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PREFACE.

At their twelfth meeting beld in Mysore in January 1946
the Central Advisory Board of Wducation considered the Report
of the Committec appointed to cxamine certain matters affecting
the conditions of service of teachers at all stages of education,
e.g., size of classes, hours of woik, ete. The report was adopted
by the Board with minor amendments and it was decided that it
should be forwarded to the Provincial and State Governments for
necessary action.
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Report of the Committee of the Central Advisory Board of Education
appointed to consider the conditions of service (other than the
remuneration) of teachers.

At their =leventh meeting held at Karachi in January, 1945 the
C. A.B. of Education considered Ffurther certain matters affecting the
econiditions of serviee of teachers at all stages of edueation, e.g., size of
clasges, . hours of work, holidays, sick leave, ete., and appointed the follow-
ing Committee to examine and report on the issue —
o= Lt.-Col. Dr. J. C. Chatterjee, MA. D.Litt, MLA., Viea-
Chaucellor, Agra University.
_ Sir Maurice Gwyer, K.C.B, K.CSI, D.CL, LLD., Vice-
Chancellor, Delhi University.
~Dr. V. 8 Jha, Ph.D., Officer on Special Duty (Post War
Regonstruction), Central Provinces & Berar.
- <A. 8. Khan, Esquire, M.Se,, LE.S.. Director of Public Instruc-
ition, Bihar.
Di. Mokan Sinha Mehta, M.A., Ph.D., LL.B., Bar.-at-Law, Diwan
of ‘Banswara.
:'S..N. Moos, Esquire, C.LLE., M.A,, (Cantab.), LE.S., Direetor of
‘Public Instruction, Bombay Province.
“-Mrs. Renuka Ray, B.Sec., Econ. (Lond.), M.L.A.
« Dr. John Sargent, C.ILE.,, M.A., D.Litt.,, Educational Adviser to
the Government of India.

" Dr. (Mrs.! Malini B. Sukthankar, M.B.B.S., J.P.

.. K. Zachariah, Esquire, M.A., 1.E.S., Director of Public Instruction,
Bengal.
2. The Chairman of the Board subsequently appointed the following

additional members :—

Dll)r. Zakir Husain, M.A., Ph.D., Principal, Jamia Millia Islamis,
Delhi.
.. R. P. Patwardhan, Esquire, B.A.(Oxon.), LE.S, Direstor of
Public Instruction, Bombay. (Vice Mr. S. N. Moos, retired).

;I\Iiss K. Ranga Rao.

‘Mrs. Hannah Sen, Principal, Lady Irwin College, New Delhi.

)3 The Chairman also appointed Sir Maurice Gwyer as Chairman
of .the Committee.

“4.°The Committee met in the Secretariat, New Delhi, on the 12th
ends 13th December, 1945. The following members were present s=—
"L 8ir Maurice Gwyer. (Chairman). |
2. It.-Col. Dr. J. C. Chatterjee.
3. Dr. Zakir Husain,
{{.‘A_Dr.,V. 8. Jha,
A A 8. Khan, Esquire.
6. Dr, Mohan Sinha Mehta.
1498FD)
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7. R. P. Patwardhan, Esquire

8. Miss K. Ranga Rao.

9. Dr. John Sargent.

10. Mrs. Hannah Sen.

11. Dr. (Mrs.) Malini B. Sukthankar.

12. K. Zachariah, Esquire.
Mrs. Renuka Ray was unable to be present. Dr. D. M. Sen, Secre-
tary, C.A.B. of Education, was Sceretary of the Committee.

5. The agenda which the Comuittee considered and the papers cir-
culated to the members are set out in the Annexures to this report.

6. The conditions of service of teachers in Universities and other
institutions of similar status having been previously dealt with by another
eorunittee appointed by the Board, the present Committee have omitted
this subject from their eonsideration. The agenda also excludes such
matters, e.g., the remuneration of tenchers, as have already been eovered
by the Report of the Committee appointed to consider the question of
the Training, Recruitment and Conditions of Service of Teachers,

7. The Committee wish to stress the fact that many important prob-
lems which have a direct bearing on the efficiency or otherwise of the
teaching profession have received inudequate attention hitherto and that
their urgent and satisfactory solution will largely determine whether
the profession is to attain the dignity which should belong to it, attract
the right type of men and women and get the best out of them. It is
a sad commentary on the existing state of affairs that in regard to basie
1ssues such as methods of selection, terms of appointment, security of
tenure, provisicn of leave, etc., ther: is no uniformity of practice in the
country. It was the realisation of this urgent need, that broughi this
Committee into existence.

8. A study cf the information set out in Annexure IV will reveal
that different provinces follow different prineciples in regard to the
selection and appointment of teachers. The conditions generally and
particularly those which obtain in ¢chools managed by Distriect Boards,
Municipalities and in private institutions leave much to be desired. In
many cases the managers of recognised schools or the office-bearers of
local Boards, dc not possess the experience in educational matters which
would enable them to seleet people of the right type and apart from this,
their judgment is prone to be influenced by extraneous considerations.
Hence, the quality of the teacher in the schools they control is often very
poor. When, in addition, the selection, and appointment of teachers are
in one man’s hands, as is often the euse, there is always a risk of corrup-
tion and favoaritism, and the right type of qualified teacher often failg
to get a fair deal.

The Committee feel strongly that the final say in selection should
Test in the hands of educationists and that proper machinery should be
devised so that the rights of the teaching profession as well as the elaims
of the schools are safegnarded. At the same time, it has to be recognised
that an adequate number of qualified teachers is not available tedsy be-
cause the facilities for training are lacking and the financial aspect of
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‘the profession is not sufficiently attractive. Due allowance may. haxze
‘to be ‘macdle for these difficulties ; but educational expansion cannof Le
‘allowed to stand still on this account and the very fact of the e‘ustmﬂ'
‘shortage increases the need for a careful and impartial selection. - 'I‘he
Committee realise that no uniform machinery of selection can be. pres-
eribed which will sunit the eircumstances of all areas but they suggest that
in the case of state schools it should be possible to put all appomtmenis,
subjeet of coursé to confirmation by the Education Department, in the
hands of a selection committee consisting of an officer of the Educatwn
Department, a local educationist of standmg if one is available, and a
representative of the loecal Board or Mumclpahty responsible for the
centrol of the school. From the point of view of administrative cou:
venience it may be desirable that such a selection committee should deal
with all appoxntments to schools within a given area. In the case of
schooi aided or vecognised by the liducation Department it should be
made a condition of aid or recognition that an officer of the Department
should be asscciated with the n\amg\ng body when appointments are

made.

The Committee are of opinion that teachers may be classified unden

the following main grades :—

i. Graduates trained.

ii.” Graduates untrained.

iii. Matriculates with two years’ training.

iv. Middle-School Certificate-holders with two years’ training.
. Matriculates untraiued.

vi. Non-matriculates untrained.

Morcover, to eusure a reasonable amount of control by the Depaﬂf
ment over all appointinents and to encourage a sense of solidarity to the
tteaching profession, the Committee feel that every provinee should constis?
ttute a register of teachers covering all the grades specified above. @ Alb!
tteachers employed in schools ma ntained aided or recognised by Provineials
IEducation Depariments- should be on the Provineial register and where an
iinstitntion desive to employ a teacher who is not already on the Provin:-
cial register they sheuld apply at cnee to the Education Department for
lhis or her inclusion in it. The teacher should be removable from . the.
register for misconduet, inefficiency -or other good reason and thereafter.
should @0t be eligible for employment in any recognised school in "the
FProvince unless and until reinstated.

9. The Committee observed that even in such important mattees ‘as
siecurity of tenure and the period of probation, there are substantialb
diifferences of practice between one Province and another. Probationary:
periods vary from three to twelve months in Government Schools, while
recognised schnols make their own rules. The Committee see no reason,
provided that a teacher has been selected by a proper ageney, why thers
sthould be any undue delay in confirming him though they aceept -the
meed for s minimum period of probation which should be uniform for
all scheols, before a teacher is placed on the Provineial register.- The
Clommittee th=vefore cpnsider that a young teacher should be put gn:
probation normally for one year but under no circumstances for mare

-t
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than two and that & teacher of ten years’ experience should not be re-
quired to go on-probation on a new appointment. Probation in the case
of Head Teachérs ‘is also to be deprecated as it is calculated to weaken
‘their anthority dt-a critical stage.

It was agreed that all teachers, whether in Government or private
institutions, should be appointed on a written eontract which shquld
provide for three months’ notice by either party in the case of termina-
tion of appointments for reasons other than misconduct as well as for a
right of appeal.

1v. Leave rules for teachers need to be standardised as well as
liberalised. It is essential to the peace of mind of a teacher that he should
know the amount of leave, with or without pay, on which he can count
both in the normal course and in the event of illness. Except when an
engagement has been terminated summarily for misconduct a teacher who
has completed a.term’s work should be regarded as entitled to the
ensuing holiday with full pay. Sick leave should acecumulate at the rate
of 15 days for evety six months’ service up to a maximum of twelve
months on full pay but to meet cases of hardship arising from sickness
in the early years of service teachers should be allowed to draw sick
pay in advanec up to a maximum of six months, the amount so drawn
to be debited against subsequent accumulation.

In the case of women teachers it was agreed that they should be
allowed the same amount of leave ac men teachers with the addition of
a period of three months at a time in the way of maternity benefit up
to a maximum of one year in all.

In view of the recommendation set out above the Committee do
not regard any provision for so-called privilege or casual leave as neces-
sary, especially as no other profession has the equivalent of the school
vacations whick every teacher enjoys as a matter of course. The Com-
mittee, however, consider that a teacher should be allowed emergency
leave npto a limit of seven days in a year for special reasons. This leave
should not be claimed as a matter cf right.

11. The size of the class which he may be ealled upon to teach will
obviously affect the extent and incidence of a teacher’s work. Unfortn-
nately what may be regarded as the ideal size from the point of view
of efficient instruction and personal contact between teacher and taught
will not he attainable until the available supply of teachers in all grades
of school is mnch greater than it is at present or is likely to be for years -
to come. The Committee must therefore be content to express the view
that no class in any school should have more than 40 children on the
register, and that the number of pupils in 2 High School and a Primary
School should not exceed 600 and 300 respectively.

12, In fixing the working hours for teachers the peculiar nature of
the teacher’s task must be kept in view. Teaching is an exacting busi-
ness which makes great demands on the patience and imagination as well
as the physical stamina. No good teacher’s working day can be limited
to the hours actually spent in the class room. The Committee recommend
that a teacher 'should-be required to be on the premises of the school for
32 hours per week:* Out of this not more than 24 hours should be
devoted to teaching and tutorial work, the remainder being given to
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extra-mural aetivities, supervision of games, excursions or such other
work as may be allocated by the Head of the school.

13. With regard to the question of working days and holidays it
is evident that in a vast country like India, this matter will have to be
largely determined by local custom and conditions. Uniformity is
(possible in fixing the minimum of working days ; but each Province
will arrange the time both of school session and of holidays according to
its convenience and requirements.

In fixing the proportion between the working days and the holidays,
the Committez agreed that schools should remain open for 200 working
days every year. Each working day should be divided into two sessions,
each session copsisting of not less than 2 and not more than 24 hours. A
working ‘day will consist of not more than two sessions.

14. The Committee were divided in opinion on the question of
pernitting school teachers to undertake private tuition. Complaints are
frequent that teachers devote so much time to outside tuition that they
tire themselves out and so fail to give their best to the school. On the
other hand, teachers hold that they have to supplement their present
iradequate salaries if they are to make both ends meet. Moreover there
is often a strong demand on the part of parvents for extra tuition for their
children. The Committee were of the opinion that while no arbitrary bhan
can be imposed some sort of check is necessary to ensure that the teacher
was not undertaking this kind of work to the detriment of his main task.
Therefore, the Committee suggested that before undertaking private
tuition teachers should obtain permission from their Heads who should
maintain a register of private tuitions for the serutiny of the Inspeetor
of Schools. Moreover a teacher should not be permitted to undertake
private tuition of a pupil whom he is teaching in his own class.

15. There is very little provision in existing school codes either to
encourage or allow the teachers fo undertake further study and training.
The Committee strongly felt that all teachers and particularly teachers
in isolated rural sechools should be given every opportunity and en-
couragement to undertake higher study and avail themselves of study
leave for this purpose. They accordingly favour a wide extension of
refresher courses and facilities for study leave though in the latter case
they feel it necessary to differentiate between study leave which is mainly
in the interest of the school and that which is mainly in the in-
terest of the teacher. They also recommend the -adoption as
soon as eircumstances permit of the principle of ‘“ grace terms ”’ whereby
a teacher after not less than seven years’ approved service becomes entitled
to a term’s leave on full pay.

16. Tt is reasonable to require that teachers in their own intersst and
that of their pupils should be healthy in body and mind. More and more
stress is now being laid on the need of introducing a high standard of
hygiene in schools but if teachers are found to be medically unfit or
careless in matter of personal hygiene much harm can be done to the
health of the children. In the opinion of the Committee, every teacher
should undergo a medical examination before his appointment and if
at subsequent stage the Inspector of Schools or the Head is dissatisfied
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with his physical condition, he may be required to undergo another medi-
cal examination. To ensure fairness in -all such casés; the Committee
&cvocate the appointment of a Medical Board to hear appeals. In all
such cases the teacher should not be asked to pay the medical fee.

. The Cominittee were of opinion that in view of the conditions gene-
rally obtaining in this country 55 shculd be retained as the age at which
a teacher eould either claim to retire or be required by his employer to
do so. In view of the shortage of teachers, however, there would he an
obvious argument in favour of granting extensions up to the age of 64 to
all teachers still eapable of rendering efficient service. Only in very ex-
éeptional ecircumstances should teachers be retained in service after the
age of 60.

" 17. Main conclusions.~The following is a summary of the Com-
mittee’s ynain conclusions.

1. Selection Committees should be established for the appointments
of teachers in all types of school on the lines set out in the Report.
'All teachers of whatever grade where confirmed on their appointments
should be placed on a Provineial cadre.

II. The period of probation should be one year in normal cases,
and should not exceed two years under any circumstances.

1M1, Teachers should be appointed on a written contract basis.

IV. Teachers should become entitled to 15 days’ sick leave on full
pay for every 6 months’ service and should be allowed to accumulate
it up to a maximum of 12 months. Women teachers may avail them-
selves of three months leave in the way of maternity benefit upto a
‘maximum of one year in additicn to the usual sick leave. There is
no necessity for privilege or Casual leave in addition to the above,
but emergency leave upto seven days in a year may be granted
under exceptional circumstances. N , '

V. The size of a class should not exceed 40 students.

V1. Every teacher should be required to be on the premises of the
sehool for 32 hours per week, out of ‘whieh not more than 24 should
be occupied by teaching, the remaining being devoted to extra-mural
or other school activities not entailing aectunal teaching.

VII. Schools should be open for not less than 200 days or 400
sessions a year each session consisting of 23 hours approximately.

- A working day will consist of only two sessions.

VIII. Teachers should obtain permission from the Head Teacher
to undertake private tuition—and a register will be kept in this
connection, :

IX. Teachers should be given facilities for refresher courses or
study leave on full pay a distinction being drawn between study
- leave which is in the interests of the school and that which is in the
interests primarily of the teacher. A ¢ grace-term ’ on full pay after
seven years’ service should be given as of right.
X. Teachers should undergo compulsory medical examination
before appointment and subsequently when required.
X1. The normal age of retirement should .be fixed at 55, to be

eéx;en(;ed upto 60 when thought desirable in the interests of the
chool. . ‘ S
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" ANNEXURE 1.

AgrNpaA.
1. To consider the suitable methods of selection and appointment of teachers

in Basic {Primary and Middle) Schools and High Schools under each of the
following categories :—
(a) Schools owned and managed by Government ;
(b) Schools recognised by Government.
2. To consider the question of probationary period and seeurity of tenure
of teachers in all recognised schools.

3. To tonsider the desirability of making a reasonable provision of leave for
teachers gznerally, and on grounds of health in particular ; (a) for men (b)
for women.

4. To consider, with due regard to efficiency, suitable limits to the sizes
of classes in— :

(a) Basic (Primary) School; Boys and Girls,
(b) Basic (Middle) School; Boys and Girls.
(e) High School (Academic) ; Boys and Girls.
{(d) High School (Technical),

5. To consider the total number of working hours per week, to be assigned
to a teacher at different stages of education mentioned in item 4 ;

(a) in teaching ;
(b) in tutorial, and
(¢) in extra-curricular work.
6. To consider the desirability of planning of school sessions on a regional
bagis with due regard to climatic and seasonal conditions.

7. To consider if the current system of holidays, particularly their number
and distribution is conducive to the mazimum educational efficiency.

8. To consider whether in the interest of efficient instruection, teachers shounld
be permitted to undertake private tuition or other outside work.

9. To consider the desirability of granting study leave to teachers at reason.
able intervals.

10. To consider such matters as medical examination, age of rctircment,
extensions of service, ete.

11. To examine if women, in teaching serviee, merit separate consideration
under any. items. mentioned above.

12. To consider any other matters relevant to the terms of reference.

ANNEXURE IIL

‘A biblLiography of recent articles in educational journals on Conditions of Servies
. of Teachers.

1. Status of Teachers. *Times Educational Supplement’—6th Feb. 43.

2. Teachers’ Probationary Year : Memo. on conditions. * Témes Educational
Supplement ’—13th Nov., 43. :
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3. Status of the teacher : Headmasters discuss emergency training. *T'imes
Educational Supplement *—S8th Jan., 44

4. Exiraneous duties of teachers : Questions in Parliament. ‘Times .Edu-
cational Supplement —25th Mar., 4.

5. Women Teachers : demand for equal pay. ¢ZTimes Educational Supple-
ment *—15th April.,, 44.

6. Teachers in U.S.S.R.: Salaries and Conditions of work. ¢ T'imes
Educational Suyplement’—27th May, 44.

7. Teachers in U.S.A,: Training and Salaries. ‘Times Educational
Supplement '—1st July, 4. .

8. Duties of Teachers. *Times Educational Supplement’—7th Oct., 44
9. Teachers’ Salaries. ‘ Times Educational Supplement’—18th Nov,, <4,
10. [cachers’ safeguards. ¢ Education '—Tth Jan,, 44.

11. Edueation Bill amendments : Safeguarding the teachers. ¢ Education’--
4th Feb., 44.

12. Bill in Committee : Size of Classes. °‘ Education’—25th Feb., 44.

13. National unton of Teachers :—
(a) Remvneration and conditions of service. ‘Education ’—28th April, 44.
(b) Retired teachers-suggested procedure. ¢ Education’—-28th April, 44.
(¢) Parity of conditions. ‘¢ Education’'—28th April, 44.
(d) Size of classes. ‘ Education’—28th April, 44,

14, Extraneous duties N, U. T. policy. *Schoolmaster '—19th Aug., 43.
15. Status of the teacher—F. E. Hansard. * Schoolmaster’—3rd Aug., 4.
16. Teachers for to-day and tomorrow. °‘Schoolmaster’—6th July, 44

17. Pension grievances and the new hill. * Teachers TWorld ”—T7th Feb., 43.

18. Probationary year. (Notes and comments).

“Journal of Educution’—
Jan., 44.

. 19. Professional status by T.P.R. Laying. “Jowrnal of Education”—
Feb.. 44.

20. Importance of providing cumulative sick leave for teachers—C. A. Weber
“ BEducation Digest ’’—March, 43.

ANNEXURE IIL

Report of the Committee of the Central Advisory Board of Eduweation
appointed to consider the guestion of the Training, Recruitment and conditions of
Service of feachers, together with the decisions of the Board thereon. (1943).

~ (Not printed).
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ANNEXTRE IV.

A S'TAYEMENT SHOWING THE METHODS OF SELECTION AND APPOINTMENT OF
TEACHERS ADOPTED IN THF PROVINCES, ETC.

Prowince. Type of School.

Assam—

(a) Government (a) High Rchoonls—Posts are filled by the (xovern-

ment on the recommendation of the Director
of Publi¢c Instruction.

Middle & Primary Schools.— Posts are generally
tilled by the Divisional Inspeectors of Schools
with the approval of the Director of Public
Instruetion.

(b) In case of Board Sehools posts are filled by
the authorities of the Board concerned. In
case of other Aided Schools these are filled
by the Managing Committees of the Schools
with the approval of the Department.

(b) Reecognised .

Beugil—

{a) Government .. (a) High Schools.—Headmasters and Headmistresses

are appointed either by promotion from lower
Services or by direct recruitmeni from out-
side. Asstt. Masters and Asstt. Mistresses are
appointed by direct recruitment.

Middle and Primary Schools.—Headmasters and
Headmistresses of Middle Schools are ap-
pointed either hy promotion or by direct
recruitment. Other appointments are made
by direct recruitment.

(b) High & Middle Schools—The Managing Com-
mittees of an H. B. (Private recognised)
School has the power of appointing teachers
and there are no definite rules in the case of
Private Middle Schools.

Primary Schoois—In case of Schools managed
by District Board, Municipality and Caleutta
Corperation, the teachers are recruited by the
Board, Chairman of Municipality and Cor-
poration Services Committee respeetively.
In case of schools aided by the Local Boards,

the teachers are appointed by Managing Com-
mittees of the Schools.

(p) Recognised

Bihar—

(a) Government .5 (a) High Schools.-—Headmasters are appointed by

promotionn from among Asstt. Headmasters
Asstt. Masters and Asstt. Mistresses are ap-
pointed by advertisement in the gazette and
newspapers.

Middle Schools—Appointments are generally
made by the Inspector of Schools through
advertisement.

Primary Schools.—Appointments are made
through advertisement by District Inspectors
of Schools in case of .boys’ schools and by
D. P. 1. in case-of girls’ schools.



(b) Recognised

Bombay—
(a) Government

() Recognised

C. P. & Berar—
(a) Government

(b) Recognised

Muadras—
(a) Government

(b) Recognised

N W.F P—
(¢) Government

+s. (a) Headmasters|Mistresses

M
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(b) Teachers are appointed by the Managing Com-
mittees of the schools in accordance with the
minimum qualifications prescribed by the
Deptt. The products of Patna, Benares and
Aligarh TUniversities  are given preference
over those of other Universities, other things
being equal.

{a) Appointments of Asstt. Masters and Asstt.
Mistresses are made by nomination from
among candidates who must be graduates.

(b) The diseretion lies entirely with the Manage-
ment of Schools so far as appointment of
teachers are concerned. Teachers are gene-
rally selected by advertisement in loeal
papers.

of High and Middle
Schools are sappointed by promotion from
Asstt.  Masters|Mistresses. Other teachers
in all types of schools are appointed from the
list of eandidates maintained for the purpose.

(b) Appointments are made by the Managing Com-
mittee of the Scehool concerned.

(a) High Schools.—School Assistants are reeruited
by P. 8. C. or by promotion of Secondary
grade teachers, Secondary grade teachers
and other teachers are recrmited by District
Educational Officers and Prineipals in case of
men teachers and by Inspectresses of Girls’
Schools in case of Women teachers.

Elementary Schools.—Teachers are recruited by
the Asstt. Agents in the Vizagapatam and
East Godavari Agencies,

(b) High & Middle Schools.—Headmasters and
Head-Mistresses are appointed by promotion
of suitable teachers or by direct recruitment
(without reference to communal rotation rules).
Secondary grade teachers are generally ap-
pointed by direct recruitment (on the basis
of communal representations) and other
teachers and instructors|instructresses are
directly recrnited (without reference to eom-
munal representation rules).

Elementary Schools.-~Secondary ‘grade teachers
in schools of local Bodies are appointed by
direct recruitment or by promotion, and other
teachers are direetly recruited.

.. {a) High Schools-~Headmasters are appointed by

promotion on selection from among senior
S. A. V. grade teachers; the 2nd masters
and 3rd masters are appointed by selection,
promotion or direet recruitment and the
Asstt. Masters are appointed by direet
recruitment. .



(&) Reeognised

Orissa—
(z) Government

Sind—
(a) Government

(b) Recognised

U.P-—-
(a) Government

() Recognised

A jmer-Merwara—
(a) Government

(b) Recognised

11

() Appointments are generally made either by
‘ promotion to higher grades -or by direct
recruitment.

All vacancies in subordinate Educational Service
are ordinarily advertised and filled by selec-
tion from among candidates who reply to the
advertisement or are nominated by the Prin-
cipals of the training colleges. In case of
urgency Inspectors may select ocandidales
from the list of registered candidates main-
tained by them.

(a) High Schools.—Headmasters are appointed by
promotion of suitable teachers or by direct
recruilment. Other teachers are appointed
by nomination from among candidates whu
must he graduates.

(b) High  Schools.—(Non-Government)—Teachers
are directly appointed by - advertising the
posts.

Primary Schools.—(Local Authority)-—Teachers
are directly recrnited from among those sue-
cessful candidates in Primary School Lecav-
ing Certificate Examination,

(a) High Schools.—Trained Graduate teachers are
appointed by advertisement through P.S.C.
or by promotion from trained undergraduate
teachers who have taken their degree. Lower
grade teachers_in Schools for (irls are ap-
pointed by promotion or direét recruitment.
All other teachers are appointed by adver-
tisement thvough P.S.C.

Middle Schools.—In boys’ Schools Head Teachers
are appointed by promotion of Asstt. Masters
in econsultation with P.S.C. and Asstt.
Teachers are appointed by the D.P.I. for
5 years from among teachers working as
Instructors in Basic Refresher Course. Ap-
pointments of Women teachers carrying an
initial salary :-below Rs. 50 p.m. are made by
the Chief Inspectors of Girls’ Schools and
for others by advertisement through P.S.C.

{b) In Local Fund Schools appointments are made
by promotion or direct recruitment by the
Chairman, Education Committee. No method
is prescribed for private recognised schools.

(a) Teachers in Vernaeular Schools are nominated
from amongst V.T.Cs. from Normal Schools.
Other posts are filled by Selection through
advertisement, preference being given to loeal
qualified men. -

(b) Selection is generally made after advertisement.
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Baluchistan— .

- .(a)-Government. .. (a) Principals of Higher Grade Seeondary Schools
for boys are appointed through F. P. 8. C.
and teachers in other types of schools are ep-
pointed by application to the Superintendent

‘ of Education.
(b) Recognised «. &) Teachers are appointed by application to the
o School concerned.

Buangalore—

E’j; ggggg?slzgt }Normally hy advertisement in the local papers,

Delhi-—

(a) Government .. (a) Middle Schools.—Department recruit teachers
after proper advertisement.

() Recognised .. (b) High and Middle Schools.—Local Bodies|Manag-
ing Committees of Schools concerned recrnit
teachers by advertisement.

Primary Schools.—Some local bodies recruit
teachers after proper advertisement.

Extract from the Primary Primary and Secondary Schools.—Teachers are
and secondary schools employed in the following categories :—
(Grant Conditions) Re- (1) Temporary Teachers—Minister approves the
gulations, 1945, made by app >mtment of such a teacher for a period
the Minister of Eduea- not exceeding 5 years unless, having regard
tion, England. to the available supply of teachers and eandi-

dates, he thinks fit to extend the period from
year to year.

(2) Occasional Teachers—~—A person who 1s na
qualified for employment as a regular assis.
tant teacher may be employed as an ocea-
sional teacher in substitution for a regular

. assistant teacher. In special -circumstances:
a person not qualified for employment es a
regular assistant teacher but is otherwise
suitable may be employed for part-time
instruction in approved subjects.

(3Y Teachers (Regular Assistant or Qualified).—
Trained teachers are employed as qualified
teachers and the first year of their service
is regarded as probationary period, duving
which time they must satisfy the Minister of
their practical proficiency as teachers.

ANNEXURE V.

A STATEMENT SHOWING THE CONDITIONS OF SERVIOE, PROBATIONARY PERIOD AND

SECGRITY OF TENURE OF TEACHERS 1N SoHOOLS 1N INDIA.
‘ (¢f. ITEM 2 oF AGENDA). .
ProviNGE. . . Protationary
. Period.

1)

Assam - .. In all Government and ‘recognised schools.
3 months’ notice of discharge from service is given
to permanent incumbent when the post is abolished.
In other cases one month’s notice is served. Tea-
chers affected are allowed to appeal to an authority
next above the one who inflicts punishment;

Security of Tenure.
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(1)

(2)

Bengal

6 months

Bihar—
3—12 months

.Bombay

C. P & Berar ...

Government Schools.—(High- & Middle)—For
dismissal 3 months’ notice is necessary in case of

- permanent teachers. Provision for appeals has been

made in the Civil Seryices Rules.

Private recognised High Schools.—The serviees
of a permanent teacher (s.e., one who has rendered
service at least for 2 years) may be terminated by
one month’s notice, on either side, on sufficient and
satisfactory ground. The teacher may appeal to
the- Avrbitration Board.

-~ Local Fund Schools (Primary).—No teacher
can be discharged from the Board without a pre-
vious repori on his or her work from the Inspeect-
ing Agency in case of Aided schools. In case of
schools managed by Local Boards the matter is
left to the discretion of the Board. In case of
Auded schools an appeal may be made to the D.P.I,
within 60 days of the order of discharge, In case
of schools maraged by Local Boards appeal lies

with the Distriet Inspector of schools.

Goverament Schools.—One month’s notiee in
case of temporary teachers and reasonable notice of
at least 3 months in ease of those in permanent
employ are necessary for diseharge from service.
In case of Headmaster and Lady Principals of High
Schools appeals are decided by the Government in
~onsultation with the P.S.C. In case of Subordi-
nate Service Teachers appeals lie with the authority
immediately superior to the authority inflicting the
punishment.

Eecognized High Sehools.—~0One month’s notice
or .a month’s salary in liew thereof is necessary for

. discharzing teachers from services. An appeal

azainst the dismissal is permissible.

. Government Schools.—When a post is abolished
3 months’ notice for discharge from service is neces-
sary. Provision for appeals has been provided in

. the B.C.S. Discipline and Appeal Rules.

Reconised Schools—For discharge from Ser-

“‘vice permanent teachers are generally given notice

for a school term and in case of reduction of estab-
lishment they are given 3 months’ notice. Services
can- he dispensed with without notice after due in-

quiry in ease of insubordination or miseonduect.

Temporary teachers are served one month’s notice
for their discharge from service. No specific provi-

_ sion, exists in the matter of appeal. In case of dis-

prite hetween teachers and the management question

is sometimes referred to the Department.

Government Schools.—Three months’ notice is
required for discharge from service. An appeal

‘may be made to the authority immediately superior

to the offieer passing the order of punishment and,

if rejected, an appeal may be made to the local
Government.
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(1)

(2)

Madras—

1 year

Y. W.F.P. ..

Orissqa—

3—-12 months

Recognised Schools—0One month’s notice is re-
quired for discharge from service. There are ma
rules prescribed by Government for the purpose of
appeal. The management of the school can dispose
ot the appeal.

Government Schools.~If the posts are abolished,

3 months’ notice for discharge from service in neces-

sary in ease of permanent teachers and one month’s
notice in case of acting men. No notice is necessary
in case of teachers discharged for want of vacaney.
Provision for appeals has been made in the classi-
fication and control and appeal rules.

Recognised Schools.—For discharge from service
3 months’ notice in case of permanent teachers and
reasonable notice in case of others are necessary.
In case of Headmasters|Headmistrresses of Secon-
dary Schools (Local Bodies) appeals lie with the
Government and in case of other teachers appeals lie
with the D.P. 1.

Government Schools—Rules for discharge from
service and appeals have been provided in the:
N.W.F.P. Subordinate Service Punishment and!
Appeal Rules.

Aided Schools.—Each management has its own:
rules regarding the discharge from services of
teachers. Usually one month’s notfice is served im
such cases. Appeals are made to the D.P.I.
against the aclion of the management. -

Local Fund Schools—The rules for discharge:
from service of teachers in the D. B. .schools ares
the same as in Government schools. Appeal liess
with the D.P.I. in case of E.T.S. teachers and.
-with the Provineial Government in case of S.A.V.,,
J.A. V., 8.V., and other teachers. Muaicipal
Board schools are guided in all such matters by their
respective Municipal Aects.

Government Schools.—The teachers are entitled.

" to appeal to the authority immediately superior to

an anthority passing order for removal, dismissal,
suspension, efe.

Recognised Schools—The services of a teacher
may be terminated on either side, by one month’s:
notice or on payment of a month’s salary in leu
thereof. The service of the teacher may be dis
pensed with for gross mirconduet after giving him

_ an opportunity of making a defence. In the former

case appeal lies with the management of the school
and in the latter case it rests with the schoal

Tuspector.
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1 : | @)

Pumjat~-

1 year . Government Schools.—No npotice of discharge
from service is given in case of temporary or officiat-
ing hands. Permanent teachers are governed by
C. 8. Rules (Punjab) and there is provision for
appeal in cases of dismissal, ete.

Recognised Schools—No definite departmental
rnles exist in this matter.

Stmd . ae Government High Schools.—3 months’ notice
is required for discharging any teacher from service.
The teacher concerned can appeal to the authority
higher than the appointing authority, .e. Govern-

" ment.

Non-Gorernment High and Middle Schools-—
Usually one month’s notice is given for discharge
from service. ‘The staff apply to Managing Board
for appeals.

Local Awuthority Schools—Primary 8Schools.-—
3 months’ notice for discharge from service is neces-
sary. In case of dismissal appeal can be made to
the local authority.

U.P—

1 year . Government Schools.—The teachers are guided
by C. 8. R. for their security of tenures.

Recoguised Schools.—Except in case of removal
for miseonduet or in ahsence of an agreement to
. the contrary, a permanent teacher’s service mav be
terminated on one month’s notice on either side when
h~ is on probation and on two months’ notice on
either side if he has beéh confirmed.

A jmer-Merwara A Government Schools.—Discharge from service
in case of aholition of post requires 3 months’ notice
or three montks pay in lieu there of. There is pro-
vision for appeal to the next higher authority in case
of any punishment being inflicted.

Recognised Schools.—One month’s notice in case
of Municipal Schools is required for Aismissal, Tn
private recognised schools one month’s notice for
probationers and 2 months’ notice for permanent
teachers are required for discharze from service. Tn
case of Municipal Schools appeal lies with the next
higher authoritv and in ease of private recognised
schools appeal lies with the Head of the Depart-
ment.

Baluchistan . . Government Schools.—Three months’ notice is
generally required for discharge from service in case
. of permanent teachers and no notice is required in
, case of teachers on probation or found medically
unfit, for discharce from duties. Provicon for
appeal exists under Civil Service Classifieation Cen-
trol and Appeal Rules to the A.G.G. in Baluchistan.
1 year . Eecognised  Schools.—3 months’ notice is ordi-
narily required for discharge from service. There
is provision for appeal to the Suverintendent of
Education in Baluchistan
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1)

@)

Ba__ngalarF-

6 months

Dallu'_ ’ ve

(X}

‘e

Three months’ notice on either side (or as pro-
vided in the agreement between management and
staff) is neeessary in all types of institutions fow
discharging a teacher from service.

Government  Schools—(Middle).—3 months’
notice is required for discharging s teacher fromn
service. Appeal lies with the Local (Government.

Recognised Schools.—In case of schools of Local
Bodies 3 months’ notice for discharge from serviee
is necessary in ecase of permanent employees.
Appeals lie with the Tocal Body. In case of
private reccgnised schools 3 months’ notice is re-
«quired from either side in case of permanent em-
ployees and appeals lie with the Department.

Probationary Period. | Security of Tenure.

Extraot from Primary Thisis one yearin case A teacher, other than an occasional tea-
end Secondary schools of a qualified teacher. cher,is employed under a written agree-
(Grant  Conditions) The Minister can waive ment defining the conditions of ser.
Regulations made by this requirement. or vice. A teacher shall not be dis-

Minister of Educa-

tion, England.

reduce the period, or missed without an opportunity of ap-
extend it in special pearing in person before the governors.
cases,

If service of a teacher is terminated -on
account of criminal offence or grave
misconduct or grave professional de-
fault, etc., the facts must be reportied
to the Minister of Education. The
Minister will inform the teacher of the
charges against him and give him an
opportunity for explanation.




ANNEXURE VI.

A STATEMENT OF THE PRESENT PROVISION FOR LEAVE FOR TEACHERS AND THE DIRRCYORS OF PUBLIC INSTRUCTION,

Province.

Present position.

Suggestions.

Government Schools.

2

Recognised Schools.
3

Government Schools,

4

Recognised Schools.

5

Bengal

Bihar

2. Medical Leave-—12 months
during the entire period of
gervice, on full pay 8 months
and half pay for remaining
period, if leave is due,

3. Maternity leave

vants.

1. Casual Leave—I10 days ..-

As for other Government Ser-

Local Bodies Schools—
1 Casual leave—15 days
2. Maternity leave—3 mon-
ths (full pay).
3. Other leave on half pay—
15 days.

Private Secondary Schools—
1. Casual leave—15days ..
2. Medical leave on such al-
lowances and for such pe-
riod as the managing Com-

mittee may decide.

High Schools—

1. Medical leave on full
Pay—1/30th of active
service.

There should be a uniform set
of medical leave rules for all
institations as follows :—

1. Medical or maternity
leave—during whole period
of service—-12 months with

pay.

2. Maternity leave—3 months
at a time (full pay).

3. Medical leave in a vear—
1 month (full pay).

4. Medical leave during whole
period of service—6 months
full pay—Next 6 months
half pay.

5. Medical leave for period in
excess of 1 year—Excess
period without pay.

High Schools—
The prescribed rules are quite
liberal and do not require
any improvement,

ot
-3



ANNEXURE VI—eontd,

1 2 3 5

2. Medical leave on full Middle & Primnry Schools—
pay at a time—6 months. As rules applicable to District

3. Medical leave in conti- Board School teachers are
nuation of 2—Upto 6 1 applicable to all em-
months (balf pay). ployees of the Board. It does

4. Medical leave in conti- not seem necessary o inter-
nuation of 3—Upto 1 fore with it.
vear more (without pay).

Middle & Primary Schools—

District Board Schools have

their own leave rules.
Madrag .. | As for other Government Ser- | Aided Elementary Schools— Aided Elementary Schools—

vants.

1. Leave due after one year
of service—15 days (with
pay).

2. Maximum period of leave

“in (1) which can be accumu-
lated—45 days.

Secondary Schools—Aided—

1. Leave admissible after
every i years of service
in case of persons domicil-
ed out of India—6
months,

2. Maximum period of leave
in (1) which can be ac-
cumulated in the service
—2 years.

1. Leave with full pay in a
year—15 days.

2. Further leave on half pay

—15 days.
Secondary Schools— Aided—
1. Leave with full pay—
3 weeks.

2. Further leave [including
leavein (1)]—4 months (half
pay).

3. Period of leave in (2) ad-
missible in the course of
whole service—1 year.

SI



N.W.F.P.

Oriass

Punjab

Ditto.

Ditto.

For old entrants (before 1931)—

1. Leave on full pay after

every 11  wonths—1
month.

2. Medical leave on full pay
during period of service—1
year.

3. In case of illness extend-
ing over a year leave is
admissible on half pay to
the extent ofleave covered
under rule (1) and (2) earn-
ed.

Locai Fund Schools—

Same as Governiment Rules
Private Schools—

They bave their own rules.

1. Medical leave on full pay—
1/30th of active service.

2. Medical leave on full pay
at a time—6 montbs.

3. Medical leave in continua-
tion of (2) on fresh M. C.—
6 months (half pay).

Local Bodies Schools—
Generally governed by same
rules as in Governmeut
schools.

Private recognised Schools—

They have their own rules.

* o —

Rules applicable to old entrants
are quite liberal rules; those
applicable to new entrants
are not 8o satisfactory.

t

B —

No improvement is suggested
as the present provision is con-
sidered satisfactory, except-
ing for new entrants who
should be brought under the
old leave rules.

The present provision scoms o
be satisfactory.

6L



ANNEXURE VI—concld.

2

3

Punjab

Ajmer-

Merwara.

Sind

4. In case of protracted ill-
ness unearned leave on half
pay is also permissible for a
a fairly long period.

New entrants (1931 & after)—
1. Medical leave on half pay
during the course of ser-
vice-—18 montbs.
2. Further leave without pay
may be sanctioned in case
of protracted illness.

As for other Government ser-
vants.

Ditto.

Medical leave for every 3
years of completed  ser-
vice—1 month (full pay)

No prescribed leave rules

Present provision
satisfactory.

!
is quite

Provision should be made for
grant of medical leave on full
pay as in the case of Govern-
ment institutions. The in-.
creased grant necessary in
this behalf should be managed
by the Government and
Management equally.

In aided schools some rules
should apply as in case of
Government Schools.

0%



ANNEXURE VII.

A Sraremexnt or TaE Prisent Posrrion anp Views or Direcrors oF PusLic Instrucrion o¥ tiik Sizi oF Crassks.

Prescribed Limits.

Proposed Limits.

Province.
High. Middle. Primary. High. Middle. Primary.
1 2 3 4 5 6 7
Bengal VII & VIII: 40 | V & VI: 40 { I 40 40 40 30
IX&X: 50 II: 35
NI & 1IV: 30
Bibar 50 50 40 40 40 30
ClassRoom:10-12 | Class Room:10-12 | Class Room: 8-1¢
sq. ft. min. | sq. ft. min. | sq. ft. min.
Space per pupil : | Space per pupil: | Space per pupil :
100-120 cu. ft. min.; 100-120 cu. ft. | 80-100 cu. ft. min.
min.
Madras 40 40 40 30 30 1—256
) {per teacher). (per teacher). Others—30
N.W. P P, Ordinarily 40 { Ordinarily 40 | Ordinarily 40 35 35 35
Special case 45 | Special case 45 | Special case 45
Oriven, 40 40 | ; 30 40 40 30
) ’ Class Room : 26’ x | Class Room 26’x | Class Room 20’ x
20°. 20°. 15%. :
Punjab 43 30 Infant : 25 40 AVM: 40 | Infant : 20
Other clasges : 30 V.M: 30 | Other Classes : 30

13



ANNEXURE VII—concid,

1 2 3 4 5 6 7
Sind .. 10 sq. ft. per | 10 sq. ft. per |8 s8g. ft. per As at present. As at present. As at present.
N pupil. | pupil. pupil. :
Ajmer-Merwara ‘ 30—35 30—35 20
Coorg . I 30 30 30
Extract from Mi- 30 30 Class of pupil

nister of Edu-
cations Grant
Regulation No.
20.

under 3 years : 15
Class of pupil
between 3 and &6
years : 30.
Class of senior
pupils—0.

~ 33



ANNEXURE IX.

A STATEMEXNT OF THE PRIMARY POSITION AND VIEWS OF DInkcrors oF Pusric Instrucrion on Teacwkrs’ Hovrs oF work. Cr. Irem 5 (a) or

AGENDA.

Present hours of work.

Proposed hours of work,

b
P‘mvincu. e e e e - : — |
! Primary. Middle and High. Primary. i Middle and High.
! ! 2 3 1 5
N : »_ '
! i
Vengal 24 hours 23 hours (30 periods) 24 hours .. .. | 28 hours (30 periods).
‘ In residential schools where
the teacher has other and
exacting duties outside the
class room, his class-work
' should be less.
Lithar .. | Government Schools 25 hs. | Government Schools— 1. Ordinarily 28 periods. Asstt,

Non-Government Schools—
Lower Primary—24 hours.
Upper Primary—26% hours.

Headmaster : 17 periods of
40-45 minutes each.

Assistant  Headmaster—-29
periods of 40.45 minutes
cach.

Asstt. Master—34 periods of
40-45 minutes each.

Non-Government Schools—

Headmaster—18 periods of
40-45 minutes each.

Other teachers—29-34

each.

periods of 40-45 minutes '

2. This limit may be exceed-
ed in case of a single teacher
primary school.

Teachers—28 periods
(5 periods each day from
Monday to Friday and 3
periods on Saturday).



ANNEXURE 1X—contd.

1 2 3 4 5
Madras .+ | Not known 25 periods or 18 hours Headmasters—20 periods. Headmasters—12-15 periods.
, Other teachers—28 periods. | Other teachers—25 periods.
N. W. F. P. | 27 hours (36 periods) 27 hours (36 periods) 33 periods of 30 minutes each. 33 periods of 45 minutes each.
Orissa . 15 hours 20 hours.
Punjab Infant class 15 hrs. | Headmasters-—10-16 hrs. As at present .]. As at present.
Class 1 .. 17 hrs. | Science masters—16.18 hrs. 2. No teacher in A.V. School
Class HI&IV.. 925 hrs. { Other teachers—20 hrs. should be given work for
more than 30 periods 2
week.
Sind oo | 1—18.24 hrs, Head teachers—38-12 hrs. No change No change.
Other classes—--24-36G hrs. Science teachers—18 hrs.
Other teachers—23 hrs.
Ajmer-Merwa.- ) 30 hrs. 24 hrs. .. .. .. | 30 hes.
a. {(including games and crea-
tive activities).
Coory 25 periods Middle—25 periods.

High—20 periods.

y2
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ANNEXURE X.

Tur Viuews or CerTaly ExPurTs aND ORGANISATIONS ON THE PLANNING oF ScHOOL

1. Dr. A. C. Ukil, All-
India Institute of
Hygiene and Public
Health, Calentta.

2. Mr. A. N. Basu, Depart-

ment of  Teachers
Training, Caleutta
Uiy,

B. Indian  Psyechologieal

Asmsociation, Calentta.

HOURS.

Sir Leonard MHiil (England) had found during
_his investigation that the output of energy is
at its mazimum when the temperature as well
as relative humidity of the atmospherie environ-
ment is comparatively low, that it diminishes
with the rise of temperature and more partieu-
larly of relative humidity and that the optimum
results arve ohtasined with a temperature of 7501
and a relative humidity of 60 per cent. Basing
his observations on this finding, the D.P.H.,
Bengal in 194G came to the conclusion that in
Bengal School hours should be between 7 a.M.
to 12 noon during winter and 6-30 a.m, to 11-30
s M. during summer. He further found out
that maximum uncomfortable conditions were
hetween 12 noon to 3 p.m. Dr. Ukil entirely
agrees with this ohservation.

Suggests that school hours should as a rule coneur
with the normal hours of business and the length
of the school day should be extended so that
there mayv be provision in the school time-table
for games and other aetivities.

Also suggests that the school year should begin
in July and the seasonal terms of working
days should he as follows:—

('Y Autumn {erm—

First week of July to middle of September
10 weeks.

{2) Winter term—

3rd week of Octoher to 3rd week of December
10 weeks.

(8) Spring term—

2nd week of Jan. to 3rd week of February
7 weeks.

(4) Summer term-——

1st week of ) v to Middle of May with
exam. in.#ie 1st week. 10 weeks.

Although the above suggestions have been made
with particular reference to Bengal, the prin-
cinles may equally apply to other parts of
India.

Recommends the following hours of work for
children of different aze-groups.
¢} Children hetween 3-6 years—

Not more than 3 hours of work, within short
periods not exceeding 20 minutes. A mid-
dav rest period is essential.

(i7) Children bhetween 6-11 years—

Not more than 4 hours of work. Each period
should normally be of half-an hour dutra-
tion, A midday rest period must be
granted for children up fo 8 vears



¢. The Editor, Teachers’
Journal, Calcutta.

6. Board of Eduecation,
London.
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(¢4) Children belween 11-16 years—

The sehool hours silonld be from 11 a.m. till
5-30 p.m. with provision toy schoo! tiftin
and facilities for games in the afternoon.

Suggests that :

(i) As the output of energy is maximum when
the tempevature as well as the velative bwni-
dity is comparatively low, there should be a
cessation of all work in India hetween 12
noon and 3 p.m.

(#) The schools should be held in two shifts-—
Morning and afternoon—with the following
timings :-—

Morring—7 a.m. to 10 a.m. {Summer) ov
8 to 11 a.m. (winter).

Afternoon--3 p.m. to 5 p.m. (sammer) ar
2 to 4 p.m. (winter).

Elementary Schools and the lower forms ol
Secondary Rchools need not he held in the
afteynoon.

In order to he able to effect these chanzes it s
further snggested that the Government should,
() place before the schools and the publie the
ideal working hours for the schools as a re-
commendation and constantly insist on a change
over for the better, (ii) rouse popular feeling
in support of the recommend:tion, after this
stage, the scheols may be asked to adopt two
different timings—one for Snmmer (April-
September) having two shifi<, morning and
afternoon, as noted above, the other for winter
{October-March), having one midday shift, as
at present, as an experimental measure.

The Board's Code of Regulations for Elementury
Schools requires only that each school must
normally be open for at least 400 ¢‘meetings”
a year, and that the minimum period of secular
instruetion per meeting must be 13 hours for
infants and 2 honrs for older children. A meet-
ing eomprises an afternoon or a morning session.
Tn practice the schools are generally opeu during
hoth the morning and the afternoon from
Monday te Friday but are elosed on Saturdays
and Sundavs. Apart from these requirements,
the length of the three or four terms into school
which the school year is normally divided, the
dates of the school holidays and the actual
hours of meeting ave matters for the loeal
Bdueation Authority or the Managers e¢oncerned.
The normal number of “ meetings ” in a schoo)
is about 410-420, ie., the Elementary Schoole
are open for periods amounting in the aggre-
gate to hetween 41 and 42 weeks. The hours
of instruction, including time given to religious
instruetion—normally about three quarters ay
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an hour a day—are, for older children about
3 hours in the morning and 24 hours in the
afternoon normally from 9-0 a.m. to 12-0 noon
and either 2-0 p.m. to 4-30 p.m. or 1-30 p.m.
to 40 p.m.; oceasionally the morning meet-
ing may he extended to 12-30 pm. For
infants these periods are generally half an
hour less for both morning and afternoon
sessions.  There is a short break of abont 10
minutes during hoth the morning and after-
noon sessions,

With regard to secondary Schools, the normal
school year is at present 37-38 weeks long. The
length of the term also depends on the distriet
in which the school is situnated, and may vary
trom G-7 weeks. The number of hours of
instruction in grant-earning Secondary Schools
may vary from 24-27 a week, these figures being
exelusive of fimes for morning assembly and
recess. The division of this time into periods
varies from sehool according to the length of the
period, which may be from 40-45 minutes or an
hour., The following dates give a eonecrete

exampl2 of a school vear under the London
County Couneil :—

Vacations.
Elementary Schools—Christmas—December 22nd—
January Sth.
Easter--April 6—17th.
Summer—dJuly 27th—August 28th.
Autumn break.—October 30-31st.

Secondary Schocis—
Christmuas—Deec. 20th—Jan. 14th.
Easter—-Mareh 25th—April 28th.
Summer—June 24th-—Sept. 16th.

These vacations give a total holiday period for
Elementary Schools of about 9 weeks, and for
Secondary Schools, which may have in addition

Whit Monday and one or twn special holidays,
about 14-1% weeks.
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ANNEXURE X1

ExisTing ScHOOL SESSIONS.

School year-—-Jannary to December.
Three terms :(—

1. January to middle of May.
2. Middle of June to end of September.
3. End of November to end of December,

Sehoo! vear—January to December.

June 3rd week to Mareh 3rd week (Mid-day
classes).

Mareh 4ih week to April 2nd week (Morning
classes).

April 3rd week to June 2nd week (Summer
vaeation).

School year—1st April to 31st March.
School year-—January to December.

School year--1st April to 31st Mareh.
Summer ferm—April to September.

Winter term—-October to March.

Ist April to 31st July (morning classes).
1st Aungusi to 31st Mareh (mid-day elasses).
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ANNEXURE XII.
Toe Vizws oF CRRTAIN EXPERTS AND ORGANISATIONS oON . THE PraNyING or
Hownipays.
(ef., 1TEM 7 0F AGENDA).
1. Dr. N. N. Sen Gupta, Suggests twc alternatives :—
M.A, PhD, Prof. & (i) That the plan of work in the school may be

Head of the Dept. of re-shuffled every year so that they may f{it
Philosophy, Luckunow in with the timing of the holidays, so that
University. the stress on the student population may he

eveniy distributed over the whole year,

(i) That holidays may be fitted into the plan of
school work rather than fitting school work
into a scheme of pre-arranged holidays.
Religious and social holidays may not be
altogether ignored but their length may bhe
reduced.

He, however, prefers alternative (i). Also
suggests that the last day of each month may
be regarded as a holiday.

2. Mr. A. N. Basn, Dept. Suggests that holidays should be recast as
of Teachers’ Tram- follows :
ing, Caleutta Univer- (1) Autumn Holidays—
sity. Middle of September to 2nd week
of October .. 3 weeks.

(2) Winter Holidays—
Last week of Dee. and 1st week of -
January . .. 14 weeks.
(3) Spring Holidays—
Last week of Feb. to 1st week of
March . oo 13 weeks
(4) Summer Holidays—
Middle of May to end of June with
admission in last half of June .. 6 weeks.
Althongh the above suggestions have been made
with particular reference to Bengal, the prin-
ciples may equally apply to other parts of

India.
8. Indian  Psyehologieal The existing practice may be followed subject
Association, Caleutta. to the following recommendations :

(s) The working terms should be three in a year.

(#) The terms should as far as possible be equsl in
length.

(¢4} Instead of granting within the term unhmpor.
tant loeal holidays which canse frequent in-
terruption of work, short mid-term breaks
might be allowed when necessary.

(sv) Terms should be so planned that actual work-
ing days are spread over somewhs$ on the
following plan viz.,

Janvary 3rd to May |
2nd. Approximate dntes
June 16th to Septem- . of working
ber 15th. | m suitable
October 25tb to De- | f r Bengal.
esembor 23rd. IRl
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4. The Editor, Teachers’ The stray Holidays on minor religious gromuds
Journal, Caleutta. may casily be done away with, thusy adding
ahbout 25 days to regular school session. But
in that case, a set of leave rules for: the
teachers will have to be framed and they
should be entitled to such leave as is allowed

to Government servants. ;
5. Thie Editor, The Jour- Secondary and Higher Institution (Urban Aweal.
nal of Education. (a) Maximum munber of holidays to be

reduced fromn 165 to 135.

{6} No. of rcligions holidays to be reduee:d to
minimem  snd the saving thus made be
used to increase the length of the wrinter
vaeation reund the New Year.

Basic and Middle Schools (Rural Area).

Number of holidays to be reduced to 100 or
thereabouts.

(%) There should be no winter or supnmer
vaeation and no Sunday; the sechools
should he closed only for local festiivals,
or rainy days and during weeks ‘when
hands will be needed for sowing and har-
vesting.

~—

(a



I NFORMATION COLLECTED FROM PROVINCIAL EpvcaTion Copzs.
(¢f. IrEM 7 AGENDA.)

Pe

Province. Type of Institutions. No. of Holidays. Hours of work. Remarks.
1 2 3 4 5
Assam Primary .. 45 days excluding Sundays . Village school may grant upto
66 days if children are re-
quired to work in fields.
Middle 66 days excluding Sundays. f
| o
fu—
High 76 days excluding Sundays.
_ |
Bengal Primary, Middle and High 83 days excluding Sundays \ 7 Hindu festivals and 12
: Mubammadan festivals,
Bihar Recognized High Schools .. | 87 days excluding Sundays
Aided Schools Prescribed from time to time )
ags the Department * pres-
cribes.
Bombay High 42 days in Summer and 21 |5 hours for 5 days in the week

days during Diwali.

and 3 hours for one day in
the week.
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C.P. & Berar | Vernacular and A. V. Schools | 60 days in Summer and 10 | 5 hours of study.
) o : days during Diwali.
N.W.F.P. High and Middle .. 42 days in Summer and 10 | High—30 hours per week.
days in March or April. .
Primary .. 2 vacations not exceeding 42 | I Class—18 hrs. Special periods for Vacation
davs. I & II1 Clags—21 hrs. among hill tribes.
1V Class—24 hrs. per week,
Punjab Primary .. 2 vacations not exceeding 49 | I Class—19 hrs.
days. Ii & III Class—19 hrs.
IV Class—24 hrs. per week.
High - e 60 days from end of July 30 hours per week.
Lower Sind High 42 days in Summer and 28
days in winter, and Sun-
days.
Upper Sind | High 56 days in Summer and 21
days in winter, and Sundays.
U p, Primary .. 4 hotrs a day.

Baluchistan

Middle & High

Primary ..

High .. .. .

49 days in Summer and 7 days

- in Christmas.

In Winter areas 56 days in
Winter and 7 days in Sum-
mer.

In Summer areas 56 days in
Summer.

i 5 hours for 6 days in the week
. & 4 hours in April, May and

July.
I Class—16 hours.
II & I1I Class—19 hours.
IV Class—24 hours per week.

30 hours weekly.

Note.—The figures given are approximate.

3

[ 2]
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ANNEXURE XIV.

TeAcHERS—PRIvATE TUITION (INFORMATION COLLECTED FROM EDUCATION Copns).

(cf.; ITEM 8 Op AGENDA).

Provinee and Type of
School.

Admissibility of Private Tuition.

Assam-—
Government

Bengal—
Recognizsed o>

Bilayr—
Ditto.
Government ..

Bombay—

C. P. & Berar—
Government

N.W.F. P—
Government

Board

Aided

Origsa—
Punjub—
Govt. & Board

. P—

Recognised  English
Schools.

Municipal and Dis-
trict Boarda.

Oue bour a day if the authority is satisfied that it
is not detrimental to the teacher’s ordinary duties
and the rate of remuneration proposed is reason-
able.

Not permitted if it interferes with proper execu-
tion of school duties.

Ditto.

Speeial sanetion of the Inspeetor or recommenda-
tion of the Headmaster is necessary.

Two hours with the sanetion of the Deputy
Inspeetor.

Not permitted without the sanction of the
Inspector. ’

Permitted only with written sanetion of D.P.L
if it does not interfere with regular duties.

Permitted only with written sanction of ILoecal
Body if it does not interfere with school duties.

Permitted with previous sanction of the Managing
Committee provided it does not interfere with
regular duties.

Same as in Bihar,

Allowed only in aeeordance with the Departuiental
rules in force.

Permission of the manager is necessary.

Sanection of the Board and approval of the Ins-
pector are necesgary.
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ANNEXURE XV.

TeACHERS—STUDY LEAVE—VIEWs kxPRESSED BY THE D, P. Is., ETC.

(cf., ITEM 9 OoF AGENDA).

Provinee.
Bengal e .
Bibar - .
'
Madras . .o
N.W.F.P. .
Orissa ve .o
Punjab .. .
Ajmer-Merwara s

As things are at present, no useful purpose will.
be served by an obligatory provision for study
leave. Teachers should attend refresher courses:
and should then be regarded as on dufy ; andl
others, wishing for study leave, should have the;
right of getting it under speecific conditions—
say, a year after seven years, at least once im
their service.

Study leave is nof ordjnarily granted to Govern-
ment servants of less than 5 years’ cervice.
The study leave should be granted onee aft
about the end of 5 years’ service and again al
about the end of 15 years of service, and no
more.

Study leave should be granted to teachers under
varions managements at an interval of at least
10 years.

Study leave should be granted to teachers of reml
worth and merit who are likely to benefit by
further study and such leave should be granted
between the ages of 30 and 40.

Study leave should be granted at least onee in
the course of the whole serviece.

The Loeal Bodies and private managements ave
hardly in a position to grant study leave 1o
their employees. The Government have agreed
to the principle of granting study leave {o
teachers who, by virtue of their qualifications,
experience and potential ability, are likely to
make good use of it

The grant of study leave at an interval of 5 yeaurs
is considered to be most necessary for improv-
ing knowledge and refreshing technical quali-
fication. Teachers in Government schools shomid
get full salary during study leave and travelling
allowance. Teachers in aided schools may also
be given such concessions by their Managements
and haif the cost may be contributed by Govern-

ment.
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ANNEXVHE XVIL

TEACHERS—AGE OF RETIREMEXT, EXTENSION OF SERVICE, ETC.— VIEWS EXPRESSUD

(ef.. 1TEM @ or AGENDA).

vy D.P.Je, mac,

Province.

Bewyul —

Meadras—

NW.F. P~

Orissa—

Age limit for retirement (present position).
Primary Schools—no age limit preseribed.
Seenndary Schools—60,

Extensions may be given in case of secondary
school teachers, a year at a time, to 63.

Suggests the age of retirement should he 55,
with extension as a rule up to 60 when the
teachers’ mental and physical vigour justifics
it.

(a) Govt. Schools—Age of retirement is 55. BEx-
tension requires the sanction of the Provineial
Govt. on public grounds and cannot exceed
60 years exeept in very special cirecumstances.

(b) Non-Government Schools.—Loceal Board Schecls

Recognised High Schools—55 and an extension
beyond the age of 60 years is not, as a general
rule, entertained.

Suggests the age of retirement to be 55 and
extension of service to be granted on public
grounds up to 60 years of age, a year at s
{ime, anc. not more.

(a) Govl. Schools.~—Age of retirement is 55 and
extension of service are very rarely given.

(8) Aided Schools.—Age of retirement is 55 and
extension of serviee may be sanctioned up to
60 years by the Head of department provided
the teachers keep good heslth.

Suggests age of retirement to he strietly follow-
ed in all schools as 55.

Suggests age of retivement to be 55 in all
Schools and recommends extension up to
age of 60 in exceptional eases on production
of mediral certificate of sound health.

Suggests 35 years should be age of retirement and
#dds that an extension is justifiable in case
of those whe in addition to fheir work as
teachers have also engaged themselves im
literary activities and have nieritorious publi-
oations tov their eredit.
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Province.

Pungab—

{«) Govt. Schoovls~~Age of relirement is 35 and, ws
a rule, no teachers arve granted extension,

(Y District Board Schools.—Age of retirement is 533
although in ease of seareity of experienecexd
teachers extension may be granted up to the
age of 66 years, one year at a time, providod
the teacher is in good health.

- {e) Private Schools {Recognised).—Yor grant-hm-
aid these schools are to observe the same rulies
as in (b) wbove.

Sind---

Preseribed age of retiremert—>n5.

Suggests Government should eonsider the grawmb
of extension of service aceording fo the mernts
of each ease.

Ajmer-Yerwara~— "

Government Schools.—~—Age of rvetivement i -85
and extersion for 2 or 3 years is granted if
the teacher is physically fit and capable of
doing good work.

Suggests the age of retirement to he 50, parli-
cularly in ecase of lady teachers who mre
generally of tender constitution. Txtensions
may he granted in deserving cases up to 5.

2 —
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