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I. Back ground o f the Institution giving details o f teaching, research and extension 
programme

Manav Rachna International University has been registered as a society under Societies 
Registration Act, 1960 by amalgamating assets and liabilities of under noted 5 institutions 
under two societies - M.R. Education Society and Uthan Educational Society for which 
necessary legal formalities have been completed. Manav Rachna International University is 
proposed to be established as Deemed to be a University under Section 3 of UGC Act, 1956 
under de-novo category by integrating 6 existing Institutions. The oldest Institution was 
established by M R Education Society in 1997 in the name and style of Career institute of 
Technology and Management with the approval of All India Council for Technical Education 
and affiliated to Maharshi Dayanand University, Rohtak (Haryana). Career Institute of 
Technology and Management offers 7 Undergraduate Programmes in Computer Science and 
Engineering, Information Technology, Electronics and Communication Engineering, 
Mechanical Engineering, Biotechnology, Biomedical Engineering and Electrical and 
Electronics Engineering and 3 Postgraduate Programmes in Computer Science and 
Engineering, Manufacturing and Automation Engineering and Business Administration with a 
combined annual intake of 756. The institute was granted accreditation by NBA for 3 UG 
Courses in Computer Science and Engineering, Information Technology and Mechanical 
Engineering for a period of 3 years w.e.f. March, 2004 and has since reapplied for 
accreditation with NBA for 4 UG courses in Engineering and Technology for which visit of the 
Expert Committee has been conducted on 29.06.2007 and the result is awaited.

M R Education Society established Faridabad Institute of Technology in 2001 which is 
presently offering MCA (60), BCA (120), BBA (180), BPT (60), MPT (40), B.Sc. (Human 
Nutrition and Dietetics) (60) and BJMC (60) with present annual intake of 580. The Institute 
also offers MBA (Evening) Programme of Maharshi Dayanand University, Rohtak with an 
annual intake of 45. M R Education Society established M.R. College of Education in 2004 
which offers B.Ed. (100) and D.Ed./ JBT (50) and Manav Rachna Dental College in 2006, 
which offers BDS Programme with an annual intake of 100.

Uthan Educational Society established Manav Rachna College of Engineering in 2004 with 
the approval of AICTE which now offers 5 Undergraduate Programmes in Computer Science 
and Engineering, Information Technology, Electronics and Communication Engineering, 
Mechanical Engineering and Applied Electronics and Instrumentation Engineering and 2 
Postgraduate Programmes in Business Administration and Computer Applications.

None of the Institution is presently offering Doctoral and / or Distance Education 
Programmes.



II. Composition o f the Expert Committee.

Prof. S. P. Thyagarajan 
(Former Vice Chancellor,
Madras University)
5, first Street,
Nehru Nagar,
Adyar Chennai-600 020

Dr. IX  Bhat 
Director,
National Institute of Technology 
Hamirpur,
Himachal Pradesh

Prof. B.N. Garudachar 
Former Dean & Professor 
Osmania University 
(could not attend)

Prof. R.K. Kale 
School of Life Sciences,
Jawaharlal Nehru University 
New Delhi-110 067

Prof. P.K. Das
Professor of Computer Sciences 
Jadavpur University
Main Campus 188, Raja SC Mallik Road 
Kolkata-700 032

Prof. M. Bhattacharya 
(Former Vice Chancellor,
Assam University)
Block 3, Flat No.121 
137, Kazi Nazrul Islam 
Sarani (VIP Road), Kolkatta

Prof. A. Venkataraman 
Professor of Chemistry 
Department of Material Sciences 
Gulbarga University 
GuIbarga-585 106, Karnataka

Dr. Hari Parkash
Former Chief, Centre for Dental Education & Research 
All India Institute of Medical Sciences 
U-1, Green Park Extension,
New Delhi-110 016

Chairman

Member

Member

Member

Member

Member

Member

Member



9. Prof. P.K. Jain 
Director
Faculty of Management Studies 
Mohan Lai Sukhadia University, 
Udaipur-313 001

Member

10. Dr. Dharmendra Kumar 
Director
PDU Institute for the Physically Handicapped (IPH)
4 Vishnu Digambar Marg,
New Delhi-110 002

Member

11. Prof. Mohammad Miyan
Director, Centre for Open and Distance Learning 
Jamla Milia Islamia,
New Delhi-110 025

Member

12. Prof. P.Dayaratnam
(Former Vice-Chancellor 
JNTU, Hyderabad)
H.No. 1-5-21/7, Road No.8/23, Habsiguda, 
Hyderabad

Member

(Nominee of AICTE)

13. Dr. Indu Bhushan Kar
Associate Professor, Incharge 
OMFS,
(Dental Wing), S.C.B.Medical College
Cuttack-753 007
Orissa

Member
(Nominee of DCI)

14 Prof. R.P.Srivastava
Retired Professor of Education, JMI.New Delhi 
B-147, Amar Colony 
Lajpat Nagar 
New Delhi-110 024

Member
(Nominee of NCTE)

Dr..K.P. Singh, Joint Secretary, UGC coordinated the visit of the Committee.
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III. Inspection Report

Headquarter of the proposed Institute 
Applied for Deemed to be University 
status with full address

Manav Rachna International University
5 E-1A, B.P. N.I.T., Faridabad -  121001

(a) Whether the separate 
society/trust has been registered in 
the name and style of the proposed 
deemed to be university.

(b) If yes, name of the Society/Trust 
promoting the proposed institute(s) 
for Deemed to be University Status 
which should be one for all 
Institutions if the proposal is for more 
one Institutions.

Yes (Annexure-I)

Manav Rachna International University

Details of the individual Institution i.e. 
year of establishment, No. of PG 
Department, Faculty (Professors, 
Readers, Lecturers) etc.

s.
No.

1

Name of 
the
Institution
Career 
Institute of 
Technology 
and
Management
Faridabad 
Institute of 
Technology
M.R. College 
of Education 
Manav 
Rachna 
College of 
Engineering
Manav
Rachna
Dental
College

Year
of
Estb.
1997

2001

2004

2004

2006

Total

No. of 
PG 

Peptt

Faculty Ava lable

20

1*

39

AP Total

29 120 169

53 66

12 13

18 74 100

10 33 48

67 292 3%
* prindpal and Head -  P.Ed.



Manav Rachna International University is proposed to be 
established as Deemed lu be a University under Section 3 of 
UGC Act, 1956 consisting of 5 Institutions, which are already 
functioning as per details given above.

Career Institute of Technology and Management (1997) is 
offering 7 Undergraduate Programmes In Engineering and 
Technology, 2 Postgraduate Programmes in Engineering and 
Technology and 1 Postgraduate Programme in Business 
Administration. Total normal annual intake is 756.

Faridabad Institute of Technology (2001) is offering 5 
Undergraduate Programmes in the fields of Business 
Administration, Computer Application, Physiotherapy, Human 
Nutrition & Dietetics and Journalism & Mass Communication 
(Hons.), and 1 Postgraduate Programme in Physiotherapy 
with 4 Specializations. Total annual intake is 580.

M.R. College of Education (2004) is offering 1 Undergraduate 
Programme in Education and 1 Diploma Programme in 
Education besides MCA programme. The total annual intake 
150.

Manav Rachna College of Engineering (2004) is offering 5 
Undergraduate Programmes in Engineering and Technology,
1 Postgraduate Programme each in Computer Application 
and Business Administration. The total annual intake is 540.

Manav Rachna Dental College (2006) is offering 1 
Undergraduate Programme In Dental Surgery and the total 
annual intake is 100.

Department-wise Details are enclosed at Annexure-II

4. Whether Movable and Immovable 
assets have been legally transferred 
In the name of the society/trust 
seeking recognition as Deemed to be 
University.

Yes (Annexurd-lll)

5 Territorial jurisdiction of the 
Institution^).

All India

6 Thrust areas of the proposed 
Institution(s) indicating special or 
innovative features

Many of the Programmes being offered in the 
Institutions, which are proposed to be given Deemed 
to be University Status under the name and style of 
Manav Rachna International University are in the 
emerging areas of technology specifically 
Biotechnology, Biomedical Engineering, 
Physiotherapy etc. are innovative programmes. 
Masters in Physiotherapy programme being offered 
in Faridabad Institute of Technology is the only 
programme of its kind in the State of Haryana.



M.Tech programme in Manufacturing and 
Automation being offered in Career Institute of 
Technology and Management has been further 
strengthened in collaboration with the Spyker Cars 
N.V., The Netherlands, a reputed Sports Car 
Manufacturer by providing skill based Value Added 
Courses. The Spyker Cars is bearing the cost of 
education of 16 out 18 students, who are proposed 
to be trained in Europe for their project work in the 
last semester. Although the Institutions started their 
1st Postgraduate Programme in Engineering and 
Technology in 2003, some Research and 
Development Activities have been initiated in various 
disciplines. However they have proposed to start 
innovative programmes in the fields of 
Biotechnology, Bio-informatics, VLSI Design, 
Animation, Toy Design, Product Design, Multimedia 
etc. with special impetus on high end skills and 
research and development.

7 Date(s) of visit of the Expert 
Committee

12th September to 14th September, 2007

8 Is the proposal under General De 
Novo Category; if yes please give 
justification.

The proposal is under de-novo category based on 
the demonstrated potential of the Manav Rachna 
Group of Institutions to promote excellence in the 
areas of Engg. & Technology etc. as evidenced by 
good physical infrastructure, academic programmes 
in the emerging areas, interactions with international 
industries for the teaching programmes and 
developmental activities and overall financial viability 
and commitment of the management to achieve 
excellence.

9 Whether accredited by NAAC, if yes, 
rating?

No.
However, out of the 7 Undergraduate Programmes 
being offered in Career Institute of Technology and 
Management, 5 programmes are eligible for 
accreditation, BE-Biotechnology becoming eligible in 
August 2007. The Institute had applied for 
accreditation for 4 courses namely BE-Computer 
Science and Engineering, BE-Electronics and 
Communication Engineering, BE-Mechanical 
Engineering and BE-lnformation Technology to 
National Board of Accreditation (NBA) in January 
2007 for which the visit of the Expert Committee was 
conducted on 29.06.2007 and the result is awaited. 
Out of these 04 programmes, first 3 programmes 
were accredited by NBA in March 2004 for a period 
of 3 years. The Management has informed that they



are in the process of submitting application for 
accreditation of 2 programmes namely BE- 
Biotechnology and M.Tech- Manufacturing and 
Automation, which have become eligible in August 
2007. All other engineering programmes are not 
eligible for accreditation.
(Annexure-IV)

10 Whether the proposed institution(s) is 
affiliated to any university under 
section 2(f) 12 B of the UGC Act? If 
yes, the name of the University.

All undergraduate and postgraduate programmes 
being offered in the five institutions proposed to be 
declared Deemed to be University under Section 3 of 
UGC Act 1956 are presently affiliated to Maharshi 
Dayanand University, Rohtak (Haryana) and one 
Diploma Programme in Education (D.Ed./JBT) is 
affiliated to State Council of Research and 
Education, Gurgaon.

11 Whether the affiliating university 
willing to examine and confer degree 
of other awards of students already 
enrolled with the Institution(s) 
seeking Deemed to be University 
Status.

Yes, Maharshi Dayanand University (MDU), Rohtak 
(Haryana) vide their letter no. 3124 dated 16.04.2007 
have certified that in case the proposed institutions, 
which are affiliated to Maharshi Dayanand University 
(MDU), Rohtak (Haryana) are upgraded to Deemed 
to be University under Section 3 of UGC Act, 1956, 
MDU, Rohtak shall hold examination for the students 
presently enrolled in these institutions till they pass 
out. The copy of the MDU letter is annexed as 
M H H W V . The no objection certificate is subject 
to issuance of NOC by the State Govt.

12 Source of finance and quantum of 
funds available -  
From fees.
From State Govt.
From other sources (details)

From fees, donations etc. Extracts of statement of 
Accounts, income and expenditure, Receipts and 
Payments, Balance Sheet is enclosed (Annexuro- 
VI)

Nil from State Govt, and UGC,
13 Whether the institution(s) is 

financially and academically viable to 
run the institution(s) as Deemed to 
be University

Yes

14 Receipt and Expenditure of the 
Institution^) for the last three years

Attached (Anrtexure-VI)

15 Whether the permission from the 
concerned State Govt, has been 
obtained if yes, please attach a copy 
of the permission letter/ views of the 
State Government.

The approval from the State Govt, is still awaited.



16 Details of UG/PG courses started/to 
be started

Attached (Annexure-VII)

17 Whether the Institute has Rs. 5 crore 
Corpus Funds for Engineering 
Technology, Rs. 3 crore for Science 
& Social Science and Rs. 5 crore 
Corpus Funds for conducting both 
types of Programmes. Please specify 
and indicate the amount after 
verifying the Corpus Fund.

Yes. A copy of the corpus fund of Rs.517.50 lakhs 
is enclosed. (Annexure-Vlll).

18 Whether various authority and bodies 
of the Institute are in accordance with 
the provisions of the UGC 
Guidelines.

The MoA/Rules of the Institute are as per the UGC 
guidelines. A copy of the MoA/Rules is enclosed 
(Annexure-IX)

INFRASTRUCTURE (give details)

19 Details o f build ing

i. Permanent
ii. Temporary/Lease Property

All permanent

Whether the Institutions has the 
following:

iii. Administrative 1000 sq. mts. Yes

iv. Academic including Library 
building 3000 sq. mts

Yes

v. Some teachers residence and 
a faculty

Yes

vi. Music/room for performing 
arts etc.

Yes

20 Land if acquired, whether documents 
verified/land registered in the name of 
the university and its location

Manav Rachna International University possess 
36.27 acres land in Sector 43, Faridabad, decree 
of which has been duly registered with the 
Registration Authorities of the State Govt. A copy 
of the decree is annexed as M filiH iM H .

21 No. of Laboratories; give details
s.
No.

Name of the 
Institute

Number 
of Labs

Area in 
Sqm

Cost of 
Equipment



(Rs. In 
Lacs)

1 Career 
Institute of 
Technology 
and
Management

40 3505.66 684.16

2 Faridabad 
Institute of 
Technology

13 1085.17 181.51

3 M.R. College 
of Education

03 279.00 9.84

4 Manav 
Rachna 
College of 
Engineering

48 4102.00 210.20

5 Manav
Rachna
Dental
College

09 1127.97 441.63

Total 113 10099.80 1527.34

All labs are well equipped and functional as per norms. In 
majority of the labs student apparatus ratio is 1:1. Computer 
labs have latest computers of P-IV configuration or better. 
There are additional equipment for performing experiments 
beyond curricula.________ ______  ______________

22 Whether students already admitted, if 
yes give details course-wise. (2007-08)

Attached (Annexure-X)

23 Hostel facilities, give details There are separate hostels for boys and girls with 
a capacity of 195 and 254 respectively. However 
each hostel has students from ail constituent 
institutions as per details given in Annexure-XI

24 No. of Class rooms

25 Whether Institute has auditorium

S.
No.

Name of the Institu te Number 
of Class 
Rooms

I Career Institute of Technology and 
Management

41

2 Faridabad Institute of Technology 22
3 M.R. College of Education 03
4 Manav Rachna College of 

Engineering
31

5 Manav Rachna Dental College 02
Total 99

Yes

%■
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26 Area in sq. meters Attached (Annexure-XII)

27 Number of Journals

a National 
b International

s.
No.

Name of the 
Institute

National International

1 Career Institute of 
Technology and 
Management

48 270

2 Faridabad Institute 
of Technology

30 15

3 M.R. College of 
Education

16

4 Manav Rachna 
College of 
Engineering

29 249

5 Manav Rachna 
Dental College

9 10

Total 132 544

A
28 Is it digital Library Libraries in all 5 institutions have separate 

annexe for digital library in which computers 
with internet facilities have been provided as 
per details given below. All libraries have 
digital resources like CDs, DVDs etc. Career 
Institute of Technology and Management and 
Manav Rachna College of Engineering have 
also subscribed e-Joumals through INDEST 
Consortium from the following service 
providers:

in oiwiWiWi

29 Does it have reprographic and bar-coding 
facilities

Yes. Libraries in all the 5 Institutions have 
reprographic and Bar Coding facility and issue 
and return of books has been automated.

30 Whether equipments, Books and Journals 
are worth Rs.50.00 lakhs

Yes

31

...

Books/Equipments -  give details Total No. of Books -55670 
Total No. of equipments -13500



32 Whether teaching staff appointed, if yes 
give details.

Institute-wise -  Department wise faculty in 
position is given in Annexure-ll

33 Whether the Institute have five 
departments -  each department having 
one Professor two Readers and adequate 
number of Lecturers along with necessary 
supplementary staff, if so, please give 
details department -  wise

5 Institutions proposed to be upgraded to 
Deemed to be University under Section 3 of 
UGC Act, 1956 put together have H IH - of 
departments out of which 7 departments are 
offering postgraduate programmes. Each 
department has minimum 1 Professor and 2 
Readers except those departments which are 
offering undergraduate / Diploma Programmes 
in Sciences, Management, Computer 
Application and Education for which there is no 
provision for Professors and Readers as per 
norms laid down by the respective Apex body / 
Affiliating University. Institution wise / 
Department wise status of faculty in position is 
enclosed at Annexure-ll.

34 Whether the Institute is giving pay scale to 
teachers as prescribed by UGC. If not, is 
the institute proposed to bring teachers pay 
scales at par with University teachers?

The Institutions are given pay scales to the 
teachers as prescribed by UGC.

35 Whether Non-teaching staff appointed, if 
yes, gives details.

All the 5 Institutions have deployed non­
teaching staff including technical support and 
ministerial staff.

The lists of Technical Support Staff and 
Ministerial Staff are annexed as JH H H H M nl

36 Is the Deemed University is running 
Distance Education Programme, if yes, has 
it been approved by DEC/UGC.

No Distance Education Programme is being 
run.

37 Whether the Institution established any off 
campus or study center or admission 
center outside the State of its jurisdiction 
please specify, if so, has it been approved 
bv UGC.

No Off Campus or Study Center or Admission 
Center out side the State of jurisdiction has 
been established.

38 Whether the Institution has undertaken any 
research activities, if so, please give 
details.

Details of the Research activities are enclosed 
as Annexure XIV.

39 Whether the faculty members organized or 
attended International / National 
Conferences / Workshops, if so, give 
details.

Yes (Annexure XV)



40 Other facilities available at the Institute(s) 
(give details) which are necessary to 
support Deemed to be University Status.

Transport facilities for the students and staff, 
Gym, playground and auditorium.

41 Fee Structure: give details Annexure-XVI

42 Admission Policy/ procedure in brief All the 5 Institutions are following Admission 
Policy / Procedure as laid down by the State of 
Haryana for various programmes as described 
below:

B.Tech / MBA / MCA Courses

Govt, of Haryana has notified that 75% seats 
shall be filled up through Central Online Off 
Campus Counseling conducted by National 
Informatic Center (NIC) on the basis of merit in 
All India Engineering Entrance Examination 
2007 conducted by Central Board of 
Secondary Education, out of which 15% seats 
shall be filled up on All India basis and 60% 
seats from amongst the candidates holding 
Haryana Domicile, 50% of which (30% of the 
total sanctioned intake) shall be reserved for 
Weaker Sections of the Society as per State 
Govt. Policy. The Private Unaided Institutions 
including the Institutions under inspection shall 
fill up 25% seats at their own level out of which 
15% seats may be filled up from amongst NRI 
and their children / wards. Career Institute of 
Technology and Management and Manav 
Rachna College of Engineering have followed 
the State Govt, instructions for making 
admissions in the current year 2007-08.

M.Tech Courses

Govt, of Haryana has permitted all institutions 
including Private Unaided Institutions to fill up 
all seats on the basis of merit in the qualifying 
examination through open advertisement. 
Career Institute of Technology and 
Management has followed the State Govt, 
instructions for making admissions in the 
current year 2007-08.

BCA / BBA / BJMC / B.Sc. -N utrition and 
Dietetics / BPT /MPT Courses

State Govt. / Affiliating University have allowed



the Institutions including Private Unaided 
Institutions to fill up all seats on the basis of 
merit in the qualifying examination through 
open advertisement based upon the eligibility 
criteria laid down by them. Faridabad Institute 
of Technology has followed the State Govt, 
instructions for making admissions in the 
current year 2007-08.

B.Ed. / D.Ed. Courses

State Govt, have directed that all seats in 
these courses shall be filled up by the 
Agencies nominated by them centrally.

BDS Course

State Govt, of Haryana has directed that 50% 
seats in Private Unaided Colleges including 
Manav Rachna Dental College shall be filled 
up centrally by the agency nominated by them 
namely Postgraduate Institute of Medical 
Sciences, Rohtak as per eligibility criteria laid 
down by Dental Council of India / MDU, 
Rohtak. Balance 50% seats shall be filled up 
by the Institutions at their own level out of 
which 15% seats may be reserved for NRIs 
and their children / wards. The Admission is in 
process.

The Management of the proposed Manav 
Rachna International University has plans to 
admit their students as per directions of UGC / 
Govt, of India on the basis of merit in reputed 
entrance tests conducted by Govt. / 
Autonomous Agencies and / or on the basis of 
qualifying examination, as the case may be, in 
fair and transparent manner.

43 Examination System in brief All five institutions are affiliated to Maharishi 
Dayanand University, Rohtak and examination 
system of Maharishi Dayanand University, 
Rohtak is being followed.

44 Whether the Institute is following standard / 
norms prescribed by statutory councils like 
AICTE, MIC etc. as the case may be in 
respect of professional courses.

Yes

45 Whether the Institute has given necessary 
undertakings / assurance as per UGC 
Guidelines; please attach^ the same.

Yes. Copy of MoA/Rules is enclosed.



IV OBSERVATIONS OF THE COMMITTEE

The Expert Committee makes the following observations on the performance of the following 
colleges:-

Observations on the Engineering Programmes:-

A. Career Institute of Technology and Management (Estd. 1997)
B. Manav Rachna College of Engineering (Estd.2004)
C. Faridabad Institute of Technology (Estd. 2001)

The Committee observed in general that buildings, classrooms and furniture of these colleges are 

of a high quality. The Central facilities of the colleges such as computer center, library, workshops 

are satisfactory. The Campus has also been provided with 2 Mbps connectivity. All eligible 

programmes of CITM have been accredited by NBA.

The number of faculty appointed is adequate and satisfies the norms of the statutory councils. 

However, lesser number of faculties with Ph.D. qualification is observed in all the colleges. 

Attempts are being made by the management to facilitate Ph.D. registration for their faculty 

members in the institutions like IIT etc.

The R&D activities of these institutions are in their infancy with marginal industrial collaboration. 

The results and placement of the students are very good.

The innovations and initiatives of the institutions is shown in terms of value added/ user oriented 

collaborative programmes e.g. PG progamme with Spike Industries and collaboration in terms of 

Lab development with KUKA robots.

Various Laboratories in emerging areas such as Satellite communication systems are being 

developed. Additional plans are being made to develop laboratories in emerging areas such as 

VLSI, Embedded Systems, Bio Technology, Bulk information storage systems, Collision protection 

systems, Natural Disaster management systems, Retail and Insurance Management etc.

A
f I



Observations on Biotechnology programme:

The group visited Department of Biotechnology in CITM to verify the academic viability and 

physical verification of the infrastructure

The Department has enough laboratory and teaching space equipped with required 

instrumentation. For conducting practicals in biochemistry, biotechnology and other biological 

subjects, the Department has instruments like fermenters, spectrophotometers, centrifuges, 

HPLC, PCR, electrophoresis, gel documentation, etc. The class rooms are large enough to 

accommodate batch of fifty students, and equipped with teaching aids.

The syllabus of the biotechnology courses covers basic as well as the recent information required 

for B.Tech. teaching. The students are recommended latest text books. The interaction with the 

students indicated that, they are happy with the teaching and practicals. Students undertake 

project work during their course. The Department could also generate revenue through these 

project works. The past students of this Department are well placed in India and abroad in 

academic and in Industry.

The teaching staff is competent and keen to take part in teaching and developmental activities. 

Although they are very much interested and have aptitude for carrying out research, but because 

of the constraints in their curriculum, they find difficult to undertake rigorous research work.

They have submitted and discussed with the committee members about the vision document of 

the Department. They have identified some emerging and innovative areas for advanced level 

Teaching and Research to be taken up based on their experience and expertise. The Department 

intends to take up research in the frontier areas such as bio-diesel through Jatropha Plant, bio­

remediation through monitoring and reclamation of soil and waste water, and bamboo cultivation 

through tissue culture.

The Department also plans to establish industrial linkages for the mutual benefit.

The committee is of the opinion that, the Biotechnology Department has a potential to excel in 

teaching and research in the above emerging fields.
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Observations on the Management Programmes

The Institute is conducting the following programmes in the management field 

BBA

MBA at Manav Rachna College Campus 

MBA at Career Institute of Technoogy Campus

The BBA programme has a total intake capacity of 180 which is accommodated in the four 
sections.

The faculty strength is 18 (all lecturers) out of which 8 faculty members are Ph.D. holders and rest

are MBAs/M.Coms. The BBA programme was started in the year 2002.

The Library has a collection of 1149 books (issue section) and 4437 books are kept in book bank. 

The number of subscribed journals/ magazines are 22.

There are 45 computers in the computer lab with 2 printers.

As per the records and the verification, all the faculty members are placed in the regular grades

which include basic salary + DA (50%) +HRA+CCA + Personal Pay.

The teaching load of every faculty member was 14 to 16 period per week.

The programme has prepared on activity calender for the entire year with a proper focus on 

personality development. For the last three years first 4 or 5 MD University positions are being 

grabbed by the student of this institute.

The institute offers MBA programmes of two different campuses. MBA programme at Manav 

Rachana College has intake capaicity of 60 and it is running in the 2nd year of its existence (the I 

pass out batch is to be rolled out this year). Another MBA programme is run at Career Institute of



Technology and Management with the intake capacity of 60 which is just started a week ago. 

The faculty strength at Manav Rachna College (MBA Course) is 8 out of which 2 are Ph.D. holders 

while 2 more are in submission stage. In Career Institute, the total faculty strength is four only (No 
Ph.Ds). All the faculty members are in lecturer grade.

At Manav Rachna College, the Library has a collection of 120 books and 10 journals. There is a 

room of 20’ X 20’ which is used as a faculty room with positions. The same room is equipped with 

two PCs for the use of faculty with 24 hrs. internet access. The computer lab is loaded with the 

required software’s which has 60 IBM computers.

At BBA and MBA both levels, the parents are kept fully informed about the track record of their 

words in the form of monthly progress report.

Observations on the Physiotherapy Programmes:-

Faridabad Institute of Technology was established in the year 2001 by the Manav Rachna 

Education Society on Suraj Kund Badkal Road. It is located on a 1.5 acres plot of land and share 

the campus with.4 other institutes built on a total area of 36.84 acres.

The department of Therapies and Health Sciences is located in the buildings meant for Faridabad 

Institute of Technology.

This department is running 3 courses with following intake capacity

Course Intake capacity

BPT (4/1/2 years) 60 w.e.f. 2004

MPY (2 years) 40 w.e.f. 2005

B.Sc. (HN&D) (3 years) 50 w.e.f. 2006

The department has been visited by IAP for the courses of BPY and MPY and have been 

recognized provisionally for the period 2007-2009



The department of Therapies and Health Sciences Is located In the FIT building. There are 4 

class rooms with sitting capaicity & 60 students for BPY students, 2 class rooms for MPY students, 

2 class rooms for B.Sc. (HN&D) students. There is one common auditorium with sitting capacity of 

350 on the first floor of the building. The department has following laboratories:

Anatomy lab, physiology lab, dietetics lab, biochemistry lab and Bio-engineering. The Anatomy 

laboratory has lab. Charts, specimen actuated skeleton and unassembled bones of 2-4 sets of 
skeletons.

It also has got one Gadaves and one Cadaves table to demonstrate autonomic structures of 
students

Physiology lab has adequate number of microscopes haeuometers.

Dietetics Laboratory has adequate number of gas stoves, cooking mstmneauts, utensils and 

charts. There as al biochemistry lab also with about 37 equipments.

Library -  There is one library in the Faridabad Institute of Technology in a couotndid area of 

119.89 with a sitting capacity of 40 seats. There is a total of 1296 books, 425 titles for BPY, 731 

books, 375 title for MPY and 350 books 210 titles for B.Sc. (HN&D). They are subscribing to 10 

journals for BPY/MPY.

Library has also got four computers with internet facility shared by the students of BPY, MPY, 

B.Sc.(HN&D), BBAetc.

The FIT also has got a computer lab with 40 terminals shared by the students of above mentioned 

courses.

The department of Physiotherapy has an electrotherapy lab with adequate number of gadgets (list 

attached). They have a gymnasium with the list of equipments provided.



Though the Therapeutic labs have adequate number of equipments their utilizations seems to be 

very low. The register of requisitions of patients in OPD services reveals that the attendance of 

patients covering 10 departments varies from 2 to 30 which is dismally low for an intake capacity 

of 100 students (60 undergraduate and 40 post graduate students).

The department has clinical training Moll signed with VIMHANS, Batra Hospital, Metro Hospital, 

Kalyani Escorts Hospital, old age home, Faridabad, Sarvodaya hospital, Handa Hospital, 

Faridabad and Artenues Hospital, Gurgaon.

Faculty: The department has got adequate faculty including one Dean & Professor, one Assistant 

Professor, 10 lecturers for BPY and 8 lecturers for MPY (All having qualification of MPY) and 3 for 

B.Sc.(HN&D) (one with Ph.D.qualiflcatlons and two with M.Sc. qualifications.

Observations on Manav Rachna College of Education

The M.R.College of Education (MRCE) commenced its activities from the session (2004-05) by 

introducing B.Ed. programme with an intake of 100 students. Later on the college also introduced 

D.Ed. programme since (2006-07) with an intake of 50 students. The D.Ed. programme is of two 

years duration. During our visit there were no B.Ed. students as the counselling by university was 

not complete for the session (2007-08). Similarly, there were very few students (15) for the first 

year D.Ed. programme. Its second year batch was on teaching practice in schools since 

7.09.2007.

The B.Ed. course is affiliated to the M.D.University, Rohtak. The affiliation was awarded by the 

university vide their letter No.CB-IX/04 dated 30.06.2004. The NCTE has also recognized the

B.Ed. course vide their letter No.F.NRC/NCTE/F-3/HR-185/2403 dated May 8, 2004. The D.Ed. 

programme affiliated to State Council of Educational Research & Training, Haryana was 

recognized by NCTE vide their letter No.F.No.RC/NCTE/F-3/HR244 dated 7.7.2005. The 

enrolement in B.Ed course for the last three years was 100 students in each year while the 

enrolement of D.Ed. course has been as follows:-

Session 1st Year llndyear

2006-07 50

2007-08 40 (till date) 50



The College of Education has sufficient infrastructual facilities. However, the new building is under 

construction, hence the laboratories were not properly displaced. The E.T. laboratory was 

equipped with sufficient number of computers and other requirements. The department has a 

good library consisting of 1138 titles and 5000 volumes. It subscribes to 16 journals and 

periodicals. However, the Reading Room lacks the sufficient seating capacity for the enrolled 
students of two programmes.

As regards the faculty, presently there are 1+7 for B.Ed. and 5 faculty members for D.Ed. 

programme. Of the 7 lecturers appointed for B.Ed., four have joined in early 2007 i.e. in January- 

February, March. The Principal and two lecturers joined in August,2006. Teachers appointed in 

the sessions (2004-05) and (2005-06) are no more on the roles. All the faculty for D.Ed. course 

have joined in the session (2007-08) except one who joined in (2006-07). The present faculty is 

young and energetic. Among them 4 posses Ph.D. degree and 2 are NET qualified. About the 

future plan, the Faculty of Education could envison the introduction of M.Ed., M.Phil and Ph.D. 

programmes.

The College of Education during the session 2006-07 did organize some extension lectures for the 

students and the Faculty. Educational visits and other co-curricular activities have also taken 

place.

Given the current status of the MRCE, it could be summarized that:-

Since the College is now part of Manav Rachna International University, the financial 

viability is linked to the financial health of university which seems good. It Is evident from 

the fact that Society could develop independent infrastructure of College of Education 

including buildings in the past few years. The courses which are being run i.e. B.Ed. &

D.Ed. have market value and would increase in future.

Though at present the college has sufficient faculty for the existing courses and the 

Management has formalized the salary scales, it may be presumed that the College could 

retain the faculty in future.

ili



The addition of new courses like M.Ed., M.Phil. & Ph.D. will require more space for the 

college and also forr faculty, it is desirable that new Faculty of Education should be created 

having its independent building and other required infrastructure.

For the staff development and creating an academic environment, a senior person having 

wide experience in the field of Education may be appointed as Dean/Director of the 

Institute. Weekly and Fortnighly internal seminars be organized on a regular basis.

The staff should also be provided at least a day free, and facility to visit other libraries of 

Education e.g. NCERT, NUEPA etc. They should be encouraged to write and publish 

research papers and participate in seminars and conferences, organized in other parts of 
the country.

The Faculty of Education could think of Departments like Physical Education and Special 

Education in future.

Observations on Manav Rachna Dental College

The Expert Committee observed that this college has been established in the year 2006-2007 

after due approval of Dental Council of India and affiliated to Maharishi Dayanad University, 

Rohtak with 100 admissions being located in a separate land area of 5.1 acres and has a four 

storied building with a constructed area of 126718.33 sq.ft.

There are also two hostels separately for boys and girls. The physical infrastructure of the College 

has the required lecture halls fitted with multi-media projectors and other teaching aids. The 

departments of the Anatomy, Physiology, Biochemistry, Dental Material, Pathology and 

Microbiology, Pharmacology is having laboratories with adequate equipment facility as per DCI 

norms. The departments have also their own seminar-cum-demonstration rooms.

The clinical equipments and the equipments required for non-clinical departments are satisfactory 

as per DCI norms. The Dental College Library is air-conditioned and has 1223 books with 518 title 

and 19 journals. It also has 30 computers with Internet connectivity.



Tf.<? outpatient department facilities has been established and managed by the faculty with a daily 

outpatient input of 25 to 30 patients. The College is attached to 200 bedded BK General Hospital 

at Faridabad which is 7 km. away from the college for the teaching of the Medicine and Surgery 

which is permissible as per the DCI norms at present. The management has also given an 

undertaking to construct its own hospital in the near future.

After due verification of the relevant documents, it has been observed that the faculty positions 

are satisfactory as per DCI norms in all its departments. The syllabus followed by the college is as 

per DCI norms and regulations and are approved by the MD University.

The College is only one year old and needs to be further strengthened in terms of patient care and 

other innovative methods of teaching. The commitment of this institution towards the subject is 

evidenced by the fact that they have frequent dental health camps conducted in the neighboring 

villages and also there are daily transport services from these places to bring patient with dental 

diseases to the outpatient clinic. The evidences in terms of financial allocation for the construction 

of the hospital also indicates the commitment of the institution for strengthening the college.

In view of the presentation, interaction and discussions and on physical verification, the willingness 

and intension of the Management for the development for infrastructure facilities for the Dental 

College seems to be promising.

GENERAL OBSERVATIONS OF THE COMMITTEE

The UGC Expert Committee on examination and verification of the academic, physical and 

financial viability of the institution, academic and physical infrastructure of the institution the 

academic programmes conducted and proposed by the institution and after due interaction with 

the student community, faculty members of the all intuitions and non-teaching staff makes the 

following general observations:-

1. The Manav Rachna Group of Educational Institutions which are currently five institutions 

namely Career Institution of Technology and Management, Faridabad Institute of 

Technology, M.R.CoIlege of Education, Manav Rachna College of Engineering and Manav 

Rachna Dental College have independent physical infrastructure in terms of buildings, 

libraries, students facilities and administrative set up satisfying the norms of the respective



statutory councils and with the due affiliation to the Maharishi Dayanand University, Rohtak. 

All the institutions are functioning as per the norms of the Government of Haryana.

The Committee went through in detail to verify the financial viability of the institution and 

also all the documents relating to the registration as a society, ownership of assets, corpus 

fund deposits, Memorandum of Association and other rules framed with regard to Human 

Resource Policy norms for consultancy programmes etc. The Committee is satisfied with 

the financial strength of the institution as evidenced from the continued strengthening of the 

physical infrastructure by additional buildings like the Central Library Building, a separate 

building called student facility center, a separate administrative block with vision for 

expanding the physical infrastructure for their future programme of their activities. These 

attempts of the management depicted their commitment for quality initiatives to strengthen 

their academic infrastructure and their financial viability to support the deemed to be 

university status.

Based on the observations of the domain Experts of the concerned disciplines whose 

individual observations are given above, it is observed that the five institutions coming 

under Manav Rachna Educational Institutions have strictly adhered to the norms of affiliated 

university and also satisfied the requirements of the respective statutory councils like 

AICTE, NCTE, DCI and UGC for all the academic programmes that are being offered by 

these instition under the emerging areas with employment potential under the faculties of 

Engineering, Management, Higher Education, Dentistry, Physiotherapy etc. It is also 

observed that the institutions needs to keep in mind that their sustained efforts to achieve 

the excellence in these respective areas by promoting certain noble approaches through 

providing two Mbps connectivity, open course wares for the teaching courses, 

encouragement for the consultancy projects with the industry, MoUs with international and 

national level organizations especially with the industries notable among them are MoUs 

with M/s. Spyker Cars N.V., The Netherlands and EMC Corporations, USA. The MoUs are 

under way with AREVA, France, Altair Engineering, USA and Kuka Roberters, Japan. At 

the National level the institutions has set up collaboration with Pan-Asia (Biotechnology), 

Parsons (embedded system), HCL Infosystem (Computer Hardware).

The Human expertise of this institution also evaluated by the Expert Committee and it was 

observed that there are well qualified teachers with Ph.D. and PG qualifications and large



percentage of the faculty appointed by the institute are of the younger age group with some 

of them also registered for their Ph.D. with reputed Institutions like IIT . The Committee 

also observed that strengthening of the senior faculty expertise could be looked into as the 
future guidelines of this institution.

It was also observed that while the facilities for offering the academic programmes were 

satisfied as per the requirement of the respective statutory bodies, there has been pro­

active steps from the management to provide additional facilities of space, equipments etc. 

as observed in the Engineering departments, Biotechnology and the Dental College.

The Committee found a promise towards commitment for excellence by the institutions in 
the following areas:-

(a) While the present libraries in the respective colleges have membership of library 

networks suggests DELNET, IEL, Online, ASME etc., the institutions have 

already constructed an independent building of 5000sq.mtrs. space to house a 

dedicated central library to be provided with EDUSAT connectivity, multimedia 

studio and digital library network.

(b) The ongoing consultancy programmes have to be planned to be strengthened as 

Central Training Development and Consultancy Centre. The Institution has 

already developed norms on Sponsored Research Projects & Consultancy jobs 

to be followed by this particular center.

(c) To have streamlined administrative procedure safe coding the service conditions 

of the staff HR Policy documents has been developed by the institution. It was 

brought to the notice of the Committee during the Interaction Session with the 

faculty members and the non-teaching staff that the scales of pay for the faculty 

as approved by the respective statutory bodies are being implemented currently 

and in addition they are also paid performance linked incentives on appropriate 

instances. In case of non-teaching staff, while the pay structure have been 

satisfactory their requirements of free transport, medical facilities, loan facilities 

and children education facilities may have to be looked Into by the institutional



Suggestions fo r improvment

The Committee with an intension of promoting quality sustenance and quality upgradation of entire

institution as a whole is providing the following suggestions:-

1. The institutions may submit themselves for assessment and accreditation by the 

appropriate agency like NAAC, NBA etc. in pro-active manner to express their commitment 

in quality and as per the specifications of the UQC.

2. In the Engineering institutions in addition to existing software of general nature, specific 

licensed engineering application softwares may have to be procured to facilitate 

postgraduate education and doctoral research which would be started on conferment of 

deemed to be university status.

3. The MR Dental College needs to be developed in a phased manner as per the norms laid 

down by the DCI for final recognition of the degree with a vision for research activities.

4. The research and development activities are to be promoted in an organized way the 

proposed Central Training, Development and Consultancy Centre could be provided with 

administrative and financial autonomy to perform these duties.

5. Strengthening of Faculty expertise may have to be taken up on a continuous basis by 

Faculty Development Programme and encourages the faculty to acquire Ph.D. degrees 

while In service. Necessary incentive mechanisms may have to be institutionalized.

6. The student facilities in terms of a centralized placement center, sports club, career and 

guidance center, common room, cafetaria facilities should be a prominent central block in 

order to promote support for inter personal relationship and talent building among the 

students. The center could also provide opportunities for the students imparting of 

professional skills and personality development. The proposed student facility center by the 

management may be expected to discharge this function.



The service conditions of teaching and non-teaching staff are to be periodically updated as 

per the recommendations of the statutory bodies and they must be extended to Lhe 

employees of the institution periodically including free transport facilities, medical and loan 

facilities and children education facilities.

The management have to be earmarked budget allocation for institutional research by 

faculty members and students community besides providing sufficient number of free ships 

and scholarships for deserving students who are meritorious and coming from socio­

economically backward areas.

The admission policy, fee structure and* reservations policy of the institution may have to be 

in consonance with rules and regulations as promulgated from time to time.

The Vision and Mission Statement proposed by Manav Rachna Group of Institutions to be 

implemented when they are conferred as a deemed to be university status (Annexure-XVII) 

may have to be strictly followed to promote excellence in emerging and innovative areas of 

higher education.

RECOMMENDATIONS OF THE COMMITTEE 
(If recommended, please give justification)
(If, not recommended, reasons thereof)

On the basis of above observations of the UGC Expert Committee and considering the 

commitment, demonstrated potential of the management and faculty to promote emerging 

areas in the field of engineering and technology, education, Dental Surgery and 

physiotherapy, the Committee recommends provisional status of deemed to be university to 

the following five institutions under the Manav Rachna Group of Institutions namely (i) 

Career Institute of Technology and Management (ii) Manav Rachna College of Engineering



(iii) Faridabad Institute of Technology (iv) Manav Rachna College of Education (v) Manav 

Rachna Dental College in the name and style of Manav Rachna International University 

under De-novo category as per section 3 of the UGC Act, 1956. This is subject to its 

confirmation after five years on the basis of performance report of the UGC Review 

Committee done annually for a five year period and also subject to the conditions and 

norms as specified from time to time by the Statutory Bodies such as AICTE, NCTE, Dental 

Council of India and UGC

Signatures of the Expert Committee Members

( Dr. I.K. Bhat) ( Prof. R.K. Kale),

( Prof. P.K. Das) ( Prof. A. Venkataraman) ( Dr. Hari Parkash)

(Prof ( Dr. Indu Bhushan Kar)

( Prof. R.P.Srivastava)
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October 8, 2007

The Secretary
University Grants Commission 
Bahadurshah Zafar Marg,
New Delhi- 110 002

Sub: Conferment of Deemed to be University status to Manav Rachna International
University, Faridabad, Haryana under Section 3 of the UGC Act, 1956 under 
de-novo category*

Sir,

It has reference to our letter No. F.22-2/2007(CPP-I) dated August 17, 2007 vide which an 
Expert Committee was constituted to have ail on the spot assessment of Manav Rachana 
International University, Faridabad, Haryana under de-ttovo category for the conferment of 
deemed to be university status.

AICTE team as, constituted vide No. 501-7/DU/AICTE/2007 dated 10/09/2007 inspected 
the institution alongwith UGC Expert Committee on 12th -14th September, 2007. Kinciy 
find enclosed herewith the report of the AICTE team based on its spot assessment (Fiag-A

The AICTE team has recommended as under:

“ The committee suggests that AICTE may satisfy itself about the eligibility of 
these institutions to be considered fo r  grant o f  Deemed to be University under de 
novo category99

The committee took note of the norms and guidelines of AICTE for recommending technical 
institutions for the deemed to be university status under de-novo category as approved by ::s 
Executive Committee in its 42nd meeting vide item no. 42.04.03.

It is laid down in these guidelines as under:

“ -CWhilc considering the proposal for de novo deemed to be university status under these 
gmrffetincs-the fo llo winĝ categarvof applicants shall encouraged. __

■* - ° * d  c i t a t o  n * » i h u i i n n o 2



(a) Supported by industrial conglomerate, corporates of repute, large industrial houses of 
repute which are well endowed with an intention of promotion and development of 
technical institution of excellence.

(b) State and/or Central Government with an assured budgetary support on a sustained 
basis for the promotion and development of technical institution of excellence.

(c) The proposals with a commitment to commence PG Courses (other than MBA and 
MCA) in emerging areas at the initial stage or within two years of inception, with the 
approval of concerned bureau in A1CTE, dealing with PG approvals.— “

Clause III (c): A fund of Rupees Twenty Five Crores should have been created by the 
applicant for the intended purpose.

Clause V. (9): A copy of the NOC (No Objection Certificate) from the Central or State 
Government, as the case may be.— “

The r.nmmitte^3?ptpri that Manav Rachna Group, of Educational Institutions has included in 
its proposaf tl^e^mstTtutions namely;

A. Career Institute Technology and Management (Estd. 1997)
B. Manav Rachna College o f Engineering (Estd. 2004)
C. Faridabad Institute of Technology (Estd. 2001)

In accordance with the AICTE Expert Committee report, these institution do not show 
evidence of excellence as envisaged in the guidelines on the subject by UGC and AICTE at 
the present.

Keeping all above in view, the committee was of the opinion that Manav Rachna Group of 
Educational Institutions, Faridabad is not eligible to be considered at present for the purpose 
of conferment of deemed to be university under de novo category.

The advice o f the AICTE therefore is that Manav Rachna Group of Educational Institutions. 
Faridabad is not recommended to be considered for the purpose of conferment of deemed to 
be university under dc novo category.

Yours faithfully,

(K. Narayana Rao)



Report of the AICTE Expert Committee visit (along with UGC 
Committee) to Manav Rachna Group of Educational 
Institutions, Faridabad for consideration of awarding Deemed 
to be University status under De novo category.

Manav Rachna Group of Educational Institutions have applied to UGC for the 

conferment of Deemed to be university under De novo category. The courses offered 

by the following colleges fall in the purview of AICTE.

A. Career Institute Technology and Management (Estd. 1997)

B. Manav Rachna college of Engineering (Estd. 2004)

C. Faridabad Institute of Technology (Estd. 2001)

The committees constituted by AICTE visited the Institutions along with UGC expert

the presentation made by the institutions, visit to the institutions and its facilities and 

discussions with the management, Faculty, Staff and Students are as follows:

The management is pro-active, motivated and committed as could be seen through 

the developments that have been carried out in a short span of time.

The buildings, classrooms and furniture are of high quality

With regard to the Central facilities such as Computer Centre, Library, Workshop etc. 

the facilities developed are satisfactory for the programmes being run at present. 

However the licensed engineering application software should to be procured.

The group of institutions has provided 2̂  Mbps connectivity in the campus, which 

needs to- be augmented. Further each faculty member ought to be provided with a 

dedicated computer with internet facility so that they can use the same for teaching 

and research.

2007. The observations of the committee based on

A. GENERAL



Overall Financial support is adequate for the programmes being run, however, 

proper Planning and Transparency with more faculty participation in Budgeting, 

Management and Decision making at all levels is recommended.

Teaching learning process is in place and is effective.

The institutions needs improvement in Research and Development activities and 

needs to be supported by the management with a greater thrust.

All the eligible programmes of CITM have been accredited by NBA (second time 

where ever applicable). Other programmes should go for accreditation as and when 

eligible.

The number of faculty appointed is adequate and satisfies the norms of the statutory 

bodies. However the cadre ratio needs improvement as it is skewed towards fresh 

lecturer appointments.

Faculty selection procedures and pay scales are as per norms of the statutory 

bodies. In many cases incentives are given based on the performance of the faculty 

members, which is appreciable.

Less faculty with Ph D degree exist in all the colleges. It is therefore suggested that 

the present faculty should be encouraged to attain higher qualifications from the 

institutions of repute like IITs and NITs.

The faculty should be deputed to attend Short Term Courses, Conferences, etc. at a 

much larger scale than is being done now. This will help them in acquiring 

knowledge, develop contacts and enough experience to organize such events in 

these institutions as well.

C. R & D

Efforts are required to be- made to publish in reputed journals. Most of the 

publications shown are in conferences. In general Research culture is not adequate.

B. FACULTY



More sponsored research and R&D projects should be obtained from industry and 

other funding agencies.

A marginal industry collaboration exists. More industry Institute interaction is 

desirable.

Results and Placement of students are very good. However more Core companies 

should be invited for recruitment.

Adequate opportunities are provided for developing the skills, competencies and 

overall personality of students. More value added programmes are needed to 

improve the employability and professional skills of students.

E. INNOVATIONS AND INITIATIVES

There is evidence of efforts made by the institutions in terms of value added / user 

oriented collaborative programmes eg PG programme with Spiker Industries and 

collaboration in terms of Lab development with KUKA robots.

Various Laboratories in emerging areas such as Satellite communication systems 

are being developed. Additional plans are being made to develop laboratories in 

emerging areas such as VLSI, Embedded Systems, Bio Technology, Bulk 

information storage systems, Collision protection systems, Natural Disaster 

management systems, Retail and Insurance Management etc.

RFCOMMFNDATIONS

On the basis of above observations and considering the commitment, potential of 

the management and faculty to promote emerging areas in the field of 

Engineering and Technology for education and research, the committee 

recommends that the Manav Rachna Group 6f institutions may be considered for 

conferment of Deemed to be University Status under De-novo category under 

section 3 of UGC Act so far as engineering and technology programmes are 

concerned. This shall .however, be subject to the conditions that the Norms and

D. STUDENTS



Standards as specified from time to time by the Statutory bodies such as UGC 

and AICTE are maintained, and subject to the confirmation after five years on the 

basis of performance evaluation by AICTE review committee annually during first 

five years.

Regarding management programmes at the PG level, the committee noted that 

MRCE and CITM are running two years full time programmes. These 

departments have only one professor in MRCE who will be retiring in July, 2008. 

None of these departments running MBA programmes show any potential for 

excellence at this stage. Further they have yet to show any plans for offering 

programmes in emerging areas. As such the committee does not recommend 

inclusion of these programmes in the proposed Deemed to be university.

The committee suggests that AICTE may satisfy itse lf about the eligibility of 

these institutions to be considered for grant o f Deemed to be University 

under De-Novo category.

Prof B Ramamoorthy 

Member

Prof. T. N. K; 

Member

ipoor Dr Rakesh Kumar 

Advisor-1, AICTE

Dr Rakesh Kumar



S y  £^le APPENDIX-III TO ITEM NO.5.09

533

All com m unications should be addressed to the 
Secretary by designation and not by name

23236735/ 23239437/23235733 23232701 23237721/ 
232323 17/23234116/ 23236351

UNJVESRITY GRANTS COMMISSION 
BAHADURSHAH ZAFAR MARG 

NEW DELHI-110002

RĉFl - 110 002

F.No.22-2/2007(CPP-l) 29th October,2007

The Chairman
All India Council for Technical Education 
7th Floor, Chandra Lok Building 
Janpath
New Delhi-110 001

Subject: Conferment of Deemed to be University status to Manav Rachna
International University, Faridabad, Haryana under de-novo category
under Section 3 of the UGC Act, 1956.

With reference to your office letter No.501-7/DU/AICTE/2007 dated 8th 
October,2007 on the subject mentioned above, I am directed to say that the advice of 
the AICTE has been examined and the views of the UGC thereon are as under: -

Chairman of the AICTE Inspection Team being an AICTE nominee in the UGC 
Inspection Committee agreed with the UGC Inspection Committee Report for conferment 
of deemed to be university status to Manav Rachna International University, Faridabad, 
Haiyana, subject to its confirmation after five years on the basis of performance report of 
the UGC Review Committee done annually for a five year period and also subject to the 
condition and norms as pecificed from time to time by the Statutory Bodies such as 
AICTE, NCTE, Dental Council of India and UGC.

There seems to be certain contradictions in the letter referred above vis-a-vis 
report of the AICTE Expert Committee enclosed with the tetter. You have referred norms 
and guidelines of AICTE for recommending technical institutions for Deemed to be 
University Status under de-novo category as approved by its Executive Committee in its 
42nd meeting vide item no. 42.04.03. A perusal of these guidelines shows that the 
applicability of these guidelines is as under: *

“II. Applicability:

Thcso guidelines shall be applicable to Trusts/Societies/Bodies 
registered under Trust/Societies Act or constituted under the 
corresponding Act of State /  Central G&vemment /  Union Territories 
intending Joacquire ‘Denovo Deemed to be University* status at the 
initial stage of its establishment, for commencing course(s) in

Sir,



emerging areas of technical education at under graduate, and /  or 
post-graduate /  doctoral level.

• The applicants may be already operating technical institutions with the 
approval of AICTE or atleast in possession of valid Letter of Intent of 
AICTE for starting technical education programmes, subject to final 
approval of AICTE.

• Existing AICTE approved institutions should have good track record of 
past performance, conforming to the norms and standards, guidelines 
and stipulations of AICTE prevalent at the time of making application.

Any institution other than state above may also be considered under 
these guidelines, on merit, on the specific advice of Ministry of Human 
Resource Development, Govt, of India.

While considering the proposals for Denovo Deemed to be 
University status under these guidelines the following category of 
appticant-s-stmlt&ftGoureged.

(a) Supported by industrial conglomerate, corporates of repute, large 
industrial houses of repute which are well endowed with an 
intention of promotion and development of technical institution of 
excellence.

(b) State and /  or Central Government with an assured budgetary 
support on a sustained basis for the promotion and development 
of technical institution of excellence.

(c) The proposals with a commitment , to commence PG Courses 
(other that} MBA and MCA) in emerging areas at the initial stage 
or within two years of inception, With the approval of concerned 
bureau in AICTE, dealing with PG approvals.”

While quoting part' of these guidelines,'vtoich stress upon encouragement to 
certain categories of institutions, the eligibility of Manav Rachna International University. 
Faridabad who have proposed to bo granted* Deemed to be University status under 
Section 3 of UGC Act, 1956 is contradictory. In this regard, it is emphasized that the 
Deemed to ,be. University status is to be granted by Ministry of Human Resource 
Development, Govt of India* off the recommendsrtiort of University Grants Commission 
Ss per provision contained unde* Section 3. jof UG£ Act,41966 for which comprehensive 
guidelines including;eligibility criteria have been framed by UGC. Hence, AICTE must 
consider the eligibility of an*institution to be g ra n t^  Q ^m isd to be University status as 
per UGC g 'c ^ ‘liWes.and;jwt^;^rgu,id^n.e^ end.

It has been mentioned^h "ybur letter that;Mn ac:feordance with AICTE Expert 
Committee report, institutions namely Career Institute.of;Teqhnology and Management, 
Manav Rachna College 'of Engineering and Farid^bael.institute of Technology: do not 
show evidence of e^eilence a^fenvlsaged in the’guidefirtes.on the subject by UGC and 
AICTE at the present. Whereas a perusal of the report of AICTE Expert Committee 
enclosed with tfie letter strows that-the Committee have clearly recommended for



Manav Rachna Group of Institutions for conferment of Deemed to be University status 
under de-novo category under * Section of UGC Act so far as engineering and 
technology programmes are concerned. However MBA programmes being offered in 
Career Institute of Technology and Management and Manav Rachna College of 
Engineering have not been recommended for inclusion in the proposed Deemed to be 
University.

The AICTE Expert Committee in their report have appreciated the efforts of the 
Management in creating infrastructure as per norms and establishing effective teaching 
learning processes with very good academic results and placements. Under the head 
‘Innovations and Initiatives’, AICTE Expert Committee has also appreciated the role of 
the management in providing value added programmes and having plans for developing 
labs in the emerging areas of technology and management.

The Deemed to be University status is to be granted by Ministry of Human 
Resource Development, Govt, of India on the recommendation of University Grants 
Commission as per provision contained under Section 3 of UGC Act, 1956 for which 
comprehensive guidelines inqMing eligibility criteria have been framed by UGC. 
Hence, Afi51^fflETcoHsi9eK5tie e lig ib ility of an institution to be granted Deemed 
to be University status as per UGC guidelines and not as per guidelines framed at 
their end.

Hence, the recommendations of the Council for not considering Manav Rachna 
Group of Educational Institutions for conferment of Deemed to be University under de- 
novo category are in conflict with AICTE Expert Committee constituted for on the spot 
assessment along with UGC Expert Committee where the Chairman of AICTE team is a 
signatory.

It would, therefore, be appropriate that the contradictions in the 
recommendations of the Council and that of the AICTE Expert Committee are 
reconsidered.

Yours faithfully,

c /C

{ S.C.Chadha ) 
Deputy Secretay
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^ " ayam<Rfl0 F.No. 501-7/DU/AICTE/2007
Member Secretary Date : 21-11 -2007

Sh. S.C. Chadha 
Deputy Secretary 
University Grants Commission 
Bahadur Shah Zafar Marg 
New Delhi- 02

Sub: Conferment of Deemed to be University status to Manav Rachna 
International University, Faridabad, Haryana under Section 3 of the UGC 
Act, 1956.

Sir,
It has reference to your letter No. 22-2/2007(CPP-I) dated October 30, 2007.

The issues raised vide above referred letter have been analyzed and the comments 
of the AICTE thereon are as under:

a) The Council has framed its own guidelines for methodical and scientific 

inspection o f the institutions so as to ensure that only those institutions which 

are engaged in quality education and possess other requirements o f being a 

university are recommended by the Council for conferment of Deemed to be 

University status.

b) The advise of the Council is finalized based on the detailed analysis of the 

report of the AICTE inspection team.

c) The eligibility of the institution has been analysed comprehensively on the 

basis of AICTE guidelines.

With the above in view, the Council’s letter No.501-7/DU/AICTE/2007 dated October 8 
2007 may be considered as an advice of the AICTE.

Yours faithfully^

(1C Narayana Rao)

7th Floor, Chander Lok Building, Janpath, New Delhi-110001 
Phone : 011-23724191 Fax:011-23724193
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UNIVERSITY GRANTS COMMISSION

GUIDELINES FOR CONSIDERING PROPOSALS FOR DECLARING 
AN INSTITUTION AS DEEMED TO BE UNIVERSITY UNDER SECTION 3 OF THE

UGC ACT
**#*

1 - Section .3 of the Ugc Act provides for declaring an institution of higher education other than a 
University to be a University and when such an Institution is deemed as University, the UGC Act 
applied on it, as a University within the meaning of Section 2 (f) of the Act- Section 3 of the UGC 
Act reads as follows:

The Central Government may, on the advice of the Commission, declare, by notification 
in the Official Gazette, that any institution for higher education, other than a University 
shaH be deemed recognised to be a University for the purpose of this Act and, on such 
a declaration being made, and all the provisions of this Act shaH apply to such Institution 
as If it were a Univeniity within the meaning of clause (f) of Section 2.

2. This provision has been made In the Act to bring under the purview of the University Grants 
Commission institutions whlct* for historical reasons or for any other circumstances are not 
universities and yet are doing work of a high standard In specialized-academic field comparable 
to a university and that granting of the status of a university would enable them to further 
contribute to the cause of higher education which would mutually enrich the Institution and the 
university system.

3. To qualify (or reqognitton of status as a university, the Institution should have among its primary 
objectives, postgraduate Instruction and training in such branches of learning as K may deem 
fit, and research for the advaioement and dissemination of knowledge.

4(a) For the purpose of recognition as a university an institution should jgeneraMy be:

(i) Engaged In teaching programmes and research in chosen fields of specialisation which 
are innovative and or very high academic standards at the Master’s (or equivalent) and/ 
or research levels. It should also have a greater interface with society through extra 
mural, extension and field action related programmes.

(II) Making In its area of specialisation, d te tln c t contribution.to the objectives of the 
University education system through Innovative programmes and on being 
recognised as a university capable of further enriching the university system as well as 
strengthening teachirg and research in the institution and particularly in Its area of 
specialisation.



(»0 Competent to undertake application oriented programmes In emerging areas which a
relevant and useful to various development sectors and to the sodety in general.

(Iv) Institutions should have the necessary viability and a management capable of contribute
to the university ideals and traditions.

'^M io n s  affiliated to universities and which are offering only conventional degr** 
P °9wnmes leading to BA/B.Com./B.8c., or M.A7M.Com7M.Sc., will not be considered U 
grantor deemed to beuntversty status. However, such Institution which Is also offering innovativ 
P og mmes, and which has adequate resources might be considered for recognition as* 
university. Supplementary assistance for innovation may be considered by the UGC only,
such exceptional cases.

4(c) Institutions which are imparting routine type of Instruction to.full-time students or offering trainii »
Pno9*Wmes for in-service personnel, unless of high quality, would, generally, not qualify for 
recognition.

|̂ ®®|ective cases, outstanding research institutions specialising in Soda! Sciences, Sciences 
^  c0nslc,ered for re8ettrch degrees and highly specialised programmes at

4(e) in case the Institution fs offering a degree/diploma, in professional subjects), the academic
P ^m m e (a ) should be recognised by the oonoemed statutory authority e.g. AICTE,

b^ ora 11 aPpHes for a deemed to be university status under Section 3 of t j  
u « c Act. This shall, however, not apply to de-novo inetrtutiorfs In the emerging areas with the 
promtoeof excellence, not y»»t fulfilling the prescribed guidelines of the UGC whose case wift 
considered for a provisional statue fpr a deemed to be university.

5- Objectives

The objectives for which the institute is established are:
(I) to provide for instruction and training in such branches of learning as It may deem Ijt
(8) to provide for reseaitih and for the advancement of and dissemination of knowledgy
(W) to undertake extra mural studies, extension programmes and Wed outreaoh activities to !

contribute to the development of sodety.
(iv) to do all such othef acts and things as may be necessary or desirable to further fffe

objectives of the Institute.

S. The Institution should be registered under the Societies Registration Act or PubUo Trust Act
should formulate a Memorandum of Association and Rules baaed on the Model prescribed by 
the UGC.

At the time of making the proposals, the institution should have been In existence for a period 
ofto years and demonstrated a satisfactory track record, as detailed in dause 4 above.

I- Institutions which are notified under Section 3 pf the UGC Act ahaQ continue to receive jje
funds for their maintenance and development expenditure, Inducing the salary and non-salary 
increases in expenditure and the future expansion, from the eame funding sources prio^o 
such recognition, and supf>lement them by raising their own Internal reeourcea.



The institute at tha lima of making the proposal should have provision of adequate lnfrastmcfure
facilities as following:

(a) puddings

(I) Administrative 1000 sq. mts.

(M) Academic induing library building 3000 sq. mts.
(ili) Some teachers esldenoes and a faculty guest house for at least 10 persons.

The infrastructure requirement:- would not be uniform in aH cases. The minimum 
suggested in (a) (i) and (Hi) may be kept In view by the Committee, making an on e apo 
examtoattoh of the proposal for recognition as a university. It would be Imperative mar ine 
needs of the institution are related to the size and activities of the institution, the necessary 
infrastructure, including for instanoe, laboratory, music room, auditorium, specific rooms for 
performing arts etc.
(b) Ordinarily, the instftutkm should have created at least five departments with eveiy 

department having in position a minimum staff of one Professor, tow Readers an 
adequate number of lecturers along with necessary supporting staff-

(c) The flnanoW viability as demonstrated by the inooma/expendtajre statement and balance
sheet and audited accountsof the institution during the preceding five years.

(d) Equipments, Book and Journals:
This should be commensurate with the size and activities of the institution but in no case it shall 
be leas than Rs. SQ lakhs.
in the case of institutions not financed by the Government (Central/State), the following oorpus 
fund would be required
(a) Institutions conducting programmes in Engineering 

Technology and Medteim

(b) institutions conducting programmes In Sciences,
Sooiat Sciences & HumsnMe  ̂performing Arts and Fine 
Arts and other Professional Programmes

(c) Institutions conducting birth types of programmes will 
have as in (a) above.

The movable and immovable assets should legally vest In the name of the institution aeeklng 
recognition as a deemed to be jfltversity.

Tha Institution and It* admissions wfl b# open »  a l parsons regardleeaofraoe,
creed and tha area/place of retldencs In Indfa. No condition shall be Impoaad as ragaKM y
relglousbel ef s>har In admlttin)) or appointing, the taarhefsfctaft. Howowr, uatnlMlnn iow b"
students shall be governed as | >er the guidallnaaWlraettons of the UGC.
Provided thprt an InaWutton-whit* has a legal antlty as a minority Institution may reserve 5tf pet 
oent of the seats for those stud sots who oom# undar Its minority status.

Rs. 5.00 crores 

Rs. 3.00 crows



13. Admission shall be made on an All-India basis to the identical courses in all the deemed to be 
universities through a commor entrance test conducted either by the University Grants 
Commission or by an institution/Agsncy identified and approved by the UGC. This shall apply 
also to those Institutions which havs already been given the deemed to be university status.

14. Admission to the various professional courses, such as, Medical Dental, Nursing, Engineering, 
pharmacy, Management and Legal Education etc. shall be made on the basis of regulations 
framed by the UGC in consultation with the respective statutory Councils. The fee structure will 
also be the same as laid down ir the respective regulations.

15. It would be permissible for the deemed to be university to open centres in its own ares or in 
places other than its headquarters. For this purpose, the following parameters will be 
followed
(») The Centre(s) shall be set up with the prior approval of the UGC and that of the State

Government where the Centre(s) is/are proposed to be opened.
(ii) Proposal fot starting varlou« academic courses shall have the approval of the UGC.
(iii) Admission procedure ane fee fixation for students shall be in accordance with the norms/ 

rules prescribed by the L GO.
(iv) The over*att performance of the Centre shall be monitored annually by the UGC whose 

directions for management, academic development and improvement shall binding.
(v) If the functioning of the Centre does not fulfil UGC*e directions and re c o m m en d a tio n s  

and it remains unsatisfactory for three years, a s  decided by the UGC on the basis of the 
recommendations of the Monitoring Review Committee, the Deemed University sha 
be instructed by the UGC tc close down the Centre In which event the liabilities of the 
Centre shall be taken ovor by the concerned Deemed University.

(vi) It would be permissible for the Deemed University to open academic Centre{a) not only 
anywhere In India but also in any of the foreign countries, The aoademi© centred) in the 
foreign countries shall be opened only after the due permission from the Govemmen 
of India/UGC and also that of the Government of the host country.

(vii) In case of foreign campus/campuses, the remittance of funds shall be governed by the 
Reserve Bank of India rtles.

16. De-novo institutions in the emerging areas with the promise of excellence, not yet fulfilling the 
prescribed guidelines of the UGC, may be inspected by a Committee of theUGC or 
recommending to the Government ci Incfia for granting them provisional status of c*eam®' 
university, subject to its confirmation after five years on the basis of performance report of e 
UGC Review Committee done annually for a five year period.

The conditions prescribed under clauses 3,4 (a) (I), 4 (e), 7 and 9(a) to (d) however, not 
apply to De-novo Institutions in the emerging areas with the promise of excewenoe, not ye 
fulfilling the prescribed guidelines o'the UGC.

17. in case, the institution, considers That it fulfills the minimum eligibility criteria in terms of objectives, 
programmes, faculty, Infrastructural facilities, financial viability, etc., as laid down by the 
Commission from time to time, for considering proposals for recognition as a deemed to e



university; it may send the prtposal, in triplicate in the prescribed Proforma to the Secretary, 
Ministry of Human Resource Development, Department of Education, Shastrl Bhavan, New 
Delhi-110 001. The Ministry will forward the proposal to the UGC for its recommendations. The 
UGC, where appHcabfe; will fDrward the proposal to the AICTE, MCI or any other relevant 
statutory authority for their approval of the academic program me(s). The UGC will obtain the 
views of the State Government on the proposal. Thereafter the UGC shall send an Expert 
Committee for inspection of the Institution. The report of the Committee shall be examined by 
the Commission and thereafter the Commission shall submit its recommendations to the Ministry 
for its consideration.

18, No educational institution established by other than Central Government be allowed to pre-fix 
the word “ Indian/National Institute’* with their respective names. An educational Institution 
established by the State Government can, however, pre-fix the words "State Institute" with 
their respective names, but no: “ Indian” or "National", educational Institutions established by 
other than Central/State Governments are not permitted to pre-fix words " In d la n /N a tlb n a l or 
State Institutes” with their re spective names.

19. The Courts in Delhi shall havo exclusive jurisdiction to entertain any matter against the UGC 
related to the Deemed Universities.



UNIVERSTTY GRANTS COMMISSION
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Model Constitution of the Memore ndum of Association/Rules to be adopted by the Institutions 
for grant of Deemed to be University status under Section 3 of the UGC Act, 1956

Every institution proposed to be> declared as an institution deemed to be a University un«*r 
Section 3 of the UGC Act is to be registered as a Sooiety under the Societies Registration Act 1860 
(XXI of 1860) or as a Trust with Trustees being appointed and vested with legal powers and duties^

Each such institution has to rame the Memorandum of Assodation/Trust Deed and Rules atro 
Bye-laws.

A draft’outline of the Memore.ndum of Association is given below 
1 • Name

The name of the Society shall oe_____________ hereinafter referred to as “the Institute.
2, Office

The registered office of the Institute shall be situated in ____________ ____
3- Objectives

The objectives for which ths institute is established are:
(I) to provide for instruction and training in such branches of learning as it may deem fit.
(ii) to provide for research and for the advancement of and dissemination of knowledge.
(Hi) to .i <ndertake extra murat studies, extension programmes and field outreach activities rcr

contribute to the development of society.
(iv) to do all such other acts and things as may be necessary or desirable to further th 

objects of the Institute.
The objectives should be well-defined and well known to the students, teachers and non-taachinf 
staff of the proposed deemed to be university.

Powers and Functions of the Institute
To carry out the above objectives and for the management and properties of the Institute, th 
institute shall have the following powers:
(i) to establish courses of study and research and to provide instruction in such branches o4

study as the institute deems appropriate for the advancement of learning an<* 
dissemination of knowledge in such branches.

(ti) to confer degrees emd to grant Diplomas and/or Certificates to persons who hav^ 
satisfactorily completed the approved courses of study and/or research as may be 
prescribed and shall have passed the prescribed examinations;

(iii) to institute and award viuitorship, fellowship, exhibits, prizes and medals;
(iv)



(V)
(vi)

Interpretation of the Objectives
The Institute is established for public benefit and accordingly the objectives of the Institute as 
set forth above will be interpreted and restricted to mean such objectives and purposes as are 
regarded in law to be a public charitable in nature.

Institute Open to All
(i) the Institute shall be open to all persons of whatever race, religion, creed, caste, class 

and geographical area of the country. No test or condition shall be imposed as to relig ous 
belief or occupation in £.dmitting or appointing members, students, teachers, workers or 
in any other connection whatsoever.

(it) No capitation fee shall be charged in any form in consideration for admission.
(iii) In the case of self-financing institutions, fees to be prescribed shall be as per regulations 

prescribed under ihe UGC Act, Section 26(1 )(i).
(iv) No benefaction that involves conditions and obligations opposed to the spirit and objects 

of the Institution shall accepted by the Institute.

Admissions
Admissions shall be made on an all India basis to the identical courses in all deemed to be 
universities through a common entrance test conducted either by the University Grants 
Commission or by an Institution/Agency Identified and approved by the UGC. This shall apply 
also to those institutions which have already been given the deemed to be university status.

Income and Property of the t nstltute to be applied for the objectives only
The income and property of the Institute, howsoever derived, shall be applied towards the 
promotion of the objectives as set forth in this Memorandum of Association.
Income and property of the Institute not to be paid or transferred by way of profit.
No portion of the income and property of the Institute shall be paid or tra n s fe rre d  directly or 
indirectly by way of profit, to .he persons, who at any time, or have been members of 
Institute or to any of them, provided that nothing herein contained shall prevent the paymentn 
good faith or remuneration to any member thereof or other person in return for any serv 
rendered to the Institute or for ravelling, hatting and other similar charges.

Management of the institute
The names and address and occupations of the first members of the Board pf 
whom under rules, the management of the Institute is entrusted till the various autho  ̂
accordance with the rules are constituted, are given below as required under the Soci 
Registration Act, 1860:
Name Address Signature



Review ft Inspection

The Central Government/UGC shall have the right to cause an inspection to be made of the 
Institute, its buildings, laboratories, its examinations, teaching and other work conducted or 
done by the Institute; and to cause an enquiry to be made, if considered necessary by the 
Central Government/UGC, in respect of any matter of the Institution (deemed to be university).

Following the inspection, the (Central Government/UGC may issue directions to the Institution 
(deemed to be university) which shall be binding on the Institution (deemed to be university).

In case, the Institution (deemed to be university) fails to comply with the direction(s) of the 
Central Government/UGC ano/or fan to perform as per expectations of the Central Government/ 
UGC, the deemed to be university status conferred on the Institution can be withdrawn by the 
Central Government on the recommendation of the UGC.



RULES OF THE INSTITUTE

Short Title
These rules shall be called the rules of the 
Address of the Institute
The registered office of the Ins' itute shall be situated at____________ .
Definitions (to be in alphabetical order)
In these Rules unless the Context otherwise requires:
(a) "Academic Council” nreans the Academic Council of the Institute.
(b) “Authorities” means the authorities of the Institute.
(c) .“Board of Management' means the Board of Management of the Institute.
(d) “President" means President of the Institute. (Equivalent to Chancellor of a University)
(e) "Central Govt.” means the Govt, of India.
(f) “Vice-Chancellor” mean s Vice-Chancellor of the institute.
Authorities of the institute
The following shall be the authorities of the institute:
1. President
2. Board of Management.
3. Academic Council
4. Planning and Monitoring Board
5. Finance Committee
6. Advisory Committee
7. Such other authorities m  may be declared by the bye-iaws to be authorities of the 

Institute.
Power* & Composition of the Board of Management
The Board of Management shaii be th£ principal organ of management in the Institute. It shall
b e  a compact and homogenous body e n a b lin g  it promptly to take and implement well considered
decisions and to effectively handle crisis situations.
(a) Powers

The Board of Management shall be the principal executive body of the Institute and
shall, in addition to ad powers vested in it have the following pbwers namely:
I) To manage arid administer the revenues and properties of the institute and to

oonduot all administrative affairs of the institute not otherwise specifically provided 
for.

ii) To create teach ng and academic posts, to determine number, qualifications and
cadres thereof ea approved by the University Grants Commission and the 
emoluments of such posts in consultation with the Finance Committee.



iii) To appoint such Professors, Associate professors, (Readers, Asstt. 
Professors(Lecturecs) and other academic staff as may be necessary on the 
recommendation of the Selection Committee.

iv) To lay down the duties and conditions of service of the Professors, Associate 
Professors, Asstt. Professors and other academic staff maintained by the institute, 
in consultation with the Academic council.

v) To provide for appointment of Visiting Fellows and Visiting Professors.
vi) To create administrative, ministerial and other necessary post6 in terms of the 

cadres laid down or otherwise and to mak& appointment thereof in consultation 
with the Finance Committee.

vii) To grant leave c* absence to the Vice-Chancellor or any other officer of the 
Institute and to make necessary arrangements for carrying on the functions of 
the officers proceeding on leave during their absence.

viii) To regulate and enforce discipline among the employees of the Institute and to 
take appropriate disciplinary action, wherever necessary.

ix) To manage and regulate the finance, accounts, investments, property and all 
other administrative affairs of the Institute and for that purpose to appoint such 
agent or agents as it may deem fit.

x) To entertain and adjudicate upon and, if thought fit, to redress any grievances of 
the employees a k1 students of the Institute.

xi) To select an emfc lem and to have a common seal for the Institute and to provide 
for the custody and use of such seal,

xii) To institute, Felowships, including T ra v e ll in g , Fellowships, Scholarships, 
Studentships, Medals and Prizes In accordance with the bye-laws to be framed 
for the purpose.

xiii) To amend and receive payment of fees and other charges.
xiv) To appoint such committees for such purpose and with such powers as the

Board of Management may think fit and to co-opt such persons on these 
committees as it thinks fit.

xv) To appoint Audit >rs for the ensuing year.
xvi) To open account or accounts of the institute with any one or more scheduled

banks and to lay-down the procedure for operating the same.
xvii) To manage the F inances, accounts, investments, moveable properties* business 

and all other adr linistrative affairs of the Institute.
xviii) To issue appeals for funds for carrying out the objectives of the Institute and 

consistent with t ie provisions of the objectives clause of the Institute, to receive 
grants, donation*, contributions, gifts, prizes, schotarBWps, fees and other moneys, 
to give grants ar «d donations, to awards prizes, scholarships etc.

xix) To purchase, tal .e on lease or accept as gift or otherwise any land or buildings or 
works which may be necessary or convenient for the purpose of the Institute, 
and, on such terns and conditions as it may deem fit and proper and to construct 
or alter and maintain any such buildings or works.



xx)

xxi)

xxii)

xxui)

xxiv)

xxvl

xxvi)

xxvii)

xxviii)

xxix)

xxx)

xxxi)

To draw and acc apt and make and endorse discount and negotiate Governm ent 
of India’s and c^her promissory notes, bills and exchange, cheques or 
negotiable instalments.
To transfer or ac::ept transfers of any moveable property on behalf of the Institute.

To advise the Holding Trustees (if any) on matters r e g a r d i n g  acquisition, 
management ard disposal of any immovable property on behalf of the Ins i u

To provide building or buildings, premises, furniture, fittings, equipment, appliances 
and other facilities required for carrying on the work of the Institute.
To execute in consultation with the Holding Trustees (if any) conveyance, transfer. 
Government Securities, re-conveyances, mortgages, leases, bonds, ,c®n® 
and agreements in respect of property, moveable or immovable belonging o 
institute or to be acquired for the purposes of the Institute.
To appoint, in oider to execute and instrument or transact any business of the 
Institute, any person as attorney of the Institute with such powers as ft may 
deem fit.
In consultation with the Holding Trustees (if any), to raise and borrow ™oneyon 
bonds, mortgages, promissory notes or other obligations or s e c u rrtie s fo u n  
or based on any of the properties and assets of the Institute or without y 
securities and ufon such terms and conditions as it may think fit and to pay ou 
of the funds of the Institute, all expenses, incidental to the raising of money ana 
to repay and red *em my money, borrowed.
To invest the fun is of the institute or money entrusted to the institute in or upon 
such securities <md in such manner as it may deem fit and from time o t 
transpose any investment.
To maintain a fund 1 0  which shall be credited:
(a) All money p*ovlded by the Central or State Governments/University Grants 

Commissior.
(b) All fees and other charges received by the institute.
(c) All money received by the Institute as grants, gifts donations, benefactions, 

bequest or t -ansfers and
(d) All money received by the Institute in any other manner or from any other 

source.
To deposit aH moneys credited to the fund in scheduled banks or to invest them 
in consultation w th the Finance Committee.
To maintain prof>er accounts and other relevant records and 
Statements of Accounts Including the Balance-sheet for everyipre u
year, In such form as may be prescribed by the Regulations/Bye- awe.
To constitute, tor the benefit of the teaching, academic, to p ic a l, administrative 
and other staff, in such manner and subject to such «>ndlttons as; rr*y be 
prescribed by the Bye-laws such pension, insurance,.provident, fund a n d g W  
as it may deem tit for the benefit of the employees of the institute and do aid in



the establishment and support of Association, Institutions, Funds, Trusts, and 
conveyances calculated to benefit the staff and the students of the Institute,

xxxii) To delegate all or any of its powers to any committee or sub-committee constituted 
by it or the Vice-Chancellor of the Institute or any other person.

xxxiii) To establish, on th*3 advice of the Academic Council Divisions and Departments 
for the academic v/o *k and functions of the Institute and to allocate areas of 
Study, Teaching and Research to them.

xxxiv) To conduct examinations or testa for admission to the courses taught in the 
institute to conduct examinations for Degrees and diplomas and to declare the 
results of such examinations and tests and to confer, grant or award Degrees, 
Diplomas, Certificates and other academic titles and distinctions.

xxxv) To establish, maintain and manage hostels for the students of the Institute.
xxxW)* To fix the emoluments and travelling and other allowances of examiners, 

moderators, tabulators and such other personnel appointed for examinations in 
consultation with the Academic Council and the Finance Committee.

xxxvii) To recognise and maintain control and supervision on hostels owned and 
managed by other agencies for the students of the Institute and to rescind such 
recognition.

xxxviK)The Board of Management shall be the principal executive body of the Institute 
and shall have th* powers to take all necessary decisions for the smooth and 
efficient functioning of the Institute.

Composition of the Board of Management
The Board of Management shall consist of
1. Vice-Chancellor .... Chairman
2. Deans of Faculties, (if any) not exceeding three by rotation and on seniority.
3. Three nominees of the President of the Institute.
4. One nominee of the Chairman, UGC
5. One nominee of the Government of India
6. One nominee of the funding agency/agencies.
7. Three Teachers (Professor, Reader, Lecturer) (by rotation) according to seniority
8. One nominee of Urn sponsoring Society
9. The Registrar shall be the non-Member Secretary.
Note:- (The Chairman of lie  Board of management shall ordinarily be the Vice-Chancellor 

of the Institute. However, while suggesting the composition of the Board of 
Management, alternate proposals for appointment of a Chairman of the Board 
could be made).

Terms of Membership
All the members oftheabcve body other than ex-officio and the membecs of the teaching
staff hold office for a term of three years and shall be eligible for reappointment.
Members of teaching sts.ff In the above body shall hold offioe for a period of 2 years or
till such time as they continue to be members of the teaching staff, whichever is less.



(d) Meetings of the Board of Management
(t) Tne Board of M magement shall meet atleast four times a year. Not (ess than 15

days notice shall be given of a meeting of the Board of Management and a copy 
of the proceed igs of each meeting shall be furnished to the President of the 
Institute as soo 1  as possible after the meeting.

(if) Each member c f the above Body Including its Chairman shall have one vote and 
decisions at the meeting of the; Board shall be taken by simple majority. In case 
of a tie the Cha rman shall have a casting vote.

(iii) Every meeting tif the above Body shall be presided over by its Chairman, and in 
his absence b) a member chosen by the members? present from amongst 
themselves shall preside over the meeting.

(iv) Any business w ilch it may be necessary for the above Body to perform may be 
carried out by circulating appropriate resolution thereon among its members 
and any resolut on so circulated and approved by a simple majority shall be as 
effective,and binding as if such resolution had been passed at the meeting of the 
Board.

If a member other than the Vice-Chancellor or those representing the teachers accepts a full 
time appointment in the Institut» or he does not attend three consecutive meetings of the Board 
of Management without propet leave of absence, he shall oease to be a member of the above 
Body.

6. Constitution of Standing Committee and Appointment of Ac^Hoc Committee by the Board 
of Management
(i) Subject to the provision jf the Rule/Bye-laws of the institute, the Board of Management 

may by a resolution cot istltute such standing Committee or co-Commfttee or Ad-hoc 
Committee or Committees for such purposes and with such powers aa the Board may 
think fit for exercising an-' power or powers or discharging any functions of the institute or 
for inquiring into reporting and advising upon any matter of the institute.

(ii) The Board of Management may co-opt such persons on the standing Committees or ad- 
hoc Committees as it m ty consider suitable.

7. Delegation of Powers of the Hoard of Management
The Board of Management me / by a resolution, delegate to the President, Vice-Chancellor or 
any other officer of the Standing Committee or the Ad-hoc Committee such of its powers as It 
may deem fit, subject to the concWon that the action taken by the President or th e  Vice-Chancellor 
or the officer concerned or the Standing, Committee or the Ad-hoc Committee concerned m 
the exercise of the powers so <ieiegate shall be reported at the next meeting of the Board of 
Management,

8. Academic Council
The Academic Council shall be he principal academic body of the Institute and shall, subject to 
the provisions of the Memorandum of Association and the Rules and Bye-taws shall have the 
control over and be responsible for the maintenance of standards of education, teaching and 
training, inter-departmental co-ordination, research, examinations and teats within the Institute 
and shall exjercise such other pawers and perform such other duties and functions as may be 
prescribed or conferred upon H by the Rules and Bye-laws.



Membership of the Academic Council
0) Th© Academic Council shall consist of th© following persons, namely :

(a) Vice-Chancellor of the Institute ....Chairman
(b) Dean of Faculties, if any
(c) Heads of the Departments of the Institute
(d) Ten Professo s other than the Heads of the Departments (by rotation and 

on seniority)
(e) Three Readers from the Departments other than the Heads of the 

Departments by rotation in the order of seniority nominated by the Vice- 
Chancellor.

(f) Three Lecturers from the Departments by rotation in the order of seniority 
nominated by the Vice-Chancellor,

(g) Three persors from amongst educationists of repute or persons from any 
other field related to the activities of the Institute who are not in the service 
of the Institute, nominated by the President.

(H) Three persons who are not members of the teaching staff co-opted by the 
Academic Council for their specialised knowledge.

The term of members other than ex-officio members shall be two years. They 
shall not be eligible further unless every one has completed one term.

Note: The representation of different categories should be only through rotation and 
notthrough election. It may also be ensured that no particular faculty dominates 
the membership of the oouncil.

Powers and Functions of the Academic Council
The Apademlc Council 6 ia ll be the principal academic body of the Institute and shall, in 
addition to aft other powers and duties vested in It, have the following powers and duties 
v iz :

(a) to exercise gene -ai supervision over the academic work of the Institute and to 
give direction regarding methods of instructions, evaluation or research or 
improvements in academic standards.

(b) To promote research within the Institute, acquire reports on such researches 
from time to time.

(c) To consider matters of academlo Interest either on its own Initiative or at the 
instance of the Hoard of Management and to take proper action thereon.

(d) To make arrangements for the conduct of examinations is conformity with the 
bye-laws.

(e) To maintain pnx»er standards of the examinations.
(f) To recognise diplomat and degrees of Universities and other Institutions and to 

determine equi valenoe with the diplomas and degrees of the Institute.
(g) To prescribe courses of study leading to degrees end diplomas of the Institute.
(h) To appoint examiners, moderators, tabulators and such other personnel for

different examinations.



(i) To suggest moasures for departmental coordination.
(i) To make recommendations to the Board of Management on :

(i) Measure?; for improvement of standards<of teaching, training and research.
(ii) Institution of Fellowship, Travelling Fellowships, Scholarships, Medals, Prizes 

etc.
(tit) Establishment or abolition of departments/centres and
(tv) Bye-laws covering the academic functioning of the Institute, discipline, 

residence, admissions, examinations, award of fellowships and studentships, 
freeships, concessions, attendance etc.

(K) To appoint sub-committees to advise on such specific matters as may be referred
to it by the Board of Management.

(I) To consider thu recommendations of the sub-committees and to take such action
(including mailing of recommendations to the Board of Management) as the 
circumstances on each case may require.

(m) To take periodical review of the activities Of the Departments/Centres and to 
take appropriate action (including making of recommendations to the Board of 
Management) with a view to maintaining and improving the standards of 
instruction.

(n) To exercise such other powers and perform such other duties as may be conferred
or imposed upon it by the rules and bye-laws.

(°) To recommend institution to Teaching posts, Professors, Readers, and Lecturers
to the Board of Management.

(c) Meeting of the Academic Council
i. The Academic Council shatt meet as often as may be necessary but not less 

than three times during the academic year.
ii. One third of the total members of the Academic Council shall constitute the 

quorum for the meeting of the Academic Council.
lii. Any business which tt may be necessary for the Academic Council to perform

except auch as may be placed before its meeting, may be carried out by emulation 
of the reeohttion among alt Its members and the resolution so drcutot&d and 
approved by a simple majority shaH be effective and binding as If such reedutlon 
had been pastsed in the meeting of the Academic Council, provided that atleast 
one half of the total number of the members of the Academic Council have 
recorded their views on the Resolution.

Finance Committee
The finance Committee shall consist of the following members: 
i* Vice-Chancellor of the institute - Chairman,
ii. A person nominated by the President.
iii- Two nominees of the Board of Management, one of whom shall be a member of the

Board.
*v. A representative of the UGC.
v. A representative of the Central Govt ./State Govt.



(a) Terms of Office of the Finance Committee
All members of the Finance Committee other than ex-officio members shall hold office 
for a term of three yean;

(b) Powers and Function!; of the Finance Committee
(a) The Finance Committee shall meet atleast twice a year to examinp the accounts 

and to scrutinise proposals for expenditure.

(b) The annual accounts and financial estimates of the Institute shall be placed 
before the Finance Committee for consideration and thereafter submitted to the 
Board of Management together with the comments of the Finance Committee 
for approval.

(c) The Finance Co nmittee shall fix limits of the total recurring expenditure and the 
total non-recurri •’g expenditure of the year based on the income and resources 
of the Institute. No expenditure shall be incurred by the institute in excess of the 
limits so fixed.

(d) No expenditure other than that provided in the budget shall be incurred by the 
Institute without *he approval of the Finance Committee.

(e) To recommend to the Board of Management the creation of all types of posts.
10. Advisory Committee

For a period of first ten years the institution will have an Advisory Committee under the 
Chairmanship of a person nominated by the Commission from among members of the 
Commission including Vice-Chairman. The Advisory Committee will Include the Head of the 
Institution and Its senior faculty alongwlth one/two experts nominated by the UGC to help its 
academic planning and growth

11. Planning & Monitoring Board
The Planning & Monitoring Board shaH be the principal Planning Body of the institute and shall 
be responsible for the monitor ng of the development programmes of the institute.

The Vice~Chanceftor of the Institute shall be the Chairman of the Planning & Monitoring Board 
it may include six or seven internal members and a few outside experts, including one nominee 
of the UGC.

The constitution, powers and functions of the Planning & Monitoring Board shall be prescribed 
by the Bye-laws.

The Planning & Monitoring fco. jrd would have the right to advise the Board of Management and 
the Academic Council on any matter which it considers necessary for the fulfillment of the 
objectives of the Institute.

The recommendations of the Hanning & Monitoring Board shall be placed before the Board of 
Management for consideration and approval Proposals relating to academic matters may be 
processed through the Academic Council.

12. Selection Committee
I- There shall be a Selection Committee for making recommendations to the Board of 

Management for appointment to the posts of Professors. Associate professors and



Asstt. Professors in the Iro titute and such other posts as may be prescribed by the Bye- 
laws.

H, Every selection Committo a shall consist of the following members.
(a) For Appointment of Professors

i. Vice-Chancell x  of the Institute as Chairman
ii. A person nominated by the President.
iii. Dean of Facu ty/Head of the Deptt/Chairman, Board oKStudies, provided 

he is a Profes sor.
iv. Three outside experts nominated by the President from a panel of not less 

than six name s recommended by the Academic council and approved by 
the Board of Management

(b) For Appointment of Readers and Lecturers
i. Vice-Chancel or —  Chairman
ii. A person non inated by the President of the Institute.
HI. Dean of Faculty Head of the Deptt./Chairman, Board of Studies, provided 

he is a Professor, or Reader.
iv. Two outside isxperts nominated by the President from a panel of not less 

than six namtis recommended by the Academic Council and approved by 
the Board of lifonagement.

HI. Meetings
(a) The meetings of tfte Selection Committee will be convened by the Chairman of 

the Selection Committee as and when necessary.
(b) Four members of the Selection Committee shaft form the quorum, consisting of 

atieast two experts.
(c) If the Board of Management is unable to accept the recommendations of the 

Selection Committee, it shall record Its reasons about It and submit the case to 
the President whc<se*decisk>n shall be final in the matter.

Board of Studies
I. There shall be one Board of Studies for each Department of the Institute
II- The Board of Studies of Bach Department shall consist o f:

(a) Head of the Department ....Chairman
(b) All Professors of che Department
(c) Two Readers of the Department by rotation according to seniority.
<d) Two Lecturers of the Department by rotation according to seniority.
(e) Not more than 2 persons to be oo-opted for their expert knowledge including 

those belonging to the concerned profession or Industry.
The powers and functions of the Board of Studies shali.be prescribed by the Bye-laws 
of the Institute.



Grievance Redressal Machine 7
For individual grievance and complaint, every Institution shall have a Grievance Redressal 
Machinery as may be prescr bed in the Bye-laws,
O ffic e rs  o f  th e  In s titu te

The following shall be the officers of the Institute :
(i) Vice-Chancellor
(«*) Registrar

(«i) Finance Officer and such other officers as may be prescribed in the Bye-laws,
(a) President

The Institute snail have a President who by virtue of his office be the Head of the 
Institute and shall when present preside over the convocations of the Institute. 
He shall be apDointed by the sponsoring Society/Govt, and shall hold office for a 
period of 5 years.
Where power is conferred upon the President to nominate persons to authorities, 
the President shall to the extent necessary nominate persons to represent the 
various interest!; lor the furtherance of the objectives of the institute.

(b) Vice-Chancellor
The Vice-Chancellor shall be a w(gpte time salaried officer of the Institute and 
shall be appointed by the Presldehtfrom a panel of three names suggested by a 
Search Committee. The composition of the above Committee would be
I. A nominee of the President of the Institute.
ii. A nominee of the State Government/Central Government,
Hi. A nominee of the Chairman UGC,
Provided furthar that if the President does not approve of any of these persons 
so recommendec he shall call for a fresh panel.
The Vice-Chancellor shall hold office for a term of 5 years. He shall not be eligible 
for reappolntrren:.
Provided that notwithstanding the expiry of the said period of 5 years, he can 
continue in office till his successor Is appointed and assumes office, but not 
beyond six month.
Provided further that a person appointed as Vice-Chancellor shall retire from 
office during the enure of his office of extension, thereof, if any, he completes 
the age of 65 years.
if the office of ihe Vice-Chancellor becomes vacant due to death, resignation or 
otherwise and In his absence due to Hlriess or any other cause, the Dean or if 
there Is no Dean, the senior most Professor shall perform the duties of Vice- 
Chancellor until a new Vice-Chancellor is appointed or as the case may be, the 
existing Vice-Gh&nceilor resumes duties.

i) The Vice-Chancellor, shall be the Principal and executive officer of the
Institute and shall exercise general supervision or control over the affairs of



the Institute and implement the decisions of ait the authorities of the 
Institute.

ii) The Vice-Chancellor may, if he is of the opinion that immediate action is 
called for on any matter exercise any power conferred upon any authority of 
the Institute under the Memorandum of Association and the Rules and 
RegutaNonc/Bye-faws, take such action or proceed to take such action and 
shall report to tne concerned authority on the action taken by him on such 
matters.

Provided that if ihe authority concerned as mentioned in clause (i) above is of 
the opinion that t uch action ought not to have been taken, it may refer the matter 
to the President whose decision thereon shall be final.
Provided further that any person in the service of the Institute is aggrieved by 
the action taken by the Vice-Chancellor tinder the said clause he shaH have the 
right to appeal against such action to the Board of Management within 30 days 
from the date on which such action is communicated to him and thereupon the 
Board of Manag#mont may confirm! modify or reverse the action taken by the 
Vice-Chancellor,

iii) The Vice-CnanceiJor, unless otherwise provided, shall be the Ejx-officio 
Chairman of the Board of Management, the Academic Council and the 
Finance Committee.

iv) It shad be the duty of the Vice-Chancellor to ensure that the Memorandum 
of AjtSQclatfai, the Rules, By«4aws and Regulations of the Institute are 
duly obseiviid and Implemented and he shaN have all the necessary powers 
in this reganl

v) The Vice-Chancellor shall exercise general control over the affairs of the 
Institute and shaH be mainly responsible for implementation of the decisions 
of tha varlocs authorities of the Institute.

vf) All powers rotating to the proper maintenance and discipline of the Institute 
shall be vesied n the Vf&e-ChanoeHor

vii) The Vice-ChanoeUor shall exercise suoh other powers and perform such 
other functions as may be prescribed by the Rules and Bye-laws and 
Regulations.

viii) The Vice-Chancellor shall exercise all other powers as may be delegated to 
him by the Board of Management.

ix) The Vice-Chancellor shall have the power to re-delegate some of his powers 
to any of his subordinate offioers with tha concurrence and approval of the 
Board of Management

x) The Vice-Cfianceilor shaH have the power to convene or cause to be 
convened msetlngs of the various bodies of the Institute.

Head of the Department

(i) There shall fee a Head-of the Department for each of the Departments in the 
Institute whc shall be appointed by the Vice-Chancellor from amongst the 
Professors cf the Department.



Provided that if thore is no Professor in the Department the Vice-Chancellor 
may appoint a Reader as Head of the Department.

(ii) The term of appointment of the Head of the Department shall normally be 3 
years and he shail be eligible for reappointment for one more term.

(iii) The powers *md function of the Head of the Department shall be prescribed 
by the bye-laws of the Institute.

Registrar
(a) The Registrar shall be a whole-time salaried officer of the institute and shall 

be appointee! by the Board of Management on the recommendations of the 
Selection Committee consisting of the following
I  Vice-Chancellor Chairman.
Ii. One nonineo of the President of the Institute.
iii. One nonineo of the Board of Management.
iv. One expert appointed by the Board of Management who is not an 

employee of the Institute.
(b) The emoluments and other terms and conditions of service of the Registrar 

shall be as nay be prescribed by the Bye-laws.
(c) When the office of the Registrar Is vacant or when the Registrar is absent 

by reason cf illness or any other reason the duties and functions of the 
Registrar shall be performed by such other person as the Vice Chancellor 
may appoin' for *he purpose.

(d) The Registrar stall be ex-officio Secretary of the Board of Management, 
the Academic Council, Planning and-Monitoring Board but shall not be 
deemed to be a member of any of these authorities.

(e) The Registrar snail be directly responsible to the Vice-Chancellor of the 
Institute. .

(f) The fotlowirg shall be the duties of the Registrar
i) To be Custodian of the records, the funds of the Institute and such 

other property of the Institute as the Board of Management may comml 
to his charge.

ii) To conduct the official correspondence on behalf of the authorities o 
the institute.

iii) To issue notices converting meetings of the authorities of the institut< 
and ail Committees and Sub-Committees appointed by any of thes* 
authorises.

iv) To keep the minutes of the meetings of all the authorities of the institut* 
and of ail the committees and sub-committees appointed by any c 
these authorities.

v) To make atrangements for and supervise the examinations conducte 
by the nstltute.



vi) To represent the institute in suits or proceeding by or against the Institute 
sign powers of attorney and perform pleadings or depute his 
representatives for this purpose.

vii) To enter into agreement, sign documents and authenticate records on 
behalf of the institute.

viii) To hold it  special custody books and documents of the Institute.
ix) To safeguard and maintain the buildings, gardens, office! canteen, cars 

and oth<3r vehicles, laboratories, libraries, reading rooms, equipment 
and othtir properties of the Institute.

x) To perform such other duties as may be specified in the Rules and Bye- 
laws or ;*s may be specified by the Board of management of the Vice- 
Chancellor from time to time.

(e) • Finance Officer
The Finance Officer shaft be whole time salaried officer of the Institute and shall 
be appointed by t'ie Board of Management preferably on deputation from a panel 
of names submitted by the State Govt ./Central Govt, The emoluments and other 
terms and conditions of service of the Finance Officer shall be as may be 
prescribed by th* Bye-Jaws.
The Finance Officer shaH work under the supervision of the V ic e -C h a n c e llo r and 
is accountable to the Board of management through the Vice-Chancellor. He 
would be the 6x*officio non-Member Secretary of the Finance Committee. He 
would be a n  a d v is o r to th e  V ic e -C h a n c e llo r for financial matters.
Subject to the control of the Board of Management to manage properly and 
investment of the Institute! he shaH be responsfete for the preparation of annual 
estimates and statements of account for submission to the Finance Committee 
and the Board of Management-

16. Seniority List
(a) Whenever In accordancu with these Rules, any person is to hold art jffioe or to be a 

member of an authority tif the Institute by rotation aocordingto een&ritf, auoh aeolority 
shaH be determined according to the length of the continuous service of such person in 
grade and in accordance with such other principles as the Board of Management may 
from time to time preserve.

(b) It shall be the duty of ttw Registrar to prepare and maintain In respect of each class of 
persona to whom the provisions of these rules apply, a oomplete and up-to-date seniority 
list in accordance with the proviaions of the foregoing clause.

(c) If two or more persons have equal length of continuous service In a particular grade or 
the relative seniority of any person or persons or persons Is indoubt, the Registrar may 
on his own notion and shall at the request of any such person, submit the matter to the 
Boarcf whose decision s tall be final.

17. Delegation of Powers
Subject to thte provisions of these Rules and Bye-laws any officer or authority of the Institute 
may delegate his or its power to any other officer or authority or person under their respective



control and subject to the condition?! that the overall responsibility for exercise of the powers so 
delegated shall continue to rest In the officer or Authority delegating such powers.

18. Dispute as to Membership
If any question arises, whether ary person has been duly elected or appointed as or Is entitled 
to be a member of any authority or any Committee to the Institute, the matter shall be referred 
to the President of the Institute, v/hose decision thereon shall be final.

19. Right of Central Government to Inspect the Institution
0 The Government of Indie, shall have the right to cause an inspection to be made by

such person or persons an t  may direct, of the Institute, Its buildings, fixtures and fittings, 
laboratories and equipmenf as also examinations, teaching and other work carried on 
or done by the Institute atxl, If necessary, to cause an Inquiry to be made in respect of 
any matter connected with the administration or finances of the Institute.

ii) The Government of India, shall, in every case, give notice to the Institute of Its Intension
to cause an inspection or inquiry to be made and on receipt of such a notice the Institute 
shall have the right to make such representations to the Government of India as It may 
consider necessary.

Hi) Where an Inspection or nqulry has been caused to be made by the Government of
India the Institute shall be e ntitled to appoint a representative who shall have the right to 
be present and to be heard at such Inspection or inquiry.

iv) The Government of lndi* may communicate the result of such Inspection or inquiry 
together with such advice as ft may be pleased to offer as to the action to be taken by 
the Institute, to the Vlce-Chanoettor of the Institute who shall oommunteate the same to 
the Board of Management.

v) The Board of Managemort shaft give proper consideration to the said communication 
regarding the result of Innpectlon or inquiry and the proposals for action by the Institute 
and communicate to the Government of India the action, if any, which it proposes to 
take or has taken upon t n* result of such Inspection or inquiry.

vi) Where the Board of Management doe* not within a reasonable time, take any action to 
the satisfaction of the Government of India the Government of Indta may after giving 
due consideration to the explanation fumlehed or representation mode by the Board of 
Management to It Issue tuoh directions as It may think fit and the Board of Management 
shad comply with such directions,

20. Review of the AcademloAotMtiee of the Institute
i) The functions of the Inslit Jte shall be reviewed after a period of every 5 years or. even 

earlier, if necessary, by .* Committee appointed by the University Grants Commission.

ii) The report of the Committee shall be ooneWered by the Commiaalort; In the event of an 
adverse appraise! of the; Institute, the Commission shall dfcsct the Institute to take 
immediate remedial measures. In the event of non-oompllanoe of the Commission’s 
directions within the specified period aa determined by the UGC In this respect, the 
Commission shall have the right to rebommend to the Government of India for the 
revocation of the Notifkss.tion issued eariier declaring an Institution as deemed to be 
university.



21. Resignation
Any member other than an ex-o(flok> member of any authority may resign by a letter
to the Registrar and the resignation shall take effect as soon as It Is accepted by the President
as the case may be or the Chairman of the Board of Management

22. Acting Chairman of the Meetlngf
Where no provision is made for a Chairman to preside over a meeting of
Institute or any Committee of i.uch authority, or if the Chairman so provided is aose .
members shaii select one from amongst themselves to preside at such meeting.

23. Validation of Cartaln Acta, Decisions
No Act or proceedings of any authority or any body or any Committee of the Institute shall be 
invalid merely by reason of :
a) any vacancy therein or my defect in the constitution thereof, or
b ) any defect in the nomin* Uon of appointment of a person acting as a m e m b e r thereof, or
c) any irregularity in its pn -cedure not affecting the merits of the case.

24. Disqualification
(a) A person shall be disqiaiified for having chosen as and for being a member of any of

the authorities of the Institute.
i) If he Is of unsound mind or Is deaf of mute.
ii) If he Is anundis charged Insolvent.

(b )

n j  i t  n e ts  an  u n a w c n a rg e a  m em vo n i.

iii) if he has been c jnvteted by a court of law of an offenoe involving/noral turpitude.
It any question arise* as to whether a person Is or has been subjected to any 
disqualifications mentioned above, the question shall be referred for decision to 
President and his dectoion shaH be final and no suit or proceeding shaH He m any ctw 
court against such dec sion.

25. R iling of Casual Vacancies
Casual vacancies among the members (other than ex-offlcio members) of 
other Committee of the Institute shall be fWed as soon as It may be
the authority who appointed or oo-opted the member whose plaoe hasbepome vaoanMroiiw 
person appointed or co-opteti to a casual vacancy shall be member of soontauswniy 
Committee for the residual term for which person whose piece he fills wotsa nave oee 
member.

26. Bye-laws
Subject to the provisions of ths Memorandum of Association and the Rules
Boaid of Management shaH In addition to all other powers vested m it, have the power to frame
Bye-laws whichmay provide for aH or any or the following matters:
(a) establishment of Departments of teaching and halls of residence;
(b) the admission of studiHrrts to the Institute and their enrolment as such;

(0) th« courses ot *udy to be l«W down for at d#oree«, diploma* and o*rt»o«t»« of tha
Institute;



(d) the grant of academic awards (such as degrees and diplomas) and distinctions;

(e) the fees to be charged for courses of study in the institute and for admission to the 
examination, degrees, diplomas and certificates of the Institute.

(0 the institution of and prescription of the conditions of the award of fellowships,
scholarships, studentships, medals and prizes;

(g) the conduct of examinations, appointment of examiners and approval and publication 
of results thereof;

(h) the maintenance of discipline amount the students;
(i) the maintenance of discipline among the employees of the Institute;

(j) the conditions of residence and health of students of the Institute;
(k) the classification, emoluments, method of appointment, and the determination of the

terms and conditions of service of the teaching staff of the Institute;
(0 the constitution of pensio \  provident fund, insurance etc. for the benefit of the officers,

teachers Academic Staff and the other staff of the institute;
(m) the establishment of special centres;
(n) the creation, composition and functions of any committees or body, which is considered

necessary for the work of the Institute;
(o) the preparation and submission of budget estimates;
(p) the procedure for convening of meeting of any authority or committee;
(q) the laying down of procedures to be observed at any meeting of any authority or any

committees;
(r) to constitute any other bxty as an authority of the Institute.
(s) ail other matters which t y this Memorandum or the Rules may be provided for by the

Bye-law8 provided that r o Bye-lav/s shall be made affecting the condition of residence 
health of disciplines of st jdent, admission of enrolment of students, conditions mode of 
appointment or duties of examiners or the conduct or standard of examinations or any 
course of study without 'XmsuJting the Academic Council.

27. Interpretation Clause
In the event of conflict of opinion with regard to interpretation of Memorandum of Association or 
the Rules and Bye-laws, the op nion of the UGC shall be final

28. Income and Property of the Ir stltute to be Utilised for Its object only
The income end property of the institute however derived shall be utilised solely tor promoting 
the objects of the Institute as s<tt out In this Memorandum of Association.

29. Bar on Payment of Traneferr ng of the Income and Property of the Institute by way of 
Profit
No portion of the income and j roperty of the Institute shall be paid or transferred directly or 
indirectly, by way of dividend, I »onus or otherwise howsoever by way of profit to the persons 
who were at any time or are members of the Institute or to any of them or any persons claiming 
through them or any of them provided that nothing herein contained shall prevent the payment



in good’faith of remuneration to any member thereof or other person as consideration for any 
service rendered to the instift%<3? fpcjty$veHinj! or other allowances and such other charges.

30. Adjustment of Income and<Pt operty on Dissolution OTtiffr Institute
Afte>, on fh'eWfHdftig up o*?di*soH|t|pn ofthe fnsti|ute there shall remain after the satisfaction of 
all its debts and liabilities, anylprppwty yyf^tsoiv*r,tfte sameshaHfjf&be P9#  ordistributed 
among the members of the Institute or any' of tfiito  but Stall batessgfoFfcj, ̂  ^
other bodies in consultation with the agencies concerned who have helpecf in<£W»ln Of those 
assets.

31. Legal Proceedings
& For the purpose of Section 6 1̂ the Societies Registration Act, 1800, the person in 

whose nams Jhe lnstikite may sue or be sued shall be ttt*ftq ^ tc a r.
«) No suit or legal proceedings shall Neagairistthe Central Government or UGC or the 

Ih&ifute oran> Officer tf the institute or a member of the authprity.^fne Institute in 
r*6pect of anything doneor purported'or intended to, inpursuance or any
article of Memorandum of Association or the Rules pf Bye-lawi m$q« thereunder,

32. Alternefloft* Amendments, and Additions In the Rules
The Rulesand£ye~law$9 f the institute rri$y be aftwred, amended andacfded to by me Board of 
Management inaocordahbe VWth #re provision of theSpcfetiee RetfSttatiortAbt, 1800, as in 
fbn» for the time bejngffrdvkM any such aNefpgon?,amendmdntsf antf additions in the Rules 
of me; tnstfhitrshair b e c o m e *^  only after the rectfptof oorwurre^e of the Government 
of iri&fe.

33. Funds, Accounts, Audits and Annus! Report
(i) The funds of the Soctety shall be utilised solely for the purpose of me Society.
(ii) InstHuteshatbe n^ln^ined in the name of the litstltuts and not In

the name of a partfoudir tmst or SopletyWNMf>#r finsUruslog -or̂ porw^rtnQ the institute or 
not th e  sooounts of thelnftftute slW be keffc ito such formsas qpty&eJaJd down by the 
Board of Management shall bonfonrf td the rules, if any* &  * *  University
Grants Commisslon/tfW (ibtfemment oflndla. The^ppoMntsolthe Institute iMH be open 
the examination by the Comptroller and Auditor GehsNnil 6f the^304wmment of India.

(ili) All funds beiiohglhg•** t̂he i»wtitu^( the control dfift*Board<rtMsi*agement,
shall be shown separately in the acdounta of th ir Institute,

(vi) Annual Reports and the Audit Reports shall be submltficf to the Government of India 
within rilhe rnonths of the closure gf ̂  aocxjta^ng y e a f^ th f l  p tirp ^  of being laid 
down on the table of the ParSsment.

(v) The accounts of Income and expenditure as also the annual fin a i^ te l^ ftafnanL2.na 
annua! accounts shall be audftfcd by the Comptroller and,Auditor Gerteralbf the State 
oonoerned.̂



University G rant* C om m luton

Protornw •taM ih f pblritMs* Information tog* mad* «Vili«bl» by the InatRutlan for gfantlna
daemcd to b* gntaiiriltystttuawidiK |  W <h« UQO Acb

1. Institution
(a) Location artd year of esabliahment
(b) Aims arid Objective?
(c) Whether the institute Is festered under thd SoC^tî s Rogistmtbn A ^ or ffopistered

asTrusfc
(d) Qompositkjfrof the governing body (please attach acopy’of the mcnî andum d̂  

Deed)'.
2. Programmes avid Activities

(a) Detaits of Cour&s offered ̂ Mention <«fch course separate!̂ WitH admls^oacepaofty).
(b) Student e^blrneht Ihisach ooUrse separately ffcrrlfHj the to t 3 years.
(c) Statowtse distribution c»f total ©nrotonent for the last 3 years.
(d) Details of degrees, diplomas, certificates awSrdedandthe authority 

qualifications (please aJso indicate the total number of awards in each*oraflfory during 
the last 3 years).

3. Teachers
(a) The hOrhber̂ F sanc^î dpoSts in iiohoategc^iP ro^M ^rs, feeders, Leotofye «nd

Others), the n umber ol t&dherslrvpdsition and t h e & r $ ( . 0®,#Oafy*

(c) Suty$ct-̂ lse distribution oftbeexistlng teachinfl«teffi
4. Research Activities

(a) Details of Researchwprk uhdeirtskefiduring the iast3 year* inducing those oompteted 
during the period.

(b) Number ofResqwch p ro j^s^cnso red  by oth^r .ag$n$fes.*hd Implemented 
Institute (please Intfcite details Inciudfejfl names of sponpiHhg agencies).

5. Finances
(a) Please attach a copy each of the income arid; citfpeftgfture aoc»uhtinolu^i>g balance 

sheet for the last 3 years.
(b) Attach a statement o the budget estimates indicating the stfclfcaeof income Inoiuding 

fees charge, grants received etc. separately during the year of application.
(c) Brief details of the a ea of the campus and buildings. Please indicate separately the

buH ding fa c ilitie s  lik e  h o s te ls , s ta ff q u a rte rs , a c a d e m ic  b u ild in g  e tc .

(d) The datail6 of library adNBe# available Including the number of books, name o» joumais 
being subscribed etc.



6. Innovative Programmes
(a) Please indicate the details of any innovative programmes in teaching and research by 

the institute.
(b) A brief note on how a d s emed institute status would further the aims and objectives of 

the institute.
(c) A brief account of the other activities including extension services, continuing education 

programmes, sports ancJ games, cultural activities etc. under taken by the institute
7. Whether the Central Govemmo if/State Government Private Management would be prepared 

to continue to provide financial nupport for the maintenance and development of the Institute if 
it is declared as deemed to be a University?

8. Administrative arrangements Ur the proposed institute.
9. Details of assets including the land as per the guidelines on the subject (it would contain the 

details of. the area of the Campus and the buildings, physical facilities (Ike academic and 
administrative buildings, hotels staff quarter laboratory, equipment, library books & journal 
etc.)

10. Research linkages of the insi:ute with the University and other national and international 
agencies.

11. Number of teachers of the Institute who are at present engaged in the academic and research 
activities of ths university in its egion.

12. Details of the steps, If any, taken by the instituts to become a postgraduate centre or affiliated 
research centre of the University.

13. Whether the institute proposes to  bring the scales of pay a t par with the u n iv e rs ity  teachers in 
cass it is  declared as a  deemed to be University.

14. Whether the institute would have resources to create all the infrastructure facilities including 
the faculty etc. as per the guHdeXnes on the subject.

15 Whether the instituts would be prepared to revise the Memorandum of Association as per UGC
directives?



Check list for considering the proposals for declaring an Institution as 
Deemed*to be University u/s 3 of the UGC Act

❖ Proposal through Minis try of HRD.

*> Ten years of existence as an institution in general De-novo institutions in 
emerging areas are also permitted in special circumstances for provisional status.

❖ Registration as a Society or a Trust under Society Registration Act or Public 
Trust Act.

vs  Memorandum of Association and Rules .based on the model prescribed by UGC.

❖ The institution should have adequate infrastructure facilities like 

(A) Building -

❖ Administrative 1000 sq. mtrs. covered area for an Administrative Block.

❖ 3000 sq. mtrs. covered area for class rooms + library.

<* TeachAr residences acid a faculty guest house for atleast 10 persons.

❖ Infrastructural like laboratory, music room, auditorium specific rooms for 
performing arts etc.

(B) Equipment books and journals worth Rs. 50 lakhs.

<* five departments - cu h  department with one Professor, 2 Readers and adequate 
number of lecturers '.vith supporting staff

^  Rs. 5 crore corpus funds for Engineering & Technology and Medicine and Rs. 3 
crore for Sciences & Social Sciences. Rs. 5 crore corpus funds for institution 
conducting both types; o f programmes.

Movable and immovable assets in the name of the institution seeking recognition 
as o f Deemed to be University.

❖ Admissions open to till persons regardless of race, religion, caste or creed and the 
area /  place of residence in India.

■> Professional course* such as Medical, Engineering, Pharmacy etc. should have the 
approval o f the Statutory Councils like AICTE, NOTE, MCI and DCI etc.

Views of the State Government



University Grants Commission, 
New Delhi 

No. F
(This is for use of the UGC office)

PROFORMA FOR SUBMITTING THE PROPOSALS FOR GRANT OF 
DEEMED TO BE UNIVERSITY STATUS

INSTITUTION

S.No
4

Particular UGC’s
Observations

1. Namp of Institution

2. Location

3. Year of Establishment

4. Sponsoring Body (Central 
Oovt./State Govt/ Private- 
Society/ T*ust)

5. Whether the Institute seeking 
Deemed University status itself 
is registered under the Societies 
Registration Act or Registered 
as a Trust OR run by a sejiarate 
society/Trust (please also 
eodoM a copy of Registration 
certificates as anneiure I)

6. University to which affiliated 
(In case o f Institutions offering 
degree courses)

7. Whether the proposal has been 
routed through the Ministry of 
HRD, Department of Education

8.

- - - -------

Whether the Institute applying 
for the status of Deemed to be 
university Status is the 
undisputed Owner of the assets 
(Both moveable and. 
immovable)



9. Academic Programmes
(According to UGC Guidelines, ordinarily the institution should have created at least five 
departments)

i) Name of the institute(s) a ong with addresses and year of establishment under the 
purview of the Society me itioned at para 5which will form the proposed Deemed to 
be University,

ii) Please mention the number of institution (s)/College(s) run by the Society/ Trust 
mentioned under para 5 cn pre page in addition to the institution (s)/ C o llie  (s) 
mentioned under para 9( 1), if any.

Institutions- wise. Faculty* wfoe. Dentt.- wise details:*
(Detailed information may be annexe I as annexure II and the position may be summarized in 
the format given below:

Name of the Instt Faculty
/Deptt.

No. of VG 
courscs

No. of PG 
course

Approved 
students Intake 
UG PG

UGC*i
Observation

T- - - - -

>



10. Number of Teachers

(UGC guidelines require at least 5 departments having in position a minimum o f one Professor, 
two Readers and adequate number of Lecturers along with necessary supporting staff) 
Institutions- wise* Faculty- wise, Deptfc- wise details:- 
(Detailed information may be annexed as antiexure IIP

S.No. Name of the Institute Name of the 
Faculty/ D apartment 
(Faculty-* ise/Deptt-wisc)

No. of 
Professor

No, of 
Reader

No. of 
Lecturer

UGCs
Observation

1.

---------------------------------------------

-



11. _ Research Activities undertaken during the last 3 years Institution wise* 
Deptt wise:-fDetailed information may be annexed as annexure IV & V )

Name of the 
institution

Name of the
Faculty/
Department

No. of 
Research 
Projects 
Completed/ 
in progress 
(details to be 
enclosed as 
annexure -IV )

Sponsoring
Agency

No. of 
Research 
Papers 
Published in 
refneed journals 
(details to be 
enclosed as 
annexure_-)V >

UGC’s
Observation

1.

12. Other research oriented activities

13. Any other special or innovative feature



570
14. INWtASTRUCTURAL FACILITIES

Buildings
(Under the UGC guidelines, the Institution should have (I) Administrative Building measuring 
1000 sq. mts. Academic Buildings including Library measuring 3000 sq. mts. and some teachers 
residences and a faculty guest house for at least 10 persons.)

Details to be furnished Institutes wine, if any:-

Name of the Institute Name of the
Building

Covered Area 
in Sq. mts

Cost 
(Rs. In 
lacs)

UGC’s
Observation

1

2

3

4

5

6

IS. Books and Journals and Equipment

e commensurate with the size 
. 50 lacs)

(Under the UGC guidelines, the provision for these items should b 
and activities of the Institution but in no case it shall be less than Rs

Details to be furnished Institute wise, if any:-

Books & Journals

Faculty/institute No. of Cost
Books (in Rs.)

No. of 
Journals

Cost 
(in Rs.)

UGC'i
Observation

i

2



16. Equipment (Institute-w ise, if anv)
(Detailed information may be annexed as annexure V)

Name of Institute/ Faculty Cost (in Rs.) UGC’s
Observation

1

2

3

4

17. Finances

Name of Funding Aeencv:

Receipt and Expenditure o f the Institute during the last three years:
Year Receipts Expenditure

-18. Miscellaneous
UfiC-. Ob««rv»tk»n

i) Whether the Central Government/
State Government/ Private 
Management is prepared to 
continue providing financial 
support for maintenance ;md
development of the Institute if it is 
declared as a Deemed to be
university.

ii) Whether the Management has
created the corpus fund of Rs.
3.00/5.00 crores as requ^ed 
under the guidelines



iii) Whethef the Institute has created 
adequate infrastructural facilities 
in respect of Buildings, Books &
Journals, Equipment etc. as 
required under UGC guidelines

iv) Whether the Institute is giving the 
pay scales, prescribed by the UGC 
for university teachers, to its 
teachers or is prepared to bring the 
bring the pay isceies at par 'with the 
University teauhors

v) Whether the Institute is prepared to 
revise the MGA/RuIm  aa per 
Model prescribed by the UOC

vi) Whether the prognunme/oourees 
have the approval o f statutory 
council like ,\ICTE, MCI, DCI.

m
vl|i) frorf t f  Trfliwlltt »# mtvafelt 

Immovable (atinexure- VII).

ix) Certificate from the* affiliating
University to the effect that the 
student presently enrolled with the 
university will continue in the 
university till they pass out 
(anoexure* VIM).

>V~2W^£i«5--/L. & * * * > *

-  A  A ftC  f*  c< tsrJU +1

Gea«ral observations on the Proposals
(This is for use of the UGC office)



No.F. 2-1/2006 U.3 (A)
Government o f India 

Ministry of Human Resource Development 
Department of Secondary & Higher Education 

(U & HE Bureau)

New Delhi, the 5th April, 2006

NOTIFICATION

Whereas, the Central Government is of the opinion that the role and powers of the 
AICTE established under the All India Council for Technical Education Act, 1987 and of the 
UGC established under the University Grants Commission UGC Act,. 1956^6 required to be 
clarified in the public interest, in so far as their application to maintaining the standards of 

education in institutions notified as ‘Deemed to be Universities’ under Section 3 of the UGC 
ACT is concerned;

And whereas, the Central Government is also of the opinion that such clarification is a 
question o f policy;

Now, therefore, in exercise o f its powers vested under Section 20 (1) of University 

Grants Commission Act, 1956 and Section 20 (1) o f All India Council for Technical Education 
Act, 1987, the Central Government do hereby direct the UGC and the AICTE, to publicize the 

following clarification for the information of .the general public by appropriate means  ̂

including through their respective institutional web-sites [www.ugc.ac.in &
www.aicte.emet.in ]:

>  The UGC, while maxing its recommendation to the Central Government, for the 
grant o f the ‘Deemed to be University* status on any institution, may seek the 

advice of the AICTE or other relevant Statutory Authorities, as the case may be 

(e.g. the AICTE for technical and management education, the Medical Council of 

India for medical education, the Dental Council o f India for dental education etc.).

http://www.ugc.ac.in
http://www.aicte.emet.in


> Institutions notified by the Central Government under Section 3 of the UGC Ac^f; 

‘Deemed to be University’ are empowered to award degrees as specified and 
notified under Section 22 of the UGC Act, 1956.

> It is not a pre-requisite for an institution notified as a ‘Deemed to be University’ to 

obtain the approval of the AICTE, to start any programme in technical or 

management education leading to an award, including degrees in disciplines 
covered under the AICTE Act, 1987. However, institutions notified as ‘Deemed to 

be University’ are required to ensure the maintenance of the minimum standards 
prescribed by the AICTE for various courses that come under the jurisdiction of the 

said Council. It is expected that the institutions notified as 'Deemed to be 
University' maintain their standards of education higher than the minimum 

prescribed by the AICTE.

accordance with provisions under Section 11 (1) of the AICTE Act, 1987, the 

AICTE may cause an inspection of the relevant departments of the institution 

declared as 'Deemed ko be University', offering the courses that come under the 

jurisdiction of the AICTE Act, 1987 ill order to ensure Lhe maintenance of 

standards by them.

> However, while the AICTE would not issue any directions to the institutions 
■"'notified as 'Deemed to be University' on the basis o f inspection report oi the

Council’s Expert Committee, the Council may bring the findings and 
recommendations of its Expert Committee to the notice o f the University Grants 
Commission, which titer considering the report o f the Expert Committee of the 
AICTE and recommendations, if any, may issue necessary directions for 

appropriate action.

>  Section 12 (d) o f the UGC Act, 1956 empowers the UGC to recommend, to any 

University including institutions notified as 'Deemed to be University’, th-r 
measures necessary for the improvement o f University education and advise them 

for all such actions as are necessary for the purpose of implementing s n h 

recommendations. ................ ........



> Section 13 of UGC Act, 1956 empowers the UGC to cause an inspection, in 

consultation with the University, or of any of its departments for the purpose o f  

ascertaining its standards of teaching, examination and research, in such manner as 

may be prescribed by the Rules / Regulations.

^ The power to inspect Universities / institutions notified as ’Deemed to be 

University’ to the AICTE as well as to the UGC are to be seen separately in the 

light of the ‘Preambles’ and ‘Statements of Reasons’ o f their respective Acts The 

powers of inspection accorded to the AICTE, is specifically in order to ensure ihe 

maintenance of standards in management and technical education, whereas the 

power o f inspection to the UGC, is to ensure overall functioning of Universities / 

institutions notified as ’Deemed to be University' including faculties thereof, m 

order to ensure overall standards like that of a University including administrative 

and academic standards.

* Section 14 of the UGC Act, 1956 deals with the consequences of failure of me 

Universities including the institutions which are ‘Deemed to be University' :: 

comply with recommendations of the Commission.

* All institutions which are 'Deemed to be University’ are required to abide by me 

instructions / recommendations of the UGC. failing which the UGC e'en 

consider to recommend to the Central Government for the withdrawal o f ‘Deemed 

to be University’ status.

* The manner o f inspections, if any, to be carried out by the UGC and the AICTK

would be in accordance with the} Regulations framed by the Commission and - 

Council under their respective Acts. However, thejRegulations of the AIC1E ina; 

confine only to the inspection, preparation and submission of the Rep on. in regaj: 

to institutions which are ‘Deemed to be University'' ‘ a-.no;, on :

recommendations in the report needs to be dea.it separately through ch-? appropn 

Regulations of the UGC in accordance with the provisions o f ’he UGC Act. 1956



> The standards prescribed by the AICTE for various technical and manag • 

courses and programmes as well as the UGC guidelines on institutions notifu. i  as 

'Deemed to be Universities’ are available on the official web-site [www.ugcac.in & 

www.aicte.emet.fn ] of the UGC and the AICTE respectively.

(Sufiil'Rdmar) 
Joint Secretary to the Government of India

http://www.ugcac.in
http://www.aicte.emet.fn


No.F-1-31/2006 TS II 
Ministry of Human Resource Development 

Department of Secondary & Higher Education 
Technical Education Bureau

New Delhi, dated 7th March, 2007

To *

Prof. Damodar AbPiarya,
Chairman,
All India Council forTechnicdl Education, 
indira Gandhi Sports Complex,
I.P.Estate,
New Delhi-H 0002

Sub: Multiplicity of inspections by the regulatory authorities -  Need for 
joint Inspection for being declared as deem ed to be University by 
the team of UGC and AICTE of the institutions.

It has com e to the notice of this Ministry that an impression has 
been gathering amongst the institutions who have applied for 'deemed 
to be University’ status that they are being subjected to repetitive 
inspections by the regulatory authorities like All India Council for Technical 
Education (AICTE) and University Grants Commission (UGC).

This m atter has been considered in this Ministry and after careful 
consideration, it has been decided to give directions as under to the 
AICTE as per provision of Section 20(1) of the AICTE Act:-

A1CTE will nominate a representative on the Inspection Committee 
of UGC? The person so nominated by the AICTE may; in addition, head a 
team of the AICTE on the same day and such other persons would not be 
part o f the UGCfs team but merely to assist the nominee of the ATCTE on 
the UGC Committee-., The nominee of the AICTE on the UGC Committee

Sir.

could give his or h e rrepb rt to the Chairman, AICTE in the proform a - 
yprescribed by the AiCTE and also on any additional point fs) reauiredbv 

the UGC; which should then be forwarded by the AICTE to the UGC.



without loss of time -  i.e., maximum within a w eek, UGC's Committee 
would incorporate the co mments of the A im  b in its report before the 

^ Commission, so that the Commission could take appropriate decision~irT 
the matter before making any recommendation to the MHRD.

It has been felt that the above arrangement would sep/e the 
purpose of a de facto joint inspection while at the same time satisfying 
the requirements of the AICTE Act regarding its own inspection. Such an 
arrangement would also ensure that the comments of the AICTE’s 
nominee reflect adequately the comments of the Council and are not 
merely the individual perceptions of the nominee. This would also satisfy 
the directions given vide this Ministry’s Orders o f the 5th April, 2006, wherein 
consultation with statutory Councils has been m andated before the UGC 
forwards its recommendations to the Central Government.

Yours faithfully,

t o

(Puran Singh) 
Director

Copy forwarded for information and necessary action to:

). JS (HE)
Secretary, UGC, New Delhi


