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REPORT ON NATIONAL SCHEME OF INSERVICE TRAINING OF TEACHERS

DEPARTMENT OF SCHOOL EDUCATION: A.P.: HYDERABAD.

With the announcement of the New Education Policy the
Central and State Level Organisations have taken up the teacher
Orientation Programmes on a Massive scale. At the Centre the
N.C.E.RiTe besides providing necessary funds have also given
a number of guidelines for the conduct of teacher orientation
programmes. At the ‘State ‘Level the S.C.E.R.T, has studied and
interpreted .these guidelines for effective implementation of
these programmes during the months of May, June :.and"July, 1986,

PLANNING: ’ |
4. SelecﬁM Key persons:.

(1) T™e Director of School Education ide tified 24 key person
for thc programme keceping in view their academic qua-

lification, cxperience and administrative cCapabilitics,
Since most of the Resource Centres were located in
Colleges of Education six Principals of Colleges of

Equcation were drafted with a2 view that they may act

as Course Directors for tho second levd programme of
Orientation of Resource Pcrsonnel The remaining r18?

“were sclected from S.C.E.R.T., A, P., consisting of 10
Prof'cssors 8 Lecturers.
'(ii) Sclection was done keeping in view that all the general

subjects and school subjects would be covered by the
- 24.members.

- (iii) Out of 24 Key Personnel drafted (as per the noms of
N, C.E R, T ) 23 attended the programme at Regional
College of Ldgcatlon, Mysore from 9th to 1l1th and 12th

to 14th April, 19%6. . -
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(iv) Among th- 23 identified key persons 10 were for Prima,
4 were for Upver Primarv and 9 were for Secondary Teal
Programne.

(v) The list of Key Personnel who attended the training
programme at Regional College of Education, uysore is
appended h-rewith, c |

1. Sri V. Krishnamachari, Principal, Govt. Comp. College of
BEducation, Rajahmundry.

2. Sri M,R. Naterajan, Professor, S.C.E.R.T., Hyderabad.

3. Sri M. Sankar Rao, Professor, S.C.E.R.T., Hyderabad.

4, Dr. srishnamacharyulu, Professor, S.C.B.R.T., Hyderabad.
5. Dr. BE.V. Ratnaisah, Professor, S.C.5,R.T., Hyuerabad,

6. Sri P. Balakrlshna Rao, Professor, S.C.E.R. T., Hyderabad

7e Sri Rama Murthy, Prlncipal Govt. College of Education, .
Kurnool,

8 Smt.AG Se Manlkyam, Prlnclpal,.Govt College of Educatio
e Warangal,

9. Sri D.V.85.N. Murthy, Professor, S C.BE,R.,T., Hyderabad.
10. Smt. Chaya P. Kathi, Professor, S.C.E.R.T., Hyderabad.
11. Kum. A, Rangsnaynkemma, Professor, S.C.E.R.T., Hyderabadl
12. Sri Sambasiva Reddy, Professce; S.C.E.R.T., Hyderabad.

1%. Dr. D. Damodar, Principal, Govk. College of Educatinn,
Nagarjunasagar.

14, Sri M. Ramachandra Reddy, -Professor, S.C.E.R,T., Hyderab
15. Sri P.V. Subba Rao, I/c. Principal, G.C.C.E., Nellore. |

16. Sri B, Srinivasulu, Lecturer, S.C.E.R.T., Hyderabad.
17+ Sri Kistaiah, Lecturer, S,C.E.R.T,, Hyderabad.

18. Sri M. Mohan Reddy, Lecturer, S.C.E.R.T., Hyderabad.
19. Sri B. Srisailam, Lecturer, S.C.8.R.T.,  Hyderabad.
20, Smt. K. Hymavathi, Lecturer, S.C.E.R.T., Hyderabad.
21e. Sri Seshavataram, Lecturer, S.C.E,R.T., Hyderabad,
22+ Sri P,V. Rama Rao, Lecturer, S.C.E.R.T.; Hyderabad.
2%, Sri D.V.R. Bhoskara Sastry, Asst. Lecturer, S.C.E.R.T.,H

B. SELECTION OF RESOURCE‘GEEQBQS AND RESOURCSE PERSONS:
The following 12 resource centres were identified in the =
1. Govt., Comp., College of Education, Masab Tank, Hyderd
. 2, Govt., Junior College, Marredpally, Sccunderabad.
3. Govt,, College of Education, Mahabubnagar.
4. Govb., College of Edpcation, Nagarjunasagare.
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5. Govt., College of Iducation, Warangal.

&, Govt., College of Educatioiu, Kurnool.

7. Mont Fort High School, Khammam,

8. Andhra Luthern College of Educauion, Guntur,

3, Sharada Municipel High School, Ansnthapur.

1o Govt., Comp., College of Educ-tion, Rajahmundry.
1. Govt,, Comp., College of Education, Nellore.

‘1-s MoeRe College of Education, Vijayahagaram.

620 Resoumce Persons cum learners were identified by the
Director of School Education keeping in view thelr academic and
professidnal qualifications, teaching experience and the
subject requirecments, from various agencics indicated below:

(a) S.C.E.R.T, ' 8 Lecturers.
(b) Colleges of Education v 45 Tecturers.
(b) Govt., T.T.Is, 87 Principals including
: Lecturers and Co-
o : . ordinators.
'(d) Deputy Educotional Officers. 86
“(¢) Deputy Inspect ors of Schools 250
(f) Heodmasters of Secondary Schools 144

— et s e

Total: 620

Out of 620 identificd 542 Resource Persons had undergons
the Orientation Programmes at 12 Resource Centres,

C. IDENTIFICATION OF TRAINING CENTRES:

The 2% District Educational Officers in the Districts
wore roquested to identifg schools where there were adequate
fueilitics as T.V., accommodation, furniture, Blectricity,
Water Supply etc. N.C.E.R.T., has suggcsted to have 148
centres throughout the State. Accordingly the Director of
School Education had identified 69 Centres for Primary teachcrs
27 Centres for Usper Primary Teachers and 52 for Secondary
Schosl Teachers,

The number of training centres in the Districts ranged
from 4 to 7 except in twin-citics of Hyderabad and Secunderabad
where there were 12 centres,

contd......4.
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D. SELECTION OF PARTICIPANT TEACHFERS AND HEADMASTERS:

The Dircet :xr of School Educatisn has suggeated to
all the District Educational Officers in the Stat- to ealect
teachers and Headmasters of different cetegories 1ike Primery/
Upper Primary and Secondary Schools keeping in vi-w their teache
ing .xpericnce and also froa differcnt managements such =s B
Govornmment/Aived/Municipalities/Loc-1l Bodies (Panchayat Samithié
and zilla Parishads). :

E. Somc voluntary ag.ncies came forward toprovide T.V. facility
in some centres. :

(2) Implementations

(a) Time schedule for translation. .
The modules were reccived from 31=3=1980 to 25-4-1986 an
they were given to the staff of S.C.BE.R,T. for translation and

«diting as and when they were received from N,C,E.R.T,
Treonglation into Tolugu angd Urdu was donc upto 4=5~1986 and
cditing was done upto 12-5-1986. There was delay in printing
of modul :s by a period of fort night du: to administrative
reasons,

(b) Material uscd in training:

For the Second Level Programme conductcd from 26-5-1986
cyclostyled material in English (Module s) supplied by N.C.E.R.T.
wag cyclostyled and distribut-d to the Resource Persons cum

participahts who could use material very conveniently,

Training of Rcesource Personsg:
Pime schedule -~ 26th to 28th May, 1986 at 12 Centres
simultaneously, as mentioned Vide. item 1-B. \
(c) Despatch of mateorials : 5

Cyclostylced material was despatched to the centres
from S.CeBeReT+, by Road Transport, The Course Directors of
Sceund Lovel Troining Progrommes 2t 12 cenirus were provided
with the required amount on 24=5-1986 through person or post
alongwith thc normsg of cxpenditurcs
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d) Steps taken to facilitate recggﬁiow of telecagt,

The Course Directors had taken inftiativf (both for
Resourcc Personnel Orientatisn and Teacher Oricntation
Progrommes) to arrango:T.Vs. at the Centrrs wherever there
was t.1l. cast facility.

c) Guidelines communicetcd by N.C,E.R,T., N:w Dclhi
from time Go wime had been communicated to the Course Directors
in the State through concerned District Educational Officers.

(3) Monitoring and fivaluation:

a) State Plan for Supervision and Bvaluation. The State had
deputed 23 officers to 23 districts to supervise and give
, guidelineé wherever ﬁecéssary at - the teacher training
Centres, With regard to Evaluation aspect the Teachor
participants were asked to fillup the Questionnaire~III and
send them to N.C.E.R.T., directly, and their opinions were
cillected inf.rmally with regard to the programme.

b) Use of feed back:- .

The inputs used for the courses arc the Modules supplied
by thce N.C.,E.R.T,, fecturers by Resourcc Pcrsons and guest
speakers and the tclcenst. The general feeling of the .
participants oxprcsscd in the informal discussions is thatfé
the inputs are of godéd quality 2nd 2ll the sprakers were
able to diffuse the spirit involved inthe modules amonglﬁhe
parbicipants and make the modulss more «ffectiv: instrumcnts
of implementing the New Education Policy by their clear and

M"coqprehensive lecturcrs. The interest and motivation of
pdﬁéidipating t.eachers was cnsurcd by allowing the parti-

. cipants'in free and fronk discussions. With r.ogard to the
time element comparatively less time was aevoted to lecturers
and more tim. participants discussions which brought in the
sxpectcd outcomes, ‘ ‘

Problemgs

L T DR —— :

In the organiéatian’of‘the programmes there was a minor
delgy in the supply of translated and printed reading materials
for the first spcll due to certain unavoidable reasons which
was rectified in the subsequent.courses. In a majority of the
centres T.V, Sets were provided and in certain centres they could

contde... o
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not be supplied. However this aspect will be taken cars of
in th: future., Participants gunerally folt that Stationery
Amateria} supplied to them was not adcguate. The contingent
charg s werc not sufficient. The Boarding and Lodging charges
was a source of disatisfaction am-ng the participants. These
paoblems could be discussed and solutions arrived at in the
cnsuing Nationnl Review Meeting.

The suggesticns offered by teacher prrticipants cover a
widcr arca. In some cuntres there was some difficulty in
1ocating specialists in SUPW aciivities wiiich was pointed out
by the participants and this will be takun care of in the
next programmes. Thls willl b¢ pussible unly when thb cond1t1§

of two local Resource Persons and two non=local resource persod
is not ingistcd at training centrus. ” Furtasr it has been poing
sut that the _ap between one spell and the other may be more
than onc day for purposus of caruful rovicw and organisations
of futuce spellse A markcd impoxvance is to be given for
morz number of cxtension talks, ficld trips and programmes
should bc of longer duratio: for resource persons., Thoe staff af
S.C.EB.R.Ts who a@re¢ connected with the conduct of programne may
also b. pald suitable remuneration, -

‘

(4) It is a good augury t, cchduct thgse coursaes to acquaint'
the teaching c¢ mmunity with the Now Educatisngl Policy on a
Massive scale covering length and breadth of the country. With

thuse programmes conducted during this year it is generally
accaptod that an awarencss has been created unequivocally
~n-ng the teaching communi:y. The expscted outcomes has been
successfully achieved fulf lling the aims of the planning
of National Bducation Programme. It may not be outr of oplace
to rema k here that the tecching community and certain s.ction
of the public are aware of N,E.P. ¢ven in too nook and cornerd
at the State, Thanks to Mass Media like the T.V, and the
Radiv, Organisation of Training Programnes, supply oi Modules,
and so on, 1t is for the first time that o vtordinated
| effort has been launched by dlffbfvﬂt soctions of the suciety,
centre and the states, Jiffcerent medla and thc academic bodics
and the professional organlsatlons.

coNtdessee 070



-7 -

- With rega:d t> the planning for the future programmes
tho well documented feod-back systems will bo tvaken into

account and strive for achieving the expoctaed results.
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