
I N D U S T R IE S  D E P A R T M E N T  

N O T I F IC A T I O N  

The 12th S ep tem ber  1985

S. R. O .N o . 685/85— I d exercise o f  the  pow ers  confe rred  by the  prov iso  to  Article 309 o f  the 
.C o n s t i tu t io n  o f  In d ia ,  th e  G o v e rn o r  of  O rissa  is p leased  to  m a k e  the  fo llow ing rules regulating recruit- 

nieut and  cond il ious  o f  service o f  p e rso n s  a p p o in ted  to  the  Orissa  Technical^ E d u ca t io n  an- .̂ Trc in ing  
Service, n a n e ly  ;

P A R T -I  (G E N E R A L )

Short T i t le  and Com m encem ent :

1. («) T hese  rules m ay be  c a l le d  “ The O rissa  Technical E  'u c a t io n  and  T ra in ia g  Service n u le s ,  1985."

(b) They shall com e-in to  force on  the  d a te  o f  the ir  p u b l ica t ion  in the  OlFicial G azette .

Dffinition ;

2. In these rules,  unless the cont-jxt o the rw ise  requires— .

' ^a) ‘B o a rd ’, m e a n s  selection  b o a rd  cos ti tu ted  u n d e r  ru le  13 

{b) ‘C om m iss ion ’ m ean s  the  Orissa Public  Service C om m iss ion

(c)-‘D irec t  rec ru it’ m eans  a person  a p p o in ted  to  th e  service o n  n h e  basis o f  advertisement and
■ recom m enda t ion  o f  Orissa  Public  Service C om m iss ion  u n d e r  rule 5.

(ci) ‘D irec to r ’ m e an s  tho D ire c to r  o f  Technical E d u c a t io n  an d  Tra in ing ,  Orissa

(e) ‘G o v e rn m e n t’ m eans  th e  G o v ern m e n t  o f  Orissa in ihe^Industries D e p a r tm e n t

( / )  ‘Scheduled C a s te s  and  Scheduled T ribes’ m eahs  such  castes and  T r ib e s  as m ay be  specified by 
the  P res iden t o f  I n d i a  f rom  tim e to  Ume u n d e r  Article 341[and"342 o f  the C ons ti tu t ion  o f  In d ia  
respect'ively. " " .

(g) ‘Seryicc’ m eans  th e  O ris sa  Technica l E d u c a t io n  an d  T ra in ing  Service

(h) ‘Schedule’ m ean s  a  Sched^ile appended  to  th c ss  ru les
• • f*

(/) ‘S ta te ’ m eans th e  S ta te  o f  O rissa



P A R T -I I

Constitution of  tlio S erv ice  .

3. ( / )  The cadro o f  the  Service sha ll  consist  o f  iho b ranches,  v/z; Class-I  an d  C lass- l l ,  the  fo rm er  
comprising o f  th ree  g rades  nam ely  the  S en io r  grade, In te rm e d ia ry  g rade  a n d  the  J m i io r  G ra d e  as  ind icated  
below ;—  , ̂

(a) Class-I S enior  G ra d e  shall inc lude  p o s t  o f  J o in t  D ire c to r  (Techn ica l  T ra in ing) ,  Jo in t  A ppren tice
ship A dviser  an d  such  o th e r  post  o f  equ iva len t  s ta tu s  as m a y  be created  o r  declared by 
G o v e in raen t  f ro m  tim e to  tim e.

{b) C lass-I  pos ts  ( In te rm e d ia ry  g rade )  shall inc lude th e  posts  o f  P rinc ipa ls  o f  E n^ 'neer ing  Schools 
and  Poly tecknics ,  S pecia l OtBcer, P rinc ipa l,  In d u s tr ia l  T ra in in g  Institu te ,  C u t ta c k  and  such 
o ther  pos t  c re a te d  in equa l  g ra d e  or dec lared  o f  equivalen t s ta tu s  by G o v e rn m e n i  from  time 
to  time.

(c) Cliiss-I J u n io r  G ra d e  shall inc lude  the pos ts  o f  D e p u ty  D irec to r ,  Senior  L ecturers  in E ng ineer
ing S chools  and  Polytechnics ,  T ra in in g  S uper in tenden ts ,  In d u s tr ia l  Counselling Officer, 
P r inc ipa l ,  Indus tr ia l  T ra in in g 'In s t i tu te ,  R o u r k e l a  and  such  o th e r  post  as m ay be created in 
the equivalen t g rade  o r  d ec la re d  o f  equivalen t  s ta tu s  by G o v e rn m e n t  f ro m  tim e to time.

(2; T he  C lass-I l  b ra n c h  o f  the  Service shall include^Assistant D irec to r  (Tra in ing) ,  A ssis tan t D irector  
(Practical Ti-aiiiing), A ss is tan t  Inspec to r  o f  T ra in ing , As^sistant A p pren t icesh ip  A dvise r ,  Vice-Principal,  
Industrial  T ra in ing  In s t i tu te ,  H ea d m as te r ,  H igher S econdary  School o f  Science and  Technology, W orkshop’ 
Superin tendent and  Lec tu rers  in Engineer ing  Schools an d  Polytechnics ,  Princ ipa ls ,  In d u s tr ia l  T ra in ing  
Institute, Assistant D irec to r  (Technical)  R esea rch  Officer and  such  o th e r  posts  as m ay be created in the  
equivalent g rade  o r  dec lared  of  equivalpn t s ta tus by G o v e rn m e n t  f ro m  tim e to  time.

■ . ( i )  The C adre  o f  the  Servicv sliall cons is t  o f  such num ber  o f  p o s ts  w ith  such  scale o f  pay and
status as G overnm en t m ay  trbm  t im e  to  tim e de te rm ine  in c lu d in g  the  p os ts  o f  depu ta tion  reserve. T he  
sanctioned posts  in th e  Technica l E d u ca t io n  and  C ra f ism an  tra in ing  sector  and  20%  the reo f  on d ep u ta t ion  
reserve may fornf the ca d re  s trength .

P A R T -IU

Method of  recruitment to  the Service :

4. (7) R ecru itm en t fo C lass - I I  b ra n c h  o f  the  service shall be m a d e :—

(i) Uy direct rec ru i tm en t  in acco rdancc  w ith  ru le  5

t îi) By p ro m o t io n  o f  officers o f  nouTgazettcd C lass-I l l .  teach ing  s ta ff  as p rovided  u r d e r  rule-7

(2) R ecruitm ent to  Class-I  pos ts  ahall o rd inarily  be m ade  by p ro m o t io n  or  transfe r ,  posting as 
provided in rules 9, 10, an d  U .

(1) G o v ern m en t  sha ll  decide o rd in ar i ly  in  the  m o n th  o f  April each  year the  n u m b e r  of  vacancies 
in the  service in each  o f  th e  branches  o f  Class-I an d  C lass-II  to be filled in th a t  year by d irec t recru itm ent 
and  by p ro m o tio n ,  as tiie case m ay be.

5. Direct Recruitment:.

(7) N o t less th a n  75%  (Seventy  five cen t)  o f  C las* - l l  pos t  o f  L ec tu re rs  fallen vacant in any year 
shall be filled up  by d i r ec t . re c ru i tm o n t  th ro u g h  the C om m iss ion .  .

(2) C and ida tes  h ay ing  requisi te  quai if icauons a s  proscribed in  S chedu le  ‘A ’ o r  such  qualification as 
may be prescribed by G o v ern m e n t  f o r .p o s t s  created afte i th e  c o m m en c em en t  o f  the ic  lu les  shall be 
recruiied 'on the results o f  iuierview co n d u c te d  by the Commia.sion.

(3) In case o f  (;ion-avaliability o f  suUable candida tes  from  th e  o p 2n m arke t ,  the  vacancies remaining 
unfilled mUy be filled u p  o n  d e p u ta t io n  f rom  o the r  services u n er  G o v ern m e n t .



EUgftiUty f o r  Direct; recruitmeat to Class-II;

6. (i) For being eligible a candidate-:

(a) shall be a citizen of  Ind ia

(6') sh o u ld  b e  a b le  to  sp ea k ,  read  anrt w r i ie  O r iy a  a n d  h a v e  p a s se d  a la n g u a g e  les t  in O riya'
equivalent t o  M id d l e  S c h o o l  s tand^ ^ J .

( A sh a ll  n o t  o rd ina r ily  be  b e lo w  2! years  a nd  a b o v e  28  y e a rs  o f  a g e  as o n  1st d a y  o f  A u g u s t ,  
last preceding th c ;n o D ih  in w hich  the applications are  invited by the C om m iss ion

P r o v id e d  that  G o v e r n m e n t  sh a l l  h a v e  power, to  r d ^ x  the upper  a g e - l im it  in s u i u b l e

cases.

(d\  should be of good ch a rac ter  and  shall subm it with his app l ica tion  certificate o f  good character
to the Com m iss ion  as m ay be prescribed in the advertisement.

(c) must be o f 'so u n d  m ental and bod ily J iea l th  and  physique and active hab i t  and free from organic 
defects or botiily infirmity.

(2) Assistant L ec tu re rs /F o rem an  w hether  tem porary  or p e im an c n t  shall be eligible for direct 
recruitment by way o f  rcla.xation o f  up p sr  age^lirait by the  period o f  service rendered under Governm ent 
by the  Commission provided they are  oihcrw ise eligible. If  a f te r  a l low ing the above concession the 
Government servant is found still to excecd the sai-i age-limit. G overnm en t  m ay rela.x it further in case he 
is considered suitable for ap p o in tm en t  by the  Com mission. G overnm ent servants shall h i  considered for 
appoinlmcnt on  re.ceipt o f  the it  ap . ' l ica ticn  th rough  p roper  c h a n n d .

(3) The upper age- 'im it shall  be r j laxed  by five y w rs  in respect o f  Scheduled Caste/Scheduied Tribe 
candidates.

(4) The candida te  shall fulfil o the r  cond it ions  as may be proscribed in the  advertisement.

PART-IV

Promotion to Class U :

1 U )  Posts c f  Prinicipals o f ' I n d u s t r i a l  Tra in ing  Institutes. Vice-Prinicipal, ludustriaJ Training 
losliiuic .  As»istant A ppren ticesh ip  Adviser, Assistant D irector  (Technical) Research Officer, Assistant 
InsDccto'r o f  Tra in ing , A ssistant D irector (Training), Assistant D irec to r  (Practical T ia in ing),  H eadm asters  
of H iche r  Secondary Schools o f  Science aqd  Technology and  such o th ; r  posts which are held by personnel 
o f  different dlsciplmes shull be filleJ up  by t ransfer  posting o f  Lecturers an d  shall not bo ulied u p  by 
p rom otion  at uny time.

12) N ot m ore than  twenty-five pcrccnt (25%) o f  to ta l vacancies in Class-Il  pos t  o f  Lecturer in any 
vear may be filled up  by p ro m o tio n  from am ong  non-gczetted Class-IK  staff holding post a i  provided in 
schedule B having coinplclcd  seven y e a n  o f  service in the post o r  posts  :

Provided tha t no person w ithout the  m inimum qualiTication o f  M a tr icu la t ion /  High School 
C tr t i f ica te ' Exam ination ,with D ip lom a in any discipline or a qua l i f ica t ion ’ equivalent thereto shall be 
eligible for promotiop.

( i )  Governm'ent shall delermin'; every year as to  which , o f  the vacancies s lu l l  be filled up on 
.promotion.

(O  The Director^,Technical E.li’catiori & Train ing shall m ain ta in  a g rada tion  list o f  all non-
gazetteJ .officers eligible t'or consi.icratiori fur p ro ino iion  to Class-ll as provideu under
Sub-n:le (2).

' ( J )  I n  t h e  e v e n t  of jion-availabiii ly  of qualified candidates in the gradation  list,, ihe vacancies
shall either be filled u p  by direct rccr.tiimeal or by dep ; ita tion  from o ther  sen  iccj as n  be
decided by  Goveroraent.



8, T here  shall be rese rva tion  of  vacancies for  ca n d id a te s  belonging to Scheduled C a s te  and  
Schc luicd T ribe  in the  m a n n e r  prescribe 1 in  the Orissa  R eserva tion  o f  Vacancies ' in  posts  an I s':r% ;ccs 
(For Schedule.1 C aslvs  an J Scheduled  Tribes) Aci,  1975 as a m e n d e .1 from  tim e lo lim e and  rujei> m ade  
there under .

Reservation

/P ro m o t io n  to Class-I  J u n io r  G rade  :

9. ( /)  P rom ot ion  to the p o s t  o f  Senior  Lectvirer in a p a r t icu la r  discipline or  subject shall be ma'Je 
from am o n g  eligible C lass - l l  OfEeers o f  relevant d isc ipline or subjcct in the grada tion  list o f  
Class-II Officers.

(2) Posts  o f  D e p u ty  D irec to r  (Technical T ra in ing) Principal,  Indus tr ia l  T ra in ing  Insti tu te ,  
Industr ia l  C ounsell ing  Offlccr, T ra in ing  Supierintendent and  such o ther  posts  which are  held by  
Engineering personnel o f  different disciplines shall be filled up  by transfer  posting  of  Senior  
L ecturers  and  shall no t  be filled u p  by p ro m o tio n  at any  time.

(S) No'offiTer o f  C lass-II  o f  the  scrvicc shall ord inarily  be  eligible fo r  r ro m o t io n  to Class-I (Jr.nior) 
pos t  o f  Senior  Lect-jrcr in  his d iscipline unjcss h e —

(fl) has  rendered a t  least 4 (four)  years o f  sciVicc in C lass - l l  pos t  o f  the scrvicc; and

(b) has  passed the d e p a r tm e n ta l  exa m in a t io n  com pletely  a$ prescribed in Schedule-C

.(c) has  com pleted  d ip lom a from Technical T eachers  T ra in ing  Insti tu te  if he is a d ip lom a holder;

Provided th a t  if no eligible L ec tu re r  is available in the respective discipline for  cons idera t ion  fo r  
p rom otion ,  the p o s t  m ay b e  filled up by  d ep u ta t io n  f rom  o the r  scA’ices or by advertisem ent th ro u g h  
Orissa Public Service C om m iss ion  a s  m a y  be decided by the G overnm en t .

10; (7) T h e  post o f  P rinc ipa l o f  any  Engineering School/Poly technic  or special offi:X'r or P rincipal,  
In iu s t r ia l  T ra lh in g  Ins ti tu te  in Class-I  shall be filled u p  on p ro m o tio n  by a  m e m b e r  of  Class-I Ju n io r  
grade o f  the scrvicc who has  Completed 8 (eight) , ^ e a r s  service in Class-II  an  1 Class-I (Junior) post 
taken together.

(2) I n c a s e  no eligible ca n d id a te  is available in the  cadre ,  the post shall be filled up by direct 
rcoruitiuent o r  by  d ep u ta t io n  as m a y  be decided by G o vernm en t .

I L  P ro m o t io n  to the  p o s t  o f  Jo in t  D irec to r /Jo in t  A ppren t icesh ip  A dviser  in Senior G ra d e  o f  
Class-I shall be m a d e  from  am o n g  th? Principals ,  Special Officer in C la s s - 1:

Provided th a t  no officcr shall b e  eligible for p ro m o t io n  to  the senior grade unless he has com pleted  
4 years o f  service in  Class-I p o s t  o f  P rinc ipa l/Specia l OfflxT:

Provided fu r the r  th a t  i f  no  eligible officer is available, the pos t  shall be filled u p  on depu ta tion  from  
o ther  sers’ices.

12. N o tw it l i s ia o d in g  any th ing  contain© I in these rules, while consider ing  p ro m o t io n  to a p a r l i c u l i r  
grade "or b r a n c h  o f  scrvice those  o f  the -officers o f  ih :  Orissa  Industrigs Service who are senior w i th  
rcf^ercncc to  the  length  o f  service rendered  till the  da te  on  which these ru les  c o m e ' into force to those o f  
the officers w h o  are eligible fo r  p r o m o t io n  to  th e  said par t icu lar  g rade  or b ra n c h  o f  the Orissa Technical 
Education ,  and  T ra in ing  Scrvice shall  also be considered  for p ro m o t io n  a longw ith  the eligib'e officers o f  
Orissa Technical an d  T ra in in g  Service.

Constitution of  Selection Board and procedure for selection o f  officers for promotion to d ifferent 
grades/posts. :

13. ( / )  T he  D irec to r  o f  Technica l E duca t ion  & T ra in ing ,  O rissa  shall r ecom m end  fo r  p ro m o t io n  to 
different posts o r  b ran c h es  o f  engineering  an d  non-cngjnccring d isc iplines o f  the  service o f  such n u m b e r  
o f  eligible officer? as m ay be req u ired  o r  fixed by G o v e rn m e n t  tak ing  in to  a c c o u n t  the vacancies to be 
fillod up.

(2) T h e  Selection B o a rd  shall be cons ti tu ted  for  selection o f  pe rsons  to  be p ro m o ted  to  Class-I  
Senior. g rade /C lass-I  In te rm e d ia ry  gra  lc /Class-I  Ju n io r  g rade  an d  C luss-ll  pos ts  o f  th :  service consisting 
o f  such m em bers  as m ay b s  specified by GoverD oient frouij^fme to  t im e.



(^0 Tl\e-. B oard  shall meet as and  w hen  occasion ar ises  to  p repa re  the  list o f  offi;ers suitable 
for •prom otion  to  dilTe^ent ranks/po^tN o f  the  servicc as a fo resa id .

(b) T he  Boaril shall scrutinis.- the claim s c f  the offiecrs w'n-- are eligible for p rom otion  
t..';' V i:h c : ; ' ; o f  t h o - w h v n  nir».--.or !;• '• ii..t o . - . ; - ' c t .  for r r  >'n -/i :r.
a.'.vi s! ..11 up a li;'.'. o f  caiioii.;au- found -.uii-lic l-'T ,i :o ;. ;o tiuu .

(o') Tl'.e selection o f  cand ida tes  for  inclusion iu the list shall be based o n  merit and suitability 
in all respects with due regard  to  seniority.

(4) The list o f  c a n d id a te s  p repared  in ac co rd an c e  with  sub-rule (3) (b) a a J  (cj including those 
caHcidaies p roposed  to  be superseded  with  all papers  rela ting  to  th e m  shall be fo rw a rc e , .  by the Industr ies 
D ep a r tm en t  to  the C o m m iss io n  a longw ith  the  g rad a t io n  list.

.(5) T h e  C om m iss ion  shall cons ider  the list a longwith  o th e r  records a n d  docum ents  forwarded in 
accordancc w ith  sub- iu le  (4 ) 'a n d  rec o m m en d  to  the  G o v e rn m e n t  fo r  p ro m o t io n  a list o f  su itable  officers 
equal in  num ber  to  th e  n u m b e r  o f  vacancies, the ir  nam es be ing  a r ra n g e d  in o rd e red  o f  m erit .  ^

(6) T h e  final se lec tion  o f  ca n d id a tes  for a p p o in tm e n t  by p r o m o t io n  shall be m ade  by  Government 
after considering th e  r e c o m m e n d a t io n  o f  th e  C om m iss ion .

14. P eriod  of  V alid ity  of  recommendations of  the Commission
»

T h e  list o f  nam es r e c o m m en d e d  by the  C om m iss ion  shall rem a in  in force fo r  one year f rom  the date  
o f  such recom m enda tion .

PA R T -V

D epartm enta l  Exam ination  ;

15. (7) All officers o f  the  Service unless spicifically  e.xempted by G o v e rn m e n t  shall be required to  
pass the  dep a r tm en ta l  exam ination ,  th e  syllabus and  the  rules o f  which are prescribed in Schedule-C  to 
be conduc ted  by the  B o a rd  o f  E xam iners  under  B oard  o f  R e venue  with in  the pe r iod  o f  p roba t ion .  ’

(2) A n ofiBcer w ho  has  passed  the  d epa r tm en ta l  E x a m in a t io n  shall be deem ed  to  have passed the 
same on the last day o n  w hich  the  said exam ina tion  w as held o r  i f  he has  passed it in m ore  th a n  one 
chance, th^  last (:ate o f  th e  exam ina tion  in  w h ich  be finally passed  shall be t a k e n  as the da te  o f  passing 
I 'enarfm ental ex nm ina l ion  and  he will be en titled  to inc rem en ta l  benefit adm issib le on such passing from  
the t'.ay following it. •

(3 ). A n Officer who is exem pted  from  passing any o r  all the  subjects o f  d epa r tm en ta l  exam ination  
sha ll  be deemed to  have p a s te d  tae  sa id  exa m in a t io n  in such  subject o r  subjects  as the case m ay be within 
the  period o f  p roba t ion .

(4) E xem ption  f rom  pass ing  O riy a  test shall be  done  by B oard  o f  R evenue

(5) .If the  officer is fo u n d  to  be using o r  have used  u n fa ir  m eans  in the  exam ina tion ,  the follovvins 
penalties m ay, w ithou t p re ju d ice  to  any  o th e r  ac tion  th a t  m ay be ta k en  aga in s t  h irn 'by  G o v ern m e n t  be 
impo-sed on  h im ,_ nam ely;

(а) cance lla t ion  o f  result o f  exam inatien  in  a p a p e r  o r  p ap e rs ;

(б) D eb a rr in g  f ro m  ap p e a r in g  a t  the  exam ina tion  in  th e  rem a m in g  pap e rs  in the  sam e chance; '

(c) D ebarr ing  f ro m  app e a r in g  a t  the  exa m in a t io n  in su b se q u en t  chances n o t  exceedine five 
successive chances  o th e r  th a n  specified in clause (b).

(6 ) The Secre tary  to  the  'B oard  o f  E xam iners  shall be com peten t  to  inflict penalties specified in 
clauses (a) and  (b) and  the  B o a rd  o f  R evenue  shall be  com peten t  to  infiict pe;ialties specified in  clause (c)-

P rovided th a t  th e  P res iden t o f  the  Hoard o f  E xam iners  shall no t  d e b a r  any  officer f rom  apnearinfr 
a t  the  exam ina tion  exceeding th ree  successive chances.  ^

(7 O rders  passed by the  Secretary . P re s icen t  o r  the  B o a rd  o f  E xam iners  under  this rule shall be
final.

5



P A R T —VI

P roba tion  and confirmation in S erv ices;

16. (1) Every Officer shall,  o n  a p p o in tm e n t  to  th e  Ssrvice, be o n  p r o b a t io n .  In  case o f  a  d irec t  
le c m i t ,  the period of  p ro b a t io n  shall  be  2 years an d  in th e  case o f  a p ro m o te e ,  it shall be one yea r  ;

P rovided tha t  G o v e rn m e n t  m ay, in specia l c ircum stanccs ,  extend the  p e r io d  o f  p ro b a t io n  in any case 
fo r  such period aS'they rnay fix by a n  o rd e r  :

Provided Turther  th a t  i f  the pe r iod  o f  p r o b a t io n  is n o t  ex tec d ed  w ith in  4 per iod  o f  six m o n th s  f ro m  
th e  date o f  com ple t ion  o f  p ro b a t io n ,  the olScer will be deem ed  to  -have com pje ted  • the  'p ro b a t io n  
satisfactorily.

(2) T h e  period o f  p ro b a t io n  in  each  case shall co u n t  f ro m  the d a te  on  w hich  the  officer jo ins  his 
ap p o in tm e n t  p rovided  th a t  the  w ho le  o r  any  p a r t  o f  the  p e r io d  during  w hich  a person  has ho ld  con t inuous  
officiating or te m p o ra ry  a p p o in tm e n t  in a  p o s t  inc luded  in  the  cad re  o f  the  service m ay be allowed by 
G o v e rn m e n t  to  coun t to w a rd s  th e  period o f  p ro b a t io n  presc ribed  u n d e r  th is  rule.

(3) G overnm en t  m a y  d ispense w ith  the  service o f  a n  offiecr o r  rev e r t  him to  his fo rm er  post ,  as th e  
case may be du r ing  o r  a t  the  en d  o f  his p r o b a t io n  i f  the  ofiBcer is considered  to  be unfit for  confirm ation  
in  the serv ice 'on  accoun t  o f  p o o r  o r  u n sa t is fa c to ry  perform ance .

17. Subject to  the  p rov is ion  o f  ru le  16 (3) a n  officer o n  p roba t ion ,  a f te r  com ple t ion  o f  the  per iod  o f  
his  p ro b a t io n  to  the sa t isfac tion  o f  G o v e rn m e n t  a n d  com ple t ion  o f  p rescribed depa r tm en ta l  exam inations,  
sha ll  be confirmed against a p e rm a n e n t  p o s t  if  there is vacancy.

■ P A R T -V II

Increments, Crossing of  Efficiency B a r  and S en io r i ty

18. ( / )  A n  Officer shall be eligible to  'draw th e  first increm'^nt du r ing  the  per iod  o f  p ro b a t io n  ■

(2) N o  officer shall be  a l low ed to  d ra w  the  s c c o n d ^ f i ic r e m e n t  un t i l  he passes the  prescribed 
■departmental exam ination .

(3)  The officer o r  officers exempted from  pass ing  d ep a r tm en ta l  ex a m in a t io n  by G overnm en t  shall  
be entitled to d raw  increaien ts .

(4) I n  case passing th e  d e p a r tm e n ta l  ex am in a t io n  is delayed, the  pay  o f  a n  officer on  his passing 
the  said exam ina tion  shall be  fixed a t  the  stage to  which  he w ou ld  have  been en t i t led  in the tim e scale o f  
pay o f  his pos t  b u t  fo r  su ch 'de lay  an d  h is  nex t  inc rem ent shall fall due on  th e  n ex t anniversary  day  o f  
appo in tm ent.  H e shall n o t ,  how ever,  be  en t i t le d  to  any  a r re a rs  rela ting  to  the pe r iod  p r io r  to  passing  
the  depa r tm en ta l  ex am ina t ion .

19. W here a n  efficiency b a r  has  been  presc ribed  in  the tiine scale,, th e  inc rem ent next above  the b a r
shall n o t  be a l low ed  t o  an  officer w ith o u t  s p ^ f i c  sanc tion  o f  G o v e rn m e n t  allowing, h im  to  cross the
said bar ;  ' '  ̂ ■

P rov ided  th a t  an  officer w hose  initial pay  is fixed a t  a s tage  above a n  efficiency b a r  o r  b a rs  shall be
•deemed to  have been  a l low ed  to  c ross  such  b a r  o r  bars,

20. A n  officer m ay be allow ed to  cross the first efficiency b a r  if  his  p e r fo rm an ce  is a t  least o f  Ihe 
average s tandard .  ' .

21. An officer m a y  be a l low ed to  c ro s s  th e  second  efficiency b a r  on ly  i f  the  s ta n d a rd  o f  his w o rk  
perform ance is distinctly a b o v e  average.

Provided th a t  w here  th e re  is only one efficiency bar, the  sam e shall be t rea ted  as the  second efficiency 
bar for the purpose o f  this rule.

22. Refusal by  G o v ern m en t to  a l low  a n  officer to  cross the  efficiency b a r  shall n o t  h av e  the  effect o f  
pos tponing  the inc rem ents  cum ulat ively  b u t  a r r e a r  inc rem enta l  dues shall n o t  be allowed.



(1) T here 'sha l l  be  m ain ta ined  a  scneority  list o f  all C lass-II  Officers indicating  the ir  qualification, 
<Jiscipline and  date o f  jo in ing. LThe enter-se-sen iority  o f  officers shall be fixed accord ing  to  the 4a te  o f  
reconirnendation and  posit ion  assigned by  th e  C om m ission . ')

(2) In  case the d a te  o f  recom m enda tion  fo r  difi'erene disciplines is identical, the  seniority  shall be
fixed as determined by the  G o v ernm en t .  ' .

V v )  T h e  inter-se-pdsition am o n g  th e  d irec t recruits  and  p rom otees  will be determ ined  on the princip le  
t h a t  the p rom otees  will be senior to  d irect recruits  during  a p a r t icu la r  rec ru itm en t p a r .

(4) There shall b,e a g rad a t io n  list o f  Class-I  Officers accord ing  to  posit ion  assigned by C om m iss ion .

24. The Officers o f  the com bined  cadre  o f  Orissa Industr ies Service w ho  will cons ti tu te  the  base 
m e m b e rs  o f  this  cadre  in the  Service u n d e r  these ru les  shall be entitled  to  seniori ty  in  Class-II  and  Class-I 
•as fixed earlier  by G o v ern m e n t  and  shall be eligible to  cons idera t ion  fo r  p ro m o tio n  to  highers g rade  in 
acco rdance  with  the provisions o f  this rule.

V ‘ ■
“■ p A R T - v m

M iscellancoDs;

v25. In  the event o f  take  over o f  any ^Private/Semi G o v ern m e n t  Technica l inst itu tions,  G o v ern m e n t  
m ay appoint any person  o r  persons w ork ing  in  such ins t i tu t ion  to  any  post  in  Class-II  an d /o r  Class-I  by 
^ a y  of  absorption  in  consu lta t ion  w ith  th e 'C o m m lss io n  having regard  to  cjualificatioa a n d  experience of  
such  person or  persons.

Such em ployees shall m a in ta in  the ir  in te r-se -pos it ion  acco rd ing  to  the ir  leng th  o f  service u nder  
the ir  r ^ p e c t iv e  m anagem ent .  T hey  sha ll  be  t rea ted  as  d irect recru its  o f  th e  sam e year  b u t  their 
s e n i o p y  in G n v e rn m e n t  service shall co u n t  f ro m  th e  date  o f  take-over  o f  the ins t i tu t ion  by G overnm ent.

26. W here the State G o v e rn m e n t  are*  o f  the op in ion  th a t  it is necessary o r  expedient so to  do, they 
i y  relax any  o f  the povis ions o f  these ru les  in respect o f  a  ca tego ry  o f  pe rsons  o r  posts.

27. T he  Officers m a y  be d ep u ted  for  T eachers  T ra in ing ,  S ununer  T ra in ing , O r ien ta t io n  tra in ing
industrial train ing as m ay  be decided by G o v err im en t  f rom  t im e  to  tim e on  the  besis o f  p ro p o sa l  o f  
the D irec tor.  i Jnscisir '

28. T he  condit ions  o f  service o f  the  m e m J ^ rs j ,o f  the  service in regard  to  m a tte rs  n o t  covered
by these rules shall be th e  sam e as a re  Or as m ay, f ro m  tim e to  time, be adm issibe to  o th e r  S tate  
.service officers. ' ’

i R E P E A L

29. T he  Orissa Industr ies  Service R u le ,  1971 h i the r to  in force s tands  repealed  effective f rom  the  
d a te  from  w hich these  rules cam e in td  fo rce .

ISCHEDULE-A. (Rule-5)

Educational qualification for  a p p o in tm e n t ,  to  the  p os ts  o f  L ec tu rers  in Class-II  o f  th e  Serv.ce shall 
b e  as follows:—

SI. N o .  N a m e  of the  p o s t  • i Qualificatii)n

(1) (2) (3)

L ecturers (T ec h n ica l)  ,
N

Lecturers in  M echanical/EIectrical/Ghem ical D egree in re levan t Engineering Technology f ro m  a 
M ata l lu rg ica l/E lec tron ics /T e lecom m uai-  recognised U nivers i ty /Ins ti tu t ion  o r  qualification
c a t io n /M in in g /M in e  .Surveying/Drilling equivalent there to
E n g in o e r i^ / In s t ru m e n ta t io n  a n d  C o n t ro l /
Auto 'm obilc /A rchitectura l AssistantBship/  ̂ O r
Civil Engineering, . • . 3

A. M .  Ii E . ( By ex am in a t io n  )
O r

D ip lom a in re levant E ng ineer ing  subject recognised 
by the S tate  G o v ern m e n t  with 2 years teaching or  
industrial experience plus a  d ip lom a f r o m ' ’ the 
Technical Teachers  T ra in ing  Institu te .



(!) (2)

...

(3)

I ......V.'oi::  i ' . ' j p /W i . r k s i io f  Su ; . r i n -
uauc i i t .

l-;.'C!urer in L ea ther  T echno logy  

Lccturcr i;i Toxiilu T echno logy

*

t:r;crURirRS ( n 6 N - te c h n ic a l  ),

(o) MaUiematics & Scicnce—  •
i

[ i )  L ec tu rer  in M a th e m a t ic s

( i7 )  L ec tu re r  in Physics
! '
1 j

('■.j Li'cltitc.; Ill C h e m is t ry

(iv) L a t u r e r  in B otany

Srin:c L . cvurc ( ) ;;t £cr:al-l.

Sanie  as fo" o th e r  Lec iu rers  a t  s e r id -L

Degree in  Textile T ec hno logy  from  rec o g n i s e d 
U n ivers i ty /In s t i tu t ion  or  qualif ication equivalent 
th e re to ,

(v) Lectun-r-in G eology  .

( / ; )  f l u i n a n i t i e s — L

(’ \ i ^  T c.'ti’T'f 'n H um atii t ics

( j )  M . Sc, in  M a th em atic s  with 53-5% marks- 
from  a recognised  University .

( / i )  M . Sc. in  Physics w i th  53‘5% m a rk s  from  a. 
recogn ised  .University .

-  • ( / / /)  M .  Sc. in  C h e m is t ry  w ith  53'5% m a rk s  f rom  a  
recogn ised  University .

Sc. in  B o tan y  w ith  5S-5% m a rk s  from  a
■ ' ‘ recognised U nvers i ty .

•' (V.) M . Sc. ip Ge<)logy,with i53-5% m arks  from  a. 
'  ̂ ' rec o g n ised 'U n iv e fs iy .

Q i ' '

• • ' ^ I .  C om , w i th  53 '5%  m a rk s  from  a recognised
' University .  •

(i ' ) M .  C om . with  53’5% m a rk s  f rom  a recognised 
; .U n iv e rs i ty .

^f^) L.fCturii in C o m m erce

■ ! ■
(Hi) Lectiiror in S tenog raphy  a n d  SeCreta- ((/'/) . M . C o m . w ith  53'5% m a rk s  f ro m  a recognised

rial p ractice .  ! • Uqiversily .

(iv) LechuLT in C om m erc ia l  p rac tice  i ( / v ) ^  M . C o m . with  33’5% m a rk s  f rom  a recognised
. I, . ' . : , i '■ U nivers i ty .

' i *I ■ ■
(v) Lectiifci in English;;;:; r..'.

(v/)*' Lecti^rer in L ib ra ry  Science

(v/V) L ec tu re r  in A p p lie d  A r ts

; ( y ^  Eng lish  w ith  53 5% m a rk s  from a
' ' '■ recognised U n ivers i ty .

(v/) M a s te r s  degree ip  L ib ra ry  Scienc with  53‘5%. 
m a rk s  f ro m  a  recognised University .

O r  '

G ra d t ia lc  with  d ip lo m a  in  L ib ra ry  Science f ro m  
a  recognised in s t i tu t ion  p lus a d ip lom a f ro m  
the  T echn ica l  T eachers  T ra in ing  institute ,  
and  2  yea rs  teach ing  o r  industr ia l  experience.

iyi i)  M as te rs  degtee in  A pp lied  A rts  w ith  53-5%  
m a rk s  f ro m  a  recognised  U n i v e r s i t y /  
In s t i tu t io n  o t  a  qualif ication equ iva len f  
the re to .

O r
G ra d u a te  with  d ip lo m a  in A pplied  A rts  f ro m  

a  recognised In s t i tu t io n  p lus  a d ip lom a f ro m  . 
the  T echnica l  Teachers  T ra in ing  Ins ti tu te  
and  ( tw o) years te ac h in g  o r  i n d u s t r i a l  
experience.



SCHEOULE-B (Rale-7 )

P ersons eligible for promoUon to Class-11 of the service «

P rom otion  to Class-II  pos ts  shall be m ade  from  a m o n g  non -gaze t ted  non-ministerial C lass-I ll  
staff holding fo llowiDg categories o f  posts  in the  grade  pay  o f  Rs. 500— 930/- o r  as revised by G overnm ent 
from  time to  time;

1. Assistant Lecturer

2. F o re m an ,  Engineering Schools and  Industr ia l T ra in ing  Institu te

3. W orkshop  F o re m an ,  H igher  Secondary  Schools o f  Science and  Technology, A ska and  C h o u d w a r

4. A ssistant A ppren ticesh ip  Adviser

5. Such o ther  posts  as inay be declared equivalent by G o v ern m e n t  f ro m  time to time

S C H E D U L E -C  (R«Ie-15)

Syllabus for D epartm enta l E xam inalion

There shall be one  p ap e r  on  the following laws, a n d  the E xam in a t io n  .shall be d irec ted  to  test th-* 
general working know ledge o f ‘tl)e im p o r ta n t  provisions o f  the  Laws •—

■ VKivV-HU
1. The In d iaa  C o n t r a c t  Act, 1872 F u n d am e n ta ls  ( 9 o f  1872 )

. 2. T he  F aP to r ie sA c t ,  1948 ( Act L X U l o i  1 ^ 8 )  ’ ' ’

■ 3. T h e  A ppren tices  Act,  1961

4. T he  O’n ssa  Public  D em a n d s  Recovery Act, 1962 and  Rules. 1963 (Orissa Act I o f  1963)

5. Oritfsa Civil Scrviccs (Classificatioii,  CoutVol and  A ppea l  ) Rules. 1962

T here  shall beyrr i t ten  l a m i n a t i o n  with the aid o f  books. Qniy, unanno ta ted  editions o f  Acts a n d  
les issued by au th o r i ty  ^hall be allowed for  answering the paper .

The m axim um  m a rk s  will be 100^̂  a^^^ exam ina tion  shall be two hours. C a n d id a te s
aimng 45% o f  mark’s and  above will be deem ed to  have passed the paper .  ' - a u u io a ie s

P A R T -U -(A C C O U N T S)

(u) T h e  examination in A ccounts  si.ail be o f  one s ta n d a rd  a n d  only one oaoe r  will be 
set to  be answered  Withm 2 (two) hours  and  with the aid o f  books. T h e  m ax im um  m arks shall be 
s u b j S  ob ta in ing  45% o f  m arks  and above shall be deem ed to have passed in the

(b) T h e  books recom m ended  for  the  Accounts  Exam ination  are as follows ; —

I. T he  Orissa Service C o d t ,  C h a p te rs  II to VII, A p p en J ix -6 , 10, 11-A and  13 

'2. T he  Orissa Travelling Allowence Rules

3. Civil SVrvicf Kcgu!;uions, C han te rs  VX, XIX



4. The Libcrajiscd  P ension  Rules

5. (a) The Orissa  T reasu ry  C ode .  Vo], I P a r M  R ules  1, 2, 6 to  9. 16 to 26, 28. 30 and  31

(■' ') Sub>idiavy R u tc i  l u i ' e r  the Orissa  Tr^-asuvv Iluics. C h a p ie rs  1 to  IV, VII to
:x.

6. The Oriss T reasu ry  C o d e ,  Vol. 11. A ppend ices  2 to 7, 9, &, 16

7. G enera l  P rovident F u n d  (O rissa)  R ules  w ith  all its a m e n d m e n t i

&. T he  Otissa Gencxal F in a n c ia l  R ules  Vol. I  & II

p a r t  -m { 4 .A N G U A G E  T E S T )
9

Everry officer o f  the  service, sbftll have  to  p ass  a language  test ib  O r iy a  a s  p«r th e  sy llabus p resc ribed  
”by G overnmetji o f  O r is ia  in t t o  Rcvtfeue ■Departirjent N otif ica tion  N o .  3 9 9 14 'I l I -E R -3 /66 -R .,  d a te d  the 
13th Septeinfcet^ 1966 su b je c t  t o  t h e  V eria t toa  th a t  p ap e rs  fo r  t rans la t ion  should  be set up  on  subjects 
rela ting  to  the w ork  on  wfaith; th e  O p c e r s  a rc  em ployed . C a n d id a te s  seeuring d f  40%  m a rk s  and  above will 
be deemed to  have passed itt* O r i y a ' i

P rovided  th a t  an  o f f i« r  will be c x ^ p t e 4  f ro ta  passing th e  said Ia,flguage exuiniHati£Hi on  p roduc tion  o f  
a cartificate th a t  he  has pas.^ed in  O r i y a  a t  the  K igh  S chool Cert if icate  S x a m a ia t io a  co nduc ted  by the 
Orissa Board  o f  S econda ry  E d u c a t io n  o r  such  Other eX ahiiM tion as in the op in ion  o f  the presiden t 
o f  the Board  of  Exam iners is equivalen t to  o r  superio f  to  i t :

P rovided  fu r the r  t t a t  a o  officcr l jo .h a s  passed  a  la u g aa g e  te s l  in O riya  by th e  L o w ar  S tan d a rd  
( 40 per  ccat )  before  cora tag  to  fo rce  d f  these rules will n o t  be required  t o  p a s s th e  exam inatioS^in  O riy a  
un d er  these rules.

10

I N o .  2 1 l8 9 - l I I - E I ' . - I n d .  ) 

By o r d e r  o f  the  G o v e rn o r

S. B. M I S H R A  

Secre tary  to  G o v e rn m e u t


