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#*The Rajasthan Non-Government Educational
Institutions (Recognition, Grant-in-aid and
Service conditions eic.) Rules, 1993
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G.S.R. 52—1In exercise of the powers conferréd by section 43 of
the Rajasthan Non-Government Educational Institutions Act, 1939 and
all other powers enaoling it in this behalf, the State Governmeni hercby
makes the following rules regulating the Recognition, Grant-in-aid and
Service conditions etc, of the Non-Government Educational Institutions,
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CHAPTER -1
HEMq-1

1. Short title and commencement— (a) These rules may be
called the Rajasthan Non-Government Educational Institutions
{Recognition, Grant-in-aid and Service conditions etc.) Rules, 1993.

(b) They shall extend to the whole of the State of Rajasthan.

(c) They shall come into force from such date as the State
Government may specify by a notification in the official Gazette.
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#  Notification No. F. 7(73) Edu-6/74 dated 18.2.1993, Published in Rai. Gazetie Extra

7(73} Edu/Gr-V1/74 dated 27.3.1993, publisked in Raj. Gazette Extra-ordinary Part
A(Ga)(1) dated 30.3.1993,
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2. BPefiaitloxs— In these rukes onless the context otherwise

requires-
(&

®

{©

*Aci’ means, the Rajasthan Non-Govemnment Educational
Instinuiions Act, 989,

*Affiliated instlituzions’ means & Non-government
cducationat 1instilution alfiliated to any University
established by law in the Stale of Rajosthan;

*Aded insGletian” means, u recognised institution, which i
reveiving regular aid in the form of mainlenance grant from
the State Govermnment,

Explanation— If any part of an institution, receives maintenance grant,

{d)

(e}

the enlire institnfian shall be ireuted o5 mided institution
irrespective of whether any other pan of the institution is or
is not covered hy Lhe aid.

‘Board® means the Board of Secondary Eiducation,
Rajasthan;

‘Compensalory Allowenee' means an allowance granted to
meet pessonal expenditure necessilated by (he special
circumstances i which duty is performed and shali inciudc a
travelmg allowance but shall mor include a sumptoary
aliowance nor Lhe grant of a frec.passage o or from any
place outaide India;

*Campeteal autherily' means ary officer or authority,
authorised by the Staie Govermmment, by notification, to
perform the fuactions of the competend authority wtder these
Rules, For such area or in relation to such class of recognised
Nor-government educalional inslitution a< may be specificd
in the notificution;

“‘PDirvctur of Education’ means -

ln relation to Degrec and Posr-Graduate Collepes. and
educational inslitutions of equal or higher sludbes other than
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instiutions of Sansknt and Technical Education, the Dhrecior
of Callepe Education. Rajasthan,

In relation Lo the institutions of Sanskeet education, the
Ditector of Sansknil Education. Rajasthan;

In relation Lo the institution of Technical Educanon, the
Ditector of Technical Education, Rajassthan;

In telation to schools and institutions other than those
referred to jo sub-clauses (i), {i5) and (iii) the Director of
Prinnary and Secondary Education, Rajasthan;

Explasation~— The Direclor of Education shall include any other afficer
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autharised by him 1o petform all or any of the functions of
the Drirector of Education, under these Rules;

'"District Edvecation Offlcer* inctudes, in relaton ta Gislks
fsttitutions, the District Education Officer (Girls) and also
any other officar anthorised by the State Government o
perform the functions of such an efficer,

‘Educational Sociedy’ or '‘Educutivnal Ageacy' means any
rusy, persan of body of persons permitied 1o esiablish or
regintain 3 recognised hos-Government educational
Instirtions; :

‘Employee’ includes & teacher and every uther employee
working in 8 ;ecogoised mstitution;

"Exislizg instilulions' seans, any recognised inskitution
established before the commencemeatl of the Act and
continuing as such at such cavaprencement;

"Grant-ip-aid" teeans any aid granted to a recognised Non-
Qovernmenl Educationat Institutios by the Siate
Govemment;

‘Hend of ar inslilution' means the Principal Academic
Officer, by whatever name called, of an institution;
'Institotion” mcludes atl movable and immovable propettics
pertaining to an educational fastitulion;
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*Joint Bircctur® or "'Dy. Director” includes an officer
authorised by State Goserament to petform the functions of
a Joint Director or Dy. Dicccror;

"Maintenance Gragt' means such mecurring grasi-in-aid 1o
an institution, as the State Government 1nay, by geocral or
speciat order, dirced 1o be Irealed as such grant:
'Management' v "Managing commiltee” tn relaton (o any
ins&iittion, means the commitee of management constituted
under section 9 of the Act and inctudes the Secretary or any
other pecson by whatever nome designated, vested with the
authority o manage and conduct the affairs of the institution;

‘Non-Gaverament Edacational [nstitution' means any
college, school, raining institute of any other insttation, by
whatever rame destgnared estublished and run with the
objecl of imparting education or preparing or (raining
students for oblainmg any cestifate, degree, diploma or any
acadennic distinction recognised by the State or Central
Government ar fuactioning for the edocatronal, cultural ot
physicat development of the peopie in the Staie and which is
neither owned nor managed by the Stute or Ceniral
Goveenment or by any University or Local Authority or
other suthority owned or ¢ontolled by the State or Cesiral
Guvemment,

"Recognised inslitztinn' means a Non-Government
Educational [vshtution affiliated ta any Universily of
tecognised by tbe Board, Director of Education or any
offker authorised by the State Govemnment of the Director of
Educanon ia this behatl,

"Balary' means, the aggregate of the emoluments of an
employee including Deamess Allowance or any other
altowance or relief for the time being payuble to him buat
does ant inchsde compensatory allowance;

‘Sanctioning authority’ means an officer authorised by Ihe
S1ate Governmen! to sanclion aid to such recognised
educational inslinutions as the State Government may spectfy
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from nime to time, in accordieoce with the provedure 1o be
prescribed;

‘State Gzovernment' means the Government of the Slate of
Rajasthan;

"Teacher' means a Professor, Reader ot Lecturer and any
ether person, by whalever name designated, imparting
insimelions or troining or conducting and puiding a research
or tatning programme in a non-Government educational
inslinction and melndes the Head of the institution; and

‘University’ means< a {Iniversity esiahlished by law in the
State of Rajasthan.
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RECOGNITION, 1TS REFUSAL AND WITHDRAWAL
ST, IS YRR (dar | AT waq feen sien

3. Regognition of Institution— (1} Every inslitution except thuse
affiliated to @ University of recognised by the Boand seeking recognition
must be reyisterad under the Rajisthan Societies Registratian Act, 1958.

(2} Excepl in the case of matations which are 2ither affihated 2
Uaiversity or recognised by the Board. the Compeient Authority as
specified in Appendis [ thay, on an application made w it in the
prescribed [orm (Appendia-[3, recognise a Noa-Governiment Educational
Insidution en fullilment of such 1erms and conditions ay prescnbed
hcreafter.

(3) Every application for recognition of an institution shitfl be
enlcrtained and considered by the competent authanty and the decrsion
theceon shull be commurnicaied 1o Lhe applicant within the period as
prescribed horcafter.
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4. Kindls of Recogaflon—Rezognition may b of two kinds -
(i} Temporary recognition. (i) Purmanent recognition.
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Temporary Recognition— Ay educational instituion submittin
an application for recognition of a schovifcollegeflibraryfreseare ﬁ
institute or aming school supponed by an affidavit venfying the
coireciness of the facts thentioncd therein may be given lempora
FCOZTIHON, '
Permacent Recogaition— A nov-Coverngent cducanonal
institution shall Be eligible for permancni recognition, if it
cormplies wilh the fallowing conditions -

{a) After having beon granied temporacy recognition, the
nstitution seeking permanent recagnition, rmost have worked
satisfactorily fulﬁiﬁg (he terms and conditions, as specified
in Appendia-1l, for atieast three years from the date of such
temporary Fecagmition _

& The mansgement has promptly complied with the provistons
of these riles and ordersfdirections o instruclions isstied by
the” Director of EdeciitonSlate Govetnmenl and io
submitting ail necessary informsation asked From il frora time
to time.

<) The stodents haye shown sausiactory cxaminalion resujts,
The institution complizs with the minimum
physical/financial nomas and other conditions as laid down
in Appendix-TL
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5. Procedure for recogritbonr— (] ) The educestionnl institutions.
cxcepd thoue affiliated 10 any University or recognised by the Boanl,
willing to ged recognition, shall submit an application in the prescnbed
form {Appendix-1) to the competent authority as specified in Appendix-
Il1, provided it fulfills 0l lerms and condilions as skl down by the
Crovemment from time Lo time.

(2) The institution shall submit its appheation 1o the Compelent
Authority latest by 28th Fehruacy-

f3) The Competent Aathority shall mammatn a register of all
appiications received in the fotlowing proforma-

8 Due Name of Dare of Name andt Designation off
No. Inststution Inspeciion inspecung Officer
| 2 3 4 3

Fukhings of Crcision of the Signature of the Renwirks

Ingpecuon competznt competenl
report authosity anbotily

& 7 8 9
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t4) The compelent authority shall complete the scruliny of 2l the
applications so reccived lalest by 3ist March and amange for inspestion
by a party comprising:- -

‘i) (a) Director of Educarton or its nominated gazeteed

officer. or
b)) Comperen authority as per Appendax-Iil.

(iit One Educationalissi having regard o the status of the

institution.

i) The Head of the Account-Brasch of the office of the

competent authorily,

{5) The Inspecting Party =hall jnspect the institution kecping in
mind the prescribed norms and conditions prescribed in Appendix-1f and
submit tis repoct latest by 30th April 1o tne comperent authoity, who
shalt, by 15th May, ask tor the additional information, if any, reyuired
from the instimtion.

{6) The Enspection-Party shall recond a clear recommendalion with
reference 0 cach of the prescribed terms and condilions and give its
recommendalions for continuance of RIQGTY KCOPNIlion Of permanent
mngmuon as Ihe case I“H_)’ be.

{7) The institelion shall fumish Ihe required tnformation as
cnvisaged in (5) above (o the Competent Aulhwonity Fatesl by 15 June.

(B) The Competent Authority shall inform the mstitetion concemed
of ity Mipal dectsion, under registered post lakest by 30th lune.

{9} The Competent Authority shall also arrange for inspecton of
the instiwtions from Litne to time for supew\suon over Lhe activilies and
functions of Ihe institations and record its findings on the fiie nuinsined
for the purpose.
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f. Appeal ngainst Refusal of Recogaition— (1) Where
recopnition (o an instilution is refused any person aggrieved by sech
refusal may witbin thisly diys fron the date uf cmmunication w him of
such refusal, prefer an appeal against soch refusal to the appellate
anthority as stated below -

.

8. Aulboyity against whose Competend AppeRate
Na. erders appeul his Avlborliy
been preferred
I.  [nspeciot, Physical Director of Primary and
Edecation Secondary Education, Bikaner,
2. Districl Education Officer  Joint/Deputy Dinector, Echucation.
3. Dy. Director, Social Drrector of Primary and
Edecation Sccondary Edhication, Bikaner,
4. Dirctor of Pronary & Special Secretary 1o Govt. in
Secondary Education. Education Deptt.
Rikuner
S Director of Sansknt Special Secy. vo Govi, m Education
Eidncation CeptL or his nomanee, aol below
the cank of Dy. Secretary in case
of Sanskrit School.
6.  Board of Secondury Education Secretary (P&S) or his
Edecation nomines, ot below the rank of
Dy. Secretary.

7. Umversily VYice Chancelior.
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(2) The memorandum of appeal shall vontain foll facis of the cuse
and shall be accompanicd with attested copy of order uppualed againsi
and other televant docmments in support ol the appeal.

(3} On receipt of an appeal, the Appellate Authority shall prompily
<all for the. relevant reconts from the authority who refused recognition
and after examination of such riecord and giving an epportunity of being
heard w the appeltant, the Appellate Authority shuil coafimm, modify or
reverse the order appraked agwinst and his decision theseon shall be final.
The said decision shall fonhwith be communicated 1o the appellant.
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7. Withdrawnl of Recogniting~— (1)} The Competenl Authority
pramiing the recognirion may, afier giving to the menegemenl 3
rcasonahic opportunity for showinp cause ugainsi ihe proposed action for
withdrawal of recognition, withdraw ils lemporary oy pcrmancnl
recognition in the following curcumstanoey:- T

{a) If the management of an instivGon has oblained recognition by
frl/misrepréseniation or suppression of matenal particelars or if,
after obtaining recognition, an institsiion fails to comply with any
of the terms and conditions prescribed in Appendix-I§ of Ihese
Rules,

) I the management has closed down the educatronal instiGtion or
ony of its part withowt obzanrog prior approval of the Corpeicnt
Authority.

£)  Tf the manugeineet has transfered the cducational stiturion w uny
other butlding or place withou) obtaining prior approval of the
competept authonity.

{&) If the management of the inslittion has been wransferred to any
other managesment commitlec/ipstitution withoul otaiming prior
approval of the Comgpetent Authonily.

{¢) Jf on the expiry of the period of temporaty recognition the
management has failed to submil an application in the prescribed
form to the Compeler. Authomty ¢ither for extension of the torm of
|cmpmary recognition or for grant of permanent Nition.

{ If the managenwnt of the inslitubion fails to make icregular
payment of full pay and allowances through an accounl payee
chegue 1o its employecs hefore 51b of every next month.

{2) On being satisfied that the in3tuiron has failed 1o comply with
any of Ihe terms and conditions specified in sub-rule {{ ). the competent
aplbotity may, after giving the institution an oppostunity of being heard,
suspend therrecopnition for a specific peniod. Thereafier if the competern
authocity is satisficd that the said_institution has shown sptisfaclory
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anprovement within the period specified, it may atlow the recopelition 1
comtingc.

(3) Grdinarily recognition unee given to an educational instilution
shall conlinue upto the end of an academic session. Bul in cases of fraud,
misrepresentulion ot conceabment of the matertal facls on which
recognition was granted or in vases, where the institetion has failed 10
umely compliance of the ondersidirections of the Pirector of Education
or the State Goverament, the Competent Authority may after giving
managcment 3 reasonable opportunity of skowing,cause aguinst the
proposed achion, withdraw the recognition even doring she migs of the
scademic session.

{4) Ne institulion shall be given recognilion retrospestively.
LExplanstlop-—

(1) In cases, where recognition given earhier, 15 withdrawt, but
coalferred again, such ipstisulion shall be wrmed =s new institution,

(2) In case of apening of a branch by 1he institulion a1 a new ploce,
such branch of the instifulion shall be tenned as new jnstiruion and
is application for recopnition shull be decided accordingly.
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B. Appeal agzinst Wilhdraval of Recagnilion— /1] Whee
recognition to an Institution is withdrawn, any person pggrieved by such
withdmwal may, within thiny days from the dotc of communication ¢
ki of such withdrawad, prefer an appeul against such wilhdrawal to the
appeilate aulhority as specifisd in rule &(1).

{2) The appeal shall be preferred and disposed off in the manner as
presctibed in ruke 6(2) and (3},

8. W & Arew P ary & R e — (1) W a5t dea =
TR Ao 9 w6 v Ot At A e 2 of =ER, i awt @A
T BP0 v 2 O B ¥ o, e anaeh 3 e 6 () F fafafée
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CILAPTER- 1L
HAI-3

AID, ACCOLINTS AND ALDIT
weraar, a@ AT dudtar

9. Gramts— The State Guvernmenl may al its discretion sanction

fullowing grants =—

!
{2
{3

@)

(1)
(2)
(2)

{4}

Matorianos ar exclrying grant,

Non-recurring grant iowards equipmenty, building e,

Adhoc, nop recusming of recurting gran! 1o an iastitution which is
of an 2ll {ndia Characler and its project and activitics have been
approved by the Central or Sraie Government oo such tetms and
condivons as it may deem fit to impose,

Such other grants as may be sanctioned by the Govermment from
time to lime.

9. AT~ U9 TR, AfeaT A Ficifafan awm s w @ot —
FFEFR W FOE I,

TSR, A AT & v e TR,

fsat e e i wed, et 1 At AR S Afem YRR wrE
% ¥R Praet ofeiarn ot firermd S T T T HET w3
frfai sk wat W sIfA frg ™ @ fa¥ S| =on w2 he

TR,
R 7R AT N BOHR 2R AT TR A R |

9. General Conditions Goveraing Grant-iw-Aid— Every

institeion which applies for prane-in-aid shalt be deemed to have
accepted its cbligation Lo comply with the following conditions :—

§))

The instimttiont shall nenber prepare nor send candidates, onless
permitted by the Director of Education, for an examination held in
another State when ap cxaminarion of the same: nature gnd standard
is held in Rajasthan by the Education Depantment, Board or
University.
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(i

i)

(iv)

v

{wi}

(vii)

<

Admissions and all facihites including free studentship, haff free
studentship, provided by the institution shatl be avaitable to every
seclion of people withoul any distinclion of casie, colaar, creed,
religion or (anguage.

The roslitution shall not be run for the profit ol any ind)vidual. ks
Manaping Committee or Management must be such as can be
trasted 1o utilise s assets for e furtherance of the objects of e
instiutions.

The institution shall suppty to the education department, a list of
)l ns assets, the income of which is viilised 0 meer Ihe
expendulurc re of the institutson,

The educational institution ot any of its facuities, subject, course,
class or section, shai] not be clased-down or down-graded without
atleail oae full academic year's nolice in wriling as envisaged
uoder section 14 of the Aci 1 the departinent.

Wheaeever |he management of any recognised institution, s
propesed to be transferred, the secretary and the person Io wham
the raanagement is proposed Lo be Iransfened shall, before such
tansfer apply joinlly to the Directoy of Education for prior
approval of fhe transfer in the proforma as specified in Appendix-
V.

The Management shafl deposit in the Endowment/Reserve Fund, 3
U 28 prescobed in Appendix-H.

Evm}JThc amoum coilected by the mansgemeat by way of grants,

)

donctions, interest on endowmeats, fees from sludents cte. shall be
credited to the accounts of the instiietion and shall be refiected i in
muT;iiﬁﬁbom and expenditure stalement of the institution. All
monegs shall be deposited in a P Account_opened for the
perpose In the DistictSub-Treasury except money required For
immediate disbursemenl or payment. The mstitution shall maintain
defailed accouMs, income-wise, I a negister.
{€) The management shelt see fhe total number of audents on
rofl and their averugr: attendance im the boys™ institution does
a1 fall below the standard mentioned hereunder - —
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S, Sisndard of the Class Tots No.of  Aserage
No, Institulian stodents nn roll allen-
h & session dance
| 2 3 d b
1. Primary & Sccopdary Educalion
I. Lower Primary ltel 45 75%
2. Promary lto Vth 75 5%
3. Upper Primacy Vito VT A5 15%
4, Secondary Xto X 40 15%
5. 8. Secondary 1X to Xil & 5%
6. Heseels 25 75%
IL Samskrit Education
1. Primary ltoV 75 15%
2. Pucva Praveshika Vo VI 435 5%
3. Praveshika Xto X L), 75%
4, Upadhyays X to X1 20 5%
5. Shushuri Ist Yr. to 3rd Yr. 20 5%
6. Acharya Previouws & Final 1) . 15%
Hl. College Education
1. Gracuation Ist Yz. to 3nd Yr. 3 15%
2. Post Grkuaiion Previcas & Fina) L 15%
by In the cuse of Girls institutions the total number of Hudents
ot roll in & session may be 75% of the number prescnibed for
the boys institution and the average attendance may be 0%,
{x) Wilhdrawa!s from the institutional fiind shal be made only by &

person, who is duly awnhorised by the Managing Commitiee o
opetate Ihe fund and only for Ihe putpose of incuning expenditure
for the mainlcnance of improveinent of the inslinetion,
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(i) The mstituion shall promptly comply with &ll the
instructions/ordersidecisions given from time to time by the
depariment for the propet risning of the institution.

{xri) MNo grant shall be admissible for starting & new coutse, class,
section, subject, facetty or a project, unless previous permission of
the competent asthorily has been obtained.

{xiii) The management shall appoint teachers and other staff and shall
follow the conditions of sorvice, as laid down in these mikes. Only
trained teachers shal be eppaimted by twe institution

(xiv} The management shall not spend any poriion of Ity income,
including accomulated sayings, an ikems, which are against the
interest of the instihiticn.

%xv} The Grant-in-aid wil! be payable 1o the management of the
institution subject ta availability of funds and shall not be claimed
as n malter of right. '

(xvi) The amount of akl may normslly be paid to the Secretary of the
Menaging Committee of the Institution but in special
circumsiaaces and for reasons o be recorded in writiag, such
amount may be paid to any person tuthorised by the Dircctor of
Education or by any cther officer empowered by him in this behall.

{xvii) In case of finmcial crisis the State Governmenl may stop/reduce or
maodify the grant withowt assigning any rcasons whatsoevet.

(x\'lu] The total recurving grant-in-aid in a year shall not exceed the
diffcrence between the total appmvcd cxpenditure and 1he
recurring incorse from all the sources.

{xix) The grany-in-nid or any propeny, muvavie or immovable, created
gut of it, shall nol be wtitised for any porpose ather than the

purpose for which it was sanctioned. h

(xx) The untiliscd balance a1 the end of the financial year shall be
surrendered to the Depariment/Governments on or before 31
March éach year, failing which it shall be sdpusted 1owinds neat
instalment of gid becoming doe.

{xxi} The institution shall rmatotain student-wise demand and collection
register for different kinds of fees realised.



{(xx11} Only the reognised institutions shull be ehgible for grant-in-aid.

(xxiii) No grant-in-aid shail be admassible 1e an institulion which eithes
avoids audiinspection or fls 1o co-operate with the
auditingfinspecting authority,

txxiv) The Secrela?v of the instuvlion or any other person duty
authansed shall at the time of receiviag granl-in-aid, submit an
underniaking in the fom prescribed in Appendix-X11 in trphcate to
the countersigming authority
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13. Procedore for Grant-lu-Aid— {J} Any non-Govemmern
cducational institution sccking grant-in-aid from the Govemnient shall
submit its applicatioa in the furm prescribed in Appendix-1¥ 10 the
concerned Director of Educution latest by Mnh September of (he year
immediately preceding the year in which the grant-in-aid has been
applied for. By 315t October each year the Direcior of Education shall
ovder For u panel inspection by a C_Oﬂmuuee to be nominuked by him antf
direct such in the proforma as specified in Appendix-¥Y. Committee 16
submit ity report Tatest by 31st of Decembes. The panel inspection e
shall be scrutinised by the Fcad of Acsounts Branch of the Dircctorate!
A list of instilutions recommended by the Panel Inspection Commilies
shall be sent vo \be State Governmint by 3]st of Janvary, sach reponts,
after dog sorminy shall be put-up before the Grant-m aid Commltme
which shall consiais aof the followmg : —

() Special Secretary Lo the Government

Education Depariment Chairman
(iiy Duwector andor Chief Accoumis Officer

of Primacy & Secondary Education Member
(i) Direclor of College Education Member
(iv) Parector of Sansknt Education Member
{v) A representative of the Finance Department Member
{(vi) Three gminent nonrofficial Educationists

nominated by the Guverbment Menibers
{(vil) Accounts Officer, Education Departrment Member-

Govemnment Secretariat. Jalpur Secy.
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{2) The Director of Education sball intimate the amoont that may
be availuble for the above grants in the financial year to the above
commitlee, when it meets to consider the applications for grant-in-aid,

(3) The Govemmest shall vonvey its approval of the guanmm of
aid ¢tc. 10 the concemed Director of Educations for further necessary
actich.

(4) The quantum of aid shall depend epon the weommendations of
the grant-in-aid commillec and Mnaily as may be approved by the
Gaverament and may range from 50% to 90% of the approved
cxpenditure of 1he institulions:

Prorvided ¥ha in case of Ravway schools sitased in Rajasinam
grant-in-aid may be allowed as follows:-

1. Primary & Upper 3% of approved expenditure
Primary Schools

2 Secoudary or Seniot 25% of the approved expenditure
Sccondary Schools

Provided furthér that the percentage of aid for 2 new feculty ot
subject shall rot be jess than that already being paid for another facuity
of subject m an itsGltion.

(5) A declaration shall be furnished by the perion avthorised by (he
managemosot of ihe institwtion foc which grani-in-av is being soughe, 0
the effect that il has sufficical assets Flist 10 be itached) which are fred
from all encumbrances and do not include assels created nr added out of
the grant-in-2id recerved and thal the income of such assels supphernented
by grant-in-aid will be adequate to enable the management to camry ov
the instilution cfficicntly and to pay the salaries of the s@ff of the
jastiwtion regularly and in Girme.
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LZ. Finulisation of Maintznance ar Recurzieg Geant—4 13 The
insHrudion afready receiving cecumng gmal shall subma applicanan for
finahisation of the grant of previeus year in prescribed profoima
{Appendin-IV} 1o the campeient authodity as specificd betow latest by
3150 Av@ust

I. Colleges other than Director of Cullege Eciucaiio!{ ‘
Sanskeil Educarion N
2. Schools and Calleges Diretor of Sansknt Educanon
of Sansknit Education
3. Privaary wmad Stooradars Reepionzd Joirs!Owpoty Darecior
Education of Primary and Secondary
Erhscution,

(2} In case of insnttion canwolled by Primdry and Secondary
Educyion such application shall be Submitted (o Districi Education
Ofticer by 318t Avegust who will scrutinise (them with reference (o the
origioul records of the institution and forward {he same alongwith his
specific recommendation on cach jiem For finalisation of the grant o the
competent avthority as specified m sub-rale ()) fatest by 31t Qctaber.

(3} If the: instiwtion fuils 1o wnbmit the applications by 3|3 Aupus!
the abave sad authorifies may condene delay tor two months gng the
delay of more than two manths may be condoned by the Goverament
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(1) Tzt ¥ st argert A W AT N W WX wE W aRm w2 F
fo fafea W (Tifme-q ) ¥ amdes fD 7o e wae wiwed 31 31
WYQ‘:TW:

ID, FESFEWE Y, 8(7) Moer w7 vl a0 08— i T f st fomr 0 AR
Refn Rewal i AT ) { s W 40) 1
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w1} .
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). R R U 0] T Seon R 1102 98— FEW RATH 21248 XN 26.9.%8 PO
{ SRR Wrd-43) |
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1. depa fom & = anfrers Piws, wrifoaem fer

1 Pogn fon F faanm at vt e, dops foa

3 wwfirs S amafes fen &g wgwIT P,
wrafirs SR Areahve A

(2) wrafos offr meafrs fren prr Fodfea the & oot F B A
Porn forv@ et =Y 31 T T TR fow IR S TAEY dla don § e
vt & wfafadm | wtm sh ) T98% W R vt fafafde Frmfte & dfim
-fr (1) § n-fafifde wae wiew & s77m 3t dfm v 27 F AN
FRW AT Hrafun wiy

19¢3) oMy e 31 IR 7F A WREY w0 F fawe rewt & ) T
it 3t B T+ fame o orF W R B o @ sifew w e
HUHR 7 WF B = g

13, Assessment of Annual Recurring Grant— (1) Annual
recuming grant wilk be given on the basis of estimuted expenditure of the
cument year and he subject (o adljutment from the grant payabic in the
MOXt YCar.

{2) Approved expenditure shatl be arrived at according 1o these
niles and such other instructions that inay be isswed from time to ticoe.

{3) Institutions shall be categorised under sdvise of the grani-in-aid
Commitice snd may be allowed grant-in-aid as follows —

Caltpory— A % of 0w apjraved eapenditore of the

B. 70% peevious year plis hkely apnual
C. (0% inctemen) of staff,
D. 50%

Sp-mal Categnry— lnsutullons camying oa 1]:: work of edmuon

- — - p

downby the Department of Edcation 90%.

Nuvie b— (i) The case for an merease or decrease in grant-in-aid may be
reviewed by the Grant-in-aid Committee ordinarily after
three years on the basis of inspection reports and general
improvements and other principles of categonsation.

- ——

14, T w0 1108} m-_sm_&ah 2.4.94— tta SPEn w T e A Mefees
& vl 1 SR [ APA-44) |




82 TRRE iy Tt e Hen famt, 1993 o )

(i) Granl-in-aid Committee will admut insiiiutions o 1the
special category after cxamination of their cases as per
critert Iatd down in Appendir-Vil.

(4) The talal recumrimg grant-in-aid from Govecaret af Rajusthan
in any ycar shall nat exceed the difference between the Iotal approved
expendilure taking into account and the income from the Tzes and other
excuring solees dusing the samwe year, weladiag grards from uher St
ind Central Government, Sahhas, Socikelies and Local Bodies, as alsa the
ingome from jnlercst on reserye funds of rent of property,

Wolc 1—  The intome from (ces and fines referved in sub-rute (4)
inclades the foHowmg lees and shall be seporacly
mentioned in the statement of audil prepared by the
Chartered Accounlant of other approved auditors:

(i) Totion fegs

(¥ Totoriad fees

(nl) Admission und re-admission fees

v} Trasler Cortificaw foes

(¥}  Any other fees not covered by the ahove except !

(8 subject fees for example Commerce fees, Science
Fees, Agricuiture fecs ete.

() Cames fecs and fees charged for craft and other

activines In Agricvihoe, Daity, Home Scieoee eic.
referred in sub-clanse (i)., (), (I) of Rele 14,

{vi} Tincs with regard W other fees referred 1o in (a) and
(b} of nem Tv) above, subject, games and centificates
fees shall be utilised for 1he specified purpose for
which they are charged and in the eveal of thelr non-
utilicalion n full or part, the amounl shall_b¢
transferred Lo the sfudents fund 1o be klisad it the
next year. The Goveming Body-Council or the
[anagcurss Shall i1 10 cast ttilise ROY por{inu of
the Smdevts Fund for the purpose of running the
instilutinn QU in payment of salarcs of e AT,
af the hildmoe st~



Nate [1—

Note 10—

Dunng each year every institdtion attmitted to the Grani-
in-2id hst shall provisionally be puid @ monthly sum equal
o 1AAE o a quarterly som equid 10 14th of the annual
grant fixed for the previous year till the curmene yRar's grant
15 sanctioned subject ta its final adjusument The following
wili be the basis for the Categorisation of the T
fions :—

@ Quality of erducesional seork judged o the sulis o
an average of Jast threa years of 1he public
examinations Mthe_hiﬁst ¢lass in the insgitutron,

(6} Cortection work.

(37) Individual angndon.

() Teaching effcicney.

fv) Discipline and lone of the institution (Chagder VIT}

{vi} Exwa-curticular activitias cultaal tife gome eic.

{vit) Conltrihotion lo community life (special service in
the wrea} '

iy Classwise atiendance throughou the year.

{ix} Facilitics for games, sports, Physical Training and
participation and achicverment Ln (oumaments.

{x) Proviszons for buildiag and equipment
(x1)  Absence of mnlpv_actioes and inegolarities.
{xi) Absence of stagnalion among sindents.
(xiii) Nurrtber of faculties and subjccts provided,
The Nxice petind pay recoverd from (e empioyees of
the institutions ard the amoupl of management shares of
the providasl fund scheme forfeited by the management
durning the year shall be shownt as income in the andited
statemeni shail be ireated ag income of the institution for
the purpose of amiving at the net appooved axpeandituse.
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14. Approved Expenditore— Approved expendifore referred to

s ele 14 abave, shall refate to the following items only. All the items

from (a) to (v) mentioned below will form competent “A° of the

admissible ems of the expendityre.

fay  Agluad sadary and providenl fund conttibation nal exceeding 8.33%
wn respect of teaching and non-teahing stoff, -

(0)  Sralionery aad printing chacges.

(€)  Water and light charges. |

{d) Registration foes, auds fee imd aff] iatton ne

(€) Recurring expenditure on equipment and apparalus.

{fi  Ordinary repstirs 10 building (if 1hese belong to the instinution aod
furnrture cic.) Repairs may be calenfited at 1% for Pucca and 2%
for Kacchha Boildings.

{2?  Building rent if the building is renied. In all cases the depariment
should be satisfied that the bulding 15 not owned by a Siciety

2_9. oy AT L 19(8) frer 597 RATE 19397 Pamdt T oftar drer ¢ e Fwo
24}
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(m)

{1})
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consiting of the same commmunity or groups of persons Amning the
iostitutions concemed. Renl will not be admissible i the buitding
belongs to the same sociely OF groups of persons running the
institutions concemed.

Net recarning expesditure on baaks, library and reading rooms.

In the case of residential institutions or cducdtional socicties
nmning marce than ong insIdution SICh expénses on management as

© AR TRLAIZTY vt iteideniud worhe rRaEDShmMETA Wl thamenante o

the snstitutions and the society.

Nel meourring expenditure un pames, physical edwation and mhct"'l
extea curmctbor activity e.g. camps, annuai lumctions (includiog
prizes), dramalics, educalional toors, cxcursions and social
services.

Recurmring expendittst on crafi including Agncutture, Dairy, Home
Scieoce aftor deducting Ihe income accning thercfrom,
Expenddun: on travelling of (cachers for attendmy cunferences and
seminars conducted by the Govermnment or Departnien] connected
with educational matters : '

Provided Ihe same bas pot beon paiv by Ihe aulhority calling the
tcachers of arranging Ihe conferences or serminars and on joumeys.
Expenditure on advertisement for the posts of teachers and
lectorers for Technival or Science subjecl, Home Science, English,
Psychology cic. af the rate of a0t motre (hun twg advertiscments in
a year,

Pelty expenditure ascording to the prescribed limits For brooms,
dusters and carthenpots, rope for water eic, '

Resedrch bulletin for research institutions only.

Book-bmding (for public libraries onty).

Tratning expenses for leachers (acconding 10 rukes for Government
enployees).

Charges on account of taxes on school buitding to Lhe exiem of e
ameunt if actually paid by the Management
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Travelling expenscs of teachers accompanying school children on
gacursiont hubject 1o the prior approval of the Director of
Education,
Eapenditare incucred on fees for oblining rem verification
eestifcates from P W .
A new NSOk COmMINg N0 existence after the cotuvencement
of these rukes shall n 2 be eligible for grunt-in-aid, unless il has
contmued to fMunclion sucegsslully for atieast thred academic
sessions in case of boys institutions and for tbwo axademic scisions
in case of girls institations from the daie of its recogaition or
affiliaion.

Expendiure on Hostels-Approved expenditore for Hostels woald

refate (o the following items:-

(i)  Salary or allowances of the Werden or Superintendent or the
Matron;

i Mnistoral aud Cless TV cstabitstmeny corsiderad Recesgary
hy the Department;

(iii) Office commeencics;

(iv) [n case of Soigtics running more than one boarding house,
such expenses on mamagemenl as afe necessaty for and
incidental to the establishment and maintenance of the
Sociely as provided under the nafes above,

Note —  The expendicure on Central Office shall be approved for

grant only when the tolal appraved expenditure of the
Sociely cxceeds Rs. ton lakhs per year and atleast three
institulions are being tun by the Socicty. Such instituions
are only those which are recognised for this purpose by the
Departmenl. insticution should not de of the natune of a
Depariment or section or aclivity of the same institution,

Note Il—  Charges on account of contribnlion made by the Institution

1o a pension fuad or a gratmity scheme or on account of the
pension of pratoily puid to former ieachers are ordinatily
not admittcd for the purpose of grant-in-aid unless the
rufes on the subject are approved by Govemment |
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Notc 11—

Note IV—

Note Y—

Note Vi—
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Provided thal in the case of sGIf obined on jen)

services frum any State Guvernmiem or Govemnmery of
India. pension and leave salary conlribution shatl be
allowexd as approved expenditure.
Expenditure on rent (o the extenl asyesxed by the Z.W.D.
for 1he particular period is admissibke to an institstion only
when (he buikling has been sctually laken on bt and rent-
deed conleining the 1erms and conditions of remu s
expcuted and regislered. No tent is admissible where a
pursal body has given s boilding 10 3 Trost for the
chantable perpose of uomig an educational instibluicn as
a denation,

No rent is admissible where grant-in-aid has already
been given for tepairs, additions and alecations of the
boiMing wed for educationa) instituions tun by a privale
body.

In case the inslipution or socicly, which is other than
the parent body, is entrusted with the cunmiag of a school
and uses butlding which was got consmucted by the parcmt
body for the use of the school and then new managing
committes ik required to cxecule 3 bond or agreement and
ged the same registered to the effect (hal rept for use of the
building will bave to be paid by the rewly created
manigement (o the parent body for running 2 school, rent
by the Socicty will be admissible for geani-in-aid,

Save as othenwise provided no expenditure on repairs of
building for which cent is claimed is admissible for grant-
in.aid as such, c2pairs am 1o be done by the landlord,

Legal cxpenses are not admissible for grant-in-aid as they
arc non-recurring charges. Eaceplional cases shoutd,
however, be referred 1o the Direclor with pettinent details
for orders, regardimg the admisstbility of the oxpenditure.
Agvears of expenditure~ The oxpenditure, which ik incurred
to meer the lizbilities of any previous year but inchuded in
the cxpenditure of the current year on which the grant is
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dared shall be admissible for the purpose v’ grum-m-ax
only with the prior approval of the Stare Gosernineni

Nete ¥YII— The authorised maumum limils ol expendaimire woukt be
vs specified in Appeadix VIIL

Nete Yili— Any new or additional expenditure on uny of the aboye
iletns nat provided i the approved budger will require
previous sancijon of the Gaverminent,

Note IN— Repaymenl of [oans eic.- Repaymeot of Lbans or ihe
smount teansferred 1o the Revenve Fupd is not an
expenditure admissible for the ;mrpmscor grant-in-aid
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15. Fayment of Recorring Graat— (i) Payaent of grant-in-aid
may be sunctipoed by the Disccwr of Education repulurly to the
instuction otready on the grant-in-3id ist within the bydget provisions in
the current financiat year,

51y IFany imstilution has worked for iess than 200 days dusing the
twelve months ending on March 1(, 5 proportionate fedactiun may be
made from the anrval geant poyable under the rufe.
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10. Nnn-Recurring Grents— (a) Non ecutring grant shall nol
eacesd S0% of the tolal approved and actual expenditare.

(b) Non-recurring gram may be given for consiruction, repair and
extension af building {inchuding hostels), fox puichazse of femre and
cquipmenl amd for the purchase ol iibrary books.

{c) Gramt for tbe purchase or replacement of bus shalt not exceed
25% of 1he controlied price of the bus. Replacenent wilt normatly be
allowed afier o intervad of af keast 10 years. Such grant will ordinarily be
considered only for Girls instittions and Montessory schools and
preference will be given lo wetitntions sivwated in eivies o away {Tom
residennial localites.

Noir — {In case of Girls inxtilutions expenditure incurred for Lhe
coastrection of teachees residenlial guoders will be
admissitie for grant-in-axl,)

(<) Grani-in-aid will be given in only |hose cases where the plan
i pstitnaes of expendinure have received the prior approval of
compeicnl authority as per schedule of powers in Appendix-X  (ilem 6).

{e) Pfans and estimates upta Rs. 50,000~ for the constructjon of
buitding may be scrulinised and counlersigned by 1the Distriet Education
Officer of the district concerned, if the same are prepared by a qusified
Engincer.

Plans and estimates above Rs. SO,000/- mwst be prepared and
verified by the P.W.D. and be submitted 1o the Dircctor of Educating
thruagh proper channel.

(F) Grant-in-aid will be sanctioned und rekeased i6 the mstitutions
by the competent aulthonly as per schedule of powers in Appeadix-X
(hem B, Belore the smerion of grant whe cotnpiaent antnority soail be
satisfed that :—

(i} Statement of expenditure audiled by & Chartered Accowmtant

has been received.

i) Cextificate of P.W.D. aulhoritics for tbe valos of construction

has been recejved;

(i) The certificaze of the P.W.D. awhorities and Departeneni
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duthonjy 10 the effect that the expenditure is according 1o the
approved plan or project has been received.

(g) Normally gruot-in-aid 1s to be rebensed afier the completion of
the approved constrection’projeet. In specinl cases where interim
insizlments of prant erc decided \n be samciioned, the comperent
authurdly shall satisfy itseff, that ;—

(i) Sitaement of expendiure audited by a Chartered Accountanl

has been received;

{v) Centificate of Dy, Disthct Educalion Officer or Bisirict
Education Officer regarding work done and material used
has been received,

The inscalmem sanctioned shall not eaceed 50% of the
approved aad actual expenditwre. For Gual paymem
certificate as m () above would be necessury.

(k) In all cascs, before ur al the lime the money granted is paid
over, a morigage deed as specified in Appendix-X1 shall be executed gnd
got registered.
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17, Sanctlon of a post— (1) The instltution shal] sebmil its
application for sanction of additional or new post by 315t May. cach year
in duplicate te the Director of Education in the faflowing form:

Applicasion for sanction of additlonal/mew post
1. Name of [nstitution

25 AEmwEme L 5{11) .ﬁgsm feas saw— mbR, :’-‘lh.xi., T, T, q@
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13
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12,

Levet of institation (or which groanl-in-aid 1s being received
Percentape of Grant-in-axd

Head of Accoun

Existing posts cadre-wise (for which grant is being received
clasywise)

Addional posts required (cadre-wise)

Jistification of detnand:

{8) Numbcr of ciass and sections

(v  Number of period being Lzken by cach tencher

(¢) Time ble prescribed for all wwachers

Clas¢/Scctionwise student population for Jast 3 years as in March
cach yenr:

(1) Promoted from lower class

(d) Fatled in the class

(© New admission

(@ Number of students who have lefi the class/section.

Yhether it would be possibkt l¢ nccommedale the additiooul
amnber of students/sections, in the existing building as per norms
prescribed by the Govemmont.

Financial implications for one year on Ihe additional posts and
amount of aid reguired.

Whether poor peronission of ihe cotnpetent authonty has been
taken ta open a nes class/sections or specific faculty, if 50, quote
No. and daet of such parmisston.

Recomnmendation of the counlessigning antharity.

{2) The Director of Education shall scrutinise 1he case and send his

delailed proposal alongwith application of the institution (o the Stale
Goveromenl who may alter gelting the approval of Ihe Finance
Departmend, sanction such number of posts, which it feels fustified.

{3) The posts so sanctioncd additionally shall tako effect from the

specihic dute as mentioned in (e order or from Ithe date on which il 13
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(4} The Dinytor of Educupron will emsune budgel provision under

appropiiate Head of sccouat by submission of cstimates or revised
astimates, as the oace MAY be.

{S) It shall be cbligatory ov the part of the institution Lo intimate to

the Director of Education if the existing mumber of pasts are able to be
reguced on sccoumt of reduction in the number of students or subjects.
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18, Stoppage, Reduction and Suspension of Grast— The graot-
in-aid shall be f{iable to be stopped, redoced or suspended at the
discretion of the sunctioning aplhority if it its opinion the management
has failed to saiisFy or =hide by uny of Ihe conditions o to camply with
any of the provisions enumersted in these rules of lo manage the
sl itufion cifictently. but before any such action is 1aken under this nule,
the management shalf be given an oppottvoity of showing cause sgainst
he charges levelled and action proposed to be tkzn sgainst it,
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19. Appeal aguinst Stoppage, Reduction or Suspensior of
Grant— The managernent may appeal to the State Govemment agamst
an arder of stopping, reducing of suspending ihe grant within two months
from the date of the recerpt of the syid order. The decision of State
Governmen shatl be final

19. 3 =t Uk, W @ Fenas & feesg anfm— W sRA W
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20. Accounts and Audit— 1)) The insimuon admilied to the
benefit of grant-in-asd xhall muntiasn cash books and othes subsidiacy
registers in which all cash transactions connceted with the institution
either directly or indirectly shall be entzpel,

(2) The accounts of the institufion shall be produced for inspection
and audit 10 the personsfofficers authorsed by (he Government or the
Director of Edpcation and also (o the Local Fund Audd Department and
the Accountant General,

(3) The annual audil report of the institwiion duly prepared by a
Chartered Accpuntam or any authonsed nuditor shall be submitted (o the
Sountersigning authority aod bater than 3) 34 August of the following vesr,
who alter examining the same shall forwand it to (he sanctivning
enthority,

{4) The mainienance grant other (han salary for the year, will not
be released, unless he audit report for the previous yeur has heen
recesved by the sancitoning authonity, on or before the 3(0th November
each year. The said roport shali be sent in a complete form duly signred
by the Maragrmeot and certificd by the approved Auditor.

(5} The Sanctioning Authosity shal] scrutimiso the andit report with
reference to, the actuul expendituro stutements prepared by the
Institution, discrepancies detecied by the authorised auditor, explanations
if any, furmshed by the manogement and the remarks of the
comilersigning officer in tegard to the manner in which the ingthation is
observing the conditions of grant-in-aid. On being salisfied, the
sancttoning suthority shall suncton the grant as per these rules,
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{6) The Director of Education shall acange for the local sudit of
the accaunts of (he aided institutions atleast once in two years. Durning
such audit, & selected month’s tun<actions shall be subjected to desiked
audit. Thercafter the Dicector of Education shall seek corapliance of soch
andit repart from the management,

{7] The Director of Education shalt submit a meport to the
Govemment on of before 154 January every yesr, indicaling the condition
of acoounts maintained by the institetion,

(B} Il the circumstances rcquire, the Governmemt/Dircclor of
Lducation may order for specal audit of e accounis of any aided
instittion, (o be conducted by an officer avtherised for the purpose.

(3) The Secretary of the insttution shall within six months of the
end of an ucademic year, submit to the managing committee of the
institution the audit repont for perusal and discussion and intimare s
decision to the Director of Educaltion.

(10) It shall be obligatory for the institution o submit compliance
of the audit report within 2 month from Lhe Qate of its receipt, failing
which it shall be ligble for appropriate action by the compeknl authorily.
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21. Inspection of the fnditutivn— With a view (0 exerciging over
al! supervisien and contro) over the affairs of the instirition, any officer
dolhorised for the purpose by the Director of Education/State
Covernment may inspect withoot, prine notice any instjtotion or sy pan
of it. The insGiutions shall make rheir cecond, avatlable to facilitate wech
@speciion. A detailed inspection r¢port shall be submitted by such
inspecling officer.
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22. Prior approval for iransfer— For seeking prior approval for
wansfer of inmovable property us envisaged under section 15 of the Acl,
an application containing the following particulars shatl be submitted :—

{a} Description of the immovable property.

(t) Purpose for which it is being used al present.

(c) Ycarof purchase/consihiction,

d) Cost of purchase/consinction.

{e) Present veloc.

()  Amount of grant-in-aid reeeived for purchasing/ constructing
the propedty.

(g} Reasons for tansfer,

thy Nuature of transéer.

() To whom proposed t¢ be transferred, and

() Othex information askesd for, if any.
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CHAPTER - IV
INTTRY -4

CONSTITUTION OF THE MANAGING COMMITTEE
wa&e whfa w5 IS

23, (1) There shall be constituted & Managing Commiltee for

every recognised instilution in the manner prescribed as under -—

(@)

(c)

{c)

The Manuging Commiitee ghall consist of not less than 15 and not
mote thas 21 members including the Head or*Heads of the
Thstintion or insiitudons nm by the society.

Not mote than two thirds of the members of the managing
camumitiee shall belwg to any ong community. Caste or kect.

Not less than onc third of the total membership shouid be from
amongst doners or subscribers

Explanatdon—A person donating Rs. 2,000¢- or more pt a time of atleast

(d}

{=)
()

te)

Q)

Rs. 504 p.m. for a contipuoss period of twelve months or
maore to the institutions shall be considered as donor,
One elected member from amongst the permanest siaff shalt be
inclhwded ot menaging commpce,
Director of Education shall nominate un officer of the depaniment,
not belaw the rsnk of the head of the concemed institution or an
eminenl educationisy, 1@ be a member of the managing committee.
Adeast ope member shill be co-opted from smongst the parents of
the studenis of 1h¢ institution or ingiitutions ren by the
managemen.
Atleast une repated o) studer of the instirution shall be co-opted
as member by (he members of the mangging committee.
The management shall hold elections afler overy three years and
constitute a new managing commitice,
{(2) The managing committee shall wlopt 1he following procedure

for comducting elections \—

{a}
®)

An election officer shall be nominated. .

The election offices shall issue n potice of election 1o al! the
members of the electoml Colfege atleast one month befure the date
fixed for election.
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ic) ‘The notice for election shall specity the date, place and time of
election.

@} The ¢lection officer shall maintain Lhe entire clection record
including the names of the candidates who contested Lhe election
as well as of the candidates elecied and the number of votes pulled
in their favour.

{e) The election shall 1gke place by a secred ballot und the procedure to
be adopied for secret ballot xhatl be dewrmined by the cleclion
officer.

()  The Co-option hy 1he elected members shall 1ake place within one
inondh of the eleclion.

(g} Soon after the election, the managing commitiee shall initiate
action for nomunation of the departmentat represemative.

{3} Afler #s consttution, te theswd wd ominaed mrembery of
the managing committee shall elect its Chairman, Secretary and
Treasurer. An employee of the institution shall neither be the Secrctary
o¢r Ibe Treasures.
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Z4. Funrtjons and Powers of the Managing Commlytee— The

managing committee shall be responaibile for the proper management of
the institution and shall perform such functions and have stich powers as
specified i the byc-faws of the institution.

24. Wy W ik 770 T Wit WA SRR e & Ty ey

farg TR BT A A P 70 e e ST O ik si e
wt 3u- PR ¥ Prfifée % ar)

3], W WA T, 10(2) Tema- seom Rt 79,608 — T wfonftal W vy a7 wryemg v
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25. Functions and Powers of Lhe Secredary— The functions and

powers of Uy: Secreiary of the institution shal| be as foltows:-

(@) To cary oo corespondence on behall of the invitution.

{b) To call meetings of the managing committee ind prepare agenda in
consytalion with the Chairrman.

{c} Ta conduct and record the proceedings of the meeting of the
managing convilles.

{d) Tocamyout the orders and resolutions of the managing committec.

{e) 10 maintain charge of (he invesled funds, litke deeds and other
documenis and papers beAeTZIDE 10 the inditayon,

{0  Toopen and operale bank accoupts of the institutios.

{(8) tocheck, sign and supervise the scoums of the instituion.

{d} 'To prepare budget in consultation with the Chairman and Heads of
the mstitation.

i) To fumish statements under section 12 of the Acl and 1o submit
rctumn, statements, rRports and accounts of the institution to the
concetned authorities in the following proforma :—

Stutement of Assets
S. Nune T of Presem Grank-in-asd Remarks
No. of Purchase/ Vadue nceived from
Assels copstruclion GovL for such
peoperty
L

I ) 3 4 LS5 6

@ To issue orders of suspension of any employee with the prior
approval of the managing conunittee.

(k) To sanction the cxpendifure of Lhe institution accordiag to
sanctioned budpet provision.

{) To grant leave other than casast keavo to the staff including the
head of the inytitotion and casual leave Lo hewd of the institution.

(m) To perform such other duties as may from time to time be

enusicd to him by the nanaging Cumemittes.
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CHAPTER - ¥
-5
GENERAL CONDETIONS OF SERVICE
FET Y /TR I

26, Recrultmeni— Recruiiment of eniployees in » mecognised
institution shall be made on meril, gither afler open advertiseneant in a
local daily ncws paper baving 3 wide circulation or from amnngst the
candidates sponsoved by the employmenl exchange, n the wnanner
prescaibed hereunder:-

{2) The follawing details shail be included in the advertisement to be
publishex in the news paper:.

(i) Name & number of posis.

() Required qualifications,

{si) Pay Scales.

(ix) Required eapericnce.

(v) Other gualifications.

(vi) Mininwm and maxinum age on 8 specific date.

{vii) Number of past/posts reserved for Scheduled Casto/Tithes

candidates,
(b} The qualifications shall be as prescribed by the Government for

stmilar categery of cmployees in ‘Government . ¢dugzarional
msumzlcms L for (he past of Orgnmsmg Secretary for which

........

L Managernents kaving three Geaduste #RR 5 yasrs
Or morc mstitutions with experience a3 Organising
approved expenditore of Sccretary i institations
Rs, 20.00 lakhs zod abave, of category-11, below.
per apnum.

1. Managements having thres or Sr. Sccondary Pass.
more institutions with approved

expenciture of Rs, 10.06 Jakhs
or above but below Rs. 20,00
Lakhs, per snount
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(¢} Allapplications received im response to the sdvectisements shall be
scrutinised by the Secretary of dhe nunaging committes who shall
prepars a list of eligible candidates and summon them for
interview by the sefection comnuttee,

{d) The selection committes sheli consist of the foliowing :—

(i} Two represcpatives of the Managing Commitize.

(i) Head of the concemed insfitution.

tiii) One officer nerdnnted by the Director of Education.

For Colkeges two expertsfeducationists in case of selection for the
post of Principal and onc educationist expert in caxe of other post as
nominged by the concemed Universiy shall also de included in the
Selection Commilies besides the above members,

(¢] The nominee of the Director of Edecation 10 be a member of the
Scleclion Commitiee shall be as fallows :—

& Nume of Ipititotion Status of the
No. Poséy Depaxtmental Officer
| 2 3 4
1. Prircipal Degree and Shastni Joint Director
Colleges of Education
Z  Prircipal Posi-Gradoate Cofleges  The Director
& Acharya Collcges of Education

3 LectororaHend of  Degree & P.G. Cotleges  Joint Director
the Departments  (General & Sanskrit) of Education
4. Headmustew Sccondary, St. Secondary  Joint Director of
Principal Schoals including Education (P& S
Praveshika & Upadhyaya and Sansksil)
5. Lecturers School §r. Secondary Schools, Addl. DEO/Dy,
Bducation inckeding Upsdhyaya DEO, or

Inspector of
Sanskoat Edue.
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6. Senior teachers Secowdary Upper Pomary  Headmuasien!
Schools, Montessory and . Principal, St
othes special Schools Secondary School
including Praveshika and or Upadhyaya

Purva Praveshika.
7. Teachers All Institutions Dy,D.EO/Inspector,
of Sanskck Ede.
8. Mmsteral Staff Al Institutions Dy.D.ECS
Veospecior, of
Sanskrit Edu.
9. Organising Secy.  Secondary Schaols, D.E.O/ imspector,
and othes posi of  Speciai Schools and of Sansknt
Specid institutions Central Office Education.

{i Reservation policy a5 laid down by the Goverpment and
inssuctions isseed from time to fimo with regard to the
appointment of candidates belonging to Schedpied Castes and
Scheduled Tribes ghall invanably be followed by the aided
institutions for all ceiegories of services i.e. Teachers, Minisicrisl
and Class-TV omployees elc.

() The Sclection Comittee, afier having lowerviewed afl the
candidates shall prepare a pane] of cundidates arvangipg them in
order of merit and sobmit its recommendations for appainiment to
the Manuging Commitiee.
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27, Approval of Appaintments— The Managing Commilttee
shall, within a fortnight of selection, forward the list of sclected
candidates, with its recommendations alongwilk information in the
following proferma, In the conipeient puthority a8 specified in Appendix
X, for its approval -

Name of the Institelion

8. Name of — Reusons (or posts beQOmENE Yacand
No. he post Retiremen Tenmisatwn Resignalion
l 2 3 4 5
Pay Scale Nanw of persons Nanies of wwmben Names of
of called for of the Selection persons
the post erview Commitize selecied
6 7 B )

Date Qualifications Experiewe  Nomsfixedby  Marks given by
A the Selection the Sclection
barth Committee for Comritwee 1o
givisg marks each condidate

10 i 12 13 4

TR T, 11(29) T 592 RAPF 6.4 94— 7% 3R W w3 Ropier Sex o At

40, m s
fism 71 i (srte Yeue)
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D=t of initial Pay anct Pay Outsionting Remarks,
ApPInGRet Scabes Quali(kwbons/ il any
cxpeicnce, il any

15 16 17 18
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28. Approval by Conmpetent Auihority— The Competent
Authority may wfler dur consideration either approve the
reconmnendations of the Managing Commitice ar reject the same for
reasms Lo he recontded m wetmg

12343624 20, wyw it grv arpie — sy wifewr) woms
Brreme % et ey uftEft a6t Pl Gt WeR e TR 1 S AR R T
AR F A

29. Appointment— Afier having obtained the agproval of the
Conipetent Authosity. the Manazing Comeniltee may make pecessary

appoiment.

910,117 frafes— wom wifirpnt =57 WA T =T 30 % TR Wy
Wt s fgie 2 w8

R, Perind of Probation— (a) All persons appoinied in the
Instituteon shall be placed on probation for a penod of one year,

() I it appears o the Managing Committee, at any time, during or
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ar e end of the penicd of probation thal the employee has not made
sufficienl use of his oppwrtunitics o f13s Gatled Lo give satistaction. the
Managing Committee may discharge of terminate him from serviee with
pnor approval of le aurhority competent (o apprave the appointmen
[Appcndix IX).

Provided that the Managing Comminee may, if it so thinks fil W
any case, extent the peniod of probation nof excesding nae year,

30, it B Fwraiy— (%) e o R i s F oo 1
w Fewain F o afedhs o v =@

4047(w) gfe qfefien ¥ wematy F A ot sm &y iy = el
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w ttx 3 IS F g wn ndvi

31, Cnnfirmatioo— A person piaced on probation under Rule 30
shall be ceniflfrreed 1o bis uppoinement a the end of probation period.

3t Yfr— fram 30 & sfta ofiden w T TR foredl o Y qfie
wicEaty F At st Frgfm S g B s

32. Norme of mork— Nooos af waork of employecs of the
mstitution shall be ax prescribed for similar calegory of employees in the
Gavt. edwalional institutions.

32. & & WM — Tep & SR & e F woee @ i, W@
arerd Afew dEaAt § & Fnfe & 49 o 1t & o ffen &

33. Urgent termporary appointment— A vacaacy in the
mstitution, which canmut be filled in immedinely by proccdure laid down
tn theze ules, may be filled in by the Selcction Commiltee by urgent
tempaorary ippointment for a period not excecding six months,

4333, e svardl Prgfmt— e ¥ =) 3 ffm, o o frami §
afnlem SR St = Y 0 W1 §%, W diaty T o vt A sy Wt
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M. Pay und allpwemes— The seades of pay aml allowimees of the
~tall of the gided educationet imststirtons Vil Dol Be 1 Than thase
preseTibed by the Gosertnwent fiw the statl of sk vatengry m e
Cuvemwat oduciationsl msiidions - T '

The service of M el vemprrany wadhers appomied hetore 5
January ugiendd Teave viwuhcres of by Authorities Ao Lommpelend o mahe
sucl appeiniments nad of Al temparordy teachee appomted alter 3t
Peceaniber Ahyll be temmanated on the kst waorking dey of |he sesaion.

Explanation—a|lowanees mean am| inclinde Bearness Allowince,
House Reay Allowiance. nd City Compensatory Altowarae, -

12345678910 11,12 34, Fa7 3t yh— axrm oTa Mips Hoarah o
bt HaTar it i, wE Wees Teendi ¥ % 43 7 ot ¥ st
& e YR o fafga Aart sl T B gl @ |

TR — ' @ srfiee # S vl ofcifew 3. wEng awn, o Femr

v 7 T Sfg e
35. Paymrent of pay aml allowanve— (| } The paynxnt of pay and
altowances o the employees of the institutions shutl be made by Al

pavee cheque onty., tailing which the ey peorditure wads on this, 2ecoues
shall not be admitted for grant-in-aid -
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(2} The paymene of pay amd ailowamees shall be mude befone the
expiry of the F5th day of the neat manth or such earher day as the State
Governtent may direct, by general or special onder.

553625736, FAT offr orel o W — (1) Tenmsl F whwfed B aa
AR Rl B HER HAT U 3R F W o 3 % A feq o, FRn faen
w 30 T § e T =g were SR & T s kY fae s

(0 ) & ol v w0 R ST YA ¥ 151 R & srmert gl o
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36, Procedorr fur Enquiry and appeal under seetion 32 of the
Act— The following procedure shall be adupted for enquity and appeals
&% coniampluied opder sectiop 32 of the Act in relation 10 recoveries of
amounts due from widagd instimtiony:.

(i) Enguiry— Whenever it comes Lo or braught to the otice of the
enqury officer us specified in sub-scction (2) of sectipn 32 of he
Act thal any salary or ofer dees payable & aa emplopec, dave &
been paid by the management of an asded institation, the enguiry
officer shul! mipect 1he entire selevant records of the stitation.
The Secretary af the institution and the employee shall be givea
teasonabie opportsoites of Heing feacd ond 0 adduce eviderve
ora] or documentaty, if any. ARer having completed the enguiry, in
Be monner aforesaid, if the epquiry officer is satisficd about the
correciness of the allegations, he shall pass an order under sub-
section (1) o Secion 32 of the Act.

() Appeal— If the Munaging Commilice of the instiubon ir
pgprieved from the order munde by the eaquiry officer, it may prefer
an appeal under sub-section (3) of section 32 of the Act to such
officer us may be empowercd by the Direetdr of Educytion in this
behalf within tisty days of the date of reelﬁpt of such order,

- I
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Ou receipt of an appeal, the officer bearing the appeal shalf
rromptly cull For the rekevant records from the enquiry officer and
after examination of such records and giving an opportunity of
being heard (o the appellont and the employee confiom, modify or
reviase e order appesled agamst and s decision Iheteon shall be
final. The said decision shafl forthwith be cummunicated to the
appellant and employee.

36. wiufrzg W ARr 2 % nfl & e ofY andm & e wiETT—
TRTE W R % Vi T R At iR FfFEm W 1)) 22 F SEH
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J7. Yagatlue Selary— An cmployee, temporanly appointed as
teacher in 3 Non-Gows. sthool or cotlege un or before 3ist December,
against the clear vacancy after following the prescebed procedure, may
be ailower] vacation salery, provided oo other #mployee draws vacation
salacy apainst the sume posy, and provided further {hat such an employee
Jolns his duties within a period of one maoth from e date of opening of
mext 6ession and remains m service cpto 318t December of that sesston.

37, FraTaenTy] Wy — Faies SN Kt FEea e & Tvem) vy fifw &
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3R T ot e Yo iRt omft 3 3 uE AR W wie & uw i 3% Frafy
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. Bnspension— {1) The Manngmg Commilles may place an
epdployee undee suspension & —

125 Whete 2 disciplinary procecding agamst him is contemplated
or is pending, or

(b} Whese 2 case against him in respect of any creminal offence
15 ander invesngaton o tial.

{2) An employee who is detaimed in custody, whether on a ciminal
charge or otherwive. for @ period exceeding forty cight hours shall be
dormed to have been suspended wich effect from the daw: of deleation by
an vider of the man2ging commities and shadl remain under suspeasion
unti] funther orders,

(3) Where a penaity of removal or dismissal from service imposed
gpon an employce is set aside in appeal. the orders of his suspension
skall be deemed 1o have been continued in force on and from the dae of
original order of rermoval or dismissal and shall remain in foree until
further ceders.

\/ﬁ) An arder of suspension made ar deemed i have been raade
under this rule may ot sny time be revoked by the muaaging committee.

{5} An employee onder suspension shail be entitled ta the
following puymenis, nanyely -

(@1 Sobsisience allowance at an anounit eqn_a] t0 legve salary
whicl the coployes would have draves i e had been o
leave on hall pay, and in addiion dearoess stigwance based
on such leave salary.

{bt If the period of suspension exceeds six months, the amount
of wbsislenCc allowance shall be incroased by & suituble

tveant BOA exceetng 90 petcemd of e sobsisteme
allowarice admissible doring khe period of first six months,
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the rate of deamess wtowance witl be based on the increasad
aunount of subsistence atlowance.

{c¢) Any other compensatory allowance admissible from time to
lime on the basis of pay which the emplayee was in receipi
on the dere of suspension stbject to fuifiinients of other
condrtions laid down for tho drawal of such atlowances.

(d) No piyment of subsistence allowance shull be made unless
the employee fuemishes n centificate 1hat he is ot engaged in
any other cmployiment, business, profession or vocaticn.
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3%, Remuval or Dlsmissal fram Service— (1} The services of wn
emptoyee appotnted temporanily for six months, may be 1erminated by
the managemens 4t any lime after giving atleas one month's nolice or
onc mondh's safary in Jiev thercol Temporary employec, who wishes to
eesign shall also give atleast pre mpoth's tiolice in advance or In liew
thereofl deposit or susvender one month's salary (n the manugement.

(2) An emiployee, other than the employee referred 1o 11 sub-rule

{13, may be removed or dismissed from service on the grounds of

insubordinitivn, inefficiency, neglect of duly, miseonduct or any olher

growwds which makes the employee unsuitable for furiher retemtion m

service. Butl the following procedare shall be adopied for the reinoval or

disimissal of an cmployes:-

(8) A preliminary enquiry shall be held on the allegatlons cothing into
or brought 1o the notice of 1he management against the employee,

)  On the basis of the findings of the prelimivary enguiry repon. 2
charge sheet alongwith statement of allegations shall be issued to
the employee and he shzil be asked 1o submin his reply within 2
reasenable time

(¢) Aficr huving petused the preliminary enguiry report and the reply
submitied by 1he employee, if any, If the managing committee is of
ihe opinlon that a detuiled enquiry is required to be conducted, o
three member comnminiee shall be constituted by 1t in which 2
nominee of the Director of Edueanon shutl akso be mcluded.

{d} During e enquiry by such enquicy commiltee the employee shall
be given a reasonable vpportunily of being heard and Lo defend
himsell by means of wrilten slaicment as well as by leading
evidence, if any.

(&) 'The enquiry commiltee. after complelion of the detailed enguiry,
shall submil its repert 10 the manugement cormmil’ee,
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{F the managing commiliee. having regind 1o the lindiogs of the

eaquiry commiltze on 1he charges, i« of the apinion that the

employee should he removed or dismissed from service, it shall;

(i} Furnich to the employee 2 copy of the report of the enquity
commitiee.

(i) give him a totice stating the penalty of remuval or dismissal
and coli upon him to submit within a specified time sech
represenlation as he may wish t0 make on 1he' proposed
penally.

In every case, the records of 1he enquiry together with a copy of

notice given bnder sub.clause (f) (i) abeve and the representation

ke i cespanse o vach pice if apy , shiell be forwarded by the
managing commitiee 10 the Director of Education or an officer by,
authorised him in this behali, for approvat.

On receipt of the approval as mentivned in sub-clause {g) above,

the managing committes niay issue apprognale ordet of vemaval ot

dismissal as the case may be and forwand a copy of such urder to
the employée concemcd and also 1o die Divectar of Educalion or
the officer authorised by him m thes behslf.

Provided (hat the provisions of this ntle shall not apply:-

(M Toanempioyee who is eemoved or dismissed on the groend
of conduct which led to his conviction on 4 criminal charge,
o

(i} Where {t is not practicehle ot expedient o give that
empleyes an oppontonily of showing cause, the consent of
ihe Ditector of Education has been obtained in writing befone
the action is tuken, of

(i} Whee the managing conunilies 3% of snanimss upinion
that, thc services of un employec cannol be confinucd
without prepadice to the intcrest of the instilution, the service
of such employee are temninated afier givimg him six months
notice or saiary in licu thereof and the coapsent of tLhe
Dinecror of Education is obtained in writing
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40, Appeal— (1) If thc managing committee is aggneved from the
order of refusal made by the Director of Education under sub-rafe (2) of
rule 39, may prefer an oppeal to the Stte Government within 90 days of
the date of receipt of such order.

{2) An employee aggricved from an arder of the Managing
Commiticz made ander sub-rule (2) of rile 39 may prefer an appeal o
the Seute Govemment within 90 days of the date of receipl of such m_ﬁqr._
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41, Re-Instatement— Wher an employee who hag been removed.
dismissed or suspended is reinstared and the period of suspension is
treated as u penod spent on duty and the managing commitee hokds that
the employee has been lully exonersted or, in the case of suspension that
is was wholly unjusiified. the emplayee shall be giver the full pay and
dearness aifowance (¢ which fic svould have been enlitied had he nat been
removed, disinissed or suspended, as the case may be.

A1 7: TTOA— o e e Y, ForeY wer, vy fefoem Y.
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W= W vt e ] firar w4

42. lmplementation of Orders in Appeal— If the Managing
Committee neglects or fails ta make payment to the enaployee which has
become due in view of Lhe otders passed in appeal. the Director of
Educalion shull be cmpowered to dedyct such amount from the grang-in-
aid payable to the wmstilion and disbuese the same to Lhe empioyee
concemed. Such paymient 10 Ihe employee shall be regarded 10 be a
paymenl made to the institution as grant-in-aid undey iiese mles.

42, sdter % 3 2w Rraram— s gy witfh w9 3 e R
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43. Privade Tution— The rules regulnting the private tution by the
employees shall be the saine as (hose applicable to the employees of the
Guvi. edagalional instetutions.

43, W¥ae og— wHEE F 40 RS S &) At o
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44, Service Rook— (1) A service book and leave sceount shall be
e by the Secraadry of the Inspution for cach employee from e
date of appointment. A duplicate copy of service book shall also be made
uvsiigble to the empinyee concemed on demand.



108 sy A7 Tt S W B, 199 T 44 -38

(2) The servive buok shall be kept in the cusidy of tie Secretary
of the institution, The onginal service book shall only be awhentic
dacument, but in the event of non availabihty of orginal service book,
assistance for the Furposc of piy {ixulion etc. may be laken from the
duplivate version of the service book in the possessions of Ihe employee.

iled the entrics in 11 are attested by the Secretary of the Institution.
‘very step in emgnoyee's official life muost be recorded in his service
book and each eniry must be atiested by the Scoretary of Institation. The
dalc of birth it the Service book or service roll shalt invariably be
reconked both in figures and words. The daic of confimpation of an
cimployee shall alse be recorded. A note of edecationat qualifications
attained by an employee suhsequent to his entry in his service may be
recarded in the Service Book. The Secretary ol the Institution shall :
the service book 1o the cmployee convcemed once in a year and obfained
his signatutes in tuken thereof,
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€45, The age of Superannuztion— (i) The age of sopecannuation
of teachers and other except class [Vih shall be the kst date of the monith
in which they aitam the age of 3B years. In special citcumnstances, Ihe
Governmenl muy waive this condition and allow extension in service for
a period not exceeding 4 ycars for such college icachers, who are
engaged in poxt-graduale teaching or research work, Any oiher cm‘:ioyoc
uf the Institution may also be aliovred extension in service upio the age
of 60 years by the State Govemmeni.

{ii) The teachers who attain the age of soperannuation after 31s)
December, mny be allowed extensivu by the Governmenl upto the end of
the acadermic session of 30th June whichever 1s earfier

€ Submituted by Naalificatton Na. P. 10(12) Edu. $9¥Par-| dwed 26.3.1993, we f,
31.3.1999, published in Rej, Gameue B.L). Pan 4(Cad) dbal 27.3.1999,
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{til} The superannualion age of the class 1V einptayees shall be 60
years and they may alse be ailowed extension for 2 years by the State
Governmeal

vy The palitical suffercrs, who happen to work in an aided
insistulan, as Secretary and in capacities oher than teaching Saft, may
also b wlowed extension upta the uge of 65 years, provided they are
phyveatly il as per cenificate of 1be Principal Medscal Officer or Chiel
Medical Officer of the divinct and pmcr:cc a certifcute from the
Goyerament in General Administrution Depi, of their being political
sufferers.

v} A retired Government servant shall ot be empioyed by any
educational inssitution in imy capacity

(vi} The cascs for extension of service shall he submitted to
Goverameni by the instituGon alongwith tee following docements \—

(8}  Applicatian of the employee as specified in Appendix-XIIL.

@} Medical cenificate of 4 Govermmnem medical officet in the

prescribed foem.

(©) A copy of the resolulion passed by e managenent.

() A statement showing examination resulis of his pupils afleast

or last three years in the case of teachers.

{¢) Certificate of satisfactory service rendercd by the emplayee.

() Centificae regarding other oulstandi ng achievements of the

employees, iIf any.

(rii} Such applications shoukd be submitied directy to the State
Govemmeni atheasi three months prior 1o the date of retirerent of the
employee concerned failing which they will not be considered.

(viil) The institutions shal| be allowed 10 receive the usual ganl-in-
aid in respect of the expenditen: incurred for stch sanctioned petiod of
extension !

Provided thal the employees other than class-TV who bave crossad
the age of 38 yeurs shalt alxo be retired on 31.3.99 unless the exlension of
services granted to them by the competent anghority,
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CHAPTER - Vi
HETE-

ADMISSIBILITY OF LEAYVE

w2t e

46, Gencral condittans of feave~— (i) Leave 13 eamed by duly
only.

413 An employee, who 35 diamivsel or rewoved frem service, ot iy
reinstaled on appeal or revision 8 entitled to coung his former setvice for
kave,

(i) Leave cannot be claimed as a nght, Discretion is reserved 1o
the autherity empowsered Lo prant leave to refluse of fevoke [cave ol any
time sccarding (o the cxigeacies of the service,

{iv) The nature of jeave due and applied for by an employes cannot
be altered af the option of the sanctioniog aulhority.

(v) Loave ondioarily begins on the day on which tansfer of change
is cffecled and ends on the day procceding that on which charge is
pevmoend

{vi) Every employee proceeding on leave must record oo his
application fof keave the address a1 which letters will find him during
kesve.,

{viit An employee oo kave niay not take-up any service oF acceyy
any empioyment including (ke selting-up of a privale profcssional
praclice as Accounlant, consulant tegal or medical praciitioner without
ohaming previous sanction

(viii} An application for Jeave or cxtension must be made 10 the
aithotity competent Io granl such leavie or exiension.

() The graot of a certificale by a competen] and anthorised
medical aitendant does not in its sclf confer upon the employee
concemed any nighi to leave. The cenificate should be forwarded to the
authoniy comgeieni Lo grant Jeave and Lhe orders of that authority shouid
be awaited.
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(x) An applicalion for leave on medical centificate shatl be
weeompausiied by a medical cerulkate given by a Gaverpmentl medicul
officer/yVaidyaHakim/Home opathic ¢hikitssk.

{xi) The ruthority competent (o grant leave, at his discretion, may
secure & secumd medical opinton From Principal Medical Officer/Chief
Medical Officer as the case may be who shall express opinion bolh as
segurds the facts of illness and as regands necessity for the amovot of
lcave recommended and for this pucpese, ke nay either require the
upplican 10 appeur before him or before a medical affiver nuinivated by
hiro,

{ait} Medical Oificers mwst not recormmend the gmnd of leave in
any case in which their appears 1o be no neasonable prospect thal the
enyployee concermed will ever be it W resume his dulics. In such cases,
the opinion that the employee Is permancnidy uohi for service should be
recorded int dee yoedical cemiincate.

{xiii) [n cases, where wll applicalions of leave cunnut in (i interast
of service, be granled the suthority should in deciding which application
be gnmted should wke 1nto consideration the following points:

(a) The employee who can for lime bemg best bes spared,

b} The amount of kuve due 10 various applicants.

&)  The wnpunt and charzcter of the service rendered by eack

applicant smec he Test returned from leave.

{@ The fact that any such applicant has beem refused leave

earlier.

(xiv) Leave should not be granted (6 an employee who cught &
once Lo be dismissed or removed From service fioy misconduct of generat
incapacity.

{xv} An employee who has 1aken leave on medical corificaie may
not retuen 1o duty antil he has produced a medical certificate of filness
{rom the authorised medical allendanl

{avi) An cruployee who is absent from duty without leave or hefor:
leave appixed for has been sanctioeed hy the competent authivily shal) be
treated to bave remained wilfully absont from dety and soch absence
shall amounl o interruption in service involving forfeilure of past
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services, unless, on satisfactory reasofs being fumished, the absence is
regilarrsed by geant of Icave due or is comnmited into extm ordinary
leave by the campetent authorily, Wilful ubsence from duty after the
expiry of leave renders an employee liable lo disciplinary action.

(xvi1) Any kind of leave ynyy be granted in combipation or in
cotinuaion of uny other kind of leave.

{xviii) An upio dute jeave account of every employer shall be
maintzined for cach kind of leave.

46. 0 WA o — (1) T T er A it A &)

(i) % v, o I A e M AR T ¥, e adm
it ¥ T wfaw ¢ fom amn ¢ gt % R I gdedt am %) e -
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{in) G F1 I AAEPR & w3 F 78 THI N THMH | TRE@ WAL A S
forg, 7R MR ¥ ww S A} srAnrrrEm % aER FRE o o g @
T R I ST WA ek v Py awhan 1

{iv) Tt wtart ) o 7ol g e g 2t weh gt wftesd
%+ fame9 W aftafda Te¥ 2 W G

¢v) wEt wEm 3w iy rhe i 3 fee I e st fem v 3
e 78 i % it e il g S & R o o o e &

{3i) T5T W 9 JA T sl TG F e 3o arde vy T
fare irr Pl v gt & IR 2R T o 4 W

{vii} G R wrignl b wgdt T iR e = o A
T W AR, e, Pfine i fafswa et & ey f e g
amA ¥ surEt ) whRiad A T e PR witer T 3T ek

(viii ) B 0 Supn fapam 3 fom ey Tt w2t = fawemr 51 o FOA 8
forg WAm THYER) T fa ot wifsw

(in ) Toveh. mer ok wofiegyr fafimita <fams & g frzn v wem-gx
hiftn waard A gEt & T e a afesn e T W € ey gt
U T ¥ P wem i %) antive Pem o atfeg S 2w witen &
FAl BT yO9IR T I wiee )

{x } T WA-T0 i A w2 F IEA B we uesd fafe
st ereties fafem 2 fom v fofFem maw-o s
AP
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CH

47. Privifege leave—

Non-Teaching staff—Members of the non-texching staff whether
temporary of perrmanent, shall be entitled to povikege feuve of 30
days in a calendar year. Fifteen days privilege leave shall be
credsted to the leave account of the cmployee oot Jannary and
the remaining fiMeen days on Ix1 of July, euch year subject 0 the
wotal accumulation upic a maximum of *300 days,

Teaching stuff—

Privilege leave is oot admissiblc to the merbers of teaching staff,
whether lemporary or permanent, in respect ol'du!y performed in
any calendar year, in which they avail themselves of the full
vacalion, excepl 10 the axtent indicaed under clause (b) of this
sub-rule.

“(b) The teaching staff in schools and colleges shall be entitled to

{®

d)

{e)

filteen doys privikege Ieave in a calendar year. The keave accoont
shall be credited with fifteen days peivilege leave mmediately after
cxpiry of every calendor year, The unaviled portion of the
privelege leave so Credited shall, subject lo muzimum 300 digys, be

qualified o cary forward in the neal year.

The teaching siaff appointed dusing 2 calendar year shall be
allowed privitege lcave @ 1-1 days for cach completed months af
his scrvice immediately after the expiry of that calendar yeat
sutject Lo the condition laid down in ¢lause {(h) above in proportion
of 8:7, respectively.

The privilege ieave admissiblke to such an ¢mployee in nespect of
any culendar year in which he is prevented from avaibing himself
of the full vacaiion shall be in such proportion of 15 days ax the
aumber of days of vacation nat inken bears to the fll vacation, If
m any calendar year the employe: does not avadl the fufl vacation,
Gificen days privilege beave will be admissible 1o him & the end of
the vacation in respect of thut calendar year.

Vacotinn muy be taken in combination with or in contnuation of
any kind of keave under these cules provided that the totad duration
of vacation and privilege leave taken in combiostion or in

Subsututed for ‘240' by NRonficauon No. F. 11 {35} Edu $H2 daned 1.8,{99v,
putished in Raj Guzite. EQ Part 4 (Ga) (1) dated (6101999 sl w.el
le.1¢ 1999

Subslitged by Nouficswn No F |1 135) Edn sm deled 3.8,1999, published 18
Das Onvarws T Tar f rald]y Al |4 A 100D snd i a € 14 11000
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copsinuation of other kave, shull pev oaceed Mie amount of
privilege leave due and adns<ible w an einployee at it Gine under
sub-rale {1} above.

47, Rotadt gt —

- 0O G-~ R 30007 21F & Werm W o 6 R O
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48. Haif Fay Lvave— (i) An employee shal! be entilled (0 haif pay
keave of 20 days in respect of esch compleicd year of service,

{n} The feave under clavse, (1) may be grunied oo medicul
certificade or on privale alfairs.

43, REU G- (1) T, #m % ompe ol and & e o 20 R W)
AR Bt F TR FAN

Gi) TvE (1) ¥ F w0 gt ffawm vv-vw o aEE shea %
e sta nt on &R

4%, Coromuted Leave—

() Commuied leave not exceeding hall of the amouunt of hall pay
leave duc mey be granted on medical centificate of an authorised
medial atlendant to a petmanent employee suhject to the
following condilions:-

(a) When commuted leave is gramed Iwice the amount of kave
shall be debined to half pay leave due,

(b) That 1he authority campetent fa grant keave is sutisfied thal
there is casonable prospect of the employee ctuming to
duty on its expiry.

(i) Haff pay ieave uplo a maximum of 180 days may be allowed 1o be
coramuted during the entire service without production of medical
certificate where sech feave ir ulitised for an approved course of
stedy centified 1o be in public interest by the leave sanctioning

ayhority.
49, aitafda gg—

(1) 37 0T gpr =t WA & A A Ffuw T wREidT 9zt T S a
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50. Extra-ordinary Leave— {1} Exime ordinary leave may be
granted 10 an eployee in special ciumstances:

(a) whenau ather leave s by ke adntissible, or

(b) when other leave i admissible, bui 1he employre concemed

applies m wriling for the granl of extra ordinary Jedve.

(2}  Exceplin case of ap employee id permancnt employment the
duration of extra ordinary leave shall not exceed 1brec or cighteen
manths on any one occasion, the longer period being admiscihle. onby
when the emptoyee concerned is undergoing treaimeny for;

(@) Pulinonary {uberculosis in a recognised sanalorumm. o

{b) Tuberculonis of any other pant of the body by # quuhficd

berculusis specialist or a civil surgeon, or

{c) Leprosy in a recognised lcprosy tnstitution oy by a civil

surgeon or a specialist in leprosy recognised as such by the
Suite Admirsstrative Medical Officer cobcered.

(3) ‘Where the exlra ordirary Jeave is granted, under sub-rule (2)
(v an employee under going teeatment for T_B. and he resumes his dury
after availing of suck leave and earos subsequentty hatl pay leave, the
exins ordinary leave so avaifed of by him will be ¢copverted into half pay
leave and it shall be adjusted against the half pay leave eamed.

50. SNTOYT Gt— (1) srnsmew et fwedt ==l ot fords wftfofiedt
F thye o it
(W) g T R 2y gz Femee i g
(|) o 5 G AT B fay wafem bt s ot Bt
fore forfem & aFeT =%y
{2) = traras 3 T aotar) & oo W) Shea srararm 33
safy frad vw oW W A9 @ ST WA R AfuE 7 o, Sd FemE
™ s it om Tif wdert B frefai & g aoew v R
(%) Frd WER TR adommet ¥ Sk ¥ @ dm o fa, @
(T) st A wn i Rt fafer w7 & 20 win F iedt sy
W & wa I ¥ fon, 71
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(7)) T I WE FE wag ¥ m i fefan weir o wEfE oo
ot fafsmmr spaard gr 5 ¥ A 7 g $E fadaw go
e & fem)
{3} et & T oF g e & anfim W o Bl #4ER 6-frm
(2) ¥ aftx sy g2 der 3t e 3 ot e T wel W Tmdm &
TR AT A Fl T Wem w ¥ AR TvER ST Ay af wa g,
71 FH TR TR T TIN AT T s g sz agt o wfeldn w1
2t ity wy lim s ¥ ¥ o o S

5L AmauM of Leave Sabiry— (1) An employee an privilege
leuve is ertithed to leave salary equal 1o the pay to which he i entitled to
on the day before the leave commences.

(23 An ermployee on balf pay leave will be enlitied 1w leave salary
equal to half the amount specificd m sub-rule (1) above subject to 2
maxigmon of Rs. 3000/-:

Provided Lhat this limit shall not apply if the Jeave is taken on
medical certtficate or far puniuing un approved course of stody obenwise
than on sludy leave 1enuvs.,

(3) An employec on commuicd leave will be entithed 10 heave
Salary as whmissible ducing the privilege leave.

(4) An employee on extra ordinary leave is not entitled 10 any
leave Salary,

51 G ¥ WY Tem— (1) Fered gt wow v R A &
P M W paen ¥ s T 3y o i o R e A st s e

(2) 3T A T W F T Afgwem 000- 7 ¥ Jeedt FR
Z9-foam (1) A fafféy wen & ol & TR 751 R B R Em:

) 7% W ] W i afr ZEt fafEen wm-Ta W T FEw gt
PN % =TT FREeA Tiggwy Ee s F i ¥

(3) dfEfa g2 = = woladt farnf?t g2t & fm oo s g8
T W R T

{(4) 2 g9 w % H w2t e | R T
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52. Mudernity Leave— (1) A competent authorily may grant
malemity leave to 4 fenale employee @twice during the entire period of
her serviee. However, if thure ix po surviving child cven afier availmg of
it @iwice. raternily leave may be gramed on one twoee occassion.

(2) The maieroity kave may be allowed op full pay for a period,
which may exlend uplo the period of ¥ 120 days from the date of its
cOmHMencemen.

(3} Matemnity leave under the rule may also be granted in case of
miscarriage. scluding abortion, subject to the following condilions:=

a} The leave does not cxceed 6 weeks; and

b} Thr applicauon for leave 15 supponed by a certificale Mrom

the awthorised medical attendant,

(4) Maternity leave is pot admissible in case of incamplete
abortion

(5) Maternily feave may be combined with lcave of any other kind,
but any kave spplicd for in continuation of the former may be granted
only if the request be supported by & medical centificate,

s2. gl et — (1) w2 Remd, e S ¥ vt W wem
wHeEY F IR Y1) W wyf s d 3T o v of 6768 un sE
Trm A ¥ e wid v i g o A o g v aw ol v =t
E1: =i

(2) weffs wgt I Frowatu & fo ool AR 9 TTE W I S YR
iy F ARE F 65120 Pt Wt wmeale o R T

(3) 7 frm & spita wfs g firfoftn w8 & sond= wa gy ™ &
) whaEhEn ek R i X TR & W b # a w-

() BE 6 wowE ¥ sfaw T, AR

@ Substtuled for “thwice’ by Notificatlon No. . 11 {35) Bdw 382 duead 381959,
pubaishgg in Re). Gazetle EO. P 4 (Go} (I} dared 16,10.1992 and w.el
16.10.1999.
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16,10 1995,
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() 39 F T adEa, oy Fefewi wiEns & wm vaw-ay
i &

14, s A syot nof mE ¥ e F sae W

(5) wgfa gFt foeeh ol TFR Tt 2/ gt F Wy W @ m e, feg
wafs g3 ® R F stz g ot gt g wt ot wEdt omfe wnfa
e Tt -8 9 aoiedn oy

§3. Sindy Lesve—(1) Admissibilitys {a) Stedy leave will be
admissible to o permanent mender of {euching stalf 1 pursue course of
sludy or investigation of a seientific or technical nature, which in the
opinion of the sunclioning atithozily 1§ considered necessary (n the pablic
interest for the woeking of the mstitution in which be is cmployed, [t wli
ordinarily be not granted 1o an employee who has completed 20 years of
SeTvive ur more,

(b) Notwithstanding the provisions contained in clouse (a) siudy
leave will alsa be admissible 1o a temporary member of teaching siaff
who has corapleted 3 years contlineous service; provided that his initial
appointment has begn made in accordance with these Rules,

{2) Condlllons for grant- {a} Swdy lcave shall be granted 10

enittle a member of teaching wafl

(i) Toparsue a course of study or investigation of 2 scienlific or
jechnicat nature either in India or vutside India provided Uar
it is certifiesd by the sanctioning authorily that the grant of
stody leave will b in the interest of the working of the
institution. Such leave should not be granted to a teacher
with such frequercy as to cmove him from contact with his
regular work,

(i) A peniad of 12 months at one time should ordinanily be
regarded as a suitable maximwim and should not be excecded
save for cxceptional reasons.

iy The wocal pericd of study feave during entire period of
service of an employee shall net be more than 24 months. It
my be laken m one or more spells.

liv) Study bepve nuy be combinsl with other kind of leave, but
it no case shall the grant of this keave in combination with
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leave. other than extraordinary keave. involve g tolaf abseine
of more 1han 28 months from the regular dulies of the
employees.

(h) Study leave is extra eave on half pay and feuve salury duning
such lcave shall be regulaicd in accordance with ncke St (2),

{3} On completion of a course of stady, a certificate on the proper
form Logcther with cortificales of examinations passed or of special study
shall be submitted 10 the managing commilice, _

{4) The prriod of kave will cour as period of regular service,

t3) An enplayee whu avails of 1he study leave lor teaining, should
execUte 4 bond 10 serve 1he institwtion 2fier conclusion of the raming for
2 pesicd shvwn mihe following 1adle:

Pexiod of Study Lezve Meriod oy whick Buad 18 to be pxecuted
"Three mooths One yoar
Six monlhs Two years
Onc year Three years
Two years Five years

The form of Ihe bond te be executed should be a8 given i
Appendin-KiV.

53, 3vags W (1) ATFRE— (F) T BE e T vt
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CHAPTER - YII
w@Aa-7

CONDUCT ANI ISCIPLINE
wraer AT ST

S4. Gencral— Every employee shatl af all imes—
(i}  Mantain absohile inegnty; and

(i) Maimain devolion w duty and dignity of office.
54, TR — T 0 N q—

() o v fre wae v, ok

(n) Ty Firen 3R W W MR WA 3T

55. Impraper and unbevoming conduet-~— Any eapioyee who-

) wconvicted of an olfence involving morl turpitude whether
in the course of the discharge of his duties or not;

(i) DLehaves in public in disorderty manner unbecoming of his
posilion;

(i) is praved lo have sent an anonymous or psevdonymous
petition W0-any person in anthority;

ttv)  leads an immoral tife;

shall be liable to disciplinary sction.

55, A 2T WA AR — Bt wefwmd, R

(1} Afes e, TR U IGF TR 5 fFEm & ygEw F o @ T,
AT R AR ST  Tay fog 2 femram 3,

Gi) X d A T i A e s f, MsThk mwi g w
ravAte g

Gn) Resh wiimrer =fam | 29w 91 95 & =fas W gan i
ﬂmlt;

(hv) FfFdmdmi;
RO T 1 Wi e |

%65. Unsuihorsed communleation of Infarmallon— No

employee shall except i dccondence with any gencral or special order of
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the nanagemeni or in the perfonmance in gowd faith of the duries
ussigned 1o him, commmnicate diteckly or indeectly any document of
information, which has come into his possessian in the course of his
duties, or has been prepared or collected by him whether fom official
fources or otherwise.

56. WA H AT vYET— B N Ferd vin & g
firte sAca & AFAN W 3D WHFAAM Wt F woemTgds e ¥ g 1@
Pl TR G Y Yo @ qUE; dgfan W N S I el ¥
FI%e § Ik X H ol § o 3@ [u I vrte B R 9 sea dow o
Hiete ) TR

£7. Subseriplian— No employee shall excepl with the previoys
saucAon or orger of the munagement ask for or accept contributions to vs
otherwise associnte himself wilh the raising of any funds or other
collections m cash of i kind in pursuance of any object whatsoever.

52, Miam— W ) TR v @ @ SR ¥ e i i
e = Tady i W i Tl 897 F AR W e T ) Y H 99 Humy
Fz & forg W fura 3 W sfin 4 =iER =, 7 8 A W g vve
T

58. Gifis— (1) No cmiployes shall sccept ot permit any membet of
his family or any person acting on his behalf to acccpt any gl

Explanation— The oxpression "Gift® shall inchude free ransport,
boarding, Indging of other serviges or any other pecuniary advantage
when provided by any person other than a near relatjve or personal friend
having ro official dealing with 1he employee.

(2) On occastons, such ay wedding. anniversaries, funerals or
wigions fuuclants when the makmg of 3 gif1 s In conformity with 1
prevailing refigious or sacial practice, an employee may accept "Gifis"
from His near relatives, but he shall make 2 report to the Seqetary of the
Managing Coromttee if the vabue of ny soch Qift exceeds Rs, 500-.

58 gA— (1) W o wiard wf R 1@ =R w T 6 I
o ¥ feadt o W T ST Pifie R O e R S A wsOr
o 3 wm
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(2) @ andwl, J=dE W widw TeoEl AR IEW W A o F
wofen witfe @ aRFay T F A7ET R W I Wt 3 e dafus @
¥R TR W F6, R 4t U0 71 W gee sov- T R A & ot 7
wim wfiafa ¥ wfat o ey wm;

89. Insalvency and 1labitual indehtedness— 11 An enmployee
shall avoid habilzal indebledness.

{2} When an employec is adjudged or declared aon msolvent or
when one moicly of the Salary of such employce is constsnily being
awched, has been contingously under attachments Tor a pericd exceeding
Iwo years. or is allached for 4 sum which, in ordinacy circumstances,
cannot be repaid within a period of two years, he will be considered
lizblc to dismissnl.

{3) When such an employee is not linble o dismissa! otherwise
than by or with the sanciion of the Direclor of Education, the maller
musl, if he i3 declared insolvent, and nay, il a woiely of his salary 8
altached, be reported to the Direetor of Edocatien.

{4) When a motety of an employee’s sakary 18 attached, the n2pont
shoold show what is the proportion of the debts to the salary. how far
they deuract from the debtors efficiency as an employee, whether the
debior's pouition i3 imetrievable and whether in 1he circutmstances of Ihe
case, it is desirmble to retain him on the post occupied by him,

(5) Lt every case under this nule, the busden of proving that the
insolvency or indehtednress 14 the result of circumstances which, with Lhe
excrcise af ordinary diligence, the debior cnuld ol have forescen or over
which he had no conlrol, and has nol proweeded Mtom extravagent or
diswipated habits, will be upon the debior.

59 Feafraras affr strenfass wvar— (1) F93 S B |
L)oo

(2} 97 28 FH=E fewfvg sl g dfm R ot T @
FER) & ST W v At w36 o ¥, 2 w9 A e = T
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o fore F21 % =T 1@ R, o Ot Of & fn g R o €W, o
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{5} 79 frmm & anfte X wévs Wt f 7 wfad ¥R W R R | v
fa feafaars w1 frm Wk wRfefed = vfom B, S sney wo A
it gEigRT W T ww WO g R I Wi RO o ofin o s
ar arye SnHt W T w€ Xt

¢, Movadle, Immovable and valuuble Fropetty— (1) Every
c¢mployee shall on his appomiment on any post suhei 2 retom of s
assets and liabilities Lo (he Management, giving the full particulars
regardng-

(@) The immovable property inherited by him or owred or
acquired) by Bim o5 beld by bim ore keate oF morigagps sivher
in his usn name or in the name of any Member of his family
or in name of any olher person;

{bj Shares, debentures, and cash including Bank deposits
inferitest By him ot simikaly vwned, wequed o Beid by
him:

(¢} Other movable property inherited by im or similarly owned,
acquired of held by hinr, and

{d) Debis and other liakifities incurned by him directly or
indirectly,

(2) No Employe¢ shall, exceps with 1he previons knowledge of the
Secretmy of the Managing Committee zcquire or dispose of any
immovable property by ease, mornigage, purchase, ake, gift or dthorwise
either jn his own name of in i name of Ay member nl hic famile
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{33 Every employee shall report 10 the Secretary of the Maraging
Commiliee every transachan conceming mavable property owned of
held by him either in ows name of i the nane of a member of his
famly, if the vahe of such property €xcecds Rs, {000/,

60, sy ‘twra i b aRfr— 1) vk wdw@ R v e T
mmﬁmwmuﬁmmmmil@ﬁmvﬂm
o Frerd ot % ait 4 yft afidirad 9 7t g

(%) MWMimmmMmsﬁamw%mmﬁ

FF M FMAD TG PE F R A eIy
fardt i g% tafet % A1 8 @ < w=w T S TR wete,

(™) =u% pa A J 2 @ e wer gak wnfivenft 4t sod o
i 0 wfta A, e ol & i wies T,

(1) =9 g forem F w3t gif e Suk enfirandls, @ Ik g

wieta 4 qim 2= 5w A, JR

(®)  TU% 77 UNERt: st Al w5 S A afge)

(2) ¥ & wxwrfi mEn wifr & nfem 3% of arrd & oo Pesdt @
E G @) G A = AN # W a9 S ¥ fma v wmma am A
v, dvrE, w0, Frs, TA BT 4 27 Fom A ¥ wmf sy
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] A 2a enfivendt W o 3Ed gm0 it Simg umfe 2 afus wis deraen
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§1. Bigamous Marriages— (1) No employee, who has wife fiving
stushl contract another masvinge withoot first oblaining the penrission of
the management, nolwithstanding that such subsequent marmiage is
permissible under the parsonal law for the bme being gpplicable 10 him.

{2) No femak: employee shatl marcy any person, who has a wile
living withou first ohiaining the permission of the Manugemend,

81, fg-foam— (1) = W) Fofardt, Fage) gt Sifaa ¥, 30 fam, @
wm % 51 gu ot fe e orwr (e wEe T W e e il & i
#Tam ¥, vy w7 A we e R A R S ow

(2) 3 Wi wfgFn Hrant tedt @ 0 w9, fawn v & ¥, g
¥ mf e ey f5 fen feroe 7 =)
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#2. Acceplunue of Dawry— No employes shall--

1k Give or Iake oF abet the giving or tiking of dowry,

(2) Demond, directly or indirectly from the pasenis or guardians of
a bridde of brideproom, us the case nray be, iy dowry,

Explanation- For Ux purpase of this rule, *Dowty” has the same
meuning as in 1he Dowry Profiibition Aci, 1961,

£, TEN % wiamre — 3 ) e —

¢3) T TER U 3 9w AR ¥ ZED RA o FA gt W,

(2) T4 W, W HA R, ferfa £ % o-fom &t T B inwd & @9 W
YR A SN WM T FIW L

wH— A (120 & yEa T W A 3d fm @ R iy
sfitfen, 1901 A femoma &

63. Consmnption of istoxicuting drinks or drugs— An employee
shall - {1) Strectly obide by any law' relising indoxkicating drmks or drugs
in focce in any area, th which he may happon to be for the time being.

(2) Neither be under the influence of uny intoxicsung drinks or
drogs during the course of hix duty und shall also take due care that the
performansce of his duties at any time is not affected in any way by the
mflence of such drinks or drugs in such close protimity of lime wheo he
has to appear on duty 1haj the odour Fony his mouth or bis demeanous
may ordinarify make others fec! 1thal he had partiken of any intoxicating
drag oc diink.

(3) Nt appear in a public place under the influence nf any drink or
drug.
(4) Not use any intoxicating drink ar drug in eacess,

6. W Wt 4y Wik St o T — g +ff et (1) Feeh ot
@ A Rl 78w W Ty, WA W S ) ARe g i fe
it faf =1 %y & W wom ;

(2) a9 T gt o oroa Sl o W UaE o e sel ¥ BT &
s T TN SR o T T wE, 8aurd i s fad o o eeE
T %1 TR A ¥ T8 Pree et §, T T8 30 W aefen N6 5
A5 =5 wedf T B ¥R TER A el e B i awd @ iy aud @ et
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&4. Livigation on Scrvice matlen— No empioyee shall attem 1o
seek in Count of Law a decision on grievances arising out of his
emplayment or condilions of seevice, oven tn cusey whene such g remedy
15 legally admissible, withoul first taking resont to the normal official
channel of redesy. )

&a. Frar R Wl o eReral— X i wnfant oy e o A
1wl 2z el W ity et o T R et ot ettt e
1A A3 A, T WAsia T W ofiE | el T o fen fafresg
we ¥ fore fiped srarra 3 wam et wvm

65. Jolning of Associatipn— No employee skall jom or continue
¢ be o member of any assoctation the object or activilies of which are
prefudicial ta the ntpeest of the savetsignty and toteanity of Indva o
public order or mcowmlity.

65. Tt w1 VYT W — = i warit f ot ¥R wm @ e ot
M 7 T 5T e Fadks T W wniaem via W AEeem s gy @
e TRt e @ TRES uvm IR R )

66. Demonslration and Syrike—No employee shall— (1) Engage
himself or pantecipalc in any demaonstration, which is pregudicial to the
interest of the soverergmy and integrity of Indiz, the security of the State,
freendly relations with foreign states, pubhe order decency or morality, or
which involves contempl of Court, defamation or incitetnent 1o an
offence, or

{2) Resort 1o or in dhyway abet any fonn of sirtke in cotinection
with any mater pertainiog 10 his service, or the service of any other
employce,

66, Wt offt e — Wi o T — (1) O B vt A, TS o
81 T3 T W o™ T B W v B gmym st AT, T IR,
admt et & e ity el S wren, S @ ARe W whees o
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e ¥ Fored e W ST, arf o fett srera m 3O sRedfi
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{2) sumt @@ o it ot 3=y viar) 1 897 A S Tt bt et &
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67. Johiing ol erpanisation— No employes shall join or assocute
or coxinue (o be a member of any organisation which has been declared
unfawful under the Unlawful Activities (Prevenuon) Act, 1967, or any
other law which is in force or the objects or activities of which ure
prejudicial to communal hacmony sovereignily and inlegrity of India or
public order or momkity.

67. WAL BT Vo a°t— & ot it faell of O0F e =1 W
¥ wm Wzl A am oy P} m R fafe-fag framan (Paw)
AW, 1967 O 59 739 TRl ol 3 fafi & snfey P -fasg fve =
o et 8 P She @ widway wwfas W, WRE & FEEET Jit
TN T [ AR 1 AT W R i T e R
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CHAPTER - YIIT
STEIq-8
CONTRIBLUTORY PROYIDENT FUND
sl wifier Fafyy

68. General— (1) Every recognised instilution shall mnsumte u
Provident Fund for Lhe benefil of its employees.

{2) Al} cmployees, who have compleled one year's conlipugus
servipe in the iostitetion shall be required 1o cortribeie to the fund.

(3) The institution skafl comply with Il directions issued by Ihe
State Governnent with regard to the investmenl of accumulations in the
Fumt

(4} The arvount of the fund or any portion, thercof shall rot be
withdrawn of used for the aclivities of the institation ar fx any pucpesc
other thun puyment of advance to the employees.

{5) All accumulated, curenl or fulnre, sccretions o the ¥.F
Amount of the employees and contribuiions of the institution shall be
deposited tn Lhe inlcrest beaning personal Deposit Account Dy the
institetion in Govermment Treasury/Sub-Treasury within three days of
the dawsi of salary.

(6) The Authonty countersigning the Grant-in-uid Bill, shall, &t the
time of countexsigaing i, ensurc thul Providenl Fund subseription and
contribution for the period uplo last month have been daly credited to the
Personut Deposii Account of the institution,

{7) Each cmployce shall be provided with a Pass-Boak #n which
regular enires of all the credits and withdrawals shafl be madc by the
Treasurer oF Lhe 1ostituuon and attested under his signatures, it shali be
shown Lo the employees after 30th June every year.

{8) 'Mwe Head of Ihe Institution shall acrange (o credit the interest in

the respecteve Provident Fund Account of the Employees on pro-rata
hasis 08 vee hataers amnearme in ewh inthvidual Acconnt
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&Y. Nominetion— () A subscriber shall, us soon as may be afier
joining Ihe fund, send to the Secreiary of the Institution, 4 nomination,
confertng one or more persons the gt to receive the amouny, thal muy
stand to his credit th the fund in 1he avent of his death, before the anwuont
has become payable or having beeome, has not been paid provided thal if
a4\ the me of making the nomination, 8 sebscriber has o family, the
romiraor shalh not be 0 favont of any persom or prrsons other than \he
members of his Family.

6. WmEhw u 11{22) frew- 56, 9, FAE 24.1.98 v Pl ¥ W F vedmo
{ SR FeAE-2y) |
0. SRTFIN L 1102 fean- sas, R 12099 W I flotm 5 i S X e A
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(2) IF a subsceiber numinates more than one perien under sub-nle
(1) he shall specify in the nomination, the 2mount of share payable to
€ach ol the hormnee in suck maoner as to cover the whalke of the amount
that may stand 1o his ceedit io the Tund ut any time.

{3) Every nomination shall be in such one of the formis set forth in
the Appendix-XV as is spproprizic in the circumsiances.

{4) A subscriber muy al any timwe, cancel a nomination by scoding a
notice in wriling to the Secrelary of the Instilution pravided that the
sebscriber shall, blongwith such notice send a fresh nominatinn made in
accordance with the provasiens of thes nile.

{5) Every nominalion made, and every notice of cancellation given
by a subscriber shall, to the extent thal it is valid, lake effect, on the daie
on which it is received by the Secretasy of the Institution,

T1&1269. arer-Prdw— (1) w15 afvemr, Fif 3 wfirar €7 & s
FyRiva i e & R 3 i o 7 afies sfe =) 2 @ s
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70.Subscriber's Account— An account shall be kepl in the name
of each subscriber in which shall be credited:-

(. The subscnber’s subseription,

2. Contribulion made by the instiution, am

3, [aterest on subscriptions and con{nbutions,

70, RIETAT &7 AT — WorF ANETE & M o v S ven awkm, fyed
A =7 T -

1. sfison v MiRm,

2. BRO R i T st

3 it st i ot wt s

71. Condlllons and Rates of Subserptlons— . Every subscriber
shall subscribe monthly to the Fund, when on duty and on leave except
lkeave without pay,

2. The amounl of sobscription shall be 8.33% of the emoluments
(Pay + D.A.) of the subscriber.

3. The amount of subscription shatl be in whoke rupes (30 paisa or
more counting as the next whole rupee).

4. The amoutit of subscripiion so fixed shall remain unchioged
throughoul the Yean

Provided (hal il a subscriber ts om dily or on leave for s part of that
a month nd on leave without pay for the remainder of 1hal month, the
amount of the subscnption payable shall be propottonate to (e mamber
of days spent on duty and/or on Jeave (Not leave wilhoul pay) in the
monh.
T&1479. sifurgrl F W o e (1) T I R T A W
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72. Realisation af stbscritplion— Recovery of subscription on
account of these employments of the principa) and interes of advance
shall be made from the empluments of a subscriber drawn from the
INStitston :

72 WVEE = agEt— W AW th e mrm o 5= afrefand ¥ ol
e Wl wget ded anfer et afiemer st oiefank | 5 s

73. Cnnlribatian by the institution— The institition shall
alongwilh the monthly subscription of the subscriber 1o the fund make
cquat contnbution cach month.

73, Wy T alfvErm— e fafa © afvem % wigs #hes ¥ e
WRARE AR W ST T

74. [aterest— The Stare Government shall, a the end of the zach
financial year, pay interest on the minimum balance in (ke Personal
Deposit Accounl between sixth (o the end ol an individaw month in the
P.D. Account of (he institution apened and maintained in the
TreasurySub-reasury concemed at such rate as the Siale Governmient
iay from time to lime prescnhed for the payment of interest, on
subscrpgtions 10 the General Providenl Fund [ntetest shall be credited
with ef{ect from the 315t March of cach year.

74, WA -~ T WER, THE faofint ol ) sty v, wefiyg =ammag
PP ¥ S 2 @ TR Ten F R o AE e o) e
T A Iae vafts wE & e vieem e dd F F e sfin e i =
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¥ g ga-w o fafen 53 = wfd 31 98 A 90 fem sim

75. Advance from [he fund— A emporary advance may be
granted 1o a sebseriber from the amounl standing to his credit in the fand
by the Sccretary of the [nstitution on the following conditicns:

{a) To pay expenses incurred in cooneclion with the prolomged 1lIncss
of the applicani or any pervon actually dependesw on him:
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®)

(c)

()

(e}

0

To pay obligatory expenses uplo & reasonable amount in
connection with funetals ot cetermnonies which by hiv religion it
incurnbent on hin to perform,;

An advince shall not, except for special reasons exceed hall of the
amount of tatal subscription of the employes or threz month's pay,
whichever ¥ fess:

A second advince shatl not exceps for special rrasons, be granted
until atleast twelve months alter the Ninal payment of a previous
advance logether wih interest thereon;

An advance (0 the extent of 0% in cuse of son's mamage and 75%

in case of davghier's mumiage may be made. oul of the total

amoun! of subscripiton of the sabscriber limitcd to 1cn month's

Py

An advance to ihe extent of 50% of the total amount of

subscription of the subscriber limited to len mionths’ gy may also

be made-

i)  For buildmg, altering or entarging a hovse ur for acquining a
suntable house including he cost of land on the salisfaction
of the Secretary of the Inslitution, on the basis of documents
produced for this purpose,

(i) To meed the expenses including ravelling expenses in
connextion with the illness of the subscrber 2md members of
the Famity or any person actually dependant on him,

75, Pife & aftm— Felt e =i fifa ¥ 206 wR 4 v oA R

o % wioa & gny frefeias s T arowd K wign fam 3 o
(®) TS T 3H I artrs w1 F PR frdt «t =fm | e s & T

o 2R om v WE A &

(@) d sEBa | wERE), e of & ager e wm st kS

wav A Y T T e v e %0

M) F¥ Him foke Sl B SR, wEE S T 30EE B F o

A wY & B, o of w0, B s = e

(R) 8y sEm, fedw Fwt S B 5% 0% R T fem i, s

A %1 ar BiEy 1 dxm T X TR FH § TR A0E T T8 6
wma;
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(%) U & wiver 1 W = o R & fram 2w o sox o g e
o %t oW o 154 955 1 9 sfm oy wietm 2t 29 o H AR
i 7= wifea w),
() Afim F AfvEm # $7 @0 | Ok v T IR 28 T8 i 5
Wiy wen feeifefam & Fe o Rer o om—
(1) & b 1 MR O IR W, 50 e ¥ Al O e R
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(u) AMNGE o ofEam F Feed 0 o9 W Arews v g Bt fadh
=i Fy vroRn ¥ e F pu =i, fagd 9 = ofimfag 3 A
off & ferg

76. Revovery of advansce— (|) An advance shall be tecovercd
from the subseriber in such number of equal instalmenis as the
sank tionng authority may direet, bul such numbey shall noi be less than
1welve unless the subscribes ke elects, or in any case ol more than thirty
sixn, Each insialment shall Pe a number of whole rupees, the amoupt of
advonce being raised o vedweed, if necessury, to adinit of the fixation of
such insiaiments.

(2) Recovery shall be wiade from the emoloments of & subsenber
drawn from the institutios snd shall commence on the first occasion affer
the advance is made on which the subscriber draws 2moluments.

(3) [f more 1hio one advance has begn made, exch advance shall be
treated separalely for the purpose of recovery.

{(4) Alirer the principal of the wivance has been fully repaid, interest
shatl be paid thereon in two instaiments.

{5) Recovenes made under Lhis rube, shal be credited ax they are
nade to the account of the subscriber in the Fund.

6. 30y = g — (1) W fw afgm ? e Far 5o
e W agA fa v, faaer wegt miveed fifdy =5t 167 e s v ow
E T TH A5 TN AW A w0 A6 s 31 Byl of e d e sfies o
ol e firr o wxal 9 AR 3K fim 2w @) 1l s 0 B i
trgdt =7 frmm = 147 ¥ feng FP7R O W2 S WM
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(2) =gEh s =, Hagr R anefm =Rk wimfeest B 9} o sl
Am % B2 9 ¥ WER ¥ 39 vam S B win 3w, R W afem
vifas wefn s

{(3) ofz w A afrw 6W frq o & = s 5 T9W & W ¥
oy, g Tttt ey |

(4) aiftret % 7@ F o afwe 7R o 3 qym W W W A )
v & sz fem wmamn

($) T frm ¥ w7 &1 el Fqied 0 TR e @) AT #3 fafa A
AREAT % WM H =g Ht o £

77, Circumstances i3 which accuniulations are payable-— Wivn
a subscriber quits the service, the praount 2s slanding to his credit i the
Fund shodi, snbject 10 any deduction under Ruie-79, become payublc 1o
him :

Provided 1hat o subscriber, whe has been dismissed from e
service and is subscquently ceinstated in Ihe serviee, shall if required o
da 60 by the inativatve, vepey any arvoued paid ¥ him fiom the Fund in
pursuanc: of this rule, with interest Ihereos ui the rate provided in Rule-
74. The amount so repaid shalt be credided (0 his 2ccount in the Fund, the
pant which represcals the vontnbution of the instirution with interess
Grereon, being accounted for in the manner provided in Rale-79.

77. Wil Fani vem W b~ 7@ Y afierm 30 o 4t faf 5
Tetd T ¥ e ) 05 38 R 79 % o W R O wAE S ok s
T

T Y AR, F W R veeg 1 fam wn  ak oz & da i g
wy fer 3w &, oy e grr @ siden A S 9 A Prey F SigEo & Bfg
R IV e wt vl = o R g o T W R wr ¥ wa wivgew s
Tt 24 2 3mdfien 3 v W Wiveee @ TR A g @ wn = s
att S wm goy F Afia = 9, 7 T W F = B e 3§ 0§ dews
fiem andm, =) frgm 70 ¥ 3T 3)

78.To whom payable— Subpedl f0 any deduction, under Role-79,
on the death of a subscnber before the 2ccoani standing 1o his credit has
become payable, ©F where i movm T become payubte, before
payment has been made -—
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(‘i] When the subscriber leaves a family

(a) If 2 pomination made by the Subscoher in accordance wilh 1he
pravisions of Rule-69, in favour of a roember o inembers of his
Family subsists, the amount standing 10 his credit in the Fund or the
part thercof to which nurnination relutes, shall become payabke to
hik nominee or nominees in the proportion specified in the
nominaton

(&) If oo such nomination, in feveur of member or members of the
family of the subseriber subsists or if such nomination relates anly
to a part of Lhe amoont standing to hus credit m the Fond, the whole
amount ot the part thereof to which the nomitation does not eelate
os the cese may be, shall notwithstanding &ny nomination
purporting o be in favour of any person ar persons ather than a
member oF henbers of his family, become payable (o the members
aof his family in equal shares, -

Provided that no share shall be payable lo:-

(1} Soas whohave attained legal majority;

(2) Sons of adeccased vons, who have atizined legal maponity;

(3} Mamed doughters, whoee husband ave alive;

(4> Married doughters of a doceased sons, whose hasband uwre
alive, if there is any ofF the family other than those specified
in clauses (1), (2), (3) and (4).

Provided also that the widow ur widows and the child aor children

of a deceased son shalt receive between them in equal parts only

the share which that son would have received if fic bad survived

the subscriber and had been eaempred from (he provisions of

clawse {1) of i fiest proviso

Note —{1) Any surn payable under these rules to a member of a

family of a subscrlber vests in such member imder sub-
seehion (2) of Section 3 of the Provident Fund Act, 1925.
Note —{d) When the subscriber leaves no Family, if 2 nomination
made by him in accordance with the provisions of Rule-69,
in favour of any person of persons subsists; the arnount
standing 10 his credit in the fund or the part thereof 1o
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which the nomination relates; shall beceme paysble (o his
nominee ar nominees in the proportion specified in the
nomination.

Nole I—  When a nontinee is a dependant on the Subschiber as

defined in classe {c) of Section (2) of the Provident Fund
Act, 1925, the amount vesls it such rominee ppder sub-
section (2) of Seclion 3 of that Act.

Note 2—  When the sobscriber leaves tte famiby and no nonination

made by him i eccordance with the pravision of Rule-62
subsists, or i such nomination relates onty 1o a pan of &n
amount slanding {0 his credit in the Fuad, the eelavam
provisions of clause (b) andfor Sub-clause (i) of clavse (t)
of sub-section (1) of Section-4 of the Provident Fund Act,
1915 am applicable ta whole amount of the part thereof to
which the nominaton does pot relate.

78, frd AT t— M 79 % snfta % e R AR & snonds 163

faset sifviemn 71 3%% W 8 Ry @R F @@ 0 R & ol W I wn g
mi@rd AT E TR AR .-
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(1) W siutm K v Sy e @:

ofe zuy v & vl voe 1 faT weei & e A P g0 % agad)
i spyan afrr g fam B e Frée sfes 3, g ¥ so%
=W A ¥R R W I X 9w REh Tm i i s m
Prifem o o Frdfaferdt =) e Pl A fafafdy fisd 72 wqwm 4 d¥a
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(4) Tt 9 T3 W A feafen yhiep fos ofs Sifm §, W 0= 3=
yfters = @ {1). (2}, (3) ¥R {q), ¥ faffEe & fi= o oA
=hA ¥

o=y, 7% N el R e e fore st eem o e e
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froqoft—¢ 4 ) o Hiwn wi oG 7 B3 WA A, wfe fagt o IR T R
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i il |

froqofteq ) wa Al ®@¢ ofar 2 g MR o Fray g0 F TS B
AN THF BT e war o it A fager s 9 101 o ot
e = e ffa & 0% o 3 W fead w3 gt v @
A F7Ehm A A v fafr wfafe, 1925 3 o 4 ¥ S9eag
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79. Deductions— Subpeet 10 the condition that no dediction may
b mude which reduces the credil by more than the smoont of any
contribition by the institwlion with interest 1herson crediled vnder Rule-
73 and 74 and before (he amwunt swunding ta the credit of the suhscnber
in the Fund is pnid oul of the fund, the instiwtion may direct the
deduction therefrm ond paynient 10 the institution of—

(a) Any amount, tf a subscriber has been dismissed from the service
for grave misconducl
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Provided thar, of the erdet of the dismissal ix subsequentiy
vincelicd, the amount so dedwcied skall, on s reinstatesdent in (he
service be replaced at bis coedit i (he Tund;

(®  Any amounl, if a subscriber resigns his employment under the
institution within § years of the commencement thereof. otherwise

than by reason of seperannuatron or a declamtion hy competent
Medical Avinoriyy hat he is unfn for funher service;

(¢} Any amoum due under a tiabrility incorred by the Subsusniber to the
institution
19. At — o v ¥ spf vR xu s HH 67 O wdd Wit =
Wt F3R ST B T W A et W) ATER ® R F S W
fray 73 9 74 & T A T % T W A ¥ WY T4 B e € R
o i 3T 3 s & wm o Wty F & drw w9, gen T @
Presfifiam Wt w3 @R B aore 13m0 M W A 2 -
(=) € W s, ofs fod i N TR AR $ Fow W 8 ==
i
u17} At szl 1 ey ww & W o = o v R w2 T =R
i W Z8%F T1: A fork = w e o ook @ o ol a8,
(W) W it T, o B Sl wom F A W Pt o Wi A
ot 7d & sfert wfenfast 3 m qem fafsax wifardt zro @ mit 51 s
¥ s =% 3l Fan & frd ppages §, el dvon A fuer srot @ wEm
=¥
(M) SET 2R e % Wi v st e T anfta 3w o

80. Payments— {§) When the amoum standing to rbe credit of the
Subscriber in the fund, or the balance thereol afier any deduciion under
Rule-72, becomes payabie, it shull be the duty of the Secretary of the
Managing Cormmittes, aficr satisfying himseif when no such deduction
has been directed under (hat role; that no deduction is 1o be made, to
make payment 4s pravided in Section-4 of the Provident Fund Act, 1925,

{2) U Yhe persan to whom, under these Roles, any amounl &5 to be

paid is 2 Junatic for whosc Siate 2 Manager bas becn appointed in this
behull under the Indian Lunacy Act. 1912, the payment will be made fo
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(3} Any person who desites 10 claim paymens unger this tule, shall
send & wrilten application in tho bebaif to rhe Secrctary of 1he
Institution.

Note-~— When the amount standing 10 the credit of 2 Subscdiber has
become payabie under Rube-77, the Secretury shall authorise
prompt paymenl of that portion of the amoun: sianding W0 1he
credil of 4 subscriber in regard to which there is no dispute or
dout, the balance being adjusied as s00n afier as may be.

go. Wer— (1) 58 [y ¥ Hfiem % an & Y@ e 20 %
suf 75§ of) I PR w0t & s o St T ) W A gy AR E
wiaa =), 9@ 3 720 % iy T ¥ o w06 373 = Ba o P R, o
oy 30 Y & TaTF R % OYE 3% T s e vitver-fafa afufam, 1925
7 9 4 F qeieaiia dew T F fg Y o =5 o weft ta

(2) @iz 26 =N Wit =i, fad W Wt o 39 Gast & e dem oWt
it &, wr dm T 2, Frat feafa % fan vl wise sfdas, wizs
e wd a8 P Frga fem me ¢ o darg O weiy & frw i
fos 6

(3} ¥« vm z=fm, o v Fem F wdts derg AeR At wr TR0 HE
ATEAT B, EHF TeTe W fafd s wadr & afim H =
frogoft — oz et Sfivgar & =R F ¥ w5 i 77 ¥ gty s TR BY

) wfaR SR & WA A B 6w F I5 WM FT e A we
et W, P daw A A Ot Rram e o § o i w
T YE Wy e e fwa Smem

81, Accounts & Aundit— (1) Accounts @ (a) Complelc and
detailed individval employee-wise accounts shall be mamtained by the
wslitution. The instdution shall make available to the Director, Local
Fund Audit Department ot any officer suthorised by him in this behalf al]
the informalion requited by him in the form and manner, as prescribed by
him from time 1 fime.

{b} It shall be incumbent on the Secretary of the institution to
reconcile the account with Lhe accaunts bemg maintained by the Direstor,
Local Fund Audit Depd. as also from Gie Treasury/Sub-Treasury, af the
end of finzncial vear,
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{2} Aadit : (3) The 2ccounl sholl be open for amdit by the Direclor,
Local Fund Audu Department or any other authority aus may be
authonised by the State Govemment from limke to time.

{b) The Secretary of the Munnging Comttitice shali remove or
cause to be removed the discrepancies petnied oul by the Acdn Officer in
his report and shall submit its complianee nepor within a period of (wo
wonths fovm e dae of teteiph of the repon,

81, 161 3 Ardtgr— (1) W () de g of oy <y e
FAARAR 8 T T | wear Fra et Py gefiar favm 2 @ se% T
va fiefira sty e safinerdt @ s 90 9o e e ) e o i
R Iqme FTH M 3ud g w-ge 7 fafr ot 3@

(@) Fom & i T« ety §vn £ ue A wage P, o
i dofhg Paam g @ T A9 BREUET-FEPTR % e ¥ wwey, AT o
> T T |

{ 2) Vol : (%) o, Pwees, ety iR Sufte foapr o fied o 03
s wirl, PRt 7oy TER T wee-wm W Wi fEm i, % g |5
¥ forq g W)

(') W wiFiy = g, dedm Jemi F anet AR ¥ i R W
72 0 T L T it Tes aare-TiE w6t wia % anhe A 9w W
it ¥ viR-viER Teg Sou |

81 Grataity sod laurence— {1} The enployees of e Alded
educationd! institutions suall be enttled to Gratuity as admissible under
Payroent of Geatuity Ace, 1972 as amended from time to time.,

(2) The managing committee shall artange for Group Insusaoce of
tty employccs under the respective scheme of Life surmnce Corporation
of India

a2 IO v dhar— (1) TN Yra A Hras % it T -
T W T4 WG TR ep ulE, 1972 ¥ w2 apm e %
FEIR B

(2) ¥ e T e W At 3 gein aie ¥ ot s
btz i Wt e T i w0
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83. General— Every instifution shall be guided by the high

standands of finznctal propriety. The Principles on which emphasis is
genemtty {23, are the following:

@

(v)

{(vi)

(v}

Every officiel is capecied to gxercise the sume vigilence in respact

of expendituee ws person of ordinary prudence would exercise in

respet Of expenditare of hns own wemey.

The expendiwre should not be prima facie more than the occassion

dernndy.

No Authorily should cxertise ils powers of sanctioning

expendilure to pass an erder which will be diceclly or indirecily 10

its owh advantage.

Money of the institution should not be wtilised for the benefil of a

particuar person or seckion of the cornmunily uoless —

{a} the amount of expenditure involved is msignificant, or

®) A claim for the amowuni could be enforced in g Covrt ol Law,
o

{c) The expenditure is in pursoapce of recognised policy or
custom

The amount of allowances granted to meel expenditore of a

panticulir type shotld be so regulated thut the allowances are nol

on ke whole zource of profis to the ecipiests.

[hstiqution is responsible for enforcing financiel order and strice

eLunomy 3t every siep,

I shookt be ensvred that not cnly the to1al expenditure is kept

within 1l himils of the authorised appropfialion bul atso that the

funds allotted arc cxpended upon obiects for which they have besn

.
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23, Mmrg - v e frifm 2ifam % v srReE] ¥ Anffd dit

firgr, T s gmeem 3A fon o §, fafafm .

(i) vE% oyt ¥ = & dde ¥ Hel) ) o s O Y et £
| By U s WO S 9 T ¥ Y R g S EEs N arme k)

(&) =AY ZFar @ B A Auw 8 dn e

(i) A wifred 2 = s w1 of oy ofedl = wdn dm amda
(% 73 F 7 AT weD WY, 5y 3ega; T AUOHR: TR T & T
¥ #1 m)
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24, Purchase and scguisition of Stores— Any Authorty which is
competend 1o incur conlingent expendilure may sanclion (he purchaso of
slores reqUired for use in the institution in accordance with the provisions
cotitained m these Rules,

B4, YUEW WA % T 3 sidv— = i), N o oy
TR T by wyw §, den F TR F fag arifem wvzr woit @ v P f
e Swd ¥ TR, WY T H A v

5. Receipt of Stores— AN matevials received shovld be
cxained, counted, neasored, or weighed as the case may be, when
delivery is waken and they should be waken in charge by a8 responsible
employée, who should see ihal he guantitics are corect and their quality
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1> goodd and recond # centificate o that effect The official receiving the
stares should afso be required to give cedificale that fie has acivally
teccived the materials and recorded them in the appropriele Stock-
Register.

85, WV WU HT YT — 32 R 71 8 o e wiey gogel st
5t witwer, mr Ag i, wefesft, ae oy am wim, @ =R sl ezt
weiadl & st ¥ frm W enfien, N aw 2@ 5 ofrae 58 3 si 2 v
=01 ¢ W41 TR A F GF WA O sfaPwfan ¥ e s gre 43 9w
TZHRT A TE THM-9R 33w O SIS A 9 R W it amefis w
Y gt 5z ot ¥ shy 3w e = e F afvifer w1 A ¥

Bé. Issov af Stares— When matenals are issued from slock for the
use of the instilution, the cfficer-in-charge of the stores, rhoukd scz that
ap pdent hus been mude by a properly autherised person, examine it
carefully with reference (o the onders ar instructions for the wssue of
slorgs and Rogn it after making suiteble alierations under his dated initials
in the description and quantity of material. Il be 15 unable W comply with
the requisition o full, when materials are issued, 4 wrilleo
acknowkdgenent should be obtained [rom the persio to whom (hey are
ordesed to be delivered or despatched.

B6. WVET RO ATl WTT— I oot % sodt ¥ fag & A gt
= AR T AER WG F TR AfiET 37 ge A ik B gm om
wafem a0 { sy =i g fm v ], weew Wt W wA S IR |
Fowt & v fréw A Fa= SAYATES 1im 3 Ak sl & aoi sl oitoe
w1 iz 75 sl &1 Yot v W W aword § A weim wled A e
T TN TREET TR F TR TR R A% TR A % =T T S
= A [ 34 gfza a1 W=t 1 aew R om o, ffem arfirefgfin o ¥
= g |

87. Transfer of Charge of Stores— In case of trunsferw, the
official meharge of stores should scc that the stores in his custody are
mad¢ over correcily Lo his suecessar and a proper receipt taken from hin

87, MUZI WL 3 TN &1 AW~ 500 ¥ 7 # aver soft &

TRl =R F e dm Sy F awEt afns 0 ) wyan oot s
ZaviaFrl B TRt A w S QR § s sTR g e A ¥
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88. Custody and Accounts of Stores— (1] The head ol the
mstitoteon, should take special cure for amanging for their safe cusiody,
for kecping them in good and efficikence conditions and profecting them
from lexs, dumage ot deterioration, suitable accommeodation should be
provided more particularly for valuable and combustible stores. He
should muiniain soitable accopnls and inventories and prepare confect
retums in cespect of the stares in his charge with A view to preventing
logsex, through theft, accidenl, fraud or otherwise und to muking il
possible al any time 1o check the actual balances with the book-balances
and e payment to suppliers etc.

(2) Separse accounts should be maintained for movabk und
imwmovahle properies showing the quantily reeeived, the guantuy
disposed off by Iransfer, sale, loss ¢ic. and the balance in haund.
Enventonies sheukd also be maintained at the sile of dead siock,

{3) Scparate accounts should also be kept for afl assels such as
building, fumiture, edocational equipmenis, Tibrary-books, ete. created
out of the grant-in-aid received from the State Government from lime to
time. Special care should be 1aken 1o keep these assets fit at all limes.

9. wop Wt &t s it dor— (1) ¥ yam w5
Fiim iy w8, ! =6t dt 2@ g 4 A ok TR Of, TEER T
gq A ¥95 % T Pk wrvrh worh i aEa A W e fufae;
e st vedte woaR Wt F e # wefl wfen ) <@ w4 oin
W T A R W, e, @z @ s w0 Al wfz ¥ g S
sivsgevs i @ arertn S AR T srafx & wem = R ot T
W B Hvm v ¥ g R 3 E YRR ¥ ) qvzR wnasit 3w o et ferd
TR = s

(2} <o S T werfed % fon e gtmm oo fe, ol senfe
wrty frer) 7 iR S TR s fraemd w o gaE, o T T ek
Fyamn T2iw wl et vt o o Tt 390 wf

{3) T AR | GHA-THT T W HERA AT ¥ 9O v, wER,
RegorF T, TR QR Fte <ty sl & Py ol paeg-gee
A T W T 20TEA v v She to 3 A T souert et
wifieae
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85. Physical YerHicatioa— Physical venficaton shall be done for
cach items of wtores and stock aticas! once a vear defore the close of the
financial yesr. Such verification shauld be enlrusted to sesponsible
officer who is not connected wilh the stores and is not subordinaie 10 the
Officer-in-charge of the stores and its thoroughly conversant wilth the
iems of slores. Such verification should be done in Ihe presence of the
Store- Keeper. Cent-percent verifeation shoubd be donc as precisely and
correctly o3 possible. Separate lisl showing excesses and shortages, if
any, shoald he drawn up and a copy thereof delivered 10 the Secretary of
vt Managing Conumiree to take action for recnvery/regalensation of the
shortages and entering Ihe excesses in the stock-register.

89. Wit TEgT— e arelt st wis woRw v W fade o w5
o & A 59§ $H A T UE A1 Haw e e wrdm T aRmnm e
1@ warr i@t w P a6t ity 71 ywer 4 geeg w1 3 d R ¥
gy ST ST SR e Bl T YR wY el @ oftf v o werm
wozel Fit Ixfinfy 3 fvw e wifeg 7 |@va de-Fr 3 wE-aE m-giee
warrs Ren wr wfeg sl of) s, oft wid o, framrd we yee i
Rl A =11y, iR It gt FE W agE e F R s
wohw harer d wfufe & R by aftfh & afee ) ofime 6 ol efee)

9¢. Procedure for loviting Tenders for purchase— The
foflowing procedure for obtaining tenders shall be followed, Tenders
should be obtained:

(1) By advestisemen: (Open Tenders).

() By direct invitalion to a limiled number of fioms (Limited

ender).

(i) By inviudion (o one fitm onty (Single-1ender).

(iv) By negotution.

Single Tender system may be adopted in Ihe case of sematl arders,

the total value of which does not cxceed Rs. SOOV-, The limited tender
system may however be fotlowed, when the estimited vatue of the

putchase is bess than Rs. 10,000/
Open Tender system i.c. invitalion to tenders by public
advertlscment should be wsed for purchase of Rs. 10,0004~ or over.
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Negotiaions ¢an be made through a Commitice in consuitation with the
Officer asinhonised to countetstgned the grunt-n-aid bill.

%0, W % Ty Frftrgnd amifaa =573 & e wlrar— Ffasmd ey ze
¥ P Pk wiwar o1 e faen atrdan ) fafaepd Prea wae A wra w3t
e

() o g (g Ffacm)

(i) wifoe e F wif =19 & anifa s (df A

(isi} 59 UF T ot Sl # (e fafer)

(i) =mtad)

v fafim o o33t IRl faT Fa 75 sow- 772 A wek
¥, i o i abfa A weit vifor Bt wzfy 1 srgamn mt B o
T %G %4 W) ST T 10,000~ TR W FA |

b P vy, mmﬁammﬁﬁz@tm!ﬁamam
10,0004~ T70 w §wm atfing % wn ¥ fro Pem wmn i | qwe weEm ARE
faa vt vheRmr w0 ¥ wiesr sfuEet & word § afhfa ¥ aom @ #iw
&)

91. Kepeal and Sevieg— (1) The Rajasthat Grant-in-0id ko
Edecational and Cultural InsGtutions Rule, 1963 and any Notificarion
issued and orders made under any such rules to the exient to which they
apply 1o the pessonfinstitition o whom these rules apply and in so far as
they relate 1o recognition, grant-In-aid, Scrvice-conditions, or confer
powers to make appointments, granr-recognition, sanctivn grand-in-sid,
impose penalties, ot entertain appeals are hereby repealed

Provided that— (2) such tepesl shall pot affecl the previous
operation of the said rules, ostifrcation and osders or anything done, or
any achon aken thereundes,

(b} Any proceedings onder the said mles, notification or orders
pending at the commencement of these rules shall be continued and
disposed-off as fur as may be, in accordance wilh he provisions of these
Rufes.

2. Nothing in these rvles shall opertc (o deprive any person of
institulion to whom these rles apply any right of appeal which had
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accrued to them under the miles, notification or orders yopealed by sub-~
rle {1) in respect of any vrder decided before the commencernent of
these Roles.
1. An nppeal pending at or prefencd after the commencement of
these Rules against an order mude before soch commencement shatl be
consilered and order thercon shall be passed in accordance with these
Ruies. -
g1, Frewa 2 st — ¢ ) R Asforr o wesfaw Gomsil o
Wermn S Frm, 1963 3t 0 Pl & S I8 Wit wt v E ot i
Az g T SRy, =% {0 T o] 7 A T wfRrmn woar R ¥ mw g
Pram wP] K10 & 20 T o A W, S KT R F) YA @ ez v
frgfim €@ wroar 33, TR AR W ¥, Wikl sfipifte w9 o adiw
TFw FEt ) W vz S X, vl o fORe fed s
ﬂ_
(%) an frge 3 Prad, afingrad! afic amoil w wpdts 351 et fed
A Real ol FREDA % o w7 Tum 6T 3R,

(@) T o, WegEs It il % srdm 9 o Tl R e w
wifwer g ft wreairal ury w0 s et o o @ v il
FoaE] & A Proert TeeT |

(2} A Pradl & 51 B o wa 33 S Wt wfam o Fees w), B 2
Fram e ¥ £, 1A et & sriw & o Tafafe st i sy & ey o sndie
A R o W s S dfEa A 0w <@ ¥ oh ey Trm ) oo fREe
s, gl m s & i 33 op e

{3) & uidn 3 = fird T andw ¥ Preg ¥ Pl Wi & v ok
wt mit e o andle o faem T amam Al 9 W (7 faged & stpom aRw
it e S|

*9Z. Powers ta exempt From rules— The Staie Goveriroent may,
by general or special order cxempl any institution or any class of
institutions fram any of the provisions of the rules or may direet that such
provisions shall apply to uch itsfitnop or Class of institytiony with such
modificiions and, of condions as may be specilied in the ondess.

¢ lneerted by Notificugion No, F |G {8) Edu. £90 daed 2871990, published in Rai,



ot 92-93 TR A gl AT de B, 1993 153

Tigz. fraelf & gz ¥ <t mim— T FTHR WA o Feite s gRr
faedt ot Hoom o dhranaif & Fipd} ot =] T st O TRt ot Tt D o2 2 ol
m T w2 Wt i O Ty it dew o wemst F wf W 2w
S el & wfed ] 27, R B s o Falaidy o e

"t 93. | Removai of Doubis—Whetc a doubl arises as to the
interpretataon of any of the provisions of these rales or their applicabrlity,
the matier shall be refered to the Government in the Education
Departoient, whose decision thereon shall be final,

[ 93, 1 v & frrrsror— v 5= Frepdl & fa] 3wadi & frfom
7 7 o) B W up F o wde o €1, el qrem e & S e w
3w o =i oy W amE fafiewn aif=m g

TS5, Sfape dum e, 10(a) Prer 593, i3t 28.7,1993 TR AP wafe o yr ey fea
T, TR Y-, 9 A (W) (T) P 55019V pr v (R da )
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