
No. F. 32-4-80-C-3>58-:—in cxerciso: ol the. powers,conferred by ,s,ub->ccllon ' (2) 

of scclion 15-A of the Madhya Pradesh YjshwavidyalayaAdhiniyam, 1973•,(No,.;‘22ooO 

1973), the Slato Government heroby makes the following rules for regulating tho recruk-J 

meat and the conditions of service of persons appointed,,to the State Uniycrpity.Sorvico.;

RULES’

' PART I— P R E L IM IN A R Y

1.- Short title,application and commencement.-— (1) Thcso rules may. be caUed’.thc 

Madhya Pradesh State University Sccvice^R tiles, '-.1982,

(2) They shall apply to evory member of tho State University Service constituted 

under sub-sectional) of'section;15-A' of tho'Act.

(3) • They 6liall come* into" force. wijh cnbctvtfrom': thQ^dalo‘oM.thoir‘ publication 

in tho "Madhya Pradesh Gazette**.

2. Uelinitions.— in  those rule,'* unless the context,otherwise requires.-^. • i § • i*# { , # ' *■ ■* ® •' *'
(a) “Act” means the Madhya Pr adcs h. :.V i s hwavi dy al ay a ;;Adl ib ly  a -'i;i 973

?  (N o .-22 of 1973);

. ( b ) ‘‘Commission’’- meajis• the;Madhya Pradesh Public Scrvice'.CommissW-P-;

(c) ’'Government^ .or “State Government*! means the Government o f Madhyaj 

Pradesh;

(d) “Schedule” *.means a Schedule appended to these rules;

(e) "Scheduled Castes and Scheduled Tribcs'^.'sliall have tho same; mcanin&s 

!| ' as arc assigned'to them by ’clauses (24) and (25) respectively, o f Article 36<5

’ of the Constitution; and aro. notified as such by thdvState..Government 

from tinio to time; *

(f) ‘.‘Section” means a scclion o fthe  Act;

(g) “Service!’ means the State University Scr.vice constituted undcr sub-sepLi.oUo 

, (I) o f section 15-A<

(h) “ University*’ ,means a University to,which the Act is applicable,;

pA R T  ■ n — C O N S T IT U T IO N  O F  .T H E ' S E R V IC E  .A N D  'R E C R U IT M E N T

3.'- Constitution of the Service.— The Scrvice.shall consist ofthe following, persons 
namely:—

( i )  porsons who, * on 'iho  spccifiod in tho notification under section 15-/V(i) 

were holding any post comprising.thc Service and aro permanently abso'bod 

in the Scrvice in accordance with the, provisions of the Act and theso sies



i ! i ) * P « 5 ons recruited loathe Service in accordance wiili ihcso rules.

4, ;X'lassiliculion, Scale^of pay(elc.—The classification of iho Servlco, Iho scales 
of pay attached thereto, and the number of.posts included in Iho Scrvicc shall bo as specified 
in Schedule

Provided that Iho.Government may, from time, to lime, add to or reduce tno 
number of posts included in the Scrvicc, either on a permanent or temporary basis.

V'Jfc*  ̂ '  . 4 9 ' i.’.fc’ jj »

5. - Mclhod of recruitment.— ( ! }  ' Without prejudice to?iho provisions of rule 7 , 
recruitment to iKo Scrvicc after th.o commencement pf theso ruioss)shail be by the.following 
methods lln a m e jy  :-r-

(a}.|by direct recruitment,’
(b) by promotion of persons, holding a lower post which may or. may not
ffcj comprise the Scrvicc, ,to a higher post comprising the Service, and *
(c) by deputation from the State Government or any organisation other tha>

• the Universities as the Kuladliipati may .deem • ' * ,t»
i (2) The number of persons' recruitsd;_]ty^yario.u^J^ 0 )

shall be in accordancc with the percentage shown in Schedule I
(3)' Notwithstanding anything to the contrary contained.in sub-ru&s ( i )  

if in the opinion of the Kuladliipati, the exigencies of Scrvicc so require, he may, in ^  
sullation with the Commission, *• adopt such.methods of recruitment tp, the service,; 
titan those prescribed in sub-rule ( 1 ) as he may, by an order, issucd j.n this behalf, spa'^;-

Appointment- to the Service:— A.U .appointments to the .Service; .liCurr ihc •
jneuccmerit|.of these rules shall be made by the. Kuladhipati, .and/no'Sucli^a^po.I.ntwv51 1  

shall be made except'iu accordance with rule 5.

7. Absorption,—The absorption or termination of services of the persons, servin-;. 
on any of the posis in ihc cadres comprising the Scrvicc immediately before ilij coi?s: 
iiuliou shall be governed by the following provisions, namely?-—

(a)^The Kuladhipati shall appoint a .committee consisting o f S c n ip r i^ ^ t M f  
Chairman and the Chairman.of the Public Service Commission 6$  a lu m ­
ber thereof.nominated,by, h im .a n d .C h a irm a n  of-the .MadhyaSpftufcslr 
U.chcha, Shikshn*'Anudan~vAyog-7 QrV,mcmbcf$.borcGf^^^^^ 
as.its members to considered the cases :of all ' ‘persons scrving'ion 'any 
of tho posts comprising the servico fmmcdiaiely prior to. the cqnstituUe;? 
of the service and not liable to be*, permanently 'absorbed, by-yirtuc o r.no t 
!1 iavmg'-bcen’confirmed in such* post beforcVv&LSe^tcmb e r J J  9.8 0. a s ; I a i d d o yv > 
>i> euU_cr>ntinn i'4̂  of Kcction 15*A. •- ■ “ ■ •‘7in sub-section (4) .of. Section 15-A. ^

(b) The Committee shall screen the cases ol all such persons nnd make rco; 
mendations to iho Kuladhipati as to whether such persons sl1 0 uld.< '> # f j  
absorbed and if 5 o,Twhcthcr pcrmancolly,or provisi9 n^/y, ^ A ^

(C) • The Kuladhipati' may pass such order* on .
Commit es under clause (b) and (d) as to ot 0

Provided that where it is proposed to tetmtftalo.Uie J
under sub-scction (4) of seclion.l5-Ap. ho shaU,be y . ..
being heard, before such an order-is passed, w x *  ; • .*
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(d) A  case of.ovcry persons absorbed -provisionally • shall'-bo,reviewed annually 
by the.: Commillee. ,c0 nstitutcd-»undcriiclause (a), which shall,: after such 
review,' recommend to the, Kuladhipali whcther.thc person Is-fit for perma-- 
nent absorption or othe/wise, or. .his. work-and (conduct need to bo,further 
observed before taking a decision in, this regard,• • •• • * . ( 1 1 1 , ; # • *l|»» !< • I ••T.:*!*"

(c) One month’s salary-payable under isubrsection (4) of section ,15-A shall bo
paid by the University in which t the person ^eonccfncd., was., ompldyed, • 
immediately beforoThp.commencement of .these rules, v "

8 . Conditions of eligibility'of direct recruits.'— In 'order-'to' bo f eligible 1 for dircct 
recruitment to-the Servicc a candidate must satisfy»the following •conditions;mamcly s—

(i) Age— (a) He must have attained the age speciQed in eolumn-O) of Schedule
' 11: and. not'attained (he age spccificd in Column - (4)..of the said Schedule on

the first day of January next following the dator,of. notification inviting 
applications for dircct recruitment tp. the post,

(b) The upper age limit shall bo rclaxable upto a 'maximum of 5 .-year? if a
candidate belongs to a Scheduled Castes or,a Scheduled Tribe,

1 ’ i t  .
(c) In regard to posts for'which upper ago • limit is loss than'38 years as pres­

cribed in Schedule ' I I ,  the age limit shallialso’be rclaxable- in..respect of 
candidates who' aro -or1 have : been- cmployecsJiofu thonMadl.iya Pra*desh 
Government ’or.lof a•' University.! in tMadhyadPradcshji yo^thq^c^tcnt and 
subject to tho conditions specified below|4 <m■VnH'f:fiV%

W  A  candidate who is apcnnau’ct.’icniporary,^contingency !'paid 'or-work-;; 
charged employee should not bo more than 38 years of age/”

( i i j ' A  candidate' who’ is to retrenched Government1 or-.'University employee 
shall bo allowed to deduct from his age (he'period o f all temporary scrvic 
previously rendered1 by him upto a • maximum.limit of.-7*>ycars. even'..if-'it 
represents more than one spell provided that the. resultant ago docs uo ,̂ 
exceed the upper age limit by more three years.-

Hxplauation.T—Thc'tcrm/'retcnched Government or University.employe^*** denps 
tcs a person ,who. was.in temporary Government servicc of this stato or of 
any of the constituent units, »or,in (temporary service, of, a University of 
Madhya Pradesh,for ai continuous period o(| not. less.than.six.-.months and 
who was discharged because of reduction jn.establishment,, not moro .than 
three years prior;,to tjie date of his registration.at t^e.ci^iployment.cxcha-. 
ngc or of .application made otherwise-for, employ racist. in .State University 
Service,.

(dj A  candidate who,is an exyservieeman .shall bo allowed to, deduct’ from his 
age tho period'.of all defence service previously rendered by him provided 
that the jjcsultajO^,age does,-not exceed,J*t bo;up per.agot by,,mor.o tbfin 
three years.,i

Explanation.—Tho terra “ ex-serviceman”  denotes a person,who belonged to any 
of the following categories and wjio was employed under,the Government 
of India' fo r 1 , a-continuous') period-.of not* less thnri• six'months and who 1 

•was reiicnchcd or declared surplus as a.result'bf ■recommendation nof. the*»
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liconomy unit or duo to normal ' rcduction'in'establishment'noi''inoro than 
ilirco'years before tho da tco f rcglfttrtUlon at any-'Employment Exchango or 
of1 a pplication'made*'othcrwiso'for ■deployment1 in 1 Sta to lUniversity Services

( J )  ex-servicemen reloascd^under mustering out'concessions;'
( 2 ) ’cx-scrviccmcn enrolled for tho second‘time'’ and discharged 'on (a) complo* 

lion of short'term, engagement ̂ (bj'-ful Ql II njjHlic'conditions iof'cnroimont,
(3) QX-pcraonnel of-'Madras'CiYH Unit;
(4) officers (M ilitary and Civil 'discharged completion of their contract inclu= 

ding-short servico Rogisler.Commissioned. Officers);
(5)» officers'dischargod.:afterr working i fortmorcutban six-months conlinuouslyi'»

against. Icavo .vacancies,
• i ■: *

(C)i' cx-scrvicomon discharged on ;thc::ground lhat they aro-unlikely^ to bccomc 
efficient ’soldiers;;'.

(7) cx-scrviccmen invalidated'out of-servlcc,'
(8 ) :> cx-servicemanfwho 'arer.mcdicallyr.boardcd". ou li ooa accounts of gun-shot

wounds andHhculike,»}« a i
N D ':— Candidatc'whoi aron considcred.c eligible^for\ thowsolccltontundor <thc age 

conccssions spccificdiin'Uem (i)-and (ii).of.sub*clause (c) sba.U.notbo eligible 
fo r  appointment if.* aften submittingrvtho applioatiou,i. thpyn resign from 
sorvicc’ekhep beforc orJaflerftakingtfhetoxaminatian.r^Theyv w ill however,;: 
continue torbe eligible nfsthcyjaroirclrenchcdi front the* 5 orvice/ o^ post aftcrj 
5ubmittingv lJiA> ap p lica tions,In ,.nar .other. caso./shalU these age limits.be! 
relaxed.

Departmental •candidates, must, obtain, previous, permission .of tho appc^ioting 
authority- to appear.for the .examination..

(ii)*: Qualifications*— Hoiraus^i possess the;:qualiGoaUonsiprescribod'.fori the service 
in'Schedulc-Il ;

Provided that— •
(a)' in cxccptional;cascs' the*'Commission-may, witlrthe approYal'of'thc Kula- 

dilipati,’ treat'as -qualified'a candidate who, though'not* possessing qny of 
the qualifications prescribed • in 1 'this“ clause;** has- passed ‘examinations 
conductcd'by'otiler instilutioas* b y a  standard'whicbj'in the4 opinion.of the 
Commission,'justifies the considcraUotvof'thc candidate forsclection,’ and v

(b) a candidate who is otherwise*, qualified' but "lias taken a degree from a 
University not ’specifically .recognised by * Government, may also;^bo-' 
considered for selection at the discretion of the .Commission,

(iii) Fees.— lie must pay the fees prescribed,'by,the.Commission.

9’ Disqulificatibn,— Any attcmpt'onthc -parfof’a candidate-to obtain-support for
iiis candidature by any illegal or unfair means shall bo heldLby tho'Commission 
to disqulify' lilm 'for selcctiom1'.:

10, Conimission.’sdccifiiotvnbout theieligibilltyn'oficandidates Final,*-r-Tho docision 
jf thc:Coinmis3 iotii’ as.to.the clip.ibility,or. othorwisuj'ofia candidate for selection shallbo



/mat a n t i.no.caudidalc, to whom-iaucortificatq- ofj admis$ipn.has. noi.bqen. issued by;thc 
Commission shall.bcs.intcrviowod.by,thorn,

11» . Direct recruitment.— ( I)  Selection lor recruitment, to the Service, may bo held 
at such intervals as the Kuladhipati may in consultation. with thd'Cominissiori, determine 
from time to'timo,”

(2)' The.-selection ,of suitable 1 candidates for the Scrvicc" ?hall bc''mddc,*byn the
Comission after interviewing _ them, ’iPnccessary, ' a fte r ' prior ’-'screening of cases’*'of 
eligible candidates by applying such criteria and/or through such-tests orcxamirtatipns; 
as tho Commission may deem fit. ‘ : ‘ * ' *’

(3) 15* percent and >18-Percent.of.-the availabjo vacancios-fofl,dircct-. recruitment shall 
be reserved for. candidatosi.wboiarc-members ? of ithq7 Schc4uJpd jQa$tps and,Scheduled, 
Tribes respectively^•

(4) In filling the vacancics so reserved, candidates who are membersi ofY'tho- 
Scheduled Castes and the Scheduled Tribes shall be considered for appointment in the 
order in which their names-appcar in^tho'list' 1 rofTorcd>* tolin'^rulc-1 2 * irresDcotive..of their 
relative rank as compared 'withiother-candidates,
^ '(5 .)  Candidates belonging to the'Scheduled*Castes or the’ Scheduled Tribes’ConsiUe^

by the Commission to .be suitable for appointmcnt' to the,Servicoi with^dud5 regUrd‘10' 1 

the maintenance of cfliclcncy of administration,' rnay'bc appointed1 to "tho1 vacaubios resefr! 
ved for the candidates of the Scheduled Castes or the Schedulcd,JTribesf- as'thc/,caso',may, 
be, under-sub-rule (3).

( 6 )n If> a-sufficient number of*- candidates-, belonging,ito thq SchedtvUedi.Cast^a^i 
the<• Scheduled- Tribes is not- availablc.for.;Glling>allftho.lvac^pcjcf ycscrve^,for,thc^^hfl; 
remaining vacancies shall be re-.advortised exclusively^ fo?-,dhc$c„ candidates,,iif,,,e.vcq 
afior-re-advertisement,. anyi vaoancic*. remain,.unfilled,;thoy,,shall.be...&Hc^(.fi:om».amp»s 
.the:- general 'candidates r and, anequivalent* number.,. of. additional ..vacancies., shall, ,bc 
reserved for candidates belonging to the Scheduled ,Ca$.te$,0 CH.thcf S9 h.cdulftd>.JTj;ibcs; 
the Scheduled Tribes, as tho case may bo during the subsequent seloction.j

P.royidcd*that the; total number ofwvacancies-,ro^ei;ycdffprvcandidates, b.elpQgi^to 
the* SchcdulcdiCastcs and Scheduled Tribes {iqsiudcd, the,-vacanpies'carricd fp.rywrdJ.jSl^j 
not-at any time exceed iforty*. five-. percent,off the;tot^\:.va9 anc|e^adiYprtis9^f

12. List' o f : candidates recommended,. by, the% Commis.vonV“ ( ! ) .T | i 9f Coramissiph 
shall. forward,to .the.K.uladhjpat,i, ajis^arcangedjn-ordef ,qf m c^tfqf tl\o . suitable cafidi,- 
dates who havo qualified by such standards as the Commission may determine and*of 
the candidates belonging to the 'Scheduled Castes and Scheduled Tribes who, though 
not'qulify by that standard/ arc^declarcdlby thciCommission-itO-i bei suitable^' fori^ppoinU 
ment to the Service with due regard to tho maintenancc-.oO efficiency,) o.fiadnjinUtfajiqQ, 
T^iojist, shall, also bo publishcdfor general Information,

(2) Subject to-the provision?.of thcso rules, candidates w ill1 bo considered, fof\app6 U 
ntrncnt to tho available vacancics in tho order in'which Ihclr.'uamos'appcnr In tho list!

0 , , 'o * ''<• M i 1 1 >v '
(3)i Tho. inclusion,*of a. candidal.o'3 . name In . the. list, ish^ll.corifoft.np, right, $ 0  

appointment unless the.Kuladhipati.is satisfied; after,such enquiry,.as may be, considered 
necessary, that the candidate is suitable in all respects fQi^apppiutfncnt'to.thc Service-.
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13. Appointment by promolion— (1) There shall bo "constituted • a 'Committee' 
consisting of the members specified in Scheduled IH  for'making a preliminary soicctioh-1 

Tor promolion of eligible candidates,

l2) a he Committee shall be. meet at .intervals ordinarily^not exceeding one year*
(3) 15 percent and 18 pcrccnt of the available vacancics for promotion in-such; 

posts in which the percentage <?f,promotion .is ;334. percent, or more as specified , in 
Schedule II,  shall be reserved//or. officers belonging .t,o ( the ((SchcdulcdD Castes and 
Scheduled Tribes respectively , who, are eligible .for .promotion., in v accordance’ with lh,o ‘ 
provisions of rule 14,

(4) Subjcet to any instructions that may be issued by-the Kuladhipati in this regard, 
the procedure, for making promotions 1 in the reserved vacancics shall be in accordanco 
with the‘instructions issued by Government in 0the General Administration Department,! 
form time to time. *•

14. Conditions • of ’ eligibility *for -promolion— (1) -Subject...to . tho. provisions oC. 
sub-rule ( 2 ), the committee shall, consider the'cases of.all persons who,.on the, 1 st dayi 
of January of that year, had completed such number.of years of :scrvice (whether oflici^- 
ting or substantive) in the .posts from .which.promotion is to be,- made as specified-in, 
column (3) * of Schcdulo HI,.and..arc within .tho..zone, of.consideration; in accordance 
with the provisions of sub-rule ( 2 ),

(2) ' The field of selection shall ordinarily be limited ' to seven'; limes .1 Iho. numbe0ofi 
officers to be included jn  the select list,’ in respect*'of posts filled on the basis.of merit- 
cum-seniority and five times the number of officers to ■be'-includcd :in tho select list in; 
respect'of posts filled On;the basis of seniority cum-mcrit.

Provided that if tlic required number o f  suitable officers is.not,available ;::in tho iiold* 
so determined, the (field ’ may'’: be enlarged ‘ to the extent considered : necessary by-tho; 
Commillco by mentioning the reasons in writing.

15,. Preparation,-^ list of suitable officers— (1) The Committee shall prepare a 
list, o f such pcrsonsas satisfy 'the conditions prescribed in rule .14 and as aro held, by tho 
sommitlee* lo bo, suitable for '.promotion/transfer * to ‘the ‘ Serviced- Tho list shall' be 
sufficieolilo. covcr;Ui^anlicipatcd\vacancics^oii'-accouatlpp$tirouiqat|:ttnd|prpmotioa 
during the course of one year from the date of proparatiqn^o&thc solcctjlistV^'Areserve 
list?'consisting of twenty five pcrccnt of the .number of persons ’ includcd#in0 hc said list 
shall aiso bo prepared lo meet .the ‘ unforeseen’ vacancies. occurring'\luring’Uic course of 
the aforesaid period.

(2) The selection for inclusion in such'list shall be'based ;on •’merit • and suitability; 
in all rcspects, with due regard to seniority.

(3) The names of .the* officers-, included .in Ihelist,shall be'arrangcd in order or 
seniority in the Service or posts, as soccified in column (3) of Schedule i l l ,  at-,the time
yf preparation of such select list. ’ «

Provided that any junior officer, \yho. in .the op in ion 'o f the Committee, is ot 
exceptional merit and SuUabilily, may be assigned in tho list a higher placc* than that of 
officers senior to.'hlm, after recording reasons.



Explanation— A person; whose name is included La a sclcct list but, who. is not
promoted during the;-validity, of the • list,, shall ha.vc no, claim to
seniority over Ihosa considered in a subsequent, selection merely by
the fact of his earlier, inclusion in a sclcct list. '

(*))' A  list so prepared shall be. reviewed and:roviscdjcvcry year,.

(5) If  in the proccss of sclcction, rcviow or revision; it .is proposcdito supersede any
member of the lower cadre from'which promotion is being made, the committco shall 
record its reasons for the proposed' supersession,

I 6 0  Submission of the list of suitable-officers to Kuladhipati—The-list prepared^ in 
accordance with rule 15 shall then bo forwarded to tho-KuladhipatPalongwith™

( i) the records of all persons included In the list;

(ii) Iho rccords of all persons who arc proposed to be superseded by the recomme­
ndations made in the list; and

(iii) the reasons as recorded by the Committeo for the proposed’ supersession of 
any person.

17. Select list— The Kuladhipati shall approve tho list prcparcd’by the. Committee 
with such modifications, j f  any, as he may deem necessary, made for reasons to'be
recorded by him.

(2) The list as finally approved by the Kuladhipati shall form tho sclcct list for 
promotion from the post (s) as in column (3) of Schedule I I I  to tho corresponding post 
(s; us in column (2) of the said Schcdulo,

(3) The sclcct list shall ordinarily be in forcc until it is reviewed or revised in 
accordancc with sub-ruic ( 4 ) of rule 15, but its validity shall’ not be extended beyond a 
total period of 18 months from the date of its preparation.

Provided that, in the even of misconduct or a grave lapse in the conduct of'perfor­
mance of duties on the part of any person iucludcd in the select list a special review- of 
the sclcct iist may be made at the . instanccof the* Kuladhipati who may/if.he.thinks.fit, 
ircmove.lhc name of such person from the sclcct.lisL

Appointment to the Scrvicc from the sclcct list— Appointments 5of the officers 
included in the sclcct list to posts borne on the cadre of the Scrvicc.shall follow the 
order in which the names of such olficcrs appear in the Sclcct List,

Provided that, where administrative exigencies so require, a person whose name is 
not included in the Select List or who is not next in order in the .Select list may 
be appointed to the scrvicc if the Kuladhipati is satisfied that the vacancy h not.likely 
to last for more than six months,

19. Probation—( i ) Every person dircctly recruitcd to the Service shall be appointed:
on probation for a period of two years :



Provided that continuous scrvico* rendered in officiating or temporary capacity ic 
any post included in the Service' may bo allowed, in whole or in part, to lie counts 
by the Kuladhipati towards the period of probation;

Provided further that the Kuladhipati may, for sufficient reasons to be record t\: 
in writing, extend the period of probation in individual" cases for a further, period nc- 
exceeding two years. Any such order of extension shall specify tho exact poriod for 
which tho probationary period is extended,

(2 ) i f  during or at the’end oi period of probation or extended period of probation 
as the ease may be it is found that the person concerned has not been found suitable for 
the .post on which he has been1 workiug on probation, i his■ services niaypbp dispensed 
with without entitling him; to'any compensation, or. damages, and nonsuch*, action shall 
be construed to be way of punishment,

20. Confirmation.--A probationer shall be confirmed in his post at the. end of the 
period of probation or the extended period of probation, as the ease may" bc? if his 
work and conduct arc other-wise found to be satisfactory by' the Kuladhipati;

21. Seniority.— ( I )  Seniority of persons appointed to any. posts in the Service
under Rule 12 or Rule 18 shall be determined by the dale of the; order* of. ,appointment
in substantive capacity .to that category provided that",if [two or more caudidalcs avo 
appointed on thcsame date the direct, recruits .shall be placed before ’ \h<?. promoted 
officers :

Provided that within *cach . category tho inter-seniority of dircct, recruits and 
promotecs shall be determined as per order in which ,their respective names appear , lit 
the list prepared under rule 12 or rule IS as the.ease may be,'

(2) Seniority of officers finally absorbed in any cadre.comprising the Service under 
sub-section (4) of Section 15-A of the Act or Rule 7 shall be determined in that’ cadrc.on 
the basis of total length of continuous scrvice rendered since confirmation in that post,’

(3) In all disputes regard jug. the seniority, of an officer, the. decision of .the Kuiadhi-. 
pali shall be, fmai.

Note fAlpandidaic appointed dirccUymay'losc seniority if  he fails to join'Hhe post 
to which he is appointed within such period’ as* may 4be specified''in' tho
order of appointment or within such extended period as may 1 be allowed
by the Kuladhipati.

P A R T  I I I —T R A N S F E R ,  P A Y  A N D  L E A V E

22' Transfer.—The Kuladhipati may transfer any member of the Scrvice from oiu 
University to another. :

2 3 Paying authority .— Subject to the provisions, of these rules the pay an< 
allowances ojf persons appointed to the Service shall be paid by the University, in whit; 
such person is for the time being posted.

8
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24. Pay during probation,— ( I )  Person on probation, if he is not already in the 
permanent service of u University, shall draw, during the period of probation, the mini­
mum pay of the post. On confirmation, after the probation period, he will be entitled 
to claim retrospectively the increments which but for his probation ho would have 
received in the ordinary course,

Provided, that, if  the period of probation is extended on account'of failure to give, 
satisfaction, the extended period shall not count for increment unless the Kuladhipati 
directs otherwise,

(2) The pay during the period of probation of a person who is. already holding a 
substantive post in the service of a University before recruitment,to the State University 
Service, shall be regulated in accordance .with-.the relevant, rule relating.pt the pay of 
the employees of the University,

25c Criteria for crossing efiicicncy bars.—(1) No member ofthc Scrvicc shall be 
allowed to cross the first efficiency bar unless he is found to have worked satisfactorily 
and to. |he best of his ability and his integrity is certified by the Kulapati of the Univcr- 

\&hich lie has worked.

(2) No member of the Scrvicc shall bo allowed to ' cross tho first, second and 
subsequent cfTicicncy bars, if any, unless lie has given full satisfaction/by,-? his£worjc# 
conduct, integrity and ability,

(3) Orders allowing a member o f the Scrvicc to cross the- efficiency bar and. allowing, 
the increment next above the bar shall be issued by the Kulpati • of, the ■.•.University in. 
which he is for the time being posted.

(4) On each occasion on which a member of the Service is allowed to cross - the 
efl'iciency bar which had been previously withheld in the time sealo his pay-; with effect 
from the date of crossing the bar shall be fixed.

26, Leave, Leave aliownaccs, ofliciating pay, fees &  honoraria,— (1) Except as 
otherwise provided by these rules, all matters relating to leave and leave salary shall bo 
regulated as far as-may be in the manner laid down in the leave rules applicable to the; 
Government servants of like status^and all amendments thereto1 '.together,, with all 
explanations and clarifications issued from time to time shall ^lutatis mutandis, apply i

Provided that if there be no corresponding post indicative of like status the question 
shall be referred to the Kuladhipati whose orders thereon shall be final.

by said provisions, matter shall be referred to Kuladhipati whose* orders 'theroon shall
be final.



27. Incidence of leave charges clc.— The incidence of leave charges, transit pay and
a llo w a n c e s  in c lu d in g  t r a v e llin g  a l lo w a n c e s  o f .m e m b e r s  o f  tho  S c rv ico  t r a n s fe r r e d . f r o m

one University So another shal] be regulated.in accordance with the following principle’s 
nam ely:— ' •

(a) When a member of the Scrvicc is transferred from one University to another 
his transit pay and allowances shall bo borne by the University ’ to which lie 
is transferred..

(b) Before the'member of the Serviceis allowed to draw his pay and allowances 
in the University to which he has been transferred, he shall produce n 
certificate from the Finance Officer of the University in ' 1 which he had ' been 
serving before such transfer specifying the period up to which and thd rate, 
at which he has drawn his pay and allowances in such University, and the 
amounts out standing against him.

(c) Leave salary shall be borne by the- University •from where such member 
proceeds on leave.

P A R T  IV — D IS C IP L IN A R Y  P R O C E E D IN G S  R E T IR E M E N T  A N D  
M IS C E L L A N E O U S  p r o v i s i o n s

'28. Disciplinary proceedings.— ( I )  Subject to the provisions 
and (4), . the enactments and rules or in ‘thcic-.abscncc, instruction 'regarding disciplinary: 
proceedings* appeals, reviews, other remedies and representations against'punishmcut' u:> 
arc applicable to the olliccrs-of the State Government for the lime being, shall'‘‘mutatis 
mutandis” , apply to the officers of the Service.

(2) The power to impose the punishment of dismissal or removal1 from Scrvicc or 
reduction in rank on the members of the Service shall * vest..with the' Kuladhipati. The 
Kulnati of the University in which concerned member of.the Service for the:lim e being 
is serving shall be the competent authority to impose other penalties;

Provided that in the case of the Registrar, only. Kuladhipati shall be compete,-it to 
Impose any penalty whatever, except ‘Censure5

Provided further that it shall bc-ncccssary to consult the Commission.before pawing 
an order for the dismissal or removal from1'Scrvicc orrcduclion-inrrank *?in./rcspcct of 
any such member.

(3 ) 'The authority competent .to suspend or institutcidcpartmentalicnquiry agamst'.a 
Registrar shall be the Kuladhipati, and for ail other officers of iho Scrvicc the Kulapati 
of the University in which such other ofliccr is for the time-being serving.

(4) Where the disciplinary, proceedings against a .member-have been s'.arteu by the 
Kulapati in accordance with .the- provision, of-sub-rulei (3) and.=af.tcr the, completion, oi 
enquiry he comes to a provisional conclusion .that* a penalty i of dismissal ior* removal
from Scrv icc  or reduction in rankought to ..be-imposed, . he shall refer.••lUo ..case 
a Ion fiwi Ih his find|p gs and. rccp m m enda lions to the Kuladhipati for orders,



29. Age o f le lircm ent.— ( I)  Subject lo the- provisions o f  sub-rule (2) the age ’ o f  

retirem ent from  Servicc o f  the members o f the S ta le  University Service sha ll bo 00 years :

Provided that tho K u ladh ip a ti may, in pub lic  interest, grant to a  mem ber o f  the 

Servicc w ho has readied tho age o f superannuation , an extension in Servicc for. a further 

pe riod  no t exceeding two years subjcct to the m em ber hav ing  a m erito rious 'record  o f 

scrvice,

(2) The K u ladh ip a ti may require a moupber o f  the Scrvico to retire on  his a tta in ing  

tho age o f  57 years on three m on th 's  notico-or pay in  lieu o f  the W hole or part thereof 

as the ease may be, if such notice falls short o f  three m ouths , i f  the K u ladh ip a ti considers 

it neccssary lo  do  so in pub lic  interest.

(3) A  m em ber o f the Service m ay, on a tta in ing  the ago o f  57 years, vo luntarily  retire 

after g iv ing  three m on th ’s notice to the K u la d h ip a t i, In  ease o f  a mem ber against1 w hom  

d isc ip linary  proceedings arc pending this no licc  sha ll be effective only when it  is acccptcd 

by1 the K u la d h ip a t i. A  notice once given under this sub-rule shall n o t be w ithdraw n 

w ith ou t the perm ission o f  the K u ladh ip a ti.

30. In terpretation .— i f  any dispute arises as lo  the liab ility  o j 'a  University for pay­

m ent o f  salary, travelling allowance, .Provident F u n d  or any other dues to a member o f 

the Seryicc, or i f  any dispute or difficulty arises regarding interpretation o f any o f the pro- 

..JiV.TFfof these rules, the same shall be referred lo the K u la d h ip a t i whose decision thereon 

sha ll bo final.

3 ! .  Power lo  grant exem ption .— N o tw iths tand ing  any th ing  conta ined ill these 

rules, where I he K u ladh ip a ti is satisfied that the opera tion  o f any o f the provisions o f  these 

rules causes under hardsh ip  in  any particu lar case, he m ay by order dispense w ith  or 

relax tho requirements o f  that provision lo  such extent and  subjcct to such cond itions as ho 

m ay  consider necessary for dea ling  w ilh  the cuso in a just and  equ itab le  m anner.

11
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S C U llD U L U — 1 

(See Rules 4 a iu l 5)

S. N am e o f post Total No. Scale o f I’ertcnlano o f I he du ly  posls lo  be filled

N o . o f du ly  

posts

o f Pay

Iho 5crvico Uy direct By promo- 13y deputation

rccurilinent lio n  vide vide R u le  5

vide R u le R u le CO (c)

5 (i)(a) 5 (i)(h )

( 1 ) (2 ) (3) W (5) CO) (7)

1 . Registrar 8 As sanction ­

ed from  lim e  

lo  time.

25% 75% The K u ladh ip a ti 

m ay, i f  he deems fit, 

appo in t a suitablo 

person on  depu ta­

tion  against a post,

2 . Deputy
Registrar

As .sanction­

ed Prom tim e 

lo time.

M
0 0 % -do-

3. Assistant
Registrar

>* ' t i
50% 50% ~do~

4. C ontro lle r
f t 50% 50% -do-

University l’rpss

5 D epu ty  C o n ­

tro ller U n i­

versity Press

M i *
100% -do-

6 F inance  Ollieer- "
n

— - — 100%

7 University

IZiHjineor

M 100%
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(1 ) ( 2 ) (3) ( 4 ) (5)

(iv) Through knowledge of hand and niacluv- 
nicai composing, printing, machino 
mending, binding and all brunches, of 
printing trade, knowledge of copy 
fitting, • manuscript' 'editing, typos, 
preparation of layout and display etc.

( v) Good,knowledge of Hindi and English.

Nole;-{ ») Candidates with outstanding rccord 
of press management and/or as practis­
ing printers with conspicious succoss in 
their line may bo considered for exemp­
tion from the requirement of Diploma 
in Printing Technlology.

( ii) Candidates with outstanding technical 
qualifications and experience may be 
considered Tor relaxation in tho require­
ment of academic qualification also.

4. Deputy
C im i i  o ile r  

U n iv e rs ity  

Press.

30 years 40 years Essential
( I ) JJlploimi In l*i hit inii »m» I AllUnl Tuition 

from n rccogniscd technical Institution/. 
School/College o f . Printing in India,

( ii) A  minimum of 5 years practical'ex­
perience in a printing press having 
modern mechanical composing, auto- 
malic printing machinc etc*

(iii) Thorough' - knowledge of hand
mechanical ‘ composing, • printing, 
machino mending, binding and all 
branches of printing trade, knowledge 
of ' copy  fitting, manuscript editing 
types, preparation of layout and display 
eict

Desirable :
A  Bachelor’s Degree from any rccog­
niscd University.


