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Bhopal, ihe 31si August 1990

NO.3256-XXXVI1I-1-90.—In exercise of ihe powers conferred by the proviso to Article 309 of the Cor\stitution of 
India, ihc Governor of Madhya Pradesh hereby makes the following rules relating to the recruitment to the Madhya 
Pradesh Higher Education Department (Gazetted) Service, namely:—

RULES

1. Short Title.—^Thcsc rules may be called the Madhya Pradesh Educational Service (Collegiate Branch) 
Recruitment Rules, 1990.

2. Definitions.— În these ruies, unless the context other requires,—

(a) "Appointing Authority" in respect of ihe Service means the Government;

(b) "Commission" means the Madhya Pradesh Public Service Commission;

(c) "Examination" means a competitive examination for recruitment lo the service held undw rale 11 of these
rules;

(d) "Sch^uled Caste" means any caste, race of tribe or pan  of or group within caste, race or tribe specified as
Scheduled Caste with respect to the State of Madhya Pradesh undw Article 341 of the Constituticm ol 
India;

(e) "Scheduled Tribe" means any tribe or tribal community or part of or group within tribe or u-ibal communitj
specified as scheduled tribes with respcct to the State of Madhya Pradesh' under Article 342 of the 
Constitution o f India;

(f) "Service" means the Madhya Pradesh Educmiona! Service (Collegiate Branch) Gazetted, Service;

(g )" Physically handicapped" means:—

(I) " A person is Wind if  the suffers from one of the following conditions,—

(i) Total loss of vision;
(ii) intensity of eye sight is not more than 6/50 or 20/200 (sheilan) in the beticr.eyc with ihe corrective Ic.oi

or
(iii) the frontal angle of vision is limited to an angle of 2 (f or less.

(II) A person is deaf if he bcks sensation of hearing required for daily purpose, to the extent that he cannc
hear or understand even amplified sound. Such persons who suffer from loss of hearing the bette 
ear to the extent of more than 80 decibals (maximum loss) or who have lost the s«\se of hearing i 
both ears will be included in this category.

(III) Those persons will be deemed to be suffering from the physical infirmity who have a physical defect (
deformity which does not allow the bones, muscles or joints in normal bodily functions.

3. Scope and application.—Without prejudice to the generality of the provisions contained in the Madhya Prades 
Civil Services (GcneraJ Conditions of Scrvice) Rules, 1961, these rules shall apply to every member of the Service.

4. Constitution of the Service.—The Service shall consist of tlie following persons, namely:—

(1) persons who at the commencement of these rules are holding substantively or in officiating capacity thepos
specified in Schedule-!

(2) persons rccruited to the Scrvice except on emergency and adhoc basis before the commencement of the:
rules; and

(3) persons recruited to the Service in accordance with the provisions of these rules.

‘ S. Classifications, scale of pay, etc.— The classification of the Service the number of posts included in the Servl
and the Scale of Pay attached thereto shall be as specified in Schedule-1:

Provided thaithcGovcmment may. from time to time add to or reduce the number of posts included in the Servic 
either in a permanent or temporary basis.
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6. Method of recruitmenL—(1) Recnjitinent to the Service, after the commencement of these rules, shall be by the 
following methods, namely:—

(a) by direct recruitment by competitive examination/selection;

(b) by transfer of persons who hold in a substantive capacity such posts in such posts in such service as specified
in ScheduIe-II;

(c) by promouon of members of the service as specified in column (2) of Schedule-IV.

(d) by absofption in accordance of the procedure prescribed in rule 14. after the taken over of any college by the
Government; and

(2) The number of persons recruited under clause (b) of clause (c) of sub-rule (1) shall not .at any time exceed the 
IKKCSUge *hown in Sch^ule-H  of the number of duty posts as specified in Schedule-I.

(3) Subject to the provisi(»is of these rules, the method or methods of recruitment to be adopted for the purpose of 
^U n g  tny  patikular vacancy or vacancies in the service as may be tequired 10 be filled during any particular period ot 
IKl^itment, and the number o f persons to be recruited by each method, shall be determined on each occasion by the 
(wfCmment in consultation with the Commission.

(4) Notwithstanding anything contained in sub rule (1), if in the opinicm of the Government the exigencies of the 
•0 require,'flie Government may, with prior concurrence of the Personnel Administrative Reform and Training

Oaptnment adopt such methods of recmiunent to the service other than those qjecificd in the said sub-rule, as it may, by 
’ issued in diis behalf, proscribe.

7, Appointment to the Service.—All appointments to the scrvice after the commencement of these Rules shall be 
JMiie by the Government and no such appointment shall be made except after selection by one, of the method of 
mroltiQcnt spdfied in rule 6.

I ,  CondiUons of eligibilLty of direct recruits.—In order to be eligible to compete at U\e txaminaiidVselection a 
tifwWiite must satisfy the following conditions, namely:—

(I) Age.—(a) The candidate must have attained the age as specified in column (4)of Schedule III and not attained 
the age as specified in column (5) of the said schedule on the first day of January next following the 
date of commencement of the cxamination/seleciion.

(b) Thft upper age limit shall be relaxable upto a maximum of 5 years if a  candidate belongs to a Scheduled Caste
or a  Scheduled Tribe;

(c) The upper age limit will also be relaxable in respect of candidates who arc or have been employees of the
Madhya P radc^  Government to the extent and subject to the conditions specified' below;—

(I) A candidate who is a permanent Government Servant should not be more than 38 years of age.

(ii) A  candidate holding a post temporarily and applying for aiother post shcHild not be more than 38 years of 
age. This concession shall also be admissible to the teachers appointed on emergency basis, contin­
gency paid employees. Workcharged employees and employees working in the Project Implementa­
tion Committees.

(dl) A candidate who is retrenched Government servant will be allowed to deduct from his age the period of 
all temporary service previously rendered by him up to a maximum limit of 7 years even i f  it 
represents more than one spell provided that the resultant age does not exceed the upper age limit by 
more that three years.

Explanation.—The term "icucnchcd Government servani”denotes a person who was in temporary Govern­
ment service of this State or of any of the constituent units, for a continous paiod of not less than six 
months and who was discharged bccause of reduction in establishment not more than three years 
prior to the date of his regisuation at the employment exchange or of application made otherwise for 
employment in Govemment Service.

(iv) A candidate who is an ex-serviceman will be allowed to deduct fix>m his age the period of all defence 
service i^v iously  rendered by him provided that the resultant, age does not exceed the upper age 
limit by more than three years.



Explanation.—^Thc term "cx-serviccman" denotes a  person who belonged to any of the following categories 
and who was employed under ihe Government of India for a  continuous period of not less ihan six 
months and who was retrenched or declared surplus as a result o f  the recommendation o f the 
Economy Unit or due to normal reduction in establishment not more than three years, before the date 
of his registration at any employment exchange or of application made otherwise for employment in 
Government Service:—

(I) Ex-serviceman released under mustering out concessions.

(2) Ex-Servicemcn enrolled for the second time and discharged on (a) completion of short-term engage­
ment (b) fulfilling the conditions of enrolment.

(3) Ex-personnel of Madras Civil Unit.

(4) Officers (Military and Civil) discharged on completion of their contract (including short service
Regular Commissioned Officers).

(5) Officers discharged after wwking for mwe than six months continuously against leave vacancies.

(6) Ex-Servicmcn invalided out of service;

(7) Ex-Servicemen dischai^ed on the ground that they are unlikely to becane effici«)l soldiCTS.

(8) Ex-Serviccmen who arc medically boarded out on account of gun-shot, wounds etc.

(d) The upper age limit shall be relaxable upto 38 years of agein respect of candidate who are employee of
Madhya Pradesh State Corporation/Boards.

(e) The general upper age limit shall be 35 years in respect of widow destitute and divwced women candidates.

(f) The upper age limit shall be reJaxable upto maximum o f 2 years in respect of those candidates who are
holding Green Card under the Family Welfare Programme.

(g) The general upper age limit shall be relaxed upto 5 years in respect o f  awarded superior cast partner o f  a
cupple under the Inter Caste Marriage insentive programme of the Tribal, Harijan and Backward, 
Classes Welfare Department!

(h) The upper age limit shall also be relaxed upto 5 years in respect of "Vikram Award" holders candidates.

(i) The upper age limit shall be relaxed in the case of voluntery Home Guards and non-commissioned officers ofl
Home Guards for the period of service rendered so by them subjea to the limit of 8 years but in no case 
their age should exceed 38 years.

Note.—Candidates who are admitted to the examination/selection under the age concessions mwitioned in rule 
8(c) 0) and (ii) above will not be eligible for appointment if  after submitting the application, they resign 
from service either before or after taking the examination. They will, however, continue to be eligible in 
they arc retrenched from the service or post after submitting the applications. In no other case will these 
age limits be relaxed. Departmental candidates must obtain previous permission of the appointina 
authority to appear for the examination.

(ii) Educational Qualificatjon.—He must possess the educational qualification prescribed fw  the service as
shown in Schedule-Ill:

Provided that,—

(a) In exceptional cases the Commission may, on the recommendation of the Government, treat as qualified
.candidate, who though not possessing any of the qualifications prescribed in this clause, has passed 
examination conducted by other institutions by a standard which, in thei^inion of the Commission 
justifies the admission of the candidate to the examinadon/selection;

(b) Candidates who are otherwise qualified but have taken degree from Foreign Universities, being Universi
ties not specifically recognised by Government may also be considered for the examinati<»i 
selection at the discreUon of the Commissipn.

(iii) Fees.—He must pay the fees prescribed by the Commission.
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9, Disqualiricalion.— Any auempi on ihe pan of a candidate to obtain support for his candidature by any means 
may be held by the Commission to disqualify him foe admission/selection to the examinatioi).

!0. Commission's Decision about the Eligibility of Candidates Final.—The decision of the Commission as to 
ihf f ligibility or otherwise of a  candidate for admission to the examination/sclection shall be final and no candidate to 
wiu'tn a ccrtiflcaic of admission has not been issued by the Commission.

Shall be adm itted to the exatnvnation or imeiN-iewed by the Commission.

I I .  Direct Recruitment by Competitive Examination.— (1) Direct recruitment shall be made by competitive 
C».nminalion to the posts of Assistant Professor. Librarian and sports officer and the merit list shall be made for the 
iiltliointmcnt on the basis of total marks obtained in written examination and interview.

(2)The competidve examination for recruitment to the service shall be held at such intervals as the Government 
may In consultation with the Commission from time to time determine. The examination shall be conducted by the

• Cummission in accordance with such orders as the Govemnxeot may from lime lo time issued in consultation -with the 
Cotnmission.

(3) 15 percent and 18 per centof the. availablcvacancies for direct recruitmem shall be reserved for candidates who 
arc members of the Scheduled Castes and Scheduled Tribes respectively. In addition to this, three per cent of the 
Bvnilublc vacancies shall be reserved for those Physically handicapped whose deformity does not bccome hurdle in 
tr;iching work.

(4) In filling the vacancies so reswved, candidates who are Physically handicapped, m e m b ^  o f the Schcfiukd 
CitNtcs and Scheduled Tribes shall be considered for appointment in the order in which their names appear in the list 
Jciorrcd to in rule 13 irrespective of their relative rank as compared with other candidates.

(5) Candidates belonging to the Scheduled Castes or the Scheduled Tribes recommended by the Commission to be 
ftditiiMo for appointment to the service with duo regard to the maintenance or efficiency of administration, may be

10 tl»c vacancies reserved for the candidates of the Schedule Castes or the Scheduled Tribes as the case may be. 
Wilier lub'tulc (3).

(6) U a sufficient number of candidates belonging to the Scheduled Castes and the Scheduled Tribes are not 
•vailuhia for filling all the vacancies reserved for them, the remaining vacancies shall be readvertised twice exclusively 
for th c«  candidates. If even after re-adveaiscment, any vacancics remain unfilled, they shall be filled from among the 
ttwwral c«ndidatcs and an equivalent number of additional vacancies shall be reserved for candidates belonging to the

Casics or the Scheduled Tribes, as the case may be, during the subsequent selection:

I'lovijod that the total number of vacancies nsserved for candidates belonging to. the Scheduled Castes and 
iUJhHluk'ii Tribes (including the vacancies carried forwarded) shall not at any lime exceed forty five per cent of the total 
kth .iiicU'\advertiscd.

(7) Where certain period of experience has been prescribed as an essentional conifiiioti for filling the posts by direct 
m'ltiitiiic'iu And in the opinion of public service commission or any other competent authority it is found that the 
aillKirni number of Sch^uled Caste and Scheduled Tribes candidates having requisite experience are not likely to be 
Avttilahtc recTuiuncnt on the reserved posts then the public service commission or the competent authority may relax 
Dm (iNKliium of experience in respect of Scheduled Caste/Scheduled Tribe candidates.

I t , Difcct Recruitment by Selection.— (1) Direct recruitmentfor the post of Professor by the commission shall 
niwU‘ UirouKh interview. Selection for recruitment to the service shall be held at such intervals as the Government may 

|lii ininultatuin with the commission from time lo time determine. If the number of available candidates is too much than 
lU ' ptKW, Ihe commission may limit the number of candidates calling for interview on the basis of higher
I <l<t- Aiiiifiat ((uulifications or experience or both.

f?) l.^pcr ccnt and 18 per cent of the available vacancies for direct recruitment shall be reserved for candidates who 
U IJM inbcr of Scheduled Castes and Scheduled Tribes respectively.

(3) In filling the vacancics so reserved candidates who are members of the Scheduled Castes and Scheduled Tribes 
shnil l>c ctmxidercd for appointment in the order in which their names appear in the list referred to in rule 13 irrespccuve 
of ihfir rclullvcs rank as compared with other candidates.

(4) Candidates belonging to the Scheduled Castes and Scheduled Tribes, and selected by the Commisaon to be

titahlo for appointment to the service with due regard to the maintenance of efficiency of administration, may be 
|Miit>lcd to the vacancics reserved for the candidates of the Scheduled Castes and the Scheduled Tribes, as the case may 
, under lub-rulc (3).
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(5) If  a  sufficieni number o f candidates belonging to the Scheduled Castes and Scheduled Tribes are not available 
for filling all ihe vacancies shall be reserved for them, ihe remaining vacancies shall be re-advertised twice exclusively 
for ihese candidates, if even after re-advcnisement, any vacancies remain unfilled, they shall be filled from among the 
general candidates and an equivalent number of additional vacancics shall be reserved for candidates belonging 10 the 
Scheduled Castes and ihe Scheduled Tribes, as the case may be during the subsequent selection;

Provided that the total number of vacancics reserved for candidates belonging to the Schedule Caste and the 
Scheduled Tribes (including the vacancies carried forwarded) shall not at any time exceed 45 per cent of the total 
vacancies advertised.

13. List of Candidates recommedned by Ihe Commission.—(1) The Commission shall forward to the 
Government a  list arranged in order of merit of the candidates who have qualified by such standards as the Commission 
may determine and of the candidates belonging to the category of disabled, Scheduled Caste and the Scheduled Tribes 
who, though not qualified by that standard, are declared by the Commission to be suitable for appointment £o tbe seryice- 
with due regard to the maintenance of efficiency of administration. The list shall also be published for general informa- 
lion.

(2)' Subjcct to the provisions of these rules and of the Madhya Pradesh Civil Services (General Conditions of 
Service) RufeS, 1961, candidates will bo considered for appointment to the available vacancies in the order in whichiheir 
names appear in the list

(3) The inclusion of a candidates name in the list confcrs no right to appointment unless the Government is 
satisfied, after such enquiry as may be considered ncccssary, ihat the candidate is suitable in all respects for appointment
10 the service.

(4) The select list shall be valid for a period of one year from the date of ils issue by the Commission. Provided that 
the Government with the consultation of the Commission may extend the vafidily of the sclect list upto a maximum 
period of one more year.

14. Recruitment b j  Absorption.— (1) The absorption of Principals, Professors, Asstt. Professors Librarian and 
Sjx>ris Officers of non-government college taken over by the Government wilt be made ihrough Screening Committee, 
after examining every case and on its recommendations to the Government. The Committee sha}l be comprising of the, 
following members;—

(a) Chairman, Public Service Commission or a member of the Commission, nominated by the Chairman.

(b) Principal Sccrctiir)'/Sccrctafy, Higher Education.

(c) Commissioner, Higher Education, Madhya Pradesh,

(d) Two Principals of Government Post Graduate Colleges, nominated by the Govemmcnt

(ii) The Screening Commiuee shall recommend the cases referred to it for absorption to appropriate posts on the 
following basis:—

(A) All these persons, who were recruited as a regular appointee in the private v , Asges taken over by the
Government according to the provisions given in the college code of the concerning universities prior 
to the commencement of the Madhya Pradesh Uchcha Shiksha Anudan Ayog.

(B) No such person shall be absorbed who is rccniiied after the commencement of the Madhya Pradesh
Educational Service (Collegiate Branch) Recruitment Rules, 1967 and docs not fulfill the minimuiti 
requirements prescribed in the siid rules.

(C) No person shall be absorbed if at any time in the past he or she was removed or dismissed from Government
or any other scrvicc for proved misconduct and/or criminal offence.

(D) No person shall be absorbed in Government Senice if he or she has attained the age of superannuation
according 10 ihc Government rules in force at the lime of absorption.



(li) No person appointed as or holding the post of a Registrar, or a  Librarian or a  Sports Officer, in a non­
government colicge taken over by the State Government, shall be absorbed in Government Service, 
unless at the time of appointment, such person answers such minimum requirements or holds such 
qualifications as may be laid down by the State Government by an order in writing.

(F) No pwson shall be absorbed in Government Service whose appointment is not approved as a regular 
aRJoiiMment by Madhya Pradesh Uchcha Shiksha Anudan Ayog or ihe University as the case may be.

(iii) (A) No person shall be absorbed in a higher post in Government Service from the post on which he was 
w tirking prior to the lake over of the college by Government.

(B) for being absorbed as Principal of a Degree College, a person working as Principal of a college taken over by 
Government shall, in addition to the other conditions prescribed under this Rule have a minimum of 14 years leaching 

_Mj)cricnc& out of which 3 years leaching experience shall pertain to teaching of post graduate classes and two years 
•iMcliing expcricnce as a Professor, for absorption to the post of Principal Post graduate College, a further expwience of 
• I years of working as a Principal of a  Degree College shall be necessary.

(iv) The Screening Committee, after taking into consideration the relevant provisiais of this rule shall make 
•ullablo recommendations to Government. After the rccommcndations of the Committee are approved by Government, 
the nbsorption orders of the concerning persons will be issued by Government according to the recommendations of the
Commiitcc.

(v) A person absorbed to a particular post shall get his seniority from the date the college was taken over.

(vi) No leave shall be permitted to be carried forward by a person working in a non-government college on his 
^luorption in Government service. However, if such a person pays the leave salary contribution in respect of the service 
jl^udcu^ in a nwi-govemmeni college, he shall be permitted to carry forward the leave so earned subjea to the 
^ tm ictions and maximum limits prescribed in the Madhya Pradesh Leave Rules.

(vii) No person absorbed into Government service under the provision of this Rule shall by virtue of the fact that he 
-l)f#SMrlicrc(«firmcd in service by the non-government college claim as o f right to be confirmed in Government service. 
X<Wttirmaiion of such persons shall be done in accordance with the.Govemment rules in force from time to lime.

(viii) The provisions of these rules shall be and shall always be deemed to have come into force with effect from the 
IM January 1971.

(ix) The Principal, Professor, Assu. Professor, Librarian and Sports Officer of the non-government college, taken 
over by the Government whose appoiniments were approved as a regular appointment by Madhya Pradesh Uchcha 
Xhtluha Anudan Ayog or the University, as the case may be, but arc rejected by. the Screening Committee for their 
«l*orptlon in Govwnmcnt Service due to any reason, will continue on the post, they held on adhoc and temporary basis 
•ft dying cadre, but will not get any benefit of seniority, promouon, annual increments and revision of pay-scale in 
Oovcmment Service as such.

: , v . ■'intment.—If commission's penal of selected candidates is not available for the post of Asstt. 
‘sports Officers, the posts may be filled by emergency appointmenis in the following

(A) An advertisement shall be issued by the Government.

(B) For Emergency appointments to the post of Asstt. Professor, Librarian and Sports Officers the educational
qualifications will be the same as shown in Schedule-Ill for these posts.

(C) Application for emergency appointment shall be submiUed in' the form prescribed in Schedule -V.

(D) Application received shall be nsgis^red and tabulated according to the following norms in order of merit:—

(i) Percentage of the Marks obtained at Degree level shall be the basis of allotment of marks out of 40 marks.

(ii) Percentage of marks obtained at Post Graduate level shall be the basis of allotment of marks out of 50
marks.

_________________________ TTvPT?. 31 1990 1991
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(iii) 5 marks for M. Phil degree and;

(iv) 5 marks for Ph. D. Degree.

A merit list prepared subjectwise in the above manner shall be used for the filling the available vacancies in the 
serial order for the emergency appointments. However, all such candidates appointed on the 
emergency basis shaJi be subject 10 the condition, ibai iheir services wil] be terminated as soon as a 
selection list prepared by Public Service Commission is received.

16. Appointment by Promotion.— (1) There shall be constiujted a committee consisting o f the members mentioned 
in Schedulc-IV for making a selection for promotion of eligible candidates.

(2) The Committee shall meet at intervals ordinarily not exceeding one year.

(3) 1 5 % and 18% of theavailable vacancies for pfomodon in sucfi posts in which the percentage of promotiCTijs33J 
percent onmore, as specied in Schcdule-II, shall be reserved for officers belonging to the Scheduled Castes and Scheduled 
Tribes who arc eligible for promotion in accordancc with the provisions o f  rule 17.

(4) Procedure for making promotions in the reserved vacancies shall be in accordance with the instructions issued by 
Government in the General Administration Department from time to time.

17. Conditions of eligibility for promotion/transfer.— (1) Subject lo the provisions of sub-rule (2) the Committee 
shall consider the cases of all persons who, on the Istday of January o f that year had completed such number of year of, 
service (Whether officiating or substantive) in the posts from which promotion is to be made as specified in column (3) of 
Schedule IV and arc within the zone of consideration in accordancc with the provisions of sub-rule (2):

Provided that the services of the released officers of the Emergency Commission and short service commission aftec 
their appointment in ihc service shall be counted from the date from which they have been deemed to have been appointed 
in the service in accordancc with the General Administrative Department Memo No. 2266/1987/1(3)767 dated the 21sk 
October 1967.

(2) The field of selection shall ordinarily be limited to seven times the number of officers to be included in the select 
list, in respect of posts filled on the basis of merit-cum-seniority:

Provided that if the required number of suitable officers are not available in the field, so determined, the field mâ  ̂
be enlarged to the extent considered necessary by the Commiuce by mentioning the reasons in writing.

18. Preparation of list of suitable officers.—(1) The Committee shall prepare a list of such persons as satisfy th f l  
condition prescribed in rule M above and as arc held by the commiitce to bcsuiiabJe for promotion/uansfer to the Service 
The list shall be sufficient to cover the anticipated vacancies on account of retirement and promotion during the course < 
one year from the dateofprcparaiion of the selectlist.Arcservelistconsisungoftwentyfivepercentof the number of perse 
included in the said list shall also be prepared to meet the unforeseen vacancies occuring during the coursc o f the afores 
period.

(2)These1cctionforinclusion insuch lisishallbebased on meritand suitability in all respects, with recar'’*'^"''’’'̂ riI5

(3) The names o f the officers included in she list shall be arranged in order of seniority i% t.t.’Airvice or posts, 1 
specified in column (2) of Schcdule-IV at the time of prcparauon of such select list:

Provided that any junior officer, who in the opinion ofifie Committee, is ofexceptional merit and suitability, may J  
assigned in the list a higher place than that of officers senior to him.

Explanation.—A person whose name is included in a select list but who is not promoted during the validity o f iS 
list, shall have no claim to seniority over those considered in a subsequent selection merely by the fact of his earlier selcc ticf

(4) The list so prepared shall be reviewed and revised every year.

(5) If in the process of selection, review or revision, it is proposed tosupcrsedeany number of the State SubordinJ 
-Civil Service, iheCommiitee shall record its reasons for the proposed supersession.
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ly. (,’onsullatioR with the Commission.—The recommendations of the Depanmental Promotion Committee 
over by the Chairman or a member of the Commission shall be deemed to be compliance of the requucment of 

with ihe Commission under sub<lause (b) of Clause (3) of Article 320 of the Constitution and a seprate 
<(«iMiluuon wiil^ the Commission shall not be necessary.

20. Sclcet List.—(1) The list as finally approved by the Government shall form the Select List for promotion of the 
lnt»il>crs of ihc servicc to post shown in column (3) of Scheduie-IV from column (2) of the said Schedule.

(2) The selcct list shall ordinarily be in force until it is reviewed or revised in accordance with sub-rule (4) of rule 18, 
I'lit ihc validity shall not be extended beyond a  total period of 18 nwnthsfrom the date of its preparation:

Provided that, in the eventofagrave lapse in the conduct of performance of duties on the part of anypcrsons included 
»M ihc k Icci list, a special review of Uie select list may be made at the instance of the Government and the Commission, may 
II il (hinksfiltsniove the nam eofsuch person from the select list.

21. Appointment to the Service from the Select List.—(1) Appointment of the Officers included in the Select List 
U' pi.»»l5ison\eonthecadrcofihe Servicc shall follow the order in which the names o f such officers appear in the Select List;

Provided that, where administrative exigencies so require, a person whose name is not included in the Select List or 
* t o  i» TJOl next in order in the Selcct List, may be appointed to the Service if the Government is satisfied that the vacancy 
II m«liJccly to last for more than three months.

(2) It shall not ordinarily be necessary to consult the Commission before appoinunent of a person whose name is 
'{•dudfdin the SelcctList to the service unless during the period intervening between the inclusion of his name in the Select 
Lhl and the date of the proposed appointment there occurs any detwioration in his work which in the opinion of the 
(Itivrrnmcnt is such as to render him unsuitable for appointment to the Service.

SL Probation.—Every person direcUy recruited to Ae service shall be appointed on probation for a period of two

23, (nlerpretatton,—If any question arises relating to the interpretation of these rules it shall be referred to 
U w tw m cni whose decision thereon shall be final.

a .  ItrlAxatlnn,—Nothing in theseRules shall be construed to limitor abridge thepowerof the Govemorto deal widi 
i\f #ny person to whom these rules apply in such manner as may appear to it to be just and equitable:

I’rovkJctl lhat, the case shall not be dealt with in any mannerless favourable to him then that provided in these rules.

Savltlg.—Nothing in these rules shall affect reservadon and other conditions required to be provided for 
.•♦F îftfulctl Cojctcs and Scheduled Tribes in accord^ce with the orders issued by the State Government from lime to time 
lu itiin rcf^oid.

-■‘r, Krptal and Saving.—Ail rules corresponding to these rules and in force immediately before their commence- 
ttciimre hereby repealed in respcct of matters covercd by these rules:

ItOvWcd that at^y order made or action taken under the rules so repealed shall be deemed to have been made or taken
Hm* cwtoiponding provisions of these rules.

By order and in the name of the Governor of Madhya Pradesh, 
YOGENDRANATHCHATURVEDI, Secy.
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SCHFDULE I 
(SeeR ule4andS)

S. No.

(1)

Name of Post included 
ia  the service 

(2)

Number of Classification 
posts.

(3) (4)

Scale of Pay

(5)

1 Commissioner, Higher education 1 a a s v  I 5900—200—6700

2 Principal, P. G. College and Addi­
tional Director Higher Education

68 Class-I 4500— 15—5700—200—7300

3 Principals Degree College Joint 
Director, Higher Education and 
Slate Laision Officer (N. S. S.)

347 Class -I 37(»— 125-4950—15&—57(XJ^ -—  
Rs. 250/-Special Pay.

4 Pofessors and Deputy Director 
Higher Education

913 Class -I 3 7 0 0 -1 2 5 -^ 9 5 0 — 150—5700

5 (A) Assu. Professor 7426 Class* n 2200—75—2800— 100—4000

(B) Asstt. Professor (Senior Scale) - Class-1 3000— 100—3500—125—5000

(C) Asstt. Professor (Selection 
Grade)

8 Class -I 3 7 0 0 -1 2 5 -4 9 5 0 —150—5700

6 (A) Sports Officer 324 Class-II 2 2 0 0 -7 5 —2800— 100-^000

(B) Sports Officer (Senicx' Scale) •• Class-I 3000— 100—3500— 125—5000

(C) Sports Officer 
(Selection Grade)

Class-I 3700— 125—4950—150—5700

7 (A) Librarian 384 Class-II 2200—75—2 8 0 0 -1 0 0 -^ 0 0 0

(B) Librarian (Senior Scale) Class-I 3000— 100—3500— 125—5000

(C) Librarian (Selection Grade) •• Class-I 3 7 0 0 -1 2 5 -4 9 5 0 — 150—5700
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SCHEDULE II 
(See Rule 6)

Nnmc of 
Dcpnrinicnt

Name of Name of post 
Service

(2) <3)

Number ofPercentagg of Duly post to be filled in Remarks
Duty post

By direct By promotion By transfers of
Recruitment of substantive persons of other

members of services 
servicc

(^) (5)____________© _____________(7 )_ _________ ®

Doparlmcnt M. P. Educa (i) Commissioner 
iifliighcr lipnal 
Uducaiion (Gazetted)

Service

I

(B) For uncertain 
number of posts 
according to 
column (7).

An Officer of Indian 
Administrative Services 
of Supertime Scale on 
deputation.

(ii) Principal P. G 77 100%
College and
additional
Director,
Higher
Education.

(iii) Principal, 347 100% State Liaison Officer
Degree, College shall be from amongst
Joint Director, the degree. Principal
Higher Educat­ Cadre, having seven
ion and State years experience of
Liaison Officer National Service Scheme.
National Service
Scheme.

(iv) (A) Professor 915 100% .. Direct Recniitment shall
and Dy. Director, be made on total number
Higher of substantive posts of
EducacioR. professors sanctioned

by G ovt In addition to 
this on account of 
enforcement of new 
U.G.C,Pay-Scales from 
1-1-86. Promotion to 
the post of professors 
shall be made on the 
basis of service record 
from amongst the AsstL 
Professors of senior/ 
selection grade pay- 
scale after completion 
of prescribed period of 
service and prescribed 
quallHcation under 
provisions mentioned in 
in ScheduIe-IV.
Tbese posts shall be 
filled up through depart­
mental promotion 
committee. No definite 
number of these posts of 
professors shall be and 
member of these posts will
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(1) (2) (3) (4) (5) (6) (7) (8)

(v) Asst. Professor

(vi) Sports Officer

(vii) Librarian

7426

324

384

100%*

90%*

90%*

10%**

10%‘ *

vary on the basis of member 
of assistant Professors 
having requisite seniority 
and qualification.

*By competitive 
examination. Hie 
successful candi­
dates shall be 
interviewed as 
well.

**Only forassiJ 
tant librarian of 
dying cadre, 
these posts shall 
not be filled up by 
promotion in 
future aft»  
promotion of 
these officers.

Note.__The procedure of appointment in the senior and selection grade pay scale to the posts mentioned
in serial No. (V), (VI) and (VII) shall be according to the note given in Schedule IV.
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SCHEDULE III 
(See Rule 8)

Name of the 
Dcparimeni 

0 )

Name of 
Service 

(2)

Name of 
Post 

(3)

Minimum age Upper age 
oflimit oflimit 

(4) (5)

Educational qualification Remarks 
prescribed

(6) (7)

Pcpartmcnt 
0f Higher 
Education

Madhya
Pradesh
Educational
(Gazetted)
Service

(i) Professors 
and Dy. 
Director 
Higher 
Education

21 years 45 years (A) Educational qualificaticMi 
prescribed by U. G. C. from lime 
to time; and

(B) Ten years teaching experience of 
graduate/post graduate classes.

(ii) Asst. 
Professor

21 years 30 years Post Graduate degree in relevant subject 
or in any other subject mentioned by the 
State Govt, with the advice of the Comm­
ission with atleast 5S% marks and at 
degree level the percentage of total marks 
obtained should not be less than SO.

{ill) Sports 
Officer

21 years 30 years Post graduate degree in physical education 
with atleast 55% marks and at degree level 
of physical education the percentage of total 
marks obtained should not be less than 50.

(iv) Librarian 21 years 30 years Post graduate degree in Library Science 
with atleast 55% marks and at degree level 
the percentage of total marks obtained 
should not be less than 50.

OR

Atleast 55% marks in M. A./M. Com/MSc. 
and at graduate degree in Library Science 
the percentage of total marks obtained 
should not be less than 50.
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SCHEDULE - IV

i

(S teR id e-1 5 )

Name of Name of Post Name of post to Experience required for Name of members
Department from which promotion which promotion promotion of the Departmental

is to be made is to be made Promotion Commit­
tee.

(1) (2) (3) (4) (5)

Department M. P. Educaiional
of Higher Service (Collegiate
Education Branch)

(1) Principal Degree 
College, Joint 
Director and State 
Liaison Officer, 
National Service 
Scheme.

Principal, Post 
graduate colleges 
and Additional 
Director. Higher 
Education.

Promotion to the post of Principal, (1) Chairman, Public
Service
Commission or 
any member 
nominated by 
him—  Chairman!

Post graduate college, from amon­
gst those Degree Principals having 
at least two years experience of the 
post of Principal, shall be made 
on the basis of combined seniority 
list of Principal degree college cadre.
The promotion shall be on the basis (2) Principal SecyV 
of merii-cum-seniority. Provided that. Secretary, 
the condition of experience shall not Higher 
apply to persons whose name could Education—
not be considered at the time of Member
earlier promotions despite having (3) Commissioner, 
seniority. Higher

Education—
Member.

(2) Professor and 
Deputy Director,' 
Higher Education.

Principal, Degree 
College, Joint 
Director, Higiier 
Education and 
Stale Liaison 
Officer, National 
Service Scheme.

Promotion to the post of Principal 
degree college shall be made on the 
basis o f merit-cum-seniority from 
amongst those professors having 
atleast two years experience. Separate 
seniority list shall be prepared for 
directly recruited professors and promoted 
professors for the promoiion to the post 
of principal, through the departmental 
promoiion committee. The post of Principal 
shall be filled up from amongst these lists 
in such ratio which exists between the 
directly recruited professor and promoted 
professors at the commencement of the 
calender year of meeting of promotion 
committee. While enquiring about the 
eligibility for promotion, these shaU be no 
distinction between the time bound professors 
and other professors. The seniority list of 
promoted professors shall be made on the 
basis of the date of their regular appoinunent 
to the post of assistant professor. The 
absorbed professors of the taken over colleges 
shall be enlisted with directly recruited 
professors and shall be granted seniority from ihe 
date from which their college has been taken 
over by Ihe government. The seniority of 
directly recruited professor shall be determined on 
the basis of seniority mentioned in the selection
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(I) (2) (3) (4) (5)

list issued by the Public Service 
Commission.

(3) Asstt. Professor Professor/
Dy. Director, 
Higher Education

(4) Asat. Librarian Librarian

(5) Asstt. Sports 
CXficta-

SpomOlTicer

Assistant Professors working in the 
Senior/Selection grade pay scale shall 
be eligible for promotion 10 the post of 
Professors in the ?a>-scale of 
Rs. 3700-570P. if He/Shc has:

Comjrieted 8 years of service in the 
senior scale, provided that the reqaircfftent 
of 8 years will be relaxed if the total service 
of the AsstL Professor is not less than 
16 years for Fh-D and M. Phil, hoidets 13 
and 15 years respectively.

(b) obJained in Ph.D degree or an equivalent 
published work;

(c) made some mad: in the areas o f  scholarship 
and reseaxh as cvkience by self-assessment, 
Kports  o f  lefetees quality of p«i>lications, 
contribution to educational renovation, 
design of new courses and curracalar, etc;

(d) participated in two refresh^ courses/summer 
institutes each of approumately 4  ^-ceks duradon 
or e i^ g e d  in other appropnaie continuing 
education programmes of comparable quality
as may be specified by the UGC, after 
placement in the Senior Scalc; and;

(e) Coofiistently good performance appraisaf 
reports.

Those assistant librarians who have acquired 
(he qualificaticxi prcsn-ibcd for librarian, 
shall be promoted on the basis of service 
Tccord, to the p o ^  of4ibrarian.

Those Assistant Sports OfJlccrs who have 
acquired the qualiOcattons pfcscribcd for 
Sfxxts Officer shxiU be pronvHed on the basis 
of service lecocd to tiie post of Sports Officer.

Note.—The post o f Assa. Librarian and Asststaat SpoOS OfQcets, are o f dying cadre. Therefore the persois 
working at presmioatf>ese posts A ^begv& npro iaooon to d>e post o f  Libcariafl and Sports O fficersh^ 
be made in future.
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Note.—(1) The following qualificadotis will be essential for Assti. Professor, Spons Officers and Librarian for 
iheir placemeni in senior pay -scale and selection grade pay -scale:—

(A) for Senior Pay- Scale:—AssiL Professor/Librarian/Spons Officer will be placed in senior pay- scale of Rs.
3000-5000 if he/she has (i) completed 8 years of service after regular appointment, or completed 5 
years or 7 years of scrvice in case Ph. D or M. Phil degree holders, i^pectively, (ii) participated in 
two refresher courses/summer institutes, cach of approximately 4 weeks duration or remained associ­
ated with appropriate continuing education programmes, or comparable quality as may be specified by 
UGC; and (iii") consistently satisfactory performance appraisal report.

(B) for SetectioD G rade Pay -scale:—Every Assistant Professor/Sp<^ Officer/Librarian working in senior
pay- scalc shall be eligible for placement in the Selection Grade Pay -scale 3700-5700, provided hc/she 
(i) has completed 8 years of service in the senior scale. The condidon of 8 years shall be relaxed it» case 
of officers who have completed atleast 16 years and for P hD  and M. Phil holders 13 and 15 yean 
respectively of service on the post of AsstL Professor/Sports Officer/Librarian, (ii) after posting in th*' 
senior scale has participated in two refreshers courses/summer institutes each of aj^oxim ately 4 
weeks duration, has remained associated with appropriate continuing education programmer equiva­
lent 10 standards approved by UGC; and (iii) has consistently good performance appr^sal

(2) The Screening Committe for determining the fitness for placement in senior scale and selection grade pay- scale
and shall consist of the followir^ members:—

(A) Commissioner, Higher Education or any additional director nominaied by him. Convener
(B) Deputy Secretary, Govt, of M. P., Higher Education Department Member
(Q  Principal G ovt Post Graduate College (Nominated by Commissions- Higher Edn.) Member
(D) An educationist related to Higher Education. Member

The screening commiaee shall perform the futKtion of screening mentioned above for determining fitness for 
placement under instructions issued by the Government from tim« to time.

(3) The post of Assistant Professors and formerly recruited Lecturers are one and the same.
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Asstt. Profcssor/Sporis OfficerA-ibrarian

1. Name and Address -------

Subject.-

2. Name of State where bom- -

3. Date of birth (In figure)-----

(In words)------

4. Age a s m  1st day of January-

5. Educational Qualifications.

SCHEDULE - V 
(See !4  6)

Proforma of Application

-(In the year of advertisement for the poa)

Board/UniversiQ' ^ Year Division Subject marWfuU mari:s

a. Higher Secondary 
b Graduation 
c. Post Graduation

Attested copy of marks sheet required for every stage.

6. If  M. Phil./Ph.D. degree awarded name of subject 

should be quoted and must subject proof of iL

7. If candidate belongs xo SC/ST

The name of casteAribe should be given with 

certificate from competent authority.

8. If candidate is already Employed indicate the 

name of post Name of the institution name of 

the depanmenL

9. Any other information that candidate wants 

to submit.

Daie:-

Place:- Signature ofCandicfete.

By order and in the name of the Governor of Madhya Pradesh,
YOGENDRA NATH CHATURVEDI, Secy.
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