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FOREWORD BT THE HINISTER FOR RECONSTRDCTIOR

The first task to which the Ministry applied itself on assuming oflSice in April
1946 was to make a careful review of the Post-War Reconstruction Plan which
had been framed during the Section 93 regime and was already in partial execution
It was soon apparent that an entirely new approach was called for in the framing
of the Pian and as a first step towards this end Government announced its own
post-war policy and objectives in a Press Note issued in June 1946, a copy of which
is reprinted in this volume.

2. It is unnecessary within the limited compass of this Foreword to reiterat«
the principles of reconstruction and development which have been so clearl,
defined in the Press Note. The Post-War Schemes embodied in this volume
have been conceived in accordance with those principles, and in drawing up the
detAils Government has consulted public opinion through the reconstituted
Provincial and District Rural Development Boards, and more immediately
through a series of District Conferences which was inaugurated in November 1946
and is expected to be completed very shortly. The District Conferences, a dozen
of which have already been held, are being convened by me personally at district
headquarters and attended by Divisional and District Officers of the various
Government Departments and by members of the Legislative Council and
Assembly, Presidents of Local Bodies and other representative and responsible
local leaders including social workers and members of the District Rural Develop-
ment Boards. Thave been very gratified at the enthusiasm and spirit of co-
operation displayed at these Conferences. Officials and non-officials have got
together and discussed local problems and local needs freely and frankly and made
detailed suggestions for the development of their respective areas, which have
been extremely helpful to Government in framing its schemes of development
and more especially in fixing the relative priority of the schemes. By December
1946, Government’s plan had matured sufficiently for the Cabinet to make specific
allocations of funds under the main heads of development; and shortly after
wards | called a meeting of the Departmental Heads and Secretaries to Government
to consider the measures necessary to execute the plan within the five-year period
to which it relates. The question of recruiting adequate technical and adminis-
trative st*£fand simplifying departniental procedure with a view to maintaining
a satisfactory rate of progress particularly engaged our attention.

3. It will be seen that the new Plan comprises 226 different schemes whicb
are roughly classifiable under three groups. First of all is the agricultural group
containing a variety of schemes, all converging on the land and aiming at the
production of more food, and generally at the increase of rural wealth in all its
forms. At various points the schemes in this group touched urban life also, as for
example in the Milk Scheme in which production and supply are rural but the
demand is conspicuously of the city. Irrigation and an intensive and extensive
all-round agricultural development occupy pride of place in this group.

4. The second group relates to rural and urban areas equally. The schemeK
in this group provide what are commonly known as “ nation building ” aervioeB.
vi*.. Education, Medicine and Public Health. The largest provision in this groDJi
is that relating to free and compulsory primary education.

5. The third group comprises a miscellany of schemes which either ciustei
round the factory or radiate to and from the town. They relaf* to the production
»f power, the fostering of industries, the improvement of communic»tioiii>
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(i)

and the organization oi transport; they also relate to the welfare and particolnrlj
to the housing of industrial labour. It would not be correct to regard tais
miscellany of schemes as constituting a purely urban group. Their points ti

contact with the life and labour of the

rural population are numerous.
Electric Grid, which is the biggest item in this group, for example, will vitally

The

affect rural economy even as that economy will be affected by improved communi-

oations and a better organised transport service.

6. The allocation of funds to these three groups is as follows

) Qolw.,
Hs.
Ifngktion— Gboup I.
Maj 95
3 V\gfl?lr tanks, etc. 20
€) Other minor 15
130
yricpltr]re (including reclamation of kbar and khajan lands)
eterinaly
Yorwts °.
Co-0liration

Cott” Induatrieii
Land Records, €tc.
Milk Scheme

Group |l.

Kdaoation

Medical

PuMic Health .
?ablic Health project*

Village Water
Amelioration of Igap(f:}éward Clasee™

Geoup 1.
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(iii)

7. The schemes as now published are described in simple and precise terms

,nd ne«d no further explanation. There is however « very important class of
I'recovstruction and developmental work which cannot be expr”sed, or at best
(can be expressed only partially, in the form of Blue Book Schemes. | refer to tiie
oiganization of debt relief and rural finance and such measures of agrarian reform
as the introduction of the Record of Rights in Khoti and Inam villages and the

I prevention of the fragmentation of rural holdings ; all such work whether covered
' by specific schemes published in this volume or not will be pushed on with the

'Utmost Vigour.

8. Asregards the financial aspects of the Plan | may recall the salient features
of the statement on the point published on 10th November 1946. The cost of
the Plan is proposed to be met from the following sources :—

(» Subvention from the Central Government (Rs. 17~ Crores).
{ii) Provincial Reconstruction Fund (Rs. 12" Crores).
(m) ProVincial revenue surpluses dxiring the five year period (Rs. 10 Crores).

{w) Fresh Provincial taxation during the five year period (Aggregate
Rs. 10 Crores).

(> The un-earmarked (“ free ”) balance of Rs. 10 Crores which constitutes
the working capital of Grovernment scheme of food purchase and
distribution.

(w) Provincial borrowing.
!

The gradual relinquishment of excise revenue due to Prohibition and increases
an dearness allowance and in the salaries of low™paid staff are expected to be
balanced by the proceeds of the Sales Tax which has already been introduced;
by an anticipatc(l increase in the share of income tax proceeds allotted to the
Province; and by a possible share in the revenue from Estate Duties, the
imposition of which is contemplated by the Central Government. The total
borrowing will be about Rs. 31 5 Crores, but this borrowing is expected to be
partly productive to start with, and fully productive ultimately. The net

srecurrent commitment at the end of the five-year period is expected to be about
rlls. 7 Crores per annum, made up of about Rs. 6 Crores for the recurrent cost of
the schemes and Rs. 1 Crore for the amortization of the loan. This commitment
will be met by the proceeds from fresh taxation referred to under (tv) above, which
are expected to reach the figure Rs. 6 Crores per annum at the end of the five-year
oper_io(cji, and by an annual revenue surplus of about Rs. 1 Crore at the end of this
period.

l I would like to add a word more. No plan of Government can succeed
imless the people are solidly behind it. There must first be an intense desire on
the part of everybody for a fuller and a better way of life, for from such a desire
alone will spring the local initiative and enterprise, and such a desire alone will
provide the capacity for hard work on the part of all the people, that will make
reconstruction, as we have planned it, a reality. The District Conferences have
given Government an earnest of the good-will and co-operation of the public, and
if every son and daughter of the Province is resolved to pull hia or her weight,
we can confidently hope, despite all distractions and difficulties, to build up the
j)rosperous and contented Province of our aspirations.



(V)

PKESB NOTB
(Junk 1946)

Since its assumption of office, the Congress Ministry has been giving its most
«arneat consideration to the preparation of a comprehensive Reconstruction
Plan aiming at developing the Province as a whole and benefiting all itectioiiK
oT the people in the shortest possiblespace of time. The various schemes
formulated in the previous regime are also being carefully examined and such
of them as accord with the new policy and fit into the framework of the new
Plan will find acceptance with such modifications and alterations may be

necessary.

The Ministry’s New Plan while not differentiating between the various
parts of the Province or between the many sections of the population will
nevertheless make 8pecia® provision for backward areasand areas liable to
periodic scarcity or stricken with endemic diseases and for the uplift of the
backward classes and aboriginal tribes and their rapidintegration  with the
rest of the community. The village will be the focal point of the Plan and
rural development will be pressed forward vigorously so as to provide the
villagers with all the necessaries and, as soon as practicable thereafter, also
with all the amenities of an enlightened and cultured social life. Top priority
will be given to schemes for providing an adequate supply of drinking water
all the year round to all villages and for increasing the food-supply from all
sources by an intensive and extensive campaign of all-round agricultural
development, scientific exploitation of fisheries, and the extension of sheep
farming, poultry farming, etc.

Thi! construction of open wells and bores, tanks and other major and minor
irrigation works, reclamation bunds, and village approach roads will figure
prominently in the programme <of works. The useful employment of the
enforced leisure of the rural population during the non-agriculturai seasons
will be ensured by the active encouragement of cottage industries and secondary
occupations. A long term programme for the development and extension
of communications and electrical power generation and distribution is also
being framed.

In urban jjreas, the reconstruction plan for the present aim at the early
relief of the acute housing shortage and the pro™8ion of an efficient system of
water supply and general sanitation, including the dust-proofing of streeta and
dquares. Measures for ensuring a high level of empkyment of all able-bodied
persons, housing of industrial workers and the just, settlement of iudustria]
disputes will also be taken in hand.

The cardinal principle of the Plan is the earliest f>08sible satisfaction »( the
Urmhc needs of the people in respect of drinking water, food, fuel, clothing.
toiudnK, medical relief a” education, the promotion of increased agricultur*!



(1)

asd oi large-scale and cottage indastiial production; and the more egaitabie®
divtaribution of the national income. The gr(»8 inequalities between the statu«
and incomee of the various classes that are an outrage against all decent
human instincts and poison human relations must be speedily redressed in
accordance with the principles of social justice. To this end, Government ha»
decided on the control and if necessary, the ownership and management by
the State or Local Bodies wherever possible, of key industries and all public
utilities. The activities of individuals who make little or no contribution to
national production yet get a share in the national wealth out of all proportion
to their effort will also be strictly controlled. Apart from the enactment of
suitable legislation to secure this object, co-operative endeavour in all fields of
production and distribution will be strongly fostered and encouraged.

The sole criterion by which any scheme will be judged is the concrete
contribution it makes to th*; physical and moral well-being of the people.

The plan also envisages far-reaching measures of social reform «uch as
improvement of the status of women and of the so-called depressed classes,
promotion of communal harmony, education in the proper use of leisure,
prohibition of the manufacture or sale of liquor and narcotic drugs except for
medicinal purposes, suppression of prostitution and the white slave trafB,c and the
prevention as far as practicable of professional begging and rehabilitation of
beggars and destitute persons as useful members of society.

Vilule many schemes of general benefit will be executed directly by the
Government the over-all objective of the Plan will be the stimulation of local
initiative, enterprise and leadership so that the people develop a sturdy
S»elf-reliance and work whole-heartedly for the advancement of their own
happiness, prosperity and moral uplift. ~Tieneverit is necessary to aflFord
Government assistance to meet a local need or to make a subsidy, that
assistance or subsidy will be regulated according to the co-operation and ,i
vohmtary effort of the local people and local authorities.

For the successful implementation of the Plan much research and collection
Jfstatistical data will be necessary but these will relate to the most pressing 1
needs and problems of the Pro™ince and the training of experts will also be
directed to the same end.

Ab regards the resettlement of ex-servicemen, while the Government do not
propose to treat them differently from the rest of the population, they
recognize that their training, disciplined habits, and wider experience could
be utihaed in the best interests of the ejc-servicemen themselves as well
M of the general ccMnmunity in the execution of many of the development
schemes contemplated in the Plan. All suitable ex-servicemen including
1 N. A personnel will be consideredin making the appointments. The
detailed prep&ratbn of the Plan in conformity with the principles enunciated
above in being preMed on and will be completed before long.



t4cheme
No,

10

1

12

14

(vii)

List or Schemes.

Boheme. Old Scheme
Number,
if any.
2 3

JElectric Qrid.

Electric Grid
Major Irrigation.
Mpxjor Irrigation Schemes
Agricullure.

ExpanBion of the Agricultural
College, Poona.

Establishment of Training Centres.
Training of village guides

Vocational training of ex-service-
men.

Deputation of students for tiaining
abroad in agricultural and allied
subjects.

Establishment of a College of Agri-
culture at the Institute of Agri-
culture, Anand.

Opening of a College of Agricul-
ture in Karnatak.

Multiplication and distribution of
improved strains of—

(A) Paddy in Belgaum and Dhar-
war districts.

(B) Paddy in North Konkan
tract.

(C) Nadiad bajri No. 207

(D) Bajri, rabi, jowar, wheatand
gnm in extensive dry tract* of
Deccanand Karnatalc.

(E) Production of nucleus seeds
ofimproved strainsofimportant
food grain crops.

Extension and organisation of
vegetable and fruit cultivation in
suitable areu.

Vegetable Development Scheme

Expsnsion of irrigation facilitien by
(a) Construction and improve-
ment of wells and tanks and (6)
erectioD of pumping plant*.

(78)

@

@

(6-A)

(18)
(1)

(20)
(21)

(22)

(60)

(64)

POST-WAR RECONSTRUCTION—REVISED FIVE YEAR-PLAN.

Rough cost of5-Yea.r Pkn

(in thounnds oi Rs.).

Capital.

4

7,60,24

9,50,00

1.8«

65
542

16,00

13.34

3.37

8
i,80,00

Recurring.

3

88,76

7,06

28,66
42,46
1,60

n.go

12,00

16,se

14,41

17,62

6,66
1,06.98

3,88

6,07

2,91
13.66

Total.

«

8,46,00

9,60,00

8.04

29.21
47,88
1.60

11,90

r.oo

28.70

14,4S

17,68

8.68
1,07,04

8,00

8,44

SW



No

18

JO

23
24

26

2*

34

{-mi

L«T P» Bchw m —«

Old Scheme

Application of groundnut cake
mannre to paddy, irrigated wheat
and irrigate jowar crop.

Preparation of a mixture of
aBmonium pboophate, bone-meal
and groundnut cake and iti appli-
cation to potato crop.

ilecheme for compost making by
indiridual farmen in villa®ea
round Tahika Demonstration
Centres.

Scheme for compost making on
co-operatiTe and collective basis
in aeleoted areas.

Scheme for town composting by
Mnnicipalities.

Ezpanoion ol agricultural research.

Expansion oi Experimental Farms.

Research and extension work in bee-
keeping.

Establishment of Taluka Bomons-
tration Centres.

Frorision ol adequate stafi and
contingencies for conducting
district work of the Agricultural
Department.

RstablishmeDt required by the
Deputy Director of A((riculture
(Headquarters) for controlling the
work under the schemes relating
to the "Grow More Food”
Campaign.

Land Improrcment in  scarcity

Research Section.

Research work on contour strip
cropping in areas under land
inpruTement.

Extensirr work in Lireatock Impro-
rement.

Estabtishment of Cattle Breeding
Farms.

Establishment of sheep breeding
sab-stations for improrement oi
sheep and wool in  Khandesh,
Ahmednagar, ijatara, Dharwar
and Ahmedabad distriota.

Establiskment of 17 Oovernment
poultry breeding farms for the
asafnl breeds ol poultry in Satara,
Nasik, Harat, Poona. Bholapur,
Ratoiiffiri, Mgaum and Kolaba
dM*ri««a.

Cz(»iMtoBofthe headqoartar stofi
of th« AgriuultuTal Kaciiisar t«
OorenuBeni.

Number,
ifany.

8

m

(49)

@15) ...

(79)
(16)

an

(81)

. (81-A)

(81-B)

(61)
(62)

»

W .
Rough cost of 6-Year Plan
(in thousands of Rs.).
Capital. Reoorring. ToUL

4 5 6
16,18 16.18
54
a,72 12,44
81 4,38 5w
1 3,99 4,0(*
8,17 25,23 334U
45 3,74 4,19
2,64 2,93
1,2t 7,01 8,26
20,87 20,87
| 2,21 2,22
37,50 V»,00 87,60
2.67 2,67
2,11 211
2,12 1S4& 17,67
S.3S 3,36
3,40 3,76
131 2.97 4,if.
W 8



D

List o» Scs»U9»—co -

Kough oost of A-Tear Plan

Hohame 8obem». Old Scheme (in tbooMnda of Ua.)
Ko. Knmbor,
if»ny. CapiUl. Reourriag. ToialL
4 a «

AgricvUwe—eoncld.

It7 Reyival of the Boring Section (24) 4.32 10,27 14.69
38 Resouch work in urgent problems (26) 8 63 61
connected with agricultural engi-
neering.
{9 Mechanical cultivation and re-orga-  (80) 33,74 26,65 59,3H

nisation and expansion of the
Agricultural Engineering Section.

40 Bural Development Organisation 21 59,69 59,9V
under the Agricultural Depart-
ment.

41 Oroanisation of a Publicity and 1,00,57 12,6t> 1,22.23
Propaganda Section for rural
propaganda.

42 Setting up of workuhops for the 4,50 7,71 12,21

manufacture  of and repairs
to agricultural implements and

machines.

4S  Expansion of Statistical Section ... 27 4,73 6,00

44 Mixed Farming 1,32 3,26 4,67

Veterinary.

46 Kipansion of the Bombay Veteri- ®8) 3,00 2,80 6,80
nary College.

46 Training for stockmen’s course at the (8-A) 5 1.61 1,66
Bombay Veterinary College.

47 Assumption of full control of veteri- (28) 1,50 5,00 6,60
nary dispensaries by Government

48  Expansion of Supervising staff ofthe  (29) 12 3,62 3,74
Civil Veterinary Department. >

4B Expansion of Investigation stafi and (30) 3,61 1.40 5,07

establishment of Animal Husban-
dry Research Station.

do Manufacture of sera and vaccinesin  (81) 6,00 2.34 1M
tho Province.

51 Opening of Veterinary Dispensaries. (85) 13,43 8,B« 22,3t*

liz Extension of dipping operations ... (87) 8fi 47 1,32

foruit.

5ii Deputation of students and officers (8-B) W 3H
for training abroad in Fomtr>".

54 Forest Rehabilitation ... e m -- 5,00 * .«

35 Communications 6» 7.00 7.00

56 Forest buildings, wells, etc. EGO% 11,00 i’ 11,00

57 Improvement ofdenuded areas (88) 22,46 4,49 *e. %G

Creation of an additional Territo- 3,00 16,00 180<

rial CoDiervator’s Circle.

W Creation of a Forest Kesearch and 6,S£ 9,00
Ttainiag Circle.

«« Creation of a For«a» KngineMiac 6,00 a.0¢>

Circl..



Behan*
No.

61
02
63
64

66
66

67

Ifit

69

69A

70

71
72

73

74

76

(X)

List or Schbmbs—wmtd.

Hofaeme.

Co-optraUcm.

Ti»inin{! of aUfi

Co-opcratiTe Creameries

Milk Supply Unions

Sctabliabjment ol Co-op«ntiTe vork-
mho.

Orgamntion of Co-operative Better
farming Societies.

Eztension oi the Bombay Agrioul-
toral Debtors Reiief Act, 193U.
Co-operatiTe  Ornnisations for
financing areas « here the Bombay
Agricultural Debtors Relief Act,

11)3d, has been introduced.
Marketing development work,
r«.—
(») Regulated M arkets; and
(n) Co-operative Marketing
Extension oi the Money-lenders'
Act. 1U46.
Eztension of the Bombay Tenancv
Art, 1»3U.

Cottagt Industrif?.

Training ofwool-weavers in improv-
ed methods ol hand weaving and
1pinning at a Technical Institute.

District Industrial Associations ...

Organisation oi peripatetio parties
on the existing lines in cotton
weaving, wool weaving, tanning,
etc.

Development of Cottage Industries

Old Scheme
Kamber,
if *ny.

(1

(87)
<M-A)

(26)

(27)

(83)

(14-A)

(71-A)
(108)

(Schemes to be organised by non-

official committee).

LfOnd Record*.
Prweittion of fragmentation ofand
consolidation ol agricoltnral hold-
ings.
Introduction of Record of Rightsin
Khotiand Inam villages.
Mimor Irrifatiim.

Minor Irrigation works

Bmimmmhtm tf kko” w»4 khaja» land*.

Reclamation of khar aad kkajan
iawhi.

(84-B)

Kongh ooat of B-Year PI*n

(in thoussndi of Rs.).

Capitkl.
4

37

40

1,00

5,75

1,12
25

10

10
78

9,00

*2f>

13

i,»7,ir.

M.7S

Rccorrinp. Total.

6

1.0S

2,82
18,60

12,1P

43

2,83
6,86

62,67

36,86

3,SI

6

i.05
1.16
76

60
3,60
37,92

13,00

3,94
18|.F6

ie,w

2,93
7,64

ft,00

64,82

66,98

1,40,46

28,26



tjoheme
No.

78

79
80

81
82
83
84
86
86A
86
87
88
89
90
91
92
93
94
96
96
97

98
99
100
101
102
108

104

Scheme.

N

Education.

RxpasBion of Kngineering College,
Poona, to meet P. W. R. demands
of the Public Works Department.

Training of Primary Teachers

Traioiog of technical personnel in
connection with Electric Grid
Scheme.

Sending private students and
(lovemment servants for training
abroad.

Sending stipendiary students abroad
for advanced studies in technical
and scientific subjects.

Training abroad of higher technical
personnel for post-war industrial
development.

Strengthening of Inspecting staff ..

Expansion of Victoria Jubilee
Technical Institute.

Establishment of a degree course in
Engineering at the V. J. T. |

Establishment of an Industrial
School at Satara.

Establishment of an Industrial
School at Hubli.

Establishment of an Industrial
School at Bijapur.

ReorgpniBatioD of the R. C.Techni-
cal institute, Ahmedabad.

Hostels for girls

Agricultural Bias Schools

Opening of primary schools in
schoollesB villages.

Provision of play-grounds and
school farms.

Opening of four more Agricultural
High School*.

Opening of mVre technical high
schoms.

Introduction of free and oom-
pnlsory elementary edocatios.
Oonslruction of buildings for full
grade and lower grade primary

schools.

Medical Inspection and treatment
of school children.

Supply of mid-day meals

Physical education

Becradary edooatioo

Establishment of an additional
Engineering College.

Special organisation for indiutrial
and technical education.

EitablithmeDt of Uoiversitiet and
grant* to tTniv«nities, OoUege*
and Rowaioh lostitatioos.

(*1)

List op Schemes.

Old
Scheme

0., if »ny.

(12)
(13 and 96)
(14)

(14-B)

(14-C)

(14-D)

(41 and 106)

(42)

(64)
(65)
(66)
(70)
(97)
(98)
(99)
(100)
(101)
(102)
(103)
(104)

(106)
(107)

Bough oo«t of fiFB-yeu Plan
(in thouoaoda of Rupee*).

Capital. Recorring
4 S

10,27 0.31
42,86 51,06
S,76 2,63
3.24

22,28

2,01
22 13,84
2.90 2,66
3,51 1,69
2,50 83
2,60 4,19
2,60 1,23
11,31 3,82
4,62 2,53
8,70 17,1h
30 28,06

30,00
9,71 411
56.62 8,lh

3,13.33 5.47

2,61 56.04
50 33,00
3,10 23,15
coee 70,00
47,76 17,00

(Not worked out)

24,00 49,96

Total.

y

20.28

1,03,61
8,38

3,24
22,28
2,01
14.06
6,65
5,10
3,33
«,6»
3,73
15,13
7,16
25,88
28.36
30,00
13,82
*,80

4.1W1

56.U

34,40
»U 4
70.00
H.7#

11.00
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105
106
107
107A
loe
10
110

111

us

tl4
n&

i«
117

U«t

136

136

*7
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(Vi)

lasT 09 Scmus.

Hohemr.

UveotM m—oootd.

ViwuU Edncatioo

AdoH ednoatioo

E»t»bachmeot of libnrie*

Opeoiuj; of Village Libraries
Mnaeoma

Cnfttraioiag in primary lohoola
Opening of Govenuneot Lokaahala«

Mtdieal.

ImproTementin medical education
at the Grant Medical College,
Bombay.

Eatabliahment of College of Noising,
Poona.

£itablishmcnt of College of Nursing,
Ahmedabad.

Training abroad in Nutrition work

Training of onrses in the United

Establishment of a Medical College
at Poona.

Establishment of a Medical College
at Ahmedabad.

iDorease in the number of beds in
the mofossil hospitals.
Creation ofa cadn of techniciacs
for X-Bay and laboratory work.
Ambulance service to Central
Uotipitais.

Conversion of dispensaries into
Cottage Hospitals.

Creation of posts of snbsidised
Medical PractitiMMirs.

Opening of three Tuberculosis
Hospitals.

Establishment of four leper colonies

Establisbment of infirmaries at
Bombay and Ahmedabad.

PMic HtaUk.

Training of Subsidised Medical
Practitioners in sanitary and
public health work.

Kxpanaion of existing £scilities for
tiM training of more sanitary
inspectors.

Extension of the Malaria Organisa-
tion by the formation of two
additiooal squads.

Permanent 1"gue Organisation

IstabIMbment of Distriet Health
OrgBOiaatioa in eaoh distriot.

Establishment of combine<l medical
sod public health urits.

Cstabliahneat of two mote Health
Units in the Provinee on the baes
of Um Health Unit at Sirur.

Rough costofflve”ar Plan

Total.

14.60
58,60
10,00

2,60

1,98.80
34,82

12,68
34,61
39,38
3,76
1.74
37,00
8.65
32,78

76,00
7,62

2,69
1,94

i»,0e
20.0h
<9,00

3,92

Old (in thousaods of Rupees).
Sohenui
Capital. Reonrring
3 4 »
2,00 12,60
. 38,60
.. 10,00
76 1,85
1,80 1,00
1,38,00 (>0,80
2,47 22,35
(10 3,08
(11) 1,07 1,7«
(11-A) 7 1.28
(11-C) 15
(11-D) 57
(32) 9,87 8,81
(33) 26,0< H4K
(35) 37,74 7,84
(36) 25 2.51
(37) -— 1,74
(38 uid »8) 28,00 9,00-
(39 and 90) -— *«<65
— 13,00 19,78
45,00 W.00
4.02
) 1,06 1Y}
(») 4 2.«5
(61) 4 1,90
#8 18,6(1
2633 H 20.00
(03 amI 11,00
) 3,%«(



Sebemc
No.

18S

134

116

136

187

13H

139

mi
141

142

148
144
148>
1411
146 A

147
148

14S
IfiC

161
162
159

(xiii)
List of ScfflsHKs.

Roogh coat of At*-row plac

Old (in thoasandi of Kapen).
Scheme
JSo., if Myy.
CapiUl. Recaninfi Total.
4 e
Public BtaUk—tonti.
ComprehensiTe malaria  oootrol 90 17,60 1K.00
Hoheme in Kanara and Dhanrar
distriots.
Three mobile field hjrgieDe, hoapital 45 »,« 10,00
units.
Six mobile health unit* 11,60 11,80
Public Health ProjteU.
Public Health Projeot# 77) 3,49 M - S.49,64
Village Water Supply.
Improved Village Water Supply (93) 2.42.40 3,7t 2,4« 1%
Town Planning and Valuation.
Training abroad in Estate Manage- (11-E) 24 U
ment.
Expansion of the Town Planning [S'e) 8,82 8.82
and Valuation Department.
Jnduitriet.
Expansion of the  Apprentice (71) 30 1,84 M4
“heme I.
Expansion of the  Apprentice - 0 1,83 24%
"heme 11.
Headquarter staff for planning and (110) 1 2,02 t,«
execution  of the post-war
reconstruction schemes pertaining
to Industries Department.
District staff for planning, etc. of 2 1.30 U«
P. W. R. schemcB of livdustrie*
Department.
Industrial Statistics and Intelligence 10 11,27 11.37
Expansion of the Industrial - 6 " 3N 9,00
Chemists’ laboratory.
Expansion of the Industrial Engi- - 1,60 9S a.4*
neer’s Workshop.
Reorganisation of the Tanning 9.90 5.64 16.44
Institute and Leather Working
School, Bandra.
Appointment of K District 4 2.60 2,«S
Jnduatnal Officer*.
Appointment of footware and 1 l.1« 117
leather goods expert.
Appointment of Fibre Expert 1 1,16 1.K
P ant for manuiacture of lead -— 1,26 2.1S 3,40
percils.
Plant for maDufsrtnrr of fountain 1.50 2.52 3.82

pens and fountain pen nibs.
Plut fnr manufacture of safety

razor blades, etc. Dropped.

Plant for manufactnrr of watcbw
aivd clocks.



S"MM
No.

104

1106
tM
187

158

150
160
1Al

laa

163

164

166

ItA

167
>68
16V
170

171

17S

17

(xiv)

Libt of Schkkks.

Rongh ooit of flre>TP<ur plan
ow (in thooMnda of Kupeea).

Scheme. Scheme
No., if any.
Capital. R<vramn»{

4 a

fitithe*.

Stody uf marine Dbiologyy and (07) 5.3K 1,34
eetabliahment of an aquarium at
Bombay.

Development of Inland Fisheries (68) 3,00 4ii
at Khopoli, etc.

Higher technieal training for ....1,90
flahermen’i children.

Sabeidiet and loan* to fiahermen to 7,80
adopt modem fiihing methods.

Establishment of Fisheries Schools 1,213.0-2
atimportant fishing centres along
the coast.

Stocking of inland waters with 45 32
oarp #17.

Establishment of ice and cold - 4.40
storage plants along the coast.

EstabBshment of Marine Biological
fiesearch Stations.

2,80 £,40

Labour and Labour Welfare.
Training of Labour UlBcers in (14-F) 46
V.K

Completion of the “A” type (74-1) 70 1
Labour Welfw  Centre at
Sholapur.

Additions to and alterations in the (74-11) 48
Recreation Centre at Ahmedabnd.

Establishment of “B” type (74-111) 10,76 t>
centres, one each at Broach,
Barai, Amalner, Viramgam, Surat.
Jalgaoo, Uholia, Nadiad and
Hubli and three in Bombay.

Opnitng of two additional A ” type (74-1V) S.46 3d
eenties, one at Ahmedabad and
the other at Shulapur.

Rxpansion of cinema activities of (74-V) 3,16
the ljtboar Writare I>epartment.

Establishment of additional “C” (74-VI) 3,47 87
type centres.

Construction of a swimming pool at (74-VII) 2,1ft (
Work.

Besrarch into indiiBtrial diseases and (43) 1,00 ii
hasardotw occupation.

Extension of Payment of Wages (72) S6
Act and rnfnrrement of Trade
Board minimom Wage* and of
snmpulsnry standing orders in
factori™ in the Prorlnee.

Eztennun of tb« Bombay Imlustrial (73) luw JT
D irtes Act and KeoogoitioB
of Trade I'nions.

Uninrsal literacy among workers — *0.0» W

Total.
6

6,72

345
1,80
7,80
4,23

77
4.40

4,70

46
71

48

11,38

1.26
*.81



Solkeme
No.

174
175

176
177

178
179
180
181
182
183
184
185
186
187

188
18U

190
191

192

193

104

10C

196

(1v)

List of Schehes.

Old
Scheme. Scheme
No., if »njr.

labour and Labow Welfart—contcU

Anti-tubercnloeis  sanitoria for
industrial workers.

Periodio medical examinatiOD of
workers.

Post-employment training )

Qovomment Industrial Training
Workshops at Bombay, Ahmeda-
abad and Rholapur and in
Kamatak.

Adult education (General)

Adult Education (Technical)

Co-operative Oedit Homes and
Centres.

Scholarships for higher studies for -
children of industrial workers.

Pre-Employment Training

Charkha classes

Holiday Homes

Convalescent Homes

Grant-in-aid to social institutions
including wresting pits.

Opening of reading rooms and
circulating library posts.

Production of films .

Supervision of Welfare work in
factories.

Recreation parks

Construction of Workers’
Kecreatiun Pavillion at tiayani
Rood play-groimd in Bombay.

Establishment of “B” ‘'type
centres, one each at Poona,
Oadag, Gokak and Chalisgaon.

Construction of a creche building
attached to the “ A type centre
at Sholapur.

llouting.

Housing of Industrial Workers

Roadi.
Roads .. (45 and UK)

liuUdingr.

(0) Included under varions depart-
mental ich'nmes.

(6) Buildings not included in any 79)
departmental scheme.

(0) Office acoommodation ...

(d) Roaidential aooommodatioD

BoiM(h ooat of ir»~yt*r PUn.
(io thoaaaDdi of Rnpeat).

Capitol. Beoairing
4 6
4£i,00 8,09
10,0r) 2,40
81 18
30,00 3,60
1.97 45
23,65 27
91 23
5,73 143
3,61 43
44 5
25,00 70
35,00 4!
471 95
4,54 88
8,00 1,75
1,00 25
Dropped)
1,94 10
3,49 37
42 4
5,00,00
6,54,68 11,02
i,92,13 7.57
96.00 2,90
99,60

Totd.
6

53,09

12,40

33,60

46

5,00,00

5;06,10

3.00.00



No.

197
IM

19>

Jul

20X

103
204

205

307

SNt
209
slo
211
215
ils

J14
216

210
217
31A
219
220
221
-i32

223
224

'i25

Sofcaai*.

Othtr Sekemu.

Szpusioo of the Reoonatnictioo
Depi®meDtin the Secretariat.

Qrant-io-aid to inititutiona condnot.
iog eocial serrices (not ooveied by
the roles).

Promotion of commonai harmon;

Advaoccment of fine arts and
coltnre.

Proriaion of national parka and
public  parki, playing fields,
recreation grounds.

Batabliehment ofa Communi- |

cationi Board for the Prorince. V

Eitablishment ofa Water Board j

Eitabliahment of a Road Tent
Track and Soil Mechanicn
Research Station.

Training abroad in fermentation
and dittiUery management.

Training Public Works Department
personnel abroad.

yatioualiMtion oj Road
Traniport.

Nationalisation of Road Transport

Antelioraiion of Backward
Clattu.

Primary Education
Secondary Education
Higher KducatioD
Facilities for Agricultural Course
Training in Professioon and Trades
Hpecialiited jobs for women
Training in Industrial Trades
Co-operative Societies and  Grain
Banks.
Vocational Training
Agricultural ImproTement
Health Iroprovemejito
Honse-Baiiding Society
Tagai Loans
Propaganda
Oiscretionary grant with the Back-
ward Class Department.
Staff
Construction ofa Backward Class
Uostcl at Poona.
Demolition and erection of the
Head Office of Backward Class
O®e«r.

Milk

Milk Srhetne

(*vi)
LtsT ot Sctikicra-

Old

Scheme
Ho.,, Umy.

(14-K)

(14-0)

(44)

Bough ooat of fire-w r plan,
(in thooaands of Rapeea).

Capital. Recurring
4 5
4,06
50,00
Dropped.
4,82 16.00
48,28 1,72

(Kot worked out)

4,40 2,26

(Included in Scheme 82.)
40

4,00,00 21',37,3K

22,09
14,62
7,5«
90
1,08
2,18

6,50

1,60
3,10
10,13
1,00
3.00
5.00

1.79
1.00

4,39,00 30.01

ToUl.

6

9.00

30.00

20,85!

YW, 0«

28.00
6.66

40

20,37,86

22,09
14,62
7,66
90
1,08
3,18

6,60

1,60
3,10
10,13
6,00
3.00
5.00
60

17B
100

H)

4,86.00



SCHEME No. 1 (46).

1. Departntad. Public Work« Departinrnl.
2. Schane—Electric Grid.
5 description of the scheme.- 'Jhe objects in view art;.

(1) to rationaliBd the generation of electricity by generating it at a few
stations having natural adviintage<j;

(2) to make available progressively large amounts «if electricitv at iin
ratCB; and
(3) to bring electrical enerfty within reach of a progressively inL-rtai.sHir
number of the urban and rural population

(® It in proposed to establish an electric grid syrteiu in repons which lend
tliemselves to such development economically under Quasi-Stafc riontrol. Nev
power stations—both Hydro-Electric and Thermal - will be established. Thes.
and the existing efficient generating stations of licensees will wherever pra<tticaW<
be interconnected by the grid lines. Inefficient generating stations will
down and the licenneeR concerned supplied bulk power from local distribution.
AMienevor possible, riiral areas within the grid region will I>e supplied eieotn
city from the system.

(«) It isalso intended to establish small diesel stations in isolate<i t«wntehijt>-
which liave some cottage industries and which cannot, within reationable

ser\‘*ed from the grid.

(m) To promote rapid development of the use of electricity by agriculturist.n
and cottage and small-H(.ale indu-strialists, specially in the rural areas, it
proposed to assist them financially in acquiring iitilisation equipment on hire
purchase terms.

(iv) When the Electricity (Supply) Bill, 1946, now before the <€entra<
Legislature is enacted, it is proposed to set up the Bombay Electricity Board
wliichwillbe, under the provisions ofthe Act, charged with the work of rationali-
sation and development of electric supply in the Province.

‘I'ne Grid scheme will then I)e taken «wer by the said Board.
() The schemes already sanctioned and imder execution consist of

(rt) North Gujarat Grid scheme based on Ahmedabad Electricity t'omparjr
Steam Station at Sabarmati;

(b) Stjuth Gujarat Grid scheme based on the proposedGovernment owned
and operated steam station in the Surat region:

(0) Four small towns electrification schemes in Katnagiri district taMni
on small diesel stations ; and

{d) Distribution of power in c-ertain villages of two taluko.s (one in 8urai
district and the other in Satara district) based on power purehftfwi
from existing electric supply imdertakings in the t»luL-»« cojKerrfi!

(frt) I*reliminary investigations of;—

(n) Koyna Hydro Project in Satara districtand

(fj) Kalina<li Hydn> Project iit Kanara districtare in hand.

(c) Investigations are also in priigress to determine the most ndvanUgeoa.”
method of utilising power available fn>m the Mysore GovenmwiitV
Hydro-Electric geuerat-ng station at Jog in the nouthMn faa. «f #
the Province. A

jp<-1BkH lia— i

*

j



4. Amts select® for applkolion. Gradually the whole ftovince.

5. OtkfT drpariments concmjeeZ.--General and Revenue Departments
eoncfeftiing tht* Loc«l Bodies and possible aeqtiisition of the Land and way-
leaves.

& I'p-per .itajfffitr pUtnmiu; and fnr execution of the schemc.—As in Knolosiire 1

7. Loioer /itafffor planning andjor execution of the scheme.—As in Enclosure 11.

8, U ou'Ktaffto be obtained—Gazetted staff through Public Service C-ominission.
JfoQ-Gaz«tt«jd staff by public advertiaement and/or by selection by tl»e Special
Officer from men nlre”y in Government Service.

i). Ho>ugh extimates of cost at existing rates for tacfi year of the First Five-
Yfur Flan,

(a) Capital
yAs in Enclosure 1.
(6) kexurniuj wd

10. To u'hatextent is the scheme productive andjor cost recai'enAli'. The scheme
1"expected to be self-supporting in about 15 years' time.

11. Ifature cf tnaterial, nMchinery, tic.., tieeded from—

(o) abroad ol
>As in Enclosure V.
{b) locally o]

IU. Any other remarks or information.—.iVJtogether a sum of Ks. Hi(i lakhs
haa been allotted by Government for Electric Grid scheme for the next five
years. The scheme.n already sanctioned and under execution referred to under
Item 3{r) above are estimated to cost Rs. :544 lakhs. Other schemes for which
provision has been made are under detailed investigation and are expected to he
luinctioned in dtte course.

Encxcwure 1.

Upper
Xomber of Desigostion. Seale of p*T.
p<»to.
Ks.

In* * Senior Knginear 2,500—12.1—3,000.

On* Hydto Kngineer »,f100--50—1.750—t(W—2, L.V).
Oot TruuimIMion Kn((imieT Du.

BTH¢ Diriicl «nd Stram Engineer Oo.

Utw P«wer Coating and Powrr Salon KnigiH><>r 10,

O™ (‘iiril KngitiMiT D6,

Uu* Scniot A«u«tant Kngtamr (Hydro) 640—4<t—70t» W -



N'mnber of
post*.

Throe

Ont-

Kight

Thirteen

Number df

post*.

Forty-one

Thirtsj-uix
Throe

Four

'Koiir

1Four

Fowr

‘JSereti

Knclosurk I~COntd.

T)«ipnidtioTL Ht-ale of fm f.
R)).

Senior Ajwistant Engineer (TraiiHmimioa) .. 640—40—700—50—1S00.
Senior Assistant Engineer (Diesel and Steam) .. In..
Senior Assistant Engineer (Power Cu«cing Do.

aud Power Sales).
Senior Assistant Engineers (Civil) 1)0.
Junior Assistant Engineer (Power Cotting 2.50- -20—7,50.

and Power Sales).
-Fuuior Assistant Engineers (Civil) IH).
Junior Assistant Engineers (Electrical and Do.

Mechanical).
Establishment Officer ,300—20-420—E.B.—30—a«0-

E.B.—40—(KIO.

-Accounts Officer Do.
(’hief Draftsman . 300—I.i—*20-30—500.

Enclosure IT.

Lower Staff.

Dosignation. Srale of pay.
Rs.
Technical .Assistaut* (Elcctrical and Uecha- 70-5—110—10—850.
uical). (firadaaten to starton R*. 130.)
Technical Assistants (Crvil) e Do.

Senior Draft«men (Electrical and Meehauicol)... m —8-2*5,

Assistant DrafVsmen (Electrical aud Mecha. 12.5 5/2_100.
nical).

I>TRftsraen .(Civil) (1) no—la—180 (fiar p»4-
natca in civil engia«er>
inc). .
2y m S /t—IM for oifaon.

-Assistant Draftsmen (Civil) (1) 70—5—110 (for DijilPma.
h<dden in Civil KaiaeeriBf}.
(2) M—5/i—90 {ft* fAhen).
Tracers (Electrical and Mectuuiiral) 25—2—w -» —:a

Tracrr* (Civil)

Mo-i Bk ir Ma- 1/



F i, iTttailif'r ol
ixmtit.

{:"yiauttt*—u
]

am-
~ tin*

1"nFEir
Oae-
1 T*t.
t»fir

o>

T».-
I Swif-tt

«hit

'I’»(.

[ Two
Tw..
P>

——————— —

(i'e C

;o T«-.

Two

Two

K.Nti-o-i re

1>f)>mmi iiii

<(>iB}>utor«

KuperinteiiUenU

Senior (.Terku

Jimior Clrrki*Higber Gr«d«)
Junior (“erln (Txiwpr Onulr)
StraoKTkpix-r

.SUno-typi*t«.

Typist*

Tel«plionf (»}«-r*tor
Daftari(e®

-\Uli

ISWiH'jx’r
ChowkidttT»
(lavihlarx
Naik

I

Hugklii

Hvnh »t' p»y.

EH.

26-2-55-~70.
225-15-30(1.
1fl0—10—220.
96—G— 140.
50—5/2—(HI.
150—6—28".
7 57 |2 —flo—fi— 140.
50—5/2—{>0—6—140.
70-3—100.
30 p.m. (tixprl) nach.
20—1'2—30.
2% or 21 p.m. (botli iixcd)

for mate or  female.

re«p<H:tiTely.
23 p.m. PRrb.

28 p.m. each.
27 p.m. each.
9 on Rs. 2j p.m. uauh.
10 on Rb. 24 p.m. e»rh.

28 on 23 p.m. eacli.
2{ p.m. e»oh.

anii Pay Scitf<a for Mofnn*H Centreji.

Ar«:oant»nt»
H«*<H.i«rk-
Vrniw .Arrmint* Clprk»

»-|rrk«

WCTkB
tjitorr. K« r«

Paftarir*

N'aikx

PromM

(‘howkidars
fiub-divinlonat *n«rks

Inf-riur scrranU

HO-H--2fJ0—29/i)—'225.

11.5—6— J«(t. .
«T— M.,
70-»'i—95.

25—5/2—fi> jtiit Shorthanti
Allowance.

23—5/2—ti5.
70-.".-9S.
25 p.m. each in oflict< of
Heads of Oepartmcenti and
K*. 20 p.m. each in othrr
offiom.
On Mnctioned rats*.

1)0.

Do.
2.V-5/2—W.

(>n vaurtiunivj ratot.



E kclwvi;rk 111,

Trebahlr. of Cnptfal aitd Beeurriiiff Expenditure on Eievtric Grid siJxmif
(lurintf the 1st Five- Year period.

Ut 20<i 3rU 4tb 5th
yo*r. year y*»r. yn«r. ye»r,
TJUL
(in  tliouMnds of Ha.)
Bfi. Ki. Ra. 1U. U». K*,
O»pil'ii— ... 110,93 1,47,67 , S0.12 1,47,i4 «T*»,7»
AM fur aouelei'ttled Hcheiua« ia
the South e
total capital expenditure 7,90,24
KKwrrirm— 17,24 20,«2 24,5« 1.0K.4H
Dtduet 3| per ueat. on capital
eipeuliture ihuiog tht>period
(R*.6-40 CTOres)** .. —3.05 —4,24 —157 —0,17 —4.77 -W,sO
2.»2t
Net raourrring 18,01 13,00 18,95 18,00 20.ti3
flrand total ... «.*«,(»

SoU.—Reoutring e~penditoie is iuolnsivfi of net Uniioit on Capital siJjemcM irhioh will auni«
is opsration doring the period. Deficit i« calculated after allo«rin® for Intr««it <m (‘«pital«iid
Dopm'iation of Plant> -totalling about 6 ptr cent, of Capital.

**Xhe Capital rxpediture on Norrary Kuhemen, amountinK to IU. [10'tM UKkliii, j« eioliided fur
parpttMW of rrrorery of headquarter* charges.

t'rUia repraiteats 8" per oent. on 83,45 lakha abown in lump for «w«loi*l«l upbeme* in r*onrh and
k«* been left nDdi«tribnt>;d.

KV(F08URK IV.
(A) of Heavy Plavt and Eguipmrnt to b vnlrrtd frmti Aiirgtd,

ItBBi So. I>BiicriptioD.

1 Hydro Klectric (ieiieratiu); «quipnj*?nt.

2 StMrni Turbo Alternator Sets.

3. Diesel euf<iae geiK"rating AetK

4 Boiler Plant.

»  Power Station cranes and baulagK equipjuf'nt.

Piuuping Mtd—eni~e driven and <*k'trically driv»»n-~w*Winf «*»* aad
<?20MPCEMWIK.



6
Exclosukj; IV—cmtd.

Item JKo. Description.

7.

S

9.
10.
11.
12
la.
14.

15.

Ifi.
17.

Ifc.
19.

20.
21.
2il.

2N

24,

»,

Stone Cruahera, Concrete Mixers and Road KoUers.
Concrete Vibrators.

Calyx Drills with Engines.

Grouting Sets with hoses.

Cement Gniw.

I*neiiinatif Drills.

H.T. &E. H. T. Transformerii.

H.T. & E. H. T. Crrrent and Potential Transfonners formetering and
jirotective e(laipment.

Controlling, Metering and Protective equipment, including Battery, Motor-
Generating Sets and Rectifiers.

Synchrontxjs Condensers.

H. T. &E. H. T. Switchgear including disconnects, oil or air blast circuit
breakers and fuse switches.

H. T. & E. H. T. Lightnii” arresters.

Pin, Post, Suspension and bushing tyjK; insulators forH. T. &E. H. T.
Service with hardware.

Steel Tubular poles.
Conductors A. C. S. R. & Copper.

OalTanisod Steel Wires including earth wires of extra Best Siemens Martin
quality and guy wires.

L. T. & H. T. Cables inclufling {)aper and varnished cambric insulated
types, armoured and unannoured, with accessories.

Tran»jK>rt equipment.

(B) lAifi of Egitipment tmA principal malerMlis to be purchased loctUy.

Tnuwfomier L. T. & H. T. up to 11 kV.
Conductor™-Copper.

V. I. R. and Weatherproof cables and small copper wires and galvamsed
wires.

Steel »he<ta for pipe lines,steel sections for transmision line and substation
towers and for structural purposes and 6. I. and Black plain and eorm-
gated sheets with accessoriefi.

<ement.
St«il Sheet Piling.
Wooden Poles, R. C. C. poles and Lattice poles.

Pumping 8et«  smaller capacitiee, semi-rotary hand pumps, small tanks
for storag™*.

Insulators, L. T. Distribution and Telephone tyi«r.
TMtH, Tarpaulins and Rahutiw,
Mrcbcal, Surgical and other hospital e<|uipme.nt.



SCHEME Ho. 2 (76).

» »

1. Department—"Public Works Department.

2. SchefiK—Major Irrigation Frojecte.

3. Bri4 de”iftimi of the scheme.- k statement -A" attached.

4. AreaMi selecied for application.—

5. (Ji4r (leparinients concerned—Revenue and Reconstruction.,

6. Upper staff for plannhvg andjor
execution of the scheme— Details of staiT and cost have to I>

7. Lo)»r Moff fiyr planning andjor approved by Government- Vide
execution of thfi scheme— statement “C” attached.

8. Tlov' iftafftobe obtained.—

9. Hough esti'tnates of cost at Post-War Rates (Pre~War -j- KK) jkt cent) for each
year of th« First Five-Year Fkm.-~

1st 2nd 3rd 4tb. 5tb
Year. Year. Year. Ye»r Ye«,
Tot»J
(in thousand* of Rupeoi).
Ru. R«. Rb. Rs. Rx. R(.
Oapiial,
Works Kxjwnditnre 19,«2 » 10  1588*>  2,S057  2,.mr.7 7.80,71
Kstablisbmrnt Charges 5,8« 28,90f 46,15 »9,18 2.10,2»
ToUI . 20,50 1,26,0(1 2,00,00 2,ft«,76 ».00.(K*

Recurriky—No recurring expenditure would be required during the firit fiv* yean.
10. To what extent is the scheme productive and 'or cost recoverable. -Vide st*temeat
“A”.

11.  Nnlure of material, machinery, etc., needed from—

t) “B” att*wlicd.

12. Any other remarkf or information. Out of 36 works shown in the accompaaj'-

ing statement “‘A”, achcmen shown in

~Northern Dimman. the margint hav?i been t«ken np fin-
detailed investigation

1. Meahwa (janal Project.*

2. Wardala Tank Project.* Investigation and pt«paratica of ptuM J
3. Mahi Canal Project.* and estimates have been man or
4. Tapti Oaoal Project. leas completed in the c*<* of achMnas

marked* and in other c«W5 Kurreya



'feelfril tt'tlfe'fl.
V*r lhoa I*roi«t.*
Tiaaixxi Tank.*
(iangapor Dam.*
Mangi Tank.*
S*p»tna Tank.*
Raising Chankapur Dam.*
<3ima T>»m Project.
Kliamgann Tank Project.
Budiiial Tank Project.

Khadakwasl* Dam.

Sli:iitker/t IMinsion.

Fet"der channel to Gaddikeri Tank.
A«>pi (Malaprabha) Dam Project.
Daddi  (Ghataprabha) I*roject

inclodingGokak Left Bank Canal

KiwnHion.

in profiress.  On ww<*ipt by Govern-
tuent the project.”~ trill wiratinised
and pxaminefl and schemes selected
for construction. Irrigation Projects,
being of a technical nature, reijuire a
P'eat dottl of investigation, including
exaniiuation of dam sites geologically,
l)efore the scheme” can assume a final
form ready for execatioii.
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STATEMENT B.

SCHEME No. 2.

Jrrigatiok Works.

Showimj Ihe nalme of the »Mchinery required in contiectum with Jrrigeri4on ttchrmna
irwhided in the Post-War Programme

Sorial Name of Machine. Total JnuaioiiJhtr
No. requirrmFnta. raqgiiiremmu
1 2 3 4
1 Mortar Mills 7'-0'diu. of Pan S4 10
2 Stone Crushers Doggie type, 24'X 1*2 18 3
i Crnnhing Rolls 36'X 18'size of roller ... IS m
J Klevetiug and screening plants JH
*  Motortrucks, ;i Tons ™ 2)
« To. r>Tons ! 25 10
o« Cmdo Oil Engines, 35to 40 B.H.P. .. 35 1
« Do. 20to 25 B.H.P. .. 15 1
19 Portable (Irude Oil Engines, 10 to 1.7 B.H.P. 20 S
i0 Pumps 000 G.P.M. against 50 ft. head 2<t »
ii Ptunping sets 120 G.P.M. against 120 ft. head 4(t 25
Trailer pumi» 250 G.P.W. 200 ft. head « 1
Portable pumping set 00 O.P.M. against 70 ft. 'head 4 1
14 Pumps 1,000 G.P.M., against 50 ft. head « o4--
15 1)0. 500 G.P.M. do. S
16 Do. 250 G.P.M. do. 8
17 (‘emejit Guns with nomprrAisor sots 2 cu. yds. per hour capaoitr. N 2
JuU Portable compressor s<s— 900 C.ft./min. at MIC ft. per square 24
10 Wlangcghdn Drills with detachable bit! 3 'diameter ... 8 doi.
20 Drifters, 2 'diameter Itnox.
21 Calyx shot core Drills, 31 'dia. of core ... 8 *
22 Mobile Cranes, to 5 tons H 1
2t Do. 2 to 3 tons 4
24 Pneumatic Rotary Grinders 4
2< W ater Wagons, 800 Gallons ia o1

2H Wat«T wagon*, 'S00Gallons - n



I1G

STATt"KNT H-

IxCrin> Totai Immeiliat#
N, Naime oJ'M»chinr. re«(uir»inent«. iTtjniremBnIW,
T Light Railwuy track, guu(™ with {wiiitR and crouing* 40 S

Riftht hftnd anti Ijoft hand turn onto. uiileK. ,  miles
‘N Tipping wagon», ;> c. ft., jjauKe 200 30
~No«. Non
T>u. 27 c.ft. do. ... UH) lo
e Di). Ik c.ft. do. .. 200
nt 1>ie*el trtw, 5 Tobh Alwlel, 39, 4>H.H.P. S
HE ‘friplf CieaT, I'nlh'T IHouk, 3 Toii» 20 3
D). do. 1 Ton 20 o
H Crab wincIM-s, 1 Toil diiwt from barrel 12 1
3i> Crab winched, 2 Ton do. 12 1
At Inllpy blockK for above for win' rop*' ... 12 1.
17 thi. for cfauin 12 1
v HfaT}' duty itiBiirk- dnim skx trio hoiH%, 50 H.R If.
Hit  Hoiitii with dt'H raifting towers, 37 ft. high, cspaoitips one To 24
ninirle dmro typr. operated fcy T)iexcl or petrol I'ngined.
4> Rope winding bnike drumii hand o(ierate<l ... 34
41 Cable way*. >tonju”pacity »>an ft. Height of head e 4
and tailtowcr». 21to 4>f». Hoi*tiDK line abont 120 ft.
42 3/8 ei*. yd. Excavntore I'onvertible into shovel Drajjline, Drag 12.
nhovel. Nkimmer. firabinj; crane and crane.
41 4 eu. yd». do. 12
44 2 etj. ydn. I>umper* ' 40
o Dnriek*. 2t» ft. height, 5 ton capacity ... 24
M1 Crawler Tractors, 130 drawbar H.V. ... 4
<7 I>f. 3. t040H.K L4
Hull doeer* to »nit 130 H.I*. Tractor ... 4
4i*  'nfle dozer to»nit 36 io 40 H.I*. tractor LI
i Carryall Scrapt-m. 3 to 4 cu. yd. capacitie* 4
M  Sheep*,foot Roller,/>to (I ton* 4
- Three Roll Type RoHern 8 tonii 4
Workahop piaot* 4

*  Hydro-*-~"ric tnrW-steneratom. ROD— 1,000 kw*. 4



17
STATEMENT
Serial Total Immediate
No. Kame of Machine. requirements, requirement!.

1 2 3 o 4 e
CcC Turbine pipe line *

66 Induction Motors, 100 B.H.P. 4

67 Do. 40 B.H.P. TR 20

68 Transformers about 50 KVA to 12,000 KVA, (38 KV) 12

69 Lightning arresters 4

60 Switch boards 4

61 Oil Circuit breakers 12

62 Concrete mixers, 10/7 capacity 12

63 Briquettee testing machines, 100 Tons 4

64 Do. 10 to 16 Tons, hand operated .r. 4

65 Steel Barges, 3 to 5 tons capacity 1k 8

66 Motor Boats 4

67 Hydrau.lic Jacks, 10 to 20 ton capacity 20

68 Screw Jacks, 5 ton capacity 20

69  Portable Engine, (Steam), 9 N.H.P. 8

iiolt,—The information given in the above statement is ¢« fair indication of the prob&bie
requirements of materials and machinery so far as can be seen at prosent.

M0.1 Bk H U2—2
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STATEMENT C.

SCHEME No. 2.

Irrigation (Establishment).

Item. No. and dcHignation. Scale of pay.
As.
1. Teoboieal staS for pUaaing 1 ChiefEngineer (also insj*n- 2,750—125—3,000.
and ezeoutioo. tible for Roads and Build-
ings schemes and their
execution).
1 Superintending Engineer 1,750—100—2,150.
*4 Executive Engineers 610—30-fi60—40—1,020.
16 Deputy Engineers 170—10-250—E.B.—266—
15—400—420—20—50a
64 Overseers 70—5— 110—10—250.
2.  OflSee staff As per unit sanctioned in G.R., P.W.D., No. 5717/36 (1), dated

2ttth April 1945.

*The number of Divisional charges will depend onthenumber and magnitude of the Irrigation
sehemes taken up for execution at a time.

3. Bmtitajf to be oUaintd.—The technical stafE will be obtained:—
(1) Partly by promotion from within the lyv~n”~ent,

(2) Partly by recrnitment from the market (through the P. S. C.) of men withouT”ar or Defence
Force Service*,

(3) Partly by recruitment of men from the market or direct from the Defencb Forces (through
the P. 8. C.) of men with War service.

The ratio between (2) and (3) will be fixed 60 : 50for the time being.

Satrt:—(1) Oovommrnt has since increased the rates of guaranteed appointments to the B. 8. K
Cl<.land CliBS Il and the S. S. E. Services. The admissions to the B. E. and Diploma Course
I'fcilliJte of Engineering, Poona, have already been increased by 50 per cent, to allow for the
in>r>"i-(I number of studentsto be trained for the three technical services. The question ofincreasing
fnrthfT admission to the College of Kngineoring, Poona, is being considered separately. It will also
be IIf pseary to give a special temporary guarantee for the B. 8. E. OlftfisI| and the S.S. E. (over-
""os), from April 1945 to April 1949, incltisive, for purposes of training technical men who aro
KM)uired for Irrigation. Roads, Buildings and Public Health schemes. '

1iIM Government has started clasnes for training sub-overseers and maistries, who will be required
in numben for the execution of Post-War Reconstruction schemes in gooeraL

1V) No special measure* of recruitment are necessary for the training of non-tochnical services,
s<ii h as elrrlu, (IraftMncn, etc.. exoeptiog the training  Sab-Divisional uleSrks. The training cL
fia »ttb-Divisional elerks have sine* bwn opened.



AGRICULTURE.

(Scheme” 3 to 44).

The Cabinet’s allocation for the sub-head of development “ Agricultupe ” is
Rs. 10,40,27,000 over five years. The total cost of Agricultural Department
Bchemea comes to Rs. 10,60,65,718, exdiiding % UitaX amount of Rs. 15,11,14,400
which is wholly recoverable (schemes 14, 17, 19, 29, 41 and 44). The smal 1
excess of Rs. 20,.38,718 is more than offset by the total anticipated receipts which
come to Rs. 68,66,373 (schemes 3, 9, 24, 37, 39 and 42).

MO-I Bk B U»—
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SCHEME No. 3 (1)
1 Department—Agricultural

2. (Sciieme.-"Expansion of agricultural education, particularly at the Agricul-
tural College, Pooaa.

3. Briefdescription of tine scheme.—The scheme provides for increased facilities,
i.e., buildings, staff, equipment, etc., to enable 150 students to be adnuttod
to the Agricultural College, Poona, annually as was done from 15th May 1944
(instead of 250 students admitted in 1946-47, owing to the proposed establish-
ment of two Agricultural colleges at Dharwar and Anand, respectively). After
a period of three years, this increase will provide from 70 to 80 agricultural
graduates (B.Sc. Agri.) annually.

4. Areas selectedfor application.—The work will be carried outat the A”col-
tural College, Poona, but the increased staff made available as the result of
the training wiU be utilised over the whole Province.

5. Other departments concerned.—Public Works Department.

6. Upper stafffor planning andjor execution of the scheme.—
(a) 10 Graduates (Senior).
. (6) 16 Graduates (Junior).

e 7. Lower stafffor planning and!or execution of the scheme.—
19 Laboratory Assistants and Agricultural Assistants.

Clerical and Office staff.
1 Superintendent,
2 Senior clerks,
2 Junior clerks,
2 Smiths,
2 Carpenters,
6 Peons,
7 Laboratory servants and field servants,
2 Monitors.

8. How staff to be obtained.—The staff will have to be found from the existing
cadres of the Agricultural Department as experienced men will be required for
training purposes. Direct recruitment will possible only in regard to the
lower staff and clerical and office staff.

9. Rough estimates of cost at existing rates for each year of the First Fiut-
Year Plan—

1st 2nd 3rd 4th 5th
Year. ’ Year. Year. Year. Yew. TobU.
Ks. Rg Ri. Ri. R«. Ra.
<o) Capital 50,000 40,000 36,000 S2,000 80,000 1.Se.OttJ
<6) Securring ... 144,000 1,38,000 1,41,000 1,46,000 1.48.000 7,0«.000
Total ... 1,84.000 1,78,000 1,77,000 1,77,000 1,78,000 S.W.000

ifot*—ThU doe* not include thr ooat of buildinot yet to be oonatnicted. The aprrmriTniit*' oo»t. ot
baildingt It Rs. 14,20,000.
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10. To vhat extent is the scheme produetivc andjor cost recoverable—The expansion
of the Agricultural College is estimated to increase the income of the College
by ttbout Es. 90,000 over a 5-year period.

H . Mature oj material, tnachinery, etc., tieeded from—

(a) abroad—Special apparatus needed for instructional purposes at the
Agricultural  college, e.g., miscroseopes, incubators, frigidaires,

books, etc.
(6) iocoily.—Other material.
12. Any other remarks or information—Construction of additional buildings

i» being considered by the Public Works Department in consultation with the
Director of AgricuHure.
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SCHEME No. 4 (2).

1. Departmevt—Agrictiltural.

2. Scheme. Establishment of suitably equipped and staffed oentres for innruf -
tion and training of staff required for post-war agricultural development, inclu-iinj;
the establishment or expansion of centres for training the staff for the buwlij jj
and dry fanning programme.

3. Brief description of the scheme.—A training centre at Manjri has alr- uiiy
been started to train annually 150 agricultural assistants in the technique of
rural development and the trainees wdl, on completion of their tminlinjf,
be absorbed in the Agricultural Department as agricultTiral as-iLiiimt-s and
kamgars.

Three other Agricidtural Training Centres at Dhulia, Bhuwa and Deviho. ur
for training 50, 60 and 60 agricultural assistants respectively have also betm
started and the trainees will be absorbed in the Agricultural Department. The
Bunding Sub-Overseers’ Training Centre at Bijapur and the Dry Farming Training
Centre at Sholapur have been converted into Agricultural Training Centres witli
special bias in bunding and diy fanning, respectively. 100 agricultural assistants
are trained at each centre. In all these centres the civilian trainees get sti]>end8
of Rs. 35 p. m. without dearness allowance. Ex-servicemen are also admitted
and the stipend given to them is Rs. 45 p. m. without dearness allowance. The
qualifications required in the case of ex-servicemep are a knowledge of one’s
own regional language. On completion of their training, if the5’ pmvr tieir
fitness for employment under Government, they will be absorbed in permanent
posts as agricultural assistants in the scale of Rs. 35-5/2-60—E.B.—i —I0Qjjitts
dearness allowance and interim relief.

4. Areas selected for application.—Suitable areas in the Province.
5. Other departmeiiis concerned.—"Public Works Department.

6. Upper stafffor planning andjor execution of the scheme.—Assistant Profc.ssor
and Officer-in-Cliarge or Superintendent.

3 Class Il and ,
3 Agricultural Officers, Grade 1.
19 Agricultural Officers.
7. Lower stafffor planning andjor execution of tht scheme.—

16 Agricidtural Assistants,

5 Kamgars,

2 Poultry Assistants,

2 Spinning and Weaving AssiBtants,

2 Tracers,

3 Senior Clerks,
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6 Junior Clerks,
'S Store-keepers,
3 Carpenters,

3 Herdsmen,

6 Smiths,

2 Malis,
12 Servants,
14Peons,

8 Khalasis,

3 Watchmen.

8. Hou) Htaff to be dbtained—Almost all tjie staff is already appointed.

9. Rough estimates of a>st at existing rates for each year of the First Five-Year
Plan.

1st 2nd 3rd 4th 5th
Ye*r. Year. Year. Year. Year. TotalL
Be. U. Bs. Bb. Ba. Bs.
(a) Capital 41,000 «;000 6,000 6,000 6,000 65,000
(>) Recurring 6,89,000 6,69,000 5,77,000 5,68,000 5,83,000 28,56,000
ToUIl ... 6,00,000 6.75,000 6,83,000 6,74,000 6,89,000 29,21,000

10. To what extent is the scheme productive andfor cost recoverable.—Not productive.
11. Nature of material, nuichinery, etc., needed from—

(a) abroad.—Surveying instrmnents, etc.
(6) locoflj/—Tools for digging and dry farming implements,

li. Any other remarks or information.—Nil.
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SCHEME No. 5.

1. Departmen#.—Agricultural.
2. Scheme.—Training of Village Guides.

3. Brief description of the scheme.— It is proposed to train about 1,200 Tillage
guides per year at 12 centres (viz. Manjri, Borgaon, Sholapur, Puntamba,
Rajapur, Bordi, Bijapur, Arbhavi, Kuinta, Bhuwa, Dohad and Anand) i<
Agriculture, Animal Husbandry, Village Crafts, Sanitation and Hygiene, Co-
operation, Elementary Law, etc., for a period of 12 montha, for appointment
as village guides for advising and assisting villagers in all matters pertaining
to their work-a-day lives. Ultimately it is proposed to appoint at least one
village guide for each, village. The trainees will be paid K« 35 p. m. each
And will be appointed on Rs. 35 p. m, in the scale of 35—6/2—60 after their”

training. '
4. Areas selected for application.—Vhole Province.
5. Other departments concerned—Public Works Department.
C. Upper stafffor planning andjor execution of the scheme.—
6 Superintendents.
6 Agricultural Officers including Demonstrators.

4 Lecturers in Co-operation.

7. Lower stafffor planning andjor exectUion of the scheme.—
28 Agricultural Assistants.'
9 Spinning and Weaving Assistants.
11 Dyeing and Painting Assistants.
11 Bamboo and Cane Work As.sistante.
12 Coir and Fibre Work Assistants.
8 Smithy and Carpentry Assistants.
12 Clerks and Store-keepers.
4 Compounders.
7Herdsmen.
2Engine drivers.
1 Mukadam.

9 Peons.

8. How daff to be obtained—Vrora the existing departmontal cadrea; Jo««r ,
staff by direct recruitment. /
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T 9. Rough eMiotates  cost at existing ratesfor each year of the First Ftw-Year
r Hon.
\% 1st 2nd 3rd 4th 6th Tntal
Year. Year. Yoar. Year. Yeftr.
Rg. Rb. Rs. , Rs. Ra. Bh.
(+) CtpHal we B42,022 e e ".,42,022
i») Btmrnng .. 8,40,297 8,41,98ft 8,50,749 8,52,753 8,n9,7f.1 4245549
Total ... 13,82,319 8,41,989 8,50,749 8,52,753 8,59,761 +47,87,571

10. To what extend is the scheme prodttctive andjar cost recoverable—The scheme
is net directly productive. ,

11. Nature of material, machinery, etc., needed from.—

(a) abroad.—Nil.
(h) locally.—Implements, ploughs, crowbars, cooking and dining utensils,
tools, knives, etc.

12.  Any other remarks or information.—Nil.
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SCHEME No. 6.
1. Department—Agricultural.
2. Schetne—Vocational Training of ex-servicemen.

3. Brief descriptimi of tlve schetiie—Under the scbejne it is prf*posed (I) to
facilitate the resettlement in civil life of demobilised services prsoimel bytmininf;
them in agriculture and allied occupations and thereby increassin® their productive
and earning capacity and (2) to provide tlie requisite skilled nian-power for the
economic development of the country with special reference to agriculture an<l
allied industries.

It is proposed to train about 50 demobilised ser\-ices personnel each ye”r
at the various existing Agricultural and Horticultural Training Centres in the
Province for a period of one year. The trainees will be provided with free board
and lodging and free tuition.

4. Areas selectedfor application.—"Whole Province.
5. Other departments concerned.—Nil.

6. Upper stafffor planning andjor execution of the scheme.—No additional staff
necessary.

7. Lou'er stafffor planning andjor execution of the scheme.—No additional staff
necessary.

8. How staffto be obtained.—Does not arise.

9. Rough estimates of cost at existing rates for each year of the First Five- Year
Flan.—

1st 2nd 3rd 4th 8tli Tot*L
Year. Year. Yenrr. Year. Year.
Es. Rg. Ks. Bs. R». R».
(0) Capital Ail. NtL yn. MU XiL Xit,
30,000 30,000 30,000 30,000 30,000 1,50,000

{b) Recurring at Ks. 00 pilrstudent per month including board, itipend., ctc.

10. To what exteta is scheme productive andjor cost recoveralUe. Tho schema
is unproductive. The whole cost of the scheme is recoverable from the
Government of India.

11. Nature of material, macliinery, etc., needed from—(o0) abroad and
{b) locaUy—iwt7.

12. Any other remarks or information.—The scheme is based on th* minimum
requirement of the Government of India. The number of trainees, vi*., 50 will
probably have to be increased when the cost will be increased proportiaMt"t'ly*
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SCHEME No. 7 (6-A).

1. Dfpartnient. -Agricultural.

2. Sckewc. Deputation of students for training abroad in Agriculture and
allied subjects.

3. Britf description of the scheim.—Under the Government of India’s scheme
for advancetl foreign training in various subjects, it is proposed to send abroad
75 Government servants from the Agricultural Department—25 in 1947-48, 20 in
191d-49, 15 in 1949-50, 10 in 1950-51 and 5 in 1951-52.

4. Areats selectedfor application.—Whole Province.

5. Other departments concerned.—Nil.

6. Upper staff for pianning andjor exeadion of the schetne— )

7. Lower stafffor planning andjor execution of the scheme.— Nil.
8. Horw staff to be obtained.— , J

9. Rough estimates of cost at existing rates for each year of the First Five-Year
Plan.—

1st 2nd 3rd 4th 5th
Year Year. Year. Year. Year. ToUl.
Rs. Ils. R*. Rb. Rg. Rs.
(a) Capitul yu. Nil. Nil. Nil. Nil. Nil.
(4) RfQUTring .. 3,71,000 2,07,000 2,21,000 1,50,000 1,51,000  11,90,000
10. To what extent is the scheme productive andjor cost recoverable—The scheme

is not directly productive and the cost is not recoverable.
11. Sature of material, macJiinery, etc., needed from—

(a) abroad.—mii.
(6) lorsi/y.—N:il.

12.  Any other remarks or information.—Nil.
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SCHEMES Nos. 8 AND 9.

1. Department—Agricultural.

2. IScl/jme.—Establishment of Agricultural Colleees at (1) Anand. and
(2) Dharwar.

«

3. Brief description of tlie scheme.—In order to extend the existing facilities
for agricultural education in the Province, it is proposed to establish two Agri-
cultural Colleges—one at Anand in Kaira district, and the other at Dharwar
and to admit 75 students per year at each of these from the year 1947-48.

The College at Anand is to be established as a part of the Institute of Agri-
culture, Anand, with the donation of Rs. 5 lakhs offered by Sheth Amritlal
Hargovandas of Ahmedabad towards the building and. equipment of the College.
An annual grant-in-aid of Es. 2,40,000 will be paid to the Institute for running
the College, where'instruction is to be imparted upto the standard of the B.Sc.
(Agri.), degree of the Bombay University. The college is lat«r to be affiliated
to a Gujerat University if and when such University is established and its
affiliation extends to Kaira district.

The construction of buildings for the College at Dharwar, a site for which
has been selected at Narendra on the Poona-Bangalore Road, is expeclled to-
take at least two years. It is proposed to accommodate the F. Y. Science
(Agri.) class, which is to be started from 15th May 1947, at the Kamatak
College, Dharwar.

4. Areas selected for application—Kaira and Dharwar districts.
5. Other departments cowerrted—Public Works Department.

6. Upper staff for planning ayidjor execution of the scheme.—(a) “Vgricultural
College, Anand ; (6) Agricultural College, Dharwar.

a 6
A<(n—)icul— Ajgn)cu I-

tural tural
CoUfige,  QolH’e,
Anaod.  Uharwiu-.

(1) Principal 1 1
(2) ProfeHBora in the B. A. S. Clam 11 12 IS
(3) Lootiircr* (Rb. 180— 10—2T0) L'i 13

(4) Demon»tr»tor(i (Rs. 9> to 17(») il il

(JVote—The ilaff of the Annud OJJege will incladr the rxiding ~«iT of thf \nimd

A
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7, Lower stafffor planning andjor execution of the schetne—

A(;Zicul- A(gf;?icul-
tural tural
College, College,
Anand. Dharwar.
(1) Agriuoltural Awi»tent«, (Rs. 35 to 100)... 29 29
(2) Laboratory Assistants, (Rs. 36 to 100). ... 7 7
<3) Dairy Meohanio*, (Rg. 30—2—60 and 60—3—90). 2 2
(4) Carpenter, (R«. 60—3—90). | 1
<S) Smith (Rs. 60—3—90) | 1
<6) Fitter, (R«. 90—4—130) 1 1
<7) Hamals on Rs. 20 p.m. 13 13
<8) Mali* on Rs. 20 p.m. 2 2
Ojjlct Eatabliahmtnt.
<9) Superintendent, (Rs. 200—10—260) 1 1
110) Head Clerk, (Rs. 120-5—175) 1 1
<11) Accountant, (Rs. 120—5— 175) s\ 1 1
<12) Steno-typist (Rs. 80—5/2—"%plus Rs. 30 p.m. short-
hand allowance) 1 1
<13) Typists, (R». 80—5/2—95). ... 2 2
<14) vSenitw Clerks, (R»... 80—5/2—95) o 2 2
<V/5) Junior Clerks, (Rs. 25—5/2—55) 2 2
<16) Store Keeper, (Rs. 25—5/2—55) 1 1
(17) Librarian A. O. (Rs. 95 to 170) 1 1
(If)) Awistant Librarian (Rs. 80—5/2—95) 1 1
(10) Oawnen. (Rs. 4fr-2-60) 2 2
<20) N»ik for the Principal 1 1
<2t) Peons (1 for each Professor and 4 for Principal’s office) 16 16
<22) Medical Officer, (Rs. 60—5—170) 1
<2n) Ctrmpounder, (Rs. 26—5/2—75) 1
(24) T>res BT |
(+J5) Peon 1
f.vn™*. staff of the Anand College will include the existing staff of the Anand Institute.)

floxe ttaff to be obtained.- The staff will lu»ve to be found from the existing
« of tbfi Agricultnrai Department, as experienced men will be required for
piirpoii>>i.  Direct recruitment will be possible only in regard to lower

Btaff and clrrical and office staff.
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9. Rough estimates of cost at existing ralesfor each year of the FirA Five-Year
Plan.—
1st 2nd 3rd 4th 5tb ToUL
Year. Year. Yew. Year. Year.
Rb. Ka. Rhb. R«. B«. Bb.

<0) AgricvUural
College, Anand.

(1) Capital 15,00,000 15,00,000

(2) Recurring
Grant-in-aid.) 2,40,000 2,40,000 2,40,000 2,40,000 2,40,000 12,00,000

Total ... 17,40,000 2,40,000 2,40,000 2,40,000 2,40,000 27,00,000

<6) Agricultural.,
College, Dharwar,

(1) Capital 13,33,900 13,33,900
<2) Recurring ... 1,28,900 3,51,900 3,51,900 3,51,900 3,51,900 15,36,600
Total ... 14,62,800 3,51,900 3,51,900 3,51,900 3,51,900 28,70.400

Grand Total 55,70,400

10. To what extent is the scheme productive andjor cost recoverable—0) In the
case of the Agricultural College, Anand, the scheme is not directly productive
and the cost is not recoverable.

6) In the case of the Agricultural College, Dharwar, an, approximate amount
of Rs. 69,650 will be recovered annually as receipts on account of .Agricultural
College fees, hostel rent, rent of residential quarters. Agricultural College Farm
produce and sale of milk and fruits.

11. Nature of material, tnachinery, etc., tieeded from—(a) oArood. —Special
apparatus needed for instructio/utl purposes at the Agricultural Ctllege,
microscopes, incubators, frigidaires, boolts, etc.

(6) locally.—Other material.

12.  Any other remarks or information.—Nil.
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SCHEME No. 10 (18).

1. Department—Agricultural.

2. Scheme.—Multiplication and distribution of improved strains of different
Tarieties Of paddy in the driUed paddy tract (Dharwar and Belgaum districts) of
the Province.

3. Brief description of tite scheme. Wild rice (locally c-alled “ Gonag ”) in the
drill'id paddy tract acta as a pernicious weed and is required to be eliminated
from pure paddy seed. Its grain matures very unevenly and drips as it matures,
b«ing thus entirely lost to the cultivators. It multiplies very rajjidly through land
contamination and the fields affected by “ Gronag ” go wild very soon causing great
ices to the cultivators. Pure paddy seed multiplication in the driUed paddy
tract of the Province is very important and necessary and will be undertaken imder
this scheme. There are improved strains of three varieties of paddy, viz. Mugad,
Antarsal and Dodgj’a and there is scope for extension of these over an area of
1,50000 acres. The yield of paddy is commonly 20 times the seed but for the
purpose of the scheme it is taken as 10 times, with due allowance for consumption
etc. There will be four stages of seed multiplication and in each of these provision
is made for rigorous rogmng for purity of seed from “ Gonag ” and other varieties
of paddy. The following statement gives an idea of the areas under different
stages in different years;—

Acres in different stages.

1st 2nd 3rd 4th 5th
Year. Year. Year. Year. Year.
Year Actos. Acrh. Acres. Acres. Acres.
1947-tS 10 150 1,500 15,000 «0,000»
1»48-4» 10 150 1,500 15,000  1,50,000
1*4®-50 10 150 1,500 15.000  1,50,000
19.W-51 10 150 1,500 1S,000 1,50,000
1dS1-52 10 150 1,500 15,000 1,50,000

*t>ariag 1947-48 fairly pure Med alreadj' available in the districts will be distributed over an area
of eO,UOO acTM.

4, Area* elected for appliaUion—Dharwar and Belgaum districts of the
K&rnatak.

6. Otk«T departmentg cmcemed.—Nil

6. Upper ttafffor planning and/or execution of the scheme.—QOX& gazetted officer
in Clains 11 of B. A. H and 3 Agricultural Officers for five years.

7. Lo"eer Stafffor plartning andjor execution of the scheme—

Clerki. Kamgars. Depot Peons.
Kamgars.
Ymt.
I'M7-4.< a 12 12 0
I'MJ, 1l 12 12 N
. 2 12 12 5
IStili ni L2 > 12 5
lifc.l 8 12 la



8. How Dtaffto be obtained....

9. liwufh estimates of cost at ejristiiig rates for each yttar of the Firtt Five- Year
Plan.—

1st 2nd 3rd 4th Slh
Year. Year. Year. Year. Year. Tot«l
Rb. Rb. Rk Ra. Rs. Kh.
a) Uapital—
Office furniture. 1,000 .500 1.600
Tot«l ... 1,000 floo L.MX'
h) Htcwrrtug,—
1. Subsidy for
roguing * 33,300 33,300 33,300 33,300 33,30<t
2 I'remium 64,073 1,40.611 1,40,611 1,40,611 1,40,611 6,27,117
Transport ... 43,115 93,740 93,740 93,740 9.1,740 4,18,07.5
4, Cost of staff
and contingencies. 40,895 45,544 47,713 47,713 47.713 2,29,6T"
Total ... 1,81,983 3,13,195 3,15,364 3,15,364 3,15,364 14,41,270
Grand Total ... 1,82,i»83 3,13,695 3,15,364 3,15,364 3,15,364 14,42,770

10. To what extent is the scheme productive andjor cost recoverable.—The resultinjr
iidditional income to cultivators by working the scheme would be as under;—

Area under Total Value of th<-
improved lulditional ndditioaal
1 *eed (acrPH.) yield yield.
(at 2 md». jicr
ton).
Year. *
Md-. Ka.
1947-48 76,650 1.53.300 11.49.750
1948-411 1.66.650 3,53,3(K» 24.U«.750
1949-50 1,66.651» 3,53,30(t 24.99.750
1950151 1.66.650 3,53,3(X» 24.W. 7M1
19.51-52 1.66.650 3.33.300 24.99,760
Total 7.4.12.Vt 14,«6,.’ KK 1LIL,4«, 7ft<i
{3 localhj Nil.
1™ Any other ramrks of iiifonnatiou. Provision for purchi«<*o of «t centn>|

riitcK has not been shown under it"ni 9 aliovc, as the cost v recovernWe on *coonrn
of »ale of Heed at control rates.
MO-uBKklIl U»—S
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SCHEME No. 11 (19).

1. Deportment.—Agricultural.

2. Scheme—Multiplication and distribution of improved varieties of paddy
Meds in the North Konkan tract of the Province.

3. Brief description of the schems. It is proposed to cover an area of 3 lakhs
of acres in five years. Unlike the drilled tract of Dharwar and Belgaum districts
mentiuued in scheme No. 10, there isno trouble of “ Gonag” weed in tb'
transplanted area of North Konkan. The improved variety is kept pure only
from the mixture of the other varieties. If the seed is perfectly pure no roguing
wé6uld be necessary. There are improved strains of three varieties of paddy, viz.
Kolamba, Zinia and Bhadas which will be introduced in an area of 3 lakh acres
during the period of five years. The following statement gives an idea of the areas
under different stages in different years:—

Acreage in difTerent stages.

Vear. lit 2nd 3rd 4th nth
1947-48 13 300 3.000 #0,000 100,000*
194H-4B 15 300 3,000 30,000 1HX0000
I»4»-«> 16 300 3,00(> TOO00 *mooo
IBMMII 15 300 3,000 30,000 300,000

10 300 3,000 30,000 ,mooo

eDuring 1947-48 fairly pure seed already available in the diHtricts will be diittributed over *n area of
100.000acn*.

4. A<M selected for application.- HoTth Konkan (Thana, Kolaba and Hombay
Suburban districts).

5. Other departments concerned.—Nil.

6. Upper stafffor planning andjor exe”ion of the scheme.—One gazett.ed ofticcr
in ClasB Il of B. A. S. for 5 years.

7. Lower stafffor planning andjor exectUion of the scheme.—

Depot

Clerk*. Kamgars. Kamgare. Vfon*.
Y ««.
I»*7-4« 2 B le L o
1U4»-4« * 20 20 «
IM »-W 3 20 30 H
IWMVG | 3 20 do H
Iw.l .2 a 20 30 u

lime staff to he obtained.
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9. Rmt*rh estimatfs of M st at ejristing rate« for eofli year of the Firtt Five-Year
Plan.—
Ut >ad Snl ith Mb fatal
ywir. yetr yttu.  yew. Teor.
Ra. R« v B* U
(a) O»piUt~
(F«ralt«ro) i,tm i.000 a,MO
Tot.l .. j.A00 i.e00 i.tM

(b) Rtenrrini—

1 Preminm T99R( i.M.oBo i.oa.san 1.ftd.IM X,79,800
2. Trftiwiwrt, storiie* »ncl overhead
chwrgp« M.820 i»jt,»20 ~.ta.sao i.m.ata &M«ou
Ht*fl und coQtingrnrim rfi,723 57.66P fIn,740 «0,7«0 410,740 S»5,li11
ToUl 1.R0,023 n.fto.Sfift X04n«U S.M.040 s.M.Mo ir.a.oii
Orand Totsl 1,90.623 3,92,468 S.M.OHI 3Vt 0«0 S.M.MO 17 ,«i,tll

10. To whatextent is tliC schetne productive atuljor cost recoverable.— The resulting
iidditional income to cultivators by working the scheme would be as under :-

Area under Total additional Value ofthr
improved »0e<\ yield maunds. additional
(acrvl). (3 raannd per non¥*).. yield.
t
Venxr. R«.
KH7-48 1.33,300 1,00,9%0 15.»9,600
194A-4U 3,33.300 4,99,950 39.09.400
1f»49-)0 3.3,3,300 4.09,950 .3»,99,«0()
J050-51 3..33,300 4.90,9JK) 39.98,600
3,33,.300 4,99.950 39.99,600
ToUl . 14,66,ilCO 21,9»,7fl0 1,7S,»8.000

11. Nature of nuiterial, machinfry, etc., needed from
(a) abroad |
(b) looally J

12.  Any other renutrks or infortnation . -Provision for purchase of §p<l»at oontwl
VWHCHhas not been shown und*?r item 9 abovr  tho namo i« rcoov>'rabl«.“ on account
of Halo of 8ladit lit (M)ntrol rat«s.

HO-llnk H US- 3a



SCHEME No. 12 (20).
t. lhparhiteHt.- Apricultural.

2. Scheute.—Multiplication and distribution of Nadi»d Bajri No. 207 (Alimedalwd
»ad Kaira districts).

3. Briefdeaehptivn of the scheme.~~It is proposed to cover an area of 3 lakh acres
m 5 years. Bajri is a higUy cross pollinated plant and the selected strain is
required to be protected from outside contamination in all stages of multiplication.
For this purpose the improved seed will be grc.wn in compact blocks, and seed from
3Dper cent, inner areas will only be multiplied, leaving the remaining 50 per cent,
us an outside ring. Bajri multiplies 100 times in North Gujarat. For the purpose
of the scheme only 50 times is adoj)ted for multiplication, allowance being made for
consumption etc.  Tlie following statement gives an idea of the areas under diflFerent
Btagea in different years over which pure seed is t(t be distributed —

Area in difiFercnt stages.

iBt 2nd 3rd 4th
HH7-4K IS @WI)  loIXMI (7..500) 3,00,000

@ (300) 15,00t (7,i500)  3.00,0(K»
IHfr & - ©¢ () Ik (7.-=>M) 3,00,000
tMfr-is| 6 into (7,600)  3.00,(MMt
1961-62 « «E (300) L'MKXi (7,500) 3,00,000

Vo*—Bajri w a highly omM pollinated ~snt and providirni h»H been mad>" for raiHinf; the «ied iu
j*otect«l inner areas “own in brackets.

4. Areas aeltctedfor application—Ahmedabad and Kaira districts.
5. (Hher departments cmcenked.—Nil.

6. Upper stafffor planning atidjor eJKcittion ofthe schetne—One S<Mior Agricultuml
officer. Three Agricultural ofiicers.

7. Lower stafffor planning andjor execution of the sche>ne.-
2 Clerk
15 Kamgarn.
15Depot Kamstars.
+ Peons,

< llote Ktaff to be obtaiHoi. Already aj»pointed.
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9. Roitgh estinMtes of coal at existing ratesfor each year of the First Fivt- Year
Ph«.~
1st 2nd sty 4th Nb, TotiU.
year year. yrar. JT** ok
Rs Rs R«. R« R* B«
(a) Capital—Furniture . »,500 . e . n
Total .. 3,200 . 1A saa
Total.
Raurrins, Its. U. R». E>. Tt~
1. Protniuni S6,S05 85,505 35,505 S8,505 «S,50S 1,77 »e»

2 Trftnsport, «tcrage and avorhwid

chaitten 2ft,6TO 28,670 28,670 88,670 25,e7<» 1,18,«0
S, OMtofstaflaudContingencIM .. 61,77* 51,77(1 S, 77« 61,776 2.t«.9es
Total .. 1.10,851 1,109.>1 1,10,951 1,10,#61
Oriibd Total ..  1,14,554 1,10,951 1,10,951 1,10,961 1.10,951 5,58,SM

10. To wMt extent is the scheme productive and/or cost recoverable.—The resulting
additional income to cultivators by working the scheme would be as under —

Area under Ti>t«l additional - .
improved s«ed yield Vah|e_|<_)i£'?/ldd|tto nal
(aoreB.) Mnundn. :
1

Year. R«.
IW7-i8 .- 3.13,600 .1,15,800 28,«t,400
- »15,tt(KI 3.18,000 M.40.400
1M9-50 3,13.«<K» 3,13,600 JS,40,40«t
10S0O-51 1*15,(100 3,Ifi,600 J8,40,4«X*
191>1-62 . 3,li,61K» 3,15,600 28,40,400
Total .. 1.378.000 1,578.000 1,42,02,000

11. Nature of material, ntaehinery, efe., from—

12.  Any other remarks or inforirtation.—Provision for purolmtie of seods *t control

rates has not been shown under item 9 above, as the cost is recovwrable on acoonnt
tale of seed at control ratea.
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SCHEME No. 13 (21).

1. Deportment.— Agricultunl.

2. SehrtnAl. - Multiplication and distribution of seedB of improved varietioB of
Bajri, Rabi Jowar. Wheat and Gram in th<? extensivf! dry tract of the Bombay
Decmn and Kamatak.

S. Brief dexriplion of the scheme.—In this extensive tract, Bajri (Kharif) and
Jovar, Wbeat and Gram (Rabi) are th»' principal food crops. Bajri occupicB au
are* of about 34 lakhs, Rabi Jowar 56 lakhs, ~ e at 12 lakhs and Gram 4" lakh
acres. Improved strains gi\'ing higher yield are available for multiplication and
distribution in all thew cropn. Akola Bajri is suited for an area of about 30 lakh
iicies; M-35-1 rabi jow.ir for about 30 lakh acres, improved strains of different
varieties of wheat, viz.. Jay, Vijay, Motia, Gulab and Niphad-4 for 5 lakh acres and
the improved Chaffa wriety of gram for 3 lakhs ofacres. The combined schem«
aims at covering 30 lakh acres bajri, 30 lakh acres rabi jowar, 5 lakh acreH wheat
and 3 lakh acres gram, with a common staff to work it.

The following statement gives an idea of the areas under different .stages in
different years of different crops —

Bajft.
Acre* in different
Int. 2nd 3rd

30,000 3,00,000 30,00,0n0
(15,000) (1,50,000)
30,000 3,00,000 ;1»,00,000
(16.000) (1,60,000)

j«d«r.4> 30,000 3,00,000 30,(K),000
<15.0001 (1,50,000)
rw.000 3,00,000 30.00,00fl
(15.000) (1,30,000)
30,000 3,00,000 30,00,000
(18.000) (1,50,000)

1. bttjh ine hii*ly oroaa pollinated pUnt ou<! provision lia» been nin'le for misuig the d«Act
in protected inner are** ihown in the bracket*.

Tke wed roquired for 1st stag;e on 30.000 acren erery “iwir will be procured from Akoia
Tahika of Atsmednagar District.

Robi Jowar

\r.tr» in different stMgn.

lot 2nd Brd 4th
Yaw.
1947-4M Hit 2,600 MOOO 10,00,000
I»t» 49 U If.800 X.000 20,00,000
1B4»-0A 80 2.500 OO0 aw,00.00(>»
IW »S) m 3.800 80.000 30.00.000
IM1-43 HO 2.800 30.000 30.00.000

*rrofi— ITB
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Wheat.
iHt 2nd 3rd 4th Oth «th
roar.

1947-48 160 800 4.000 20,000 Nil. «,000*
1948-40 1«0 800 4,000 20,000 1,00,000 Ail.
1(1-19-60 1~0 800 i.m> 20,000 1,00,000 AOOQOI
1950-ni 160 800 4,000 20,000 1,00,000 4,08,001*
1951-02 lf> 800 4,000 20,000 1,00,00Ci 5,00,00<'

*During 1947-48 fairly pure Becd already available in the districtii will be disributed orer an arm
i>f60.0CK) amw .

Gram.
Year. iBt 2nd. 3rd 4th 5th 6th
11*47-«< 100 300 2.500 12,600
1948-40 100 j[eo] 2,500 12,500 60,000
1949-51 100 aoo 2,600 12,500 60,000 3,00,000
1950-61 100 500 2600 12,600 60,000 ».00,000
1951-82 100 500 2,500 12,60(» 60,0 3,00,0ft0

i. Areas selectedfor application—Extensive dry tract of the Decosn and
Karnatak.

5. Other departments concerned.—Nil.

K Upper stafffor planning and/or executiort of the scheme—
2 Gazetted officers in Class Il of B. A. S. for five years.
10 Agricultural Officere foir 1947-48.
12 Agricultural Officers for the remaining years.

7. Lower stafffor planning and/or execution of the scheme.

cank*, Kamgnm. Depot PIOBK.
Kamgan.
Yw.

L i 40 40 u“

1»48-4n « Q0 a l«
104(MVi H «© w l«
IMO-OI U (il 60 )«
«Q 00 15

8. How staffto be obtained.—

nA A\
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9. Hongk estimates of co»t at existitig rates for each year of the First Five-Ymr
Plan -
tit 2nd 3d 4th tt): Tnfal.
yir. yw. Y. ytta. ymr.
K U »5. Bs
t«) vints-
KntsH»te 2,100 4,000 , . . 1%
Toul 2,100 4,000 e,iot»
(H Jbtarrwy
(0 PmniutB 54»wn: 648903  1547,99S 1847995 1547993  58,41,064
(it) Tnaaport, Uongt and ovn-
hMdebaiR** 35Q9S 481906  10Stl><5  10,31,095 1031991 3891973
«iU) HtasS nBd raatiBgemsl® 149,800  LOSHIi 206992 205992 205992 92,858
Tout .. 1064287 1276100  27,86,980  a7,869<0  27,88,980 1,09,98,827
irMidToUt ..  10,66587  12,80,100  27,86,980  27.86,980  27,88980 1,07,04,427

10. To what extent is the scheme prodttctive andlor cost recoverable.— The resultiug
fMiditional income to cultivators by working the scheme wovild be as under :—

I. Bajri.
Area under Total additional Value ofadditional
improved yield. yield.
need. (Jmd per ncre).
T«u. Acres. Mda. Bo.

UM7-4« 33,30.0(K» 16,65.000 1,24,87,50(t
33,30,000 16,6fi,000 1,a4,87,60<t
38,30,000 ie,es,000 1,24.87,000
3i,30,00«t 16.68.000 1.34,87.300
‘H1,30.000 16.66.<N)0 1.24,87..+C0

Totet IUjri i.i«,a0,000 83,ai.000 0.437.G0U



Vear.

1M7-48
1948-40
IMO-50
1B60-51
1951-02

Year.

1947-t8
1048-19
1949-50
1950-51
1951-62

Year.

1947-4S
1648-49
1649-60
1900-61
1951-52

Total, Jowar

Total, Wheat

Total, Gram

Item.

(4rand Total of I. U. IU and IV
i.e., Bajri, RabiJowar, Wheat

Hnd Oram

11.

4

11, HahL Jowar.
Total additional
Are*. QDder yield.
improved seed. {\ maund
per acre).
Acres. MdH.
10,52,600 6,26,280
10,.>2,500 > 24,250
10.62.500 '<.26,2'30
10,52,50<» 5,26,260
10.52.500 5.2¢,2.W
52,62,500 26,31,250
I1l1. Wheat.
Area under Total additional
improvet) seed. yield (f maund
per acre).
Actei. Mds
84,800 63.600
1.24.800 93.600
6.24.800 4.68.600
6.24.800 4.68.600
6.24.800 4.68.600
30,84,000 16,63,000
IV. Gram.
Area under Total additional

improved seed.

Acreii.
15,600
76,600

.H,76,600
3,76,600
.3,75,500

12,17, WO

Area under

improved wed.

AO0r«w.

2.M2,14.000

A yield.
(imau” per aore)

Md.
11,625
66,62T>
2,81,62.5
2,81,62T.
2.81,626

».1»,125

Total additional
>-ieW.

Mdk.
1..14,32.375

Nature of material, machirtery, etc., tweded.- Nil.
12.  Any other remarkt of information.—Provision for purdVIVK* of

Value of additional
yield.

Ba.
3«,8S,7SU
36,83,7»>
»J,88,7S0
MI.8$.7S0

Mia7.i0

Value ofadditional
yif>W.

Ra.
jv72.400
M2.400

42.17.400
41.17.400
48.17.400

1.40,07.000

Valueof
addition TMd.

Ho.
1,10,280
760,260

38,16,850
28,16,230
28.18.250

Value of addtioaal

tt*.

«t ountrol

rat«8 haa not been shown under it m 9 above as the co.st ia recowrablr on acfvmnt
of mle of Beedn at control rat«8.
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SCHEME No. 14 (22).
1 ItfporttmriU. -Agncultiiral.

2. Scheme. Production of Nuclevm SVed of the im”rroved atrainn of imp ortant
food grain crops in th« Province.

3. H/ifdducriptiov ofthe scheme. Seeds of improved varieties of crops of paddy,
IUjri, Wheat, Rabi Jowar and Gram intended tt) be multiplied for Post-War
Reconstruction Sckemea Nob. 10 to 13 are to bs produced at Government farms under
the fjtptirt Mupcrvision of the Deputy Director of Agriculture (Crop Research),
Bombay ProArince, Poona.

Advantage uf tlie existing Governmi'nt farms is being taken fully and the services
«if the existing farm xtafY utilised. To meet the requirements of this scheme,
additional lands have been taken on leane and cultivation, storage, fuinigation
chamb”rB. etc. provided for.

There is sufficient area for raising the required quantities of paddy, and partly
r»bi jowar, seeds on farms; but for the purpose of raising adequate quantities of
wheat and gram and also for bajri and rabi jowar, additional areas of 324 acres and
*JAgunthas have be«™n taken on lease near the Government Farms at Nadiad, Niphad,
Kopargaon, Chas, Mohol, Bijapur and Dharwar,

4. idreo.t selectedfor application.—Existing GovemmeutFarms at Mugad, Karjat,
Nadiad, Niphad, Ko”iargaon, Bijapur. Chas, Dharwar and Mohol, with an addition
of 324 acres and 24 gunthas.

5. (Hhjrr departmenjs concerned.  Nil.

6. Upper »tafffor planning andjor execution of t]te scheme. —One gassetted Qfficer
in Clatw 11 of B. A. S. at the Headquarters and four Agricultural Officers in
Il grade one each at Mohol, Kopargaon, Dharwar and Bijapur.

7. Louer utajff for planning andlor execiUion of the scheme.—Two Agricultural
AnmBtantB—one at Niphad and one at Chas. Seven Mukadama. Seven Bullock-
men. Seven Wat<;hmen. Two Peons.

Clerical and Office Staff.

Two clerks- -One »enif>r. One junior.
Two peons.

«. Hov staff to hr obtained.—All the statt has ben appointed by ])romotion and
fre*h recruitment,

9. R<»tghestiwates ofcost at fxistii*g rates for each year of lhs First Five- Year

lit and 8nl 4lh MI)
y»r Y e« Ymx Ymu Ymj
. Vv R« Be. X<
(» lAyM.
) S v I'M ta i P M M t 1,11,000 .. o i.u.ooe

(*) taad <*» Lnt _ _ _ P
itnriagi.

CT.Wworl

111,000 1UOM
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lat 2nd M iti) Mfc
Vet Tnr Yms Ymr Ymi
Rh K, Brt. Kk.
(b) Heeurrmg.
(«) Olftcerb 347U ».tt50 4,010
(fr) FAy vf it>itubltohmé€iit.. ii.nt 9.124 Atl.«dnd
(0) Allowauf” and Honorariii (i.floo rt.titH n.7*M «TWi tltiw »8,74)
(if) Oo&iiuKia"ieH 6&.08U 58»80U 3H,St10 68.800 58,80(t
1 'otMI-JUtcamiie 76.681 77,880 77,8:iH 76.201 78.7W 8,87»87«
Or«iKl Total 1,67.«61 77,a80 77.8slti 78.201 78,784 4,M,87H
Heveifts 1B.OOtt 15.000 16,000 15,000 16,000 76.00(1
yet 1.72,683 €s.aso 6#,261 68.7W 4.84,«?¢

10. To what extent is the scheme productive and lor cost recoverMe.—About
Rb. 88,336 will be recovered as the value of seed produced on 324 acrei<and 24
gunthan during six years.

11. Nature of material, machinery, etc., neededfrom
6) he<nj ) have »lready been purcbafk-d.

12.  Any other renMrksor ithformotion.—The scheme has already been started
from 1st April 1945.
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SCHEME No. 15 (60).
1. Department—Affricultural.

2. iicheme—Extension and organisation of vegetable and fruit cultivation in
suitable areas and of the supply of suoli produce to consumprs.

;i. BriefdetcriptioH of the scheme.—The scheme provides for the development of
fruit and -vegetable production in the Province by (a) the provision of the newssary
epecialized dastrict staff,(6) the establishment of district fruit and vegetable nuseries*
(c) scientific research work in horticulture etc. at two district sub-stations,

(i) experimentation and training in fruit preservation and fruit product
mAiiufa<‘tuTe, etc.

4. Areas selected for application.—Whole Province, particulsirly areiis suitable
for expansion of vegetable and fruit production.

7= Other departments coruxrried—Revenue Department.—in regard to sites for
research stations, nurseries, etc.

Oo-operative Department—in regard to co-operative organisation of fruit and
vegetable producers and for the marketing of fruit's and vegetables and their
prodnctB.

Industries Department—for organising the canning and preservation of fruits
on cottage industry basis.

tt. Upper stafffor planning andjor execution of the scheme—

19t 2nd 3rd 4th 3th  rotal
Year Year Yoar Year Yoar
B. A.S. 1
Asjrioultnrnl Oftiow*—
Orwlinl 2
(frocke 11 Is
7. Lower stafffor jjianning and/or execution of the scheme.-
Agricnltuntl AMWitaiit*, Oradn |1 15
yii* 21
Lahonttoiy Amiatftot* 4

Kngine Orirm
mnd offier Staff—
U«nier olerko L]
TvioT r L
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8. How staff to be obtained.—The posts iu Class Il of the Bombay A”iculturiiJ
Service will be filled in by promotion from existiaf; staffin the Agricultural
Department and similarly the Grade | Agricultural Officers will be provided from
existing cadres. Tlie Agricultural Assistants and other lower staff will be recruited
from personneltrained at the horticultural training centres run by the Department.
Malis will be obtained from similar training centres.

9. Koufih estimates of at ifxistiny nUes for each year of the Pint Five- Yeai
Plan—

1sl 2nd 3rd Atli 5th Tot*l
Yoiir Ytiai' Veal' yo*r Vejir 0
Kh. Kb. K. Rs. Hh.
(») Capital 1,720,000 J,24,20U 1,12,479
(b) Kecurring 42,040 S0.300 1,44,112 1,65,(508 1,tj»,192 6,07,312
Total . 1,42.040 2.10.r)01) 2.5(1,591 1,(>5,ti0S 1,fi9,192 9,44,000

10. To what extent is the scheme productive andjor cost recoverahie.—The schema
will be indirectly productive by the extension of better fruit and vegetable culti
vation, expansion of fruit and vegetable preservation as a cottage industry, et<.

11. Nature of material, inachinery, etc., needed from—

(a) abroad—Machinery, equipment etc. for preservation and canning
laboratories, vegetables seeds, et(\

(6) locally—All other equipment, e.g., horticultural tools and implements,
furniture, etc.

12.  Any other remarks or information—The scheme will considerabl}' iucretnw
the acreagefi under fruit and VVTgetable crops in the districts.
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SCHEME No. 16.

1 D«j)ortwe«<.—Agricultoral.

2. Scheme. -Vegetable development.

3. Bri” description of the scheme.—The scheme pmvides for the development of
-refietablt* production in suitable areas in the Province for meetinff the requirements
of the population according to the nutrition standards.

4. Areas selected for application.—ArVhole Province, with particular reference to

the districts of Poona, Ahmednagar, Satara, Nasik, East Khandesh, West Khandesh,
Surat, Thana, Dharwar iind Belgaum.

5. Other departments concerned—Revenue Department for selection of areas;
Public Works Dejwrtment for facilities of Irrigation and Co-operative Department
for organisation of Vegetable Societies and Marketing.

6. Upper stafffor planning andjor exeaition of the scheme.—

(“e Class Il Officer, B.A.S.
Four Agricultural Officers, 1st Grade.

7. Lower stafffor planning andjor exectUion of tlie scheme.—
19Agricultural Assistants.
>Sii Clerks.
Six Peons.

8. How staffto betrained.—The staff will be selected out of those working under
the existing Vegetable Extension Scheme.

N9, Hough estimates of cost at existing rates for each year of tlte First Five-Year
Plan.—

1st 2nd 3rd 4th fitb T il
Year Ve*r Year Y (»r Year «t
Ka. K« R». Ro. K« Kb.
(» CmfMm 7,500 7.WO0
<b) Rirnrring S4,fI5A r>8,192 110101 Ul 74i< 291,231
Total .. «2,065 66.580 t8.102 60,161 61,745
10. To what extent is the scheme productive and/or cost recoverable-—The scheme

Bnot directly productive.

11. Nature of material, machinery, etc., needed from—
(a) nhroad.—5() sprayers and 50 Dust-guns.
(™ I=nily ~ Nil.
Any other remark* or information—The scheme will bring about the optimum

output of veg‘tabies to meet the requirements of thw* people in the Provinc.*
according to th" nutrition standards.
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SCHEME No. 17 (54).

1 Agricultural.

2. Scheme.—P"x])an8ion of irrigation facilities by coDBtmction and improve-
ment of wells.

3. Brief description of the schente—In order to incrtatie the ar«a undtr
irrigation new wells will be constructed in suitable tracts and old wells will W
improved by repairing, cleaning, deepening, etc.

4. Are” selectedfor application.—Wholv Province.

5. Other departments concerned.—Revenue Department for ~rant of subHiditK
jmd tagai loans.

6. Upper stafffor planning andjor execution of the scheme.—

1047-48 1948-49 1949-50 1970-61  It)01-S2 ToUl

\HHHant Agricultural Enginer. 1 1
B A fi. (lo«tll
eni8orK rn. 13U-10-2r>0 in - >

7. Lower stafffor planning ayid/or execution of the scheme.—
1947-4H HI4849 ITH-fK 105051  1951-52  Totftl

VK Jn8i>eotoi«. Re. 34—4—90 .. >0 tio
Sol'liior (UpdiH UF. 80——93 « «
elunior (Iprks. L. 2&—S2— .. 10 10
oK « . (i

8. How staffto be obtained—Some by proniotitm within the existing cJMires
inider the Agricultural Engineer and the rest by direct recruitment.

‘I'echiiical personnel cau be recruited from amongst the returned soldiers.

9. Rough estivueK of cost (tf existing ratesfor each year of the First Ftttf- Yeut
rian.—

. lind 8d 4h i\h
yinr yI. ybit. ybt.
Hi. R, Bt U X*, K&
<) QplH-
(Q t*rsi . aT«@MAL aTe0OOOU  174tiU,000  2,7A00000  a7MH>000  i»«»,M,«0a
(*) (Utaiay . 44,00,00(* 44.00.0un 44,00,000 44,00,000 44.00,000 o <, A
S»S,7(W AT77.044 LM, ]7w ii.m.ai;
TOUl .. 37S57«5U  af2»»7M  3tXeRMn  «X1,77.044

(‘(MtmoTertblo .. 3,7«,00,000 i,7A.mi,onn 2.7«,a0.000 t.7e.00.00u  t.7«.00«MO 11,%i,0n,non

Niwvt «feMb W.M.7M M .«8,««0 *¢,7:,044 «41IW.17a
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10. To what eutent in the scheme productive andjvr cost recoverable—ThiK
scheme wouki aanually bring 44,000 acros of foodcrops under irrigation and
prodiK i iibout 2,20,000 niaimtls of additional grains (wheat, jowar, rice and pulses)
cortinf; ab<»ut Hs. 3300.(MX>. TheBf resalfs will be progreeaively achieved within
iSytarK. The amount of Kf. 13,80,00,000 for grant of tagai loans is wholly

reeovf-rahle.

11. Sntnre ofmaterial, marhh”erf/, etc.. neeihtl from—
(«) nhroad—Nil.
(6) IfkaUy—office furniture.

12.  Any other reuMrks or information.—The wellu will be cynutructed or
repaired by the cultivatorp themselves. The small holders will be paid subsidy
(<) up to an extent of 25 per cent, of the total actual cost of construction ofa new
well, with a maximum limit of Rs. 500, and (b) 25 per cent, of the total aotiftil ctisl
of improvement of an exi«ting wall, with a maximum limit of Rs. 250. The defini-
tion of Bmall holders is given in the Bombay Small Holders’ Relief Act, 1938. Tagai
loans will be given to meet the whole eost of construction or improvement of welln
to all holilt*rs desiring it at the rate of 3J per cent, interest. The t*gai loans granted
under the provisions of the scheme shall be rea>ayable in ten equal annual instal-
tuents, the first instalment being payable at the end of twelve months after the
construction of the well has been completed. The tagai loans would be interest

free.

2. It is proposed that [U,000 new wells should be constructed and 2,000 wells-
improved during the year 1947 48.
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SCHEME No. 18 (48).
1. ljrpartment—Agricultural.

2. Scheme—Application of groundnut cake manurf to paddy, irrigated wlieat
and irrigated jowar crops.

6. Briifdescription ofthe scheme.—The areas under rice, irrigated wheat and
irrigated rabi jowar in the Province are 29 lakh, lakh and about 3 latii
acres respectively. The application of groundnut cake manure to rioe crops*
(at the rate of 1ton to 5acres) and to irrigated jowar and irrigated wheat cr<”
(at the rate of 1ton to 6 acres) has been observed to have increased the yield on
any average by about 30 per cent. It isproposedto cover, within a period of
5 years, 3 to 4 lakh acres of paddy and 90 to 120 thou!»and acres of each of th<*
other two crops.

The controlled price of groundnut cake has been fixed so as not to exxn*ed
Rs. 60 per ton ex-mill with secondhand gunnies. The transport charges to the
depot by rail and/or by road are estimated at Rs. 15 perton. The total price
of groimdnut cake manure at the distributing depots, therefore, is estimatwi at
Kb. 75 per ton. *

Goveniinfut will give a subsidy on a sliding scale at Rs. 10 per ton in the first
year and Rh 5perton in the second year; and the cultivators will bear the
remaining cost from Rs. 65 in the 1styear and Rs. 70 in the, 2nd year to Rs. 75 in
the fifth year, per ton. The district staff will be utilised for the distribution of
cake manure ; but there.will be a separate special staff for purcliasing and
transporting cake from the mills, to issue permits, to receive returns and to oontro!
the price of the frozen cake.

The following statement gives an idea of the areas and the quantity of maiiure
to be applied to different crops in different years —

Year. Pttddy. Irrigated wiae»T. Irri$»t«d ivWMT,
orw. Totm. Acm. Tow. Actm. Tom. Amm. Vin.
1M7-4.S 5,Ur»000 60,000 00,000 16.000 9C.00D u.000 4,m,000 20.00Q
-(,50,001) 7U.000 1«.000 Ifio00 ' M.O00 i«,00a 1,0K.0M
4.00,000 «0,000 1,20,000 20,000 1,to,000 207 «,40.mw 1.80"
WU M 4.00,000 20.0uo i.s0.too 20,000 1,20,000 20,000 <,40,00u 1.5D,CO0»
IW 1-62 ~.0y.oou 90,000 1,20.000 20,000 1,20.000 207 t.m.iWi

2«.4S,0M

4. Atcm seiecied for application. Dharwar, Uclgaum, Ratiiagiri, Thaaa,
Kulaba and Bombay Suburban districts for padd™ crop and the Deccaa fw
irrigated wheat and irrigated Jowar.

xo0-u Itk H U 3-4
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I. ikkrr dfjyai'tHfi HD eom-erttfd.—Nil.

«. |'ppcr atnfffor aiul or rxecutlon of the .tcAewe.—AfIKicultuml Officers
for T, V¥»rs.

7. JUm'er Htufffor planmiu) uihl. or t'xeeutioii of the >n:heine—

IS Ckrks %
e 5 Kampars “lbr 5 years. .
12 Ivt>ns J

< lloiv staff to fi< i)bfained. By promotion ami rccruit uQfnt.

y. Rimgh estimatet of coat at existing rates for each year of tkt First Five- Year
Plan.—

ut 2nd Urd 4Ut 6th ToUl.
yw. year. ycHr.
Kv Rft. U. E4. Its. RK.
SmutTimt 5,50.2M>0 41,780 * 42,1»00 43,100 16.17.5S0
TotiU .. j,50,500 41,780 42.U00 43,100 i«.I7,r>s0

10. To what extent is the scheme productive andlor.cost recm>erable—The result-
ing additional income to cultivators from different crops by sworkinfi the scheme
would be as under;—

Itir*-, IrrlUAtnl witeAi. InigHti (L lowar. ToUl.
Vor.
xa"UtiMrufti Adaitkm»)  ValiW. \ddItk>tutl \alne. Hditino3l VaUi«.

tHorln*, prodar”. prudacp. j.roduct.

X*. Sm. Md. Ba Mdn. R-i. ' MdA
i,70.00<» 33.40.000 2,70,0t;»1 )6,20,0«M» 3 1,92,60,000
«J ROV M,r>tt,noo ;1.88.000 17,28,000 ie,"6,000 2,19,ftA,000
1M9-W n#w.mio  43.20,000 ;LHO,000  171.60,000 19,20,000 2.56.80,0
3,0E,0(>WM, 43.2U.UK) 8.00.000 21,e0,0(H* IfLii0.0i0 1'% >«,000
12,00,0tK» i.w.ofi.ar 43,20.000 3,«n.000 21,60,000 }9.20,0(K) 2,A6.80.00b

f&\UOO  ««ft,00,00 i«.as.n00 1,9¢,M,000  16SBOOO  0«,28,000 «@2(s000 11,82,84,000

li. Suture of m'Uerial. tnackinery. etc., neededfrom

{ni Typewrit«T«.
(b) Li Offire furniture, fquiptnpnt, etc.
“J other n’markn or informatim. Tlip tf thi' whemf for tlw

hr ty, /Y inly itsve bpi’D approvfid by Oovemiiipnt.
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scheme No. 19 (49).

1. Dfparlmenl.—AjQO'icultural.

2. Scheuie. - Preparation of a mixture of ammonium pLo«j»hat-e, J)one-m<*»]
Jind groimdnut «.ake for application to potato crop.

f2. Bfiefdsscription of the sclienis—A scheme for the preparation and supply
of manure mixture to potato growers in Pfwna district wnis sanctioned bv
(iowmment for three years from 1944. It envisaged tho preparation of * miitunp
of ammonium phosphate, bone-meal and groimdnut cake and its application t<*
potato crop over an area of 5,000 acres raining to 9iKX> acres in three j-eftfs.
The mixture is applied at the rate of 580 Ibs. per acre which amount to "0 Ibn. N.,
and 70 Ibs. of P 20 5. The cost comes to alxmt Rs. 65 per acre. A godown and
mixing plant have been erected at Khed. There isno loss to Government except
the sm«l cost of th™ staff to work the plant. It is projM.sed to prepare and
distribute 2,387 tons of manure juixture annually sufficient for 9,000 acrej<.

4. Areas seh’riedfor application.—Poojia, Satara and Na.sik districts.
5. Olher dsparOneulx cwcemed.—Nil.

0. Upper utaff for planning andjor i-rer.ittlon of the Mdutre—The existing
Agricultural Officer will continue.

7. Lower staff for planning and or execution of thr schrme. The exi*tinn staff
of 2 clerks, one storekeeper and 2 peons will continue.

8. Hoic stuffto be ol>tuined. Sta .S already exists. m

9. Hough cstiin'ite.'i of cost at existing rates for each year of thr First Five-Ymr
Plan.—

1st «Jiid 3rd 4th JSsth Tox«l
y«jar. Vwor. vmr. Yo«r. Ytsir.
UV N I )
K». K>. IN. R». K-.
{a) CapiUii i{ huildiii® and
plant) . Thoro will b« no »<iditio««l CRpitul rxjH-jiilitum M tha buililmttk

and machiiirry ninvidy uxiiit.

<fc) Jieairrittff—
1. Fay of umc™r, <«abli>hm>iat,

allowanctw mid linnurarto. 10,34i 10,.<10 10,<41) 11.0K) 11,1->4
2. Working ex(MMiaes .. ..28480  3.i.l4st* {i>i4HO 3.2>4«w»»  3,254S0 1«J7.4<»*
Totft! .. J.35.824 S.3«lI2l*  33«4W»  3,.W,utd
l)«tuot Uoc-ipts .. 3,25.480  3.-J54SO 3,ir 4t 3.2j,IKO  1«.S7.4<M
Neli--t 10,344 10710 U>A4 1.UIO 11.154 OMf

UO-U Bk H 142 - ia
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to. TowheU extettt »athe scheme prodtwtive and/er recoi'erMe.-«

The reBultiBj!; <Midi®ion»l yi«*ld of the crop e.wry yoar by working scheme
wimld be ae under

Annnndnr Potatue« t« Total udditioiuil Value of additlODitJ
which manoRi k applied yield (niHuods). vield.
(sort*)
Bs.
».«00 2,00,0u« 1i,00,000

The whole cost of the scheme ib recoverable as munure mixture will be Bold at
coist price taking into consideration all items of expenditure. There isno lose to
Government except the small cost of staff to work the plant.

11. Mature of material, machinery, etc., tteededfrom—
(a) af{=ad—"Ni.

(b) locaUg—Anunouium phosphate will be utilised from the (jovemment
nf India aliocstiona for the Province. Groundnut cak™ and bone-meal will b*
purchased ~~jallv.

\
12. Wby olher ramrkts w inftrrwUmt.—Nil.
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SCHEMES Nos. SOand 21.
1 Agiicultural.

2. Scheme.—Preparation (a) by iudividual fartneni in villages rouKd Tahik»
Eh'Tnonstration Centres and (b) on collectivie basis in «ele<!ted areas (canal and
forest zones of compost manure from farm waste, sup:arcitn<' trash, and for”sl
leaves in particular to augment supply of organic manun\

3. Bri” description of the scheme.—"t is proposed to supply the compost
manure to food crops with a view to increasing the yield. The total production
of compost every year by operating this scheme will ~ 3,01,68,000 c. ft. (4,03,360
tons at 50 c. ft. i.e. 1ton).

The application of compost manure to food crops at the rate of 250 c.ft. (5 tons
i.e. 10 cartloads) to an acre under irrigated crops and 125 c.ft. to an acre under
rainfed crops will give an increased yield on an average of 3 m"iundsand 1J maunda
per acre respectively. Gcvemmont will give a subsidy for digging and filling
of pits.

The staff engaged in the preparation of compost manure will givCt<.-chnical aJ /ice
to the cultivators in the actual preparation of compost manure at their farms.

The total expenditure to Government on subsidies and staff for the scheme is oati-
mated at Rs. 12,43,874 for scheme 20 and Rs. 5,14,262 for scheme 21 during 6 year*.

4. Areas selectedfor application.—Whole Province.

5. Other departments concerned.—Revenue Department.

6. ,Upper stafffor planning andjor execution of the scheme.—l Compost Officer,
20 Agricultural Officers for 5 years.

7. Lower stafffor planning andjor exsaUion of the scheme.—23 clerks, 5 AgiicuJ-
tural Assistants, 298 Field Kamgars (282 already in service) and 22 Peons.

8. Hwo staff to be obtained—By recniitment. There are 3 Agricultural
ABsistant.s and 282 Field Kamgars already in service. Suitable ei-soldiers
can be appointed to the posts of clerks or peons while the Agricultural Assistants

and Field Kamgars can be recruitad from persons who have passed out
from Agrictilture Training Schools.

9. Roughestimates of oost at existing ratesfor each year of the FirstFive-Year
Plan—

1st 2nd 3nl 4th flth
Your. Ynar. Ytfwr, Year. YeAT.
R». Rs. B*. B*.
ScAeiiiC 2i0. 20—
(o) Capita/(»nb*idy) 2,72,00(1
(6) BecHrring 1,80,250 l,«2,tih« 1.93,286 2.02>y»-
Total 4.'12,2«) 1.U2,«8f> 1,»3,78tt 2,02..126 V.«8.12'4
CapiUl: Kfl. 2.72.0WI
Oraml oW g\/nrrific .. Rs. 8,71,874
12.48.874
a) CapHal! Kl,4«tt -
Seemrmy . $2,4«2 »«M WLST!
Total .. 1.63,862 H5.428 H0,196 MDIKM K«,7T2

AWBL;
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10. To wkat o UH ii the scheme productivs andlor cost reooverahle—The resalting
additicmalcrope and income from the application of the compost manure by working
the* »dieTTte will be sisitnder:—

Arm mantin-d Total additimui Valop of udditioual

Acre«. vitld, ( mMnds pm- jield ealenlated at

acre ofdry crop*. lla. 6 per maonds.

Rt.

t,t 2,24.04i» t:»,44.740
"Itd 2,24.040 X344.240
Srtl 1,41».3W* >,24,04«> 1.59.44,24<>
tif . 2,24,040 i:1,44,240
M, . 2.24.040 1.7.44.240
Tot*i .. 7.44i,8(H) ILiO.I'fH* «7,21,200

Smd*. per acr» of

irriRatid crojM. R».
17.078 1,07,S6K-
17.B7U' 1,07.86«
i n\w -- 17,07« J.07 »W>
tUi t 17.07« 1.07.85C
>tk .. 17,57e 1,07,B6«
Total .. 2«1>e0 «»SVD 6.39.280
f
GtiHwl Total 7,7«,700 12.10,0H0 72,60,480
11. Natme of material machinery, needed from—

(a) abroad. -Oae typewriter.
(6) locally.—Tools, ofEce furoitnrc. equipment, etc.
12.  Any other remarks or information.—The rltimate object of the schemo is to

baT« a oountry-wide drive of compost making \ x village basis to tide over the
m-*tvity of organic manon*.
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SCHEME No. 22.
], Department. AKricultural.

m i"-hemc. -Composting town refuse of muai<MpalitieK into nianur**.

3. Briefdescription of the scheine. ~~Tho obje<-t of the scheme is u>train SaniUuv
Inspectors of municipalities in the Bangalore process of composting town wast's witli
the ultimate object of producing large quantities of organic manure. The scheme
vas put into operation on 1st August 1943 and was subsidised during the first
two years, i.e., till 31st July 1945, by the Imperial Council of ~Vgcicultural Itesearcli..
New Delhi, and thereafter by the Central Govrernment on 59 per cent, basis.

(A) Training'—Owt of 13(* municipalities in this Prt)vinc-e. 4» have beeeuix'
conversant with the compost proces.s. The remaining 90 municijwlitien are eipect«.l
Til get their staff trained in the last quarter of 1946-47. All these municijMKklitieh ar<-
not likely to take advantage of the training as the sanitary stliff will be very busy
with offiee* and other work, as the quarter selected for training apprjMwhes the end
of the financial year. Thus, the municipalities that will not I>e able to depute their
men, will be taken up during the year 1947-48. After th<* training of the staff of
municipalities, the Village Panchayats in villages with a population of 5<)00 ami
above and where arrangements exist for daily collection of refus>* and night soil will
I>e tiken up.  There are at present 361 Village Panchayats. out of which about
are with a population of 5(KX) and above. Thus the staff of about 35 Village
Panchayats will be trained every year from 1948-49 to 1951-52. The staff of
municipalities that might have been left out oftraining in 1947-48 will also be trained
locally or at training centres.

(B) Organization. Tlie municipalities or Village Panchayats which will hav«
trained their staff will be helped to initiate the coni{iost process at their own depot"
and to.develop the work to full capacity, by solving their difficulties as regards land
for compost depot, financial assistance, advertising the manure for sale, etc.

(C) Transport.—The sales will be exi>edited by arranging”or the traQsi)ort of the
luanure at places of accumulation either in (Jovernment wucks or by subsidising
primte agencies.

Most of the mimicipalities whose staff is to lie trained have not j'et supplied the
data required for computing the »*xtent of <5ompost production. These inunicjpab'tie.-<
are however small, and althougli their number is large may prepare only a small
<}uantity of compost. Nevertheless a fair idea <fthe quantity of compost expected

each yenr is given below :e
Approximate quntitv
of compost
m

1946-47

1947-48 50.0(K»
1948-49 . . . 70Nk
1949-50 " " . 80,(K)0
1950->1 \Yesse)
1951-52 1.00.000

4. Areofi seleHed for appiiratioH.—Whole Province. The compost manure wiH

be used within a radius ofabout 5 to 10 miles from the compost centre.

Ofhcf departments .concerned.  Nil.

6. Uppci »UMf for pUmning vmdjor ejomUioti aj the mJdtome. -] Pi
lilochemist and 4 ,\Hsi«t«nt Biochemistf>.
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7. Lower staff f<rf planning ftiidlor execution of th' s‘chemf- 'I'wo cli'rkfi,
10 k»mgar« in 1946-47, 16 kamgars from 1947-48 and 5 peons.

8. How staff to be obtained.—The present,staff of 1 Provincial Biooliemist,
4 AwiBtnnt Biochemifits, 2 clerks, 10 kamgars and 5 peons will be contin nod and only
6 mor« kam}>ar» will be tak«n up.

y. Rough estii»ate$ of cost at existing rates for e'ich year oftlw First Five-Year

Plarr—

Capital

M mrriat

Totnl

M
T«r.

7«.2SS

2nd
Tear.

£>,
100
T7.»75

THO7S

Srd
Year.

B*.
100
79565

7»,«85

4th
T«r. Tear.
Bx. Si.
100 100
80.4K 8211&
80, Z2AE

Total-

" Rs.

S00

11,99,316

5,9581&

1l Towruu extent is the scheme productive aruijor cost recoverable.— The rewulting
lidfUtional income to cultivators from the working of th<*scheme will be as under :—

Vrar.

DXi-47
IM7-4X
1»48-4n

Area to b« manurud

atthe rate of5
ton.' to a>acre
irrit;ated.

Acn».
« 00l
10.000
14.000
16,000
1«.000

20.000

HtOOO

Total additional
yield at 3 maiind’;

"

peracre.

Mauods.
1-4,000
30,000
42,000
48.000
r>4.000

60.000

i.0».COftt

11. Salurr <fmaterial, machinfty, etc., M'ededfrom—
(fi) abroad -One typewriter,
4Al50e furniture, etc.

)

12.  Any other rtmark* or mformation.

Nil.

*Tiviinwow U likely te b$ apptivd to irrifimitird rle«.
<TOJa. via., R«. 11 par aiMwd Inivbralih »NM>\uar<l.

Valuo of additional

yield*,

R«.

1 i.t>4,000
:(:30,0tM>
4.92.000
d,28.00<)
3,04.001)

JI.fl0.000

JYN3K.00lt

or jowar and xo »ver«”™ mtn tw all thc'w
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SCHEME No. 23 (15).
i. Department. Agricultural.

). Scheme.—Expansion of Agricultural Ket»taich.

3. Brief description of the scheme—The scheme provideg for the extension n
scientific research work in urgent problems of agricultural development in th>
Province, especially in regard to the improvement of yield and quality of the morp
important food crops, the investigation of soil and agronomic problems of economic
importance to the cultivators and scientific investigations into other aspects of
agriculture which are of prior importance in post-war agricultural improv.'ment and

expansion.
The major items of scientific research work in the scheme are as under;—

(o) Plant Breeding and Crop ImprovemetU {Cereals)—(Under the Deputy
Director of Agriculture, Crop Res(“arch).—Provides for genetic research and
all-sided improvements in the important food grain crops, viz., jowar, bajri,
rice and wheat, in order to bring within the reach of the cultivator the supply
of pure, high yielding, disease resistaiit and better quality seeds for areas which

have not yet any suitable types evolved.

(6) Plant Breeding and Crop ImprovemeiU {Pulses and OH seeds)—Under th>
Economic Botanist to Government).—Provides for urgent rientific work on the
improvement of pulse and oil seed crops of importance in the Province, vi*,,
kulthi, matki, udid, mug, tur, safflower, sesamum, gram, castor, grotmdnut, etc.
It is proposed to establish plant breading sub-stations in different are-aa of the
Province for the purpose. In addition, the renovation of the herberium in the
botanical section of the Agricultural College, Poona, a central laboratory at Poona
foroil analysis and the necessary headquarters staffto oontrol and direct the entire
itchemes have been provided.

(c) Agricultural Chemistry—(Under the Agricultural Chemistto Qovemment).—
Provides for the extension of scientific ,research work in connection witii
agricultural development in {i) reclamation and improvement of danwged lands,
meg., bhal lands of Gujarat, salt land areas, etq., («) fertility survey of cuitivable
lands in the Province, {Hi) chemical aspects of organic and inorganic maaorini;
of different crops on different soil types, (») improvement of gul quality
(v) nutritive values of various fodder crops and (n) indigenous manufacture of
fertihsers, insecticides, etc.

{d) Agricultural Entomology.—(Under the ~Agricultural Entomologiat to
<4ovemment, Agricultural College, Ptxma).—Provides for (i) study of the
econological factors responsible for the sporadic outbreaks of vftripus insect*
pests, (n) expansion of the entomological section at the Agrioultural College.
Poona, {Hi) investigations on the bionomics extent of damage and control of
vHrious, pests of rice crop, (») study of the insecticidal value of indigenoiis
material, (») investigation on the control of fniit pests and («’) investi®jations
on the pests of stored grains and the ra*thods of st"orages.

(e) Agrommioal Research—(Under the Professor of Agriculture. Agricuhaf*!
College, Poona).—Provides for scientific experimental work on tillage metiwdK,
manorial experiments, rotations, etc., designed to increase the yield pet acre of
major crops in the ]*vince, e.g.. jowar, bajri, etc., and important fodder
eropa.
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{/) Pffiut Potkclfiffy.—(Under the I’lant Pathologistto Government, Agricultural
Colkse, Poona).- Provides for the establishment of two Hub-stations —ene in the
Northern and one in the Southern Di*nion ofthe Province -for sciefttific n-Bearch
work on important plant diseases and additional equipment for the Plant
i*ath®loi.'ical ,lal)tratory at the Agricultural College, Poona.

Aifri-SihHeultuml Rfmtrch Station, -Provides for scientific investi-
"ations into problenxs »loniu;ct«d with the cultivation of agricultural and garden
’mWw)* ir the upghat tricts of Kanara district and with sih-icultural and
uiffi siNT<ultural pTo()]enis dealing with improvenumt of ]J)roduction of indigenous
tree tn»p,s, onoinif development of forest areas, land d&Vfloj)mont, otc., in the
dame art-a”®,

4. Aftv* nf-Utied Jor application. WTiole Province.
5. <nrt dtrpirtnu'/itg concerned.—Revenue,Forest and Public Woik.s Dejjartments.
K r ppfi' Mafffor planning andJor exextitlon of the scheme.
tip'per staff [I/rnm (a) to (s)].
(«) ¥ B. A. iS riass TI Officers (gazetted).
{h) M Agricultural Officers (graduates) 27--<Ji-ade 1
?7}2-<Jrade II.
(<) Artist.
T, I"Mcerr stufffor planning andjar exevutioo of the schnue.
staff [Itemn {a) to {g)].
10Agricultural Assistants (I Grade).
Agricultural Assistants (IT Grade).
4%, Kanmars.
A5 fioanters.
7 Mukftdams.
1Fieldnian.
:il Junior Clerks, A
Uvy*nior (Tlerks.
;IO PPon.
23 Laboratory boys.

I Watchman.

1 Sweeper.

1 Bnllockman. .
ft. lloic niaff to be obtained. rp}»ev .staff {i.e. gazetted and graduates) will b

eibtaiiwl by promotion within exirting cadres or bv direct recruitment of suitably
({ualifwd candidates. The lower staff will largely > obtained from departmental
traiafag c«iur*Hand by promotion from lower grades in specialised sedtixms of the
Department.

* 9. Rough eft/imtes of cost at exinting raH*for eacft year of the First Five-Year
FUm.—

thad SitS 4th SUi Totai
otaj
ymr. ymt. ywu. yrmt. ymt.

Ka. R« Kv Rv K. fts.
:,10,000 SILUNU 2.TS.0IW 10,«t.00H
Tofjit t.S5.000 X.IL.OfIU (WAl 2,24 cor. 14.15,0011

Itan-

M, I»« W,&37 W.A74 i.o".astu 4,M.t»n

M.fig7 99,hU i,02.5*:i
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[ —ermmt e
FBfeltciD No. Sttljrf* ut ‘fad 3fd iy Mk Wl
jTar. y«*r, yntr. rw jroar.
Tin. H*. E«. Si. , ft*.
Item 3—
(f) Capittii 38,60t; 37.20(*
Jiecftrrin® 48.124 49,51« 54,0«K &5.868
Total . 81,724 86,710 54,068 &"p508 67,612
ftein B—
(<l) Cuputtl 87.14*
Kfeurrig 08,332 7%,8U«¢ 74.5MP 78,736 Wo,aA* K.74,824
Joral .. 1,ii4.47%] 72,Hu« 78,73« HO160 41.41.W4
Itca 3—
(f) Cvpiuil 410 10> 1>tl 1H m* 1,000
7.006 3> 7.69S 8,100 8.574 X8.814
Total , 7,406 7,880 7,708 8.206 8.374 39,614
ItPM 3—
) 1.13W0(Ki >,000 6.000 &.000 1.207
Tifmirrin9 e at,424 27.006 £4,184 24,834* *4,484
ToUl .. i,3r>,4e4 28.0W* 29»164 sa,830
Items—
(t) VttpUaf ooe, 1.98.601
H7ntrrin9 . 36,228 37.056 38,004 38,»es 40,080
Total .. 2,X4,m» 37,066 18,004 38,988 40,080 0.8»,047
< B«.
ToUi—Capital 8,16,581
ttecmrlixX! .. 2S,11* ««
Onnd Total .. 3S,«S,&£0

10. To ivuj’t ed.cH is the scheme productive andjor oo$t recotxrabk—The Hit?™*nx
ie not productive of cash wtum, but will result in the extension of better yielding
crop varieties, reduction of losses from plant diHeaseB and insect pests, improwd
methods of soil treatment and tillage, etc.

11. Nature of machinery, etc., needed fromr-

(o) abroad. -VcTtain laboratory apparutuB, equipment, etc. not procwr*ble
in India ; chemicals, etc.
(6) looaUy. Implements, furniture, laboratory and field equipment, etc.

12. Any other retmrks or information. —Tin: sclicme is approved gertemlly and
detailed schemes will be considered in order of priority after reviewing research woii
oa various items done so far and the progress made in giving effect to varioas researoh
schemes now in pruKress etc.
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SCHEME No. 24.
1. Ilkpartmmi—Agricuhaiai
Sclietns.—Expansion of Elxperiiriental Farms.

3. Bri” dexriplion of the scheme.—There are 6 permanent experimental farm* *

Sorat, Jalgaon, Arbhavi, Dharwar, Kopargaon and Kumta. It isproposed
to expand the areas at the 3 experimental farms at Surat, Jalgaon and Kopargaon,
so as to run them on commercial basis as the lands which are either leased out to
the tenant cultivators or used for seed multiplication schemes at these farms can
be taken back immediately. It isnot proposed to extend the area of the other
farm* as land will have to be taken on lease which it would be very difiScult to get
at-preaent.

4. Areoi $dectedfor apjilication.—Surat, Jalgaon and Kopargaon.
5. Other departments concerned.—Nil.

6. Upper stafffor pUmning andfor exeotUion of the scheme.—One Agricultural
Officer for each farm.

7 Lower stafffor planning andjor execution of the scheme.—One Agricultural
AwBtant for each farm.

8. How staffto be obtained.—Partly by promotion from within the existing cadres
and portly by direct recruitment.

9. Rough estimates of cost at existing rates for each year of the First Five-Year
Plan.—

Iti Sod 3rd 4th 6th .
Vir Yor. YerT. Ttoor- Totni,
Bn. &
X
3,dou o 3.«00
tirtw aBao
8§56 03
t f
flmpem 11,701

o040 ie4BA mAK 1C.70H

10.4M IO.M 10.70A 10.WS M7,



HI

Ut “iaA »nl U ith ToUl
Y*m . Ytnc. Ym. Ye*i. Ymec. oLl
K &a B*. X1 Bn
S. Xopttgaun —
CapUat e e £*,0(6
Hemmm 87,DU 57%71 678>l 57.911 b8.0» S.»»,0»
Toul 87,2(i0 47,871 57,861 67,511 58,011 » 18,1
lirand Tot»t 1,16,248 74.487 76,007 75,187 76,647 4,1» tU
10.

To -what extent is the scheme productive andjor cost retoverabie—To the extent
of the recurring expenditure.

]11. Nature of material, machinery, etc., neededfrom—
(a) abroad.—Nil.
(b) lucaHy.— Ploughb, pumping set, crushers and other farm implementa, etc

12.  Any other remmhs vr informatio'u.—Nil.



SCHEME No. 25.

L —Agricultuval.

2. Scheme.- Promotion of Apiculture (Bee-keeping). (Demonstration juitl
5 >rop»gand»).

3. Briefdescription ofthe seheitu’. 1Tie Province is quite suitable for Apiculture
because a large number of wild colonies are found in areas rich in pollen and nector-
yielding plants, such as clovar, lucern, mustard, sesamuni, maize, Bajri, and
cucorbitB, etc. as well as trees lik« ‘'I'amarind, Mango, Citrus, Jaiulnd, Neem, Bnbool
uud fiwwoAor, etc. The potentialities of this industrj- Lave not been thoroughly
investigated iu all the parts of thie Piovince but wherever it lias been carried out,
it h»s practically proved a suc™¥< The object of the scheme is to educate tlie
public to establish model apiaries, to capture bee colonies from fields and
momesticate them, to survey the flora suitable for the industry and adjust the crops
S*utablyandtoextract maximum amoimt of honey from the oolouieB without injuring
the comb structures.

4. Arean selectedfor applicaliou. -Uatuagiri, Ivatwur, Dharwar, Belgaum, (Satara,
Kolaba, Poona, Nasik, Tliana,” Sur.it, Broach and Panch Mabhals districts.

5. Other dei>»rliiityUs concern»ti—Revenue and Co-operative.

6. Upper ntnfffm planning uMljor erecution of the schejne. - -

2 Officers in B. X. S. Class IF.
2 Inspectors.
7. Lower «tafffor plantmj mul'or execution of the scheme.—
H Huperviwjfs.
19 Kanger.H.
til Fieldmen.
2 Malis.
S Peons and llamalls.
1 Clerk (lijenior). .

8. Hon- »taff to be —Upper staff by promotion withiu the existing cadre
‘tr by ire<;t recruitment of suitable qualified (sandidates. Persons already trained
for thistype of work will be taken up for the posts of Supervisors, rangers, etc. The
rest of the staff «ill be obtained largely from the lower grades in sjiecialised sections
and Hy direct recruitment.

9. Rough egtimntes of ctxtl at existing rate® for each yeM of the First Five-Year
Flan.

2nd Srd 4th 5th
Venr. War. Year. i’exr. Vrar. Total.
JU. Rn. B*. H*. Rh. 1K
«) CdgMeM 1 ToK> 3,285 tt.330 7,726 28,820
i) ? »«, 770 4i,a91 A8.215
ToUJ 18,871t 06.M5 €0.a00 2,£hi.77i

10. To tchat extfnt is the srheme productive and/or cost recoverable. -To some extent
Uy,mV <fhrmey, uux, etc.
11.  Sature of niHttrinl, machim’rtf, vie., neededfrom.
(t) finotuL Nil.
<2) locnlhf.  -Egnipm™* n(. puch a', atuok'~tx. hi?o staad**. Lauteni projectors, etc.
12, Jni/ i>thrr rewirii® or infornuUion. -The sehenie. will provitle subsidiary
TnpBtwn to osjliivators and Buppktiient their incom?.
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SCHEME No. 26 (79).
1. Dfftarttnent—Agricultural. .
2. Sclienie—Establishment of taluka di'monstration centres in selectwi vflkjiws.

3. Brief description of tht schem'.—To acquaint cultivators vrith jnodero
improvements in agriculture and the use of improved seed, irapl*ment®. et< >.by
practical demoustrations on their own lands, 214 taluka demonstration centres bw»>
been opened in s<>lected villages in this Province. These centres are located on thf-
lands of cultivators who agree to co-operate with the Agricultural Department br
placing at its disposal suitable areas to be utilised as demonstration centres and by
cultivating their lands under the direction of the oflBcers of the Agriculturs]
Department. Improved seeds and implements are provided free by the
Agricultural Departmentand a Kamgar is stationed at each centre to giw all possibl<
iisaistance to the cultiv'ator in cultivating the land according t<> the improved
agricultuial methods. The produce of the land so cultivated remains the property
of the land owner. A small seed and implement depot is opened at each
Jenionstration centre for the convenience of neighbouring cultivators and ab<
a centre for the supply of improved seed, implements, etc., at the cheapest possibi'-
rates. Under the scheme, it is proposed to establish 50 additional taluka
demonstration centres each year, i.e.. 250 in all,

m. Areas selected for application—Whole Province.
0. Other departments concerned. Revenue and Public Works Departments.
<. Upper stafffor.planning andjor execution of the scheme.—Nil.

7. Tx)wer stafffor phiMning andjor execution of the sclwmi.—A trained Kaw"ai
in the scAle of Rs. .S0—35—5/2—60 for each centre.

8. How staff to he obtained—"From the i»ersonnel trained in departmental
ti aining centres. Returned soldiers can be employed as Kamgars after training.

9. Rough estimates of cost at existing ral-s for eich year of the FirM Fi<
Year Plan—

1*t 2nd nrd 4fh r.th
V<lar, Vrw. YrHT. \VeloT. Vear.
n<. U. n't. ft-.
<.'apital 25,000 26,000 Hh.PW
Herurrinfi 40.000 92.000 1.39,000 1,87,00() ’E,J7.0(w 7vl
0
Total 71.000 1,17,000 1,64.000 2.12.00(1 Ofbi

10. Towhatejitenlistheschemeprodurtivi andjor‘zotirerMi.iUJ: . Sir-
11.  Nafiirc of mUerial, niachitU'rij, etc.. n<dfd from—

(n) abroad. ~ Nil.
{)) iKKally.- .-Vgricultural implements.

i'”.  Aliy diiLr < i 'fou.mti-... Nil



SCHEME No. 27 (t6>.

l. Agricultural.

«J. Scheme.- -Provision cf adequate staff and contiugencicB for oonducting the
district work of the Agricultural Department throughout the Province on the
ad"fjuate basis to meet Post-War requirements for Agricultural Development.

3. Bru” description of the scheme.—Provides for (a) the head-quarterb and
{3 the district staff of the Agricultural Departmentin order to enable the extentded
activities of the department in the Post-War period coimected with the supervision
and execution of district work, i.e., propaganda, demonstration services to the
public work, etc., to be adequately and efficiently carried out.

In brief, it is proposed ;

(1) to strengthen the supervisory staff of the Agricultural Department at
(a) hfsad-quartersand (6) in the districts by the addition of the undernoted Clasi* I,

B. A. S. posts on a j)emianent basis:—
One post of As8i.-4tant Director of Agri(tulture. (A).
One post of Deputy Director of Agriculture, Headquarters. (A).
Om' post of Deputy Director of Agriculture, Konkan Division. (B).

Two additional posts of territorial Deputy Directors of Agriculture, in addition
to three such posts now in existence and the redistribution of of charges among 5
instead of 3 Deputy Directors of Agriculture.

(2) to augment the present district staff’ (C) of the Agricultural Department
grnally over a [*triod of 5 years so that, at the end ofthat ]X'riod, there

will be :—
One Agricultural Oflichir (graduate) for each I'rant.
One Agricultural Awii.stant (non-graduate) Sor each Taluka.
One Agricultursil O£Bcer (graduate) for ea<h Government Farm.
Two Agricultimi.1 Assistants (non-graduates) for each (Jovemment Farm.
Two trained kamgars under each Agricultural Officer.
One trained’Kamgar under each Agricultural Assistant.
4. Areas $ekded for applicatim. -Whole Province.
ft. Other departmmlIH to be conterned.—Revenue and Public Works Dt'partments.
6. Vppfr stafffor plannirtg andjor execution of the xcheme.—
A (J'ppt" staff—{a) Class /., B. A. S.—
Gazetted ofBcers ... m

(A) At prenent. thriu' »ppointn>rat« »t« ranrtiunod uu a triuporkr}' baois,
tB) At prMwnt. thft Konkan I>>TiRum i« in ehRrgr of a Dirbional Nup<>riut«ud(int of .\criraltniY”iih

A K.
(1 I*ictent *t»ff AjriruHoral Officer*
' IS
on O«»emmrnt Varm* 9
Frrr«Bnt *t»B nf Axrirottnml
X 21

1achatricto
Kartaa [I>

rrrj>ont .<t*U I'f K.kittfH"-
m diatricti) . o
B> Karui' AN

itt.



65

(6) Agricultural Officers—
Grade | 6
Grade 11 19
7. Lower stafffor planning andfor exemtlion of the achetne.—
B. Lower staff.—
(a) Agricultural Assistants—

Grade | 25

Grade 11 134

(b) Kamgars 260
C. Clerical and office staff—

(o) Senior clerks ... 17

(b) Junior clerks ... 36

(c) reons . 40

8. How staffto be obtained.—The Class I, B. A. S. personnel will largely be
available by promotion within existing cadres of the Agricultural Department, e.g.,
from Class IlI, B. A. S. and senior graduates’ cadre. The appointmente of
Agricultural OfiBcers in Grade | will be filled by promotion from existing staffin
Grade Il and in Grade Il by recruitment from graduates of the Agricultural Collagp,
Poona. Lower and clerical staff will have to be recruited from suit*able applicants
at department training centres and, possibly, from demobilised military personnel
after suitable training period.

9. Rorigh estimates of cost at existing rates for each year ofthe First Five-
Year Plan.—

lat 23d Srd 4ih 6th

Year. Y ear. Year. Year. Y aar. Total.
Ba. Rs. Bm. 1U. Bi. Ai.
(a) Capitai Item 3 abort) yu. ya. Sit, NiL Nil, SiL
(6) Hteurrinff—
(o) Pap of
1. Upperstaff .. 80.00C 40,500 60,500 65.000 00.000
2. Lower utAfl 80,000 1,46,000 2,00,000 2,40,000 t,00,000 *,«6.000
8. Clerical and gfBcesiaff 30.000 43.000 50,000 61.000 52.000 2.2«<00(»
(6) AUowancei », 67.000 1,00,000 1,82,000 1,50.000 1,707 €.00.000
(e) Conting”nciet 10,000 11,000 12,000 9,000 +.000 51«000
Total 8,07.000 3,80.500 4,44,600 5,06,000 M 1.000 20,87,(100

10. To what extent is the scheme productive and or cost recoverable—The scheme
is not directly productive and none of the cost involved is recoverable. Th«
additional staff, however, is necessary for the adequate supervision and conduct
of the increased activities of the Agricultural Department consequent upocj other
schemes of rural developmentand the increase in departmenU| activities anticipat<u
in the inunediate p<mt-war period.

11. Nature of tnaterial, machinery, etc., neededfrom—

(o) abroad—Typewriting machines, duplicators and specialised office
equipment.
(6) /ocaily.—Agricultural implements, office fnmiture and equipment, ct<-.

12.  Any oth(r remarks or information.—TI»e scheme is generally approved in
principle and the Director asked to approach Government for the crc«tjon of
additional posts as and when required with full details of the expenditure required
to strengthen the staff in the areas concerned.

MDIin Pk H ua—6
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SCHEME No. 28 (17).

1. Department—Agricultural.

2. Scheme—Establishment required by the Deputy Director of Agriculture,
Headquarters, “ Grow More Food Crops ” Campaign, for controlling the various
echemes for multiplication and distribution of improved seeds of food grain crops
(schemeB Nos. 10to 14) and purchase, storage and distribution of manure (schemes
Nos. 18 to 22) for the same.

3. Brief description of the scheme—The scheme provides for the necessary
expansion of the Central Office under the Deputy Director of Agriculture,
Headquarters, “ Grow More Food Crops ” Campaign, Poona. The total estimated
expenditure of the various schemes comes to Rs. 1,99,27,364. The following
statement gives an idea of the amount of work and funds to be handled xmder each
Bcheme ;—

Total area to

bo covered Estimated Total
8. No. Name of the Schemr. Area aimed during tho netcost. additional
at. p<nod of tho yield.
scheme.
1 2 3 4 5 6
Acres. Acres. Hs. Maiinds.
10 A five-year scheme for the multi- 1,50.000 7,43,250 14,42,770 14,86,500

plication and distribution of
improved utraina of different
varietien of paddy in the driHed
paddy tracts (Dharwar and
Jieltraum diatriot*).
11 A five-ye*racheme for the multi- 3,00,000 14,66,500 17,65,211 21,99,750
plication and distribution of
improved variBtitP of paddy
aeeda in the North Konkan
tract* (Thana, Bombay Kubur-
han and Kolal>a districts).
12 A fonr-year acheme for tlie multi- 3,00,000 15,78,000 5,58,358 15,78,000
plication and distribution of
Nodiftd bajri No. 207 (Ahmed-
abad and Kaira diatricts).
13 A scheme for t)ie multiplication  68,00,000 2,62,14,000 1,07,04,427  1,34,32,375
and distribution of seeds of
improved Tarioti"B of bajri,
rabi jdrar, wheat and gram in
the extensile dry tracts of the
Bombay Deccan and Kamatak.
18 Application of groundnut cake 6,20,000 20,42,000 16,17,680 88,26,000
manure to paddy, irrigated
wheat and jowar crop*.
19 Preparatinn of a mixture of 6,000 9,0C0 16,81,067 2,00,000
ammonium i“uwphatn, bone-
meal and gmundnut cake for
applicatitxi to potato crop.

30u d Soh«m«8 for compoat iDAking by 1,65,000 7,76,760 17,68,136 12,10,080
SI indiTidtul farmnrt in TilUges

roan4 Tahikk Demoiwtration

Cmitros comport mnking

ersuiMUUKI uid foreat xodm).

S2 Scheme for oom~tin{( to»n 20,000 86,000 3,09,816 2,68,000
refoak of  muiiicipalitiea into
IMAon.

ToUl 82,60.000 3,28,18,610 1,90,27,364 2,91,00,706
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4. Areas selected for application.—Whole Province.
5. Other departments concerned,—

6. Upper stafffor planning andfor execution of the scheme.—Two Grazetted OlfioerB
in Class Il of the Bombay Agricultural Service for five jrears.

7. Lotoer stafffor planning andjor execution ofthe scheme.—16 clerks and 1J peons
for five years.

8. Hoio staff to be obtained.—By promotion and recruitment.

9. Rough estimates of cost at existing rates for cacA year of the First Five-Year
Plan—

1st Znd Srd 4th &th Total
Year. Year. You. Y wor. Year. otal.
Ri. Ib. Es. BI. a>. Kt.
Capm . 1,B00 1.SM
Rtevrrint . $9.712 44,18(1 45,62# 4S.«2« **0.77«
ToUl . 41,212 44,180 46,8S« 45,«2« 4»,«2S 2,ZC t7«

10. To what extent is the scheme productive andjor cost recoverable—The scheme
is not directly productive.

11. Nature of tnaterial, machinery, etc., needed from—

(a) abroad.—Typewriter, duplicators and specialised office equipment,
(6) locally—

12.  Any other remarks or information.—The scheme is of urgent importance in
order to enable adequate and efficitsnt supervision being exercised over the various
schemes under the Deputy Director of Agriculture, Headquarters.

Mo.ni Bk n 142—fia
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SCHEME No. 29 (81).
1. Department—Agricultural.
2. Scheme.—Land Development and Improvement (Scarcity Areas).

5. Brief description of the scAffme. -Tlie scheme provides for progressive and
permanent improv'ement and development of agricultural, forest and waste lands
in the districts most liable to famine and scarcity conditions, by the extension of
land development and improvement works designed to check soil erosion and to
ensure that the fullest use is made of available rainfall in crop production. Such
works_include large scale contour bunding on units of complete water-sheds, gully
plugging, and, on forest and waste lands, contour trenching and reafforestation.
In addition, scientific methods of dry farming based upon the successful results of
experimental work carried out at the Dry Farming Research Stations at Sholapur
and Bijapur will be introduced and extended over the contour bunded cultivated
areas within the scheme. In short, the projects contemplated under the scheme
are designed to obtain more assured and better crop production by the adoption
of anti-erosion measures and by the wide-spread extension of cultural and other
methods designed to conserve soil manure for crop use. Tlie scheme provides for
improvement and development of an area of 2" lakh acres annually.

4. Area* seleded for application.—Mainly the Dharwar, Belgaum and Bijapur
districts of the Kamatak and Poona, Ahmednagar, Sholapur and Satara districts
of the Deccan.

5. Other departments concerned—(a) Revenue department for the selection of
suitable areas in the districts mentioned above for the commencement of land
development projects and for the preparation of revised records of rights, etc., in
respect of developed areas.

(6) Co-operative Department for the organisation of co-operative land
development (or bunding) societies in developed project areas to undertake the
maintenance and preservation of anti-erosion works and to assist in the introduction
and extension of dry fanning methods on the cultivable lands and the protection of
young tree growth on forest and waste lands within » project area.

(e) Forest Department for assistance in the provision of supervisory staff required
for reafforestation work and the protection of reafforested areas.

6. Upper stafffor planning and[or execution of the scheme.—
1 Deputy Director of Agriculture (Land Improvement).
2 Land Improvement Officers (South Circle and North Circle).

5 Aiwistant Land Improvement Officers—two for survey and one each for dry
fanning, forestry and records.
u District Land Improvement Officers (B. A. S. Class 11).

1 Accounts Officer (B. A. S. Class I11).
1 Personal Assistant.
3 Office Superintendents (B. A. 8. Class I1).

7. Lower Uafffor planning andfor execution of the scheme.—

20 Sfinio* Land AssistaDts ... (Rs. 160 -10—260).
20 Jtmior Lund Assistants (Rs. 110—8—150).
100 Field Assistants (Rs. 70—5—100).

4 Land Improvement Assistanti) ...... (R». 80—5/2—150).
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1 Photographer
250 Overseers (18. 50—5/2—100).
5 Draftsmen.
(K Tracers (Ks. 50—5/2—100).
3 Storekeepers (Rs. 80-6/2—095).
125 Khalasis (R«. 15 p.m.).
70 Forest Guards (R«. 25 p.m.).
12 Beat Guards (Rs. 15-1/2—20).
5 Store coolies (Rfl. 15 p.m.).

20 Senior Clerks (Kb. 80—5/2—95).
2 Accountants (Rs. 95—5—120).
40 Junior Ulerks (R». 25—5/2—55).
2 Stenographers (Rs. 80-5/2—95).

2 Store Clerks (Rs. 25—5/2—55).

Peons

8. How staff to be obtained—Already appointed.

9. Rough estimates of cost at existing rates for each year of the First Five-Year

Plan—
lit 2nd 3rd ith 6th Totol
Year. Year. Yen»r. Year. Ye*r. otol.
ni. Ks. U. tta. He. Mn,
<3afM 30,00,000 *0,00,000 S0,00,000 10,00,000 «0,00,000 1,M,00,000
Btemring 10,00,000 10,00,000 10,00.000 10,00,000 10,00,000 60,00,000
ToUl . 40,00,000 *0,00,000 40,00.000 40,00,000 40,00,000 2,00,00,000
Costrec«Teiable 22,60,000 22,60,000 22,60,000 22,50,000 22,60,000 1,U,M,000
Ketomt 17,60,000 17150,000 17,60,000 17,50,000 17,60,000 87,60,000

10. To what extent is the scheme prodiictive andlor cost recovernble—75 per cent,
ofthe capital expenditure incurred is recoverable from the land owTiers by in«tal-
ments over a period of 12 years (free of interest).

The scheme will be indirectly productive to a very considerable ext*-nt by ensuring
the conservation of rainfall and by checking soil erosion in the * Scarcity areas ’ of
the Province. In addition, the scheme provides for the introduction and extension
of dry farming system of cultivation on a scientific basis. At a ooaservativn
estimate, the average increase of croj) per annum on the areas dewloped under the
scheme may be taken at 25 per cent.

11. Nature of niaterial, tnachinery, elc., needed from—
(o) abroad—
> All material, etc., has already been purchased.
(b) locally.— _

12.  Any other retnarks or information.—Nil.



70

SCHEME No. 30 (81-A).
1. Dfpartment—Agricultural.

2. Scheme—Establishment of Land Improvement ReKcarch Section, Sholap»r.

3. Briffdescription ofthe schetne.—{a) To conduct scientific research and investiga-
tion on problems connected with the technical and economic aspects of soil and
rainfall conw”rvation, anti-eroeion measures, etc., in different tract* and under vary-
ing soil-climate compl(*xe« in the Province, particularly in areas in which the Land
Improvement Department is operating ;

(b) To investigate the relationship between soil i)roperties and liability, etc., to
erosion iu diffeirnt tracts and the effect of land improvement measures on the
physical and chemical composition of soils over adequate periods of time ;

(c) To maintain surveys of bunded and trenched areas with reference to the
effect of anti-erosion measures on soil structure, etc., the factors causing breaching
and other tvpes of damage in relation of rainfall, gradient, soil type and the
maintenance and durability of completed anti-erosion works, etc.;

(d) To investigate engineering aspects of anti-erosion measures, contour bunding,

contour trenching, gully plugging, drainage of bunded areas, etc., with the object
of increasing technical efficiency and reducing cost of construction and maintenance;
and

(e) To maintain adequate statistical data, rainfall records, etc., in connection
with the work of the Land Improvement Department in the districts and to assist
and advise the staff of the Department in the lay-out and management of large
scale exjwrimental work in connection with land improvement works.

4. Areas selectedfor application.—Scientific research and the investigations, etc.,
will lie carried out at Bijapur and Sholapur!

6.  Other dej)nrintents concerned—
6. Upper stafffor planning and/or execution of the scheme.—

One Land Improvement Investigator (Class I, B.A.S.).

One Soil Engineer (Class I, B.A.S.).

One Statistician (Class 11, B.A.8.) [Not to be filled for the present].
Two Agricultural OfiSoers.

Four Agricultural A<wi8tants.

Six Agricultural Kamgars.

Two Draftsmen.

One Senior Clerk.

One ,Tuni<ir Clerk.

7. [.iivrr stafffor planning and/or execution of the scheme—
Five Pef>n.«i.

8. Ihtw staffto be obtained.—Up{)er staff, e.g., grazetted and agricultural graduates
will be obtainefi by promotion within existing cadres or by direct recruitment of
PQitftble gnalrflefl candidates. The lower staff will be obtained by promotion from
lower gradm in the Department.
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9. Rough estimates ofexistatexisting rales for eadi year of tite First Five-Year
Plan.—
1st 2nd 3rd 4th 5th Je
year. year. yoar. year. year.
Rs. R h. Rs. Ka. K. K».
(a) Capital e e
(6) Rtctaring .. 51,000 52,000  53.000 65000 56,000 2,67,000
Total .. 51,000 52,000 53,000 55000 56,000 ' 2,67,000

10. To what extent is the scheme productive and/or cost recoverable—"The measures
thougli not directly productive would help in obtaining vahmble results in improve-
ment in the technique of field work in connection with soil and rainfall coiwervation.

11. Nature of materiai, machinery, etc., neededfrom—

(a) abroad.—
(6) locally—

12. Any other remarks or information—The scheniej*has been *sanctioned
by Government.
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SCHEME No. 31 (81-B).

1. Department—Agricultural.

2. jScAwe—Research work on Contour Strip Cropping in areas under land
improvement.

3. Brief description of the scheme.—(a) To find out the most suitable economic
cover crops including perennial grasses, shrubs, etc., in different tracts and under
varying soil climatic complexes in the Province, particularly, in areas in which the
Land Improvement Section is operating ;

(6) To investigate the most suitable widths of erosion-resisting crops in combina-
tion with erosion-permitting ones for different soil types, gradients and climatic
variations ;

(c) To adjust seed rate of the erosion-resisting crops to afford optimum canopy
of the crops to the land ;

(d) To evolve a long range ereal-legume rotation, i.e., a rotation of erosion-permit-
ting crops with erosion-resisting ones, within the contour strippped areas so as to
maintain the maximiun ~ciency in soil conservation; and

(e) To study the trend of fertility changes in the contour strip cropped areas.

4. Areas selected for application.—Sholapur, Bijapur, Ahmednagar and
Belgaum.

5. Other departments concerned.—

6. £ipper staff for planning andlor execution of the sclteme—

One Supervisor (Class IT, BJ 1.S.).
Two Agricultural Officers.

Two Agricultural Assistants.
Twelve Kamgars.

One Senior Clerk.

7. Lower stafffor planning and/or execution of the scJteme.—
Two peons.
Two Khalasifi.

8. How staff to be obtained—The Gazetted and other staff required will be
obtained by—

(a) Promotions within the existing staff of the Land Improvement Section or

(b) by direct recruitment of specially qualified candidates after advertisement.

9. Rmtgh estimates of cost at existing rates for each year of the First Five-
Year Plan—

1st 2nd 3rd 4th fith
year. year. ye«r. year. year. Total.
Rs. R*. Ra. Rs. Rs. Ra.
(o) Il'apital e
(h) Htturring 41,000 41,000 42,000 43.000 44,000 2,11,000

Total ... 41,000 41,000 42,000 43,000 44,000 2,11,000
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10. To Uhal extent is the scheme productive and/or oost recoverable—TIn? achetn«
is not productive but the research and the investigations that will be carried out
under the scheme are essential for securing the maximum outturn of crop in bunded
areas.

11. Nature of material, machinery, etc., neededfrom—

(a) abroad—
{b) locally.—

12.  Any other remarks or information.—The scheme haa been sanctioned by
Government.
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SCHEME No. 32 (3).

1. Department—Agricultural.
2. Extenave work in Livestock Improvement.
3. Briefdescription of the scheme.—It is proposed—

(1) To organise 60 “ Supplementary Breeding Centres ” for the production of
breeding stock and for the improvement of the Khillar, Amrit Mahal and Kankrej
breeds of cattle over a period of 5 years, eat*h centre consisting of 5 villages. At
each centre, 50 selecteil cows and 5 breeding bulls will be placed with approved
cultivators on specific conditions framed to ensure the use of the progeny for
further distribution. Twelve Centres will be organised annually and the work
will Tr»under close departmental supervision. At present, this type of work is
confinetl ti> issue of “ Premium Bulk” and *“ Premium Cows ” on specified
breeding areas;

(2) To intensify the “ Premium Bull ” and “ Premium Cbw ” schemes in the
Province. At present, about 200 bulls and 300 cows me being given out annually
under the “ Premium ” schemes. It is proposed to increase the annual issue of
“ Premium Bulls ” and “ Premimum Cows” to 4t»0 and 1,200 per annum
respectively by the end of the 5-year period ;

(3) To intensify the district work of the Livestock Section of the Agricultural
Department, especially in connection with the demonstrations and propaganda
towards the production of fodder by scientific methods and on a mucli increased
scale, by distribution of seed of improved fodder crops, construction of silo pits,
etc., and the expansion of arrangements for periodic district cattle shows and
cattle rallies; and

(4) To augment the supervisory and district staff’ of the Livestock Section of
the Agricultural Department in order to ensure that the items of the Livestock
Exten.sion Scheme given above are carried out efficiently and satisfactorily and to
provide an adequate staff for the normal increase in the post-war activities
of the Section in connection with Livestock improvement. Four Divisional
InsfkKH'tors of Cattle Breeding in Class Il of the Bombay Agricultural Service have
been appointed and the number of Agricultural Officers in charge of Cattle
Bree<ling is increased from 14 to 19 so as to provide one such Agricultural Officer
per district.

The scheme was sanctioned and launched in October 1944, and during the years
1J7M4-45 and 194°>-4fi, 24 Supplementary Breeding Centres have been established,
and 14 Centres are being organised.  Twelve such centres will be organised depend-
ing on the availability of the stock and season.  The provision on account of silage
making demonstrations in Pardi and BuLnar talukas of Surat district is also included
in the rough estimates given below.

4. Art-itf selectedfor apjiiicatim.—Whole Province and particulary areas suitable
for different type« cf cattle.

5. Other departments ntncemed.—Revenue, Public Works and Co-operative
DepartmynikK

I), fipper st'tfffor planning anui/or execution cf the scheme.—
(a) Gaiette<i St«ff

Four Divisional Inspectors of Cattle Breeding.
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(6) Non-Gazetted staff—

Five Agricultural Officers in charge of Cattle Breeding. The staff mention«f
above will deal with both (a)ipreparation of plans and estiniates and
(b) execution of the scheme.

7. Loukr stafffor planning andjor execution of the scheme—
(0) Non-graduate (trained)
Five Agricultural Assistants.
Seventy-one Cattle Kamgars.
(b) Clerical and Office staff—

Ten Senior Clerks.

Twenty-eight .Tunior Clerks.

Eighteen Peons.

The staff requirements mentioned above are based upon a programme of Livestock
Extension work over a period of 5 years and are in addition to the existing staff of
the Livestock Section of the Agricultural Department.

8. How staff to be obtained—Senior gazetted staff has been appointed by
promotion from the cadre of the Livestock Section.

Non-gazetted Senior staff will be directly recruited from the Agricultural
College, etc.

Lower (Technical) staff will be provided partly by promotion of suitable existing
staff to posts of Agricultural Assistants, and by direct recruitment and training at
Government Cattle Farms of suitable persons for cattle Kamgars. Clerical and
office staff will be obtained by promotion of existing staff to senior }>ost8, and by
direct recruitment to junior clerks’ posts and of peons.

9. Rough estimates of cost at existing rales fw each year of the First Five-Year
Plan—

1st 2nd 3rd 4th 5th Tutid.

year. year. year. year. ymr.
1rf. Rs. Rk Rs. Re«. Rb.
*Capital ... 88.000 88,000 12,000 12.000 12,000 2,12,000
iSecurring ... 2,96,000 3,02,000 3,09,000 3,16,000 3,23,000 15,45,000
Total ... 3,83,000 3,00,000 3,21,000 3,28.000 3,S5.I»00 17,57,000

*Provide* for 50 per cent, of cost of animala supplied toS. B. Centrcfi, the remaining AO per cent, to-
be recovered from the persons to whom such animals arc allotud.

fProyitles for maintenance charffeg in accordance with existing niltn under 'rrcmium ISull "and
“I’'remium Con- " schemes, cost of oattio kamgars (one per ccntre| and other ttaft, etc.

10. To v'hat extent is the scheme productive andjor cost recotvrahl'C.  The scheme i»
essentially productive in that it will increase rapidly and extensively the stocks of
well-bred cattle in the areas of operation and in addition will grade up ordinarj-
village cattle by the provision ofgood breeding stock. The scheme will prf*uce many
young breeding animals for distribution in other areas.
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11. Nature of material, machinery, etc., needed from—

(a) abroad—"Dairy equipment, e.g., cream separators, butter churns, etc.
Sheep shearing equipment.

(6) locaUy—Agricultural implements, veterinary instruments, incubators,
byre equipment, e.g., pails, chains, ropes, etc. Grass drying plant.
Wire-netting (for Poultry Farms). Building materials, etc.

12.  Any other remarks or information.—The scheme has already been sanctioned
by Government and so far 36 Supplementary Breeding Centres have been established.
It is proposed to establish the remainmg 24 centres during 1947-48 and 1948-49,
i.e., 12 centres in each year.
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SCHEME No. 33 (51).

1. Department—Agricultural.

2. Scheme.—Extensive work in Livestock Improvement (Estabiiahment of
Cattle Breeding Farms).

3. BrifJdescription of tlte scheme.—The scheme provides for the expansion of
Livestock Improvement work, particularly for the establishment of three Govern-
ment Cattle Breeding Farms for useful breeds of cattle, which are at present
inadequately provided for in this respect.

It is projK)sed to establish Government Cattle Breeding Farms for (o) the Dangi
breed in Nasik, (h) the Gir breed in Ahmednagar, and (c) the Dangi breed in
Uatnagiri districts, i.e., 3 additional farms. At present there are no Government
farms for these important breeds in the Province.

Tiie scheme has already been sanctioned by Government. The land selected
for Gir Cattle Breeding Farm at Kopergaon in Ahmednagar district has been
acquired and the farm work has now been started. The lands required for the
other two farms are being acquired. All these farms will be organised and the
work will be started in 194.7-48, provided the lands propose<l for two farms are
acquired and the construction of the buildings finished during 1946-47,

4. Arem selected for application.—Nasik, Ahmednagar and Uatnagiri
dLstricts.

5. OtJier departinmts concei'ned.—Revenue Department—In regards to 8it«s and
lands for the location of the cattle breeding farms.

Public Works Department—In regard to any construction work to be carried
out under the scheme.

Co-operative Department.—In regard to propaganda and organisation towards
the formation of Cattle Breeding Societies and other co-operative organisations
for the welfare of cattle breexiers and farmers, etc.

6. Upper Stafffor planning and/or execution of the scheme.—
Three Agricultural Officer™ in charge Cattle Breeding Farms.

7. Lower stafffor planning and/or execution of the scheme.—

Two Agricultural Assistants.
Four Cattle Kamgars.
Three .Tunior Clerks.

Three Store Keepers.

Three Peons.

8. How staff to he obtained.—.t\gricultural Officers in charge Cattle Breeding
Farms will he obtained by promotion within the cadre of the Livestock Section.

Lower (Technical) staff will be provided partly by promotion of suitable enstjrig
staff, and by direct recruitment and training at Governnn-nt (‘attle Breeding Farms
of suitable persons for Cattle Kamgars.

Clerical and office staff will be obt«ined by direct recruitment.
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9. Rough estimates of cost at existittg rates for each year of the First Five-Year
Ptan.-»
1st 2nd 3rd 4th 6th
year. year. year. year. year. Total.
Rs. Rs. Rs. Rs. Hs. Hs.
JUeurrinf-
1 Cattle breeding farm
(X**ik district) 22,000 22,000 22,000 22,000 22,000 1,10,000

2. Gir Cattle Breeding Faria
(Ahmednajjar district) 22,000 22,000 22,000 22,000 22,000 1,10,000

3. DangiCattle Breeding Fann
(lUtnagiri district) 23,000 23,000 23,000 23,000 23,000 1,16,000

Total ... 67,000 67.000 67,000 67,000 67.000 3,35,000

(No proyigion for capital expenditure has been mude as the nevossaxy expenditure was incurred, in
the year prior to 1947 -4K).

10. To what extent is the scheme productive and/or cost recoverable—It is expected
that the annual receipts of the farms on account of sale of milk, breeding bulls a*d
surplus stock will be as under —

Rs.
(1) Gir Farm in Ahmednagar district 10,000
(2) Dangi Farmin Ratnagiri district 5,000
(m) Dangi Farmin Naaik district ... 5,000

11. Nature of material, viachimry, etc., recededfrom—

(o) abroad.—Dairy equipment, creatu separators, butter churns.
{h) locally.—Agricultural implements, byre equipment, pails, chains, ropes,
metc., Grass Drying plant. Building materials,

12.  Any other remarks or information.—Nil.
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SCHEME No. 34 (52).

1. Department—Agricultural.

2. Scheme.—{A) Establishment of Sheep Breeding Sub-Stations ioi work on
the improveinent of Sheep and wool in Khandesh, Ahniedabad, Satara, Ahinednagar
4 and Dharwar districts; and

(B) Institution of Rural Sheep Breeding Centres.

3. Briefdescription of the scheme.—The scheme provides for the establishment of
Sheep Breeding Sub-Stations for the improvement of the Sheep and wool in Khandesh,
* Ahmedubad, Satara, Ahmednagar and Dharwar districts and the institution of
Rural Sheej) Breeding Centres. At present, the important breeds of Sheep in these
areas are neglectefl so far as work on scientific breeding and wool improvement is
concerned. Existing Sheep Breeding Stations and Sub-Stations in the Province are
at Poona, .lavale (Sholapur district), Bagalkot (Bijapur district) and Belgaum
only. The main object of establishing these Sub-Stations is to evolve strains of
sheep best suited to the local environment, and to study the problems of feeding,
management of flocka, etc., and finally to produce the stud sheep refjuired for
dissemination in the areas where these farms wHI be located. The farms will start
working as soon as the lands are acquired and buildings constructed.

The object of institution of Rural Sheep Breeding Centres is to spread fine wooUed
«heep in the villages by (!) locating selected rams among the flok owners, (2)
establishing controlled flocks among the shepherds to serve as rural stud producing
units by offering a subsidy to the selected ewes, (3) introdticing, the method of
~Collective Breeding * for the dissemination of the blood of the best ranis and (4)
organizing Breeders’ and Spinners’ Societies and educating the village wool artisan
in the improved methods of wool utilization in the rural industry.

The work of selection of suitable sit«s in the intensive sheep breeding area” will be
completed by the end of 1946-47. Along with this work, training of the personnel
and preliminary work of assembling of equipment, preparation of plans for build-
ings, etc. is undertaken. The establishment of the Sheep Breeding Sub-Stations
and the Rural Sheep Breeding Centres will be completed by the end of 1947-18.

4. Are(i.i selectedfar application.—(A) Khandesh, Ahmedabad, SaUra, Ahmed-
nagar and Dharwar districts. (B) Poona, Sholapur, Belgaum and Bijapur districts.

5. Other departmeiUs concenml.—Revenue Department in regard to selection anJ
A location of sites for the Sheep Breeding Farms.

(0. Upper Htafffor planning and/or execution of the scheme.—N!il.
7. Lower .Mafffor plannin/j and/or execution of the scheme.—

Non-gazetted Staff—

(a) Sheep Breeding Sub-Stations—
Agricultural Assistants
Kamgars
(6) Institution of Rural She/tp Breeding Centres.-
Agricultural Assistants
Kamgars

r0 0B
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8. ilow sU” to be obtained—~Partly by promotion and partly by direct
recruitment.

9. Rough estnnate” of cost at existing ntiesfor each year of the First Five-Year
Plan.—

1st 2nd 3rd 4th 5th
year. year. year. year. year. Total.
Rg. R». Rs. Rs. Rs. Rs.
(1) EsialtlUkment of Sheep Breed-
ing Bt"t-SiaUotu.—
Capital 12,000 10,000 r 22,000
Retmring 18,000 22,000 22,000 20,000 20,000 1,02,000
Total ... 30,000 32,000 22,000 20,000 20,000 1,24,000
(2) InttiMitm of Jittral Sheep
Brtediag Centres—
Capital 14.000 14,000
Seemring 47.000 47,000 48,000 48,000 48,000 2,38,000
ToUl ... 61,000 47,000 48,000 48,000 48,000 2,52,000
Grand total ... 3,76,000

10. To what extent it the scheme productive and/or cost re.cover(Me.—IT\M receipts
by sale of stud sheep, wool and discarded sheep will approximately amount
U-Ra. 1,000.

11. Nature of material, machinery, etc., needed from—

(«) abroad.—Shearing scissors.

(6) locally—Agricultural implements, vety. instruments, hoppers, furniture,
wire-netting, etc.

12.  Any other remarks or information.—Estimate of land is not included as it is
earamed that Qovernftient land will be made available. The schemes have already
bnen sanctioned by Government.
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SCHEME No. 35 (53).

1. Z)epartffren<—Agricultural.

2. Scheme.—Scheiuf for extensive work in Live«tock Improvement (Poultry
Breeding). )

3. Brief description of the scheme.—The scheme providett for the eji®panaton of
Livestock Improvement by the establi*ment of 17 Government Poultry Breeding
Farms for useful breeds of poultry, at present inadequately provided for iy tiiis
respect.

Government have sanctioned 3 Poultry Farms in Satara, Nasik and Surat dis-
tricts and have also called for proposals for establishment of 14 additional Poultry
Farms as soon as circumstances permit. The acquisition proceedings for the
establishment of 3 Poultry Farms already sanctioned are in progress and the farms
will start fiilly working during 1947-48.

4. Areas selected for application.—Satara, Nasik, Surat, Poona, Sholapur, Bel-
gaum, Ratnagiri and Eolaba districts.

5. Other departments concerned.—Revenue Department—In regard to sites and
lands for the location of the Poultry Breeding Farms.

Public Works Department—In regard to any construction work to be carried
out under the scheme.

Co-operative Department.—In regard to propaganda and organization towards
the formation of Poultry Breeding and Egg Marketing Societies and other (Co-
operative organizations for the welfere of Poultry breeders and fanners, etc.

6. Upper staff for planning atidjor execution of the scheme.—Nil.

7. Lower stafffor planning and/or executiofi ofthe scheme—

Trained staff—
Seventeen Agricultural Assistants (Managers)*
Three Field Kamgars.

8. How staff to be obtait*ed—Managers by promotion within the cadre of th«
Livestock Section ; lower (technical) staff partly by promotion of suitable existing
staff and bydirect recruitment and training at Gk)vemmont Poultry FamiB.

9.  Rough estimates of cost at existing rates for each year of the First Five-
Year Plan—

18t 2n.1 3rd 4b)i Sotil
ye»r. ye«r. y<«r. yerr. Vinr.
K. Kh. R«. U-. Rt K-
Vapital .. 13L(KKI
urmrriMg .. «2,0110 oN.OIXt WitMKE 000 iM.UtU
Toul .. Lfisowt <HOK  .wooo

(soi€.-- No proviftion on eccount of Acgmeition or purchunc of land ir m«c)r #
Mo-mBk H U2 -6
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10. To tchtU extent w the scheme productive andjar cost recoverable—It is expected
that th« Annual receipts on accoont of sale of hatching eggs, and pedigree stock
of birds will be Rs, 2,000 approximately.

11. Nature of material, machinery; etc., uteeded from—

(a) abroad.—Incubators, punching sets, legbands and rings, etc.

(& focoKy.—Poultry house and yard equipment, small agricultural imple-
meBts, feeding hoppers, wire netting, etc.

12. Any other remark* or information.—IS'ii.

-rt!



SCHEME No. 36 (6).

1. Department—Agricultural.

2. Expansion of the Headquarters staff of the Agricultural Engineer
*) Government. *

Briefdescriplion of ihe sclteme—An increase in the staff, oontingencies, etc.,
of the Agricultural Engineer to Government is of great importance in order to
enable that officer to undertake rapidly and efficiently the preliminary wryzic
connected with other schemes of Post War Keconstruction under the Agricultural
Department, e.g., preparation of plans and estimates for constructional works,
etc., and to supervise their execution.

4. Areas selectedfor ajyplicatiort—Headquarters of the Agricultural Engineer
to Government, i.e;. Agricultural College Poona. The results of the work proposed
under this item will be valuable over the whole Province.

5. Other departments concerned.—Nil.
(& Upper stafffor planning andjor execution of the scheme.—

One Technical Assistant (Rs. 130—10—260).
One Overseer (Ks. 130—10—250).

7. Lower stafffor planning and/or execution of the scheme.—

Technical Staff:—
One Draftsman (Rs. 90—4—130).
One Tracer (Rs. 35-5/2—380).

Clerical Staff:— ,
One Senior Clerk (Rs. 80—5/2—95).
One Junior Clerk (Rs. 25—2/5—55).
One Peon (Fixed Pay).

8. How staffto be obtained—Some by promotion within the existing cadrt*a
under the Agricultural Engineer and the rest by direct recruitment.

9. Rough estimates of cost at existing rates for each year ofthe First Five-Year
Plan.—

ut 2nd 3rd 4th fifh

ypar. yettT. yew. YT, year. Toul.
R» R« K. Rn K«
Capital .
Jircurring ... 20,078 1S,720 19.624
ToUl . 210K 1K,720 in.Itth 114,024 ‘o7 «Mi

Mo-tn Bk H 142—6a
£
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10. To what aetent is the scheme produetivf- atid/or coat rmwerahle—"The scheme
is not dim-tly productive* and the cost is not recoverable.

11. NcUuw of mEUerial,machinery, etc., neededfrmn—
(o) abroad.—"Nil.

(b) /ocoMly—Office furniture.

12.  Any other remarks or information—The necessary staff has been appointed
and the work is being carried out.
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SCHEME No. 37 (24).

1. Department—Agricultural.
2. Scheme.—"Revival of the Boring Section.

S. Brief description of the scheme.—It is proposed to provide adequate IOaff,
equipment, contingencies, etc., on the baais of the provision of boring maehinea
(both hand and power) as detailed below:—

District. 1947-48. 1H4H-49. 194B-50. J95U-01. I
Ahmedabftd 3 3 3 3
K.aira K » & S
Broach aud Panch Mab»l» ... 1 | 1 1
«Surat 2 > > 0
Thana and Bombay Suburban 4 4 4 4
Akmedaagar 1 1 1 J
RastK handeab ” 3 n 2
WestKhandeHb 1 1 1 1
Narik 1 1 1 1
Poona 3 3 3 3
«Satara 1 1 1 t
Dharvrar 3 3 3
Bijapur 2 i 2 )
fjholapur b 3 3 3 3
Belgaum 1 J 1 1
Reserro | 1 1 1

Total ... 2> 37 37 87

4,  Other departments concerned—Revenue Department in regard to applicationR
from cultivators and for assistance in recoveries of dues for such works.

6.  Upper stafffor planning and/or exectUion of the- scheme —

1047-1K.  194S-49. J94J»-W. IHSO-SK  MWI-W.

1 Boring nrerMCT, (Saw 11, B.AS.

*.  Bariwg K«. 180-10—3W
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6. LoK'er stafffor planning and/or execution of the scheme—

1947-4ii.  194S-4i». 1949 SO, 1950-61. 1051-62.

I. Boriii Mechanic* i. 1»0—4—130) 4 4 4 4 4
2 B'iring 25 37 37 37 37
5 Bcria®Matta(Kf.31> 2 «0) 21 33 33 33
*. ."enior Clerks (Rs. H<V-52—05) 0 2 2 2 2

Sti>re Kctper(R». 80- 6/2~ft5) 1 1 1 1 1
*. JuniorClrrk-i ;R». 25—6/2—66) 0 6 6 a 6

«7nniorMechimie»(R».3r> 6/2- 80) 4 2 2 2 2
8. Pcw-i , e u 6 6 6 6

7. Hoie staff to be obtain®.— By promotion from within the existing cadres
under the Agricultural Engineer in some cases and the rest by direct recruitment.
Many poets will be suitable for the ex-soldiers from technical units.

9. Rough estimates of cost at exuting rates for each year of the First Five-
Year Plan— m

lit 2nd 3rd 4th, 6th
year. year. year. year. year. Total.
R». Rs. R». R«. Rs. Rs.
CopikU ... 2,16,000  2,16,000 4,32,000
Jtremring ... 1,66,207 1,93,674 2,18,142 2,22,240 2,26,994 10,27,267

ToUIl ... 3,82,207 4.09,674 2,1K142 2,22,240 .2,26,994 14,69°267

10. To what extent is the scheme productive and/or cost recoverable—About 50 per
cent, of the recurring coet of the scheme will be recovered.

11. Nature of material, machinery, etc., neededfrom—

(a) abroad—Twenty-four Power Boring machines and tools.

(b) lorrily.—Boxing accessories and tools for M. P. power and Calyx machines
ead for hand-boring machines; ofi® furniture and equipment, etc.

12.  Any other remarki or information.—"During 1947-48, the boring work will
be oarried out in 14 districts of the Province, and 21 Power and 4 hand boring
maehinM will be put into operation. It is expected that about 13,000 feet of boring
will be eanied out witii the above equipmi”nt.
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SCHEME No. 38 (25).

1. Department—Agricultural.

2. Scheme.—Research work in urgent problems oonneoted witii A”rkitJturdl
Engineering.

3. Briefdescription of the scheme.—Mechanical cultivation fonns an important
part of agricultural development. The scheme provides for intenaiv<' rosi',wli
woik on the economical'manufacture and more effective use of agricultural implft-
ments and mechanical appliances with a view to simplifying agricultural operations.

4. Areas selectedfor'appUmtion.—Whole Province.

5. Other departments concerned.—Nil.

6. Upper staffforplannirig andjor execution ofthe scheme.—One Research Eng'oeer»
B.A.S. Class 1.

7. Lower stafffor planning aridfor executiati of the scheme.—
One Senior Mechanic. Rs. 90—4—130.
One Junior Mechanic. Rs. 35—6/2—80.
One Junior Clerk. Rs. 256—5/2—5&—60—5/2—T75.

Two Peons. Rs. 17 p.m. (Fixei pay).

8. Hmo staff to be obtaived—Some by promotion from within the existing
cadres under the Agricultural Engineer and the rest by direct recruitment.

9. Rough estimates of cost at existing rates for each year of the First ¥iv-
Year Plan—

lit 2nd 3rd. 4th 5th )

year. ye»r. year. yO»r. ye«r. Totai.

R«. its. R, Re«. tu. Kk.
Capital , .. ,«,006 ».000
Seeurrinff 10.636 10,060 10.40K 10,660 11.03:! A TtwW
ToUl 18,636 10,060 1U,40tt 10,060 11.US2 60.7 M>

10. To what extent is the scheme productive andjor cost reooveroAle—Not
productive.

11. Nature of material, machinery, etc., neededfrom—

() abroad—~Qas welding plant ... One.
Dynamometer ... One.
(6) looaliy—Moulding boxes .. Twelve.
Fire bricks ... .. 100.
Piping for air-passages .. 4" diameter X SA\C.

Office furniture.
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12.  -4A«y other rfinarks or information.—The machinery and material noted above
can be taken over from the Diflposals Department of the (Jovemment of India,
at cheaper rates. The construction of the shed and cupola will be executed through
local contractors within 4 months.

During 1947-48 the following problems will be undertaken :—

(It) The detuning and trial of a new implement for doing the combined work
of sowing se«da aiui covering them ;

6) The testing of BuHook Cart Wheels suggested by the convenor, Bullock
Cart Sub-Committee, Indian Boads Congress;

(c) The detsigning and testing of a new rice thre®ing machine;
{d) Improving the present design of the winnowing fan.
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SCHEME No. 39 (80).

1. Department—Agricultural.
2. Scheme.—Mechanical Cultivation.

3. Brief description of the scheme. -The scheme provides for the establishment
of a tractor fleet of 88 tractors with necessary equipment and staff, mobile main-
tenance units, central stores, workshop facilities for training of tractor drivers,
etc., for undertaking (a) deep ploughing of lands infested with hariali and other
deep rooted weeds, (b) seasonal ploughing in order to increase food crop production,
(e) work in connection with land improvement, e.g., terrace construction, etc.

4. Areas selectedfor application.—Whole Province.

5. Other departments concerned.—(a) Revenue Department in regard to receipt
of applications from cultivators for tractor ploughing on contract and for assistanoe
in recoveries of dues; and (b) Co-operative Department in regard to possibility
of organization of Co-operative Societies to facilitate concentration of tractor
ploughing work in various areas.

6. Upper stafffor planning andjor execution of the scheme.—
One Mechanical Cultivation Engineer.
One Assistant Mechanical Cultivation Engineer.
Twenty-four Foremen Supervisors (Rs. 200—10—300).

7. Lower stafffor planning andjor execution of the scheme.—
fwenty-nine Tractor Mechanics (Rs. 130—10—200).
Twenty-three technical Store-Keepers (Rs. 90—5/2—115).
One hundred and ninety Tractor Drivers (Rs. 70—5—100). -«
Sixty-four Motor Drivers (Rs. 35—5/2—280).

Fifty-five Cleaners (Rs. 25 p. m. fixed).
Fifteen Tractor Grader Operators (Rs. 1005/2—130).

|
Fifteen Fitters (Rs. 120—10—200).
One Electrician Charge Hand (Rs. 130—10—250).
Two Electricians (Rs. 120—10—200).
Two Welders (Rs. 120-10—200).
One Turner (Rs. 120-10—200).
One Mechanist (Rs. 120—10—200).
One Copper-tin smith (Rs. 90—10—150).
Two carpenters and Joiners (Rs. 90—10—150).
Two Blacksmiths (Rs. 90—10—150).
Three Hammermen (Rs. 50—5 -80).
One Upholster (Rs. 90-10-150).
One Painter (Rs. 90—10—150).
One Storeman (Rs. 90—6/2—115).
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Four Cleaners (Es. 25 p. m. fixed).
One Junior Clerk (Rs. 26—5/2—055).
Two Peons (Rs. 17 p. m. fixed).

Office and Clerical Staff:—

One Senior Accountant (Rs. 120—5—175).
One Steno-typiBt (Rs. 110—6—180).
Three Senior Clerks (Rs. 90—5/2—115).
Eight Jtudior Clerks (Rs. 25—5/2—755).

8. How staff to be oirfained —Except workshop staff, moat of the technical »
staff has already been appointed by direct recruitment of ex-soldiers from technical

units. The remaining staff will also be appointed similarly and by promotion
of the existing staff and training, etc.

9. Rough estimates qgf cost at existing rates for each year of the First Five-
Year Plan—

2nd 3rd 4th 5th
year. yeai. year. yt'ar. y«ar. Total.
Kii. Rs. Kb. Rs. Rh. Rb.
Capital 7.34,000 11,20,000  11,20,0(Ki 2,00,000 2,00,000 3»,74,000
Steurrivg 5,13,000 5.13,000 5,13,000 5,13,000 5,13,000 25,65,000

ToUl .. 1J,47,000 16,33,000  16,33,000 . 7,13,000 7,13,000 59,39,00«

10. To what extent is the scheme productive andlor cost recoverable—The scheme

will be largely self-supporting by chaining cultivators fees for tillage operationa
oQmmensurate with actual cost.

11. Nature of material, machinery, etc., needed from—

(0) abroad—G rowler type and diesel tractors with
Accessories, WOYkShOp equipment, etc.

(6) locaUy—Office furniture and Stores.

implements, spares,

12, Any other remarks or information.—"Nil.
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SCHEME No. 40.

1. Department—Agricultural.
2. Scheme.—Rural Development Organisation.

3. Brief description of the scheme.—The scheme envisages the emptoyment of
187 Agricultural Officers, 374 Agricultural Assistants and 748 Field Kamgars orat
a period of 5 years to do extension work relating to the Agricultural Departmfiut «*
well as rural development activitiea of other departmentM, e.g,, Co-op«rativ«

Department.
4. Areas selectedfor application,— Province.
6.  Other departments roncerned.*—Co-operative.

6. Upper stafffor planning andjor execution of the scheme.—One hundred and
eighty-seven Agricultural Officers.

7. Lower stafffor planning andjor execution of the scheme.—Three hundred and
seventy-four Agricultral Assistants. 748 Field Kamgars.

8. How staff to he obtained—From the existing cadres of the AgricultunJ
Department and by direct recruitment.

9. Rough estimates of cost at existing rates ftyr each yoax'ofthA First Five-Year
Plan.—

1st 2nd 3rd 4th ditb

year. year. year. ye*r. ysM. ToUL
Rs. R«. 1IR*. R». K». R«.
Oapiiul ... 18,700 SOO 500 500 .500 20,700

Be.ourring ... 943,68 10,55.5«<b 11,78,544 18,67,770 14.a3.28:; W.MIL.Cwk

t
Total ... 9,62,6»5h 1050,0«<>< 11,79,044 13.5x,276 U.Ss.T.'u:

10.  To what extent is the softeme productive andjor cost recoverable—The scheme
is not directly productive.

11. Nature ofmaterial, machinery, etc.t neededfrom—

(o) abroad.—"Nil.
(b) locaUy.—Office furniture.

12. Any other remarks or information.—Nil.
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SCHEME No. 41.
1. DejMthitent—Agricultural.

2. mAdfe  Development and extension of publicity and propaganda for rural
development.

3. Briefdficripdm of the scheme—The object of the scheme is to avoid over-
kpping and wastage and to secure effectiveness of publicity in regard to rural
development by the co-ordination of all efforts by a single agency under the Agricul-
tuial Department. The publicity and propaganda would relate not only to
Agricultural and Livestock improvement butto every other kind of improvement
falling under the general head of rural uplift, including improvements in sanitation,
«ducation, eto. It will consist of— «

(t) Publication of a monthly magazine in the regional languages, ultimately
providing one copy free of cost to each village, and issue of leaflets of educative
and informative nature, etc.;

(W) Exhibition of silent and sound films (shorts) relating to various aspects
of Kural Development Work—one van for each district;

(w) Periodic” lectures by experienced speakers who would tour the villages
and deliver talks, specially on occasions of religious and seasonal festivities,
fairs, etc. ; Supply of radio sets ultimately to each village ; and

(w) The holding of special exhibitions, cattle shows, etc., from time to time.

The Programmt of work will roughly be as under

Item of work. y}esatr. yzena?. ygz;?. ;etgr. )?ggr.

1. I>iatributioii of monthly mugaune to the
vilugem free df coMt per annum (@oIxXx) 1,20,000 1,80,000 2,40,000 3,40,000
2. ftiait; of magazines 0,000 12,000 IHOOO 24,0K) 14,000
3. Kujiy equipprd publicity van» 10 16 10 U
4. Radio «eta 2,000 5,000 10,000 15,000 20,000

During the first yt!*r radio Ruto m»y be given to thouc villkges where electricity is available. There-
after the aetivititrn may be rxtrnded to the villageH whore battery sets are required.

4. Areas selected for applicatiott—"Whole Province.

6. Other dejxiTtmettts concemed.”Reveane, Education, Public Health, Industries,
Co-operative and Publicity Departments.

& '"Stafffor planning and/or exectUion of the. schetne.—

For item (t):— .
One Chief Editor in fi.A.8. Claaa 1.
Five sub-editoni in B.A.8. Class 1I.
Ten graduate*—two for each sub-«ditor in subordinate grad%
One steno-typiat and three tjrpists—one for each regional language.
OneAccounts clerk.
Throe clerks—one hi*ad clerk and two ordinary.
Fifteen Peons.
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For items (it), (Hi) and (iv).—
One Propaganda Officer in B.A.8. Class II.
One Agricultural graduate in secondary grade.
One typist.
Nineteen radio mechanicH—one for each diHtrict.
Nineteen Van Drivers.
Nineteen Cleaners.
Five Peons. .
Three Clerks.

8. Hov) staff to be obtained.—By promotion within the existing staff of the
Agricultural Department and by direct recruitment of specially qualified candidates
through advertisement.

9. Rough eMimates of cost at existing rates for each ymr of the First Five- Y«ar
Plan.—

1st 2nd 3rd 4fth 5th
year. year. yair. year. yow. ToUl.
Kk Rh. Hs. Rs. 1l
1. Oapilfiu-
(j) Furniture 7,000 7.000
(«n) Fully equipped Kural Deve-
lopment Vansat Ks. 50,00(1
o»ch ... 250,000 2r00(M> 2,550,000 2,00,000 't-W.000
IHi) Radio nctg at R». !>00
each ...10,00,000 16,00,000 25,00,000 35,00,000 25»X),(K<0 1.00.W,<.(00

Total Capital ...12,57,000 17,50.000 27,50.000 27,00,000 25,00.000 1.00.57*000

JI. Rimrring—
(t) Cost, of magazine" ... 33,000 44,00(» 55,44<» 73.820 73,112(» 2..5aS80
(V) Puy of staff and alloM anoes  f>7,56K  1,1«(W8 1,43.208 1,fi0,860 !.(M.42K
(?tt) SUows (Rb. 1,000 per

annum per district)" ... 20,000 20,000 20.000 20,IKK 20.ft0o LIKMWO
(i«) Contingencien ... 25,000 2>0(Kl 50.000 *WfOO 50,(KKI 2.00.1H»
Total Recurrinjr ... 1,7fi,3««  a,08.688 26H.«4« 3,04.7<0  3.0M M«

Grand Total ..14,r23<iS ISKWfiSK 30.18.64X 30,04.7X0 2s,0k,34s 1.22.22.83*

Perfiph
t"alo of mneasiims 3,(KI0 ((.000 0,000 12,000 12.<Mko 47 .0OM
Not cost L1421E3QW  I5fi265U< 30,09,<4S  2H.92.7S0 2T<)<34%  1,21.wt.s3t
10. To what foctetU is the scheme productive ani/or cost reooveraHr. The sclieme

is unproductive except for the sale of magazines, which is negligible as compared
with the cost of the whole scheme.

11. Nature of mtUeriai, machinery, etc., neededfrom

(a) abroad.—Radio sets. Motor vans, etc.
(6) locally.—Furniture, etc.

12. Any other remarks or inform<i(i*m.—Nil.
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SCHEME No. 42.

;1. DeyHvwrUnent—Agricultural.
1 Scheme.—Setting up of five Agricultural Engineering Workshops.

iv 3. Brkf description of the scheme—"It is proposed to set up five workshops,
<yae each in the districts of Kaira, Surat, Nasik, Ahmeclnagar and Belgaum, for
manufacture of and repairs to agricultural machines and implements. The

above five districts are selected as more power plants are located in these districts.

4. Areas selected for application.—"Kaira, Surat, Ifaik, Ahmednagar and
Belgaum districts.

5. Other departments concerned.—"Nil.
6. Upper stafffor planning and/or execution, of the scheme—

1947-48. 1»48-4t». 194&-50. 1960-61. 1651-62. Total.
(a) Workslirtj)Snperintendent
(B-4..S,Claxiill)
(6) TtxJtnical Slatf—
(1) Workshop Foreman Rs.
130—10~2."H
(2) Store-kecperRn. 90—4 - 130
(5) Teacher foreman Rs. 130—
10—230

7. ljtneer stafffor pianning and/or execution of the. scheme.—

1947-4S. 194S-49.  1949-30. 1950-51. 1901-62. Total.

to) TocMtiral Maff—

il) Turner Ra.90-4-13(3 ... 2
(2) Turner R*. 45—
6/3-«0-4-100 2
13) HenioT mechanic Rn. 100—
4 120-*—150 4 10
{*) Junior Mechsnic R». 36—
5/2 -»0~4—100 t 10
(5> C»rpenU.r Ri. 46—5/i-60
4—-100 ... 2 5
(«) tU*.'I(»mith Ua.eO— 100 i 5
(7) Welder Rs. 90- 4 130 2 A
(H) Mualdrr  Ra. «V-4—100 2 5
(9) Kni(in(< Drirer Rs. 3ft—S 2
“T5 2 5
.10) Mate*  for the abore
R».30- S/2- SO 20 20 10 60
1(b) Clttrirtti nwf Other ojfife rtnff—
if) 8«n»r Clttk Rs.»0 .Vjv-
2
.Inoior Clork R». 25-5'2
5.5-«0-62 -78 2

(mi Pi-i.r.j;Toy)
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8. How staffto he obtained—By promotiorm within the existing cadres and by
"direct recruitment.

9. Rough estimates of cost at existing rales for each //ear of tfte First Five-
Year Plan.—

18t 2nd 3rd 4tli 3>

year. year. year. year. y. .r. T.UL
___________________ .
Rs. IU. K. Uk IU.
Capital 1,80,00(»  1,80,000 90,000 4.50,000
Securring 70,lK)0  1,42,000 1,KI1K)0 1,N«000  1,112,00(1 7,7!,«)0
Total 2,50,000 3,22,000 2,71,0(t0 ].86,000 192.<H)0 12,21,000

f10. To what extent is the scheme productive and/or cost recoverable—Each work-
shop will yield receipts of about Rs, 8,000 per year for labour and nxaterial su{"lied

to the public.
;tll. Nature of material, macldnery, etc., tw.ededfrom:— %

(a) abroad.~(i) 15 H. P. Diesel Engin”*One.
(n) Lathe 81' (Height of centres) x S-O* long one.
(»n) Lathe 5’ (Height of centres) X i'-O* long one.
(»<) Shipping machine 18" stroke—One.
{v) Brass couples of 1 cwt. capacity with a blower—One.
(r») Diesel Driven Electric Welding Set—One.
(vii) High pressure gas welding set—One.
(viii) Pipe threading machine—One.
(ix) Three tons tracelling Crane—One.
(@) Vertical milling machine—One.
(xi) One ton pully block—One.
(xii) Three ton pully block—One.

(6)locally—(») Pillar Drilling machine—One.
{it) Power hack saw machine—One.
(Hi) Tool Grinder—One.
(i) Smith’s Hearth 3' X  with a blower—One.
(V) 2 diameter X 100-O* shafting with brackets hearing,

etc.—One.
{vi) Pipe Tripods—Three.
* (vtt) Office furniture.

12.  Any other remarks or infortnation.—Nil.
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SCHEME No. 43.
1. Department—Agricultuml.

ii. Scheme. -Continuance and expansion of the statistical Section.

3. Brief description of the ischeme. The work of the Section is classified under
thrw main heads.

(1') Crop-cutting experiments.
(1'1) Design, statistical analysis and interpretations of agricultural experiments.
(111) Collection and compilation of agricultural statistics.

(1) Criyp-cutting exj)erimmts:—It was recognised fora long time that the,yield
statistics of crops in Bombay Province were unsatisfactory and that the standard
normal yield figures required revision. Crop-cutting experimental surveys have
therefore been undertaken by the Agricultural Department with the co-.operation
of the Revenue Departnient on all important crops, with the objects of (a)
estimating the average yield and total annual production of the Province in respect
of cHfh crop, (5) determining the district standard yields, in course of time, for each
crop, (c) providing technical infonnation on planning of future surveys and {d)
traming the field staff in random sampling methods of conducting crop-cutting
experiments. The plan adopted for these surveys is the stratified plan of random
sampling, with the talukas as strata, the village as primary imit of sampling, field
as sub-unit of sampling and a plot of suitable size as the ultimate unit of sampling.

Experiments on the above lines were carried out in the KLarif season of 1946 on
Paddy, Kharif .Towar, Bajri and Cotton on a Province-wide scale and on Ground nut,
Maiie, Kodra, Ragi and Tobacco in one district each. The experiments on wheat
and Babi Jowar on a Province-wide scale and on gram in one district have also been
undertaken during the current rabi season.

The scheme aims at continuing the above experiments and further at undertaking

e.YpEfriment8 to determine separately standard yields for irrigated crops in canal
zonffi of the Province.

(m statistical aiudysig a/ul itUerpretations of agricultural experiments.—
One. of the very important activities of the Agricultural Department, which has
considerably expand” during recent years, is to ascertain by experimentation the
mf-thods of economically increasing the yield of agricultural produce and improving
its quality. To achieve this purpose, it is essential that the experiments should be
utMl (lwrigned in accordance with the modem statistical methods so that the conclu-
sions obtained are valid and may be applied with confidence in agricultural practice.

The staff mentioned under this head is meant for (a) the preparation of the
layouts for new fieW experiments, statistical analysis and interpretation of results
obtained thereform ; (h) statistical analysis of a large amount of data available from
varietal, manurial, agronomic and horticultural experiments conducted on various
OcrvemmMit Agricultural Farms over a number of years, so as to formulate future
<*xperin>ent-“ and to make definite recommendations for the improvement of plant
hu.~bandry (e) the compilation of the Annual Experimental Records of the Depart-
ment of Agriculture for the year 1940-41 and onwards; and {d) statistical
Rnalysis of rainfall data and research into the effects of rainfall on the yield of
egriciiltural croptt. N

Thp work ander (o) to (c) has been undertaken and I*in progress.
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(I11)  Collection and compilation of agricultural sttUinfics.—The work under thii
hea<l consists of the collection and compilation of useful agricultural statstica, sueh
as daily and monthly rainfall returns, for fortnightly and monthly returns of retail
and wholesale prices of agricultural commodities, weekly preaaing and monthly
ginning returns of cotton, the preparation of forecasts crops, and annual *'eason and
crop report. This work is attended to by the permanent staff of the old Statistical
Branch which now forms part of the Statistical Section. The work under this head
has considerably increased recently on account of preparation of additional forecasta,
kharif and rabi estimates of aU crops required but the Supply Department, aiul
compilation of annual cattle census, etc. To cope with this uicreased work, an
additional post of Assistant Superintendent is proposed under the scheme.

4. Areas selected for application.—Whole Province.
5. OUter departmentu concerned—Revenue Department for items (I) and (111).

6. Upper staff for planning and/or execution of the scheme.—
1. Statistical Survey Officers B. A. S. Class 1.
4. Senior Statistical Assistants.
1 Senior Superintendent.

7. Lower stafffor planning and/or ececulioti. of the scheme.- -

Eleven Junior Statistical Assistants.
Two Assistant Superintendent”i.
One Senior Accountant.

One Junior Accountant.

Two Senior clerks.

One Stenographer.

One Senior Tjrpist.

Nine Junior clerks.

8. Hov) staff to 16 obtained—With the exception of one Senior Statistical Aasia-
tant, four Junior Statistical Assistants, one Assistant Superintendent, one Junior
clerk and one peon, all other staff has already been appointed. It is proposed to
appoint the new staff by direct recruitment.

9. Rough estimates of cost at existing rates for each year of the First Five-Year
Plan.—

Ixt 3ltd »rd 4th

year. year. ye«r. year. yoM. TouJ.
Kh. Rh. R«. K*, Kk
dapUal e 246(K» 1,000 1090 LIKKI
Rttmrrin®) 1ti, 752 W4312 m.tu* 4.72.K50
ToUl ... 1,'i4.130 H3.732 us.Kii 97.«47 9,00,350

10. To what extent is the schetne productive and/or cost recovered.—

11. Nature of nuUerail, machinery, etc., needed from.—
(o) abroad—Calculating machines.
(6) locaviy—Crosa-staffs, measuring tapes, weighing scales and weights, etc.

12.  Any other remarks or information—NH.
Mo-nifik H 142—7
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SCHEME No. 44.

1. Dejwrtmen/.—Agricultural.
2. Schetne.—Mixed Farming.

3. Brief description of the scheme.—It is intended to carry out investigations
into the economic and agricultural advantages of the introduction of mixed
farming, i.e., a combination of crop and animal husbandry, in suitable zones of
the Province, and to demonstrate these advantages to the cultivators on theix
own holdings. Accordingly, it is proposed to select 10 “ Zones ” in the Province
and to establish 20 Mixed Farming Demonstration Centres in each Zone, each
centre being situated on the holding of a cultivator and each holding being typically
representative of the average size of farm, system of agriculture, etc., prevalent
within the zone. On each holding, 2 to 5 milch cattle will be kept and Govern-
ment will provide (o) half the cost of these cattle, (6) annual subsidy in the form
of concentrates, e.g., groundnut cake, cotton seed, etc., to the value of Rs. 50 in
the first year and Rs. 30 in the next two years, (c) expert staff on zonal basis to
assist and supervise the scheme, to advise the cultivators and to keep accurate
record of the expenditure and receipts of the holding, and (d) interest-free tagai
loans to cultivators to meet the other half of the cost of cattle.

4. Areas selected for application.—"Whole Province.
5. Other departtnents concerned—Revenue Department in connection with grant
of tagai loans.

6. Upper staff for planning and/or execution of the scheme.—One officer in
charge (Rs. 180—10—270).
7. Lower stafffor planning and/or execution of the sch&me—
Ten Agricultural Assistants (Rs. 35—5/2—60—4—100).
Twenty Kamgars (Rs. 30—35—5/2—60).
One aerk (Rs. 25-5/2-55).
One Peon.

8. llov staff to be obtained.—"Partly by promotion from the existing staff of the
Department and partly by direct recruitment.

9. Rough estimates of cost at existirig ratesfor each year of the First Five-Year
Plan—

1st 2nd 3rd 4th 6th
yemr. year. year. year. year. Total.
Cofital® Ki. Bi. Rs. Rs. Rb. Re.
(1) Cattle ... 1,32,000 1,32,000
(2) T*g»i ... 1,220,000 1,20,000
Keatrrng ... 0,044 00,044 66,044 66,044 66,044 326,220

Total .. 3.17.0+44 65044 66,044 66,044 65044 77,220

\muunt recoverable ... 1.20,000 1,20,000
Net co«f’ .. 197.040  «fi,044 65044 66,044 66044 457220
N10. To what extent it the scheme prodtuiive and/or cost rebxaw«roWe—Not directly
productive. The amount of tagai loans is fully recoverable.

11. Natuft of material, machinery, etc., needed.—Tf\.
12. Any other remarks or information.—
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VETEKINABY.
(SCHEMES 45 to 52.)

The Cabinet’s allocation for this sub-head of development over five years is
Rs. 60 lakhs. The total cost of the schemes over five years comes to Rg. 53,81,740.
This does not include cost on account of temporary additional pay and varioas
allowances to the staff which are not finally fixed. The difference of Rs. 6,18"60
is intended to cover expenditure on these items under the various sehemea.

elo-m Bk H 144—70
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SCHEME No. 45 (8).
1. DepaHmiU.—Civil Veterinary.
2. Schieme.—Expansion of the Bombay Veterinary College.

3. Brief (leneription of the ndtetne—It is proposed to expand the College by the
Admission of 60 additional students every year in order to get the required number
of Veterinary Graduates for employment in the di»trict8 to meet the modem require-
ments in veterinary service and the demands of agriculturists and Dairy men.
The teaching staff at the Bombay Veterinary College is to be fixed aocx>rding to the
recommendations of the Ammal Husbandry Wing of the Board of Aji{riculture
in India, and in conformity with the requirements of the University of Bombay
to which the College is now affiliated. In order to provide all facilitie# some addi-
tions to the present College buildings will be made.

It is also proposed to have a Dairy Farm at the College for about 2 dozen animak
and a Poultry Farm for about 100 birds for imparting training to students, more
land being acquired for the purpose if found necessary.

4. Areas Kdectedfor apjHicatimi.—Bombay.
5. Other (leparimetUs concerned—Public Works Department.

<& Upper stafffor planning and/or execution of Ute scheme.—

Five Officers in Class 1of the Bombay Veteriuarj' Service—lis. 300—"20—420—
E.B.—30—fi60—E.B.—40—900.

Four Officers in Class Il of the Bombay Veterinary Service—R«. 220—10—
250—15 -400—20—500.

7. Lou=er stafffor planning and/or execution of the schetne—
Five Lecturers and Demonstrator—Rs. 150—5—200 (Bombay Scale).
One Librarian—Rs. 100—5—150.
One Accountant—Hs. 95—5—125 plus Bombay Local Allowance.
One Storekeeper—Rs, 60—5/2—7fi plus Bombay Local Allowance.

Two Clerks (one in scale of Rs. 25—5/2—55 and one in the scale of Rs. 60—
«/2—T75).

Five Laboratory Assistants—Rs. 50—5/2—90 (Bombay Scale).
Five Lal)oratory Attendants on Rs. 25 p. m. each.

Three Peons on Rs. 23 p. m. each.

Five Hamals on Rs. 23 p. m. each.

Three Gawalis on Rs. 23 p. m. each.

One Head Dairy man on Rs. .30 p. m.

Two Poultry men on Rs. 23 p. m. each.

One Watchman on Rs. 23 p. m.

8. How staff to be obtained. —By direct recruitment bo far as available, and by
Jnomotion.



102

9. Rough estimates of cost at existing rates for eadi year of the Five-Year
Pian —
2nd 3rd 4th 5th
yew. ye*r. year. year. year. Total.
Hg. K». Ks. Kb. Hs.
(a) CajjHal 25.000 2,72,0110 3,00,000
(t) Jleeurrinff ... 133%2 ti2,iw4 07,004 70,350 2,«0,14S

loU I - 41,3><5! 3,34,004 65,410 «7,it04 70,350 5,80,14K

10. To what extent is the scheme productive and/or cost recoverable—Not
productive.

11. Nature of material,, thachinery, etc., neededfrom.—

(o) abroad.—Laboratory equipment, X-Ray apparatus, etc.
{b) locally.—Furniture, equipment, etc.

12.  Any other remarks or information.—Tliis is a Special Priority Scheme and

Government has sanctioned the following concessions to new students for a further
period of 3 years from 1947-48 .—

(») Exemption from payment of college and examination fees.
(m) Offer of 50 scholarships at a flat rate of Rs. 40 per mensem to each student.

(iii) Supply of text books and any equipment required by the students at half
cost.

The scale of pay for Veterinarj- Assistant Surgeons has also been revised with
effect from 1st April 1944. The revised scale is Rs. 80—5—110—"E.B.—5—160,
with a selection grade of Rs. 170—10—200 for 10 per cent, of the total number
of posts. The Veterinary Afaistant Surgeons who have passed with the New
Cwrieolum will start on Rs. 100 per mensem after completing one vyear’s

probationary period. During the probationary period they will be given
Rs. 100 per mensem.
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SCHEME No. 46 (8-A).

1. Departfnent—Civil Veterinary.

2. Scheme.—Training of stockmen (Veterinary).

3. Brief description of the schetne—Owing to the shortaf*e of Vet/erinjiry
Graduates it has become impossible to open new Veterinary Dispenawies and
difficulties are also experienced in connection with the immunisation of cattle
against contagious diseases, castration of scrub bulls and maintenance of a
Reserve Force for checking epizootics. As an emergency measure it has become
necessary to place small Veterinary Dispensaries in charge of trained and
experienced stockmen for some time till Veterinary Graduates become available
in sufficient numbers.

A 12-month course for training Stockmen was started at the Bombay Vetermary
College on 19th March 1946 with 54 ex-soldiers. The trainees are provided with
free accommodation and paid a stipend of Rs. 46 p. m. inclusive of metwing
charges, the extra expenditure on non-vegetarian messing being borne by Govern-
ment. It is now proposed to extend training under the scheme to civilians aa
well and the next course will be started as soon as the construction of necessary
buildings is completed.

4. Areax selected for applioation.—Bombay Province.
5. Other departtnerUs concerned.—None.

6. Upper stafffor planning and/or exeoutim of the schema—

1 Experienced Divisional Veterinary Officer in the scale of Rs. 220~—10—
250—15—400—2 0 - -5(X).

7. Lmver stafffor planning and/or execution of tlte scheme.—

One Lecturer Rs. 125—5—175.

One Clerk Rs. 50—5/2—90—E.B.—6—140.
One Peon on Rs. 23 p. m.

Two Watchmen on Rs. 23 p. m. each.

One Hamal on Rs. 23 p. m.

One Sweeper on Rs. 23 p. m.

8. Hc staff to be obtained.—The necessary staff has already been employed.

9. Rough e-<ttimetes of cost at existing ratesfor each year ofthe First Five-Year
Plan.—

iBt 2nd 3rd 4th 5th Total.
year. year. year. year. yp«i.
Kii. K>. R.. K. Kn. iU
(u) Capital L d seeeee 8W0O
(6) Rerurring 44,2\ 2H,80(> 2»,04(1 29,220 2«,630 1,«i0,8»0
Total 44,2.50 33,800 2»,04(» 2«,220 2f1,S20

10. To what extent is the scheme productive and/or co$t recoverMe.—Not produc-
tive.

11. Nature of nuUeriai, machinery, etc, needed from—

(o) abroad.—N:il.
(6) looalUy.—m\.
12. Any other remarks or information.—Nil.
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SCHEME No. 47 (28).
1. LkfiortmeiU—Civil Veterinary.

2. Scheme.—Assuniption of full control of Veterinary Dis]>eii8ariea by Govern-
ment froni Lo<lhl Bo<lies.

3. Brief dencriplion of the scheme.—At present District Local Boards and
Municipalities maintain Veterinary Dispensaries with financial assistance from
Government by way of grant«-in-aid and the free services of Veterinary Assistant
Surgeons. The maintenance of Veterinary Dispensaries is not however an obliga-
tory function of Local Bodies, and as such expansion depends on their will, financial
position and other local fat;tors. At present the Veterinary -\ssistant Surgeon
is a Government servant while the staff under him belongs to Local Bodies.
The Veterinary Assistant Surgeon has therefore no control over his staff and
owing to such dual control the work of the dispensary suffers. It is therefore
proposed to assume full control of all veterinary dispensaries now controlled by
Local Boilies, though it will not be possible to take over immediately all the
existing di8pen.saries. The assumption of control will I> gradually effected as
follows :—

Firstly.—Local Bodies which cannot afford to open more Veterinary Dispen-
-saries owing to their poor financial position (e.g., Kanara, Ratnagiri, Kolaba,
Thana and Panch Mahals districts) inspite of their strong desire to have more
Veterinary Dispensaries opened ;

Secondly.—Dispensaries which are not properly maintained by the Local
Bodies;

Thirdly.—Dispensaries which the Local Bodies are willing to hand over
together with the buildings or equipment free ;

Fourthly.—Dispensaries which the Local Bodies are willing to hand over
together with the buildings or equipment etc., on certain conditions;
and

Finally.—The remaining Veterinary Dispensaries.

To make a b”"ning Government have assumed full control of ten such
Veterinary Dispensarios (four in Kanara, four in Thana and two in Surat districts)
from 1st April 1946 and orders have been issued for taking over 20 more dispen-
mari«« during 1947-48.

4. Arm* selected for applicaHon.—Bombay Province.

5. Other departments concerned—Public Works Department,

fi. Vjrper stafffor plaHniiuf and/or execution of the schetM.—Nil.

7. Lovmr nafffor jplanning and/or exerutio* of the- scheme.—Nil.

8. H¥e st ff to be obtained.—"Doe" not ariM.
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9. Rough estimates of cost at existutg rates for each iftar of the First Five- Yoar
Plan.—
ini 2ml 3nl Ith Ui
year. YWTr. ymr. y««r. y«*r, Total.
Ks. R». Kk R». 1U. KA.
(«) (apivil IWIXKI 30,(HN\»
(6) Rfearring ... 25,00<I (@.9H
Total 550LKt 3;4<VKX) 1,67,iVIO 2Ui.<HK)

10.  To whcUextent is the scheme productive and/or cost recoverable—Not produc-
tive.

11. Nature of material, machinery, etc., needed from-
(a) abroad.—Nil.
(/j) locally—Medicines and Instruments.

12.  Any other remarlcds or informatim.—Nil,
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SCHEME No. 48 (29).
1. Department—Civil Veterinary.
2. Scheme.—Exjtansion of the Supervising staff.

3. Brief description of tdte scheme—With the increase in the number of
Veterinary Dispensaries, as also that of Veterinarj' Assistant Surgeons and
Buboidinate staff, due to assimiption of full control of veterinary dispensaries
by Grovemnient from Local Bodies; new schemes such as Immimiisation, Poultry
Farming, supervising the Animal Husbandry aspects of the increasing activitiea
of the Agricultural Department, such as opening of cattle Breeding Farms,
Poultry Bree<ling Farms, Dairies, Dry Stock Farms, etc., it will not be possible
for the existing supervising staff (which consists of the Director, Assistant
Director of Veterinarj' Services (temporary) and five Divisional Veterinary
Officers) to control and supervise the various schemes and the staff employed on
them. The Royal Commission on Agriculture in India has suggested in its 1928
Report that under the Director of Veterinary Services there should be Deputy
Directors of Veterinary Services in charge of circles, and Class | officers of the
Provincial Service, and under them there should be Class Il officers in charge of
each district. Accordingly four Class | officers will be required for being placed
in charge of Circles or Kanges and 20 Class Il officers in charge of districts. It
is however proposed to appoint immediately two Class | officers (with the
necessary office staff) in charge of two Ranges, viz., Northern and Southern
and five additional Divisional Veterinary Officers in Class Il making the total
number ten in the first year of the Five-Year period. The additional posts will
be created in the remaining years as required. At the end of the first Five-Year
period, there would be three Class | officers in charge of Circles and 14
Class Il Divisional Veterinary Officers in charge of districts, one Class Il post
being created in each of the 2nd, 3rd, 4th and 5th yeai, as about 25
Veterinary Dispensaries will be opened in each of these years, and one post in
Class | being created in the 4th year. The remaining one post in Class | and
six posts in Class |1 will be created in the second Five-Year period.

4. Areas selected for application.—Bombay Province.
6. Other departments concerned.—None.

6. Upper stafffor planning andjor execution of the scheme.—

Three Officers in Class | of the Bombay Veterinary Service—Rs. 300—20—
420-E.B.—30-«60—E.B.—40—900.

Nine Officers in Class Il of the Bombay Veterinary service—Rs. 220—10—
250-15-400-20—500.

One Gkuetted Personal Assistant (Non-professional) to the Director of Veteri-
nary services—Rs. 300—20—400.

7. Lower stafffor planning and/or execution of the scheme—

Three Head Clerks—Rs. 100—6—140.
Thiee Accoontanta—Rs. 100—6—140.
Three Cfezks—"Rs. 80—5/2—90.
Three Clerk*-R«. 60-5/2-75.
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Twelve Clerks—Rs. 25—5/2—65.

Eight Clerks for Divisional Veterinarj’ Officers—Rs. 26—5/2—55.

Fifteen Peons on Rs. 14 p. m. each for the three Class 1 officers.

Twenty-seven Peons on Rs. 14 p. m. each for the nine additional Diviskmal
Veterinary Officers.

8. How staff to he oUained.—By direct recruitment and promotion for Class”l

and Il posts. Clerical staff by promotion and recruitment. n
year of the Frist Five-Year
Plan—
iHt "mfl 3rd 4th 3Ui TotiJ
year. yoBr. vear. year. y«r.
Rn. Rk. Rk Rh R»,
(«) Capital 800 «(KI 2.30tt su(t 11.7<*0
(fo) Recurring 16,2«5 75,018 1,920

l.<r7,MU 3,73,«20

bl10. To what extent is the scutme productive andjor cost recoverable—Not produo-
f tive I cost not recoverable.

11. Nature of material, machinery, etc., needed from—

(a) abroad.—Nil.
(6) locally.—"Nil.

12. Any other remarks or informcUian.—Nil.
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SCHEME No. 49 (30).
1 Veterinary.

2. Scheme.—Expansion of the Investigation staff, and Establishment of Animal
Husbandry Resear” Station.

3. Brief descrijition of the scheme.—This scheme is the outcome of a proposal
by th«t Imperial Council of Agricultural Research to create in each Province
an Animal Welfare or Livestock Research Station, where all problems concerning
the welfare of livestock should receive consideration. At present the Investiga-
tion staff consists of a Disease Investigation Officer, an Assistant Disease
Investigation Officer for Poultry and an Assistant Disease Investigation Officer
for Sheep and Goats. The schemes under which they are working are subsidised
N the Imperial Council of Agricultural Research. The staff (superior) proposed
in the first instance is a Research Officer for diseases, a Nutrition Officer, a Gene-
ticist,Jone A8.xistant Disease Invesitgation Officer for cattle diseases and a Farm
Manager. Tlie existing Disease Investigation staff will be transferred to this
station and other staff will be atlded as required. The first three will be class |
Officers and the remaining two Class Il Officers. This staff will be working at
the proposed Animal Husbandry Research Station which will also serve for the
training of htudents in Animal Husbandry.

4. Areas selectedfor application.—Bombay Province.
5. Other departments coticerned.—Public Works Department.
6. Upper xtufffor planning and/or execution of the scheme—

Three Class | Officers on Rs. 300—20—420—E.B.—30—660—E.B.—40—
900.

Two Clatw 11 Officers on Rs. 220- 10—250—16—400—20—500.

7. Lower stafffor planning andjor erecuiion of the scheme—

Three Veterinary Assistant Surgeons to assist in Laboratory work on Rs. 100
per mensem each in the scale of Rs. 80—5—110—E.B.—5—160.

Five Cferks —One in the scale of Rs. 80—5/2—095.
One in the scale of Rs. 60—6/2—T76.

Three on R«. 30 p. m. each in the scale of Rs. 25—6/2—
55.
Six Peons on Rs. 17 p. m. each.

Three Laboratory Attendants on Rs. 25 p. m. each.
Six Gawalis on Rs. 17 p. m. each.

Two Shepherds on Rs. 17 p. m. each.

Four Poultry Attendants on Hs. 17 p. m. each.
One Mechanic on Rs. 40—2—60.

Five Overseers on Rs. 30—5/2—65 each.
Twenty-five Farm Laboarera on R«. 17 p. m. each.
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8. How staff to be obtaiv«d. -Class | Officera®by direct recruitment or by pro-
motion as available.

Class Il Officers by promotion.

Other staif by direct recruitment as available.

9. Rough estinuites of coat at existing rates for each year of the Firtt Five
Year Plan.—

I8t 2iul < 4th Jith
year. ycor. yESI. year. y«ir.
Kk Kk Kh. Ks. K>,
(o) Capital 3,61,00U
(6) Jlecurring ... W(44Kt
m
Total HOOIKM HO.185 rt4i,4)t9 s.06,m

10. To wJwi extent is the scheme productive andfor cost reomercMe. —Not produc-
tive. Cost not recoverable.

11. Nature of material, machinery, etc., neededfrom—
(o) abroad—Apparatus and equipment.

(6) locally—Apparatus and equipment.

12.  Any other remarks or informatimi—One of the three posts in Clms | 'may
replace the existing post of Disease IbVestifcation Officer in the scale of R«. 360—

25—60(».
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SCHEME No. 50 (31).

1. Departntent—Civil Veterinary.
2. Sclicme.—Manufacture of Sera and Vaccines.

3. Brief de”cri®ion of the schetne—At present sera and vaccines are obtained
from the Imperial Veterinary Research Institute, lzatnagar, Bangalore and
Madras. It is proved by experience that the required quantity ofsera and vaccines
is not always available in time due to several reasons, and due to this dependence
on ouside sources outbreaks of cattle diseases cannot be properly checked at times.
It is therefore proposed to manufacture sera and vaccines in this Province. The
Class | OfiBcer who will be in charge of this scheme will be sent to Mukteshwar for
training in the manufacture of various sera and vaccines for about 12 months and
hia assistants, viz., one Class Il Officer and 5 Veterinary Assistant Surgeons, for
3 months only. This scheme is essential and urgent.

4. Areas selectedfor application.—Bombay Province.

5. Other departments concerned.—Public Works Department.

6. TJjyper stafffor piUinning andfor execution of the sche’ne.—
One Class | officer on Rs. :J00—20—420—E.B.—30—660—E.B.—40—900.
One Class Il officer on Rs. 220—10—250—15—400—20—600.

7. Lower stafffor planning and/or execution of the scheim.—

Five Veterinary Assistant Surgeons on Rs. 100 p. m. in the scale of Rs. 80—5—
110—E.B.—5—160.

Three Clerks in the scales of Rs. 80—5/2—95, 60—5/2—75 and 25—5/2—55
respectively.

Two Laboratory AssistantB in the scale of Rs. 50—5/2—90.

Five Laboratory Attendants on Rs. 25 p. m. each.

Fire Hamala on Rs. 17 p. m. each.

One Watchman on Rs. 17 p. m.
Four Herdsmen on Rs. 17 p. m. each.

8. Hoic staff to be obtained—By direct recruitment, by promotion and by
training.

9. Rmgh estimates of cost at existing rales for each year ofthe First Five-Year
Plan.—

lirt 2nd 3rd elth Vit Total.
yeitr. year. yoar. year. year.
Rh. R». R». Rs. Rs, H«.
(0) CapiUil 00,000 5,00,000
(6) . 1,100 4NO.TO 81,279 tti.'nn 2,34,353

5.4M.00T «l,27H «i,<r75 «l »«0 7,.34,3j3



10. To what extent is the scheme productive and/or cost reeoverabU.—Not productira
and cost not recoverable.

11. Nature of materkd, machinery, etc., neededfrom—

(a) abroad.—Apparatus and equipment.

(6) locally—"Apparatus and equipment.

12.  Any other remarks or informalim.—Nil.
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SCHEME No. 51 (86).
1. DfTtarimetU - Civil Veterinary.

2. ScImrme—Opening of new Veterinary Disj>eiwaries.

3. Briefdetcripliun of the schenw.—The cattle (Homed) population of the Bombay
Province is aboiit one crore. The Royal Commission on Agriculture in India
estimated that if contagious diseases of cattle are to be properly controlled, there
should be one Veterinary Assietant Suigeon for every 25,000 head of cattle. At this
rate there should be about 400 Veterinary Diflpensariee for this Province, and some
more Veterinary Assistant Sugeons for looking after various animal breeding
schemes, dairieb etc., of the Agricultural Department. Such a huge expansion of
the Veterinary Department is not yet possible for several reasons. However,
to begin with, it is proposed to provide one Veterinary Dispensary for each taluka
and pet* where there is none and i"ome Veterinary Assistant Surgeonsd for
supervising the various Animal Breeding Schemes, Dairieo, etc., and then to open
one Veterinary Dispensary for every 25,000 head of cattle. At present there are
61 talukas and petas not yet provided with a Veterinary Dispensary. Accordingly
51 Veterinary Dispensaries will be opened as early as possible and afterwards more
Dispensaries will be opened, i.e., 13 in the 4th year and 20 in the 5th year of the
first five-year period.

4. Areas selected for appliratim.—Bombay Province.
5. Oth” departmetUx concerned—Public Works Department.
B Upper stafffor planniiig andjar execution of the scheme.—See scheme No, 48,

7. Lower staff for plannituf and/or executim of the scheme—

86 Veterinary Afl8i~tant Surgeons on Rs. 100 in the scale of Rh. 80—5—110—
E.B.—5—160.

51 (‘«>inpounder» in the .scale ofRs. 25—1—35.
S6  Dretwers in the scale of He. 18—1—25.
137 Attendants on Rs. 14 p.m. each.

86  Part-time water bearers or sweepers up toBs. 7 p.m;each.

8. Hok ttaff to he obtained—By recruitment fromgraduates of the Bombay
Veterinary College and from Veterinarians released from the Army.

("oHtpouwler*. - By direct recruitment and promotions from Dressers, if suitable®

Drr3iter» and AttendatUs.- Both by recruitment locally and fironi amongst the
demobilised soldiers.

Pnrt time Katerbearer$ or nneper$.—"y recruitment locally.
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9. Bough eslimn(es of cost nl erisling rates for each year of Fir$( Five-Year
Plan.n

1st 2nd 3rd 4th 5tU
Yc«r, year. year. year. year. TuuL
Hs. R». Itn. Rb. I<«, K*.
(o) Capital 9,851> 2),:i4ioo 3,34,600 3,32,825 3,31,770 J3,43,16«»
(6) Hecwring 11,79« 1,06,935 1,87,874 2,60,392 3,29.118 8,96,1J0
Total 21,646 4,41,036 6,22,474 6,93,217 . 6,60,893 22,3»,2«6

10. To Hhat extent is the scheme productive andjor cost recoveraUe.— Not
productive.

11. Nature of material, micMtiery, etc., needed from—

(a) abroad.—Nil.
(b) locally.—Me<licines, Instrument/?, etc.

12. Any other remarks or information.—Nil.

BWH 1U-H
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SCHEME No. 52 (87).

1. Department.— Veterinary.
2. Schttne—Extmsion of dipping operations.

3. Brief description of the scheme.—Tick infpstation is an ever present menace
to cattle iniprovemeut as it causes immense suffering to livestock and enormous
economic loss to cattle owners in large tracts of the Province and especially the
Western region. It also causes damage to the hides. Regular dipping has effected
consideraV)le improvement in the dipping stock and it is proposed to extend the
work by the provision of more tanks and spraying plants in the very heavily
infested area of the Konkan districts! and the Mawal areas of Nasik, Pooaa, Satara,
Bilgaum and Dharwar districts. It is proposed, therefore, that 3 cattle dipping
tanks and 2 sprayitig plants be provided each year in the first five-year period.

4. Areas selected for appHcation—Maval areas and Konkan districts,

5. Other departments concerned—Public Works Department.

6. Upper stafffor planning andjor execution of the scheme.—Nil.

7. Lusevstafffur plmning andjor exeaution of the scheme.—Veterinary Assistant
Surgeons attached to the neatest Veterinary Dispensaries will be placed in charge
of these tanks and will be given a special pay of Rs. 10 p.m. for each tank.

Veterinary Assistant Surgeons or stockmen will be required for the moving
spraying plants.

10 Stockmen for spraying plants on Ks. 35—5/2—60—4—100.

25 attendants for dipping tanks on Rs. 10 p.m. and for spraying plants on
Rs. 10 p.m. each.

8. How staff to be obtained—By recruitment.
9. Ro"igh intimates of cost at existing ratesfor each year of First Five- Year Plan—

Ist 2nd 3rd 4th 6th
year. year. year. year. year. Total.
K». Ka. Rs. Bs. Re. Ri.
(a) Cayiuil 10,600 17,000 17,000 17,000 8C,000
(6) xtexrring 446 6,806 9,826 13,266 16,686 46,U26
Total 3,846 37,406 26,826 30,266 33,686 1,31,926

10. To what ejtent is tfte scheme productive aridjor cost recoverable— Not
productive.

11.  Safun- of mahrial, tiuichinerif, etc., needed from—e
(o) ulyroiui. Dipping Solution, etc,
(b) ImtJhj. Metlic'ines, etc,

12. Amj nflnr I-iiiiirks or infortnalioji. As uu oxporimental measure the
int"Ullivtiun of  .-t"-! dippuia hviik hsw Ixvn wun ‘iojifd at Sirur and itfl working will
fMid> wh' thi'T or idiinrffi- taiik< are more useful.
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FORESTS.
(SCHEMES 53 TO 60).
The Cabinet’s allocation for the snb-head of development  Foreutu" ia

Rs. 89,30,000 over five yeara. The cost of the Forest Department schemes oomea
to Rs. 88,59,190, which is within the Cabinet’s allocation.

Bk U It2-8a
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SCHEME No. 53 (8-B).
Ij Department—Forest,

2., Schetne—Deputation of students and ofiicera for training abroad fur tecliuical
education.

3. Brief description of the scheme.—(1) Training of students in Foreslry at ihr
University of Edinburgh : It was decided to send two students annually to the
Edinburgh University with a view to their qualifying for direct apjx)intment to
class Il of the Bombay Forest Service. The course is for two veArs and the
selected candidate must possess the 2nd class B.So. (Honours) degree in two siihjocts
out of the following, Viz., Chemistry, Physics, Botany and Zoology. The amiual
cost of training of each student is estimated at Rs. 5,750. The cost is to be borne
by the Provincial and the Central Governments on 5() ; 50 basis.

(2) Advanced training in European Forestry at the Imperial Forestry InUitule.,
Oxford : Training of the Indian Officers of the Indian Forest Service and of the
officers of Provincial Superior Forest Services trained at the Forejjt College,
Dehra Dun. One officer of Bombay Forest Service who has undergone training at
the Indian Forest College, Dehra Dun, is to be sent to Oxford for advanced training
in European Forestry every alternate year. One officer has I>een deputed for the
course commencing from January 1946. The course at Oxford is for al>out
10 months and the total cost involved in the training is estimated at Rs. 13,000.
The charge is wholly Provincial.

(3) Training of an offieer of the Bombay Forest Sert'ioe in Saw Mill Engineering in
Canada—It was a special scheme. Mr. T. K. Mirchandani, B.F.S., was deputed
to British Colimibia and U. S. A. for training in Saw Mill Engineering for one year.
The estimated cost was Rs. 20,000. The charge is wholly Provincial,

12. Any other remarks or information—Government has since decided that no
student should be tent to Edinburgh and that no forest officer shouhi bo deputed
to Oxford for training in forestiy. The total cost is thus Rs. 38,750.
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SCHEME No. 54 (58).

1. DeporlmetU.—YoreBt.
2. Forest Rehabilitation.

3. Briefdescription »f the schenie—The scheme provides for one extra Working
Plan party, making full strength parties for each circle, under the control of the
Conservator of ForestLi, Working Plan;? Circle. Parties are to enumerate and revise
plans on a yield basis to compensate for excess timber taken out for war supply ;
also, if present fuel shortage continues, to plan for increased fuel yields from
forests not exploited or only partly so.

4. Areas selected for application.—All Southern Circle, Panch Mahalp, West
Khande.sh and probably also the 3 Thana divisions.

5. Other departments concerned.—Nil.

6. Upper staff for planning andlor execution of the scheme.—Staff for preparation
of the Working Plans.

Gazetted Staff.

1 <Conservator of Forests, Working Plans Circle, on the same time-scale of pay
as in the Indian Forest Service plus P. T. A of Rs. 190 p.m.

1 Divisional Forest Officer, Working Plans, Northern Circle, in the scale,of
Rs. '300 20-420—E.B.—30—660—E.B.—40—900 plus P. T. A. of Rs. 160
p.m.

1 Assistant «ach for the Divisional Forest Officers, Working Plans, Northern
and Central Cin-les, in the scale of Rs. 235—15—400—20—500 plus P. T. A. of
Rs. 75 p.m. each.

4 Assistants for the Divisional Forest Officer, Working Plans, Southern Circle,
on Rs. 236—15—400—20—500 plus P. T. A. of Rs. 75 p.m. each.

The execution of the plans will be carried out by the existing staff.
7. Lower stafffor planning undjor execution of tlte schetne.—

Clerical Establishment,

Office of the Conservator of Forests, WorHng Mans Circle.

I Head clerk- Rs. 95—125—E.B.—135—5—160.

*1 Afi'ountant H« 85- 5/2—I1M (old entiant) and Rs. 80—5/2—95 (new
«ntrant).

1 Clerk Us. 60-5/2—75.
«2 cferkij- Hp. 25 «i/2—55 each.

1 Ranker Surveyor—H«. 80—5- 125—E.B.—5—150 plus P. T, A. of Rs. 30
p.m.

1 Surveyor Ks. 2 55 plus I* T. A of Rs. 5 p.m.
*2 p*ons 18 p.m. each.
3 peons - Rs. 17 p.m. each.
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Office of (tie DittUional Forett Officer, Workitig Plane, Nortkern Cirde.
%
1 Accountant—Kh 85—25/2—100 (old entrant) and Rs 80—5,2—95 (new
entrant).

3 ClerlcH in the grad<® of Bs. 25—5/2—155.

2 Rangers in the grade of Rb. 80—5—125—E.B.—5—150 pltu P. T. A. of
R». 20 p.m. each.

1Ranger Surveyor in the grade of Rs. 80—5—125—E.B.—6—150 plus P. T. A
of Rs. 30 p.m.

1 Forest Surveyor on Rs. 60—5/2—75 plus P. T. A. of Rs. 15 p.m.

3 Forest Surveyors in the grade of Rs. 25—5/2—55 j*us F. T. A. of Rs. 15
p.m. each.

1 Peon on Rs. 15 p.m.
5 Peons on Rs. 14 p.m. each.

Office of the Divisional Forest Officer, Working Plans, Central Cirde.

2 Rangers in the grade of Rs. 80—5—125—E.B.—5—150 plus P. T. A. of
Rs. 30 p.m. each.

1 Forest Surveyor in the grade of Re, 60—5/2—75 plus P. T. A. of Rs. 15
p.m.

2 Forest Surveyors in the grade of Rs. 25—5/2—55 pltts P. T. A of Rs. 15
p.m. each.

3 Clerks in the grade of Rs. 25—5/2—55.
2 Peons on Rs. 17 p.m. each.

Office of the Divisional Forest Officer, Working Plans, Southern Circle.

2 Clerks in the grade of Rs. 25—5/2—55.
8 Peons on Rs. U p.m. each.

The gazetted and subordinate staff, with the exception of postfl of Conservator
of Forests, Working Plans and his office staff marked with afitcrisk, ™ alrwtdy [>0(>n
appointed and put under the Conservator of Forests, Planning, for doing tJie
preliminary work. The posts of Conservator of Forestf., Working I’lanA, and his
office staff will be filled in after the Conservator of Forests, Pianniog, has
submitted his recommendations as regards the principles on which futun* working
plans should be prepared so as to meet adequately the conuiwoial and othw
demands on the forests.

8. How staff to be obtained—From extra appointments made for war fnpply
work available as soon as war supply work is ovi«r or curtaile | ; but it will W
necessary to make further recruitment to fill up v.icanci»-s in Bonibnv Forest*
Service, Class 11, caused by retirement durm>{ tin® in-xt 5 y*“ars, by (a) promotion
of selected Rangers and (h) by direct recruitment for training at Dehi» Dun.
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9. Rough estimates of cost at existing rates for each year of the First Five-Year
Plan.—
1st 2nd 3rd 4th 6th
year. year. year. year. year. Total.
R*. Rs. Rs. Rs. Rs. R».
(a) Capital . oo oo o . o
(4) Recurring  ,.  1,00,000 1,00,000 1,00,000 1,00,000 1,00,000 5,00,000

10. To uchat extent is the scheme productive andjor cost recoverable—Not directly
productive.
11. Nature of material, machinery, etc., needed from—
(a) abroad.—N:il.

(6) locally.—Nil.

12. Any other remarks or information.—An additional temporary Working Plans
Division called Kanara Working Plans Division, under a B. F. S. Class | officer
in the grade of Rs. 300—20—420—E.B.—30—660—E.B.—40—900, has been
saactioned for a period of one year in the first instance from 1st November 1946.



121
SCHEME No. 55 (59).

1. Department.—Foresti
2. Schetne.—Conmiunications.

3. Briefdescription of the scheme.—The 8ch<-ine eiivi- iges cojwtruction of Ui*
and urgently required forest roads and special repairs to existing roads danmged
due to excessive traffic in war years.

4. Areas selected for application.—Mainly Southern Circle, Tliaiia and Nasik
districts.

5. Other departments concerned.—Public Works Department.

6. Upper staff for planning andjor executim of the scheme.—The pn;sont staff
can cope with the work." The work of planning the Ozar-Saiwan Koad (Estimated
cost Rs. 2,59,467) is to be done by the Forest Department and the question as to
whether the work should he entrusted to the Public Works Department for
execution is to be decided at the time of its actual construction. In case it is
decided that Forest Department should execute this work, a Gazetted AssistAUt
on Es. 400 per mensem will be required by the Forest Engineer.

7. Lmver staff for planning andjor execution of the sclierne.—

8. How staff to be obtained. -Vide remarks against 6 above. The Gazetted
emissistant, if required, will have to be recruited through the Public Service Coirnussion
from amongst graduates in Civil Engineering.

9. Rough estimaies of cost at existing rates for eadi year of the First Five-Yeaf
Plun,—

1st 2ud 3rd 4th 5th
year. year. year. year. yoai. Total.
Kb. Be. Rs. Ra. Bx«. Ha.
(a) Capitul . 1,40,000 1,40,000 1,40,000 1,40,000 1,40,000
(6) Recurring . fex o . o .
Total .. 1,40,000 1,40,000 1,40,000 1,40,000 1,40,000 7,00,(to

tN o maintenanoe charges during the finit 10 yeani need bo allowed for.

10. To whai extetit is the scheme productive andjor cost reooverMe—At least
15 per cent, of the outlay can be recouped every year after completion of the
roads in the fonn of increase in the prices of coupes which do not at present command
good priccB owing to inaccesHibility.

11. Nature of material, maehinery, etc., fieeded from—
(a) abroad.—"Nil.
(6) locally.—Nil.
12. Any other remarks or information—The scheme ha« been approved

administratively by Government. Proposals for employment of the officers and th«
establishments under them are under consideration.
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SCHEME No. 56 (60).

1. Department—F orost.

2. Scheme.—Forest buildings, wells, etc. (About 416 building# and 49 wells
to constructed).

8.  Brief description of the schetne—The scheme is designed to provide for
necessary buildings, mainly residential, for forest staff and necessary amenities,
particularly water. The period in which these buildings will be constructed will
depend on the availability of materials and the priority fixed for buildings in
general, but in view of the urgent need to provide necessary accommodation to
the Fore.4t Officers, attempts will be made to complete the scheme within 10 years.

4. Areas selected for application—Whole Province.
6. Other departments concerned.—Nil.

6. Upper utafffor planning andlor exeotitim of the scheme.—Nil. The present
Btaff can supervise these works.

7. Lower stafffor planning andjor exec/Miou of the scheme.—Nil.
8. How staff to he ohtuined—"Doee not arise.

9. Rough estimates of cost at existing rates for cach year of the Pirst Five- Year
Plan.—

1st 2nd 3rd 4th 6th n
year. ye»r. year. year. year.
U. Rs. Rh R«. Rh Ha.
{a) Capital 2,2«,000 2,20,000 2,20,000 2,20,(KM) 2,20,000 11,00,(KMI
(i) Btevrring
Total ..2,20,0002,20,000 2,20,000 2,20,0<10 2,20,(10(2 11,00,00(»

10. To what extent is the scheme productive andjor cost recovercMe—Not
productivo.

11. Nature of material, machinery, etc., needed from—
(o) ofcroai.—Nil.

(b) locally.—Hi].

12. Any offier remarks or information.—Nil.
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SCHEME No. 57 (88).
1. Department—Forest. m
2. Schetne—Improvement of denuded areas.

3. Brief description of the scheme—The scheme envisages the improvt“nicnt of
denuded and eroded araas of forests proj>er. Forests in charge of the Revenue
Department are to be returned to the Forest Department and, if possible, soint'
afforestation of waste lands is to be carried out.

4. Areas selected for application.—(i) Satara ; (ii) Poona (Indapur and Dhond
Talukas and Sirur peta); (iii) Sholapur (Karmala, 8an;;ola, Malsiras and Pandharpur
Talukas); (iv) Ahmednagar (Newasa, Kopargaon, Ilahuri, Ahmednagar, Parner
and Shrigonda talukas and Karjat peta); (v) Kolaba (Mahad, Mangaon and lloha
talukas); (vi) Ratnagiri (all talukas except Vengurla peta)'; (vii) Bclgaum, Bijapur
and Surat districts.

5. Other departments cwicem”/.—Agricultural Department (Land Development
Section).

6. Upper staff for planning andjor execution of the scheme.—

Gazetted Staff.

1 Divisional Forest Ofi&oer, Ahmednagar, in the scale of Rs. 300—20—420—
E.B.—30—660—E.B.—40—9()0 plus P. T. A. of Rs. 160 p.m.

1 Divisional Forest Officer, Ratnagiri, in the scale of Rs. 300- 20—420—E.B.—
* 30—660—E.B.—40—900 plus P. T. A. of Rs. 160 p.m.

1 Assistant to the Divisional Forest Officer, Poona, in the scale of Rs. 285—
16—400—20—500 plus P. T. A. of Rs. 75 p.m.

1 Assistant to the Divisional Forest Officer, Satara, in the scale of Ra. 236—
15-400-20—500 plus P. T. A. of Rs. 75 p.m.

1 Assistant to the Divisional'Forest Officer, East Nasik, in the itoale of
Rs. 235-15—400—20--500 plus P. T. A. of Rs. 75 p.m.

7. Lotcer stafffor planning andjor execution of the »cheme—

Ahmednagar Division.

1 Head Clerk- Rs. 95—5—125—E .B.--137-7160.
1 Clerk—Rs. 60-5/2-75.
2 Clerks—Rs. 25—5/2—55 each.

6 Mangers—Rs. 80—5—125—E.B.—6—150 plus P.T.A. of Rs. 3) p.m.
each.
6 Foresters—Rs. -1- -40 each.

5 Forest guards—Rs. 25 p.m. each.
25 Forest guards—Rs. 15—1/2—20 each.
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Inferior Staff,

Naik—Rs. 17 p.m.
Peon—Kf. 15 p.m.
Peons—Rs. 14 p.m. each,

RaftkUfiri Divisim.

Head clerk—Rh 95—5—125—F.B.—135—5—160.
Clerk—Rsi. 60—5/2—76.
Clerkfi—Rs. 25—5/3—55 each.

Rangers- Rs. 80—5—125—E.B.—5—150 J)lus P. T. A. of Rs. 30 p.m.
each.

Foresters—Rs. 30—1—40 each,
Forest guards—Rs. 25 p.m. each.
Forest guards—Rs. 15—1/2—20 each.

Inferior Staff.

Naik—"Rs. 17 p.m.

Peon—Rs. 15 p.m.

Peons—Rp. 14 p.m. each. .
Poona Division.

Protective Staff.

Rangers—Ra. 80—5—125—E.B.—5—150 plus P. T. A. of Rs. 30 p.m.
each.

Inferior Staff.

Peons on R«. 17 p.m. each.

Satara Division.
Protective Staff.

Rangers in the scale of Rs. 80—5—126—E.B.—5—160 P. T. A of
Rs. 30 p.m. each.

Inferior Staff.

Peona on Ra. 14 p.m. each.
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East Nasik Division.

Protective Staff.

2 Rangers in the scale of Rs. 80—5—125—E.B.—5—150 plus P. T. A. of

Rb. 30 p.m. each.

Inferior Staff.

2 Peons on Rs. 14 p.m. each.

8. How staff to he obtained—From extra appointments made for vrar supply
work available as soon as war supply is over or curtailed ; but it will b« necessary
to make further recruitment to fill up vacancies in Bombay Forest Service Class 11
caused by retirement during the next five years, by (a) promotion of selected rangers
and (h) by direct recruitment for training at Dehra Dun.
war vacancies is likely to be available in the lower staff, say 4 for appointment in
the cleiical grade, 7 in the peons’ grade and 39 in the protective line.

A limited number of

9. Roiigh estimates of cost at existing rales for eafh year of the First Five-Year

Plm—
1st
year.
Rs.
(a) Capital 4,49,240
(b) Recurring (ave- 89,848
rage).
Total 5,39,088

2nd
year.

Rs.

4,40,240

,89,848

5,39.088

3rd
year.

Rs.

4,49,240

89,848

5,39,088

4th
year.

Rs.

4,49,240

89,848

6,39,088

r>th
year..

R*.
4,411,241t

89,848

a.10,0H

Total.

Hs.
22,46,2<«)

4,49,240

2e,«i.44(i

10. To wdiat extent is the scheme prodmlive andjor cost recm'crahle—Not dirwitly

productive.

11. "Nature of material, machinery, ctc., ncedfd from m

(a) abroad.—Nil.
(6) locally.—"i\.

12. Any other remarks or information.



126
SCHEME No. 58.

1. Dejnrtment.—"Forest.

2. Scheme.—Expansion of territorial staff of the Forest Department to cope
with the additional work arising out of the increased area of plantation and the
more intensive working of the Forests.

3. Brief de”oripion of the scheme.—The area of Reserved Forest remaining after
the exclusion of the afforestation circle will bo about 9,000 sg. miles. This wll be
divided into 4 territorial Circles which will average approximately 2,250 sq. miles
and into 26 Divisions which will average 350 sg. miles and 140 Ranges which will
average 65’39 miles. This will entail the creation of 1 new territorial Circle, 8 new
Divisions and 23 new Ranges.

4. Areas selectedfor application.—All reserved Forests in the Province.

5. Other departments cot"cerned.—Nil.

6. Upper staff for planni*ig andjor execution of the scheme—
Gazetted Staff,

1 Conservator of Forests—B.F.S.—Rs. 1,100—50—1,300 plus P. T. A as
admissible.

8 D. F. Os—B.F.S..—Rs. 300—20—420—E.B.—30—660—40 -900 with
P, T. A. as admissible.

7. Lower Staff for planning andjor execution of the scheme.—

30 Range Forest Officers in the scale of Rs. 80—5—125—E.B.—5—150 -175—
200 with admissible allowance. Additional foresters and guards will
also be required but the exact number is not yet known.

1 Superintendent—Rs. 200—10—300—15—330.
10 Head clerkE—Rs. 96—5—125—FE.B.—135—5—160.
8 Senior accountants—Rs. 95—5—125.

9 Junior accountants—Rs. 85--5/2—100.
10 Senior Clerks—Rs. 30—6/2—280.
52 Junior Clerks—Rs. 25—6/2—55.

1 Naik on Rs. 19 p.m.

5 Peons on Rs. 17 p.m. each.

M2 Peons on Rs. 14 p.m. each.

8. Hrm staff to be obtain®. -By “rradual recruitment.



9, Rough eetimatea of cost at exUting ratet for each
Year Plan—
1st 2nd 3rd 4th
year. year. year. yW.
Rb. R«. Rs. R».
(o) Capital .. 1,00,000 1,00,000  1,00,000
(6) Becurring .. 1,(0,(109) 2,00,000  3,00,000 4,00,000
Total .. 2,00,000 3,00,000 4,00,000 4,00,000
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y«ar of the Firit Five-

5th
year. Totel.

Rf. R«.
3,(K),00(»

6,00,000  16,00,000

6,00,000 18.00,0<M(

10. To what extent is the scheme prodrictive andfor cost recoverable.—The forestkK
will be worked far more intensively but no estimate of the additional return can
be made and it must be realised that the earning will increase gradually and not

immediately.

11. Nature of material, machinery, etc., needM from—

(a) ofrrood.—Nil,
6) locdUy.—m .

12. Any other remarks or information.—Nil.
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SCHEME No. 59.

1. Department.—Forest.

2. Rrheme—Creation of a Forest Research and Traming Circle.

3. Briefdescription of the scheme—It is intended to expand research in silviculture
by starting large forest experimental plots in about six of the chief rainfall belts
of the Province, carry out research in grazing (on a forest scale) and provide the
seed of improved varieties of grass, study utilization problems and minor forest
products and direct the training of Rarvgers, Dejmty Rangers, Surveyors, Foresters
and Guards.

4. Areas selected for application—All forests in the Province.

6. Other departments concerned—Agricultural Department (use of laboratories
«aYd machinery).

6. Upper stafffor planning andjar execution of the schetne—

Gazetted.

1 Conservator on B.F.S. scale—Rs. 1,100—50—1,300 and allowances
admissible.

1 Silviculturist B.F.S.I.—Rs. 300—20—420—E.B.—30—660—E.B.—40—900
and allowances admissible.

1 Assistant (Class Il) for the Research Station near Sirsi—Rs. 235—15—
400—20—600 and allowances admissible.

1 Assistant (Class I11) (General) do. do.

1 Assistant (Class I1) for grazing research— do. do.

I Utilization Officer (Class I) on 4 years’ contract—Rs. 300—20—420—E.B.—
—30—660—E.B.—40—900 and allowances admissible.

1 Forest Economic Botanist (Class 1) on 4 years’ contract do. do.
1 Statistical officer (Class 11)—Rs. 235—15—400—20—500.
1 Director of Training (Class 11) do. do.

7, Tjower stafffor planning andjor exeaUion of the scheme.—

5Rang'- Forest Officers for silviculture and grazing—Rs. 80—5—150—175- 200
and aUowanoes admissible.

2 R.F/>i«. T ntiliwitjon, seasoning and wood preservation do. do,

1R.F.O. as AsBistant to Economic Botanist— do, do,
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3 K.F.Ok for training Deputy Rangers, Forest<‘r and guards—Us. 80—5—
150- -175—200 and allowanccH admissible.

1 Laboratory Assistant (Forester’s grade) Rs. 30—1-40 -50—60.

1 Work-shop Maistry— do.
17 Foresters— do. each.
2 Computers (junior clerk’s gra<le) D.A. and special pay —Rs. 25—5/2—55
pach.
Ckrkal.

1 Superintendent for C.F.’s office—Rs. 20(»—10—300.

2 Head clerks—1 for SilviculturLst and 1 for Utilization Officer—Rs.95—5—
125 -E.B.-135—5—160.

3 Senior Accountants -1 each for the Conservator, Silviculturist and Utilization
Officer—Rs. 95—5/2—100 each.

3 Junior Accoimtants..1 each forthe Conservator, Silviculturist and
Utilisation Officer—Rs. 85—5/2—100 each.

9 clerks—3 for Direction office 3 Senior—Rs. 50—5/2—75.
3 for Silviculture and N 6 Junior—Rs. 25—5/2—55.

3 for Utilization

Inferior Staff.

Clasii 1 Cl&ss |1 OrderUtt
(Monuervator. Offleeni. 5 Officer*. Beat Guiuxiv in th
¢ Kra<le of It*. 16-
1/2--20—25.
1 Naik on Ks. 19 15 Peons on 10 Peon* on n
p.m.
6 Peons on Hb. 17 Rs. 17 p.m. R». 17 p.m.
p.m. oach. (Mtch. o(voh.
4 ir 10 n
8. Uow staff to In’ ofytaineti. From the existing forest cadre and by direct

recruitment, preference being given to those who have served in the Milil*ry
Departniojit.
Bk H 142—1t
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Eoiuih estimnfes of cnst at existint] rates for mch year of the First Five-Year

).
Plan.-
1st 2nd 3rd 4th .5th
yvar. year. year. jcar. year. Total.
Ita. Its. Ks. Hs. H». R«.
Capital . 1,50,00( 1,73,000 1,00,000 1,00,000 1,00,000 (>,25,000
Hfi-uniitg 1,<11),00«) 2,tK1,000 2,00,000 2,00,0(Mt 2,00,0IrtP 11,00,000
Total .o 2VI<M0 n.75,fM>0 :{,00,000 .1,00,000 3,<MI.O0O 15,2fi,000

10. To vihat eictent is the scheme proditrli.ve, and/or cost remverable—Not directly
productive.
11. Nature of material, ymchinery, etc., nee<led from—
(a) abroad.—S«mo laboratory ap}>aratus; i
(h) hx-a’ly—Wire for fencirifi and building material.
A

12. An;/ other remarks or ivfonmlion.—Nil.
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SCHEME No. 60

1. Department,—Forest.

2. Scheme.—Creation of a Forest Eiigineeruig Circle*.

3. Brief description of (he scheme,—In order to provide biuldiiigf’, roa<iti and
tracks in the Forests and supervise saw-mills, skidding and other njxhaiuca!
operations, an expanded Forest Engineer’s branch is required.

4. Areas selected for application.—All Keserved Forestt..

5. Other departments concerned.- Nil.

6. Upper stafffor planning and.lor erecutivn of the scheme—

Gazetted Staff.

1 Clonservator of Forests, B.F.8.—Rs. 1,100—50—1,300 plus P. T. A
admissible.

2 Forest Engineers, B.F.S. |.—Ks. 300- 20—420—E.B.—30—6C0—E.B.—
40—900 plus allowances admissible.
2 Deputy Forest Engineers, B.F.S. II—Rs. 235—15—400—20—500 pHu«

allowances admissible.
7. Lower stafffor planning andjor execution of the scheme.—

4 Sub-Engineers--Rs. 170—10—2—250 plus allowances admissible.

1 Draftsman imder Conservator—Rs. 170—10—2- 250 plus allowances
admissible,

4 Overseers—R.s. 70—5/2—120 plus allowances admi.sfiblo.

4 Draftsmen imder Forest Engineer—Rs. 70—5/2 - 120 plus allowances
admissible.

1 Superintendent—Rs. 200—10—300 plu” allowance* admis.sible.

1 Head Clerk—Rs. 95—5—125—FE.B.—135—5—160 plus allowances admissible
1 Junior Accountant--Rs. 85—5/2—100 plus allowances admissible.

5 Estimators—one for Circle office and 4 for Forest Engineers' oflices—
Rs. 30—5/2—80 each plus allowances admii'sible.

5 Junior clerks, one for Circle office and 4 for Forest Engineers' offices—Rs. 2ft
—5/2—55 plus allowances admissible.
1 Naik (for Circle Office)—Rs. 17 p.m. plus allowances admissible.
and

22 Peons—Rs. 14 p.m. each plus allowances atiniissible.
(5 for Circle office

Ifi for Forest Engineers’ office™*,

1 for Superintendent).

*As the full f*>(*blixhment will not bo required,
Bk H 142—0<
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8. How staff to he obtaiml. From tU« oxwtiug Fwrest Engineering staff and by
recioitment.

9. Rough eitunateft of cost at existing rates for each year of tht Firtil Five- Year
Plan.—

1st 2nd 3rd 4th 5th Total
lear. year. year, year. ye*r. otal.

K. Hp». lie. KX. IIn, Rs.

(o) Capital* . . . or or
(6) Htciirring 1,10,1)01) 1,10,000 1,10,000 1,10,000 5,00,000
Total (i0.000 1,10,000 1,10,000 1,10,000 1,10,000 6,00,000

*Nil for the pt*PH™t. It will not exceed the total oxpenditure sanctioneci mider schemes Nos. 59
anti BO.

10. To what extent is the scheme productive nthdjor cost recoverable—Not directly
productive.

11.  Nature of rruiteriid, mnchinerij, etc., needed frmn -
(a) abroad.—Nil.
(6) locally.—N:il.

12.  Any other remnrks or infornmtion.—Nil,
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CO-OPERATION.
(SCHEMES 61 TO 69).

The Cabinet’s allocation for the sub-head of development * Co-operation ” is
1Is. 92,96,000. The total cost of the Co-operative Department schemes comes to
Rs. 92,95,566 which is within the Cabinet's allocation.
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SCHEME No. 61 (7).
1. Department—Co-operative.
Scheme.—Traming of Staff.

3. Brief description of the scheme.—A centre for training of the staff rtiquirwl
l)y the Co-operative Dejmrtnieut for the administration of the Bombay Aftricultural
Debtors’ Relief Act, 19S9, iuul otlier subordinate staff, was opened in 1944. The
following staff has so fur been trained:—

Assistant District Co-operative Officers .. .. 51
Sub-Auditors . .. .. .. 25
76

The Centro was utilised for training demobiUaed soldiers for employment in the
Co-operative Department. Tlk; period of the training course was six months.
In.stniction was given in Marathi. EXx-servicemen were given stipends. Arrange-
ments for practical training in the districts were also made.

4. Areas selected for application.—Poona.

5. Other departments concerned.—Industries, Agricultural and Jievenue, according
to the needs of the staff required to be trained.

6. Upper staff for planning amllor execution of the sdieme.—One As'<istant
Registrar on grade ]>ay plus special pay of Rs. 75 p.m.

7. Lower stafffor planning andjor execution of the />cherie—
Two clerks.
Three peons.
8. Hotv staff to be obtained.—From amongst the staff of the dej)artpient.

9. Rough estimates of cost at existing rates for each year of the First Five-Year
Plan—

1st 2nd 3rd 4tb filh

year. year. year. year. year. LOAK

Rs. Us. Its. ItK. R«.
(«) Capital 2,(too / 2,(KK)
(fc) Recwrriv-g 20,500 20,500 20,500 20,5(t0 20,50(1 1,02,500
Total . 22,500 20,600 20,500 20,500 20,5(Kt 1,04,500

10. To what extent is the scHieme productive andjor cost recotvrahle—Not
productive.
11. Nature of material, machinery, etc., needed from—

(a) abroad.—Nil.

(6) hcaly.—m .

12.  Any other remarks or information,— training centre is to be ci>ntiuued
up to the end of June 1947.

As a result of th<! recommendations of the Sir Janardan Madan Committ~.
Government has now decided to entrust all training of co-oporative staff, official
as well as non-official, to the Bombay Provincial (‘o-operative InHtitut"> which will
run district classes, regional schools and establish a Co-operative College. The

estunated cost on this account during the year 1947-48 is Ks. ],63,tX>0 (Recurring
R*. 1,42,(RK); Non-recurring R«. 21,000).



136
SCHEME No. 62 (56).
1 Ikpartment.—Co-operative.
2. Schm”e.—Co-operative Creatneries.

3. Briefdescri]Mion of the scheme.—Dairy industry is the main subsidiary industry
of the agriculturist, and his income will be increased if this industry is developed.
The work under this scheme visualises the organisation of co-operative creameries
in districtd where there is an abundant quantity of surplus milk. It is proposed
to organise five central creameries at five district headquarters, with 5 cream-
separating units in each district where milk will be collected from the neighbouring
villages. The cream separated at each centre, together with the other durable
mUk products which do not command local sale, will be transported to the central
creamery equipped with a laboratory where the cream will be boiled into ghee,
which will be tested and tinned under AGMARK labels and despatched to big
consuming centres. Similarly, other milk products received from constituent
units will be converted into durable milk products for disposal.

4. Areas selected for application.~Ba]ga.um, Satara, East and West Khandesh
anil Dharwar districts.

5. Other departments cawcervic<i—Department of Agriculture.

6. Vpper staff for planning andjor execution ofthe scftemr . —5 Graduate Asgistants
in the grade of Ks. 96—5—130—one for each of the central creameries.

7. Lwecer stafffor planning andjor execution of the scheme.—
m Kamgars in the grade of Rs. 30- 35 5/2--60 (5 for 5 years and 25 for
3 years).
5 Peons on Rs. 14 p.m. each.

Hotc staff to be obtained—Ry transfer of the Departmental staff of the
Co-f>perative and Agricultural Departments and by direct recruitment.

9. Rough estimates of cost at existing rates for each year of the First Five-Year
Plan.—
2nd 3rd 4th 0Oth
year. yesr. year. year. year.
R R». Kh
Uy, Cafilal {tor
to pfi-
mmry
for _purchaw
MUlpntraB.
() H~rurnng y 19.7W 20,040 10,140 10,440  7«0(m

Ti>t»l 84,640 19,740 20,040 10,140 10,440 1,15,000
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] To what, extent is the schetne pnxhictive and[or cost recoiierale—"yter threa
years the institutions concerned will bear the cost of the staff, but the laboratorieB
will have to be continued at Government cost.

]J1. Nature of material, tnachinery, etc., needed from—

(a) abroad. - Cream separators, fat testing machines, churnors, special
Iwilers for conversion of cream into ghee, milk-
{b) localy.— J containers, etc.

12. Any otlm remark or informttum.—So far as primary units are concerned,
in addition to the provision of equipment it would be necessary in the initial stapes,
i.e., at least for the first three years, to provide each unit with one Kamgar. The
central creamery equipped with the laboratory will have to be manne<l with
a staff of one Graduate Assistant, one Kamgar and one peon. The pay of this
staff and contingencies (the latter at the rate of Rs. 300 per annum) will be borne
by Government. The following amounts will also be provided by Grovemment.—

Rs.
Grants to five central crean\erios for equipment of laboratories .. 20,0("0

Grants to primary creameries to meet one-third of the cost of equip-
ment .. .. .. . VA 0 ||

Loans to primary creameries to meet two-thirds of the cost of
equipment at 4 per cent, interest per annum repayable in
10 annual instalments . 3BoM)

The question of amalgamating schemes Nob. 62 and 63 into one and having
a revised scheme based on the recommendations contained in the report of the
Export Cattle Committee appointed in 1939 is under consideration.

Government has appointed a Dairy Development Officer who is formulating
schemes for the development of rural dairying.  The scheme may perhajis undergo
modificationK in the light of the recommendations that might be made by that
officer.
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SCHEME No. 63 (57).
1 Co-operative.
2. Schmne.—"Milk supply unions.

3. Bruff description of the scheme.—The scheme viaualises orgauisatiou of milk
supply unions in urban areas where there is a keen demand from consumers, with
fe~er societies in  the surrounding rural areas and arrangements for utilising the
surplus, if any, to the best advantage. It is proposed to organise this industry
on a large scale, to start with in Ahmedabad, for which purpose a special staff
consisting of an officer in Class Il and three graduate assistants—one at the planning
stage and two later for execution of the scheme—would be required. Bombay and
Poona are left out, as work on a large scale is proposed to be done by the Agricultural
Department in Bombay, and work on similar lines may have to be undertaken in
Poona.

4. Armt selected for applioation.—Ahm<"d&hAd, Belgaum, Nasik, Hubli and
Sholapur districts (in order of priority).

5. Other de-partmentu concemeA.—"Department of Agriculture.

6. Upper stafffor jj*nning andjor execution of the scheme.—One officer in B.A.S.
Claes Il in the scale of Rs. 235—500 for Ahmedabad district, with one clerk and two
peons.

7. Lower stafffor planning andjor execution of the scheme.—

1 Graduate A~istant in the grade of Rs. 95—6—130 with a peon.

2 Graduate Assistants in the grade of Rs. 95—5—130 with a peon each
and

6 Managers in the grade of Rs. 76—6/2—90.

8. £fow staff to he obtained.—By transfer of the Departmental Staff of the
Co-op«'rivtiv(“ iiiid Asricultural Dopartments and by direct recruitment.

9. Rough extiitMU's of cost at existing rates for each year of the First Five-Year
Plan.—

Ut 2nd rd 4th 6th

yexr. year. year. year. year. Total.
Ka. Rs. Ra. K. i), K».
{*) Gnpital 1,100 700 . 1,800
I3 Rtcurring 7MW 15,840 11,260 1«,920 n,uo 74,220

Tot*! .. l«A»0 1«,i)20 17,3»0 7(1,020
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10. To whitt extent ia the scheme productive andjor oost reeoverMt—Not
productive.

11. Nature of tmteridl, machinery, etc., needed from—
() nbroal.—"AA stordg-* equipmotor vehicles for distribution.
(h) locally.—"Nil.

12.  Any other retmrks or infortnation.—lii addition to the sj)eciiil staff for
Ahmcdabad, each milk supply union to be organised at places mentioned under
item 4 will have to be provided with a Manager at Government cost in the initial
stages.

The question of amalgamating schemes Nos. 62 and 63 into one and having
a revised scheme based on the recommendations contained in the report of the
Expsrt Cattle Committee appointed in 1939 is under consideration.

Government has appointed a Dairy Development Officer who is formulating
schemes for tlie development of rural dairjdiig. The scheme may perhaps undergo
modifications in the light of the recommendations that may be made by that
officer.
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SCHEME No. 64 (84-A).

1. Department.—Co-operative.
2. Scheme.—Tijstablishment of Co-operative Worksliops.

3. Brief description of the schpme.—The scheme envisages the estAblishment of
co-operative workshops at certain suitable centres to begin with, at Karad in
Satara district and Baramati in Poona districti There will be one workshop
at each of these centres and it will have two Departments, m., mechanical and
carpentry. In the beginning, the workshop will consist of one blacksmith, one
carpenter, one fitter and one electrician. All these persons will be drawn from
the ex-service personnel, po3.«ie8sing technical knowledge. The workshops would
be expected to undertake repairs of bullock carts, agricultural implements, motor
btws, sugar-crushing machines, iron mots, hardware and the like.

4. Areas $electM for application. --Karad in Sat“ira district and Baramati in
Poona district.

f). Other deparltttents concerned—"Revenue, Industries and Public Works
Departments.

6. Upper stafffor planning andjor exMUtion of the scheme.—Nil.

7. lAnoer staff for planning andjor execution of the scheme—
1 Manager for each workshop in the grade of Rs. 75—5/2—90.
2 Peons on Rs. 14 p.m. each.

8. How staff to ke obtained—  promotion from the Co-opirative Department
Htaff or by recruitment.

9. R(}juh estimates of cost at eristing rates for each year of the First Five-Year
Plan. ~

1st 2nd 3rd 4th 5th m. ,
yew. year. year. year. year. °
He«. R». R*. Rs. Uh Hs.
{ft) Cnpital . i0.0fMI 40,000
{K) Rourrit%eg .. 4,000 4,000 4.000 4,0m» 4,000 20,00(1
Tt L 44.000 4.000 4,000 4,000 4,000 60,000
10. To uhnt Mient is the schetne prodiiciive nttdlor cost recomahle—Tlie scheme

would be productive and the cost would be recovered gradually as and when
turning out and m«()i;rs of nrticles takes place and ths> articles are marketed.
It inexp’Ctpd to b>  -mipporting in courrie of time.
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11. Nature of tnateriul, DUichinery, »'<e, tmtnded from
(a) abroad.—N:il.

(6) locally.—tooU, motoM, starterH, etc.

12.  Any other re.marku or inforrruUion.—"Tiie following a«si«t*nce will be given
to the Co-operative workshop by Government:

(i) Technical assistance for the efficient workinfj of the workshopH will be
made available by the Director of Industries.

(ii) The expenditure on account of the Manager’s pay, etc., will be borne
by Government for 3 years and thereafter in progressively decreasing
proportions till the 6tli year. No charge will be borne by Government
thereafter.

(iii) The acquisition charges for the site for the workshops will be borne by
Government in the first instance and 50 per cent, of the charges will be recouped
from the society later on in reasonable instalments, interest free, after the society
startB earning profits.

(iv) Electrical or mechanical small power plant will be lent by Government to
the society for three years.

(v) Kequisite tools will also be supplied by Government free of cost for three
years in the first instance. Thereafter the plant and tools will be sold to the
society on hire purchase system, the instalments being fixed reasonabh' with
due regard to the magnitude of the profits and the instalments for recouping
acquisition cost.

(vi) The loans to be advanced by Central Financing Agency for purchase
of raw materials, payment of wages, etc., will be guaraateod by Government for
three years.
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SCHEME No. 65.

1. DtjxtfimeM.—CKk)-operative.
2. Scheme.—Organisation of Co-operative Better Farming Societies.

3. Brief descriptiim of the sclietne—The object of the scheme iwto consolidate
fragmented and uneconomic or inadequate holdinjzs hv ])ooling the ownership into
a co-operative Bociety, ctmsisting of all the holders who held the fragmented
holding previously and to rationalise cultivation in such a pooled holding of
adequately economic size by redistributing the land in suitable economic mxits
of cultivation. The holders will own the means of production, seeds, manure, raw
material: and working capital jointly and will be entitled to dividends on the basis
of the proprietorial interest in the holding and the labour hours they contribute
in working the scheme. The holders who will be the members of such co-opferative
societies will purchase their domestic requirements and sell the produce through
the medium of these societies. The societies will thus be not only Better Farming
Societies, but also in fact multi-purpose co-operative societies catering for all the
diverse needs of the members. The societieo may also take on lease or purchase
suitable lands of absentee landlords which may be lying waste or neglected and
add them to their pooled holdings.

4. Areas selected for application.—Suitable areas in the Province.
5. Cither departments concerned.—Agricultural and Revenue.

6. Upper stafffor planmtig andjor execution of the schema.—At least one Additional

Co-operative Officer in each district. Further requirements of staff being
considered.

7. Lower staff for pUntning andjor ejrE<rution of the scheme.—One officer in the
grade of Ks. 75—5/2—9(», perhaps a Senior Sub-Auditor or an Assistant District

Co-operative officer of the Co-ctperative Department, for appointment as Secretary
of the society.

8. How staff to be obtained—By transfer of suitable j)ersonnel from the
(Jo-operative Department or by direct recruitment,—

9. Rough estimates of cost at existing rates for each year of the First Five-Year
Plan.—

lit 2nd 3rd 4th Otb Total

ye*r. year. year. j'par. year. otal.

Ra. K8. lia. «». R*. K<

(a) Cttpitml . . .o B 1,0«,00()

(4) Meevrring

ToUl oi.mm
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10. To what extent is the scheme productive andlor cost recotvrable.—'Sot directly
productive.

11. Nature of material, machinery, etc., needed—Agricultural implement*, etc.

12.  Any other remarks or information.—The societies will need sympatlietit
guidance from Government in the beginning. For this, the following assistance
will be given —

(i) Free services of a trained Secretary in the grade of Ka. 75—5/2—90 for the
first three years, the society being asked to pay half the cost in the fourth year
and full cost from the fifth year.

(i) Loans at a reasonable rate of interest, say 3 per cent., to finance the
purchase and sale of manure, seeds, agricultural ])rotluce and consumer goods
required by members; and

(iii) Free services of Co-operative Department by way of free audit and
supervision.

A society is already being organised in Bhatkunki in Bijapur district and two
more, one at Padali and the other at Bhaktawadi, are being considered.

An officer on Special Duty in the Revenue Department was appointed who has
submitted concrete proposals for the organisation of such societies after taking
into consideration the existing land tenures, the size of the holdings and the crop
practices in different areas, and the possibility of organising such societies in areas
where agricultural lands formerly requisitioned on behalf of the Grovernment of
India have been or will shortly bo de-requisitioned. Where the previous holders
or the majority of them have migrated or taken to other professions or taken tt)
cultivation in other areas, such land.s could be acquired for the formation of such
societieK. Those of the old holders who are jjrepared to join in any scheme may
come in as members. Government is examining the recomm<‘ndations of tlwi
Special Officer and orders thereon will issue in due course.
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SCHEME No. 66 (26).
1 Depurtini'nt. -Co-operative.

2. ikhrnH’. Extension of the Bombay Agricultural Debtora’ Relief Act,
1939.

3. Brief dencriptiun of the scheme.—The Act was in operation in half of the
Province till February 1947. It has since been extended to the remaining half of
the Province by entrusting Civil Judges with the debt adjustment work and

new D. A. Boards have been established with effect from 1st February 1947.
It ifi the intention of Government to entrust the debt adjustment work of the old
lioarda also to the Civil Courts as soon as possible,

4. Areas selected for application,—Whole Pro\Tnc.
5. Other di*trtments concerned—Finance, Judicial and Co-operative.

6. TJpfer stafffor planning andfor exemition of the scheme.—
(i) ) Chairmen of Debt Adjustment Boards;

(i) 3 Deputy Registrars in the Co-operative Department for controlling

measures to secure crop finance to agricultural debtors, etc., in addition to their
duties.

7. LtntTf Htafffor planning atuljor execution of the scheme.—e
The minimum staff of each old Board consists o fr

(a) One Senior Clerk, two Jimior Clerks, two Bailiffs, two poons, one watchman.

(f) One Land Valuation COfi&cer and a p<QJi, one Assistant District Co-operative
Officer an<l a j>eon, eighteen posts of sub-auditors and clerks to District
Co-operative Officers have also been sanctioned in the Co-operative Department.
Additional establishment to bo sanctioned as and when required.

8. //w staff to be obtained.—Recruitment for post of Chairman is nxado by the
Bombay-Sind Public Service Commission, from practising pleaders on the lines of
recruitment to posts of Civil Judges. Other posts are filled by transfer of persons
in Civil Courts or in the Co-operative Department or by appointing new men.

9. Hough estimates of cost at existing rates for cach year of the First Five-Year
Plan.

iRt 2ml 3rd 4th 5th
Yo, year. year. year. year. Total.

Kd. B>p. Kh, Hb. Uk
ifti i npt-tnf (L.l
ih) fti'i"H 1.K) 7,1<0.4<)2 7.3ti.(i«i2 17«5, H(i

Total 7.3(»,fioa 7.i<LtiHL 7.3«<iti2 37,»1,63(t
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10. To what extml is ths scheme productive andjor cost recoverable—Not productive.

11. Nature of mfUerial, nutchiriery, etc., needed from—
(a) abroad.—Nil.
(6) locally.—"Nil.

12.  Any other renimks or informatio™ti.—

(1) A Bill to consolidate and amend the Law for the Relief of Apricultural
Debtors has recently been introduced in the Bombay Legislative Assembly.
In accordance with ihe provisions of this Bill, it is proposed to dissolve all the
Debt Adjustment Boards established till 1947 and to entrust their work to the
Civil Judges., The existing staff of these old Boards will be transferred to the
Civil Courts if and when required.

(2) Arrangements for advance of loans to agricultural debtors for purp<»sesof
financing of crops, etc., will be made through Co-operative Societies, grain depots
and by authorised persons, and by way of tagai.

BkH 14a—10
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SCHEME No. 67 (27).

1. Departnuffu—Co-opcrativf,

2. ScA«t/ie—Co-opsrative organisations for crop financing in areas where the
Bombay Agricultural Debtors’ Relief Act, 1939, has been introduced.

3. Brief description of the scheme.—"The provisions of the Bombay Agricultural
Debtors’ Relief Act, 1939, were applied to half the Province up to February 1947.
From 1st February 1947, the Act has been extended to the whole Province. It is
necessary to provide for crop fiiiance to debtors and co-opcrative societies will
undertake this task in three-fifths of the area in which the Act is in operation.
In other areas, crop finance will be advanced either by Government agency such
as grain depots, by way of tagai loans or by authorised persons.

Government has accepted in principle the entire financial responsibility for the
supervisory staff, which is treated as a temporary addition to the corresponding
cadre of the Co-operative Department from 1st April 1946. This relieves
Co-oparative Institutions, other than non-agricultural credit and agricultural
non-cr*dit societies, from the incidei.ce of supervision fees. The annual

contribution on this account amounts roughly to Rs. 1,45,000. The total cost for
five years would, therefore, be Rs. 7,25,000.

4. Areas selected for ayplicatvm.—Whole Province.

6. Other departvierUs concerned.—Nil.

6. Upper stafffor planning andjor execution of the scheme.—Otw Joint Registrar
and Three Deputy “gistrars.

7. Lower stafffor planning andjor execution of the sche,me.—2 office superintendents,
15 sub-auditors, 3 head clerks, 9 clerks and 9 peons.

8. Haw staff to he obtained—By promotion and direct recruitment.

9. Rough estimates of cost at existing rates for eocfc year of the First Five-Year
Plan.-

yg-zi. 52&. ygﬁ_ ;etgr. ygg:. Total.
R«. R«. Ril Bs. Rs. Rii.
Copiutl . . .
1,19,000 1,16,000 1,15,000 1,15,000 1,16,000 6,76,000
Contribution  (vi4'  1,48,000 1,45,000 1,46,000 1.46,000 1.46,000 7,26,000
i«M> 3 «boTe).

2,»0,000 2.80,000 2,60,000 2.60,000 2.60,000 13,00,000
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10. To what es'ient is the scheme productive andjor cost recoverable.—Not
productive.

11. Nature of material, machinery, etc., needed from—
(a) abroad.—N!il.
(b) hcoily.—Nil.

12.  Any other remarks or ivformaiioii—The Joint Registrar, 3 Divisional Deputy
Registrars and other staff contemplated under the scheme have already been
appointed. Government is separately considering the question whether
Co-operative Credit Societies and Co-operative Central Financing Agencies can,
with requisite modification of their constitution, etc. and witli Government help,
if necessary, deal with all rural finance, or whether a separate Agricultural Credit
Corporation aided and controlled by Government is necessary, so that rural credit
may be effectively controlled and a relapse into indebtedness avoided.

Hk H u-j— ina
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SCHEME No. 68.

1. Dfportment. Co-op«rativt'.

f.  *Sr/"»ie.--M»rketmg Devolopmtsnt work, viz., (1) Regulated Markets anti
(2) Co-operative Marketing.

Brief description of the scheme.—The scheme envisages the establishment of
a network  regu at«d markets in the Province and formation of Co-operative Sale
Societies for every regulated market. It is proposed to organise about 32 such
marketB during the first 5 years of the post-war period. The marketing machinery
that is existing in thi.s Province at present functions more in the interests of traders
and middlemen than in the interests of primary producers. The regulation of this
niachinery is expectetl to enable the primary producers to realise better returns
for their produce.

If the regulated markets are to function efficiently, it would be necessary to
have in these markets, one Co-operative Society working as Commission Agent on
behalf of other Societies in the interior or primary producers. The Society will
co-operate with the Market Committee in the introduction of the essential marketing
reforms and it is desirable to have such an organisation to fall back on in case the
traders oppose any measures for regulation of tradet.

4. Areas selected fwr a/>p/icahaw. -Whole Province.
5. Other departments cottcerned—Agricultural and Public Works Departments.

6. Upper staff for planning attdjor execution of the scheme.—10 Marketing
Inspectors (3 in the grade of Rs. 160 10-260 and 7 in the grade of Rs. 100—110—
8—150); 10 Clerks (Rs. 25—5/2—55); 32 Secretaries (Rs. 80—5—2100) for Market
(‘ommittees ; .T2 Managers (Rs. 75—5”7100) for Co-operative Sale Societies,

7. Lower stafffor planning andjor execution of the scheme,—
40 Drivers—Rs. 30 p.m. each.
32 Watchmen—Rs. 14 p.m. each.
10 PeoDs Rs. 14 p.m. each.
8. How staff to be obtained—By recruitment. To be trained by the Chief
Marketing Officer with the assistance of the Assistant Marketing Officers.

On reversion from the Supply Department, about half the number would be available
"or appointment as Marketing Inspectors.

9. Rough estimates of cost at existing rates for each year of the First Five-Year
Plan.—

l«t 2nd 1rd 4th 6th
ye«r. year. year. year. year. Total.
Rd R«, Kt. U, Re.
() Capital (forpur. 23.000 .31,260 .31,260 28,000 . 1,12,600
ehaM of lorriet).
*) Mfurri*g .. 1,02.876 SI,76« 34,«44 36,27« 2,81,915

ToWwl . J,27,fl7« 87,«14 «.3,00« 60.H44 36.276 3.04,416
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10. To what extent is the ncheme jyroduciive atidjor co$t recoveraUe.—Not
productive; cost not recoverable.
11. Nature of material, machinery, etc., needed from—

(a) abroad.—40 lorries, refrigeratorp, plants, etc.
\b) locally.—Nil.

12. Any other remarks or information.—The existing staff which consiBts of
10 Marketing Inspector? will have to be increased so as to enable theni to cope
with the increased work. The Divisional Deputy Registrars, who have been
separately appointed, will also have to be invested with powers under the
Agricultural Produce Markets Act and provided with a Marketing Impector each
to assist them.

Two posts of Assistant Marketing Officers in the grade of Rs. 170—10 250—
E.B. -15—400—E.B.—20—500 have been created for one year in the first instAnce
to further the work of development of marketing. Each of them will have a clerk
and a peon. The posts of Assistant Marketing Officers will be exclusively filled in
from amongst persons with Bombay domicile through the Bombay-Sind Public
Service Commission. The question of establishing regulated markets at
Ahmednagar, Kopargaon, Belapur, Nipani, Sankeshwar and Surat in the
immediate future is under the consideration of Government.

It is Jioticed that in the absence of trained Secretaries, the Market Committ«es
do not function properly. Provision is, th-refore, made for Secretarial staff for the
Market Committees. In the first year of appointment, the entire cost of these
Secretaries niay be borne by Government and in the next two years. Government
may. agree to bear 25 p?r cent, of the cost.

The Market Committees will also require watchmen. It is proposed that the
salaries of these watchmen should be Rs. 14 p.m. each, and that
Government may bear the entire cost for the first year and Jth of the cost for the
next two years.

Efficient functioning of the Market Committ/ees would necessitate construction
of godowns at the rate of 3 to 4 godowns for each Market Committee. It is
estimated that about 90 godowns will be required for the 32 Market Committees
to be established in the first five years. The cost of each godown will,on an average,
be Rs. 5,000. A sum of Rs. 4,50,000 will, therefore, be required for construction
of godowns. The entire amount will have to be provided by Government by way
of loans to the Market Committcs at a rate of interest not exceeding 4 per cent,
per annum. The loans may be made repayable in 20 annual instalmonts.

The proposed Sale Societies or Purchase and Sale Unions will have to be provided
with a Manager each. The scale of pay for a Manager should be Rs. 75 5—100.
It is proposed that the entire cost in the first year of appointment may bo lwrne
by Government and that in the second or third year, only Jth cost should be borne
by Government. Some of the Co-operative Societies colhcting vegctabirs for sale
would require lorries in order to do their work efficiently. It is proposed that
Government may bear 50 per cent, of the cost of the drivers of these lorries for
a period of two years and supply lorries gratis.

It is intended that marketing and rural finance should be linked and work
Under these items should be done by the sanxe staff with a view to securing proper
co-ordination and development. A proposal to have a Provincial Director of
Marketing and Rural Finance with adequate staff to co-ordinate the development
Work under the various heads and to administer the Bombay Agricultural Produce
Markets Act and the Control of Monev-londers’ Act is under consideration.
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SCHEME No. 69.
1. Dtparlrnent.—Co-operative.

2. (XA<we.- Extension of the Bombay Money-Lenders’ Act, 1946.

3. Brief description of the scheme.—A Bill to regulate the transactions of money-
lending in the Province of Bombay has been passed by the Bombay Legislature
in February 1947 and will come into force on such date as Government may, by

notification, appoint in this behalf. This Act will throw additional work on
Mamlatdars.

4. Areas selected for application.—Whole Province.

5. Other depnrtme™nts cmcemed.—Financ.e, Home and Political and Services
Departments.

6. Upper stattfor planning andjar careculion of the scheme—It is intended to
entruist the work under the Money-Lenders’ Act to the Registrar of Co-operative
Societies who will be appointed as Registrar-General under the Act. Collectors
of districts will be Registrars and Jlamlatdars of talukas Assistant Registrars under
the Act. Special Officers from the Labour Department or from the' Home
Department will be appointed as Registrars for towns and cities like Bombay,

Ahmedabad, Sholapur, Hubli and Poona. The number of such Registrars will
not exceed ten.

7. Lower stufffor planning ayidjor execution of the scheme.—10 Head Clerks,
200 Awal Karkuns, 250 clerks, 250 peons.

B. How staff to he obtained—By promotion from the Revenue Subordinate
Service and by direct recruitment.

9. Rough estimates of cost at eristing rales for each year of the First Five-Year
Plan. -

lat 2nd 3rd 4th 5th Total
year. year. year. year. year. otal.
Hu. Rii. Ks. Rs. Rs. {g.
(+) CapiM/ . 26'HHI 26,000
() RtOirring .. 3Wt0<l0  3,50,000 40000 4t ((0  18/i0,0(0
ToUI . 3,26,000 3,60,000 4,00,0(K)

4,(K),<Hi04,00,1K,0]8,76,000
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10. To u'hat extent is the schetne productive andlor cost recoverable—A fee of Rg. 5
is to be charged for grant of licensc to a money-leuder every year. Thin will bring
in a revenue of about Rs. 5,00,000 per annum. The exact amount will depeml upon
the number of money-lenders to be licensed.

11. Nature of material, machinery, etc., needed front—
(a) abroad.—Nil.
(b) locally.—Nil.

12.  Any other retnnrks or information.—It is the intention of Government to
introduce the Money-lenders’ Act throughout the Province ap soon as {Kmsible.
The figures of expenditure and income (Items 9 and 10) are worked out on
an approximate basis only.
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SCHEME No. 69-A.

1. Department—Keveuue.

2. ScA««e.—Extension of the Bombiiy Tenancy Act, 1939.

3. Briefdescription of the scheme.—The Bombay Tenancy Act, 1939, as amended
by the Bombay Tenancy (Amendment) Act, 194(5, lias been applied to the whole
Provii‘ce. The administration of this Act involves considerable increase in work
in the district revenue offices, e.g., in connection with the recording of tenancy rights

and the fixation of reasonable rents, etc. It is, therefore, necessary to strengthen
the district revenue establishment by employment of additional staff.

4. Areas selected for appiicatioH.—Whole Province.
5 Other dejMrtments concerned.—Land Records.

6. Upper staff for planning atuljor execution of the schethe.—Three Divisional
Tenancy Officers in the cadre of second grade Mamlatdars.

7. Lmver staff for planning andjor execution of the scheme.—169 Awal Karkuns,
262 Clerks and 169 peons.

8. Hgw staff to be obtained.—By promotion and direct recruitment.

9. Rrntgh estimates of cost at existing rates for each year of the First Five-Year
Plan.—

1st 2ii(t 3r<i 4th 5th
year. year. year. year. year. e
Rg. K h. Uh. 11b . R s. 14s .
Rrrnrring .- 2,35,000 2,36,000 2,44 ,<Kt0 2,45,000 2,60,000 12,19,000

10, To what extent is the. scheme productive andjor cost recoverable.—The cost
not rrtcoverable, but the scheme is expccted to produce salutary tfEects in the
at(Ticultur*l conditions of the I’rovince.

11. \fUure of material, machinery, etc., needed from—
(@) ahfoad.—Nil.
(h) locally. Nil.
I-.  Any dtft™r remarks or infornuUittn.—The establishment at jiresent employed

lii*! br.-n miiictionpd for otie year in the fir.st instance from 1st March 1947, but it
m;iv b <-(>nfinued further.
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COTTAGE INDUSTRIES.
(SCHEMES 70 TO 73).

The Cabinet’s allocation for the sub-head of development “ Cottage Industries”
is Rs. 20,10,000. The total cost of the Cottage Industries schemes comes to
Rs. 20,10,548, thus representing a nominal excess of Rs. 548.  The actual expenditure
on the various schemes will be carefully watched so that the sanctioned allocation
is not exceeded.
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SCHEME No. 70 (14-A).
1. Departnmvt.—Cottage InduntrieBS ction under the Co-operative Dfpartmeul.

2. Schemc.—Cottage Industries.

3. Bri~f description of the s(Jieme.—*To train wool weavers in improved methods
of hand-weaving and spinning at a Technical Institute, with a view <o providing
employment.

4. Areas selected for application.—It has been decided t« locate the Institute
at Gadag in Dharw'ar district.

5. Other departmmts concertwd.—Nil.
6. Upper stafffor planning andjor execution of the schepne.—Nil.

7. Lou=er staff for planning andjor exwution of the scheme—One Supervitior,
one Instructor and one peon.

8. How staff to be obtained.—By direct recruitment.

9. Rough estimates of cost at existing rates for each year of the First Five-Ymr
Plan.—

1st 2nd 3rd 4th 5th
year. year. year. year. year. Total.
ItB. Ks. Ks. lifc lu H«.
(a) Capital 2,0(Mt ' 2,000 2,00<1 2,<KI0 2,00 10,0(HI(*
(b) Returring 8,624 8,624 8,624 8,624 8,624 43.150
Total 10,624 10,624 10,624 10,624 10,624 57120

10. To u'hat extent is the scliem, productive andjor cost recoverable. Nil.

11. Nature of material, macMtiery, etc., needed frotn—
(a) abroad.—Nil.
(6) locally.—Nil.

12.  Any other remarks or information—Tlie scheme has I>eenput into execution
since January 1947.
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SCHEME No. 71 (71-A).

1 De-partment. Cottage Industries Section under the Co-operative Department.
2. tichetne—District Industrial Associations.

3. Brief description of the scheitie.—There are at present 9 industrial associa-
tions in 7 districts for the marketing of handloom products. It is proposed that
such associations may be organised in other districts not only for development
of handloom weaving, but also for other cottage industries and subsidiary
iiidu.stries. The various subsidiary occupations and cottage industries which
could be organised in different cistricts have already been indicated in the
Boiubay Industrial and Economic Survey Reports (Sir P. Thakordas Reports).
With the material that is already available and with the technical advice obtained
from the Indu.stries Department, it may be possible to organise a nimiber of
societies on co-operative basis which would work as producing centres and
feetlers to the proposed industrial associations.

It would »h<o be desirable to organise a Provincial Industrial Federation, on
the lines of similar institutions working in the United Provinces and Madras,
so that it will function as a central institution to co-ordinate the acti-vities of
the District Industrial Associations and other industrial co-operatives. The
proposed Federation would require financial assistance in the initial stages.
Provision has accordingly been made to meet the cost on account of pay, ctc.
of the Secretary for the first three years. Government may also waive recovery
of leave and pension contributions for this period. In addition, the Federation’
would require to be given grant-in-aid during the first three years to meet the
deficit, if any, in meeting the cost of its management, and provision to the extent
of Rs. 10,000 is made on this accoimt.

4. Areaa selected fw applwation.—Whole Province.
4 Other departnients wnc«rn«fZ.--Industries Department.

6. Upper stafffor plannirig andjor execution of the scheme.—Or\'e Secretary
for the Provincial Federation (Rs. 135—5—180).

Ten Managers on Rs. 70 p.m.—one for each Association.
7. Lower »tafffor planning andjor execution of the scheme.—Nil.

8. Ho<€ staff to he obtained—From the staff of the Co-opetative and Industries
Departments or by recruitment and training of suitable personnel.

9. Rmigh eMimUelJi of cost at existing rates for each year of the First Five-Year
Plan.--

Ut 2na 3rd 4th 5th Total.
Y par. Yen»r. Year. Year. Year.
R*. Kk. R«. Rs. Rb. Rb.
(a) r'upiinl 10,350 10,350
r.9,3wW W.416 58,488 63,4(Kt 53,400 2,83,0«8

Tot*l W.744 58,410 68,488 63 400 63,400 2,»3,448
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10. To what extent is the scheme eprodwiivr arid or cost r<voverable.- "Soi
immediately productive and cost not recoverable.

11. Nature of material, machinery etc., needed mfrom
(a) abroad— 1
{»Ni.
(h) locally— J

12. Any other remarks or inf/ormahon.—Government has approved the proposal
for the registration of a Provincial Industrial Co-operative Association. Govern-
ment has sanctioned a grant-in-aid of Rs. 42,480 to the Association to cover tlie
organisational and propaganda expenditure and part of other expenf*es, and
has also agreed to subscribe to the share capital up to a maximum of Rs. 50,0ft0
or 20 per cent, of the paid up share capita!, whichever is less. The District
Industrial Associations will in due course be linked up with the Provincial
Industrial Co-operative Association.
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SCHEME No. 72 (108).

1. DefHtrbHttU. -Cottage Industries Section under the Co-operative Department.

2. Scheine. Cottage Industries.

3. Briefdescription of the scheme.—To organise peripatetic parties on the existing
lines in cotton weaving, wool weaving, tanning, etc.

4. Areas selected for upplication.—The parties will he located at those places
in districts which afford facilities of raw materials.

5. Other departments concenied.— Nil.

6. Upper stafffor jianmng andjor execution of the schettie.—4 District Industrial
Officers for the districts in the selected areas.

7. lAmer stafffur plnnnitig and;or execution of the scAmc.—The following staff
for 9 districts for these parties :—
(1) Cotton Weaving—
4 Weaving Masters in the scale of Rs. 40 -2—&0.
4 Assistant Weaving Masters in the scale of Rs. 30 2- 40.
(2) Wool Weaving School—
6 Wool Weaving Masters in the grade if Rs. 50—2—&60.
6 Assi.stant Wool Weaving Masters in the grade of Rs. 30—2 -40.
6 Part-time female carders on Rs. 7 p. m. each.
6 Part-time female spinners on Rs. 8 p. m. each.
(i) Tanning—
5 Tanning Demonstrators on Rs. ‘Kp. m. each.
5 Assistant Tanning Demonstrators on Rs. 30 p. m. each.
(4) Cane and Bamboo Work-
7 Master Craftsmen on Rs. 75 p. m. each.
7 As.sistant Master Craftsmen on Rs. 40 p. m. each.
(5) Carpentry and W'ood-turning—
7 Demonstrators in the grade of Rs. 50—3—=65,
(6) Ix'ather Working -

8 lastructr)rs in the scale of Rs. 60—3—75.
8 Assi.stant Instructors in the scale of Rs. 40—2—50.

(7) Smithy

8 Master Craftsmen in the scale of Rs. 100—5—150.
8 Blacksmiths in the scale of Rs. 60—6—75.

(8) Fibre Manufacture—
8 Demonlitrators in the scale of Rs. 50—2—60.
H Assistant Demonstrator* in the scale of Rs. 30—2—if).

M Hofc staff to be nfHair*ed~ By recruitment and by promotion from the
existing staff of the Co-operative I>partment.
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9. Rough estimates of cost at existing rates for eju-h year of the First Five-Year
Plan—
1st 2nd 3rd 4th 5th ~
year. year. year. year. y®*r,
Rs Rs Rs. Rs R». R*.
(a) Capita! 78,000 e, 75.000
1,36,716 1,36,956 1,37,196 1,37,436 1,37,676 6.85.9R0

A (6) Recurring

Total .. 214716 1,36,9.56 1,37,196 1,37,436 1,37,676 7,63,980

10.  To what extent is the scheme productive andjor cost recoverable—Not directly
productive.

]1. Nature of material, machinery, etc., needed from—

(o) abroad.—L athes and tools, etc.
(b) locally.—Other equipment, such as looms, beams, shuttles, etc.

12. Any other remarks or information.—This scheme has ljeen correlated with
I the training schemes taken up under scheme No. 73.
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SCHEME No. 73.

Deirlopntenl of Cottage ltulmtries (schetnes to be organised by the Non-official
Committee").

Itovemment has decided—

() that the work of development of cottage industries should be supervised
and co-ordinated by a commitk®e of non-official workers interested in. the
development of cottage industries ;

(»i) that this comniittee should put up various schemes of training of
cottage industries workers and also submit in dne course a comprehensive
five-year plan in connection with each cottage industry to be taken up in
particular areaw, with specific reference to raw materials available and the
surplus rural labour which remains idle at present, for consideration of Govern-
ment.

Sonic {)rfliminary training schemes and a small number of cottage industries
f«;henies which are already based on rural surveys have been put up by the
committee and Government has sanctioned the execution of these schemes at
a total co™ of Rs. 97,500 during 1946-47. Government has already created a
temporary post of .Joint Registrar for Industrial Co-operative and Village
Industries under the Co-operative Department, with the requisite clerical staff,
to Ascrutinise the cottage industries schemes put up by the committee and to
watch the progress of each scheme sanctioned by Government, so that he can
advise Government from time to time what grants and subsidies should be given
for each scheme in the light of the results achieved. The exj*nditure on the
scheme for development of cottage industries run and co-ordinated by the non-
official committee during 1947-48 will not be less than Rs. 1,950(X) and further
programme for the next 4 years will I>e settled in due covirse.

The total cost over five years is estimated at Rs. 9 lakhs. e
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LAND RECORDS.
(SCHEMES Nos. 74 AND 75.)
The Cabinet’s allocation for the sub-head of development “ Land Records ”

is Rs. 1,20,79,000. The total cost of the Land Record Department scheme*
comes to Rs. 1,20,79,500 thus representing a nominal excess of 500 only.
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SCHEME No. 74 (84-B).
1. Z)cpartm«if.—Laud Records.

2. Schrme. -Prevention of fragmentation, and conBolidation, oJ agricultural
holdings.

3. Briefdescription ofthe sc/(c»ne.--Agriculture in this Province suffers . erioudlj’,
from the evils of excessive fragmentation and sub-division of holdings. Cultiva-
tion of fragments or sub-divisions—

(*) involves waste of time and labour in moving implements, seed, bidlocts
and equipment from one fragment or sub-division to another;

(it) leads to waste of substantial areas which have to be left uncultivated
as boundary strips; and

(m) prevents permanent improvements like bunding, fencing, etc., being
undertaken, as the fragment or the sub-division so protected is too tmall in
area to make the undertaking of the improvement economically worthwhile,
and thus leads to progressive deterioration of the fragmentat«d or sub-divided
holdings and to reduction in productive capacity.

A Bill to remedy the evils of fragmentation and to effect consolidation of holding
has been introduced in the Legislature. When the Bill becomes an Act, its
administration will require a large number of Surveyors, Circle Inspectors and

other supervisory staff.

4. Areas selectedfor application.hole Province.

Vv

5. Other departmenis concerned.—Agricultural and Revenue.

6. Upper stafffor planning andjor execution of the scheme.—

Designation of tho post. 1st 2nd 3rd 4th 5th
year. year. year. year. VW .

«

'(n) Superintendent of Jhand
Iterords. (Grade Rs. 300—
20-720—K.B.—20—520)

"b) Consolidation Officers.
(Grade Rh, 300—20-—420—K.B.
-20—520 -f. permanent travell-
ini; allowance Rs, 150 per
men-sem each + Tentage R». 15
per mensem enrh). | 2

1<c) DiKtrict 1nupectors of Land
Keoords. (Grade Rs. 200- J5/2
—2fi0)

Mo-iltk IT U2— M(t
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7. Lowvr Staff for planningfor execution of the achemu.—

; ; lit 2nd 3rd 4th 3th
Ikaugnatiun of tlie post. vear. year. yerr. YW. jrear.

Djatrioi Bnrreyon. (Onde

B». 80—6/2—95 + pennanent

tnvdIm g aUowancft R«. SO per

meowm + Contingencies Ka. 6

per menaem) . I 2 4 R 10
Isapeeton for tnunin® olusot.

(Grade R». 80—  90). Nil. Nii.
Sarreyon. (Grade Rs. 3&—HI2—

00 4- petmanent traTeiliog

10owance Bi. 22-»-0 per

meneem + contin)["Dciea

Ra. 1-14-0 per menitem tech) ... 100 100 200 400 200
Ciroie Inspeotors. (Grade

Rs. 30—5/2—80 + permanent

travelling ~owanoe Ks. 22-8-

per menaem) Nil. 100 200 400 HOO
Clerks and elerk-typista.  (Orad<”

R«. 2S.-5/2—66) 2
Peon* (for Surv~OTs). Pay Ba. 14

per meniem permanent

traretUng allovanoe 7-8-0

per menaem each 1K) 100 200 400 200
Peom for Circle Inspectore Rs. 14

per mensem each JiU. 100 200 400 800
Peons for District Snrreyorii,

Conaolidation Officers  etc.

Rs. 14 per mensem each 1 4 8 14 2*

8. Hoxo staff to be (plained—"By direct recruitment and by promotion from
the staff of the Land Records and Revenue Departments.

9. Rough estiimtes of cost at existing rates for mch year of the First Five-Year
Plan.

1st. 2nd 3rd 4th .5th
year. vear. year. ypar. voar. Total.
Rs. Rs. B». Rs. Rs. Rs.
CnpUal 22,000 22,500 45.000 S9,(X)0 46,000 2,24,500
Rfr.urriltg 1.71.000 4,«f1,000 9,37,000 18,81,00(1 27,99,000 «2,57,000
Total 1.93,000 4,91,500 9,82.000 19,70,000 28,45,000 64,81,500

10. To what extent is the schetne. productive andjor cost recoverable—The scheme
I* <t directly productive, but will increase the productivity of land. The cost

»f carrying out consolidation is recoverable from owners and actual holders of
lanriM to be m) cx>nsolidate

il Nature of material, machinery, etr,., nenl from

12. Any other remarks or information.- -Nil.
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SCHEME No. 75.
1 DcpartmevU.—Land Eecords.
2. Scheme.—Introduction of Record of Rights in Khoti arid Inam villages.

3. Briefdescriplion ofthe scheme.—The Record of Rights exists in all Goveni
ment and some of the inam villages, but it has not yet been introduced in -ievdral
khoti and inam villages. The re.sultis that the righ.tsofthe superior and inferior
holders m these villages have not been clearly defined and recorded and “oxm
of the Khots and Inamdars take undue advantage of this state of afliiiJr-;. It
is also difficult to plan systematic development in the absence of the usual
statistics which are not maintained in several khati and inam villages. Govem-
mrnt, tjjierefore, considers it necessary to introduce Record of Rights under
the Bombay Land Revenue Code, 1879, in these villages. The exemption from
the Record of R'ghtis granted to the khoti villages has already been cancslled
and the question of taking power by amendment of the Land Reventie Code,
to introduce Record of Rights inunsorveyed inam v'Uagesis underthe considera-
tion of Grovemment. The actual introduction ofthe Record of Rights?, how-
ever, entails a large expenditure and requires a band of trained staff. It is
proposed to appoint and train this extra staff and to complete the introduction

of Record of Rights in the 954 khoti and 600 tmsurveyed inam villages within
five years.

4. Areas sel*tedfor application.—Whole Province.
5. Other departments concerned.—Revenue.

6. Upper stafffor planning jor execution of the scheme.— Statement |
appended.

7. Lower stafffor planning andjor execution of the scheme.— Vide Statement |1
appended.

8. How staff to be obtained.— y rect recruitment and promotion fiom the
Land Records and Revenue staff.

IT
9. Rofigh estimates of cost at existing rates for each year of the First Five-1tar
Flan—

1st 2nd 3rU 4th .Mh
year. year. year. year. year. TotalL
R.S. E’\>s. Ra. R«. Rb. Ks.
(a) OarHal 4,000 4,000 ... 4,U0() 13,(100
(4) Recurring 4,»1,000 8,33,000 S,61,000 12,34.000 22,36,000 rift,lift,000

TonJ ... 4.35,000 8,37,000 8,51,000 12,38,000 22.37.(KW d>,95,<X>0
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10. To vhat exkiU m the whence produotiw andjor cost recoverable. ITie wat

it reeoverabl® from the Khots and privileged occupants in the khoti villaueR
»nd frum Inanitlars and permanent tenants in inam villages.

11. Nature vf meUerial, machinery, etc., meededfrom—
{a) abroad.—

12. Any other remarks or information.—Nil.
STATEMENT I.

Stnff to be iccmited each year.

1st 2nil 3rd 4th oth
1JfMiltndtion of th<* poot. yi-a*. year. vPai'. year. vear.
se VM«m).itdara (Kh. 300— 15/2
1
-\fal Karkuna (Its. SO—5/2—95)... 1

STATEMENT I1.

Staffto be recruited each year.

lit 2nd 3rd 4th 5th
Designation of thr post. year. year. year. year. year.

Senior Sarveyore or Nimtandsn
(R«. (O 2—80 + pern:aDont
traTeDing atinwance Ks. 22-8-0
per meniipm + contingonoiM
R». 1-14-0 per mcnfuim) 50 50 m

Pemw (fir Sr. Bnrreyor*)—Pay
Ra. 14 per menxem -)» permanent
travelling allowanc<- Bh. 7-S-O
per menwm. 50 w (0]

Jonior Snrreyor* (K*. 36—6/2—«0
+ permanent trarelling allow,
aaoe (fU. 22-8-0 per nieoMim+
CoDtiogoncie* R». 1-14-0 per
menaem). 200 200 sMO

Pnuna (for Junior Murveyore) Vay
B”. 14 permeoieB+pennanent

trATdUinit ~U)owance Ra. 7-S-O
per: SO0 ao» 200

20—1.-86) 10 10 10- >
Inapmton (JU. 35—n/2—«0) 2 2 £
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SCHEME No. 76.

1. Department—Reconstruction Department.
2. Minor Irrigation Project*.

3. Brief dencriplian of the scheme.—Government Las decided to spend a total
amount of Rs. 1| crores on minor irrigation works in the first five-year period.
The works will be mostly protective irrigation works which will stimulate increase
in the production of food and fodder and thus go a long way in fostering the
general economic development of the Province. The programme will include
new works, some of which have been administratively approved, but a lai”®
majority of which have only been investigated and surveyed but not administra-
tively approved or finally prepared for such approval. The final selection of
individual works for inclusion in the programme will be made in consultation
with influential persons and representatives of the people in each diBtrict.

4. Areas selected for application—Whole Province.
5. Other departments concerwcfi—Revenue and Public Works Department.
6. Upper stafffor planni-ng andjor execution It is proposed.that the Chief

of the scheme.— Engineer, Public Works
7. Lower stafffor planning andjor execution of Department, Poona,  will
the scheii® . — undertake to plan and exeouto
8. How staff to be obtained.— the schemes through the

normal P. W. D. Officers,
and additional staff will be
engaged as and when
necessary.

9. Rough estimates of cost at existing rates for each year of the. First Five- Year

. 1st 2nd 3rd 4th 5th
y6ax. year. year. year. year. Total.
Rs. Rb Rs. Rs. R«. Re.
(a) Capital—
(» Works 15,00,000 20,00,000 20,00,000 25,00,000 25,50,000 1,05/(0,000

(it) EstubliBhment.  4,60,000 6,00,000 6,00,000 7,50,000 7,65,000 31,65,000

Total Capital ... 19,50,000 26,00,000 26,00,000 82,50,000 3»,16,000 1,37,16,000

(6) Recurring—

(% Works 22,000 53,000 88,000 1.20,000 2,78,000
(m) GstaUiahment. ,5,000 10,000 16,000 22,000 53,000
Total Bwurrinii ... 27,000 «3,000 99.000 1,42,000 S$.91,000

Gnnd Total ... 1,40,46,000
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10, To tehat eOent is the scheme productive atuljor cast recoverable—The workB
will be mostly protective irrigation works and will stimulate increase in the
production of food and fodder in the Province.

11. Nature of material, machinery, etc., needed—No special kinds of machinery
and material will be required for the execution of thb scheme.

J2.  Any other remarks or information—Two statements showing works which
are proposed to be taken up for construction in the first five-year period are atta«hed.
Statement | shows works which have been sanctioned but not hitherto taken up
for execution. Statement Il indicates works which were investigated and surveyed
but not sanctioned. The works will be reviewed and revised according to the
prevalent rates before taking them up for execution.

STATEMENT I.
Minor Irrigation Schemes - sanctioned but not executed.

rtml Dirtnot. Taluka.

Name of work. Estimated
ro: cost.
| 2 3 4 5
I. NORTHERN DIVISION. Rs.
1 Kftira ... Kapadwanj Improvements to ffpiok-np-weir 4,222
aoroaa the Luni river “near
Lunawada. i\
2 Pftnoh Mahala ... Jhaiod Irrigation tank at Karath .. 1,223,490
3 Ite. ... Kalol Kxtenaion and improvement to 42,510
i tank at Behiva.
1 1>0. ... Dohad Irrigation tank at Raaki Nala at 1,10,688
Panchwada.
1>0. 1)0. Irrigation tank at Tanchia Nala  1,45,330
at Oundikheda. *
11. CKNTRAL DIVISION.
e Ahmednaxar ... Akola Tank and bandbara at Samshet- 3«,000
pur.
I1. SOUTHERN DIVISION
7 Bijapor ... figapur Bandbara at Tonayal 33,630
8 Do. Do. Randhara at Jambttgi 75,462
9 Do. ... Sindffi Bandhara at Kokatnar 47,986
10 Do. .o Indi Bandbara at Ingalgi 72,978
n Dharwaf ... Dharwar Tank at Arwatgi 1,18,022
12 Do. ... Mandargi Petha ... Tank at Harogeri 46,912
IS Do. Do. TankatShirol 1,80,836
14 IM. Do. Tank at 8himr 3,34,240
Kokba ... Karjat Bandbara near Vatii'wng below 38,640
KbopoU.

Q&uii> Totai, U.10,845
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STATEMENT I1.

Minor Irrigation Schemes -investigated and surveyed.

Schemes that can be taken up for execution in 1947-48.

District.

1. NORTHERN DIVISION.

Ahmedabad
Do.
Do.
Kairn
Do.
Do.
Do.

Do.

Do.

Do.

Do.
Fanch Mahals
Broach

Do.

Taloka.

Prantij
Gogha Mabhal
Modasa Mahal
Thaara

Do.

Do.
Kapadwanj

Borsad

M atar

Thaara
Do.

Jhalod

Wagra

Amod

n. CENTRAL DIVIWON.

Poona
Do.
Ahmednagar

Do.
Naaik

Do.
Do.

East Khandesh...
West Khandesh...

tjholapor
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Do.
Da

Ambegaon
Hal\eli
Saugamner
Irti

Do.
Chandor

Do.
Baglan
Bhnsaval
Dfaolia
Pandharpur
Banii
Do.
Sangola
Karmala
Lo.
Do.
Do.
Do.
Madha
Do.

Peta.

.Vame of work.

Tank at Pusri

Tank at Sanodar

Tank at Odha

Improvements to tank at Jalanagar

Irrigation tank at Margakbni

Improvements to Wangroli Tank ...

Imprnvements to Gam tank at
Antisar.

Extending the Ardi Vatar drain
between Rangipura and Bhavani-
pUlci.

Constructing
drain.

Tank at Rajpari

Tank at Rozwa (Rogbwa)

Tank at Dantia

Limri, Pakhajan-Bhaki
drain.

Improvements
Achhod.

Chanar Hadeva

river

to Mota tank at

Totai, Nobthekn Divimoh

,Tank at Aviari Khuni

Tank at Tarde

Bandhara at
Dolsana.

Bandhara at Warudi Pathar

Tank at the Odal River
Khadak Ojh&r.

Tank at D e”~”~n

Tank at Chowgani

Tank at Vekh”a

Tank at Kotra

Tank at Jaoli

Tank at Vairag

Tank at Jamgaon

Tank at Chincholi

Tank at Jeur oo

Tank at Patharti

Tank at Kumbhaj

Tank at Kondhaj

Tank at Lane

Tank at Wangi

Tank at Adh”aon

Lohar Odha at

near

EatimuUxi
cost.

r.

76,524
28,50a
85,748
3.M4
2,49,592
53,606
55,694

14,320

17,82,420

2,88,780
2,94,760
36,720

87,600
8,46,222

6,72,600
66,238
,63,458
1,074
0,000
0,000
8,000

whRrNMWhRD
o
[=)
=)
S

=
So
o >

4.000

00 00 WO
oF
on
S o
So

PR A WooWowon~oow

%b

NT
Oo':
oo



Bviul
140.

>5

37
38

ail

41

42

43

an

g

170

STATEMENT U —oonid.

Distriot. Tthika. Nanio of work.

n. CENTRAL DIVISION—o0»W.

SholapuT ... Madha Tank at Akoiu
Do. Do. Tank at Anjangaon
Do. Do. Tank at Katewadi
Do. ... Sholapai Tank at Koravli
Do. Do. Tank at Wagholi
Do. Do. Tank at Pakni

Total, CxNTiiAii Division

nL 80UIHERN DIVISION.

Belgaam ... Atbni Tank at Yallihadalgi
Do. Do. Improvements to Heggari tank at
* Mur”od.
Do. ... Khanapur Tank at Avroli
Do. Oo Tank at Kaiimalgi
Bijapnr ... Bijapor Bandhara at Dudihal
Do ... Indi Bandhara bn Nandurgi Nala
Do. ... Do. Bandhara at Bardol
DWw»r ... Dharwar Tank atHollikeri
Do. Do. Tank at Beneli
Do. ... Oadag Tank at Alur
Do. ... Ranebennar Bandhara across the wait weir

Nala of Medleri tank.

Do. ... Qada® Tank at Jambargundi
KMara Supa Petha Bandhara at Akoli Medha
Do. ... Kbatkal Dam at Kadirkot
Koimba ... Roh< Bandhara acroas the .Haiadhra Nala

at Matboli.

T<rPAi., »SotJTn»RK Ditibiow ...

ORAKI) TOTAL

Estimated
coat.

5

Ks.
8,62,000
2,20,000
3,85,200
6,32,500
4,04,600

7,13,000

95,09,302

1,36,»«8

36,«70

70,000
21,084
54,8ia
16,348
54,644
8,60,000
2,47,174
3,90,792

54,000

1,83,750
24,000
64,(X)0

2,43,1.60

24,66,800

1,37.48,672

1.
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SCHEME No. 77.
1. Scheme.—Reclamation of Khar and Khajaii lands.

'J.  Dejjartment.—Revenue and Reconstruction Departments.

3. Brief description of the scheme.—Due to the ingress of sea water in landb
along the coast line of this Province, the lands are rendered unfit for cultivation.
It is proposed to reclaim such Khar and Khajan lands by construction of uuitable
bunds and gates so as to stop ingress of sea water in the lands at high tideb. An
amount of Rs. 30 lakhs has been earmarked during the *r.< five-year peribd.

4. Areas selectedfor application.- Coastal areas of liroach. Thana, Surat, Kolaba
and North Kanara districts.

5. Other departments concerned—Public Works Department.

6. Upper stafffor planning andjar execution of t/te scheme.—The planning and
execution of the scheme is proposed through the agency of the regular Pul)lic
Works Department Divisions. Plans and estimates for some works have been
sanctioned and for others are under preparation or are to be prepared hereafter.
The additional staff will be engaged as and when neceasarj'.

7. Lower stafffor planning andlor execution, of the scheme.—"% in paragraph
6 above.

8. Uow staffto be obtained.—Partly by promotion from within the Department,
partly by recruitment from outside and from classes opened in the Engineering
College, Poona.

9. Rough estimates of cost at existing rates for each year of the First Five-Year
Plan.—

1st 2nd 3rd 4th 6tb
year. year. year. yetLT. year. Total.
R». R« Kn. Hs K« Be
a) Capital—
(i) Expend! tare
on work
portion at
193»-39 and
100 per cent. 1,60,000 3,00.000 4,00,000 «,00,000 6,00,000 20.00,000
(m) Establishment
chargM at 20
per cent. 32,000 a0,00U HO,(XHI 1,20,000 1,20,000 4,12,000

ToUl ... 1,92,000 3,60,000 4,80,00C 7,20,000 7,20.000 24,72.«Kl» <
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lit 2nd 3rd 4th 6th Total
year. y**r. year. year. year.
Bt. Rb. R». Rs R». Rg
(6) Stenrrimi.—
() Maintenance
eoet at 1-S per
eent over (»)
3,(KW 7,000 18,000 22.000 45,000

(») above...iic

{«) EataUishment
for maintenanco
at 20 per cent.
over(») above....... 1,000 1.000 S,000 4,000 9,000

4,000 8,000 16,000 26,000 54,000

Grand Total ... 1,82,000 3,64,000 4,88,000 7,36,000 7,46,000 25,26, WKi

10. To what extent is the scheme productive, andjor cost recoveravble—The scheme
will bring under cultivation lands at present unfit for raising any crop and
will be productive to some extent by leasing of reclaimed lands to private cultivators.

Nature of material, machinery etc., needed from—(a) abroad and (6) locally—

11,
NU.
12. Any other remarks or information.—Two statements showing—
Rs.
(a) Banctioned, but imexecuted schemes. Estimated cost ..."' 1,30,192
and
3,49,941

{h) schemes for which plans and estimates are ready or
under preparation. Estimated cost.

are attached. All the schemes in statement (a) and some schemes from state*
period in consultation

ment (6) may be taken up “during the first-five-year
with lociJ (“cers of the districts concerned.
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EDUCATION.
(SCHEMES 78 TO 110).

The Cabinet’s allocation for the head of development ‘Education ’ over five
years is Rs. 16,83,51,000. The cost of Educational Department schemes comes
to Rs. 16,70,11,639 leaving a surplus of Rs. 13,39,361. This will be divert«d
to meet the additional expenditure of Rs. 12,67,218 on schemes Nos. 200 and
204 which are administered by the Educational Department, and the balance
to meet additional expenditure on other Educational schemes.
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SCHEME No. 78 (12).

1. Educational.
2. Scheme. Expansion of the Coll<*ge of Engineering, Poona.

3. Brief description of the scfume.—The College of Engineering, Pooua, his
Imeu expanded by increasing the annual admissions to the Degree a> well
jis to the Diploma classes from 1(K)to 150 with effect from June 1944 to meet the
J’ublic Works Department demand for Engineers.

4. Areas selected for apph'mtion.—Poona.
5. OQilier departtThenla @?«Cemerf.- Public Works Department.

< Upper stafffor—
(a) planntiig 1

V Vide appended Statement I.
(h) execution. _

7. Lower stafffor—
(@) planning
Vide appended Statement II.
(h) exectition J

Upper—BY promotion or recruitment.
8. Jloir staff to be obtained.
Lower—By recruitment.

9. Hough estimates of cost at existing rates for each ifear of the First Fiw-Ymr

Plan.—

1st 2nd 3rd 4th 5th

year. year. year. year. year. Total

R». R». Rs. Rii. 1<». Ro.
Capital .. 2,00,00(» 8,»7,00<) 10.97,000
{{evrrimj 1,83,000 1,86,000 1,86,000 1,88,000 1,89,000 9,31,000
TotaK .. 383000  10,82,000 1,86,000 1,88,00(t 1,89,000  20,28.(100

10. To what extent is the scheme produUivt and/or cost re”'jrohle.—Keieiptt-
from fees will be Rs. 4,50,(K)0 at the rnte of Rs. 90,000 p.a.

11. Nature of material, machinery, etc., needed froth—

{a) afjroad.—1I’lant and equipment such as Inthes, machines and ele<lri<
goods purehase”™l through the Stores Purolias*' OiTfanisatiDii.

(b) locally.- Apparatus and other minor equipment punihased through
the Stores Purchivse Organisation. Furniture.

12.  hit/ other rtitutrks or infomtalion.—Nil.
Mo 1BIli H 142- 12
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SCHEME No. 79 (13 AND 96).
1. Deparl7nent.- EducatioualL
2. Sdtcnhc— Truiiiing of Primary TeachcrH.

hrief description nj'the schetne.-AX is }rojx»se(i to iiicreaiie flie output of
trained teachers by e.xj)unding tlie existing Training Institutions and opening:
13 new Training Collegt*s 7 for Men and (i for Women “<luring the 6 years from
1947-48, in addition to the 3 Training Colleges for Men already opened from
1945-46 in Satara, Kolaba and Bijapur districtKk. Each Training College will
turn out at least 8<) trained teachers every year. The Collegen will I>e located
in rented buildings till separate buildings are constructed for them. Teachers
Under training will eitiier retjeive their pay from the Local Authority conoeme<I
or stipends ftom Government at Hs. 15 per month. Eacli College will have a
hostel for some i(i() students and a Practising scliool. It is also proposed to
introdu(le training of two Crafts, viz., Agriculture and Sj>inning and Weaving
in each Training College for Men (old as well as new). [I'or this purjxjBe a fann
of about 8 to 10 acres will )8 attached to each such college.

A. Areas aehcted for (ifplication.—Whole Province.
5. Other (hpartments concerned.—Nil.

Upper stafffor—
(@) planninif*—NiL
{b) executimi—A. Fro™n 19-17 48 : for 7 Colleffesfor Men.
7 Principalsin B.E.S. Class I|—Rs. 170-500.
f)6 Trained graduates Men—"Rs. 45-175.
14 Clerks on Ra. 25-5/2-55.
7 Craft teachers on Rs. 40 ().
7 Assistant Craft teachers on Rs. 25-40.
7 Field Assistants.
2) Part-time teachers for Music, Drawing and Hindiistani Rs. 3(» per
month.

B. Froftn 1949 "0 . far 6 Colleffesfm Women.

0 Lady Superintendents.

48 Trained graduat«K Womeji—"lis. 85-175.

12 (ilerks on Rs. 26 5/2-55.

18 Part-time teachers for Music, Drawing and Hindust.ani on Rs. 30 jntr

month.

€. For 3 Colleges already opened.

3 Principals in B.E.S. Class 11—Rs. 170-500.
24 Trained graduates—Rs. 45-175.

7. Lower for—
(a) planning.  Nil.
(h) nrectUioH. V. From 1947-48.

147 Inferior servants on Rs. 13 to Rs. 18 per month.
(21 for each inatitutitm—9 for the college and 12 for the htwt”l).
7 Farm sen-ants on Rs. 15 per month.
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B. from

12t> Inferior Servaiitn fi>r C «ollegegK for Women on }»v Kk i to
to Kr. IHper month.

0. far S Colleges dready openfid—

9 Part-time teachers on "Rs. SO j>er month. 3 for Music, 3 for HinduHtanii
and 3 for Drawing-

W €lerks.

3 Craft teachers—Rs. 40 50.

3 Assistant craft tcacherH—Rs. :i6-40.

3 Field Assistants Rr. 35-60.

9 Primarj' teachers on—Rs. 30 75.
«3 inferior servants on pay of Rs. 13 to Rs. 18 (9 for each college and VJ

for each college host«l).
S Farm servants on Rs. 15 per month each.

8. IJo*c staff to be ot>laijted— Up]>er staff by promotion or transfer. Lower staff
by recruitment.

> Rouffh eslhmlen of cost at exinthuf rates for each ye<ir of the First Five-Year
Phn.

1st 2ucl 3rd 4th 5th
ytHF. year. _Vfar. year. year. Total.
Rn. K. H*. Hs. H».
Capital 10,90,00(1 10,(K),000 1i2,0«,000
S.0r>0(MI 1t.40,(KKi  12,54,iH 12,l.’>00  r>i,04,900
ToUl ... 27,0«90<) 22,30,(KH» 22,.t4,5(»0 12,«l,5ti0  1,<»3,«09(KI
Avtriin' recurring— Rd. 14,40,(MH»

10. To what eaaent in the ucheme froditctive atid'or cost recoverabk.—M L

11. \aturf of imteriai, machinery, etc., needed from---
(3) abroad.—Nil.
(6) locally—Class room fnmitnre and equipment.

12. Any otltrr remnrktt or iufonimtion.-



183
SCHEME No. 80 (14).

1. Depurhnenl—Educational Department (Industries).

2. SchtiM.. Trainin>( of Technical Persoimel iti connection with the Electri<
(rrid Rche>ing\

;t.  Brief description of ike schemc. The scheme is meant for training at th«
Victoria .Tvibilee Technical Institute of electricians and other teclmical personnel
in connection with the Electri<b»l Grid scheme. A large number of Electricians
will be re(j[uired in the post-war period in connection with the Electric Grid
wheme and to meet these and other requirements, special classes in Mechanicjjl
Jind Electrical Engineering have been Btart«d at the Insritute since Nownber
11H4.

4. Areux selecltd for a'pplication.—Bombay.
5. Other departnkents concerned.—Niil.
(i. Upper Ktafffor planning and/or execution of the schefne—Nil.

7. Lmrer utaff—
(@) for planning.—Nil.
(b) for execution.—

Mechanical:—
Deisguatioii. of P»v
Kb.
] General Senior Lecturer 250-401)
1 Drawling Assistant 110—170
I Turner Machinist ... . 80—100
3 Instructors 60 80
Hamals 20 - 10
Laboratory DemonstratoFK ... 110— 170
Manual Assistants... 30- 5
] Store Olerk
ElectrioaH;—
1 Jimior Assistant ... 110 17u
1 Laboratory Assistant 4 5
1 Assistant Mechanic K
2 Lab. Hamals 20— 30
1 Mechanic r»0-- &t
1 Senior Assistant ... C 170—250
1 ForeioaD 80 120
2 Jjrcturer” . 250 -400
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. Hwr staff to he obtained—To be entertained by the Institute.

i. Rmgh extitnales oj oost at existing rates for each year of the First Five-Year
Phin.

lat 2nd 3rd 4tb 6tti
year. year. y»M. year. yoar. Total.
R». K. R». K». R». Ks.
Ct>; ital—
Mb»thiner>-  etc.... 2,47,7K> 50,0W> 1,y7,00(» Sil. XU. 4,94,70(»
Kuildingt W00 e e e e s(t,0(H)
Rrcurring 61,031 52,938 53,000 63,000 53,000 2,62,970
Total : 3,78,732 1,02,938 2,50,000 53,000 53,0(M) 8,37,670

1(» To vhat extent is the scheme productive and'or cost recoverM<.—NiJ.

11. XtUure of ntaterial, machinery, etc., neededfrotn—
(rt) abroad.—

(\) Mechanical Department. ‘'Slatria] testing machines, Heat engines,
machine tools, etc.

(2) Electrical Department—Motor generator wet, Electrical niotorw and
other electrical equipment, etc.

{b) locally.—Drawing Boards, stools and other small equipment, etc.

1:i. Any other remarks or infonmtion.—The scheme which was sanctioned as a
priority scheme has been in oj>eration sinc« November 1944.
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SCHEME Ko. 81 (14-B).

1. Departrmnt—Educational.

2. Sohenu’—Scheme for sending Governirient servants of the Educational
Department for training abroad.

3. Brief description of the scheme.—Ww ith a view to increasing the number of
properly trained personnel likely to be required in connection with the various
{(chemes of Educational Development, it is proposed to send Government servants
cm study leave terms for further training abroad.

4. Areas seleded for application.—Whole Province.

5. Other departmenls conce,rned.—Nil.

6. Upper stufffor planning atuljor execuUon of the scheme—Nil.
7. Lower stafffor planning atid/or execution of the schente.—Nil.
8. llou! staff' to be oblainM.—Does «nat arise.

9. Rough estimaies of cmt at existing rates for eaeh year of tite First Five-Year

18t Sod ;jrd ith 'ith
year. year. ve«r. ye»r. year. ToUi
Rs. Kb. R«. K». K». 1U.
Capital
Mecurring 18,000 ->4,000 WI,000 [Veloo e} T2,<KH> S,24,000
Total ... 18,0<H) 4, (KKt »0,000 »<),0<t0 T2KMI .<(,24,000

At*rage Recurring. Nil.
10. To what extent is the scheme produelife and'or cost reoovtrahle. Nil.

11. Nature of material, machinerg, etc. needed from
(fIf) — 1 inil

{h) locally.— J

12.  Any other remarh or information. It in propoHed fo d«piite 4 officers
10f the Educational Department on study leave terms in each of the four y»ar»
from 1M7-48 for further training abroad either in thn ITnifr"d Kinpiom or in
the T'Bited 8tat<vi of America.
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SCHEME No. 82 (14-C).

1. lkpartmetU. Kducatioual Department (Industries).

2. Scheme.- -Sending stipendiary HtudentKk abroad for advanced studies in
t*<hni< al and scientific 8ubject8.

Britf dencriplion of the scheme. -With a view to increaHing the supply of
propt'riy trained personnel likely to l)e required in oounection with the various
phins of p*wt-war development, the Gov'emment of India have decided, pending
the extension of facilitiefi for advanced technical instruction in India, to make
arrangen\ents immediately to send abroad a certain number of students, at
(Jovemment exix'nse. for advanced courses in tAc*hnical and scientific subjects
dire<-tly relate<i to the probable [xist-war needs. As part, of this scheme, the
Government of BcHulmy has deci<led to send students for training in various-
courses of studies.

4. Areas neleeted for applimlion.—Whole Province.

1. (Hher departments rowcerw”/.--(Jeneral, Public Works, llevenue, Ileoonstruc
tion and Home Departments.

r I'pper stafffof plannit>{) and/or ejcwutmi of the schetm.—Nil.
7. Loicer stafffor planning and or execution of tfw. scheine—Nil.
IIMr staff to be obtained. Does not arise.

i>  Hoiuf/i estimates of cost at existing rates for each i/rar of the First Five-Year
Finn.

1st 2nd 3rd 4tli 5th Total
VMT. year. year. year. y<>T,
R» Hu Kd. R» Rh Rb
Capital . 3S2.K(K( 4,(j1,3H0 4, KI1,3tI(l 22,38,240-

10, To vhit extent is the scheme is productive andjor cost recoverable.
11. Nature of material, machinery, etc., needed from—

(o) abroad.—

(6) locally—

12. Any other remurks or information. Originally it w's decided to send
$ frtipendiary students abroad during the year 1946-4fi. This number was reduced
to 20 in view of the difficulties experienced in securing admissions at the overseas
inatitution.**.  Forty scholarships have been sanctioned during 194&-47. The
estimates of expenditure are b»s<fl on the assumption that 40 students will
)« sent abroad every year from 1946-47 onwards. Every endeavour will bo
made to find gazetted appointments under the Government or other employment,
for all students who satisfactorily complete the approved course of studies.
Selection for an approved course of study does not, however, carry with it any
guarantee of employment and appointmentin Qovemment service will be governed
by the rules and regulations in force at the time.

i The scheme includes training abroad in distillery nuuiagenieat etc. (firigiuallr
thown as Hcheme 205) at an estimated cost (capital) of {U. 10,600.
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SCHEME No. 83 (14-D)

1. DejHtrtment—~Educational Department (liidustrieK).

2. Sctienie.— Trainitijr abroad of higher technical personnel for post-war industriai
development.

Brief dencription of the scheme.—W ith a view to increasing the bupplj- <i
well-trained ]>ersonnel in connection with the post-wardevelopment echenieK
of Government, it has been decided to depute overscan some of the technical
officers of this Department to undergo practical training in certain industrial
plants find manufacture, designing and erection of machines, accessitries, etc.,
a])])ertaining to various industries.

4. Arms selected for application.—

5. Other departments ccmcerned.—

6. Upper stafffor phnning andjor ezectilioti of the scheme.—
7. Loiver stafffor plammig andjor execution of the sr7(fcve—Nil.
8. Hmv staffto be obtained!.—

9. Hdigh estimates of cost at existing ratis for each year of the First Five-Yefir

lut 2nd 3rd Atli 6th Total,
year. year. year. year. year.
Rs. R*. 17R. Rs. Rs. Hi..
Expenditure on
training, paiwnpp,
equipment, etc. 40,144 40,144 40,144 40,144 40.144 2,00,72(1

Aofc’—K xpnditure from the second year onwards, which has been estimated on the basis ol
iizpenditure in the first year, is likely to vary, as it will depend upon the number of candidotrn i
be sent and their emolument.

In addition to the above, the oandidates will also be cligile for Travelling Allowance and Uoarnen”
Allowance in the U. K. or U. S. A. in aocordnnce with the India Office Travelling Allowance Rale*.

10. To what extent is the scheme productitc und.ar cost recmerahle.
n. Nature of rnaterial, maclinery, etc., rweded from-

(3) abroad.—Nil,
(6) local}y.~Ni\.

12. Any other rnmrks or infomwtion.- Nil.
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SCHEME No. 84 (41 and 105).

1. Dfparttnent—Kducational.
2. Streugtheiiing of the Inspecting Staff.

description of iJte scheim—Iii view of the propuKeil introduction
of compulsory elementarj- education in all jUaces having a population of 1,000
and over from June 1947, it is proposed to strengthen the existing staff in the
whole Province by the creation of 220 additional posts of Assistant Deputy
Educational In»])ector8 (180 for men and 40 for women) during the five years
from 1947-4«.

4. Arms selected for application.- Whole I’rovince.

5. Other departments concerned.—Niil.

5. Upper stafffor
() jAanning.—N:il.
(6) eav5CWktort- -180 trained graduates (Men)—Kk. 45— 175 ; 40 Trained
graduates (Women)—Rs. 85— 175.

7. Lower stafffor—
(t) planning.—N:il.
(h) exec™Uion—220 peons on ]>ay ranging from Rs. 14 to Rs. 17 p. m. each.

8. Hok staff to e obtained—

Upper.—By transfer from Government Secondary Schools or Training
Institutions or by recruitment.

£()f/’«r.--By recruitment as far as jiossible from returned soldiers.

i). Rough estirmtes of cost at existing rates for each year of the First Five-Year
PUm.—

lit I*nd 3rd 4tb 5th
ye»r. ye»r. ye«r. ye*" year. Total.
Rb. R». R«. R«. Kg. ui.
(agnipment
end fumitore). ... rt,0(Ki 4,50») 4,500 3,500 22,000
«4.«or> 1.92,3<Hl 2,»6,3«.i 3,67,l«l 4,44,070 13,84,440
Totnl ... l,vm,»no 2,90,8t4fi 3,70,ii00 4.47,570 14,(W,440

ATer»gp rrnirring coei at the rud of Hrf y?»r» R> 4,'M(,<nhi,
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10. To whht i.i the schetne prwiw”ivf. and’or coat recovcnMe. N'I.

11. Nature of mtterinl, ptacln'nery etc., tweded from—
(@) abroad. -Nil.

(> loculhj. Furniture costinfr about Hh. ]*(» for each InspectiiK;
Officer.

12. Any other remirks or information—The existing Inspecting Staff in
inadequate to exercise effective and efficient super\iision over Primarj'Schottls.
At present one Inspecting Officer has to inspect about 80 schools a year.
Owinf; to the jiroposed introduction of compulsion from June 1947 in all villajfeB
having a ])opulation of 1,0(W) and over, the opening of schools in schooUess villages
with a jiopulation of more than 400 and the opening of more village libraries,
it will be necessan™ to strengthen the existing Inspecting Staff, it is, therefore
proposed for the present to create GO, 45, 45, 35 and 35 additional posts of Inspect-
ing Officers during each of the 5 years from 1947-48, so that each Inspecting
OfRcer will have a smaller number of schools to inspect and will be able to maintain
<ontinuous contact by more fre(Euent visits to schools and to guide the
teachers.



190

SCHEME No. 86 (42).

1. DeparttnetU.— Educational Department (Industriea).

2. Scheme.—Institution of a Degree Course in Textile Manufacture.

3. Briefdescription of the scheme.—The scheme provide.s for training of st\idents
Jitthe Victoria Jubilee Technical Institute with a view to preparing them for the
Textile course leading to the degree of Bachelor of Textiles.

4, Areas selected for apjiliccUion—Bombay.

5. (kher departments concerned.—Nil.

Upper stafffor planning andfor execution of the schenie.—

Scale of i’ay.
R.S.
1 Reader in Spinning ... 500—1,u00
1 Reafler in Weaving ... 500—1,000
1 Senior Lecturer in Textile Physics ...300—25 -r)00
Lower staff—
(a)for planning.—Nil.
(h) for execution.—
Scale of Pay.
Rs.

1 Lecturer in Textile Chemistry ...170—10—350
1 Lecturer in Textile Engineering ...170—10—350
1 Lecturer in Textile Spinning ... ...170—10—350
1 Lecturer in Textile Weaving ... ...170—10 -350
1 Lecturer in Textile Design .;.170—10—350
1 Part-time ljecturer in Economics ...150
1 Part-time Lecturer in German ..6(X) p. a.
2 Instructors for Spinning and Weaving ljaboratories... 80— 5—150

<)peratives ... 40 - 2— 50
2 Laboratory Attendants ... 50—5/2 75

8 How staff to be obtained.—To be entertained bythe Institute.
9. Rough estitnates of cost at existing rates for each ymr of the First Five-Year
Plan.

lit 2nd 3rd_ 4th oth
year. year. year? year. year. Total.
K«. Rs. Rs. R«. Rs. Rs.
1pitoi--
(a) Machinpry etc.  1,03,300 1,00,000 87,000
(A) BUit<iin®™ s e e P
H-urriHg 13,000 53,000 53,000 .5:{,000 53,000 2,«.),000
Total 1,53.000 1,40,000 53,000 53,000 5,55,300

li> To Dhat extent is the scheme productive nndjor cost recoveraljle—Nil.
i1 Sftture of mnterial, machinery, etc., neeAed from- -
{a) nhroad. Roller gin, saw gin, lo<mis, schinel niarhine, hosiery plant, etc.
(o) lor,ilhj. -ljaboratory desks, tables etc.
12. Any 7ih,r remarks or information.—The .Htjheme i* under execution since,
1niu-, 1946.



jyi
SCHEME No. S5-A.

1. 1Jtjarlmeut. Educational I)e})artnient (Indiistrien).

2. tichniie.—EBtablishnient of a Degree (’<)urne in lin<;ineerin>j at the Victoiia
Jubilee Technical Institute, Bombay.

3. Brief description ofthe For the industrial expiuision of tliis J*rovime,
1 large nunit)cr of En{'ineering graduates is necessary. With a view to trainin;;
40 students ever\' year in addition to the normal strength of diploma student
it is proposed to given non-recurrijig and recurring grants to the Victoria Juliilef
Techrucal Institute to enable it to start the Bachelor of Engineering Degree Course
in Mechanical and Electrical Engineering Combined.

4. Arean selected for applicatin.—Bombay.
5. Olher departmenL'< concerned. -Nil.
(i. Upperstaff forplanHing and/or execution ofthescheme.—Nil.

7. Lower stafffor planning amllor execution of the sdieiuf—Details are beinu
examined in consultatifyn with the Public Works Department and tlie Finance
Departments.

8. Hou' staff to I)c obtained. - To be recruited and pntertained by the \Vict<iri»
Jubilee Technical Institute, Bombay.

9. Roughestinmtes <f cost nt existing rates for eachyear of the Firsf Fire Vtai
Plan.—

let 2ii(l 3rd 4th ith
year. y.nir. jL*ar. jeur. year. Tutal.
Cljirint Ilb. 1o i<H Kit.
i"a) Machiiipry ftc. 2.22.(K»0
i,b) titiildiiigs 129000 1,21%000
Jiecvrrinij '+>3,000 S30<H RB<KM 1,.W,000
Total a,40,000 1,11,0()0 5.VXH)

10. To what extent is the sch<ymc produrJive andUtr cost rec”eraUr. Nil.

11. Natvre of ituilerial, vmrhine.ry, ete, needed. DetHil® «<  beinj;
<'xamined.

12. Any other remarks or inftnvuition. Tlie >-chemo is beinji examined in S,
ation with the Finajice and I’ublic W'orks Dcj)Hrtment,s. it is propos<*d to <untis.iK
tlie recurring grant of J*s. .">1i,000 uj>to 19')3-B4.
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SCHEME No. 86 (64).
1. I>fp(irlinfnl. Educational DppartruPut (Industriea).
2. -Industrial Scho«l, Satara. »

3. BriefdrHuvription of tiir scfmne. It iH proposed t< re-organiBC tlio Industrial
8chtK)l at Satara as a modem hi>;h jrrade inHtitution.

The following subjects w'll be taught at the school,—
(*) Mechaiucal Apprenticeship.
(»») (Car])entr}’.
(Hi) Agricultural Car})entr}’ and Smithy.

{ith Handloom Weaving.
(<) Rope making.
4. Arewf sMrled for application.—sSatara.

5. Other departitient» cotuxrntd.--VnhMi' Works Department in resyxict of the
pn?f»aration of the plans and estimates for the school buildings. »

> f'pper stafffor planniiu/ nndjor execulion ofthe scheme.—Tlie Deputy Director
of Industries for planning and execution of this scheme along with the other
industrial schemes.

7. Louver utafffor jdnmiituf and or execution of the scheme—

suff Scale of pay.
K b.
One Fitter 60_3—75
One Turner and Machinist . 75.
One Agricidtural Smith and €ari)enter 60—3—75
One Moulder 35— 2—45-
One Assistant Handloom Instructor 35—2-45
One Hamal 14 p. m.

Fitr Rope Making-

One Instructor (Theoretical) 70-3—130
One Instructor (Practical) 70 3 130
One .Vsnistant Instructor 60—3— 75
One Stitching Master 35--2- 45
One Mechanic 60 -5/2 75
One Hamal 14

P. Wow .otnff tf {ir nbtninrd.- By advertis®ment.
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9. Rough estimates of cost at exustiiig rales far each year of Ui* First Five-Year
Plan.—

1st 2nd 3rd 4th 5th Total.
year. year. year. year. year.
Rs. Ks. Rs. Rs. lis. Rs.
(a) Capitcd—
BuildingH 2,00,700
Equipment 49,500 h 2,550,200
Hostel Buildings.
(6) Recurring—
8ta0 (average cost
per annum) 8,540 8,640 8,540 8,540 8,540 42,700
Contingencies ... 4,000 4,000 4,000 4,000 4,000 20,000
Temporary
additional pay. 1»fi.”> 1,100 1,100 1,260 1,260 5,815
Dearness
Allowance 2,922 2,922 2,922 2,922 2,922 14,610
Total ... 2,66,757 16,562 16,562 16,722 16,722 3,33,325

10. To what extent is tlvs scheme productive and/or cost recoverable—

11. Nature of material, machinery, etc., neededfrom—

(a) (drroad.—Lathes, planning machine, taping machine, weaving drilling
machine, tool grinder, twestel grinder, stolling machine, scraping machine,
dyes, vices etc., and machine tools which may not be available in India.

(b) locally.—working benches and other small equipment.

12. Any other reirtarks or information.—The scheme has been administratively
approved as a post-war reconstruction measure. The details of the scheme are
tentative, and are under consideration of Government. The returned soldiers
can also take advantage of the scheme.

MO Ik H 142—13
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SCHEME No. 87 (65).

1. Departfnent. -Educational Department (Industries).
2. Scheme.—Industrial School, Hubli.

3. Briefdescription of Oie scheme.—It is proposed to start an Industrial School

at Hubli on a higher standard. The following subjects will be taught at the
school:i—

(*) Mechanical Apprenticeship.
(ti) Carpentry.
(m) Agricultural Carpentry and Smithy.

4. Areas selectedfor application.—Hubli.

5. (Hker departments concerned—The Public Works Department in respect
of the preparation of plans and estimates for buildings.

6. Upper stafffor planning andjor execution of the scheme.—The Deputy Director

of Industries for planning and execution of this scheme along with the other
industrial schemes.

7. Lower stafffor planning and/or execution of the scheme—

Staff. Scale of Pay.
Rs. D

One Superintendent 130— 10—200
One Technical Draughtsman 70—3—130
One Fitter 60—3—75
One Turner and Machinist ' 60—3—75
One Smith 35-2-45
One Motilder 35_"_45
One Carpentry Instructor 60—3—75
One Assistant Carpentry Instructor 35—2—46
One Clerk 25—5/2—55
One Agricultural Smith and Carpenter 60-~75

Two Hamals 14 per mensem each

One Ppon 15 per mensem

//w staff to be obtained— By advertisement.
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9.  Rough esUmates of cos< at existing rates for each year of the Firtt Fitxs-Year
Plan.—

1st 2nd 3rd 4th 5th Total.
year. year. year. year.' year.
Bs. Rs. Ra. Rs. R«.
{a) Capilcd—
Buildings 2,00,700
. 2,50,200
Equipment, eto. 49,500 }
Hostel Building. 2,96,256 2,96,266
(6) Securring—
Staff (average cost
por annum) ... 9,468 9,468 9,468 9,468 9,468 47,340
Contingencies ... 7,000 7,000 7,000 7,000 7,000 35,000
Soholarahips 3,600 3,600 3,600 3,600 3,600 18,000
Temporary addi-
tional pay 1,045 1,140 1,140 1,320 1,320 5,965
Dear n ess
allowance 3,003 3,300 3,312 3,408 3,432 164.9".
Total .. 2,74,316 24,508 24,57 3,21,052 24,820 6,69,216

10. To what extent is the scheme productive andjor cost recoverable.—

11. Nature of mMerial, machinery, etc., needed from—

(a) abroad*—Electrically driven machines, fitters’ vices, hearths, machina
tools, micrometer, surface plates, etc., which may not be available in IndiA.

(6) locally.—wWorking benches and other smell equipment.

* 12.  Any other remarks or information.—The scheme has been administratively
approved as a post-war reconstruction measure. The School will be housed in
the premises proposed to be constructed for the purpose and will bn run for the
first few years side by side wth the Government of India’s T(vhnical Training
Scheme for demobilised services personnel. The returned soldiers can take

advantage of the scheme.

M Bk H 13a
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SCHEME No. 88 (66).
1. DejMTIHfi"ilU—Educational Department (Industries).
2. Schettte.—Industrial School, Bijapur.

3. Briefdescrijdion of the scheme.— It is proposed to start an Industrial School
at Bijapur on a higher standard. The following subjects will be taught at the
school,—

(a) Mechanical Apprenticeship.
(6) Carpentry.
(c) Agricultural Carpentry and Smithy.

4. Area» seUcied for applicatiom.—Bijapur.

5. Other departments concerned—The Public Works Department for the
preparation of plans and estimates for buildings and the Revenue Department
for making available Government land.

6. Upper stafffor plarining andjor execulimi ofthe scheme.—The Deputy Director
of Industries for planning and execution of tliis scheme along with other industrial
flchemes.

7. Lower stafffor jdanning andjor execfution of the scheme.—

StoS. Scale of pay.
Rs.

One Superintendent ... 130—10—200
One Technical Draughtsman 70—3—1.30
One Fitter 60—3—75
One Turner and Machinist 60—3—75
One Smith 35—2—45
One Carpentry Instructor 60—3—75
One Moulder 35—2—45
One Assistant Carpentry Instructor 35—2—45
One Agricultural Smith and Carpenter 60—3—75
One Clerk 25—5|7—55
Two Hauiftls 14 per mensem each
On*; Peon 15 [>er mensem

8. ilow itaff' to be oUaijted — By advertiaemoit.
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9.  Rough estimates of cod at existing rales for each year of the First. Fitte-ifmr
Plan—

Ut 2nd 3rd 4th 5th Total.
year. year. ye«r. year. year.
(a) Capital—
Buildings 2,00,700
2,60,200
Equipment 49,500
Hostel building ..* .
(6) Recurring—
«Staff (average cost
peranuum) ... 9,408 9,468 9,4<58 9,468 9.468 47,340
>
Contingenoies ... 7,000 7,000 7,000 7,000 7,000 35,000
Soholarships 3,600 3,600 3,600 3,600 3,600 18,000
Temp Or ary
additional pay. 1,045 1,140 1,140 1,320 1,320 S.06ft
De a rne s8
Allowance 3,003 3,300 3,312 3,4fI8 3,432 16,4S5
Total ... 2,74,316 24,608 24,820 34,796 34,830 3,72.900

10. To what extent is the scheme productive andfor cost recoverable.—

11. Nature of material, nvachinery, elLc, needed from—

() abroad.—oil engine, pump, cutting tradle niachine, anvils, «te., which
may not be available locally.

(6) locally—Working benches and other small equipment.

12.  Any other remarhs or information.—The scheme was sanctioned as a new
item of expenditure for the year 1946-47 and ilropped from the Post-War Recon-
struction Programme. It was not possible to start the school durii\g 1946-47
due to non-avaifability of suitable premiwis to house the school and the workshop.
Since this school will be run on the lines of the two sister schools to be organist
at Satara and Hubli as sanctioned in the Post-War K«constniction I’rogranime,
the scheme has been reincluded in the Post-War Keoonsi.ructfon Programme.
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SCHEME No. 89 (70).

1. Department—Educational Department (Industries).

2. Scheme.—Re-organisation of the K. C. Technical Institute, Ahmedabad.

3. Briefdescription of the scheme.—Ahmedabad being a big textile centre, it is
proposed to reorganise the R. C. Technical Institute for teaching the following

diploma courses:—
(a) Combined course in Mechanical and Electrical Engineering.
(b) Combined course in Cotton Spinning and Weaving.
(c) Combined course in Bleaching, Dyeing etc.

The duration ofthe above courses would be four years in each case. During the
fourth year, i.e,, before taking the final diploma the candidates will be required to
andergo six months’ practical work in Industry.  The scheme is to be carried out
out in three stages.

4. Areas selectedfor application.—~Ahmedabad.

5. Other departments concerned.—Public Works Department for the preparation
of plans and estimates for buildings.

6 and 7. Upper and Lower stafffor planning andjor execution of the sdieme.—

(a) The Deputy Director of Industries for planning and execution ofthis scheme
along with the other industrial schemes.
(6) For execution :—

Detiign&tion. Ngg";?se:'r of Scales of pay.
Rs.
Principal . . . 1 300—900 (starting pay Rs. 4fi0.
(1) £ngineert7ig Department.

Ha«d ofthe Kngioaenng, Department—principal.
(o) Jdechanical Sngineering Section—

Htad ofthe Mechanical Engineering Section on Bs. 310 170—500

Laoturer 170—10—250

l«borator; Dcmooatrator 100—10—170

Foreman Tnatnictor 100—10—170

Mechanics 70—6—100

YingLDHand Boilrr Attendant 70_6_100.

Oilman 26—1—35
(") tiUclrieal Sngintering Seeiion—

ileM I of the Elrctrical tjectioo on IU. 310 . 170—500

170—10—260
Kit", trit ill Laboratory Demonitrator 100—10—170
Likl.Lir.ttoiy Assistants 70—6—100

M«Hi«roAtit iTanoher 100—10—170
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Designation. «cal,ofpay.
(2) Textile Department. Ra.
Head ofthe Textile Section on Rs. 310 o . 1 170—500
Socturer (W'aving) .o 1 170—10—250
Lecturer (Spinning) .o 1 170—10—250
Foxeman Instructor (Weaving) .. . . 1 100—10—170
Section operatives and Fitters .. 6 70—5—100.

(3) Dyeing, Bleaching and Finishing Department.

Hoad ofthe Dyeing, Bleaching Section on Rs. 310 170— -,500
Lecturer ' . 170—107260
Laboratory Assistant 70—5—100.

£nglich and Kconomi* Teacher .. 100—10—170

(4) Non-Technieal Staff.

Head Clerk 05—5—126

Accountant 80—5/2—100

Senior Clerk 60—5/2—75

Junior Clerk 26—5/2—55

Peons lon Rg. 19 and 2 na Rs.
per mensem.

ASDmMONAL SIAFV FOB SSCOITD Y kAB.
(1) Engineering Department.

(2) Mechanical Engineering Section—

Dravring Assistant . /.. . 1 170—10—250

Uechanic . . " 1 70—5—100
(6) Electrical Engineering Section—

ijenior Lectureron Rs. 250 .. . . 1 150—400

(2) Dytiiig, Bleaching, and Fini»hin{i Department.
m

Lecturer . . . ! 1 170—10—250
Laboratory Demonstrator . . ..cl 100-10—170
Laboratory Amistant . . . 1 70—5—100

(3) Non-Technical Staff.

Ktorr-keoiier . . . | 60—5/2—75
Librarian . . . 1 60-6/2—75

IS



200

Scale of pay.
AoomoKAL Staif k)» Tubb Ybae. Rb.
(1) Engineering Departmenl.
(at M™".hfiiL. vl Sngineering Seeiion—
I»:to«.ron R»2.W 1 130—400
A» t"taat Mechanic* . .. . 2 60—2—80
(Ar S»finetring Section:—
JPonrmM InatnK-tor . . . 1 100—10—170
(2) TtxtiU Vejtartment.
Tonnuui Inatructor (Hpinninfc) . -, 1 100— 10—170
Awutknt SuTtionoprratiTniaiKIl FitUn . . 2 70—fi— 100
|3) Dyeing, Bkaehing and Finishing Department.
Fofemun Ir'rtructor . . . 1 100—10—170
Additioiial Staff foe Foukth Ysak.
(1) Tactile Department.
S»K>r L«ctararoB Ka. 250 . . 1 liISO— —400
Staff to be paid fbom CoimiiaKionts.
Dwignation. PAy-
Find Ttar— Rg.

(1) Kngintering Department.
(2) M*ekantit® M'ngineenng SetUon—

4 20—1—30
(6) ~IIE7rieal Bnginttring Section—

Hkiaab 3 20-1—30
(2) TtxtiU. Department.
Hamah * . . 4 20— 1—3(*
Dyeing , BUacMng and Finixhin® Department.
j . S 20—1—30
(4) Non-Teekanical Staff.

W.ii.hmin 3 npermotwem.
WW-it- 1! 1 15 pet minuiem.
*2at>1"nt'rs J 20 [N>r mwiMtn,
jfum ttrMrtt.>' 1 171w ni«n*em.
.Su,, i.r< , .2 | fm'oAitd | on

ISpermniMm.
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; i Number
Dodignaiion. *
¢} of (losU. Scalaofp*y.
kU.
Seecmd }ear—
(1) Sngineering JOf.partmenl.
<a) Mtchunical Knginefring Stetinn-~
Hamalb [ ' 2 20-"1—30

8. How staffto be obtained.—By advertisement.

9. Rough estimates of cost at existing rates for each year of the First Five-Year
Plan—

1st 2nd Srd 4ttl

year. y«@®r. yew. yas* TauL
« R« Hm Sk, na S«
<a) Capital-
BalldingB  » 6,28,172 78.182 15,000 J— ——— 7,1ftM<
Foiniturc and Fitment* 5.000 15,000 10,000 —— 90,000
Bgalpment 2,66.000 80,000 39,000 ———
ToUl (Mpital 8,M ]72 1,65,192 64,000 ———
<») Xdemrin9—
Avenge float Xutaff pn >niimn o , 76684 91,500 1,0«,«04 iomm
ContlagsBcles, ticholtnhlpi, et«. e $7,920 41.540 44.140 49.M0
1>«anMM Mid W ar aUowtnoM 15,04« 1A.144 21,106 *2.«t
Tonporat; tddItionAl pay 3,000 4,MO 5.700 1.700 M, l«»
Total—BMiirrinR t.fte.7»4 i.n.cu 1,A» S7i
/M mnaal commltmmt c4
Uonramcnt on tlk« mhtlOR
Nobeme a... 6S.0no ilite e} «ft.onn t,r% M
SH Bernrime M,4»S as, 7«4

(rmna TquIl .. Z,U.«44 .M, 7#4 1,17, m Ift.tUM
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10. To what extmt it the tcheme productive andjor cost recoverable—About
its. 5.40U »re expected in the flhape of feesin the first year of the re-organisation
of Inirtitute and the realisatiun from the fourth year will be approximately
Rs. 21,000 per aoimm.

11. Nature of fMterial, machinery, etc. needed from—

(a) aimad.—Spinning and Weaving equipment, dyeing and bleaching plants,
elecfcricai equipment, generators, etc., and machine tools.

(6) locally—Working benches, small equipment and other fitments.

12.  Any other remarks or information.—The scheme has been administratively
approved as a post-war reconstruction measure. The returned soldiers can take
full advantage cf the Institute.
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SCHEME No. 90 {97).

1. Educational.
2. Schetne.—Opening ofhostels for girls.

3. Brief description of the schettte,— It iB proposed to open 12 boeteln for girls

« »tthe rate of 4 hoBttdsevery year for the firstthree jrears from 1947-48. The hogtt-I#
will be attached to selected full grade Primary Schwils for girk in the whole Provinoe.
Each hostel will provide accommodation for 40 to 50 girlsunderthe supen’iwion of

a Matron.
A 4. Areas selected for appUcation.—Whole Province.
5.  OtJher departmerUs concerned.-*r-Nil.

6. Upper stafffor planning amljor 12'Women trained primary teachers (one to

executim of the scheme.— supervise each hostel) in the scale of
Ks. 30—1—50—2/2—75 (with free
quarters).
7. Lower stafffor planning and; 24 cooks on Rs. 15 p. m. each (2 foreach
or execution of the scheme.— hostel).
N 12 kitchen servants on Rs. 13 p. m. each

(1 for each hostel),
12 Kamathis on Rs. 12 p. m. each (1 for
each hostel).

8. How staffto be obtained.—By recruitment.

9. Rough estimates of cost ai existing rates for each year of the First Five-Year
Plan.—

iBt 2nd Srd 4tb 6U> *
yw. year. yrmr. WV, y«M.
Bs. Ba. Rn. U. .
HoH'"-ncurrin® 4.000 4.0U0 1,54,0W 1,50.000 LWw,0u(l
JSeeurrinfi 17,200 SO,0(t/t 02,000 67.%00 «T.200 Mtt00
ToUl £1,200 43,600 £,16,000 tIMOI, 7,15.100

ToUl tecturtns »t the vnd o( 6 yean.— K». S1.600.
10. To what extent w the scheme productive andjor oosi recoverable.—Nil.

11. Nature of material, machinery, etc. needed from—
(0) otrfXKi.—Niil.
(& locally.—Cooking utensils and furniture.

12.  Any other remarks or information. These hostclii are int«ndcd to cnoo«MA;<’
girlsto carry on their primary education beyond the elementary stage. Every
is eipectid to cost Rs. 1,000 non-recurring and Rs. 6,600 recurring “inclijirr- of
stipends for about 20 girls in each host«]). Pending the construction of
buildings, thf-s"- host.elh will b* located in rented buildinjif'.
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1. JkfnrtmnU.—EHucatiunal.

H Sciwu®.—Opening of additional 100 Agricultural Bias Schools and 20 hostek
1o be attached to central Agricultural Bias “hools.

S. B nefdescription of the sc/«wne.— It is proposed to open 100 Agricultural Bias

Schools during the five year* 1947-1952 at the rate of 20 schools every year.

m

SCHEME No. 91 (98).

Each

eclrm)! will be a full-grade school with agricultural bias subjects taughtin the higher

.Standard* V-VI.

]1*ch school will have a farm of about 5to 10 acres.

It is also

priipoiwd to open 20 hostels at the rate of 4 hostels every year and to attach them
to central Agricultural Bias Schools.

4. Arean selectedfor application.—Whole Province.
5. OtJier department$ concerned.— Agriculture and Revenue.

6. Upper ttafffor planning andj 00 Trained Primary Teachers. (Rs.

or execution of the scheme.—

7. IXMcer stafffor planning andj
or execution of the scheme—

Special

40 Cooks on Rs.

20 Kamathis on Rs. 12 p. m.

30—
1—50—2f-75).

allowance of Rs.5—2/3—15 to a
teacher with special knowledge of agri-
culture in each school.

Allowance of Rs. 5 p. m. to each of the

other 9 teachers in each school.

15 p. m. each (2 for

each hoiitel).

20 Kitchen servants on Rs. 13 per mensem

(1 for each hostel).
(1 for each
hostel.)

8. Hoto staff to be obtained.—By recruitment.
9. Rough estimates of coat at existing rates for each year of the First Five-Year

Pirh.—

LY
ifim-iwurriNih'
urnmom
:«rhool
arhwd
nmM
ToUi

A>"T9mr nvnrrik

tat
yw.

110,000

4.00U

U.«no

2nd
ytmr.

A*

4.mil)

TKOQU

M4 noo

tAAU)

Jn,000

3rd 4th 6th
Tout
year. yow. year.
Ri. ftfi. ' R* Ri.
2,26.000 2,62,500 2,fti,fio0 7,50,000
"OUoU 20,000 20,000 1,00,000
4.0UU 4,0(K) 4,00n 20,000
78.00(1 78,000 77000 3,90,000
2,m.o00 4.1«,000 107,000
16,(UN 1&.iut) K>.e00 7&,000
Mufm W.000 tu.noo 2,00,000
8,Te.ix> n.f»joo»
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10. To what extent is the scheme productive andlor cost r«ooferaWe.--E»ch NoLuot
may yield an income of about Rb. 500 per annum. It will, howfwr, li>e utilised in
improving the school and its equipment.

11. Nature of nuUerial, machinery, etc. needed from. -
(a) abroad.—Nil.

(6) locally.—School furniture and equipment, agricultural tool* and iinple-
raents, cooking utensils and furniture for the hostel.

12. Any other remarks or information .—One Agricultural Bias School and »
hostel have been opened during 1946-47. It is proposed to ask Lo<iil Authorities
to convert 20 full grade primary schools into Agriculture Bias Schools every year
during the 5 years 1947-52. The extra cost of converting a school into an
Agricultural Bias School which is estimated to be Rs. 5,200 recurring and Re. 1,000
non-recurrijjg, will be borne by Government. It is also proposed to open 4 hostel*
every year during the 5 years 1947-52 and to attach them to centrally situated
Agricultural Bias Schools in places where there is a need of such hostels. Each
hostel isintended for 40 to 50 boys and is expected to cost Rs. 1,000 non-recurring
svnd Rs. 5,000 recurring. Some 20 boys in each hostel will be given stipends at
Rs. 10 per mensem. One of the Senior teachers will supervise the hostel and will
receive an allowance of Rs. 10 p.m. for this additional work. The hostel*
will be housed in rented buildings to begin with, but separate buildings will W
constnicted for them during the 3rd to 5 th year ifthe attendance is encouraging.
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SCHEME No. 92 (99).

1. 2)ej)or<«€EW/—Educational.

2. Scheme.—Openiag of schools in school-less villages with a population between
400 and 1,000.

3. Briefdescripti&n ofthe scheme.—In pursuance of the policy to provide a school
for each Bchool-lessvillage with a population of 400 to 1,000, it is proposed to
encourage private bodies to open 1,400 schools in school-less villages having
a population of 400 to 700, by payment ofdirect grants-in-aid at the rates at which
grantu are paid to voluntary schools. In villages with a population of 700 to 1,000,
it i« proposed to get some 300 schools opened by District Local Boards on payment
of granta-in-aid equal to the actual expenditure on the schools.

4. Aretu selected for application.—Whole Province.
5. Other departmetUs concerned.—Nil.

6. Upper stafffor planning and lor execution of the scheme.—Some 400 Primary
teachers for Local Authority schools only.

7. Lower stafffor planning andlor execution of the scheme.—Nil.
8. How staff to be obtained—By recruitment.

9. Rough estimates of cost at existing rates for ectch year of the First Five-Year
Plan.—

lat 2nd 3rd 4th 5th Total
rw . yenrr. yew. yw. . ycx. otal.
Ba. Ri. Rs. BS. -Us.
(<> CitpiM 1S,000 10.000 6.000 30,000
it) AMnorviff « 4.79,000 «42.000 «,80,000 7,80.000 28,08,000
Total 134.000 4.M.000 ft.17,000 GMO0O 7.00,000 28.88,000
Avrntix RwttrrinR:  Ba. 7, WOGO»t the «Bd of t r<*n.
10. To whnt Kitent it the scheme productive andjor cost recoverable—Nil.
11 Nitturt ofhuiterial, machinery, etc. needed from-—
(<j) nhroad. -Nil.
{h) Utmnll*. Ordinary school fumitnire and equipment.
12. rf~firl'g or information. Thp cost ofa District Local Board nchool
it about Rs. 300 rMrurrinftand Rs>, UX>non-recurring and it it proposed to have 160,
100 and iSO t Local FViatd schools opi®.ned during th'* first ;i years. Grants to
N iroiantarT are paid on a capitation banis. It ii proposed to have 400, .I.W,

N‘>60,200 and 200 Volnntary schools opened in eacbh ofthe 6 yean.
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SCHEME No. 93(100).

1. Department—Educational.

2. Scheme.—~"Provision of plaj-grounds and bcl»ool farms.

3. Brief description of the sclieme—It is proposed to acquire suitable sites for
providing play-grounds for Primary Schools, Secondary Schools and Training
Institutions and farms for Agricultural Bias Schools, Training Institutions *nd
Agricultural High Schools.

4. Areas selected for application.—WTiole Province.

5. Other departments concerncti.—Nil.

6. Upper stafffor planning andfor execution of the scheme.—NiL

7. Lower stafffor planning ardjor execution of the scheme.—NiL

8. How staff to be obtained.—"Uoesnet arise.

9. Rough estimates of cost at existing ratesfor each year of the First Five-Year
Plan—

ut 28d 3rd ith 5th
year. yew. yew. year. year. ToM.
Bfl. Bs. Bi. Sa. Be.
Oapital -+ 6,00,000 «,00,000 €,00.CW 6.00,000 «,00,000 10,00,000
ToUl 6,00,000 6,0),000 0,00,000 6.00,000 1.00.000 80.00.00a

10. To what extent is the scltemc productive andjar cost recov*raUe.—Nil.

11. Nature of nuUerial, machinery, eic. needed from—

(o) abroad.-
-Nil.
6) locally.—
12. Any othrr remark* or t**jorwM/»cw. -The an** in tho case of pUyinK

will depend upon the msc of the school and the site available. It in projx>wd ta
provide an Agricultural Bias School with a farm of 2 to 5 a.-ros, »n A”ifTw altuiid
High .School with a farm of about 20 acres, and a Training CoUege with a farm «C
about 8 to 10 acres.
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SCHEME No. 94 (101).

1. Deparlmtnt. Educational.
2. Scfc”.-'Opening of 4 more Agricultural High Schools.

3. BriiJ deacriptum of the achttra— It is proposed tc open 4 more Agricultural
High Schook in the Prcvince, The Schools are to be opened .vith standards | to IV
' the firstyearand higherstandards are to be added in the succeeding years. During
1946-47 a private high school at Abrama in Surat district has been taken over
under Government control knd converted into aa Agricultural High School. The
remaining 3 Bchools are proposed to be opened at Dhond, Chiplun and Nipani in
11H8, 1949 and 1960 respectively.

4. Areat telected for application.—Whole Province.
6. Other deportntent* concerned.— Agriculture and Revenue.

6. Upper stafffor planning andl
or execution of the scheme.— 4 Head Mastersin B. E. S. Class Il (Rs. 170-

500).

40 Assistant Masters (Trained graduates.)
Rs. 45—135.

4 Agricultural Teacher Supervisors—Rs. 45—
175.

7. Lover stafffor planTting and/
arexecution of the scAem«.— 8 Agricultural teachers (Rs. 45— 175).
4 Clerks (Rs. 25-"~/2 —55).
4 Accounts clerks (Rs. 60—5/2—75).
8 Field Assistants (Rs. 30—60).
4 Laboratory Hamals (Rs. 19—1/2—29).
36 Inferior servants including farm servants.

S.  How 'staff to be obtained.—
Upper staff—By promotion or recruitment.
Lmeer staff—By recruitment as far as possible from returned soldiers.

9. Rough estimates of cost at existing rates for each year of the First Five-Year
PtaiL—

IH 2nd 3rd ith 5th
jmr. yMT. JW. yew. Toul.
1U. «K, M. A K*. Ra.
lo.fion a,24.00f) 9.7t,000
WiniMw; K, M M. tr, . 4.10,

T-t;u 4>, 4%
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10. To what extentis the scheme produolive ttndjor cost nooverMe.-

«

Ut Sad St4 «th 5tll
yew year y«*i. jw . T«UL.
Kf. a>. B4. K.
Vm reMipU . 12,000 14,520 18,825 2«,795 so,ou 1,00,1 BS

11. Nature of material, machinery, etc. recededfrom—
(s) abroad.—Nil.

(6) locally—sSchool furniture and equipment, Library books, Science appratu*.
Agricultural implements and tools, etc.

12.  Any other remarks or information.—There are already 4 Agricultural H i®
Schools maintained by Government at Satara, Jalgaon, Bijapur and Godhra. The
4 additional Agricultural High Schoob proposed under the scheme will be provided
with hostels for some 50 pupils.

Modi nk U 142-U
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SCHEME No. 95 (102).

1, Eduoatioaal.

a, .ScAew,—Opening of 10 more Technical High Schools.

3. Briefdetcriplion of the scheme.—There are already 2 Technical High Schools
Bnaintained by Government at Boiribay and Sholapur. It is proposed to open
10 mor” Ttchnical High Schools (2 in 1948, 2 in 1949, 4 in 1950 and 2 in 1951), so
that there may be one Technical High School for every two districtsofthe Province.
EHch Technical Hi*h School will have a hostel for some 50 pupils attached to it.
The buildings of one school and its hostel are estimated to cost Rs. 5 lakhs, while
the eqnipment required for each school is estimated to cost Rs. 1 lakh.

4. Areas sdected for appliccUion—Whole Province.
5. Other departments concerned—Department of Industries. '
6. Upper stafffor—

(«) planning.—Nil.

(b) execution.—10 Head Masters in B.E.S. Class Il (Rs. 170—500) (one for
each school).

100 Trained graduate teachers (Rs. 45—175) (10 for each

school).

10 Engineering Superintendents (Rs. 170—340) (One for each
school).

10 Technical Draftsmen (Rs.70—130) (one for each
school).

10 Mechanical Draftsmen (Rs. 70—130) (one for each
school).
7.  Lower stafffor—

(o) planning—Niil.
(6) eMcution.— 10 Carpenters Rs. 00—75.
10 Turners Rs. 60—75.
10 Fitters Rs. 60—75.
10 Blacksmiths Rs. 45 per mensem each.
10 Mouklera Rs. 45 per mensem each.
10 Electricians Rs. 50—70. .
10 Instnicto|p in Wiremen's Class Rs. 40—50.
10 Accounts Clerks Rs. 60—5/2—75.
10 Clerks Rs. 2&--5/2--56.
10 Storekeepers Rs. 25—5/2—55.
10 Laboratory Hamals Rs. 19—1/2—29.
10 Oilmen Rs. 25 per mennem each.
1.0Inferior tervants Rs. 15 per mciiHcm each

H  Hi»€ Mftff to be tiUained.- Upper staff ~ promotioo or recruitment as far as

fn>r“t,arn»'d personnel. Lower staff by reoraitmentas fara« possible from
soldiTS.
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9. Rough estimates of cost at existing ratafor each year of the Firtt-Ye
Plan.—

1ft 2a4 srd &Kii Mk
ytv. ymt. your. y*«- yu. >MaL
U Rt K1 R» ai
<) capm—
BuUdIng* 10,00,000 10,00,000 20,00,000 10,00,000 e i8,«1,0W
BgnlpmeDt 60,000 1,02,000 2,68,000 t,u.000
<») SteWTiitg 51,000 1,17,000 2,«S,000 $.%1,«00 1.1MMO
Total 00,000 11,11,000 25,1«,000 1S,11,000 a,2t,000 M «b,0e0

Average Recurring ;—Rs. 4,40,000 at the end of fire

10. To whatextent is the scheme productive andjor cost recoverable.—

1st + Znd *rd 4U Ub
yew. yew. yw. Yu. jmr. TMal
t
( B«. U B*. K*, le,
Beeulpta from fan 5,000 lafloo M.t00 tS,SM 1,M,<M0 t,aa.»n

11. Nature of material, machinery, etc. neededfrom—

(3) abroad.—Electrical Motors, Gftneratora, Tran«formerli; Macbincry
as lathes, blowers, millinj;, shaping, slotting a*d paaoltiim
machines, etc.

(6) locally—~hool furniture and equipment, library books, Scicn<  ap}>arAta*,
Carpentry tooU, Smithy and Moulding equipment, Drawing aod
meatruring instruments.

12.  Any other remarks or if*formation.—N il
«0-n Bk H 142—14a
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SCHEME No. 96 (103).

1. Educational.

2. Sckemf. Introduction of free and compulsory elementary educatfcn,

5.  Brief de$cription of the tcheme—It is proposed tc introduce free and
ecanpolsory elementary education for children of 6 to 11 years of age throughout the
Ptovinct* within a period of 10 tt 12 *ars. W ith effect from 1946-47, compulsion

been introduced for children of age group 6-7 in 108 selected villages of the
talukaa of Satara, Khed, Sangola, Athni, Bulwr and Pardi. During the period of
5 years from 1947-48, compulsion is proposed to be introduced in all places with a
population of 1,000 and over by age groups 7-8 in the second year, 7-10 in the 3rd
year, 7-11 in the 4th year and 6-11 in the 5th year.

4. Aretu $deciedfor application.—~AUplaces with a population of 1,000 and over
in the Province.

5. Othsr departmentt concerned.—Niil.

6. Vpper stafffor planning andjor execution of the scheme.—

For the office of the Director of Public Instruction and the Department—

1 Special Ofi&cerin B.E.S. Class |—"Rs. 300—900.

2 Stenographers—Rs. 150—5—200 and Rs. 100—6/2— 135 respectively.

4 Senior Clerks—Rs. 180—10—260.

2 Clerk»-R8. 135—5—180.

3 Clerfah-Rs. 95-5-125.

2 Ckrkfr -Rt. 80-5/2—095.

4 Clerkft- Rs. 25-5/2—55.

46 Aasiatant Administrative Officers—Rs. 45— 175 plus special pay of Rs. 10
per mensem each.

For School Boards.
594 Attendance Officers—Rs. 40—5—100.
25,000 Primary teachers—Rs. 30—1—50—5/2—75.
176 Clerks -Rs. 25-5/2—55.
7. Lower stafffor planning andfor execution of the scheme.—
1 pM)non Rs. 17 per mensem for the special officer.
46 Peon* on Rs. 14to 17 per mensem for 46 Assistant Administrative Officers.
594 Peonson Rs. 14to 17 per mensem for 694 Attendance officers.
8. How staffjo be obtained.— U pper staff by promotion, transfer or by recruitment
(Retaxo«»d Military personnel if qualified will be given preference).
Lower staff by recruitment.
9. Bovgh estimates of cost at existing rcUesfor each year of the First Five-Year
Ptmn.—

IH tad lid 4th &th ToUl
rmi. ymt. YWW. rmi. yMT. :
It. lu. Ib. R>. Bi. Ju.
M41.000 03,11,000 77.11,00« ]ie,7fi.oo0  «.iMn,000
TMa! 41 “ u,00(1 444 *i,rioQ

J4* Ur «.aterr fii j.-
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10. To what extent is the scheme productive andjor cost recoverable.—NiL

4

11. Ndlure of material, machinery, etc., needed frotn—
(a) abroad.—Nil.
(6) locally.—Ordinary school furniture and equipment.

12.  Any other remarks or information.—The total number of children attending
Primary Schools in the Province at presentis about 16 lakhs and it is proposed to
provide for 16 lakh additional children during a period of 10 to 12 yt>*ra. During
the 5years from 1947-48, it is proposed to bring to school 10 lakh additional cliildren
by introducing compulsion in all places with a population of 1,000 and over. During
the subsequent years, compulsion will be introduced in other plaoes with
a population of less than 1,000. The schemes of compulsion will be introduoed
through the Local Authorities concerned, and GJovemmentproposes to bearthe whole
expenditure over and above what can be met by increasing the oess contribution to
16 piesin the case of District Local Boards and half of the additional coston
compulsion in the case of Local Authority Municipalities.



SCHEME No. 97 (104).
1. DtfortmefU.—Educaticnal.

2. Scheme.—Conrtructiou of buildbge for Primary Schools.

5. Brief iescriplim. of the scheme—~Under Post-War Reconstruction scheme

JKo. 96,*it in propo»ed to introduce compulsory elementary education throughout

Jthe Province mthin a period of 10—12 years from Jime 1947. It will be necessary
to provide additional accommodation in the existing schools or to construct new
buudinga in places in which it will not be possible to obtain the necessary
aocommodation on rent. It is, therefore, proposed to provide for the construction
of MnBe 6,000 new buildings. The priority of construction and the size ofthe new
boildings will be determined according to the requirements of each place. The
reeorring provision for the mintenanoe of buildings has been made at 1| per cent,
of the capital cost.

4. Areat tdected for application.—AVhole Province.
5. Other departmentt concerned—Public Works Department.

6. Upper ttaff for planning andjor execution of the scheme—The necessary
Government staifwill be appointed in the Public Works Department.

7. Lower staff planning andjor execution of the scheme—The necessary
Qovemmecent staff will be appointed in the.Public Works Department.

8. How staff to be obtained.—

9. Rough estimates of cost at existing rates for each year of the First Five-Year
Plan.

1st Zad Srd 4tb fith
jM. ymt. ye»r. ytmi. yWw. ToUL
JuU. B>. B«. Bi.
(> OlvUal 50.00,000 4T j».000 48,00,000 4».00,000 48,00,000 2,13,53,000
<*) U *0,000 1,00,000 1,7£,000 Mt.OOO 6,47,000
Tatai M.00.000 47,«3,000 4«,00.000 SO,n,000 U 46,000 €,19,80,000

10. To tckat extent is the scheme productive andjor cost recoverable—Nil.

11. Nahtr™ tf material, machinery ete., needed from—
(«) ubroad.- Nil.
0) ieeo”™.—Baikiing material.

13. A)iy Diher rmatkt or information.—Nil.



215
SCHEME No. 98 (106).

1. Deparlmeni.—Educational.

2. Scheme.—Creation of a School Health Service.

3. Brief-description ofthe scheme.— It is proposed to create a fvliool H*%Ith
Service to provide for (t) the medical examination of ail children in Priiiiary «iid
Secondary Schools once on entry into a Primary school and again at tie ages bf
11,14 and 17, (n) the re-examination every year of those who are not >urd fit, and
(m) their treatment locally or at some central place. It is proposed to app”lat
a Chief Medical Officer in Bombay Medical Service Class | from 1947*48 to itjafee,

a general survey in the whole Province and to submit detailed proposals far the
organisation of the scheme from 1948-49. .S;|S

4.  Areas selectedfor application.—Whole Province.
5.  Oftfier dejyartments concern® . —Medical and Public HealthDepartments. ;
6. Upper Stafffor planning and/or execulion of the scheme—
1 Chief Medical Officerin Bombay Medical Service Class | (Rs. 350- 850)
for the whole Province.
20 District Medical Officers in Bombay Medical Service Class Il
(Rs. 200— 40/3—400) one for each of the 20 Districts of the Provinct:.
300 Doctors on Rs. 60—5—170.

7.« Lower stafffor planni®ig and/or execution of the scheme.— , f
42 Clerks—1 on Rs. 135—5—180. o N
1on Rs. 95—6—140.
19 on Rs. 60—5/2—75.
1 on Rs. 50—5/2—90.
20 on Rs. 25—5/2—55. 1
191 Compounders on Rs. 25—5/2—70 (One for every taluka).
342 peons on pay ranging from 14 to Rs. 23 p. m. each.

8. How staffto be obtained.—
Upper—By promotion, by transfer from the Medical and Public Health I>*jmrt*
ments if possible, or by recruitment.
Lower—BYy recruitment. ,

9. Rough estimates of cost at existing ratesfor each year ofthe FirstFive-Year
Plan—

I>t 2nd Srd4thMb
y««r. yvu. yin*r. Ted»>|.
U. B«. B«. B*. a». M*.
CKk"Diltl 1,000 *,«0,00(] e e e t01.OO"
atmrhme 16.MW ia,57,5S00 UM 4<W U.0l,9au ICW .tO w n
ToUl . Ift,47,(no U.M .400 14.0J."il-n 14, 117M|»

10. Towhatextent is the scheme productive andJor ooti reoov~able—'Sil.
11. Nature of material, machinery etc., neededfrom—

(o) abroad.—N:il.

(6) locally.—Offioc fumitore, medicines, etc.
12. Any other remarkt or it“ormation.



SCHEME No. 99 (107). »

1. Dtfortmmt.—~"Educational.
2. Scheme.—Supply of mid-day meala to primary school children.

Z. Brief description of the scheme—1t is proposed to provide a light mid-day
ZQMKI to primary school children in 10 selected backward.districts of the Province
an experimental measure.

4.  Areas selected for application.—Selected villages in 10 backward districts of
Province.
= Other dsparimenls concerned.—Public Health Department.
«.  Upper stafffor—
(o) planning.—Nil.
(6) execution.— 10 Medical Officers on Rs. 160 per mensem each.
10 Supervisors on Rs. 80 per mensem each.
20 Clerks on Rs. 70 per mensem (consolidated) each.
(The medical officers, supervisors and clerks will be appointed
only when necessary).
7. Lower stafffor—
(3) planning.—Nil.
(6) execution.—20 peons on Rs. 14 per mensem each.

8. [/lom> staff to be obtained—Upper staff by recruitment. Returned military
pebonnel, if qualified, will be given preference. Lower staff by recruitment from
Tetomed soldiers as far as possible.

9. Hough estimtUes of cost at existing rates for each year of the First Five-Year
Plan—

lit 2nd »rd 4th 5th
jrw. jrew. Ttu. year. ytn.
B«. Bi. B«. &u. Bs. Ks.
....................... 50,000 50,0]t
..................... e 11,80,000 11,30,000 11,30,000 99,90,000
Totklinne. 11,80,000 11,80,000 11,30,000 3i,40,000

Atwm nonnlDK—Bi. 11,80,000.

10. To what extent it the scheme productive andlor cost recoverable.—Niil.

11. Nature of material, machinery, etc. needed from—
{a) mbroad.—Nil.
(b) locally.- Home poti and utensils.

13. Any other remarks or information.—The mid-day meal will be composed of
p*rcht-*I riop or frcahly roasted gram 2 o*., salted groundnuts 1 0z., cocoanut 0j
oaion loz . jaggnry loz., wit® a dash ofshark liver oil for those who have no
objertien to UkKW-.g it. Suitable variations in these articks of food will be made
wht"tPVPf poukble. It is estimated to cost annas two or three per pupil per day ;
mni It IDpropos'd to supply such a mid-day meal to as many school children as
jpownbk in bacl~ard tracts of the Province, within a total annual cost of
B t. It"WjOOO.
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SCHEBIE No. 100.
1. Department—Educational.
2. Scheme.—Expansion of Physical Education.

3. Briifdescription ofthe scheme.—The Physical Educatira Committee appointed
by Government has made various recommendations for the expansion of pbyiical
education, including the establishment of a College of Physical Education. It is
proposed to give effect to some ofthe important recommen<ktions ofthe Committee
in regard to the training of Primary and Secondary Teachers in physical eduoatioa
by holding Short Term Courses, payment of adequate grants for physical education
and providing an adequate Insijecting staff for Physical Education by the creation
of 32 additional posts of Assistant Deputy Educational Inspectors—12 darings
1947-48 and 10 in each of the subsequent 2 years, and of the post of it Chief
Inspector of Physical Education for the Province from 1949-50.

4. Areas selected for application.—~Vhole Province.
6. Other departments concerned.—Niil.

6. Upper stafffor planning and/ or execution of the scheme.—
1 Chief Inspector of Physical Education in B. E. S. Class | (Rs. 300—900).
32 Assistant Deputy Educational Inspectors for Physical Education in the
scale of Rs. 45— 175 for men and Rs. 85— 175 for women.

7. Lower stafffor planning andj or execution of the scheme.—
2 Clerks—Rs. 25—55 and Rs. 80—95.
34 posts of peons on pay ranging from Rs. 14 to Rs. 27 p. m.

8. How staffto he obtained.—U pper staff by promotion or transfer. Lower staff
by recruitment.

9. Rough estimates of cost at existing ratesfor each year of the First Five-Year

Plan.— *

lit 2sd »rd 4th Gih Totftt

yo»r. year. year. yew. >w.
*
U. Ju. Me. Ke.
Capital 1.S00 8,01,000 1,600
Sseurring £U.MO A.63.850 7.40,900 S,ia,960 S.4M00 X&.1MO0
;51,000 «,84,560 7,»1,400 S.IS.MO «. 4 «n
Atwm* B*. S,47,000.

10. To what extent it the scheme productive andjor cort recoverable—Nil.

11. Nature of material, machinery etc., needed from—
(o) abroad.—N:il.
(6) locally.—Physical Equipment.

12. Any other remarkt or information.—Nil.
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. SCHEBSE No. 101.

1. Department—Educational.
2. Scheme.—Improvement of Secondary Education.

5. Brief description of the scheme.—Many Secondary Schools in the Province
luive to depend for their finances mainly on the fees collected and Govemmenlf
grant*. It is proposed to pay increased grants and to supplement the existing
allotment of about Ks. 21 lakhs for this purpose, to enable the authorities of these

schooU to improve the pay scak-s and conditions of service of Secondary
teachers.

4. Areas adected for applicatim.—Whole Province.
6. Other departments concerned.—”Nil.
6. Upper stafffor planning andfor execution of the scheme.—~Nil.

7. Lower stafffor planning andjor execution of the scheme.—Nil.

8. How staff to be obtained.—Does not arise.

9. R(/ugh estimates of cost at existing rates for each year of the First Five-Year
Plan.—

2nd 3nl 4th 5th

JINT jw . yew. year. ye*r. Total.
3U. Rs, U. BO.
]0>00,000 12,00.000 14,00,000 16,00,000 19,00,000 70,00,000
10,00,000 12,00,000 14,00,000 16,00,000 18,00,000 70,00,000

»rtewnrtaf Jto. t,00,000 »t th« «xidot ( jmn.
10. To what extent is the scheme productive and/or recoverable.—"Nil.
11. Nature of material, machinery, etc. neededfrom— >

(») ofcrtw-Nil.

(b) heatty.-mii

12.  Any otki™ remarks or information.—”Nil.
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SCHEME No. 102.

1. Department—Educational.
2. Scheme.—New Engineering College at Ahmedabad.

3. Brief description of the schema—The Committee appointed by the Bombay
Government has recommended the opening of a second college of Engineering in
the Province at Ahmedabad. Government have decided to open the CoUeg« front
June 1948. It is intended that the College should provide for the teaching of a
Degree as well as a Diploma course in Civil, Mechanical and Electrical Engine?rinfr
and a post-graduate course in Textile Engineering.

4. Areas selectedfor application.—Ahmedabad.

5. Other departments concerned.—Public Works Department.

6. Upper stafffor planning and/or execution of the scheme.—Details to be
worked out.

7. Lower staff'for planning andior execution of the. scheme.—Detaik to be
worked out.

8. How staff to be obtained—By recruitment.

9. Rough estimates of cost at existing ratesfor each year of the. First Five-Year
Plan.—

1st Znd 3rd 4th uu
year. year. yew. year. year. ToUL
Bj). tiw. JaJ Bft. B*.
Capital—
(a) Building 10.00,000 10,36.CCO 0,9&00U 8,46,000 SJO.000 33.76,
(i) Equipment 6,00,000 3,00.000 8,00,000 $,00,000 14,00,000
Btemring 3,00,000 4,00,000 6,00,000 6,00,000 17,00,000
Total 15,00,000 14.55.000 1S.0&000 11,36,000 S.10.000 «4,76,<M>»

Avet»«c Bocuiring Bs.SUUU.

10. To what extent is the scheme, productive andior cost rcooverale

2nd 8rd ith
rmx. fbui
E«. Bs. Bit. Sft.
Bceatptt Irom fMt . BOOW) «D,000 90.000 oo~

11. Nature of material, machinery, etc. needed from—
() abroad—Plantand machinery—details to bo worked out.
(6) locaUy.—Furniture and other equipment.

12.  Any other remark* or infornuition.—Nil.
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: SCHEME No. 103.
LAY

5M ,'l. Department—Educ&t\on&\ and Industries Department.

”‘V *
oL 2.

Scheme.—Special Organisation for Industrial and Technical Education.

{ 3. Briefdeacriptiwn of th'e scheme.—Technical and Industrial Education is at

present partly under the control of the Director of Public Instructioa and partly
under the control of the Director of Industries. W ith the rapid expansion of

industrial and technical education some special adm inistrative organisation for the
«xpansion of technicaleducation will have to be set up.

4. Areas telectedfor application—Whole Province,
5. Other departrnents concerned.—Niil.

<. Upper $tafffor jAaruniivg andf
or execution of the scheme—
Details are being worked out.
7. Lowerttafffor planning andj
or execution of the scheme.—

8. How staffto be obtained.—By advertisement and/or direct recruitment.
9. Bough estimates of cost at existing rates for each year of the First Five-Year
FUm.—
m ‘iml trd 4th 6th
jruu. TMr. ym . yw -yrar. Total.
X*, Hi. B». &<. u. B*.
1. Vfpolu
an M ac worked ont). 11,00,000
s. tMmnitt
i0.

To vhat extent is the scheme produdive andlor cost recoverable— Nil.

11. Nature of maUrial, machinery etc. needed from—
{«) flfcr.wi.—Nil.
{NHw ij.—Nil.

12. .I»y okf<r trmarh* or information.—Tbe dotails of the scheme »r« being
*««jBrd oat.
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SCHEME No. 104.

1. Deporimwt.—Educational.

2. Scheme.—Establishment of Regional Universities and grants to Univereitlep
Colleges and Research Institutions in general.

3. Brief description of ihft scheme.—Government has accepted ingeneral  tht»
principle of establishment of Regional Universities in this Province. ARegional
University for Maharashtra is likely to be established in 194$-49 and thoae for
Gujarat and the Karnatak in 1949-50 and 1950-51, respectively. It is proposed
to provide Rs. 8 lakhs non-recurring and Rs. 4 lakhs recurring for each of the thr.-o
Regional Universities in the Province, an additional grant of Rs. 1lakh to the
Bombay University, an additional allotment of Rs. 91,000 for grants-in-aid to non-
Govemment Arts and Science Colleges, Rs. 50,000 for grants-in-aid to an Engineer-
ing College under private management, and an additional sum of Rs. 23,(KK) f«r
grants to Research Institutions.

4. Areas seleckd for application.—Whole Province.

5. Other departments concerned.—Nil.

6.Upper stafffor planning andjor execution ofthe scheme.—Nil.
7.Lower stafffor planning andlor execution o fthe scheme.—Nil.
8. How staff to obtained.—~Does not arise.

9. Rough estimates of cost at existing rates for each year of the First Five- Year
Plan—

at 2Dd 3rd 4th
yw. ywr. y«r. yew. rear. ToUl
U. Ba . U. Bn.
CUnrital 8.00.000 8.00.000 8.00,000 00,000
IUewring £.50,000 0.88,000 10.80.000 14.6i.000 14,84,000 4» «taao f
«
ToUl 10.80.000 14,90.00« 18.80,000 1i.64,000 11,84,000 71

A<r«ng* Bacarrtmt B«. 1<,64.003.
10. To what extent is the scheme productive andjor cost mwerabU ,—Niil.
11. Nature of matrrial, machinery tie. neededfrom—
(o) atroorf. Nil.
(6) Nil.

12.  Ai%y other , 'mark’ or inforntati'm.- Nil.
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SCHEME No. 1 5.

1. PfjwrtwMfIX.—Educational.
2. Scheme.—Visual Education.

3. Briefdescription ofthe scheme.— It ia proposed to make increased use of
filnu in imparting education. There are at present a number of Magic Lanterns
4ind a Urge number of sets df slides on different subjects; also one silent Cinema
Projectorand 50 (16 mm.) projectors formerly used forthe Village Publicity Scheme.
It is proposed to purthase 40 films of about 400 ft. each at about Rs. 3,000 every
year and to convert them into sound track at Rs. 2,000 each. It is also proposed
to purchase 40 more projectorsin 1947-48 and an equalnumberin 1949-50.

4. Areas selectedfor application.—WTiole Province.
5. Other departments concerned.—Rural Development Department.

6. Upper stafffor pImning andjor execution ofthe scheme.—Nil, (There isalready
a Deputy Educational Inspector for Visual instruction in B. E. S. Class 11.)

7. Lower stafffor planning andjor execulion of the scheme.—
1 Clerk—Rs. 50—5/2—90.
1 Mechanic on Rs. 100 per mensem.
1peon on Rs. 23 per mensem.

8. Hote staff to be obtained.—By recruitment.

9. Rough estimates of cost at existing rates for each year of the First Five-Year
Flan—

ut 2nd 3rd 4th 6th
yanr, yerr. yw. yvu. y»»r. ToULl
&A Rfl.
1,00.000 1,00.000 2,00,000
2»40.000 5.€0.000 2.00.000 2,«U,000 12,f10.000
Tout a.40,000 2.40.000 3.00.000 2 $0,000 2,«),000 14,00,000

A A'fwtm Rwmrrtim t,«0i,000 »i th* end at $ f*mn.
1<i, To” haff 'ttutit th'scheme productive andjor cost recoverable—Nil.
11 Naltvf of mjlerial, machinery etc., needed from—
(a) abri»!d. —80 Projectors—40 in 1947-48 and 40 in 1949-50.
(h) fexoily.—Nil.
13, Afty rfmftrka or infafmation.—



223

SCHEME No. 106.

1. Department—Educational.

2. Scheme.—Liquidation of Adult illiteracy.

3. Brief description of the scheme.—OrganiBation of more Adult
Classeii in Bombay City and in selected areas in the Province.

4. Areas selected for application.—Whole Province.

5. Other departments concerned—Revenue and Labour Departments.

6. Upper stafffor execution.— 190 Special Adult Education OfiSjoers (1 for eaoh
taluka) on Rs. 100 per mensem each.

7. Lower stafffor execution.— 190 Peons (1 peon for each officer) oa Rt. 14 to
Rs. 17 per mensem each.

~ 8. How staff to be obtained—By recruitment.

Education

9. Rough estimates of cost at existing rates for each year of the Firtt Five-Yaar
Flan.—
lit 2nd Snl 4tb MJ
year. yoar. year. >W. year. ThUl.
Ri. Es. Hn.
/. capiua

/l. Rtcunino®

(2) Grantfl to the Bombay City 1.4850U },95,000 1,96,000 2,40,000
Adult Edncatioa Committeo at

60 per cent, of total expendl*
tur®.

2.40,000 lo,U.SM

(6) Co6t of Qovemmont Centroa 1,02,000 3,87,000 6,22,000

»,61,000 12,80.000  SE9IMKO
already opened.

(c) Cost of Government O ntrw to  2,35,000 2,85,000 9,20,000

3,20,000 S.76,«<00
bft opened.

lotol 4,80,600 8,17,000 11,4«.000 16,20,000 18,06,000

Averftge B«oarring Bi. 18,96,000.

10, To what enAent is the scheme productive andlor cost recoverable—Nil.
11. Nature of material, machinery, needed etc. from—
(z) abroad.—Nil.

(6) locally.—Ordinary School equipment, charts, slaten, et«.

12. Any other remarks or information.—At present Adult Education Cltuiw* u e
maintained by private bodiescr individuals and given grants-in-aid by Gtovecmment.
Since 1945 a small area of suitable size in some 5 district* has been aelectod for
concentrated effort and Adult Education Classes have been organised in this am*
by a Special Adult Education Officer with the help of a local Oommittmi. TTii#
experiment has been attended with encouraging remilts. Itisj)ropo”l 1» ext<>iKi
the scheme to 21 other compact areas during the year 1946-47 and to all the 190
talukasin the whole Province within 5years from 1947-48. The annual costofeacH

arsa is Rs. 9,400 and itisintended to make about 1,000 adults liter»t>'during a ywar
in ea<*h area.

In addition it is proposed to pay additional grants to the Bombay City Adalt
Education Committra at 50 per cent, of the total ocst to enable Uiat CoinmittiM
implement its 10-year plan oferadication of illiteracy from the city.
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SCHEME No. 107.

1. DfpartmenL— Ed\xc&t\on.

2. ScAefne.—Library Development Scheme,

5. Brif/ description of the Opening cf District and Taluka LibrarieB
(15 Dintrict libraries and 167 Taluka or Peta Libraries). Stage Ill (less 100
Libmrifs in town» other t\ian Taluka or Peta towns of similar size) recommended by

the Library Development Committee.
4. A& selected for application.—Whole Province.
6. Other departments concerned.—Bevenue Department.

6. Upper stafffor planning andjor execution of the scheme—Details are being
settled.
7. Lower stafffor planning andlor exeoution of the scheme.—

8. How staff to be obtained—By advertisement.

9. Rough estimates ofcost existing rates for each year of the First Five-Year
PUmM—

U_t 2nd iti 4trl 5th Total.
y«ir. yenr. yew. ye*r. year.
X>, Sd B*. B« K>, BM.
onrtw >e
JKM rrtar .. 1,56,400 2,11,1ISO 2,11,150 2,11,150 2,11,150 10,00,000

10. To what extent is the scheme productive andlor cost recoverable—No cost
iecov«nble.

11. Nalwt of material, machir®ery, etc. needed from—
(o) aftfooi.—Niil.

(6) locally. Furniture.

lit A'ry other remarks or informaiion—~Details are to be scrutiniscd in
with Finance Department.
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SCHEME No. 107-A.
1. DejMrtment—Education.

2. Scheme.—Opening of Village Libraries.

3. Briefdescription of t)e scheme.— It i« proposed to open during the 6rst 5 years
public libraries in some 500 villages witb a population of 1,000 to 5,000, liainng full
grade primary schools, 100 libraries being opened every year (50 in villages with
a population of 1,000 to 2,000 and 50 in villages with a population of 2,000to 5,000).
These libraries will be placed in charge ofthe Head Teacher ofthe school who will
be paid an allowance for the extra work. The annual cost to Qovemment on
books, periodicals etc., will be limited to Rs. 100 in the case of libraries in villa”t
with a population of 2,0Q0 to 5,000 and to Rs. 50in the case of villages with »
population between 1,000 to 2,000 while in the first year of the opening ofa library,
anon-rccurring grant of Rs. 200 or Rs. 100 will also be given.

4. Areas sdeded for application.—Whole Province.
5. Other departments concerned.—Reconstruction and Revenue Departments.
6. Upper stafffor planning andjor execution ofthe scheme.—~Nil.

7. Lower stafffor planning andfor execution of the scheme.—Each library will*
be placed in charge of the Head teacher of the school who will be given na
allowance of Rs. 5 per mensem in a village with a population of 2,000 to 5,000 and
of Rs. 3per mensem in a village with a population of 1,000 to 2,000.

8. How staffto be obtained.—”Does not arise.

9. Rough estimates of cost at existing rates for each year of First Five-Year
Plan—

m 2nd Srt 4U1 6th
yew. y«f. ymt ymt iM ia.
to.
Gapital 15,000 i6,00n 16,000 tow 16.000 rtjm
Rtemring- f
(*) AUowanoM 4.800 «MO0 14.M0 1tMO t4,00a
(t) PsrehAM ofpalodjoclieto. 7,600 15,000 n,too M.000 njm I.IMM
TMal t7,%00 $9.000 n.too M,MO n,Ho

10. To whal extent is the scheme productive andjor coH recoverable.—Nil.

11. Nature of material, machinery etc. needed from —
(a) abroad—Nil.
(6) locally—Library books and periodicals.

12.  Any other remark* of information.—Nil.
«0-in Bk H143—16



226 1 1!
SCHEME No. 108.

1. 2>epor<m«U.- Educational.
)<173. Scheme.—Establisliment and development of MueeuniB.

3. Britj" description of the scheme.—Museums have a great educational value.
Ttere 1j at present one Museum in Poona known as the Lord Reay Industrial
Museum which is in receipt of a grant-in-aid of Rs. 16,500 from Government. It is
prop«»«ed to encourage the authorities of this Museum to extend its activities by
gnuats-in-aid, and also to encourage Local Bodies or wivate agencies by means of
grants-in-aid to establish two museums, one in the lylmatak and the other in
Gujarat, during the 5 years from 1947-48.

4. Areas sdected for applicatwit—Whole Province,

5. Other de'partments wncemed.—Departments of Industries, Forests and
Agriculture.

6. Upper staff for planning andjor execution of the scheme—The necessary
staffwill» entertained by the Museum authorities.

7. Lowff stafffor plannir®g aridlor execution ofthe schetne.—See item 6 above.
8. How staff to he obUtined.—~Does not arise.

9. Rough estimates of cost at existing rates for each year of the First Fiw-Year
Plan—

lat 2nd 3rd 4th 5th
yew. yc«. yew. year. yw . XoUlL.
ms. Ba. Ba. Bf. Ba. Bi.
CmfUat e e 60.000 00.000 50,000 1,50.000
10,000 20.000 SO000 £5,000 25.000j 1,00,000
10,000 M.00O 70.000 76,000 75,000 2,50,000

AT«nM fsuvriIM Bt. M,MO *1th« «ad s( | ytm .
10. To whai extant is the scheme productive andjor cost recoverable.—Nil.
11.  Naiurr. of material, machinery, etc., neededfrom—

(*) oAroorf.—Nil.
(6) locally. -Nil.

13.  Any other remarks or informatim.—Nil.
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SCHEME No. 109.

1. /)epar<»nert<—Educational.
2. Scheme.—Introduction of craft-teaching in Primary Schools.

3. Brief description of the scheme.—The Government of Bomtwy have recently
declared thoirpolicy ofintroducingBaeic Education by gtagesin ail Prim ary Sch<w>ls.
As a first step it is proposed to introduce the teaching of a suitable craft in ev» ty
Primary School as soon as it is possible to secure a teacher to teach the craft
concerned. The possible crafts are spinning leading to weaving, kitchen-gaiyj* tiing
leading to agriculture and card-board modelling leading to woodwork in th< hifilwjr
classes. Craft-teaching will be introduced in Standards Il and V in the first yr-ar,
Standards Ill, IV, V and V1 in the Second Year, Standards |1l to VIl in the third
year, Standards Il to VIlin the fourth yearand Standards | to VI in the fiftJi yo»r.
Atthe end of 5 yearsitis estimated that some 8 lakh children will be learning eome
crafts. The non-recurring expenditiire per child is estimated to be Rs. 10 iu
Standards IIl to VII and Rs. 5 in Standards | and Il, while the reourring
expenditure is estimated as under

Re. 1 per child in Standards | and II.
Rs. 2 per child in Standards Il and IV.
Rs. 3 per child in Standards V to VII.

During the 3 years from 1947-48 it is also proposed to {Srovide for the training of
teachers in different crafts.

4. Areas selected for applications.—~"lole Province.
5. Other departments concerried.—Nil.

6. Upper staff for planning andjor execution of the scheme.—cCrafts will
b? taught by primary school teachersinthe employ of Local Authorities.

7. Lower stafffor planning andjor execution ofthe scheme.—Nil.
8. How staff to be obtained.—See item 6 above.

9. Rough estimates of cost at existing rates for each year of the First Fim-Y«ar
Plan.—

ut iod Srd 4th Mil
ymi. yaar. y«*r, yaar. yw. TauL
U, I*, B*. K&
(equlparst) 18,60,000  2u.t0.000  M,00,000  >1,10,000 HW ,m I,K,0%«gi
Rfeurring 2,00.000 «*0.000 10410000  1«,m,000 SOWi.OW  W,D.4MO
Total .. 1650000 UW.000 M,00,000 4SM,O0M  nM,«00 tM,Sa«M

Kuntrrint 1U.2«.S0O,000*t th« end of ( roanteridK w liila whMim ft tMtokIMIliM bM olIBtrataoad.

10. Towhatextent is the schemeproductive andjor costrecowr-»He. --To sorat xtent.

11. Nature of matrrial, machinery, etc., neededfrom—

@) abroad.—Nil.

(h) locaily.—Equipment for craft. *
12.  Any other remark* or information. - Nil.

Mo ni Bk H M2— IcMi
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SCHEME Ho. 110.

1. Depirtmwa.—Educational.
3. Scheme—EBtablishment of Lokfshalae.

3. BriJ dcscrijption ofthe scheme.—The Committee appointed by Governmentin
193Storeportonthe training of Primary teachers had suggested that new institutions
to called Lokaebalaa should be opened in order to provide Secondary Education
(swithout English) up to the Matriculation Standard, as well as to improve the
educational qualifications of Primary teachers. The Lokashala course is of three
lears’ duration and candidates pas-ing the public examination at the end of this
wurse ifill be required to undergo a professional training in a Training Institution
before they are recruited as trained Primary teachers. Government have
accordingly opened four Lokashalas in 1946-47. It isnow proposed to open 36 more
Lokashalas during the next five years (4 each in 1947-48 and 1948-49, 6 in 1950-51
and 22 in 1951-52) so that there will »# 40 Lokashalas at the end of that period.
Each Lokashala will be attached to a Government Secondary school or a full grade
Primary school or a Training College, and students of the Lokashalas will receive
itipendi at Rs. 15 per mensem.

4. Aretu teUcted Jor application.—Whole Province.
5. Other departments concerned.—Nil.
6. Upper ttaff for planning aridjor execution of the schsme.—IGO Assistant

Masters and Mistresses in the scale of Rs. 45— 175 and Rs. 85— 175 respectively,
at the rate of 4 for each Lokashala.

7. Loteer stafffor planning andjor execution of the scheme.—320 Inferior servants

"at 8 for each Lolwshala) such as peons, kamathis, sweepers, cooks, «tc., on pay
tanging from Rs. 14 to Rs. 17 p.m.

8. How staff to be obtained—By direct recruitment.

9. Rough estimates of cost at ixisting rates for each year of the First Five-Year
Plan.-

ut Ssd M 4tb 6th
y €« ymr. y«*r, y«*r, yew. ToUi.
Bi. b. R«. B*. B*. U.
M.OMi 27,000 . 40,000 1,46,000 £,47,000
Xttmrrmg j,17,000 S.M.000 >,n,a00 fi,io.uoo s,iie,0a0  25,»,000
TeM 1.ft1.000 171,000 3,81,000 «,Mi,000 10,*»,000 M ,8t,000

««rrlaii—IU. 1S,M,(100at tb« Md si X«*n.
10. J<' uhat dtUmt is the scheme productive andjor cost recoverable. - Nil.

11. Nature of n<ritrrial, machinery, etc., needad from
(«) ahfoad. Kil.

(6) loeaUp. f>r(ibinry school furniture and equipment,

1.  Anf other remark* at information. Nil.



MEDICAL.
(SCHEMES Nos. 111 to 125.)

The Cabinet’s allocation for the sub-head of development *Medical’ ia
Rs. 2,60,00,000. The total cost of Medical Department schemes originally worlced
out to Rs. 2,97,22,045, representing an excess of Rs. 87,22,045. The exoesa has
been reduced and the total cost brought within the sanctioned allocation by
postponing part of the work contemplated under schemes 123 and 124 to the Seoood

Five-Year Period.
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SCHEME No. 111 (10).

1. JJepartmenl.—Medical.

2. Scheine—Improvement in Medical Education at tJiP Grant Medical Coll-jpa,
Bombay.

3. Briefdescription ofthe scheme.—In order to improve the examinat.ion results
of the students of the Grant Medical College, Bombay, and to produce eflkiwit
doctors, it is proposed to entertain full-time teaching staffin place of the present
honorary staff in clinical subjects, so that they can devote their whole *tt<»ntioo
to teaching and research.

4. Areas selected for application.—Bombay.
5. Other departments concerned.—

6. Upper stafffor planning and/or exectUian of the scheme.—
One Professor of Medicine—Rs. 1,400—40—2,000.
One Assistant Professor of Medicine—Rs. 1,200—40—1,800.
One Professor of Surgery—Rs. 1,400— 40—2,000.
One Assistant Professor of Surgery—Rs. 1,200— 40— 1,800.
Two Registrars on Rs. 250 p.m. each.
Four Honorary Physicians on Rs. 100 p. m. each.
Four Honorary Assistant Physicians on Rs. 85 p. m. each.
Three Honorary Surgeons on Rs. 100 p. m. each.
Four Honorary Assistant Surgeons on Rs. 100 p. m. each.
Twelve Housemen on Rs. 50 p. m. each.

Two Hon. Physicians, B. J. Hospital for children on-

Rr. 100 p. m. each.
Two Hon. Assistant Physicians. B. J. Hospital for For two Medical

children on Rs. 86 p. m, eacL and one Surgical
One Hon. Surgeon, B. J. Hospital for children on Units  of  th«

Rs. 100 p. m. B. J. Hogpit*l for
One Hon. Assistant Surgeon, B. J. Hospital for children.

children on Rs. 85 p.m.
Three Housemen on Rs. 50 p. m. each.

7. Lower stafffor planning and/or execution of the sdKme.— Nil.

8. How staffto he obtained.—The staff will be recruited from the available local
sources, through advertisement, without reotriction to race or domicile, tm it
isimportant to secure the best men available regardless of their origin, oep«ciallj
for the posts of Professors.

9. Bxrngh eMimates of cost at existing raU«for ea>h ymr of fke First Fime-YMr
Plan.—

lit 2nd 3rd 4th 6th -
year. year. year. year. year. ToU.
R«. R«. R«. R« Re. Re
(a) Capital
S7.700* 09,t»0 81,600 6S,6S« 6A.440  »,0».00M»
#Thia repreMnU the net uiditiotuJ expeoditare on *ooonnt of the of tke Ikl ttaie
«t*fl in pUoe of the (xut-tiae tUH at the Onuit Medioy OoUege, Boabar- The net ia

arrived at a* foliowe for the let year.
R« 1.00,«tO (faJl.tiine (tail) R« 42.MO0 <na*tinfr part-tine 67.7M
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10. Titt *ehai extent is the scheme productive and/or cost recoveratie.-

11/ Nature of material, madiinery, etc., needed from—
(a) abroad.— i
(6) locally.—

12.  Any other remarks or information.—
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SCHEME No. 112 (11).
1. Department— Medical.

2. Scheme,—College of Nursing at Poona.

3. Briefdescription ofthe scheme.— It is proposed to establifih a College of Nureiztg
at Poona with effect from 1st March 1947 for training 60 students pt>r annum
{15 students for each course of 3 months). The College will serve as a preliiuinarj
training school for the several hospitals which are recognised by the Boml>aj
Nurses, Midwives and Health Visitors’ Council as centres for training nunes.

4. Areas selectedfor application.— M arathi speaking districts.
6. Other departments concerned.—

6. Vpper stafffor planning and/or execution of the scheme.—

One Lady Superinendent—Rs. 220—25/2—320 (jrfta uniform allowanoe of
Rs. 72 per aimum).

One Assistant Lady Superintendent—Rs. 100— 10— 150(jrfu» uniform allowano*
of Rs. 72 per annum).
7. Lower stafffor planning and/or execution of the scheme—

One House and Linen Keeper—Rs. 60—6—80 (pltM uniform allowanoe of
Rs. 40 per annum).

One Clerk—Rs. 25—5/2—65.

Two Hamals on Rs. 14 p. m. each.*
One Sweeper on Rs. lip. m.*

One Cook on Rs. 14 p. m.*

Two Table servers on Rs. 11 p. m. each*
One Cook’s mate on Rs. 11 p. m.*

e With hoiuo rent allowanoe of R«. 2 p.m. Moh.

8. How Staff to'be obtained.—To be recruited from demobilised personaal and
from outside sources by advertisement.

9. Rough estimates of cost at existing rales for each year of the First Fiv"
Year Plan.—

lit 2nd 3rd 4tb Sth
year. y<«r. yaar. year. year. Total.
U Ra. Ra. Ra. Ra. Ra.
(a) Capital ... 1,07,000t 1,07,000
fA) Btemrint ... 34«51 M.eeu 16,086 16,444 U.»tl U 6,K»
Total ... 1,414fil 34,600 tS,OM K 444 307 X1 -1

t Forequlpatnt Rt. 7,000 and for buiiding E«. 1 lakh.

t ThuiooladM ezpenHitaraxDaoooaiitof«tip«iMbtos(ad«oU ,IM l««r*fv«a,BM<inaf chaiy«*("BU it
laiiai**, MYofor buiidioc, tiay and temporarj additionaJ MV and allowancM o< tfc* IUfi vic. Aita*
m building ia oonatmotad, th« raourring oxpenditwra will b* r«d«aad by Ra. *,000 p MM M
iaaooat of aaring ia tka rant of bnUdin(.
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10. To what extent is ike schmw productive atd/or cost recoverable— Nil.

11. Nature of material, mehinery, etc., neededfrom—
(a) o6foad.~Nil.
(b) locally—Fumitore, crockery, Linen and bedding, charts, modelfl, etc.

12.  Any other remarks or VKformation.—It has been decided to treat the schemft
aa a Special Priority scheme and to put it into effect from 1st March 1947,
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SCHEME No. 113 (11-A).
1. DejMirtment— Medical.

2. Scheme.—cCollege of Nursing at Ahniedabad. i

3. Briefdescnption ofthe schetne.—1t is proposed to establish a College of Nuniitg
at Alimedabad with effect from 1st March 194.7, or an aoon as poaatble thereafter,
for training 60 students per annum (15 students for each course of 3 months}. The
College will serve as a preliminary training school for the several hospitals which
are recognised by the Bombay Nurses, Midwives and Health Visitors’ Council -M
centres for training nurses.

4. Areas selectedfor ajyplicatwH.—G ujarati speaking districts.

5. Other departments concerned.—

6. Upper stafffor planning attd/or execution of the scheme.—

1 Lady Superintendent—Rs. 220—"25/2—320 (pltu uniform allowauce of Rs. 72
per annum).

1 Assistant Lady Superintendent—IIs. 100— 10— 150 (plus uniform allowaiw®
of Rs. 72 per annum).

7. Lower stafffor planning and/or execution of the scheme.—
1 house and linen keeper—Rs. 60—5—80 (plus uniform allowanr®* of Rt. 40
per annum).
lc. Rs. 25—5/2—55.
2 hamals on Rs. 14 p. m. each.*
1 sweeper on Rs. 12 p. m. *
1 codk »nRs. 15 p. m.*
2 table servers on Rs. 11 p. m. each,*
1 Cook’s mate on Rs. lip. m.*

*With housu-rent allowance of Rs. 2 p. m. uach.
8. How staff to be obtained.—To be recruited from demobilised personnel and
from outside sources by advertisement.

9. Rough estimates of cost at existing rates for each year of the Fint Fivo-
Year Plan.—

lit 2nd 3rd 4th 5Ui .
year. year. year. yaar. jrmt. Totei.
Re«. Ra. Ra. - R« Ba.
(a) Capital e7.000 7,00*
26,003 2S.198 2S,510 SS,fK)6 91,515
TotiU S2,00> 2i,m S5,610 S6,MS 1J4M1

*For aquipmant.

** Thia iocludM raoiirrinft espvodiUire on Mconnt of ctipnnd* to lactauv ff~ MMriap
ofaMfai, ooi>tii>|[rnci«i, rent for W idinc, pa;, tvstponrx additioaai pay aa4 attcnraMMi ol tli»
etC.
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10. To tchat extent is tie tcheme productive and/or coat recoverable—Nil.

11. Nature tf maieritd, machinery, dc., neededfrom—
(2) ofcrooJ—Niil.
(6) hcaUy.—Furniture, crockery, linen and bedding, charta, models, etc.

12.  Any other remarks or information.—It has been decided to treat the scheme
u a Special Priority scheme and to put it into effect from 1st March 1947 or
«» soon as possible thereafter.
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SCHEME No. 114 (117).
1. Department—Medical.
2. Scheme.—Training abroad in Nutrition work.

3. Briefdescrition of the scheme.—Recent events have shown that it ibabiolutdj
necessary that Provinces should organise strong and comprehenBive departtnenta of
Nutrition to deal effectively with the problem of Nutrition both from the acientifio aod
practical points of view. Nutritional research would naturally play an important
partin such an organisation. Accordingly, the Government of India have advised th«
Provincial Governments to send abroad some of their officers f*r training b
Nutrition. It has been proposed, therefore, to depute Dr. M. V. Radhakrishna Ilao,
M.B.B.S., Ph.D., B.M.S.,C ass I, Dn. 11, Assistant Director, Department of Nutri-
tion and Experimental Pathology, Haffkme Institute, Bombay to the U. 8. A. aad
the United Kingdom during the ~st quarter of 1947.

4. Areas selected for application.—Whole Province.
Other departments concerned—
Upper stafffor planning and/or execution of the scheme.— Jiii.

Lower stafffor planning and/or execution of the scheme.—Nil.

© N o o

How staff to be obtained.—Nil.

9. Rough estimates of coshat existing ratesfor each year of the First Five-Ytar
Plan—

Int 2ud 3rd 4tb bih Tot"a
year. year. y«ir. y«*r, yocj.
Rh. R h. Kr. K...

(a) Capital 1

(b) Heeurring .. 1ft.00tt 18,000

10. To what extent is the scheme productive and,/or cost recoverable.—

11. Nature of material, machinery, etc. needed from—

(a) abroad—*
fNil.

(6) locally.—j

12.  Any ether remarks or information,—Nil.
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SCHEME No. 115 (11-D).

1. Departnuot. Medical.
2. Scheme. -Training of Nurses in the United Kingdom.

3. Brief descriptim of the scheme.~In the interests of raising the standard of
nuTning in In<iia, the <3ovemment of India have made arranginents for the training
of a anukU number of nurses in the United Kingdom ia Post-Graduate aad Primary
Omusos in Nursing. The Government of Bombay has decided to ta've advantage
of the scheme and has at present deputed 1 nurse for Post-Gradutate training in
nursing and 1 nurse for training in the Primary Course. It is also proposed to
depute during 1947-48 five educated young ladies for Primary training in Nursing
and probably two nurses for the Post-Graduate training. Programme for future
jnxs is not yet decided.

4. Areas selected for applicatioti—Whole Province.
Other dejnrtments concerned.—Government of India, Department of Health.
Upper stafffor pUmnir® andjor execution*ofthe scheme.—Nil.

Lower stafffor planning andjor execution ofthe scheme.—Nil.

© N o o

How staff to he obtained.—Does not arise.

9. Rough estimates of cost at existing rates for each year for the First
Fvot-Yeat Plan.— A

ut 2nd 3rd 4th 6th
year. ye*'-- year. JtMir. voar. Total.
Rh. R K. RN, Rh .
ifefetimny 22»«) 12,7 6,(M¥ 57,300

10. Towhat extent is the scheme productive andjor cost recoverable—Nil.

11. Nature of material, machinery, tic., needed from—
(0) <Aroad.-~-)
i-Nil.
(b) locally.-

12.  Any othft remark* or information. Half the cost of the above scheme is to
be bt>me by the Government of India.



239
SCHEME No. 116 (32).

1. Department.—Medical.
2. Sclietne—EstabliBhment of a Medical College at Poona.

3. Briefdescription ofthe scheme.—In order to improve the gtaiiJard of Medlual
Education and to make registrable only one allopathic qualificatiou whicli would

be a University Degree, viz., M.B.B.S., it is proposed to convert the B. J. Medical
School, Poona, into a Medical College.

4. Areas selected for* applicatiort—Whole Province.
5. Otfkr departments concerned.—

6. Upper stafffor pluming andjor executim of the scheme—
Tfaching Suff.

Principal (one ofihe Professors); Special pay R«. 150 p.m.

One Professor of Anatomy ; sc»le Rs. 1,000—40—1,600.

One Professor of Physiology ; scale Ks. 1,0XK—40—1,600.

One Lecturer in Anatomy ; scale Rs. 600—30—900.

One Lecturer in Embryology ; scale Rs. 600—30—900.

Three Demonstrators in Anatomy ; scale Rs. 200—15—380—30—400 each.
One Lecturer in Physiology; scale Rs. 600—30—9800.

One Lecturer in Biochemistry ; scale Rs. 600—30—900.

Three Demonstrators in Physiology; scale Rs. 200—15—380-"20—400 e*ch«

7. Lower stafffor planniry andjor execution of the scheme.—
One Head clerk and Accountant; scale Rs. 130—6—176.
One Clerk ; scale Rs. 80—5/2—095.

One Clerk ; scale Rs. 26—5/2—F55.

One Physical Instructor; scale Rs. 45—6—116—5—145—6—175.
One Artist; scale Rs. 90—10/2—140.

One Assistant Artbt; scale Rs. 35—5/3—6b5.

Two Laboratory Technicians ; scale Rs. 120—8—200.
Three Laboratory Assistants; scale Rs. .30—2—60.
Four Dissection Room Assistants on Rs. 22 p.m. each.
Nine Peons, sweejjcrs on Its. 17 p.m. each.

One Laboratory Assistant—Rs. 21—1—26.

One Laboratory Assistant- Rs. 18—1/2—21.

One Laboratory Aaaittjin™- Ils. 17—1/2—20.
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One Museum servant—"Rs. 20—1/2—26.

One Hamal—Rs. 16 p.m.

One Sweeper—Rs. 16 p.m.

Two Hvnala—Rs. 15 p.m. each.

Two Sweepera—Rs. 15 p.m. each.
One Peon—Rs. 18 p.m.

One Sweeper—Ra. 15 p.m.

8. How ttaff to be ofttozned.-"eaching staff appointed by advertising the posts.
Other staff appointed by advertising some posts and by transfers.

9. Rough estimates of cost at existing rates for each year of the First Five-Year

Plan.—

I»t

year.
K».

(u)'.jjntal ... .187,00<»

(4) JUucwrrinff ...  1,53.000

ToUl .. 5,40,000

2nd
ye»r.

K».

1,61,00( *

1.51.000

3rd
year.

Rh

1,83,000

1,83,000

4th
yt>»r.

R«.

1,89,000

1,80,000

5th
ycat.

Ru.

1,98,000

1,95,000

Total

R«.

3,87,000

8,81,000

12,68.000

10 To what extent is the scheme productive andJor cost recoverable—The receipt*
from fees are estimated to be Rs. 80,000 per annum.

11. Nature of material, machinery, tic., needed from—

(o) abroad.—

(& locally—Buildbg material, equipment, etc.

12.  Any other remarks or information—Nil.
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SCHEME No. 117 (33).
1. DeparttnerU.—Medical.
2. Schetnc—Establiahnient of a Medical College at Ahmedabad.

3. Briefdescription oftfic iic/«me—In order to improve the standaix| of Medical
Education and to make registrable only one allopathic qualification which would
be a University Degree, vi?. M.B.B.S,, itiapropo” to convert theB. J. Madical
School, Ahmedabad, into a Medical College.

4. Jroas selected for applicatioti—Whole Province,
5. Other departments coHoemed—
6. Upper stafffor planning andjor execution of the scheme,-*
T(«fhing SUif.
[*rincipal (onfr ofthe Professors); Special pay Rs. 150 p.m.
On« Professor of Anatomy ; scale Rs. 1,000—40 —4,600.
One Professor of Physiology ; scale Rs. 1,000—40—1,600.
One Liecturer in Anatomy; scale Rs. 600—30—900."
One Lecturer in Embryology; scale Rs. 600 -30—900.
Three Demonstrators in Anatomy; scale Rs. 20a—15 -380—20—400 each.
One J>oturer in Physiology; scale Rs. 600 -30—5K)0.
One Lecturer in Biochemistry ; scale Rs. 600—33—900.
Three Demonstrators in Physiology; scale Rs. 200—16 —380—30—400 each.

7. Lower slafffor planning andjor execution of the scheme.—
One Head clerk and Accountant; scale Rs. 130—6—175.
One Clerk; scale Ra. 80—5/2-i-95.
One Clerk ; scale Rs. 25—5/2 —65.
One Physical Instructor; scale Rs. 45-6—116—6—146 -6—176.
One Artist; scale Rs. 90 -10/2—140.
One .\ssistaut Arti?*; scale Rs. 35 -8/3—68.
Two Laboratoij Technicians ; scale Rs. 120—8—200.
Three Laboratorv’ .4wist*nts ; scale Rs. 30—2*60.

Four Dissection Room A-wstAnts on Rs. 22 p.m. each.
Nine Peons, sweepept on Rs. 17 p.m. each.

One Laboratory' .Assistant -Rs. 20—1—26.

One ljabomtory A.wstant R* 18 1/2 —21.

On* Laboratory AssistAnt -R«. 17—1/2—2D.
ir-ni RkH U2«
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One Feon—Km 17 p.m.

One Hamal—Rs. 16 p.m.

One Sweeper—Rs. 15 p.m.

One Hamal—Rs. 16 p.m.

One Hamal—Rs. 15 p. m.

Two 8weepers--Rs. 15 p.m. each.
One Peon—Rs. 18 p.m.

One Sweeper—Rs. 15 p.m.

8. How staff to be obtained—Teaching staff appointed by advertising the posts.
Other staff appointed by advertising some posts and by transfers.

9. Rough estinuUes of cost at existing rates far each year of the First Five-Year
Plan.—

1st 2nd 3rd 4th >th

yp«r. year. year. year. year. Total.

B« Hn U Kk Hh " Rk
(u) Capital e e e e 2B,«3,00()
{» Recurring ... 1,6?,0(H» 1,84,000 1,90,000 1,1»0,0(H) 8,48,(KK)
Totkl 27,19,000 1,B2.000 1.84,000 1,90,0(m 1,96,000 34,51,000

10. To what extent is the sdteme productive aitdfor cost recoverable—The receipts
from are estimated to be Rs. 60,000.

11. Nature of material, machinery, etc., needed from—
(@) ahrnad.
(b) hardly.- Building inat#irial, equipment, et<;.

12.  Awf other remnrkt or infortntttimt.—Nil-
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SCHEME No. 118 (35).

1. Department—MedicalL

2. Scheme.—Increase in the number of the beds at the District Headquarter
Hospitals. .

3. Brief description of the scheme.—In order to improve District Headquarter
Hospitals so that people in the districts may be able to get all ordinary treatment
near their homes and pressure on certain big hospitals at Poona and Bombay may
cease, it is proposed to increase the number of beds at H hospitals in all so that each
Hospital should have a maximum of 75 beds.  Six hospitals are proposed to be taken
up during the first five years of the Post War Reconstruction Programme,

4. Areas selected for application.—"Vhole Province.
5. Other departments concerned—

6. Upper stafffor planning and/or execution of the scheme.—A Special Officer
has been appointed.

7. Lower staff for planning aiid/or execution of the scheme.—A clerk has been
appointed under the Special Officer,

8. How staffto be obtained.—

9. Rough estimates of cost at existing rates for each year of the First Five~Year
Plan.—

1st 2nd 3rd 4th Otli
year. year. year. year. year. ToUI.
K8. Ry, Ry. R«. Rt.
(0) Capital 10,36,000 10,90,000 10,48.000 ... *1.74,000
(6) Seeurring ... ... 1,05,780 2,70,07* 3,88,60« 7,64,4«0
Total 10,36,000 11,98,780 13,18,07J S,88,«Wi 30.»S,4«0

10. To what extent is the scheme productifx and/or cost recoverahle.—

11.  Nature of tnaterial machinery, etc., neededfrom -
(a) abroad—
{b) locaUy—H ospital equipmont,

12. Any other remarks or information.—ImprovBment* to tfae rmuuung
Hoapitels will be made during the 2nd FiwB-Year period of the Port-War
Reconsfcruofcion Programmf.

MO-m BV I 142—I*a
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SCHEME No. 119 (36).
L Mwlical.

2. Scheme.—Creation of a cadre of technicians for X-Ray and Laboratory Work,

3. Brief descripti<m of the schetne—At present Laboratory and X-Ray work in
Government Hospitals and other institutions is done by untrained persons. In the
United Kingdom, this work is done by trained technicians. Itis proposed to
train UK) such technicians—70 laboratory and 30 X-Ray technicians. Graduates in
science vrill be selected for this purpose and given training at Government expense.
Astipend of Rs. 50 p. m. will be given to the candidates during the period of train-
ing which will extend to 9 months. 50 candidates will be trained during the first
five years of the Post War Reconstruction programme.

4. Areas selectedfor applicctiion.—All areas.

5. Other deparimeiUs concerned.—

ti. Upper stafffor planning andjor executiffn on the scheme.—Honorary Assistant
Radiolof?ist on Ka. 85 p. m. for a period of 9 months,

'l Head Technicians on Rs. 120—8—200 and 89 Technicians Rs. 75—5—120,
7. Lower stafffor planning and/or execution of the scJieme—

8. How staff to he okained.—To be recruited by advertisement, preference being
given to those who have served in the Military Department,

9. Ro>gh eMimates of cost at existing rates for each year of theFirst Five-Year
Plm.—

Int 2nd 3rd 4th 5th T..ta),
Vtar, year. yo»r. year. yoar.
He«. Ra. K. R«. Hii.
(f) Cnpital 5.00U 000 5,000 25,HY
(i) Rtewrring ... 19,307 *}».076 50,80.1 65,443 NO683 2,51,111
24,\)7 31*B7i5 AW.803 70,443 H5,6S3 2.,r«,iu

10. To what extent is the $che»ne productiyie and/or cost reconerahle. -
11. Sature of material, tnarhinertf, etc. needed from —

(a) ahrnad.
(ft) locally.

12, Ani/ nfhi r remarks nr information, ijaboratory Technicians will I>etrained at
the HtifTkiw' Institute, Bombay and X-Ray Tetrhniciau.i at the .T. .1. Ho.spital.
Bombay. TW utippmliary student will be requirwl to sign a bond to serve Govern-
ment for a p*ri<id of »t leant five years after training or else to refund to Government
a sum of Rs. @0Don acrount of tuition fees and stipend received. >0 more t«chni
p-ians will I trained during th* second Five Year period of the Post War
R™Amnstmction pri.gramnir
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SCHEME No. 120 (37)

1. Department,—Medical.
2. Scheme.—Ambulance Service to Central Hospitals.

H Brief description of the scheme.—As a measure of nu'a} uiedic«] relief, each
District Headquarter Hospital has been provided with one Ambuhuioe car for-
bringing serious cases from the interior of the <listriot to the Civil Hospital. ]8 Head
quarter Hospitals have been provided with 18 ambulance cars.

4. Jreas selectedfor appltcatioti—All areas in the Mofussil.
5. Other departments concerned.—
6. Upper stafffor planning and/or execution of the scteme.

7. Lower stafffor and/or execution of the scheme.—18 drivers on 40 p.m.
plus house rent allowance of Rs. 5 p. m. each.

8. Hmc staff to be obtained.—The drivers are to be obt«ined from demobilised
personnel wherever available.

9. Rough estimates of cost at existing rate* for cach year of the Fir® Five-
Year Plan—

ut 2nd 3rd 4th Atii Total.
year. year. year. year. year.
R> Rt. Ri. H..
(a) Capital
(6) Rer.urring ... 34.72S U.12H 34,72s 34,72k .T4728 1,7S,«40
t
Tot«l 34,728 4,725 34,728 *4,72n 34,738 I, TS, «4ff

N. B,—In addition, * non-recurring expenditure of Rt, 2K.S(W will be inrunrd dnrin?j tlir y««r
1046-47 on account of conBtruction ol garage*.

10. To what extent is the scheme productive and/or cost recoverable.--
11. Nature, of material, machinery, etc., neededfrom—

(o) abroad.—Nil.

6) locally—m .

12.  Any other remarks or information.- The Ambulancc Mrs have been donatod
88 a free gift by the St. John Ambulance Brigade Oversea*.
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SCHEME No. 121 (38 and 89).

1. Department.—Medical.
2. Scheme.—Conversion of dispensaries into Cottage Hospitak.

3. Brief description of the scheme.—With a view to improving medical facilities
in rural areas, it is proposed to convert 33 dispensaries into Cottage Hospitals,
so that, with the existing five such cottage hospitals, there will be at least two
Cottage Hospitals in each of the 19 districts. These cottage hospitals will provide
a co-ordinating link between S. M. Ps. on the one hand and the District Head-
({uarter Hospitals on the other. Government have administratively approved
this scheme. It is proposed to open 8 Cottage Hospitals during the first five
years of the Post-War Reconstruction Programme.

4. Arms selectedfor application.—All parts of the Province.
B\ Other departments concerned.—

fi. Upper stafffor planning and/or execution of the scheme.—Four B. M. S. Class 1
Ufficers on Rs. 200—40/3—400 (Probationers Rs. 150 for the first year and Rs. 180
for the second year) plus house rent allowance at Rs. 25 p.m.

Eight S. M. S. Officers in the scale of Rs. 60—5—170.

Eight Sisters in the scale of Rs. 125—5—200 (plus Rs. 30 p.m. Messing allowance,
Kh. 5 p. m. uniform allowance and house rent allowance of Rs. 10 p. m.).

Eight Senior staff nurses in the scale of Rs. 90—5—120 {jAus Rs. 30 p. m.
.Messing allowance, Rs. 5 p. m. uniform allowance and bouse rent allowance of
R«. 10 p. m.).

Eight Junior Staff nurses in the scale of Rs. 75—5—90 (plus Rs. 30 p. m. Messing
allowance, Rs. 5 p. m. uniform allowance and house rent allowance of Rs. 10

p. ra.).
Four l.jiboratory Technicians in the scale of Rs. 75—5—120.

Four X-ray Technicians in the scale of R». 75—5—120.

*  Lower stafffor planning and/or execution of the scheme—

Eight Compounders in the scale of Rs. 25—5/2—70 plus house rent allow™ance
of Rs. 2 p. m.

Four (lerks in the scale of Rs. 25—5/2—55.

Eight Theatre Assistants on Rs. 15 p. m. each.

Eight Ward servants (male) on Rs. 15 p. m. each.

Eight Female ward servants on Rs. 14 p. m. each.

Eight Peons (Cycl® orderlies by turns) on Rs. 15 p. m. each.
Twelve iVvnefvpera (male) on Rs. 15 p. m. each.

Eight Sweepers (female) on Rs. 16 p. m. each.

Fiini Oardeners on Rs. 14 p. m. each.

Poor Watchmen on Rs. 15 p. m. each.
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Pour Dhobies on Ra. 14 p. m. each.
Four Watermen on Rs. 14 p. m. each.
Four Hamals on Rs. 14 p. m. each.
Eight Cooks on Rs. 15 p. m. each.

8. How staff to be obtained—To be recruited from outoide sources by advertise'
ment.

9. Rough estimates of cost at existing raits for eackt year of the First Five-
Year Plan—

st ' 2nd 3rd 4th 5th Total.
year. year. year. year. yaar.
Rs. Rb. Ra. Ri. R«. Ki.
(a) Capital .S,50,000 7,0f),000 7,(KIL(KKt 10,50,000 2«.«0,000
38,000 1,08,000 1,80,000 2.58,000 2.88.WI 9,00.000

(b) Rtcwrring

Total 3,86,000 8,08.000 8,80.000 13,38,000 3,88,000 37,00,000

10. To what extent is the scheme productive and/or cost recovercMe.—

11. Nature of materiai, machinery, etc., neededfrotn—

(a) abroad—
©) locally—
12.  Any other remarks or information.—The dispensaries of local bodies are to
be selected for conversion into Cottage Hospitals, but these Cottage Hospitals will

be entirely controlled by Government and for that purpose an amount equal to
the expenditure incurred at present' on the dispensaries concerned by the Local

Bodies will be recovered from them.

It is proposed to open 4 Cottage Hospitals during the period of five years as
shown below:—
1st year—1
2nd year—2.
3rd year—1.
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SCHEME No. 122 (39 and 90).

1. Department.- -Medical.
2. 5cA«TnE—Subsidised Medical Practitioners.

3. Brief description of the scheme.—In order to improve the medical facilities
in rural areas, Government sanctioned the opening of 330 Subsidised Medical
Practitioners’ Centres. The scheme has been working well and a fresh scheme
to open 225 more centres has therefore been included in the Post-War Reconstruc-
tion Programme. The scheme is divisible into two parts ; (1) 100 centres to be
financed entirely by Government and (2) 125 centres in respect of which four-
fifth of the cost will be borne by Government and one-fifth by the District Local
Board concerned. Under the first part of the scheme, 16 Allopathic centres have
been opened so far. Further centres are not likely ) be opened in view of the
combined medical and public health units proposed to be established in each taluka
of the Province. Under the second part, it is proposed to open during 1947-48,
52 Allopathic, 71 Ayurv'edic and 2 Unani centres. The honoraria, allowances,
etc., will be the same for Sub.sidised Medical Practitioners employed under both
parts of the scheme.

4. Areas selected for application.—All parts of the Province.
5. (Hher departiHents cotwerned.—

6. Upfier staff for planning atuilor execution of the scheme.—141 Subsidised
Medical Practitioners (68 for Allopathic centres, 71 for Ayurvedic centres and
2 for Unani centres) on the following remuneration —

Mlopnthio Centrot-. Ajrurvedio and Unani
Centres.
Honorarium Hs. 75 per mensem ... Ks. 50 per mensem.
Travelling alle»wance Rs. 26 per mensem ... Ks. 15 per mensem
[plus temporary increase [plus temporary increase
of 50 per cent.] of 50 per cent.]

7. Lou=er stafffor planning andjor execution of the sche™ne—

8. Ho*r staff to he dhtnined—To be recruited from outside sources by advertise-
ment.

9. Hmigh estimates of cost at existing rates for each year of the First Five-Year
Plan.

ut Jnd 3rd 4th 5th

yeiir. y«ir. yfor. ye»r. year. Total.
K>, K* R» K. R» Rn
ifli ra/HIu!
1,73,«<00 1 1,7S.(KRi S,H6,000

1.7 WX) 1,7.1,000 »,7»,0GO i.7a,(xx) 1,73,000 8,M,000
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10. To whtU ert”t is the scheme frodvdive andfor eo$t neoverabU. -Not directly
productive.

11. Nature of material, machinery, etc., needed from ~
(o) abroad.—NuU.
(6) localy.—m i

12.  Any other re™narks or informtUion.—Nil.
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SCHEME No. 123.

1. Department—Medical.

2. Scheme—Construction of two Tuberculosis Hospitals of 300 beds each.

3. Brief de$cription of the scheme—There is a great need for Tuberculosis
HoapitaU in this Province. It is, therefore, proposed to construct two Tuber-
culosis Hospitals.  Sites will be selected by the Special OflScer when appointed.

4. Areas selected for application.—Ah areas in the mofussil.
5. Other departments concerned.—Public Works and Public Health Departments,

6. Upper stafffor planning andlor execution of the scheme.—Special Officer for
tuberculosis for the Province.

7. Lower stafffor execution of the scheme.—

8. lloxe staff to be obtained—The staff will be obtained through advertisement,
preference being given to those who have rendered military service, other quali*

ficationa being equal.

9. Rough estimates of cost at existing ratesfor each year of the First Five-Year
Plan—

lit ZEd 3rd 4th 6th Total.
ye»r. yerr. year. year. year.
Rt. Ri. Rt. Ri. Rb. Ri.
ft,OU,00U *,00,000 8,00,000 .. 13,00,000
Rtearring . 2,9¢,9»6 4,78,000 6.00,000 6,00,000 10,77,956
Total 5,00.000 7,99.068 7,78,000 6,00,000 6,00,000 32,77,966

10. To what extent is the scheme productive and;or cost recoverable—The scheme
will not be pr«)ductive in the sense that it will notyield any income to the State—
other than hospital charges—,but it will help to eradicate tuberculosis from the
Province and thus secure the economic and physical well-being of the people of
the Province.

11. Nature of material, machinery, etc., needed from-*
{a) abroad—Nil.
Ib) locally. -Hospital equipment.

12. Any (*k™ remarks or information,—Nil.
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SCHEME No. 124.
1. Department.—Medical.

2. Scheme.—Establishment of three leper colonies of 1,000 bed# each in the
mofussil.

3. Briefdescription, of the scheme.—"\Vjith a view to providing for better tje*tmt*n<
and control of leprosy in this Province, it is considered necessary to establish
an adequate number of leper colonies which would provide industrial and agri-
cultural pursuits to the inmates and make them self-supporting and keep them
occupied. Such colonies should be self-contained villages in which all the ordinary
avocations of life would be represented. They must have good and fertile land
and ample supply of water, so that the villagers are never idle but can do some-
thing all the year round. It is proposed to construct three leper colonies to
start with, at places in the mofuasil where the incidence of leprosy is the heaviest.

4. Areas sdected for apjilication.—Selection will be finally decided on appoint-
ment of Special Leprosy Officer.

5. Other departments concerned—Public Works Department.

6. Upper stafffor planning and/or execution of the scheme.—In addition to
a Special Leprosy Officer for the Province, it is roughly estimated that the following
staff will be required —

One Chief Medical Officer.
One B. M. S. Class Il Officer.
Five S. M. S. Officers.

7. Lower stafffor planning and/or execution ofthe scheme.—It is roughly ,e8timat«d
that the following lower staff will be required —
Twenty Nurses.
Fifty Ward servants.
Four Cooks.
Four Assistant Cooks.
Eight Clerks, Stewards, etc.
Five Barbers. ,
Forty Sweepers.
Thirteen Watchmen.

8. How staff to be obtained—The stafT will be obtained through advertieemcni,
preference being given to those who have rendered Military service, other quali-
fications being equal.

9. Rough estimates of cost at existing rates for eocfc year of the Ftrsl Fiv~
Year Plan—

lit 2i>d 3rd 4Ui fii

ye«r. yexr. ye«r. y- nt. ye»r. ToUl.
Kk K« U
> ctpital ... 800000 100000 1000001  1(100000 w.,000ft)  w“(KQO"
h) Xfenurinn ... *,00,000 6,000(K* P,00(100  120000(1 00,00(1

Tofl .. GXKXD0 ROOCK)0 ri«,000  #<H,K>n
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10. To what extent i» the scheme eproductive and/or cost recoverable—The scheme
ia not productive in the sense that it will not yield any income to the State, but
it will help to eradicate leprosy from the Province and thus secure the economic
and physical well-being of the people of the Province.

11. Nature of material, machinery, etc., neededfrom—
(a) abroad.—"Nil.
(A locally—Hospital equipment and building materials.

12.  Any other remarks or information.—Nil.
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SCHEME No. 186.

]. Departmeni.—Medical.
2. Scheme.—Establishment of Infirmary at Bombay.

3. Brief description of the schetne—With a view to giving relief to pr<*«ir« on
Hospitals in Bombay by removing incurablepatientBtoinfiniiariK8.it is jjropoaed
to extend the existing accommodation in the King George V Infirmary at Bombay
by 1K) additional beds. This additional accommodation will remain us an adjunct
to tlie Government Hospitals in Bombay for the reception of incurable patient*
requiring no active hospital treatment.

It is also proposed to provide an infirmary to accommodatit* 100 patienta
at Ahmedabad as an adjunct to the new Civil Hospital in order to relieve cong<sition
at the Civil Hospital by removing incurable patients to the proposed infinnary.
At present no infirmary accommodation exists at Ahmedabad. The construction
of Infirmary at Ahmedabad has, however, been deferred to the second Five-Year
period pending further progress on the scheme of constructing the Civil Hospital,
/hmedabad, on a new site.

At Poona, there is already an Infirmary attached to the Civil Hospital.
4. Areax selectedfor application,—Bombay City and Ahmedabad,
5. Other departmetUs coticeriied—Public Works Department.

G Upper staff for plmning nnd/or eiemtim of the. scheme.—
For planning—Nil.
For execution—
One B. M. S. Officer Class Il. Rs. 200-40/3-400.
One S. M. S. Officer. Rs. 60—5—170.
Three Ward sisters.™ Rs. 100—10—150.

Twelve Staff nurses.* Rs. 50—5—=80.

* Plus messing allowance at lis. 45 per mensem and uniform and dhobi
allowances at Rs. 10 per mensem each.

7. Lou'cr stafffor planning and/or gjrfiali<m of thf schem™
For planning—Nil.
For execution—
One Clerk. R« ¢i0 -5;2 D&
Ten Ward servants on Rs. 28 per mensem each.
Five Ward servant* on Rs. 26 {>&r mensem each.
Five Ward servants on Rs. 24 per mensem e”h.

Two Cooks on Rs. 30 per mensem each.
One Barber on Rs. 25 per mensem.

The st«ff will be entitled to get P. A and femporarv additional pay Muictioned
by Government from time to time.
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8. How staffto be obtaiited—To be recruited from outside sources by advertise-
ment, preference being given to those with approved war service, other qualifications

being equal.
9. Rough etlirtMtat of cast at existing rate* for each year of the First Five-
Year Plan.—

lafinoki7 *t Itt 2ud Srd 4th 5th Tot«l
Bombay. year. year. year. year. year. ’
Us. Ks. R». Kh. Hi. Rs.
Capilal ... 3.50,00« 3,50,000
Becwrriitg 98,648 1)9,788 1,00,988 1,02,608 4,02,032
Total ... 3,60,000 08,648 »9,788 1,00,988 1,02,608 7,62,032

10. To what extent is the acficme productive and/or cost recoverable.—N!il,
11. Nature of material, machinery, etc., neededfrom—

(o)abroad.—"Nil.
(6)locally—Hospital equipment and building material.

12. Any other remarks or information—The construction of an Infirmary at
A.hmedabad is proposed to be taken up in the second Five-Year period.



PUBLIC HEALTH.
(SCHEMES 126 TO 1S5).
The Cabinet’s allocation for this sub-head of development over five years is

lls. 1,39,90,000. The total cost of the schemes over that period comes t<
Jis, 1,39,87,000 which is within the Cabinet’s allocation,



257

SCHEME No. 126 (9).

1. Department—Public Health.

2. Scheme.—Training of Subsidised Medical Practitioners in Sanitary and
PubUc Health Work.

3. Brief description of the scheme.—A short course of instruction is given to
Subsidised Medical Practitioners in Sanitary and Public Health work. For this
purpose a sanitary class is held at Sirur for a period of three months. Government
has sanctioned the continuance for a period of three years, in the first instance,
of the scheme for the training of Subsidised Medical Practitioners at Sirur.

4. Areas selected for application.—Whole Province.
5. Other departments concerned.—Public Works Department.

6. Upper stafffor planning andjor execution, of the sdieme.—Three Subordinat«
Medical Officers to be deputed from the Public Health Department,

7. Lmver stafffor planning andjor execution of the schetne.—Three Sanitary Order-
lies.

8. How staff to be obtained.—Three Subordinate Medical Officers will be deputed
from the Public Health Department every year. Substitutes to act in their places
will be obtained locally or by advertisement. Sanitary orderlies will be obtained
locally.

9. Rough estimates of cost at existing rates for each year of the First Five-Year
Plan—

1st 2nd 3rd 4th 5th ToUI
year. year. year. year. year.
Rs. Ra. R». Rr. R*. R(.
Capital 3,05,000 3,05,0U0
Recurring 13,400 11,650 11,650 11,050 11,650 - 60,000
Total 13,400 3,16,650 11,650 11,650 11,650 3,65,000

10. To what extent is the scheme productive andjor cost recoverable—One-fifth of
the expenditure involved in the pajonent of honorarium at Rs. 10 p. m. to eacli
Subsidised Medical Practitioner is recoverable from the District Local Boards.

11. Nature of material, madiinery, etc., neededfrom—

(a) abroad.—N!il.

(h) locally—Inoculation outfit, materials required for purifying water, models,
charts, sprays, bore-hole latrine equipment, slides, bottles for samples, sundries
and stationery.

12. Any other remarks or information—The Subsidised Medical PrfwtitionerB
with their scanty knowledge of public health, even though trained in the propowsl
rural sanitary class, cannot do the work expected of the Sanitary Officers or
Health Officers. However, they will be useful when epidemics break oiit, to
supplement the work of inoculation, vaccination and disinfection to be done by
the permanent members of the District Health staff in each district which will bo
responsible for preventive health woric.

MO -iuiik H 142—17
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SCHEME No. 127 (9).
1. Department—PublicHealth.

2. Scheme.—Expansion of existing facilities for the training of more Sanitary
Inspectors by establishing two classes at (1) Poona and (2) Ahmedabad.

3. Brief description of the scheme.—Facilities for the training of Sanitary
Inspectors exist at present in Bombay City only. Only one session of the class
is held annually and the number of students turned out every year is small. As
the number of qualified Sanitary Inspectors available in the Province is insuffi-
cient to meet the requirements of Government and local bodies as well as for work
in rural areas. Government has decided to provide adequate facilities for a large
number of students to be trained as Sanitary Inspectors.

Under the scheme two classes have been opened, one at Poona and the other at
Ahme<iabad, where special training will be given. The number of admissions at
each place for each session is restricted to 50 students. Lectures and demonstra-
tions are given by the officers of the Public Health Department and the officers
of the two Municipalities at Poona and Ahmedabad.

As a measure for the resettlement of ex-soldiers. Government has decided to
reserve as many as 40 seats at each session of the class and to give them scholarships

and concessions such as supply of books at half rates, travelling expenses for visits
to small towns, etc.

4. Areas selected for applicatiort—WTiole Province.
5. Other departments concerned.—

6. Upper stafffor plannirui andlor execution of the schema.—Assistant Directors
of Public Health at Ahmedabad and Poona ; Assistant Director of Public Health
In-charge Malariology; Assistant Director of Public Health In-charge Public
Health Laboratory; Medical Officer In-charge Infectious Diseases Hospital,
Poona; Public Health Engineer to Government, Poona; Municipal Engineer,
Ahmedabad, and Medical Officers of Health of Ahmedabad abd Poona City Munici
palities as lecturers.

7. Lower stafffor -planning andjor execution of the scheme—Two clerks and two
peons.

8. How staffto be obtained—Clerks and peons to be obtained locally or by
advertisement.

9. Rough estimcUes of cost at existing riUesfor each year of the First Five-Year
Plan.—

1st 2nd 3rd 4th 6th Total.
yt»T. yew. ye«r, ye*r. year.
Hi. R«. Ri. Ri. Rs. Rb.
CapIMI 4,000 4,000
B3.S00 B2,876 62,878 62.876 62,876 2,66,000

loUlJ 67,800 5J,S75 62,876 62,876 62,876 2,«e,000
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10. To what extent is the scheme jtrodueiive andfor cost recoverable—Not
productive.

11. Nature of material, machinery, etc. needed from—
(a) abroad.—Nil.

(6) locally.—Purchase of models, charts, reference books, furniture aod
stationery.

12. Any other remarks or infonnalion.—Returned soldiers who will be found fit
to follow the lectures will be admitted to the Sanitary Classes at Poona and
Ahmedabad with a view to their being appointed as Sanitary Inspectors and Sub-
Inspectors in the districts. The appointment of these Inspectors in the Public
Health Department as well as in the different Municipalities in the Province wiU
help to improve the general sanitation.

afO-ni Bk H U2—1I'a
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SCHEME No. 128 (61).

1. Department—Public Health.

2. iScAqi«—Extension of the Malaria Organisation by the fonnation of two
additional squads.

3. Brief description of the gcheme—The establishment of a permanent Malaria
organisation to deal with malaria in this Province was sanctioned in 1942. Inves-
tifRttions have been carried out in some parts of the Kanara district, Poona City and
the S*k«tte island and control measures taken. There are other areas in the Province
where malaria is rampant and it is considered necessary to carry out investijjations
for the purpose of iinding out the causes of the prevalence of malaria in these areas
and taking necessary control measures. In order to carry out these objects, the
staff of the Malaria Organisation has been strengthened by the formation of two
additional squads and it is further proposed to sanction three additional squads
during 1947-48.

4. Aretu selectedfor application.—Malarious places in Gujerat, in the Dindori and
Kalvan tahikaM of the Nasik district and other malarious tracts.

5. Other departments concerned.—Medical Department.
6. Vyper stafffor planning andior execution of the scheme—

(a) No staff is required for planning.

(fe) For execution—Two Medical Officers—Qulifications M.B.B.S. degree of
the Bombay University or any other qualifications specified in the first or- second
schedule of the Indian Medical Council Act, 1933 amd experience in blood work
in Malaria, preference being given to candidates holding D.T.M. or M.D. (in
Trc.pical .Medicine) or Sanitary Inspector’s Certificate.

Pay—scale—Rs. 200—40/3—400 with efficiency bars at Rs. 240 and Rs. 320
(Prol~tioners Rs. 150 p. m. for the first year, and Rs. 180.p. m. for
the second year) plus special pay Rs. 100 p.m. each (inclusive of Rs. 70 p. m.
to be merged in future increments) and compensatory allowance for loss of private
practice of R.<»,p.m. each.

7. Lower stafffor planning and/or execution of the scheme.—
(o)No additional staff required for planning.
(A For execution—Two S.M.S. Officers—qualifications L.C.P.S. or M.B.B.S.

Pay scale—Rs. 60—5—95—E.B.—6—130—E.B.—170 (Probationers—Rs. 50
for two years) jAu* special pay Rs. 25 p. m. each and compensatory allowance for
lom of private practice Rs. 10 p. m. each.

Pay scale
Two Laboratory Assistants ... Rs. 50—5/2—90—5—140.
Eight Insect Collectors ... Rs. 20—1—40.
Two peons ... Rs. 14 p. m. each.

Two sanitary orderlies ... Rs. 14 p. m. each.
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8. How staff to be obtaimd.—

Upper staff—By advertisement or by selection of suitable candidates from the
Medical or Military Department.

Lower staff—S.M.S. Officers—By advertisement or by ubtaininp suitable
candidates from the Medical or Military Department.

Laboratory Assistants—By advertisement or from Military persomiel, if found
suitable, after training in the technique of malaria under the Malaria Organisation.

Imect CoWerfofs.—Suitable candidates from the Military personnel, if available.

Peons and sanitary orderlies.—Locally or from the returned personnel of the
Military.

9. Rough estimates of cost at existing rales for each year of the FirU
Five-Year Plan—

1st 2nd 3rd 4th Sth ToUl.

year. year. year. year. year.
Rs. Rh Hs. ’ R». Rs. R«.
(1) CapitcU ... 4,000 4.000
(6) Recurring ... 82,350 26,012 26,912 26,913 26.91S 1,90,000
Total M6,35U 20,912 26,912 26,913 2%i.913 i.V4,imO

10. To what extent is the scheme productive and,or coat recoverable—MalarU
takes a very heavy toll of life and saps the vitality of the working clamea. The
measures, though not productive in the lit«ral sense, would help to eradicate malaria
in some years to come, resulting ultimately in better economic life in the vast rural
areas of this Province. '

11. Nature of material, machinery, etc., needed from—

(a) abroad.—Pjrrethrum extract and Paris Green.

(b) locally.—Hand-sprayers, grouudnut-oil, soap, soft soap powder and
iiialariol.

12.  Any other remarks or information.—The two additional squads have already
started functioning during the financial year 1945-46, and proposals for sanction-
ing two more squads during 1947 48 are under consideration.
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SCHEME No. 129 (62).

1. Departntenl.—Public Health.
2. Schente—Establishment of a Permanent Plague Organisation.

3. Brie/ dencriptim of the scheme.—The analysis of plague epidemics in the Pro-
vince has revealed that the plague infection in Belgaum, Dharwar and North
Kanara ilLstricts originat«s from the endemic centres of pla“e in Belgaum and
Dharwar districts. In Bijapur and Sholapur districts, the infection is generally
imported from the endemic centres situated in H. E. H. the Nizam’s Dominions.
The prevention of plague in the Province will depend upon how the endemic centres
are tackled and the infection eradicated from them. It is accordingly proposed
to establish a permanent plague organisation specialised in anti-plague work
including cyani(le fumigation, which can devote itself seriously to the problem
and deal with the endemic centres and the areas susceptible to plague infection
by devising measures according to the experience gained.

4. Areas selectedfor apj>liccUion—Bombay Province.
5. Other dei>artments cmcerned.—Medical (Haffkine Institute).

6. Upper stafffor planning and/or execution ofthe scheme.—(a) No staff is required
for planning.

(b) For execution of the scheme, an Assistant Director of Public Health, Epi-
demiology, with a Diploma in Public Health with special work in plague in the
ucale of Rs. 400—30—700—35—1,050, with permanent travelling allowance
at Rs. 150 p.m. Two Plague Officers—qualifications—M.B.B.S. and a Public
Health qualification (B.Hy. or D.P.H.) (Bom. or Cal.) on Rs. 300—40/3—500
with a permanent travelling allowance of Rs. 100 p. m. each.

7. Loirer staff for <planning and/or execution of the scheme.—) No staflF ia
needed for planning.
(h) For execution the staff needed is—

(1) Ten Epidemic Medical Officers, L.C.P.S., pay Rs. 100—5—200, special
pay RS 30 p. m. j)lwi permanent travelling allowance at Rs. 40 p.m. each and
comj>en8atory allowance for loss of private practice Rs 20 p. m. each.

(2) Eight Sanitary Inspectors (qualified), pay Rs. 90—10/2—180, jAut
permanent travelling allowance at Rs. 40 p. m. each.

(3) One  Bacteriological = Assistant—B.Sc.,  with Bacteriology—pay
Rs. 130-9—310.

(4) Two clerks -Rs. 80—5/2—95, and 3 clerks—Rs. 40—5/2—380.
(5) Four laf>oratory assistants—Rs. 50—5/2—90—5—140.

(6) Two motor drivers mRs. 50—5/2—380 jAus special compensatory allowance
of R« 8 p. m. each.

(7) Ninety coolies—Rs. 20—1—30.
(8) Six peon*l—one on R« 18, one on Rs. 17 and 4 on Rs. 14 p. m. each.

(9) Two motor cleaners—Rs. 20—1—30 special compensatory allowance
of Rh. 6 p. m. each.
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(10) Ninety operators—R«. 30—1—i5.

(11) Eight laboratory attendants—Rs. 20—2—40.
(12) One watchman—Rs. 20—1—30.

(13) Three sanitary orderlies—Rs. 15—1—20.

8. How staff to be obtained.—
(1) Upper—Assistant Director of Public Health and Plague Officers by adver-
tisement or from suitable candidates from Military or Medical Department.

(2) Lower—Epidemic Medical Officers by advertisement or from suitable
candidates from the Military or Medical Department.

(3) Sanitary Inspectors by advertisement or from suitable candidates from
returned soldiers after training them in the Sanitary Inspectors’ Classes at Poon*
and Ahmedabad.

(4) Clerks, Bacteriological Assistant, Laboratory Assistants, by advertisement
or from suitable Military personnel.

(5) Laboratory attendants, motor drivers, cleaners, operators, peons ahd
watchman from suitable returned soldiers, if available, or by advertisement.

(6) Coolies, sanitary orderlies, locally or from returned solidiers, if available.

9. Rough estimates of cost at existin<f rates for each year of the First FH%e
Year Plan—

iNt 2ml 3r<! 4th 6tli

yoar. yt>ar. year. year. year. Toul.
Rs. Rs. Ra. Rs. R8. R«.
(a) Capital 35,000 3,780 3,750 3,750 3,750 50,000
(6) Recurring ... 3,49,250 3,77,437 3,77,437 3,77,438 3,77,438  18,59,000
t
Total ... 3,84,250 1?,81,187 3,81,187 3,81,188 3,81,188 1B,(H<,00(1

The increase in the recurrent cost during the second and subsequent yeAts
represents increments to the staflf.

10. To what extent is tlie scheme productive and/or cost recoverabU.—The coat is
not recoverable, but the scheme is of lasting benefit to the rural population from
the public health and economic points of view.

11. Nature of materiaJ, machinery, etc., neededfrom—
(a) aliroad.—Nil.

(6) locally.—Cyanogas pumps, 2 motor lorries, tarpaulino. barium C/*rbon«t,
HCN poison treatment boxes, spades, torches, baskets, rat-traps, and ialHiralory
equipment.

12.  Any other remarks or information.—Nil.
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SCHEME No. 130 (63).
1 Ikpartment—Public Health.
2. iScAm<?.~Etitabli8hment of District Health Organisation in each district.

3. Brief de»criptwn of the scheme.—The District Health Officers’ scheme which
was first introduced in the districts of Bijapur, Sholapur, Surat and Ahmedabad
ha-i now been extendetl to East Khandesh, West Khandesh, Nasik, Ahmednagar,
tSatara, Dharwar, Poona, Ratnagiri and Belgaura. The question of introducing
the sthenie in the remaining districts so as to provide each district with a standing
nucleus atafT to deal with epidemic diseases and to attend to rural health problems,
is under conaiileration. Government proposes to introduce the scheme in Kanara,
Kaira, Thana, Bombay Suburban, Jvolaba, Broach and Panch Mahals districts
during 1947 48.

4. Areas itelected for application.—The districts of Kanara, Kaira, Thana,
Btunbay Suburban, Kolaba, Broach and Panch Mabhals.

5. Other departments concerned.—Local Self-Government and Revenue Depart-
ments.

fi. Vpper stafffor planning and/or exectUion of the scheme.—No staff is required
for planning. District Health Officers are required for the execution of the scheme.
Qualifications; Medical qualification registrable by the Bombay Medical Council

and British Diploma in Public Health or B.Hy. (Bom.) or D.P.H. (Bom.) or D.P.H.
(Calcutta).

Scale of pay—Rs. 350-40/3—590—30—710.

7. Ltiwer stafffor planning and/or execution of the scheme.—No staff is required
for planning. The following staff is required for execution of the scheme —

(1) Epidemic Medical Officers.

(2) Health Visitors.

(3) Sanitary Inspectors.

(4) Sub-In.>»pector8.

(5) Peons, and

(6) Mukadams, Sanitary orderlies and coolies.

8. How staff to he obtained—Upper staff to be obtained either from qualified
personnel released from the Army or by local recruitment.
Lower staff to be recruit locally.

9. Rmtgh estimates of cost at existing rales for each year of the First Five-Year
Plan.—

l«t 2nd 3rd 4th 5th
ymt. ye»r. ye*r. year. year. Total.
o Kk. R«. 1*. R*. Kr. Ba.
\m) rupitai 7.500 200 8,000
(t) Xteurr-int 6,H.1.s00 3,20,060 3,2»,0€0 3.2H.060 3,2«,0r)«  20.00,000

ToUl 3.25>.2I0 S,21t,060 3,2»,060 3,20,(»fi0 20,08,000
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10. To what extent is the schme, productive and/or cost recm'eraljU.—The Bcheme
is of lasting benefit to the rural population through sanitation of villages, preven-
tion of epidemics by means of permanent and emergent meASures and improving
"the general health of the rural population by means of actual demonstrations and

education propaganda.
¢ 11. Nature of material, machinery, etc., needed from—

(o) abroad.—Motor lorries.

(6) locally—Augers for boring holes for village latrines, disinfectants like
phenyle, lysotol white, bleaching powder, potassium permanganate, bariuni

carborate, mosquito nets, pick-axes, etc.

12.  Any other renxirlts or information.—Nil.
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SCHEME No. 131 (92 and 94).
1. VeparimetU—Public Health.

2. Scheme—Establishment of Combined Medical and Public Health
Units.

3. Brief descrijitwn of the scheme.—It is proposed to create combined Medical
and Public Health units for carrying out sanitary improvement work and for
providing maternity and child welfare service in a group of villages covered by
a centre in each taluka of the Province. There will be a small maternity home of
about four beds at the centre where labour cases will be conducted by the midwife
with the help of the trained dai, under the supervision ofthe Lady Health Visitor
and the Subsidised Medical Practitioner, if necessary. The Health Visitor and
the midwife will during spare time be visiting the villages (about 4 to 6) included
in the combined unit. They will check up ante-natal registration, provide instruc-
tion to expectant and nursing mothers, arrange for clinics on this behalfand such
other work. The Health Assistants under the sanitary unit will organize and
carry out all the necessary work for improvenient of sanitation of villages and
epidemic measures. The Subsidised Medical Practitioner will, in addition to his
usual work of medical relief, supervise the work of the combined imit. The
unit as a whole will work under the guidance of the District Health Officer, if
there is one, or of the Assistant Director of Public Health.

4. Areas selected for application.—There will be one centre in every taluka of
the Province with a group of 4 to 6 villages comprising 8,000 to 10,(X)0 popxilation
within a radius of 3 to 5 miles.

5. fMher departments concerned—Medical Department.

6. Upper stafffor planning and/or execution ofthe scheme.—(a) No staff is required
for planning.

(ft) For execution—One Subsidised Medical Practitioner of allopathic type per
taluka [honorarium Rs. 75 (p. m.)].

7. Lower stafffor planning andlor execution ofthe scheme.—(0) No staff is required
for planning.

(b) For execution the following staff will be required for each taluka:—
One Health Visitor—Rs. 7&—10/2—175.
One Midwife—Rs. 50—5—70.
One Trainwl Dai—Rs. 30—2—50.
One Woman Attendant—Rs. 15 (p. m.).
Two Health Assistant*—Rs. 45—5/2—85.
Two Mukadams—Rs. 25—1—40.

Four Sanitary Orderlies—Rs. 20—1/2—30.

8. Hvm staff to be obtained—ByYy advertisement or by selection of suitable candi-
dates from the Medical or Public Health Department.



9. Rough estintales of cost at existing ratesfor
Plan.—
1st 2nd 3rd 4th
year. year. year. ye*r,
Rh. Rh. Rh. Rs.
(2) Gapiial ... 7.0%,000 7,74,500 7,74,500 7,74,500
(6) Seeurring ... 5,00,750 1,49,812 1,49,812 1,49,813
Total .. 12,02,750 9,24,312 9,24,312 9,24,313
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each year of Oie First Five-Year

5th

ToUl.
yew.

R«. Hi.
7,74,600  38,00,000

1,49,813 11,00,000

9,24,313 49,00,000

Note.—"Forwant of staff (particularly Subsidised Medical Practitionors, Health \ i»xtor«, Midwive*
and Trained Dais), only two units out 0f20 combined units sanctioned by Government could be started

during 1946-47, and it is expected that it will be possible to open one new full-fledged combined unit
and five sanitary units in each of the next four years.

10.

To wliat extetU is the scJteme jjroductive andjor cost recoverable—The scheme

is of lasting benefit to the raral population including families of returned soldiers
though it may not be productive in terms of money, nor is any cost recoverable.

11. Nature of material, machinery, etc., neededfrom-

(a) abroad.—Nil.

(6) locally.—Furniture, equipment, etc.

12. Any other remarks or information.—Nil.
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SCHEME No. 132 (95).

1. Public Health.

2. Scheme.—Establishment of two more Health Units on the lines of the Health
Unit at Sinir.

3. Briefdescription ofthe schetne.—The object of the Health Units is concentrated
Public Health work carried on intensively among the rural population in compact
artas. The units will also afford facilities of field training to the regular Public
Health staff and rural practitioners’ service, as suggested by the Central Advisory
Board of Health. Government has sanctioned the establishment of one addi-
tional Health Unit during the financial year 1946-47, and proposals for establish-
ment of the third Unit are under consideration.

4. Areas selected for application.—One each in the Northern and Southern
Divisions of the Province. (There is one unit already working in the Central
Division).

5. Other departments co>tcern«i.—Local Bodies and Revenue Department.

6. Upper stafffor planning andjor execution of the schetne—No staff is required
for pknning. For execution—Two Medical Officers of Health in the scale of
Rs. 300—"'3 —500. Qualifications—Medical qualification registrable by the
Bombay Medical Council and British Diploma in Public Health or B.Hy. (Bom.)
or D.P.H. (Bom.) or D.P.H. (Calcutta).

7. Lower stafffor planning and[or execution of the scheme.—No staff is required
for planning.
For execution—
Two Lady Doctors—Rs. 150—10—190.
Eight Health Visitors—Rs. 60—10/2—150.
Sixteen Midwives—Rs. 50—5—75.
Eight Sanitary Inspectors—Rs. 60—210/2—150.
Two Clerks—Rs. 25—5/2—055.
Eight Sanitary Orderlies on Rs. 14 p. m. each.
Four Peons on Rs. 14 p. m. each.
a. llow staff to be obtained—
Vpper Staff.—To be obtained either from the personnel released from the
Army or by advertisement.

Lower Staff—To be recruited hxjally. Returned soldiers can be employed
as peons and Sanitary orderlies.

9. Riyugh estimates of cost ctl existiyig rates for each year of the Frist Five-
Year Plan.—

lit 2nd 3rd 4th 5th Total.
yrmT. year. year. year. year.
R*. R«. R«. R«. Ha. Rs.
1a) Capital t.000 0,000
(6) X«ewrrixf 78,437 78,4.17 78,488 78,438 3,86,000

Totel -»,250 78,437 78,437 78,438 78,438 3,»2,000
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10. To what extent is the scheme produdive andfor cost recoverable.—The achem»
is of lasting benefit to the rural population by conducing to healthy life and raising
the standard of living of villagers.

11. Nature of mUerial, m”ichinery, etc., needed from—
(a) abroad.—Nil.

(6) locally—"Augers for boring holes for village latrines, disinfectants like
lysotol white, bleaching powder, tropical chloiide of lime, potassium perman-
ganate, barium carbonate, phowras, pick-axes, etc.

12. Any other remarks or information—The scheme is complete in itself. No
recruitment time-table or planning is required.
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SCHEME No. 133.
1. Department—Public Health.

2. Scheme.—Comprehensive scheme for Malaria control with D. D. T. in Kanara
«nd Dharwar districts.

3. Brief description of the scheme.—The question of successfully tackling the
malaria situation in the Province has been engaging the attention of Government
for many years. The Permanent Organisation already started has carried out
ex[>eriment8 with D.D.T. in the malarious tracts in the Poona and Kanara districts,
which have proved very successful. This is a comprehensive 5-year scheme for the
oontrol of malaria in the whole of Kanara district and in a part of the Dharwar district
affecting more than a million population and in an area of 6,000 square miles.

4. JreoM selected for application.—The whole of Kanara district and a part of
teh Dharwar district.

5. Other departments concerned.—Nil.
0. Upper stafffor—

(o) planning.—Nil.

(h) execution.—4 Medical Officers.

Qttalifications.—M.B.B.8. degree of the Bombay University or any other
<jaulifications specified in the first or second schedule ofthe Indian Medical Council
Act, 1933 and experience in blood work in Malaria, preference being given to
mcandidates holding D.T.M. or M.D. (in Tropical Medicine) or Sanitairy Inspectors’
Ortificate.

Scale—Rs. 350—50/2—700 plus P. T. A. Rs. 60 p. m. each.
7. Lower Stafffor—
(@) planning.—Nil.

{b) execution.—8 Aiwistant Medical Officers—qulifications M.B.B.S. or L.C.P.S.—
«cale Ra. 100—10—200, jAus special pay Rs. 40 p. m. each, P.T.A. at Rs. 40
p. m. each and compensatory allowance for loss private practice at Rs. 30 p.m. each.

One Head Clerk—Rs. 135—5—180.

One Accountant—Rs. 95—5—125.

One Camp Clerk—Rs. 80—5/2—95.

Seven Clerks—Rs. 25—5/2—55 (a qualified candidate may be started on Rs. 30
p. m.).

26 Havildars—R«. 35—5/2—60 plus P.T.A. at Rs. 15 p.m. each.

120 Sepoys on Rs. 14 p.m. each pirn P.T.A. at Rs. 10 p.m. each.

Five Lorry Drivers—Rs. 35—5/2—80 plus P.T.A. at Rs. 10 p.m. each.

Five Cleaners—Rs. 25—1/2—30 plus P.T.A. at Rs. 6-8-0 p. m. each.
S. Hnte staffto be obtained.—

(a) Upper staff.—by advertiBement.
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(6) Lower staff—Medical Officers—advertisement or suitable candidstea from
returned Military prcjsonnel.

Head Clerk and Accountant by advertisement, Clerks, Haviidars, SepoyB,
Lorry Drivers and Cleaners by recruitment of suitable candidates from returned
Military persormel if available or locally.

9. Rough estimates of cost at exiding ratesfor each year of tthe First Five-Year
Plan.—
Ifit 2nd 3rd 4th 5th Tot*I.
year. year. year. year. year.
Bg. Rb. Rg. R». Hg. K*.
<a) Capital 12,500 12,600 12,500 12,500 60,000
(b) Recurring .. 3,71,700 3,44,575 3,44,575 3,44,575 3,44576  17.50.000
Total .. 3,71,700 3,57,076 3,57,075 3,567,075 3,67,076  18,00.000

10. To what extent is the scheme productive and/or cott recor“eraHe—Malaria
takes a very heavy toll of life and saps the vitality of the working classes. This
scheme would help to eradicate malaria in some years to come, resulting ultimately
in better economic life in the vast rural areas of the Province.

11. Nature of material, machinery, etc., needed from—
(a) abroad.—Nil.

(h)  locally.—D.D.T. Kerosene and Medium Kerosene Extract. Malariol B,
Trucks, Petrol, Sprayers, etc.

12.  Any other remarks or information.—Nil.
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SCHEME No. 134.

1. De-pttftmmt.—I*ublic Health.
2. SrhetM.—Formation of three Mobile Field Hospital Units.

3. Brief descrijMion of the scheme.—At present no facilities exist in the rural
arvaa of the Province for the treatment of cases of infectious diseases. Conse-
quently the mortality rate on accoimt of these diseases is very high. New drugs
Kuch as Sulphathiazole have proved that by proper treatment the mortality rate
of plague can be appreciably reduced. There is also prejudice in the minds of the
rural population regarding removal of cases to hospitals and it is necessary to
remove this prejudice by demonstrating the benefit of hospital treatment nearer
to their houses and also’to extend the benefit of new drugs to the rural population
for avoiding unnecessary waste of human life. The formation of three Mobile
Hoepital Units, one in each Registration district, has been sectioned by Govern-
ment for a period of two years in the first instance.

4. Areas selectedfor ajyplication.—Bombay Province.
5. Other departments concerned.—Medical Department.
6. Upper stafffor jAanning and/or execution of the scheme.—

(a) For Planning.—Nil.

(6) For Execution.—Three Medical Officers—Qualifications—M.B.B.S. degree of
the Bombay University or any other equivalent qualification.

Pay-scale.—Rs. 200—40/3—240—E.B.—40/3—400; Compensatory Allowance for
kxw of private pratrtice Rs. 50 jAus Special Compensatory Allowance Rs. 50.

7. Lov?er stafffor planning and/or execution of the scheme.—

(o) For Planning.—N:il.
(6) For Execution.—Six Assistant Metlical Officers—Qualifications—M.B.B.S.
or L.CP.S.
Pay R« IfiOp. m. plus Special pay of Rs. 20 p. m.; Compensatory Allowance
for loas of private practice Rs. 20 p. m. plus Special Compensatory Allowance
R». 10 p.m.

Thirty Nurses.—Pay Rs. 150 p. m. y/«s Special Compensatory Allowance Rs. 30
p. m. each.

Three Compounders.—Pay Rs. 50 p. m. plus Special Com{)en8atory Allowance
R* 15p. m.

Tirehr Ward Boys.—Pay Rs. 30 p. m. phts Special Compensatory Allowance
Rs. 8 p. m.

Ttrrhx Ward Ayah*.—V»y Rs. 30 p. m. pins Special Compensatory Allowance
Re. 8 p. m.

Fiftrrn Strrrpers. Pay Rs. .30 j). m. plus Sj)ecial Compensatory Allowance
Rh. 8 p. m.

Six Cooks. Rfi. 30 p. m. plus Special Cijmpcnsatorj- Allowance Rs. 8 p. m.

Three Dhnint. Pay lis. 30 p. m. plus S|)e(ial (Compensatory Allowance
Its. 8 p. m.
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Six Peons,—Pay Rs. 20 p. m. pltu Special Compensatory Allowance Rs. 8 p.m.
Six Drivers.—"Pay Rs. 80 p. m. plus Special Compensatory Allowance Rs. 8 p. m.
iSix Cleaners.—”Pay Rs. 30 p. m. pltts Special Compensatory Allowance Rs. 6 p. m.

8. How staffto be obtained.—

Upper staff.—By advertisement or by selection of suitable candidates from
the Medical or Military Department.

Lower Stc™.—~"Assistant Medical Officers, Nurses, Compounders, Ward Boys,
Ward Ayahs—"y advertisement or by selection of suitable candidates from
Medical or Military Department.

Sweepers, Cooks, Dhobis, Peons.—Locally.

Drivers and Cleariers—By advertisement or from released ex-servicemen.

9. Rough estimates of cost at existing ratesfor each year of the First Five-Year
Plan.—

1st 2nd 3rd 4th 5th I

year. year. year. year. year. Total.

Ks. Rs. Rs. Rs. Rs. R«.
(0) Capital ... 45000 e e, 45,000
(ft) Recurring ... 2,60,000 1,76,250 1,76,250 1,76,250 1,76,250 9,85,000
Total 2,95,000 1,76,250 1,76,250 1,76,250 1,76,250 10,00,000

10. To what extent is the scheme productive and/or cost recoverable—Not directly
productive.

11. Nature of nhaterial, machinery, etc.y needed from—

(o) abroad.—"Nil.
(b) locally—Motor vans, Tarpaulins, furniture, linen, beddings, etc.

12.  Any other remarks or information.—”Nil.

Mi Bk H Us—U
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SCHEME No. 135.

1. Deportment®—Public
2. Fonnation of 6 Mobile Hygiene Units.

3. Brief descTipti&n of the scheme.—The scanty Public Health Staff appointed
for the «Mitrol of epidemics in rural areas cannot cope with the situation, with
result that epidemics spread and the situation goes out of control. The
difficulty isfurther aggravated due to inadequate transport facilities in the infected
areas. It is therefore necessary to provide free conveyance for the transport of
staff and material to the infected areas. Six hygiene units have been sanctioned
by Oovemment up to the end of April 1947. It is essential to continue these
units more or less on a permanent basis in future.

4. Areas selected for application.—Belgaum, Satara, Sholapur, Ahmednagar,
Dharwar and Bijapur districts.

5. Other departments concerned.—Nil.
" 6." Upper stafffor planning and/or execution of the schema.—Nil.
_ 7. Lower stafffor jAanning andjor execution of the scheme.—
(a) For planning—Nil.
(6) For execution.—
Six Epidemic Medical Officers—Qualifications—"L.C.P.S. or M.B.B.S.—Pay
- Rs. 160 p. m. each plus Special Pay Rs. 20 p. m. each, and Compensatory
Allowance for loss of private practice Rs. 20 p. m. each.
Twenty-four Inocul®ors.—Qualifications—Matriculates or repeaters for the
Matriculation Examination and trained in inoculation and other anti-epidemic
measures. Pay Rs. 80 p. m.

Six Drivers—Pay Rs. 80 p. m. each plus Special Compensatory Allowance
"Us. 8 p. m. each.

Six Cleaners.—Pay Rs. 30 p. m. each plus Special Compensatory Allowance
Rs. 6 p. m. each.

Six Mukadams.—Pay Rs. 29 p. m. each.

Tventy-four Coolies—Pay Rs. 14 p. m. each.

8. How staff to be obtained.—BYy advertisement.

9. Rough estimates of cost at existing rates for each year of the First Five-
Year Plan.—

1st 2nd 3rd 4th 5tb Total.
year. year. year. year. year.
Rs. R». Rs. Rs. Rs. Rs.
(a) Capital
(& e« 1.R8.000 2,48,000 2,48,000 2,48,000 2,48,000 11,60,000
TotiU 1,68,0»0 2,48,000 2,48,000 2,48,000 2,48,000 11,60,000

10. To what Kxtent is the scheme productive and/or cost recoverable—Not directly
productive.

11. Nature of material, machinery, etc., ntededfrom—

(a) abroad.—Nil.

{h) locally—Cyanogas pumps, Inoculation outfits, sprajrpumps, etc.
12.  Any othtr remarks or information.—Niil.
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SCHEME No. 136 (77).

1. Department—Public Works Department. ;

2. Scheme.—Public Health Projects.
As given in the acoompanying statement A, oat of
3. Brief description of 59 Projects to be carried out during the first 6-year

the tcheme.'—£ period, 5 schemes are to be treated as Government
4, Areas selected for schemes and the remaining 54 schemes will be
application— Municipal schemes aided by Government up to

a maximum of 50 per cent, of the cost.
Other departments concerned.—General Department.

5.

6. Upper stafffor planning andjar"
execution of the scheme.—

7. Lower stafffor planning andjor >Vide Statement “ C” attached!.
execution of the scheme.— .

8. How staffto be obtained.—

9. Rough estimates of cost at existing rates for each year of the Fiid Five-Year
Plan.
Five Govermnent Sihemes. i

1st 2nd 3rd j  4th 5th TdUl.
year. year. year. ] year. year. .
[
Rs. Rs. Rs. Rs. R». E«.
<a) Capital (in
thousands) 10,00 18,00 37,00 6<i,66 54,56 1,8«4S2
<&) Recurring m. Nil. Na. Nil. NL7|. ) NU.
Fifty-four Government-aided Municipal Schemes.
i"a) Capital (in
thousands) 29,93 62,04 84,00 1,19,86 136,36 4,22.21

<6) OoTernment
Grant-in-aid  (in
thousands) 12,08 / 20,01 31,08 46,73 53,42 1,63,S2

<e) Recurring Nil. 1 Na. NU. NU. NU. NU.

10. To what extent is the scheme productive and'or cost recoverMe.—These schemes
are productive 8o far as the return of capital with interest and annual expenditure
on M. &R. isconcerned. As a rule by levy of water cess and drainage cess, these
schemes are made self-supporting and capital c<»t borrowed is paid up in about
30 years.

11. Nature of'material,machinery, etc.,needed from—

(a) abroad.—"l
VVide Statement “ B ” attached. i.
' (6) locally.—

12. Any other remarks or it"ormatwn.—The Cabinet's allocation! for Publio
Health Projects over five years is Rs. 3,49,54,000-f-R8. 1,86,22,000 for government
projects and Rs. 1,63,32,000 forgrants-in-aid. '

MO-i Bk H 142—180 j |
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STATEMENT “ O™*
Establiskmmtfor Scheme 136.

No. and Dedgiuktion. Sckles.

Upper Staff:—
Three Executive Engineers.
Fifteen Deputy Engineers.
Seventy-eight Overseers.
L oktt Staff —
Three Divisional Accountants.
Three Head Clerks.
Three Senior Accounts Clerks.
Twelve Senior Clerks.
.} Sixty-six Junior Clerks.
* Three Daftaries.
m Drawing Branch .— Scales as sanctioned
*  Six Draftsmen.

' from time to time.
‘Eighteen Assistant Draftsmen.
Thirty Tracers.

Three Computers.
Store Branch — *

Three Store-keepers.

Three Assistant Store-keepers.
Menials—

Three Naiks. \
Sixty-six peons.
Twelve Chawkidars.

..Talc.—The Staff will be obtained:—

(*) Partly by promotion from within the Department if possible,
ii») Partly by rMruitment from outside.

Abstract of Expenditure.

T 1st 2nd 3rd 4th 5th
Parlietilani. year.

year. year. year. year. Total.

RupAM in Lakhs
Renifih astimatM of 2°ft 3767 . 4-46,
noA at existinR
ra«M for Mivh year
oftheW frt Fi»e- . ,
YeMPWh. I
Reanning.

4-45 4-45 19-52

A"Aail» INT|>e'>TpeiiditTe doei not jpolttde any othe Torw~hIS”iiltgU bxoe” tw the clac« <fertabliah-
««ntshown i>thia Statement.
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SCHEME Mo. 137 (93).

1. Department—General Department.

2. Scheme.—Village Water Supply.

3. Brief description of the scheme—The proposal is to provide adequat«
facilities for obtaining portable water supply in all villages in the Province, where
such facilities do not exist or are insuflicient. The schenxe embraces conHtniction
«of new wells, deepening of old wells, conversion of step-wells into dtaw-wells,
dug-out type tanks, bandharas and small storage reservoirs, percolation tanks,
etc., as may be found suitable and economical to particular localities. This scheme
has been assigned Top Priority.

4. Areas selected for application.—Whole Province.

5. Other departments concerned—Public Works and Revenue Departments.

Upper stafffor planning andjor
execution of the scheme.—

7. Lower stafffor planning and/or ~ The Chief Engineer, Public Works Depart-

execution of the scheme.— ment, Poona, will be responsible for
planning and executing the schemes
8. How staffto be obtained.— through the local officers of the Public

Works Department, District Local
Boards, etc., in consultation with the
Collectors of districts, regarding priority
and other details. Additional st*ff
will bo engaged as and when necessary.

9. Rovgh estimat** of cost at Post-War rates {Pre-War -f-100 per cent.) for each
year of the First Five-Year Plan.—

1st 2nd 3rd 4th 5th Total for
year. year. year. year. yoiTv 5 year*.
(in lakhs of Rupees. .
I. CapiM—
(0) Works 35 00 38 00 40-00 44-00 *5-00 2,02-00
(1) Establishment. 700 7-60 8-00 8-80 9-00 40-40
Total Capital ... 42 00 45-60 48 00 62-80 54 00 2,42-40
Il. Recurring— /
Works. 0-35 0-73 1-13 1-57 3-8
Total ... 42 00 45-95 48-73 53-93 65-S7 2.4A-18

10. To what extent is the scheme productive andjor cost recovercMe.—The scheme
will not be directly productive.

11. Nature of material, machinery, etc., needed—A large number of boring
machines and a few mechanical excavators for desilting of old tanks may be
required.

12.  Any other remarks or information—The pogramme of ex]>enditure in tlie
first five-year period is base<l on information available and collected by the
Vilkge Water Supply Di\nsions in 1941. Actual execution will be taken up in
the case- of works for which plans and estimates have been drawn up and are
rea<ly, and surveys and investigation of new schemes will be undertaken side
by side in the case of other localities.

The cost of the scheme corresponds with the Cabinet’s allooation.
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TOWN PLANNING AND VALUATION.
The Cabinet’s allocation for this sub-head of development over five yean

is Ba. 9,13,000. The coat of the two schemes works out to Rb. 9,06,000 which
is within the Cabinet’s allocation.

KO I Bk H 142—19
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SCHEME No. 138 (11-E).

1. Departmeut—Town Planning and Valuation.

2. Schetne—Training Abroad in Estate Management.

3. Briefdescription of the sclienve—The Town Planning and Valuation Depart-
ment has under consideration important problems of Regional Planning and
Prevention of Ril)bon Development and housing. To deal with these prohleou
efficiently, it is necessary to depute officers from the Department for training
in modern principles of housing and town planning. To start with, Mr. V. K.
Bakre, officiating Senior Assistant from the Department, has already been
deputed to the United Kingdom in January 1946 for higher training is Estate
Management.

4. Areas selected for application.—Whole Province.

5. Other departtmnts concerned.—Nil.

6. Upper stafffor plunnuig and, or execution of the scheme.—"'

7. Lmver stafffor planning andjor execution of the scheme.— ~Nil.
8. How staffto be obtained.—

9. Rough estimates of cost at existing rates for each year of the FirU Five-Year
Plan—

1st :2nd 3rd 4th 5th Toul.
vear. year. year. YR, year.
R» Rs Ka K. Ka U
o) Capital
«(b) Recurring 6,000 «,000 «e 1,000 34,000

The above amounts exclude costs on account of (I) }aHsage chaises to b«
borne by Government and (2) academical fees.

10. To whal extent is the scheme productive andjor cost recot'emf®. Nil.

11. Nature of material, machinery, etc., needed from—
(a) abroad,—Wil.

(6) locaVy.—m .

12.  Any other remarks or informalivn. The ivheme is already und<r
execution.

MO-] Bk H 142— Ift«
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SCHEME No. 139.

1. UepartmeMt.- Town Plauning and Valuation.

2. Sekem*=—"Replanning and Extension of towns and villager.

3. Briefdescriplian of the uchenie—With a view to creating better living
conditioas in rural and url>an areas, it is projx>sed to prepare Master Plans for all

towns and villages with a population of 200C) or more after requisite Civic Survey,
The Master Plan would make provision for—

(o) Replanning of the gaothaus to remove congestion and blight;
and

(6) Planning of suitable open lands on the outskirts of the gaothans for
the re-housing of the people dis-housed from the slums and also for future
expansion and especialy controlling development within a radius of one

mile frwn the National Highways, ProVincial and District Roads near the
existing towns and villages.

4. Arem nelecled for apjilicalioti—Gradually the whole Province. However,
with the assistance of the special staff proposed to be appointed, it would be

possible to deal with about 50 towns or villages in order of priority under the
First, Five-Year Plan.

5. Other deparftnent» concerned. Revenue, Public Works, General and Finance
Departments.

ft.  Upper staff for plnnnitig and-or executmn of the schenie.—

1. (K)nsulting Survevor to Government ... ... Special Pay Rs. 300
plus 0. A Rs. 100
p. m.
3. Seior Aa«ist«nts Rs.300—a0 KK
jilus C. A. Rs. 50
p. m.
7. /Otcer stafffor plannitifi atidjor eree™tio/n of the scheme. Rs
8 Junior Assistants 250 -15—40(>
plus C. A. Rs. 40
p. m.
16 Surveyors 150-10—250]
plus C. A. Rs. 20
p. m.
> Junior I>raft«men 100-5-150
Tracers 50-6-100
6 Junior I>r»ft«njen 100 5—150
5 Tracers 50— 5—100
I fXtice 8uperint«*nd<nt 300—20-- 400>
1 Accountant 15a 10—25(»
2 Senior Clerks 100- 5—150
5 .Funior~flerks 50— 5—1(X

15 Peons * 20 p. m. each.
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8. How staff to be obtained.—

(1) Gazetted Staff partly by piomotiou from withiu the Department and
partly by recruitment through the Public Service Commission.

(2) Non-gazetted Staff by selection from the existing personnel of the Town
Planning and Valuation Department and by advertisement.

9. Rough estimates of coat at eidsting rates for eacfi year of the FirA Fit*e-Year
Plan—

1st 2nd 3rd 4th 5th ToUi.
year. year year. yeai. year.
Rs. Rs. Rs. Rs. Rs. Rs.
{a) Oapital (Survey
and Drawing
Instruments) 18,000 3,000 3,000 3,000 3,000 30,000

<6) Jteourring
(EstabliswWent
including Allow-

anoes and
Contingencies) ... 1,58,000 1,64,000 1,70,000 1,77,000 1,85,00<» 8,52.000

Total 1,76,000 1,67,000 1,73,000 1,80,000 1,86,000 8,82,000

10. To whatextent is the scheme produdive and[or cost recoverable—Not directly
productive and no cost recoverable. With the improvement in the existing
.deplorable conditions of the towns and villages the annual recurring expenditure
on Public Health Services>would be considerably reduced. The improvement
in general standard of health is bound to result in increased work and

production.

11. Nature of tnaferial, machinery. He., needed from—
(a) abroad.—Theodolites, Levels, Plane-Tables and other Surveying and

Drawing Instruments, etc., if not available locally.

(b) locaUi/.—Drawing instruments and materials, Stationery and Ofiioe
furniture and other office equipment including typewriters®, etc.

12. Any other r&narks or information,—"The improvement of the towns and
villages which cannot be undertaken during the First Five-Year Plan is propoMd
to be taken up in the subsequent Five-Year Plans. If finances permit, the staff
would be increased to ourtail the period of programme. The proposals made
in the Master Plans will be executed by the L ~1 Authoritiw ooncemed.
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INDUSTRIES AND FISHERIES.
(SCHEMES 140 TO 153 AND 154 TO 161).

The Cabinet’s allocation forthe head of development “ Industries and Fisheries "
is Rs. 1 crore over five years. The cost of “ Industries” schemes comes to
Bs. 68,60,484 and that of “ Fisheries ” schemes to Rs. 33,56,691, Tnn.lriiig a tot«l
of Rs. 92,07,075 which is within the Cabinet’s allocation.
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SCHEME No. 140 (71).

]. Department—"Department of InduBtries.
2. Scheme.—Extension of Apprentice Scheme (I).

Brief description of the scheme.—It is proposed to extend the eiiuting
apprentice scheme in places where facilities are available. The apprentice
scheme contemplates the admission into a number of industrial eRtablishments
of boys, whose education has progressed up to about the 7th English Standard
for training for a period of about 5 years. These boys will be boimd by the
terms of agreement to attend technical classes in the evening during the whole
period of their training. Under this arrangement their practical and theoretical
training will be carried on simultaneously. The number of boys to be taken up
will be approximately that which can 1* absorbed in the industries conoemed
after the completion of their training.

4. Arms selected for oppZicoMM—Sholapur, Poona, Surat and Hubli.

5. Other departments concerned—The Public Works Department for th«
preparation of the plans and estimates for the buildings (sheds) for the evening
technical classes to be held at the centres in question.

6. Upper stafffor planning and jor execution of the scheme.—The Deputy Director
of Industries for Planning and execution of this scheme along with the other
industrial schemes.

7. Lower stafffor plannifig andjor executiott of the scheme.—Technical and clerical
staff at each centre—

14 Part-time teachers at a flat rate of Rs. 3 per hour.

6 Part-time Hamals and Laboratory Assistants at the rate varjnng from
annas 4 to Rs. 1-4 per hour according to the nature of work. The actual
rate to be determined by the Director of Industries.

One clerk—Rs. 25—5/2—55.

One peon on Rs. 15 p. m.

8. How staffto be obtained.—ByYy advertisement.

9. Rough estimates of cost at existing rates for each year of the First Fi/oa-Year
Plan—

iHt . 2nd 3rd 4th Hh Total.
year. ,J-ear. year. year. year.
Rs. R«. Kifl. K*. B«. R«.
<o) Capital MOOD0 60,000
{b) Rtcufrinv
ofctoff,_etc. 16,704 2«,824 34,806 47,866 48,0ee 1,72,888
(it) Uenrnesii
AUowanoc 1,804 1,804 1,804 1,804 1,804 9,0a0
(eu) Temporary. 440 440 440 440 440 z,too

Addition*! Pay.

Total ... «7,»48 28,068 37,06* 00,100 SOMO
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10. 1’0 ¥=kat extent is the scheme productive and or cost recoverable—10 per cent<
of the cost will be recoverable in the sha]>« of fees.

11. Nature of trtaterial, imchitiery, etc., needed from—

(@) oAlood—Machinery  required for Engineering WorkBhop, Electrical
Workshop and Textile luachinerj'".

(6) locally.—Working benches and other small equipment.

12.  Any other renuurks or informUion. The industrial establishments in the
particular centre will have to agree to co-operate in the sclieme and between them
they will have to agree to admit 50 boys per year at each centre. The approximate
number of boys proposed to be put under training during the five years is as
follows :

iBt 2nd 3rd 4th 5tli
year. yew. year. year. year.
Oentee ... 60 50 New 50 New 50 New
40 trom 76 From 115 From
previous previous previous
year. year. year.
Total ... 50 90 126 165

The courses of training at present proposed are :—
(1) Mechanical and Related Tradeni.
(2) Electrical and Related Trades.

(3) Weaving, 8pimxing and Dyeing Departments in Textile Mills.
The ftcheme has bwn administrativety approved and is open to soldiers.
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SCHEME No. 141 (71).

1. Dejxirtment—Department of Industries.

2. Schetne.—Extension of Apprentice Scheme (II).

3. Brief descriptimi of the scheme.—It is proposed to extend the existing
apprentice scheme in places where facilities are available. The apprentice
scheme contemplates the admission into a number of industrial establishment*
of boys whose education has progressed up to about the 7th English Standard,
for training for a period of about 5 years. These boys will be bound by the
terms of agreement to attend technical classes in the evening during the whole
period of their training. Under this arrangement their practical and theoretical
training will be carried on simultaneously. The number of boys to be taken up
will be approximately that which can be absorbed in the industries concerned
after the period of their training is over.

4. Areas selected for application.—Satara, Dhulia, Jalgaon and Bijapur.

5. Offier departments concerned—The Public Works Department for the prepara-
tion of the plans and estimates for the buildings (sheds) for the evening technical
classes to be held at the centres in question.

6. fl/joper sUtfffor planning andjor execution of the scheme.—The Deputy Director
of Industries for planning and execution of this scheme along with the other
industrial schemes.

7. Lower stafffor planning andjor execution the .stclitne—Technical and clerical
staff at each centre —

14 Part-time teachers at a flat rate of Rs. 3 per hour.

6 Part-time Hamals and Laboratory Assistants at rates varjnng from annas 4
to Rs. 1-4-0 per hour according to the nature of work. The actual rate#
to be determined by the Director of Industries. One clerk—Rs. 25—6/2—255.
One peon on Rs. 15 p. m.

8. Hou> staff to be obtained—By advertisement.

9. Rough estimates of cost at existing rates for each ye<ir of the First Five-Year
PUXxit—

iRt 1 2nd 3rd 4tfa 6tli To ai
year. year. -year. year. year.
Rs. R(. R*. Rs. Rs. Rs.
(*) Oofual 60,000 50,000
(f) Rtemrring—
Pay of staff, etc.... 15,704 25,824 34,808 47 8«i 48.0M i,7*,ass
DeamcM
Allowance 1,700 1,7Wt 1,760 1,760 1,760 * o(»
Temporaiy
Additonal Pay. 440 440 440 440 440 MOO

Total ... «71,S(M 28,054 87,008 S0,0S« W.9M Turn"
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10. To what extent it the sclteine proditctive andlor cost recoverable.—10 per cent,
of the ooet will be recoverable in the shape of fees.

11. Sature of nuUerial, nMclnnery, etc., needed from—

(a) abroad.—Machinery required for Engineering Workshop, Electrical
Workshop and Textile machinery.

(b) locally. -Working benches and other small equipment.

12.  Any other remarks or information.—The industrial establishments in the
particular centre will have to agree to co-operate in the scheme and between
them they will have to agree to admit 50 boys per year at each centre. The

epprozimate number of bojrs proposed to be put imder training during the five
years ia as follows :—

lit 2nd 3rd 4th 5th
YT, ye*r. year. year. year.
CenUe 30 SO New 50 New 50 New
40 From 76 From 116 From
previous preyiouH previous
year. year. year.
ToteJ 50 90 12e 166

The ooTirsen of training at present proposed are :—
(1) Mechamcal and Related Trades.
(2) Electrical and Related Trades.

(3) Weaving, Spinning and Dyeing Departments in Textile MiUs.
The Sobem>* lus been administratively approved and is suitable for soldiers.
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SCHEME No. 142 (110).

1 Deparlnteni. Department of InduHtries.
2. Schetne,—Headquart.ertt staff for planning and execution of Po8te"ar Schemet,

3. Brief desoriptim of the scheme—To assist the Director of Industries in
giving effect to the Post-War Schemes and in general in carrying out the increMed
work of the Department in respect of the large scale and small scale indastries.

4. Areas selectedfor application.—Bombay.

5. Other departments concerned.—Nil.

G Upper staff for planning andjor execution of tlte scheme.—Deputy Director

of Industries—(Gazetted)—Rs. 600—30—660—40—1,100 + Conveyance AUowanos
Rs. 80 p. m.

7. Lower stafffor planning andjor execution of the scheme.— _
Sckle of p«jr.

R«.
Three Heads of Branches 160-10—220
Three Junior Assistants 135 5180
Three Senior Clerks 9575—140
Three Junior Clerks 50 -5/2—90
One Steno-typist 50—5/2—90—5—
140 -f Rs- 40
p. m. shorthand
allowance.
Three Typists 50—5/2—90- -5
140.
Three peons 23 p. m. each.

8. How staffto be of>tained—

(t) Deputy Director—Through the Public Service Commission.
(i) Lower staff—By promotion from the office staff and by advertisement.
9. Rough estimates of cost at existing rates for each year of the First Five-Year

Plan.—
1st Rth ToUl.
year. year. year.
R«. R«. R«.
(a) Capital .00t 1,000
(6) Pfcurring 37,328 40.588 48,88 2,02,844
Total 38,328 38,080 40,r>8« 43,588 2,0S #44

10. To what extent is the sdtcme J)roductive andjor oosi recoverable.'

11. Nature of material, machinery, etc., neededfrom—

(a) at)road.—Nil.
(6) locally.—Nil.

12.  Any other remarks or infornuitioii.—Nil.
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SCHEME No. 143 (110).
1. I>eparthetU—Department of Industries.
2. Scheme. -District Staff for execution of Post-War Schemes.

3. Brief denoriptiun of the Assisting the De})artinent in organising

surveying small scale and large scale industries, general work of the Depart-

ment such as dissemination of technical and industrial information made avail-
able by the Head Office, etc.

4. Areas selected for application.—Ahmednagar, Satara, Kolaba and Ratnagiri.
5. Other departments concerned.—Nil.

6. Upper »taff for planning andjor execution of the scherne—Four District
Industrial Officers—Rs. 150—10—250—E.B.—15—400"Zms Conveyance Allowance
Rs. 20 p. m. each.

7. Lmeer Stafffor planning and or execution of the scheme.—

Scale of i>ay
Rs.
Four Industrial Inspectors ...100- 10—200
Eight Clerks ... 25—5/2—55
Eight Peons .. 15p.m. each.

8. How staff to \>e olMained.—
(i) District liuiustrial Officers—Through the Public Ser\’ioe Commission.
() Lotcer Staff—By advertisement.

9. Rough estimates of cost at existing rates for each year of the First Five-Year
Plan.—

l«t 2nd 3rd 4th 5th Total
year. year. year. year. year.
R». R». R». K». Rs. Rs.
<*) CopHal w2000 e 2,000
Ib) IUerring i3,236 24,Br»« 24,13« 27,096 28,>36 1,29,700
ToUI 26,m 24,.wm 2«,13« 27, fH>« 28,.536 1,31,700

10. To irhat exteiit is the scheme productive andjor cost recoverMe.- Nil.

11. Nature of muterial, tnachinert/, etc., rteededfrom—

(j) abroad.
(ft) Urnlly. J

12.  Any other rrmark/i or infonnaiion. Nil.



SCHEME No. 144.
]. DeparlmeiU.—Department of Industries.
2. Scheme.—Industrial StAtistics and Intelligence.

3. Brief description of tite sdieme—The principal functions of the f'oiujnercia]
Intelligence and Industrial Statistics Organisation would lie as follows;

(? To implement the Industrial Statistics Act, 1942, and the Census of
Manufacturing Industries Rules, 1945, in the Province of Boml>ay, to ]>repare
and maintain accurate up-to-date lists of factories subjet"t to the provisions
of the Industrial Statistics Act, 1942;

{ii) To render assistance to occupiers of industrial establishments in the
maintenance of accounts, registers and other documents in the proper fonns;

{Hi) To allot confidential code symbols to statistics returns ;

{iv) To forward to the Government of India in the Department of Industries
and Supplies, provincial statistics returns, code papers and final reports;

(v) Collection of statistics and other information regarding the small-scale
and cottage industries of the Province;

(vi) To collect, collate and disseminate useful information pertaining to
industries, commerce and trade of the Province of Bombay;

{vii) To prepare annually the Commercial Director}’ of the Province of
Bombay, and

To organise and maintain the Commercial and Technological Librar}'
in the Department of Industries for the use of the public and Government.
4. Areas selected for application.—Whole Province.

5. Other departments concerned—Factories Department.

6. Upper stafffor planning andjor execution of the scheme.—(0) For planning—
Nil. (b) For execution—One Deputy Director of Industries (C. I. k 1. S.)
assisted by two Industrial Statisticians and an Officer-in-charge, rommerciij

and Industrial Intelligence.

7. Lower stafffor planning amlior execution of the achetne—(a) For ))lanniog—
Nil.  (6) For execution.—

Scale of p*y.
Rs.
2 Research Assistant* 200—10—360.
5 Senior Inspectors 150—10-250—E.B.—15—
25 Statistics Inspectors 120-*1«0.

I Senior Superintendent 276-20-"75 25—425.



1 Junior Superintendent
(Confidential).

1 librarian

7 Heads of Branched)
8 Senior Clerks
11 Senior Clerks

17 Junior Clerkn

2 Stenographers

2 Stenographers

5 Typists

5 Computors

11 Peons
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Scale of pay.
Rs.

265—20—375 + Special Pay of Ils. 30
p. in.

120 -5—220.

160—10—220.

135—5—180.

95—5—140.

50—5,2—90.

110—5-180 4- Speed Allowance.
50—5/2—90—5 -140 + Speed Allowance.
50--5/2—90.

50—5/2—90.

23 p. m. each.

8. He staff to be obtained—BY advertisement.

9. Rough estimates of cost at existitig rates for each year for the First Five-Year

Plan.—
ut 2nd
vnar. year.
K« Ry.
(a) CaHteZ 8,000
{n) jRoe«m»it0 2,l0,ro8 2.17,m
ToUIl ... 2,1«,80« 2,22.3»«

3rd 4th 5th Total
year. year. vear.
R8. Rh. Rh. Rs.
....... 10,000

2,26.904 2.32,4«S 2,40, W 11,26,804

2,2B,904 2,32,4B8 2,40,388 11,.16,604

10. To what extent ia the tcheme productive andjor cost recoverai)l«.—
11. Nature cf malerial, machinrry, etc., needed from—

(o) abroad.—Nil.

(6) locoUy.- Fnmiturr, reference hooks, typewriters, <ialculating machines and

other stationery, etc.

12.  Any other rentarkt of infor?nalion. —In accordance with tlie recénimendations
of the Bombay Economic and Industrial Survey Committee, 1938-40, the Com-
mercial and Industrial Intelligence Section was created by the Government of
Bombay in June 1941. In November 1945, a joint organisation for Industrial
Statistics and Commercial Intelligence was created for the purpose of implementing
the Industrial Statistics Act, 1942 and the (lensus of Manufacturing Industries
Rales, 1945 on behalf of the Central Government.
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SCHEME No. 145.

1. Department—"Department of Industries.
2. Schetne—Scheme for expansion of the Industrial Chemist’s Laboratory.

3. Briefdescription of the scheme.—The scheme is general confdsts of establishing
a test house, installing important chemical process equipment and providing
for an economic geologist’s section.

The test house will provide for testing, in addition to the nuiterials and
products tested at present, other products such as paints and varnishes, oils,
oil-cakes, fuels and foods. The process equipment will consist of such unita as
crushers and grinders, evaporators, distillation stills, fractionating columna,
electric generator for electro-chemical prooesses and pyrometric equipment, etc.,
as per details under item 11.

The geologist’s section will carry out geological surveys of the mineral deposits
(known and rare) of the Province for their economic utilisation.

Thus the expansion of the Industrial Chemist’s Section will assist industrialista
in improving and standardising their products and also help the small and middle
scale industries, as raw materials and finished products will be tested according
to standard tests. This will also he useful in testing products purchased for the
use of Government.

4. Areas selected far application.—Bombay.
5. Other departments concerned—Pubhc Works Department.

6. Upper stafffor planning andjor eixcvlion of the schettte.—

Scale of pay.
Rs.
Assistant Industrial Chemist 250—20—350—
25—500
Kesearch Assistant 200—10—S50
Senior Chemist 130—10—200
Two Junior Chemists 100—10—150
Food Chemist » 250—" —560—
25—500
Two Jimior Chemists 100—10—150
Geologist 250—20—350—
25—500
Junior Geologist 200-10-~
7. Ixnver stafffor planninff andjor execution of the Dcheme.-
8oal« of pay.
Kd.
Junior Chemist 100—10—150
Two Laboratory Assistants 60—5—00
Two hamals 25-1-30
One Laboratory Assistant 60"—-_8>
Two hamals 25-1 30
Four Fieldmen 60-6-80
Three hamals 26-1-30

Mo i Bk H 142—»i
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Sokle of psT'
Office Staff:— Rs.
One Senior Clerk 95—5—140
One Junior Clerk 50—6/2—90
One Stenographer 100_5_140
One Typist 50—5/2—90

8. How staff to be obtained—By advertisement and by promotion from the
existing staff.

9. Rough estwioteg of cost at existing ratesfor each year of the First Five-Yem
Flan.—

1st 2nd 3rd 4th 6th Total.
yw. year. year. year. year.
R». R«. Rs. Rs. Rs. Bs.
1. Capital—
(a) Building ->0,000 50,000
(6) Eaipment 2,00,000 2,00,000 1,00,000 6,00,000
n. Recurrint .50,000 76,000 76,000 78,000 76,000 3,50,000
ToUl .. .1,00,000 2,75,000 1,75,000 76,000 76,000 9,00,000

10.  To what extent is the scheme prodtictive andlor cost recoverable—The scheme
is intended to offer service to small and middle-scale industries on a wide scale
BOthat they would be enabled to manufacture quality products from standardised
raw materials and, if possible, to reduce the cost of production by recovering
bye-producta.

It would be in the general interest to advise the manufactiurers to get their
products tested and certified for quality. Even if this is not made compulsory,
it would be in the interest of the manufacturers and of the country as a whole
if hereafter quality certificates are insisted for products intended for export
trade. The fees covered for the test certificates and in some cases for services
rendered to the industries would be recoverable. It is not possible to give an
estimate of the returns.

11. Nature of material, machirtery, etc., needed from—
(o) abroad.—

Te$Aing equipment.

Flash point apparatus.

Viscometers.

Elwtrio and gas muffle furnaces (Small).
Tintometer.

Refractometer.

«. Apparatus for determining the fusion point of ash.
PH meter.

G WN

~



10.
11.
12.
13.

14.
15.
16.
17.
18.

N
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10.
11.
12.
13.
14.
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Polarimeter.
Centrifuge.

Bomb calorimeter.
Gas calorimeter.
H2S test apparatus.

Orsat’s five bulb gas analysis apparatus with explosion pipette, m*gn«to,
etc.

Standard Seiving set.
Pyrometers,
Drying ovens electrically treated and controlled.

Refrigerator.
Vacuum Pumps (giving steady and very liigh vacuum).

Processing Equipment (Unit operation).

Crushing, Grinding and Sieving.

Ore concentration table ; washing and classifying tables ; Froth floata-
tion equipment.

Di.stillation and fractionation equipment.

Mixing equipment (Triple roller mill-Edge-runners-cane mill, etc.).

Furnaces (Electrical, gas, oil fired)*

Filter presses.

Hydraulic press with moulds and electrical heating arrangement.

Evaporators.

Steam distillation equipments (portable) fordemonstration purposes.

Electric generator—6 volts, 100 amp. for electro-chemical expts.

Cells.

Autoclaves.

Digestors.

Reaction vessels.

(6) localh/—Borne miscellaneous equipment and materials.

12.  Any other remark” or infortnalion.—Quabfications for—

(t) Assistant Industrial  Degree in Industrial Chemistry, Research

Chemist. experience,Administrative experience.
Factory experience.

iii) Geologist ... Diploma in Geology from Indian Kchool

of Mines or Post Graduate degree in
Geology of an Indian University, Field
Survey and Pro.specting exj>crienc*(|

(iii) Food Chemist ... ... Post Graduate degree in foods, Factory

experience, Re«>arch experienoe,

(tv) Research Assistant4s ... Degree in Industrial (Tiemifrtry, He«earc]i

experienoe, Factor}' experi<-nce,

(t») Senior Chemist ... Post Graduate d”ree in In~histrial

Chemistry, Resoaroh experienoe.

(w) Junior Chemist ... Scicnoe Degree.
MO-1 Bk H 142—20a



308
SCHEME No. 146.

1. DrpartmeHt.—D«j)artment of Industries.
2. -Expamion of the Industrial Engineer’s Worksboj).

3. Brief description of the scheme.—To expand the Industrial Engineer’s Work-
shop with a View to designing improved machines and implements for modem
requirements of Small Scale Industries and to demonstrate the use of these.

4. Arm» nelected for ((/l«—Bombay.

5. Other Deprtrimetils concerned.—Nil.

ft.  Upper stafffor—
(@) planning.—One Assistant Industrial Engineer.

(h) execution.—Two Inspectors, one drai“htsman, one Jclerk and one store-
keeper.

7. Lower stafffor—

(@) planning.—Nil.

{b) execution.—Two fitters, one turner, one blacksith, one carpenter, three-
coolies and one peon.
b. How staff to be ohtainrd—BY direct recruitment as available.

9. Rough estimates of cost at existing ratesfor each year of the First Five-Year
Plan.—

1st 2nd 3rd 4tfa 6th Total.
jwor. year. ye*r. year. year.
R». R». R». Re«. Rs. Rb.
. Cajntat—
(a) Bnilding Nil. SO(XKI Nil. Nil. Nil. 50,000
(4) Equipmwrt ... 1,00,000 Nil. Na. Nil. 1,00,000
11. Rtotrriiig ««i0 28,000 23,000 23,000 23,000 98,000
ToUl ... 8,000 1,73,000 23,000 23,000 23,000 2,48,000

10. To what extent is the scheme productive andjor cost recoverable—Nil.

11. Nature of nmterinl. machinery, etc., needed from-
(fl) «»/"oad.--C'omplet.e machinery- will Ix* ordered from abroad.

(b) UAdly.  Nil.

12. Any other remarks or information.—Ntl.
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SCHEME No. 146>A.

1. Department—Department of Industries.

2. (Sclieme—Reorganisation of the Tanning Institute and Leather Working
:8chool, Bandra.

3. Brief description of the schema—The Tanning Institut« at present impart*
training in Advanced and Artisan courses to 10 and 20 students respectivoly. It is
proposed to increase the number to 20 and 30 respectively. It is also proposed
(1) to impart training in Tanning and Finishing of Patent and Embossed leather,
(2) to expand the present chemical laboratory and (3) to establish a bark mill.

The Leather Working School at present imparts training in Advanced and Artisan
courses to 10 and 20 students respectively. It is proposed to increase the number to
20 and 40 students respectively. It is also proposed (1) to introduce courses such aa
manufacture of Industrial leather goods and artistic leather goods for ladies and
{2) to start a imit of Mechanised model shoe plant.

4. Area seUcled for application.—Bandra.
5. Other Departments concerned—Public Works Department.
6. Upper staff for—
(@) planning.—Nil.
(b) exeytUion—Existing Superintendents will execute the scheme.
1. Lower stafffor—
(@) planning.—Nil.

(b) execution:—
St<Ofor Tanning InsliltUe, Bandra.

Soak of P«y.
Rs.

1 Chemical Assistant ... 100--6—120—B.B.
—10—150.

1 Laboratory Attendant ... 26—1—40.

1 Cooly o 25—1—40.

1 Senior Clerk ... 95—5 140

I Skilled worker for patent leather manufacture .. 40—2—60.

Stafffor Leather Working School.

3 Craftsmen Instructors ... «0—S—76—E.B.—6
100.

4 Manual Workers v 25- 1—

1 Fitter ... flo—i- 76.

2 Sweepers ... 20 fired.
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Stafffwr Leather Working Schod—contd.

8onlp of Pay.
Rb.
1 Leatlwr instructor 60 p. m. fixed»
1 Manager 250-25/2-400-
4 Skille<l Maclune Operators 100-5—150.
2 Electric Mistrieii 70—3—100.
2 Fitters 60—3—90
3 Junior Clerks 50—5/2—90.
1 Store Clerk 50—5/2—90
1 Peon 22 fixed.
2 Manual Labourero. 20 fixed.
2 Foremen 60- -3—75—E.B.—
5--100.
8. Hou Hlaff to be obtained—By advertiHement.
9. Rough entimateH ofcost at existing ratesfor each year of the First Five-Year
Plan.—
I(t 2nd 3rd 4tb 5th Total
year. year. year. year. year.
Ra. Ra. Ra. Ra. Rb. Rb.
I CapiM—
(a) Boildinfc 6.42.000 188000 . 8,00,000
(S) Kgoipment. 120.000 70,000 L 1,90,000
n fUetirrmt 60,000 1,2«,000 1,26,000 1,26,000 1,26,000 6,54,000
Total ... H,12,000 8,64,000 1,26,000 1,26,000 1,26,000  16,44,000

10. To %ehat extent i» the scheme productive andfor cost rtcoverabU—Receiptfi pet
annum will be afproxirmudy Rb. 12,000.

11. Nature of material, machinery, etc., neededfrom -

(a) ahrottd. Machinery required for mechaiured model shoe plant and stoning
jacks, etc.

(h) hcaUy.—Drums setting machine, overshot buiilng innchine. Hydraulic
Bmohownng machine, etc.

12 Anyother nmorktw information.—
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SCHEBfE No. 147.

1. DepartmetU.—Department of laduBtriee.
2. Scheme.—A])pointinent of 8 DiHtrict InduHtrial Oflicen*.

3. Briefdescription of the scheme.—Assisting the Department in organitiing and
surveying small-scale and large-scale industries, general work of the Department
such a» dissemination of technical and industrial information made available
by the Head Office, etc.

4. Areas selected for application—Alimedabad, Broach, Dharwar, North
Kanara, East Khandesh, West Khandesh, Panch Mahals and Thana.

5. Other departments concerned—Nil.

6. Upper stafffor planning andjor execution of the scheme.—8 District Industrial
Officers—Rs. 150—10—250—E.B.—15—400 plvs Conveyance Allowance Rs. 20
p.m. each.

7. Lower stafffor plannitig andjor eocsculion of the sclieme—

Rs.
Eight Industrial Ins])ectors ...100- 10- 200
Sixteen clerks " .. 25—b/2—56
Sixteen peons ... 15p. m. each.

8. How staffto be obtained—
@ District Industrial Through the Public Service rommiw"igji.
(h) Lower Stuff—By advertisement.

9. Rough estimatoi of cost at existing rates for each year of the First Five-Year
Plan—

Xst 2nd 3rd 4th 6th

yoai. year. year. yew. year. Toial. »

jRa. K. Rtf. R«. Rt. »e.
(a) Capital 4000 . 4,000
(4) Hecurring 46,472 49,392 82,272 «4,1»2 57,072 2,60,400
Total ... 60,472 4% S»2 62,272 54,192 *7,072 2.M.400

10. To what extent is the scheme prodvctive and/or twowroWr.

11. Nature of material, machinery, etc., neededfrom—
(a) ofcrood.—m
(6) looalUy.— J

12. Any other reptarht or informalion.—Sil.
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SCHEME No. 148.

1. 2s)a/<men/—Department of Industries.

2. Appointment of Foot-wear and Leather Goods Expert.

3. Briefdescription ofthe scheme.—In order to develop the leather goods Industry
in the Province on a large as well as small scale basis.

4. Arean selectedfor applicQtion.—Whole Province.

5. Other departments concer)ied.—Nil.

6. Upper staff for planning andlor execution of the scheme.—Foot-wear and
Leather Goods Expert on contract basis of three years in the grade of Rs. 1,200—
100-1,500.

7. Lower stafffor planning andjor execution of the scheme.—
Soale of Pay.

Rs.

1 Steno Typist ... 50—5/2—90—5—
140 + Short-
hand allowance.

1 Junior clerk ... 50—5/2—90.
1 Peon 23 p. m.
8. How staffto be obtained.—
Upper staff—From Foreign countries, if possible.
Lower staff—By advertisement.

9. Rough estimates of cost at existing rates for each year of the First Five-Year
Plan—

lat 2nd 3rd 4th 6th

yew. ye*r. y*ftr. year. year. Total.
Ri R* Rs R«. Ra Rs
<e) Copitai 800 ) 800
Pay end allowanoea 19,3«8 20.668 21.688 23,688 23,808 1,09,020
CoBMazeiM) l e t,
*to. »,800 1,500 1.600 1,600 1,600 7,600
ToUl ... 23.008 28,088 26,188 26,308 1,17,820

10. To what eaient it the scheme productive andjor cost recoverable—Nil.
11. Nature of material, machinery, etc., neededfrom—

(rt) afcroorf.—Nil.

(b) locally.—Nil.
12.  Any other remark* or if*ormation.—\Nil.
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SCHEME No. 149.

1. Department.—Industries.
2. Scheme.—Appointment of Fibre Expert.

3. Bri” description of the scheme.—Development of the Fibre Industry in tlic
Province on a large as well as smell scale basis.

4. Arens selectedfor application.—WTiole Province.
5. Other departments coticered.—

6. Upper staff for planning andjor fxecution of the scheme.—Fibre Expert
on contract basis for three years in the grade of Rs. 1,200—100—1,500.

7. Lower stafffor planning andjor execution of the schema—
fiioate of P«y.

Rs.
Steno-typist 50—6/2—90—5—
140 + Short-
hand Allowance.
Junior Clerk 50—5/2—90.
Peon 23 p. m.

8. Hou) staff to be obtained.—
Upper staff—"From Foreign countries, if possible.
staff —By advertisement.

9. Rough estimates of cost at existing rates for each year of the First Five-Year
Plan.—

lit 2d 3rd 4th 6th Total.
year. year. year. year. year.
Ra. Rs. R«. R«. Ra. Ba.
/
(a) Capital 800 900*
{b) Seeurring
E*UbliBbmeDI$ Pay
and Allowanoe». 19,868 20,668 21,688 29,688 23,806 1,0»,090
Oontinge noie-.:
Miaoellane o n ¢
Expend it ure,
etc. 1,800 1,600 1,500 1,ft00 1,800 7,500
Total ... 21,668 22,068 23,068 25,188 25,308 1,17 »K»

10. To what extent is the tchenve productive andjor oott reooveroMf.—Nil.
11. Natwe of material, machinery, etc., recededfrom—

(b) locally— S
12. Any other remarks or it*ormation.—n il
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SCHEME No. 150.

1 Department of Industries.

2. Scheme. A small plant for manufacture of lead pencils of different types.

3. Bnefdescription of the scheme.—To expenment and demonstrate the manu-
facture of various types of lead i>encil8 on modem automatic machines on small
scale basis and train the men in the trade.

4. Areas selectedfor application.—Bombay.

5. Other departntetUs concerned.—Nil.

6. Upper stafffor planning andjor execution of the schetm.—One expert in the
trade recommend”® by the manufacturer of machinery plant.

7. Lower stafffor planning andjor execution of the scheme.—Details to be worked
out in consultation with the expert.

8. How staff to be obtained—By direct recruitment as available.

9. Hough estimates of cost at existing rates for each year of the First Five-Year
Plan.—

lit 2nd 3rd 4th oth Total.

year. year. year. year. year.

TU. R*. Rs. Rs. R«. Rs. 1"
| Capital— .
(a) Shed 25,000 25,000
(6) Eqoipment ... 1,00,000 1,00,000
U KMmrring 30,600 36,000 42,600 60,000 56,000 2,1.'1.000

Tot*l ... 30,IMK* 1,61,(KXi 42,500 80,000 66,000 3,40,000

10. To what extent  the scheme productive andjor cost recoverable—By sale of
piroducts. Estimate cannot be given at this stage.

11. Nature material, machinery, etc., neededfrom
(a) abroad.- -Complete machinery.

(6) locally.—Nil.

12, Any other remarkt or n“ormatUm.—Nil.
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SCHEME No. 151.

1. Departmenl.—Department of Industries.

2. Scheme.—A small plant for the manufacture of fountain penw and fountain
A pen nibs, etc.

3. Brief descriptiait of the scheme.—To experiment and demonstrate the
manufacture of foimtain pens and nibs of different sizes.

4. Areas selected for application.—Bombay.
5. Other departments cotwerned.—Nil.

6. Upper stafffor planning andjor exeeution of the scheme.—One expert, in th«
trade recommended by the manufacturer of plant.

7. Lower stafffor planning andjor exe/*"Hon of the scheme.—Details to be woriced
out in consultation with the expert.

8. How staff to be obtained—By direct recruitment as available.

9. Rough estimates of cost at existing rales for eachyear of theFirsi  Five-Year
Plan.—

- 1st 2nd 3rd 4th Stb Total.
ye»r. year. year. year. year.
Rs. R«. Ra. Rs. Ra. Ra.
| Capital—
(0) Shed 26,000 25,000
(») Plant 1,25,000 1,26,000
Il Recurriuf .52.000 40,000 44,000 M.000 60,000 2,52,000
Total ... 32,000 '1,90,000  4«,000 M.000 80.000 8,82,000
10. To what extent is the scheme productive andjor cod reooverable—By sale ot

products. Estimate cannot be given at this stage.

11. Nature of material, machinery, etc., needed front.—2
(2) abroad—Complete machinery.
(6) JocoHy.—Nil.

12. Any other remarks or information—Nil.
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SCHEME No. 152.

Scheme—A plant for manufacture of safety razor blades, blade holders and

Dropped,
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SCHEME No. 153.

Scheme.—A plant for manufacture of watches and olookfl.

Dropped.
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SCHEME No. 154 (67).

1. />eporiv*e/»<—Departtiient <fFiBheries.
2. Scheme. -Study of Marine Biology and EsUblishineut of an Aquarium.

3. Brief description of the scheme—It is proposed to establish an aquarium
on Marine Drive in Bombay with the help of the munificent donation of Rs. 2,00,000 *
with accumulated interest provided by Mr. Vicaji D. B. Taraporewala and his lat«
wife. The site for the aquarium has been made available gratis by Government.
Apart from being a source of pleasure to the City’s population the institution will
foBter and promote a wider and deeper understanding and knowledge of creatures
of the sea. The aquarium will have a ftiUy developed laboratory, so that it may *
eventually develop into a centre of fisheries research. The scheme also provides
for a research vessel suitably equipped for field work.

4. Areas nelected for application.—Bombay.
5. Other ilepartmenis cmcemed—Public Works Department.

6. Upper stafffor planning ami'or ev’cuHoti of the .scheme—

(a) Forplanning.—Nil.
{b) For execution.—One Curator in the scale of Rs. 170—10—250—"E.B—15—
400- E.B.—20 -500 (initial salary- Rs. 300 p. m.)

7. Lower stafffor planning andior execution of the schtme—

Rs.

Two Clerks 50—5/2—90-E.B.—
5—140.

One Aquarium Clerk 50—5/2—90.

Two Fiehl Collectors 40- 2—60.

Three \quariuni Keepers 20—1—30.

One Gardner 20 p. m,

One Sweeper 12 p. ni.

Research Section.—

One Mechanic 50—5/2—90.

One Research Assistant 125—10—225 plus
C.LA.

One Aflsistant Biologist 100—5—150.

One .Mejhunic Driver (>0—5y2—90.

One Tindal 50—2—460.

f)ne Boatman 30 p. m.
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8. Hoio fttaff to be obtained—ByYy advertisement.

9. Rough estimates of cost at existing rates for each year ofthe Firsl Five-Year
Plan.—

1st 2nd 3rd 4tb 5th
year. year. year. year. ye*r. Total.
Bb. Bs. 11B. B b. R». Rb.
{a) Capital 6,38,000 5,.18,000
1(6) Recurring 13,842 28,993 29,485 30,409 30,001 J,33,fJ30
Totftl ... 5,551,842 28,993 29,485 30,409 30,901 0,71,630

Remarks.—Rs. 1,00,000 are expected to be spent during 1946-47 towards the cost
«of aquarium building. Rs. 5,38,000 will be spent during 1947-48—Es. 5,00,000 on
building, Rs. 21,000 on the barge and Rs. 17,000 on other equipment.

Details of capital expenditure:— Rs.
Cost of aquarium building 6,00,000
Cost of laboratory apparatus, nets and other equipmen 6,000
Turniture for office laboratory and research work 4.000
Workshop fittings 1.000
Reference literature 3.000
Preparation of illustrated guide 1.000
Miscellaneous 2,000
Cost of barge 21,000

6,38,000

10. To what extent is the scheme productive andjor cost recoverahle.—The realisa-
tions from admission fees and the rent from the lessee of the aquarium stall are
estimated at Rs. 16,000 per annum.

11. Nature of nuit*rial, macinnery, tic., neededfrom—

(a) abroad.—Nil.
(h) locally.—One launch, laboratory apparatus, furniture, reference literature,
glassware, chemicals, etc.

12.  Any other remarks or information.—N!il.
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SCHEISE No. 155 (68).

1. Department—Department of Fisheries.
2. Scheme.—Development of Inland Fisheries at Khopoli, Poona, Ahmedabad
and other convenient centres in Southern Division.

Brief description of the scheme.—It is proposed to establish fish farms at
Khopoli, Poona, Ahmedabad and other convenient centres which will servo
as experimental stations for experiments on the breeding of various exotic and
indigenous fish, their rate of growth, their adaptability to various environments,
their food requirements and other life habits under controlled conditions. This
information will be very valuable and obviate indiscriminate introduction of
fish in our waters. It is proposed to establish only one farm to start, with. In
the light of the experience gained, fish farms will be established at Poona and
other centres.

4. Areas selected for application.—Khopoli, Poona, Ahmedabad and other
convenient centres in the Southern Division.
5. Other departments concerned—Kevenue and Public Works Departments.
6. Upper staff for planning andjor execution of the scheme.—Nil.
7. Loicer stafffor planning andjor execution of the scheme :—
(a) For planning.—'Sil.

(b) For execution.— Rs.
Four Assistants in charge of the fish farms at Khopoli,
Poona, Ahmedabad, etc. .. 75—5—90.
Eight fishermen ... 17 p.m. each.
Four watchmen ... 17 p.m. each.

8. How staff to be obtained.—By advertlsement or from staff disbanded from

offices established for war.
9. Rough estimates of cost at easting rates for each year of the First Five-Year

Plan.—
lit 2nd 3rd 4th 5th

year. year. year. year. year. Total.
B b. Ri. Rs. Rs. Rs. Ra.
(a) Oapitai 75,000 2,25,000 - 3,00,000
(6) Retmrring 2.29K 3,4.56 10,410 14,164 14,244 44,662
Total .. 77,29« »,46(> 2,56,410 14,154 14,244 3,44,562
Details of Capital Expenditure.—
(a) Cost of laying out four complete fish farms at Khopoli, Rs.
Poona, Ahmedabad and other convenient centres in Southern
Division ... 2,80,000
(fd) Cost of land and water ... : Nil.
(e) Co«t of temporary laboratory quarters for elght flshermen
and four watchmen 16,000
((h Cos* of fishing nets, apparatus and eqmpment . 4,000

10. To vhat exttmt it the scheme productive andjor cost recoverable—The farms
are expected tP> yield some revenue but the amount cannot be estimated.

11. Nature of nuiterial, machinery, etc., n/*ededfrom—

(a) abroad.- Nil.
(h) locally.—Fishing nets, apparatus and equipment.
12.  Any other rtmarlcs or information.—Nil.
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SCHEME No. 156.

1. Department—"Department of Fisheries.

2. Sdietne—Award of stipends to students of the fishennen’s community for
training in different branches of the fishing industrj".

3. Brief description of the scheme.—The advantages that would accrue to the
fishing community by affording facilities for study abroad in the manufacture
of shark liver oil, gelatine, shark skins, fish glue, etc., would be numerous and
would serve as a direct encouragement. It is proposed to send abroad two
students of the fishing community by awarding to them suitable stipends «o that
by the end of six years six youths will be trained.

4. Areas selected for application.—Bombay Province.

5. Other departments concerned—Educational Department.

6. Upper stafffor planning and/or execution of‘'the scheme.—Nil.

7. Lower stafffor planning and!or execution of the scheme.—Nil.

8. How staffto be obtained.—Does not arise.

9. Rough estimates of cost at existing rates for each year of the First Five-Year
Plan—

1st 2nd 3rd 4th 6tb
year year. year. year. year Total.
Bs. Rb. Rs. R«. R*. 1U.
(0) OapUal 30,000 30,000 30,000 30,000 30,000 1,50,000
(6) Reeurring mi. m. Nil. Nil. Nil. Nl
Totel 30,000 30,000 30,000 30,000 80,000 1,M,00V
Not*.—Aa two BtudaoU ar» to rwB»in aMXMkd for the tint rix .tmm, e of

will be neoessary during 1952-.53 to complete the trainiDg of atudenta.
10. To what extent is the schetneproductive and/or cost recoverable—Not productive.

]11. Nature of materials, machinery, etc., needid from—

(a) ofrroorf.—
{h) looally.-

12. Any other remarks or information.—
vo-n Bk H 142- 21
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SCHEME No. 157.

Departwujnt.—Fislieries.

2. Scheme.—Loans and subsidies to fishermen to adopt improved type of fishing
craft.

3. Briefdescription of the scheme.—The boats now in use by our fishermen are
unsatisfactory from every point of view. It is, therefore, proposed to build
boats which, in outline, will conform to the existing type of vessels, but will be
solidly constructed and copper-fastened.  The vessels will be capable of
operation on sails but provision will also be made for the installation of an
engine. It is proposed to build two such boats in the fiirst year and if these

are approved by fishermen, seven such boats will be built each year during the
four succeeding years so that at the end of five years the fishermen will have

30 such vessels.
4. Areas selected for application.—Bombay Province.
5. Other departments concerned.—N!il.
6. Upper stafffor planning and/or execution of the scheme—Nil.
7. Lower stafffor planning andfor execution of the scheme.—N:il.
8. How staffto be obtained.—Does not arise.

9. Rough estimates cf cost at existing rates for each year of the First Five-Year
Plan.—

1st 2nd 3rd 4th 6th Total
y*r. y«ar. yw. year. year. otal.
1U. R«. Rs. Ba. Rs.
(a) Cofiital 52,000 1,82,000 1,82,000 1,82,000 1,82,000 7,80,000
ib) Bmmrrint
Totol ... 52,000 1,82,000 1,82,000 1,82,000 1,82,000 7,80,000

10. To what extent it the scheme productive andjor cost recoverable-—N ot
productive.
11. Nature of material, machinery, etc., needed from—
(a) abroad—"Engines.
(h) loaMy.—The work of building boardswill be entrusted to a local shipbxiilding
firiii.
12. Any other remark* er information,—Nil.
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SCHEME No. 158.

1. Departnieni—Fisheries.
2. Scheme.—Establishment of Fisheries Schools at iinport™iit fishing centr«om»
along the coast.

Brief description of the scheme.—The Department has already started four
fisheries schools. The attendance at the schools shows that they meet a real need
and scope exists for the establishment of additional schools. It is proposed to
establish such schools at Kolak and Umarsadi in the Surat district; Mitihbao,
Jaitapur and Deobag in the Ratnagiri district and Majali in the Kanara district.

st Areas selectedfor applicalion.—Surat, llatnagiri an<l Kanara districts.
5. Other departrnenls cmicerned.—Eklucational and Public Works Departmmt?j
(for erection of school buildings only).

Upper staff for planning and/or execution of the scheme.—One Supervising
Officer of Schools in the scale of Rs. 170—10—250—E.B.—15—400—E.B.—20—
500. (initial salary Rs. 220 p. m.).

7. Lower staff for planning and/or execution of the —

6 Headmasters on Rs. 75 p.m. each in the scale of Rs. 45—5—115—E.B.—5
145—E.B.—6—175.

Typist clerk for the Supervising Officer—Rs. 75 p.m. in the scale of Rs. .50—5/2
—90—E .B .-~140.

3 Primary teachers in the scale of Rs. 50—2J"—75.

15 ” ,» inthe scale of Rs. 30—1—50.

13 ” ,» in the scale of Rs. 25—1—30.

6 Work Shop Superintendents on a fixed pay of Rs. 90 p.m. each.

6 Peons on a fixed pay of Rs. 14 p.m. each.

6 Watchmen on a fixed pay of Rs. 13 p.m. each.
8. Ho\o staff to be obtained.—Upper staflf to be recruited Public Service

Commission or departmental promotion or from war service candidates.

9. Rough estimates of cost at existing rates for each year of the First Five- Y«ar

Plan.—

1st 2nd 3rd 4th 5th

year. year. year. year. year. Total.

Ra. Ra. R«. Ra. R*. Ra
{a) Capital 66,000 66.500 141,500
\b) Recurring 68,747 50,593 60,536 61,106 61,»W 3,01,979
ToUl ... 123747 1,16,093 60,536 61,105 61,999 4,5»479

10. To what extent is the scheme productive and or cori reooverabU. -
11. Nature of material, machinery, etc., neededfrom—

(@) oftroorf. -Nil.

(6) locally.—Building materials.
12.  Any other remarTct or infmrmoUion.—Nil.

Jfo-n Bk H 142—2U
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SCHEME No. 159.

1. Defartvifnt—Department of Fisheries.

2. Schetfte.—Stocking of inland waters with carj) fry.

3. Briefdesaription of the scheme.—Experiments in fattening of select varieties
of fish such as Catla, Rahu and Mirgal imported from other provinces have been
most promising from the point of view of growth and financial returnH. It is,
therefore, proposed to stock our waters with fry of the aforesaid varieties and
to market them when they attain the full size.

4. Areas selected for appliccaion.—Whole Province.

&S Other dejMrtnients concerned.—Public Works and Revenue Departments..

6. U'ppev staff for J)lannihg and lor execution of the scheme.—Nil.

7. Lower stafffor planning andjor execution of the scheme.—Nil.

8. How staff to be obtained.—Does not arise.

9. Rough estimates of cost at existing rates for each year vf the First Five-Year
Plan.—

Itt 2nd 3nl 4th 6th Total.
ye»r. year. y(<«r. year. real.
K« Ks. Rk Rs. Rh
(o) Caffital 10,000 10,000 10004 10,«W0 45,000’
() Hrettrrimy s >Ho 7,000 10,000 10,000 32,000
ToUl ... 0,000 16,000 17,000 20,000 20,000 77,000

10. To what extent is the scheme productive andjor cost recoverable—The scheme
i» expected to yield revenue but the amount cannot be estimated.

11.  Nature of material, machinery, etc., needed from—
(rt) abroad.

V Nil.
(6) locally.—,

17.  Ai*y other remarks or information.—
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SCHEME No. 160.

]. /department.—Fisheries.

2. Scheme.—EstabliBhinent of ice and cold storage plants in Bombay along
the coast.

3. Briefdescription of the soheme.—Unless ice and cold storage aoconimodation
is made available freeljr tofishennenin Bombay and at centres along the coast,
it woidd not be possible to ensure adequate marketing faciliries and to regulate
the supply of fish t« meet the demand. Moreover, the fishermen and their
associations do not have the necessary capital to establish such plants. It is
proposed, therefore, to grant subsidies to them to the extent of 5 per cent. of
the estimated cost of plant's, so that they may be able to have their ovm ioe
and cold storage plants for preservation of fish.

4. Areas selected for application.—AVTiole Province along the coast; especially
at fishing centres.

5. Other departments concerned.—Public Works Department.

6. Upper stafffor planning and/or execulion of the scheme.—Nil.
7. Lmoer stafffor planning and/or execution of the scheme.—Nil.
8. How staff to be obtained.—Does not arise.

9. Rtmt/h estimdtes of cost at existing rates for each yMf of the First Five-Year
Plan.—

iHE, 2iut sar(i 4th >ih 1'oUi.
year. year. year. year. yoM.
lt«. ¢ R*. U Rt Rt. Rc
(a) Capital . 2,00,000 00,001) 00,000 00,000 <>0,000
ih) Stcurring yn. AT yiL V0. Nil Kit.
Totftl ... 2.00,000 00,000 no000 «K>,(»00 00.000 4,40,000

10. To what extent is the scheme productive and nr cnst mv>hwtiVike.

11. Nature of material, machin«ry; needed from-
{a) abroad—Plants.

6) lacMy—Plants will aUo be obiAinedfioiut*teDinHIUH (.ittnenti uf I>if<]KnalH,
New Delhi, from the plants release<l by the Army Depanmmt.

12.  Any other remarh or informatio».-
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SCHEME No. 161.

1. UefarhttetU.—Fisheries.
2. Scheme—=Establisluuent of Marine Biological Research Stations.

3. description ofthe scheme—The coinniercial development of the Province’s
fisheries postulates scientific investigations of fishery problems following a careful
programme of research. No scientific research of any value is at present being
done in the Province. Realising the importance of scientific research in the
development of fisheries, it is proposed to establish two such stations—one
at Ratnagiri and the second at Karwar in the Kanara district.

4. Areas selectedfor Ratnagiri in the Ratnagiri district and Karwar
in the Kanara district.

5. Other departments concerned—Public Works Department and Revenue
Dej>artment.

Upper staff for planning andjor execution of the scheme—Two Curators on

Rs. 33 p.m. each in the scale of Rs. 170—10—250—E.B.—15—400—E.B.—20—
500.

7. Lower stafffor planning andjor execution of the scheme—

Rs.

Two Research Assistants on Rs. 160 p.m. each in the scale

of ... 100—5—200.
Two Junior Research Assistants in the scale of .. 15—5—175.
Two Laboratory Assistants inthe scale of ... ... 50—2—70.
Four peons on ... 14 p.m. each.
Two watchmen on ... ... 13 p.m. each.
Two Mechanic Drivers in the scale of ... 120—5—160.
Two Tindals in the scale of ... 100—5—150.
Two Oilmen in the scale of 30—1—50.

8. How staff to he obtained—ByYy advertisement or from demobilised personnel..

i). Rough estimates of cost at existing rates for each year .of the First Five-Year
Plan-

lit 2nd 3rd 4th 5th Totol.
ye*r. ye>ar. year. year. year.
R*. 1U. Bi. Rfc Be. Rs.
(*) CmpHal 1,00,000 1,30,000 2,30,00a
(G 1S.AM 66,1iM r>7,088 68,192 2,39,920
ToUl ... 1136116 1,84,880 56,104 57,088 08,192 4.68,9X0'

10. To vhat extent is the scheme productive andjor cost recoverable—Not
pn>dnotive.

11. Sahtrt ofmaterial, machinery, tic., neededfrvtn-

(«} a®ood.—Nil.

(A Iceally.—Microscope®*, binoculara, plankton nets and laboratory equipment.
U. Any oUm remark* or information.—Sil.



327

LABOUR AND LABOUR WELFARE
(SCHEMES 162 to 193).

The Cabinet’s allocation for the Bub-head of development “ Labour and Labour
Welfare ” (excluding scheme 194—Housing of Lidustrial Workers) ia Ra. 3 croret
over five years. The total cost of the Labour Department schemei cornea to
Rs. 2,99,11,000 which is within the Cabinet’s allocation.
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SCHEME No. 162 (14-F).

1. Departtnent—Labour.
2. Scheme.—Training of Labour Officers in the United Kingdom.

3. Brief description of the schema—Labour questions have come into great
pi-ominence since the war and further important developments are inevitable
in the Post-War period. Labour policy in India is moulded on the experience and
practice of other more highly indufltrialised countries. It is necessary to have
a trained and experienced staff for labour administration. In the initial stages,
this training and experience cannot be acquired in India. Government of India
have decided in consultation with the Provincial Governments to send to the United
Kingdom, selected officers of the Labour Departments of Central and Provincial
Governments for training in certain aspects of labour administration which are
of immediate importance to India. The scheme of the Government of India
expires by the end of the financial year 1946-47 but it is likely to be continued
further. Officers under the Labour Department of this Province will be selected
for training in batches. The training of each batch is to last for about six months
and comprises of two parts: (1) theoretical training dealing mainly with
underlying principles of policy and procedure at the headquarters of the Ministry
of Labour and National Service and (2) training in the regions which is more
detailed and practical. The officers are to specialise in one of the five following
groups—

1. Working of Employment Exchanges and Man power distribution schemes.
2. Resettlement and Rehabilitation.
3. Inspection—"Labour Welfare.
4. Industrial Relations and Working of Trade Unions.
5. Wage Inspections—Coalmines Welfare.
4. Areas selectedfor application.—Important industrial areas in the Province.
5. Other departments concerned.—Nil.
€. Upper stafffor planning, etc.—"Nil.
7. Lower stafffor planning, etc.—Nil.
8. How staff to be obtained.—Does not arise.

9. Rough estimates of cost at existing rales for each year of the First Five-Year
Plan— ,

1st Srd ith
ytar. Yanr. yf#r. YW Toul.
Bm. U. K« n*, m.
Capital 13U(U n.ooo 1S000 700\ M.OW
<A) Hfcurritg
ToUl 18,000 1ISC00 ISUOCO 7.0U0

10. To ichat extent is the scheme j)roduciive and or ooif ren>venMe,—Not
productive.-

11. Nature of machinery, ete.- Nil.
12. Any other remarks or information.—N:il.
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SCHEME No 163 (74-1).

1. Dejnrtment.—'L&woxiT Welfare.

2. Scheme.—Completion ofthe * A ” type Labour Welfare Centre at Sholapur.

3. Brief description of the scheme.—This scheme aims at bringing the new
" A ” type centre at Sholapur in line with the existing “ A ” type centre in Bombay.
The improvements include a gymnasium building with a wrestling pit and a block
of shower baths and a properly equipped children’s play-ground. Servants’

t"rs will also be provided at the centre.

Ateas selectedfor application.—Sholapur.

Other departments concerned.—"Public Works Department.

Vppt*r stafffor planning and/or execution of the scheme.—Nil.

Lower stafffor planning andjor execution of the scheme.—Nil.

o N o o &

How staff to be obtained.—"Does not arise.

9. Rough estimates of cost at existing rates for each year of the First Five-Year
Plan—

W% 2nd Srd ith 6tli .
y®*r year VvMr. y«r. year. Total
Rt. R«. R*. U. Bs.
(*) I 70.00P 70,000
X60 Sv> 250 260 1.000
TMal 70.000 2A0 2M) 160 160 71,000

10. To what extent is the scheme productive and or cost recoverable—No*
productive.

11. Nature of vtoteritl, nmchinery, etc., needed from—
(a) abroad.—

(6) locally. Buikling material!).

12.  Any otk.’r remarks or infortHotioH.—



SCHEME No. 164 (74-11).

1. Department—Labour \\'elfare.

2. Scheme.—AdditionB to and alterations in the Recreation Centre «t
Ahmedabad.

3. Brief description of the scheme.—This scheme contemplates the removal of
the structural defects of the present “ A type Labour Welfare Centre at Raipur
in Ahmedabad, mainly with regard to levelling of the present slanting floor
of the auditorium and the gallery. It is proposed to have an additional storef
over the gymnasium building, and to provide properly equipped children™ pUy-
ground and the building of a line of servants’ quarters.

4. Areas selected for application.—"Ahmedabad.
Other departments concerned.—Public WorksDepartment.
Upper stafffor planning and/or execution of the scheme.—Nil.

5
6
7. Lower stafffor planning andlor execution of the scJteme.—Nil.
8. How staff to he obtained.—"Does not arise.

9

. Roii*h estimates of cost at existing rates for each year of th< First Five-
Year Plan—

1st 2nd 8rd ivi 6Ul ToUl.
ywkr. year. year. yew. ye«.
K4 Bs. R>. 1U. Kt. X*,
() 46.000 M.OM
(>) Rmtrrinff
48,000 iS,«W

10.  To what extentis the schetne productive and or oo reooverahle—Not'
productive.

11. Nature of material, machinery, etc., neededfrom—

(a) abroad—
(6) looaUy.—Building materials.

12.  Any other remarkt or imformalioH.—N!il.



332
SCHEME No. 165 (74-I11).

1. lkpartmmt.—L&)o\a Welfare.

m1 Soiiifimre—Establishment of one “ B ” type Centre each at Broach, Barsi,
Amalner, Viramgam, Surat, Jalgaon, Dhulia, Nadiad and Hubli and three such
Centres in Bombay.

This scheme covers the erection of three
Broach, Barsi,

3. Brief desorijptioH of the scheme.
“B "type centres in Bombay and a similar centre each at
4oaaiuer, Viramgam, Surat, Jalgaon, Dhulia, Nadiad and Hubli. A “B” tjrpe
Welfare Centre is a replica of an “ A ” type centre on a smaller scale. All the
outdoor and indoor activities are the same in case of both the types. A" B type
«entre lacks a large auditorium, but has a large main hall with a wooden platform,
a single storey gymnasium with the wrestling pit, shower bath, children’s play
groimd and servants’ gxiarters.

4. Areas selected for apflication.—Broach, Sholapur, East EQiandesh and West
Khandesh, Ahmedabad, vSurat, Eaira and Dharwar districts and Bombay City.

6. Other departments condrr*ed.—Public Works Department.

6. Upper stafffor planning andlor "]
execution of the scheme.— |
A As shown in the appended statement.

7. Lower stafffor 'fanning andjor
execution of the scheme.—

8. How staff to be obtained.—"Locally.

9. Rough estinuUes of cost at existing rates for each year of the First Five-Year
Plan.—

1st 2nd Did 4Ul 5th Totel.
ymt. year. year: yerr. year.
&, Hi. U. Ka. Ka. Ba.
<«) CrwW S.M.000 »,4»,000 a,«>,000 2,M,000 10,r«4»0
«,200 11,400 18,600 *4,800 «Z,000
Tatol . S.M.000 2,75,200 Z,81,«00 2,87,«00 «,800 11,88,000

10. To what extent is the scheme productive andjor

ptodncti® >,

11. Nature of inateritU, machinery, fde,, needed from—

(a) abriMd.—Nil.

(b) loraOy.—M»t«*ri»l available locally.

12. Any other remarks or informaUon.—

cost recoverable.—Not



Statement of stafffor A ““ B ” type centre.

1 Welfare Superintendent

1 Woman Welfr.re Worker ..

1 Outdoor games teacher
1 Indoor games teachcr
1 Librarian

1 Children’s playgrourd overseer

1 Ayali
1 Cleaner

I Sweeper

333

PaH Time.

Inferior Staff.

iSuiwrior Staff
Bombay Scale.

Ks.
T™>—3—113

r0—3—74

Hs. 15> m.
Ib. ir. p. ui.
Re. 15p. m.

Ks. 15p. m.

Rs. 25p. m.
Rb. -6 p.m.

Rs. 11 p. m.

MofuHnil bei.

Rh
50-a- 74.

» —3 74

R«. 15 p. m.
R«. 15p.m.
R«. 15 p. m.

R«. 15 j> m.

Rb. 17 p. m.
Rs. 17 p. m.

R«. 15 p. m.
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SCHEME No. 166 (74-1V).

1 Department—IAhoui VfeU&ie.

«J. iSchettte—Opening of two additional ‘* A ” type Centres, one at Ahmedabad
and the other at Sholapur.

3. Brie/ description of the schente.—The scheme envisages the erection of two
additional ““ A type centres one each at Ahmedabad and Sholapur. The present
“ A “type Centre at Ahmedabad leased by the Ahmedabad Municipality to
Government is situated at a place which is out of the way for the majority of the
workers living in Ahmedabad. It is desirable to erect one additional centre in some
locality where it will be widely used by the cotton mill workers. The present
‘A’ type Centre at Sholapur is situated in a predominently handloom weavers’
locality. It is accordingly proposed to have an additional “A” type centre at
Shtlapur in a place accessible to a majority of industrial workers.

4. Areas selected for appitcatim.—Ahmedabad and Sholapur.
5. Other departments concerned—Public Works Department.

6. Upper stafffor planning andfor
execvXion of the scheme—

A Statement attached.
7. Lower stafffor planning andjor

execution of the scheme.— J
8. How staff to be obtained.—To be recruited locally.

9. Rough estimaiefi of cost at existing ratesfor each year of the First Five-Year
Plan.

tat 2nd 3rd 4th 5th
yWw. year. year. year. year. ToUi.
Bm. R« Ra. Rs. R*.
<») *1.74,60%) *1,74,500 veen a,49.000
<> Jumrriflf 4,2fi0 H.670 8.670 8,670 S0,000
Trit»l 1,74,MO 1.78.700 «i7» 8,570 8,570 3,79,000
*Oa»' Ae Uitam W«H«n Crain torapeet«d to to wUlilliihed daring IM 7-48 aw| Ui« other In IM S-49.

10. To what extent it the scheme productive andlor cost recoverable—Not productive.

I1.  Mature of material, machinery, etc., needed from—
1. nbroad.—
1. ~ocnlly.—Available locally.



STATV irou BACH OIElTIta.

Welfare Superintendent
Nursery school teacher

Abiiistant operator

Librarian
Games teachers
(‘hildren’s playground overseer

Gymnasium teacher

Ayah .
Sweeper

Watchman

1«5

12.  Any oUter remarks or information.—

Superior Staff (Full-time)

(i'arl (ttM)

Inferior Staff.

Ks.
50—» - h4

3«—»—~65

36—1—M

15 p. m.
15 p. m. each.
15 p. m.

16 p. m.

14 p. m.
14 p. m.
14 p. m.
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SCHEME No. 167 (74-V).
1. lvpartmefU.—IAhova Welfare.
2. Scheme.—Expansion of Cinema activities of the Labour Welfare Department.

3. Brief degcription oj the scheme—"Visual instruction constitutes one of the
important activities of the Labour Welfare Department. The existing equipment
of the Labour Welfare Department for the staging of its cinema shows is considered
inadequate. It is proposed to expand the cinema activities of the Department to
Sholapur and other mofussil centres. This requires a sufficient stock of films and
reels. The existing equipment in respect of projectors is deteriorating. It is
accordingly proposed to purchase good projectors with talkie equipment.

4. Areas selected for application.—"2Uareas in the Province covered by the
activities of the Labour Welfare Department.

5. Oth&r departmetUs concerned.—Nil.
e. Upper stafffor planning andjor execution of the scheme.—N!il.

7. Lower stafffor planning aridlor execution of the scheme.—Three motor drivers
in the scale of Rs. 50—2—70.

8. How staff to be obtained.—"Locally.

9. Rough estimale.'i of cost at existing rates for e-och year of the First Five-Year
Plan—

Ut £ari Srd 4tli 6th Total

yer. year. wrr. ynr. yew. otal.

R Ks. R« Rs Kt
(m Cmrtfl $.J5.000 o . * 16,000
(k) JUmrrinf 4.000 8.M0 8.500 8,600 8,60(1 8B,000
ToUl »,I»,0Un 8.MI0 8.500 B.MNI 8,60U 8,6>,000

10. To mho! extent is the scheme productive andjor cost recoverable—Not
productive.

11. Nature of material, machinery, etc., needed from-

(a) ttbroad—Cinema projectors and acoensorieB.
(6) locoliy—Three motor trucks for carrring talkie projectors.

12. Any other remarks or information



1.

2.
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SCHEME No. 168 (74-VI).

Department—Labour Welfare.

Sclieme.—Establishment of 15 additional “ C ” type Centres each in Bombay

City and Ahmedabad and 3 at Sholapur.

3.

Brief description of tite scheme.—A ““C” type centre iaa small welfare oentre

in hired premises. Indoor activities like library, musicsal entertainmenWi and

wome

n’s sewing and tailoring classes are carried on at these centres.

4. Areas selectedfor application.—Bombay City, Ahmedabad and Sholapur.
5. Other departments concerned.—Nil.
6. Upper stafffor planning andjor execution of the scheme.—Nil.
7. Lower staff for planning and/or execution of the scheme.—Statement
attached.
8. How staff to be obtained.—Locally.
9. Rough estimates of cost at existing rates for each year of the First Five-Year
Plan.—
Ut Sad 3rd 4tb 6th
ye»r. year. ye»r. >« MU,
R« B6 R» B>. B U
(«) Capiial 55,000 78,000 73,000 7t,000 7t,000 3,«7,000
t
<*) Recurring 6,000 1S.860 21,780 21,7K) th,7M 87,000
Total 60,900 88,850 M, 780 M r60 M.7M 4M000
10. To what extent is the scheme productive and{or cost recoverable—Not
productive.
11. Nature of material, tnachinery, etc., needed from—

(1) abroad.—Nil.
(2) locally.—Available locally.

12.

Any other remarks or information.—I>*tail« of tho iwiheme are und<*r

consideration.
Mo-n Bk H U2—22



BomAay ;—

SMS—

1 W'eliare Organizer

1 Cieauer

1 Part-time Librarian

1 Part-time Game* Superviuor

1 Part-time liftdy Worker

Akmtdahail .—

Sta0—

1 Welfare Organizer
1 Part-time Games Teacher
1 Part-time Sewing Clas* Miatrew

1 Cleaner (full-time)

Shclapur:—

Stafl—

1 Welfare Organizer
1 Lady Part-time Worker
1 Cleaner (foil time)

1 Pait-time Games Teacher

33i

SCHEBIE No. 168.

Rs.

00
23
15
15
20

30
16
16
17

30
16
14
16

(60—3—90)

(30-3-60)

(30—3—60)
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SCHEME No. 169 (74 V1I).

1. DepartmeM.—Labour Welfare.

2. Scheme.—Construction of a Swinuning Pool at Worli.

3. Briefdescription ofthe scheme.—The question of establishment of baths in the
localities inhabited by the labouring classes has been engaging the attention of
Government. There has also been a public demand in this direction for some time
past. Baths are considered necessary from hygienic point of view. The labouring
Tliey have to take reoourae for baths
It is accordingly

classes are denied such facilities at present.

to the water taps in the building or chawls where they reside.

proposed to construct a swimming pool at Worli, Bombay.

4. Areas selected for application.—Bombay.

5. Other departments concerned.—Public AVorks Department.

6. Upper stafffor planning andjor execution of ijte scheme.—

1 Supervisor ... Rs.75—5—115
1 Instructor ... Rs.60—3—84.

7. Lower stafffor planning and/or execution of the scheme.—
1Watchman ... Rs.23p.m.
1Sweeper .. Rs.21p.m.
4Cleaners ... Rs.23p. m. each.

8. How staff to be obtained.—Locally.

9. Rough estimates of cost at existitig rates for each year of the First Five-Year

Plan.—
ut 2nd 3nl
year. y»r. ywt.
/ Brt.
<a) Capiul 1,00,600 1,09.500
<6) Jucurring 2,000
Total 1,19,500 1,0»,6M>» 2,000

10. To tohal extent is the scheme productive andJor oosf reoovercAie.—Not

productive.

4th
yw.

Bj.

i.000

1,000

11. Nature of irMtcriil, machinery, etc., needed from—

(a) ofifOfKi.—Nil.
\h) locally.—Building material, etc.

12. Any other remarks or information.—
MO-n Bk H 142—22a

«th

JWK.

Z.00*

t.«00

ToM.

«.8W
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SCHEME No. 170 (43).

1. Department—Y&cioiy Department.
2. Scheme.—Research into industrial diseases and hazardous occupations.

3. Bri” description of the scheme.—Although the Certifying Surgeon has been
devotmg some attention to the question of industrial diseases and hazardous
occupations, he has been unable to do much in this direction owing to the absence
of the necessary facilities. A good deal of attention is paid to research in these
Bubjects in England and other Western countries, and a beginning should be
made as early as possible for setting up machinery for research in the Province,
It is proposed that a Department of Industrial Medicine should be set up at the
J. J. Hospital and a suitable Medical Officer should be appointed for research work,
and provided with accommodation and necessary facilitiesand assistance for research
at the J. J. Hospital and the Haifkine Institute. It would be necessary for the
Medical Officer to be attached to the Factory Department for the purposes of his
research. He would have to be in close contact with the factories and it would be
desirable to place him imder the control of the Chief Inspector of Factories, so that
the problems which the latter considers of particular importance can be properly
investigated. The machinery can be gradually developed for dealing with problems
of industrial fatigue and psychology.

4. Areas selectedfor application.—Bombay City in the first instance,
6. Other departments concerned.—Medical Department.

6. Upper stafffor planning andfor execttlion of the scheme.—Medical Officer with
iom e research experience.

7. Lower stafffor planning andfor execution of the scheme.—"Asmall staff would
be required.

8. Hov) staff to he ol)iained.—"Unless the Army Medical Service is in a position
to supply a suitable officer, the Medical Officer will have to be recruited locally in
consultation with the Surgeon General. The work which the officer will have to do
will be of a specialised nature and it may be advisable to send the officer selected to
England or America for special training for a short period.

9. Rough estimates of cost at existing ratesfor each year of the First Five-Year
Plan.—It is proposed that the Medical Officer should be given the Bombay Service
(Class 1) scale with compensatory allowance in lien of private practice. In the
absence of previous experience it would be difficult to give an idea of the cost of
equipment, etc., that may be necessary ; but very roughly the total cost of the
mcheme in the First Five-Year Plan may be as below.—

U% 2nd 3rd ith 5th
ye*r. r»r. ye«r. yi*T. yt»r. TOUuL.
Ri. Ka. Rf. iv. Ri. Ra
60.000 60.000 e L 1,00,000
6.000 1,000 6,000 6,000 6,000 25,000

TotlU .. &«.000 66,000 6,000 6.000 1,26,000
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10. To what extetU it the scheme productive andfor cost reooveroMe.—Not
productive.

11. Nature of material, machinery, etc., needed from—

(o) abroad.—Nil.

(6) locally—The neoeBsary equipment would probably be available in the J. J.
Hospital and the Haffkine Institute, but eome additional equip*

ment may be found necessary for this particular type of researcJi.
It would be difiBcult, however, to give any details about this at

this stage.

12. Any otlter remarks or information.—The scheme has not yet been finally
approved by Government.
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SCHEME No. 171 (72).

1. Department—Labour Office and Factory Department.

2. Scheme.—Extension of payment of Wages Act and enforcement of Trade
Board Minimum Wrages and of compulsory standing orders in factories in the
Province.

3. Briefdescription of the scheme.—The Payment of Wages Act provides for its
extension to industrial establishments; but hitherto it has not been possible to
do so because of the lack of adequate machinery for its enforcement. The question
of setting up Trade Boards in industries to regaulate minimum wages and of
compelling factories to frame standing orders has been discussed at the Standing
Labour Committee meeting and it is possible that effect may be given to the
proposals. It would be necessary, therefore, to set up machinery for this purpose.

4. Areas selected for application.—It may be possible to select particular
industrial areas like Bombay, Ahmedabad, Sholapur and the Khandesh centres;
but in some cases it may be found necessary to cover the whole Province.

5. Other departments concerned.—

6. Vpper stafffor planning andjor execution the of scheme.—One Senior Inspector
of Factories and three Junior Inspectors.
if
7. Lower stafffor planning andjor execution of the scheme.—Additional clerical
staff and peons would be required but it would be difficult to state the number
at this stage.

8. Uou'staffto be obtained.—From the Army, if possible, or by recruitment locally.

9. Rwtgh estimates of cost at existing rates for each year of the First Five-Year
Flan.—

1st 2iml 3rd 4th 5tb
ymt. >-g*r, JW . ye«r. ye*r. Xot»l.
Ba. Bii. B, Ru. JUs. B«.
4a) » M.StH) 6,264» 66,25(1 56,250 2.26,000
14,00(i u.000 14,000 14,000 5«,000
TsUJ . 70,560 70,2ftU U260 70,260 t.81,000

10. To Khat extent is the scheme productive andjor cost recoverable:—
11. fiafure of material, machinery, etc., neededfrom —

(a) abrottd.
{h) locally.-

12.  Any other remark* or information—The Bcheme has not yet Iwen finally
«tniro*«d bv Oovemment.
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SCHEME No. 172(73).

1. Department—Labour OfiQce.

2. Scheme.—Extension of the Bombay Industrial Disputes Act and lleoognitioa
of Trade Unions.

3. Brief description of the scheme—Hitherto the Bombay Industrial Dispute*
Act for settlement of trade disputes has been extended only to certain induatrie*.
It is proposed that it should be extended to cover other industries. The
Government of India have also introduced a Bill to amend the Trade Union* Act
to provide for compuleory recognition of trade unions, and machinery will have
to be set up to deal with the recognition of trade unions when the Bill is enacted.

4. Areas selected for application.—The whole Province will have to be covered,
butin practice only certain industrially important awsas like Bombay, Ahmedabad
and Sholapur may be particularly affected.

5. Other departments concerned.—

6. Upper staff for j*anning andjor execution of the schema—I Assistant
Commissioner of Labour, and (2) Assistant Government Labour Officers.

7. Lower staff for planning and/or execution of the scheme—Additional
clerical staff and peons would be required but it would be difficult to stat? the
number at this stage.

8. How staff to be obtained—From the Army, if possible, or by recruitment

locally.
9. Rough estimates of cost at existing rales for each year of the First Five-Year

Plan-

Kt 2nd 3rd 4th »th
you. yenr. year. yW. YW. ToUL.
/
Bs. Rs. Bj. Ba. Ka. 1U.
(a) Cafita! » 87,500 97,600 S7.600 tr.600 1.60.000
(*) Rteuninf . Ofts0 9.260 a.tfio t7,0e0
Total 4«. 7SO 4«,750 4«,7M A4«.TM 1.«7.«M

10. To what extent is the scheme productive andjor cost recoverable—Not
productive.

11. Nature of material, machinery, etc., neededfrom—

(a) abroad.— i
(b) locally.— J

12. Any other remarks or information—The scheme ha» not yet been finally
approved by Government.
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SCHEME No. 173.

1. [kfartmetU.—Labour Welfare.

2. ikheme.—Univerwl literacy among industrial workers.

3. BrieJ dexriptioH of the *cAst»e—This scheme is intended to make literate all
fcrtorj wurkfrs between the ages of 15and 40 years. A time limit will be fixed for
all where this literacy campaign is launched. The procedure will be to
continue only literate workers in employment after a particular date. The factory
liours will be «o0 adjusted as to give an additional hour’s recess during working
hours.

4. Areai telectedfor applicatioti—All perennial factories in the Province.

5. Other departtnenU concerned—Educational Department.

6. Upper itufffur planmng and/or exeaUwn ofthe scheme.—One part-time teacher
on R». 15 p. m. for every forty students for a period of four months.

7. Lover ttafffor planning andjor execution of the scheme.—Nil.

8. Hone itaff to be obtained—From among mill clerks and trade imion workers,
to be trained by the Bombay City Adult Education Committee and the Provincial
fioard for Adult Kducation.

9. Rough extimate$ of cost at existing rates for each year of the First Five-Year
Plan.—

1st £jUi 3rd 4th Mh
y«r. y«w. Y«W. YT, YT, - ToUlJ.
mt. 3u. Ka. &8. Bi. Ba.
i.Ai.eou 7,09,760 7,00.760 7»0«.760 7.00,760 30,00,000
(*) IwW fin, S1.000 1.8£,250 1>82,260 7,60,000
S,M,000 8.M.000 "«,000 8,02,000 37.60,000

10. T» what extent it the tcheme productive andjor cost recoverable :—It may be
powibto to induce the employers to bear the expenditure, except that on
eupervision.

11 Naittre of material, machinery, etc., needed from—

(a) ahro€™. Nil.
[b) hctilly. - Boards, books, slates and lamps.
12 Any other remarks or information.—The total expenditure for making about

four lakhs of illiterate factory workers literate will be Rg. 37,50,000. For every
40 stndents the cost will be roughly Rs. 376 made up as follows —

Rttwrring

One Twwher on Rs. 15 p.m. Rs. (15 X 4) Hs. 60
CMitiafpwriea and 8npeTviiion Charges 15
. 15

1 matM, Toxxt-hooks, Sopplementary books, etc. ... Rs. 300

ToUl .. 375
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SCHEME No. 174.

1. DeparttnerU.—lja}MMT Welfare.
2. Scheme.—.4nti-tuberculoBis sanitoria for uidustrial worker*.

3.Briefdescription ofthe schetne—This Bcheme is meant for Lelping tkeindustrial
workers by providing facilities for treatment in Tuberculosis atcheap ratea.
A grant-in-aid will also be given to the hospital at Hiraj.

4. Areas selectedfor application.—Guj&T&t and Maharashtra.
5. Other departments concerned—Medical Department.

6. Upper staff for plannirtg and/or
execution of the scheme.—
This will be decided later on.
7. Lower staff for planning andjor
execution of the scheme.—

8. How staff to be obtained.—"Locally.

9. Rough estimates of cost at existing rates for each year of the Firet F*ve-Y«ar
Plan.

Ut 2nd Srd 4ul »Ui
year. ytu. ytu. yMt. rmt. Tgtal.
u. U. B*. Mn.
<e) CapiM 15,00,000 16,00,000 16,00,000 M,00,aM
<») Bteurrior 70,000 1,U,000 2,02,000 2,01,000 *,0e.#00
loUl 14,70,000 ie,n,000 i7,0e,iwo H.OMW

10. To what extent is the scheme productive andlor oast reooverabU.—Nil.

11. Nature of material, machinery, etc., needed from—

(o) abroad.-
>Hospital equipment.
6) locally.-"]
12. Any other remark* or information—Details are under oonsiilemtiuti of

Government.
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SCHEME No. 175.

I. iXspartmwi/.-Labour Welfare.

5L -PerMxlic medical examination of industrial workers.

3. UrttfdetcnptioH ofthe scheme.—At present very little is known about the statft
«fb#'akhefindu«trial workers. It is believed that a mass medical examination
«f tke worker* «h proposed in this scheme will be helpful for devising suitable
preventive tnethwls and giving advice regarding curative facilities.

4. Arinu stlecied for ap'plication.—Bombay, Ahmedabad and Sholapur.

ft.  (Xkrr lie-partmenU concerned—Medical Department.

6. Upftr tlafffor planning andjor execution of the scheme.—
4 Doctcre (M.B.B.S.) on Rs. 400 p. m. each (two at Bombay and one

each at Ahmedabad and Sholapur).
8 Licentiate >on Rs. 250 p. m. each (four at Bombay and two each
at Ahmedabad and Sholapur).
7. Lovier *tafffor jianning andjor execution of the scheme.—
6 ('lerki at Bombay on Ha. 50 p. m. each.
3 CierkH at Ahmedabad on R*. 45 p. m. each.
2 Clerkti at Sholapur on Rs. 35 p. m. each.
8 Ptwns »t Bombay on R«. 25 p. m. each.
4 Peoniat Ahmedabad on R«. 20 p. m. each.
2 Peons at Sholapur on Rs. 18 p. m- each.
8. fitm ttaffto he obtained. -hoc&Uy.
9. Hovgh Mtimate* of cost at existing rates for each year of the First Five-Year

m Sad Scd 4U> Sth
JTHIt. y«r. y«ir. jreor. ymi. ToUl,
& u o« B< K. R
(G
1.0n,too »n0,00n e o " 10.00.000
41 mnrnrriDt . M.MIO MIwW> 48,001t 48,04» 48,000 2,40,000
Twwnl .. ad«>W* *4«,(no 4S.(WO0 4«,000 411,000 »,40,000

10. To what gxtfnt it the schsm' prodvctivt and/or cost recoverable—If the
Paywnt of Wage* ACt i« auitabiy amended, it will be possible to meet the
nrp~nditnr** on thi» ncbene mainly, if not eutirely, from the FineB Fund.

11. Ntitmrof material, tHftckintry, etc., needed from—

immhromd  Nil.
(6) liMUttif. Medical appliances.

12 An” okt remarks or ii“ormatimi.  (n order U> see what improvement has
hibn elfw-ted in the health of the worker* it i» neoessary to h@M these mecUcal
exaoimatHiOd »t least once ina fiT«-ye*r pericod  Provision has been made for o.ily
oM in thi« scheme.
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SCHEME No. 176.

1. Department—Labour Welfare.
2. Scheme.—Post—einpoljnnent Training.

3. Brief description of tlie scJtenie—The experience gained in the conduct of th»
Textile Technical School at Parel during the last twenty j*ans hat ehown be\iood
doubt that the workers who are literat-e enough to follow thp insturction* given
in the class, through the medium wf their mother tongue, can be made I>etter wid
more efficient workers, sufficiently qualified to take up higher position* in the
course of their employment. It is therefore projwsed to start Post-emplovineat
Training Schools, side by side with the Pre-employment Training Schools, at
Bombay, Ahmedabad and Sholapur.

4. At3% selected for application.—Bonibay, .\hmedabad and Sholapur.

5. Otlter departments concerned.—

6. Upper stafffor planning andjor execution of the scheme.—Services of the staff
suggested for the weaving, the spinning and the engineering sections in scheme
No. 182 can be partly utilized for this scheme.

7. Lower staffor pUmnhxg andjor exe-cution of the scheme.—As in No. 6 above.

8. How staffto be obtain ,-d—Locally.

9. Rough estimates of cost at existing rates for each y.*ar of thr Firnt ftve-Yoar
Plan.—The building, machiner}', and the general staff for the weaving, spinning
and engineering sections proj)osed for Pre-employment Training scheme (No. 182)
can be utilized for this scheme also. The non-recurrent expenditure under thit
scheme will be mainly on.the library, printing of liooks and purchase of fumiturr,
etc., for which Rs. 81,0(Kt have been allotted. A small provision of R«. 18,000 for
the five-year period has also been nisde for the teaching staff that will be requirod,
in addition to the staff suggested in scheme No. 182.

lit 2nd 4Ui ftih
>w. ytm. YEW. >W. yim. Total.
U. 1U. M. Wk,
(«) C»piM .. 405«0 40,MU w.inm
(b) Btr¥rrimf 8.000 t.760 L7MI a,7M
ToUl .. u.son 44.t10 S.7M *7*%0 MOINI

IU. To what extent is the scheme productive andior cod ratxmerabk.
productive.
11. Nature of material, machinery, etc., neededfrom —
(o) abroad.— '
(fe) locally.— j n
12.  Any other remark* or information.—The Hchome cAnnat be put on « practical
working basis during the fimt yearm it it entirely dependent nn scheme No. IK2 -
Pre-employmetit Training—»0 far as the proriaion f»r buildings, maHiimery and
the staff is concerned.
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SCHEME No. 177.

1. jMfH»rtment. Labour Welfare.

2. »SxAa<—Ooverament Industrial Training Workshops in  Bombay,
Abmetliibftd, Sholapur and the Karnatak.

S Briefdeaeription of the tcheine.—The existing provision for training of workers
for the pursuit of alternative occupations is to be enlarged for dealing with
ua*mployn*e>nt. It is. therefore, proposed that 19 Industrial Training Workshops
(exclusive of the one »t Ahmedabad) should be provided and that the construction
work of these workshops may be distributed over the five-year period in the
following way:—

1st i0A Srd 4th 5th
yw. yew. yMtr. yew. yew. ToUL.
m tm ttf 2 £ 2 2 2 10
1 1 1 1 1 6
WteUtm Nit. 1 1 Nii, Nil. 2
XaniAtikk jru. 1 1 yu. NU. 2
Total t L 8 5 8 8 19

This will ensure that in the course of normal empclyment the industrial worker
leams a new job in bis spare time and will not find himj«If altogether helpless,
jfmhl when he loses his place in industry.

4. Artikt Minted for o/>p{(ca/ton—Bombay City, Ahipedabad, Sbolapur and
Karnatak.

6. (Hher drpartmentt concerned—Public Works Department.

6. i’pprr ntafffor flanning andjor execution of the scAemc—See statement
sttacbed.

7. utafffor andjor execution of the tcheme.—As in No. 6 above.
8 Hm to hr ohtainrd. Locally.

9. Ri>ugk rxttmatf* cm! at existing rate* for each year of the First Five-Year
Pkuk.”

m 4tl* &Ui

ffmt. yew. yerr. ymr. TaUX.

»e. M
ay tIH.UAH »,i0.N00 a,«0,Mp « fw.e00 <"00.000 >0,00,000
X0.two «0,000 i.ie.000 1.U.000 $,i0,0«0

Mikem iV a0
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10. To what extent is the scheme productive and'or oo$t roooveraftU—Not
productive.

11. Nature of material, machinery, etc., needed from—
(a) abroad.—Machinery, unless good second hani machinery is avaiUbie locally.
(6) locally.—Building materials.

12.  Any other remarks or information.—

Stafffor each Industrial Training Workthop.

Name of post. So»le of Pa.T.
Re.
Superintendent 125—73J—20(~10—250
Office Supervisor 100—5—140
Turner Instructor 60-3/2—72
Fitter Instructor 60-3/2—72
Furniture Instructor m —317-62
Tailor Instructor 50—3/S "2
Additional Tailor Instructor 50—3/2—62
Spray Painter Instructor 45—3/2—57
Assistant Carpenter Instructor 40-3/2—52
Smithy Instructor , 40—3/2—52
Moulding Instructor 45—3/2—55
Accounts Clerk 60—3—84
Store-Keeper 45-3—69
Clerk 38—3—«2

Typist-Clerk S5 5/3—
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SCHEME No. 178.

1 Labour Welfare.

2. Sfhewe. Adult E<lucation (General).

3. bhtf demxiption o/ the $cheme.—In addition to making workers literate,
verytlun*? possible should be done to attempt to give them further enlightenment
on concerning their work and life. It is, therefore, proposed that a course

Aduh Education ((ieneral) should be started at the Labour Welfare Centres in

BoDibttjr, Ahmedabad, Sholapur and Hubli.
4. Areas »eUcUdfor application.—Bombay, Ahmedabad, Sholapur and Hubli.
6. (Mher departtnetUa amcemed.—N!il.
6. Upper stafffor planning artdjor executimi of the sclteme.—
One Adult Rducation Supervisor—Rs. 120—5—200.

Bombay. Mofussil.
1 Ckrk . R« no—3/2—90
2 TMKIMHii K*. 75—3—15Ceich
3 TwMhwi*—
Shotapur 1 Rs. 40—3—100 each.
FaMi |

4 Huiiuntry Lcctorarc—

Bomhkjr

Hfaclmpui Hooorarium at Ki. 30 p. m. catb.

Hnbil

7. Lower stafffor planning attdlvr execution of the scheme.—
()«« PPN (for Head Oflioe).—Rs. 23 p. m.
8. Ho¥ staff to be obtained.—Locall).

9. Rough estimates of cost at existing rates for each year of the First Five-Year
PUM.

ui Sod Srd a Sh
ymt. Jom». jrtar. M. ymt. ToUl.
u »e, Bo. Rk
<) MO WV 1,+7,000
6)) ilnrHai MM (XYl «H#T» »»T» .975 45,000
Tntal M.MIO ».*7t 0»7» 071 t,4t,aoa

10. Tn what ejttmt it tk- »cheme productive andfor cost recoverable—Nil.
11. NntMft of material, machittery, etc., mufdfd from—

(f) htmtty. }
13.  Any oUm remarks or informalim.—
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SCHEME No. 179.

1. Department—Labour Welfare.
2. Scheme.—Adult Education (Technical).

3. Brief description of the scheme.—Under tliiu schenme it is propoaed to impart
general knowledge of technical subjects of interest to wcrkers, but not practical
training which may be available to them at their place of work, or wiir.n can b«
received by them at the workshopB to be started on the lines of the Govemmeat
Industrial Training Workshop, Ahmedabad.

4. Areas selectedfor application—Bombay, Ahmedabad and Sholapur.

5. Other departments concerned.—

6. Upper stafffor planning andfor execution of the acheme.—

The following staff will be required for each * A ’type Centre in the Province

Scale of pay at Bombay

Name of the post. and Anmedabtd. Ktale of tay at SboUpw.
R«. Ra.
1 Tutor .. 15(Vv-10—300 .. 120—10—240
1 Slide-maker ,. 10C—6—200 . 75-5—160
2 Part-time Professors .. 50 p.m. each .. 40 p. m. oftrh.

7. Lower stafffor planniruf andjor execution of the scheme.—Nil.

8. llow staff to he obtained.—hocAWy.

9. Rough estimates of costat existing ratesfor each year of the First Five-Ymr
Plan—

lit Sod 8M 4th Mil
ye»r. yeM-. year. ymix.
R«. Ri. %0 Be« W, tts.
<¢) Capital—
<K «.
@ 14,000 10,000 M.000 aVN> t.u.«ao
ft) .. e «,000 7.C00 T.a00 7.0W t7,«M
Tot* i S1,000 >7,000 t7.(Nm ST\WW u.te.0M
*Thh reptwrnU thffkiwUi I»I»cnrT«d iT O«»micw«t dw loU » tkr mmmtitmr  printlm «»
pamphIM* and th» nrelpU mIIMd fmm Mir of tiw pamplilrU tot «1iRh oalr iianila*! pr(«i» b«»i e»<,
10. To what extent it the scheme productive andjor oo$t mwtwroUr.—Not
productive.

11. Sature of material, machinery, etc., needed from—
(0) obro<w/.- Mat<*rial for ulide*.
{b) locowy—HPaper and braiis plat"a.
12. Any other remarks or tii/omn<i<t«fi—DetaiU of tb« scheine ¢l« «nd”
oonsidcratinn.
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SCHEME No. 180.

1 Labour Welfare.

2. iSeA»—Co-operative Societies for housing, banking, credit stores and

csnte«nit.

3. Briefdetcriplion of the scheme—The scheme is intended to promote in various
forbu the application of the principles of co-operation in solving the workers’
difiicultie* and improving their position in different directions.

4 _ Artat telectedfor application—\Miole Province.

5. Other departments concernjd.—Co-operative Department.
1Scale of Pay.

Rs.

6. Upper staff for planning 5 District Co-operative95—5—180—10—270

andfor  exeeution of the Officers.
scheme.-- 5 Assistant District Co- 75—5—120—10—210

operative OfiBcers.
4 Clerks ,. 25—2—55,

1 Clerk (Bombay).. 50-5/2—90.

7. Lover staff for planning 8 Peoason Rs. 17 p.m. each,
rnndjor execution of the scheme.— 2 Peons on Rs. 23 p.m. each.

8. Hov staffto be obtained.—Locally.
9. Rough estimates of cost at existing ratesfor each year of the First Five-Year

tad trl 4lh 6th
ymt. yAr. fmt. ytmt/ ytmr. ToUl.
tm. Bi. Bt. n*. Ba. Ba.
1S000 10.600 2«.000 32,600 91.000
KtM 4.0S» 6770 M t6 23,000
u,m M,670 40,7!1B 1,14,000

10. To bhat extent is the scheme productive andjor cost recoverable—'Sot
pr«adw:tiviv

11 SiUHTf of material, maekinery, etc., needed from—

(h) )

13 Any i*her rrmnrkt or imfarmttim. ©f the scheme arc under

«on«iil<'rittion.
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SCHEME No. 181.
1. Z)«par<nmxn<—Labour Welfare.

2. Scheme.—Scholarships for hif*i-r itudK)* for tkr okildrsD of iadunrial
workers.

3. Bri” desoription  the mkenv.—It is propoeM to prosid# KiioUnibtiMi la all
grades for the children of ths* workprs on partial laboar.

4. Areas selectedfor —Bombay, A™mdah«d, 8holapur aad UuMi.

6. Other dejMrtmetUs conoemed.—Educational Department and tb* Departmeat
of Industries.

6. Upper stafffor plamUrtg audjor exeeutiott oftie toheme—

1 Settior Clerk R«. 120-4—*50
1 Junior Clerk R«. 50—5/2—90

7. Lower stafffor planning andfor execution of the scheme.—
1 Peon Rs. 2S5p. m.

8. How staffto he obtained.—Ix)cally.

9. Rough estimaten of cost at existing ralesfor each year- of the First Fi«& Y™ m
Plan.—

iti =nd SM 4th Mh
ymr. ymt. ymr. ymr. ftm.
Bfl. An. m. m. a».
(+) l.a.tfn l.a,sM i<a.ud
(») ItMMFfW ts.floo MO0O >7.00(1 .OOQ VW.000
Total hw,tm i.Ti.m TjMjO0O

10. To vhat extent is the scheme productive and/or coaf rmonmMe—
productive.

11.  Nature cf material, machinery, etc., neededfrom

[a) abroad.—
Nil.
(6) locally.—

12.  Any other remarks or information.—For each AtandaH from tfie itb
upwards, 100 scbolarahipa in Bom”y. fioin Ahmadahad, 20 in Shniapttr and 5 in
Hubli are proposed to be gitren fmm tbe second >aar of the Plan  IVtaila of tha
scheme are under consideration.

»o-n W H
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SCHEME No. 182.

1. Department.—Labour WeKare.
a. Pre-employment Traming.

3. Brin deteriftim of the schemi—It has been generally accepted that
Pre-employment Training is very enseotial for mill workers, especially in the
wpinnin® ftnd Weaving Hections, to increase their efficiency and consequent earning
capacity. It is therefore proposed to establish at least one Pre-employment
Training School in each major textile centre of the Province, iriz, Bombay,

AKmedabad and Sholapur.
4 Areas adected for application. Bombay, Ahmedabad and Sholapur.

5. Other dejxtrtments coneenud.—Pnblic Works Department.

K Upper ftafffor ptanrting aridfor execution of the schetne— Vide statement
appended.

7. Ltneer »tafffor planning and or execution of the scheme.— Vide statement
appendedm

8. Ho¥ staff tv be obtained.—Locally.

Rough estimates of cost at existing ratesfor each year of the First Five-Year

Plan
it tad Std «th sth )
JMLt. jmt. r*T- yw- Teed
M. Bt. B*. Sa. B«. Ba.
............. 110000 121,00 t,u”
) MimIAmt e, . 7,000 16,000 21,000 45,000
MM e, 1*00W 1,17,000 1,M,000 21,000 .04,000

10. To tfAat extent is the scheme productive ar“djor cost reooveralUe—Hot
prodactive.

11.  Sat-mrt of mattruU, machinery, etc., neededfrom—

(@ ahrvad— )
AMachinery and other equipment.
{h) hiralhf }
rji I»y rm>»rks < infarmahon.  Thia wbetne is based on » ichrme

franvd by th« .Social 8*'rYiw L7™agtie, Bomb«\, for Pre-employment and Po«t-
*nipiovimke*nt traminj; of textile worker#i.



SUUement of Staff.

Jeachitu) staff:—
Principal
Vice-Principal
"VBsistant Teacher
Weaving; Teachers
Spinning TeacherB
Spinning Demonstratcr
Weaving Demonstrator

Weaving Demonstrator

1 (fall-tirae)

1( o )
1( do. )
1 (part-tiroe)
2( do. )
1( do. )
1( do. )
1 (full-time)

The expenditure on acoonnt of this teaching staff will be Ra. 15.0U0 per annuiu.

For Workshop

1 Manager
10 Weavers

1 Fitter

1 Carpenter
1 Electrician
1 Drawer

1 Reacher

3 Coolies

1 Watchman
1 Sweeper.

Clerical staff conaisting of one typiat and one clerk with one peon will h*v« to
be provided for office work." The expenditure on account of the workahop ataff

will be Rs. 12,500 per annum.

The following staff may be entertained far the engineering nectKm only :

1 Engineering Teacher

1 Turning Instructor

1 Fitt<»r Tnstnirtor

1 Furniture Instructor

1 Spray Painting Instructor...

I Awisfant (Virpentry Inrtnictor
I Smithy Instnictor

1 Moulding Ini«tnictor

I Coolie
M)n Bk H U? 2Sa

Hu.
- KXt
75 -S—120
"ft—Ss—IiO
S Itw
75 120
60 } 105
fio3 106
0 3 I
i'bp.m.
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SCHEME No. 183.

( DeprrigitetU—L».houi Welfare.
—€h»rkha Ch»nwb.

5. Briefdeteriftion of the Under this scheme it is proposed to provide
*McapAtion during leiaure time to the dependents of industrial workers.

4 Arttu nfUeted for ayfHoation—Bombay, Ahmedabad, Sholapur and'
Hubli.

5. Other departmentt amcerhed.—Nil.

6. Vfper niafffvr pkmtting andfor executi<m of the scheme.—

Four fkiperviiori—

Rb.
i at Bombay 50—3—110
lat Akmedabad 60—8—110
I at Sholapur ... 40—3—100
1at HuUi 40-3-100

7. Lower ttafffor planning andfor exeoutim of the scheme.—Nil.

8. How ttaff to be obtained.—hsK»\\y.

y. H<mh eatimatet of coti at eristinp ratex for each year of the First Five-Year
PUm .

Ut Ewl M 4th Hh
jriar. ytu. ytn. ftmr. ToUl.
me K ». K& K b
ntnmiot I.Mn 1,OW> 1.gOD 000 1,000 S,000
Ta«l 41,MO0 1,M01,000

10. T whstrjient it the $ehrme productive and [or cost reooverahle—The scheme
in intended to be f*tf-iinpibrtinst but for the initial cost.

11 S ‘i of mahriml. mfiehtnrnf. etc.. needed from -

I(%) iti"m»d  Nil.
() hxttily. fli”rkhan. totton, Handk>oni*, «arding Machinea, (Vcles, e<.

tj  Ansidh™t rfamrk$ or information. The charkha cla™™ an-to be organised
thi* Labour W-ffnr*- O'ntrea in the Pnrrinv*.

1,0001,0004»,0011
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SCHEME No. 184.

1. UeparttM-nt—Labour Welfare.
2. Scheme.—Holiday Honiee for industrial labour.

3. Briefde.tcripfian of tfu- »rheme—Now that holidays with pay ar< grafted

places to enable mdustrlal labour to spend their x-acatiun in [>e*oef«! rurt]
MUToimdings.

4. Areas selectedfor application. -Bombay (4), Ahinedabad (3), and Hholapur (1).
5. Other departments mnoerned.—Public Works Department.

6. Upper stafffor planni>ig atullor execution of the scheme.—For eJki Hojne.

R*.
1 Superintendent .. 16—5—150.
1 Store-keeper . ... 50--5/2—9».
7. Lower stafffor plannittg andjor eiecutivn of the scheme.—

2 Cooks e Np. m.ejwii
2 Gardeners 25p. m.
2 Servants 19 p. ni. each.
2 Wratchmen 19 p. m. each.
2 Cleaners 19 p.m. each.
2 Scavengers 19 p.m. each.

8. Hoo staff to Beobtaified—Locally.

9. Rough estinMtes of cost at existing raies for each year of the First Ff>e- J'«ar
J»lon.—

Ut 2ad 3rd
R*. U. TK. l«. U «e,
M CopHal 1,1«,Mn «.25,U0n «,ZS,000 «,U,<Wu >.U.M»
<») JucnrriM »» *1,in
roul titsAD «Mxnt *w,m u.7s.md

10. To iphat extent i* the »dheme. proiwiiDe anditr <wi nvnmerahl®. Uni,
productive.
11. Nature of material, machinery, He., needed from—

(a) abroad.—Nil.
(6) locaily.—Buildin|t inat4'rial, fumitur'o, utentulu, mat/riak  jfedio
eetg, gmmophonea. etc.

12. Any other rrmart* «r inf\prmation TVtjiiln of the fwh'm* nn*
eronmderation.
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SCHERTfE No. 185.

1 Labour Welfare.
i.  SrAwM.—ConvalcBcent HomeB for Industrial labourers.
3 Brief descri-ptum of the schente—Ii is proposed to provide cheap and easily

itooeMible Coovaleaoent Homes in different parts of the Province for the benefit
«f ijuiustriftl labour.

4 Areoi selected for-application.—One place near about Bombay, one near
about .ihmedabad, one near about Sholapur and one somewhere in Karnatak
which will be central to Hubli, Gadag, and Gokak.

6. (Hher departments eoHcemed—Public Works and Medical Departments.

tt.  Upper stafffor planning andlor execution of the scheme.—
(0) for pUmning.—Nil.
(fo For exeeutiim,—
For each Convalescent Home.

Rs.
1 Full-time Doctor 100—6—200.
| Btore-keeper 60—5/2—90.

7. Lover stafffor planning andjor exectUion of the scheme.—

For each Convalescent Home.

Rb.
2 Gardt*ners ... 26 p. m. each.
2 ScaveogerR 19 p. m. each.
4 Cleanera ... 19 p. m. each.
2 Watchmen 19 p. m. each.

8. Him- staff to be o/ftain»i  LyH»lly.

Rovgk estimates of a>» at acist*ng rates for each year, of the First Five-Year
Plan.

ut Sxd Srd 4th 6th
JW, ymt. ymt. ymt. Tota)
Ra. U. .
Cmprnn/ »Ti.goo ft.7S.000 a.76.000 8,75,000 16.00,000
(> Arrwrtfiv 7.M0 15.000 St,600 46,000
»,N,000 a,00.00ft 8.97,600 $a.46.000

10. To wkat nienl is the scheme produetive and/or cost recoverable—Not
pcoductivr
tl.  Naturr of material, machinery. Hr... needed from
(¢) rnhmut \il.
(6) UmalUtf. Raildmg material, furniture, utennilk etc.
12 Any other remark* or it*ormatton. One OoavitleKent Home can be provided

dohng each vi*»r of tbn Firrt Piv»-Ye*r Plan. Detail* of thi« scheme are nnder
vuaakkration.
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SCHEME No. 186.

1. Department—Labour Welfare.

2. Scheme—Aid to social institutiong (including wrestling pit«) nonducte<i
industrial workere.

3. Briefdescription of scheme.—The scheme aime at aiding the «ocial iustitu*
tions conducted % the industrial workers in labour localities, by the provision of
games materials and medical aid appliances, so that the existing activitiea of the
institutions may be stimulated and widened. The foUonnD.g statement (tiwn
the number of institutions to be aided during the period of five years ;

lit SiHI M 4til Uh T«tal
yaw. y«ar. ymt. ymr. ymt.
Bomb«r 100 £00 too 400 1,000
Ahmedabftd . 60 100 1&0 tou MO
Sliolftpur 20 00 m OO
Hobll vees 5 10 1ft M <0

4. Areas selectedfor application.—Bombay, Ahmedabad, Sholapur and Uabli.
5. Other departmetUs concerned. —Nil.
0. Upper stafffor planning andjor execution of the scheme.—

Rs.
1Supervisor 100—5—200
3 Inspectors (Bombay) 75_5_1S0
2 Inspectors (Ahmedabad 60-a—120
1 Inspector (Sholapur) 40--S—100
1 Inspector (Hubli) ' 40—»—100

7. Lower stafffor planning ondjor ejcecution of the scheme.—Nil.
8. How staff to be o6totn«i.—Locally.

9. Rough estimates of cost at existing rates for each year of the First Five- Ymr
Plan.—

Ut tmd SN «tii fith M M
ymt. ymiff. rmit. rm». rmit.
M. XIL Mi. 1~ 1a VB
(¢) Omp™M mjm 1.KMBO
(») Hfw tW 1t,fIM mjm trjm mjm

.M O e «i



10. To trkat extent is tke scheme proihtetive andjor cost recoverable—i(ot
prodaetire.

11.  Smhtnx” material, machinery. He., needed from -
(a) abroad.—N:il.

(6) iocoziy—Bicjcles, first-uid boxes, medical aid appliances, etc.

la. Any other remarks or information.—Only such institutionB as are able to
taite J&per ceot. of the funds required will be aided. The remaining 75 per cent,
will be p«id in the form of an annual grant.
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SCHEME Mo. 187.

1. Department—Labour Welfare.
2. Scheme.—OQj>ening of Beading Koonu and Circulating Library poeta.

3. Brief dencription of the acheme—The jjresent provision for conducting r«»diug
room and library activities in labour area is found to be by no meana adequate tu
meet the needs of industrial labour. This scheme is, therefore, intended to widno
the reading room and library activities so that all labour locaUtius may be effectively
served. With this scheme the principle of making the labour pay, at leant in part,
for the welfare work conducted by Government will have been introdue™Mi and put
into operation.

4. Artas selected for application—Bombay, Ahmedabad, Sholapur and Uubli.
5. Other departments concerned.—Nil.

6. Upper stafffor planning andjor executtcn  the achenm—
1 General Supervisor—Re 100—5—200.

7 Inspectors.—
3 for Bombay—Ks. 7&—3—150 each.
2 for Ahmedabad—Ks. 60—3—120 each.

1 for Sholapur—Rs. 60—3—120.
1for Hubli-Rs. 60-3- 120.

7. Lower stafffor planning andjor execution of the scheme.- Nil.
8. Hoto staff to be obtairted.—Locally.

9. Rough estimates of cost at existing rates for each year of the Fv'tt-fifse Y'ear
Plan.—

ut X 3rd 4til ftk, total.
>Ww. ymr. j-aw. rru y—>»
Ri. U. M. m>. Ai.
t
<) 79,000 1,16,000
(») Rttwrinf 1*,«M u,«u tutu M,Me
Tout a t.ujm
10. To whni extent prodHoHnff. andjor

productive.
11. Nature of material, machinery, etc.. netdrd from -
(a) abroad.—Nil.
(6) locally.- Boxes, buuks and hicyte.

12.  Any other remarks or information. liceding reiMwe and l'irfulatmc librarr
poets may be established in such inxtitutionH which a™ willing w oontnbut* at leant
36 per cent, of the recurring contingent expejiditure. In the firrt yvar of Uie
*ocheme 100 posts are to be organiised in Bombay, about 60 in Akmedabad, ia
Sholapur and 6 in Hubli. This number will beiocreaacd every folkwinit war of that
*ohemeat the same rate of 100, 50. 20 and 5 respectively.
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SCHEME No. 188.

1 IA>>ur W' Ifart*.
2. SAHnntt:—PrtKlii tion of fih »h

3. Brief dencriftUm of the *cAesn.—It is intended to produce usefiil educational
wi'l »uterti»imiient filnwa dg)artnit>Ditttllj'.

4. atXeded for appiicatiott—Bt>mbay.

50ther dfifitrtmenUi toneemtd. -Public Works Department and the Directorate
of Ptikdicitv.

« UpjieT ttaff for jAanniiig'
undlof txecutian of the Kheme—

Statement appended.
", loMwr »taff fw jilatming

andjor execution of the tcheme.—
M Hmo ttaff to be obtninea—Ijorally.

ft.  Bmifjh fMimntfn of co»t at fai$tinp raft's for each year of the First Fi*-Year
Plan -

Ut 3rd Atta 6Ui TOUI
rmt. year. year. yfmi. JW.
U. 1U. fta. iu.
m cmH« fiwooo i.tft.noo 8,00,000
*) Iwnimr<cw» 43.760 41,760 48.760 43,760 1J6.000
Tatol i.at.lim 1,6S.TM l,a«,7t0 M.7W B,76,000
10. whml i» the mhrme yrnduriinf andjoT rotl reroveraMe—The schem*

ean be* prtidtn-tiw mml thr cost can b« recovered if it is decided to produce filni* on
flootra* t bai*iic for othn imtitutious and other Government* and (tell copies of filmi
|wo<hi,»‘d 5T th*" WelfHrr Departrnent to outnide agencitit.

n of mtttrkd, mnchmery, etc., fmm~ -

(*) ithrmtd. Ma«liinery and eifiiipnient for producing fihns. if lirand new it«ms
*r« tfi he fnrpbaiwl

(h) If werond harol ni«teriab> are available

12.  .eImj 9ihfr ftmnrh or infarmntitm.—I>rtiubi of the schen»e are under
flerwderatwr.
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PRODUCTION OF FILMfS.

6. Ujtm stafffor planning andlor execution of the ichmte.—
M

Director and Producer

Awixtant Diroctor

Camornman .

Two Assistant Cameramen ..
Ueuurdist

Two Assistant Bccoidiste

MtiHio Director

Six Musicians

Art Pirpctor

Kditor

1st Assistant Editor

2nd Assistant Editor
Make-up-man

Assistant Make-np-man

Owtiime in-chargc

Two Ansislants Cdt#me io-oharge
Still Cameraman

I»aborat( ly-in-charge

1st Assistant Laboratory sin«charge
Two 2nd AxKiHtants Laboratory-in>cbarf{n
Productioi Manaj;er

Assistant Productiuu Manager
Htudio 8u|>criutendont

Operator . A
Assistant Operator
Light-in-charge

Fire Assistant Li*ts-in-cbatge
Three Painter*

Property Mao

Establiahnier t Assistant

Two Assistant Establishment AssisUot

Three Labotstory Attondanta
7. Lotper tiafffor pianning ai*djnr

Two 1*900*
Ms Hamab

Tfi« p. u.
£60p.m.
SSOp. m.
161) p. m. eaoli
400 p. m.
SOUp. m. esiRfa
flog p. m.
1ISO p. m. aaoli
4fi0 p. m.
260 p.m.
ISOp. m.

76 p. m.

IfiO p. m.
100p. u.
100p. m.

76 p. m. each
160 p. m.
460 p. m.
300p. m.
KM)p. 1 h.
300 p. m.
li6p. m.
S60p.m.

100 p. ni.
7Kp. m.
KM* p. ML

flo p. m. each
KMip. m.Mwti
HWp. m.
ISAp. B>
7ftp. m.mth.
eop. a.Mcfa

of the tcheme.-

SSp.
M p.
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SCHEME No. 189.

l. Labour Welfare.
3. Sedurnt. -fekipffviMion of w Ifare work in factories.

3. Brid/ deter*ptim oj the scheme—Thw scheme envisages inspection of
fkotone>« at places where welfare activities are provided, which the present limited
*Uff of the Factory Department is not in a position to do frequently. Later on
th« co-ordination of different welfare activities in factories is intended to be
taken up.

4. Areaii mtUcted for application.—All factories in the Province of Bombay for
co-ordination of welfare activities and all towns where welfare centres are provided
for frequent inspection of factories.

8.  Other drpartments concemed.— Factory Department.

6. Upper stafffor planning andjor execution of the scheme—No more staff than
provided for welfare centres as such.

7. Lower stafffar planning andjor execution ofthe scfteme.—Niil.
8. Hmc staff to he ohtained—Locally.

9. Hough estimates of cost at existing rates for each year of the First Five-Year
Flam—

sod M ith Sth Totel.
r*n. ytu. ytu. ytu.
«< B* B« B ax,
M CajHM 50,000 60,000 e e 1,011,000
) MM «IM «2M «SMI man
................ M.1IM UJK O.tM «ItO 1,15,600

10. T« tehai extent it the ichfme productive andjor oott recoverable—"Not
ptodnetm.

11. Natmt cffnateru”. machinery, etc., needed from—
(«) «6fO(KI1
iNil.
{b) IceitUy]

11 Any edtrr mmrkt «r if*ormtOion.—"\Deiailit of the scheme are under the
O0B«id«T»tka of Oowrnment.
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SCHEME No. 190.

Scheme:—Recreation Park».

Dropped.
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SCHEME No. 191.

1 Labour Welfare.

2. Sekeme.- -CooBtruction of a Workers’ Recreation Pavilion at Sayani Roa<l
pbrgrouBd, Bombay.

3. Briefdeaoriplion of the scheme.—It is proposed that a workers’ recreation
p*TiUoa ahoukl be built for holding competitions in wrestUng, hututu, volleyball,
bMKket-b*Il, etc., and for providing proper seating arrangements for spectators.

4. Areas selected for oppiifotion—Bombay City.
5. Other departments concerned.—Public Works Department.

«.  Upper stafffor planning ar\djor executioti of the scheme.—

Rs.
One Superintendent ... 100—5—~"X)
One Groundsman e 75—5—175
7. Loteer stafffor planning andjor execution of the scheme.—
Rs.
One Mukadam 40 p. m.
Two Malis ... 25p. m. each.
Two Chokras ... 20 p. m. each.
One Watchman 30p.m.

8. How staff to be obtained.—Locally.

9. Hough rstimnteit of cost at existing rates for each year of the First Five-Year
Plan.

uwt Htd 4th nth ToUl.
xm . ymr. jw . j<*T. yenr.
ta. 1U. U IK. 1U. H«.
(@) CaHM 1,74.000 200011 - o 1,04,000
*) arwTiiw »,00n i,sao i.s00 10,000
TIM . 1,74.000 XS.n00 S.a00 .MM S,n4,0t)0

U). To what extent is the scheme productire and,or cost recoverrMe—It maybe
pOMibW to recover a part of th*" «of maintenance, if the Pavilion is let to
other institotion*.

i I. SMimreif material, mathiiter”, tit., neededfrom -

(a) tthrwid. Nil.

[h) tnmuif  Hmkiing mi«t.eTia). ~ntn* rnttina marhines, hosepifies, roll*T»,
m'IMtorn ohoj>p»<r«, pirkaxes. etr.

1. other trmnri* < t»ild of the »i-henm»> are wnd™r th*'
e»n«id»ratk>n of Oovernment.
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SCHEME No. 192.

1. Department—~Labour Welfare.

2. Scheme—Four “ B ” type Centres, one each at Poona, Gsdit®. UoUk and
Clialisagaon.

3. Briefdeacription of the tchetne—As the welfare activitiea of thui i)e|Mirtment
have proved helpful in raising the level ofthe workers’ life, it is felt that there Khuuld
be at least one Labour Welfare Centre at all the important Industrial townti in th«
Province. Itis, therefore, proposed to provide the four industrial towns, vie.,
Poona, Gadag, Gokak and Chalisgaon with one ** B ”’ type Welfare Centre eacli.

4. Areas selected for application.—Poona, Gadag, Gokak and Chuliaijaon.
5. Other departments concerned—Public Works Department.

tt.  Upper stafffor planning andjor execution of the scheme—"
>t a teinent

7. Lower stafffor planning andjor execution of the scheme— | apjiended.
8. How staffto be obtained.—"Locally.

9. Rough estimates of cost at existing ratesfor each year of the Firtl Ftve-Year
Plan.—

1st tod «tli Mil T<UL
y««. ymt. >«i». ymr.
B«. m. »K.
<e) o»rUid . e $7,560 87,U0 «7.tM «7,tM
K»nrnt>f t.ouu njm
loU I H7.ZM) M .tM n,7m Km.im

10. To what extent is the scheme productive andlor eott rwxwwxifck. -Net
productive.

11. Nature of material, machinery, eic., needed from—

(0) abroad.—Radio sets and sewing ma<‘hine«.
(fo) locally.--liuiliiim material, games mat4>rial. Hewing fnmituw,
books, etc.

12.  Any other remarks «r infrirmalion. I><tA)U of th** srhemi* nf<- und'-f
consideration.
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Stafffor a" B " type Centre at Poona.

R«.

i WcUbraOrpmmt 76_*_126

I Wonaa Wettkic Worltcr for Nunwrr School «<nd WoniwiV «0-"2—T75
eotiritiM.

1 bUbo»G<ulvh»TMohw 40-1-M

I LibnriM i 40-3/2-55
40—1—60

I Ay»k " ~ - to p. m.

I UfMktor

I UMUwr 23 p.m.

| SWper 21p.m.

Sk~ ftr each “ B ” type Centre at Oadag, Qokak and Chalisgaon.

Ra.
1 Wetttte OcgMiMr .. 30—5/2—76
1 Womn?p/lriV\Ga}rl:/.lue Worker for Nonary Sohool and Wom«n’a 40—2—00
1 ladoor Ombm Teacher . 30—1—40
1 JWanan o .. 90—1—40
1 Ckil«bra'i t't*ncrooiul tMwrneer .. 30—1—4o
1 Oynakit .o o1 35—1-45
t Ayak IS|i. u.
I Ckmorr 14 p. m.

i Mawprr » . .« 14p, m.
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SCHEME No. 193.

1. DepartmetU.—Labour Welfare.

2. -Construction of a cr«*ohe buikiiug ata<y<M to tine A " type
Centre at Sholapur.

3. Briefitscripum of the aehetne.- It 1b propoBed that a separate buikliBg ahoukl
be constructed, adjacent to the present “ A ” type Lah<w ~Welfare Cmtre at
Sholapur, for the purpose of running a model creche for 30 habiw aod 30 toddlers.

4. Areas selected for application.—SiMhi]mi.
6. Other departments concmiorf—Public Works Department.

C  Upoer stafffor planntug atidjor meotUion of the scheme.—

One Supervisor ...  FU. 80—I1—1®0
One trained nurse for the toddlers ... Rs.40—S—100
One trained nurse for the babies ... R* 40—1-100

7. Lotver stafffor planning and/or execution of the iteheme—

Four Ayahs ... Rs. 14 p.m. each.
Two Sweepers Rs. 14 p.m. <»c.h.
One Dhobi (Full-time) Rs. 80 p.m.
One Gardener Rs. 14 p.m.

8. How staff to be obtaiiwd.~ Locally

9. Rough estimates of cost at existing rales for each ytar of the Jirtt Fiwe-Ymr
Plan.-

in tat M 4tll MU
y«w. jrwr. ny ymr. tUtUI'
Ba. Ba. >
<e) Cmfiut M aw «,«0€ o
(*) itfrufrimf o e . t011*
Tiul W.8W i,«00 LOW **jm

10. To what exitnt it the scheme prod*tctive andjor omf mxwiewaHt.- Not
produotive.
11. Nature of material, machinery, etc., neededfrom—

€)] Nil.
{n) Cradle*, furniture, et«.

12.  Any other remarke or iV/brmotwn.—
MOnBKk H 145
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SCHEME No. 194.
1. ltiffiarhMnt.  Lnhoui
2. “Housing of industrial workers.

3. Bruf detcription of Um Thin t«;hem is designed to relieve housing
thorttige experienced Mt industrial workers. Preferencie js to be given to the
K)W«r income group«. Afl suggested hy the Greater Bombay Scheme Housing
Panel the minimum space per family of four persons would be 250 square feet.

ot. Amu selected for application.—~Bombay, Ahmedabad and other industrial
townf in the Province.

6. Other departinentu Public Works l)«*)»artment.

«.  Upper »taff for pUtmiiuj aitdjor exvcution of the scheme—The stafE required
will be on the linen of the st~ engaged by the Bombay Improvement Trust and
the Devek)pnient Department. D«"Mails are to be worked out by the Housing
C<Mnmi8«ioneT.

7. Lover ntnfffor plamiing ami,or execution of tle scheme—As in No. 6 above.
8. Ham staff to kg obtained. Locally.

9. Rough rstimcUes of cost at ejcisting rates for each year of the First Five-Year
Plan.—Rupees One Croro are to be expended during each year of the First Five-
PeriiKI.
TO To ichat fictent i* the nihee productive andjor cost recoverable—

Rs. 15'47—Monthly economic rent per tenement.

R«. B OOor 10 per «"ent. of famih- income. 1 ,,
whichever is lower. /

R*. 1*40 phi* dillerenee betwef® Rs. fi 00" A *
and artual rentrecovered from tenant. | Government.

R*. 1'87 ... Local Authority.
R«. 2°80 ... Employer

R'». 1 40 ... Provincial Government.

O»t of R«. 1S'47 per tenement per month, R*. 12 07 can I>« recovered from other*
if the iwht-me ia accepted by the parties coneemed.

11 .Smiturr of material, machitmy, tic., needed from—

(«> nhroad.—]
-BnildiTMi muterial.

{b) |

13. oihrr rfttuvrkt of imfotmnt"m.—
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SCHEME No. 196 (45 and 115).

1. Z>8por</»<In(—Pjiblio Workn Department.
2. ikhtme.—Roads.

3. Brief demriptioH of the ucheime—Improvemeot of existing ro*d* uxl
oomtructiun of new roads as under :—

(a) Natioiuii Highways 1,438miles (to be fiuauoed by Um
Government of India),

<< Provincial Highways 3,863 miles.

(c) Major District Roads 7,964

(d) Other Diatriot Roads 7,294 »

(e) Village Roads .. 10,322 y

\W.SBI miles.
4. Arettn selected for application.—Itemn (6) to («) above in the whole Provinof*
5. Otlter departmerUii co»toern«rf.— lleoonstruction, Revenue, Q«oeral and.
Finance Department*.

6. Upper staff for planning andjor ttxecvtion of the The queeiioit of

reorganisation of the staS for execution of the wheme is under the (ymsidenO/ton
of Government.

7. Lmcer stafffor planning attdjor (Mvution of tha ixihemf.—
8. Hoic staff to be obtained.—
The technical staff will be obtained

(1) partly by promotion from withm the Department.
(2) partly by recniitment (through the P. R. C.) of men without war or DefiTxie
Force Services.

(3) partly by recruitment of m«n from market or dirwt from Defenoe forowi
(through the P. S. C.) of men with war service.

9. Rough estimates of cost at 1938-39-~100 per cent, ratesfor ytiar «f the Firnd
Five-Year Plan.—

lit tad Sr4 4th am TmUi
ymr. ymr. yw. ymg.
1 Qi »epew”
Bm, U, Bn. »n. S*,
\m) Worin expeadttttm .. M.00 7t.00 i.0«,00
(*) B*UUW im«it OwniM 1« 11,11 1t.*
Atll/«prro«at.
te. 11l »,» 11111 1.M.M Kmm M 4 .«t
M t.90 Ui hM Il.ic
te.tt M t.n IM M

NO-n Bk H U t-!4«
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i«. Totekat tMent it IU tcheme pmduetive andlor co«t recowrMe.—Not productire
aad BOoust rMoverable.

11. SatuM tf MuUerial, machinery, etc., needed from -
X}/) Ioeali/\._} Vide sUteuient “ A ™ attachwl.

12 Any other retttarka or infortnation.—Tht* oost of the total programme including
overIMMd «h*rg«» is roagihly estimated to be Rs. 94 crore«. The period for completion
cil the programme origioally contemplated was 16 years. If finances do not permit,
the tot*| period of the programme is likely to be extended to 20 or 25 years. The
expenditure uo ruad sohemeii other than National Highwajrs will be distributed
between (0) Provincial Highways and Major District Roads and (b) Other District
Koftds and ViDagt* Roads on a 60 ; 50 basis as far as possible.

The «««t of the scheme over five years correspondti with the Cabinet’s allocation.
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OTATEIIKNTA.
8CHK1U Me. IN.
Mackinfrg ami motetial likelftobt nfuindfor (Ae PoM ITar Mouitoh»mu i» Ikt Btmhif iVMMM*.
. Moekituni.
Item. Nos.
1. BoadRcOtn.
7,600 to 10,000 Ib*. Portable KoUen it
8,000 Ib*. Two drum iheep* Foot RoUar* ts
£ to 8 ton* vari»bl« weight or 6 ton tender* Dieael Roller* M
8 Ton Dieael Rollen SO
12 Ton Dieael KoUera M
8 Ton Bteam Kollei« c
12 Ton Hteam Rollers ™

S. Atphak BoiUrt ami Mixtrt

260 gallons Asphalt B<ilen
£ cubic feet Aaphalt Mixers

8. CtmttU r<menl4 Jfiaer%

10p 0. feet, capacity furnished with Dieael power 7S
U/10 Oubio feet capacity fumiabed with Diaaet power SC
Spnx'ing, vibrating and finiahing MachinM for ooncrete

4. iSloiM OnuJUn.

24' X 12' bUme orushers u
I#'X »"' 8tone crushers It
20* X8' Oranulaton 10
KleTating and Soreening plants 40
Oompressed air sets with rook drills 30
a. OaSwfinu.
S8t040B. H.P. u
JOto»6B. H.P. 10
20to 28 B. H.P. 40
I0tolISB. H P. M
e. Pmmpt
«00 U. P. U. Mto«0 feet haad S»
ISO0. P. M. 120 feet head (portftU* pampiog seta) u
100 0. P. M. ri0fsal lifi pulsating 8«kb l«
Boiler waahart pumps l«
Boilar tw t pomps 1*
U0 O. P. M. OftfiMMijr TnUlar pomps M

10 O. P. M. Portable pwaphV sMa
7. Jfslar rnwfa.

t. TV*oaparity

C. Tim eapanity n
E. Yard Doapan

WatiT wagom 8M (M law eapaoH]r

W ator wanoM IWO<Ileeees rspaeity
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tfTATKMENT A--<ontJ.

Nox.
8. Tractor* wk Oraiert.
CnMrlas umiuir, SOB.K.P. 10
Do. 38 B.H.P.
Bua*)Mn7»aH.F. 3
Aagk (kxm 70 B. H.P. 2
felemiwn Seubto yuil opM ity B
KuUm™ for 2iy <kep pcnetretion »
iUfilawn S
9. L”ing Matkintt.
Uobifecruw  to Stoaa capMit? »
Do. 2 to 3 ton* chiMtcity 3
bluokii 3 toon c«p«oit7 60
PttUey bteclu 1ton capMity 50
Cl»b wtDcbM 2 <nrta. diroct {rom bftnei 20
Do. t tooa do. 20
P«llcy btock* for OM w ith winchM forw ire rop» 20
PbUbv Moelu for um witli winches for chain 20
Hy«tmuli« )M'k« 20 ton* capacity 36
fterr™ jaokf At(m* capacity 300
10. Jlail Tram*.
U «wI LoeomotivM U/4U B.H.P. far S-O* gaop- 5
Ijfht Railway tnwk »'-0* gaufe 100 MI*.
Tip~inf wafoni 27 rabic fmt capacity for S-O* gangs .. 2S0
Tipinsft wagcNu M eaW fwt capacity for T -V gauge .. 260
11.  Borinf ttlt.
BortHi Mt« *bat and Drill tyjMw 10
U. Ofivrai.
Hhwt CfMv Mia>i  RtSyard/tHmrcap 3
Rf'tary grtedmn 10
1. Mnttriah.
I (« 80 lakh tons.
t.  IUpliaH (30/40 PnaMiatioo) » » -
*. (W/10 P<—tfH oa) IUkhtoB.
4 SM (for Bridfw) 30,000 tOD*.
$. O. L Ptpr. 1'to S' M 1,000,000 R ft.
iVitx—tW iafomatiaa firwa im In«nty a fwogk indication of ttw protiabla
lof ratariaki aMl . m ai {MMot, a* it ia not poanbia t*
faraM tfaUwii liaforawUon nrtil a lafp> Buabw t4 <k*aiW Road Projwt Kotinataa ata

Me«naily ywparwl. Tkl »tatal—>itsm m4 akn taka 1tIM 1atariato aTailaUp fma loml
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SCHEME No. 196 (7).

1. DepartHHMt—Public Work.

2. Scheme. Buildingis.

3. Bri”™ demyriplion of the tcheme.—The buildmga to be (-oiiMructed u a |uirt
of the Five-Year Plan have been diN'ided into the following four oat«gorie«

(d) BuildingB required under various post war reoonHtmctioii sdifm**!' }m)p«T
(e.g., vety. iepensarieB under scheme No. 51);

(6) Buildings required by various Deptts. but not covensi by (0) ntpm or
(c) and (d) infra (old scheme 75);

(c) Office accommodation ; and

(d) Residential accommodation.

(i) The provisions for buildings coming under (a) have been included in the total
provisions for the various schemes themselves. TTie priority of these works will
be determined by the priority allotted to the schemes. The Administratiw
Departments responsible for the execution of the schemes have to aooord
administrative approval to the plans and estimates. The P. W. P. will be
responsible only for technical scrutiny and actual execution ; but it has alao b<»en
decided to allow some ofthe Deptts. t« undertake, wherever po«8ible,theoo&atruo>
tion themselves with the asKint”nce of a nucleus P.W .D. staff.

(iii) As regards works under (6), separate allocations have been made for \-arioua
Deptts. as under,—

R«.
(in thniisandt)
Jail, Police, Criminal Tribes and Motor Vehicles 2,<W,00
Education and Medical ... 80,00
P.W.D. buildings 1S.20
Veterinary- 80
Tot*l ... S,00,00

(iv) The P.\V. D. will however coordinate the buikling programme of the vanou*
Departments within the allocations sanctioned under tUs category and alao under
categories (0) & (d). Allocations of Rs. 1 crore each haw been sanctioned for
buildings under categories (c) and (d) and the prioritiei inter te for auch buildixma
are to be decided at meetings of the ~cretaries of Depart<iient*<.

4. Aretu tdeoledfor application.—Whole Province.

6. Other department ooncerned.—All Departoieata.

6. Upper stafffor pUinnning andior executiion of the toheme. -
V*de Btatemeat

7. Lower stafffor ptanning andjar Mtcvtion of the teheme— ' A * append-
ed.

8. How taff to be obtained.—

9. Rtm~” entimate* of cotl at nialmfi no(m for atoh jftm of the Fmrl Hm-
Ymr Plan.—Vide statenient “ B ” appended.
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10. To whatextent is the scheme productive andjor cost recoverable.—The buildings
under {d), viz., residential buildings will be self-supporting in regard to recurring
expenditure.

11. Nature of material, machinery, etc., needed.—Vide statement “ C ” appended.

12. Any other remarks or information—The figures of expenditure over five
years for scheme 1%¢(6) are rough. The figures for the first year (1947-48) have
been adopted from the provisions made in the P.W. R. budget for that year,
while the figures for the remaining four years have been assumedjiro ra<o in the
absence of more detailed information from the Departments concerned,
which is being collected by the Public Works Department. The distribution of
expenditure for five years according to Departments is given in StatementD. The
lists of works propos” to be imdertaken within these allocations are being collected
by the Public Works Department.
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STATEMENT A.

Schenii No! — Buildings— (Establishment engaged on BwlIding)
Sotl»
S V.
(I_~ Vpptr »Uifffor jiUinuing and One Chief Kngiueer (also responuble 2,760— 13S— S,000.
execution. for Roads, Irrigation ana Public

Health eohemer).

One Superintending Engineer (alao 2,760—100—2.180
responsible for Roculs and Irrigation

echemes).
One Executive Engineer .. A« 10 1,0(K)
Three Deputy Engineers ... 280—20—750.
(2) Lower stafffor plannint) and Ten Overeeera .. 70—6—100— 1(V—250
execution.—
OfIRce Staff Soak* already naDotioiMd

for the Tariou* grades
will be adopted.

(3) How staff to be obtained.— The teohnioal staff would be obtained—
(1) partly by promotion from within the Department.
(2) partly by recruitment (through the P.S.C.) of men without war or Defence Force ijerrioes.

(3) partly by recruitmentofmen from outside ordirect from the Defence Foice (Through the PJS.C.)
of men with war service. The ratio between 2 and 3 will be fixed on 60 : 60 basis for the time bsing.

9. Rough estimates of oost at existingrates or each year of the Firtt-Five-
Year Plan.—
kt Znd std «th tth Total.
year. year. y«r. jrot.

<Inthotuandt ol Bnpess.)

JUcurrint M 1,16 120 ito 1,10 >U

Nels.—il) (The expenditure under the |lit and 2nd y«ar Inclodesthe proporttaiats osrt at ons SnperIntM ttlt
Engineer (Bs. 8,000) whoii alao responsible for aoads and brtgatioD MbsiMs).

Note.—(S) Ibe ezpvidltan under the Std, 4tb and »th year Inoladss a) Kopsrttooatc east « ths OkM
EnglOMT (Bs. t,000) irtM Is ako nspanlUe for Bo*d>, lirlgatlon and PnMle HsalUi saiM M and (|) Os ~
tSBdinc BDgtneer (Bs. 8,000) who Is also Tssponsiue tot Beads seheBe.
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STATEMENT
P ost-W ak
Building

Statement showing expenditure proposed

Expenditure proposed during

Total ooBt
Sobeme
Ko. Name of work. ofthe whole 1st Year. 2nd Year 3rd Year.
Capital Recurring. Ciapital. Recurring. O pital.
1 2 3 4 5 6 7 8
{In thoutanda of Suptes.)
190(a) BuildiDf works included 6,34,00* 1,00,00 1,00,00 1,00,00
under several Depart-
mental Fost-War Re-
construction SchemeR. 20,00 20,00 20,00
1,80
196(6) Buiklings not oovered 4,93,00 1,09,47 43,28 47,26
by 196(a), (c) or (i)
(Old Hcheme No. 75).
96
IM (e) Office acoommodation 16,00 16,00 16,00
3,20 3,20 3,20
47200 29
196(4) Rendeotial aooommoda- = - 16,00 16,00 16,00
tioo for Goremment
lenranta. 3,20 3,20 3,20
6/i7,00
Capital 1,47,87 81,68 86,66
XvMi ana \ci; -
Btettrrinf o 1,28
) 1
Oraod Total— and Btcurring 1,47,87 82,93

* Ont of Ra. 6,34,00,000 only Ba. 5,00,00,000 would b*
t Recurring ezpeodituro to allowed at the rate of 1*8
t Capital ezpeof*Hure inoladea eatabliahmeDt reqnirail
y BMkleotial buildings would be M If*pportiog and



Reconstruction.

Programme.

~during the First Five Years.

Fire Vean.
4th Year.
Recurring. Capital. Rectirring.
9 10 11
1,00,00
20,00
3,60 6,40
46,06
1,61 2,31
16,00
e 3,20
as 87
€ 19,00
3,80
88,06
2,19 3,18
91,24

epentduring ths fint five yean.
per cent, of the capital ooft.
for exeooting the 1oheme.

379

6th Year.
Capital. Recurring.

12 13

1,00,00

20,00

46,06

2,99

16,00

8,20

84,46

4,16

88,ei

hwoe DO pcoTirion baa bMO ma«i« mi tU i acooMBt.

Totalof fiveyean.

Capital. Reoutring.
14 15 1
6,00,00
1,00,00 ===

18,00t
2,92,18]
7,87
80.00J
16,00
2,90
85.00*
16,60
4,87,78
U»,77
495N

Beouiring

a™r five

16

441
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STATEMENT C.
SCHEME No. 196.

Buildings.

Materials required.

I'nthe first
five-year For thewhole
period of the Scheme.
Scheme.
Tons. Tons.
Cement 60,000 2,00,000
Steel 12,000 40,000
Plant required.
In the first two years
of the first five
years’period
ofthe Scheme.
Lorrie* 36 Nos.
Stone Crushers 6 Nos.
Saw benches 2 Nos.
Bock drills 12 Noa.
Ckincrete mixers 10 Nos.
Pile driving plant 1 No.
Pumping plant for foundations, etc. ... 1No.

Note.— The kbove information inrolvee » large number ofim portantasBumptionB, which may or may
not prove aoourate in practice. Therefore, the data given fhoald be considered as being rery
approximate only and the bent available at this stage.
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STATEMENT D.

SUitement showing capital and recurring expenditure on the Post War RtcoruixucMork
Schemes—Scheme No. 196-B—(Old Sch”e No. 75) during thefirstfive yeart.

Expenditure proposed during tha

S. No. Name of Department. 3?;323? '
lit year 2nd year Srd year
fl 2 3 4 5 6
R«. Ks. Re. Ra.

1 Public Works Department .. 1»,20,000
Capital Works B 1,9ti,000 196,500 3.90.000
Establishmentcharges . 39,000 .39,000 78.000
2,36,000 2,36,500 4,68,000
Recurring charges . 3,600 7.000
ToUI . 2,.55.00<» 2,39,000 4,76.000

2 Bducation and Ivduetrks Department. 28,50,000
Capital works 1,75,000 3,60,000 5.98.500
Kstablishment charged .o 36,000 70,000 1.19.660
2,10,000 4.20.000 7.17.900
Recurring oharges e e 3.160 9,460
Total 2,10,000 4,3Ss150 7,27.410

3 fl'ome Department ..2,00,00,000
Capital Works 46,34,000 29,60,000 29.60,000
Gstablidimentcharges 9,06,800 5,90,000 6,90.000
54,40.800 35.40,000 36,40.000
Recurring charges oo LRI 81,200 146.000
Total . 54,40,800 36.21,200 36.76.000

4 Hftiuh and Local Oovemment Depart-
«Ktte .. 51.60,000

Clapital works 41.54,800 1,10,640
|( Kstablishment charges 8,30.960 22,100
41 85.760 1.32.74<» e
Recurring charges . 7300 8.000
Total 4936,700 1,40.240 8.000
f. Bteon»trvc.lion Department 80,000
Capital works 63,000 @ -
K stablishm ent chargi>« 12,600
73,600 B
Rocnrring charges - 1,100 1.100

Total . 76,600 1,100 1.100
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STATEMENT T)—oontd.

Name of Department.

Public. IVorks Departrnrni
Capital Works

Kctabliahmpnt chaiyp*

Recnrrins: charjtes

Total

Sduc<ttion and Intivifriet D«partm«nt

Capital works

1Batrtblishment charfies

Reciirrins! ohargen

Total
Home Departmml
(.Capital W orks
EstabliBhnient oharges
Kecurring chargm

Total

Health and Local Oovemmenl
Dtpartment

Capital workH

Kstabliiihmeiit charp”B

Kecurring chargrs

Total

Heconstruction Deparitn»nl
(‘apital WMks

Kxtabliahmrnt charxen

Hprnrring oharge«

Total

Amouat
allotted.

Expenditure proposed

during the

4*h year 5th year

7 8

Rs. Rs.
3,7«,00« 3,90,000
78,000 78,000
4.08,000 4.68,000
14,000 21,000
4.82,000 4,89,000
5,98,300 5,98,300
1,19,660 1,19,660
7,17,960 7,17,960
21,520 32,000
7,39,480 7,49,960
28,50,000 28,50,000
5,70,000 5,70,000
34,20.000 34,20,000
1,8«,000 2,37,000
3H,00,000 36,57,(X)0
8,600 8,000
8,000 8,000
1,100 1,100
1,100 1,100

Total

9
Rs.
15,62,500
3,12.000
18,74,500
45,700

19,20,000

23,19,900
4,63,980
27,83.880
66,120

28,50,000

1,61,34,000
32,26,800
1,93,60,800
6,39,200

2.00,00,000

42,66,440
8,53,060

51,18,500
31,500

51,50,000

63,000

12,600

75,600
4,400

80,000
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OTHER RECONSTRUCTION SCHEMES.
(SCHEMES 197 to 206.)

The Cabinet’s allocation for other ReconstructioD Hchenies is
Re. 1,56,32,000

No. Schceme. Allouatiou.
Kk
17 Expansion of Reconstruction Dupartmentin the Secretariat
198 Grants-in-aid to Social Service Institutions
109 Promotion of Communal Harmony 10,00,000
AdvancementofFine Arts and Culture 10,41,000
501 Provision of National Parks and Gardens WG00000
202 Provincial Board of CommunicationK
2.71,0<*.000
203 W ater Board
.204 Road Test Track and Soil Meohauicji Section 4,40,001)
J20i) Training aliroad in Distillery Management 11.00t)
jJ00 Training of Public Workn Department personnel 4(1,<NI0
Total

The scheme No. 199 has since been dropped while scheme No. 205 has been
included in scheme No. 82 under ‘Education The costs of other schemes are
within the respective allocations, except in the case of schemes Nos. 200 and 204
(see note under ‘* Elducation ).
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SCHEME No. 197.

1. Departimiit—Reconstruction.
2. Scheme.—Expansion of the Recoastriiction Department in the Secretariat.

3. Brief description of tfie schetm,—The Reconstruction Uejmrtment was ori-
ginally created in December 1944, when the volume of work in the Revenue
Department increased tremendously due to many problems created by the War.
The Keconstruction Department, since its bifurcation from the Revenue Depart-
ment, has been dealing with various development matters such as (a) Agriculture,
{b) “ Grow More Food ” schemes, (c) Veterinary, {d) Land Improvement, (¢) Rural
Development, etc., in addition to (/) planning and co-ordination of the Five-
Year Post War Reconstruction Plan and (ff) Resettlement of Ex-servicemen.
Government has now decided to create an .igricultural and Rural Development
Department to deal with the subjects at (a) to (e) above, so that the Reconstruction
Department can devote itself exclusively to the subjects at (/) and (ff).

The work involved in Reconstruction planning and co-ordination is enormous
and is likely to increase with the finalisation of the Revised Five-Year Plan and
the commencement of actual execution of the 230 schemes included therein. The
Reconstruction Department has to scrutinise the programmes of work for all
the schemes at the beginning of each financial year and revised programmes ae
and when they come. Monthly progress reports on all the schemes have to be
examined closely and steps taken for removal of difficulties and bottlenecks
holding up progress, such as shortages of trained stalf, labour, materials, oU..
Government also contemplates concentrated development in selected compact
areas so as to make the best use of the limited staff available and to achieve visible
and measurable results within a given period. Details of such development
will have to be worked out in consultation with other Dej)artments. Financial
implications of all schemes will have to be watched simultaneously with other
aspects of progress, and care taken to ensure that no wastage occurs and that
there is all-round development in all spheres of the Post War Reconstrucion Plan.
The Reconstruction Department has also to examine the Plans of other Govern-
ments and States, and also the numerous suggestions made at the District
Conferences which are being held with a view to closer association of the public
with Government’s Post War Reconstrution Plan. It has to work as an
Information Bureau, co-ordinating the Post War Reconstruction activ'ities of all
Departments of Government.

4. Areas selected for application.—Bombay.

5. Other departments coticerned.—

6. Upper staff for planning and/or execution of Ih/” scheme.—
Secretariai staff.

In addition to the existing staff of 1 .Toint Secretary, 1 Assistant SfvreiMty
(tempy.), 2 noting branches and 1 stenographer, it will be neces.sar>' to have the
following staffi—

One Deputy Secretary (Rs. 1,200 p.m.). If the Joint Secretary's post does not
continue, one more Deputy Secretary will be required.

Three Superintendents (including one for Registry) in the scale of R> 275—
20—ST'S—25—425.

Two Senior Assistants in the scale of Rs. 180—10—200— 15—260.

Three .Junior As.sistants (including one for Regy.) in the scale of Rs. UO -

120—10- 170—E.B.—10—220.

MO-1Il Bk H 142
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Two clerks in the scale of Rs. 50—3—95.
Fift"n Clerks for Registry in the scale of Rs. 50—3—95.

One Stenographer in the scale of Rs. 150—5—250—10—300 for Deputy
Secretary.

Two Typists in the scale of Rs. 50—3—95.
Six Peons on Rs. 23 p. m. each.
(Provision has been made for two branches only to start, with).
Inspecting Staff.

Three Inspecting Officers in class I (Rs. 300-20—420—E.B.—30—660—E.B.—
400—900)—One from Agricultural Department, one from Public Works
Department and one from Revenue Department (in the grade of Rs. 300—50—
550—50/2—650) for general inspection.

Three Clerks in the grade of Rs. 60~5/2—75.
Three Typists in the grade of Rs. 25—5/2—55.

Six Assistant Inspecting Officers in Class Il (Rs. 170—10—250—E.B.— 15—
400—E.B.—20—500). Two for each Inspecting Officer. Revenue Department
Officers wall be in the grade of Rs. 200—15/2—260.

Six Clerk-typists in the grade of Rs. 25—5/2—55.

7. Lov=er stafffor planning and/m execution of the scheme.—Twenty-four Peons
on Rs. 23 p. m. each.

8. H<nv staff to be obtained—By promotion and by direct recruitment.

9. Rough estimates of cost at existing rates for each year of the First Five-
Year Plan.—

1Ist 2nd »rd 4tli *Hh Total.
year. year.' year- yoar. year.
R». Ks. Kn. K». Rs.
(o) Capital 1,(4t) i.0W)
1b) Rtciirring ... 1,90,IKe 1,13,0(HI 1.20,U0<) 4,1)5,000
Total ... 1tl.tt00 1,01,(MN) 1,10,000 1,21,(HK) 5,00,000

eFuniituri-, ft<'.

10. To what extent is the scheme productive andjtyr cost recoverable.—Not productive.
11. Nature of tmUerinl, machinery, e/c., needed from—

(a) af/road.—Nil.
@) localUy.—m .
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12. Any other remarks or informaiion.—A Development Board of the Secretaries
of the Departments concerned with P.W.R., with the Chief Secretary as Chairman,
has been constituted to, consider the problems arising out of the execution of
P. W. li. schemes and to suggest ways and means to achieve quickest and most
economic execution of our P. W. R. Plan. The Board meets once a month and
oftener, if required. Problems of prime importance are discussed at the meeting
and recommendations made. The R. C. D. arranges for these meetings and also
attends to the work of the Board, drafting of proceedings, etc., and sees that the
suggestions made by the Board are implement”.

MB111 Uk U U2—2uu
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SCHEME No. 198.

1. Department—General Department.

2. Sclieme—Grants-in-aid to institutions engaged in social services (not covered
by the Rules).

3. Brief description of tlie scheytie—There is at present a large number of
institutions rendering social service which are greatly hampered by a lack of
fimds and a large body of public spirited men desirous of starting such
institutions, but unable to do so without financial assistance. The object of the
scheme is to foster the spirit of public service by giving grants-in-aid to such
institutions. In villages in particular, such institutions can do much to educate
the public in sanitation, public health, recreation and similar other activities.
The grants will be sanctioned on the recommendations of the Collectors and other
Heads of Departments of Government.

4. Areas selected for application.—WTiole Province.
5. Other departments concerned.—All Departments.

6. Upper stafffor planning and/or execution of the scheme.— 1
Nil.
7. Lower stafffor planning and/or execution of the schetne,—

8. How staff to be obtained.—Does not arise.

9. Rough estimates of cost at existing ratesfor each year of the First Five- Year
Plan.—A total provision of Rs. 50 lakhs over five years has been made for the
scheme, the details of which are still to be settleil. Pending settlementof these
details, a provision of Rs. 5,00,000 has been made in the budget for 1947-48. The
amounts to be spent during each of the remaining years will depend on the number
of applications for grants received by Government.

10. To wimt extent is the scheme productive and/or cost recoverable—Not produc-
tive, cost not recoverable.

11. Nature of material, machinery, etc., needed from—

(3) at/road—
f Nil
(6) locally—J

12. Any other remarks or information.—Nil.
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SCHEME No. 199.

|P (bV/(p«e—Promotion of Communal Harmony

I

[Dropped.]
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SCHEME No. 200.
1. Departtnent—Educational.
2. Advancement of Fine Arts and Culture.

3. brief descriftioti of tlie. scJietne—It is propf)sed to encourage imtitutions
devoted to Art, Music, etc., by giving them recurring and non-recurring grants-
in-aid.

4. Areof! selected for applicaiion.—Whole Province.

5. Other departments concerned.— K\\.

6. Upper stafffor plannhig and/or execution of the. scheme.— ~

. . . Nil
7. Loicer stafffor planning and/or execution of the scheme.— )

8. llo”v staff to he d>tained.—Does not arise.

9. Rough estimates of cost at existing ratesfor each yem of the. First Five-Year
Plan—

1st 2iitd »r(l 4th r>th Total.
yoar. year. yt-ar. year. year.
Rh. R». Rs. Rk R«. R k.
(a) Capital 2,00,(MO 2,00.000 4,82,000
b\ /{erurring .. 4,(K»,ik)0 4,00, (K 1, (<, (I0%*
Total 3,82,000 «(K»,000 GROK)  2(»82,000

Average Recurring : Rs. 2 lakhs at the end of five years.
10. To what extent is the scheme prodwtive and/or cmt recoverable.—Nil.

41. Na ure of material, machinery, etc., needed, from—
{«) abroad.—
(h) locally— J

12. Any other remarks or information.—The grants to be paid will })e token
grants.
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SCHEME No. 201.

1 Department.- Political and Services Department.
2. Scheme.—Provision of National Parks and Public Gardens.

3. Brief description of tlie scJtente—With a view to providing the public with
the amenity of national parks and fardens, it has been decided to conHtitut« a
Department of Parks and Gardeiu<, (1) to survey the Province and plan the
establishment of national parks in suitable areas, (2) to reorganise existing gardens,
whether owned by Government or local V>odies, and plan the establishiuent
of additional gardeas sj)ecially in urban areas and (3) to prevent the spoliation
.of natural beauty spots arising out of industrial and commercial enterprises and
save them for the nation. As the Kanheri Caves area and the Magathan Estate
in the Thana district present a fine (iel<i for the establishment of the first national
park, it has been decided to acquire the Kanheri Caves from the Government of
India and to purchase the Magathan Estate for a sum of rupees three lakhs, and
to incur an expenditure of rupees two lakhs for hort,icultural improvements in this
Province in the year 1947-48.

4. Areas selected for application.—Though at i*resent the scheme is restricted,
to Thana district, it is intended later on to extend it to the whole Province.

5. Other departments concerned.—Agricultural and Public \\'orks Departmenti!

f).  Upper stafffor planning and/or execution of the scheme.- -
One Director of Parks and Gardens—Rs. 600—75—1,200.
One Technical Assistant (Gardens)—Rs. 170—10—2r>0.
One Technical Assistant (Forests)—Rs. 170—10—2."50.
One Photographer—Rs. 200—25—300.

Two Surveyors—Rs. 120—20—250.

Two Tracers—Rs. 50—5/2—95.

One Accountant—Rs. 80—5—140.

One Head Clerk—Rs. 135—5—180.

One Junior Clerk-typist—Rs. 80—5/2—100.

7. Lower stafffor planning and/or exemtion of the scheme.—
Four Malis—Rs. 50—2—60.
One Naik on Rs. 20 p. m.
One Peon on Rs. 18 p. m.

8. How staff to he obtain®.—Recruitment for the Gazetted post of Director of
Parks and Gardens will be made through the Bombay-Sind Public Ser\nre
Commission and for the other postslocally.

9. Rough eMimates of costat existing rate’sfor each year of iJw First Fitv-Yenr
Plan—

1st 2ml 3rd 4th :>th Toui.

yt»r. ypar. year. year. year.

Us. R». Ks. Kk. K h. Rr.
(n) Ciipilal . 4.00,00(! (Notworked out.) 4k, 1x,S50
(h) Recurring ... 34.CHKI, 34. KW 34.:«0 34.4HS 34,WO0

Tot*l ...
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10. To what extent is the scheme productive and/or cost reccmrable.— Thft scheme
is not directly productive.
11. Nature of material, machinery, etc., needed from—
(a) abroad.—Nil.
(b) locally.—hirniture, tools, et<-.

12. Any other refnarku or information—"Tlie scheme will be worked out at
present in the Political and Services Department, but either the Agricultural or
the Public Works Department will be associated with it t« sonie extent.
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SCHEME No. 202.

P
1. Departmmt.—Public ™ orks Bepartnipiit.
2. Srlienie.—Provincial Board of Coinnnniicationfi.

3. Brief description of the scheme. The existing Hfmrd of (‘oinmunic”tions,
which was originally styled “ Koad Hoard ”, was constituted in 1%2<. It ih
considered that the constitution and functions of the existing Board of Coniiiiunica-
tions must be radically altered and a new Board set up in it« pliKie. which will
concern itself not only with the road system of the Provinc-e, but also with all
other means of communication including railways, guideways. tramwavh. wa<*-r-
ways and airways.

4. Areas selected for appliccUion—Whole Province.

5. Other dejMirtnients  concerned—Home. General —and  Kecoustruction
Departments.

B.  Upper stafffor planning and/or eiecuiion of the * As the details of the

schenw.— scheme are to Ik
7. Lower staff for planning and/or execution of the w'orked out aft-er

scheme.— & the reorganihation
8. How staff to he olitained.— of the Public Worki-
9. Rough estimates of cost at existing ratesfor each year Department, it is

of the First Five-Year Plan.— not possible U> give
10. To v'hat extent is the scheme productive and/or cost these details now.

rectwerahle.—Nil.
11. Nature of material, machinery, etc., neededfrom—
(a) abroad— 1
{h) locally.—

12. Any other remarks or information.—The details of the scheme have not yet
been worked out. A total amount of Rs. 25 lakhs has been allocated for this
scheme and scheme No. 203 taken together.
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SCHEME No. 203.

1. lepartv>etU.—V\ih\iv. Works Department.
> Sclterne—Water Board.

3. lim f description of the schone.—W.itli a view to making a coniplete
hvdrograpbic survey of the Province and planning the utilisation of all surface
and uiidergroimd water resources for irrigation, navigation anti hydro-electric
power generation purposes, it is essential to constitute a Periiianent Board which
will arrange for the collection of all necessary data and formulate schemes which
can subsequently be worked out in detail by tlie Department or De]>artmento
concerned. The wide extension of irrigation facilities contemplated in the I'ost-
War Keconstruction Plan, and in fact the scientific exploitation of surface water
fiow in any measure will require planning for each catchment as a whole. This
will necessarily involve the need for the closest co-operation between all the
interests afTected, including the Indian States which are thickly interspersed
with our own territory. The Board could, whenever necessary, invite a represen-
tative or representatives of the State or States concerned to serve on the
Board as co-opted Members when considering any issue afTecting the State or
States.

Until the staff position ease™ by new recruitment, as it is hoped it will do in
the course of a year or two, the question of the establishment of a Water Board
has been held in abeyance in so far as detailed proposals arc concerned. In the
meanwhile, however, one Irrigation Officer will be appointed to collect and classify
whatever data is already available and take steps for the collection of further
data. One Geologist will also be appointed to prepare, in conjunction with the
Irrigation OfRcer, a geological survey of the Province as quickly as possible. If
necessary, a small technical Committee including —

(t) The Chief Engineer and Secretary, Public Works Department (Irrigation)’
(m) The Chief Engineer, Public Works Department,

{{ii) The Director of Agriculture (Engineering),

(iv) The Director of Agriculture,

(i) The Superintending Engineer, Deccan Irrigation Circle, and

(vi) The Principal, College of Engineering,

may also be set up to direct the work of the Irrigation Officer and the Geologist
and to see that the foundations are laid of an organisation that will be of immense
value in the future.

4. Arens selected for application.—"Vhoh Province.

5. Other departments concerned.—Reconstruction, Revenue, Educational and
Finance Departments.

6. Upper stafffor plartving and/or execution of the'
scheme.— The details of the staff and

N its recruitment and cost
7. Lower stafffor planning and/or execution of thg J are yet to be settled.
scheme.—

8. Hoik staff to fe ol)tained.— Vide it<-m fi above.
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9. Rough estimaies of cost at existing rates for each yeur of “tc First /’(l« Year
Flan.—
iMt in<i 3rd 4tl> 5tli
yeiir. year. ycjir. yi-*r. yoir,
R«. I{8. He¢ Kex « '
(n) Caplud

yin view ol'the reply to (i ahovo, no idea c»n fp»>«ive« »\kiul
{I> Recurring ...) at thiH stage.

10. To what extent, is the scheme productive aml/tyr cost re,coveralde.—The scheme
is not productive.
11. Nature of jnaterial, machinery, etc., needed from—
(a) altroad.—
(h)locally.—J

>No details can he furnished at this staw.

12.  Any other remarks or information.—See item 12 under scheme 202.
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SCHEME No. 24.
1. Department.—E<lucational.

2. Sclierne. Hlstablishment of a Hoad Test Track and Soil Mechanics Research
Station.

3. Brief description of the scheme.—In view of the extensive road programme
proposed under the Post-War Reconstruction Plan, it is essential that intensive
research be carried out to evolve various types of low cost roads and devise an
?cononiical means of stabilising earth roads. The large minor irrigation pro-
gramme also requires for economical execution that the design of earthen dams
should be based on the latest principles of soil stability. It is, therefore, proposed

to establish a Road Test Track and Soil Mechanics Research Station at the College
of Engineering, Poona.

4. Areas selectedfor application.—Poona.
5. Other departments concerned.—Public Works Department.

6. Upper stafffor platmi-ng and/or execution of the scheme..—
Two Assistant Engineers—"s. 170—500.
One Chemist—Rs. 170--500.
Two Store-keepers—Rs. 80—5—120.
Two Clerks—Rs. 80—5—120.
One Laboratory Assistant—Rs. 75—5—100.
One Mechanic—Rs. 100—5—150.
Four Workmen—Rs. 55—2—65.

7. Lower stafffor planning and/or execution of the scheme.—
Two hamals.
One watchman.

8. [//w staffto he ol)tained—By recruitment.

9. Rough estimates of cmt at existing rates for each year of the First Five-
Year Plan.—

Ist 2nd 3rd 4th 5th
year. year. year. year. year. Total.
Rh. Rfl. Rs. Rs. Rs. Rs.
(o) Capital 47,500 23,R00 40, KM 13,400 14.S00 4,40,000
{> Recurring 34,71t0 41.2810 42, (M« 54,04(i 54,04(5 2,20,21S
T»t*l ... 3,K2ti»0 S2,14(! (17,44*1 «S,KA4(i (1,6«,21S

Average recurring :—Rs. 54,000.
10. To wdtat extent is tite scheme, productim and/or cost recovcral>le—"\il.
11. Nature of Material, machine.ry. etc., needed from—

Eﬁ; altri)sgal Details to be worked out.

12.  Any other remarls or information,—Nil.



397
SCHEME No. 205 (14-E).

Scheme.—Sending a candidate for training in the United Kingdom and United
States of America in fermentation, distillery management, etc.

(Included in Scheme No. 82.)
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SCHEME No. 26.

1. Department—Public Works Department.
2. Sclietne—Training personnel abroad.

3. Brief description of the Hclteme—In December. 1945, two candidates in the
Bombay I~rvice of Engineers, Class 11, were deputed to the United Kingdom
for advanced study in Civil Engineering and have been undergoing post-graduate
study in Civil Engineering for one year at the Edinburgh University. This will
be followed by practical training under a Borough or a County Engineer in the
United Kingdom for the second year.

During the year 1947 and thereafter some Officers in the Bombay Service of
Engineers Class |1 are to be deputed to the United Kingdom for a period of about
2 years for advanced study in Civil Engineering on study leave terms. It is
also propo.sed to depute some technical assistants under the Special Officer (Electric
Grid) as stipendiary students to the United Kingdom for training in Electrical
Engineering.

4. Areas selected for application.—Whole Province.
5. Other departments concerned.—Educational Department,

6. Upper stafffor planning andjor exeoution of the acheme,—"

Nil.
7. Lower stafffor planning aiidjor execution of the scJteme.—
8. How staff to I>e cbtmned.—Does not arise.
9. Rough estimates of cost at, existing rates for each year of the First Five-
Year Plan.—
Ut 2nfl 3ril 4th 5th Total,
yuar. yewr. year. year. year.
Rs. Rk Rs. R«. R8. Rr,
(npital 20,00(J 15,00(1 6OKI e e 40,(MKt

10. To what extent is the schetne productive andjor cost recoveralile—Not directly
pro<luctive and no co.st recoverable.

11. Nature of material, machinery, etc., neededfrom —

(a) abroad.— 't
ANil.

© 1axaiy— J

12. Any other remarkn or information.—The scheme has been undertaken with
a view to getting trainwl Engineers for carrying out works during the post-war
period.
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SCHEME No. 207 (44).

1. Department.—Home Department.

2. Scheme—Nationalisation of Road Transport. (Passenger Services in the
rural areas).

3. Briefdescription of the scheme.—

. Objects.— T& objects of the proposed scheme are —
(i) Nationalisation of road transport with a view to :

(o) increasing the operational efficiency of road' transport services ;

(6) ensuring that road transport services are run in the public interest and
that any profits accruing from the operation of such services are utilised for
the public benefit.

[ii) Co-ordination of:

(«) existing road transport service to secure maximum operatiooal economy
and efficiency ;

(b) road transport with rail and sea transport in order t> provide to the
public the maxhnum convenience consisteni with efficient and economic
administration of road transport, and t« eliminate wasteful overlapping.

Il.  Short description. It is proposed to take over transport serNnicea in rural
areas. These will be controlled by a .single statutory Provincial Roa<l Transport
Board in which the Bombay Government will have a controlling interest in both
finance and administration. A 25 per cent, share is proposed to be offered to the
railways to ensure economic integration of the entire land transport system.

For ease of operation the Province will be divideti into zones based on are«s
of homogeneous traffic flow. A Manager appointed through the Public Service
Commission and responsible to the Board will be placed in charge of e~ch zone.

Tlie work of the zones will be co-ordinat<ed and directed by a Statutory' Board
including experienced representatives of business and the railways.

Within its terms of reference and subject to the general sufwrvision of Govern-
raent, the Board will work independently. It will, however, be advised by a Pro-
vincial Ailvisory Council which in turn would receive advice and representations
from Regional and Zonal Advisory Councils.

4. Areas selected for applicatim.—Rural areas in the whole Province.
5. Other departments concerned.—Nil.

6. Upper stafffor planning andfor execution of the — Vide statement ‘A’
attached.

7. Lower stafffor pkmning andinr execution of the .<icheme— Vide statement ‘B’
attached.

8. How staff to be obtained.—The subordinate staff will be largely reoniit«i from
the existing tranR]K)rt concerns which will cease to exi.«t when the scheme comea
into operation, provided such perwmnel is suitable. Kx-army drivers and
mechanics will also be employed.
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The higher staff such as Zonal Managers and above will be selected through the
Public Service Commission.

9. Rough aUitmles of cost at existing rales for each year ofthe First Five-
Year Plan.—

l«t 12u<i srtl 4th 5th
year. y«ar. yeiir. year. year. Total.
Hs. Hs. Hs. Its. Rs. K~
(a) Capital .. LJO,(XMKXI 1 82,W,000 ... .. 4,00,00,000
\h) 1,1.5,0.M)00 3,.iU,0.),0:n  '>:nOIMHM( 5,37,00,(mi0 1),37,(M),(M)0 20,7°t,00,00(1
IHusinUrent ] .,2r),00(t  11,13,000 14,00,<H)i) 14,0(».000 5«,35,000
Total ..2,73,25,00<I  .'5,2i),13,000 0,33,iH),(MKI 551,00,(J<H» 5,51,(K),0(KJ 25,37,35,0(K)

10. Towhat exteyitis the scheme productive andjor cost recoverabk.—It is estimated

that the scheme will be productive and the cost will be recoverable in under 15 to
20 years.

11. Nature of material, machinery, etc., needed from—

(a) abroad—1. New Trucks, cars and Motor cycles.
2. Machinery for workshop.
3. Spare parts.
4. Ticket machines.
5. Part of building material.

(6) locally.—1. Old vehicles.
2. Building materials.
3. Petrol, oil, grease, etc.
4. Stationery.
5. Miscellaneous articles.

12.  Any other remarks or information.—The scheme is yet to be finalised. The
Cabinet’s allocation is Rs. 3,44,68,000.
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STATEMENT"A .

Beiiignation. Average rate of
pay per montb.

Rs.
For Planning.—
I Special Officer 1,50(»
1 Supervisor Inspector 300
(Monthly Expenditure—Rs. 1,800.
Yearly Expenditure—Rs. 21,600.)
For ExeciUion.—
I Provincial Transport Commissioner 3,00(>
1 Finance Expert 2,000
1 General Manager 2,000
13 Zonal Managers 1,050
2 Zonal Managers 850
2 Deputy General Managers 800
1 Secretary and Office Superintendent 600
13 Workshop Superintendents 400
15 Deputy Zonal Managers 499

(Monthly Expenditure—Rs. 35,750.
Annual Expenditure—Rs. 4,29,000.)

Vo-mBkH 142—W
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STATEMENT®B .

I>e8ignat(on.

For Planning.—

1 Senior clerk

2 Junior clerks

1
1
2

Statistician
Stenographer

Peons

(Monthly Expenditure—Rs. 701.
Annual Expenditure—Rs. 8,412))

For Execution—

1

1

1

4
15
15
15
%
13
15
15
15
15
15
96
%
15
15

8
15

Chief Accountant

Head Statistician
Assistant Statistician
Accountants

Labour Officers

Office Superintendents
Assistant Workshop Superintendents
Area Managers

Chief Ticket Inspectors
Chief Store-keepers ...
Statisticians
Accountants

Auditors

Head Clerks

Deputy Area Managers
Garage Superintendents
Foremen

Purchase Agents

Deputy Accountants or Accountants Clerks

Inspectors (Commr.)

Average rate of pay
per month.

Rs.
120
70
250
145
23

500
450
350
350
250
250
250
250
225
200
160
160
160
160
160
160
160
150
160
I"-vr.140
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STATEMENT B-contd.

Uesignation. Arerage ate of pty

per iQooUi.

Rs.

96 Accountants 130
2 Stenographers 125
15 Tyre Supervisors 115
96 Assistant Garage Superintendents 110
15 Head Carpenters 110
15 Stenographers 100
291 Senior Clerks 100
111 Cashiers 100
15 Draftsmen 100
96 Ticket Inspectors 100
29 Tyre Vulcanizers 90
15 Electricians 90
15 Assistant Carpenters 90
18 Turners 90
15 Welders 90
96 Carpenters 90
59 Head Fitters 85
192 Mechanics 85
19 Typists 80
15 Store-keepers 80
96 Store-keepers 75
3,224 Drivers 70
15 Blacksmiths 70
15 Painters and Polishers 70
334 Junior Clerks 65
15 Mochis 70
58 Store Clerks 65

MO.m Bk H 145— 26a
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STATEMENT B—contd.

D«wi”n*tion. ATPrage rate of p»y
per month.

Rs.

177 Fitters 65
192 Assistant Ticket Inspectors 60
% Assistant Vulcanizera 60
576 Fitters or Servicing Men 60
192 Stand Managers 60
192 Store Clerks 50
720 Skilled helper# 50
288 Booking Clerks 50
3,138 Conductors 50
15 Naiks 40
30 Chowkidars 35
15 Sweepers 35
111 Peons 75
427 Sweepers 30
384 Chowkidars 30
720 Helpers 30
45 Watchmen and Hamals 30
422 Peons 30

(Monthly Expenditure—Rs. 8,34,740.
Annual Expenditure—Rs. 1,00,16,880.)



iO0

AMELIORATION OF BACKWARD GLASSES.
(SCHEMES 208 to 225.)
The Cabinet’s allocation for the head of development ““ Amelioration of Backward

Classes " is Rs. 1crore over five years. The cost of the schemes comes to Rs. 87,03,860
which is within the Cabinet’s allocation.
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SCHEME No. 208.

1. Department—Education and Industries Departnii-nt (Backward ('lass
Departmedt).

2. Scheme.—Ameliorative measures for the improvement of Backward Classefi
Primary Education.

3. Brief description of the scheme.—The scheme provides for a c-onjprebensive
literacy and educational drive by the introduction of compulsory primary education
among backward class children between the ages of Gand 12 in areas with a con-
siderable backward class population in each district. The Children will be supplied
stationery and books free of cost.

Other concessions and facilities proposed include —

(i) increase in existing stipends for backward class pupils in existing hostels
attached to Central Primary Schools and opening of new hostels to be so attached.
Grants-in-aid to local authorities and voluntary agencies to cncourage tlniin
to open special primary schools and hostels for aboriginal tribes;

(m) More monthly scholarships for backward class pupils in higher primary
schools and for backward class primary teachers under training;

(Hi) Provision of midday meals and/or milk to backward class pupils in primary
schools;

{iv) Appointment of organisers under District Local Boards fur increasing
attendance of backward class pupils in primary schools ; and

(v) Provision of circulating libraries, magazines, etc., and openinji of nitflit
classes and adult literacy classes.

4. Areas selected for application.—Villages inhabited by Backward (‘la™es in
the Province.

5. Other departments concerned.—Educational Department.

6. Upper stafffor planning andjor exeaUion of the scheme.—Nil.

7. Lower stafffor planning andjor execution of the schetne.—Nil.

8. How staff to be obtained.—Does not arise.

9. Rough estimates of cost at existing rates for each year of the First Five-
Year Plan.—

1st 2nd 3rd 4tb 5th Touil.
year. year. year. year. y< VI.
Rs Ks R«. R» U K

1. Capital NU. .

2. Recurring .. 3,44,500 (details to be worked out) :*a,0»,300

10. To what extent is the scheme productive andlor cost reyn'crabl™.  Nil.
11. Nature of material, machinery, etc., n~ed from —

(t) cAroad.—Nil.
(it) locally—Nil.
12.  Any other remarks or information.—
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SCHEME No. 209.

1. />ejjartmen/—Education and Industries Department (Backward (‘k
Department).

2. Sc™me”™Ameliorative measures for the improvement of Backward Claasfin
—Secondary Education.

3. Brief description of the scheme.—The scheme provides for—

(t) free-studentships for all backward class boys in Secondary Schools and
increases m the present rates of scholarships;

(it) additional scholarships (60 sets tenable for 2, 3 and 4 years at Rs 15

rr]n Ieach) for backward class pupils in Agricultural and Vocational High
chools;

(iit) increase in existing rates of scholarships and provision of additional sets

of scho arships (up to 500 for Middle Schools and up to 100 for High Schools)
for backward class pupils in Secondary Schools; and

(iv)  opening of new hostels for backward class girl students in higher Primary
and Secondary Schools.

4. Areas selectedfor application.— Whole Province.

5. Other departtnents concerned.—Educational Department.

1
6 Upper stafffor planning and/or executim of tJie scheme.—m i
7. Lower stafffor planning and/or execution of the scheme.—Nil.
8. How staff to be obtained.—Does not arise.

9. Rough estimates of cost at existing rates for each year of the First Five-Year
Plan.—

1st 2nd 3rd 4th 6th Total.
year. year. year. year. year.
Ra. Rs. Rs. Rs. R». Rs.
1. Capitalj m .
2. Seeurring 1,85,840 (details to be worked out) 14,62,000

10. To what extent is the scheme productive and/or cost recoverable— Nil,
11. Nature of material, machinery, etc., neededfrom—

{9 abroad—Nil.

(m) locally.—Nil.

12.  Any other re/marks or information.—Niil.
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SCHEME No. 210.

1. Departmeyil—Education and Industriea Department (Backward CUm
Department).

2. Scheme.—Ameliorative measures for the improvement of Backward Cla«s««-
Higher Education.

3. Brief description of tl"e scheme.—The scheme provides for grant to backward
class pupils of—

(i) additional sets of scholarships at the Engineering Cbllege, Poona ;

(i) free-studentshipa in Arts, Science and Professional (including Veterinar)'
and Medical) Colleges;

(iii) lump sum scholarships for purchase of books and stationery and pay-
ment of examination fees;

(iv) scholarships for training at the Tata Institute of Social Sciences ;

(v) scholarships for training overseas;

{vi) increase in the number and rates of existing scholarships in Arts, Scienc :
and Professional Colleges ; and

(to) increase in the capitation rate of existing hostels recognised by the Back-
ward Class Department.

i Areas selected for application.—Whole Province.
Other departments concerned.—Educational Department.
Upper stafffor planning and/or execution of the schente.—Nil.

Lower stafffor planning and/or execution of tJic scheme.—Nil.

® N o o

How staff to be obtained.—Does not arise.

9. Rough estimates of cost at existing rates for each year of the First Five-Year
Plan.—

1st 2nd 3rd 4th fith

TotJ.
year. year. year. year. yrv.
Rg. Rs. R«. B*. B*. B*.
1. Capital , Nil.
2. Jteewring 1,37,460 Adetails to be woi”ed out.) 7,56,«00

10. To what extent is the scheme produdive and/or cost rdcm'erahle—Niil.

11. Nature of material, machinery, etc., needed from—

(t) abroad.—Wil.
(ii) locally.—Kil.

12. Any other rentarks or information.—Nil.
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SCHEME No. 211.

1. i>eparfmen/—Education and Industries Department (Backward Class
Department).

2. Scheme.—Ameliorative measures for the improvement of backward Classes—
Agricultural courses.

3. Brief description of the scheme.—The scheme provides for grant to backward
class students of—

(i) increase in the number of scholarships and freeships for the degree courses
at the Agricultural College, Poona ;

(ii) more scholarships for short-term courses in Agriculture ; and

(m) increase in the number of scholarships in the Agricultural schools at Dhulia
and Devihosur.

4. Areas selected for application.—Poona, Dhulia and Devihosur.
5. Other departmerUs concerned.—Agricultural Department.

6. Upper stafffor planning and/or exeadion of the scheme.—N:il.

7. Lower stafffor planning andjor execution of the scheme.—Nil.

8. How staffto be obtained.—Does not arise.

9. Rough estimates of cost at existing rates for each year of the First Five-
Year Plan—

Ibt 2nd 3rd 4th 5th Total
year. year. year. year. year. '
U Rb Bs Rs. Rs B b
1. Capital Nil.
2. RtcMrring 2,400 (details to be worked out.) 89,550

10. To what extent is the scheme productive andjor cost recoverable—Niil.
11. Nature of material, machinery, etc., needed from—

() abroad—Nil.
(n) locdUy—Nil.

12.  Any other remarks or information.—N il
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SCHEME No. 212.

1. Deparlment—Education and Industries Department (Backward Cks*
Department).

2. Scheme.—Ameliorative measures for the improvement of backward Classes—
Training in Professions and Trades.

3. Briefdescription of tlie scheme.—The scheme provides for training of backward
class students every year in various professions and trades as follows —

Accountancy 10 students.

Secretarial practice 10 9y

Dentistry 10 -

Draughtsmanship 5 ” (at a recognised institution).
Forestry 5

The scheme also provides for the award of ten scholarships annually to backward
class students undergoing training in Architecture.

4, Areas selected for application.—Whole Province.
Other departments concerried.—Nil.
Upper stafffor planning andjar execution of the scheme.—Nil.

Lower stafffor planning ardjor execution of the scheme.—Nil-

©® N o o

How staff to be obtained—Does not arise.

9. Rough estimates ofcost at existing ratesfor each year of the First Five-year
Plan—

1st 2nd 3rd 4th 6th Total.
year. year. year. year. year.
Rs R8 R« Ra. R> Ka
1, Capital NiL
2. Jiecurrmff .. 10,440 (details to be worked out.) 1,08,000

10. To what extent is the scheme productive andjor cost recoverabk.—Nil.
11. Nature of material, machinery, etc., needed from—

0] abroad.—Nil.

(«) locally.—Nil.

12. Any other remarks or information.—Nil.
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SCHEME No. 213.

1. Department—Education and Industries Department (Backward Claa#
Department).

2. Scheme.—"Ameliorative measures for the Backward Classes—Specialised
jobs for women.

3. £ri” description of the scheme.—The scheme provides for training suitable
backward class women on the basis of at least ten from each district in the
B. P. N. A. course and at least five from each district in Infant Welfare and Public
Hygiene every year. It is also proposed to award apprentice scholarships to
suitable women in order to train them up for employment under Government and
private enterprises.

4. Are” selected for application.—"Whole Province.

5. Other departments concerned.—/Mil.

6. Upper stafffor planning and/or execution of the scheme.—Nil.

7. Lotoer stafffor planning and/or execiUiort of the schema.—Nil.

8. How staff to be obtained.—”"Does not arise.

9. Rough estimates of cost at existing rates for each year of the First Five-Year
Plan.—

let 2nd 3rd 4th 6th Total.
year. year. year. year. year.
Ba. Ri. Rs. Rs. R>(. {R..
1. Capital Nil
X Sttmrring 3,000 (Details to he worked out) 2,17,800

10. To what extent is the scheme productive and/or cost recoverable—Nil.

11. Nature cf material, machinery, etc., needed from—
{») abroad.—Nil.

(ii) locally.—"il.

12. Any other remarks or information.—”Wil.
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SCHEME No. 214,

1. Department—Education and Industries Department (Backward fl««
Department).

2. Scheme.—"Ameliorative measures for the Backwanl Claases—Industrial
Imjirovement and Training in Trades.

3. Briefdescription of the scheme.—It is proposed to set up a Central Technical
Institute in Bombay to impart industrial training; to backward class people.
This Institute would be a parent body to other similar institute.s in the mofussil
which would be affiliated to it.

It is also proposed to start additional peripatetic demonstration parties in Back-
ward Class areas for imparting training in the following cottage
industries—

Cotton weaving; tanning; cane and bamboo work : carpentry and wood*
turning ; fibre making; leather making, etc.

Scholarships will be awarded during training.

Areas selectedfor application.—Whole Province.

Other departments concerned.—Co-operative Department.
Upper stafffor planning and/or execulion of the scheme.—Nil.

Loioer stafffor planning and/or execution of the scheme.—Nil.

©® N o o »

How staff to he obtained.—Does not arise.

9. Rough estimates of cost at em*tdng rates for each ye-ar r/ the Firm
Year Plan.—

1st 2nd 3rd 4th enh Tot*J
your. year. your. yoar. ya*r,
R» H» Rr. R» Ui iu
1. Capital m .
2. Recurring 21,600 (Detoilii to be worked out) KO.000

10. To what extent is the scheme produetiw and/or rout recoi>er«hle.~-'Si\.
11. Nature of material, mnrhinery, etc., needed, from—

(*n) abroad.— Nil.
(i) locally.— ~Nil.

12.  Any other remark* #r information.—Nil.
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SCHEME No. 215.

1. Department—Education and Industries Department (Backward Class
Department).

2. Scheme.—Ameliorative measures for Backward Classes—Provision of Grain
Shops and Training in Trades.

3. Brief description of tfte scheme.—The scheme provides for establishment of
grain depots, to be further developed into general depots to meet the needs of back-
ward class borrowers and also for other commodities in suitable places.

It is also proposed (supplementary to scheine No. 214) to establish Industrial
Multi-purpose Societies to provide the trained persons with facilities such as supply
of raw materials, supervision over the production of goods and marketing of finished
products. Subsidies will also be given to the trained candidates to start their own

business.
4. Areas selectedfor application.—Suitable centres in the Province.
5. Other departmeMs concerned.—Co-operative Department.
6. Upper stafffor planning and/or execution of the scheme.—Nil.
7. Lov>er stafffor planning and/or execution of tlie scheme.—Nil.
8. Hmo staff to be obtained.—Does not arise.

9. R(jugh estimates of cost at existing rates for cach year of the First Five-Year
Plan.—

l«t 2nd 3rd 4th 5th Total,
year. year. year. year. year.
Rs Rs Rs Rh Kh Ra
1. Capital Nil. e
3. Reauring 10,00() (Detailn to be worked out). 6,50,000

10. To what extent is the scheme productive and/or cost recwerable.—Nil.

11. Nature of matenal, thachinertj, etfi., needed from—
(t) abroad.—Nil.
(ii) locally.—Nil.

12.  Anif nther remarks or inforrnalion.— "W. R 1



SCHEME No. 216.

1. Deparhnent—"Education and Industriee Department (Backward Claw
Department).

2. Scfieme.—Ameliorative measures for Backward Classes—Vocatioual Traiaing.
3. Brief description of tlie scheme.—It is proposed to provide additional sets
of scholarships to backward class candidatee for training in t«chnical subjects

such as carpentry, smithy, mechanical and electrical engineering, radio techno-
logy, etc.

Apprentice scholarships will also be granted to enable backward class candidates
to take up service in offices and industrial concerns (pharmaceutical and
textile, etc.) and also as compounders, vaccinatora, sanitary inspectors, etc.

4. Areas selected for appiication.—Whole Province.

5. Other departtnents concerned.—Educational Department.

6. Upper stafffor planning and/or execution of thescheme.—N it

7. Lower stafffor planning and/or execMion of the scJteme.—Nil.

8. How staff to be obtained.—Does not arise.

9. Rough estimates of cost at existing ralesfor each year of the First. Five- Year
Plan.—
1st 2nd 3rd 4th Aith ToUI.
year. year. year. year. yant.
Kit. Rs. Ks. Kr. Rk. Rs.
1. « Capital Av* oo e
2. Recurring 9,540 (Details to boworked out.) 1,60,200

10, To what, extent, is the schetne prod,uctive and/or cost recor>en>bie—Nil.
11, Nature of material, machinery, eic., needed from—

0] abroad.—Nil,

(«) I"Kally.—Nil.

12, Any other remarks or information.—Nil.
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SCHEME No. 217.

1. flepartmcn/—Education and Industries Department (Backward Class
Department).

2. Scheme.—Ameliorative measures for the improvement of Backward Classes
—Agricultural improvements.

3. Brief deacripHm of the schetne— The scheme provides for various agricul-
tural improvements for the benefit of backward class people in particular. These
include —

(») experiments in joint farming on co-operative lines at more suitable centres
in each district;

(n) introduction of the “ Premium Cow ” scheme in more villages and adequate
grants to backward class people for taking advantage of the scheme ;

(in) establishment of Central Poultry Farms ;

(iv) supply of seeds, manure and agricultural implements at concessional rates ;

(v) grant of available forest lands on new tenure with nominal occupancy
price; and

(«t) special measures to ensure that backward class agriculturists get the
benefits of the Tenancy Act and Agricultural Debtors’ Relief Act.

4. Areas selectedfor application—Suitable areas in the Province.
Other departments concerned.—Agricultural Department.
Upper stafffor planning andfor exeoution of the scheme.—N!il.

Loweir stafffor planning andfor execution of the scheme.—Nil,

©® N o o

How staff to be obtained.—Does not arise.

9. Rough estimates of cost at existing rates for each year of the First Five~
Year Plan—

I»t 2nd 3rd 4th 5th mno. .

year. year. year. year. year. ”

B« R, Uk Bb. Rf. Rb
1. Capital Nil. e
2. Recurring 10,0(H> (Detail* to be worked out.) ... 3,10,000

10. To what extent is the schema, productive andjor cost recoverable—Nil.

11. Nature of material, machinery, etc., needed from—
(t) abroad.—Nil.

(h) heaUy.—"Nil.

12.  Any other nmarJai or information.—~NIl.
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SCHEME No. 218.

1. Depadtnent—Education and Industries Department (Backward Class
Department).

2. (Scheme—Ameliorative measures for Backward Classes—Health Improve-
ments.

S. Brief desoription of the scheme.—The scheme providoa for medical aid to back-
ward class people by the extension of the Village Aid acheme and opening of
Cottage hospitals (10 to begin with) in partially excluded and backward areas.

4. Areas edeofed for application.—Partially excluded and Backward Clasa areas,

5. Other departments concerned.—Medical Department.

6. Upper stafffor planning andfor execution of the scAe?n«—Nil.

f. Lower stafffor planning artdjor execution of the scheme,—N:il.

8. How staff to 16 obtained.—Does not arise.

9. Rough estimates of cost at exiting rates for each year of the First Five’

Yea.r Plan.—

1st 2nd 3rd 4tb Sui

year. year. year. year. year. Total.
Ri-. Ks K». R« R Ht
«
1. Gapilal Nil. e
2, Recurring 2,12,678 (Details to be worknd out.) ... Ifi.IZ.K.'iO

10. To what extent is the schetne productive andjor recmvrcMe.—Nil.
11. Nature of material, machinery, etc., neeAedfrom —

{i) abroad.- -Nil.

(ii) locaily—Nil.

12.  Any other remarks or information.—Nil.
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SCHEME No. 219.

1. Dt]jaHme>U.—Education and Industries Department (Backward Glass
Department).

2. .Sc7te»te.--Ameliorative =~ measures  for Backward  Classes—Building
Societies.
3. Brief descrij®ion of the Housing conditions in villages populated

by backward classes are far from satisfactory. It is proposed to construct cheap
buildings for them through the agency of Building Societies to be started for the
purpose. These Societies will be opened in 50 selected centres. Each Society
will be given an interest free loan up to Rs. 10,000, repayable in 20 years.

4. Areas selected for application.—Fifty selected centres in the Province.

5. Other departvwMa concerned.—Oo-operative Department.

6. Upper Hlafffor jilanniruf gndlor exeaution of the scheme.—Nil.

7. Lower stafffor pianning andjor execution of the schetne.—Nil.

8. Haw dtaff to fm ohtained.—Does not arise.

9. Rough estiynaies of cmt at existing rates for each year of the First Five-Yeaf
fbn.—

Ut gnd 3rd 4th 5W m
year. yer, year, ywr, yw , Nt
Kd. Ks, Kb, Us. Rs. Hs.
1 capii L e e e e
». Hecuning 1.1IKJ <HKI LW .tMKI 1.00.U0O 1,00,(XHJ ,(t0,0(XI

10. To what extmt is the. schmne irrod.uciive a)idjor cost recoverable.—Nil.
11. Nature of material, machinery, etc., needed from—

(i) abroad. - Nil.
(«) locally. Nil.

2 Any other remarks or imformatio'n.—Nil.
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SCHEME No. 220.

1. Department.-—Education and Indufitries IJepartrnent (Backward
Department).

2. Scheme.—Ameliorative measures for Backward Classes—Tagai Loann.

3. Briefdescription of the scheyne.—The scheme provides for grant of tNigai loans,
free of interest, backward class people for purchase of small pifHVk of

lands, etc.

4. Areas selected-for application.—Whole Province.

5. Other d*-partmenis concermd.—Revenue Department.

6. Upper stafffor planning and/or exeouiiwt. of the scheme.—Nil.
7. Lmcer stafffor planning and/or execution of the scheme.—Nil.

8. How staffto he obtained.—Does not arise.

9. Rough estimates of cost at existing rates for extcli year of the First Five®
Year Plan—

Ixt 2nd 3rd 4th Sth
year. year. year. ve«r. ©oywr. Toul.
R». Rk R8. R». K«
]. Capital xil.

2. Recurring 16,000 (Details to bp worktid out.)
10. To what extent is the scheme productive, and/or co#< recoverable.—"Nil.
11. Nature of material, machinery, etc., needed from—

(t) abroad.—Nil.
(it) locally.—Nil.

12.  Any other remarks or information.—Nil.
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SCHEME No. 221.

1. Department—Education and Industries Department (Backward Class
Department).

2. Scheme.—Ameliorative measures for Backward Classes—Propaganda.

3. Brief description of the scheme.—It is proposed to provide an amount of
Ks. I lakh every year for propaganda purposes. The propaganda w'ork will bo
entrusted to voluntary agencies and will relate to removal of untouchability,
etc. The medium of village broadcasts will also be utilised for this purpose.

4. Areas selected for application.—Whole Province.

5. Other departments concerned.—N!il.

6. Upper stafffor planning and/or execution of the. scheme.—Nil.

7. L(jwer stafffor planning and/or execution of the scheine.—Nil.

8. Hoti' staff to he obtained.—Does not arise.

9. Rottgh estimates of cost at existing rates for each year ofthe First Five-Year
Plan.—

iHt inA 3rd 4th 3th Totttl
year. year. year. year. year. ottt
Rs R» R«. Hs Ri Rii
1. Capital AV, e e
2. Recurring ... 1,00,00() 1,00,000 1,00,000 1,00,000 1,00,000 .i,nn,00!)

10. Towhat exte’it is the scheme productive and/or cost recoverable.—Nil.
11. Nature of material, machinery, etc., needed from—

(i) abroad.—Nil.
(it) locally.—'Sil.

12. Any other remarks or information.—Nil.
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SCHEME No. 222.

1. Department—Education and Industries Department (Backward Clasf
Department).

2. Scheme.—Ameliorative Measures for the improvement of Backward (’laHreh -
Special grants.

3. Briefdescription of the scheme.-*"In addition to the various schemes for the
amelioration of the present conditions of the backward classes and the amouutK
placed at the disposal of the Backward Class Officer for specific purposes, it is
further proposed to allot Rs. 10,000 every year as a discretionery grant at the
disposal of that Officer, to be utilised for giving redress in emergent cases and
for special grants for activities organised for the uplift of backward classos.

4. Areas selectedfor application.—Whole Province.

6. Other departments concertied.—Nil.

6. Upper stafffor planning and/or executim of tlie scheme.—NIil.

7. Lower stafffor planning and/or execution of the scheme.—Nil.

8. How staff to be obtained.—"Does not arise.

9. Ro'ugh estimates of cost at existing rates for ench year of the First Ftve-
Year Plan.—

1st 2nd 3rd 4tli 5th Tot.l

year. year. y«ar. year. ye»r. '

Rs. Ks. Rs. R«. R". R»-
1. Capital oo
2. Recurring 10,000 10,000 10,000 10,000 10,000 50,000

10. To what extent is the scheme prodwHve atid/w cost reccneraU*.—Nil.
11. Nature of material, machinery, etc., neededfrom—

(i) abroad.—Nil.
(tt) lomlly.—Nil.

12.  Any other remarks or information.—Nil.
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SCHEME No. 223.

1. DepatitMtd—Education and Industries Department (Backward Class
Department).

2. Scheme—Ameliorative Measures for improvement of Backward Classea—
Staff for Re-organisation.

2. Brief description of the scheme.—Originally the activities of the Backward
Class Officer were almost entirely of an advisory nature. With the introduction
of the various schemes for the uplift of backward classes, this Officer will be
entrusted with more executive work, with supervision and advice in regard t*
activities carried out through voluntary agencies and with the collection and
dissamination of information on all matters concerning the backward classes.
He will also function as a link between the Provincial Backward Class Board,
the District Backward Class Committees and Government. It is therefore proposed
to strengthen his staff suitably to enable him to carry out all these extensive
functions.

4. Areas selectedfor application—Whole Province.
5. Other departments cmicemed—Home Department.

6. Upper stafffor planning andjor executioh of the sche®ne—
One post of P. A. to the Backward Class Officer.
One post of Special Officer for Upghat Area with headquarters at Surat.
One post of Special Officer, Thana, to be raised to Special Officer, Belowghat
Area.
Two posts of Superintendents in Head Office.
Two posts of Backward Class Organisers (in addition to 10 already existing).

7. Lower stafffor planning andjor execution of the scheme.—
For the Head Office at Poona —

One Head clerk.

One Senior clerk.

Four Special clerks.
For district offices:

Fifteen clerks.

Fourteen peons.

8. Hol/tc staffto be Mained —Upper staff to be appointed either by direct recruit-
ment or by selection. Lower staff by local recruitment.

9. Rough estimates of cost at existing rates for each year of the First Five-
Year Plan.—

tut 2nd 3rd 4th 5tli

Totol.
year. ye»r. year. year. year.
R», Ri. Rb. Its. Hs. R».
1 Nil.

i. Kfcurring 35,73(1 (dpuilt to b» worke<l out) 1,78.600
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10. To what extent is the scheme productive aiuljur coal recoveraik.—Nil.
11. Nature of nuUerial, inachiiiery, etc., Jieededfrom -

(i) abroad.—Nil.
(ii) locally—Nil.

12.  Any other remarks or information—The detaila of the scheme may be seen
fit pages 242-243 of the printed Budget Memorandum.
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SCHEME No. 224.

1. Departtnent—Education and industries Department (Backward Class
Department).

2. Scheme.—Ameliorative Measures for the improvement of Backward Classes—
Construction of Backward Class Hostel, Poona.

3. Brief description of the scheme.— It is proposed to construct a new building
for the Government Backward Class Hostel at Poona.

4. Areas selected for application.—Poona.

5. Other de/partme'nis concerticd—Public Works Department.

(3 Upper stafffor planninfi and/or cjce/yution of the scheme.—Nil.
T. Lower stafffor planning a)iAjo(r execution of the scheme—Nil.
8. How staff to be obtained.—"Does not arise.

9. Rough estimates of cost at existing ralesfor each year of the First Five-Year
Phn

1st 2nd 3rd 4th fith
Total.

year. year. year. year. year.
Rs Rb Ra. Rs Rs Rs

1. Capital 1,00,000

2. Rtcwring

10. To what extent is the scheme jyroiuctive and/or cost recoverable.—Nil.
11. Nature of material, machinery, etc., needed from—

{i) abroad.—Nil.
(ii) locally.—Nil.

12.  Avy other remarks or infnrtnation.—Nil.



425
SCHEME No. 225.

1. Department.—ISidMC&iioxi and Industries Department (Backward Class
Department).

2. ScAejnc.—Ameliorative Measures for the improvement of Backward Classes—
New Building for the Backward Class Office.

3. Brief description of the scheme.—The present Head Office building of the
Backward Class Officer is far from satisfactory and there is urgent need for a new
building to house the office. It is proposed to demolish the existing building
and construct a new one in its place.

4. Areas selectedfor application.—Poona.

5. Other departments concerned.—Public Works Department.

6. Upper stafffor planning and/or execution of the scheme.—Nil.

7. Lower stafffor planning and/or execution of tlic scheme.—N!il.

8. How staff to be obtained.—Does not arise.

9. Rotigh estimates of cost at existing rates for each year of the. First Five-

Year Plan—

1st 2nd 3rd 4th 5th

year. year. year. year. yew. Toul.
Ra Rs Rs. Rs Rs R«
1. Capital .. 50,000 50,000

2. Recurring

10. To what extent is the scheme productive and/or cost recovarahU.—Nil.
11. Nature of material, inachinery, etc., neededfrom—

(i) abroad.—Nil.
(ii) locally.—Nil.

12.  Any other remarks or information.—Nil.
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SCHEME No. 226.
1. Department.—Civil Supplies.
2. Scheme.—Improved Milk Supply.

3. Brief description of the scheme.—It is proposed to improve tlie present
arrangements relating to milk supply in large cities and towns, which are far
from satisfactory, and to organise the trade on hygienic lines. The scheme j)ro-
vides for the removal of cattle stables in Bombay City and Bombay Suburban
district to suitable colonies within fifty miles of Bombay where Government
will provide properly constructed Dairy Farms and other necessary facilities.
The scheme does not aim at the milk trade being managed wholly by Govern-
ment, but only provides for assistance on the right lines to producers to enable
them to organise it on a properly regulated basis. The production of milk
on the one hand and its processing, transport, and distribution on the other will
be separated under the new arrangments and distribution entrusted to licensed
and authorised agencies. Control of the quality of the milk produced will ako
be rigidly enforced.

4. Areas selected for application.—Bombay City and Bombay Suburban district
in the first instance, and other suitable areas in the Province.

5. Other departments concerned. —Agricultural and Public Works Departments.

6. Upper stafffor planning and/or execution of the sdteme.—ij Details beia
weokked out.

7. Lower stafffor planning and/or execution of the scheme —
8. Hou) staffto 16 obtained.—

9. Rough estimates of cost at existing rates for each year of the First Fitw-
Year Plan.— .

1st 2nd 3rd 4th 5th Total.
year. year. year. year. yc“ -
Ra. Rs. R b. Ra. R*. R«.
(a) Capital 1 14.W,00.0(K*
(Details to be worked ont)
(6) Jiecwrrilng .../
Total

10. To what extent is the schetne productive, and/or cost reooi>erMe.—
11. Nature of material, machinery, etc., new/ccf—Details to be worked oot™

12.  Any other remarks or information.—
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