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03592-202304 (R)
Tashiling 

Gangtok-737103 
Sikkim 

20th July, 2005

Pawan Chamling 
(Honoris Causa) 

Chief Minister of Sikkim
MESSAGE

It is a great pleasure for me to know that the State Project Office, Sarva Shiksha Abhiyan, 
Human Resource Development Department is bringing out an Annual Report on Sarva Shiksha 
Abhiyan on the occasion of the 3rd General Body and Executive Committee Meeting. It would 
highlight the achievement of Sarva Shiksha Abhiyan activities recorded over the past three 
years.

The Article 45 of the Indian Constitution under Directive Principles of State Policy 
envisages provision of free and compulsory education to all children upto the age group 6-14 
years. Now this has been made Fundamental Right vide 80“̂ constitutional Amendment of 2002.

Sikkim has already been adjudged as the best performing State among the small States in 
education sector. This status should not be diluted at any cost in the coming years.

Let us strive to achieve the more effective ways to fulfill the goals of Universalisation of 
Elementary Education so that secondary education will be accessible to all children.

I congratulate the Human Resource Development Department for their continuous 
effort to achieve Universal Access, Universal Enrollment, Universal Retention and of course 
Universal Achievement, which are the core objectives of Sarva Shiksha Abhiyan.

With best wishes.

( Pawan Chamling )
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Minister

Human Resource Dev. Deptt./ 
Cultural Affairs & Heritage Deptt. 

Government of Sikkim
Ref. 176/HM/HRDD
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Resi. 202540

Date : 06 Sept. 05

Hon'ble M inister, HRDD

Sarva Shiksha Abhiyan is to provide useful and relevant elem entary education 
for all children in the age group 6-14 years by 2010. It is an effort to universalize 
elementary education by com m unity ownership of the school system.

The State has left no stone unturned  to carry out its duties to make this 
program me a success. I hope that the H um an Resource Development D epartm ent will 
strive to achieve goals of SSA w ithin the stipulated time.

I congratulate all stakeholders of education for doing a great job tow ards the 
Universalisation of Elementary Education. I further urge to provide new schools/EGS 
& AIE Centres in all School-less Habitations w herever possibilities exist so that none of 
our Children may be deprived of Educational facilities.

With Best Wishes.

HUMAN RESOURCE D E Jf4 ^ M EN T

^ * ■ .. •'
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C. L. Denzongpa, IRS 
Secretary

Telephone : 03592-223050 (O) 
03592-231169 (R) 

Telefax : 03592-223050 
Human Resource Development Department

Government of Sikkim 
Gangtok - Sikkim- 737 101

MESSAGE
Our State joined the Union of India in 1975. In the beginning we had a handful of 

schools, but now, the network of education system has spread far and wide in the State. 
Today we have schools/ alternative schools in every village and at a walk-able distance. 
The Department of Human Resource Development has been providing free text books, 
free uniform, free exercise books at the primary level and 50% subsidy in text books to 
SC/ST and Girl Students at the elementary level under Sarva Shiksha Abhiyan. With 
effect from the current financial year, the Department has started to provide free raincoat 
and free school bags at the primary level. This has been done to ensure universal enrolment 
and retention which are the core objectives of Sarva Shiksha Abhiyan.

The centrally sponsored scheme of Mid-day-Meal has been fully implemented in 
the State. Cooked Mid-day-Meal is being served in every school. This besides providing 
nutritional support to the children has also help to increase retention rate at the primary 
level.

It gives me an immense pleasure to know that State Project Office (SPO), Sarva 
Shikasha Abhiyan is going to publish Annual Report on SSA for the third consecutive 
year.

I hope, SPO, SSA will fulfill all the prescribed aims and objectives of SSA within 
the four dimension of SSA i.e. Universal Access, Universal Enrolment, Universal Retention 
and Universal Achievement by the end of 2010.
With best wishes.

^ / \  ^
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( C. L. De^ongpa) 
Secretary

Human Resource Dev. Dept.
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GER Gross Enrolment Ratio
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UDC Urban Deprived Children
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PREFACE
Sarva Shiksha Abhiyan is an endeavour to provide, relevant and quality 

elementary education for all children in the 6 to 14 age group by 2010. It has been 

formulated to meet the ever- increasing quality based education at the elementary level 

all over the country. SSA creates an opportunity for promoting social justice through 

basic education. It also calls for active participation of the local community in the 

management of schools to usher in a sense of belongingness among people. Keeping 

these things in mind, we in the State of Sikkim are in a similar pursuit to live up to this 

goal. Upholding the essence of this holistic approach towards elementary education, 

the State Govt, of Sikkim launched the scheme in 2000-01.

Sarva Shiksha Abhiyan in Sikkim was launched in a phased manner. In the first 

phase in 2000-01 SSA was implemented in the West District. Subsequently, SSA was 

extended to the remaining three districts viz. North, South and East. Over the years, 

the State Project Office at Gangtok and District Project Offices have implemented 

various SSA activities so as to give to our beautiful state, quality education to one and 

all.

Following are the achievements of Sarva Shiksha Abhiyan: -

- setting up of 40 new primary schools

- 37primary schools upgraded to upper primary schools

- 22 alternative schools established in school less habited areas all over the state.

- introduction of general education in monastic schools,

543 teaching and non-teaching personnel appointed;
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30 days and 20 days training for newly appointed and in service teachers were 

introduced so as to enhance quality education in all Govt, schools

- Schools have been granted funds annually such as maintenance grant, school 

grant and teacher grants. Drinking water, separate toilets for girls and boys, 

additional rooms in schools, new school building, electrification and fencing 

are some of the other incentives looked after by SSA.

The SSA annual report 2004-05 has been prepared with an intention to serve 

as a valuable future reference document. The State Project Office has attempted to 

showcase the annual activities so as provide a clear picture of the educational scenario 

in the State of Sikkim. The hard work and sincere efforts put in by the District Project 

Offices and the State Project Office deserves appreciation.

STATE PROJECT DIRECTOR 

HUMAN RESOURCE DEVELOPMENT DEPARTMENT 

GOVT OF SIKKIM.
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Sikkim addressing the gathering

Shri C. L. Denzongpa, 
Secretary, HRD Department, 

giving a brief report on SSA activities



A nnual Report 2004-2005 =
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Placeing resolutions before the 
General Body & Executive Committee of 

SSA by Addl. Director, SSA.

Dr. Pawan Chamling, 
Honourable President fo SMA (SSA) 

Sikkim addressing the 3rd Joint Meeting 
of the General Body 

& Executive Committee meeting.
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STATE PROFILE

Sikkim, a tiny State situated in the North Eastern part of India, became the 

22^^ State of the Republic of India in the year 1975. Prior to that Sikkim was an 

independent country under King (Chogyal) Palden Thondup Namgyal.

Geographically, Sikkim is bordered by Tibet (China) on the North, the 

Kingdom of Bhutan on the East, Darjeeling District of West Bengal on the South 

and the Kingdom of Nepal in the West. It lies between 27 degree to 28 degree 

North Latitude and 88 degree to 89 degree longitude. The capital of the State is 

Gangtok.

Sikkim has a rugged and varied terrain. The third highest peak of the world 

Mount “ Kanchengdzonga” is situated here. The climatic variation ranges from 

warm sub-tropical foot hills and dense temperate forests to the cold Alpine region. 

The total area of Sikkim is 7096 Sq. kms. of which 59.56% falls in the North district, 

13.44% falls in the East District, 10.57% in the South District and 16.43% falls in 

the West District.

On the demographic front, Sikkim constitutes a fraction of the national 

population: According to the Census 2001, the population is 5.40 lakhs of which 

2.52 lakhs are female. The population density works out to be 76 per Sq.km.
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The State is rich in natural resources like dense forest, assorted flora and 

fauna and natural water bodies. The region has many glaciers, luxuriant forests, 

mountain peaks, mighty rivers like Teesta and Rangit and natural lakes such as 

Tsongu.

The two major rivers of Sikkim and their tributaries provide large potential for 

hydroelectric generation. The estimated hydroelectric potential of the State is about 

3000 Mega Watt. The 510 Megawatt Teesta Stage -  V power project is already 

under construction.

There is also immense scope for the development of horticulture, 

floriculture, fisheries and medicinal plant production in the State. Further, the 

region with its panoramic views of snow capped mountains, exotic flowers, 

abundance of orchids, virgin lakes and glaciers and the peace loving people make 

it one of the ideal places to be developed as a great tourist destination.

The State of Sikkim epitomizes communal harmony among the Lepchas, 

Bhutias and Nepalies. The three communities live together, share the main 

occupation of the state which is farming. There are 13 official languages in Sikkim, 

the lingua franca being Nepali and medium of instruction in schools is English.



Annual Report 2004-2005 —

Table No. 1 Population
District Total

population
Male Female SC ST Literate

%
Male
%

Female
%

North 39782 22643 17139 879 21409 66.5 76 57
South 131506 68227 63279 6254 20472 67.79 74.57 61.02
East 245040 132917 112123 14277 45321 74 81.2 66.8
West 123256 63912 59344 5747 23829 58.45 66.8 50.1
State 539584 287699 251885 27157 111031 69.68 76.73 61.46

Source: Primary Census Abstract CD6 Year : 2003
The above table shows the most populated district is East and less populated 
district is North. ST population in all districts is more than SC population.

Table No. 2 SC/ ST Gender- wise population.

Population
Si
No.

Name
of
District

SC ST
Male Female Total % to total 

population
Male Female Total % to total 

population
1 North 523 356 879 2.2 11103 10306 21409 53.81
2 South 3144 3110 6254 4.75 10316 10156 20472 15.57
3 East 7275 7002 14277 5.8 23070 22251 45321 18.5
4 West 2933 2814 5747 4.66 12249 11580 23829 19.33

Total 13875 13287 27162 5.03 56743 54299 111042 20.5
Source Primary Census Abstract CD6 Year: 2003

The table above shows the gender- wise SC/ST population of the State. The 

SC population is highest in the East District while it is lowest in North District. The 

highest concentration of ST Population is in the North District with 53.81% and 

lowest in the South District with 15.57% only.

The ST population is highest in the East and lowest in South. The female ST 

population is highest in East with 22251 and lowest in the South with 10156 

numbers only.
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Table No. 3 Gender- wise and age-wise population

6-10^^ears % 1] -14 years % 6-14
District Male Female Total Male Female Total Total
North 3686 3575 7261 18.2 1730 1679 3409 8.5 10670
South 8260 3957 12217 9.2 2931 2719 5650 4.2 21867
East 14730 15296 30026 12.25 5622 5730 11352 4.6 41378
West 10797 10836 21633 17.55 3460 3485 6945 5.6 28578
State 37473 37664 75137 14.3% 13743 13613 27356 5.7% 102493
Source: House-hold survey 2i004

East District has the maximum number of child population as compared to 

other districts. Female population of age group 6-10 and 11-14 years is 

comparatively more in East and West Districts. Looking at both the age groups, the 

male-female difference in population is not much.

i: i. i. i, i, i. i i i.
I N II N ri N II II H II
I* i* i' 1̂  ir I ’ 1̂  ir

i » i  
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2. EDUCATIONAL SENARIO

The Education Directorate was set up in 1954 (during Chogyais rule). Since 

then the standard of education in the state has never looked back. Today Sikkim 

like all other states of India is on her way to give quality education to all.

The administrative system of Education in Sikkim is evenly distributed: The 

Secretary heads the HRD Department with Special Secretary, Chief Engineer, and 

Directors immediately under him.

The Special Secretary looks after higher education and planning. The Chief 

Engineer is entrusted with the civil works of the department. Director Education is 

the over all in charge of school education and the Technical Director looks after the 

Technical Education section of the Department.

There were only 86 educational institutions in the State during mid nineties. 

By the end of 2004 there has been a spectacular expansion in the education 

sector. At present there are 783 Govt. Schools including schools opened and 

upgraded under SSA.
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The district-wise Educational institutions in the State are as under:- 

Table No. 04 Education Institutions in the State
District Govt, school Pvt. School Pre-Primary * Monastic

schools
ICDS JNV/ KV College Total

North 90 18 90 18 88 1 0 215
South 226 53 225 20 115 1 2 417
East 242 120 242 28 150 1 5 546
West 225 55 225 13 122 1 1 417
State 783 246 782 79 475 4 8 1595

Source: District Project Office
* Pre- Primary Class is attached with all Govt. Schools from Primary to Sr. Sec. 

School as such these are not included in total.

Table No. 05: District -  wise and category-wise schools - Government only
Category of schools East North South West Total
Primary 146 60 142 151 499
Upper primary 47 16 47 41 151
SS 30 11 28 23 92
SSS 19 03 09 10 41
Total 242 90 226 225 783
Source: District Project Offices
Note: Every category of schools from JHS to SSS has the Primary Sections 

attached to it except one school in South District i.e. Government Girls Sr. 

Secondary School, Namchi.
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There are mainly five kinds of schools that serve the school going population at 

the elementary level.

• Lower Primary schools from class I to III

• Primary schools from class I to V

• Junior High schools from class I to VIII

• Secondary Schools from class I to X

• Senior Secondary schools from class I to XII

The State has a comparatively high level of literacy. The literacy rate as per the 

2001 census stand at 69.68% which is higher than all India average (65.38%). 

The female literacy rate at 61.46% is also significantly higher than the 

corresponding all India figure (54.38%) as shown in the table below;

Table 06: District -wise Decadal Progress and comparison of literacy rate in Sikkim.
1991 Census 2001 Census

District Male Female Total Male Female Total
North 63.84 40.69 52.26 76 57 66.5

South 63.18 43.7 53.44 74.57 61.02 67.79

East 73.1 55.66 64.38 81.2 66.8 74

West 54.92 35.26 45.09 66.8 50.1 58.45

State 63.74 46.69 55.2 76.73 61.46 69.68

General Information of teaching faculty at Elementary level in reflected in table 7 to

10.
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Table 07 : District- wise and year-wise Teachers at elementary level in Govt, schools
District

East
West
South
North
Total

2003-04
Male
Nil
772
889
230

Female
Nil
492
510
198

Total
2476
1264
1399
428
5567

2004-05
Male
1336
829
904
251
3320

Female
1075
501
519
172
2267

Total
2411
1330
1423
423
5587

The above table shows that there is an increase of 20 teachers only. Taking 

three districts (SA/V/N) into account. There is an increase of 93 male teachers and 

decrease only 08 female teachers has been noticed during 2004 -05. It is 

interesting to note that number of schools and teachers have increased while 

enrolments of pupils have decreased. These indicate the flow of pupils from Govt, 

schools to private/public schools.

Table 08 : District -wise and category -wise Teacher Position, Trained/Untrained 
teachers in Govt Schools.

Primary Upper Primary Primary Upper Primary Total
District Male Female Total Male Female Total Trai

ned
Untrai
ned

Trai
ned

Untrai
ned

Total
North 182 126 308 69 46 115 222 86 45 70 423
South 737 m 1109 167 147 314 980 129 141 173 1423
East 908 768 1676 428 307 735 1226 450 436 299 241
West 631 387 1018 198 114 312 529 489 225 187 1330
State 2458 1653 4111 862 614 1476 2957 1154 737 739 5587

Source: District Education offices.
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Table no 08. Shows the sex-wise primary and upper primary teachers from 

all four districts. The percentage of trained and untrained teachers at primary level 

are 71.93% and 20.07% respectively. In Upper primary level 50% teachers are 

trained.

Table 09: District-wise teachers’ position in primary section: (All Management)
District Govt, teachers Private teachers Monastic School* Total
North 308 66 48 422
South 1109 304 30 1443
East 1676 535 48 2259
West 1018 216 33 1267
State 4111 1121 159 5391

Source: District Annual Plan (05-06)
* There are 106 primary teachers and 53 Lamas (Head of the Institutions)

Looking at the above table it shows the clear picture of primary teachers at Govt 

Schools, Private Schools and Monastic schools all over the State. An average 

teacher per school comes 3.40: 1 in North, 4.35; 1 in West, 4.99: 1 in South and 

5.67:1 in East district.

Table 10 : District- wise Teachers’ position in Upper Primary section (All 
Management)

District Govt school Private school Total
North 115 14 , 129
South 314 85 399
East 735 326 1061
West 312 19 331
State 1476 444 1920

Source: District Annual Plan (05-06)
The above table shows district- wise teachers’ position in upper primary 

schools. The East district has the maximum number of teachers in Govt, schools 

as well as in private schools. North district shows the lowest number of teacher in 

both Govt, and Private schools with 115 and 14 teachers respectively. It is 

interesting to note that School Teacher Ratio (STR) in Govt. School stands at to

........ .....—  9 ==========================^^
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1:4 in all districts except in East district where it is 1: 8. It indicates that 

rationalization of teachers is to be looked into at the earliest.

Table 11: District -w ise and year-wise enrolment at elementary stage in Govt.schools.
District 2002-03 2003-04 2004-05
East 40894 41240 40741
West 25479 26270 26731
South 27920 30556 26866
North 6847 7147 7147
Total 1,01,140 1,05,213 1,01,485
Source : District Educations offices.

There was an increase in enrolment up to the year 2003-04 but sudden 

decrease has been observed during 2004-05.This might be due to the flow of 

pupils from Govt, school to private /public schools.

Table No. 12: District-wise TPR at Government Primary Section
District Enrolment Teacher TPR
North 5496 308 1:17
South 20501 1109 1:18
East 29266 1676 1:17
West 20138 1018 1:20
State 75401 4111 1:18
Source: District Annual Plan (05-06)
Table 13: District -  wise PTR at Government U.Primary Section
District Enrolment Teacher TPR
North 1651 115 1:15
South 6365 314 1:20
East 11475 735 1:16
West 6593 312 1:21
State 26084 1476 1:18
Source: District Annual Plan (05-06)

10
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Tables 12 & 13 show that the pupil teacher ratio (PTR) at Govt primary and 

upper primary section is 1; 18 PTR in the East district is lowest at both levels i.e.

1:17 and 1:16. This supports the rationalization of teachers at elementary level.

Table 14: GER at Districts and State level at Elementary Level
Primary Upper primary Total

ti
Total
Gross
Enrolmen
t

District Population
(6-11)

Gross
enrolment

GER Population
(11-14)

Gross
enrolme
nt

GER popula
on

North 7261 7345 101 3409 3588 105 10670 10933
South 16217 23556 145 5650 7060 124 21867 30616
East 30026 38666 129 11352 12915 113 41378 51581
West 21633 22024 102 6945 7086 102 28578 29110
State 75137 91591 122 27356 30649 112 102493 122240

Source: District Annual Plan 20
Note: The Gross enrolm( 
state/country, over age and u

Table 15: District -wise and G

05-06

snt includes students enrolled from neighboring 
nder age children.

ender- wise Gross Enrolment: Primary Level
Govt of school Non Govt.School Total

District Boys Girls Total Boys Girls Total Boys Girls Total
North 2696 2800 5496 912 937 1849 3608 3737 7345
South 10127 10374 20501 1826 1229 3055 11953 11603 23556
East 14317 14949 29266 4668 4732 9400 18985 19681 38666
West 10058 10080 20138 1103 783 1886 11161 10863 22024
State 37198 38203 75401 8509 7681 16190 45707 45884 91591 ,
Source : District Annual Plan 2005-06
Table 15 above shows that Boy’s enrolment is more in South and West while more 
girls are enrolled in North and East district.
Table No. 16 District- wise and Gender- wise Gross Enrolment: Upper Primary Level

Govt of school Non Govt.School Total
District Boys Girls Total Boys Girls Total Boys Girls Total
North 787 864 1651 859 1078 1937 1646 1942 3588
South 2913 3452 6365 426 269 695 3339 3721 7060
East 5217 6258 11475 756 684 1440 5973 6942 12915
West 3040 3553 6593 343 150 493 3383 3703 7086
State 11957 14127 26084 2384 2181 4565 14341 16308 30649
Source: District Annual Plan 05-06
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Table 16 show that boys’ enrolment is less than the girls in all the districts. Overall 
50.87 % girls are enrolled against 49.13% boys at elementary level.

Table 17: Stage- wise NER at elementary level in Govt Schools
Primary Upper Primary

District Population Net NER Population Net NER
North 7261 6923 95.3 3409 2620 77
South 16217 14272 88, 5650 4795 85
East 30026 29053 96.76 10765 7945 74
West 21633 20393 94.27 6945 6687 96
State 75137 70641 94 27356 22047 83
Source: District Annual P an 05-06

Table 17 above shows that NER at Elementary Level i.e. for both primary 

and upper primary levels. The net enrolment at primary and upper primary is 94% 

and 83% respectively and over all is 90.43%. It shows that less than 10% children 

in the age group (6-14) are out of school.

Table 18: District- wise and age-wise child population
6-lO year 11-14 years Total

District M F T M F T M F T
North 3686 3575 7261 1730 1679 3409 5416 5254 10670
South 8260 7957 16217 2931 2719 5650 11191 10676 21867
East 14707 15319 30026 5622 5730 11352 20329 21049 41378
West 10797 10836 21633 3460 3485 6945 14257 14321 28578
State 37450 37687 75137 13743 13613 27356 51193 51300 102493
Source: District Annual Plan 05-06
Table 19: Out of school children

6-10 year 11-14 years 6 -14 Years
District M F T M F T M F T
North 217 121 338 456 333 789 673 454 1127
South 1101 844 1945 496 359 855 1597 1203 2800
East 514 459 973 1909 1498 3407 2423 1957 4380
West 526 714 1240 114 144 258 640 858 1498
State 2358 2138 4496 2975 2334 5309 5333 4472 9805
Source: District Annual Plan 05-06.
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As shown in the 19 No. table, “Out of School” children are divided in to two 

categories: 6 to 10 years and 11 to 14 years. On the whole, 54.39% boys are Out 

of School in comparision to 45.61% girls.

Table 20: Focused group at Upper Primary Level
District ST SC Total Girls Total
North 53 385 438 864 1302
South 530 892 1422 3452 4874
East 415 3212 3627 6258 9885
West 314 549 863 3553 4416
State 1312 5038 6350 14127 20477
Source: District Annual Plan 05-06.

Keeping in mind the weaker section of the connmunity, at Upper primary 

level focused group has been created that consist of ST/SC and Girl child. The 

focus group i.e. 78.5% of the enrolment of upper primary level is formed to provide 

text books subsidy from SSA programme.
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STATE LEVEL SUMMARY REPORT 
CALCULATION OF CLASSWISE FAILURE RATES

REPORT FOR THE PORIOD ENDING : DECEMBER -2004 (Academic Session 2004)
TABLE : A
CLASS EAST WEST NORTH SOUTH TOTAL

B G T B G T B G T B G T B G T
Class I 21.9 18.8 20.5 26 24.8 25.4 28.1 26.7 27.4 28.5 25.3 27 25.1 22.6 23.9
Class II 23.9 21.7 22.8 28.5 28.7 28.6 26.1 25.2 25.6 33.2 30.5 31.9 27.6 26 26.8
Class III 27.1 24.7 25.9 33 32.8 32.9 30 27 28.5 35.2 30.8 33 30.8 28.5 29.6
Class IV 23.2 22.2 22.7 31.1 28.6 29.9 28 25.8 26.9 30.7 30.4 30.5 27.4 26.1 26.7
Class V 26.7 27 26.8 30.9 32.2 31.6 22.1 22.3 22.2 30 30.9 30.5 28.2 28.9 28.5
Class VI 28.5 30.7 29.6 33.4 37.3 35.4 26.9 32.4 29.9 36.1 39.3 37.8 31.2 34.3 32.8
Class VII 25.8 25.7 25.8 26.1 32.2 29.2 25.8 23.1 24.4 26.3 31.3 29 26 28.3 27.2
ClassVIII 27.3 33.7 30.7 37.7 49.2 43.8 29.9 27.5 ' 28.7 34 40.3 37.3 31.2 38.2 35

* B - Boys, G- Girls, T-Total 
Source : Monitoring & Evaluation Section, HRDD, Gangtok >
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STATE LEVEL SUMMARY REPORT 
CALCULATION OF CLASSWISE FAILURE RATES

REPORT FOR THE PORIOD ENDING : DECEMBER -2004 (Academic Session 2004)
TABLE : B

Class East West North South Total
B G T B G T B G T B G T B G T

Class I 18.38 15.88 17.18 22.43 22.31 22.37 24.38 24.78 24.57 23.96 22.13 23.08 21.25 19.75 20.53
Class II 20.4 18.63 19.34 24.21 24.93 24.57 21.26 21.33 21.29 28.69 26.3 27.51 23.4 22.39 22.9
Class III 22.08 21.45 21.77 28.31 28.42 28.37 24.43 24.16 24.3 29.01 26.77 27.9 25.55 24.76 25.16
Class IV 17.23 18.51 17.88 25.21 23.9 24.57 22.63 20.23 21.39 23.98 26.37 25.21 21.28 21.9 21.6
Class V 21.86 22.44 22.16 22.61 26.74 24.85 14.87 15.5 15.2 23.5 26.26 24.94 21.96 23.93 22.99
Class VI 21.9 24.8 23.39 24.8 30.05 27.47 19.94 22.28 21.21 26.39 31.86 29.27 23.45 27.42 25.51
Class VII 19.32 21.98 20.67 19.77 25.02 22.48 18.94 16.43 17.64 20.42 22.4 21.5 19.62 22.42 21.07
Class VIII 19.86 26.06 23.19 27.32 36.13 32 19.69 20.23 19.96 24.79 30.02 27.52 22.61 28.85 25.92

* B - Boys, G- Girls, T-Total 
Source ; Monitoring & Evaluation Section, HRDD, Gangtok >
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STATE LEVEL SUMMARY REPORT 
CALCULATION OF CLASSWISE FAILURE RATES

REPORT FOR THE PORIOD ENDING ; DECEMBER -2004 (Academic Session 2004)
TABLE : C

* B - Boys, G- Girls, T-Total
Source ; Monitoring & Evaluation Section, HRDD, Gangtok

Class East West North South Total
rs  o

w <j)d
Class I 2.01 1.84 1.93 1.92 1.57 1.75 2.05 2.82 2.42 2.59 2.47 2.53 2.13 2.01 2.07
Class II 1.83 1.66 1.75 2.27 2.16 2.22 3.14 3.09 3.12 2.39 2.14 2.27 2.18 2.01 2.1
Class III 2.87 2.98 2.93 4 4.68 4.34 3.09 3.89 3.48 4.35 4.8 4.57 3.54 3.94 3.74
Class IV 3.15 2.42 2.77 3.5 3.1 3.31 1.44 2.5 1.99 3.97 2.09 3 3.33 2.5 2.91
Class V 7.24 7.04 7.14 12.89 11.31 12.03 10.07 10.48 10.29 11.78. 9.41 10.06 9.78 8.87 9.3
Class VI 2.59 2.62 2.6 5.38 4.5 4.93 5.06 5.04 5.05 5.33 3.31 4.27 3.98 3.35 3.66
Class VII 2.63 1.97 2.3 4.1 3.18 3.62 3.41 3.5 3.45 3.85 3.41 3.61 3.26 2.66 2.95
Class VIII 6.8 4.52 5.57 13.87 10.94 12.32 10.24 11.07 10.66 11.05 9.4 10.2 9.54 7.36 8.38

>

P
EL
fD

O
rf
hJo04̂1NJO001



DISTRICTWISE DROPOUT RATES - 2004
TABLE: D
SI
No.

Stage EAST WEST NORTH SOUTH TOTAL
B G T B G T B G T B G T B G T

1 Class I - V 13.40 13.13 13.27 17.24 16.71 16.98 14.44 17.88 16.06 17.00 15.57 16.31 15.37 15.06 15.22
2 Class VI-Vin 10.13 7.92 9.00 19.00 14.58 16.77 15.93 16.18 16.05 16.40 12.35 14.33 14.14 11.19 12.64
3 ClassI - VIII 19.52 18.34 18.95 26.84 24.54 25.71 23.22 27.63 25.29 24.76 22.22 23.54 23.02 21.70 22.39
4 Class IX - X 9.22 9.14 9.18 20.62 16.69 18.83 12.42 11.90 12.16 9.16 8.17 8.68 12.00 10.66 11.35
5 Class I - X 23.28 22.29 22.79 32.92 28.83 30.92 27.67 32.25 29.82 27.32 24.52 25.98 27.13 25.39 26.29

* B - Boys, G- Girls, T-Total
Source : Monitoring & Evaluation Section, HRDD, Gangtok

>33P
BL

a>
o
i-Sr-hK)O01K)O001



A n n u a l K eport Z (jm -Z l )05

3. Sarva Shiksha Abhiyan

Introduction:

The primary objective of a democratic society is to improve the qualitative 

life of its citizens. Education forms an indispensable instrument of attaining such 

goal for Universal Education and is thus a dynamic process and it becomes 

relevant only if it keeps pace with the developing society. The Article 45 of the 

Indian Constitution under Directive Principles of State Policy envisages provision of 

free and compulsory education to all children up to the age of 14years. Further this 

has been made a Fundamental Right vide 86^ Constitutional Amendment of 2002. 

Therefore, the Govt, of India has formulated a holistic programme known as ‘Sarva 

Shiksha Abhiyan’

SSA is an effort to Universalize Elementary Education by community 

ownership of the school system. It is a response to the demand for “quality” based 

education all over the country. Universalization of Elementary Education is a 

national commitment in India, and continuous efforts are being made to achieve 

this goal for the last 50 years. But despite policy initiations and projects the goal 

has remained a distant dream.

Therefore the Ministry of Human Resource Development Department, 

Government of India on recommendations of the State Education Ministers’ 

Conference held in October 1998, decided to launch a holistic programme

------- 18 ===========================^
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requiring concerted and accelerated efforts to achieve the goal of Universal 

Elementary Education within a stipulated period of time. This scheme known as 

‘Sarva Shiksha Abhiyan’ was approved by the Central Cabinet on 16**̂  November 

2000 .

What is Sarva Shiksha Abhiyan?

• A Programme with a clear time frame for Universal Elementary 

Education.

• A response to the demand for quality basic education all over the 

country.

• An opportunity for promoting social justice through basic education.

• An effort at effectively involving the Panchayati Raj Institutions, 

School Management Committees, Parents’ Teachers’ Associations, 

Mother Teacher Associations, Tribal Autonomous councils and other 

grass root level structures to the management of elementary schools.

• An expression of political will for Universal Elementary Education 

across the country.

• A partnership between the Central, State and the Local Government.

• An opportunity for States to develop their own vision of Elementary 

Education.

19
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Aims of Sarva Shiksha Abhiyan:

Sarva Shiksha Abhiyan is to provide useful and relevant elementary 

education for all children in the 6 to 14 age group by 2010. There is also 

another goal to bridge social, regional and gender gaps, with active 

participation of the community in the management of schools.

Objectives of Sarva Shiksha Abhiyan:

• All children in school. Education Guarantee Centre, Alternate 

school, Back to School camp by 2003.

• All children complete five years of primary schooling by 2007.

• All children complete eight years of elementary schooling by 

2010 .

• Focus on elementary education of satisfactory quality with 

emphasis on education for life.

• Bridge all gender and social category gaps at primary stage by 

2007 and at elementary education level by 2010.

• Universal retention by 2010.

The assistance under the programme of Sarva Shiksha Abhiyan will 

be 75:25 sharing arrangement during the X Plan, and 50:50 sharing 

thereafter between the Central Government and State Government.

20
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4. Management Structure under SSA

Sarva Shiksha Abhiyan Mission has been set up at the National Level under 

the chairmanship of the Prime Minister of India. Sarva Shiksha Abhiyan in Sikkim 

has been registered under the Sikkim Society Act vide registration no. 31 (society) 

LD/2000-01/45 dated 21.2.2000. The mission consists of the General Body and the 

Executive Committee.

State Level:

1. General Body: The Chief Minister is the President and the HRD Minister 

and Social Welfare Minister are the Vice Presidents. It is constituted vide 

notification no. 109/SSA/EDN. Dated 20/09/02.

2. Executive Committee: The Chief Secretary is the Chairman while Education 

Secretary and Secretary Social Welfare are the Vice Chairpersons, as per 

the SSA norms vide notification no. 108/SSA

3. State Project Office for SSA is located at Gangtok under the control of State 

Project Director, Sarva Shiksha Abhiyan. Director Education is the State 

Project Director who is assisted by the Additional Director and Deputy 

Director (SSA).

Note: the first joint meeting of General Body and Executive Committee was held 

on 4'^ Sept 03 and the second General Body and Executive Committee was 

held on 23'''̂  Sept.2004.
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The implementation and monitoring of the project in the State has five tiers.

State Project Office

District Project Office

Block Resource Centre

Cluster Resource Centre
I

School with school managing 
cominittee

The State Project Office and District Project Office are managed by Director 

and Joint Director, HRDD as Project Heads. Besides, the above North Bengal 

University is the external monitoring agency for the SSA in Sikkim.

District Level:

At the District Level the District Collector is the Chairman of the district unit 

of SSA as per the notification of the districts. The establishment of District Project 

Office ( DPO), SSA exists in all four districts.
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At the Executive Level, the Joint Director of each District acts as Vice 

Chairman and Districts Project Head who is assisted by Deputy Director cum 

District Project Coordinator. The District Level executive committee meets twice a 

year to review the SSA activities in the district.

The District Management Level Structure is shown below:

District Collector Chairman

Deputy Director cum Project Coordinator

I

Block Resource Coordinator

Cluster Resource Coordinator
I

School with school managing committee

Sub-Division Level:

All four districts consist of BRCs, CRCs and SMCs. There are 9 BRCs , 131 

CRCs in the State.

School managing committee is present in each school. Each SMC consists 

of teachers, panchayat, social workers and parents.

23
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The sub-divisional management structure is shown given below:

Block Resource Centre (BRC)
(1 Coord.H- 4 - 5  Resource persons)

Cluster Resource Centre (CRC)
(1 Coord.+ 3 -  4 Resource persons

School Management Committee (SMC) 
____________ (6-8 persons)____________

24
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5. Planning Process

The concept of planning can be understood by understanding the 

components like future activities, utilization of resources which are generally 

scarce, proper utilization of time, prioritization of activities and ensuring the 

achievement of objectives. Thus planning can be defined as “a process of taking 

decision for future actions in order to achieve pre-determined objectives by 

optimum utilization of available resources in a limited time frame”.

At the District Level Planning under SSA which is also known as District 

Elementary Education Plan is the out come of decentralized planning. In order to 

be clear about the decentralized planning it is to be noted that a plan is called 

decentralized when: (i) Lower units are given authority to fix its own targets and 

evolve strategies to achieve them; (ii) Lower unit are given authority to mobilize 

resource and re-allocate resources already allocated by the higher level; and (iii) 

Lower units participate in planning exercise with higher units on more equal terms. 

The district planning team always attempts to incorporate almost all the proposals 

send by the school managing committees in the annual plan.

It is also noted that the Sarva Shiksha Abhiyan is the project of “Bottom-Up” 

process. It means that the planning of programme is tu be started from lowest level

i.e. the individual school or habitation of the district which prepares the habitation 

level plan involving SMCs, PRIs, Parents and Local people and then this plan goes

.....................  25 ==========================^^



to Cluster level. After consolidation, the individual cluster sends the consolidated 

cluster level plan to their respective Blocks and these Blocks again consolidate the 

Cluster Level Plans of their jurisdiction then send it to Districts. In the end final 

consolidation is done in the district as District Elementary Education Plan. Thus the 

planning process is purely a micro level process as starts from Block/ Zone Urban 

Ward level.

In the case of fund transfer, the districts transfer intervention-wise funds to 

the Blocks, the Clusters of their respective jurisdiction and to the individual school. 

However the districts could not make grass root level people completely aware of 

the intricate planning process which needs special training for the SMCs. During 

the financial year 2004 -05 1673 members of SMCs were provided 2 days training 

to make them aware about all interventions of SSA programme including the 

planning process

' Annual Report 2004-2005

Table 21: The District -wise SM C members are as follows:-
District No. of SMC No. of SMC members No. of members attended 

training
East 242 1929 Nil
South 226 1451 675
West 225 1350 608
North 90 390 390
Total 783 4378 1673
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The following diagram shows the flow of plan and fund of SSA in the district.

The Pre-project activities like strengthening the district Education Office, 

Mobilization of community, Household survey and Institutional survey has been 

under taken by the districts. Household and Institutional surveys have been 

extensively conducted. The problems and issued and elementary education in the 

district and their solution are discussed with heads of schools from Primary to 

Senior Secondary Schools, Administrator, Educationists, and Social workers etc.

These issues need to be tackled by involving more community, social worker, 

social managing committees, teachers, pupils and administrators for effective and 

productive result.
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6. IMPLEMENTATION
Sarva Shiksha Abhiyan has been launched in a phased manner in Sikkim, 

The west district was selected under the first phase in 2000-2001, the other three 

districts viz North, South and East were covered under the second phase in 2001-

02 .

The Stage- wise commencement of the SSA programme in Sikkim has been 

shown in the table 17.

Table 22: Commencement of SSA programme
District Year Intervention
West 2000-01 Pre project activity
West 2001-02 Implementation of project
South/North/East 2001-02 Pre project activity
South/North/East 2002-03 Project implementation

Table 23: The financial implication under SSA.
(Rs. in Lakhs)

Year AWP
&B

Central
share

State Released Total
release

Expendi
ture

Remarks
Central State

2000-01 52.05 52.05 — 52.05 _ _ 52.05 51.80 Pre-project
activity

2001-02 146.22 124.29 21.93 62.00 11.00 73.00 73.00 Audited
2002-03 566.86 4^5.14 141.72 425.14 75.00 500.14 309.93 Audited
2003-04 1096.60 822.45 274.15 269.73 140.24 409.97 618.04 Audited
2004-05 1600.68 1200.41 400.27 600.25 200.0 800.25 755.00 Audited
Total 3462.41 2624.34 838.07 1409.17 426.24 1835.41 1807.77 Bal.= 27.64

It may be mentioned here that the approved annual plans could be completed 

only partially due to non-availability of state share on time. The reason might be 

non reflection / inclusion of required state share for SSA in the State budget.
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A. Educational facility:
Universalization of elementary education is only possible when educational 

facilities are available within the reach of a child. Efforts are being made to 

provide formal school or alternative school in each habitation of the state. The 

table below shows habitations with and without educational facilities.

Table 24
Sl.no District Total no. 

of
habitations

Habitations 
without pry. 
schools/EGS

Habitations 
eligible for 
EGS

Habitations 
eligible for 
Pry.schools

No. of eligible 
school less 
habitation for 
upper primary 
schoo\ as per 
distance and 
norms

1 North 101 17 17 0 0
2 South 253 * 27 27 0 0
3 East 282 40 40 0 0
4 West 244 * 15 11 4 3
5 State 880 99 95 4 3

Source: Household Survey Year: 2004
* Number of habitations differs from last report in South and West district.

Out of 880 habitations in Sikkim, only 781 habitations are with easy access 

of schooling facilities. Remaining habitations are to be made accessible either by 

opening new schools or alternative school and accordingly efforts are being made 

to cover all habitations by 2005-06. This will provide the access to each and every 

child to avail education facility in his/her immediate environment.

In respect of provision and access to primary and upper primary schooling, 

the state and its districts are comfortably placed.

I. New Priman' Schools:
As per the previous plan and proposals from the public, forty eligible 

habitations of the district were selected and notified to start primary schools. The
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State norm of sanctioned post in the primary school is five general teachers per 

school. The SSA norms provide only two teachers (one male and one female) in 

newly opened primary schools. As such, each primary school is run upto class 

three only. The list of 40 schools is enclosed at annex -III

2. Up gradation of Primary school:
Since the inception of SSA programme in Sikkim, 37existing primary 

schools were upgraded to upper primary schools / JHS with 3 graduate teachers 

per school. The list of upgraded schools may be referred at annex- III

3. New EGS Centres:
Out of 87 EGS Centres approved by PAB during 2004-05, 22 Education 

Grantee Scheme Centres are established in the state with the enrolment of 256 

children.

Table 25: Existing EGS Centres
SI. No Name of the District No of existing 

EGS Centres
Enrollment

1 North 17 105
2 South 02 53
3 East 00 00
4 West 03 98
5 State 22 256

Source: District Annual Plan 2005-06
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B.Out of school children:
The first household survey, which was conducted during 2001- 2002, shows 

15033 out of school in the state. 6035 children enrolled in schools leaving 8998 

children out of school as on 31.3.04. The resurvey conducted during 2004-05, the 

number of out of school children comes to 10402 out of which 597 (Mainstreaming 

341 + EGS 256) have been covered during 2004-05 leaving 9805 out of school 

children as on 31st March 2005.

Table 26: Gender -  wise and age -  wise out of school children as on 31.3.05.
Age wise brea i. up of out of school chi dren

6-10 years 11-14 years Grand total
SI

No.
Name

of
district

Male Female Total Male Female Total Male Female Total

1 North 217 121 338 456 333 789 673 454 1127
2 South 1101 844 1945 496 359 855 1597 1203 2800
3 East 514 459 973 1909 1498 3407 2423 1957 4380
4 West 526 714 1240 114 144 258 640 858 1498
5 State 2358 2138 4496 2975 2334 5309 5333 4472 9805

Household Survey, Year: 2004

Table 27: Number of out of school children with reasons
s
1.
N
0.

Distr
icts

No. o f  out 
of
school 

children 
as per 
household 
survey

.Mai-
nstea
ming
in
curre
nt
year

Number of out of school children with reasons
Lack

of
intere

St

Lack
of

Acces
s

House
hold

Work Migr
ation

Earning
Compul

sion
Failur

e
Socio
Cuitu

ral
Reaso

ns

Non 
flexibilit 

y in 
school 
timing 

and 
system  

of school

others

1 North 1127 40 391 00 570 52 31 43 . . . . . . . . . .

2 South 3397 597 365 787 62 208 184 1112 -- -- 82
3 East 4380 725 165 1235 165 340 1675 75 -- -- --
4 West 1498 556 145 229 150 109 126 163 -- -- 20

Total 10402 1918 1066 2251 947 709 2016 1393 00 00 102

Source: Household Survey, Year: 2004
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Table 28 out of school children (ST/SC) at primary level
Out of school children (6-10 age group)

All community SC ST
District M % of child 

population
M %of child 

population
M %of child 

population
North 217 121 338 4.6 11 27 38 0.54 86 81 167 2.29
South 1101 844 1945 11.99 82 14 196 1.21 704 384 1088 6.71
East 514 459 973 3.3 111 92 203 0.67 176 136 312 1.03
West 526 714 1240 517 146 143 289 1.3 186 158 344 1.59
State 2358 2138 4496 6.0 350 376 726 1.00 1152 759 1911 2.54

Source : District Annual Plan 2005-06.
The total out of school children for all communities in the state in 6-11 age 

group are 4496. Out of there, 726 are from SC community and twice the more from 

ST community with 1911 out of school students. Comparing the four districts, the 

South District has the highest number of out of school children from the ST. 

community Viz. 1088 which is nearly 11.10% of the total.

Table 29 out of school children (ST/SC) at upper primary level

Out of school children (11-14 age group)
All community SC ST

District M F T % of child 
population

M F T %of
child
popula
-tion

M F T %of
child
populat
ion

North 456 333 789 23.1 28 19 47 1.37 304 282 586 17.18
South 496 359 855 15.13 13 32 45 0.8 18 171 189 3.3
East 1909 1498 3407 30.0 258 196 454 3.9 637 507 1144 10.07
West 114 144 258 0.37 34 42 76 1.09 73 91 164 2.36
State 2975 2334 5309 19.4 333 289 622 2.27 1032 1051 2083 8.22

Source : District Annual Plan 2005-06.
In respect of 11-14 age group in the above table there is a similar trend in 

social composition of the out of school children as in case of 6-11 years age group.
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Table 30: Out of school Children Mainstreamed in SSA schools.

Stage Covered under 
New pry. School

Covered under 
upgraded UPS

Covered under 
EGS

Out of school children 
to be covered

B G T B G T B G T B G T
Primary
(6-10)

1181 1237 2418 136 120 256 2358 2138 4496

Upper primary 
(11-14 yrs)

797 750 1547 2975 2334 5309

6-14 years 1181 1237 2418 797 750 1547 136 120 256 5333 4472 9805

Source: School Report Card 2004
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C. CIVIL WORKS

Sarva Shiksha Abhiyan is very much concerned with the provision of access to 

the access- less habitations. On the other hand, it is also committed to the 

provision of basic facilities to the schools. The provision of fund under SSA for Civil 

Works is quite huge as it is 33% of the total Budget sanctioned in a particular 

Annual Work Plan and Budget. 100% utilization of the fund sanctioned under this 

Intervention could not be done due to slow flow of fund in the society. However, the 

District Project Offices are equally concerned and committed to provide 

infrastructure to the needy students of the districts.

The districts had initiated the works with few activities from the approved once 

on need basis. The districts had provided 433 toilets and 90 electricity connection 

to schools of the districts. The districts had started to do phase wise training of the 

School Managing Committees of the district for proper execution and quality 

construction of the civil works conferred to them. Further, they are being asked to 

mobilize the resources from the community to inculcate the sense of community 

ownership.

The State has lot of spill over under this intervention to be executed as 

approved in earlier AWP & B. Thus, district has very little proposal on the 

intervention in this AWP & B. To accelerate execution of Civil Works, the following 

strategies are proposed;

- More involvement of engineering cell of the department to assist DPO for 

technical, monitoring and supervision.

-To organize training programme for SMCs under the Civil Works.

The State Project Office feels that the utilization of funds sanctioned under the 
intervention “Civil Works” is being delayed due to various technical requirements and 
paper works in the Department. The extent of civil works completed at the district level 
differs from district to district.
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Table 31: Year wise approved activities under Civil Work
2001-02 2002-03 2003-04 2004-05 Total

Component Phy Fin Phy Fin Phy Fin Phy Fin Phy Fin
Building 2 4.00 11 35.50 23 69.00 5 20.00 41 128.50
Room 3 2.85 44 47.55 105 126.00 124 186.00 276 362.40
Toilet 120 24.00 299 59.80 114 22.80 111 22.20 644 128.80
Drinking
water

65 9.75 212 31.80 140 21.00 74 11.10 491 73.65
BRC 0 0.00 0 0.00 7 42.00 2 12.00 9 54.00
CRC 0 0.00 8 16.00 3 6.00 22 44.00 33 66.00
E. Connection 0 0.00 0 0.00 165 16..50 150 15.00 315 31.50
B. Wall 0 0.00 0 0.00 56 25..90 80 40.00 136 65.90
Total 40.60 190.65 329.20 350.30 910.75

The above table shows that there was a shortage of basic requirements i.e. Toilet and Drinking water facilities is most of the schools.
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Table 32: District -w ise approved Civil Work till 31.3.2005

ON

SI. No. Component District Total

East South West North
1 Building 10 7 9 15 41
2 Room 85 60 84 47 276
3 Toilet 100 254 211 79 644
4 Drinking water 190 125 120 56 491
5 BRC 3 2 2 2 9
6 CRC 12 7 11 3 33
7 E. Connection 90 100 70 55 315
8 B. Wall 30 45 40 21 136

The data shows that maximum number of new primary school buildings i.e. 36.5% have been approved in North district 
followed by East district i.e. 24.4% only.
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SSA Building (Meyong Pry School, North Sikkim)
Table 33: District- wise completion of Civil Work as on 31.03.2005

SSA Building (Lumsey Pry School, East Sikkim)

East South West North In progress
SI No. Component Phy Fin Phy Fin Phy Fin Phy Fin Phy
1 Building 4 12.00 9 23.00 8 24.22 01
2 Room 0 0.00 0 72 88.65 32 37.92
3 Toilet 24 4.80 213 42.60 147 29.40 49 9.11
4 Drinking water 112 16.80 0 0.00 120 18.00 42 6.60
5 BRC 0 0.00 0 0.00 0 0.00 1 0.00
6 CRC 6 6.40 0 0.00 0 0.00 0 0.00 01
7 E. Connection 9 0.90 10 1.00 70 7.00 1 0.10
8 B. Wall 0 0.00 0 20 8.00 7 3.50
9 Total 40.90 43.60 174.05 81.45

The above table shows that the West district has achieved 77% target under civil work followed by North district i.e. 57%. 
The lowest performance has been observed in East district i.e. 19% only.
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Two room ed T oilet under SSA at M elli Payong School, South Sikkim  

Table 34: Civil Works under SSA at a glance

Addl. Room at Nandcy Pry School, North Sikkim

Sl.No Component Sanctioned under 
SSA

Progress as on 31-4-05 
(Cumulative)

Phy Fin Completed
phys.

In process Phys. Fin

1 BRC 9 54 1
2 CRC 33 66 6 1 7.4
3 New school Bldg.Pry 40 124.50 21 59.22
4 Building less schools- Pry 1 4.00 1 1.46
5 Additional rooms-.Pry/ U.Pry/ HM office 276 362.40 104 126.57
6 Drinking water facility 491 73.65 274 41.40
7 Toilets 644 128.80 433 85.91
8 Boundary walls 136 65.90 27 11.50
9 Electric facility 315 31.50 90 9.00

Total (Financial) 910.75 342.46

The above table shows that the progress under the intervention “Civil Work” is too slow i.e. 37.6% only. This is due to non availability 
of fund on time.
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D. QUALITY MANAGEMENT
For improving the quality of education at both; the primary and upper 

primary level of education, following components that contribute within schools and 

class rooms have been initiated.

I. Curriculum and Text Books:-
Curriculum at upper primary level has been analyzed under the central 

sponsored scheme that is being dealt by Joint Director, SCERT. The textbooks; 

Science, Social Science and English for classes VI to VIII have been greened 

under the project “Environmental Education in school system” to make the 

children aware of the importance of environment friendly world.

At primary level after examining and reviewing the textbooks, some of the 

textbooks have been revised and some are re-written during 2003-04 and 

2004-05.

The NCERT curriculum and textbooks are being followed in our state in 

Secondary and Sr. Secondary schools and examinations for classes X and XII 

are conducted by CBSE for want of the State Board.

The State Project Office, SSA in collaboration with Ecclesiastical 

Department has developed curriculum and textbooks for primary monastic 

school from class I to V in English, environmental studies and mathematics by 

organizing workshops involving field level functionaries and experts.

The try out edition on Maths, EVS and English were provided free of cost to 

all Monastic schools during 2004 academic session -. These books have been 

finalized by experts and are under printing.
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Sarva Shiksha Abhiyan has been providing 50 % subsidy on text books with 

the ceiling of Rs.75/- per student to focused groups students at upper primary 

level.

II. Teachers Training: -

The Human Resource Development Department of Sikkim has given special 

attention to the enhancement of the professional qualification of in-se vice 

teachers both for primary and graduate teachers of the State. Strong emphasis 

is on the programme to give the long term and short-term training to the 

teachers. The long-term training is to professionalize the teachers and short

term training is to enhance the teaching efficiency of the teachers. The training 

expenses are being borne by the department and in addition to that the 

department is giving two advance increments to those who successfully 

completes the long-term training programme.

The long term training programme is of two types viz. a 6 month course: 

CPE for primary teachers and 2 year B.Ed. course for graduate & Post 

Graduate teacher teaching in upper primary, secondary and sr. secondary 

section. The details of long term training programme received from Joint 

Director, Training are as follows:-

Long Term Training :
To provide academic counseling and guidance to the candidates, the 

following 10 study centres have been established. Each centre is manned by 

one Programme -in-charge and six Academic Counselors. Counseling 

sessions are normally held on Sundays and other government holidays.

Study Centre Course

1. SCERT, Gangtok BEd

2. DIET, Gangtok CPE
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3. P.N.Girls’ SSS Bed

4. Chujachen SSS CPE

5.Mangan, SSS CPE

6. Loyola College of Education, Namchi BEd

7. District Centre for English Language, Namchi CPE

8. Ravongla, SSS CPE

9. Soreng,SSS CPE

10. Pelling, SSS CPE

Certificate in Primary Education (CPE)

So far we have registered the following number of primary school teachers:-

1. January 2003 session 1000

2. July 2003 session 438

3. July 2004 session________________________________1 ^

__________________________________ Total_______ 1589

Of these 1589 candidates. Term End Exam Results of 1016 candidates 

haye been declared and 497 candidates haye passed the examination. The 

candidates who could not complete the course successfully, shall again appear 

at the subsequent term end examination. The term end exams are held twice a 

year, one in the month of June and other in December.

B.Ed Course

The following is the details of candidates registered for undergoing Bed 

Course.

1. January 2003 session 298

2.January 2004 session 283

3January 2005 session_____________________ 226
Total 807
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The courses are under progress. Only January 2003 batch candidates have 

completed their course and have appeared at the Final Examination in the 

month of December 2004. Their results are yet to be declared.

So far the department has paid Rs.1.50 crores to IGNOU in terms of 

admission fees. Besides these expenses, a sum of Rs. 52400 is paid to each of 

three BEd study centre and a sum of Rs.27200 to each of CPE study centre. 

These expenses are made to pay honorarium to programme -in-charges and the 

supporting staff.

As per the situation prevailing in the state, 72 percent of primary teachers 

and about 50 percent of graduate teachers are trained as shown in table 09.

Short Term Training :
The short term training programme includes orientation and refresher 

training of all categories of teachers. To enhance the professional quality of 

the teachers, all the districts had initiated a programme to orient the teachers of 

both primary and upper primary level. For this, the district had already 

constituted the Block Resource Group and Cluster Resource Group as groups 

of Resource persons in different subjects and they were sent to SCERT for 

“Resource persons” Training organized at Gangtok in the month of February 

2005. Now, the district possesses well-trained resource groups at block and 

cluster level.

The sanctioned outlay of AWP & B have three categories of short term 

training programme viz. 20 days, 30 days and 60 days. The district had started 

30 days and 20 days typed training programme on phase wise basis. However, 

none of the district had done the 60 days typed training due to long-term 

withdrawal of teachers from the school. In the first phase, the districts trained 

699 primary teachers.
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The emphasis given during training is on the following aspects.

1. Teaching techniques pertaining to English, Mathematics and EVS.

2. Disaster Management, mental hygienic etc. by hiring experts from 

concerned departments.

Table 35: In- service training of teachers

Training
category

Sanctioned up till 
AWP i&B 2004-05

No. of teachers 
trained

% age 
covered

Phy Fin Phy Fin
60 days training 
for untrained 
teachers

690 28.68 00 00 00%

30 days training 
for newly 
recruited teachers

225 4.725 56 1.176 . 24.88%

20 days training 
for in-service 
teachers

4270 59.78 699 9.78 16.37%

III. Appointment of Teachers 519 posts various categories approved have 
been filled up. The details may be seen in table No. 36.
Table 36: Sex-wise appointment of Teachers, Coordinators, etc. under SSA.

Dis
trict

Gradu
ate
teachers

Coordina
tors

Primary
teachers

Monastic
teachers

School
mothers

Total Gra
nd
total

Mai
e

Fe
ma
le

Male Fern
ale

Male Fern
ale

Male Fern
ale

Male Fern
ale

Male Fe
mal
e

East 15 15 21 19 9 11 32 00 00 10 77 55 132
West 19 17 21 19 9 9 22 00 00 20 71 65 136
South 15 9 17 23 5 9 20 00 00 30 57 71 128
North 10 11 13 07 12 16 32 00 00 22 63 60 123
Total 59 52 68 72 35 45 106 00 00 82 268 251 519
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E. School Managing Committee

School managing committees (SMC) are in each school Each SMC 

consists of 6 to 8 members including teachers, panchayats, social workers and 

parents. District-Wise number of SMCs have been shown in the table 37:-

Table 37. School managing committees at Elementary level
District Total no, of sciiools SMCs exist SMCs to be 

constituted
East 242 237 05
West 225 220 05
South 226 226
North 90 90
Total 783 773 10

Source: District Project Office, SSA

Each school of the state has a school managing committee, which 

participates in the planning process of annual plan by submitting the 

requirement of the school. SMC plays an important role in the implementation 

of SSA activities at school level and create awareness among the community. 

SMCs have the same function as VEC in other states.

The State Project Office felt that the training of school managing committees 

regarding the handling of the funds received under SSA is very important. The 

maintenance of accounts registers, submission of utilization certificates, 

operations of Bank Accounts, there are many things, which have to be made 

clear to the SMC. In fact, the training of the SMCs is to mobilize them for there 

active participants in the school activities and to make them understand what 

community participation is.

Training programme for the members of SMCs of schools of all four districts 

are organized by the districts themselves. The Hon’ble Minister for Human
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Resource Development Department, Government of Sikkim graces the 

occasion as the guest of honour. Till date the state had trained 1673 SMC 

members as per the norms laid under this intervention.

Table 38: School Managing Committee Members
District No. ofSM Cs 

formed
Total No. of SMC 
members

No. of SMC member 
trained

Male Female
East 237 1530 399 Nil
West 220 812 538 608
North 90 198 192 390
South 226 804 647 675
Total 773 2918 1460 1673
Source: District Project Office, SSA
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F. BRCs and CRCs:-
To ensure proper implementation of the project at the grass root level the 

projects provides the Block Resource Centre in the sub-divisional level and 

Cluster Resource Centre at school complex level which are headed by the 

Block Resource Coordinators and Cluster Resource Coordinators respectively

Table 39: District wise Number of CRCs and BRCs.
District BRC CRC School Habitation
North 18 90 101

South 38 226 253

East 37 242 282

West 38 225 244

State 131 783 880

Source: District Project Office, SSA

Appointment of Coordinators for BRCs and CRCs has been made as per 

sanctioned outlay of earlier AWP & B. There are work force provided for blocks and 

clusters for monitoring and supervision at their respective levels.

The Block Resource Centres have been equipped with computer, printers, fax 

machine. The BR and CR Coordinators are given training regarding the formalities 

required for the implementation of SSA programme and importance of Household 

Survey, Village Education Register, school report card, DISE formats, monthly 

quarterly/ half year/annual reports on school level, cluster level and block level 

expenditure etc.

There are 9 BRCs and 131 CRCs in Sikkim, with one Coordinator each. The 

strength of BRCs and CRCs for each district is based on the number of schools, 

which works out to a proportion of 1 CRC: 6-7 schools.
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The BR and CR Coordinators are involved in training to teachers undertake 

follow up visits to schools and train SMC members. Their services are also being 

utilized for household surveys, DISE, EMIS, and planning, etc.

09.BRCS and 131 CRCs approved by PAB, one graduate teacher/ assistant 

coordinators has been appointed at each Centre to aid and assist the head 

of institution who has been declared as BRC/ CRC coordinator to facilitate 

smooth functioning of centre.

BRC/CRC coordinators have been provided training by the DPO /SPO and it 

has been realized that more training programme are necessitated.
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G.INNOVATION
I .ECCE

Under the “Early Childhood Care and Education” programme we have 

provided play materials to all pre primary centers except the schools open 

under SSA. As per the requirement submitted by Districts, 82 school mothers 

have been appointed at pre -primary centers in the state. It is proposed to 

appoint 40 school mothers in the schools opened under SSA, one in each 

school and play materials may also be provided during 2005-06.

Table40: Enrolment at Pre-Primary Level

District Enrolment
2004 2005

East 6849 5849
South 5690 4568
West 5477 4635
North 1658 1432
Total 19674 16484

Source: PME Section, HRDD, Gangtok.

II. Tribal Education
In Sikkim Buddhism is one of the main faiths among a certain percentage of 

people, mostly Bhutias, Lepchas and some of the Nepali communities. They 

are ardent followers of the teaching of Gautam Buddha and are very proud of 

their religion and customs. To prepare the communities children at a young age 

for lama- hood (age group of 6-14 years) every revenue block has a monastic 

school where the children are made to study religious books. Since the text 

books prescribed by the Gumpa are traditional ones, there is no scope for the 

children enrolled in such Monastic Schools to explore the essence of general
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system of education. Keeping in view of these points and in order to nurture 

them properly, SSA has introduced some of the syllabus prescribed for the 

general system of education to these Monastic Schools. The innovative ideas 

got enormous response from both the parents and children. Subjects like 

Maths, Science, English and Social Studies must be taught to them in addition 

to their usual traditional religious texts, so that the children may not be 

frustrated later on when they have to compete with the children from general 

system of education in other field.

There are 79 Monastic schools in the state. Out of which, 53 schools have 

been covered under SSA by introducing basic general education with 

appointment of two teachers in each monastic schools. There are 106 teachers 

with 1307.students enrolled in the 53 schools. It is proposed to bring the 

remaining 26 monastic schools under the umbrella of SSA programme by 

providing facilities like teachers, textbooks, toilets, drinking water, class rooms 

etc.

Table 41: District -  wise enrolment & PTR in Monastic school.
District No. of

monastic
school

Enrolment Monastic
teachers

SSA
teachers

PTR Total

East 16 450 16 32 1:9 48
West 11 397 11 22 1:12 33
North 16 236 16 32 1:5 48
South 10 224 10 20 1:8 30
Total 53 1307 53 106 1:8 159
Source: District Project Office, SSA 2003-0'

IILCommunity Mobilization
Effective community mobilization ensures the success of SSA, Project in the 

state. It also ensures the resource mobilization and inculcates the sense of
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community ownership. The Appraisal Team of Ed- Cil, New Delhi has also 

emphasized on community mobilization.

To mobilize the general public regarding the targets and objectives of SSA, 

SPO has given general appeal in different magazines of local languages, displayed 

banners and instructed to conduct, Bal Melas, nukkads, prabhat pheri, cheli 

morchas meetings etc to motivate parents for sending out of school children back 

to school.

The State Project Office regularly directs the DPOs of the districts to train 

community leaders, stakeholders and members of school managing committees. 

The goal of DEE directly relates to community awareness and their active 

participations. Their role in universal enrolment and universal retention is vital. As 

such, the programme of community mobilization is of great importance in the 

success of SSA project.

The DPOs had conduction training cum workshops for community leaders 

and members of school managing committees. 1673 SMC members and 

community leaders were given training in the last AWP & B. Hon’ble Minister, 

Human Resource Development Department, Government of Sikkim also attended 

some of the training programme conducted by the districts.

Besides training of community leaders, social workers, a number of activities 

like awareness camps, Bal Mela , Cheli Morcha Programme etc have also been 

proposed in the current financial year.

IV. Computer Aided Programme
As discussed during the PAB meeting held during 2004, the computer 

education programme has been redefined as computer aided learning programme 

which is being run in forty upper primary schools in the State. This programme will 

continue till 2006-07. It is run by NGOs under the supervision of DPOs, SSA.
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Computer Education as an additional subject from class IV -V III has been 

introduced in 40 upper primary schools (10 schools per district).For this computer 

centre / lab has been established in each school with a provision of 10 computers 

and one computer teacher. More than 500 teachers have been benefited from the 

computer aided learning programme.

E. learning materials/ reference materials are being provide to all the students 

from class IV to VIII to provide basic concept in the field computer education.

Table 42: Computer Education at Elementary Level
District No. of

computer
centre

No. of 
computer 
faculty 
teachers

No. of 
teachers 
(pry.& U.
pry)

Computer
literate

Children benefited total

Total Class IV-V Class VI-V III

East 10 10 2476 145 956 1348

North 10 10 428 108 755 630

West 10 10 1264 129 624 829

South 10 10 1399 121 455 1290

Total 40 40 5567 503 2790 4097

Source: District Project Office, SSA (2004)

i i
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H. PROJECT MANAGEMENT
Sikkim being a small state with less number of institutions, the 6% of the total 

cost for project earmarked as management cost was meager. Seeing size of the 

plan 2005-06 it is hoped that the requirement of the state at SPO and DPO level 

will be fulfilled by creating the post of accountants and junior programmers at 

district level without which the preparation of plan and its consolidation, proper 

maintenance and using of DISE data, keeping of proper accounts and following the 

prescribed norms under SSA become difficult.

It is proposed that the 6% management cost will be spent on the following 

activities;

Payment of salaries to the staff appointed under SSA.

TA/DA to supervisory staff at State, district and monitoring 

institutions.

Hiring of experts

Hiring of vehicles during the programme 

Maintenance of equipments 

Maintenance of vehicles 

Printing of text books for monastic schools 

Household survey

Seminar, debate, workshop and meeting at state and district 

Salaries for the new appointees; 1 accounts officer for state level 

and 4 accountants for district level

To meet the expenditure of the officers/personnel attending the 

training meetings, etc out side the state.

Expenditure to hold general body and executive body meetings 

Office expenses including stationeries.
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A. Media and Documentation
Media plays very important role in mobilization of people with ultimate aim of 

ensuring their participation in the process of UEE. Through the use of media 

like advertisement in local newspapers, pamphlets, posters, mass contact etc. 

the message about SSA programme was carried to students, teachers, 

guardian, administrator, academicians and general public at large. This 

exercise has generated the awareness and disseminated the objectives of SSA 

programme.

Documentation is also essential to collect and record the facts and activities 

carried out during the implementation of the project. It also helps to analyze the 

strengths and weaknesses of the programme. Following activities were taken 

up during the financial year 2004-05.

Publicity through local newspapers

Pamphlets printed and distributed to all concerned

Report prepared on civil works and distributed to all concerned

Publication of text books ( try out edition) for tribal education

Setting up of a stall in the book fair held at Community Hall,

Gangtok With the aim to disseminate message of SSA.

Guideline on Financial Management (SSA) prepared.

B. Management Information System (MIS)
The universal fact is that the success of any programme or project depends 

on its management information system. During the last three years the MIS 

could not come in place due to one or the other reason, but during 2004-05, 

MIS unit at state level and district level has been established with the required 

equipment and manpower shown below:
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State Level:

Junior Computer Programmer 

Computer Operator 

District Level:

Computer Operator

: 01 

: 02

: 1 in each district

There is a proposal to create the post of 04 Junior programmers, one in each 

district for the smooth functioning of MIS.

❖ EDUCATION MANAGEMENT INFORMATION SYSTEM (EMIS)

The aim of EMIS is to collect school level data/ information through software 

called District Information System for Education (DISE).

A training on the use of DISE Software was conducted by State Project Office 

(SSA) in collaboration with NIEPA, New Delhi, at Gangtok. The school based 

information / data for the year 2004-05 in the DISE formats have been collected, 

compiled and submitted to NIEPA, New Delhi.

❖ PROJECT MANAGEMENT INFORMATION SYSTEM (PMIS)
The report on PMIS covering all the four districts including the State are 

developed at the end of each quarter and sent to MHRD, New Delhi. The report 

includes the grant-in-aids received from the Government of India and State 

Government, transfer of fund to districts, expenditure incurred at District and State 

Level and the intervention-wise progress made during the quarter.
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SSA, STATE MISSION AUTHORITY 
SIKKIM.

CONSOLIDATED 
(SPO & D PO s)

STATEMENT OF ACCOUNT

2004-2005

N.MARDA & ASSOCIATES
CHARTERED ACCOUNTANTS

NEAR WATER SUPPLY CONTROL OFFICE 
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SARVE SHIKSHA ABHIYAN 
GANGTOK, EAST SIKKIM.

UTILISATION CERTIFICATE

GRANTEE BODY

PROJECT / PROGRAMME
PERIOD UNDER AUDIT
CASH & BANK BALANCE B/F
GRANT RECEIVED FROM STATE GOVT.
GRANT RECEIVED FROM CENTRAL GOVT.
AD D : OTHER RECEIPTS/ ADJUSTMENTS

EXPENDITURE INCURRED 
CASH & BANK BALANCE

MINISTRY OF HUMAN RESOURCE DEVELOP
MENT, DEPTT. OF ELEMENTARY EDUCATION 
& LITERACY, GOVT. OF INDIA, NEW DELHI AND 
HUMAN RESOURCE DEV. DEPTT., GOVT. OF 
SIKKIM, GANGTOK.
SARVA SHIKSHA ABHIYAN
01.04.2004 TO 31.03.2005

(2,698,920.77)
20,000,000.00
60,025,000.00

133,959.70
77,460,038.93
72,400,318.14

5,059,720.79

a. As per the books o f account and other related documents as produced before to us and to the best our 
knowledge and belief, we hereby CERTIFY that the amount o f Grant released to date has been properly 
utilised for the purpose for which it was sanctioned. The details o f the expenditure incurred on the approved 
items from the granrt amovmt are shown in annexed audited Receipts & Payaments Account.

b. Annexed Receipt and Payments Account, Income & Expenditure Account and Balance Sheet are properly 
drawn up so as to reflect correct working result relating to receipts of Grant and utilisation therefrom and also 
the State of Affairs of the Organisation.

FO R N . M A R D A  &  A S SO C IA T E S 

C H A R T E R E D  A C C O U N T A N T S

(NEHRU
PROP.

MARDA)

H  GANGTOK I J
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HUMAN RESOURCE DEV. DEPTT., GOVT. OF SIKKIM. 
PROJECT: S ARVA SHIKSHA ABHIYAN 
CONSOLIDATED RECEIPTS & PAYMENTS ACCOUNT

SCH. YEAR ENDED
R E C E I P T S  NO. 31.03.2005
OPENING BALANCE B/F (2,698,920.77)
GRANT IN AID RECEFVED FROM
GOVT.OF INDIA 60,025,000.00
GOVT. OF SIKKIM 20,000,000.00
FUND FROM DEPT. OF SCIENCE & TECHNOLOGY 46,000.00
IN TEREST INCOME 38,552.70
ROYALTY, IT/ST DED. & PENDING REMITI. 49,407.00

77,460,038.93
P A Y M E N T S
SALARY & ALLOWANCES 28,054,844.00
CIVIL WORKS 14,441,115.00
TRAINING 734,329.00
TEACHER’S TRAINING 633,997.00
INNOVATIVE ACTFVTTIES 13,977,598.00
MANAGEMENT COST 9,803,751.14
RESEARCH & EVALUATION 10,000.00
COMMUNITY MOBILISATION 1,604,254.00
GRANT & FREE TEXT BOOKS 1,003,700.00
REFUND TO DEPTT. OF SCIENCE & TECHNOLOGY 46,000.00
EGS-MUTANCHI 88,725.00
SPECIAL EDUCATION EXPENSES 52,447.00
TLE (SIMFED) NORTH DISTRICT 599,249.00
PAYMENT OF IT & ST 731,892.00
PREVIOUS YEARLIABILIIY PAID 322,961.00
LOANS «& ADVANCES 295,456.00

CLOSING BALANCE
CASH & BANK BALANCES

72,400,318.14

5,059,720.79
77,460,038.93

IN TERMS OF UTILISATION CERTIFICATE ANNEXED 
FOR N. MARDA & ASSOCIATES 
CHARTERED ACCOUNTANTS

(N E H R

P R O P .

JJEC T  D IR E C T O R  (S S A ) 

D E P T T . O F H R D .

G O V T . O F S IK K IM .
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I

HUMAN RESOURCE DEV. DEPTT., GOVT. OF SIKKIM. 
PROJECT: SARVA SHIKSHA ABHIYAN 
CONSOLIDATED INCOME & EXPENDITURE A/C.

I N C O M E
GRANT IN AID RECEIVED FROM 
GOVT.OF INDIA 
GOVT. OF SIKKIM
FUND FROM DEPT. OF SCIENCE & TECHNOLOGY 
INTEREST INCOME

E X P E N D I T U R E
SALARY & ALLOWANCES 
CIVIL WORKS 
TRAINING
TEACHERS TRAINING
INNOVATIVE ACRJVITIES
MANAGEMENT COST
RESEARCH & EVALUATION
COMMUNITY MOBILISATION
GRANT & FREE TEXT BOOKS
REFUND TO DEPTT. OF SCIENCE & TECHNOLOGY
EGS-MUTANCm
SPECIAL EDUCATION EXPENSES 
TLE (SIMFED) NORTH DISTRICT 
PAYMENT OF IT & ST

SURPLUS/ (DEFICIT)
BEING SUPRLUS/ (DEFICIT) CARRIED 
FORWARD TO BALANCE SHEET

IN TERMS OF UTILISATION CERTIFICATE ANNEXED 
FOR N. MARDA & ASSOCIATES 
CHARTERED ACCOUNTANTS

SCH.
NO.

(N E H R U

YEAR ENDED 
31.03.2005

60.025.000.00
20.000.000.00 

46,000.00
38,552.70

80,109,552.70

28.054.844.00
14.441.115.00

734.329.00
633.997.00

13.977.598.00 
9,803,751.14

10,000.00

1.604.254.00
1.003.700.00 

46,000.00
88.725.00
52.447.00

599.249.00
731.892.00 

71,781,901.14

8,327,651.56
80,109,552.70

P R O P .

[A T E  P R O JE C T  D IR E C T O R  (S S A ) 

D E P T T . O F  H R D .

G O V T . O F SIK K IM .





HUMAN RESOURCE DEV. DEPTT. GOVERNMENT OF SIKKIM.
PROJECT : SARVA SHIKSHA ABHIYAN
CONSOLIDATED RECEIPTS & PAYMENTS ACCOUNT FOR THE F.Y. 2004 - 05

DISTRICTWISE SCH.
NO.

EAST
DISTRICT

WEST
DISTRICT

NORTH
DISTRICT

SOUTH
DISTRICT

HEAD
OFFICE TOTAL

R E C E I P T S

OPENING BALANCE B/F 12,325.00 5,773.00 (1 ,068 ,534 .77) 64,575.00 (1 ,713 ,059 .00) (2 ,698 ,920 .77)

GRANT -IN-AID RECEIVED FROM CENTRAL GOVT. 60 ,025,000.00 60 ,025,000.00

GRANT -IN-AID RECEIVED FROM STATE GOVT. 20 ,000,000.00 20 ,000,000.00

FUND FROM DEPT. OF SCIENCE &  TECHNOLOGY 46,000.00 46,000.00

GRANT TRANSFERRED FROM HEAD OFFICE 15,500,000.00 16,000,000.00 14,500,000.00 14,000,000.00 60 ,000,000.00

BANK INTEREST 38,552.70 38,552.70

EXCESS REFUTnIDED-MANAGEMENT c o s t  - STATE 99,448.39 99,448.39

ROYAL IT/ST DEDUCTION &  PENDING REMITTANCE 49,407.00 49,407.00

15,512,325.00 16,005,773.00 13,565,424.93 14,064,575.00 78,411,389.39 137,559,487.32

IN TERMS OF UTILISATION CERTIFICATE ANNEXED 

FOR N. MARDA &  ASSOCIATES 

CHARTERED ACCOUNTANTS

STATE PROJECT DIRECTOR (SSA) 

DEPTT. OF EDUCATION 

GOVT. OF SIKKIM.
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HUMAN RESOURCE DEV. DEPTT. GOVERNMENT OF SIKKIM.
PROJECT : SARVA SHIKSHA ABHIYAN
C O N SO L ID A T E D  R E C E IPT S & PA Y M E N T S A C C O U N T  FO R  TH E F.Y. 2004 - 05

DISTRICTW ISE
SCH.

NO.

EAST

DISTRICT

W EST

D ISTRICT

NORTH

DISTRICT

SOUTH

D ISTRICT

HEAD

O FFIC E
TOTAL

P A Y M E N T S
SALARY &  ALLOWANES I 8,712,477.00 7,640,800.00 4,438,837.00 7,262,730.00 - 28 ,054,844.00

CIVIL WORKS 2 1,090,000.00 6 ,525,000.00 4,327,872.00 2,498,243.00 - 14,441,115.00

TRAINING 3 111,000.00 623,329 .00 - - - 734,329.00

TEACHERS TRAINING 5 140.000.00 - 54,596.00 223,987.00 215,414.00 633,997 .00

INNOVATIVE ACTIVITIES 6 352,595.00 — 762,000.00 1,503,003.00 11,360,000.00 13,977,598.00

MANAGEMENT COST 7 1,800,649.00 511,969.03 2,021,674.00 1,544,685.50 4,024,222.00 9 ,903,199.53

RESEARCH &  EVALUATION 8 10,000.00 - - - - 10,000.00

COMMUNITY MOBILISATION 9 857,350.00 703,000.00 43,904.00 - - 1,604,254.00

GRANTS &  FREE TEXT BOOKS 1,003,700.00 1,003,700.00

REFUND TO DEPTT. OF SCIENCE &  TECHNOLOGY 46,000.00 46 ,000.00

EGS-MUTANCHI 88,725.00 88,725.00

SPECIAL EDUCATION 52,447.00 52,447.00

TLE(SIMFED) NORTH DISTRICT 599,249.00 599,249.00

PAYMENT OF IT &  ST 731,892.00 731,892.0

PREVIOUS YEAR LIABILITY PAID 322,961.00 322,961.00

13,397,032.00 16,004,098.03 13,439,004.00 13,764,540.50 15,599,636.00 72 ,204,310.53

LOAN &  ADVANCE -- -- 295,456.00 295,456 .00

GRANT RELEASED TO 4  DISTRICTS -- -- -- -- 60,000,000.00 60,000,000.00

13,397,032.00 16,004,098.03 13,734,460.00 13,764,540.50 75 ,599,636,00 132,499,766.53

CLOSING BALANCE

CASH &  BANK BALANCE 2,115,293.00 1,674.97 (169,035.07 300,034.50 2,811,753.39 5,059,720.79

TOTAL 15,512,325.00 16,005,773.00 13,565,424.93 14,064,575.00 78,411,389.39 137,559,487,32

>
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IN TERMS OF UTILISATION CERTIFICATE ANNEXED 

FOR N. MARDA &  ASSOCIATES 

CHARTERED ACCOUNTANTS

(NEHRU MARDA) 

PROP.

STATE PROJECT DIRECTOR (SSA) 

DEPTT. OF EDUCATION 

GOVT. OF SIKKIM.



SC H E D U L E S TO  C O N SO L ID A T E D  R E C E IPT S & PA Y M E N T S A C C O U N T  FO R  TH E F.Y. 2004 - 05

HUMAN RESOURCE DEV. DEPTT. GOVERNMENT OF SIKKIM.
PROJECT : SARVA SHIKSHA ABHIYAN

SC H ED U LE: I
EAST 

DISTRICT
WEST

DISTRICT
NORTH

DISTRICT
SOUTH

DISTRICT
HEAD

OFFICE TOTAL

SALARY & ALLOWANCES
TEACHER’S SALARY

BRC &  CRC EXPENSES

TLE EXPENSES

SSA - SCHOOL GRANT

SSA - TEACHER GRANT

OUT SCHOOL EXPENSE

FORMAL SCHOOL EXPENSES

REMS EXPENSES

GRANT FOR BRC &  CRC

CONTINGENCY FOR BRC &  CRC.

SC H ED U LE; 2

CIVIL WORKS
BUILDING OF NEW PRIMARY SCHOOL 

CRC ACCOUNT

CONSTRUCTION &  REP/MAINT. OF TOILETS

DRINKING WATER

MAINTENANCE OF SCHOOL

CONST. OF ADDL. ROOM -UPS &  HM ROOM

ELECTRIFICATION

BOUNDARY WALL

CIVIL WORDS

4.762.502.00
2.856.653.00 

948,822.00
58.000.00
49.000.00

37,500.00
8,712,477.00

300.000.00
160.000.00 
120,000.00 
420,000.00

90,000.00

1,090,000.00

7,640,800.00

7,640,800.00

6,525,000.00

4,297,848.00
70,989,.00 2,531,897.00

659,987.00
4,031,871.00

38,975.00
70,000.00

4,438,837.00 7,262,730.00

2.273.048.00

259.247.00
259.496.00

1.187.376.00

348.705.00 
6,525,000.00

1,125,740.00

1,372,503.00
4,327,872.00 2,498,243.00

16,701,150.00
5.459.539.00

948.822.00
58.000.00
49.000.00

659.987.00
4.031.871.00

38.975.00

37.500.00
27,984,844.00

2.573.048.00 
160,000.00
379.247.00 
679,4%.00

1.125.740.00
1.187.376.00 

90,000.00
348.705.00

7.897.503.00
14,441,115.00
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HUMAN RESOURCE DEV. DEPTT. GOVERNMENT OF SIKKIM.
PROJECT : SARVA SHIKSHA ABHIYAN
SCHEDULES TO CONSOLIDATED RECEIPTS & PAYMENTS ACCOUNT FOR THE F.Y. 2004 - 05

SCHEDULE;3 EAST
DISTRICT

WEST
DISTRICT

NORTH
DISTRICT

SOUTH
DISTRICT

HEAD
OFFICE TOTAL

TRAINING
TRAINING EXPENSES 
MAINTENANCE GRANT 
BRC’S & CRC’S TRAINING

111,000.00
623,329.00 623,329.00

111,000.00

111,000.00 623,329.00 -- -- -- 734,329.00
SCHEDULE:4
GRANTS & FREE TEXT BOOKS
SCHOOL GRANTS
TEACHER’S GRANT
FREE / SUBSIDISED TEXT BOOKS
FREE TEXT BOOKS - MONASTIC SCHOOLS
MAINTENANCE GRANT

278.000.00 
50,700.00

675.000.00

278.000.00 
50,700.00

675.000.00
-- -- 1,003,700.00 - - 1,003,700.00

SCHEDULE;5  
TEACHER TRAINING 
TRAINING EXPENSES 
WORKSHOP EXPENSES

140,000.00 54,596.00 223,987.00 142,245.00
73,169.00

560,828.00
73,169.00

140,000.00 - 54,596.00 223,987.00 215,414.00 633,997.00
CtuI——
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HUMAN RESOURCE DEV. DEPTT. GOVERNMENT OF SIKKIM.
PROJECT : SARVA SHIKSHA ABHIYAN
SCHEDULES TO CONSOLIDATED RECEIPTS & PAYMENTS ACCOUNT FOR THE F.Y. 2004 - 05

SC H ED U LE: 6
EAST

DISTRICT
WEST

DISTRICT
NORTH

DISTRICT
SOUTH

DISTRICT
HEAD

OFFICE TOTAL

INNOVATIVE AcnvrriEs
INNOVATION EXPENSES 

SCHOOL MOTHERS 

COMPUTER EDUCATION

SC H ED U LE: 7

1,503,003.00

352,595.00 762,000.00

11,360,000.00

352,595.00 762,000.00 1,503,003.00 11,360,000.00

MANAGEMENT COST
MANAGEMENT EXPENSES

SALARY OF SSA APPOINTERS

HONORARIUM SALARY TA/DA BANK CHARGES

VEH. RUNNING &  MAINT. AND MISC. EXPENSES

ELECTRICITY CHARGES

POSTAGE PRINTING &  STATIONERY

OFFICE EQUIPMENT

COMPUTER &  ACCESSORIES

ADVERTISENENT &  PUBLICITY

FURNITURE &  FIXTURE

AUDIT FEE

PROCUREMENT OF BOOKS 

GENERATOR PURCHASE

1,800,649.00 366,224.03

109.250.00

1,269,523.00

30,058.00

342.396.00

167.734.00

101.713.00 

1,000.00

1,544,685.50

112,975.00

32,770.00

1,800,649.00 511,969.03 2,021,674.00 1,544,685.50 4,024,222.00

1.503.003.00

1.114.595.00 

11,360,000.00

13,977,598.00

593,457.00 702,707.00

928,991.00 5,910,072.53

30,058.00

665,292.00 1,007,688.00

123,151.00 290,885.00

U 9 7 ,118.00 1,398,831.00

55,722.00 55,722.00

360.491.00 360.491.00

112,975.00

32,770.00

9,902,199.53 C
£L
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HUMAN RESOURCE DEV. DEPTT. GOVERNMENT OF SIKKIM.
PROJECT : SARVA SHIKSHA ABHIYAN
SCHEDULES TO CONSOLIDATED RECEIPTS & PAYMENTS ACCOUNT FOR THE F.Y. 2004 - 05

SC H ED U LE: 8
EAST

DISTRICT

W EST

DISTRICT

NORTH

D ISTRICT

SOUTH

DISTRICT

HEAD

O F FIC E
TOTAL

RESEARCH &  SUPERVISION - ACTION RESEARCH 

- RESEARCH &  SUPERVISION

SCHEDULE : 9

COM M UNITY M OBILISATION

REMIDIAL COACHING EXPENSES 

ALTERNATIVE CENTERS 

COMMUNITY MOBILISATION

10,000.00 10,000.00

10,000.00 - - - - 10,000.00

675,000.00

182,350.00

28,000.00

675,000.00 43,904.00

675,000.00

28 ,000.00

901,254.00

857,350.00 703,000.00 43,904.00 1,604,254.00
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Annual Report 2004-2005

Human Resource Development Deptt. 
Government of Sikkim, Gangtok, East Sikkim 

Project: Sarva Shiksha Abhiyan at State Level - SSA
Receipt & Payment Account SCH No. 

Receipt
Opening Balance B/F 
Grant in Aid

Payments
Salary & Allowances 
Innovation-Computer Education 
Management Cost
Teachers Training Programme Expences 

Grant Released to Four Districts 

Closing Balance
Balance with Canara Bank A/c No. CA 310

Year Ended 
31.03.2005

(1,713,059.00)

80.025.000.00

78.311.941.00

593.457.00

11.360.000.00

3.331.316.61

215.414.00

15.500.187.61

60.000.000.00

75.500.187.61

2,811,753.39

78.311.941.00

In terms of Utilization Certified Annexed
For N. Marda & Associates 
Chartered Accountants

(Nehru Marda)
Prop.

r i iGAf4GT0K j^J Deptt. o f HRD 
Govt, o f Sikkim



Annual Report 2004-2005

Human Resource Development Deptt. 
Government of Sikkim, Gangtok, East Sikkim 

Project: Sarva Shiksha Abhiyan at State Level - SSA
Income & Expenditure Account

Income
SCHNo. Year Ended

31.03.2005

Grant-in-Aid 
Other Incomes

Expenditure
Salary & Allowances 
Innovation-Computer Education 
Management Cost 1
Teachers Training Programme Expenses

Excess of Income Over Expenditure 2

SURPLUS

80,025,000.00

Excess o f Income Over Expenditure 
Less : Grant Released to Four Districts
Net Surplus Carried to Balance Sheet

In terms of Utilization Certified Annexed
For N. Marda & Associates 
Chartered Accountants

(Nehru Marda)
Prop.

80.025.000.00

593.457.00

11.360.000.00

3.331.316.61

215.414.00

15.500.187.61

64.524.812.39

80.025.000.00

64.524.812.39

60.000.000.00

4.524.812.39

Deptt. o f HRD 
Govt, of Sikkim
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Human Resource Development Deptt. 
Government of Sikkim, Gangtok, East Sikkim 

Project: Sarva Shiksha Abhiyan at State Level - SSA
Balance Sheet SCH No. Year Ended

31.03.2005
LIABILITIES
Unspent Balance of Grant
Deficit Brought Forward 
Add : Surplus During the Year.

(1,714,059.00)

4,524,812.39 2,810,753.39

Fixed Assets Grant Fund
Assets Created Out o f Grant Fund 
(Assets as per Contra)
Current Liabilities
Temporary Loan for Opening New Account 

Assets
Capital Expenditure
Balance Brought Forward A
Add : Addition During the year

834,204.00

834,204.00

1,000.00
3,645,957.39

834,204.00

Bank Balance
Balance with Canara Bank A/c. No. CA310

In terms of Utilization Certified Annexed
For N. Marda & Associates 
Chartered Accountants

(Nehru Marda)
Prop.

2.811.753.39

3.645.957.39

State Project Director (SSA) 
Deptt. o f HRD 

Govt, o f Sikkim
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Year Ended 
31.03.05

60,025,000.00

20 ,000,000.00
80,025,000.00

Human Resource Development Deptt. 
Government of Sikkim, Gangtok, East Sikkim 

Project: Sarva Shiksha Abhiyan at State Level - SSA
Schedules to the Receipts <& Payments Account 
Schedule : 1 
Grant in Aid
Grant Received From Ministry of Human Resource 
Development Department, Govt, of India, New Delhi
Grant Received from Human Resource Development 
Department, Government of Sikkim.

Schedule :1 
Management Cost 
Management Expenses
TAJ DA Expences 
Computer & Accessories 
Furniture & Fixtures 
Office Equipment 
Postage & Telegraphs 
Printing & Stationery 
Telephone Charges 
Vehicle POL. Rep/ Maintenance 
Meeting Expenses 
Office Expenses 
Audit Fee 
Bank Charges

Excess Refunded

Schedule : 2
Grant Released to 4 Districts
For SSA (West Dist.)
For SSA (South Dist.)
For SSA (East Dist.)
For SSA (North Dist.)

676.879.00
1.297.118.00

55.722.00
123.151.00 

3,000.00
662.292.00 

4,746.00
77.495.00 

100,000.00
69.716.00

360.491.00 
155.00

3.430.765.00 
99,448.39

3,331,316.61

16,000,000.00
14.000.000.00
15.500.000.00
14.500.000.00
60.000.000.00
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Activities/ Programmes organized by State Project Office (SSA) 2004-05
SI. No. Date Particulars Venue
1 7.6.04-10.6.04 Workshop of development o f Financial 

Management and procurement
Conference Hall

2 23.9.04 General Body/ Executive Committee 
Meeting

Tibet Hotel

3 29.10-30.10.04 Training on planning under SSA Conference Hall
4 14.2.05-17.2.05 Workshop on formulation of AWP&B Conference Hall
5 14.3.05-23.3.05 Training Programme of Monastic 

teachers
Mangan & Namchi

6 22.3.05-23.3.05 Training programme of district and 
state level officers on AWP&B SIE

7 22.3.05 Monitoring o f SSA by NBU Gangtok, Geyzing



Annual Report 2004-2005

Activities/ Programmes of Officials of State Project Office (Outside State) 
2004-05

SI. Date Particulars Venue Attended
1 26.4.04 Meeting at NBU Siliguri Additional Director (SSA)
2 28.4.04 -

29.4.04
Meeting at MHRD New Delhi Additional Director (SSA)

3 2.5.04 -
3.5.04

To attend round table 
conference on quality 
education achievement 
and sustainability.

Hyderbad Principal Secretary and 
Director HRDD

4 30.6.04 -
02.7.04

PAB meeting discussion 
at Ed. Cil. At MHRD

New Delhi Additional Director (SSA), 
Deputy Director (SSA), JD 
(E)and JD (N)

5 25.6.04 -
26.6.04

To finalize State Annual 
Plan 2004-05

New Delhi Additional Director (SSA)

6 23.7.04 -
26.7.04

To attend conference on 
enchanting learning in 
elementary school

Bangalore Director, HRDD

7 28.7.04 -
29.7.04

Discussion at MHRD New Delhi Director, HRDD

8 23.8.04 -
27.8.04

Discussion on SSA 
activities at MHRD New Delhi Additional Director (SSA)

9 16.8.04 -
19.8.04

Training as preparation 
o f State Level Report 

(DISE)

New Delhi Junior Programmer SSA

10 28.9.04 -
29.9.04

To review SSA and other 
programmes (EE & L)

New Delhi Secretary and Director 
HRDD

11 18.10.04 Meeting of State of 
Coordinators of EGS & AIE.

New Delhi Assistant Director (EGS & 
AIE)

12 21.12.04 -
28.12.04

To study the implemen
tation o f SSA Project

Karnataka, 
Maharastra 
& Goa

HM (HRDD), Addl. Dir. 
SSA,Dy. Dir. SSA

13 18.3.05-
19.3.05

For pursing 2nd installment 
o f SSA fund, MHRD

New Delhi Director, HRDD

14 30.3.05-
31.3.05

For pursing 2nd installment 
of SSA fond, MHRD New Delhi Additional Director (SSA)
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Publications
Besides the posters and pamphlets following publications have been brought under 

SSA Program m e:
1. Baseline Achievement Study at Primary Level.
2. Annual Report 2002-03

3. Education Profile o f West District, 2003-04

4. Environment Studies for Class I & II, (Monastic School’s Text Book)
5. Environment Studies for Class III & IV, (Monastic School ’ s Text Book)
6. Environment Studies for Class V, (Monastic School ’ s Text Book)
7. English for Class I & II, (Monastic School’s Text Book)
8. English for Class III-V, (Monastic School ’ s Text Book)
9. Mathematics for Class I & II, (Monastic School’s Text Book)
10. Mathematics for Class III-V, (Monastic School’s Text Book)
11. Annual Report (2003-04)

12. Manual for School Managing Committee for civil work under Sarva Shiksha Abhiyan 
(2004)

13. Financial Rule for Sarva Shiksha Abhiyan. (2004)

14. District Information System for Education. (2003)

15. Annual Report 2004-05

16. List o f Schools under HRD Department.
17. District Information System for Education (2004).
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List of Schools opened and upgraded under SSA

District New Primarj’ School Upgraded Primary School

East

Phenzong PS 1 Rangpo Bazaar JHS
Lumtse PS 2 Bhasmey JHS
Gangyap PS 3 Rhenock Bazaar JHS
Toribari PS 4 Ral^p JHS
Upper Pachak PS 5 BhusukJHS
Tritibotey PS 6 Adampool JHS
Pasakey Busty PS 7 Mulukey JHS
Yali PS 8 Pachay JHS
Middle Syari PS 9 Phalichadara JHS
Chunbhatti PS 10 AmbaJHS

South

Legship Daragoan LPS 1 Sripatam JHS
Rogdara LPS 2 Chemchey JHS
Lower Mickkhola LPS 3 ChubaJHS
Nandugaon Suntaley LPS 4 ChumlokJHS
Shyamdas Shadugaon LPS 5 Paksom JHS
Lower Borrong LPS 6 Tinzir JHS
Bigani LPS 7 Kartikay JHS

8 Lingee Karjce JHS

North

Voong PS 1 Pakshep JHS
Meyoung PS 2 Tumlong JHS
Bitchu PS 3 Namprik JHS
Kusoong PS 4 ThibukJHS
Molom PS 5 Lingzya JHS
Mangzing PS 6 Sarchok JHS
Bringbong PS 7 Salim Pakhyel JHS
Pheedang PS 8
Gairee PS 9
Hee Ravone PS 10
Bakcha PS 11
Kabi Gumoa PS 12
Tadone PS (Lower Phodone) 13
Chandara PS 14

West

Seemabong PS 1 Malbasey JHS
L. Suldong PS 2 Malbasey Budang JHS
Mangthabong PS 3 MabongJHS
M. Takuthang PS 4 Hee - Patal JHS
U. Shanku PS 5 Labdang JHS
Gyanodaya PS 6 RimbikJHS
Sindrang PS 7 RumbukJHS
Sakbari PS 8 Sopakha JHS
Thingling-II 9 Dentam Tar

10 Middle Gyalsing JHS
11 Anden JHS
12 Jhusingthang JHS

•  40 New Primary Schools
•  37 Upgraded Upper Primary Schools „
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Lumsey Primary School Under SSA
(East District)

Drinking Water
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3T̂ 1 '̂ <H<



Annual Report 2004-2005

TjTqr ^  Rhij)

■?. 3TTT. T iR T i^=i#rfey^

TIFT M-c|Nd

zNrr

r̂ Mld-iicf / TTm ^RTl^^R^fsnqFT

3m.

ihK r̂ v:4iJ<^/ % 1̂  w rftr^

^HdKI # ^ /  ■'Ĥ lJlrl
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11 l^di î«=i ^ 'H<«̂ k1 4  ^ ^  

HmkH
12 FhH! <ĥ '«k  ̂ <H*;jHirl

 ̂ o r  A' ■̂ .  r 1 j 1 1
H .  13 M ^ l  ' t i < = t ) K l  N t l l C l < ^ l  H  'S H ’ j M I r l

N * ^  A r v  r x  N fN  V  V  -  N V14 Hdl i J c i  T R  ŵm̂ w! A 
1̂ <HfTTrT

V  rs r v  r s  V  V15 i ^ d l  <H'̂ m rl̂ l € 5 T ^ - ? 5 M ' 3 T t  ^  | c i y Mq) ^ )

H .  16 .  r s .  s  r v  V  f\  .  .

I d M  mi ĉi « > N - t 9 i 5 i i < H i  ch '^ < 2̂ 1 ( " 3 ^  w r m ^

17 ^  ^  V  V  r x  V  .  ______l̂ PMIHch M y i c i m  H ^̂N-?̂ MI<HI '=hl ^ H ^ J M l c l  (NER)
18 r^dl v i y  ^  3T [̂  ̂ ^
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19 ofT̂  q-cql tî sqi
20 rs Nrs v v N  v- . rs rs r s svJ’̂’ci y|̂ t||Aic+) 4) IqtlMql H i{H '̂ lld/'̂ 'l'̂ lm) 9̂1:̂ -

d<̂ d H. 21 Mdl <H’J'HK HHMM ĉ Hdl ^  'HteMI
22 <hFh Î’1 mIiJh «=h1
23 'HcJ f?T  ̂ % cT  ̂f^rfk ^

H. 24 clT̂ d qRViqi (Habitations)
-i. 25 tttF^ oir̂ HH t

26 IJci ci¥ % >3T'-|HR Hf c||ĉ
rs \ \ V f\H, 21 N̂ M<4 H ^H WH Wfl I|c| viĤ i H =bl +KU|

28
29 ci-crj 'kl< ^ iqsJî 'Hl H H ^H cIm îld/'̂ H'̂ im ti'isMi
30 rs \ N\ f N VVf NH '̂ M c|lH <N-̂-q M'% -Hq m̂HT <HN<hm '+ d̂ d -qciM Mm iq̂ ld<iil H

O ,0 ,  ̂  ̂  ̂ rv cn rvH. 31 c<4̂ ^ d̂ d ĉN % 3̂ ^̂ iKd jfrdRtar
ĉ /-%-1 r\<̂ r\ r o- r̂ f N NrN r̂c<̂ d 32 T̂ efl <i\im 31.03.05 d=h ra m  <5r4i' % d̂ d JIldlcimT

33 r^dl 31.03.05 d̂ fi' ŵ|5i ^
rr̂  r̂ n r^\ "n ?✓ v \,H. 34 -̂ q d̂ d 1̂ WNd c|4) (̂ =h h)

35 t, jrn̂ i
36 cs •^wf v^ p\ f \ #  fN* \H<̂Tb RliH'=h r̂MlR ^  <H'i'HK
37 ?<R' %

H. 38 chPHil % '̂ TOT
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39 rs

40 ■??TT % iqfejid<il ’̂ rS ?JW- f̂M3Tf ̂  -W^l

41 3 T ^  f̂ ■̂ ĉ̂ <̂ , <Jh4 ^N-15T^R ii<4 ?JN-R||tHct> M̂̂JMId (PTR)

42 ^  chi^d<
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S fW lc J H I

^  ^  ^  2010 cT̂  6 ̂  14 ̂  ̂  ̂  ^

f w  ^  I ^  ̂  W T  ̂  w  t  ^  ̂  ̂

m m  

dVll ^ ^ ^ fe T MHNKl

^  ̂  ̂  4  ̂  ^  ^WIT ^  ̂  W tTT 11 ^  WR# ̂  ?2TH ̂  -FT

i \ ^  ^  3 ^  I ÎcJv^hIh <s<H1̂  i^nld chi'll ^
2 0 0 0 - 0 1 4 ^ 7 ^ ^  t o r  I

3#rziFr^W Tf (Phase) W  l IT^mWTTR 2000-01 tT
7 7 ^ % ^ 3#RTR mR-^H chlqlpqa [^ q i M<HI I ^ ^ T T ^ f r o r i i i ^ ^  01*1 [^ n l  -'3 t1T,

f̂eFTHcj '^<«i'cty'yiRd [̂ -Ml ^Nl I qcj] «lK, IJcj f^HI mR-mI'jIHI <^d(l iKI

7 T ^ fW 3 7 fq ^^ rH H rd r^d  < iM d i^ f  >

40 ̂  IJT^rfW ^  WFTT

3 7 cb<HI 

fll^

543 3if^T^ c+,lX|4| ̂  I
rc|^H4)'4 f w % W ^ ^ % f ^ ^ f ^ T ^ 1 ? T ^ I ^ ^ ^ ^ ^ r R r T f 7 T ^ ^ 3 0 f ^

T^20%^^Trf?TWchl^5bH
W , W  ^  W T R T W W  TKHI ^

^  T̂Flt, H'̂ cbl cisi^ql % 3WT ?fNn^, <<f»cil 3̂ idRc*ri ^  ĉ cl-WT ^

3#FTH%SKI •̂ <?ll'̂  '̂ \̂ %\
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2004-05

*̂ 5-qqM c^4d< '̂ ÎFPRI  ̂r4><q||-%cnf^cb J i r d fc lM ^ ^

^ r K ^  <i'j  ̂ «̂ i nRc^^q ^yld'Hlri ^  I [^^1 ^4n<
7T^ MR41'J1*1I SKI IVi'MI <I<HI M<HI’M f  I

7TRT xrfNhHT 

HHc< 'H'HI'MH i^«*)l^ \kM\*\ 
■ftrf̂ ^P̂ TTTST
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^  1975 ̂  ^ K d  ^ 2 2 I

I ̂  27 28 M ^ tR 3 W t̂  881 89 M ^ W T ^ tr 3 ^ c r f ^ | I TTHi ̂

3̂ ■̂ Ĵ dc1 ijq lqFo|^iRTT3#'^^t|Tja^^(^dl^ ^4l -cjlcil 4,-cHvjitji 

f ^  11 ^  ̂  ^  1 1 ^  ̂  ̂ ?FM % ̂  ̂  f  aftr
^  1 7069 59.56% tTFTlxTTf^ii

, 13.44% 10.57% qpT ^R F T f^^T ^ 16.43% I

I 2001 ^  W T ^
5.40 ?n^ |-f^T ^  2.52 11 7611
r^RqoH <1'  ̂ yl<̂ rd<+

I ( f t j ^ ^ ) ,  WT^SFM, M«̂d fd-WI IJcj |jjld '^rfl J?>lRdî ||(Hl hM  
iJcj (Tsongu) '^41 ! l̂^[ach f  I

f i t  I 3000 Ĵ l̂lciî  vrjcH Tcî d vid̂ KH ̂  ̂ Tq?TT  ̂3T^iTRt I 510 ̂ qT'oird fd̂ kll T̂TSR

ÎldcfxrcK (qMiquI), HtnVI ch<rq< (’’j;#'^^idt),f^RT^(^oW < i < ^ K H ) k H l < i  
(3fN*r^^=IFlf^) 3 r q m ^ i T ^  I 3MofT^"5^

iJ'̂  '-^Mifd î ̂  37^^'^i4i5ri^f^ch 'fi '̂MicniiJ f  I d1nl ^\M\ 

qM (lingna franca) 3^  I



Annual Report 2004-2005

0 rs r«
%

rsI'^di ^Ot| nbcii
r- rN

Fvim
%

Hl̂ HI
%^lid

<iT\i 39782 22643 17139 879 21409 66.5 76 57
131506 68227 63279 6254 20472 67.79 74.57 61.02
245040 132917 112123 14277 45321 74 81.2 66.8
123256 63912 59344 5747 23829 58.45 66.8 50.1

<M 539584 W699 251885 27157 111031 69.68 76.73 61.46
6 ^ 2 0 0 3

<3̂ (*r W. 2-31̂ f̂i:i<i ^ifri/ ̂ 'i^lfrf ^'IfiiS^I

, .....r . , 0 1 ,L.r. . r9hH ■̂T. MCInm 'Jllid

f̂ee'll Hi^dl <Ml'l

1 523 356 879 2.2 11103 10306 21409 53.81
2 3144 3110 6254 4.75 10316 10156 20472 15.57
3 7275 7002 14277 5.8 23070 22151 45321 18.5
4 2933 2814 5747 4.66 12249 11580 23829 19.33

13875 13287 27162 5.03 56743 54299 111042 20.5

:2003

'^iRl <̂5] 'Jl'i'tioHI pjiĉ  4  'Jl®! IV) virK t" 13rR‘f^T^'^
^ 5 F M f ^ ^ ^ r T O ^ 5 3 .8 1 % |^ ^ 3 # r ^ t l ^ ^ f e n T l ^ ^  15.57 % | # ^ ^ | - 1
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13^22251 1 0 1 5 6 t^ - M ^ w r | l

^fcT T» J  - gy  ̂  3J'̂ T i ̂ HH^f

■3?r 6 ^ 1 0 c % l l ^ H o % 6 - 1 4 ^
r^di ^ftdl ■f-H <mVi fd'ql'JI
6t\< 3686 3575 7261 18.2 1730 1679 3409 8.5 10670
cffeR 8260 3957 12217 9.2 2931 2719 5650 4.2 21867

1^ 14730 15296 30026 12.25 5622 5730 11352 4.6 41378
10797 10836 21633 17.55 3460 3485 6945 5.6 28578
37473 37664 75137 14.3 13743 13613 27356 5.7 102493

#?T: 2004

I 6-1 0 *  l l - 1 4 ^ ^ ciRrj<liî
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2.

^  1954 % ?ir-fH Ih ĴiIIM'4 ^  W H T  I cT̂  ^ ^  "RH
W r T % 3 p 2 T T T S ! f r ^ ? R F # 3 7 H M I^ F ^ ^ 3 r ^ f? M ^ % iT p t^ 3 T h :^

tftI i

^  w r ^  ̂  f  I'RHsr ihriYR te?RT f^WT % %

3T«ik -hI^cI, aflr Î T̂ F̂F f  I

F̂ciq % 3T?f|̂  "3^ f?r^ Mil'll I" I f^wr ̂  ̂ -<=bi<̂  {Civil
Works) Ft  ̂11 f?T  ̂ 1?!̂  ^  '̂=hpl'̂ d f?TW ^

^rqzr 4  TT^ 4  8 6 f tT O T ^ e ^ « f t l^ 2 0 0 4 % ^ c T ^ ^ I ^ % ^ T r

f ^ r ^  3̂TT f  I w  WTT 3 ? f q ^  % W  ^  (  ̂ P ^ 7 * o d e< i)  ^
783
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r_i j, <\ \ N r v '37ri.'?t.̂ .iTH
%.^.

Mdl 3TÎ - ^MlW<=h
- ^ d 3^T2im

6t\< 90 18 90 18 88 1 0 215
226 53 225 20 115 1 2 417
242 120 242 28 150 1 5 546

25 55 225 13 122 1 1 417
783 246 782 79 475 4 8 1595

^  mR̂ Î hi w t  (District Project Office)
* ^  ?T^) % w r  f  I

^  ^  ^  w  t i

05 : f̂ Tĉ n̂ HTT Jr^ ^  3T̂ HTT
6j\i fH

rfq^- 146 60 142 151 499

(SS) 47 16 47 41 151
30 11 28 23 92

r̂,T̂ (SSS) 19 03 09 10 41

242 90 226 225 783

^  r̂ rH<4< '̂ 4)'JS'0 ^  3TvTM Fit
^  M ¥ r  ^  w jfe ?  f^ w r  f  I
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^  ^  ^  ^ ^  rRF % I  #  ^  ^  f  :

•  W T ^  (W  I  ^  W  I I I  ^ )

• ^  W  / W  VIII ^

•  W  /  W  X  ^

•  M w  T fH  W  /  W  X /7  rf^

2001 ^  W TT % 3T ^^ W T r T T ^ ^ ^ l f ^

69.681 #  a f to  (65.38%) ^  trEfT 11 w TtTT-^ 3 ; r f ^  61.461 ̂  ^

37̂ qTrT 54.38% ^  3 # r^  t  ^  ^  4  Î R̂TcT I :

1991 ^  viî 4fOR| 2001 ^  r̂FTT̂JTRT
4̂ M 4-bN

<̂ r\i 63.84 40.69 52.26 76 57 66.5

[̂fePT 63.18 43.7 53.44 74.57 61.02 67.79
73.1 55.66 64.38 81.2 66.8 74

54.92 35.26 45.09 66.8 50.1 48.45

<M 63.74 46.69 55.2 76.73 61.46 69.68

10%37^?Firr

t i
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^ 2 0 0 3 -0 4 ^2 00 4 -0 5

Nil Nil 2476 1136 1075 2411
772 492 1264 829 501 1130
889 510 1399 904 519 1423

3tR 230 198 428 251 172 423
5567 3320 2267 5587

11 ^2 0 0 4 -0 5  ^ 9 3

F IT ^  ^  ̂ R%R ^  ^  ^  ^  f t  W T  3fiT f?T^-f?T^1^3fr

^  ^ |i f  I "̂ W WtT I" ^ ^  #T W-WT#

t f? r0 8  : i^TH T^^T^% tTrr^ Tlf9Tferr/3raf9TftTrri

mi ui^h/1 STTTTnf^
f^Hr TT%dl y f^ fw 3T3T- sm-

182 126 308 69 46 115 222 86 45 70 423
^ U | 737 372 1109 167 147 314 980 129 141 173 1423

908 768 1676 428 307 735 1126 450 436 299 2411
qf?-cjî 631 387 1018 198 114 312 529 489 225 187 1330
i\^ 2458 1653 4111 862 614 1476 2957 1154 737 739 5587

■̂ t̂cT: F (̂ni <4ti<
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^ # ^ t im ? ? fe w ^ T T M w ^ ^ 3 T O ftT fe ? T f? r^ ^ i7 f^ 7 1 .9 3 %  3 ftr20 .07% ti a m  W R t 

W  50%

TTm to f^^TPfr ^  f ? T ^  ^  f^grfw ( 3 ^

r^Hi

6t\< 308 66 48 422

1109 304 30 1443

1676 535 48 2259

1018 216 33 1267

<1^ 4111 1121 159 5391

^  ^ i f e  i# r  (05-06)

* 106 W T ^ f? T ^ 3 fk  53 ?TFTT(^7^% W R)tl

^  ^  ̂  TTlW W  I f #  % % FT^ ^#c*RT

^111^3 .40 :1  ^ f ^ T c r ,  4.35:1 4.99:1 ^ % u r f^

TT5.67 :1

10 : fern^HTT Mminct) ^  ^  R^ld (3Tf?T ^» '̂JtAc)

m<h\(\ w

115 14 129

314 85 399

735 326 1061

312 19 331

1476 444 1920

■#tT : cdibjch T#T (05-06)

^3^ 37F?f^ 4  r^eil'i^K ^  "^W Ftct I" I ^

IJ lW  ^  f? T ^  f  I 3tTT ^  3TTW -  % i f #  ^

^  t  ■fTT'f# i f #  ^  115 14 i fefERq ^  ^  t  %
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f? T ^  ^  1:4 t  ^  ^  ^  ^  1:8 ^ t l

1 ^  1“ % cT%̂[FTrT ^  3Th‘ #5T

t ^ l l : Hwl<»H (e/iroZ/neyiO ^ I

2002-03 2003-04 2004-05
40894 41240 40741

25479 26270 26731

27920 30556 26866

6t\< 6847 7147 7147

1,01,140 1,05,213 1,01,485

M  2003-04 ?T^ W r f ^  ^  ̂  3 ^  ?7T ^  2004-05 ^  ST^TR  ̂^TFTT^

3̂7TI =FRW W7^ ^  ^  TR^tT^ '^ c il 37k 5̂T̂ -

12 : T ira ter f ^ w f t  #  fbrm^HTT f9T^-s5T5T aTh^rT:

f̂ (HT

3tR 5496 308 1:17

20501 1109 1:18

29266 1676 1:17

20138 1018 1:20

75401 4111 1:18

: 1̂ Tĉ  qilqcf, (05-06)
13 : -fî cbRl :y«r f^^Fit r̂ 3 ^ ^  i

Enrolment
1651 115 1:15

6365 314 1:20

11475 735 1:16

6593 312 1:21

i\^ 26084 1476 1:18

?ltrT: (05-06)
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12 13

1:17 3flT 1:16 I 3TRf»l^ W  ^  

14 : ■?tR‘ ^  TOr3# ^  ^  3fte?r (Ger)
1 ij- iP rv

f dx̂x\ Tn?TO
.

Ndl

(6-11)
f?r ^ 1 ^

^  3|l'Hd (11-14) alRjcTGe/
6t\< 7261 7345 101 3409 3588 105 10670 10933

16127 23556 145 5650 7060 124 21867 30616
30026 38666 129 11352 12915 113 41378 51581
21633 22024 102 6945 7086 102 28578 29110

■fl'^ 75137 91591 122 27356 30649 112 102493 122240

^ft?T: f^MT (2005-06)

: 15 irrafJT̂  #  fbTrTT̂ mr tt̂  f^rm^mr ̂  i

f^dl w m t5TW f ^ r
Tt1'< 2096 2800 5496 912 937 1849 3608 3737 7345

10127 10374 20501 1826 1229 3055 11953 11603 23556
14317 14949 29266 4668 4732 9400 18985 19681 38666
0058 10080 20138 1103 783 1886 11161 10863 22024

37198 38203 75401 8509 7681 16190 45707 45884 91591

^  ^  2005-06

15 ^  t  3fk ^  ̂  HHkn 3 # f^  ̂3TT t  ̂  ̂

^  ^  nmichH 3 # !^  f37T t l

16 -3 ^  T im f^  Tt TT̂  #F !T ^W  ^  Hlnic*)H

^<chK)
r- r v  vi» \Mdl <n645 d6l= '̂m d's4>
6j\i 787 864 1651 859 1078 1937 1646 1942 3588

2913 3452 6365 426 269 695 3339 3721 7060

5217 6258 11475 756 684 1440 5973 6942 12915

^^ iq 3 040 3553 6593 343 150 493 3383 3703 7086

11957 14127 26084 2384 2181 4656 14341 16308 30649

# f f : t# t 05-06

1 0
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50.87% HWi=hH ^  f3T[ t  ^sfsrf  ̂49.13% HPTT^ ^  f37T t l

17 : ^  W  tTT ̂  HIHl̂ H 3 ^ ^  (iVEJf?)

%  ■•Hmkn (N E R )
'3^< 7261 6923 95.3 3409 2620 77

16127 14272 88 5650 4795 85
30026 29053 96.76 10765 7945 74
21633 20393 94.27 6945 6687 96
75137 70641 94 27356 22047 83

^  ^  05-06

R ^ ni W 11  T T R fw ^^^ 3 ^ 3Ti«ife7Tf^'i^;^K ^ 94% affT 8 3 % t T ^ ^ f i M ^  a fto  

90.43% t l  6-14 ^5g-qq% 10%

18: f̂ T̂TTJHTT ^  % 3T̂5?TTT «T5gf ^
6 -1 0 ^ 1 1 -1 4 ^

i^dl d^chl dvS=bi Ĥ gcbl '=hd
<iTll 3686 3575 7261 1730 1679 3409 5416 5254 10670

8260 7957 16217 2931 2715 5650 11191 10676 21867
14707 15319 30026 5622 5730 11352 20329 21049 41378
0797 10836 21633 3460 3485 6945 14257 14321 28578

i\^ 37450 37687 75137 13743 13613 27356 51193 51300 102493

05-06 

<̂̂ ci 19 : ^ '3n%
6 -1 0 ^ 1 1 -1 4 ^ 6-14 ^

\̂ 4̂ \ =t>d d4=b1

T̂\i 217 121 338 456 333 789 673 454 1127

1101 844 1945 496 359 855 1597 1203 2800

514 459 973 1909 1498 3407 2423 1957 4380

26 714 1240 114 144 258 640 858 1498

2358 2138 4496 2975 2334 5309 5333 4472 9805

11
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6 - 1 0 ^ % ^

3fk 11 ^  14 54.39% 45.61%

^ 1

20 : ^  ^  37^'qf̂  ^/^FRlfri % ^  ^  t m  (Focused
Group)

rv rs rv PMdl d>sRh<̂ l

6t\< 53 385 438 864 1302

530 892 1422 3452 4874

415 3212 3627 6258 9885

314 549 863 3553 4416

<\̂ 1312 5038 6350 14127 20477

■̂ trT : f e n  cjllqch 05-06

^  ^  ?ZIFT f?, FR ^  TĴ  % 37^=^

^?FM f^/3Tfqj^  ̂  FTstefi ^  ?nfe f fe rr  w  11 ^ rte r  3i# cT i r ra te  ^

% 78.5% 37f^q^%TTlT[R% w r r t l

1 2



6x\<
1 'i p \  o ps O ' O r s  'i'ci-s=h d'Sw<m ci6lch<m dvs4)

^ I 21.9 18.8 20.5 26 24.8 25.4 28.1 26.7 27.4 28.5 25.3 27 25.1 22.6 23.9
^ 1 1 23.9 21.7 22.8 28.5 28.7 28.6 26.1 25.2 25.6 33.2 30.5 31.9 27.6 26 26.8
w i n 27.1 24.7 25.9 33 32.8 32.9 30 27 28.5 35.2 30.8 33 30.8 28.5 29.6
w i v 23.2 22.2 22.7 31.1 28.6 29.9 28 25.8 26.9 30.7 30.4 30.5 27.4 26.1 26.7

26.7 27 26.8 30.9 32.2 31.6 22.1 22.3 22.2 30 30.9 30.5 28.2 28.9 28.5
w V I 28.5 30.7 29.6 33.4 37.3 35.4 26.9 32.4 29.9 36.1 39.3 37.8 31.2 34.3 32.8
w V I I 25.8 25.7 25.8 26.1 32.2 29.2 25.8 23.1 24.4 26.3 31.3 29 26 28.3 27.2
W V I I I 27.3 33.7 30.7 37.7 49.2 43.8 29.9 27.5 28.7 34 40.3 37.3 31.2 38.2 35

OJ

c
hL
5rD
Oi-tr-h
K)

g



7TRT W  ̂  i l l W  M i

Rb'( ^  «nc^ ^ - j j r a r a r f ^  f^ « is i

2 0 0 4 ( ^ 2 0 0 4 ) ^ # r # ^ g r ^ ^ ^  M i

: B

'SxR
r ' \ 'i rN o p \  'i/<5>d ci'Sqo

w l 18.38 15.88 17.18 22.43 22.31 22.37 24.38 24.78 24.57 23.96 22.13 23.08 21.25 19.75 20.53

^ 1 1 20.4 18.63 19.34 24.21 24.93 24.57 21.26 21.33 21.29 28.692 6.3 27.51 23.4 22.39 22.9

w i l l 22.08 21.45 21.77 28.31 28.42 28.37 24.43 24.16 24.3 29.01 26.77 27.9 25.55 24.76 25.16

TOT IV 17.23 18.51 17.88 25.21 23.9 24.57 22.63 20.23 21.39 23.98 26.37 25.21 21.28 21.9 21.6

W V 21.86 22.44 22.16 22.61 26.74 24.85 14.87 15.5 15.2 23.5 26.26 24.94 21.96 23.93 22.99

TOT VI 21.9 24.8 23.39 24.8 30.05 27.47 19.94 22.28 21.21 26.39 31.86 29.27 23.45 27.42 25.51
TOT VII 19.32 21.98 20.67 19.77 25.02 22.48 18.94 16.43 17.64 20.422 2.4 21.5 19.62 22.42 21.07

TOT V III 19.86 26.06 23.19 27.32 36.13 32 19.69 20.23 19.96 24.79 30.02 27.52 22.61 28.85 25.92

f, M Hof W ^ f ^ l ^ f w T ,

C
SL
a>
o<-ii-h

g
2
gOU1



CJ1

cilc^ ^iii5i-^i5fT3^tcbi

2004 (m  2004) ̂  ̂  ̂  ̂  ̂  ̂  ftqtt

■. C

T, HHo| - d ' W I ' f c R f ^ w r ,  ^Vldlch

w 1? '̂ T\i
rs % \ ^  o V ----- o  ............. -c:'i Slĉ 'HI <+icH <?15lchqT

w l 2.01 1.84 1.93 1.92 1.57 1.75 2.05 2.82 2.42 2.59 2.47 2.53 2.13 2.01 2.07
w l l 1.83 1.66 1 75 2.27 2.16 2.22 3.14 3.09 3.12 2.39 2.14 2.27 2.18 2.01 2.1
^=^111 2.87 2.98 2.93 4 4.68 4.34 3.09 3.89 3.48 4.35 4.8 4.57 3.54 3.94 3.74

IV 3.15 2.42 2.77 3.5 3.1 3.31 1.44 2.5 1.99 3.97 2.09 3 3.33 2.5 2.91
w V 7.24 7.04 7.14 12.89 11.31 12.03 10.07 10.48 10.29 11.78. 9.41 10.06 9.78 8.87 9.3
^ V I 2.59 2.62 2.6 5.38 4.5 4.93 5.06 5.04 5.05 5.33 3.31 4.27 3.98 3.35 3.66
w V I I 2.63 1.97 2.3 4.1 3.18 3.62 3.41 3.5 3.45 3.85 3.41 3.61 3.26 2.66 2.95
^ ^ tV III 6.8 4.52 5.57 13.87 10.94 12.32 10.24 11.07 10.66 11.05 9.4 10.2 9.54 7.36 8.38

>

c
Si-
(T»
Ot-tr̂
K)o01NJ

Ol



2004
I D

<r\4̂ <j)d d-s4) ^4^
1 w i  - V 13.40 13.13 13.27 17.24 16.71 16.98 14.44 17.88 16.06 17.00 15.57 16.31 15.37 15.06 15.22

2 ^ v i - v m 10.13 7.92 9.00 19.00 14.58 16.77 15.93 16.18 16.05 16.40 12.35 14.33 14.14 11.19 12.64

3 W l - V I I I 19.52 18.34 18.95 26.84 24.54 25.71 23.22 27.63 25.29 24.76 22.22 23.54 23.02 21.70 22.39

4 ^ I X - X 9.22 9.14 9.18 20.62 16.69 18.83 12.42 11.90 12.16 9.16 8.17 8.68 12.00 10.66 11.35

5 X 23.28 22.29 22.79 32.92 28.83 30.92 27.67 32.25 29.82 27.32 24.52 25.98 27.13 25.39 26.29
ON

^ W l ^ t e R T f ^ V i i T T ,

c

ro
0 i-« <-+• 
K>

1hJOoCjl
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3 ^

^nW rrif^ W M  ^  W T  W tT I  3FI^ ^  tth 3 W T

rn^T’̂  F’T 3 T p t ^ T f ^  t l  W r f k i t W ^ H ^  WT

45 % 3̂ r̂r% Tf^ % #  f^ 'i^ ' fe[Tfr {Directive Principles)
1 ^  ^  t, OT% 14 ^  ^  ^  ^  TFHT ^  3^ ^

3 # ! ^  ^  f ^  ^  x ^ \  ^  ^  2002 ^  8 6 ^

w f l ^  % ^  ^  3 # ^  % 3 7 ^  3^n=njrf7 fejTT rp^  |

3^fipTR’ f w  ^  ^ ^F n fe  3 fF R f^  f ^ w r ^  7̂̂  %

^  ^  TT^ t i  ^  c+curddl 1 ^  '̂ Rĵ

^  ^  ^  ^  ^  ^  ^F tto r 11 f w  ^  ^

^  w r  ^  yfd^^slrll t

11 MRc^oc^Hiaff % T n ^  ^  7 j^  % ^  ^  Zf^

^  ^  t l

^ #̂riT 1988 4  TFHT % f w  tIIM  ^  ^  f37T 2H, ^ 3 ^
ftro ft^T  ^  ^mcT % i^ rm  -q^WT ^  M tcT W T

17
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+r4'*'H w r r  ^ rtt ^  ^nrn ^ i

STTT 16 2000 ^  'W l

t w  3 # P IR ’ ^  t  ?

•  ^  q r  tt w r  t e n  ^  WT ^  ^  5Ri ^ ? t f ^ i

•  f w  % O T  w n f ^  ^  ^  ^  1?^

a ra m i

•  w ic T  TTir ^ ^ 3 # ,  f s r a i^  f lM f i i i ,  3 # n ^ ra ^ -

OT3=#, # 1 3 ^ ,  ^STTsnfh W m  W lT3ff 11^

31^^ gcppT irR  % ^  W # l ^  ^  oqg^PlT % W T

^  !ra m i

•  ^  «R"cr 1 w  ^  ii|E n^ ^  <M-̂ rd<+>

^  a ifq s ife i

•  ^?8?Ffk ^  ■HI '̂^kI

•  TT3^ % fe q  f w  ^  P ra W

18
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^  fitOT ^  (Aims) :
^ 2 0 1 0  rl^ 6 ^  ^  3TÎ  ^  14 ^  ^  rT̂  % ^  f̂ccjf

^  TT̂  y rrfo q ^  ^5TRTi ??i% 31otio[t

3ltT I  ^  ^  ?ra% % ^  ^

w # w ,  # E i j ^  T ^  ^ ipT^ ^  in e ^  I

^  f w  3 # w r ^  {Objective)

•  ^  2003 rl^ ^  ^  fTlt^
^  # n i f ’ i f  I

•  ^  2007 cT̂  ^  ^  ifra ^  irrsifq  ̂ 1 w
^3̂ I?1W ^  ^ 1

•  2010 ^  8 ci^ c i^  ^  w 8 jf iw  f w

3qrI® I ^  ^ 1

•  W  rT^ ^  M k  HTHI

•  ^  2007 ^  yNPH* w  c!^ 1^ 2010 ci^
f w  W  fR7 i^TWT T ^  w n f ^  ^  ^  W ^ l

e ^ 2 0 1 0  ?(̂  f w  ^  1̂* R k  ^  WrT

f w  aipqziH’ % c!?rT #3HT r1^

11̂  TFsq ^  ^???^ 75:25 ^  Tig ^  50:50 ^

19



Annual Report 2UU4-2UUt>

7 1 ^  W  q r  ^  f w  ■3#tqR f t? R  ^  W H T  WcT %  %

Wqfer^ it ^  ^1  1̂ , % cT?cT 31
^  :^/2000-01 /45 21.2.2000 ^  i w  3#RR’

f t  I w  ^  ^  {G eneral Body)

f̂nid (Executive Body) t i

1. ^ngrnu ?I*IT {General Body) ; iJw M  TTraRiir W  % 3TSRt

irm  W im  irat {HRD Minister) cmT 7WR- ?71%

OTI«HT?T t l  WfT \09/SSAIEdn  20/09/02 % 31^ ^  -q?
TifecT l l

2. tt)i4*lQuil 'ftftlfir {Executive Committee) : ^  1 w  3 # m  %

^  108/SiSA %
ftRTT f r f ^  ■?TRR cb^|U| ft*IFT % ??(% ^  | |

3. 7T^ ^  f w  3 # m  ^  TfszT ■qtohnr (SPO)

■?ri-fwr 3i1 W t %
^  Wi;i=b ^  11 sifeftrfi {Additional Director)

fn̂ l̂cb (SSA) WFRTT % ^  t l
^  : TiraRW W  =hl-!j<+lRu|l ^  ^3^ 4 03 ̂

23 ftirP^ 2004 ^  f t  afri

2 0
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f̂ RTRT {tiers) t  :

^  t  3|IT HRDD  #5HT % ^  f  I ftffeq 1̂
^  ^  ^  - 3 ^  | |

r ^ d i  :

W  ^  ^  % 3TJHR ^  i w  3 ^ to R  % ^

W rr 11 ^  4  s^fqiTH ^

t i

chi4'=hi<l W  ^  (A  ̂the executive level) FT ^  {Joint
Director) MR̂ lkHI ^  tft^RT ^  ^  ^i^/ W T

mR̂ iI'̂ HI {District Project Co-ordinator) % iFfF^ iq^

21
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3̂̂ c|(h1chh {Review') i
% w i k  ^  ^? ik r  w  t :

n ^ * m  W :

7 1 ^  % ^  Tf f e M  to lFP T

■yf^firrrr f  i

?T 4  fc^aFra ^ fiM r t i  wr w r e i W  i i M r  ■#

itsim, w m f^  3:k t i
■q̂ cfn̂  % OT# ^  ^  ^ # q r  ^  t :

2 2
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5
(Planning Process)

#5RT ̂  ^  ^  #iRT % 3tnf ̂  %

^  \ ^  ^  f , ^  '5̂ 41̂ 1, ^  ̂ tNtTT ̂

^  ?TTf̂  ^  3nf^ ̂  ̂  I ^  TTw #5ht  ̂  q fb w  t  ̂  ̂  t  Ti^

37M 'Wm'il % <i<\4\*\ ?TTT ^  37M

f?T  ̂37fq̂ 7Ff % r7F?T ^  mkPh'+i f̂ RTT 'hÎ 'II (District
Elementary Education Plan) % ^  ^ ^̂ trtt t, ^  ^

i  I * 5 R T  %  ^  <mTTTT %  Wr  ^  ^  #TT I  * F I T

^  ^  TTRT 3 ^  3TOT mtW  ̂^  ^  ^  ^  ^  |  : (2) % ^ jfe  ^

^  ^  ^;frn# aftr ^  ^  3̂X7% ^  ^  q̂FTiT Tf F̂TT% ^  ^  ^  ŜTTrfr

t ;  3#T (3) ^  ^  ^  'mI' îhi ^  ^  fe rr  ̂  w

^  w r ̂  ̂  ̂  I" I ^  ^  ̂  3M: ^
^  37̂ 7̂  Tt ^  ^^Trft 11

^  qt «2TR ^  ^  ^  t  %  3#PTR’ T^  ^  #JRT t  ̂  ^  ^  ^

5̂TT?!t 11 T̂TrTFf̂  i  TftiniT ̂  ^  f  3T8tI?T ̂ lfxf)7T  ̂ ^  % FfW

37q%FTF%3T^^ Tcl^r^ M«4̂ =hlRu|) <HrHrd4t, it.3TTT.3TTt, 37fi7qT^T^ W lk  ^  c ^

>3flT rR“^"t<¥T '̂ TTtIt I'I 37^ "4 ^

chrir^< ^  3 T ^ ^ ^ ' ^ j T r T T  I" 3flT Rb-̂  « l̂ch «KllW<

24
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^  Tnrf«7^ 1 W  ^

{District Elementary Education Plan) ?[rt ^ ̂  ̂  ferr

^ini I ’ i

^  FtrTT 11

^RTW % ■qpq̂  3T^ ®d1't̂ l, 3flT ^

t l  3Tt^ % ̂  4  W  % ^  rRF ^

t  I f^ W r^  3 m ^ * n t  ^  f  I ^

2004-05 % W i^T ifM  i#rf?T % 1673 w ^ r f  ^  ^  3 # T ^  % Trtnm

^  '^h+I'A ^  ^  ^  ^  v i I

21 : ^TFIT^vrnr f^ ^ H q  M«itict)i(<un -wlnfd % :—

r _ i  j» [qtiM'M -yRiId 

% ■'H''^ ^  4m

f '  N V  N N O '  f\HHI MaH '^^’̂ 1 H ^

242 1929 -

226 1451 675

225 1350 608

6̂ .i 90 390 390

783 4378 1673

25
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/s

/

\

/

\

/

\

/

\

TTHT nfNhrHT ?<RtT {State Project Office) 
-----------------------^ i;-----------------------

ftfpTT 'riNt̂ RT (District Project Office)

nU'

fgilTFnT McitycblRun ( | M ? H  ^rfqfcrqt)

^  ^  ̂  W I  5̂TT̂  ̂  : ^ 3 f r

% ̂  ̂  ̂  ^  w  1 ^  f w  ̂  ̂ 3 ^

-MHM, qoi4'=ndl3fi, ivitH'+j),

% 3 # i^ n fe  w fU r  ̂  w n w r  ̂  fk̂ TT ̂  3tt̂  ̂  11

26
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6.
1 2 0 0 0 - 2 0 0 1 Tj<U| qiv-cjH ^

W I  3FZT # T  3 # ? i 3 tR: 3ftr ̂  ^  2001-02 ■# # jR T  %  W I

22 W 9 T % f 5 | t e F T ^ ^ ^ ^ T n T T |  I

22 : ‘^ f t r a n

#enr

^feFTASTR/"^

2001-01

2001-02
2001-02

2002-03

t ^ 2 3 :

-nA-

y{4
AW P&B

Remarks
dm cp'S\ 4 j |  

3M
<1^

TTt?Tl \ ^

2000-01 52.05 52.05 — 52.05 52.05 51.80

2001-02 146.22 124.29 21.93 62.00 11.00 73.00 73.00
2002-03 566.86 425.14 141.72 425.14 75.00 500.14 309.93
2003-04 1096.60 822.45 274.15 269.73 140.24 409.97 618.04
2004-05 1600.68 1200.41 400.27 600.25 200.00 800.25 755.00

3462.41 2624.34 838.07 1409.17 426.24 1835.41 1807.77

-Mel <5<r̂ <a [^^1 ̂ <H=tiai ^^c|<H ^ 1 1 ^ 1 4 ) ^ <+RU|

3t?T t o  1 <^m

^  ViiIhci r=h<Hl M<̂ l ^  I

27
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t ^ 2 4

m'^. r^di <s|Rh 1̂ ^ ^rf^FnfriTi^ ^ f^ q j
E G S % f ^
.  ̂ .L \

stRVtql ^
-fĉ H

viil̂  ijllij <hj>h ^  
arqr TTTfRTl̂  % fkiT

EGS Ĥ l 5 ■̂H vĵ H norm % 
e*>H vHH44te4|ei|Hl s(Wlt

1 viTl< 101 17 17 0 0
2 253* 27 27 0 0
3 282 40 40 0 0

244* 15 11 4 3
5 ■<1̂ 880 99 95 4 3

t l

880 ^%oR?r 781 ^ f ^ T f  I

^  Z [ T ^  ^ ^ q F f ^ 1 1  2005-06 r T ^ ^  ir  ̂

Î ci 3ih< ch<l-̂  <̂1 3117 R^ia ■^t I

1.

I W T ^ f^ W P T % f^  11

3?m FTtlW W nr^M !^H <1^d  w 3 ^ # W f? T T | - IM R r w I I I ^ 4 0 ^ 5 ^ ^ r d W ^ d H t l

2. UÎ H’fl 3rT^%9PT I

^  ^  ^  37 T T I ^ ^  3?irT 3 m
/ Tî pTzn: ̂ T j z f T  f  aftr ̂  4  3 ^  TTT^^ w  1 1 ^

Tqftfw (annex) III ^  tj^ 1 1

28
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icfelH (EG S)^fe^

TR 2004-05 Tf PAB m\ 87 EGS -fe : 22 TTTt̂  W  t

256'^pccjtw^4Tf^Hf37T|‘ l

25 : cIĉ HM îKci) t^hln "5^^

^ : r^d l cjiftjcb k̂ H 2005-06

.

=hi oidHM EGS HWI4)H

1 6x\i 17 105

2 02 53

3 00 00

4 03 98

5 22 256

29
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qx-xl xJil

W T  ̂  2001 -02 <1^ ^  1 5 0 3 3 ^ ^ ^ ^ ^ ^

31.03.04 cl^ 6035 3ftT 8998 12004-05
lifF f5 ^ W ri^ ^ ^ ^ ^ W rr? H l0 4 0 2 T |T fT T ff^ ro ^ :^ 5 9 7 (T ^ ^ ^ ^ tW T 3 4 1  4 

EGS 256)^ 2004-05%^1<m -^cilTtciNi *\m 13 1 2 0 0 5  cin  ̂sjxxil c^ ‘̂ ôi|| 9805

#1

26: 1h 1.03.05)

"R" cilĉ  ai'cci) ctji % ST^Wfi^^lFiFT

6 -1 1 ^ n - 1 4 ^ Grand Total
W{'^. t e r 4̂<h\ 4̂<h\
1 6r\i 217 121 338 456 333 789 673 454 1127

2 1101 844 1945 496 359 855 1597 1203 2800

3 ¥ 514 459 973 1909 1498 3407 2423 1957 4380

4 526 714 1240 114 144 258 640 858 1498

5 2358 2138 4496 2975 2334 5309 5333 4472 9805

2004
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^ ^ 2 7 :  «*xxil ^  wsijj (ci)rfui ^Qih)

di\̂
c|-ĉ

"?r '̂3Ti SjTBtA ^ ^

m

m̂\
w

^3Tqrs
îri 3mMh

'H('̂ la=h
Chi

m^3k
3RT

6t\< 1127 40 391 00 570 52 31 43 — ------

3397 597 365 787 62 208 184 1112 — 82

4380 725 165 1235 165 340 1675 75 — — —

1498 556 145 229 150 109 126 163 — 20

10402 1918 1066 2251 947 709 2016 1393 00 00 102

^  ^  2004 '^WJ
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28 : / vjilfd f"
(6 11

U \̂
Ĥ̂ vrllPd '̂ iRl

0|-cc)l d-s=bl OjTi-C|l
r\

<s»Wi

% %
^  %

6t\{ 217 121 338 4.6 11 27 38 0.54 86 81 167 2.29

1101 844 1945 11.99 82 114 196 1.21 704 384 1088 6.71

514 459 973 3.3 111 92 203 0.67 176 136 312 1.03

Mf?-c|'M 526 714 1240 5.17 146 143 289 1.3 186 158 344 1.59

2358 2138 4496 6.00 350 376 726 1.00 1152 759 1911 2.54

2005-06

^  7 2 6 1 3 fk  ^  ^  1911 ^  if^ % t  I ^
(jH'il 'JlH^lld <iH=h1 'HOHl 3Tf^^|‘ -----

lOSS"^ (̂?1 qWl ■qpit chi ĉ l̂sj 11.10% |‘ |

32
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t ^ 2 9 : m 'i w[iHi\ wm <  vjiHvdifd / \̂?r\ %'^'b^

11 ^  14 ̂  Ijq % 4  '̂ i\
' l̂id

cĤ<+)| ^̂ Chl Ĉ1

WTT^
%

ci-schi tH OjWi

%

5̂FRh5TT 
^  %

<̂T\< 456 333 789 23.1 28 19 47 1.37 304 282 586 17.18

496 359 855 15.13 13 32 45 0.8 18 171 189 3.3

1909 1498 3407 30.0 258 196 454 3.9 637 507 1144 10.07

mIv-cih 114 144 258 0.37 34 42 76 1.09 73 91 164 2.36

2975 2334 5309 19.4 333 289 622 2.27 1032 1051 2083 8.22

2005-06

^  11 I

^̂ [cT 30 : R̂̂ f9TW% rl^  -t<|)cii «iWi ^  <<̂ ci dlqi Wfl I
 ̂ <h'4)

iCiiII *\̂ \ q iw

d^chl ^C1 d^cW

(6-10)

1181 1237 2418 136 120 256 2358 2138 4496

(11-14)

— — — 797 750 1547 — — 2975 2334 5309

6 -1 4 ^

^  <iU%
IS|-Ĉ

1181 1237 2418 797 750 1547 [36 120 256 5333 4472 9805

^ : ^ f i r ^ ^ ^ 2 0 0 4

33
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TT. (Civil Works)

I 3#PIR% d^rl chi'll
1 qifqcf, 3 3 % ^-^^% R -m  ^H < l[v i^W -

*  9 0  I w f f
^  ^  ̂  f  ?nf^ ^  t  ^  trr ^  ̂  ̂  3 fk  3 T ^  f^mW ̂  ̂  I 3TFTM,

^  w r ■# Tfqr f  rfiî  3fRi[fM ̂  qioRT ^  I
31^^1Rd ^ T F 5 ^ % w l I r ^ d l f ^ l J  «l̂ d

'+5H M'WIOI 371^f" I '3iH-cbl4 ^  dl9( %*H^ ^  Mk I|c< I" -

3fk  3̂ f̂ ^̂ '̂ d̂ T̂ fcPTTXjTfq‘ I

Qj ^ - ^ tF^%1V|IJ <^qtjch|Ru[l <h[hRi cr»l chi cijol^i Cf̂ ) vji|q |

wl<^d TOTf^ ^
?M W Frt f̂ [ĉ ff̂ cT FtcTT 1 1 ^  ^  ^

34
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2001-02 2002-03 2003-04 2004-05
snfhj^^Ff y-fH MfrT Wfd
Component Phy Fin Phy Fin Phy Fin Phy Fin Phy Fin

2 4.00 11 35.50 23 69.00 5 20.00 41 128.50

TO 3 2.85 44 47.55 105 126.00 124 186.00 276 362.40r

120 24.00 299 59.80 114 22.80 111 22.20 644 188.80

<̂ i hmI 65 9.75 212 31.80 140 21.00 74 11.10 491 73.65

0 0.00 0 0.00 7 42.00 2 12.00 9 54.00

0 0.00 8 16.00 3 6.00 22 44.00 33 66.00

0 0.00 0 0.00 56 25.90 80 40.00 136 65.90

Total 40.60 19a65 329.20 35030 910.75

%XTT^^oqo|^

3TTf̂ l
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32 : (31.3.2005 TT̂ )
3rrhf^^)F f riid i

<dr!f

1 10 7 9 15 41

2 TO 85 60 84 47 276

3 iiffl-clH'M 100 254 211 79 644

4 ^  Mini 190 125 120 56 491

5 3 2 2 2 9

6 12 7 11 3 33

7 90 100 70 55 315

8

(B.Wall)

30 45 40 21 136

(36.5%) 3T î:ftfcTf3TT 3fh:

24.4%

36
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33 : fair (31.3.2005 TO)
¥

w

3Ffh|^'5n^ U<f)d f ^ lyfrT HfrT UffT Mfd

1 4 12.00 9 23.00 8 24.22 01

2 0 0.00 0 72 88.65 32 37.92

3 24 4.80 213 42.60 147 29.40 49 9.11

4 h1*̂  =hl Mih) 112 16.80 0 0.00 120 18.00 42 6.60

5 0 0.00 0 0.00 0 0.00 1 0.00

6 6 6.40 0 0.00 0 0.00 0 0.00 01

7 9 0.90 10 1.00 70 7.00 1 0.10

8

(B.Wall)

0 0.00 0 20 8.00 7 3.50

9 40.90 43.60 174.05 81.45

77%^-^Fn^^^>3iT, <s-m^  'STTcTrt’ <iTi<
5 7 % ^ - ^ W f3 T n ^ ^ ^ ^ ^ f ^ T f ^ 3 T r 3 ? ? l t r r % c f H l9 %  I

37
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34 : iJch H'31< a^a
*

3Flt^^>T4  ̂o TT3#P1H

-w]<^d
31-4-05

(Cumul

9ĥ  -H.
d^d

d=h M̂ lla 
ative)

y'^d
Phy

ferl'
Fin Phy In process phys

iĉ Tl

Fin
1. 3{R. 9 54 1
2. 33 66 6 1 7.4
3. 1 4 1 1.46
4. i^-ii [ql^sM cf)i <e5;>ci 1 4.00 1 L46
5. 3#f<-cW Wmiy 276 362.40 104 126.57

6. ^  mhI  ch) 491 73.65 274 41.40
7. 644 128.80 433 85.91
8. 136 65.90 27 11.50
9. 315 31.50 90 9.00

(Financial) 910.75 342.46

W K % ^ • ? wI ,  ^ w f^ # ? M I , 37.6% I chKui
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Quality Management

I. MldilfhH IJC(
% Mlc5î 5hH ^  F F ^  '^1h % cT̂rT SCERT % % ?[RT

fq^c^rqci j^ q i  ' N i t  I t^lacH 3 ^ 3 7 B ^ ^ 5 ^ 3 T f% rc iiJ  [q ? iM ,^ iT R fo |? IH

W  sj-iiqi TFTrt n i[^ q-cxil chl f̂»c|ch % H ^ c q I

5-04 al̂ T 2004-05

<1^ 3i1< [^Piq< ^  NCERT %^^T^J^rRT^'^[^?r^'^FPTf^"W

'feiĴ fT (Ecclesiastical Department)

VcT^^3tM ,'qM ?T3q^gpHT^TTf^% L||̂ ^ ; ^ 3 f^ m^ij^^cbl^ ^UHHfa^l|-|

^ 2 0 0 4  %T^itrqch i\?m, - q f ^

I 3#F T F tT f^ 'W  3fk

f  I

50 % ^  ( S u b s i d y ) M P d  Td^l# 75 aqtei^TTf^f^mtfTcTt I

39



A nnual R eport 2004-2005

II.

■Rm Î P̂ FT, ^  ^  ^  ̂ ?TFT?T

R q it l -Wc^Nf^lJci c()tjlc|i^^Pi4i

| m  m m  ̂  cT^ ̂  I - - W R t 6 ^  CPE ^  *  3 m
w r i t ,  I

iii'<1 [qq<u| :-

T^TTW^Trf 11 ̂ # ^ ;r^ T ^ 3 T h n T T -t^  3fk 6 I W r iF -^

T fe m ^  37^ m  '̂ IcTl 11

l .S C E R T ,f e 7
2 .D I E T ,f e 7  
S .-ft.x^-n^, SSS
4. '̂ vTiî q, SSS # %
5.^TR, SSS # %

6. dHdl 3WIJ'1<^VH,^^TFT^

7.
S .b r f^ , SSS
9.;Eft^, SSS
1 0 . ^ ,  SSS # %
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(CPE)

1 .^ 5 F ^ 2 0 0 3 ^  1000

2 . ^ 2 0 0 3 ^  438

3 . ^ 2 0 0 4 m  1513

^  15893#P7tTt  ̂1016TTliW  ̂Wcf (Term End Exam. Results)^ij|w
^  Tif 1 497 ^  ̂ 3 ^  |TT 11 #  3TT«ft ^  ̂  ̂  ̂  ̂  t,37T ^ % ■?T5fT?T (Term
End Examination) I w ^ * t R t e T T  (Term End Examination)
% ^ - c r  4 1

^  % fkiT (rigistered) ^  :
1.^3R^2003;r̂  298

2.^5T^2004-5FT^ 283

807

2 0 0 3 % # c T % p T ^ o F t^ ^ ^ f^ f 2 0 0 4 ^

1 1 I

IW T ^  I G N O U 1.50 ^J|dH 11 52400

^  "n  ̂11 IjlTTm 3H%wrh1t ^  (honorarium) ̂
w t i

<1'^'^ 3 7 ^ ^ R ^lrlt, ̂ 3 ^ 7 % 7 2  nia^id Rfi«̂<=r)l iJq ct5<]ci 50 ĵ ldVId
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I R i i J P n c i l ^ « < h 1 c ^ i ^ n  \̂ 'icj*ii^<m 

% f? ^^ 7 # ^^ 3 ^ T ^ ^R ^2 Q G 5 ^ tf^ ^% f^ S C E R T -^ fO T # 5 T T W 2 T T I 

3 T ^  I

AWP 3 fk B % 3 T ^ i# ^O u tlay % rT i^cT ^W q i^ fi^ ir tT rF T t, 2 0 f ^ ^ ,  3 0 f ^ ^  
3ltT 60 I 30^  3fk 20 11 % #  ^
6 0 f^ * 1  chi m1«IH 1^<HI d=h f^ W '^  3^*;^MR^r17^ | 3T2f1TTRTTl-

699 !Hl$*̂ <1 [^li^ichl chi I

tfRTT%'cftTR r^nrdRdd M̂ ei3TfTR'vill< JHI:

1. 3 tM , Trfnirf T ^ T 7 f^ -3 ^ ^ H  \̂ îĴ  ^̂ \:\ I

2. 3TN^-oL|o|^i (Disaster Management), '^ 1 ^  3Tlf̂  % ̂  ^  Î HTFT ̂
[q îflq^Tl =hl <^ci|ch< qM I
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^ ^ 3 5  : -^qKa

AWP &  B 2004-05 !#!fecT fv W <=bl ^  "^TW % age 

Covered
TT^d(phy) fĉxT (fill) yc^d (phy) l ^ ( f i n )

60 f^^V ^^ 'M

690 28.68 00 00 00%

30 225 4.725 56 1.176 24.88 %

ivitH'̂ 1 20 4270 59.78 699 9.78 16.37%

36 : 3qf̂ T27H%?1Fci K
r^di r?T^

I- # # # I- ^1 ^1
15 15 21 19 9 11 32 00 00 10 77 55 132
19 17 21 19 9 . 9 22 00 00 20 71 65 136
15 9 17 23 5 9 20 00 00 30 57 71 128

6t\< 10 11 13 07 12 16 32 00 00 22 63 60 123
59 52 68 72 35 45 106 00 00 82 268 251 519
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W Ic T , af^T YTlftd  f  I

37 ^  ft(3Ni ' w l ' :

37

r^di WT^#TJit^#Tf^f

^U^frichl J|6H^1hi|

242 237 05

\̂̂ T\̂ 225 220 05

226 226 -

90 90 -

783 773 10

# rT : f^TFTTMR l̂'jiHI ciMxi't, ̂ f W T  STf̂ T̂ TR

‘^ fW 3 # P T F T ’

3 7 ^ 3frrWST^t^rRT^ Ŵ \‘i  I J\ '^  ̂  VEC 

t ,  q^ l iHGl'^cbiRi r̂i 'Wlnfd % ^ f  I

cT^ 37M ^

M<4feJ<̂lRuFl '^[hRi cbl sjlVlfeTrT<̂<-11 «1|rl 11 '̂̂ 5i<jd-ti <5MqlPlcll '̂ 1̂1

3M ?R  3 7 1 ^ ^  amcT^^THT 37T^?^

W 5 T ^  I

3TF5Tc!̂  1673 i^^Y i^# T n t'# T f^% '^T ^F T f^ i^n o n n % 3 ^^m T T M ^1 ^W  I
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t ^ 3 8  U«itMc*>lRun

î f̂ rfecT M«M̂chiRuri

# .

237 1530 399 X

220 812 538 608

6t \< 90 198 192 390

226 804 647 675

773 2918 1460 1673

^  : f^cfl
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(BRC) (CRC)

Tfer Tfer ̂  ^  11 «d1ch fr^rhl ^fN ) '^ -

SK I iJcj R '^ 1 '^  c k i l ' ^ <  chl-3i1F s'^<i< SK I M R -q lld rl ^ I r ll  1 1

39 : crciiti'? f<'«W ®ciW R’«14 -Ac'̂ l -hoMi

o N C V

f eMdl <^l'^iR'^W ■^<L< 'M'Wl

6 t \ < 2 18 90 101

f̂eniT 2 38 226 253

3 37 242 282

m \ ^ x \ h 2 38 225 244

< 1 ^ 9 131 783 880

#cT; W R ,

% AWP & B % % 3 7 ^  ̂ 3TR^ ^  #3TR^ % ̂

^^T4^3Ti^^TcR2TT^7jf 11

in

rim W , F R  I F

131 3 fk F ^ ^ T ^ - T ^ ^ 3 q 1 f^ ^ t  I

F rf^^s^1 '= b  R^l^ ' f e  3ffTchH!^<R^l^ I 6-7

1 cHIW^R'HI^ ^<Li%\

^3TT^?rSTT'^37TT f̂l‘%'^31lfl^^ZTf^T^T^^Tlf^T^TcT'^R^, <<j5d mR'aVIh <=h<'̂

^c|| DISE, EMIS 3flT^#m W k
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9. PAB % 3fk 131 ^ 3 tr̂ /^3TR#
^  T̂FFTtTT ̂ 5 ^  % FT " f c  4  %^/^7FPT^ Tf;̂

t  al̂ ĉ  -̂ d< cilch (SM ^

A  3#f^^f^"ghTF T^^? f?^|‘ l
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HcirHĤ ui (INNOVATION)

I. Hicb (Early Childhood Care and Education)

%^cTlfeTP^%3:i^-WT^'5fe^ ̂  82 I 3#PTH%d'^rl

Mfd 40 3flT2005-2006

^miH I

40 : ^ ’HHicb’i
f̂ HI

2004 2005
6849 5849

5690 4568

5477 4635

6t\< 1658 1432

19674 16484

■■̂a\; PME^^’î |J|, Îcilch

II.vĤ T̂f̂ fTOT (Tribal Education)
ypdi^ld h I^I,

3^^ZTpjtf W ^ [|r fn ^ t I
:3¥r̂ r (6-  ̂14 311  ̂ (Monastic)

a q W R ^ t  I 4r^  OT MKJĴ Rcb ' ^ t ,
M ^fdd I vS'l^ Poiĉ ol'H % Tdl^

3 f t T ^ - - - ^ ^  W I c T f ^ l"  I 3̂ q̂  W T W r * ? r ,
f^Wf, 3 t ^ ,  FR]^ 3^̂ WT 3 7 T f ^ 1 ^ ^ ^ T i T % q
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79 iqtJICiq 1 1 53 3#RR%1[RT
^ oq q ^ i^ T [f|- 153 1307l^?irat
13ltT 106 f^ro> 11 y-kiic| 26 rci^H^I ^
? fN n ^ , w it ,  T O T -W  3 # F M % 3 7 h ? P T ^ i5 ^ '^  I

tf?r41 : 3̂ 1JT5r-ftTaT̂  3 ^ (P T R )
fb J1 f r\Hdl ÂciN nmich-i

IciyiW'q) 

^  -Hoqi
ail-Hd
PTR

16 450 16 32 1:9 48

Mf̂ xiq 11 397 11 22 1:12 33

6j\i 16 236 16 32 1:5 48

10 224 10 20 1:8 30

53 1307 53 106 1:8 159

^ : ^T?fT*tftoT W T , t̂ .TT̂ .TT. 2003-04

III. (Community Mobilization)

■fTNIcj] <|vjrqxf ^  chl -yPilJ-q-q q ^ < a i %

^  cb<di I"cMcfj^Picil «=h1 ^  ! Ed-Cil,

v R rH '^ ^ f^ T ^  3Tf^T^ 3ftr SPO rRnFTS^%WT^Tt^%f^FTpfhr ̂ Wafi

TPTIrr^^, W  aTlft’^o i^ c j^ l^ T T f I

f̂ WT̂ T "̂TfMrT % ^  Tlf?TfeT ^  11VEE ̂  t  ii
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■3^  11 ̂  cb^indl TR̂ r̂ cHÎ '̂ VH ̂

IdiJ q§a H^rq « a a it l

I (DPOs) ^  3flT f^ ? n ^  P5f«i5fiff<uft ^

3TT#5Hf^2TT 17]  ̂AWP & B ii 1673 fsRJTFT̂
ci)s<l I ^<cbK %T7Hc( ■'H'HI'eRfejRTi^^%T4'm1'M H:=l1 l^ d l SKI 37FTfer

yR'lOT=hl«i]5tiHl ^  I

3flT ^in^l

■̂ cil nl'̂ i mIhih 3T|1^%CT) | ^ii-wiq qrlnn [qnl'M c|ci xfI" |

IV. ulym

^2 0 0 4 ^3 ? ^ f^q 1 li4 ) 4)^d<

^*n te te rrT fz[T  17rHT%40 3fr: 12006-07 rT^^iJtTTm I
^ N G O %?[Rf TjdHT^JHcTT13fkDPOs, S S A % 'gRI I

^ni^Ti^3j%?R40 3 m W 7 ^ ^ ? ^ ^ ^ ( ^ f ^  1 0 ^ ^ )

^5^ VIII r^qi vjiidi 11 <̂Li o|l<̂  ^ifMd Tchill M̂ll 13fk  "Ct 10
'=ĥ d̂< 3ftr 1 1
t e f t l

w  IV ̂  w  VIII
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42 : ultpHcj)^T3R-%n^<i'e

ri. . ,
*

sjsû <d<i^nqFT̂ N \ r\M^l ch«^d< WT^I Û ' <HM< HmiWrI

IV -V V I-V III

10 10 2476 145 956 1348

6x\i 10 10 428 108 755 630

10 10 1264 129 624 829

10 10 1399 121 455 1290

40 40 5567 503 2790 4097

^ : f ^ l  qUill'jWl <4d<, 1^1^X1(2004)
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r̂=b lJ=b ^V] t  WTT I ,  6% -̂ FTrr

d i M c i 1 2 0 0 5 - 0 6 ch) ^ij SPOaflrDPO
a^icivq'chdi# ^  ̂  3fk^^^f¥TTntTnTR% ^^-^^xjn^ i

r«<HI k̂ H cb<HI, W=TT, DISE 3fk xr î^TS^

Ĵ -wioi «a( <|qi f^ 6 % '

* 3lf̂ TZTH%

*TFHT

* ^  "RPT^ ̂

* ^TtWT % ̂ kH  onFTt ̂

* "snF^ ̂

* m-w

* T T ^ rM I^ h I - ^ I h^ k , !̂ <̂ <i, oi4i^iim a^i 4llci l̂ 3iNll^a

* ^  c^fHt%^rFT^ : Tr5^^^%TT^ir3^ Ĵcj 4 |

T̂Tft" 3il<qlFjld ch<̂*TT^

* WR^THTT

f^ T ^ , 3#nTT^, O T ^ ,  I w f ^

ÎIH'Jl’ll a<=h M§-c<NI ÎHI I
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% in .m ' ni " nf r r M^% w r  btr, ^ ^

TRTST̂  ^  F I T̂RT W m  ̂  7 ^  3#^ ^  ftjVH[Mrl WPMT TTr'̂ rTl I" I ^
2004-05 % <;Uh HMfc-iĤ ri nr̂\i 'tI  :

^  w  fe rm  M* TT
* Ĉ rdr|''-Il ^W T 'W

* f?T̂ %T?TrTqTc5iT4W '̂i ( ^  3TT5^U l̂^H)W^ !̂ chi;̂ H

* nJl(il<:b % '̂ ^■iUfii ^ m  4W'=h ^  TTTTFTT W  TT̂  mŝ T

yffw ^ ̂  ^  I m R  ̂  I

B. rHfd*4 (M IS)
^  TIT̂  t  T ^ ^  yî cfci ^  ■'fFbHrll 3TT% TT

3TT̂ lkr| 5<lrll 1 1 ^  rTR ĉfĉl Tf [cf,4il 'if|‘ chKU| ^  Ŝ ^̂ K̂ ('Ĥ  I'M'kLH dfĉ H ^
2004-05 MIS ■?jfe^T3inW 3TIcr?^^W^F^FiTTfrTf%rT^Tjf
k t o r ^ k w T T w k ;

^Um 4>î d< TTiyiĤ  ; 01

aqr^te : 02
f’̂ Hi

iT T frr f^T fi

MIS % 04 ^mrFTT % ̂  % f ^  F^) ^  ^  !7Tfn  ̂FI
 ̂ f T̂THTT̂ ^ ^^^̂  (EM IS)

EMIS 'MIM'd'̂ q'’ % t̂WTR'H^5TZT/ TpRT W F -----
rFTOT W  T p p ^  (D1S E ) % ̂  ̂  ̂ TRT WTT11

<1^ Ĥ <'î Ĥ l <4ti< (SSA) ^RTNIEPA, ^R o ril % 'M̂-qVi ^  ^HidWi  ̂DISE WTcI^RR%W^
% ̂  TT TT̂  ^  cZT^^ ̂  Tjf I 2004-05 % 3 w f t^  / WT DISE W i ^  T̂ TTITF
f^ ^ ,M F ^ # T ? T (c o m p ilc d )  t o r  w w  NIEPA, ^k^^W T T T R T T  1
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fflfdH (PMIS)

1̂< [jIMl Tf%rrTT^% Ml ^ R W R T fR lT ^ ^  3MTT7iWf^^MT

N'+;|fl ’̂-̂ IĤ -̂ , ^  W  IR W ^  mFf I'H JT^  'H^^KTRTITM 3 ^ ^ .

^  Tim ̂  TT T^TRF^^, PTFIT TT^ W  TT 3 ^  ̂  3#T WT ̂  ^  ̂  f t  W?T ̂

* T f ^ w r k i
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^  ^  i i l ? R  3 T « iH ^

r « f ^ M

2004 - 2005

Tpr. u n r f  ijw?- iJ fO n j i iJ fn

tTTO-^a

9ET F R #  3#RT % W

164/1 fecT
: (3iT.) 203311 (f̂ r.) 203312 (̂ it.) 94340-23311
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a r f w T  (7 T H T  w  t r r )  

3 t n r k  w n T

B/F

-M<chK ^  3?RT 

WcT

TTOT TcjchW H^H^I T T R f^  f w  ^  

W(rTTftmFT, ^Kd ^<=hK,

fcf îRT '^<chK,

iP [^ ftT ^3 # R F f

01.04.2004 To 31.03.2005

(2,698,920.77)

20,000,000.00

60,025,000.00

133,959.70

77,460,038.93

72,400,318.14

5,059,720.79

( ^ )  T3[̂  3^^  ■^T^fer W R T tT

% 3TmR ^  ^  imrWcT t  f e  ̂  ̂  #  3 ^ 5 ^ -^
Tji, fe lT  W I  3 q ^ ^  4  ^  ^  f t r ^ r l  fc|c|<ui
WTR 3 1 l f ^  Igrf^ ^

^ ^ 1

(NEHRU 
PROP. 

( % ? ^ ^ )

MARDA)
AS®.

r ^I GANGTOK I



A nnual Report 2004-2005

3 T t ^ # ^ B / F

3T̂ 5[HW<T

TT̂  f^ w r  w<T 
^TR^37FT 
T T ^ ,

îf̂ TOT
f?TW-3#TOT
^ -f^ fq fu T ^
oZT^^H^ ( ^ )

cbŵ rndi Hir l̂dl '̂^VH
TTT3iT

fW r

T LE (S IM F E D )^ fe r 
3TT^ ^flrTR

iJcj iĴ qi-W

-HHH
C||^ IJH. "R̂ TTÛ TT̂ Tlf̂ TTT̂

r n t i

TTcT.^.T^.
4. 31.03.2005

(2,698,920.77)

60.025.000.00
20.000.000.00

46,000.00
38,552.70
49,407.00

77.460.038.93~

28.054.844.00
14.441.115.00

734.329.00
633.997.00

13.977.598.00 
9,803,751.14

10,000.00
1.604.254.00
1.003.700.00 

46,000.00
88.725.00
52.447.00

599.249.00
731.892.00
322.961.00
295.456.00 

72,400,31^.14

5,059,720.79

77,460,038.93'

(^^3 7 f^T ^T R )
iTFf^
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HHc)

: ^ iW 3 # P T R

3TFT-bsrq IJcblxdni

3TFT

^kri <̂chi<

1^?IH i<q Cl Ch'll Wiki

^T R ^3 M

f?T^-37f^TOT 
H4)ch<U| ch|i| 

oijq'^i diMci

3^^5[R rfTB̂T
n=r)-ilcn fq^iM qil eildNi

TLE(SIMFED)-3iRf^ 
3T f^ I^T^.-^. ̂  ̂ TTcfR

^<M 44/(wr)

T̂SftcT

31.03.2005

60.025.000.00
20.000.000.00

46.000.00 
38,552.70

80,109,552.70"

28.054.844.00
14.441.115.00

734.329.00
633.997.00

13.977.598.00
9.803.751.14

10.000.00
1.604.254.00
1.003.700.00 

46,000.00
88.725.00
52.447.00

599.249.00
731.892.00

71.781.901.14

8,327,651.56
80,109,552.70

( % F ^ )

GANGTOK
■<|  ̂qRill^ni Wvi'+i

(^ iW 3 # F lF T )  

■RFî  WPFf f̂ ^FRT 

------- i4Tf^'.|.OTi » = =
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TRra fclchl'H

^  f w

^ B / F

3 7 T ^ / t ^ i

4.

c l ^

31.03.2005

(3,024,381.77)

8.327.651.56 5,303,269.79

2,500.00

49,407.00

5355.176.79

<Sc»>

-iMq] iJq

w \ ^  37ftFT ( ^ f e r r )

5.059.720.79 

295,456.00

5.355.176.79

-HHH

r n t t

( % F ^ )

iTimiZT
(■?T^f^3#RR)

■Rm WwT



: ^ f w  3?fWT

Ii»4 OA'd iJchijd^ 2004-05

H. ^  Hjicu mIv-cih fjid i 3HT fiiHI îlTVT fiiHI

«lftr1

3 W f T ^ ^ B /F 12,325.00 5,773.00 (1,068,534.77) 64,575.00 (1,713,059.00) (2,698,920.77)

-<[vH| ^<chK aq̂ eô '
ciqi'ilchl [q'HMI MM 4i-S 46,000.00

60.025.000.00
20.000.000.00

60.025.000.00
20.000.000.00 

46,000.00
3i'̂ '̂ M TT̂?FT '̂ I'MIcI'M ^  il'̂ '+>< l̂ 'HI 1̂̂ 1 15,500,000.00 16,000,000.00 14,500,000.00 14,000,000.00 60,000,000.00

#6Ho!JH
37fr[ft^ WHtT'̂ ftePTT - < M
<Netil, 3T1 /̂^ '̂ f̂t^STZTTpqr

38,552.70

49,407.00
99,448.39

38,552.70
99,448.39
49,407.00

15,512,325.00 16,005,773.00 13,565,424.93 14,064,575.00 78,411,389.39 137,559,487.32
>

c
Si-
'PO
o•-i
N3O
£

oUl

iTFFR" iHTiVT-^  ̂% #

f^ îRT f^WT 
^<chK



3rf^T^
THj  ̂ lidhUi ^  2004-05

ftTcTTJHTT

^^IdU
"Rrn
(Civil Works)

3# r^

TrfMMM 
(Innovative Activities) 
T̂oRSTT-eTFIcT

3?̂ 5̂  XT̂ ̂  qT3iĴ c+,
f̂ WFT f^wT ^  Fftemr

TLE(SIMFED)3^f^

TĴ  ̂  ̂  -̂giTcTR

^  37ftfiT (Loan & Advance)

XiMhrg- .̂

8.712.477.00 
1,090,000.00

111,000.00
140.000.00
352.595.00

1.800.649.00 
10,000.00

857.350.00

322,961.00
3,397,032.00

3,397,032.00
2,115,293.00

T5-3"i273̂ 5“ do

f e r

7,640,800.00
6,525,000.00

623,329.00

511,969.03

703,000.00

16,004,098.03

16,004,098.03
1,674.97

T6p577l00-

4.438.837.00
4.327.872.00

54.596.00

762,000.00
2.021.674.00

43.904.00
1.003.700.00 

46,000.00
88.725.00
52.447.00 

599,249.00

13,439,004.00
295,456.00

13,734,460.00
(169,035.07

13,565,424.93

7.262.730.00
2.498.243.00

223,987.00
1.503.003.00 
1,544,685.50

731,892.00
13,764,540.50

13,764,540.50

300,034.50
14,064,575.00

crxqidq

215,414.00
11,360,000.00
4,024,222.00

15,599,636.00

60,000,000.00
75,599,636.00

2,811,753.39
78,411,389.39

28.054.844.00
14.441.115.00

734.329.00
633.997.00

13.977.598.00 
9,903,199.53

10,000.00
1.604.254.00
1.003.700.00 

46,000.00
88.725.00
52.447.00

599.249.00
731.892.0

322.961.00
72,204,310.53

295,456.00
60,000,000.00

132,499,766.53

5,059,720.79
137,559,487.32

>

C
BL
rv
Oi-i
i—t*
hoo
g
rboo<Jl

( ^ f w  3tfiq^)



* r t o r :

:1 44 rHHi LifVxjH dti< f̂ TcTT IT«IPT chî iiciq
«̂ dH IJci Mt\\

«H|cH f e  IJof f e  % ia'4 
dliJd  ̂ (TLE Expenses) 

aqfq^H -
^ f w

(Out School Expense)
qil4-d ^ '^  (a4 
REMS
^.3TR.Tlt3Tk^. 3TR.#.37TT.  ̂3#T^.37R.# ^  -̂cj

4.762.502.00
2.856.653.00 

948,822.00
58.000.00
49.000.00

37,500.00

7,640,800.00 4,297,848.00
70,989,-00

70,000.00

2.531.897.00

659,987.00
4.031.871.00 

38,975.00

16.701.150.00
5.459.539.00

948.822.00
58.000.00
49.000.00

659.987.00
4.031.871.00

38.975.00
37.500.00

8,71^,477.00 7,640,800.00 4,43§,§37.0O 7,262,730.00 27,984,844.00
:2

VJ|H-Cbl4
^.3|R.-^1 lichrdd 
# c iT ^  f¥lW  iRTTTrT
^ ^ mh1
3H[̂ f<cJn 3?CR MI$H<1 IJciT}^HNl4- î^

( f̂?K4)clI<l)
W chl4

300.000.00
160.000.00 
120,000.00 
420,000.00

90,000.00

2^3,048.00
25937.00
259.496.00 

1,187376.00
348.705.00 

6,525,000.00

1.125.740.00

1372.503.00

2.573.048.00 
160,000.00
37937.00
679.496.00

1.125.740.00
1.187376.00 

90,000.00
348.705.00

7.897.503.00
1,090,000.00 6,525,000.00 4^1, 2,498,243.00 14,441,115.00

>

BL
fD
o
r ^
hOO0
1K)OoCn



: 3 ^  f̂ THT yf '̂^an nHHi 3 ^ ■jrapT chl'MiH'4
Tlf9T§FT

yf? 1 w \

:4

^  3T̂ pFT 
Tjq^/^-q cF̂ Tfcfq< i l̂ciiliiWct,
’jqtT - - ■R  ̂fo [in ^  

: 5
f îwcb uiviyui
yPviJHui 
't5|4j('IMI <3-4

111,000.00
623329.00 623329.00

111,000.00
111,000.00 623329.00 — — — 734329.00

278.000.00 
50,700.00

675.000.00

278.000.00 
50,700.00

675.000.00
— - 1,003,700.00 - - 1,003,700.00

140,000.00 54,596.00 223,987.00 142,245.00
73,169.00

560,828.00
73,169.00

140,000.00 - 54,596.00 223,987.00 215,414.00 633,997.00 >

ift)
oHjt-i-
g  
g
ro

CJl



I^WT, F'̂ RchH 
3?fq^

I  Rf^Ui  ̂ T ^  ^  \i<hUi M  2004-05

:6 Rhhi f̂ TFIT ^%TTTter r̂̂ TFT cbiqici<4

M ^ : 7
^ra^HFTrT (Management Cost)
oqc|-̂ | 13^

TTH ,̂ W  ̂  / m
rTSTTfsff^H^

3#RT^^mn
cpc!|s |̂]ci aqrfh^-^iHn (accessories) 
fWr^^^TcTR

3Tl1̂2̂
>iW<+) '^dHI (Procurement o f  books)

352,595.00 762,000.00
1,503,003.00

352,595.00 762,000.00 1,503,003.00
11360,000.00
11360,000.00

1,800,649.00 366,224.03
109.250.00

1,269323.00
30.058.00

342396.00
167.734.00
101.713.00 

1,000.00

1,544,685.50

112.975.00
32.770.00

T:S{X),649.00 511,^.03 2,021,674.00 "1,544,685.50

593.457.00
928.991.00
665.292.00
123.151.00 

1,297,118.00
55.722.00 

360.491.00

■4,(i24,222.00

1.503.003.00
1.114.595.00 

11360,000.00
13^77,598.00

702.707.00
5,910,072.53

30.058.00
1.007.688.00

290.885.00
1398.831.00

55.722.00
360.491.00
112.975.00
32.770.00 

■̂ 3X)2,199.53

>
c
Si
5re
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r-^
hO0  
g1N3O001



f^wT,
hR'MI'̂ ’II  ̂"iFT̂ f̂ T̂  -Stf̂ 'MM

^ chH^liki^-g T ^  ^  Trsfir^ ^  2004-05

: 8 ■̂1̂ f^HI MfV'-elM pjicil "̂ tTT f̂ ffcTT TTSTR «*>n Ih ^

ffir^iid : 9 

fclcbeM ^

10,000.00 10,000.00

io,ooO.Oo - - - - 10,000.00

675,000.00
182350.00

28,000.00
675,000.00 43,904.00

675,000.00
28,000.00

901,254.00
857350.00 703,000.00 4 3 ^ .0 0 1,604,254.00

>
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A nnual Report 2004-2005

i T m  i r o m

■H<<*>l'(, ' I d l * ,  TJiJ R lRchH 

ftrar arf̂ TOR 7F3?T w  -  SSA
l̂ ci i\<h\6i

y r f t r

’ fTfTR

Hc| Uh\̂\ - cb^d<

ITtTTFT ̂  ̂

^  fe f f  ̂  Tl% ̂  ̂

chIPjim (-^Ws <mq )̂ 

W ^ t ^ A / C  No. CA310 

■̂ 'jIhi <iR'i

(% ? ^ ^ )  

l^tW T

31.03.2005

(1,713,059.00)

80.025.000.00 

78,311,941.00

593.457.00

11.360.000.00

3.331.316.61

215.414.00

15.500.187.61

60.000.000.00

75.500.187.61

2,811,753.39

78,311,941.00

■RFT̂  f^ w r



A nnual Report 2004-2005

T i r r a  W S F T  f W F T  

TtfN brn: 3#R H  TTRT ̂ - - SSA
3̂ IIm cqq l^q)|<jc

3TFT

3 T ^

3F^3TR

oS(̂

irtlTR ̂  

STFT^WiTT T̂FT

31.03.2005

80,025,000.00

80.025.000.00

593.457.00

11.360.000.00

3.331.316.61

215.414.00

15.500.187.61

64.524.812.39

80.025.000.00"

64.524.812.39

60.000.000.00

4.524.812.39

cfT^T^.

(% ? ^ ^ )

( GANGTOK y



Annual Report 2004-2005

^^ii\ ^  wn (Liabilities)
31.03.2005

^  ^  f3 r r

(1,714,059.00)

4,524,812.39 2,810,753.39

nid^onl

^TfhrpT

•I'm din

<l)fMcci 'tgxj

M ^B/¥

CA310

'HH^i

834,204.00

(% ? ^ ^ )

834,204.00

1,000.00
3,645,957.39

834,204.00

2.811.753.39

3.645.957.39

<|vĵ

(^fW 3^?f^FIR)

r^ f^H  md̂ \i
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iT H ^ r  i h m r r  f^ iF R T

^fera>,

^  ftWT 7TS? w  -- SSA
OA'e M««>i jg

: 1 ^qfeT31.03.05

(Grant in Aid)
*HMq W tT F T ^ , ski  60,025,000.00

20,000,000.00
80,025,000.00

4%jT^HFTrT

3T^
676.879.00

1,297,118.00

TTRHri^te^Tm 55,722.00
123.151.00

^ T t^ T ^ M irm  3,000.00
662.292.00

r\\̂  ̂ 4,746.00
77,495.00

100,000.00

3 # F ^ ^  69,716.00

360.491.00

155.00

3,430,765.00

99,448.39

3,331,316.61

M k ^ : 2
■qi'̂  r»icil c»)l c»>l
^ 1 w  3#P TH % f^ 16,000,000.00

14.000.000.00

15.500.000.00

^ f w  (6t\< 14,500,000.00
60.000.000.00



Annual Report 2004-2005

irm / Ttam 2004-05
Rnich rc|c|<u|

1 7.6.04-10.6.04 cqq^i iJci |qx1 ^

2 23.9.04 rd®Md

3 29.10^30.10.04

4 14.2.051^17.2.05 AWP &  B

5 14.3.05^23.3.05 iF R 3 ^ w N t

6 22.3.05^23.3.05 AWP &  B tR fsm  ^
cj)| ^PiJj hI hih SIE

7 22.3.05

3#TqR'^^llHdR^I



Annual Report 2004-2005

JV  ̂ 2004-05
lqq<ui W T

26.4.04 Tn̂ vi'̂ b (^.%.3t.)

28.4.04^

29.4.04

HHcj

ajfdRcki Tn̂ îch (^.f^.^r.)

2.5.04^

3.5.04

^u|qxi| q<3|»̂ 3f[7

"5^ ^  ̂
37 f̂ecT ^

W m ^

30.6.04^

02.7.04
3 # f f ^  ("H.f .̂ 3T.)

25.6.04^

26.6.04
2004-05%1diJ

23.7.04^

26.7.04
^ d l

3T 5 n f^% f^3 M fe r t .  f^. f^.

28.7.04^

29.7.04 %  %

23.8.04;^

27.8.04
■̂T. f^. 3T. %^^rTTT. 1 .̂ Tf.

% . 3T.)

16.8.04^

19.8.04
^ ^ ^ M ^ ( D I S E )

^ % ^ T f t p F T ^^ferTThTFR, ■̂. 3T.

10 28.9.04^

29.9.04
m. 3T.TT̂ 3F^TfhTPT 

(EE&L)%-'J'^cii'^lchH 

(review)
f^.

(HRDD)
11 18.10.04

(EGS &  AIE)
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12 21.12.04^

28.12.04 ■% % RhIj
^nkch,

J|lc||
'H’̂ cW rn^Vl^h ("fr. 3T.) 

'OTfĤ VI'̂ h C .̂ 3T.)

13 18.3.05^

19.3.05  ̂ o  f\ rs rv O' N ✓ rs \5<<iici4ci cnl 3̂ d̂R=k̂  H<Vlch (^. m. 3T.)

14 30.3.05

31.3.05
^^rvii^TT3#RTR%i^

3iM c|ti Tn̂ ieich (^. f^. 3T.)
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Mcbivn :

ftr. 3T. % d^d rHHRnr^d Mch|J^H|(j|f:
1.

2. 2002-03

3. MHl^d 2003,04

4. 4)K I I I ,  Tcl^ldil

6. V, [qtiM-q ^  T̂TBil-̂ 'Kich)

7. t^lfdvi ^\i ckHm I ^ 1 1 ,

8. "fJlRdVI ^K I I lT ^  V,

9. ^K c+dm I I I ,  (h<̂ f̂d^H ^

10. ^\i ctni'M I l l 'q ^  V,

11. (2003-04)

12. # 5 3 ^ ^ W ^ ? ^ M ^ '^ M w M iF r ^ 3 T ^ T f ^ f W * ^ ( 2 0 0 4 )

14. ^\i (2003)

15. 2004-05

16.

17.
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te lT

f M c T ^ W T ^ i^

Htii^ qwl «I5H<1 -^ci

^ h 1

-wkI  «I5H<1

1
2
3

4

5

6

7

8 

9

10

^ |̂ch cjvjiK 

q-c|t4 v̂ Piq< 1̂̂

-(Im̂ ki dlq< Mî H-d

[ncrxqlcii <?ilq< jhi5h<1 <̂n 

cffefUT

'tii^^nq dlq< mi^h<1 

FTNt FfNr W T ^

r«|J|Hldlcj<Mi^i^<1^d

ÎhOH ^Piq< 1̂̂  <̂KT\

■^qdlch 1̂̂  '^ d  

frF#R ^^f¥R FTt^^

’S ^

MÎ H'O '^ d  

hI^ Ih ĵ i^h<1 -^ d

v3jPiq< ^ d

?^*^\ '^Pi'H< î  ̂-^ d
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9

10

11

12

13

14

'dlniqVi

fM ^ c T T f w r w r ^ " ^

9

10
11

Fit

Tw r Fit

12

* 4 0 q ^ T n ^ ^ ^  

* 37

J ^ ^ n a lR a n n ^ J ^

Date: . O ' *^  *)

cum entation

iw t l$
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