[Extract from Punjab Government Gazette dated 2" April, 1999]

GOVERNMNET OF PUNJAB
DEPARTMENT OF EDUCATION
(EDUCATION BRANCH)

Notification
The 12" March, 1999

No. 10/22/98 5Edu.1/5812 — In continuation to Punjab Government Notification
No. 10/22/98 5Edu.1/4257-69, dated 20" February , 1999 and substituted on 10" March,
1999 with same No. and date, the Governor of Punjab is pleased to amend and substitute
the set of terms and conditions prescribed for grant of revised pay scales of
teaching/academic personnel of State Universities and Government Colleges in
accordance with the pay pattern recommended by the University Grants Commission and
accepted by the Government of India as consolidated by the University Grants
Commission and accepted by the Government of India as consolidated by the University
Grants Commission, - vide their Notification NO. F-3-1/94 (PS), dated 24™ December
1998, as per Annexure I of this notification.

2. This issues with the concurrence of the Department of Finance conveyed —
vide their I.D. No. 1/109/98-FP/1, dated 12" March, 1999.

G.P.S. SAHI,
Principal Secretary to Government of Punjab,
Department of Higher Education.

Annexure-I
(Set of Conditions)
(1) The Controllers of Examinations and the Finance Officers in the

Universities will be given the same pay scale as applicable to the Registrars.

(i1))  The revised scales of Demonstrators/Tutors is for the existing incumbents
only. No fresh recruitment shall be made to the cadre of Demonstrators/Tutors.

(iii)  Incentives for Ph.D/M.Phill.

(a) Four and two advance increments will be admissible to those who
hold Ph.D and M.Phill degree, respectively, at the time of
recruitment as Lecturers.

(b) One increment will be admissible to those teachers with M.Phill
who acquire Ph.D within two years of recruitment.

(©) A Lecturer with Ph.D will be eligible for two advance increments
when he moves into Selection grade as Reader.



(d)

A teacher will be eligible for two advance increments as and when
he acquires a Ph.D. degree in his service career.

(iv)  Career Advancement

(a)

(b)

(©)
(d)

Minimum length of service for eligibility to move into the grade of
Lecturer (Senior Scale) would be four years for those with Ph.D,
five years for those with M.Phill, and six years for others as a
Lecturer, and for eligibility to move into the Grade of Lecturer
(Selection Grade)/Reader, the minimum length of service as
Lecturer (Senior Scale) shall be uniformly five years.

For movement into grades of Reader and above the minimum
eligibility criterion would be Ph.D. Those teachers without Ph.D
can go up to the level of Lecturers (Selection Grade).

A Reader with a minimum of eight years of service will be eligible
for consideration for appointment as a Professor.

For every upward movement, a selection process would be evolved
for which appropriate guidelines would be laid down by the UGC
in consultation with the Government.

v) Rewarding Merit

(a)

A suppertime scale of Rs. 22000-500-24500 will be given to such

professors of Eminence who are directly recruited and have completed 28 years of
service. The eligibility criteria and the selection process will be determined by the UGC.

(b)

University Grants Commission would prepare a specific scheme in

consultation with Government to reward and recognize meritorious teachers who may not
have M.Phil of Ph.D but who have made outstanding contributions in teaching and

research.

(vi)  Allowance effective date and fitment formula

(a)
(b)

(©)

(d)

The revised scale of pay as contained in the Notification will be
effective 1* January.

The fixation of pay of Lecturers (Selection Grade)/Readers in the
pre-revised scale or Rs. 3700-125-4950-150-5700 who were
selected strictly in accordance with the Rules and regulations
framed by the UGC and who were in position as Lecturers
(Selection Grade)/Readers as on 1% January, 1996, will be made in
a manner that they get their pay fixed at the minimum of Rs.
14940/- in the revised scales of Rs. 12000-420-18300 as and when
they complete five years in the grade.

The pay of Readers and professors who were in the pre-revised
scales of Rs. 3000-5000/- and Rs. 4500-5700 will be fixed at the
appropriate stage of the revised scales of Rs. 10,000-325-15200
and Rs. 16400-450-20900-500-22400/- respectively as on 1%
January, 1996.

Pay with effect from 1% January, 1996 in the revised scale of pay
will be fixed after giving the benefit of one increment for every
three increments earned in the pre-revised scales as stipulated in
Rule 7 of Central Civil Services (Revised Pay) Rules, 1997 and



governed by other relevant provisions of Central Civil Services
(Revised Pay) Rules 1997, as applicable.

(e) Pay in the Revised scales of pay as per Notification dated 20"
February, 1999 shall be fixed at the same stage admissible, vide
para (C) above. In cases where the same stage is not available, the
pay may be fixed at the stage next above the pay admissible — vide
para (C) above.

) The mode of payment of arrears up to 31* December, 1998 will be
decided by the State Government during the financial year 1999-
2000.

(2) Teachers in the Universities and Government College will be
entitled to Dearness Allowance, House Rent Allowance, City
Compensatory Allowance and other Allowances at the same rates
and dates as applicable to the Punjab Government employees.

(vil)  Age of Superannuation

The age of superannuation of University Teachers, Registrars, Librarians Physical
Education Personnel Controller of Examination, Finance Officers and such other
University employees who are being treated at par with teachers will continue to be 60
years while for the college teachers it will remain 58 years.

(viii)  Scheme for professional development incentives to Lecturers

The UGC will formulate a Scheme, in consultation with the Government, for
giving professional development incentives in the form of cash allowances of assistance
in kind or both to those Lecturers who register for M.Phil/Ph.D and whose pursuit of
research is considered satisfactory by their guides.

(ix)  Minimum Qualifications and measures for the maintenance of Standards.

The minimum qualification for the appointments for the teachers in Universities
and Colleges and measures for the maintenance of standards will be as notified by the
University Grants Commission - vide their No. F-3-/94(PS) dated 24™ Dec., 1998 (To e
printed separately).

(x) Other terms and conditions of service of teachers

Other terms and conditions of service of teachers shall be as notified by the UGC
by way of Regulations incorporating the approved pay scales and other related conditions
on the line of existing scheme(S) with the approval of Government.
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GOVERNMENT OF PUNJAB
DEPARTMENT OF PERSONNEL AND ADMINISTRATIVE REFORMS
(PERSONNEL POLICIES BRANCH)

Notification
The 4™ May, 1994

No. G.S.R.33/Const./Art.309/94- In exercise of the powers conferred by the
proviso to article 309 of the Constitution of India and all other powers enabling in this
behalf, the Governor of Punjab is pleased to make the following rules regulating the
recruitment and general and common conditions of service of persons appointed to Class
I, Class II and Class III services in connection with the affairs of the State of Punjab,
namely:-

1. Short title, commencement and application — (1) These rules may be called
the Punjab Civil Services (General and Common Conditions of Service) Rules, 1994.

(2) They shall come into force at once.

3) They shall apply to all the posts in Class-I, Class-II and Class-III services
in connection with the affairs of the State of Punjab.

2. Definitions- In these rules, unless the context otherwise requires -

(a) “appointing authority” means an appointing authority specified as
such in the Service Rules made under articles 309 of the
Constitution of India in respect of any service or post in connection
with the affairs of the State of Punjab:

(b) “Board” means the Subordinate Services Selection Board, Punjab
or any other authority constituted to perform its functions;

(©) “Commission” means the Punjab Public Service Commission;

(d) “direct appointment” means an appointment made otherwise than

by promotion or by transfer of a person already in the service of
Government of India or of a State Government ;

(e) “Government” means the Government of the State of Punjab in the
Department of Personnel and Administrative Reforms;
) “recognized university or institution” means.-

(1) any university or institution incorporated by law in any of the
State of India: or
(i1)) Any other university or institution which is declared by the
Government to be recognized university or institution for the
purposes of these rules;

(2) “Service” means any Class I service, Class II service or Class III
service constituted in connection with the affairs of the State of
Punjab;



(h) “Service Rules” means the service rules made under article 309 of
the Constitution of India regulating the recruitment and conditions
of service other than the general and common conditions of service
of persons appointed to any service or post in connection with the
affairs of the State of Punjab.

3. Nationality, domicile and character of persons appointed to the Service —
(I) No person shall be appointed to the Service unless he is -

(a) a Citizen of India ; or

(b) a Citizen of Nepal; or

(©) a Subject of Bhutan ; or

(d) a Tibetan refugee who came over to India before the 1% day of
January, 1962 with the intention of permanently setting in India ; or

(e) a person of Indian origin who has migrated from Pakistan, Burma,
Sri Lanka and East African Countries of Kenya, Uganda and United Republic of
Tanzania (formerly Tanganyika and Zanzibar) Zambia, Malawi, Zaire, Ethiopia
and Vietnam with the intention of permanently setting in India.

Provided that a person belonging to any of the categories (b), (c¢), (d) and
(e) shall be a person in whose favour a certificate of eligibility has been given by
the Government of Punjab in the Department of Home Affairs and Justice.

2) A person in whose case a certificate of eligibility is necessary may
be admitted to an examination or interview conducted by the Commission of the
Board, as the case may be on his furnishing proof that he has applied for the
certificate but he shall not be appointed to the service unless the necessary
certificate is given to him by the Government of Punjab in the Department of
Home Affairs and Justice.

3) No person shall be recruited to the Service by direct appointment,
unless he produces —

(a) a certificate of character from the principal academic officer of the
university, college, school or institution last attended, if any, and similar
certificates from two responsible persons not being his relatives, who are well
acquainted with him in his private life and are unconnected with his university,
college, school or institution; and

(b) An affidavit to the effect that he was never convicted for any
criminal offence involving moral tupritued and that he was never dismissed or
removed from service of any State Government or of Government of India or of
any Public Sector Undertaking.

4. Disqualifications :- No person; (a) who has entered into or contracted a
marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with
any person,
Shall be eligible for appointment to the Service :

Provided that the Government, if satisfied that such marriage is permissible under
the personal law applicable to such person and the other party to the marriage and that
there are other grounds for so doing, exempt any person from the operatin of this rule.



5. Age- (1) No person shall be recruited to the Service by direct appointment
if he less that eighteen years or is more than thirty years of age in the case of non-
technical posts and thirty three years in the case of technical posts on the 1% day of
January of the year immediately proceeding the last date fixed for submission of
applications by the Commission or the Board, as the case may be, or unless he is within
such range of minimum and maximum age limits as may be specifically fixed by the
Government from time to time :

Provided that where different lower and upper age limits have been specifically
prescribed for posts in the Service Rules, these limits shall be made applicable for
appointment to such posts:

Provided further that the upper age limit may be relaxed upto forty five years in
the case of persons already in the employment of the Punjab Government, other State
Government or the Government of India;

Provided further that in the case of candidates belonging to Scheduled Castes and
other Backward Classes, the upper age limit shall be such as may be fixed by the
Government from time to time.

2) In the case of ex-servicemen, the upper age limit shall be such as has been
prescribed in the Punjab Recruitment of Ex-servicemen Rules, 1982, as amended from
time to time.

3) In the case of appointment on compassionate grounds on priority basis, the
upper age limit shall be such as may be specifically fixed by the Government from time
to time.

6. Qualifications etc. -  Subject to the provisions of these rules, the number
and character of posts, method of recruitment and educational qualifications and
experience for appointment to a post or posts in a Service and the departmental
examination, if any, shall be such as may be specified in the Service Rules made for that
Service.

7. Probation — (1) A person appointed to any post in the Service shall remain
on probation for a period of two years, if recruited by direct appointment and one year if
appointed otherwise :

Provided that —

(a) any period, after such appointment, spend on deputation on a

corresponding or a higher post shall count towards the period of probation;

(b) in the case of an appointment by transfer, any period of work on an

equivalent or higher rank, prior to appointment to the Service, may in the
discretion of the appointing authority, be allowed to count towards the
period of probation;

(©) any period of officiating appointment to the Service shall be reckoned as

period spend on probation; and



(d) any kind of leave not exceeding six months during or at the end of period
of probation, shall be counted towards the period of probation.

2) If, in the opinion of the appointing authority, the work or conduct of a

person during the period of probation is not satisfactory or if he has failed to pass

the departmental examination, if any prescribed in Service Rules with in a period

not exceeding two and a half years from the date of appointment , if any,-

(a) if such person is recruited by direct appointment, dispense with his
services, or revert him to a post on which he held lien prior to his appointment to
the Service by direct appointment ; and

(b) if such person is appointed otherwise-

(1) revert him to his former post ; or
(i1) deal with him in such other manner as the terms and conditions
of the previous appointment permit.

3) On the completion of the period of probation of a person, the appointing

authority may -

(a) if his work and conduct has, in its opinion been satisfactory-

(1) confirm such person, from the date of his appointment or from the date
he completes his period of probation satisfactorily if he is not already confirmed ; or

(i) declare that he has completed his probation satisfactorily if he is
already confirmed ; or

(b) if his work or conduct has not been, in its opinion, satisfactory or if he
has failed to pass the Departmental examination, if any, specified in the Service Rules :-

(1) dispense with his services, if appointed by direct appointment or if
appointed otherwise revert him to his former post, or deal with him in such other manner
as the terms and conditions of his previous appointment may permit; or

(i1) extend his period of probation and thereafter pass such order as it
could have passed on the expiry of the period of probation as specified in sub — rule (1);

Provided that the total period of probation including extension, if any,
shall not exceed three years.

8. Seniority — The seniority inter se of persons appointed to posts in each
cadre of a Service shall be determined by the length of continuous service on such post in
that cadre of the Service :

Provided that in the case of persons recruited by direct appointment who join
within the period specified in the order of appointment or within such period as may be
extended from time to time by the appointing authority subject to a maximum of four
months from the date of order of appointment, the order of merit determined by the
commission or the Board, as the case may be , shall not be disturbed :

Provided further that in case a person is permitted to join the post after the expiry
of the said period of four months in consultation with the Commission or the Board, as
the case may be, his seniority shall be determined from the date he joins the post :



Provided further that in case any person of the next selection has joined a post in
the cadre of the concerned Service before the person referred to in the preceding proviso
joins, the person so referred shall be placed below all the persons of the next selection,
who join within the time specified in the first proviso :

Provided further that in the case of two or more persons appointed on the same
date, their seniority shall be determined as follows :-

(a) a person appointed by direct appointment shall be senior to a person
appointed otherwise ;

(b) a person appointed by promotion shall be senior to a person appointed by
transfer;

(©) in the case of persons appointed by promotion or transfer, the seniority
shall be determined according to the seniority of such persons in the
appointments from which they were promoted or transferred ; and

(d) in the case of persons appointed by transfer from different cadres, their
seniority shall be determined according to pay, preference being given to a
person who was drawing a higher rate of pay in his previous appointment;
and if the rates of pay drawn are also the same, then by their length of
service in these appointments and if the length of service is also the same,
an older person shall be senior to a younger person.

Note :- Seniority of persons appointed on purely provisional basis or on adhoc
basis shall be determined as and when they are regularly appointed keeping in
view the dates of such regular appointment.

9. Liability of members of Service to transfer — A member of a service may
be transferred to any post whether included in any other service or not, on the same terms
and conditions as are specified in the rule 3.17 of the Punjab Civil Service Rules, Volume
I, Part I.

10.  Liability to serve — A member of a Service shall be liable to serve at any
place, whether within or out of the State of Punjab, or being ordered so to do by the
appointing authority.

11.  Leave, Pension and other matters. — In respect of pay, leave pension and
all other matters not expressly provided for in these rules, a member of a Service shall be
governed by such rules and regulations as may have been or may hereafter be adopted or
made by the competent authority.

12. Discipline, penalties and appeals — (1) In the matter of discipline,
punishment and appeals, a member of a Service shall be governed by the Punjab Civil
Services (Punishment and Appeal) Rules, 1970 as amended from time to time.

2) The authority empowered to impose penalties specified in rule 5 of the
Punjab Civil Services (Punishment and Appeal) Rules, 1970 and the appellate authority



thereunder in respect of the Government employee shall be such as may be specified in
the Service Rules.

13.  Liability for vaccination and re-vaccination — Every member of a Service
shall get himself vaccinated or re-vaccinated when Punjab Government so directs by a
special or general order.

14. Oath of allegiance — Every member of a Service, unless he has already
done so, shall be required to take oath of allegiance to India and to the Constitution of
India as by law established.

15.  Minimum educational and other Qualifications for appointment to the post
of Clerk- No person shall be appointed by direct appointment to a post of Clerk under
the Punjab Government unless he -

(a) is Matriculate in Second Division or has passed Senior Secondary
Part-II examination from a recognized university or institution ;
and

(b) qualifies in test in Panjabi type-writing to be conducted by the
Board or by the appointing authority at the speed of thirty words
per minute.

16. Minimum educational and other qualifications for appointment to the post
of Steno-typist Grade —II or Junior Scale Stenographer Grade-II- No person shall
be appointed by direct appointment to a post of a Steno-typist Grade Ii, or a Junior
Scale Stenographer Grade II under the Punjab Government, unless he , -

(a) is Matriculate in Second Division or has passed Senior Secondary
Part I examination from a recognized university or institution : and

(b) qualifies a test in Panjabi Stenography to be held by the Board or
by the appointing authority at a speed to be specified by the Government from
time to time.

17. Knowledge of Punjab Language — No person shall be appointed to any
post in any Service by direct appointment unless he possesses knowledge of
Panjabi Language of Matriculation standard or its equivalent :

Provided that where a person is appointed on compassionate grounds on priority
basis under instructions issued in this behalf by the Government, the person so appointed
will have to acquire knowledge of Panjabi language of Matriculation standard or will
have to quality a test conducted by the Language Wing of the Department of Education
of the Punjab Government within six moths from the date of his appointment :

Provided further that where educational qualifications for a post in any service are
lower than Matriculation then knowledge of Panjabi language shall be lowered
accordingly.



18. Debarring for consideration for promotion of a Government employee
who refuses to accept promotion — In the event of refusal to accept promotion by a
member of a Service, he shall be debarred by the appointing authority from consideration
for promotion for all the consecutive chances which may occur in future within a period
of two years from the date of such refusal to accept promotion;

Provided that in a case where the appointing authority is satisfied that a member
of a service has refused to accept promotion under the circumstances beyond his control
it may exempt such a member for reasons to be recorded therefore in writing from the
cooperation of this rule.

19.  Power to relax — Where the Government is of the opinion that it is
necessary or expedient so to do, it may, by order, for reasons to be recorded in writing
relax any of the provisions of these rules with respect to any class or category of persons :

Provided that the provisions relating to educational qualifications and experience,
if any, shall not be relaxed.

20. Over riding effect — The provisions of these rules shall have effect not
withstanding anything to the contrary contained in any rules for the time being in force
for regulating the recruitment and conditions of service for appointment to public service
and posts in connection with the affairs of the state.

21. Interpretation — If any question arises as to the interpretation of these
rules, the Government shall decide the same.

A.S. CHATHA
Chief Secretary to Government, Punjab



[Extract from Punjab Government Gazette Extra.) dated 27™ April, 1989]

DEPARTMENT OF EDUCATION
(EDUCATION I BRANCH)

Notification
The 6™ April, 1989

No. 10/93/88- 5Edu.1/3977 — Having regard to the decision of the Government of
India in pursuance of the recommendations of the University Grants Commission, the
President of India is pleased to Cadre Librarians with effect from the 1* January, 1986, as
per details given below:-

Designation Existing scale of pay | Revised scales of pay

1 2 3

(A) UNIVERSITIES

(1) Librarians

1. Assistant Librarian/Documentation Officer Rs. 700-1, 600 Rs. 2,200-75-2, 2,800-100-4,000
2. Assistant Librarian/Documentation Officer | Not Existing Rs. 3,000-100-3,500-125-5,000
(Senior Scale)

3. Assistant Librarian/Documentation Officer | Not Existing Rs. 3,700-125-4,950-150-5,700
(Selection Grade)

4. Deputy Librarian Rs. 1,200-1,900 Rs. 3,700-125-4,950-150-5,700
5. Librarian Rs. 1,500-2,500 Rs. 4,500-150-5,700-200-7,300
(i1) Physical Education Personnel:

1. Assistant Director of Physical Education Rs. 700-1, 600 Rs. 2,200-75-2, 2,800-100-4,000
2. Assistant Director of Physical Education | Not Existing Rs. 3,000-100-3,500-125-5,000
(Senior Scale)

3. Assistant Director of Physical Education | Not Existing Rs. 3,700-125-4,950-150-5,700
(Selection Grade)

4. Deputy Director of Physical Education Rs. 1,200-1,900 Rs. 3,700-125-4,950-150-5,700
5. Director of Physical Education Rs. 1,500-2,500 Rs. 4,500-150-5,700-200-7,300
(B) (1) College Cadre Librarians : Rs. 700-1, 600 Rs. 2,200-75-2, 2,800-100-4,000
1. Librarians Not Existing Rs. 3,000-100-3,500-125-5,000
2. Librarians (Senior Scale)

3. Librarians (Selection Grade) Not Existing Rs. 3,700-125-4,950-150-5,700
(i1) Physical Education Personnel: Rs. 700-1, 600 Rs. 2,200-75-2, 2,800-100-4,000
1. Director of Physical Education Not Existing Rs. 3,000-100-3,500-125-5,000
2. Director of Physical Education (Senior Scale)

3. Director of Physical Education (Selection | Not Existing Rs. 3,700-125-4,950-150-5,700
Grade)




The term “College Cadre Librarians” shall include all the Librarians posted in the
Government College Libraries and all existing librarians posted in the District/Public
Libraries and recruited as per the qualifications prescribed by the University Grants
Commission on or before the date of issue of this notification.

(C) NON-GOVERNMENT AFFILIATED COLLEGES :

Librarians/Director Physical Education working in affiliated Non-Government
Colleges are also to be given the scales of pay as approved for the corresponding
categories of the Government Colleges.

2. The terms and conditions prescribed for the grant of new University
Grants Commission Scales of pay are appended to this communication as Annexure ‘A’.

3. The pay fixation formula as approved by the Government of India,
Ministry of Human Resource Development, Department of Education, New Delhi, is
appended to this communication as Annexure ‘B’

4. The amount of the arrears on account of revision of scales of pay on the
pattern of University Grants Commission scales with effect from the 1* January, 1986
upto the 31%, 1987, shall be credited to the General Provident Fund Account of the
Government employees such credits being deemed to have been made on the 1%
September, 1987. Where an employee is not eligible to subscribe to the General
Provident Fund, the amount of arrears shall be invested in the purchase of the National
Savings Certificates from posts offices in the State of Punjab or invested in the National
Savings Scheme in the State of Punjab at the option of the employee concerned. The
National Savings Certificates shall be purchased by the Disbursing Officers in the name
of the employee concerned and shall be handed over to the latter. However, the arrears
below Rs. 100 in a particular case, if any may be paid in cash and where these are above
rupees one hundred these may be invested in the National Savings Certificates after
rounding them off downwards to the nearest multiple of rupees fifty.

[Mustration — (i) in a case where arrears are Rs. 73 the entire amount may be paid
in cash, (ii) in case the arrears amount to Rs. 473, National Saving Certificates worth Rs.
450 only are required to be purchased, the balance or S. 23 shall be paid in cash.]

5. The revised scales of pay are applicable to the Physical Education
Personnel/Librarians of Universities (including Panjab University, Chandigarh),
Government and Non Government Affiliated Colleges in the State.

The revised scale of pay are applicable in case of Punjab Agricultural University,
Ludhiana and Medical Veterinary Science, Technical and Engineering Colleges, in the
State.

These scales of pay will also not apply to the Librarians recruited to the posts of
the Librarians in the District/Public Libraries after the date of issue of this notifictation.



6. Necessary amendments in the statutes, rules and regulations, etc. of the
concerned Universities and amendments in the Service Rules and 95% deficit grant-in-
aid scheme for Non-Government Affiliated Colleges will be made by the concerned
University/State Government where called for.

7. This issues with the concurrence of the Department of Finance — vide its
I.D. No. 2/153/88-5FP1/977, dated 31* March, 1989.

RAJINDER SINGH,
Secretary to Government Punjab,
Department of Education.
No. 10/93/88-5Edu.1/3978 dated, Chandigarh the 6™ April, 1989.

A copy each is forwarded to the Accountant General, Punjab (Accounts &
Entitlement) Punjab and Accountant General (Audit), Punjab, Chandigarh for
information and necessary action.

Deputy Secretary, Education
A copy is forwarded to the following for information and necessary action :-

1. The Financial Commissioners, Punjab;
2. All the Administrative Secretaries to Government, Punjab ;
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DEPARTMENT OF EDUCATION
(EDUCATION I BRANCH)

The 20" February, 1999/10™ March, 1999

No. 10/22/98- 5Edu.1/4257 — In pursuance of the recommendations of the
University Grants Commission, the Governor of Punjab is pleased to revise the scales of
pay of the teaching personnel and academic staff only of the Universities and
Government Colleges in the State and Directorate of Colleges with effect from the 1*
January, 1996, as per details given below:-

Category Existing scale of pay Revised scales of pay

1 2 3

(A) University and College Teachers

1. Lecturer Rs. 2,200-75-2, 2,800-100-4,000 | Rs. 8,000-275-13,500

2. Lecturer (Senior Scale) Rs. 3,000-100-3,500-125-5,000 | 10,000-325-15,200

3. Lecturer (Selection Grade)/Reader | Rs. 3,700-125-4,950-150-5,700 12,000-420-18300

4. Professor Rs. 4,500-150-5,700-200-7,300 | 16400-450-20,900-500-22,400

5. Principals of Colleges (1) 3,700-125-4,950-150-5,700 (1) 12,000-420-18,300 (minimum to

be fixed at 12,840)
(i1) 4,500-150-5,700-200-7,300 | (ii)) 16400-450-20,900-500-22,400
(minimum to be fixed at 17,300)

6. Pro Vice Chancellor 5,900-200-7,300 18,400-500-22,400

7. Vice Chanceller 7,600 (fixed) 25,000 (fixed)

For Universities

8. Registrar/Librarian/Director of | 4,500-150-5,700-200-7,300 16400-450-20,900-500-22,400
Physical Education

9. Dy. Registrar/Dy. Librarian/ Dy. | 3,700-125-4,950-150-5,700 12,000-420-18,300
Librarian/Dy. Director of Physical

Education

10. Assistant Librarian/Assistant | 3,000-100-3,500-125-5,000 10,000-325-15,200
Documentation Officer (Sr.

Scale)/Asstt. Director of Physical
Education (Sr. Scale)

11. Asstt./Registrar/Asstt. Librarian/ | 2,200-75-2, 2,800-100-4,000 8,000-275-13,500
Asstt. Documentation Officer/Asstt.
Director of Physical Education

For Colleges :

12. College Librarian (SL. Grade) | 3,700-125-4,950-150-5,700 12,000-420-18,300
Director Physical Education (SI.

Grade)

13. College Librarian (Sr. Scale)/ | 3,000-100-3,500-125-5,000 10,000-325-15,200

Director of Physical Education (Sr.




Scale)

14. College Librarian/Director of | 2,200-75-2, 2,800-100-4,000

Physical Education
15. Demonstrator/Tutors

1,740-60-2,700-EB-75

8,000-275-13,500

5,500-175-9,000
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ANNEXURE ‘A’

Recruitment and Qualifications:

1.

Recruitment to the posts of Assistant Librarian, Deputy Librarian and
Librarian as well as Assistant Director of Physical Education in the
universities shall be made on the basis of merit through all India
advertisement and selection provided that Assistant Librarian and Assistant
Directors of Physical Education who fulfill the criteria prescribed hereinafter
will be legible for promotion to the posts of Deputy Librarians and Deputy
Director of Physical Education respectively. Recruitment to the posts of
Librarians and Director/Instructor of Physical Education in College shall be
on the basis of merit through all India advertisement and selection.

The minimum qualifications required for appointment to the posts mentioned
in pare 1 above will those prescribed by the UGC from time to time.

As in the case of recruitment of Lecturers in “Universities and Colleges, only
those candidates who, besides fulfilling the minimum academic qualifications
prescribed for the posts of Assistant Librarian/Assistant Director of Physical
Education in University and Librarian and Director/Instructor of Physical
Education in College, have qualified in a comprehensive test, will be eligible
for appointment to these Posts. The detailed scheme for conducting the test
including its design, the agencies to be employed for conduction the tests, etc.
will be worked out and communicated by the University Grants Commission.
Candidate who at the time of their recruitment as Assistant Librarians and
Assistant Directors of Physical Education in Universities and Librarians and
Director/Instructors of Physical Education in College, possess M. Phill or Ph.
D Degrees in Library Science or Physical Education, as the case may be, will
be sanctioned one and three advance increments respectively in the scale of
Rs.2,200-4,000 along with the benefit of corresponding years of service for
the purpose of promotion. The existing incumbents without research degrees
and those similarly situate recruited in future, will be eligible for a similar
benefit in service for the purpose of promotions as and when they acquire
research degrees, but will be not eligible for advance increments. Existing
incumbents with research degrees will also be eligible for a similar benefit.
Every assistant Librarian and Assistant Director of Physical Education in a
University and a Librarian and Director/Instructor of Physical Education in a
College, who is in the scale of pay of Rs. 2,200-4,000 will be placed in a
senior scale of Rs. 3,000-5,000 if he/she has:-

(a) Completed 8 years service after regular appointment with relaxation as
provided in pare 4 above;



(b) Participated in two refresher courses/summer instituted, each of
approximately four weeks’ duration or engaged in other appropriate
continuing education programme of comparable quality as ma be specified
by the UGC; and

(c) Consistently satisfactory performance appraisal repots.

Explanation- All existing incumbents of these pots in the Universities and

College cadre Librarians, who have completed 8 years of service on 1%

January, 1986 will be placed, through a process of screening/selection

syndicated in pare 10 below of this annexure in the scale of Rs.3,000-5,000.

The benefit of service provided in pare 4 above will available for the initial

placement also.

Every Assistant Librarians and Assistant Director of Physical Educations in
the University who have been placed in the senior scale will be eligible for
promotion to the posts of promotion to the posts of Deputy Librarian and
Deputy Director of Physical Education respectively in the scale of Pay of Rs.
3,700-5,700 if he/she has:

(a) completed 8 years of service in the senior scale; provided that the
requirement of 8 years will be relaxed if his/her total service is not less
than 16 years;

(b) obtained a Ph.D degree or an equivalent published work ;

(c) made significant contributions to the development of Library Services /
Physical Education in the University as evidenced by self-assessment,
reports of references, professional improvement in the Library Services/
Physical Education activities, etc. as the case may be ;

(d) participated in two refresher courses / summer institutes each of
approximately 4 weeks duration, or engaged in other appropriate
continuing education programmes of comparable quality as may be
specified by the UGC, after placement in the senior scale ; and

(e) consistently good performance appraisal reports.

®
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(a) for Government servants drawing pay from the 5™ upto the 8" stage in the existing
scale by one increment;

(b) for Government servants drawing pay from the 9™ upto the 12" stage in the existing
scale, if there is bunching beyond the 8" stage by two increments;

© for Government servants drawing pay from the 13" upto the 16" stage in the existing
scale, if there is bunching beyond the 12" stage by the increments.

If by stepping up of the pay as above, the pay of a Government servant gets fixed at a
stage in the revised scale which is higher than the stage in the revised scale at which the
pay of a Government servants who was drawing pay in the next higher stage or stages in
the same existing scale is fixed, the pay of the latter shall also be stepped up only to the
extent by which it falls short of that of the former:

Provided also that: ---

The Fixation thus made shall ensure that every employee will get atleast on increment in
the revised scale of pay for every three increments (inclusive of stagnation increment (s), if
any) in the existing scale of pay.

Explanation: - for the purpose of this clause “existing emoluments” shall include;

(a) the basic pay in the existing scale;

(b) dearness allowance appropriate to the basic pay admissible at index average 1510
(1960=100); and

(c) the amounts of first and second instalment of interim relief admissible on the basic
pay in the existing scale.

(B) In the case of employees who are in receipt of special pay/allowance in addition to
pay in the existing scale which has been recommended for replacement by a scale of pay
without any special pay/allowance, pay shall be fixed in the revised scale in accordance
with the provisions of clause (A) above except that in such cases “existing emoluments”
shall include;

(a) the basic pay in the existing scale;

(b) existing amount of special pay/allowance;

(c) admissible dearness allowance at index average 1510 (1960=100) under the relevant
orders ;

(d) the amounts of first and second instalments of interim relief admissible on the basic
pay in the existing scale and special pay under the relevant orders.



© In the case of employees who are in receipt of special pay component with any other
nomenclature in addition to pay in the existing scales, such as personal pay for promoting
small family norms, special pay to Parliament Assistants, Central (Deputation on Tenure)
Allowance, etc. and in whose case the same has been replaced in the revised scale with
corresponding allowance/pay at the same rate or at a different rate, the pay in the revised
scale shall be fixed in accordance with the provisions of clause (A) above. In such cases
the allowance at the new rate as recommended shall be drawn in addition to pay in the
revised scale of pay.

(D) in the case of medical officers who are in receipt of non-practicing allowance, the
pay in the revised scale shall be fixed in accordance with the provisions of clause (A)
above except that in such case the term “existing emoluments” shall not include NPA and
will comprise only the following:-

(a) the basic pay in the existing scale;

(b) dearness allowance appropriate to the basic pay and non practicing allowance
admissible at index average 1510 (1960-100) under the relevant orders; and

(c) the amounts of first and second instalemts of interim relief admissible on the basic
pay in the existing scale and non-practicing allowance under the relevant orders,

and in such cases, non-practicing allowance at the new rates shall be drawn in addition to the pay
so fixed in the revised scale.



