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FOREWORD

The Punjab Agricultural University Act, passed by the
State Legislature, received the assent of the Governor of
Punjab on 13th October, 1961. The University came into
existence in 1962 to serve the then State of Punjab. On the
reqrganisation of Punjab, an ordinance was promulgated to
provide for the establishment of two independent Universities
for the two States—Punjab and Haryana. This ordinance was
subsequently replaced by an Act of the Parliament namely
‘The Haryana and Punjab Agricultural Universities Act, 1970".

The last edition of this book was published in 1972.
During the last 10 years, there has been tremendous develop-
ment in ail spheres of the University, thus necessitating
changes in the statutory provisions as provided in the Act to
facilitate growth and adjustment to changing circumstances.
Consequently a large number of amendments were made

during this period. All these amendments have been incorpo-
rated in this edition.

This edition brings up-to-date the Act and all the
amendments made to various Statutes upto May, 1982.
A new Chapter IV-A ~Statutes regarding Appointment of
Teachers by Promotion Based on Merit” has been added.

I hope that this edition will be useful for the guidance
of officers, faculty members and ministerial staff in their
day-to-day working.

Al

(Sukhdev Singhj
Vice-Chancellor
Punjab Agricultural University
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THE HARYANA AND PUNJAB AGRICULTURAL
UNIVERSITIES ACT, 1970

No. 16 OF 1970

This Act of Puarliament received the assent of the
President on the 2nd April, 1970,

AN ACTY

To provide for the establishment of two independent
Agricultural Universities in place of the Punjab
Agricultural University constituted by the Punjab
Agricultural University Act, 1961, and for matters
consequential on, or conmected with the estab-
lishment of these independent Agricultural
Universities,

Whereas, for the development of Agriculture in
the States of Haryana and Punjab, it is expedient to
provide for the establishment of two independent
Agricultural Universities in place of the Punjab
Agricultural University constituted by the Punjab
Agricultural University Act, 1961 ;

AND WHEREAS, the legislatures of the States of
Haryana and Punjab have passed resolutions in terms
of clause (1) of article 252 of the constitution in
relation to the above-mentioned matter and matters
ancillary thereto in so far as such matters are matters
enumerated in List 1T in the Seventh Schedule to the
Constitution :

BE it enacted by Parliament in the Twenty-first
Year of the Republic of India as follows :—

CHAPTER I
PRELIMINARY

t. (1) This Act may be called the Haryana and
Punjab Agricultural Universities Act, 1970.

() It shall be deemed to have come into force
on the 2nd day of February, 1970,

Short titie and
commencement,
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il AL

Definitions. . 2. Iinthis Act, and in all Statutes made thereunder, -
umless ithe context otherwise requires,—

(@) ‘“Academiq Council™ means, in relation to a
corresponding University, the Academic Council
of that Wniversity;

. (b) “agriculture” includes the basic and applied
science of soil and water management, crop and live-
stock production and management, home sciences

: he: . .
and the betterment of rural people:

(¢) “appropriate Government” means,—
(i) in relation to the Haryana Agricultural
University, the Government of the State of
‘Haryana;

(ii) in relation to the Punjab Agricultural
University, the Government of the State
of Punjab;

(d) “Board”, in relation to a corresponding
University, means the Board of Management of that
University ;

(&) “‘College” means a constituent college of a
corresponding University;

(f) ““corresponding University”” means—
(i) in relation to the territories to which the
‘ functions of the Haryana Agricultural U ni-
e versity extend, that University;
’ (i) in relation to the territories to which
the functions of the Punjab Agricultural Uai-
versity extend, that University ;

e
"

(@) “‘existing University” means the Punjab
Agricultural University constituted by section 3 of
the Punjab Agricultural University Act, 1961;*

(th) “library” means a library established or
maintaiined by a corresponding University;

(i) ““prescribed” means prescribed by the
Statutes of a corresponding University;

() ““Statutes” and  “Regulations”  means
.Tespectively, the Statutes and Regulations made by a
carresponding University under this Act;

*Pudjaly Act 32 of 1961,
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Definitions.

2. In this Act, and in all Statutes made thereunder, -
unless the context otherwise requires,—

(a) “Academic Council” means, in relation to a |
corresponding University, the Academic Council -
of that University;

(b) “agriculture” includes the basic and applied
science of soil and water management, crop and live-
stock production and management, home sciences
and the betterment of rural people;

(c) “appropriate Government”” means,—
(i) in relation to the Haryana Agricultural
University, the Government of the State of
Haryana;

(ii) in relation to the Punjab Agricultural
University, the Government of the State
of Punjab;

(d) “Board”, in relation to a corresponding
University, means the Board of Management of that
University;

(e) “College” means a constituent college of a
corresponding University;

(f) “corresponding University’’ means—
(1) in relation to the territories to which the
functions of the Haryana Agricultural U ni-
versity extend, that University;

(ii) in relation to the territories to which
the functions of the Punjab Agricultural Uni-
versity extend, that University ;

(g) “existing University” means the Punjab
Agricultural University constituted by section 3 of
the Punjab Agricultural University Act, 1961;*

(h) “library”” means a library established or
maintained by a corresponding University;

(i) “prescribed” means prescribed by the
Statutes of a corresponding University;

(§) “Statutes” and  “Regulations”  means,
respectively, the Statutes and Regulations made by a
corresponding University under this Act; ¢

*Punjab Act 32 of 1961.
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(k) “transferred territories” means the terri-
tories added to the Union territory of Himachal
Pradesh by sub-section (1) of section 5 of the Punjab
Reorganisation Act 1966;*

(1) ““Vice-Chancellor’”’ means the Vice-Chancellor
of a corresponding University.

CHAPTER 1I

ESTABLISHMENT OF CORRESPONDING UNIVERSITIES

3. As from the commencement of this Act, the
existing University shall stand dissolved and there
shall be established in its place two independent
Agricultural Universities, to be known respectively
as the Haryana Agricultural University 4and the
Punjab Agricultural University.

4. (1) Each of the Agricultural Universities men-
tioned in section 3 shall be a body corporate having
perpetual succession and a common seal with power
to acquire, hold and dispose of property, and to
contract, and may, by its name, sue and be sued,

(2) Each body corporate referred to in sub-
section (1) shall consist of the Chancelior and the
Vice-Chancellor of that University, the members of
the Board, the Academic Council and all persons,
who may hereafter become or be appointed as such
officers or members, so long as they continue to
hold such office or membership.

5. (1) The Haryana Agricultural University shall
function within the territories of the State of Haryana
and the Punjab Agricultural University shall func-
tion within such other territories to which the
functions of the existing University extended imme-
diately before the commencement of this Act;

Provided that on the establishment of a University
in the Union territory of Himachal Pradesh, the
Punjab Agricultural University shall cease to function
in the transferred territories.

(2) Until a University is established in the Union
territory of Himachal Pradesh, the Agricultural

*31 of 1966.

Dissolution of the
existing  Univer-
sityand establish-
ment of Haryana
and Punjab Agri-
cultural  Univer-
sities.

Incorporation.

Territorial limits.
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Headaquarters.

Objects  of
Corresponding
University,

Admission to a
corresponding
University.

a

College at Palampur in the transferred territories
shall, notwithstanding the dissolution of the existing
University, continue to be a college of the Punjab
Agricultural University and shall cease to be sach
college on the establishment of a University in
those territories. ‘

(3) On the establishment of a University in the
Union territory of Himachal Pradesh, the assets and
liabilities of the Punjab Agricultural University,
pertaining to the Agricultural College at Palampur,
all research training and extension centres, and any
other property of the Punjab Agricultural University
located in the said Union territory, shall stand trans-
ferred to, and shall vest in, such University.

6. (1) The headquarters of the Haryana Agri-
cultural University shall be at Hissar, and the
headquarters of the Punjab Agricultural University
shall be at Ludhiana, or at such other place as the
appropriate Government may direct,

(2) Each corresponding University shall establish
an office at the place at which the seat of the appro-
priate Government is located.

7. Each corresponding University shall be deemed
to be established and incorporated for the following
objects, namely :—

(a) making provision for imparting education in
different branches of study, particularly agriculture,
veterinary and animal science, agricultural engineer-
ing, home sciences and other allied sciences;

(b) furthering the advancement of learning and
prosecution of research, particularly in agriculture and
other allied sciences;

(c) undertaking the extension of such sciences to -
the rural people of the territories within which the
University is required by this Act to function. :

(d) such other purposes as the appropriate
Government may, by notification in the Official
Gazette, direct.

8. (1) Each corresponding University shall, |
subject to the provisions of this Act and the Statutes, !
be open to all persons :
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Provided that nothing herein shall require any
such University to admit to any course of study a
number of students larger than the prescribed
number.

(2) The appropriate Government may direct the
corresponding University to reserve in any college
seats for women, Scheduled Castes, Scheduled Tribes
or such educationally backward classes of citizens
as may be specified by that Government in this
behalf and where such direction has been given,
the corresponding University shall make the reser-
vations accordingly :

Provided that no such person shall be entitled to
be admitted to a corresponding University unless he
meets the standards laid down by the corresponding

University.
9. Each corresponding University shall have the Powers 0‘f1 a
ing powers, namely:— corresponding
following powers, namely carrosond

(a) to provide for graduate and post-graduate
instructions in agriculture, veterinary and animal
sciences, agricultural enginecering, home sciences
and other allied sciences and in such other branches
of learning as the University may deem fit;

(b) to make provision for instructions in applied
ficlds, research and the dissemination of the findings
of research and technical information through an
extension education programme;

(c) to institute degrees, diplomas and other
academic distinctions;

(d) to hold examinations and to grant and
confer degrees, diplomas and other academic distinc-
tions to and on persons who shall have—

(i) pursued a prescribed course of study; or

(i) carried out research in the University, or in
an institution recognised in this behalf
by the University, under the prescribed
conditions;

(¢) to confer honorary degrees or other dis-
tinctions in the prescribed manner and under the
prescribed conditions;
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Definitions.

2. Inthis Act, and in all Statutes made thereunder, -
unless the context otherwise requires,—

(a) ““Academic Council” means, in relation fo a
corresponding University, the Academic Couacil
of that University;

(b) “‘agriculture” includes the basic and applied
science of soil and water management, crop and live-
stock production and management, home sciences
and the betterment of rural people;

(c) “‘appropriate Government” means,—
(i) in relation to the Haryana Agricultural
University, the Government of the State of
‘Haryana;

(i1) in relation to the Punjab Agricultural
University, the Government of the State
of Punjab;

(d) “Board”, in relation to a corresponding
University, means the Board of Management of that
University;

(e) “College” means a constituent college of a
corresponding University;

(f) “corresponding University”’ means—
(i) in relation to the territories to which the
functions of the Haryana Agricultural U ni-
versity extend, that University;

(ii) in relation to the territories to which
the functions of the Punjab Agricultural Uni-
versity extend, that University;

(g) “‘existing University’” means the Punjab
Agricultural University constituted by section 3 of
the Punjab Agricultural University Act, 1961;*

(h) “library” means a library established or
maintained by a corresponding University;

(i) “prescribed” means prescribed by the
Statutes of a corresponding University;

(§) “Statutes” and  ‘“‘Regulations”  meaans,
respectively, the Statutes and Regulations made by a
corresponding University under this Act;

*Punjab Act 32 of 1961.
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(k) “transferred territories” means the terri-
tories added to the Union territory of Himachal
Pradesh by sub-section (1) of section 5 of the Punjab
Reorganisation Act 1966;*

(1) “Vice-Chancellor’” means the Vice-Chancellor
of a corresponding University.

CHAPTER 1I

ESTABLISHMENT OF CORRESPONDING UNIVERSITIES

3. As from the commencement of this Act, the
existing University shall stand dissolved and there
shall be established in its place two independent
Agricultural Universities, to be known respectively
as the Haryana Agricultural University and the
Punjab Agricultural University.

4, (1) Each of the Agricultural Universities men-
tioned in section 3 shall be a body corporate having
perpetual succession and a common seal with power
to acquire, hold and dispose of property, and to
contract, and may, by its name, sue and be sued.

(2) Each body corporate referred to in sub-
section (1) shall consist of the Chancellor and the
Vice-Chancellor of that University, the members of
the Board, the Academic Council and all persons,
who may hereafter become or be appointed as such
officers or members, so long as they continue to
hold such office or membership.

5. (1) The Haryana Agricultural University shall
function within the territories of the State of Haryana
and the Punjab Agricultural University shall func-
tion within such other territories to which the
functions of the existing University extended imme-
diately before the commencement of this Act;

Provided that on the establishment of a University
in the Union territory of Himachal Pradesh, the
Punjab Agricultural University shall cease to function
in the transferred territories.

(2) Until a University is establisbed in the Union
territory of Himachal Pradesh, the Agricultural

*31 of 1966.

Dissolution of the
existing  Univer-
sityand establish-
ment of Haryana
and Punjab Agri-
cultural Univer-
sities,

Incorporation.

Territorial limits.
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Headaguarters,

Objects  of
corresponding
University,

Admission to a
corresponding
University.

a

College at Palampur in the transferred territories
shall, notwithstanding the dissolution of the existing
University, continue to be a college of the Punjab
Agricultural University and shall cease to be such
college on the establishment of a University in
those territories.

(3) On the establishment of a University in the
Union territory of Himachal Pradesh, the assets and
liabilities of the Punjab Agricultural University,
pertaining to the Agricultural College at Palampur,
all research training and extension centres, and any
other property of the Punjab Agricultural University
located in the said Union territory, shall stand trans-
ferred to, and shall vest in, such University.

6. (1) The headquarters of the Haryana Agri-
cultural University shall be at Hissar, and the
headquarters of the Punjab Agricultural University
shall be at Ludhiana, or at such other place as the
appropriate Government may direct.

(2) Each corresponding University shall establish
an office at the place at which the seat of the appro-
priate Government is located.

7. Each corresponding University shall be deemed
to be established and incorporated for the following
objects, namely :—

(a) making provision for imparting education in
different branches of study, particularly agriculture,
veterinary and animal science, agricultural engineer-
ing, home sciences and other allied sciences;

(b) furthering the advancement of learning and
prosecution of research, particularly in agriculture and
other alhied sciences;

(c) undertaking the extension of such sciences to
the rural people of the territories within which the
University is required by this Act to function.

(d) such other purposes as the appropriate
Government may, by notification in the Official
Garzette, direct.

8. (1) Each corresponding University shall,
subject to the provisions of this Act and the Statutes,
be open to all persons :

)
|
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Provided that nothing herein shall require any
such University to admit to any course of study a
number of students larger than the prescribed
number.

(2) The appropriate Government may direct the
corresponding University to reserve in any college
seats for women, Scheduled Castes, Scheduled Tribes
or such educationally backward classes of citizens
as may be specified by that Government in this
behalf and where such direction has been given,
the corresponding University shall make the reser-
vations accordingly :

Provided that no such person shall be entitled to
be admitted to a corresponding University unless he
meets the standards laid down by the corresponding
University.

9. Each corresponding University shall have the
following powers, namely:—

(a) to provide for graduate and post-graduate
instructions in agriculture, veterinary and animal
sciences, agricultural engincering, home sciences
and other allied sciences and in such other branches
of learning as the University may deem fit;

(b) to make provision for instructions in applied
fields, research and the dissemination of the findings
of research and technical information through an
extension education programme;

(¢) to institute degrees, diplomas and other
academic distinctions;

(d) to hold examinations and to grant and
confer degrees, diplomas and other academic distinc-
tions to and on persons who shall have—

(i) pursued a prescribed course of study; or

(i) carried out research in the University, or in
an institution recognised in this behalf
by the University, under the prescribed
conditions;

. (¢) to confer honorary degrees or other dis-
tinctions in the prescribed manner and under the
prescribed conditions;

Powers of a
corresponding
University,
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Visitations.

(f) to provide lectures and instructions for field
workers, village leaders and other persons not enrolted
as regular students of the University and to grant
certificates to them when deemed desirable;

(g) to co-operate with other Universities and
authorities in such manner and for such purposes as
the University may determine;

(h) to institute teaching, research and extension
education posts required by the University and to
appoint persons to such posts;

(i) to create administrative, ministerial and other
posts and to make appointments thereto;

(j) to institutc and award fellowships, scholar-
ships and prizes in accordance with the Statutes;

(k) to institute and maintain  residential
accommodation for students of the University;

(1) to supervise and control the residential
accommodation and to regulate the discipline of the
students of the University and to make arrangements
for promoting their health and welfare;

(m) to institute and receive such fees and other
charges as may be prescribed; and

(n) to do all such acts and things, whether inci-
dental to the powers aforesaid or not, as may be
requisite in order to further the objects of the
University.

10. (1) The Chancellor of a corresponding Uni-
versity may cause an inspection to be made by such
person as he may direct, of the corresponding Uni-
versity, its buildings, laboratories, and equipment
and of any institution maintained by that University,
and may cause an inquiry to be made in respect of
any matter connected with the administration and
the finances of that University.

(2) The Chancellor of a corresponding Univer-
sity shall, in every case, give notice to the University
of his intention to cause an inspection or inquiry to
be made, and on receipt of such notice, that University
shall be entitled to appoint a representative who
shall have the right tobe present, and heard,jat
such inspection or inquiry.
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(3) The Chancellor of a corresponding University
may address the Board of the University with reference
to the result of such inspection or inquiry with such
advice as he may offer regarding the action to be
taken.

(4) The Board shall communicate to the
Chancellor such action as it proposes to take or has
taken asthe result of such inspection or inquiry.

(5) If the Board does not, within a reasonable
fime, take action to the satisfaction of the Chancellor,
he may, after considering any explanation furnished
or representation made by the Board, issue such
direction as he may deem fit, and the Board shall
comply with such directions.

CHAPTER 111
MANAGEMENT OF A CORRESPONDING UNIVERSITY

11, The following shall be the authorities and
officers of each corresponding University, namely:—

(a) Authorities of a corresponding University—
(i) Board;
(1)) Academic Council;
(iii) Board of Studies; and
(iv) Such other authorities as may be declared by
the Statutes to be authorities of the
University.
(b) Officers of the corresponding University—
(i) Chancelior;
(1) Vice-Chancellor;
(iii) Dean of Post-graduate Studies;
(iv) Deans of the Colleges;
(v) Director of Research;
(vi) Director of Agricultural Extension Education;
(vii) Director of Students’ Welfare;
(viii) Registrar;
{ix) Comptroller;
(x) Estate Officer;
(1) Librarian; and

(xii) Such other persons in the service of the
University as may be declared by the Statutes
to be officers of the University.

Authorities aand
officers of a
Corresponding
University.
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Chancellor.

Constitution,pow-
ers and duties
of the Board of
a corresponding
University,

12. (1) The Governor of the State of Haryana
shall be the Chancellor of the Haryana Agricultural
University and the Governor of the State of Punjab
shall be the Chancellor of the Punjab Agricultural
University.

(2) The Chancellor of a corresponding University
shall, by virtue of his office, be the Head of that Uni-
versity and shall, when present, preside at a con-
vocation of that University.

(3) The Chancellor of a corresponding University
shall have such other powers as are specified in this
Act or as may be prescribed.

13. (1) The appropriate Government shall,
within a period of one year from the commence-
ment of this Act, establish a Board for the manage-
ment of the corresponding University,

(2) The Board of the Haryana Agricultural Univer-
sity shall consist of—

(a) the Vice-Chancellor;

(b) the Chief Secretary to the Government of
the State of Haryana;

(c) the Secretaries to the Government of the
State of Haryana in the Departments of—

(i) Agriculture;
(1) Finance; and
(iti) Community Development;

(d) persons, not being officials, appointed by the
Government of the State of Haryana from amongst
the following categories of persons, namely—

(i) one from amongst persons who are,in the
opinion of that Government, eminent agricultural
scientists with a background of agricultural research
or education;

(ii) two from amongst persons who are, in the
opinion of that Government, progressive farmers or
livestock breeders having experience of, and interest
in, scientific farming and live-stock improvement.

(iii) one from amongst persons who are,.in the
opinion of that Government, distinguished indus-
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trialists, businessmen, manufacturers or live-stock
breeders, associated with agricultural development;
and

(iv) one from amongst women who are, in the
opinion of that Government, outstanding social
workers, preferably with a background of rural
advancement.

(3) The Board of the Punjab Agricultural Uni-
versity shall consist of—

(a) the Vice-Chancellor;

{b) the Chief Secretary to the Government of
the State of Punjab;

(c) the Secretaries to the Government of the
State of Punjab in the Departments of—

(i) Agriculture; and
(i) Finance;

(d) the Director of Agriculture, Punjab;
(e) the Director of Animal Husbandry, Punjab;

(f) one nominee of the Indian Council of Agri-
cultural Research;

(g) two nominees of the Government of the
Union territory of Himachal Pradesh;

(h) persons, not being officials, appointed by the
Government of the State of Punjab from amongst
the following categories of persons, namely :—

(i) two from amongst persons who are, in the
opinion of that Government, eminent agricultural
scientists with a background of agricultural research
or education;

(i) two from amongst persons who are, in the
opinion of that Government, progressive farmers
or live-stock breeders having experience of, and
interest in, scientific farming and live-stock improve-
ment;

(iii) one from amongst persons who are, in the
opinion of that Government, distinguished indus-
trialists, businessmen, manufacturers or live-stock
brocders, associated with agricultural development;
and
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(iv) one from amongst women who are, in the
opinion of that Government, outstanding social
workers, preferably with a background of rural
advancement.

(4) The Board of the Haryana Agricuitural Uni-
versity shall associate with its meeting the following
persons as technical advisers, but the persons so
associated shall not be entitled to vote at any such
meeting :—

(a) the Director of Agriculture, Haryana,
(b) the Director of Animal Husbandry, Haryana;
and

(c) two officers appointed by the Board of that
University from amongst the Deans or Directors of
that University.

(5) The term of office of the members of the
Board, other than the official members, shall be three
years; :

Provided that two members of the Board, not
being official members, shall retire at the end of
each year.

(6) The members of the Board, other than the
official members, shall determine, by lots, the members
who shall retire at the end of each year.

(7) A member of the Board may resign his office
by a notice in writing, addressed to the Chancellor of
the corresponding University.

(8) If, for any reason, a vacancy occurs in the
office of a member of the Board, the appropriate
Government may fill the vacancy by appointing
another person  thereto in accordance with the
provisions of this section.

(9) No act or proceeding of the Board shall be
invalid merely on the ground of the existence of any
vacancy in, or defect in the constitution of, such
Board.

(10) Four members of the Board, in the case of
the Haryana Agricultural University, and five mem-
bers of the Board, in the case of the Punjab Agricul-
tural University, shall be a quorum for meeting of
the Board;
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Provided that if a meeting of the Board is
adjourned for want of a quorum, no quorum shall be
necessary at the next meeting for the transaction of
the same business.

(11) The Chancellor shall be the Honorary
Chairman of the Board and the Vice-Chancellor, the
Working Chairman.

(12) The members of the Board shall not be
entitled to receive any remuneration for the per-
formance of their functions under this Act except
such daily and travelling allowances as may be
prescribed :

Provided that nothing herein shall affect the
er_noluments or other conditions of service of the
Vice-Chancellor.

(13) On the commencement of this Act, the
members of the Board of Management of the existing
University shall be deemed to have vacated their
offices as such.

14. The powers and duties of the Board shall be
as follows:—

(a) to approve the budget submitted by the Vice-
Chancellor;

(b) to hold and control the property and funds
of the University and issue any general directive
on behalf of the University;

(c) to accept or transfer any property on behalt
of the University;

(d) to administer funds placed at the disposal of
the University for specific purposes;

() to invest moneys belonging to the University;

(f) to appoint the officers, teachers and other
employees of the University in the prescribed manner;

(g) to direct the form and use of the common seal
of the University;

(h) to appoint such committees as it may deem
necessary for its proper functioning;

(i) to borrow money for capital improvements
and make suitable arrangements for its repayment;

(j) to appoint the Vice-Chancellor subject to the
provisions of section 15;

Powers and duties
of the Board.
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The Vice-
Chancellor.

(k) to meet at such times and as often as the Board
may deem necessary :

Provided that regular meetings of the Board shall
be held at least once in every two months;

(1) to regulate and determine all matters conceri-
ing the University in accordance with this Act and the
Statutes, and to exercise such powers and to discharge
such duties as may be conferred on or imposed upon
the Board by this Act or the Statutes.

15. (1) The Vice-Chancellor shall be a whole-
time officer of the corresponding University and shall
be appointed by the Board in the prescribed manner:

Provided that where the members of the Board
are not unanimous with regard to the selection of the
person proposed to be appointed as the Vicz-Chance-
Hor, the appointment shall be made by the Chanczllor
of the concerned corresponding University :

Provided further that the first Vice-Chancellor
of the Haryana Agricultural University shall be
appointed by the Government of the State of Harvana:

Provided also that the person holding office imme-
diately before the commencement of this Actas the
Vice-Chancellor of the existing University shall be
deemed to be the first Vice-Chancellor of the Punjab
Agricultural University and shall hold such office for
the unexpired portion of his term of office as the
Vice-Chancellor of the existing University.

(2) The term of office of the Vice-Chancelior
shall be four years and he shall be eligible for
reappointment.

(3) The emoluments and other conditions of sar-
vice of the Vice-Chancellor shall be such as may be
prescribed and shall not be varied to his disadvan-
tage after his appointment.

(4) When a vacancy occurs, or is likely to occur,
in the office of the Vice-Chancellor by reason of leave
taken by the holder of such office or any cause othar
than the expiry ofthe term of office, the Registrar
shall report the fact forthwith to the Board, and
such vacancy shall be filled in accordance with the
provisions of sub-section (1).
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(5) Until the vacancy is filled under sub-section
(4) or umtil such time as the Board designates an
acting Vice-Chancellor, the senior-most Dean, in the
case ofthe Haryana Agricultural University, or the
Registrar, inthe case of the Punjab Agricultural
University, as the case may be, shall carry on the
current duties of the office of the Vice-Chancellor.

(6) The Vice-Chancellor may relinquish office by
resignation in writing addressed to the Board and
ordinarily delivered to the Secretary of the Board
at least two months prior to the date on which the
Vice-Chancellor wishes to be relieved.

16. (1) The Vice-Chancellor shall be the principal — Powers and duties
cxecutive and academic officer of the corresponding %fmm‘:gﬁ Vice-
University and the Chairman of the Academic SIEEtot
Council and shall, in the absence of the Chancellor,
preside at a convocation of the corresponding
University and shall confer degrees on persons

entitled to receive them,

(2) The Vice-Chancellor shall exercise control
over the aflairs of the corresponding University and
shall be responsible for the due maintenance of
discipline at that University.

(3) The Vice-Chancellor shall convene meetings
of the Academic Council unless he temporarily
delegates this power to some other officer of the
corresponding University.,

(4) Without prejudice to the powers conferred by
this Act on the appropriate Government, the Vice-
Chancellor shall ensure the faithful observance of the
provisions of this Act and the Statutes and he shall
%x?]rc]ifge all such powers as may be necessary in that

ehalf.

(5) The Vice-Chancellor shall be responsible for
the presentation of the budget and the statement of
accounts to the Board.

{6) In any emergency, which, in the opinion of
the Vice-Chancellor, requires imimediaie action to be
taken, he shall take such action as he deems necessary
and shall, at the earliest opportunity, report the action
taken to the officer, authority or other body for con-
firmation who or which in the ordinary course
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The Registrar.

would have dealt with the matter, but nothing in this
sub-section shall be deemed to empower the Vice-
Chancellor to incur any expenditure not dualy
authorised and provided for in the budget.

(7) Where any action by the Vice-Chancellor
under sub-section (6) affects any person in the service
of the corresponding University to his disadvantage,
such action shall not be taken unless the person
concerned has been given a reasonable opportunity
of being heard, and the person against whom any
action is proposed to be taken may prefer an appeal
to the Board within thirty days of the date on which
the action proposed tobe taken against him is
communicated to him.

(8) Subject as aforesaid, the Vice-Chancellor
shall give effect to the orders of the Board regarding
the appointment, suspension and dismissal of officers,
teachers and other employees of the corresponding
University.

(9) The Vice-Chancellor shall be responsible for
the close co-ordination and integration of teaching,
research and extension education.

(10) The Vice-Chancellor shall exercise such
other powers as may be prescribed.

(11) The salary and allowances payable to the
officers, teachers and other employees of the corres-
ponding University shall be determined by the Vice-
Chancellor with the approval of the Board.

17. (1) The Registrar of a corresponding Univert-
sity shall be a whole-time officer of that University
and shall be appointed by the Vice-Chancellor of that
University with the approval of the Board,

(2) The Registrar of a corresponding University
shall receive such remuneration and other emoluments
as may be prescribed and shall not, during the tenure
of his office, accept any remuneration or emolu-
ment other than the prescribed remuneration or
emolument.

(3) The powers and duties of the Registrar of a
corresponding University shall be as follows:—

(@) to be responsible for the custody of the
records and the common seal of the University;
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(b) to be the ex officio Secretary to the Academic
Council and tothe Board and to place before such
Council and Board all such information as may be
necessary for the transaction of business of the
Council or the Board, as the case may be;

(c) to receive applications for admission into the
University;

(d) to keep a permanent record of all syllabi,
curricula and information connected therewith;

(e) to make arrangements for the conduct of such
examinations as may be prescribed and to be res-
ponsible for the due execution of all processes
connected therewith;

(f) to perform such other duties as may be
prescribed or required, from time to time by the Vice-
Chancellor.

18. (1) The Comptroller of a corresponding
University shall be a whole-time officer of that Uni-
versity and shall be appointed by the Vice-Chancellor
of that University with the approval of the Board.

(2) The Comptroller shall manage the property
and investments of the corresponding University
and advise it in regard to its financial policy.

(3) The Comptroller shall be responsible to the
Vice-Chancellor for all accounting matters of the
corresponding University including the preparation
and presentation of its Budget and statement of
accounts.

(4) The Comptroller shall receive such remunera-
tion as may be prescribed and shall not, during the
tenure of his office, receive any remuneration or
other emolument other than the prescribed remune-
ration.

(5) The Comptrotier shall—

(a) ensure that expenditure, not authorised in the
budget, is not incurred by the corresponding Uni-
versity except by way of investment, and

(b) disallow any expenditure not warranted by the
terms of any Statute or for which provision is required

Combpirollar.
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The Estate Officer.

Director of
Students’ Welfare.

Deans of Colleges.

to be made by the Statutes but has not been so made.

(6) Al moneys belonging to the corresponding
University shall be kept in a Scheduled Bank approved
by the Board.

19. The Estate Officer of a corresponding Uni-
versity, who shall be appointed by the Vice-
Chancelior with the approval of the Board, shall
be responsible for the custody, maintenance and
management of all the buildings, lawns, gardens
and other properties of the University.

2¢. (1) The Director of Students’ Welfare of a
corresponding University shall be a whole-time officer
of that University and shall be appointed by the Vice-
Chancellor with the approval of the Board.

(2) The Director of Students” Welfare shall have
the following duties, namely:—

(a) to make arrangements for the housing of
students;

(b) to direct a programme of student-counsel-
ling;

(c) to arrange for the employment of students
in accordance with the plans approved by the Vice-
Chancellor;

(d) to supervise the extra-curricular activities
of students;

(e) to assist in the placement of graduates of the
University; and

(f) to organise and maintain contact with the
Alumni Association of the University.

21. (1) Each college shall have a Dean who
shall be a whole-time officer and shall be appointed
by the Vice-Chancellor with the approval of the
Board.

(2) The Dean shall be responsible to the Vice-
Chancellor for all matters concerning his college.

(3) The Dean shall be responsible for the organi-
sation and the conduct of resident instruction
of the Departments of the college.
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22.(1) The Librarian of a corresponding Univer-
ity shall be appointed by the Vice-Chancellor with the
approval of the Board and shall be incharge of the
fibrary.

(2) The Librarian shall be responsible to the Vice-
Chancellor for all matters concerning the library.

23. (1) The Academic Council shall be incharge of
the academic affairs of the University and shall, sub-
lect to the provisions of this Act and the Statutes,
buperintendent, direct and control, and be responsible
tor the maintenance of standards of instruction,
tducation and examinations and other matters con-
nected with the obtaining of degrees and shall
exercise such other powers and perform such other
Huties as may be prescribed.

{2) Without prejudice to the generality of the fore-
poing power, the Academic Council shall have power—

(a) to advise the Vice-Chancellor on all academic
matters, including the control and management of
the lbraries;

~(b) to co-opt at its meetings such Heads of
Departiments as it may consider necessary;

(¢) to make recommendations to the Vice-

ancellor for the institution of the Professorships,
Associate Professorships, Assistant Professorships and
:cacherships and other teaching postsand in regard
;0 the duties and emoluments thereof’;

(d) to formulate, modify or revise schemes for the
ronstitution or reconstitotion of departments of teach-
ng, research and extension;

(e) to make regulations regarding the admission of
students to the University;

(f) to make regulations regarding examinations
conducted by the University and the conditions on
which students shall be admitted to such exami-
nations;

(g) to make regulations relating to courses of
study leading to degrees, diplomas and certificates;

(b) to make recommendations regarding post-
sraduate teaching, research and extension;

The Librarian.

Academic Council.
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The Colleges.

(i) to make recommendations regarding the
qualifications to be prescribed for teachers in the
University;

(j) to exercise such other powers and perform suct
other duties as may be conferred or imposed oa
by or under the provisions of this Act.

(3) The Academic Council shall consist of—

(a) the Vice-Chancellor;

(b) the Deans of the colleges of the University

(c) the Dean of Post-Graduate Studies;

(d) the Director of Extension Education;

(e) the Director of Research;

(f) the Head of one Department from eack
college, to be selected by the respective college.

(4) The term of office of the members specificd it
clause (f) of sub-section (3) shall be two years.

CHAPTER 1V

COLLEGES

24. (1) The following colleges shall be the consti-
tuent colleges of the Haryana Agricultural University,
namely :—

(a) the College of Agriculture at Hissar;

(b) the College of Veterinary Medicine at
Hissar;

(c) the College of Animal Sciences at Hissac!

(d) the College of Basic Sciences and the
Humanities and such other colleges as may be es:
tablished by the University after the commence:
ment of this Act; and

(e) such Central Government institutions o]
agricultural research, technical and extension educa
tion in the State of Haryana as may desire to bg
integrated as colleges of the Haryana Agricultural
University.

(2) The following colleges shall be the constituea
colleges of the Punjab Agricultural University
namely—

(a) the College of Agriculture at Ludhjana;
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(b) the College of Agricultural Enginsering at
Ludhiana;

(c) the College of Basic Sciences and the Huma-
nities at Ludhiana;

(d) the College of Home Science at Ludhiana;

(¢) the College of Veterinary Medicine at
Ludhiana;

(f) until a University is established in the Union
territory of Himachal Pradesh, the Agricultural
College at Palampur;

(g) such other colleges as may be established by
the University after the commencement of this Act;
and

(h) such  Central Government institutions of
agricultural research, technical and extension edu-
cation in the State of Punjab as may desire to be
integrated as colleges of the Punjab Agricultural
University.

(3) (a) There shall be a Board of Studies for each
college of a corresponding University and where there
ismore than one college ina branch of learning,
there may be one Board of Studies for all the
colleges in that branch of learning.

(b) The Deans of various colleges shall be the
Chairmen of the respective Boards of Studies and the
Heads of Departments of the colleges shall be members
thereof,

(c) Where there is a Board of Studies for more
than one college ina branch of learning, the Deans
shall act as Chairmen ofthe Board of Studies by
rotation according to seniority for a period of
one year each.

(d) The Vice-Chancellor may nominate to the
Board of Studies such other teachers of related
subjects or sciences from the same or other colleges,
as he may deem fit.

(e) The duties of such Boards of Studies shall be
to prescribe syllabi so as to ensure integrated and
well-balanced courses of study.

(4) Every college shall comprise such Dcpartments
as mav be prescribed and each Department shall be
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Experiment Sta-
tions for research.

Agricultural Ex-
tension Education.

assigned such subjects of study as the Academi
Council may deem fit.

(5) There shall be a Head of each Departmen
who shall be responsible to the Dean, for residen
instruction, to the Director of Research, for re
search, and to the Director of Extension Educatior
for extension education.

(6) The Head of each Department shall be selecte
by the Vice-Chancellor and appointed by him with th
approval of the Board.

{7) The duties, powers and functions of the Head
of Departments shall be such as may be prescribed.

25. (1) Subject to the provisions of this Act and th
Statutes, Experiment Stations shall be establishes
under each corresponding University, which shal
be responsible for research, both fundamental ans
applied, and research activities shall be concentrate:
as far as possible at the Central Research Station
and other Regional Research and Testing Station
in the different agro-climatic zones of the State.

(2) There shall be a Director of Research in eacl
corresponding University, who shall be responsibl
to the Vice-Chancellor and who shall be appointes
by the Vice-Chancellor in consultation with th
Deans and with the approval of the Board.

(3) The Director of Research shall be a whole tim
officer trained in Agriculture and shall initiate, guid
and co-ordinate the research programme of th
corresponding University and its outlying sub-stations

26. (1) In relation to the territories to which th
functions of a corresponding University extend, sucl
University shall be responsible for—

(a) the agricultural extension functions which ar
primarily educational in nature; and

(b) imparting training to the future Extensio]
Officers for the national  Extension Blocks ani
instructors for the Extension Training Centres.

(2) All Extension Specialists, in relation to aW
subject-matter, shall be the members of the staff ¢



THE HARYANA AND PUNJAB AGRI. UNIVERSITIES ACT, 1970 21

—

their respective  subject-matter sections in each
corresponding University and work in close co-ordi-
nation with the Departments of Agriculture, Deve-
lopment and Co-operatives.

(3) The Director of Extension Education shall be a
whole-time officer technically trained in agriculture
and shall be appointed by the Vice-Chancellor in
consultation with the Deans and with the approval
of the Board.

(4) The Director of Extension Education shall be
responsible to the Vice-Chancellor and shall develop
programmes for assisting farmers and housewives
in applying vesults of scientific investigations to the
solution of their problems,

CHAPTER V
SERVICES

27. The age of retirement and other conditions of
service of every officer, teacher or other employee of a
corresponding University shall be such as may be
prescribed.

28. Each corresponding University shall constitute
gratuity and provident fund for the benefit of its
officers, teachers and other employees in such manner,
and subject to such conditions, as may be prescribed,

29. Subject to the provisions of this Act, the
members of the technical staff ofa corresponding
University shall be selected by the Head of the
Department in consultation with the members of the
Department concerned, recommended by the Dean or
the Director of Research or the Director of
Extension Education, as the case may be, and
appointed by the Vice-Chancellor with the approval
of the Board.

30. The Vice-Chancellor may, until such times
as the authorities of the corresponding University
are duly constituted, temporarily appoint any
such officer of that University as such University is
authorised by this Act to appoint.

Retirement and
other conditions
of services.

Provident Fuad.

Appointiment of
salaried officers.

Temporaty arran-
gements,
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Statutes,

CHAPTER VI
STATUTES AND REGULATIONS

31. Subject to the provisions of this Act, the
Statutes of a corresponding University may provide:
for any matter and shall, in particular provide for the:
following :— ’

(a) the constitution, powers and duties of the
authorities of the University;

(b) the election, appointment and continuance
in office of the members of the authorities of the
University and of the officers, teachers and other
employees of the University including the filling up of
vacancies and all other matters relating to these
authorities and officers, teachers and other employees
for which it may be necessary or desirable to provide;

(c) the designation, the manner of appointment
the powers, and the duties of the officers of the
University;

(d) the classification and the manner of appoint-
ment of teachers;

(e) the constitution of gratuity or provident
fund or both for the benefit of officers, teachers and
other employees of the University;

(f) the institution of degrees and diplomas;
(g) the conferment of honorary degrees;

(h) the establishment, amalgamation, sub-divi-
sion and abolition of Departments;

(i) the establishment, and the abolition of hostels
maintained by the University;

(j) the institution of fellowships, scholarships,
medals and prizes;

(k) the maintenance of a register of graduates;

() the admission of students to the University
and their enrolment and continuance as such;

(m) the courses of study tobe laid down for
degrees and diplomas of the University;
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{n) the conditions under which students shall be
admitted to the degree, diploma or other courses and
the manner in which the examinations are to be held
and the eligibility for the award of degrees and
dipiomas;

(o) the conditions of residence of the students
of the University and the levy of fees for residence in
bostels maintained by the University;

(p) the recognition and supervision of hostels
pot maintained by the University;

(9) the number, qualifications, emoluments

:nd other conditions of service of officers, teachers
nd other employees of the University and the
reparation and the maintenance of record of their
rvices and activities;

(r) the fees which may be charged by the
University;

{s) the remuneration and allowances, including
Lr:'velling and daily allowances, to be paid to persons
ployed on the business of University;

(t) the conditions for the award of fellowships,
kcholarships, medals and prizes, stipends and fee
racessions;

(u) all other matters which by this Act are to
be or may be provided for by the Statutes.

32. (1) The Statutes made by the existing Uni-
rersity under section 30 of the Punjab Agricultural
University Act, 1961* and in force immediately
ibfore the commencement of this Act shall, in so far
1s they are not inconsistent with the provisions of
lhis Act, and subject to such adaptations and modi-
ications as may be notified by the appropriate
Government, be the first Statutes of a correspond-
mng University.

(2) The Board may, from time to time, make
iew or additional Statutes and may amend or repeal
me statutes in the manner hereinafter provided in
his section.

Punjab Act 32 of 1961

Statutes how
made.
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Regulations.

(3) The Academic Council may propose to th
Board the draft of Statutes and such draft shali b
considered by the Board at its next meeting.

Provided that the Academic Council shall o
propose the draft of any Statute or any amendmer
of a Statute affecting the status, powers ¢
constitution of any authority of the University unt
such authority has been given an opportunity to-¢x
press its opinion upon the proposal, and any opiaio:
so expressed shall be considered by the Board. -

(4) The Board may consider any such draft as §
rzferred to in sub-section (3) and pass the propose:
statute or reject or return it to the Academic Council
for re-consideration, cither in whole or in part, to
gether with any amendment which it may suggest.

(5) (a) Any member of the Board may propose t
the Board the draft of any Statute and the Boar¢
may either accept or reject the proposal if it relates tc
a matter not falling within the purview of th
Academic Council.

(b) In case such a draft relates to a matte
within the purview of the Academic Council, th
Board shall refer it for consideration to the Acade;
mic Council which may either report to the Boas
that it does not approve the proposal, which, then
shall be deemed to have been rejected by the Boar
or submit the draft to the Board in such form at
the Academic Council may approve, and the provision;
of this section shall apply in the case of the drafi
submitted by any member of the Board as they
apply in the case of a draft presented to the Board
by the Academic Council.

(1) Any authority of a corresponding University

may make Regulations consistent with this Act and thi
Statutes for—

. (a) laying down the procedure to be observed af
its meetings and the number of members requirad td
form a quorum;

(b) providing for all matters which by this Ac
and the Statutes are to be provided for by the Reg
lations; and
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(c) providing for any other matter solely
concerning the authority and not provided for by
this Act and the Statutes.

(2) Every authority of the corresponding Uni-
versity shall make Regulations providing for the
giving of notice to the members of such authority of
the dates of meetings and of the business to be
transacted at meetings and for keeping of records
of the proceedings of the meetings.

(3) The Academic Council may, subject to the
provision of the Statutes, make Regulations providing
for courses of study, system of examinations and
degrees and diplomas of a corresponding University
after receiving drafts of the same from the Board
of Studies concerned.

(4) The Academic Council may not alter a draft
received from the Board of Studies, but may reject or
return it to the Board of Studies for further considera-
tion together with the suggestions of the Academic
Council.

(5) The Board may direct the amendment, in
such a manner as it may specify, of any Regulation
made under this section or the annulment of any
Regulation made under sub-section (1).

(6) Notwithstanding  anything contained in
this section, the Regulations made by the existing
University under section 31  of the Punjab
Agricultural University Act, 1961 and in force
immediately before the commencement of this Act
shall, in so far as they are not inconsistent with
the provisions of this Act and subject to such
adaptations and modifications as may be notified
by the appropriate Government, be the first regula-
tions of each corresponding University.

CHAPTER VII
ACCOUNTS AND AUDIT

34. (1) Each  corresponding University shall
have a general fund to which shall be credited—

_ (a) income from fees, endowments and grants and
from properties of the University including Hostels,
Experiment Stations and Farms;

Punjab Act 32

of 1961,

Accgunis
audit.

and
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(b) contributions and grants which may be made
by the appropriate Government on such conditions
which it may impose; and

(c) other contributions, grants, donations and
benefactions.

(2) Each corresponding University shall constitute
a Finance Committee consisting of—

(a) the Vice-Chancellor;

(b) the Comptrolier;

{c) a2 member chosen by the Board from amongst
the official members;

(d) a member chosen by the Board from amongst
the non-official members.

(3) The powers and duties of the Finance
Committee of a corresponding University shall be as
follows:—

(a) to examine the annual accounts of the Uni-
versity and to advise the Board thereon;

(b) to examine the annual budget estimates and
to advise the Board thereon;

{c) to review the financial position of thc Uni-
versity from time to time;

(d) to make recommendations to the University
on all matters relating to the finances of the Uni-
versity;

(¢) to make recommendations to the Board on
all proposals involving expenditure for which no
provision has been made in the budget or which
involves expenditure in excess of the amount provided
in the budget.

(4) The accounts and the balance-sheet shall be
submitted by the Vice-Chancellor through the Board
to the appropriate Government which shall cause
them to be audited by the Examiner, Local Fund
Accounts,
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(5) The accounts, when audited, shall be printed
and copies thereof together with audit report, shall be
submitted by the Vice-Chancellor to the Board, which
shall forward them to the appropriate Government
with such comments asitmay deem fit and that
Government shall cause a copy of the andited accounts
together with its comments thereon to be laid before
the State Legislature.

CHAPTER VIII

MISCELLANEOUS

35. On the commencement of this Act, the assets
and liabilities of the existing University shall stand
transferred to, and shall vest in, the Haryana Agri-
cultural  University and the Punjab Agricultural
University and shall be apportioned between such
Universities in accordance with the following prin-
ciples, namely:—

(a) (1) any asset of the existing University which
is, immediately before the commencement of this Act,
in the State of Haryana, and every right to such
property, shall stand transferred to, and shall vest
in, the Haryana Agricultural University;

(i) every other asset and every right thereto
shall stand transferred to, and shall vest in, the
Punjab Agricultural University;

(b) (i) every liability of the existing University
which is relatable to any unit or asset in the State
of Haryana shall, if subsisting immediately before
the commencement ofthis Act, be the liability of
Haryana Agricultural University;

(ii) every other liability of the existing Uni-
versity, if subsisting on such commencement, shall
be the liability of the Punjab  Agricultural Uni-
versity ;

(c) the cash balances (whether inthe form of
cash, bank or security dcposits) and reserve funds
held by the existing University, immediately
before the commencement of this Act, shall,
after deducting all the liabilities of the existing
University up to such commencement, be appor~
tioned between the Haryana Agricultural University

Division of assets
and liabilities.
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and the Punjab Agricultural University in the ratio
of 40 : 60;

(d) every contract made by the existing Uni-
versity before the commencement of this Act shall,
f subsisting at such commencement, be deemed
to have been made—

(i) in the case of a contract which is relatable
to any assect or unit of the existing University in
the State of Haryana, by the Haryana Agricultural
University;

(ii) in any other case, by the Punjab Agricultaral
University; .

(e) every share, debenture, bond and other
investment made by the existing University shall be
valued on the basis of average markct value thereof
during one ycar immediately before the commence-
ment of this Act, and the value so determined shall
be apportioned between the Haryana Agricultural
University and the Punjab Agricultural University
in the ratio of 40 : 60;

(f) cvery borrowing made by the existing Uai-
versity before the commencement of this Act shall,
if the liability is subsisting on such commencement,
be repaid together with the interest due thereon by
the Haryana Agricultural University and the Punjab
Agricultural Universitiy in the ratio of 40:60;

(g) the Provident Fund and accruals thereto
of every officer or other employee of the existing
University shall stand transferred to the correspond-
ing University in which he has been posted on
the date of the commencement of this Act.

Explanation.—For the purposes of this section,
“asset” shall be deeined to include all property
movable and immovable, rights, powers, authorities
and privileges, and all other rights and iaterests
arising out of such property as were immediately
before the commencement of this Act in the owner-
ship, possession, power or control of the existing
University, and all books of accounts, registers,
records and all other documents of whatever nature
relating thereto and shall also be deemed to
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include all obligations of whatever kind then
subsisting of the existing University.

36. If at the commencement of this Act, any
suit, appeal or other proceeding of whatever nature
is pendma by or against the existing University,
the same shall not abate, be discontinued or be in
any way prejudicially affected by reason of the
dissolution of the existing University, but the suit,
appeal or other proceeding may be continued,
prosecuted or enforced by or against—

(a) the Haryana Agricultural University, if it
relates to any property or unit of the cxisting Uni-
versity in the State of Haryana; and

(b) in any other case, the Punjab Agricultural
University.

37. (1) Save as otherwise provided in section
13, all officers and other employees of the existing
University holding office as such immediately before
the commencement of this Act, shall, on such com-
mencement, become the officers or other employees
of the corresponding university and such officers
or other employees shall be divided between those
Universities in accordance with the following
principles, namely:—

(a) those officers or other employees of the exist-
ing University who are holding office in, or in
conpection with, any property or unit of the
existing University in the State of Haryana shall
become the officers or other employees of the
Haryana Agricultural University;

(b) every other officer or other employee of
the cxisting University, shall become the officer or
-other employee of the Punjab Agricultural
University,

(2) Every officer or other employee of the existing
University shall, oh and from the commencement of
this Act, hold his office or service in the corresponding
 University on the same terms and conditions and with
the same rights to pension. provident fund, gratuity
~and other matters as would have been admissible to
him if the existing University had not been dissolved.
and continue to do so unless and wuntil his
emplovment in the corresponding Usniversity is duly

Legal proceedings.

Transfer of
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Membership of
corresponding
University bodies.

terminated or until his remuneration and terms or
conditions of service are duly altered by the
corresponding University.

(3) For the persons who, immediately before the
commencement of this Act, were the trustees for
pension, provident, gratuity or other like fund, consti-
tuted for the officers or other employees of the exist-
ing University, there shall be substituted as trustees
such persons  as the appropriate  Government may,
by general or special order, specify.

(4) Notwithstanding anything contained in the
Industrial Disputes Act, 1947*, or any other law for
the time being in force, the transfer of the services
of any officer or other employee from the existing
University to a corresponding University shall not
entitle such officer or other employee to any com-
pensation, whether under this Act or under any
other law for the time being in force, and no such
claim shall be entertained by any court, tribunal
or other authority.

38. (1) All casual vacancies among the members
(other than ex officio members) of any authority or
body of each corresponding University shall be
filled, as soon as possible, by the person or body who
or which appointed or nominated the member,
whose place became vacant, and the person appointed
or nominated to a casual vacancy shall be a member
of such authority or body for the remaining period
of the term for which the person whose place he
fills, would have been a member.

(2) A person, who is a member of any authority
of a corresponding University as a representative of
another body, whether of that University or not,
shall retain his seat on that authority so long as he
continues to be a member of the body by which he
was appointed or nominated and thereafter till his
successor is duly appointed or elected.

(3) No act or proceeding of any authority or
body of a corresponding University shall be ia-
valid by reason merely of the existence of any
vacancy or defect in the constitution of such
authority or body.

*14 of 1947.
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(4) If any question arises whether any person has
been duly appointed as, or is entitled to be, a member
of any authority of a corresponding University
subordinate to the Board or whether any decision
of the corresponding University is in accordance
with this Act and the Statutes, the question shall be
referred to the appropriate Government whose
decision thereon shall be final.

39. (1) The Annual Report of a cortrespondiag
University shall be prepared under the directions of
the Vice-Chancellor and submitted to the Board at
least one month before the annual meeting at which
it is to be considered.

(2) The Board shall, after consideration of the
Annual Report, forward a copy thereof to the appro-
priate Government.

(3) On receipt of a copy of the Annual Report
referred to in sub-section (1), the appropriate
Government shall cause a copy of such Report,
together with its comments thereon, to be laid before
the State Legislature.

(4) Notwithstanding the dissolution of the exist-
ing University, the Annual Report of the existing
University for the year 1969-70 shall be prepared
under the directions of the Vice-Chancellor of the
Punjab Agricultural University and the Board of
that University shall, after consideration of the
Annual Report, forward a copy thereof to the appro-
priate Government.

40. Any reference to the existing University in
any law, other than this Act, orinany contract or
other instrument shall be construed,—

(a) if such reference relatesto any asset or
property of the existing University in the State of
Haryana, as areference to the Haryana Agricultural
University; and

(b) in any other case, as a reference to the
Punjab Agricultural University.

41. Any obligation incurred, before the commence-
ment of this Act, by the existing University to confer
any degree or other academic distinction on, or to
1ssue any diploma or other certificate, to any person
or to grant any copv of any degree, diploma,

Anaual Reporct.
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certificate, marks-sheet or other document to
any person shall, on such commencement, be
the obligation of the Punjab Agricuitural
Untversity.

42. 1In consideration of the maintenance, by the
Pupjab Agricultural University, of a campus at
Palampur, the Government of the Union territory of
Himachal Pradesh shall bear a portion of the cost
of the Punjab Agricultural University and the quan-
tum of such cost shall be determined by the Central
Government having regard to the benefit derived
by that Union territory,

43. 1f any dispute arises by reason of the disso-
lution of the existing University, such dispute shall be
resolved inthe first instance by the Vice-Chancellors
of the corrcsponding Universities and in the event
of the failure of such Vice-Chancellors to arrive at
an agreed solution with regard to any such dis-
pute, the matter shall be referred to the Secretary
to the Government of India in the Ministry dealing
with Agriculture and the decision thereon of such
Secrctary shall be final.

(2) If, on the establishment of a University in the
Union territory of Himachal Pradesh, any dispute
arises with regard to the transfer of assets or liabi-
lities  pertaining to the Agriculture College at
Palampur or the research, training and extension
centres, or property, of the Punjab Agricultural
University located in the said Union territory or
with regard to the transfer of the officers or other
employees of such College or centres to the University
established in the Union territory of Himachal
Pradesh, such dispute shall be resolved in the
first instance by the Vice-Chancellor of the Punjab
Agricultural University and the Chief Secretary to
the Government of the Unijon territory of Himachal
Pradesh and in the event of their fajlure to arrive
at an agreed solution with regard to any such dis-
pute, the matter shall be referred to the Secretary
to the Government of India in the Ministry dealing
with Agriculture and the decision thercon of such
Secretary shall be final.

44, If any difficulty arises in giving effect to the
provisions of this Act, the President may, by order,
do anything, not inconsistent with such provisions,
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which appears to him to be necessary or ex-
pedient for the purpose of removing the difficulty :

Provided that no such power shall be exercised
afier the expiry of the period of two years from the
commencement of this Act,

. 45. (1) The Punjab Agricultural University Act,
1961*, is hereby repealed.

(2) The provisions of the General Clauses Act,
1897**, shall apply to the repeal of the said Act as if
the said Act were a Central Act,

(3) The Haryana and Punjab Agricultural
Universities Ordinance, 1970%**, is hereby repealed.

(4) Notwithstanding such repeal, anything done
or any action taken under the said Ordinance shall
bg deemed to have been done or taken under the
corresponding provisions of this Act.

N.D.P. NAMBOODIRIPAD
Joint Secy. to the Govt. of India

Repeals
saving,

and

7 *+*¢1 of 1970,
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CHAPTER 11

STATUTES REGARDING THE POWERS AND
DUTIES OF THE AUTHORITIES OF THE
UNIVERSITY

1. (1) The Board shall exercise all the powers and
perform all the duties conferred on it by the Act
and shall also have the powers:—

(a) to declare by statute other colleges as
constituent colleges of the University under
Clause (g) of Section 24(2) of the Act; and

(b) to declare by statute Central Governmeat
institutions of  Agricultural  Research,
Technical and Extension Education in the
Pun_]ab desiring to be integrated as
constituent colleges of the University under
clause (h) of Section 24(2) of the Act.

(2) The Board shall publish an annual report
containing :—

(a) a review of the progress made in different
spheres of activities of the University;

(b) the amounts of receipts and disbursements
and the purpose for which they were made;

(c) the number of professors, officers, teachers
and other employees and position and
remuneration of each, the number of students
in the several sections and classes and thz
course of instruction pursued in each; and

(d) an estimate of the expenses for the next
following year.

(3) The Board shall submit to the State Govera-
ment legislative proposals which it considers necessary
for the betterment and promotion of Agriculture
based onthe results of research conducted in the
University.

{4) All questions to be considered ina meeting
of the Board shall be decided by a majority of votes
of the members present. The Chairman of the Board!
shall be entitled to vote on any question and, if
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the votes be equally divided he shall have a second
or casting vote.

ACADEMIC COUNCIL

2. (1) The Vice-Chancellor shall appoint the
senior most Head of Department on the recommen-
dation of the Dean of the College as a member of the
Academic Council, under clause (f) of sub-section
(3) of Section 23 of the Act.

The appointment shall be for two years. On the
expiry of this term, another Head of Department
shall be appointed on the recommendation of the
Dean of the College as member of the Academic
Council and every subsequent vacancy shall be filled
in by rotation, in the same manner,

The Vice-Chancellor shall also have the power
to co-opt such Heads of Departments, as may be
considered necessary, for any particular meeting of
the Academic Council under sub-section 2 (b) of
Section 23 of the Act.

» (2) All questions to be considered in a meeting
of the Academic Council shall be decided by a
majority of votes of the members present. The
@0-opted member shall not have the right to vote.

The Chairman of the Academic Council shall be
entitled to vote onany question and, if the votes be
equally divided, he shall have a second or casting vote.

3. The Academic Council shall exercise all the
powersand perform all the duties conferred on
it by the Act and shall also have powsr:—

(a) to recommend candidates for diplomas,
degrees and certificates to be conferred by
the University;

(b) to recognize the examinations of the
recognized Universities, equivalent to the
corresponding examinations of the Punjab
Agricultural University;

(c) to propose to the Board of Management
the institution of fellowships, scholarships,
stipends, medals, etc. tobe awarded to the
students of various constituent colleges of
the University;

Manner of selec-
tion of a member
of the Academic
Council  uadcr
clausz (f) of
sub-section (3) of
Section 23 of
the Act.
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STATUTES

Constitution of
Committees.

(d) to make proposals for consideration of the
Board, regarding distribution of new grant:
by the State Government to the Colleges for
the development of higher teaching, researct
and extension  education, whenever the
University is consulted by the Governmen
on such matters;

() to approve or reject any subject proposed fo.
the thesis by a candidate for the Degree o
Doctor of Philosophy in various discipline
of Agriculture, Veterinary Medicine, Anima
Science, Agricultural Engineering, Hom
Science and other allied sciences;

(f) to promote resecarch within the Universit:
and to require reports on such research fron
the persons employed thereon;

(2) to advise the Board on proposals of nes
expenditure on University teaching, researcl
and extension education;

(h) to recommend to the Board the makin,
of grants to Departments or Colleges whic!
contribute to  University teaching an
research;

(i) to make regulations regarding the holdin
of convocation; and

(j) to make regulations for maintenance
discipline and the regulation of conduct
the students in the colleges and hostels
the University.

4. The Academic Council shall constitute thi
following Committees:—

(i) A Committee on Students’ Welfare witl
Director of Students’ Welfare as ex-offici
Chairman.  This Commuittee shall includ
all the Deans and the Estate Officer. On
representative  from  amongst the teacher
shall also be nominated as a member of thi
Committee by the  Vice-Chancellor. Th
Committee  shall advise the  Vice-Chancell
regarding :

(1) The allocation of funds for various student
welfare activities;
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(2) the formulation of rules to regulate the con-
duct of students;

(3) the formulation of procedure for taking
punitive action against a student on charges of
indiscipline or misconduct;

(4) all matters relating to the welfare and dis-
cipline of students,

(ii) Research Advisory Committee consisting
of the Vice-Chancellor as Chairman, the
Director of Research as Member-Secretary,
and the Deans of Colleges and the Director
of Extension Education as other members.
The Committee shall advise the Vice-
Chancellor regarding:—

(2) the allocation of funds for research;
(b) the conditions for accepting grants; and

(¢) other matters affecting the research pro-
gramme of the University,

(ili) Extension Education Advisory Committee
consisting of the Vice-Chancellor as Chair-
man, the Director of Extension Education
as Member-Secretary, and the Deans of the
Colleges and the Director of Research as
other members. The Committee shall
advise the Vice-Chancellor regarding:—

(a) the co-ordination of University Exten-
sion Education programme, with the
State and National Programme;

(b) the allocation of funds for extension
of education work; and

(c) ways and means of increasing the
effectiveness of University’s extension
education programme.

(iv) Such other committees as may be
considered necessary.

37
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BOARD OF STUDIES

5. (1) The Board of Studies shall be constituted -
in accordance with sub-section (3) of Section 24 of
the Act provided that when there is more than
one Dean on the Board, the Dean, P. G. S.:
will preside in the absence of the Dean of the College -
(Chairman). In the absence of the Deans, the
members present shall elect a Chairman from
amongst the Heads of Departments.

(2) Al questions to be considered in a meeting
of the Board of Studies shall be decided by a
majority of votes of the members present. The
Chairman of the Board shall be entitled to vote
and if the votes be equally divided he shall have a
second or casting vote.

(3) At the meeting of a Board of Studies five
members shall form a quorum.

6. The Board of Studies shall excrcise all the
powers and perform all the duties conferred on it
by the Haryana and Punjab Agricultural Universities
Act 1970. It will be the duty of such Board to :—

(i) propose to the Academic Council, courses
of study for the various programmes of
instructions offered on different faculties of
the University;

(ii) propose to the Academic Council, the
curricula of the University and advise the
Councilin regard to all questions referred to
it regarding the syllabi for various under-
graduate and postgraduate programmes; and

(iif) review from time to time standards of teach-

. ing and evaluation of students and guide
student’s scholastic programme in the faculty
concerned and propose new rules or changes
in the existing rules to the Academic
Council.



CHAPTER I

STATUTES REGARDING THE DESIGNATION,
THE MANNER OF APPOINTMENT,
POWERS AND THE DUTIES OF THE

1.

OFFICERS OF THE UNIVERSITY

All appointments of the officers of the

University shall be made strictly on the basis of

merit,

2.

The following procedure shall be adopted

for the appointment of Vice-Chancellor :—

(@

(b)

(©)

(d)

(e)

The Board may either take up the matter on
its own or elect a screening committee of three
persons. The committee shall select its own
chairman. The committee may advertise
and/or obtain suggestions from such other
persons, institutions and agencies as it may
deem fit.

On receipt of apphcations and/or suggestions
mentioned in clause (a) above, the committee
shall prepare a list of names of candidates
for scrutiny. On the basis of this list, the
committee shall recommend at least three
names to the Board in the order of preference
unless the number of eligible candidates is
less than three.

The Board may ask the Committee to
consider additional prospects or engage in
further deliberations.

When a list has finally been accepted, the
Board may arrange for informal or formal
interviews with one or more of the pros-
pective appointees and make the final
selection as provided in sub-section (1) of
Section 15 of the Act,

Where the Board fails to appoint the Vice-
Chancellor in the manner prescribed in Section
15 of the Act within 2 months of the receipt
of intimation of the vacancy, the matter
shall be reported to the Chanccllor to enable
him to make the appointment.

Manner of
appointment of
officers of the
University,

Appointment of
Vice-Chancellor.
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Appointment of 3, (1)(a) The scniormost Professor of the res-
and Dggfggegg pective College/University will be appointed
Research and ex-officio Dean of the College/Dean, Post-
Extensjon graduate Studies respectively and shall draw
Education. a personal pay of Rs. 200/- per month for
performing the additional duties of the Dean
and the person so appointed shall hold the
charge of the Dean of the College/Decan,
Post-graduate Studies for a period of four

years.

(b) On relinquishing charge of the post of Dean,
the concerned  Professor will continue to
draw the personal pay of Rs. 200/- per
month so long as he remains in the service
of the University.

(2) The following procedure shall be adopted
for the appointment of Directors of Re-
search or Extension Education :—

(a) The Vice-Chancellor may have the post
advertised with such qualifications as may
be prescribed by the Academic Council
and/or invite suggestions and recommenda-
tions from such persons/institutions = or
agencies as he deems proper.

(b) After advertising the post and receiving the
applications or after having obtained the
suggestions or recommendations from appro-
priate persons, institutions and agencies,
the Vice-Chancellor may either submit a
single recommendation for the approval of
the Board of Management or appoint a
selection committee to make recommenda-
tions.

(¢) The selection committee shall consist of
two persons nominated by the Vice-
Chancellor from amongst Deans and
Directors and three other persons nominated
by the Vice-Chancellor. The Vice-Chancellor
may nominate himself as Chairman or
nominate a  Chairman or request the
committee to elect its own Chairman.

(d) Where the Vice-Chancellor finds that it is
not possible to appoint a selection com-
mittee, he may constitute an adhoc
selection committee.
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(¢) The Chairman of the committec shall
scrutinize all the applications, suggestions
and recommendations and prepare a list
of the candidates who shall be either called
for interview or considered in absentia.
He may also include in such a list names
of any person/persons who have not applied
or have not been recommended by persons,
institutions and agencies to whom the
matter had been referred.

(f) After interviewing the candidates or consi-
dering them in absentia, as the case may
be, the committee shall recommend to the
Vice-Chancellor, as far as possible, at least
three persons in order of preference,

(g) After receiving the recommendations of the
selection committee, the Vice-Chancellor
may, if he considers it necessary, request
the committee to consider additional names
or to review or reconsider its recommenda-
tions. He may also, if he considers it
necessary, himself interview persons recom-
mended by the selection committee and/or
others whom he considers to be snitable.

(h) The Vice-Chancellor shall then submit a
single recommendation for the approval
of the Board of Management. Where the
Vice-Chancellor recommends a person other
than the person/persons recommended by
the selection committee, he shall state his
reasons for doing so.

(i) The Board shall either coafirm the recom-
mendation or in case the Board refuses
to confirm the recommendation, the Vice-
Chancellor shall, in due course, present
another recommendation.

4., The procedure prescribed for the appoint-
ment of Directors of Research and Extension
Education shall also be followed in making
appointments of the Director of Students’ Welfare,
the Registrar, the Comptroller, the Librarian
and the Estate Officer, provided that the Selection
Committees for such appointments may be consti-
tuted as follows :

(1) two officers of the University;
(i) three other persons nominated by the Vice-
Chancellor.

Appointment of
the Director of

Students® Welfare,
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The Vice-Chancellor shall appoint the Chairman
of the selection committee or act as Chairman
himself.

5. (1) The Dcan of the College shall be directly
responsible to the Vice-Chancellor for the adminis-
tration of the Resident Teaching Programme and
for the development, evaluation and improvement
of curricula and teaching procedures designed to
develop in the students, professional competence,
character and quality leadership.

(2) In the absence of the Dean on earned
leave etc., the senior most Professor who has worked
as Head of Department or is functioning as Head of
Department, shall act as Dean.

(3) The Dean of a College shall have the follow-
ing powers and duties :—

(1) He shall be responsible for the organisa-
tion and conduct of tecaching in the Depart-
ments comprising the College and for that
purpose shall pass such orders as may be
necessary in consultation with the Heads
of Departments concerned.

(i) He shall be responsible for the due obser-
vance of the Statutes and Rules relating
to the College.

(iii) He shall preside over the meetings of the
Board of Studies of the College.

(iv) He shall formulate and present policies to
the Board of Studies of the Coliege for
its  considerations, without prejudice to
the right of any member to present any
matter to the respective Board of Studies.

(v) He shall submit reports to the Vice-
Chancellor on the work of the College
regarding resident instructions.

(vi) He shail be responsible to the Vice-
Chancellor for the use of the buildings
and rooms of the College and for the
equipment of the College.
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(vii) He shall serve as the medium of communica-
tion for all official business of the College
with other authorities of the University,
the students and the public.

(viii) He shall normally represent the College in
conferences and where necessary, he may
designate representatives from amongst the
staff of the College for specific conferences
on resident instructions.

(ix) He shall prepare the budget of the College.

(x) He shall exercise, in consultation with the
Heads of Departments, administrative control
over the teaching loads of the members of
faculty and work with the Directors of
Research//Extension  Education on work
load assignments of joint teaching research
or teaching extension personnel,

(xi) He shall be responsible to the Vice-
Chancellor for maintaining discipline, law
and order in the College and for the dis-
charge of his duties, he may award suitable
punishment e.g. finefrustication/expulsion
etc., to students for acts of indiscipline and
misdemeanour. The Dean will consult the
Director Students’ Welfare before passing
any orders for expulsion or rustication of a
student,.

6. (1) The Director of Research shall co-
ordinate all research in the University in co-operation
with the Deans. While his dealings would be mainly
with the staff concerned with research in Departments
of Colleges, he shall be directly responsible to the
Vice-Chancellor for the initiation, guidance and co-
ordination of the research programme of the Uni-
versity and its outlying stations,

(2) All research programmes shall be conducted
within the appropriate Departments by members of
the staff and graduate students of the Department.

{3) The Director of Research shall have the
following powers and duties :—

(i) He shall be responsible for initiation, organi-
sation and conduct of research programmes

Powers & Duties
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of the University and for that purpose,
shall pass such orders as may be necessary
in consultation with the Heads of the
Departments concerned.

(i) He shall exercise broad administrative
control over : (i) research staff, (ii) research
funds ailotted for the purpose, and (iii) all
physical properties, facilities and materials
assigned by the University for the pursuit
of the research programme,

(1) He shall prepare in consultation with the
Heads of Departments the budgetary needs
of research of different Departments of the
University.

(iv) He shall be the principal liasion officer
for dealing with aid-granting agencies,
such as 1.C.A.R,, Commodity Committees
or private Institutions.

(v) He shall formulate and present policies to
the Research Advisory Committee for its
considcration.

(vi) He shall causec to be published regularly
research bulletins, circulars, articles in sci-
entific journals and popular magazines
and press releases which summarize prac-
tical research findings on  important
problems.

(vii) In formulating research policies and pro-
grammes of the University, he shall work
in close consultation with the Deans and
the Director of Extension Education.

(viii) He shall assume leadership in development
and maintenance of research productivity
of a high level by —

(a) Promotion of self-improvement on the
part of research personnel:

(b) stimulation of a wholesome, aggressive
esprit de corps; and '

(c) development of an attitude in the minds
of the staff as to the worthiness and
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self-satisfaction (humble pride) of a life
vocation of service in the field of agri-
cultural research.

(ix) He may represent the University in  con-
ferences regarding research.

7. (1) The Director of Extension Education
shall plan and execute all extension education pro-
grammes and activities in co-operation with the Deans
and the Director of Research.

(2) The Director of Extension Education shall
supervise and  control the field activities of the
extension subject-matter  specialists who shall
otherwise hold academic rank and be members of
the staff of the departments.

(3) The Director of Extension Education shall
have full access to the Vice-Chancellor and shall be
directly responsible to him for effecting close colla-
boration and co-ordination of the extension education
activitics of the University with those of the De-
partments of Agriculture, Development, Co-operation
and Animal Husbandry of the State Government.

(4) The Director of Extension Education shall
have the following powers and duties:—

(i) Heshall be responsible for initiation,
organisation and conduct of extension
educational programmes of the University
and for that purpose shall pass such orders
as may be necessary in consultation with
the Heads of Departments concerned.

(i) He  shall exercise broad administrative
control over (—

(a) Extension Education staff.

(b) Extension Education funds allotted for
this purpose; and

(c) All 'physical properties, faciities and
materials assigned by the University for
the pursuit of extension programmes.

{izi) He shall assess, in consultation with the
Heads of Departments, the budgetary needs
of extension education of different Depart-
ments of the University.

Powers & D
of Director
Extension
Education.

uties
of
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(iv)

)

(vi)

(vid)

(viii)

(ix)

He shall be the principal liasion officer for
dealing with such agencies asthe Depart-
ments of Agriculture, Animal Husbandry,
Co-operation, Development and Pancha-
yats of the Government in the matter of
extension education.

He shall formulate and present extension
educational programme of the Extension
Advisory Committee, for its consideration,

He shall guide and supervise the working
of the [nformation Section dealing with
publications, audio-visual aids, radio, press
and other materials directed to the success-
ful implementation of the extension educa-
tional programmes.

In formulating the extension policies and
programmes of the University, he shall
work in close consultation with the Deats
of Colleges and Director of Research.

He shall assume leadership in the de-
velopment and maintenance of  effective
and  productive extension  educational
programmes :—

(a) promotion of self-improvement on the
part of extension personnel; and

(b) inculcation in them of a missionary
spirit for dedicated service to the farmers
of the State.

He may represent the University in con-
ferences regarding extension education.

Powers & Duties 8. The Director of Students’ Welfare shall be
of Director of directly responsible to the Vice-Chancellor and shall
Students’ Welfare.  haye the following duties:—

(a)
(b)

()

to make arrangements for the housing and
messing of students;

to direct a programme of  student
counselling;

to arrange for the part-time employment of
students in accordance with the plan approved
by the Vice-Chancellor;
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(d)

(e)

G

(2)

(h)

9.

to assist in the placement of graduates of the
University;

to obtain travel facilities for holidays, study
tours of students;

to communicate with  the guardians of
students concerning  the welfare of the
students;

to exercise general control and supervision
over the physical education programme and
other co-curricular activities of the students;

to perform such other duties as may be
entrusted to him by the Vice-Chancellor
from time to time.

In exercise of his duties under Section 17 of

the Act, the Registrar shall :—,

(€Y

(®)

(©)

)

(©®

®

(g)

(h)
)

issue notices and maintain the minutes of
all meetings of the Academic Council and
the Board of Management and of committees
appointed by them;

conduct the official correspondence of the
Academic Council and the Board;

be responsible for admission of students to
the University including the supervision of
the entrance examination, if any;

be responsible for registration of students
of the University;

be responsible for maintaining a register
of all degrees/diplomas conferred by the
University;

be responsible for maintaining all students’
records;

obtain the grades of the students from the
instructors and issue trimester reports and
transcripts;

deleted;

deleted; and

Powers & Duties
of the Registrar.
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Powers and
Duties of the
Comptroller.

Powers and
Duties of the
Estate Officer.

10.

(b)

©

(d)

(©

®

11.

- (J) perform such other duties and functions as

are assigned to him by the Vice-Chancellor.

He shall be responsible to the Vice-Chancellor

to ensure —

(®

that expenditure, not authorised in the
budget, is not incurred without appropriate
sanction;

that all moneys belonging to the University
are kept in a scheduled bank approved by
the Board of Management;

that all the accounts of the University are
properly kept, adjusted and audited;

that the budget of the University is prepared
and submitted to the Vice-Chancellor ar}d
that the financial sanctions are obtained in
time;

that income and fees due to the University
are collected and that salaries and other
amounts due to the staff and others paid
promptly;

that notices are issued and the minutes of alt
meetings of the Finance Committee are
maintained to conduct the official corres-
pondence of the Finance Committee;

that development plans are prepared;

that dealings with the Government, with the
authority responsible for the auditing of the
accounts of the University, Commodity
Committees and other aid-granting agencies
regarding financial and accounts matters,
are on correct lines.

The Estate Officer shall work under the

control and supervision of the Vice-Chancellor and
in the exercise of his responsibilities, under Section
19 of the Act, shall be responsible for the
following :—

(2) maintenance of the University buildings,

roads, fencing, playgrounds, parks and lands,
other than the land comprising the agricul-
tural farm;
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(b) construction  and maintenance of utility

©
(d)

©)
®

(8

(h)

()

12,

and supervision of the Vice-Chancellor and, in

Services;
maintenance of fire protection services;

maintenance of architectural and construc-
tional services of the University,

all  University construction;

preparation of the annual construction and
maintenance budget of the University and a
periodical report showing the progress on
works under construction;

maintenance of accounts relating to the works
in his charge on forms prescribed by the
Comptroller;

maintenance of an up-to-date rccord of all
the immovable properties of the University
including lands and buildings in co-operation
with the Heads of Departments;

procurement/disposal of immovable property
of the University.

The Librarian shall work under the control Powers & Daties

exercise of his responsibilities under Section 22
of the Act, shall be responsible for the maintenance

of all

libraries of the University and for the

organisation of their services. = The University
Librarian shall have the following powers and
duoties:—

(a)

(b)

(c)
@

he shall -have general overall supervision
of the University Library, and Library
personnel and departments’ libraries or
collections

he shall prepare the Library budget for the
Hniversity Lihrary inclading Department
collections;

deleted;

he shall bave the responsibility of receiving
“nd accessioning all library materials;

of the Librarian.
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Powers' & Duties
of the Dean,
Postgraduate
Studies.

(e) he shall have the responsibility of initiating
the purchase  requisitions for all library
materials;

(f) he shall have the responsibility of renewing
in time subscriptions to journals;

(g) he shall prepare a library newsletter at
monthly intervals which will carry a list of
all library materials received since the last
preceding newsletter and  other timely library
news of interest to students and staff;

(h) he shall initiate, participate and co-operate
in programme designed to stimulate and
encourage the use of the library by students
and staff;

(i) he shall arrange library hours which will
permit maximum library use by both students
and faculty; and

(j) he shall arrange for departments and selected
Research Sub-stations, small collections of
volumes and journals that are in almost
constant use by the staff and postgraduate
students as references.

13. (1) The Dean of Postgraduate Studies shall
be directly responsible to the Vice-Chancellor for
the administration of all resident teaching programme
at the Post-Graduate level in the University and for
the development, evaluation, improvement of
curricula and teaching methods designed to develop
inthe students professional competence, character
and quality of leadership.

(2) The Dean, Postgraduate Studies shall have
the following powers and duties:—

(i) He shall be responsible for the organisation
and conduct of postgraduate teaching
in all the constitutent colleges of the Punjab
Agricultural University and for that purpose,
shall pass such orders as may be necessary
in consultation with the Deans of the consti-
tuent colleges and the Directors of Research
and Extension Education where such consul-
tation is considered necessary.
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(ii) He shall in collaboration with the Director

(iii)

(iv)

v)

(vi)

(vit)

(vii)

(ix)

(x)

of Research, be responsible for the co-
ordination of research  of the post-
graduate students and its integration with
the general research programme of the
University.

He shall preside over the meetings of the
postgraduate committee,

He shall formulate and present policies
to the postgraduate committee for its
consideration ~ without prejudice to the
right of any member to present any matter
to the postgraduate committee.

He shall forward the recommendations of
the postgraduate committee, to the Vice-
Chancellor or the Academic Council as
the case may be.

He shall maintain record of the post-graduate
students in the Punjab Agricultural University
and also supervise their progress.

He shall be responsible for the maintenance
of proper standards of postgraduate
instructions.

He shall, in consultation with the Heads of
Departments, exercise control over the
teaching load ofthe members of the post-
graduate faculty,

He shall provide, in consultation with the
Heads of Departments, guidance and
leadership in the development of periodic
evaluation of effective curricula  within
each  subject-matter and integration of
said curricula into appropriate instruction
programme designed to prepare students
for effective careers in research. teaching
and extension, :

He shall be a member of the Advisory
Committee for  Resident  Instruction,
Research Advisory = Committee and Ex-
tension Education Advisory Committee.
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{xi) He shall prepare budget for the postgraduate
programme of the University which shall b
incorporated in the budget of the constituem
colleges by the concerned Deans.

(xii) He shall perform such other duties as may
be entrusted to him by the Vice-Chancello:
from time to time for effective co-ordinatioi
of postgraduate teaching in the University.



CHAPTER 1V

STATUTES REGARDING THE CLASSIFICA-
TION, THE MANNER OF APPOINTMENTS
AND POWERS AND DUTIES OF THE
TEACHERS OF THE UNIVERSITY

1. In these Statutes, unless the context otherwise
equires :—

(a) ‘Act’ means the Haryana and Punjab Agri-

cultural Universities Act, 1970 as amended
from time to time,

(b) Teacher means a person appointed or re-
cognised by the University for the purpose
of imparting instructions or conducting
and guiding research or extension pro-
grammes and includes a person declared
to be a teacher.

{c) Words and expressions not defined in these
Statutes and used in the Act shall have
the meaning assigned to them in the Act.

2. The teachers shall include the following:—
(i) Professors-cum-Heads of Departments
(ii) Professors
(ii)) Librarian
(iv) Associate Professors
(v) Assistant Professors
(vi) Persons conducting and guiding research
(vii) Persons conducting and guiding extension
(viii) Sports Assistants
(ix) Any other employee of the University
declared as ‘teacher’ by the Vice-Chancellor

on the recommendation of the Academic
Council.

Definition.

Classification
of teachers.
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Manner of 3. All appointments of teachers of the University

appointment. under these Statutes shall be made by the Vice-
Chancellor, strictly on merit.

ﬁppointment of 4. (1) The procedure for the appointment of

Dg;gf'tn?fnt . Heads of Departments shall be as under :—

(i) A Head of Department shall be selected
out of the Professors of that Department.

(ii) In the Departments in which one or more
Professors are available in addition to the
Head of the Department, the post of the
Head of Department shall be a tenure
post. In a Department in which there is
only one Professor, that Professor shall act
as Head of Department.

(iii) In a Department in which post of Head
of the Department is a tenure postas per
provisions of  sub-clause (ii) above, the
term of appointment of Head of Depart-
ment shall be4 yearsin the first instance,
renewable for one or more terms in the
event of no  other Professor in the De-
partment being found suitable for the post
of Head of Department.

(iv) The selection committee for selection of
the Head of Department in Departments
covered in sub-clause (iii) above shall con-
sist of the following :—

(a) The Dean of the College in which the
vacancy exists;

(b) The Director of Research;

(¢) The Director of Extension Education;

(d) The Dean, Postgraduate Studies; and

(¢) Three other persons nominated by the
Vice-Chancellor including at least two
outside experts, one of which will be
a representative of the Indian Council
of Agricultural Research,
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\J)

(vi)

(vii)

(vii)

(x)

)

The selection committee shall examine the
research and educational contribution and
academic output of Professor/Professors
in the Department other than the retiring
Head of Department. Seniority-cum-Merit
shall be the criterion for selection.

The selection committee shall make its
recommendation  to the Vice-Chancellor,
who shall put it up to the Board of Mana-
gement with his  comments, if any, for
decision.

A teacher who has attained the age of
superannuation, shall not be eligible for
appointment as  Professor and Head of
Department.

A teacher appointed as Professor and Head
of Department may relinquish this position
at any time during his tenure by giving one
month’s notice to the Vice-Chancellor.

All professors to whom powers of Heads
of Departments have been delegated by the
Vice-Chancellor shall be deemed to have
been appointed on regular basis in accor-
dance with these Statutes from the date on
which they started exercising such powers,

The procedure for the appointment of

Professors and other teachers of equivalent ranks,
when vacancies arise or when new posts are created,
shall be as under :

@)

@)

The Vice-Chancellor may have the post
advertised with such qualifications as have
been prescribed by the Academic Council
and/or invite suggestions and recommenda-
tions from such persons, institutions/agencies
as he deems proper.

After having advertised the post and received
thc  applications and/or after having ob-
tained the suggestions or recommendations
from appropriate persons, institutions and
agencies, the Vice-Chancellor may either
submit a single recommendation for the
approval of the Board of Management or

Appointment™ of
Professors and
other teachers of
equivalent ranks,
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(i)

@i

appoint a selection committee to make
recommendations,

Ordiparily, the selection committec will
consist of the following —

(a) The Dean of the College in which the
vacancy cxists;

(b) The Director of Research;

(c) The Director of Extension Education; and

(d) Any other person or persons nominated
by the Vice-Chancelior.

(Tn case of selection for the post of
Professor or a teacher of equivalent rank,
one of the nominees shall be the Head of
Department concerned).

The Vice-Chancellor may either nominate
the Chairman or request the committee
to select its own Chairman.

Where the Vice-Chancellor finds that it is
not possible to appoint a Committee as
given above or where the nature of the
post warrants it, he may constitute an
adhoc selection committee.

The constitution of adhoc selection com-
mittee shall be as under whenever it is
required to select candidates for the posts
of Class II and 111 teachers under the
administrative control of more than one
Dean/Director in the PAU :—

I. Senior-most Dean/Director Chairman
concerned

2. Other Deans and Directors Members
concerned

3. Heads ol Departments Meinbers
concerned

4, Two other members to be Members

nominated by the Vice-
Chancellor
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(v) The Chairman of the Committee with the
help of a Screening Committee appoin-
ted by him shall scrutinize all the appli-
cations, suggestions and  recommenda-
tions received and prepare a list of the
candidates who shall be either called for
interview or considered  in abscntia. He
may also include in such a list a person/
persons who have notapplied or have not
been recommended by the persons, insti-

tutions and agencies to whom the matter -

had been referred.

(vi) After interviewing the candidates or con-
sidering them in absentia, as thec case
may be, the committee shall recommend
to the Vice-Chancellor, as far as possible,
at least three persons in order of preference.

(vii) After recciving the recommendations of the
selection committee, the  Vice-Chancellor
may, if he considers it necessary, request
the Committee, to consider additional
names or to review or re-consider its
recommendations. He  may also, if he
considers it  necessary, himself interview
persons recommended by the committee
and/or others whom hc considers to be
suitable,

(viii) The Vice-Chancellor shall then submit a
single recommendation for the approval
of the Board of Management. Where
the  Vice-Chancellor finds it necessary to
recommend a person other than the
person/persons recommended by the selec-
tion committee, he shall state his reasons
for doing so.

(ix) U the Board does not approve the recom-
mendation, the  Vice-Chancellor shall in
due courses submit another recommen-
dation.

S. The procedure prescribed in clause 4(2) sub-
clauses (i) to (ix) for the appointment of Professors
shall also be followed for the appointment of all
other teachers provided that : )

the Selection Committee proposed in clause (iii)
for recommending suitable persons for different
posts may be constituted as follows :

Appointment of
Assoc. Profs.,
Asstt. Profs.,
Lectuters, Demoi-
strators,  Agri.
Extension Specija-
lists &  other
tcachers of similar
rank,
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(2)

(b)

(D

For appointment of Associate and Asstt.
Professors

Five persons including the Dean of the
College concerned, the Director of Research,
the Head of the Department concerned
and two other persons nominated by the
Vice-Chancellor. The Dean will act as the
Chairman.

For appointment of rescarch workers of
rank equivalent with Associate and Assistant
Professors

Five persons including the Director of
Research, the Dean of the College concer-
ned, the Head of the Department concerned
and two other persons nominated by the
Vice-Chancellor. The Director of Research
shall act as Chairman.

For appointment of extension workers of
equivalent rank with Associate and Assistant
Professors

Five persons including the Director of
Extension Education, the Dean of the
College concerned, the Head of the Depart-
ment concerned, and two other persons
nominated by the Vice-Chancellor. The
Director of Extension Education shall act
as the Chairman.

For appointment of Lecturers, Demonstra-
tors, Research Assistants, Assistant Exten-
sion Specialists and  other teachers of
similar rank.,

Three persons including the Dean/Director
concerned, the Head of the Department
concerned, and one other person to be
nominated by the Chairman. The Dean/
Director concerned will act as Chairman
of the Selection Committee.

Note —The Associate Director of Research will serve

on the Selection Committee as a member
on behalf of the Director of Research as and
when the Director of Research directs him
to do so.
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In the appointment of Lecturers, Demons-
trators, Research Assistants, Assistant
Extension Specialists and other teachers of
similar rank, the Vice-Chancellor may not
take the approval of the Board.

6. The Head of the Department shall be respon-
sible for resident teaching to the Dean of the
College, for research to the Director of Research,
for  extension education to the Director of
Extension Education and for postgraduate teaching
to the Dean, Postgraduate Studies of the University.

He shall have the following powers and duties:

)

(i)

(iii)

@iv)

™)

(vi)

He shall be responsible for the organisa-
tion and conduct of resident teaching,
research and extension education  of
his Department and for that purpose shall
pass such orders as may be necessary in
consultation with the Deans/Directors.

He shall tender advice to the Deans and
Directors on all matters pertaining to his
field in respect of teaching, research and
extension.

He shall submit to the Deans/Directors
concerned the budgetary needs of his
Department.

He shall recommend to the appropriate
Dean/Director, the work load of each
member of the staff with respect to teach-
ing, research and/or extension education.

He shall assume responsibility for all
University properties and facilities assigned
to his Department.

He shall recommend to the Deans and
Directors, proposals for making improve-
ment in the working of his Department.

Duties, respoasi-
bilities & powers
of the Heads of
Departments,



CHAPTER IV-A

STATUTES REGARDING APPOINTMENT OF
TEACHERS BY PROMOTION BASED ON MERIT

Applicability. 1. These Statutes shall apply for appointment by
promotion of :—

(1) Associate Professors and other equivalent
level teachers as Professors and equivalents.

(2) Assistant Professors and other cquivalent
level teachers as Associate Professors and
equivalents.

Definition. 2. In these Statutes, unless the context otherwise
requires :

(a) ‘Act’ means the Haryana and Punjab Agri-
cultural Universities Act, 1970 as amended
from time to time.

(b) Word ‘Teacher’ wherever occurring in these
Statutes will have the same meaning as in
the Statutes regarding the Classification,
the Manner of Appointments and Powers
and Dutics of the Teachers of the University.

(c) Words and expressions not defined in these
Statutes and used in the Act shall have the
meaning assigned to them in the Act.

Manger of 3. The promotion of Assistant Professor or equi-

promotion. valent as Associate Professor or equivalent and
of Associate Professor or cquivalent as Professor
or equivalent will be made by the Vice-Chancellor
in the following manner :

(i) The promotion of a teacher to the next
higher  position will be made on his
own post without addition to the number
of faculty positions on the basis of an
assessment of  his performance thiough
a prescribed procedure,

(i) A teacher will be promoted to the next
higher position only if he is found suitable
by the Assessment Committee,
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(iii) A teacher who has not been found suitable
for promotion after assessment, shall be
entitled to offer himself for re-assess-
ment after a lapse of two years from
the date of last assessment.

(iv) There will be no higher or lower limit on
the number/percentage of teachers to be
promoted at any time,

4. The promotion of Assistant Professor or  Conditions of
equivalent Associate Professor or equivalent to  Promotion.
the next higher position will be governed by the
following conditions :

(i) The  qualilications and  experience
prescribed by the Vice-Chancellor with
the approval of the Academic Council
for various posts will not be relaxed
except as provided hereinafter in these
Statutes.

(ii) The teacher shall continue to perform the
same kind of work as a scientist after
his promotion as before.

Gii)  Notwithstanding anything contained in
Clause 8 of the Statutes regarding num-
ber, qualifications, emoluments and
other conditions of service of Officers
and other employees of the University,
not being teachers, and the preparation
and the maintenance of record of their
service and activities (Part A), (appli-
cable to teachers also vide Clause 9 of
Part ‘B’ of the corresponding Statutes.
for teachers), the inter-se seniority of
teache; s, eligible for assessment on a
particular qualifying date i.e. 30th June
or 3ist December of each yearand pro-
moted to the next higher position after
such assessment, shall be determined
according to their seniority on the post
from which they are promoted.

£ (1) When a senior promoted teacher leaves the  Filling uo of
University, the vacancy thus arising shall ~ vacancics.
be filled at the orginal levei position
occupied by that teacher before promotion
in the manner prescribed in the Statutes
regarding the classification, the manner
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Eligibility for

promotion.

of appointments and powers and duties
of the teachers of the University.

(ii) All other teaching positions falling vacant

in the University and all new posts
created as a result of starting new
schemes/projects shall continue to be
filled up in accordance with the procedure
laid down in the Statutes regarding the
Classification, the Manner of Appoint-
ments and Powers and Duties of the
Teachers of the University.

6. (1) Associate Professor
(i) An Associate Professor or equivalent shall

be eligible for assessment for promotion
as Professor or equivalent if he (a) fulfils
the qualifications prescribed for the post
of Professor or equivalent; (b) has put in
ten years of service as Associate Professor
or equivalent in this University, and (c)
also fulfilled at the time of his original
appointment to  an Associate Professor
level post, the  essential academic
qualifications prescribed for the said post.

Provided that where an Associate Professor

or equivalent was appointed in relaxation
of the prescribed essential academic
qualification like Ph.D. etc., for computing
ten years period, only 2/3rd weightage
will be given to the service rendered
by him as Associate Professor or equi-
valent before attaining that essential
qualification,

Provided further that for computing this
period of ten years, the period of study
leave will also be excluded.

Provided further that for computing the
period of ten years, the period spent by a
teacher on training, fellowship, scholar-
ship etc. aggregating upto a maximum of
one year only, will be taken into account.

(ii) An Associate Professor or equivalent

possessing a Master’s degree with excep-
tionally distinguished high standard of
productive work in research, teaching and
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extension ecducation will also be eligible
for - assessment for promotion as Pro-
fessor or equivalent provided he is above
50 years of age, but for computing ten
years eligibility period, only 2/3rd weight-
age will be given to the service rendered by
him as Associate Professor or equivalent,

(2) Assistant Professor

() An Assistant Professor ot equivatent shall
be eligible for assessment for promotion
as Associate Professor or equivalent if
he (a) fulfils the qualifications prescribed
for the post of Associate Professor or
equivalent; (b) has put in ten years of
service as Assistant Professor or equivalent
in this University, and (c) also fulfilled at
the time of his original appointment to an
Assistant Professor level post, the essential
academic qualifications prescribed for the
said post.

Provided that where an Assistant Professor
or equivalent was appointed in relaxation
of the prescribed essential academic quali-
fication like Ph.D. etc.,, for computing
ten years period, only 2/3rd weightage
will be given to the service rendered by
him as Assistant Professor or equivalent
before attaining that essential qualification.

Provided further that for computing this
period of ten years, the period of study
leave will also be excluded, except the
period spent for obtaining Ph.D. degree by
an Assistant Professor or equivalent of the
faculty of Agricultural Engineering.

Provided further that for computing the
period of ten years, the period spentby a
teacher on training, fellowship, scholarship
etc. aggregating upto a maximum of on:
year only, will be taken into account.

{ii) Where the minimum essential qualification
prescribed  for the Associate Professor
level post is Ph.D., Assistant Professor or
equivalent possessing a Master’s degree
with exceptionaily distinguished  high
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(i)

Note :

0]

(i)

(iii)

standard of productive work in research,
teaching and extension education will also
be eligible for assessment for promotion as
Associate Professor or equivalent provided .
he is above 45 years of age but for comput- -
ing ten years eligibility period, only °
2/3rd  weightage will be given to the .
service rendered by him as Assistant
Professor or equivalent.

Erstwhile LecturersjResearch Assistants and
equivalents who are  now working as
Assistant Professors or equivalents will also
be eligible for assessment for promotion
as Associate  Professor or equivalent
provided  they fulfil the educational
qualifications prescribed in sub-clause (1)
or (if) above and have also put in three -
years more total service than that required
to be rendered under that sub-clause by
an Assistant  Professor or equivalent
appointed through regular selection.

Notwithstanding anything contained inany
of the Statutes/rules/regulations etc. for
the time being in force :

the period spent by a teacher on outside
assignment, whether within the country or
abroad, ecither by taking leave or on depu-
tation terms, will be counted as service
for the purpose of determining eligibility
for promotion upto a maximum of three
years only.

the entire service rendered by a teacher
on a post in the University whether in one
spell or more as well as service rendered
on ad hoc basis will be taken into account
for the purpose of determining eligibility
for promotion.

The requirement of second division at
B.A./B.Sc. level will be relaxable in case
of teachers who otherwise fulfil the quali-
fications and wre eligible for assessment
for promotion to next higher position
provided they fulfil the experience require-
ment for higher posts as laid down fo
direct  selection after adding 33} f’/g
(rounded off to whole years) experience.
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7. Promotions shall be made twice a year in Procedure.
the following manner :

(1) Every teacher who fulfils the criteria regard-
ing cligibility for promotion as laid down
in clause 6 above on 30th June and 31st
December of a ycar will furnish informa-
tion regarding his bio-data and service in
the PAU in the prescribed proforma
{Annexure-1) to the Head of the Depart-
ment (with a copy to the Registrar) by
15th July of that year and 15th January
of the next year respectively. The Head
of the Department shall certify correctness
of the particulars mentioned in the pro-
forma by the teacher concerned and
forward it to the Registrar by 31st July/31st
January through the concerned Dean/
Director.

(ii) The Registrar will place the information
received from the concerned Dean/Director
before the Assessment Committece to be
constituted by the Vice-Chancellor to
consider the suitability of the teacher for
promotion. The Committee will include
members (by designation) from within the
University and eminent outside experts.
The Chairman  of this Committee will
invariably be an eminent outside expert
in the subject concerned.

(iii) The Committee will adopt the following
criteria for assessment of the teachers :-

(a) Professional performance in relation to
the duties and tasks assigned. The
emphasis will be on the contributions
and achievements of the individual in
relation to the requirements of the job
and theduties assigned to the post for
which he was recruited. In the case of
Associate Professors and equivalents,
the emphasis will be on quality of the
rescarch work done which should be
outstanding, rather than on mere quan-
tity of the research work.

(b) Spirit of co-operation and team work.
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(¢) Administrative/organisational abilities/
attributes,

(d) Personal/behaviourial abilities/attributes.

(iv) The Assessment Committee will take into

™)

consideration the following factors while
making its recommendations :-

(a) Material furnished in the assessment
proforma submitted by the teacher
concerned.

(b) Research work done by the teacher,
particularly that of a teacher working
on research side.

(¢) Confidential Character Rolls/Annual
Progress and Assessment Reports of the
teacher concerned.

(d) Personal discussion, if so desired by
the teacher concerned.

(e) Any other additional information which
the Assessment Committee may like io
call for from the teacher concerned.

On receipt of the recommendations of the
Assessment Committee, the Vice-Chancellor
will place the same before the Board of Mana-
gement for approval. Before doing so,
however, the Vice-Chancellor may, if he
considers it necessary, refer it back to the
Committee for re-considering its recommen-
dations. In case the Committee re-affirms
its recommendations, the Vice-Chancellor
will place the same before the Board of
Management alongwith such comments as he
may like to give.
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ANNEXURE

PROFORMA FOR THE ASSESSMENT OF PAU TEACHERS

1. Period under report

2. (a) Name

(b) Father’s/Husband’s name
3. Date of Birth and age
4. Field of specialisation

5. Basic Degrec and the name of the
Institution from where the degree
was obtained

6. Date of joining PAU

7. Date of joining present post/grade :
8. Present position and scale of pay :
9. Present salary

0

PDuties assigned to the post held at
present
1. Any other basic information

PART-1
Please furnish the following information :

Educational Career

Degree| Diploma|Certificate Class! Univ.} Year
grade Board|Instt.

Doctorate
Master’s degree or equivalent
Bachelor’s degree

Matriculation/School Leaving Certificate/
Hr. Se:»ndary/PUC

(a) Major field of the highest degree
and the onc lower to that.

(b) Highest degree specialization and
subjects.

{¢) Next lower degree specialization
and subjects.
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Additional qualifications/training
acquired in India and/or abroad
(List of all part-time or short-
term trainings, not included in
educational, career. Give dates,
duties and duration of course.)

Employment record of the period under review. Starﬁng with
your present post, list in REVERSE ORDER every employment
you have had.

Designation  Salary] Dateof Dateof Nature of duties

pay scale joining  leaving  actually performed
specifying teaching|
rescarchiextension
ete.

5. What were the priority arcas of work during the past years ot‘

your service under review. Please mark priorities agamsteach
area as 1, 2, 3 etc. one being the highest and so on: and indicate
the percentage of time approximately allotted to each prlonty‘
area, (Normally you should not assign more than threj
priorities. An area should be considered a priority area onl
if it takes at least 25% of your working time.)

Area Priority time Allocation
Research

Teaching

Extension (including items like National

Demonstrations, Operational Research

Projects etc.)

Consultancy

Conducting coordinated or other regular
field experiments/tests

Scientific support

Any other
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6. (a) (i) Membership of Scientific
Societies :

(ii) Offices and Comnittee
assignments held in pro-
fessional societies :

(b) Specialinvitations (this should
refer to specific invitation to
an individual to present
a paper before scientifically
oriented meeting or to
participate in‘conduct a
seminar) :

(c) Special assignments (List
each one giving dates
covered and briefly des-
cribe the work done):

(d) Attending seminars, symposia/
conducting workshop,
summer school, etc.

(e} Duration of absence from
the University for foreign
visits consultancy etc. during
the period under review
the number of months
may be specified) :

7. How would vou rate your overall Priority Assigned
performance in each of the priority area score

areas as indicated in item 5 above
on a 0-5 scale (I—poor; 2—below
average; 3--average; 4—above
average and S-—outstanding),
Please indicate appropriate scors
for each area :

[V S RN

Total score :

8. Isthere any other type of work than your
present job/assignment that you would
rather do in the University/laboratory
or outside ? If yes, please indicate.

Signature
Name :

Designation :
Jate - —
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9. Teaching Assignments during the period
under review.

(a) Undergraduate

Year Course No. Credit Hours  No. of students

19
19
19
19
19
19

and so on :

(b) Postgraduste

(i) Courses tavght

Year Course No. Credit Hours No. of students

19
19
19
19
19
19
and so on

(ii) No. of these completed under your M.Sec. Ph.D.
supervision,

(iii} Postgraduate students presently working
under you.
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{¢) (i) Member/Chairman of Students Advisory
Committee.

(if) Laboratory development/course develop-
ment/innovations/teaching aids

(d) Your own assessment of teaching work
done so far.

PART-II

10. Administrative duties performed :
(1) University level
(ii) College level
(iiiy Departmental level
(iv) Co-curricular
(v) Any other

PART-III

11. Research :
(i) Areas of Research
(i1) Research projects/work currently with you :

71

Name Funding source Date of commencement

(ili) Research output :
—Review papers
—~—Original research papers

—Books/catalogues/monographs/
reports

—Patents/innovations/new developments
—Any other professional recognitions
—Development of new research facilities

(iv) List of research findings which have
found application :

(v) Further projections :
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PART-IV

12. Extension :
(i) Areas of work
(ii) Extension projects currently with you :

Name Funding source Date of commencement

(iii) Furnish quantitative details as much
as possible on the following items :

(a) National Demonstrations/Opera-
tional Research Projects

(b) Demonstration at farmers fields.
(¢) Radio and television talks.
(d) Exhibitions.

(¢) Extension education programmes
arranged/participated.

Name of course  Period No. of participants  Arranged/parti-
cipated/lectures
delivered

(iv) Extension output (Publications)

(v) Use and development of new  techniques/approaches/
equipment for mass communication and/or extension work.
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14,

15.

16.
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PART-V

(i) Team work and cooperation specifically inter-disciplinary
inter-institutional and intra-institutional activities in which
you were involved.

(i) Scicntific services provided as support to other areas/
disciplines.

PART-VI

Please furnish the most salient feature of the work done
in each of the top 3 priority areas as marked in ques-
tion number (5) in PART-I. This should include the
following points : (a) description of project(s)/assignment(s)
(including code numbers); (b) objectives of the stated
project(s)/assignment(s); (¢) any major progress, accomplish-
ment, utilization, ctc. for the work done. (Be sure that this
is not a detailed description of various projects/activities you
may have undertaken during the past live years, rather a
summary statement of the most significant aspects of your
overall professional performance with supporting evidence.)

Priority Area 1 :

Priority Area 2 :

Priority Area 3 :

Please append a precise resume of the work done during the
period under review with full supporting evidence, if any.

Ifsome orallofyour professional work remained incomplete
or fell below expectations, please furnish reasons for that, and
suggest improvements, if any.
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17. Do you wish to have personal discussion with Assessment
Committee ?

(Please indicate Yes or No) In the absence of any indication,
it will be presumed that the teacher does not want to appear
before the Assessment Committee for personal discussions.

Signature

|\ 7§01 (=

Designation

Date....coevee v v e . ..

FOR THE USE OF SCHEME INCHARGE/HEAD OF
DEPARTMENT ONLY

18, Is the information provided by the teacher
correct to the best of your knowledge ?

19. Do you generally agree with the assessment
and the projections provided by the teacher?
Please give your critical appraisal.

Signature of the Scheme Incharge/
Head of Department

Name..............c.......

Designation

................



CHAPTER-V

STATUTES REGARDING THE APPOINTMENTS
OF EMPLOYEES OF THE UNIVERSITY OTHER

1.

THAN OFFICERS AND TEACHERS

Classification.—(1) Employees of the University
other than officers and teachers shall belong to
either :—

(a) The University cadre; or

(b) the cadre of the University officers under
whom the post is administratively placed.
(2) Each cadre shall consist of :-

(a) Grade °‘A’ employees, viz., employees
working in the pay scales identical with
those of class I teachers.

(b) Grade °B’ employees, viz., employees not
covered by paras (a) and (c) of this
sub-clause.

(¢ Grade ‘C’ cmployees, viz., employees
working in pay scales identical with or
lower than clerks.

University Cadre—(1) Employees borne on the
University Cadre may be required to serve in
any officc or institution under the University
and shall in respect of their day-to-day work
be under the administrative control of the
head of the office or institution to which they
are posted. Irrespective of the authority men-
tioned in Part I of the Schedule, the Heads of
the Departments and University Officer Incharge
of that office/institution shall be the competent
authority to transfer them within the office/
institution to inflict punishment of censure,
suspension; and  recovery of charges and
stoppage of increment. These Officers/Heads of
Departments shall also be competent to issue
certificates rcgarding completion of the proba-
tionary period or to extend the period of pro-
bation of such employees, and to allow them
to cross the efficiency bar.

(2) The University cadre shall consist of such
employees asare mentioned in Part [ of the
Schedule.
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3.

The Cadre of the University Officers under whom
the post is administratively placed —

(1) Employees borne on the cadre shall work
under the administrative control of the con-
cerned  University officer. ANl matters affect-
ing their promotion, transfer and other condi-
tions of service shall be detcrmined by the
concerned officer in accordance with the relevant
Statute framed under the Act.

(2) This cadre shall consist of such employees
as are mentioned in Part IT of the Schedule.

Note.—For purposcs of this Statute; pay shall
include all allowances except local compensa-
tory allowance and house rent.

Appointments.—The appointments by promotion
shall be made on the basis of scniotity-cum-merit.
The appointments by direct recruitment shall be
made strictly on merit.

(1) The appointments of grade ‘A’ cmployees
shall be made by the Vice-Chancellor with the
approval of the Board. 75% of the vacancies shall
be filled by promotion on seniority-cum-merit
basis, if suitable persons are available and the rest
by direct recruitment from the open market, the
employees of the University being eligible
for appointment.

(2) Manner of appointment by promotion—In
the case of promotion to grade ‘A’ posts
against 759, quota, scniority and merit of
the candidatc concerned will be kept in view
by the appointing authority in cach case. The
cases of promotion to grade ‘A’ posts shall
be referred to the sclection committee constituted
for direct recruitment.

(3) Manner of appointment by direct recruitment—
The following procedure shall be adopted for
making appointment to grade ‘A’ posts by
direct recruitment :—

(i) The Vice-Chancellor may have the post
advertised with such qualifications as
have been prescribed and/or invite sugges-
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(iD)

(iii)

(iv)

v

tions and recommendations from such
persons/institutions/agencies as he deems
proper.

(a) After having advertised the post and
received the applications and/or after
having obtained the suggestions or
recommentions from appropriate persons,
institutions and agencies, the Vice-
Chancellor may cither submit a single
recommendation for the approval of the
Board of Management or appoint a
selection committee to make recommen-
dations.

(b) Ordinarily the selection committee
will consist of the following :—

(a) The Registrar;

(b) The Comptrollér;
(¢) The Dean, Post-graduate Studies;

(d) Any other person or persons
nominated by the Vice-Chancellor.

Where the Vice-Chancellor finds that it is
not possible to appoint a committee as
above, or where the nature of the post
warrants it, he may constitute an ad hoc
selection committee.

The Chairman of the committee with the
help of a Screening Committee to be
appointed by him shall scrutinize all the
applications, suggestions and recommen-
dations received and prepare a list of the
candidates who shall be either called for
interview or considered in absentia.. He
may also include in such a list person/
persons who have not applied or have not
been recommended by the persons, insti-
tutions and agencies to whom the matter
had been referred.

After interviewing the candidates or con-
sidering them in absentia, as the case may
be, the committee shall recommend to
the Vice-Chanceller, as far as possible, at
least threc persons in order of preference.
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(vi) After receiving the recommendations
of the selection committee, the Vice-
Chancellor may, if he considers it
necessary, request the committee to
consider additional names or to review
or reconsider its recommendations. He
may also, if he considers it necessary,
himself interview persons recommended
by the committee and/or others whom
he considers to be suitable.

(vii) The Vice-Chancellor shall then submit a
single recommendation for the acceptance
of the Board of Management. Where
the Vice-Chancellor finds it necessary to
recommend a person other than person/
persons recommended by the selection
committee, he shall state his reasons for
doing so.

(viii) If the Board does not approve the recom-
mendation, the Vice-Chancellor shall in
due course present another recommen-
dation.

6. (1) The appointment of grade ‘B’ employecs
excepting those mentioned in Schedule
Part IV shall be made by the Vice-
Chancellor by 100 per cent promotion and
subject to requirement of passing the
prescribed departmental examination/test
for the post/posts. In the case of grade
‘B’ employees mentioned in Schedule
Part IV, 75 per cent of the vacancies shall
be filled by promotion and the rest by
direct recruitment from the open market,
the employees of the University being
eligible for appointment.

(2) The procedure for seleciion to grade ‘B’
posts by direct appointment shall, as far
as possible, be the same as prescribed above
in the case of grade ‘A’ employees.

(3) The cases of promotion shall be referred to
the selection committee constituted in
Schedule Part III. Seniority-cum-merit
of the concerned candidates shall be kept
in view by the Selection Committee’
appointing authority in each case.
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6. (A) The direct appointment for grade ‘C
employees shall be made by the concerned
officers of the University or the Heads
of the Departments in the manner specified
in Part I1T of the Schedule.

(B) Notwithstanding anything contained in
clause 6 & 6 (A) above, suitable persons for
the posts of Secretary and P. A. to Vice-
Chancellor shall be selected by the
Vice-Chancellor from amongst the emp-
loyees of the University in such manner
as the Vice-Chancellor decides. The
persons selected shall be liable to reversion
to their previous position or to their
parent cadres at the discretion of the
Vice-Chancellor.
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PART 1
THE UNIVERSITY CADRE

1. Employecs under the Vice-Chancellor—

(i) Secretary to Vice-Chancellor.
(it) Vigilance Officer.
(iii) P.A.to Vice-Chancellor.
(iv) Architects & Engineers including Execu-
tive Engineer (Hort.) and staff under them.
(v) All other officers/employees provided in the
budget but not included at serial Nos. 2 to 6.

2. Employees under the Registrar—
(i) Deputy Registrar
(ii) Assistant Registrar
(iii) Administrative Officer
(iv) Officc Superintendcnt
(v} Ministerial posts
(vi) Daftries, Peons
(vii) Press Manager and the staff under him.
(viii) Bus, Jeep, Truck Drivers
(ix) Telephone Opcrators.

3. Employees under the Comptroller—
(i} Accounts Officer
(i) Assistant Accounts Officer
(iii) Store Purchase Officer and his staff.
(iv) Any other post brought on the schedule
under the orders of the Vice-Chancellor.

4. Employees under the Estate Officer—
(i) Deputy Estate Officer
(ii) Assistant Estate Officersand the other watch
and ward staff and sanitary staff under them.
(ii1) Security staff
(iv) Any other post brought on the schedule
under the orders of the Vice-Chancellor.

5. Employees under the Librarian—

(i) Deputy Librarian and other staff sanctioned
in the various libraries in the Departments,
Colleges and the University.

(ii) Any other post brought on the schedule
under the orders of the Vice-Chancellor.
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6. Employees under the Director of Students’

3%
H

Welfare—

(i) Deputy Director Students’ Welfare and the
staff sanctioned in connection with :-
(a) arrangements for housing and messing
of students;
(b) programme of students counselling;
and
(c) Physical education programme in the
various constituent  colleges of  the
University.

(i1) Medical Officer and other staff under him
such as Dispensers, Compounders, Nurses,
etc.

(iii) Any other post brought on the schedule
under the orders of the Vice-Chancellor.

PART 1II

Employees under the Deans of the constituent
Colleges—

(i) Grade ‘B’ and ‘C’ employees provided in
the budget sanctioned for the constituent
colleges concerned but not included in Part 1
of the Schedule.

(ii) Any other post brought on the Schedule
under the orders of the Vice-Chancellor.

Cadre of the Director of Research—

(i) Grade ‘B’and ‘C’ employees provided in
the budget sanctioned for the constituent
colleges concerned but not included in Part
I of the Schedule and 1 above.

(i) Any other post brought on the schedule
under the orders of the Vice-Chancellor.

Cadre of Director of Extension Education—

(1) Grade ‘B’ and ‘C’ employecs sanctioned in
the budget under  extension education
schemes but not included in Part I of this
Scheduie and (1)and (2) above.

(i) Any other post brought on the Schedule
under the orders of the Vice-Chancellor.
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(Selection Committees, etc. for Appointments of Grade ‘B’ and ‘C’ employees)
P p

Sr. Appointing Constitution of
No. Designation of the post authority selection committee  Mode of selection
1 2 3 4 5

1 All Ministerial posts Vice-Chancellor 1. Registrar Procedure for selection shall be as pres-
other than Stenographers, 2. Comptroller cribed in the Statutes for ‘A’ grade
Stenotypists, Clerks and 3. Two other persons employees.
Grade ‘B’ employees under to be nominated
the Registrar and Vice- by Vice-Chancellor
Chancellor.

2 Clerks, Steno-typists, Registrar I. Registrar (a) The Registrar shall advertise the posts

Typists

2. Two other persons
to be nominated
by Vice-Chancellor

and arrange tests. For Clerks a paper of 75
marks comprising English and Arithmatic
of Matric standard and General Know-
ledge shall be prescribed. The candidates
qualifying in this written test with atleast
60% marks shall be called for interview.
The merit list of the candidates to be
selected for appointment shall be prepared
on the basis of the aggregate marks
obtained by them in the written test
for which 75 marks shall be allotted
and the marks obtained in the interview
for which 25 marks shall be allotted.

SHLALVLS
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The candidates selected on the basis of
this merit list shall be required to clear
the type-writing test with a speed of at
least 30 words per minute before their
appointment.

In the case of typists, a test of type-writing
with a minimum speed of 40 w.p.m. shall
be necessary.

With regard to Steno-typists, a compe-
titive test in Shorthand at a speed of 80
words per minute to be transcribed at the
rate of 15 words per minute shall be held.
A merit list on the basis of the tests re-
ferred to above shall be prepared. An
interview shall thereafter be held.

(b) Grade ‘C’ employees whose scale of
pay is less than that of a Clerk, will be con-
sidered for appointment as Clerk/Typist,
provided :

(i) they are Matriculates;
(ii) they have worked in the University

for at least two years and qualify the
type test at a speed of 30 w.p.m.
OR

they have worked in the University
for at least four years and qualify]

|
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3 4 5

3. Stenographers

General English test with at least 409
marks; and

(iii) their work and conduct is good.

Note : (i) Thosc qualifying in General English
test will have to qualify in type test
at a speed of 30 w.p.m. within one vear
of appointment as Clerk.

(ii) However, at no time shall the
strength of such  appointees  exceed
25% of the sanctioned strength  of
Clerks/Typists in the University.

Vice-Chancellor 1. Registrar (a) The Committee shall prepare a list of
2. Comptroller candidates after advertising and including

3. Two persons to be names of eligible candidates from amongst

nominated by the existing employees of the University

Vice-Chancellor as well as their consulting other appro-
priate institutions and agencies for

suggestions.

(b) The Committee shall then arrange for a
competitive test in shorthand of the
candidates with such requisite speed and
in such manner as the Vice-Chancellor
mav lav down in this behalf,

SFLLVIS



4.

‘B’ Grade posts under
the Librarian

Vice-Chancellor

result ot the test, the commuttee shall hold
an interview and submit their recommenda-
tions to the Vice-Chancellor.

Proficiency  test  for  Senior  Scale
Stenographers :

The test will consist of a passage in English
of 500 words dictated at the speed of 100
words per minute which the candidates
will be required to transcribe at the rate
of 20 words per minute. Four per cent
mistake will be permissible.

Proficiency test for Junior Scale Steno-
graphers :

The test will consist of a passage in English
of 500 words dictated at a speed of 100
words per minute which the candiates will
be required to transcribe at the rate of 20
words per minute. Eight per cent mis-
takes will be permissible,

1. Librarian The procedure for selection shall be as
2. Two other per- prescribed in the Statutes for grade ‘A’
sons to be nomi- employees so far as possible.
nated by the Vice-
Chancellor

SHHXOTINA 40 INAWINIOIdY

$8



2 3

‘C’ Grade postsﬁ under Librarian
the Librarian

‘B> Grade posts under Vice-Chancellor
the Press Manager

‘C’ Grade posts under Registrar
the Press Manager

Daftri, Peon, Sweeper, Registrar

Chowkidar for the

University offices, Jeep/

Truck Drivers, Telephone
Operators,and any other

grade ‘C’ posts placed

under the administrative

control of Registrar

‘B’ grade employees under Vice-Chancellor
the Estate Officer

. Librarian ~ The procedufe\féfselection shall be as pres-
. Two other persons cribed in the Statutes for grade ‘A’ emplo-

W~

U N —

W —

4 5

to be nominated yeesso far as possible.
by the Vice-
Chancellor

. Registrar Ditto
. Comptroller

Two other persons
to be nominated
by Vice-Chancellor

. Registrar Ditto
. Press Manager
. Two other persons

to be nominated
by the Vice-
Chancellor.

. Registrar Ditto
. Comptroller
. Any other Officer

nominated by the
Registrar

. Estate Officer Ditto
. Senior Architect
. Any other Officer

nominated by the
Yice-Chancellor

SALALYLS



‘C’ grade employees Estate Officer 1. Lstate Officer The procedure for selection shall be as
under the Estate Officer . Senior Architect  prescribed in the Statutes for grade ‘A’
. Any other officer  employees so far as possible.

w2

11

12,

‘B> grade cmployees
under the Director
Students’ Welfare

‘C’  grade employees
under the Director
Students’ Welfare

Vice-Chancellor

Director
Students’
Welfare

—

I

nominated by the
Estate Officer

. Director Students’ Ditto

Welfare

. Deputy Director

Students’ Welfare

. Any other officer

nominated by the
Vice-Chancellor

. Director Students’ Ditto

Welfare

. Deputy Director

Students’ Welfare
of the campus
where the vacancy
exists

. Any other employees

nominated by the
Director Students’

Welfare
‘B’ grade  employees Vice-Chancellor 1. Comptroller Ditto
under the Comptroller 2. Registrar
3. Any other officer
nominated by the

Vice-Chancellor

STAXOTIWA 40 INAWINIOJIdY
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14.

I5.

16.

‘C’ grade employees
under the Comptroller

‘B> grade cmployees
under the Deans

‘C’ grade  employees
under the Deans

Comptroller

Vice-Chancellor

Dean

N —

—

(9%}

. Any other officer

. Comptroller The procedure for selection shall be as
. Store Purchase prescribed in these Statutes for grade
Officer ‘A’ employees so far as possible.

nominated by the
Comptroller

. Dean of the cons- Ditto
titutent college
concerned
Dean, Postgraduate
Studies

. Director of

Research

. Director of
Extension Education

. Any other teacher
nominated by the

Vice-Chancellor.

. Dean Ditto
. Head of the Dept.
in which the
vacancy exists
. Any other employee
nominated by the
Dean concerned

88
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17.

18.

19.

‘B°  grade

under the Director
Research

of

‘C’ grade employees

Director of

under the Director of Research

Research

‘B’ prade employees

under the Director of
Extension Education

Vice-Chancellor

employees Vice-Chancell@ 1.

2.

o

Director of The procedure for selection shall be as
Research presctibed in these Statutes for grade ‘A’
One Dean or employees so far as possible.

Director nomina-

ted by the Vice-

Chancellor

. Dean, Post-

graduate Studies
Head of the Deptt.
under whom the
vacancy exists

. Director of Ditto

Research/Asso-
ciate Director
of Research

. Head of the De-

1.

partment under
whom the vacancy
exists

. A class II officer/

Teacher nomina-
ted by the Direc-
tor of Research

Director of Ex- Ditto
tension Education

. One Dean or

Director nomina-
ted by the Vice-
Chancellor

SFFXOTIAG 20 INAWINIOAdV
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20. ‘C’ grade cmployees Director of
under the Director of Extension
Extension Education Education

21

3. Dean, Postgraduate
Studies

4, Head of the Deptt.
under whom the
vacancy exists

1. Director of Exten-
sion Education

2. Head of Depart-
ment concerned
under whom the
vacancy exists

3. Any other teacher

nominated by the
Director of Ex-
tension Education

——deleted

The procedure for selection shall be as
prescribed in these Statutes for grade
‘A’ employees so far as possible,

SHLALVILS
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PART IV -

Sr. No. Name of the post

Lo
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Assistant Accounts Officer.
Admn-cum-Accounts Officer,
Assistant Registrar

Business Manager.

Public Relation Officer.

Art Executive-czm-Exhibition Officer.
Press Manager.

Assistant Store Purchase Officer.
Officer on Special Duty.
Superintendent Girls Hostel.
Welfare Officer.
Sub-Divisional Engineer.
Assistant Architect.

Workshop Superintendent.
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CHAPTER VI

STATUTES REGARDING THE NUMBER,
QUALIFICATIONS, EMOLUMENTS AND
OTHER  CONDITIONS OF SERVICE OF
OFFICERS AND OTHER EMPLOYEES OF
THE UNIVERSITY NOT BEING TEACHERS
AND THE PREPARATION AND MAINTE-
NANCE OF RECORD OF THEIR SERVICE
AND ACTIVITIES

PART—A

1. In this statute unless the context otherwise
requires :—

(a) “‘Appointing authority” means the authority
competent to make appointments to various
categories of posts according to the Statutes
made under clauses (c) and (d) of Section
31 of the Act;

(b) Deleted;

(c) “Duty” includes service as a probationer
or apprentice provided that such service is
followed by confirmation without a break;

(d) “Earned leave” mcans leave, earned in res-
pect of period spent on duty;

(e) “Employees™ for the purpose of this Statute
means officers and other employces of the
University not being teachers; and includes
officers and other employees on foreign
service with the University;

(f) Deleted;

(g) The term Grade ‘A’, Grade ‘B’ and Grade
‘C” used in this Statute shall carry the same
meaning as assigned to them in the Statute
relating to the appointment of employees
of the University other than officers and
teachers;.

(h) “Leave” includes earncd lcave, maternity
leave, leave not due, half pay Icave,
commuted leave, leave preparatory to retire-
ment, hospital leave and extraordinary leave
but does not include casual leave,
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(i) “Pay” means the amount drawn monthly
by an employee as the pay which has been
sanctioned for the post held by him
substantively or in any officiating capacity
and including special pay or a personal
pay, if any, but not other allowances;

(j) “Service” means the whole period of
continuous service including periods spent
on leave; and

(k) “*Average pay” means the average monthly
pay earned during the 10 complete months
immediately preceding the month in which
the event occurs which necessitates the
calculation of average pay.

2. (a) A person whose age is less than 18 years
may not ordinarily be appointed to any post
in the University.

(b) All employees of the University shall retire
from its service on the afternoon of the
Jast day of the month in which they attain
the age of 60 years provided that nothing
in this clause shall apply to Vice-Chancellor
or to any technical or scientific personnel
appointed for a specific period under a
contract and provided further that Vice-
Chancellor may re-employ any employee
upto the age of 63 years. Even after that
date, University may re-employ such
persons on contract basis at the most for a
period of 2 years.

(c) Notwithstanding anything contained in sub-
clause (b), employees of the Punjab Govern-
ment who were taken by the University in
1ts service and who were treated as on foreign
service shall retire from service in accordance
with the rules prescribed by the Punjab
Government for the retirement of its em-
ployees provided that the University may
re-employ any of such employees on its own
ferms and conditions.

3. The number of posts of employees of the
University shall be such as may be determined
by the Vice-Chancellor with the approval of the
Board provided that nothing in this clause shali

Age of eniry/
age of retirement.

Number of
nosts,
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Emoluments.

Qualifications.

affect the inherent right of the University to
make subsequent additions to or alterations in
the strength of each class of posts whether
permanently or temporarily.

4

@
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5 @)
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The grades of pay of employees of the
University shall be such as may be deter-
mined by the Board on the recommenda-
tions of the Vice-Chancellor provided that
nothing in this clause shall affect the
inherent right of the University to revise
the sanctioned emoluments of any post at
any time without adversely affecting an
employee of the University already holding
such a post.

The appointing authority may saaction
a higher start than the minimum of the
grade on first appointment or advance
increments if it deems fit.

An employee of the University may be
permitted to accept remuneration/allowance
for work done other than on the business
of the University, on such terms and
conditions as may be approved by the
Vice-Chancellor.

The Academic and other qualifications of
officers and grade ‘A’ employees of the
University shall be such as may be laid
down by the Vice-Chancellor with the
approval of the Board provided that the
Vice-Chancellor may with the approval of
the Board appoint a person not possessing
the approved qualifications of an officer or
grade ‘A’ employee of the University.

The Academic and other qualifications
of grade ‘B’ and grade ‘C’ employees of
the University shall be such as may be
laid down by the appointing authority
with the approval of the Vice-Chancellor
provided that the appointing authority may
with the approval of the Vice-Chancellor
appoint a person mnot possessing the ap-
proved qualifications of grade ‘B* or grade
‘C’ employees of the University.
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6. (1) All employees of the University shall on

&)
(3

O

first appointment to a post in the Univer-
sity be examined (unless cxcmpted by
competent authority orunder the provisions
of the Statute) by one of the Medical
Officers of the University. In order to
continue in the University scrvice, the
employee must be declared medically fit
by the Medical Officer concerned. Before
being examined by the Medical Officer,
he shall be required to make adeclaration
in form T attached to this Statute. The
Medical Officer of the University cxamin-
ing the employee shall furnish a certificate
about the health of the employee in form
II. Employees posted at Ludhiana shall
be examined within one month of their
appointment and other within threec months
from that date,

The Vice-Chancellor may exempt any
employee from producing a certificate of
fitness. The fees that different categories
of the employees will be required to pay
for getting themselves examined by the
University Medical Officer, shall be as
prescribed by the Vice-Chancellor.

In case of doubt, the Vice-Chancellor may
constitute a panel of doctors to examine an
employee for medical fitness. This may
be done either on the receipt of the report
of the Medjcal Officer or on an applica-
tion made by the concerned employee.

Deleted.

The standard of medical fitness shall be as
may be prescribed by the Vice-Chancellor.

An employee of the University not found
medically fit by the Medical Board or the
Medical Ofticer or any other medical expert
approved by the Vice-Chancellor for this
purpose shall cease to be in the employ of
the University. The employee concerned
shall have a right of appeal to an Appellate
Medical Board to be constituted by the
Vice-Chancellor for this purpose. All

95

Medical certi-
ficate of ftnees
on first entry into
the = Univetsity
service.
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Probation.

&)

(6)

7. (1)

@

3)

costs in connection with the re-examina-
tion of the employee concerned shall be
borne by the employee himself unless he
is declared fit by the Appellate Medical
Board.

The following classes of employees shall
be exempted from producing medical
certificate of fitness :-

() All employees transferred to the Uni-
versity under Section 25 of the Act;

(if) Anyemployee appointed inatemporary
vacancy for a period not exceeding
six months; and

(iit) All employees on deputation with the
University.

The appointing Authority may in_its
discretion extend the period prescribed
for the medical test of fitness.

Except when otherwise provided in the
Act or Statute or in the special terms
of an appointment on fixed tepure or
contract or deputation which will be
governed by the terms of that contract
or deputatjon, all employees of the Uni-
versity shall on appointment to any post
remain on probation for a period of two
years which period may be extended or
reduced by the Vice-Chancellor.

The Head of Department or Controlling
Officer of an employee shall send to the
appointing authority, at least two months
before  the date of the expiry of the
probationary period, a report about the
work and conduct of the employee,
appointed on probation, with a definite
recommendation for his confirmation in
the service or otherwise.

If during his period of probation, the work
and conduct of an employee is, in the
opinion of the appointing authority, not
satisfactory, it may dispense with his ser-
vices or revert him to his former post,
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if any, or extend the period of probation
and thereafter pass such orders as would
have been passed by it on the expiry of
the first period of probation provided that
the total period of probation including
extension, if any, shall not exceed three
years if there is a permanent vacancy
against which the employee can be con-
firmed. If it is decided to dispense with
the service of an employee it shall not be
necessary to serve a notice on the employec
for the termination of his service.

(4) On satisfactory completion of the period of
probation of an employee, the appointing
authority shall confirm such employee in
the appointment provided that an emp-
loyee, appointed to a temporary post or in
a leave vacancy in respect of a permanent
post, shall not be considered for confir-
mation in the service, unless the post to
which he has been appointed subsequently
becomes the permanent post, or the leave
vacancy the permanent vacancy.

The seniority inter se of the employee shall
be determined by the dates of their conti-
nuous appointment to the posts :

Provided that in the case of employees
appointed directly the order of merit
determined by the selecting authority shall
not be disturbed and persons appointed
as a result of an earlier selection of the
same post shall be senior to those appointed
as a result of a subsequent selections :

Provided further that in the case of two or
more employees appointed on the same
date, their seniority shall be determined as
follows :—

(a) an employee recruited by direct appoint-
ment shall be senior tc 2 member recruited
otherwise;

(b) an employce recruited by promotion shall
be senior to a person recruited by transfer;

Seniority of
members of the
service,
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Contributory
Provident Fund.

Gratuity.
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(d)
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in the case of employees reruited by -
promotion or transfer, senioritr shall be
determined according to the s:niority of
such employees in the appointnents from
which they were promoted or tramsferred; and -

in the case of employees recruited by
transfer from different cadres, tieir senjority
shall be determined accordirg to pay,
preference being given to a member who
was drawing higher rate of payin hs
previous appointment and if the rates
of pay drawn are also the same then by
their Iength of service in those appointments;
and if the length of such service is the
same, an older member shall be senior
to a younger member.

Explanation : Service rendered by Go-
vernment employees on foreign service with
the University shall count for seniority
provided such employees resign Government
jobs and agree to be regularly absorbed in
the service of the University.

Note : 1. This rule shall not apply to persons

10.

appointed on purely provisional basis.

[\

. In the case of employees whose period of
probation is extended under clause 7 of
these statutes, the date cf appointment
for the purpose of this rule shall be deemed
to have been deferred to the extent the
period of probation is exteaded.

Employees of the University shall be given
the benefit of subscribing to a Contributory
Provident Fund, subject tc the Statutes
framed in this regard under clause (¢) of Section
31 of the Act.

(1) The Vice-Chancellor may sinction gratuity

to the University employee: as prescribed
by the Punjab Governmen: from time to
time for its own emplowes. For any
doubt or clarification, the decision of the
Vice-Chancellor shall be firal.

(2) Deleted
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11. If « employee of the University dies while in Stipends  and
serice, the family of the deceased shall be entitled ?‘m‘.‘l‘““sf n to
10 he ex-gratia grants and other facilitics to the  poe ¥ % O G0

extnt these are admissible to the Government before the age of

emnloyees and on the terms and conditions as retirement,

ma be laid down by the Punjab Government

fron time to time. The ex-gratia grants and

otler facilities shall be sanctioned by the Vice-

Chincellor on the recommendations of the

coicerned officer under whom the deceased

emloyee was working at the time of death.

12. Pemlties.—(1) The following penalties may, Authorities
forgood and sufficient reason, be imposed upon ?gpgsze;ialti;so
anyemployee of the University :- P :

(a) Censure;

(by WNithholding of increments or promotion,
iicleding stoppage at an efficiency bar, if any;

(¢} Recuction to a lower post or to a lower
dagz in the same posts;

{(d) Recovery from pay of the whole or part of
«ny pecuniary loss caused to the University
ty 1egligence or breach of orders;

{e) Susiension;

() Renoval from the service of the University
vhith does not disqualify from future em-
rloyment ;

(g) Dismissal from the service of the University
whith ordinarily disqualifics from future
emtloyment :

Provided that where it is proposed to take
actbn as mentioned at (C), (f) and (g) above,
in ase of an employee on foreign service, a
recammendation to that effect shall be made
to he parent Department or Government
and the parent Department or Government
ma‘take such action as it considers necessary
on such recommendations.

(i) Except where otherwise laid down in
this Statute, the authority competent to
appoint shall be competent to impose
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any kind of punishment including
removal from office on grounds of
misconduct, grossinefficiency, etc. In
the event of any such order of puni-
shment by the competent authority,
the employee concerned shall have the
right of appeal to the next higher
authority whose decision shall be final.

(i) No penalty of dismissal, removal or

(iv)

reduction shall be imposed unless the
employee has been given a reasonable
opportunity of showing causes against
the action proposed to be taken in
regard to him.

The grounds on which it is pro-
posed to take action under clause
12 (c), (c), (f) and (g) shall be re-
duced to the form of a definite charge
or charges which shall be communi-
cated in writing to the employee
concerned and he shall be required
within reasonable time to state in
writing whether he admits the truth
of all or any of the charges, what
explanation or defence, if any, he has
to offer and whether he desires to be
heard in person. If he so desires
or if the appointing authority so
direct, an oral enquiry shell be held
at which all evidence shall be heard
as to such of the charges as are not
admitted. The  person charged
shall be entitled to cross-examine
the witnessss, to have such witnesses
called as he may wish, provided that
the officer conducting the enquiry
may for reasons to be iecorded in
writing rtefuse to call ary witness.
The proceedings shall ccatain suffi-
cient record of the evicence, and
statement of the finding and the
grounds thereof.

When itis proposed to ake action
under clause 12 (a), () & (d),
no order shall be passed imposin
a penalty on an empliyee unles
he has been given a adequate
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opportunity of making any repre-
sentation that he may desire to make,
and such repreSentation, has been
taken into consideration:

Provided that this condition shall not
apply in a case where an order based
on facts has led to his conviction
in a criminal court or an order has
been passed superseding him for
promotion to a higher post on the
ground of his unfitness for that post
on account of the existence of un-
satisfactcry record :

Provided further that the requirements
of this rule may, for sufficient reasons
to be recorded in writing, be waived
where it is not practicable to observe
them and where they can be waived
without injustice to the employee
concerned.

(v) No employee who is called upon to
produce his defence as to charges
which form the subject of any enquiry
against him, shall be allowed to
engage counsel.

(vi) After the enquiry against an employee
has been completed and after the
punishing authority has arrived at a
provisional conclusion in regard to
penalty to be imposed, the accused
employee shall, if the penalty proposed
is dismissal, removal or reduction in
rank be supplied with a copy of the
report of the enquiry authorityand be
called upon to show cause within
reasonable time, not ordinarily excee-
ding one month, against the particularfy
penalty proposed to be inflicted upon
him. Any representation submitted by
the accused in this behalf shall be
taken into consideration before final
orders are passed.

(vii) In the case of an appeal against an order

under clause 12(i), the appellate authority
shall consider :—
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Allowances and
leave during
suspension.
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(a) whether the facts on which the order
was passed have been established;

(b) whether the fact established afford
sufficient ground for taking action;

(c) whether the penalty is excessive, ade-
quate or inadequate;

and after such consideration shall pass
such orders as it thinks proper,

Notwithstanding the provisions of Clause 12
above, the competent authority may also
place an employee under suspension under
the following circumstances :—

(a) where a disciplinary proceeding against
him is contemplated or is pending, or

(b) where a case against him in respect
of any criminal offence is under inves-
tigation, inquiry or trial.

An employee under suspension shall be
entitled to a subsistence allowance at an
amount equal to a leave salary and dear-
ness allowance (if any), which an
employee would have drawn if he had
been on leave on half pay :

Provided that where the period of suspen-
sion exceeds twelve months, the authority
which made or is deemed to have made the
orders of suspension shall be competent to
vary the amount of subsistence amount for
any period subsequent to the period of the
first twelve months as follows :—

(i) The amount of subsistence allowance
may be increased by a suitable amount
not exceeding 50 per cent of the
subsistance allowance admissible during
the period of the first twelve months,
if in the opinion of the said authority,
the period of suspension has been
prolonged for reasons to be recorded in
writing, not directly attributable to
the employee.
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(ii) The amount of subsistence allowance
may be reduced by a suitable amount,
not exceeding 50 per cent of the
subsistence  allowance admissible
during the period of the first twelve
months, if in the opinion of the said
authority, the period of suspension
has been prolonged due to reasons
to be recorded in writing directly
attributable to the employee.

(3) No payment shall be made unless the emp-

@ A

loyee furnishes a certificate that the
employee is not engaged in any other
employment, business, profession or
vocation,

suspended person shall not be entitled
to any leave for the period of suspension.

14, When an employee who was suspended is
finally reinstated, he shall get full pay unless
the competent authority has expressly ordered
a deduction to be made for suspension period
as a punishment. In the case of his dismissal,
payment of the allowance shall be made in
accordance with the rules rclating to Civil
Servants of the Punjab State Government.

15. (1)

(2)

)

An increment shall ordinarily be drawn
as a matter of course but the appointing
authority shall be competent to withhold
increment if the conduct of the employee
has not been good or his work not found
satisfactory. Where an efficiency bar has
been prescribed in a time-scale, the incre-
ment next above the efficiency bar shall
not be given without the specific sanction
of the appointing authority.

The service rendered on a temporary
post shall count for an increment,
provided the post carries the same time-
scale salary.

The service during the period of demotion,
and the period spent on leave without pay,
shall not count for an increment, except
when such leave is taken for higher
studies, or deputation /foreign service,

Pay on reinstate-
ment after sus-
pension, etc.

Increment and
efficiency bar.
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Acceptance of 16,
work outside the
University, patent

right, remunera-

tion for research

work for outside
authorijty, etc.

Lien, 17.

Declaration of 18,
age.

Resignation or 19,
termination of
services.

provided that but for such leave, depu-
tation/foreign service, the employee would
have continued to hold that post.

An employee shall devote his whole time to:
the service of the University and shall not,
without express permission of the competent:
authority, engage directly in any trade or
business whatsoever or any other work which
in the opinion of the competent authority may
interfere with the proper discharge of his duties.

The competent authority may aliow an employee
of the University to be on deputation to an
outside agency onsuch terms and conditions
as may bz determined by the competent autho-
rity in consultation with the foreign employer.
No employee of the University on deputation
with an outside agency shall be allowed to
retain a lien on his post for more than two:
years unless otherwise decided by the Vice-
Chancellor.

No employee of the University shall arrange/
negotiate/accept, any remuneration inthe form
of honorarium. stipend or whatsoever from other
sources before getting express permission in:
this regard from the competent authority. ;

An employee shall make adeclaration of his
age to the appointing authority at the time of
hisentry into service based on his Matriculation;
Certificate and inthe case of non-Matriculates,!
such other documentary proof as may be accep-
table to the authority upon which the age will be
admitted.  After the declaration of age and
acceptance of the same by the authority it shall
be binding on him and no revision of such age
shall be allowed to be made at a later date for
any purpose whatsoever.

(1) The service of an employee shall be liable'
to termination on any of the following
grounds: i
(a) Gross negligency in the discharge of

duty;
{b) Misconduct;

(c) Insubordination c¢r any breach of;
discipline.
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(d) Physical or mental vnfitness for the
discharge of duty;

(¢) Any act prejudicial to the University or
its property;

(f) Conviction in a Court of law for offence
involving moral turpitude; and

(2) Guilty of activity which is anti-secular
and which tends to create communal
disharmony.

If a temporary employee, after the expiry of
the period of agreement, wishes to resign
from service, he shall give one month’s notice
in writing to the University. If the employee
fails to give such a notice, the University
shall be entitled to recover one month’s
salary or salary forthe pericd by which the
notice falls short of one month from him in
lieu of such notice.

It the University decides to relieve an em-
ployee not confirmed in the service, one
month’s notice shall be givento him or in
lieu of notice, he shall be paid one month’s
salary.

The University can terminate the services
of a permanent employee at any time by giving
him 3 calendar months notice or by paying
him 3 months salary in lieu o1 notice.

A permanent employee shall bz required to
give three months’ notice in case he desires
to be relieved, or he shall pay to the Univer-
sity three months’ salary in lieu of such
notice, unless otherwise ordered by the Vice-
Chancellor,

An employee, before leaving the University
service, shall hand over the charge of his post
to aduly authorised employee and shall return
to the University all books, apparatus,
furniture, etc., issued to him for his personal
use and shall pay up, infull, all the charges
due from him for occupation of residential
yuarters, municipal taxes, water and electri-
city charges, etc. If he fails to do so, the
head of the institution or the office in which
he is employed, shail recover the amount
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due from him, on account of the above items,
from his last salary or from the University
contributions to his Provident Fund.

An employee, who is in the occupation of
residential accommodation of the University,
shall be in the status of licencee and shall,
on leaving the service of the University, vacate
the residence atlotted to him by the Univer-
sitv.

The authority competent to grant leave and
hereinafter to be known as the competent
authority shall be—

(a) Chancellorinthe case of Vice-Chancellor;

(b) The Vice-Chancellor in the case of all
Officers of the University and Grade ‘A’
emplovees;

(¢) The Deans of the constituent colleges
and the Directors in the case of grade B
and C employees working direct vnder
their control;

(d) The Registrar, Comptroller, Estate Officer
and the Librarian and other officers inthe
case of other employees borne on the
University Cadre and working under
their administrative control;

(¢) The Heads of Departments in the case
of grade B & C employees working
under their administrative contrcl;

(f) Class I teacher (s) authorised by the
Head of Department in case of grade ‘C’
employees working in the Department.

(2) (a) The earned leave admissible to an em-

ployee of the University shall be 1/11th
of the period spent in the service of the
University. Earned leave can be accu-
mulated to anyextent but the maXimum
earned leave that may be given at a time
shall not exceed 120 days if spent in
India and 240 days if the entire leave
so granted is spent outside India.

(b) Leave preparatory to retirement may be
allowed upto 180 days on full pay
provided it is due.
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(3)—Deleted.
(4)—Deleted.
(5)—Deleted.
(6)—Deleted.
(7)—Deleted.

®)

)

10

(11
12

(13)

The competent authority may, in its discre-
tion, for any special reason, grant an employec
extra-ordinary leave of absence, but such
leave shall be without pay and shall not
ordinarily exceed six months and shall also
not count towards gratuity :

Provided further that the maximum total
petiod for which such leave may be granted
shall not ordinarily excced two years. In
special cases such leave may be granted upto
three years.

If the employee overstays his leave he shall
forefeit all his salery during the time of
his remaining so absent; and if he overstays
his leave for more than one week his office
shall be liable to be declured vacant.

Leave account of each employee of the
University shall be maintained.

Leave cannot be claimed as of right.

(i) An employee on earned leave is entitled
to leave salary equal to the pay drawn
immediately before proceeding on earned
leave.

(i) An employee on half pay leave or leave
not due is entitled to leave salary equalto
halfthe amount specified insub-rule (i)
above;

(iii) An employee on extraordinary leave is
not entitled to any leave salary.

(i) Casualleave admissible to an employee
of the University shall be 20 days in
the year. It cannot, however, be com-
bined with any other leave but can be
combined with holidays, provided that
the tota]l period including holidays does
not exceed 16 days at a time.

(i) Casual leave should always be applied
for and sanctioned before it is taken
eXxcept in case of emergency.
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(14)

(19)

(16)

(ili) The authority competent to grant casual
leave shall be the immediate superior
of the employee, but not below the rank
ofan office Superintendent; provided
that the Vice-Chancellor shall himself
be competent to sanction his own casual
leave.

(iv) An employee of the University who has
been bitten by a rabid animalmay be
granted casual leave upto 15 days for
anti-rabid treatment. If in a special
case leave for more than 15 days is
necessary, and the appointment of a
substituteis found necessary, one month’s
additional leave on ‘‘average pay or
carned leave”” as the case may be,
granted which shall not be debited against
the leave at the credit ofthe employee.
When, however, no substitute is engaged,
the entire period of 1# months leave
should be treated as casual leave. Any
leave required in excess of 1% months
may be granted under the ordinary rules
applicable tothe employee conCerned.

A quarantine leave as provided under the
Punjab Government rules may also bz given
to the employees of the University.

Other lcave mentioned in clause 1 (h) of
the Statute may be grantedto anemployee
at any time according totherulesof the
Punjab State Government and subject to such
limitations as competent authority may, in
each instance in which such leav: is applied
for, determine.

(i) Jn special circumstances, the Vice-
Chancellor may grant hospital leave to
any employee of the University while
under medical treatment for illness or
injury if such illness or injury is directly
due to an accident or to risks incurred
in the course of their official dutv,

(i) Hospital leave may be gran:ed on lcave
salary equal to either average pay or
half average pay as the authority grant-
ing the leave may decide. The period of
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hospital leave shall be limited to three
months on average pay in any period of
three years. Hospital leave on half
average pay willcount fcrthe purpose
of this limit as half the amount of leave
on average pay. This leave shall not be
debited against the lcave account of the
employee and may be combined with any
other kind of leave ad missible.

(17 (i) The competent authority may grant to

(iD)

(i)

a female employee maternity leave on
full pay for a period not exceeding
three months, The grant of leave shall
be so regulated that the date of confine-
ment falls within the period of leave,
This leave may be extended to six
months on the certificate of the Uni-
versity Medical Officer (prescribed me-
dical authority in case of employees
serving in outstations). Maternity leave
is not debited against the leave
account.

Any other kind of leave may be per-
mitted to be prefixed to maternity leave
without insisting on a medical certi-
ficate, After availing of maternity leave
of three months, if a female employee
who cannot get her leave extended by
furnishing a medical certificate but de-
sites leave of the kind due including
commuted leave in continuation of
thc maternity leave, may be allowed
leave upto a maximum of 60 days
without the production of a medical
certificate, But in case she gets her
maternity leave extended beyond 3
months by furnishing a medical certi-
ficate, she would not be eligible to get
the benefit of combination of the leave of
the kind due including commuted leave
without the production of a medical
certificate.

Maternity leave will not be admissible
to a female employee who has three or
more children. She may, however, be
sranted leave of the kind due.
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(iv) Maternity leave may also be granted in
cases of miscarriages, abortion including
abortion induced under the Medical
Termination of Pregnancy Act, 1971
subject to the conditions that the leave
dces not exceed six weeks and the
application for ]:ave is supported by a
cartificate of the University Medica!
Officer or other prescribed medical au-
thoritv.

Note : Leave in continuation  of  maternity
leave may also be granted in case of
illness of a newly born baby subject
to the female employee producing a
medicnl certificate from the University
Medical Officer or other prescribed
medical authority, as the case may be,
to the effect that the condition of the
ailing baby warrants mcther’s personal
attention and  her presence by the
baby’s side is absolutely necessary.

Record of service. 21, (1) There shall be a personal file for every
employece in which shall be placed all papers,
records and other documents relating to his
service in the University. The file shall
contain in particular, a Service-Book giving
a history of his service from the date
of his appointment including increment,
promotion, reward, punishment and all
other special events of his service career.
The Service-Book shall also contain a
Leave Account Form for the employee
showing a complete record of all leave
(except casual leave), earned as well as
unearned taken by him,.

(2) A confidential file shall also be main-
tained for each emplovee.

Travelling and 22, (i) The employees of the University shall be
daily allowance. entitled to travelling and daily allowance
as prescribzd by the Puniab Government
for its own employees till such time
asthe Board prescribed its own rates.

(i) Notwithstanding anything contained in
(i) above, the persons invited to attend
the meeting of a University Body or of a
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Selection Committee and an EXxaminer,
who conducts viva-voce eXxamination,
may be paid T.A./D.A. in cash/cheque
according 1o the rates admissible before
the pzacformance of return journey on
his giving a certificate that the return
journey will be performedin the manner
as claimed in the bill.

23. (1) An employee of the University may be

@

)

“

(5)

(6

called upon to perform any extra
work as may be assigned to him inthe
interest of the Universitv.

Official information obtained in course of
employment must not be communicated
by any employee to any outsider or to the
Press without the permission of competent
authority.

The Vice-Chancellor shall be competent
to allot such type of residential accom-
modation to an employee of the Uni-
versity as he deems fit, provided that the
employee shall vacate such accommoda-
dation when called upon to do so by
th2  Vice-Chancellor.

Any maiter regarding conditions of service
not covered by the provisions of this Statute
may bz decided in  accordance with the rules
laid down by the Punjab Government for
its own employees or in such other
manner as the Vicz-Chancellor with the
approval of the Board, or under the powers
which may be delegated to him by the
Board, may deem fit.

An employee of the Univarsity, not with-
standing any other provision contained in
the Statute, may be required to pass
such tests as may bes prescribed by the
Vice-Chancellor from time to time whether
during the period of probation or thereafter.
The Vice-Chancellor may, however, exempt
an employee from passing such test/tests.

The first annual increment to an employes
during the period of probation shall be
allowed inthe normal coursz unless withheld

General,
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Q)

by the competent authority but the second
annual increment shall be withheld till
he passes prescribed tests.

The character and antecedents of the
employee of the University shall be got
verified by the head of office under whom
he is posted on his first appointment.



SCHEDULE
FORM 1

Candidate’s Statement and Declaration

The candidate must make the statement required below prior to his
Medical Examination and must sign the declaration appended thereto.
His attention is specially directed to the warning contained in the Note

on the next page.

1. State vour name (infullin block letters)

State your age and place of birth

2
3. (a) Have you ever had small-pox, inter-
mittent or any other fever, enlarge-
ment or suppuration of glands,
spitting of hlood, asthma, heart
disease, lung disease, fainting,

attacks rheumatism appendicitis ?

OR

(b) Any other disease or accident rec-
- quiring confinement to bed and

medical or surgical treatment ?

When were you last vaccinated ?

Have you or any of your near relation
been afflicted with consumption, scrofula,

PN

gout, asthma, fits, epilepsy or insanity ?

:_-,\l

Have you suffered from any form of ner-
vousness due to over werk or any other

cause ?

7. Have you been examined and declared
unfit for Government service by a
Medical Officer/Medical Board, within

the last three years ?

8. Furnish the following particulars concern-
ing your family :-
- [

Father’s age if | Father’s age at | Number of bro-

living and state | death and causc | thers living, their
of health ; of death ages and state of

health

Number of bro-
thers dead, their
ages at death and

cause of death

I v et e W i T
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Mother’s age if living| Mother’s age at | Number of sisters | Number of sister
and state of health | deathand cause| living,their ages | dead, their ages
of death and state of at death and
health cause of death

-

[

I declare all the above answers to be, to the best of my belief, true
and correct.

1 also solemnly affirm that I have not received a disability certificate
pension on account of any disease or other condition.
R

Candidate’s Signature
Note : The candidate will be held responsible for the accuracy of the

above statement. By wilfully suppressing any information, he.wili
incur the risk of bzing removed from the service of the University.

FORM 11

I hereby certify that I have examined that -

) (Name of employee)
who has been employed by the University as on o
provisional basis and whose signature is given below and cannot discover
that hefshe has any disease (communicable or otherwise), constitutional
weakness or bodily infirmity except——————which in my opinion is
not a disqualification for the function he is required to perform. His/
Her age according to his/her own statement is— —————years and by
appearance about—————years. He/She has bzen vaccinated within
the last 12 months or has been re-vaccinated within the last 12 months, of
has already had small-pox and shows obvious scars thereof.

i Marks of identification Impression
["of left hand thumb and fingers.

Signature of applicant.



CHAPTER VII

STATUTES REGARDING THE NUMBER, QUA-
LIFICATIONS, EMOLUMENTS AND OTHER
CONDITIONS OF SERVICE OF TEACHERS OF
THE UNIVERSITY AND THE PREPARATION
AND THE MAINTENANCE OF RECORD OF
THEIR SERVICE AND ACTIVITIES

1.

PART—B

In this Statute, unless the context otherwise
requires -

(a)

(b)

(©)

(d)

()
()

{2)

(h)

0

“Appointing authority”” meansthe authority
competent to make appointments to various
categories of posts according to the Statutes
made under clause (d) of Section 31 of the

Act.
Deleted ;

“Duty” includes service as a probationer
or apprentice provided that such service is
followed by confirmation without a break;

“Earned Leave” means leave earned in
respect of period spent on duty;

Deleted ;

“Leave” includes earned leave, leave not
due, half pay leave, commuted lcave, leave
preparatory to retirement, maternity leave,
study leave, hospital leave and extraordinary
leave but does not include casual leave;

“Pay” means the amount drawn monthly by
a teacher as the pay which has been sanc-
tioned for the post held by him substantively
or in an officiating capacity and includes
special pay or a personal pay, if any, but
ot other allowances;

““Service” means the whole period of con-
tinuous service including periods spent on
leave; and

“‘Average moanthly salary” as prescribed
under sub-clause (k) of clause 1 to Part “A”
of this Statute.

Definjtions.
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Age of entry/ 2, The rules prescribed under clause 2 to Part ‘A
retirement. of this Statute shall apply to the teachers also.

3. Teachers of the University including teachers
of the Agricultire and Animal Husbandry
Departments transterred to the University on
foreign service and cther teachers cn fereign
service with the University shall be governed by
the conditions of scrvice laid down in the
succeeding clauses.

Number of posts. 4, The number of posts of teachers shall be such
as may be determined by the Vice-Chancellor
with the approval of the Board, provided that
the Vice-Chanccllor may obtain the recommenda-
tions of the Academic Council and provided
further that ncthing in this clause shall affect
the inherent right of the University to make
subsequent additions to cr alterations in the
strength of each class of posts whether perma-
nently or tempcrerily.

Emoluments. 5. (1) The grades of pay of teachers shall be such
as may be determined by the Bcard on the
recommendations of the Vice-Chancellor
provided that the Vice-Chancellor may obtain
the recommendations of the Academic Coun-
cil and provided further that ncthing in
this clause shall affect the inherent right
of the University to revise the sanctioned
emoluments of any post at any time without
adversely affecting a teacher already holding
such a post.

(2) The appointing authcrity may sanction a
higher start than the minimum of the grade
on first appointment or advance increments
if it deems fit.

(3) A teacher may be permitted to accepi
remuneration/allowance for work done othet
than on the business of the University on such
terms and conditions as may be approved
by the Vice-Chancellcr.

Qualifications. 6. The academic and cther qualifications of teachers
shall be such as may be laid down by the Vice-
Chancellcr with the approval of the Academic|
Council provided for reascns to be recorded 1‘
writing, the Vice-Chancellor may appoint a perso
not possessing the prescribed qualifications.
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7. The rules prescribed under clause 6 to Part ‘A’
of this Statute shall apply to the teachers also
except that the standard of medical fitness for
extension workers shall be as prescribed by the
Punjab Government for its employees of corres-
ponding status.

8. The rules prescribed under clause 7 to Part ‘A’
of this Statute shall apply to the teachers also.

9. The rules prescribed under clause § to Part ‘A’
of this Statute shall apply to the teachers also.

10. The rules prescribed under clause 9 to Part ‘A’
of this Statute shall apply to the teachers also.

11. The rules prescribed under clause 10to Part ‘A’
of this Statute shall apply to the teachers also.

12, The rules prescribed under clause 11 to Part ‘A’
of this Statute shall apply to the teachers also.

13. The rules prescribed under clause 2 to Part ‘A’
of this Statute shall apply to the teachers also.

14, The rules prescribcd under clause 13to to Part

‘A’ of this Statute shall apply to the teachers
also

15. The rules prescribed under clause 14 to Part ‘A’
of this Statute shall apply to the teachers also.

16. The rules prescribed under clause 15 to Part ‘A’
of this Statute shall apply to the teachers also.

17. (1) (i) A teacher shalldevote his whole time to the
service of the University and shall not,
without express permission of the competent
authority engage directly in any trade or
business whatsoever or any other work
which in the opinion of the competent
authority may interfere with the proper
discharge of his duties. This shall not,
however, apply to any work of a University
or a Board or Public Service Commission
or to workin connection with any academic
and scientific conference or Congresses.

Medical  certi-
ficate of fitness
on first entry
into  University
sarvice.

Probation.

Scniority.

Contributory
Provident Fund,

Gratuity.

Stipends & Annu-
ities to family of
an employee who
dies before the
age of retirement

Authorities em-
powered to im-

pose penalties.

Allowances and
leave during
suspension.

Pay on reinstate-

ment after sus-
pension, etc.
Increment and

efficiency bar.

Acceptance  of
work outside the
University, patent
right, remunera-
tion for research
work for outside
authority, etc.
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(ii) No employee of the University shall
arrange/negotiatefaccept any remuneration
in the form of honorarium, stipend or
whatsoever from other sources without
getting prior permission in this regard
from the competent authcrity.

(ii1) The total remuneration that shall be
allowed to a teacher including Deans,
Director of Research and Director of
Extension Education for undertaking exami-
nation work of Colleges/Universities/Boards/
Institutions/Public Service Commission shall
be as follows during a year :

Amount of remuneration Teacher’s University’s
L share share
For the first Rs. 2500/- Whole Nil
amount
From Rs. 2500/~ to Rs. 2500/- 509 of the
Rs. 5000/-. plus 50% of amount

the amount exceeding
exceeding  Rs. 2500/-
Rs. 2500/-
and upto
Rs. 5000/-

From Rs. 5000/- and above Rs. 2500/~ 509 of the

plus 509, amount

of the exceeding Rs.

amount ex- 2500/- upto

ceeding Rs. Rs. 5000/-

2500/~ upto plus whole

Rs. 5000/-. amount ex-
ceeding Rs.
5000/-.

However, no remuneration to the PAU teachers
will be admissible for doing examination work of
this University.

(2) (i) If any teacher makes any invention
or discovers any process in the laboratories
or workshops of the University and if the
Board of Management is of opinion that
application should be made to Government
for the grant of patent of such invention or
process then the University will get assignment
from the member of the staff concerned.
The cost of securing such patent shall be
borne by the University. Any royalty,
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emolument or remuneration or income
accruing from the sale or commercial exploi-
tation of such grant of patent shall be re-
ceived by the University and the University
shall pay such amount as may be determined
by the Vice-Chancellor :  Provided, however,
thatin exceptional cases, where the expznditure
in regard to such invention or process
is high, the University shall be entitled
to recover the entire cost before paying
such portion of the income to the staff
concerned.,

What amount of expenditure will be regarded
as high in this connection shall be deter-
mined by the Board of Management.

(i) In case the Univarsity does not wish to
apply for the grant of a patent, the teacher
concerned may, with the permission of the
competent authority, apply for a patent
solely in his own name provided that before
doing so he shall pay to the University the
entire sum spent by the University on the
invention or process.

(3) Without the rprevious permission of the
competent authcrity no  teacher  shall
undertake private tuition with or without
remuneration,

(4) In the case of any specific testing, research
. wcerk or consultancy service being entrusted
to the University by any outside authority
for which a fee is paid by such authority and
the work being found acceptable by the Vice-
Chancellor on the recommendation of the
Dean of the constituent college concerned or
the Director of Research, as the case may be,
the Vice-Chancellor shall determine the
amount to be paid to the teacher after meeting
all expenses for carrying on the said testing,
research work or consultancy service.

18. The rules prescribed under clause 17 to Part ‘A’

Lien,
of this Statute shall apply to the teachers also.

19, The rules prescribed under clause 18 to part ‘A’ Declaration  of

of this Statute shall apply to the teachers ase
also.
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Resignation  or 2@, The rules prescribed under clause 19 to Part ‘A’

termination  of A1
Service. of this Statute shall apply to the teachers alsn.
Leave. 21. (1) The authority competent to grant [eave,

hereinafter to be known as the compstent
authority, shall be :

(a) The Deans of the constituent colleges and
the Directors in case of class I teachers
and study leave in case of class 1{ and
IIT teachers;

{b) The Head of Departments in case of class
IT & 111 teachers except study leave,

(¢) The Librarian in case of staff working
in the Library.

(2) (8 The rules prescribed in sub-clause (2),
(4—(7), (9—(12) and (14)—(17) of clause
20 to Part ‘A’ of this Statute shall apply
to the teachers also.

(b) The competent authority may, in its dis-
cretion, for any special reason, grant a
teacher extra-ordinary leave of absence,
but such leave shall be without pay and
shall not ordinarily exceed six months
and shall also not count towards gratuity:

Provided that the maximum total period
for which such leave may be granted shall
not ordinarily excecd two years. In special
cases, such leave may be granted upto
three years.

Provided further that the maximum period
for which extraordinary leave is granted
to a teacher for taking up outside
assignment must not exceed five years
during his entire service in the University.

Provided also that a teacher on outside
assignment may be granted extension in
extraordinary leave beyond the prescribed
limit if the period between expiry of his
leave and his retirement is less than two
years provided he shall not join back
during the remaing period of his service,
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Irrespective of the provision contained in
sub-clause (8) of clause 20 to Part ‘A’ of
this Statute, if a teacher, who has been
granted extraordinary leave to take up
up an outside assignment, fails to_rejoin
duty on the expiry of hisleave, his ser-
vices will be deemed to have been termi-
nated from the date of expiry of leave.

*(3) A teacher desiring to prosecute higher

studies may, if he has served for not less
than five vears, be granted Ilcave on full
pay plus allowances as admissible for a
period or periods ordinarily not exceed-
ing two years butin special cases up to
three years in all and provided that
he spends the entire period in study or
research at the University or other insti-
tutions or in eny approved manper and
provided further that he executes a bond
to serve the University for a specified period
on his return as indicated below :

(a) where a tcacher has goune for higher
studies for less than one year, he shall be
required to execute a Bond to serve the
University for a period of not less than
three years on his return;

(b) where a teacher has gone for higher
studies for a period exceeding one year,
he shall be required to execute a Bond
to serve the University for a period not
less than five years on his return;

The Vice-Chancellor in his discretion, ynder
exceptional circumstances may waive the
condition of 5 years service for grant of
study leave. This leave may be combined
with earned leave or any other leave but shall
not count as service for any other leave.

NOTE : 1.

121

The inservice candidates who are granted study leave for prosecut-

ing higher studies in thz Punjab Agricultural University shall not be
catitled to the payment of inservice stipend and other followskips
and scholarships, ctc. Teachers sponsored for higher studies abroad
should not be penalised if they are called back without completing

their studies.

2, The maximum limit of carned leave shall not be applicabie in case of
teachers granted Icave of the kind due durinz the period of their study,
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(4) (i) Casual leave admissible to @ teacher
of the University shall be 20 daysin a
year. It cannct, however, be com-
bined with any other leave bt can be
combined with holidays prowided that
the total period including holidays
does not exceed 16 days at a time.
Casual leave to teachers shall not
ordinarily be permissible during the
academic term;

(i) Casual leave should always be applied
for and sanctioned before it is taken
except in case of emergency;

(iii) The authority competent to grant
casual leavé shall be the immediate
superior of the teacher;

(iv) A teacher of the University who has
been bitten by a rabid animal may
be granted casual leave upto 15
days for anti-rabid treatment. If in
a special case leave for more than 15
days is necessary and the appoint-
ment of a substitute is found ne-
cessary, one month’s additional
leave on “average pay” or earned
leave, as the case may be, granted
which shall not be debited against
the leave at the credit of the teacher.
When, however, no substitute is
engaged, the entire period of 1%
months leave should be treated as
casnal leave. Any leave required
in excess of 1¥ months may be
granted under the ordinary rules
applicable to the teacher concerned.

21. (A) A teacher of the University prosecuting
higher studies leading to Ph.D. degree may
be granted extra-ordinary leave upto five
years.

Record of service. 22, Therules prescribed under clause 21 to Part ‘A’
of this Statute shall apply to the teachers also.

Travelling and 23, Therules prescribed under clause 22to Part ‘A’
daily allowance. of this Statute shall apply to the teachers also.
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24. (1) The rules prescribed under clause 23 to General.
Part ‘A’ of this Statute shall apply to the
teachers also.

() No teacher shall on account of any further
academic or other qualification acquired
by him in the course of his employment claim
as a matter of right any increase in pay or
any other extra remuneration or any pro-
motion to a higher grade or cadre unless
the same is specially sanctioned by the
Vice-Chancellor with the approval of the
Board of Management upon the considera-
tion of his acquired qualifications.



CHAPTER VIII

CONSTITUTION OF THE PROVIDENT FUND
FOR THE BENEFIT OF OFFICERS, TEACHERS
AND OTHER EMPLOYEES OF THE UNIVERSITY

Definjtions, 1. In these Statutes unless the context otherwise
requires :—

(a) The word “salary’ does not include the house
allowance for the purpose of deduction to be
made towards the Provident Fund but
includes all other allowances i.e. Dearness
Allowance, Additional Relief and any other
allowance  supplementary to  Dearness
Allowance.

(b) Family means—

(i) in the case of a male subscriber, the
wife or wives and children of a subscriber,
and the widow, or widows and children
of a deceased son of the subscriber :

Provided that if a subscriber proves that
his wife has judicially separated from him
or has ceased under the customary law of
the community to which she belongs to
be euntitled to maintenance she shall
henceforth be deemed to be no longer
a member of the subscriber’s family in
matters to which these rules relate, unless
the subscriber subsequently indicates by
express notification in writing to the
Comptroller that she shall continue to
be so regarded;

(i) in the case of a woman subscriber, the
husband and children of a subscriber,
and the widow or widows and children
of a deceased son of the subscriber :

Provided that if a subscriber by notifi-
fication in writing to the Comptroller
expresses her desireto exclude her husband
from her family, the husband shall hence-
forth be deemed to be no longer a
member of the subscriber’s family in
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matters to which these rules relate unless
the subscriber subsequently cancels
formally in writing her notification on
excluding him.

Note 1—Children means legitimate children.

Note 2—An adopted child shall be considered to be

a child when the Comptroller, or if any
doubt arises in the mind of the Comptroller,
the Vice-Chancellcr, after obtaining legal
advice, is satisfied that under the personal
law of the subscriber, adoption is legally
recognized as conferring the status of a
natural child, but in this case only.

Note 3—When a person has given his child in

©

(d)

adoption to ancther person and if, under
the personal law of the adopter, adoption
is legally recognised as conferring the
status of a natural child, such a child
should, for the purpose of the Statutes,
be considered as excluded from the family
of the natural father.

“The Fund” means the Punjab Agricultural
University Coniributory Provident Fund.

“Year” means the financial year.

2. The Fund shall be established by the University
for the benefit of the officers, teachers and other
employees of the University.

3. (1) Every whole time employee of the University

Note

shall subscribe monthly to the Fund. Em-
ployees holding appointment on fixed terms
may also subscribe to the Fund at their
option.

: Employees  hclding employment on fixed

term shall exercise their option to subscribe
to the Fund within six months of such
appointment. On their appointment on regu-
lar basis, the employees who had worked on
stop-gap basis immediately preceding and
without break, shall be allowed the option
within sixty days from the date of their regular
appointment. In case they exercise option
‘0 subscribe to the C.P.F. for the pericd of

Constitution of
the Fund.

Conditions and
rates of subse
cription,
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Contribution by
the University

their stop-gap appoinment as well, the em-
ployees shall deposit the amount in lumpsum.

(2) Deleted.

(3) The subscription to the Fund shall be ten
per cent of the salary of the subscriber.
The amount shall be expressed in whole
rupees, i.e. when the calculation involves
naye paise amounting to less than fifty naye
paise, the naye paise shall be ignored and
when the amount is fifty naye paise or more,
full rupees shall be deducted. Such subscrip-
tion shall be deducted month by month from
the salary of each subscriber by the Comp-
troller of the University whose duty is to
pay such salary, and the amount deducted
shall be paid into the Fund to the credit of
the subscriber.

Provided that if an employee so desires, he
may subscribe at the rate of 20% or 30% of
his salary subject to maximum of Rs. 15,000/-
per annum but the contribution of the Uni-
versity shall be 109/ of his salary.

(4) Deleted.

4. At the time of drawl of pay each month, a sasm

equal to 109 of the salary of the subscriber
shall be contributed to the Fund by the University
and subject to the conditions contained in the
provisions to this Statute, placed to the credit
of the subscriber.

Provided that no employee of the University who
shall be guilty of dishonesty or other gross
misconduct and has been consequently dismissed
from his employment, shall be entitled to the
benefit of or to receive any part of share in any
sums at any time contributed by the University
to the Fund on his account or the accumulated
interest or profits thereof and that the University
shall be entitled to recover as the first charge
from the amount for the time being at the credit
of any employee, 2 sum equivalent to the amount
of anv loss or damage at any time sustained by
the University by reasons of his dishonesty or
negligence, but not exceeding in any case the total
amount of contributions credited to his account
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by the University and of any interest or increment
which has accrued on such contributions :

Provided further that no employec shall be
entitled to receive any part or share in any sums
contributed bythe University to the Fund and
no interest and increment which has accrued on
such contributions where he has resigned employ-
ment within two years of the commencement of
the subscription to the Fund, unless he has
established to the satisfaction of the University
that his resignation is necessitated by incapacity
for further service.

The rate of interest to be allowed on all sums
deposited in the Fund shall be such as may be
determined from time to time by the Committee
set up for the purpose by the Board of Manage-
ment, and the amount of such interest shall be
placed to the credit of each subscriber half yearly.
Naye Paise shall be eliminated altogether each
time from the amount of interest at the time of
calculation of half-yearly interest payable to the
subscriber. The balance thus remaining unpaid
shall be added to the interest earned in the next
half year. The net amount of jaterest shall be
calculated at the rate as determined above on
the sum total of the previous balance and the
present earned interest.

The Comptroller shall cause to be maintained
proper accounts relating to the Fund showing the
amount for the time being at the credit of each
subscriber and the general state of the Fund. The
Comptroller's office shall also verify the entries
relating to the opening balance, deposits and
withdrawals during the half-year and add interest
accrued during the half-vear, in respect of each
subscriber in the pass book maintained by the
department,

Subject to the provisions of these Statutes, the
amount standing in the Fund to the credit of a
subscriber shall become payable on the death
of a subscriber or on his quitting the service of
the University, However, if the payment is not
taken within one year of its becoming due by the
subscriber or his nominee or such other family
member as may be eligible for payment, no interest
shall be paid on the deposits after one year.

Interest.

Maintenaace of

Accounts.

Amount
payable.

when
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Withdrawal from
Fund in case of
leave preparatory
to retirement.

Nomination,

8.

9.

In case of leave granted preparatory to retirement,
a subscriber may, at the discretion of the Vice-
Chancellor or any other Officer to whom powers
may be delegated, be permitted to withdraw upto
ninety per cent of his assets in the Fund. If,
under any excepticnal circumstances, the
subscriber dces not retire at the end of the leave,
the full amount withdrawn shall be retunded as
a condition of continued employment. This
payment shall not affect the rules in regard to
subscriptions during such leave or the chim to
bonus or the interest on the balance.

(i) A subscriber may make a declaration signed
by him and attested by two witnesses stating
the name or names of the personsto whom he
desires that, in the event of his death, the
whole or any part of the amount of his
deposit shall be paid :

Provided that if, at the time of making the
nominations, the subscriber has a family, the
nomination shall not be in favour of any
person or persons other than the members
of the family.

(i1) If a subscriber nominates more thin one
person under clause (i), he shall specify in
the nomination the amount cr share >ayable
to each of the nominees in such maaner as
to cover the whole of the amount that may
stand to his credit in the Fund at any time.

(iii) A subscriber may at any time cancel romina-
tion by sending a notice in writing to the
Comptroller—Provided thet the sudscriber
shall alongwith such notice send a fresh
nomination made in acccrdance with the
provisions of clauses (i) and (ii).

(iv) A subscriber may provide in a nomiration—

(a) in respect of any specified mominee,
that in the event of his pred:ceasing
the subscriber, the right conferred
upon that nominee shall piss to
such other person or persons as may
be specified in the nomhation :
Provided that such other peson or
persons shall, if the subscriter has
other members of his family, se such
other member or members;
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(b) that the nomination shall become invalid
in the event of happening of a contingency
specified therein; provided that if, at
thetime of making the nomination, the subs-
criber has no family, he shall provide in
the nomination that it shall become in-
valid in the event of his subsequently
acquiring a family.

Provided further that if, at the time of making the
nomination, the subscriber has only one member
of the family, he shall provide in the nomina-
nation that the right conferrred upon the alternate
nominee under clause (a) shall become invalid in
the event of his subsequently acquiring other
member or members of his family.

(v) Immediately on the death of a nominee in
respect of whom no special provision has
been made in the nomination under clause
(a) of sub-rule (iv) or on the occurrence of
any event by reason of which the nomi-
nation becomes invalid in pursuance of
clause (b) of sub-rule (iv) or the provi-
sions thereto, the subscriber shall send
to the Comptroller a notice in writing
cancelling the nomination, together with
a fresh nomination made in accordance
with the provisions of this Statute.

(vi) Every nomination made, by a subscriber
shall, to the extentthat it is valid, take effect
on the date on which it is received by the
Comptroller.

9. A. In case a subscriber fails to make any nomi-
nation or the nomination made by him is
found invalid, the payment of the amount
lying to his credit shall be made on his
death, in the manner provided for in the
rules relating to Punjab Government
employees.

10. A temporary advance/non-refundable advance
from the Fund may be permitted by the Vice-
Chancellor or any other Officer to whom powers
may be delegated in this behalf to the subscriber
subject to the condition that no advance shall
be granted unless the sanctioning authority is
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1.

satisfied that the applicant’s pecuniary circum-
stances justify it, and that it will be expended
on the following object or objects and not
otherwise :

Temporary Advances :

(A) Advance for the purchase of Plot/Construction

of House/Purchase of House.

An advance may be granted equal to 60 months’
pay to defray the cost of purchase of a house
or construction of a house or purchase of land
for construction of house provided :

(i) The subscriber or any other member of his
family has no residential house of his
own and that he has subscribed to the Fund
for not less than 5 years.

(ii) Anadvanceshallin no case exceed employee’s
own subscription and interest thereon
when a subscriber  has served for not more
than 8 years in the University whereafter
he may also be advanced 509, of the
University contributions including interest
thereon.

(iii)) An advance equal to 60 months’ pay may be
drawn in more than one instalment.

(B) Advance for the purchase of Conveyance :

An advance may be granted to purchase a motor-
car /motor-cycle/scooter subject to the conditions
that :

(i) the subscriber has subscribed to the Fund
for not less than 5 years,

(ii) Advance for the purchase of motor-cycle/
scooter shall be admissible to the subscriber
drawing basic pay not less than Rs. 500/- p.m.
and it shall bz limited to 15 months’ pay or
the actual price of the conveyance, whichever
is less.

(iii) Advance for the purchase of motor-car shall
be admissible to a subscriber drawing basic
pay not less than Rs. 1000/- p.m. and it shall
be limited to Rs. 16000/- or the cost of car,
whichever is less,
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Provided that an advance in these cases shall
in no case exceed the amount of subs-
cription and interest thereon standing to
the credit of the subscriber.

Provided further that a second advance
for the purchase of scooter/motor-cycle
shall not be granted until at least 5 years
have passed since the  grant of first
advance.

(C) Advances for Ceremonies and other Obligatory
Expenses.

An
I.

(93]

advance may be granted-—

to pay expenses in connection with pro-
fonged/serious illness of the applicant or any
other family member actually dependent
on him. This advance will be admissible on
the recommendation of the Medical Officer
and the limit prescribed under sub-clause
3(b) will not be applicable in this case.

to pay for the overseas passage only for
reasons of health or education of the
applicant or any person actually dependent
on him. Advances from the Fund may also
be granted to a subscriber subject to the
usual conditions to meet the cost of education
of himself or family members actually
dependent on him in the following types
of cases :

(i) for education outside India whether for
acade_mic, technical, professional or
vocational course;

(i) for medical, engineering and other techni-
cal or specialised courses in India beyond
the High School stage; provided that the
duration of the course of study is not
less than three years.

to pay obligatory expenses on a scale appro-
priate to the applicant’s status which by
customary usage the applicant has to incur
in connection with  subscriber’s own
marriage and marriage, funeral or other
ceremonies of persons actually dependent
on him/her and to meet the cost of legal
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proceedings for vindicating his/her position
in regard to any allegation made against
him/her in respect of any act done or pur-
porting to have been done by himfher
i the discharge of his/her official duty
provided that the advance shall not be
admissible in respect of any matter un-
connected with his/her official duty.

Provided that the condition of actual depen-
dency shall not apply in the case of son ot
daughter of the subscriber :

(a) An advance admissible under sub-clause 1
to 3 shall in no case exceed the amount of
subscription and interest thereon standing
to the credit of the subscriber in the Fund
and shall be limited to six months’ pay.

(b) An advance shall not, except for special
reasons to be recorded in writing by the
sanctioning authority, be granted until
atleast twelve months after the final payment
of all previous advances, together with
interest thereon, unless the amount already
advanced does not exceed two-thirds of the
amount admissible under sub-clause (a).

Note—In cases falling under sub-clause 1 to 3 of
clause 10(I)(C), advances may be granted
by the sanctioning authority to pay debt
incurred; provided an application duly
supported with documentary proof and an
affidavit is made within 30 days after the
event to which it relates.

II. Non-refundable advances :

(i)(a) A subscriber after the completion of 20 years
service (including broken periods, if any)
or within 12 years before the date of his/her
retirement on superannuation, whichever is
earlier, may be granted an advance equal to
six months’ pay of the subscriber or one-half
of the amount standing to his credit, which-
ever is less, to meet the expenses in connection
with marriage/higher education of the
subscriber’s daughter/son. The advance for
higher education will be admissible in the
following type of cases :
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(i) for education outside India whether for
academic, technical, professional or voca-
tional course.

(ii) for medical, engineering and other technical

or specialised courses in India beyond the
High School stage; provided that the
duration of the course of study is not less
than three years.

Note.—If two or more marriages are to be celcbrated

(b)

(i)

(iii)

simultaneously, the amount admissible in
respect of each marriage will be determined
as if the advances are sanctioned separately
one after the other

(i) In sanctioning non-refundable advance
under this sub-rule, the temporary advances
outstanding against the subscriber, if any
will not be taken into account,

A subscriber after the completion of 8
years service (including broken periods,
if any) or within 12 years before the date
of  his/her retirement on superannuation,
whichever is earlier, may be granted an
advance equal to 60 months’ pay of the
subscriber or employee’s own subscription
plus 50% of the University contribution in-
cluding interest thereon, whichever is
less, for building or acquiring a suitable
house for his residence including the cost
of the site or for purchasing a house site
or for constructing a house on a site pur-
chased utilising the sum withdrawn for
the purpose (Advance may be drawn in
instalments twice a year),

A subscriber with a basic pay not less than
Rs. 500/- p.m., who has put in 10 years
service, may be granted a non-refundable
advance from C.P.F. for the purchase of
Motor-cycle/Scooter. The limit of the
advance, is not to exceed Rs, 4500/- or 15
months’ pay of the subscriber or one half
of the balance with interest thereon at the
credit of the subscriber in his/her C.P.F.
account or actual price of the Motor-cycle/
Scooter, whichever is t.the leas
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Recovery of
advances made.

Note :

11. (1)

@

The employees with 5 years of service may
be granted a non-refundable advance
not exceeding Rs. 300/- from the C.P.F.
for the puchase of bicycle or half of the
balance at the credit of the subscriber in his/
her CPF account, whichever is less.

The second advance for the purchase of
scooter/motor-cycle/cycle shali not be granted
until at least 5 years have passed since the
grant of first advance.

A subscriber who draws a refundable
advance under the ordinary rules, may
convert at his/her discretion by written
request addressed to the Comptroller, PAU
through the sanctioning authority, the
balance outstanding against him/her into a
final withdrawal on his/her satisfying
the conditions laid down in thisrule.

An advance shall be recovered from the salary
of the subscriber in such number of equal
monthly instalments as the sanctioning
authority may direct but such number shall
not be less than 12 unless the subscriber so
elects or in any case not more than twenty-
four. In special circumstances, the sanc-
tioning authority with the concurrence of the
Comptroller may fix such number of instal-
ments to be more than 24 but in no case more
than 36. A subscriber may, at his option, make
repayment in a smaller number of instalments
than that prescribed. Each instalment shall
be a number of whole rupee the amount
of the advance being raised or reduced, if
necessary, to admit of the fixation of such
instalments. However, in case of any advance
equal to 12 months’ pay/advance for scooter/
motor-cycle/car, the recovery in 48 instal-
ments and in case of an advance equal
to 60 months’ pay, recovery in 180 equal
instalments shall be made,

Recovery shall not be made, except with the
subscriber’s consent while he is on leave or
is in receipt of subsistence grant and may be
postponed by the sanctioning authority during
the recovery of an advance of pay granted to
the subscriber.
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(3) If more than one advance has been made to a
subscriber, each advance shall be treated sepa-
rately for the purpose of recovery.

(4) (a) After the principal of the advance has
been fully repaid, interest shall be
paid at the same rate as the University
pays interest on all similar deposits in the
Fund, on the principal for each month
or broken portion of a month during
the period between the drawal and com-
plete repayment of the principal :

Provided that Muhammadan subscribers
whose deposits in the Fund carry no
interest shall not be required to pay into
the Fund any additional instalments on
account of interest on advances granted to
from the them Fund.

(b) Interest on advances shall be calculated
and added to the principal in the first
instance and it shall be recovered in
equal prescribed instalments.

(5) Recoveries made under this Statute shall be
credited as they are made to the account of
the subscriber in the Fund.

(6) A subscriber who has been permitted to
withdraw money from the Fund shall satisfy
the Comptroller within a period of 3 months
that the money has been utilized for the
purpose for which it was withdrawn and if
he fails to do so, the whole sum so withdrawn
or so much thereof as has not been applied
for the purpose for which it was withdrawn
shall forthwith be repaid in one lump sum
together with interest thereon by the subscriber
to the Fund, and in default of such payment
it shall be ordered by the sanctioning autho-
rity to be recovered from his emoluments
either in lump sum or in such number of
monthly instalments as may be determined
by the Comptroller,

12. Payment of premium for a policy of Insurance
may, at the option of the subscriber, be made from
subscription te the Fund, subject 1o the conditions
which may be laid down in this behalf.

Payment of
Insurance premium
out of the Fund.
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Making of 13. The Board may, from time to time, make regula-
Regulations. tions consistent with these Statutes and with
provisions of the Provident Funds Act, 1925 for—

(a) Deleted;

(b) any matter relating to the Fund, or its
management or the investment of sums at
credit of the Fund, or the privileges of
subscribers not herein expressly provided
for, and may add to, vary or cancel any
regulations so made.



CHAPTER IX

STATUTES REGARDING INSTITUTION OF
DEGREES AND DIPLOMAS AND CONFER-

MENT OF HONORARY DEGREES

1. The University shall grant :(—

(i) Degrees of Bachelor of Science in various

(i)

disciplines of Agriculture, Animal Science,
Home Science and other allied sciences,
degree of Veterinary Science and Animal
Husbandry and degree of Bachelor of
Technology (Agricultural Engineering).

Degrees of Master of Science in various
disciplines of Agriculture, Animal Science,
Home Science and other Allied Sciences,
degree of Master of Veterinary Science
(M.V.Sc.) and degree of Master of Technology
in Agricultural Engineering, = Mechanical
Engineering, Civil Engineering and Electrical
Engineering.

(iii) Degree of Doctor of Philosophy in various

(iv)

disciplines of Agriculture, Animal Science,
Veterinary Science, Agricultural Engineering,
Home Science and other allied sciences.
Diplomas for the following courses :—

(a) Agricultural Marketing.

(b) Any other courses introduced by the
University from time to time.

2. (1) The University shall, subject to confirmation

)

by the Chancellor, have the power to confer
honorary degrees and other academic dis-
tinctions on the recommendations of the
Academic Council.

All proposals for the conferment of honorary
degrees shall be made to the Committes con-
sisting of the Vice-Chancellor and the
Deans and, if accepted by the Com-
mittee, shall be placed before the Academic

Grani of Degrees,

Conferment of
Hanorary
Degrees,
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Convocatjon.

Council and the Board of Management for
approval before submission to the Chancellor

for confirmation.

3. (1) All degrees, diplomas and honorary degrees
shall be conferred by the University either at a
convocation or in absentia.

(2) A convocation for conferring degrees shall
be held at least once every year on a date
to be fixed by the Chancellor,



Instil ution of
Fellowship and
Scholarship, efc.

CHAPTER X

STATUTES REGARDING THE COURSES OF
STUDY TO BE LAID DOWN FOR DEGREES
AND DIPLOMAS OF UNIVERSITY

1. The Academic Council shall lay down courses
of study in various subjects both for under-
graduate and post-graduate levels.

2. The authority to alter or abolish a particular
course of study shall also lie with the Academic
Council.

3. Deleted.

4. The details of courses to be offered by the
University in various subjects shall be published
for the information of all concerned.

CHAPTER XI

STATUTES REGARDING THE INSTITUTION
OF FELLOWSHIPS, SCHOLARSHIPS,
MEDALS AND PRIZES

The number and value of Fellowships and
Scholarships to be annually awarded, shall be
determined by the Board either on its own ini-
tiative or on the recommendation of the Academic
Council or any member of the Board of Studies
of a College.
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STATUTES REGARDING THE CONDITIONS
FOR THE AWARD OF FELLOWSHIPS,
SCHOLARSHIPS, MEDALS AND PRIZES,

STIPENDS AND FEE CONCESSIONS

1. The Academic Council shall, with the approval
of the Vice-Chancellor, lay down the conditions
for the award of the following recognitions and
incentives for study, research and for distinction
in sports and co-curricular activities to the
students of the University:-

(@) Fellowships.—for postgraduate studies and
research;

(b) Scholarships.—for undergraduate studies and
for distinction in sports activities;

(c) Medals and prizes for meritorious acadzmic
pursuit and outstanding performance in
co-curricular activities of the University;

(1) Stipends and fee-concessions for financially
handicapped students and inservice candidates
taking up postgraduate studies.

2. Meritorious academic pursuit assessed on the
basis of results of various University examinations,
outstanding performance in various extra-curri-
cular fields and good behaviour shall alone serve
as the guiding principles for the award of various
fellowships, scholarships, medals, prizes, stipends
and fee concessions.

3. The Dean of a College on the recommendation of
the concerned Head of the Department and
subject to the prescribed conditions may award
scholarships and fee concessions to the eligible
students. The Dean of a College shall also have
the authority to withdraw or diminish the reco-
mmendation if the student fails to fulfil the
prescribed obligations.

4, The Vice~Chancellor, on the recommendation of
the Dean of a College and/or the Directors of
Research and Extension Education, may award
fellowships for postgraduate studies and for
conduct of research in India or study abroad.
The grant of stipends to inservice candidates for
postgraduate studies shall also be made by the
Vice-Chancellor on the recommendation of the
Dean of a College and/or the Directors of Research
and Extension.



CHAPTER XIII

STATUTES REGARDING THE ADMISSION OF
STUDENTS TO THE UNIVERSITY AND
THEIR ENROLMENT AND CONTI-
NUANCE AS SUCH

1. (1) Studentsshall be admitted each year to various l}dgliSfion of
degrees of the University in the following $.25€0's in
Colleges.
colleges :

(i) College of Agriculture, Ludhiana.
(ii) College of Veterinary Science, Ludhiana.

(iii) College of Agricultural Engineering,
Ludhiana.

(iv) College of Home Science, Ludhiana.

(v) College of Basic Sciences & Humanities,
Ludhiana.

{vi) College of Home Science, Kaoni.

(vii) Such other colleges as may be established
by the University after the commence-
ment of the Act.

(viii) Such Central Government Institutions of
agricultural research, technical and
extension education in the State of
Punjab as may desire to be integrated
as Colleges of the Punjab Agricultural
University.

(2) The number of students to be admitted each
year in various colleges shall be approved by
the Academic Council on the recommenda-
tion of the Board of Studies. '

(3) Applications for admission to various colleges
shall be received by the Registrar not later
than a prescribed date and on forms approved
for the purpose.

(4) Admission requirements to various degrees,
diplomas, etc., shall be such as laid down
by the Academic Council upon recommenda-
tion of the Board of Studies concerned.

R. The privilege of continuing as a student in the  Maintenance of
University shall be held only by keeping up a  discipline, etc.
certain level of academic performance, class
attendance and requirements of discipline as
may be prescribed by the Academic Council in
consultation with the Board of Studies and regular
payment of dues of the University.



CHAPTER X1V

STATUTES REGARDING THE CONDITIONS
UNDER WHICH STUDENTS SHALL BE
ADMITTED TO THE DEGREE, DIPLOMA OR
OTHER COURSES AND THE MANNER IN;
WHICH THE EXAMINATIONS ARE TO BE
HELD AND THE ELIGIBILITY FOR THE
AWARD OF THE DEGREES AND DIPLOMAS

1. The conditions under which students shall be
admitted to the Degree, Diploma or other Courses
shall be such as are laid down by the Academic
Council on the recommendations of the Boards
of Studies.

2. The examinations shall be held on a continual
basis providing for formal short-term, mid-term
and final tests.

3. Detailed procedure of examinations and conditions
of eligibility for the award of Degrees and Diplomas
in the light of the provisions under clause 2;
above, shall be laid down by the Academic Coun-:
cil on the recommendations of the Boards of
Studies.

4. Deleted.

CHAPTER XV

STATUTES REGARDING THE CONDITIONS

OF RESIDENCE OF THE STUDENTS OF THE

UNIVERSITY AND THE LEVYING OF FEES

FOR RESIDENCE IN HOSTELS MAINTAINED
BY THE UNIVERSITY

1. Applications for accommodation in a hostel
maintained by the University shall be submitted
to the Director of Students’ Welfare on such
form and date as may be approved by the Vice-
Chancellor for the purpose.

- 2. Regulaticns for allocation of room space, provis
sion of reasonable comforts, and responsibilit
of the students in the proper upkeep of hosé
properties and observance of discipline shall bd
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laid down by the Vice-Chancellor on the recom-
mendations of the Director of Students’ Welfare.

3. Subject to the prescribed regulations, the Director
of Students” Welfare shall be the final authority
to decide the allocation of room space to individual
applicants.

4. Every student residing in a University hostel shall
deposit a mess security of an amount which may
be laid down by the Vice-Chancellor. He shall
also have to pay hostel fees and other dues
at such rates as may be prescribed by the Vice-
Chancellor on the recommendations of the
Finance Committee,

5. Supervision of the affairs of each hostel shall be
entrusted to a teacher designated as Hostel Warden
for a prescribed period.

6. A Committee of hostel wardens and representative
student residents—one from each hostel, shall be
set up under the chairmanship of the Director of
Students’ Welfare, to ensure satisfactory standards
of hostel residence. The Committee shall hold a
consultative status.

CHAPTER XVI

STATUTES REGARDING THE ESTABLISHMENT
AND THE ABOLITION OF HOSTELS
MAINTAINED BY THE UNIVERSITY

1. The Board shall, on the recommendation of the Establishment
Vice-Chancellor, establish hostels for all students and Abolition
of the University. No hostel shall be abolished ©f Hostels.
without the approval of the Board.

2. No student of the University shall be permiited
to ‘res@e outside the hostel maintained by the
University except with the permission of the
Director of Students’ Welfare.



CHAPTER XVl

STATUTES REGARDING THE RECOGNITION

1.

2,

3.

4.

AND SUPERVISION OF HOSTELS WNOT
MAINTAINED BY THE UNIVERSITY

In addition to the hostels maintained by the
University, students may also be allowed to reside
at such privately maintained places as would
provide living comforts, sanitation and proper
atmosphere for study.

The minimum conditions as in clause (1) above
shall be laid down in detail by the Director of
Students’ Welfare, with the approval of Vice-
Chancellor, and shall serve as criteria for recogni-
tion of these places as fit for residence of Uni-
versity students.

The Director of Students’ Welfare shall issue a
formal certificate of recognition to the persons
maintaining a building as a hostel or a lodge
for residence of students. The certificate shall
be displayed properly in the premises.

The Director of Students’ Welfare shall pay fre-
quent personal visits to these places to satisfy
himself that the minimum conditions in regard
to livibility, sanitation and atmosphere for study
are observed and maintained by the owners and
the students.

A list showing the location, nature and cost of
accommodation available in the recognised places
shall be maintained in the office of the Director
of Students’ Welfare for guidance of students.

. An up-to-date list showing the residential address,

room number etc., of each student of the Uni-
versity, living in private recognized hostels, shall
be maintained by the Director of Students’ Welfare.



CHAPTER XVII

STATUTES REGARDING THE ESTABLISHMENT,
AMALGAMATION, SUB-DIVISION AND
ABOLITION OF DEPARTMENTS

(1) Without prejudice to the powers of the Aca- Establishment
demic Council as defined in clause (i) of ‘t*i‘:)‘l‘l cm?g;

Section 23 of the Act, the establishment, pepyriment.

abolition or amalgamation of Departments

in the various Constituent Colleges shall be

determined by the Academic Council.
(2) Deleted.

(3) Action taken under clause (1) shall be re-
ported to Government for information by the
University.

CHAPTER XIX

STATUTES REGARDING LEVYING OF FEES
BY THE UNIVERSITY FOR ANY PURPOSE
EXCLUDING HOSTEL FEES GOVERNED
BY THE STATUTES (CHAPTER XV)

1. The University fees, other than Hostel fees, shall
be classified in the following main categories :-

(a) Admission fee;

(b) Tuition fee;

(c) Medical fee;

(d) Examination fee;

(¢) University Registration fee;

(f) Contribution to such educational, social and
recreational funds as may be specified; and

(2) Any other prescribed from time to time.

2, The amount chargeable under each category at
varicus levels of academic pursuit as well as the
terms of payment and the provision of penalties
for non-payment shall be approved by the Board
upon the recommendations of the Academic
Council, the Finance Committee and the Vice-
Charcellor,



CHAPTER XX

STATUTES REGARDING THE REMUNERATION
AND ALLOWANCES, INCLUDING TRAVEL-
LING AND DAILY ALLOWANCES TO BE
PAID TO PERSONS EMPLOYED ON
THE BUSINESS OF THE
UNIVERSITY

1. The remuneration and allowances to persons
employed on the business of the University shall

comprise—
(i) Fees to examiner;

(ii) Remuneration to persons engaged on super-
vising the conduct of examinations;

(iii) Persons specially invited on the business of the
University; and

(iv) Travelling and Daily Allowances to be paid
to outsiders and to officers, teachers and
other employees of the University.

2. The Board on the recommendations of the Vice-
Chancellor and the Finance Committee shall
make regulations on the matters mentioned in
clause 1 of this Statute.

CHAPTER XXI

STATUTES REGARDING PERSONS WHO ARE
DECLARED AS OFFICERS OF THE
UNIVERSITY

1. The following shall be the officers of the Univer-
sity in addition to the officers mentioned in
Section 11 (b) of the Act :—

(a) Deleted
(b) Senior Architect.
(¢) Chief Engineer.

(d) Director of Food Technology, Processing &
Marketing.



CHAPTER XXII

STATUTES REGARDING THE EXERCISE
OF FINANCIAL. AND ADMINISTRATIVE
POWERS BY THE OFFICERS, TEACHERS

AND OTHER EMPLOYEES OF THE
UNIVERSITY

. The terms Grade ‘A’, Grade ‘B’ and Grade ‘C
used in the Statutes shall carry the same meaning
as assigned to them in the Statutes relating to the
appointment of employees of the University other
than officers and teachers.

. {1) Deleted.

(2) The financial and administrative powers of the
officers of the University shall be such as are
prescribed hereinafter in the Statutes.

. The Vice-Chancellor shall have the power:-

(a) to sanction recurring and non-recurring ex-
penditure chargeable to contingencies;

(b) to countersign his own T.A. bill, subject to
the provisions of the Punjab T.A. Rules;

(c) to open and operate necessary accounts on
behalf of the University in a Bank approved
by the Board of Management;

(d) to countersign T. A. bills and saanction
absence on duty beyond jurisdiction of
officers of the University;

{e) 10 make rules for the allotment of residential
accommodation to employees of the Uni-
versity and for the maintenance and opera-
tion of vehicles owned by the University,
etc., and such other rules and standing
instructions considered necessary from time
to time for the maintenance and running of
the Campus including instructions on
‘black out’ and other security or civil defence
measures; and

Definition.

Powers of officers,
teachers & other
employees of the
University.
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®

Powers of the
Registrar.

to take a decision to file and defend suits,
appeals, revisions and other legal proceed-
ings etc., in courts of law and to engage

counsel for this purpose on behalf of
University.

4. The Registrar shall exercise all the powers of a
Drawing, Disbursing and Collecting Officer in

respect of employees under him referred to in
Part I of the Schedule to the Statutes relating
to the appointment of other employees of the
University (hereinafter referred to as the
Schedule) and shall also have the power—

(@)

(b)

©
(@

)

to incur expenditure chargeable to contin-
genctes  as under —

() Non-recurring expenditure upto Rs, 10,000
in each case;

(i) recurring  expenditure upto Rs. 1,200
per annum in each case;

to countersign T.A. bills and to sanctioxz
absence on duty beyond jurisdiction to all
the employees working under him;

Deleted;

to sign cheques for payment of sanctioned
pay and allowances of the Comptroller; and

to open and operate necessary accountson
behalf of the University in a Bank approved
by the Board of Management with the
approval of the Vice-Chancellor.

Powers of the 5. The Comptroller shall have the power—

Comptroller.

(@)

(b)

©

to countersign T.A. bills and  sanction
absence on duty beyond jurisdiction of all
the employees under him referred to in Partl
of the Schedule ;

to open and operate necessary accounts on
behalf of the University in a Bank approved
by the Board of Management;

to sign cheques for payment of sanctioned
pay and allowances of all the officers,
teachers and other employees of thg
University, and other cheques;
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(d) to draw pay and other allowances of
employees of the University Cadres of
University administration ; and

(¢) to delegate the powers mentioned in sub-
clause (b) and (c) above to grade ‘A’ and
‘B’ employees working under the Comptroller.

. (1) The Dean shall exercise all the powers of

Drawing, Disbursing and Collecting Officers
in respect of employees under them (referred to
in Part I of the schedule attached to the
Statutes regarding the appointment of emp-
loyees other than officers and teachers).

(2) The Deans shall also have the power to—

(a) countersign T.A. bills and to sanction
absence on duty beyond jurisdiction in
respect of teaching and other staff working
under them;

(b) Deleted;

(c) open and maintain Personal Ledger Accounts
relating to various funds of the colleges ; and

(d) open and operate necessary accounts on
behalf of the University in a Bank ap-
proved by the Board of Management with
the approval of the Vice-Chancellor.

. The Director of Research, the Director of

Agricultural Extension Education, the
Director of Students’ Welfare, the Estate Officer
and the Librarian, shall, with respect to the
employees working, respectivelv under them,
exercise the powers of Drawing, Disbursing and

Collecting Officers and shall also have the
power—

(a) to countersign T.A. bills and sanction
absence on duty bevond jurisdiction of all
employees of Grades °‘A’, ‘B> and ‘C
working respectively under them;

(b) Deleted;

(¢) to open and maintain Personal

Ledger
Accounts relating
(d)

to various funds; and
to open and operate necessary accounts
on behalf of the University ina Bank approved
by the Board of Management with the
approval of the Vice-Chancellor.

Powets of the
Deans.

Powers of other
officers of the
University.
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Powers of Heads
of Departments.

8. (1)

2
3

With respect to the staff employed
in connection with the teaching, research
and extension education work, the Heads
of Departments shall exercise the powers
of Drawing, Disbursing and Collecting
Officers, they shall have the power
to countersign T.A. bills and to sanction:
absence on duty beyond jurisdiction of
teachers and employees of grade ‘B’ and
‘C’ working under them.

Deleted.

To open and operate necessary accounts
on behalf of the University in a Bank
approved by the Board of Management
with the approval of the Vice-Chancellor.

9. The Drawing and Disbursing Officers may
delegate their powers to Grade ‘A’ and ‘B’
employees not below the rank of Admn-cum-
Accounts Officers/ Assistant Accounts Officers,
working under them.



CHAPTER XXIII

DELEGATION OF ADMINISTRATIVE AND
FINANCIAL POWERS BY THE BOARD
OF MANAGEMENT TO THE OFFICERS/
EMPLOYEES OF THE UNIVERSITY

1. (a) The terms grade ‘A’, grade ‘B’ and grade Definitions.
‘C’ used in this statute shall carry the same
meaning as assigned to them in the Statute
relating to the appointment of employees of

the University other than officers and
teachers.

(b) Class I teachers mean teachers who are in the
pay scale of *Rs. 700-1250 or higher scale of
pay or pay scales sanctioned by the State
Government for Class I posts.

(c) Class II teachers mean teachers in the pay
scale of **Rs.400-950 or in the State Govern-

ment pay scales sanctioned for Class II
posts.

(d) Class III teachers mean teachers who are
not covered by (b) and (c) above.

2. The officers, teachers and other employees of the
University may exercise such administrative
powers as are specified in Part ‘A’ of the
Schedule to this Statute subject to the control
of the Vice-Chancellor and the superior officer
concerned provided that the Vice-Chancellor
may in his discretion order that an officer,
teacher or other employee shall not exercise
a particular power or may exercise the power
with  such modifications as he considers
necessary.

3. The officers, teachers and other employees of
the University may exercise such financial powers
as are specified in Part ‘B’ of the Schedule
to this Statute subject to the control of the
Vice-Chancellor and the superior officer con-

*Since revised to Rs. 1200-1900.

**8ince rovised to Rs. 700-1600.
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cerned provided that the Vice-Chancellor may in
his discretion order that an officer, teacher or other
employee shall not exercise a particular power
or may exercise the power with such modification
as he considers necessary and provided further
that no expenditure shall be incurred which
is not provided in the Budget approved by the
Board of Management and that expenditure
in excess of the powers specified may be incurred
(upto the amount provided for in the budget) with
the approval of the sanctioning authority after
obtaining the concurrence of the Comptroller.

4. The Vice-Chancellor may delegate to an officer,

teacher or any other employee of the University
such powers as he considers necessary which
have been delegated to the Vice-Chancellor by

the Statutes.

S. Deleted.



SCHEDULE
PART ‘A’

Statement showing the delegation of administrative powers by the
Board of Management to officers, teachers and other employees
of the Punjab Agricultural University.




Sr.
No.

1

STATUTES

ments

where than at hecadquarters

eooployees

Section 31 of the Act

business of the University

place of training

Nature of the powers delegated Vice-Chancclior Registrar/
Comptroller;
Librarian
Powers to make officiating appoint- Upto 6 months in  Nil
respect of Officers
of the University,
grade ‘A’ emplo-
yces and class I &
IT teachers
Powers to permit charge of grade ‘A’  Full powers Nil
or ‘B’ employees to be made elsc-
Powers to effect transfer of officers, Ditto Full powers in
tcchnical and ministerial staff respect of grade
‘B® and ‘C
employees under
their respective
charge
Powers to sanction honoraria to the Ditto Non-recurring
upto Rs. 100 in
each case subject
to an annuval
hmit of Rs. 500
Powers to permit acceptance of fee for  Ditto Nil
outside work by the employees in
accordance withthe provisions of the
Statute Part ‘B’ under clavse (q) of
Powers to permit officers, teachers and  Ditlo Upto ten days
employees to attend outside the State excluding jour-
conferences and meetings and other ney days for staff
werking  under
them
Powers to allow daijly allowance at a  Ditlo Nil
Powers to declare controlling authority Ditto Nil
in respect of T.A. of officers, teachers
and employees of the University
Ditto Nil

Powers to fix headquarters of any post
within the State
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Class I & II teachers
specially authorised

Estate Officer/ Dean/ Head of by Heads of Deptts.
Chief Engineer Director Deptt./ concerned or grade
Executive ‘A’ & ‘B’ employees
Engincer specially authorised
by Estate Officer;
Chief Engineer
Nil Nil Nil Nil
Nil Nil Ni! Nil
Full powers inrespect Full pewers  Full powers in Nil
of grade ‘B’ and ‘C’ inrespect of respect of class
technical employees class II & III IIIteachersand
under them teachersand grade ‘C’ technical
grade ‘C’ employces. In
technical respect of class II
empPloyees teachers, full powers
within their  if transfer does
jurisdiction  not exceed two
months duration
Non-recurring upto Rs. 100 in each Nil Nil
case subject to an annual limit of
Rs. 500
Nil Full powers Nil Nil
Upto ten days excluding journey days for staff working Nil
under them
Nil Nil Nil Nil
Nil Nil Ni} Nil
Nil Nii Full powers in Nil

respect of grade
‘B &‘C’ staff
employed in field
survey and inves-
tigation schemes

(contd)
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Sr. Nature of the powers delegated Vice-Chanccllor Registrar/

No. Comptroller/
Librarian

10 Powers to sanction re-imbursement of Full powers Upto Rs. 100 in

1

12

13

14

15

16

cost of madical treatment to oﬂigers,
teachers, employces and their families

Powers to sanction house rent allowance  Ditto
cquivalent to 10 % of pay or the actual

rent paid whichever 1s less to persons

entitled to rent-free accommodation

Powers to send officers/officials for short  Dilto

training

Stoppage/release of increments of teachers Dilto
and other employees

Shifting of headquarters of all classIII  Ditto
teachers
Purchase of movableand immovable Ditto
property
Acceptance of resignation of officers, Ditto

teachers and other employecs of the
University

each individual case

for staff working
under them

Nil

Nil

Full powers in res-
pect of posts for
which competent
to make appoint-
ments

Nil

Rs. 20,000 in res-

pect  of staff
working under
them

Full  powers in
respect of emplo-
yees to whom they
are competent to
make appointments
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Class I& II teachers
Estate Officerf Dean/ Head of specially authorised
Chicf Engineer Director Deptt.{ by Heads of Deptts.
Executive concerned or grade
Engineer ‘A’& ‘B’ employees
specially authorised
by EstateOfficer/
Chief Engineer
Upto Rs. 100 ineach individual Upto Rs. 50 in Nil
case for staff working under them cach case for
staff working
under tham
Nil Nil Nil Nil
Nil Full powers Full powersin Nil
inrespect of respect of grade
class IT & ‘C’ employees
II1teachers working under
and grade ‘C’ them upto a
employees period of 10
working un- days excluding
der them upto journcy days
a period of 10
days excluding
journey days
Full powers in respect of posts for which competent to make Nil
appointments
Nil Full powers Nil Nil
Rs. 20,000 in respect of staff working  Rs. 500 in respect Nii
under them of staff working
undcr them
Full powers in respect of employces for whom they are Nil

competent to make appointments




SCHEDULE
PART ‘B’

Statement showing the delegation of financial powers by the
Board of Management to officers, teachers and other employees

of the Punjab Agricultural University
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Sr. Nature of the powers delegated Vice-Chancellor Registrar /

No. Comptroller/
Librarian

1 Purchase of books, periodicals, maps cte.,  Full powers Rs. 500 a year

10

11

13

for official use

To make local purchase of stationery for
office in case of urgency

To give out urgent printing work to a
private press

(a) To rent or lease buildings or lands for
University work

(b) To rent out University residential and
office buildings and shops

To sanction permanent advance to a
subordinate officer

To sanction creation of temporary posts

To authorise urgent repairs of buildings
of the Campus

To sanction purchase of stores and articles
of a capital nature such as scientific
instruments and  machinery (including
livestock)

To sanction cstimates for manufacture
and repairs in workshops contrelled by
the University

To sanction purchasz of stores reqguired
forthe manufacture and repairs under-
taken by the Workshop

Contracts for saje of farm
produce

or garden

To dispense with earnest or security
money when plant and machinery, imple-
ments, spares, etc. are supplied and
crected by the firms of undoubted
financial standing and repute

To sanc’ion the purchase and manufac-
ture of officc furniturc and necessary
cstimates thereof

Ditte

Ditto

Ditto

Upto Rs. 200
in each indivi-
dual case

Full powers

Posts for which

Rs. 1,000 a year

Rs. 100 in cach
case subject to the
limit of Rs, 500
a year

Nil
Nil

Upto Rs. 100
in each casc

competent  to

appoint under the Statute regard-

mg appeintment

of cmployecs

and teachers of the Universily;

For a period
not exceeding
orie year

Full powers

Ditto

Ditto

Ditto

Ditto

Ditto

Ditto

Upto a period
not exceeding
six months

Nil

Nil

Nil

Nil

Nil

Nil

Rs. 1,000 a year
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Estate Officer/ Decan 'Director

Chicef Engineer

Head of Dept.

Class I & II

officers specially
authorised by
the Head of
Deptt. con-
cerned or by
Estate Officer/
Chief Engineer

Rs. 500 a year Rs. 500 a year

Rs. 500 a year Rs. 500 a ycar

Rs. 100 in each case subject to the
limit of Rs. 500 a vear

Rs. 200 per Nil

mensem in cach

case

Nil Nil

Upto Rs. 100 Upto Rs.100in

in each casc each case

Rs. 500 a year
Rs. 200 a year

Rs. 50 ineach
case with limit
of Rs. 250 a year

Rs. 100 per men-
semin each case

Ni!

Ni}

Posts for which competent to appoint under the Statute
regarding appointment of cmployecs and feachers of the

Universily;

Upto a period not exceeding six months

Rs. 5,000 Nil

Rs. 5,000 in Rs. 10,000 in

cach case each case

Nil Rs. 10,000 in

each case
Ni! Rs, 10,000 in
each case

Nil Upto Rs. 30,000
ina year

Nil Nil

Rs. 1,000 Rs, 1,000

a year a year

Rs. 500 in each
case

Rs. 2,000 in
each case

Rs. 2,000 in
each case

Nil

Upto Rs. 5,000
ina year

Nil

Rs. 250

a year

Nil

Rs. 50 a year

Nil

Nil

Nil

Nil

Nil

Nil

Nil

Rs. 500 in each
case

Nil

Upto Rs. 1,000

in a year
Nit
Rs. 50 a year
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Sr, Nature of the powers delegated Vice-Chancellor Registrar/
No. Comptroller/
Librarian
14 To sanction hiring of furniture Full powers Rs. 250 for offlces
under him and
Rs. 100 for his
own office, not
more than a
period of 2
months in a year
15 To sanction the purchasc of tents and Ditto Rs. 1,000 in
chowldaries each case
16 To sanction purchasc of typewriters, Ditto Nit
duplicators and calculating machines
17 Todispose of through a commission Ditto Nil
agent or by auction or ctherwise.
stocks (as distinct from surplus stock)
of articles manufactured in workshop
18 To sanction refund of rcvenuc Ditto Rs. 1,000 in each
case
19 To write off losses arising from stoics Ditto Nil
of any kind (including machinery,
implements, buliocks, horses, mis-
cellancous articies, «ctc. purchased
from farm or any other grants) which
deteriorate or become surplus or un-
serviceable to the extent that they
must be sold or written off
20 (i) To write off irrecoverable dues of Ditto Upto Rs. 500 in
seed stores, farms and gardens in cach case (for
cases in which secovery is not Registrar only
practicable
(ii) To write off storage loss¢s in farm Ditto Nil
produce due to dryage, damage by
weevils, rats, fire, white-ants,
rains, etcC,
21 To write off wvalue of losses due (o Ditto Full powers

petty thefts, weighments and in transit
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Estate Officer/
Chief Enginecr

Dean, Director

Rs. 250 for offices
under him and Rs,
100 for his own
offica, not more
than a period of
2 months in a year

Rs. 1,000 in
each case

Nil
Nit

Nil

Nil

Nil

Nil

Head of Depul.

ClassI & II
officers specially
authorised by
the Head of
Deptt. concerned
or by Estate
Officer/Chief
Engineer

Rs. 250 not
more thana
period of 2
months in a
year

Rs. 1,000 in
each case

Nil

Rs. 1,000

Rs. 100 in each
case

Upto Rs.500in
cach casc

Upto Rs.200in
each case

Upto 10% in
excess of the
limit prescribed
for each item
with special rea-
sons to be record-
ed (For Director
Research only)

Note.—The prescribed

Nit

limits as referr-
ed to above and
under Hcad of
Dept. are given
in Annexure to
this Schedulc

Upto 109 of
the totai stock

Rs. 25 a month
not exceeding
one month

Rs, 250 in cach
case
Nil

Nil

Nil

Upto Rs. 100
in cach case

Nil

Upto the limit
prescribed for
each item

Nil

Rs. 10 a month
not excecding one
month in a year

Nii

Nil

Nil

Nil

Nil

-Nil

Nil

Nil
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Sr. Nature of the powers delegated Vice-Chancellor Registrar
No. Comptroller/
Librarian

22 To write off losses due to dryage in Full powers Nil
plants and grafts

23 To sanction expenditure on demonstration  Ditto Nil
of implements, improved seeds, fertifi-
zZers, ete,

24 To sell at a reduced rate surplus stock Ditto Nil
(seed, plants and grafis)

25 To sanction reappropriation and transfer Ditto Nil
of funds from one minor head of scheme
to another

26 To sanction payment of demurrage, Dilto Rs. 509 in each
wharfage charges case

27 To sanction expenditure in connmection  Dillo Rs. 500 in each
with Civil Suits instituted with the case
sanction of Vice-Chancellor

28 To sanction expenditure on book-bind-  Ditto Rs. 100 in each
ng (including other binding work) case

29 To sanction hiring of typewriters  Ditto Upto six months
roquired for existing and new offices

30 To sanction purchase of bicycles for Ditto Full powers
the usc of their own offices as well as
for the subordinate offices

31 To sanction supply of liveries, summer Ditto Full powers
clothing to employees of the Umversny

32 To sanction expenditure for prizes and Ditlo Nil
awards

33 To sanction scholarships or s'ipcnds in Ditto Nil
the Colleges

34 To remit late fee, fines imposed on Ditto Nil
students

35 To sanction expendilurc connected Ditto Nit

with fruit, vegetab[cs and other agri-
cultural and lve-stock shows
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Class 1& II
officers specially

Estate Officer, Dean/Director  Head of Deptt. authorised by the
Chief Engineer Head of Deptt.
concerned or by
Estate Officer/
Chief Enginecr
Nil Nil Upto 5% of Uplo 2% of total
total stock stock
Nil Rs. 200 in cach Upto Rs. 190 in Upto Rs. 100 in
case each case cach case
Nil Upto 1 1b. of seed of cach kind Nil
and value not exceeding Rs. 50 in
each case
Nil Nil Nil Nil
Rs. 500 in each Rs. 500 in each  Nil Nil
case case
Rs. 500 in each Rs. 500 in each  Nil Nil
casc case
Rs. 100 in cach Rs. 100in each Rs. 50 in each Rs. 20 in cach
case case case case
Upto six Upto six Upto six Nil
months months months
Full powers Full powers Fu!l powers Nil
Full powecrs Full powers Full powers Nii
Nil Upto Rs. 2,000 Nil Nil
per function
Nil Full powers as Nil Nil
laid down in
prospectus of
the Institute
Nil Ful! powcrs Nil Ni!
Nil Rs. 1,000 incach  Rs. 250 in cach Nil

case

case



166 STATUTES
Sr. Nature of the powers delegated Vice-Chancellor Registrar/
No. Comptrolier
Librarian
36 To sanclion employment of skilled Full powers Nil
ot wunskilled labour on daily and
monthly wages
37 To fix limits of security aeposits of Ditto Nii
University employees and to prescribe
method of recovery thereof
38 To fix sale rates of agricultural, dairy Ditto Nil
and poultry products, nursery plants,
bacterial culture, agril. tools, implements,
machinery and thetr prinfs etc.
39 To fix rates of commission payable to  Ditlo Nil
commission agents, etc. on sales of
agricultural production, ctc.
40 To lay down scales for the issue of Ditto Nil
concentrates fodder, etc. for feeding
livestock.
41 To declarc animals, agricultural pre- Ditto Nil
duce, pursery plants, fruits, trecs,
F.Y.M. compost, etc. as surplus to
requirement
42 To declare animals, agricultural produce, Ditto Nil
nursery plants, fruit trees, F.Y.M
ccmpost, etc. as unserviceable
43 To sanction salc of animals, agricul- Ditto Nil

tural produce, nurscry plants, fruits,
trees, F.Y.M. compost declarcd surplus
by competent authority at book value
or market value, whichever js greater
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Estate Officer/
Chief Engincer

Dean/Director

Class 1 & 11

officers specially

authorised by the

Head of Deptt.

Head of Depit.

concerned or by
Estate Officer/

Chief Engireer
Full powers as Full powers at rates published as Nil
per  common reasonable by D.C. concerned and
schedule of rates subject to the condition that the
Vol. 1, 1962 period of cmployment does  not
issued by the excecd 12 months ata time in the
Chief Engincer, case of a monthly peid labour
PWD (B &R)
for  employment
of labour on
daily & monthly
wages Chargeable
to works
Nil Nit Nil Nil
Nil Full powers Nil Full powers in
provided that respect of perish-
the rates fixed able commodities
arc not less provided that the
than the pre- rates are not less
vailing market ihan the prevai-
rates hing market ratsg
Nil Full powers Full powars Nil
subject to the
coniroi f Dean
Director
Nil Ditto Ditto Nil
Nil Dilto Upto Rs. 5,000 Upto Rs. 1,002
in cach case in each case
Nil Urto Rs. 2,009 Upto Rs. 1,000 Nil
in each cose in each cas:
Nil Upto Rs. 10,000 Upto Rs. 5,006 “Nil

in each transac-
tion subject to any
condition imposed
oy the competen!
authority

in cach transaction
subjcct to any
condition imposcd
ty the competent
authority
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Sr, Nature of the powers delegated Vice-Chancellor Registrar/
No. Comptroller/
Librarian
44 To sanction sale by public auction of Full powers Nil
animals, agricultural produce, nursery
plants, fruits, trees, F.Y.M. compost,
cte. declared surplus or unserviceable
by competent authority
45 To sanction disposal by sale or other- Ditto Nil
wise of animals, agricultural produce,
nursery plants, fruits, trees, F.Y.M.
compost, etc. declared unserviceable
by the competent authority
46 To sanction sale of seeds and seedlings Ditto Nil
at market rates
47 To sanction write off of books, periodi- Ditto Upto Rs. 100
cals and maps lost or rendered in each case
unserviceable
48 To write-off the valuc of animals died Ditto Nil
or destroyed
49 To fix rates of depreciation in respect Ditto Nil
of articles of stores and livestock, etc.
50 To approve mortality in young nursery, Ditto Nil
etc.
51 To approve mortalily in mature plants Ditto Nil
52 To declare articles of stores or stock Ditto Upto book
surplus or unserviceable value of Rs. 500
in each case
53 To sanction sale of articles of stores or Ditto Upto Rs. 500 in
stock declared surplus or unserviceable each transaction
by the competent authority
54 To sanction cxpenditute on scrvice Ditto Upto Rs. 5,000
postage stamps for usc in offices and at any one time
institutions
55 To sanction expendilure on ordinary Ditto Upto Rs. 500

postage stamps (foreign postage)

per annum
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Class 1 & 11
officers specially

Upto Rs, 5,000 at any onetime

Upto Rs. 500
per dnpnum

Upto Rs. 500
per anpum

in each transaction

Upto Rs, 2,000
at any one time

Upto Rs. 200 per
annum

Estate Officer/ Dcan/ Head of authorised by the
Chief Enginccr Director Deptt, Head of Deptt,
concerned or by
Estate Officer/
Chief Enginecr
Nil Upto Rs. 10,000 Upto Rs. 5,000 Nil
in each transac- in cach transac-
tion subject (o tion subject to
any condition any Condilion
imposed by the imposcd by the
competent autho- competent autho-
rity rity
Nil Upto Rs. 1,000 Upto Rs. 500 Nil
in cach transac- in each transac-
lion subject to tion subject to
any condition any condition
imposed by the imposed by the
competent autho- competent autho-
rity rity
Nil Full powers Full powers sub- Nil
ject to control of
Dean Director
Upto Rs. 100 Upto Rs. 100 Upto Rs. 75 in Nil
in cach case in each case each case
Nil Upto Rs. 1,000 Upto Rs. 500 Upto Rs., 250
in cach case in each case in each case
Nil Nil Nil Nil
Nil Full powers Full powers Nil
Nil Ditte Nil Nil
Upto book Upto book Upto book Nil
value of value of value of Rs. 250
Rs. 2,500 in Rs. 2,500 in in each casc
each case cach case
Uptlo Rs. 7,500 in each transaction Upto Rs. 3,000 Nil

Upte Rs. 2,000
at any one
time

Upto Rs. 100
per annum
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Sr, Nature of the powers delogated Vice-Chancellor Registrar/
No. Comptroller/
Librarian
56 To sanction write off finally of irrecover-  Full powers Upto Rs. 1,000 in

57

58

59

60

61

62

63

able values of stores or public money
lost by fraud or negligence of indivi-
duals or similar cases

To sanction expenditure on cntertain-
ments, functions, etc.

To sanction contingent expenditure not
otherwise provided for in these delega-
tion orders

Powers to sanction printing of technical
reports

To renew liveries, etc. at the University
expense before the prescribed period

Waiving of the discrepencies relating
to stores received short or found
damaged in respect of  overseas
consignments received in an unopen
and outwardly good conditions

To sanction the waiving in half or
whole of recoveries of charges pointed
out by Audit

To grant compensation to employees
under workmen’s compensation Act.

To sanction overtime allowance to
mipisterial staff, Peons, Daftries,
Drivers, etc., for whom it is admissible.

Ditto

Ditto

Ditto

Ditto

Ditto

Ditto

Ditto

Ditto

cach individual casc

( Remark s :—Provided

that the loss does
not disclose a defect
of the prescribed
system or procedurc
requiring  amend-
ment)

Upto Rs. 200 in
each case

Upto Rs. 5,000 for
any one item

Nil

Nil

Nil

Nil

Nil

Full powers in res-
pect of employees
in whose case they
are appointing
authorities

Note—The powers delegated in this schedule are subject to provisions of funds

in the budget, scales fixed and procedure prescribed.
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Class I & II
officers specially
authorised by

Estate Officer/ Dean/Director Head of Deplit, the Head of
Chief Engineer D:zptt. concer-
ned or by

Estate Officer/
Chief Enginecr

Upto Rs. 1,000 in cach individual Upto Rs. 500in Nil
case each individual
case
{Remarks:—Provided that the loss does not disclose a defect of the prescribed
system or procedure requiring amendment)

Upto Rs, 200 in cach case

Upto Rs. 5,000 for any oneitem

Nil

Upto Rs. 2.000
for any one item

Nil

Upto Rs. 500
for any one
item

Nil Upto Rs. 1,000 Nil Nil
at a time

Nil Nil Nil Nil

Nil Nil Nil Nil

Nil Nil Nil Nil

Nil Nil . Nil Niti

Full powers in respect of employces in whose casc they

authorities

are appointing
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ANNEXURE referred to in note below Sr. No. 20(ii) of Schedule
Part-B showing percentages of normal shortages in stores due to
dryage and other reasons.

Commodity Percentages of shortage
1. Wheat 1.5% in plains and
s Cott d 2.3/% in hilly areas

. Cotton s ,

3. Barley, Bajra and Jowar 2°:
4. Mash, Mung, Moth & other pulses 2%
5. Maize 3%
6. Gram 2%
7. a) Japan Rape Seed

b) Sarson Seed .!

¢) Mustard (Rai) Seed I

d) Rocket {Taramira) Seed 2.5%
¢) Sesamum (Til) Seed

f) Torja Seed

8. Hempseed (San) 29,
9. Makchari Seed 27
10. Berseem Seed 3%
11. a) Chari Seed 1

b) Gowara Seed

¢) Lucerne Seed

d) Methi Sced 207
e¢) Oats Seed r

f) Senji Seed l

g) Shaftal Seed J

12. Jowar, Bajra and Maize Karby 10%
13, ghus;n 5% to 8%
14, ur : 3%
5. Shakar 3y
16. Rice L5%
17. Sugarcane 159,
18. Groundnut 5%
19, Potatoes 10%
20. Colocacia (Arue) 109,
21, Caster Seed 3%
22. Soybeans 3%
23. Palak Seed 4%
24, Tomato 6%
25. Cabbage 5%
26. - Cauliflower 5%
27. Tobacco 3%
28. Paddy (unhusked) 5%
29. Arhar Seed 29
30. Sudan Grass 29

31, Cow Peas 2%



Sr,

No.

3

CHAPTER XXIV

Statement showing delegation of administrative and financial powers by the Vice-Chancellor in exercise of powers conferred on him vide cluuse 4 of the Statutes issued under Section 31(m) of the Haryana and Punjah Agricultural Universities
Act, 1970 and relating to the delegation of administrative and financial powers by the Board of Management to the officers employees of the Unijversity.

{Issued vide Notification No. Acad-IJ{(AU)~—66/9333 dated 29th Muarch. 1966 and amended from time to time)
SCHEDULE PART--A

Nature of the powers
delegated

s

Statement showing the delegation of administrative powers to officers, teachers and other cmpioyees of the Punjabh Agricullurai University

Registrar,

Estate Officer;

Comptrolles  Chief Engincer

Senior
Architect

Dean;
Director
Libraiian

Powzrs to effect trans-
fag. of officers, techni-

cal and ministerial
staff

Powars lo  sanction
honoraria o the
employees

Powers te  permit
accaptance of fees for
outside work by the
cmployees in accor-
dance with the pro-
visions of the Statutc
Part ‘B’ under clausc
{q) of Section 31 of
the Act

Powers to  permit
officars. teachers and
employees to  attend

outside the State
conferences and
meetings and  other
business of the

University

No change

No change

Full powers
for staff under
them

No change

No <hange

No change

No change

No change

Full powcrs
in respect of
grade ‘B’ and
‘C’ empleyees
within his
Jwiisdiction

Nil

Uply  ten
days excluding
fourney days
for employees
working under
him

Fuil powers

in respect cf
class I, 11 & III
teachers and
grade ‘B’ &
*C’ empioyees
within their
Jjutisdiction

Non-recurring
upto Rs. 1009
tn each case
sutject to an
annual limit of
Rs. 2000
(D.S.W, : Full
POWSTS subject
to 'he budget
provision in
respeet of the
National Sports
Organisation
and National

Szrvice Schenres)

No change

Upty 45days
excluding
joutney days
for staff work-
ing under
them

Head of
Deptt ./
J.D.C.C.

Professor &
cQuivalent
specialty autha-
rised by Head
of Deptt,

Full powers

in respect of
Asstl, Prof.
& equivalen!
and grade ‘B’
& ‘C’ emp-
loyees working
under them

Non-recurring
upto Rs. 500

in eacth casc
subject to an

annual limit of

Rs. 1000

Non-recurring
upto Rs. 500
in each case

Upto 30days
excluding
journey days
for staff work-
ing under
them

Class II teachers
Assac, Prof, specially authorijsed
and cquivalent y Head of Deptt,
specially autho- and grade "A° &
riszd by Head  *B' employees speci-
of Dopit. ally authorised by
Estate Officer
Chief Engincer

e ——

Director of Farms
in the scale of

Deputy
Rugistrar

Rs. 1500-2500 Rs. 1200-1900/
Rs. 700-1600

Full powcrs Full powers Full powers in respect of grade *C* emploveus Nil
ip respect of in  respect subj:ct to the control of Head of Department
erade ‘B’ & of grade ‘B’
‘C’ employees and *C’ emp-
working under loyees woi k-
Ihem subj>ct g under
o the control them
of Head of
Dzpartnent
Nil Nit Nil Nil Nit Nil
Nit Nit Nil Ni} Nil Nil
Upto ten days  excluding journcy days for staff working Upto fendays Ni}

under them

exCluding joutney
days for grade *‘C"
employees werking
under them.

Dcputy

Store Director Fxecutive

Purchase Students’ Engincers

Offic.r  Welfare

Nil Nil Full powers in
respect of grade
‘¢ technical
employees and
ministe: ial staff
working under
them

Nil Nil Nil

Nil Nil Nil

Upto tendays excluding journcys

days for employees working under
them

(Contd )



Schedule Part 'A° Contd.

Class 1I teachers

Profussor & Director of Farms Assoc. Prof. specially authorised
equivalent in the scale cof and equivalent by Head of Depte, Deputy
S§r.  Naturcof the powers  Registrarf Estate Officer/ Senior Dean/ Head of specially autho- ——--— specially autho- and grade ‘A’ & Deputy Store Director  Exccutive
No. delkgated Comptroller Chief Engincer Architect Director/ Deptt./ rised by Head Rs. 1500-2500 Rs. 1200-1900; rised by Head ‘B’ employces Registrar urchase Students® Engincers
Librarian JDCC. of Depitt. Rs. 700-1600 of Depit, specially authorised Officer  Welfare
by Estate Officer/
Chicf Engineer
7 Powerstoallowdaily  Full powers for staff working Fullpowersin  Fullpowersin  Uplo ten days excluding journey days for all Upto ten  days exclud- Upto tendays Nii Full  powers in Fuilpowers
allowance at a place under {hem . respect of respect of teachers and employecs working under 1hem ing journcy days for inrespect of respect of cmployees in respect
of training employees de-  staff working all employees  working grade 'C’ em- deputed by them. of  staff
puted by him under them under them. plovees working working
under them. ~ under them
8 Powers to declare  Full powers Full powers Full powers Full powers Full powers Nil Nil Nil Nil Nil Nil Nil Full Nil
confrolling authority powers
in respect of T.A. of
officers. teachers and
employees of the
University
9 Powers to fix head- Fult powers Nil Nil Fullpowersin - Full powers in Nil Nil Nil Nil Nil Nil Nil Nil Nil
quarters of any post respect of respect of
within the State Class I & I1 Asstt, Prof. &
tcachers and equivalent and
grade ‘B’ &*C’ grade'B’ &
cmployces ‘C’ employees
10 Powers to sanction Revistrar : Upto Rs. 500 in cach individual UptoRs. 1000  UptoRs.500  Upto Rs. 250 in eachcase for  Upto Rs. 100 in cach case  Upto Rs. 25 Upto Rs. 100 in cach Uplo Rs. Upto Rs.
reimbursement of cost  Upto Rs. 500 case for staff working under  ineach indi- incach case staff working under them for staff working under in each indivi- individual case forstaff 200 in 100 in
of medical treatment in each indi- them vidual case for staff work- them dual case for working under them cach indivi- each cuse
to officers, teachers. vidual case for staff work-  ing under stafl working dualcase  for stafl
employces and their for staff work- ing under them  them under them for staff working
familics . ing under him | working under
Comptroller : under him them.
Above Rs. 1000 i
in each indi-
vidual case of
university emplo-
vees  and  their
families except
the officers of
the Universily
Il Powers to scnd Full powers in respect of Full powers Full powers Full powers Nil Nil Nil Nil Nil Nil Full powers Full powers  Full powers
officers [ officials grade ‘B’ & ‘C’ emple- inrespect of in rospect of in respect of inrespect of inrespectof in  respect
for short training yees working under them employees staff working staff working staff work- Class II & of  grade
unto a period of 39 working ander  under them inthe Deptt, ing under III teachers ‘C’ cmplo-
days excluding jour- him upto a for a period for a period himupto a and grade yees work-
ney days period of 30 not exceeding not exceeding period of 10 “C’ cmplo- ing under
days exclud- four months three mon!hs days exclu- yees work- them upto
ing journey excluding cxcluging ding journey ing under a period of
days Jaurney days Journcydays days. him upto a ten  ays
period  of excluding
30  days jourmy
excluding Jays

journcy days

(Contd.)



Schedule Part ‘A’ Coneld.

Sr.  Nature of the powers
No. delegaled

Registrar/  Estate Officer/  Scnior
Comptroller  Chief Engincer Architect

Dean/
Director/
Librarian

Class 1 teachers
specially authorised

by Head of Deptt,
and grade ‘A’ & ‘B’

and equivalent [
employees specially

specially 2uthe-
rised by Head aulhorlsed by
Estate Officer/

Chief Engincer

13 Stoppage/release of in-
crements of teachers and
other employees

14  Shifting of headquarters

of teachers/employees

15 Purchase of movable and
immovable property

16  Acceptance of resignation

of officers, teachers and

other employces of the

University

Full powers in respéct of grade ‘B’ and

‘C’ employecs working under thcm

Nil Nil Nil

No change No change Rs. 20,000
inrespect of

staff work-
ing under
him

Full powers in respect of giade ‘B’ and
*C’ employees working under them

Full powers
inrespeet of
class I & I
teacherg and
grade ‘B’ &
*C’ employees
working under
them.

Full powers

No change

Fultpowers in

Professor & Director of Farms
Head of equivalent in the scale of
Deptt.f specially authy- -
1LDCC. rised by Head  Rs. 1508-2500 Rs. 1200-1900/
of Deptt. Rs. 700-1600
Full powers Ni) Full powers Nil
in respect of inrespect of
teachers in the grade *C’
rank of Assoc, employecs
Prof. & . wotking
equivalent and under them.
Asstt. Prof. &
equivalent and
grade ‘B’ &
‘C’ employees
working under
them

Fuil powers in Nil
respect of Assil.

Prof. &equi-

valent and grade

IB’ & .C'

employees

Rs. 10,000 in Nit
respect of

staff work-
ing under them

Full powers in Nil

respect of class respect of class

LIT & 11T 1I & I teachers
tcachersand  and grade ‘B’
grade ‘B’ & & ‘C’ emp-

‘C' employees  loyees working

working under under them

them

Nil Nil

Nil Nit

Full powers in respect
of grade ‘C employees
working under them

Rs. 50.000 in rcspect
of staff working under

Deputy

Director Execulive

Students’ Engincers

Weifare

Nil Full powers in
respect of grade
‘C’  eniployees
working undcr
them

Nil Nil

Rs. 20000 in Rs. 500 in
respect of staff respect of staff
working under  wotking under
him them

Full powers in  Full powers in
respect of grade vespect of grade

‘B* and ‘C’ ‘C’ employees
cmployces wot king under
warking under  them

him

—_——— e —————————




SCHEDULE PART ‘B’

DELEGATION OF FINANCIAL POWERS

Sr. Nature of powers delegated Resistrar{ Estate Officer/  Dean/Director/ Head of Deptr./  Professor & ClassT & IT Deputy Store Purchase Astt, Senior Deputy | Director of Farms
No. Compntroller  Chief Engineer  Librarjan IDCC equivalent officers Registrar Officer Registrar Architect  Director in the scale of
specially specially udents ——
authorised by authorised by Welfare  Rs. 1500-2500 Rs. 1200-1900/
Head of Depit, Head of Depitt. Rs. 700-1600
or by Estate
Officer/Chief
Engineer

1 Purchase of books, peri-  Full powers to the extent of budget provision Rs. 1,000 a year Rs. 1,000 a year Rs. 200 a year Rs. 500 a Rs. 1,000 a Nil Full powers  Fuil powers Rs. 1,000 a Rs. 500 a
odicals, maps etc. for ineach scheme in each scheme in each scheme year year totheextent totheexten! year in each  year
official use . of budget of budget scheme

provision provision

2 Tomakelocal purchase ~ No change  No change Rs.1,000 a year Rs. 1,000 a year ~ Rs. 500 a year No change Rs. 500 a Rs. 1,000 a Rs.500a Rs. 500a Rs.1,000  Rs.750a Rs. 500 a
of staticnery for office year year year year a year year year
in case of emergency

3 To give out urgent Rs. 100 in each case with Full powers Full powers Rs. 2,000 a Rs. 50 in each Rs. 100 Full powers Nil Rs. 100 in each case Rs. 2,000 a Rs. 50 in
printing work to a limit of Rs. 1,000 a year subject to no subject to no year subject case with limit in each subject to no subject to limit of year subject cach case
private press subject to no objection from objection from objecticn ficm to nc objection of Rs, 250 a case with objection Rs. 1,000 a year to no objec- with limit

PAU Press PAU Press PAU Press from PAU year subject to limijt of from PAU tion from of Rs. 500
(Materialto be Press no objection Rs. 500 Press (Material PAU Press a year
got approved from from PAU subject 10 to be got approved &I:iaterlal to
the Dean/Director Press no objection  from the Dean/ got appro-
concerned) from PAU Director ved from Head

Press concerned) of Deptt,)

4 Tarent or lease buildings Rs. 503 per monthineach casc  Rs. 750 per  Rs. 500 per Rs. 200 per Ni! Nii Rs. 500 per Nil Rs.400 per  Rs.200 per  Rs. 200 per Nil
or fands for University monthineach  monthin each month in each month in month in month in month in
work case case case cach case cach case each case each case

5 To sanction permancnt No change Upfo Rs. 1,000  Upto Rs. 500 Upto Rs. 300 Nil Nil Nil Rs. 300 per Nil Rs. 100 in Rs. 100 in Nil Nil
advance to a subordinate for imprest incach casc in each case month in cach case each case
officer each case

7 To authorisc urgent No change No change Rs. 3,000 in Rs. 2,000 in Rs. 2,00 in Rs. 500 ineach Nil Rs. 2,000 in Nil Nil Nil Rs. 2,00 Rs. 500
repairs of buildings each casesub- cach  case cach case sub- case subject to cach case su in each case in each case
of the campus Jject to no objec-  subject 1o no jecttonoobjec-  no objecticn ject to no subj:ct to subject  to

citon from E.O.  objection from tion from from E.O. objuction fro no objec- no objection
E.O. E.O. E.O. tion from from E.O.
E.O.

8 To sanclion purchase ———- Rs. 15,000 in each case———— Rs. 10,000 in Rs. 10,000 in Nil Nil Rs. 10,000 i Nil Rs. 2,600 in Nil Rs. 10,000 in Rs. 3,000 in
of stores and articles of cach case cach case each case - each case each case cach case
capital nature as scizn-
tific instruments and
machine’y (including
livestock)

9 To sanction cstimate to Nil Nil No change Rs, 5,000 in Rs. 2,000 in No change Nil Rs, 5,000 in Nil Nil Nii Rs. 3,600 in Rs. 1,000 in
manufacture and repair tach case cach case cach case cach case cach case
in warkshop coatrolied
by PAU

10 Tosanction purchase of  Nil Nil No change Rs, 5,000 in Rs. 2,000 in Nil Nit Rs. 5,000 in Nil Nil Nil Rs. 3,000 in Rs. 1,000 in
stores required for the cgch case each case cach casc cach case cach case
manufacture and repairs

undertaken by the
wortkshop

(contd.)



Sthedule FPart ‘8 —Contd.

Sr. Nature of powers delegated  Registrar, Estate Officer/ Dcan/Dircc(or/ Head of Deptt.”  Professor & ClassI & 11 Deputy Store Purchase Assit. Senior Deputy Director of Farms
No. Comptroller  Chief Engineer  Librarian IDCC equivalent officers Registrar Officer Registrar  Architect Du’cclor. in the scale of
specially specially Students -
authorised authorised by Welfare  Rs. 1500-2500 Rs. 1200-1900;
by Head Head of Deptt. Rs. 700-1600
of Deptt. or by Estate
Officer/Chict
Eugineer .
[T Contract for sale of farms  Nil Nil Rs. 75,000 in Rs. 50,000 in Rs. 10,000 in Nc changs Nit Rs. 50,800 Nil Nil Nil Rs.20,0€0  Rs. 5,060
or garden produce a year a year a year inayear a year a year
12 Todispensc with carnest  Nil Full powers Full powers Nil Nit Nil Nil Nil Nil Nil Nil Nit Nil
or sccurity money when
plants and macbinery,
impleraents, spares etc.
are supplicd and erected v
by the firms of undoub-
ted  financial standing
and repute
13 Tosanctionthe purchase  Rs. 5,000 a Rs. 5,000a Rs. 10,009 a Rs 5,000a Rs. 2,000 a Rs. 500 a year Rs. 1,000 a year subject to budget Nil Rs. 2.000 a year Rs. 2,000 Rs. 1,000
and manufacture of the year year year year year provision a year a year
office furniture and ae-
cessary estimate thereef
14 Te sanction hiring of No change No change Rs. 1,500 a Rs. 1,000 a Rs. 200 a year Rs. 25 a month Rs. 103 a month  Rs. 1,000 Nil Rs. 250 a moath not Rs. 500 a year
furniture year year not exceeding onc not cxceeding two a ycar cxcesxiing two months
month a year monthsin a year in a year
15 Tosanction the purchase  No change No change Rs. 1,500 in Rs. 1,000 in Rs. 500in Nil Nil - Rs. 1,000 Nit Nil Nil Rs. 500 Rs. 500 in
of tents and Chowl- each case each case each casc in cach case in cach each case
daries case
16 Tosuanction purchase of Rs. 5,000 for offices under them Rs. 15000 for  Rs.10,000 in Rs. 5000 in Nit Nit Rs. 10,000 Nil Nil Nil Rs. 500 Rs. 300 in
type-writers, duplicators  not including purchase for theit  offices under them  each Case each case in vach case in cach cach case
and calculating machines  own offices. not incluing pur- case
chase for their
own otﬁccsT
17 Todispose off througha  Nil Nil Rs. 1,000 Rs. 500 Nil Nil Nil Rs. 500 Nil Nil Nil Nit Nil
commission ageal or by
auction or  otherwisc
stocks (as distinct from
surplus stock) of articles
manufactured in work-
shop
18 To sanction refunds of No change No change No changi Nil Nil Nil Refund of Nil Refund of Nil Nil Nil Nil
revenue Exam, fee Exam. fce
' upto Rs. 100 upto Rs. 100
in each case in each casc
19 To write off losses arising  Rs, 539 in cach case Rs. 2,007 in Rs. 1,000 in Rs. 500 in Rs. 109 in Rs. 25 in Rs. 1,000 in Rs. 25 in Rs. 100 in  Rs. 500in Rs. 500 in cach case
fromstares of any kind cach case? each case cach case cach case cach case cach case cach casc  cach case  exchcase

(including machinery,
implements, bullocks,
horses, misc. articles etc.
purchaszd from farm or
any other grants) which
deterivrate to  become
surplus or unsgerviceable

to the extent that they must
be sold or written off

(contd.)



. Schedule Part'B—Contd.

Sr. Nature of powers delcgated chistrar( Estatc Officer/ Dean/Director; Head of Deptt. Professor & equi-+ Class1 & II Deputy Store Purchase Asstt. Senior Deputy Director of Farms
i No. Comptroller Chicf Engineer  Libratian jbce ) valent specially officers Registrar Officer Registrar Architect Director in the scale of
' authorised by specially Students’
Head of Deptt. authorised by Welfare  “Rs. 1500-2500 Rs. 1200-1900/
Head of Deptt. Rs. 700-1600
or by Estate
Officer [Chief
Engineer
20 (i) To write off irrecover-  No change Nil Rs. 1,000 in Rs. 500 in Rs. 250 in Nil Nil Rs. 500 in Nil Nil Nil Rs. 250 in Rs. 200 in
able duesof sead stores cach case cach case each case each case each case each case
farms and gardens in -
cases in which recovery
is not practicable
(ii) To write-off losses Nil Nil 1% of total 195 of total 1%, of the total Upto Rs. 100 in Upto Nil Upto Nil Nil 1%, of the total stock
of stores due to unusual stock subject stock subject stock subject to a year Rs. 100 Rs.50in sudjectto a maximum
occurrence e.g. damage to a maximum  to a maximum a maximum of in a year a year of Rs. 500
oy weavils, rats, white- of Rs. 2000 of Rs, 1,000 Rs. 500
ants, rains etc,
21 To wete-off losses due to No change Upto Rs. 500 Upto 10% of  Upto 5% of the Nil Upto Rs. 50 Upto Upto 5% of Upto Upto Uplo Upto 2% of the total
petty thefts, weighments total stock total stock Rs. 100 the total stock Rs. 50 Rs.100in Rs. 200 in stock
and in transit cach case  each case
22 To write-off dryage in Nil Nil Nil No change Nil Upto 2% of the Nil Upto 5% of Nil Nil Nil —do
plants and grafts total stock the total stock
23 To sanction expenditure Nil Rs. 1000 in  Rs.50 ineach Rs. 500 in each Upta Rs. 100 Nil Nit Nil Nil Nil Upto Rs. 250 incach
on demonstration of cach case case case in each case case
implements, seeds, ferti-
lizers etc, )
1
24 To sanction at a reduced Nil Nil Uplo 10 1b of seed of cach kind and ~ Nil Upto Rs. 100 Nil Upto 101bof sced . Nil Nil Nil Nil Nil
rate surplus stock (seed . valye not exceeding Rs. 500 in in each case. of each kind and
plants and grafts) cach casc value not exceed-
ing Rs. 539 in
cach case.
26 To sanction payment of No change No change No change Nil Nil Nil Nil Nil Nil Nil Nil Nil Nil
demurrage wharfage
charges
|
27 To sanction expenditure  No change No change No change Rs. 100 in each Nil Rs. 100 in each Rs. 100 in cach case Nil Rs. 500 in each case Nil Nil
in conaeclion with Civil case case
suits  instituted with
sanclion of the Vice-
Chancellor
28 To sanction expenditure  No change No change Rs. 200 ineach Rs. 100 in each case Rs. 50 in cach Nil Rs, 100 in Nil Rs. 100 in each case Nit Nil
on beok binding {inciud- case case cach case
ing other bindine wor ks}
29 To sanctiwn hiring of No change No change Upto one year Unlo 6 menths  Upto 6 months Upto 3 months Nil Upto 6 months Nil Nil Nil Upto 6 months
tynew) fors required for
eXisting and new offices
30 To sanc’ian purchase No change No change No change No change Nil Nil Nil Full powers Nil Nil Full powers  Nil Nil

of bicycles for the us:

of their own offices as

well as for the subordi- ) ,

nate offices (contd.)



Schedule Par: ‘B'—Contd.

Sr. Nature of powers delegated  Registrar/ Estate Officer Dea clor/  Hceed of Deptt.’  Professor & Class1 & H Deputy Store Purchase Asstt, Scnior Deputy Direclor of Farms
No. 4 Conlptroilcr Chief Engincclr Libl?{ggc ! JDCC P cquiv;}l!cnt oﬂiccriv,] Registrar Officer Registrar Aurchitect ]‘?tlf::lcct::trs' in the scale of
ially specia b 5
:Efgloriécd ae.ﬁchoriied by Welfare Rs.1500-2500  Rs, 1200-1900
by Head Head of Deptt. . Rs. 700-1600
of Deptt. or by Estatc
Officer/Chic!
Engincer
31 To sanction suPplf' ot No change No change No change No change Nil Nil Nil Full powers Nil Nil Nil Nil Nil
liveries. summer cloth- = .
ing 1o employees of the
Universily
32 Tosanctionexpenditure  UptoRs. 100 ° Nil Upip Rs. 2,000 Rs. 1,000 per Nil Nil Nil Rs. 1,000 per function  Nil Nil UploRs. 500 Rs. 500 per function
for prizes and awards perfunction function per function
33 Tosanclicn scholarship  Full powersaslaid  Nil Full powers as Nil Nil Nil Nil Nil Nil Nil Nil Nil Nil
or stipends in the down in prospectus laid  down in
colleges of the institute or prospectus of the
scheme institute or scheme
34 Toremit lale fee fines  Full powers ac- Nil Full powers Full powers Nil Nil Full powers according to the pres-  Nil Nil Full powers Nil Nil
imposed on students cording to the according to the according to the cribed rules for hostel fees
prescrioed ryles prescribed rules prescribed rules
35 To sanction expendilure Nil Nil No change No change Nil Nit Nil Rs. 1,000 in each case Nil Nil Nil Nil Nil
connected with fruit,
vegelables and  other
agricultural and
livestock shows
36 To sanciion employment Full powers for No change No change No change Nil Nil Nil Full powcrs at rates Nil Nil Nil Full powers at rates pub-
of skilled and unskilled University Press published as  reason- lishe¢ as reasonaple by
labour on daily and able by D.C. concerned DC. concerned and sub-
monthly wages and subject to the con- ject to the condition thal
dition that the period the period of employment
of employment does not does not exceed 12 months
exceed 12 months at a at a time in the case of 2
time in the casc of a monthly paid labour
monthly paid labour
37 To fix limits of security  Full powers/limit ~ Ni Nil Nil Nil Nil Nil Nil Nil Nil Nit Nil
deposits of University of security ineach
employees and to pres- case to be fixed
cri method  of in consultation with
recovery therenf the Comptroller.
4
38 To fix sale rate of agri- Nl Nil Bull powers provided that the rates fixed  Nil Nit Nil Full powers provided  Nil Nil Nil Full powers in respect of
cultural, dairy and poul- not less than the prevailing market that the rates fixed are perishable commoditics
try products, puisery tes not less than the pre- provided that the ratcs
plants, bacterial culture, * vailing market rates are not less than Lhe prevail-
cte. ing market rates
39 To fixrates of commission  Nil Nil No change No change Nil Nil Nil Full powers subjectto  Nil Nil Nil Nil Nil
payable to commission the control of Dean/
agents etc. on sale of Director
agricultural production
ete,
40 To lay down scales for Nil Nil No change No change Nil Nil Nil Full powers subject to  Nil Nil Nil Nil Nil
the issue of concentrate

fodder etc. for feeding
livestock

the contro! of Deanf
Director

(contd )



[Sclredule Part ‘B—Contd.

Sr. Nature of powersdelegated  Registrar/  Estate Officer; Dean/Dircctor,  Head of Depit.)  Professor & ClassT & 11 Dceputy Store Purchase Asstt. Senior Deputy, | Dircctor of Farms
| No. Comptrolier Chief Enginecr Librarian IDCC cquivalent officers Registrar Officer Registrar  Architect Director in the scale ¢cf
specially specially Students’ —m——- — —— ———
authorised authorised by Welfare  Rs.1500-2500  Rs. 1200-1900/
by Head of Head of Deptt. Rs. 700-1600
Depit. or by Eslate
Officer {Chicl
Engineer

41 To declare animals, Nil Nit No change Rs. 20,000 Rs. 20,000 Upto Rs. 5,000 Nil Rs. 2,C000 Nil Nil Nil Rs. 20.0C0 Rs. 10,00
agricultural produce, in each case ineachcase in eachcase
nursery plants, fruit
trecs, FYM compost etc.
as surplus to requirements

42 Todeclare animals, agri- Nil Nil No change Rs. 2,000 in Nil Upto Rs. 200 Nil Rs. 2,000 Nil Nil Nil Upto Upto |
cultural produce, nur- each case in each case in each case Rs. 1,000 Rs. 500 in
sery plants, fruit trees, in each cach casc
F\)'M compost, ¢tc. as case
unserviceaole

43 To sanclion sale of animals, Nil Nil Rs. 75,000 in Upto Rs. 50,0600 Upto Upto Rs. 5,000 Nil Upto Rs. 50,000 Nil Nii Nil Uplo Upto .
agricultural produce, nursery eachtransaction  ineach transac- Rs. 2,000 in ineach transac- in each transaction Rs. 40,000 in  Rs. 15,000 in
plants, fruit trees, FYM subject to any tion subject to cach transac- tion subject to subject to any cach trans- each trans-
cumpost, declared surplus by condition impo- any condition tion subject  any condilion condition imposed action sub- action sub-
competent authority at book sed by V.C. imposed by V.C. to anycendi-  imposed by V.C. by V.C. ject to any ject to any
value or market value, tion imposed condition  condition
whichever is greater by V.C. imposed by imposcd by

v.C. v.C.

44 To sanction sale by public Nil Nil Rs. 75,000 in Rs. 50,600 in Rs. 20,000 in Rs. 2,600 in Nil Rs. 50,000 in Nil Nil Nil Rs. 30,000 Rs. 10,000
auction of animals, agri- cach transaclion  eachtransaclion each case cach case each tiansaction in each in each
cultura! produce, nursery (subject to any condition imposed transaction  transaction
plants, fruits, trecs, FYM by V.C) . (subject to any condition
compost etc. declared i impesed by V.C.)
surplus or unserviceable ‘
by competent autherity

45 To sanctiondisposal by sale Nil Nil Upto Rs.2,600in  Rs. 2,000 in Rs. 1,60 in Rs. 500 in cach Nil Upto Rs. 2,000 Nil Nil Nil Rs.500in  Rs. 500 in
or otherwise of animals, each transaction eachtransaclion each transaclion transaction in each lransaciion eachtran- cach tiran-
agricultural produce nur- (subjcct to any condition imposed by V.C.) subject to any saction saction
sery plants, fruit trees, condition imposcd (subject to any condilion
FYM compos! et¢. declared by V.C. imposed by the V.C.)
unserviceable by the
competent authority

46 To sanction sale of seeds Nil Nil No change No change Nil Nil Nil Full powers subject Nil Nil Nil Nil Nil
and seedlings at market to control of Dean/
rates Director

47 To sanction write-off of No change No change Wo change No change Nil Upto Rs. 50in Nil Upto Rs. 75 Nil Upto Rs. 100 in each case Nil Nil
books periodicals and cach case in each case
maps lost or rendered
unservigeable

48 To write-off the value of Nil Nil No change No change Nil No change Nil Upto Rs. 500 Nii Ni} Nil Nif Nil
animals died or destroyed ineach case

{contd.)



Schedule Part ‘B—Contd.

~— — — e

Sr. Nature of powers delegated  Registrar/ Estate Officer, Dean/Iy D " Professor . lass 1 & 11 Daputy Store Purchase Assit. Senior Doputy Director of Farms

No. Begsune  Byaie Offcer] Deon Dector]  Headof Deptt, - Professr® - Siteers Registrar  Officer Regisirar  Archect  Director - in the scale of

el e etied by Welfarc Rs. 1500-2500 Rs. 1200-1900/
by Head Head of Deptt. Rs. 7 600
of Deptt. or by Estqte .

Officer)Chief

Engineer

50 Toapprove mortality in Nil i ¢ . i i il Full Powers Nil Nil Nil Nil Nil
YOUNg nursery etc. Y Nif No chnge  Full powers Nil Nil N

51 Toa mortality i i ; . . : > ; : ; il Nil
T2ty in Nil Nil Noclage  Full powers Nil Nil Nil Full Powers Nl Nil Nil Ni i

52 To declare articles of No change Upt : : k value Nil Upto book value of Upto book  Upto boak

pio book N | kv 1o b to book value  Uplo book value of  Upto book value NN pto book value o pto p
.;t:)n:;ss :;1; 12:,0%‘f surplus value of © Chnge I(;fp t]‘z)sbcioogbali:e },JfPR(;, 1“3]50"3}"?' I(ftx') lgs. 3)80 in Rs. 250 in each case o R%. 1,000 Rs, 500 in each case. glule OOfff ;‘La;u;m ?:
unss abie RS. 2,500 i case . in gach case . in :
cach cascm each case each case each case each case. cach case.

53 Tosanctionthe sale of No change  Upto Rs. 7,500 in each tramacti il Upto Rs. 1,000 Upto Rs. 250 ineach  Upto Rs. 5,000 Nil Upto Rs. 500 in each  Uplo Upto
articles of stores or stock b htramaction %pégclﬁ‘agé?\%? Ni inp each tran- case. in each trans- trapsaction Rs. 4,000 Rs. 3,000
declared surplus of un- ' tion saction action in cach in each
serviceable by compe- case case
tent authority

34 To sanction expenditure No change No change Upto Rs.10,000 Rs. 5,000 at a Rs. 2,000at a  Rs. 2,000 at a Upto Rs.1,000subject  Rs. 5,000 at Nil Upto Rs. 500 at any one Rs. 2,000 Rs. 2,000
on service postage stamps time time time to budget provision a time time. at a time at atime
for us: in offices and
insiilutions

55 To sanction cxpenditure ———Upto Rs. 1,500 per annum— , — Rs. 1,900 per Nil Rs. 500 per Rs. 500 per anpum Rs. 1,200 Rs. 500 Rs. 500 Rs. 500 Rs. 100 Rs. 100
on otdinary postage annum annum perannum  per annum  Der annum  per annum - Per annum per annum
stamps (fol’(‘;g]] postages)

56 To sanction write-off No change No change No cibnge No change Nil UptoRs.50 in  Rs. 500 annually Upto Rs. 500 Nil Upto Rs. 500 in cach Nil Nil
finally or irrecoverable, eaCh case in cach indivi- case
value of stores or public dual case
monzy lost by fraud or
negligence of individuals
or similar cases

57 To sanction expenditure No change No change No clnge Rs.200ineach  Rs. 100 incach Nil Rs. 50 in each case Rs. 200 in Nil Rs. 50 in each case Rs. 100in  Rs. 100 ia
on entertainment func- case case cach case cach case  cach case
tions ete,

58 To sanction contingen! Upto Rs. 15,000 in cach Case Rs. 10,000ata  Rs. 5,000 Nil Rs. 500 ineach case *Rs. 10,000 Nil Rs. 500 in cach case Uplo Upto
expenijlure not otherwise time at a time Rs.7,500  Rs, 5000
provided for in these incachcase in each case
delegation orders

59 Powr to sanction print- Upto Rs. 500 Nil U lq‘i 3,000  Uplo Rs, 2,000 Nil Nil Nil Upto Rs, 2,000 Nil Nil Nil Upto Upto
ing of tecbnical reports ul 3 time n?:\ i‘ﬁ; o alr:\ time a‘p a time ’ Rs. 500 Rs. 500

at a lime at a time

60 To renew liveries ete. at Full powers Nil Full pewers Nl Nil Nil Nil Nil Nil Nil Nil Nil Nil

*A S.P.O. authorised to sanction expenditure upto Rs. 2,000 for any one item in the

the University expenses
before the prescribed
periad

-:b_sﬁe-r.lce of S.P.O.

(contd.)



' Schedule Part ‘B —Concld.

——

Sr. Nalure of powers delegated Regislrar{ Estate Officer, Dean;/Director” Head of Deptt.;  Professor & Class 1 & 1I Deputy Stoire Purchase Asgft, Scnicr Dejuty Dircctor of Farms
No. Comptroller  Chicf Engineer Librarian JDCC equivalent officers Registrar Officer Registrar  Architect Disecter in the scale of
specially specially Students’
authorised authorised by Welfare Rs. 1500-2500  Rs. 3200-1900/
by Head Head of Deptt. Rs. 700-1600
of Deptt, or by Estate
Officer/Chief
Engincer
61  Waiving of the discrepan- Uplo the value of Rs. 100 in each casc. Nil Nit Nil Nil Nil Nil Nil Nil Nil Nil
cies relaling to stores
received short or found
damaged in respect of
overseas  consignments
received in an unopen
and outwardly good
condition .
-
62 To sanction the waiving Upto Rs. 500 Upto Rs. 500 Upto Rs. 500 Nit Nil Nil Nil Nil Nit Nil Nil Nil Nil
in half or whole of
reccveries of charges
pointed out by audit
64 To sanction overtime Full powers in respect of employces working under them,—— Nil Nil Nil Full powers in Nil Full powers in respect of Nil Nil
allowance to mipisterial respect of emplo- employees working under
staff, peons, daftries, yees working them

drivers, etc. for whom
it is admissible

under him

Note : The powers delegated inthis schedule are subject to provision of funds, scales fixed and procedurc prescribed.



SPECIAL DELEGATION OF POWERS
(Issued vide notification No. Acad. II. AU, 66/9290 dated 29th March. 1966 and amended from time to time)

Sr. Nature of the powers

Registrar,
No. delegated ¢ )

Comptroller

Estate Oﬂicer,
Chief Enginesr

Librarian

1. To censure employees, to order
recovery of charges and to
suspend

2. To allow employees to complete
their period of probation or to
withhold this sanction

—Ditto—

3, *To sanction loans from
C.P. Fund '

Full powers in respect of grade ‘B ang
‘C’ employees working in their cffies

Dean/Director/

Head of Depit.f
JI1.D.C.C

Professor and equi-
valent specially

Director of Farms
in the scale of

Assoc. Professor
and cquivalemt
specially autho-

authorised by

Executive
Enginecr

Full powers in respect of
class I & II teachers and
grade ‘B° & ‘C’ emplo-

yees working
offices

Full powers in respect of staff working under them

Full powers in respect of
class 11 & 111 teachers and
grade ‘B’ & *‘C’ employees
working intheir offices

Head of Depit.  Rs.1500-2506 Rs. 1200-1900/ rised by Head
Rs. 700-1600 of Deptt.

Full powers inrespect Nil Nil Nil Nil Full powers in respect
of class III teachers of grade ‘B> and ‘C
and grade ‘B’ & ‘C employees working
employees  working under them
uader them

Nil Nil Nil Nil Full powers in respect

Fuil powers for Assoc.
Prof. & equivalend,
Asstt, Prof.
equivalent and grade
‘B & °‘C' employees
working under them

Note : Where an  Associate

Professor or equivalent
exet cises the powers of
Head of Department,
the cases of completion
of probationary period
of Associate Professors
and equivalent inthat
department, shall be de-
cided by the concerned
Dean/Director

Full poweis for all
categories of employecs
within the Department

Full powers for the ranks of Assoc.
Prof. & equivalent, Asstt. Prof.
& equivalent and grade ‘B’ & ‘'C’
employees working under them

Full powers for grade ‘B* & ‘C’
employvees working under them

of grade ‘C’ employecs
working under them

Nil

*Note : This power is to be cxercised subjact to the concurrence of the fja O(P), Comptroller as under :-

(@) AAO(P) : Full powers inzespect of refundable advan
(b) “Comptroller : Full powers in respect of refundable/

.and upto Rs. 5,000 in respect of non-refundable advance in case of grade ‘B’ and ‘C’ employees.

~refundable advances.



CHAPTER XXV

*STTATUTES REGARDING THE GRANT OF

1.

[ 39)

SIENIOR SCALE ©OF Rs. 1600-100-1800 TO
PROFESSORS AND HEADS OF
D EPARTMENTS

Ten per cent of the total number of Professors int
tthe gxisting scale pzf Rs. 1100-50-1300-60-1600

N 4AAA~ tAnn

sshall be given the: senior scale of Rs. 1600-100-1800.,
"The senior scale shall come into operation as
tthe Professors show the necessary distinction
:aand maturity;

‘To determine swuch scniority and distinction,,
tthe following criteria will be observed :—

((1) Five years experience as a University
Professor
OR

Ten years experience of teaching postgraduate:
students or guiding postgraduate research.

({2) Professional Competence :

(a) Reputation as a good teacher (parti-
cularly «©of undergraduate classes);

(b) Standing as a research worker :

(i) Research publications of outstanding
merit ;

(i) Membership of recognised scientific.

societties, honours and awards;

(iii) Leadership in the advancement of his
special discipline in particular and
scientific endeavour in general;

(:3) Confidential record for five years pre-
ceding his selection; persons of outstand-
ing record amd merit will be considered.

With the introduction of revis:d U.G.C. scales, the old pay scalies of s, 3 H
and Rs. 1600-1800 (Senitor Scale) have been meraed into a simgle reviseled
scales of Rs. 1500-60-1800-100-2000-125/2-2500 as per decision of the £ 8
Mamagement taken at iits 43rd meeting held or 31.5.1977 vide iitems N, pilel



CHAPTER XXVI

STATUTES REGARDING THE CONFERMENIT
OF EMERITUS PROFESSORSHIP, PAYMENT
OF HONORARIUM TO EMERITUS PRO-
FESSORS AND OTHER CONDITIONS

M

)

(iii)

()

)

OF APPOINTMENT

The Board of Management may, on tthe
recommendations of the Academic Counciil,
confer Emeritus Professorship on diis-
tinguished retired men of science or letterrs.
The person recommended for the title «of
Emeritus Professor must have made owt-
standing contribution in his subject.

The honour thus conferred shall be em-
joyed by the person concerned for a
period of 5 years. However, the Board «of
Management may, on the recommendaticon
of the Vice-Chancellor, extend this terrm
for another period of five years or less..

No Emeritus Professor, by virtue of is
position, shall be entrusted any adminiis-
trative duties nor shall he hold any officce
which enables him to enjoy ex-officiio
position in the University.

An Emeritus Professor shall be free to
carry on research at the Campus of tlhe
University, in which case he shall lbe
provided with all reasonable facilities fcor
rescarch in no case lower than thorse
provided to the Professors appointed iby
the University; provided always that
when such facilities involve setting wp
and equipping laboratories, or any simillar
places for work, it shall be open to tthe
Board of Management to decline thesse
or to arrange for facilities in any of tthe
constituent colleges or departments of tthe
University.

All Emeritus Professorships shall pertaain
to particular subjects and shall becar
designation in the subject.



CONFERMENT OF EMERITUS PROFESSORSHIP 187

(vvi) It shall be open to an Emeritus Professor
to accept and guide research work of
students studying for the Ph.D. degree
of the University provided that in all such
cases, the Academic Council shall pres-
cribe the procedure to be followed by
the Professor concerned. He shall also be
free to hold seminars and give lectures.

(wii) The emeritus Professor may be paid
such honorarium and travelling allowances
as may be fixed by the Board of
Management in individual cases. However,
the total honorarium shall not exceed
Rs. 1,000/~ per month.



CHAPTER XXVII

STATUTES REGARDING THE GRANT OF
TRAVELLING AND DAILY ALLOWANCES
TO MEMBERS OF THE BOARD OF

MANAGEMENT

. Non-official members of the Board nominated
under clause (h) to sub-section (3) of Section
13 of the Haryana and Punjab Agricultural
Universities Act, 1970 shall be entitled to
travelling and halting allowances for attending
meetings relating to the business of the Uni-
versity at the rates mentioned below :

(@) For all journeys performed by rail, one
and a half first class fare each way from
the member’s permanent place of residence
or from any other place from which the
journey is actually performed which-
ever is less or the actual fare if the journey
is performed by air travel or by rail in
air-conditioned accommodation;

(b) For all road journeys performed in the
interest of University, T.A. shall be ad-
missible according to the mode of convey-
ance actually used ;

(¢) Mileage allowance at Re 1/-per kilometre
will be paid for journey by car between
stations connected by rail or otherwise for
all journeys performed in the interest of the
Unijversity business;

(d) Daily allowance at Rs. 45/- per day for
the actual day or days of work.

2. The official members of the Board as specified
in clause (b), (c), (d), (¢) and (f) to sub-
section (3) of Section 13 of the Haryana
and Punjab Agricultural Universities Act, 1970
shall be entitled to travelling and halting
allowances for attending meetings relating to the



TRAVELLING AND DAILY ALLOWANCES

business of the University, at the rates admissible
to them under the rules framed by their res-
pective Government, Institution.

33, Bills for travelling and halting allowances shall
be submitted to the Comptroller who, after making
necessary scrutiny, shall make the payment.

44. All cases of doubt or disagreement shall be
decided by the Vice-Chancellor and his decision
shall be final.

189



ERRATA

Page Line For Read

No. No.

24 33 Before (1) Add 33 before (1)

ie. 33(1)

32 13 After 43 Add (1) after 43
44 15 Liasion Liaison

46 1 Liasion Liaison
101 37 particularly particular
133 44 t. the leas the least.
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