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SOCIAL STATUS OF TEACiiEHS

P R E S E N T  P O S I T I O N  A B O U T S O C IA L ; (j F  T o A C H I-.k S

About tv-o dezades ago, Kothaii f̂ 'oî iTnii-sior! on education clearly 

einpnasised the iriportarj.ce of jocia,:. ■: nd Koral status of teachers as 

important contributory fsctori; tc national development in general and 

the educational ii.iprovement ii r-articular. Over these years, instead 

of i/nprovement in their status ̂ ther'^ seeins to have come about a 

steady Geclinco Status of teachers has touched a very low mark. 

There is a widesfjread feeling that no profession has suffered such 

downgrading as uhat of teachingo Various groups, both among teachers 

and others, have expressed dissatisfaction at the erosion of teachers’ 

status in the country as refleci.ed in the lov es^eezn given to the 

profession and the unfavoureble ixnage of teachers held b^ parents, 

students and by people at large., while it is recognised that the 

m.agnituds of erosion in teachers' status is sometimes greatlj' 

exaggerated, the present state cf affairs is certainly unsatisfactory 

and calls for speedy remedial act.ion. Going around the country, 

members of Teachers Commission met a large number of teachers of 

different categories, both j ror. universities and colleges* Manj" of 

then expressed opinions which indicated that even members of the 

teaching community have low esteem about taeir own profession. Some 

of these comments are revealing. "Teachers are not respected because 

they do not deserve it", "Teachers are i:.ot respected because thej-” are 

not respectable"; "We do not respect ourselves and our own i;rofession» 

With so much bickering and back-biting, who would have high opinion of 

teachers?" The data obtained in the survey conductcd by tho 

Commission confirm this. In response to the question whether the 

status of teachers had changed during the recent years and in what 

direction, a large percentage of teachers., students and members of the 

com.munity (Tables 1, 2 and 3) replied tbat the status oi teachers has 

declined over the last two to Uiree decades.-



t e Ac k e r s’ PiiiRCEFTiGi: 0]̂' : ;:V;.U;::

07ER TKE Li^sr ':;H' ;;;iE iJî CADI: i 

(li : Fer:-̂ c.iit;̂ .£ :)

Categoiy Declined i.g,.rn-7ed Response

Colleges 65.38 j-i.. >c!' 13o69 0^25

Universities 72^90 10,07 i.2o7B 0/7^3

1

Table 2

STUDENTS' PERCEPTION OF ST̂ Vjr:̂  i'r-CL±'RF OVER ERE lAST TRREE DECADL3

(S.r; Percentage)

Categoiy Improved Dctoriorpted Same lo Response

Colleges 3 7 .9 “*- 3 7 .^ ^  2 2 .0 3  2-:;;9

Universities 3 ^ o 3  39-iO 2^.1b £io39

An overvhelming majority of toach (raore then 'J2% belon^fing to 

universities and 6^% t,o coj.Icpjcs ■ pcrceivcd that tne status of 

teach^jrs has deteriorated, ''nly a very small number {10% from 

univc^rsities and l8.60^ fror collcyos) tEought that their status had 

impi'oved (Table l)=>



There vere some interesting variationL: in tlrj aistrlbution of opinion 

on this issue. In sonie u n i v e r s i e i e l i k ^ .  Ravj^ ohankar, fiohanlal 

Sukhcdia, Kurukshetra and Kasbri:, rhe percentage of teachers feeling 

that their status had declinc;d vas veiy hiph, ranging from o3 uei^cent 

to more than 91 percent., The ^)erciet;aye (k2j42) holding this

7iev vas of teachers from Taeil hadu University^. again, a 

eii^^nificantly higher pei-ccntage ef teachers frora the states of damoiu 

ar e Kashmir, Assam and Orissa felt that, decline in status had taken 

i-dace. their percentage ranged betŵ .:.,n T^obO to d2,^0o The proportion 

of teachers holding the same opinion from Bihar (55.33^) and from co

educational institutions (55.6^%) is veil below the national average^ 

It r,iay also be noted that it is aruong the same two groups that a 

sizeable percentage (27<.25 and 26 OU) perceived the status to have 

improved in recent years. Teachers from the engineering and 

agricultural institutions also generally/ felt the status to have >-_one 

down. In general, hardly 10 to lo percent of teachers had the feeling 

that thier status had improved in recent years®

There was a more even distribution of opinion among students (Table 

2)o A little over one--third amone ther: felt that status of teachers 

had declined in recent years (37-^-^% of college students and 39-10^ of 

university students). About the same number felt otherwise {31 ■>9̂ %̂ 

from colleges ana 3^=.33% frora i^n:'versities j.. ,Ali:.ost one"fourth of 

them thought that the status of teachers has rej'air'ed the samco It is 

to be noted that, especially in the. eyes of the sons and daughters of 

university teachers, those studying in uni/ersities (66,67 percent) 

and in colleges (52.9^ percent), and of wards of college teachers 

studying in universities {'yO percent), the status of teachers ha.s 

significantly gone down. The children of teachers do not hold the 

profession of their parents in nigh esteem. Significantly a high 

proportion of science students also regard teachers * status to have 

declined in recent years.

Ariiong members of the community, more than h6 percent felt that the 

status of teachers has deteriorated in rccent years (Table 3)»



Table 3

L;Ora.’u iJIT Y * F ; F I E C - P T I O I :  OV S t - T U S  0 ?̂  Tj„ACHiiiRS 

OV ER THB: I.A S T  2 - .^  D E C A D f:^’

Perception Percentage

IrnT^rcYed 40.1b

Samo 13.19

Deteriorated ^ 6 . 2 2

No response 0 o ^ 2

ThuG, though there vere variations in distribution of various 

opinions, the fooling of a very sizable percentage of teachers, 

members of the community, and ?;tu'it,nts was that the status of teachers 

had significantly deteriorated in recent years.

Through replies to anothei- question, teachers’ opinion about the 

present status of the profession was elicitf. d ’•;} o

Tablc: 4

TEACHERS' OPIi^IOI AS TO THE DTATuc 01’ TEACHIivLr PROP'EOSIOIj

(In P.;rcencage)

Category Very high Bigh Modc;rate Low Yory low iio response

Coll.g:, 5 = 01 11.26 17.67 6.33 0.06

drivercity ^.33 11^75 ,;6j20 18.52 fc.Ob 0,23

A majority of college teaciv.rs (57»9i%) as v^ll es of university 

t<,achers (56,20 >̂) was of the opinion that ti.;. status of teaching as a



prof^2Ssion was moderate (Table '0- ■■veve:];'; almost onc--foi: rth of then

regarded the status to be low or lov„ Only in the ^yes of about

16 percent of the teachers^ Lh - :rLo,G. s cl' teacLing profession wa.s hi{:n 

or very high»

Analysis of data according to varloue groupr: revealed some interest.ine 

differences* Stateviscr diffcreoc e Ljarked. K'hile almost half

the college teachers (U7.50 pure ...ot} and well over îl percenu of the 

university teachers from Jamifa and Kashmir regarded the profv^i^sion to 

have low or very low status, only a little over 12 percent tcachere 

from Bihar and I6 percent froi' Tripura held such an opinion. A 

significant proportion of college teachers from Bihar (35.0? percent), 

Madh^-a Pradesh (29«60 percent) and Tripura, (23 percent) regarded the 

profession to have high or very high status^ It is also to be 

observed that none of the Gujarat e/iivt;rsity teachers felt that the 

profession had high status, and none from Tamil I-Jadu Agriculture 

University or Lai Bahadur She.stri A.:r;Lculture University felt that it 

had very high status. About :a,rcerit of teachers fror;̂  Ae r"Ui shetra 

University also held a siniler opinion. It was aiuon^. te-e teeehcrs 

from the faculty of medicine thet almost half (i+8.3fc- ]:.*..rĉ nt) had the 

poorest opinion regarding thv,: ;rGetus of teaching us a, x̂ ?’ofeaeion. 

Only 3/23 percent of them f':!' ''.::at its status we.s high.

Students were asked whether t re vere respected as much thesw days 

as they w e r e  in the past, Tue r e s p o n s e s  indice.i:'.d 'Gfae ar 

overwhelming majority of uhc;:-: (ali;cst 66 percent from both collv^ges 

and universities) felt that the teaeheis no longer coirjmanded the saise 

respect (Table 5). Only a sisail minority of students (20.69% and 

16o42> from colleges and universities respectively) expressed the 

opinion that the respect the teachers coinraand today was samo as in 

earlier years.



'Table 5

W HETHEf; S T U D E IiT b  HAD A S MIJCII T i i ./ I R  TEA CJriJjRS A S  TH EY

HAD T H E  P i w T  (r^ T U D E h T  S A Iu F L l:)

(In )

Category Yc;,z lie î o response

College 2C„6i> 63.77 11.97

University lc.h2 65.67 17*31

Here again, there are interesting differences in the distribution of 

opinions among various groups. I arental occupation seemed to b̂ : a 

strong influence affecting students ' opinion in this respect. Over

whelming ma jority of the children cf uni vers 1 ty t each(..rs , whcther 

studying in universities (83.33 percc:-nt) or in colie ;aCs (oh„35 

percent) felt that teachers no l.onn.er commanded tĥ ; same respect as in 

earlier days. Similar opinion vc.8 i...ntertaincd by students vhc hailed 

from villages (69°23 percent), thou gh in much reduced num.b‘:;rs5 by 

wards of businessmen and college t(,;ach^c;rs (6 5 '̂7 1 % £-nd 6 2»5 0 /̂ 

respectively), those belonging to scheduled tribes (75.el% and 63,16'̂ 

from colleges and universities respectively) and those from the 

faculties of education (76.Q2'iJ., r;iv,eicine (71.^3%)^ ana business 

management (72.73%).

Among the states, the biggest majority of students vho held that 

teachers no longer enjoyed the same respect as they did in th^ past, 

belonged to i';adhya Pradesh (c34o21 percent) followed closely 'by Assam 

(75<>76 percent) and Sikkim (>^^5 p'^rcent)®



IM A G E  o r '  T H E  T E A C llIrIG  PROFViCST":!'!

Teacners vcrc qU'.,-"tioned at; tc viji: ;■ tx ...y thcur,ivo xo j;: th<:; ii'sgt; of- 

the teaching profession ainony a:ffex.;i-t categories of feople, 

including teachers theKcelves. Pcss.i.ele r̂ _Epcfi:-et; ranged from ‘Very 

favourable'' through ”indiffent*'" to ’'unfavourable'''. Analysis of 

responses revealed that a significant proportion of both college 

(3 1 o8U% aed 42.60t respectively) and university teachers (35*91% and 

Uj,o2d$ respectively) opined tha i- t'':e adininistrators and politicians 

pos3 :.sGed most unfavourable linage about teaching profession. Only a 

very small ixiinority of college (2 5.8 3% and 1 3«1 Y%) and unj.versity 

teexhcrs (15*86% and 6063%) felt that administrators and politicians 

had a favourable or very favourable opinion about the profession 

(Table 6). As for the other groups, the image of the profession was 

felt to be favourable among quite a large percentage varying frou 38 

percent to over tl percent. B u t9 in general, it vas felt that the 

commonest perception shared by all the groups about the image of the 

profession was that it vas "indifferent". It is also to be noted that 

the distribution of responses among college and university teachers 

were quite. similar on this issue (see Table c on the next page),

P E R C E P T I O N  A B O U T E X TEN 'I' O F  I K F L U E r C E

One of the indicators of status that a profession enjoys is the 

influence its members are perccived to exert on the people and society 

in general^ Therefore, teacher's ovn perception was ascertained about 

the extent of influence he had on (l) his students in general, (2 ) on 

students- values and character (j) the community, and (^) government 

o;t various levels (Tabl., "[), k very large proportion of both college 

t-cichers (68.^9 percent) ana univctrsity teachu:rs (72o^3 percent) 

themselves felt that they had ' try little influence on the government 

at any levels Even with regard to their influence on the community, 

the general opinion (U2 percent each among college and university 

teachers) vas that they exerted very little influence. With regard to 

the students, however, a sizable proportion of teachers still eeeined 

to feel that they not only bed considerable influence over them, but



sb '  pod  tl'ieir r-t-r=, scj;\.: vvrcui:

'variations in  t h i s  regnrd . h x , : ' c h ; . o l  :.oi:.j u R i v e r s i t i e J  l i k e  Pconrij 

b h D T  hEliu F p .- c i - l l y  f.: /c ■ i n  ;;;c;n r:';, i  tlie;;, t. / o r t c c

conGidcrahlc- in f l u e n c e  over t h ^  j.r . r : -..ate. TbL. p i 'c p o r t i o n  o f  thei;' 

h o l d in e  such an o p in io n  vee: .e;jr , ;■ . . . g : i b ^ ; . n  tK:, -:..e:'.;rel r v e r n g e .

'jb-bi. Q

TEACK,bPS‘ OPIKlbli ABOUT Tiie TEACH.iNG PbOFbb::IC ;:I A.;iO.̂ ,G

DIFFER:.:.:T G.t'0UP3 Of PbOP.L£

( In P.:ircentage}

Hesponses

Groups Very ravoumblc Ebivot:irr:l̂ „bj Indi-fferent bnfa'vourr..oi.c m  res,:oDBC

Coll.. IJniv. Cell. Univ. Coil. Uoiv. Coil. U/iiv. Coll. Jniv.

Among teachers

theinselves l6.3T 12.59 59.90 .PI 20.93 ^.97 7.37 o.:>9 3.09 J.92

Airmg students 7.63 7.63 33.13 3bd7 39.95 32.95 9.59 •:̂'.59 10.99 19.::9

Afficng perL.nts of

students 9.65 6.90 bPelb 5099, 22.08 27.65 11.01 9.̂ Pf 2.58 U.ub

i\mong liieinbers of

cornmunitg" 5.00 3.5^ 38.bo ^^.49 Hi. 26 95.bb 11.16 9.2H H.73 5.^3

Afiiong

ad]iiinistret...rs 2.99 0.89 21.39 1^.97 39.87 Hi.15 3x.cb j5.91 H.iH

ibLonr:

p o lit ic i'in s  l.HH 1,07 11.73 7.56 39.19 91. oO Uo.ao 4 3.2 8  'r.eo '.,,gg



Tnb?e 1

TEACHER'S PBHCITFTIu- HIG lEFLUEhCr 

(In percentage;)

I;<xtont ■ ;f Ii:Tluence

Groups lb a Great likterit To Scia.-i iSxtt-iit Veiy Little iSo Respciose 

Coll. Univ. ai.1.- Univ. Crll. Univ. Cell. Univ.

Students in 

gc_;rK:rc,l U .1 3  hk.l3 h6.h3 H6.U2 6. 1H 6olk 0„30 Oo30

Students' valuo:3

and ch.-iractor 38.48 23.26 H8.13 50o93 16.33 17.

Cc.MiLinii::-, 10.56 10.58 39o41 39«39 H2.01 .H2.01 2.60 2,60

Ur vt.rnrft'int rt 

■vn,ri:.,us levels 3 o8 5  3.26 16o33 IH.60 68079 7 2 .H3 k /n  2.>52

RELATIVE PREFE:R]^iSCS FOR VARIOUS iROFESblOMS

An idoc, a'b( ut the status ; f a p';,rt iculr;.r csicn can be had Ire, ni

the it is viewed in rel;.ti:.n t ... ^.ther prc.;fessiens0 By making such

n crunparative estimate, ixs relative p^siti^.ri can he ascertained. 

Therefc-re, epini(.n in this context was elicited not only fr; r-, the 

tofichers but also fr: in the stucenti- :̂nd riOTihers of tt'-x; cr;iiim.unity at 

large. The apprc ach 'was in Jirecto The respondent was asked tc 

indicate fr-..m a list of professic ns in erder f pri ' rity the career 

vhich he wculd advise his scn/doUf^^iter or younger brcthor t.. uake up. 

In Table 7 is given the ranking -of varicuB careers made l̂ y c:.-ll>.;f o and 

university students in terme e f  p;..rcentago of r e s p o r i d o a t e ,  a c ?  100110;, 

first tw:.' ranks te each profession. As is evident. Class I Cioil



3:.;rvice, mcdicine and ent.lnc.^riny, A', ch :.t .-rdv.r, received t-' .; first 

tve chc'ices by aln! ,cst t th.;rd ;. d 'f - c.dyl.ere ind university students. 

University tea.criing;; was eh-sen V, ' . tl; .ef !e',ilir:if/ frc;];: the

uniyersities and cnly by ei .et ..-d ,;;v,reert ef eel] , ye ^students. 

Ccllce,e t^acbinfs ^-:ccupic'’ the .:da.Led : >?e eixtd e :da; 'V'; e. /e-ivereity 

and college students respectivej.y ie .Ai<i "1st ei lut l y i e e e .  it 

is alse to be neted that 26.6'- aai', sei.'i..Ma : sê : yO .29

percent of einiversity students yva. uriiversity te" cdiny : s tdoir last 

two choices. Again, a ver;/ nieL percent::,_^e cf c../iley>_ studentb 

(38.t)6) and university studce.i.,e [ 3 T . o i )  had th',? leviesx. pr;_ferenee f o r  

college, teaching. In otner v; ;, r e s 5 teaching as a v:se iv. n ,,

especially if it happened tc be La cellege, tes neA eniy liked by a 

very small group cf students,, but tas else, least pr^iferr-d b.y eell 

over a third cf the sample. Tee yeaeral pattern ef ^r: ferc.ne^. f̂ ..r 

various careers va.s quite siiiiilar aineny tho twc er-..uer, e..' etu^'outs. 

Further^ it was noted that the (.rd(.r ef j.mpertance eA/ei; t . t .ic..Any 

was distributed over the entire ranye: almost oqun 11;,-.

Similar picture omerges free. t]e_: I’oe.cti^. ne of 'A.;0 ,":oabers „>f the- 

ccirimunity (Table 9). Cl'‘ee 1 Gi\A.,; S>^rviee r^.cei voe thv.: '. irst twe 

choices by almc.st half (^6.3^ percent), ipeaicel profweei>. e .y/ veil 

over a third (38.^5 percent) e.;.d .■■i.;;̂in(;er: ny bv ver fAf'̂ O; (dl.!3i:

percent) of the subjects. Aareiy a.2 percent ef iAiec; ye\o preference 

to university tea.ching ane only 7.7? percent to cell._y^^ c ,.,e,cning., 

their rankings in importance vere sixth and ninth in ch-: lest e 

tvel.ve professions. It is :..̂ .so te be noted that ab:„ut ..L̂no fifth 

(20.96 percent) and over a tx.iird (3^.98 percent) ef the subjects

accorded teaching in universit.os and cclleyes respectively ês their

last tvo choices. Thus, in ordvee ef importance;^ teachine as a 

pr.^fession has a comparat i'O: 1 / lev ranking, ana e nurd'-wr of the 

subjects gave it only as th^i.e laet choice. dovev...r, e.Aniee ibeut 

tea.ching as a career vas distributed over t.he entir>_: range.



Table 8

STUDENTS* RANKING OF PROFESSIONS IN TERMS OF THE PERCENTAGES OF 

RESPONDENTS GIVING FIRST IVO RANKS 

(PrcfereDccs)

Professions College Students 

Iraportance Perceritage 

Overall giving first 

Ranks two choices

University Students 

Iiriportance Percentage 

Overall giving first 

Ranks tvc choicv:E.

Class I Civil Service 1 3 5 A r 36.72

Duotor

Engineer

-Airlines Officer

Bank Officer

Univ. Teachers

Collo Teachers

Lavyer

33.00 

31o93 

1 7 «36 

16,2H 

1 2 . 7 1  

1 1.5 2  

7 .93

2 1 . 1 5

31.6k

1 3 . 1 3

1 5 o22

2 0 ,9 0

1 1 <,0 -̂

5 . 0 7

Officer in Private 

Firm 5 . 5 6 9 ,8 5

0:fficer in Public

Emterprise 10 6 o36

12



Dlf'FERENT FACETS OF STATUS

Bcfv:re getting into the specific factors that have led to t;his 

situatirn, it wc?-uld be desirable to analyse the nature of status 

itself and the factors which generally contribute t>; it in any 

scciety» Status has usually been defined a : the social position that 

determines fcr its po.ssessor, apart frop his personal attributes or 

social services, a degree of respect, prestige and inPluence. In the. 

Concise Oxford Dictionary, it is aefined as "social positi.,n, ranii, 

relation to others, relative imp.'rto.nce”c every pc siti(.:n5 certain

status symbols are attached, which are indicative r-f its high or low 

status.

Table 9

COMMUNITY'S RANKING 0?' PROFESSIONS IK TERMS OF PREFERENCE OF 

RESPONDENTS GIVING FIRST TWO RANKS

Profession Importance 

Overa.ll m n k

Percentage giving 

first tw(; choices.

I.A.S, 1 k6.36

-L'octc r 2 38 oU5

Engineer 3 21.52

Business Executive 4 IT.lU

Private Entrepreneur 5 13.26

Univers ity Tea,cher 6 12.08

C hr. rt e r e d Ac c ount ant T 11 a ?

Bank Office 8 8.8 1

Crllege Teacher 9 T.T8

Airlines Officer 10 5/76

Pelitician 11 2.93

Others (Lawyer) 12 0.21

13



Objective Status: Status has a number cf facetSo Firstly, it hrs

certain objective aspects which can be termed as ’objective status ̂  

- attach value and a quantum cf rspect tc a profession irrespective 

f w h o c c u p i e s  it. In ether vcrds, every profession can be ranked in 

terms cf its importance, status or pres cige accorded tc it by the 

ccciety. This value is usually reflected in terms of s a l a r y 5 

c.c::,.cluments, ben e f i t s ,  level of s o c i a l  security, a.dvancement 

Pj,iortunities and role in decision making, etc. that are attached to a 

profession. These are indicative the extent cf im.portance vhicn 

the c.cmraunity attaches to the profession in question.

Subjective Status: Apart from the objective aspect, stcitus is a,ls.': a

scLbJective variable which resides in a t t i t u d e s ,  o p i n i o n s  and 

p 3rcex-̂ 'fci'̂ ''n3 that various groups and pec,pie hc:ld a.bout different 

professions. In other words, status is what is expected and 

recognised by others. It implies individual's own position in society 

as Cl member of a particular profession as well as perception o-f his 

status by others. At the subjective level, the status cf a teacher is 

cften reflected in the characteristics and qualities that are usually 

ascribed tc and perceived in the average m.embers cf the professicn. 

In ancient times, a teacher had a very positive image and many 

laudable qualities were attached to him. A study by Sinha (1972) has 

found that the general image of a teacher was very favourable among 

his students and a sami-'le cf ycung and older teachers. His image is, 

in contrast, unfavourable today and there are several unsavoury 

qualities attributed to him. In fact, analysis of data (Table 6) 

shows that an unfavourable image of a teacher is prevalent not only 

among the administrators and politicians, but am.ong a few members of 

the community, students and even teachers as well. More than 50 

percent cl' the mem.bers of the community, a third of the students and 

teachers have ’’unfavourable*' or ’’indifferent*' imiage of the teo,ching 

pr^ ;fessi<,m.
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Individual Status: Another aspect c.f stc.tus as veil is significant.-

To every status there are a number cf roles attached and the incumbent 

is n o r m a l l y  expected to perforin these vnriuus r^los. A status is 

often considered a conglomeratic r. various roles. The significance 

of a status grows as the number of roles the individual plays cr those 

assigned to it increase in public eyes. In every society, certain 

obligatory behaviours are expect-d , f the incumbent vlio occupies a 

position and his status is perceived accordi.no to hcv adequately ho 

performs his various professional roles. The degree of success with 

which members of profession perforirj the varicus expected rrl.os, 

determines to a considerable extent the perception c f t h e  status of 

that profession. If a large number of individuals in a profession are 

regarded failing in this respect, the image of the prc:fessicn as such 

in the minds of people accordingly sufferso This asj-'ect -..f stato’s has 

to be kept in mind while discussing the status of teachers in India. 

Cur survey has revealed that a large pre-portion of members cf the 

community felt that ’’only a fev*' (perceived by 42.66 percent) and t.nl;y 

**soine of the teachers" (perceived by '43=.'79 percent) took thoir wcvrk 

seriously (Table 10). That is, in the c.̂ pinic.n of a vast majority 

1^6.47 percent), ’’only a few" or ''some teachers'* are perceived as 

being serious about their work*

Table 10

PROPORTION OP’ TMCTiEKS PERCEIVED AS TAKING THEIR 

WORK SERIOUSLY

Proportion Percentages

Most 12.07

Some k3,19 )

Only a Few 42.68 )

hone 1.46

i'lo Response 0,00
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Furthers in the cpinicn cf mere than tvo-third members ;:f the 

community, teachers enjcy to.,- many holidays (Tabic ll)« Perception in 

this light gives an impression of slackne&s abc>\it vork, and is 

damaging to the status of teachers*

Table 11

COMMUNITY OPINIOi;̂  VffiETHER TEACHERS EKJOY TOO 

mMi HOLIDAYS

Response Percentage

Yes 6 7,8 7

No 28.59

No Response 3.5^

In fact, barring a few exceptions, many teachers have noglectod th^.ir 

academic roles, have displayed little involvement in teaching ur 

research, have not bc-thered ab>,.ut the students and have taken their 

V'. rk lightly. Unless devc>ti-on tc.- V' rk and c<..-mmitment to pro-tessiona,! 

advancement is perceived in teachers in general^ the prcfessi'...n as 

such will not be accorded a high status by the ccmmunityo

The above discussion indicates that there are three levels at which 

status T;f a teacher can be analysed. Firstly, there is his .'bjectivo 

status which is reflected in salaries., securities and v.ther benefits 

.attached to the profession. Holding an office or being a member of a 

prcfession gives a, certain status^ But the same is net to be equated 

with statusc On the subjective level, status is dependent u p rn 

others' perception and opinion in. general about the members of r 

particular profession. Thirdly, another concept comes into the 

picture, namely, ’reputation',. It may be said that vario^us qualities 

and the success or otherwise with which an individual performs various 

functions expected of his office, give him a. particula,r reputation in
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the eyes cf his peers and others. This can be regarded as a personal 

c.r individual status. Thus, a p--rticular teacher is kncvn f( r bis 

excellence in teaching, or as a researcher, :-r for his sterling 

cha.racter. Though objective status of his profession is impcrtant. 

the status which an individual enjoys is a combination cf both the 

objective and subjective variables. It must, hovever, be; stated that 

in determining a person's status, the latter is more important, theugh 

the importance cf general objective status of the prcfession rmst n^t 

be minimised=

In this context, it would be useful to define status along the lines 

given in the recommendations concerning the status of teachers adopted 

by special inter-governmental conference held in Paris, in October 

19 6 6, and organised by the UNESCOo Therein it is stated that *'th_; 

expression of status as used in relation to teachers means both the 

standing or regard accorded them as evidenced by the level of 

appreciation of the importance cf their function and cf their 

competence in performing it, and the working conditions, remunerations 

a n d  ot h e r  m a t e r i a l  b e n e f i t s  a c c o r d e d  t h e m  relative tc: other 

professional groups".

In this definition, five aspects constituting status clearly stand 

out, namely, (l) one's standing or regard, (2) importance or apprecia

tion of functions associated with the professic;n3 (3) cc^mpetence in 

performing his functions, {k) working conditions, (5) remuneration as 

such, and m^aterial benefit5=, Of these five factors, the first and the 

third would constitute the status enjcyed by the individual due to tb.j 

standing of his profession as well as by his O'Wn attainm.ents. The 

second would constitute the sta,tus <„.f the profession as such, and the 

last two are a measure of appreciation of the prcfession by the 

comiaunity at large.

An important element of status is the standing or the regard an 

individual in a profession enjoys which is due not simply to the 

general standing of that profession in a society but also tc the 

c;.mpetence in performing his functicns. Therefore, the first
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constituent of status as defined above relates to what an individual 

is able to achieve, mainly through his own sholarships effprt, 

devotion to duty and involvement with academic pursuitso Looking at 

the Indian scene, even of the contemporary times, many teachers 

through their own effort and scholarship have received due resiiect in. 

society and attained some of the highest picsitions and commanded the 

highest status. One can unhesitatingly assert that there is still 

social a c c e p t a n c e  of t hose t e a c h e r s  w h o  by t h e i r  int e l l e c t ,  

scholarship and devoted service have risen in the social scale. 

Devotion to academ.ic activities, com.petence and scholarshix^ are 

factors that are vital to the status that a teacher is able to enjo;y 

in society.

C0MPAR4TIVE RANKING OP’ TEACHING AS A PHOFESSION

As for the other three constituents of status, namely, iniportance of 

appreciation of functions associated witii the profession, working 

conditions, and remuneration and material benefits, they have to be 

viewed in comparison to other professions. Therefore, in our study^ 

the teachers themselves and members of the community rated the 

teaching profession in comparative terms with regard to economic 

benefits. Job security, and freedom of work. Teachers also compared 

their own profession with ten other professions with regard to working 

conditions, the perks received, and future prospects.

Before giving the trends observed, it is to be noted that on almost 

all these scores, there was a large groups among teachers and among 

members of community that gave no response^ the percentage of such 

non-respondents was generally around 30, and in some cases it was as 

high as 40 to 50 percent.

Analysis revealed that, except for ’*freedom of work", the comparative 

raking of the teaching profession in the eyes of the comm.unity was lovr 

(Table 12). For economic benefits, the college and university 

teachers occupied the last Xyo ranks in the list of ten professions.
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COI-'P/iIUTIVS RANKING OF PROFESSIONS BY THE COMMUNITY IN TERI-iS 

OF ECONOMIC BENEFITS, JOB SECUTITY AND FREEDOM OF WORK ■

Table 12

Professica:! Job Securi%

Factors 

EfconasHic Benefit Freedom of Work
Pbrcenta^ Overall' Percentage Overall l^rcentage Overall

giving first rank givin^^ first rank giving first rank

two ranks two ranks two ranks

Class I 

Civil Service

Doctor

U5 . 9 +̂

Baiik Officer 28.10

15.31 3

UniV. Teacher 15.20

Coll. Teacher 12.63 5

Mrlines Officer 12.56 6

10.27 7

26.59

16.66

3^.91

3 .5 3

3 .7 5

16.65

12.28

10

1 ^ . 0 2

6,0k

31.30

22.55

21.80

k , 1 0

36.58

10

Officer in Public 

.enterprise 8.12

Engineer 7 . 5 7

9.23

16.52

7 .3 6

T.6 3

Officer in 

Private Firm 3.^0 10 17.00
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The teaching profession was rated as first/second by hardly 3 percent 

of the respondents. In fact^ 36 to ^3 percent respondents placed 

teaching (whether in a university or in college) as the lowest among 

the various professions in terms of economic benefits. As one would 

expect, doctors. Class I Civil Servants, officers in priva.te firms a.rd 

lank officers were ranked as the first four in terms of economic 

O v jn e f i ts .

Comparative position of teaching profession was perceived a shade 

jetter in the matter of job security, though only 1^,20% respondents 

in respect of university and 12.63% in case of college teachers gave 

teaching the first two ranks. In order of overall ranking, university 

and college teachers were placed fourth and fifth in respect of Job 

security. Here again, they lagged well behind Class I Civil Service 

(it?.9^ percent), and bank officers (28.10 percent) who had buen 

accorded the highest ratings in terms of job security more frequently 

than any other profession in the list.

V/ith regard to freedom of work^ teaching as a profession was rated 

high, viith university and college teachers occupying the third and 

fourth overall ranks respectively; next only to lawyers and doctors.

Similar pattern emerged regarding the comparative ranking by teachers 

themselves of different professions with regard to various job aspects 

(Table 13 to I6). In terms of "current benefits**, hardly 5 and 8 

percent of the universtiy and college teachers respectively gave 

teaching the first two ranks. In fact, among the nine professions 

listed, it was accorded the last two ranks by the teachers respondents 

(Table 13). As one would expect. Class I Civil Service was perceived 

the best among the professions in terms of "current benefits'* by 3^.80 

and 42,63 percent of university and college teachers respectively. 

The next two in order of perceived importance with regard to current 

benefits were the medical profession and airlines officers. There was 

remarkable similarity between both groups of teachers in the compara

tive ranking of professions with regard to currents benefits enjoyed 

by them.

20



The same was true in respect of ’’other perks'^ vhich iiicluaecl 

facilities such as obtaining gas connections, permits for su^ar and 

cemcnt, children's admission to good schools and the like (Table lh)i 

Here again^ teaching vas given the highest ranks by hardly 2 to 3 

percent of teachers. It occupied the lowest rank so far as "other 

.j.-erks" were concerned, while civil servicc. officers in private firms 

•■i.'id airlines were considered far superior to the teaching profession.

Table 13

Comparative Ranking of Professions on Current Benefits by 

University and College Teachers

Professions Percentage giving 

first two ranks 

Univ. Coll.

Importance 

(overall rank) 

Univ. Coll.

Class 1 Civil Service 3 ^'t.3 c 4̂2,63

Doctor 21.12 2 5.'48

Airlines Officer 2 u . 6 6

Officer in Private Firm 1 9.07 17.37

Bank Officer 16.1^ 18.20

Engineer 12.13 IJ4.7O

Officer in Public Enterprise 10.77 10.02

Lawyer

Your Own (Teaching)

6 .6 7 8.02

i?.97 8 .71
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Table

COMPARATIVE EMKIBG OF PBOFESSIOES ON OTHER PERKS BY

UinVERSITY AND COLLEGE TEACHERS

Professions Percentage giving 

first tvo rgjiks 

Univ. Coll.

Importance 

(overall rank) 

Univ. Coll.

Gloss I Civil Service 1+2.27

Officer in Private Firm 1 7 . ^ 9  1 5 .9 5

Airlines Officer 1 5 . 5 7  1 9 .8 5

Bank Officer 12.65 15.00

Officer in Public Enterprise 1 2.6̂ 1 13.91

Doctor 12.32 1I+.O2

•Lingineer 6.95 9.U6

3.08 14.77

Your Ovm (Teaching) 1 . 9 2  2 . 9 1

'liiG situation was a shade better with regard to "working conditions" 

(Table 1 5).

On this factor, teaching was given the first two ranks by hardly 15 to 

19 percent of the university and college teachers, and occupied the 

fourth overall rank, among the professions. It is to be noted, once 

again, that so far as general w^orking conditi"ons were concerned, 

teaching as a j^rofession was perceived far inferios to Cl^iss I civil 

^service.



Table 15

COMPARATIVE RANKING OF PHOPESSIOKS ON WORKING CONDITIONS

BY UNIVERSITY AND COLLEGE TEACHERS

Professions Percentage '̂ .ivirig 

first tvo ranks 

Univ. Coll.

Iinportance 

(overall rank) 

Univ. Coll.

CLass I Civil Servicv 32.37 36.79

Airlines Officer

Bank Officer

17.73 IS). 90 

l6.Ul 21.71

Your Own (Teaching)

Officer in Private Firm

15.11 19.1^

13.86 i2.ii3

Doctor 12.73 16.02

Officer in Public Enterprise 11.15 10.39

Engineer J . 8 h 9 . ^ 8

Lawyer 7.23 '7-Oh

With regard to freedom of work, the situation was entirely different. 

Teaching as profession, in comparative terms, occupied the fii'st and 

second ranks among university and college teachers respectively (Table 

l6). Almost a, third of the teachers accorded the profession the first 

two ranks, so far as freedom of work was concerned.



Ta>)le 16

COMPARATIVE RANKING OF FROFESGIONG OK f'REEDOM OF WORK BY

UNIVERSITY AND COLLL'GE TEACfiERS

Professions irccntage giving 

"irst t¥Q ranks 

Univ. Coll.

Importance 

(overall rank) 

Univ. Coll.

iir Own Teaching- 31.02 21.2?

)ctor

lass I Civil Service

.iH rT ineer

Officer in Private Firm

Brink Officer

2 7 . 5 2  3 3 . 5 6

2 6 . 3 1  3 0 .9 5

1 5 .5 8  

9 .10 10.6 7

7.^^6 7 .0 3

6.90 9.01

Officer in Public Enterprise 5.67 6.77

1 9 . 1 7

5

6.22

7

8

Airlines Officer 6.25 5.63

iiVio, vitli respect to material benefits and perks, the profession was 

■'. :ed very lev not only b;y the teachers but also by the members of the 

;cmrnunity. it occupied an intermediate position in matters of general 

orking condition. But as regards freedom of work, it was perceived 

a the most suitable profession. There appeared to be a general 

•./.reenient not only among university and college teachers but also 

.etvreen them and the community regarding the relative position of 

'.eaching as compared to other professions. The o,nalysis clearly
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indicates that te:.iching as a profession is perceived by the tcachers 

'-■s well as community as grossly lacking in material benefits, but 

extrcTuely conducive to freedom of work.

-ASIS OF A STATUS

In- every society many factors, either singly or more frequently in 

■.onbination, enter into determination of s'Catus. The basis of status 

■'-s dynanic and varies from country to country and from time to time. 

In olden times a.nd in a more stable society, birth, lineage and family 

-■ere frequently the important deteriainants. Historically speaking, 

political power and wealth in the form of control on land got closely 

associated with birth and beco.ine the indicators of status. As society 

cnanged, a new definition of status in terms of welath and economic 

power, as distinct from birth and lineage, came into being. Wealth 

also got detached from control on land and became an independent 

social value. Today, w e a l t h  is p r o b a b l y  the m o s t  i m p o r t a n t  

determinant of the status of a xjrofession. In our societ;y , though 

economic status of an individual is not the sole determinant of 

status, it has probably the most significant bearing on it, because, 

it penetrates all social divisions and provides a common standard of 

social distinctions. It is, therefore, not surprising that even in 

the case of teachers, wealth and various benefits constitute a power

ful factor in determining his atatus. Data gathered have conclusively 

indicated (Tables 12 to lU) that teaching as a profession has been 

ranked the lowest, so far a.s material benefits and perks <are 

concerned. This being the case, salary scales and material benefits 

of tertiary teachers should be considered as a part of the national 

policy on wages and salaries in a national framework.

Ir^PORTANCE OF MATERIAL MID SCOROmIC STATUS

Kothari Commission, while discussing the status and morale of 

teachers, suggested that they were dependent upon interrelated 

factors, namely, economic status and civil rights, and their profes

sional competence, character and sense of dedication. It was pointed



out that throughout the world, general experience has been that,, as 

the: material rewards of the teachers arc elevated, it becorrtp possible;, 

to recruit into the profession individuals of a continually improving;, 

quality and with more extended professional training. The competence 

and. dedication of teachers have increased in proportion to the 

increasing willingness of the society to giv^ greai:er recognition to 

their material and economic status. The UNESCO recomme n d a t i o n s , 

concerning the status of teachers made in October I96 6, also state 

that ’'amongst the various factors vhich effect the status of teachers, 

particular improtance should be attached to salary, seeing that in 

present world conditions other factors such as the standing or regard 

accorded/them and the level of appreciation of the importance of their 

ranction, are largely dependent, as in other comparable professions, 

on the economic position in which they are placed". That this is not 

the case is obvious from the findings cf the study outlined in the 

earlier section. In fact, teachers’ salary should reflect the 

irriX-Jortance of the teaching profession to the society and its develop

ment, and the responsibility that falls on the teacher in building the 

i.ium.an potential in any society. Recognising its importance:, in the 

Un.tlSCO recom.mendations, it is stated that teachers* salaries should 

’''compare favourably with salaries paid in other occupations requiring 

similar or equivalent qualifications*'. The recommendations also 

eaipha.sise the need for providing adequate means to ensure a reasonable 

standard of living for teachers and their families as well as capacity 

to invest in further education and pursuit of cultural activiteis so 

theit the teachers is able to enhance his professional qualifications 

and competence. In this respect, looking at the conditions prevailing 

ini the country and comparing teachers' economic status vis-a-vis that 

of the other occupations requiring comparable if not lower qualifica

tions, provisions of adequate housing, iaatc‘ria.1 benefits, medical' aod 

and education of children are emphasised. /\part from, adequate salary 

scales.^ there should be major thrust towards substantial improvement 

in\ ~he material life of teachers in the direction of providing 

suitable housing, medical aid, social security and support for the 

education of children.



IMPORTAI'JCE OF PROFESSIONAL COMPETANCL AND RATERIAL CONDITION

Apart from wealth tmd material possessions, social a.f filiations, 

influemce and power are strong detoniiiiiants of the status. Many of 

chv^se factors are inherent in t h e  type of occupation itself, 

-Uidicatihg' its social status, hut it should be borne in mind that 

■iv.torirdnants of status vary a ueal froia society to society and

one historical time to anotner in tne Greiie society. Further, as 

:.;is been indicated earlier, aj^^rt from objective factors inhering in 

t ; occupation itself, the individu-il ^ittainraent also determines the 

-vLetus. ’ Generally speaking, status is determined by a combination of

E . veral factors. In the present study, opinion of teachers as well as 

tbu community were sought regarding the fo,ctors which had led to thej 

present situation or deterioration in teachers' status (Tables IT and 

1 8 ). A glance at the percentage of respondents ascribing different 

reasons reveals that deterioration in the status of teachers was 

n.o\-7̂ d by the community as due to teachers attaching less importance 

to knowledge and being less concerned with students; the number of 

respondents ascribing these two reasons being almost a fourth of the 

total sample (Table 17). The factor in importance was the deteriora

tion in teachers* perks and salaries, which was a,scribed as the reason 

for the deterioration of status by almost a fifth of the total respon

dents. Decline in the level of scholarship among teachers^ education 

not being responsive to social needs., and absence of teachers' role in 

social and public matters were perceived as comparatively less 

important factors in this regard. It is, hov/ever, to be noted that a 

large percenta.ge of respondents from the commainity sample avoided 

giving any response to this item, in the questionnaire.
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Table IT

REASONS ATTRIBUTED EY u;IiE COMMUNITY FOB THE 

DETERIORATION OF STATUS OF TEACHERS 

(In Percc-n cage)

iieasons Yijs Ko Mo Response Sfot Appli

cable

1. Being more materialistic, 2^.57 0.97 20.06

peoplG attach less 

irriportance to knowledge

5k. 21

2, Tcachers or less concerned 24.08 1.25 20.40

about students

5^.27

3. Comparatively teachers’ 

perks and salaries have 

deteriorated

18.53 2.01 25.26 5^.20

■4. Education not responsive 

to social needs

l^.ii3 0 .9 7 30.05 54.I4I

5. Teachers' level of scholar- 13.12 1.39 31.02

ship has gone down

5^.3^

6. Lesser role of teachers in 10.83 2.U3 32.

social/public matters

5'+. 20

Prt



FACTORS PERCEIVED AS RESPONSIBLE FOR DETERIORATION 

m  THE STATUS OF TEACHERS 

(T«,̂ achc.;rs Sc’i:iple)

Table 18

Factorj

Percentage according 

first two rarAs 

Coll. Univ»

Overall Ranking 

Coll. Univ.

:3.:.lc.ry and service condition 58*7^ 5 T O l

Lack of I’ecognition by

;-:overrmient U9 .1 3 kCuGk

Lack of devotion, integrity

ar.d sense of pride 20.28 22.39

Lr'.ck of invlovement in decision 

niiiking in institutional and

public ma-tters 1^.27 15.7'6

Lack of gratitude and recogni

tion from students . 12.66 6.BI

Low level of efficiency -1.5c

Low level of scholarship 6 .03 9*98

Lack of cormnitment to student

welfare ^.28 2.75

IriadeqiiatG pedagogic skillj 3.86 2 . ̂48
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FACTORS PERCEIVED AS RESPOKSIBI.I; FOB DETERIORATION OF STATUS

As for the factors perceivud by the teachers as being responsible for 

deterioration of status^ so.lary and service condition were ascribed as 

the reason by well over half the respondents, the percentage being 

:3b.7 ’̂ and 57.51 in case of college and university respectively (Table 

Id). The next factor in order of ii;;portance w.as lack of recognition 

by the government, percentage of respondents according it the first 

two ranks being ^9.13 among college teachers and k6,6h among 

'•.iniversity teachers. "Lack of devotion to work, integrity and sense

of pride" wa,s the t h i r d  i m p o r t a n t  fa c t o r  p e r c e i v e d  as b e i n g

responsible for deterioration in teachers* status* More than a fifth 

of the respondents considered it as the most important among the 

f'jctors listed. Other factors like low level of efficiency and 

scholarship, indequate pedagogic skill and la.ck of c o m m i t m e n t  to 

student welfare, were not viewed as being so important to deteriora

tion of the status of teachers. It is also to bo noted that there was 

a near-perfect agreement among the two categories of teachers so far 

as the relative importance of these factors was concerned. In short, 

"salary ^nd service conditions” and "lack of recognition by the 

government” were considered to be the two most important factors 

underlying the decline in status of the teachers.

I" :  t o  to be observed that there were some regional and group

-iriations in the relative importance attached to various factors, 

'oaohors in medicine, commerce and agriculture faculties and those from 

K;.Gnair, Assam and Orissa accorded the highest importance to "lack of 

^'.-cognition by the government"; ■ the number of respondents giving the 

:l'actor the greatesr importance ranged between 62 to over 77 percent.

T acbers of Poona considered it less im.portant (29.51 percent of 

arivei'sity and k2,6S percent of college teachers). Again, more than

the general average of 20 to 22 percent, university teachers from Poona

:aaj Karnataka considered "lack of devotion to duty, integrity and 

£ Carl-a of pride" to be the major factor responsible for deterioration 

in the status of teachers, the percentages being 39»3^ and 32. 

respectively.
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QUALITIES FOR EVALUATlI^ A GOOD TEACiIEE

It may be noted in this context that "devotion to duty‘s was most 

frequently considered by the comiiiLinity as the important quality for 

evaluating a good teacher (Table 19)» It vas considered as the most 

iiiiportant by no less tnnn 5 ^ 4 . percent of the respondents. No other 

f3.ctor vas so salient in their iru.nd. Tvo other qualities which had 

b..;en given the highest value by c sizable group ef respondents were 

’■'good academic record" (ranked as the first two b;y U5.66 percent) and 

**qucst for knowledge and excellence" (ranked as the first two by 35*33 

percent). Qualities like "rapport with students", "modesty and 

humi]_ity '"3 ’'commitment to n.'itional values'" 3 and "aptitude for 

extension work" were not considered of much importance for evaluating 

the quality of a teacher.

Table 19

PERCEIVED ORDIR OF IMFORIAKCE OR QUALITIES 

OF A GOOD TB:ACHER DY THE COMRuRITY

Quality Percentage a.ccording 

first two ranks

Overall

ranking

Devotion to duty 54.75

Good academic record U5.O6

Quest for knowledge and excellence 33.53

Rapport with students 16.72

Modesty and Humility 14.6^1

Commitment to national values 1 1 .1 1

Aptitude for c^^xtension Mork. 7.91

As for the teachers, a very large percentage (57*^9 of college and 

U 5.I5 of u n i v e r s i t y  teachers) consider^-d the c u c l i t y  of 

^^inspiring/ifiot i v a t i n g  students towards learning and creative



activiti.£:s" as the most important in evaluating the vork of a gooa 

teacher (Table 20). It wp.s re£.:::.rdcd as important bv maximum number of 

college teachers, and had overall second rank among university 

teachers.

Good academic record and research work constituted the next factor in 

order of importance. It was considered vital by over i+7 percent of 

college tc.achers. But for the university teachers the factor occupied 

the first rank; it 'was given the first two ranks by no less than 59»2o 

percent. high pedagogic skill and scholarship reflected in vide, 

reading, and critical judgement occupied the thii-d and fourth overall 

rank; these were perceived as significant by about one f(jurth to one 

third of the college and university teachers. Proportion of teachers 

considering qu.alities like interest in application of knowledge and 

extension work, and ability for effective management of institution 

and extracurricular activites as important was small.

The above .analysis reveals that there is an interesting corresx)ondence 

la^tveen qualities that are considered vital for evalup.tion of a good 

teachtjr and the factors perceived as underlying the deterioration of 

status of teachtirs. Factors that make for professional competence 

seem to be sa-lient in both cases. It implies that material benefits 

alone are not sufficient to raise the status of teachers in the eyes 

of the people or even among the members of the profession themselves. 

Cultivation of qualities that enhance his professional competence like 

c:j.pacity to inspire and motivate students, devotion to duty, good 

scnolarship and academic recora, r'.nd quest for knowledge and 

excellence are of vital significance. V/hile material benefits are 

i m p o r t a n t , if a rise in professional competence does not take place 

alnog with betterment of material conditions, the status of the 

teachers will net be enhanced. Fiirsuit of excellence and este.blish- 

luent of reputation as a teacher and research worker are factors that 

are emphasised. They go a long way in giving high status to teachers, 

even if material benefits are- not consonant with that obtained in 

other professions.



Table 20

QUALITIE3 CONSIDERED BASIC FOR EVALUATING 

TKC WORK OF A GOOD TEACHER 

(Teachers Sariy'le)

Qualities

Qualities accorded 

first two I^anks 

Coll. Univ. 

Teacher Teacher

Overall

rank

Coll. Univ. 

Teacher Teacher

Inspiring/motivating students 

towards learning and creative 

activities

Good academic record and 

research work i47.62 59o28

Figh pedagogic skill 26075 22o39

Scliols^rship reflected in wide 

reading and critical judgeirjent

Deep interest in application of 

knowledge to community 

(extension work) 19065 16o23

Ability for effective managerr'ent

of institution and extracurricular

act iv it les 12.71 7 1^

FACTOBS CALCULATED TO IMPROVE Tiy\CKERS‘ STATUS

This was evident also from analysis of opinion of the members of 

comiTiUnity as well as of the sample of teachers, regarding the factors
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that vere perceived to improve the status of teachersc Airiong the 

r;embers of community, though a little more than half the sa.mple gave 

’*no respohse'% a,n overheliriing percentage p  recognition of meritcrioi-s 

service'* (46.36 percent), "incentives to improve academic competence'' 

(^5«87 percent) and '^increase in perks and emoluments’' (U0,6c percent) 

as thefc.ctori3 that were calculated to improve the status of tea.chers. 

Factors like "greater promiotional opportunities and ’’involvement in 

decision making bodies at various levels*' were onsidered comparativelv 

less important, though around one third of the subjects positive],y 

responded to them. At least in the eyes of the community, professio

nal competence^ its recognition and increase in emoluments and

Table 21

FACTORS THAT WILL IMPROVE TEACKEHG' STATUS 

(in Percentage)

Factors Response 

Yes No

No Response

1. Recognition for

meritorious service U6.36 2. Us 51.21

2. Incentives to improve 

academic competence 2.64 51.49

Increase in perks and 

emoluments 40.60 75

Greater promotional 

oppo rtun i t i e s 3bo99 3.33 59.66

Involvement in decision 

making bodies at various 

administrative levels 31.JB 4.02 64.19
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benefits vere the most atilient factors that vere exiiected to enhance 

the teachers' status^ The perception of the teachers was quite 

similaro Factors of '''competence as a teacher'* and "vealth*'' were 

accorded high ranks by both the ca.tegories of teachers, trie percen- 

tages being ^lol8 and 24o35:. and and 21.12, for coniijetence and

wealth respectively for the two categories of teachers (Table 22). 

Another factor considered si^-ni'ficant was "links with powerful 

persons*' which occupied the second and third ranks among universiti-’ 

and college teachers respectively; the percentage according it the 

first two ranks being 28.08 and 23='?̂  respectively- Of other factors 

which occupied positions of intermediate importance among both the 

groups of teachers, were **professional recognition of work" and 

'^service in prestigious institutions''^ the respondents according them 

the first two ranks varying between l̂ i to 19 percent. More than 19 

percent of university teachers also considered "com/petence as a 

researcher" to be of signal importanceo It is to be noted that some 

of the factors that were considered by the teachers as vital for 

enhancing the status, like forging links with powerful persons, recog

nition of merit by the government and so on., were extra-acadeinic and 

not directly related to his professional competencco

One of the points thait emerges very clearly from the analysis of 

responses of the sample representing the community as well as that 

rejpresenting the teachers is the correspondence between the qualities 

that were viewed as important for evaluating the good teachers, 

factors considered responsible for the deterioration of status of 

teachers, and those regarded as important in enhancing his status* 

Factors constituting professional competence were the ones considered 

vital for a good teacher. Their absence or deficiency were frequently 

pcrceived as being responsible for decline in the teacher's status® 

Inculcation and cultivation of those qualities and capacities which 

enhanced his professional comxpetence were also the factors regarded as 

very significant in im.proving his status^ To this were added the 

factors of "wealth emoluments and perks*' as well as the fa.ctor of 

influence that comes from establishing linkages with powerful persons 

and prestigious institutions. Professional competence, adequate



FACTORS CONSIDERED (JNDERLYIKG HIGH STATUS TO A TEACHER IN SOCIETY

(Teachers SainTJle)

Table 22

Factors

Percentage giving 

first fMc ranks 

Coll« Univ. 

teacher teacher

Overall rank

Coll* Univ. 

teacher teacher

Competence as a teachcr i+l.l8

Vvcolth

Links vith powerful 

persons

Ser-vd.ee in prestigious

institution l6o98 1^4.51

Professional recognition

of merit I6.48 19 <>9̂

Commi.tri!ent to welfare 

of students 16.35 8 , p 3

Service of the coiniminity 11.99 7oT̂-<-

Competence 

re; searcher 9 . 7 1  1 9 . 5^1

Recognition of merit 

by the government 7 o 3 6  i O . 9 1

High caste and birth in

a.n illustrious family ^.60 4 „ 2 9 1 0 10
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emoluments and material benefits, and c>^rt3,in ea^.ount of influence were 

perceived as iimx-yortant constituents of stat;uso

In short, professional excell(;nce and material conditions have a vital 

role in the status of a teacher, i-iot only this is confirmed hy the 

opinion expressed by members of the corumunity and to a large extent by 

the teachers themselves. A teacher's status is found to bo closely 

associated vith the level of his professional coinpfc^tenceo Since in 

the world of today, status is achieved rather than ascribed, teachers 

have by their professional excellence and character proved that they 

deserve the trust and responsibility placed on themo Such a proof is 

only excellence and quality of work - soraevhs;t intangible factors 

but all the same importante This is evident from the fact that even 

though teaching as a profession today does not enjoy a high prestige 

in society, individual members have attained very high sta,tus due to 

their excellence as teachers vlio have inspired generations of 

students,, or their being outstanding research v/orkerB in their 

respective fields, or due to their devotion to work and total 

dedication to the professicno Hence, while importance of economic 

factor is in no way minimised ~ in fact, improvement, in teachers' 

economic status is urgent - it is felt that no amount of imj:;rovem/ent 

in salary and other benefits would raise his status if the teacher is 

negligent in his work and is not involved full̂ .- in hi;3 profession. 

.Recent measures to bring about more or less automatic prorriotion go a 

higher scale does not seem to have imi.proved the genez'al status of 

teachers in the eyes of the societyo Unless career development takes 

place along with professional development, such measures are not 

likely to much enhance the social status of a teachero

PREFERRED MODE OF RECOGNITION TO TEAChERG

There is a general feeling among members of different strata of 

society that today a teacher is not receiving the recognition he 

should* The very fact that, compared to many other professions, 

teaching is not getting the material benefits, is an index of 

comparative indifference and neglect on the part of the society. In
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the radically changed conditions of the; contemporary world, one cannot 

expect the teacher to receive the kind of recognition and. revard.-? 

which he did in ancient times when ho wielded ono rmous power, playc<::’ 

the role of principal advisor in afl'L-irs of the state, and exerted an 

influence which probably no other functionary dido In spite of it„ 

his life style was marked by siniplicity and bereft of many material 

benefits which one considers "noriuai” in modern worldo In the 

radically changed circumstances of the world of today, the reward 

system for the teacher has to be different* The way recognition is 

accorded to the teacher for his competence and excellence, is crucial 

as an incentive for professional growth.

Table 23

PREFERRED MODE OF RECOGNITION TO TEACKIiltS 

(In Percentage)

__________ Percentage Preferring______

Mode of Recognition Univ. Teachers Coll. Teacher;:

Award of prestigious fellowship 6^4^79

Membership of governmenta,l or

semi “governmental committees ^9.25 h2./j8

Monetary rewards i+lo51 37-9^

Providing special amenities and

concessions 39»815 58.82

No response 5«27 ^.08

Rote: Percentages exceed 1-00 because a respondent could check more

than one item.
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In tho present study, teachers vero asked to indicate the ways in

't/hi ch ■ Ho u l d  like recognition to b:; given to teachers. In Tabic 25 

are gi\.;n the percentages of teachers %-?ho preferrv^d one or another of 

thvj four possible alternative 'ways in vhich good work by a teacher 

should be recognised=

There wns a certain amount of difference bet-ween the university and 

college teachers in this ruspect» i-/hile about two-third of the 

university teachers felt that the avard of prestigious fellowships 

like j'^ehru Fellowship, National Fellowship and the like, was the 

Lianner in which excellence of a teacher should be recognised, only 

about SU percent college teachers felt that way® For the latter, the 

most salient alternative vns provision of 'special amenities and 

concessions’ which was preferred by over 58 percent of the respondents 

occupying the first position in overall rankings For university 

teachers, the factor had a lower prefcrrence percent only) and

the last rank among the four alternrtives« The other two prefei’red 

modes of according recognition to a teacher, as indicated by the 

sample from the university, were rneinbership of governmental and semi- 

governmental committees, and 3^on<itory rewards» These had c o mpara

tively lower frequencies among the college: teachers.

Thus, award of presitigious fellowships and associ>ation with various 

governmental and semi-governmental committees were regarded as tht; 

best ways in' which a teacher’s work cnn be recognised. College 

teachers have put greater emphasis on provision of special amenities. 

Monetary rewards as a way of giving re'iognition had a comparatively 

low place^

THREE CONDITIONS FOR TEACHERS' STATUS

It is not unexpected that during the national seminar on teachers held 

in September 1983 under the aegis of the National Commission of 

Teiichers, the group that was concerned with the problem of stcatus of 

teachers, agreed that status was reflected and determined by three 

sets of conditions, namely, (i) standard of material life, (ii) ethos



of work, and (iii) professional competence^ Though each of these was 

a necessary condition, none by itself was a sufficient condition* 

Considering one of them or their partial combination to be adequate 

for giving requisite st£itus to the teacher is erroneouso The ana-lysis 

of the data provided during the survey from the teachers and members 

g:; tne community, lend support to the above contention. Both material 

coriditions arid professional competence were perceived as the most 

fignificant factors contributing to the ceachers' status.

In ;:.Ry meaningful discussion about status, professional excellence 

should be considered to be the essencec As the seminar group referred 

t;o above pointed out, **the bazaar note writer v.'‘ould have no status (as 

teacher) even if he is a million.aire. The community in general and 

The students in particular have no difficulty in distinguishing the 
f 'Ke from, the real”.

Since competence has been perceived and identified as proba.bly the

liiost significant factor underlying status, it is essential that

-dequate facilities are available to the teacher so that he is able to

enhance his research potential, keep himself abreast of the latest

knowledge, and devote himself fully to academic pursuits. Such

facilities also genero.te and develop T)roper ethos of work which has

been rightly identified as one of the determinants of status. In case

of teschers in universities and colleges, the ethos of work depends,

to a c o n s i d e r a b l e  extent, on the f a c i l i t i e s  p r o v i d e d  by the
in

institution. The present study has revealed i n a d e q u a c i e s /availabilty 

in these facilities to a teacher. T h i s  was especially the case in 

many privately mianaged colleges^ In such conditions, one cannot 

expect the tea.cher to develop a proper habit of w^ork. Therefore, for 

raising the status of teachers, one important step would bo to focus 

attention on considerable improvemjent in the conditions of work, 

especic.lly for institutions and colleges that p.re mana.ged by private 

agencies where the problem is most acute. Providing proper pla,ce 

where a tecicher ce.n workj librcary services, reprographic facilities 

and an atmosphere conducive to academic pursuits are essential if the



teachvir is to develop se^tisf-c.ctory vork h.ibit for his professioraal 

advancement.

For assessing professional exccllence, five essential elements of the 

ccraplex tasks which teachers are expected to perform have been 

identified. They are: (a) to impart the accumulated social experience 

cV mankind to the coming generation^ (b) to generate new knowledge, 

ic; to extend "the impact of knowledge to the community at large, 

(cj to diffuse knowledge to the lower levels of the educational 

pyrf;mid, and (e) to be firmly and sincerely committed to the welfare 

of students and the development of their total personfility. A teacher 

who is placed high on most of these dim_ensions, even today enjoys a 

high status, even though the teaching profession as such m,ay be placed 

low in the hierarchy of prestige in society. However, to expect 

teachers at all levels to excel in all the five would be unrealistic:, 

Teachers at different levels of the educational continuum - from the 

nursery school to the resesirch institutions - are expected to perform 

different mixes of these five functions. In fact, the importance 

atta,ched to each one of these is likely to ve.ry in institutions and in 

different groups. As the study has revealed, there seems to be 

greater emphasis on devotion to duty, com.petence in inspiring 

students, and quality of scholarship than on other factors. Any 

facility provided to ensure these would be a vital step in the long 

run, at least for enhancing the status of the teacher<.

FEELIi^G OF MATERIAL DEPRIVATION AND i::S CONSEQUENCES

Further analysis of the comparative position of the teacher, as 

against members of other professions, has revealed that his profession 

is viewed in q very low light with regard to m.aterial conditions, 

perks that are ava.ilable to him, and the influence he exerts on 

different levels of the administrationo The importance of the la.st 

factor as a determinant of status cannot be ignoredc It has been felt 

with considerable justification that status of a teacher has got 

eroded because he has, in comparison to officers in the government and 

to business executives, ceased to have miuch influence in acquiring
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even ordinary commodities of day-to-day living like house allotment, 

gas connection, sugar and other rations, admission of children in Good 

schools,, and so on. Many of the teachers who met members of the 

Comimission in different parts of the country clearlv'- m.eritioned that 

failure to get these goods and services as a matter of normal cours': 

was an indicator of their lev status in society. It was said that in 

arranging for their daily needs, not only a teacher has to waste a lot 

of his time which can be gainfully utilised for academic pursuits but 

queuing up for hours to get these, and being humiliated by petty 

officers who readily grant these facilities to those who wield even a 

small amount of administrative, political or monetary power^ is m.ost 

degrading, and adversely affects his status in the eyes of the people 

and even amiong members of his fam.ily. It is in no way suggested that 

teachers be given priority or preference in these matters. What is 

emphasised is that these deprivations suffered by an average teacher 

do indicate the erosion in his status in our society, and that, 

indirectly at least, they do have an adverse effect on his professio

nal competence. The system has become such that certain functionaries 

have acquired influence to corner these benefits with ease which are- 

denied to the teacher. Such a discriminator^'' system which is am.enable 

only to power, which an average teacher does not possess, is a refj.e'- - 

tion of the aberrations and distortions that are so cha,racteristic o ' 

our society.

The deprivation that a teacher experiences in relative terms in 

comparing himself with members of other professions v/ith regard to 

purchasing power, salary and benefits that he derives is detrimental 

to his academic pursuits. What Anthony Oshroff (196T), referring to 

college teachers in U.S.A., points out is applicable to the profession 

as a whole in this country. Feeling economiically deprived, the 

teacher submits to pressures that are most destructive to his acaderaic 

functions. Rather than devoting himself to activities that would 

enhance his academic potential like acquiring the latest knowledge and 

enhancing his comrpetence as a teacher, or publishing research works of 

quality, he becom.es an expert in tuition, preparing guess papers and 

writing bazaar notes which are highly rem^unerative. In fact, many
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engage themselves almost v/hcle'-t iire in cademic pursuits that

throttle scholarship. Cases are there where a senior teacher of a 

university department vas more interested in moneylending business, 

the licence for vhich he had taken in the name of his wife, rather 

than in taking his classes regularly or publishing research papers of 

quality. Such cases are not rare and have degraded the xĵ’oi’ession in 

Lhe eyes of society. But ii: is to be observed that a teacher ta.kes on 

pursuits that are inimical to his professional competence simply 

because the material benefits that accrue to him from his professional 

life are grossly inadequate in comparison to vhax obtains in other 

professions. Thus, a kind of a vicious circle is created as far as 

status is concerned. P’eeling of material deprivation goads the 

teacher to resort to extra-academiic pursuits that are detrimental to 

academic competence, which in turn degrades his status. Perception of 

status as lov^ implies the reluctance on the part of society to accord 

to the profession the material benefits that are due to it.

Keeping various aspects of the problem in view,, ensuring proper 

emoluments and material things of life that guarantee a decent 

existence which compares not too unfavourably with what m.embers of 

other professions can easily afford and enjoy, is essential as first 

step towards enhancing the status of the teacher. Inadequacies in 

this direction not only generate a sense of frastrcition but leave 

little resou.rce to him for fulfilling his professional needs so that 

he could qualify for academic advancement. Moreover, due to economic 

deprivation, he cannot afford those status symbols in terms of which 

he is likely to be judged by society, like a decent house, clothing, 

furniture, garden, car and so on. Excepting with his few colleagues, 

he is not able to mix in society and entertain. Due to the lack of 

these status symbols, he is not only perceived as inferior, but he 

himself begins to feel inferior to those with whom he would like to 

associate. As such, it is not surprising that many teachers prefer to 

withdraw fromi the social life of the comimunity so that the academic 

world tends to develop into a closed system with very little interface 

with the social reality. One would not recommend for the teacher all 

those status symbols that go with affluence. But it is essential that



he should be able to enjoy equality vith his neighbours and members of 

such professions that are considered equivalent or for -which the 

qualifications and training required are not greater than that of a 

teacher.

Wnat to speak of the material conditions of teachers in India which 

have undermined the status of the professions scholars have found the 

situation not too good even in an affluent country like the United 

Bt8.tes. It is stated by Anthony Ostroff (1 9 6 7) that in the present 

economic situation, the teacher finds himself, in relation to his 

community and students, trapped in frustration, humiliation and irony 

of expectations with which he had entered the profession. This has an 

adverse effect not only on his status in society but is also a factor 

in not making the profession attractive enough for the best talents in 

the country. People do not pay due respect to the teaching profession 

because it is felt, and with considerable justifications that it is 

the "rejects'* of the I,A.3. and other lucrative serices that come to 

the teaching profession. The best people are not attracted to the 

profession because in terms of salary and benefits teaching is 

inferior. As a result, a lot of mediocres and persons with no love or 

interest in teaching have entered the profession. They consider 

academic excellence irrelevant, and resort to many surrogate methods 

to gain prestige and status. They establish linkages with powerful 

others, especially the politicians, and "play politics” to gain 

certain advantages, power and status. Such ''teacher politicians" are 

lai-gel5̂ responsible for creating an atmiosphere of jealousj'- and 

personal bickering, thereby g e n e r a t i n g  the most u n f a v o u r a b l e  

'“stereotype" of the teacher. The entire profession is perceived by 

the society in an unfavourable light which undermines its status. 

Therefore, to prevent the inediocres who have no involvem.ent in 

teaching, from, entering the profession, and to make the profession 

attract the best talent £.nd function as it should, and have proper 

status in society, greatly ijiproved academic salaries and benefits are 

imperative.



.^ECOi ;MEIIDATIONS o f  t h e  COMMIBSIOIv RI:GARDII^G STATUS

Various committees and coinmissioris in this country have rightly- 

emphasised the need for economic betteriiient of teachers to raise not 

only the p r o f e s s i o n a l  c o m p e t e n c e  but also the status of the 

profession. In the Kothari Commission, it has been stated (p. 8^) 

that '’of all the factors vhich influence the quality of education and 

its contribution to national development, the quality, competence and 

character of teachers are undoubtedly the most significant". For 

ensuring, high quality recruits, sufficient opportunity and facilities 

for acquiring i^rofessional competence are essential. The Commission 

recommended (p. 84) that **'it is necessary to make an intensive and 

continuous effort to raise the economic, social and professional 

status of teachers in order to attract young men and women of ability 

to the profession, and to retain them in it as dedicated, enthusiastic 

and contented workers". Referring to conditions of work and service, 

the Commission stated (p. 108) that "in creative ..work like teaching or 

research, the provision of stimulating conditions of work and adequate 

opportunities of professional advancement cire extremely important and 

can play a very significant role in attracting and retaining the right 

type of persons in the profession. The conditions of work in educa

tional institutions should be such as to enable teachers to function 

at their highest level of efficiency".

Regarding salary and emoluments, the Commission recommended (p. 90) 

thab "At the university stage.j the remuneration of teachers should be 

broadly comparable with that of the senior services of the Government 

so that a fair proportion of the top talent in the country is

attracted to the profession of teaching and research ....  The

m a x i m u m  salary of a university professor should be the same as the 

■ ax i m u m  in the senior scale of the IAS; and for outstanding 

professors, highest salaries comperable to super-time scales of pay of 

the IAS should be available".

The sam.e is clearly enunciated in tne National Policy on Education^ 

1966: "Of all the factors that determine the quality of education and



its contribution to nationaj. developiijent,, the teacher is undoubtedly 

the most important. It is on his personal qualities and character, 

his educational qualifications and professional competence that the 

success of all educational e n d e a v o u r  must u l t i m a t e l y  dex-’end. 

Teachers, therefore, must be accordcd an honoiired place in society.

emoluments aiid other scrviee conditions should be adequate and 

*EO.t i s f a c t  or y  h a v i n g  rega,rd to  t h e i r  q u a l i f i c a t i o n s  a n d  

responsibilities'* (the author ̂ s emphasis).

SUMMARY

The highlights of the study on the social status of the teacher are;

1. There is a distinct and I’apid c;rosion in the status of teachers 

over the last tvo to three decades. This is not only evident in his 

deteriorating economic condition but also reflected in the percei3tions 

of the status of teachers by the s^tudents., members of the community, 

es well as by the teachers themselves. A large percentage fult that a 

teacher no longer enjoyed the same status that he did in the past.

2. 'While a significant proportion of teachers felt that they ho.a 

some influence over the students and moulded their values, very few 

thought that they had any influence on the community or on different 

levels of the government.

3 Making a comparative assessment of the teaching profession 

a-vis other professions^ teaching was found to occupy a low ra.nk, and 

not many wo.nted their children and wards to join the profession. 

Regarding material benefits and perks, the profession was rated the 

lowest.

U. Both o b j e c t i v e  and s u b j e c t i v e  facets of status have been 

emphasized, and the importance of individual's c o m p e t e n c e  in 

perforndng various roles assigned to the profession as a determinant



of status has been underscored. in this context, the study revealed 

that a vast number of respondents i’elt that only some or a few of the 

teachers took their work seriously, and that they enjoyed too many 

holidays,

Ji;. The status a teacher enjoys dotjs not only depend upon tne 

^.eneral s t a n d i n g  of the p r o f e s s i o n  as such but also on his 

professional competence.

6. While5 vith regard to working conditions and job security» trie 

i:>rofc ssion occupied an intermediate ratnk in comparison to some other 

professions, a.nd a very high rank with re^^ard to freedom of work, it 

was rated very lev/ in respect of economic benefits and perks attached 

to it.

T. Different factors underlying the status of teachers have been 

discussed. Inadequacies in salary and service conditions, lack of 

devotion to duty, and lack of recognition by th.e governnujcit were the 

•main.factors perceived as being responsible for the deterioration in 

the teachers' sta.tus. Devotion ’to duty, good oxademic record, and 

quest for excellence were the three most salient qualities considered 

vita.l for evaluation of a good teacher. These t'\,/o findings in tandem 

emphasise the importa.nce of professional competence as a determinant 

of atatus.

6. Different kinds of. analysis made in the study have highlighted 

tile perceived importance of professional competence and material 

conditions â s the two most impiorta,nt determinants of the teachers'

atatus.

9. The findings are discussed, and the recommendations of the 

lIijESCO, the Kothari Commission, and the National Policy on Education, 

1966 have been highlighted to emphasise the need for creating 

conditions that will. enab3.e the teacher to enhance his professional



10, It has also been pointed out that recruitment of the talented 

people, and competence and dedication of teachers increase in 

proportion to the increasing villingness of the society to give 

i-^reater recognition to their material a,nd economic status.

SOME POINTS FOR POLICY IMPLICATIONS

1. Measures essential to ensure proper status to teaching and 

COP1 mensurate with other professions in the society are vital for 

attracting talent and providing proper incentives to teachers for 

acadmice pursuits.

2. In this respect 3 anj? step that would ensure basic a,menities for 

acedemic activities and proper ethos of v/ork are essential p r e 

conditions.

3. Since professional competence has been perceived to be one of 

the raost important fa,ctors in determining the status of a teacher, 

different essential roles of a teacher are emphasised. Of particular 

importance are devotion to duty and cOiTi.petence as a teacher and a 

researcher. If the teacher does not perform, his academic roles 

properly and projects an image of neglect of duty and academic goals, 

ne cannot expect to have social status. Therefore, both social and 

::,nsti.tutional pressures a.re to be generated on the teacher so that he 

performs his functions as a teacher with care and competence.

Provision of proper incentives for rewarding professional 

excellerice would be a step in the right direction. Award of 

prestigious fellowships, provision of special eumenities, and also 

association with governmental and community .activities were considered 

the best way f o 2' a c c o r d i n g  r e c o g n i t i o n  to a t e a c h e r  for his 

professional excellence.

competence as well as the urgent necessity of ensuring that the

r.;inuneration and benefits to the teacher art. broadly coiiiparable to

that of the senior services of the government.



5* Apart from professional coripi.tcnco, another irnporta.nt factor 

pv:;rceived 0.3 determining the teachers' status ¥ 3.3 salary and material 

benefits. As recommended by various bodies and commissions, these 

'bv.-nefits should in no way be inferior to the ..highest level of 

p’ov'crnment service.

6, While betterment of material conditions alone will not ensure 

the social status of a teach;„r if professional competence is lacking, 

lu is to be borne in mina that feeling of material deprivation 

'^-tracts the teacher fro?:̂ i his L^ssential professional roles into 

various kinds of easy-money earning and extra-academic pursuits that 

c o m p e n s a t e  for his deprivation. 'Lhese a d v e r s e l y  aff e c t  his 

advancement in the academic field. Thus 5 in the last analysis., 

adverse material conditions largely lie at the root of erosion of the 

stQ,tus of teachers. Any measure towards his mate-rial betterment would 

constitute the essential first step in raising a teacher's status.

7 . If government j,olicy is to accord to the teacher an honoured 

status in s o c i e t y it should ensure that the relative economic status 

of the teacher is in no vay inferior to that enjoyed by the highest 

civil service in the country so far as salary, other emoluments and 

benefits, and opportunities of career advancement are concerned. In 

fact, since teaching is the mother of all professions, its material 

conditions should, to a certain extentl>e better than other services, 

as is the case in many countrie-'̂ .
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Li st of Table

S. Table Social Status
No. No.

1. 1 Responses of sample teachers regarding their opinion on the
status of teaching profession.

2. 2(a) Responses of sample teachers regarding causes of low status
of teaching profession Lack of Government recognition.

3. 2(b) Responses of sample teacher^ regarding causes of low status
of teaching profession ; Salary & service conditions.

4. 2(c) Responses of sample teacht;rs regarding causes of lov- status
of teaching profession s Lack of devotion to duty.

5. 2(d) Responses of sample teachers regarding causes of low status
of teaching profession : Low level of scholarship.

6. 2(e) Responses of sample teachers regarding causes of low status
of teaching profession i Lack of Involvement in decision 
making in Institutional & Public matters.

7. 2(f) Responses of sample teachers regarding causes of low status
Of teaching profession low level of efficiency.

8. 2(g) Responses of sample teachers regarding causes of low status
of teaching profession : Lack of Graditude and recognition by 
students.

9. 2(j) Responses of sample teachers regarding causes of low status
of teaching profession : Commitment to the welfare of
students.

10. 2(k) Responses of sample teachers regarding causes of low status
of teaching profession i Inadequate in pedagogic skill.

11. 3(a) Responses of sample teachers regarding the Extent to which
teacher influence ;; his students.

12. 3(b) Responses of sample teachers regarding the Extent to which
teacher influence The value & Character of students.

13. 3(c) Responses of sample teachers regarding the Extent to which
teacher influence ■ The Community.

14. 3(d) Responses of sample teachers regarding the Extent to which
teacher influence ; The Government.

15. 4(a) Responses of sample teachers regarding Image of teaching
profession among ; Teachers.

16. 4(b) Responses of sample teachers regarding Image ot teaching



profession among c Students.

17. 4(c) Responses of sample teachers regarding Image of teaching
profession among  ̂ Parents of students.

18. 4(d) Responses of samp U.; teachers regarding Image of teaching
profession among s Members of the community.

19. 4(e) Responses of sample teachers regarding image of teaching
profession among  ̂ Admi n i'strators

20. 4(f) Responses of sample teachers regarding Image of leaching
profession among . Politicians

21. 5 Responses of sample teachcrs regarding changers in the status
. of teachers over last three decades.

22. 6(a) Responses of sample teachers regarding to be considered for
evaluating tht work of a good teacher Good academic record
and research.

23. 5(b) Responses of sample teachers regarding to be considered for
evaluating the work of a good teacher ; Wide reading and 
critical

24. 6(c) Responses of sample teachers regarding to be considered for
evaluating the work of a good teacher = Nigh Pc.dagogic Skill

25. 6(d) Responses of sample teachers regarding to be considered for
evaluating the work of a geod teacher ' 1 nsp i r i ng/i'4otavat i ng
students towards learning and creative activities

26. 6(e) Responses of sample tcachers regarding to bo considered for
evaluating the work of a good teacher Organisation 
abilities for effective manage.mc;nt of the Institution and 
Extra curricular activities

27. 6(f) Responses of sample teachers regarding to be considered for
evaluating the work of a good teacher  ̂ Deep interest in 
knowledge and extending it to community

28. 7 Whether students haave as much respect for their lecrurers
these days as they had in the pest  ̂ Opinion of sample 
students



TAJ^LE MO. i

T?.1ESPONSE OF SAMPLE TEACHBPO REG/A: 
STiaTUS OF TEACHING

;i:XNG THE 
; PROFESS

IR OPINiOJ. ON 
ION

Go ILSGB VERY
HIGH

HIGH MODERATE LOIJ VERY
LOW

NO RES- 
POWSE

TCT..A.:

El SIZE

SIZEl 2.33 13.10 62.70 15.08 6.75 0.00 100.OQ
SIZE2 6.23 10.82 56.49 3,9.70 6.71 .05 100,00

SI2F.3 4.62 11.08 60.20 17.20 6.82 .08 lOO.UU
SIZE4 4.7^ 13.46 60.89 16.06 4.71 .08 lOu.UO
KORSP 4.57 9.13 53.42 24.20 8.68 0.00 100.00

TOTi^L 5.10 11.46 5S.96 17.98 6.44 .06 ICG,GO

■Jl STATE

A.P. 5.40 9.17 60.07 17.81 7.37 .18 100.00

A3SAI4 i.85 15.74 66.67 15.74 0.00 0.00 100.00

PIHAR 19.03 17.52 50.15 11.18 2.11 0.00 100.00

G JRAT 4.15 12.44 69.12 11.06 3.23 0,00 100.00

HRYNA .93 7.41 74.07 14.81 2.78 0.00 100c00

H.P. 4.48 4.98 59.70 25.37 5.47 0.00 1 0 0 .0i
J & K i .68 3.36 47.06 31.93 15.97 0.00 100.00

KRNTK 2.78 8.84 62.12 16.92 9.09 .25 100.00

KER(\L 1.51 17.09 66.83 11.06 3.52 0.00 lOO.io
M.P, 13.10 17.06 43.65 21.03 5.16 0.00 100.00

MAHAB. 3.37 10.08 55.39 23.48 7.18 0.00 ICO.j .
MANIP 0.00 0.00 0.00 O.OU 0.00 0.00 0.00
MEGHA 1.82 5.45 63.64 21.82 7.27 0.00 100.00
NGLND 0.00 0.00 100.00 0.00 0.00 0.00 100.00
r<^TSA 8.13 8.94 53.66 21.14 B.13 0.00 100,0 ^
PKJAE 4.05 10.98 66.76 15.32 2.60 .29 100.Ov
RJSTN 6.93 16.83 55.45 16.83 3.96 0.00 100.:.,,
SIKIM 0.00 0.00 0.00 0.00 0.00 0.00 0 .0./
TCADU 2.60 9.35 59.02 19.19 9.84 0.00 100.00

TRIPR. 4.17 25.00 54.17 12.50 4.17 0.00 100.00

U.F. 3.94 12.03 58.51 19.50 5.81 .21 100. î o

WBilGL 8.16 14.97 61.22 11,56 4.08 0.00 100.00

AKISL 0.00 17.14 57.14 8.57 17.14 0.00 100.00

i-iRUNA 0.00 0.00 0.00 0.00 0.00 0.00 0.00

CGiiRH 3.70 7.41 77.78 11.11 0.00 0.00 IOC.00
DADRi. 0.00 0.00 0.00 0.00 0.00 0.00 0.00
DELHI 5.49 15.19 63.71 13.92 1.69 0.00 100,00

GCiv I A 7 7.35 54.41 26.47 10.29 0.00 100.00

LKSrID 0.00 0.00 100.00 0.00 0.00 0.00 100*00

MZRAM 0.00 0.00 0.00 0.00 0.00 0.00 0.00

PNDCH 5.13 19.66 48.72 14.53 11.97 0.00 100.00

IJCRSP 2.86 11.43 57.14 22.86 5.71 0.00 lOO.uO

TOTAL 5.10 11.46 58.36 ■ 17.98 6.44 .06 loo.00

Contd/.-.



ARTS
see.

COM.
GC.
EnG
MED I
..GVST
NORSl:̂

6.30 
A .66 
4.54 
4.09 
3.47 

12.00  
2.93 
7.14

11.60
14.65
11.34
9.25
5.94

12.00
10.88
16.67

59.88
58.67 
59.59 
58.90 
50.69 
61.00 
62.34
41.67

15.98
15.96
17.11
20.55
26.39
13.50
20.92
25.00

6.24
5.98
7.22
7.11

12.50
1.50
2.93
9.52

0.00 
.07 
.21 
.10 

0.00 

0.00 
0.00 

0.00

100. C‘) 
100.00 
100.00 
100.00 
100.00 
100.00 
100.00 
100.00

TCTAL 5.10 11.46 58.95 17.98 6.44 .06 100.00

JOB

LECTR
EE.-.DE
PROF

PTLEC 
li. PKH 
NORSP

5.32
3.81
2.49
6.75 
8.70

33.33
4.76

11.40
8.89

10.66
11.66
19.57
0.00

18.37

58.91
54.92 
63.04 
65.64 
50.00 
33.33 
53.06

17.98
19.68 
18.59 
12.27 
21.74 
33.33
17.69

6.34
12.38
5.22
3.68
0.00
0.00

6,12

.06 

.32 
0.00  
0.00 
0.00 
0 . 0 0  
0.00

1Oo .00 
lOu.OO 

100.0(5 

100.O'! 
100..-0 
100. U.- 
100.

TOTAL

mWJEBSITI 

£T UNI VERS irlES

5.10 11.45 58.96 17.99 6.44 .06 100.00

OSMK 5.53 14.04 51.49 20.00 8.51 .43 100.00

GHTI 9.46 16.22 58.11 16.22 0.00 0.00 100.oc

M£ 5.32 8.51 67.02 17.02 2.13 0.00 100.00

KURIIK 2.13 2.13 57.45 29.79 8.51 0.00 100.00

KSMR 3.12 0.00 50.00 37.50 9.37 0.00 100.00

KRNTK 8.52 17.05 50.57 12.50 10.80 .57 100.00

CCHIH 6.86 19.61 57.84 12.75 2.94 0.00 100.00

RS 0.00 9.09 54.55 24.24 12.12 0.00 100.00

POONA 0.00 14.75 68.85 14.75 1.64 0.00 100.00

SNDT 5.56 6.94 65.28 19.44 2.78 0.00 100.00

MflPUR 6.25 6.25 56.25 18.75 12.50 0.00 100.00

NEHU 3.77 11.32 52.83 26.42 5.66 0.00 100.00

UTKAL 7.27 9.09 54.55 20.00 9.09 0.00 100.00

GNDU .78 10.08 67.44 14.73 6.98 0.00 100 »C>;

FiilJ 2.19 7.30 67.15 15.33 6.57 1.46 100.00

MLS 2.44 8.94 56.91 23.17 8.13 .41 100.oc

MDRAS 2.96 6.57 55.56 25.93 8.89 0.00 100.00

TNAIJ 0.00 6.25 81.25 12.50 0.00 0.00 100.00

BKU 3.12 13.75 60.94 14.06 3.12 0.00 100.00

JDVPR 6.22 20.21 56.48 15.03 2.07 0.00 100.00

GJlUT 0.00 0.00 72.73 18.18 9.09 0.00 100.00

LESAS 0.00 25.00 45.00 20.00 10.00 0.00 100.00

NORSP 9.09 10.61 42.42 33.33 4.55 0.00 100.00

TOTAL 4.51 12.10 57.85 19.06 6.24 .24 100.00

Contd/.



BY SIZE

m

TABLE tD. 2a

EESPONSE OF SAMPLE TEAQiERS KEMDING CAUSES CF IW  STAJUS OF 

TE/Ctmr. PRCFESSION LACK OF GGVERM®?!' RBOOOaTrON

iOIiLEGE x-iL

SIZEl

SI2E2

SIZES
SIZE4
l-̂ CESP

29.69 
29.68 
24.74 
25.33
29.70

25.76
29.20
28.27
32.19
33.66

11.35
9.61
12.46
12.82
7.43

6.55
6.73
7.25
5.75
3.%

5.24
5.61
5.48
5.45
6.93

6.99
4.97
4.53
3.53 
5.45

3.06 
4.16
5.07
4.44
4.95

6.11
4.64
5.44 
3.94
5.45

5.24
5.39
6.75
6.56
2.48

100.00
i00.0D

lOiJ.OO

lOO.UO
lOC.OO

TOTAL 26.92 29.39 11*32 6.65 5.56 4.63 4.56 4.̂ 6.03 IJts.C/J

ii.P.

GJI?AT

R.?.
J 4 K

KEa/X
M.P.
M A m
WilTP

mJEA

mm
OBISt,

YJSW

SIIJM

m :ju

IVIFR

U.P.

/iilGL 
AROMA 
■Ji-'i: *iMl

ISIIIL
3(¥;,

FMDC£ 
I o-' -.'}'-

20.79
31.13
34.97
20.94
40.22
32.07
25.00 
25.35 
22.09
39.57
24.66 
0.00
26.00 
0.00
44.74
31.58 
29.21
0,00
17.66 
9.09
37.58 
19.52 
37.50
0.00
33.33
0.00
30.73
25.76
0,00
0.00
34.26
26.67

23.70
40.57
27.27
24.61
22.83
29.35
37.96
24.23
26.16
20»87
26.03 
0.00
58.00
0.00
32.46
34.06
30.34
0.00
33.04 
22.73 
32.21
37.05 
29.17
0.00
33.33 
0.00
28.49
37.88
0.00
0.00
23.15
23.33

12.68
8.49
8.39
6.81
9.78
13.59
14.81
9.30
13.37
10.43
13.94
0.00
6.00
50.00
7.02
12.69
8.99
0.00
13.33 
13.64
8.28
9.%
12.50
0.00
13.33 
0.00
13.41
9.09
0.00
0,00
8.33 
6.67

9.56
2.83
6.29
9.42
5.43
3.26 
12.04
9.30 
5.81 
5.22
8.27 
0.00 
4.00
50.00
3.51
4.64
0.00
0.00
6.50
4.55
5.15
6.77
12.50
0.(X)
0.00
0.00
5.59
7.58
0.00
0.00
6.48
0.00

7.69
3.77 
3.85 
9.95
3.26 
5.43
2.78 
5.35 
6.98 
3.91 
5.05 
0.00 
2.00 
0.00 
3.51 
4.64 
5.62 
0.00 
6.83
13.64
3.13
7.97
0.00
O.CX)
0.00
0.00
7.26 
3.03 
0.00 
0.00
3.70 
6.67

4.99
1.89
2.10
4.19
4.35 
3.80
.93

9.30
3.72
3.48
4.29
0.00
4.00
0.00
1.75
4.95
3.37
0.00
4.88
0.00
3.36 
3.9e. 
0.00 
0.00 
6.67 
0.00 
4.47 
6.06 
0.00 
0.0C> 
8.33
13.33

6.44
5.66
6.64
8.38 
3.26 
3.80 
3.70
3.38 
4.07
5.65 
4.59 
0.00 
0.00 
0.00 
2.63 
3.41 
5.62 
0.00
4.66 
13.64
2.68
4.78 
4.17 
0.00 
0.00 
0.00
2.79 
3.03 
0.00 
0.00 
1.85
13.33

7.07 
2.83
6.64 
7.85 
8.70
3.80 
2.78
5.07
6.98
5.65 
5.21 
0.00 
0.00 
0.00 
2.63
.31

5.62
0.00
4.88
13.64
3.80
3.98 
0.00 
0.00
13.33
0.00
2.23
3.03

100.00
O.CX)
9.26
6.67

7.07
2.83
3.85
7.85
2.17 
4.89 
0.00 
8.73 
5.81
5.22 
7.96 
0.00 
0.00 
0.00 
1.75 
3.72
11.24
0.00
8.23 
9.09 
3.80- 
5.98
4.17 
0.00 
0.00 
o.a) 

5.03 
4.55 
O.CO 

0.00 
4.6? 
3.33

100.00 
100.a? 
100.00
100 .ou 
100.00 
ia).0C; 
lOO.OC* 
100.00 
lOC.OO 
iOG.(X) 

100.00 
0.00 

iCj-O) 
100-00 
LUOXO 

100, uO 
iOO.(X) 

J..OO 

100.0(3 

100 .OCi 

1(X).00 
100.(>0 
lOO.CX) 

0.00 
100.00 

QX£

100.a  ̂ 
100.00 
100.00 

0.00 
100.00 
100 .Xy

26.92 29.39 11.32 6.65 5.56 4.63 4.56 4.93 6.03 iOO,(JO

Contd/...



ilCADEMIC STREAM

ARTS 6,7^ 8.29 56.48 21.50 6,9^ 0.00 100.Gi

30C- 4.78 15.00 62.17 14.35 3.70 0.00 luo.cu

COM. 1.14 12.50 65.91 19.32 1 ,14 0.00 100.00

SC, 4.57 11.59 56.10 20.43 7.16 .15 10 :̂̂. 00

EKG 3.51 19,30 53o22 18.13 5.26 .58 100.00

MEDI O.OG 3.23 48.39 35.48 12.90 0.00 100.oe

AG VET 1.49 4.46 63.36 ' 20.79 8.42 .99 100.00

NORSP 6.90 21.84 45.98 14.^4 9.20 1.15 100.00

TOTAL 4.52 12.01 57.90 19.08 0.25 .24 100.00

b y  JOI

LECTK 4.73 11.06 57.89 19.71 6.42 .18 100.00

READF. 3.97 11.92 58.77 18.21 6.79 .33 100,CO

PROF 3.51 15.65 58.47 17.57 4.47 .32 100.00

PRINC 0.00 20.00 60.00 20.00 0.00 0.00 100.vO

PTLEC 0.00 0.00 100.00 0.00 0.,00 0.00 100.00

H.FRN 0.00 0.00 0.00 0.00 0.00 0.00 0.00

MORBP 15.79 15.79 34.21 26.32 7.89 0.00 IOO.'jO

TOTAL 4.51 12.10 57.85 19.06 5.24 .24 100.00



im E  m . 2b

RESHMF. OF SimJL m a m s  FEGARDBjG CallSES of low status of 

TEAOm^ PROFESSION S/Ji'iEY & SERVICE OaffilTCNB

COLIjilGE 

Ef SIZE

SIZEl
SIZE2
SIZE3
S1ZE4

31.40
35.23
38.12
43.69
44.59

21.32
23.90
19.62
18.27
21.17

TOTt-L 38.18 20.92

11.24
7.93
7.78
6.15
7.66

7.66

6.98
5.31
4.61
4.49

4.J

,3.49
'4.64
4.98
3.07
1.80

11.63
13.29
13.08
17.11
11.71

4.32 13.82

5.04
2.72
3.29
2.06
1.35

2.37

3.88
3.82
4.61
2.99 
4.05

3.99

5.C4
3.15 
3.89
2.16 
4.U5

iGO.a.)
KD.CO
1̂ 30.03
lOO.CO

3.37 lOO.U)

A.P.
iiSS/ii
EIEAR
GJikVr
m im .

R.F»
J & K 
HMTK
m m .

>.'14IP

OFJM 
'̂T ;.iB
PJSTN

ISIHl
u.p.

ARUNA
CGPm

lAmA
DEUiT
GCA
Ii<S?D

IWCFl

WBSB

30.41
50.46 
29.91
34.25 
37.04 
40.49 
52.10 
24.94 
43.78 
29.53
39.75 
0.00
65.45
0.00
32.00
43.47
35.00 
0.00
45.71
36.00 
37.27
45.76 
31.43
0.00
18.52 
0.00
41.25
50.00 
0.00 
0.00
14.53 
43.24

13.95
23.85
26.98 
15,53
26.85 
24.39 
21.01 
17.78 
12.44
25.98 
20.36
0.00
23.64
0.00
32.00 
27.84
22.00 
0.00
17.27
24.00 
27.90 
21.69
20.00 
0.00
18.52
0.00
21.25
20.00
0.00
0.00
18.80
16.22

12.34
.92

3.52
8*68

6.34
3.36

12.10
9.95
7.87
6.46 
0.00 
3.64 
0.00

11.20
7.67
4.00
0.00
6.58

12.00
7.33
8.47 
0.00 
O.OG 
0.00 
0.00 
6.25 
5.71 
0.00 
0.00
12.82
13.51

5.37
6.42 
4.11 
4.57 
6.48
5.37
3.36 
6.67
4.43 
7.87 
3.99 
0.00 
0.00 
0.00 
5.60 
4.55
5.00 
0.00 
5.53
4.00 
4.89
2.37 
5.71 
0.00 
0.00 
0.00
5.00
1.43 
0.00 
0.00 
4.27 
O.OG

6.08
1.83 
5.28 
7.31 
1.85 
2.93
6.72 
4.44 
3.48
4.72
4.40 
0.00 
1.82
33.33
4.00 
3.12
4.00 
0.00 
3.53
8.00 
4.07 
2.03
8.57
o.a)
7.41 
0.00
4.58 
7.14 
0.00 
0.00
6.84 
O.OG-

17.17
10.09
18.48
17.35
11.11
13.65
10.92
17.53
14.43 
12.20
13.20 
0.00 
5.45

33.33
11.20 
9.66
13.00 
0.00

12.98
12.00 

9.16
13.90
28.57
0.00
44.44 
0X0
17.08
8.57
0.00
0.00
11.97
13.51

4.65 
.92

6.45
3.65 
.93

1.95
1.68
4.44
3.98
2.36
2.61
0.00
0.00
0.00
.80
.85

2.00

0.00

2.19
0.00

2.24
1.69 
2.86 
0.00 
7.41 
0.00 

2.50 
2.86 
0.00 

0.00 
6.84
2.70

4.65
3.67 
3.81 
5.94
1.85 
2.44
.84

6.17
1.99
5.51
5.23 
0.00 
0.00 

0.00

.80
1.70 
8.00 
0,00 
4.20 
4.00
2.24 
3.73
2.86 
O.CO
3.70 
0.00
1.67 
1.43 
0.00 
0.00

11.11
8.11

5.37
1.83
1.47 
2.74 
7.41 
2.44 
0.00
5.93
5.47
3.94 
3.99 
0.00 
0.00
33.33
2.40
1.14
7.00 
0.00
2.00 
0.00 
4.89
.34’

G.OO
0.00
0.0C<
0.00
.42

2.86
100.00

0.00
12.82
2.70

ICO.00 
100.00 
100. CK) 
100.00 
100.00 
100,0^) 

ICO.OO 
100.00 
100.00 
lo o .a}

100.00 
0.00

lo o .a )

l̂ X'.OO
100.00 
100.00 
100.00

0.00 
100.00 
lOC.̂ jO 
ICO.00 
100.00 
100.00 

0 .i)0  

lOO.CO
o .a )

100.00
100.00
100.00
O.OG

KX).00
itX).00

T c m 38.18 20.92 7.66 4.88 4.32 13.82 :.87 3.9« 3.37 iOO.OO

Gontd/...



B1 STPEM

.RTS
see..

m u
sc.

im i
I'iyVET

i-'-XvirC:>i’

23,56
30.46
22.30
27.89
24.81
17.88
28.05
21.33

30.35
27.47
31.08
30.00 
27.07 
27.15 
28.51
28.00

8.67
11.12

14.41
11.77
16.54
10.6C-
17.19
14.67

6.96
6.72
8.11
6.CX)
11.28
5.30
4.52
6.67

5.65
5.06
5.63
5.31
7.52
7.28
6.79
6.67

4.50 
4.07 
6.76 
4.63
1.50 
5.96 
5.88 
1.33

5.65
3.57
4.05
4.34
5.26 
6.62
2.26 
8.00

5.85
5,48
3.15
4,11
3.01
7.95
3.17
8.00

6.70
6.06
4.50
5.94
3.01
11.26
3.62
5.23

iOO.a;
10<3.0C'
iOQ.a*
iOO.OO

lOOoCO
lOu.C.0
lOG.a)
ia)„oo

TUTl̂ l. 26.92 29.39 11.33

U1TIVE.IS.HY

6.65 5.56 4.64 4.56 4.91 6.0̂  ioe.cu

m s
30J.
m u
sc.

MSI

IWSP

22.70
27.02
19.28
24.52
23.78
42.86
26.90
28.95

30.37
23.99
30.12
30.12 
32.87 
28.57 
35.03 
32.89

11.04 
11.36
12.05 
13.31 
18.18
3.57
17.26
5.26

/ .06 
6.31 
13.25 
8.41 
8.39 
7.14 
5.03 
11.84

4.29
6.82
2.41
5.6C
3.50
3.57
4.06
3.95

5.21
6.06
9.64
6.65 
4.20 
3.57 
1.02 
1.32

4.60
5.30
4.82
2.80
2.80
0.00
4.06
5.26

3.99
5.56
6.02
3.68̂
3.50
7.14
2.54
5.26

10.74
7.58
2.41
4.9C
2.80
3.5/
4.06
5.26

III) .oj

ICG.uO

ICO.CO 

100.00 
100,.00 
100.00

lami 25.16 29.67 12.75 7.69 5.05 5.33 3.96 4.23 6.15 100.00

EY UNIVERSITY:;

26.80 25.26 14.95 9.28 5.15 3.09 4.64 5.15 5.67 100.00
Giin 10.77 38.46 6.15 12.31 4.62 3.08 6.15 7.69 10.77 m x D

1-1C 29.76 22.62 10.71 8.33 3.57 7.14 2.38 8,33 7.14 ICXi.OO
32.56 30.23 11.63 4.65 2.33 2.33 6.98 2.33 6.9B 100.00

25.00 31.25 15.62 9.37 3.32 3.12 3.12 3.12 6.25 100 00

30.61 28.57 12.24 11.56 5.44 .68 4.03 3.40 3.40 100. V.J
13.64 30.68 15.91 11.36 9.09 7.95 4.55 2.27 4.55 lOi CO

“S 40.62 21.87 6.25 3.12 3.12 9.37 3.12 9.37 3.12 100.UC
11.76 23.53 7.34 11.76 3.92 17.65 1.96 7.84 13.73 100 ..00
16.67 27.27 12.12 7.53 0.00 6.06 3.03 9,09 18.18 lOO.CO

K.;r:iR 56.25 18.75 6.25 12.50 0.00 0.00 0.00 6.25 0,00 ICO.uO
21.95 34.15 14.63 12.20 2.44 4.88 4.88 0.00 4.83 100 uO
32.08 33.96 18.87 1.89 1.89 3.77 1.89 0.00 5.66 'Kaj,:jC

a m 18.64 42.37 11.02 6.78 3.39 8.47 2.54 .35 5.93 101X€
wj: 24.81 31.01 16.28 3.88 8.53 2.33 3.88 4.65 4.65
îL2 29.22 27.40 15.53 5.94 4.11 3.65 5.48 4.11 4.57 IC0.(}0

25.57 33.91 6.09 6.96 5.22 7.83 .87 2.61 6.96 ■’uC-Ci;

16.13 35.48 6.45 S.6.S 9.68 6.45 9.68 6.45 0.00
iMj 37.29 28.81 8.47 10.17 3.39 3.39 5.08 1.69 1.69 100.'I,-

18.40 30.67 16.56 4.29 6.13 8.59 3.68 3.68 7.9G 100.(*0

’.rJtlv.T 0.0C> 33.33 55.56 0.00 0.00 0.00 11.11 0.00 0.00 100.00
1ES/.3 37.50 0.00 12,50 12.50 6.25 12.x- O.a' 0.00 18c75 100,00
imEP 31.37 27.45 1.96 5.88 13.73 5.88 3.92 7.84 1.96 VXi.OO

m m 25.19 29.69 12.73 7.68 5.05 5.32 3.95 4,23 6.15 1CX).00



El SimS

Ii\ELE NO. 2c

RESPONSE OF SAMPLE TEAGIEES REXmJING CAUSES OF UOW STTJUS OF 
TEACHING HOTESSION LACK OF lEVOnO^ TO IIJTY

JOTLî GE lOIAI.

SIZE!
SIZE2
SIZF3
SIZE A 

rÔ SP

12.50

11.48

16.16
12.45

10.26

12.50
9.32

11.24

12.05

15.90

10.71
15.14

15.11

14.66

15.38

13.39

15.25
11.43
14.22

12.82

10.71

14.20

11.33
13.90

12.82

8.04

9.82

10.90

11.18
8.21

9.37

7.65

9.13
8.58

14.87

10.71

6.38

6.46
4.99

3.06

12.05
10.26

8.23
7.93

6.67

ia).a)
loo.a’

100.00
100.00
ict'.oo

‘TC. 13.53 10.95 14.86 13.37 12.80 10.36 8.75 6.40 8.98 100.00

A.P.
i:SSAM

GJRAI

H.P.
-JSC

YimiK
KEPxAL
M.P.

WEm.
M\NIP

NSIM)

ORISA

PNJiiB

PJSU^
SIKEM

TRIFE

ILF.

/iNTSL

OSASK

mmii

lEUiI
GX)A
lESHD

PMX31

NQSSP

TCIEAL

18.64
7.77

18.75
13.68
6.74

6.59
12.00
14.91

13.12
12.72

13.20

0.00
4.26

100.00
6.36

12.S3
16.67 

0.00
14.56

45.45

7.32
17.94

16.67 

0.00
15.38

0.00
17.50

4.55
0.00
0.00
9.52

16.67

13.98

10.68
9.19

15.26
11.24
6.59

13.00

10.53
9.37 

14.47 

11.43
0.00
6.38 
0.00 
7.27 

5.96
10.71

0.00
11.12
13.64

9.38 
11.66
5.56
0.00
0.00
0.00

17.50

4.55
100.00

0.00
7.62

23.33

12.50

15.53

21.69 
17.89 

16.85
14.29 

22.00 
19.01 

11.87
16.23 

12.72
0.00

19.15 
0.00

16.36
15.09

14.29 
0.00

13.65 

9.09

14.65
15.70 
11.11
0.00
0.00
0.00
9.37

15.15 

0.00 
0.00

15.24 
6.67

12.71

18.45
14.34

17.37

13.48
16.48 

6.00
12.57
14.37 

10.53 
13.85

0,00
14.89
0.00

21.82
9.12

14.29
0.00

12.27
18.18

13.50
11.21
27.73
0.00

30.77

0.00
13.12

10.61

O.OO
0.00

17.14

20.00

10.59
17.48

6.62
8.95

14.61

17.03
9.00

14.91 

16.87
14.91
10.47 

0.00
27.66
0.00

16.36
13.33
15.48 

0.00
12.84

9.09

12.81
16.14

5.56
0.00
0.00
0.00

12.50
13.64

0 .00*
0.00

15.24

10.00

13.53 10.95 14.86 13.37 12.80

10.17 

12.62 

11.40
6.84

13.48
9.34

9.00

9.06
13.75
7.89
9.50

0.00
6.38

0.00
5.45

11.93

8,33
0.00

11.12

4.55
12.59

11.21
11.11
0.00

30.77

0.00
4.37

18.18 

0.00 
0.00

15.24

0.00

10.36

7.42

10.68
6.62

6.32 
10.11
7.14

11.00
10.53

8.75 
7.89

10.95
0.00
2.13

0.00

10.91

10.53

8.33 
0.00 

7.80 

0.00

12.13
4.48
O.W

0.00
7.69

0.00

8.12
9.09

0.00
0.00
7.62

13.33

8.75

6.14
.97

4.78
5.26 

12.36
4.40
3.00

3.51 
4.37 
7.02 
6.28 
0.00
8.51 

0.00
7.27 
9.12

9.52 
0.00

0.00
8.01 
4.93

11.11

0.00
7.69

0.00
6.87

18.18

0.00
0.00
2.86
3.33

6.40

7.84

5.33 
6.62 
8.42 
1.12

18.13
15.00

4.97
7.50
8.33 

11.59
O.a)

10.64

0.00
8.18

11.93

2.38

0.00
9.29

O.OG

9.61
6.73

11.11

0.00
7.69

0.00
10.62

6.06:
0.00
0.00
9.52
6.67

ia).C)0
100 .‘30

ia).oo
100.00
100.00
100.00
100.00
lOO.OC

100,00
lOC.OO

ioo,m
0.00

ioo„aj

100.00
100.00
ico.a'

100.00

100.(30
lOO.UO
100.
100.00

0.00
lOO.OC

G.OO

1(X>.00
100.00
lOO.CO

O.OG

lOO.CX)
100,00

8.98 lOO.a)

Contd/...



bIj'miMLC STREAM

AKK
SOC.

Cdl.

SC.

Etc
^EDT
IfNzI
NCJRST

37.29
35.63
38.54

40.06
A4.59

33.17
41.87
41.67

20.02
22.38

20.49

21.20
20.95

18.05
21.54
16.67

7.34
7.97

10.95
6.81

4.05
10.24

8.13
8.33

3.79
5.43
5.88

5.19
4.73

4.39

6,10
3.57

4.25
4.56
4.67

4.17

4.73
3.41

3.6fc
7.14

14.80 
13.69 
10.95 
12.20 
17.57

27.80 
13.01 
11.50

3,27

2.97
2.23

2.95

1.35
1.46
1.63
4.76

5.05

3.48
3.65
4.27

2,03

1.46
1.63
2.38

4.1Si
3.91
2.64

3.15
0.00
0.00
2.44
3.57

ICG.GO 
100.OC 

100.00 
loo.a) 
100.00 
100.00 
100.00

im L  

lII^IIvSRSlTY

SI_^TVE?5I^)

38.17 20.92 7.66 4.88 13.v82 2.87 3.99 3.37 lOO.OC

Giiri

vlAG)
r>r

KOiA
5?iLT

flBD

iia- 
i, -f

T IJ 
rH’ 
JTl-'Pl 

■■
I'l' :;i' 

'li 1"'L

26.40
54.93

28.12
30.61
57.14

31.46
53.54

32.35

33.33 
54.79
18.75

46.30 
46.43 

47.69 

42.86 

32.13
41.35 
57.58

37.31
52.31 

18.18
33.33

25.76

11.20
15.49

32.29 
26.55 
22.86 
20.22 
14.14 
29.41 

10.00 
13.70
37.50

16.67

30.36 
14.62 

23.81

19.68 
21.05 
12.12
25.37 

13.85 

45.45
14.29 

21.21

39.24 18.84

12.40

4.23 
12.50

8.16
2.86

14.61

8.08
0.00
3.33

9,59
18.75

9.26 
3.57

9.23 
8.16 
8.84

8.27
3.03 

11.94

7.18
0.00
0.00

12.12
9.04

8.00
2.82
3.12
4.08
8.57

3.93 

3.03
2.94 

6,67 

6.85 

6.25 
5.56 
5.36 

9.23 
6.80 

8.43 
6,02 
6.06 
4.48 
4.10

18.18
0.00
4.55

5.93

5.20 

5.63
5.21

4.08 
2.86 
2.81 

3.03 
2.94

10.00 
■ 2.74 

0.00 
7.41 

0.00
3.08 
3.40 

6,43 

2.26 
O.OCi 
0.00 
1.54 

O.CO 

4.76 

1.52

25.60
11.27

12.50
14.29 
2.86

21.35
10.10
11.76

13.33
12.33 

0.00
12.95
7.14

11.54
12.24

14.46
14.29 
15.15 
11.94 

16.92 
18.18 

28.57 

22.73

3.72 15.50

2.80
1.41

1.04

6.12
0.00
1.12
3.03 
2.94 

5.CX) 

0.00 
O.OC 

0.00 
3.57 

1.54 

1.36 

2.81 
3.01

3.03 
1.49

1.03 
0.00 
0.00 
6.06

2.17

5.20 
1.41 

3.12
4.03 
O.CX) 
1.69 

5.05 
8.82

lO.CO
0.00
6.25 

1.85 
1.79 

2.31 
i.36
3.21 
1.50
3.03 
5.97 

2.56 

0.00 
9.52 

4.55

3.25

3.20
2.82

2.08
2.04
2.36
2.81

0.00
8.82

8.33

0.00
12.5C‘
0.00
1.79
.77

0.00
4.02
2.26
0.00
1.49
.51

0.00
9.52

1.52

ICjO.OO

100.00
100.00
100.00
100.00
100,00
100.00
100.00
lai.oo
lOO.CO
lOO.CO
100.00
lOO.GO
100.00
100.00
100.00
100.00
100.00
100.00
lOC.OO

100.00
100.00
100.00

2.31 100.00

40.72 17.53 9.02 3.61 2.32 17.53 2.S4 , 4.12 2.32 loo.a*

29.76 22.06 6.85 9.64 5.35 16.70 3.00 4.28 2.36 100.00

CC4. . 47.78 14.44 13.33 1.11 3.33 14.44 2.22 3.33 0.00 100.00

sc. 40.06 17.62 . 9.34 6.17 3.77 14.76 1.96 3.16 3.16 100.00

ENG 43.82 17.42 9.55 6.74 2.81 17.42 O.a) 1.69 .56 100.00

1̂331 40.00 26.67 13.33 6.67 0.00 6.67 3.33 0.00 3.33 100.00

J.GVE.T 49.07 20.56 8.41 3.27 4.67 10.28 1.40 1.40 .93 lOO.CX)

M B S ? 34.44 16.67 13.33 4.44 2.22 18.89 2.22 3.33 4.44 ia).oc

TOEAL.. 39.23 18.81 9.05 5.94 3.72 15.51 2.17 3.25 2.3,1 100.00



SIZE

TftBLE m . 2d

RESPOTE OF SAMPLE lEACHERS RE3GARDING CAUSES CF LCW SimUS GF 
TSMimG FR(FESSION lAW lEVEL (F £CH)IARaiIP

GOLLCGE Tumi

SIZEl
SIZE2
SIZS3
SIZE4

1.83

2.53
2.02
2.25

3.66

5.94

8.16
7.04

8.65

5.76

5.94

12.32

11.13

14.16

8.90

12.33

12.09

12.36
14.27

11.52

14.16
14.23

13.60

12.25

14.66

15.53
13.67

12.96

12.81

17.28

17.35
12.65

12.91

11.91 

10.99

15.07 

11.64
15.07 

11.35 

15.18

11.87

12.71

12.91
12.36
12.04

100.00
100.00
100.00
100.00
100.00

ixjmL 2.29 7.62 11.77 12.57 13.65 13.45 12.76 13.23 12.67 100.00

A.P.
ASSt^

GJBAT
HFm
K.P.
J0[

KRNIK
KERAL
M.P.
MAHAR
MANIP

M M )

OBISk

m m

SJSIN
snaM

m m
■miPR
u.p.
V®GL
/if̂ ISL

/iRbm
(EIAKI

DEim

GQk

wsm
w m i
m m

tcesp

2.65
.99

1.15
1.61
0.00
4.44 

3.26 
1.52 
1.94

.44

2.62
0.00
0.00

50.00

1.89 

3.20 

3.85 
0.00 
2.81 
0.00 
2.28 
1.32 
0.00 
0.00 
0.00 
0.00 
1.97

6.45 
100.00

0.00
1.90 
0.00

7.74 

1.98 

4.58 
9.14 

6.82
5.56 

10.87

8.48
7.74

7.56 

9.18 
0.00 
2.17 

0.00 
4.72

9.61 
7.69 

0.00 
8.09

19.05

5.25
8.37

23.53
0.00
0.00
0.00
8.55

3.23
0.00
0.00
7.62 

11.11

7 .%

11.88
17.94

12.90
14.77

8.33
11.%
7.88

10.32 

12.00 
12.30
0.00
6.52

0.00
16.04

9.25
16.67

0.00
11.02
33.33 
13.24 

17.62 

23.53
0.00

27.27

0.00
8.55

17.74

0.00
0.00
7.62
7.41

9.51

13.86
11.07
14.52 

7.95
11.11
11.96
13.64

11.61
10.67 

12.95
0.00

28.26
0.00

10.38

12.46

16.67 
0.00

12.43

14.29
12.79 
18.94

0.00
0.00
9.09
0.00

15.79

11.29 

0.00 
0.00 
7.62

18.52

11.28
17.82

12.60

17.20
12.50

13.33 
14.13
13.33 
20.00 
11.56 

13.11
0.00

15.22

0.00
17.92

17.44
7.69

0.00
13.36

4.76
13.01

12.78

11.76
0.00

27.27

0.00

13.16
14.52 

0.00 
0.00

12.38
18.52

12.39

16.83 

12.21
11.83 
10.23
19.44 

9.78
12.73
14.19

14.22
11.64 

0.00 

6.52
50.00

16.98
12.10
12.82
0.00

14.07

4.76
15.75
13.22

17.65 
0.00 
0.00 

0.00
16.45 
4.84 

0.00 
0.00

19.05

11.11

14.82

10.89 

13.36 
10.22 
20.45
13.89

14.13 
14.24 
14.84 

12.44

10.82 
0.00 
8.70 

0.00

11.32 
11.74 

15.38
0.00

12.66
4.76

13.47
10.13 

5.88 
0.00 
9.09 

0.00
13.16

19.35
0.00
0.00

13.33 
0.00

17.04

8.91

11.45
9.68

12.50 
12.78 
19.57 
13.94 

13.55 

12.00
15.74 

0.00
15.22
0.00
5.66

11.74 

6.41 
0.00

15.24

9.52

11.42
7.93

11.76
0.00

18.18

0.00
12.50

9.68 

0.00 
0.00

14.29

18.52

16.59
16.83
15.65

12.90 
14.77 

11.11
4.35

14.24

5.81
19.11
11.64
0.00

17.39

0.00
15.09
12.46

12.82
0.00

10.32
9.52

12.79

9.69
5.88
0.00
9.09

0.00
9.87

12.90 

O.CO 
0.00

16.19

14.81

ICC,G0

IOO.GCj
100.00
100.00
100.00
loo.a)
100.00
100.00
100.00
100.00
100.00

0.00
100.00
100.00
100.00
100,00
100.00

0.00
100.00
100.00
100.00
100.00
100.00
o.a>

100.00
0.00

lUu.OO
100.00
100.00
O.JO

ICXj.OO
lOO.OC'

2.29 7.62 11.77 12.57 13.65 13.45 12.76 13.23 12.67 100.00

Contd/...



:1MEC STREAM

16.74 11.04 15.23 \1M 12.21 9.95 7.68- 6.17 8.50 lOO.CO
f. r- ~J.t- • . * 12.98 10.61 15.35 13.07 14.30 10.18 7.89 6.14 9.47 lOo.a-

cm. 8.73 11.55 14.55 13.63 13.86 9.70 9.70 9.47 8.78 100*co

sc» 12.67 11.04 14.86 13.64 12.13 10.73 10.01 6.19 8.73 100,00
QH 11.81 11.02 11.02 15.75 11.02 10.24 11.81 7.09 10.24 ICO.00

2C.00 20.00 11.72 15.17 13.10 5.52 4.14 5.52 4.83 ia).oo

7.62 5.24 14.76 17.14 14.29 14.76 9.52 3.81 12.86 100.00

:«ESF 12.68 7,0̂ i 15.49 9.86 8.45 14.CB 9.86 9.86 12.68 100.00

TaOiL 13.53

xjinmmTTi

uQJ^tBSn'.'TJo

10.95 14.87 13.38 12.80 10.36 8.73 6.40 8.98 100.00

03:2̂ 16.57 17.13 18.78 9.94 14.92 7.73 4.42 5.52 4.97 100.00

Girri 13.11 19.67 13.11 18.03 14.75 11.48 6.56 1.64 1.64 100.30

19.28 10.84 10.84 10.84 7.23 18.07 6.02 8.43 8.43 100.00

m m . 9.52 14.29 14.29 16.67 .^6*67 11.90 7.14 7.14 2.38 100.00

KS>1P 10.71 17.86 17.86 17.86 17.86 0.00 3.57 10.71 3.57 100.00

KF^NK 22.46 19.57 16.67 14.49 11.59 2.90 6.52 3.62 2.17 100.00

ca-HN 17.28 16.05 13.58 12.35 11.11 11.11 12.35 1.23 4.94 1(X).00

RS 6.90 17.24 20.69 0.00 24.14 6.90 6.90 3.45 13.79 lOO.OC!

PC.K3m 24.49 Ik M 10.20 4.08 10.20 12.24 8.16 6.12 0.00 lOO.Ofj

SNDT 10.00 13.33 15.00 10.00 13.33 18.33 1.67 16.67 1.67 100.00

M^JR 7.69 i,m 15.38 0.00 38.46 7.69 7.69 7.69 7.69 loo.a)

IMJ 17.50 10.00 15.00 10.00 20.00 10.00 12.50 2.50 2.50 100.00

17IK4L 4.00 6.00 24.00 12.00 14.00 14.00 6.00 6.00 14.00 lOO.CO

a m 11.21 12.07 20.69 12.93 12.93 7.76 8.62 10.34 3.45 100.00

FlU 4.10 8.20 8.20 9.84 20.49 16.39 7.38 9.02 16.39 100. CX)

ms 13.37 10.89 12.87 11.88 13.86 7.92 13.37 9.90 5.94 lOfJ.OO

ICS/k*} 12.87 9.90 17.82 17.82 16.83 8.91 2.97 6.93 5.94 lOO.OCi

TNSj 13.33 10.00 10.00 6.67 30.00 13.33 6.67 0.00 10.00 100.00

EHQ 12.28 12.28 17.54 15.79 15.79 7.02 8.77 8.77 1.75 lOO.a)

JDVPR 16.56 15.29 16.56 13.38 12.74 9.55 7,64 4.46 3.82 ioo.a)

G\)Rt':T 10.00 10.00 10.00 0.00 20.00 0.00 30.00 10.00 10.00 loo.a)

LBSAE 11.76 17.65 29.41 0.00 11.76 17.65 5.88 5.88 0.00 100.00

KGRSP 23.40 10.6̂ 4 17.02 10.64 6.38 12.77 6.38 6.3B 6.38 100.00

TOTAL 14.29 13.71 15.58 11.90 14.53 9.98 7.64 6.77 5.60 100.00

ACADMC sm m

20,20 14.66 16.94 10.10 13.36 10.75 6.19 5.86 1.95 lOO.OC)

SOC. 16.54 12.86 13.65 10.24 14.17 9.45 9.45 6.56 7.09 100.00

034. 9.21 14.47 18.42 13.16 22.37 6.58 3.95 10.53 1.32 100.00

sc. 14.10 16.17 19.55 11.65 12.97 9.59 5.64 5.83 4.51 loo.a)

1233 9.70 8.21 10.45 16.42 16.42 13.43 9.70 7.46 8.21 100.00

MEDI 4.17 12.50 4.17 20.83 25.00 8.33 4.17 4.17 16.67 lOC.OO

/€VET 6.52 9.78 9.24 11.96 16.30 11.41 12,50 10.87 11.41 100.00

16.22 16.22 16.22 17.57 13.51 5.41 8.11 4.05 2.70 lOO.Ou

'iU,LVL 14.31 13.73 15.54 11.92 14.54 9.93 7.65 6.78 5.61 100.00
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MAKING INSTITUriOI^ & PUBLIC ^mTIERS

SIZEl
S L ^

SIZES
SL2E4

lOESP

8.77

6.15
5.54

4.02
4.17

10.53
11.30

11.04
14.02

10.42

20.61
18.29

17.39
22.50
23.44

16.23
13.59

15.06

13.15
13.54

14.04

14.04 

12.70 
13.48 

13.62

11.40

12.19
13.74

13.37

8.33

10.96
10.85

11.13
8.04
9.37

4.82
9.23
7 .%

6.52
10.42

2.63

4.36

5.45
4.89
4.69

100.00
100.00
lOC'.OO
100.00
100.00

TarAL 5.57 11.61 18.95 14.22 13.46 12.85 10.42 8.09 4.83 iOO.OO

STATE

A.P.

mim.

GJMT

H.P.

J6K

tUNIK
KEP/X

M.P.

MAIIAR

14ANIP
^EKiA
NGLM3
OPXSA

P M J M

EJS’m
SIK3M
TWaJ
mpp.
u.p.
m €L
/M,3L

M im
OGAMi

I ^ A

DELHI
GCa
I^HD

RTOI
KMSP

luraL

7.05 
1.98 

5.34 

5.91 

3.12 
5.46 
2.97 
8.24

10.30

3.06 
6.67 

0.00 
0.00 
0.00 
1.85 

6.23 
8.43 

0.00 
4.89 
O.OC 

4.76
1.94 

24.00

0.00
21.43
0.00
3 . 9 5  

4.62 

0.00 
0.00 
6.60 
7.69

13.68
11.88
7.63

17.74
13.54
19.67

7.92
11.76

13.94
9.61

12.36
0.00
4.17

50.00 
.10.19

9.00

12.05
0.00

10.58
8.70
9.07

11.65
24.00 

0.00
14.29
0.00

1 4 .1 2
12.31

0.00
O.UO
6.60

15.38

16.88
22.77 

12.98 

11.83 
19.79 

26.23
22.77 
15.59 

15.76 
15.28 

17.56
O.OC

39.58
0.00

19.44 

23.88 
18.07

0.00
18.54
13.04

22.22
18.45 
12.00
0.00

21.43
0.00

2 8 . 2 5
13.85

100.00
O.OD

22.64

26.92

12.61
7.92

15.65

12.90
11.46

10.38 
26.73 
14.71 

10.30 
14.41 

14.%

0.00
18.75
0.00

12.%
12.46 

13.25
0.00

15.36
13.04
11.11
17.48

4.00

0.0)
21.43
0.00

1 7 . 5 1 .
21.54
0.00
0.00

16.98
15.38

12.39 
15.84
16.41 

19.89 
16.67 
16.94
5.94

11.18

10.91

10.92 
13.98

O.CO

14.58
0.00
8.33

11.42 

20.48
0.00

14.22
17.39 
13,61 

11.65 

12,00
0.00
7.14
0.00

-1 1 . 3 0 '
10.77

O.OC
0.00

15.09
19.23

10.26
11.88
13.74 

15.59 
15.62
7.10

11.88
16.47

14.55
18.34
11.71

0.00
8.33 
0.00

18.52
9.34 

7.23 
0.0 )

12.86
21.74 

16.10 
11.17

8.00
0.00

14.29
0,00

12.43
10.77
O.CO

0.00
9.43 
7.69

9.83
15.84 

14.12
8.60

7.29 
5.46 
8.91

10.88
7.88

12.23
10.57

0.00
6.25
0.00

13.89
13.84 

13.25
0.00

10.47

13.04

9.30 
11.17

4.00 

0.00 
0.00 
0.00 
6 .7B

13.85 

0.00 
0.0C‘

11.32
0.00

5.57 11.61 18.95 14.22 13.46 12.85 10.42

11.75
9.90

6.87
5 .^

8.33
6.01
4.95
7.06

12.73

9.61
7.97

0.00
6.25

50.00

10.19

9.69 
2.41 

0.00 
7.74 
4.35 
8.84

10.68
8.00
0.00
0.00
0.00
2 . 0 2
6.15
0.00
0.00
2.83
7.69

8.09

5.56
I.̂ >3
7.25

2.15 
4.17 
2.73 
7.92 
4.12

з.64 

6.55 

4.23 

0.00 
2.08 
0.00 
4.63
4.15

4.82 

0.00 
5.35 
8.70 

4.99
5.83 

4.00 

0.00 
0 .0 ) 
O.tXi

6.15 

O.CO

и.oo
8,49
0.00

103. (JO 
ICsj.UO 

100.00 
100.00 
icD.a) 
100.GO 
100. lu
100 .a)
ICf.t'O

0x0
100,lO 
100.00
103.00 

WOAj-' 

iOO.GO

O.CX)
loo.cx:?

100.00
100. a  j 
100.00 
100.00 

0.00 
100,00 

0.00 
iOO.CO 

100,00 
IOOXjO 

0.01 
100 00 
100X 0

4.83 lOC.a^

«3or:td/...



BY STREAM.

tms 2.24 8.68 11.76 11.55 14.22 14.36 13.38 11.83 11.97 iCO.CO
SOC:. 2.97 7.64 13.31 13.40 12.86 13.04 12.50 11.33 12.95 lOO.OC*
a>i. 2.80 4.91 10.75 12.85 15.19 13.55 12.38 13.32 14.25 lOO.Q)
SC. 1.37 7.17 10.47 12.59 13.15 12.90 12.83 16.14 12.50 ma.CX)

.85 9.32 21.19 11.02 11.86 11.02 10.17 10.17 14.41 IOO.CO
m yi 2.24 8.96 14.93 12.69 8.96 14.93 13.43 14.18 9.70 il)G.OO

2.37 7.11 8.53 14.69 18.48 15.17 12.32 10.90 10.43 10).03
HCSSP 1.41 8.45 11.27 14.08 14.03 9.85 9.86 15.49 15.49 100.00

TOIiiL 2.29 7.62 11.77 12.57 13.65 13.45 12.77 13.24 12.65 lOO.a)

uTnv3R:aTY . •'

uNxvEssirr

7.95 10.23 14.20 8.52 10.80 15.34 13.64 9.66 9.66 100.00
(2-1 3.28 9.84 14.75 14.75 16.39 18.03 8.20 8.20 6.56 100.00

MS 2.50 13.75 20.00 8.75 15.00 12.50 16.25 5.00 6.25 lOO.tJO
K̂Eijir 0.00 4.65 6.98 9.30 18.60 23.26 16.28 11.63 9.30 100.00
?E':K 3.57 7.14 7.14 32.14 7.14 25.00 0.00 7.14 10.71 100.00

6.92 8.46 13.08 17.69 14.62 13.08 10.77 9.23 6.15 100.00
Ca'lK 2.47 11.11 19.75 12.35 16.05 13.58 7.41 6.17 11.11 100.00

3.45 3.45 10.34 20.69 6.90 20.69 13.79 13.79 6.90 10(3.(X;
r'OCm • 12.24 22.45 10.20 8.16 12.24 16.33 14.29 2.04 2.04 100.00
SfDT 0.00 11.67 15.00 20.00 8.33 3.33 18.33 16.67 6.67 100.00

0.00 7.69 30.77 15.38 7.69 0.00 15.38 23.08 0.00 100.00

5.13 10.26 10.26 15.38 7.69 12.82 12.82 12.82 12.82 iOO.OO
0.00 6.38 12.77 17.02 12.77 14.89 8.51 25.53 2.13 LX.OO

cm> .90 8.11 23.42 14.41 15.32 9.01 9.01 9.91 9.91 100-00

2.46 4.92 11.48 21.31 9.02 13.11 14.75 12.30 10.66 100.00
4.12 6.19 11.86 12.37 19.07 13.40 9.79 14.95 8.25 100.00

I mis 7.00 8.00 10.00 11.00 15.00 18.00 14.00 8.00 9.00 100.00

Tii: j 0.00 6.67 6.67 13.33 16.67 3.33 16.67 20.00 16.67 ia).00

HU 0.00 12.50 12.50 10.71 7.14 26.79 8.93 8.93 12.50 100.00

9.46 16.22 16.22 14,19 13.51 7.43 14.19 8.11 100.00
CJ-J 0.00 10.00 0.00 10.00 10.00 20.00 10.00 40.00 0.00 100.00

0.00 18.75 12.50 25.00 12.50 12.50 6.25 0.00 12.50 100.00
'TTK? 2.17 13.04 17.39 13.04 15.22 8.70 17.39 8.70 4.35 100.00

m i .  3.59 9.23 14.CB 14.20 13.54 14.08 11.62 11.26 8.39 100.00

ihm 3.01 12.04 17.39 18.73 9.03 12.37 10.03 9.03 8.36 100.00
COG. 6.18 11.02 14.25 11.02 14.25 11.83 12.37 12.90 6.18 100.00
CCM. 4.00 10.67 4.00 12.00 13.33 18.67 14.67 4.00 18.67 ICjO.OO
sc. 2.68 8.03 13.38 15.11 15.11 16.06 12.24 9.75 7.65 100.00

1.59 7.14 19.05 14.29 12.70 15.08 11.11 11.90 7.14 loo.a*
0.00 4.00 20.00 12.00 12.00 12.00 4.00 20.00 16.00 100.00
2.26 6.21 12.99 12.43 11.36 12.99 12.43 18.08 10.73 100.00

wmr 7.14 8.57 7.14 11.43 22.86 15.71 8.57 10.00 8.57 100.00

TJLM 3.60 9.24 14.10 14.16 13.50 14.10 11.6/1 11.28 8.40 IOO.GO



•m ^u m , 2f

EESPa'JSE OF m a i P B  EEG/'j-'Diir. c/'iUSES OF stahjg of
TEAOIDG PRGFESSIGN miJ LEVEL OF EFFICIENCY

GOLLj.KH

laZEl
T~-/

1.35
6.28
5.87
4.77
2.52

6.28
9.39
8.60
9.21
7.33

16.59
16.39
15.85
17.23
17.80

13.83 
18.7C 
19.34
17.98
17.80

19.73
14.17
>16.67
14.84
15.71

15.25
13.56
14.18
U .3()

16.75

9.87
12.0C
10.70
10.51
7.85

7.62
6.28
5.35
6.50
8.90

4.48
3.17
3.44
4.66
5.24

lOO.(X) 
lOO.OC* 
100,GO 
100.00 
KjO.OO

5.51 8.33 16.38 18.83 15.5B 14.13 10.97 6.10 3.67 100.00

A.F,

Gja/a’
imNA.
K.P.
J & K

KER/̂ L
K.P.
MAIIAS
MiNIP
llECm

cmsA
FNJ/iS

BJ3TK
- Tf

TRI_,
U.P,
w m i

■ ̂ L̂CI 

ITH

vm R

GOA
im s)

m m

Huxn.

M3RSP

8.47
3.96
6.27
7.98
2.30
2.79
2.15
7.67
7.19
4.78
5.87
O.GO
2.22
50.00

.91
1.42
1.25
0.00
4.23
o.a<
3.64
12.23
16.67
o.a)
0.00
0.00
6.82
7.81
0.00
0.(X)
7.55
3.57

11.65
9.90
9.23
9.57
12.64
7.26
1.®
9.14
14.37 
12.17 
11.26
O.OCs
0.00
0.00
6.36
4.61
5.00
0.00
5.60
4.55
8.66
7.42
27.73
0.00
14.29
0.00
11.33
4.69
o.ai
0.00
10.38 
21.43

12.71
22.77
17.34 
21.81
10.34 
22.91 
17.20 
14.45 
21.56 
18.70
17.29 
0.00
17.78 
o.ou 
8.18
13.83
16.25
0.00
14.86 
4.55
16.17
17.90
16.67
0.00
14.29 
0.00
22.73
21.87 
0.00 
0.00 
8.49
21.43

20.13 
17.82
21.40 
12.7? 
21.84 
23.46 
18.28 
16.22 
21.56
20.43 
19.58
0.00
3.89
0.00
13.64
17.73
17.50
0.00
18.86
18.13 
22.10
14.41 
11.11
0.00 
7.14 
0.00 

21,02 
IS. 75 
lOO.CO

12.26
21.43

13.77
6.93
17.34 
1,1.17
^,20 
12.29 
30.11 
17.40 
12.57 
13.48 
16.31 
0.00 
15.56 
50.CX3 
18.]8 
18.44 
16.25 
0.00 
16.£0 
13.64 
15.72 
12.66 
16.67 
O.OC 
7.14 
O.OC
15.34 
18.75
O.OG
0.00
17.92
10.71

13.14
12.87 
11.81 
16.49 
18.39 
15.64 
13.98, 
14.16 
10.18
10.87 
12,89
0.00 
26.67 
0.00 
16.36 
17.73 
28.75 
0.00 
14.63 
31.82 
12.07 
13.34 
O.a) 
0.00 
21.43 
0.00 
7.9? 
10.94 
0.<;0 
O.OCi

14.15 
i0.7:i

10.38
10.89
8.12
11.17
16.09
11.73
7.53
11.50
4.19
11.30
3.65 
0.00

11.11 
0.00 
18.1.8 
12.06 
5.(JO 
0.0 ) 
13, ?e 
13.64 
10.25 
10.92 
11.11 

0.00 
33.71 
0.00
9.66 
10.94
OoCO
o.a^
18.87
3.57

4.03
8.91
4.43
5.85
1.15
1.12

6.45
6.49
5.39 
6.96
4.40 
0.00 
8.89 
0.00
13.64
10.64 
8.75 
0.00 
7.31 
4«55 
8.66
3.49 
0.00 
O.O0 
O.Oj 
0.00
3.41 
4.69 
0.00 
U.OO 
6.60 
7.14

5.72
5.94 
4.06 
3.19 
8.05 
2.79 
3.23
2.95 
2.99 
1.30 
3.75 
0,00 
8.89 
0.00
4.55
3.55 
1.25 
O.CX) 
4.46 
9.09
2.73 
2.62 
0.U3 
O.a) 
O.a 
o.a)
1.14
1.56 
0.00 
O.a 
3.77 
0.00

iOO.OC
100,00
loo.a
100 .fX)
100. :k) 
100,00 
100.10 
10C'.C)0 
ICO.a)
io{:̂ oo
100.00
o.(X,:

100.00 
100 Ĵ o 
iJO-OO 
1(X).00
100.a
O.Ov*

Kx;,
lOCi.OO
iOu,o:>
100.00 
100..0

00)0
100.0 )

0.00
ivX;,oo
KXOOO
100. a  
u.a 

lOO.CO 
If JO .00

5.51 8.83 16.38 18.83 15.58 14.13 10.97 6.10 3.67 100 „(X)

C(;ntd/...



see.

,v

5JiO

J.79
4.84
5.22
5.38

4.41
Q.43
9.59

10.38

12.11
13.13
10.79

12.31
8.09

20.28
16.44

19.26

18.33

17.28
19.22

28.46
15.44 
18.87
16.44

13.25

14.12
15.67

14.80

16.15
13.97
13.21
13.70

12.84
12.37

13.36
15.22
10.00
13.97
13.21
9.59

13.66
13.33 
12.44 

12.13 
15.38 
13.97

8.96
12.33

10.52

11.32
9.68

10.6:"
5.38

11.76
7.G8

9.59

9.15

7.63
8.53

7.58

4.62
11.76
6.13

8.22

5.53
5.00

5.07
4.37

2.31

6.62
2.83
4.11

10U ,00
100.30

100.00
100.00
10U.0Ĉ
100.00
100.00

■'.vXLAL

uNIV3R:'ITY

5.57 11.59 18.96 14.22 13 ,^ 12.85 10.42 8.09 4.83 lai.CC

Ai-rs
30C.
OM.
sc.

i€mr

wmF

3.29
10.58

3.80
5.45

8.33
0.00

4.05

11.51

14.02
10.13
12.41

17.42 
12.50 
13.92 

14.86

21.38

24.87

22.78
21.24

21.97

41.67

31.44
20.27

16.78 
16.14 
15.19
15.79 
12.3£i 
16.67 

15.46

9.46

13.16 

8.99
10.13
13.91
13.64

4.17
10.31

12.16

12.17

8.73

7.59
11.28
9.09

8.33
8.25

12.16

3.22
7,67

13.92
10.15
9.09

8.33
3.61
9.46

7.57
5.29

10.13
6.02
4.55
4.17

5.15
13.51

5.92
3.70

6.33
3.75
3.03
4.17
3.51
4.05

10«..(X>
100,00
i(X:.U(j
100 .a)
100.(X) 
100.00 
100.aj 
ia:.oo

I'Oia 6.52 13.16 23.59 15.49 11.88 10,19 8.56 J.41 4.19 100.a;

universiiE-

om i 5.65 11.86 14.12 19.77 13.56 10.17 11.86 8.47 4.52 100.00

m n 6.25 4.69 29.69 12.50 12.50 17.19 4.69 9.37 ■ 3.12 100.00

3.70 8.64 29.63 22.22 7.41 6.17 9.88 4 .% 7.41 io(;.ai

KUiQJK 13.95 9.30 34.88 16.28 6.98 9.30 6.98 0.0} 2.33 ioo,.(k;

KSif' G.45 19.35 33.71 12.90 12.90 3.23 0.00 6.45 0.00 la^.oj

KKNIK 5.51 14.% 21.26 8.66 11.81 18.90 9.45 5.51 3.94 100.00

(X3Sî 2.41 14.46. 20.48 15.66 9.64 9 .(A 12.05 9.64 6.02 lOO.a}

RS 6.45 19.35 35.48 25.81 0.00 3.23 9.60 0.00 0.00 ioo.y)

POG¥i. 4.17 8.33 37.50 18.75 4.17 4.17 14.58- 8.33 0.(1) l'j(;.00
-rif 1.67 16.67 18.33 16.67 11.6? 10.00 6.67 5»00 13.33 100.(;0

if 'm 7.69 7.69 7.69 23.06 30.77 7.69 15.38 0.00 0.00

MIvO 11.36 22.73 13.64 13.64 11.36 6.82 9.09 4.55 6.32 l:X:.-,)0

umi: 10.00 10.00 28.00 20.00 U S D S.(X) 6.a) 6.00 O.CO 1=aK00

10.34 12.07 18.97 7.76 12.07 18.97 9.4B 6.90 3.45

m r 8.53 14.73 35.66 17.83 12.4$j 3.88 3.10 3.88 0.0) ia).i;0

8.13 13.88 20.57 15.79 I I M 11.% 6.22 7.ie 4.78 100.̂ :/-

2.00 18.00 30.00 16.00 i3.ao 7.00 8.00 5.00 1.00 LOO l O

6.67 23.33 36.67 6.67 0.00 20.00 0.00 0.00 5.67 100,0:j

5.45 10.91 20.LX3 5.09 21.82 5.45 I0.9jl 9.09 7.27 KX^.OO

JEVPii. 3.27 13.73 19.61 16.34 13.07 9.80 13.07 5.88 5.23 100.00

GJB/n: 77.78 0.00 0.00 0.00 11.11 O.CO o.oo o.a) li.il lOO.sX)

6.25 0.00 12.50 18.75 31.25 0.00 0.1XJ 12.50 U:.75 ic.o.a.

4.0C5 8.00 22.00 16.00 16.00 8.00 10.00 14.00 2.00, 100 ..00

6,52 13.15 23.62 15.47 11.93 10,18 8.55 6.40 4.::9 1(X).00



STATE

w ,  2g

RESPONSE OF S/'MLE TElACEEaS REGk̂ iRÊ lS CALSES OF LOW STATUS OF
TEAcm'r; fbcfessk^ of

COLLECT

oIZEl 

Sim  
SIZE 3 
SE2E 4 
'NOFl'̂ P

15.25
6.48 
7.87 
5.14
5.49

8.52
6.26
10,57
5.79
8.65

11. be
ll.47 
12.84 
9.84 
9.19

13.'30
13.74
13.70
14.21
15.14

14.80
13.41
12.42 
10.71
12.43

10.76
13.80
10.85
12.46
9.73

11.66
15.07
12.04

14.75
12.43

8.07
9.25
9.62
15.19
12.43

5.38
iO.53
10,C€

11.91
13.51

103.a) 
100,00 
100.a) 
100.00 
ia,.(xj

TOOiiL 7.18 8.09 11.66 13.66 12.56 12.10 13.55 10.50 lO M  lOO.JJO

X..F.

iissm

pum .

GJPM

U.P.

J -s. ic 
jmrn

'̂ ERAI.
tUF,

K^iIP

1; ::;u 

Ann-i

t'GR'T

11.90
1.01
3.37 
13.68
7.69 
1.13 
4.21
14.29 
6.98 
7.96 
4.95 
0,00 
0=03 
0.00 
p.91
2.69 
2.47 
0.00 
8.57 
4.76 
4.17
.90

0.00
0.00
0 .0 )
0.00
2.53
5.37 
0.00 
0.00
26.42
20.00

12.11
3.03 
8.99 
6.34 
5.49 
4.52 
8.42
9.04 
9.88
8.41 
7.68 
0.00 
2.13
50.00
5.41
7.41 
8.64 
0.00
10.40
0.00
5.32
].36
5.26
0,00
0.00
0.00
8.86
12.50
0.00
0.00
12.26
0.00

15.45
6.06
11.99
8.95 
9.89
3.95 
10.53
12.83 
16.86 
10.13
11.84 
0.00
12.77

0.00
14.41
9.76
12.35
0.00
12.80
0.00
10.65
9.05

31.58'
0.00
14.29
0.00
11.39
4.69
0.00
0.00
14.15
12.00

12.73
11.11
10,11
12.63
15.38
i5,82
13.68 
12.54 
15.70 
13.72
11.68 
0.00 
8.51 
0.00
16.22
20.88
12.35
0.00
15.43
4.76
15.05 
9.05
21.05 
0.00 
7.14 
0.00
12.03
17.19
0.00
0.00
19.01
12.0 )

9.31
17.17
11.61
11.58
14.29
15.25
14.7̂ .
14.67
8.72 
15.04 
14.88
0.00
o.a)

0.00
9.01
11.78
S.«€
0.00

10.86
4.76
14.58-
17.19
10.53
0.00
28.57
0.00
r»29
12.50
iOO.OO

0.00
4.72 
L2.0fJ

10.86
14.14
11.61
15.26
13.19
17.51
14.74
12.83
9.30
13.72
14.72 
0.00 
3.51
50.00 
11.71
13.00 
14.31
0.00
9.37
14.29 
11.11
8.60
5.26
0.00
14.29 
O.OC
13.29 
15.62
0.0 )
0.00
7.55

12.00

10.23
15.15
13.86
14.74
14.29 
22.03 
11.58 
11.66 
13.95 
11.06 
13.76
0.00
29.79
0.00
10.81
13.47
19.75 
0.00

12.11
14.29 
18.06 
16.74
5.26
0.00
21.43
0.00
14.56
4.69
0.00
O.a)
2.83
16 cUG

8.77
15.15
15.10
7.37
12.09 
11.86 
11.58
7.87
10.47
11.06
10.72
0.00
14.89
0.00
12.61
10.10 
9.S8 
0.00
9.37 
23.81 
11.57 
10.41
5.26
O.a)

14.29
0.00
13.92
9.37 
O.CX) 
0.00 
5.66 
0.00

8.14
17.17
12.36
8.95
7.69
7.91 
10.53
i.CB
8.y
8.85
9.76
0.00
23.40
O.OG
9.91 

10.10
9,88 
G.C)0 
IIX^ 
33,33 
9.49 
26.70 
15.79 
O.OC 
0,00 
0.00 
10.13 
14 .Ob 
O.CX)
o.cx̂
6.60
16.00

100.00 
100 ,Gu 
1UC.‘.£) 
lOu.OO
!a;..0(' 
IOC.a:
icu.c:, 
100,00 
a-O.CG 
lUJ.Ov 
lOO.CO 
C .00 

100. Cl.'
100.03 
ICKi.OO 
100.00 
IxkUQO

0.0(} 
100. (K)

100.00
100.00 
RXJ.O}

0.00
100.03 
O.OG

IUj JX.

IGu.uO
ioo.aj

0,00
iuo=a:
100.00

7.18 8.(^ 11.66 13.86 12.56 12.10 13,55 10.50 10.48 jOu.a)

Ccnt.0/...



BT iCATMC SIEEM

;jn3
S(X.
CCK.

sc.

>EDI
lUJEI

iiO:ilCP

5.25 
4.90 
5.53 
5.76 
8.06 
7.04 
4.3i 
3.11

8.il
9.70
/.60
9.41
3.23
y.m
9.09
16.22

15.53 
17.31 
13.36. 
16.14 
12.90
22.54 
22.01 
18,92

18.63
19.67
20.05
17.54
22.38
21.83
19,62
17.57

15.26
14.86
ie.82
15.02
25.00
11.97
13.88
12.16

14.3C 
13.99 
12.21 
14.93 
12.90 
12.68 
15.31 

8.11

13.13
9.27
11.06
10.80
5.65
10.56
10.53
9.46

6.39
6.38
7.83
5.46
7,26
5.63
2.37
8.11

3.30

5.53
3.94
2.42
.70

2.39
1.35

lUO.u. 

100.'X
luo.oc
IjXj.Oj
1011.00
100.00 
loO.Ou

xm:L

UNIVERSITY

5.51 .83 16.37 18.83 15.S3 14.13 10.? 6.10 3.67 lCK).a)

Aim
GCK,:.

aj-1.
sc.
m ;
mjL

t̂'Eap

2.^
7.69 
3.85 
5.15 
4.51
8.70 
1.67 
9.59

6.29 
S.75 
17.95 
11.58 
10.53 
8.70 
7.22 
4.il

13.25
17.24
12.82
15.07
15.04
8.70

10.00
17.81

18.54 
21.75 
19.23 
20.04
19.55 
26.09 
26.11 
13.70

26.45
17.77
21.79
16.73
21.80
21.74 
20.00 
15.07

14.24
14.32
11.54
15.26
12.03
13.04 
17.70 
17.81

7.62
4.77
6.41
9.37
12.78
4.35
8.89
iO.%

5.96
4.51
5.13
4.04
3.01
8.70
5.(X)
2.74

4.64
3.18
1.28
2.76
.75

0.(J0
3.33
3.22

lOO.(X) 
100.Cso 
100.00 
loti.oo 

ia).oo 
100.00 
100.00 
lOf̂ .OO

TiXIM, 5.09 9.42 14.62 20.53 19.65 14.c<0 8,13 4.56 3.22 iuC.OO

o:;m ^ 6.45 11.29 13.44 17.74 17.20 13.98 8.06 4.30 7.53 100. a.

7.94 3.17 28.57 22.22 14.29 14.29 6.35 3.17 O.OKJ 3.00.00

7,06 8.24 10.59 28.24 22.35 10.59 5.88 4.71 2.35 100, (Ci
Rnu; 9.33 4.65 18.60 25.58 25.58 16.28 2.33 4.65 O.CO 100.00

3.23 12.90 16.13 6.45 29,03 32.90 9.68 9.68̂ OXK) m .’jj

•■'j, 3.10 2.33 11.63 21.71 20.16 13.60 14.73 3.88 3.88 100.iX)
 ̂ i ’ 7.14 14.29 14.29 17.86 20.24 17.86 5.95 1.19 1.19 100.00

fiS 6.25 0.00 25.0) 25.00 21.87 9.37 3.12 6.25 3.12 100.00

12.50 10.42 14.58 25.CO 14.58 10.42 6.25 4.17 2.(B 100.Oj
• : 10.00 11.67 8.33 8.33 38.33 10.00 6.67 5.00 1.67 10(3.00

15.3̂ 1 7.69 15.38 15.38 7.69 23.06 7.69 7.69 0.00 iOO.CO
: L . O.a) 9.76 21.95 21 .<̂5 17,07 17.07 7.32 4.80 0.00 100.00

6.00 12.00 4.6X) 24.00 30.00 12.00 2.00 4.CX) 6.00 100.Oj

3.45 8.62 11.21 19.83 19,33 17.24 9.48 6.03 4.31 locua)

7.38 4.92 10.66 21.3i 21.31 17.21 10.66 4.10 2.46 loo.a)
>LL'. 3.55 13.20 12.69 20.3̂ : 16,75 16.24 9.14 4.06 4.06 lOu.00
; ■’" 'P ■ 3.92, 10.78 16.67 26.47 15.69 11.76 7.84 4.90 1.96- 100.

3.33 10.00 30.a) 23.33 10.00 13.33 3.33 6.67 0.00 10C<.L50
x'y,.. . 1.89 7,55 16.98 26.42 26,42 9.43 7.55 3.77 0.00 100.00
IVh 1.% 12.42 18.30 18.30 17.65 13.73 9.80 5.89 1.96 ia).oo

C O.a? O.OiJ 44.44 33.33 O.a) 11.11' 0.0) 0.00 11.11 laj.a:̂

^ v,::v O.OC* 25.00 6.25 18.7!̂ 6.25 12.50 0.00 18.75 12.50 100 >00
. . - .-v -̂AV-.

3.16 8.16 12.24 12.24 20,41 24.49 8.16 0.00 6.12 100,00

' " 'n V:,v 5.08 9.40 14.'60 20.56 19.w3 14,84 8.12 4.56 3.21 iOO.Ou



STt€AM

ziacs
ccc.
cm.
sc.

MEDI

6.17
6.67
15.12
7.43 
4.03 
5.88
2.43 
4.11

7 ,%
8.07
8.14
9.28
10.48
4.41
4,85
8.22

10.97 
11.84 
11.-̂ >0 
13.95 
6.45 
7.35 
4.85 
8.22

14.33
12.11

13.26
14.49
16.94
lc.l8
12.62
13.70

13.10
12.81
13.26
il.62
11.29
10.29 
14.56 
16.44

10.97
13.07
10.4?
il.74
14.52
11.76
19.42
13.70

12.89
14.04
13.26
13.23
12.9C
13.97
20.39
9.59

11,18 
10.S& 
10.47 
8.86 

12.K) 

13.97 
13.11 
10.96

13.03

4.65 
9.40 
il.29 
16J8 
7.77 
15.07

mo. ■ 
iuo.iu 
la^.co 
;i:)0.ou 
10).c- 
lor.a
:00.v/:
],ou.oa

TOTAL

U])JIVSHBITT

7.16 8.10 11.67 13.84 12.56 12.11 13.56 10.50 10,4« 100.tx,.

cm,
cc.

mm.
K^JEI

Kmp

2.01
1.93
7.69
4.02
2.24
4.55
3.31
2.86

6.35
6.61
5.13
4.40
8.21
13.64
4.42
2.86

8.70
8.26
11.54
6.88
6.72
9,09
12.15
7.14

11.71
7.99

12.82
10.33
9.70
4.55

iB,m

14.29

10.70
13.50
12.82
12.43 
11.94 
22.73 
14.3f>
11.43

13.71
14.33
10.26
13.19
11.94
18.18
14.92
8.57

17.39
16.25
15.38
17.97

18.66
18.18
16.57
17.14

12.37
12.12
7.69

12.05
14.18
4.55
3.29
15.71

17.06

J9.01
16.67
13.74

16.42
4.55
7.18

20.00

100.GO 

ia ;,C: •
l.UL'.v.O
100.00

1C0.(X5

^at.oo
. A.'

TOTAI. 3.11 5.63 8.32 11.14 12.63 13.35 17.25 11.74 16.83 lOO.O)

S"- IlIiHSSIT

8,06 13.44 8.60 12.90 9.14 15.05 11.29 8.60 12. ?0 ,:09-CX’
G::n O.CX) 6.78 5.0P 10.17 16.95 8.47 27.12 13.56 n.36
MG 7.Of; 1.18 8.24 10.59 16.47 16.47 18.82 3.53 17.65

2.44 0.00 4.89 9,76 9.76 19.51 19.51 7.32 26.83 100.9
J X 0.00 3.35 3.85 3.85 19.23 30.77 11. yi 3.85 23.03 ioo«.:l

.80 4.80 6.40 7.20 14.̂ 40 10.4Cs 15.20 18.40 22.40
0,00 1.27 5.06 10.13 10.13 10.13 24.05 12.66 26.58 loi-.u:'

v\3 0.00 6.67 3.33 lO.a) 13.33 16.67 16.67 16.67 16.67
0.00 2.27 6.82 4.55 9.0?̂ 6.82 9,(Xf 22.73 38.64 109.0'!

CH/r 1.72 10.34 12,07 3.45 5.17 17.24 22.41 12.07 15.52 109

0.00 18.18 0,00 27.27 18.18 3.09 19.18 9.09 0. 0 ICXLIX)
O.GO 2.63 2.63 10.53 13.16 5.26 13.16 31.58 21.05 iC-.i.'-A-

O.CO 2.0?̂ 6.12 10.20 22.45 12.24 10,20 12.24 24.49 100.00
2.63 1.75 6.14 14.91 13.16 12.28 24.56 12.28 12.28 lOC.OO

ElU 3.15 11.02 8.66. 13.39 12.50 16.^} 18.11 9.45 7.*39
K..:; 5.50 7.'Jt) 13.50 13.00 15.50 14.00 14.00 8.50 9.0C-
rO-^3 1.05 2.11 10.53 8.42 13.03 13.68 23.16 9.47 17.89 ia).(;o

O.a) 3.70 7.41 IS . 52 14.31 3.70 7.41 25.93 18.52 100,

9,(e 7.27 12.73 14.55 18.18 7.27 20.00 1.82 9..09 iOC.O.,
jmF’’. 1.33 2.67 8.00 10.67 9.33 12.67 16,67 16.67 22.00 1U0,(X)
■imn: 0.00 0.00 0.00 11.11 11.11 33.33 22.22 11.11 11.11 IOC, a-;
ijms o.a> 6.25 18.75 6.25 6.25 6,25 43.75 12.50 0,00 ioo,a:

4.17 2.0T“ 8.33 14.58 2.CB 16.67 12.50 6.25 33.33

r-Yrp’:j 3.11 5.62 8.31 il.12 12.62 13,?A 17.34 11.72 16.81 100.





im E  wo. 2 j

RESPC?  ̂CF SAMPLE lEAGiEi 3 gSGfiEDUG GilJSSS OF STî JS OF 
TEAaiD’-CI PSCfESSION IA(K OF G am im JT 70 W  IW im  OF S'WDEIiTS

COLLEGE TOM.

SIZSl
SI2E2
SIZB3
S I ^
NDBSP

1.87

1.58
1.37

1.01

3.19

6.07

3.10
4.36

3.71

2.66

10.75
6.64
6.67

6.63
7.98

9.81
10.30

10.05

10.22
10.^4

12.15
11.09
11.87

13.03

13.30

13.55
13,57

15.25

12.25 

13.x

14.49

17.85
16.67

19.21

17.02

18.22

24.10
22.51

23.82

19.15

13.08
11.77 

11.23 

10.11
12.77

100.00
100.00
100.00
100.00
100.00

T c m 1.47 3.82 6.87 10.18 11.87 14.00 17.45 22.99 11.36 lOO.OC*

A.P.
ASSiM
BCMR
GJPv^

K.P.
JSK
mm:
KKRaJ ■ 
M.P.

m EP

m m
^ml)
OJISA
M M B
PJSTM
S i m
■n̂ j
TPJ2R
U.P.
m-^

jmsL

mm.
a m i

m m
QOIl ' 

LKSHD

H‘®ai
m sp

Tcm.

1.09 
0.00
2.67 

.53

1.15
1.10 
1.14 
2.37 

3.18 
1.33 
1.49 

0.00 
o.do

50.00

2.70

0.00
2.60

0.00
2.12

4.55 
.47

1.40
6.67 

0.00 
o.co 
0.00
.67

1.56 
0.00 
0.00 
0.00 
0.00

1.47

5.90

2.00
2.67

3.19

1.15
1.66
3.41
5.93

6.37
4.00

-.15
0.00
2.17

0.00
3.60

2.05
1.30

0.00
4.70
0.00
з.^ 
1.40

13.33
0.00
O.OD

0.00
'4.67

4.69 

0.00
и.OO 

8.57

3.70

3

5.68
9.00 

4 .%  
7.98

11.49

3.31

3.41 
6.23 
8.28
4.00 

7.43 
0.00 o.do 
0.00 
3.60 

7.53 
9.09 
0.00 
8.58 
4.55 

5.15 
8.84

13.33
0.00

15.38
0.00
8.67

7.81

0.00
0.00
8.57

7.41

6.87

10.26 17.47 17.03 13.76 19.C0 9,83 100.00
12.00 11.0»j 8.00 16,00 31.00 11.00 100.00
11.45 15.65 17.94 16.41 19.85 8.40 100.00
7.98 9.57 10.11 18.09 29.26 13.30 100.00
9.20 1^.54 6.S0 16.0^ 25.29 9.20 100.00
9.94 6.63 10.50 19.89 30.94 16.02 lOO.tX)
6.82 5.68. 21.59 2C.45 28.41 9.09 100.00

11.28 8,90 8.90 17.80 27.00 11.57 100.00
11.46 12.10 8.92 21.02 18.47 10.19 100.00
14.22 14.22 14.22 17.33 21.76 8.89 100.00
9.03 10.40 17.82 18.48 22.77 10.40 100.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00
6.52 15.22 15.22 23.91 23.91 13.04 100.00
0.00 0.00 0.00 50.00 0.00 0.00 100.00

11.71 9.01 9.01 18.92 22.52 18.92 100.00
11M 10.27 13.70 15.41 22.26 17.12 100.00
16.88 12.99 10.3SI 9A:9 24.63 12.99 100.00
O.CX) 0.00 O.iX) 0.00 0.00 0.00 0.00
8.34 13,04 15.75 17.04 19.04 ll.-W 100.00

13.64 18.18 9.09 27.27 18.18 4.55 100.00
8.90 11.71 14.29 16.86 25.29 • 13.35 100.00

19.07 8.37 9,30 24.19 22.33 5.12 100.00
20.00 20.00 0.00 20,00 6.67 0.00 iOO.OO
0.00 0.00 O.OG 0.00 0.00 ■ O.CX) 0.00

15.38 7.69 O.OD 7.69 38.46 15.38 100.00
0.00 0.00 0.00 0.00 0,00 0.00 0.00
6.00 8.67 18.00 16.67 23.00 10.67 100.00
4.69 7.81 17.19 18.75 26.56 10.94 100.00
0.00 O.CO 100.03 0.00 0.00 0.00 KJO.OO
0.00 0.00 0.00 0.00 0.00 G.a* 0.00
6.67 10.48 11.43 15.24 25.71 13.33 100.00
3.70 18.52 18.52 22.22 18,52 7.41 100.00

10. IS 11.87 1.4.00 17.45 22.99 11.36 100.00

CcTitd/...



BI STREAM

SOC.

CCM.

SC.

m
tIBDI
lOJEI

KBSP

Toni.

1.54

1.37

.71

1.78
0.(X)

2.29

.97
1.41

1.47

UNIVKRSlTy 

ACmMIG STPEAM

4.14
3.47

3.78
3.92

5.83
3.05
2.90

1.41

3.82

8.63 
6.30 

6.86 
6.43 

5.S3 
4.58 
3.86

5.63

12.00 
9.76 

8.98 
10. JO 

7.50 

7.63 
6.25 

S.86

6.87 10. la

11.72 13.12 15.72 21=26 11.86 100.00

13.78 13.78 18.80 23 .CB 9.67 100.00

10.87 17.73 16.CB 21.04 13.95 100.00

]1.70 14,82 16.90 24,19 10.17 100.00

5.83 7.50 26.67 24.17 16.67 iOO.OO

16.03 16.03 18.32 21.37 10.69 100.00

7,25 6.76 23.67 28.99 19.32 100.00

9.86 22.54 16.90 23.94 8.45 iOO.OO

11.85 14.iX' 17.45 22.99 11.36 100.00

/iRTS

SOC.
CCM.
SC. ^
EING
IHEDI
P-0JET

wmp

im L

1.02
.84

0.00
1.16

.78
0.00

.57

0.00

.85

3.75
3.64 

1.35 
1.94

4.65
4.76 

.57

2.78

2e75

5.12

4.48

4.05
3.10
3.10

0.00
2.27

8.33

3.91

9.2?.

7.56
5.41

6.98
6.98 
4.76 

5.68 

8.33

11.60

8.40

8.11
11.43
9.30
9.52

10.80

8.33

13.65

17.09 

17.57

13.18
13.18
38.10 

16,48
9.72

21.84

19.05
20.27
20.74

22.48
23.81
26.14

23.61

20.82

22.69
24.32
32.17

25.56
9.52

21»39

27.78

12.̂ 7

16.25
18.92
9.30

13.95
9.52

15.91

11.11

100.00 
100.00 
UX).0() 
lOO.OĈ  

100.GO 
lOO.OC) 

100.00 
100.00

7.33 10.26 14.84 21.43 25.58 L3.06 100.00

0.00 4.62 4.62 6.36 12.72 13.29 20.81 20.81 16.76 100.00

GHTI 1.67 0.00 0.00 10.00 3.33 15.00 21.67 28.33 20.00 100.00

MS 1.22 2.44 0.00 6.10 12»2G 10.98 17.07 36,59 13.41 100.00

iOMIv 4.76 2 38 2.38 9.52 9.52 9.52 21.43 33.33 7.14 100.00

KSMR . 0.00 0.00 0.00 0.00 11.54 11.54 ,30.77 23o08 23.06/ 100.00

mm. 0.00 2.40 3.20 9.60 10.40 15.20 20.00 28.80 10.40 lOO.fX)

ca-m 0.00 1.27 3.80 7.59 8.86 15.19 22.78 31.65 8.86 100.00

KS 0.00 0.00 3.45 3.45 17.24 17.24 31.03 13.79 13.79 100.00

m m 0.(30 2.22 8.89 11.11 11.11 5.67 20.00 22.22 17.78 100.00

SIU£ 1.72 3.45 5.17 10.34 8.62 22.41 15.52 12.07 1'30.00

0.00 0.00 9.09 0.00 0.00 27.27 18.18 ,18.18 27.27 10).00

I'MID' 0.00 2.63 5.26 7.89 7.89 15.79 18.42 28,95 13,16 10C‘.00

ITIKM. 0.0) 2.13 6.38 2.13 0.00 19.15 29.79 29,79 10.64 100.00

(WJj .90 3.60 4.50 9.91 9.01 15.32 17.12 29.73 9.91 iOO.OO

PAU .83 1.65 .83 2.48 7.44 19.83 29.75 24.79 12.40 100,00
1.57 2.62 5.76 7.85 10.47 15.18 19.90 25.65 10.99 100.00

0.00 2.11 4.21 2.11 9.47 15.79 21.05 29.47 15.79 100.00

Tt'iyur 0.00 3.45 3.45 6.90 10.34 17.24 24.14 13.79 20.69 100.00

m i 0.00 0.00 3.77 5.66 11.32 18.87 9.43 28.^ 22.64 100.00

2.63 3.95 5.26 10.53 12.50 11.18. 21.71 23.03 9.21 100.00

0.00 0.0) 0.00 0.00 22.22 33.33 22.22 22.22 0.00 100.03

iMm 0.00 6.25 6.25 1.8J5 18.75 12.50. 12.50 18.75 6.25 100.00

M2RSP 0.00 8.33 2.06 10.42 16.67 8.33- 25.00 16.67 12.50 100.00

TOTAL .85 2.74 3.90 7.32 10,24 1,4.32 21.40 25.67 13.05 100.00



TAJSLE m . 2k

RESPCâ SE OF TEi £HERS SEGARDITG CAUSES CF LOW STATUS OF

PRGFFSSIOI li^iTOiTE LN FSDAGCGIC SKILL

COLLEGE -5

SliEi

S12F2
SIZH3
SI2E4

!«P^P

2.34

.86
1.54

1.38

5.38

3.74

2.92

3.54

4.38

1.08

3.74

5.66

5.98

5.41

3.23

7 M

6.29
7.77

8.41

9.14

11.21
7.67 

9.31

9.68 

9.14

14.02

11.36

10.61
11.06

10o75

12.15

12.99
14.29

12.33

14.52

16.82

19.51

17.13
16.71

15.59

28.5J

32.55

29.83
30.65

31.18

ia).a>

100.00
100.00
100.00
100.00

TOT/i. 1.45 3.38 5.57 7.40 8.88 11.17 13.42 17.81 30.91 100.00

A.P.

BIE^
GJEiiT

lE m
H.F.
m .

FEKIK

KESaL
M.P.

MAJGF
Mixm

OFISA

mjm
PJSlt-J
SECBl
my:u

TRim
U.F.

wmL
M l̂SL

UJMh
DELHI

m ,

uBm
c'SS/'M

PNIOi

I<SHSF

3.64

2.00
.38

1.08

1.18
0.00
0.00
1.83

1.23
1.36

1.31
0.00
0.00

50.00

0.00
.35

1.30
0.00
2.14

0.00
1.18

1.49

6.67

0.00
0.00
0.00
.70

1.59

0.00
0.00
0.00
0.00

4.56

1.00
3.45

1.62

2.35
2.25
1.12
5.79 
8.64 

2.71

2.79
o.a>

2.\3

0.00
0.00
3.18

5.19 
0.00 
4.03 
9.09
.71

5.94

6.67
0.00
0.00
0.00
1.41

1.59

0.00
0.00
3.85

7.52

3.a)

6.13

5.95
7.06

3.93
7.87

5.79 
7.41

6.79

4.76 
0,00 
6.38

50.00 
6.54 

4.24 

2.60 
0.00 
6.05 

9.09
5.45

4.46
20.00 
0.00 
0.00 
0.00 
2.82

4.76 
O.CO 

0.00 
1.92 
0.00

8.43

B.OO

7.66

9.73

7.06
3.93
5.62 
5.49

11.11
4.07 

6.90 
0.00 
S.51 
0.00
3.74 

7.42

10.39

0.00
8.19

9.09
8.29

6.93 

13.33
0.00

15.38
0.00
5.63 

6.35 

0.00 
0.00 
7.69

12.50

8.43
10,00
8.31
3.78

12.94
10.11 
7.87 

8.23
11.11 
10.41

9.20 
0.00 
6.38 
0.00 

13.OB 

7.77 

10.39 

0.00 
7.71 

9.09 
10.90 

8.42 

6.67 
0.0) 

23.C8 
0.00 

6.34 

7.94 
0.00 

0.00 
12.50 

4.17

11.16

12.00
12.64

11.35 

9.41
11.24
12.36

7.32 

12.35

9.95
10.84 

0.00
19.15 

0.00 

13.OB 

10.60 
12.99 

0,00 
10.79 

9.09
11.85
13.86

26.67 

0.00 

7.69 
0.00

12.68 
9.52 

O.CO 
0.00 
9.62

8.33

15.03 

12.00 
10.34 

12.97 
5.88 

12.36 
13.'8
10.67 
3.64

16.29

16.09
0.00

14.39
O.OO

10.28
16,25
12.99

0.00
14.71
13.64

11.85
7.92,

0.00
0.00
7.69

0.00
14.08

12.70
100.00

0.00
21.15
16.67

15.26 

18.00 

18.77 

19.46

11.76 
24.16 
15.73

17.99 
9.26

16.29

17.24
0.00

21.28
0.00

22.43

20.49

12.99

o.a)
18.39
27.27 

15.64

23.76 
6.67 

0,00 
7.69 
0.00

19.72

19.05
0.00
0.00

19.23
16.67

25.97

34.00 

31.80 

3<̂ .05 

42.35 
32.02 
35.% 
36.89 

30.25 
32.13 

30.87
0.00

21.28

0.00
30.84

29.68
31.17

0.00
28.00 
13.64 

34.12 
27.23 

13.33
0.00

33.46

O.CO

36.62

36.51
0.00
0.00

24.04

37.50

100.00

100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00

0.00

100.00
100.00
100.00
100.00
100.00

0.00

100.00
100.00

103.00
100.00 
100.00

0.0)
lOO.CO

0.00

100.00
100.00
lOO.CO

0.00

100.00
100.00

w m i 1.45 3.38 5.57 7.40 11.17 13.42 17.31 30.91 lOC.OO

Gantd./...



/tCfiEailC STREi'iM

MIS
soc.
OK,
SC.
nx;

/̂ :5VET
r̂JESP•

1.56

1.01
2.17

1.69

1.68
.79
.50

0.00

3.98 
3.59 

2.65 
3.06 

3.36 
3.15
1.99 

4.35

7.32
4.51 
2.89 

5.94 

1.68
5.51 
5.47 

1.45

8.17
6.10
4.34
7.57
4.20
4.72
4.%
13.04

9.74
8.47
8.92
7.88
12.61
9.45
8.46 
14.49

12.01
11.51
lloSl
10.13
12.61
14.17
7,% 
S.70

12.79
13.90
1 5 .9 0  

13.20 
13.45 
14.17
9,45
18.84

16.77
19.24
18.55
17.01 
21.85 
13.3S 
2A.88 
ii.59

27.65
29.65 
32.77 
33.52 
28.37
34.65 
36.32 
27.%

100.00
100.00
100.00
100.00
lOCuOO
loo.aj

100.00
iOC.OO

TOEPL

V M Y m iT I

1.45

S I M H

3.38 5.57 7.41 8.83 11.15 13.^2 17.82 30.52 100.0)

ASTS
SOC.
GCM.
SC.
a c
MEDI
iOJET

m.sp

2.33

1.13
0.00
1.39
.81

0.00
1.70

0.00

2.00
2.25
2.70 
1.59

.81
0.00
1.70 

4.23

3.67

3,38
5.41

2.19
4,84
0.00
1.14

5.63

9.00 

8.45
5.41 

5.3C, 
5.55
5.00
3.41 

4.23

11.33
10.99
13.51
5.78 
8.06 

10.00 
6.25 
8.45

13.00
9.86
8.11
9.16

13.71
5.00
11.36
18.31

14.33 
18.87 

18.52 
14.94
9.68
25.0Ĉ
11.33 
11.27

19.33
20.00
16.22
19.12
20.97
30.00
23.86
14.06

25.00 
25.07 
29.73
40.44
35.45
25.00 
38.64 
33.80

100.00
100.00
ICC.OO
IOC.OO
100.00
100.00
10).00
100.00

TOIAI. 1.36 1.91 3.06 6.47 8.̂ 10.91 15. iU 19.79 32.6̂ 100.00

BY û lIVEF;ŝ rÎ i3

OSJ-fsf 1.74 2.33 2.91 5.23 9.S:- 12.51 13.95 22.09 29.65 lOO.Ot)

a m 1.67 1.67 1.67 1.67 8.33 11.67 15.00 21.67 36.67 100.00

1.20 1.20 2.41 2.41 S.64 14.46 20.4S 16.87 31.33 100.00

WBIK 0.00 2.50 0.00 5.00 7.50 UX€” 15,a> 27.50 42.50 100.00

KSME. 0.00 0.00 0.00 13.79 3.45 17.24 27.59 24.14 13.79 100.00

¥mmi .83 3.31 1.65 4.96 7.44 12.40 14,05 19.33 35.54 loo.ai

CGim 5.06 1.^7 5.06 6.33 8,86 10.13 15.19 21.52 25.58 100.00

RS 0.00 3.85 7.69 15.38 11.5^ 11. y4 11.54 23.CB 15.38 100.00

poai'i 2.17 4.35 4.35 13.04 19.57 17.39 13.04 13.04 13.04 100.00

s w 0.00 0.00 3.39 15.25 11.86 10.17 15.25 16.95 27.12 100.00

MOTv 0.00 9.09 0.00 9.(B 0.00 18.18 9.09 9.09 45.45 100.00

j m j 0.00 2.78 5.56 5.56 11.11 19.44 16.67 5.56 33.33 loc.ao
UK\L 0.00 0.00 0.00 10.87 8.70 8.70 34.78 10.87 26.09 lOO.'X)
GMSJ .91 .91 3.64 9.09 10.91 3.6/f 15.45 12.73 42.73 100.00

.83 .83 1.67 3.33 5.83 6.67 10.00 27.50 43.33 ia-).0(3

m s 2.63 2.63 3.68 4.21 3.68 8.42 14.74 18.95 41.05 100.(X)

M m S 2.11 4.21 3.16 6.32 7.37 9.47 12.63 25.26 29.47 100.*X)
0.00 3.33 3.33 10.00 6.67 13.33 23.33 20.00 20.00 100.00

w 0.00 0.00 0.00 3.85 11.54 17.31 19.23 17.31 30.77 100.00
jum. 0.00 .68 2.72 8.84 11.56 14.29 12.93 18.37 30.61 100.CX3
OJMT 0.00 0.00 10.00 0.00 20.00 0.00 O.CX) lO.CX) 60.00 KXUOO
LBS^S 6.67 0.00 0.00 0.00 13.33 20.00 20.00 13.33 26.67 100.00

rasp 2.13 2.13 12.77 6.38 4.26 10.64 6.38 31.91 23.40 KXJ.OO

KTiM. 1.35 1.91 3.a^ 6.47 8.6P- 10.90 15.09 19.77 32.76 lOO.CO



TABLE NO. 3a
RESPONSE OF SAMPLE TEACHERS EEGARDING THE EXTENT

TO WHICH TEACHER INFLUENCE HIS STUDENTS

GE2AT SOME VERY NOESP TOTAL
COLLIjGE . EXTENT EXTENT LITTLE

BI ACADEMIC STREi^

A.RTS
SOC.
COM.
SC .
ENG
MEDI
AGVET
NORSP

TOTAL

STATS

A.P.
ASSAM
BIHAR
GJPu\T
HRYl^A
K.P.

J&K
KRNTK
KEFAJ.
M.P.

MA.NIP

f'lEGKA
NGLND
ORIS A
FNJAE
FJSTN
SIKIM
TKALU
TRIPE
U.P.

WBNGL
ANISL
A^.UKA
CCASil
DADRA
DELHI
GOA
LKS1U>
MZEAM
PNDCII
r^ORSP

TOTAL

42.06 50.89 6.86 .18 100.00

44.09 48.45 7.39 .07 100.00

43.70 49.79 6.30 .21 100.00

46.95 47.62 5.43 O.GO 100.00

57.14 36.05 6.80 o.ao 100,00

43.68 41.58 7.37 7.37 100.00

60.00 37.92 2.08 0.00 100.00

56.63 34.94 8.43 o.od 100.00

45.50 47.86 6.33 .31 100.00

38.93 52.40 8.67 O.CO 100.00
47.17 50.94 1.85 0,00 100.00

51.98 38.30 4.86 4.8C 100.00

40.38 46.63 12.98 0.00 100.00

44.86 50.47 4.67 0.00 100.00

62.69 36.32 1.00 0.00 100.00

57.50 37.50 5.00 0.00 100.00

43.18 51.01 5.81 0.00 100.00

33.33 58.71 7.96 0.00 100.00

51.61 41.13 7.26 0.00 100.00

40.03 53.89 5.94 .*4 100.00

0.00 0.00 0.00 0. Ot) 0.00

55.56 35.19 9.26 O.QO 100.00
66.67 33.33 0.00 O.CO 100.00

45.16 50.00 4.84 O.Oil 100.00

50.90 4<i,23 2,87 0.00 100.00

52.08 39 .58 8.33 0.00 100.00

0,00 0.00 0.00 OeOO 0.00

36.43 56.35 7.03 .20 100.00
52,17 43.48 4.35 0.00 100.00

58,25 36.53 5.22 0.00 100.00
44.44 48.61 6.94 0.00 100.00

69.70 30.30 0.00 0.00 100.00
0.00 0.00 0.00 0.00 0.00

44.44 51.85 3.70 0.00 100.00
0.00 0.00 0.00 0.00 O.GO

51.52 40.69 7.79 0.00 100-00
47.14 44.29 S .57 G.OO 100.00

100.00 0.00 0.00 0.00 100.00

0.00 0.00 0.00 0.00 O.CO
36.84 56.14 7.02 0.00 100,00
45.95 45.95 8.11 0.00 100.00

45.50 47.87 6.33 .31 lOO.OC



UInII-VERSITY 

m  uNivERSiTin;s

OSMN 47.72 44.40 7.47 .41 100.CC
GKTI 40.28 55.56 4.17 O.CO ICO.00
MS 45.16 49.46 5.38 0.00 100.OJ
KURUK 43.S4 46.81 4.26 0.00 100.00
KSIIB. 63.64 33.33 3.03 0.00 100.00
ICRMTK 50.00 41.46 7.93 ,61 100.00
CCHIW 50.00 46.00 4.00 0.00 100.00
RS 45.16 45.16 6.45 3.23 100.00
POONA 55.74 32.79 11.48 0.00 100.00
SNBT 33.33 65.22 1.45 0.00 lOO.OO
MNPUR 52.94 47.06 0.00 0.00 100.00
NEi-IU 35.19 62.96 1.85 0.00 100.00
UTKAL 33.33 53.70 12.96 O.uO 10(3.00
GNDU 42.19 51.56 6.25 0.00 100.00
PAD 54.48 40.69 4.83 0.00 100.00

45.04 45.04 8.68 1.24 100.00
MDRAG 41.35 51.88 6.77 0.00 100.00
TNiUJ 60.71 35.71 3.57 0.00 100.00
BHU 41.79 49.25 7.46 1.49 100.00
JDVPR 41.18 55.08 3.74 0.00 100.00
GJS.AT 63.64 36.36 0.00 0.00 100.00
LB3AS 31.25 62.50 6.25 0.00 100.00
NORGP 53.12 43,75 3.12 0.00 100=00

TOTAL 45.89 47.69 6.03 "^^34 100.00

ARTS 43.09 47.15 9.49 .27 100.00

see. 46.74 47.19 5.84 .22 100.00

COM. 37.08 56.18 5.62 1.12 100.00

SC. 45 J. 2 48.78 5.64 .46 100.00

ENG 45.58 50,00 4.02 0.00 100.00

MEDI 51.72 44.83 3.45 0.00 100.00

AGVET 51.71 42.44 5.37 .49 100.00

KORSP 52.27 44.32 3.41 0.00 100.00

TOTAL 45.89 47.65 6.08 .34 100.00



RHSPONSE OF S/il4i'LE TEACHEI J  REGARDING THE EXTENT 
TO WHICH TEACHER INFLUENCE THE VALUE & CHARi\CTER

OJ ’.I'uDja ;X'.

GREAT SOME VERY NORSP TOTAL
EXTENT EXTENT LITTLE

TABLE WO. 3b

BI ACADEMIC STREAM

ARTS
SOC. ■
COM.
SC.
ENG
MEDI
AGVET
NORSP

TOTAL

BI STATE

A.P.
ASSAM
BIHAR
GJFAT
HRYKA
H.P.
J&K
KRITTK
KSR/lL
M.P.
MAHAR
MANIP
MEGR/k
NGLt.T)
ORIS A
PNJAB
RJSTN
SIKIM
TKADU
TRIPP.
U.F.
WBNGL
ANISL
ARUNA
CG ARH
r?ADRA
DELHI
GOA
LK3HD
M2HAM
PNDCE
NOBSr

i. iJLiJj

32.35 48.26 18.25 1.14 100.00

29.52 51.42 18.61 .45 100.00

26.26 51.47 21.43 .84 100.00

31.34 52.99 14.83 .84 100.00

37.50 46.53 15.97 0.00 100.00

34.55 43.46 14.66 7,33 100.00

47,08 42.50 10.00 .42 100.00

38.55 40.96 20.48 0.00 100.00

31.79 50.18 17.04 .99 100.00

24.59 53.21 21.10 1.10 100.00

31.13 52.83 15o09 , 94 100.00

44.17 35.89 14.72 5.21 100.00

27.32 57.56 IL 15 ,98 100. .)0

33 ,98 62.14 2.91 .97 100.00

49.50 42.00 8.50 0.00 100.00

39.50 47,90 12.nl 0.00 100.00

31.11 44.22 24.16 .51 iOO.OO

31.00 54.50 14»50 0.00 100.00

24.60 52.82 21.^7 .81 100.00

27.53 51.07 20. :i 1.28 100 ..00

0.00 0.00 0.00 0.00 0.00

28.30 52.83 16.93 1.89 100.00

66.67 33,33 0.00 0.00 100.00

24.19 55.65 18.^5 1.61 100.00

41.81 52.34 5.35 0,00 100.00

38.95 45.26 15."? 0.00 100.00

0.00 0.00 0.00 0.00 0.00

28.04 56.27 14. :1 1.18 100.00

45.83 41.67 12.50 0.00 100.00

40.55 43.95 14.85 .64 100.00

23.16 44.40 27,Oi’ .36 100.00

34.37 46.87 18.75 0.00 100.00

0.00 0.00 0»0) 0.00 0.00

44.00 44.00 12,00 9.00 100.00
0.00 0.00 0.00 0.00 0.00

27.31 52,42 20.26 0.00 iOO,00
30.00 44.29 2f.7i 0.00 100.00

100.00 0.00 C.OO 0.00 3 00.00

0.00 0.00 0.00 0.00 0,00
27.43 44,25 27.43 .88 100.00
25.71 65.71 c,5" 0.00 100,00

31.78 50.19 17.03 .9^ 100.00



By m-IIVE5.SITli;S

OSMN 22.36 60.34 16.46 .84 100.00
GHTl 25.00 57.35 17.65 0,00 100.00
MS 23.33 63.33 13.33 0,00 100.00
KURUK 25.53 48.94 25.53 O.uG 100.00
¥Sm. 39.39 48.48 12.12 0.00 100.00
KRNTK 44.30 43.67 12.03 0,00 100.00
CCRTN 26.47 59.80 13.73 0.00 100.00
RC 21.87 43.75 31.25 3.12 100.00
FOOMA 24.59 50,82 22.95 1.64 100.00
3WDT 22,54 50.70 26.76 0.00 100.00
MNPUR 29.41 23.53 47.06 0.00 100.00
NEHU 26.42 52.83 15.09 5.66 100.00
UTKi\L 16.36 56.36 27.27 0.00 100.00
GNDU 24.81 53.49 20.93 .78 100.00
PAU 34.25 55.48 10.27 0.00 100.00
m s  26.64 48.36 21.72 3.28 100.00
MDRAS 24.43 54.96 19.85 .76 100.00
TNAU 42.86 42.86 14.29 0.00 100.00
BlIU 25.37 50.75 20.90 2.99 100.00
JiWFR 26.32 56.84 16.32 .53 100.00
GJRi^T 18.18 72.73 9.OS 0.00 100.00
LESAS 23.08 53.85 23.OB 0.00 100.00
NORSP 32.81 48.44 13.75 0.00 100.00

TOTAL 27.50 53.35 18.i; .98 100.00

_^CADEMIC

ARTS 30.64 51.81 1 6.99 e56 100.00

oÛ J # 23.37 55.96 1-^78 .90 100.00
COM. 29.55 48.86 20.45 1.14 100.00
c-r 26.23 53,07 19.48 1.23 100.00

SNG 25.99 58.76 1-1.69 .56 100.00

MEBI 30.00 56.67 13.33 0.00 100.00

AGVET 32.04 49.03 16 .99 1 .94 100,00

KORSP 34.09 51.14 14.77 0.00 100.00

TOTAL 27.48 53.35 18.19 100.00



TABLE NO. 3c
RESPONSE OF SAMPLE TEACHERS PE'.GARBING THE EXTENT

TO WHICH TEACHER INFLUENCE THE COl'MJNXTY

GOLISGE 

BY SIZE

GFJIAT
EXTENT

SOME
EXTE!1T

VERY
LITTLE

NORSP TOTAL

SIZE].
S12E2
SI2E3
SIZE4
NORSP

TOTxU

5.88 41.98 44.03 4.12 100.00
13.81 40.33 42.47 3.39 100.00
9.A5 41.97 46.09 2.48 100.00

10.74 44.10 43.12 2.04 100.00
9.57 37.32 51,20 1.91 100.00

11.18 41.56 44.41 2.75 100.00

s t a t e

A.P.
ASSAM
BIHAR
G J M T
HKYNA
R.P.
J&E
KRNTK
FJ.Pĵ L
M.P.
MAEAP.
MANIP
MEGHA.
NGLND
ORISA
PNJAE
RJSTN
SIKIM
TNADU
TRIPR
U.P.
WBNGL
ANISL
ARUNA
CGARH
DADRA
DELHI
GOA
LKSHD
MZRAtl
PNDCH
NORSP

TOTAL

9.85 35.23 51,70 3.22 100.00
15.09 52.83 31.13 .94 100,00
17.08 44.10 29.81 9.01 100.00
10.78 45.59 41,67 1,96 100.00
10.78 43.14 44.12 1.96 100.00
24.37 39.09 35c03 1.52 100.00
17.80 44.07 35.59 2.54 100.00
9»74 39.74 47.63 2,89 100.00
7.18 44.10 48.21 .51 lOOoOO
8.06 45.16 45.56 1.21 100.00
1 K 7 7 38.52 46.51 3.20 100.00
0.00 0.00 0.00 0.00 0,00
5.56 55.56 27.78 11.11 100.00

33.33 33,33 33.33 0.00 100.00
8.94 51.22 35.77 4.07 100.00
9.68 49.27 40.18 .88 100.00
11.70 44.68 42,55 1.06 100.00
0.00 0.00 0.00 0.00 0.00
7.57 40.94 48.51 2.99 100.00

25.00 50.00 25.00 0.00 100.00
16.38 41.16 40.52 1.94 100.00
11.23 39.13 47„46 2.37 100.00
3.23 45.16 51.61 0.00 100.00
OoOO 0.00 0.00 0.00 0.00

11.54 42.31 46.15 0.00 100.00
OoOO 0.00 0.00 0.00 0.00
8.22 39.27 51.60 .91 100.00

14„49 31.88 52.17 1.45 100.00
0.00 0.00 100.00 0.00 100.00
0.00 0.00 0.00 0.00 0.00
7,08 39.82 48.67 4.42 100.00
5.71 48.57 45.71 O.GO 100.00

11.18 41.66 44.41 2.75 100.00

Contd/..,



1̂ 1 GOVT./PVT.

Ff

GOVT 11.90 39.30 46.21 2.58 100.00
PVT-A 10.38 42.05 44.36 3.21 100.00
PVT-U 12.98 44.71 41,33 .48 100.00
STATU 15.88 46.21 37.55 .36 100.00
NOB.SP 10.42 47.92 40,23 1.39 100,00

TOTAL 11.18 41.66 44.41 2.75 100.00

ACADEMIC STPvEAM 

ARTS iO.39 42.10 44.71 2.79 100.00
SOC. 10.42 42.21 44.8? 2.51 100.00

COM. 11.78 35.^7 51.18 1.07 iOO.OC
SC. 10.34 41.20 45.28 3.18 100.00
ENG 15.38 43.36 40.56 .70 100.00
MED I 10.16 48.66 33.69 7.49 100.00
AGVET 23.11 43.28 31.93 1.68 100.00
NOESP 15.85 42.68 40.24 1.22 100.00

TOTAL 11.18 41.65 44.42 2.75 100»00

UICTVER^ 1T£ 

UNIVERSITIES

OSMJ 6.14 46.49 45.61 1.75 100.00

GHTI 15.71 55.71 28.57 0.00 100.00
MS 12.22 46.67 41.11 0.00 100.00
KURUK 8.89 28.89 60.00 2.22 iOO.OC
KSMR, 6.06 54.55 39.39 0.00 1C J.OO
KRNTK 11.26 40.40 43.71 4 * 6 4 100.00
CCHIN 8.16 35.71 55,10 1.02 100.00
RS 3.23 32.26 61.29 3.23 100.00

POONA 5.00 31.67 63.33 0.00 100.00
SNDT 7,04 43.66 49,30 0.00 100.00

MNPUR 0.00 25.00 75.00 0.00 100.00
NEHU 5.56 51.85 33.33 9.26 100,00

UTKAL 9.26 37.04 53.70 0.00 100.00
GNDU 7.03 43.75 47.66 K5 6 100.00

PAU 15.17 55.86 28.97 0.00 100.00
MLS 10.66 43.03 43,44 2.87 iOO.OO
FiADRAS 10.57 40.65 4 7 9 7 ,81 100.00
TNAU 17.24 37.93 44.83 0.00 100.00
ERU 6.06 27.27 62cl2 4.55 IOO.OC
JBVPR 8.02 44.39 47.59 0.00 100.00
GJRAT 9.09 9.09 81.82 0.00 100.00
LBSAS 14.29 21.43 64.29 0.00 100.00
NORSP 14.75 42.62 40.98 1.64 100.00

TOTAL 9.46 42.81 46.09 1.64 100.00

H  ACADEMIC STREAM

ARTS 9.35 43.91 44, / 0 1.98 100.00
SOCo 7.48 45.35 :̂-5.35 1.81 100.00
COM. 8.05 35.63 55.17 1.15 100.00
SC. 8.,92 38.65 i:9.y2 2.50 100.00
ENG 8.82 48.24 42.94 0.00 100,00
MED I 17.86 46,43 3^.71 O.Ou 100.00
AGVET 15.46 45.41 3b. 65 .48 100.00
NORSP S.54 45.12 . 34 U.OO 100.00

TOTAL 9.42 42.80 46.14 1,64 100 .,00



TABLE NO» 3d
RESPONSE OF SAMPLE TEACHER/̂  REGAE.DING THE EXTENT

TO WHICH TEACHER INFLUENCE THE GOVERMIENT

GREAT SOME VERY 
COILEGE EXTENT EXTENT LITTLE

NORSP TOTAL,

m  ACADEMIC STREAM

A1?TS
SOC.
COM.
SC.
ENG
MEDI
AGVET
NORSP

TOTAL

3.94 17.44 73.88 4.74 100.00

3.75 15.93 74.81 5o51 100.00
3.87 16.99 76.13 3o01 100.00

4.13 17.63 72.56 5.68 100.00

4.17 20.14 72.22 3.47 100.00

2.70 14.59 71.35 11.35 100.00

7.95 23.85 66.53 1.67 100.00

6.02 20.48 71.08 2.41 100.00

4.11 17.41 73.39 5,09 iOO.OO

BY STATE

A.P.
ASSAM
BIHAR
GJRAT
HRYNA
H.P.
J & K
KRNTK
KERAL
M.P.
MAiiAR
MANIP
MEGKA
NGLND
ORIS A
PNJAB
RJSTN
SIKIM
TNADU
TRIPR
U.P.
WBNGL
AHISL
ARUNA
CGARH
DADEA
DELHI
GOA
LKSHD
MZRAM
PNDCH
NORSP

TOTAL

4.34 19.81 69.06 6.79 100.00

2.00 14.00 71.00 13.00 100.00

5.97 18.87 63.84 11.32 100.00
3.43 27.94 6'.71 3.92 I00.00

4.85 17.48 70.87 6.80 100.00

9.55 18.0*’ 70.35 2.01 100.00
3.42 15.38 79.49 1.71 100.00
5.84 16.71 73.74 3.71 100.00

1,03 16.92 80.00 2.05 100.00
2.10 11.76 80.67 5.46 100.00

4.99 15.25 72.73 7.04 100.00

0.00 0.00 0.00 0.00 0.00

0.00 15.09 71.70 13.21 100.00

0.00 33.33 33.33 33.33 100.00
3.28 20.49 69.67 6.56 100.00

2.65 12.65 82.06 2.65 100.00
6.32 23.16 67.37 3.16 ICO.00

0.00 0*00 0.00 0.00 0.00

3.43 19.88 72.25 4.44 100.00

8.33 20.83 66.67 4.17 100.00

5.42 18.44 71.58 4.56 100.00
2.21 16.24 77.12 4.43 100.00

12.90 22.58 61.29 3.23 100.00

0.00 0.00 OcOO 0.00 0.00

0.00 15.38 84.62 0.00 100.00

0.00 0.00 0.00 0.00 0.00

2.33 7.44 87.91 2.33 100.00
4.35 18.84 73.91 2.90 100.00
0.00 0.00 100.00 0.00 100.00
0.00 0.00 0.00 0.00 0.00
1,77 14.16 82.30 1.77 iOO.OO
2.94 23.53 73.53 0.00 100.00

4.11 17.42 73.38 5.09 IOO.OO



mOTER^ITI 

BY UNTVERSIT'Hi3

OSMN 6.90 17.24 74.1^' i.72 100.00
GHTI 1.45 17.39 81.16 0.00 100.00
MS 4.55 23.86 71,59 0.00 lOO.OO
KURUK 0.00 4.26 91.49 4,26 100.00
KSMR 3.33 13.33 83.33 0.00 100.00
KRNTK 3.87 15,13 73.55 6.45 100.00
CCHIN 2.04 14,29 80.61 3.06 100.00
RS 0.00 6.45 90.32 3.23 100,00
P C O M  1.67 20.00 78,33 0.00 100.00
SNDT 4.35 13.04 78.26 4.35 100.00
MNPUR 0.00 5c88 94.12 0,00 100.00
NEHU 1.92 5.77 73.08 19.23 100.00
UTICAL 5.66 15.09 79.25 0.00 100.00
e m u  2.36 19.69 76.38 1.57 100.00
PAU 4.83 18.62 76.55 0.00 100.00
MLS 2.48 19.01 74.79 3.72 100.00
MDRAS 3.42 10.26 85.47 .85 100.00
TNAU 3.57 32.14 60.71 3.57 100.00
BHU 1.49 10.45 82.09 5.97 100.00
JDVPR 2.23 12.85 84.36 .56 100.00
GJRAT 0.00 9.09 90.91 0.00 100.00
LBSAS 7.69 7.69 76.92 7.69 100.00
NORSP 8.33 15.00 73.33 3.33 100.00

TOTAL 3.52 15.73 78.04 2.71 100.00

51 ACADEMIC STREAM

ARTS 4.01 15.19 74.50 3.72 100.00

see. 2.75 18.76 76.89 1.60 100.00
COM. 3.49 13.95 79.07 3.49 100.00
SC. 3.17 13.79 79.71 3.33 100.00

ENG 3.01 13.86 80.72 2.41 100.00

M E M 3.57 14.29 82.14 0.00 100.00
AGVET 4.83 18.84 73.91 2.42 100.00

NORSP 5.95 13.10 79.76 1.19 100.00

TOTAL 3.52 15.64 78.12 2./2 100.00



TABLE NO. 4a.
RESPONSE OF SAMPLE TEACVERS BEGARDINC IbUGT OF

TEACRING PROFESSION MIONC TEACHERS

VERY FAVOUP- INDIFF” UNFAVC- 
FAVOU" ABLE RENT URABLE 

COLLEGE RABLE

NORSF TOTAL

m  ACADEMIC STREAt'I

ARTS
SOC.
COM.
SC.
ENG
MEDI
AGVET
NORSP

15.94
18.01
18.02
15.04
12.75

14.15

21.31
21.18

50.92

54.32

50.20

53.16

43.52

53.66
51.64

37.65

22.08
18.59
21.66
21.01
23.49
20.49 
19.67 
34.12

8.37
6.20
6.68
7.39

17.45
6.34

4.51

4.71

2.69
2.88
3.44
3.39
2.68
5.37
2.87
2.35

100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00

TOTAL 16.42 >2.08 20.99 7.40 3.10 100.00

A. P.
ASSAM
BIHAR
CJRAT
HRYNA
H.P.
J & K
b:r n t k
KERAL
M.P.
MAiiAR
MANIP
MEGHA
NGLND
OR ISA
PNJAB
PuJSTN
SIKIM
TNADU
TRIPR
U.P.
WBNGL
ANISL
ARUNA
CGARE
DADRA
DELHI
GOA
LFvSHD
MZRAM
PMDCR
NORSP

TOTAL

16.25 50.89 23.04 6.61 3.21 100.00

22.22 55.56 16.67 3.70 1.85 100.00

34.59 44.48 11.34 4.07 5.52 100.00

12.84 61.93 18.35 3.21 3.67 100.00

9.17 51.38 26.61 10.09 2.75 100.00

23.19 47.34 21*26 6.28 1.93 100.00

10.00 34.17 37.50 15.00 3.33 100.00

11.60 55.31 20.74 7.65 4.69 100,00

15.42 61.19 14.93 4.98 3.48 100.00

17.79 43.48 31.23 4.35 3.16 100.00

16.15 53.05 20.35 8.28 2.17 100.00
0.00 0.00 0.00 0.00 0.00 0.00

14.29 42.86 28.57 10.71 3.57 100.00

33.33 33.33 33.33 0.00 0.00 100.00
27.64 41.46 19.51 8.13 3.25 100.00

14.73 56.66 18.13 7.65 2.83 100.00

15.38 41.35 26.92 13.46 2.88 100.00

0.00 0.00 0.00 0.00 0.00 0,00

13.19 54.59 19.31 10.23 2.68 100.00

0.00 62.50 33.33 4.17 0.00 100.00

18.98 53.88 18.78 6.33 2.04 100.00

11.49 53.38 27.03 6.08 2.03 100.00

17.14 57.14 20.00 2.86 2o86 100.00

0.00 0.00 0.00 0.00 0.00 0.00

29.63 40.74 14.81 14.81 0.00 100.00

0.00 0.00 0.00 0.00 0.00 0.00

15.29 50.00 21.49 6.61 6.61 100.00

18.57 45.71 28.57 4.29 2.86 100.00

0.00 0.00 ]00.00 0.00 0.00 100.00

0.00 0.00 0.00 0.00 0.00 0.00

11.21 56o90 22.41 6.90 2.59 100.00

13.51 54.05 21.62 5.41 5.41 100.00

16.42 52.08 21.00 7.40 3 .i0 100.00

Contd/ ...



BY UNIVERSITIES

CSKlsT 16,54 40.55 24.02 4.72 14,17 100.00
GHTI 14.B5 51.35 22.97 5.41 5.41 100.00
MS 24.21 40.00 29.47 4.21 2.ii iOO.OO
KURUK 4.08 53.06 24.49 10.20 8.16 100.OU
KSMR 16.67 41.67 36.11 5.56 0.00 100.00
KRNTK 10.61 44.13 33,52 9.50 2.23 100.00
CCHIN 9.80 53.92 24.51 11.76 0.00 100.00
RS 2.94 50.00 26.47 17.65 2.94 100.00
POONA 6.67 60.00 23.33 8.33 K 6 7  100.00
SNDT 15.07 53.42 19.18 9.59 2.74 100.00
m P U R  23.53 35.29 29.41 5.38 5.88 100.00
NEHU 9.43 43.40 30.19 15,09 1.89 100.00
UTICAL 12.50 53.57 28.57 3.57 1.79 100.00
Gm\j 13.74 54.20 25.95 4.58 1.53 100.00
PAU 17.01 62.59 13.61 6.12 .68 100.00
MLS 110.80 33.60 37.60 16.00 2.00 100.00
MDBAS 9.63 51.11 28.15 5.93 5.19 100.00
TNAU .12.12 57.58 30.30 0.00 0.00 100.00
EHU 6.06 66.67 21.21 4.55 1.52 100.00
JDVPR 10.71 47.96 27.55 10.20 3.57 100.00
GJRAT 0.00 63.64 36.36 0,00 0.00 100.00
LBSAS 19.05 52.38 4/76 9.52 14.29 100.00
NORSP 13.43 43.28 25.37 16.42 1.49 100.00

TOTAL 12.62 47.92 26.93 8.60 3.93 100.00

El ACADEMIC STREAM

ARTS 16.03 44.53 27.74 8.40 3.31 100.00

SOC. 15.74 50.43 23.62 7.23 2.98 100.00

COM. 12.22 48.89 21.11 14.44 3.33 100.00

SC. 9.99 47.69 27.27 8.35 6.71 100.00

ENG 10.67 51.12 25.28 10.67 2.25 100.00

MEDI 3.23 51.61 32.26 9.68 3.23 100.00

AGVET 11.68 44.86 34.11 8.41 .93 100.00

NORSP 11.11 50.00 27.78 8.89 2.22 100.00

TOTAL 12.63 47.92 26.91 8.61 3.93 100.00



TABLE NO. 4b
RESPONSE OF SAMPLE TEACT̂ ERS REGARDING IMAC i OF

TEACHING PROFESSION AMONG STUDENTS

VERY FAVOUR” INDIFF- UNFAVO« NORSP TOTAL
FAVOU'- ABLE P.ENT URABLE
FABLE

(COLLiiXIE)

CO" ED 
NORSP

TOTAL

BY i^CADEMIC STE.EA14 (COLLEGE)

7.75 43.73 30.38 7.03 11.11 100.00
7.83 38.17 34.13 9.21 10.65 100.00
3.73 40.30 36.57 9.70 9.70 100.00

7.73 39.11 33.58 8.87 10.71 100.00

ARTS 7.71 37.48 33.68 10.16 10.97 100.00
SOC. 7.62 38.27 33.23 8.88 11.99 100.00
COM. 9.94 37.47 35.40 8.90 8.28 100.00
SC. 6.54 41.22 34.11 8.50 9.53 100.00
ENG 8.11 38.51 35,14 9.46 8,78 100.00
MED I 8,87 36.95 26.11 5.42 22.66 100.00
AGVET 13.45 44.54 26.89 3.78 11.34 lOO.OC
NORSP 11.25 36.25 3^',75 7.50 6,25 100.00

TOTAL 7.81 39.09 33.44 8.80 10.85 100.00

BY ACADEMIC STREAM (UNTVSRSITI )

ARTS 6.32 37.63 38.16 6.32 11.58 100.00
SOC. 4.12 43.82 33.84 7.38 10.85 100.00
COM. 4.55 40.91 39.77 4.55 10.23 100.00
SC. 4.31 36.98 33.74 7.09 17.87 100.00
ENG 6.82 46.02 31.25 6.25 9.66 100.00
MEDI , 6.67 50.00 16.67 3.33 23.33 100.00
AGVET 4.25 48.11 29.25 7.08 11.32 100.00
NORSP 8.33 41.67 33.33 8.33 8.33 100.00
TOTAL 5.05 41.06 33.89 6.83 .13.17 100.00



BY STATE 

A.P.

(COLLEGE)

7.13 34.37 36.75 9,87 11.88 100.00
ASSAM 9.80 46.08 31,37 4.90 7.84 100.00
BIIIAR 18.86 30.84 20.96 9.28 20.06 100.00
GJRAT 6.51 39.53 32.56 7.91 13.49 100.00
HRYNA 5.66 50.00 21.70 8.49 14.15 100.00
H.P. 11.44 40.80 36,32 4.48 6.97 100.00
J & K 2.50 38.33 38,33 9.17 11.67 100.00
KRNTl^ 8.84 40.66 30,03 7.83 12.63 100.00
KERAL 8.04 45.73 28,14 8.04 10.05 100.00
M.P. 8,76 36.25 36.25 10.76 7.97 100c00
MAHAP. 6.94 3^.'56 39.58 8,75 9.17 i00.00
MANIP 0.00 0,00 0.00 0.00 0.00 0.00
MEGP.A 9.09 38.18 38.18 7.27 7.27 100.00
NGI.ND 0.00 33.33 66.67 0.00 0.00 100.00
OPvISA 3.36 21.01 58.32 4.20 12.61 100.00
PNJAB 5.11 46.02 36.65 4.26 7,95 100c00
RJSTN 7,22 34.02 39.18 7.22 12.37 100.00
SIKIM 0.00 0.00 OoOO 0,00 0.00 0.00
TNADU 8.20 44o59 27.80 8.20 11.22 100.00
TRIPR 0.00 40.00 40.00 8,00 12.00 100.00
U.P. 7.92 40.00 32.92 10.62 8.54 100.00
WBNGL 3.47 37.85 34.37 12.85 11.46 100,00
ANISL 26.47 38.24 8.82 5.88 20.59 100.00
ARUMA 0,00 0.00 0.00 0.00 0.00 0.00
C G A M 7.41 33.33 29.63 3.70 25.93 100.00
DADRA. 0.00 0.00 0.00 0.00 0.00 0.00
DELHI 5.39 34.02 38.17 11.62 10.79 100.00
GOA 1.45 46.38 40.58 11.59 0.00 100.00
LKSKD 0.00 0.00 0,00 100.00 0,00 100.00
MZRAM 0.00 0.00 0.00 0.00 0.00 0.00
Pt'IDCH 5.26 41.23 28 c 95 19.30 5.26 100.00
NORSP 8.11 32.43 45.05 5.41 8.1 1 100.00

TOTAL 7.81 39.10 33.44 8.80 10.85 100.00

BI UNIVER 

OSMN

(m i v e r s i t i )

4.45 33.20 33.20 3.64 25.51 100.00
GHTI 12.16 44.59 29.73 8.11 5.41 100.00
MS 5.26 36.84 36.84 12.63 8.42 100.00
KURUK 4.17 33.33 41.67 4.17 16.67 100.00
KSMR 5.71 51.43 28.57 2.86 11.43 100.00
KENTK 6.51 41.42 33.73 5.92 12.43 100.00
CCHIN 4.08 51,02 29.59 4,08 11.22 100.00
RS 2.94 26.47 44.12 11.76 14.71 100.00
POONA 8.33 20.00 41,67 13.33 16.67 100.00
SNDT 1.41 45.07 40.85 4.23 8.45 100.00
MNPUR 7.69 38.46 23.08 23,08 7.69 100.00
MEHL' 2.00 46.00 32.00 8.00 12.00 100.00
UTKAL 0.00 44.64 33.93 1.79 19.64 100.00
GNDU 6.20 51.16 28.68 4.65 9.30 100.00
PAU 3,50 58.04 30.77 2.80 4.90 100.00
MXS 3.61 33.73 38.96 8.84 14.86 100.00
MDRiVS 3.79 43.94 28.79 8,33 15.15 100.00
TNAU 9.C9 69.70 12.12 6.06 3.03 100.00

' PKU 8.56 35.82 40.30 7.46 7.46 100.00
JDVPR 5.91 37.63 33o87 10.22 12.37 100.00
GJRAT 0.00 36.36 34.55 9.09 0,00 100.00
LESAS 0.00 31.25 3Ic25 6.25 31.25 100.00
NORSP 7.58 42.42 33.33 7.58 9.0"^ 100.00

TOTAL 5.04 4i.07 33.86 ■ 6.87 13.10 100.00



TABLE NO. Ac
RESPONSE OF SAMPLE TEACHERS REGARDING IMAGE OF
TEACHING PROFESSION AMONG PARENTS OF STUDENTS

COLLEGE

VEPY
FAVOU
RABLE

FAVOUR- INDIFF- UNFAVO- 
ABLE ?EUT UP^ELE

NORSP TOTAL

BY ACADEMIC STREAM!

AKTS
SOG.
COM.
SC,
ENG
MEDI
AGVET
NORSP

TOTAL

10.03 4,6s 05 28.67 10.84 2.41 100.00
11.30 47.23 29.16 10.51 1.80 iOO.OO
8.70 40.89 34.82 12.55 3.04 100.00
8.15 48.10 28.56 12.10 3.09 100.00
8.16 41.50 31.29 17.01 2.04 100.00

15.61 44.39 30.73 6.34 2.93 100.00
12.60 53.25 26.83 4.47 2.85 100.00
11.76 51.76 21.18 10.59 4.71 100.00

9.88 47.30 29.18 11.04 2.59 100.00

BI-STATE

A.P.
ASSAM
BIHAR
GJRAT
HRYNA
H.P.
J & K
KRNTK
KERAL
M.P.
MAHAR
MANIP
MEGHA
NGLND
ORIS A
PNJAB
RJSTN
SIKIM
TKADU
TIRPP
U.P.
WBNGL
ANISL
ARUNA
CGAPJH
DADPJ^
DELHI
GOA
LKSHD
MZPj\M
PNDCF
KORSP

TOTAL

3.76 39.18 36.14 17.71 3.22 100.00
11.01 70.64 14.68 2.75 .92 100.00
28.49 42.15 19.19 6.40 3.78 100.00
7.73 41.36 3^>.55 13.18 3.18 100.00

11.93 47.71 24.77 12.84 2.75 100.00
14.,08 58o25 22.33 3.88 1.46 100.00
6,67 36.67 30.00 24.17 2.50 100.00
4.95 44.80 36.38 10.40 2.97 100.00
7.92 52.48 29.70 7.92 1.98 100.00
9.88 45.85 26.09 15.42 2.77 100.00
9.24 48.51 31.25 8.97 2.04 100.00
0.00 0.00 0.00 0.00 0.00 0.00

30.36 46 M 3 14.29 3.57 5.36 100.00
0.00 66.67 33.33 0.00 0.00 100.00
9.60 38.40 30.40 18.40 3.20 100.00
5.67 66.86 21.25 3.40 2.83 100.00

12.50 41.35 26.92 15.38 3.85 100.00
0.00 0.00 0.00 0.00 0.00 0.00
6.03 41.28 35.63 14.46 2.59 100.00
8.00 56.00 16.00 20.00 O.UO 100.00
16.90 49.49 21.79 9.57 2,2A 100.00
14.92 56.95 20.00 6.10 2.03 100.00
22.86 48.57 17.14 8.57 2.86 100.00
0.00 0.00 0.00 0.00 0.00 0.00

11.11 44.44 37.04 7.41 0.00 100.00
0.00 0.00 0.00 0,00 0.00 0.00
9.92 48.35 31.40 6.61 3.72 100.00
1.43 40.00 45.71 12.86 0.00 100.00

0.00 0.00 0.00 100.00 0.00 100.00
0,00 0.00 0.00 0.00 0.00 0.00
1.72 52.59 29.31 16.38 0,00 100.00
5.41 54.05 27.03 8.11 5.41 100.00

9.88 47.31 2S.18 il.04 2.59 iOO.OO



mOTSRsiTi:

BI.._i:;NIVERSigES

OSim 5.53 39.53 28.46 12.25 14.23 100.00
GHTl 12.16 51.35 28.38 4.05 4.05 100.00

MS 10.64 46.81 30.85 10.64 1.06 100.00
KURUK. 6.J.2 48.98 26.53 10.20 8.16 100.00

ESMR 13.89 41.67 33.33 8.33 2.78 100.00
KRNTK 12.85 59.78 21.23 2.79 3.35 100.00
CCHIN 1.96 68.63 18.63 9.80 .98 100.00
RS 5.88 32.35 32.35 20.59 8.82 100.00

POONA 8.20 50.82 22.95 11.48 6.56 100.00
SNDT 2.74 54.79 34.25 5.48 2.74 100.00

MNPUR 11.76 47.06 11.76 23.53 5.88 100.00
NEHU 9.26 42.59 35.19 9.26 3.70 100.00

UTilAL 8.93 55.36 26.79 8.93 0.00 100.00
GNDU 6.87 54.96 25.95 7.63 4.58 100.00
PAU 4.79 52.05 37.67 4.79 .68 100.00

MLS 3.19 39.04 34.66 18.33 4.78 100.00
l^RAS 3.73 51.49 29.85 9.70 5.22 100=00
TNAU 12.50 46.87 28.12 9.37 3.12 100.00

BHU 4.48 59.70 32.84 1.49 1.49 100.00
JDVPR 5.15 59.28 24.74 7.73 3.09 100.00
GJRAT 9.09 72.73 9.09 9.09 0.00 100.00
LBSAS 23.81 52.38 9.52 9.52 4.76 100.00

NORSP 13.64 63.64 13.64 9.09 0.00 100.00

TOTivL 6.93 50.96 27.96 9.51 4.64 100.00

-oj ACADEMIC STREx^̂

ARTS 8.59 49.24 27.53 10.61 4.04 100.00
SOC. 7.92 53.10 28.27 6.85 3.85 100.00
COM. 6.74 49.44 28.09 12.35 3.37 100.00

SC. 5.52 51.34 27.01 9.10 7.01 100.00
ENG 6.18 54.49 25.84 11.24 2.25 100.00

MEDI 6.45 61.29 25.81 3.23 3.23 100.00

AGVET 5.63 40.38 36.62 13.62 3.76 100.00

NORSP 10.00 60.00 20.00 7.78 2.22 100.00

TOTAL 6.94 50.94 27.98 9.51 4.64 100.00



TxiSLE NO. 4d

E.ESPONSH OF SAMPLE TSACHEHS REG.\RDIJJG IMAGE OF

TEACHING FRCFESSIOII AMONG MEMBERS OF THE CC^M^J^^ITY

VERY FAVOUK- IKDiFF"“ UNFi^'O- NOLS? TOTAL

FAVGU- ABLE AENT UR/.LLI

RiiELE
C0TJ,3GE

B Y  -tiC.:.DJ^nC S T R E 4 H

ARTE 5.10 35.28 42.73 12.26 4.64 100.00
soc. 6.72 37.14 40.46 11.27 4.41 100.00
COM. 3.6A 40.00 42.22 1 1.Ji 2.83 100.00
£C. 4.66 37.44 41 .03 11.63 5.22 100.00

EIIG 2.68 30.87 48.32 14.09 4.03 100.00
MEDI 11.7i 39.51 35.61 3.90 9.27 iOu.OO
.kGVET S.80 43.27 37.14 5.71 4.08 100.00
NORSP 10.59 30.59 48.24 5.88 4.71 100.00

TCT/y. 5.62 37.02 41.41 11.20 A.74 100.00

BY 3IL.TE

A . ? . 5.00 37.68 41.96 11.07 4.29 100.00

ASSAM 4.59 33.94 51.38 5.50 4.59 100.00
14.41 33.53 32.35 6.47 13.24 100.00

GJMT 4.95 39.82 39.37 10.41 5.43 100.00
KRYNA 3.67 42.20 35.78 11.93 6.42 100.00
K.P. 11.17 38.35 42.23 6.31 1.94 100.00
J&K 2.50 31.67 41.67 19.17 5.00 100.00
KRNTK 4.46 40.35 41.83 7.67 5.69 100.00
KEEAL 6.44 49.50 33.66 8.91 1.49 100.00
M.P. 2.36 31.10 48.82 13.78 3.94 100.00
I4/.HAS 5.03 34.78 44.97 11.55 3.67 100.00
MANIP 0.00 0.00 0.00 0.00 0.00 0.00
MEGrA 1.79 23.57 46.43 19.64 3.57 100.00
NGLND 0.00 33.33 66.67 0.00 U.OO 100.00
ORISA 5.60 25.60 51.20 12.80 4.80 100.00
PKJAB 1.14 37.78 47.16 11.36 2.56 ' 100.00
RJSTN 8.74 27.18 43.69 14.56 5.83 100.GO
SIKIM 0.00 o.uo O.OG 0.00 0.00 0.00
TKADU 5.65 43.35 33.78 12.63 4.59 100.00
TRIPR 4.00 32.00 52.00 12.00 0.00 100.00
U.F. 8.35 31.57 43.38 12.22 4.48 100.00
WSNGL 4.41 30.51 51.53 9.15 4.41 100.00
xVNISL 2.86 45.71 31.43 11.43 8.57 100.ou
ARUKA 0.00 0.00 0.00 0.00 0.00 0.00

3.70 29.63 48.15 14.81 3.70 100.00
BADJA 0.00 0.00 0.00 0.00 0.00 0.00
DELHI 3.72 35.95 39.67 14.05 6.61 100.00
GOA 1.43 35.71 47.14 14.29 1.43 100.00
LKSHD 0.00 0.00 0.00 100.00 O.OG 100.00
MZMM O.OC 0.00 0.00 0.00 0.00 0.00
PMDCI. 5.13 44.44 35.90 11.11 3.42 100.00
N0R3P 8.33 33.33 47.22 8.33 2.78 100.00

TOTAL 5.62 37.03 41.41 11.20 4.74 100.00

Gontd/...



U N I \ E RSITY

BY- UNI YERSITIES

OSMK
GHTI
MS

w m v:
Ksm

CCHIH
E.S
FOOK'A
Sl'DT

MNPUR
Ll EV

IJTKAL

GNDIJ

FIW

MLS
MDBAS

TJMiiU
EilU
JDVPR
CJR .̂T

LESAS
l^ORSP

3.54 
5.41 
3.16 
0.00 
u .00 
5.03
1.96 
C . 00
6.56 
2.74 
5.88 
0.00 
0.00 
3.82
2.05 
3.60
2.96
5.06
8.96 
4.64 
0.00 
0.00
5.57

TOTAL 3.55

;.C..DT̂ riIC STREAM

32.6}^ 3 .19 5.12 2;_ .47 100.00

48.65 36.49 5.41 4.05 100.00

29.47 50.53 14.74 2.11 luo.oc
20.41 63.27 12.24 4.U8 100.00
13.89 A7.22 36.11 2.7B 100.00
36.07 4 9.16 5.59 3.35 luo.Ou

50.00 3^.24 2.94 6. b 6 lou.ou
25.41 47.06 n . 6 5 5.38 100.00

29.51 45.90 16.3^ i.64 100 .liO
36.99 56.16 1.37 2.74 100.00

47.06 11.76 2S.41 5.88 100.00
40.74 4t's ,44 C .26 5.56 100.00
35.71 55.35 7.14 1.79 100.00
32.82 49.62 6.87 6.87 100.00
51.37 33.73 6.16 .68 100.00
30.BO 48.40 12.40 4.80 100.00
40.74 45.93 5.19 5.19 100.00
45.45 35.39 9.09 O.OC 100.00
17.91 53.73 16.42 2.99 100.00
36.60 43.81 10.82 4.12 100.00
0.00 63.64 36.36 0.00 100.00

28.57 61.90 O.OC 9.52 100.00
34.33 44.7’̂ 13.43 1.49 100.00

35.58 45.77 9.26 5.84 100.00

ARTS 3.80 28.3 0 52.15 10.13 5.82 100.00
30G. 4.04 41.06 43.83 7.87 ■ 3,19 lOU.OO

COM. 2.22 24.44 54.44 14.44 4.44 100.00

sc. 2.84 35.67 42.39 8.66 10.45 100.00

ENG 4.47 38.55 44.11^ 9.50 3.35 100.00
MEDI 3.23 35.48 51.61 6.45 3.23 100.00

AG VET 3.76 38.50 46.01 9.86 1.80 100.00

KORS? 3.37 38.20 46.07 10.11 2.25 100.00

TOTAL 3.51 35.61 45.81 9.22 5.85 100.00



TABLE NO. 4e.
BESFONSE OF S/iMPLE TEACHERS REG/iRDING IMA.,E OF

TEACHING PxROFESSIOK /lÎ OrJG ADMINISTRATORS

VERY FAVOUR- IHDIFF” UNFAVO NOKSF TO'̂ ’AL
FAVOU- ABLE K.Ê TT URABLE

C O L L E G E Si^LE

B Y  STi.TB

A.P. 1.97 30.35 37.39 25.40 4.29 100.00

ASS/iM .92 11.01 47.71 39.45 .92 100.00

EIIiikR 7.04 19.94 36.95 26.39 9.68 100.00
GJRAT 3.15 21.36 45.45 24.09 5.91 100.00

HRYWA 1.85 14.81 40.74 38.89 3.70 100.00
H.F. 1.93 12.08 44.44 38.65 2.90 100.00

J&K 0.00 15.00 38.33 43.33 3.33 100.00
KRNTK 2.48 28.71 37.87 25.74 5.20 100.00

KHRAL 1.99 24.38 41.79 30.85 1.00 100.00

M.P. 2.35 16.86 34.51 41.57 4.71 100.00

MAliAR 2.31 20.49 42.33 31.21 3.66 100.00

Miii'a.p 0.00 O.OC 0.00 0.00 0.00 0.00

MEGliA, 0.00 8.93 43.21 39.29 3.57 100.00
IvJGLi'JD 0.00 33.33 66.67 0.00 0.00 100.00

CRISA 0.00 15.20 30.40 50.40 4.00 100.00
PIjJAE 1.42 11,61 44.48 39.66 2.83 100.00

RJSTM 3.88 12.62 44.66 34.95 3.88 100.00

SIKIM 0.00 0.00 O.CO 0.00 0.00 0.00

TI^ADU 3.35 30.05 37.89 24.88 3.83 100.00
TRIPR 0.00 8.00 52.00 40.00 .00 100.00
U.P. 2.24 18.74 37.27 37.68 4.07 100.00
WBNGI. 2.03 15.54 41.22 36.49 4.73 100.00
ANISL 5.71 20.00 34.29 31.43 8.57 100.00
ARUNA 0.00 0.00 0.00 C.OO 0.00 O.OC

CGiiRH 0.00 25.93 33.33 37.04 3.70 100.00
DADRA 0.00 0.00 0.00 0.00 ■ 0.00 0.00

DELHI .41 12.45 45.23 36.51 5.39 100.00

GOA 2.86 15.71 48.57 32.86 0.00 100.00
LKSIID 0.00 0.00 100.00 0.00 0.00 100.00
MZR/tM 0.00 0.00 0.00 0.00 0.00 0.00

FKDCK 1.71 26.50 39.32 31.62 .85 100.00

NORSP 3.11 24.32 35.14 29.73 2.70 100.00

TOTAL 2.50 21.41 39.99 31.94 4.15 100.00

BY ..CL*D21vrrC STREl^M

ARTS 2.01 20.67 42.19 31.00 4.13 100.00

see. 2.45 20.53 38.47 34.37 4.18 100.00

COM. 4.05 21.66 33.40 37.65 3.24 100.00

sc. 2.33 22.46 40.41 30.70 4.10 100.00

ENG 0.00 15.44 42.95 38.26 3.36 100.00

MEDI 5.37 30.24 39.51 18.05 6.M3 100.00

AG VET 4.08 17.96 42.04 31.43 4.49 100.00

NORSP 1.18 24.71 37.65 31.76 4.71 100.00

TOTAL 2.50 21.42 39.93 31.95 4.15 100.00

Contd/...



B Y  UNIVi:;SITI.5S

OSMK 1.18
GilTI 1.35
Mi; 1.05
KURUK 0.00
KSMR G .00
KRNTK 1.69
CGIIIK 0,00
RK 0.00
FOOK^ 0.00
SNDT 2.78
MNPUR 6.25
m m  0.00
UTKi\L 1.79
GlJR] - 1.53
FAU .68
MLS .40
MBRAS .75
TNAU 0.00
BKU 1.49
JDVPR 0.00
GJF.AT 0.00
LESAS 0.00
NORSP. 1.49

TOTAL . .89

BY ..C>.DSr-n;C -STR'^An

UNI Y.1RS1TY

15.75 : 7.01 28.35 1 .72 100.00

13,51 41.89 39»19 4.05 100.00
27.37 44.21 23.16 4.21 lOi^.OO
2.04 40.82 53.06 4.08 100.00

2,78 41,67 55.56 u.uO iOU.JO

19.66 39.33 35.39 3.93 100.00

1^^.85 54.46 26.73 3.96 100.00
8.82 32.35 52.94 5.88 100.00

13.11 40.98 42.62 3.28 100.00

23,61 45.83 25.00 2.78 100.00

6.25 31,25 50.00 6.,25 100,00

5.66 39.62 49.06 5.66 100.00

1.79 44.64 48.21 3e57 100.00
13.74 39.63 40.46 4.58 100.00

16,33 48,30 34.01 .68 100.00

15.60 35.60 44.40 4.00 100.00

14.93 50.00 29.85 4.48 100.00

36.36 51.52 12.12 0.00 100.00

13.43 47.76 35,82 1.49 100.00
11.28 51.28 31.28 6.15 100.00

0.00 27.27 72.73 0.00 100.00

23.81 23.81 42,86 9.52 100.00
17.91 34.33 44 c 78 1.49 100 ..00

15.08 42.44 36.16 5 .43 100.00

AETG .25 16.50 43.15 35.28 4.82 100.00

soc. 1.49 18.12 A ' .64 33.90 ' .84 , 100.00

COM. 0.00 11.11 52.22 32.22 4.44 100.00

sc. 1.05 11.99 39.28 38.98 8.70 100.00

ENG .56 16.20 46.37 31.28 5.59 IOC/. 00

MEEI. 0.00 19.35 A 5 ,1,6 32.26 •2 'I 100.00
AG VET .47 14.55 45.54 38.03 1.41 100.00

MORSF 2.22 16.67 36.6? 41.11 3.33 100,00

TOTAI. .89 15.05 42.48 36.15 5.44 100.00



TABLE NO. 4f
F^SPONSE OF Si'il̂PLS TEACi 2RS BEGMiDING IMG.: OF

TEACHING PROFESSION MONG PCLITICIANC

C OLLiiiGi VERY

FAVOU-

RiiELC

'AVOUR-

i-.ELE

II’DI7F^
RENT

UHF.riVO-
UKAJiLE

NGRC? TOTAL

BY ST-.TE

A . F .
ASSilM
£IHAR
GJRc\T
KRYNA
E.P-.
J&K
KEMTK
KEPvAL
M.P,
MAiiAR
MANIP
KEGIIA
NGLND
orasA
PNJAE
PJSTN
SIKIM
TNADU
TRIPR
U.P.
VSNGL
ANISL
ARUNA
GGARH
DADRA
DELHI
GOA
LKSB.D
MZP.AM
PKDCH
NORSP

TCTAL

1.61 11.61 40.71 42.50 3.57 100.00

.92 9.17 36.70 51.38 1.83 100.00

5.23 17.15 31.98 34.01 11.63 100.00

3.17 8.14 33.94 49.77 4.98 100.00

.53 5.56 40.74 47.22 5.56 100.00

1.46 10.68 41.75 44.17 1.94 100.00

0.00 10.83 35.83 49.17 4.17 100.00

.50 8.17 38.61 47.28 5.45 100.00

1.49 9.95 47.26 39.30 1.99 100.00

1.18 8.27 33.46 51.97 5.12 100.00

1.09 8.88 40.57 46.45 3.01 100.00
0.00 0.00 0.00 0.00 0.00 0.00
O.GO 5.36 41.07 50.00 3.57 100.00
0.00 33.33 66.67 0.00 0.00 100.00
0.00 7.20 42.40 44.80 5.60 100.00

.28 5.97 42.61 48.86 2.27 100.00
1.94 12.62 40.78 39.81 4.85 100.00
O.CO 0.00 0.00 0.00 0,00 0.00
1.24 16.08 39.81 38.76 4.11 100.00
4.00 12.00 36 00 48.00 0 00 100.00

.61 13.47 37.14 44.49 4.29 100.00
3.04 20.27 42.23 27.70 6.76 100.ou
2.86 25.71 22.86 40.00 8.57 100.00
0.00 0.00 0.00 0.00 0.00 0.00
0.00 11.1] 51.85 33.33 3.70 100.00
0.00 0,00 0.00 0.00 0.00 0.00

.83 10.00 43.33 38.75 7.08 100.00
1.43 5.71 41.43 51.43 0.00 100.00
G.OO 0.00 100.00 0.00 0.00 100.00
O.CO 0.00 0.00 0.00 0.00 0.00

.86 19.83 30.17 46.55 2.59 100.00
5.41 2.70 45.95 40.54 5.41 100.00

1.45 11.78 39.32 42.98 4.47 100.00

-BY ..Cf^DSiliajSIRE/^ri

ARTS 1.49 11.63 39.54 42.75 4.58 100.00
soc. 1.66 13.58 36.92 43.64 4.19 100.00
COM. 1.83 10.75 39.15 44.83 3.45 100.00
sc. 1.06 11.05 39.79 43.69 4.41 100.00

.67 10.07 34.90 50.34 4.03 100.00
MEDI 1.95 9.76 49.27 28.78 10.24 100.00
AG VET 2.44 11,79 41.46 40.65 3.66 100.00
NCRSP 1.19 16.67 40.48 38.10 3.57 100.00

TOTAL 1.45 11,79 39.31 42.98 4.48 100.00



BY SEX

MALE 1.47 10.80 3 .08 45.57 .08 100.00

FMiiLE 1.31 15.00 43.19 34.76 5.74 iOO.OO

NOESF 2.67 12.00 42.67 37.33 5.33 100.00

TOTAL 1.45 11.78 39.32 42.98 4.47 100.00
UNI^RSITY

BY  ̂SEX

MALE 1.15 6.74 39.92 ^6.20 5.99 100.00

FMALE .81 11.62 49.73 30.27 7.57 100.00

KORSP O.OU 5.56 41.67 38.89 13.89 100.00

TOTAL 1.07 7.56 41.64 43.32 6.40 100.00

BY m i V.ZRS1T12S

osm 2.77 8.30 33.20 36.76 18.97 100.00

GHTI 1.35 4.05 31.08 58.11 5.41 100.00

MS 0.00 8.33 39.58 46.87 5.21 100.00

KURUK 2.04 2.04 20.41 71.43 4.08 100.00

Y.sm 0.00 2.86 22.86 71.43 2.86 100.00

KRKTK .55 4.47 40.22 51.40 3.35 100.00

CCHIN 0.00 5.88 51.96 38.24 3.92 100.00

RS 0.00 0.00 29.41 64.71 5.88 100.00

POCNA 0.00 8.20 36.07 52.46 3.28 100.00

3NDT o.uo 4.11 52.05 36.99 6.85 100.00

MNPUR 5.88 0.00 41.1^3 47.06 5.88 lOU.OO

HEilU 0.00 1.S5 44 .44 48.15 5.56 100.00

uti<:a l 1.79 7.14 42.86 46.43 1.79 100.00

g n d u .75 7.53 4^.75 45.80 " .05 100.00

PAU 0.00 10.88 51.02 36.73 1.36 100.00

MLS .80 5.58 41.04 47.41 5.18 100.00

MDRAS 0.00 10.37 5C.37 32.59 6.67 100.00

TNAU 0.00 9.09 75.76 15.15 0.00 100.00

BHU 0.00 4.48 44.78 46.27 4.48 100.00

JDVPR 3.57 1G.33 44.39 27.04 8.67 100.00

GJRAT O.OU 0.00 18.18 81.82 0.00 100.00

LLSAS 0.00 0.00 47.62 42.86 9.52 100.00

NORSP 1.49 13.43 34.33 46.27 4.48 100.00

TOTAL 1.07 7.56 41.64 43.32 6.40 100.00

BY ..c:..IX]! n c d TR-'Im-

ARTS .25 6.08 39.24 47.34 7.09 100.00

soc. 1.71 10.02 45.84 38.59 3.84 100.00

COM. 0.00 2.22 48.89 45.56 3.33 100.00

SC. 1.04 6.70 36.01 46.73 9.52 100,00

ENG 2.23 15.64 40.78 35.20 6.15 100.00

I-4EDI 0.00 6.45 54.34 32.26 6.45 100.00

AGVET .47 4.57 52.34 39,72 2.80 100.00

NORSP 2.22 4.44 37.78 50.00 5.56 100.00

TOTAL 1.07 7.57 41.58 43.27 6.40 100.00



-TABLE NO. 5

RESPONSE OF SAMPLE TEACEERS RSGARDIIiG CHANGES IN THE

STATUS OF TEACHERS OVER LAST THREE DECADES

c o l l -i:g e DECLIN IMPROVED REM^.INED NORSP TOTAL
ED THE SiiKE

BY n:c

iV. .- 63.C4 23.45 13.45 .06 100.00
Su.:. 67.74 18.40 13.71 .15 100.00
COM. 69.96 15.23 14.40 .41 100.00
SC. 66.70 18.65 14.49 .15 100.00
ENG 76.39 12,50 11.11 0.00 100.00
MEDX 64.97 13,20 17.77 4.06 100.00

x\CV2T 77.27 10.74 11.98 0.00 100.00
WOf. SI 68.24 16.47 15.29 0.00 100.00

TOTAL 66.73 19.00 13.96 .26 100.00

B Y . , G X ^

A . F . 66.06 21.60 12.34 0.00 100.00
AHij/iM 79.82 4.59 15.60 0.00 100.00

BIH/iR 55.59 28.40 12.69 3.32 100.00
GJEAT 72.22 15.74 12.04 0.00 100.00

IIRYNA 64.15 16,98 17.92 .94 100.00
E.P. 73.40 14.78 li.82 O.OU 100.00

J&K 82.50 11.67 5.83 0.00 100.00

KFJ'.TTIC 75.00 13.64 11.11 .25 100.00

ICERAL 74.75 11.11 14.14 0.00 100.00
M.P. 73.77 18.03 8.20 0.00 100.00

MAHAR 69.05 16.23 14.72 0.00 100.00
MANIP 0.00 0.00 0.00 0.00 0.00
MEGHi\ 60.00 18.18 21.82 0.00 100.00
WGLND 100.00 O.OG 0.00 0.00 100.00

ORIS A 77.42 8.87 13.71 0.00 100.00
PNJAE 70.89 14.41 14.12 .58 100.00
lUSTN 75.76 14.14 10.10 0.00 100.00
SIKIM 0.00 0.00 0.00 0.00 0.00
TNiiBU 61.21 21.93 16.86 0.00 100.00
TRIPR 76.00 20.00 • 4.00 0.00 100.00
U.P. 58.80 27.74 13.46 0.00 100.00
WBNGL 51.56 31.49 16.61 .35 100.00

ANISL 57.14 28.57 14.29 0.00 100.00

ARUNA 0.00 0.00 O.OC 0.00 0.00
CGAEH 77.78 11.11 11.11 0.00 100.00
DADR/. 0.00 0.00 0.00 0.00 0.00
DELHI 73.00 13.50 13.50 0.00 100.00
GOA 78-57 7.14 14.29 0.00 100.00

LKSKD 100.00 G.OO 0.00 0.00 100.00

MZR/iM 0.00 0.00 0.00 0.00 0.00

PNDCe 51.28 20.51 28.21 o.eo 100.00

NORSP 72.22 19.44 8.33 0.00 100.00

TOTAL 66.77 19.00 13.98 .26 100.00



uuiviRsiTiss

C G M  
GHTI 
MS
rURUK 
KSMR 
KIINTK 
CGEIN
RS
FOONA 
SMCT 
MflPUR 
NEHU 
U W i L  
GMBU 
PAU 
MLS 
MDRAS 
TKAU 
BRU 
JDVPR 
GJRAT 
LESAS 
NORSF

TOTAL

BY -C.-DJiJC SIREi^N

UI'II W S I T Y

73.73 5.22 12,90 4.15 100.00

78.38 8.11 12.16 1.35 100.00
72.63 13.68 . 13.60 0.00 100.00

85.42 6.25 3,33 O.CO 100.00
88.24 2.54 ‘ t3.8 2 O.GO 100.00
69.10 7.C7 23.03 0.00 100.00

83.33 4.90 11.76 0 1 ou 100.00

91.18 2.94 5.38 0.00 100.00

71.67 6.67 21.67 O.OG iOO.OO

71.83 8.45 19,72 0.00 100.00

81.25 12.50 6.25 0.00 1O O . 00
62.26 11.32 22.64 3.77 100.00

76.36 9.09 14.55 0.00 100.00
70.77 12.31 16.92 O.OG 100.00
82.01 9.35 8.63 O.CO loo.oo
89.47 4.86 4.45 1.21 iOO.OO

72.73 10.61 16.67 0.00 100.00
42.42 39.39 18.18 0.00 100.00
84.62 7.69 7.69 0.00 100.00
67.19 18.75 13.5^ .52 100.00
81.82 9.09 9.09 0.00 100.00
31.58 63.16 • z 6 0.00 100.00
75.00 12.50 12.50 0.00 100.00

75.54 10.44 13.24 .77 100.00

ARTS 68.24 14.96 16.54 .26 100.00
see. 72.67 13.23 13.88 .22 100.00
COM. 82.35 3.53 12.94 1.18 100.00
sc. 77.45 8.09 12.91 1.56 100.00
EHG 78.95 8.77 -11.11 1.17 iOO.OO
^^EDI 67.74 16.13 16.13 0.00 100.00
AGVET 85.10 5.77 8.65 .48 100.00
NORSP 75.86 11.49 12.64 0.00 100.00

TOTzlL 75.57 10.40 13.26 .77 100.00

WOMEN/CO-ED

WOMEN 57.26 26.70 15.94 .10 100.00
CO-ED 6 9 , 2 3 1 7 , 0 8 ' 12.57 ■ 0 .'12 100.00
NORSP 51.49 35.07 13.43 0.00 100.00

TOTAL 66.92 19.02 13.95 .11 100.00



TiiliLE NO. 6a

RESPONSE OF SAMPLf: TEACrSRS REGARDING QUALITIES TC BE 

CONSIDEIIED FOR SVALUx:.T;.nG T m  VIGRF. 0?. GOOD TEACHER 

-  GOOD ACAD EMIC Ri:C(;RD aKD i;EGEARC!i WORR

COLLEGE 1 2 • 3 4 5 TOTAL

ARTS 30.84 16.53 16.97 16.16 10.71 8.79 100.00

s o c . 34.27 19.77 16.Al 14.43 8.55 6.56 100.00
COM. 34.96 19.70 ls.89 15.68 8.47 5.30 100.00
s c . 32.77 17.80 16.98 16.66 9.93 5.86 100.00

ENG 32.86 17.14 14.29 18.57 12.14 5.00 100.00
w m . 25.28 19.10 17.42 10.54 9.55 10.11 100.00
AGVFT 50.21 17.1? 13.30 11.16 3.43 4.72 100.00

NORSP 37.50 11.25 16.25 21.25 7.50 6.25 100.00

TOTx\L 33.28 17.95 16.56 15.89 9.47 6.85 100.00

BY , ' t A T E

A.F. 28.76 16.41 17.95 17.95 11.78 7.14 100.00
ASSAM 24.76 15.24 26.67 15.24 11.43 6.67 100.00
BIHAR 27.91 17.61 19.60 13.94 6.64 9.30 100.00
GJR/iT 43.27 14.90 17.31 13.46 5.77 5.29 100.00
liRYNi' 36.36 19.19 12.12 18.18 5.05 9.09 100.00
H.P. 42.27 13.40 15.46 16.49 5.67 6.70 100.00
J&li 37.72 10.67 8.77 7.89 18.42 10.53 iOO.OO

KRNTK 34.38 19.69 14.44 14.44 9.71 7.35 100.00
KERAL 20.65 20.65 17.39 21.20 14.13 5.98 100.00
M.F. 28.10 21.07 16.12 11.57 13.64 9.50 100.00
M A M R 35.52 20.40 14.22 15.52 8.48 5.46 100.00
MiVWIP 0.00 0.00 0.00 0.00 0.00 0.00 0.00
KEGI!A 11.32 16.98 11.32 26.42 20.75 33.21 100.00
NGLND 0.00 0.00 100.00 0.00 0.00 0.00 100.00
ORIS A 23.73 17.80 22.88 18.64 12.71 4.24 100.00
PNJAE 37.31 16.25 15.31 13.44 8.44 8.75 100.00
RJSTN 25.81 19.35 13.98 21.51 10.75 8.60 100.00
SIKIM 0.00 0.00 0.00 0.00 0.00 0.00 0.00
THiUjU 31.73 18.57 16.06 16.57 9.64 7.43 100.00
TRIPR 24.00 12.00 12.00 24.00 20.00 8.00 100.00
U.P. 46.47 16.27 13.70 11.56 7.92 4.07 100.00
WBMGL 27.88 18.96 25.65 14.50 6.32 6.69 100.00
ANISL 48.48 21.21 18.18 6.06 3.03 3.03 100.00
A R U M 0.00 0.00 0.00 0.00 0.00 0.00 0.00
CGARII 27.78 50.00 5.56 11.11 5.56 0.00 100.00
DADRA 0.00 0.00 0.00 0.00 0.00 • 0.00 0.00
DELHI 37.56 18.55 19.46 11.76 8.60 4.07 100.. 00
GOA 22.06 13.24 16.18 27.94 S.82 11.76 100.00
LKSKD 0.00 0.00 0.00 0.00 100.00 0.00 100.00
MZRMi 0.00 0.00 0.00 0.00 0.00 0.00 0.00
PI^CK 22.73 12.73 19.09 31.82 10.91 2.73 100.00
NORSP 55.56 13.89 11.11 3.33 2.78 8.33 100.00

TOTAL 33.28 17.97 ±6.55 15.89 9.47 6.35 IOC.00

Ccritd/. . .



WOMEN 29.94 17.01 ie.7B 17.06 10.19 6.22

CO'-ED 33.81 17.77 16.06 15.03 9.50 7.03

NOk SP 39.85 19.55 19.55 11.28 4.51 5.26

TOTAL 33.33 17.82 J6.57 15.92 9.50 6.86

Blixiyr^ipvr,^

GOVT 32.16 17.55 17.84 17.43 8.o0 6.21

PVT-A 33.63 18.52 15.70 15.2c 5.79 7.08

PVT-U 21.A3 17.14 19.52 19.52 11.90 10.48

STATU 44.SI 15.47 14.34 11.32 0.68 5.23

«ORSP 34.03 15.28 21.53 15.28 7.64 6.25

TOTAL 33.28 17.97 16.55 15.89 9.47 6.35
UNIVERSITY

BY UNI VSRSITIES
OSMÎ ^ 39.50 26.50 16.50 9.00 4.50 4.00

GHTI 44.29 22.86 18.57 10.00 2.86 1.43

MS 47.73 11.36 19.32 7.95 11.36 2.27

liURUK 50.00 21.74 15.22 8.70 4.35 0.00

KSMR 41.18 11.76 26.47 8.82 , 5.88 5.88
iCRNTK 56.14 18.13 14.62 6.43 1.17 3.51
CCHIK 44.21 ,20.00 16.84 13.68 3.16 2.11
m 45.45 21.21 15.15 12.12 6.06 0.00
POONA 40.35 21.05 17.54 15.79 5.26 0.00

SKDT 19.70 16.67 22.73 25.76 10.61 4.55
MNPUK 73.33 6.67 0.00 6.67 6.67 6.67
MEKU 32.69 17.31 17.31 15.38 9.62 7.69
uTR/lL 50.00 17.86 10.71 14.29 7.14 0.00
GuDU 56.25 15.62 12.30 10.16 3.12 2.34

PAU 60.43 7.91 10.07 12.95 5.04 3.6u
MLS 46.67 11.25 16.25 14.58 5.83 5.42
MDRAS 58.91 14.73 8.53 7.75 6.20 3.88
TNAU 39.39 9.09 15.15 L2.12 15.15 9.09
BKU 62.90 14.52 12.90 4.84 3.23 1.61
JDVPR 41.34 19.55 19.55 12.29 6.15 1.12
GJRAT 27.27 9.09 63.64 0.00 0.00 0.00

LBSAS 50.00 12.50 6.25 25.00 0.00 6.25
NORSP 43.08 12.31 12.31 18.46 10.77 3.08

TOTAL 47.51 16.52 15.57 11.64 5.54 3.22

BY ..a.JXiiilC SlREiVM

ARTS 44.78 17.31 15.66 12.64 6.04 3.57
soc. 43.92 15.09 17.57 12.16 6.53 4.73
COM, 50.00 13.95 13.95 12.79 3.14 1.16
SC. 49.17 20.63 14.19 . 1C. 07 3.63 2.31
ENG 48.15 13.58 16.67 13.58 7.41 .62
MEDI 44.83 17.24 6.90 13.79 10.34 6.90
AGVET 52.17 10.63 16.43 10.14 5.80 4.83
NORSP 52.94 12.^4 15.29 14.12 2.35 2.35

TOTAL 47.55 16.49 15.58 11.65 5.50 3.23

100.00 
100.00 

100.00

100.00

100.00
100.00
100.00
100.00
100.00

100.00

100.00
100.00
100.00
100.00

100.00

10 0 .00
100.00
100.00
100.00

100.00

100.00
100.00

100.00
100.00

100.00
100.00
100.00
100.00
100.00
100.00

100.00

100.00
100.00

100.00

100.00
100.00

100.00

100.00
100.00
100.00

100.00
100.00

100.00



Tx\ELE NO. 6b
RESPONSE OF SAMPLE TEAC'IERS REGATiDING QUALITIES TO BE
CONSIDERED FOR EVALUATING THE WORK OF A GOOD TEACHER

- WIDE READING AND CRITICAL JUDGEMENT

1 2 3 4 5 6 TOTAL
C O L L E G E

•BY--SIZE

SIZEl 7.73 17.17 20.60 16.31 17.17 21.03 100.00

SIZE2 7.12 17.04 16.99 18.48 19.72 20.65 100.00

SIZS3 8.69 16.63 18.21 ' 18.82 20.84 16.81 100.00

SIZE4 11.85 19.63 17.13 19.63 16.57 15.19 100.00

NORSP 8.13 15.79 22.49 21.53 13.88 18.18 100.00

TOTAL 8.70 17.32 17.85 18.86 19.26 18.02 100.00

B Y  GO'v^./PVT,

GOVT 8.06 16.30 17.72 18.83 19.42 19.66 100.00

PVT-A 8.92 17.66 18.12 18.74 19.26 17.31 100.00

PVT-U 8.13 17.70 15.79 21.53 20.57 16.27 100.00

STATU 9.02 18.43 18.04 18.43 17.25 18.82 100.00

NORSP 11.19 16.88 15.38 18.88 18.83 16.78 100.00

TOTAI. 8.70 17.32 17.85 18.36 19.26 18.02 100.00

B Y  m W / C O - S D

WOMEN 9.88 14.25 15.15 17.96 1^.30 23.46 100.00

CO-ED 8.38 17.79 18o36 19.11 19.19 17.17 100.00

NORSP 14.2S 23.02 17.46 18.25 17.46 9.52 100.00

TOTAL 8.75 17.35 17.84 18.91 19.17 17.98 100.00

B Y  S T A T E

A.P. 7.97 13.94 18.53 17.93 21.71 19.92 100.00
ASSAi'l 11.88 14.85 16.83 15.84 14.85 25.74 100.00
EIHM. 5.14 14.38 13.01 20.21 29.11 18.15 100.00

g j r a t 5.37 16.10 18.54 21.95 17.07 20.98 100.00

HRYNA 8.16 14.29 22.45 16.33 25.51 13.27 100.00

U.P. 5.61 17.86 11.22 18.37 22.96 23.98 100.00

J&K 7.48 20.56 16.82 17.76 20.56 16.82 100.00

KRNTK 8.65 18.11 17.84 19.73 18.38 17.30 100.00
¥1ERAL 10.44 19.78 21.98 19.78 13.74 14.29 100.00

M.P. 11.20 9.96 14.52 14.94 23.65 25.73 100.00

M/kKAR 6.15 18.01 19.33 18.45 21.67 16.40 100.00
MAivIP 0.00 0.00 0.00 0.00 0.00 0.00 0.00
m e g m 9.43 7.55 18.87 11.32 18.87 33.96 100.00

w g l n d 50.00 0.00 0.00 50.00 0.00 0.00 100.00
ORIS A 10.26 10.26 19.66 13.68 23.08 23.08 100.00

PNJiiE- S.75 16.25 16.25 26.87 18.12 13.75 100.00
RJSTN 8.05 19.54 21.84 14.94 20.69 14.94 100.00
SIKIM 0.00 0.00 0.00 0.00 0.00 0.00 0.00

TNADU 8.05 17.85 19.09 18.47 18.27 18.27 100.00
TRIPR 0.00 12.50 33.33 20.83 20.83 12.50 100.00

Contd/...



U.P. 1G.96
VJBNGL 12.03
ANISL 3.33
ARUNA 0.00
CGARH 5.56
DADRA 0.00
DELHI 17.79
GOA 11.94

OoOO
PNDCE 9.17
NORS? 11.76
TOTAL 8.70

hOC,
COM.
SC.
ENG 
MEDI 
AGV£_

NORCP 
t o t a l  
UxJI VARSITY 
BY. J1NI VEKSITIES
OSMN
GET I 
MS
k u r u b:
KSMR
KRriK
ccniK
RS
POONA
SNDT
MNPUR
KEHU
UTKAL
GNDU
PAU
MLS
MDkAvS
TNAU
PHU
JDVPR
GJRiiT
LlrSAS
NORSP
TOTAL

12.44 
2C .00
S. 99 

15.22 
21.21 
17.28 
12.37 
9.09 

19.30 
16.67 
7.14 

21.15 
23.64
15.45 
5.00

13.85
7.20

12.12
16.39
11.60
10.00

0.00
6.45

13.18

19.74
19.55
36.67

0.00
5.56
0.00

27.40 
14.93
o.co
0.00

19.27
29.41 
17.32

30.35
34.29 
42.70 
32,61 
27.27
32.10 
27*84
30.30
42.11 
16.67
42.86 
32.69 
23.64 
35.77 
13.57 
26.84 
31.20
30.30 
31.15
24.86 
70.00 
29.41 
20.97
29.11

14.25
21.05
26.67
J.OO

33.33
0.00
17.31
19.40

100.00
G.OO

12.84 
20.59
17.85

17.94
20.24
18.06
16.85
14.18
14.29
15.49
18.99
17.83

24.88
21.43 
19.10 
26.09 
15.15
16.67 
3" .96 
30.30 
22.81
16.67
21.43 
15.38 
14.55 
1.9.51 
22.86 
14.29 
20.80
3.03

18.03
17.68 
10.00
5.88 

25.81 
19.77

15.35
28.20
23.33

0.00
1 1.1 1

0.00
17.31
11.94

0.00
0.00

19.27
14.71
18.86

19.90
17.71 
20.00 
19.23
17.91 
16.57 
15.49
17.72 
18.86

17.41
14.29 
13.48 
10.87 
21.21 
16.05 
18.56 
21.21
8.77

15.15 
21.43
9.62

20.00
12.20
19.29 
12.99 
17.60
15.15 
18.03 
21.55

0.00
0.00

20.97
16.14

16.89
10.15
3.33

.00
11.1 1

0.00
12.50
26.87
G.OO
0.00

18.35
14.71
19.26

17.62
19.13
21.94
19.83
17.91
24.00
18.58
18.99
19.26

5.97 
S.57 
6.74 
8.70 
3.03 

13.58 
'■ ,15 
9.09 
5.26 

12.12 
7.14 

15.38 
12.73 
10.57 
17.86
14.29 
8.80

15.15
6.56

14.92
0.00

35.29 
16.13 
11.24

22.81
9.02
6.67
0.00

33.33
0.00
7.69

14.93
0.00
0.00

21.10
8.82

18.02

15.67
15.10
20.43
20.06
27.61
18.29
23.89
17.72
18.02

8.96
1.43
8.99
6.52

12.12
4.32
4.12
0.00
1.75

22.73
0.00
5.77
5.45
6.50

21.43
17.75
14.40 
24.24
9.34 
9.39 

10.00
29.41 
9.68

10.57

100.00
100.00
100.00

0.00
100.00

G.OO
100.00
100.00
100.00

0.00
100.00
100.00
100.00

100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00

100.00 
100.00 
100.00 
100.00 
100.00 
100.00 
100.00 
100.00 
100.00 
100.00 
100.00 
100.00 

100.00 

100.00 
100.00 
100.CO 
100.00 
100.00 
100.00 
100.00 
100.00 
100.00 
100.00 

100.00

BY ..CADSMIC STREAM
a RTS 1. ̂ m / \J 32.78 21.49 12.67 7.16 10.19 100.00
soc. 17.01 34.01 15.87 13.83 B.84 10.43 100.OU
COM. 9.20 32.18 17.24 20.69 8.05 12.64 100.00
sc. 12.95 26.92 23.34 17.72 12.44 6.64 100.00
ENG 4.88 25.61 20.12 18.90 16.46 14.02 100 .00
MEDI 7.14 25.00 14.29 10.71 14.29 28.57 ioo.u:

AGVET 6.86 21.08 18.14 20.59 15.20 18.1/^ 100.00
NORSP 20.73 28.05 15.85 13.41 15.85 6.10 100.00
TOTAL 13.14 29.14 19.79 16. j 5 11.25 10,5'^ IvOO.OO
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COLLEGE

3Y .!^.D5MIC 

ARTS
soc.
COM.

ENG
i^DJ
AGVET
tiCKSP
TOTAL

BY STATE

ii.F.
ASS/M 
I 'AE 
GJRAT 
ilRYNA.

H.P.
J & K

KRl-JTK
KERAL
M.P.
MAi'i/vR
M/iNIP
M E G M
NGLMD
ORIS^l
PMJAB
BJSTH
SIKIM
TNADU
TRIPP
U.P.
WFNGL
ANISL
iiRUHii
CGARK
DADRA
DELHI
GOA
LKSKD
MZBAil
PNDCH
NORSP
TOTAL

PONSE OF S/iMPLE

TABLE NO. 6c 

TSACIiEE? REGARDING QUALITIES TO BE
^JSIDEREB FOR SV.:kLU:TING THE WOFK OF GOOD TEACHER ■

1

- HIGH PEBACOGIC SKILL 

2 3 4 5 6 TOTAL

; STR.F̂ ^̂  

T 2.73 18.81 lb .3c 18.55 15.99 17.53 100.00

15.28 16.80 14.32 18.32 15.36 19.92 100.00
13.79 ] 7.03 16.16 18.53 18.10 16.38 100.00

15.40 18.37 15.40 16.46 16.91 17.47 100.00

11.76 18.38 11.76 17.65 22.79 17.65 100.00

13.29 14.45 14.45 15.61 16.18 26.01 100.00

9.73 15.49 17.26 15.04 19.47 23.01 100.00

12.10 24.32 9.45 17.57 21.62 14.86 100.00

14.OS 17.88 15.37 17.58 16.70 18.39 100.00

12.60 19.80 12.40 18.00 16.00 21.20 100-00
6.80 18.45 24.27 15.53 23.30 11.65 100.00

12.97 18.09 12.63 17.41 16.04 22.87 100.00

12.25 22.55 15.20 14.22 19.61 16.18 100.00

9.28 20.62 12.37 21.65 17.53 18.56 100.OU
12.89 8.76 13.92 17.01 25.26 22.16 100.00

14.95 19.63 19.63 15.89 14.02 15.89 100.00
10.93 J 3.39 17.21 18.85 18.03 21.58 100.00

33.87 22.58 13.44 10.75 8.06 11.29 100.00
19.09 21.99 il.20 19.92 14.94 12.86 100.00
15.77 .16.96 16.37 17.41 15.03 18.45 100.00
0,00 0.00 G.OO 0.00 0.00 0.00 0.00

28.30 13.21 <8.87 16.98 “3.21 9.43 100.00
0.00 0.00 0.00 50.00 50.00 0.00 100.00

16.52 21.74 5.22 20.00 12.17 24.35 100.00

11.36 12.62 16.72 15.46 19.56 24.29 100.00

16.28 11.65 19.77 27.91 8.14 16.28 100.00

0.00 0.00 0.00 0.00 0.00 0.00 0.00

13.02 18.49 18.39 17.25 15.29 17.56 100.00
28.00 16.00 8.00 16.00 12.00 20.00 100.00

12.22 16.89 17.56 18.89 19.56 14.^9 100.00

13.41 23.98 11.38 15.04 22.36 13.02 100.00

7.69 . 34.62 15.38 19.23 19.23 3.85 100.00

0.00 0.00 0.00 0.00 0.00 G.OO 0.00
16.67 11.11 11.11 22.22 16.67 22.22 100.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00
8.67 13.78 12.76 18.37 18.88 27.55 100.00

17.91 16.42 14.93 20.90 13.43 16.42 100.00
0.00 0.00 (>. 00 0.00 0.00 0.00 0.00
0.00 O.OC u.oo 0.00 0.00 0.00 0.00

18.35 27.52 11.01 19.27 8.26 15.60 100.00
6.25 6.25 18.75 25.00 28.12 15.62 100.00

14.08 17.87 15.37 17.59 16.69 18.39 100.00

3Y ^fOMEN/CO-ED

WOMEN 14.40 16.78 13.61 17.80 19.05 18.37 100.00
CO-ED 14.07 18.34 15.64 17.52 16.01 18.43 100.00
NORSP 10.48 . 10.48 17.74 20.97 25.00 15.32 100.00
TOTx^L 14.04 17.92 15.37 17.64 16.68 18.35 100.00 

Corud/..



BY GO VT./F\T

GOVT 14.55 17.52 12.35 18.29 13.47 18.82 100.00

P VT-A 14.48 17.78 16.90 17.37 15.81 17.67 100.00

PVT-U 12.56 18.84 16.91 14.01 14.98 '>2.71 100.00

STATU 8.14 23.64 14.34 16.67 15.50 21.71 100.00

NORSP 12.23 12.23 14.39 21.58 21.58 17.99 100.00

TOT/,L 1 .. 17.87 15.37 17.59 16.69 18.39 100.00

:b t -3Tz :̂

SIZEl 14.85 18.34 12.23 16.59 20.96 17.03 100.00

SI"’"'.? 14.20 17.69 14.57 17.74 17.53 18.26 100.00

SIi.iL j. 14.61 18.03 15.58 17.73 15.05 19.00 100.00

SiZfi4 13.04 18.07 15.75 17.00 17.78 18.36 100.00

11.54 16.35 22.12 18.75 16.83 14.42 100.00

TOTAL 14.08 17.87
WI'TERSITY
BY' ..C-.DHMIC STREAM

15.37 17.59 16.69 18.39 100.00

AFTS 13.51 18.97 20.11 16.38 13.79 17.24 100.00

SO'-- 8.86 11.19 20.05 19.35 21.21 19.35 100.00

CO'^. 18.6C 13.95 20.93 15.12 16.28 15.12 100.00

tC 10.44 13.31 17.88 20.35 16.-99 20.53 100.00

fiNG 10.06 18.87 16.35 15.72 15.72 23.27 100.00

MEDI 11.11 22.22 14.81 14.81 11.11 25.93 100.00

AG VET 5.47 17.41 10.95 20.40 24.38 21.39 100.00

NORSF 6.25 12.50 20.00 16.25 21.25 23.75 100.00

TOTAL 10.29 15.04 18.10 18.52 18.10 19.95 100.00

BY u N iv s iiS in a a

OSMN 16.67 7.81 19.79 17.19 20.83 17.71 100.00

GHTI 6.06 16.67 16.67 22.73 10.61 27.27 100.00

MS 15.29 11.76 20.00 15.29 14.12 23.53 100.00

KURUK , . 9.09 6.82 18.18 25.00 15.91 25.00 100.00

KSMR 12.12 15.15 9.09 15.15 27.27 21.21 100.00

KK.OTK 6.49 13.64 19.48 19.48 17.53 23.38 100.00

CCEIN 18.68 17.58 17.58 18.68 13.19 14.29 100.00

RS 3.33 3.33 30.00 20.00 23.33 20.00 100.00

P O O M 12.50 7.14 35.71 14.29 19.64 10.71 100.00

,SNDT 22.95 19.67 13.11 9.84 11.48 22.95 100.00

MNPUR 7.14 0.00 28.57 14.29. 21.43 28.57 100.00

I'TEHU 12.00 18.00 24.00 12.00 12.00 22.00 100.00

UTKAL 5.66 16.98 18.87 13.21 18.87 26.42 100.00

G m u 3.33 14.17 18.33 25.83 19.17 19.17 100.00

PAU 3.62 16.67 15.22 18.84 20.29 25.36 100.00

MLS 8.70 13.48 13.91 22.17 23.91 17.83 100.00

MBRAS 14.05 15.83 17.36 21.49 11.57 15.70 100.00

TNAU 12.50 12.50 21.87 18.75 18.75 15.62 100.00

,EHU 8.20 16.39 16.39 18.03 18.03 22.95 100.00

JDVPR 8.84 23.20 16.02 16.57 17.13 18.23 100.00

GJRAT 0.00 18.18 0.00 18.18 63.64 0.00 100.00

LESAS 11.76 29.41 35.29 5.88 5.88 11.76 100.00

K'ORSP 10.53 19.30 17.54 14.04 15.79 22.81 100.00

TOTAL 10.28 15.02 18.13 18.50 18.08 19.98 100.00



RESPONSE OF SAMPLE TEA^:HERS REGARDING QUALITIES TO BE 
CONSIDERED FOR EVALUATING- IKE WORK. OF A  GOOD TEACHER 
- INSPIRING/MOTIVATING STUDE?^TS TOl^ARDS LEARNING & 

CREATIVE ACTIVITIES

TABLE NO. 6D

COLLEGE 1 

BY SJ.'ZS

Gcv:
PVi A 
pv^’-y

STATU

N O R S P

fO'iAL

39.95
39.86
51.66
29.89
39.16

39.85

2 4 5 6 TOTAL

18.81 15.55 S.40 7.98 2.52 100.00

21.74 17.54 13.23 7.85 3.23 100.00

22.15 15.96 12.39 5.12 2.84 100.00

25.63 16.55 11.69 3.96 2.25 100.00
14.83 14.83 11.96 10.53 2.87 100.00

22.28 16.54 12.36 6.12 2.85 100.00

21.71 16.92 12.24 6.64 2.54 100.00
22.31 16.49 12.59 5.82 2.93 100.00
21.33 11.37 8.53 3.79 3.32 100.00
24.52 22.22 12.64 7.66 3.07 100.00
25.87 10.49 13.29 7.69 3.50 100.00

22.28 16.54 12.36 6.12 2.85 100.00

EY VJ0ME^/C0~ED

WOMEN
CO-ED
NORSP

40.99
39.76
3A.88

TOTAL 39.S5

BY STATE

24.79 15.63 10.52 4.29 2.79
21.75 16.56 12.53 6.56 2.85
26.36 12.40 17.83 4.65 3.88

22.34 16.48 12.32 6.15 2.86

100-00
100.00
100.00

100.00

A.P. 47.67 19.57 13.95 10.66 5.04 3.10 100.00
ASSAM 49.52 14.29 12.38 12.38 8.57 2.86 100.00
BIKAS 44.70 20.53 17.88 6.29 7.28 3.31 100.00
GJ8AT 30.92 21.26 17.39 13.53 13.04 3.86 100.00
HRYNA 35.11 26.60 9.57 15.96 8.51 100.00
H.P. 32.66 28.64 17.09 12.06 5.53 4.02 100.00
J&K 33.93 24.11 20.54 11.61 4.46 5.36 100.00
KENTK 41.38 25.99 15.65 9.55 5.04 2.39 100.00
KERAL 35.26 24.74 17.89 12.63 7.37 2.11 100.00
M.P. , 35.80 18.11 23.05 13.17 7.41 2.47 100.00
MAIIAR 36.88 22.89 17.49 14.14 5.39 3.21 100.00
IlANIP 0.00 0.00 0.00 0.00 0.00 0.00 0.00
MEGHA 48.15 20.37 9.26 20.37 1.85 0.00 100.00
NGLND 50.00 50.00 0.00 0.00 0.00 0.00 100.00
ORISA 49.57 19.13 13.04 13.04 2.61 2.61 100.00
FNJAE 39.26 20.25 18.10 14.42 5.21 2.76 100.00
RJSTW 45.56 10.00 14.44 8.89 16.67 4.44 100.00
SIKIM 0.00 0.00 0.00 0.00 0.00 0.00 0.00
TNADU 42.92 21.81 14.07 12.95 5.91 2.34 100.00
TRIPR 48.00 32.00 4.00 12.00 4.00 0.00 100.00
U.F. 26.80 24.84 22.88 14.16 7.63 3.70 100.00
WSNGL 45.90 20.90 14.18 12.69 4.10 2.24 100.00

Contd/...



ANISL 41.94

ARUNA 0.00
CGARH 50,00
DADRA 0.00
DELHI 39.56
GOA 40.91

LKSHD 0.00

HZ ELAM 0.00

PNDCH 42.5U
NORr? 38.24

39.85

B Y  IJ11J^\^SITIES

OSsxJ 30.81
GHTI 27.94
MS 27.59
XURUK 17.78
KSMR 18.18
KR'CK 25.77
CCKIN 29.59
RS 41.18
POONA 28.30
SNfiT 40.30
MiV'L.. 15.38
NEFiU 27.45
UTKAL 22.22
GNBU 20.47
FAIJ 24.29
MLS 27.16
MDRAi) 19.20
TNAU 36.36
BHU 5.08
JDVPR 36.46
GJilAT 63.64
LBSAS 37.50
NORST^ 34.92

TOTAL 27.47

BY STKE.\M

22.58 22.58 12.90 0.00 0.00 100.00

0.00 0.00 0.00 0.00 0.00 0.00

22.22 1.. .67 11.11 0.00 0.00 100.00

0.00 0.00 0.00 0.00 0.00 0.00

28.00 16.00 12.44 4.00 0.00 100.00

33.33 12.12 9.09 3.03 1.52 100.00

1.00 0.00 0.00 0.00 0.00 0.00

0.00 0.1)0 0.00 0.00 0.00 0.00

17.59 20.37 7.41 10.19 1.85 100.00

17.65 14.71 20.59 5.88 2.94 100.00

22.28 15.54 12.36 5.12 2.85 100.00

19.70 15.15 19.19 8.08 7.07 100.00

16.18 26.47 20.59 5.88 2.94 100.00

19.54 19.54 18.39 9.20 5.75 100.00

26.67 26.67 20.00 8.89 0.00 100.00

33.33 30.30 9.09 6.06 3.03 100.00

20.25 24.54 19.02 &.13 4.29 100.00

21.43 17.35 21.43 6.J2 4.08 100.00

23.53 8.82 17.65 2.94 5.88 100.00

18.87 18.87 26.42 5.66 1.89 10,0.00

25.37 22.39 11.94 0.00 0.00 100.00

38.46 23.08 15.30 7.69 0.00 100.00

15.69 29.41 17.65 5.88 3.92 100.00

25.93 18.52 20.37 7.41 5.56 100.00

21.26 29.92 20.47 4.72 3.15 100.00

35.00 20.00 .11.43 8.57 .71 100.00

19.83 24.57 15.09 9.91 3.45 100.00

25.60 2-. 80 21.60 6.40 2.40 100.00

18.18 24.24 15.15 6.06 0.00 100.00

27.12 25.42 27.12 13.56 1.69 100.00

20.44 19.89 14.36 6.63 2.21 100.00

9.09 9.09 18.18 0.00 0.00 100.00

6.25 43.75 e.25 6.25 0.00 100.00

17.46 12.70 23.81 3.17 7.94 100.00

22.14 21.99 17.99 6.97 3.43 100.00

ARTS 26.35 18.98 24.36 22.66 5.67 1.98 100.00

soc. 27.50 23.41 21.59 16.14 7.73 3.64 100.00

COM. 16.47 24.71 21.18 18.82 9.41 9.41 100.00

sc. 26.64 23.61 21.75 18.04 6.41 3.54 100.00

ENG 32.93 18.90 20.12 18.29 7.32 2.44 100.00

MEBI 35.71 14.29 25.00 17.86 7.14 0.00 100.00

AGW,T 30.24 22.44 20.49 15.61 7.80 3.41 100.00

NORSP 28.40 23.46 23.46 12.35 7.41 4.94 100.00

t o t a l 27.45 22.11 22.01 18.01 6.98 3.44 100.00



RESPONSE OF SAMPLE TEAC :^RS F.EGARDING QUALITIES TO EE 
CONSIDERED FOR EVALUATING THE V̂ OkK OF A GOOD TEACHER 
- ORGANISATIONAL ABILITIES FOR EFFECTIVE MATv'AGEMENT 
OF THE INSTITUTIONS AND EXTRA CURRICUIAR ACTIVITIES

TABI.E NO. 6E

COLLEGE

BY PTZE

1 TOTAL

SI7F.T 
.ZF2 

SIZE 3 
SIl 
'^OkSl

TOTAL

BY

GOVT
PVT-A. 

PVT-Tl 
ST.-^U 
NOBSF

TOTAL

1.28
1.92
1.93 
1.67 
2.36

1.87

2.46
1.55
1.96
2.75
.71

1.87

WOMEN
CO-ED
NORSP

TOTAL -

2 L 5  "AS
A.p.
ASSAM
BIHAR
GJFuiT
KRYNA
H.P.
J&K
KRNTK
KEBAL
M.P.
MAliAR
M-ANIP
MEGHA.
NGLND
ORISA
PNJAE
RJSTN
SIKIM
TNADU
TRIPR
U.F.
WENGL

13.68
13.31
12.51
9.12

10.38

12.11

13.43
11.76
11.27
9.41

10.71

12. 11

2.78 12.90
1.71 12.07
1.59 8.73

1.88 12.12

1.78 15.58
1.92 12.50
3.81 22.49
1.96 8.33
4.04 13.13
4.06 13.71
1.89 8.49
1.87 11.23
1.66 11.60
1.24 13.22
1.92 9.73
0.00 0.00
0.00 5.66
0.00 0.00
.87 16.52

0.00 19.31
3.30 25.27
0.00 0.00
2.06 10.73
C.OO 12.50
1.99 9.71
.40 4.78

18.38
18.75
18.09
18.23
16.04

18.27

17.83
18.56
19.12
16.86
17.86

18.27

18.46
18.36
12.70

18.27

21.50
12.50 
19,03
15.69 
2 1.2i 
26.40
21.70 

21.66 
13.81 
19.42
16.67 

0.00
24.53
0.00

18.26
19.00
16.48
0.00

16.92
16.67 
16.34 
16.33

20.94 25.64 20.09 100.00

18.33 24.29 23.41 100.00

17.43 24.93 25.11 100.00
20.47 24.00 26,51 100.00
16.98 28.30 25.94 100.00

18.43 ■ 24.69 24.62 100.00

18.01 24.69 23.58 100.00

18.13 24.87 25.13 100.00

19.61 26.96 21.08 100.00

25.10 23.53 22.35 100.00

17.14 19.29 34.29 100.00

I a. 43 24.69 24.62 100.00

19.02 25.92 20.91 100.00
18.27 24.56 25.01 100.00
19.05 19.05 38.89 100.00

18.41 24.65 2̂:-. 67 100.00

17.55 22.29 21.30 100.00
2i.:.19 25.96 26.92 100.00
15.92 22.49 16.26 100.00
20.59 24.51 28.92 100.00

13.13 26.26 22.22 100.00

17.26 20.81 17.77 100.00
26.42 13.21 28.30 100.00

19.25 22.19 23.80 100.00
15.47 24.86 32.60 100.00

26.45 19.01 20.66 100.00

15.78 27.14 28.76 100.00
0.00 0.00 0.00 0.00

13.21 3C.19 26.42 100.00
50.00 0.00 50.00 100.00
13.91 • 25.22 25.22 100.00
18.07 23.36 20.25 100.00
17.58 18.68 18.68 100.00
0.00 0.00 C.OO 0.00

19.92 27.97 22.39 100.00
12.50 29.17 29.17 100.00
20*53 25.39 26.05 100.00
14.34 24.70 39.44 100.00

Contd/...



ANISL
ARUNA
CGARH
DADRA
DELHI
GOA
LKSHB

PNDCH
NORSP
TOTAL

3.45
0.00
0.00
0.00
.47

1.52
0 .00
0.00
3.67

0.00
1.87

6.90 
0. uo 
5.56 
0.00
7.55
4.55 
0.00  
0,00

11.01

17.14
12.11

17.24

0.00
11.11

0.00
20.23
24.24 

O.OQ 

0.00 
9.17

20.00
18.27

13.79

0.00
27.78
0,00

22.64
10.61

150.C0
0.00

15.60
20.00
18.43

37.93 
0.00

33.33
0.00

25.94

li.5l
0 .0 0
0.00

32.11
22.86
24.69

20.69
0.00

22 . 22
0.00

23.11
37.88
0.00
0.00

28.44

20.00

24.62

100.00

0.00
100.00

0.00
100.00
100.00

100.00 
0.00

100.00 

100.00 
100.00

OSMN
GHTI
MS
KURljJ
KSMR
F^.NTK
CCHIN
RS
FOCN.
SKDT
MNPUR
ISiEHU
UTK/.L
GNDU
PAU
MLS
MPEii.S
TNAU
S.HO
JDVPR
GJR/iT
LBSAS
NORSP
TOTAL

i m
2.02
1.47
0.00
2.27 
0.00
1.27 
G.OO 
0.00 
0.00 

0.00  
0.00 
0.00 

0.00  
0.00 
2.13 
1.75 
O.CO 
0.00 
1.64 
0.00 
0.00 
0.00 
5.17

.99

11.56
10.62
16.88
12.11

6.57
2.94

10.23
0.00
6.45
3.82 
5.49 
3.03
1.82 
6.35 
7.69 
8.33
7.27
6.45 
9.22

12.72
6.72

25.81
3.28 
4.52 
0.00 

5.88 
8.62 
7.01

17.82
16.71
19.62
18.68
27.41
20.23
18.14
15.58
18.28

16.67
5.38
7.95
4.55

12.90
10.83
4.40

12,12
0.00
6.35

23.03

6.25
12.73
6.45

14.18

16.23
12.61
16.13
13.11
7.34
9.09
5.88

15.52

10.94

16.42 
18.21
19.62
18.63 
24.44

23.12
22.12 
19.48
18.43

16.67
8.82

20.45
15.91 
22.58 
19.11 
10.99
6.06

10.91 
19.05 
15.38 
20.83 
14.55 
21.77 
19.86 
19.74 
11.76 
16.13 
11.48 
18.08
0.00

41.18
,10.34
16.85

25.87
25.73
23.24
24.43
14.81
24.28
23.01
22.08
24.70

26.77
41.18 
30.68 
36.36 
22.58
31.21 
32.97 
30.30 
27.27 
42.86 
23.08 
31.25
32.73 
33.06 
26.24 
27.63 
40.34 
25.81 
34.43
23.73
18.18 
23.53
36.21 
30.61

24.79
25.10
21.54
25.70
25.93
20.81
21.24
22.08
24.61

31.31
39.71
30.68
40.91
35.48
33.76 
46.15
48.48 
60.00 
25.40
30.77
33.33
32.73 
32.26 
2S.37 
21.93 
28.57
16.13 
36.07
46.33
72.73
23.53
24.14
33.53

100.00
100.00

100.00

100.00
100.00

100.00
100.00
100.00

100.00

100.00  
100.00 
100.00 

100.00 

100.00 
100.00 

100.00 
100.00 

100.00 
100.00 
100.00 

100.00 

100.00 

100.00 
100.00 
100.00 
100.00 

100.00 

100.00 

100.00 
100.00 

100.00 

100.00 

100 .oc

B Y  S T K m ^
AFTT ---------- ------
£00.
COM.
GO.
I'jK'G
MEBI 
AGVET,

TOTAL

• CO 5.17 7.47 15.52 37.36 33.62 100.00
.46 5.56 10.88 18.29 27.08 37.73 100.00

1.19 8.33 11.90 11.90 32.14 34.52 100.00
.88 4.90 11.38 15.06 31.87 35.90 100.00
.62 13.58 9.88 16.67 28.40 30.86 100.00

0.00 22.22 0.00 22.22 37.04 18.52 100.00
2.93 12.20 17.56 20.49 26.34 20.49 100.00
1.25 3.75 11.25 22.50 22.50 38.75 100.00
1.00 6.97 10.95 16.87 30.59 33.63 100.00



TAELC NO. 6F

RESPONSE OF S M P L E TEAC-SRS REGAM)ING QUALITIES TO BE
CONSIDERED FOR EVALUATI^^G THE 1/ORK 0]F A GOOD TEACHER

- DEEP INTEKEST IK YBOWLEDGE AND EXTENDING IT TO COMMUNITY

CuLLEGE 1 2. 3 4 5 6 TOTAL

BY sir^E.

SIZEl "..87 13.30 18.88 1^.16 18.45 28.33 100.00

SIZF.2 4.94 17.13 18.06 17.34 19.50 23.05 100.00

SIZEj 5.66 16.72 18.40 14.69 20.91 23.63 100.00

SIZE4 5.30 14.31 17.19 17.19 22.40 23.61 100.00
NO^?"' 2.84 19.43 11.85 17.06 18.96 29.86 100.00

T'JTAL 5.30 16.37 17.84 16.11 20.54 23.84 100.00

BY-'gO-VT./FVT.

GOVT 5.89 16.98 19.19 14.59 19.31 24.04 100.00
p ;T- . 5.00 15.76 17.06 16.94 20.9S 24.26 100.00

5.71 15.71 18.57 18.57 20.00 21.43 100.00
ST ATI' 5.86 18.75 16.00 15.23 21.48 21.87 100.00
NOROP 3.57 20.71 21.43 12.14 23.57 18.57 100.00

TOTAL 5.30 16.37 17.84 16.11 20.54 23.84 100.00

XY ’vOMM/CO-ED

WOMEN 5.62 17.64 1^.29 16.54 18.15 22.71 100.00
GO'.D 5.26 16.13 17.4B 16.13 20.86 24.15 100.00
NORSP 1.57 17.32 22.83 10.24 28.35 19.69 100.00

TOTAL 5.24 16.39

BY AC;'.DSMIC STREAM

17.89 16.06 20.60 23.82 100.00

ARTS 5.22 14.54 17.46 15.66 21.94 25.17 100.00
soc. 4.82 15.26 17.31 17.15 21.53 23.87 100.00
COM. 3.24 16.20 ie.79 14.04 19.01 28.73 100.00
sc. 5.94 18.04 18.04 16.17 18. B1 22.99 100.00
ENG 9.49 26.28 15.33 14.60 19.71 14.60 100.00
MEDI 4.55 15.91 21.59 17.05 21.02 19.89 100.00
AG\^T 6.49 17.75 17.32 17.75 21.21 19.48 100.00
NORSP 2.53 13.92 21.52 15.19 21.52 25.32 100.00
TOTAL 5.30 16.37 17.84 16.11 20.53 23.85 100.00

B Y  STATE

A.p. 5.29 17.25 18.63 18.24 19.02 21.57 100.00
ASSAM 2.88 28.85 0.62 22.12 16.35 20.19 100.00
BIHAR^ 7.72 15.44 20.13 16.78 16.11 23.83 100.00
GJRAT 7.80 17.56 17.07 14.63 20.00 22.93 100.00
HRYNA 11.34 7.22 23.71 14.43 19.59 23.71 100.00
E.P. 5.05 20.71 18.18 17.68 17.68 2C.71 100.00

4.55 18.1? 16.36 20.91 21.82 18.18 100.00
KRI'-ITF. 4.31 16.71 15.36 18.87 22.37 22.37 100.00
i:e r a l 10.22 15.59 20.9^ 12.90 19.35 20.97 100.00

oonltd!...



M.P. 5.33

MAHiiR 5.87
MANIP 0.00
MEGHA 1.85
NGLND C.OO
ORISA 4.27
PKJAE 4.32
RJSTN 6.59
SIKIM 0.00
TNADU 5.13
TRIPS 4.00
IJ.P. 4.12
WSKGL 2.58
a NISL 20.09 -
ARUNA O.OC
CG/JIH O.OC
DADRA 0.00
BSLill 2.40
GOA 7.46
LKSPJ) 100.00
MZR'U4 0 .00

FHJXK 2.75
NORSP 0.00
TOTM, 5.30
UNIVERSITY 
3Y UMIV/i^SITIES 
OSMir 3.59
GHTI 4.33
MS 5.62
KURUK 0.00
K^MR 9.09

. 4.29
CCHIN 2.20
RS 0.00
POONA 0.00
SNDT 1.49
MNPUR 0.00
NEAU • 6.12
UTIAL 0«00
GNDU 6.56 -
PAU 5.71
MLS 4.78
MDRAS 4.92
TMAU 0.00
BHU 4.84
JD7PR 2.78
GJRAT 0.00
LBSAS 6.25
NORSP 4.76
TOTAL • 3.92

D Y  .;.Ĉ .r;:î MIC STREiiM

16.39 18.05 14.34 20.08 25.82 100.00

14.39 18.06 18.36 20.56 22.76 100.00

0.00 0.00 0.00 0.00 0.00 0.0 0

35.19 18. ■ 2 14.81 12.̂  y 16.67 100.00

50.00 0.00 0.00 50.00 0.00 100.00
17.09 17.95 20.51 23.08 17,09 100.00
15.74 10. 10.49 24.07 28.40 100.00

21.98 13.GB 7.69 16.48 28. S 7 100.00
0.00 o . o o 0.00 0.00 u.OO 0.00

14.97 ia-,77 14.46 20.10 26.56 100.00
16.00 20.00 16.00 16.00 28.00 100.00
16.49 14.97 10.22 21.26 24.95 100.00

16.46 15.71 16.09 28.35 20.69 100.00
17.24 13.79 10.34 10.34 27.59 100.00
0.00 0.00 0.00 0.00 0.00 0.00

11.11 22.22 16.67 27.78 22.22 100.00
0.00 O.OG 0.00 o . o b 0.00 0.00

12.93 17.31 16.83 21.63 28.85 100.00
19.40 16.42 19.40 22.39 14.93 100.00
0.00 0.00 0.00 0.00 0.00 100.00
0.00 0.00 0.00 0.00 0.00 0.00

12.84 27.52 8.26 21.10 27.52 100.00
24.24 15.15 6.06 23.21 33.33 100.00
16.37 17.84 16.11 20.54 23.84 100.00

9.74 10.77 21.54 2 8 . 2 1 26.15 100.00
10.14 n  . 59 27.54 2 6 . 0 9 20.29 100.00
10.11 14.61 22.47 ::2.47 24,72 JOO.OO
18.18 9.09 20.45 29.55 22.73 . 1 0 0 . 0 0
9.09 9 . 0 9 21.21 30.30 21.21 1 0 0 . 0 0

17.18 15.95 1 .7 . 1 8 26.99 1 8 . 4 0 1 0 0 . 0 0
14.29 14.29 34.0 ■’ 20.88 100.00

27.27 12.12 21-21 2 1 . 2 j 18.18 100.Ou
8.93 10.71 21.43 33.93 25.00 100.00

17.91 20.9'. 19.40 I7>9i 22.39 100.00
21.43 14.29 20.57 1^.29 21,43 100.00

14.29 12.2^ 24.49 2.0.41 22.45 100.00

12.50 23.21 17.0/ 21.43 25.00 j . o o . o o
13.11 14.75 9 .84- 25.41 30.33 100.00
18.57 19,29 16.43 20.00 20.00 100.00
18.70 16.52 16.96 15.65 27.3S 100.00
3.20 22.13 13.85 20.49 25.41 100.ou
3.03 24.24 24.24 18.18 30.30 100.00

12.90 19.35 17.74 20.97 24.19 100.00
11.67 21.11 16.11 29.44 . 18.89 100.00
0.00 9.09 72,73 18.18 0.00 100.00

12.50 0.00 25.00 37.50 18.75 100.00
23.81 19.05 15.07 14.29 22.22 100.00
14.04 16.20 18.73 23.84 23.27 100.00

ARTS 3.97 10.20 13.60 18.13 25.50 28.61 100.00
soc. 3.65 13.70 16.44 21.00 26.26 18.95 100.00
COM. 2.38 14.29 19.05 21.43 20.24 22.62 100.00
sc. 3.79 14.29 15.32 19.79 . 24.27 22.55 100.00
ENG 5.56 14.81 20.37 13.58 22.22 23.46 100.00
MSDi 3.45 6,90 37.93 20.69 13.79 17.24 100.00
AG VEX 3.88 17.96 17.16 14,56 17.96 27.67 100.00
MORSP 4.82 21.69 9.64 16.87 26.51 20.48 100.00
TOTAL 3.93 14.05 J6.22 18.65 23.86 23.30 100.00

55



WKETIfflR STQDEKTS M V E  AS MIJCR RESPECT FOR T!SIR LECTURERS 
THESE BAYS LS THEY HAD IN THE PAST 

OPIKIOK OF S M P L E  STUDENTS 

COLLEGE NO KO-OF ' TOTAL

TABLE NO. 7

:ge

AGMAW 23.26 67.44 9.30 100.00
SKTEW 16.67 ' 66.67 16,67 100.00
Eosro 23.53 64.71 11.76 100.00
SHOKE 0.00 100.00 0.00 100.00
AGR 26.83 56.1C 17.07 100.00
BUS 5.71 65.71 28.57 100.00
CFV/OG 23.08 56.41 20.51 100.00
CFGOF 12.82 69.23 17.95 100.00
SCHTE 19.05 66.67 14.29 100.00
COLTE 6.25 62.50 31.25 100.00
UNITE 16.67 83.33 O.CO 100.00
PRO 8.70 73.91 17.39 100.00
OTHER 0.00 100.00 0.00 100.00
TOTAL 16.52 66.07 17.42 100.00

BY LOCALITY

VIlJi 23.08 69.23 7.69 100.00
TOWN 14.29 71.43 14.29 100.00
CITY 15.31 67.86 16.84 100.00
METR 19.51 58.54 21.95 100.00
NORSP 0.00 0.00 0.00 0.00
TOTAL 16.52 66.07 17.42 100.00

BY C-.STE

SC 25.ei 51.61 22.58 100.00
ST 26.32 63.16 10.53 100.00
BC 22.22 62.96 l^i.81 100.00
NONSD 13.10 69.00 17.90 100.00
TOTAL 16.52 66.07 17.42 100.00

AGMAW 32.98 58.60 8.42 100.00
SKTEV/ 15.87 68.25 15.87 100.00
HOSHO 30.43 54.35 15.22 100.00
SHOKE 23.26 72.09 4.65 100.00
AGR 28.07 59.65 12.28 100.00
BUS 12.61 73.42 13.96 100.00
OF\m 18.50 69.6 b- 11.81 100.00
OFGOP 13.91 72.18 13.91 100.00
SCHTE 19.01 66.20 14.79 100.00
COLTE 19.61 74.51 5.88 100.00
UNITE 17.65 82.35 0.00 100.00
PRO 17.09 67.52 15.38 100.00
OTI!ER 23.53 64.71 11.76 100.00
TOTi\L 21.G2 66.82 12.16 100.00

1.Y LOCALITY 
VILA 27.87 63.28 8.85 100.00
T(^H 16.60 68.70 14.69 100.00
CITY 16.44 71.30 12.27 100.00
I4ETR 17.1^’ 61.90 20.95 100.CO
NORSP 0.00 100.00 0.00 100.00
TOTAL: 21.02 66.82 12.16 100.00
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