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Ge OuMs, NO,116 : : "~ Datzd the 22nd January 1980
' Read i~
‘1o G.O.Ms.No.llse Educat.iondt 23=5=1977
2e GeOsMsNO, 555 Education dt. 20*3-1978
3. From the Director of Cdllegiate EGnCation letter
No. 46653 S4/79 dt. 16-10-79,
{rder:
The administration of private aided ‘colleges in this
State is governed by the various rules framed by the Managements
of the respective colleges,besides the rules stipulated by the
University and Government regarding affiliation,puyment of
grant et¢s The Government received ‘several represencations £ rom
the Managements of Aided colleges amd the staff about certain
difficulties in the adoption of the existing rules, In G,O/Ms,
No, 1158 Education dated 23-5-1977 read with G. Q Ms.No. 555
Educationdatsd 20-3-1978 the gGowrnment issued orders tothe
effect that the Aided colleges will be paid salary grant on cent
per cent deficit basis from June 3977, according to the schedules
prescriled in the said GeOs. This relieved the Managements
financial problems to a very great extent and the teachers were
assured of prompt and regular paymenc of salary by this arrange-
ment. However, there were still representations from the colleges
and the staff for a comprehensive procedure ensuring authenticity
of salary 4nd deductiornts and payment on time. The Teachers
&ssociations requested that the systemr egarding payment of
salaries adopted in Karnataka State may be made applicable taq
the staff of aided colleges in this state also, The detsils in
thisr egard were obtained from the Karnataka Goverrment as well
as from Govermment of Kerala, and a comprehensive procedure was
evolved for adoption in this State. A 'package' scheme including
payment of salaries tostaff collection and use of fee from
studenfs, wcruitmsnt of employees and admission of.students,
powers and duties of college nignagemencs, code of conduct by
employees andwrious other issues was placed before the committee
constituted by Governme nt in G.OsMs.No,376 Educationd ated
9-3-.1979 consisting of representatives of teachers, non~teachirng
staff, managemencs, Principals, Professors, vice-Chancellors of
Universities and G overnment representatives toieview and to
sugjest suitable proposals to Goverme nt for consideration, The
Committee at its first meeting held on 25<6-1979 discussed the
above issues and constituteld a - Sub committeerunder tHe Chairmanship
of Fr.Kurlakose, Principal, Ioyola collzge,Madras representing
managerents and teachers toe xamins the details of t he proposals
ard to submit an agrecd approache” The roport of t he subwcommittee
was‘discugsed in detail at the nexc medcing of the Review
Committee on 12~10-1979. .The general consensus that emerged at
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these discussions was that therec was an unanimous desire that all
collages should be governed by a set < rmgulations which were
fair and just and in furtherence of this objective,cvery member-
of the Review Committee supported the view for the issue of g
govaernment Qrder covering the various aspects referred to the
Sub committez, M the bagis of unanimity on the draft circulated
at- the time of the meeting, subject to minor amendments proposed
by the review committee, covermment pass the following orders
which will apply to all aided colleges: '

‘I, Payment of salaries tothe Teacher or ocher person employed
in a irivate collzge: . '

The oirector of Collegiate Education on his/her nomiree
shall pay to the Secrstary of the College commitc:ie oft he =ach
private college in the manner provided herein, agranc called
'Salary Grant' equal to the salaries including all allowances,
of such employees of the Institutionas may be approved by the
pirector of Collagiate Education fromtime fotime and at the
dame rates as are prescribed for appointment cosimilar posts
umier G owernment,

2. the Secretary of the College Committ.c shall ofe” .
an account called the 'approved &taff Salaxry &ccount' in any of
the pBanks mencioned in Section 29 (B) of President's Act 19 of
1976 4n the name. of the Secretary of t he College canmittee., He
shall ¢ cuse every teacher or other person employed in a Private
College to open an individual account in the same Bank, o

3. the 20th day of every month the Principal of t he
college will prepare a detailed establishment pay bill in the
prescribed form along with necessary enclosurzas which shzll be
signed by the Principal and also by the Secretary of the college
committee and forwarded to the Director of Collegiate Education
of hig/her nominee, If the above system is not followed,
Government would make alternative arrangements for payment tot ha
teacher or other person employed ina FPrivate college, besides
considering suitable actionagainst those whofail to follow the
reviseJy system,

4,The Director of Collegiate ducation or che fficer
authorised shall check particulars~in the bill, countersign it
and sent ic to the Secretary of the College committee along
with a grant-in-aid billf or t he gross amount, after deducting
the balance in the ppproved Staff Sslary Account, However
minimum balance as prescribed by the Bank should be ma intained
in the account, The Grant-ine-aid bill along with enclosures
showing the details of salaries of t he teachers or other
persons employed in a Private college and deductions shall be
presenced to the Treasury through Bank in which the Approved
staff Salary account is maintained,. rhe .iank will transfer
on the last working day ofeach morth {ar any other day which is
declared as the 'pay day' by the Govermnme nt)from the Approwved
Scaff Salary account, to the individual accounts of each teacher
or other person employed in a FPrivate collage a net amount equal
to the safiy and allowances of the whole or part of the manth
during which period he is onduty. geductions will be made by
the Bank towards life Insurcnce Corporation,Provident rund,
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rofessional Taxy Incone Tax, Hous¢ Rent, ett., as specified in
he Dill. The Secretary of the College Comnittee shall =
pathorise the 'Dank to trahsfer the deductions sorgade to the

spective agencles for credit to the accounts of enployeeés.
Eﬁe Bank shall send lists of all aughorised deductions nade to
he Tirector of Collegiate Education or his/her noninee and
Secretary of the College Conrittee. o

5. The contribution of educational azency towards
Teachers! Provident Fund will continue to b ,ﬁet by the
educational agency as at present, , ,
, S5« No staff In excess of the approved strength shall
be agpointedr If any staff rienber is annointed in contravension
of this nrovision, the prant on his/her behalf will not bhe allowed,
7. Arresr claims of staff arising on account of sanction
of 1lncrenent or leave at a later date will he authorised for
payrent by the Director of Collegliate Education or his norninee
only after such eclaims are scrutinised by the Director of
Collegiate Education or his norinee and approval is obtained,

IT. COLLECTION AND "SE O% WEES FROM STITDENTS

The Education Agency/College Comnittee shall collect
tultion fees from the students at the rates levied by then at
present. The rnte of tuition fee shall not be revised without
the apnroval of the Director of Collegiate Education or his nominee.

2. The College nay collect after the appro¥al of Director
of Collegiate Education or his nominee, Special fees for the
following purposes, namely: Library, Laboratory, Medical exanina-
tion, Magazine, Ganes, Reading Roon, College Union, College Day,
etc. at such rates as will be adequate for the purpose of neeting
expenditure for such purposes and such fees shall be utilised
only for the nurpose for which they are intended for that college
alones The special fee account will continue to be operated by

the Principal of the College os hitherto,

3. The Educational Agency/College Comnlttee may collect
"iscellaneous fees for Application .form, Admission, Registration
and such other purposes at such rates as approved Ey the
concerned University. ' o

4, The Edacational Agenecy/College Conrlttee shall
authorise the Princinal to remit to the crecdit of the
Staff galary 4ccount all tuition fees as also 'late fees fines!
within 4 days of collection,’ o '

5. The Educational Aigency/College Connittee shall remit
on or Yefore the 15th day of each month to the ¢redit of the
individual Post Office, Account of. each employee an amount edual
to 3 ner-cent of the basic Pay of the erployee towsrds the
Managerment's contridution to the Teachers Provident Fund
pertaining to the Previous month, ‘ d
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Se The Management will however be nald non=salary grant
of 303 as ot present to neet the expenditure towards naintenance
and up'een of the college on the apnroved ltems of expenditure,
The non=salary account will be onerated by the Secretary of the

gollese Connittee as at presents This amount will be paid after
audit, ' ) ' s

7. Any surnlus in Speclal fees account in excess of 20
Der cent of the collections shell Be credited by the Princinal
to the staff Salary Account on 31st May of every year. “lowever,
the Director of Collegiste Education is suthorised to ¢rant
exemption from this nrovision in individual cases on nerits.

8. 411 fees, receints snd other incones and all
exnenditure shall be fully exhibited@ in the Annual Pinancial
Staterent which shall be subritted to the Director of Collegiate
Educatinn or his/her nominee nrenared in such form 2s he/she ~
NMay nrescrihed by the end of June of each yearsy

I1T1, CEVERAL PRNVISIOWS:

1, ™e Educational igenhcy/College Cormlttee shall refund
to the State Government ang excess nayment that has heen made to
ithe Manapgenent towards the Grant-in-Aid if and when such excess

1s found after the audit of accounts for the period concerned is
over,

2, In case the Educational Argency/College Conmittee
comrits breach of 21l or any of the terms and conditlions herein
contained or if it falsifies its accounts or other records or
nisrepresents facts or commits fraud, the State Government shall
have the power and authority to stop, discontinue or wlthhold all
or any of the payments to the Educational Agency/College Conmittee
and/or to the ermployees and also to recover from the Educational
Agency/Colleges Committee the armounts found due to the State
Government after glving an opportunity to the educational agency
for naing its representation.

3. If 1t 1s found 2t any time that any wrong payment
has heen made by the Director of Collegiate Education to the
Educational Agency/College Committee by mlstale or otherwise,
the Educational Apency/College Committee shall refund the same
to the gtete Government immediately. :

4,411 sums found due Lo the State Government shall be
recoverable from the Educational Apency/College Committee and 1its
nroperties, movable and imnovable under the provisions of the
‘Tamil Madu Revenue Recovery Act 1854(Tamil Nadu ict IT of 1854)
as though such sums are arrears of land revenue and also 1n any
other manner as the Governrent nay deem fit,

TV. RICRTITMEMT OF TEACHMERS OR OTTER PRRSOMS EMPLOVED IN

A PRIVATE COLLLGE AND ADMISSION OF STIDELNTS:

The Educational igency/College Committee shall continue
to follow the existing procedure of recrultment of employees,

with provision for apnointment of candidates belonging to ?gﬁi
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Class, Schedulegkpaste/Scheduled'Tribe. The Director of
Collegiate Education'will issue detailed instructions in thés
regard, ' e -

2. The Educational Agency/College Cormittee shall follow
the guidelines issued by.the Government and the Director of
Collegiate Education regarding admission of students, as outlined
in G.,0.Ms.No, 795 Education dated 19,5.,1975 (irts and Sclence
Colleres) G.0,Ms.No,1059 Educstion, dated 24.5,1975 (Training
Colleges) G.0.,Ms.No, 951 Educstion dated 15¢5.1979(PG courses),
Director's nroceedings Mo.352734 $3/78 dated 9,5.1978(admission
time to time, The rule of reservation ordered hy Government in
G,0.Ms.N0,223 Education dated 18.2.1972 and G.0.Ms.No, 371
Education dated 12.81972 shall also be followed while
maing adnission of students,

V. CERTAIN POWERS AND D'TTIES OF ED'CATIONAL AGENCY/COLLEGE
COMMITTEE: : "

1. The Educational Agency/College Committce shall
Obtain from each teacher or toher person em 10{ed in a Private
College an undertaking that he/she will falthfully observe the
Code of Conduct prescribed as abso the regulations of the college
and recognises the Management!s right to exercise disciplinary
g2 xEEm control over him in accordance with lawful procedures in the
event of a violation of such Code and or regulations by him.

2. The Educational Agency/College Committee shall
disnense with the service, in accordance with lawful procedure
of evewfteacher or other person employed in a Private College
who engages himself or participates in any.anti-social and an
national .activity as also other activities involving public
order, decency or norality, conternt of court, defamation or
incitement to an offence or activities subversive to the
discipline on camnus or disrupting- the orderly working of the
institution. ’

3. The Education Agence/College Committee shall not tale
part in nolitical agitation directed against the authority of the
State Government or foster onininn tending to excite feelings or
disloyalty or disaffection among the students.

4, T™e Educational Agency/College Committee shall ~--

(a) Strictly fulfil, in the case of an Institutlon, the
conditions of affilistion as laid dowh in the Statutes, Ordinaces
and Regulations of the Tniversity and the guldelines of the State
Governme?t' T T

b} report to the Director of Colleglate Education
without delay and all changes in its constitution and in the personal
of the Institutions; AR

(c) ' Subject fhe Institution to the Inspection of the
Officers of the Directorate of Collegliate Education designated
for the purpose of audit;
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(a) Keep such accounts and render to the Director of
Colleriate Ecducstion or her/his noninee such returns and reports
2s mey bhe prescribed from tine to times

VI. ~CODE O CONDTC™ FOR TEACTERS A'D OTH{ER PERSONS EMPLOYED
IN A PRIVATE COLLEGE:

1. Every teacher or other person emnloyed in a Private
College shall dlscharge his/her duties efficlently and diligently

L

and shall conform to the rules and regulations,

2. Yo teacher -or other person emmloyed in a Private

GEItBKe mHXX gNpAKS NiraEiXy Dr IREKXEsEtky XN SHY THNGE BY
College shall ansent himself/herself from his/her duties withot
priot permission. In case of sickness or absence on medlcal
grounds, a medical.certificate to the satisfaction of the
College a2uthorities shall be produced within a week.

3. Mo teacher or other person employed in a Private
College shall engage directly or indirectly in any trade or
business, In the case of remunerative work like Private
tuition, etec. specific sanction of the college authorities R
in writing shall be obtalned.

4.(2) No teacher or other person employed in a Private
College shall send any application for employment under any
other agency, except through the college cormmittee,

(b) The college committee shall not withhold any such
application. It shall however be open to the college committee
to Prescribe reasonable conditions for relieving him.

5, When a teacher or ébher person wnployed in a
Private cpllege seeks to accept honorary work without detriment
to his duties prior permission of the college committee in ‘
writing shall be obtalned. '

3. ‘A teacher or other person employed in a Private
College, when involved in a criminel proceedings, shall inform
the coliege committee or such proceedings.

7. Mo teacher or other person emmloyee in a nrivate '
college shall engage himself/herself in agy political activity %
:

¢

He/She shall not associate with any political party or any organisatio
which takes part in politics or shall subscribe to, or assist -
in any other manner, any political movements. :

8. No teacher or other person emnloyed in a Private :
college shall contest or participate in or canvass for any
elections. Such restriction will not however apply to the
teachers in respect of elections to the teachers constituencies.

9. No teacher or other person employed in a Private
collepge shall bring or attempt to bring any political or other
influence on his/her superior authority in respect of his /
individual service interests. ' . S :
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13, Yo teacher or other person employed in » Private
college shall engage himself/herself or particinate in any
"= | denonstration or activity which is nrejudicial to the
Soveripnty and integrity of India, the security of the State
the friendly relstion with foreign states, nublic order,
decency or rnorality or which involves contenpt of court,
defamation or incitement to an offence.

11. Mo teacher or other nerson emnloved in a Private
Collepe shall indulge in anv criticism of the policies of the
State Government elther directly or indirectly or particinate
in activities which bring di*epute to the Government.

VII. DISCIPLINRYV 4ND \PPEAL PROCEDTRES:

o, teacher or other nerson employed in any Private
College shall be dismissed, removed or reduced in rank nor shall
his apnointment be otherwise terminated except with the prior
approval of the converned University. The University shall
approve such dismissal, removal, reduction in rank or termination

Of appointment if it is satisfied that there are adequate and
reasonable grounds. No teacher or other person employed in

any Private college shall be placed under suSpensgon except

When an inquiry into the gross misconduct is contemplated. No

» | Such suspension shall remain in foce for nore than a period of
two months from the date of suspension and if such inquiry is not

completed within that period, such teacher or other person
shall without prejudice to tﬂe inaquiry, he deemed to have been
Festored as teacher or other employee., The concerned University
ray extend the said period of two months for a further period not
€xceeding two months in deserving cases on merits,

2. Any teacher or other person employed in any private
ICollege who is dismissed, removed or reduced in ranik or whose
appointnent is otherwise terminated shail prefer an appeal against
such order to the State Government within a period of one month
~from the date of the order. Appeal preferred beyond this time
1 limit but within two months shall however be entertained by the
%%;ti Government on merits. The orders of Government shall be

al,

3. The Director of collegiate Education is requested to
1ssued Necessary further detailed instructions for the smooth
implementation of the above orders of State Government such as
Prescribing of forms in which bills and sthedules are to be
Prepared ete, Pailute on the part of the management to implement
the above orders will entail dissllowance of the Government grant

~either in full or part as decided by the Government.

1 45 This order issues with the conecurrence of the Finance
Department vide its U.0.N0.4225/pS/pP/80 dated 10.1,1980,

Xo)

(By order of the Governor)

F.Ce PRABHAKAR
Commissioner & Secretary to Government,

' /true copy/
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