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Bhopal, the 31st August 1990

No0.3256-XXXVIlI-1-90.—In exercise of the powers conferred by the proviso to Article 309 of ihe Constitution of
India, the Governor of Madhya Pradesh hereby makes the following rules relating to the recruitment to the Madhya
Pradesh Higher Education Department (Gazetted) Service, namely:—

RULES

1. Shert Title—Thcse rulecs may be called the Madhya Pradesh Educational Service (Collcgiate Branch)
Recruitment Rules, 1990,

2. Definitions.—In these rulcs, unless the context other requires,—

(a) "Appointing Authority” in respect of the Service means the Government;

(b) "Commission" means the Madhya Pradcsh Publlc Service Commission;

(c) "Examination" means a competiive examination for recruitment to lhe service held under rle 11 of these
rules;

(@) "Scheduled Caste” means any caste, race of tribe or part of or group within caste, race or tribe specified as

Scheduled Caste Wl[h respec 10 the State of Madhya Pradesh under Article 341 of the Constitution of

India; ) .

() "Scheduled Tribe" means any tribe or wribal community or part of or group within tribe or Lribal co':-'r'amuniq

specificd as scheduled wribes with respect to the State of Madhya Pradesir under Amclc 342 of the

Consttution of India;

(£) "Service" means the Madhya Pradesh Educasional Service (Collegiate Branch) Gazetted, Service;
(g) " Physically handicapped" means:i—

{I} " A person is blind if the suffers from one of the following conditions,—

(i) Total loss of vision;
(i) intensity of eye sight is not more than 6/60 or 20/200 (shellan} in the bettereye with the corrective lens

or .
(iii) the fronial angle of vision is limited to an angle of 207 or less.

(I1) A person is deaf if he lacks sensation of hearing required for daily purpose, w the extent that he cannc
hear or understand even amplified sound. Such persons who suffer from loss of hearing the bette
ear to the extent of more than 80 decibals (maximum loss) or who have lost the sense of hearing i

both ears will be included in this category.

(111} Those persons will be deemed to be suffering from the physical infirmity who have a physical defect ¢
deformity which does not atlow the bones, muscles or joints in normat bodily functions.

3. Scope and application.—Without prejudice to the generality of the provisions contained in the Madhya Prades
Civil Services {Genera) Conditions of Service) Rules, 1961, thesc rules shall apply 1o every member of the Service.
4, Constitution of the Service.—The Service shall consist of the following persons, namely:-—

(1) persons who at the commencement of these rules are holding substantively or in officiating capacity the pos
specificd in Schedule-I

(2) persons recruited 1o the Scrvice except on emergency and adhoc basis before the commencement of the:
rules; and

(3) persons recruited to the Service in accordance with the provisions of these ruics.

s S.Classifications, scale of pay, etc.— The classification of the Service the number of posts included in the Servi
and the Scale of Pay attached thereto shall be as specified in Schedule-I:

Provided that the Government may, from Lime 10 time add to or reduce Lhe number of posts included in the Scrvic
cither in a permancnt or temporary basis.



TOAYIW 9, AF 31 3TeT 1990 1987

6. Method of recruitment.—(1) Recruitment to the Service, after the commencement of these rules, shall be by the
following methods, namcly:—

{2) by direct recruitment by competitive examination/selection;

(b) by transfer of persons who hold in a substantive capacity such posts in such posts in such service as specified
in Schedule-II;

{c) by promotion of members of the service as specified in column (2) of Schedule-1V.

{d) by ebsorpuion in accordance of the procedure prescribed in rule 14, after the taken over of any college by the
‘Government; and

(2) The number of persons recruited under clause (b) of clause (c) of sub-rule (1) shall not at any ume exceed the
perventage shown in Schedule-1I of the number of duty posts as specified in Schedule-1.

_ (3) Subject to the provisions of these rules, the method or methods of recruitment to be adopted for the purpose of

ﬁllms anty particular vacancy or vacancies in the service as may be required o be filled during any particular period o

wL and the number of persons 10 be recruited by each method, shall be determined on each occasion by the
ment in consultation with the Commission.

4) No;wu.hstandmg anything contained in sub rule (1), if in the opinion of the Government the exigencies of the
Berviee $0 require, the Government may, with prior concurrence of the Personnel Administrative Reform and Training
Dapartment adopt such methods of recruitment to the seevice other than those specified in the said sub-rule, as it may, by
tedes issucd in this behalf, prescribe.

7, Appointment to the Service.—All appointments to the service after the commencement of these Rules shall be
ke by the Government and no such appointment shall be madc except afier selection by one of the method of
ge¢rultracnt speified in rule 6.

8. Conditions of eligibility of direct recruits.—In arder to be eligible to compete at the examination/selection 2
papsditaie must satisfy the following conditions, namely:—

(I) Age.—(a) The candidate must have attained the age as specified in column (4)of Schedule I and not autained
the age as specified in column (5) of the said schedule on the first day of January next following the
date of commencement of the cxamination/selection.

{b) The upper age limit shall be relaxable upto a maximum of 5 years if a candidaie belongs 1o a Scheduled Caste
or a Scheduled Tribe;

(¢) The upper age limit will also be relaxable in respect of candidates who are or have been employees of the
Madhya Pradcsh Govemnment to the exient and subject 1o the conditions specified below:—

(1} A candidate who is a permanent Government Servant should not be more than 38 years of age.

(1)) A candidate holding a post temporarily and applying for another post should not be more than 38 years of
age. This concession shall also be admissible to the teachers appointed on emergency basis, contin-
gency paid employees. Workcharged employees and employces working in the Project Implementa-
tion Committees.

(iii) A candidate who is retrenched Government servant will be allowed to deduct from his age the period of
all temporary servicé previously rendered by him vp to a maximum limit of 7 years even if it
represents more than one spell provided that the resultant age does not exceed the upper age limit by
more that three years,

Explanation.—The term “retrenched Government servant“denotes a person who was in temporary Govemn-
ment service of this State or of any of the constituent units, for a continous period of not less than six
months and who was discharged because of reduction in establishment not more than three years
prior to the date of his regisiration at the employment exchange or of application made othcrmsc for
employmcnt in Goverment Scrvice.

(iv) A candidate who is an ex-serviceman will be allowed to deduct from his age the period of all defence
service previously rendered by him provided that the resuliant, age does not exceed the upper age
limit by more than three years.
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Explanation.——The term "ex-serviceman” denotes a person who belonged to any of the following categorics
and who was employed under the Government of India for a continuous period of not less than six
months and who was retrenched or declared surplus as a result of the recommendation of the
Economy Unit or due to normal reduction in establishment not more than three years before the date
of his registration at any employment exchange or of application made otherwise for employment in
Government Service:—

(I) Ex-serviceman released under mustering out concessions.
(2) Ex-Servicemen enrolled for the second time and discharged on (3) completion of short-term engage-
ment (b) fulfilling the conditions of enrolment.
{3) Ex-persomel of Madras Civil Unit,

(4) Officers (Military and Civil) discharged on completion of their conmact (including short service
Regular Commissioned Officers). '

(5) Officers discharged after working for more than six months continuously against leave vacancies.
(6) Ex-Servicemen invalided out of service;

(7) Ex-Servicemen discharged on the ground that they are unlikely to become efficient soldiers.

(8) Ex-Servicemen who arc medically boarded out on account of gun-shot, wounds etc.

(d) The upper age limit shall be relaxable upto 38 years of agein respect of candidate who are employee of
Madhya Pradesh State Corporation/Boards.

(e) The general upper age limit shall be 35 years in respect of widow destitute and divorced women candidates,

(f) The upper age limit shall be relaxable upto maximum of 2 years in respect of those candidates who are
holding Green Card under the Family Welfare Programme.

(g) The general upper age limit shali be relaxed upto 5 years in respect of awarded superior cast partner of a
cupple under the Inter Caste Marriage insentive programme of the Tribal, Harijan and Backward,
Classes Welfare Department.

(h) The upper age limit shall atso be relaxed upto 5 years in respect of "Vikram Award” holders candidates.

(i) The upper age Jimit shall be relaxed in the case of voluntery Home Guards and non-commissioned officers o
Home Guards for the period of service rendered so by them subject to the limit of 8 years but in no case
their age should exceed 38 years. .

Note.—Candidates who are admitted to the examination/selection under the age concessions mentioned in rule
8(c) (i) and (ii) above will not be eligible for appointment if after submitting the application, they resign
from service cither before or after taking the cxamination. They will, however, continue to be eligible in
they are retrenched from the service or post after submitting the applications. In no other case will these
age limits be relaxed. Departmental candidates must obtain previous permission of the appointing
anthority 10 appear for the cxamination.

(it) Educational Qualification.—He must possess the educational qualification prescribed for the service as
shown in Schedule-IIE:

Provided that.—

(2) In exceptional cases the Commission may, on the recommendation of the Government, treat as qualified
.candidate, who though not possessing any of the qualifications prescribed in this clause, has passed
examiration conducied by other institutions by a standard which, in the opinion of the Commission
justifies the admission of the candidate to the examination/selection;

(b) Candidates who are otherwise qualified but have taken degree from Foreign Universities, being Universi
ties not specifically recognised by Govemment may also be considered for the examination
selection at the discretion of the Commissign.

{iii) Fees.—Hec must pay the fees prescribed by the Commission.
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9. Disqualification.—Any attempt on the part of a candidate 1o obtain support for his candidature by any means
may be held by the Commission to disqualify him for admission/selection to the examination.

10. Commission's Decision about the Eligibility of Candidates Final.—The decision of the Commission as 1o
the cligibility or otherwise of a candidate for admission (o the examination/sclection shall be final and no candidate to
whiom i certificate of admission has not been issued by the Commission. . )

Shall be admitted to the examination or interviewed by the Commission.

11. Direct Recruitment by Competitive Examinatlon.—(1) Direct recruitment shall be made by competitive
¢aamination to the posts of Assistant Professor, Librarian and sports officer and the merit list shall be made for the
nppointment on the basis of total marks obtained in written examination and interview.

(2) The competitive examination for recruitment o the service shall be held at such intervals as the Government
Mmay In consultation with the Commission from time 10 time determine, The examination shail be conducted by the
--Qommission in accordance with such orders as the Government may from time to time issued in consultation with the
(‘ommission.

{3) 15 per cent and 18 per cent of the availablevacancies for direct recruitment shall be reserved for candidates who
ar; members of the Scheduled Castes and Scheduled Tribes respectively. In addition to this, three per cent of the
svailublc vacancies shall be reserved for those Physically handicapped whose deformity does not become hurdle in
teiaching work,

(4) In filling the vacancies so reserved, candidates who are Physically handicapped, members of the Scheduled
Castes and Scheduled Tribes shall be considercd for appointment in the order in which their names appear in the kst
telerred to in rule 13 irrespective of their relative rank as compared with other candidates.

(5) Candidates belonging to the Scheduled Castes or the Scheduled Tribes recommended by the Commission to be
sultshlo for appointment to the service with duc regard to the maintenance or efficiency of administration, may be
pppuintead 10 e vacancies reserved for the candidates of the Schedule Castes or the Scheduled Tribes as the case may be,
sidder sub-rule (3).

{6) If a sufficient number of candidates belonging 10 the Scheduled Castes and the Scheduled Tribes are not
availubla for filling all the vacancies reserved for them, the remaining vacancies shall be readvertised twice exclusively
for thewe condidates. I even after re-adveriisement, any vacancies remain unfilled, they shall be filled from among the
genoral candidates and an equivalent number of additional vacancies shall be reserved for candidates belonging to the
& hevbuled Castes or the Scheduled Tribes, as the case may be, during the subsequent selection:  +

Frovided that the total number of vacancies reserved for candidates belonging to. the Scheduled Castes and
Sedwatuled Tribes (including the vacancies carried forwarded) shall not at any time exceed forty five per cent of the total
vib it ek advertised.

(7) Whese certain period of experience has been prescribed as an essentional condition for filling the pasts by direct
fegenttiment and in the opinion of public service commission or any other competent authority it is found that the
~salicwent number of Scheduled Caste and Scheduled Tribes candidates having requisite experience are not likely 10 be

avinlable for recruitment on the reserved posts then the public service commission or the competent authority may relax
Uw vonxlitiem of experience in respect of Scheduled Caste/Scheduled Tribe candidates.

1?2, Dircet Recruitment by Selection.—(1) Direct recruitment for the post of Professor by the commission shall
ibe e through interview. Selection for recruitment to the service shall be held at such intervals as the Government may
Jhcomuliaiug with the commission from time 10 time determine. I the nomber of available candidates is too much than

tw viant posts, the commission may limit the number of candidates calling for interview on the basis of higher
» Jue ativmat gualifications or cxperience or both,

() 13 per cent and 18 per cent of the available vacancies for divect recruitment shall be reserved for candidates who
RO Pemder of Scheduled Castes and Scheduled Tribes respectively.

(3) In [Uling the vacancics 0 rescrved candidates who are members of the Scheduled Castes and Scheduled Tribes
shall bxs considerced for appointment in the order in which their names appear in the list referced to in rule 13 imespective
of iheie relutlves rank as compared with other candidates.

{#) Candidates belonging to the Scheduled Castes and Scheduled Tribes, and selecied by the Commission 10 be
intable for appointment to the service with due regard (1o the maintenance of efficiency of administration, may be
pomied to the vacancies reserved for the candidates of the Scheduled Castes and the Scheduled Tribes, as the case may

, undee sub-rule (3).
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(5) If a sufficient number of candidates belonging to the Scheduled Castes and Scheduled Tribes are not available
for filling all the vacancies shall be reserved for them, the remaining vacancies shall be re-advertised twice exclusively
for these candidates, if even after re-advertisement, any vacancies remain unfilled, they shall be filled from among the
general candidates and an equivalent number of additional vacancics shall be rescrved for candidates belonging to the
Scheduled Castes and the Scheduled Tribes, as the case may be during the subsequent selection:

Provided that the total number of vacancies reserved for candidales belonging to the Scheduled Casle and the
Scheduled Tribes (including the vacancies carricd forwarded) shall not at any time exceed 45 per cenl of -thg 0%l
vacancies advertised.

13. List of Candidates recommedned by the Commission.—{1) The Commission shall forward to the
Government a list arranged in order of merit of the candidaies who have qualified by such standards as the Commission
may determing and of the candidates belonging to the caiegory of disabled, Scheduled Caste and the Scheduled Tribes
who, though not qualified by that standard, are declared by the Commission 10 be suitable for appointment o the. seryvice-
with due regard to the maintenance of efficiency of administration. The list shall also be published for general informa-
lion.

(2) Subjccet to the provisions of thesc rules and of thc Madhya Pradesh Civil Services (General Conditions of
Service) Rules, 1961, candidates will be considered for appoiniment to the available vacancies in the order in which their
names appear in the list.

(3) The inclusion of a candidate’s name in the list confers no right to appointment unless the Government is
satisfied, after such enquiry as may be considered necessary, that lhe candidate is suitable in all respects for appointment
to the sérvice.

(4) The select list shall be valid for a period of one year from the date of its issue by the Commission. Provided that
the Government with the consultation of the Commission may cxzend the validity of the scicet list upto a maxlmum
period of one more year.

14. Recruitment by Absorption.~—(1) The absorption of Principals, Profcssors, Asstt. Professors Librarian and
Sports Officers of non-govemment college taken over by the Government will be made through Screening Committce,
afier examining every case and on its rccommendations to the Government. The Commitee shall be comprising of the,
following members:—

(a) Chairman, Public Scrvice Commission or 2 member of the Commission, nominated by the Chairman.
(b) Principal Sccretary/Secretary, Higher Education.
(¢) Commissioner, Higher Education, Madhya Pradesh,

(d) Two Principals of Government Post Graduate Colleges, nominated by the Government.

(ii) The Screening Committee shall recommend the cases referred to it for absorprion to appropriate posts on the
foliowing basis:—

(A) All these persons, who were recruiled as a regular appointee in the private « . Jdeges taken over by (he
Government according Lo the provisions given in the college code of the conceming universities prior
10 the commencement of the Madhya Pradesh Uchcha Shiksha Anndan Ayog.

{B) No such person shall be absorbed who is recruited afier the commencement of the Madhya Pradesh
Educaiional Service (Collegialc Branch) Recruitment Rules, 1967 and does not faifill the minimum
requirements preseribed in the said rules.

(C) No person shall be absorbed if a1 any time in the past he or she was removed or dismissed from Government
or any other service for proved misconduct and/or criminal offence.

(D} No person shall be absorbed in Government Service if he or she has attained the age of superannualion
according lo the Government rules in force at the time of absorption.
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(E) No person appointed as or holding the post of a Registrar, or a Librarian or a Sports Officer, in a non-
government collcge taken over by the State Government, shall be absorbed in Governmeny Service,
unless at the time of appointment, such person answers such minimum requirements or holds such
qualifications as may be laid down by the Statc Government by an order in writing.

(F} No person shall be absorbed in Government Service whose appointment is not approved as a regular
appointment by Madhya Pradesh Uchcha Shiksha Anudan Ayog or the University as the case may be.

(iiij (A) No person shall be absorbed in a higher post in Govemnment Service from the post on which he was
waorking prior to the take over of the college by Govermnment.

{B) for being absorbed as Principal of a Degree College, a person working as Principal of a college taken over by
“Government shall, in addition to the other conditions prescribed under this Rule have a minimum of 14 years teaching
eaperience out of which 3 years teaching experience shall pertain to teaching of post graduate classes and two years
eaching experience as a Professor, for absorption to the post of Principal Post graduate College, a further experience of
-twe years of working as a Principal of a Degree College shall be necessary,

. (iv) The Screening Committee, after taking into consideration the relevant provisions of this rule shalf make
wuitable recommendations to Government. After the recommendations of the Committee are approved by Government,
the nbsorption orders of the concerning persons will be issued by Government according to the recommendations of the
Commilice.

(v) A person absorbed to a particular post shall get his seniority from the date the college was taken over.

{vi} No leave shall be permitted to be carried forward by a person working in a non-government college on his
1bl-mlm in Govemment service, However, if such a person pays the leave salary contribution in respect of the service
Awndarcd in 8 non-government college, he shall be permited to carry forward the leave so eamed subject to Lhe
-#extrictions and maximum limits prescribed in the Madhya Pradesh Leave Rules.

(vii) No person absorbed into Government service under the provision of this Rule shall by virtue of the fact that he
Aeas garlier confirmed in service by the non-government college claim as of right to be confirmed in Government service.
Loalismaton of such persons shall be done in accordance with the Government rules in force from time to time.

{viii) The provisions of these rules shall be and shall always be deemed to have come into force with effect from the
& January 1971.

(ix) The Principal, Professor, Asstt. Professor, Librarian and Sports Officer of the non—government college, taken
ovey by the Government whose appointments were approved as a regular appointment by Madhya Pradesh Uchcha
Shiksha Anudan Ayog or the University, as the case may be, but are rejected by, the Screening Committee for their

- atworption in Government Service due to any rcason, will continue on the post, they held on adhoc and temporary basis
' dying cadre, but will not get any benefit of seniority, promotion, anaual increments and revision of pay-scale in
Qovernment Service as such.

(e gaGOT EENC A nintment.—If commission’s penal of selected candidates is not availabic for the post of Asstt.
Sports Officers, the posts may be filled by emergency appointmenis in the following
manncki— R@lany;.
(A) An advertiscment shall be issued by the Government.

(B) For Emergency appointments to the post of Asstt. Professor, Libracian and Sports Officers the educational
qualifications will be the same as shown in Schedule-III for these posts.

{C) Application for emergency appointment shalt be submitted in the form prescribed in Schedule -V,

(D) Application rcceived shall be registered and tabulated according to the following norms in order of merit:i—

(i) Percentage of the Marks obtained at Degree level shall be the basis of allotment of marks out of 40 marks.

(ii) Percentage of marks obtained at Post Graduate level shall be the basis of allotment of marks out of 50
marks.
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(1i1) 5 marks for M, Phil degree and;
(iv} 5 marks for Ph. D. Degree.

A merit list prepared subjectwise in the gbove manner shall be used for the filling the available vacanciesin the
serial order for the emergency appointments. However, all such candidaies appointed on the
emergency basis shall be subject 10 the condition, that their services will be terminated as soon as a
selection list prepared by Public Service Commission is received.

16. Appointment by Promotion.—(1) There shall be constituted 2 committee consisting of the members mentioned
in Schedule-1V for making a selection for promotion of eligible candidates,

(2) The Committee shall meet at intervals ordinarily not exceeding one year.

(3) 15% and 18% of the available vacancies for promotion in such posts in which the percentage of promotionis33.5
percent ormore, as specied in Schedule-11, shall be reserved for officers belonging to the Scheduled Castes and Scheduled
Tribes who are eligible for promotion in accordance with the provisions of rule 17,

(4)Procedure for making promotions in the reserved vacancies shall be in accordance with the instructions issued by
Government in the General Administration Department from time to time.

17. Conditions of eligibitity for promotion/transfer —(1) Subject 10 the provisions of sub-rule (2) the Committee
shafl consider the cascs of all persons who, on the Ist day of January of that year had completed such number of year of
service (Whether officiating or substantive) in the posts from which promotion is to be made as specified in column (3) of
Schedule IV and are within the zone of consideration in accordance with the provisions of sub-rule (2):

Provided that the services of the released officers of the Emergency Commission and shorst service commission after
their appointment in the service shall be counted from the date from which they have been deemed to have been appointed
in the service in accordance with the Gencral Administrative Department Memo No. 2266/1987/1(3)/67 dated the 21sk
Ocwober 1967.

{2) The ficld of selection shall ordinarily be limited to seven times the number of officers to be included in the select
list, in respect of posts filled on the basis of merit-cum-seniority:

Provided that if the required number of suitable officers are not available in the field, so determined, the ficld may
be enlarged 10 the extent considered necessary by the Commitice by mentioning the reasons in writing.

18. Preparation of list of suitable officers,—(1) The Committee shall prepare a list of such persons as satisfy thall
condition prescribed in rule 14 above and as are held by the committee 10 be svitable for promotion/transfer 1o the Servic
The list shalt be sufficient to cover the anticipated vacancies on account of retirement and promotion during the course
one year from the date of preparation of the select list. A reserve list consisting of twenty five percentof the number of pers
included in the said list shall also he prepared to meet the unforeseen vacancies occuring during the course of the afore.
period.

(2) The selection forinclusion in such list shall be based on meritand suitability in all respects, with regare *o < niori

(3) The names of the officers included in the list shall be arranged in order of seniority iyce *srvice or posts,
specified in column (2) of Schedule-1V at the time of preparation of such select list:

Provided that any junior officer, who in the opinion of the Commiitee, is of excepuional merit and suitability, may : |
assigned in the list a higher place than that of officers senior to him,

Explanation.—A person whose name is included in a select list but who is not promoted during the validity of ¢
list, shall have no claim to scniority over those considered in 2 subsequent selectionmerely by the fact of his earlier selecti

(4) The list so preparcd shall be reviewed and revised every year.

(5) If in the process of selection, review or revision, it is proposed o supersede any number of the State Subording
.Civil Service, the Committce shall record its reasons for the proposcd supersession,
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19. Consultation with the Commission.—The recommendations of the Departmental Promotion Committee
peealdedt gver by the Chairman or a member of the Commission shall be deemed to be compliance of the requirement of
cenngltation with the Commission under sub-clause (b) of Clause (3) of Article 320 of the Constitution and a seprate
soenultation with the Commission shall not be necessary.

20. Select List.—(1) The list as finally approved by the Government shall form the Select List for promotion of the
“Imembers of the service to post shown in column (3) of Schedule-IV from column (2) of the said Schedule.

{2) The select list shall ordinarily be in force until it is reviewed or revised in accordance with sub-rule {4) of rule 18,
It the validity shall not be extended beyond a total period of 18 months from the date of its preparation:

Provided that, in the event of a grave lapse in the conduct of performance of duties on the part of any persons included
in the seloct list, a special review of the setect list may be made at the instance of the Government and the Commission, may
#1 it thinks fit remove the pame of such person from the select list,

21, Appointment to the Service from the Select List.—{1) Appointment of the Officers included in the Select List
{0 pusts bome on the cadre of the Service shall follow the order in which the names of such officers appear in the Select List:

Provided that, where administrative exigencies so require, a person whose name is not included in the Select Listor
wixy i3 nOL next in order in the Select List, may be appointed to the Service if the Govermnment is satisfied that the vacancy
w ne dikely to last for more than three months,

i (2) 1t shall not ordinarily be necessary to consult the Commission before appointment of a person whose name is
rmiduded in the Select List to the service unless during the period intervening between the inclusion of his name in the Select
Lot angd the date of the proposed appointment there occurs any detetioration in his work which in the opinion of the
tinvernment lg such as to render him unsuitable for appointment to the Service.

IL. Probation,—Every person directly recruited to the service shall be appointed on probation for a period of two

! . Interpretation.—If any question arises relating to the interpretation of these rules it shall be referred to
Guwernunent whose decision thereon shall be final.

24, felaxation.—Nothing in these Rules shall be construed to limit or abridge the power of the Governor to deal with
the+ s 0 gNY person 10 whom these rales apply in such manner as may appear (o it to be just and equitable:

Provided that, the case shall not be dealt with in any manner less favourable to him then that provided in these rules.

24, Saving.~Nothing in these rules shall affect reservation and other conditions required io be provided for
sehictulod Castes and Scheduled Tribes in accordance with the orders issued by the State Government from time to time
ta thas regaed, '

20 Repeal and Saving.—All rules corresponding to these rules and in force immediately before their commence-
weit are hereby repealed in cespect of matters covered by these rules:

Frivided thatany order made or action taken under the rulés so repealed shall be deemed to have been made or taken
uufer Ihe conregponding provisions of these rales.

By order and in the name of the Governor of Madhya Pradesh,
YOGENDRA NATH CHATURVEDI, Sccy.
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SCHEDULE I
(See Rule 4 and 5)
S.No. Name of Post included Number of Classification Scale of Pay
i the service posts.
)] ) (3 @) 5

1 Commissioner, Higher education 1 Class- I 5900—200—6700

2 Principal, P. G. College and Addi- 68 Class -1 4500—15—5700—200—7300
tional Director Higher Education )

3 Principals Degree College Joint 347 Class -] 3700—125—4950—150-—5 700>~ ~—
Director, Higher Education and Rs. 250/-Special Pay.
State Laision Officer (N. S, §8.)

4 Pofessors and Deputy Director 913 Class -1 3700—125—4950—150—5700
Higher Education

5 (A) Asstt. Professor 7426 Class- It 2200—75—2800—100——-4000
(B) Assti. Professor (Senior Scale) “ Class-1 3000—100—3500—125—5000
(C) Asstr. Professor (Selection 8 Class -1 3700—125—4950—150—5700

Grade)

6 (A) Sporis Officer 324 Class-11 2200—75—2800—100—<4000
(B) Sports Officer (Senior Scale) . Class-1 3000— 100—3500—125—5000
(C) Sports Officer y Class-I 3700—125—4950—150—5700

(Selection Grade)

7 (A) Librarian 384 Class-1I 2200—75—2800—100~—4000

(B) Librarian (Senior Scale) . Class-I 3000—100—3500—125—5000

(C) Librarian (Selection Grade) . Class-I 3700—125—4950—150—5700
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SCHEDULE I
(See Rule 6)
Name of Name of  Name of post Number of Percentage of Duly post to be filled in Remarks
Department  Service Duty post
By direct By promotion By transfers of
Recruitment  of substantive  persons of other
members of services
service
M @ 3) Q) ) ©) . ®
ideparument M. P. Educa (i) Commissioner 1 An Officer of Indian
of Higher  tional Administrative Services
Bducation  (Gazetted) of Supertime Scale on
Service deputation.
{ii) Principal P.G 77 100%
College and
additional
Director,
Higher
Education.
(iii) Principal, 347 100% State Liaison Officer
Degree, College shall be from amongst
Joint Director, the degree, Principal
Higher Educat- Cadre, having seven
ion and State years experience of
Liaison Officer National Service Scheme.
National Service
Scheme,
(iv) (A) Professor 915 100% Direct Recruitment shall
and Dy. Director, be made on total number
Higher of substantive posts of
Education. professors sanctioned
by Govt. In addition to
this on account of
(B) For uncertain enforcement of new
number of posts U.G.C. Pay-Scales from
according to 1-1-86 . Promotion 10
column (7). the past of professacs
shall be made on the
basis of service record
from amongst the Asstt.
Professors of senior/
selection grade pay-
scale after completion
of prescribed period of
service and prescribed

qualification undcr
provisions mentioned in
in Schedule-IV,

These posts shall be

filled up through depart-
mental promotion
committee. No definite
number of these posts of
professors shall be and
member of these posts will
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(v) Asst. Professor 7426 100%* vary on the basis of membcer
of assistant Professors
(vi) Sports Officer 324 90%* 10%** having requisite seniority
- and qualification.

(vii) Librarian 384 90%* 10%**
*By competitive
examination, The
successful candi-
dates shall be
interviewed as
weil.

**Only for assis
tant librarian of
dying cadre,
these posts shall
not be filled up by
promoton in
foture after
promotion of
these officers.

Note.—The procedure of appointment in the senior and selection grade pay scale to the posts mentioned
in serial No. (V), (V) and (VII) shall be according to the note given in Schedule IV.
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SCHEDULE III
(See Rule 8)

Name of the

Name of  Nameof Minimum age Upperage Educational qualification Remarks

Department  Service Post of limit oflimit  prescribed
(1) (2} 3) 4 (5) (6) )

Pepartment  Madhya (i) Professors 21 years 45 years {A) Educational gualification
Of Higher  Pradesh and Dy. prescribed by U. G. C. from time
Bducation  Educational  Director 1o time; and

(Gazetted) Higher

Service Education (B) Ten years teaching experience of

graduate/post graduate classcs.

(ii) Asst. 21 years 30 years  Post Graduate degree in relevant subject
Professor or in any other subject mentioned by the
State Govt. with the advice of the Comm-
ission with atleast 55% marks and at
degree level the percentage of total marks
obtained should not be less than 50.

(iii) Sports 21 years 30 years Post graduate degree in physical education
Officer with atleast 55% marks and at degree level

of physical education the percentage of total
marks obtained should not be less than 50.

(iv) Librarian 21 years 30 years Post graduate degree in Library Science
with atleast 55% marks and at degree level
the percentage of total marks obtained
should not be iess than 50.

OR

Atleast 55% marks in M. A./M. Com/M.Sc.
and at graduate degree in Library Science
the percentage of total marks obtained
should not be less than 50.
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SCHEDULE - IV
{See Rule - 15)
Name of Name of Post Name of post to Experience required for Name of members
Department  from which promotion  which promotion promotion of the Departmental
is to be made is 10 be made Promotion Commit-
tee.
) (2) &)} @) &)
Department M. P. Educational
of Higher Service (Collegiate
Education Branch)
(1) Principal Degree Principal, Post Promotion to the post of Principal, (1) Chairman, Public
College, Joint graduate collcges Post graduate college, from amon- Service ‘
Dircctor and State  and Additional gst those Degree Principals having Commission or
Liaison Officer, Director, Higher at least iwo years experience of the  any member
National Service Education. post of Principal, shall be made nominated by
Scheme. on the basis of combined seniority ~ him— ChairmanJ
list of Principal degree college cadre.
The promotion shall be on the basis (2) Principal Secy.!
of merit-cum-seniority. Provided that, Secretary,
the condition of experience shallnot ~ Higher
apply to persons whose name could  Education—
not be considered at the time of Member
earlicr promotions despite having  (3) Commissioner,
seniority. Higher
Education-—
Member.
(2) Professor and Principal, Degree Promotion to the post of Principal
Deputy Direcior,  College, Joint degree college shall be made on the
Higher Education.  Director, Higher basis of merit-cum-seniority from

Education and
State Liaison
Officer, National
Service Scheme.

amongst those professors having

atleast two years experience. Separate

scniority list shall be prepared for

directly recruited professors and promoted
profcssors for the promotion to the post

of principal, through the departmental
promotion committee. The post of Principal
shall be filled up from amongst these lists

in such ratio which exists between the

directly recruited professor and promoted
professors at the commencement of the
calender year of mecting of promotion
committes. While enquiring about the
eligibility for promotion, these shall be no
distinction between the time bound professors
and other professors. The seniority list of
promoted professors shall be made on the

basis of the date of their regular appointment

1o the post of assistant professor. The

absorbed professors of the 1aken over colleges
shall be enlisted with directly recruited
professors and shall be granted seniority from the
date from which their college has been taken
over by the government. The seniority of
directly recruited professor shall be determined on
the basis of seniority mentioned in the selection
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list issued by the Public Service >
Commisston.
(3) Asstt. Professor Professor/ Assistant Professors working in the
Dy. Director, Senior/Selection grade pay scale shall

Higher Education  be eligible for promotion to the post of
Professors in the Pay-scale of
Rs. 3700-5700, if He/She¢ has;

(a) Completed 8 years of service in the
senior scale, provided that the regairement
of 8 years will be relaxed if the total service
of the Asstt. Professor is not less than

16 years for PRLD and M., Phil. holders 13
and 15 y¢ars respectively., .

(b) obtaired in Ph.D degrec or an equivalent
published work;

(¢} made some mack in the arcas of scholarship
and research as evidence by self-assessment,
seports of referees quality of publications,
contribution to educational renovation,

design of pew courses and curracular, etc;

{d) participased in two refreshér coorses/summer
institutes each of approximately 4 weeks duration
or engaged in other appropriate continuing
educalion programmes of comparable guality

as may be specified by the UGC, aftec

placcment in the Senior Scale; and;

() Conststently good pecformance appraisal
reports. :

(4) Assti, Libratian Librarian Those assistant libaifians who have acquired
the qualification preseribed for tibrarsan,
shall be promoted on the basts of service

recoed, 10 the post of litrarian.,
(5} Asstt. Spoas Sports Officer Those Assistant Sports Officers who have
Offwcer acquired the qualifications prescribed for

Sports Officer shatl be promoted on the basis
of service recond [0 the post of Sports Offxcer.

Note.—The post of Asst. Libearian and Assistant Spods Officers, are of dying cadee. Thenefore the persons
working al present on these posts shall be gi ven prossotion to the post of Librarian and Sports Officer shall
be made in futuce,
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Note.~(1) The foilowing qualifications will be essential for Asstt. Professor, Spons Officers and Librarian for
their placement in senior pay -scale and selection grade pay -scale:—

(A) for Senior Pay- Scale:—Assit. Professorﬂ,lbrarxaanpons Officer will be placed in senior pay- scale of Rs.
3000-5000 if he/she has (i) completed 8 years of service after regular appointment, or completed 5
years or 7 years of service in case of Ph. D or M. Phil degree holders, respectively, {ii) participated in
two refresher courses/summer institutes, cach of approximately 4 weeks duration or remained associ-
ated with appropriate continuing education programmes, or comparable quality as may be specified by
UGC; and (iii) consistently satisfactory performance appraisal report.

(B) for Selection Grade Pay -scale:—Every Assistant Professor/Sports Officer/Librarian working in senior
pay- scale shall be eligible for placement in the Selection Grade Pay -scale 3700-5700, provided he/she
(i) has completed 8 years of service in the senior scale. The condition of 8 years shall be retaxed in case
of officers who have completed ateast 16 years and for Ph.D and M. Phil holders 13 and 15 years |
respectively of service on the post of Asstt. Professor/Sports Officer/Librarian, (ii) after posting in the ™
senior scale has participated in two refreshers courses/summer institutes each of approximately 4
weeks duration, has remained associated with appropriate continuing education programmer equiva-
lent 1o standards approved by UGC; and (iii) has consistently good performance appraisal reports.

(2) The Screening Committe for determining the fitness for placement in senior scale and selection grade pay- scale
and shall consist of the followinlg membcrs:—

{A) Commissioner, Higher Education or any additional director nominated by him. Convener
(B) Deputy Secretary, Govt. of M. P., Higher Education Department Member
(C) Prircipal Govt. Post Graduate College (Nominated by Commissioner Higher Edn.) Member
(D) An educationist related 1o Higher Education. Member

The screening committee shall perform the function of screening mentioned above for determining fitness for
placement under instructions issued by the Government from timg to time.

(3) The post of Assistant Professors and formerly recruited Lecturers are one and the same.,
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SCHEDULE -V
(See Rule 14 b)

Proforma of Application

Asstt, Professor/Sports Officer/Librarian

Attested copy of marks sheet required for every stage.,

1. Name and Address ~  me-vmrrreei e Photo
Passport size
---------------------------------- (atested)
Subject.— - - e
2. Name of State where borme - « - - == - - cemcemccoea el TR Sommmemesees
3.Date of birth (In figure) =« =« - - - v e e e e e
AR WOrds)s = = oo m oo e e ecaaaa
4. Ageas on 1st day of January- - v -----ccanann- {In the year of adventisement for the post)
5. Educational Qualifications.
Board/University . Year Division Subject marks/full marks
Fa.\%-iix“'éhe: Secondary
b  Gradvation
¢.  Post Graduation

6. If M. Phil./Ph.D. degree awarded name of subject
should be quoted and must subject proof of it.

7. ¥ candidate belongs 1o SC/ST
The name of caste/tribe should be given with
certificate from competent authority.

8. 1f candidate is aiready Employed indicate the
name of post Name of the institution name of
the department.

9. Any other information that candidate wants
1o submit,

L T I T T T T . 0 Y Sy

......................................
---------------------------------------

---------------------------------------

----------------------------------------

---------------------------------------

........................

Signature of Candidate.

By order and in the name of the Governor of Madhya Pradesh,

YOGENDRA NATH CHATURVEDI, Secy.
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