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F O R E W O R  D

The Punjab Agricultural University Act, passed by the 
State Legislature, received the assent o f the Governor of 
Punjab on 13th October, 1961. The University came into 
existence in 1962 to serve the then State of Punjab. On tlie  
reorganisation of Puniab, an ordinance was promulgated to 
provide for the establishment of tw o independent Universities 
for the two States—Punjab and Haryana. This ordinance was 
subsequently replaced by an Act of the Parliament namely 
'The Haryana and Punjab Agricultural Universities Act, 1970'.

The last edition of this book was published in 1972. 
During the last 10 years, there has been tremendous develop­
ment in ail spheres of the University, thus necessitating 
changes in the statutory provisions as provided in the Act to 
facilitate growth and adjustment to changing circumstances. 
Consequently a large number of amendments were made 
during this period. All these amendments have been incorpo­
rated in th is edition.

This edition brings up-to-date the Act and all the 
amendments made to various Statutes upto May, 1982. 
A new Chapter IV-A "Statutes regarding Appointment of 
Teachers by Promotion Based on M e rit" has been added.

I hope that this edition w ill be useful for the guidance 
of officers, faculty members and ministerial staff in their 
day-to-day working.

(S ukhdev  S ingh)
Vice-Chancellor 

Punjab Agricultural University
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TBE HARYANA AND PUNJAB AGRICULTURAL 
UNIVERSITIES ACT, 1970

No. 16 OF 1970

T/ns Act o f Parliament received the assent of the 
President on the 2nd April, 1970.

AN ACT

To provide for the establishment of two independent 
Agricultural Universities in place of the Punjab 
Agricultural University constituted by the Punjab 
Agricultural University Act, 1961, and for matters 
consequential on, or connected with the estab­
lishment of those independent Agricultural 
Universities.

Whereas, for the development of Agriculture in 
the States of Haryana and Punjab, it is expedient to 
provide for the establishment of two independent 
Agricultural Universities in place of the Punjab 
Agricultural University constituted by the Punjab 
Agricultural University Act, 1961;

A n d  W h e r e a s , the legislatures of the States of 
Haryana and Punjab have passed resolutions in terms 
o f clause (1) of article 252 o f the constitution in 
relation to the above-mentioned m atter and m atters 
ancillary thereto in so far as such matters are matters 
enumerated in List II in the Seventh Schedule to the 
Constitution ;

Be it enacted by Parliament in the Twenty-first 
Year of the Republic o f India as follows :—

CHAPTER I

P r e l im in a r y

1. (1) This Act may be called the Haryana and Short titic and 
Punjab Agricultural Universities Act, 1970. commencement.

(2) It shall be deemed to have come into force 
on the 2nd day of February, 1970.



2  TSB AIND PUNJAB AQRI. UNIVERSITIES ACT, 19 7 0
-----------------— - a — — -T— ^   ------------------------ --------------------------------

Definitions. 2 ,  Kn this Act, and in  all Statutes made thereunder,
unless ithe context otherwise requires,—

(a)) ‘“Academic Council”’ m eans, in  relation to a 
corresp(onding University, the Academic Council 
o f  that KJniiversity;

(t>i) ‘“agriculture” includes the basic and applied 
science o f  soil an d  w ater m anagem ent, crop and live­
stock p)ro>duction and management., hom e sciences
and the^ b<etterment o f  rural oeoala: and thei b<etterment o t rural peopib,

* * ' (c;) ‘“appropriate G overnm ent” means,—
(i> in relation to  the H aryana Agricultural
University, the Governm ent of the State of 
Haryana;

(ii) in relation to the P unjab  Agricultural 
University, the G overnm ent of the State 
o f  Punjab;

(dl) '“Board” , in relation to a corresponding 
University, means the Board o f M anagem ent of that 
University;

(e) ‘‘College” m eans a  constituent college o f a 
corresponding University;

(f) “ corresponding U niversity”  means—
(i) in  relation to  the territo>ries to  which the 
functions o f the H aryana Agricultural U  ni- 
versity extend, th a t  U niversity;

' - (ii) in  relation to  the territories to which
the functions of th e  Punjab Agricultural U ni- 
versity extend, th a t  U niversity ;

(g) “‘existing University” means the Punjab 
A gricultural University constituted by section 3 of 
the Pu;njab Agricultural University Act, 1961;*

(Ih) “ library”  m eans a  library established or 
laaintaiined by a corresponding University;

(ii) “ prescribed” m eans prescribed by the 
Statultes of a corresponding U niversity;

(jj) “ Statutes” and “ R egulations” means 
 ̂respectively, the Statutes an d  Regulations made by a 
cejrrtsp)oading University under this A ct;

*l»u|ijalbAct32 o f 1961.



Definitions. 2 .  In this Act, and in all Statutes made thereunder,
unless the context otherwise requires,—

(a) “Academic Council” means, in relation to a 
corresponding University, the Academic Council 
o f that University;

(b) “agriculture” includes the basic and applied 
science of soil and water management, crop and live­
stock production and management, home sciences 
and  the beUerment of rural people;

(c) “ appropriate Government” means,—
(i) in relation to the Haryana Agricultural 
University, the Government of the State of 
Haryana;

(ii) in relation to the Punjab Agricultural 
University, the Government of the State 
of Punjab;

(d) “Board” , in relation to a corresponding 
University, means the Board of Management of that 
University;

(e) “College” means a constituent college o f a 
corresponding University;

(f) “ corresponding University” means—
(i) in relation to the territories to which the 
functions of the Haryana Agricultural U  ni- 
versity extend, that University;
(ii) in relation to the territories to which 
the functions of the Punjab Agricultural Uni­
versity extend, th a t University;

(g) “existing University” means the Punjab 
Agricultural University constituted by section 3 of 
the Punjab Agricultural University Act, 1961;*

(h) “ library” means a  library established or 
maintained by a corresponding University;

(i) “prescribed” means prescribed by the 
Statutes of a corresponding University;

(j) “ Statutes” and “ Regulations” means, 
respectively, the Statutes and Regulations m ade by a 
corresponding University under this A ct; ^

*PunjabAct 32 of 1961.
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(k) “transferred territories” means the terri­
tories added to the Union territory of Himachal 
Pradesh by sub-section (1) of section 5 of the Punjab 
Reorganisation Act 1966;*

(1) “Vice-Chancellor” means the Vice-Chancellor 
o f a corresponding University.

CHAPTER II

E st a b l ish m e n t  o f  C o r r e s p o n d in g  U n iv e r sit ie s

3. As from the commencement of this Act, the 
existing University shall stanS dissolved and there 
shall be established in its place two independent 
Agricultural Universities, to  be known respectively 
as the Haryana Agricultural University and the 
Punjab Agricultural University.

4. (1) Each of the Agricultural Universities men­
tioned in section 3 shall be a body corporate having 
perpetual succession and a common seal with power 
to acquire, hold and dispose of property, and to 
contract, and may, by its name, sue and be sued.

(2) Each body corporate referred to in sub­
jection (1) shall consist of the Chancellor and the 
Vice-Chancellor of that University, the members of 
the Board, the Academic Council and all persons, 
who may hereafter become or be appointed as such 
officers or members, so long as they continue to 
hold such office or membership.

5. (1) The Haryana Agricultural University shall 
function within the territories of the State of Haryana 
and the Punjab Agricultural University shall ftinc- 
tion within such other territories to which the 
functions of the existing University extended imme­
diately before the commencement of this Act;

Provided that on the estabUshment of a University 
in the Union territory of Himachal Pradesh, the 
Punjab Agricultural University shall cease to function 
in the transferred territories.

(2) U ntil a University is established in the Union 
territory o f Himachal Pradesh, the Agricultural

*3J o f  1966.

Dissolution o f  the 
existing Univer­
sity and establish­
ment o f  Haryana 
and Punjab Agri­
cultural Univer­
sities.

Incorporation.

Territorial limits.



Headouarteis.

Objects o f  
corresponding
University.

College at Palampur in the transferred territories 
shall, notwithstanding the dissolution of the existing 
University, continue to be a college of the Punjab 
Agricultural University and shall cease to be such 
college on the establishment of a University in 
those territories.

(3) On the establishment of a University in the 
Union territory o f Himachal Pradesh, the assets and 
liabilities of the Punjab Agricultural University, 
pertaining to the Agricultural College at Palampur, 
aU research training and extension centres, and any 
other property of the Punjab Agricultural University 
located in the said Union territory, shall stand trans­
ferred to, and shall vest in, such University.

6. (1) The headquarters of the Haryana Agri­
cultural University shall be at Hissar, and the 
headquarters of the Punjab Agricultural University 
shall be at Ludhiana, or at such other place as the 
appropriate Government may direct.

(2) Each corresponding University shall establish 
an office at the place at which the seat of the appro­
priate Government is located,

7. Each corresponding University shall be deemed 
to be established and incorporated for the following 
objects, namely:—

(a) making provision for imparting education in 
different branches of study, particularly agriculture, 
veterinary and animal science, agricultural engineer­
ing, home sciences and other allied sciences;

(b) furthering the advancement of learning and 
prosecution of research, particularly in agriculture and 
other allied sciences;

(c) undertaking the extension of such sciences to 
the rural people of the territories within which the 
University is required by this Act to function.

(d) such other purposes as the appropriate 
Government may, by notification in the Official 
Gazette, direct.

Admission to a
corresponding
University.

8. (1) Each corresponding University shall, 
subject to the provisions of this Act and the Statutes, 
be open to all persons :



Provided that nothing herein shall require any 
such University to  admit to any course of study a 
number of students larger than the prescribed 
number.

(2) The appropriate Government may direct the 
corresponding University to reserve in any college 
seats for women, Scheduled Castes, Scheduled Tribes 
or such educationally backward classes of citizens 
as may be specified by that Government in this 
behalf and where such direction has been given, 
the corresponding University shall make the reser­
vations accordingly ;

Provided that no such person shall be entitled to 
be admitted to a corresponding University unless he 
meets the standards laid down by the corresponding 
University.

9. Each corresponding University shall have the Powers of a 
following powers, namely:—

(a) to provide for graduate and post-graduate 
instructions in agriculture, veterinary and animal 
sciences, agricultural engineering, home sciences 
and other allied sciences and in such other branches 
of learning as the University may deem fit;

(b) to make provision for instructions in applied 
fields, research and the dissemination of the fi,ndings 
of research and technical information through an 
extension education programme;

(c) to  institute degrees, diplomas and other 
academic distinctions;

(d) to hold examinations and to grant and 
confer degrees, diplomas and other academic distinc­
tions to  and on persons who shall have—

(i) pursued a prescribed course of study; or

(ii) carried out research in the University, or in
an institution recognised in this behalf
by the University, under the prescribed
conditions;

(c) to confer honorary degrees or other dis­
tinctions in the prescribed manner and under the
prescribed conditions;



Definitions. 2 . In this Act, and in all Statutes made thereunder,
unless the context otherwise requires,—

(a) “Academic Council” means, in relation to  a 
corresponding University, the Academic Council 
o f that University;

(b) “agriculture” includes the basic and applied 
science of soil and water management, crop and live­
stock production and management, home sciences 
and  the betterm ent of ru ra l people;

(c) “ appropriate Government” means,—
(i) in relation to the Haryana Agricultural 
University, the Government of the State of 
Haryana;

(ii) in relation to the Punjab Agricultural 
University, the Government of the State 
of Punjab;

(d) “ Board” , in relation to a corresponding 
University, means the Board of Management of that 
University;

(e) “College” means a constituent college o f a 
corresponding University;

(f) “corresponding University” means—
(i) in relation to the territories to  which the 
functions of the Haryana Agricultural U  ni- 
versity extend, that University;
(ii) in relation to the territories to which 
the functions of the Punjab Agricultural U ni­
versity extend, that University;

(g) “existing University” means the Punjab 
Agricultural University constituted by section 3 of 
the Punjab Agricultural University Act, 1961;*

(h) “ library” means a library established or 
maintained by a corresponding University;

(i) “prescribed” means prescribed by the 
Statutes of a corresponding University;

0 ) “ Statutes” and “ Regulations” means, 
respectively, the Statutes and Regulations m ade by a 
corresponding University under this Act;

*PunjabAct 32 o f  1961.



(k) “ transferred territories” means the terri­
tories added to  the Union territory of Himachal 
F ^desh  by sub-section (1) o f section 5 of the Punjab 
Reorganisation Act 1966;*

(1) “ Vice-Chancellor” means the Vice-Chancellor 
of a corresponding University.

CHAPTER II

E st a b l ish m e n t  o f  C o r r e s p o n d in g  U n iv e r sit ie s

3. As from the commencement of this Act, the 
existing University shall stan^ dissolved and there 
shall be established in its place two independent 
Agricultural Universities, to  be known respectively 
as the Haryana Agricultural University and the 
Punjab Agricultural University.

4. (1) Each of the Agricultural Universities men­
tioned in section 3 shall be a body corporate having 
perpetual succession and a common seal with power 
to acquire, hold and dispose of property, and to 
contract, and may, by its name, sue and be sued.

(2) Each body corporate referred to in sub­
section (1) shall consist of the Chancellor and the 
Vice-Chancellor of that University, the members of 
the Board, the Academic Council and all persons, 
who may hereafter become or be appointed as such 
officers or members, so long as they continue to 
bold such office or membership.

5. (1) The Haryana Agricultural University shall 
function within the territories of the State of Haryana 
and the Punjab Agricultural University shall func­
tion within such other territories to which the 
functions of the existing University extended imme­
diately before the commencement o f this A ct;

Provided that on the establishment of a University 
in the Union territory of Himachal Pradesh, the 
Punjab Agricultural University shall cease to function 
in the transferred territories.

(2) Until a University is established in the Union 
territory of Himachal Pradesh, the Agricultural

*3J o f  1966. ~  ^
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Headauarters.

Objects o f
corresponding
University.

College at Palampur in the transferred territories 
shall, notwithstanding the dissolution o f the existing 
University, continue to be a college of the Punjab 
Agricultural University and shall cease to be such 
college on the establishment of a University in 
those territories.

(3) On the establishment of a University in the 
Union territory of Himachal Pradesh, the assets and 
liabilities of the Punjab Agricultural University, 
pertaining to the Agricultural College at Palampur, 
all research trairviag and extervsion centres, and any 
other property of the Punjab Agricultural University 
located in the said Union territory, shall stand trans­
ferred to, and shall vest in, such University.

6. (1) The headquarters of the Haryana Agri­
cultural University shall be at Hissar, and the 
headquarters of the Punjab Agricultural University 
shall be at Ludhiana, or at such other place as the 
appropriate Government may direct.

(2) Each corresponding University shall establish 
an office at the place a t which the seat of the appro­
priate Government is located.

7. Each corresponding University shall be deemed 
to be established and incorporated for the following 
objects, namely:—

(a) making provision for imparting education in 
different branches of study, particularly agriculture, 
veterinary and animal science, agricultural engineer­
ing, home sciences and other allied sciences;

(b) furthering the advancement of learning and 
prosecution of research, particularly in agriculture and 
other allied sciences;

(c) undertaking the extension of such sciences to 
the rural people of the territories within which the 
University is required by this Act to function.

(d) such other purposes as the appropriate 
Government may, by notification in the Official 
Gazette, direct.

Admission to a
corresponding
Univcisity.

8. (1) Each corresponding University shall, 
subject to the provisions of this Act and the Statutes, 
be open to all persons ;



Provided that nothing herein shall require any 
such University to admit to any course of study a 
number of students larger than the prescribed 
number.

(2) The appropriate Government may direct the 
corresponding University to reserve in any college 
seats for women, Scheduled Castes, Scheduled Tribes 
or such educationally backward classes of citizens 
as may be specified by that Government in this 
behalf and where such direction has been given, 
the corresponding University shall make the reser­
vations accordingly ;

Provided that no such person shall be entitled to 
be admitted to a corresponding University unless he 
meets the standards laid down by the corresponding 
University.

9. Each corresponding University shall have the Powers of a 
following powers, namely:—

(a) to provide for graduate and post-graduate 
instructions in agriculture, veterinary and animal 
sciences, agricultural engineering, home sciences 
and other allied sciences and in such other branches 
of learning as the University may deem fit;

(b) to make provision for instructions in applied 
fields, research and the dissemination of the findings 
of research and technical information through an 
extension education programme;

(c) to  institute degrees, diplomas and other 
academic distinctions;

(d) to  hold examinations and to grant and 
confer degrees, diplomas and other academic distinc­
tions to  and on persons who shall have—

(i) pursued a prescribed course of study; or

(ii) carried out research in the University, or in
an institution recognised in this behalf
by the University, under the prescribed
conditions;

(e) to  confer honorary degrees or other dis­
tinctions in the prescribed manner and under the
prescribed conditions;



(f) to provide lectures and instructions for field 
workers, village leaders and other persons no t enrolled 
as regular students of the University and to grant 
certificates to them when deemed desirable;

(g) to co-operate with other Universities and 
authorities in such m anner and for such purposes as 
the University may determine;

(h) to institute teaching, research and extension 
education posts required by the University and to 
appoint persons to  s\ich posts;

(i) to create administrative, ministerial and other 
posts and to make appointments thereto;

(j) to institute and award fellowships, scholar­
ships and prizes in accordance with the Statutes;

(k) to institute and maintain residential 
accommodation for students o f the University;

(1) to supervise and control the residential 
accommodation and to regulate the discipline of the 
students of the University and to make arrangements 
for promoting their health and welfare;

(m) to institute and receive such fees and other 
charges as may be prescribed; and

(n) to do all such acts and things, whether inci­
dental to the powers aforesaid or not, as may be 
requisite in order to further the objects o f the 
University.

Visitations. 10. (1) The Chancellor of a corresponding Uni­
versity may cause an inspection to be made by such 
person as he may direct, of the corresponding U ni­
versity, its buildings, laboratories, and equipment 
and of any institution maintained by that University, 
and may cause an inquiry to be made in respect of 
any m atter connected with the administration and 
the finances of that University.

(2) The Chancellor of a corresponding Univer­
sity shall, in every case, give notice to  the University 
of his intention to  cause an inspection or inquiry to  
be made, and on receipt of such notice, th a t University 
shall be entitled to appoint a representative who 
shall have the right to be present, and heard,]Lat 
such inspection or inquiry.



(3) The Chancellor of a corresponding University 
may address the Board of the University with reference 
to  the result of such inspection or inquiry with such 
advice as he may oifer regarding the action to be 
taken.

(4) The Board shall communicate to the 
Chancellor such action as it proposes to take or has 
taken as the result o f such inspection or inquiry.

(5) If  the Board does not, within a reasonable 
time, take action to  the satisfaction of the ChanoeUot, 
he may, after considering any explanation furnished 
or representation made by the Board, issue such 
direction as he may deem fit, and the Board shall 
comply with such directions.

CHAPTER III

M a n a g e m e n t  o f  a  C o r r e s p o n d in g  U n iv e r sit y

11. The following shall be the authorities and 
officers of each corresponding University, namely:—

(a) Authorities of a corresponding University—
(i) Board;

(ii) Academic Council;
(iii) Board of Studies; and
(iv) Such other authorities as may be declared by

the Statutes to be authorities o f the 
University.

(b) Officers of the corresponding University—
(i) Chancellor;

(ii) Vice-Chancellor;
(iii) Dean of Post-graduate Studies;
(iv) Deans of the Colleges;
(v) Director of Research;

(vi) Director of Agricultural Extension Education;
(vii) D irector of Students’ Welfare;
(viii) Registrar;

(ix) Comptroller;
(x) Estate Officer;

(xi) L ibrarian; and
(xii) Such other persons in the servicc of the

University as may be declared by the Statutes 
to be officers of the University.

Autiiarities and 
officsars o f  a 
correspondiag 
University.
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Chancellorc

Constitution, pow­
ers and duties 
o f th« Board o f  
a corresponding 
University.

12. (1) The Governor of the State of Haryana 
shall be the Chancellor of the Haryana Agricultural 
University and the Governor o f the State of Punjab 
shall be the Chancellor of the Panjab Agricultural 
University.

(2) The Chancellor of a corresponding University 
shall, by virtue of his office, be the Head o f that Uni­
versity and shall, when present, preside at a con­
vocation of that University.

(3) The Chancellor of a corresponding University 
shall have such other powers as are specified in this 
Act or as may be prescribed.

13. (1) The appropriate Government shall, 
within a period of one year from the commence­
ment of this Act, establish a Board for the manage­
ment of the corresponding University,

(2) The Board of the Haryana Agricultural Univer­
sity shall consist of—

(a) the Vice-Chancellor;

(b) the Chief Secretary to the Government o f 
the State of Haryana;

(c) the Secretaries to the Government o f  the 
State of Haryana in the Departments of—

(i) Agriculture;
(ii) F inance; and

(iii) Community Development;

(d) persons, not being officials, appointed by the 
Government of the State^of Haryana from  amongst 
the following categories of persons, namely—

(i) one from amongst persons who are, in the 
opinion of that Government, eminent agricultural 
scientists with a background of agricultural research 
or education;

(ii) two from amongst persons who are, in the 
opinion of that Government, progressive fanners or 
livestock breeders having experience o f ,  and interest 
in, scientific farming and live-stock improvement.

(iii) one from amongst persons who are, in the 
opinion of thaf Government, distinguished indus­



trialists, businessmen, manufacturers or live-stock 
breeders, associated with agricultural development; 
and

(iv) one from amongst women who are, in the 
opinion of that Government, outstanding social 
workers, preferably with a background of rural 
advancement.

(3) The Board of the Punjab Agricultural Uni­
versity shall consist of—

(a) the Vice-Chancellor;
(b) the Chief Secretary to the Government of 

the State of Punjab;
(c) the Secretaries to the Government of the 

State of Punjab in the Departments of—

(i) Agriculture; and
(ii) Finance;

(d) the Director of Agriculture, Punjab;

(e) the Director of Animal Husbandry, Punjab;

(f) one nominee of the Indian Council of Agri­
cultural Research;

(g) two nominees of the Government of the 
Union territory o f Himachal Pradesh;

(h) persons, not being officials, appointed by the 
Government of the State of Punjab from amongst 
the following categories of persons, namely:—

(i) two from  amongst persons who are, in the 
opinion of that Government, eminent agricultural 
scientists with a background of agricultural research 
or education;

(ii) two from amongst persons who are, in the 
opinion of that Government, progressive farmers 
or live-stock breeders having experience of, and 
interest in, scientific farming and live-stock improve­
ment;

(iii) one from  amongst persons who are, in the 
opinion of that Government, distinguished indus­
trialists, businessmen, manufacturers or live-stock 
breeders, associated with agricultural development; 
and



(iv) one from amongst women who are, in the 
opinion o f that Government, outstanding social 
workers, preferably with a background of rural 
advancement.

(4) The Board of the Haryana Agricultural Uni­
versity shall associate with its meeting the following 
persons as technical advisers, but the persons so 
associated shall not be entitled to vote at any such 
m eeting:—

(a) the Director of Agriculture, Haryana;
(b) the Director of Animal Husbandry, H aryana;

and
(c) two officers appointed by the Board of that 

University from amongst the Deans or Directors of 
that University.

(5) The term of office of the members of the 
Board, other than the official members, shall be three 
years;

Provided that two members of the Board, not 
being official members, shall retire at the end of 
each year.

(6) The members of the Board, other than the 
official members, shall determine, by lots, the members 
who shall retire at the end of each year.

(7) A member of the Board may resign his office 
by a notice in writing, addressed to the Chancellor of 
the corresponding University.

(8) If, for any reason, a vacancy occurs in the 
office o f a member of the Board, the appropriate 
Government may fill the vacancy by appointing 
another person thereto in accordance with the 
provisions o f this section.

(9) N o act or proceeding of the Board shall be 
invalid merely on the ground o f the existence o f any 
vacancy in, or defect in the constitution of, such 
Board.

(10) Four members of the Board, in the case of 
the Haryana Agricultural University, and five naem- 
bers of the Board, in the case of the Punjab A ^ c u l-  
tu ral University, shall be a quorum for meeting of 
the Board;



Provided that if a meeting of the Board is 
adjourned for want of a quorum, no quorum shall be 
necessary at the next meeting for the transaction of 
the same business.

(11) The Chancellor shall be the H onorary 
Chairman of the Board and the Vice-Chancellor, the 
Working Chairman.

(12) The members o f the Board shall not be 
entitled to  receive any remuneration for the per- 
foimance of their functioQS under this Act except 
such daily and travelling allowances as may be 
prescribed :

Provided that nothing herein shall affect the 
emoluments or other conditions o f service of the 
Vice-Chancellor.

(13) On the commencement of this Act, the 
members of the Board of Management of the existing 
University shall be deemed to have vacated their 
offices as such.

1 4 . The powers and duties of the Board shall be Powers and duties 
as follow s:— Board.

(a) to  approve the budget submitted by the Vice- 
Chancellor;

(b) to hold and control the property and funds 
o f the University and issue any general directive 
on behalf of the University;

(c) to  accept or transfer any property on behalt 
o f the University;

(d) to administer funds placed at the disposal of 
the University for specific purposes;

(c) to  invest moneys belonging to the University;
(f) to  appoint the officers, teachers and other 

employees o f the University in the prescribed m anner;
(g) to direct the form and use of the common seal 

of the University;
(h) to appoint such committees as it may deem 

necessary fo r its proper functioning;
(i) to  borrow money for capital improvements 

and make suitable arrangements for its repaym ent;
( j )  to  appoint the Vice-Chancellor subject to the 

provisions of section 15;



(k) to meet at such times and as often as the Board 
may deem necessary :

Provided that regular meetings of the Board shall 
be held at least once in every two months;

(1) to regulate and determine all matters concern­
ing the University in accordance with this Act and the 
Statutes, and to  exercise such powers and to discharge 
such duties as may be conferred on or imposed upon 
the Board by this Act or the Statutes,

The Vice- 15. (I) The Vice-Chancellor shall be a whole-
Chaacellor. time officer of the corresponding University and shall

be appointed by the Board in the prescribed manner;

Provided that where the members of the Board 
are not unanimous with regard to  the selection of the 
person proposed to be appointed as the Vice-Chance­
llor, the appointment shall be made by the Chancsllor 
of the concerned corresponding University :

Provided further that the first Vice-Chancellor 
of the Haryana Agricultural University shall be 
appointed by the Government of the State of Haryana:

Provided also that the person holding offi.ce imme­
diately before the commencement of this Act as the 
Vice-Chancellor of the existing University shall be 
deemed to be the fust Vice-Chancellor of the Punjab 
Agricultural University and shall hold such office for 
the unexpired portion of his term of office as the 
Vice-Chancellor of the existing University.

(2) The term of office of the Vice-Chancellor 
shall be four years and he shall be eligible for 
reappointment.

(3) The emoluments and other conditions of ser­
vice of the Vice-Chancellor shall be such as may be 
prescribed and shall not be varied to his disadvan­
tage after his appointment.

(4) When a vacancy occurs, or is likely to  occur, 
in the office of the Vice-Chancellor by reason of leave 
taken by the holder of such office or any cause other 
than the expiry of the term of office, the Registrar 
shall report the fact forthwith to  the Board, and 
such vacancy shall be lilled in accordance with the 
provisions of sub-section (1).



(5) Until the vacancy is filled under sub-section
(4) or until such time as the Board designates an 
acting Vice-Chancellor, the senior-most Dean, in the 
case of the Haryana Agricultural University, or the 
Registrar, in the case of the Punjab Agricultural 
University, as the case may be, shall carry on the 
current duties of the office of the Vice-Chancellor.

(6) The Vice-Chancellor may relinquish office by 
resignation in writing addressed to the Board and 
ordinarily delivered to the Secretary of the Board 
a t least two months prior to the date on which the 
Vice-Chancellor wishes to be relieved.

16. (1) The Vice-Chancellor shall be the principal Powers and duties 
executive and academic officer of the corresponding r
University and the Chairman of the Academic ' °
Council and shall, in the absence of the Chancellor, 
preside at a convocation of the corresponding 
University and shall confer degrees on persons 
entitled to receive them,

(2) The Vice-Chancellor shall exercise control 
over the affairs of the corresponding University and 
shall be responsible for the due maintenance of 
discipline at that University.

(3) The Vice-Chancellor shall convene meetings 
of the Academic Council unless he temporarily 
delegates this power to some other officer of the 
corresponding University.

(4) Without prejudice to the powers conferred by 
this Act on the appropriate Government, the Vice- 
Chancellor shall ensure the faithful observance of the 
provisions of this Act and the Statutes and he shall 
exercise all such powers as may be necessary in that 
behalf.

(5) The Vice-Chancellor shall be responsible for 
the presentation of the budget and the statement of 
accounts to the Board.

(6) In any emergency, v/hich, in the opinion of 
the Vice-Chancellor, requires immediate action to be 
taken, he shall take such action as he deems necessary 
and shall, at the earliest opportunity, report the action 
taken to the officer, authority or other body for con­
firmation who or which in the ordinary course



would have dealt with the matter, but nothing in this 
sub-section shall be deemed to empower the Vice- 
Chancellor to incur any expenditure not duly 
authorised and provided for in the budget.

(7) Where any action by the Vice-Chancellor 
under sub-section (6) alfects any person in the service 
o f the corresponding University to his disadvantage, 
such action shall not be taken unless the person 
concerned has been given a reasonable opportunity 
of being heard, and the person against whom any 
action is proposed to be taken may prefer an appeal 
to the Board within thirty days of the date on which 
the action proposed to be taken against him is 
communicated to him.

(8) Subject as aforesaid, the Vice-Chancellor 
shall give effect to the orders of the Board regarding 
the appointment, suspension and dismissal of officers, 
teachers and other employees of the corresponding 
University.

(9) The Vice-Chancellor shall be responsible for 
the close co-ordination and integration of teaching, 
research and extension education.

(10) The Vice-Chancellor shall exercise such 
other powers as may be prescribed.

(11) The salary and allowances payable to the 
officers, teachers and other employees of the corres­
ponding University shall be determined by the Vice- 
Chancellor with the approval of the Board.

The Registrar. 17. (I) The Registrar of a corresponding Univer­
sity shall be a whole-time officer of that University 
and shall be appointed by the Vice-Chancellor of that 
University with the approval of the Board.

(2) The Registrar of a corresponding University 
shall receive such remuneration and other emoluments 
as may be prescribed and shall not, during the tenure 
of his office, accept any remuneration or em olu­
ment other than the prescribed remuneration or 
emolument.

(3) The powers and duties of the Registrar of a 
corresponding University shall be as follows:—

(a) to  be responsible for the custody of the
records and the common seal of the University;



(b) to be the ex officio Secretary to the Academic 
Council and to the Board and to  place before such 
Council and Board all such information as may be 
necessary for the transaction of business of the 
Council or the Board, as the case may be;

(c) to receive applications for admission into the 
University;

(d) to keep a permanent record of all syllabi, 
curricula and information connected therewith;

(e) to make arrangements for the conduct of such 
examinations as may be prescribed and to be res­
ponsible for the due execution of all processes 
connected therewith;

(f) to perform such other duties as may be 
prescribed or required, from time to time by the Vice- 
Chancellor.

18. (1) The Comptroller o f  a corresponding Comptroller. 
University shall be a whole-time ofl&cer o f that Uni­
versity and shall be appointed by the Vice-Chancellor 
o f that University with the approval o f the Board.

(2) The Comptroller shall manage the property 
and investments of the corresponding University 
and advise it in regard to its financial policy.

(3) The Comptroller shall be responsible to the 
Vice-Chancellor for all accounting matters of the 
corresponding University including the preparation 
and presentation o f its Budget and statement of 
accounts.

(4) The Comptroller shall receive such remunera­
tion as may be prescribed and shall not, during the 
tenure o f his office, receive any remuneration or 
other emolument other than the prescribed remune­
ration.

(5) The Comptroller shall—

(a) ensure that expenditure, not authorised in the 
budget, is not incurred by the corresponding Uni­
versity except by way of investment, and

(b) disallow any expenditure not warranted by the 
terms of any Statute or for which provision is required



to  be made by the Statutes but has not been so made.

(6) All moneys belonging to  the corresponding 
University shall be kept in a Scheduled Bank approved 
by the Board.

The Estate Officer. 19. The Estate Officcr of a corresponding Uni­
versity, who shall be appointed by the Vice- 
Chancellor with the approval of the Board, shall 
be responsible for the custody, maintenance and 
management of all the buildings, lawns, gardens 
and other properties of the University.

of,. , 20. (1) The Director of Students’ Welfare of a
udcn s Vcitaie. corresponding University shall be a whole-time officer 

o f that University and shall be appointed by the Vice- 
Chancellor with the approval of the Board.

(2) The Director of Students’ Welfare shall have 
the following duties, namely:—

(a) to make arrangements for the housing of 
students;

(b) to direct a programme of student-counsel­
ling;

(c) to arrange for the employment of students 
in accordance with the plans approved by the Vice- 
Chancellor;

(d) to supervise the extra-curricular activities 
of students;

(e) to assist in the placement of graduates of the 
University; and

Deans o f Colleges.

(f) to organise and maintain contact with the 
Alumni Association of the University.

21. (1) Each college shall have a Dean who 
shall be a whole-time officer and shall be appointed 
by the Vice-Chancellor with the approval o f the 
Board.

(2) The Dean shall be responsible to the Vice- 
Chancellor for all matters concerning his college.

(3) The Dean shall be responsible for the organi­
sation and the conduct of resident instruction 
of the Departments of the college.



12.(1) The Librarian of a corresponding Univer- The Librarian.
}ity shall be appointed by the Vice-Chancellor with the 
ipproval of the Board and shall be incharge of the 
fibrary.

(2) The Librarian shall be responsible to the Vice- 
chancellor for all matters concerning the library.

23. (1) The Academic Council shall be incharge of Acadcmic Council, 
[he academic affairs of the University and shall, sub- 
kct to  the provisions of this Act and the Statutes^ 
feuperintendent, direct and control, and be responsible 
lor the maintenance of standards of instruction, 
education and examinations and other matters con- 
pected with the obtaining o f degrees and shall 
txercise such other powers and perform such other 
Biities as may be prescribed.

(2) W ithout prejudice to the generality of the fore­
going power, the Academic Council shall have power—

(a) to advise the Vice-Chancellor on all academic 
blatters, including the control and management of 
the libraries;

(b) to co-opt at its meetings such Heads of 
Pepartm ents as it may consider necessary;

(c) to make recommendations to  the Vice-
?|anceIIor for the institution of the Professorships, 

ssociate Professorships, Assistant Professorships and 
;eacherships and other teaching posts and in regard 
fO the duties and emoluments thereof;

(d) to formulate, modify or revise schemes for the 
constitution or reconstitution of departments of teach- 
llng, research and extension;

(e) to  make regulations regarding the admission of 
•students to the University;

(f) to  make regulations regarding examinations 
conducted by the University and the conditions on 
which students shall be admitted to such exami- 
tiatioRs;

(g) to make regulations relating to courses of 
itudy leading to degrees, diplomas and certificates;

(h) to make recommendations regarding post' 
graduate teaching, research and extension;



(1) to make recommendations regarding th^ 
qualifications to be prescribed for teachers in th( 
University;

(j) to exercise such other powers and perform sue! 
other duties as may be coirferred or imposed on 
by or under the provisions of this Act.

(3) The Academic Council shall consist of—
(a) the Vice-Chancellor;
(b) the Deans of the colleges of the University
(c) the Dean of Post-Graduate Studies;
(d) the Director of Extension Education;
(e) the Director of Research;
(f) the Head of one Departm ent from eac| 

college, to be selected by the respective college.

(4) The term of office of the members specified ic 
clause (f) of sub-section (3) shall be two years.

CHAPTER IV 

C o lleg es

The Colleges. 2 4 . (1 )  The following colleges shall be the consti'^
tuent colleges of the Haryana Agricultural University, 
namely:—

(a) the College of Agriculture at Hissar;
(b) the College of Veterinary Medicine a t 

Hissar;
(c) the College of Animal Sciences at Hissar;
(d) the College of Basic Sciences and 

Humanities and such other colleges as may be es­
tablished by the University after the commenced 
ment of this Act; and

j

(e) such Central Government institutions o 
agricultural research, technical and extension educa 
tion in the State o f Haryana as may desire to  b< 
integrated as colleges of the Haryana Agricultura 
University.

(2) The following colleges shall be the constituea 
colleges o f the Punjab Agricultural University 
namely—

(a) the College of Agriculture a t Ludhiana;



(b) the College of Agricultural Engineering at 
Ludhiana;

(c) the College of Basic Sciences and the Huma­
nities a t Ludhiana;

(d) the College of Home Science at Ludhiana;

(e) the College of Veterinary Medicine at 
Ludhiana;

(f) until a Dniversity is established in the Union 
territory of Himachal Pradesh, the Agricultural 
College a t Palarapur;

(g) such other colleges as may be established by 
the University after the commencement of this Act; 
and

(h) such Central Government institutions of 
agricultural research, technical and extension edu­
cation in the State of Punjab as may desire to  be 
integrated as colleges of the Punjab Agricultural 
University.

(3) (a) There shall be a Board of Studies for each 
college of a corresponding University and v̂ ĥere there 
is more than one college in a branch of learning, 
there may be one Board of Studies for all the 
colleges in that branch of learning.

(b) The Deans of various colleges shall be the 
Chairmen o f the respective Boards o f Studies and the 
Heads of Departments of the colleges shall be members 
thereof.

(c) Where there is a Board of Studies for more 
than  one college in a  branch of learning, the Deans 
shall act as Chairmen of the Board of Studies by 
rotation according to seniority for a period of 
one year each.

(d) The Vice-Chancellor may nominate to the 
Board o f Studies such other teachers of related 
subjects or sciences from the same or other colleges, 
as he may deem fit.

(e) The duties of such Boards o f Studies shall be 
to  prescribe syllabi so as to ensure integrated and 
well-balanced courses of study.

(4) Every college shall comprise such Departments 
as mav he prescribed and each Department shall be



assigned such subjects of study as the Academi; 
Council may deem fit.

(5) There shall be a Head of each Departmen 
who shall be responsible to the Dean, for residen 
instruction, to the Director of Research, for re 
search, and to the Director of Extension Education 
for extension education.

(6) The Head of each Departtnent shall be selectei 
by the Vice-Chancellor and appointed by him with th 
approval of the Board.

(7) The duties, powers and functions of the Head 
of Departments shall be such as may be prescribed.

Experiment Sta- 
tious for research.

25. (1) Subject to the provisions of this Act and th  
Statutes, Experiment Stations shall be establishes 
under each corresponding University, which shal 
be responsible for research, both fundamental an« 
applied, and research activities shall be concentrates 
as far as possible at the Central Research Station 
and other Regional Research and Testing Station 
in the different agro-climatic zones o f the State.

(2) There shall be a  Director o f Research in eacl 
corresponding University, who shall be responsibl 
to the Vice-Chancellor and who shall be appointee 
by the Vice-Chancellor in consultation with th 
Deans and with the approval of the Board.

Agricultural Ex­
tension Education.

(3) The Director of Research shall be a whole tim  
officer trained in Agriculture and shall initiate, guid 
and co-ordinate the research programme of th( 
corresponding University and its outlying sub-stations

26. (1) In relation to the territories to which th  
functions of a corresponding University extend, sue] 
University shall be responsible for—

(a) the agricultural extension functions which ar 
primarily educational in nature; and

(b) imparting training to the future Extensioj 
Officers for the national Extension Blocks an| 
instructors for the Extension Training Centres,

(2) All Extension Specialists, in relation to aTlil 
subject-matter, shall be the members of the staff



their respective subject-matter sections in each 
corresponding University and work in close co-ordi­
nation with the Departments of Agriculture, Deve­
lopment and Co-operatives.

(3) The Director o f Extension Education shall be a 
whole-time officer technically trained in agriculture 
and shall be appointed by the Vice-Chancellor in 
consultation with the Deans and with the approval 
of the Board.

(4) The Director of Extension Education shall be 
responsible to the Vice-Chancellor and shall develop 
programmes for assisting farmers and housewives 
in applying results of scientific investigations to the 
solution of their problems.

CHAPTER V

S e r v ic e s

27. The age o f retirement and other conditions of 
service o f every officer, teacher or other employee of a 
corresponding University shall be such as may be 
prescribed.

28. Each corresponding University shall constitute 
gratuity and provident fund for the benefit of its 
officers, teachers and other employees in such manner, 
and subject to such conditions, as may be prescribed.

Retirement and  
other conditions 
o f  services.

Provident Fund.

29. Subject to the provisions of this Act, the 
members o f the technical staff o f a corresponding 
University shall be selected by the Head o f the 
D epartm ent in consultation with the members o f the 
Departm ent concerned, recommended by the Dean or 
the D irector of Research or the Director o f 
Extension Education, as the case may be, and 
appointed by the Vice-Chancellor with the approval 
o f the Board.

Appointm ent o f  
salaried officers.

30. The Vice-Chancellor may, until such times 
as the authorities o f the corresponding University 
are duly constituted, temporarily appoint any 
such officer of that University as such University is 
authorised by this Act to appoint.

Tem poiary airan- 
goments.



CHAPTER VI

S t a t u t e s  a n d  R e g u l a t io n s

Statutes. 3 1 . Subject to the provisions of this Act, the:
Statutes o f a corresponding University may provide 
for any m atter and shall, in particular provide for the 
following:—

(a) the constitution, powers and duties o f the 
authorities of the University;

(b) the election, appointm ent and continuance 
in office o f the members o f the authorities o f the 
University and of the officers, teachers and other 
employees of the University including the filling up o f 
vacancies and all other matters relating to  these 
authorities and officers, teachers and other employees 
for which it may be necessary or desirable to provide;

(c) the designation, the manner of appointment 
the powers, and the duties of the officers of the 
University;

(d) the classification and the manner of appoint­
ment of teachers;

(e) the constitution o f gratuity or provident 
fund or both for the benefit o f  officers, teachers and 
other employees o f the University;

(f) the institution of degrees and diplomas;

(g) the conferment o f honorary degrees;

(h) the establishment, amalgamation, sub-divi­
sion and abolition of Departments;

(i) the establishment, and the abolition o f hostels 
maintained by the University;

(j) the institution of fellowships, scholarships, 
medals and prizes;

(k) the maintenance of a register of graduates;

(I) the admission of students to the University 
and their enrolment and continuance as such;

(m) the courses of study to  be laid down for 
degrees and diplomas o f the University;



(n) the conditions under which students shall be 
idmitted to the degree, diploma or other courses and 
the manner in which the examinations are to be held 
ind the eligibility for the award of degrees and 
fiipiomas;

(o) the conditions of residence of the students
the University and the levy of fees for residence in 

iostels maintained by the University;

(p) the recognition and supervision of hostels 
lo t maintained, by the University;

(q) the number, qualifications, emoluments 
ind other conditions of service o f officers, teachers 
ind other employees of the University and the 
reparation  and the maintenance o f record of their 
tervices and activities;

(r) the fees which may be charged by the 
University;

(s) the remuneration and allowances, including 
ravelling and daily allowances, to  be paid to persons 
imployed on the business of University;

(t) the conditions for the award of fellowships,
Icholarships, medals and prizes, stipends and fee 
Fflpcessions;

(u) all other matters which by this Act are to 
De or may be provided for by the Statutes.

32. (1) The Statutes made by the existing Uni- StaUitcs how
rersity under section 30 of the Punjab Agricultural “
University Act, 1961*, and in force immediately 
^{;fore the commencement o f this Act shall, in so far
IS they are not inconsistent with the provisions o f 
Ihis Act, and subject to such adaptations and modi- 
ications as may be notified by the appropriate 
Government, be the first Statutes of a correspond­
ing University.

(2) The Board may, from time to time, make 
lew or additional Statutes and may amend or repeal 
ne statutes in the manner hereinafter provided in 
piis section.

Punjab Act 32 o f  1961



(3) The Academic Coimcil may propose to th 
Board the draft of Statutes and such draft shati b 
considered by the Board at its next meeting.

Provided that the Academic Council shall iio 
propose the draft of any Statute or any amendmet' 
o f a Statute affecting the status, powers cj 
constitution of any authority o f the University unt 
such authority has been given an opportunity to c i 
press its opinion upon the proposal, and any opinio 
so expressed shall be considered by the Board. »

(4) The Board may consider any such draft as i 
referred to in sub-section (3) and pass the proposet 
statute or reject or return it to the Academic Council 
for re-consideration, either in whole or in part, to 
gether with any amendment which it may suggest.

(5) (a) Any member of the Board may propose t< 
the Board the draft of any Statute and the Boan 
may either accept or reject the proposal if it relates tc 
a matter not falling within the purview of tli< 
Academic Council.

(b) In case such a draft relates to a matter 
within the purview o f the Academic Council, th< 
Board shall refer it for consideration to the Acadei 
mic Council which may either report to the HoaxC 
that it does not approve the proposal, which, then 
shall be deemed to have been rejected by the Boar(| 
or submit the draft to  the Board in such form ai 
the Academic Council may approve, and the provision) 
of this section shall apply in the case o f the draf 
submitted by any member of the Board as the> 
apply in the case of a draft presented to the Board 
by the Academic Council.

Regulations authority of a corresponding University
may make Regulations consistent with this Act and the 
Statutes for—

(a) laying down the procedure to be observed â  
its meetings and the number of members required td 
form a quorum ;

(b) providing for all matters which by this Act 
and the Statutes are to be provided for by the Rcgni 
lations; and



(c) providing for any other m atter solely 
concerning the authority and not provided for by 
this Act and the Statutes.

(2) Every authority of the corresponding Uni­
versity shall make Regulations providing for the 
giving of notice to the members of such authority o f 
the dates o f meetings and o f the business to be 
transacted at meetings and for keeping of records 
of the proceedings of the meetings.

(3) The Academic Council may, subject to the 
provision o f the Statutes, make Regulations providing 
for courses of study, system of examinations and 
degrees and diplomas of a corresponding University 
after receiving drafts of the same from the Board 
o f Studies concerned.

(4) The Academic Council may not alter a draft 
received from the Board o f Studies, but may reject or 
return it to  the Board o f Studies for further considera­
tion together with the suggestions o f the Academic 
Council.

(5) The Board may direct the amendment, in
such a manner as it may specify, o f any Regulation
made under this section or the annulment o f any 
Regulation made under sub-section (1).

(6) Notwithstanding anything contained in Punjab Act 32
this section, the Regulations made by the existing of 1961.
University under section 31 of the Punjab 
Agricultural University Act, 1961 and in force 
immediately before the commencement of this Act
shall, in so far as they are not inconsistent with 
the provisions of this Act and subject to such 
adaptations and modifications as may be notified
by the appropriate Government, be the first regula­
tions o f each corresponding University.

CHAPTER VIT 

A c c o u n t s  a n d  A u d i t

34. (1) Each corresponding University shall AccuuqU and 
have a general fund to which shall be credited— audit.

(a) income from fees, endowments and grants and 
from  properties o f the University including Hostels,
Experiment Stations and Farm s;



(b) contributions and grants which may be made 
by the appropriate Government on such conditions 
which it may impose; and

(c) other contributions, grants, donations and 
benefactions.

(2) Each corresponding University shall constitute 
a Finance Committee consisting of—

(a) the Vice-Chancellor;

(b) the Comptroller;

(c) a member chosen by the Board from amongst 
the official members;

(d) a  member chosen by the Board from amongst 
the non-official members.

(3) The powers and duties o f the Finance 
Committee o f a corresponding University shall be as 
follows:—

(a) to examine the annual accounts o f the Uni­
versity and to advise the Board thereon;

(b) to examine the annual budget estimates and 
to advise the Board thereon;

(c) to review the financial position of the Uni­
versity from time to tim e;

(d) to make recommendations to the University 
on all matters relating to the finances o f the Uni­
versity ;

(e) to make recommendations to  the Board on 
all proposals involving expenditure for which no 
provision has been made in the budget o r which 
involves expenditure in excess of the am ount provided 
in the budget.

(4) The accounts and the balance-sheet shall be 
submitted by the Vice-Chancellor through the Board 
to  the appropriate Government which shall cause 
them to be audited by the Examiner, Local Fund 
Accounts,



(5) The accounts, when audited, shall be printed 
and copies thereof together with audit report, shall be 
submitted by the Vice-Chancellor to the Board, which 
shall forward them to the appropriate Government 
with such comments as it may deem fit and that 
Government shall cause a copy of the audited accounts 
together with its comments thereon to be laid before 
the State Legislature.

CHAPTER VIII 

M isc e l l a n e o u s

35. On the commencement o f this Act, the assets Divisioua q»f assets 
and liabilities of the existing University shall stand liabilities,
transferred to, and shall vest in, the Haryana Agri­
cultural University and the Punjab Agricultural 
University and shall be apportioned between such 
Universities in accordance with the following prin­
ciples, namely;—

(a) (i) any asset of the existing University which 
is, immediately before the commencement o f this Act, 
in the State o f Haryana, and every right to such 
property, shall stand transferred to, and shall vest 
in, the Haryana Agricultural University;

(ii) every other asset and every right thereto 
shall stand transferred to, and shall vest in, the 
Punjab Agricultural University;

(b) (i) every liability o f the existing University 
which is relatable to  any unit or asset in the State 
of H aryana shall, if subsisting immediately before 
the commencement o f this Act, be the liability of 
Haryana Agricultural University;

(ii) every other liability of the existing Uni­
versity, if subsisting on such commencement, shall 
be the liability of the Punjab Agricultural Uni­
versity;

(c) the cash balances (whether in the form of 
cash, bank or security deposits) and reserve funds 
held by the existing University, immediately 
before the commencement of this Act, shall, 
after deducting all the liabilities of the existing 
University up to  such commencement, be appor- 
tioned between the Haryana Agricultural University



and the Punjab Agricultural University in the ratio 
of 40 ; 60;

(d) every contract made by the existing Uni­
versity before the commencement of this Act shall, 
if subsisting at such commencement, be deemed 
to have been made—

(i) in the case of a contract which is relatable 
to any asset or unit of the existing University in 
the State o f Haryana, by the Haryana Agricultural 
University;

(ii) in any other case, by the Punjab Agricultural 
University;

(e) every share, debenture, bond and other 
investment made by the existing University shall be 
valued on the basis of average market value thereof 
during one year immediately before the commence­
ment of this Act, and the value so determined shall 
be apportioned between the Haryana Agricultural 
University and the Punjab Agricultural University 
in the ratio o f 40 : 60;

(f) every borrowing made by the existing U ni­
versity before the commencement of this Act shall, 
if the liability is subsisting on such commencement, 
be repaid together with the interest due thereon by 
the Haryana Agricultural University and the Punjab 
Agricultural Universitiy in the ratio of 40:60;

(g) the Provident Fund and accruals thereto 
of every ofl&cer or other employee of the existing 
University shall stand transferred to the correspond­
ing University in which he has been posted on 
the date o f the commencement of this Act.

Explanation.—For the purposes of this section, 
“ asset”  shall be deemed to include all property 
movable and immovable, rights, powers, authorities 
and privileges, and all other rights and interests 
arising out o f such property as were immediately 
before the commencement of this Act in the owner­
ship, possession, power or control o f  the existing 
University, and all books of accounts, registers, 
records and all other documents of whatever nature 
relating thereto and shall also be deemed to



include all obligations of whatever kind then 
subsisting of the existing University.

36. If at the commencement of this Act, any Legal proceedings, 
suit, appeal or other proceeding of whatever nature
is pending by or against the existing University, 
the same shall not abate, be discontinued or be in 
any way prejudicially affected by reason of the 
dissolution o f the existing University, but the suit, 
appeal or other proceeding may be continued, 
prosecuted or enforced by or against—

(a) the Haryana Agricultural University, if it 
relates to any property or unit of the existing U ni­
versity in the State of H aryana; and

(b) in any other case, the Punjab Agricultural 
University.

37. (1) Save as otherwise provided in section Transfer o f
13, all officers and other employees o f the existing fm ployees. 
University holding office as such immediately before
the commencement of this Act, shall, on such com­
mencement, become the officers o r  o th e r  employees 
of the corresponding university and such officers 
or other employees shall be divided between those 
Universities in accordance with the following 
principles, namely:—

(a) those officers or other employees of the exist­
ing University who are holding office in, or in 
connection with, any property or unit of the 
existing University in the State of Haryana shall 
become the officers or other employees of the 
Haryana Agricultural University;

(b) every other officer or other employee of 
the existing University, shall become the officer or

: other employee of the Punjab Agricultural 
University.

(2) Every officer or other employee of the existing 
University shall, oh and from the commencement o f 
this Act, hold his office or service in the corresponding 

. University on the same terms and conditions and with 
>the same rights to pension, provident fund, gratuity 
and other matters as y/ould have been admissible to 
him if the existing University had not been dissolved, 
and continue to do so unless and until his 
employment ic the corresponding University is duly



terminated or until his remuneration and terras or 
conditions of service are duly altered by the 
corresponding University.

(3) For the persons who, immediately before the 
commencement of this Act, were the trustees for 
pension, provident, gratuity or other like fund, consti­
tuted for the officers or other employees o f the exist­
ing University, there shall be substituted as trustees 
such persons as the appropriate Goverivment may, 
by general or special order, specify.

(4) Notwithstanding anything contained in the 
Industrial Disputes Act, 1947*, or any other law for 
the time being in force, the transfer of the services 
of any officer or other employee from the existing 
University to a corresponding University shall not 
entitle such officer or other employee to any com­
pensation, whether under this Act or under aoy 
other law for the time being in force, and no such 
claim shall be entertained by any court, tribunal 
or other authority.

M em beisbip o f  
corresponding 
University bodies.

38. (I) A ll casual vacancies among the members 
(other than ex officio members) of any authority o r 
body of each corresponding University shall be 
filled, as soon as possible, by the person or body who 
or which appointed or nominated the member, 
whose place became vacant, and the person appointed 
or nominated to a casual vacancy shall be a member 
of such authority or body for the remaining period 
o f the term for which the person whose place he 
fills, would have been a member.

(2) A person, who is a member of any authority 
of a corresponding University as a representative o f 
another body, whether of that University or not, 
shall retain his seat on that authority so long as he 
continues to be a member of the body by which he 
was appointed or nominated and thereafter till his 
successor is duly appointed or elected.

(3) No act or proceeding of any authority o r 
body of a corresponding University shall be in­
valid by reason merely of the existence o f  any 
vacancy or defect in the constitution of such 
authority or body.

'M4 o f  1947.
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(4) I f  any question arises whether any person has 
been duly appointed as, or is entitled to  be, a member 
of any authority of a corresponding University 
subordinate to  the Board or whether any decision 
o f the corresponding University is in accordance 
with this Act and the Statutes, the question shall be 
referred to the appropriate Government whose 
decision thereon shall be final.

39. (1) The Annual Report of a corresponding 
University shall be prepared under the directions o f 
the Vice-Chancellor and submitted to the Board at 
least one month before the annual meeting at which 
it is to be considered.

(2) The Board shall, after consideration o f the 
Annual Report, forward a copy thereof to the appro­
priate Government.

(3) On receipt of a copy of the Annual Report 
referred to in sub-section (1), the appropriate 
Government shall cause a copy o f such Report, 
together with its comments thereon, to be laid before 
the State Legislature.

(4) Notwithstanding the dissolution of the exist­
ing University, the Annual Report of the existing 
University for the year 1969-70 shall be prepared 
under the directions of the Vice-Chancellor of the 
Punjab Agricultural University and the Board o f  
th a t University shall, after consideration of the 
Annual Report, forward a copy thereof to the appro­
priate Government.

40. Any reference to the existing University in 
any law, other than this Act, or in any contract or 
other instrument shall be construed,—

(a) if such reference relates to  any asset or 
property of the existing University in the State o f 
Haryana, as a reference to the Haryana Agricultural 
University; and

(b) in any other case, as a reference to the 
Punjab Agricultural University.

41. Any obligation incurred, before the commence­
m ent o f this Act, by the existing University to  confer 
any degree or other academic distinction on, or to 
issue any diploma or other ccrtiiicate, to any person 
or to  grant any copy of any degree, diploma,

A^tiaual R eport.

Construction o f  
references to
existing U aiver- 
sity in any
docum ent, etc.

Obligations to  be 
ttischarged by the 
Punjab Agricul­
tural U niversity.



certificate, marks-sheet or other document to 
any person shall, on such commencement, be 
the obligation of the Punjab Agricultural 
University.

Proportion of  
cost to be borne 
by the Govern­
ment o f  Himachal 
Pradesh.

42. In consideration of the maintenance, by the 
Punjab Agricultural University, of a campus at 
Palampur, the Government of the Union territory of 
Himachal Pradesh shall bear a portion of the cost 
o f the Punjab Agricultural University and the quan­
tum of such cost shall be determined by the Central 
Government having regard to the benefit derived 
by that Union territory.

Settlement o f un­
resolved disputes.

43. If any dispute arises by reason of the disso­
lution of the existing University, such dispute shall be 
resolved in the first instance by the Vice-Chancellors 
of the corresponding Universities and in the event 
o f the failure of such Vice-Chancellors to  arrive at 
an agreed solution with regard to  any such dis­
pute, the m atter shall be referred to the Secretary 
to  the Government of India in the M inistry dealing 
with Agriculture and the decision thereon o f such 
Secretary shall be final.

(2) If, on the establishment of a University in the 
Union territory of Himachal Pradesh, any dispute 
arises with regard to the transfer o f assets or liabi­
lities pertaining to  the Agriculture College at 
Palampur or the research, training and extension 
centres, or property, o f the Punjab Agricultural 
University located in the said Union territory or 
with regard to  the transfer o f the oflRcers o r other 
employees of such College or centres to the University 
established in the Union territory o f Himachal 
Pradesh, such dispute shall be resolved in the 
first instance by the Vice-Chancellor of the Punjab 
Agricultural University and the Chief Secretary to 
the Government of the Union territory o f Himachal 
Pradesh and in the event of their failure to  arrive 
a t an agreed solution with regard to  any such dis­
pute, the matter shall be referred to the Secretary 
to  the Government of India in the Ministry dealing 
with Agriculture and the decision thereon of such 
Secretary shall be final.

Power to  remove 44. If  any dijOSculty arises in giving effect to the
difficulties. provisions of this Act, the President may, by order,

do anything, not inconsistent with such provisions,



which appears to him to be necessary or ex­
pedient for the purpose o f removing the difficulty :

Provided that no such power shall be exercised 
after the expiry of the period of two years from the 
commencement o f this Act.

. 45. (1) The Punjab Agricultural University Act, Repeals and 
1961*, is hereby repealed. saving,

(2) The provisions of the General Clauses Act,
1897**, shall apply to the repeal of the said Act as if 
the said Act were a Central Act.

(3) The Haryana and Punjab Agricultural 
yniversities Ordinance, 1970***, is hereby repealed.

(4) Notwithstanding such repeal, anything done 
or any action taken under the said Ordinance shall 
be deemed to  have been done or taken under the 
corresponding provisions o f this Act.

N.D.P. NAM BOODIRIPAD
Joint Secy, to the Govt, o f India

*'^♦1 o f  1970.



CHAPTER II

STATUTES REG A RD IN G  THE POWERS A N D
DUTIES OF THE AUTHORITIES O F THE 

UNIVERSITY

Povrors & Duties Board shall exercise all the powers atid
Managen^n ° perform all the duties conferred on it by the Act 

and shall also have the powers;—

(a) to declare by statute other colleges as 
constituent colleges of the University und6r 
Clause (g) of Section 24(2) of the Act; and

(b) to declare by statute Central Governmsat 
institutions of Agricultural Research, 
Technical and Extension Education in ths 
Punjab desiring to be integrated as 
constituent colleges of the University under 
clause (h) of Section 24(2) of the Act.

(2) The Board shall publish an annual report 
containing:—

(a) a review of the progress made in different 
spheres of activities of the University;

(b) the amounts of receipts and disbursements 
and the purpose for which they were made;

(c) the number of professors, officers, teachers 
and other employees and position and 
remuneration of each, the number of students 
in the several sections and classes and ths 
course of instruction pursued in each; and

(d) an estimate of the expenses for the next 
following year.

(3) The Board shall submit to the State Govern­
ment legislative proposals which it considers necessary 
for the betterment and prom otion of Agriculture 
based on the results of research conducted in the 
University.

(4) All questions to be considered in a  meeting 
of the Board shall be decided by a majority of votes 
of the members present. The Chairman of the Board* 
shall be entitled to vote on any question and, if



the votes be equally divided he shall have a second 
or casting vote.

ACADEMIC COUNCIL

2. (1) The Vice-Chancellor shall appoint the 
senior most Head of Department on the recommen­
dation of the Dean of the College as a member o f the 
Academic Council, under clause (f) of sub-section
(3) of Section 23 o f the Act.

The appointment shall be for two years. On the 
expiry of this term, another Head of Department 
shall be appointed on the recommendation of the 
Dean of the College as member of the Academic 
Council and every subsequent vacancy shall be filled 
in by rotation, in the same manner.

The Vice-Chancellor shall also have the power 
to co-opt such Heads of Departments, as may be 
considered necessary, for any particular meeting of 
the Academic Council under sub-section 2 (b) of 
Section 23 of the Act.

» (2) All questions to be considered in a meeting
of the Academic Council shall be decided by a 
majority of votes of the members present. The 
no-opted member shall not have the right to vote.

The Chairman of the Academic Council shall be 
entitled to vote on any question and, if the votes be 
equally divided, he shall have a second or casting vote.

3. The Academic Council shall exercise all the 
powers and perform all the duties conferred on 
it by the Act and shall also have power;—

(a) to recommend candidates for diplomas, 
degrees and certificates to be conferred by 
the University;

(b) to recognize the examinations of the 
recognized Universities, equivalent to the 
corresponding examinations of the Punjab 
Agricultural University;

(c) to  propose to the Board of Management 
the institution of fellowships, scholarships, 
stipends, medals, etc. to be awarded to the 
students of various constituent colleges of 
the University;

M anaer o f  selec­
tion o f  a  member 
o f the Academic 
Council under 
clause (f)  o f  
sub-section (3) o f  
Section 23 o f  
the Act.

Powers & Duties 
o f  the Academic 
Council.



(d) to make proposals for consideration of th^ 
Board, regarding distribution o f new grant: 
by the State Government to the Colleges foi 
the development of higher teaching, researcl 
and extension education, whenever the 
University is consulted by the Govemmen 
on such m atters;

(e) to approve or reject any subject proposed fo: 
the thesis by a candidate f  or the D e ^ ee  o 
Doctor of Philosophy in various discipline 
of Agriculture, Veterinary Medicine, Anima 
Science, Agricultural Engineering, Honli 
Science and other allied sciences;

(f) to promote research within the Universit 
and to require reports on such research fron 
the persons employed thereon;

(g) to advise the Board on proposals of ney 
expenditure on University teaching, researcl 
and extension education;

(h) to recommend to the Board the makinj 
of grants to Departments or Colleges whicj 
contribute to University teaching an< 
research;

(i) to make regulations regarding the holdinj 
of convocation; and

(j) to make regulations for maintenance 
discipline and the regulation o f conduct 
the students in the colleges and hostels
the University.

Constitution o f  4  ̂ Academic Council shall constitute thi
Committees. following Committees

(i) A Committee on Students’ Welfare wit! 
Director of Students’ Welfare as ex-ofl&cij
Chairman. This Committee shall includ
all the Deans and the Estate Officer. Onj 
representative from amongst the teacher
shall also be nominated as a member of th^ 
Committee by the Vice-Chancellor. Thi 
Committee shall advise the Vice-Chancellq 
regarding :

(!) The allocation of funds for various student 
welfare activities;



(2) the formulation of rules to  regulate the con­
duct of students;

(3) the formulation of procedure for taking 
punitive action against a student on charges of 
indiscipline or misconduct;

(4) all matters relating to the welfare and dis­
cipline of students.

(ii) Research Advisory Committee consisting 
o f the Vice-Chancellor as Chairman, the 
Director o f Research as Member-Secretary, 
and the Deans of Colleges and the Director 
of Extension Education as other members. 
The Committee shall advise the Vice- 
Chancellor regarding;—

(a) the allocation of funds for research;

(b) the conditions for accepting grants; and

(c) other matters affecting the research p ro­
gramme of the University.

(iii) Extension Education Advisory Committee 
consisting o f the Vice-Chancellor as Chair­
man, the Director o f Extension Education 
as Member-Secretary, and the Deans o f the 
Colleges and the Director o f Research as 
other members. The Committee shall 
advise the Vice-Chancellor regarding:—

(a) the co-ordination of University Exten­
sion Education programme, with the 
State and National Programme;

(b) the allocation of funds for extension 
of education work; and

(c) ways and means of increasing the 
effectiveness of University’s extension 
education programme.

(iv) Such other committees as may be 
considered necessary.



BOARD OF STUDIES

Constitution o f  (^) ^he Board of Studies shall be constituted
Board o f  Studies, in accordance with sub-section (3) of Section 24 of 

the Act provided that when there is more than 
one Dean on the Board, the Dean, P. G. S. 
will preside in the absence of the Dean of the College 
(Chairman). In the absence of the Deans, the 
members present shall elect a Chairman from 
amongst the Heads of Departments.

(2) All questions to  be considered in a meeting 
of the Board of Studies shall be decided by a 
majority of votes of the members present. The 
Chairman of the Board shall be entitled to vote 
and if the votes be equally divided he shall have a 
second or casting vote.

(3) At the meeting of a Board of Studies five 
members shall form a quorum.

Pow w s & Duties 6. The Board of Studies shall exercise all the 
powers and perform all the duties conferred on it 

' by the Haryana and Punjab Agricultural Universities
Act 1970. It will be the duty of such Board to  :—

(i) propose to the Academic Council, courses 
of study for the various programmes of 
instructions offered on different faculties of 
the University;

(ii) propose to the Academic Council, the 
curricula of the University and advise the 
Council in regard to all questions referred to 
it regarding the syllabi for various under­
graduate and postgraduate programmes; and

(iii) review from time to time standards of teach­
ing and evaluation o f students and guide 
student’s scholastic programme in the faculty 
concerned and propose new rules or changes 
in the existing rules to the Academic 
Council.



STATUTES REG A RD IN G  THE DESIGNATION,
TH E M ANNER OF APPOINTM ENT,

POWERS AND THE DUTIES OF THE 
OFFICERS OF THE UNIVERSITY

1, All appointments of the officers of the Manner of
University shall be made strictly on the basis of the

University.

2. The following procedure shall be adopted Appointment of
for the appointment of Vice-Chancellor ;— Vice-Chancellor.

(a) The Board may either take up the matter on 
its own or elect a screening committee o f three 
persons. The committee shall select its own 
chairman. The committee may advertise 
and/or obtain suggestions from such other 
persons, institutions and agencies as it may 
deem fit.

(b) On receipt of apphcations and/or suggestions 
mentioned in clause (a) above, the committee 
shall prepare a list of names of candidates 
for scrutiny. On the basis of this list, the 
committee shall recommend at least three 
names to the Board in the order of preference 
unless the number of eligible candidates is 
less than three.

(>c) The Board may ask the Committee to 
consider additional prospects or engage in 
further deliberations.

(d) When a list has finally been accepted, the 
Board may arrange for informal or formal 
interviews with one or more of the pros­
pective appointees and make the final 
selection as provided in sub-section (1) of 
Section 15 of the Act.

(e) Where the Board fails to appoint the Vice- 
Chancellor in the manner prescribed in Section 
15 o f the Act within 2 months of the receipt 
of intimation of the vacancy, the matter 
shall be reported to the Chancellor to enable 
him to make the appointment.



Deans o f  Ck>llegcs 
and Directors o f  
Research and  
Extension  
Education.

Appointm ent o f  3. (1) (a) The seniormost Professor of the res-
pective College/University will be appointed 
ex-officio Dean of the College/Dean, Post­
graduate Studies respectively and shall draw 
a personal pay of Rs. 200/- per m onth for 
performing the additional duties o f the Dean 
and the person so appointed shall hold the 
charge of the Dean of the College/Dean, 
Post-graduate Studies for a period o f four 
years.

(b) On relinquishing charge of the post of Dean, 
the concerned Professor will conUnue to  
draw the personal pay of Rs. 200/- per 
m onth so long as he remains in the service 
o f the University.

(2) The following procedure shall be adopted 
for the appointment of Directors of Re­
search or Extension Education :—

(a) The Vice-Chancellor may have the post 
advertised with such qualifications as may 
be prescribed by the Academic Council 
and/or invite suggestions and recommenda­
tions from such persons/institutions or 
agencies as he deems proper.

(b) After advertising the post and receiving the 
appUcations or after having obtained the 
suggestions or recommendations from appro­
priate persons, institutions and agencies, 
the Vice-Chancellor may either submit a 
single recommendation for the approval o f 
the Board of Management or appoint a 
selection committee to  make recommenda­
tions.

(c) The selection committee shall consist of
two persons nominated by the Vice-
Chancellor from amongst Deans and 
Directors and three other persons nominated 
by the Vice-Chancellor. The Vice-Chancellor 
may nominate himself as Chairman or
nominate a  Chairman or request the
committee to elect its own Chairman.

(d) Where the Vice-Chancellor finds that it is 
not possible to appoint a selection com­
mittee, he may constitute an adhoc 
selection committee.



(e) The Chairman of the committee shall 
scrutinize all the applications, suggestions 
and recommendations and prepare a  list 
of the candidates who shall be either called 
for interview or considered in absentia. 
He may also include in such a list names 
of any person/persons who have not applied 
or have not been recommended by persons, 
institutions and agencies to whom the 
matter had been referred.

(f) After interviewing the candidates or consi­
dering them in absentia, as the case may 
be, the committee shall recommend to  the 
Vice-Chancellor, as far as possible, at least 
three persons in order of preference.

(g) After receiving the recommendations o f the 
selection committee, the Vice-Chancellor 
may, if he considers it necessary, request 
the committee to consider additional names 
or to review or reconsider its recommenda­
tions. He may also, if he considers it 
necessary, himself interview persons recom­
mended by the selection committee and/or 
others whom he considers to be suitable.

(h) The Vice-Chancellor shall then submit a 
single recommendation for the approval 
of the Board of Management. Where the 
Vice-Chancellor recommends a person other 
than the person/persons recommended by 
the selection committee, he shall state his 
reasons for doing so.

(i) The Board shall either confirm the recom­
mendation or in case the Board refuses 
to confirm the recommendation, the Vice- 
Chancellor shall, in due course, present 
another recommendation.

4. The procedure prescribed for the appoint­
ment of Directors o f Research and Extension 
Education shall also be followed in making 
appointments of the Director of Students’ Welfare, 
the Registrar, the Comptroller, the Librarian 
and the Estate Officer, provided that the Selection 
Committees for such appointments may be consti­
tuted as follows :

(i) two officers o f the University;
(ii) three other persons nominated by the Vice- 

Chancellor.

Appointm ent o f  
tho Director o f  
Students’ Welfare, 
the Registrar, the  
Comptroller, the 
Librarian and the 
Estate Officer.



Powers & Duties 
o f  the Deans of 
Colleges.

The Vice-Chancellor shall appoint the Chairman 
of the selection committee or act as Chairman 
himself.

5. (1) The Dean of the College shall be directly 
responsible to the Vice-Chancellor for the adminis­
tration of the Resident Teaching Programme and 
for the development, evaluation and improvement 
of curricula and teaching procedures designed to 
develop in the students, professional competence, 
character and quality leadership.

(2) In the absence o f the Dean on earned 
leave etc., the senior most Professor who has worked 
as Head of Department or is functioning as Head of 
Department, shall act as Dean.

(3) The Dean of a College shall have the follow­
ing powers and duties ;—

(i) He shall be responsible for the organisa­
tion and conduct of teaching in the Depart­
ments comprising the College and for that 
purpose shall pass such orders as may be 
necessary in consultation with the Heads 
of Departments concerned.

(ii) He shall be responsible for the due obser­
vance of the Statutes and Rules relating 
to the College.

(iii) He shall preside over the meetings of the 
Board of Studies of the College.

(iv) He shall formulate and present policies to 
the Board of Studies of the College for 
its considerations, without prejudice to 
the right of any member to present any 
matter to the respective Board of Studies.

(v) He shall submit reports to the Vice- 
Chancellor on the work o f  the College 
regarding resident instructions.

(vi) He shall be responsible to the Vice- 
Chancellor for the use o f the buildings 
and rooms of the College and for the 
equipment of the College.



(vii) He shall serve as the medium of communica­
tion for all official business of the College 
with other authorities of the University, 
the students and the public.

(viii) He shall normally represent the College in 
conferences and where necessary, he may 
designate representatives from amongst the 
staff of the College for specific conferences 
on resident instructions,

(ix) He shall prepare the budget of the College.

(x) He shall exercise, in consultation with the 
Heads of Departments, administrative control 
over the teaching loads of the members of 
faculty and work with the Directors of 
ResearchZ/Extension Education on work 
load assignments of joint teaching research 
or teaching extension personnel.

(xi) He shall be responsible to the Vice- 
Chancellor for maintaining discipline, law 
and order in the College and for the dis­
charge of his duties, he may award suitable 
punishment e.g. fine/rustication/expulsion 
etc., to students for acts of indiscipline and 
misdemeanour. The Dean will consult the 
Director Students’ Welfare before passing 
any orders for expulsion or rustication of a 
student.

6.  ( I )  The Director of Research shall co- P o w e rs*  D uties
ordinate all research in the University in co-operation of Director of
with the Deans. While his dealings would be mainly Research,
with the staff concerned with research in Departments 
of Colleges, he shall be directly responsible to the 
Vice-Chancellor for the initiation, guidance and co­
ordination of the research programme of the Uni­
versity and its outlying stations.

(2) All research programmes shall be conducted 
within the appropriate Departments by members o f 
the staff and graduate students of the Department.

^3) The Director of Research shall have the 
following powers and duties ;—

(i) He shall be responsible for initiation, organi­
sation and conduct o f research programmes



of the University and for that purpose, 
shall pass such orders as may be necessary 
in consultation with the Heads o f the 
Departments concerned.

(ii) He shall exercise broad administrative 
control over : (i) research staff, (ii) research 
funds allotted for the purpose, and (iii) all 
physical properties, facilities and materials 
assigned l5y the University for the pursuit 
o f the research programme.

(iii) He shall prepare in consultaUon with the 
Heads o f Departments the budgetary needs 
of research o f different Departments of the 
University.

(iv) He shall be the principal liasion officer 
for dealing with aid-granting agencies, 
such as I.C.A.R., Commodity Committees 
or private Institutions.

(v) He shall formulate and present policies to  
the Research Advisory Committee for its 
consideration.

(vi) He shall cause to be published regularly 
research bulletins, circulars, articles in sci­
entific journals and popular magazines 
and press releases which summarize prac­
tical research findings on important 
problems.

(vii) In formulating research policies and p ro ­
grammes of the University, he shall wprk 
in close consultation with the Deans and 
the Director o f Extension Education.

(viii) He shall assume leadership in development 
and maintenance of research productivity 
of a high level by ;—

(a) Promotion of self-improvement on the 
part of research personnel;

(b) stimulation of a wholesome, aggressive
esprit de corps; and '

(c) development of an attitude in the minds 
of the staff as to the worthiness and



self-satisfaction (humble pride) of a life 
vocation of service in the field of agri­
cultural research.

(ix) He may represent the University in 
ferences regarding research.

con-

7. (1) The Director of Extension Education 
shall plan and execute all extension education pro­
grammes and activities in co-operation with the Deans 
and the Director of Research.

(2) The Director of Extension Education shall 
supervise and control the field activities of the 
extension subject-matter specialists who shall 
otherwise hold academic rank and be members of 
the staff of the departments.

(3) The Director of Extension Education shall 
have full access to  the Vice-Chancellor and shall be 
directly responsible to him for effecting close colla­
boration and co-ordination of the extension education 
activities o f the University with those of the De­
partments of Agriculture, Development, Co-operation 
and Animal Husbandry of the State Government.

(4) The Director of Extension Education shall 
have rhe following powers and duties;—

(i) He shall be responsible for initiation, 
organisation and conduct of extension 
educational programmes of the University 
and for that purpose shall pass such orders 
as may be necessary in consultation with 
the Heads of Departments concerned.

(ii) He shall exercise 
control over :—

broad administrative

(a) Extension Education staff.

(b) Extension Education funds allotted for 
this purpose; and

(c) All physical properties, facilities and 
materials assigned by the University for 
the pursuit of extension programmes.

(iii) He shall assess, in consultation with the 
Heads o f Departments, the budgetary needs 
of extension education of different D epart­
ments of the University.

Powers D uties 
o f  Director o f  
Exteosioa  
Educaliou.



(iv) He shall be the principal liasion officer for 
dealing with such agencies as the D epart­
ments of Agriculture, Animal Husbandry, 
Co-operation, Development and Pancha- 
yats of the Government in the matter of 
extension education.

(v) He shall formulate and present extension 
educational programme of the Extension 
Advisory Committee, for its consideration.

(vi) He shall guide and supervise the working 
of the Information Section dealing with 
publications, audio-visual aids, radio, press 
and other materials directed to the success­
ful implementation of the extension educa­
tional programmes.

(vii) In formulating the extension policies and 
programmes of the University, he shall 
work in close consultation with the Deaths 
of Colleges and Director of Research.

(viii) He shall assume leadership in the de­
velopment and maintenance of effective 
and productive extension educational 
programmes ;—

(a) promotion of self-improvement on the 
part of extension personnel; and

(b) inculcation in them of a missionary 
spirit for dedicated service to the farmers 
of the State.

(ix) He may represent the University in con­
ferences regarding extension education,

P o w eisA  D uties 8. The Director of Students’ Welfare shall bs
o f  D irector o f  directly responsible to the Vice-Chancellor and shall
Students' Welfare, following duties:—

(a) to make arrangements for the housing and 
messing of students;

(b) to direct a programme of student 
counselling;

(c) to arrange for the part-time employment of 
students in accordance with the plan approved 
by the Vice-Chancellor;



(d) to assist in the placement of graduates of the 
University;

(e) to obtain travel facilities for holidays, study 
tours of students;

(f) to communicate with the guardians of 
students concerning the welfare of the 
students;

(g) to exercise general control and supervision 
over the physical education programme and 
other co-curricular activities of the students;

(h) to perform such other duties as may be 
entrusted to him by the Vice-Chancellor 
from time to time.

9. In exercise of his duties under Section 17 o f Powers & Duties 
the Act, the Registrar shall :—. Registrar.

(a) issue notices and maintain the minutes of 
all meetings of the Academic Council and 
the Board of Management and of committees 
appointed by them;

(b) conduct the official correspondence of the 
Academic Council and the Board;

(c) be responsible for admission of students to 
the University including the supervision of 
the entrance examination, if any;

(d) be responsible for registration of students 
of the University;

(e) be responsible for maintaining a register 
o f all degrees/diplomas conferred by the 
University:

(f) be responsible for maintaining all students’ 
records;

(̂ g) obtain the grades of the students from, the 
instructors and issue trimester reports and 
transcripts;

(h) deleted;

(i) deleted; and



Powers and  
D uties o f  the 
Comptroller.

Powers and 
D uties o f  the 
Estate Officer.

(j) perform such other duties and functions as 
are assigned to him by the Vice-Chancellor.

10. He shall be responsible to the Vice-Chancellor 
to ensure ;—

(a) that expenditure, not authorised in the 
budget, is not incurred without appropriate 
sanction;

(b) that all moneys belonging to the University 
are kept in a scheduled bank approved by 
the Board of Management;

(c) that all the accounts of the University are 
properly kept, adjusted and audited;

(d) that the budget of the University is prepared 
and submitted to the Vice-Chanceilor and 
that the financial sanctions are obtained in 
time;

(e) that income and fees due to the University 
are collected and that salaries and other 
amounts due to the staff and others paid 
promptly;

(f) that notices are issued and the minutes of all 
meetings of the Finance Committee are 
maintained to  conduct the official corres­
pondence of the Finance Committee;

(g) that development plans are prepared;

(h) that dealings with the Government, with the 
authority responsible for the auditing of the 
accounts of the University, Commodity 
Conmiittees and other aid-granting agencies 
regarding financial and accounts matters, 
are on correct lines.

11. The Estate Officer shall work under the 
control and supervision of the Vice-Chancellor and 
in the exercise of his responsibilities, under Section 
19 of the Act, shall be responsible for the 
following :—

(a) maintenance of the University buildings, 
roads, fencing, playgrounds, parks and lands, 
other than the land comprising the agricul­
tural farm;



(b) construction and maintenance of utility 
services;

(c) maintenance of tire protection services;

(d) maintenance of architecturai and construc­
tional services of the University;

(e) all University construction;

(f) preparation of the annual consUucUon at\d 
maintenance budget of the University and a 
periodical report showing the progress on 
works under construction;

(g) maintenance of accounts relating to the works 
in his charge on forms prescribed by the 
Comptroller;

(h) maintenance of an up-to-date record of all
the immovable properties of the University
including lands and buildings in co-operation
with the Heads of D epartm ents;

(i) procurement/disposal of immovable property 
of the University.

12. The Librarian shall work under the control Powers Duties 
and supervision of the Vice-Chancellor and, in of the Librarian, 
exercise of his responsibilities under Section 22 
of the Act, shall be responsible for the maintenance 
o f all libraries of the University and for the 
organisation of their services. The University
Librarian shall have the following powers and
duties:—

(a) he shall have general overall supervision
of the University Library, and Library
personnel and departments’ libraries or 
collections;

(b) he shall prepare the Library budget for the
University Library including Department
collections;

(c) deleted;

(d) he shall have the responsibility of receiving 
nd accessioning all library materials;



(e) he shall have the responsibility of initiating 
the purchase requisitions for all library 
m aterials;

(f) he shall have the responsibility of renewing 
in time subscriptions to journals;

(g) he shall prepare a library newsletter at 
monthly intervals which will carry a list of 
all library materials received since the last 
preceding newsletter and other titnely library 
news of interest to students and staff;

(h) he shall initiate, participate and co-operate 
in programme designed to  stimulate and 
encourage the use of the library by students 
and staff;

(i) he shall arrange library hours which will 
permit maximum library use by both students 
and faculty; and

(j) he shall arrange for departments and selected 
Research Sub-stations, small collections of 
volumes and journals that are in almost 
constant use by the staff and postgraduate 
students as references.

Powers & Duties 13. (1) The Dean of Postgraduate Studies shall 
of the Dean, be directly responsible to  the Vice-Chancellor for 
S tu d ^  the administration of all resident teaching programme

at the Post-Graduate level in the University and for 
the development, evaluation, improvement of 
curricula and teaching methods designed to develop 
in the students professional competence, character 
and quality of leadership.

(2) The Dean, Postgraduate Studies shall have 
the following powers and duties:—

(i) He shall be responsible for the organisation 
and conduct of postgraduate teaching 
in all the constitutent colleges of the Punjab 
Agricultural University and for that purpose, 
shall pass such orders as may be necessary 
in consultation with the Deans of the consti­
tuent colleges and the Directors o f Research 
and Extension Education where such consul­
tation is considered necessary.



(ii) He shall in collaboration with the Director 
of Research, be responsible for the co­
ordination of research of the post­
graduate students and its integration with 
the general research programme of the 
University.

(iii) He shall preside over the meetings of the 
postgraduate committee.

(iv) He shall formulate and present policies 
to the postgraduate committee for its 
consideration without prejudice to the 
right of any member to present any m atter 
to the postgraduate committee.

(v) He shall forward the recommendations of 
the postgraduate committee, to the Vice- 
Chancellor or the Academic Council as 
the case may be.

<vi) He shall maintain record of the post-graduate 
students in the Punjab Agricultural University 
and also supervise their progress.

(vii) He shall be responsible for the maintenance 
of proper standards of postgraduate 
instructions.

(viii) He shall, in consultation with the Heads of 
Departments, exercise control over the 
teaching load of the members of the post­
graduate faculty.

{ix) He shall provide, in consultation with the 
Heads of Departments, guidance and 
leadership in the development of periodic 
evaluation of effective curricula within 
each subject-matter and integration of 
said curricula into appropriate instruction 
programme designed to prepare students 
for effective careers in research, teaching 
and extension.

(x) He shall be a member of the Advisory 
Committee for Resident Instruction, 
Research Advisory Committee and Ex­
tension Education Advisory Committee.



(xi) He shall prepare budget for the postgraduate 
programme of the University which shall b< 
incorporated in the budget of the constituen? 
colleges by the concerned Deans.

(xii) He shall perform such other duties as maji 
be entrusted to  him by the Vice-Chancello:; 
from time to  time for effective co-ordinatioi 
of postgraduate teaching in the University.



CHAPTER IV

STATUTES REGARDIN G THE CLASSIFICA­
TION, THE M ANNER OF APPOINTMENTS 

AND POWERS AND DUTIES OF THE 
TEACHERS OF THE UNIVERSITY

1. In these Statutes, unless the context otherwise Definition.
P’cquires :—

(a) ‘Act’ means the Haryana and Punjab Agri­
cultural Universities Act, 1970 as amended 
from time to time.

(b) Teacher means a person appointed or re­
cognised by the University for the purpose 
of imparting instructions or conducting 
and guiding research or extension pro­
grammes and includes a person declared 
to be a teacher.

(c) Words and expressions not defined in these
Statutes and used in the Act shall have 
the meaning assigned to them in the Act.

2. The teachers shall include the following;— Classification
o f  teachers.

(i) Professors-a//n-Heads of Departments

(ii) Professors

(iii) Librarian

(iv) Associate Professors

(v) Assistant Professors

(vi) Persons conducting and guiding research

(vii) Persons conducting and guiding extension

{viii) Sports Assistants

(ix) Any other employee of the University 
declared as ‘teacher’ by the Vice-Chancellor 
on the recommendation of the Academic 
Council.



Manner o f  
appointment.

Appointm ent of 
Heads o f  
Departments.

3. All appointments of teachers of the University 
under these Statutes shall be made by the Vice- 
Chancellor, strictly on merit.

4. (1) The procedure for the appointment of 
Heads of Departments shall be as under :—

(i) A Head of Department shall be selected 
out o f the Professors of that Department.

(ii) In  the Departments in which one or more 
Professors are available in addition to  the 
Head of the Department, the post of the 
Head of Department shall be a tenure 
post. In a Department in which there is 
only one Professor, that Professor shall act 
as Head of Department.

(iii) In a Department in which post of Head 
of the Department is a tenure post as per 
provisions of sub-clause (ii) above, the 
term of appointm ent of Head o f D epart­
ment shall be 4 years in the first instance, 
renewable for one or more terms in the 
event of no other Professor in the De­
partment being found suitable for the post 
o f Head of Department.

(iv) The selection committee for selection of 
the Head of Departm ent in Departments 
covered in sub-clause (iii) above shall con­
sist of the following ;—

(a) The Dean o f the College in which the 
vacancy exists;

(b) The Director o f Research;

(c) The Director of Extension Education;

(d) The Dean, Postgraduate Studies; and

(e) Three other persons nominated by the 
Vice-Chancellor including a t least two 
outside experts, one of which will be 
a representative of the Indian Council 
of Agricultural Research.



(v) The selection committee shall examine the 
research and educational contribution and 
academic output of Professor/Professors 
in the Department other than the retiring 
Head o f Department. Seniority-cwm-Merit 
shall be the criterion for selection.

(vi) The selection committee shall make its 
recommendation to the Vice-Chancellor, 
who shall put it up to  the Board of Mana­
gement with his comments, if any, for 
decision.

(vii) A teacher who has attained the age of 
superannuation, shall not be eligible for 
appointment as Professor and Head of 
Department,

(viii) A teacher appointed as Professor and Head 
of Department may relinquish this position 
at any time during his tenure by giving one 
month’s notice to the Vice-Chancellor.

(ix) All professors to whom powers of Heads 
of Departments have been delegated by the 
Vice-Chancellor shall be deemed to have 
been appointed on regular basis in accor­
dance with these Statutes from the date on 
which they started exercising such powers.

(2) The procedure for the appointment of Appointment'' of
Professors and other teachers of equivalent ranks, Professors and
when vacancies arise or when new posts are created, teachcrs of
shall bo as under ; equivalent ranks.

(i) The Vice-Chancellor may have the post
advertised with such qualifications as have 
been prescribed by the Academic Council 
and/or invite suggestions and recommenda­
tions from such persons, institutions/agencies 
as he deems proper.

(ii) After having advertised the post and received 
the applications and/or after having ob­
tained the suggestions or recommendations 
from  appropriate persons, institutions and 
agencies, the Vice-Chancellor may either 
submit a single recommendation for the 
approval of the Board o f Management or



appoint a selection committee to make 
recommendations.

(iii) Ordinarily, the selection committee will 
consist of the following ;—

(a) The Dean of the College in which the 
vacancy exists;

(b)The Director of Research;

(c) The Director of Extension Education; and

(d) Any other person or persons nominated 
by the Vice-Chancellor.

(In case of selection for the post of
Professor or a teacher of equivalent rank, 
one of the nominees shall be the Head of 
Department concerned).
The Vice-Chancellor may either nominate 
the Chairman or request the committee 
to select its own Chairman.

(iv) Where the Vice-Chancellor finds that it is
not possible to appoint a Committee as
given above or where the nature of the
post warrants it, he may constitute an
adhoc selection committee.

The constitution of adhoc selection com­
mittee shall be as under whenever it is 
required to select candidates for the posts 
of Class II and 111 teachers under the 
administrative control of more than one 
Dean/Director in the PAU :—

1. Senior-most Dean/Director Chairman
concerned

2. Other Deans and Directors Members
concerned

3. Heads of Departments Members
concerned

4. Two other members to be Members
nominated by the Vice-
Chancellor



(v) The Chairman of the Committee with the 
help of a Screening Committee appoin­
ted by him shall scrutinize all the appli­
cations, suggestions and recommenda­
tions received and prepare a list of the 
candidates who shall be either called for 
mterview or considered in absentia. He 
may also include in such a list a person/ 
persons who have not applied or have not 
been recommended by the persons, insti­
tutions and agencies to whom the matter 
had been referred.

(vi) After interviewing the candidates or con­
sidering them in absentia, as the case 
may be, the committee shall recommend 
to the Vice-Chancellor, as far as possible, 
at least three persons in order of preference.

(vii) After receiving the recommendations of the 
selection committee, the Vice-Chancellor 
may, if he considers it necessary, request 
the Committee, to consider additional 
names or to review or re-consider its 
recommendations. He may also, if he 
considers it necessary, himself interview 
persons recommended by the committee 
and/or others whom he considers to be 
suitable.

(viii) The Vice-Chancellor shall then submit a 
single recommendation for the approval 
o f the Board of Management. Where 
the Vice-Chancellor finds it necessary to 
recommend a person other than the 
person ̂ persons recommended by the selec­
tion committee, he shall state his reasons 
for doing so.

(ix) If the Board does not approve the recom­
mendation, the Vice-Chancellor shall in 
due courses submit another recommen­
dation.

5. The procedure prescribed in clause 4(2) sub­
clauses (i) to (ix) for the appointment of Professors 
shall also be followed for the appointmeni of all 
other teachers provided that ;

the Selection Committee proposed in clause (iii) 
for recommending suitable persons for different 
posts may be constituted as follows ;

Appointm ent o f  
A5SOC, Profs., 
Asstt. Profs.,
Lecfurcrs, D em on­
strators, Agri.
Extension Specia­
lists Sc other 
i cachei S o f  similar 
rank.



(a) For appointment o f  Associate and Asstt. 
Professors

Five persons including the Dean of the 
College concerned, the Director of Research, 
the Head of the Department concerned 
and two other persons nominated by the 
Vice-Chancellor. The Dean will act as the 
Chairman.

(h) For appointment o f research workers of
rank equivalent with Associate and Assistant 
Professors

Five persons including the Director of
Research, the Dean o f the College concer­
ned, the Head of the Department concerned 
and two other persons nominated by the 
Vice-Chancellor. The Director of Research 
shall act as Chairman.

(c) For appointment o f extension workers o f
equivalent rank with Associate and Assistant 
Professors

Five persons including the Director of
Extension Education, the Dean of the 
College concerned, the Head o f the Depart­
ment concerned, and two other persons 
nominated by the Vice-Chancellor. The 
Director of Extension Education shall act 
as the Chairman.

(d) For appointment o f Lecturers, Demonstra­
tors, Research Assistants, Assistant Exten­
sion Specialists and other teachers o f
similar rank.

Three persons including the Dean/Director 
concerned, the Head of the Department 
concerned, and one other person to be 
nominated by the Chairman. The Dean/ 
Director concerned will act as Chairman 
o f the Selection Committee.

Note —The Associate Director of Research will serve 
on the Selection Committee as a member 
on behalf o f the Director of Research as and 
when the Director of Research directs him 
to do so.



In the appointment of Lecturers, Demons­
trators, Research Assistants, Assistant 
Extension Specialists and other teachers of 
similar rank, the Vice-Chancellor may not 
take the approval of the Board.

6. The Head of the Department shall be respon­
sible for resident teaching to the Dean of the 
College, for research to  the Director of Research, 
for extension education to the Director of 
Extension Education and for postgraduate teaching 
to the Dean, Postgraduate Studies of the University.

He shall have the following powers and duties:

(i) He shall be responsible for the organisa­
tion and conduct of resident teaching, 
research and extension education of 
his Department and for that purpose shall 
pass such orders as may be necessary in 
consultation with the Deans/Directors.

(ii) He shall tender advice to  the Deans and 
Directors on all matters pertaining to  his 
field in respect of teaching, research and 
extension.

(iii) He shall submit to the Deans/Directors 
concerned the budgetary needs of his 
Department.

(iv) He shall recommend to the appropriate 
Dean/Director, the work load of each 
member of the staff with respect to teach­
ing, research and/or extension education.

(v) He shall assume responsibility for all 
University properties and facilities assigned 
to his Department.

(vi) He shall recommend to  the Deans and 
Directors, proposals for making improve­
ment in the working of his Department,

Duties, responsi­
bilities & powers 
o f  the Heads o f  
Departments.



Applicability.

Definition.

Manner of 
promoiion.

CHAPTER IV-A

STATUTES REG ARD IN G APPOINTM ENT OF 
TEACHERS BYPROM OTrON BASED ON M ERIT

1. These Statutes shall apply for appointment by 
promotion o f :—

(1) Associate Professors and other equivalent 
level teachers as Professors and equivalents.

(2) Assistant Professors and other equivalent 
level teachers as Associate Professors and 
equivalents.

2 . In these Statutes, unless the context otherwise 
requires :

(a) ‘Act’ means the Haryana and Punjab Agri­
cultural Universities Act, 1970 as amended 
from time to time.

(b) Word ‘Teacher* wherever occurring in these 
Statutes will have the same meaning as in 
the Statutes regarding the Classification, 
the Manner of Appointments and Powers 
and Duties of the Teachers of the University.

(c) Words and expressions not defined in these 
Statutes and used in the Act shall have the 
meaning assigned to them in the Act.

3. The promotion of Assistant Professor or equi­
valent as Associate Professor or equivalent and 
of Associate Professor or equivalent as Professor 
or equivalent will be made by the Vice-Chancellor 
in the following manner :

(i) The promotion of a teacher to the next 
higher position will be made on his 
own post without addition to the number 
of faculty positions on the basis of an 
assessment of his performance through 
a prescribed procedure.

(ii) A teacher will be promoted to the next 
higher position only if he is found suitable 
by the Assessment Committee,



(iii) A teacher who has not been found suitable 
for promotion after assessment, shall be 
entitled to olTer himself for re-assess­
ment after a lapse of two years from 
the date of last assessment.

(iv) There will be no higher or lower limit on 
the number/percentage of teachers to be 
promoted at any time.

4. The promotion of Assistant Professor or 
equivalent Associate Professor or equivalent to 
the next higher position will be governed by the 
following conditions ;

(i) The qualifications and experience
prescribed by the Vice-Chancellor with 
the approval of the Academic Council 
for various posts will not be relaxed 
except as provided hereinafter in these 
Statutes.

(ii) The teacher shall continue to perform the
same kind of work as a scientist after 
his promotion as before.

(iii) Notwithstanding anything contained in
C lauses of the Statutes regarding num­
ber, quaUfications, emoluments and 
other conditions of service of Officers 
and other employees of the University, 
not being teachers, and the preparation 
and the maintenance of record of their 
service and activities (Part A), (appli­
cable to  teachers also vide Clause 9 of 
Part ‘B’ of the corresponding Statutes 
for teachers), the inter-se seniority of 
teacheis, eligible for assessment on a 
particular qualifying date i.e. 30th June 
or 31st December of each \ ear and p ro ­
moted to the next higher position after 
such assessment, shall be determined 
according to their seniority on the post 
from which they are promoted.

5. (i) When a senior promoted teacher leaves the
University, the vacancy thus arising shall 
be filled at the orginai level position 
occupied by that teachcr before promotion 
in the manner prescribed in the Statutes 
regarding the classification, the manner

Conditions o f 
promotion.

FUJjos up of 
vacancies.



of appointments and powers and duties 
of the teachers of the University.

(ii) All other teaching positions falling vacant 
in the University and all new posts 
created as a result of starting new 
schemes/projects shall continue to be 
filled up in accordance with the procedure 
laid down in the Statutes regarding the 
Classification, the Manner of Appoint­
ments and Powers and Duties of the 
Teachers of the University,

6. (1) Associate Professor
EligibUjty for (i) An Associate Professor or equivalent shall
promotion. eligible for assessment for promotion

as Professor or equivalent if he (a) fulfils 
the qualifications prescribed for the post 
of Professor or equivalent; (b) has put in 
ten years of service as Associate Professor 
or equivalent in this University, and (c) 
also fulfilled at the time of his original 
appointment to an Associate Professor 
level post, the essential academic 
qualifications prescribed for the said post.

Provided that where an Associate Professor 
or equivalent was appointed in relaxation 
of the prescribed essential academic 
qualification like Ph.D. etc., for computing 
ten years period, only 2/3rd weightage 
will be given to the service rendered 
by him as Associate Professor or equi­
valent before attaining that essential 
qualification.

Provided further that for computing this 
period of ten years, the period of study 
leave will also be excluded.

Provided further that for computing the 
period of ten years, the period spent by a 
teacher on training, fellowship, scholar­
ship etc. aggregating upto a maximum of 
one year only, will be taken into account.

(ii) An Associate Professor or equivalent 
possessing a M aster’s degree with excep­
tionally distinguished high standard o f 
productive work in research, teaching and



extension education will also be eligible 
for assessment for promotion as Pro­
fessor or equivalent provided he is above 
50 years of age, but for computing ten 
years eligibility period, only 2/3rd weight- 
age will be given to the service rendered by 
him as Associate Professor or equivalent.

(2) Assistant Professor
(i) An Assistant Professov or equivalent shall

be eligible for assessment for promotion 
as Associate Professor or equivalent if 
he (a) fulfils the qualifications prescribed 
for the post of Associate Professor or 
equivalent; (b) has put in ten years o f 
service as Assistant Professor or equivalent 
in this University, and (c) also fulfilled at 
the time o f his original appointment to  an 
Assistant Professor level post, the essential 
academic qualifications prescribed for the 
said post.

Provided that where an Assistant Professor 
or equivalent was appointed in relaxation 
of the prescribed essential academic quali­
fication like Ph.D. etc., for computing 
ten years period, only 2/3rd weightage 
will be given to the service rendered by 
him as Assistant Professor or equivalent 
before attaining that essential qualification.

Provided further that for computing this 
period of ten years, the period of study 
leave will also be excluded, except the 
period spent for obtaining Ph.D. degree by 
an Assistant Professor or equivalent of the 
faculty of Agricultural Engineering.

Provided further that for computing the 
period of ten years, the period spent by a 
teacher on training, fellowship, scholarship 
etc. aggregating upto a  maximum of oil a 
year only, will be taken into account.

(ii) Where the minimum essential qualification
prescribed for the Associate Professor 
level post is Ph.D ., Assistant Professor o r 
equivalent possessing a M aster’s degree 
with exceptionally distinguished high



Standard of productive work in research, 
teaching and extension education will also 
be eligible for assessment for promotion as 
Associate Professor or equivalent provided 
he is above 45 years of age but for comput­
ing ten years eligibility period, only 
2/3rd weightage will be given to the 
service rendered by him as Assistant 
Professor or equivalent.

(lii) Erstwhile Lecturers/Research AssisVanls at\d 
equivalents who are now working as 
Assistant Professors or equivalents will also 
be eligible for assessment for promotion 
as Associate Professor or equivalent 
provided they fulfil the educational 
qualifications prescribed in sub-clause (i) 
or (ii) above and have also put in three 
years more total service than that required 
to be rendered under that sub-clause by 
an Assistant Professor or equivalent 
appointed through regular selection.

Note : Notwithstanding anything contained in any 
of the Statutes/rules/regulations etc. for 
the time being in force ;

(i) the period spent by a teacher on outside 
assignment, whether within the country or 
abroad, either by taking leave or on depu­
tation terms, will be counted as service 
for the purpose of determining eligibility 
for promotion upto a maximum of three 
years only.

(ii) the entire service rendered by a teacher 
on a post in the University whether in one 
spell or more as well as service rendered 
on ad hoc basis will be taken into account 
for the purpose of determining eligibility 
for promotion.

(iii) The requirement of second division at 
B.A./B.Sc. level will be relaxable in case 
of teachers who otherwise fulfil the quali­
fications and ;:re eligible for assessment 
for promotion to  next higher position 
provided they fulfil the experience require­
ment for higher posts as laid down fo | 
direct selection after adding 33^ / |  
(rounded off to whole years) experience.



7. Promotions shall be made twice a year in Procedure, 
the following manner :

(i) Every teacher who fulfils the criteria regard­
ing eligibility for promotion as laid down 
in clause 6 above on 30th June and 31st 
December of a year will furnish inform a­
tion regarding his bio-data and service in 
the PAU in the prescribed proform a 
(Annexure-1) to the Head of the D epart­
ment (with a copy to the Registrar) by 
15th July of that year and 15th January 
o f the next year respectively. The Head 
of the Department shall certify correctness 
o f the particulars mentioned in the pro­
forma by the teacher concerned and 
forward it to the Registrar by 31st July/31st 
January through the concerned Dean/
Director.

(ii) The Registrar will place the information
received from the concerned Dean/Director 
before the Assessment Committee to be 
constituted by the Vice-Chancellor to 
consider the suitability of the teacher for 
promotion. The Committee will include 
members (by designation) from within the 
University and eminent outside experts.
The Chairman of this Committee will 
invariably be an eminent outside expert 
in the subject concerned.

(iii) The Committee will adopt the following
criteria for assessment of the teachers

(a) Professional performance in relation to 
the duties and tasks assigned. The 
emphasis will be on the contributions 
and achievements o f the individual in 
relation to  the requirements of the job 
and theduties assigned to the post for 
which he was recruited. In the case of 
Associate Professors and equivalents, 
the emphasis will be on quality o f the 
research work done which should be 
outstanding, rather than on mere quan­
tity of the research work.

(b) Spirit of co-operation and team work.



(c) Administrative/organisational abilities/
attributes.

(d) Personal/behaviourial abilities/attributes.

(iv) The Assessment Committee will take into 
consideration the following factors while 
making its recommendations

(a) Material furnished in the assessment 
proform a submhted by the teacher 
concerned.

(b) Research work done by the teacher, 
particularly that o f a teacher working 
on research side.

(c) Confidential Character Rolls/Annual 
Progress and Assessment Reports o f the 
teacher concerned.

(d) Personal discussion, if so desired by 
the teacher concerned.

(e) Any other additional information which 
the Assessment Committee may like to 
call for from the teacher concerned.

(v) On receipt of the recommendations o f the 
Assessment Committee, the Vice-Chancellor 
will place the same before the Board of M ana­
gement for approval. Before doing so, 
however, the Vice-Chancellor may, if  he 
considers it necessary, refer it back to the 
Committee for re-considering its recommen­
dations. In case the Committee re-affirms 
its recommendations, the Vice-Chancellor 
will place the same before the Board o f 
Management alongwith such comments as he 
may like to give.



A n n e x u r e

PROFORMA FOR THE ASSESSMENT OF PAU TEACHERS

1. Period under report

2. (a) Name
(b) Father’s/Husband’s name

3. Date of Birth and age
4. Field of specialisation
5. Basic Degree and the name of the 

Institution from where the degree 
was obtained

6. Date of joining PAU
7. Date of joining present post/grade
8. Present position and scale o f pay
9. Present salary
0. Duties assigned to the post held at

present :
1. Any other basic information :

PART-I

iPlease furnish the following information :

Educational Career

Degree j Diploma I Certificate Classj Univ.} Year
grade Boardjlnstt.

Doctorate

M aster’s degree or equivalent

Bachelor’s degree

Matriculation/School Leaving Certificate/
Hr. S e ',ndary /P U C

(a) M ajor field o f the highest degree 
and the one lower to that.

(b) Highest degree specialization and 
subjects.

(c) Next lower degree specialization 
and subjects.



3. Additional qualifications/training 
acquired in India and/or abroad 
(List o fa llparM im e or short­
term trainings, not included in 
educational, career. Give dates, 
duties and duration of course.)

4. Employment record of the period under review. Starting with 
your present post, list in REVERSE ORDER every employment 
you have had.

Designation Salaryj Date o f Date of Nature of duties
pay scale joining leaving actually performed

specifying teaching! 
research! extension 
etc.

5. W hat were the priority areas of work during the past years oP 
your service under review. Please mark priorities against each] 
area as 1, 2, 3 etc. one being the highest and so on: and indicat^ 
the percentage of time approximately allotted to each priorityl 
area. (Normally you should not assign more than thred 
priorities. An area should be considered a priority area onl>| 
if it takes at least 25% of your working time.)

Area Priority time Allocation

Research

Teaching

Extension (including items like National 
Demonstrations, Operational Research 
Projects etc.)

Consultancy

Conducting coordinated or other regular 
field experiments/tests

Scientific support

Any other



6. (a) (i) Membership of Scientific 
Societies :

(ii) Offices and Committee 
assignments held in p ro ­
fessional societies :

(b) Special invitations (this should 
refer to specific invitation to 
an individual to present
a paper before scientifically 
oriented meeting or to 
participate in 'conduct a 
seminar) :

(c) Special assignments (List 
each one giving dates 
covered and briefly des­
cribe the work done):

(d) Attending seminars, symposia/ 
conducting workshop, 
summer school, etc.

(e) Duration o f absence from 
the University for foreign 
visits consultancy etc. during 
the period under review
the number of months 
may be specified) :

7k How would you rate your overall Priority Assigned
performance in each of the priority area score
areas as indicated in item 5 above —---------------- -------------
on a 0-5 scale (I—poor; 2—below 1
average; 3—average; 4— above 2
average and 5—outstandingX 3
Please indicate appropriate score 4
for each area : 5

Total score :

Is there any other type of work than your 
present job/assignment that you would 
rather do in the University/laboratory 
or outside ? If yes, please indicate.

Signature

Name

Desisnation
)ate ;----- --------



9. Teaching Assignments during the period 
under review.

(a) Undergraduate

Year Course No. Credit Hours No. o f students

19

19

19

19

19

19

and so on :

(b) Postgraduate

(i) Courses taught

Year Course No. Credit Hours No. o f students

19

19

19

19

19

19

and so on

(ii) No. o f these completed under your M.Sc. Ph.D.
supervision.

(iii) Postgraduate students presently working 
under you.



(c) (i) Member/Chairman o f Students Advisory
Committee.

(ii) Laboratory development/course develop­
ment/innovations/teaching aids

(d) Your own assessment of teaching work 
done so far.

PART-II

10. Administrative duties performed :
(i) University level
(ii) College level

(iii) Departmental level
(iv) Co-curricuIar
(v) Any other

PART-III

11. Research :
(i) Areas o f Research

(ii) Research projects/work currently with you :

Name Funding source Date o f commencement

(iii) Research output :
— Review papers
—Original research papers
—Books/catalogues/monographs/ 

reports
—Patents/innovations/new developments 
—Any other professional recognitions 
—Development of new research facilities

(iv) List of research findings which have 
found application :

(v) Further projections :



PART-IV

12. Extension ;
(i) Areas o f work

(ii) Extension projects currently with you :

Name Funding source Date o f commencement

(iii) Furnish quantitative details as much 
as possible on the following items :

(a) National Demonstrations/Opera­
tional Research Projects

(b) Demonstration at farmers fields.

(c) Radio and television talks.

(d) Exhibitions.

(e) Extension education programmes 
arranged /par tici pated.

Name of course Period No. o f participants Arranged!parti­
cipated! lectures 
delivered

(iv) Extension output (Publications)

(v) Use and development of new techniques/approaches/ 
equipment for mass communication and/or extension work.



PART-V

13. (i) Team work and cooperation specifically inter-disciplinary
inter-institutional and intra-institutional activities in which 
you were involved.

(ii) Scientific services provided as support to other areas/ 
disciplines.

PART-VI

14. Please furnish the most salient feature o f the work done 
in each of the top 3 priority areas as m arked in ques­
tion num ber (5) in PART-I. This should include the 
following points : (a) description of project(s)/assignment(s) 
(including code numbers); (b) objectives of the stated 
project(s)/assignment(s); (c) any major progress, accomplish­
ment, utilization, etc, for the work done. (Be sure that this 
is not a  detailed description o f various projects/activities you 
may have undertaken during the past live years, rather a 
summary statem ent o f the most s i^ f ic a n t  aspects o f your 
overall professional performance with supporting evidence.)

Priority Area 1 :

Priority Area 2 :

Priority Area 3 :

15. Please append a precise resume of the work done during the 
period under review with full supporting evidence, if any.

16. If  some or all o f your professional work remained incomplete 
or fell below expectations, please furnish reasons for that, and 
suggest improvements, if  any.



17. Do you wish to have personal discussion with Assessment 
Committee ?

(Please indicate Yes or No) In the absence of any indication, 
it will be presumed that the teacher does not want to appear 
before the Assessment Committee for personal discussions.

Signature,

Name...........

Designation,

D a te ..................... ..........

FO R  THE USE OF SCHEME INCHA RG E/H EAD OF 
DEPARTM ENT ONLY

18. Is the information provided by the teacher 
correct to the best o f your knowledge ?

19. D o you generally agree with the assessment 
and the projections provided by the teacher? 
Please give your critical appraisal.

Signature of the Scheme Incharge/ 
Head of D epartm ent

N am e...........

Designation

D ated ...............................



CHAPTER-V

STATUTES REGARDING THE APPOlNTiMENTS 
OF EMPLOYEES OF THE UNIVERSITY OTHER 

TH a N OFFICERS AND TEACHERS

1. Classification.—(1) Employees of the University 
other than officers and teachers shall belong to  
either :—
(a) The University cadre; or
(b) the cadre of the University officers under 

whom the post is administratively placed.
(2) Each cadre shall consist of
(a) Grade ‘A’ employees, viz., employees 

working in the pay scales identical with 
those of class I teachers.

(b) Grade ‘B’ employees, viz., employees not 
covered by paras (a) and (c) o f this 
sub-clause.

(c) Grade ‘C’ employees, viz., employees 
working in pay scales identical with or 
lower than clerks.

2. University Cadre—(1) Employees borne on the 
University Cadre may be required to serve in 
any office or institution under the University 
and shall in respect o f their day-to-day work 
be under the administrative control of the 
head of the office or institution to which they 
are posted, irrespective of the authority men­
tioned in Part I of the Schedule, the Heads of 
the Departments and University Officer Incharge 
of that office/institution shall be the competent 
authority to transfer them within the office/ 
institution to inflict punishment o f censure, 
suspension; and recovery of charges and 
stoppage of increment. These Officers/Heads of 
Departments shall also be competent to issue 
certificates regarding completion of the proba­
tionary period or to extend the period of pro­
bation o f such employees, and to allow them 
to cross the efficiency bar.
(2) The University cadre shall consist of such 
employees as are mentioned in Part 1 of the 
Schedule.



3. The Cadre of the University Officers irndcr whom 
the post is administratively placed—
(1) Employees borne on the cadre shall work 
under the administrative control o f the con­
cerned University officer. All matters affect­
ing their promotion, transfer and other condi­
tions of service shall be determined by the 
concerned officer in accordance with the relevant 
Statute framed under the Act.

(2) This cadre shall consist of such employees 
as are mentioned in Part II of the Schedule,

No/e.—For purposes of this Statute; pay shall 
include all allowances except local compensa­
tory allowance and house rent.

4. Appointments.—The appointments by promotion 
shall be made on the basis o f seniority-c«w-merit. 
The appointments by direct recruitment shall be 
made strictly on merit.

5. (1) The appointments of grade ‘A’ employees
shall be made by the Vice-Chancellor with the 
approval of the Board. 75% of the vacancies shall 
be filled by promotion on seniority-c««z-merit 
basis, if suitable persons are available and the rest 
by direct recruitment from the open market, the 
employees of the University being eligible
for appointment.

(2) Manner o f appointment by promotion—In
the case of promotion to grade ‘A ’ posts 
against 75% quota, seniority and merit of 
the candidate concerned will be kept in view 
by the appointing authority in each case. The 
cases of promotion to grade ‘A’ posts shall 
be referred to the selection committee constituted 
for direct recruitment.

(3) Manner o f appointment by direct recruitment— 
The following procedure shall be adopted for 
making appointment to grade ‘A’ posts by 
direct recruitment :—

(i) The Vice-Chancellor may have the post 
advertised with such qualifications as
have been prescribed and/or invite sugges-



tions and recommendations from such 
persons/institutions/agencies as he deems 
proper.

(ii) (a) After having advertised the post and 
received the applications and/or after 
having obtained the suggestions or 
recommentions from appropriate persons, 
institutions and agencies, the Vice- 
Chancellor may cither submit a single 
recommendation for the approval of the 
Board of Management or appoint a 
selection committee to make recommen­
dations.

(b) Ordinarily the selection committee 
will consist of the following ;—

(a) The Registrar;

(b) The Comptroller;
(c) The Dean, Post-graduate Studies;
(d) Any other person or persons 

nominated by the Vice-Chancellor.

(iii) Where the Vice-Chancellor finds that it is 
not possible to appoint a committee as 
above, or where the nature o f the post 
warrants it, he may constitute an ad hoc 
selection committee.

(iv) The Chairman of the committee with the 
help of a Screening Committee to be 
appointed by him shall scrutinize all the 
applications, suggestions and recommen­
dations received and prepare a list of the 
candidates who shall be either called for 
interview or considered in absentia.. He 
may also include in such a list person/ 
persons who have not apphed or have not 
been recommended by the persons, insti­
tutions and agencies to whom the matter 
had been referred.

(v) Al'ter interviewing ihe candidates or con­
sidering them in absentia, as the case may 
be, the committee shall recom^mend to 
the Vice-Chancellor, as far as possible, at 
least three persons in order of preference.



(vi) After receiving the recommendations 
of the selection committee, the Vice- 
Chancellor may, if he considers it 
necessary, request the committee to 
consider additional names or to review 
or reconsider its recommendations. He 
may also, if he considers it necessary, 
himself interview persons recommended 
by the committee and/or others whom 
he considers to be suitable.

(vii) The Vice-Chancellor shall then submit a 
single recommendation for the acceptance 
of the Board of Management. Where 
the Vice-Chancellor finds it necessary to 
recommend a person other than person/ 
persons recommended by the selection 
committee, he shall state his reasons for 
doing so.

(viii) If the Board does not approve the recom­
mendation, the Vice-Chancellor shall in 
due course present another recommen­
dation.

6. (1) The appointment of grade ‘B’ employees
excepting those mentioned in Schedule 
Part IV shall be made by the Vice- 
Chancellor by 100 per cent promotion and 
subject to  requirement of passing the 
prescribed departmental examination/test 
for the post/posts. In the case of grade 
‘B’ employees mentioned in Schedule 
Part IV, 75 per cent o f the vacancies shall 
be filled by promotion and the rest by 
direct recruitment from the open market, 
the employees of the University being 
eligible for appointment.

(2) The procedure for selecii^n to grade ‘B’
posts by direct appointment shall, as far 
as possible, be the same as prescribed above 
in the case of grade ‘A’ employees.

(3) The cases of promotion shall be referred to
the selection committee constituted in 
Schedule Part III. Seniority-cwm-merit 
of the concerned candidates shall be kept 
in view by the Selection Committee 
appointing authority in each case.



6. (A) The direct appointment for grade ‘C’
employees shall be made by the concerned 
officers of the University or the Heads 
of the Departments in the manner specified 
in Part HI of the Schedule.

(B) Notwithstanding anything contained in 
clause 6 & 6 (A) above, suitable persons for 
the posts of Secretary and P. A. to Vice- 
Chancellor shall be selected by the 
Vice-Chancellor from amongst the emp­
loyees of the University in such manner 
as the Vice-Chancellor decides. The 
persons selected shall be liable to reversion 
to their previous position or to their 
parent cadres at the discretion of the 
Vice-Chancellor.



T h e  S c h e d u l e  

P A R I I 

THE UNIVERSITY CADRE

]. Employees under the Vice-Chancellor—
(i) Secretary to Vice-Chancellor.
(ii) Vigilance Officer.

(iii) P.A. to Vice-Chancellor.
(iv) Architects & Engineers incUiciiJig Execu­

tive Engineer (Hort.) and staff under them.
(v) All other officers/employees provided in the 

budget but not included at serial Nos. 2 to 6.
2. Employees under the Registrar—

(i) Deputy Registrar
(ii) Assistant Registrar

(iii) Administrative Officer
(iv) Office Superintendent
(v) Ministerial posts

(vi) Daftries, Peons
(vii) Press Manager and the staff under him.

(viii) Bus, Jeep, Truck Drivers
(ix) Telephone Operators.

3. Employees under the Comptroller—
(i) Accounts Officer

(ii) Assistant Accounts Officer
(iii) Store Purchase Officer and his staff.
(iv) Any other post brought on the schedule 

under the orders of the Vice-Chancellor.
4. Employees under the Estate Officer—

(i) Deputy Estate Officer
(ii) Assistant Estate Officers and the other watch 

and ward staff and sanitary staff under them.
(iii) Security staff
(iv) Any other post brought on the schedule 

under the orders of the Vice-Chancellor.

5. Employees under the Librarian—
(i) Deputy Librarian and other staff sanctioned 

in the various libraries in the Departments, 
Colleges and the University.

(ii) Any other post brought on the schedule 
under the orders o f the Vice-Chancellor.



6. Employees under the Director of Students’
Welfare—

(i) Deputy Director Students’ Welfare and the
staff sanctioned in connection with

(a) arrangements for housing and messing 
o f students;

(b) programme of students counselling; 
and

(c) Physical education programme in the
various constituent colleges of the 
University.

(ii) Medical Officer and other staff under him 
such as Dispensers, Compounders, Nurses, 
etc.

(iii) Any other post brought on the schedule 
under the orders of the Vice-Chancellor.

PART ir

1. Employees under the Deans of the constituent 
Colleges—

(i) Grade ‘B’ and ‘C’ employees provided in 
the budget sanctioned for the constituent 
colleges concerned but not included in Part 1 
o f the Schedule.

(ii) Any other post brought on the Schedule 
under the orders of the Vice-Chancellor.

Cadre of the Director of Research—
(i) Grade ‘B’ and ‘C’ employees provided in 

the budget sanctioned for the constituent 
colleges concerned but not included in Part 
I o f the Schedule and I above.

(ii) Any other post brought on the schedule 
under the orders o f the Vice-Chancellor.

3. Cadre o f Director of Extension Education—
(i) G rade ‘B’ and ‘C’ employees sanctioned in 

the budget under extension education 
schemes but not included in Part I o f this 
Schedule and (1) and (2) above.

(ii) Any other post brought on the Schedule 
under the orders of the Vice-Chancellor.



PART m

Sr. Appointing
No. Designation o f the post authority

Constitution o f
selection committee Mode o f selection

ooN>

1

All Ministerial posts 
other than Stenographers, 
Stenotypists, Clerks and 
Grade ‘B’ employees under 
the Registrar and Vice- 
Chancellor.

Clerks, Steno-typists, 
Typists

Vice-Chancellor 1. Registrar Procedure for selection shall be as pres-
2. Comptroller cribed in the Statutes for ‘A ’ grade
3. Two other persons employees, 

to be nominated
by Vice-Chancellor

Registrar 1. Registrar (a) The Registrar shall advertise the posts
2. Two other persons and arrange tests. For Clerks a paper of 75 

to be nominated marks comprising English and Arithmatic 
by Vice-Chancellor o f M atric standard and General Know­

ledge shall be prescribed. The candidates 
qualifying in this written test with at least 
60% marks shall be called for interview. 
The merit list of the candidates to be 
selected for appointment shall be prepared 
on the basis of the aggregate marks 
obtained by them in the written test 
for which 75 marks shall be allotted 
and the marks obtained in the interview 
for which 25 marks shall be allotted.



The candidates selected on the basis of 
this merit list shall be required to clear 
the type-writing test with a speed of at 
least 30 words per minute before their 
appointment.

In the case o f typists, a test of type-writing 
with a minimum speed of 40 w.p.m. shall 
be necessary*

With regard to Steno-typists, a compe- ^
titive test in Shorthand at a speed of 80 §
words per minute to be transcribed at the z
rate of 15 words per minute shall be held. g
A merit list on the basis of the tests re- "
ferred to above shall be prepared. An 
interview shall thereafter be held. §

(a
(b) Grade ‘C’ employees whose scale of %
pay is less than that of a Clerk, will be con- o
sidered for appointment as Clerk/Typist, g
provided :

(i) they are Matriculates;

(ii) they have worked in the University 
for at least two years and qualify the 
type test at a speed of 30 w.p.m.

OR
they have worked in the University 
for a t least four years and qualifyj

m
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3, Stenographers Vice-Chancellor 1. Registrar
2. Comptroller
3. Two persons to be 

nominated by 
Vice-Chancellor

General English test with at least 40% 
m arks; and

(iii) their work and conduct is good.

Note : (i) Those qualifying in General English 
test will have to qualify in type test 
at a speed of 30 w.p.m. within one year 
of appointment as Clerk.

(ii) However, at no time shall the 
strength of such appointees exceed 
25% of the sanctioned strength of 
Clerks/Typists in the University.

(a) The Committee shall prepare a list of 
candidates after advertising and including 
names of eligible candidates from amongst 
the existing employees of the University 
as well as their consulting other appro­
priate institutions and agencies for 
suggestions.

(b) The Committee shall then arrange for a 
competitive test in shorthand o f the 
candidates with such requisite speed and 
in such manner as the Vice-Chancellor 
mav lav down in this behalL
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result or tue test, the commitree shall hold 
an interview and submit their recommenda­
tions to the Vice-Chancellor.

Proficiency test for Senior Scale 
Stenographers :

The test will consist of a passage in English 
of 500 words dictated at the speed of 100 
words per minute which the candidates 
will be required to transcribe at the rate 
of 20 words per minute. Four per cent 
mistake will be permissible.

Proficiency test fo r  Junior 
graphers:

Scale Steno-

The test will consist of a passage in English 
of 500 words dictated at a speed of 100 
words per minute which the candiates will 
be required to transcribe at the rate of 20 
words per minute. Eight per cent mis­
takes will be permissible.

>
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4. ‘B’ Grade posts under 
the Librarian

Vice-Chancellor 1. Librarian
2. Two other per­

sons to be nomi­
nated by the Vice- 
Chancellor

The procedure for selection shall be as 
prescribed in the Statutes for grade ‘A ’ 
employees so far as possible.

OO
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5. ‘C’ Grade posts under Librarian 
the Librarian

6. ‘B’ Grade posts under Vice-Chancellor 
the Press Manager

7. ‘C’ Grade posts under Registrar 
the Press Manager

8. Daftri, Peon, Sweeper, Registrar
Chowkidar for the 
University offices, Jeep/
Truck Drivers, Telephone 
Operators, and any other 
grade ‘C ’ posts placed 
under the administrative 
control of Registrar

9. ‘B’ grade employees under Vice-Chancellor
the Estate Officer

00as
1. Librarian The procedure for selection shall be as pres-
2. Two other persons cribed in the Statutes for grade ‘A’ emplo- 

to  be nominated yeesso as possible.
by the Vice- 
Chancellor

1. Registrar
2. Comptroller
3. Two other persons 

to  be nominated 
by Vice-Chancellor

1. Registrar
2. Press Manager
3. Two other persons 

to be nominated 
by the Vice- 
Chancellor.

1. Registrar
2. Comptroller
3. Any other Officer 

nominated by the 
Registrar

1. Estate Officer
2. Senior Architect
3. Any other Officer 

nominated by the 
Yice-Chancellor

Ditto

Ditto

Ditto

Ditto



10. ‘C’ grade employees Estate OlTiccr 
under the Estate Officer

n .

12,

1. Estate Officer
2. Senior Architect
3. Any other officer 

nominated by the 
Estate Officer

‘B’ grade employees 
under the Director 
Students’ Welfare

Vice-Chancellor 1. Director Students’ 
Welfare

2. Deputy Director 
Students’ Welfare

3. Any other officer 
nominated by the 
Vice-Chancellor

The procedure for selection shall be as 
prescribed in the Statutes for grade ‘A’ 
employees so far as possible.

Ditto

‘C’ grade employees 
under the Director 
Students’ Welfare

Director 1. Director Students’ Ditto
Students’ Welfare
Welfare 2. Deputy Director

Students’ Welfare 
o f the campus 
where the vacancy 
exists

3. Any other employees 
nominated by the 
Director Students’
Welfare

13. ‘B’ grade employees Vice-Chancellor 1. Comptroller Ditto
under the Comptroller 2. Registrar

3. Any other officer 
nominated by the 
Vice-Chancellor



00
00

14. ‘C’ grade employees 
under the Comptroller

15. ‘B’ grade employees 
under the Deans

Comptroller 1. Comptroller
2. Store Purchase 

Officer
3. Any other officer 

nominated by the 
Comptroller

Vice-Chancellor 1. Dean of the cons- 
titutent college 
concerned

2. Dean, Postgraduate 
Studies

3. Director of 
Research

4. Director of 
Extension Education

5. Any other teacher 
nominated by the 
Vice-Chancellor.

16. ‘C’ grade employees 
under the Deans

Dean 1. Dean
2. Head of the Dept, 

in which the 
vacancy exists

3. Any other employee
nominated by the 
Dean concerned

The procedure for selection shall be as 
prescribed in these Statutes for grade 
‘A ’ employees so far as possible.

Ditto

Ditto



17. ‘B' grade employees 
under the Director of 
Research

Vicc-Chancel

18. ‘C ’ grade employees 
under the Director of 
Research

Director of 
Research

1.

2.

3.

4.

Director of 
Research 
One Dean or 
Director nomina­
ted by the Vice- 
Chancellor 
Dean, Post­
graduate Studies 
Head o f the Deptt. 
under whom the 
vacancy exists

The procedure for selection shall be as 
prescribed in these Statutes for grade ‘A’ 
employees so far as possible.

19. ‘B’ grade employees 
under the Director of 
Extension Education

Vice-Chancellor

1. Director o f Ditto
Research/Asso-
ciate Director 
of Research

2. Head of the De­
partment under 
whom the vacancy 
exists

3. A class II ofQcer/
Teacher nomina­
ted by the Direc­
tor o f Research

1. Director o f Ex- Ditto
tension Education

2. One Dean or 
Director nomina­
ted by the Vice- 
Chancellor



o

20. ‘C’ grade employees Director of 
under the Director o f Extension
Extension Education Education

3. Dean, Postgraduate 
Studies

4. Head of the Deptt. 
under whom the 
vacancy exists

1. Director of Exten­
sion Education

2. f lead of D epart­
ment concerned 
under whom the 
vacancy exists

3. Any other teacher 
nominated by the 
Director of Ex­
tension Education

The procedure for selection shall be as 
prescribed in these Statutes for grade 
‘A’ employees so far as possible.

21. -deleted-



PART IV

Sr. No. Name o f the post
1. Assistant Accounts Officer.
2. Admn-cMW-Accounts Officer.
3. Assistant Registrar
4. Business Manager.
5. Public Relation Officer.
6. A rt Executive-cz/m-Exhibition Officer.
7. Press M anager.
8. Assistant Store Purchase Officer.
9. Officer on Special Duty,

10. Superintendent Girls Hostel.
11. Welfare Officer.
12. Sub-Divisional Engineer.
13. Assistant Architect.
14. W orkshop Superintendent.



STATUTES REGARDING THE NUM BER, 
QUALIFICATIONS, EMOLUMENTS AND 
OTHER C O N D m O N S  OF SERViCE OF 
OFFICERS AND OTHER EMPLOYEES OF 
THE UNIVERSITY NOT BEING TEACHERS 
a n d  t h e  p r e p a r a t i o n  a n d  M AINTE­

NANCE OF RECORD O F THEIR SERVICE 
AND ACTIVITIES

PART—A

Definitions. 1. In this statute unless the context otherwise
requires :—

(a) “ Appointing authority” means the authority 
competent to make appointments to various 
categories o f posts according to the Statutes 
made under clauses (c) and (d) of Section 
31 o f the Act;

(b) Deleted;
(c) “Duty” includes service as a probationer 

or apprentice provided that such service is 
followed by confirmation without a break;

(d) “Earned leave” means leave, earned in res­
pect of period spent on duty;

(e) “ Employees” for the purpose of this Statute 
means officers and other employees o f the 
University not being teachers; and includes 
officers and other employees on foreign 
service with the University;

(f) Deleted;
(g) The term Grade ‘A’, Grade ‘B’ and Grade 

‘C’ used in this Statute shall carry the same 
meaning as assigned to them in the Statute 
relating to the appointm ent o f employees 
o f the University other than officers and 
teachers;.

(h) “ Leave” includes earned leave, maternity 
leave, leave not due, half pay leave, 
commuted leave, leave preparatory to retire­
ment, hospital leave and extraordinary leave 
but does not include casual leave;



(i) “Pay” means the amount drawn monthly 
by an employee as the pay which has been 
sanctioned for the post held by him 
substantively or in any officiating capacity 
and including special pay or a personal 
pay, if any, but not other allowances;

(j) “ Service” means the whole period of 
continuous service including periods spent 
on leave; and

(k) ‘Average pay" means the average monthly 
pay earned during the 10 complete months 
immediately preceding the month in which 
the event occurs which necessitates the 
calculation o f average pay.

2 . (a) A person whose age is less than 18 years
may not ordinarily be appointed to any post 
in the University.

(b) All employees of the University shall retire 
from its service on the afternoon of the 
last day o f the month in which they attain 
the age of 60 years provided that nothing 
in this clause shall apply to Vice-Chancellor 
or to any technical or scientific personnel 
appointed for a specific period under a 
contract and provided further that Vice' 
Chancellor may re-employ any employee 
upto the age of 63 years. Even after that 
date, University may re-employ such 
persons on contract basis at the most for a 
period of 2 years.

(c) Notwithstanding anything contained in sub­
clause (b), employees of the Punjab Govern­
ment who were taken by the University in 
its service and who were treated as on foreign 
service shall retire from service in accordance 
with the rules prescribed by the Punjab 
Government for the retirement o f its em­
ployees provided that the University may 
re-employ any o f such employees on its own 
terms and conditions.

3, The number o f posts o f employees of the 
University shall be such as may be determined 
by the Vice-Chancellor with the approval of the 
Board provided that nothing in this clause shall

Age o f  eatry/ 
age o f  retirement.

Number o f  
Posts.



affect the inherent right of the University to 
raake subsequent additions to or alterations in 
the strength of each class of posts whether 
permanently or temporarily.

Emoluments. 4. ( j )  The grades of pay of employees o f the
University shall be such as may be deter­
mined by the Board on the recommenda­
tions of the Vice-Chancellor provided that 
nothing in this clause shall affect the 
inherent right of the University to revise 
the sanctioned emoluments o f any post a t 
any time without adversely affecting an 
employee of the University already holding 
such a post.

(2) The appointing authority may sanction 
a higher start than the minimum of the 
grade on first appointm ent or advance 
increments if it deems fit.

(3) An employee o f the University may be 
permitted to accept remuneration/allowance 
for work done other than on the business 
of the University, on such terms and 
conditions as may be approved by the 
Vice-Chancellor.

Qualifications. 5, (1) The Academic and other qualifications of
officers and grade ‘A’ employees of the 
University shall be such as may be laid 
down by the Vice-Chancellor with the 
approval of the Board provided that the 
Vice-Chancellor may with the approval of 
the Board appoint a person not possessing 
the approved qualifications of an officer or 
grade ‘A ’ employee o f the University.

i(2 ) The Academic and other qualifications
of grade ‘B’ and grade ‘C’ employees of 
the University shall be such as may be 
laid down by the appointing authority 
with the approval o f the Vice-Chancellor 
provided that the appointing authority may 
with the approval o f the Vice-Chancellor 
appoint a person not possessing the ap­
proved qualifications o f grade ‘B’ or grade 
‘C’ employees o f the University.



6. (1) All employees of the University shall on
first appointm ent to a post in the Univer­
sity be examined (unless exempted by 
competent authority or under the provisions 
o f the Statute) by one o f the Medical 
Officers o f the University. In order to 
continue in the University service, the 
employee must be declared medically fit 
by the Medical Officer concerned. Before 
being examined by the Medical Officer, 
he shall be required to make a declaration 
in form T attached to this Statute. The 
Medical Officer o f the University examin­
ing the employee shall furnish a certificate 
about the health o f the employee in form
II. Employees posted at Ludhiana shall 
be examined within one m onth o f their 
appointment and other within three months 
from that date.

M edical certi­
ficate o f  fitnees 
on first entry into 
the University 
service.

The Vice-Chancellor may exempt any 
employee from producing a certificate of 
fitness. The fees that different categories 
o f  the employees will be required to pay 
for getting themselves examined by the 
University Medical Officer, shall be as 
prescribed by the Vice-Chancellor.

In case o f doubt, the Vice-Chancellor may 
constitute a panel o f doctors to examine an 
employes for medical fitness. This may 
be done either on the receipt o f  the report 
o f  the Medical Officer or on an applica­
tion made by the concerned employee.

(2) Deleted.

(3) The standard of medical fitness shall be as 
may be prescribed by the Vice-Chancellor.

(4) An employee o f the University not found 
medically fit by the Medical Board or the 
Aledical Officer or any other medical expert 
approved by the Vice-Chancellor for this 
purpose shall cease to be in the employ of 
the University. The employee concerned 
shall have a right o f  appeal to  an Appellate 
Medical Board to be constituted by the 
Vice-Chancellor for this purpose. All



costs in connection with the re-examina­
tion of the employee concerned shall be 
borne by the employee himself unless he 
is declared fit by the Appellate Medical 
Board.

(5) The following classes of employees shall 
be exempted from producing medical 
certificate of fitness

(i) All employees transferred to the U ni­
versity under Section 25 of the Act;

(ii) Any employee appointed in a temporary 
vacancy for a period not exceeding 
six months; and

(iii) All employees on deputation with the 
University.

(6) The appointing Authority may in its 
discretion extend the period prescribed 
for the medical test o f fitness.

Piobation. Except when otherwise provided in the
Act or Statute or in the special terms 
of an appointment on fixed tenure or 
contract or deputation which will be 
governed by the terms of that contract 
or deputation, all employees of the Uni­
versity shall on appointment to any post 
remain on probation for a period o f two 
years which period may be extended or 
reduced by the Vice-Chancellor.

(2) The Head of Department or Controlling 
Officer of an employee shall send to the 
appointing authority, at least two months 
before the date of the expiry of the 
probationary period, a report about the 
work and conduct of the employee, 
appointed on probation, with a definite 
recommendation for his confirmation in 
the service or otherwise.

(3) If during his period of probation, the work 
and conduct o f an employee is, in the 
opinion o f the appointing authority, not 
satisfactory, it may dispense with his ser­
vices or revert him to his former post.



if any, or extend the period o f probation 
and thereafter pass such orders as would 
have been passed by it on the expiry of 
the first period o f  probation provided that 
the total period o f probation including 
extension, if  any, shall not exceed three 
years if  there is a permanent vacancy 
against which the employee can be con­
firmed. If it is decided to dispense with 
the service o f an employee it shall not be 
necessary to serve a notice on the employee 
for the termination o f his service.

(4) On satisfactory completion of the period of 
probation of an employee, the appointing 
authority shall confirm such employee in 
the appointment provided that an emp­
loyee, appointed to a temporary post or in 
a leave vacancy in respect o f a permanent 
post, shall not be considered for confir­
mation in the service, unless the post to
which he has been appointed subsequently 
becomes the permanent post, or the leave 
vacancy the permanent vacancy.

8. The seniority inter se of the employee shall Seniority of
be determined by the dates o f their conti- members of the
nuous appointment to the posts : service.

Provided that in the case of employees 
appointed directly the order of merit 
determined by the selecting authority shall 
not be disturbed and persons appointed 
as a result o f an earlier selection of the 
same post shall be senior to those appointed 
as a result of a subsequent selections ;

Provided further that in the case of two or 
more employees appointed on the same 
date, their seniority shall be determined as 
follows :—

(a) an employee recruited by direct appoint­
ment shall be senior to a member recruited 
otherwise;

(b) an employee recruited by promotion shall 
be senior to a person recruited by transfer;



Contributory 
Provident Fund.

(c) in the case of employees recruited by 
promotion or transfer, senioritj shall be 
determined according to the sjniority o f 
such employees in the appointnents from 
which they were promoted or transferred; and

(d) in the case of employees rccruited by 
transfer from different cadres, tleir seniority 
shall be determined accordirg to  pay; 
preference being given to a member who 
was drawing higher rate of pay in his 
previous appointment and if the rates 
o f pay drawn are also the same then by 
their length of service in those appointments; 
and if the length of such service is the 
same, an older member shall be senior 
to a younger member.

Explanation ; Service rendered by G o­
vernment employees on foreign service with 
the University shall count for seniority 
provided such employees resign Government 
jobs and agree to be regularly absorbed in 
the service o f the University.

Note : 1. This rule shall not apply to persons 
appointed on purely provisional basis.

2. In the case o f employees whose period ol 
probation is extended under clause 7 of 
these statutes, the date of appointment 
for the purpose o f this rule shall be deemed 
to have been deferred to the extent the 
period of probation is exteided.

9. Employees of the University shall be given 
the benefit of subscribing to a Contributory 
Provident Fund, subject tc the Statutes 
framed in this regard under clause (e) of Section 
31 of the Act.

Gratuity. 10. (1) The Vice-Chancellor may smction gratuity 
to the University employeei as prescribed 
by the Punjab Governmen from time to 
time for its own employees. For any 
doubt or clarification, the decision of the 
Vice-Chancellor shall be fiial.

(2) Deleted



11. J f  in employee of the University dies while in 
sier ice, the family of the deceased shall be entitled 
to  he ex-gratia grants and other facilities to the 
ex tn t these are admissible to the Government 
em)loyees and on the terms and conditions as 
)ma/ be laid dov^n by the Punjab Government 
fVon time to time. The ex-gratia grants and 
(Qtfer facilities shall be sanctioned by the Vice- 
Chincellor on the recommendations of the 
(coicemed officer under whom the deceased 
(em>loyee was working at the time of death.

12. Pertilties.—(i) The following penalties may, 
forgood and sufficient reason, be imposed upon

employee of the University

(a) Censure;

(b) A^ithholding of increments or promotion, 
iichding stoppage at an efficiency bar, if any;

(c) <ecuction to a lower post or to a lower 
^ag3 in the same posts;

(d)) R.ec3very from pay of the whole or part of 
aiy pecuniary loss caused to the University 
ty legligence or breach of orders;

<e) Suspension;

(f) Renoval from the service of the University 
which does not disqualify from future em- 
floxment;

(g) Dianissal from the service of the University 
whi;h ordinarily disqualifies from future 
emjloyment :

Stipends and
annuities to
family o f an em­
ployee who dies 
before the age o f  
retirement.

Authorities 
empowered to 
impose penalties.

Pro/ided that where it is proposed to take 
acibn as mentioned at (c), (f) and (g) above, 
in (ase of an employee on foreign service, a 
reccmmendation to  that effect shall be made
10 he parent Department or Government 
and the parent Department or Government 
maHake such action as it considers necessary 
on such recommendations,

(ii) Except where otherwise laid down in 
this Statute, the authority competent to 
appoint shall be competent to impose



any kind of punishment including 
removal from office on grounds of 
misconduct, gross inefficiency, etc. In 
the event of any such order of puni­
shment by the competent authority, 
the employee concerned shall have the 
right of appeal to  the next higher 
authority whose decision shall be final.

(iii) No penalty of dismissal, removal or 
reduction shall be imposed unless the 
employee has been given a reasonable 
opportunity of showing causes against 
the action proposed to  be taken in 
regard to  him.

(iv) The grounds on which it is pro­
posed to  take action under clause 
12 (c), (&), (f) and (g) shall be re­
duced to  the form of a  definite charge 
or charges which shall be communi­
cated in writing to  the employee 
concerned and he shall be required 
within reasonable time to state in 
writing whether he admits the tru th  
of all or any of the charges, what 
explanation or defence, if any, he has 
to  offer and whether he desires to  be 
heard in person. If  he so desires 
or if the appointing authority so 
direct, an oral enquiry shdl be held 
at which all evidence shall be heard 
as to  such of the charges as are not 
admitted. The person c h a re d  
shall be entitled to  cross-examine 
the witnesses, to  have such witnesses 
called as he may wish, provided that 
the officer conducting the enquiry 
may for reasons to  be lecorded in 
writing refuse to  call ary witness. 
The proceedings shall ccntain suffi­
cient record of the evicence, and 
statement of the findings a n d  the 
grounds thereof.

When it is proposed to  ake action 
under clause 12 (a), (>) & (d),
no order shall be passfd imposine 
a penalty on an employee unlesl 
he has been given an adequate



opportunity of making any repre­
sentation tiiat he may desire to make, 
and such representation, has been 
taken into consideration:

Provided tiiat this condition shall not 
apply in a case where an order based 
on facts has led to  his conviction 
in a Criminal court or an order has 
been passed superseding him for 
prom otion to a higher post on the 
ground of his unfitness for that post 
on account of the existence of un­
satisfactory record :

Provided further that the r e q u ir e m e n ts  
of this rule may, for sufficient reasons 
to  be recorded in writing, be waived 
where it is not practicable to observe 
them  and where they can be waived 
without injustice to the employee 
concerned.

(v) No employee who is called upon to
produce his defence as to charges 
which form the subject of any enquiry 
against him, shall be allowed to 
engage counsel.

(vi) After the enquiry against an employee
has been completed and after the 
punishing authority has arrived at a 
provisional conclusion in regard to 
penalty to be imposed, the accused 
employee shall, if the penalty proposed 
is dismissal, removal or reduction in 
rank be supplied with a copy of th e  
report of the enquiry authority and be 
called upon to show cause w ith/n 
reasonable time, not ordinarily excee^ 
ding one month, against the particula^/y 
penalty proposed to be inflicted upon  
him. Any representation submitted b y  
the accused in this behalf shall be 
taken into consideration before final 
orders are passed.

(vii) In the case of an appeal against an order 
under clause 12(i), the appellate authority 
shall consider :—



Allowances and 
leave during 
suspension.

(a) whether the facts on which the order
was passed have been established;

(b) whether the fact estabhshed afford 
sufficient ground for taking action;

(c) whether the penalty is excessive, ade­
quate or inadequate;

and after such consideration shall pass 
such orders as it thinks proper.

13. (1) Notwithstanding the provisions of Clause 12
above, the competent authority may also 
place an employee under suspension under 
the following circumstances :—

(a) where a disciplinary proceeding against 
him is contemplated or is pending, or

(b) where a case against him in respect 
of any criminal offence is under inves­
tigation, inquiry or trial.

(2) An employee under suspension shall be 
entitled to a subsistence allowance at an 
amount equal to a leave salary and dear­
ness allowance (if any), which an 
employee would have drawn if he had 
been on leave on half pay ;

Provided that where the period of suspen­
sion exceeds twelve months, the authority 
which made or is deemed to have made the 
orders of suspension shall be competent to 
vary the amount of subsistence amount for 
any period subsequent to the period of the 
first twelve months as follows :—

(i) The amount of subsistence allowance 
may be increased by a suitable amount 
not exceeding 50 per cent of the 
subsistance allowance admissible during 
the period of the first twelve months, 
if in the opinion of the said authority, 
the period o f suspension has been 
prolonged for reasons to be recorded in 
writing, not directly attributable to 
the employee.



(3)

(4)

(ii) The amount of subsistence allowance 
may be reduced by a suitable amount, 
not exceeding 50 per cent o f the 
subsistence allowance admissible 
during the period of the first twelve 
months, if in the opinion of the said 
authority, the period of suspension 
has been prolonged due to reasons 
to be recorded in writing directly 
attributable to the employee.

No payment shall be made unless the emp­
loyee furnishes a certificate that the 
employee is not engaged in any other 
employment, business, profession or 
vocation.

A suspended person shall not be entitled 
to any leave for the period of suspension.

14. When an employee who was suspended is 
finally reinstated, he shall get full pay unless 
the competent authority has expressly ordered 
a deduction to be made for suspension period 
as a punishment. In the case of his dismissal, 
payment of the allowance shall be made in 
accordance with the rules relating to Civil 
Servants of the Punjab State Government.

_15. (1) An increment shall ordinarily be drawn 
as a matter of course but the appointing 
authority shall be competent to withhold 
increment if the conduct of the employee 
has not been good or his work not found 
satisfactory. Where an efficiency bar has 
been prescribed in a time-scale, the incre­
ment next above the efficiency bar shall 
not be given without the specific sanction 
o f the appointing authority.

(2) The service rendered on a temporary 
post shall count for an increment, 
provided the post carries the same time- 
scale salary.

(3) I'lie service during the period of demotion, 
and the period spent on leave without pay, 
shall not count for an increment, except 
when such leave is taken for higher 
studies, or deputation /foreign service.

Pay on reinstate­
ment after sus­
pension, etc.

Increment and 
efficiency bar.



Acceptance of 
work outside the 
University, patent 
right, renounera- 
tion for research 
work for outside 
authority, etc.

Lien.

Declaration
age.

Resignation or 
ternuDation of 
services.

provided tliat but for such leave, depu-; 
tation/foreign service, the employee would 
have continued to hold that post.

16. An employee shall devote his whole time tO' 
the service of the University and  shall not, 
w ithout express permission o f th e  competent 
authority, engage directly in any trade or 
business whatsoever or any other work which 
in the opinion of the competent authority  may 
interfere with the proper discharge o f  his duties.

17. The competent authority may allow an employee 
of the University to  be on deputation to  an 
outside agency on such terms and conditions 
as may be determined by the competent autho­
rity in consultation v/ith the foreign employer. 
No employee o f the University on deputation 
with an outside agency shall be allowed to  
retain a lien on his post for more th an  tw'o 
years unless otherwise decided by the Vice- 
Chancellor.

No employee of the University shall arrange/i 
negotiate/accept, any remuneration in the formj 
of honorarium, stipend or whatsoever fromother; 
sources before getting express permission in; 
this regard from the competent authority.

of 18. An employee shall make a declaration o f hi^ 
age to  the appointing authority at the time of| 
his entry into service based on his Matriculation] 
Certificate and in th e  case o f non-M atriculatesj 
such other documentary proof as may be accep­
table to  the authority upon which the age will be 
admitted. After the declaration o f age and 
acceptance of the same by the authority it shall 
be binding on him and no revision of such agej 
shall be allowed to be made at a later date for! 
any purpose whatsoever.

19. (1) The service of an employee shall be liable' 
to termination on any of the following 
grounds: j

(a) Gross negligency in the discharge of 
d u ty ;

(b) Misconduct;
(c) Insubordination or any bre:icb of̂  

discipline.



(d) Physical or mental unfitness for the 
discharge of duty;

(e) Any act prejudicial to  the University or 
its property;

(f) Conviction in a Court of law for offence 
involving moral tu rpitude; and.

(g) Guilty o f activity which is anti-secular 
and which tends to  create communal 
disharmony.

(2) If a tem porary employee, after the expiry of 
the period of agreement, wishes to  resign 
from service, he shall give one m onth’s notice 
in writing to  the University. If the employee 
fails to  give such a notice, the University 
shall be entitled to  recover one month’s 
salary or salary for the period by which the 
notice falls short of one month from  him in 
lieu of such notice.

(3) It the University decides to  relieve an em­
ployee not confirmed in the service, one 
m onth’s notice shall be given to  him oi in 
lieu of notice, he shall be paid one m onth’s 
salary.

(4) The University can term inate the services 
o fa  permanent employee at anytim e by giving 
him 3 calendar months notice or by paying 
him 3 months salary in lieu oi notice.

(5) A permanent employee shall be required to  
give three m onths’ notice in case  he desires 
to  be relieved, or he shall pay to  the Univer­
sity three m onths’ salary in  lieu o f such 
notice, unless otherwise ordered by the Vice- 
Chancellor.

(6) An employee, before leaving the University 
service, shall hand over the charge o f his post 
to  a duly authorised employee and shall return 
to  the University all books, apparatus, 
furniture, etc., issued to  him for his personal 
use and shall pay up, in full, all the charges 
due from him for occupation of residential 
quarters, municipal taxes, water and electri­
city charges, etc. If he fails to do so, the 
head of the institution or the office in which 
he is employed, shall recover the amount



due from him, on account of the above items, 
Irom his last salary or from the University 
contributions to his Provident Fund.

(7) An employee, who is in the occupation o f 
residential accommodation of the University, 
Shall be in the status of licencee and shall, 
on leaving the service of the University, vacate 
the residence allotted to  him by the Univer­
sity.

Leave. 20. (1) The authority competent to  grant leave and
hereinafter to  be known as the competent 
authority shall be—

(a) Chancellor in the case of Vice-Chancellor;
(b) The Vice-Chancellor in the case of all 

Officers of the University and G rade ‘A’ 
employees;

(c) The Deans of the constituent colleges 
and the Directors in the case of grade B 
and C employees working direct i  nder 
their control;

(d) The Registrar, Comptroller, Estate Officer 
and the Librarian and other officers in the 
case of other employees borne on the 
University Cadre and working under 
their adm inistrative control;

(e) The Heads of Departments in the case 
of grade B & C employees working 
under their administrative control;

(f) Class I teacher (s) authorised by the 
Head of Departm ent in case of grade *C’ 
employees working in the Department.

(2) (a) The earned leave admissible to  an em­
ployee o f the University shall be 1 /llth  
of the period spent in the service of the 
University. Earned leave can be accu­
mulated to  any extent but the maximum 
earned leave that may be given at a time 
shall not exceed 120 days if spent in 
India and 240 days if the entire leave 
so granted is spent outside India,

(b) Leave preparatory to  retirement may be 
allowed upto 180 days on full pay 
provided it is due.



(3)—Deleted.
(4)—Deleted.
(5 )-D ele ted .
(6)—Deleted.
(7)—Deleted.
(8) The competent authority may, in its discre­

tion, for any special reason, grant an employee 
extra-ordinary leave of absence, but such 
leave shall be without pay and shall not 
ordinarily exceed six months and shall also 
not count tow ards gratuity :

Provided further th a t the maximum to tal 
period for which such leave may be granted 
shall not ordinarily exceed two years. In 
special cases such leave may be granted upto 
three years.

(9) If the employee overstays his leave he shall 
forefeit all his salary during the time of 
his remaining so absent; and if he overstays 
his leave for more than one w'eek his office 
shall be liable to  be declared vacant.

(10) Leave account of each employee of the 
University shall be maintained,

(11) Leave cannot be claimed as of right,

(12) (i) An employee on earned leave is entitled
to  leave salary equal to  the pay drawn 
immediately before proceeding on earned 
leave.

(ii) An employee on half pay leave or leave 
not due is entitled to  leave salary equal to 
half the amount specified in sub-rule (i) 
above;

(iii) An employee on extraordinary leave is 
not entitled to  any leave salary.

(13) (i) Casual leave admissible to  an employee
of the University shall be 20 days in 
the year. It cannot, however, be com­
bined with any other leave but can be 
combined with holidays, provided that 
thfc to ta l period including holidays does 
not exceed 16 days at a time,

(ii) Casual leave should always be applied 
for and sanctioned before it is taken 
except in case o f emergency.



(iii) The authority competent to  grant casual 
leave shall be the immediate superior 
of the employee, but not below the rank  
of an office Superintendent; provided 
that the Vice-Chancellor shall himself 
be competent to  sanction his own casual 
leave.

(iv) An employee o f the University who has 
been bitten by a rabid animal may be 
granted casual leave upto  15 days for 
anti-rabid treatm ent. If in a special 
case leave for more than  15 days is 
necessary, and the appointment o f a 
substitute is found necessary, one m onth’s 
additional leave on “ average pay or 
earned leave” as the case may be, 
granted which shall not be debited against 
the leave at the credit of the employee. 
When, however, no substitute is engaged, 
the entire period of l i  months leave 
should be treated as casual leave. Any 
leave required in excess of l i  months 
may be granted under the ordinary rules 
applicable to  the employee concerned.

(14) A quarantine leave as provided under the 
Punjab Government rules may also b2 given 
to the employees of the University.

(15) Other leave mentioned in clause 1 (h) of 
the Statute may be granted to an employee 
at any time according to  the rules of the 
Punjab State Government and subject to such 
limitations as competent authority may, in 
each instance in which such leave is applied 
for, determine.

(16) (i) Jn special circumstances, the Vice-
Chancellor may grant hospital leave to  
any employee of the University while 
under medical treatm ent for illness or 
injury if such illness or injury is directly 
due to  an accident or to  risks incurred 
in the course of their official duty.

(ii) Hospital leave may be gran.ed on leave 
salary equal to either average pay or 
half average pay as the authority grant­
ing the leave may decide. The period eg



hospital leave shall bs limited to  three 
m onths on average pay in any period of 
three years. Hospital leave on half 
average pay will count fcr the purpose 
of this limit as half the am ount o f leave 
on average pay. This leave shall not be 
debited against the leave account o f the 
employee and may be combined with any 
other kind of leave admissible,

(17, (i) The competent authority may grant to  
a female employee m aternity leave on 
full pay for a period not exceeding 
three months. 1 he grant of leave shall 
be so regulated that the date of confine­
ment falls within the period of leave. 
This leave may be extended to  six 
months on the certificate of the Uni­
versity Medical Officer (prescribed me­
dical authority in case o f employees 
serving in outstations). M aternity leave 
is not debited against the leave 
account.

(ii) Any other kind of leave may be per­
mitted to be prefixed to  maternity leave 
without insisting on a medical certi­
ficate. After availing of maternity leave 
of three m onths, if a female employee 
who cannot get her leave extended by 
furnishing a medical certificate but de­
sires leave of the kind due including 
commuted leave in continuation of 
the m aternity leave, may be allowed 
leave upto a maximum of 60 days 
without the production o f a medical 
certificate. But in case she gets her 
maternity leave extended beyond 3 
months by furnishing a medical certi­
ficate, she would not be eligible to  get 
the benefit of combination o f the leave of 
the kind due including commuted leave 
without the production o f a medical 
certificate.

(iii) M aternity leave will not be admissible 
to  a female employee who has three or 
more children. She may, however, be 
granted leave of the kind due.



(iv) Maternity leave may also be granted in 
cases of miscarriages, abortion including 
abortion induced under the Medical 
Termination of Pregnancy Act, 1971 
subject to  the conditions that the leave 
dees not exceed six weeks and the 
application for l;ave is supported by a 
certificate of the University Medica^, 
Officer or other prescribed medical au- 
thorhy.

Note : Leave in cm tinuation of maternity 
leave may also be granted in case of 
illness of a newly born baby subject 
to the female employee producing a 
medic?] certificate from the University 
Medical Officer or other prescribed 
medical authority, as the case may be, 
to the effect that the condition of the 
ailing baby warrants m cther’s personal 

- attention and her presence by the 
baby’s side is absolutely necessary.

Record of service. 21. (1) There shall be a personal file for every
employee in which shall be placed all papers, 
records and other documents relating to  his 
service in the University. The file shall 
contain in particular, a Service-Book giving 
a history o f his service from the date 
of his appointment including increment, 
promotion, reward, punishment and all 
other special events of his service career. 
The Service-Book shall also contain a 
Leave Account Form for the employee 
showing a complete record of all leave 
(except casual leave), earned as well as 
unearned taken by him.

(2) A confidential file shall also be main­
tained for each emplovee.

Travelling and 22. (i) The employees of the University shall be
daiJy allowance. entitled to  travelling and daily allowance

as prescribed by the Puniab Government 
for its own employees till such time 
as the Board prescribed its own rates.

(ii) Notwithstanding anything contained in
(i) above, the persons invited to attend 
the meeting of a University Body or of a



Selection Commiltee and an Examiner, 
who conducts viva-voce examination, 
may be paid T.A./D.A. in cash/cheque 
according to  the rates admissible before 
the performance of re turn  journey on 
his giving a certificate that the re tu rn  
journey will be performed in the manner 
as claimed in the bill.

23. (I) An employee of the University may be General, 
called upon to perform any extra 
work as may be assigned to him in the 
interest of the University.

(2) Official information obtained in course of 
employment must not be communicated 
by any employee to  any outsider or to  the 
Press without the permission of competent 
authority.

(3) The Vice-Chancellor shall be competent 
to  allot such type of residential accom­
m odation to  an employee of the U ni­
versity as he deems fit, provided that the 
employee shall vacate such accommoda- 
dation  when called upon to do so by 
th s Vice-Chancellor.

(4) Any m atter regarding conditions of service 
not covered by the provisions of this Statute 
may bi decided in accordance with the rules 
laid down by the Punjab Government for 
its own employees or in such other 
manner as the Vic2-Chancellor with the 
approval of the Board, or under the powers 
which may be delegated to  him by the 
Board, may deem fit.

(5) An employee of the University, not with­
standing any other provision contained in 
the Statute, may be required to  pass 
such tests as may be prescribed by the 
Vice-Chancellor from time to  time whether 
during the period of probation or thereafter.
The Vice-Chancellor may, however, exempt 
an employee from passing such test /tests.

(6) The first annual increment to  an employes 
during the period of probation shall be 
allowed in th e  normal course unless withheld



by the competent authority but the second 
annual increment shall bs withheld till 
he passes prescribed tests.

(7) The character and antecedents of th e  
employee o f the University shall be got 
verified by the head o f office under whcm 
he is posted on his first appointment.



S C H E D U L E  

FORM  1

Ih e  candidate must make the statement required below prior to  his 
Medical Examination and must sign the declaration appended thereto. 
His attention is specially directed to  the warning contained in the Note 
on the next page.

K State your name (in fulUn block letters) — -------- ---------------------------- -

2. State your age and place of birth ----------------------------------------*---------—
3. (a) Have you ever had small-pox, inter­

mittent or any other fever, enlarge­
ment or suppuration of glands, 
spitting of blood, asthma, heart 
disease, lung disease, fainting,
attacks rheumatism appendicitis ? -----------------------------------------

OR
(b) Any other disease or accident re­

quiring confinement to  bed and
medical or surgical treatment ? -----  ----------- ——  -------------  

4. When were you last vaccinated ? -------------------------------- -------- -
5. Have you or any of your near relation 

been afflicted with consumption, scrofula,
■ gout, asthma, fits, epilepsy or insanity ? -------------------------------—-----
6. Have you suffered from any form of ner­

vousness due to over work or any other
cause ? ——----- -----------------------  ——

7. Have you been examined and declared 
unfit^ for Government service by a 
Medical Officer/Medical Board, v/ithin
the last three years ? ----------——------------------------

8. Furnish the following particulars concern­
ing youi family :-

Father’s age if 
living and state 

of health

Father’s age at 
death and cause 

i of death

Number of bro­
thers living, their 
ages and state of 

health

Number o i bro­
thers dead, their 
ages at death and 

cause o f death.



M other’s age if living 
and state of health

M other’s age at 
death and cause 

o f death

Number of sisters 
living, their ages 

and state of 
health

N um ber of sister 
dead, their ages; 

at death  and 
cause of death
- ____ —̂

I declare all the above answers to  be, to  the best of my belief, true 
and correct.

I also solemnly affirm that I have not received a disability certificate: 
pension on account of any disease or other condition.

Candidate’s Signature------——■—^

Note : The candidate will be held responsible for the accuracy of th^  
above statem ent. By wilfully suppressing any information, he willj 
incur the risk of b^ing removed from the service of the University.

FORM  II

I hereby certify that I have examined that-

who has been employed by the University as-
(Name of employee)

-on aj
provisional basis and whose signature is given below and cannot discoveil 
th a t he/she has any disease (communicable or otherwise), constitutional
weakness or bodily infirmity except----------------- -which in my opinion ia
not a disqualification for the function he is required to  perform. His^
Her age according to  his/her own statement is--------------- ^years and by
appearance about-------- — —years. He/She has bsen vaccinated within^
the last 12 months or has been re-vaccinated within the last 12 months, o^ 
has already had small-pox and shows obvious scars thereof.

M arks of identification-
[*of left hand thum b and fingers.

-Impression

Signature of applicant.



STATUTES REGA RDIN G  THE NUMBER, QUA­
LIFICATIONS, EMOLUM ENTS AN D OTHER 
CONDITIONS OF SERVICE OF TEACHERS OF 
THE UNIVERSITY A N D  THE PREPARATION 
AN D THE M AINTENANCE OF RECORD OF 
TH EIR SERVICE AND ACTIVITIES

PART—B

1. In this Statute, unless the context otherwise Definitions.
requires

(a) “Appointing authority” means the authority 
competent to make appointments to  various 
categories of posts according to the Statutes 
made under clause (d) of Section 31 of the 
Act.

(b) D eleted;

(c) “Duty” includes service as a probationer 
or apprentice provided that such service is 
followed by confirmation without a break;

(d) “Earned Leave” means leave earned in 
respect of period spent on d u ty ;

(e) D eleted;

(f) “Leave” includes earned leave, leave not 
due, half pay leave, commuted leave, leave 
preparatory to  retirement, maternity leave, 
study leave, hospital leave and extraordinary 
leave but does not include casual leave;

<g) “Pay” means the am ount drawn monthly by 
a teacher as the pay which has been sanc­
tioned for the post held by him substantively 
or in an oflSciating capacity and includes 
special pay or a personal pay, if any, but 
not other allowances;

(h) “ Service” means the whole period of con­
tinuous service including periods spent on 
leave; and

(i) ' ‘Average monthly salary” as prescribed 
under sub-clause (k) o f clause I to  Part “A” 
of this Statute.



Age of entry/ 
retirement.

2. The rules prescribed under clause 2 to  Part ‘A 
of this Statute shall apply to the teachers also.

3. Teachers of the University including teachers 
of the A gricultire and Animal Husbandry 
Departments transferred to the University on 
foreign service and ether teachers cn foreign 
service with the University shall be governed by 
the conditions of service laid down in the 
succeeding clauses.

Number of posts. 4. The number of posts of teachcrs shall be such 
as may be determined by the Vice-Chancellor 
with the approval of the Board, provided that 
the Vice-Chancellor may obtain the recommenda­
tions of the Academic Council and provided 
further that ncthing in this clause shall affect 
the inherent right of the University to  make 
subsequent additions to cr alterations in the 
strength of each class of posts whether perma­
nently or tempcr^rily.

Emoluments. 5. (1) The grades o f pay o f teachcrs shall be such
as may be determined by the Beard on the 
recommendations of the Vice-Chancellor 
provided that the Vice-Chancellor may obtain 
the recommendations of the Academic Coun­
cil and provided further that nothing in 
this clause shall affect the inherent right 
of the University to revise the sanctioned 
emoluments of any post at any time without 
adversely affecting a teacher already holding 
such a post.

(2) The appointing authority may sanction a 
higher start than the minimum of the grade 
on first appointment or advance increments 
if it deems fit.

(3) A teacher may be permitted to accept 
remuneration/allowance for w o r k  done other 
than  on the business of the University on such 
terms and conditions as may be a p p ro v ed  
by the Vice-Chancellor.

Qualifications. 6. The academic and other qualifications of teachers 
shall be such as may be laid down by the Vice- 
Chancellor with the approval of the Academic 
Council provided for reasons to be recorded ^  
writing, the Vice-Chancellor may appoint a perso"  
not possessing the prescribed qualifications.



7. The rules prescribed under clause 6 to Part ‘A ’ 
of this Statute shall apply to  the teachers also 
except that the standard of medical fitness for 
extension workers shall be as prescribed by the 
Punjab Government for its employees of corres­
ponding status.

Medical certi­
ficate of fitness 
on first entry 
into University 
ssrvice.

8. The rules prescribed under clause 7 to P a r t ‘A’ Probation,
of this Statute shall apply to  the teachers also.

9. The rules prescribed under clause 8 to Part ‘A’ Seniority,
of this Statute shall apply to  the teachers also.

10. The rules prescribed under clause 9 to Part ‘A’ Contributory
of this S tatute shall apply to the teachers also. Provident Fund.

11. The rules prescribed under clause 10 to P a r t‘A’ 
of this S tatute shall apply to the teachers also.

Gratuity.

12. The rules prescribed under clause 11 to Part ‘A ’ 
of this Statute shall apply to the teachers also.

13. The rules prescribed under clause 12 to  Part ‘A ’ 
of this Statute shall apply to the teachers also.

14. The rules prescribed under clause 13 to  to  Part 
‘A’ of this Statute shall apply to the teachers 
als3

15. The rules prescribed under clause 14 to  Part ‘A’ 
of this Statute shall apply to  the teachers also.

16. The rules prescribed under clause 15 to Part ‘A’ 
of this Statute shall apply to the teachers also.

Stipends &  Annu­
ities to family of 
an employee who 
dies before the 
age of retirement.

Authorities em­
powered to im­
pose penalties.

Allowances and 
leave during 
suspension.

Pay on reinstate­
ment after sus­
pension, etc.
Increment and 
efficiency bar.

17. (1) (i) A teacher shall devote his whole time to  the 
service of the University and shall not, 
without express permission of the competent 
authority engage directly in any trade or 
business whatsoever or any other work 
which in the opinion o f the competent 
authority may interfere with the proper 
discharge o f his duties. This shall not, 
liowever, apply to any work of a (Jniversity 
or a Board or Public Service Commission 
or to work in connection with any academic 
gnd scientific conference or Congresses.

Acceptance of 
work outside the 
University, patent 
right, remunera­
tion for research 
work for outside 
authority, etc.



(ii) No employee of the University shall 
arrange/negotiate/accept any rem uneration  
in  the form of honorarium, stipend or 
whatsoever from other sources without 
getting prior permission in this regard 
from the competent authcrity.

(iii) The to tal remuneration th a t shall be 
flow ed  to  a teacher including Deans, 
Director ot Research and D irector o f 
Extension Education for undertaking exami­
nation work o f Colleges/Universities/Boards/ 
Institutions/Public Service Commission shall 
be as follows during a year :

Amount o f remuneration Teacher's University's
share share

For the first Rs. 2500/- Whole
amount

Nil

From  Rs. 2500/- to Rs. 2500/- 50% o f the
Rs. 5000/-. plus 50 % of am ount

the amount exceeding
exceeding Rs. 2500/-
Rs. 2500/-
and upto

Rs. 5000/-
From  Rs. 5000/- and above Rs. 2500/- 50% of the

plus 50% amou nt
of the exceeding Rs.
amount ex­ 2500/- upto
ceeding Rs. Rs. 5000/-
2500/- upto plus whole
Rs. 5000/-. amount ex­

ceeding Rs. 
5000/-.

However, no remuneration to the PAU teachers 
will be admissible for doing examination work o f 
this University.

(2) (i) If any teacher makes any invention 
or discovers any process in the laboratories 
or workshops o f the University and if  the 
Board of M anagement is o f opinion that 
application should be made to  Government 
for the grant o f patent of such invention or 
process then the University will get assignment 
from the member of the staff concerned. 
The cost of Securing such patent shall be 
borne by the University. Any royalty.



emolument or remuneration or income 
accruing from the sale or commercial exploi­
tation of such grant of patent shall be re­
ceived by the University and the University 
shall pay such amount as may be determined 
by the Vice-Chancellor : Provided, however,
that in exceptional cases, where the expenditure 
in regard to  such invention or process 
is high, the University shall be entitled 
to  recover the entire cost before paying 
such portion of the income to the staff 
concerned.

What amou nt of expenditure will be regarded 
as high in this connection shall be deter­
mined by the Board of Management.

(ii) In  case the Univarsity does not wish to 
apply for the grant of a patent, the teacher 
concerned may, with the permission of the 
competent authority, apply for a patent 
solely in his own name provided that before 
doing so he shall pay to  the University the 
entire sum spent by the University on the 
invention or process.

(3) W ithout the previous permission of the
competent authority no teacher shall 
undertake private tuition with or without 
remuneration.

(4) In  the case of any specific testing, research 
work or consultancy service being entrusted 
to  the University by any outside authority 
for which a fee is paid by such authority and 
the work being found acceptable by the Vice- 
Chancellor on the recommendation o f the 
Dean of the constituent college concerned or 
the Director of Research, as the case may be, 
the Vice-Chancellor shall determine the 
amount to be paid to  the teacher after meeting 
all expenses for carrying on the said testing, 
research work or consultancy service.

18. The rules prescribed under clause 17 to  Part ‘A’ Lien, 
of this Statute shall apply to  the teachers also.

19. The rules prescribed under clause 18 to  part ‘A ’ Declaration of 
o f this Statute shall apply to the teachers
also.



Resignation or 20. The rules prescribed under clause 19 to Part ‘A’
Statute shall apply to  the teachers also.

VIvC*

Leave. 21. (1) The authority competent to grant leave,
hereinafter to  be known as the competent 
authority, shall be :

(a) The Deans of the constituent colleges and 
the Directors in case of class I teachers 
and study leave in case of class II aad 
III teachers;

(b) The Head ot Departments in case of class
II & III teachers except study leave.

(c) The Librarian in case of staff workiag
in the Library.

(2) (a) The rules prescribed in sub-clause (2),
(4)—(7), (9)—(12) and (14)—<17) o f clause 
20 to Part ‘A ’ of this Statute shall apply 
to the teachers also.

(b) The competent authority may, in its dis­
cretion, for any special reason, grant a 
teacher extra-ordinary leave o f absence, 
but such leave shall be without pay and 
shall not ordinarily exceed six months 
and shall also not counttow 'ards gratuity:

Provided that the maximum total period 
for which such leave may be granted sWll 
not ordinarily exceed two years. In  special 
cases, such leave may be granted upto 
three years.

Provided further that the maximum period 
for which extraordinary leave is granted 
to a teacher for taking up outside 
assignment must not exceed five years 
during his entire service in the University.

Provided also that a teacher on outside 
assignment may be granted extension in 
extraordinary leave beyond the prescribed 
limit if the period between expiry of his 
leave and his retirement is less than two 
years provided he shall not join back 
during the remaing period of his service.



Irrespective of the provision contained in 
sub-clause (8) of clause 20 to Part ‘A’ of 
this Statute, if a teacher, who has been 
granted extraordinary leave to take up 
up an outside assignment, fails to rejoin 
duty on the expiry of his leave, his ser­
vices will be deemed to have been termi­
nated from the date of expiry of leave.

*̂ (3) A teacher desiring to prosecute higher 
studies jnay, if he has served for not less 
than live years, be granted leave on full 
pay plus allowances as admissible for a 
period or periods ordinarily not exceed­
ing two years but in special cases up to 
three years in all and provided that 
he spends the entire period in study or 
research at the University or other insti­
tutions or in eny approved manner and 
provided further th a t he executes a bond 
to  serve the University for a specified period 
on his return as indicated below :

(a) where a teacher has gone for higher 
studies for less than one year, he shall be 
required to execute a Bond to  serve the 
University for a period of not less than 
three years on his re tu rn ;

(b) where a teacher has gone for higher 
studies for a period exceeding one year, 
he shall bo required to  execute a Bond 
to serve the University for a period not 
less than five years on his return;

The Vice-Chancellor in his discretion, under 
exceptional circumstances may waive the 
condition of 5 years service for grant of 
study leave. This leave may be combined 
with earned leave or any other jeave but shall 
not count as service for any other leave.

N O T E : 1. The inservice candidates who are granted study leave for prosecut­
ing higher studies in th? Punjab Agricultural University shall not be 
entitled to the payment o f  inservice stipend and other fdlow sbips 
and scholarships, etc. Teachers sponsored for higher studies abroad 
should not be penalised if  they are called back without completing 
their studies.

2. The maximum limit o f  earned leave shali not be applicable in case o f  
teachers granted leave o f  the kind due durin" tho period o f  their study.



(4) (i) Casual leave admissible to a  teacher 
of the University shall be 20 days in  a 
year. It cannct, however, be com­
bined with any other leave biut can be 
combined with holidays provided th a t 
the to ta l period including holidays 
does not exceed 16 days ait a time. 
Casual leave to  teachers shall not 
ordinarily be permissible during the 
academic te rm ;

(ii) Casual leave slio\ild always be  applied 
for and sanctioned before i t  is taken 
except in case of emergency;

(iii) The authority competent to grant 
casual leave shall be the immediate 
superior of the teacher;

(iv) A  teacher o f the Universit>' who has 
been bitten by a rabid animal may 
be granted casual leave upto 15 
days for anti-rabid treatm ent. If  in 
a special case leave for m ore than  15 
days is necessary and the appoint­
ment of a substitute is found ne­
cessary, one month’s additional 
leave on “ average pay” o r earned 
leave, as the case may be, granted 
which shall not be d e b it e d  against 
the leave at the credit of the teacher. 
When, however, no substitute is 
engaged, the entire period of l i  
months leave should be treated as 
casual leave. Any leave required 
in excess of 11 months may be 
granted under the ordinary rules 
applicable to  the teacher concerned.

21. (A) A teacher of the University prosecuting 
higher studies leading to  Ph.D. degree may 
be granted extra-ordinary leave upto five 
years.

Record o f  service. 22. The rules prescribed under clause 21 to  Part *A' 
of this Statute shall apply to  the teachers also.

T rp ellin g  and 23. The rules prescribed under clause 22 to  P a r t ‘A’ 
daily aJJowance. s^^tute shall apply to  the teachers also.



24. (1) The rules prescribed under clause 23 to  General.
Part ‘A ’ o f this Statute shall apply to  the 
teachers also.

(2) N o teacher shall on account of any further 
academic or other qualification acquired 
by him in the course of his employment claim 
as a m atter of right any increase in pay or 
any other extra rem uneration or any pro­
m otion to  a higher grade or cadre unless 
the same is specially sanctioned by the 
Vice-Chancellor w ith the approval o f the 
Board of M anagement upon  the considera­
tion  of his acquired qualifications.



CONSTITUTION OF THE PROVIDENT FU N D  
FO R  THE BENEFIT OF OFFICERS, TEACHERS 
A N D  OTHER EMPLOYEES OF THE U N IV ER SH  V

DsfiBitions. i .  these Statutes unless the context otherwise
requires :—

(a) The word ‘salary’ does not include the house 
allowance for the purpose of deduction to  be 
made towards the Provident Fund but 
includes all other aliow'ances i.e. Dearness 
Allowance, Additional Relief and any other 
allowance supplementary to  Dearness 
Allowance.

(b) Family means—
(i) in the case of a male subscriber, the 

wife or wives and children of a subscriber, 
and the widow, or widows and children 
of a deceased son of the subscriber :

Provided that if a subscriber proves that 
his wife has judicially separated from him 
or has ceased under the customary law of 
the community to  which she belongs to 
be entitled to  maintenance she shall 
henceforth be deemed to  be no longer 
a member of the subscriber's family in 
m atters to which these rules relate, unless 
the subscriber subsequently indicates by 
express notification in writing to  the 
Comptroller that she shall continue to 
be so regarded;

(ii) in the case of a woman subscriber, the 
husband and children of a subscriber, 
and the widow or widows and children 
of a deceased son of the subscriber :

Provided that if a subscriber by iiatifi- 
fication in writing to the Comptroller 
expresses her desire to exclude her h usband 
from her family, the husband shall hence­
forth be deemed to be no longer a 
member of the subscriber’s family in



m atters to which these rules relale unless 
the subscriber subsequently cancels 
formally in writing her notification on 
excluding him.

l^ote J—Children means legitimate children.

Note 2—An adopted child shall be considered to  be 
a child when the Comptroller, or if  any 
doubt arises in the mind of the Comptroller, 
the Vice-Chancellor, after obtaining legal 
advice, is satisfied that under the personal 
law of the subscriber, adoption is legally 
recognized as conferring the status of a 
natural child, but in this case only.

Note 3—^When a person has given his child in 
adoption to another person and if, under 
the personal law of the adopter, adoption 
is legally recognised as conferring the 
status o f a natural child, such a child 
should, for the purpose o f the Statutes, 
be considered as excluded from the family 
o f the natural father.

(c) “The Fund” means the Punjab Agricultural 
University C ontributory Provident Fund.

(d) “ Year” means the financial year.

2. The Fund shall be established by the University 
for the benefit of the officers, teachers and other 
employees of the University.

3. (1) Every whole time employee of the University
shall subscribe monthly to  the Fund. Em­
ployees holding appointment on fixed terms 
may also subscribe to  the Fund at their 
option.

Note : Employees holding employment on fixed 
term  shall exercise their option to  subscribe 
to  the Fund within six months of such 
appointment. On their appointment on regu­
lar basis, the emplo}ees who had worked on 
stop-gap basis immediately preceding and 
without break, shall be allow'ed the option 
within sixty days from  the date of their regular 
appointment. In case they exercise option 
■o subscribe to  the C.P.F. for the period of

Constitution 
the Fuad.

o f

Conditions and 
rates o f  subs- 
cription.



their stop-gap appoinment as well, the em­
ployees shall deposit the amount in lumpsum.

(2) Deleted.

(3) The subscription to  the Fund shall be ten 
per cent of the salary o f the subscriber. 
The am ount shall be expressed in whole 
rupees, i.e. when the calculation involves 
iiaye paise amounting to  less than  fifty naye 
paise, the naye paise shall be ignored and 
when the  amount is fifty naye paise or more, 
full rupees shall be deducted. Such subscrip­
tion  shall be deducted month by m onth from 
the  salary of each subscriber by the Comp­
troller o f the University whose duty is to 
pay such salary, and the amount deducted 
shall be paid into the Fund to the credit of 
the subscriber.

Provided that if an employee so desires, he 
may subscribe at the ra te  of 20% or 30% of 
liis salary subject to  maximum of Rs. 15,000/- 
per annum but the contribution of the Uni­
versity shall be 10 % of his salary.

(4) Deleted.

Contribution by 4. At the time of drawl of pay each m onth, a sam
the University equal to  10% of the salary of the subscriber

shall be contributed to  the Fund by the University 
and subject to the conditions contained in the 
provisions to  this Statute, placed to the credit 
of the subscriber.

Provided th a t no employee of the University who 
shall be guilty of dishonesty or other gross 
misconduct and has been consequently dismissed 
from  his employment, shall be entitled to  the
benefit of or to  receive any part of share in apy
sums at any tim e contributed by the University 
to  the  Fund on his account or the accumulated 
interest or profits thereof and that the University 
shall be entitled to recover as the first charge 
from the amount for the time being at the credit 
of any employee, a sum equivalent to the amount 
of anv loss or damage at any time sustained by 
the University by reasons of his dishonesty or 
negligence, but not exceeding in any case the total 
amount of contributions credited to his accouat



by the University and of any interest or increment 
which has accrued on such contributions :

Provided further that no employee shall be 
entitled to receive any part or share in any sums 
contributed by the University to the Fund and 
no interest and increment which has accrued on 
such contributions where he has resigned employ­
ment within two years of the commencement of 
the subscription to the Fund, unless he has 
established to  the satisfaction of the University 
that his resignation is necessitated by incapacity 
for further service,

5. The rate of interest to be allowed on all sums 
deposited in the Fund shall be such as may be 
determined from  time to  time by the Committee 
set up for the purpose by the Board of Manage­
ment, and the amount of such interest shall be 
placed to the credit of each subscriber half yearly. 
Naye Paise shall be eliminated altogether each 
time from  the amount of interest at the time of 
calculation o f half-yearly interest payable to the 
subscriber. The b^ance thus remaining unpaid 
shall be added to  the interest earned in the next 
half year. The net amount of interest shall be 
calculated at the rate as determined above on 
the sum to tal o f the previous balance and the 
present earned interest.

6. The Comptroller shall cause to be maintained 
proper accounts relating to the  Fund showing the 
amount for the time being at the credit of each 
subscriber and the general state of the Fund. The 
Comptroller's office shall also verify the entries 
relating to  the opening balance, deposits and 
withdrawals during the half-year and add interest 
accrued during the half-year, in respect of each 
subscriber in the pass book maintained by the 
department.

7. Subject to  the provisions of these Statutes, the 
amount standing in the Fund to the credit of a 
subscriber shall become payable on the death 
of a subscriber or on his quitting the service of 
the University. However, if the payment is not 
taken  within one year of its becoming due by the 
subscriber or his nominee or such other family 
member as may be eligible for payment, no interest 
ijhall be paid on the deposits after one year.

Interest.

Maintenaace
Accounts.
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Withdrawal from  
Fund in case o f  
leave preparatory 
to  retirement.

Nom ination.

8. In case of leave granted preparatory to  retirement, 
a subscriber may, at the discretion of the Vice- 
Chancellor or any other Officer to  whom powers 
may be delegated, be permitted to  withdraw upto 
ninety per cent of his assets in the Fund, If, 
under any excepticnal circumstances, the 
subscriber dees not retire at the end of the leave, 
the full amount withdrawn shall be retunded as 
a condition of continued, e m p lo y m e n t .  This 
payment shall not atlect the rules in regard to 
subscriptions during such leave or the claim to 
bonus or the interest on the balance.

9. (i) A subscriber may make a declaration signed
by him and attested by two witnesses stating 
the name or names of the persons to whom he 
desires that, in the event of his death, the 
whole or any part of the amount ot his 
deposit shall be paid ;
Provided that if, at the l im e  of making the 
nominations, the subscriber has a family, the 
nomination shall not be in favour of any 
person or persons other than the rrembers
ol the family.

(ii) If a subscriber nominates more th in  one 
person under clause (i), he shall specify in 
the nomination the a m o u n t  cr share payable 
to  each of the nominees in such m ainer as 
to  cover the whole oi the amount that may 
stand to  his credit in the Fund at anv time.

(iii) A subscriber may at any time cancel lomina- 
tion by sending a notice in writing to  the 
Comptroller—Provided that the su3scriber 
shall alongwith such notice send a fresh 
nomination made in accordance ^ith the 
provisions of clauses (i) and (ii).

(iv) A subscriber may provide in a nomiration—
(a) in respect of any specified rominee, 

that in the event o f his predtceasing 
the subscriber, the right conferred 
upon th a t nominee shall piss to 
such other person or persons as may 
be specified in the nomiiation : 
Provided that such other person or 
persons shall, if the subscrikr has 
other members o f his family, 5e such 
other member or m em bers;



(b) that the nomination shall become invalid 
in the event of happening o f a contingency 
specified therein; provided that if, at 
the time of making the nomination, the subs­
criber has no family, he shall provide in 
the nomination that it shall become in­
valid in the event o f his subsequently 
acquiring a family.

Provided further that if, at the time o f making the 
nomination, the subscriber has only one member 
o f the family, he shall provide in the nomina- 
nation that the right conferrred upon the alternate 
nominee under clause (a) shall become invalid in
the e v e n t  o f his subsequently acquiring other
member or members of his family.

(v) Immediately on th e  death o f a nominee in
respect o f whom no special provision has 
been made in the nomination under clause
(a) of sub-rule (iv) or on the occurrence of
any event by reason o f which the nomi­
nation becomes invalid in pursuance of 
clause (b) o f sub-rule (iv) or the provi­
sions thereto, the subscriber shall send 
to the Comptroller a notice in writing 
cancelling the nomination, together with 
a fresh nomination made in accordance 
with the provisions of this Statute.

(vi) Every nomination made, by a subscriber 
shall, to  the extent that it is valid, take effect 
on the date on which it is received by the 
Comptroller.

9. A. In case a subscriber fails to  make any nomi­
nation or the nomination made by him is
found invalid, the payment of the amount 
lying to  his credit shall be made on his 
death, in the manner provided for in the 
rules relating to  Punjab Government 
employees.

Advance from 10. A temporary advance/non-refundable advance
the F uud. from the Fund may be permitted by the Vice-

Chancellor o r any other Officer to  whom powers 
may be delegated in this behalf to  the subscriber 
subject to  the condition that no advance shall 
be granted unless the sanctioning authority is



satisfied that the applicant’s pecuniary circum ­
stances justify it, and that it will be expended 
on the  following object or objects and not 
otherwise :

I, Temporary Advances :

(A) Advance for the purchase of Plot/Construction 
of House/Purchase of House.

An advance may be granted equal to 60 months’ 
pay to defray the cost of purchase of a house 
or construction of a house or purchase o f land 
for construction of house provided :

(i) The subscriber or any other member of his 
family has no residential house o f  his 
own and that he has subscribed to the Fund 
for not less than 5 years.

(ii) An advance shall in no case exceed employee’s 
own subscription and interest thereon 
when a subscriber has served for not more 
than 8 years in the University whereafter 
he may also be advanced 50% o f  the 
University contributions including interest 
thereon.

(iii) An advance equal to  60 months’ pay may be 
drawn in more than one instalment.

(B) Advance for the purchase of Conveyance :
An advance may be granted to  purchase a m otor­
car/motor-cycle/scooter subject to the conditions 
that :

(i) the subscriber has subscribed to the Fund 
for not less than 5 years.

(ii) Advance for the purchase of motor-cyple/ 
scooter shall be admissible to  the subscriber 
drawing basic pay not less than Rs, 500/- p.m. 
and it shall bs limited to 15 months’ p a y o r 
the actual price of the conveyance, whichever 
is less.

(iii) Advance for the purchase of m otor-car shall 
be admissible to  a subscriber drawing basic 
pay not less than Rs. 1000/- p.m. and it shall 
be limited to  Rs. 16000/- or the cost of car, 
whichever is less.



Provided that an advance in these cases shall 
in no case exceed the amount of subs­
cription and interest thereon standing to  
the credit of the subscriber.

Provided further that a second advance 
for the purchase of scooter/motor-cycle 
shall not be granted until at least 5 years 
have passed since the grant of first 
advance.

(C) Advances for Ceremonies and other Obligatory 
Expenses.

An advance may be granted—

1. to pay expenses in connection with pro­
longed/serious illness of the applicant o r any 
other family member actually dependent 
on him. This advance will be admissible on 
the recommendation of the Medical Officer 
and the limit prescribed under sub-clause 
3(b) will not be applicable in this case.

2. to pay for the overseas passage only for 
reasons of health or education of the 
applicant or any person actually dependent 
on him. Advances from the Fund may also 
be granted to a subscriber subject to the 
usual conditions to meet the cost of education 
of himself or family members actually 
dependent on him in the following types 
of cases :

(i) for education outside India whether for 
academic, technical, professional or 
vocational course;

(ii) for medical, engineering and other techni­
cal or specialised courses in India beyond 
the High School stage; provided that the 
duration of the course of study is not 
less than three years.

3. to pay obligatory expenses on a scale appro­
priate to the applicant’s status which by 
customary usage the applicant has to incur 
in connection with subscriber’s own 
marriage and marriage, funeral or other 
ceremonies of persons actually dependent 
on him/her and to meet the cost of legal



proceedings for vindicating his/her position 
in regard to any allegation made against 
him/her in respect of any act done or p u r­
porting to have been done by him/her 
in the discharge of his/her official duty 
provided that the advance shall not be 
admissible in respect of any m atter un­
connected with his/her official duty.

Provided that the condition of actual depen­
dency shall not apply in the case of son or 
daughter of the subscriber :

(a) An advance admissible under sub-clause 1 
to 3 shall in no case exceed the am ount of 
subscription and interest thereon standing 
to the credit of the subscriber in the Fund 
and shall be limited to six months’ pay.

(b) An advance shall not, except for special 
reasons to  be recorded in writing by the 
sanctioning authority, be granted until 
atleast twelve months after the final payment 
of all previous advances, together with 
interest thereon, unless the amount already 
advanced does not exceed two-thirds o f the 
amount admissible under sub-clause (a).

Note.—In cases falling under sub-clause 1 to 3 of 
clause 10(I)(C), advances may be granted 
by the sanctioning authority to  pay debt 
incurred; provided an application duly 
supported with documentary proof and an 
affidavit is made within 30 days after the 
event to which it relates.

II. Non-refundable advances ;
(i)(a) A subscriber after the completion of 20 years 

service (including broken periods, if any) 
or within 12 years before the date of his/her 
retirement on superannuation, whichever is 
earlier, may be granted an advance equal to 
six months’ pay of the subscriber or one-half 
of the amount standing to  his credit, which­
ever is less, to meet the expenses in connection 
with marriage/higher education of the 
subscriber’s daughter/son. The advance for 
higher education will be admissible in the 
following type o f cases :



(i) for education outside India wiiether for 
academic, technical, professional or voca­
tional course,

(ii) for medical, engineering and other technical 
or specialised courses in India beyond the 
High School stage; provided that the 
duration of the course of study is not less 
than three years.

Note.—If two or more marriages are to be celebrated 
siiviuUaaeoMsly, the ‘amount admissible in 
respect of each marriage will be determined 
as if  the advances are sanctioned separately 
one after the other

(b) (i) In sanctioning non-refundable advance 
under this sub-rule, the temporary advances 
outstanding against the subscriber, if any 
will not be taken into account.

(ii) A subscriber after the completion of 8 
years service (including broken periods, 
if any) or within 12 years before the date 
oi his/her retirement on superannuation, 
whichever is earlier, may be granted an 
advance equal to 60 months’ pay of the 
subscriber or employee’s own subscription 
plus 50% o<̂ the University contribution in­
cluding interest thereon, whichever is 
less, for building or acquiring a suitable 
house for his residence including the cost 
of the site or for purchasing a house site 
or for constructing a house on a site pur­
chased utilising the sum withdrawn for 
the purpose (Advance may be drawn in 
instalments twice a year),

(iii) A subscriber with a basic pay not less than 
Rs. 500/-p.m., who has pu t in 10 years 
service, may be granted a non-refundable 
advance from C.P.F, for the purchase of 
Motor-cycle/Scooter. The limit o f the 
advance, is not to exceed Rs. 4500/- or 15 
m onths’ pay of the subscriber or one half 
o f the balance with interest thereon at the 
credit of the subscriber in his/her C.P.F. 
account or actual price o f the Motor-cycle/ 
Scooter, whichever is t.the leas



The employees with 5 years of service may 
be granted a non-refund able advance 
not exceeding Rs. 300/- from  the C.P.F. 
for the puchase of bicycle or half of the 
balance at the credit of the subscriber in his/ 
her CPF account, whichever is less.

The second advance for the purchase of 
scooter/motor-cycle/cycle shall not be granted 
until at least 5 years have passed since the 
grant of first advance.

Note : A subscriber who draws a refundable 
advance under the ordinary rules, may 
convert at his/her discretion by written 
request addressed to  the Comptroller, PAU 
through the sanctioning authority, the 
balance outstanding against him/her into a 
final withdrawal on his/her satisfying 
the conditions laid down in this rule.

I^covery o f  n .  ( 1)  An advance shall be recovered from the salary
advances made. subscriber in such number of equal

monthly instalments as the sanctioning 
authority may direct but such number shall 
not be less than 12 unless the subscriber so 
elects or in any case not more than twenty- 
four. In special circumstances, the sanc­
tioning authority with the concurrence of the 
Comptroller may fix such number of instal­
ments to be more than 24 but in no case more 
than 36. A subscriber may, at his option, make 
repayment in a smaller number of instalments 
than that prescribed. Each instalment shall 
be a number of whole rupee the amount 
of the advance being raised or reduced, if 
necessary, to admit of the fixation of such 
instalments. However, in case of any advance 
equal to  12 months’ pay/advance for scooter/ 
motor-cycle/car, the recovery in 48 instal­
ments and in case of an advance equal 
to 60 months’ pay, recovery in 180 equal 
instalments shall be made.

(2) Recovery shall not be made, except with the 
subscriber’s consent while he is on leave or 
is in receipt of subsistence grant and may be 
postponed by the sanctioning authority during 
the recovery of an advance of pay granted to 
the subscriber.



(3) If more than one advance has been made to a 
subscriber, each advance shall be treated sepa­
rately for the purpose of recovery,

(4) (a) After the principal of the advance has
been fully repaid, interest shall be 
paid at the same rate as the University 
pays interest on all similar deposits in the 
Fund, on the principal for each month 
or broken portion of a month during 
the period between the drawal and com­
plete repayment of the pvindpal *.

Provided that Muhammadan subscribers 
whose deposits in the Fund carry no 
interest shall not be required to  pay into 
the Fund any additional instalments on 
account of interest on advances granted to 
from the them Fund.

(b) Interest on advances shall be calculated 
and added to the principal in the first 
instance and it shall be recovered in 
equal prescribed instalments.

(5) Recoveries made under this Statute shall be 
credited as they are made to the account of 
the subscriber in the Fund.

(6) A subscriber who has been permitted to 
withdraw money from the Fund shall satisfy 
the Comptroller within a period of 3 months 
that the money has been utilized for the 
purpose for which it was withdrawn and if 
he fails to do so, the whole sum so withdrawn 
or so much thereof as has not been applied 
for the purpose for which it was withdrawn 
shall forthwith be repaid in one lump sum 
together with interest thereon by the subscriber 
to the Fund, and in default of such payment 
it shall be ordered by the sanctioning autho­
rity to be recovered from his emoluments 
either in lump sum or in such number of 
monthly instalments as may be determined 
by the Comptroller,

12. Payment of premium for a policy of Insurance Payment of
may, at the option of the subscriber, be made from Insurance premium
subscription to the Fund, subject to  the conditions 
which may be laid down in this behalf.



Making of 13. The Board may, from time to time, make regula- 
Regulations. ^jons consistent with these Statutes and with

provisions of the Provident Funds Act, 1925 for—

(a) Deleted;

(b) any matter relating to the Fund, or its 
management or the investmcKit of sums at 
credit of the Fund, or the privileges of 
subscribers not herein expressly provided 
for, and may add to, vary or cancel any 
regulations so made.



STATUTES REGARDING INSTITUTION OF 
DEGREES AND DIPLOMAS AND CONFER­

MENT OF HONORARY d e g r e e s

1. The University shall grant ;—

(i) Degrees of Bachelor of Science in various 
disciplines of Agriculture, Animal Science, 
Home Science and other allied sciences, 
degree of Veterinary Science and Animal 
Husbandry and degree of Bachelor of 
Technology (Agricultural Engineering).

(ii) Degrees of Master of Science in various 
disciplines of Agriculture, Animal Science, 
Home Science and other Allied Sciences, 
degree of M aster of Veterinary Science 
(M.V.Sc.) and degree of M aster of Technology 
in Agricultural Engineering, Mechanical 
Engineering, Civil Engineering and Electrical 
Engineering.

(iii) Degree o f Doctor of Philosophy in various 
disciplines of Agriculture, Animal Science, 
Veterinary Science, Agricultural Engineering, 
Home Science and other allied sciences.

(iv) Diplomas for the following courses :—

(a) Agricultural Marketing.

(b) Any other courses introduced by the 
University from time to time.

2. (1) The University shall, subject to confirmation
by the Chancellor, have the power to confer 
honorary degrees and other academic dis­
tinctions on the recommendations o f the 
Academic Council.

Conferment of
Hanorary
Degrees.

(2) All proposals for the conferment of honorary 
degrees shall be made to  the Committee con­
sisting o f the Vice-Chancellor and the 
Deans and, if  accepted by the Com­
mittee, shall be placed before the Academic



Council and the Board of Management for 
approval before submission to the Chancellor 
for confirmation.

Convocation. 3 .  (1 )  All degrees, diplomas and honorary degrees
shall be conferred by the University either at a 
convocation or in absentia.

(2) A convocation for conferring degrees shall 
be held at least once every year on a date 
to  be fixed by the Chancellor.



STATUTES REGARDIN G  THE COURSES OF 
STUDY TO BE LAID DOW N FOR DEGREES 

AND DIPLOMAS OF UNIVERSITY

1. The Academic Council shall lay down courses 
of study in various subjects both for under­
graduate and post-graduate levels.

2. The authority to alter or abolish a particular 
course of study shall also lie with the Academic 
Council.

3. Deleted,

4. The details of courses to be offered by the 
University in various subjects shall be published 
for the inform ation o f all concerned.

CHAPTER XI

STATUTES REG A R D IN G  THE INSTITUTION 
OF FELLOWSHIPS, SCHOLARSHIPS, 

MEDALS AND PRIZES

Institution o f The number and value of Fellowships and 
Fellowship and Scholarships to be annually awarded, shall be
Scholarship, etc. determined by the Board either on its own ini­

tiative or on the recommendation of the Acadeimc 
Council or any member of the Board o f Studies 
of a College.



STATUTES REG A R D IN G  THE C O N DITIO NS 
FO R  THE AW ARD OF FELLOW SHIPS, 
SCHOLARSHIPS, MEDALS AND  PRIZES, 

STIPENDS AND FEE CONCESSIONS

1. The Academic Council shall, with the approval 
of the Vice-Chancellor, lay down the coaditions 
for the award o f the following recognitions and 
incentives for study, research and for distinction 
in sports and co-curricular activities to the 
students o f the University
(a) Fellowships.—for postgraduate studies and 

research;
(b) Scholarships.—for undergraduate studies and 

for distinction in sports activities;
(c) Medals and prizes for meritorious academic 

pursuit and outstanding performance in 
co-curricular activities of the University;

(d) Stipends and fec-concessions for financially 
handicapped students and inservice candidates 
taking up postgraduate studies.

2. Meritorious academic pursuit assessed on the 
basis o f results o f various University examinations, 
outstanding performance in various extra-curri­
cular fields and good behaviour shall alone serve 
as the guiding principles for the award of various 
fellowships, scholarships, medals, priaes, stipends 
and fee concessions.

3. The Dean o f a College on the recommendation of 
the concerned Head o f the Department and 
subject to the prescribed conditions may award 
scholarships and fee concessions to the eligible 
students. The Dean o f a College shall also have 
the authority to withdraw or diminish the reco­
mmendation if the student fails to fulfil the 
prescribed obligations.

4. The Vice-Chancellor, on the recommendation of 
the Dean o f a College and/or the Directors o f 
Research and Extension Education, may award 
fellowships for postgraduate studies and for 
conduct o f research in India or study abroad. 
The grant of stipends to inservice candidates for 
postgraduate studies shall also be made by the 
Vice-Chancellor on the recommendation of the 
Dean of a College and/or the Directors of Research 
and Extension.



STATUTES R EG A R D IN G  THE ADM ISSION OF 
STUDENTS TO THE UNIVERSITY AND 

TH EIR  ENROLM ENT AND CONTI­
NUANCE AS SUCH

1. (1) Students shall be admitted each year to various 
degrees of the University in the following 
colleges :

(i) College o f Agriculture, Ludhiana.
(ii) College of Veterinary Science, Ludhiana.

(iii) College of Agricultural Engineering, 
Ludhiana.

(iv) College o f Home Science, Ludhiana.
(v) College o f Basic Sciences & Humanities, 

Ludhiana.
(vi) College o f Home Science, Kaoni.

(vii) Such other colleges as may be established 
by the University after the commence­
ment o f the Act.

(\iii) Such Central Government Institutions of 
agricultural research, technical and 
extension education in the State of 
Punjab as may desire to be integrated 
as Colleges of the Punjab Agricultural 
University.

(2) The num ber of students to be admitted each 
year in various colleges shall be approved by 
the Academic Council on the recommenda­
tion o f the Board o f Studies.

(3) Applications for admission to various colleges
shall be received by the Registrar not later 
than  a prescribed date and on forms approved 
fo r the purpose.

(4) Admission requirements to various degrees,
diplomas, etc., shall be such as laid down 
by the Academic Council upon recommenda­
tion  o f the Board o f Studies concerned.

p. The privilege of continuing as a student in the 
University shall be held only by keeping up a 
certain level o f academic performance, class 
attendance and requirements of discipline as 
m ay be prescribed by the Academic Council in 
consultation with the Board o f Studies and regular 
paym ent o f  dues of the University.

Admission
students
Colleges.

of
in

M aintenance o f  
discipline, etc.



STATUTES REGARDIN G THE CONDITIONS 
UNDER W HICH STUDENTS SHALL BE 
ADM ITTED TO THE DEGREE, DIPLOM A OR 
OTHER COURSES AND THE M AN N ER IN i 
W HICH THE EXAM INATIONS ARE TO BE 
HELD AND THE ELIGIBILITY FO R THE 
AW ARD OF THE DEGREES AN D DIPLOMAS

1. The conditions under which students shaW be 
admitted to the Degree, Diploma or other Courses 
shall be such as are laid down by the Academic 
Council on the recommendations of the Boards 
of Studies.

2. The examinations shall be held on a continual 
basis providing for formal short-term, mid-term 
and final tests.

3. Detailed procedure of examinations and conditions 
of eligibility for the award of Degrees and Diplomasj 
in the light of the provisions under clause 2] 
above, shall be laid down by the Academic Coun-; 
cil on the recommendations of the Boards o f  
Studies.

4. Deleted.

CHAPTER XV

STATUTES REG A RD IN G  THE CONDITIONS 
OF RESIDENCE OF THE STUDENTS OF THE 
UNIVERSITY AND THE LEVYING OF FEES 
FOR RESIDENCE IN  HOSTELS MAINTAINEDi 

BY THE UNIVERSITY

1. Applications for accommodation in a hostel 
m aintained by the University shall be submitted 
to the D irector of Students’ Welfare on such 
form and date as may be approved by the Vice- 
Chancellor for the purpose.

2. Regulations for allocation of room space, provin 
sion of reasonable comforts, and responsibiii^ 
of the students in the proper upkeep of hosip  
properties and observance o f discipline shall be|



laid down by the Vice-Chancellor on the recom­
mendations of the Director of Students’ Welfare.

3. Subject to the prescribed regulations, the Director 
of Students’ Welfare shall be the final authority 
to decide the allocation of room  space to individual 
applicants.

4. Every student residing in a University hostel shall 
deposit a mess security of an  am ount which may 
be laid down by the Vice-Chancellor. He shall 
also have to pay hostel fees and other dues 
at such rates as may be prescribed by the Vice- 
Chancellor on the recommendations of the 
Finance Committee.

5. Supervision of the affairs of each hostel shall be 
entrusted to  a teacher designated as Hostel Warden 
fo r a prescribed period.

6. A Committee of hostel wardens and representative 
student residents—one from each hostel, shall be 
set up under the chairmanship o f the Director of 
Students’ Welfare, to ensure satisfactory standards 
o f hostel residence. The Committee shall hold a 
consultative status.

CHAPTER XVf

STATUTES R EG A RD IN G  THE ESTABLISHMENT 
AND THE ABOLITION OF HOSTELS 

M AIN TAINED BY THE UNIVERSITY

1. The Board shall, on the recommendation o f the Establishment 
Vice-Chancellor, establish hostels for all students and Abolition  
of the University. No hostel shall be abolished Hostels, 
without the approval of the Board.

2. No student of the University shall be perniitled 
to reside outside the hostel maintained by the 
University except with the permission of the 
Director of Students’ Welfare.



STATUTES REGA RDIN G  THE RECOGNITION 
AND SUPERVISION OF HOSTELS TNOT 

M AINTAINED BY THE UNIVERSITY

1. In addition to the hostels maintained by the 
University, students may also be allowed to* reside 
at such privately maintained places as would 
provide living comforts, sanitation and proper 
atmosphere for study.

2. The minimum conditions as in clause (1) above 
shall be laid down in detail by the D irector of 
Students’ Welfare, with the approval o f Vice- 
Chancellor, and shall serve as criteria for recogni­
tion of these places as fit for residence o f Uni­
versity students,

3. The Director of Students’ Welfare shall issue a 
formal certificate o f recognition to the persons 
maintaining a building as a hostel or a  lodge 
for residence of students. The certificate shall 
be displayed properly in the premises.

4. The Director of Students’ Welfare shall pay fre­
quent personal visits to  these places to satisfy 
himself that the minimum conditions in regard 
to livibility, sanitation and atmosphere for study 
are observed and maintained by the owners and 
the students.

5. A list showing the location, nature and cost o f  
accommodation available in the recognised places 
shall be maintained in the ofiice o f the Director 
of Students’ Welfare for guidance o f students.

6. An up-to-date list showing the residential address, 
room  number etc., o f each student o f the U ni­
versity, living in private recognized hostels, shall 
be maintained by the Director of Students’ Welfare.



STATUTES REG ARDIN G THE ESTABLISHMENT,
AMALGAMATION, SUB-DIVISION AND 

ABOLITION OF DEPARTMENTS

(]) W ithout prejudice to the powers of the Aca­
demic Council as defined in clause (i) of 
Section 23 of the Act, the establishment, 
abolition or amalgamation of Departments 
in the, various Constituent Colleges shall be 
determined by the Academic Council.

(2) Deleted.

(3) Action taken under clause (1) shall be re­
ported to Government for information by the 
University.

Establishment 
and Aina|g»ma- 
tion, etc., of the 
Department.

CHAPTER XIX

STATUTES REGA RDIN G  LEVYING OF FEES 
BY THE UNIVERSITY FOR ANY PURPOSE 

EXCLUDING HOSTEL FEES GOVERNED 
BY THE STATUTES (CHAPTER XV)

1. The University fees, other than Hostel fees, shall 
be classified in the following main categories

(a) Admission fee;
(b) Tuition fee;
(c) Medical fee;
(d) Examination fee;
(e) University Registration fee;
(f) Contribution to such educational, social and

recreational funds as may be specified; and
(g) Any other prescribed from time to time,

2. The amount chargeable under each category at 
various levels o f academic pursuit as well as the 
terms of payment and the provision o f penalties 
for non-payment shall be approved by the Board 
upon the recommendations of the Academic 
Council, the Finance Committee and the Vice- 
Chancellor.



STATUTES REGARDIN G TH E REM UNERATIO N 
AND ALLOWANCES, IN C LU D IN G  TRAVEL­

LING AND DAILY ALLOWANCES TO BE 
PAID TO PERSONS EMPLOYED O N  

THE BUSINESS OF THE 
UNIVERSITY

1. The remuneration and allowances to persons 
employed on the business of the University shall 
comprise—

(i) Fees to examiner;
(ii) Remuneration to persons engaged on super­

vising the conduct of examinations;

(iii) Persons specially invited on the business of the 
University; and

(iv) Travelling and Daily Allowances to  be paid 
to outsiders and to  officers, teachers and 
other employees of the University.

2. The Board on the recommendations of the Vice- 
Chancellor and the Finance Committee shall 
make regulations on the matters mentioned in 
clause 1 of this Statute.

CHAPTER XXI

STATUTES R EG A RD IN G  PERSONS WHO ARE 
DECLARED AS OFFICERS OF THE 

UNIVERSITY

1. The following shall be the officers of the Univer­
sity in addition to  the officers mentioned in  
Section 11 (b) of the Act :—

(a) Deleted
(b) Senior Architect.

(c) Chief Engineer.

(d) Director o f Food Technology, Processing & 
Marketing.



STATUTES REG ARDIN G  THE EXERCISE 
OF FINANCIAL AND ADMINISTRATIVE 

POWERS BY THE OFFICERS, TEACHERS 
AND OTHER EMPLOYEES OF THE 

UNIVERSITY

1. The terms Grade ‘A ’, Grade ‘B’ and Grade ‘C’ 
used in the Statutes shall carry the same meaning 
as assigned to them in the Statutes relating to the 
appointment of employees of the University other 
than officers and teachers.

Definition.

2. (1) Deleted.

(2) The financial and administrative powers of the 
officers of the University shall be such as are 
prescribed hereinafter in the Statutes.

Powers o f  officers, 
teachers & other 
employees o f  the 
University.

3. The Vice-Chancellor shall have the power

(a) to sanction recurring and non-recurring ex-
i penditure chargeable to contingencies;

(b) to countersign his own T.A. bill, subject to
the provisions of the Punjab T.A. Rules;

(c) to  open and operate necessary accounts on
behalf of the University in a Bank approved 
by the Board of M anagem ent;

(d) to countersign T. A. bills and sanction
absence on duty beyond jurisdiction of
officers of the Universitv;

(e) to make rules for the allotment of residential 
accommodation to employees of the Uni­
versity and for the maintenance and opera­
tion of vehicles owned by the University, 
etc., and such other rules and standing 
instructions considered necessary from time 
to  time for the maintenance and running of 
the Campus including instructions on 
‘black out’ and other security or civil defence 
measures; and



(f) to take a decision to file and defend suits, 
appeals, revisions and other legal proceed­
ings etc., in courts of law and to  engage 
counsel for this purpose on behalf of 
University.

Registrar shall exercise all the powers of a 
Drawing, Disbursing and Collecting Ofl&cer in 
respect o f employees under him referred to in 
Part I  o f the Schedule to the Statutes relating 
to  the appointment of other employees o f the 
University (hereinafter referred to as the 
Schedule) and shall also have the power—

(a) to incur expenditure chargeable to contin- 
gencies as under
(i) Non-recurring expenditure upto Rs. 10,000 

in each case;
(ii) recurring expenditure upto Rs. 1,200 

per annum in each case;

(b) to countersign T.A. bills and to sanction 
absence on duty beyond jurisdiction to all 
the employees working under him;

(c) Deleted;

(d) to sign cheques for payment of sanctioned 
pay and allowances of the Comptroller; and

(e) to open and operate necessary accounts on 
behalf o f the University in a Bank approved 
by the Board o f Management with the 
approval o f the Vice-Chancellor.

C^mpfrollc? Comptroller shall have the power—
(a) to countersign T.A. bills and sanction 

absence on duty beyond jurisdiction of ail 
the employees under him referred to in Part I 
o f the Schedule ;

(b) to open and operate necessary accounts on 
behalf of the University in a Bank approved 
by the Board of Management;

(c) to sign cheques for payment of sanctioned 
pay and allowances of all the officers, 
teachers and other employees of th | 
University, and other cheques;



(d) to draw pay and other allowances of 
employees o f the University Cadres of 
University adm inistration; and

(e) to delegate the powers mentioned in sub­
clause (b) and (c) above to  grade ‘A ’ and 
‘B’ employees working under the Comptroller.

6. (1) The Dean shall exercise all the powers of powcis of the 
Drawing, Disbursing and Collecting OfBccrs Deans, 
in respect of employees under them (referred to 
in Part I o f the schedule attached to the 
Statutes regarding the appoitvtment of emp­
loyees other than olBcers and teachers).

(2) The Deans shall also have the power to—
(a) countersign T.A. bills and to sanction 

absence on duty beyond jurisdiction in 
respect of teaching and other staff working 
under them;

(b) Deleted;
(c) open and maintain Personal Ledger Accounts 

relating to various funds o f the colleges ; and
(d) open and operate necessary accounts on 

behalf of the University in a Bank ap­
proved by the Board o f Management with 
the approval of the Vice-Chancellor.

7, The Director of Research, the Director o f Powers o f  other 
Agricultural Extension Education, the offi«a's of the
Director of Students’ Welfare, the Estate Officer Universi y.
and the Librarian, shall, with respect to the
employees working, respectively under them, 
exercise the powers of Drawing, Disbursing and 
Collecting Officers and shall also have the
power—

(a) to  countersign T.A. bills and sanction 
absence on duty beyond jurisdiction of all 
employees of Grades ‘A’, *B’ and ‘C’ 
working respectively under them;

(b) Deleted;
(c) to  open and maintain Personal Ledger 

Accounts relating to various funds; and
(d) to open and operate necessary accounts 

on behalf of the University in a Bank approved 
by the Board of Management with the 
approval of the Vice-Chancellor.



Powers o f H eads 8 .(1 ) With respect to the staff employed
o f  Departments. connection with the teaching, research

and extension education work, the Heads
of Departments shall exercise the powers 
of Drawing, Disbursing and Collecting
Officers, they shall have the power 
to countersign T.A. bills and to sanction 
absence on duty beyond jurisdiction of 
teachers and employees of grade ‘B’ and 
‘C’ working under them.

(2) Deleted.

(3) To open and operate necessary accounts
on behalf of the University in a Bank
approved by the Board of Management
with the approval o f the Vice-Chancellor.

9. The Drawing and Disbursing Officers may 
delegate their powers to Grade ‘A’ and ‘B’ 
employees not below the rank o f Admn-c«m- 
Accounts Officers/ Assistant Accounts Officers, 
working under them.



DELEGATION OF ADM INISTRATIVE AND 
FINAN CIAL POWERS BY THE BOARD 

OF M ANAGEM ENT TO THE OFFICERS/
EMPLOYEES OF THE UNIVERSITY

1. (a) The terms grade ‘A’, grade ‘B’ and grade Definitions.
‘C’ used in this statute shall carry the same 
meaning as assigned to  them in the Statute 
relating to  the appointment of employees of 
the University other than officers and 
teachers.

(b) Class I teachers mean teachers who are in the 
pay scale of *Rs. 700-1250 or higher scale of 
pay or pay scales sanctioned by the State 
Government for Class I posts.

(c) Class II  teachers mean teachers in the pay 
scale of **Rs. 400-950 or in the State Govern­
m ent pay scales sanctioned for Class II 
posts.

(d) Class III  teachers mean teachers who are 
not covered by (b) and (c) above.

2. The officers, teachers and other employees of the 
University may exercise such administrative 
powers as are specified in Part ‘A’ of the 
Schedule to this Statute subject to the control 
o f the Vice-Chancellor and the superior officer 
concerned provided that the Vice-Chancellor 
may in his discretion order that an officer, 
teacher or other employee shall not exercise 
a particular power or may exercise the power 
with such modifications as he considers 
necessary.

3. The officers, teachers and other employees of 
the University may exercise such financial powers 
as are specified in Part ‘B’ of the Schedule 
to  this Statute subject to  the control of the 
Vice-Chancellor and the superior officer con-

*Sir»ce revised to  Rs. 1200-1900.
**Since revised to Rs. 700-1600.



cerned provided that the Vice-Chancellor maiy in 
his discretion order that an officer, teacher or cither 
employee shall not exercise a particular power 
or may excrcise the power with such modification 
as he considers necessary and provided further 
that no expenditure shall be incurred which 
is not provided in the Budget approved by the 
Board of Management and that expenditure 
in excess of the powers specified may be incurred 
(upto the amount provided for in the budget) w ith 
the approval of the sanctioning authority after 
obtaining the concurrence of the Comptroller.

4, The Vice-Chancellor may delegate to an oflicer, 
teacher or any other employee o f the Univearsity 
such powers as he considers necessary which 
have been delegated to the Vice-Chancellor by 
the Statutes.

5. Deleted.



SCHEDULE 

PART ‘A’

Statement showing the delegation of administrative powers by the 
Board of Management to officers, teachers and other employees 

of the Punjab Agrlcultaral University.



Sr.
N o.

Registrar/
Comptroller/
Librarian

1 Powers to  make officiating appoint­
ments

Powers to  permit charge o f  grade ‘A ’ 
or ‘B’ employees to  be made else­
where than at headquarters

Upto 6 months in N il 
respect o f  Officers 
o f  the University, 
grade *A* em plo­
yees and class I &
II teachers

Full powers N il

3 Powers to effect transfer o f  officers, 
technical and ministerial staff

Ditto Full powers in 
respcct o f  grade 
‘B’ and ‘C ’ 
em ployees under 
their respective 
charge

Powers to sanction honoraria to the D itto  
employees

Powers to permit acceptance o f  fee for Ditto  
outside work by the employees in 
accordance with the provisions o f  the 
Statute Part ‘B ’ under clause (q) o f  
Section 31 o f  the Act
Powers to permit officers, teachers and Ditto  
employees to attend outside the State 
conferences and meetings and other 
business o f  the University

Powers to allow daily allowance at a Ditto  
place o f  training

Powers to  declare controlling authority Ditto  
in respect o f  T .A. o f  officers, teachers 
and employees o f  the University

Non-re curr mg 
upto Rs. loo in 
each case subject 
to an annual 
limit o f  Rs. 500

Nil

Upto ten days 
excluding jour­
ney days for staff 
working . under 
them

Nil

Nil

Powers to  fix headquarters o f  any post 
within the State



Estate Officer/ 
Chief Engineer

D ean/
Director

Head o f  
Deptt./ 
Execulive 
Engineer

Class I & II teachers 
specially authorisiEd 
by Heads o f  Deptt s. 
concerned or grade 
‘A ’ & ‘B ’ employees 
specially authorised 
by Estate Officer/ 
C hief Engineer

Nil N il Nil N il

Nil Nil Nil Nil

Full powers in respect 
o f  grade ‘B ’ and ‘C ’ 
tecfioical em ployees 
under them

Full powers 
in respect o f  
class I lc f e l l l  
teachers and 
grade ‘C ’ 
technical 
employees 
within their 
jurisdiction

Non-recurring upto Rs. 100 in each 
case subject to an annual limit o f  
Rs. 500

Full powers in Nil
respect o f  class
III teachers and 
grade ‘C’ technical 
employees. In 
respect o f  class II 
teachers, full powers 
if  transfer does 
not exceed two 
months duration

N il N il

N il Full Powers Nil Nil

Upto ten days excluding journey days for staff working 
under them

N il

N il

N il

N il

Nil

N il

N il

Nil

N il

Full powers in 
respect o f  grade 
‘B ’ & ‘C ’ staff 
employed in field 
survey and inves­
tigation schemcs (cofttd.)



Sr. Nature o f  the powers delegated Vicc-Chanccllor Registrar/ 
N o. Com ptrollsr/

Librarian

10 Powers to sanction re-imbursement o f  
cost o f  madical treatment to officers, 
teachers, employees and their families

Full powers U pto Rs. 100 in 
each individual case 
for staff working 
under them

11 Powers to sanction house rent allowance Ditto 
equivalent to  10 % o f  pay or the actual
rent paid whichever is less to  persons 
entitled to rent-free accommodation

12 Powers to send officers/officials for short Ditto 
training

Nil

N il

13 Stoppage/release o f  increments o f teachers Ditto 
and other employees

14 Shifting o f  headquarters o f  all class III Ditto 
teachers

15 Purchase o f movable and immovable Ditto 
property

16 Acceptance o f  resignation o f  officers, Ditto
teachers and other employees o f '-he 
University

Full powers in res­
pect o f  posts for 
which competent 
to  make appoint­
m ents

N il

Rs. 20,000 in res­
pect o f  staff
working under
them

Full pow>;rs in 
respect o f  emplo­
yees to whom they 
are competent to  
make appointments



Estate Officer/ 
Chief Engineer

D ean/
Director

Head o f  
Deptt^  
Executive 
Engineer

Class 1&. II teachers 
specially authorised 
by Heads o fD eptts. 
concerned or grade 
‘A ’& ‘B’ employees 
specially authorised 
by EstateOfficcr/ 
Chief Engineer

U pto Rs. 100 in each individual 
case for staff working under them

Nil N il

Upto Rs. 50 in 
each case for 
staff working 
under them

Nil

Nil

Nil

Nil Full powers 
in respect o f  
class II &
III teachers 
and grade ‘C’ 
employees 
working un­
der them  upto 
a period o f  10 
days excluding 
journey days

Full powers in 
respect o f  grade 
‘C ’ employees 
working undci' 
them upto a 
period o f  10 
days excluding 
journey days

Nil

Full powers in respect o f posts for which competent to make 
appointments

Nil

Nil Full powers Nil

Rs. 20,000 in respect o f  staff working Rs. 500 in respect 
under them o f  staff working

under them

N il

Nii

Full powers in respect o f  em ployees for whom they are 
competent to make appoinim enis

N il



SCHEDULE

PART ‘B’

Statement showing the delegation of financial powers by the 

Board of Management to officers, teachers and other employees 

of the Punjab Agricultural University



Sr. Nature o f  the powers delegated 
No.

Vice-Chancellor Registrar /
Comptroller/
Librarian

1 Purchase o f  books, periodicals, maps etc., Full powers
for official use

2 T o make local purchase o f stationery for Ditto
office in case o f  urgency

3 T o  give out urgent printing work to  a Ditto
private press

4 (a) To rent or lease buildings or lands for D itto  
University work

(b) To rent out University residential and 
office buildings and shops

U pto Rs. 200 
in each ind ivi­
dual Case

Rs. 500 a year

Rs. 1,000 a year

Rs. 100 in each 
case Subject to the 
limit o f Rs. 500
a year

Nil

N il

5 To sanction permanent advance to  a Full powers 
subordinate officei-

Upto Rs. 
in each case

100

6 T o sanction creation o f  temporary posts Posts for which competent to  
appoint under the Siatiite rcgard- 
mg appointment o f employees 
and teachers o f the University;

For a period 
not exceeding 
one year

7 To authorise urgent repairs o f  buildings Full powers 
o f  the Campus

8 T o sanction purchase o f stores and articles Ditto  
o f  a  capital nature such as scientific 
instruments and machinery (including 
livestock)

9 T o sanction estimates for manufacture Ditto
and repairs in workshops controlled by
the University

10 T o sanction purchase of stores required Ditto  
for the manufacture and repairs under­
taken by the Workshop

11 Contracts for sale o f  farm or garden D itto
produce

12 To dispense with earnest or security D itto
money when plant and machinery, imple­
ments, spares, etc. are supplied and 
Greeted by the firms o f  undoubted 
financial standing and repute

13 To sanc'ion the purchase and manufac- Ditto
ture o f  office furniture and necessary 
estimates thereof

Upto a period 
not exceeding 
six months

N il

N il

N il

N il

N il

N il

Rs. 1,000 a year



Estate Officer/ Dean/D irector Head o f Dept.
Chief Engineer

Class I & II 
officers specially 
authorised by 
the Head o f  
Deptt. con­
cerned or by 
Estate Officer/ 
Chief Engineer

Rs. 500 a year 

Rs. 500 a >'ear

Rs. 500 a year 

Rs. 500 a year

Rs. 100 in each case subject to the 
limit o f Rs. 500 a year

Rs. 500 a year

Rs. 200 a year

R s .50 in each 
case with limit 
o f  Rs. 250 a year

N il

Rs. 50 a year 

N il

Rs. 200 per 
mensem in cach 
case

Nil

Nil

Nil

Rs. 100 per men­
sem in each case

Nil

N il

N il

Upto Rs. 100 
in each case

Upto Rs. 100 in N il 
each case

Posts for which competent to appoint under the Statute 
regarding appointment o f employees and teachers o f the 
University;

U pto a period not exceeding six months-

Nil

N il

Rs. 5,000

Rs. 5,000 in 
cach case

Nil

Rs. 10,000 in 
each case

Rs. 500 in each 
case
Rs. 2,000 in 

each case

N il

N il

N il Rs. 10,000 in 
each case

Rs. 2,000 in 
each case

Rs. 500 in each 
case

Nil Rs. 10,000 in 
each case

N il Nil

Nil

Nil

Upto Rs. 30,000 
in a year

Nil

U pto Rs. 5,000 
in a year

N il

U pto Rs. 1,000 
in  a year
Nil

Rs. i,000  
a year

Rs. 1,000 
a year

Rs. 250
a vear

Rs. 50 a year



Sr, Nature o f the powers delegated Vice-Chancellor 
N o .

Registrar/
Comptroller/
Librarian

14 To sanction hiring o f  furniture Full powers

15 To sanction the purchase o f  tents and 
chowldaries

16 To sanction purchase o f  typewriters, 
duplicators and calculating machines

17 T o dispose o f  through a commission 
agent or by auction or otherwise, 
stocks (as distinct from surplus stock) 
o f  articles manufactured in workshop

18 To sanction refund o f  revenue

19 To write off losses arising from stoics  
o f  any kind (including machinery, 
implements, bullocks, horses, m is­
cellaneous articles, etc. purchased 
from farm or any other grants) which 
deteriorate or become surplus or un­
serviceable to the extent that they 
must be sold or written off

D itto

D itto

Ditto

Ditto

D itio

Rs. 250 for offices 
under him and 
Rs. 100 for his 
own office, not 
more than a 
period o f  2 
m onths in a year

Rs. 1,000 in 
each case

Nil

Nil

Rs. 1,000 in each 
case
Nil

20 (i) To write off irrecoverable dues o f  Ditto
seed stores, farms and gardens in 
cases in which recovery is not 
practicable

(ii) To write off storage losses in  farm D itto
produce due to dryage, damage by 
weevils, rats, fire, white-ants, 
rains, etc.

Upto Rs. 500 in 
each case (for 
Registrar only

N il

21 To write oflF value o f  losses due 
petty thefts, weighments and in transit

to Ditto Full powers



Esiate Officer/ 
Chief Engineer

Dean Director Head o f Depit.

Class I & II 
officeri specially 
authorised by 
the Head o f  
Deptt. concerned 
or by Estate 
Officer/Chief 
Engineer

Rs. 250 for offices 
under him and Rs. 
100 for his own 
office, not m oie  
than a period of 
2 months in a year

Rs. 250 not 
more than a 
period o f  2 
m onths in a
year

Rs. 25 a month 
not exceeding 
one month

Rs. 10 a month  
not exceeding one 
month in a year

Rs. 1,000 in 
each case

Rs. 1,000 in 
each case

Rs. 250 in cach 
case

Nil

N il N il N il N il

N il Rs. 1,000 Nil N il

Nil Rs, 100 in each 
case

Nil Nil

N il Upto Rs. 500 in 
each ease

Upto Rs. 100 
in each case

Nil

N il Upto Rs. 2 0 0 in  
each case

N il N il

Nil Upto 10% in 
excess o f  the 
limit prescribed 
for each item  
with special rea­
sons to be record­
ed (For Director 
Research only)

Upto the limit 
prescribed for 
cach item

N il

Note — ■The prescribed 
limits as referr­
ed to  above and 
under Head o f  
Dept, are given 
in Annexure to  
this Schedule

N il U pio 10% o f  
the total stock

N il N il



Sr.
N o.

Nature o f the powers delegated Vice-Chancellor Registrar/
Comptroller/

Librarian

22 T o write off losses 
plants and grafts

due to dryage in Full powers Nil

23 T o sanction expenditure on demonstration D i^o  
o f implements, improved seeds, fertili­
zers, etc,

24 To sell at a reduced rate surplus stock Ditto 
(seed, plants and grafts)

Nil

Nil

25 To sanction reappropjiation and transfer D itto N il
o f  funds from one minor head o f  scheme
to another

26 To sanction payment o f demurrage, Ditto Rs. 50J in each
wharfage charges case

27 To sanction expenditure in connection D itto Rs. 500 in each
with Civil Suits instituted with the case
sanction o f  Vice-Chancellor

28 To sanction expenditure on book-bind- Ditto Rs. 100 in each
ing (including other binding work) case

29 To sanction hiring o f typewriters D itto Upto six months
required for existing and new offices

30 To sanction purchase o f bicycles for Ditto Full powers
the use o f  their own offices as well as
for the subordinate offices

31 To sanction supply o f  liveries, summer D itto Full powers
clothing to  employees o f  the University

32 To sanction expenditure for piizes and Ditto Nil
awards

33 To sanction scholarships or stipends in 
the Colleges

Ditto Nil

34 To remit late fee, fines imposed on Ditto 
students

35 To sanction expenditure connected Ditto 
with fruit, vegetables and other agri­
cultural and live-stock shows

Nil



Estate Officer/ Dean/D irector Head o f Deptt. 
Chief Engineer

Class I & II 
officers specially 
authorised by the 
H ead o f  D eptt. 
conccrned or by 
Estate Officer/ 
Chief Engineer

Nil Nil Upto 5% of  
total stock

Upto 2% o f total 
stock

Nil

Nil

Nil

Rs. 200 in each U p to  Rs. 100 in Upto Rs. 100 in
case each case

U pto 1 lb. o f  seed of each kind 
and value not exceeding Rs. 50 in 
each case

N il N il

each ease 

N il

N il

Rs. 500 in each 
case

Rs. 500 in each 
case

Rs. 500 in each N il 
Case

Rs. 500 in cach Nil 
case

N il

N il

Rs. lOO in each 
case

Upto six 
months

Full powers

Rs. 100 in each Rs. 50 in each Rs. 20 in each
Case

U pto six  
months

Full powers

case

Upto six 
months

Full powers

case

N il

N il

Full powers 

Nil

Nil

Nil

Full powers

Upto Rs. 2,000 
per function

Full powers as 
laid down in 
prospectus o f  
the Institute

Full powers

Full powers 

N il

Nil

N il

Rs. 1,(X)0 in cach Rs. 250 in cach 
case case

Nil

N il

N il

Ni!



Sr. Nature o f  the powers delegated 
N o.

Vice-Chancellor Registrar/ 
Comptroilery' 

Librarian

36 To sanction employment o f skilled Full powers N il
or unskilled labour on daily and 
monthly \v;iges

37 To fix limits o f  security deposits o f  
University employees and to  prescribe 
method o f  recovery thereof

38 To fix sale rates o f agricultural, dairy 
and poultry products, nursery plants, 
bacterial culture, agril. tools, implements, 
m-jchinery and their prints etc.

Ditto

Ditto

Nil

N il

39 To fix rates of commission payable to 
com mission agents, etc. on sales of 
agricultural production, ctc.

D itto Nil

40 To lay down scales for the issue of 
concentrates fodder, etc. for feeding 
livestock.

Ditto N il

41 To declarc animals, agricultural pro- D itto
duce, nursery plants, fruits, trees,
F.Y .M . compost, etc. as surplus to 
requirement

42 To declare animals, agricultural produce. Ditto
nursery plants, fruit trees, F.Y.M . 
ccm post, etc. as unserviceable

43 To sanction sale o f animals, agricul- D itto
tural produce, nursery plants, fruits,
trees, F .Y .M . compost declared surplus 
by comp>etent authority at book value 
or market value, whichever is greater

N il

N il



Estate Officer/ 
Chief Engineer

D ean'D irector Head o f  Deptt.

Class I & II 
officers specially 

authoiised by the 
Head o f  Deptt. 
concerned or by 
Estate Officer/ 
Chief Engtaeer

Full powers as 
per common 
schedule o f rates 
Vol. I, 1962 
issued by the 
Chief Engineer, 
PW D (B & R) 
for employment 
o f labour on  
daily & monthly 
wages chargeable 
to works

Full powers at rales published as 
l easonablc by D.C. concerned and 
subject to the condition that the 
period o f employment does not 
exceed 12 months at a time in the 
Case o f  a monthly peid labour

Nil

Nil Nil Nil Nil

Nil Full powers 
provided that 
the rates fixed 
are not less 
than the p/c- 
vailing market 
rates

Nil Full powers in 
respect o f  perish­
able commodities 
provided that the 
rates are not less 
than the prevai- 
hng market rat s

Nil Full powers Full powers 
subject to the 
con'.roi o f Doan 
Director

Nil

Nil Ditto Ditto Nil

Nil Ditto U pio  Rs. 5,000 
in each cnse

Upto Rs. 1,00; 
ia each case

Nil U plo Rs. 2,000 
in each case

Upto Rs. 1,000 
in each case

Nil

Upto Rs. 10,000 
in each transac­
tion subject to any 
Condition imposed 
oy the competen' 
authority

U pto Rs. 5,00(i 
in each transaction 
subjcct to  any 
condition imposec 
by the competent 
authority



Sr.
N o .

Nature o f the powers delegated Vice-Chancellor Registrar/
Com ptroller/

Librarian

44 T o sanction sale Dy public auction of 
anim als, agricultural produce, nursery 
plants, fruits, trees, F .Y .M . compost, 
ctc . declared surplus or unserviceable 
by competent authority

Full powers N il

45 T o sanction disposal by sale or other­
wise o f  animals, agricultural produce, 
nursery plants, fruits, trees, F.Y .M . 
com post, etc. declared unserviceable 
by the competent authority

D itto Nil

46 To sanction sale o f  seeds and seedlings 
at market rates

Ditto N il

47 To sanction write off o f books, periodi- Ditto  
cals and maps lost or rendered 
unserviceable

48 T o write-off the value o f animals died Ditto  
or destroyed

Upto Rs. 100 
in each case

N il

49 To fix rates o f depreciation in  respect Ditto
o f  articles o f  stores and livestock, etc.

50 To approve mortality in young nursery, Ditto
etc.

51 To approve mortality in mature plants Ditto

52 To declare articles o f  stores or stock D itto
surplus or unserviceable

N il

N il

N il

Upto book  
value o f  R s.500  
in each case

53 To sanction sale o f articles o f stores or Ditto
stock declared surplus or unserviceable
by the competent authority

54 To sanction expenditute on service Ditto
postage stamps for use in offices and 
institutions

55 To sanction expenditure on ordinary Ditto
postage stamps (foreign postage)

Upto Rs. 500 in 
each transaction

Upto Rs. 5,000 
at any one time

Upto Rs. 500 
per annum



Estate Officer/ 
Chief Engineer

Dean/
Director

Head of 
Deptt.

Class I & II 
officers specially 
authorised by the 
Head o f  Deptt. 
concerned or by 
Estate Officer/ 
C hief Engineer

Nil Upto Rs. 10,000 
in each transac­
tion subject to 
any condition  
imposed by the 
competent autho­
rity

Upto Rs. 5,000 
in each transac­
tion subject to 
any condition  
imposed by the  
competent autho­
rity

Nil

Nil Upto Rs. 1,000 
in each transac­
tion subject to 
any condition  
imposed by the 
competent autho­
rity

Upto R s.5 0 0  
in each transac­
tion subject to  
any condition  
imposed by the 
competent autho­
rity

Nil

Nil Full powers Full powers sub­
ject to control o f  
Dean Director

Nil

Upto Rs. 100 
in each case

Upto Rs. 100 
in each case

Upto Rs. 75 in 
each case

N il

Nil Upto Rs. 1,000 
in each case

Upto R s.500  
in each case

Upto R i. 250 
in each case

Nil Nil N il Nil

Nil Full powers Full powers Nil

Nil Ditto Nil Nil

Upto book  
value of 
Rs. 2,500 in  
each case

Upto book  
value o f  
Rs. 2,500 in 
each case

Upto book  
value o f Rs. 250
in each ease

Nil

Upto Rs. 7,500 in each transaction U p to R s. 3,000 
in each transaction

N il

Upto Rs, 5,000 at any one time Upto Rs, 2,000 
at any one time

Upto R5. 2,000 
at any one  

time

Upto Rs. 500 
per annum

Upto Rs. 500 
per annum

Upto Rs. 200 per 
annum

U p to R s. 100 
per annum



Sr.
N o .

Nature o f  the powers delegated Vice-Chanccllor Registrar/
Comptroller/

Librarian

56 T o Sanction write off finally o f irrecover­
able values o f  stores or public money 
lost by fraud or negligence o f indivi­
duals or similar cases

Full powers

57 To sanction expenditure on entertain­
ments, functions, etc.

58 To sanction contingent expenditure not 
otherwise provided for in these delega­
tion  orders

59 Powers to  sanction printing o f technical 
reports

60 T orenew liveries, etc. at the University 
expense before the prescribed period

61 Waiving o f  the discrepencies relating
to  stores received short or found 
damaged in  respect o f  overseas
consignments received in an unopen 
and outwardly good conditions

62 To sanction the waiving in half or 
whole o f  recoveries o f  charges pointed 
out by Audit

63 T o grant compensation to  employees 
under workmen’s compensation Act.

64 To sanction overtime allowance to
ministerial staff. Peons, Daftries,
Drivers, etc., for whom it is admissible.

D itto

Ditto

Ditto

Ditto

Ditto

Ditto

Ditto

Ditto

Upto Rs. 1,000 in 
each individual ease

(Remark s - P io v id e d  
that the loss does 

not disclose a defect 
of the prescribed 
system or procedure 
requiring amend­
ment)

Upto Rs. 200 
each case

in

Upto Rs. 5,000 for 
any one item

N il

Nil

Nil

Nil

N il

Full powers in res­
pect o f  employees 
in whose case they 
are appointing 
authorities

Note—^The powers delegated in  this schedule are subject to provisions o f funds 
in the budget, scales fixed and procedure prescribed.



Estate Officer/ 
Chief Engineer

Dean/Dircctor Head o f Deptt.

Upto Rs. 1,000 in each individual
Case

Class I & II 
officers specially 
authorised by 
the Head o f  
Daptt. concer­
ned or by 
Estate Officer/ 
C hief Engineer

NilUpto Rs. 500 in 
each individual 
case

(R e m a rk sP ro v id e d  that the ioss docs not disclose a defect of the prescribed 
system or procedure requiring amendment)

U pto Rs, 200 in each case 

Upto Rs. 5,000 for any one item

Nil

Nil

Nil

U p to R s. 1,000 
at a time

N il

Nil

Nil

Upto Rs. 2.000 
for any one item

N il

Nil

Nil

Nil

Upto Rs. 500 
for any one 
item

Nil

Nil

Nil

Nil N il Nil Nil

Nil N il Nil N il

Full powers in respect o f employees in whose case they are appointing 
authorities



ANNEXURE referred to in note below Sr. No. M(»i) of Schedule 
Part-B showing percentages of normal shortages in stores due to 

dryage and other reasons.

C o m m o d itv Percentages o f shortage

1. Wheat

2 .  Cotton seed
3. Barley, Bajra and Jowar
4. Mash, Mung, Moth & other puhes
5. Maize
6. Gram
7. a) Japan Rape Seed

b) Sarson Seed (
c) Mustard (Rai) Seed
d) Rocket (Taramira) Seed
e) Sesamum (Til) Seed
f )  Toria Seed

8. Hempseed (San)
9. Makchari Seed

10. Berseem Seed
11. a) Chari Seed

b) Gowara Seed
c) Lucerne Seed
d) Methi Seed
e) Oats Seed
f )  Senji Seed
g) Shaftal Seed J

12. Jowar, Bajra and Maize Karbv
13. Bhus.i 
J4. Gur
15. Shakar
16. Rice
17. Sugarcane
18. Groundnut
19. Potatoes
20. Colocacia (Arue)
21. Caster Seed
22. Soybeans
23. Palak Seed
24. Tomato
25. Cabbage
26. • Cauliflower
27. Tobacco
28. Paddy (unhusked)
29. A rhar Seed
30. Sudan Grass
31. Cow Peas

1.5% in plains and 
2.5% in hilly areas
3% 
2 % 
2% 
3% 
2%

2.5%

2%0 /^ /{} 
3%

2%

10%
5% to 8% 
3%
3%

1.5%
15%
5%

10%
10%
3%
3%
4%

5%
5%
3%
5%

0/

2%
2 %



Statement showing delegation of administrative and financial powers by the \  ice-Chancellor in exercise o f powers conferred on him vide clause 4 of the Statutes issued under Section 31(n) of the Har>ana and PunjiJi) AsricuUural l;ni>ers|fies
Act, 1970 -.\nd relating to the delegation of administrative and Gnanclal powers by Uie Board of Matiagement to the officers employees of the L'niversil>.

(/vs/Jc'i/ vide Notification No. A c a d -II(A U )~ 6 6 l93 i3  dated 29th March. 1966 and amended from  time to time)

SCHEDL'I.E PART A

Statement showing the delegation of administrative powers to officers, teachers and other employees of the Punjab AgrlculluMl Universify

Sr. Nature o f tho powers 
So. delegated

Registrar/
Comptroller

Estate Officer, 
Chief£nginccT

S.'nior
A r c h i i e c l

Powers to effcct irans- 
I'ACof officers, techni­
cal and ministerial 
staff

Powers lo sancN'oa 
lioaoraiia to the 
employees

Powers to permit 
accjpianco o f fees for 
outside work by the 
employees in accor­
dance with the pro­
visions o f the Statute 
Pait ‘B’ under clausc 
(q) o f S^tion 31 of 
t he Act

No changc N o change

No cJwnge No change

Full powers 
for staff under 
them

No changu

Full powers 
in respect o f  
grade ‘B’and 
‘C’ employees 
within his 
juiisdiction

Nil

Nil

Dean'
Direcfor
Libraiian

Fullpoweis 
in respect c f  
class I, II & III 
teachers and 
grade ‘B’ &
‘C’ employees 
within their 
juiisdiction

Non-recurring 
upto Rs. lOOO 
in each case 
subject to an 
annuallimit of 
Rs. 2090 
(D.S.W. :Full
Pt)wers subject 
to 'he budget 
provision in 
lesjHcl of the 
National Sports 
Orfanisaiion 
and National 
S ;rw e Schemes)

No change

Head of 
Dept I.' 

J.D.C.C,

Non-rccuning 
upto Rs. 50b 
in each cast

professor & 
equivalent 

S[^cially autho­
rised by Head 

of Dopti,

Direcior o f  Farms 
In the scalt; of

Full powers 
in respect of 
Assti. Prof.
& equivalent 
and grade ‘B’ 
«fe ‘C’ emp­
loyees working 
under them

Non-recurring 
upto Rs. 500 
in each ease 
subject to an 
annual limit of 
Rs. loco

Full powers 
in respect of 
ferade ‘B’ &
‘C’ employees 
working under 
them subj.'ct 
to the Control 
o f Head o f  
Department

Nil

Nil

Rs. 1500-2500

Full powers 
in respect 
of grade ‘B’ 
and ‘C’ emp­
loyees W01 k- 
mp under 
them

Ni!

Rs. 1200-1900/ 
Rs. 700-1600 '

Assoc. Prof, 
and equivalent 
specially an?hi>- 
riscd by Head 

of Doptt.

Class II teachers 
specially authorise<!
6y Head o f Dcptl. 

and grade ‘A' & 
‘B' employees speci­
ally authorised by 

Estate Officer 
Chief Engineer

Deputy
R .cgi5>tr’a f

Deputy 
S'oie Director 

Purchaijc SUiden's' 
Offic-r Welfare

Executive
Engineers

Full powers in rcs|wct o f grade ‘C’ employees 
subj.’Ci to the contiol o f Head o f Depaiimcnt

N il Nii Nil

Nil Nil Nil Nil Nil Nil

Full powers in 
respect o f grade 
‘C’ technical 
employees and 
ministc! iai staff 
Working under 
them

Nil

Nii Nil NiJ Nil Nil Nil Nil Nil

Powers to permit 
officers, teachers and 
employees to attend 
outside the Slate 
conferences and 
meetings and other 
business o f the 
University

No change No change Upto ten 
days excluding 
journey days 
for employees 
working under 
him

Upto 45 days 
excluding
joui ncy days 
for staff work­
ing tinder 
them

Upto 30 days 
excluding 
jDU’ neydays 
for staff W ork­
ing under 
them

Upto ten days 
under them

excluding journey days for staff working Upio ten days 
excluding joumey 
days for grade ‘C’ 
employees wcrkina 
under them.

NiJ Upto tcndays excluding journeys 
days for employees working under 
them



Sr. Nature of 1 he powars Registrar/ Estale OffiLcr/ Senior
No. Comptroller Chief EnginLcr Architect

Dean/
Director/
Librarian

Head of 
Deptt./

J.D.C.C.

Professor &  
equivalent 

specially autho­
rised by Head 

o f Deptt.

Director of Farms 
in the scale cf

Rs. 1500-2500 Rs. 1200-1900. 
Rs. :^00-1600

Assoc. Prof. 
and equivalent 
specially autho­
rised by Head 

of Dep't.

Class i l  teachers 
specially authorised 
by Head of Deptt. 
and grade *A’ &

‘B* employees 
specially authorised 
by Estate Officer/ 
Chief Engineer

Deputy Store 
Registrar Purchase 

Officer

Deputy
Director
Students'
Welfare

Executive
Engineers

Powers to allow daily 
allowance at a place 
of training

Full powers for siaiT working 
under them

Full powers in 
respect of 
employees de­
puted by him

Full powers in 
respect of 
staff working 
under them

Upto ten days excluding journey days for all 
teachers and employets working under iheni

Upio ten days exclud­
ing journey days for 

all employees working 
under them.

Upto ten days 
in respect of 
grade *C* em­
ployees working 
under them.

Nil Full powers in
respect of employees 
deputed by them.

Full powers 
in respect 
o f  staff 
w oritins
Under them

Powers to declare 
conrrolling authority 
in rcspect of T.A. of 
officers, teachers and 
employees of the 
University

Powers to fix head­
quarters of any post 
within the State

Full powers

Full powers

Full powers

Nil

Full Powers

Nit

Full powers

Full powers in 
respcct of 
Class I  &  I I  
teachers and 
grade ‘B’ &  ‘C’ 
employees

Full powers

Full powers in 
respcct of 
Asstl.prof. &  
equivalent and 
grade B’ &
‘C ’ employees

Nil Nil

Nil N il

Nil Nil

Nil Nil

Nil

Nil

Nil Nil

Nil Nil

Full
powers

Nil

Nil

Nil

10 Powers to siinction
reimbursement of cost 
of medical treatment 
to officers, teachers, 
employees and their 
families

I I Powers to ssnd 
officers /  officia Is 
for short training

R e ifh tn ir :
Upto Rs. 500 
in each indi­
vidual case 
for staff work­
ing under him
C om ptro iler : 
Above Rs. 1030 
in each indi­
vidual case of 
university emplo­
yees and their 
families except 
the officers of 
the University

Full powers in respect of 
grade ‘B’ & ‘C’ emplo­
yees workii^ under them 

upto a psrijd of 30 
days excluding jour­
ney days

Upto Rs. 500 in each individual 
case for staff working under 
them

Full powers 
in respect of 
employees 
working under 
him upto a 
p.;r|od o f 30 
days exclud­
ing jjurncj 
days

UptoRs. 1000 
in  each ind i­
vidual Case 
for staff w ork- 
in? under them

Full poweis 
inrcspect of 
staff working 
under them 
for a period 
not exceeding 
four months 
excluding 
j  Hirney days

Upto Rs. 500 
in each case 
for staff work­
ing under 
1 htn'i

Full poweis 
in respect of 
staff working 
inthe Deptt. 
for a period 
not exccedini 
three mon'hs 
excluuing 
].>urn.'ydays

Upto Rs. 250 in each case for 
staff woiking under ihtm

Upto Rs. 100 in each case 
for staff working under 
them

Nil N il Nil Nil

Upto Rs. 25 
in cach indivi­
dual case for 
staff working 
uniler them

Upto Rs. 100 in cach 
individual c«se for staff 
woiking under them

Nil Nil

Upto Rs. 
200 in 
cach indivi­
dual case 
for staff 
woi king 
under him

Full powers 
in respect of 
staff work­
ing under 
him upto a 
period of 10 
days exclu­
ding journey 
days.

Full powers 
in respect of 
Class I I  &  
H I teachers 
and grade 
‘C’ emplo­
yees work­
ing under 
him upto a 
period of 
30 days 
excluding 
journey da>^

Upto Rs. 
ICO in 
each Ci'se 
for staff 
working 
under
tliem-

Full powers 
in respect 
of grade 
‘C’ emplo­
yees work­
ing under 
them upto 
a period of 
ten cays 
e.xcluding 
journey 
Jays



Sr. Nature of the powt'rs Registrar'’ 
No. delegated Comptroller

Estate Officer/ 
Chief Engineer

Senior
Architect

n Stoppage/rekasc of in­
crements of teachers and 
other employees

14

1 5

16

Shifting o f hcadquarteis 
of tcachers/fmployccs

Purchase of movable and 
immovable property

Acceptance of resignation 
of officers, teachers and 
other employees o f the 
University

Full powers in respect of grade‘B' and 
‘C ’ employecs workin? under thtni

Nil Nil Nil

Dean/
Dircetbr/

Librarian

Head of
Deptt./

J.D C .C .

Professor &  
equivalent 

specially autho­
rised by Head 

of Dcptt,

Director of Farms 
in the scale of

Rs. 1500-2500

FulliH>wcrs 
in respect of 
clasi I  & I I  
teachers and 
pradc ‘B’ &
‘C’ employees 
working under 
them.

Full powers

No change No change Rs. 20,000 No change
in respect of
staff work-
ins under
him

Full powers 
in respect of 
teachers in the 
rank of Assoc. 
Prof. &
equivalent and 
AsStt.Prcf. &  
equivalent and 
grade ‘B’ &
‘C’ employees 
working under 
them

Full powers in 
r«pecl o f As!»t(. 
Prof. &cqui» 
valent and grade 
‘B’ & ‘C ’ 
emptoyees

Rs. 10,000 in 
respect of 
staff work­
ing under them

Full poweis in respect of giade‘B’ and 
‘C’ employees working under them

Fulii’oweisin Fullpoweisin 
respecl of class respect of class 
I, I I  &  I I I  I I  &  in  teachers
teachers and and grade ‘B’
gi atlc ‘B’ &  &  ‘C’ emp-
*C’ employees loyccs working 
working under under them 
them

N il

Nil

Nil

N il

Rs. 1200-1900/ 
Rs. 700-1600

Assoc. Prof. 
and equivalent 
specially autho­
rised by Head 

of Deptt.

Class I I  teachers 
specially authoris.:d 

by Head of Deptt. 
and grade ‘A ’ & ‘B’ 
employees specially 

authorised by 
Estate Officer/ 
Chief Engineer

Deputy
Registrar

Store
Purchase
Officer

Full powers 
in respect of 
grade ‘C ’ 
employees 
woik-ing 
under them.

Nil Nil Nil Nil Nil

Deputy
Director
Students’

Welfare

Nil

Executive
Engineeis

Full powers in 
respect of grade 
‘C ’ employees 
working undci 
them

N il

Ni!

Nil

N il

Full powers in respect 
of grade ‘C employees 
working under them

Nil

Nil

Nil

Ni! N il Nil

N il

Nil

Rs. 50.000 in respect 
of staffworking under 
them

Nil

Rs. 20X'00 in 
respect of staff 
workin? under 
him

Nil

Rs. 500 in 
respcct of staff 
wo'king under 
them

Nil N i l Full powers in Full powers in 
rcspcci of grade vcsvwci of grade 
‘B‘ and ‘C ’ ‘C ’ employees
employees woiking undej-
working under them 
him



SCHEDULE PART ‘B’ 

d e l e g a t io n  o f  FIN A NaA L POWERS

Sr. N atu reof p o w e isd e l^ te d  Registrar/ Estate Office// Dean/Direcior/
N o. Comptroller Chief Engineer Librarian

Head o f  Deptt./ 
JDCC

Professor & 
equivalent 
specially 
authorised by 
Head o f Deptt.

C la ss I& II  
officers 
specially 
authorised by 
Head o f  Depit. 
or by Estate 
Officer/Chief 
Engineer

Deputy
Registrar

Store Purchase
Officer

A stt.
Registrar

Senior
Architect

D ep u ty , 
Di/ectoT 
Students 
Welfare

Director o f  Farms 
in the scale o f

Rs. 1500-2500 R s. 1200-1900/ 
Rs. 700-1600

1 Purchase o f  books, peri­
odicals, maps etc. for 
official use

To make local purchase 
o f  stationery for office 
in Case o f  emergency

T o give out urgent 
printing work to a 
private press

Full powers to  the extent o f  budge* provision Rs. i ,000 a year 
in each scheme

Rs. i.OOO a year 
in  each scheme

Rs. 200 a year 
in  each scheme

Rs. 500 a 
year

Rs. 1,000 a 
year

N o change N o  change

Rs. 100 in  each case with 
limit o f  Rs. 1,000 a year 
subject to  no objection from 
PA U  Press

4 T o rent or lease buildings 
or lands for University 
work

5 T o sanction permanent 
advance to  a subordinate 
officer

7 To authorise urgent 
repairs o f  buildings 
o f the campus

8 To sanction  Purchase 
o f  stores an d  articles of 
cap ital n a tu re  as sc iin -  
lific instrum ents and 
m achine’y (tncludini: 
livestock)

9 To Sanction estim ate to  
m anufacture  anil repaii' 
in  w .irkshop controlioil 
by PAU

10 T o sanction purchase o f  
stores required fov 
manufacture and repairs 
undertaken by the 
workshop

Rs. 500 per m onth in cach ease

N o change

N o change

U p to R s. 1,000 
for imprest

N o  change

-Rs. 15,000 in each case

Nil

Nil

Nil

N il

Rs. 1,000 a year Rs. 1,000 a year Rs. 500 a year N o change Rs. 500 a 
year

Rs. 1>000 a 
year

Full powers 
subject to  no 
objection from 
PA U  Press

F ullpow eis  
subject to  no 
objecticn ficm  
PAU Press 
(M ateiialto be 
got approved from  
the Dton/Dircci«'r 
concerned)

Rs. 2,000 a 
year subject 

to nc objection 
from PAU  
Pres«

Rs, 50 in each 
case with limit 
o f  R s. 250 a 
year subject to 
no objection 
from PAU  
Press

Rs. 100 
in each 
case with 
limit o f  
Rs. 500 
subject to 
no objection  
from PAU  
Press

Full powers 
subject to  no 
objeclioD 
from P A U  
Press (Material 
to be got approved 
from the Dean/ 
Director 
concerned)

Rs. 750 per 
m onth in  cach 
case

Rs. 500 per 
month in each 
case

Rs. 200 per 
month in each 
case

Nil Nil Rs. 500 per 
month in 
cach case

U pto Rs. 500 
in cach case

U plo Rs. 300 
in each case

N il Nil Nil Rs. 300 per \ 
month in 
each case

Rs, 3,000 in 
each case sub- 
j^ct to no objec- 
cU onfrom  E.G.

Rs. 2,0C0 in 
cach Case 
s u l ^ c t to n o  
o b jech o n fro m  
E.O.

Rs. 2,C00 in 
each case sub­
ject to  no objec­
tion from  
E.O.

Rs. 5W) in each 
case subject to 
no objecticn  
from E.O.

N il Rs. 2,000 in 
cach case su 
ject to  no 
objection froi 
E.O.

case— --------- Rs. 10,000 in 
i-‘ach ease

Rs. 10,000 in 
each case

N il Nil Rs. 10,000 in 
each case

N o change Rs. 5,000 in  
cach case

Rs. 2,000 in 
each Case

N o  change Nil Rs. 5,000 in 
cach case

N o change Rs. 5,000 in 
c«ch case

Rs. 2,000 in 
each case

Nil Nit R s. 5,000 in 
cach ease

Nil

Rs. 500 a 
year

Nil

Nil

Nil

Nil

Nil

Nil

Nil

Full powers 
to the extent 
o f  budget 
provision

Full Powers 
to  the extent 
o f  budget 
provision

Rs. 1,000 a 
year in each 
scheme

Rs. 500 a 
year

R s. 500 a 
year

Rs. 1,000 
a year

Rs. 750 a  
year

Rs.SOOa
year

Rs. 100 in each case 
subject to  limit o f  
Rs. 1,000 a year

Rs. 2,000 a 
year subject 
to  no objec­
tion  from  
P A U  Piess 
rMaterial to 
W  got appro­
ved from Head 
o f  Deptt.)

Rs. 50 in 
each case 
with limit 
o f  Rs. 500
a year

R s.400  per 
month in 
cach case

Rs. 200 per 
month in 
each cate

Rs. 200 per 
month in 
each case

Nil

Rs. 100 in 
cach case

Rs. 100 in 
each case

Nil Nil

Nil Nil Rs. 2,000 
in each case 
Rubjict to  
no objec­
tion from 
E.O.

Rs. 500 
in each case 
subject to  
no objsction  
from E.O.

Rs. 2,000 in 
each case

Nil Rs. 10,000 in 
each case

Rs. 3,000 in 
cach case

Nil Nil Rs. 3,000 in 
each case

Rs. 1,000 in 
each case

Nil Nil Rs. 3,000 in 
each case

Rs. 1,000 in 
each case



Nalure o f powers ticlegaicd Registrar,/ Esialc Officer/ Dcan/Dircdor/ Head of Dcptl
Comptroller Chief Engineer Librarian JDCC

11 Contraei for sale of farms Nil Nil
or garden produce

12 Todispensc with earnest Nil Full powers
or security money when
plants and macbioery. 
implements, spares etc.
arc supplied and ercctcd ^
by tbe firms of undoub- 
ted financial siaDdint; 
and repute

13 To sanction the purchase Rs. 5,000 a
and manufacture ofthc year 
office fttroituTe and ne­
cessary estimate thereof

14 To sanction hiring of Nochangc
furniture

Rs. 5,000 a 
year

No change

15 To sanction t|K purchase 
of tents and Chowl- 
darics

16 To sanction purchase of 
typc*writers, duplicators 
and calculating machines

No change No change

Rs. 5,000 for ofltces under them 
not including purchase for theii 
own officcs.

17 To dispose ofi'through a Nil Nil
commission agent or by
auction or otherwise 
stocks (as distinct from 
surplus stock) of articles 
manufactured in work­
shop

18 To sanction refunds of 
revenue

No change No change

19 TowriteolTlossesarising 
fromstoresofany kind 
(including machinery, 
implements, bullocks, 
horses, misc. articles ctc. 
purchased from farm or 
any othci grants) which 
deteriorate to become 
surplus or unserviceable 
to the extent that they must 
be 8oM or written off

Rs. 500 in ctich case

Rs. 75,000 in 
a year

Full powers

Rs. 50,000 in 
a year

Nil

Rs.l 0,009 a 
year

R-J. 1,5C0 a 
year

Rs. 1,5<^ in 
each case

R.S. 15,000 for 
ofiiccs undei them 
not iocluiag pur­
chase fortltfj’- 
own offices

Rs. 1,000

Rs 5,000 a 
year

Rs. 1,000 a
Tear

Rs. 1,000 in 
each case

Rs. 10,000 in 
each case

Rs. 500

No changt

Rs. 2.000 in 
each Case?

Nil

Rs. l.COO in 
each ease

Piofcssor & 
c4uival«nt 
specially 
authorised 
by Head 
of Depit.

Class I  A  II
officers
specially
authorised by 
Head o f Dcptt. 
or by Estate 
Officer/Chicf 
Eufineer

Dei^ty
Registrar

Siora Purchase 
Officer

A u lt.
Registrar

Senior
Architect

Deputy
Diiector
Studsnts’
Welfare Rs.

Director of Farms 
in the scale of

1500-2500 Rs. 1300-1900 
Rs. 700-1600

Rs. 10,000 in 
a year

Nil

Rs. 2,000 a 
year

Rs. 209 a year

Rs. 500 in 
each case

Rs. 5000 in 
each case

Nil

Nil

Rs. 500 in 
each case

No chang*

Nil

Nil

Nil

Rs. 50,000 
in a year

Nil

Rs. 5(XI a year

Rs. 25 a month 
not exceeding one 
month a year

Nil

Nit

Nil

Rs. 100 a month Rs. 1,000
not exceedioft two a year
months in a year

Nil

Nil

Nil

Rs. 1,000 
in each case

Rs. 500

Nil

Rs.lOO in 
each case

Refund of 
Exam, fee 
upto Rs. 100 
in each case

Rs. 25 in 
each case

Nil

Rs. 1,000 in 
each case

N il

N il

Nil

Nil

Nit

N il

Rs. I,(XK} a year subject to budget Nil 
provision

Nil

Nil

Rs. 2.000 a year

Rs. 250 a month not 
exceeding two months 
in a year

Rs. 10,000 Nil
in each case

Nil

Nil

Nil

N«l

Nil

Nil

Nil

Refund of 
Exam, fee 
upto Rs. 100 
in each case

Rs. 25 in 
each case

Nil

Rs. 100 in 
each case

Rs.20,CC0 
a year

N il

Rs. 5,CC0 
a year

N il

Rs. 2,000 
a year

Rs. 1,000 
a year

Rs. 500 a year

Rs. 500 
in each 
case

Rs. 500 
in each 
case

Nil

Rs. 500 in 
each case

Rs. 500 in 
each case

N il

Nil

Rs. 5C0 in 
cjich c:ise

Nil Nil

Rs. 500 in each case



■ Schedule P a r t 'B '— Contd.
- ' “  *■ •

Sr. Nature o f  powers ddegaled  
,N o .

RegistraiV
Comptrollei

Estate Officer/ 
C h k f Engineer

Dean/D irector/
Libraiiaii

Head o f  Depit. 
JDCC

Professor &  equi­
valent specially 
authorised by 
Head o f D eplt.

Class 1 & II 
officers 
specially  
authorised by 
Head o f  Deptt. 
or by Estate 
Offioer/Chief 
Engineer

Deputy Store Purchase AssU. Senior
Registrar Officer Registrar Architect

Director o f  Farms 
in the scale o f

Deputy  
Director
Students’ ----- ----------------------------------------
Welfare *Rs. 1500-2500 Rs. 1200-1900/ 

Rs. 700-1600

20 (j) To wi ite off irrecover- N o changc Nil 
able dues o f  seed stores
farms and gardens in 
cases ii\ which recovery 
is not practicable

(ii) To write-off losses N il Nil
o f  stores due to unusual
occurrence e.g. damage
by woavils, rats, white-
ants, rains etc.

21 To w rite-offlossesdueto N o change Upti
petty thefts, wcighments
and in transit

22 To write-off dryage in Nil Nil
plants and grafts

23 To sanction expenditure Nil
on  demonstration of
implements, seeds, ferti­
lizers etc.

24 To sanction at a reduced Nil Nil
rate surplus stock (seed.
plants and grafts)

26 To sanction payment o f  N o change N o  change
demurrage wharfage
charges

27 To sanction expenditure N o change N o  charge
inconnsciion  with civil
suits instituted with 
sanction o f  the Vice- 
Chancellor

28 To sanction expcni.iitU!e N o change N o change
on book binding (includ­
ing other binding wo' ks)

29 To sancM m hiring of No change No changc
lyiwwi ilcrs required fo>
exisiinc and new offices

30 To sanc'i,)n Piirchas.' No change No change
o f  bicyclcs for I he uS-'
o f  their own offices as 
Will as for the siA irdi- 
nate offices

Rs. 1,000 in 
each case

Rs. 500 in 
each case

Rs. 250 in
each case

Nil Nil Rs. 500 in 
cach Case

Nil Nil Nil R». 250 in
each case

Rs. 200 in 
each case

1 % o f  total 
stock subject 
to a maximum 
o f  Rs. 2000

1 % o f total 
stock subject 
to a maximum 
o f  Rs. 1,000

1 % o f  the total 
stock subject to 
a maximum o f  
Rs. 500

Upto Rs. 100 in 
a year

Upto 
Rs.lOO 
in a  year

Nil Upto 
Rs. 50 in 
a year

Nil Nil 1 % o f the total stock  
suctiect to  a maximum  
o f  Rs. 500

Upto 10% o f  
total stock

Upto 5% o f the 
total stock

Nil Upto Rs. 50 Upto 
Rs. IOO

Upto 5% o f  
the total stock

Upto 
Rs. 50

Upto Upto 
Rs. 100 in Rs. 300 in 
each case each case

U pto 2% 
stock

o f the total

Nil No change Nil Upto 2%  o f the 
total stock

Nil Upto 5% o f  
the total stock

Nil Nil Nil -d o  ------

Rs. 1,000 in 
each case

Rs. 500 in each 
case

Rs. 500 in each 
case

Upto Rs. 100 
in each case

N il N il Nil N il N il U pto Rs. 250 in cach 
case

Upto 10 lb o f  seed o f each kind and 
value not cxcee<1ing Rs. 500 in 
each case

Nil U pto Rs. 100 
in each case.

Nil
1

Upto 10 lb  o f seed 
o f each kind and 
value not exceed­
ing Rs. 500 in 
each case.

Nil Nil N il Nil Nil

No changc Nil Nil Nil Nil N il N il Nil N il Nil N il

N o  change Rs. 100 in each
casi

Nil Rs. 100 in each 
case

Rs. 100 in cach case ' Nil Rs. 500 in each case N il N il

Rs. 2(X) in each 
case

Rs. iOO in each case Rs. 50 in each 
case

Nil Rs. lo o  in 
each case

N il Rs. 100 in  each case N il N il

Upto one \car Unio 6ou'ntho Upto 6 months Upto 3 nionihs Nil Upto 6 months Nil Nil N il Upto 6 months

N o change N o chtage Nil Nil Nil Full powers N il N il Full powe' s Nil Nil



Sr. Nature of powers delegated 
No.

Registrar/
Comptroller

Estaic Officer/ 
Chief Engineer

31

32

To sancUou supply ot 
liveries, sumnier cloth­
ing to employees ofthe 
University

To sandion expenditure 
for prizes and awards

33 To sanction scholarship 
or stipends in the 
colleges

34 To remit lale fee fines 
imposed on students

35 To sanction expendiliiie 
connected with fruit, 
vegetables and other 
agricultural and 
livestock shows

36 To sanciion employment 
of skilled and unskilled 
labour on daily and 
n in th ly  wages

37 To fix limits of security 
deposits of Univerwtj 
employees and to pres­
cribe method of 
recovery 'herenf

38 To fix sale rate of agri- 
cultural.dairy and poul­
try products, nuisery 
plants, bacteiial culture, 
etc.

39 To fixrates of commission 
payable to commission 
agents etc. on sale of 
agrieull ura I prod uct ion 
etc.

40 To lay down scales for 
the issue o f concentrate 
fodder etc. for feeding 
livcftock

No change

Upto Rs. 100

Full powers as laid 
down in prospectus 
of the institute or 
tcheme

Full powers ac­
cording to the 
prescribed rules

Nil

Full powers for 
University Press

No change

Nil

Nil

Nil

Nil

No change

Full powers/limit 
of security in each 
case to be fixed 
in consultation with 
the Comptroller.

Nil

Nil

Nil

Nil

Nil

Nil

Nil

^«*n^>ircctor/
L'^Urian

Head of Dept t. 
JDCC

Professor &  
equivalent 
specially 
authorised 
by Head 
of Dcptt.

No change

I'i^o Rs. 2,000 
perfunction

Full powers as 
laid down in 
prospectus of the 
in*litute or scheme

Full powers 
according to the 
prescribe rules

No change

No chcingo

No chanpe

Rs. 1,000 per 
function

Nil

Full powers 
according to the 
prescribed rules

No change

Nil

Nil

Nil

Nil

Nil

No change Nil

Nil Nil

B^ll paw’ds provided that the rates fixed Nil 
not less thantheprevailing market 

litcs

No change

No change

No change

No change

Nil

Nil

Class I  &  H 
ofiicei's 
specially 
authorised by 
Head of Deptt. 
or by Estate 
OfiSccr/Chicf 
Engineer

Deputy
Registrar

Store Purchase 
Officer

Asstt.
Registrar

Senior
Aichitcci

Deputy
Director
Students’
Welfare

Director o f Farms 
in the scale of

Rs. 1500-2500 Rs. ] 200-1900 
Rs. 700-1600

N il

Nil

N il

Nil

Nil

Nil

Nil

N il

N il

Full powers Nil

Rs. 1,000 per function N il 

N il N il

Full powers according to the pres- N il 
cribed rules

Nil

Nil

Nil

N il

Nil

Nil

Nil

Nil

Nil

Nil

Rs. 1,000 in each case N il

Full powcis at rates N il 
published as reason­
able by D.C. concerned 
and subject to the con­
dition that the period 
of employment does not 
exceed 12 months at a 
lime in the ease of a 
monthly paid labour

Nil Nil

Full powers provided Nil 
that the rates fixed are 
not less than the pre­
vailing maikct rates

Full powers subject to Nil 
the control of l ^ n /  
Director

Full powers subjcct to Nil 
the coDtro! of Dean/ 
Director

Nil

Nil

N il

Nil

N il

N il

N il Nil N il

Upto Rs. 500 Rs. 500 per function 
per function

N il

Full pt)wers 
for hostel fees

N il

N il

Nil

Nil

Nil

N il

Nil

Nil

Nil Nil

N il

Nil

Nil

Nil

N il

N il

Full Powers at rates pub­
lished as reasonaole by 
D.C. concerned and sub­
ject to the condition that 
the period of employment 
docs not excecd 12 months 
at a time in the case o f a 
monthly paid labour

Nil Nil

Full powers in rcspect of 
perishable comiQoditie« 
provided that the rates 

are not lessthan vhe prevatl- 
ing market rates

Nil

Nil

Nil

N il

(contd)



Sr. Nature o f  powersdelcgatcd 
N o.

Registrar/ Estate Officer/ D oan/D ircdor; Hoad o fD ep U ./
Comptroller Chief Engineer Libraiian JDCC

41 T o declare animals, 
agricultural produce, 
nursery plants, fruit 
trees, FYM  compost etc. 
as surplus to  requirements

Nil Nil N o  change Rs. 20,000

Professor & 
equivalent
specially 
authorised 
by Head o f  
DepU.

Rs. 20,000

Class I & II 
ofikers 
specially 
authorised by 
Head o f  Deptt. 
or by Estate 
Officer/Chief 
Engineer

Deputy
Registrar

Store Purchase 
Officer

Asstt. Senioi’ 
Registrar Architect

Upto R S .  5,000 
in each case

Nil

D ep u ty ..
Director
Students*
Welfare

Director o f  Farms 
in the scale c f

Rs. 1500-2500

Rs. 2,C000 Nil N il Nil

R i. 1200-1900' 
Rs. 700-1600

Rs. 20.0CO 
in each case

Rs. lO.OCO 
in each case

42 To declare animals, agri­
cultural produce, nur­
sery plants, fruit trees, 
FV^M com post, etc. as 
unserviceaole

Nil Nil N o change Ks. 2,000 In 
each ease

Nil Upto Rs. 200 
in each case

Nil Rs. 2,000 
in each case

Nil N il Nil Upto  
Rs. 1.000 
in each 
Case

Upto  
Rs. 500 in 
each case

43 To sanction sale o f  animals. Nil 
agricultural produce, nursery 
plants, fruit trees. FYM  
ctmipost, declared surplus by 
comK^elcnt authority at book 
value or market value, 
whichever is greatei

44 To sanc tion  sale by public Nil 
auction o f animals, agri­
cu ltu ra l produce, nursery 
plants, fruits, trees. FYM  
Compost etc. declared 
surplus o r unserviceable 
by con.peteni au thority

Nil

Nil

Rs. 75,000 in 
each transaction 
subject to  any 
Condition impo­
sed by V.C.

Rs. 75,000 in 
each transaction

Upto Rs. 50,000 
in each transac­
tion subject to 
any condition 
imposed by V.C.

Rs. 50,COO in 
each transaction

Upto
Rs. 2,000 in 
each transac­
tion subject 
to  any condi­
tion imposed 
by V.C.

Rs. 20,000 in 
each case

Upto Rs. 5,000 
in each transac­
tion subject to 
any condition  
imposed by V.C.

Rs. 2 ,COO in 
each  Case

Nil

(subject to  any  Condition imposed 
by V.C.)

Nil

Upto Rs. 50,000 
in each transaction 
subject to any 
condition imposed 
by V.C.

Rs. 50,000 in 
each tiansaction

Nil Nil Nil

Nil N il N il

Upto
Rs. 40,000 in 
each trans­
action sub­
ject to  any 
Condition 
imposed by 
V.C.

Upto
Rs. 1 5,000 in 
each trans­
action sub­
ject to any 
condition  
imposed by
V.C.

Rs. 30,CC0 Rs. 10,000
in each in each
transactiiin tiansaction  
(subject to any condition  
imposed by V.C.)

45 To sanctiondisposal l>ysale 
or otherwise o f aninnals. 
agricultural produce nur­
sery plants, fruit trees. 
FYM  compost etc. declared 
unserviceable by the 
competent authority

Nil N il Upto Rs. 2,000 in Rs. 2,COO in Rs. 1,CC0 in Rs. 500 in each
each transaction each transaction each transaction transaction 

(subject to any condition imposed by V.C.)

Nil U pto Rs. 2,000 
in each transaction 
subject to  any 
C ondition im posed 
by V.C.

Nil N il N il R s .5 0 0 in  Rs. 500 in
eacfatran- each tran­
saction saction  
(subject to  any condition  
imposed by the V .C .)

46 To sanction sale o f  seeds 
and seedlings at market 
rates

Nil Nil N o change N o change Nil N il N il Full powers subjcct
to  Control o f  D ean/ 
Director

Nil Nil Nil Nil Nil

47 T o  sanction write-off of 
books periodicals and 
maps lost or rendered 
unserviceable

N o  change N o  change N o  change N o change N il U pto Rs. 50 in 
each case

Nil Upto Rs. 75 
in each case

Nil U pto Rs. lOi) in each case Nil Nil

48 T o write-off the value o f  
animals died or destroyed

Nil Nil N o change N o change Nil No change Nil U pto Rs. 500 
in each case

Nil Nil N il Nil Nil



Sr. Nature o f  powers delegated 
No.

50 To approve martality in  
young nursery etc.

51 T o approve mortality in 
m iture plants

52 T o declare articles of 
stores or stock surplus 
or unserviceable

53 To sanction  the saJe o f 
a rticles o f  stores o r stock 
declared surplus o r  un- 
5»erviccable by compe­
ten t au th o rity

54 T o  sanction  eX}>cn Jitu rc  
o n  ssrvicc postage stam ps 
for us'j in  offices and 
ins’.itutioQS

55 T o siinciiun expenditure 
on ordinary postage 
stamps (foreign postages)

56 T o sanction write-off 
fiaaliy or irrecoverable 
value o f stores or public 
mLJH-'y lost by fraud or 
negligence o f  individuals 
or similar cases

57 To sanction expenditure 
on entertainment func­
tions ctc.

58 To sanction coniingeni 
expenJiture not otherwise 
provideii for in thcs,; 
delegation orders

59 Powjr to  sanction print­
ing o f  lecbnical repo'^ts

60 To renew liveries etc. at 
I he University exj^nscs 
before thiJ prescribed 
period

Re^trar^
ComproIIer

Estate Officer/ Head ofD eptt.
Chief Engineer Librarij, JDCC

N il

N il

N il N o chinge Full powers

Nil N o clffige Full powers

N o  change U pto book N o chage Upio book value
value o f 
Rs. 2,500 in 
each case

o f  Rs. 1,000 in 
each case

N o change Upto Rs. 7,500 in each traiBaction U pto Rs. 5,000
in eachtransiic- 
tion

N o  change No change UpU)Rs. 10,000 Rs. 5 ,0 0 0 a la
lime

-— Upto Rs. 1,500 pei annum— ,

N o change No change N o c lin se

Rs. 1 /)00  per 
annum

N o change

N o change N o change No cjfengc Rs. 200 in each
case

U pto R**. 1 5,000 in each case Rs. 10,000 at a 
time

Upto Rs. 500 Nil 
•at E tim :

Full powers Nil

professor &
equivalent
specially
authorised
by Head
ofD eptt.

Nil

Nil

Class 1 & II
officers 
specially 
authorised by 
Head ofD eptt. 
or by Estate 
Officer/Chief 
Engineer

Nil

U p 'o  book value 
o f Rs. 1,000 m 
each case

Nil

Rs. 2,000 at a 
lime

Nil

Nil

U ploR s. 3,000 U p'o Rs. 2.000 
a ta t|n ic  at a Ume

Fullpcw crs Nil

Rs. 100 incach  
case

Rs. 5,000

Nil

Nil

*A.S.P.O. authorised to  sanction expenditure upto Rs- 2,000 for any one item in the absence of S.P.O.

Nil

U pto book value
o f  Rs. 500 in 
each case

U p to  Rs. 1,000 
in each tran ­
saction

Rs. 2,000 at a 
lime

Rs. 500 per 
annum

U pio Rs. 50 in 
each case

N il

N il

N il

Nil

SeniorD^outv Store Purchase AssU.
Registrar Officer Registrar Architect

Director o f  Farms 
in the scale o f

Dwputy 
Director
Students’ ----------------------- -------- TTTTTD
Welfare Rs. 1500-2500 Rs. 1200-1900/ 

Rs. 700-1600

N il Full Powers Nil

N il Full Powers Nil

U p 'o  book value of U p io  b o o ^ a lu e  Nil
Rs. 250 in each case o f  R s. 1,000

in each <^se

N il

Nil

N il

Nil

U pto Rs. 250 in each 
case.

Upto Rs. 5,000 Nil 
in each trans­
action

Upto book value o f  
Rs. 500 in each case.

Upto Rs. 500 in each 
transaction

N il

Nil

U pto book  
value o f  
Rs. 1,000 in 
each case.

u p to  
Rs. 4,000 
in  each 
case

U p‘o Rs. 1,000 subjwH.i Rs. 5,000 at
to  budget provision a lime

N il Upto Rs. 500 at any one Rs. 2,000 
lime. at a time

Rs. 500 per annum

Rs. 500 annually

Rs. 1,000 Rs. 500 Rs. 500 R s. 500 Rs. 100
per annum per annum per annum per annum per annum

Upto Rs. 500 
in each indivi­
dual case

N il Upto Rs. 500 in each 
case

Nil

N il

Nil

U pto book  
value o f  
Rs. 500 in  
each case.

Upto 
Rs. 3,000 
in each 
case

Rs. 2,000 
at a time

Rs. 100 
per annum

Nil

Rs. 50 in each case Rs* 200 in N il Rs. 50 in each case
each case

Rs. 500 ineach  case *Rs. 10,000 N il Rs. 500 incach  case
at a time

Rs. 100 in Rs. 100 ia
each case each ease

Upto Upto
Rs. 7,500 Rs. 5»000
in each case in  each case

N il

N il

U pto Rs. 2,000 Nil 
at a time

Nil Nil

Nil

Nil

Nil

Nil

Upto  
Rs. 500 
at a lime

Nil

Upto 
Rs. 500 
at a time

Nil



Sr.
No.

Nalure o f  powers delegated

61 Waiving ofthcdiscrepan- 
cies relating to  stores 
received short or found 
damaged in respect o f  
overseas consienmenis 
received in an unopen 
and outwardly good 
Condition

62 To sanction tiie waiving 
in half or whole o f  
recoveries o f  c h a r ts  
pointed out by audit

64 To sanction overtime 
ailow aoceto  mioistenal 
staff, peons, daftries, 
drivers, etc. for whom 
it is admissible

Registrar/
Comptroller

Estate Officer,' 
Chief Engineer

Dcan/Directoi
Librarian

Upto t|^e value o f  Rs. ICO in each case.

Upto Rs. 500 Upto Rs. 500 U pto Rs. 500

Head o f  D cpli. 
JDCC

N il

Nil

Piofessor & 
equivalent 
specially 
authorised 
by Head 
o f  Deptt.

Nil

-Full powers in respect c f  cmplcyces working under ih im .——

N il

N il

Class I & II 
officers 
specially 
authorised by 
Head o f  Deptt. 
or by Estate 
Officer/Chief 
Engineer

Nil

Nil

N il

Deputy
Registrar

Nil

Nil

Nil

StoiePurchase
Officer

Nil

Assft.
RegiB'rar

Senior
Architect

Deputy
D iiector

Students’
W dfaie

Director o f  Farms 
in the scale o f

Rs. 1500-2500

Nil Nil N il Nil

Nil

Full poweis in 
rcspect o f  emplo­
yees _ working 
under him

Nil

Nil

N il Nil

Full powers in respect o f  
employees working under 
them

N il

Nil

Rs. 1200-1900/ 
Rs. 700-1600'

N il

N il

N il

Note : The powers delegated in th is schedule are subject to  provision o f  funds, scalcs fixed and procedure prescribed.



SPECIAL d e l e g a t io n  O F  POWERS

issued vide notification No. Acad. / / .  AU. 66/9290 dated 29th M arch. 1966 and amended from  lim e to tim e)

Sr. Nature o f the powers 
No. delegated

Registrar/
Comptroller

Estate Officer/ 
Chief Engine’̂

Dean/Diredor/
Librarian

Head of Dcpu./ 
J.D.C.C.

1. To censure employees, to order 
recovery of charges and to 
suspend

2. To allow employees to complete 
their period o f probation or to 
withhold this sanction

Full powers in respect o f grade ‘B’ and 
‘C’ employees working in their offices

—Ditto—

Full powers in respect of 
class I I  &  111 teachers and 
grade ‘B’ &  ‘C ’ employees 
working in their offices

Full powers in respect of 
class I  &  I I  teachers and 
grade ‘B’ &  ‘C ’ emplo* 
yees working in thejr 
offices

3. *1 0  sanction loans from 
C.P. Fund

Full powers in respect of s t^  working under them

Full powers inrcspeci 
of class I I I  teachers 
and grade ‘B’ &  *C’ 
employees working 
under them

Full powers for Assoc. 
Prof. &  equivalent, 
A5sft. Prof. &  
equivalent and grade 
‘B’ &  *C’ employees 
working under them

Where an Associate 
Professor or equivaleni 
exercises the powers of 
Head o f Department, 
the cases of completion 
of probationary period 
of Associate Professors 
and equivalent in that 
department, shall be de­
cided by the concerned 
Dsan/Director

Full poweis for all 
categories of employees 
within the Department

Professor and equi­
valent specially 
authorised by 
Head of Deptt.

Director of Farms 
in the scale of

"^.1500-2500 Rs. 1200-1900/ 
Rs. 700-1600

Assoc. Professor 
and cquivaleBt 
specially autho­
rised by Head 

of Depft.

Executive
Engineer

Nil

Nil

Nil

Nil

Nil

Nil

Nil

Nil

Full powers in resided 
of grade ‘B’ and ‘C ’ 
employees working 
under them

Full powers in respect 
o f grade ‘C’ employees 
working under them

Full powers for ihe ranks of Assoc, 
prof. &  equivalent, Asstt. prof. 
&  equivalent and grade ‘B’ &  ‘C ’ 
employees working under them

Full Powers for grade ‘B* &  ‘C’ 
employees working under them

N il

*Note : T h is p o w e r is to  be exercised subject to th e  concurrence o fth e lA O (P ),C o m p tro lle r  a s  under

(a) A A O (P ): Full powers iniespect of refundableadvanc# and upto Rs. 5,000 in respect of non-refundable advance in case of grade ‘B’ and ‘C* employees.
(b) Comptroller : Full powers in respect of refundable/n®Tefundable advances.



^STATUTES r e g a r d i n g  THE G RA N T OF 
SIENIOR SCA LE O F  Rs. 1600-100-1800 TO 

PRO FESSORS A N D  HEADS OF
d e p a r t m e n t s

1 TTen per cent o f the to ta l number o f Professors m  
tthe existing scale o f Rs. 1100-50-l;300-60-1600) 
sh a ll be given th e  senior scale of Rs. 1600-100-1800..
"The senior scalte s,hall come into operation as 
tthe Professors show the necessary distinctioni 
cand maturity;

2. To determine suich seniority and distinction,, 
tthe following crit eria will be observed:—

((1) Five years experience as a  University 
Professor

OR

Ten years ex perience of teaching postgraduate; 
students o r guiding postgraduate research.

('2) Professiooal Competence :
(a) R eputation as a good teacher (parti­

cularly <of undergraduate classes);

(b) Standing as a research w orker :
(i) R esearch publications o f  outstanding 

m e rit;
(ii) Memibership of recognised scientific 

sodetties, honours and awards;

(iii) Leadersjhip in the advan(Cement of his 
special discipline in particular and 
scientific endeavour in general;

(3 ) Confidential record for five years pre­
ceding his selection; persons o f outstand­
ing record aaid m erit will be co»nsidered.

Withj the introducfion osf icvis3d U.G.C. scales^ *hte oJd pay scalies of Xs. 
and Rs. 1600-1800 (Seniior Scale) have been nnsj-ged into a simgic ’t v i s ^  
scaiej o f  Rs. 1500-60-1800^100-2000-125/2-2500 as per deciskon o f hs L|fc 
Mamagsment taken at iits 43rd meeting held o n  31.5 J  977 vide itteoJ N>.



STATUTES REGARDIN G THE CONFERMENIT 
OF EMERITUS PROFESSORSHIP, PAYMENT 

OF HONORARIUM  TO EMERITUS PRO­
FESSORS AND OTHER CONDITIONS 

OF APPOINTMENT

(i) The Board of Management may, on tlhe 
recommendations of the Academic Counciil, 
confer Emeritus Professorship on diis- 
tinguished retired men of science or letterrs. 
The person recommended for the title (of 
Emeritus Professor must have made omt- 
standing contribution in his subject.

(ii) The honour thus conferred shall be em- 
joyed by the person concerned for a 
period of 5 years. However, the Board »of 
Management may, on the recommendaticon 
of the Vice-Chancellor, extend this terrm 
for another period of five years or less..

(iii) No Emeritus Professor, by virtue of hiis 
position, shall be entrusted any adminiis- 
trative duties nor shall he hold any offitce 
which enables him to enjoy ex-offic:io 
position in the University.

(iv) An Emeritus Professor shall be free to 
carry on research at the Campus of tlhe 
University, in which case he shall Ibe 
provided with all reasonable facilities f(or 
research in no case lower than thojse 
provided to the Professors appointed Iby 
the University; provided always th iat 
when such facilities involve setting mp 
and equipping laboratories, or any simillar 
places for work, it shall be open to tthe 
Board of Management to decline thesse 
or to arrange for facilities in any of tthe 
constituent colleges or departments of tthe 
University.

(v) All Emeritus Professorships shall pertaain 
to  particular subjects and shall beear 
designation in the subject.



(<vi) It shall be open to an Emeritus Professor 
to accept and guide research work of 
students studying for the Ph.D. degree 
o f the University provided that in all such 
cases, the Academic Council shall pres­
cribe the procedure to be followed by 
the Professor concerned. He shall also be 
free to hold seminars and give lectures.

(vvii) The emeritus Professor may be paid 
such honorarium  and travelling allo^vances 
as may be fixed by the Board of 
Management in individual cases. However, 
the total honorarium shall not exceed 
Rs. 1,000/- per month.



STATUTES REGARDING THE GRANT OF
TRAVELLING AND DAILY ALLOWANCES 

TO MEMBERS OF THE BOARD OF 
MANAGEM ENT

I . Non-official members o f the Board nominated 
under clause (h) to sub-section (3) of Section 
13 of the Haryana and Punjab Agricultural 
Universities Act, 1970 shall be entitled to 
travelling and halting allow^ances for attending 
meetings relating to the business of the Uni­
versity at the rates mentioned below :

(a) For all journeys performed by rail; one 
and a half first class fare each way from 
the member’s permanent place of residence 
or from any other place from which the 
journey is actually performed which­
ever is less or the actual fare if the journey 
is performed by air travel or by rail in 
air-conditioned accommodation;

(b) For all road journeys performed in the 
interest of University, T.A. shall be ad­
missible according to the mode of convey­
ance actually used ;

(c) Mileage allowance at Re l/-p e r kilometre 
will be paid for journey by car between 
stations connected by rail or otherwise for 
ail journeys performed in the interest of the 
University business;

(d) Daily allowance at Rs. 45/- per day for 
the actual day or days of work.

2. The official members o f the Board as specified 
in clause (b), (c), (d), (e) and (f) to sub­
section (3) of Section 13 of the Haryana 
and Punjab Agricultural Universities Act, 1970 
shall be entitled to travelling and halting 
allowances for attending meetings relating to the



business of the University, at the rates admissible 
to them under the rules framed by their res­
pective Government; Institution.

33. Bills for travelling and halting allowances shall 
be submitted to the Comptroller who, after making 
necessary scrutiny, shall make the payment.

44. All cases of doubt or disagreement shall be 
decided by the Vice-Chatvcellor and his decision 
shall be final.



E R R A T A

Page
No.

Line
No.

For Read

24 33 Before (1) Add 33 before (I) 
i.e. 33(1)

32 13 After 43 Add (1) after 43

44 15 Liasion Liaison

46 1 Liasion Liaison

101 37 particularly particular

133 44 t. the leas the least.
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