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Pawan Chamlin
_(fHono_rls Causai _
Chief Minister of Sikkim

MESSAGE

|tis a great pleasure for me to know that the State Project Office, Sarva Shiksha Abhiyan,
Human Resource Development Department is bringing out an Annual Report on Sarva Shiksha
Abhiyan on the occasion of the 3rd General Body and Executive Committee Meeting. It would
highlight the achievement of Sarva Shiksha Abhiyan activities recorded over the past three
years.

The Article 45 of the Indian Constitution under Directive Principles of State Policy
envisages provision of free and compulsory education to all children upto the age group 6-14
years. Now this has been made Fundamental Right vide 80*constitutional Amendment of 2002.

Sikkim has already been adjudged as the best performing State among the small States in
education sector. This status should not be diluted at any cost in the coming years.

Let us strive to achieve the more effective ways to fulfill the goals of Universalisation of
Elementary Education so that secondary education will be accessible toall children,

| congratulate the Human Resource Development Department for their continuous
effort to achieve Universal Access, Universal Enrollment, Universal Retention and of course
Universal Achievement, which are the core objectives of Sarva Shiksha Abhiyan,

With best wishes.

( Pawan Chamling )
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Tashiling Secretariat

Gangtok-Sikkim
Phone: Off. 202586
PBX ;217,218
Resi. 202540
G. M. Gurung
Minister
Human Resource Dev. Deptt./
Cultural Affairs & Heritage Deptt.
Government of Sikkim
Ref. 176/HM/HRDD Date : 06 Sept. 05

Hon'ble Minister, HRDD

Sarva Shiksha Abhiyan is to provide useful and relevant elementary education
for all children in the age group 6-14 years by 2010. It is an effort to universalize
elementary education by community ownership of the school system.

The State has left no stone unturned to carry out its duties to make this
programme asuccess. lhope thatthe Human Resource Development Department will
strive to achieve goals of SSAwithin the stipulated time.

| congratulate all stakeholders of education for doing a great job towards the
Universalisation of Elementary Education. | further urge to provide new schools/EGS
&AIE Centres in all School-less Habitations wherever possibilities exist so that none of
our Children may be deprived of Educational facilities.

With Best Wishes.

HUMAN RESOURCE DEIf4ANMENT

A * . N
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Telephone : 03592-223050 (O)

03592-231169 (R)

Telefax : 03592-223050

Human Resource Development Department
Government of Sikkim

Gangtok - Sikkim- 737 101

C. L. Denzongpa, IRS
Secretary

MESSAGE

Our State joined the Union of India in 1975. In the beginning we had a handful of
schools, but now, the network of education system has spread far and wide in the State.
Today we have schools/alternative schools in every village and at a walk-able distance.
The Department of Human Resource Development has been providing free text books,
free uniform, free exercise books at the primary level and 50% subsidy in text books to
SC/ST and Girl Students at the elementary level under Sarva Shiksha Abhiyan. With
effect from the current financial year, the Department has started to provide free raincoat
and free school bags at the primary level. This has been done to ensure universal enrolment
and retention which are the core objectives of Sarva Shiksha Abhiyan.

The centrally sponsored scheme of Mid-day-Meal has been fully implemented in
the State. Cooked Mid-day-Meal is being served in every school. This besides providing
nutritional support to the children has also help to increase retention rate at the primary
level.

It gives me an immense pleasure to know that State Project Office (SPO), Sarva
Shikasha Abhiyan is going to publish Annual Report on SSA for the third consecutive
year.

I hope, SPO, SSA will fulfill all the prescribed aims and objectives of SSA within
the four dimension of SSA i.e. Universal Access, Universal Enrolment, Universal Retention
and Universal Achievement by the end of 2010.

With best wishes.

(C. L. Dejizongpa )
Secretary
Human Resource Dev. Dept.
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PREFACE

Sarva Shiksha Abhiyan is an endeavour to provide, relevant and quality
elementary education for all children in the 6 to 14 age group by 2010. It has been
formulated to meet the ever- increasing quality based education at the elementary level
all over the country. SSA creates an opportunity for promoting social justice through
basic education. It also calls for active participation of the local community in the
management of schools to usherin a sense of belongingness among people. Keeping
these things in mind, we in the State of Sikkim are in a similar pursuit to live up to this
goal. Upholding the essence of this holistic approach towards elementary education,
the State Govt. of Sikkim launched the scheme in 2000-01.

Sarva Shiksha Abhiyan in Sikkim was launched in a phased manner. In the first
phase in 2000-01 SSAwas implemented in the West District. Subsequently, SSA was
extended to the remaining three districts viz. North, South and East. Over the years,
the State Project Office at Gangtok and District Project Offices have implemented
various SSA activities so as to give to our beautiful state, quality education to one and
all.

Following are the achievements of Sarva Shiksha Abhiyan: -
- setting up of 40 new primary schools

- 37primary schools upgraded to upper primary schools
- 22 alternative schools established in school less habited areas all over the state.
- introduction of general education in monastic schools,

543 teaching and non-teaching personnel appointed;
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- 30days and 20 days training for newly appointed and in service teachers were

introduced so as to enhance quality education in all Govt. schools

- Schools have been granted funds annually such as maintenance grant, school

grant and teacher grants. Drinking water, separate toilets for girls and boys,

additional rooms in schools, new school building, electrification and fencing

are some of the other incentives looked after by SSA.

The SSA annual report 2004-05 has been prepared with an intenton to serve
as a valuable future reference document. The State Project Office has attempted to
showcase the annual activities so as provide a clear picture of the educational scenario
in the State of Sikkim. The hard work and sincere efforts put in by the District Project

Offices and the State Project Office deserves appreciation.

STATE PROJECT DIRECTOR
HUMAN RESOURCE DEVELOPMENT DEPARTMENT
GOVT. OF SIKKIM.

B T O B O IO ol O i e

A I O AP MO N I AL N i ol O .
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3rd Joint Meeting of the
General Body and Executive Committee
Sarva Shiksha Abhiyan 2005

Shri C. L. Denzongpa,
Secretary, HRD Department,
giving a brief report on SSA activities
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Placeing resolutions before the
General Body & Executive Committee of
SSA by Addl. Director, SSA.

Nominee of MHRD,
Govt, of India, New Delhi,
participating in the discussion on
SSA activities, at Gangtok, Sikkim

Dr. Pawan Chamling,
Honourable President fo SMA (SSA)
Sikkim addressing the 3rd Joint Meeting
of the General Body
& Executive Committee meeting.
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STATE PROFILE

Sikkim, a tiny State situated in the North Eastern part of India, became the
22" State of the Republic of India in the year 1975. Prior to that Sikkim was an

independent country under King (Chogyal) Palden Thondup Namgyal.

Geographically, Sikkim is bordered by Tibet (China) on the North, the
Kingdom of Bhutan on the East, Darjeeling District of West Bengal on the South
and the Kingdom of Nepal in the West. It lies between 27 degree to 28 degree
North Latitude and 88 degree to 89 degree longitude. The capital of the State is

Gangtok.

Sikkim has a rugged and varied terrain. The third highest peak of the world
Mount “ Kanchengdzonga” is situated here. The climatic variation ranges from
warm sub-tropical foot hills and dense temperate forests to the cold Alpine region.
The total area of Sikkim is 7096 Sq. kms. of which 59.56% falls in the North district,
13.44% falls in the East District, 10.57% in the South District and 16.43% falls in

the West District.

On the demographic front, Sikkim constitutes a fraction of the national
population: According to the Census 2001, the population is 5.40 lakhs of which

2.52 lakhs are female. The population density works out to be 76 per Sq.km.

-
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The State is rich in natural resources like dense forest, assorted flora and
fauna and natural water bodies. The region has many glaciers, luxuriant forests,
mountain peaks, mighty rivers like Teesta and Rangit and natural lakes such as

Tsongu.

The two major rivers of Sikkim and their tributaries provide large potential for
hydroelectric generation. The estimated hydroelectric potential of the State is about
3000 Mega Watt. The 510 Megawatt Teesta Stage — V power project is already

under construction.

There is also immense scope for the development of horticulture,
floriculture, fisheries and medicinal plant production in the State. Further, the
region with its panoramic views of snow capped mountains, exotic flowers,
abundance of orchids, virgin lakes and glaciers and the peace loving people make

it one of the ideal places to be developed as a great tourist destination.

The State of Sikkim epitomizes communal harmony among the Lepchas,
Bhutias and Nepalies. The three communities live together, share the main
occupation of the state which is farming. There are 13 official languages in Sikkim,

the lingua franca being Nepali and medium of instruction in schools is English.
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Table No. 1 Population

District | Total Male Female | SC ST Literate | Male Female
population % % %
North 39782 22643 17139 | 879 21409 | 66.5 76 57
South 131506 68227 63279 | 6254 20472 | 67.79 74.57 |61.02
East 245040 132917 112123 | 14277 | 45321 74 81.2 66.8
West 123256 63912 59344 | 5747 23829 | 58.45 66.8 50.1
State 539584 287699 | 251885 127157 | 111031 | 69.68 76.73 | 61.46

Source: Primary Census Abstract CD6 Year : 2003

The above table shows the most populated district is East and less populated
district is North. ST population in all districts is more than SC population.

Table No. 2 SC/ ST Gender- wise population.

Population
Si Name
No. | of SC ST
District
Male | Female | Total | % to total | Male | Female | Total % to total
population population
1 North 523 356 879 2.2 11103 | 10306 21409 53.81
2 South 3144 3110 6254 | 4.75 10316 | 10156 | 20472 15.57
3 East 7275 7002 14277 | 5.8 23070 | 22251 45321 18.5
4 West 2933 2814 5747 | 4.66 12249 | 11580 23829 19.33
Total 13875 | 13287 27162 | 5.03 56743 | 54299 111042 | 20.5

Source Primary Census Abstract CD6 Year: 2003

The table above shows the gender- wise SC/ST population of the State. The
SC population is highest in the East District while it is lowest in North District. The
highest concentration of ST Population is in the North District with 53.81% and
lowest in the South District with 15.57% only.

The ST population is highest in the East and lowest in South. The female ST
population is highest in East with 22251 and lowest in the South with 10156
numbers only.
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Table No. 3 Gender- wise and age-wise population

6-10 years % 11-14 years % 6-14
District | Male Female | Total Male Female | Total Total
North 3686 3575 7261 | 18.2 1730 1679 3409 8.5 10670
South 8260 3957 122171 9.2 2931 2719 5650 4.2 21867
East 14730 15296 | 30026 | 12.25 | 5622 5730 11352 1 4.6 41378
West 10797 10836 | 21633 |17.55 | 3460 3485 6945 5.6 28578
State 37473 37664 | 75137 | 14.3% | 13743 13613 | 27356 | 5.7% | 102493

Source: House-hold survey 2004

East District has the maximum number of child population as compared to

other districts. Female population of age group 6-10 and 11-14 years is

comparatively more in East and West Districts. Looking at both the age groups, the

male-female difference in population is not much.
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2.

EDUCATIONAL SENARIO

The Education Directorate was set up in 1954 (during Chogyals rule). Since
then the standard of education in the state has never looked back. Today Sikkim

like all other states of India is on her way to give quality education to all.

The administrative system of Education in Sikkim is evenly distributed: The
Secretary heads the HRD Department with Special Secretary, Chief Engineer, and

Directors immediately under him.

The Special Secretary looks after higher education and planning. The Chief
Engineer is entrusted with the civil works of the department. Director Education is
the over all in charge of school education and the Technical Director looks after the

Technical Education section of the Department.

There were only 86 educational institutions in the State during mid nineties.
By the end of 2004 there has been a spectacular expansion in the education
sector. At present there are 783 Govt. Schools including schools opened and

upgraded under SSA.
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The district-wise Educational institutions in the State are as under:-

Table No. 04 Education Institutions in the State

[ District | Govt. school | Pvt. School Pre-Primary * | Monastic | ICDS JNV/ KV | College | Total
schools
North | 90 18 90 _18 88 1 0 215
South 226 53 225 20 115 R 2 417
East 242 120 242 28 i50 1 5 546
West 225 55 225 ‘ 13 122 1 1 417
State 783 246 782 79 475 4 8 1595

Source: District Project Office
* Pre- Primary Class is attached with all Govt. Schools from Primary to Sr. Sec.
School as such these are not included in total.

Table No. 05: District — wise and category-wise schools - Government only

Category of schools East North South West Total
Primary 146 60 142 151 499
Upper primary 47 16 47 41 151
SS 30 11 25 23 92
SSS 19 | 03 09 10 41
Total 242 90 226 225 783

Source: District Project Offices
Note: Every category of schools from JHS to SSS has the Primary Sections
attached to it except one school in South District i.e. Government Girls Sr.

Secondary School, Namchi.
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There are mainly five kinds of schools that serve the school going population at
the elementary level.

o Lower Primary schools from class | to lii

¢ Primary schools from class | to V

¢ Junior High schools from class | to VIII

e Secondary Schools from class | to X

¢ Senior Secondary schools from class | to Xll

The State has a comparatively high level of literacy. The literacy rate as per the
2001 census stand at 69.68% which is higher than all India average (65.38%).
The female literacy rate at 61.46% is also significantly higher than the
corresponding all India figure (54.38%) as shown in the table below:

Table 06: District —wise Decadal Progress and comparison of literacy rate in Sikkim.

1991 Census 2001 Census
District | Male Female | Total Male Female Total
North 63.84 40.69 52.26 76 57 66.5
South 63.18 43.7 53.44 74.57 61.02 67.79
East 73.1 55.66 64.38 81.2 66.8 74
West 54.92 35.26 45.09 66.8 50.1 58.45
State 63.74 46.69 55.2 76.73 61.46 69.68

General Information of teaching faculty at Elementary level in reflected in table 7 to

10.
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Table 07 : District- wise and year-wise Teachers at elementary level in Govt. schools

District 2003-04 2004-05

Male Female Total Male Female Total
East Nil Nil 2476 1336 1075 2411
West 772 492 1264 829 501 1330
South 889 510 1399 904 519 1423
North 230 198 428|251 172 423
Total - - 5567 3320 2267 5587

schools to private/public schools.

The above table shows that there is an increase of 20 teachers only. Taking
three districts (S/W/N) into account. There is an increase of 93 male teachers and
decrease only 08 female teachers has been noticed during 2004 -05. It is
interesting to note that number of schools and teachers have increased.while

enrolments of pupils have decreased. These indicate the flow of pupils from Gowt.

Table 08 : District —~wise and category —wise Teacher Position, Trained/Untrained
teachers in Govt Schools.

Primary Upper Primary Primary Upper Primary | Total

District | Male | Female | Total | Male | Female | Total | Trai | Untrai | Trai | Untrai | Total
ned ned ned ned

North 182 126 308 69 46 115 222 86 45 r 70 423
South 737 372 1109 | 167 147 314 980 129 141 173 1423
East 908 768 1676 | 428 307 735 1226 | 450 436 299 2411
West 631 387 1018 | 198 114 312 529 489 225 187 1330
State 2458 | 1653 4111 | 862 1614 1476 | 2957 | 1154 737 739 5587

Source: District Education oftices.
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Table no 08. Shows the sex-wise primary and upper primary teachers from
all four districts. The percentage of trained and untrained teachers at primary level
are 71.93% and 20.07% respectively. In Upper primary level 50% teachers are
trained.

Table 09: District ~wise teachers’ position in primary section: (All Management)

Table 10 :
Management)

5.67:1 in East district.

District- wise Teachers’ position in Upper Primary section (All

District Govt. teachers Private teachers | Monastic School* | Total

North 308 66 48 422

South 1109 304 30 1443

East 1676 535 48 2259

West 1018 216 33 1267

State 4111 1121 159 5391
Source: District Annual Plan (05-06)

* There are 106 primary teachers and 53 Lamas (Head of the Institutions)
LLooking at the above table it shows the clear picture of primary teachers at Govt
Schools, Private Schools and Monastic schools all over the State. An average

teacher per school comes 3.40: 1 in North, 4.35: 1 in West, 4.99: 1 in South and

District Govt school Private school Total
North 115 14 . 129
South 314 85 399

East 735 326 1061
West 312 19 331
State 1476 444 1920

Source: District Annual Plan (05-06)

The above table shows district- wise teachers’ position in upper primary

schools. The East district has the maximum number of teachers in Govt. schools
as well as in private schools. North district shows the lowest number of teacher in
both Govt. and Private schools with 115 and 14 teachers respectively. It is

interesting to note that School Teacher Ratio (STR) in Govt. School stands at to

L
9



Annual Report 2004-2005

1:4 in all districts except in East district where it is 1: 8. It indicates that

rationalization of teachers is to be looked into at the earliest.

Table 11: District —wise and year-wise enrolment at elementary stage in Govt.schools.

District 2002-03 2003-04 2004-05

East 40894 41240 40741

West 25479 26270 26731

South 27920 30556 26866

North 6847 7147 7147

Total 1,01,140 1,05,213 1,01,485
l

Source : District Educations offices.

There was an increase in enrolment up to the year 2003-04 but sudden
decrease has been observed during 2004-05.This might be due to the flow of
pupils from Govt. school to private /public schools.

Table No. 12: District-wise TPR at Government Primary Section

District Enrolment Teacher TPR
North 5496 308 1:17
South 20501 1109 1:18
East 29266 1676 1:17
West 20138 1018 1:20
State 75401 4111 1:18
Source: District Annual Plan (05-06)

Table 13: District — wise PTR at Government U.Primary Section
District Enrolment Teacher TPR
North 1651 115 1:15
South 6365 314 1:20
East 11475 735 1:16
West 6593 312 1:21
State 26084 1476 1:18

Source: District Annual Plan (05-06)

10
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Tables 12 & 13 show that the pupil teacher ratio (PTR) at Govt primary and
upper primary section is 1: 18 PTR in the East district is lowest at both levels i.e.
1:17 and 1: 16. This supports the rationalization of teachers at elementary level.

Table 14: GER at Districts and State level at Elementary Level

Primary Upper primary Total Total

District | Population | Gross GER | Population | Gross GER | populati | Gross
(6-11) enrolment (11-14) enrolme on Enrolmen
nt t

North 7261 7345 101 | 3409 3588 105 10670 10933
South 16217 23556 145 | 5650 7060 124 21867 30616
East 30026 38666 129 | 11352 12915 113 41378 51581
West 21633 22024 102 | 6945 7086 102 28578 29110
State 75137 91591 122 | 27356 30649 112 102493 122240

Source: District Annual Plan 2005-06

Note: The Gross enrolment includes students enrolled from neighboring
state/country, over age and under age children.

Table 15: District -wise and Gender- wise Gross Enrolment: Primary Level

Govt of school Non Govt.School Total

District | Boys | Girls | Total | Boys | Girls | Total | Boys | Girls | Total
North 2696 | 2800 5496 | 912 937 1849 3608 | 3737 7345
South 10127 | 10374 | 20501 | 1826 1229 | 3055 11953 | 11603 | 23556
East 14317 | 14949 | 29266 | 4668 | 4732 9400 18985 | 19681 | 38666
West 10058 | 10080 | 20138 | 1103 783 1886 11161 | 10863 | 22024
State 37198 | 38203 | 75401 | 8509 7681 16190 | 45707 | 45884 | 91591
Source : District Annual Plan 2005-06

Table 15 above shows that Boy’s enrolment is more in South and West while more
girls are enrolled in North and East district.

Table No. 16 District- wise and Gender- wise Gross Enrolment: Upper Primary Level

Govt of school Non Govt.School Total

District | Boys | Girls | Total | Boys | Girls | Total | Boys | Girls | Total
North 787 864 1651 859 1078 1937 1646 1942 3588
South 2913 3452 | 6365 426 269 695 3339 | 3721 7060
East 5217 6258 11475 | 756 684 1440 5973 6942 12915
West 3040 | 3553 6593 343 150 493 3383 3703 7086
State 11957 | 14127 | 26084 | 2384 | 2181 4565 14341 | 16308 | 30649
Source: District Annual Plan 05-06
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Table 16 show that boys’ enrolment is less than the girls in all the districts. Overall
50.87 % girls are enrolled against 49.13% boys at elementary level.

Table 17: Stage- wise NER at elementary level in Govt Schools

Primary Upper Primary
District Population | Net NER Population | Net NER
North 7261 6923 95.3 3409 2620 77
South 16217 14272 88 5650 4795 85
East 30026 29053 96.76 10765 7945 74
West 21633 20393 94.27 6945 6687 96
State 75137 70641 94 27356 22047 83

Source: District Annual Plan 05-06

Table 17 above shows that NER at Elementary Level i.e. for both primary
and upper primary levels. The net enrolment at primary and upper primary is 94%
and 83% respectively and over all is 90.43%. It shows that less than 10% children
in the age group (6-14) are out of school.

Table 18: District- wise and age-wise child population

6-10 year 11-14 years Total

District | M F T M F T M F T
North 3686 3575 7261 1730 1679 3409 5416 5254 10670
South 8260 7957 16217 | 2931 2719 5650 11191 | 10676 | 21867
East 14707 | 15319 | 30026 | 5622 5730 11352 120329 {21049 | 41378
West 10797 | 10836 | 21633 | 3460 3485 6945 14257 | 14321 | 28578
State 37450 | 37687 {75137 | 13743 | 13613 | 27356 | 51193 | 51300 | 102493
Source: District Annual Plan 05-06

Table 19: Out of school children

6-10 year 11-14 years 6 -14 Years
District | M F T M F T M |[F |T
North | 217 121 338 456 333 789 673 454 1127

South 1101 844 1945 496 359 855 1597 1203 2800
East 514 459 973 1909 1498 3407 2423 1957 4380
West 526 714 1240 114 144 258 640 858 1498
State 2358 | 2138 {4496 |2975 2334 |5309 {5333 |4472 | 9805
Source: District Annual Plan 05-06. '
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As shown in the 19 No. table, “Out of School” children are divided in to two
categories; 6 to 10 years and 11 to 14 years. On the whole, 54.39% boys are Out
of School in comparision to 45.61% girls.

Table 20: Focused group at Upper Primary Level

District ST SC Total Girls Total
North 53 385 438 864 1302
South 530 892 1422 3452 4874
East 415 3212 3627 6258 9885
West 314 549 863 3553 4416
State 1312 5038 6350 14127 20477

Source: District Annual Plan 05-06.

Keeping in mind the weaker section of the community, at Upper primary
level focused group has been created that consist of ST/SC and Girl child. The
focus group i.e. 78.5% of the enrolment of upper primary level is formed to provide

text books subsidy from SSA programme.

13



144

STATE LEVEL SUMMARY REPORT

CALCULATION OF CLASSWISE FAILURE RATES
REPORT FOR THE PORIOD ENDING : DECEMBER -2004 (Academic Session 2004)

TABLE: A
CLASS EAST WEST NORTH SOUTH TOTAL

B G T B G T B G T B G T B G T
ClassT |21.9 18.8 1205 26 248 | 254 | 28.1 | 26.7 | 27.4 | 285 25.3 27 25.1 22.6 239
ClassII ]23.9 21.7 | 22.8 | 28.5 | 28.7 (286 26.1 | 252 | 25.6 | 33.2 30.5 31.9 27.6 26 26.8
ClassIII |27.1 247 (259 | 33 32.8 | 32.9 30 27 | 285 | 35.2 30.8 33 30.8 28.5 29.6
Class IV 23.2 222 1227 | 31.1 | 28.6 )299 28 25.8 | 26.9 | 30.7 30.4 30.5 274 26.1 26.7
Class V |26.7 27 268 | 30.9 | 32.2 | 31.6 | 22.1 | 223 | 22.2 30 30.9 30.5 28.2 28.9 28.5
Class VI |28.5 30.7 | 296 | 334 | 373 1354 269 | 324 | 299 | 36.1 39.3 37.8 31.2 343 32.8
Class VII|25.8 25.7 (258 26.1 | 32.2 {29.2 | 258 | 23.1 | 244 | 263 31.3 29 26 28.3 27.2
ClassVIII}27.3 33.7 (307 37.7 | 49.2 | 43.8 | 299 | 27.57 28.7 34 40.3 37.3 31.2 38.2 35

* B - Boys, G- Girls, T-Total
Source : Monitoring & Evaluation Section, HRDD, Gangtok

|
I
|
|
|
1
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STATE LEVEL SUMMARY REPORT
CALCULATION OF CLASSWISE FAILURE RATES
REPORT FOR THE PORIOD ENDING : DECEMBER -2004 (Academic Session 2004)

TABLE : B

Class East West North South Total

B G T B G T B G T B G T B G T
Class I 18.38| 15.88 |17.18]22.43 | 22.31|22.37| 24.38 | 24.78 [ 24.57 [23.96 | 22.13 | 23.08 | 21.25 19.75 | 20.53
ClassIl | 20.4 | 18.63 |19.34}24.21| 24.93 |24.57| 21.26 | 21.33 [ 21.29 | 28.69 26.3 | 27.51 23.4 22.39 22.9
ClassIII |22.08] 21.45 (21.77|28.31 | 28.42(28.37)| 24.43 | 24.16 | 24.3 2901 | 26.77 | 27.9 25.55 | 24.76 | 25.16
ClassIV |17.23] 18.51 {17.88}25.21| 23.9 |24.57| 22.63 | 20.23 {21.39 12398 | 26.37 | 25.21 | 21.28 21.9 21.6
Class V. [21.86]| 22.44 (22.16]22.61| 26.74 |24.85| 14.87 | 155 | 152 | 23.5 26.26 | 2494 | 21.96 | 23.93 | 22.99
Class VI | 21.9| 24.8 (23.39| 24.8 | 30.05|27.47| 19.94 | 22.28 121.21 {2639 | 31.86 | 29.27 | 2345 | 27.42 | 25.51
Class VII | 19.32} 21.98 [20.67 ] 19.77| 25.02 {22.48] 18.94 | 16.43 |17.64 | 20.42 22.4 21.5 19.62 | 22.42 | 21.07
Class VIII| 19.86| 26.06 |23.19]27.32 | 36.13| 32 | 19.69| 20.23119.96 |24.79 | 30.02 { 27.52 | 22.61 28.85 | 25.92

!

* B - Boys, G- Girls, T-Total

Source : Monitoring & Evaluation Section, HRDD, Gangtok

S00Z-F00T Moday] [enuuy
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REPORT FOR THE PORIOD ENDING : DECEMBER -2004 (Academic Session 2004)

STATE LEVEL SUMMARY REPORT

CALCULATION OF CLASSWISE FAILURE RATES

TABLE : C

Class East West North South Total

Class | 201 1.84 193 | 192 | 1.57 } 1.75| 2.05 | 2.82 | 2.42 | 2.59 2.47 2.53 2.13 2.01 2.07
Class 11 1.831 1.66 | 1.75| 227 | 2.16 | 222} 3.14 | 3.09 | 3.12 | 2.39 2.14 2.27 2.18 2.01 2.1
ClassIII [2.87| 2.98 | 2.93 4 468 | 434 | 3.09 | 3.89 | 3.48 | 4.35 4.8 4.57 3.54 3.94 3.74
ClassIV |3.15| 242 277} 3.5 3.1 |331] 1.44 2.5 | 1.99 | 3.97 2.09 3 3.33 2.5 2.91
ClassV |7.24| 7.04 | 7.14{12.89| 11.31]12.03} 10.07 | 10.48 |10.29]11.78. | 9.41 10.06 | 9.78 8.87 9.3
Class VI |2.59 | 2.62 2.6 | 5.38 4.5 1493 | 506 { 504 | 505 | 5.33 3.31 4.27 3.98 3.35 3.66
Class VII [ 2.63 | 1.97 2.3 4.1 3.18 | 3.62 | 3.41 35 | 3.45 ] 385 3.41 3.61 3.26 2.66 2.95
Class VIII| 6.8 | 4.52 | 557 ]13.87}] 10.94[12.32] 10.24 | 11.07 { 10.66 ] 11.05 9.4 10.2 9.54 7.36 8.38

* B - Boys, G- Girls, T-Total
Source : Monitoring & Evaluation Section, HRDD, Gangtok

— S00T-¥00¢ 1oday] [enuuy
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DISTRICTWISE DROPOUT RATES - 2004

TABLE:D

S1 Stage EAST WEST NORTH SOUTH TOTAL

No. B G T B G T B G T B G T B G T
1 | ClassI-V [13.40] 13.13 [13.27|17.24| 16.71 |16.98|14.44| 17.88 |16.06 [17.00 | 15.57 [16.31 | 15.37 15.06 |15.22
2 |Class VI-VII| 10.13] 7.92 | 9.00(19.00| 14.58 {16.77(15.93| 16.18 {16.05 |16.40 | 12.35 [14.33 | 14.14 11.19 {12.64
3 |Classl- VIII | 19.52] 18.34 | 18.95[26.84 | 24.54 125.7123.22| 27.63 [25.29 |24.76 | 22.22 (23.54 | 23.02 21.70 22.39
4 |ClassIX-X|9.22 | 9.14 | 9.18[20.62| 16.69 |18.83[12.42| 11.90 |12.16 | 9.16 8.17 |8.68 | 12.00 10.66 |11.35
5 | ClassI-X |23.28] 22.29 [22.79]32.92 28.83 |30.92[27.67| 32.25 [29.82 |27.32 | 24.52 {25.98 | 27.13 25.39 [26.29

* B - Boys, G- Girls, T-Total

Source : Monitoring & Evaluation Section, HRDD, Gangtok

$00Z-¥00T 1oday [enuuy
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3. Sarva Shiksha Abhiyan

Introduction:

The primary objective of a democratic society is to improve the qualitative
life of its citizens. Education forms an indispensable instrument of attaining such
goal for Universal Education and is thus a dynamic process and it becomes
relevant only if it keeps pace with the developing society. The Article 45 of the
Indian Constitution under Directive Principles of State Policy envisages provision of
free and compulsary education to all children up to the age of 14years. Further this
has been made a Fundamental Right vide 86" Constitutional Amendment of 2002.
Therefore, the Govt, of India has formulated a holistic programme known as ‘Sarva

Shiksha Abhiyan’

SSA is an effort to Universalize Elementary Education by community
ownership of the school system. It is a response to the demand for “quality” based
education all over the country. Universalization of Elementary Education is a
national commitment in India, and continuous efforts are being made to achieve
this goal for the last 50 years. But despite policy initiations and projects the goal

has remained a distant dream.

Therefore the Ministry of Human Resource Development Department,

Government of India on recommendations of the State Education Ministers’

Conference held in October 1998, decided to launch a holistic programme
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requiring concerted and accelerated efforts to achieve the goal of Universal
Elementary Education within a stipulated period of time. This scheme known as
‘Sarva Shiksha Abhiyan’ was approved by the Central Cabinet on 16" November

2000.

What is Sarva Shiksha Abhiyan?

e A Programme with a clear time frame for Universal Elementary
Education.

e A response to the demand for quality basic education all over the
country.

e An opportunity for promoting social justice through basic education.

e An effort at effectively involving the Panchayati Raj Institutions,
School Management Committees, Parents’ Teachers' Associations,
Mother Teacher Associations, Tribal Autonomous councils and other
grass root level structures to the management of elementary schools.

e An expression of political will for Universal Elementary Education
across the country.

o A partnership between the Central, State and the Local Government.

e An opportunity for States to develop their own vision of Elementary

Education.
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Aims of Sarva Shiksha Abhiyan:

Sarva Shiksha Abhiyan is to provide useful and relevant elementary
education for all children in the 6 to 14 age group by 2010. There is also
another goal to bridge social, regional and gender gaps, with active

participation of the community in the management of schools.

Objectives of Sarva Shiksha Abhiyan:

e All children in school, Education Guarantee Centre, Alternate
school, Back to School camp by 2003.

» All children complete five years of primary schooling by 2007.

e All children complete eight years of elementary schooling by
2010.

e Focus on elementary education of satisfactory quality with
emphasis on education for life.

e Bridge all gender and social category gaps at primary stage by
2007 and at elementary education level by 2010.

¢ Universal retention by 2010.

The assistance under the programme of Sarva Shiksha Abhiyan will
be 75:25 sharing arrangement during the X Plan, and 50:50 sharing

thereafter between the Central Government and State Government.
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4. Management Structure under SSA

Sarva Shiksha Abhiyan Mission has been set up at the National Level under
the chairmanship of the Prime Minister of India. Sarva Shiksha Abhiyan in Sikkim
has been registered under the Sikkim Society Act vide registration no. 31 (society)
LD/2000-01/45 dated 21.2.2000. The mission consists of the General Body and the

Executive Committee.

State Level:

1. General Body: The Chief Minister is the President and the HRD Minister
and Social Welfare Minister are the Vice Presidents. It is constituted vide
notification no. 109/SSA/EDN. Dated 20/09/02.

2. Executive Committee: The Chief Secretary is the Chairman while Education
Secretary and Secretary Social Welfare are the Vice Chairpersons, as per
the SSA norms vide notification no. 108/SSA

3. State Project Office for SSA is located at Gangtok under the control of State
Project Director, Sarva Shiksha Abhiyan. Director Education is the State
Project Director who is assisted by the Additional Director and Deputy
Director (SSA).

Note: the first joint meeting of General Body and Executive Committee was held

on 4" Sept 03 and the second General Body and Executive Committee was

held on 23" Sept.2004.
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The implementation and monitoring of the project in the State has five tiers.

State Project Office

v

District Project Office

v

Block Resource Centre ‘ )

v

Cluster Resource Centre

v

School with school managing ‘

committee

The State Project Office and District Project Office are managed by Director
and Joint Director, HRDD as Project Heads. Besides, the above North Bengal

University is the external monitoring agency for the SSA in Sikkim.

District Level:

At the District Level the District Collector is the Chairman of the district unit

of SSA as per the notification of the districts. The establishment of District Project
Office ( DPQO), SSA exists in all four districts.

22
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At the Executive Level, the Joint Director of each District acts as Vice
Chairman and Districts Project Head who is assisted by Deputy Director cum
District Project Coordinator. The District Level executive committee meets twice a
year to review the SSA activities in the district.

The District Management Level Structure is shown below:

District Collector Chairman

v

Joint Director cum Project Head

Deputy Director cum Project Coordinator

v

Block Resource Coordinator

v

Cluster Resource Coordinator

v

School with school managing committee

Sub-Division Level:

All four districts consist of BRCs, CRCs and SMCs. There are 9 BRCs , 131
CRCs in the State.

School managing committee is present in each school. Each SMC consists

of teachers, panchayat, social workers and parents.




Annual Report 2004-2005

The sub-divisional management structure is shown given below:

]
Block Resource Centre (BRC)

(1 Coord.+ 4 — 5 Resource persons)

Cluster Resource Centre (CRC)

(1 Coord.+ 3— 4 Resource persons

School Management Committee (SMC)
(6-8 persons)
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5. Planning Process

The concept of planning can be understood by understanding the
components like future activities, utilization of resources which are generally
scarce, proper utilization of time, prioritization of activities and ensuring the
achievement of objectives. Thus planning can be defined as “a process of taking
decision for future actions in order to achieve pre-determined objectives by

optimum utilization of available resources in a limited time frame”.

At the District Level Planning under SSA which is also known as District
Elementary Education Plan is the out come of decentralized planning. In order to
be clear about the decentralized planning it is to be noted that a plan is called
decentralized when: (i) Lower units are given authority to fix its own targets and
evolve strategies to achieve them, (ii) Lower unit are given authority to mobilize
resource and re-allocate resources already allocated by the higher level; and (iii)
Lower units participate in planning exercise with higher units on more equal terms.
The district planning team always attempts to incorporate almost all the proposals

send by the school managing committees in the annual plan.

It is also noted that the Sarva Shiksha Abhiyan is the project of “Bottom-Up”
‘process. It means that the planning of programme is tu be started from lowest level
i.e. the individual school or habitation of the district which prepares the habitation

level plan involving SMCs, PRIs, Parents and Local people and then this plan goes

25
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to Cluster level. After consolidation, the individual cluster sends the consolidated
cluster level plan to their respective Blocks and these Blocks again consolidate the
Cluster Level Plans of their jurisdiction then send it to Districts. In the end final
consolidation is done in the district as District Elementary Education Plan. Thus the
planning process is purely a micro level process as starts from Block/ Zone Urban

Ward level.

In the case of fund transfer, the districts transfer intervention-wise funds to
the Blocks, the Clusters of their respective jurisdiction and to the individual school.
However the districts could not make grass root level people completely aware of
the intricate planning process which needs special training for the SMCs. During
the financial year 2004 -05 1673 members of SMCs were provided 2 days training
to make them aware about all interventions of SSA programme including the

planning process

Table 21: The District —wise SM C members are as follows:-

District No. of SMC No. of SMC members | No. of members attended
training

East 242 1929 Nil

South 226 1451 675

West 225 1350 608

North 90 390 390

Total 783 4378 1673

26
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The following diagram shows the flow of plan and fund of SSA in the district.

A
State Project Office \l

y

v

District Project Office

/v ¢
\ Block Resouice Centres y
/

Cluster Resource Centres

\ SM. Committees ( Habitation Level

Committees)

The Pre-project activities like strengthening the district Education Office,
Mobilization of community, Household survey and Institutional survey has been
under taken by the districts. Household and Institutional surveys have been
extensively conducted. The problems and issued and elementary education in the
district and their solution are discussed with heads of schools from Primary to
Senior Secondary Schools, Administrator, Educationists, and Social workers etc.

These issues need to be tackled by involving more community, social worker,
social managing committees, teachers, pupils and administrators for effective and

productive result.




6. IMPLEMENTATION

Sarva Shiksha Abhiyan has been launched in a phased manner in Sikkim.

Annual Report 2004-2005

The west district was selected under the first phase in 2000-2001, the other three

districts viz North, South and East were covered under the second phase in 2001-

02.

shown in the table 17.

Table 22: Commencement of SSA programme

The Stage- wise commencement of the SSA programme in Sikkim has been

District Year Intervention

West 2000-01 Pre project activity -
West 2001-02 Implementation of project
South/North/East 2001-02 Pre project activity
South/North/East 2002-03 Project implementation

Table 23: The financial implication under SSA.

(Rs. in Lakhs)

Year AWP Central | State Released Total Expendi | Remarks
&B share Central | State | release | ture

2000-01 | 52.05 52.05 -- 52.05 -- 52.05 51.80 Pre-project
activity

2001-02 | 146.22 12429 | 2i.93 62.00 11.00 |73.00 73.00 Audited

2002-03 | 566.86 |4.5.14 141.72 1425.14 175.00 |500.14 1309.93 | Audited

2003-04 | 1096.60 | 822.45 274.15  1269.73 | 140.24 | 409.97 | 618.04 | Audited

2004-05 | 1600.68 | 1200.41 |400.27 [600.25 |200.0 {800.25 |755.00 | Audited

Total 3462.41 | 2624.34 | 838.07 1409.17 |426.24 | 1835.41 | 1807.77 | Bal.=27.64 |

It may be mentioned here that the approved annual plans could be completed

only partially due to non-availability of state share on time. The reason might be

non reflection / inclusion of required state share for SSA in the State budget.




A. Educational facility:

Annual Report 2004-2005

table below shows habitations with and without educational facilities.

Universalization of elementary education is only possible when educational
facilities are available within the reach of a child. Efforts are being made to

provide formal school or alternative school in each habitation of the state. The

Table 24
Sl.no | District | Total no. Habitations Habitations | Habitations | No. of eligible
of without pry. eligible for | eligible for | school less
habitations | schools/EGS EGS Pry.schools | habitation for
upper primary
school as per
distance and
norms
1 North 101 17 17 0 0
2 South 253 * 27 27 0 0
3 East 282 40 40 0 0
4 West 244 * 15 11 4 3
5 State 880 99 95 4 3

1. New Primary Schools:

Source: Household Survey Year: 2004

the state and its districts are comfortably placed.

child to avail education facility in his/her immediate environment.

* Number of habitations differs from last report in South and West district.

Out of 880 habitations in Sikkim, only 781 habitations are with easy access
of schooling facilities. Remaining habitations are to be made accessible either by
opening new schools or alternative school and accordingly efforts are being made

to cover all habitations by 2005-06. This will provide the access to each and every

In respect of provision and access to primary and upper primary schooling,

As per the previous plan and proposals from the public, forty eligible

habitations of the district were selected and notified to start primary schools. The
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state norm of sanctioned post in the primary school is five general teachers per

school. The SSA norms provide only two teachers (one male and one female) in
newly opened primary schools. As such, each primary school is run upto class
three only. The list of 40 schools is enclosed at annex -I|

2. Up gradation of Primary school:

Since the inception of SSA programme in Sikkim, 37existing primary
schools were upgraded to upper primary schools / JHS with 3 graduate teachers
per school. The list of upgraded schools may be referred at annex- Il
3. New EGS Centres:

Out of 87 EGS Centres approved by PAB during 2004-05, 22 Education

Grantee Scheme Centres are established in the state with the enrolment of 256

children.

Table 25: Existing EGS Centres

SI. No | Name of the District No of existing Enrollment
EGS Centres

1 North 17 105

2 South 02 53

3 East 00 00

4 West 03 98

5 State 22 256

Source: District Annual Plan 2005-06

30



B.Out of school children:
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Table 26: Gender — wise and age — wise out of school children as on 31.3.05.

The first household survey, which was conducted during 2001- 2002, shows
15033 out of school in the state. 6035 children enrolled in schools leaving 8998
children out of school as on 31.3.04. The resurvey conducted during 2004-05, the
number of out of school children comes to 10402 out of which 597 (Mainstreaming
341 + EGS 256) have been covered during 2004-05 leaving 9805 out of school
children as on 31st March 2005.

Age wise break up of out of school children
6-10 years 11-14 years Grand total
SI | Name | Male | Female | Total | Male | Female | Total | Male | Female | Total
No. of
district
1 North | 217 121 338 {456 |333 789 | 673 | 454 1127
2 South 1101 | 844 1945 496 | 359 855 1597 | 1203 2800
3 East 514 | 459 973 1909 | 1498 3407 | 2423 | 1957 4380
4 West 526 | 714 1240 { 114 | 144 258 640 | 858 1498
5 State 2358 | 2138 4496 {2975 | 2334 5309 | 5333 | 4472 9805
Household Survey, Year: 2004
Table 27: Number of out of school children with reasons
S | Distr | No. of out Mai-
L icts | of nstea | Number of out of school children with reasons
N s;.'::;(’l ming Lack Lack | House Earning | Failur | Socio Non others
o chridren n of of hold Miar Compul e Cultu | flexibilit
as per CUTTE | Intere | Acces | Work g sion ral yin
houschold | nt st s ation Reaso | school
survey year ns timing
and
system
of school
1 | North | 1127 40 391 00 570
2 | South | 3397 597 365 787 62
3 | East 4380 725 165 1235 165
4 | West | 1498 556 145 229 150
Total | 10402 1918 | 1066 | 2251 | 947

Source: Household Survey, Year: 2004
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Table 28 out of school children (ST/SC) at primary level

Out of school children (6-10 age group) -
All community SC ST
District | M F T % of chiid M | F T %of child | M F T %of child
population population population
North 217 [ 121 [ 338 |46 11 |27 |38 |0.54 86 81 {167 [2.29
South 1101 {844 [ 1945 [ 11.99 82 [114]196 ] 1.21 704 | 38411088 | 6.71
East 514 1459 (973 |33 111192 203 [0.67 176 | 136 {312 [ 1.03
West 526 | 714 {1240 517 146 | 143 1289 | 1.3 186 | 158|344 | 1.59
State 2358 | 2138 | 4496 | 6.0 350 | 376 1 726 | 1.00 1152 1759 | 1911 | 2.54

Source : District Annual Plan 2005-06.

The total out of school children for all communities in the state in 6-11 age
group are 4496. Out of there, 726 are from SC community and twice the more from
ST community with 1911 out of school students. Comparing the four districts, the
South District has the highest number of out of school children from the ST.

community Viz. 1088 which is nearly 11.10% of the total.

Table 29 out of school children (ST/SC) at upper primary level

Out of school children (11-14 age group)

All community SC ST
District | M F T % ofchid | M | F T %of M F T %oof
population child child

popula populat-
-tion - | ion

North 456 | 333 | 789 |23.1 28 {19 |47 | 1.37 304 | 282 586 17.18

South 496 |359 {855 |15.13 13 {32 |45 0.8 18 171 189 |33

East 1909 | 1498 | 3407 | 30.0 258 | 196 | 454 | 3.9 637 | 507 1144 | 10.07

West 114 | 144 | 258 |0.37 34 142 |76 | 1.09 73 91 164 | 2.36

State 29751 2334 | 5309 | 194 3331289 | 622 | 2.27 1032 | 1051 {2083 | 8.22

Source : District Annual Plan 2005-06.

In respect of 11-14 age group in the above table there is a similar trend in

social composition of the out of school children as in case of 6-11 years age group.
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Table 30: Out of school Children Mainstreamed in SSA schools.

Stage Covered under Covered under Covered under Out of school children
New pry. School upgraded UPS EGS to be covered .
B G T B G T B G T B G T

Primary 1181 | 1237 | 2418 | -- - -- 136 | 120 | 256 | 2358 | 2138 | 4496

(6-10)

Upper primary | -- - -- 797 | 750 | 1547 | -- - - 2975 | 2334 | 5309

(11-14 yrs)

6-14 years 1181 | 1237 | 2418 | 797 | 750 | 1547 | 136 | 120 | 256 | 5333 | 4472 | 9805

Source: School Report Card 2004

33
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C. CIVIL WORKS

Sarva Shiksha Abhiyan is very much concerned with the provision of access to
the access- less habitations. On the other hand, it is also committed to the
provision of basic facilities to the schools. The provision of fund under SSA for Civil
Works is quite huge as it is 33% of the total Budget sanctioned in a particular
Annual Work Plan and Budget. 100% utilization of the fund sanctioned under this
Intervention could not be done due to slow flow of fund in the society. However, the
District Project Offices are equally concerned and committed to provide

infrastructure to the needy students of the districts.

The districts had initiated the works with few activities from the approved once
on need basis. The districts had provided 433 toilets and 90 electricity connection
to schools of the districts. The districts had started to do phase wise training of the
School Managing Committees of the district for proper execution and quality
construction of the civil works conferred to them. Further, they are being asked to
mobilize the resources from the community to inculcate the sense of community

ownership.

The State has lot of spill over under this intervention to be executed as
approved in earlier AWP & B. Thus, district has very little proposal on the
intervention in this AWP & B. To accelerate execution of Civil Works, the following
strategies are proposed;

- More involvement of engineering cell of the department to assist DPO for
technical, monitoring and supervision.

-To organize training programme for SMCs under the Civil Works.

The State Project Office feels that the utilization of funds sanctioned under the
intervention “Civil Works” is being delayed due to various technical requirements and
paper works in the Department. The extent of civil works completed at the district level

differs from district to district.
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Table 31: Year wise approved activities under Civil Work

2001-02 2002-03 2003-04 2004-05 Total

Component Phy Fin Phy Fin Phy Fin Phy Fin Phy Fin
Building 2 4.00 11 35.50 23 69.00 5 20.00 41 128.50
Room 3 2.85 44 47.55 105 126.00 124 186.00 | 276 362.40
Toilet 120 24.00 299 59.80 114 22.80 111 22.20 644 128.80
Drinking 65 9.75 212 31.80 140 21.00 74 11.10 491 73.65
water
BRC 0 0.00 0 0.00 7 42.00 2 12.00 9 54.00
CRC 0 0.00 8 16.00 3 6.00 22 44.00 33 66.00
E. Connection | 0 0.00 0 0.00 165 16..50 150 15.00 315 31.50
B. Wall 0 0.00 0 0.00 56 25..90 80 40.00 136 65.90
Total 30.60 190.65 329.20 350.30 910.75

The above table shows that there was a shortage of basic requirements i.e. Toilet and Drinking water facilities is most of the schools.
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Table 32: District —wise approved Civil Work till 31.3.2005

SL No. Component District Total
East South West North
1 Building 10 7 9 15 41
2 Room 85 60 84 47 276
3 Toilet 100 254 211 79 644
4 Drinking water 190 125 120 56 491
5 BRC 3 2 2 2 9
6 CRC 12 7 11 3 33
2 7 E. Connection 90 100 70 55 315
8 B. Wall 30 45 40 21 136

The data shows that maximum number of new primary school buildings i.e. 36.5% have been approved in North district

followed by East district i.e. 24.4% only.
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SSA Building (Meyong Pry School, North Sikkim)

Table 33: District- wise completion of Civil Work as on 31.03.2005

SSA Building (Lumsey Pry School, East Sikkim)

East

South

West

North

In progress

Component

Phy | Fin

Phy | Fin

Phy

Fin

Fin

Phy

Building

4

12.00

9

23.00

2422

01

Room

0

0.00

72

88.65

37.92

Toilet

24

4.80

42.60

29.40

9.11

Drinking water

16.80

0.00

18.00

6.60

BRC

0

0.00

0.00

0

0.00

0.00

CRC

6

6.40

0.00

0

0.00

0.00

7 E. Connection 9 0.90 10 1.00 70 7.00 0.10
8 B. Wall 0 0.00 0 20 8.00 3.50
9 Total 40.90 43.60 174.05 81.45

The above table shows that the West district has achieved 77% target under civil work followed by North district i.e. 57%.
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Two roomed Toilet under SSA at Melli Payong Sehool, South Sikkim

Table 34: Civil Works under SSA at a glance

Addl. Room at Nandey Pry School, North Sikkim

SI.No Component Sanctioned under Progress as on 31-4-05
SSA (Cumulative)
Phy Fin Completed In process Phys. Fin
phys.
] BRC 9 54 1
2 CRC 33 66 6 1 7.4
3 New school Bldg.Pry 40 124.50 21 59.22
S 4 Building less schools- Pry 1 4.00 1 1.46
5 Additional rooms-.Pry/ U.Pry/ HM office 276 362.40 104 126.57
6 Drinking water facility 491 73.65 274 41.40
7 Toilets 644 128.80 433 85.91
8 Boundary walls 136 65.90 27 11.50
9 Electric facility 315 31.50 90 9.00
Total (Financial ) 910.75 342.46

of fund on time.

The above table shows that the progress under the intervention “Civil Work” is too slow i.e. 37.6% only. This is due to non availability
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D. QUALITY MANAGEMENT

For improving the quality of education at both; the primary and upper
primary level of education, following components that contribute within schools and

class rooms have been initiated.

I. Curriculum and Text Books:-

Curriculum at upper primary level has been analyzed under the central
sponsored scheme that is being dealt by Joint Director, SCERT. The textbooks;
Science, Social Science and English for classes VI to VIl have been greened
under the project “Environmental Education in school system” to make the
children aware of the importance of environment friendly world.

At primary level after examining and reviewing the textbooks, some of the
textbooks have been revised and some are re-written during 2003-04 and
2004-05.

The NCERT curriculum and textbooks are being followed in our state in
Secondary and Sr. Secondary schools and examinations for classes X and Xil
are conducted by CBSE for want of the State Board.

The State Project Office, SSA in collaboration with Ecclesiastical
Department has developed curriculum and textbooks for primary monastic
school from class | to V in English, environmental studies and mathematics by

organizing workshops involving field level functionaries and experts.

The try out edition on Maths, EVS and English were provided free of cost to
all Monastic schools during 2004 academic session -. These books have been

finalized by experts and are under printing.
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Sarva Shiksha Abhiyan has been providing 50 % subsidy on text books with
the ceiling of Rs.75/- per student to focused groups students at upper primary

level.

II. Teachers Training: -

The Human Resource Development Department of Sikkim has given special
attention to the enhancement of the professional qualification of in-se vice
teachers both for primary and graduate teachers of the State. Strong emphasis
is on the programme to give the long term and short-term training to the
teachers. The long-term training is to professionalize the teachers and short-
term training is to enhance the teaching efficiency of the teachers. The training
expenses are being borne by the department and in addition to that the
department is giving two advance increments to those who successfully

completes the long-term training programme.

The long term training programme is of two types viz. a 6 month course:
CPE for primary teachers and 2 year B.Ed. course for graduate & Post
Graduate teacher teaching in upper primary, secondary and sr. secondary
section. The details of long term training programme received from Joint

Director, Training are as follows:-

Long Term Training :
To provide academic counseling and guidance to the candidates, the
following 10 study centres have been established. Each centre is manned by
one Programme -—in-charge and six Academic Counselors. Counseling

sessions are normally held on Sundays and other government holidays.

Study Centre Course
1. SCERT, Gangtok BEd
CPE

2. DIET, Gangtok
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3. P.N.Girls’ SSS Bed
4. Chujachen SSS CPE
5.Mangan, SSS CPE
6. Loyola College of Education, Namchi BEd
7. District Centre for English Language, Namchi CPE
8. Ravongla, SS& CPE
9. Soreng,SSS CPE
10. Pelling, SSS CPE

Certificate in Primary Education (CPE)

So far we have registered the following number of primary school teachers:-

1. January 2003 session 1000
2. July 2003 session 438
3. July 2004 session 151

Total 1589

Of these 1589 candidates, Term End Exam Results of 1016 candidates
have been declared and 497 candidates have passed the examination. The
candidates who could not complete the course successfully, shall again appear
at the subsequent term end examination. The term end exams are held twice a
year, one in the month of June and other in December.

B.Ed Course

The following is the details of candidates registered for undergoing Bed

Course.
1. January 2003 session 298
2.January 2004 session 283

226
807

3.January 2005 session
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The courses are under progress. Only January 2003 batch candidates have
completed their course and have appeared at the Final Examination in the

month of December 2004. Their results are yet to be declared.

So far the department has paid Rs.1.50 crores to IGNOU in terms of
admission fees. Besides these expenses, a sum of Rs. 52400 is paid to each of
three BEd study centre and a sum of Rs.27200 to each of CPE study centre.
These expenses are made to pay honorarium to programme —in-charges and the

supporting staff.

As per the situation prevailing in the state, 72 percent of primary teachers

and about 50 percent of graduate teachers are trained as shown in table 09.

Short Term Training :

The short term training programme includes orientation and refresher
training of all categories of teachers. To enhance the professional quality of
the teachers, all the districts had initiated a programme to orient the teachers of
both primary and upper primary level. For this, the district had already
constituted the Block Resource Group and Cluster Resource Group as groups
of Resource persons in different subjects and they were sent to SCERT for
“Resource persons” Training organized at Gangtok in the month of February
2005. Now, the district possesses well-trained resource groups at block and

cluster level.

The sanctioned outlay of AWP & B have three categories of short term
training programme viz. 20 days, 30 days and 60 days. The district had started
30 days and 20 days typed training programme on phase wise basis. However,
none of the district had done the 60 days typed training due to long-term
withdrawal of teachers from the school. In the first phase, the districts trained
699 primary teachers.

—
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The emphasis given during training is on the following aspects.

1. Teaching technigues pertaining to English, Mathematics and EVS.

2. Disaster

Management,

mental

concerned departments.

Table 35: In- service training of teachers

Training Sanctioned up till No. of teachers % age
category AWP &B 2004-05 trained covered
Phy Fin Phy Fin
60 days training 690 28.68 00 00 00%
for untrained
teachers
30 days training 225 4.725 56 1.176 24.88%
for newly
recruited teachers
20 days training | 4270 59.78 699 9.78 16.37%
for in-service
teachers

Annual Report 2004-2005

hygienic etc. by hiring experts from

III. Appointment of Teachers :- 519 posts various categories approved have
been filled up. The details may be seen in table No. 36.

Table 36: Sex-wise appointment of Teachers, Coordinators, etc. under SSA.

Dis- | Gradu- | Coordina- | Primary Monastic School Total Gra-
trict | ate tors teachers teachers mothers nd
teachers total
Mal | Fe | Male | Fem | Male | Fem | Male | Fem | Male | Fem | Male | Fe
e ma ale ale
le
Fast 15 [15 |21 19 9 11
West {19 |17 |21 19 9 9
South { 15 |9 17 23 5 9
North {10 |11 |13 07 12 16
59 |52
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E. School Managing Committee

School managing committees (SMC) are in each school. Each SMC
consists of 6 to 8 members including teachers, panchayats, social workers and
parents. District-Wise number of SMCs have been shown in the table 37:-

Table 37. School managing committees at Elementary level

District Total no. of schools | SMCs exist SMCs to be
constituted
East 242 237 05
West 225 220 05
South 226 226 -
North 90 90 -
Total 783 773 10

Source: District Project Office, SSA

Each school of the state has a school managing committee, which
participates in the planning process of annual plan by submitting the
requirement of the school. SMC plays an important role in the implementation
of SSA activities at school level and create awareness among the community.

SMCs have the same function as VEC in other states.

The State Project Office felt that the training of school managing committees
regarding the handling of the funds received under SSA is very important. The
maintenance of accounts registers, submission of utilization certificates,
operations of Bank Accounts, there are many things, which have to be made
clear to the SMC. In fact, the training of the SMCs is to mobilize them for there
active participants in the school activities and to make them understand what

community participation is.

Training programme for the members of SMCs of schools of all four districts

are organized by the districts themselves. The Hon’ble Minister for Human
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Resource Development Department, Government of Sikkim graces the
occasion as the guest of honour. Till date the state had trained 1673 SMC

members as per the norms laid under this intervention.

Table 38: School Managing Committee Members

District No. of SMCs Total No. of SMC No. of SMC member
formed members trained
Male Female

East 237 1530 399 Nil
West 220 812 538 608
North 90 198 192 390
South 226 804 647 675
Total 773 2918 1460 1673
Source: District Project Office, SSA

45



Annual Report 2004-2005

F. BRCs and CRCs:-

To ensure proper implementation of the project at the grass root level the
projects provides the Block Resource Centre in the sub-divisional level and
Cluster Resource Centre at school complex level which are headed by the

Block Resource Coordinators and Cluster Resource Coordinators respectively

Table 39: District wise Number of CRCs and BRCs.

District BRC CRC School Habitation
North 2 18 90 101
South 2 38 226 253
East 3 37 242 282
West 2 38 2235 244
State 9 131 783 880

Source: District Project Office, SSA

Appointment of Coordinators for BRCs and CRCs has been made as per
sanctioned outlay of earlier AWP & B. There are work force provided for blocks and

clusters for monitoring and supervision at their respective levels.

The Block Resource Centres have been equipped with computer, printers, fax
machine. The BR and CR Coordinators are given training regarding thé formalities
required for the implementation of SSA programme and importance of Household
Survey, Village Education Register, school report card, DISE formats, monthly
quarterly/ half year/annual reports on school level, cluster level and block level

expenditure etc.

There are 9 BRCs and 131 CRCs in Sikkim, with one Coordinator each. The
strength of BRCs and CRCs for each district is based on the number of schools,

which works out to a proportion of 1 CRC: 6-7 schools.
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The BR and CR Coordinators are involved in training to teachers undertake
follow up visits to schools and train SMC members. Their services are also being

utilized for household surveys, DISE, EMIS, and planning, etc.

09.BRCs and 131 CRCs approved by PAB, one graduate teacher/ assistant
coordinators has been appointed at each Centre to aid and assist the head
of institution who has been declared as BRC/ CRC coordinator to facilitate

smooth functioning of centre.

BRC/CRC coordinators have been provided training by the DPO /SPO and it

has been realized that more training programme are necessitated.
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G.INNOVATION
1. ECCE

Under the “Early Childhood Care and Education” programme we have
provided play materials to all pre primary centers except the schools open
under SSA. As per the requirement submitted by Districts, 82 school mothers
have been appointed at pre -primary centers in the state. It is proposed to
appoint 40 school mothers in the schools opened under SSA, one in each

school and play materials may also be provided during 2005-06.

Table40: Enrolment at Pre-Primary Level

District Enrolment

2004 2005
East 6849 5849
South 5690 4568
West 5477 4635
North 1658 1432
Total 19674 16484

Source: PME Section, HRDD, Gangtok.

I1. Tribal Education

In Sikkim Buddhism is one of the main faiths among a certain percentage of
people, mostly Bhutias, Lepchas and some of the Nepali communities. They
are ardent followers of the teaching of Gautam Buddha and are very proud of
their religion and customs. To prepare the communities children at a young age
for lama- hood (age group of 6-14 years) every revenue block has a monastic
school where the children are made to study religious books. Since the text
books prescribed by the Gumpa are traditional ones, there is no scope for the

children enrolled in such Monastic Schools to explore the essence of general
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system of education. Keeping in view of these points and in order to nurture
them properly, SSA has introduced some of the syllabus prescribed for the
general system of education to these Monastic Schools. The innovative ideas
got enormous response from both the parents and children. Subjects like
Maths, Science, English and Social Studies must be taught to them in addition
to their usual traditional religious texts, so that the children may not be
frustrated later on when they have to compete with the children from general

system of education in other field.

There are 79 Monastic schools in the state. Out of which, 53 schools have
been covered under SSA by introducing basic general education with
appointment of two teachers in each monastic schools. There are 106 teachers
with 1307.students enrolled in the 53 schools. It is proposed to bring the
remaining 26 monastic schools under the umbrella of SSA programme by

providing facilities like teachers, textbooks, toilets, drinking water, class rooms
etc.

Table 41: District — wise enrolment & PTR in Monastic school.

District No. of | Enrolment Monastic SSA PTR | Total
monastic teachers teachers
school
East 16 450 16 32 1:9 48
West 11 397 11 22 1:12 33
North | 16 236 16 32 15| 48
South 10 224 " 10 20 1:8 30
Total 53 1307 53 106 1:8 159

Source: District Project Office, SSA 2003-04

III.Community Mobilization

Effective community mobilization ensures the success of SSA, Project in the

state. It also ensures the resource mobilization and inculcates the sense of
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community ownership. The Appraisal Team of Ed- Cil, New Delhi has also

emphasized on community mobilization.

To mobilize the general public regarding the targets and objectives of SSA,
SPO has given general appeal in different magazines of local languages, displayed
banners and instructed to conduct, Bal Melas, nukkads, prabhat pheri, cheli

morchas meetings etc to motivate parents for sending out of school children back

to school.

The State Project Office regularly directs the DPOs of the districts to train
community leaders, stakeholders and members of school managing committees.
The goal of UEE directly relates to community awareness and their active
participations. Their role in universal enrolment and universal retention is vital. As
such, the programme of community mobilization is of great importance in the

success of SSA project.

The DPOs had conduction training cum workshops for community leaders
and members of school managing committees. 1673 SMC members and
community leaders were given training in the last AWP & B. Hon'ble Minister,
Human Resource Development Department, Government of Sikkim also attended

some of the training programme conducted by the districts.

Besides training of community leaders, social workers, a number of activities
like awareness camps, Bal Mela , Cheli Morcha Programme etc have also been

proposed in the current financial year.

IV. Computer Aided Programme

As discussed during the PAB meeting held during 2004, the computer

education programme has been redefined as computer aided learning programme
which is being run in forty upper primary schools in the State. This programme will
continue till 2006-07. It is run by NGOs under the supervision of DPOs, SSA.
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computer aided learning programme.

Table 42: Computer Education at Elementary Level

Computer Education as an additional subject from class IV —VIIl has been
introduced in 40 upper primary schools (10 schools per district).For this computer
centre /lab  has been established in each school with a provision of 10 computers

and one computer teacher. More than 500 teachers have been benefited from the

E. learning materials/ reference materials are being provide to all the students

from class IV to VIII to provide basic concept in the field computer education.

No. of
computer
centre

District

No. of
computer
faculty
teachers

No. of
teachers
(pry.& U.
pry)

Total

Computer
literate

Children benefited total

Class IV-V

Class VI-VII1

East 10

10

2476

145

956

1348

North 10

10

428

108

755

630

West 10

10

1264

129

624

829

South 10

10

1399

121

455

1290

Total 40

40

5567

503

2790

4097

Source: District Project Office, SSA (2004)
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H. PROJECT MANAGEMENT
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Sikkim being a small state with less number of institutions, the 6% of the total
cost for project earmarked as management cost was meager. Seeing size of the
plan 2005-06 it is hoped that the requirement of the state at SPO and DPO level
will be fulfiled by creating the post of accountants and junior programmers at
district level without which the preparation of plan and its consolidation, proper
maintenance and using of DISE data, keeping of proper accounts and following the

prescribed norms under SSA become difficult.

It is proposed that the 6% management cost will be spent on the following

Payment of salaries 1o the staff appointed under SSA. _
TA/DA to supervisory staff at State, district and monitoring
institutions.

Hiring of experts

Hiring of vehicles during the programme

Maintenance of equipments

Maintenance of vehicles

Printing of text books for monastic schools

Household survey

Seminar, debate, workshop and meeting at state and district
Salaries for the new appointees: 1 accounts officer for state level
and 4 accountants for district level

To meet the expenditure of the officers/personnel attending the
training meetings, etc out side the state.

Expenditure to hold general body and executive body meetings

Office expenses including stationeries.
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A. Media and Documentation

Media plays very important role in mobilization of people with ultimate aim of
ensuring their participation in the process of UEE. Through the use of media
like advertisement in local newspapers, pamphlets, posters, mass contact etc.
the message about SSA programme was carried to students, teachers,
guardian, administrator, academicians and general public at large. This
exercise has generated the awareness and disseminated the objectives of SSA

programme.

Documentation is also essential to collect and record the facts and activities
carried out during the implementation of the project. It also helps to analyze the
strengths and weaknesses of the programme. Following activities were taken
up during the financial year 2004-05.

- Publicity through local newspapers

- Pamphlets printed and distributed to all concerned

- Report prepared on civil works and distributed to all concerned

- Publication of text books ( try out edition) for tribal education

- Setting up of a stall in the book fair held at Community Hall,
Gangtok With the aim to disseminate message of SSA.

- Guideline on Financial Management (SSA) prepared.

B. Management Information System (MIS)

The universal fact is that the success of any programme or project depends
on its management information system. During the last three years the MIS
could not come in place due to one or the other reason, but during 2004-05,
MIS unit at state level and district level has been established with the required

equipment and manpower shown below:
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State Level:
Junior Computer Programmer - 01
Computer Operator - 02
District Level:

Computer Operator : 1in each district

There is a proposal to create the post of 04 Junior programmers, one in each

district for the smooth functioning of MIS.

< EDUCATION MANAGEMENT INFORMATION SYSTEM (EMIS)

The aim of EMIS is to collect school level data/ information through software
called District Information System for Education (DISE).
A training on the use of DISE Software was conducted by State Project Office
(SSA) in collaboration with NIEPA, New Delhi, at Gangtok. The school based
information / data for the year 2004-05 in the DISE formats have been collected,
compiled and submitted to NIEPA, New Delhi.

% PROJECT MANAGEMENT INFORMATION SYSTEM (PMIS)

The report on PMIS covering all the four districts including the State are
developed at the end of each quarter and sent to MHRD, New Delhi. The report
includes the grant-in-aids received from the Government of India and State
Government, transfer of fund to districts, expenditure incurred at District and State

Level and the intervention-wise progress made during the quarter.
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Computer Education under SSA
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SSA, STATE MISSION AUTHORITY
SIKKIM.

CONSOLIDATED
(SPO & DPOs)

STATEMENT OF ACCOUNT

2004-2005

N. MARDA & ASSOCIATES
CHARTERED ACCOUNTANTS

NEAR WATER SUPPLY CONTROL OFFICE
164/1 TIBET ROAD, GANGTOK, EAST SIKKIM
PH. NO. :- (0) 203311 (R) 203312 (M) 94340-23311
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SARVE SHIKSHA ABHIYAN
GANGTOK, EAST SIKKIM.

UTILISATION CERTIFICATE

GRANTEE BODY :  MINISTRY OF HUMAN RESOURCE DEVELOP-
MENT, DEPTT. OF ELEMENTARY EDUCATION
& LITERACY, GOVT. OF INDIA, NEW DELHI AND
HUMAN RESOURCE DEV. DEPTT., GOVT. OF
SIKKIM, GANGTOK.

PROJECT/PROGRAMME :  SARVASHIKSHA ABHIYAN
PERIOD UNDER AUDIT 1 01.04.2004 TO 31.03.2005
CASH & BANK BALANCE B/F : (2,698,920.77)

GRANT RECEIVED FROM STATE GOVT. : 20,000,000.00

GRANT RECEIVED FROM CENTRAL GOVT. : 60,025,000.00

ADD : OTHER RECEIPTS/ ADJUSTMENTS : 133,959.70

77,460,038.93
EXPENDITURE INCURRED : 72,400,318.14
CASH & BANK BALANCE : 5,059,720.79

———
a. As per the books of account and other related documents as produced before to us and to the best our
knowledge and belief, we hereby CERTIFY that the amount of Grant released to date has been properly

utilised for the purpose for which it was sanctioned. The details of the expenditure incurred on the approved
items from the granrt amount are shown in annexed audited Receipts & Payaments Account.

b. Annexed Receipt and Payments Account, Income & Expenditure Account and Balance Sheet are properly
drawn up so as to reflect correct working result relating to receipts of Grant and utilisation therefrom and also
the State of Affairs of the Organisation.

FOR N. MARDA & ASSOCIATES
CHARTERED ACCOUNTANTS

ﬁ a\ﬂ“g
(NEHRU MARDA)

PROP.




HUMAN RESOURCE DEV. DEPTT., GOVT. OF SIKKIM.

PROJECT : SARVA SHIKSHA ABHIYAN

CONSOLIDATED RECEIPTS & PAYMENTS ACCOUNT

SCH.

RECEIPTS NO.

OPENING BALANCE B/F

GRANT IN AID RECEIVED FROM

GOVT.OF INDIA

GOVT. OF SIKKIM

FUND FROM DEPT. OF SCIENCE & TECHNOLOGY
INTEREST INCOME

ROYALTY, IT/ST DED. & PENDING REMITI.

PAYMENTS

SALARY & ALLOWANCES

CIVIL WORKS

TRAINING

TEACHER’S TRAINING
INNOVATIVE ACTIVITIES
MANAGEMENT COST
RESEARCH & EVALUATION
COMMUNITY MOBILISATION
GRANT & FREE TEXT BOOKS
REFUND TO DEPTT. OF SCIENCE & TECHNOLOGY
EGS-MUTANCHI

SPECIAL EDUCATION EXPENSES
TLE (SIMFED) NORTH DISTRICT
PAYMENT OF IT & ST

PREVIOUS YEAR LIABILITY PAID
LOANS & ADVANCES

CLOSING BALANCE
CASH & BANK BALANCES

IN TERMS OF UTILISATION CERTIFICATE ANNEXED
FORN.MARDA & ASSOCIATES
CHARTERED ACCOUNTANTS

-
(NEHRU|MARDA)

PROP.
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YEAR ENDED
31.03.2005
(2,698,920.77)

60,025,000.00
20,000,000.00
46,000.00
38,552.70
49,407.00

77,460,038.93

28,054,844.00
14,441,115.00
734,329.00
633,997.00
13,977,598.00
9,803,751.14
10,000.00
1,604,254.00
1,003,700.00
46,000.00
88,725.00
52,447.00
599,249.00
731,892.00
322,961.00
295,456.00
72,400,318.14

5,059,720.79

//

JECT DIRECTOR (SSA)
DEPTT. OF HRD.
GOVT. OF SIKKIM.




HUMAN RESOURCE DEV. DEPTT., GOVT. OF SIKKIM.

PROJECT : SARVA SHIKSHA ABHIYAN

CONSOLIDATED INCOME & EXPENDITURE A/C.

SCH.

INCOME NO

GRANT IN AID RECEIVED FROM

GOVT.OF INDIA

GOVT. OF SIKKIM

FUND FROM DEPT. OF SCIENCE & TECHNOLOGY

INTEREST INCOME

EXPENDITURE

SALARY & ALLOWANCES

CIVIL WORKS

TRAINING

TEACHERS TRAINING
INNOVATIVE ACRIVITIES
MANAGEMENT COST
RESEARCH & EVALUATION
COMMUNITY MOBILISATION
GRANT & FREE TEXT BOOKS
REFUND TO DEPTT. OF SCIENCE & TECHNOLOGY
EGS-MUTANCHI

SPECIAL EDUCATION EXPENSES
TLE (SIMFED) NORTH DISTRICT
PAYMENTOFIT & ST

SURPLUS/ (DEFICIT)
BEING SUPRLUS/ (DEFICIT) CARRIED
FORWARD TO BALANCE SHEET

IN TERMS OF UTILISATION CERTIFICATE ANNEXED
FORN. MARDA & ASSOCIATES
CHARTERED ACCOUNTANTS

G

(NEHRU/MARDA)
PROP. :
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YEAR ENDED
31.03.2005

60,025,000.00
20,000,000.00
46,000.00

38,552.70
80,109,552.70

28,054,844.00
14,441,115.00
734,325.00
633,997.00
13,977,598.00
9,803,751.14
10,000.00
1,604,254.00
1,003,700.00
46,000.00
88,725.00
52,447.00
599,249.00
731,892.00
71,781,901.14

8,327,651.56

80,109,552.70

)

'-—/

ATE PROJECT DIRECTOR (SSA)
DEPTT. OF HRD.
GOVT. OF SIKKIM.
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HUMAN RESOURCE DEV.DEPTT., GOVT. OF SIKKIM.

PROJECT : SARVA SHIKSHA ABHIYAN

BALANCE SHEET

LIABILITIES

UNSPENT BALANCE OF GRANT

BALANCE B/F
LESS : (DEFICIT) DURING THE YEAR

CURRENT LIABILITIES

TEMP. LOAN FOR OPENING BANK A/C
IT/STPAYABLES

ASSETS

BANK BALANCE

CASH & BANK BALANCES
LOANS & ADVANCE (NORTH DISTRICT)

IN TERMS OF UTILISATION CERTIFICATE ANNEXED
FORN.MARDA & ASSOCIATES
CHARTERED ACCOUNTANTS

Qe

(NEHRU|MARDA)
PROP.

SCH.

NO.

YEAR ENDED
31.03.2005

(3,024,381.77)
8,327,651.56 5,303,269.79

2,506.00
49,407.00
5,355,176.79

5,059,720.79
295,456.00

5,355,176.79

./
/
STATE PROJECT DIRECTOR (SSA)
DEPTT. OF HRD.
GOVT. OF SIKKIM.




HUMAN RESOURCE DEV. DEPTT. GOVERNMENT OF SIKKIM.

PROJECT : SARVA SHIKSHA ABHIYAN

CONSOLIDATED RECEIPTS & PAYMENTS ACCOUNT FOR THE F.Y. 2004 - 05

. NORTH
DISTRICTWISE SCH EAST WEST SOUTH HEAD TOTAL
— NO. DISTRICT DISTRICT DISTRICT DISTRICT OFFICE
RECEIPTS
OPENING BALANCE B/F 12,325.00 5,773.00 (1,068,534.77) 64,575.00 (1,713,059.00) | (2,698,920.77)
GRANT -IN-AID RECEIVED FROM CENTRAL GOVT. 60,025,000.00 | 60,025,000.00
GRANT -IN-AID RECEIVED FROM STATE GOVT. 20,000,000.00 | 20,000,000.00
FUND FROM DEPT. OF SCIENCE & TECHNOLOGY 46,000.00 46,000.00
GRANT TRANSFERRED FROM HEAD OFFICE 15,500,000.00 16,000,000.00 14,500,000.00 14,000,000.00 60,000,000.00
BANK INTEREST 38,552.70 38,552.70
EXCESS REFUNDED-MANAGEMENT COST - STATE 99,448.39 99,448.39
ROYAL IT/ST DEDUCTION & PENDING REMITTANCE 49,407.00 49,407.00

15,512,325.00 16,005,773.00 13,565,424.93 14,064,575.00 78,411,389.39 | 137,559,487.32
IN TERMS OF UTILISATION CERTIFICATE ANNEXED
FOR N. MARDA & ASSOCIATES
CHARTERED ACCOUNTANTS

”/""

-

(NEHRU [MARDA)
PROP.

STATE PROJECT DIRECTOR (SSA)

DEPTT. OF EDUCATION
GOVT. OF SIKKIM.
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HUMAN RESOURCE DEV. DEPTT. GOVERNMENT OF SIKKIM.

PROJECT : SARVA SHIKSHA ABHIYAN

CONSOLIDATED RECEIPTS & PAYMENTS ACCOUNT FOR THE F.Y. 2004 - 05

DISTRICTWISE SCH. EAST WEST NORTH SOUTH HEAD TOTAL
——— NO. DISTRICT DISTRICT DISTRICT DISTRICT OFFICE
PAYMENTS
SALARY & ALLOWANES I 8,712,477.00 7,640,800.00 4,438,837.00 7,262,730.00 - 28,054,844.00
CIVIL WORKS 2 1,090,000.00 6,525,000.00 4,327,872.00 2,498,243.00 -- 14,441,115.00
TRAINING 3 111,000.60 623,329.00 - - -- 734,329.00
TEACHERS TRAINING 5 140.000.00 - 54,596.00 223,987.00 215,414.00 633,997.00
INNOVATIVE ACTIVITIES 6 352,595.00 - 762,000.00 1,503,003.00 11,360,000.00 13,977,598.00
MANAGEMENT COST 7 1,800,649.00 511,969.03 2,021,674.00 1,544,685.50 4,024,222.00 9,903,199.53
RESEARCH & EVALUATION 8 10,000.00 - - - - 10,000.00
COMMUNITY MOBILISATION 9 857,350.00 703,000.00 43,904.00 -- -- 1,604,254.00
GRANTS & FREE TEXT BOOKS 1,003,700.00 1,003,700.00
REFUND TO DEPTT. OF SCIENCE & TECHNOLOGY 46,000.00 46,000.00
EGS-MUTANCHI 88,725.00 88,725.00
SPECIAL EDUCATION 52,447.00 52,447.00
TLE(SIMFED) NORTH DISTRICT 599,249.00 599,249.00
PAYMENT OF IT & ST 731,892.00 731,892.0
PREVIOUS YEAR LIABILITY PAID 322,961.00 322,961.00
13,397,032.00 16,004,098.03 13,439,004.00 13,764,540.50 15,599,636.00 72,204,310.53
LOAN & ADVANCE -- -- 295,456.00 295,456.00
GRANT RELEASED TO 4 DISTRICTS - - - - 60,000,000.00 60,000,000.00
13,397,032.00 16,004,098.03 13,734,460.00 13,764,540.50 75,599,636.00 132,499,766.53
CLOSING BALANCE
CASH & BANK BALANCE 2,115,293.00 1,674.97 (169,035.07 300,034.50 2,811,753.39 5,059,720.79
TOTAL 15,512,325.00 16,005,773.00 13,565,424.93 14,064,575.00 78,A11,389.39 137,559,487.32
IN TERMS OF UTILISATION CERTIFICATE ANNEXED
FOR N. MARDA & ASSOCIATES
CHARTERED ACCOUNTANTS > -

(NEHRU%ARDA)

PROP.

STATE PROJECT DIRECTOR (SSA)

DEPTT. OF EDUCATION
GOVT. OF SIKKIM.
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HUMAN RESOURCE DEV. DEPTT. GOVERNMENT OF SIKKIM.

PROJECT : SARVA SHIKSHA ABHIYAN

SCHEDULES TO CONSOLIDATED RECEIPTS & PAYMENTS ACCOUNT FOR THE F.Y. 2004 - 05

EAST NORTH UTH

SCHEDULE : 1 S WEST S0 HEAD TOTAL

_ DISTRICT | DISTRICT DISTRICT DISTRICT OFFICE -

SALARY & ALLOWANCES

TEACHER’S SALARY 4,762,502.00 7,640,800.00 4,297,848.00 16,701,150.00

BRC & CRC EXPENSES 2,856,653.00 70,989,.00 2,531,897.00 5,459,539.00

TLE EXPENSES 948,822.00 948,822.00

SSA - SCHOOL GRANT 58,000.00 58,000.00

SSA - TEACHER GRANT 49,000.00 49,000.00

OUT SCHOOL EXPENSE 659,987.00 659,987.00

FORMAL SCHOOL EXPENSES 4,031,871.00 4,031,871.00

REMS EXPENSES 38,975.00 38,975.00

GRANT FOR BRC & CRC 70,000.00

CONTINGENCY FOR BRC & CRC. 37,500.00 37,500.00

8,712,477.00 7,640,800.00 4,438,837.00 7,262,730.00 27,984,844.00

SCHEDULE : 2

CIVIL WORKS

BUILDING OF NEW PRIMARY SCHOOL 300,000.00 2,273,048.00 2,573,048.00

CRC ACCOUNT 160,000.00 160,000.00

CONSTRUCTION & REP/MAINT. OF TOILETS 120,000.00 259,247.00 379,247.00

DRINKING WATER 420,000.00 259,496.00 679,496.00

MAINTENANCE OF SCHOOL -- 1,125,740.00 1,125,740.00 >

CONST. OF ADDL. ROOM -UPS & HM ROOM 1,187,376.00 1,187,376.00 g

ELECTRIFICATION 90,000.00 90,000.00 g

BOUNDARY WALL 348,705.00 348,705.00 —

CIVIL WORDS 6,525,000.00 1,372,503.00 7,897,503.00 ?
8°;

1,090,000.00 6,525,000.00 4,327,872.00 2,498,243.00 14,441,115.00 8

-
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HUMAN RESOURCE DEV. DEPTT. GOVERNMENT OF SIKKIM.

PROJECT : SARVA SHIKSHA ABHIYAN

SCHEDULES TO CONSOLIDATED RECEIPTS & PAYMENTS ACCOUNT FOR THE F.Y. 2004 - 05

ORTH
SCHEDULE : 3 EAST WEST N SOUTH HEAD TOTAL
_— DISTRICT DISTRICT DISTRICT DISTRICT OFFICE
TRAINING
TRAINING EXPENSES 623,329.00 623,329.00
MAINTENANCE GRANT 111,000.00 111,000.00
BRC’S & CRC’S TRAINING -~ - -- - -- -~
111,000.00 623,329.00 -- -- - 734,329.00
SCHEDULE : 4
GRANTS & FREE TEXT BOOKS
SCHOOL GRANTS -
TEACHER'S GRANT 278,000.00 278,000.00
FREE / SUBSIDISED TEXT BOOKS 50,700.00 50,700.00
FREE TEXT BOOKS - MONASTIC SCHOOLS -
MAINTENANCE GRANT 675,000.00 675,000.00
-- -- 1,003,700.00 - - 1,003,700.00
SCHEDULE : 5
TEACHER TRAINING
TRAINING EXPENSES 140,000.00 54,556.00 223,987.00 142,245.00 560,828.00
WORKSHOP EXPENSES 73,169.00 73,169.00
140,000.00 - 54,596.00 223,987.00 215,414.00 633,997.00

G00Z-F00T Hoday [enuuy




HUMAN RESOURCE DEV. DEPTT. GOVERNMENT OF SIKKIM.

PROJECT : SARVA SHIKSHA ABHIYAN

SCHEDULES TO CONSOLIDATED RECEIPTS & PAYMENTS ACCOUNT FOR THE F.Y. 2004 - 05

SCHEDULE : 6 EAST WEST NORTH SOUTH HEAD TOTAL

—_— DISTRICT DISTRICT EISTRICT DISTRICT OFFICE

INNOVATIVE ACTIVITIES

INNOVATION EXPENSES 1,503,003.00 1,503,003.00

SCHOOL MOTHERS 352,595.00 762,000.00 1,114,595.00

COMPUTER EDUCATION 11,360,000.00 11,360,000.00

352,595.00 -- 762,000.00 1,503,003.00 11,360,000.00 13,977,598.00

SCHEDULE : 7

MANAGEMENT COST

MANAGEMENT EXPENSES

SALARY OF SSA APPOINTERS 105,250.00 593,457.00 702,707.00

HONORARIUM SALARY TA/DA BANK CHARGES

VEH. RUNNING & MAINT. AND MISC. EXPENSES 1,800,649.00 366,224.03 1,269,523.00 1,544,685.50 928,991.00 5,910,072.53

ELECTRICITY CHARGES 30,058.00 30,058.00

POSTAGE PRINTING & STATIONERY 342,396.00 665,292.00 1,007,688.00

OFFICE EQUIPMENT 167,734.00 123,151.00 290,885.00

COMPUTER & ACCESSORIES 101,713.00 1,297,118.00 1,398,831.00

ADVERTISENENT & PUBLICITY 1,000.00

FURNITURE & FIXTURE 55,722.00 55,722.00

AUDIT FEE 360.491.00 360.491.00

PROCUREMENT OF BOOKS 112,975.00 112,975.00

GENERATOR PURCHASE 32,770.00 32,770.00
1,800,649.00 511,969.03 2,021,674.00 1,544,685.50 4,024,222.00 9,902,199.53

G00Z-#00T 310day [enuuy




HUMAN RESOURCE DEV. DEPTT. GOVERNMENT OF SIKKIM.

PROJECT : SARVA SHIKSHA ABHIYAN

SCHEDULES TO CONSOLIDATED RECEIPTS & PAYMENTS ACCOUNT FOR THE F.Y, 2004 - 05

NORTH
SCHEDULE - 8 EAST WEST SOUTH HEAD TOTAL
=" DISTRICT DISTRICT DISTRICT DISTRICT OFFICE
RESEARCH & SUPERVISION - ACTION RESEARCH 10,000.00 10,000.00
- RESEARCH & SUPERVISION
10,000.00 N . 10,000.00

SCHEDULE : 9
COMMUNITY MOBILISATION
REMIDIAL COACHING EXPENSES 675,000.00 675,000.00
ALTERNATIVE CENTERS 28,000.00 28,000.00
COMMUNITY MOBILISATION 182,350.00 675,000.00 43,904.00 901,254.00

857,350.00 703,000.00 43,904.00 1,604,254.00

G00Z-H00T 10day [enuuy
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Annual Report 2004-2005

Human Resource Development Deptt.
Government of Sikkim, Gangtok, East Sikkim
Project : Sarva Shiksha Abhiyan at State Level - SSA

Receipt & Payment Account  SCH No.

Receipt
Opening Balance B/F
Grant in Aid

Payments

Salary & Allowances
Innovation-Computer Education
Management Cost

Teachers Training Programme Expences
Grant Released to Four Districts

Closing Balance
Balance with Canara Bank A/c No. CA 310

In terms of Utilization Certified Annexed
For N. Marda & Associates
Chartered Accountants

(Nehru Marda) Y
Prop.

Year Ended
31.03.2005

(1,713,059.00)
80,025,000.00
78,311,941.00

593,457.00
11,360,000.00
3,331,316.61

215,414.00
15,500,187.61

60,000,000.00
75,500,187.61

2,811,753.39
78,311,941.00

/”

State Project Director (SSA)
Deptt. of HRD
Govt. of Sikkim
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Human Resource Development Deptt.
Government of Sikkim, Gangtok, East Sikkim
Project : Sarva Shiksha Abhiyan at State Level - SSA
Income & Expenditure Account
SCH No. Year Ended
Income 31.03.2005
Grant-in-Aid 80,025,000.00
Other Incomes e
80,025,000.00
Expenditure
Salary & Allowances 593,457.00
Innovation-Computer Education 11,360,000.00
Management Cost 1 3,331,316.61
Teachers Training Programme Expenses 215,414.00
15,500,187.61
Excess of Income Over Expenditure 2 64,524,812.39
80,025,000.00
SURPLUS
Excess of Income Over Expenditure 64,524,812.39
Less : Grant Released to Four Districts 60,000,000.00
Net Surplus Carried to Balance Sheet 4,524,812.39
In terms of Utilization Certified Annexed
For N. Marda & Associates
Chartered Accountants . /"'
% fv’/’b State Project Director (SSA)
(Nehru Marda) | Deptt. of HRD
P Govt. of Sikkim
rop.
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Human Resource Development Deptt.
Government of Sikkim, Gangtok, East Sikkim
Project : Sarva Shiksha Abhiyan at State Level - SSA
Balance Sheet SCH No. Year Ended
31.03.2005
LIABILITIES
Unspent Balance of Grant
Deficit Brought Forward (1,714,059.00)
Add : Surplus During the Year. 4,524,812.39 2,810,753.39
Fixed Assets Grant Fund
Assets Created Out of Grant Fund 834,204.00
(Assets as per Contra)
Current Liabilities
Temporary Loan for Opening New Account 1,000.00
3,645,957.39
Assets
Capital Expenditure
Balance Brought Forward A 834,204.00
Add : Addition During the year -- 834,204.00
Bank Balance
Balance with Canara Bank A/c. No. CA310 2,811,753.39
3,645,957.39
In terms of Utilization Certified Annexed
For N. Marda & Associates
Chartered Accountants /
% f'/f State Project Director (SSA)
(Nehru Marda) | ' Deptt. of HRD
Prop. Govt. of Sikkim
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Human Resource Development Deptt.
Government of Sikkim, Gangtok, East Sikkim
Project : Sarva Shiksha Abhiyan at State Level - SSA

Schedules to the Receipts & Payments Account
Schedule : 1

Grant in Aid

Grant Received From Ministry of Human Resource

Development Department, Govt. of India, New Dethi

Grant Received from Human Resource Development
Department, Government of Sikkim

Schedule :1
Management Cost

Management Expenses
TA/ DA Expences
Computer & Accessories

Furniture & Fixtures

Office Equipment

Postage & Telegraphs

Printing & Stationery

Telephone Charges

Vehicle POL. Rep/ Maintenance
Meeting Expenses

Office Expenses

Audit Fee

Bank Charges

Excess Refunded

Schedule : 2

Grant Released to 4 Districts
For SSA (West Dist.)

For SSA {South Dist.)

For SSA (East Dist.)

For SSA (North Dist.)

Year Ended
31.03.05

60,025,000.00

20,000,000.00
80,025,000.00

676,879.00
1,297,118.00
55,722.00
123,151.00
3,000.00
662,292.00
4,746.00
77,495.00
100,000.00
69,716.00
360,491.00
155.00
+3,430,765.00
99,448.39
3,331,316.61

16,000,000.00
14,000,000.00
15,500,000.00
14,500,000.00
60,000,000.00
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Activities/ Programmes organized by State Project Office (SSA) 2004-05

SI. No| Date Particulars Venue

1 7.6.04-10.6.04 Workshop of development of Financial | Conference Hall

Management and procurement

2 23.9.04 General Body/ Executive Committee | Tibet Hotel
Meeting
3 29.10-30.10.04 | Training on planning under SSA Conference Hall

4 14.2.05-17.2.05 | Workshop on formulation of AWP&B | Conference Hall

5 14.3.05-23.3.05 | Training Programme of Monastic Mangan & Namchi
teachers

6 22.3.05-23.3.05 | Training programme of district and
state level officers on AWP&B SIE

7 22.3.05 Monitoring of SSA by NBU Gangtok, Geyzing




Annual Report 2004-2005

Activities/ Programmes of Officials of State Project Office (Outside State)

2004-05
SL Date Particulars Venue Attended
1 26.4.04 Meeting at NBU Siliguri Additional Director (SSA)
2 28.4.04 - Meeting at MHRD New Delhi Additional Director (SSA)
29.4.04
3 2.5.04 - To attend round table Hyderbad Principal Secretary and
3.5.04 conference on quality Director HRDD
education achievement
and sustainability.
4 30.6.04 - PAB meeting discussion New Delhi Additional Director (SSA),
02.7.04 at Ed. Cil. At MHRD Deputy Director (§SA), ID
(E)and JD (N)
5 25.6.04 - To finalize State Annual New Delhi Additional Director (SSA)
26.6.04 Plan 2004-05
6 23.7.04 - To attend conference on Bangalore Director, HRDD
26.7.04 enchanging learning in
elementary school
7 28.7.04 - Discussion at MHRD New Delhi Director, HRDD
29.7.04
8 23.8.04 - Discussion on SSA
27.8.04 activities at MHRD New Delhi Additional Director (SSA)
9 16.8.04 - Training as preparation New Delhi Juntor Programmer SSA
19.8.04 of State Level Report
(DISE)
10 | 28.9.04 - To review SSA and other New Delhi Secretary and Director
29.9.04 programmes (EE & L) HRDD
11 18.10.04 Meeting of State of New Delhi Assistant Director (EGS &
Coordinators of EGS & AIE. AlE)
12 | 21.12.04 - | To study the implemen- Karnataka, HM (HRDD), Addl. Dir.
28.12.04 tation of SSA Project Mabharastra SSA, Dy. Dir. SSA
& Goa
13 18.3.05- For pursing 2nd installment New Delhi Director, HRDD
19.3.05 of SSA fund, MHRD
14 30.3.05- For pursing 2nd installment
31.3.05 of SSA fund, MHRD New Delhi Additional Director (SSA)
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Publications

Besides the posters and pamphlets following publications have been brought under
SSA Programme :

1. Baseline Achievement Study at Primary Level.

Annual Report 2002-03

Education Profile of West District, 2003-04

Environment Studies for Class I & II, (Monastic School’s Text Book)

Environment Studies for Class III & IV, (Monastic School’s Text Book)

Environment Studies for Class V, (Monastic School’s Text Book) -
English for Class I & II, (Monastic School’s Text Book)

English for Class III-V, (Monastic School’s Text Book)

2 N2 N A LD

Mathematics for Class I & II, (Monastic School’s Text Book)

10. Mathematics for Class III-V, (Monastic School’s Text Book)

11. Annual Report (2003-04)

12. Manual for School Managing Committee for civil work under Sarva Shiksha Abhiyan
(2004)

13. Financial Rule for Sarva Shiksha Abhiyan. (2004)

14. District Information System for Education. (2003)

15. Annual Report 2004-05

16. List of Schools under HRD Department.

17. District Information System for Education (2004).




List of Schools opened and upgraded under SSA

District New Primary School Upgraded Primary School
Phenzong PS 1 Rangpo Bazaar JHS
Lumtse PS 2 Bhasmey JHS
Gangyap PS 3 Rhenock Bazaar JHS
Toribari PS 4 Ralap JHS
East Upper Pachak PS S Bhusuk JHS
Tritibotey PS 6 Adampool JHS
Pasakey Busty PS 7 Mulukey JHS
Yali PS 8 Pachay JHS
Middle Syari PS 9 Phalichadara JHS
Chunbhatti PS 10 Amba JHS
Legship Daragoan LPS 1 Sripatam JHS
Rogdara LPS 2 Chemchey JHS
Lower Mickkhola LPS 3 Chuba JHS
South Nandugaon Suntaley LPS 4 Chumlok JHS
Shyamdas Shadugaon LPS 5 Paksom JHS
Lower Borrong LPS 6 Tinzir JHS
Bigani LPS 7 Kartikay JHS
8 Lingee Karjce JHS
Voong PS 1 Pakshep JHS
Meyoung PS 2 Tumlong JHS
Bitchu PS 3 Namprik JHS
Kusoong PS 4 Thibuk JHS
Molom PS S Lingzya JHS
Mangzing PS 6 Sarchok JHS
Bringbong PS 7 Salim Pakhye! JHS
North Pheedang PS 8
Gairee PS 9
Hee Ravong PS 10
Bakcha PS i1
Kabi Gumpa PS 12
| Tadong PS (Lower Phodong) 13
‘handara PS 14
Seemabong PS 1 Malbasey JHS
L. Suldong PS 2 Malbasey Budang JHS
Mangthabong PS 3 Mabong JHS
M. Takuthang PS 4 Hee - Patal JHS
West U. Shanku PS 5 Labdang JHS
Gyanodaya PS 6 Rimbik JHS
Sindrang PS 7 Rumbuk JHS
Sakbari PS 8 Sopakha JHS
Thingling-11 9 Dentam Tar
10 Middle Gyalsing JHS
11 Anden JHS
12 Jhusingthang JHS

® 40 New Primary Schools

® 37 Upgraded Upper Primary Schools

4
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Lumsey Primary School Under SSA
(East District)

Drinking Water
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&t % i '
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A 22 | wd fon st v i gwera

A A. 23 | o foren sifvam % o faii oo = wyg

2q@ . 24 | Qv g sk Sheaorer g @ aiferr sfiet (Habitations)

e . 25 TSERY TR WX 1 a9 &

S A, 26 | fomT ud 3 & SrmR e e et =

g A, 27 | e ¥ o AT aeel G U6 S e 7 ST ER

e A, 28 I W % (el § 7 S STt srafee Siia/Seitd & aedt $ gen

e . 29 I T R % foernerdi § 7 S aret sTgea S/ Sstid o et sl S

29 . 30 el 7 ST A1 T Foive §a feretr Sty & ded wemd T feerat § wnfher
fomarr T

e . 31 | fafrw o % ded o ¥ orgER srpRf nfafie

@ . 32 | TS7en srgeR 31.03.05 e fafeer aeh % e srgmifea mafafua

g 7. 33 e S1gaR 31.03.05 % W et ok

A A 34 | wd R s % ded TR o @ fafeet a9 (v gfe ©)

A A 35 | wfam A = o &, s 2

g 36 | Frge e wd wheifel el ® e f % oER

e A, 37 | st R % frert @ 3R SR

A A 38 | wpel HARTT iR & w1
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A A, 39 | e SER Tomer i 9 v s R a=x

A A 40 | SR wR % fomnerat # et oe-emed @ wen

A 41 | Ten sRR w3 famera, I welt om-wed @& e-Re saa (PTR)
A 42 | wrfie 'R W e e




Annual Report 2004-2005 =

R ESIC R

T e S ol A e for o 2010 76 6 @ 14 ad &1 39 & Tt et &) SuEet T
vrefiren T gean Ol ST | 39 39 WhR @ gifed faar e & fed ae St ded wR @
TR TretT TR 391 H % e | T foretr S Sifiaeh UsTehe o Hreas & qrfres = w1 3T
ITCTS FHT Tt} HITVTIT AT S | T 37T foTelior & Wiy o T ot ot @ishar 9l
YT o e ol & S STgTel sht Wre it YeT AT RAT € 1 3 Al @ e W %, 5
Tafeerm o o 50t w1 it 3R 317 a1 T ¥ | URferes e &) Qi s & 39 Y il ot
FRIET 37 % fera farerm TR 3 @ 2000-01 # 39 whin 1 3709 T81 ¥ feratn |

fafaerm o g et aifivar ¢ wroit (Phase) & v fefa 7 |y =gor 9 2000-01
el e Ay uivem et & st forar man | arg 5w fre sifiam a6t o i et - s,
gfor Te qRa o e feran Tt | st a, et o ey uREeT SRR Ta e aiEt T qwe’t g
ferfira repr o el e aifvar ot nifafarfirat wrems oft e eam gt T s it 3Tt femen
TR F T TH |

T fererr st =0t Frefofiaa suefemt§ -
® 40 3 urfhen fencra &t weAT
® 37 e foremera =it 3o wrafies forenera & S9d w6
®  [RUSH FHH IER! aTer &7 H 22 Jehfcush [aeeral st ST |
® Sy forenerd W QrEReT FoTed AR AT |
® 543 Toreren uel SARTeTes Hiha bl Fgfa |

® WK foemera # et o wR &l g o forg 2 Frgar Reveren wef dama frerent 2 30 '
Tet 20 f& o ATSTEToT SHRishH YR ST |

® UG U, THeT Ui Uet Teretsh Hie 3 w0 T Thett ot e fority Qe 58 | 5
T Y, TS Tel TTSTRA! o [T 37T YiaTerd, Thedt § AfdRa &R & aear 17
ferermerar et =1 fmfor, feregeitentor wdt feremera - a1 Fmior - 2 5 o ol & <11 ol fomen
ST o FRT AT S € |
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el frer afirar =1 2004-05 1 anfiyes nfaas= Tq gfts @ daR fearmand fe e s d o
Toga T STeRgHe o &9 1 uRmivrd & | o UEie qwer = 98 s foman & for anfives niafefat o
TH e @ UK ¢ e fafas vsg & Sefors ufigea we w0 @ wiaem & | e oiEiemr ewr ue
T GG SR BT Rl 7T T W A

5T R e
g qag= famra favm
fafeww =g




Annual Report 2004-2005 ===

1. 5T & TRET

TR oh Y&l 9T Roret U Y- I fafaens T 1975 3 st 7orts 61 22 o 9 5 |
T et Tafaerd, fafaesn & et (Smarer) ure eogy Armere & ST U T 29 4|

et gfte 9, Rt & o 3 foreset (), o d e oo, <haor o sivmer ser et fovem
e a1 AT T ¥ 1 9 27 [ 28 fevft 3w sreier uel 88 @ 89 Fenht wiier Y W srafea ¥ 1 oq Ay
T e )

Tt =1 of-wwr Tt we fafaemnat @ s | gedl =) gt St e st s e
Terer & | 7t o1 A ot Sfersmr € | S9-S0 Siea gETe Y RS U B SeT 3 o oft gt ¥ adv
3TCUTE 1 38 &1 1t 781 & | Fafaerm o1 ywr eier 7069 &t feretieiex & frmer 59.56% sy 3o foret of
, 13.44% s qd et 1, 10.57% s eferor fed § uet 16.43% s ofgem et a4 Y |

TR he W, 81 %1 ST o e ¥ 1 2001 it Sor (faeten) & TR, 9 @
SR 5.40 w1 & e 2.52 @ e & | ST g wi e Reeidier 76 8|
PR o ¢ 130 T N o T (R, W i, ude R, foe wat e S ekt et
w5 |7 (Tsongu) St i et € 1

Tafeern =t 21 e Tiea Uel S Tera: AfeaT STetferge Ieae # aFe SHEEnt a7 § g
¥ 1 T W 0w 3000 TEe e feree Seare FY & 1 S & | 510 A R @ -V aeRr
WIS 37 1 3T T TET 8 |

T ¥ gifeahoer (FTam), iRt sear (Feit o @), RreRist (Feer saarm) ve AfeieTe wie
(el FTeatT) IeqTE i L THEAIT € | 3 ST o @ Sl Afeal & qva-qufae 78 & e,
TE1 e Torwtl el o1 TR, 31Tore oY TR, G gt iR femmet ae aei o wiifafira e - 3 aedt
TH &7 ! T 3R T &7 & &0 1 oo o aifya domaan few gu #

fafarerm g o & A v, e ve et & s arfen Tred € 13 i st
TireToTer o Tl & Uat 115 o1 T HT et v forer € | Fafderm o 13 snftrfamet syomd & forad woe
w7 (lingna franca) SaTel & el Tpeit o foren 1 Az st 1
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fer | w Y| Aeen | oFggfm | oFqgfw | R | gew | wieen
ST S ST % % %
I 39782 22643 17139 81 21409 66.5 76 57
Zhqor 131506 68227 63279 6254 20472 67.79 7457 | 61.02
11&‘ 245040 132917 | 112123 14277 45321 74 812 66.8
ofgqm | 123256 63912 59344 | 5747 23829 5845 66.8 50.1
T 539584 | 287699 | 251885 27157 111031 69.68 76.73 | 6146

A WA} Y s et 6 3 2003

3R Foren & | ot Fovet o ergfae snfa @ sl senfa & @ et €1

IR dat | wiei & o et atfiren ST et & g et & E e 6 STt 6 e

2T . 2-3rqfare STl STl w7 7T & A waaer

S
ERK:E ﬁjm Ed ST S STy ST
T | | T moren| e | wheen |geram [sersmien
& %o =l %
1 IR 523 35% 80 22 11103 | 10306 | 21409 | 53.81
2 | <o 3144 | 3110 6254 475 10316 | 10156 | 20472 | 1557
3 o 7275 | 002 14277 58 23070 | 22251 | 45321 185
4 |ofgem | 2933 | 2814 5747 466 12249 | 11580 | 23829 | 1933
Feram | 13875 | 13287 27162 5.03 56743 | 54299 (1110421 205

Hie : UEE O TR Giet 6 9 1 2003

S ST 2t ST go oo e atfireh & w1t o 3o et o werd v € 1 Ier et o et

TR 2t o ForTT % SFHR ST ST/ ST o ST 1 foaen e e g |

A R ST 53.81% & 57 e st Y ua e fer 9 15.57 % e S g A & |
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ST ST ot e ga et § gaw sfss ok <feur et of g v & 1 g et S wfee
FTgfad S ol T 22251 #  wed s & AR s et § 10156 ¥ we = ¥

29e7 7. 3 - forT UF 3% & A ATGET

6| 10ay % Iwllgl4ad % |6-1499
e Y | "feen [geram Y |wfeer | Fam FA AT
IW 3686 | 3575 | 7261 18.2]1 1730 | 1679 3409 8.5 | 10670

gfeqor 8260 | 3957 {12217 9.2 12931 [2719 5650 4.2 | 21867

o 14730) 15296 130026 |12.2§ 5622 | 5730 11352 4.6 | 41378

ufggm | 10797] 10836 [21633 |17.59 3460 | 3485 6945 5.6 | 28578

T 37473137664 {75137 14.3113743 13613 27356 5.7 1102493
B : T39-gee §a 2004

31 Tt et ot o e foret & sl ot S Jattusw & 1 6-10 ok 11-14 o & afeeai &
S JerTeres gt | gd 31 ufvam et § i & 1 391 SW-1 i SE W, s ve afeet &
AT e wh et ¥ |
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2. Wfrw aRgw

a9 1954 & (Irarer % W it 9) Fren femera @t wmee g8 ) 79 | o | e v aw
Feit 7t i1 aRE & oF TSl W oXE B T Fafeen ot @t erest faren 31 % Ael W IR W
WL

fafdn & fren = woEE vgia 99 w9 @ 921 g ¥ | aee gane e T F wfea $
31 faiw wfem, =i $eifar 3R FRee §)

fasiy wfaa & a7l 3= Tt wa aiern 81 = SSifar 3 fom favm & s=-wd (Clivil
Works) gtar &1 fren FRees & e wpett forear iR 2efeper Tdere o fomd 2wt v &1
ferymr e &1

T ¥ Teadt aug | veg ¥ fat 86 Rreror deent of | o 2004 % ot O o & @
= e gaT ¥ 1 3 wHy wafven sifvar & qed T wa wiwa (Upgraded) et w1 e
FeT 783 TWHR A &1
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T 1 TeTaR erfors dwret #f fufd s wer @

g = 04 g 7 darfrre deemd
e | Wl | R | W THe® | o dug| A Fos  [For
5 S B O et = O Ff.
IW 90 18 90 18 88 1 0 215
ahqor | 226 53 225 20 115 1 2 417
EC] 242 120 242 28 150 1 5 546
ofgem2 | 25 55 225 13 122 1 1 417
T 783 246 782 79 475 4 8 [1595

| : e gt swR (District Project Office)

* yTep-WTeifives eI |l SRRt pe (St & wiene fafeR Adhvstt %) % T g €1 sufery
T= o7 W& % HY e SAveT T E

g A, 05 : e e wd At AR Fae aErt T

wgelt Ft it o T zfiror ufvaw | @
i 146 60 142 151 499
=gyt (SS) 47 16 47 41 151
Hreafues 30 11 28 23 92
=g wrams (SSS) 19 03 09 10 41
Fot 242 90 226 225 783

&t « Forem aftaisr SRR

e : Ttk ot 576t & Tk Tper ‘A Todd FRfaR Gt Wher’, AR S STET SR BT She
¥ i Fafar YFvs QoeT o & 99 Thell & Q1Y s faaeT 99 #)
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TR R W & €7 € U T & Tl € St el T arell sHEe & oo §
wteR Wt Whet (et I & wewr 111 o)

et wher % [ @ e Voaw

R &g wpet e I @ e VIII &

Wpvst wper well [ @ e X o

o wekvedt wpet e I & e X1 o=

TOHICH i W =g H R 1 TR Sl &1 2001 Y U 3 ST HR WA X 1 Hiererd
69.68 & STt TR AT (65.38%) | Fa 2| e HEaAT-SX Wierwret 61.46 & <t o wat vl
I 54.38% & Tt T @ S 16 A % 2 A R @

e 06 : TAenTaR U Tvw &t Wi ud fafdew ¥ werar-aw @ qeen

1991 =t S=RTOTAT 2001 =t =TT
faer | wow wit k3 ki it ko
IW 63.84 40.69 5226 76 57 66.5
gleqoy 63.18 437 5344 74.57 61.02 67.79
oo 73.1 55.66 64.38 81.2 66.8 74
afveEy 54.92 35.26 45.09 66.8 50.1 48.45
T 63.74 46.69 552 76.73 61.46 69.68

RIS TR & Wetforeh Whrg % TR § WERO: oI 29 7 ¥ 296 10 3 sama
T T




2t 07 : wrfi TR & WHRY el § FRear @ auimr et @ den
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foem ¥ 2003-04 ag 2004-05

o e | e T e o
o Nil Nil 2476 1136 1075 2411
Lire 772 492 1264 829 501 1130
o 889 510 1399 904 519 1423
TN 230 198 428 251 172 423
T - - 5567 3320 2267 5587

SN & g ¥ WL ¢ A ot (Sfor/ af¥em/ IeR) F haet 20 forerent i oy o6 o A g8
T 1A 2004-05 7 93 qow fererew 1 gfig wel oot 08 wfgen Rifrert &1 o fear wean #1 7R 3
I We o g g3 & | T T 3 § R SRR Tpell @ wreee/ufsesh whell i AR SrE-swe wi

TH 9 g5 g ¥

et 08 : e ER wa T AR WENT el o fner! @t Rafy, afitfva) st
g U TIEHY e | AW AR | e

faen | wew | Afeen| g@ | yow [wfeen| gor | ufnfem|om-  wivhew| sw- | 3@

fnfera T

Eistd 182 | 126 |308 69 |46 115 { 222 86 45 70 423

ghqor | 737 | 372 {1109 | 167 [147 | 314 [ 980 [129 | 141 | 173 | 1423

ll‘q‘ 908 | 768 |[1676 | 428 (307 | 735 | 1126 {450 | 436 | 299 | 2411

ofgemy| 631 [ 387 |1018 | 198 114 | 312 | 529 489 | 2251 187 | 1330

T 2458 | 1653 {4111 | 862 |614 | 1476| 2957 |1154 | 737 | 739 | 5587

& « e e sweR
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&g 08 : = et % wrafires vel 3o e ferareral § s o 18 7o 3R aigen Rt S gen
Tt & | eIt TR W i e sty et @ wiwer 71.93% 39k 20.07% 1 o) wead
TR 50% foreres wfvrfere €1

et = 09 : frerar wrafre fawet & et a5t Rafa (site Hwiz)

e " e ElEECARIGED nRfeE e T
Eis 308 66 48 422
gfeqor 1109 304 30 1443
llé 1676 535 48 2259
ufy=m 1018 216 33 1267
Tq 4111 1121 159 5391

|l : e anfs @ (05-06)

* 106 wzERl fredes 2R 53 e (Hen % ) #

SR 15T T 2T B QR TS F WIHR], WA 1 W et & i feetent & v o ety
it &1 ufer whet oivaa Toretss =Y e 3.40:1 3w oY o, 4.35:1 afyem et |, 4.99:1 ghyor et

H5.67:1 g et

gt 10 : farEw 3o wrafhe faart & frerst @t fRufa (sifer i)
forem ER WgAE T T
ITW 115 14 129
gfoT 314 85 399
o 735 326 1061
qiRem 312 19 331
T 1476 444 1920

i : f5ter aifses T (05-06)

T F T I=7 MIiHen et | fenger et i Rafa we @it €)@ & et § et
el T WEae Thell W wed i freres €1 SR et § TRt U WiRae - 39 YR % whell |
wad w9 et § aehrt wpett § 115 iR weae wpell 9 14| feoraey o 3% € % o et &
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TN el | wper fereash 1 e 1:4 ¥ faks gt et =) St et a8 oited 1:8 &1 &1 Tl
i g ¢ o forerent & a3l =t 3R vy e e st =)

et 11 : eanwt et § RS 7R W RER W@ aiar awiws (enrolment) s Rafi

e 2002-03 2003-04 2004-05
ECi 40894 41240 40741
qfvew 25479 26270 26731
Zfqor 27920 30556 26866
W 6847 7147 7147
Fe 1,01,140 105213 1,01,485

oY 2003-04 T AT gig FI 3R o1 AfFT T 2004-05 o e AAHiEA

HH | THHT HRUT ATES 7 8 o THRT Tpell | wrgale/afeeres Speil 3R oF-

BT H TS TG &
g . 12 : Wt fasmm § ferrar fners-ow ataa

e ARTHA forers frem-o AtEw
TN 5496 308 1:17

Zfetor 20501 1109 1:18

Y{q‘ 29266 1676 1:17

gfgay 20138 1018 1:20

T 75401 4111 1:18

e : e anfies =i (05-06)
g 13 : W@t 3= wathe fauri § e fes-sr siae

e A Enrolment forers Torerep-vm 3fea
I 1651 115 1:15
gfaqor 6365 314 1:20
11& 11475 735 1:16
qivem 6593 312 1:21
EUS:| 26084 1476 1:18

i« e anfves i (05-06)
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12 iR 13 7 % 2901 & W & o R et ik s e farmt o foverer-om afve 1:8
&1 e e 3 2 TR W e o ofvae ged w9 9 1:17 3R 1:16 1 70 YR @R W Rt
=t wniferget Sufefa wofor et &1
et 14 : F7en U T TR W AR wenet § gor Amie w1 st (Ger)

BICIGED B IRIGED FA | A
fem S| B | g A SHEET | For A AH | TGS | AR
(6-11) | i | @ st | (11-14)| i | =0 s Gen
3w 7261 7345 101 | 3409 3588 105 10670 10933

ghegor 16127 | 23556 | 145 5650 | 7060 124 21867 | 30616
30026 | 38666 | 129 |[11352 | 12915 113 41378 | 51581
afeem 21633 | 22024 | 102 6945 | 7086 102 28578 | 29110
T 75137 | 91591 | 122 [27356 | 30649 112 102493 122240

|t : e anfies wi= (2005-06)

e : A AHFA H G ToF/29 W 37 w1 vd e 3R wH Ag F w= ot e
g : 15 i et § MerTaR w@ e g ama |

TR et TR-THRT oA FoT
I 2096 2800 | 5496 | 912 937 1849 3608 | 3737 | 7345

g0y 10127 | 10374 | 20501} 1826 | 1229 | 3055 11953 | 11603 | 23556
qﬁ 14317 | 14949 | 29266| 4668 | 4732 | 9400 18985 | 19681 | 38666

yfgeml 0058 | 10080 | 20138 1103 | 783 1886 11161 | 10863 | 22024
T 37198 | 38203 | 75401 | 8509 | 7681 | 16190 | 45707 | 45884 | 91591

e : f7e anfies = 2005-06

9o 15 9w § T sfaor oik oftem et & ereht o1 i aifues gan ¥ sl s ok @
TSt # wreferal &1 Amiw 3tfes gor 7y

2t A, 16 I Wrafhe et @ MATER wd e g Swiwe

S e | oiefEdl| $w | Wiew | welwal| e weH | iR F
I 787 864 1651 | 859 1078 1937 1646 | 1942 | 3588
ghAoT 2913 3452 [ 6365 | 426 269 695 3339 | 3721 | 7060
NG| 5217 6258 | 11475| 756 684 1440 5973 | 6942 | 12915
yieem3 040 3553 16593 | 343 150 493 3383 | 3703 | 7086
T 11957 | 14127 { 26084 2384 | 2181 | 4656 14341 | 16308 | 30649

Gl : ften s w= 05-06

10
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2qe1 16 9 e & fr it el & oeshl @1 i eefedl & AT @ w9 gon ¥
50.87% i Trgfwal 1 gam & ek 49.13% i g 1 gaT ¥

2 17 : R & AR WEHH el § TR @R W 32 wmies staq (VER)

PR e WIEwd
e | SFEEm | A2 I THHA| TS | R 32 AW wa (NER)
I 7261 6923 953 3409 2620 77
gheqor | 16127 14272 88 5650 4795 85
!17:'( 30026 29053 96.76 10765 7945 74
uivey | 21633 20393 94.27 6945 6687 96
T 75137 70641 94 27356 22047 83

& : fen anfie @i 05-06

et 17 1 WRIWe T 3Tl STEwt Ut 3o WIee - Q1 W oh Wpedl o e AR S (198)
e a8 | IR U 3 wrifies W AR A2 mHie 94% AR 83% # we et et s
90.43% ¥ 7o fafsa gtan & &6 6-14 39 70 & 10% <= oot 6 9

g 18: T aR Ua 39 & SHW aeal B SAEE

6-10 oy 11-14 3¢ FA

ISl qH_| SR | FA | FSH | ATH | FA AqSH_| TR | FA
IW 3686 | 3575 | 7261 | 1730 | 1679 | 3409 5416 | 5254 | 10670
gfiqor 8260 | 7957 | 16217] 2931 | 2715 | 5650 11191 | 10676 | 21867
kGl 14707 | 15319 | 30026 5622 | 5730 | 11352 | 20329 | 21049 | 41378

qieeml 0797 | 10836 | 21633 | 3460 | 3485 | 6945 14257 | 14321 ] 28578
T 37450 | 37687 | 75137 13743 | 13613 | 27356 | 51193 | 51300 102493

e : e anfires @i 05-06
2 19 : et 7 A A T

6-10 =9 11-14 a9 6-14 g

TN 217 121 338 | 456 | 333 789 673 | 454 | 1127
ghaor 1101 | 844 1945 | 496 | 359 855 1597 11203 | 2800
Gl 514 459 973 | 1909 | 1498 |3407 | 2423 | 1957 | 4380
IEEGR 26 714 1240 | 114 | 144 258 640 | 858 1498
L] 2358 | 2138 | 4496 | 2975 {2334 |5309 | 5333 |4472 | 9805

|id : f57en et = 05-06

11
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19 = & oot 3 Srar o Twitan mar ¥, e 7 T e St @ @ A ¥ - 6-10 7 ¥ =
AR 11 Q 14 o & =2t | ot oemme 54.39% 1 Thet el st 3R wrsfenat 45.61% wpet &
AT |

29 20 : 39 WP WR W STEfad Sfa/Seenia & o= v wgieal s @en (Focused
Group)

fem ST S | g St | g TSRl It
IW 53 385 438 864 1302
TR 530 892 1422 3452 4874
o 415 3212 3627 6258 9885
qigem 314 549 863 3553 4416
T 1312 5038 6350 14127 20477

Hie : e anfoes @i 05-06

T & FUSIR 0T hl &H § 7@ g, 3T THHF TR W WHS 0 F F=0d Sgrad
ST/ STTgie ST & oigeh U e15ihal st ITHET {hal T € | Wihg 0 79id 3= Wi &R
% 78.5% w=at &I g fereqr i@ & wium & qea weT EIE SR A S §

12




€l

T TR FT g e
HETTAR HTGEAT-5T HT e
fegmsi 2004 (33 2004) ) 99 g7 aret o 1 e

oA A
FHT EG] v Eiskd il FA

Aeh | eiwdl | T | ook | SietRdl| g | oiee | ostedl| $or | ok | @efRdi | FA | oew | oelweat | A
ey | 21.9 18.8 20.5 26 248 | 254 28.1 267 | 274 | 285 253 27 25.1 226 239
Eaigl| 239 21.7 22.8 | 285 28.7 | 28.6 26.1 252 | 256 | 332 30.5 319 27.6 26 26.8
e 111 27.1 247 259 33 328 | 329 30 27 285 | 352 30.8 33 308 28.5 29.6
FawlV | 232 | 222 [ 227 | 311 | 286 [ 299 | 28 258 | 269 | 307 304 | 305 274 26.1 26.7
F=V | 267 27 | 268 ] 309 | 322 | 316 | 221 | 223 | 22 | 30 309 | 305 282 289 28.5
HT VI | 285 30.7 296 | 334 373 | 354 269 324 | 299 | 36.1 393 378 31.2 343 328
T VII | 258 25.7 258 | 26.1 322 | 29.2 258 23.1 | 244 | 263 313 29 26 283 27.2
e VI 27.3 337 307 | 377 49.2 | 438 299 27.5 | 287 4 40.3 373 31.2 38.2 35

S : AT Te SHeqUa e, THe 8 g favm, e

S00Z-¥00z Hoday renuuy




144

T X &7 99 e

FHATTAR T W UgTE TTe] HIA a1 STA-BEATAT BT fewma
fearat 2004 (91 2004) F 99 g1 a1e a9 6 Raie

g B

ED: LG ufdem 3W gfeor F

werl | 1838 | 1588 |17.18 | 2243 | 2231 {2237 | 2438 | 2478 | 2457 {2396 | 22.13 | 2308 | 2125 | 1975 | 2053
werll | 204 | 1863 [1934 [ 2421 | 2493 {2457 | 2126 | 2133 | 2129 | 28692{ 63 | 2751 | 234 | 2239 | 229
werlll | 2208 | 2145 [21.77 | 2831 | 2842 [ 2837 | 2443 | 24.16 | 243 | 2901 | 2677 | 279 | 2555 | 2476 | 25.16
werIV | 1723 | 1851 [ 1788 | 2521 | 239 [2457] 2263 | 2023 | 21.39 | 2398 | 2637 | 2521 | 2128 | 219 216
TV | 2186 | 2244 [2216| 2261 | 2674 [ 2485 | 1487 | 155 | 152 | 235 | 2626 | 2494 | 2196 | 2393 | 2299
w V] | 219 | 248 [2339| 248 | 3005 | 2747 | 1994 | 2228 | 2121 [ 2639 | 31.86 | 2927 | 2345 | 2742 | 2551
Fe VI | 1932 | 2198 | 2067 | 1977 | 2502 [ 2248°| 1894 | 1643 | 1764 | 20422 24 | 215 | 1962 | 2242 | 21.07
S VIII| 19.86 | 2606 |23.19| 2732 | 36.13 | 32 | 1969 | 2023 | 19.96 | 2479 | 3002 | 2752 | 2261 | 2885 | 2592

L= 500Z-%00C Hoday [enuuy




GL

[T TR & 9T e
FHATTHR ULTE DISA A STHA-STATAT 1 fewma
et 2004 (w7 2004) =i 99 819 ot a9 &1 g

e C
I LG ufgem IW T FA

wgF | et | w | ook | ookl g | cioh | oighedl| go | Aed | oRerwdi | B | oed | oo | e
sl | 201 | 184 | 193 | 192 | 157 | 1.75 | 205 | 282 | 242 | 259 | 247 | 253 | 213 | 201 | 207
wenll | 183 | 166 | 175 | 227 | 216 | 222 | 314 | 309 | 312 | 239 | 214 | 227 | 218 | 201 21
warlll | 287 | 298 | 293 | 4 | 468 | 434 | 300 | 389 | 348 | 435 | 48 | 457 | 354 | 394 | 374
Fa IV | 315 | 242 | 277 | 35 | 31 | 331 | 144 | 25 | 199 | 397 | 209 | 3 333 | 25 | 291
eV | 724 | 704 | 7014 | 1289 | 1131 | 1203 | 1007 | 1048 | 1029 | 11.78. | 941 | 1006 | 978 | 887 | 93
S VI | 259 | 262 | 26 | 538 | 45 | 493 | 506 | 504 | 505 | 533 | 331 | 427 | 398 | 335 | 366
S VIL| 263 | 197 | 23 | 41 | 318 | 362 | 341 | 35 | 345 | 385 | 341 | 361 | 32 | 266 | 295
FnVII| 68 | 452 | 557 | 1387 | 1094 | 1232 | 1024 | 1107 | 1066 | 1105 | 94 | 102 | 954 | 736 | 838

G00Z-$00Z 110day] fenuuy




o1

e aR W s S W/

2004
&ger: D
FE| VA NG af$em 3IW heroT Ed

1 Feml-V | 1340 | 13.13 | 1327|1724 | 16.71 (1698|1444 17.88 |16.06 | 17.00 1557 |16.31 15.37 1506 | 15.22
2 ls=wVI-VII| 1013 | 7.92 | 9.00[19.00 | 14.58 [16.77(1593| 16.18 [16.05 | 16.40 1235 | 1433 14.14 11.19 | 12.64
3 |eeml- VI 19.52 | 18.34 | 1895(26.84 | 24.54 |25.71|23.22| 27.63 [25.29 |24.76 2222 |23.54 23.02 21.70 |22.39
4 |FemIX-X| 922 | 914 | 9.18 (2062 | 16.69 [18.83{1242f 11.90 [12.16 | 9.16 8.17 8.68 12.00 1066 | 11.35
5 weml-X 12328 2229 | 22.79132.92 | 28.83 [30.92]|27.67| 32.25 [29.82 | 27.32 2452 2598 27.13 25.39 |26.29

600Z-00¢ 1oday Tenuuy
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3 wa e afim=
i{ﬁiﬁﬂ :

TN I ST T LT &I § S ARG & Siie 1 9 I
T | 39 Ie¥9 H Yfd | ren 7 g9 981 Heew € wits e & gRy @ 59
TS & WY T | 1ol el 3R 89 3N §g T ¢ | RATT Sau™ & iy
45 & Fr=mia v % fore s Fwies fagia (Directive Principles)
frd ™ €, 30F FER 14 I ) 39 a% & Tt wea T A R [
R & aE &9 9 foren & S afee ) s @k w2002 F 864
i geee & BT T T SiuR % 3Ty e A T | gte
IR WHR 3 ‘W9 oy e’ AW U6 Hecaqul ey Serr ¥

‘gel foren afvam’ yRfeE foren & wrgffe s fremers wefa &
ERT Qe §M 1 U T €1 R 0 gaiferel R e suere s
! AT 1 TE FEET I H B ¥ | IR e ot e sEww w41,
T§ AR A HiaeEd 8 3R o =g aut €@ 5@ e HRa v ' @
2 | ST URFeATST % e | 59 e & Srieaas & a5 off 98 @ o
Jff FQ FHTH T ¢

THfeTy JrageY 1988 # =g & forenm dfomdt &1 S ithy g3 91, !
faEie W YR SR F ure 99 9 gae A it
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g & 3 URfTE R i W 9% geH & U 0% ==
FEET TR R gd o e’ & AW @ qERT S ¥ FEE
¥z gr1 16 7awmR 2000 Y 38 srmifea fovar )

‘wd foren e wT R 2

o TREF ¥ il - wgun F v e amEs FEw |
@ W W H 3T g e W O | w9 A H HR
o gFard ferm & gRT Afv = @t ufafesd <A 1 T

T |
3T GOt TR & WSl I MaTH® &hel Sl el & 99

Ser T waw|

® 3¥ R T URMIE e At M- GgIH FI ToAfaS dehed
H A |

0 F=U, U™ T8 WHY fHeml & IRt

0 T ¥ fomw urfPues fmen =1 o t @ W& i
T T
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wd foren s @t wigw (Aims) ¢

T 2010 7% 6 = =t oY W 14 98 A g 76 & quft et
W AL T ITANT URTRTH 7e Iuetees ST | 36F TSN UF
IR TG ¢ A & T § ot quF F A aEated w0
T, e e ANt 9]l &t AT |

wd feen s =1 Rew (Objective)

® T 2003 T Wi s=al Hl A, ThIH TR WX,

IFfous fqamem, 'S% T et ' | o)
® T 2007 T it s=ai ®I U a¥ % ot wihes fen

ITAK HY AT

® T 2010 a% @i s=ai =t 8 T¥ aw H e faren
ITAH F A7

@ TOTR &R dF o 9 & FW a9y &= |

® T 2007 7= wrafis wR 9% Ud ¥ 2010 d% wRftws
fore W a% @ff forre we amfees 95 @ e

® T 2010 T e & WEATHA S HT ART WA HEAT|

‘T fyrem S’ UFeT & ded THET AT 9% FET GHR
Td TS QISR 1 GEanr 75:25 g we 39 g 50:50 =7 gy
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4, |3 fyrew AREE w1y g

LT T W qd e sfme favm o = 9Rg & JueeEt &
o | # 51 fafeen |, fafdes dieree! e & ded deeeE . 31
(FraTEe) T €1/2000-01/45 fmien 21.2.2000 =t ‘gd fren i’ s
@ W fvE = w "Rer 9w (General Body) td ts sl
wifa (Executive Body) %1

R RS2 B

1. wmEwur |99t (General Body) : T3l WHRUT U9 % 3748 09
e Garee faamt w (HRD Minister) T QST $od1ol T 560%
Iureget €| fosfer e 109/SSA/Edn feAis 20/09/02 & FER 78
a1

2. wEwul afufa (Executive Committee) : @d forn e &
A wd fomer g 108/SSA & FER qE wiue 3% 99E T
foren wfea wd o= Feamr fauam & afod goF ARy 99T B gl

3. Troa afiaierEn S 99 et el o T it SRR (SPO)
T foren e & T IR FReres & ol R &1 v Feees
& TS Ui Y g €1 faies e (Additional Director)
T 30 fRek (SSA) 3! Werer & e & €1

AT : YR GO TF FREHNOT ik el 9@ 98 4 faaaw 03 =t
e fgelg Taen do 23 fadwr 2004 & g8 ot

20




Annual Report 2004-2005 =

T ¥ URESTHT q91 SEEY 23X 997 IR @1 ¥ U ek 9 Sof-
fa=armg (tiers) € :

[T AT S

e ufmier 9w

=& e Q=

FoeYr fae 9=

faemen afea faemew wetaRoft

TS IR SRR Te et af@smn qwR feres @ dgqe Rvme & gry
it & § ek HRDD 351 & wue 8id €1 309 aroman fafeey o wafvren
AN H E-3T T ¥ WA Taformmers wear §1

TR :

e TR W et =t fowfd & oraRr o foren s & fem gfve @
oA ST Fereex g § 1 OR1 et | walvnen s w1 fen aiaiem swrR
gl

FRFR TR W (At the executive level) & f5iet =1 Tg v (Joint
Director) 39-9a0q we e uftasmr =t 2feaa @ w1 wem/ wae fen
i@ d@aes (District Project Co-ordinator) & GganT § 3% Heg
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H31 | e TR FEwReT FqEfd o9 § g R S & a@g e sfme & w5 e
it (Review) &3 % fou 98 =)

et & wedlE g W A gwEr T g

e FewRT 9gme
NP

wgw fewe ufaioAr sremer
L

3u-fve uftaier w-anfeer
N2

=& A wr-snfaaey
I

FTRY | #-enfader
N

fremera wfea femea weeeTRon afafa
J

HERHT TN :

™ & off o) e 8 = o o=, Ty Raid 9= wd forrem
ey wfafaar &1

o T o fommer yevmiol wffa &1 & faumwee vl afufd 3 R,
aEd, SIS wawar R ARTEE §
Heht & YUY e S A S T 6
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s A /= (BRC)
(1 H-anfeReT + 4-5 | wd=w)

N2

Tt = (CTC)
(1 H-anfeer + 3-4 g =)

N2

faener wegafroft wfafa (SMC)
(6-8 =fw)
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5 AT F T AT HH

(Planning Process)

ST ! HHTIAT AT TN i T o FeTq AT o6 ST 3 THeT T8 & — o o
sy =t nfafaferdt, wrest % SuahT st o wa: =& ¥, wwg 10 3uai, e wrt # ot &
ST 1o 329 <t WIS &t 9 | T WhR AT Y GRS § & ST waheht € o6 wep Ffvem @
T & 31T T WYL % o W i ST gRT ye Fuift ot Bt wra v & fere
sy & it S FRET TR FATN

o foren arfiram & aea e wR =t A 5 e swivs e @smn (District
Elementary Education Plan) % ®9 § S{H1 S €, o8 o1 % oo 1gehor &l
qftorm &1 faehf=a aisrT & IR A T YR & feIu 98 S o s § o6 fashia A
30 wed € 519 ¢ (1) 1= & ge Y oo o Tt e o st i s € 3R 3w
Y B T HA & 7T I TT1 I g B I @ 5 § ¢ (2) b gHe B AW
wA B w o @R SR @ G T arEl T @ ¥ B H o W ge & S
% 3R (3) M & gHE B TR F e F T AT H FETSE FA R0 T T TR
W 9T o Y B2 TEet ¥ | Termerg el gfifa grr 9w T wr: wf waEt s e witm
3 31 a1 wie § e FR B e we ¥

7g Ft e 37 Y o1 & o ‘wd Row st U O A € S A @ S S IR
A ¥ | SR Hae ¥ 6 W @) @i e @ I e ¥ erafa safea wper a e & o
T T F AR fererrers yevHIRvl wfbf, 0. 31R, 37, ShiTaen! Te ©HE e bl o
O TR A & 3R e 9 T FoIe TR Bl 97 a1 & | 3/ 3T @ A it X AT
FARLT 37T FTRST 1 A ol 7T Weifred seifeh | HoTel & 31N Y o8 =iieh FeArey eieet
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T A T wfher X S et @ st 1 o o fem yrftves foem wim
(District Elementary Education Plan) gr1 faet % 3% 319 ®9 weF fear
STAT 81 36 TR W 09 & YEEy | TIEh! oloel MhY & o7t soiteh/ A/ 3R a1s
Hae | Y& g B

H8 ZIET o A H Hedsh STl 370 seiieht, Femext iR ferrrert st thg sorar
2| oo 50 Sifeet @i T & IR 3 gurger @R % Sl B 3w @¥e | THER) T8
R T | 3% Tore faremera weigepiicolt wfif i 2F 2% @) e Bt ) o
2004-05 & SR wewhiiol |fkfa & 1673 vt =t 9 foredr s & wum we
IEH AT THE F a T TEEt @ & o @ ot @ gy

g 21 : Ferar faenera weafiont wfefa & qew -

fen | faermew seveion | faemem wevivot wfifa | e gt A 2fm ot
gfafe r den % Tl B g

| 242 1929 -

ot 226 1451 675

gfeem 225 1350 608

W 90 390 390

el 783 4378 1673
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= aiasET Iwe (State Project Office) \l

NY

R\

Np

=& A dqed

e o= gwe (District Project Office)
N

/

v

AN N N AN

feremem weawvU |t Ry dae wfafaEh)

TfatsTT gd W niatateEt S e SwR St A S, @ St
AT, TR T XIS % T T H1T Al 9 FRT FHAT T | B8 STIRT T Herati
% S 1 FTH TS &9 fovar 711 f7et s yRivTe et St et iR 396
THTI % S T AR WAL Q AT DR Fehvedt et S SeTTeaT, T,

ferenfert wel Wi wrehata enis @ foem-fomt ford w1

F eI TEaIT @ U3 & THIEl GHTY i 90 § 3T S @l TEd B
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6. HEA=IA

Tafererm o walfere aifirar o =Roi & et 1 1 2000-2001 3 sorm oy & fofu fvers fem =t
AT | 3 i R st SR gfiror 3 g et o 2001-02 o Giorr o st iR e
et 22 o fafaerm o wet e s1fyam & ey & T @ sy gwtar man &1

A 22 : “wa fyren fiam’ rdmw wRe

e CL HrAraaT

feem 2001-01 ECRIERIEEIRINIEICa)

el 2001-02 RSt 1 R

RfeToT /3R / q& 2001-02 qa-afEte dfatet

feqor / SR/ gd 2002-03 TR T AT

g 23 g fiven sfirmm % wew faela s (T §)

Ty Ffa TR [ FFH | T v TR FAWRT | FF |
Td S 39T FR T T Remarks
AWP& B

2000-01| 52.05 5205 |- [5205 | — 5205 |51.80 [uRderrE

Tty
2001-02| 146.22 124.29 [ 21.93 [62.00 | 11.00 |73.00 |73.00 [sfifees
2002-03| 566.86 425.14 | 141.72/425.14 | 75.00 |500.14 |309.93 |ifeee
2003-04| 1096.60 822.45 | 274.15(269.73 | 140.24(409.97 |618.04 |sifees
2004-05| 1600.68 1200.41 400.27/600.25 | 200.00] 800.25 | 755.00 |sifees

et 3462.41 2624.34( 838.07|1409.17| 426.24| 1835.41 | 1807.77

TE1 % Iood [T T R & Toh TS S ©i oht sharel STiFeTens &t IR Tkl ST |ehl ShRoT
T[S o1 3791 FHT W et (e | 81 Hehell €, THERT shIX0T I3 o S1912 1 T f¥nem S1fivam o fera st sfer-ufer
Ty fRar e |
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. Srefores feramd

TRFRe Foret =P TeleaTdt ST 31 TR-TR WEarT audt dva & wafn erforen et st w g
& 3T | T i qeit ARkt B s feveera o forspea oo st e % fee i R ST @ @1
=2l o e  SetoTeR o 9 e ud e afkadi s genn T |

25t 24

er .| e | aftaat =t | aftaat st | afaat qieEt st | ORI W AT e At

Fer He | aew et / | EGS & fog| urewdt wher | oraw wrgwdt e & forg

EGSa&i& |go U | g0 TE norm & FER

g FAAa | v AAEEETet aw @
il I | 101 17 17 0 0
D gfetor | 253* 27 27 0 0
3 LCS 282 40 40 0 0
4 qfgew | 244* 15 11 4 3
5 g | 880 99 95 4 3

| : 2004 W a3-u7 F1ahT R T 9 & Rate o gfiror v ufvam et = aftaat &t G o 3w
L4

fafarrm =t 880 il o @ Faer 781 wfieal # wpet i Yl 3uere § | TR aftaal 7 74 T
G Y 7 [Teed et i e Y I ol 3uered T & | 2005-06 T |eit afical § a8 glowt
IO T Tl HITVTET 3 T T6 ¢ | T TR o) ht RPN TR0 STy i) oht ferelT Tt ahrs o g |

TITEAY U 370R e fRret e s o gfte § T 3R et gl Rafa @7
L. 74 wrgwdt T

Teel & I Ue AT o JEcTTl oh SIER FoTett et =retig SfRadt 91 78 & SiR ueel Tpet @i &t
foafta SRy S T ¥ | T 3 1 3 SR & MR faeerd 3 forg uter wmr freres & Oive SR € |
T fore fiva o =i o S1TaR T e WIgnRt pet 6 <) ereres ot ot (e g, wer wieen) el
T § | 39 HROT 8% TEH Thet el 3 e & aretan & | aRkferse 11 7 40 wpet! 1 fofee 9o 2 |
2. VW Whe T ATARTA

Tafaieny o wel e v =t Yeena 8 T, 37 WIEAt Ipeil ot 3Ad ek STUR WTgeR) Thet

/TR BT e ST T & 3 R et B 3 oy et 6 W R T s | e wpe a e
gt (annex) NI B &Y e 3 |
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A G TRE @i (EGS) dew

¥ 2004-05 5 PAB gr1 s7qmifie 87 EGS Yot # & 22 # uophyr RS} @i =y 8 &

fore ge7 256 seat eI gan
A 25 : A USRI RS whie Jed

04| Sewam T EGS ded | i
1 W 17 105

2 ot 02 53

3 w© 00 00

4 ufyay 03 98

5 T 22 256

et : e anfies e 2005-06

Annual Report 2004-2005 ===
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. T A A AR E

v Fel o) i 2001-02 o #ira 1T o1, 3HF SFER o | 15033 wew wper Tl o 4
31.03.04 7o 603 5 sr=2i =1 TheTt B A g 3R 8998 7=d The? | A @ T 1 2004-05 H i T
T3 o T | Tt O SR W@ e el @ e A 10402 ur$ g e @ 597 (Vg withm 341 +

EGS 256) 3 2004-05 35 2R et o o 7t 1 3 1 775 2005 2P et 1 ST a1 el a8 e 9805
|

G 26 : fTTAR T 39 & ATHR el F WA aret e (31.03.05)
THET T A qTet TEh BT IW b HAAR [qWT=

6-11 =g 11-14 ¢ %o wer Grand Total
waE.| fen | dew [dewt | T |rewr | el | T | AgH | ASH | FA
1 I | 217 121 338 |456 333 789 | 673 454 1127

ghegor | 1101 {844 19451496 | 359 | 855 | 1597 | 1203 | 2800

w© 514 1459 | 973 1909 | 1498 | 3407| 2423 | 1957 | 4380
ofggm | 526 714 | 1240|114 | 144 | 258 | 640 | 858 1498

wn]l s w ]

o | 2358 (2138 | 4496|2975 | 2334 | 5309] 5333 | 4472 | 9805
AT : TS 9 ay 2004
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2GR 27 : T T A AT sl B HEAT (T )

AT ATe Tt B G HRUT QA

fen | w@% | oy | Rerewd wdm |w |[wedew| sl [ Sw | oot | waw | o=

AR | GUH | 3T AR | FAgd | B | SiwHae] wwE ek

AT | 5 T | feerw

S| el wFE

== awn

il

I | 1127 | 40 391 |00 |[570 52 31 43 — e I
ghaqo] 3397 | 597 | 365 | 787 |62 [208 184 1112 | - | = 82
ga | 4380 | 725 | 165 |1235]|165 (340 1675 75 - -— -—
ufyen} 1498 | 556 | 145 229 [150 |109 126 163 | --— - 20
1 | 10402 1918] 1066 |2251{947 |709 2016 1393 | 00 00 102

Wi : gt 2004 & fpam T Trewaiee wde
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T 28 : YT TR UR ATGAA T / e o W e Whet & A} §

et 1 W AT T (6 Wier § 11 |ret w6t W %)

TS h e YA ST IFGrad ST
frer | oew | AoWl| ot | awdi|oow [aed | g | ded | ogw (oW | o |qeEiw
5~ - SHEE
Rl T F %
% %

I 217 1217 338 | 4.6) 11| 27| 38 0.54 86 | 81| 167 | 2.29
giator| 1101 | 844(1945 [11.99] 82114} 196 | 1.21 | 704 | 384 |1088 | 6.71

KG] 514 | 4591 973 331111 92f 203 | 0.67 | 176 136 | 312 | 1.03
[ofdem| 526 | 714{1240 | 5.17| 146 | 143| 289 1.3 | 186 | 158 ] 344 | 1.59
Rl 2358 |12138(4496 | 6.00[ 350 (376} 726 | 1.00 1152 | 759 |1911 | 2.54

w0 : Frer anfirs wi= 2005-06

TS | gt Sl & 6§ 11 Wt =l 3W & 0 57 et el T, I HE@n 4496 €139 |/
e ST o sreet 726 € SR STk A W o 31fres 1911 s sy e sienta & € 1 7R et ot
T S TR ST ST oh o0 St et e <, S1eT0 7t § ITeh! Hie e e g -
1088 it e et st Hem s wE 11.10 %51
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2T 29 1 U WFHA TR UX ST AT / A1 6 e A et A8 oA

11 14 30 90 & o <1 WA el ot
Tt sifer o w=at ‘ 3o SFTyfaa S
foen | oiew| ool FoI| T pEwAeR | FA | wod | oo | aH | ot | woAw
I 5H- - S
HEATH & FT 1 %
% %

I | 456] 333 7891 23.1| 28| 19 | 47| 137 | 304 | 282 | 586 | 17.18
gfeqor | 496] 359| 855|15.13f 13| 32 | 45 0.8 18 1 171 | 189 33

™ 1909|1498 [3407| 30.0{258{196 | 454 39 {637 | 507 [ 1144 | 10.07

ufgem | 114 144} 258| 037] 34| 42 | 76 | 1.09 | 73 911 164 | 236

g (29752334 (5309 19.43331289 | 622 | 2.27 [1032 [1051 {2083 | 8.22

| : fren anfives == 2005-06

FR % e o 3TER 11§ 14 35-y9 % sreat & ot qrantores G0e= a1 gfee & Wpet 7 S aret 6
¥ 11 35-y9 & 0l & A Se & fems dand

2 30 : wa firen & wea Iemd T T | Wher 1 W are sl § W A e e

©H RUTRA AT | T0ULE TR | A TR @hig | 3 7= o anft
for foram e T n e e | SR A S R e

EEE 11811237 | 2418 |— |— 136 |120 |256 |2358|2138 | 4496
(6-10)
R et |- |- | — {797 |750 1547 {- |- |— {2975[2334 | 5309
(11-14)
6-14 99

3w E (11811237 | 2418(797 |750 (1547 |36 {120 |256 533314472 | 9805

| : e Raie wre 2004
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. J9-@1a (Civil Works)

T SRIETA ST e ol e sy uge, saen fomr g frer s =i & 1 gt o,
gl d afien e Suered 8, $weh fore ot o Weeass & | - 3 forg el fme sifvvam F dea s
S ¥ | oI ety i 3 st w1 33% -t o o weiteper € | 30 v & e et e o e
WTCTRTer ST T8 & U | <7 v 8, Fovetr ufkaisren g off fret o sreeie forenférat aer atrarvaer gt
Tge & foly Geheqerg €1

ST % TR 0 F1Y et 3 srAifed i § ol 50 e gt wer ¥ | el & wpett o 433
irameTa 1 o 3R 90 s a1 foredt = e wron o fererer yreR o oty & fa 2fm
1 T Y[ R 2 AT ST-1d ot 3 TE &7 0 QT T 31 3resst oo ol &) | b e, 3%
T WAL ot T T o A et T € s et SR @ s 3 o |

T T o T oot ST SeRTe oh Uoh gt ST 3159 o O ¥ | Sforu oot & g o wigat
T IS 3T & | SI-513 =l ol1el i o ToTa TrfieTiad sh1eTel 3191 & TRTa &

(L fermr o Sefifraiin oot =t 2 foerer mifefion ar quiaism % & forg DPO w1 weg 33 & fom
3R atfres witwa franwmr

Q s=-3rd % fera yetyemiot afafe s 23R &) sraegr st o |

=T IR SRR T8 WegW I € o6 5i-ar & o witgra wifyr &1 qufea swam s
(ST Tl e fEureHe ol TS FHRATE 3 HRoT faerivad gtar & | fen & W s=-5d QuaE Ht
R d - S w1
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et 31 : -t % Ty antgam srifeA s

2001-02 | 2002-03 2003-04 2004-05 FA
wihmedt | wpd| W) wpw fw)owpw e | omw Be)owww) fw
Component | Phy| Fin| Phy| Fin| Phy Fin | Phy] Fin| Phy Fin
fafeem 2 4.00f 11 |35.50] 23 | 69.00| 5 | 20.00| 41 128.50
Gl 3 2.85] 44 147.55| 105[126.00 | 124/186.00 | 276 | 362.401
v 120| 24.00} 299 [59.80| 114} 22.80{ 111 22.20| 644 | 188.80
RiEEaR il 65 9.751 212131.80] 140| 21.00| 74 | 11.10| 491 73.65
ot 0 0.00{ 0 0.00{ 7 4200 2 | 12.00] 9 54.00
TraTrat 0 0.001 8 |16.00] 3 6.00 [ 22 |1 4400 33 66.00
foeeft maer | 0 0.00{ 0 0.00( 56 | 2590 | 80 | 40.00| 136 | 65.90
Fw Total 40.60 190.65 329.20 35030 910.75

TR & 21 § e ¢ fop rferenter wepent o aifges forenatt ot st off 1 viverera, 99 % o @t sgeen

A |
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g 32 : RerraR ermifea sH-wr (31.3.2005 7%)

FUH. | i e F
@ |afor |ufdew [ SR
1 fafeen 10 7 9 15 41
2 G2 85 60 84 47 276
3 v 100 | 254 | 211 79 644
4 d_sae | 190 | 125 | 120 56 491
5 ot 3 2 2 2 9
6 Tramat 12 7 11 3 33
7 foeteli | 90 | 100 70 55 315
8 TEEE 30 45 40 21 136
(B.Wall)

FRF TG W iy afrwie 73wt et i fafeen (36.5%) 3w et & fomw srmifea e 3ik

ITF K TR A W fet 7 24.4%
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et 33 : FremaR s-wrt @@ g (31.3.2005 %)

Annual Report 2004-2005 ==

o Tfgror ufvaw I e

w

wud. | fyawd upa| fmilwpa | Rw|wgw | fRm| wm| Bw | W

1 fafeen 4112.00 9 | 23.00 81 24.22 01
2 kgl 0f 0.00 0 72 | 88.65 32| 37.92
3 NIEIED] 24} 4.80 | 213 [42.60| 147 | 29.40 49 9.11
4 ek oRici) 1121 16.80 0] 000] 120 | 18.00 421 6.60
5 SreRat 0} 0.00 0} 0.00 0 0.00 1{ 0.00

6 et 6| 640 01 0.00 0 0.00 0| 0.00 01
7 et 9] 090| 10| 1.00| 70 | 7.00 11 0.10
8 TREER 0{ 0.00 0 20 8.00 71 3.50

(B.Wall)

9 T 40.90 43.60 174.05 81.45

IR H g B T ¥ F ufvam fre o 77% sA-wmd g gam, ST a1g € e 11 & IR et w ot

57% v-%rd Tae g7 | §Ed H Hrd qa oot § gan svi dee 19% |
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¥ 34 < v ToR o e foren 3 e -

FAE. | st s ga e eaimm | 31-4-05 s wfa
% ded wWidd (Cumulative)
gHd | T JU R | Wd W) T
Phy Fin Phy In process phys! Fin
1. | awH. 9 54 1
2. . 3. 4. 33 66 6 1 7.4
3. TSR TheT Y 19T o 1 4 1 1.46
4. | e fafeem o et et 1 4.00 1 1.46
5. e Y- aEe/ AR R/ | 276 36240 104 126.57
TR 1 3HY
6. | di= % urt et e 491 | 73.65 | 274 41.40
7. | v 644 | 128.80| 433 85.91
8. TERAER 136 65.90 27 11.50
9. ﬁﬂ?ﬁaﬁ'\‘iﬁl‘éﬂ 315 31.50 90 9.00
¥t faw (Financial) 910.75 342.46

TR F A W WL 8, TTHR & Wi a5 &t 41 &, 7 37.6% | 30! FROT & T W forey =1
ITAH B |
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7. re3t s@aen Quality Management

WIEHR el 37O TSR T 3! TR 3 1 37 o forw Fereafetfiarel st wepet iR et o
™

L. TR e i
IR WTEH TR & qreTsh &l Yool T Whig & ded SCERT & dge fivre & g1
ferveiftrel fopam T & | Tt SR atradlt et o fev faere, et e oiR sinsh Y grerqws =t

et foen o uRaerTa f¥ren (Environmental Education in School System) aR&isn % sw=ia
T ST T & Al Sl wht BT Afieeh aRaT & Hee & AR 3 wed e s s |

TSR TR ! WIS RISh! o TIEuT-Fiieror ch g 2003-04 iR 2004-05 38R s eIt
! Wt fran € iR o T R @ fergemrman 2

BN 19 T HohUet 3R Fafar et et §# NCERT o tiawrsh s wd qRarep! @Y efmman
¥ 3R ST 7o TRE! FHES! Y wWhem R e & 3y § CBSE g st st &

T ToTen STTI o1 T TRETT SRR &R T (Ecclesiastical Department) & gaai
T hive ot TywiRET qoT fEaRiast & wre et STt s aeadt gar foenerdl s s 1@
V a ) ST, URer 3Tea e T o UTeshH 3R WISy ol yorEe R |

T 2004 3 THTSTE T o ST TOT, URST 3T T SIS ol SN Y @ we
feremrerall o ue SUeTed SR T | fort ST 5 qReren o aiferm & fan SR andt A g pu
gl

R AR} TR F SFTGaa STit/sHenta & faenfeat 3 fom wergaet w wa fer s
g1 50 % 1 3R ( Subsidy) Tear st et s wfe feormedt 75 ®. atfepaw uftn Faifa 2
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1L forerE-afdreror

A1 gare e faam, fafaey 3 vea & sdea wee ve teque feerent 1 aemT
AT Sg ! e o faehy e fean | frerent ot wearaty we Safafy R & vivm w fav
SR fear st T ¥ 1 Sty 2 fererent @Bt e Qv sg ud wedraty 2 vt o fermer
il TR g o foT & | 2 6 e Feurdaie 3 g e fefan TrelT & 2R Seraty ST gherages
T HT FTe1 Y17l 1 31 USAT $IhHe R S g |

Jrata iy 2T W St ORE 6§ -- WeHd feretent o fete 6 7ER &1 CPE &1 ik st
TIEERY, Fvedt 3R Fafrar Weved & eque 3t aive-eque foreh! & fore 3t aret s st ug S
S, 2 @ v Srafafy 2 e faamror s yeR f -

iRt ot Ui Totie e arigei (guidance) 37 o foru fr=fefad 10 w2t ==t
T e ¥ 1 30 W= H T MUTH-311 3N 6 THre iy TeesR @4 & | Gole-8 QrYrvord:
IR Td 7= THRI g1 o &A1 H W@ e |

T =
1. SCERT, fers

2. DIET, #ersn
. 3.9 e, SSS
4.9, SSS
5.4, SSS
6. TTIAT HIeAST 31Tk TS[eher, ATt
7. feftgae Gt wR rferer ehmarsT, A
8. Laffrer, SSS
9. 3R, SSS
10. 9few, SSS
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weifthahe 9 WTgA Tt (CPE)
T I o foru wremrd) Tt feverent 1 Fraforfiaa wem s g 8
1. 5Ha{t 2003 w1 1000

2. 8 2003 T 438
3. S8 2004 T3 1513

1 1589

1 1589 wifer=i 5 8 1016 wiiert =61 g gdvem a6 afvond (Term End Exam. Results) & sigon
S E AR 497 yreft wrerr & eitol gU E | et i B QR R €, & 3 wid o (Term
End Examination) # wdte <7 | a0 % 3 9 Wi ottt (Term End Examination) & st &, wgetr s
F e | iR g fegwn 7 |

A CALL

1. % i & fetw sl (rigistered) smeff sqave ® -
1. S=erdt 2003 93 298

2. 99a3 2004 93 283

3.5 2005 w226

Fa 807

I T W ¥ | et SeRt 2003 % = % et s ot g o ¥ iR femar 2004 9 v
TreTT o WiHTere g E | S IeTT-thet oh ST S e E |

faamr = IGNOU =t werer iesh h&u 8 1.50 9g w92 J7Ta foal € | 50 @ o aretar, 52400
w0 % feqmea @ A1 Y. U St S i e A T ik 27200 €92 % feae @ 8 CPE @ §X

H T KU ¥ | 2 T Wi St U 3ok Se it I & 39 91 (honorarium) 3 & fore i
T

T 7 37 T 2, 39k SR 72 wierer weeRt Rorerent we shdiar 50 wfcrere sjae fererent 1
ofm &t = et & S 6 29T 09 1 @ mar g |
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Tearary 2T T % stard aet sttt & frerent &1 i@y m e foker 2R e &)
Tereren! a5 STl TpoTar i wgT o forw Tt et = oTen et SToR el T o feerent o forw aifE=em
T = foa & | ek Tt ottt = sotten Rl 70 o e Fead vy ot 11 fearn foreed o et
% i o= 9 31k 3= wead) 2005 1 2R iR o fou SCERT et S ot | a1 foedt & s
Te FATEY TR W 373! o' 20 g qu €

AWP 3R B & srHifsa Outlay & dgd ot wrearafy 2 mom €, 20 & =, 30 R
R 60 f&=1 1 | ot = 30 & 3R 20 fam = 2 vivomy Whot gt aife R g fepan & | fedt of Rt A
60 T = -1 o Y 7T o orgifer SHR pett © o [ o feretes orufRad e | werm s’y
et % 699 gt Rererent st wffeTe a1

2o SR FrAfefEe Teeyst w sk A :

1. 35T, ifvTe et uRerT- e o ugm @t 2faeeh |

2. aug-=gaer (Disaster Management), HAiTS @R 3N & aR § detgd faanT @
foretit =t e 2P R |
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29 35 : AR Fonerant g

A wwR AWP & B 2004-05 wrTTeTd RrerRi s @@ | % age
T ITAiRa Covered

v (phy) | fawi(fin) | wea (phy) | fo=i(fin)

sfatera freret & foe 690 28.68 00 00 00%

60 f& = 2

7 e fererent =1 30 225 4.725 56 1.176 | 24.88 %

fem at ofm

Tara femeren & fere 20 4270 59.78 699 9.78 | 16.37 %

fem at 2fm

T11. fovsrst ot Rrgfier : Pafor rae 35 519 v it vt o, 3 T g . 36 3 e e
TG

21 36 : aIfTE S % ed fermTar fnerss, i-anfeer snfy ot Frgfaad

e | U foneres | 1. anfsHey] T Rers | e | Se e | g [Fss
i O L I L O - R A - O - A = A =
o 15 15 21 191 9 11 321 00 | 00§ 10} 7755132
gfeem | 19 17 | 21 19y 9 | 9 22 | 00 | 00 | 20| 7165|136
ghor | 15 9 17 | 23] 5 9 20 00 | 00| 30} 57]71]128
IW 10- | 11 13 071 12 l6 | 321 00 | 00| 22| 63| 60]123
FA 59 52 | 68 721 35 45 | 106 [ 00 | 00 | 82 | 268|251 519
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T) fernme weuss Rt |t

R faemer  Taemera yerusriiont afhfa € | &% ey afafa § 6 € 8 gee e € fome
Tereten, demae, QAT SRIwT 3R ShTvTes i € | SeaR faemem weyemion afhfa o dga
37 H fgEmn T e

g1 37 : U WY W e yeuswsii wtufe

g T BT
o 242 237 05
oy 225 220 05
2for 226 226 ~
I 90 90 -
%l 783 773 10

wie : fe uRaien g, wd et

R Teramera o feremera & yerueRiRon afifa & St amites o & @ ik & e s s
T X ITH AT A & | WA o TR R FEyeniion gt “gd fren sifvar’ & frarwemat &
P H Heaqu! JiHeH 3T R & 31K GHIST § =T o TaR i € | g g # VEC &5 s/l
£, % feremmerg Wt Wikt & ot &)

T UGS SRR A I8 Ao g [T foh Wl Rremaiiin o dea wret o1 o Suai s an o
Toremera yeramTol wihfa ot e e aga S/t € | TSy IRTRe, STFiRTT SFHTO-05 S7HT 3,
o TERTSE T ST 3NfE Tt 31eh it & Foreeh s o ferererar Teremiiot st STaTa S STavas
¥ | e O, TRl Gt 2T SR Thet 3 SRRt | S WihE ST € 3R 9% TR iR
TSt AIERI SFATBAT S |

=R} et &) sreferenon gttt & gt 3 fere 2 utome et o g st feran smar e
fafaer TR % are Sara foenrg faream 3w veft eI S1faf 3 w0 o 39 Suftea wa € |
31 a0 1673 weiverio Wil & Tel st 39 norm 3 STER TR o 74T |
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HrAfd &t E. F ol 9e il & w5
T. .
| 237 1530 399 X
yfeey 220 812 538 608
IR 90 198 192 390
geqor 226 804 647 675
T 773 2918 1460 1673

e : frem ufiaresn Toar, wd e afivars
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=. FAREr (BRC) A Hramedt (CRC)

FUTA TR T URAISTHT & 3N g i (A9 e o FeTl HeshaT TR T =06 Rard
Y wE faermerg ufw 3§ sommes i G &t oqaen & TR § | sie E deX =iie frard =i-
HifeeR g Ue wemeex e et Fomey R wi-sifere gro aftenfera eran €1
g 39 : TeTTaw Ty R e ud wite Rard wexl &t wen

IW 18 90 101

o 38 226 253

kS

37 242 282

ufgem 38 225 244

O [N Wl N

T 131 783 880

i - e aREs SRR, T e o

et % AWP & B & 1ifaa s1iSeet & SR st 3ik drerdt & wi-aiifere) &t
Torgfara 1 T8 & | =iTeR Uel TR TR o T o T we et o fore et we drema
FIEFHATST P} HTT DI TSR |

AT R e | HE, e 31X e 7l 5T 2 € | oiten AR e ve Femmee? R
YR F AT o1 Tl Toretr ifira 3 Wi & fparara o fore st sfraenfiararstt &l QU
T ERITEITS T, foretst uopaher Wereey, Tpet Rure 18, foq mRACH, 797 Thetl Wi, Follied &R Ta
TATSh TR o TS ol TTIoh/ 1o/ ST aiah/atier Rute & Heed ol Twei o fore whrd fean man
gl

fefaern o 9 =it g T wd 131 oommeex R Wex € 3R a3 | Ueh-Ush Shiaiifeet € |
R FoTe o1 seiten GG Wew 3 e N Fex oht S Whell &1 9 W et 1 6-7 @ W)
| FomeR e g # |

ot Fom demd} F Frafifetet Rernt =i ufsiird w17, et TREe FRA SiR FErawRon
it % e o TRIRT 0 & S T o 8l ¢ | S Yar gaetor, DISE, EMIS iR @i gears
Fim e

46




Annual Report 2004-2005 ===

9. PAB % gr1 arrifea =it fraid dex iR 131 womeer e @3t # shomed/aramat
AT o T o FeTera e o o o e o eh-ueh tojue e /e st e i m
& IR Wex B & | FH W qF |

st/ TR FHrafifetet i Svat/ wadtet grr 2 € St & 3tk 78 e fpar e
3R st 2T T R SEE
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. FaAT INNOVATION)
L. wres vrwrareen ® we A frer (Early Childhood Care and Education)

‘ ST TTRTeRS AR UUE US[hTH T o ded (Wal feratt 21fiva o ded @it 713 he
BIS ) AT Tl Thl-UTgAR) Thedl H T 3 A SUeTsd i T € | Tt o IR 991 o6t 1T Smrarvarshan
3 TeTTeTeh T o ThI-ITETRY Rl | 82 wepett # wew it Frgferat ¢ & | el foremr st & deq @it
Tl 1 Uid el Ueh-US o feaTa @ 40 et 7e ! Ffad &1 weama & 3R 2005-2006 % 3R 37
Wt ot Bet g ot 5 s |

g 40 : W-uTEH T H AHiH

e AHTEA

2004 2005
SGl 6849 5849
ghor 5690 4568
ufeaw 5477 4635
W 1658 1432
P 19674 16484

& : PME faum, wasmeret, e

I1. st=vattfe f¥teat (Tribal Education)

fafaers % %o e wim, 5w arfenierdr gfear, S oik $ et sigmioers €, o
e g bt et o orarelt & SR 3 o1o g SR - Rt IR wge e § | Yoy <Mt o s ot
IHH (68 145 1 317g) T =T o feru v Yo iR o Wi (Monastic) fareniera & <Tet e enfives
el o1 ST el & | e T g Freifi wre-geeh wenfie feren 1 €, 3 v el e
It fTetT o TR-cic @ S T A € | 37 S Bl e 1 T 9, Te &/ 39 forehra % fore wel
forer afir 3 srarforer fret o el oht ot BT 3 T faramera o fotu wer wreeshe e fehar g 1 5
UTeTsRH & SRTIIEE R = -~ S - T AT & | 3107 URefiah S1iveh et o §Te | Tvre,
ferstr, atuitt, Tt aTerar Tty ferait o arara € 3 Ug e i a1 B e 3% yrfor fermerat
¥ forenferai 3 ang e & 311 &5t o e et o 6t 3% sAR A BT O |
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TS| 79w formrera & 139 @ 53 foremrerat o we Rrem atfivam & gr o wrmor foen 3
Y ST il TS SR 5 Tor o feverrerer 3 <) forerant oht vt o a1 53 Foremrerat 1307 fererelt
& 3 106 forerss Frrgerr & ) ey & o 91 26 it feramrerait Y ot Fererer, e e e ol
witeera, 9F %1 O, SReT-ohet 3T s s R W fre s o W 9 wFemEr § s |

g 41 : Feraw vty frenerat & wmiwe i oTa-fres sta(PTR)

TS cie Eiic) e foeres | W fymem ElERNIEED
Teremerat i FHraa FA
EaR: e & Tt PTR

LGl 16 450 16 32 1.9 48

ufgay 11 397 11 22 1:12 33

I 16 236 - 16 32 1:5 48

Zfeqm 10 224 10 20 1:3 30

Fasg| 53 1307 53 106 1:8 159

| : e ufEer g, s u. 2003-04

I s=-wart (Community Mobilization)

STt - FET o o e v St o S aherd s giives s, ae d et
Tfaa 3T i o gifeaa FRar e qun Fget SRR st A ® s | Ed-Cil, R iReeht %
Appraisal Team 3 st et Hifaemesiem & FW IR far g

AT S 1 Tl vt A SR SPO o e oo o1t & Wi e o forg TR et
! ot ufrepratl & et 7 ST ATt a1 3l et S5 o fotr. sifirararehl @ it ht 778, AR o T,

T afeEisTT gger frafia &0 @ fret & e oftaisrn soer 3t Fgfel wired, R gieed aan
farrmerg yausRol wfth & gewt = ufthaa «3 & fou Fiw e @ d | VEE s asa ¢ et o
TR YT F T ITH! 6T iR ) e AT | e AT Ud 3 el H a9 W@ |
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I ffreT et & | 50 TRE R WS o W T e st # uREs # e &
forg g e w@aT R |

st afaistn g (DPOs) F #rgfet wifedt ok ferermera weiwanioh ity & wewtt & forg
- -y 1 S b o | T AWP & B # 1673 femmera werenio afthy % wwt sk
FE et i 2 St | Ffaer SRR % e e T R & w3 et gy s
T TTeToT Shrdshul 3 Sufea 4|

FRE ey AR Traer ThaT 2 2R F S1eTan F T S G T, SIe-Te,
IS A T 311 & A @ o I aenE e A B ¥

IV. Frgex uee wiuw

) 2004 7 rfesa st M % SR SegeR Tophe S i R @ St TR W & w1
% afeiirer o v | T 3 40 TR TR I B 98 s w61 @1 E | 2006-07 e 78 Wi wen |
78 NGO % gRT 9era1 Sirelr & 3R DPOs, SSA & g1 309 35-Ya #1 st 1

HIG T[T 40 TR ewRl et | (v e 10 wpet) whvret e s we dwn IV R
e VI e fea < & 1 39 Shrgex Hex oot 63 fareerg o o e fran man @ ek s e d 10
HY AR | S orersh it srawen I T ¥ 1 500 § tfien fereren! bt dhregex wd @ v @ e
frem s

I TV & &1 T e 71 37 o forg e IV @ e VI a6 % asft it & Sefore
ITFIOT/ GEH T ITTH FA T |
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T 42 : ARFVE TR R T Ty

*(‘ww FER | FR e | e R | e Fol T S AT gU
=i wE et Fererent 0t IV-V | VI-VII
Hemn
L&l 10 10 2476 145 956 1348
EiRd 10 10 428 108 755 630
ufgem | 10 10 1264 129 624 829
g feqoy 10 10 1399 121 455 1290
et 40 40 5567 503 2790 4097

e : FoteTr Rt T, T T v (2004)
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H. Titae AASHE

Tafaerm it e St Usa & SR Tearstt i e ot 9 &, Weee &1 Fer 6% T dasie
AT o & 5 T & St 16 A1gT 2 1 2005-06 3 & % 61ee o1 <@t g0 98 wren man f SPO 3w DPO
T I STTIHRATS i [ A H o7 AT TR R TR 3R AR TR & 0% i giee il 4 |
for ST i AR T, 39 Saiferrs s, DISE grer w1 stea @it 3R ST 1, TSy
TG 3R T et i gy Feifca Norm 1 S1aor s sia g |

TS T T i 6% AT shive Tefetad nhafatal W @ e

* wa fere st & e e —TE @ aa A

* 59 3R F57eT % YoraTgs i Wi aen AR deE @l S/ S

* ool ot T ST W 3% AR 3

* T o R e 6T a3

* SSIRT =l 3E-1E F

* el i 3E-E FA

* it femmerat & Tieaq&Ts 5uH

* ¥R TR ASIOT e

* oo e foredt © QR feate, adheiia qen wifén s w6

* 72 g T % A 37 £ T W o THISE TR T F7e7 W & 4 THIS2H |

* 159 3 WY SR/ FHHETRE! gR1 2, e anfs s e o gu i & gram

* FIYROT T SR HrRHIRON T & @i 4 gu EEt & Jrae w6

* Ry Wl SAfHT @ &1 e H

A. difga v grmism

foren =t = EA (UEE) 3 e & ol ot Sirge e St sSTeRt gifee e o st
T g S sy Tec € 1 Tiifear S ST FRT S T SErER O 6 fawe 39, Fhee HR 9
FePTeT 9, ST S-S STITS 3heeh T FRme 3 warer ant ferenferai, fererer, arfvrsarent, wremeren, feremfer
e T e ST AT | S e 31T 31 e fever atfrn s wRi 3R et |

=
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OS2 & AT = AR TAT3 T8 AT 3 R 517 J9 AT 373, 3% 00 & &7 Y

TReFA AT A =] | T T Bl G AR FHHR B FveA i e § Hera 1 (e & | i
2004-03 % R A=fehas mafata g me
* T GHEN-TE1 §R1 TR

* UUReAZ ST & G AR AT T

* - T S &1 Gare =t § &1 7y

* S ToreqT & TeT0 TTSagRaehl (212 37732 US9) 1 o

* 2T % FP21 &fct § o171 e 0ol § Te oA 7T |16 | f91eq] 379 o o9
G ST TR

* T T9TeqT 3919 i =i =y #i €701 G & 1T |
B. ARwmiE gamiRay= fawew (MIS)

I8 Hatatsd g0 & T (Rt ot wroms o1 wistee o) Thetdl 39 B9 IERHT s ™
ST BT € | 7T A1 a1 7 ot off R0 & BeoTH 2 S s Sieh R 8] g37 T, Tt a
2004-05 = 2R 759 T T 0H 961 T R MIS 352 1 S0 A1evge 37901 U S afed F T
& 519 == Roar T g
TR TR T

AR Fger I 0 01

HHI AT : 02
f?F{TWTH
HE ESiserry Cufa e |

MIS & 3eme e = fem 04 S W 19 (& Ffet o form ueh) =t gfse = wera g

* I AAWHE 3AERAT fawen (EMIS)
EMIS =1 o181 & Tt TR W WeaaR & 7™ T S1e1/ o1 G T ----- 1 {5 fzfgaz

TARRHYA Feeed B 05y (DISE) & 91 & S e £ |

T Ui 7R (SSA) g NIEPA, 72 feoatt & g 9 e § DISE araes=r & v
% W 1 U T 1 2raet &1 72 | a9 2004-05 % fory wper amenia gen/ 2rer DISE wivde 4 due
e T, 39 Wahierd (compiled) ferar mar aen NIEPA, 72 feweit &1 | |
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* Yietae AR gAY fawew (PMIS)

AR AT Afd T F U5 GATH2 SRR el TR 73 - HeT- % 296 7 797 261 770
R WA WA fA3Tg T, T2 fZoet 61 997 T | RO 7 912 TR UF 359 3R 3R T 35
3 AR N9 1 THA TR, T U6 T #6121 739 3R 39 A9 784 9 % 1 g2 7 1 5
AR Z AT AT E | :

TR B3 B2 K3




RHZ AT THISTH

2004-05
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{u&ﬁmaﬁmn,ézﬁwmm}ﬁﬁ]

FAANASES
(Ta. .31, we Sa.at.)

RTHE AT THE<H

2004 - 2005

T, "UEt gue uefrees
oS THIOL

X WA Fhgled 6T & g
164/1 feum Ts, Her, 7o fafdea
I @ (aff.) 203311 (fr.) 203312 (A1) 94340-23311
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4 fyren i (T @R W)
e, qd fafewn
JTIGIT WHIUT T

3R T . OFd JqeH faerg darerd uRieyes fren wd
AT farm, AR SRR, 7% Koot vd aee

RS / BRI : wd ot st
Hifee =t srafy . 01.04.2004 To 31.03.2005
TR} we & deig B/F . (2,698,920.77)
T TR § U 3R :20,000,000.00
FF TER W U 3R : 60,025,000.00
I : 3 WIf / T (Teseie®) 133,959.70
77,460,038.93
[C Y . 72,400,318.14
T T& §F St :5,059,720.79

() orET-a8! e 3T Wellid I ST §HR TH 997 foFdt 718 el gHit SRl e favars
o 3R 9T &9 JHvTd st € Toh o 6t o form it srerer-aifir sudert svafy & forg <t
TS, I Beh-3Ih ITINT Rl 7T | SR | A TR U @ ot g faaor
o wa el wifed T e Uehis=e B ferar mn )

(@) e Wi T T UehISwe, 311 Ue o SIS Ul Soid WiT 3k &1 | fgar man @
1o 7o 3t g ol Wit we 3Heh U St ST ST Wk Wel §7aA o & oht ot gamar
ST e |

R T S TR
e A8
(NEHRU MARDA)
PROP.
(FeE W)
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e oA faera faym, fafden g@r
RS : wa foren sthae
wafed Wit T A teREe

il

3t aeig B/F

S T

R TWHR

fofers TR

o v g M A e %

T 3T

e, ey T Teeae qur dfen W=y

b Miilin}

IR TS A=

-

ATeTOT

ferersr-nivretor
Ta-FmorFE

@ (A2)
NIERGR [ e

F Afeegste
JHslA g H5d qred Hleh
farsir e deites T =1 frdse fear
Feleg-TeiEr
ICNERNISIRCE]

TLE (SIMFED) 30 fstett
3732 Te TG, T T
BRELERCHNEIR UGIE]
01 Ud TEard

FARTT 0]

TR e oeh Sl

HerT= IqANT YHIO0T-U & qRueT o
TR T 7R} U0 vy

rad.ug. uid
. 31.03.2005

(2,698,920.77)

60,025,000.00
20,000,000.00
46,000.00
38,552.70
49,407.00

77.460.038.93

28,054,844.00
14,441,115.00
734,329.00
633,997.00
13,977,598.00
9,803,751.14
10,000.00
1,604,254.00
1,003,700.00
46,000.00
88,725.00
52,447.00
599,249.00
731,892.00
322,961.00
295,456.00
72,400,313.14

5,059,720.79
77 460.038.95

L
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S Targ faer fasm, fafses wear
IR : T Torerr sfiwgE
HAVIAIE I - T THTZ
oL} . 31.03.2005
SR ATt
IR WEHR 60,025,000.00
fafaery TR 20,000,000.00
TosT et depeiten fasm O ure the 46,000.00
Y 3 38,552.70
80,109,552.70

=
e e o7 28,054,844.00
- 14,441,115.00
RIS 734,329.00
Foreras-nfretor 633,997.00
FFOT HE 13,977,598.00
T AT 9,803,751.14
Y S gogre 10,000.00
FF AifscEYH 1,604,254.00
AR TE I IS GAF 1,003,700.00
fas wd Tepten farsmr et sfteran 46,000.00
Fofteg-TRie 88,725.00
Taeiy foren @t 52,447.00
TLE (SIMFED) 3t fStett 599,249.00
315t ve UG, W T 731,892.00

71,781,901.14
WG/ (AM2T)
g / (ame) Sety de o
NEIRIRIEC 8,327,651.56

80,109,552.70

/,——4'
TERR
T IR 9T
(T forerr aifira)
o GqTe fashr fasm
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aRasr : gd foren s

e

ikl it 31.03.2005

(3FEH ! i g ¥

Seiw B/F (3,024,381.77)

EL RS Rk 8.327.651.56  5,303,269.79

(@ )

S TH3< @A o el 31ers /ot 2,500.00

e/ TEA 2. 49,407.00
5,355.176.79

wafa

¥H AT

TR TS e S 5,059,720.79

Fo1Te 30T (IR fstetn) 295.456.00

T IYENT YHTOT-UF & qideq o

R T, HS1 YU THigud
IRE THE<H .
-
% l,,,/,D
EETRR T aRE R
(e ) CE IR RIG))
ST e gqra faer faam
fafaery WER




g GuTyA faerg faum, fafeesy a@r

TR - e e st

Fieeee Rfaey toe oz twse ay 2004-05

FAeT e T A e e | ofvew faen | s e o e | wuw wrtea F
e
3T 4w B/F 12,325.00 5,773.00 | (1,068,534.77) 64,575.00 | (1,713,059.00) | (2,698,920.77)
3T AR G U SR 60,025,000.00 | 60,025,000.00
T THR QW & 20,000,000.00 | 20,000,000.00
fas v aF e S ura e 46,000.00 46,000.00
SR T A QR fear e 15,500,000.00 | 16,000,000.00 | 14,500,000.00 | 14,000,000.00 60,000,000.00
ECa ot 38,552.70 38,552.70
iRt SawT ARt S - T 99,448.39 99,448.39
T, S /TEE A <l T SR URET 49,407.00 49,407.00

15,512,325.00 | 16,005,773.00 | 13,565,424.93 | 14,064,575.00 | 78,411,389.39 [137,559,487.32
W 3TN QHIOT-OF % qRteg |

e Q? T3] UUs L,HIFHKQH -
/
(5 fererr aifrgr)
(ﬁg“a rﬁ;‘r) e STy fashrg fawm
fafaern TR

G002-%00T Hoday renuuy




e gary faerrg fawm, fafees @R

qiEieTT - | foren b

FrAiteRes Rfaew uve wiz twRe av 2004-05

IECIGI e | qd faen | ofdew faen | e fen Taw e | wae sEied HeA
he L
e T e 1 8,712,477.00 | 7,640,800.00 | 4,438,837.00 | 7,262,730.00 ~ 128,054,844.00
S-&r (Civil Works) 2 1,090,000.00 | 6,525,000.00 | 4,327,872.00 | 2,498,243.00 ~ | 14,441,115.00
wivreTor 3 111,000.00 623,329.00 - - - 734,329.00
fererer wifemeror 5 140.000.00 - 54,596.00 223,987.00 215,414.00 633,997.00
Fa-fmior nfafafuat
(Innovative Activities) 6 352,595.00 - 762,000.00 1,503,003.00 |11,360,000.00 | 13,977,598.00
SHETET-TA 7 1,800,649.00 511,969.03 | 2,021,674.00 1,544,685.50 | 4,024,222.00 | 9,903,199.53
Y T gegrE 8 10,000.00 - - - - 10,000.00
Frgfdt Miaemgsa 9 857,350.00 |  703,000.00 43,904.00 - - 1,604,254.00
FEH T K TSTETR 1,003,700.00 1,003,700.00
foeiT Ud denefien RS ot eheran 46,000.00 46,000.00
Foftow- Tt 88,725.00 88,725.00
Qv 52,447.00 52,447.00
TLE(SIMFED) 3= faetr 599,249.00 599,249.00
T T T T P 731,892.00 731,892.0
T & @ AR T T 322,961.00 322,961.00

[3,397,032.00 |16,004,098.03 | 13,439,004.00 | 13,764,540.50 |15,599,636.00 | 72,204,310.53
%9 d #fm (Loan & Advance) - - 295,456.00 295,456.00
4 fo7edt =t Srg ST T ~ -~ - - 160,000,000.00 | 60,000,000.00

13,397,032.00 |16,004,098.03 | 13,734,460.00 | 13,764,540.50 | 75,599,636.00 1132,499,766.53
T T o i 2,115,293.00 1,674.97 (169,035.07 300,034.50 2,811,753.39 5,059,720.79
Fel 15,512,32500 | 16,005,773.00 13,565,424 93 14,064575.00 | 78411,389.39 | 137,559,48732
HerT ST THIO-U S aier |

R T, WET UUS THITHUCH
TS THPTH -e——
ST e
gl (T forem sifiyam)
7T HHe GO faewra fam
fafdrn wER

S00Z-700¢ ¥oday] [enuuy




e gy fawra faum, fafeey e
ofEte : we e sivam

fafegew 7 wwifees Rivew ve wiz veee ad 2004-05

fafegar :1 ud e | ufvaw fwer | sew foen o frem | wue wEtem FA
Eoolec Vi)
frerert &1 9 4762,50200 |  7,640,800.00 4,297,848.00 16,701,150.00
1 e X va aere? fratd det & wd 2,856,653.00 70,989,00 2,531,897.00 5,459,539.00
luetg @ (TLE Expenses) 948.822.00 948.822.00
o forer afvran= - ot SrEA 58,000.00 58,000.00
o fremr sty - forerw 49,000.00 49,000.00
W & agd @ (Out School Expense) 659,987.00 659,987.00
1 4,031,871.00 4,031,871.00
REMS @+ 38975.00 3897500
. R 3R Y. 3. Wi & ferw eve 70,000.00
AR o @ e & T g m 37,500.00 37,500.00
871247700 | 7,640,800.00 4438,837.00 7,262,730.00 27,984.844.00
fafeger :2
IF-HE
T e e = fafeeT 300,000.00 2,273,048.00 2,573,048.00
. ARG s 160,000.00 160,000.00
viraTera 1 fmior o aee 120,000.00 259247.00 379247.00
LiEERnis 420,000.00 259,496.00 679,496.00
el 1 AE-E - 1,125,740.00 1,125,740.00
rtatiart Fet &1 70T 3ToR WigHR) ud wyrreT-ahet 1,187,376.00 1,187,376.00
feregferameon 90,000.00 90,000.00
TR T (FEREIARY) 348,705.00 348,705.00
- 6,525,000.00 1,372,503.00 7.897,503.00
TOO000000 | 6,525,000.00 332TRTI0 2,298 24300 T2 24T, TT500

— G00Z-$00g Hoday renuuy




e GarA faerg favm, fafdsy awer

qRArT : | fRre shEE

fafegen 7 waifes fiftew wog iz twee ad 2004-05

fafeger : 3

ufgem fer

ud e gheror R | W wrie Ea)
it
wivTeror @ 623,329.00 623,329.00
G- FEH 111,000.00 111,000.00
et e et wfereror -~ -- -- -- -- --
111,000.00 623329.00 -- -- -- 734,329.00
fafeger :4
O IIGTqET U e
s SN -
Tererent &t TR 278,000.00 278,000.00
A / ¥ i WSS 50,700.00 50,700.00
TG-@rE AR 675,000.00 675,000.00
-- -- 1,003,700.00 - - 1,003,700.00
fafeget: 5
Tomeras nivraror
RINGLRCE] 140,000.00 54,596.00 223,987.00 142,245.00 560,828.00
FHRITT @Y 73,169.00 73,169.00
140,000.00 - 54,596.00 223.987.00 215,414.00 633.997.00

S00Z-300¢ ¥oday Tenuuy




R : | feen s

fafsqea 7 waifeeee Rfvew e dde gaEe as 2004-05

ufvaw faer

fafeger :6 ud e o e | wa wEie FT

afmator fafaft

TFafmtor g 1,503,003.00 1,503,003.00

e ey 352,595.00 762,000.00 1,114,595.00

F T 11,360,000.00 |  11,360,000.00
352,595.00 -- 762,000.00 1,503,003.00 11360,000.00 | 13.977,598.00

fafeger: 7

ey A (Management Cost)

FaE Ed

T e 31fiam & Fgaeal & aaa 109,250.00 593,457.00 702,707.00

TR, A, AT 1/ HETE =T, ek Tt

e e & [@-varg aun fafay g+ 1,800,649.00 366,224.03 1,269,523.00 1,544,685.50 928,991.00 5910,072.53

IEECIRCE| 30,058.00 30,058.00

g, fufem g Rl 34239600 665,292.00 1,007,688.00

Fifeg T amE 167,734.00 123,151.00 290,885.00

Y Ud 3T SN WA (accessories) 101,713.00 1,297,118.00 1,398,831.00

s YR 1,000.00

HATR g fregeR 55,722.00 55,722.00

siifge ot 360.491.00 360.491.00

Q&R 92T (Procurement of books) 11297500 112975.00

SR TR 32,770.00 32,770.00
T,800,649.00 311,96003 2T67400 1,544,68530 00322700 9.002,199.53

S00Z-¥00C 1Hoday enuuy




e garae faers favwm, fafdes wear
ofgierr : |a feen b

fafegea 7 waiferdee fifaewm wue die weee ad 2004-05

fafeger : 8 wd frer | uivew fem | 3 faen ot e | o wratera il
vy § Ui - T e 10,000.00 10,000.00
-Fod 3 quifasm
10,000.00 - - - 10,000.00

fafeger: 9
HRT AT
fefafeaer wifom @ 675,000.00 675,000.00
foepeq ded 28,000.00 28,000.00
LR iEL R CRIESHE] 182,350.00 675,000.00 43,904.00 901,254.00

85735000 703,000.00 4390400 1,604,254.00

S00Z-700C Hoday [enuuy
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A gaqreq o fawm
fafaew aeaw, e, ud fafawn
Rt : |a e afdram wew wX -- SSA
31.03.2005
il
At sietg B/F (1,713,059.00)
SR 80,025,000.00

78,311,941.00

qra=
A e 593,457.00
73 fmioT - SepeR SEhTH 11,360,000.00
ATe @d 1 3,331,316.61
TyTeTeR-UTTRToT HiuTe @Y 215,414.00
15,500,187.61
=R e & 3T e ufer g 2 60,000,000.00
75,500,187.61
FAITT AT (THS FTaht)
w181 3 A/C No. CA310
T ST T 2,811,753.39
78,311,941.00
HeAT ITANT THIUT-UR & qneq o C—
T T, HRT U0 UHifuey TR
TRE THFRBTH T TR TR
TEER (Tar forem atfiyar)
(F‘ETE) e G T feram
TR fafeery WaR
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a9 faw fawr
fafawn W@, e, gd fafasn
AT |/ e sfivam vea w@w -~ SSA

31.03.2005

el

FEH 80,025,000.00

I cmmr—————
80,025,000.00

=

A TE S 593,457.00

& o - SR U 11,360,000.00

REEE L rRCE] 1 3,331,316.61

TyreTer-nfSTaToT WU o T 215,414.00
15,500,187.61

T % TIE AT BT Il WRT 2 64,524,812.39
80,025,000.00

A

@Y & IS 3 ] T=1 9T 64,524,812.39

IR} et =t fear T SR 60,000,000.00

I2 TG T IAF Hie T o S T 4,524,812.39

L _
HeT IUGNT YHTOT-US & qRved - T
T U, TS} UUE THifeuey \ BN
TRE THIe<H LSRR ISEIRECED
LR (T ferem a1fyam)
(FeETRD) T T forehr famT
WER Tafeen TR
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g quA o v
Fafarw wrar, Fem, 1@ fafdew
e « wd Rran i 1 WY -- SSA
31.03.2005
IERT v Wt (Liabilities)
ITET & aF WIT S & TE gal
9eet &1 12t B/F (1,714,059.00)
TG Y T T 4,524,812.39 2,810,753.39
Tie & = Tufy 834,204.00
(=1 % TR Haf)
A TR
T THISE Gien & fau i e 1,000.00
3,645,957.39
hiiaili
Fiea ad
Ji9 B/F A 834,204.00
TS S e - 834,204.00
3% |
FTS S § deig A/C 5. CA310 2,811,753.39
AT ITENT WHTOT-O & qite § 3,645,957.39
T T, HET v Ty
TRE THIFZ=Y
LA
%?(Tﬁ‘f)
TATEeT
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A G T faaer
fafaew waR, e, ga fafdsn
gftgismr : v fiven sl v=g @ - SSA

fafegea 7 f Rire goe ¢z ware

fafeger: 1 gt 31.03.05

I (Grant in Aid)

TS T T B, TRa SR, T8 el g wre e 60,025,000.00

e GaTee ferenre ferm, Fafaerm SRR gRT AT 3R 20,000,000.00
80,025,000.00

fafeger :1

AT A

Fore ardt

AT 5/ TR Y 676,879.00

HII TE ITh TS W 1,297,118.00

e e R 55,722.00

iR 1 H= 123,151.00

RS T et 3,000.00

fifen v Ryt 662,292.00

oA T 4,746.00

AT T 92, AT Ue @I T 77,495.00

BITURCE) 100,000.00

anfrg @ 69,716.00

3ifee i 360,491.00

e TS 155.00
3,430,765.00

tfafter o= witer 99,448.39
3,331,316.61

fafeger: 2

R et it ST T A famr

T foran sxfram & forg (afeaw frem) 16,000,000.00

T feren aifirr & e (feror fvem) 14,000,000.00

T fren avfrar o fere (gt frem) 15,500,000.00

T foret aifirT & fetw (e ) 14,500,000.00

60,000,000.00

=




Annual Report 2004-2005 ===

T YRAT T (T e arfivar) grr dnfesa niafafirat / g 2004-05

F04. | i faaror o
1 7.6.04 - 10.6.04 forefter saree wet forer dve W HEwmRn Fh e
2 23.9.04 TERT QT / RN [rafer e frm g/
3 29.10930.10.04 | ud feren st & qea Wi W 2Fm HhG geT
4 14.2.05917.2.05 | AWP & B & %rjov W ahvig HIH &
5 14.3.05%23.3.05 | wdrg feremerat o el st 2fm T SR AT
6 22.3.059233.05 | AWP & BRRTenud TSI &R F
. STTRIRAT T ST W SIE
7 22.3.05 IR &7 fasatormera grr o foen
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T URAISTT THR & HHETRET St Tfeerat HR W (399 % arew) 2004-05
4. | fErw feraron H el s foran

1 | 26404 |swemfrefreemddtn  |feh | st e (@ fien)

2 28.4.04Q | A G faeg dare™

29.4.04 | Hifen % feeett atfafiam feers (@.fn.31.)
3 2.5.049 | Rereren! UERT 9B @R fifauer Ysredt v T
3.5.04 R epR @ F I H Ty ferehrg farsmr
FEAMASTAFHAH | dewg % fers
qIT A & few
4 30.6.04 7 | e TueF faeera wEem afafe R (9.fm.a1.)
02.7.04 # Ed.Cil s § PAB ¢ feeett 39 R (w.fo.31)
Hfem e () T =S (T)

5 25.6.04F | 2004-05 ¥ frw oo &
26.6.04 | e e sifag & T3 feoett Ffafad FRves
% ferg

6 23.7.049 | smafiye wpel i Rre
26.7.04 | 3pmia & forw it TR freres, = |, far. fan.

FHiThG | T e
7 28.7.04 % | Hre we foemrg v
29.7.04 | # Discussion % fetu T2 feoett v, Or. 9. fa. fa.
8 23.8.047 | @ for. . Far A mn. €. f&. 1.
27.8.04 | d==iFfem 7% feeelt faRer Fevrer (1. . a1.)
9 16.8.04% | Rewge ke (DISE)
19.8.04 | A FIRASFT ¢ feeett SR YT, 9. 1. 3.
10 | 28.9.04% | @ . 31. wd sy iU qiaa e v,
29.9.04 | (EE & L) % qreetie T2 ot . §. . fa.
(review) & T (HRDD)
11 18.10.04 | Tsfiuw SR uamE & e FRvs

-3 b AT Tfeedt | (EGS & AIE)




12 | 21.12.04 ©| §d forem aiyam & gisise FeH, . T (4. 6. f9. 1)
28.12.04 | ¥ TR o TR 3R | WgeR e (. T, a1.)
i 3u fevres (1. 1. 21.)
13 18.3.05% | wd fen e e &
193.05 | 3@ f=em B & T | stfafe e (@ f.oan)
foro, 7. 9. f9. g
14 [303.05 |@d e siamshs
31.3.05 | Hqw e e % et Aot e (W fr. a1.)
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LEILI B IS
TR T8 9PFeIe & STAran 9. ¥, 31, 3 e fFrefeifad wemermi g€ -
1. ST uhere w2 v weed e
w3 R 2002-03
TS irset 31 aive fefgare, 2003,04
TR e BR T [ uus 11, (w3 foemer st uieer-vwaeh)
TR WS BR Forrd 11 wus [V, (7 ferrmera &t are-qeh)
TR R R 7T V, (Fe Faretera 1 uraa- )
Fferer R e [ qos 11, (w3t ferera =it uieer-qeh)
e R T I o V, (93 fqamera s ues-q&s)
9. Aoy wR I [ wug 11, (73 faenera = uree-qah)
10. Aoy wR oo 1w V, (wdis faemes =t wie-gis)
11. (g37er) anfirer e (2003-04)
12. A7737e1 R WheT HATorT it B Faferet sk aiet wid foren aifiam (2004)
13. wrAfRae v ®R wa fRren st (2004)
14. feRgae FHHRATH fated R T (2003)
15. wgaer e 2004-05
16. foree 3 Wpey 37st Ue. aTR. €. feurdae
17. Tefecae FroruyH faed wR uspaer (2004).

A A e B




T f¥ren i & wea Wt whe Tiet T # Swie el T

faer | 2 wrewdt e ATUST AT WTFTH A
ST TETRY et 1 T IR SRR 778 Tt
A T Tt 2 T R T et
T TR e 3 T TR SR 8T8 Thel
ZRY I MISTRY e 4 TN SRR BT T

= R TEHATE Tt 5 T S T el
rfer A s et 6 SRAYE R BT et
T el e Tt 7 T ST BT
el el et 8 T SR BT el
firget @R ot Tpet 9 BT STaR 8T el
IS T el 10 Sl RISIERS Gl
AT QRIS STt et 1 e e o e
TTSRT WAIeR TTEHY et 2 e SR e S
AR FreRRelte efteR el Tepet 3 SR RIS

FhoT | A e e T e 4 e SR TS Tl
R O AR g [ 5 TTERTH ST 8TS Tt
TSR TR AR TEFRY e 6 TR e s et
e v st et 7 e S BT et

8 formit it S+ 218 Wbl

EUBEEES & ! TR R & e
T gAY W 2 AT SR B8 5
ferg et e 3 AR SR BT e
T AT e 4 foreyep sif-rar a1 Tpet
T yrewRY et 5 forrsar SyFrR e et

TR T ATERR e 6 g A TS el
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fsmair At wpet 7 Tt I R 8T et
i aeedt et 8
R TR Tt 9
ERoirT TR et 10
ST T et 11
TR T TR et 12
2T (FAeR wIST) WIEhRt e 13
T WIS 14
rarat s et 1 TSI 2R 8T8 et
FAER TSI TSy e 2 AT i SR BT Tt
TS AR et 3 IS SR BT et
firfct emaram st et 4 BTt SifR BT et
TR 91 WTEoRI Thet 5 TS IR B e
TG AR et 6 Rferep i are T
T TSR < 7 6 TR ETE e
TS T et 8 T R BT e
ot I1 sireerd et 9 ST AR R TS G
10 Tafee et fam iR &1 e
11 ST R TS A
12 e SRR a1 e
cational Planning =
* 40 73 et Tt AN NUEPA DC
T e s C— — / ||Ill|||IIIDIQﬂ!)IHN (1]




