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THE RULES FOR PAYMENT OF GRANT-IN-AID TO 
NON-GOVERNMENT EDUCATIONAL, CULTURAL 
AND PHYSICAL EDUCATION INSTITUTIONS 

IN RAJASTHAN, 1963.

(i) Short title.— T̂hese Rules may be called the Rajasthan 
Grant-in-aid to educational and cultural institutions Rules, 1963.

(ii) Definitions.— În these rules unless the context other­
wise requires:—

(a) Director of Education in case of degree and Post­
graduate poUeges means the Director of Collegb 
Education, Rajasthan.

(b) Director of Education in case of Schools and other 
institutions (other than degree and Post-graduate colleges 
and institutions of Sanskrit education) means the Director 
of Primary and Secondary Education.

(c) Director of Education to case of institutions of 
Sanskrit Education means Director of Sanskrit Education.

(d) Director of Education in case of institutions of 
Technical Education means Director of Technical Educa­
tion.

(e) Government means the Govermnent of the State 
of Rajasthan.

(f) University will include University of Rajasthan, 
Jodhpur University and such other universities as may by 
law be established in Rajasthan.

(iii) Eligibility.—All institutions funciioning in Rajasthan 
for the educational and cultural development and physical 
culture of the people are eligible for the following kinds of 
grants which may be paid at the discretion of the sanctioning 
authority:—

(i) Recurring or maintenance grant.
(ii) Non-recurring grant towards equipments/ 

buildings etc., and
(iii) Such other grants as may be sanctioned by tlie 

Government from time to time.



Note 1.— T̂he Government, in exceptional cases, may also 
sanction an ad hoc non-recurring grant to any such 
institutions functioning outside Rajasthan on such 
terms and conditions as it may deem fit to impose, 
if such an institution is of an all India character 
and its project and activities have been approved 
by the Central or any State Government.

Note 2.—Proprietory institutions (i.e. institutions not register­
ed under either the Society Registration Act, 1860 
or Rajasthan Public Trust Act or any other Act 
etc. that may be specified by the Government) will 
not be eligible for any kind of grant from public 
funds.

N<yte 3.—Money annually granted from public funds for xmder- 
taking educational activity in the State are adminis­
tered under the control of the Director* of 
Education in accordance with the conditions set 
forth in these rules.

Note 4.—The payment of grants to institutions will be subject 
to the proviso that the requisite budget grants are 
sanctioned by the State Legislature. Notice of the 
probable reduction in any year will be given as 
soon as possible after the budget grants are passed 
and such reduction will continue in force until the 
notice is modified or cancelled.

Rule 2.—Classification of institutions.— T̂he institutioiis 
will be classified under two categories—

(a) Educational institutions.—In this category shall be 
included all schools, colleges, technical institutions and other 
institutions imparting primary, seconda^ or post-secondary 
(hi^er) education and following the circular prescribed or 
approved by the Education Department of the Government of 
Rajasthan or the Ministry of Education, Goverrmient of India, 
Board of Secondary Education, Rajasthan, Statutory Universi­
ties established or to be established in Rajasthan,

(b) Other institutiom.—In this category will be included 
institutions dealing with other aspects of education such as pre­
Primary, Training Institutions, Montessory and Kinder-Garten 
Schools; Research and Cultural Societies engaged in the advance­
ment of knowledge or cultural institutions for the collection, 
preservation, editing and publication of old literature, which are



not attached to a recognised school or college provid^ that 
they do not take part in communal or subversive activities; 
Sanskrit Pathshalas and Colleges societies or special schools 
engaged in the teaching of Music and/or Dance and or Drama 
or Physical Education; Physical Culture Organisation and Sports 
Associations or other Bodies conducting tournaments and 
competitions in games, sports or cultural activities special schools 
for physically handicapped children; Arts, Science or Commerce 
Colleges, Teacher Training Colleges or Schools; Engineering 
Colleges/Vocational and Technic^ Schools or Institutes including 
Art or Craft Schools, Rural Tnstitutes. Scouts/Guides Associa­
tion, Vocational Guidance Clinics which are attached to 
educational institutions, institutions for adult and spcial 
education, public libraries* reading rooms, hostels. Educational 
Camps and tours etc. etc.

Rule 3. Conditions of ̂ ram.—No grant shall be made to 
an institution unless it agrees to comply with the conditions 
hereinafter laid down, which are over and above the conditions 
prescribed by the University, the Board of Secondary Education, 
Rajasthan arid the State Department of Education and every 
institution which applies for grant-in-aid shall be deemed to 
have accepted its obligation to comply with these conditions:—

{1) The institution shall nqther prepare nor send up 
candidates unless permitted by the^Sirector of J£ducation for an 
examination held in an other.^ate when an examiMtion of the 
same imture is held in Rajasthan by the^hication 3^partment;

, gt the poard of^econdarydEducation or the (Blniversity.
(2) The records and accounts of the institution shall be 

open to inspection and a audit by persons authorised by govern­
ment or the Education/department or the Accountant^neral.

(3) Admissions and all facilities including free student­
ship. half-free studentships, provided by the institutions shall be 
available to every section of people without any distinction of 
caste or creed.
• j  institution shall not be run for the profit of any
individual and its ^ v e m in g  Body/<0DiinciI or Management is 
^ch  as can be trusted to utilise its assets for the furtherance of 
the object of the institution

(5) The institution shall, satisfy the requirements laid
ttHoer Appeirdrr-l regarding the constitution of the

Among other things, the 
constitution of the said body shall ensure its secular character ’



specially .Inying down that no more than 3/3rd of its member;; 
shall belong to any particular caste, sects or creeds Any change' 
in the personnel of the^overning or'^anaging-Body shall be 
reported early to thej^epartment.

(6) The institution shall supply to thcL^ucation ^eptt. 
a list of all its assets, the income of which is utilised for its 
expenditure.

(7) Tn the event of the government being satisfied that a 
Forious dispute exists in the'T^anaging <£ommittee or Governing

^oard of the institution which hampers the smooth ninning of 
the institution and ''or the election of the members of the 

"^v^anaging Committee is wilfully delayed for more than six 
months, the Government after giving them a show cause notice 
may suspencrthe governing body/<0ouncU or the 'Managing 

<eommittee and appoint an administrator to exercise contrd over 
the assets and to run the institution till a newgoverning ̂ ody / 

Council or the%5anaging ©ommittee is formed according to rules 
or the dispute is settled otherwise

(8) The institution shaJI not be closed down or down­
graded without atleast one full academic year’s notice being 
given to the Department. Such notice shall contain (i) the 
reasons of the intended closure of down grading and (ii) the list 
of all the assets held by it.

(9) The institution shall, unless specially exempted by 
government, invest its endowment in trust stock or place them

''^ 1  deposit in the State Bank of India, the Post Office Savings 
Bank or any Scheduled Bank or one ^ an k  recognised by the 

y&tate Government. All money realised as fees from students, 
contrimitions. endowment and donations received for tne 
institutions, its reserved funds, sums earmarked for building 
operations or other capital purposes and grants-in-aid shall 
constitute the Institutional Fund, which shall be placed in the 
State Bank of India, the Post Oftice Savings Bank or any other 
Scheduled Bank or State Recognised Bank No money shall be 
kept out of the Institutional Fun^ Wiilidxawals. .lipm the 
Institutional Fund sIjMt be made on^ by a person who is duly 
autl^sed by thp,^verning Body/w- the Maijaf'ging Committee 
to^erate thfr^Otid. and onlvyror the pirffwse of incurring 
expepditiir&^or the mainteprance or improvement of the 
instmrtion.

(10) The institution shall see that the number of pupils on 
roll and their awrage attendance or the number of persons
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deriving benefit from it, does not fall below the standard ot 
uun^ber mentioned below.—

Pocium
Average o f Avevago 

CbsB sUidf'niB on roll 
in (V st'RSion

T.<ower Pjim aiy RohooJ. I  to 45 75%

Pry. Rfotioji. I to V 7.5 75»/,

Mj(ld)/' Sf<r. VT (o VIIT 4r, 76%

S(f(toiifl.-vry Scliool. TX to X 40

HigluM- SfXimuUfy St'.httivl. IX  to XI 4r.

Hfist ('Is. 25 <5%

PftUwkfil iiiRlituliims.

Tnntitulions npio T*ieve8likft 12 T.v’ ;,

Mivdhyaina (> 7f,%

Shastri & At'haryft TSo,

Note:—Provided that the average minimum enrolment in 
girls institutions shall be at least 75% of the enrol­
ment in boys institutions mentioned above. The 
average attendance in girls institutions shall not 
be less than 60%.

(11) The imtifmion shall promptly comply with all the 
instructions issuw by the Department for the proper running 
of the institijtfon,

(12) The scale of tuition and other fees charged from the 
students shall not be lower than the scale laid down by the 
Government in this connection and shall not be charged without 
the previous approval of the Government,

3̂) No grant shall be admissible for the starting of a new 
course class, section or subject, a project unless previous 
permission has been obtained from the Department.

If the management of an institution wishes to close down 
any course, class, section or subject, information of the same 
shall be given to the Department at least three months before 
such closures.



(14) No untrained teacher shall be permanently appointed 
in a school or in a teacher training institution without the 
permission of the Director of Education, unless the teacher 
concerned has been exempted from the training qualifications by 
the Department or the Board of Secondary Education.

Note:—This rule will not apply to Higher Secondary Schools 
until the academic session 1965-66.

(15) An institution shall not appoint staff on a temporary 
basis for more than two years without the permission of the 
Director of Education.

(16) The age of superarmuation for teachers shall not 
ordinarily exceed 58 and no extension/re-empJoyment id service 
shall be granted beyond the age of 60. In special cases the 
Government may waive this condition for not more than 5 years 
particularly for teachers doing post-graduate teaching or 
research work,

(17) Grant-in-aid shall not be sanctioned to such of the 
institutions which have failed to comply with the conditions in 
the past.

(18) The Grant-in-aid shall be utilised for the same purpose 
for which the same is sanctioned.

(19) The un-utilised balance shall be surrendered to the 
Department/CJovemment before the close of the financial year.

Rule 4. Condition of Service of the staff.— (a) The 
conditions of service of every member of the teaching and 
ministerial staff appointed substantively shall be governed by an 
agreement executed by him and the (loveming Body/Council, 
or the Managing Committee, in the form given in Appendix III. 
Variations in minor details may be approved by the Director of 
Education. The agreement must be executed within one month 
of the appointment of the persons on probation.

(b) The scales of pay and allowances to the staff of the 
institutions shall not be less than those prescribed by the 
Government for the staff of similar category in Government 
institutions. In case of higher salary scale grant-in-aid shall 
ordinarily be admissible at the prescribed Government scales 
only. The Government may in special cases allow grant on 
higher scales.
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(c) Rules governing private tuitions and appeamg at 
public examinations for members of the straff of the institution 
shall not be more liberal than those prescribed for Government 
institutions of the same t>pe and standard.

(d̂  Salaries to the staff shall be paid in full and regularly 
every month and no un-authorised cut shall be made therein- 
TTie Director of Education may, if he considers it necessary, 
direct the Goveming Body/Council or the Management of any 
particular institution to dis.charge salaries by cheque.

(e) No person on the staff of the institution shall be 
dismissed or removed or reduced in rank until he has been given 
a reasonable opportunity of i,howing cause against the action 
proposed to be taken in regard to him provided that this clause 
shall not apply:—

(i) Where a person is dismissed or removed or 
reduced in rank on the ground of conduct which led to 
his conviction on a criminal charge; or

(ii) Where it is not practicable to give that person an 
opportunity of showing cause and the Department’s 
consent has been obtained before the action is taken,

(0 An order imposing punishment oi the kind referred 
to in clause (e) above shall contain the reasons thereof and a 
copy of it shall be given to the person concerned imm6(^ately 
and sent to the Department for information within a month.

(g) An appeal shall lie to tho authority mentioned in 
Appendix V from every order of the Governing Body/Council 
or the Managing Committee imposing punishment referred to in 
clause (e) above.

(h) The management shal] implenient the order passed by 
tlie appellate authority mentioned in (g) above within tliree 
months of the receipt o£ the copy thereof unless such implemen­
tation is stayed by the orders of any court of any higher authority.

(i) In case the management fails without sufficient reason 
to pay the amount, if any, specified in the order of the api»Uate 
authority, the Director may deduct it from the next grant-in-aid 
and, if necessary, from subsequent grant-in-aid bills also and 
pay the person concerned on b^alf of the management. This 
would be deemed to be a payment to the management of the 
institution itself.



(j) P.F. Rules are to be followed by the institution as 
framed by the Department/Board of Secondary Education/ 
University/Universities to be established.

Rule 5. Assessinentsof annual recurring grant.— (a) 
Annual recurring grant will «e given on the basis of the approv­
ed recurring expenditure of the previous year and allowing for
the annual increment of the teaching, ministerial and class IV
staff.

(bj Approved expenditure shall be arrived at according 
to rules and such other instructions that may hcjeafttr be issued 
from time to time by the Director of Education

Institutions shall be categorised under advice of the 
Grant-in-aid Committee and sbsll receive Srant-in-aid as 
follows;—

CJatogoiy A. 8<>% ) of iJh' ax»provcd i xpenditurc oi tho
B. 7i»y, ) previous year plus likely amiual iw. i O'
C. 60% ) mcnt ofstail.
D. 5f>% ) •

Sp/. Category.—(institutions carrying on the work of educa­
tion on experimental and pioneering lines 
in accordance with the criteria laid down 
by the Department of Education. 90%,

Nate. 4.—The case for an increase in grant-in-aid can, as a rule 
be reviewed by the Grant-in-aid Committee ordinari­
ly after 3 years on the basis of inspection reports and 
general ipaprovements in other principles of catego­
risation

Grant-in-ai'd Committee will" admit institutions 
to the special category after examination of their cases 
under eriteria listed in Appendix X

W) The total recurring grant-in-aid from Government of 
Rajasthan in any year shall not exceed the difference between 
the approved expenditure taken into account and the income 
from the fees and other recurring sources during the same year 
including grants from other States and Central Government, 
Sabhas, Societies and Local Bodies.

For the purpose of this rule;
(i) income from interest on reserve fund or rent of

properties.
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(ii) fee income from fee charged at rate higher than 
Government rates to the extent of the actual excess 
realised; _

shall not be considered as income from other recurring sources.
Examples:—

(1) Expehditure of Institute in 1960-61 9,200/­
Amount disallowed 200/­
Approved expenditure 9,000/>
Likely increment on staff etc. 1,000/­
Assistance to be calculated on 10,000/­
Income of the Institute from fee and other 
recurring sources. 1,000/­
Category of Institute is C
Grant to be paid in budget year 61-62 7,500/-

(2) If in the above example the institutior\ had
received in 1960-61 central grant 1,500/­
The grant to be paid in 1961-62 by State 
Government 6,000/-

(3) If the Institute had received in 1960-61
Central grant 3,000/­
Then grant from State Government would 

be limited to the difference between app­
roved expenditure and income from fee 
and all resources 5,000/­

Note (1).—Ir\ special cases such as when a new course or 
class is started or a new experiment or project undertaken or an 
institution has to face serious financial hardships grants may be 
sanctioned on the basis of the current jrear’s budget estimates, 
provided that if the whole amount of the grant is not spent 
during the year the saving shall be recovered from the institu­
tion or deducted from the next year’s grant.

Note (2).- -The income from fees and fines referred to in 
«ub' rule (d) includes the following fees atjd shall b© separately 
mentioned in the statemenlof audit prepared by the Chartered 
Accountant or other approve8 auditors:—

(Ir Tuition fees.,
(2) tutorial fees.
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(3) '^dmissign and re-admission fees.
(4) Transfer Certificate fees,
(5> Any other fees-not eoveicd by the above except—

(a) Subject fees for example Commerce fees, 
Science fees, Agricull^ire fees, etc.

(b) Games fees and fees charged for craft and 
other activities in Agriculture dairy, Home 
Science, etc. referred to in sub-clause 
A.M.N. Rule 6.

{6J Fines.

With regard to other fees referred to in (a) and (b) above 
subject fees, games and crafts shall be utilised for the specified 
purpose for which they are charged and in the event of their 
non-utilisation in full or part, the amount is transferred to the 
Student Fund to be utilised in the next year. The Governing 
Body/Council or the Management shall in no case utilise any 
portion of the Students Fund for the purpose of running the 
institution or in payment of salaries of the staff, rent of the 
buildings etc.

JVote (3).—During each year every institution admitted to 
the grant-in-aid list shall provisionally be paid a monthly sum 
equal to l/12th or a quarterly sum equal to l/4th of the annual 
grant fixed for the previous year till the current year’s grant is 
sanctioned subject to its final adjustment.

The following will be the basis for the Categorisation of 
the institution;—

(1) Quality of educational work judged on the results on 
an average of last 3 years of the public examinations 
<of the Highest class in the institution.

(2) Correction work.
(3) Individual attention,
(4) Teaching efficiency.
(5) Discipline and tone of the institution (Rules of 

discipline Appendix II).
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(6) Extra-curricular activities cultural life, games, etc.
(7) Contribution to community life (special service in 

the area).
(8) Classwise attendance throughout the year.
(9) Facilities for games, sports, P.T. and participation 

and achievement in tournaments.
(10) Provision for building and equipment.
(11) Absence of malpractices and irregularities.
(12) Absence of stagnation among students.
(13) Number of faculties and subjects provided.
Note:— T̂he notice period pay recovered from the 

employees of the institution and the amount of 
the management share of the Provident Fund 
Scheme forfeited by the management during the 
year shall be shown as income in the audited 

statement and shall be credited as income of the 
institution for the purpose of arriving at the 
figure of net approved expenditure.

Rule 6. Approved Expeuditure.—Approved expenditure 
referred to in Rule 5 above shall relate to the following items 
only;—

(a) Actual sala^ and Provident Fund contribution 
not exceeding 6|% in respect of teaching staff except the 
pre-merger employees of the aided institutions of the 
former Jodhpur State and the C.E Schools run by the 
Municipal Board in Bikaner, Ganganagar, Churu and 
Bundi District in whose case it shall not exceed 8/1-3 
per cent.

(b) Salaries and Provident Fund Contribution not 
exceeding 6|% in respect of the Ministerial and Non- 
ministerial staff, except the pre-merger employees of the 
aided institutions of the former Jodhpur State and of the 
C.E, Schools run by the Municipal Board of Bikaner, 
Churu, Ganganagar and Bundi District in whose case it 
shall not exceed 8/1-3 per cent.

(c) Stationery and Printing charges.
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fd) Dearness allowance not exceeding Government 
rates in force.

(e) Postage stamps on official correspondence, rent, 
charges on telephone for college and residential and partly 
residential High or Higher Secondary Schools only. 
Aggregate limit will be laid down for postage.

(f) Water and light charges.

(g) Registration, audit fees and affiliation fees.

(h) Recurring expenditure on equipment and 
apparatus.

(i) Ordinary repairs to buildings (if these belong to 
the institution and furniture etc.). Repairs may be 
calculated at 1% for Pacca and 2% Kachha buildings.

(j) Building rent (if the building is rented). In all 
cases the department should be satisfied that the building 
is not owned by a society consisting of the same oommu- 
nity or groups of persons running the -institutions 
concerned. Rent will not be admissible if the building 
belongs to the same society or groups of persons (see note 
4 and 5 below).

(k) Recurring (net) expenditure on Books, Library 
and Reading Rooms.

(1) In the case of residential institutions or educa­
tional societies running more than one institution such 
expenses on management as are necessary or incidental 
to the establishment and maintenance of the institutions 
and the society.

(m) Recurring (net) expenditure on games, physical 
education and other extra-airricular activity e.g., camps, 
annual functions Uncluding prizes), Dramatics, Educa­
tional Tours, Excursions, Social Services.

(n) Recurring expenditure on craft including 
Agriculture, Dairy, Home Science after deducting the 
income accruing therefrom.
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(o) Expenditure on travelling of teachers in attend­
ing conferences and seminars conducted by the Govern­
ment or Department connected with educational matters; 
Provided the same has not been paid by the authority 
calling the teachers or arranging the conferences or 
seminars, and on journeys.

(p) Expenditure on advertisement for the posts of 
teachers and lecturers at the rate of not more than two 
advertisement in two news papers in a year.

(q) Petty expenditure according to the prescribed 
limits for brooms, dusters and earthen pots, rope for 
water, etc,

(r) Research bulletin for research institutions only.

(s) Book-binding (for public libraries only),

(t) Training expenses for teachers (according to rules 
for Government employees).

. (u) Charges on account of taxes on school buildings 
to the extent of the amount if actually paid by the 
Manager.

(v) Travelling expenses of teachers accompanying 
school children on excursions, subject to the prior 
approval of the Director of Education.

(w) Expenditure incurred for obtaining rent verifi­
cation certificates from P.W.D.

(x) A new institution coming into existence after the 
commencement of these rules shall not be eligible for 
grant-in-aid unless it has continued successfully, at least 
for one academic session from the date of recognition by 
the Department. In very special cases, however, this 
condition may be waived by the Government. In such 
cases, grants may be sanctioned against the approved 
budget of the First year. Such grants will not exceed 
half of the salaries of the teaching staff likely to be 
incurred during the year and will be payable in monthly
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or quarterly or half-yearly instalments as may be 
required by the management.
(y) Expenditure on Hostels.—Approved expenditure

for Hostels would relate to the following items:—
(i) Salary or allowance of the War^n or 

Superintendent or the Matron.
(ii) Ministerial and class IV establishment con­

sidered necessary by the Department.
(iii) Ordinary office contingencies.
(iv) In the case of Societies running more than 

one boarding house, such expenses on management 
as are necessary for and incidental to the establish­
ment and maintenance of the Society as provided 
under the rules above.

Note /.—The expenditure on Central office mentioned in 
(1) shall be approved for grant only when the total approved 
expenditure of the Society exceeds Rs. one lakh per year and at 
least 3 institutions are being run by the Society. By institutions 
are meant only those which are recosnised as institutions for this 
purpose by the Department. Institution should not be of the 
nature of a Department or section or activity of the same 
institution.

Note 2.—Charges on account of contribution ma^e by 
the institution to a pension fund' or a gratuity scheme or an 
account of the pension or gratuity paid to former teachers are 
ordinarily not admitted for the purpose of grant-in-aid unless 
the rules on the subject are approved by Government, provided 
that in the case of staff obtained on lent services from any 
State Government or Government of India, pension and leave 
salary contribution shall be allowed as approved expenditure.

Note 5.—Charges on account of pension to widows of the 
deceased teachers are ordinarily not admissible for grant-in-aid 
unless the rules for grant of pension are duly approved by 
Government.

Note 4.—^Expenditure on rent (to the extent assessed by 
the P.W.D. for the particular period) is admissible to an institu­
tion only when the building has been actually taken on rent 
and rent-deed containing the terms and conditions of rent is 
executed and registered. No rent is admissible where a parent
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body has given a building to a trust for the charitable purpose of 
running an educational institution as a donation.

No rent is admissible where grant-in-aid has already
been given for repairs, additions and alterations of the
building used for educational institutions run by a private body.

In case institutions or society, which is other than the
parent body, is entrusted with the running of a school and
uses building which was got constructed by the parent body for 
the use of the school and then new managing body is required 
to execute a bond or agreement and get the same registered to 
the effect that rent for use of the building will have to be paid 
by the newly created management to the parent body for running 
a school, rent by the society will be admissible for grant-in-aid.

Note 5.—Save otherwise provided no expenditure on 
repairs of building for which rent is claimed is admissible for 
grant-in-aid as such repairs are to be done by the landlord.

Note 6.— L̂egal expenses are not admissible for grant-in- 
aid as they are non-recurring charges. Exceptional cases should 
however, be referred to the Director with pertinent details for 
orders, regarding the admissibility of the expenditure.

Note 7,—Repayfrrent of loans etc.—^Repayment of loans 
or the amount transferred to the Revenue Fund is not an 
expenditure admissible for the purpose of grant-in-aid.

Note 8.—Arrears of expenditure.— T̂he expenditure 
which is incurred to meet the liabilities of any previous period 
but included in the expenditure of the year on which the grant 
is based is not admissible for the purpose of grant-in-aid.

Note 9.—The authorised maximum limits of expenditure 
mentioned in Appendix VI.

Note 10.—Any new or additional expenditure on any of 
the above items not provided in the approved budget will require 
previous sanction of the Department.

Rule 7. Non-recurring Grants.—(a) Non-recurring grant 
shall not exceed 50% of the total approved and actual expendi­
ture or actual expenditure whichever is lesser.

(b) Non-recurring grants may be given for construction, 
repair and extension of building (including hostels), for purchase 
of furniture and equipment and for the purchase of library books.

(c) Grant for the purchase or replacement of bus shall 
not exceed 25% of the controlled price of the bus. Replacem^t
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will normally be allowed after an interval of at least 10 
years such grants will ordinarily be considered only for Girls 
institutions and Montessory schools and preference will be given 
to institutions situated in cities or away from residential 
localities.

Note.— (In case of Girls institutions expenditure incurred 
for the construction of teachers residential quarters will be 
admissible for grant-in-aid).

(d) Grants-in>aid will be given on only those cases where 
the plan and estimates of expenditure have received the prior 
approval of competent authority as per schedule of powers in 
Appendix V (item 6),

(e) Plans and estimates up to Rs. 25,(XX)/- for the cons­
truction of building may be scrutinised and countersigned by 
the Inspector of Schools of the district concerned if the same 
are prepared by a qualified Engineer/Overseer.

Plans and estimates above Rs. 25,(XX)/- must be prepared 
and verified by the P.W.D. and be submitted to the Director of 
Education through proper channel.

(f) Grants-in-aid will be sanctioned and released to the 
institutions by the competent authority as per schedule of powers 
in Appendix V (item 8). Before the sanction of grant the 
competent authority shall be satisfied that:—

(i) Statement of expenditure audited by a Chartered
Accountant has been received..

(ii) Certificate of P.W.D. authorities for the value of
construction has been received.

(iii) Certificate of the P.W.D. authorities and Departmental
authority that the expenditure is according to the
approved plan or project.

, (g) Normally grant-in-aid is to be released after the
completion of the approved construction/project. In special 
cases where interim instalments of grant are decided to be sanc­
tioned, the competent authority shafi be satisfied, that—

(i) Statement of expenditure audit by a Chartered
Accountant has been received.

(ii) Certificate of Dy. Inspector or Inspector of Schools
regarding work done and material used.

The instalment sanctioned shall not exceed 50% of the 
approved and actual expenditure. For final payment certificates 
as (f) above would be necessary.

16



(h) In aU cases before or at the time the money granted is 
paid over, the grantee and the officer of the Government making 
ihe grant shall sign a written agreement to the effect that the grant 
is made and accepted subject to the conditions as to presumption 
and all other conditions contained in these rules, the grantee 
undertaking to sell and the Goveniment officer to buy for Govern­
ment on those conditions, the agreement shall be properly execu­
ted and registered under the Registration Act. In case grant has 
been made by the Government for the erection, purchase, 
improvement or repair of a building that building shall not be 
(ransfen^ or used at any time for any other purpose except with 
the written permission of the DepaJtment. Ordinarily, the 
Government shall have a prior lien on such a building for the 
recovery of the sum representing the grant-in-aid paid when the 
builcfing is to be alienated or propost^ to be used for purposes 
other than those for which its construction was undertaken. 
The decision as to what the market value of such building be, 
shall rtett with the Government. The above condition shall be 
included invariably in the agreement referred to above.

The form of the agreement by the management shall be 
as prescribed in Appendix VTII with such modifications as the 
Director of Education may agree to.

7. (i) In cases of well established institution undertaking 
big constraction projects, Government, at its discretion may 
release initial inst^roents of the Grant-in-aid in advance of the 
expenditure.

Rule 8. Working Days,—If any institution has worked for 
less than 200 days during the twelve months ending on March 31, 
a proportional reduction may be made in the annual grant 
payable under the rules.

Rule 9. Application for ^rant-in-aid.—Application for 
Srant-in-aid or special grant for any financial year must be made 
f>n the prescribed forms by the August of the year. Such 
applications shall be accompanied by the following;—

(I) A statement of accounts for the financial year
ending 31st March of the preceding year duly audited by
the Chartered Accountants.
Note:—Institutions with an annual expenditure of 

Rs. 2.000A (Ruriees two thousand) per annum or 
ibelow are exempted from getting their accounts 
aiicKted by Chartered Accountants.
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(2) A declaration from the person authorise^ by th« 
management of the institution for which the grant-in-aid 
is demanded that it has assets worth atleast three times of 
the amount of annual expenditure an<J that such assets 
(List to be annexed) are free of aU encum^M^nces and do 
not include assets created or added out of the grant-inraid 
received and that the income of siich assets supplemented 
by grant-in*aid will be adequate to enabte the manage­
ment to carry on the institution efficiently and to pay the 
salaries of the staff of the institution as are prescribe by 
the Government or other competent authority,
/Vofe—Provided that the condition shall not be insisted 

upon during the first three years of an institution.
Rule 10. Reduction, nithdravi'a!. mthholdinn etc. of the 

grant.— T̂he grant-in-aid shall be liable to be withhold, reduced 
or withdrawn at the discretion of the sanctioning authority if in 
its opinion the institution has failed to satisfy any of the condi­
tions enumerated in these rules but before any jiuch action is 
taken under this rule, the management shall be informed and also 
be p̂ ven an opjwrtunity of showing cause against the charges 
levelled and action proposed to be taken against it.

It will be open to the management to appeal to the 
Government againist the order of the authority, withholding, 
reducing or stopping the grants, within two months from the date 
of the receipt of the said order.

Rule 11. Committee to scrutinise application.— Âll 
applications for (i) recurring grant to new institutions (ii) for 
increase in the percentage of recurring grants of the institutions 
already on aid list and (iii) non-recurring grants will be considered 
and recommended to the sanctioning authority by a Committee 
consisting of the following members. The Committee.will keep 
in view these rules, Qovtmmcnt orders and circulars issued from 
time to time in this behalf and the provision in the budget;—

(1) Director of fP&S) Education Convenor.
(2) Director of College Education (When cases of 

colleges are considered).
(3) Chairman. Board of Secondary Education.
(4) A representative of the Education Department.
(5) A representative of the Finance Department.
(6) Director of Sanskrit Education, when cases p' 

Sanskrit Educationar'fristittJfians are.’.oonsidered.
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(7) Dy. Director of Educution of ea^  range, wbm 
cases concerning his range are being considered.

(8) Three eminent non-official educationists.
(9) Director, Technical Education for proposals on 

technical education.
The Director of Education shall intimate the amount that 

may be available for the above grants in the financial year to the 
above cpmmittec when meets to consider applications for 
grants-in-aid.

Rule 12, Sanctioning authority.—(i) Rccurring grants 
to new institutions and all non-recurring grants above Rs. 50,000/- 
(Estimatc of expenditure) shall be sanctioned by the Government.

(ii) The Director of Education ^hall have authority to 
approve expenditure and sanction:—

(a) Recurring grants to institutions already on the 
grants-in-aid list in accordance with these rul«.

(b) Non-recurring ^ant up to Rs. 25,000/- without 
the ooncurrence of the Grant-in*aid Committee.

(c) Non-recurring grant up to Rs. 50,000/- with the 
approval of Grants-in-aid Committee.

Rule 13. Allienatvon of the property.—An institution or 
a body which has received grant-in-aid under these rules shall not 
transfer any property to any persons, institutions or body with­
out the concurrence of the Department/Govenimcnt as eas# 
may be, esxcept the dispos*J of un-serviceable articles.

Rule 14. Mcdrttenanct of registers etc.— ÂU materiaii 
purchased from time to time out of the funds of an institution 
shall be entered in a stock register which shall be maintained 
every institution on the grant-in-aid list. The Head of the 
Institution shall be responsible for the proper custody thereof. 
All the bills received for payments shall bear the following 
certificate:—

“The quality of articles received is good, quantity 
correct and according to the specification, rate is not more 
than those prevailing in the market and entered in stock 
register at page N o......... ”

Rule 15. Purchase by tenders.— Âll purchases costing 
more than Rs. 250/- shall be made after calling for tenders from 
the manufacturers, suppliers and contractors. As far as possible.
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lowest tenders shall be accepted unless for any spedal reasons 
to be recorded in writing the management decides otherwise.

Power of the Government to grant exemption from the 
provisions of these rules.—TTie Government may in spedal ca«os 
grant an institution exemption from one or more of the conditions 
contained in these rules.

Rule 16. Supersession.—Thc existing Rules for Grant- 
in-aid as contained in Chapter XVII of the Education Code erf 
Rajasthan, 1957 (as amend^ from time to time) and (U. P. Edu­
cation code applicable upon the institution of erstwhile Ajmer 
State) are hereby superseded.
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APPENDIX I 
Formation of Governing Bodies.

(1) The ManagiBg Committee of Governing Council shall 
consist of not more than fifteen members plus the Head or Heads 
of institution or Institutions run by the Society.

(2) Not more than 2/3 of the management shall belong to 
any one community, caste or sect.

(3) Not less than 1/3 of the total membership should be 
from amongst doners or subscribers.

(4) At least one member should be accepted from amongst 
the teaching staff of the institution* run by the management.

(5) The Education Department will nominate one member 
on the Managing Committee who wiU be a senior Education 
Officer of «nineot educationiRt.

Note.—^Nominations will be made by the Director in the 
case of managing bodies or Societies running not more than three 
institfctions or (rf at least High Schools standard whose expendi­
ture does not exceed rupees 3 lakh per annum  ̂ and the Govern­
ment in consultation with the Director of Education in the case 
of majiaging bodies which run more than three institutions of at 
least H i^  School standard of whose expenditure exceeds rupee* 
three laidis per annum.

<6) At least one membo* shall be co-opted from amoDwt 
the parents of the students of institution or institutions rim by 
the management.

(7) At least one old student of the institution run by the 
management to be co-opted by the other members of titie Manag­
ing Committee or Governing Council under clauses 4, 6 and 7.

Note J:—Doners.—Those who have donated at least R5- 
250/- at a time or have been paying a subscription of at least Rs. 
3/- per month for at least one year shall be considered doners. 
Institutions may fix higher minimum of donation or subscriptio* 
according to tiiw nee^.

Note 2.—^Doners and Founder members and Honorary 
l i b e r s  (if any) shall form an Electoral College for the election 
of members (as may be fixed by them) to the Managing Committee 
or Governing Council under clause No. 3.

making nomination the department will 
^ t t a t  tte office to be ncaninated is not inferior In status to the 
oeaa of the institution concerned.



a p p e n d ix  n
Rules of Discipline in Educational Institutions.

The managers of recogmsed Educational Institutions are 
required to enforce the following principles of discipline:—

(1) Strict r^ularity and implicit obedience must be exacted 
in class.

(2) Any reported or observed objectionable conduct out 
of institutioii should be punished.

(3) Parents must be given to understand that they cannot 
dictate to managers but that the mana^rs have a 
right to say on what conditions they will admit or 
retain pupils in their institutions.

(4) Politeness and oourteiy of speech and conduct should
be inculcated as as cleanliness of dres« and 
person. .

(5) No child suffering from a contagious or infectious
disease shall be permitted to attend any recognised 
institutions. ..

<6) Persons at study who are over nxtcen (16) arc free 
to attend all public meetings. Pwsons at study who 
are under that age may with the consent of thdr 
guardians be prevent^ by the Heads of their 
schools or colleges from attending any particular! 
meeting which the headk of tb* idiooli or 
consider objectionable.

(7) Persons at ftudy who are over «ghteen (IŜ  are frea
to become members of org^sation other tnan 
whose policy or programme involves the disseminaHon 
of ideas of violence or the use of violence.

(8) Persons at study may take part in the activities of ali 
educational, social and religious associations.

(9) Such persons may not, however, become membe^ oj
■ the executive or Mana^ng Committee of any political

or rdigious organisations likely to result in communa 
antagonism or take an active part in furthering itJiei' 
activities.
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APPENDIX m  
FORM OF AGREEMENT

An agreement made this.......................... day o f................
between (hereinafter called the teacher) of the one part and^e
Managing Committee of the............................ other part. The
Committee hereby agrees to employ the teacher and the teacher
hereby agrees to serve as................. in the said school on the

*' following terms;—

(1) The teacher’s employment shall begin from the..........
.....................day o f ...................... 19 . He shall be employed
in the first instance for one year on probation and preiod of 
probation shall in no case exceed two years. If at the end of 
the period two years, the teacher is not found competent oi 
otherwise suitable, his appointment shall be terminated.

(2) If confirmed in his appointment at the end of his 
period of probation, the teacher shall be employed on a monthly

laifelary of Rs........................... in the grade....................

(3) The said monthly salai^ shall be paid regularly in the 
month fdlowing that for which it is due.

(4) The duties of the teacher shall not be confined as to 
place to the school building nor as to time to the periods during 
which the school is open for the purpose of class tuition. The 
teacher shall perform all such duties connected with the work of 
the school as shall be required of him by the Headmaster and 
shall in carrying out those duties obey at all times and places the 
direction of the head of the institution. No work which is not 
-connected with the school shall be required of him and the 
collection of subscriptions or donations for the School/College/ 
Societv funds shall not he considered as part of his duties. But 
his voluntary engagement in such work is not prohibited.

' (5) Except during periods when the school is closed for
not less than four consecutive days the teacher shall not leave 
the Station in which the school is situated without having first 
obtained the written permission of the Headmaster.

.
(6) The teacher shall be allowed leave according to the 

leave rules of the Government of Rajasthan.

(7) (i) Subject to the provision of sub-clause (iii) of this
-*'-.da«se, .j^e, conimi may at any time at a meeting regularly
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conveycd under its rule pass a resolution dismi^ing a teacher 
without notice for any one or more of the following offences:—

(a) In subordination or disobedience of the orders 
of the Head of the institution or the management.

(b) Deliberate neglect of duty.
(c) Serious misconduct or the commission of an act 

which constitute a criminal offence.
The teacher may at any time within 30 days after the 

passing of such a. resolution apply to have the decision of the 
Committee reviewed by it at a second meeting and the Committee 
shall on receipt of such an application be summoned to a second 
meeting within one month of the receipt of such an application. 
At such second meeting the teacher may submit an additional 
statement of his case and ^all if he so desires be allowed to 
appear before the Committee in person to state his case and to 
answer any question that may be put to him by any members 
present at the meeting. If the teacher does not apply to have 
the resolution of the Committee reviewed or if the resolution is 
confirmed by th« Committee at the second meeting, no further 
notice dismissal shall be given to the teacher but be shall be given 
a copy of the resolution by which he is dismissed together with 
written statement of the grounds of his dismissal. He shall also 
be paid his salary up to and including the day on which he was 
suspended from duty but he mav be required to refund or return 
any school money or any school property or the value thereof 
which he has misappropriated or wrongfully retained in his 
possession.

(ii) Instead of dismissing the teacher on any of the grounds 
aforesaid the Committee may pass a resolution inflicting a lesser 
punishment by r^ucing the pay of the teacher for a specified 
period or by stopping increments of his salary either permanently 
or temrwrarily and/or may deprive the teacher of his pay during 
the period, if any, of his suspension. The Teacher shall still be 
entitled to apply to have the resolution of the committee 
reviewed as provided in sub-clause (i) if the teacher so applies, 
the committee shall be at liberty to accept or reject his appeal 
at its second meeting or to pass a resolution dismissing the 
teacher instead of inflicting such minor punishment as aforesaid 
and in such case the resolution dismissing the teacher shall be 
final and no other notice of dismissal shall be necessary.

(iii") Before a meeting is held for the p u ri:^  of dismissing 
or otherwise ptmishine the teacher, the Cosmmht^ or manacer 
siiall ^ e  to the teacher a statement id writing the ^ c ific
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charge or charges against him with particulars of time and place 
and shall allow him at least ten days in to give a written reply 
thereto and pending the meeting of tiie commttee considered the 
charge or char;ges as aforesaid, the committee or the manager 
may suspend the member from duty. The Teacher shall how­
ever, be allowed if he so desires, to appear before the committee 
in person to state his case and answer any questions that may 
be put to him by any members present at the meeting.

Note:—It will be incumbent upon the management to hold 
a meeting of the committee within a month from the time of 
receipt of a reply to the charge or charges framed against a 
teacher who is suspended and to pay to him subsistance 
allowance equal to i  of his pay from the time of suspension till 
the case is finally decided.

(iv) If the teacher is ex-onerated of the charges brought 
against him, he shall be re-instated in his post and shall be paid 
his salary for the period during which he was suspended.

(8) While the teacher is on probation as provided in clause 
1, Committee may at any time terminate this agreement by 
giving the teacher one calendar month’s notice in writing or upon 
paying to the teacher a sum equal to his salary for the month 
in addition to any pay which he has then earned. The teacher 
may similarly terminate this agreement by submitting one 
calendar month’s notice in writing to the Committee throu^ the 
Head of the institution or on paying to the Committee a sum 
equal to his salary for one month.

(9) If, within three months of the expiry of the period of 
probation no notice of termination of this agreement or of an 
extension of the period of probation is received by the teacher ho 
will be treated as confinned in his appointment,

(10) When the teacher has been confirmed, neither the 
teacher nor the committee, subject to the provisions of clause 7, 
shall terminate this agreement except by ^ving to the other threa 
calendar month’s notice in writing or paying to the other a sum 
equivalent to thrice the monthly salary which the teacher is then 
taming.

The committee snail not terminate the agreement in any 
case unless a resolution to this eflTect has been passed at a 
meeting of the Committee specially convened for the purpose 
Rnd unless adequate reasons for such action are recorded in the 
resolution. Such reasons shall be (a) inefficiency (b) general 
retrenchment decided upon for reasons of financial slriugency (c> 
abolition of a subjea or (d) abolution of a section or class,
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(Jl) The teacher shdU foUpw iJ)- riiĴ s m regard to publip 
ex^inations and private turtiOBs ptC;. in fproe in the mstituti^.

(12) If the teacher wishes to apply for any job elsewhere, 
the apiriication shall be s ^ t  through the Head of Jnstitytip??. 
The maximum number of places where one can apply shaj.l not 
be more than two duriijg an academic year.

(13) If the teacher violates the provision of either clause 7 
or clause 9, he will forfeit all pay then due to him and ^e 
committee may terminate his services or dismiss him as the case 
may be.

(14) The committee will not, except with the previous 
sanction (to be obtained in writing) of the Director of Education, 
exercise its right under clause 8 between first day of January, and 
31st day of March of any year. But the three months notice 
required under clause 10 shall not include the vacation.

(15) Similarly no teacher will terrainatê  his services before 
the end of the session without the previous permission in writing 
from the Director of Education.

(16) In ca^ the (Committee .decides to imfwse any punish­
ment under clause 7 of this agreement the decision of the Com­
mittee shall become operative immediately and the teacher shall 
carry it out immediately. He will however, have the right to 
a p p ^  to the Appellate Authority specified in Appendix V of 
the grant-in-aid Rules.

(17) In all cases of appeal the decision of the department 
or the Government shall be final and no suit shall lie in any Civil 
Court in respect of the matters decided by it. Further, neither 
of the parties shall sue the other for the breach of this agreement 
nor refer it to arbitration withoAit having first referred question 
in dispute to the Director of Education and allow^ him reason­
ably time not exceeding two months to settle the dispute.

the management fails to honour the judgement 
made by the Appellate Authority within thres 
months of the date of award, the amount ordered 
for payment to the teacher shall be deducted from 
the grant-in-aid bill of the institution and paid to 
the teacher concerned direct by the Director of 
IMucation under'jnt/mation to the management.

(18) K the teaser is not in the station at the time when any, 
notice ought to be given to him in accordance any of the provisi­
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ons of the agreement sucfi notice fflaj/ be sent to him fcy registered 
post, to his address, if kno\\>fi and a notice so posted whether 
even dslivered or not shall have effect from the day when it 
would have reached his in the ordhiary coursc of the post. If 
the teacher leave the station without leaving any address a reso­
lution or decision of the Committee passed not less than fourteen 
days, after the data when notice would have been given to him 
if he had been in the station shall be effective whether the 
teacher gets notice of it or not.

In witness whereof the parties hereto have set their 
hands the day and year above written.
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Signed on behalf of the Committee by-------------------------
under the authority of resolution of the committee as passed on 
in the presence of:—

Witness (1)- 
Address-----
Witness (2)- 
Address-----
Witness (1)- 
Address-----
Witness (2)- 
Address-----

APPENDIX IV

Form of agreement to be executed by the Heads of recognised 
' ■ (Hded instit-ioians.

An agreement made this-——  ----------- day of-
ig----- ---------------‘between-—----------- ‘ (hereinafter called the
Headmaster) of the one part and the Manasjing Committee
Proprietor of the— -------------- - ■ '> - scho6l (hereinafter called
the Manager of the other party. The Manager hereby agrees 
to employ the Headmaster and the Hed’dniaster hereby agrees to 
serv^as Headmaste? in thie'sSid ScflstJdl o f t ' f o U o ^ n g  teftns:—
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(1) The Headmaster’s ®mplcryin«nt ataH b*gia frQm the 
-day of------------------ 19, He shall be employed in

the first instance for twelve month on probation and during this 
period shall be paid a monthly salary of Rs.------------------ .

(2) If confirmed in his appointment at the end of his
period of probation the Headmaster shall be employed on a 
monthly of Rs.---------------with increment of--------------- .

(3) The Secretary shall pay the Headmaster the said 
monthly salary not later than the tenth day of the month 
following that for which the salary is earned, and the Head­
master shall, on receiving the salary sign the acquittance roll in 
token of such receipt.

(4) The Headmaster shall perform all such duties as 
appertain to a Headmaster and shall be responsible to the 
Secretary of the said school for the due discharge of all such 
duties. The Headmaster shall be solely responsible for the 
internal management and discipline of the said school including 
such matters as the selection of text books, the arrangement of 
time tables, the allocation of duties to all members of the school 
staff, the grant of casual leave to the staff in accordance with 
rules made by the Secretary, the appointment, promotion control 
and dismissal of the mentd servants, the admission of free and 
half rate pupils within the number sanctioned by the Secretary, 
the control of the hostel through the Superintendent the 
admission and promotion of pupils, the organisation of games 
and the administration of the games fund and other similar funds 
such as a reading room, or examination fund. In financial and 
other matters for which he is not solely responsible the Head­
master shall follow the direction of the S^retary, all instructions 
by the Secretary to the members oi the staff shall be issued 
through the Headmaster.

The Headmaster shall have administrative control over 
the clerk and shall make recommendation to the Secretary in 
regard to the number of free and half rate pupils to be admitted 
to the institutions. The Secretary shall have the power to 
appoint, promote and dismiss the clerk, but the Headmaster shall 
have the power of controlling him,

(5) The Headmaster shall give him whole time to the 
services of ihe said school and shall not, take up any work un-



cciMicctdd with the s&id school without cbtainmg the prevums 
sanction of the Secretary, the Headmaster shaB not leave the 
station in which the said school is situated during the holidays 
and the vacation without having first obtained the wi’itten per­
mission of the Secretary.

(6> The Headmaster shall confirm to all the approved 
rules in force in the school, inclusive of leave rules and shall 
obey all lawful orders and directions as he shall from time to 
time receive from the Secretary.

(7) (a) The Secretary may dismiss a Headmaster without
notice for any one or more of ^ e  following ofTences;— •

(1) Insubordination.
(2) Deliberate neglect of duty.

(S) Serious misconduct or the commission of an act
which constitute a criminal offence.

After proper enquiry is made, a charge sheet is given and 
an opportunity to answer is given to the person concerned.

fb) Such termination will have to be supported by a 
resolution of the Committee specially convened for the purpose 
at least three^fourth of the members are present by a two-third 
majority of the members present and voting,

(c) The dismissal or removal of a teacher shall be subject 
to the approval of the Director. A teacher discharged with or 
without notice may submit an appeal to the Director, provided 
that such appeal is preferred within thirty days of the order of 
dismissal or removal.

(8) While the Headmaster is on probation, as provided in 
clause 1, the Secretary may at any time terminate, this agree­
ment by giving the Headmaster two calendar month’s notice in 
writing or upon paying to the Headmaster a sum equal to two 
months’ salary in addition to any pay which may be due to him, 
and the Hea<hnaster may similarly terminate this agreement by 
submitting two calendar month’s notice in writing to the 
Secretary or paying to the Secretary a sum equal to his salary for 
two months.
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(^)IfbyUicendar^pcrMofprobatkinnoiM>ticecSltiie 
temitnation of this ngreemeni as prnvided for under cJatJSit 8 has 
been received or given by the Rc^master, he wiH i|jso ftwrcr be 
confirmed in his appointment,

(10) When the Headmaster has been confirmed, neither the 
Headmaster nor the Secretary, subject to the provision of clause 
7 shall terminate this agreement except by giving to the other 
three calendar month’s notice in writing or by paying to the 
other a sum equivalent to three times the monthly salsry which 
the Headmaster is then earning.

(11) If the Headmaster at any tiirrte terminate, this agree* 
ment otherwise than under the provision of either cause 8 or 
clause 10 he will forfeit all pay the« due to hiiti and the Secretary 
may dismiss him.

(12) The parties t& this agreement accept its conditions 
subject to such rules for the conduct of neciogfijsed sdiools as 
may be issued from time to time by the Education Department.
f - • •

In witness whereof the first parties hereto have herein to 
set their hands the day and year first above written.
Signed by— --------------------

On behalf of the Managing Committee^ und» authority of
resolution of the committee as passed on----------------^in the
presence of:— .
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Witness (D- 

Address— »

Witness (2)- 

Address——

Signed by the said’ gea<fmaster - in the
presence of—

Wftncss (1) ——— --------------------̂r -

Address----------- -— ----------------- *



n-

Witness (2 )------------------- ---------
Address----------------------------------

Note I .— the case of an intennediate College, the word 
“School” where it occurs in the agreement 
should be altered to “ College”  and the word 
“Headmaster” to “Principal” .

Note 2.—In cases of prls schools, the word “Headmaster” 
where it occurs in the agreement should be 
altered to “ Head” mistress” .



APPENDIX
Schedule o f ponder of Departmental Officers for Aided institQUon-

S.Ko. Kenie o f expenditure 

1 2

Govt. Director of EdiU'rtUon l)y. Director of
rango

t 4 5
J. ■Aj>pioval o f appoiiitnient Full powers 1. D. E. (College) Instructors in B. 

lip to the Leetii- S- T, C. (170-10-
rera (285-25-610- 310-12 1/2-335)
EB-25-560-30-800)

2. D. E. (P & S)
(i) Headmaster
H. S. & B. S. T.
C. Trg. School 
(285-20-385-25­
510-540)

(ii) Headmaster H. 
S, S. {276-20-375- 
25-6«>0-30-650)

(iii) Senior Teacher 
{225-10-275-EB-lO- 
285-15-435-25-485)

(m .i) PiincipaJfi & 
Ijccturers in pro­
fessional Colleges 
(T. T. College & 
Physical Educa­
tion Colleges a?id 
staff for Reat̂ ar- 
Institntiona)

Trp. Graduate or 
Graduate. (115- 
5-155-10-166-EB- 
10-2:55-2.'j0)

Beyond this Di- 
rocior o f Educa­
tion

1. O.S.
(]

Up to Trg. Inter 
(75-4-90-5-105- 
EB-5.130-EB-5- 
160)

I.. IX C. (90-4-102- 
EB-4-110-5-150)

Hemarka

7

to
Bt'vond
E,

the D. D.



2. Appeal by employees 
against the decision of 
the maaagemeat.

St Approval o f creation 
new posts.

o f Fall powers be­
yond the po­
wer o f Director

(«) Staff for Cul­
tural institutions 
Hostelf), Libra­
ries, Reading rooms 
and Physical 
institutions like 
Akbaras etc.

3. Director, Tech. 
Education, up to 
lectxu’ers. (360- 
25-560-30.600-E. 
B.-30-860-900)

4. Director, Sans­
krit Edu. Lect. 
in Sans. Colleges 
beyond this to 
the Govt.

According to the 
powers noted in 
item No. 1.

Full poweiB of up to
1. D. Coll. Edu. up 
to lecturer.

2. D. P. S. E. up to 
Headmaster/He- 
admistreas. High/ 
Higher Secondary 
Schools etc. as 
in item No. 1 cla­
use 2.

Note:—First 
appeal by the 
employees o f 
the insti­
tutions which 
are run­
ning three or 
more insti­
tutions & 
whose ex­
penditure 
exceeds Rs. 
one lacs per 

annum would

ec
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4. Approval o f raising of 
standard.

5. Approval o f opening o f 
new section.

6. Approval of 
ring expenses.

non-rccur- Full powers 
with concur- 
lence o f G. I. 
A. Committee 
above 60,000/-

3. Director of Tech. 
Edii. up to lectu­
rers. (360-20-560 
30-500-EB-30-860 
900.

4. D. S. Edu. Lee- 
t\irei-8 in Sans­
krit.

Full powers

-do-

Nil Nil

lie uitli thei 
Director of 
Edu. and se­
cond appeal 

to the Govb.

Up to middle Up to Primary 
(imder approved (under appi-oved
scheme) 

-do-

sclieme) 

-do-
09Ifo

(i) Up to 25 thou­
sand without 
concuTj-enco of 
G. I. A. Commit­
tee.

(ti) Up to 50,000/- 
with concurrence 
of G. I. Commit- 
tee.

7. Approval o f constitution. Full powers Full powers (8ch- Middle School, 
odi leveV)

Primary School.



8, Sanction o f non-recur- 
rii^ grants (Within bud. 
get provision)

9. Sanction o f Grant-in-aid 
to new institutions.

Full powers Up to 25,000/-

Fu!l powers 
with the con­
currence o f 
G. I. A.

10. Sanction of Grant-in-aid Full powers
to institutions outside with the con-
Rajasthan. currence o f

G. I. A.

11. Sanction of Grant-in-aid 
to institutions already 
on the Grant-in-aid (list) 
within budget provision.

12. CJhango in category 
institution.

of

Nil

Nil

Full powers

Full powers with 
concurrence of 
G. I. A. Comimt- 
tee.

13. Approval of special incre­
ments Higher start & 
spe« ial leave etc.

Full powers. Full powers up to 
------ ofthe '  powers 

appointment.

Nil

Nil

Nil

Nil

Nil

Nil

Nil

Nil

Nil

Nil

Nil

Nil

COOl



APPENDIX VI
Statement showing maximum limits of expenditnre to be taken as approved in regards to 

grant-in-aid to private institntioiis.

S. Heads as provided in the Tech. Post- Degree Training Inter H. S. S. H. S. or Middle Primary Montessory 
No. Grant-in-aid Eules (Engg.') Graduate College Colleges Coiieges 6th to S. T. C. School School Schools

(Allege College 11th to 9th to 11th 6th to 1st to
14th 12th 10th Sth

Primary 
Standard 
1st to 3rd

10 11 12

Salaries.—
1, (a) Teaching Staff.

(&) Miniisterial staff 

(c) Clafw IV sei-vants

2. Provident Fund.

3. DeamesB Allowance,

4 . Stationery & Printing. 

Water and Light charges.

At R. P. S. or scales prescribed by the University (whichever is more) but increase in Es- 
tablishment or increase in recurring liability by way o f revision o f Grades or D. A. should 
be got approved by the Department.

According to the attached Appendix VII.

Not exceeding 6-1/4%. In case o f pre-merger employees o f former Jodhpur State A Compul- 
sory Education Schools it will be up to 8-1/3%. In the case o f degree and Post degree colleges 
it will be 8% fts prescribed by Rajasthan University.

Not more than the scale allowed by the Government.

900 700 600 600 500 400 350 200 75

600 600 500 600 600 600 300 125 50

150

250

COa>



6. Recurring expenditure on As per University conditiona Aa per Board condition
equipments. and as regards S. T. C. 160 50 250

Schools the limit wili bo 
per statement ‘B ’

Ordinary repairs to—  @  1 % of the cost of the pucca building and 2% o f Kachha building up to 25,000/- to be
(i) Building verified buy I. 0 . S. and above by P. W. D.

(« ) Furniture and its 700 600 600 500 500 300 200 150 100 200
replacement.

8. Building rent Actual oxpenditnre incurred (original receipts to be produced) on assessment certificate
of competent authority whichever is less.

9. Recurring expenditure on 700 As per Univer- 700 500 500 300 100 50 15q
library, books, reading sity conditions. “
rooms

10. Net recurring esp. on 800 800 700 700 500 400 300 200 50 250
games, physical Educa­
tion and extra curricu­
lar activities etc.

11. Net recurring exp. on . .  . .  . .  300 300 350 300 150 50 lOi
orafts including Agri.
Dairy, Home Science etc.
(per craft).

12. Expenditure on travelling According to the rate o f Government T. A. rules,
o f teachers attending
conferences.



1 2 3 4 5 6

13. Expenditure of Central 1. For approved expenditure to Rs. 1 Lac 2. For approved expenditure amounting to
Office Managing Several by Deptt. and having 3 separates institu­ Rs. 2 Lacs and over by Deptt. and having
Institutions. tions. separate institutions.

1. Organising Secy. 130-300 1. Organising Secy. 250-500

2. L. D. C. 60-130 2. Account.ant 150-300

3. Class IV Servants 1 25-40 3. U. D. C.-cum-Steno 80-200

4. Officc contingencies 500 4. Two L. D. C'a 60-130

5. Two Cl. IV servants 25-1.40

6. Office contingencies 1,000/.

Note:— 1. Library books and reading rooms. If the number o f students in Middle Bchools exceeds 300. Bs. 150 may be
allowed in the case of Primary School. Rs. 75/- if students exceed 200,

2. For library. The provisions midcr item No. 6 expenditure an eqiiipment and No. 9 library books as shown above
represents general limit for provision subject-wise see Annexure A.

3. Item (a) and 3. In the case of aided institutions o f erstwhile Ajmer State the Rajasthan scale will be applicable
who have been appointed after 1-11-55.

4 . The amount shown against item 9 ia for General Library for subject-wise, See Annezure A,

CO
00



ANNEXURE A TO APPENDIX VI

STATEM ENT SHOWING LIMITS OF RECURRING GRANTS 
FOR S.T.C. SCHOOLS UNDER H EAD EQUIPMENT  

AN D  APPARATU S

39

1. History Maps & Charts . .  . . fis. 60.00
2. Geography . .  . .  . . Rs. 50.00
3. Commerce . .  . .  . . Rs. 100.00
4. Drawing & Painting . .  . . Re. 100.00
5. Music . .  . ■ . ■ . . Rs. 100.00
6. Apparatus & Chemicals (Physics & 

Chemistry) . .  . • •. Rs. 300.00
7. General Science . .  . .  . . Rs. 200.00
8. Domcstio Sciencc . .  . .  . . Rs. 200.00
y. Civics 'with Indian Admn. . .  . . Rs. 25.00

10. Biology . .  . .  . ,  . . Rs. 100.00
11. Agricultxire . .  . .  . • Rs. 500.00



Statement showing the scale of the Ministerial Class IV servants for the various categories o£ the institution.

APPENDIX Vlt

S. No. Head Tech. Post- Degree Training Inter H.S.
Engg. graduate CoUe- CoUe- CoIIe- H.S .S. or M.S. 

College College ge ge ge S.T.C.
1 2  3 4 6 6 7 8 9  10

Prim- Mont«. Hos- 
ary ssory tels 

School School 
11 12 13

Lib-
raries Remarfci.

14 16

4 4 4 3 3
1 1 1 1 1
1 1 1 1 1

One per section subject if separate laborato

1
2
1
1

1
1
2
1

1
1
2
1

1
1
2
1

1
1
2
1

One. Addl, Cho- 
wkidar where tyro

3 . .  , .  2
1 1 . .  1 ..
1 1 .........................................shifts are arran-

ies are maintained for each subject ged in one buil­
ding.

1 . .  , .  . .  . .  . .  One addl. Far-
1 1 . .  1 ..
1 .. .. 1 ..

Class IV Servants.

Peon . .
Chowkidar 
Waterman 
Lab. Bearer

Mistry for gas Plant 
Sweeper 
Farrash 
Games Boys 
Gardener 
Agr. Farm servant 
Library attendant

Class IV Servants.

For various courses o f 
the Higher Sec. Sch­
ools Technical . .  . .  . .  . .  . .  . .  . .  . .  . .  . .  . .  , ,  These depend
Agriculture . .  ...................................... 2 . .  .................................... .. upon the gub-

allotted.

. .  rash be allowed 

. .  where tlio No. of
1 . • . .  . .  . .  . .  students exceeds

.. . .  500 in the case o f
 2 .................. . .  . ,  H.S. and below.



Fine Arta 
H< me Science 
Commerce

Ministerial staH.

Librarian ♦.
U J>.C. . .
L .I.C . . .

To the institution.

1
2
2

1
2
2

1
2
2

i
2

1
2 part

time

One cook iti Hos­
tels for each 25 
students.

Notb:— 1. Qavm Boys:— all the Seooud»ujr Sohool wid Inter Cjlieges ’Whevc regular games are p.'ovid«i for alLthe students 
£«id enough facilities exist fot the-purpose provided the No. of atudents is at least 300.

2. Cfardner-.—^Allowed for Higli Schools Mxd institutions of Higher Standard provided the institution maiiitein-a 
sttitabie Oardwi and justified the woik for full tiiho man.

3. £db. AUandant:—-lu all High Schools or>above wiiere there ia a sepawtte librarian and the issue of books justififts 
the neoesdily of a library attendartt. One extra hand for institution where open shelf -system is in vogne be also 
given.

•i. MotUessory iSchooisi—lf  t4xere be middie'seotiou one addl, poon«nd <Sne addJ. watermAn if the numbei' exceods 200.

Director,
primary amd Secondary Educaiion, 

Rajasthan, Bikaner.

>(*■

1

1
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APPENDIX V m  

(To be stamped and registered on the amount of grant-m-aid> 

MORTGAGE DEED 

This mortgage made the----------------------day of
between the-----------------------------  - —— a Society registered
under the Societies Registration Act/A Co, registered under the
Indian Companies Act, having its head office at-------------------------
(hereinafter called “the Mortgage”  which expression shall include 
its liquidators, officials receivers and assignees) of the one part 
and the Governor of the State of Rajasthan (hereinafter calletJ 
“the Government” of the other part).

Whereas the mortgager owns, runs and maintains an 
educational institution known as------------------ - at ------------------ .

And whereas the mortgager has applied to the Government
for grant-in-aid amounting to --------------- for the purpose of
;---------------------------------------------- and whereas, the Government
is satisfied that according to the rules relating to such matters for 
the time being in force, a grant-in-aid for the purple for which 
the mortgager has so applied any property be given and the 
Government has accordingly, on the recommendations of the
Director of Education, sanctioned and paid grant of R s.---------
■ "  ■ ■ ■ ' to the mortgager;

And whereas the property described in the Schedule 
hereto annexed and more particularly delineated and marked on 
the plan hereto attached (hereinafter called “ the said property” ) 
is owned by the Mortgager;

And whereas the mortgager has agreed to mortgage in 
the manner hereinafter appearing the said property/order to 
ensure that the grant-in-aid shall at no time be utilised otherwise 
than for the purpose for which it has been given:—

WITNESS;

In consideration of payment by the Government to the
mortgager of the sum of R s.----------------------as grant-in-aid (the
receipt whereof the mortgager hereby admits) for the purpose
of---------------------------- for the benefit of the aforesaid institution.

the mortgager does hereby declares to be free from any



incumberances, by way of simple mortgage to tiie intent that if at 
any time hereafter the amount of the grant-in-aid hereby given, 
or the assets created hereby used for any purpose either than for 
which it has been given or if the whole or any part of the said 
property is used for any purpose other than educational purposes 
or purposes legitimately connected with the maintenance of the 
aforesaid institution in accordance with the purpose for which the 
said institution was started, then, and every such case these shall 
t>e recovered by the Government from the mortgager such sura, 
not less than the amount of grant thereby given, as shall, at the 
date when such sum becomes recoverable equal to such pro­
portion of the value of the said property assessed in the manner
hereinafter provided as the aforesaid amount of grant of Rs.------
---------------------------- b̂ears to the value of the said property on the
date of these present, and estimated at Rs.-------------------------------
and in default of payment of such sum, the Government shall have 
the power without the intervention of any court to self or concur 
with any person in selling the said property or any part thereof 
either together or in lots and either by public auction or private 
contract and subject to such conditions respecting title or evidence 
for title or other matters on the Government may think fit with 
power to vary any contract for sale and to buy it at any occasion 
or to rescind any contract for sale and to resell without being 
liable to any loss occasioned thereby:

Provided always that for the purposes of determming of 
the sum which may be recoverable by the Government by virtue 
of the security hereby created, the value of the said property at 
the time when the Government seeks to enforce the security 
hereby created shall be assessed by the Government or by such 
person as may be appointed by the Govemmnt in this behalf and 
such assessment shall be binding on the mortgager.

SCHEDULE ABOVE REFERRED TO 

Description of the said property:—

North:

South:

East:

West: ,
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In witness whereof the parties hereto have appended 
their signature hereto in the manner and on the said indicated 
below:—

for the mortgager;— 
Signature------------------  Signature-------------------------

Date------------------  Date------------------

Designation------------------  Authorised by article No.
of the articles of asso­
ciation by the resolution 
No. date 

(seal in case the mortgager 
is a company).

44

Witness (1) ---------  (1) ------------------
(2)   (2)----------------------

APPENDIX IX

SCHEDULE OF FEES
Rates of tuition fee to be charged in different kind of 

Institutions in Rajasthan will follow. Other fees wD' 
charged as in Government Institutions. ’

APPENDIX X

The following should be the criteria to categorise edu s 
tional institutions as special one after some modifications:— '

1. An institution will be considered as Special if it is 
carrying on some new educational experipients 
teaching and maintained a record of the same.

2. Registers improvement in methobgy of teachii 
various subjects by experimenting on the devices,, 
techniques and variations with child as a centre of 
education. This should be reflected in the teachers 
diaries and student work and a written record of 
experimentation should be maintained by the Head 
of the institution from year to year with reasons for 
its success and failure. This may not be insisted in 

case of colleges.
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3. Maintains cumulative comprehensive records of 
pupils work in. all round education of the child 
during the period of the schooling.
Relates education in the institution to community life 
and bears a hand in the community developanent 
work in the areas. A record of activities should be 
maintained.
Gives training in Crafts, producing saleable articles 
of proper finish and beauty and keeps accounts and 
necessary record.

Has a cc-ordinatsd programme of Home work with 
tuitional work in the institution.

Has a proper scheme of regular curriculaf activities, 
follow up work.

Has regular arrangement for physical education and 
medical inspection with its effective follow-up. 
Records should be maintained.

Has arrangement for mid-day meal or tiffin.
Hae at lea.st 200 days of work with 5 hours of actual 

teaching including crafts, home science etc.
Has a pupils’ Government for training in democratic 
way of living.

■nance.
j An institution to be categorised as Special should have 

^L-quate teaching equipment, building, library, laboratory, 
Â orkshop, playing field and other apparatus and appliances and 
lias run efficiently for a period of three hours. This material 
should be necessary for the status and purpose of particular 
institution.

Admini.stratum.
The management provides security of tenure to teachers, 

accordmg to Education Code under an agreement with the 
teachers as provided by the Department.

Minimum salaries are according to the (Jovernment scales. 
At least 50% of the staff is trained in the institution as a whole.

Teaching result in public examination.
The institution shows above 75% results on 5 years 

average consisting of not less than 100 pupils in the public 
examination in High and Higher Secondary Schools separately 
as well as in internal examinations and 60% in Intermediate

4.

5.

6 .

7.

8.

9.
10.

1 1 .
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Examinations. Qualitatively the results should be^satisfactory. 
In Middle Schools the minimum percentage should be 80 on the 
enrolment of 75 pupils in Classes VI, VII and VIII.

These institutions fulfilling the conditions mentioned 
above may be given grant-in-aid up to 90% of the net approved 
expenditure.

Special type of Institutions.
The institutions doing original creative work is accepted 

by the grant-in-aid committee and the Department in the fields 
of:—

(aV Literature.
(b) Arts.
(c) Crafts.
(d) Cultural activities e.g. Music, Dance and Drama.
(e) Social Education.
(f) Women Education. '

may be considered special type of institutions on the recommen­
dation of the department. f

Institutions engaged in pioneering literature work in 
regard to the production of original or research work or approv­
ed literature for adult and children suiting the needs of a ê 
group may also be considered special types of institutions. ”

Institutions imparting higher education in Hiunanities, 
Science, Commerce, Fine Arts and other technical courses may 
be given grant>in-aid from 80 to 90% of approved expenditu e 
and institutions organising educational camps, tours may also 
be considered.

An institution adjudged as Special for the purpose of 
grant-in-aid may be demoted from this category if the special 
features are not efficiently kept up or the institution shows signs 
of deterioration. The Inspector of Schools concerned will in 
that case, serve a caution to the Institution and an officer of the 
rank not less than a Deputy Director of Education will inspect 
the institution again after a period of 3 months but not later 
than 6 months and make final report on the working of the 
institution for the assessment of aid.
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