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CHIEF SECRETARY

MESSAGE

The task of building an enlightened strong and prosperous nation rests on the
shoulder of its children who are to be nurtured and developed with tenderness and care.
Education plays an important role of nurturing children and developing them into
educated human beings capable of performing the task of nation building,.

It gives me great pleasure to know that Sarva Shiksha Abhiyan is bringing out
their Annual Report 2005-06. Sarva Shiksha Abhiyan is an effort to universalize
elementary education by community ownership of the school system. In the last few
years considerable progress have been made to achieve the goals of S.S.A.

I would like to congratulate the Human Resource Development Department for
their consistency and dedication.

With best wishes.

(N.D. CHINGAPA)
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Telephone:03592-302050(0)
03592-203195(R)

Human Resource Development Department
Government of Sikkim

Tashiling, Secretariat
Gangtok, Sikkim

K.T. Chankapa,
Secretary,

MESSAGE

Education makes a significant contribution in bringing quality in ones life and
constitutes important means of personal, social and national development. In order to
universalize elementary education government has initiated number of
programmes/schemes, one of which is Sarva Shiksha Abhiyan.

S.S.A. provides unique and useful elementary education to all children in the 6
to 14 age group. To bridge social, regional and gender gaps with the active
participation of the community in the management of schools is one of the targets.

I am pleased to know that the State Project Office is coming out with their
Annual Report 2005-°06. The report gives us an insight into the progress and
achievement of S.S.A.

I would therefore like to take this opportunity to congratulate the Directorate
for acommendable job and would like to wish them luck and best wishes.

K.T. Chankapa
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PREFACE

The Sarva Shiksha Abhiyan (SSA) was launched in our country with two main
objectives-to provide useful & relevant elementary education for all children in the 6 |
to14 age group by the year 2010 and the goal to bridge social, regional & gender gaps,
with the active participation of the community in the management of schools.

Useful an relevant education signifies a quest for an educatlon system that is not
alienating and that draws on community solidarity.

SSA in Sikkim was launched in a phased manner. In the first phase in 2000-01, SSA
was implemented in West District. Subsequently SSA was extended to the remaining
three districts viz. North, South & East. Over the year State Project Office and District
Project Office have implemented various SSA activities to promote quality education.

The present document, Annual Report 2005-06 consists of information on datas,
implementation and achievements of SSA with an intention to serve as a valuable
reference document.

I would like to express my appreciation to the District Project Office and staff of the
State Project Office for their hard work an sincere effort.

v
/
Dr. D.P.S. Rana
Director cum SPD (SSA)
Human Resource Development Department
Government of Sikkim
Gangtok.
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CHAPTER |
STATE PROFILE

Sikkim is a tiny State in the North-Eastern part of India. Geographically
Sikkim is bordered by China (Tibet) in the north, the kingdom of Bhutan in the
cast, Daijeeling District of West Bengal in the South, and the kingdom of Nepal
in the West. It lies between 27 degree to 28 degree north Latitude and 88
degree to 89 degree Longitude. The capital of Sikkim is Gangtok.

Sikkim, the erstwhile kingdom of Chogyal dynasty has been merged with
the mainstream of Indian union Republic in the year 1975. Prior to that Sikkim

was a Protectorate State of India.
SIKKIM The population prior to the merger
2001 was very sparsely distributed and
the kingdom was almost isolated
from the mainstream in every field.
After 1975, the tiny Himalayan
State of Indian Union Republic took
a dramatic turn and witnessed a
phenomenal changes in
demographic as well as other infra
structiaral facilities.

Sikkim added another
feather in her cap by being the 8™
sister member of North East

Council vide North-East council (Amendment) Act 2002 No. 68 of 2002. Now,
Sikkim is one of the sister states of North-East Council along with Arunachal

Pradesh, Assam, Manipur, Meghalaya, Mizoram, Nagaland and Tripura.
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Area

The total area of Sikkim is 7096 Sq. Km. The district wise area is furnished
as below: -

Table 1

District East West North South

Area% 13.44% 16.43% 59.56% 10.57%
Topography

The state of Sikkim is a hilly terrain with rivers, lakes, rivulets, passes &
valley ranging from high to low elevations. The famous Nathula and Jelepla passes
are located at an elevation of 14500 feet. One can witness Chinese and Indian
Soldiers face to face at Nathula. It is only about 50 km from the state capital,
Gangtok. The two famous lakes Changu (Tsongmo) and Memenchu also attract

thousands of tourist from home and abroad.

Climate

The climatic variation round the year is characterized by a great variation in
elevations. The year may be divided into winter, summer and rainy seasons. The
rainfall varies from 36 to 60 cm per annum. The temperature also varies

considerably with altitude ranging from 4° C to 35°C.

Agriculture and Other main Occupation

The main occupation of the people of Sikkim is agriculture. The major crops
are maize, paddy, wheat & millets. Cardamom and ginger are the main cash crops
of the state. Animal husbandry is another activity which predominantly shapes

rural economics.

» 8«
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Tourism Industry

Tourism industry in the state is slowly gaining momentum. The picturesque
valley of Yumgthang, Lake Gurudongmar, the valley of Lachung and Lachen are
the main tourist attraction situated in the North District. Every year thousands of
tourists from home and
abroad wvisit the places.
Besides that the lake
Changu and clear vision of
Mount Kanchandzonga
(kanchanzonga); the
historic Rumtek Monastery
in the east district, also
attracts a great number of

tourists.
In south district the
famous statue of Guru
Padmasambhawa (Guru Kimpuche) attracts a great deal of tourists and help to
boost up the local economy. Similarly the picturesque scene of beautiful
Himalayan ranges including mount Kanchandzonga from Pclling, West Sikkim
has also become a hot spot for tourist from all around the world. The eco-tourism

is also gaining ground year after year.

Leading Educational Institutions
Besides schools and colleges mn by State Government, Central
Government and Private Sector like Manipal Foundation has also established

Medical and Engineering Colleges at Gangtok and Majitar respectively.
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Socio Culture
The characteristic feature of the Sikkimese Society is marked by non-
existence of gender
disparity and gender
discrimination and
equal status to all
the people
irrespective of caste,
creed and religion.
The three ethnic groups which reside in Sikkim are Lepcha, Bhutia and Nepali.
Nepali language is the Lingua franca of the State. The oHIcial language and the
medium ofinstruction in schools is English, supported by Nepali, Bhutia, Lepcha.

Limboo, Newari, Kai, Sunwar, Tamang, Sherpa, Gurung and Mangar languages.

Dempi'i’aphic Scene
The total area of Sikkim is 7096 Sq.
km. And the population as per the census
2001 is 539584 of which 251885 arc female.
The density of population is approximately
76 perSq. km.
The predominant communities

are the Lcpchas, Bhutias and the Nepalis.

£1044
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The table below shows the category wise break up of its population as per

the 2001 census.

Table 2
District Total Male Female SC ST Literate Male |Female
Population % % %

North 39782 22643 17139 879 21409 66.50 76.00 57.00
South 131506 68227 63279 6254 20472 67.79 74.57 61.02
East 245040 132917 | 112123 14277 | 45321 74.00 81.20 66.80
West 123256 63912 59344 5747 23829 58.45 66.80 50.10
State 539584 287699 | 251885 | 27157 | 111031| 69.68 76.73 61.46

Source: Census 2001

Child Population

Every districts of the state conducted the Household Survey in 2004 and
submitted the updated data of their respective districts to the State Project Office

for consolidation and compilation.

The District-wise, Age group-wise and gender-wise child population of the

state is given as follows:

Table 3
District Population
6-10 Years 11-14 Years 6-14 Years

Male Female Total Male Female Total ]
East 17224 17465 34689 6356 6328 12684 47373
West 11029 10891 21920 4012 3833 7845 29765 |
North 3686 3575 7261 1730 1679 3409 10670
South 8260 7957 16217 2931 2719 5650 21867
State 40199 39888 80087 15029 14559 29588 109675 .

Source: Household Survey 2004

»11 4
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The DISE Data of 2005 and the data of Household Survey 2004 reveals that
the state has 5.75% of children in the age group of 6 14 years are Out of School at
the end of Financial Year (2005-06).

The age-group wise break-up of out of school children is as follows:

Table 4
District Population
6-10 Years 11-14 Years 6-14 Years

Male Female Total Male Female Total
East 422 389 811 1875 1473 3348 4159
West 360 403 763 T 115 97 212 975
North 51 59 110 45 35 80 190
South 469 145 614 306 66 372 986
State 1302 996 2298 2341 1671 4012 6310

Source: Household Survey 2004 & DISE 2005

Transport and Communications

The nearest Airport from the State capital is Bagdogra (Near Siliguri) and
the nearest railway station is New Jalpaiguri which is popularly known as NJP. It
is just 108 km from Gangtok. From Bagdogra and NJP, there is a network of taxi

services and bus service from Siliguri, which head to the state capital Gangtok.

Literacy:
Table S Comparatively, Sikkim has a
District 1991 Census 2001 Census higher level of literacy than all

Male |Female| Total | Male |[Female| Total | India Average. The literacy rate

North |63.84 | 40.69 |52.26| 76.00|57.00|66.50 | as per the 2001 census is
South | 63.18 | 43.70 |53.44 | 74.57|61.02|67.79 | ©9-68%, which is higher than all
East |73.10 | 55.66 |64.38 | 81.20|66.80|74.00 | India average of 65.38%. The
West |54.92| 3526 |45.09| 66.80| 50.10 | 58.45 | ‘Cale literacy rate is 61.46%,
State |63.74 | 46.69 |55.20 | 76.73|61.46|69.68

Companison of decadal increase in literacy rate

which is also higher than the

corresponding all India figure of
54.38%.

» 12
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Administrative set up & No. of Sub-Divisions:

For the administrative purpose, Sikkim has been divided into 4
Districts and 9 Sub-Divisions. Hence, there are 9 Sub-Divisions, with all the
infrastructural facilities and power decentralization. The District is headed by
District collector. Each S‘ub-Division (block) is headed by Sub-Divisional
Magistrate. The following table provides the information on names and numbers of

Sub-Divisions in the State:

Table 6
Name of District | Head Quarter| Name of Sub Div. | No. of Sub-Div. | Head Quarter
East Gangtok 1. Gangtok 03 1. Gangtok
ii. Pakyong | Pakyong
iii. Rongli iii. Rongli
West Mangan i. Mangan 02 1. Mangan
ii. Chungthang ii. Chungthang
North Gyalshing |i. Gyalshing 02 i. Gyalshing
ii. Soreng ii. Soreng
South Namchi i. Namchi 02 i. Namchi
ii. Ravangla ii. Ravangla
State 09

Each District office of the Department of Human Resource Development
(Education) is headed by the Joint Director, who is also the District Project Head of
Sarva Shiksha Abhiyan (SSA) Scheme and other Centrally Sponsored Scheme
(CSS). At the Sub-Division level, the HRDD 1is headed by Deputy

Director/Assistant Directors, assisted by Assistant Education Officers (AEOs).

Villages & Panchayats

The whole State has been divided into 444 Revenue Blocks and 909
Panchayats ward. Administration has already been decentralized in the State and
Powers has been delegated to the PRI as per the 73™ amendment of constitution of

India.

» 13 «
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Clusters

All the 783 Government Schools are proportionately divided into 131
clusters. The cluster is further strengthened by foermation of Cluster Resource
Groups, headed by the Cluster Resource Coordinator who is the Head Master of
that particular school. The School Managing Committee (SMC) works at the grass
root level. Each and every Government School has its own School Managing

Committee.

Habitation

As per the household survey conducted during the year 2004, 880
habitations have been identified; out of these 97 habitations were school-less
habitation and they are being covered by opening EGS/AIE Centres. Some of the

habitations have difficult geographical terrain and are sparsely populated.

»14 4
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CHAPTER 11

EDUCATION SCENERIO

Educational Administration

There are two separate wings of Administration in Human Resource
Development Department. One wing is headed by Secretary, HRDD, who is the
head of whole department. The Secretary is usually from the IAS cadre. He is
assisted by Special Secretary, Additional Secretaries and Under Secretaries. They
are responsible for the implementation of Policies framed by the State Govt.

The other wings are the Directorates. The Directorates, HRDD are headed
by the Directors. All the schools related administration i.e. Administration on
Education and its functioning are under the jurisdiction of the Directors. The
matter related to school management and the processes related to the creation of
knowledge within and outside the classroom are also under the Director. There are
Additional Directors under him who is the sectional heads of their respective
sections. There are also Joint Directors, who are the in-charges of various
sections. Joint Directors are also the head of the Offices at the District level.

There are nine sub-divisions in the State. These sub-divisions are the Block
Resource Centres for the implementation of SSA. Assistant Directors /Deputy
Directors are the in-charges of sub-divisions.

Since the sub-divisions and BRC are the same, the BRC is also headed by
BRC Coordinators who are the Principal of Senior Secondary Schools and are
assisted by Assistant Coordinators.

The Block Resource Centres (BRC) are further divided in to Cluster
Resource Centres (CRC). The Headmaster of the Secondary schools is the CRC
Coordinator. CRC Coordinators are assisted by Assistant Coordinator, appointed

under SSA. At the grass root level, there are School Managing Committees (SMC)

»154
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comprising of member of Panchayati Raj Institution (PRI), local teachers,
Headmaster of that particular school and representatives from guardians and

women organizations.

School Based Management

The School Based Management has been handed over to the communities
with substantial delegation of powers to School Managing Committees in Lower
Primary, Primary and Upper Primary Schools i.e. Elementary Level of the state. It
has been notified that the Chairman of the School Managing Committees should
be a member from PRI. The Committees can check the school performance,
teacher's attendance, student's attendance, carryout the developmental activities
of the school, keep accounts of the school and can recommend the transfer of
teachersif they are found inefficient in their duties.

The School Managing Committees of Secondary and Senior Secondary
Schools are not given that much autonomy in the school processes as in the case
of elementary level schools.

The members of these committees were given 2-day training on community
based monitoring under SSA.

Each and every government schools have their own School Managing

Committee consisting of 6 to 8 members.

Educational Institutions

The Educational Institutions in Sikkim are of five categories viz.
Government Schools, Private Schools, Sanskrit Pathsalas, Monastic Schools and
Madarsas/Makhtabs. The government schools as mentioned above are the formal
schools funded by the government.

The District-wise and category-wise numbers of schools under government

management are given as follows:

W16 ¢ =
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Table 7

District SSS SS . U. Pry Pry Monastic | Sanskrit Total
East 19 30 47 146 28 8 278
West 10 23 43 150 13 2 241
North 3 11 16 60 18 o 108
South 9 28 47 141 20 2 247
State 41 92 153 497 79 12 874

Source: District

The following table provides the information about the District-wise and
Category-wise numbers of schools of all managements till end 2005:

Table 8

District SSS SS U.Pry Pry Monastic | Sanskrit | Madarsas| ICDS Total
East 24 43 67 228 28 8 1 150 549
West 13 23 46 203 13 2 1 122 423
North 3 13 16 75 18 - 1 88 214
South 11 29 58 217 20 2 2 115 454
State 51 108 187 723 79 12 5 475 1640

Source: DISE 2005 and District Plans 2005

The following table gives the total numbers of Educational Institutions
sanctioned under SSA till end 2005with enrolment:

Table 9
District New Schools Upgraded Schools EGS
No. of Schools | Enrolment | No. of Schools | Enrolment No. of Schools | Enrolment

East 10 395 10 4110 11 162
West 13 494 15 1890 03 105
North 14 462 07 1236 08 105
South 7 208 8 157 15 475
State 44 1559 40 7393 37 850

Source: DPQ Plans 2005-06

The 40% of the total primary teachers of the state are female and 68% of
them are trained. The overall percentage of the trained primary teachers of the
state is 70%. The West District has the highest percentage untrained teachers
which is almost 48% of the total teachers of the district.

»17 4
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The following table provides the information about the gender-wise figure of
trained/untrained teachers of primary level in government schools: (as on
31.03.2006)

Table 10
District Trained Untrained Total

Male Female Total Male Female Total Male Female | Total
East 510 | 386 | 896 | 235 | 229 | 464 | 745 | 615 | 1360
South 659 | 357 | 1016 | 78 15 93 737 | 372 | 1109
West 360 | 202 | 562 310 | 216 | 526 | 670 | 418 | 1088
North 185 | 169 | 354 | 72 65 137 | 257 | 234 | 491
State 1714| 1114 | 2828 | 695 | 525 | 1220 | 2409 | 1639 | 4048

Source: DISE 2005

The teachers in the upper primary level are graduate teachers. The
percentage of trained teachers in the upper primary level is comparatively lower
than the primary level. The total trained upper primary teachers of the state are
835 which is 57% of the total teachers. The female graduate teachers contribute

41% of total teachers of the district.

The following table shows the District-wise and Gender-wise upper primary

teachers of the state (as on 31.03.2006):

Table 11
District Trained " Untrained Total

Male Female | Total Male | Female | Total Male | Female | Total
East 185 163 348 134 101 235 319 264 583
South 96 50 146 71 97 168 167 147 314
West 120 66 186 96 53 149 216 119 335
North 102 53 155 58 27 85 160 80 240
State 503 332 835 359 278 637 862 610 1472

Source: DISE 2005

»18 4
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The following table shows the level-wise TPR of Government Schools of the
State: (as on end 2005)

Table 12
District Primary U/Pry Total
Pupil | Teacher | TPR Pupil | Teacher TPR Pupil |Teacher | TPR

East 209441| 1360 1:22 11764 583 1:20 | 41205 | 1943 1:21
West 19157; 1088 1:18 | 6633 335 1:20 | 25790 | 1423 1:18
North 5268 280 1:19 1586 205 1:08 | 6854 485 1:14
South 19149 1109 1:17 | 6642 314 1:21 25791 | 1423 1:18
State 73015| 3837 1:19 | 26625| 1437 1:19 | 99640 | 5274 1:19

Source: DISE 2005

The state has very ideal Teacher Pupil Ratio in elementary level with the
highest TPR of 1:22 in East District of the State in Primary Level.

The enrollment during the academic session 2005 at primary and upper
primary level was 88304 and 34077 respectively. The total enrollment comes to 1,
22,381 against the child population (6 to 14) of 1, 09,675. This reflects that there
are 12706 over age/under age children in the system which accounts for 10.38%
of gross enrolment.

The table below is the level-wise enrolment of the schools of all

managements: (as on end 2005)

Table 13
District Primary U/Pry Total Pre Pry
East 37185 14565 51750 9574
West 21039 8308 29347 4790
North 7401 3588 10989 1709
South 22679 7616 30295 8793
State 88304 34077 122381 24866

Source: DISE 2005

M1 =




It is found that the girls' enrolment in government school is comparatively
higher than the enrolment of boys. It is 51% in primary and 54% in upper primary

level. The District-wise, Gender-wise, and Level-wise enrolment of government

schools are given in the following table:

#s* ANNUAL REPORT 2005-2006 s

Table 14
District ItoV VI-VIII I-VIII PP
Boys | Girls | Total | Boys | Girls | Total | Boys | Girls | Total

East 14365| 15076 | 29441 | 5376 | 6388 | 11764 19741 | 21464{41205|6822
West 9610 19547 | 19157 {3105 | 3528 | 6633 | 12715 1 13075|25790|4790
North | 2527 |2741 | 5268 | 733 853 1586 | 3260 |3594 |6854 |1497
South |9368 |9781 | 191493023 | 3619 [ 6642 | 12391 | 13400/25791 {4762
State 3587037145 73015 | 12237 | 14388} 26625| 48107 | 51533{99640 17871

Source: DISE 2005

The enrolment of private schools shows increasing trends with average

increase of about 20% every year in pre-primary classes. The following table shows

the district-wise enrolment of private schools:

Table 15
District Primary U/Primary Total Pre-Primary
East 7744 2801 10545 2252
South 3530 974 4504 2620
West 1882 1675 3557 556
North 2133 1962 4095 212
State 15289 7412 22701 5640

Source: DISE 2005

»20 «
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Sikkim being the smallest State of the Indian Union, there are nine

administrative blocks which are called Sub-Divisions. These Sub-Divisions are

declared as blocks when SSA is implemented in the State. The existing complex

schools of the state are declared as Cluster Resource Centres for the convenience

of project implementation, monitoring and evaluation.

The following table provides the general information of the state.

Table 16
District BRC | CRC R.Block | Habitation | Habitation | School-less | EGS Centre
Village served by Habitation
Education

East 03 37 134 282 242 0 11
West 02 38 111 244 226 0 03
North 02 18 54 101 90 0 08
South 02 38 145 253 225 13 15
State 09 131 444 880 783 13 37

Source: HHS 2004 & DISE 2005
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Chapter III

PROJECT MANAGEMENT AND MANAGEMENT STRUCTURE
UNDER SSA

The Project Management is the arrangement made by the State to
implement and manage the project. The arrangement made under this
intervention reflects the success of the project with respect to specific investment
of funds in prioritized activities as per the need at grass-root level (planning). The
total cost allocated for this intervention is 6% of the total cost of the project. The
success reflected under this intervention should be proportional to the
intervention 'REMS'.

Sikkim has taken SSA project as a supplementary assistance from the

Ministry of Human Resource Development, Government of India.

Management Structure

Sarva Shiksha Abhiyan in Sikkim has

been registered under the Sikkim Society Act

State Project Office

vide registration no. 31(Society) LD/200-

l , 01/45 dated 21/02/2000. The mission
¥
District Project Office

consists of the General body and the

Executive committee.

Block Resource Centre

The management structure of SSA at

s oot

l the state level has five tiers viz. State, District,

Block, Cluster and School Level. Every Levels

Cluster Resource Centre

shown in the figure has its own

A

responsibilities to carryout the project

School Managing Committee E

implementation and management.

W22«
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State Level:

1. General Body. The Chief Minister is the President and the Human
Resource Development Department Minister and Social Welfare Minister are
the Vice Presidents. It is constituted vide notification no.109/SSA/Edn.dated
20/09/2002.

2. Executive committee. The Chief Secretary is the Chairman while

Secretary, Human Resource Development Department and the Secretary,
Social Welfare Department are the Vice-Chairmen as per the SSA norms

vide notification no 108/SSA/Edn dated 20.09.2002.

State Project Office is located at Gangtok under the control of State Project
Director, Sarva Shiksha Abhiyan. Director HRDD is the State Project Director
who is assisted by his subordinates allocated to him. The Controller of
Examination, North Bengal University is the External Monitoring Agency for

the SSA in Sikkim.

District Level:

At the District level the District Collectors are the chairman of the District
unit of SSA. The Joint Directors of each District acts as Vice Chairman cum
District Project Head of SSA. The management unit of SSA in the District is
called District Project Office. There are four DPOs in Sikkim.

The Deputy Directors posted in the district headquarters are the District
Project Coordinators and are designated as Drawing & Disbursing Officers of

District Project Offices.
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Block, Cluster and School Level:

The Block Level unit of SSA is called Block Resource Centre. In Sikkim, the
Sub-Divisions are declared as Blocks for the implementation and management of
SSA activities. There are 09 BRCs, 131 CRCs and 783 SMCs in the whole State.
School Managing Committee is constituted in each government school consisting

of Teachers, PRI members, Social workers and Parents.

Manpower Placement

The judicious placement of manpower decides the success of the project.
Thus the state has engaged sufficient number of manpower to carry out the
activities of SSA. The posts like Computer Programmers, Coordinators, Assistant
Project Coordinators, Computer Operators, LDCs, Peons and Drivers are filled up
under SSA by conducting competitive examination /deputation.

The following table provides the information about manpower placement

under SSA in the DPOs and SPO: (as on end December 2005)

DISTRICT PROJECT OFFICE:

Table 17

S!. No. Manpower In Position Salary Paid by Remarks
1 Joint Director 1 each State Part Time
2 Deputy Director (DPC) 1 each State Part Time
3 Assistant Education Officer 1 each State Part Time
4 Addl. Project Coordinator 1 each SSA Full Time
5 Computer Operator 1 each SSA Full Time
6 LDC cum Typist I each SSA Full Time
7 Peon | each SSA Full Time
8 Driver | each SSA Full Time

Total 8 each
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‘Table 18
SL No. Manpower In Position Salary Paid by Remarks
1 State Project Director 1 State Part Time
2 Additional Director 1 State Part Time
3 Joint Director ] State Part Time
4 Deputy Director 1 State Part Time
5 Senior Account Officer 1 State Full Time
6 Assistant Director 2 State Part Time
7 Assistant Education Officer 2 State Full Time
8 Coordinator 1 SSA Full Time
9 Junior Programmer 1 SSA Full Time

|10 Computer Operator 2 SSA Full Time
11 Accountant 1 SSA Full Time
12 . LDC 1 SSA Full Time
13 Peon 2 SSA Full Time
14 Driver 1 SSA Full Time

Total 18
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Chapter IV

PLANNING PROCESS AND PARTICIPATORY EXERCISE

It is clear that the concept of planning can be understood by understanding
the components like future activities, utilization of resources which are generally
scarce, proper utilization of time, prioritization of activities and ensuring the
achievement of objectives. The planning can be defined as “a process of taking
decisions for future actions in order to achieve pre-determined objectives by

optimum utilization of available resources in a limited time frame.”

The District Level Planning under SSA, which are called District Elementary
Education Plan is the outcome of the decentralized planning. In order to be clear
about the decentralized planning it is to be noted that a plan is called decentralized
when: (i) lower units are given authority to fix its own targets and evolve strategies
to achieve them; (ii) lower units are given authority to mobilize resources and re-
allocate resources already allocated by the higher level; and (iii) lower units
participate in planning exercise with higher units on more equal terms. The
District Planning Team always attempts to incorporate almost all the proposals

send by the School managing Committees in the Annual Plan.

It is to be noted that the Sarva Shiksha Abhiyan is the project of Bottom-up
process. It means that the planning of programme is to be started from the lowest
level i.e. the individual school or habitation of the district prepares the habitation
level plan involving SMCs, PRIs, parents and local people and then this plan goes
to Cluster level. After consolidation, the individual cluster sends the consolidated
cluster level plan to their respective Blocks and these blocks again consolidate the
cluster level plans of their jurisdiction then send it to district. At last the final

consolidation is done in the district as District Elementary Education Plan.
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wise funds to the Dislrirfs. In the same way, the Districts transfer it to the Blocks

oftheir respec'tive jurisdiction and so on.

To ensure proper
implementation of the
project and for grass root
level monitoring and
supervision, the project has
the provision of Block
Resource Centre in the Sub-
Divisional Level and Cluster
Resource Centre at School
Complexes Ix*vel headed by
the Block Resource

Coordinators and Cluster Resource Coordinators respectively.

Appointments of the coordinators for Block Resource Centres and Cluster

Resource Centres have been made as per sanctioned outlay ofearlier AWP Bs.

| 2 247

These are the work force
provided for blocks and
clusters for monitoring &
supervision at their
respective levels. As such,
tlie implementation and
monitoring of the project in
the state level has five tiers.

The DPC is the
Deputy Director of

Education of the Oistrici
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The DPC is the Deputy Director of Education of the District Education
Office. In the State level, we have SMA and SPO. The Director of Education is the
SPD of SSA.

The Planning process of DPO of the District is really a difficult task as it has
to depend upon the genuineness of the data sent to DPO by the individual school
through the cluster coordinators and the promptness of the response expected.
Thus the District Level personnel were provided training on the Plan Formulation
at SPO through NIAR, Musoorie and they were in turn directed to train BRCCs,
CRCCs, Community leaders, Stakeholders and members of the SMCs in their

respective districts.

The planning under Sarva Shiksha Abhiyan is purely a micro level
planning. The community and PRIs contribute in planning process. Thus, the
State provided trainings to the grass root level people and SMCs to make them well
aware of the intricate planning process involve in the SSA planning. 2328 SMC

members were provided 2-day training during AWP&B 2005-06.
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Chapter V

ABSTRACT OF ACTIVITIES UNDERTAKEN DURING 2005 06 AND THE ANALYSIS
OF PROGRESS ACHIEVED

Appointment of Teachers, School Mothers and Monastic Teachers:

Sarva Shiksha Abhiyan has the provision of appointment of additional
teachers if the Teacher Pupil Ratio exceeds the general norms of the strength of the
classes. The state of Sikkim has an ideal Teacher Pupil Ratio of 1:19 in the
Elementary Level. Thus, there is no need of appointment of additional teachers in
the schools of Sikkim.

The State has appointed the teachers in the vacancies created due to the
establishment of new primary school and the up-gradation of primary to upper
primary schools in the earlier plan periods. They have been given the pay scale at
par with the regular teachers of the state government. Their appointments are also
co-terminus with the project.

The appointments of 82 School Mothers for the government schools and
106 Monastic Teachers for 53 Monastic Schools (against 79 sanctioned) were also
done in the earlier plan period.

The information related to the above appointments is also incorporated in
this Report.

Tabular representations of appointments are as under:

Table 19

District BRCCs CRCCs GTs PRTs SMs MSTs Total
East 3 37 30 20 10 32 132
West 2 38 36 18 20 22 136
North 2 18 21 28 22 32 123
South 2 38 24 14 30 20 128
Total 9 131 111 80 82 106 519
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There is a provision for establishment of EGS (Educational Guarantee

Scheme) centre

Rolok EGS Centre 'f

at every accessless habitation to cover OSC (Out of School

Children). There arc 37
EGS Centres at the State
covering 850 children
during 2005-06. All
these Centres are run by
different registered
NGOs wunder the
supervision of District
Project Offices of the
State.

In the beginning of
2005 session, the

foUowing NGOs were selected to run the EGS Centres in different districts of the

State:

East District:

Bidya Bharati, H.Q. Gangtok, East Sikkim;

West District:

Milan Samaj Sewa Samiti, Mellidara, South Sikkim.

South District:

Himalayan Educational Society, TemiTarku, South Sikkim;
TeestaTendongClub, BermiokTokal, South Sikkim;
Milan Samaj Sewa Samiti, Mellidara, South Sikkim.

North District:

Mutanchi Lhom Aal Shezum, H.Q. Mangan, North Sikkim.

M304"
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Support for Monastic Schools under SSA

In Sikkim, Buddhism is one of the main faiths among a certain percentage

of people mostly Bhutias,

Lepchas and some of the

Nepali Communities.

They are ardent followers

— of the teaching of

Gautam Buddha and are

very proud of their

religion and customs. To

prepare the communities

children at a young age

for Lama-hood (age

group of 6-14 years)

every revenue block has a Monastic Schools where tlie children are made to study

religious books. Since the textbooks prescribed by the Monastery (Gumpa) are

traditional ones, there is no scope for the children enrolled in such monastic

Schools to explore the essencc of general system of Education. Keeping these

points in view and in order to nurture them properly, SSA has introduced some of

the syllabus prescribed for the general system of education to these Monastic

schools. The Innovative intervention received enormous response from both the

parents and children. Subjects like Mathematics, Science, English and Social

studies are being taught to them in addition to their usual traditional religious
text.

There are 79 Monastic Schools in the State. Out ofwhich, 53 Schools have
been covered under SSA by introducing basic general education with the
appointment of two teachers in each Monastic Schools. There are 106 teachers
with 1307 students enrolled in the 53 schools. It is proposed to bring the
remaining 26 Monastic Schools under the umbrella of SSA programme by
providing facilities like teachers, textbooks, toilets, drinking water, classrooms in
the years tocome.



Coverage of Out of School children:
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The oul of school
children at the time of
the beginning of the
IVoject was 15033 which
is 13.70% of child
population of the State.
The progress made
within 5 years of
implementation of SSA is
very encouraging. Now,
the Out of School
Children is reduced to

9805 at the end of 31" March 2006, which is only 8.94% of total children
population. The state achieved enormous success in enrolling out of school
children thus reducing the OSC by 34.78% within two years. This includes the
coverage being done under EGS Centres, New Primary Schools and Upgraded

Upper Primary Schools.

2004-05

2005-06

»>321

Out of School
Children

Coverage
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Under the Innovative activities of SSA, ten Upper Primar>’Schools in each

district are provided with
ten sets of computer
along with one 29 inch
colour TV and a web
camera as a pilot project
to provide Computer
Education to the
children at the
Elementary Level. One
computer instructor for

each ten schcwls have

also been appointed. The programme has been entrusted to M/S ACES
INFOTECIi. PVT.LTD. Kolkatta, for four years contract w.e.f 01.04. 2003 to

31.03.2007.

Community Mobilization

BalMela

Effective
community mobilization
ensures the success of
SSA project in the State,
it also ensures the
resource mobilization
and inculcates the sense
of community
ownership.
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To mobilize the Rcneral public regarding the targets and objectives of Sarva
Shiksha Abhiyan, State Project OfTice has given the general appeal in different
media, displayed banners and instructed to conduct Bal Melas, chelli Morcha
meetings etc. lo motivate parents for sending out of School Children back to
School.

The Slate Project Office regularly directs the District Project Offices of the
Districts to train Community Leaders, Stakeholders and members of School
Management Committees. The Goal of UEE directly relates lo community
awareness and lheir active participations. Their role in Universal Enrolment and
Universal Retention is vital. As such, programme of Community Mobilisation is of
great importance in the success of SSA Project.

ECCE (Early Childhood Care and Education)

The ECCE covers the children attending the pre-primar>'classes attached to
government and private schools. The second “C" - Care’to be covered under ICDS
is not being extended to
Pre-primary classes
attached to the formal
schools.
The children of the pre
primary classes are like
the children attending
Balwndi, Aganwadi etc in
other sister states. They
also avail the facilities of
MDM and nutritional
supports from the
concerned department. The MDM Scheme has been extended to the children of
EGS Centres also.
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Pre-Primary Classes is attached with 782 Schools in the State with the
exception of one school in the South District. School Mothers have also been
appointed lo look after the children of pre-primary classes. The table given below
provides data on Pre-Primary Teachers/ School Mothers in the Slate: (as on end
2005)

Table 20

District Appointed under State Govt. Appointed under SSA Total
East 252 10 2>2
West 201 20 221
North 57 22 79
South 207 30 237
State 717 82 799

Source DISE. 2005

Teachers Training: Since the professional training has been made
mandatory for the teachers of all categories, the state has taken up the
assignment to provide
training to all the
teachers appointed by
the state government
through distance mode
under IGNOU. The
untrained primary
teachers are being given
six months CPE
(Certificate course in
Primary Education) and
2 years B.Ed. course for
graduate teachers. It has also been notified by the slate government to confer two
advance increments for the teachers having professional degree. This incentive is
provided to ensure Quality Education. All the districts have constituted Resource
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groups at Cluster and Block Level on different subjects from among the teachers of
various levels who are provided 10 days intensive training (Master Trainer) by
DIET. Training manuals are prepared by SIE & DIET and the same are provided to
teachers and Resource Persons.

It is known to ail that the teachers' trainings under SSA are of three
categories. 20-day for in-service teachers, 30-day for newly appointed teachers
and 60-day foruntrained teachers.

The following table reflects district-wise and Year-wise progress of Teachers’
Trainings in the State up to 31* March 2006:

Table 21
District 20 days 30days 60 dajrs
2003 2004 2005 2003 2004 2005 2003 2004 2005
East - 100 160 - - 145
West - 375 520 - 23 - 129
North 55 64 117 - 33 - 108
South . 160 320 - - 121
Total 55 699 1117 - 56 - 503 *
DPOs
INCENTIVES
> ] = | | P There are other

incentives provided to the
« Children of Elementary
level under the HRD
Im Department, Government
of Sikkim like free School
Ha. Uniform, Textbooks,
Exercise copies, raincoats

lid up-to the Primary Level and

Free rain coats & school bags being provKted to
school children under HRDD.Sikkim

IL Hzea

Textbooks and Exercise



<¢ ANNUAL REPORT 2005-2006 &> *
copies at subsidized rate for the students of Class VI- VIII. Moreover, there is a
scheme of Mid - Day Meal under Centrally Sponsored Scheme at the Primary
Level. This has considerably brought improvement in the student
attendance/enrolment. Focus group children (SC/ST/Girls) are provided special
incentives under Sarva Shiksha Abhiyan (SSA) Scheme. Besides the 50% subsidy
under the State Government Policy, the SC/ST/Girls are provided with textbook
subsidy @ Rs. 150/-per child per year for class VI-VIIIl. Other facilities like Prerna
Scholarship, Merit Scholarships under HRDD and Pre-matric Scholarship to SC
and ST Children under Welfare Department are also provided.

Training & Meeting of SMC (School Managing Committee):
The State of Sikkim enacted the Sikkim Panchayat Act» 1993 which came
into force in 1995.
Under this Act a two tier
Panchayati Raj System
i.e Village Panchayat
(Gram Panchayat) and
District Panchayat (Zilla
Panchayat) was adopted
wherein reservation for
weaker sections, SC, ST,
OBC and Women is
provided.
The Sikkim Panchayat Act provides for an important role to the Panchayati
Raj Institutions in respect 0f 29 subjects which is provided under 73"** Amendment
of the Constitution such as Education, Health and Agriculture etc. in order to
discharge its function effectively the Government has devolved adequate
administration and financial powers to Panchayati Raj Institutions. Atthe school
level SMCs are constituted under the chairmanship of PRI members for extending
administrative support and community based monitoring. In this context all the

SMC members are provided with two days training under SSA.
>¥37ii =
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The Following table reflects the year-wise organization of training at the

District level:-
Table 22
District Total Member Training organized

2003 2004 2005

Male Female

East 1530 399 0 0 678
West 812 538 1320 608 1350
North 198 192 0 390 0]
South 804 647 250 675 300
Total 3344 1776 1570 1673 2328

Source: DPO report

Civil Works

The Intervention

Civil Works covers

major financial part of

the SSA budget as the

highest ceiling on the

intervention is 33% of

total cost of the project.

BRC Biiidngprovided und~SSA The physical dimension
ofthe school contributes a lot in providing positive environment for learning.

Availability of proper and adequate infrastructural facility is one of the

major indicators of quality education. Therefore, in addition to the existing

infrastructural facilities, construction of BRC buildings, CRC buildings, new

school buildings, additional classrooms, toilets etc are provided under this

intervention of SSAtoensure congeniality.

»»3344
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The following table provides the cumulative total information of Civil Works

(State Consolidation) at a nutshell till 2005-2006.

Table 23
Sl. No. Item Sanction tilldate | Expenditure Spill Over
Phy Fin Phy Fin
1 BRC 9 54.00 4 18.00 36.00
2 CRC 69 138.00 | 26 49.00 89.00
3 School Building 45 166.50 | 30 107.74 58.76
4 Addl. Room 276 36240 | 119  174.58 | 187.82
5 Fencing 168 83.90 140 55.66 28.24
6 Toilet 719 143.80 | 631 11491 28.89
7 Drinking Water 529  79.35 358 55.57 23.78
8 Electricity 383  38.30 173 24.40 14.10
9 Kitchen Shed 44 11.00 7 6.25 4.75
10 Environmental Friendly 31 7.75 7 1.75 6.00
11 Diff. Cost Approved 0 0.00 0 0.00 0.00
Total 2235 1085. 20 1495 607.86

Source: DPO Report
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District-wise Approved Civil Works till AWP&B 2005-06

Table 24
SI.No Item East West South North Total
Phy Fin | Phy Fin | Phy Fin Phy Fin Phy Fin
1 BRC 3 18.0 2 12.0 2 120 2 120 9 54.0
2 CRC 12 240 21 420 28 560 8 16.0 69 1380
3 School building 10 375 13 440 7 28.0 15 57.0 45 1665
4 Add. Rooms 85 1140 | 84 1050 | 60 825 47 609 276 3624
5 Fencing 30 150-| 62 31.0 45 225 31 154 168 839
6 Toilet 100 200 231 46.2 294 588 94 188 719 1438
7 Drinking water 190 285 140 21.0 125 188 74 11.1 529 794
8 Electricity 90 9.0 120 12.0 100 100 75 7.5 385 385
9 kitchen shed 0 0.0 18 45 19 4.8 7 1.8 4 11.0
10 Environmental fiendly | 10 25 | 0 00 | 14 35 7 18 31 7.8
Total 268.5 317.7 296.8 202.2 1085

Source: DPO Report

Enrolment Ratios

The NERs of the year 2004-05 and 2005-06 pertaining to Primary Level
show considerable increase in improving the enrolment of children in the school
system. The statistical information reveals that there is an improvement of 4.96
in the Net Enrolment Ratio (NER) during the consecutive year 2004-05 and 2005-
06 at the primary level in the age  specific group i.e (6-11 years) children. The
GER (Gross Enrolment Ratio) during 2004-05 was 121.8 which have dropped to
112.5 by 2005-06 which reveals the improvement by 9.3 at primary level in the

specific age group children6-11 years.

The District-wise, Year-wise and Gender-wise Enrolment Ratios at Primary

Level are given in the following table:

M40H
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Table 25

Districts 2004-05 2005-06

GER NER GER NER
Boys | Girls | Tetal { Boys | Girls| Total | Boys | Girls | Total | Boys| Girls| Total
North ]108.0(100.0 [109.0| 90.0 | 87.0| 88.5 |103.0{101.0|102.0| 96.0 | 93.5|94.75
South [144.7 [145.8 [145.3| 86.7 | 89.4| 88.04(138.3{141.4|140.0 | 94.3 | 98.2|96.25
East 131.01127.0 | 129.0} 95.5 | 93.0| 94.25{109.0 | 106.0 | 107.0 | 96.0 | 97.5 | 96.75
West 110.0{108.0 {109.0} 93.0 | 91.0 | 92.00 {103.0 |101.0 |102.0 | 95.0 | 93.3 | 94.15

Total 123.4 {120.2 {121.8 | 91.3 | 90.1 | 90.69 |113.5 |111.4 [112.5 | 95.7 | 95.6 | 95.65

Source: DISE 2004 &2005

The trend of GER seen at Upper Primary Level is also encouraging. The
GER i.e. 116.8 during 2004-05 has decreased to 111.3 by 2005-06 which shows
considerable improvement of 5.5 at the upper primary level in the specific age
group children of 11-14 years. On contrary the NER (Net Enrolment Ratio) which
is 80.16 during 2004-05 has decreased to 79.04 which show decrease by 5.5
during 2005-06 in the upper primary level in the specific age group 11-14 Years
age group children. The decrease in NER is due to stagnation of children at the
primary level due to detention policy.

The District-wise, Year-wise and Gender-wise Enrolment Ratios at Upper

Primary Level are given in the following table:

Table 26

Districts 2004-05 2005-06
GER NER GER NER
Boys Girls| Total| Boys GirlJ Total| Boys | Girls | Total| Boys| Girls| Total

North 112.0(102.0 [107.0 | 75.0 | 72.0| 73.5 |{104.0 |97.0 100.5 | 81.0 | 77.0 | 79

South 113.9(136.8 |125.4 | 83.1 86.8 | 84.951122.2 {1483 |135.3 | 629 | 74.5 | 68.7

East 124.0|127.0 |125.0 | 74.0 | 76.0 | 75.00(109.0 |106.0 {107.5 | 73.0 | 76.0 | 74.5

West 111.0{109.0 {110.0 | 88.0 | 90.0 | 89.00{103.0 {101.0 |102.0 | 92.0 | 93.0 | 92.5

Total 1152118.7 |116.8 | 80.0 | 81.2 | 80.16 1096 |113.1 ;111.3 | 78.0 | 80.1 | 79.04

Source: DISE 2004 & 2005
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Dropouts Percentage

The sharp fall of dropouts at primary level by 55.84% shown in the table -
below is definitely the impact of the SSA programmes. The programmes like Bal
Mela, Teachers Motivation programme, SMC Training etc. have contributed a lot
in checking the dropouts of children from the school system.

The table given below provides the data on District-wise, Year-wise, Gender-
wise dropout percentage at primary level in the state:

Table 27

District 2004-2005 2005-06 . ?ft_)_gfe_ss Achieved
Boys Girls Total Boys Girls Total Boys Girls Total

East 13.40 | 13.13| 13.27 | 1040 | 9.90 10.15| 3.00 3.23 3.12

West 17.24 16.71| 16.98 | 12.20 | 11.30 11.75| 5.04 5.41 5.23

North 14.44 | 17.88| 16.16 | 10.20 | 12,70 | 11.45] 4.24 5.18 4.71

South 17.00 | 15.57 | 16.29 | 2.28 1.00 | 1.64 1472 14.57| 14.65

Sikkim | 15.52 | 15.82| 15.67 | 8.77 8.72 8.75 6.75 7.10 6.93

Source: Planning Section

The fall in dropout percentage at upper primary level seen in the table
below is comparatively lower than at primary level. The reason may be the
repeated failure in primary classes and overage by the time they reach upper
primary level. The NER at upper primary level also corroborates the same.
However, the overall drop in dropout percentage at upper primary level is
encouraging.

The table given below provides the data on District-wise, Year-wise, Gender-

wise dropout percentage at upper primary level in the state:

Table 28

District 2004-2005 2005-06 Progress Achieved
Boys Girls Total Boys Girls Total Boys Girls Total

East 10.13 | 7.91 9.02 8.6 5.6 7.10 1.53 2.31 1.92

West 19.00 | 14.58 | 16.79 | 14.4 11.2 12.80] 4.60 3.38 3.99

North 15.93 16.18 | 16.06 | 13.03 | 14.08 13.56{ 2.90 2.10 2.50
South 16.40 | 12.35| 14.38 | 10.3 0.48 5.39 6.10 11.87| 8.99
Sikkira 15.37 12.76 ; 14.07 | 11.59 | 7.84 9.72 3.78 4.92 4.35
Source: DISE 2004 & 2005
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Progress in Level Completion

The following table shows 7.03% progress in completion percentage at
primary level. The progress is as high as 12.10% in North District and as low
as 4.5% in-South District. |

The District-wise and Year-wise Completion Percentage at Primary Level is

as under:

(Table 29)

District 2004-05 2005-06 Progress Achieved
East 83.00 89.50 6.50

West 65.00 70.00 5.00

North 65.80 77.90 12.10

South 67.50 72.00 4.50

Sikkim 70.32 77.35 7.03

Source: DISE 2004 & 2005

The Completion percentage at upper primary level is rather low than at

Primary level. It is 5.53% in state average.

(Table 30)

District 2004-05 2005-06 Progress Achieved
East _ 56.42 66.6 10.18

West 64 68.5 4.50

North 58.2 62.9 4.70

South 65.28 68 2.72

Sikkim 60.97 ' 66.5 5.53

Source: DPOs
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Benchmarking the Quality Processes on Education -

The management of Quality in education is the major concern of the present
day world and the people involved in the management of quality in education are
always serious on the issues of infrastructural facilities as if the physical facilities
account the achievements of the school.

Itis revealed that the management of quality in education needs equal focus
on 'Input = Process = Output'. Thus the state has given maximum stress on finding
the clues on the 'Output’ of education during AWP&B 2005-06. As such the state
has collected the data on improvement percentages required for benchmarking
the status of present footing on Quality Management of Education in the State.
The findings are given in the previous sub-headings for further analysis and
advice of the learned readers. The 'Processes' will be of next priority for the state on

the way of managing the quality in education.

Research, Evaluation, Monitoring and Supervision & MIS

REMS being the major part of project planning, implementation and
management of the project, the state has always encouraged the districts to
carryout the research activities. District Project Office, South District, has
conducted a case study on 'Assessment Study of School Performance’.

Every district is conducting DISE Survey every year covering the schools of
all managements to strengthen the Management Information in the State. The
data collected theréof are consolidated at the District Level and State Level and
sent to MHRD, Government of India every year. The plan formulation i.e. AWP&B
is based on these data. The dissemination of consolidated information of DISE is

done to each and every schools of the state for their record.
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Media and Documentation
" Media plays a very important role in mobilization of people with ultimate
aim of ensuring their participation in the process of UEE. Through the use of

media like advertisement in local

newspapers, pamphlets, posters, mass |

contact etc. the message about SSA |

programme was carried out to students, § AU AEEe
teachers, guardian, administrator, |

academicians and general public at large. | An Introductory Module on

Sarva Shiksha Abhiyan

] |

This exercise has generated the
awareness and disseminated the |
objectives of SSA programme.

Documentation is also essential to |

collect and record the facts and activities |

A Handbook for School Heads

carried out during the implementation of | )
and Coordinators

NYAIHEY YHSMIHS YANYS

the project. It also helps to analyze the }

strength and weakness of the programme. :
Following activities were taken up during the financial year 2005-06.
1. Publicity through local newspapers; ;
2. Pamphlets printed and distributed to all concérned;
3. Setting up of a stall in the book fair held at Community Hall, Gangtok
with the aim to disseminate message of SSA;

4. Display of hoardings, banners and posters in public places;
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INTERNAL/STATUTORY
AUDIT REPORT & STATEMENT OF ACCOUNTS
OF

SARVA SIKSHA ABHIYAN, SIKKIM
(CONSOLIDATED )

FOR THE PERIOD/YEAR ENDED
31.03.2006

A PRADHAN & ASSOCIATES
CHARTERED ACCOUNTANTS
GANGTOK

=




UTILISATION CERTIFICATE

FOR THE YEAR ENDED 31.03.2006 IN RESTECT OF GRANT-IN-AID GIVEN BY THE
GOVERNMENT OF INDIA & STATE GOVERNMENT OF SIKKIM FOR SARVA SIKSHA
ABHIYAN SIKKIM

Sl. No. Sanction No. Sanction Date Amount
1. RECEIPTS
a. 1-4/2004/EE/10/EE-4 . 29.03.05 40,000,000.00
b. F-4/2004/EE/10 02.09.04 60,025,000.00
c
d

TOTAL 100,025,000.00

il State Govt. of Sikkim

a. Cheque No. 506713 23.03.06 10,000,000.00
TOTAL 10,000,000.00
1] Receipt from other Sources NIL
v Unspent balance of previous grants
(as per the last U.C.) 6,478,110.79
\Y Bank Interest Received 124,768.67
Vi Misc Receipt, if any 40,627.00

VI Refund of un-utilised expenditure, if any NIL
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Certified that out of amount Rs. 110,025,000 (Rupees Eleven Crore twenty five
thousand) only Grant-in-aid sanctioned/ received during the 2005-06 in favour of Human Resource”
Development. Project Sarva Siksha Abhiyan. Sikkim under the Ministry's and State Government’s
Letters No. and date mentioned above. Unspent Balance of the previous Grants Rs. 64,78,110.79
Bank Interest of Rs. 124.768.67 and Miscellanceous Receipts of Rs. 40.627.00 and refund of Un-
utilised expenditure of Rs. NIL totaling of Rs. 116.668,506.46 (Rupees Eleven Crore Sixty-Six
Lakhs Sixty Eight Thousand Five Hundred Six and Forty Six paise) only.asumofRs. 96,297,673.51
(Rupees Nine Crore sixty two Lakhs Ninety Seven Thousand Six Hundred Seventy Three and Fifty
One paise) only has been utilised during the year 2005-06 and the balance of Rs. 20,370,832.95
(Rupees Two Crore Three Lakhs Seventy Thousand Eight Hundred thirty Two and Ninety Five
paise) only remaining un-uitlised (including advance, cash and bank balances and other funds) at the
end of the year will be adjusted advance, cash and balance and other funds) at the end of the year will
be adjusted towards the Grant-in-Aid payable during the year.

Certified that [ have satisfied myselfthat the conditions on which the Grants-in-Aid was
sanctioned have been fully fulfilled and that I have exercised the following checks to see that the
money was actually utilised for the purpose for which it was sanctioned.

a. Audited Statement of Accounts (copy enclosed)
b. Utilisation Certificate
c. Progress Report

ture of SPD
Date: 11.06.2007

AUDITORS CERTIFICATES

We have verified the above statement with the books and records produced before us for our

verification and found the same has been drawn in accordance therewith.

: For, A. Pradhan & Associates
Chartered Accountants

Place : Gangtok

Date: 11.06.2007

(S.Das)

Partner
Membership No. 51057
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FMR - |

SUMMARY BUDGET ANALYSIS (ENTIRE PROGRAM)
FOR THE FINANCIAL YEAR ENDED ON 31.03.2006
(Rs. in Lakhs)

Name of | AWP & PB | Opening | Release | Release | Reported Estimated

State Balance | by GOI State Expenditure| AWP & B
for the next
year

Sikkim 1989.88 64.78 1000.25 | 100.00 962.97 2439.00

For, A. PRADHAN & ASSOCIATES

StateProject Director

Chartered Accounts HRH Department
Gangtok
M AN o
(S. Das)
Partner
Karma Gyatso Dawa
Place : Gangtok Senior Accounts Officer

Date : 11.06.2007 R o™
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FMR - i

EXPENDITURE REPORT SUMMARY (ENTIRE PROGRAM)
FOR THE FINANCIAL YEAR ENDED ON 31.03.2006
(Rs. in Lakhs)

Name of | Opening | Release | Expenditure Expenditure Expenditure | Estimated

State Balance | forthe for the for the half for the AWP & B
for the half year | financial year | year financial year | for the next
year year

Sikkim 64.78 1000.25 | 1100.25 252.23 962.97 2439.00

For, A. PRADHAN & ASSOCIATES

Chartered Accounts State Project Director

HRH Department
. Gangtok
— R A D,
(S. Das)
Partner
Place : GangtOK Karma Gyatso Dawa
Date : 11.06.2007 Sen]{;)rl{Algcl())unésSOcher

Gangtok
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ACTIVITY WISE EXPENDITURE STATEMENT OF SSA (STATE WISE)
FOR THE FINANCIAL YEAR ENDED ON 31.03.2006

SI.No. | Reported Expenditure by Activity Half Year Ended Financial Year till date

1 New Primary School 23.32 122.20

2 New Upper Primary School 39.66 38.69

3 Block Resource Centre 3.93

4 Cluster Resource Centre ’ 59.16 116.02

5 Civil Works 41.23 282.12

6 Toilets, Drinking Water

7 Intervention for out of school children 275 924

8 Free text books 28.50

9 Innovative activity 32.72 157.04

10 Intervention for disabled children

11 Intervention for girl children

12 Maintenance Grants 41.51

13 Management and MIS 21.56 53.70

14 Research and Evaluation

15 School Grant 12.48

16 Teacher Grants 30.14

17 TLE 11.99 23.36

18 TLM

19 Teachers Training 14.05

20 Community Mobilisation 3.54 6.46

21 SIEMAT ‘

22 SPO 11.56 25.94

23 National Component

24 SMC Training 0.81 1.52
TOTAL 252.23 962.97

For, A. PRADHAN & ASSOCIATES

Chartered Accounts
. (A Department
—R A D e, Gangtok
(S. Das)
Partner

m

Seénior Accounts Officer
H.R.D.D.,S.S.A.
Gangtok

Place : Gangtok
Date : 11.06.2007




On the consolidated financial Statements of SARVA SHIKSHAABHIYAN, SIKKIM
1.

Date: 20.01.2007

Place: Gangtok

os* ANNUAL REPORT 2005-2006 ¢J» —

AUDITORS’ REPORT

We have examined the attached Consolidated Balance Sheet of Sarva Shiksha Abhiyan as at
31stMarch. 2006, the consolidated Income and Expenditure Account for the year then ended
and the Consolidated Receipts & Payment Account for the year ended on that date.

These financial statements are the responsibility of the management. Our responsibility is to
express our opinion on these financial statements based on our audit. We conducted our auditin
accordance with generally accepted auditing standards in India. These standards required that
we plan and perform the audit to obtain reasonable assurance whether the financial statements
are prepared in all material respects, in accordance with an identified financial reporting

frame work and are free of material misstatements. An auditincludes examining on a test basis,
evidence supporting the accounts and disclosures in the financial statements. An audit also
includes assessing the accounting principles used and significant estimates made by
management as well as evaluating the overall financial statements. We believe that our audit
provides areasonable basis for our opinion.

We have audited the financial statement of the State Project Office.

The District Project Oftices statement at North, South. East and West District have been audited
by auditors appointed by the Hluman Resource Development Department whose report have
been furnished to us and our opinion is so far as is related to the accounts of the District Project
Officesis solely based on the report of other auditors.

We further report that:
In our opinion Books of Accounts though maintained by the State and District Project Offices
require to be in accordance with accepted accounting principles.

On the basis of the information and explanation given to us and on the consolidation of the
separate audit reports on individual audited financial statements of District Project Offices and
read with the notes on Accounts as contained in Schedule-21 of Sarva Shiksah Abhiyan, we are
of the opinion that:

a) The consolidated Balance Sheet give a true and fair view of the consolidated state of affairs
of Sarva Shiksha Abhiyan as at 3 1st March, 2006.

b) The consolidated Income and Expenditure Account gives a true and fair view of the
consolidated result of the operation for the year then ended. '

c) The consolidated Receipts & Payments Account give a true and fair view of the
consolidated Receipts and Payments of Sarva Shiksha Ahhiyan for the year then ended.

For, A. Pradhan & Associates
Chartered Accountants

§ hodde

(A. PRADHAN)
Partner




HUMAN RESOURCE DEV. DEPTT. GOVT. OF SIKKIM

PROJECT : SARVA SHIKSHA ABHIYAN

CONSOLIDATED BALANCE SHEET
AS AT 31st MARCH, 2006
LIABILITIES

UNSPENT BALANCE OF GRANT
BALANCE B/F
ADD; SURPLUS DURING THE YEAR

FIXED ASSETS GRANT FUND
Assets Created out of Grant Fund
(Assets as per contra)
BALANCE AS PER LAST ACCOUNT
Add; Assets reinstated for earlier years
ADD: ADDITIONS DURING THE YEAR
CURRENTS LIABILITIES

TOTAL
ASSETS
FIXED ASSETS
BALANCE AS PER LAST ACCOUNT
Add; Assets reinstated for earlier years
ADD; ADDITIONS DURING THE YEAR
LOANS & ADVANCES
DEPOSITS (TELEPHONE)
CASH & BANK BALANCES

TOTAL

NOTES ON ACCOUNTS

Sch.No

21

THE TERMS OF UTILISATION CERTIFICATE ANNEXED

The Schedule referred to above from on
Integral Part of the Balance Sheet

Date: 20.01.2007
Place: Gangtok

oS+ ANNUAL REPORT 2005-2006 «3» =)

6,418,666.79

13,892,722.16

11,757,340.00
5,740,808.00
17,498,148.00
8,717,973.42

11,757,340.00
5,740,808.00
17,498,148.00
8.717,973.42

AMOUNTS
(RS.)

20,311,388.95

26,216,121.42
238,602.00

46,766,112.37

26,216,121.42

4,054,456.00
2,000.00
16,493,534.95

46,766,112.37

For A. PRADHAN & ASSOCIATES

Chartered Accountants

§ bodde

A. PRADHAN
{Partner]




HUMAN RESOURCE DEV. DEPTT. GOVT. OF SIKKIM
PROJECT : SARVA SHIKSHA ABHIYAN

CONSOLIDATED INCOME & EXPENDITURE A/C
FOR THE YEAR ENDED 31st MARCH, 2006
INCOME Sch.No

GRANT IN AID RECEIVED FROM
GOVT. OF INDIA
GOVT. OF SIKKIM

INTEREST INCOME

OTHER RECEIPTS 5
TOTAL
EXPENDITURE
TEACHER'S SALARY & ALLOWANCES 6
CIVIL WORKS 7
GRANTS & FREE TEXT BOOKS 8
TEACHER'S TRAINING 9
INNOVATIVE ACTIVITIES 10
MANAGEMENT COST - GENERAL 1
MANAGEMENT COST - CAPITAL EXPENDITURE 12
COMMUNITY MOBILISATION 13
PRIOR YEAR EXPENSES 14
B.R.C. & C.R.C. EXPENSES 18
OUT OF SCHOOL CHILDREN 19
TEACHER'S LEARNING EQUIPMENTS 20
TOTAL

BEING SURPLUS CARRIED
FORWARD TO BALANCE SHEET

TOTAL

NOTE ON ACCOUNTS 21

IN TERMS OF UTILISATION CERTIFICATE ATTACHED
The Schedule referred to above for on
Integral Part of the Income & Expenditure A/C

Date: 20.01.2007
Place: Gangtok

For, A. PRADHAN & ASSOCIATES
Chartered Accountants
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AMOUNTS
(RS.)

100,025,000.00
10,000,000.00

124,768.67
40,627.00

110,190,395.67

16,088,722.00
- 28,212,367.42
11,261,805.00
1,405,171.00
15,704,357.00
6,486,620.09
1,403,425.00
797,745.00
75,719.00
11,601,925.00
923,770.00
2,336,047.00

96,297,673.51

13,892,722.16

110,190,395.67

f hodde

A. PRADHAN
[Partner]




HUMAN RESOURCE DEV. DEPTT. GOVT. OF SIKKIM
PROJECT : SARVA SHIKSHA ABHIYAN

CONSOLIDATED RECEIPT & PAYMENT A/C
FOR THE YEAR ENDED 31st MARCH, 2006

RECEIPTS "Sch.No
OPENING CASH & BANK BALANCE B/F 17
GRANT IN AID RECEIVED FROM

GOVT. OF INDIA

GOVT. OF SIKKIM
BANK INTEREST

OTHER RECEIPTS 5
TOTAL
PAYMENTS
TEACHER'S SALARY & ALLOWANCES 6
CIVIL WORKS 7
GRANTS & FREE TEXT BOOKS 8
TEACHER'S TRAINING 9
INNOVATIVE ACTIVITIES 10
MANAGEMENT COST - GENERAL 15
MANAGEMENT COST - CAPITAL EXPENDITURE 12
COMMUNITY MOBILISATION 13
PRIOR YEAR EXPENSES 14
LOANS & ADVANCES 16
B.R.C. & C.R.C. EXPENSES 18
OUT OF SCHOOL CHILDREN 19
TEACHER'S LEARNING EQUIPMENTS 20
DEPOSITS (TELEPHONE)
TOTAL PAYMENTS
CLOSING BALANCE
CASH & BANK BALANCES 4
TOTAL
NOTE ON ACCOUNTS 21

IN TERMS OF UTILISATION CERTIFICATE ATTACHED
The Schedule referred to above for on
Integral Part of the Receipts & Payments A/C

Date: 20.01.2007
Place: Gangtok

For A. PRADHAN & ASSOCIATES
Chartered Accountants
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YEAR ENDED
31.03.2006

5,019,257.79

100,025,000.00
10,000,000.00

124,768.67
40,627.00

115,209,653.46

16,088,722.00
28,212,367.42
11,261,805.00
1,405,171.00
15,704,357.00
6,229,862.09
1,403,425.00
797,745.00
75,719.00
2,673,203.00
11,601,925.00
923,770.00
2,336,047.00
2,000.00

98,716,118.51

16,493,534.95
115,209,653.46

| hoddn

A. PRADHAN
[Partner]




HUMAN RESOURCE DEV. DEPTT. GOVT. OF SIKKIM

PROJECT : SARVA SHIKSHA ABHIYAN

CONSOLIDATED RECEIPTS & PAYMENTS ACCOUNT FOR THE YEAR ENDED 31.03.2006

DISTRICT WISE SCH.NO. EAST WEST NORTH SOUTH HEAD TOTAL
DISTRICT DISTRICT DISTRICT DISTRICT OFFICE

RECEIPTS

OPENING BALANCE B/F 2,115,293.00 1,674.97 -161,498.07 300,034.50 2763,753.39 5,019,257.79

GRANT IN AID RECEIVED FROM

GOVT. OF INDIA 100,025,000.00 100,025,000.00

GOVT. OF SIKKiM 10,000,000.00  10,000,000.00

GRANT TRANSFERRED FROM

HEAD OFFICE 26,000,000.00 240,000,00.00 20,900,000.00 24,000,000.00 94,900,000.00

BANK INTEREST 124,768.67 124,768.67

OTHER RECEIPTS 5 6.000.00 34,627.00 40,627.00
28,115,293.00 24,001,674.97 20,869,270.60 24,300,034.50 112,823,380.39 210,109,653.46

For, A. Pradhan & Associates

Chartered Accountants

M“M
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HUMAN RESOURCE DEV. DEPTT. GOVT. OF SIKKIM

PROJECT : SARVA SHIKSHA ABHIYAN

CONSOLIDATED RECEIPTS & PAYMENTS ACCOUNT FOR THE YEAR ENDED 31.03.2006

DISTRICT WISE SCH.NO. EAST WEST NORTH SOUTH HEAD TOTAL
DISTRICT DISTRICT DISTRICT DISTRICT OFFICE
PAYMENTS
TEACHER'S SALARY & ALLOWANCES 6 4,333,689.00 4,105,000.00 4,618,573.00 3,031,460.00 0.00 16,088,722.00
CIVIL WORKS 7 5,114,981.00 10,012,846.00 9,064,540.42 4,020,000.00 0.00 28,212,367.42
GRANTS & FREE TEXT BOOKS 8 3,911,000.00 2,967,000.00 1,029,700.00 3,104,625.00 249,480.00 11,261,805.00
TEACHER'S TRAINING 9 243,800.00 726,575.00 6,000.00 428,796.00 0.00 1,405,171.00
INNOVATIVE ACTIVITIES 10 381,292.00 1,135,000.00 912,648.00 1,915,417.00 11,360,000.00 15,704,357.00
MANAGEMENT COST - GENERAL 15 1,402,400.00 593,238.00 900,274.09 1,263,456.00 2,070,494.00 6,229,862.09
MANAGEMENT COST - CAPITAL EXPENDITURE 12 34,684.00 20,094.00 59,621.00 1,035,240.00 253,786.00 1,403,425.00
COMMUNITY MOBILISATION 13 180,000.00 521,745.00 34,200.00 61,800.00 0.00 797,745.00
PRIOR YEAR EXPENSES 14 0.00 0.00 0.00 0.00 75,719.00 75,719.00
LOANS & ADVANCES 16 0.00 0.00 71,200.00 2,602,003.00 2,673,203.00
B.R.C. & C.R.C EXPENSES 18 3,107,502.00 2,878,043.00 1,983,620.00 3,632,760.00 11,601,925.00
OUT OF SCHOOL CHILDREN 19 217,890.00 88,725.00 617,155.00 923,770.00
TEACHER'S LEARNING EQUIPMENT 20 948,598.00 119,336.00 1,268,113.00 2,336,047.00
DEPOSITS (Telephone) 2,000.00 2,000.00
GRANT DISTRIBUTED TO 4 DISTRICTS 94,600,000.00  94,900,000.00
CLOSING BALANCE
CASH & BANK BALANCES 4 9,188,055.00 4,810.97 2,069,558.09 3,921,212.50 1,309,898.39 16,493,534.95
28,115,293.00 24,001,674.97 20,869,27060 24,300,034.50 112,823,380.39

210,109,653 .46

For. A. Pradhan & Associates

Chartered Accountants

MBM
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HUMAN RESOQURCE DEV. DEPTT. GOVT. OF SIKKIM

PROJECT : SARVA SHIKSHA ABHIYAN, SIKKIM

SCHEDULE - 1
FIXED ASSETS
DISTRICT EAST WEST NORTH SOUTH HEAD OFFICE TOTAL
FURNITURE & FIXTURE 656,910.00 2,307,464.00 416,914.00 715,996.00 712,941.00 4,810,225.00
OFFICE EQUIPMENT - - - - 123,151.00 123,151.00
COMPUTER & ACCESSORIES 1,130,752.00 375,255.00 468,134.00 1,515,974.00 16,328.00 3.506,443.00
XEROX MACHINE 1,363,491.00 403,493.00 585,002.00 120,000.00 - 2,471,986.00
VEHICLE - 440,404.00 - 454,928.00 - 895,332.00
WOODEN CABINET 20,196.00 - - - - 20,196.00
NEW SCHOOL BUILDING 1,300,000.00 6,148,654.00 2,206,702.42 1.400,000.00 - 11,055,356.42
DIGITAL RESOGRAPHY DUPLICATE 99,015.00 - - - - 99,015.00
P.A. SYSTEM - - 52,864.00 - - 52,864.00
DIGITAL CAMERA - 39,990.00 133,141.00 36,608.00 - 209,739.00
GENERATOR - 32,770.00 - - - 32,770.00
B.R.C. BUILDING - 2,000,000.00 - - - 2,000,000.00
L.C.0. PROJECTOR - - - 199,500.00 - 199,500.00
LASER PRINTER - - - 346,750.00 - 346,750.00
HANDYCAM & ACCESSORIES - - - 209,939.00 - 209,939.00
DISPLAY BOARDS - - - 162,000.00 - 162,000.00
FAX MACHINE - - 20,855.00 - - 20,855.00
4,5670,364.00 11,748,030.00 3,883,612.42 5,161,695.00 852,420.00 26,216,121.42

For, A. Pradhan & Associates

Chartered Accountants
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HUMAN RESOURCE DEV. DEPTT. GOVT. OF SIKKIM

PROJECT : SARVA SHIKSHA ABHIYAN

SCHEDULES FORMING PART OF THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31.03.2006

DISTRICT WISE EAST WEST NORTH SOUTH HEAD TOTAL
DISTRICT DISTRICT DISTRICT DISTRICT OFFICE
SCHEDULE - 2
CURRENT LIABILITIES
TEMPORARY LOAN 1,000.00 500.00 1,000.00 2,500.00
LIABILITY FOR OTHER FINANCE (INCOME TAX) 1,131.00 88,603.00 79.00 89,813.00
SUNDRY CREDITORS 1,0569.00 1,058.00
AUDIT FEES 139,403.00 139,403.00
TELEPHONE CHARGES 5,827.00 5,827.00
3,190.00 89,103.00 146,309.00 238,602.00
SCHEDULE -4
CLOSING CASH & BANK BALANCES 0.00
CASH IN HAND 19,204.00 19,204.00
CASH AT BANK 0.00
STATE BANK OF INDIA, NAMCHI A/C NO CD-050058 2,902,008.50 2,902,008.50
CENTRAL BANK OF IND!A, GEYZING NO CD-40086 4,810.97 4,810.97
CENTRAL BANK OF INDIA, GEYZING NO CD-40152 0.00
CANARA BANK, GANGTOK A/C NO C/A-316 2,188,055.00 2,188,055.00
STATE BANK OF INDIA, MANGAN A/C NO C/4/891 1,069,558.09 1,069,558.09
CANARA BANK, GANGTOK A/C NO C/A-310 1,309,898.39 1,309,898.39
CHEQUES IN HAND 7,000,000.00 1,000.,000.00 1,000,000.00 9,000,000.00
9,188,055.00 4,810.97 2,069,558.09 3,921,212.50 1,309,898.39  16,493,534.95

For, A. Pradhan & Associates

Chartered Accountants

— R 3 AD
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HUMAN RESOURCE DEV. DEPTT. GOVT. OF SIKKIM

PROJECT : SARVA SHIKSHA ABHIYAN, SIKKIM

SCHEDULE -3

LOANS & ADVANCES (BALANCE SHEET)

DISTRICT WISE EAST WEST NORTH SOUTH HEAD TOTAL
DISTRICT DISTRICT DISTRICT DISTRICT OFFICE

TRAVELLING

COURIER SERVICE

FOR CONDUCTING OF SSA EXCESS - - - - 332,212.00 332,212.00

FOR GENERAL MEETING - - - - 4,000.00 4,000.00

FOR MONASTERY SCHOOL FURNITURE - - - - 70,000.00 70,000.00

FOR TRAINING PROGRAMME - - - - 125,791.00 125,791.00

TO STAFF - - 71,200.00 - 2,052,000.00 2,123,200.00

- - - - 18,000.00 18,000.00

BROUGHT FORWARD FROM 2004-05 - - - - -

TRAVELLING - - - - 88,043.00 88,043.00

PRINTING & STATIONERY - - - - 12,420.00 12,420.00

COMPUTER & ACCESSORIES-SIMFED - - - - 1,280,790.00 1,280,790.00

BALANCE CARRIED TO BALANCE SHEET - - 71,200.00 - 3,983,256.00 4,054,456.00

For, A. Pradhan & Associates

Chartered Accountants
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HUMAN RESOURCE DEV. DEPTT. GOVT. OF SIKKIM

PROJECT : SARVA SHIKSHA ABHIYAN

DISTRICT WISE EAST WEST NORTH SOUTH HEAD TOTAL
DiSTRICT DISTRICT DISTRICT DISTRICT OFFICE

SCHEDULE -5 .

OTHER RECEIPTS

SALE PROCEED OF TEACHER INTERVIEW FORM 34,627.00 34,627.00

MISCELLANEOUS RECEIPTS 6,000.00 6,000.00

6,000.00 34,627.00 40,627.00

SCHEDULE - 6

TEACHER'S SALARY & ALLOWANCES

TEACHER'S SALARY FOR PRIMARY SCHOOL 3,262,534.00 830,000.00 2,012,416.00 3,031,460.00 3,136,410.00

TEACHER'S SALARY - UPGRADED PRIMARY SCHOOL 2,425,000.00 2,425,000.00

TEACHER'S SALARY - MONASTIC SCHOOL 1,071,1585.00 850,000.00 1,162,995.00 3,084,150.00

GRADUATE TEACHER'S SALARY 1,443,162.00 1,443,162.00
4,333,689.00 4,105,000.00 4,618,573.00 3,031,460.00 16,088,722.00

SCHEDULE -7

CIVIL WORKS

NEW SCHOOL BUILDING 1,300,000.00 407,846.00 2,206,702.42 1,400,000.00 5,314,548.42

BRC ACCOUNT 900,000.00 2,000,000.00 629,189.00 3,529,189.00

CRC ACCOUNT 560,000.00 2,600,000.00 1,670,000.00 4,830,000.00

CONSTRUCTION TOILETS 120.000.00 1,620,000.00 355,674.00 220,000.00 2,315,674.00

DRINKING WATER FACILITIES 420,000.00 435,000.00 522,424 .00 1,377,424.00

CONSTRUCTION OF ADDL. CLASSROOMS 1,200,000.00 1,810,601.00 2,400,000.00 5.510,601.00

ELECTRIFICATION 89,981.00 250,000.00 589,950.00 929,931.00

BOUNDARY WALL 525,000.00 2,700,000.00 330,000.00 3.555,000.00

KITCHEN SHED 175,000.00 175,000.00

ENVIRONMENTAL FRIENDLY ACTIVITY 175,000.00 175,000.00

REFERENCE COST APPROVED BY PAB 500,000.00 500.000.00
5,114,981.00 10,012,846.00 9,064,540.42 4,020,000.00 0.00  28,212,367.42

For, A. Pradhan & Associates

Chartered Accountants
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DISTRICT WISE EAST WEST NORTH SOUTH HEAD TOTAL
DISTRICT DISTRICT DISTRICT DISTRICT OFFICE

SCHEDULE -8

GRANTS & FREE TEXT BOOKS

SCHOOL GRANT 674,000.00 541,000.00 1,215,000.00

TEACHER'S GRANT 764,000.00 658,000.00 225,000.00 1,354,000.00 3,001,000.00

FREE SUBSIDIZED TEXT BOOKS 1,263,000.00 643,000.00 70,200.00 624,650.00 2,600,850.00

FREE TEXT BOOKS - MONASTIC SCHOOLS 249,480.00 249,480.00

MONASTIC SCHOOL GRANT 32,000.00 32,000.00

MONASTIC TEACHER'S GRANT 12,500.00 12,500.00

SCHOOL MAINTENANCE GRANT 1,210,000.00 1,125,000.00 690,000.00 1,125,975.00 4,150,975.00

3,911,000.00 2,967,000.00 1,029,700.00 3,104,625.00 249,480.00 11,261,805.00

SCHEDULE -9

TEACHER'S TRAINING

TRAINING EXPENSES 243,800.00 726,575.00 428,796.00 1,399,171.00

SCIENCE AWARENESS PROGRAMME 6,000.00 6.000.00
243,800.00 726,575.00 6,000.00 428,796.00 1,405,171.00

SCHEDULE - 10

INNOVATIVE ACTIVITIES

SCHOOL MOTHERS 381,292.00 835,000.00 912,648.00 1,571,748.00 3,700,688.00

COMPUTER EDUCATION 11,360,000.00  11,360,000.00

PUBLICITY MATERIALS 300,000.00 343,669.00 643,669.00
381,292.00 1,135,000.00 912,648.00 1,915417.00 11,360,000.00  15,704,357.00

For, A. Pradhan & Associates

Chartered Accountants
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DISTRICT WISE EAST WEST NORTH SOUTH HEAD TOTAL
DISTRICT DISTRICT DISTRICT DISTRICT OFFICE
SCHEDULE - 11
MANAGEMENT COST - GENERAL
(INCOME & EXPENDITURE A/C) :
SALARY & ALLOWANCES OF DPO & SPO 367,886.00 242,572.00 340,006.00 339,889.00 669,026.00 1,959,379.00
MONITORING 13,502.00 13,502.00
TRAVELLING EXPENSES 353,164.00 77,330.00 58,861.00 607,734.00 1,097,089.00
TA/DA FOR BRC & CRC CO-ORDINATORS 55,200.00 55,200.00
VEHICLE RUNNING & MAINTENANCE 68,777.00 180,975.00 135,425.42 150,485.00 178,909.00 714,571.42
PRINTING & STATIONERY 210,065.00 185,440.25 169,217.00 326,468.00 891,190.25
ELECTRICITY, TELEPHONE & WATER CHARGES 4,728.00 27,984.00 42,712.00
POSTAGE & STAMP 4,285.00 4,285.00
VEHICLE HIRE CHARGE 7,096.00 7,096.00
PRINTING OF ANNUAL REPORT 65,000.00 20,933.42 94,750.00 180,683.42
ADVERTISEMENT & PUBLICITY 25,000.00 32,500.00 57,500.00
COMPUTERIZATION CHARGE 17,500.00 17,500.00
AUDIT FEE & ACCOUNTING 41,775.00 19,285.00 368,411.00 429,471.00
ANNUAL MAINTENANCE CONTRACT 113,400.00 113,400.00
BANK CHARGES 7,753.00 12,109.00 30,650.00 4,581.00 13,647.00 68,740.00
REPAIR & MAINTENANCE (OTHERS) 310,984.00 5,553.00 * 340,353.00 10,654.00 667,544.00
MISCELLANEOUS EXPENSES 32,464.00 1,750.00 55,361.00 6,900.00 96,475.00
SPRING BOOK FAIR 3,500.00 3,500.00
MEETING EXPENSES 53,497.00 13,285.00 66,782.00
BALANCE CARRIED TO INCOME & EXPENDITURE A/IC 1,404,590.00 593,238.00 958,933.09 1,263,456.00 2,266,403.00 6,486,620.09
SCHEDULE - 12
MANAGEMENT COST - CAPITAL EXPENDITURE
DIGITAL CAMERA 36,608.00
FURNITURE & FIXTURES 462,268.00 253,786.00 752,662.00
COMPUTER & ACCESSORIES 34,684.00 20,094.00 59,621.00 536,364.00 650,763.00
34,684.00 20,094.00 59,621.00 1,035,240.00 253,786.00 1,403,425.00

For, A. Pradhan & Associates
Chartered Accountants
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DISTRICT WISE EAST WEST NORTH SOUTH HEAD TOTAL
DISTRICT DISTRICT DISTRICT DISTRICT OFFICE

SCHEDULE - 13

COMMUNITY MOBILISATION

COMMUNITY MOBILISATION 180,000.00 440,745.00 25,300.00 646,045.00

RUNNING EXPENSES ON SMC & .

COMMUNITY MOBILISATION 81,000.00 8,900.00 61.,800.00 151,700.00
180,000.00 521,745.00 34,200.00 61,800.00 797,745.00

SCHEDULE - 14

PRIOR YEAR EXPENSES 0.00

SALARY ALLOWANCES 50,065.00 50,065.00

PRINTING & STATIONERY 25,654.00 25,654.00

75,719.00 75,719.00

For, A. Pradhan & Associates

Chartered Accountants
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DISTRICT WISE EAST WEST NORTH SOUTH HEAD TOTAL
DISTRICT DISTRICT DISTRICT DISTRICT OFFICE
SCHEDULE - 15
MANAGEMENT COST - GENERAL
(RECEIPT & PAYMENT A/C)
SALARY & ALLOWANCES OF DPO & SPO 367,886.00 242,572.00 281,347.00 339,889.00 668,947.00 1,900,641.00
MONITORING 13,502.00 13,502.00
TRAVELLING EXPENSES 353,164.00 77,330.00 58,861.00 557,134.00 1,046,489.00
TA/DA FOR BRC & CRC CO-ORDINATORS 55,200.00 55,200.00
VEHICLE RUNNING & MAINTENANCE 68,777.00 180,975.00 135,425.42 150,485.00 178,909.00 714,571.42
PRINTING & STATIONERY 210,065.00 185,440.25 169,217.00 326,468.00 891,190.25
ELECTRICITY, TELEPHONE & WATER CHARGES 4,728.00 32,157.00 36,885.00
POSTAGE & STAMP 4,285.00 4,285.00
VEHICLE HIiRE CHARGE 7,096.00 7,096.00
PRINTING OF ANNUAL REPORT 65,000.00 20,933.42 94,750.00 180,683.42
ADVERTISEMENT & PUBLICITY 25,000.00 32,500.00 57.500.00
COMPUTERIZATION CHARGE 17,500.00 17,500.00
AUDIT FEE & ACCOUNTING 41,775.00 19,285.00 229,008.00 290,068.00
ANNUAL MAINTENANCE CONTRACT 113,400.00 113,400.00
BANK CHARGES 7,753.00 12,109.00 30,650.00 4,581.00 13,647.00 68,740.00
REPAIR & MAINTENANCE (OTHERS) 310,984.00 5,6563.00 340,353.00 10,654.00 667,544.00
MISCELLANEOUS EXPENSES 30,274.00 1,750.00 56,361.00 6,900.00 94,285.00
SPRING BOOK FAIR 3,500.00 3,500.00
MEETING EXPENSES 53,497.00 13,285.00 66,782.00
BALANCE CARRIED TO RECEIPT & PAYMENT A/C 1,402,400.00 593,238.00 900,274.09 1,263,456.00 2,070,494.00 6,229,862.09
SCHEDULE - 16
LOANS & ADVANCES (RECEIPTS & PAYMENTS A/C)
ADVANCE FOR TA/DA 332,212.00 332,212.00
ADVANCE FOR COURIER SERVICE 4,000.00 4,000.00
ADVANCE FOR CONDUCTING SSA EXAM 70,000.00 70,000.00
ADVANCE FOR GENERAL MEETING EXPENSES 125,791.00 125,791.00
ADVANCE FOR MONASTIC SCHOOL FURNITURE 2,052,000.00 2,052,000.00
ADVANCE FOR TRAINING PROGRAM 18,000.00 18,000.00
ADVANCE TO STAFF 71,200.00 71,200.00
71,200.00 2,602,003.00 2,673,203.00

For, A. Pradhan & Associates
Chartered Accountants
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DISTRICT WISE EAST WEST NORTH SOUTH HEAD TOTAL
DISTRICT DISTRICT DISTRICT DISTRICT OFFICE

SCHEDULE - 17

OPENING CASH & BANK BALANCES .

CASH IN HAND 16,920.00 16,920.00

CASH AT BANK

STATE BANK OF INDIA, NAMCHI A/C NO CD-050058 283,114.50 283,114.50

CENTRAL BANK OF INDIA, GEYZING A/C NO CD-40086 976.97 976.97

CENTRAL BANK OF INDIA, GEYZING A/C NO CD-40152 698.00 698.00

CANARA BANK, GANGTOK A/C NO C/A-316 2,115,293.00 2,115,293.00

STATE BANK OF INDIA, MANGAN A/C NO C/4/891 -161,498.07 -161,498.07

CANARA BANK, GANGTOK A/C NO C/A-310 2,763,753.39 2,763,753.39
2,115,293.00 1,674.97 -161,498.07 300,034.50 2,763,753.39 5,019,257.79

For, A. Pradhan & Associates

Chartered Accountants
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DISTRICT WISE EAST WEST NORTH SOUTH HEAD TOTAL
DISTRICT DISTRICT DISTRICT DISTRICT OFFICE
SCHEDULE - 18
BRC & CRC EXPENSES
BRC & CRC EXPENSES 3,107,502.00 2,878,043.00 1,938,620.00 3,632,760.00 11,556,925.00
GRANT TO CRC 45,000.00 45,000.00
3,107,502.00 2,878,043.00 1,983,620.00 3,632,760.00 11,601,925.00
SCHEDULE -19
OUT OF SCHOOL CHILDREN
OUT OF SCHOOL CHILDREN EXPENSES 167,450.00 167,450.00
REMEDIAL COACHING EXPENSES 81,000.00 32,276.00 113,276.00
ALTERNATIVE CENTRE HONORARIUM TO EGS 136,890.00 88,725.00 417,429.00 643,044.00
217,890.00 88,725.00 617,1565.00 923,770.00
SCHEDULE - 20
TEACHING LEARNING EQUIPMENT
TEACHING LEARNING MATERIALS 948,598.00 119,336.00 1,268,113.00 2,336,047.00
948,598.00 119,336.00 1,268,113.00 2,336,047.00

For, A. Pradhan & Associates

Chartered Accountants
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HUMAN RESOURCE DEV. DEPTT. GOVT. OF SIKKIM
PROJECT : SARVA SHIKSHA ABHIYAN AT STATE LEVEL

SCHEDULE 1.1 OF FIXED ASSETS AS AT 31.03.2006

PARTICULARS 2001-02 2002-03

FURNITURE & FIXTURE
EQUIPMENT
COMPUTER & ACCESSORIES

2003-04 2004-05 2005-06 TOTAL
403,433.00 55,722.00 253,786.00 712,941.00
123,151.00 123,151.00
16,328.00 16,328.00
403,433.00 195,201.00 253,786.00 852,420.00

For, A. Pradhan & Associates
Chartered Accountants

M“M

K/
.0

9002-S002 LYOd3Y TVNNNY e

XY

%




HUMAN RESOURCE DEV. DEPTT. GOVT. OF SIKKIM

PROJECT : SARVA SHIKSHA ABHIYAN - EAST DISTRICT, GANGTOK, SIKKIM

SCHEDULE 1.2 OF FIXED ASSETS AS AT 31.03.2006

PARTICULARS 2001-02 2002-03 2003-04 2004-05 2005-06 TOTAL
FURNITURE & FIXTURES 656,910.00 656,910.00
XEROX MACHINE 188,387.00 1,175,104.00 1,363,491.00
COMPUTER & ACCESSORIES 339,734.00 756,334.00 34,684.00 1,130,752.00
DIGITAL RESOGRAPHY DUPLICATOR 99,015.00 99,015.00
WOODEN CABINET 20,196.00 20,196.00
NEW SCHOOL BUILDING 1,300,000.00 1,300,000.00
528,121.00 2,707,559.00 1,334,684.00 4,570,364.00

For, A. Pradhan & Associates

Chartered Accountants
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HUMAN RESOURCE DEV. DEPTT. GOVT. OF SIKKIM
IYAN - WEST DISTRICT, GYALSHING, SIKKIM

SCHEDULE 1.3 OF FIXED ASSETS AS AT 31.03.2006

PROJECT : SARVA SHIKSHA ABH

PARTICULARS

FURNITURE & FIXTURE
XEROX MACHINE
COMPUTER & ACCESSORIES
VEHICLE

DIGITAL CAMERA

NEW SCHOOL BUILDING
GENERATOR

B.R.C. BUILDING

SCHEDULE OF CIVIL WORK FOR SCHOOLS
ADDITION CLASSROOMS

TOILET

ELECTRIFICATION

BOUNDARY WALL

DRINKING WATER

C.R.C. BUILDING

2001-02 2002-03 2003-04 2004-05 2005-06 TOTAL
15250.00  2,292,214.00 2,307,464.00
134,045.00 269,448.00 403,493.00
117,006.00 238,155.00 20,094.00 375,255.00
440,404.00 440,404.00
39,990.00 39,990.00
4,740,808.00 1,000,000.00 407,846.00 6,148,654.00
32,770.00 32,770.00
2,000,000.00 2,000,000.00
706,705.00  7,271,177.00 309,438.00  1,032,770.00  2,427,940.00  11,748,030.00
1,435,872.00 12,500,000.00 3,935,872.00
250,000.00 800,000.00  1,620,000.00 2,670,000.00
120,000.00 195,000.00 250,000.00 565,000.00
600,000.00  1,500,000.00  2,700,000.00 4,800,000.00
530,000.00 435,000.00 965,000.00
2,600,000.00 2,600,000.00
1,685,872.00 720,000.00  5,525,000.00  7,605,000.00  15,535,872.00

.

For, A. Pradhan & Associates
Chartered Accountants
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HUMAN RESOURCE DEV. DEPTT. GOVT. OF SIKKIM
PROJECT : SARVA SHIKSHA ABHIYAN - SOUTH DISTRICT, NAMCHI, SIKKIM

SCHEDULE 1.4 OF FIXED ASSETS AS AT 31.03.2006

PARTICULARS 2001-02 2002-03 2003-04 2004-05 2005-06 TOTAL
FURNITURE & FIXTURE 27,000.00° 201,159.00 25,569.00 462,268.00 715,996.00
XEROX MACHINE 120,000.00 120,000.00
COMPUTER & ACCESSORIES 70,000.00 909,610.00 536,364.00 1,615,974.00 _
VEHICLE 454,928.00 454,928.00
DIGITAL CAMERA 36,608.00 36,608.00
LCD PROJECTOR 199,500.00 199,500.00
LASER PRINTER 346,750.00 346,750.00
HANDYCAM & ACCESSORIES 209,939.00 209,939.00
DISPLAY BOARDS 162,000.00 162.000.00
NEW SCHOOL BUILDINGS 1,400,000.00 1,400,000.00
833,928.00 909,610.00 201,159.00 781,758.00 2,435,240.00 5,161,695.00

For. A. Pradhan & Associates

Chartered Accountants
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HUMAN RESOURCE DEV. DEPTT. GOVT. OF SIKKIM

PROJECT : SARVA SHIKSHA ABHIYAN - NORTH DISTRICT, GANGTOK, SIKKIM

SCHEDULE 1.5 OF FIXED ASSETS AS AT 31.03.2006

PARTICULARS 2001-02
COMPUTER & ACCESSORIES

FURNITURE & FIXTURE

XEROX MACHINE

DIGITAL CAMERA

P.A. SYSTEM

NEW SCHOOL BUILDING

FAX MACHINE

2002-03 2003-04 2004-05 2005-06 TOTAL
306,800.00 101,713.00 59,621.00 468,134.00
92,109.00 324,805.00 416,914.00
438,123.00 146,879.00 585,002.00
133,141.00 133,141.00
52,864.00 52,864.00
2,206,702.42 2,206,702.42
20,855.00 20,855.00
92,109.00 1,255,733.00 269,447.00 2,266,323.42 3.883,612.42

For, A. Pradhan & Associates

_Chartered Accountants
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A PRADHAN & ASSOCIATES
CHARTERED ACCOUNTS

HUMAN RESOURCE DEV. DEPTT. GOVT OF SIKKIM
PROJECT : SARVA SHIKSHA ABHIYAN

Notes on Accounts (Consolidated)
Schedule - 21
Annexed to and forming part of the consolidated Accounts for the year ended 3 1st March, 2006

Significant Accounting Policies and Notes to the consolidated Financial Statements.

A. Accounting Policies
1._Principles of Consolidation

The Consolidated Financial Statements relate to

i) Sarvya Siksha Abhiyan - State Project office and four District Project Offices situated at East,
West, North and South Sikkim.

i) The Consolidated Financial Statements have been prepared on the following basic assumptions.
The Financial statements of State Project Office and the District Project Offices have been
combined on a line-by-line basis by adding together the book values of like item of assets,
liabilities income and expenses and fully eliminating intra-group transactions.

2. Accounting Convention
The financial statements of District Offices and State Offices are prepared on cash basis and the State
Office on Mercantile basis.

3. Fixed Assets
Fixed Assets are valued at original cost. Depreciation has not been provided as per past practice.

Fixed Assets acquired during the year is directly written off from Income and Expenditure Account in
order to show the utilization of Grant and corresponding Fixed Asset Grant Fund is being created to show
the assets created.

Fixed Assets not accounted for in previous years have been shown as assets of earlier years reinstated.
The figures for additions to fixed assets of earlier years are based on respective audited accounts of
District of those years.

Fixed Assets created out of Grants received for the State Project Office and District Project office have
been shown as Fixed Assets. However grants utilized for fixed assets for school have been shown as
Revenue Expenditure

4. Cheques in hand
At Project office - East Sikkim three cheques of Rs. 70,00,000/- in total have been issued to open a new

Bank Accounts with state Bank of Sikkim which was opened in 2006-07 and the same has been shown as
cheques in hand

For, A. Pradhan & Associates
Chartered Accountants

—R A D .,
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Further Rs. 20,00,000/- relates to cheques sent by State Project Officer to Project Office North Sikkim
and South Sikkim amounting to Rs. 10,00,000/- each not deposited to Bank.

5. Advances

Advances given to staft for traveling and / or against salary have been accounted for as revenue
expenditure by the District Project Offices. However, in the State Project Office the Same has been shown
under Current Assets as Advance recoverable. The balances are subject to confirmation.

B. Contingent Liabilities
Claims against Sarva Siksha Abhiyan not acknowledged as debts and not provided for Rs. 11,360,000/-
(payable to ACEES Infotech Private 1.td.).

Grouping and heads of Accounts of the District Project offices have been rearranged in terms of
presentation of those of State Project Office wherever necessary.

For, A. Pradhan & Associates
Chartered Accountants

— R A D,
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The Director

Sarva Shikha Abhiyan

Human Resource Development Department
Government of Sikkim

Gangtok, Sikkim

Sub: Report to Management on account for 2005-06
Dear Sir,

With reference to your letter Ref. No. 2082 dated 09.11.2006 we have carried out the Audit of Sarva
Shiksha Abhiyan. State Project Office. The District Project Offices at North, South. East and West District
have been audited by Auditors appointed by the Human Resource Development Department whose report
to Management have been audited by Auditors appointed by the Human Resource Development
Department whose report to Management have been furnished to us and we report as follows:

1. Books of Account
The Offices does not maintain proper Books of Accounts as prescribed in the Manual.
The following books of accounts should be maintained by the Office:-

Cash Book For daily Cash and Bank transactions

General Ledger Showing the Account wise accumulated Balance under each Head of Account

Advance Ledger Staftf | Showing the advances paid to staff and their adjustment

Advance Ledger

Traveling Showing the advances paid to staft and their adjustment

Advance Ledger

to Suppliers Showing the advance paid to suppliers and their adjustment.
Fixed Asset Register All assets category wise, location wise with quantity and value
Journal Register | Showing all adjustment transaction

2. Accounting

In the absence of the Books of Account as mentioned in clause I above the accounts for the year 2005-06
have been prepared on the basis of Bill Register maintained by the State Project Office. However the
District Project Officer are mamtamm&, a cash Book but not in the proper form.

Thus Procedure followed is not in conformity with accepted accounting Principles.

3. Cash Receipts and Payments

(a) The Project Offices does not record cash transactions. However, it has been observed that payment to
staff for salaries and advances are being made by cash. The cheques are issued in the name of one of the
staff/officer who withdraws the amount from the Bank and disburses it to the others for payment of
salaries, and other expenses.

(b) Refund of advance received from the staff/offcers after adjustment of the expense bill are not
accounted for in the accounts books but are directly deposited to the Bank through a pay-in-slip. The
above method followed for cash transactions is an inherent weakness in the system and should
immediately be changed. The system may result in cash loss and/or not accounting of cash transactions

4. Fixed Assets Accounting
The Project Officers should maintance a fixed asset register showing the details of location of the assets

together with the quantity and value.
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In the absence of such a Register it is difficult to exercise physical control over the fixed assets. Moreover
physical verification of such assets has not been carried out during the vear. In the absence of such
verification at certain intervals. We are unable to form an opinion with regard to their accounting.

5. Accounting of Advance to Staff/Officers

Advances paid to staft/officers should be entered in the Advance Register. The adjustment of advances
given is also to be entered in this register.

In the absence of such Register it is difficult to reconcile the advances given and their adjustment.

[t has also been observed that payment of travelling advances have been made to staft/officers. prior to
adjustment of the previous advance given.

6. Accounting of other advances

Advance for conducting Sarva Shiksha Abhiyan Examination 70.000.00
Advance for General Mceting 125.791.00
Advance for Training Programme 180,00 0.00

The above advances paid during the year by the state project officer are lying unadjusted as at 3 1st
March. 2006. in the name of individual staff/officers.

‘The system of keeping advances unadjusted for long periods in the name of individuals for expenses of
specitic programs should be discontinued.

7. Bank Reconciliation Statement

We observed that bank reconciliation statements have not been prepaid on monthly basis

In the absence of monthly reconciliation statement on a regular basis it may lead to accumulation of
outstanding items and no follow up action in respect of those items. Sometimes such weakness in the
accounting system may lead to fraud.

8. Budgetary control

The Project Otfices do not have formal system of budgetary control. The absence of a formal budgetary
control system, the effectiveness of the planning process cannot be examined as the actual
performance/growth cannot be examined as the actual performance / growth cannot be measured in the
absence of standards.

Moreover, in the absence of the system of budgetary control. we are unable to form an opinion as to
whether funds have been diverted or re-appropriated to meet any expenditure which has not been
provided for or contemplated in sanctioned budget estimates without proper approvals.

9. Revenuc Expenses
Innovative Activities - Computer
Training - Rs. 1,13.60,000.00

An agreement was entered into by Sarya Siksha Abhiyan State Project Office with Aces InfoTech Private
Limited, Kolkata for organizing Computer-Education in 40 Upper Primary School in the State of Sikkim
for four years.

The financial terms being:

Rs. 2.84 lakhs per school per year amounting to Rs. 11.36 Lakhs per school for 4 years. The total cost
being Rs. 454.40 lakhs in eight equal installments on half yearly basis.

In consideration for the above payment Aces Infotech Private Ltd.. would provide to each school-

a) Computer Hardware - 10 Nos. to each school

b) Pretoaded Software

¢) Furniture for computers.
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d) One instructor in each school with qualifications having Bachelor’s Degree with one PGDCA from a
recognized University / Institution.

e) Internet facility for 500 hours per school during the project period.

f) Computer text books, course materials, institutional materials.

g) Computer consumables such as computer stationary, printing ribbon, cartridge, floppies, C.D.s etc.
h) 50 multimedia CD’s developed for students on E-learning to each school

i) Payment of electricity bill for running the computers.

J) Maintenance of all materials given

k) Open offices at Gangtok and the four Districts - East, West, North, South.

As per the Agreement the payment to Aces Infotech Pvt. Shali be made by the State Project Office on the
satisfactory performance to be certified by the respective Headmasters of the schools Rs. 11,360,000.00
has been paid during the period under audit by State Project Office which is 12.49% of the expenses of
Sarva Shiksha Abhiyan in the State of Sikkim.

unable to form an opinion and comment on the entire payment of of Rs. 1,13,60,000.00 as we have iot
provided with the documents /details as noted below

a) Certificate of Performance by the Head Master of respective schools.
b) Attendance of qualified instructor at the schools.
¢) Maintenance of the various materials given whether carried out or not

Moreover, whether Penal Clauses as mentioned in the Agreement are applicable or not resulting in
deductions from the payments were also not made available.

We were also not able to assess as to the opéning of offices at Gangtok and the four districts as no action
was available.

In view of the above we are not in a position to assess the correctness of the payments.

10. Others
In our opinion and according to the information and explanation given to us the internal control
procedures are inadequate, this has been noticed during the course of our audit.

Thanking you and assuring you of our co-operation

For, A. PRADHAN & ASSOCIATES
Chartered Accounts

| hodd

AT . A

(A. PRADHAN)
Partner

Date: 20.01.07
Place : Gangtok
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feaw 02 38 111 244 226 0 03
IW 02 18 54 101 90 0 08
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Rl 09 131 444 880 783 13 37
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Free rain coats & school bags being provided to

school children under HRDD,Sikkim.
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Pid| oo™ ~noon
1530 399 0 o} 678
812 538 1320 608 1350
Wfl< 198 192 0 390 0
804 647 250 675 300
I 3344 1776 1570 1673 2328
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1W StPpjr% ~-gAT
*TFT tr ~ t
T TTI™n
3FRIR w*RiraW 1WaT
t ~ "“ff
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A 3
. Sanction Till date ECE]
HHH " s R : -1 Spill Over
Phy Fin Phy Fin
1 e e e 9 54.00 |4 18.00 36.00
2 G are e 69 138.00 |26 49.00 89.00
3 e e 45 166.50 |30 107.74 58.76
4 rfafe X 276 | 362.40 |119 |174.58 187.82
5 T (Fencing) 168 | 83.90 140 |55.66 28.24
6 NIEIGD 719 | 143.80 |631 [114.91 28.89
7 R 529 | 79.35 358 |55.57 23.78
8 ottt 385 | 38.50 173 |24.40 14.10
9 wWE ;W 44 11.00 7 6.25 4.75
10 TATRIR TRUSat 31 7.75 7 1.75 6.00
11 fafay sryafea @< 0 0.00 0 0.00 0.00
2235 | 1085. 20 1495 607.86

[STETER STAIRT -1 (004 -of )

3T - ¥
FHE e ES v IR R | T
e 3me G Phy | Fin | Phy| Fin| Phy| Fin Phy| Fin Phy | Fir
y y y Phy
1 de 31 P 3 |180 | 2 120 2 | 120 2 {120 9 | 540
2 e e 12 |240 | 21 |420 | 28 |560 8 |160 ! 69 |1380
3 HFRE FIX "1 10 (375 | 13 |440 | 7 |280 15 |57.0] 45 |1665
4 3T (Fencing) 85 |1140| 84 |1050| 60 |825 6 47 |60.9 | 276 |3624
5 MR 30 {150 | 62 |31.0 | 45 |225 31 154 | 168 |83
6 ¥ 7 100 | 200 | 231 |46.2 | 294 |58.8 94 |188 719 |1438
7 Forerett 190 | 28.5 | 140 [21.0 | 125|18.8 74 |11.1 | 529 [79.4
90 |90 120 [12.0 | 100100 75 |7.5 : 385 |38%
8 T@l’gﬂ'{ ! I
9 e e | 0 |00 | 18 [45 [ 19 [48 ' 7 |18 |44 |11C
F 268.5 317.7 296.3 202.2 1083
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R00%-04 FR 3004 -of F AIfih WA Rl afg g8 ¥ | sifewer ¥ STaR AT ad
Roo¥-ok 3R 004 - of H Mrefireh TR T frdre ST §32.¢ AT o0y - o TRATILR.Y B
TS | % feaman & o et T ufava sl g g |

STETTER, THTER SR TR sreifie TR qu=His ST - & 2ol B fRarsimar 8-

2o - jY

R00Y¥ - ol ool - of
frem GER NER GER NER

oS || T | AgE [ PO | AgH | wF| T | OgF | wefem] P
% |108.0 100.0 109.0] 90.0] 87.0 88.5| 103.0| 101.0| 102.0| 96.0] 93.5| 94.75
U | 144.7] 145.8| 145.3| 86.7| 89.4] 88.04 138.3| 141.4| 140.0| 94.3| 98.2| 96.25
SW | 131.0{ 127.0| 129.0] 95.5| 93.0, 94.29 109.0| 106.0| 107.0| 96.0| 97.5| 96.75
af\?dm 110.0| 108.0| 109.0f 93.0 91.0| 92.00| 103.0} 101.0| 102.0 95.0 93.3| 94.15

$d 123.4| 120.2 | 121.8| 91.3 | 90.1| 90.69| 113.5] 111.4| 112.5| 957} 956 | 95.65

Ied MUHF TR W F AHwA TR HI g ff I0% Tgh © | R00%- oYy FA AHHA
ST {&.¢ EHT o04-§ H 2.3 B 1 o7 7% wal woran © foF 92-2% 9 & o= &
AT H 4.4 HI G |

THH TITT R0 0%~ o4 & AHIRA UM 0.2 ST o0y -0€ F HTHTWR. 0¥ A T8 | I8
G T & R00%- ol T T T 004~ o€ F SUR AT Theil H AHHT 4.4 HY XA T T
(- T IA) | WeAffeh WS AHIHA o T 1 HRO I ! ifeAd WL F AR &
ST T HIRUT <] <] Tfdfear o Il 3w ST F7 T Jeh WA 1 1T FH HRUTE |

2T - 5

R00% - oYy ool —- of

fren GER NER GER NER

'T’f 112.0 {102.0 (107.0 | 75.0 72.0 | 73.5 [104.0 {97.0 100.5 | 81.0 77.0 79
'qm 113.9 [136.8 |125.4 | 83.1 86.8 | 84.95|122.2 [148.3 {135.3 | 62.9 74.5 68.7

I 124.0 {127.0 |125.0 | 74.0 | 76.0 | 75.00{109.0 |106.0 [107.5 | 73.0 | 76.0 | 74.5
efaror 111.0 {109.0 |110.0 | 88.0 | 90.0 | 89.00{103.0 {101.0 {102.0 [ 92.0 | 93.0 | 92.5

e 1152 )118.7 |116.8 | 80.0 | 81.2 {80.16 {109.6 {113.1 {111.3 | 78.0 | 80.1 |79.04
» 29«
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[ﬁmaumgﬁaﬁﬁmﬁwnﬁm

I qdf¥ien SARMEE % HTd-3rH &1 € aRomg | fF IeHl TR W IeE SISH & 7 5H
A feremedtall <1 W oIT T wy.¢% T T € | ST Ben frarht o I F A, e Bl
o (1Y o T o1 MRTeT0T IS N Thoteh] TeTE A Big o fore =<3t IRkq feran & oy mnerfores &R
R ferenera A BigA areil o) He H fiRee oTE B-.
T &R QL FEfeha 2 FemgaR, auigar vd form{ar e S1eq ot 9=al 1 iaerd
AT ST TR S &

e - ]9
R00% - oy ooy - of formme wify
T’i 13.40 13.13 | 13.27 10.40 | 9.90 10.15] 3.00 3.23 3.12
iR 1724 16.71} 1698 | 12.20 | 11.30 11.75f 5.04 5.41 5.23
W 14.44 17.88 | 16.16 10.20 12.70 11.45| 4.24 5.18 4.71
<feqor 17.00 15.57 | 16.29 | 2.28 1.00 1.64 14.72| 14.57 14.65
$d 15.52 15.82 | 15.67 | 8.77 8.72 8.75 6.75 7.10 6.93

Frifere Saet # FTeTaR, IeJaR U6 fefTarR STaX Ao TR € Thdl A ST aeiishl Hiqsrd
| FRIRIRIE

Boe - 3¢
- Ro0¥ - oYy RooYy - of ICEARS ]
TSk | wefRA | A EH | deEw | A | dSHk | @&fHhw | FA
© 1013 | 791 [9.02 |8.6 5.6 7.10 | 1.53 | 231 | 1.92

e (19.00 | 14.58 |16.79 |14.4 11.2 12.80| 4.60 3.38 3.99

I 15.93 | 16.18 {16.06 |13.03 |14.08 | 13.56 | 2.90 2.10 2.50
g feor 16.40 | 12.35 |14.38 |10.3 0.48 5.39 6.10 11.87 | 8.99
fafsw  |15.37 | 12.76 [14.07 |11.59 |7.84 9.72 3.78 4.92 4.35
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ﬁmﬁﬂmﬁ:@mﬁﬁmﬂmwwaﬂﬁm@mﬁrmmw 03% &1 T <feyor forey

T ¥.4% |

e - R
e R00Y% - ol Rooly - of faaTg Tifg
11?;? 83.00 89.50 6.50
| e INCL 65.00 70.00 5.00
I 65.80 77.90 12.10
<feror 67.50 72.00 4.50
fafeq 70.32 77.35 7.03

HIR AT S ] [ K @A h1 AEa § 3961 77w 76 4.03% 37

3T - 3o
& R00Y¥ - oy ooy - of e mify
1{.{ 56.42 66.6 10.18
qfyayq 64 68.5 4.50
IW 58.2 62.9 4.70
e 65.28 68 2.72
fafen 60.97 66.5 5.53

R8T R T[UTaIT- S -HIfhT
TreqT & TUTEH 1 FGPT T TN HAT IAH favg F o a5 faw ¥ | -
RE| |ﬁﬁ@mﬁmﬁmﬁm@%mmﬁmmﬁwm
RIECISEEACE ERNENE L CEck S
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TEYIE & | 37 T 18T 3 Output T AWP & 2005-06 5 fordi Sirg oo & | T sregh fhan
T ST IR FoRa ] | 390 WH STeRTd 3T ) Sa-Rfen ¥ g Wt & wHey @ e § aifh
Iedieh shich ST AgHed WA TH < W | 3r=31 Tt &1 =gawen & oI I A T i

a1 Bt |
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AN % 353 1 SATIH et e |
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a4 3004 -§ T FETfIfgn i fafmaT 2o
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An Introductory Module on
Sarva Shiksha Abhiyan

A Handbook for School Heads
and Coordinators
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6,418,666.79

13,892,722.16

11,757,340.00
5,740,808.00

17,498,148.00

8.717,973.42

11,757,340.00

5,740,808.00
17,498,148.00

8,717,973.42

20,311,388.95

26,216,121.42
238,602.00

46,766,112.37

26,216,121.42

4,054,456.00
2,000.00
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46,766,112.37
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100,025,000.00
10,000,000.00

124,768.67
40,627.00

110,190,395.67

16,088,722.00
28,212,367.42
11,261,805.00
1,405,171.00
15,704,357.00
6,486,620.09
1,403,425.00
797,745.00
75,719.00
11,601,925.00
923,770.00
2,336,047.00

96,297 673.51

13,892,722.16

110,190,395.67
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5,019,257.79

100,025,000.00
10,000,000.00

124,768.67
40,627.00

115,209,663 .46

16,088,722.00
28,212,367.42
11,261,805.00
1,405,171.00
15,704,357.00
6,229,862.09
1,403,425.00
797,745.00
75,719.00
2,673,203.00
2,000.00

11,601,925.00
923,770.00
2,336,047.00

98,716,118.51

16,493,5634.95

115,209,653.46
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A GETA faTd favm, fufra s

9fRQ: 9 e e
. - &

dufed Wit T aE THISE a9 3%.3.%005

frarEr T Hr T R | YA e ufen e | Swfren | < e | avm waies Fd

mfg

fT SS9 B/F 2,115,293.00 1,474.97 -161,498.07 300,034.50  2763,753.39  5,019,257.79

S TR Y A 100,025,000.00  100,025,000.00

T &R § WM STEH 10,000,000.00  10,000,000.00

TSR FYM HTAeTd § 2ahe fhar m 26,000,000.00 240,000,00.00 20,900,000.00 24,000,000.00 94,900,000.00

dF = , 124,768.67 124,768 67

I1faRaa wfw 6,000.00 34,627.00 40,627.00
2811529300 24,001,674.97 20,869,270.60 24,300,034.50 112,823.380.39 210,109,653.46

o777 39T FHIOT-97 & 99T 5

- T THH U] T
TR THRBRIH
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¢ 9002-900Z LYOd3Y TTVNNNY ¢
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HHe areE faera farnmr, fafda aer
9t o - fren A=
T I8 TS T THIS< T 3% 03 00§

S SN T Hr TR | d fen uftew Sen | Swfen | <o Ao | wum s FA
et 91 W v 6 4,333,689.00  4,105,00000  4,618573.00  3,031,460.00 000  16,088,722.00
S FE 7 5114,981.00 10,012,846.00 9,064,540.42  4,020,000.00 0.00 28,212,367.42
3TEH Td Y IS J&ish 8 3.911,000.00  2,967,000.00  1,029,700.00  3,104,625.00 249,480.00  11,261,805.00
forare wfvteo 9 243,800.00 726,575.00 6,000.00 428,796.00 0.00  1,405,171.00
w1a- famfor nfafafergt 10 381,292.00  1,135,000.00 912,64800  1915417.00 11,360,000.00  15704,357.00
eI AT 15 1,402,400.00 593,238.00 900,274.09  1,263456.00  2,070,494.00  6,229,862.09
I AT TH 12 34,684.00 20,094.00 59,621.00  1,035,240.00 253786.00  1,403,425.00
9 FanT 13 180,000.00 521,745.00 34,200.00 61.800.00 0.00 797,745.00
ECRERICE R D] 14 0.00 0.00 0.00 0.00 75,719.00 75,719.00
F Ued AT 15 0.00 0.00 71,200.00 2,602,003.00  2,673,203.00
g 3Te T T e 3Te T 9 18 3,107,502.00  2,878,043.00 198362000  3,632,760.00 11,601,925.00
WA F Tl I qELH @A 19 217,890.00 88,725.00 617.155.00 923,770.00
frerer fa@ &1 9mE 20 948,598.00 119,336.00  1,268,113.00 2,336,047.00
e 2,000.00 2,000.00
¥ ToTeet &1 3TeM AT 9,188,055.00  4,810,97.00 2,069,558.09 392121250 94,900,000.00  94,900,000.00
FANAT FHTATE T S g "1,309,898.39  16,493,534.95

28,115.293.00 24,001,67497 20.869270.60 24,300,034.50 112,823,380.39 210,109,653.46
o777 IYNT FHI-97 F TRAET 5 AT T T TR

IR THISTETH
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HHa FareF fasg foramt, s g
uRaer . e - fRran AfEe

fafege - ¢

%

%

Tt et
forem Ecl qfeEy FIW gferor W AT FA
BT ol HTEl 656,910.00 230746400  416,914.00 715,996.00 712,941.00 4,810,225.00
Teg 1 AT - - : - 123,151.00 123,151.00
FEGIITY ITF AT Yd T 1,130,752.00  375,255.00 468,134.00 151597400  16,328.00 3,506,443.00
S HfEA 1,363,491.00 40349300 585,002.00 120,000.00 - 2,471,986.00
ELERKE] - 440,404.00 - 454,928.00 . 895,332.00
ST 20,196.00 . - . 20,196.00
T FgAH faedm 1,300,00000  6,148,654.00  2,206,702.42  1,400,000.00 - 11,055,356.42
feferea 99,015.00 . - . - 99,015.00
. - 52,864.00 - - 52,864.00
- 39,990.00 133,141.00 36,608.00 - 209,739.00
- 32,770.00 . - - 32,770.00
- 2,000,000.00 - - . 2,000,000.00
- - - 199,500.00 - 199,500.00
- .- - 346,750.00 - 346,750.00
- - - 209,939.00 - 209,939.00
- - - 162,000.00 - 162,000.00
- - 20,855.00 - 20,855.00
4,570,364.00 11,748,030.00  3,883,61242  5,161,695.00 852,42000  26,216,121.42

+%* 9002-S00Z LHOdIY TVNNNY



e SayH T fanm, fafea g
vﬁa\am:aé—maﬁuﬂ

fafegar - R

e d ofeeH Ejid 2faror wH FEeE|  F
Lkt 1,000.00 500.00 1,000.00 2,500.00
afafte smrase favm 1,131.00 88,603.00 . 79.00 89,813.00
RG] 1,059.00 1,059.00
afez & 139,403.00 139,403.00
Iefem @ 5,827.00 5,827.00
3,190.00 89,103.00 146,309.00 238,602.00
Rifege - ¥
FARTT TE Td S da" 0.00
e 19,204.00 19,204.00
TN 0.00
UG TR, AE] 0 G P - oyooul 2,902,008.50 2,902,008.50
YR TR, Tt P GP P - ¥oolk 4,810.97 4,810.97
R &R, Tl 7 ¥ouR 0.00
URG TR, M= THIST P C/A 38§ 2,188,055.00 2,188,055.00
YA GERR, T THBT P C ¥R 1,069,558.09 1,089,558.09
WA TR, M Teh1S< G W 30 1,309,898.39  1,309,898.39
ECa 7,000,000.00 1,000,000.00  1,000,000.00 9,000,000.00
9,188,055.00 481097 2,069,558.09  3,92121250  1,309,898.39  16,493,534.95

- TAYH T TEfEeeE
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e e fam™ forarT, fafes @R
gftae T . ad farn IfEm

EURC DL

SIS wher | oRm G | swfen | cRo S | mum s F
EIE|] ; ; . . 332,212.00 332,212.00
gd | . . - - 4,000.00 4,000.00
SAfafiea wa foren arfigm . . - - 70,000.00 70,000.00
HIYROT 947 ; ; - 125,791.00 125,791.00
INFH T T FT e ; 71,200.00 2,052,000.00  2,123,200.00
Tf¥reror SrdsEH . - - 18,000.00 18,000.00-
kAL -

[ HT 3R S S . ; - 88,043.00 88,043.00
DIE] ; - . 12,420.00 12,420.00
BUR ; - - - 1,280,790.00  1,280,790.00
g I diE H & S T ; ; 71,200.00 - 3,983,256.00  4,054,456.00

TI- T 99 U] T
IR THRTH
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mifd
T4 foren ey Ben | SwGen | <o S | yum wrfem FA
TR 520 WY Tashl hi 3T 3TTER 34627.00  34,627.00
fafay wee & wife 6,000.00 6,000.00
) 6,000.00 34,627.00 40,627.00
f fufeqer - &

foreres 9 =
TWer AT TEAT A H 3,262,534.00 830,00000 2,012,416.00  3,031,46000  9,136,410.00
fHreres I I WA SR 2,425,000.00 2,425,000.00
freres a9 Tu faees 1,071,155.00 850,000.00  1,162,995.00 3,084,150.00
IEUSERC G 1,443,162.00 1,443,162.00

4333689.00 410500000 4.618,573.00  3,031,460.00 16,088,722.00
Rafega v
=
- T faegim 1,300,000.00 407.846.00  2,206,702.42  1,400,000.00 5,314,548 .42
g e TP THR< 900,000.00  2,000,000.00 629,189.00 3,529,189.00
e 3T T THIIT 560,000.00  2,600,000.00  1,670,000.00 4,830,000.00
ATEH 120,000.00  1,620,000.00 355,674.00 220,000.00 2,415,674.00
g} 919 T 420,000.00 435,000.00 522,424.00 1,477,424.00
Fg =7 fmtor 1,200,000.00 1,910,601.00  2,400,000.00 5,510,601.00
Tttt 89,981.00 250.000.00 589,950.00 1,029,931.00
e fear 525.000.00  2,700,000.00 330,000.00 3,655,000.00
H=q g 175,000.00 275,000.00
Frdreor giet § s 175,000.00 175,000.00

5114.981.00 10,012,846.00 9,064,540.42  4,020,000.00 0.00 28212,367.42
IFH 500,000.00 500,000.00

T~ T 9YH Y] TEIHEH
AT THRITH
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ForerTERr Wi | ovem G| SwGen | <o Sen | oum e F
-¢
FITH T &1 U839 TH
T & FIRA 674,000.00 541,000.00 1,215,000.00
Rrark & 3R 764,000.00 658,000.00 225,000.00  1,354,000.00 3,001,000.00
qw [ 9 HHd W ISTIS 1,263,000.00 643,000.00 70,200.00 624,650.00 2,600,850.00
qISAY&h, "9 feremer 249,480.00 249,480.00
w3 foraeE % e 32,000.00 32,000.00
T3 ek & STRH 12,500.00 12,500.00
THe TOHT 3TN 1,210,000.00  1,125,000.00 690,00000  1,125,975.00 4,150,975.00
3,911,000.00  2,967,000.00  1,029,700.00  3,104,625.00 249,480.00  11,261,805.00
fafsga -
TRreres mifdraror
nfdreor @d 243,800.00 726,575.00 428,796.00 1,399,171.00
Y 3T MU 6,000.00 6,000.00
l\gl g gla - z o .
9 Fmforfafafirar
o AeH 381,292.00 835,000.00 912,648.00  1,571,748.00 3,700,688.00
FIGE THIA 11,360,00000  11,360,000.00
TR 300,000.00 343,669.00 643,669.00
38129200  1,135,000.00 91264800  1915417.00  11,360,000.00  15704,357.00

T~ T JYE T THRCEd
T THREIH

—R 3 AD

)
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FrerER e forem It Fen | SWGen | RO @ | wum we T
fafeger - ¢
EE T
ECERCR ] 367,886.00 242,572.00 340,006.00 339,889.00 669,026.00  1,959,379.00
e 13,502.00 13,502.00
PIEIREE] 353,164.00 77,330.00 58,861.00 607,734.00  1,097,089.00
P 3 e 3R e 3R © e & o g 9= 55200.00 55200.00
ERCIEIREEC A RC RS RCE] 68,777.00 180,975.00 135,425.42 150,485.00 178,909.00 714,571.42
ffteg wd =l 210,065.00 18544025  169,217.00 326,468.00 891,190.25
fostett, 3iier wd o @9 4,728.00 27,984.00 42,712.00
e Tg e 4,285.00 4,285.00
aeT @9 7,096.00 7,096.00
fifteg =1 afver fogm= @ =R @ 65,000.00 20,933.42 94,750.00 180,683 42
a9 Td yeR ad 25,000.00 32,500.00 57,500.00
anfge &t 41,775.00 19,285.00 368,411.00 429,471.00
i TEH & @I 113,400.00 113.400.00
d @9 7,753.00 12,109.00 30,650.00 4,581.00 13,647.00 68,740.00
O TE @9 310,984.00 5,553.00 340,353.00 10,654.00 667,544.00
ICICORCE] 32,464.00 1,750.00 55,361.00 6,900.00 96,475.00
3,500.00 3,500.00
53,497.00 13,285.00 66,782.00
mfen @ 1,404,590.00 593,238.00 958,933.09  1,263456.00  2,266.403.00  6486,620.09
36,608.00
462,268.00 253,786.00 752,662.00
34,684.00 20,094.00 59,621.00 536,364.00 650,763.00
34,684.00 20,094.00 59,621.00  1,035,240.00 253,786.00  1,403,425.00
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rergeR @ foren ufeaw Ser IWfen | S e | oum wed FA

fafege - 23

Rfafeas e @=

faeerg ded 180,000.00 440,745.00 25,300.00 646,045.00

FHAS ArareeeH 81,000.00 8,900.00 61,800.00 151,700.00
180,000.00 521.745.00 34,200.00 61,800.00 797,745.00

fafege - ¢x

a9 9T 50,065.00 50,065.00

fedn wd el 25.654.00 25654.00

75,719.00 75,719.00

- T YYH T TEfaed
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Fregar 4 foren ufven [Fen | SR <o fen | s wrie T
fafege - 2y

el T WY TH YA THSE

Th e 30 Tae T U 3T & dqdq Wl 367,886.00 242,572.00281,347.00339,889.00669,026.001,900,641.00
RHECATY 13,502.00 13,502.00
EIEIRCE:| 353,164.00 77,330.00 58,861.00 557,134.00  1,046,489.00
e e Te 3R T e He F forg 55,200.00 55,200.00
T e T @A 68,777.00 180,975.00 135,425.42 150,485.00 178,909.00 714,571.42
fufodT e RvAd 210,065.00  185,440.25 169,217.00 326,468.00 891,190.25
foerett, Seliw wa Il |@d " 4,728.00 32,157.00 36,885.00

e 1 fewe 4,285.00 4,285.00
qET @S 7,096.00 ' 7,096.00
BfedT 1 wgetw Rare 65,000.00 20,933.42 94,750.00 180,683.42
fogma Td T=R 25,000.00 32,500.00 57,500.00
FIR T 17,500.00 17,500.00
e W 41,775.00 19,285.00 229,008.00 290,068.00
T T & @A 113,400.00 113,400.00
EEkCk] 7,753.00 12,109.00 30,650.00 4,581.00 13,647.00 68,740.00
T, °@ @ 310,984.00 5,553.00 340,353.00 10,654.00 667,544.00
fafaw @4 30,274.00 1,750.00 55,361.00 6,900.00 94,285.00
T W 3,500.00 3,500.00
Hfén = 53,497.00 13,285.00 66,782.00
T WY T 1,402,400.00 593,238.00 900,274.09 126345600  2,070,494.00  6,229,862.09

TR~ T R T THETEE
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e her | ovEm Sen | swfen | RwSen |wumerem | e
fafega - g5
U TS TSl (WfH TE T THIS<) )
TEME 9N & TS 332,212.00 332,212.00
qd 941 F TSHiH 4,000.00 4,000.00
a- e glen sifiam 70,000.00 70,000.00
TIYRY [ifen @9 & vewE 125,791.00 125,791.00
T3 fererd HA % TS| 2,052,00000  2,052,000.00
afereor &g wafd 18,000.00 18,000.00
FHHIIRE T W 71,200.00 71,200.00
71,200.00 2,602,003.00  2,673,203.00
fafege - o
IS 16,920.00 16,920.00
e
YRAT R deh, ] THIST F Co -04 004l 283,114.50 283,114.50
TR 2 96 Co - ¥0olE 976.97 976.97
TR A dh Co - ¥o4R 698.00 698.00
ARG H< A S, M<H THIST 7 C/A - 38 2,115,293.00 2,115,293.00
YR A 9, TTH THIS ¢/ ¥LR2 -161,498.07 -161,498.07
TR ST S, M THISE T C/A - 320 2,763,753.39  2,763,753.39
2,115,293.00 167497  -161,498.07 300,034.50  2,763,753.39  5.019,257.79
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ISSIRRSIES o fore ufem Rear | Swfen | <o Ren | vum wEdem T
fafega - ¢
T e e 3R Tk e gk & Ty
TP FTR e 3R e e T & fog 3,107,502.00  2,878,043.00  1,938,620.00  3,632,760.00 11,556,925.00
e 3 e F F FAIRA 45,000.00 45,000.00
3,107,502.00 2,878,043.00  1.983,620.00  3,632,760.00 11,601,925.00
fafesge - <%
el & T F R H GH
A o T ] AR A ECE] 167,450.00 167,450.00
fufeaa wifae @4 81,000.00 32,276.00 113,276.00
FeTAREY F=T RET T o e THe 136,890.00 88,725.00 417,429.00 643,044.00
217,890.00 88.,725.00 617,155.00 923,770.00
forerer @ &1 9mE
freres fa@ =1 9 948,598.00 119,336.00  1,268,113.00 2,336,047.00
948,598.00 119,336.00  1,268,113.00 2,336,047.00
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garyA fawma foaur, fafeay g
w4 foam s

fafeget 2.2

foreror 2001-02 2002-03 2003-04 2004-05 2005-06 Fd

AR HEIT 403,433.00 55,722.00 253,786.00 712,941.00

AfFT gu= 123,151.00 123,151.00

FgeX Ud S o 16,328.00 16,328.00
403,433.00 195,201.00 253,786.00 852,420.00
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yRae: Td R Afrm g ren e, fafes

fafsgetr 2. SRR TFdt 3%.03.%005

e 2001-02 2002-03 2003-04 2004-05 2005-06 E|
AT fheRg=l 656,910.00 656,910.00
S e I S T 188,387.00  1,175,104.00 1,363,491.00
ik o) I T 339,734.00 756,334.0;) 3468400  1,130,752.00
T3 99,015.00 99,015.00
HHE! 1 BRI HHAY 20,196.00 20,196.00
T TRl & T TR 1,300,000.00  1,300,000.00
528,121.00  2,707,559.00  1,33468400  4,570,364.00
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yRa: g4 e sftmm ufves e, s

Tafeger 2.3 vurl T 3. 03.%00¢
o 2001-02 2002-03 2003-04 2004-05 2005-06 TOTAL
HTR forega 15,250.00  2,292,214.00 2,307,464.00
ST T 3HF T g 134,045.00 269,448.00 403,493.00
F T 3T 9| 117,006.00 238,155.00 20,094.00 375.255.00
A 440,404.00 440.404.00
festtest T 39,990.00 39,990.00
A e 4,740,808.00 1,000,000.00 407,846.00  6,148,654.00
TR 32,770.00 32,770.00
e 2,000,000.00  2,000,000.00
706,705.00  7.271,177.00 309,438.00  1,032,770.00  2,427,940.00  11,748,030.00
s ukakar 1,435,872.00 2,500,000.00 3,935,872.00
E2S R 250,000.00 800,000.00  1,620,000.00  2.670,000.00
forsrett 120,000.00  195,000.00 250,000.00 565,000.00
o y@ie 600,000.00  1,500,000.00  2,700,000.00  4,800,000.00
R &7 9 530,000.00 435,000.00 965.000.00
2,600,000.00  2,600,000.00
1,685,872.00 720,000.00  5,525,000.00  7,605,000.00 15,535,872.00
TR~ T YA T TEeeE -
T THISRTH
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THa GaeE o fasm, fafeew @R
TRAwn: wd e sifvam <far e e, ffEs

fafeger . Tl |udt 3%.03.%00%
fereror 2001-02 2002-03 2003-04 2004-05 2005-06 TOTAL
T F fheRT 27,000.00 201,159.00 25,569.00 462,268.00 715.996.00
I [ 120,000.00 120,000.00
HIYR TE ITF 3ifTd g 70,000.00 909,610.00 536,364.00  1,515,974.00
qary 454,928.00 454,928.00
TH TSR+ FH 36,608.00 36,608.00
et 199,500.00 199,500.00
M=
3 i@ 209,939.00 209,939.00
qNe 162,000.00 162,000.00
T4t T foedia 1,400,00000 ~ 1,400,000.00
833,928.00 909,610.00 201,159.00 781,758.00 243524000  5,161,69500

- T WY W] THIfHTEH
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TS gared faera faum, fafes awr

g ad fen aftem s e e, fafes

fafeger .4 =T T FqEt 3%.03.3008
feraror 2001-02 2002-03 2003-04 2004-05 2005-06 TOTAL
FPYI T IHF YT FHA 306,800.00 101,713.00 59,621.00 468,134.00
TR foheFat 92,109.00 324,805.00 416,914.00
S A 438,123.00 146,879.00 585,002.00
T HhHR &1 TA 133,141.00 133,141.00
TP 52,864.00 52,864.00
TI7 W 220670242  2,206,702.42
g A 20,855.00 20,855.00
92,109.00  1,255,733.00 269,447.00  2,266,32342  3,883,612.42
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o3* ANNUAL REPORT 2005-2006 ¢3¢ =

T YYH TUS THIUZA
Ae qae S Rve, R R
qRaeH ¢ 4 foren siREE

A" 39 THEA (FEases)
- 18
31 A 2006 &1 T B Gl foIT a9 % BrAeiees Ul &l Taer |

HAASS FRATHIA Reieq 9 Feaqol usprsfen micr i drza |

1 weEfeT it
FHaIeT2IM % fogid
FAAIRLS BEAMIA Rede Al Jaiud ¥
(1) =4 foren wtwEE - 7o doee AR i ar geiee sied o e e, afyaw, s o
aferor forenl & e %,
(2) IS EEAaa ®oiey Mafafaa snaryE aromsi & 3R o dar 6 [ €
g, 3 Jc, SAQHI, E-2F UE 31 JU S Udb g7 3 A @ # |

2 el @ Tifd
e snfeel Ud R MieT & HRATFTE =i 5l & WU I Ug =2 3ed e
WHW 97 3G Ry A 2 |

3. = s

I Tl & g MY 38 HHAIE @rTd & HEW @ fdan T 8 ) 3 HAd A gadr A
T T & AAN MaeE TEiemeT A |
i a9 & S SRR a3 & A €, I AP UEee ¥ At 7@l A § il
R gfd qie ol 3TN 2T T 39T & &9 § fewmn A 54 |
fuee ad & werse ¥ fm T Awia @ TEiteErEn A A9 € 30 a8 & au & Usrse § @
A | R At @ afer ¥ ghs & fou aafea afees werden smuw A B |
R g e ad e doiee 3wy & et & o = awafq & e fen s @ 3d
W gwafq & &9 & foa@mn A &1 A 3WEE e @ AR watd i 3 oo g e am e
34 Qg @d & & § gfar A8 |

4 deh (Cheques in hand)
w2 & I Al § T @ @em & fod od Bl % diee sfes § 7,000 =@ & A9 96
¥ 1= cheques in hand % &9 ¥ fe@mn mar &
T Wotge TRER gra 9ot T Weige e 3ar [@iEE @ 20,00,000 F gfem Miww @
10,00,000 e b ¥ ST eI T & |

5 3NTH &9 (Advances)
I T S =TE @ A AT HTer W 9aq b =9 ¥ d I ¥, 3¥ Reae duee s
% g Yy e % w0 A feamn mn @ o o, R dowe e § g8 @ dra @ve (ar)
Tfy % w9 § RErn A & usaE &l Jog-1ir eehae &l FETd 21 © |

B MR - I (Contingent liabilities)
74 farenr AP g A At at i W Féma 8, v 11,360 T TR T E
(ACEES 37hes Miae fonfies &1 3a) foren dovge anfedi % gfom wd 29 & oW &1 ievd
TeqE g% &, qefatem faan ¥
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Feomen

‘7 forn v

qHa §91e ey fBurdde
fafem e

faug - Foe (yawe) @ ad 2005-2006 % TR (W) & Faré |

=1 71, ‘
WGk T-HEW HEAT 2082 [ 09-11-2006 & FIAW & & foren wfram, voa dorn wsnfea
&1 oaer fosan | I, afem, gqra A uivaw % Gl & faen-aromrasl @ aan e sars fae
fgurédz g faga snfeedi g fan wan staeh 2 erie & feu T frdré e aee wege ol T,
forp 3mur w gan frar f fofa & -

1 WE-ae (Books of Accounts)
SET & gRT T T JEI-EId UHST & e & AN A8 |
1 fofaa ag-ardt & gwer § 987 & § TEa &l a9 § -

AW oRdT-Jel U 44 &1 A als ode AEr feany S

H-a&l FHaal @ [ mu 3 @ 3l 31 feaa 3 e & fea)
Advance Ledgers

B pILECH g & e &g mo wfim v 3 39 e i e & fom
H-TET TR Pl QY T I TN & BT & 9T b o |

UEEILE)| FATET &l oaT-Ar |

2 fema-fesama (Accounting)
St fob @t 1§ Ieora feman w3, femna-fesara & swpufafa § ad 2005-06 @1 orEr-airar g

AT ATEH & faw Wy & srar o7 fan m | gaiy Sfeae oee sfesd 3 T a8 @
& W] I AT 3 & § TEg 5 |
AGT-aE] & B T I THSE & MGl ¥ 4 Aerand |

3 T4 AR P
(a) AT W ¥ TRl AT 1 trs Aei@l © | 9] T8 <@ T feb el & I
A AW PIAM TR 530 3 | 3% (R4 o Farl @ Aew & W f6d qu d @ 9% 7w
A I A 3= H&l ¥ @d & o foavo @ A
(b) TR  ABET gAT UM YA & Al H Ii@ THSU2-geh § elerdl afees 9 (Pay-in-
Siip) % M1 AT dep § T T T A ¥ | AMET BRIGEl Sl I UGt AR B Herd
gl & el aRtada 3asas 3| 38 9eld § TR 91 6T @1 T HEarE] & a4 7@y ol
HAM YT G el & |
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[, qATOT q e & A1 feEman T Al

Worker & yva § e wafa o g v e sl 81 A ¥ T8 76, 39 Rl Feuiadl
adf & megpd-I7 ke (FTT) T Télfenan TN & | S5 SIIGAT & 39T ¥ & Al FUid @
W1 QT e & R 2

Hdehdl g Hwa7 @l TU T W 76T B WU G@1 § g Wade & | W TRN aradl &l
AT 30T 981 § W99y i1 A9 # |

T el &l uiafa § UM 39 A7 39 IIaH B T8 Gqed 31 Hied § |

7E T qrl T foh drienal @ WA @l fEU MU UM eH & YA TERM & drEaelg g amE
yum-ven fed T |

7 foren Avae &1 9iten AU o HUM AR 70,000-00
AR 741 & fAu 3uim i 1,25,791-00
aferer & feaq sm M | 1,80,000-00

RZ doige 3EE 2 el U 3Wed 3™ ThA o USTHZ qUi 31 41 2006 A (6
FrpAl d HEH & AW § TERHA & |

@ AT dep fehdl @fad & 99 @ WM AE & @9 & USTLHR A 21 U7 39 UThAT &l a5
&7 AT TR |

a9 2 o de frepif~aferoas faaror wémma? smar o W-Us @8 | FafE =q 7 wemEa

Frefiorona fagvm & 3wrg § did 39 U &1 10 & 37 37 faug o srderd J@ S |

T - gl

A1 FTHE Aaarives egawen T@ie; A-1-T91E &l uTardred [71emr Taiean A1 Faud |
BIE-HIE % U | g @ (e TER g | R e o e ¥ gig aRfad Téifea
T Fehe |

U gk, aue-thald [P & T ¥ &9 [l fwehd agaq § 3pe 2 b Afad 49 @ =g
age 1 el [T g g § a@d feean s fon wigids Agmied awie @ suferd e
ar |

&= |l :

gfareror - ®0 11,360,000.00
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Héfsrm'ﬂﬁmm TG AT AHT ZP1 O 3 hieeh Ugae fowes, aadar & A fufeq =g
% 40 (TTAMH) 3 MG bl § FHFgey-fen g & % ard 4 a¢ % fo weafd g

ferclrar e Faeifeeer o7 -
2,84 W@ =9y Widad, W pd & 4 99 $ [T, ﬁmwaﬁzﬁ@éqﬁ%ﬁn%a@ﬁm

2| ga @Y 454-40 @TG B & F e Id-afiies fepl ® 2w

A & FIAW IO A F d4 § O 36 Mo s @ aie e § fAetakad
TU Y& &l © -

) HIST BEAAT - 10 %I HE@ § gl o,
) T-AISS qHeaTT,

q) @geT % fo H-git (witar

<) UA% T ¥, U 3gaey foraal aradr FiEed (S &) % 414 U PGDCA A1 HI=Idl ST
FAEnET g g A A

g) Ao wafy § 500 92 & U greve @1 Adr,

%) B &l UIEGT-KIH, HH-HIIA; FHEETTA A9 |

) FRET-ITAT % A P AT, FRI-EE, B, i, J1 6 (CDs) ger |
%) W% Wl A fqenfdai & w50 CD's f9 E-learning & fo faafia fapar man &1

%) G TA o [oTq drTer-ad & JaH |

7) fed U aEgaf @ e |

&) ee ud ar fid - gra, 9feaw, v, afem, § i e |

Tedld & AV Haiud G & THIEATIE EFT Aiaye Hidarel ol Tm-a9 fa @
AT 3T & AT THH g7BIed MO @10 &l PIAH bl 7T fern 3 | o waen &1 & Hitse
P T § I o9 It 306 & &7 11,360,000.00 F9GT T TAM EI & ST A foram
wive, Rl 759 & @dl & 12.9% 99 § |

fr foiRad arastl g faavor & 31wi@ 7 11,360,000.00 %9 o YA O 89 HOAT f2afur a1
fFrerd ae wgan § a3 § -

1) Haf~gd TLMIENId EFT bl el &1 JH0-IF,

2) U uﬁamaa &l Tpd ¥ Ul (Attendance)
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3) &1 7 TG il GrEEE HAAE B TG AT A |

SUTFT 3%, TEATd (Agreement) ¥ SfaRad d1el el (Penal Clauses) &1 o1 31 feman fords
AR ¥ I S T |

Hrew 3T A A § AbG-3EHIRH b HEarT % 3 3§ 59 A e & ¥ e ¥
ma@aﬁmﬁr@ﬁ@w%aﬁuvﬁaﬁ%wwm#wﬁ%l ,

=

wH g 3w e Y T frerr @ gl % InuE o a@a R § & 58 fFesd 9ga b
St e sfkan s #)

el AT gewiiar & smearE afed |

NUEPA DC

I

DCY1




