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Greetings from Mahila Samakhyuy Karnataka for the new millennium.

Important changes have taken place in the MS Karnataka programme in the past year. The strenuous efforts of the previous years are 
showing resuhs - sangha women are meeting regularly at ghataka level {ghataka is a cluster of 10 MS villages) to share information 
and plan strategies. Women are taking the re^onsibility of identifying theii problems at sangha level, travelling to the ghataka 
meeting despite theii' heavy work buiden and working wdth women fiom other sanghas in their cluster. At the sangha level, women 
are sharing responsibilities by forming issue-wise committees. Two women committees take up tasks related to each of these issues - 
sangha self-reliance and sustainability, education, health, panchayat raj, legal literacy, gender, EDP. The sanghas are reaching out to 
more women in the community and to teenage giils. These efforts are highlighted in chapter 3, Sangha women have participated m a 
big way in the Karnataka grama panchayat elections held in Febmary 2000. They have participated as voters, as can^aigners, as 
candidates. They have selected their candidates through sangha discussions, interacted with those standing for election, negotiated 
spaces for themselves as citizens of the countiy (chapter 5). Sangha woinen are working hard to assist emolment and retention in 
schools; they are members of the Village Education Committee in several villages. Their work in this area is highlighted in chapter 4. 
New initiatives in healthcare training have been taken up. The aim is to build up the skills of the sangha health committee members 
as para medical workers for the village community. These women are taking up a wide range of tasks related to health, hygiene, 
sanitation... from helping villagers understand the evils of frequent child-bearing to getting the area around the borewell cleaned. As 
citizens, they are exercising then right to demand accountability from mainstream institutions - the school, the PHC, the panchayat. 
Legal literacy is a new area of work that has been started in the past year in all the districts. The economic activities of the previous 
years have been flirther strengthened this year. The little relief that women get by taking up these activities must now be used to 
address gender and social discrimination issues. Will it help them send their daughters to school? Will they be able to spend more on 
nutrition and healthcare of theii daughters? Working in these diiections caii result in the sangha network becoming a strong and self- 
reliant forum for women’s issues.



The acid test of all our work is our continuous gender audit of the programme. The numerous training initiatives of the the past year 
have resuhed in the development of valuable learner-friendly training modules and resouice material on a range of issues. Two 
special achievements of the past year have been

f  Working with MASS (federation of former Devadasis\ and an NGO team to prevent Devadasi dedication at the Neer Manvi 
Jaihra, Manvi taluk, Raichxir district, 

f  facilitating the formation of an all-women panchayat at Athanoor, Afzalpm* taluk, Gulbarga district

These achievements of sangha women and the MS team have come in the face of tremendous odds. The sangha women ai e dogged 
at every tmn by the patriarchal value system. When poor women question and challenge this system, the backlash is severe. The 
present phase of the MS, Kamataka programme, which is working hard for the formation of gi assroot federations, calls for constant 
skill building and upgradation in the MS team This challenge is bemg met with energy and enthusiasm by the MS(K) team although 
its efforts remain unrewarded by improved working conditions. Consistent efforts need to be put in for the next two or three years 
to ensure that the MS vision is realised in the older project areas. There is also a pressing need to move into newer project areas. 
Requests to this effect have come from several non- MS districts.

The present phase of the MS programme ends in March 2002, Pioper perspective and yardsticks show that the gains of the MS 
programme are impressive. The new roilleimium has brought with it the baggage of the past. Social and cultuial inequalities persist, 
economic hardship and misutiHzation of resources continue to affect poor rural women in this era of globalisation. Much more needs 
to be done. The need for the MS progiamme remains, not just in its present form, but with more reach, coverage and support. The 
MS Kamataka team did a vision exercise to develop a possible design for Mahila Samakhya in its post 2002 phase (See page 3).

As always, the wiiting of this report provides an opportunity for the MS team to thank the sangha women for sharing their time, 
experience and wisdom with us. We would like to thank the large number of friends of the progi'amme who have enriched the quality 
of our work with helpful discussion and dialogue. Especially those who have offered constmctive criticism of om' work- they have 
helped us remould our work so that it is more effective. We also thank the other variety of critics- they remind us that there are those 
who will constantly undervalue what women do. They also remind us that the work we are domg is necessary and important for social 
justice.

State Programme Director.



THE MAHILA SAMAKHYA PROGRAMME - VISION 2002

Mahila Samakhya (MS) wiJl work from a position of strength in 2002. The unique process oriented approach of MS has helped to 
develop effective field strategies in its fii st decade. These can be used to advantage in the next phase. The ‘Hmique selling points” of 
the MS programme are the following:

Important lessons in mobilisation of poor women have been learnt in MS which must be used to achieve social and economic 
justice.
The MS process where successful remains unique in its ability to forai effective and sustainable collectives of poor women. The 
‘microcredit’ approach to fomiing collectives is being adopted all over the world. But its ability to bring about social change is 
still to be established.

>  There is a persistent and ever increasing demand for the training and mobilising skills used by MS. The programme can function 
as training and resource support to Government and Non government agencies. MS has built up a resource pool that can be used 
for gender and community participation training.

Tlie next phase of the progiamme needs to be designed in a way that retains its flexibility. Accountability mechanisms, constant skill 
upgradation and better work conditions can be built iato the design.

Developing a project design for the post 2002 phase :

Tlie MahUa Samakhya team earned out a vision exercise which was shared with several present and past members of the Executive 
Committee and the National Resouice Gioup. A summary is presented here.



A
Proposed stage in March 2002 

B
After March 2002 

C

I Older project areas (old taluks in 
older districts) where work has been 
going on for 5 years and more

Loose networks of sanghas at cluster 
aud taluk level. Initial levels of 
expertise in various issues in sangha 
committee members.

Strengthening of sangha networks and 
federations, training and resource mput from MS. 
DIU functions moves tp facilitative from 
proactive role. It fimctions as training and 
resource support for the women’s federation (eg. 
Bidar, Bijapur, Mysore, Gulbarga, Raichur, 
Koppal)

II Newer project areas in old and new 
districts (those where MS has 
started work since 1996)

More work by MS necessaiy to reach 
stage IB.

Duect MS intervention until federations are stable 
- will be faster and more effective since it will 
use the lessoiis learnt in the older project areas. 
(Eg. BeUaiy district, Manvi taluk, Raichm 
district)

m. Older districts, new taluks Identification of areas and spread of MS 
programme to achieve “critical mass” for 
collective action. Work will be taken up with 
substantial participation of sangha federation. 
Training aud resomce support from MS. Older 
sanghas wUI play a big role in this process.

TV. New districts, new taluks — Du’ect MS intervention - will be faster and more 
effective since it will use the lessons leamt in the 
older project areas.



STATISTICAL PROFILE

SL.
NO

WE ARE IN... BELLARY BIPAR BIJAPUR GULBARGA KOPPAL MYSORE RAICHUR TOTAL

1 No. of Taluks 3 5 6 6 4 6 3 33
2 No. of villages 110 217 199 160 140 186 70 1082

3 No. of Sanghas 50 217 199 167 140 186 44 1010

4 No of sangha Huts - 107 39 70 48 - 10 274

Facts and figures for each issue are presented in the relevant chapters of this report.

OUR DOCUMENTATION IN 1999-2000

REPORTS AND DOCUMENTS 

1 SAKSHARA SANGATl

A three part record of the experiences of saugha women with literacy

^  Literacy experiences and experiments with sangha women in Bidar district
*  Learaer friendly methodologies in the literacy camps 
^  Working with adolescent girls (in process)

2. “SUGGI” The Harvest - District Level Mela Report (22/2/1999 to 24/3/99)

This is the detailed report, in 5 parts, of the district level melas of Mahila Samakhya Karnataka held in February - March 1999. The 
fii st section describes the preparation and anangements for the melas. This is followed by details of each subtheme including a 
training module - Sangha Self-reliance and Sustainability, Gender, Women in Panchayat Raj, Legal Literacy.

Hosilu Datuva Hejjegalu - A handbook for Gender trainers developed fi'om the experiences of sangha women (English translation)



TRAINING MODULES

Trainmg modules on Sangha Self-reliance and Sustainability, Panchayat Raj, Gender, Legal Literacy developed for the sangha 
women and field-tested with 1800 sangha women fi-om the seven MS districts. Materials are learaer-fiiendly, a large number of 
metliods-songs, roleplays, games and so on have been used. The special featui e of these modules is that they can be used for 
groups as large as 100-120 women.

A literacy training module has been developed based on the experiences m the literacy camps.

NEWSLETTERS AND BROCHURES

1. SANCHARI ( 7 issues - Octpber’99 to March 2000)

A monthly newsletter \^^ch acts as hstening post and forum for sharing information. Contains case studies, statistics, novel 
presentations of gender issues, ideas that can be used during interactions with the sangha women, articles in simple Kannada that 
women can read.

2. Brochure : An updated brochure of Mahila Samakhya 1999 (English and Kannada)

RESEARCH PAPERS

Grassroots, Gender and Governance - Panchayat Raj experiences fi-om Mahila Samakhya Karnataka.

PHOTO DOCUMENTATION

Profiles in courage series : Case studies of sangha women with photographs - March 2000

In addition, a large amoxmt of traming and resom ce material in the form of songs, roleplays, posters, banaiers and so on have been 
developed in the last year.



SANGHA WOMEN TAKE THE LEAD IN THE 
EMPOWERMENT PROCESS : BUU.D1NG UP THE 
SANGHA AS A STRONG, SELF-RELIANT AND 
GENDER SEN Sm V E COLLECTIVE OF WOMEN:

“In the old days, only one or two o f us used to go fo r  
meetings outside the village,,, now each o f us has some 
important sanglia work to do” sangha women on tlie 
formation of issue-wise committees at sangha level.

It was clear to the MS Karnataka [MS (K)] team by the end of 
1998, that a major change in programme strategy was needed 
to ensure the necessaiy inteiventions in ALL the sanghas. At 
that point, sangha strengths remained patchy — some sanghas 
were very strong and some were weak despite great effort 
being put in. Was there a way to create a broad-based 
understanding in all the MS sanghas on self-reliance and 
sustainability? Was there a way by which all the sanghas 
could be involved hi similar trainings on the core issues of tlie 
Mahila Samakhya goals and objectives? As in any field based 
process, conceptual clarity often gets bluned because of 
various puUs and pressures.

Critical questions that needed to be addressed at this point 
were

What did we mean by sangha sustainability and self-reliance? 
bi this framework, what was the role of sangha and the role of 
MS(K)?

How could we ensure a gender perspective to all 
concepts and action in the field ?

our

In response to this need. District level Mahiti Melas were held 
in Febmary - March 1999. Two or three women each fiom 850 
sanghas in the seven Mahila Samakhya districts attended the 
melas and participated in discussions on Sangha Self-Reliance 
and sustainability, Panchayat Raj, Gender and Legal Literacy. 
(See Annual Report of MS(K) 98-99, PP 25-35).

Many women attendmg the Melas voiced the following 
opinion.

“Why can’t we have such melas fo r  all the women in our 
sanghasf not just fo r  the two o f us. Our sangha can do much 
more work then ”

Initially, this seemed like a daunting task - holding melas in 
each one of the 100 ghatakas (clusters)! However, we realised 
that tlie MS team had, by then, built up several strengths. 
Resource teams had been created for four issues during the 
district melas - Sangha Self- Reliance, Gender, Legal Literacy 
and Panchayat Raj. These state level resource teams had fine- 
tuned their training skills, as well as the session content, over 16 
district mela sessions. The subject modules and training 
methodology had been tested, received feedback fiom 1800 
sangha women in 16 sessions. They had been modified and 
fmalised after all this experience. Effective learaer- 
fiiendly methodologies had



been devised. The contents had been successftiUy 
communicated to large groups of 120 members. The state 
teams had members from all the districts and consisted of 8-10 
members. This meant that there were at least one or two team 
members in every district who could act as cote tiainers for 
liew district teams for the ghataka melas. Materials - songs, 
role plays, games, posters, stories - were ready and only had to 
be replicated for use m each district. Details of ghataka meias 
are given in Table - 3.1 (see page 12).

TOUCHING BASE WITH THE MS GOALS AND 
OBJECTIVES: THE AS A STRONG AND
SELF-RELIAOT COLLECTIVE WTTH A CLEAR AND 
BROAD-BASED PERSPECTIVE ON GENDER ISSUES.

Duimg the ghataka met as, which were attended by a large 
number of women from each sangha, issue-wise committees 
were formed. It was decided that two or three sangha women 
would take up sangha work related to each of the following 
issues - sangha self-reliance and sustainability, education, 
health, panchayat raj, economic development progranunes, 
legal issues, gender issues. Throu^ this process, the 
progiamme gained in the following ways.

^  The sense of ownership of sangha processes and the 
MahiJa Samakhya processes is strengthened.

^  Responsibility is not concentrated m the hands of a few 
women but is dispersed over a much larger group.

^  Collective decision-making and collective action processes 
and strengthened.

^  The skills and the knowledge base of the sangha is 
enhanced.

^  Each sangha is able to take up more issues which 
enhances its image as a fomiu for women's issues.

^  The trainings and various kinds of skill buUdmg taken up 
by MS becomes more focused and better linked to action in 
the field. Details of issue-wise committees are given in 
Table - 3.2 ( see page 13).

At the ghataka metas; the sessions were simplified to some 
degreee and linked to simple, ‘do-able’ action points for each 
issue. The action points were decided upon after discussions 
with sangha women. These were such as could be taken up 
immediately by them. These action points on each issue 
enhanced the status of the sangha as a foium for women’s 
concerns. They addressed immediate concerns of the women 
and the community. It was vital that the action points gave 
women a sense of self-esteem, control over their lives and 
empowerment. We realised that giving the sangha women 
(and ourselves) large and daunting tasks led to a feeling of 
helplessness and disempowerment. Could these large agendas 
be broken down into smaller ‘bytes’ that were easy to handle? 
This is what we set out to do in the ghataka melas.

Another important gain was that the ghataka melas proved to 
be a reliable way of assessing sangha strength in terms of a 
few simple parameters.
1. Number of members of each sangha who attended the 

ghataka melas,
2. Receptiveness to the training inputs.
3. Receptiveness oisangha members to the idea of issue-wise 

committees.
4. Willingness and ability to take up tasks based on the action 

points.
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Setting up tlie committees and chalking out an action plan was 
only one part of the stoi*y. FoUow-up and regular interactions 
were essential for the success ofthisplan. This has been taken 
up in regular sabhas at Ghataka and taluk level, Details are 
given in Table- 3.3 (page 13). ThQ ghataka sabhas been 
taking place regularly in all the districts. The work of the various 
committees is reviewed iii these meetings by sangha women 
and the MS team. Problems at sangha level are shared. Women 
who have successfully tackled similar problems share their 
strategies with the group. If a particular sangha needs 
additional inputs and support, women decide how to go about it 
in the ghataka and taluk meetings.

Another important feature is that women and tlie sanghas bear 
more than half the cost of the ghataka sabhas. More and more, 
these are becoming meetings ananged by sangha women. The 
MS role is more of facilitation and much less of direct 
iiitewention. The increased feeling of empowerment is palpable.

INCREASING THE REACH OF THE MAHELA 
SAMAKHYA PROGRAMME : SANGHA WOMEN WORK 
FOR SELF-RELIANCE AND SANGHA 
SUSTAEVABILITY.

Two to three women in each sangha from the SSR committee. 

^  Making sure that ghataka sabhas are held regularly.

Among their tasks (based on action points of the SSR session 
at the ghataka mela) are the following:
^  Motivating more women to join the sanghas 
^  Facilitating the formation of new sanghas 
^  Strengthening weak sanghas (Their own sangha or other 

sanghas iu the cluster)
^  Ensuring proper documentation of sangha processes.

Table - 3.4 (page 14) highlight the ejQforts put in by women.

Literacy at sangha level continues to be stumbling block, 
Women are making valiant efforts to learn to read and write. In 
the meanwhile, they take care of sangha documentation in 
various ways a) by persuading literate women and teenage giiis 
to join the sangha. b) documentation is canied out by the 
relatives of the sangha women c) starting a kishori sangha so 
that young giils can help with sangha documentations. The 
sangha women, in turn, give the adolescent guls inputs on 
gender, health and other issues.

A lot of discussion has taken place on the size of the sangha. In 
many sanghas, women expressed the opinion that it was easier to 
work in a small and cohesive group. Ffowever to make some 
kind of impact on the community, a gioup of about 25-30 would 
be necessary, it was felt.



Women o f the Mastbanaal sangha^ Mudhebiba! tafuk, Bijapur district had been promised by an official that the PWD 
office would get their sangha mane exterior plastered. Howeverj before this could be implemented) the official was transferred. 
Although the decision to help the sangha had been put down on Jile, the new official kept on delaying the work. Tired o f making 
repeated requests, the women decided to stage a dharna outside the BDO office where the PWD office was located. Women from  
Yevangi and Hanchanual villages k ^ p e n e d  to visit the BDO^s office fo r  some other purpose. There was a sat^ha in Y evan^  
However in Hanchanaal the sangha had run into problems because o f the caste factor.

There was a long discussion outside the BDO office with the Masibanaal sangha women on the changes that the sangha had 
brought to their lives. The result,, the Masibanaal sangha mane wars plastered by the PWD, the new Yevan^ sangha was inspired 
and became stronger. In Hanchanaal, women decided to bypass the stumbling block o f caste, and start anew sangha.

Maintaining their own documents

Increasingly women are realising the importance of 
maintaining their own documents and how this is reJated to 
empoweiTnent. Added impetus has been given to this process 
because it is one of the main criteria for loans fi om financial 
institutions. (See table 3.5 on page 14) Women ti-y to maintain 
records, or aiTange for local help.

In the remaining sanghas, sahayoginis take on most of the 
documentation responsibility. However, the situation is 
changing m these sanghas and women are ti-ying to be 
independent.

REACHING OUT TO THE YOUNGER GENERATION - 
WORKING WTTH ADOLESCENT GIRLS

During the past year there has been a concerted effort to reach 
out to adolescent girls in the sangha villages, The details given 
m Table-3.6 (Seepage 15).

Further, a conscious effort is being made to hiclude young girls 
in workshops on health, gender and so on. As mentioned 
earlier, young girls who have some formal education, help out 
with sangha documentation. Those who have attended the 
health camp in Koppal district have been successful in stopping 
menarche rituals and child maniage in their villages.

10



THE SANGHA AS A PRESSURE GROUP

The Buknatti sangha women in Yalburga taluk o f Koppal district have waged a year long struggle for justice. The sangha was 
started by 17 sangha women in 1998. Among the members were two women married to a man called Sharanappa. Since most o f  
the women were illiterate, Sharanappa handled the sangha documents. About a year ago, Sharanappa offered to help the group to 
get loans through the D WCRA scheme. Forms were filled  up and applications made by this man on behalf o f  the women. To their 
surprise, a few  weeks later women received letters asking them to start repaying the loan. They had however not received any 
money. Suspecting some fo u l play, the women went in search o f Sharanappa only to f in d  that he had vanished from the village. 
The women then went to the CDPO's office and caught hold o f the gram  ̂sevaki who worked in their village. The latter revealed 
that Sharanappa and the CDPO were hand in glove and had misappropriated the money. The women found out that Sharanappa 
had gone to his wife’s village in Kushtagi taluJi. A group o f them went there. By this time the women had informed the M S team 
about the incident and requested them to accompany the group to Kushtagi.They confronted Sharanappa in front o f some o f the 
villagers and questioned him about his misdeeds. He tried to tell them that they could not touch him because he had the protection 
o f the CDPO. After a lot o f  argument and shouting, he had to acknowledge his guilt and agree to return the money. Once he had 
confessed, the CDPO also had to return the money. Sharanappa had to sell his fields and return the money. The women finally 
got the loan and started the sheep rearing activity that they had planned a year ago.

n



Table - 3.1 : gives a picture of Xĥ  ghataka melas and the tremendous effort put in by the MS (K) team

GHATAKA (CLUSTER) LEVEL MELAS

District No. of 
clusters

No.of
melas

Date Participants

Bellary 5 5 June’99 to Jan 2000 550
Bidar 20 16 2720
Bijapur 20 18 2952
Gulbarga 17 17 2550
Koppal 14 14 1624
Raichuj’ 6 6 1080
TOTAL 82 76 11476

‘'Mop-up’* nielas were held for women who could not attend because of family problems, bad weather - women from Bijapur could not reach the ntela 
venue because of heavy raiii.

Ghataka melas in Mysore were postponed to 2000 - 2001 because more preparation was needed.

12



Table - 3.2 : Issue - based sangha committees

Distiict

Total 
No. of 

sanghas
SSR Panchayat Raj Gender Health Literacy - Legal Literacy EDP

No. oisanghas 
wliere 

committees 
have not been 

formedo U a ® O 0 0 o O ©
Bellary 5̂0 35 70 35 70 35 70 35 70 35 70 35. 70 r 35 70 15
Bidar 217 183 ■ 365 ^ 183 366 183^ 370 183~^ 353 183 370 183 370 183 303 34

Bijapur 199 192 368 192 370 - - 192 362 192 361 192 350 192 362 7
Gulbarga 167 124 314 124 299 124 289 124 288 124 280 124 287 124 233 43
Koppal 140 106 324 106 310 106 300 106 293 106 303 106 311 34
Mysore 186 100 200 - - - - 100 200 100 200 100 200 100 200 86
Raichur 51 29 62 29 61 29 62 29 58 29 68 29 63 29 64 22
Total 1010 769 1703 669 1476 477 1091 769 1624 769 1652 663 1340 769 1543 241

Table - 3.3 : Details of ghataka, taluk and district level meetings

SLNo. District No. of 
Ghatakas

Total No. of Ghataka Sobhas No. of taluka
Mahasabhe

No. of District 
Mahasabhe

1 • Bellary 5 27 - -
2 Bidar 20 114 5 -
3 Bijapur _ 20 90 . 24 -
4 Gulbarga 17 41 , 2 -
5 Koppal 14 50 - -
6 Mysore 18 Cluster 

2 taluk®
45

Oiily in Nanjangud, Chamrajnagar, HD Kote, Kollegal
17 2

7 Raichur 6 21 3 -
TOTAL 102 388 51 2

Table 3.2 ® No .of sanghas where committees are formed, ® No. of committee members
* Gender and Legal literacy committees are one mid tlie same.

Table 3.3 ° In Periyapatiia and Hmisuf taluk of Mysore district, no cluster level meetings are held;instead taluk level meetings are held

13



Table - 3.4 : records tlie work done by sangha women in the various districts duiing the last year to strengthen the sanghas (New 
sanghas are told very clearly that they will get ” but no ‘Tacilities” when they foiTn the sangha)

Sl.No. District Increased strength of the sanghas No. of new 
Sanghas formed*

Weak sanghas that have been 
rejuvenated by the women 

from strong sanghas
No. of Sanghas No. of Women

1 Bellary 4 32 4 2
2 Bidar 64 206 20 8
3 Bijapur 33 165 5 10 :
4 (^Ibarga 18 125 4 s
5 K6ppal 2 30 4 13
6 Mysore 4 80 11 50
7 Raichur 7 101 8 2

TOTAL 1 132 739 56 93

Table ■ 3.5 ; Women take the responsibility for sangha documentation
District Women Others
Bellary 6 6
Bidar 20 115

Bijapur 25 13
Gulbarga 7 38
Koppal 15 29
Mysore 15 85
Raichur 5 24
TOTAL 93 310
Table - 3.6 ; Details of Kish oris sanghas

Table 3.4 * These fall into two categories- women from s.tiong sanghas have persuaded otlier women to form new sanghas in new villages, groups of women 
have experienced or heard about the Mahila Samakhya processes and written to the District Implementation office asking for inputs aiid trainings.

14



SLNo. District No.of villages No.of members in 
Kishori Sanghas

Kishori camps/ otber gainings

1 Bellary 7 70 3 cartes
. Literacy, Gender, Health, Social issues

2 Gulbarga 5 57 2 camps 
1. Tailoring training 

2. Tailoring and 
Embroidery

3 Raichur 13 126 Informal meetings and discussions on gender and 
empov^^erment issues

TOTAL 25 253 5 camps

Kishori sanghas have been formed in H.Veerapura, Gangamnmhalli, Kalkamba, Palyanakote, K.Veerapura, Lingadevanahalli, 
Nadumavinahalli in Bellary district , Bellur, Aurad, Athanoor, Snliepet, Thugoa in Gulbarga district, Masarkal, Chintbalagunda, 
Shivangi, Dharmanathanda, Musutui', Hunagundhabada, Kurkundba, Patakanadhoddi, Mallat, Hosapet, Nugdonicamp, Merched, 
Eklaspura in Raichur district.
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THE SANGHA EDUCATION COMMTTTEE

Two or three women from each sangha take up tasks related to 
education, literacy and documentatioti. They constitute the 
sangha "shikshana" committee. Sangha women have to 
tackle a wide range of problems- their own literacy levels, 
sending their children, particularly daug^iters, to school, 
helping to emol and retain them in school by mteracting with 
the school management and the community. These activities 
represent impoitant social changes at personal and community 
levels.

' For example, sangha women have become members of the 
Village Education Committee (VEC) set up under the 
District Primary Education Piogramme (DPEP) 
programme. The VEC acts as a support and accountability

mechanism for the village school. It acts as a link between 
the school and the community. (See Table- 4.1 on page 19).

• Other than theii membership in the VEC, sangha women 
(Education committee members) visit the village schools to 
find out how children, particularly girl^ from the poorer 
communities, are coping in school. Thiey ^scuss p^blem s 
that are being faced by students and teachers.

This is, m itself, the beginning of an important social change 
wben poor women raise questions and demand accountability 
from mainstream institutions. The school master who is 
usually a ‘power’ in the village, is often outraged when poor 
women question him or ask for information about the school. 
Women have to tackle such hostility and negotiate this space 
for themselves so that they are recognised as members of the 
community.[See table 4-2 on page 19]
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E LOCAL RESOURCES FOR LOCAL PEOPLE

Women o f the Dothihaal sanghay Kustagi taluk , Koppal zUfa found  that the cooks and helpers in the SC -ST hostel were from  
other villages. They requested their superintendent to give an opportunity to the local people. They were promised that this would 
happen as soon as a vacancy arose. Women were aware that fo r  certain positions, suitable local persons had preference over 
outsiders. However whenever there was a vacancy, their claims were ignored. They took the matter upto the taluk office but did not 
get any response. Agitated by the callous attitude o f the officials^ the sangha women went early one morning and locked the 
premises. To make sure that the children in the hostel did not suffer, women got provisions and utensils and cooked food  fo r  the 
children. After sometime the superintendent was forced to come to the spot and discuss the matter with women. After a lot o f  
discussion, he finally accepted their demands in writing. For the past seven months, Kariamma from  Dothihaal village is working 
as a cook in the hostel. The sangha women are proud o f  their achievement. **fVe have got justice fo r  people o f our village. ”

During the past year sangha women have worked hard to emol 
children from the NFEs, Creches and from the community in 
schools. Table - 4.3 (on page 20) gives the picture of these 
effects.

The problems related to eniolment continued to plague poor 
iiiral faihilies. Poveity and consequently child labour, sibling 
care -  these continue to be the main reasons for poor emoknent 
and retention. Sangha women are trying hard to tackle these 
problems but it remains a daunting task.

Improving literacy and numeracy id sangha level

Women realise that for the sangha to be recognised by the 
community, they must have basic literacy and numeracy skills, 
maiiitain theij' own documents (See Table 3.5 from SSR 
Chapter)

Several strategies are being tried in parallel.

y  Women and adolescent gills are being trained in residential 
literacy camps.

y  Dui'ing any MS training, some time is devoted to heljjing 
women recognise and wiite alphabets and words T^lated to 
the particular issue. '

y  Some sahayoginis are devoting time in their villages to 
teaching a few sangha women to read and write.

^  Education committee sangha women train the other sangha 
women after they have learned something new in the 
training.

y  Some sanghas have ananged for a teacher in tlieir village ; 
often they take the help of adolescent girls whp have gone to 
school.

y  Sangha women who have basic literacy and numeracy 
capabilities are being trained to handle sangha 
documentation

17



^  POSSBSSEBBtUT^CimVIL

NeetHmma hdongs to Navachetana sangka, A um d taluk, B iiar The 15 day Uteraiy amtp which she oMm4$d nuuHt a great
impact on her.

She told her husband “I  shall do the household work, you please look after the farm  work fo r  a couple o f days”. Neelamma's 
husband was very supportive and cooperative. He helped her with the domestic work as well as the daily wage work while she 
explored her new found  world o f  literacy. Neelamma, who couldn 7 stand looking at the alphabetSf fe ll in love with them. She could 
be fo u n d  writing her precious alphabets on every available surface at any time o f  the day! She began writing on rice and grains, 
on all the vessels. Even the cowdung spread out fo r  drying became a surface to practice the alphabets. Such was her obsession that 
people began saying “she is not well, it is better to take her to a doctor... she is possessed by an evil spirit”.
To this Neelamma replied “this is not just any devil, this is the literacy deviP\

By the end o f three months Neelamma could write her own name, the names o f her village and taluk and those o f other women.
She is now able to maintain the sangha documents. Since she can do simple arithmetic, she can handle bank transactions. “The 
literacy devil” has changed her life!
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Table - 4.1 : Sangha Women as members of the Village Education Committee

SI. No. District
No. of 

Sangh as/villag es
No. of women 
who are VEC 

members
1 Bellary 5 5
2 Bidar 11 11
3 Bijapui 26 41
4 Gulbarga 2 2
5 Koppal 44 73
6 Mysore 2 2
7 Raichur 20 41

TOTAL 110 175

Table - 4,2 : Sanghas that have visited schools to collect information

SL. No District Sanghas No. of women
1 Bellary 9 36
2 Bidar 63 63
3 Bijapur 66 180
4 Gulbarga 17 34
5 Koppal L  50 50
6 Mysore - -

7 Raichur 20 40
TOTAL 225 403
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Table - 4.3 : School Enrolment Table (1999-2000)

District No. of 
Villages

From NFE From Creche Community
Total

Girls Boys Girls Boys Girls Boys
Bellary - - - - - - -
Bidar 18 8 7 - - 20 17 52

Bijapur 12 5 11 33 25 - - 74
Gulbarga 13 7 7 20 17 10 - 61
Koppal 34 - - - - 654 540 1194
Mysore 16 12 7 14 12 - - 45
Raichui* 22 - - - - 33 ^ 32 65
TOTAL 115 32 32 67 54 717 589 1491
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*^Once she (the sangha woman) loses the elections, everyone 
loses heart What else ire do?

This remark during an MS team meeting in Bijapur led to a 
great deal of discussion and an important change in programme )K
strategy. Elections and contesting them was only one part of 
the story. Sangha women could play many more roles. The 
diagram on the facing page surmnarises these roles. For several ^
years, women activists have seen the entry of women into 
political decision-making as the principal way of tackling 
women’s subordination. Thus the political role of the sangha 
is are the core of the MS empowerment vision. ^

Strengthening the wider political roles of the sangha women ¥
vis a vj^the gram panchayats has been the major achievement 
of the MS prograttmie dming the last year. The e?q)erience of 
the sangha women duiing the gram panchayat term from 
1993 to 1998 showed that the s a n ^ a  had a key role to play in 
the effective participation of women in panchayat raj. ^

As shown in the diagram on page 22, contesting elections form 
only one part of the political roles played by sangha women.
Some of the other roles are the following:

The sangha women play a crucial role in selecting and 
campaigning for the sangha woman candidate.

In the run-up to the elections, the candidate becomes known 
through the work that the sangha has done for the village 
and the community. If she vdns, the sangha becomes a 
support and accountability mechanism for the candidate. 
Through constant interaction with the sangha, the elected 
women representative (EWR) is able to bring the concerns 
of the poor woman on to the panchayat agenda.
If she loses, she can still become a community leader and 
support the wotoan members in the panchayat. Her 
participation in the election process helps the sangha to 
project her as a community leader.
The election process helps to involve non sangha women 
in sangha activities,
It is always easier for the sangha women to contest from the 
SC women reserved seats. If the reseivation does not allow 
for this, sangha women adopt the strategy of involving the 
non sangha elected women representatives from other 
communities in sangha discussions and activities 
In some cases, the non sangha elected women 
representative, who is isolated in the panchayats, becomes a 
member of the MS sangha.
IiTespective o f  electoral results, sangha members are active 
in the panchayat as well as in the gram sabha.
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Some sanghas were cai*i7mg out some ^Tthe activities shown 
ill diagram on page 22. The important change made was in 
understanding these tasks in terms of \yhat sangha women 
could do to bring a gender perspective to governance. These 
roles were fijither broken down as action points and 
incoiporated into the training programmes at 'the ghataka 
melas.

There were rmpoitaut political events iu Kaniataka in 1999- 
2000. The gram panchayat elections were announced in 
Aprir99 but were finaUy held only m Februaiy 2000. General 
elections to the state legislature and the Parliament were held 
in September’99. This gave the sangha women an important 
opportunity to put their learning tQto practice. Table -5.1 (On 
Page 26 ) shows the effort by sangha women to put 
names on the votei ’s list. This was an action point in the 
panchayat raj training. Women realised that because the 
names of eligible voters from the poorer sections were often 
not on the voter’s hst, candidates fioin their community lost 
several possible votes. Sangha women also make sure that 
those who had migrated for work came back ou election day to 
cast their votes. The sangha became an important fomm for 
raising women’s issue with the candidates. Table -5.2 (On 
Page 27) shows the active role played by many sanghas dming 
the gram panchayat elections.

N K .<Sangha Women work as a Pressure Group during the 
elections

Sangha worked as pressure group for women^s issue during 
their general ejections in September^99. Women o f  
Somasagara sangha, Gangavathi taluk in Koppal district had 
discussions with candidates from  three national level parties 
seeking their votes. “What will you do fo r  our sangha i f  we 
vote fo r  you?” One candidate gave a contribution to the 
sangha fundj while another donated 50 bags o f  cement to the 
sangha. When asked what they did with the 50 bags  ̂
Neelamma o f Somasagara sangha said “We divided the 
cement in three portions. One was used to repair the temple, 
another to repair the mosque and the third was used for our 
sangha mane”.

When we asked “And who did you vote fo r  finally?**

“Why should we tell you? After all our vote is supposed to be 
secret**! was their reply

This episode shows how fa r  sangha women have travelled on 
the road to empowerment
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Sangha women interact constantly with the gram panchayat. 
and have participated in the gram sabhas whenever they are 
held. (Details in Table -5.3 on page 27)

Sangha women as candidates and elected representatives

Table - 5,4 (on page 28). ^ow s how many women contested 
atid how many won in the gram panchayat elections. 
A lthou^ the number of sm gha  women elected to the 
panchayat has not up drainat^alty in cond^a^on to the 
1993 gram panchayat elections, the quality of participation in 
the electoral process has been very different. A high degree of 
political awareness and concern for women’s issues has 
marked the participation of the sangha women in the elections. 
Further, in con^arison with the 1993 gram panchayat 
elections, the community in general has been far more under 
the influence of political parties. It has been a struggle for 
women and weaker sections to make their voices heard. 
Money and muscle power during elections have permeated to 
the village level. Inspite of this environment, sanghas have 
been able to participate in a big way. However, with the 
positives, certain negative trends can be seen. This is to be 
expected given the corrupt state of mainstream politics

Inspite of the active role played by the sanghas^ a few women 
candidates have been intimidated or cheated into withdrawing 
their nominations. Details are given in Table ~ 5.4. Several

reasons have emerged for withdrawing the nominations. In 
the Nadumavinahalli sangha, Kudligi tahik, Bellary district, 
Hanumakka was pressuied by her son-in-law to withdraw. In 
ChandranpaUi of Chincholi taluk, Gulbarga district, Budihalla, 
Sindagi taluk, Devaranebargi, Indi taluk of Bijapur District 
women were persuaded to withdraw their nominations with 
promises of seats during the taluk panchayat elections. In 
N&odi village of Manvi taluk, Raichux d k ^ c t Sharadamma 

had a smMl ^all withdrew t e  when the
village thr@a>teBed to bum d o m  ' t o  iiotel in some
eases, candidates w M itow tea irae o f suppoit
This was because they had not worked effectively as 
panchayat members in the past.

Table - 5.5 (see page 28) gives details of the reservation of 
seats contested by sangha women. The interesting insights
are...

•  A few women have contested and won fi:om general seats 
against male candidates.

•  Very few former members have contested and been 
reelected. This is mainly because of the reservation roster.

•  Several women have been elected without a contest.
• Discussions with the community revealed that the public at 

large is tn ed of the election environment and does not mind 
a consensus candidate.
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THE ATHANOOR ALL WOMEN PANCHAYAT

One of the most interesting efforts of MS Karnatnka in the past year has been our work for the formation of an
all-wonien pan ch ay at

*Why political power for the hands that clean the Thogari Bele* ?”
The all women panchayats o f Maharashtra were discussed with Gutbarga sangha women during the ghataka mefas. Women were 
enthusiastic about the idea. The Gutbarga Mahila Samakhya team worked hard to facilitate the formation o f all women 
panchayats in Athanoor in Afialpjir tatuk and Madbol in Chitapur taluk. In Athanoory the three women members o f earlier 
panchayat had never stepped into the pan ch ay at office during their tenure because o f strong gender bias o f the community and
other panchayat members. Registers were sent fo r  their signature to the local temple. The atmosphere was politically highly
charged when M S Gulbarga started the campaign. They talked to the leaders o f the different communities and it was decided that 
all communities would put up candidates. It was decided in the gram sabha that families without political connections would be 
given a chance first. It was also decided that the women members would be persuaded to contest again.
As expected there was fierce opposition from  several quarters.
• How can women contest from men ̂ s seats? Show me the law that that you can have an all women panchayat
• How can illiterate woman manage the panchayat ?
• You have cast us out o f the sangha, now you want to throw us out o f the panchayat also.

The team focused on persuading the community to put up women candidates and requesting the men to withdraw their 
nominations, informed the Zilla Parish at and the EO o f  the taluk, collected the gazette notification on seat allocation, talked to 
prominent political personalities in the area. Finally the effort was successful in Athanoor where a J6 member all women 
panchayat was elected uncontested. However efforts were not successful in Madbol

Interesting changes can be seen in the Athanoor panchayat members and the community. Caste barriers have weakened as all 16 
women are very keen to work effectively in the panchayat. The community reactions tell a ston^ o f their own. “IVe were so busy 
talking about this brand new idea o f the all women panchayat that arrack did not flow during these elections.

Thogari Bele TInivar daal: Toor daal



Table - 5.1 : Sangha women work towards including the names of legitimate voters in the voters’ list

Total names which are included in voters’ list recently

SI.No. Name of the District No. of villages No. of names added to 
voters’ list

1 Bellaiy 5 70
2 Bidar 70 397
3 Bijapur 76 374
4 Gulbarga 38 80
5 Koppal 8 8
6 Mysore 5 -

7 Raichur 11 20
TOTAL 213 949
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Table - 5.2 : Sangha women participate in electoral processes

No. of sangha women who have a) worked as pressure group b) helped others to vote c) involved in campaigning 
d) discussed issues with contestants

SI.No.
Name of the 

District
F'

(a)
(b)

(c) (d)
G/P MP/MLA

1 Bellaiy 8 5 - 5
2 Bidar 63 31 - 33 36
3 Bijapui 22 42 43 39 38
4 Gulbaiga 152 88 8 100 13
5 Koppal 53 8 4 53 26
6 Mysore 1 - - 37 6
7 Raichur 10 10 1 15 11

TOTAL 309 184 56 282 133

Table - 5.3 : Sangha women work as a Pressure Group after the elections 

Visit to Gram Ranch ay at to get information and the support for theii* sanghas

Sl.No. Name of the District Sanghas that have visited panchayat for 
information and support

Sanghas that have participated in 
the gram sabha

1 Bellaiy 12 1
2 Bidai 36 96

Bijapur 36 66
4 Gulbarga 98 57
5 Koppal 102 5
6 Mysore 8 -

7 Raichur 16 5
TOTAL 308 230

27



Table - 5.4 ; Sangha women contest the panchayat elections of February 2000

SI.
No.

District
Name

No. of women filed 
nomination

Nominations (withdrawn, 
Rejected, Cheated) Won Lost

Ex New Total With
drawn

Rejected Cheated Total Ex New Total Ex New Total

i:; Bellary - 14 14 - 2 1 •
J - 1 1 . - 10 10

2rj Bidai' - 84 84 - 2 7 9 - 45 45 .: r - 30 30
Bijapur 3 100 loa 1 12 - 13 o

J 60 63 ’ " - 27 27
4G Gulbarga 3 95 98 1 2 j 6 J 40 43 - 49 49

'Sl l i Koppal 2 54 56 - 3 - 3 - 30 30 - 23 23
6 n Mysore 8 44 52 1 - 1 2 3 23 26 7 17 24
7n Raichur 1 34 35 2 - 3 5 - 17 17 - 13 13

Total 17 425 442 5 21 15 41 9 216 225 7 169 176

Of the 225 women who won the elections, 145 won through a contest while 80 were elected unopposed.

Table - 5.5 : Reservation of seats

Resei'vation Contested and won Unanimously elected Lost
B d »dr Bjp Cilb Kpl Mys R di T 111 j 1 B d Bdi Bjp Gib Kpl M>s RLb Tiitul B d Bdt Bill Gib Kpl Mys Rdi Tirtal

General Seat - 1 1 - 1 - .3 - 2 - 15 - - - 17 2 6 - 3 2 - 13

Women
general

■ 2 5 ' ■ .3 13 - - 7 - - 2 9 5 6 ■ ■ ■ 6 17

SC women - .34 20 2.1 5 9 5 96 - 4 28 A 6 1 - 43 2 21 20 46 X 17 4 11X

ST general - - - ' - 1 - 1 - - - : - - - 3 - - - - - 3 '

ST women 
reservation

■ 2 1 ■ ■ 11 3 17 1 ■ 2 ■ 1 3 " 7 ■ ■ 1 ■ ‘ 7 1 9

B.C. - - - - 11 - 4 15 - - - 4 - ' 4 1 - - - 13 - 2 16

TOTAL - 39 26 24 19 22 15 14
5

I 6 37 19 11 4 1 80 10 30 27 49 23 24 13 176

Bel - Bellary, Bdr - Bidar, Bjp - Bijnpur, Gib - Gulbarga, Kpl - Koppal, Mys - Mysore, Rch - Raichur.
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WOMEN WHO FIELD 
THEIR NOMINATION

H  No. of women withdrew, 
rejected, cheated

n  No. of women won

H  No. of women lost

9%
40'

WINNERS LOSERS

n  General Seat 9% n  General Seat 6%

-40% B  Women General 10% 9  Women General 10%
1  SC women 61.5% 1  SC women 68%

- 51%
H  ST general 0.5% S  3 '!' general 2%

-9% 1  ST women reservation 11% 1  ST women reservation 5%
■  B.C. 8% ■  B.C. 9%

51%

8%.

61.5^7

9%

k10%

9% ___6%

2%

68%
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“I  am past the age o f child bearing but I  can give this 
information to my younger sister and daughter*^ pardc^ant in 
tvainmg for sangha health committee meimbers.

Giving a Gender perspective to Healthcare

The highlight of the MS (K) work on health dnring 1999-2000 
was the project (sponsored by World Health Organisation) 
entitled Training of Women Health Leaders”. This training 
was canied out in Bidar, Koppal and Bellary districts. It 
provided Mahila Samakhya the opportunity to give quality 
inputs to the newly formed sangha health committee members. 
Some of the participants were traditional birth attendants (dai), 
several had undergone training in the use of herbal remedies, 
some had taken up community heahh issues in theii' respective 
villages.

431 women from 164 sanghas in Bellary, Bidar and Koppal 
have been given higli quality input in healthcare. Details are 
given in Table - 6.1 (on page 35). Tlie plan this year is to extend 
this training to health coramittee members of other sanghas in 
Bidar, Koppal and Bellaiy and to the other districts of Bijapur, 
Gulbarga, Raichur and Mysore. Table - 6.2 (See page 35) gives 
a pictm e of the sanghas where foUow-up action has been taken 
up by sangha women after the health training.

The most important aspect of this training was the range of 
issues covered. Paiticipants acquiied a hoUstic and gender -  
sensitive

information base on a range of health issues. From our earlier 
emphasis on herbal medicine, we were able to make a shift to 
holistic healthcare for women.

The topics covered included

1. Listing by the participants, of diseases related toivomen
2. The definition and the importance of healthcare.
3. Women and nutrition
4. Community participation
5. Women and the issues of water and sanitation
6. Malaria and TB
7. Gender and self esteem
8. Adolescence and the changes it brings
9. Physiology of menstruation and conception
10. Conception and pregnancy
11. Childbirth
12. Reproductive tract infections in woinen
13. Abortion, infertility, sex determination and cancers
14. Family planning
15. Menopause
16. Women and violence
17. Mental health and women
18. Women’s health and panchayat raj
19. Women and their access to the government health facilities
20. Women’s work and health.
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Feedback from the women

“ffe have realised fo r  some time that chronic aches and pains 
are not relieved by the doctor’s medicine. Now ive also see 
th e relation sh ip m  th th e stress an d th e m en tai problems. We 
must reconsider what kind o f help we need, ”

“Our ancestors never had to suffer poverty like we do. There 
was always enough basic foodstuff and milk in the house. 
Milk was never sold outside the house, it was fo r  the fam ily’s 
consumption”.

many greens are available^ we can eat everyday^ but we 
have grown too lazy to pluck and cook it We are beginning 
to see the impact o f lifestyle on the diet”.

There was a marked interest expressed by the womeu on the 
issue of building toilets. Uufoitunately their past experience 
lias been negative “whenever we ask fo r  toilets to be 
constructed, there is no proper response from  the concerned 
officials. So we had to run from pillar to post. Also^ there 
are often technical difficulties.., how deep should the pit be, 
what material is most suitable... Added to all this, the entire 
system is corrupt.

“We now realise the value o f our work and how it has been 
un dervalued in th e past

“There is a proverb - For a man there can be many wives. 
We used to accept this uncritically. But now we realise that 
rules and customs are the same fo r  women and men-equally 
right or equgliy wrortg.

“We have to train and teach our children that all children 
should be treated equally, ' whether boys or girls. In 
particular, we must encourage our girls to find  their freedom 
and identity.”

“*Don V go to the temple during this time\ How many times 
we have been told. /  have now understood clearly all the 
myths attached to menstruation, this training has helped me 
to separate the facts from the myths”.

“We shared a lot o f our knowledge. This session helped us to 
clear certain beliefs and taboos about foods to be eaten and 
avoided during pregnancy and about breastfeeding, ”

“We have understood the role o f the condom not only in 
preventing pregnancy, but also fo r  protection from STD and 
H ry  /  AIDS. Now we can motivate our husbands to use 
Nirodh. We also understand that fo r  these diseases both 
partners need treatment”. “We must take steps to prevent this 
sort o f thing from  occurring, help people by counselling 
them. ”

“We learned some o f the causes o f abortions, this 
information was entirely new fo r us. All along we thought 
that abortions were the result o f curses from previous births. 
Now, we can take some measures instead o f feeling helpless. ”

“Until now, we always blamed the woman fo r  the problem o f  
infertility, now we understand the role o f the man. May be 
with this new information, we can prevent second marriages. 
From now on we will definitely send both partners to the 
doctor. ”
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*̂ We have learned the legal procedures to handle the issue o f 
rape and fee l much more confident o f handling the problem. 
We can take some precautions. Rather than feeling helpless 
because o f the stigma, talk openly about the problem so that 
the wrong doer can be caught and punished, ”

“As a single woman^ /  have never been able to live my life 
confiden tly, fo r  fear o f wh at society would say. Th is fear h as

haunted me continuously, ”
“We will put pressure on the panchayat to see that the 

facilities are allocated according to the need and not 
siphoned o ff as now. Also the sangha members can support 
the elected panchayat member in these activities. ”

“Nowadays we give 
diarrhoea^ then M'e

ORS as the first step fo r  treating 
take the chUd to

n interesting iking happened tn Bidar when the video on childbirth was being screened. As it in the open space o f  
the temple, a male pilgrim who was staying there began to watch unobtrusively from the badu Conscious o f  his presence, the 
women became uncomfortable and finally requested to him to leave. They were pleasantly surprised when he told them “without 
understanding ail that you go through during the birth o f a child, we men cannot change our attitudes. The more you share this 
with us,, the more sympathetic we can be to your problems. They let him watch the rest o f the video!

Some Action Points for sangha Health Committee 
Members
1 .

2 .

4.

6 ,

To constmct toiJets
To constmct soak-pits and grow kitchen gardens 
To maintain environmental hygiene by cleaning up the 
water sources.
To brmg up girls and boys fiom early childhood in an 
unbiased fashion.
To stall including in their diets, healthy foods such as 
greens, sprouted gram, seasonal fiuits in espective of age. 
To create awareness about community health and 
women's health issues with other women members and 
with the connnunity.

7. To identify Malaria and TB patients also possible cases of 
. HIV / AIDS and ask them to go to the PHC.

8. To list tlie number of women who complain of white 
discharge and repioductive tract infections.

9. To list out the names of the infertile couples and suggest 
that they go for investigations. Tlie aim of this exercise is 
to clear misconceptions on the causes of infeitility, sex of 
the child and to prevent second man iages.

10. To promote a healthy environment for women in the 
village by

• trainiug the sangha members, adolescents, community 
about the impact of violence on health of women.

• counselling the victim in cases of sexual abuse and rape
• seeing that the culprit is punished.
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11. To maiiitaiu menstmal hygiene.
12. To keep a vigilant eye on the persoimel of the health dept.
13. To stop child nian'iages and puberty rituals.
14. To help women to identify risk factors in pregnancy and 

send them to the appi opriate level of medical care.

Change in the attitudes of the sangha women when they
came back for the second phase of training.

• Follow up of personal hygieue - menstmal hygiene, 
women had internalised the messages and started 
purchasing undergarments for themselves and younger 
women in the family.

• Some groups had coustmcted soak pits near the house. 
Many had done sluamdaan to keep the area near the water 
sources clean. After the training, Sangha women have 
taken up several heaitii related issues in their villages. 
Sangha women in H.Veerapura, K.Veerapura and 
Yelapiua villages of Bellary distiict get the ‘dangura* 
(diiiin) beaten to tell the community about cleanliness and 
hygiene near the borewell.

• Duimg the Ghatakasabha, they had mvited the doctor to 
give a health talk in Rampur and Nagalapma villages, 
Koppal district.

• In Hanumasagara atid Irkalgada villages, Koppal district 
with the support of the panchayats, the cleaning of the 
envir onment has been done.

hi one village they had sent the water for testing because 
tJiey found that the water was causing health problems, 
bnproving theii- diet by eatmg locally available greens. 
Many women also tried out the Uaddoo^ made of lentils 
that was demonstrated dming tlie training.
In Malkanmaradi village, the women went to the PHC and 
raised questions about the irregular attendance of the 
ANM and got her to improve her work.
Women have realised the importance of exercise for good 
health and taught other sangha members. Although 
unable to do it daily, they are followmg it up at meetings 
of the sangha once a week.
Sangha members have visited the PHCs to avail of some 
of the facilities. Women of the Dharmannan Thauda and 
Aldatti sangha had a doctor posted to their PHC after 
writing to the ZiUa Pari shat.
They have also visited anganwadts to monitor the process 
of preparation and distribution of energy foods for 
children, exp laming the reasons for this at the visit.
Some of the women have decided to stop the puberty 
rituals for their daughters.
In Sasthapur and Kaudgaon ghatakas of Aurad taluk, 
Bidar district, sangha women have planted 5000 
saplings.
Women of the new Hanumasagara sangha, Kushtagi 
taluk, Koppal district approach the gram panchayat for 
spraying their lands.
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Women o f the HulallhaUi sangha in Nanjangu 4  taluks Mysore district found  that the doctors in the Government 
hospital were taking bnhes. W hei^^nfronted fy  tite women, the doctor smd I t o  money ttm  memit fo r  baying syringes. 
Women decided to buy the syringes themselves. Ih is  episode was shared in the ghataita sabka and tw^sanghas d e c id e ^
to complain the a^fcmt the d o t ^ .  They tdso decided to ask fo r  and were successful in getting a hify doctm‘ in the hospital

During the health training programme^ the empowerment experienced by women when they acquired 
knowledge about the female anatomy was quite remarkable. After some initial shyness and hesitation^ the health committee 
members asked to figndle the model o f  the uterus that was being used by the resource person. They have asked fo r  this model so 
that they can explain to other sangha members. In the Yelapur sangha o f  Bellary taluk, women were able to prevent a second 
marriage by giving a scientific explanation o f infertility. ___________

Health as an issue, appeals to most sections of the village 
community. Aimed with information and practical knowledge

on health issues, the status of the sanghas is considerably 
eiilianced \w the eyes of the commuuity. More and more, the 
sangha is being seen as a valuable resource for the community.
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Table - 6.1 : Training for sangha committee members

SI.No. District Sanghas Participants
1. 3611317 25 • 54
2, Bidar 64 223
3. Koppal 75 ^ 154

TOTAL 164 431

Table “ 6.2 : Health related activities taken up by the sangha women

District

Visits to PHC by 
Health Committee 

members^

Women using 
Family Planning 

methods

W ater and Sanitation 
work Toilet facilities for sangha members^

No. of 
sanglias

No.of
women

No. of 
sanglias

No. of 
women

Preparing 
Soak Pit

Shrainadhaiia"' Making Efforts Completed Uncompleted Using sangha

No. d ' 
S a n ta s

No. of 
women

No. o f  
san ^a

•S

No, of 
womeu

No. of 
Sanglia.s

No. of 
women

No. of 
Saugus

No. of' 
womai

Bellary 8 16 4 6 3 4 6 ^ 6 ' 1 4 1 1 1 1
Bidar 12 125 34 20 116 2 34 13 108 - - 11 66

Bijapur 38 62 51 301 21 6 23 187 8 52 1 2 6 18
Gulbarga 41 63 16 32 - 30 95 122 - 84 4 14 3 41
Koppal 31 155 5 14 - 19 56 805 - - 7 7 - -

Mysore 20 - - - - -■ 31 - 4 20 - - 2 18
Raichiir 25 125 12 24 3 16 IS 218 1 15 - - 1 3
Total 175 546 88 411 47 191 231 1372 27 283 13 24 24 147

Table 6.2
’ PHC visits for medical examination, medicine, sangha health committee members have taken pregnant v̂ ômen to PHC for examination, getting iron tablets, 
e tc ,
“ Women are toilets under the Nvrmala Karnataka Yojane.
 ̂ Women are cleaning up area surromiding the borewell in their village.
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7.

This is relatively new area where MS(K) has started sharing 
information regularly with sangha women. This is a response to 
a long felt need. Dming the ghataka melas, 11476 women from 
1010 sanghas discussed probl&ms related ta violence, legal 
rights and related issues.

The sangha women constantly face problems of violence, boti 
within the family and from the community. Other problems 
include property disputes, bigamy, Devadasi dedication, child 
maiTiage, discrimination because of caste and gender. Some 
sanghas have been able to successfiilly tackle these problems 
but they are constantly hampered by thek' poor knowledge of 
laws and the faulty implementation of the legal system Starting 
with the district level melas o f Feb -  March’99, systematic 
inputs on legal literacy have been taken up for all the sanghas. 
This process became more broad based with the ghataka melas.

Linkages and interactions with legal and paralegal agencies Uke 
the Free Legal Aid Board were explored Women’s own 
experiences were used as case studies during the traniings. 
Sometimes women were able to find solutions to long standing 
legal problems, as in Chinnarmna’s case (see box item on next 
page)

It was fiiither strengthened by the interaction of the MS 
Karnataka sangha women and team with their counteiparts 
from Mahila Samakhya Gujarat dming “Sanghamitra”- the 
Maiila SaJDakhya National Mela held in March 2000. The 
latter has done importani work in settmg up the Nari Adalat. 
Sangha women congtitt^ tiiese forums which act as 
Community Dispute Resolution Mechanisms. The 
remarkable achievement of the Nari Adaiats is that they 
have created a public fomm, where women who have 
problems, aie heard with respect, patience and 
understanding.
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Chinnamma is a member o f the legal committee o f Hullali A sangha. She owns two acres o f fertile paddy field  which she has 
cultivated over the years. Starting with a barren patchy she has put in back-breaking work to make her fields fertile. Adjoining her 
fields was a rich land owner who wanted to acquire her land. He started pressuring her to sell He managed to acquire the fields 
on the other side from its drunkard owner, Chinnamma had discussed the problems in the sangha. Last year, the sangha 
women came to help her with the harvesting. The rich landlord waved a piece o f paper in front them telling them that it was a 
Court Order that they could not harvest the crop. Chinnamma lost the entire crop. However, this year when this problem was 
discussed with the resource persons from  the Free Legal Aid Board during a training fo r  legal committee members, Chinnamma 
found  people to help her. She discovered that the landlord had no right to stop her from  harvesting the previous yearns crop since 
the court injunction had given a status quo. With the help the Free Legal Aid Board and the sangha women she filed a case in the 
Taluk Court. When she won her case, the landlord appealed in the High Court but Chinnamma won over there too.

This case has strengthened the belief o f  the sangha women that with some knowledge and help, they can tackle and solve even the 
largest o f problems.

After the ghataka melas, various actions points were taken up 
by sangha women to increase awareness and knowledge about 
tlie law and its rmplementation. Sangha legal committees were 
set up. These women have collected details about violence 
against women, visited the nearest police stations to get 
acquainted with the police officials. In some cases, they have

complained about violence against women and have got 
assistance. Tliis have been compiled in Table - 7,1. (See page 
39) Other than ^Q melas, legal literacy tiaining has taken place 
in Bijapui., Mysore and Raichur (See Table - 7.2 on Page 39) 
Women have made an important transition in that they 
recognise and question violence against themselves.
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Sangha women in Mysore complained in tlie consumer foium about theii' fail price shop. can our quota be missing when
we have not collected it*\

* Chitramma of Bachepalli sangha Amad taliik complained to the police about her drunken husband harassing her.

♦ Women in Kaudgaon village Aurad taluk cotr^lained to the poHce about men playing cards and creating disturbances in the
village.  ̂ ;

On the issue of legal literacy, the following general trends 
can be seen.

* There is an increased awareness in sangha women about 
theii- legal rights after the district and ghataka melas and 
the setting up of the sangha legal committees.

^ Discussions in the ghataka and taluk sabhas in Bidar and 
Mysore district center around “solving as much as possible

by themselves”
Women seems to have got over their initial fear of 
interacting with the legal systems. Women in Mysore are 
willing to foUow cases all the way upto the High Court if 
necessary. They are not willing to compromise.
There is an iocreasing trend for women fiom the 
community to come to the sangha for help to solve their 
problems.
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Table - 7.1 : Work done by sangha legal committee members

SI. No. District

No. of sanghas that have 
visited Police Station for 

general information

No, of sanghas collected 
details about violence 

against women from the 
community

No. of sanghas that have 
complained in Police 

Station about violence 
against women

1. Bellaiy 9 3 5
2. Bidar 48 35 6
3. Bijai)ur 49 72 11
4. Gulbarga 36 10 16
5. Koppal 23 23 6
6. Mysore 4 23 9
7. Raichui' 2 8 14

TOTAL 171 174 67

Table - 7.2 : Other legal awareness camps were held in 3 districts, in addition to the information shared during the melas.

Sl.No. Name of the District No. of training No, of Sanghas No. of Women
1 Raichur 4 60 303
2 Mysore 4 49 101
3 Bijapui' 8 10 75

TOTAL 16 119 479
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M Y STATUS IN  THE FAM ILY H AS IMPROVED

‘When my family members scold me, treat me badly and ask me what I  have contributed to the household^ I  ^ ^ l i s
hujfalo is mine and because o f  it, your expenditure on other things has become less, ”

Five sangha women in Kaudgaon village, Aurad taluk Bidar district shared Rs.5000/~ each from the DCC bank loan o f  Rs.25000A 
. Four women bought buffaloes and one woman bought a cow. A ll the women are making profits and paying back interest and 
principal regularly. The women fee l that a dream has been realised,

^*We are able to pay back 75% o f  loan from  the sale o f milk. My husband use to go on criticising me when I  went to the sangha 
meetings. Whenever other men in the village questioned him about my comings and goings, he would come home and take out his 
anger on me. Now he keeps quiet I  am now confident o f raising 1000/-, 2000/- on my own, I  don *t have to go and ask him fo r  
money. I  would like to take another loan and start a small business, Samakhya has given me the mahiti that my parents should 
have given me. _____ __

Women favoui' daiiying as an economic activity. The returns are 
usually good and they are able to fit in the extra work into theii' 
busy schedules.

Not only has thSh status increase in the household, sangha 
women are able to improve then* own nutrition levels as well as 
those of then children. A good amount of the milk produced is 
kept for home consumption. Further, because of the plentiful 
availability of milk and milk products, tlie expenditure on other 
food items is reduced.

Table - 8.1 (See page 43) gives a detailed picture of sangha 
economic activities in the different districts.

Fuilher details on the sangha common fiiud are given for Bidar 
district in Table - 8.2 (See page 43)
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I ne cnaiienges tor iVid in tnis area are

To see that misunderstandings and rivahies over money 
issues do not weaken the sangha 

• " T o  help women take up econoniic activities that will bring 
continued and long-tenn profits.

To help women retain control over these new assets 
To help women use these assets to tackle the causes for 
gender discrimination - ensuring that they send theii* 
daughters to school, improve nutiition and healthcare of 
themselves and theh children particularly girls.

SOLIGA WOMEN EXERCISE THEIR ECONOMIC RIGHTS

Sangha women o f the Soliga tribe in KoUegal taluk, Mysore district were being exploited by traders from Kerala, Each Soliga 
family had been given two tamarind trees by the Government The traders persuaded the Soligas to mortgage the trees to them for  
Rs. 2000/^ to iOOQ/'‘ per tree. This usuaUy happened in the rainy season when the Soliga families are in dire need. The mortgage 
is taken when the tree is in fu ll  bloom. The irony o f  the situation is that the traders employed the Soligas themselves to guard the 
tree and pluck the fru it fo r  a paltry sum o f Rs,25/'‘ per day fo r  30 days in the year. This came up fo r  discussion in the sangha and 
ghataka meetings. Women o f Alambadi, Gorasane^ Kumuddiki and Danthalll sanghas calculated that the traders would have 
made a profit from the sale o f tamarind o f about Rs. 1,80,000/-. And this was just on 4 trees fo r  4 years! They decided that it was 
high time to change the situation. Some women took individual loans from  the sangha to free* their trees. The Alambadi sangha 
women took a group loan o f Rs, 10,000/' and bought the mortgage from one woman who had 4 trees. The sangha made a profit o f  
Rs.8000/~ in one year.

They are planning to take up this activity fo r  more trees. When some other families tried to release the mortgage, they got into a 
dispute with farmers nearby, from Tamilnadu, over the ownership o f the trees. Sangha women however brought the pattas and 
establish ed th at th ey were th e own ers.
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NO SHORTCUTS TO SOCIAL CHANGE: 
EMPOWERMENT AND ECONOMIC ACTIVITIES 

“INSTANT” SANGHAS - A BIG PROBLEM IN THE 
FIELD.

In its approach to economic erapoweiinetit issues, the Mahila 
Samakhya strategy differs in one important respect from many 
other field programmes and government depaatments. From 
the beginning, the MaMla Samakhya approach has been to 
stiengthen the sangha on gender and social discrimination 
issues before taking up economic activities. Sangha v^omen 
develop a common concern thiough discussion and analyses 
about the causes and manifestations of gender bias and 
patiiaicliy. Together they plan and cany out various 
strategies to counter these biases in family and the 
community. At the same time, one of the main reasons for 
their low status in society is their poverty. This is one of the 
main causes for their marginalisation from education and all 
other oppoitunities. Sangha women need some economic 
relief if they are to free themselves from the vicious ciide of 
illiteracy, early mamage, multiple child bearing, poor 
nutrition and health status, violence and gender 
discrimination. However, the thrust of the MS programme is 
that the sangha must take up social discrimination issues in a 
strong way for lasting changes to occur. Social change cannot 
come about by forming collectives around money alone. At 
best, this strategy might provide temporaiy relief Forums that 
question the reasons for marginalisation need to be developed.

The trend in the past few years both from the government as

wen as ill the NGO sector has been the formation of ‘Instant” 
sanghas, where the incentive for women coming together is 
money, m the foiTn of goveniment schemes or loans fiom banks 
under various poverty alleviation schemes. It is rare that such 
sanghas are able to question social and gender biases. More often 
than not, these sanghas leave the existing divisions of class, caste 
and gender untouched and xmchallenged.

The Mahila Samakhya strategy has been to spend the early-months 
of the sangha fonnation in str^gthening id^as on social and 
gender issues and take up action in these areas. It is only after 
sanghas develop this as the common concern, do they start savings 
activities. At this point, strong sanghas are given a small amount 
from Mahila Samakhya as seed capital which they can use to access 
outside grants for various economic activities. Women themselves 
decide the guidelines for lending and bon owing, they decide on the 
economic activities that they want to take up and as far as, possible 
manage the money themselves.. However, despite such careful 
planning, the MS experience has been that even strong sanghas can 
break up on money issues. Special efforts have been constantly 
made to see tliat the focus of the sangha remains on gender and 
social issues and that the sangha agenda is not hijacked by the 
money issues.

With the field envii’onment being what it is today when various 
parties fi'om goveniment, the NGO sectors and financial mstitutions 
vymg with each other to set up SHGs, it is becoming increasingly 
difficult to continue with the process oriented approach of MS. 
The challenge for the MS sanghas has been to keep a balance 
between social issues and economic issues.
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Table - 8.1 : Economic Development Programmes in the sanghas

District

Total No.
of 

sanglias 
tliat have 
taken up 
savings

Sanglias 
that have 

bai^  
accounts

Sangha
woman

as
account
holder

Sahayogini 
and sangha 
women as 

joint 
account 
holders

Total
savings

Using satiglia 
money for 
economic 

development

No. of sanglias that have got various sources
No, of 

benefici" 
aiy

Ind.
activities

Group
activity

Bank
 ̂ (a)

DWCRA
(b)

SJSY
(ĉ

SHG
(d)

D ie •
(e)

Others
(f)

Bellary 25 23 23 - 73504 4 - - 2 - - 39
Bidar 179 217 50 202 1296217 203 - - 23 5 15 - 3 2500

Bijapur 197 197 197 ■ 775787 54 1 4 2 9DRP
2

IRDP

328

Gulbarga 167 165 160 114 1846589 157 4 - 27 - 10 4 - 3594
Koppal 114 104 104 61 672198 71 22 - 7 1 4 - - 617
Mysore 80 186 62 124 222717 8 t 1 - 1 1 - - 268
Raichur 40 29 29 19 243473 9 2 - 3 ' 3 - Udyog 

ini 1
72

TOTAL 802 921 625 520 5130485 506 29 2 64 7 37 4 15 7418

Table - 8.2 : Common fund statement of Mahila Samakhya sanghas of Bidar unit to the end of 31.3.2000

SI.
No.

Taluk Member 
ship Fee

Total 
Savings 
(Bank + 
Mon^  
in loan)

Honorarium DWCRA Loan Repaymait Loan
Interest

BaTik
Interest

Bank
Balance

Sangba
expenses

Sangba
contiibution

Penalty Total
Amount

I Aurad ^3649 326652 964800 250000 1188908 597368 140782 23066 684918 19931 - 42 1689060
2 BhaLy 1005 240828 196800 325000 276726 214669 243191 13914 r  254185 13500 - 150 1007388
3 Humn;ibad 915 298559 758400 225000 91800 44720 40194 39478 838958 7582 1605 - 1356569
4 Bidar 3490 227996 576000 225000 449155 243842 57030 21207 534170 1534 - 486 1109675
5 Basavakalyaau 2476 354345 460800 300000 428985 187543 39649 3020 384654 13817 1550 1363 1149386

TOTAL 11535 144S380 2956800 1325000 2435574 1288142 520846 100685 2696885 56364 3155 2041 6312078
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One o f  the most serious problems in the districts o f  North Karnataka is the Devadasi tradition. Despite concerted efforts from  
several quarters^ this deep-rooted evil persists. Our own experiences at the Neer Manvi Jatra (An annual event in Raichur where 
dedications take place routinely) were bitter, (Annual Report^ M S (Karnataka)y 1998-99^ page 22) It was almost impossible to make 
a dent Police and the public waiGhsd the MS(IQ programme (to create awareness about the evils o f the Devadasi system) with 
interest but refused to take any acdtm to stap it

This experience made the MS(K) team determined to fin d  some way, DuHng the last year, one o f the most fr u i0 il  partnerships 
forged was with MASS (Mahila Abhivrudhi Mathu Samrakshana Samasthe ), This is a federation o f former Devadasis from  
Belgaum who have been rehabilitated largely through the efforts o f MTRADA. This federation is proactive in preventing further 
dedications.

During the Neer Manvi Jatra in February 2000^ M S (K)y M ASS and 13 other NGO^s organised a protest march against the 
dedications. One o f the key events was the cutting o ff o f  the matted hair o f would be Devadasis. This fungus, which infects the 
hair, is supposed to be a divine sign that the owner should be dedicated! The M ASS team with the M S (^  team helping, got 
women to come forward to cut and clean their hair. Finally the infected hair o f  72 women was cut off. (Photograph on page 
inside fron t cover). Women were relieved, some were diffident, some scared. But they had broken a serious taboo, (See M S in the 
News, page 59-60)
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The sangha women o f Sanganatti village, Mudhol taluk, Bagalkote district discovered a plan to dedicate 14 girls as devadasis. 
“Don*t do this, the devadasi practice is a very bad one”. Sangha women begged, pleaded and tried to persuade the parents and 
guardians o f these unfortunate girls. However they remained adamant Left with no option, the sangha women went to the police 
station only to find  the PSI unmoved by their complaint They met the women from  the sanghas at the Maddebhavi, Budnipidi and 
Maligapura and told them about the problem. Representatives from sanghas went to district headquarters at Bagalkote and 
appealed to the DC and SP,

This worked and the PSI in Sanganatti met the parents o f the girls and told them what would happen i f  they went ahead with the 
dedication o f their daughters. Finally convinced, they promised the sangha women that they would not dedicate the daughters.

This is an evil that is being tackled in several ways. Sanghas are constantly vigilant as the example given below show (The MS(K) 
team plans to take up the issue on a large scale v^th the help of organisations like MASS).
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For the fii st time since the inception of the Mahila Samakhya 
programme, a National Mela was organised in Delhi in March 
2000. Sangha women and the MS teams fiom eight states 
joined together to celebrate the First International Women’s 
Day of the new Millennium. Information and strategies were 
shaied and plans were made in 10 parallel sessions. The issues 
covered were Education Legal Literacy (Jnsaaf),
Health (Arogya)^ Balika (<^1 child), Resource Mobilisation 
(Kalpavriksh), Enviionment (Jeevan)^ Panehayat Raj, 
Economic Development (Nidhi), Gender (Samarthan) and 
Self-Reliance and Sustainability (SWASHAKTI),

One hundred and seventy sangha women from the seven MS 
(K) distiicts and a 30-member MS team participated. MS (K) 
was able to share its e?^eriences of the district melas. Our 
team learnt a gieat deal - information, issues, strategies and 
methodologies - from the MS programmes in othei* states.

On the last day, the MS (K) team ^ared  their learning 
this song which was con^osed specially for the occasioii, A 
special issue of the sangha newsletter “Sanchari” was brought 
out to share the experience with other sangha women.

SONG

Oh women! W hat will you do, w hat do you plan to 
do? 
W hat will you do after you go back to your village 
from Delhi?
We shall provide a good life to other women

We will sing and rejoice at th e  birth of a girl child

The rapist will be punished severely

All th e  work will be shared equally by women and men.
W hat will you do after you go back to your village 
from Delhi?
We shall learn to read and write th e  sangha 

documents,

Our children will be sent to schools

We shall definitely join the Village Education 

Committee

To spread th e  light of knowledge in the schools.
W hat will you do...

We shall take up a door to door legal awareness 

campaign.

We will raise a strong voice against the dowry system. 

The Devadasi system shall be completely uprooted 

And we shall emerge as a legal decision making forum. 
W hat will you do...
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More and more facilities will strengthen our village. 

We will work towards using the Government 

resources...

To make sure our property rights is one of our goals, 

To find our own resources and become self- reliant, is 

our aim.
W hat will you do...

Good health is our main need 

To get mahiti on health is equally important 

A village health clinic will be set up 

A lady doctor, we definitely have.
W hat will you do...

(Srain by grain, we will fill our barrels 

We will make good use of them,

We will develop skills to use th e  available resources, 

We will strengthen the habit of self help

You will do everything, you will do everything 
But how vidll you achieve and how will you do it.

How is it possible...!
We shall ao like this, listen to us

We shall go step by step to become self reliant

Sangha to Ghataka 

Ghataka to Taluk 

And taluk to District 

We shall strengthen ourselves 

and finally form a “Mahasangha"

Issuewise committees will be formed 

to stand on our own fe e t

In remembrance of our Delhi visit, we shall grow a 

plant

We shall get all the women together 

More and more new sanghas will be formed 

A new society shall be formed by a l t ^ e  women.

You are performing well, you are doing well 
You have done a great job, continue your work 
Yes, we ar^performing well, we will do well 

We will dp a great job, we shall continue our work.
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SL.
NO.

NAME AND DESIGNATION STATUS OF 
MEMBERSHIP

1.
SRI. GOVINDE GOWDA 

Hon’ble Minister for Education 
Government of Kamatela 

BANGALORE.

PRESIDENT GC

2.

SRI. SANJAYKAULI.A.S 
Ms. ANITA KAUL I.A.S (22nd Oct’99 to 

8th March 2000)
SR], AGWANI, I A S (8th March 2000 to 

16th April 2000)
SRI. R.N. SHASTRI lA .S (17th April 

2000 to date)
Secretaty, Priinaiy & Secondaiy, 

Education Department, GOK 
M.S. Building, 

BANGALORE.

CHAIRPERSON, EC 
& MEMBER GC

3.

Ms. SHALINl PRASAD I.A.S 
National Project Director 

Mahila Samakhya, Department of 
Education,

Ministry of HRD, Shastri Bhavan 
NEW DELHI.

MEMBER, EC, GC & 
GOI Representative

4.
PROF. NAYANATHARA 

Indian bistimte of Management 
Bamiergliatta Road 

BANGALORE.

MEMBER, GC

SL,
NO.

NAME AND DESIGNATION STATUS OF 
MEMBERSHIP

5.
Dr. SHOBHA RAGHURAM 

HIVOS, Flat No.402, 
EdstiPark, 

BANGALORE - 560 001.

MEMBER, GC

6.
Dr. GAYATHRl DEVI DUTT 

Deputy Director, DSERT, 
B.P. Wadia Road, Basavanagudi, 

BANGALORE - 560 004,

MEMBER, GC

1.
Deputy Financial Adviser 

Representative 
Integrated Finance Department 

Govermnent of India 
Ministiy of HRD 

Department of Education 
Shastri Bliavan, NEW DELHI.

MEMBER, EC, GC & 
REPRESENTATIVE 

GOI

8.
Ms, KAMESHWARl. J 

Consultant, National Office 
Mahila Samakhya 

NEW DELHI.

. MEMBER, EC &GC
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SL.
NO.

NAME AND DESIGNATION

Ms, S . RAMESHWARI VARMA 
Ex Director

9. Centre for Women’s Studies
Mysore University 

MYSORE.

Dr. VIMALA RAMACHANDRAN 
Visiting Faculty,

10. Educational Research Unit,
C/o. RK.Setlii, B-10, 
Vivekananda Marg„ 
JAIPUR - 302 Oil

Ms. UMA MAHADEVAN I. A.S 
SHRI, BHARAT LAL MEENA I.AS 

(16th Sept'99 to 18th Dec'99)
11. Ms. KALPANAi.A.S(19*''Jan2000to 

date)
Director, Mass Education,

IMA Building, AVR Road, Cliamarajpet, 
BANGALORE-5 6 0  018.

12 .

Mr.N.C. MUNIYAPPA1.A.S 
Director,

Women & Child Welfare Dept, 
Government of Karnataka, 

M.S. Building, 
BANGALORE

STATUS OF 
MEMBERSHIP

MEMBER, GC & EC

MEMBER, GC & EC

MEMBER, GC & EC

MEMBER, GC & EC

SL.
NO.

NAME AND DESIGNATION STATUS OF 
MEMBERSHIP
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Ms. ANITA KAUL (Upto Sept’99) 
SHRI. VIJAYBHASKAR I.A S (Oct’99 

to March 2000)
SHRI. MAD AN GOPAL 1.A.S (March 

2000 to date)
Director, DPEP, Next to Govt. Press 

Building
Dr. Anibedkar Veedlii, BANGALORE.

MEMBER, EC & GC

14.

Di. MALAVIKA KARLEKAR 
Editor, Centre for Women’s Studies 

Consultant & Editor,
Indian Journal of Gender Studies, 

E-54, Sujan Singji Park,
NEW DELHI.

MEMBER, EC

15

Dr. SHANTA MOHAN 
Fellow 

Gender Studies Unit, 
NIAS, u s e  Campus, 

BANGALORE

MEMBER EC

16.
Ms. SOBHA NAMBISAN I.A.S 

Managing Dnrector, 
Karnataka Handicrafts Development 

Corporation, 
BANGALORE.

MEMBER, EC
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17.

Mr. VIVEK KULKAjRNI I.A S 
Finance Secretary - II 

Vidhaiia Soudha, GOK 
Dr. AmbedkarVeedhi, 

BANGALORE.

MEMBER, EC

18.
Ms. SUMAN KOLHAR 

Ex. Zilla Parishat Vice President, 
Behind Godavari Lodge 

Shastri Nagar, 
BIJAPUR

MEMBER EC &DRG 
member, Bijapur

19.
Ms. LEELAHIREMATH 

H.No. 7-6-75/24, Shiva Chama, 
Vasavi Nagar, 

RAICHUR

MEMBER EC & DRG 
member, Raichur

20.
Ms. V.VANAJA 
Research Officer, 

Centre for Women Studies 
Manasa Gangothri, 

MYSORE.

MEMBER EC & DRG 
member, Mysore

21.
DR. REVATHI NARAYANAN 

State Programme Director 
Malula Samakhya Karnataka 
No. 68,1st Cross, IlndMain, 
HAL Uird Stage, XB.Nagar, 

BANGALORE.

MEMBER- 
SECRETARY, EC& 

GC

SL.
NO.

NAME AND DESIGNATION STATUS OF 
MEMBERSHIP

22.

Ms. UMA WODEYAR 
District Prograinnre Co - ordiuator 

Maliila Saraakliya Karnataka 
No. 8-6-145, Bishan Vfcuision, 

Upstairs Syndicate Bank, Udgir Road, 
' BIDAR.

MEMBER, EC & GC

23.

NinnaLa Shirag i^i 
District ftogramme Co-ordinator, 

Mahila Samakhya Karnataka 
190, “Sai Hrudaya” Shastri Nagar, 

Behind Godavari Lodge, 
Sainik School Road, 
BIJAPUR-5S6 JOl.

MEMBER, EC & GC

24.
Ms. PARIMALA 

District F^ograninie Co - ordinator 
Maliila Sainakliya Karnataka 

MYSORE.

MEMBER, EC & GC

25.
Ms. JYOTHI KULKARNI 

■ District PrograniiTie Co - ordinator 
Maiiila Samakhya Karnataka 

No 94, KHB Colony, MSK Mill Road, 
GULBARGA.

MEMBER, EC & GC

26.
Ms. SOWBHAGYAVATHl 

District Programme Co - ordinator, 
Mahila Samakhya Karnataka,

No. 88, Maruthi Colony, Kimial Road, 
KOPPAL.

MEMBER, EC & GC
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27.
Ms. LEELA KULKARNI 

District Programme Co -  ordinator 
Mahila Samakhya Karnataka 

No, 1-9-3, Azaad Nagar, 
RAICHUR.

MEMBER, EC & GC
28.

Ms. GOWRl (Upto Oct’99)
Ms. SHEELA KHARE (Nov’99 to date) 

District Programme Co - ordinator - 
Mahila Samakhya 

H.No. 30, AC. Street, 
Gandhinagar,
BELLARY.

MEMBER, EC & 
GC

29. Sahayoginis - two (by rotation) MEMBER, EC
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Dai Traditional birth attendants
Devadasi Girl dedicated to Goddess Yellamma
Dangura I>mm
DHO District Health Of&cer
D ie District Industrial Centre
DPEP Distrigt Pnmary Ejteation Programme
DWCRA D ^el^m jent ofWomen and Children in Rural Areas
5DP ^Econofmic Developraeat Progrs^nome
EWR Elected Wraien Repres^tative
Ghataka Cluster of 10 villages
Gram Panchayat Viiifege level governance body
Gram Sabha Village level meeting
Jathra Fair or procession, usually for religious puiposc
Kishoris Teenage girls
Laddoo Sweet made out of lentils
Mahiti Information
Mane House
Mela Fair
MS (K) Mahila Samakhya Karnataka
Nari Adalat An informal court set up by the MS Gujarat team
N tE Non Formal Education
NGO Non Governmental Ogranisation
PHCs Public Health Centres
Sahayoginis Field Workers
Sangha Collective group of women
SC Scheduled Caste
Soliga Name of the tribe
ST Scheduled Tribe
SHG Self Help Group
Shramdaan Voluntary labour or work
SJSY Swamajayanti Swarozgar Yojana

SSR
VEC

Sangha Self Reliance 
Village Education Committee
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LS.PRASAD & CO,,
CHARTERED ACCOUNTANTS 

LS.PRASAD, B.Sc.,LL.B.,F.C.A.

«  6706749/6709069

U 47. J.C.Road, 
Seetharama Buildings, 
Bangalore - 560 002.

AUDITOR’S REPORT

I have examined the attached Balance Sheet of Mahila Samakhya Karnataka as at 31 st March 
2000 and the Statement of Income and Expenditure Account for the year ended on that date and 
report that:

1. I have obtained all the information and explanations which, to the best of my knowledge and
belief were necessary for the purpose of the Audit.

2. Proper books of accounts have been kept by the Society so far as appears from my
examination of the Books.

3. The Balance Sheet and the Statement of Income and Expenditure referred to in this report are 
in agreement with the Rooks of Accouut;

4. In my opinion, and to the best of my information and according to the explanations given to 
me, the said accounts, subject to observation report, gives a true and fair view;

(i) In the case of Balance Sheet of the state of affairs of the Society as at 31.03.2000 and
(ii) In the case of the Statement of Income & Expenditure, of the excess of Expenditure

overii€©Kie for the year ended on that date ''<n£cffr)e

for I.S.PRASAD & CO.,
CHARTERED ACCOUNTANTS

PLACE: BANGALORE 
DATE : 17/08/2000

aS.PRASAD)
Proprietor.
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MAHILA SAMAKHYA. KARNATAKA 

BALANCE SHEET AS AT 31ST MARCH. 2000

SCHEDULES

TOTAL

SOURCES OF FUNDS:

CAPITAL FUND:

UN-UT1USED LOCAL GRANTS: 
Grant from HKDB, Gulbarga 
W H O  Programme

APPLICATION OF FUNDS:

FIXED ASSETS:(As per schedule) 
Gross Block 
Less; Depredation 
Net Block

. CURRENT ASSETS, LOANS & ADVANCES: 
Cash and Bank balances:
Cash on hand 
with Scheduled Banks 
Amount In Trtftsit

ADVANCES & DEPOSITS: 
Advances & Receivable& 
Prrpfiirl rtpunisp^

DEPOSITS:
Others

Totai Current Assets
Less; CURRENT LIABILITIES;

Outstanding Liabilities 
NET CURRENT ASSETS

AS AT 
31.03.2000 

Rs.

4,435,308.00

135,000.00 
. 47.231.00
41617,539.00'

^5,968.670,20

TOTAL

AS AT 
31.03.1999 

Rs.

2.862.936 96

2,862,936.96

5,350,924.20

2,262,878.00 2.213.577.00

5,849.05 23,935.25
1,723.759.95 514,949.71

200,Op|QO -

1.92d.mOD 538.884.96

87,153.00 166.449.00
20971110

8 7 ;i^ tj0 1B7.420.00

54Z687.00 558,137.00
542,687.00 558,137.00

2,559.449.00 1,284.441.96

204.788.00 635,082.00
2.354,661.00 649,359.96
4,617,539.00 2,862,936.96

AS PER MY REPORT OF EVEN DATED

for I.S. PRASAD & Co.. 
CHARTERED ACCOUNTANTS

(I S. PRASAD) 
PROPRIETOR 
M.No.21968

Bangalore 
Date. 17/08/2000
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SCHEDULE 1 : SCHEDULE OF CAPITAL FUND

CAPITAL FUND:
As per last Balance sheet 
ADD: Grants received from GOI 

towards Capital Expenditure

Add: Excess of Income over 
expenditure 

Less: Excess of expenditure 
over income

AS A T  
31.03.2000 

Rs.

2.862.936.96

620,636.00
3.483.572.96

951,735.04 

4,435,308.00

AS A T  
31,03.1999 

Rs.

5.188.255.61

865,332.00
6.053.587.61

(3,190,650.65)
2,862^36.96

N O TE :

Grants Received from GOI during this financial year

Amount utilised towards-CapitaLExpenditure 
Amount utilised towardsRevenue Expenditure

620636
16879364

17500000

17500000

Star# ProgrKiume Dir«cioi 
V tih O a  S a m a k h y a  ( K a r n a u k a i
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MAHiLA SAMAKHYA. KARNATAKA 
S TA TE M E N T OP INCOME AND EXPENDITURE FOR 

TH E  YEAR ENDED 31ST MARCH. 2000

YEAR ENDED YEAR ENDED
31.03.2000 31.03.1999

Rs. Rs.
INCOME:
Grants received from GO! towards

revenue Expenditure 16,879.364.00 16,534,668.00
Local Grants; - 219,800.00
CBOS Grants - 33,382.00
KWDC Grants - 30,000.00
HKDB for Hut Construction 135,000.00 -
Jagrutfii Shitjira 10.455.00 -
KMF STEP Programme 289.745.00 -
W H O  Programme 252,769.00 -
Interest received:
On Deposits witti banks 15,425.00 47,189.00
From Savings Bank accounts 26,323.00 31,353.60

Income from sale of assets 616.00 16.436.00
Sangha Honorarium - 52.800.00
Sangha Hut - 15.000.00
Miscellaneous Income 101,172.00 6,328.00

T O T A L 17.710,669.00 16.986,956.60

EXPEN D ITUR E
Horrorarium 3,754^56.00 3,604,167.00
Provident Fund - Employer 577,572.00 821,237.00
PF Administration Charges 89,611.00 74,695.00
PF Arrears - 2,201,685.00
Reimbursement of medical expenses 156.498.00 129,765.45
Rent, Electricity & Water 687.703.00 602.908.00
Fee and honorarium - 6,971.00
Repairs and Maintenance:
Vehicles 659.152.00 500,354.05
Computers 56.719.00 12,376.00

Postage and Telephones 3rti0;l93.OO 459,711.80
Printing and Stationery 170.287.50 169,234.10
Travelling and Conveyance 471,917.50 497,377.75
Electrfdfy and water - 83.350,00
Advertisement expenses 27,100.00 33,715.00
Bank Charges 14.471.00 4,458.50
Audit Fees/Legal Fees 102,100.00 20,000.00
Office Maintenance/Contingency 319,865.00 417,299.35
KWDC Expenses - 39,702.00
Depreciation 568.451.00 644,554.00
A C TIV ITY  CO STS:
Training and documentation 339,468.00 328,809.80
Workshops and Meetings 3,012,214.96 2,526,139.90
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B/F 11,317.858.96 13,178,710.70
External Evaluation 153,194.00 -

Publication of Information 301,965.00 107,978.10
Resource Centre 21,771.00 54.579.00
CBCS Workshop - 33,382.00
KMF STEP Programme 289,745.00 -
W H O  Programme 252,769.00 -
Jagruthi Shibira 10,455.00 -
SHAYOGINrS EXPENSES:
Honorarium 1,681,531.00 1,961,084 50
Stationery and tx)oks - 3,180.00
Contingencies 52.590.00 46.345.00

MAHILA SANGHA:
Honorarium 102,000.00 -

Hut Construction 340,000.00 918.000.00
Hut Construction - H.K.D.B. 135,000.00 135,000,00
Hut Construction - Z.P. - 200,000.00
Stationery and Contingency 46,256.00 15,857.00
Books and Joumals - 688.00
Durries, desks etc. 84,200.00 48,750.00

ADULT AND NGN-FORMAL EDUCATION:
Honorarium 263.277.00 469,137.25
Stationery and Contingency 92,668.00 190,197.00
Educational Materials ~ 14,988.00

CHILD CARE FACILITIES: 492,758.00 906,329.00
MAHILA^SmSfcfcWVratoRA:
Honorarium 362,919.00 532,784.00
Rent 247,638.00 366,158.00
Contingency 51,008.00 124,319.30
Maintenance Expenses 314,610.00 606,628.75
Educational Expenses 48,155.00 75,465.05
Medical facilities 14,335.00 60,334.35
Stipend/Fee etc. 82,231.00 127.712.25

TO TA L 16,759,133.96 20,177,607.25
Excess of income over expenditure 951,735.04
Excess of expenditure over income (3,190,650.65)

AS PER-MY REPORT OF EVEN DATED

for I.S. PRASAD & Co., 
CHARTERED ACCOUNTANTS

for MAHILA SAMAKHYA KARNATAKA

(I.S. PRASAD) 
PROPRIETOR 
M. No.21968

Bangalore 
Date; 17/08/2000

,  i f V /•

S TA TE  PROGRAMME'DIRECTOR

S t B t #  P r o g r a m m e  [> ir «c to t  

V i ih lf a  S im a k h y a  (K a rn a m k ra J
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M AHILft S A M A K H Y A  K A R N A TA K A  

S C H E D U L E  2 -  S C H E D U L E  O F  F IX E D  A S S E T S

(in rupees)
G R O S S  B L O C K D E P R E C IA TIO N N E T K X C K

Description Cost as on Additions Deletions Cost as on Upto On Fertile Upto vn value on
1.4.99 during 

the year
durir^ 

the year
31.3.2000 31.3.1999 deletions year 31.3.3000 31

Vehidss 2.460,162.00 392.605.00 - 2,860.757,00 1,398,772.00 ,, -  . 316.421.00
{

1,715,193.00 1.145,564.00 1 ,0 ^ ,3 8 0

Office equipment 1,384.241.55 54,331.00 - 1,438,572,55 1,054.701.55 - 93,838 00 1,148,539.55 290,033.00 329,540

ComputBrs 775,375.60 137,725.00 913.100.60 392,999.60 - 113.182.00 506,iai.60 406.919.00 382,376

Furniture and fixtures 723,155.05 35,975.00 2,884,00 756,246,05 290,874.05 - 45,010,00 335,604.05 420,362.00 432,281

Total 5.350.924.20 620,636.00 2,884.00 5.968,676.20 S.i 37,347.20 - 568.451.00 3,705,708.20 2,262,878.00 2,213,577
Previous year 4,699.512.20 865,332.00 213,920.00 5,350,924.20 2,687,949.20 195.156.00 644,554.00 3.137.347-20 2,213,577.00 2,011.563
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MAHILA SAMAKHYA KARNATAKA

A. Significant Accounting Policies :

1. The Accounts have been prepared as per historical cost convention and on accrual basis. 
Except Grants- in-Aid received, which is accounted on actual receipt basis and whatever 
Capital expenditure incurred, the equivalent amount considered in the Capital Fund and 
the remaining considered as revenue grants as the grants are received mainly for Activities 
account only,

2. Fixed Assets are disclosed in the accounts at historical cost less accumulated depreciation.

3. Depreciation on all assets is computed on the written down value and provided at the rates 
prescribed by the Income-Tax Act, 196 L

4. Previous year figures have been regrouped/rearranged wherever necessary to suit the 
Current year’s presentation.

B. Notes on Accounts:

1. Rs. 1,28,000/- paid towards tally package^h^ been capitalised.

2. Out of Rs,2,70,000/- received from HKDB for hut construction, Rs 1,35,000/- is treated 
as Income to the extent of expenditure incurred balance amount shown as unutilised local 
grants.

3. Out of Rs. 3,00,000/- received from WHO programme Rs. 2,52,769/- is treated as Income 
to the extent of expenditure incurred balance amount shown as unutilised local grants

4. Out of Rs, 10,455/- expenditure incurred towards Jagruthi Shibira, Rs.4,539/- yet to 
receivable from KSWDC - Raichur is shown as receivable.

i , *̂
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Cult gill
Continued from Page I_________

Yet an arrack shop owner, openly 
selling arrack sachets on the 24th, 
says this was ‘old stock'. SP 
(Superintendent of Police) CB 
Patil says arrack sale had special 
permission from the Excise de
partment. “I personally believe al
cohol should be banned during the 
festivities, but we are helpless.” 
As if endorsing this, a young man 
drunkenly jumps off a first-floor 
balcony and remains swaying and 
moaning on the ground, covered

in bloody bruises.

KulkaimiIn 1999, says 
volunteers saw young gi 
handed over to men at tli 
shops lined at the rear e 
fair. The matter was re 
the then DC and the tahs 
was disbelieved, acco: 
Kulkami. This year, pla 
policemen and social 
quietly stalk the night, 
thing illegal is detected, 
now get their dedicatic

MS 
’Is being 
e arrack 
id of the 

Iiorted to 
Idar, but 

ijding to 
nclothes 
workers 
but no- 
“Many 

ns done

quietly in their homes, due to the 
vigilance at the temples,’ say 
NGOs. There are strong sugges
tions though, that prostitution 
prevails.

There is also a powerful busi
ness angle to the festival. The 
coconut wholesale seller sells one 
lakh coconuts, making another 
lakh as profit. Hussain, the sweet- 
vendor, says he earns Rs 15,000 as 
net profit, while the best decorated 
arrack pandal cost one lakh to

erect! Profits will be about 15 
times more, says its salesman. 
Prices are steep. With over 100 
stalls and two lakh cxistomers, 
both turnover and profits are con
siderable.

But Mallikarjun’s (the pujari) 
wife, says that earnings are 
meagre: “I cannot even buy 
clothes.” a statement that makes 
the NGOs laugh. M Duttu Rao, the 
Tahsildar, who heads the temple 
committee that auctions out con
tracts and stall sites, denies ru
mours of corruption, saying that 
contract-eamings were Rs 2.95 
lakh. After costs, one-third went to

the priest and the remainder to 
the government

Why then, were there no proper 
environmental measiires taken for 
such a festival? With hundreds 
camping for the Jatri, the entire 
place becomes an open toilet. 
There are no drinking water facil
ities, no drainage and only two la
trines to serve over 2 lakh visitors. 
With crowds cleaning utensils and 
washing in the one canal and 
small well, the health hazards 
from contaminated water seem 
immense. "We are slowly begin
ning to get organised,” is the 
Tahsildar’s reply.

News B A N G A L O R E  T IM E S . T H E  T IM E S  O F  IN D IA  3

Sensitising men, empowering women
Introducing a woekfy feetutB which focuses on ini- 
^atives to bettarlivBs

G ender and empowerment, if is a.most 
always assumed that these terms certain 
to women alone. Consequently, alrrost all 

programmes related to women — be they govern
ment-generated ones or by non-govemment sgen- 
cies" nave wonnen as fheir focus. Women beirg ihe 
target of these programmes, these prograrrmes 
are created and function in (so(ation.

Dunng this process, one important lact that .s lost 
sight oi Is that the world is made up of anott êr 50 
per cent — the male half. This strong hait has *.3 be 
reacned if thaaims of women's programmes are to 
be fuJWied. The maJe half of our copulation has to 
be made aware or. rather, sensitised to the neec for 
the emsowerment of womefi They need to be roJd 
that emoowerment ol women is a necessity fcr :ne 
simple reason that women make uo half the hu'^an 
race ana it Is a ridiculous anomaly if they are to ce 
left beh'nd. Civilisation would become lame a th 
one leg amputated-

But ivhat has so far taken place is that women a e 
being coaxed to come out and cross the thresholl. 
But those wno dare to do so, find themselves isolatt d 
in a hostile wc'id. A world which does not understai d 
why this change came about, a world which does n jt 
comprehend bow and why the threshold was crosse J. 
Bewildered, they push back the women within tl a 
confines of waits and prohibit their stepping out.

This IS the rrajor lacunae in all pur women's pra- 
grammes. Entnusiastic, self-mmersed and totaly 
involved in their work, those involved with womer ?s 
programmes oid not look around (o see how th<ir 
programme was being received by the other half jf 
the population, what effect it had on the totality ar d 
how the target group itself fared in these circun- 
stances.

With the result that th© attendJng reactions ot thei 
programmes vared from indifference to outright ho 
tility and even sabotage. Therefore, these grouj 
Involved with programmes relating to women aij 
their empowerment had to sit up, remove their blir 
ars and look around. When they did that they realis

The Good Work
that they too nad made the ^me mistake the rest of 
the world had made: they had amputated a part of 
themselves m their bid to aish forward and realised 
that they cocid not do so for they were limping. It was 
then they decided to look for a cure.

This attemnt can be seen in the gender sensiti
sation programme of the Manila Sainakhya, a gov
ernment of nota project esfabffahed with the aim of 
empowenng women through education. Among its 
activities is t^e non-formal education programme. 
The mam ot),active of the NFE programme Is to 
bring to the rramstream drop-out students, pattlcu- 
larly gJrls. The N̂ ahiia Samakhya has 350 NFE can* 
tres spread tr.'oughout the state and these centres 
are meant to c 'ovide educational oppo/tunltles for 
children from economically deprived homes, espe« 
daily rural gins wno are denied access to educa
tion because ot ooverty, gender discnmlnatlon and

the rigidity of the mainstream education system.
While the NFE scheme was launched three years 

ego With these ambitious aims, three years later it was 
seen that the scheme was plagued by the very prob
lems common to the matnstream education system. 
The dropout rate of the girts was high even m the NFE 
centres, more so after the girfs reached puberty. 
Close scmtlny revealed a single major drawback in 
the programme: the majonty — 96 per cent — of the 
tutors m these programmes were male and they came 
Into the programme with thetr conditioned attitudes 
and values, They brought in their teaching styles and 
In'built gender discrimination. It was not deliberate. It 
was merely the way they were condttloned. But It was 
threatening the survival of the project.

Before it was too late, however, tne organisation 
realised what had happened. They began a pro
gramme of gender sensitising the tutors who are 
Involved in the NFE programme. It was intended to 
make them aware of the needs ot the women and to 
make them intarnafee the concept of empowerment 
of women through education. Training modules

were developed and one programme led to another.
Gander sensitisation Is rxM an important aspect m 

the agenda of tt\e Mahila Samakhya. The training 
modules for the tutors underacore the need for a 
change in teaching styles. The male tutors are being 
taught to consciously avoid those teaching styles 
which discnminate on (he oasts of gander which are 
Imbibed by the students, translated into attttudes and 
perpetual^ througn their reactions to social situations.

It is a small %tep and a oointer to the reasons 
why gender issues are becoming non-issues. It is 
time this method is taken uo at the macro level in 
all aspects of life itself, it is no longer a question of 
'tfS' SQainst 'them'. Those vvorkjng with women’s 
Issues neea to realise that ih:s numan rights issue 
cannot exist in isolation and for the women's move  ̂
fnent to get an impetus it neeas to join hands with 
tho male population, t^en have as much response 
billty to see that this empowerment is achieved. If 
this effort succeeds, then it wni be a victory for civil
isation and the human race useif.

Syad Shoelb

fStdMMuinir



DECCAN HERALD,FRIDAY, SPECTRU

The Devadasl cult at Saundattl Is banned - so it has just been 
rammed underground, finds out KEYA ACHARYA

IITTIHG on that temple- 
j ledge, at tlie thi'eshold of 
■youih and lu'f. iieiuuK»usi> 

ups^ at all the attention, she 
look ;d tentatively at the camera, 
not̂  knowing that she was 
alr^dy a victim.

'^ver since I got dedicated 
(three years ago at Huligi), 
oobojdy in our f ^ i ly  has fallen 
Blck.{ Goddess Yellaimna ioolis 
after us," says 14-year-old 

earnestly.
MbdantnM is tnarried‘ to heir 

matetrnal uncle, who already has 
a wife and children. Her mother 
1b aiigry at the social workers 
who want to cut Mudamma's 
matt ̂  hair> a symbol of devotion 
to Y( llamroa.

Two of my children died. 
Then I dedicated this girl, and 
since then nothmg bad has hap
pened. How can you tell me that 
this (devadasi system) is wrong?"

All around the temple, there 
are women moaning and dancing 
as though demented. The clash 
and din of cymbals and drums 
rend the air; men and women 
circle the temple, prostrating 
thBmaelves at each step, covered 
ii\ mud and muck, there are 
caHUng crowds everywhere. 
Everywhere, a slushy carpet of

coconut huskB cover the ground.
This is the Yellammn letnjjlc 

al Nottr Munvl, aD riu;;i 
i;.Hchur crity, whiuli is switi" an 
intlux of tti-ound two lakh d«vn- 
tees for the five-day Yellaninia 
Jatri, celebrated 
after the fUll T h l»  
moon each *

practice is 
d ec ai s curbed In

dedicated n o t  |n
openly as
devadaslB to M  811VI
the goddass 
Inside the -tample.
But the legal ban has apparently 
had some effect. Men and women 
hi the bus to the Jatri beciauc 
uncomfortable when asked If 
there are devadasl- dedicutions. 
"Not anymore," they say.

'It hfis stopped about 75 por 
cent," says 52-yea?*old Hussain, a 
9-weet wiwj OMties each
year .Sludapur m
Mahirasbtra. (But when asked if 
there is prostitution at the fan', 
Hussain has quite another reply, 
"Yes", he says sln^lyO

Mabila Samakihya (MS), -a 
Untan MIlMatry of Education ini

tiative, to help educate women 
towards empowerment, Known 
liifU’t; a ■U'ii-;:[t',iTnmental’. 
liiL' i)rin;tiCL' has now gone ■, 
gvtmiitl. "U has been t i u i L , . i n  
Beigaum ciistrict, but it is iJe- 
spread in Manvi," says U;elii 
Kulkarni, MS Co-ordmtJior, 

Raichur district.
Kashinath Rao, a police 

officer, says, ids, adre com
plaints handilla". The prob
lem lies in the region's back
wardness, says Rao. 
lUiteracy and mindsets still 
perpetuate the problem, (see 

box 1).
"My son will throw me uut of 

the house if I cut my hair," says 
an old jogti, usually a retired 
devadasi. By the evening of the 
first day, the MS stall lookb like 
a barbec'shop, aa women, to\n>nB 
from Sindtianur, GhatUopar, 
Gabbur, Beleganur and places 
around are brought, some unwill
ingly, to have their Jattis or mat
ted Iwir cut by Lakshmibai, a 
volunteev ftom MASS, an oi'BUin* 
sation of ex-devadasis (mm 
Belgaum, who have come to 
MnnvL to spread awaroiipss. 
Lakshmibai says, "Sometimes the 
lice crawls up our hands. Wo find 
It. difficult to eat if we tinink ot it.’ 

This year there has been

unprecedented co-operation from 
the authorities and social organi
sations to help curb covert dedi
cations. Raichur's DC, Kumar 
Nayak, says tliat he took his pre- 
vifHis e':penei]ce of workiiv; wrh 
'dcvadaKi-N('rO<i’ fro'n Kolpaum l'> 
help foiin l.Kivatha, a federation 
of 15 organisations, Nayak 
arranged food and stay for 100 
Ekltatha volunteers at the tem
ple, who were divided into 
groups dealing with awareness- 
building and detection of imder- 
hand activities.

AH through the day, MASS 
youth stage small skits against 
the practice and about the threat 
of AIDS. 18-year-old Basavaiah 
from Belgaum, with obvious 
stage talent and a golden voice 
draws a crowd fascinated with 
his rustic humour and wit.

But what is striking is the 
dichotomy, between crowds Us- 
temnH to social workers, and tne 
presence of prostitution, liquor 
and its related negative aspects 
on the other hand. "Last year we 
stayed at the schoolhouse and 
found that wf could not leave our 
rooms due to drunken brawls In 
the temple premises," says Leela 
KuUtami. The DC said the liquor 
ban imposed on Feb 23 and 24, 
due to Panchayat polls, was 
enforced at the Jatri.

Conbntied on Page II

(Top lefl): Mudumna’s mother ia 
inciy «t MGOs for wanting to <nit 

her htlr Pics by aiiihor

The ancient system of dedicat
ing a woman, traditionally jham 
a scheduled caste, throu^ ritu
als, Into the service of God at 
tamplss, intertwined in various lag- 
enda that speak of their social prestiga, 
tmderwent gradual changes throi^h 
history. Devadasis originally had only 
rdigiouB functions, but began sexually 
attending to high priests and royal 
patrons, then later to landlords and 
chieftains, losing their social privi
leges and getting linked to prostitu
tion. Th9 northern belt of Karnalaka, 
Malwashtra and Andhra still follow 
the ayttein. Other than Saundattl, 
lars« Yellanuna Jatrls are also cele
brated In three temples In north 
Kartiataka.

Today, lamllies continue to dedicate 
their daughters, primarily as a source of 
Income through prostitution or patrojnnHe.

Age-Old rituals

NIAS staffer, Aslia Ramesli, who researched 
tha aystem for CakuUa-baiied Joint 
Wfflnan’s Progruinme In 1931. siiys that tills

'prostitution with social and reli
gious sanction', Is now linked to 
the brothels of Mumbai. JWFs 
findings led to the state govern
ment enacting the Devadasl 
(Prohibition of Dedication) Act, 
1982. Awareness has helped, but 
llie law Is nevertheless toothless, 
without adequate Inclusions as to 
what constitutes dedication.

Legal rchabllitatory measures 
were included in 19B4, but the per
sonal initiative of KSWDC olTicers 
ill the early to mid “908 has now 
(‘.windled to a disbursal system 
witliout ti'ansparency, say NGOs. 
Sister Bridget of Janodaya says 
that she has been runnlAg "from 
pillar to post" for one year, but has 

iiiaged any information on where 
I'uL- housing ex- devadasls had been 
i;ll,

MINDSETS
Kashinath Rao.’ tli<J 

policeman who spoke of illit
eracy and mindsets, could 
not have known how close to 
home his remarks hit. A 
police constable on duty at 
the Jatri, who offsred me tea, 
also proffered the Informa
tion that there was "lots of 
sex" near the arrack-stalls at 
the rear, and waa I "Interest
ed in sex"? -The constable, 
who obviously did not under
stand the Identity card I 
showed him, then suggested 
that he would “pick me up’ 
Itom the Inspection 
Bungalow t» take me to the 
concernea place at 7 p.m.

Senior police omcials 
offered both an oral apology 
and a defense to my written 
complaint on the incident, 
saying that one man’s mis
deeds did not constitute the 
police force.

But the message on the 
appallingly deep-rooted 
malaise of prostitution at the 
Yellamma Jatri, Is loud and 
clear. Unless the department 
undertakes to educate and 
motivate Its own staS, mere 
clamping wlU not sufQce.

There is also the larger 
picture of e.ducatlon to count
er the terrible lUiteracy that 
spawns this culture. DC 
Nayak. speaking on the 
region's backwardness, 
states, "there should be mas
sive investm«its for Identi
fied districts." Nayak 
believes the recent DPEP 
(district primary education 
programme) is a positive 
step towaMs education, but 
the NGOs say his optimism 
is misplaced. Sister Bridget 
of Janodaya (run by the 
Good Shepherd nuns) gives 
numerous instances of 
absent teachers, pooi' facili
ties and high school drop-out 
rates.
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