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ClIAl'IKR I 

DIS I klCTPkOMI I'

1 The i»ii turcsini:' Mi/orain, fornieily known as the I ushai Hills was brought under the 

British India in 1891 Ihc North Lushai llills distiict was attached to Assam while the 

South 1 ushai llills district formed part of Bengal in 1898, the two districts were 

anialganuitcd and brought under Assam. In 195 I, by an Act of Parliament the name of the 

distric: was changed from the liishai llills to Mizo district Again, with the implementation 

of the Noith I ’astern Keorganisation Act (1971), Mi/.o District ceased to he a part of 

Assam and became a Union 1'erntory on the 2l ' January, 1972 under a new name 

Mi/.oi ain. Consequent upon the jiassing of the ( ’onslitulioii ) Amendment liill and the 

State ol Mi/oram Bill (1986) by tlie I’arliament on 7‘*' August 1986, a Statehooc! was 

conll’ircd f)n the Union I'erritoi^ ofMizoram on the .̂o"' hebiiiary 1987 to become the 23"̂ '* 

Stale oi the Inilian Union Mi/oram now has a 40 ~ mcnifjer Legislature with a Council o f 

Ministers and the Governor is the administrator

rhc loiniaticMi ofMizoram into Union Territi^iy was followed by Division of the Terrhorv' 

into three civil Adnunistration District viz, I unglei Distiict (Hqrs: Lunglei), Chhimtuipui 

District (1 Iqrs: S.uha) and Aizawi District (1 Iqrs Aizawl). Ai .awl is the State Capital.

In 1998, Aizawl I Visirict was divided into three administration districts viz; Aizawl District 

(Hqrs: Ai/awl), Aizawl east District (Hqrs; C'hamphai) and Aizawl west district (Hqrs 

Mamit) vide Govt, ofMizoram Notification No A 60011/21/95-GAD dated Aizawl, the 11“‘ 

November, 1998) However these three districts were redemarcated in 1999 forming another 

two more new distiicts viz, Aizawl Noilh (Ihps: Kolasib) and Aizawl South district (Hqrs 

Serchhip) vide Govt. ofMizoram Notification No,A. 6001 l/2195-GAD dated Aizawl,the 

29"' luly, 1999 Hence eight Civil Administration Districts came into existence hi Mizoram

1.1 As me/itioned above, Kolasib District is one of the youngest districts in Mizoram which is 

carved out of Aizawl District by way of re demarcating the existing Aizawl District. 

’Kolasib district covered 3 1 villages and 9-habitations. The district is bounded on the north



by Cachar district of Assam on the east by Sinlung Hills Development Council and Caclmr 

District, on the south by Aizavvl district and on the west by Mamit district.

Kolasib District covers Thingdawl Rural Development Ulock and part of Tlangnuam Rural 

Development Block, wliich is under Aizawl Disti ict

I ’hree new Civil Sub-Divisions were created withiji Kolasib {’district as follows-

■ \Uihengtr Civil Suh-Division

■ Kawnpui Civil Sub-Division aiul

■ Kolas if) Sadar Sub-Division.

These new Civil Sub-Divisions were ciea.ed and deinaicated conforming with the three 

Assembly Constituencies viz Bilkhawthlir Constituency, Kawnpui Constituency and 

Kolasib Constituency respectively

The Civil“Sub Division of Kolasib District and its areas are given in the table below 

TAIifJi NO. / .  I Sub-Divisions wifb hi'udt/inn lcrs and area

Source; Statistical Handbook 2001,Directorate of

SlNo. Name of Sub. Division lleadiiuarters Area in Square hiUnneter

1 Kolasib (Sadar ) Kolasib 201K12

2 Vairen^te Vairenjfte 206.18

3 Kawnpui Kawnpui 976.21

Total 1382.51

economic and Statistic Mizoram

1.2 GEOGUAPIIfCAL UACKGROUNI)

Kolasib District is located in the extreme Northern corner of Mizoram bordered with Assam 

State. 1'he total area of the District is 1382 51 sqkm^except Lungdai area, most of the

* District is lowland. The climatic condition is also comparatively warm. The temperature 

ranges between 12”c to 37̂ ĉ throughout the year The annual rainfall is about 3821mm. The 

highest altitude is Lungdai, which is above 3000 feet, and the lowest altitude is Bairabi, 

which is only 37 m.above sea-level luve non-navigable but very important rivers of 

northern Mizoram Hows through the northern slopes of the mountainous terrain c f the



District, namely, TIawng, Chemlui, 1 uirial, l iiichliuahcn and Duinlui.The biggest and ihe 

longest river ol Mizoram , the TIawng river tlovvs at the border between Maniit and Kolasib 

IMstrict I’hese riveis l\ave tlat valleys in their courses, which can be reclaimed for wot rice 

cultivation and different items of cash crops Kolasib District experienced moist and wet 

climate of the monsoon

flierc is one attractive object in Kolasib called l uilut This is located just below the 

habitation area of the town It is somewhat like a deep spring On taking measurement of 

the depth the pit like hole is about 45 72m and the width at the bottom is a 21.33m. 

Surprisingly enough inspite of all the volumes of rain waters entering into this hole, it can 

never be full to the biini. Some people even thought that might be a very big cave or hollow 

just beneath the town itself, and feared that it might collapse one day

i.3 SOC IO  - C llI/rU H A L  ItACKCRO lIN I)

Since it difficult to describe the Socio-cultuial i)ackground of a single district in 

p‘articu\ar, \i is con^paralively a\ikc with most distvicls ol

The most populated inhabitants of Kolasib district are the Mizos, who are n\ainly speaking 

the Lushai/Mizo language. There are some few non-Mizos who have their own ditTerent 

dialects and languages. I'here are also some tribal belonging to the Mizos family but whh 

their own dialect. However, these dialects have many similarities with the Lushai language 

and such being the Caste, learning Mizo language is not a big problem for them

Iwen befote (he advent of Christianity in Mizorani, community or society do not have any 

kind of Caste-system, anyone can mix or accompany with one another freely with a sense 

of brotherhood and loyalty. The young boys were trained by the senior ones (Val-upa) in 

Mizo moral Law, good behaviour, chivalry etc (Tlawmngaihna) at the ZAWLBIJK 

Institution (Dormitory for boys), which every villages had by their own. The advent of 

Christianity in Mizoram brought about many social cultural changes. Many undesirable 

habits and unnecessary fears caused by ignorance slowly vanish. The missionaries opened 

schools and the Mizo people were slowly convinced to embrace the modern socio­

economic and cultural changes.



1.4 i>e:m o g k a f i i y

There are 31 villages and 9 habitations as pei (lie village survey under S.S./V The tottal 

population ofKolasib District is 60977.(3ut of this total,male population is 31874 and thiat 

of female is29l03.The percentage of the urban population is 59.32% and the density of 

population in Kolasib district is 44 persons per sq km. The decadal growth of populatiion 

during the decade 1991 to 2001 was 3b.01 against the Stale average growth of 29 18 % 

during the same year. Among the eight distiicis ol'Mizoram Kolasib district has recoidied 

the highest growth in iinal areas (37.50 %), The percentage )f uiban population to tottal 

population in the district is the second highest among the districts of Mizoram Tihe 

following table will convey a clear picture of the Distiict.

TA/if li NO. 1.2: PopuUttioit, percentage o f decmlal growth and urbanisation.

Percental*e o f Percent a iie  (

TOTAL niJKAL POPULATION decadal Urban

URliAN iirowth populatio'n

Piim m Fm m k

/ 2 4 5 6

TOTAL 60977 J ih 77~ I 9T03 36.01

IW R A l 24H00 ~ T fi3 r^ 7  1673 37.56 59.32

IJRHAN 36171 IH741 17430 34.97

Source: Census (if India 2001, Provisional p(fpulation tottals.

SEX RA T IO :

Sex ratio is getierally expressed as the total number of females per 1000 number of males in 

a particular locality The following table indicates Ihat the sex Vatio in Kolasib Districtt is 

913 with ruial 889 and urban 930.

TAHLH No. 1.3 Sex ratio o f Population.

Total Rural Urban

I 2 3

913 889 930

Source: Census o f India 2001,provisional totals.



LH i: k a ( V

in 1991 Mizoiain with a lileracy pciccnlage of 82.26 was the second most literate state in 

the ( ountry As per piovisional data of Census ol India 2001, Mizoram with 88.49 percent 

litcjates again retained its position.

Among the distiicls of Mizoiam, Kolat;il) distiict with 90.49 % is the fourth most literate 

distiicl af'tei Aizawl (96.64 %), Scrchhip (90.16 %) and Champhai (91 88 %) districts. It 

can be seen from the following table that there has been an increase from 86.24 % recorded 

m 1991 as against the jirescnt llgure of 90 49 %

T.HiLJ Tiifile showing iifcnicy rates in holasih district in the year 1991 Si 20tU

Year Total Literacy rate

Person ~Wak Female Rural Urban

Parson Ft'inalc Pî rsott 'Male ' Female

I 3 6 7 8 9 to ~

/Vv/ ‘ T6.2/ fi9J2 79. 7H Fj . J F 70,10 90. as 93.41 H7.52 ~

^(fdi ' 9(K49 9LSt) H9.37 US. 01 A'5.59 H4.34 94J  2 95.S4 92,59

Source: Census o f fmlia 2tH)l, Provisional totais.

1.5 OCCUPATION

In Kolasib district,out of the total population of 60977 the percentage of Govt servant is 

about 3 07. But in Kolasib town, the j)ercentage is 4.85 The rest about 95 % of the 

population of the district earn their livelihood by some other means However, majority of 

the population of the district depends directly or indirectly upon cultivation o f rice and 

other ciops such as ginger, squash (Iskut) sugarcane, chilly etc As the National Highway 

(NH.54) passes through many villages within tne district, a good number of people earn 

their living by opening shops and engaged in other related business. The rural population 

mainly dejicnds upon agriculture related activities Majority of the people living in rural 

areas are cconotnically backward. Hence, out of school population and dropouts are also 

comparatively high in these areas Since there are extensive areas of lowlands suitable for 

llshponds, many people are engaged in fishery too The Government of Mizoram also 

established new cold storage/ice plant at Rilkhawthlir and Kolasib.



SI

,N

0

Name o f 

C ircle

No (>r 

1 louse 

holds

Occup,'i(i(»ti la o iii i i. ic  SftiUis

A 13 1) \i 1' U H Low
M idd

Ic
H ig h

1 T  * ' 3 4 5 6 T ~ 8 ‘ H'9 10 11 12 13 ” l4

1 Kaw tipui 4176 510 431 3021 10 57 12 124 11 2910 1201 65

2 Kolasil) 4919 913 424 2S')| 29 254 29 363 16 3455 1247 217

3 iiilk liiiw tliiii 3109 450 32(1 2145 10 33 18 115 18 2030 1016 63

1 Otill 1221M 1H73 1175 8057 49 344 59 602 i 5 8395 3464 345

Soucr'3: SSA Survey A iilk, 2001

Octunatioii Key

A

13

('

I)

Ci

il

Govt. Service

Private Jjcrv'ice

Cultivator

Artisan

Business

Contractor

Labourer

Religious Functionary (Eg Pastor, etc )

It can be seen from the table above that out of the total working population of 12204 there 

arc 8057 cultivators wliich constitute the largest working force (66%). Next the Govt. 

Servant (1873) and those engaged in pi ivulc service (1175) The artisans (49) constitute the 

sniallesl working group. The table also shows that out of 12204 households, low income 

gri>uj) constitute the highest numbej (K395), whi^ h clearly shows the economic status of 

the population in the district.

1.6 A G R IC U I/rU R E

Altliough Kolasib district is one of the iriuul potential areas for wet-rice cultivation (WRC).,
It

there is a lot more to be done to utilize the potential areas.'Many habitations occur along the

plains as people began to utilize the lowlatids for cultivation of rice and other cash crops

From the report of the District Agriculture Otficer whose office ia at the distiict capital

Kolasib, the WRC covers about 3875 hectares with annual production of about 9i>89 metric 

Chapter I Page 6



tons of I ice I'hc extensive jluiiniiig cultivation covers al)ont 4545 hectares with an average 

annual proilnct of 5181 metric tonsHowever, the actual anuunit products may not be exact 

From the anunuit of rice produced within Kolasib, it seems the distiict is self sulTicient but 

unfortunately, many owners of the paddy fields aie farmers from outside the district Hence,

many Ions of' the products are shifknl outside the district and this practically makes the

disliii-l still tar iVom sell'sufricienl in the pioduclion ot rice, cash ciops and others

1.7 I I,ORA cSl rX l/NA

Mi/orain i:; attributed to be the land of' iieautv throughout the year, one can enjoy a 

beautilul sights of evergreen tiees and plants I lo\vever, many forest trees had been cut 

down anil defbrestation is taking place m an alarming rale, 'Fhere is an urgent neeil in these 

sector to educate and create awareness to the community living in the concerned areas In 

slioii the devastating fhummg cidtivation/shiftmg cultivation has to be urgently replaced by 

modem means of cultivation Most of'the areas are covered by bamboos which is a very 

potential sour* e in many ways for the inhabitants ol the area Divisional l^orest Ofllcer 

(I)|‘()) with iis sialf'riin the Divisional forest olUce at Kolasib. \ considerable number of 

plantation areas had been taken up by klie Department of Forest, planting dift'erent types of 

trees to replace the tleslroyed forest,

A viiriety of birds, animals, insects and fishes are still to be found in the area However,

even these spices need good protection. Ct eating awareness especially of endangered spices 

is very much needed in the area

1.8 Some Laii(iinark Arhievciiieiit W itliiii Kolasib Districf

■ Rnif head tcnninal at Hairabi.

■ Jiulian Council o f Agricultural Research (ICAR), Krishi Vi}»\um Kendra (KVK)

tit Kolasib.

■ Rubber Hoard and Coffee Hoard with demonstration farms at Kolasib.

■ Residential School fo r the Jtlind at Kolasib (^ fission School).

■ District School fo r Disabled persons at Kolasib.

\Notc: No O f villages/hahitatUms reported in the pre-project plan differs as new habitations came
up and the survey has m m  been conducted in conformity with the district rather than the Education

I Sub. Divisional area that overlaps in jurisdiction, which was previously followed)
}iapte:r I Page 7



CHAPTER II

e d l )c:a t io n a l  p r o f i l e  o f  i u e  d is t r ic t

2. Before llie ailvcnt of the Christian missionaries, (lie Mizo language had no script of its

own. Tlic pioneer missionaries, Rev F.W. Savidgc and Rev. J.H Lorain introduced the

Roman Script for the Mizo language in 1894

The first Lower Primary School in the District was opened at Kolasib in 1911. In 1945, the 

first Upper Primary School for the District was started at Bukpui Village. Later in 1950, 

Upper Primary Schools were also opened in Kawnpui and Kolasib VillagcJs.

2.1 i:i)UCA riO N A L  ADMINISTRATION

l*iior to 1981 and before opening of SDBO’s olfice at Kolasib, Kolasib District was under 

SDI^O Aizawl West. Consequently, the muaagement of all the elementary school was 

undertaken by the SDHO Aizawl West. Uov/evcr, wilh llie opening of the otTice of SDliO 

a( Koiasih in 1981, the administration and supervision of elementary schools became die 

responsibdity of the Sub-Divisional liducation OHicer, Kolasib

It IS pertinent to note that District Education Office has not been opened within the newly 

created Kolasib District. Hence, the SDLO is the apex authority in the District in all matters 

pertaining to elementary education However approval of the DEO Aizawl West is taken in 

all matters relating to admijiislration and supervision of schools.

The existing educational administrative set up in the district is indicated in the following

diai»ram f “ '
^ DHO

A D H O

SDFO

GIRC1.E CIRCLE ,,V^CIRCLE

C h a p t e r  I I
Figure 2.1. Aclininistinlivc Setup of Bducalion in tlic District Pase 8



1 he above lignre shows lliat tiu* Di'O is the iidniinistralive head. He is assisted by otie 

ADHO, Although Kolasib District has been divided into three ('ivil Sub Divisions tliere 

exists one SDl'O who is assisted by two (MtOs Inir administrative puijiose the f Jistrict has 

lieen divided into tliree eilucalional ciicles vvhicli conforms with the boundaries of the three 

Assembly Constituencies viz., Kawnpui, Kolasib and Bilkhawthlir

2.2 A( C ICSS

I’he f)istrict has 40 villagcs/habilnlioas out of which 32 villages have access to lower

l)rimary schooling facility within a ladiiis of I Km distance. 26 villages ha\’e access to 

upjic'- primary schools Altogether 14 villages have no upper primary schooling facilities 

This maybe noted for a lot of (hop-out occiiis as most of the families could not afford to 

send their children to neighboring villages mainly due to poverty.

'fabular form below shows the type and number of educational institutions existing in the 

clusters.

I'ARLiC NO.2.1 Mdiicationai liistiUHion l^xistiiig in ('luster

Si.

No

Name of 

chisters

No.

of

Villa

ges

KDDC’\ 1 lONAI INSTITUTIONS

2o

5
D

(U
to))

O
U

tn
LT)
X

c/5

, , \\.

Vx(U
Cl.
■D

u.

^ . 
O

rt
is
§
c
<

UJ
u.
;z;

<
H
O
H

~19“'I Liingilai 3 - - 2 4 6 6

2 Nisapui 3 - - - 1 3 4 4 2 14

Bnkpiii 3 - - -
___

3 5 - 15

4~ ~ Kawnpui - - - 11 18 13 ~47 ~

5 Thnigdaw l 2 - - - 3 6 5 - 15

_ _  -
Kolasib 2

_
- 2 1 4 18 24 9 - 58

Bairabi - - - ~ T ” 5 9 4 3 22

8 B ilkhaw thlir 3 - - - 1 4 7 3 1
_ l „ _

<) Buhciiangphai 5 - - - 1 2 5 3 3 14

To~ Vaircngtc 6 - - - 4 8 12 (i “ 1 ~35”“

TOTAL ' - 2 1 20 61 96 T8 ”2.^~

Source : Educational Sun'ey August 2001



Below is a lable ol village-wise, cluster-wise, Circle wise distribution of lower Primary 

School, Upper Primary School, No. of teachers, Anganwndi and No, of NFP. centers within 

Kolasib District.

TABLE No.2.2 Village-Wise liistihitiuii and I'eachers

SI

No

]

Name o f 

village/habitation

Ne, o f 

Angaii 

wadi

Lower Primary 

School

Upper Primary 

School
NLL

K aw np iii C’ircle

No, of 

schools

No ol 

tcachcrs

No o f 

schools

No. o f  

tcachcrs

No. o f 

ccntcrs

N o o f 

Instnictor

I.ungdai ■1 22 2 ■' ' 14 1 1

2 Scrkhaii 1 1 I 7 - -

3 Zaiilawn 1 1 3 1 5 -

CLU ST H R  T O T A L () 6 28 4 26 1 1

4 Nisapiii 2 1 1 6 - -

Lungmviat 1 1 2 1 6 1 1

6 Chaltlang ‘N ’ \ 5 1 7 I ...... ' 1

C L U S T F R  T O T A L 4 I I 3 19 2 2

7 Diikpui 2 1 7 1 6 - -

8 Thingtliclli 1 2 1 5 - -

9 Illim cn  ‘N ’ 2 2 7 1 4 - -

T L U S 7 T R T b f A L “ 5 16 3 15 - -

10 Kawnpin 6 8 33 5 29 1

1 1 Bualpui 1 2 5 1 6 - -

12 Mortoki 3 4 21 3 13 - -

13 Khamrang 1 ~  1 1 - - -

14"“ M ualvum 1 ~  2 1! 1 6 - -

15 ~ M ualkhang ! 2 1 7 11

T6 ~ D ilzau - - - - - - -

C L U S T E R  T O T A L 73 11 61 2 2

17 Thingdawl 5 5 21 3 12 . - -

18 Scthawn - 1 1 - - - -

C I .U S T E R IO r A L 5 6 22 3 12 - -

C IR C L E  T O T A L 33 39 150 24 133 5 5



19 ■ Kolasib* 7 23 120 17 U 7 - -

“20 Builum 2 ' ’  I ” "3.... ” 1 7 - -

C l LISTHK T O  I AI 9 24 ~ 123 18 - -

21 Bairahi* 19 3 l 7 ~ T ~2~' ‘

22 Meiclum - 1 2 1 H - -

23 I’angbalkawn r 1 2 1 2 1 1

24 Zodin - 1 1 - - -

25 Lenlunuikawn - - - - - - -

2() C lih in iliiang ‘ S ’ - - - - -

T iT u s f R r r n r r A L 9... 24 5 27 3

Circle total ~\Y 33 M7 ~23 IKI 3 3

iiilkiuiwdilir Cii cic
__

Hilkliawthlir* ~2 (r~ 27 3 21 - -

2H Clv.vwuiHvi ‘N’ “ r \ 2 I 7 r ~ " I

29 Chaniphai • - - > " - -

Cl.USTl'R T( VPAI
• ~

7 29 4 28 1 1

30 Buhchangphai* 2 5 1 5 1

31 Thinglian - - - - - - -

32 Saihapui ‘K ’ > 1 I - - - -

33 Bukvannei 1 1 2 - - T 1  ^

34 Phaisen ”r 1 2 1 ” 4 1

c l ijStbr  total . 3 5 10 2 9 3 3

35 Vairengte* 4 9 35 7 49 2 2

36 Phainuam 2 2 3 1 5 2 2

37 Chhiniluang ‘N’ - 1 2 - - 1 1

38 Saihapui ‘V’ - - - - - - -

39 Vakultui - -
....................

«• - - -

40 Chite - - - - - -

Cl.USTRR TOTAL 6 1T'~ ” 40 8 54 5 5

CIRCLE TOTAL 12 24 79 14 91 9 9

GRAND 1OTAL 58 96 376 61 405 17 17

* - Represents - Cluster Centre Source : SSA Survey August 2001



riic above table includes all govci iimenls, guvermnenl aided and private/nussion schools 

There are 17 NFE Centres and 58 Anganvvadi. It may be noted here, several private schools 

have their pre-primary schools attached to it in the form of KG -i, KG-ll, Nursery, etc It is 

also peitinent to note that these private/mission schools are not included in the budget 

provision of the DEEP.

Tlie clusters arc created in convenience and in accordance with the demographic pattern and 

geographical management and supervision, geographical location of the village is kept in 

mind to create a cluster.

The no. of teachers per school as seen in the table at lower primary is about I ;3 and at uppei 

primary is about I ;6 Teachers includes W.E teachers, Hindi teachers and Resource teachers 

serving at the respective schools.

Note Thoui'Ji Saiphai and Saipum arc under the jurisdiction of Sub-Divisional Education 

Onjcer, Kolasib, they have been excluded since they arc outside Kolasib and are under the 

Sinhing I fills Development Council (JSHDC) Similarly, Chuhvel, Saikhawthlir and 

Suarhliap have also been excluded as they are outside Kolasib District and are under Mamit 

District.

Below is Circle-wise and cluster-wise representation of villages with numbei of Lower and 

Upper Primary Schools,

f able No.2.3 Circle and Cluster Wise Kepresciitalioii O f Villages willi No. of

SI.No
Name of 

Circle

Name of 

Cluster

Name of 

Villages

No, of 

1 ower 

P/S

No. of 

Upper P/S
TOTAL.

1) Lungdai Lungdai

Serkhan

Zanlawn

4

1

1

2

1

1

6

2

2

3 6 4 10

2) Nisapui Nisapui 1 1 2

Lungniuat 1 I 2



N. C'haltlung 2 1 3

3 3 7

I
Ktivvn|uii

Circle

3) Bukpui liukpui

Ihinglhelh

Illiine irN ’

1

2

I

1

I

~ 3

2

3

3 S 3 8

1)Ka\vnpui Kawnpui 

liualpui ‘N*

“  8

2

5

1

13

3

I lortoki A 3 7

Kliamrang 1 - 1

Mualvum 2 1 3

Munlkhang 1 1 2

Dilzau • • - 0

7 18 11 29

Thingdawl 5 '  "

V\iu\giU\wl Sdhuw n \ 1

2 6 3 9

('luster

Fotal
5 18 39 24 63

11

Kolasib

1 )Kolasib Kolasib

Builum
23

1

17

1

40

2

2 ~’ "24 18 42

2) Bairabi Bairrl i 

Mciduiii 

Pangbalkawn 

Chhimluang

6

1

1

3

1

1

9

2

2

l^enhinuikawn - -

Zodin I -
1
i

6
9

5
14

Cluster

Total
2 8 33 23 56
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Bilkhawthlir

Bilkhawthlir Bilkhawthlir

Chawnpui

Chemphai

6

1

3

1

9

2

'folal 3 7 4 11

Huhchangph Buhchangphai 2 1 3

ai Thinglian - - -

Sailuipui

BuKvannei

Phaisen

1

1

I 1

1.

1

2

5 5 2 7

Vairengte Vairengte 9 7 16

Phainuam 2 1 3

Chhimluang 1 1

Sailuipui ‘V ’ - -

Vakultui - - -

CMiile - - -

Total 6 12 8 20

Cluster 

1 otal
3 14 24 14 38

Grand Total 10 40 96 61 157

Source : SSA Survey August, 2001

As shown in ihe table above, there are 32 \ illagcs and 8 habitation under Kohisib District. 

This is furlhci classified into3 circles withlO ckislers, luiving 96 Primary Schools and 61 

upper f*riiTiary Schools

Management of 1 ovver Primary and upper Primary schools are either Govenmient or local 

body (private) or Mission management.

Helow is a table sho\ving management wise representation of Prunary School and Upper 

Primary School



Table No,2.4 ; IMaiingeiiient Wise of 1*11111^7 School and Upper Priiiiai^ School of

Kolasih District

SI No I’ype of Management Primal y Upper Primary Total

~ 1 Slate (iiwernment 72 29 10!

2 Government Aided - 14 14

3 Mission/Private 24 18 42

'lO fA I. 90 61 157

S(fuirc : SSA Survey Auijust 2(H)l

I'he above tabk* shows llinl 72 Nos of Primary Schools is mannged by State Government, 

24 is iindci private management In upper Primary school 2̂ ) is managed by State 

(iovernmcnt M ( rovt. aided and 18 is purely private or under mission management

Li riCKAC V HATi:

As per report of National Sample Survey Organisation 1999 (NSSf)), the literacy rate of 

Mi/oram was 95% and was the highest among the slates of India. Hut at\er release of the 

jirovisional figures of 2001 ccnsus, the literacy rate of the state had come down to 88 49% 

which is now sui j)asscd by the stale of Kerala (90.92%) As such, greater efTort will have to 

be put in, in ordi‘r to achieve the highest htciacy percentage

I jteracy rale in this distiict is 90.49% as published by Directorate of Hcononitcs and 

Statistics

The population of Kolasib District in the age group of 0-6 and literate and illiterates is 

presented below,



Tahle No 2.5 Population, Child Fopul: ( jii (0-6 Years) and Literate And Illiterates By 

Residence And Sex

Residen

ce

Population 0-6 years Literates Illiterates

nW—l
j j

u! H

jy

2761

T 203

<L)
7}
E
u, 1

T375^

<u

1

i5268~

(U—<
ttj

“13718'

H

ttj JJ

i) H

URBAN l«74l 17430 36171 28986 3473 37121 7185

RURAI 13133 11673 24K()6 2IH2 43S5 9355

24623

8(H)5

"2T723

17360

“4«46

3778 3668 7446

T01AL 31H74 29103 (m il 4‘)(.4 47% 9760 7380 14631 i

Source : Provisionalfigun* 2001 census '

1 he above table shows that out oi the total population of the District 60977, children of 0-6 

years |)opulatioii 9760 There arc 14631 illiterates, out of this 7251 are males and 7380 are 

feniales.%

2.4 ri:Acni:us

'faking into account, teachers and students in all type of ii^anagement schools, teacher-pupil 

ratio is 115, but excluding private manage J schools, teacher-pupil ratio is 1:17.

The caste-wise ilistiil)ution ol' teacher in' Tower primary school and upper primary school 

with educational and professional cjualification are given in the table below in cluster-wise
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Table No 2,7 Caste and Sex Wise No. of Teachers with General and Professonal Qaulifications
j s i .

N o

N a m e  o f L o w e r  P r im a ry  ! U p p e r  P r im a ry C a s te  - W is e  e tc . G e n e ra l Q u a l i f ic a t io n  \ P ro fe s s o n a l Q lfn_

C lu s te r G o v t P v t T o ta l G o v t A id e d P r iv a te T o ta l S T  f S C o th e r s !  O f fa P  G  fG ra d u te  jH S L C U H S L C  iT ra tn e d  jU n tra in e d  :
I

i
' ' ......

M F M F M F M F M F M F M F M
f 1 

F  , M
1

t M
I

..?  i .M  F

1
M

! I ) j \

F i M  1 F  i M  1 F  i1 M F  1 M
‘ ■ i 

F  I M  ! F !

i 1 2 3 4 5 6 7 8 9 10 11 12 13 1 4 1 5 16 1 7 1 8  ! i 9 20 21 22 2 3  j 2 4 2 5 261 2 7  ; 28 2 9  1 3 0  j 31 3 2  I 3 3 3 4  1 35  1 36  i

! 1 L u n g d a i 12 10 1 5 1 3 1 5 19 2 4 1 2 3 3 3 6

1 -  

1 8 j

1I t
i i1 1 ! 1 4 i 1 ! 1 7 l s |  s i  7 I 3 3 14 3 j 4 i

i 2 N is a p u f 4 7 4 7 4 2 12 ' 16 3 19 1 0 ; 1____!

i
i i  1 1

< i i 
, 7 ;  i |  8

! i 1 
9 |  4 j 2 0 9

! ' 
1

h
o  • ■BUKPU! 5 C 11 a ! 2 I 4 l i i 1 2 ! 3 !! 1 7 i! 14^ I i M  l i  i i 5^ 2 8 51 • 4 j 5 17 1 3 ! * 1: ' i i ' I—

i 4
t
K a w n p u l 2 8 2 2 9 14 3 7 3 6

! 1 1 
2 9 !  4 i l 0 j  4 8 O!

! ! ! 
i 4 7 |  1 4 ,  7 9 |  47 ;

!
; 2 ( 5

1 1 1  * r  
1)  2 i , u  1 1 9 i  7 4 8

! 1 
3 5 l  16 7

1 ' ' ; 

6 5 j  3 6 !  19 i  1^1

1
i 5 T h in g d a w i 5 10 2 4 8 14 9 , 3 ! g j  3 ! 17 i ! ! ! i i  !1 . i '■ i . 1 4 I 5 6 8

i t i 
1 4 | 3 i  7 i

* 6 K o la s ib 31 

. 14

38 22 3 2 5 3 7 0 2 6 16 2 4 13 4 2 3 3

! ! 

9 2

[ I

6 2 ( 1 3 9
L  • ! ! ' * 

125,< 2 * I f  ^-i 6 !  1

1 ; ■ 1 ! 

i 2\ 2  6 3 i  3 9 4 5

I

54  j 3 5 3 7 9 s i  7 9 ^ 5 0 ! 5 : ‘
1--------
1 7 B a ir a b i 5 2 2 1 6 8 10 2 7 1 “71 2 4 3 3 9

i !
14 4 19 5 7 2 3 5 9:

! i 
5 j  2 j

1 8 B i lk t ia w th l i r -7/ 12 7 12 11 3 10 4 21 7 2 8 « ! 1 1 1 7 3 14 7 6 9 2 s i  IS S 1 !

1--------

j 9 B u h c h a n a  ̂ 3 5 3 5 9 1 9 1 12 5
1 1

1 Z 3 1 8 3 i1 1 2 1 ' 1 | 5

t-------------1

1| 2 j

| i o V a ir e n g te I . 12 11 12 14 9 1 4 9 2 5 21! 1 2 7 4 12 I 1 I 6 5  2 4 | i s i  2 I

i G ra n d  T .T 121 1 3 3 3 6 5 7 1 5 7 1 9 0 1 3 9 4 4 71 2 5 5 7
1

3 9 1 2 6 7 1 0 8 411 2 8 8 3 3 10 7 j 6 8 5 4 j1 4 3 | 6 7 |1 8 5
1

i 4 a j  91 8 4

!' * \ 

3421211 ! 8 2 i 8 7 !

Source; SSA Survey Auguest 2001



As indicated in llie table no 2.7 tljeie are 169 untrained teacliers that needs professional 

training. The above table siiows that there are 699 ST teachers, 6 S/C and 17 other teacliers 

serving within the district Since there exist no caste system in the society, there seems to be 

no problem regarding this matter. Most of the teachers having Under H SIX  (IJHSLC) 

qualillcations are those recruiled more tlian 20 years ago as pre-primary teachers and later 

upgraded to primary teachers However all of these were given professional training. It 

may be noted here that most of these teachers are nearing superannuation pension and 

under-matriculate teacheis are no longer recruited by the government

2.5 ENKOi.MKNT

The table below shows the enrolment of students both in the lower primary and upper 

primary school in cluster-wise.

NO 2.K ( luster Wise Knnilnienl orSluileiils

1•OWCt 1’riiiuiiy Upper lYim iuyrotal

o
z

Name of 

Cluster
CiOVt 1 *1 i vale total

»

Ciovl CJovl

Aided

V

I’liviilo Total
Tutal

M F M 1* M !■ M 1' M F

—

M 1' M I- M
1

~T' I.ungilai 221 IK4 22 IK 243 202~ 104 104 47 - - 151 146 394 34:
I

2 Nisapui 145 113 - ~  145 " 113 23 31 33 43 - - 61 74 206 18'
1

T~ Mukpui 141 1.10 - - 141 130 61 6K
~ jY “

” iT ~ * - 7K 81 219 2,1

Kawnpui 497 469 95 79 592 195 194 77 68 85 69 357 331 949
1

5 niingdawi 165 160 30 23 195 1K3 76 71 - - - - 76 71 271 25>
4

6 Kolttsili 670 711 441 434 n i l 1115 259 257 262 245 238 221 759 723 1870 18<
4

T " liaintbi 212 25 29 237 247 76 HO 23 23 38 122 133 359 38
1

8 IlilkJjawlhlir 279 252 IK 65 317 317 1 16 144 54 32 - 170 176 487 49
i

9 Btihchangpiiai 104 111 1 1 11 115 122 33 21 - - - • 33 21 148 14
1

Fo Vaifcngte 512 440 205 173 717 613 I kT”' 179 ■ - 49 44 23T ~223 ’ 949

i(irand rotnl 2946 2752 X07 K32 3813 362(7 i n f 1149 513 45H 395 372 2-̂ 39 1979 5852

The above table shows that while total enrolment in the lower primary schools in the 10 

clusteis is 7433 (male-3813 and female 3620), total enrolment in the upper primary 

school is 4018 (male ~ 2039 and female - 1979). Among the ten clusters, Kolasib cluster 

has the highest enrolment in both lower primary school (2256) and upper primary school 

(3738) Total enrolment of both lower and upper IVS comes to 11451 ( male ™ 5852, female

- 5599) in the whole district

Chapter II



Table No.2.9 School Going and Drop out of the Age Group 6-14 Years

! SI No
j

Name of ] n i *■
, _  1 Population 

cluster 1

. i Total of '

c o o k i n g  1 Genera] &  ̂ Out of School population 
population C1.1-VII , | |

■
M F ! TT General Disabled ' Drop out : Never attended 

1 school

Disabled not | Total I 

attended ; i

M F [M
!

F M |F, i M F TT |M [F
: f

TT M IF
1 i

TT j i
\ I

1 2 J 4 ! 5 
1

6 7 8 9 ! 10
1

1 11
(

12 13 14 i 15 j 16 17 1 18 I 19 20 j 21

1 Lungdai 360 374 ! 734 1 319 j 319
t 1 i .

1 4 1 320
....._L_........

323 ! 20
; i

25 45 : 19 1 20 j 39 1 1 j 6 ^ * Q1 j
i I

2 i Nisapui
, i ____

235 232 1 467 ! 213
1 , .

212 1 2 1 1 1 215 I 213 1 9 i 9 ! 18 > 7 t 8 M S  i 4 i 2
i ; : ! : ; '  ̂ 1 i 1 i

6 1 39

3 , Bukpui 228 255 483 208 231 i 2 1 2 : 210 i 233 j 13 , 16 j 29 i 3 1 4 i 7 1 2 i 2 I 4 j 40 1
- ..1-......................i i ! : > i i i i i i

! ^ [ Kawnpui ; 1035 1052 1 208^ 995 1006  ̂ 3 
t

^ 4  * 448 i 1010
I I

1‘  !5 ' 32 : 15 I : :
! I ; i

1 37 ; 5 j 5 1 10 i 79
1 1 f

f s 1 f \
1 Thingdawl , j 272 271 ! 543

i
264 261 1 1 2 ! 265 j 263 

.... ........ ..... ...... J
3 !

L.......
1 4 \ J j J 6 1 1 1 1 2 j 15

6 Koiasib
1

2177 1941 1 4118
i

2114 1857 14 9 2128
. . L

j 1866 1 25 20 45 i 20 i 41
!

61 4 ' 14 18 1 124
1 5 t

7 Bairabi 582 566 il48 372 379 4
-V 1 -7 ̂

J /O 382 j 76
I ’ i

74 150 119 1 100 219 l i 10 1 21 j 390 1
j 1

8 Bilkhawthlir 438 448 886 ! 389
1

406 3 2 i 392 i 408 M 9  ; 17
! 1 - 1  1

36 22 ; 18 i 401 ' 1
5 10 i 8€ j

9 Buhchangphai 235 210 i
1 ■

! 445 155 137 7 7 1i 162 -!44 I 17 i ' 3
i i

30 50 ! 46 I 961 1 6 7 13 ! 139 1
1 !

10 Vairengte 1091 11 1026 11 2117 922 861 16
1

938 873 j 42 1 38 80 1 96 t 104
i 1

200 15 11 i 26 i 306 i
! i i

I Grand Total 6653 6375 13028 5951 j 5669
. 1..............

53 1 46 6004 5715 I 241 1 231 472 j 354 j 366
i 1 , . ,i

720
1

54 63 1 117 i 1309 !
i ! I

Source : ^1X 4 S tfr v q r  2001

Chapter II

Table No. 2.9 indicates that out of the (6-i4j years population of 13028. there are 1309 out of school population and 99 disabled children 

enrolled in fonnal schools. This suggest the needs for special provision in terms of more Resource teachers, special teaching aids etc. in order 

to retain the children with special educational needs in our schools.
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SI

No
Dropped out (6-14 years) Class in \vhich dropped

Ci.VII CLAT CL.V CL.IV 1 CL.III CL.II CL.I TOT.AL A B C D E
L

F G H
i

i
i ;

i

11

i
1

i ! i

1 5 ~ 6 7 8 9 10 11
1i
12

1
13 14 15 16 17 j i8

.....L
19 20 ! 21

L,„...1 .....
22 23 24 I '25

; I

1 Lunsdai 5 7 5 8 J 4 2 J 2 2 2 1 1 - 45 6 4 2 13 5 14
‘ !■ 1

2 Nisapui | 3 3 3 1 1 1 1 1 1 1 - 1 - 1 18 3 2 I 6 1 5 ! - 
____1----

1. 1
i
1

)

j
Bukpui j 5 4 3 J 2 o 2 -

-
- 1 29 5

1
6

1
- 9 1 7 i- 1 ! 

L-

1 4 Ka-wnpui j 5 j 7 4 n
I “

! 1 1 i 1 1
i

1 - 32 ! 4
i

J 1 10 1 12 1 -
;■ 1

1 1

j 5 Thinsdaw! * 1 ; 3
1 ^ J

1
JL .......■ ..... L. . ’---1--- -

- - 7 1 -
■ .. L ' i-

1 -
n
J -

1

! 6 * Kolasib i 2 i 1

1 ' 1 ^
5 I ‘

J 4 '5 ;5 13 M  ̂ 5
> 1 .4 - ■ i

^ f -rr> i -r1 1i
15 : !  ! : 5 15 h  13 ' ! :

! 1 1  ̂ i !

I 7 1 Bairabi j 20 , IS S |7 16 : !3 : 9 j 11 : 7 1 0 1 6 10 10 ! 150 i2  !- 1 50
! ' 1 i

94 14 1 - !- j - i 
i 1 1 1

1 S j Bilkhawthiir ; 4 3 2 1 J 2 |5 |4 |1 3 - i 
i

n 2
i

2 i36 S- |3 -
. J  .............. . ...... ......... .

22 j 1 I 10 : - -

1 0
! "

i Buhchangphai  ̂ 3
~ i;

4 ! 1 1 - 1 5 1 3 ! 1
1 i

- 2 1 5 3 i 30 - j 2 i -
I

14 1 13
j

! 10
1

Vairengte j 9 10
j J

J
I

3 5 3 9 10 3 3 3 3 10 6 80 *; 2
^ 1-

' J
i

4 27 - i
: ■ i

I Grand Total i 57 | 60 36 30 37 31 39 40
i

17 20 ! 33
1L _u.

25 4^2  ̂26
i„............. [_ ....

45 ! 55 j 223
,, J ... 1....... .

24
i ... ...

92 
j_____

4 i 3 1
L j..... ......

Source : SSA Survey August, 2001

The key for reasons o f dropped out are as under 

A - Parents not interested

B - Have to help parents

C - Hi health
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I) - Other reasons

- Child not inteiesled

F - Poverly

(i - Disability

}1 - - No higher School *

I hc above table indicates that 223 diop outs aie due to poverty (i e D)

As inlicated in the table, the niinil)ei of drop outs ascentied with the class 7'his is mainly 

due to poverty of parents As the chdd grows up the laniily could no longer sustained the 

increasing cost of education and at the same time they are tempted to employ the now 

giowr up child lUsewhnre drop out is also comparatively high within liairabi cluster and 

Vairengte cluster This is mainly because several habitations are scattered along the valley 

and pains as more people entered these areas for WRC and farming. The cnher reasons 

would be due to poverty ol the uihabitants fhese suggests that providence of tacililies to 

schoo gomg children m the fonu oi fre/' text books, free uniforms special scholarships, 

etc.. highly required to help those children to continue their education

In pnnary schools grade to grade How rale is especially low from Class 1 to Class 11 T his

IS beciuse ot the fact that a no of students aie enrolled before attaining the age of 6 years 

50% of the children usually repeat this grade In upper Primary, Grade Vll to (trade VIII 

How rate is also very low 1 his is due to the fact that at the end of Class Vll, the students 

faced public examination and the pass percentage is usually 50-60 % of the total fransition 

from irimary to upper primary is not very low

As already reflected in Table 2, almost all cluster have an Aganwadi Centre where 3-5 

years children are expected to get enrolled. But in urban and sub towns all well-to-do 

parenti admit their children to pre-schools rim by private managed institution Thus, some 

( hildrtn in the age group3-5 years attend Anganwadi Centre, 1‘re-schools (K. G I or K,G.

II) whle a good number attend Class I of lower Primary Schools

Exact figures of age groups attending institutions is not known in this district. This is

becau® during compilation ol the household survey schedules, the main concern was Ibi 

fapter / /



the target group 6-14 years. However po|)iilnlion o f children in the age gioup below 3 year 

and 3-5 years for this district is given in the tal)le below.

Table No.2.11 District Population of Children in (lie Age Group 0-5 Years

Age group Male Female Total

0-3 years 1903 18981 3801

3-5 years 2222 2095 4317

rOTAL 4125 3993 8118

. Source : SSA Survey August, 2001

DISAIJLEI) CH ILDREN ; As already shown in Table No. 2.9 above,, this district is not 

without children that needs special education. At present, these children with special 

Educationul needs are taken care of by Ol'ficers in SC'EKT through Cential Sponsored 

Scheme, known as Integrated Bducation of the Disabled Children Out of the total of 216 

children 99 are attending school in the fonnal system while 117 numbers are out of the 

school system. Special teachers having cxperiencc to deal these children were appointed 

from the primary teachers and one tejtcher usually caters to the needs of disabled children 

of 4-5 villages.

2.8 SCHOOL FACILIT IES

From grants under Non-Lapseable Pool of Central Resources received from the Central 

Government a numbei of school buildings have been reconstructed and renovated. The 

present position of the District in regard to the Physical status is shown in the table below

Fable No. 2.12 Physical Status of Primary and lJp|)er Primary Sschools

Primal y Upper Primary

Pucca Semi Pucca Kutcha Pucca Semi Pucca Kutcha

No of schools Nil 50 22 2 37 4

Source : SSA Sun*ey August, 2001

The above table shows that semi-puccn schools are mostly common Hence, in the near 

future, these schools would need major lepairs soon

Table No. 2.13 School Building Kequiriug Major and Minor Repairs



SI

No

Name of C'ircle Primal y Uppei Primaly

Major

rcpaii

Nlinor

repair
AddI room

Major

repail

Minor

repair
Addl.roon\

1 Kawnpui S > 86 6 S 49

2 Kolasib 7 52 3 2 25

3 liilkhawthlir S 2 '"55 ' ~2 1 27

(hand I ’otnl 20 K ) m 1 I 24 101

Source : SSA Survey Au^usts200I

Some scliools arc provided with Drinking watei facilities and separate toilet 

facilities for girls alone Under NI.PF of C entral Kesources aii(i from Operation 

Hlackboard scheme, some schools are provided with teaching learning materials 

Bui a number of schools could not be covered due to limited supply, fhese schools 

not yet covered by tiie above schemes will have to be provided with adequate 

lacilitics. *

The table below show the number of schools not yet covered under the above said 

schemes in respect of the whole district.

Table No 2. 14 No. of Scliools not levered by Facilities

PRIMARY UPPER PRIMARY

I'Jrinking

water

Separate

toilet
TLM

Drinking

water

Separate 

Toil..
TLM

Kolasib District 20 72 49 11 15 32

Source : SSA survey August, 2001

h u p t ' e r  I I

The table above shows that there are 20 primary schools wlthoul drinking water 

facility and 72 primary schools without special toilets tor girls and 72 primaiy 

schools still not provided with Teaching I earning materials from the Government. 

In respect of upper primary schools, IJ upper primary schools require drinking 

water and 15 upper primary schools are without separate toilet facilities for girls.



V President, Sub Headquarters MPTA

vi. President, Group YMA

vii. Presideni, Sub Headquarters, MHIP

viii. lilock Development Ofllcer, (DDO) 

ix. I^roniinent member of the locality

X . Child Development Project Oificer (CDPO)

Accordingly, Circle Level Core Team as the Circle Education Coniinittoe (CEC) was also 

formed for the successful iniplementalion of the programmes of SSA at Circle Level as 

follows

1. Chairman ; S,D.EO.

2. Secretary : CEO of concerned Circle

Members :

1) Chairman cluster committee

2) V.C.P. of concerned villages

3) President Local Teacher AssfA:i:.'.ion

4) President YMA of concerned village

As soon as the District Core Team headed by Deputy Commissioner (DC) Kolasib District 

was formed,4»JJie team worked out plan for quality education, development of village 

schools with the help of state level institutions As per rules another core groups have been 

formed at the circle level, cluster level and village level to enhance successful 

implementation of the programmes and realize the objectives of Universalisation of 

Elementary Educatioii.

Training of District level officers was conducted in the end of the month of July. The Circle 

level officers in their turn gave two days training to the surveyors appointed from amongst 

middle school and primary school teachers the second week of August 2001 . The
I

appointed suweyors conducted house to house survey between the 13̂*’ August and the 28*** 

August, 2001 Between the 28*‘’ and 31“* August these surveyors submitted their survey 

scheduled to their concerned SDEO’s otlke for consolidation of the village survey.



I rom these surveys, a nunihei of useful information like no of households of a particular 

village, no of family member, occupation of each household, economic status of each 

family and vital and important intbrmation of the target group of 6-14 years, information 

regardmg their enrolment in formal schools, how many of them are within the school 

sy:;tem and how mafiy of tliem aie out tif the school system and reasons thereof were 

collected liesides, inlbrmation about the village, and all information about the l*rimary 

Schools and Upper Primary cichools ifiespective of their type ot their managenient were 

c()llected by these surveyois

Consolidation of the village level suivey was done in the ottice of the Sub Divisional 

Education OHicer during the month of September and district level consolidalion work was 

dune during the In st week of October, 2{)01

I able No 3.1 Training ot Vni ioiis iMiiiiiioii.'tries (or Flnniiiiig DEEP Kolasih District

1 raining coiuiucis and
SI No

[>ariicip<uits 

District lew! coie team \’i/,

n i () sn i OcK: c\h

Village 1 c\ el Suivcyors \ \z 

feachcrs ot IVS A: Upper P/S

No of days

2 days 

2 days

No. of participants

164 surveyors

Each surveyor was given lemuneration of Rs, 3/- per household for conducting survey for 

SSA District Plan

The surveyors conduclcd village, school, household surveys between 13**' - 28thAugust, 

2001

Table No.3.2 \VorUs Schedule For DEEP, Kolnsib District

Person involvedSI No 

1

T

T ' ~"

4

Work schedule

Survey viz Household village, schools, 

no. of teachers, pupils etc__________

Period

3 th A u ^ s t- ^

August, 2001

Awareness drive by visiting villages

^ f  ct c _________ ____ _
Consolidation of survey Reports at 

Sr)EO(K)Omce___

r  September-14^ 

September, 2001

Formulation of DEEP

1 IthSeptember-BO^' 

Septembei,2001 

16^ October-1 .?* 

November, 2001 _

Teachers o f Primary& 

Middle Schools

DRGs, CRG, DIET

Surveyors__________

District core team

)fuipter lU



After conducting the survey, the District core team undertook an extensive visit of the 

district covering all villages and instructed all village authorities to form village Education 

Comniittee in consultation with the Head of the school fhey were also informed to include 

in its membership prominent persons, stale Award Winning teachers, large participation 

from women and representative iiom pare.sts of school going children.

Instnictiotis were also issued to tbrm chisler level core group in the Headquarters of the 

cluster

All these diflercni level core groups conducted us series of meeting and they had identified 

their problems aiul these problems and issues were letlected at the time the District Plan 

was formulated

iTom the consolidation of the surv'ey schedules relevant intbrnuition relating to problems, 

possible intervention strategies for the attainment of UliB are taken in^o account by the 

District level ct)ic gioup aller wiiicii the Village level luhioation Plan was developed and the 

District Plan was formulated by the D O i

3.2 DEVtXOI’MI N r OF DFJCI*

The District core team had gone througli tlie entire process of planning right from the 

village level m consultation with the village core group, the cluster core group and the 

Circle level core group fhe members had.actively participated in the village level meetings 

and campaigns and finally formulated the DEEP as j)er guidelines of Sarva Shiksha 

Abhiyan

fhe Village and Cluster Level committees identified problems relating to UEE in then 

respective committee meetings. Some of the issues and problems identified in the meeting 

minutes are reproduced below.-

1) Absence of Pre-Primary or Upper Primary Schools in the village.

2) Lack ol adequate furniture and teaching learning materials in the village schools,

i) Absence of toilet facilities in the village school

4) Absenteeism among the pupils

Vh«'pi^iu Jg



5) IIninterecting school environment.

6) Poverty of parents

7) Lack of adequate teachers

8) Need for better supervision and monitoring of schools.

9) Need to boost level of motivation of teachers.

I'he DEEP of this District represents both the perspective plan for universalisation within 

the time (ifLn̂ e* of SSA a*nd an annual work plan R^id^^t for 10 successive years i.e 2001- 

2010 keeping in mind the prioritized activities to be carried out annually.



COM M U N IT Y  PARTICIPATION IN SSA PLANNING PROCESS

Milage Level Educatioii Committee

Cluster Level Education Committee



Circle I.evcl Education Committee

Directoralc o f School Education Mizoram - Coortlinales a ll ActiviUes o j SSA



c i i a f h ;r  iv

MAJOR ISSUES AM) INNOVATIVE STRA lEGIES.

4. In Kolasib District, the planning tennis at vniioiis levels viz, village/habitation, cluster, 

Circle and district level have interacted with leader of the community, parents, VEC, 

teachers and I'armers to identify tliP requirements for the physical and academic requirement 

of hlementary education to achieve the ohjeclive of U li.R

Major strategies have been framed to achieve the goals of S.S. A (U.E E) with a view to the 

present educational scenario on the key performance indicators viz; Access, Enrolment, 

selection, achievement and qualities

hollowing are the broader/major strategies tor the improvement of key project indicators

4:1 ACCICSS

l.xpandmg access by way of establishmg new schi)Ol§ vil, Vovmal riimiwy Schools, 

Alternative Schools and Pie-l'rimary schools m all the schnolless habitations or areas where 

childicn do not have access primary schooling facilities within a radius of I-km

■ Many of the existing primary schools are proposed to be upgraded to upper primary 

school to provide access to upper primary schools, for those children who had been 

dropped out after completion of class-1 V in (heir own habitation where parents cannot 

afford to sent them to other habitation tor continuing upper primary school educati(»n, 

due to poor family background and other factors.

4:1 F.NROLMENT

■ Conduct o f campaigns involvini> Village Education ('ommittee {VEC),Teachcrs and 

interested persons sensitising out oj school population and to their parents the value 

o f education, objective o f SSA (IIEE) and thereby convincing them to be enrolled in 

the school.

• Conduct o f different duration brigde camps fo r nminstreaming out of school children 

never enrolled and dropped out children.

■ Assistance to the Village Education Committee (VEC) and interested persons from  

NGO for mobilisation as well as imjnitoring the children fo r continuous schooling



and mainslreaming o f children o ff ali catei’ories and various other groups 

simultaneously through alternate stbooHng strategies.

• EstahHshment o f HCE Centres where children ofJ--*̂  age group do hot have access to 

pre-schooling facilities to do away with the pr<>hlent o f over crowding in class~l.

■ Specific interventions for the enrolnwnt of children with special educational needs o f 

chiltlren Integrated Hducational Activities.

;3 R im C N IIO N

■ Special drive for discouraging repetitions in the same classes and encouragement for 

regular transitiitn of pupil from one class to another.

• M aintaining close supervision and numitoring mechanism,

• Assessment o ff disability hy conduct ({f camps at Circle level.

■ Supply o f Aids and appliances to disabled c hi h Iren.

• fudhnv-up o f dropped-out children to bring them back to school either through camp 

or bridge ctturses.

■ Conducting retention drive to put regular pressure on parents and the school system 

to ensure retention o f  all children.

4 ACHIEVEM ENT

■ Baseline assessment o f pupils achievement at the elementary level.

• Assessment o f Education pratices and procedures for Teachers and supervisions.

■ Setting up o f numitoring and feed back strategies/system fo r students achievement

■ Creation of a congenial learning environment fo r all children irrespective o f

categori es/p o verty.

■ Developing tools/tests for tnonitoring students' achievement and keeping systematic 

records.

■ Conduct o f free special classes/remedial classes for those physically and mentally 

backward chilOdren.

• Framing o f remedial programme/classes by VECJPTA/Teachers fo r selected needy 

children who are not faring too well at school.

■ Training o f supervisions, Teachers regarding evaluation o f pupils' achievement and 

other quality aspects o f Elementary Education. ,



4:5 QUALITY MEASUKES/INITA J IVES

■ hvparlhi}* orientation traininff to Teachers fo r the effective class room teachinfj.

■ Strenf>theninff o f monitoring and supervision t(f Primary and Upper Primary^ Schoids.

• Formation o f district and Circle Resource (iroup for providing on job support to the 

teachers and fo r their implementation (ff quality issues

■ Establishment o f Circle Resource Centre (CRC) along with formation o f Circle 

Resource Team with three circle resimrce persons (CPR) who w ill assist Circle 

Education Officer fo r monitoring and suj}crvisi(ui o f project initiatives.

• Establishment o f cluster resource centres (CRC) fo r professional exchange among 

the teachers within a cluster,

• Strengthening o f Circle Resource Centre (CR( ')by way o f providing infrastructure 

facilities like liuilding,Furniture,Eiptipments and Contingencies on a recurring 

basis.

■ Strengthening o f duster Resource Centres by providing a Tl M grant @ Rs,2000/- per 

annum and conducting monitoring meeting with teaciiers for professional exchanf^e.

■ Provisnnt o f grants such as School Crants, Teacher Crants and Grants to CRC in the 

Agency Circles.

• Providing Tf.M to the Primary and Upper Primary Schools.

■ Strengthening o f D IET  which monitor the Academic activities o f the student and take 

up various capacity building programmed to the teachers.

■ Conduct o f pup il achieveinent survey.

■ Providing o f library facilities to CRC as well as DIET.

■ Video, library f  acilities at CRC.

• Conduct o f Academic antvention with interested teachers to built-up teachcn 

momentum fo r quality concerns and building teachers net works.

• Action Research programmed by the practitioner fo r improvement o f infrastructun 

facilities,

• Construction o f building to new schools.

■ Construction o f additional classrooms to the a\ isting schools.

■ Maintenance and repair o f school buddings.

• Provision o f toilets to the Primary and Upper Primary schools,

■ Construction o f buildings to all Resource Cen tres proposed to he established.



• Construction o f htiihlinjis to all the Clusters Resource Centres to he established

■ Computers anil peripherals to all circle anti cluster resource centers.

• Construction o f Hostel huiltlin^j at the District Capital fo r children who could not 

afford acconunodation in renwte areas,

4.6 ( O M M lIN i r^ PAK I ICIPA I ION I IIKOUGII SCHOOL SPORTS

In order to mobilize people participallon towards the goal of Ikiiication, it is considered 

important to hold annual spoils in difTerent clusters. I'he Mizos are sport-loving people and 

school sport have attracted a lot of enthusiastic fans -i^oung and old. It is, therefore, felt 

tiuit conducting annual school sports would serves as a means of mobilizing people 

|)urticipating towards the goal of SSA i.e UEB. It has also been experienced that school 

sports boost pupil enrolment in schools A number of out of school children not interested 

in the curricular activities have been Icund joining the school to participate in the school 

spofts fhese chddren gradually leave school after school sports. To increase the holding 

powei ()1 our schools, organizing school sports at regular intervals is a felt need Hence, 

adequate provision tor successful impiementation ol'the above scheme in the 10 clusters, as 

well as supply of spoils goods and materials to all the 72 primary schools and 43 upper 

primary schools is proposed.



School Sports AKracI Young and old
Inler Zonal Sports Heing Conducted in the District Capital

/0 Upper Primary School Zones Par/ia'ptifetl in the Inter Zonal Sports

Enthusiastic Audience o f the School Sports



Schodl Sports Attracts a Number of tnit of School Children

A Section o f  the Spectators o f School Sports



CHAPTER V

ACCKSS. ENROLMKNT AND RErENTION

5. Issues underlying in the coursc of Micro-IMannijig cxeicise conductcd in nil the habitations

of the 3 circles with active involvement of teachers NGO and the community for which 

suitable ifUerfcrence were framed at habitation level which are analyzed at circle level as 

well as District level and hence made up the District Islementary Education plan.

The plan was formulated so as to address the pro()lems and proposed strategies in the 

tollovving areas

■ Access, Enrolment and Retention

'• I lee i'ext Books for poor students

■ Supply of fLM

• School grants

■ Improvement of school environments

■ Farly childhood education...

5.1 ACC’KSS . Elementary Education under Kolasib tlislrict has been facing a

lot of problems viz -

a) Prevalence of schoolless habitations or areas where children do not have access lo 

pre schooling facilities within a radius of I Km

b) Occurrence of high drop out rate due lo inaccessibility of upper primary school in

14 Villages/ habitations and lower primary school in 8 villages/ habitation

c) Absence of Pre-schooling facilities in 13 habitations which hamper quality 

Education in eleinentary stages.

d) Many habitations are situated in remote places and are facing communication 

problem.

To realise the objective of SSA, elementary Education facilities are to be provided to all 

the children within a walking distance of 1 Km and the most urgent need is to ensure access

to children of all sections by way of equipping with new formal Primary School and l*re-

#



Primary School ni tiie areas wheie Angaiiwiuli instituliVJiis are absent and upgiadatioa of 

Primary School to upper Primary School whcie tiieie no upper Primary School in the 

villages

5.1.1 N i:w  PIUMARY S( NOOI

It is proposed to open formal Primary School in schoolcss hahitalions and upper primary 

schools where there is no upper primary school and provide Teachers as per SSA norms

It is also proposed to provide new buildings to these n<‘\v schools.

1 he local leaders and community have agreed to provide adei|uale Tree land lor the opening 

of new schools and for the construction ol school buildini»s m their villages/habitation

The im|)lemenling agency for the construction of school building /civil works will be tlie 

concerned scliool counnittee as was done \\\ case ofOlMT’ districts.

Since most of the lower Primary School has been proposed to be upgraded to upper Pnmar>' 

School, the actual number of upper i^rimary School to be newly established becomes only 

one with 4 new teachers which is at Mualvimi (Kawiipui cluster).

5.1.2: IIPGRADATION OF PRIIV1AK\ SCHOOL TO UPPER PR IM ARY SC IIO O L

In the couisc ot District Elementary education plaiuiing e\eicise, it was observed that in

many iiabitations children discontinued their schooling after completion ol CMass IV in their 

habitations because of non-availability of Upper Primary facilities within the radius of 3 

Kms. Many of.the local leader and conmiunity ol the habitations are eagerly waitmg for the 

up gradation of existing Primary School into upper Primary School tor the continuity ol 

their children Education

Considering the problem of Education in many habitations as to their children 6 Primary 

School are proposed for upgradation into upper Primary School. The up gradation process 

is proposed to be implemented immediately

■
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No Primary School has adequate classrooms to accomociiite llie upper primary sections. As 

such, 3 adclitionai classrooms for classes V,VI & VII are proposed for each of the uj)graded 

upper I’rimary School.

TablcNo. 5.1 Lower l*niiiary Schools Proposed to be Upgraded

SI No Name of Sciiool
No. of cxisUng 

leacher

No. of 
;itldl (aicln-r

rcijuircil__

5

No. of 
proposed juUtl 

Rooms

1 K ham rang P/S 1 3

2 Sethawn P/S I 5

~3 Zodin P/S 1 5 3

4 Saihapui ‘K ’ P/S 1 5 3

5 Rukvaimei P/S 2 4 "3 "” ' ~

6 Chhimluang ‘N ’
2 4 3

P/S

TOTAl S 18

Stntrce : SSA Sid vey Aui>ust, 20(U

For up gradation of lower Primary School to upper I’l ininiy Sciiool (bur additional tciichers 

in each school is required. However, there are foui lower Primary Schools with single 

teachei that lequires additional teacher as per SSA norm Hence five additional teachers are 

proposed in those schools.

TAHLE NO 5.2 PROPOSED VILLAGE WIIEKE NEW LOW IK  PRIMARY SCHOOLS ARE TO BE 

ESTABLISHED

SI N o N a tn c  o f  S c h o o l N o. orScliool.<i 
rc ( |u irc tl

N o  o fn u 'w  
Ica c h c r  ic i |u irc il

2

N o. o r  p ro p o se d  
inkll lloom.<!

1 Dilzau 1 s

“ 2 L enhmuikawn I 2 5

3 Chhimluang ‘S 1 2 5

4 Saihapui ‘V ’ 1 2 5

5 Vakultui 1 2 5

6 ( 'hite 1 2 5



C'heniphai 

1 hinglian 

rO  PAL “

2

1()

5

40

Source : SSA Survey August, 2(101

I ficre nrc eight villages/habitations without any type ofschools It is, thercfoie, pntposed to 

estahhsh new Primary Schools and new sciiool hiiilding tbr eacii school along with 

adequate teacheis

ENROLMEN I AND RI^I EN'HON

Percentage of enrolment late is more or less sulTicient within Kolasib district at present. 

However, in spite of continuous eflorts for mass enrolment, a number of never attending 

school children arc still at larre especially among the poor family background and remote 

villages. Most of the * hildren have discontinued fhcir studies after comidetion of Class IV 

in the Primary : chool at their own habitalion as there is no access for upper Primary 

schooling facilities m thoii own habitation or nearby

The details of children wlu; are in school and out of school in the age group of 6-14 years in 

the j)roposed 3 Project ('ircles are as follows

T aBLK No 5. 3 ClKC LE-WISE ENROLMENT OF CHILDHEN AND OIJT OF SCHOOL 

POIUJI VnON lNTHEA(;EGROlirOF6 - 14 YRS.

SI

No

Name of 

Circle

"1 otal children in the 

age group of 6-14 

years

Children in School 

6-14 yrs

Out of school 

children 6-14 yrs

M F T1’ M F TV M F TT

1 Kawnpui 2130 2184 4314 2008 2042 4050 122 142 264

2 Kolasib 2ll>9 2507 5266 2504 2248 4752 255 259 514

3 Bilkhawthlir 1764 m 4~ 3448 1492 1425 2917 272 259 531

TOTAL- ■ 6653 ’ 6375’ 13028 6004 5715,^vnY l9 7i 49 ' 660 1309

Source : SSA Survey Aufjust, 2001

From the above table it is seen that there are 1309 out of school children and 11719 

enrolled in school out of the total population of 13028 in the age group of 6-14 years. The



target group is still quite high in number. These cliildren are projected to be all enrolled in 

formal schools before 2005.

5.2.1 ADDITIONAL TEACIIF.RS

Additional recjuireinent of teachers has been proposed where there are single teachers in 

lower Primary School and where there are less than Ibur teachers in upper Primary Scliool. 

The plan revealed I hut 28 additional teachers are required where lower Primary School has 

been upgraded and where (here are single teacher only in lower Primary School which 

were to be upgraded

In the Government and (lovt aided schools, theie are 8985 students and 531 teachers 

including Hindi teachers, W.E teachers, resource teachers and olTiciating teachers under 

Operation Blackboard scheme of CSS Hence teacher pupil ratio is comparatively low.

rhe numbei of teachers, ein olment of students in Government and Govt aided schools in 

circle-wise is given below

TAHLK 5.4 : ClKCLK-WlSE No. OF STUDENTS AND I EAC HKRS

SI

No
Name of Circle No. of students

No, of teachers including 

Hindi, W/E , Resource and 

O B (CSS)

1 Kawnpui 3497 234

2 Kolasib 3028 186

3 Bilkhawlhlir 2460 111

TOTAL 8985 531

Source : SSA Survey Au}>ust, 2001.

It may be noted that the above table do not incluclc private and Mission schools

5.2.2 PROVISION Ol^ ADD IT IONAL C I.ASSROOM S

During the micro-plaiming exeicise it is found that a large number of schools have 

inadequate classroom accommodation. 1’heie are instances where two classes shaied one 

classroom causing much inconvenience both for the teachers and the taught. As per SSA 

norms a room is to be provided tor every class in primary and upper primary school, in 
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addition to a room lor Headmaster, teachers common lOom, workslied, lecreatioiuil looms 

etc., is worked out to create meaningful classioom atmosphere.

Tjible 5.5 : Circle-wise Requirement of Atlditional Classrooms

SI No NameofCircIc

No of lower 

Pjimary School 

^  Upper P/S

Addl. 

Requirement of 

rooms as per 

SSA norms

1 Kawnpui SI 135

2 Kolasib 37 77

3 Bilkhawthlif 27 82

rOTAL 115 294

Source : SSA Survey Aitf’usif 2001

As per SSA norms 294 adtlitional rooms are pioposed t'or the existing Primary and Upper 

Primary Schools I'iiis is .shown m the table above

5.3 I lU-1:1 »<:XT BOOKS :

The (jovcrnment of Mizoram supplied free textbooks to the children of lower and upper 

primary schools Ibcusing those children of poor family background and disabled children 

belonging to all categoiies to encourage them in their regular schooling. Accordingly free 

text books had been supplied lo some of the students in lower and upper Primary Schools. 

Due to Imancial co.Mstraint, the Ciovt. of Mizoram discontinued supply of free text books.

5.4 SIIPPI.Y or Tl ACIIINC; LKARNING MATERIALS (TLM)

Lack of adequate fenching-l.earnmg Materials is still a stumbling block for satisfactory 

achievement of quality elementary education in lower and Upper Primary Schools.

1’herefore, it is proposed to provide assistance to the lower and Upper Prmiary Schools 

towards procurement of Tl.M through school committees As per norms of SSA, Rs. 

10,000/-. per Primary School and Rs. 50,000/- per upper Primary School is proposed. The



procurement of I'LM items will be based on tlie requirement to be determined by teachers

and School Committees

The following table will be the projected number of schools in cluster-wise alter proposed 

new schools were established and 6 lower Primary Schools proposed for upgradation were 

implemented.

rABLE NO 5.6 : C lu s tk h - w is i: No. o f  I,ow kk  P h im a ry  S c h o o l  a n d  Uppkh IVS.

SI No Name of duster No of Prin»ar\ 

School

No. of Upper 

Priinar>' Scliool

1 Liingdai 5 4

2 Nisapui 4 3

3 Dukpui 5 3

4 Kawnpui 11 9+1*

5 Thingdavvl 5 2

6 Kolasib 15 11

7 Bairahi 7 4

8 Bilkhawliilir 5 4

9 Uutichangphai 2 4

10 Vaircngic 7 5

TDTAI, r,6 50

Source : SSA Sum y  Auf^ust, 2001

Upgraded schools are regarded here as upper Primary School and no longer as lower 

Primary School New uppet Primary School has been proposed to be established at 

Kawnpui cluster

5.5 SCHOOL GRANT AND IMPKOVEMKNT

• C onstruction of building to new schools '. Hv

• Const met ion of additional rooms to the existing schools

• Provision for maintenance of school buildings

• Provision for separate toilet facilities to girl.

• Consti'uction of cluster Resource centers at all clusters



• ( onstruction of Circle Kesourcc C’ciil. at the Circle level.

• Provision of drinking water facilities

• Supply of play materials

• Awareness cainpaign of planting trees, school gaiden etc.

5.0 FARI.Y  C IIIL D n O O l) KD IICAHON (ECI<:)

Early childhood education (IX"I*) is a pre-schooling facilities. Presently, there are 58 

Anganwadi Centres in Kolasib District These centers are catering to the needs of 3-5 years 

children. Apart front providing educational guidance, these centres also provide health care 

facilities

1 hese Anganwadi centers arc faring a number of problems specially in preparation of‘ 

schooling facilities Hence, convergence and linkage with Social Welfare Department is 

imperative,

1 here are still villages where there is no Anganwadi Centre (E(^E). The following table 

show the villages where there is no Anganwadi/ ECF. center.

TABLE NO 5.7 ViUages Without Anganwadi / ECE Centres ami Cntres and

SI No Name of Village No. of FiCF, proposed

1 Lungdai 2

2 Serkhan 1

3 Zanlawn 2

4 N. Chaltlang 1

5 Bukpui 1

6 Kawnpui 1

7 Bualpui ‘N’ 2

8 Khamrang 1

9 Dilzaii ; , . , 1 .................

10 Thingdawl 2

Sethawn ' 1



12 Kolsib 5

13 Bairabi 2

14 Meidum 1

15 Pangbalkawn 1

16 Zoclin I

17 l.enhmuikawn 1

18 Chhimluang ‘S’ 1

19 Bilkhawthlir 4

20 Chawnpui’N’ 1

21 Buhchangphai 1

22 Thinglian I

23 Saihapui’K ’ I

24 Bukvannei 1

25 Phaisen 1

26 Vairengte 2

27 Chhimluang ‘N ’ 1

28 Saihapui ‘V ’ 1

29 Vakultui 1

30 Chite 1

31 Chemphai I

rOTAL 44

Source : SiSA Survey Aii^nisi,2001

1 he Existing number of Aiiganwadi centre is far from adequate. As seen in the table 

44 liCES are required 1'iiis is because in many villages houses are scattered 

spiraiing along the side of the National Highway Iheieby forming ribbon 

development. Hence it is difficult for childrens below 6 years of age to walk lojig 

distances to attend the Anganwadi centres .



CHAPTER VI

QDAMTY IMI’UOVKMKNT

6. Sarva Sliiksha Abhiyan aims at a hdlislic and comprehensive approacli to ihe issues of 

qualities I he national policy of Education emphasis the need for substantial im|irovement 

ol’ the quality of essential level of learnmg. Past experiences mcludmg that of DI EP has 

indicated tliat the equity cannot be achieved without quality. Quality issues in Hlemcntary 

Education is connected with the quality of inlrastmctuie and support Services opponunity 

lime, teachers competencies, curriculum, and TI M, monitoring and evaluation and above 

all, Universal access.

l^ducation without quality is a hindrance to each child that can lead to fruitless and 

unproductive individuals. For achieving bettei quality in the elementary education Some 

important steps hav'e to be followed and some changes would he made m Ihe existini^

process

T he District plan aims at solving all the iMobiems by way of providing sutficient 

inlrastiuctuie to the existing schools, providing schools to the schoolless villages and all 

other lacilities thereby providing an universal access to the children between 6 tol4 years 

within 5 years from now These schools should be provided with adequate qualified trained 

teacliers who could provide a healthy academic environment for joyful learning

6.1 Some of tlic coiiccriis in the contemporary field practice, which need to be addressed is

as Ibllows:

6.1.1 PEDAGOGY OF AFFECTION

In majority of the classrooms, it is observed that children are treated with strict discipline 

with restricted movements l/sing of cane, practice of homework and assignment during 

and after school hours , less interaction with peers, no interactive material, with limited 

pupil teacher interaction are some of the happenings in the classrooms which discourages 

pupils initiative and their participation.
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The classroom situation has to be more interesting to attract and retain students. The basic 

pedagogy, which can create vibrant classrooms, is the pedagogy of atTection. .Children 

should be treated with tenderness, love, afl'ection and care, which alone can motivate the 

children for their full participation in the learning process and for their continuation in the 

school A special bond between the teacher and the taught has to be established in the 

classroom environment Therefore, necessary orientation will be planned to the teachers 

comprising these aspects

6.1.2 FICDAGOGY OF RETENTION

Most of the children in the district are first generation literate, whose family background is 

not much encouraging for their full particijiation in the school and related activities, 

reachcrs ollen punish or reprimand student for coming without school unilbrm, incomplete 

homework, not having adequate note books, pencil and other teaching learning material. 

This discourages the children from going to school and promote absenteeism and finally 

resulting m dropout,

'l iiereloic, teuchers need to be oriented Ihoroughly on this subject of pupil’s retention. A 

teacher must know about the background of the student and have a friendly approach 

toward his student, A teacher, who is well acquainted with the family background o f the 

student, takes interest towards their regular attendance, and retention can be quiet 

encouraging. 7 here is a need to create an atmosphere of improved home school contacts. 

1he plan proposes to sensitize the teachers in this aspect through orientations and training

6.1.3 ( IIRK IC IILA K  AFPUOACIIES : Flic nindel of providing inioniiatioii vrs

devch)pi!ig tlie abilities ainung tlic cliihlroii

The elementary education became increasingly textbook centered and teacher centered . 

( hildren are overburdened by more textual material with more and more information added 

in repeated textbook revisions, fhe model of coiweying textual information by the teacher 

and memorization of concepts and content matter without much comprehension on the part 

of the children is evident in almost all the schools I'his hardly encourages the growth aiid 

development of creativity and thinking potential of the children There is no scope for



originality, self-expression and imagination on the part of the pupil in the process of 

knoAvlcdge geneiation

Stross will be given more on luiilclmg the innate abilities viz, thinking, reasonmg, 

imai’ination, observation, estimation, comprehension, questioning, synthesis, analysis, 

cvahi iiion etc Contents of various school suhiei ts have not been seen as a media to 

develop these abilities fhe object of primary education a long with subject wise objectives 

arc never fully reilected in the textbook as well ns in pupil assessment pro- cedure The 

component of development of children’s innate abilities through available textual material 

and otiier mteractive materials will be taken up and teacher will be oriented having this as 

one of the component in teacher training programmes. Competitions in various levels will

l)c conducted to inspire the children in their creativity and awareness to their environment.

6.2 A (’A D I'M K ’ ("ON VT.N TION - Nc(vvorkiiig and Liiiknges.

I cachcr.s will be encouraged to adopt :.nd work further on the methodology that they think 

results in the improvement of j^upil ajhievcment and build up teacher momentum for a 

qiiaiity change m classrooms and pupil output by providing necessary support from SSA

1 herefore, it i.s pr0|)0sed to encourage the teachei to come forward to implement improved 

piactices in schools for the development of competencies and abilities of children The 

change will be implemented in class rooms as perceived by the teacher and these initiatives 

will be propagated to othei schools by way of discussions, dliberations and field visit etc.

Following are the initiatives proposed to be taken up -

• L anguage improvement programme

• Mathematics improvement programme

• Science improvement programme

6.3 IM PROVED SCH OOL IMANAGEMEN I - Tniiniiig to Head Teachers and Head 

Masters

The School Headteachers and Headmasters leadership plays a vital role for managing 

changes in classrooms and in the school as a whole. The Headteacher/Headmaster is

supposed to play a key role and an initiator for the conduct of various

C h a p t e r  V I  I
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programmes/meetings in school premises viz. with coniiminily, scliool comiiiittees, youth 

activities, parents, teachers for the improvement of children education i.e.UEE. The school 

head shall play a vital role in the process of school eftectiveness 1'herefore, it is proposed 

to provide an orientation on the management of school, school development initiatives, 

community mobilization, home school links, school of out of school children, etc...

1 jihlc No : 6.1 Circle - Wise Niinibi*r of ifeadtcaciiers nnd liendinnstcrs

SI No Name of circle
I lead teacher of 

Lower P/S

Headmaster of 

upper P/S
Total

1 Kawnpui circle 32 19 51

2 Kolasib circle 23 14 37

3 Bilkhawthlir circle 17
1.. V

10 27

TOI'Al. 72 43 115

Source : SSA Survey Augu.st,200I,

The above tabic shows circle-wise break up of I Icadtcachers and Headmasters, while there 

aic 72 I leadleachers of I.ower Primary School, there are 43 1 leadmasters of upper Primary 

.School.

6.4 PJIPII- ASSESSMKNT PROCEDURF.S

The picsent pupil assessment procedures do not rellect the pedagogical renewal and the 

nature of the children-learning, 1’he majoi emphasis is on the testing of the children’s 

cognitive abilities through written tests 11ierc is no such relation between teaching- 

learning process and nature of assessment Mostly it is a testing of children’s memoiy and 

more stress is on the children’s cause of tension, fear and anxiety The assessment is not 

comprehensive enough and neglects the alTective and psychomotor aspects of j)upirs 

d.^velopment. The test items do not reflect the objectives of the subject and its nature.

Therefore, it is proposed to change the entire pupil assessment procedures at elementary 

stage by making assessment a comprehensive one focussing on the entire child profile i.e. 

dilTerent aspects of cognitive, creative, aesthetic, psycho-motor, attitudinal etc, rather than 

information acquisition through memorization



It is also pioposeil to focus on the assessnicnl ot' abilities of' the children i.e ability of 

thinking, reasoninu imagination, ol)sei'vatioi^, synthesis, analysis, evaluation, etc, than 

infoiniation - acqu.sition in the process ol knowledge generation The test items will also 

be linked to natuie of subject matter and its transaction

I'urther emphasis will be on various types ol assessment procedures viz, oral, written, 

performance, piojccls., which reveal the overall development of the individual. 

According.'Iy, the niiture of tests, periodicity ami areas ol assessment, management and 

administci Mig, clc., will be reviewed and modiiled accordmuly

To understand llie child better, a composite cumulative repoit card wall be maintiiined from 

the begmning of the child education 'I his card wdl contain all of the child’s education 

This card will contain all necessary information of the child’s {progress from health to 

academic achievements A copy shall be mainlnmed and updated from time to time at the 

school throughout the entire process of the child’s elementary education (i.e upto class - 

Vll) The clnld s data will be kept and monitored with tlie help ol computer at each cluster

.5 IDENTII l( A I ION O l PK O B L IM S

■ l.ack of siiitable and relevant teaching-learning materials

■ Overload and unrelevant curriculums

■ Backlog of untrained teachers

■ Single teacher schools

■ Irregular and unsystematic monitoring and evaluation

• Lack of scientific and systematic melhod of teaching'

• Lack of sullicient ini'rastnicture resulting over crowded class-room

• Lack of improved school management.

.6 STRAIEC;^

For the solution of the existing problems which have hindered (he quality of primary 

education m the district, some inunediate actions are required to be focused and adopted

• Provision and ensuring of t imely distribution of teaching learning materials

• Taking up of curriculum review and reconstruction through competent authorities.



• Clearing out of untrained teaclicrs thiough Tcacliers’ training programme, short term 

training or orientation course

• IZnsuring rcgulai and systematic monitoring and evaluation

• Improving school management

• Providing betler infrastructure

6.7 A C i iv i  in :s

Activities lO be conducted for achieving quality in elementary education

• At leasl once in a year a join! workshop for the concerned administrative statVfrom the 

state level to (he circle level to discuss on the mattLM relating the problems and how to 

solve it.

• Meeimg of parents and teachers at the village level including village Education 

("onimiitee (VF,C)

• Organising an annual Circle-wise meeting for school teachers, parents and NGO’s who 

play a major role in improving elemeniaiy education

• fraimng and Orientation of teachers through cluster level for improving their academic 

exj)erietices.

• VVorkslu)ps for development of stailegies and test items on assessment piocedures at 

Circle level,

• I^iscussion ol'pupil assessment proceduies in Circle Resource Center meetings.

• Conslructions of new buildings, reconstiuction, renovation, repair etc of existing 

buildings

• Training oi l leadteachers and I leadm.iNlers on Improved School Management at District 

level

6.8 E D IJC A nO N A L  AND PUOFESSONAL Q liA IJM C A T lO N  OF TEACHERS

I he following table shows the general educational qualirication of teachers in the district

Table No. 6.1 I'encher’s Eiliirntioiial QiiiiliriciiHuiis

M A B.A. PUC/HSLC UNDER HSLC TOTAL

5 127 277 122 531

Source : SSA Sun^ey  ̂August 200



iTom tlic above table out of the total 531 teachers, 5 holds Master Degree, 127 holds B A. 

iJcgrcc, 277 tcachcrs arc either !M J(.' or 1ISI (' holder and the test 122 teachers are under 

matriculate

Tlu Ibliowing t able shows number of trained and untrained teachers in the district :

TjiM No : 6.2 No, of Trained and linf rained Teaclici

D is iR i r r

Kolasil) I)istrict

NO OF 

"531

TRAINlil)

“  Tfs

UNTHAINliD

13

lO T A l.

'““531

Source : SSA Survey Auf^ust, 2001

3 he above tal)le shows (hat (here are 5 H teacheis in (he district While 518 teachers have 

uiulergonc prolcLnsional training, 13 teachers remains untrained.

6.9 TEM<:S(OPIC DIET(IVHNn>li:T)

In-spito of having 8 administrative districts, the state Ciovt. ot'Mizoram is mnning two full- 

fledged nistricl Institute ol'Education and I'raining (DIF.T) at the State Capital Aizawl and 

at the second capital Lunglei only. 3'eachers of elementary edu( ation all over the state are 

dejiutcd to these two centres every year to have training for their professional growths.

It is proposetl to set up District Training Institute at all the district headquarters. This 

training Institute (DIET) will be used as District Resource Centre (DRC). All teachcrs 

within the districts who had no previous training will be trained for their professional 

growth, 'frained teacher will also be given rc-orientation course, short course training for 

their prolessional advancement

District Resource Centre (Telescopic DIET) will be provided with paramagnet Resource 

persons, buildings, furniture, equipments and other stationeries. Provision of teaching- 

learning materials for this training institute v/ill also be furnished with computers, 

computer printers. Xerox machine etc..



I'elescopic DIET in the district will function as separate training center under the 

administrative control of the School Education Dircclorate of Mizoram.

6.9.1 CONS I RUCTION OF TELESCOPIC: DIET BUILDING

The District Core Committee under the chairmanship of Deputy Commissioner will provide 

land for the site of the building. Provision of building materials will be under the 

responsibility of the district core committee. Public contributions in cash or in kind will be 

drawn by the District Coriimittee through oroper appeal for the requirement.

Inlrastructure needs and maintenance of the training center will be undertaken by the 

District Core Committee or by the competent authorities.

6.9.2 FlJNCri ON OF 1)1 ET

■ I'he 1'elcscope DIET will conduct training for teachers for improvement in their

prolessional activities every year

■ S)iorf course training for teachers will lie Coitductcd t>n celtahl MlbjeetS SO as to mal:e the

teachers competent in doing their jobs.

■ Workshoj), seiniriar will be organized in tlie Centre lo minimise certain issues hke drop­

outs, non-school going children etc.. to implement UEE in the district.

■ Priorities will be drawn from public participations and contributions towards the

implementation of the SSA Programme in the district.



( HAI ER VII

SIM-CI \L R X  IISSI’ I) (;K()I)I*S

K C overage of special Ibi us groiij)s have been taken up as a part of pre-projcct activities

during the planninu piocess l*rovision of special care to sjiecial groups like intants, girls, 

disabled and other l)ai k\vard sections oi niinoiities have been one of the objectives of IJBE 

for its successful imiihmentalion

LI luirly ( hildhood Fduciitioii v

It IS an important striilegy involved tor achieving liEI-: and is meant to reducing gaps in

enrolment and dropouts and to increase retention rates in schools Harly childhood care and 

education centers aic meant to preparing children below 6 years to liave readiness for 

schooling afiei coinpletHin of 5 years It suppoils pre-education to infants between the age 

of 3 S YCHVS n̂''ru\\viuii lire the cxistmy; centcrs providing pre-education to children for 

schooling

I able No. 7.1 C iit Ic -Wise No. of 'Years Popiihition, no of Angaiiwadi W ith no of 

Instructors

SI

No
Circle

No. O f 

1 labitation 

s

No. O f 

Children 3-5 

Years

No, Of 

Anganwadi

No, O f 

Instmctors

No. O f 

RCE 

Proposed

1 7hmt 3 4 5 6 7

1 Rawnpui 18 1448 33 33 15

Kolasib H 1666 13 13 12

3 tiilkhawthiir 14 1203 12 12 17

ro'fA i 40 4317 58 ^ 58 44

Source : SSA Survey August 2001

! he number of Anganwadi centers which is 58 is far from adequate. Keeping in mind the

dispersed locations of habitations and the scattered homes even within a village and the

walking distance for a small child under the age of 6, another 44 ECH centers have been

proposed so that all children from t*..; age of 3-5 years could have sufficient access

education.

Chapter VH



Opening ofECF- centers at villages where Anganwadi center is not available or where the 

center is inadecjuate seemed an urgent need for the district to prepare children ready for 

schooling. To support quality achievement, it is, therefore, intended to establish 13 ECE 

centers to prevent admission ol under-aged children at formal institutions without prior 

preparation which have resulted in increase in drop outs :

• Establishment of ECE Centres in the habitations wiiere ICDS managed Anganwadi are 

not available and where existmg Anganwadi Centre are inadequate

• Strengthennjg Pre-school component of ICDS by way of convergence and to provide a 

stimukiiing environment for children through strengthening of training and TLM 

components

• Runtiing of ECI'. Centres in School premises during school hours under the supervision 

of 1 lead master/1 lead Tcacher

• Assistmu V(^luntary orgamzatJons ibr conduct of ECE ('entres

7.2 SIMX’IA I. A r i  ENTION IO  DISABI FJ) C in i.D R E N

Special caie and altentiofi foi disabled childrcfi have been provided with resource center 

allachetl ui cxisling schools fhis is not enough for disabh'd children in need of special care 

and education

ral)lc No- 7.2 ( 'ii clf-VVise No. O f Disabled Cliihlren Male/Feniale (6-14) Yeai s

SI CllU^l E, M F M t f- T O IA L

No M F

~l KAWNlMlj 9 13 13 16 22 29

2 KOI.ASIH 18 12 15 24 33 36

j UlLKllAVVIHLlR 26 21 26 23 52 44

TOI'AL 53 46 54 63 107 i09

Source : SSA Survey Aii^dst 2001

As already indicated earlier 92 of total dropouts were due to disability and 24 were due to 

ill health problems relating to disability, Therefore provisions of special center for disabled



chiklicn shall be one of the as|)ecls of SSA. The following measures are proposed to 

provide special attention to disabled children.

• Identification of special educational needs

• Opening of special centers {IHD) school depending on nature of disability

• Development of Ti ,M and oilier training material for both teachers and pupils

• Procurement and sujiply of ;iids, appliances, free text- books and learning materials 

through various sources

7.3 G lkL S  ICDIK ATION

There is no discrimination between boys and gills in the state with regards to education 

But, special care and attention must lie given to girl students/children with regards to 

facility Girls enrolment has been slightly lower than (hat of boys, 'fhis reveal necessity of 

providing special carc to gii I stutlents

T)ie’*efore, to pay spccial attention to gul students, the following suggestions may be 

approved

• Special tacilities like separate toilet

• To provide free text Iwok and uniform

7.4 EDUCATION OF 1 R IBA l CM ILnREN

All students in the district arc scheduled tribes who are in need of'special care and attention. 

Indeed, the district is said to be one of the most backward area in the state Specially, Mizo 

sub-clans like Paite and Umar are in need of special attention to protect linguistic values 

and traditions Thus, lor the improvement of education of tribal children and to ensure IJEE 

the following strategies will be adopted in the district.

■ to provide alternative schooling tacility

■ to provide special scholarship to all children to promote quality in Education

■ to provide free text book and uniform and other learning materials to all children to 

promote universal enrolment and retention.



However, there are a number of families living in tlie paddy fields who could not send 

their children to schools in villages due to lack of accommodation. But to open a new 

school for a single family or two could not be alTorded for they are quite in number. It is 

therefore suggested here that a tribal Hostels be provided in each circle centers so that 

school going children iVoin these very remote places could be enrolled and given 

adequate school education 1’hesc tribal Hostels could be maintained and managed by 

the Circle Education Committee.



(  I I A P T K R  V I n

IM ANAGKMf INT SI RUCI IIRE

SSA a nuw intervention Is nicaiil for tlie iiniversalisalion of I ’lenicntnry education bolh in 

terms of quantity and quality. It is a prograinnie with clear time frame work for

universalisation of elementary education pertaming to the demands lor quality education

which is launched in the district to promote enrolment, retention and need based education

to children.

Thus the Mizoram Sarva Siksha Alihiyan Rajya Mission Rules 2001 was formulated to 

enhance and co-ordinate implcmentatn)ns and achievements of UfjE througii strategic 

framework programmes, fhe Mission wa^ registered under the Societies Kegistration Act to 

facilitate legal and practical introduction within the state A decentralized management 

structure is formed at all levels.

1 STATIC GOVERN ING  BODY

As provided in the Mission Kules, Monitoring body was set up at state level under the 

Presidenship of ( ’hief Mmister, Mizoram to monitor implementation of IJEli at the slate 

level. The Mision consist of a Governing Hody with the following members:-

President : Chief Minister, Mizoram

Vice President. : Minister, School Hducation, Mizoram

MBMBEKS :

A Ex-officio members ~

1. Chief Secretary, Govt of Mizoram

2. Commissioner/Secretaries of the following Departments

1. Planning Department

2. Finance Department .

3. School Education Department

4. Social Welfare Department



1

5. Health & Family Welfare Pcpailment

6. Local Administration Deparlmeni

7. Information & Public Kelalions Depa'iment

8. Rural Development Department

9. Director/Joint Director, SCtiRT

10 President, Mizoram lioard of School Education

B Nominated membeis;-

1) Pre-primary, and Non-hormal Bducalion personnel - 3

(at least one to be woman)

2) Elementary Teacher Educators * 1

3) Educationists - 2

4) Voluntary Agencies 

(at least one to be woman)

5) Distinguished Persons in (he area of f'ducation for 

disabled childre.i

6) Women working in Woniefi Development

7) Social Workers

8) Literary figures

C Central Government’s Nominee;-

1) Representatives of Central Government nominated by - 3

the Ministry of I himai; rxsource Development.

* 2) Representative of the following categories nominated by Central 

Government

i) Educationist ^

ii) Voluntary Agencies - 3

iii) Distinguished Women - 2

3) Director, NCER1 or his nominee

4) Director, NIEPA or his nominee
I

D. Two persons nominated by the Chairman, Executive Committee from 

amongst the Chairmen and CEOs of District and Block Units of the 

Society.



Membci Sccietary - State Project Direclor,

8.1.1. I DNC I IONS OF 1 HE M ISSION

1’o achirvt; the objectives of the Sarva Shiksha Abhiyan, the Mission shall peiform the 

lollowing functions, viz

i) 'fo suggest norms for opening altcrnale school/schools

ii) I'o ap|)rove District plans

in) I o evaluate perfonnance of Districts

iv) I o monitor perforniance ol I’ducationally backward Districts

v) 'l o ensure fund Hows

vi) 1 o mobilise financial resources

8.1.2 POVVKRS OK H IT  M ISSION

In ortici to carry out its functions, the Mission siiall liave tlie power

i) I'o create duly empowered admmistiativc mechanisms, through such

participaticm as nmy be deemed necessary oi various Departments and 

autonomous agencies of the Central and State Government tor the 

achievement of the objects of the Mission.

ii) To establish, for the implementation of Sarva Shiksha Abhiyan,

administrative arrangement at Divisional, District, Sub-Divisional Block and 

village levels, and to delegated to them necessary power to enable them to 

discharge their responsibiiuies

iii) fo create academic, technical, administrative, Managerial and other

responsibilities in the Mission by converging existing posts in the Education 

sectors

iv) To make rules and regulations foi conduct the aftairs of the Mission and t; amend,

vary or rescind them tVom lime to time, in consultation with the State (Tovernment

v) To accept grant of money, securities or property of any kind and to undertake and

accept the management of any en<lowment, tmst, fund or donation not inconsistent

with the objectives of the Mission



vi) To purchase, hire take on lease, exchange or otherwise acquire property, moveable

or immoveable, and to construct, alter and maiiit^iin any building or buildiig as may 

be necessary for carrying out objects of the Mission.

vii) To delegate to the Executive Committee or to any officer and authoriies of the

Mission, (as defined in Rule 15) such powers and impose such duties ai it deems 

proper.

viii) To consider the annual report prepared by the Executive Comnuttee.

ix) To undertake all such activities and to take all such actions as may appeal necessary

or incidental for̂  achievement of the objects of the Mission.

8.1.2 (3FFICERS AND A lJ l HORIT IES OF THE M ISSION

1) The oificers of the Mission shall be the President, the Vice-Prciident, the 

Chairman, the Vice-Chairman, the State Project Director and juch other 

persons as may be designated as such by the Executive Committee and ;

2) The following shall be the authorities of the Mission ;

i) Executive Committee and,

ii) Such other authorities as may be constituted by the Misdon or the 

Executive Committee.

8.2 EXECUITVE COM M ITTEE

The af fairs of the Mission shall be administered, subject to Rules and Regulation 

and orders of tlie Mission,by or Executive Committee, which shall coisist o f the 

following ;

Chairman : Chief Secretary, Government of

Mizoram

Vice-Chairman ; Secretary of the Government of 

I Mizoram,

I Department of Education & Human

Resource Development.

Members :
!

a) Commissioners / Secretaiies of the following Department > 

i. Planning & Implemetitation Department.



ii Financial Department

iii Social Welfare Department

iv. Rural Development Depadment

b) Director / Joint Director,

c) 1 luce Persons at least one should be a woman, from among the Ibllowing, to 

be nominated by the Chaiiman

i Pie-Primary, Primary Non-Formal Hdn Personnel

ii Blementaiy I'eachei Education.

iii Ed ucat ion i s t s ,
iv. Voluntary Agencies

V. Distinguished i’ersons in the area ori'ducation lor Disabled Children

d) '1 firee representatives of the Central Government to be nominated by the

Ministry of Human Resources Development, Depailment of Education.

e) Three Persons representing the following to be nominated by the Ontral

( Jovernment,

i) Educationists,

n) Voluntary agencies

iii) Distinguished women.

1) One person to be nominated by Chairman IVoin District and Block Unit of 

the wSociety.

Member Secretai^ ; State Project Director.

I'he Director of School Education is the State Project Director of the SSA Mission 

in Mizoram
■ ' t

8.2.1 I UNCI IONS OF THE FXECUTIVK COM M ITTEE

It shall be the responsibility of the Executive Committee to endeavour to achieve the 

objects of the Mission and to discharge all its functions subject to Rules and Regulations of 

the Mission



8.2.2 i*o\vi:ks o r  t h e  e x e c u t i v e  c o m m i t t e i : .

Tlie Executive shall >

i) exercise all administrative, financial and academic powers including powers to 

rationalize posts of all description in the education sector.

ii) control the management of all the alTairs and funds of the Missions.

iii) have j)owers and responsibilities in respcct of the following :

g) to frame regulations in consultation with the State Government.

h) to IVame bye -laws for the coniluct of activities of the Mission in turthering 

its objects.

iv) have power to enter into agreements with other public or private organisations or

individual lor fiutherance of its object.

v) have powers to secure and accept I'ndnwments, grants-in-aid, donations and gitU to 

the Mission on mutually agreed terms and ct)nd'irions, provided lhat conditions if 

such grants-m>aids, donation or gifts shall not be inconsistent or in conHict with the 

ob)ecls of the mission and the provisions ot thesp Rules

i) have power to take over and acquire by j)urchase, gift or otherwise from Gveniment

and other public bodies, frOiU private individuals, moveable and immovab properties 

or other funds together with any attendant obligations engagements, not 

inconsistent with the objects of tlie Mission and the provisions of these rules.

l) have power to undertake or give condact for constructions of building require for

use of the Mission and lo acquit c slores and seivices required for the dischaige of 

the functions of the Mission

k) have, sub subject to the provision of the Article 4 of the Memorandum of

Association, power to sell or lease any moveable and immovable property of 

Mission, provided, however, lhat no assets of the Mission created out of 

Government grants shall, without prior approval of the Government, be disposed of 

encumbered or utilized for proposes other than those for which the grant was 

sanctioned.



I) have pcnvers to constitute slantling/adhoc coinniiltees or task tbrces/gioup etc., for

various of Sarva Shikslia Sbhiyaii and decided in regard to tlieii n\enibership power 

and fiMK'tiofis

m have the powei to appoint Advisory Boards or other special committees for sucli

purposes and with such powei as the Execulive Committee may think fit, and to 

dissolve any such committee oi board

n) have (he power lo delegate to the Chairman, Vice Chairman, State Project Dnector,

nr any of its members and/or to a committee/group or any othei otTicer of the 

Mission sucli administrative, financial and academic powers and impose such duties 

as a I t  deems proper and also prescribe limitations within which the powers and 

duties shall be exercised or discharged

8.2.3 PDWEK [O INIAKIC KKGIJLATJONS

Sjbjeet lo any specific directions of the Missiim and keeping in view tl^e over all advice of 

tte Central and State (lovernments, the Bxecutive Committee shall have powers to frame 

and amend regulations, not inconsistent these rules, for the administration and management 

o^the aftairs of the Mission, and without prejudice to the generality of this provision, such 

regulations may piovide for the following matters.

i) SeiA îce matters pertaining lo Officers and staff including creation of posts, 

qualifications, selection procedure, sewice conditions, jiay and emohiments, 

discipline and control rules.

ii) Important financial aspect including formulation of budget, purchase procedures, 

delegation of financial powers, investment of funds, maintenance of accounts and 

audit, TA and DA rules, etc and

i i) Such other matter as may be necessary for the furtherance of the objects and the

projjcr administrations of the Mission..................



8.2.4 FOWEK 1 0  I RAME HYE-LAW

Subject to the specific directions ot' the Mission and the provisions in these rules and

regulation to be iraiiicd thereunder, the Executive Committee shall have powers to tVame

and amend bye-laws for the conduct of activities of the Mission fir achievement of its

objects and these bye-lavvs may include matters relating to

a) Establishment ol'Offices of Block and District Units.

b) Conduct of business of the Mission, Executive Committee and other Committees 

and Sub-CommiUf'es.

c) Grant -in-aid to vohmtary agencies,

d) Involvement of individuals and contractual arrangements with them.

e) School mapping and establishment of new schools, NFE centers and other 

elementary education tacUities.

0 Tacilities and incentives to be provided to improve access and participation of

children in elementary education,

g) AH aspects of technical resource suj)port

h) Such other activities as may be necessary for iinplementation of the Snrva Shiksha

Abiyan

8.2.5 POWERS AND MiNCTIONS OF THE CHAIRMAN

i) shall ensure that the affair of the Mission are run efficiently and in accordance with 

the provisions of the SSA, and Memorandum of Association, Rules, Regulation an.d 

bye-laws of the Mission ;

ii) shall preside over the meeting of the Executive Committee,

iii) may himself call, or by a requisition in writing signed by him may require the

member secretary to call, a meeting of the Executive Committee at any time,



iv) in case, the votes for and against a pailicular issue are equal, may exercise his

casting vote,

iv) shall be the sole and absolute authority to judge the validity of the vote cast by

members at all the meeting of the Bxecutive Committee

v) shall be entitled to invite any other person to attend any meeting of the Executive

' »■
ConuTiittee provided that such persons shall have no power of voting.

vii) may delegate to tiie Vice-Chairman such of his function arid powers as he may deem

fit

8.2.6 POWERS ANi) I UNCHONS OF H IE  S l ATE FROJE( 1 DIREC l OK

1) The State Project Director for SSA shall be appointed by the Stat3 Ciovernment

wliich shall prescribe his remuneiation and other conditions of service He / She

may be the l^roject Oircctor already appointed undei Df’bP or the ofticer of the

Department of the Education, as may be decidcil by the concerned State 

Government

2) The Slate Project Directors shall be the Chief Bxecutive officer of the Mission and 

shall be responsible for proper administration of the aftair and funds if the Mission 

and implementation of its various activities in a Mission made under the direction 

and guidance of the Chairman of the Executive Committee.

3) For the el t'cctive discharge of his function, he shall have power to

a) Constitute' steering groups, with approval of the Chairman, for each ot the 

programme components and timctional areas

b) Constitute a 1'ask Force, comprising heads ot the steering groups, which 

would flmction as a cohesive team for achievement of the objects of this 

Mission.

c) appoint with the approval of the Chairman, consultants and Resource

Persons.

d) prescribe the duties of all alYairs and staff of the Mission, ,

e) exercise such supervision and disciplinary control as may be necessary.

■ ' :- \A\ '•



f) co-ordinate and exeicisc general supervision over activities of the Mission 

including its branches/ units set up in tiie Districts/ blocks

g) arrange meetings of the Mission and its Executive Coniniittec and keep a 

record of proceedings of” these meetings in accordance with these mles; and

h) discharge such other functions as may be assigned to him by the Executive 

Committee in furtherance of the object of the Mission

CHAIN 0\< COKE C OMMITTEE

State Monitoring 

Committee

Stale Executive 

Committee

District Core 

Committee

J
Circle Core 

f'ommittee

Cluster (s)

8.3 IH E  DISTRICT LEVEL l EAM

The management structure under SSA at all levels had to be accountable to the state 

specific arrangement for decentralized management of education. As such, the District 

Level team was set up as per SSA norms in the district. The District level team consist the 

following members ;



('hairniaii Dejiuty t'ominissioner, Kolasib District 

Secietar>' ; District liclucation Officer

Members

-  ,
i) Sub-Divisional luiiicalion Ol'ficer

ii) Circle lulucation OITicer

iii) I 'acu l ly m e m b e r  o!" D I E  T
iv) President, Sub-I leadi|iiarters, MS'I’A

v) President, Sub-1 leadcjiiaitcrs, MPTA

vi) President, (iroup YMA

vii) President, Sub 1 leadquailers, MHIP

viii) BDOs

ix) Prominent member of'the locality

x) Child Developmeiil Projecl Officer.

I'he District core group shall have a series of meetings to discuss various problems and 

issues pertaining to ihe implementation of UHB al elementary school level m the district, 

Hie District Resource Group was constituted on adhoc comprising of governmental and 

non-governmental persons

8.4 STKENC; rilKNINC O l  DIS PUICT LI.VEI. ( ORi: GROUP

1 be district core group luis to be strengthened to make it in a position to identify the 

existing strength and weakness of the implemenStation of the programme at the DivStrict, 

Circle, cluster and village levels and to determine the quality of programme 

implementation I ’o facilitate the programme achieved and implemented, the District 

Lducalion Committee shall be strengthened with District Hducation GlTice statT to prompt 

decision and action.

Strengthening o f the District Level core group is needed tor the following reasons and 

works or programme ;

”  Kesetirich, monitoring and Evaluation at the district level

= For improvement of school iacilities and other Civil works

= Identification of children with special needs and special focus groups

i ~ Pedagogy and capacity building for quality

^ C h a p l e r  V i U
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= Teaching Education at district level

= Planning and cornnuinity mobilization.

= Budget, Accounts, Annual Reports and Audit

= Assignment and appraisal teams and their Held activities

=» Collection of data etc..

l AliLK No 8.1 : CLUSTER Wist* And No. Of VILLAGF:S

SI No

10

Name Ot'Clusters

.UNGDAl

NISAPUI

mlioMTT

KA W N PU l

THINGDAWI

K O IA S in

BAIRABl

BILKflAWTMLlK

BllilC lfANGPIIA]

VAJKENGIE

'rO l’AL

No. O f 

Village

3

32

No. O f 

labitation

Name Of C D. Block

Tlangnuani Block

1’langnuani Block

Thingdawl Block and Part of 

1'langnuam Block

Thingdawl Block and Pail of 

Tlangnuan\ Block

I'hingdawl Block

Thingdawl Block

Thingdawl Block

I hingdawl Block

Thingdawl Block

Thingdawl Block

Source : SSA Survey Aufiust, 2001

There are seven habitations and one village without primary School

Kolasib district covers Thingdawl R.D Block and part of Tlangnuam R l) Block. Although 

Saiphai and Saipum villages are under the jurisdiction of Education Sub-Division Kolasib, 

they were excluded since they are outside Kolasib District. The two villages tails under the 

Sinlung Hills Development Council Similarly Chuhvel, Saikhawthlir and Suarhliap were 

also exckided as they are within Mamit District



H.5 TheC’iicle [education Committee shall be formed consisting of more members to ensure 

proganime of achievement and olijeciives in its circle However community participation 

be paid as far as possible. The Circle Level Ltducation Conmiittee shall consist the 

tbllcwing members.

Charman ; SI,) 1 0

Sccietar^ : C IH ) of concerned circle

Meribers 1) Chairman, duster Committee

2) V.C.P of concerned villages

1) President of Local Teaclier Association

4) President, YMA of concerned village

Strengthening of Circle Rducation Committee, an implementing agency, is to ensure the 

levd of implementations of Ul^ll within the circle Strengthening of the Circle level in 

teriTis of tasks and participation, be paid for the following responsibilities involved and 

rested on it.

• I'o .supervise schools and know the weakness with remedial measures for 

improvements

• Under taking research activities

• Monhoring and evaluation within the circle

• 1 o conduct training programmes for motivation of teachers,.

• Establishing community mobilization through campaigns and awareness 

programmes

• Fncouraging comnuinity leaders to involve in the field ot education

• Awareness to out of schools children to get l)ack to school and

• Encouraging parenls for children education right from early childhood.

Stiengthening of circle level will be profitable for community contact programmes for 

implementation of UliB in its true spirit. Therefore, funds and materials would be much 

need for all activities.

a ,u ,,te rm



8.6 CLUSTER LEVEL

The cluster level Education committee be established to ensure implementation of SSA in 

terms of enrolment, retention and reduction of dropout rates. I he committee have to see the 

problem of rural children and its soIiWions in order to participate actively in school 

managemerit, the committee body also is to be tbrmed in a way so as to allow participation 

of community in the programme. 'I'he committee bt)dy shall include ;

Chairman President, v/c of Cluster Centre

Secretary : Headmaster ol cluster ccnter upper Primary School

Members : 1) All head of lower primary and upper primary school

2) All Chairman of Parents Teachers Association

3) President, Village Council

4) Group/Branch President, YMA

5) Representative from MU IP 

(>) (MiO of concerncd Circle

7) Kepresentative tVom Social Welfare Department.

1 he following arc tlie main task involving at the cluster level committee or for its 

slrengfhcning

• Involving community leaders in school management

• Setting up of duster Resource Centre fon effective supervision

•  A w a r e n c s s / O r i e n t a l i o n  to parents
• Kncouraging innovative programmes

• Providing early childhood education

• Strengthening pre-school component

• Improving existing quality in school

• Improvement in enrolment and retention

• Campaigns and awareness amongst parents and out of school children etc..

The embodied tasks and responsibilities at the cluster level may not be classified in terms 

of quantity. To achieve the expected. Quality in educated, proper planning and monitoring 

shall be intioduced



SI No Name of cluster

No. of village 

core group No. of Institution

Lower I’rimary 

School

Upper Pjimary 

School

1 ( ungdai 3 6 4

2 Nisapui 3 4 3

T Bukpui 3 5 3

4 Kawnpui 5 18 1 I

'I'hingdawl 1 6 3

6 Kolasib 2 24 18

7 Bairabi 3 9 S

8 Bilkhawthiir 2 7 4

9 ' Buhchangphai 4 5 2

10 Vairengte 3 12 8

TOAL 29 ' 9(> 1 61

S(Htrce : SSA Survey Au^ast, 2001

The above table siiows clusler-vvise distribution of lower primary school and upper priinar>' 

school with number of Village Core Groups 1 he unequal distribution of Villages or Village 

Core Groups at the cluster level could be clearly seen. This is due to the grouping of 

villages in clusters according to tlie geographical location of the villages

8.7 V U A A G F  LEVI I.

The village level education Conimiltee is an immediate implementing agency It is \n close 

proximity with the community thereby creating an even participation of village in the 

programme. The village level education committee is formed consisting of the following 

members :

Chairman

Secretary

Members

President, Local Village Council

Senior Headmaster, Upper Primary School

1) All head of l.ower Primary School and Upper Primary School



2) President, Parents I eachers Association

3) President, Branch YMA/MIIIP/MUP

4) Teachcrs’ Kepresenlative

5) Local prominent niembei

The following are the main tasks/norms in village education committee

• It shall be an association ol’ local community in scliool activities

• Improving quality in elementary schools

• Improving eniolment and .i tcntion

• AvvareneSvS, orientation and campaigns to parents, teachers and not enrolled 

children

• Community based and school based project tor more experience

• Barly childhood care and education . ..

• Monitoring and evaluation within the village

• Interference and closc contacts with the village to promote quality

implementat.ons etc,.

Well implementation and momtoring of IJl:!: from the state levet is possible only with well- 

organized management structures at the distiict level, circle level, cluster level and village 

level As such, the management functionary be strwigthened at all levels for etTective 

implementation of objectives of UEE and its strategies.

8,8. CAPACJTY liU n  J)IN G

[he SSA mission emphasizes c|uality imj^iovement in elementary education for which it 

necessitates resource group and responsi'.'le centers from national to village level These 

groups would overse the nolicy planning, implementation and monitoiing of all quality

related intei'vention advice and assisting various levels in curriculum development,

pedagogy improvement, teacher education/training and activities relating to the classroom 

transactions shall be the major role of the resource groups Therefore, Resource groups 

shall be set up at various operational level to iacilitate a decentralized mode of education.



I District Kesource Group I he proposed District Kesource (iroup members as per

norms shall be -

1) President, DIET

2) District Education Officer

1) Sub-Divisional Education OlTicer

4) Resource person from S( EK'I

5) Circle Education Olfjcer

6) CDI’O (ICDS)

II Circle Resource Group

1) Sub Divisional Education Oilicer

2) Circle Education OlTicer

I) One Resource person from S( ER'f 

4) Representative from NGO

III Cluster Resource Group

1) Circle Education Ofticei

2) Representative from N(iO, like - YMA, Ml IIP etc..

3) Village ("ouncil President of Cluster Centre v

4) Headmaster, Govt, High School

5) C.O., ICDS

6) Project Officer lED

IV. Village Resource Group

1) Selected Headmaster of Upper Primary School

2) Chairman VEC

3) Village Council President

4) Representative from NGOs

5) One prominent citizen of the locality

8.8 F J.O W O FFU N I)

It must be ensured the flow of fimd in a decentralized manner right from the state level to 

village level whh A/C payee cheque or DD m respect of each levels Proper maintenance 

Chanter VI11
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of accounts, reports and audit sliall be required at all levels. Transparency also has to be 

ensured even at the grass root school committee

Chart for flow of fund

National Level

State Government

State Mission Board

District Mission Board D J .  I

C E C (Circle)

CLUSTER

VILLAGE

SCHOOL

The correct decentralized management structure with transparency and accountability will 

be ensured l)y the State Mission Board so as to implement the programme of SSA in its 

tnie spirit within the state.



Cl lAP ri 'R IX

Ki:SEAKCII, I A I A I A  nON, SUPERVISION AND MONITORING

9. RKSKAIU II

Extensive and adctjuate studies on various interventions will be sponsored to quide the 

futuie aclivitics of the SSA for realisation of Universalisation of l*lementnry Fducation 

(IIE I‘) Kcsearch under the project will be viewed as n quiding force lor takmg up of 

various new initiatives in realising the objectives ot UliE Small Scale pilot projects tbi the 

iniplemenlation of |)rogiainnies on emerging issues will be taken up as follows;

■ Mainstreanihi}' o f out of sc hot tl rhildreii; improvement of pupils aitilities in ianfiuaf>e, 

Ariflimefic, creniion of iiUerestiit}> and comfortable classrooms, disabled children's 

education, net working of Teachers and education of focused groups i.e, SC, S I, 

(iirls, early child education (ECU), minorities etc. ,

■ Teachers will he encouraged to take up action research to solve problems faced in 

their daily professional practices. Necessary training programmes w ill be conducted 

to the field staffs i.e; Circle Education Officer (CEO), Circle Resource (iroups 

(CIUi's), District Resource Group (J)Ii(ts), DIET staffs, Teachers, and Cluster level

rcso urce p erso 11 s.

INPUTS

■ Sponsoring research programmes to the staffs o f 1)1 ETs, NGOs and other University^ 

based Resource Institutions with District specific focus.

• Conduct o f school mapping and Micro planning excercise.

■ Provision o f travel grant and honorarium fo r persons involved in the researches and 

innovations.



9.1 EVALUA riON ASPECTS

The impact of the project in the field in terms of progressive aciiievements and 

implementutioii of tiie objectives laid down under SSA will be evaluated at regular 

intervals. It is a kind of rellection as well as consolidation of various initiations both in 

terms of process as well as outcome. Evaluation of the following aspects will be taken up 

during the project ; ' * '

■ Functional aspects o f various initiatives and their impact.

■ Proiiress in terms o f achievement of the ob jectives of the SSA.

■ Participatory evaluation throufjh community participations.

■ Conduct o f pupil \\ achievement Survey.

iN Purs

■ Capacity building o f (he field staff, namely: 1)1 HT, CRC, l)RO\ and CtRG fo r 

conducting evaluation activities,

•  C o n d u c t  o f  p u p i l  a c h ie v o m n t  survey .

• Orientation to Cffmnumity Manafjetnent Structure fo r participatory evaluatittn.

9.2 SUPERVISION AND MONITOUING

It is proposed lo strengthen the DIB F aiid constitute Circle Resource Centres and strengthen 

existing teachers in addition to community based management providing elective 

professional support to the schools.

■ The entire focus of m onitoring and supervision is the child. Therefore, hnowing the 

child in terms t>f achievement o f competencies/abilities m il be the starting point. The 

entire process will he hach-mapped to the availability and efficiency o f teachers and 

their professional practice. The condition of schools and outside schools environment 

will also he tahen into account,

■ The D IET  staff w ill take up Academic Monitoring o f Schools and provide on Job 

support/training to the teachers o f lower and upper primary schools.

■ The District Resource Group will visit schools and monitor the progress o f various
■V'

schools and categorised as A, 1$, ( ' and provide guidance.



■ The C hile  Resource Centre shall prov'nie professional support anti ffuidancc at 

Centre level. I he Circle Education Offteer shall take responsibility and J~ Circle 

Resource persons (CH!\S} shall assist him. They shall supervise the schools including 

classrooms practices and provide all necessary supjfffrt/helps to the teachers.

• The ( luster Resource Center(('RC) shall he the main centre at the grass root level. 

The Cluster resource gnmp shall comprise o f teachers, N iiOs and prominent leader 

o f locality. They should he responsihle fo r the successful implementation o f SSA, The 

CR( ' shall provide training to the teachers.

• Adequate initiative:i m il he taken up fo r the capacity building fo r community level 

structure, i.e; School Committee, Parent Teacher Assttciatiitn (PTAs). Cluster 

Resource ( ommittee and Village Tducation Committee (VTA s). They shall monitor 

schools providing necessary support fttr intprovenumt at various levels.

9.3 M ANA(,KM f N r INFORMATION SYS! EM (MIS)

1 he Management liiforinafion System (MIS) is an importani component ol Planning and

Implementation ot Sarva Sikslui Abiyan Prouramme The Educational Management

Information System (liMlS), District Information System f<M h’ducation (DtSE) arid Project

Management Information System (PMIS) will be set up at the District Level and take up the

following Programmes;-

■ * ' i"

■ Basic information of Schools like intVastniclure lacilities, Teaching learning materials 

(TLN), Furniture, equipment etc of lower and upper primary schools.

■ Total numbers of Children m the age group of 5-14 years.

■ Name-wise particulars of Children who are in school and out of school

■ Teachers information - their detail particulars, name -wise, etc

• Pupil achievement in various schools subjects for lower aî d upper primary 

Schools

■ Enrolment, Retention and actual completion rates

■ School-pupil ratio, class room-pupil ratio and I eacher*pupil ratio.

■ Progress in terms of project activities .

■ Progress in terms of SSA objectives, quantitative data and analysis.

■ Updating of available database (Family survey) as a result of initiatives of SSA (PMIS)



9.4 OB.IECTIVKS OF MIS:

• To create comprehensive data of Blementary Education in tiie District and review the 

status every year.

• To monitor enrohnent and retention.

• To monitor perforniance in respect ot'students’ achievements with special reference to 

girls and social groups.

• To monitor the implementation of all programmes and schemes under

• I'o monitor the implementation of all programmes and schemes under SSA.

9.5 INiniTS UNDER SSA

• Provision of computer and peripherals to all Circles and Clusters.

• Provision of Data entiy operator and progi ammer

• Training of MIS StatTs.

• Printing of data, collecting formats, collection of data, analysis, output, etc.

• Networking with District and provision of Internet facilities



( I IAPTEK X

C iv i l  WOKKS

10. Several measures have been taken up (or the iniprovemeni of the existing intrastructural 

facilities. Such provisions mcludc building grants (repairing and reconstmction grants), 

classroom facilities, drinking water facilities and toilet facilities etc.. school buildmgs and 

classrooms must be attractive in order to make an interesting and stimulating environment 

to children.

Majority schools in the district as not possess adc(iuate building and classroom facilities. 

Most of the schools do not have proper space for storage and security for their own 

eiiuipment and other teaching learning materials.

The recent survey reveals that some schools do not passes adequate classroom liirniture 

even partition walls Students sit even on the muddy floor, writing notes and reading books 

Infrastructural provision is badly required to meet the existing needs.

10.1 IX E C U T JQ N O F  C IVH . W ORK S , H

1 he school committee will be given the responsibility of construction works, regarding 

works and maintenance of building. As such, community will be given a chance to 

participate in civil works of the school

1 he conimunity also agreed lor contribution land and voluntary works, fhe tbllowing 

points are earmarked for community contributions.

• Providing land - suitable site for construction of new building

• Contributing locally available material for construction and maintenance of the school 

building.

• Participate and support towards quality improvement



10.2 C IV IL  W O RK S

For the iinplemenlation of tlie IJHE in llie disfrict, to open nine new formal lo  ̂er primary 

schools is proposed where no schooling facilities existed. The existing 19 Kutcha type 

scliool will be reconstructed as per norms of SSA fhe fifty-nine (59) school buldings will 

also be renovated and the work will be executed by (he school commillte drawing 

community participation

ral)lc No. 10.1 : Circle-wise No. of Schools lor Recoiijitriictioii and Repair

SI No Name of circle Reconst met ion Repair

Lower IVS Uppt5i;jys.. l.ower F/S Uppei P/S

1 Kawnpui Circle 11 8 13 11

~2 Kolasib Circle 8 6 10 5

3 Bilkhawthlir Circle 0 4 7 3

lOTAL 2.S 30 19

Source: SSA Survey lieport 2001

IO J ( ONSTUUCTION OF HLI[Lf)IN(; VO C IRC I.E  RESOURCES CENTRE (CRC)

For implementing the IJEH and to support the existing agency (School F.ducation 

Department), creation of Circle Resource Centre (CRC) in such Educatiorui circle is 

imperative in the district.

Therefore, it is proposed to provide Circle Resource Centre, in each circle to caltr the needs 

providing in-service training to the teachers. These centers will be a center or various 

resources as library books, teaching learning materials, etc.. All teaclvers servingwithin the 

circle will regularly use this center for their professional growth. These centers will be 

provided with computers equipments, I'urniture’s, stationery and other contingendes.

It is proposed to provide buildings to all the Circle Resource Centres in phase nunner, This 

will serve as olTice-cum-training center under District Resource Centre. Resouice persons 

will be drawn fiom the functional staffs of SCERT, DIET and administrative jtafT of tlie 

concerned department and intellectual and prominent citizens.



l ahlc No. 10.2 : Coiistriictioii or luiiUtiiigs Tor F.diicationnl Circle Kesource Ceiilies

sFNo Name of Circle CRC Building
_  _  _

Kawnpui Circle r  '
-

Kolasib Circle I

3 lUlkhawthlir ('ircle 1

Implementating Agency 

Circle liducation Committee

Circle Education Committee 

Circle ndiication Committee

Sourcc : SSA Survey 2001

0.4 ( ONSnUICTION OF C I . I I S T F R  RICSOUU( K Cl* NTKE BUILDINC;

1 t)i effective implementation of the S.S.A Progiamme m the district, constniclion of 

ilcsourcc ('critre l)uilding in each cluster is a must Clustei Resource Centre will be 

provided with essetuial facilities like furniture, ec|ui})ments, stationeries, etc..

riû  existing resource centers in the state have been functioning for untrained teachers every 

year lm[)rovement programmes like Rclicshei course; Orientation and Short course 

ti aiiimg for trained teachers coulcf not be conducted A large number of teachers attended 

traininu courses once or twice dining thcii entire scr\ ice.

( ijiistiuction of building for cluster Uesoui cc ('entrc in each cluster will improve academic 

av iivities ol school teachers. Sometimes wotkshops and meetings with full participation of 

parents, jiublic leaders and NGOS will be conducted. So that progresses and developments 

in the changing society will reach to the backward areas like slum area, remote areas withm 

the district.

for constmcting resource building public contiibution and participation will be sought as 

far as possible . l.ocally available materials will be contributed by the public, cluster level 

lulucation committee will provide free lantl tor the buildings 

Table No. 10. 3 ; Ediicfltion Circic-wisc No. of cluster

ol No Name of Circle

Kawnpui Circle

Kolasib Circle 

Bilkhawthlir Circle

TOfAL

I

Source .'SSA Survey Auff., 2001



10.5 MAINTENANCE AND REPAIR OF SCHOOL BUILDING

The Educational plans from liabilalion Icvelwere developed bythe active paiticipAion of the 

community. This revealed that assistance towards maintenance and repair of school 

buildmg

The activities will include

• Keplacemenl damaged puition or old parts

• Cement work on walls and tloors

• Repairing furniture, blackboaid etc..

White washing or renovation work

The following table shows circle wise number of lower and upper Primary Schcols propose 

i'oi repair

Tabic No.10.4 Circic- wise iiuiiibei of Scliools Propospil for Repair.

SI No Name of Circle No.f)f Lower IVS No.of Upper P/S 1’')tal

1 Kawnpui circle 13 11 24

2 Kolasib circle 10 5 15

3 Bilkha'vthlir circle 7 3 10

TOTAL 30 19 'I 49

Source : SSA survey 200J

In the above table, 30 Lower [)rinuiry schools and 19 Upper primary schools are proposed 

to be renovated / repaired 'fhcse selected schools urgently needed repair.

10.6 CONSTRUCTION OF BUILDINGS FOR C IRCLE RESOURCE C E N T m  (C RC )

For implementing the UEE and 5j  support the existing agency (Sclwol Educatior 

Department), creation of Circle Resource Centre (CRC) in each Educationil circle in the 

district is imperative.

Therefore, it is proposed to provide circle Resource center in each circle to cater to 

needs of providing in-service training to the teachers. These centers will a center



various resourcus like library booKS, teai hiiig learning inalerials, etc . All (cacliers serving 

within tlie circle will regularly use this center for their professional growth These centers 

will be provided with compute, equipments, furniture, stationery and othei contingencies

ll is proposed to provide buildings to all the Circle Resource centers. T his will serve as 

office-cuin tiaining centre under District Kesource centei. Resource persons will be drawn 

from the lunctional staffs of S('IIRT. DllH and administrative stall of the concerned 

department and intellectual and prominent citizens

la l)le  No. 10.4 Consti iictioii of biiikliiigs for tUiucatioiial Circle Resource 

(ciMres

SI No Name of circh: CIU Implementing agency

1 Kawnpui CircIc

building

1 Circle Education Committee

Kolasib ( -iicle 1 ( ’ircle Education Committee

3 Bilkhawthlir ( irclc 1 Circle EducationCommittee

Source : SSA Survey Au^ijust, 2001

As indicated in the above table, three Circle Resource Centre are proposed to be 

constajcted at each cinie centre

0.7 CONSTIUICTION 01< CLUST1.K KESOURCE CENTRE BUILDING

For effective implementation of the SSA programme in the district, construction of 

Resource center building in each cluster is a must. Cluster Resource Centre will be 

provided with essential facilities like furniture, equipments, stationeries, computers, 

L-ibraries etc.

The existing resource centeis in the state have been inparting training to untrained teachers 

every year Improvement programmes like Refresher Course, Orientation and short course 

training for trained teachers could not be conducted. A large number of teachers attended 

training courses, once or twice only during their entire service.



Construction of building for Cluster Resource Centre in^ettch cluster will improve acadcinic 

activities of school teachcrs. Sometimes workshops and meetingB with ftill participaticn o f 

parents, public leaders and fXiOs will be conducted So that, progresses and developments 

in the changing society will reach to the backward areas like slum area, remote areas within 

the district

For constructing resource building, public contribution and participation will be sougiit as 

far as possible . L(^cally available materials will be contributed by the public, cluster level 

Education Committee will provide free land I’or this |)ui pose.

10.8 MAINTENANCE AND REPAIR OF SCIJOOL BUILDING

The Educational Plans iVom habitation level were developed by the active paiticipation of 

the commuriity This rev'ealed that assislance towards maintenance and repair of school

building

The uctivities will hicluile

■ Replacemen! ofdaiTiagcd portion or old parts

■ Cement work on walls and lloors

■ R epa ir ing  llirnitures, b lackboard  elc.

■ White washifig or renovation work

10.9 OTHER C IV IL  W O R K S

Othei action plan with regards to access and retention of pupils, quality improven ent of 

teachers, providing adequate facilities to children with special educational needs and 

backward children living in remote and interior areas the following proposals are to be 

impiemenied -

■ Constiiiction of mini DIET building at district Head(|uarters The mini DILT will 

function as training center ibr newly recniited teachers and them also for recurrent 

training of teachers for orientation in the dynamic process of educational field

■ Construction of additional rooms in lower Primary School and upper Primary Sdiool to 

improve the school environment and accommodate the increasing number of pupil 

enrolment



Construction of new buildings Ibi new lower Prlnmry School and upper Primary 

School. This has been included since openmg of new schools are being proposed in 

villages/habitations having no access to school

Construction of IBDC centers in each cluslei is proposed in order to enroll and give 

adequate learning I'acilities to the children with special educational needs.

Construction of separate hostels Ibr hoys and girls at the district Headquarters. This has 

been proposed in order to accomodaie tiie chiklren living dispersedly in the remote and 

interior areas who could not afford accommodation in villages having formal schools 

for their education. This will give them access to the formal schools.

I'he amount of civil works proposed in comparison to the total budget is represented in 

the following diagram :

f ig : 10 1. The figure indicates that 32.99% is allotted to civil work in accordance 

with the SSA norms



CHAPTER XI

IMPl.EMEN rATION ARRANGEMENT

I I .  The activilics under SSA will be inipluiiicnled by State Executive (^omniittee indler the 

chainnanship of Chief Secretary who is assisted by Commissioner, State Eduication 

Dcpaiimeiit, Mizoram State Pioject Director (Director of School Education) will be 

member sec.ilary in (he committee. All activities under' SSA will be monitorec iHirough 

District Project Co-ordinators along with community participation of Circle level Education 

Committee and Village level Education Committee.

11.1 i:\lX U r iNC  AGENCIES AT VAUIOUS LLVELS

Mizoram state implementation commitiec will execute project components through the 

following outside agencies in the District

• Village level - School Education ( ’ommittce, village Education committee, Core 

Groups,

• Circle I iCvel - Circle Education (ximmittee, Circle Core group

• District I.evcl - District Education ("ommittee, District Core group, District Project 

coordinator ( DPC)

• State I.cvel -Slate Monitoring Committee, State Executive Committee.

11.2 V ILI.ACE LKVEL

School Cotnmittees have been formulated for all the schools in the villages consisting of 5- 

10 members whom are drawn from popular persons and public leaders within the village.

11.3 C IIU  LE EDUCATK^N C O M M i n  EE

For effective implementation of the Project Circle Education Committee will be responsible 

in consultation with the Circle Resource Group within their respecting educational circles. 

I he conmiittee will consists of a Chairman and a Vice-Chairman, Circle Education Officer 

(CEO) will be Member Secretary. Members will be selected from village level Education 
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Committee and Cluster Level Education Committees, NGOs and parents representatives 

from each village, members will also be drawn Irom Hducational statt Associations withm 

respective circle

• Circle liducation Committee will be responsible ior implementation of the project 

comjionents thioiigh circle core group

• ( ,'onductmg (laining aiul workshops for in-service teachers in consultation of the Circle 

resource ^roup

• Ensuring knuily visit and supervision for academic improvenient in the schools and 

identifying certain problems tobe tackle through |)roject programmes/aclivities.

• Undertaking responsibility ibr the construction and maintenance of the circle Resource 

building and will contribute theii services for different activities of SSA within the 

( irt Ic

• Organise Village level meeting and seminars in consultation with the village resource 

group for aciidemi* improvement in the school, fhey will also tackle certain issues that 

causes drop out, etc

• The committee will provitle tree land for new schools and will undertake their sei^ices 

voluntarily for construction of the new buildings and maintenance of the school 

buildings

CI.XIS l EU LKVElv EDUCAl ION COMMITTEE

Cluster level Educational plan and development will be under the guidance and timely 

supervision of cluster education committee. A cluster will consists of groups of villages or 

schools working together for proper implementation of the Project components Cluster 

level conmiittee will consist of all village council presidents whhin the cluster. The village 

council President of the center village will be the chairman of the committee .Senior most 

Upper Pfimary 1 headmaster of Centre Village will be member secretary Members from 

parents representatives, NCK)s, representatives of women will be selected comprising 10 

to 15 members.

• The committee will conduct meeting and seminars for Hchieving ctitain targets and 

issues to implement the programmes of SSA components.



• identifying the infrastmctural needs and providing timely support for efFeclive

maintenance of the schools and for improving academic achievements,

• In consultation with clustei resource group the committee will make an arrargement

for conducting workshop creating effective interaction with each other.

11.5 VILLAGE EDUCA l JON COJMMrn EE

Every village is formulated to have Village Education Committee. This committee will 

comprise members from public leaders, prominent government servants otlier than 

Education department Representatives of educational staffs like Principal, Teachers will 

also be included in the committee.

• Village Education Committee will look aftei the infrastructural needs and support for

etTective administration of the schools in the village

• The committee will survey and identify non-school going children m the village and

. will assist then by giving proper support and arrangements for their admissioii in the

school

I L6 IIISTKIC I P RO JEC I OFFICE (1)1*0)

District Project Ofllce (DPO) will be established in the districts at the District 

Headquarters, fhe District Education Office will be the ex-otTicio district project co~ 

coordinator, be assisted by Addl Project Co-ordinator who will be appointed by the 

Department of School Education, Government of'Mizoram. In consultation with the district 

co-ordinator under the chairmanship of Deputy Commissioner who is the chairman of the 

District SSA, the Addl Project Co-ordinator will carryout the power and responsibilities of 

the various initiatives lor DEE in the District stalling pattern ni DPO is as follows ;~



SI No SfAFFS NUMBHRS

1 2 3

1 « Addl Project Co-ordinator M /a" ' *

2 Academic Monitoring Officer 1

3 (’ommunity Mobilization Officei 1

4 Child Development Oiricei I

5 Account OtTicer I

6 Assistant Hngineei I

7 U.D.C. 1

8 L.D.C. 2

9 Attendants 2

lO lA L 10

11.7 M I N (  TIONAl ASI'EC r OF l)P(>

• Development of Aniuuii work plan and budget in decentralized participator mode.

• Implementation of all the activities and submit reports to state project OtTicer from 

lime to time

• Publication fo the reports, News letter, etc

INI’IITS

I he District Project Officer will be located at the District Headquarters in a rented 

building The DPO will be supported with required furniture, equipment, salaries, vehicles 

also with stationary and other contigencies

11.8 r L O W O F F l IN I )

• 1'he process of funding will be from slate project otTtce (SPG) to Deputy Commissioner 

(DC) who is the Chairman of District SSA through committee Accounts payee cheque 

or account payee DD



• All funds from DPO executing ages.-ies like school committee, village committee, 

Circle committee, Cluster Committee will be through account payee cheque or account 

payee DD.

• Accounts will be maintained as per the statutory requirement for societies. Reports will

be sent to^SPO as per requirements. \y>,\

• Pre-audit of all expendiuires by DPO

• Timely audit aimually by the auditor appointed by the Executive Committee.

• Annual audit by Chartered Accountant/Accountant General.

11.9 r.XPKNDITlJRE FAYMEN1 WH-L WK SANC1 lONED HY ; -

Competent Authority Subject to budget provision within approved work plan in accordance 

with rules.

11.10 RANK TRANSACTION W IL I, Bi: MADE BY

• Authorized signatory/signatories

• With delegated competence

• Based on competent sajiction

11.11 IN ALL I INANCIA*. TRANSACT IONS

• Prudence

• Cost effectiveness

• Transparency will be maintained



CHAPTER -  XII

BUDGET-WISE- SUMMARY FOE PERSPECTIVE TEN YEARS. 
INTERVENTION-WISE BUDGET ESTIMATES, KOUSIB DISTRICT MIZORAM

( Rs. in lakhs)

SI
; No

intervention name 1 2001-02 2002^3 I 2003-04
j 1

2004-05 I 2005-06  ̂ 2006-07 ■ 2007-08 ! 2008-05 ! 2009-10
i l l  - !

2010-11 TOTAL 1

M Project management 13.000 13.000 i 12.000
i

12.000 1 12.000 1 12.000
i I

I 12.000 12.000' 12.000 12.000 1 2 2 *0 0 0  !
' 1

|2 Piannmg & 
management

1.560 2.920
1

2.360
1

2.360 ! 2.360 | 2,920 
i !

2.360 ! 2.360 '
i

Z360 2.360 ^
1

'23.920 1

! 3

i
t...........................

Research, evsiuatton, 
super /̂ision & 
monuoprg

91.360 i 27.550  ̂ 27.550
i 1 

j !

27 560 1 27.55C 
j

: 27,560 ! 27.550

I 1

27.560-  ̂ 27.560 24.860 ^ . 2 0 0

C o m m it
mobtlizatjon i  
particicrbcit

2.315 j 15.550 j 15.550

I i

j 16.650 . 

1

j 15.6t>w 15,650 i 16.650

i
.1 i

16.550

1

■ 16.650 16.650 152.166

- Access and 
! a ttem a^ sc^ocingi

22.800 32.196 32.436 33,360 34.944 37.872 1 38.112 j 39.504 | 41.280 ; 42.864
i  i  ; :

355.368 1

! Ciwlwcffks! 416,625 352.625 ’ 0,625
1

0.625 0.625 1 0.625

I

5B.125 !
1,

j 0.625 i 0.525 ; 0.625
i1 J

832.750

7 Pedagogy & sdiod ! 57.933 
imjTOvenient ;

53.985 25.575 53.575 34.703 j 2B.185
1

78.575
i

26.575 1 34.703
( s

55.185. 449.994

8

i

I

Edicatjon of focus 
groLCs

a) Earily 
chlldiood 
care& 
Educatior.

b) ■ Children
' withsoecial 

educational 
needs

I

3.244

17.401

1

11.584

14^01

t"--- ----------- '

10.176

15 901

10.176

14.401

10.176

15.901 * 
!

: I 

!

11.584

14.4011

10.176

15.901

i

10.176

14,401

10.176

j

15.901

■ 10.176

I
' i 
I 14.401

■1
’ 97.544 

. 153.010

! GRAND TOTAL 626.739 524.921 144,283 170.707 1 154.919 ' 151.797 260.459 ! 149.851 ! 161.255 ■ 179.121 2524 052



PROPOSED BUDGET FOR PERSPECTIVE 10 YEARS KOLASIB DISTRICT, MIZORAM 
PROJECT MANAGEMENT

SI I Items 1 Unit 
i No j Cost 2M 2«

j
2003-04 2004-05 2005-06 2006-07 2007-08

------- ----- "n
2008-0S

1
2009-10 201W1 1

i
1

^  1 Fin 1 Phy | Fin Phy Fin Ph
y

Fin Phy Fin Phy
r  ■ “
i Fin Phy Fin Phy Fin Phy Fin Phy Fin ! Phy Fin

1 1 I 2.000i

>■— " ■■■ 

(
■ -----T --------

1 2.000

2 ' Ecjioment ! ,
1 fotOPO ! ''■“ ®

----  ---(------------
1 j 3.000 1 1 1.000 1

f ...... .

11
i1 1 4.000

3
>

Salary for j 
i DPO staff i 10 j 1.500 10  ̂ 6.000

f ’
10 5000 10 6.000 10 6 000 10 10 i 10 10 10 10

1
10 1 10 10 10 10 55.500

1!

Purcfiase 
, afvehtde 
 ̂ for DPO

S.fflX! 1 5.000
1

ij
i

1
f ' ■ 
I

1

!

1

r' 'i
i 1 5.000

i
I

DPO ! 
conssjm^l ! 

I es i
1

i
0.300 1.200I

r  -■1
1 1.200

1
1 1 1.200

i
1 1.20C 1 1.200 1 1.200 1.200 1 1200 1 1.200 1 11.100

! ° Wata-, j j 
aectnc%, j j  ̂
tsqitoic i
Str 1 j

0.150
i
I

1

r  ......

0.500 0.600
i
i

[

0.500 0.600 0.600
i 1

i 1

j 0.500

1 iI

0.600 0.600 0.600
' 1 
I 5.550 j

i I

7
1 D ^ ^ ^  j O.TOO

r
1 0.300 1

! '
12® 12 1.200 12 1.200 12

i-------
1200 12 1200 1 12 !1 1.200 12 1.200 12 1.200 12 1.200 12 11.100 j

I 8 1 TA&DA i 

i t
1 0.300 ; 1 j 12D0 12 1.200 12 1.200 12 1.200 12 1.200 12 1.200 12 1.200' 12 1.200 12 1.200 12 11.100 1

! 9 I

i

Maintenan 1 
ceof j 
eoupnent )

1 0,150 1
i

i
0.600

i
1 0.500

1
1 0.500 1 j

1
0.60*0 1 0.600 1 0.600 1

1

1 ' i 
0.600 ! 1 ■ 0.600 1 1 1 0.600'

1 1 1 I f .
1 1 5.550 

i-------------
10 ■ wonsEjitsnt •, . , _ , « i « i > i 1 0.050 [ 2 ! 0-300 1 2 j 1,200 2 1.200

I "
2 1 1.200 ; 2 i 1.20f0 j 1.200 2 1200 2 ' 1200 * 1 S 1.200 ' 1 ' 1.200

1 i i * i
* 1 ' 11.100 ^

1 ; TOTAL 1
j 13.000 i 1 13.000! 12.000

•1
12,000 ! 12.000 12.000 j 12.000

t 1
• 12 000 ' M 2 000 ! i 12.000 i ; 122.000

1 1 !  ̂ !
S
i

T
- I ..... - J 1 i - i_ , 1

I j
i t

( j
I 1 ___ i...... ...J

i t  i ! 
1 i 1 !

] i 1 

i 1 ! : !



iS i 
I No

items Unit
Cost

2001-02 1 2002-03 I 2003-04 | 2004-05 ' 2005-06 j 2006-07 ! 2007-08
j 1 i ' ' 1

2D08-09 2009-10 2010-11 : Toiai

i
I

Phy ! Fin | Phy i Fin
i i 1

Phy Fin ! Phy
1

Fin j Phy' Fin hin ■ Phy | Fin j Phy Fin Ptiy j Fm Phy Fin Phy Fin

i 1 Planntng
exercise

0.10C 10 j 1,000
i

10
.

1.000 10 1.000 10 1.000 1 10
i i

1.000
I

10 ! 1.000 ! 10 
I i

1,000 ' 10
I ■ :

1.000 10 1.000

1

10 1.000 100 10.00

2

j

1 1
!
1

Training of i 

1 CRPs in 
j school 
i mapping &
1 micro 
1 Dianning

I-i.

40 0.560
1 i

40 ! 0.560 1 1 1.120

I

j 3 i 
I 
j 
j

1 Orientation 
to be 
CRPs on 
Pfannrng

11

i

1

40 0.560 1
i
1 40
1

0 .^0 140 I 0.560

i 1 
! 1

40

!

0.560

1

40 0.560 40

!
i

0.560 j 40

j
1 '

0.550

i

40 0.560 40 1

!
0.560

!
! «1
j

i

5.600

I 4 Exposure
visit

0.800 0.800 :1
i

0,800
1

i 0.800
i

0.800 j i 0.800
i i i

0.800 0.800 0.800 40 7.200

1------s TOTAL ; 1.560 1 2.920 11 2.360
--- 1

2.360 2.360 2.920 1 i 2.360 i 2.360
i

Z360
1____

1360
i 1

23.920
i



PROPOSED BUDGET FOR PERSPECTIVE 10 YEARS KOUSIB DISTRICT, MIZORAM

hto
ttSRS M  ( 2001-02 

Cost '
2002-03 1 2003-04 ! 2004-05 f 2005-06 

i 1 1
2006-07 : 2007-08 2008-09 2009-10 2010-11 ! Total

1 Fhy 1 Fin
i i

P
nv

Fin i Pt)
1 y

Fin Ptry Fin 1 Phy Ffi Pt)
/

r~;-f-m Pti
y

Fin Ph
y

Fm ! Phy ! Fin
! i

Phy Fin ! Ph i Fin
iy  1 ,_

1
1

fiOicm
nesearcn Q.Q50 j - - ! 20 1,000 20 1 1.000; 20 1,000 1 20 1.000 20 1 1.000 20 1.000 20 1,000 1 20 1.000 I - i  - I 20 I 8.000

1 1 i , ... i .
1 2 1 Qar̂ sroam 
j 1 imed 

! researcftfis

i
0,040 j

j

y "■ ■■ ~ ■ 

0.800 20 0.800 20 0.800 20 0-800 20 j 0.800 20
i1

0.800 1 20
.1 ... ■

i
0.800 1 20

i, i
0.800

!
-

i i 
- 1 20 !

i

1

! 6.400

i 3
i

(̂ leRtateort 
Of r«earc^ 
& evaiua&on

1
i
;

i
0,400 0.400 0.40G :j 400 j 0,400 ! 0 400 ‘ ! 0 400

1 I
! 0,400 - -

1
I 3.200

i 4 
1

COTKlUCtOf
pupiis
achiev&nent
survev

\
!

0.500 0.500
i

0.500 ;

r  : !

3,500 j 0.500

' i

1 ‘ f 1
I i ^

1 0.500 j j 0.500 0.500 - - - ! 4.000
1 1

r
MIS
Eminent 5.000 1 14 70 00C ^1 , I 1

1 1 I ' I 1 1
1 i

1 1
; 14
1

70.000

5 MIS
equpment 

rnainiHTaf«:e 1

i

u 7 000
i

! 14 ! 7 000
I
1 14 7.000

i1

14
1

7.000 14 7.000
!

14
1

7.000 :

i

14

i

1

7 000 ; 14
i j 

{

 ̂ ! 
7.000 j 14

I i

1
1 7.000

i

14

1
i 1 

7 000 j 14 i

I ’ ^

1 70.000
1

' 7
i

Compute-
stafonerv 1 4.200 14 4200 1 - 4,200 !

1
14  1

i
i 4.200 14 i 4,200 ' 14 j 4.200 j 14 4.200 I 14

.........—  ■'“ ! —
4.200 14 1j 4.200 14 ; 4.200 , 14 ' 42.000

I ' * 1
1 8
I i 

1  ̂

' !

Monitoring & 
1 si^misjon 

b y C ffO e  
1 R ^ u r c e  
persons

15
1 1

3.000

1

15 I 3.000

j ■' I

15 3.000

------------- 1

15

1-
i I 

3.000 '

1 i
■

15 I 3,000 1 15
! !

! ! ! .

1

3.000
1
i

!
I
1 16
i !

3.000
i

15 3.000 15 j 3.000

1

15 ! 27.000j

; Si

i
! i\\

i

i

RxedD^of '
(drde &  1 i 
Cluster i I 
Resource j j 
Centresi j 
Stafftc : 
maintajji ! 
rftsmirce ! 
Centres | j

i j 

26 9.330 26

1

S.350

r j 

26

1

9 360

I]
1
!

i

25

j
i

i

1

,^9,360
i

25
J

i I

9 350
i

i

26

i

9.350

i
1 ; 
i :

25

i

1

9.360

1

1
!

26

i

9,360 26

i

!

9.360

j

26 9.360

;
j

1
26 93.600

i

I
,11 ..............................

10

(

OutTOumab
; 13 1 1,300 ; 13
• i ■ i

l. iU U 10

— .. -̂----------- p.

1.JU0 j !3 ) 1 300 I 10 j 1.300 i 13 i! 1.300

r
13

! I 1 j 
1 300 j 13 j 1.300 , 13 1 1.300 13 ’ 1,300

1. i
: 13 ! 13.000

i
j TC5TAL

i i i
! ! 91 360 ;
1 : - ;

27 560 i
1

27 560
f ' ' ..J---- ---  I
; 27 550 i j 27 560 ! 27 56C 1 27 560 ! 27560 1 1 27560 |

i ! ! 1 1 :

i
24 860 1 337.200

i i



31
No

Itans unit
Cast

2001-02 j 2002-03 j 2003-04 2004-05 2005-06 2006-07
. . .  y

2007-08 20084)9 i 2009-10i 1 2010-11 Totai j
i

------ Phy Fin yphy

i

Fin Phy Fin Phy Fin Phy

1

Fin

1 i

Phy

! 1

Pin °hy '
1

Fin
!

Phy -in Phy MH
i

Phy 1
1
J

Fin Phy Fir

Ormtatiori to 
SEC
merrkjers

480 0.336 j 480

1

1,400 480 1.400 480 1.400 430 1 1.400 j 480 1 1 40C

!

480 1.400 480 1.400 48C 1.400 480 1.400 4800 12.936

!

1
i

Sdfflol 
Sporis at 
vtliage/ciuster 
ievei {

i

1 ]1 i

10 I 1,500
j

I
1

10
!
I !

1

1.500 10 1.500 10 1.500 10 ! 1.5001
!
I
1

10 1.500

1

10 1.500 ,0  1

I
1

1 1.500 10 1.500 100

1
1 1

' 13.500 !1

i .--i
i 31 1 Grant for ’ j 

^nl5aood!=; : i

1-------------- -
j1 ,5 5.750 115 5,750 115 5,750 115 5.750 1 115 5.75C. 115 5.750 I 115 1 5.750 j 115 | 5.710 115 5-750 

j----------------
I 1-035 jj 51.750 !

!
Communi  ̂
mobfation 
at habitation 

1 levei

>----------!j1
1 40
i
i

0.990 j 40

i1
i

4.000 40

!
1

1

4,000

1i
1

40 4.000 40

i

4.000 ! 40 1 4.000
1 i 1 !
! i

1 i

40 4.000

\

40 4,000 i 40 ; 4.000
; (

i i : ....

40

1

! 4.000
!
1

40C 36.990 1

■i
5 I Campaign 

j m a tH T a ia n c  
; travelcnaFoes

1 0.100
]

40 0.990 1 40 j 4.000
! t
! 1

40 1 4.000

i

40 4.000 40 j 4,000

j

1 40 4.000
ij

|40 4.000 1 40 1 4.000 . 40

i  ̂ i

1 4.000 i 40 4.000 400 ^,990

f _______
1----------^
1 j TOTAL
I______ _̂_______________ _

■ ............T ""'".......
 ̂ \ 

i_________t_______

2.316 i i 16.550
i

16 650 16 650 ! I 15.650 ' | 16,650 i
!  ̂ 1

16.650 * ’ 16.650 { 
1 1

15.650 16 650 : 6735 152.̂ 66 
1 i



(Rupees in lakhs)
' SI j ITEMS I UNIT 
' No 1 1 COST

2001-02 i 2002-03
1

2003-04 2004-05 2005-06 2005-07 2007-08 2008-09 2009-10 2010-11 TOTAL

1 1 1 Ptiy i Fin Phy i Ftn Pt^ Fin Phy i Fin Phy Fin Phy ! Fin Phy Fin Phy Fin Phy j Fin Phy Fin Pti^ Fin
; 1 Training of 

AS
voliffitav
teache

O.QOl 88 1.8848

— —1-----------

1 11
1 11 1

1
! 1 j

i
88 1 1.848

 ̂ 2
i
1

Traningof
new
teacher

44 0.560 44 0.660
i 1 !

!
1 11

! 44
i

1.320

i 3

\

i

Recurrem 
urâ inQ ot 
a ilerra^
schooftTig 
voiunteers 
multi level 
actwity 
Dased

0 001

i

1

88 1.848 88 1.84S 88

1

1 S48 88 1.548 88 1.548 88

A.

1.848 88 1.848 88 1 848 '1

1

88

I

14.784
I
1i
11

4

1i

Tramtncof 
CSPsaiKi 
indictjon of 
AS\ teacher

I
i
1
i

54

i-----------

1.344

r-------1
1 :

1-----------
1

I i ........

! I 
11, 1 

1

64 1.344 I
j I

1

1

!
i1
i

i_____:

i ! 
1 2.688 '
! ! 
1 1

i 5
i

Saiarv for 
Lower P.^
teachej

G.035 16 6.720 15 : 7.296 15 7,872
1

■' 1 '"-'” ..^
15 1 8.448 ' 16 ■

i

—1 ! 
i 9.024 1 15 i 9 500

. 1
16 10.176 15

1

! ; ! 
10.560 ! 16 1 11.328 | 16

• , .. , •

1
11.904

1
16

1 1 
; 92.928 '! 1

6 Satav for 
Upf3&P/S 

1 teachers
0.040

i
28

I

i-----  - •

1 13.440-
[ '  .... ..

28 * 14,448
1

28
I

15.456
i

28 ( 15.464 I 28
I 1 /

17.472 28 18.480
i

28 IS.488 28 20.496 * 28
; !
: 21.504 1 28 1 22.512
! ! !

28 1 179.760 !

7 :

1

I Honwanum 
itx
alternanve
schmi
insJrucCTs

0.010 44 Q.MO 44 0,440

1

44 0.440
1

44 1 0.440 i
I
j

1

! 44 01.440 44 0.440

1i
1

44 1 0.440j
11
i

44 •1
(
!

0.440 44

; i
; i 

0,440 i 44 j 0.440

1

I 44 4.400

i
i-------------

8 Shed/Rent 
for AS 0.010 1 44 1.320  ̂ 44, i

5.280 44 5.280
1

44 5.280 44 5.280 44 1 5.280 i 44 1 5.280 1 44
I

j 5.280 i 44 i 5.280 ; 44 1 5.280 ; 44 j 48.840 '

i s Grants to- 
A,S.
equpment

i
0.020 j 44

i ^
0.880 44 0.58C

i
44 0.880 44 0.880 44

1
O.B80 44 0.880

Tj
44 0.880 j 44 0.880 44

1
0,880

s
44

! i 
, 0.880 1 44

i
j 8.800 ^1 j

i I
"OTAL .

1 ................ ......... i . , _ ....1
1 22.800 J 1 32.196 32,436 L, „  _ .  - 33 350 1 34.944 37.872

I........
38,112 39.504 ; 41.280 42.864 j 355.368



(Rupgg m laKnŝ V

11 No
ITEMS . Uf f̂T j 2001-02 

i COST j
2002-03 j 2003-04 ,

I

; 2004-05 , 2005-06 ij 2006-07 1 2007-08 , 20O8-OS , 2009-10 j 2010-11 j TOTAL

' i i 1 i
! Phv ! Fin
f ' 1

Phy Fin ' Phv ! Fin
!  ̂ 1 i

Phy
1

F«i ! Phy ! Fin i Phy ! Fin ■ Phv ! Fin ■ Rt | Fia 1 Ptiy j Fffi | Phy j Fm ! Phy | Fin
!  ̂ : y ! ' ; * 1 ; '! ] • ■ I. ... -----

1
i

Bulking construction for drde ; 6.000 ' 2 
level Resourt;e Centre (CLRC) 1 ^

12.000 6.00G ...... '..... -
! i 1 i 1 ; !

: ' ! 3  ̂ 18J00
‘ ! ' ! i

2 ' 9uMng consgsrucfen fcrchister | 2.000 i 5 
1 resource center (CRC) j |

10 000 ! 5
1

10.000 .......« 1
1

^ ... r  ■'

■  ̂ i i ii 1i 1. .

? 10 1 20.000
1  ̂ ‘ i

3 { Constpjction of Mini DfET at (15.000 
i i District Hcfs. j

1 j 15,000 !
1 i

j
i I1

' ; 1
' ! f !

! i 
1 i

1 1 1 ! M  
: i ! ,i

' 1 I1 15.000

I 4 j Construction of additional rooms j 1.500 
, , in iowa- and Jppa- P/S ,

147 220.500 [ 147 220.500 ■1 ; i I j i i
( ;■ . ' : : i i 1 ! i '

’ !. .j i i 1
294

1____ :
441.000

, 5 Construction of new lajiiding for j 3.00 • 4 : ”!2.000 j 4 ' 12.000 
1 lower Pnmary School : ■ ' ’ * 1

1 ■■ ■ I ’  ̂  ̂ j  ̂ !
1 ! i l l  ! i

: 1 8 ' 24.000

i ! ......J
’ 6 I Conslrucfeff! of new building for ' 4 000 
; ! upper Prffn^ School I

1 ! 4.000 ! '
i ' i

1
! (

■ i  ̂  ̂ i 1 ! ! ' ! ! I l l  
:  ̂ ! ' i 1 1 1 i 1 : 1

4.000 i
i

' 7. I Construction of building f<y EDO j 2 000 
I t center at eacn Cluster j

5 ! 10 000 !5  110.000 
! I 1

1 1
i i

i 1 ' i !
1 '■ *

1 i i I I I  
! 1

1 1 1 !  10 
! 1

20.000 j

j 8 1 Construction of riostei Duiidng j 6.500 
i i tor gris ,

1 1 5.500 I I  i i I
1 t 1 i l l 1 ' *

j i j j M l  ;
i____S____ IL__  ... i--------------- i

J  9 j ConstTJclion 3f Hcsta Dutog j S.OOO

i j j

1 , 5.000 j 1

) i 1 I I
1 1

]

1 ' I
i I , 1  j6.000 . 

... __ i____ -̂------ !--------------- i
i 10 j ReconsiructicMi Lower P/S | 3.000

L  _ . I

15 j 45.000 j 10 I 30.000

i 1 i 1
1

1 1 j
! 1

!

i
! I 1 1

t 1 i i ! 1

! 25 ' 75.000
! ! ■

L____i-------i--------1---------------
11 i Reconstrucljonof F/S j

I

j 4.000 10 I 40.000 1 10

1 1

40.000 I I j

1 I I I i1
1

1
! 1

I ! 
i i

i 1 
1 !

|20 80.000

112 j Repair of Lower P/S
1 !

1.000 20 i 20.000 ! 10 j 10.000 | j j
1 { 1 1 ' 1

1 i
i ! 1 ' 

i i
|30 ,! 30. j 1 ( i 

000 ! ! ! 1 1 
________ i-------

30 60.000

i 13 1 Contingency yarns of crde 
1 1 res3urce centre

0.125

1

3 j 0.375 1 3 j 0.375 j 3 j 0.3

1 1 i i t 1

3

1

3.3 3 i 0.3 ; 3 j 0.3
-5 i * 75 ' 751 ' i » i

3

( ’

0,3 ; 3 ; 0.3 i 3
75 1 '75  ;1

0.3 3 1 0.3
75 1 751 ..,J_

3 1 3.75C i

I 14 1 R ^ tr  of upper P/S j

I I  (
I 1.500
1

10 j 15.100 
1

9 13.500 ,
1 I f  1
i 1 1 1 ! i ' 1 i i ^ j i 

i

] , t9 1 57.000

I .i.. i .... .1.
1 :5 Gonungency grants of cluster  ̂ 0.025 

resource centre
10 j 0.250 j 10 0,250 10 j 0,2 1 '0 

! ! 50 1 '
0.2 ’ 10 : 0,2 : 10 ! 0,2 ! 10 i 0.2 

! 50 !  ̂ 50 * 1 50 I ! 50
10 ' 0.2 ; 10

i ■ 5c ;
0.2 10 * O i  f 10 
50 1 ' 50 j

; 2.50C

---------- r
! TOTAL j

\

1 416,625 ! 
1 1

352 625 ! i 06 ' 0.6 i ! 0,6  ̂ ! 0.6 ' 1 59, |  ̂ 0.5 ; 
! 1 25 ! 1 25 1 ( 25 ! i 25 1 | 125 i ? 25 ;

0.6 ' ' 0.6 ' 
' 25 ’  ̂ 25 i

832.750



PROPOSED BUDGET FOR 10 YEARS PERSECTIVE PU N, KOLASIB DISTRICT, MIZORAM 
INTERVENTION NAME : PEDAGOGY AND SCHOOL IMPROVEMENT (Rupees in lakhs)

SI
hie

ITEMS UNiT 
COST

2001-02 2002-03 2003-04 2004-05 2005-06 i 2006-07 | 
i

1 2007-08 2008-OS 2009-10 2010-11 1 TOTAL 1

Riy Fin Ptw j Fin Phy Fin Phy Fin Phy Fin j Ppy Ffn Phy Fm Ptiy 'I Fin ^Phy Fin Phy Fin Phy Fin
1 Teach&s 

!T3in:i  ̂m 
activ^Dased 
te a d ^

P 177 2470 177 2.470 177 2.470 177
i

2.470 , 177 2.470 177 2470 177 2.470 177 2.470 177

U
b

2:470 531 22.230

2 Tra ir^o f
CRP’s&
CRPG's
(Circie
Resioure
persan̂ PBUps

"  1 
1 0168

i1

'
12

I
0.168 1

i
< !

1

I

i
12 0.168 12

!

1 0.504

2

1

Tramiraof 
cius®- resource 

i aoiBBfCHG)

40

0.560 *1

! i

i 40
!

0 560
! * ! 

1 i 
i

1
i
!

40 0.560
!
!

i !

40 1.680 

-......... -
1 4 TeachCTS 
j , grant

0005
1

531 i 2.5551 1 531 I 2.555 531 2.655 1i1 5311

1
2.655 531 2.655

i ' : 
53'i j 2,555 j 531

j
2.655 j 531

I
j 2.655  ̂ 531 1 2.555 ! 531

......... J  ,
! 2.655 ‘ 531

!
25.550

5 Schoci gfass 0,020 ' 115 1 2.300 115 1 2.X0 115 2.300 ! 115 2.300 115 2.300 ^ 115 1 2.300 115 2.300 j 115 2.300 j 115 i 2.300 j 115 2.300 115 ' 23.000
6 TLM grails to 

new tower P/S
o.toc 1 j I

S 0.800 }
i i

8 0 300 j
1 i

i !  ̂ 8 j 0.800 1 1' 1  1 i
8 I 2.400

7 PJ4 grants to 
i existing LFS i

0 100 j S6 I 5 i
! !

1 i
66

i
6.600 11 1i iI ! 1 i 66 1 6.600 i 1 . ; 66 19.800 

_______ i-----------------------̂--------i------------ ;---------LJZ------- ----------------------
8 t Furraturefbr 

j v êsoapi 
1 DET

2.000 j ;

i ^r j  j

!
t 2.00C

!
!
1

!1 T
i1
Ii

i
1 2.0001

1 *1 1 ; 1
L , , - - ..... ' J .........._ J ...... ;

1 : I
1 1 i 4.000

9 ; FumituFetor 
1 CR<^ (Circle)

1.Q0G 1
! i 3 3.00C

1
I

i
1 i

j 3 3.000 i 1 1 3 ; 5.000 I

1C ! Furni6jes& 
j eiu^xnait | 
1 CRC (duster)

1 ODD
1

....■'[ .......
10 10.000

1
i
i

j I 1
1 j 
' i

10 10.000 !f
1 1

! ! 
i f  j 10 
i ! i

!
1 20.000 1

1 11 j rquipmCTis 
I 1 fort^copw 
* DET

4.000
1
i!

}■--------

1 4.00C
)

i 1 
i 1

1
1

4.000
i. . . . . . . . . . . . . . . . . . '

1
i

; 1 1  ̂ 1

I I   ̂ * 1  ̂- - - - - - - - - - ^ ^ ^ - - - - - - - - - - - - - - 1- - - - - - - - - - :
8.000 i

1
12~7 EauipmeTt^ 

‘ CRC6(clrc!e)
2.000 !

5.000 ,
1 11 1 1

.......i
3 i 5.000

1
11

1, , !
5 i j 3 j 12.000 1

13 1 Libraiy for 
1 cffdiA 
1 ciuslersFC

0.200
13 : 2.S00 13 2.500 13 2.500 13 2.500 13 2.50Q

'i_ _ _ _ _ _ _ 1_ _ _ _ _ _ _ _ _
13 2.600 13

!
2600

1

1
13

1 ’ ! 1 
2.500 1 13 j 2.600 | 13 j 23.400 j

L . .  i i ------L„„..



f
telescopy
DIET

Mngrz’
0.400

(
1 0.400

1
1 0.400

1
1

1
0.400 1

1
0.400 1 0.400 1 0400 1 0 400 1 0400 1 0400

1
1 ^ .6 0 0•Jt

15 RepaB-& 
Maintenance 
of school 
3uildint|s

0.050 115 1 5.750 115 5.750
i

115 1 5.750
I

1
115 5.750 tl5 5.750 115 5.750 115

i
j 5.750
I

n5 5.750 115j
1

5.750 115
i

5.750 115 57.500

16

i

Cffde teve!
1 workshc%7on 
1 TLM

i
0.300 I
. 1

3 0.900
i

3 i 0.900
i

3 0.900 3 0.900 I 3
i.

I

0.900
\

3
1

0.900 \ ‘3

!
0.900  ̂ 3

S ii
0.900

1'

3
i

"!

0.900
!

j

3 8.100

i 17 i Operation &
1 maintenance 
j ofequiomenB
I ofDET

1.000 1 1.000 1 1.000 1 1.000 1 1
!

1 * * 
1.000 1 1 1 1.000 i 1

! 1 *

I.OOij '1
1

1.000 j 1 
i

1

1.000 I 1

1

1.000 1 9.000 

i______
18 Opa:alion& 

maintenance 
of equipments 
oforcie& 
duster c«itre

0.20J 13

!'..... .

2.600

! r
j i 

i3 ! 2.600 i 13I
i

— ....... !-----  -

1
2.600 . 13

!

r

1600

1

13 2.500
(

13 2.600

' 1

1 i 
-3 1 2.600 ( 13

I 1
2.600

(

13 2.600
1 1

13 i 23.400
i
i

19 j W-ykshopon 
pupfi
assessm^t 

I procedure

0.300

..... 1 ..... “i
3 1 0.900

1

3 0.900 3 0.900 3 0.900 3

'i
0.900 1 3 1 0.900

1 1

3 0.900 3
1

0.900 3 0.900
I

1 2 0.900 3 9.000

20 1 Pnntingo? 
j modutK ! 1 \ 2.000

’ t i
1 2.00G ! 1 I 2.000

i 1
1

i
2.000

1
1 1 2.000 

i '
1 ; 2.000

1 I
1 I 2.000 1 1 2.000 1 1 2.000 ■ ■’

1

i
2.000 ' 1 20.000

21 1 School 
I management 
* frainingfar 

 ̂ * HeaiiTmsi&-& 
i 1 Head teacher

1
I

1

115

I

I

1.610 !

!
1

I1 j
r--------------- ]

1 ■ 11

1 115' 1.610

I!
1

115 j 1,610
1i \ 
1 :

*15
;

4.830

! 22
i

TLM grants to 
CRC j Q .m  1 10 2.000 j

1

--------------y-.... . 1
f

1 1
i 10 1
i i

' 2.000
1

i
1 1

10 2.000 1 1
! 10 2.000 1 10

— i—
8.000

1 TLM gants to 
UP/S

..... ..........!---------
0.500 j 50 25.000 1̂

 i ! !
! 1 50 j 25.000

1
1 50 25.000 i• 1i ...J

50
L

25.000 I 50 100.00
0

24 VCP for each 
clusta-

...... ......... 1—
0.400 j 10 4.000

;--------- 1 ........... r' - ..1-..... .. r ........ !.............."I

! I 1 1

r ' — ib ...... 1 I
! ij ii

1
I 10 4.000

25 Doomeniatio
natDPO 1.000 1 ^ 1000 1 1.000 j 1

i
: 1.000 j 1 'iOOO 1 1.000 1

j
1.000 !‘ 1 ! 1.000 1 1

! j .!
1000 I 1 1.000 1 1.000 1 10.000

26 Conduct of 
sUK^nis , 
ciXTpetitu  ̂
oncr^tiv% 
at dusts'

' ' l" '-....

0.200 1 10 

! !

2.000 10

---------------r .....
1f

2.000 10

i

!

2.000
1

10 2.000 10 2.000

I

10 * 2.000
!

10 2.000 1 10 2.000 ,

i

, 10 2 m 10

!

!

2.00C 10 20.000

27
1

\fideo can-iera 
at each circle !

1.0(83 1 3 3.000
.................f..... .

i 1
1
I 1' j

1 !
1 ■ 3.000

1 1 GRAND ! 
i i total i 1 i

57 933
------- ----------

53,985 1 1 25.575 
1 . 1 ........ J

53.575 34.703
1

1 28.185
1

1 78.575 1
i 1

26.575 ^
i . . .

34,703 1
1

65.185 I 449.994



Ougjta-XIJ Page]02

PROPOSED BUDGET FOR 10 YEARS PERSECTiVE PLAN, KOUSIB DISTRICT, MIZORAM 
INTERVENTION NAME : EDUCATION OF FOCUSSED GROUP

A . EARLY CHILDHOOD CARE AND EDUCATION (Rupees in lakhs)
1
I

!o\—
i 03

!
! ,

ilEMS UNIT
COST 2001-02

!

2002-03 2003-04 2004-05 2005-06

r " '
1
1 2006-07
! ;

2007-08 ! 2008-J9

!

1 2009-10 2010-11 TOTAL

I

I Phv Fin Phy Fin Phy Fin Phy Fin Phy Fin Phy Fin Phy Fin ; Fm 
y !

Phy Fin Phy Fm

! • '
Phy

i
Fin

1 1 Training
of
tracn«3
Aftorkas

44 0.924 '

i

44 0.S24

1
i

!" ■ !

* i
i 44

!
i

It

^1848

2

1

1 !

ECE
tfnrkefs

honcrad
um

0.010 44 1320
1

44

1

5.280 44

— ......

5.280 44 1 5 280
i

44 5.280 44
1

5.280
!

44 5.280 44 5.280 44 5.280
i
1

44 i

r......... .. 1----- -

i
i 5.280 j 44

j j

i

1 48.840

i ^

i

1 ECE 1

I 0 007
noTorai

’jrn f

!

44

I
1 0 924 44

i

I 3696
1

[

44 3.696

I

44 3.595
\
[ .

44 3 .^ 44 3.696 44 3 696

L_____  ..

1 1
1

44 3,596 j 44
J i 

i
i i

3..696 44

i

! !
3.696 1 44 ! 34,188

i i
1 i 1

■ i
f

TIM for 1 
ECE 1

1

0011 j 
! i

44 '! 0 484
i 1

I

I
1

44 0 484
i!
i

j I 
1

I {
1

i i
! ' 1 44 i 0.968 

i 1 !
5 WcjTKSh 

op far 
ECE

1
i '  '

i 0.200 1

..........  ii
0.200

........J.....
1 i 0,200

_ . i
1 0.200 1 0.200

1
1

I
0.200

j

! I 
1 i 0.200 : 1

}
0.200

1 1 !
1 ] 0.20C 1 1 1 1.800

i i I
1 s Printing

of
modules

1 1.000
i

1 rooo ,1 1

............. i

1.000 1 IQOC' 1 1.000 i 1 1.000 1 1.000
j 1 

1 j 1 000 i 1 1 1.000 '
1

i } 1 
! 1 • 1.000 ! 1 ! 

1
kjoooo

j j TOTAL i !

1

1
3.244 i 11.5S4

..  i
10.175 j

___________ 1
10.175 10,176

1____________ 1
1100

[ 1 
10.176 1

1

10.176 ;
i-------------------------- i___________ i

! !
1 10.176 1 j 10.176
i________________1___________ i_____________J

!
{

,̂ 1------------

•97.644



(B) CHILDREN WITH SPECIAL FDUCATIONAL NEEDS
! 7

1
i

^Speazri
^n tfo r
dzsabiea
chdctBn

0.012 99 1 1.188
t\5
1

99 1 188 99 1 188 99 j 1 188 ! 99

1 *I i

1.188

i

99 ( 1188 
1

I i 
1 > i

99 ! 1,188 

!
j
1

99  ̂ 1.188 !
1

99
!
i

1.188

i

99 ! 1.188 j 99 11.880

i®i
1

TLMforlED
center

0.100 10 1.000 10 1.000

I

1.100 10 j 1.100

i i

j 1 10
i

1.100 10 ; 5.000

1

1 ^
I1!

Honorsniffn.
fo r e x
Rffiotrcde
pvson

0.040 10 4.800 10 4.800 10 4.800 10 4.800 10 4.800 10 4.800 1 10 1

1

1 4.800 10 1 4.800 i 10 j
1 I

i ^ !

1 4.800 10 4.800 10 48.000

10
assessment
camp

o . t o o

.

1 0.100 1 0.100 1 0100 1 0.100 1 0.100 1 1
i

0.100 j 1

1 1

0,100 1 o . t o o  !
i
|1 0.100 1 0.100 1 1.000

i t1 Free text 
books and 
Unjform

0.015 99 0.297 99 0.297 99 0.297 99 0,297'-: 99 0.297 99 i 0.297 

1

99 10.297 99 !: 0.297 99 0.297 99 0297 99 1 2.970

1 ..j------------
12

i

?i4aintenance 
! o f ^ s  
! Hostel

1
!

5 000 f t
■ 1

1 1

0.400
j
1
!

1 0 400 1 j 0 ^00

[ 1

1 0 400 j 1  ̂ 0,400 : 1 1 

1 i
 ̂ 0 40C 1 0 400 1 0 400 1 0.400 ■ 1

i
8.600

!

I 1 3  i
1

1 Maimenance 
of boys 
Hostei

■

1 4.000 1 1
t1

0.500 1 0.500
1

1 ! 0.500 I 1

; i

0.500 j 1 i 0,500 i 1 : 0.500 ' 1 ‘ 0,500
j i ( 1 ; !

1 0.500 1 i 0.500 ! 1 
i 1

8500

i U Free text 
bsoksfor
arte

0.0015 f - ......... 4255 6.500 4395 6.600 ; 43S5 1 6,500 4395 6-dOO ; 43S5

I

' 6,600 '
: 1

4395
I

6,500 4355 j 6,500

j

4395 6.600 4395 6.5fK)
i

43^

i

59.400

15

1
I
1

(1

Special
yantfor
Go^n
school
(sdwxrffa-
cisabied

0 012 43

i
j

0.516

1
1

1 0.516 1 0.516 1 0.516

j

1

1

0,516 i  1
i

i

1

i

i

0.516 1

i

0.516 1 0.516

1

1

!

0^16 1 ’1 0.516 ‘  1 ■ 5.160

f
i

! 15 j
!  i 

i
f 1 1 J

TLMtor '  

Gosen 
Special 
S^ooi

0,500 1 0.500 1 0.500
t'r

1 0.500 '  1

i  1
!

1 0.500
i

1

1 0.500

1

j  1

1- - - - - - - 1 . . . . . . . . . . .

2.500

1

i

TOTAL

.. L . . . . . . . . . . . J

17 401

i
1
J

14 401 15,901

1

14 401

t , 1 . . . .

15901

L ...-... .

!  14.401
I

! '

15-901 i  i  14.401
t 1 
1 i

1 15J01

1

14.401 1

1

153.010



CHAPTER XIII

IMPLf MENTATION SCHEDULE CONSOUDATED STATEMENT FOR EACH YEAR 2001-2002 TO 2010-2011 
PROPOSED BUDGET FOR TEN YEARS: KOLASIB DISTRICT 

INTERVENTION NAME : PROJECT MANAGEMENT

Si
No

Items 1 2001-02'
i

2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 1j 2008-09 2009-10 2010-11

1 Furniture DPO < ■ ................... ; !
i i .......  _ . . . .. :

2
i

Equpipmentfor
D.P.O

V V
----------- --- ^

>
)
j

|3
i

Salary for DPO J V
staff :

V!
[ .

< \
!

V
!

4 1 Purcnase of j >/ j 
! 1 vehicle for DPO i !

]
1
i i

1
1

i i.........................................

!5  1 DPO 
! consumable

V N
1 H  1 11 I

V ; V V
1 ! ; 1 

^ i V j
* I

j 5 1 Water,
1 Electricity',

! i TeiEphone tile j
1

V N

1

i V V V

I

V • V 1
; !
i...................................................!

]1 i Rent for D.P.O. jV V N -J ! v  1
!8 I TA&DA H  i V i V N V 1V I 1V V '
i 8 ; Maintenance of ' V

■ r^qu^ment  ̂ 1
V

1— ;-------------- ! — ----------------

V j V |W

-------------- L -------------------

V iV  iV  i
i 1 i 

I 1 / ?



Chapter XJJI
IMPLEMENTATION SCHEDULE 

PROPOSED BUDGET FOR 10 YEARS KOLASIB DISTRICT, MIZORAM ,

Page 105

INTERVENTION NAME: PLANNING AND MANAGEMENT

• 81 
! No

Items 2001-02 2002-03 2003-04 2004-05 2005-06 ' 2006-07 1 2007-08 ' 2008-09 ! 2009-10
i • ' ' ! j i

2010-11 ;

111 * 
i

L _______J

Planning and 
exercise

V V V
! / 1 

1
V V jV

i ■ i
V

! ^

* ^ .4

j
!

 ̂Training of CRP’s 
- in school niapping 
and micro frfanning

V

j

i V
!
1

1
1

.s ii

' 3
i

Orientation to the 
CRP’s on planning

V
1 1

i
i ii

V
1

V V
!1

4 Exposure visit V |V V V V
; . .. .1.



Chapter XIJJ Page\Q(,

IMPLEMENTATION SCHEDULE 

PROPOSED BUDGET FOR 10 YEARS KOLASIB DISTRICT, MIZORAM

SI j items 
! No 1

2001-02 2002-03 2003-j4 2004-05 2005-06 2006-07 2007-08
]

2008-00 12009-10 |' i 2010-11 ;
!

i 1 Action Research
;

■V V
1

V V V w -1 1
V Classroom based 

Research
V V V V V jV

I
V V i

i

3
i
\

Orientation or 
Research and 
evaiuation

V V V V
i
1

V

1
^ ;

l4
!
1f ;

Conduct of pupils 
achievement

i SUA^

V V % V !

1

V W  1
i

1 j

'5   ̂ MiS equ^ment V
1 !

1
5 1

!

1 Operation & 
Maintenance of 
MIS equipments at 

i Dist. Circles &  ̂
1 Clusters

V

i

i

1
i

1 ■J

j i
i

V 1V
f

1 !I.
7 ! Computer 

1 stationery
V IV

!
V V f .

I
M I V

i

V jV  
__________ i-------------------------------

8 MonrtDring & 
supervision by 
Circle Resource 
persons

!
i
1

V V 1I vtI
/̂ V i V V

J

)

i ' t
I 9 ' Rxed pay (Circie & 

Cluster centres) of 
staff

V  | v  . .

i
j

T
y

i 1
1

i

I

V

i

V ! V  ' i
I ■ i

j

1 10 j Consumables for 
1 j Circie &  Cluster 
i 1 Centres

i V

!

i V V V

i

/

i ................. .......
i



IMPLEMENTATION SCHEDULE 

PROPOSED BUDGET FOR 10 YEARS KOLASiB DISTRICT, MIZORAM 

INTERVENTION NAME: COMMUNITY M0BIUSAT10NS

;si
No

Items 2001-02
1

2002-03 2003-04 2004-05 • 2005-06 2006-07 2007-08 1 2008-09 2009-10 2010-11
I

|1
i

Orientation to SEC 
members

H ! V V V V W  ; V
! /

1

;
V

i i

* 2 School Sports at 
vil'age/cluster level

1 1
V

1
: N V ... N V V i

s

3 Grant for sports 
goods

!
!i 1

|V I ^ 
f

[V
!  i

1 A/ 
1

H
\

V V

1 4
i
i

Community 
moDiiization at 
habitation level \

1 M 1 
i 
i

V V H
1
1 :i

V

I

V V V V

i 5
i!

Campaign, material 
and travel charges

V
............... . , J

^  1
1

V
...j '...

V
i •L............ . ........

V
i

1 1
1̂



IMPLEMENTATION SCHEDULE 

PROPOSED BUDGET FOR 10 YEARS KOLASIB DISTRICT, MIZORAM 

INTERVENTION NAME : ACCESS AND ALTERNATE SCHOOLING

Si '  ̂ Items
No !

2001-02 2002-03 2003-04 2004-05 2005-0e 2006-07 2007-08 2008-09 2009-10 2010-11

TrarMng erf AS. 
vdyntey teacher

V

! 2
i

Traning of 
teachers

V V

! ^i
1

Recufrent training of 
alternative schoding 
volunteers multi level 
based teadimq i . _ _

V V V V

if

V V

i
____________ 1

V

1
i

V

4
i

Training of CRF'sanc j 
induction of AS j 
leachers '

V

i '
1
i

! J 
i1 1
1 ii I ( 1!I '

1 :■ 

1
5 Satery for new j V 

1 leathers (Louw P/S) | 1 :
V 1''/ I n' !V  I V

i f i ’ : i i !
5 Saicry erf new leacher V 

dupps-R/S
' < u

i
IV  1 V 1 V j V IV  ! V ; V 1

1 7 " 1 Horrarsffium for I V | V 1 
j j aJfcemafive SĜKJoi { !
’ instmcaor 1

1V .... -  ’
1

1

V V V IV1
!

V W  ! V i
i 1

i !
S  ̂ Shed/Rail for AS 'V  : V

•' ! ■ i
V V I

I
IV  V ! V
! ? !\  ̂ i

V |V  | v  ,

__________  i .  , ! ...................... !) 1 j j 
1 9 i Grants for AS | ^  j V 

i eQUipniefkt i |
V

i
V I V  i V

1 . .... ^
V  ! V  !

i 1



IMPLEMENTATION SCHEDULE 
PROPOSED BUDGET FOR 10 YEARS KOUSIB DISTRICT, MIZORAM 

INTERVENTION NAME : CIVIL WORKS
iSl Items (2001- i 2002- 
' No ! ! 02 I 03

2003- : 2004- 12005-  ̂ 2006- 
'04  ;05 i06 !07

2007- 12008- 
08 109

2009- '2010- ! 
10 '11 1

! 1 

j_____

Building construction for circle level Resource Centre ' V 
(CLRC) * i ;

!
1
1

' ' j' I 1 
1

; i
|2 Building construction for cluster resource center (CRC) j V ^ 1 1 1 1 1 1

1
! 3 Construction of Mini DIET at District Hqrs ! V V ' r  f ;1 1 i 1 *

1 1

4

j
Construction of adtiitionai rooms in lower and upper 
Pnmary School

r  , -  -  ■
i1 i ... !

>  1 1
j 5 Construction of new building for lower Primary School V i

1 ! 1
i 1f ! ?

!
1

6 Construction of new building for upper Primary School V V
........... ; ........... —  '■ 'Y  ------------- "T.........................

_ ........... i...............! _

V \ '
1

7 Construction of building for !ED centres i
t

^  ii
■</ j 1 1 1 1 !

1 I  ' !

8 Construction of Hostel building for qirls V  1
i

i

1 i

1 i , 1

i 1 ; 1
i i i 1

9  1 Ccnstruction of Hostel building for boys V  j

i . 1 V 1
j ! 
j

1.....................

1 !
r
j j

10 1

i

ReconstructionofiowerPnmary School building i V  i V 1
1 !i

i

j
1 1 , —

11
i

.......................... 1

1 ”  !
Reconstruction of upper Primary School building | V  j V

1 [

1 1

1
1

r" ......  ”  1r -----------  " i ■ !
i I

i *

\ i Repair of iower P/S ouilding i ^  | V

I !

1 ^ 3
f

Contingency grant to CRC (Circle) i V  i V
! i

V  ! V
i i

V V V
i ^  1

14
i 1

Repair of upper P/S building f  V
1 1

1 V

1 15 j Contingency grant t o  CRC (Cluster) j V  i V

! . ! ! !

y  i

i j

V

1

V M V

1



im ple m e n ta tio n  SCHEDULf 
PROPOSED BUDGET FOR 10 YEARS KOLASIB DISTRICT, MIZORAM

INTERVENTION NAME : PEDAGOGY AND SCHOOL IMPROVEMENT
; s i t ^ * Items 2001-02 ! 2002-031 ! 2003-04 ! 20044)5 2005-06 2006-07 i 2007-08 200M9 j 200S-10 12010-11 ;

* Teacnesrs training in activity D^ed teacmng I v V V V N I V  I

1 2 Tra/ning erf CRPs & CRPGs (Circje Resoiroe person/groups V 1
!
Ij V ! !

i I i
i 3 T ill in g  erf cluster Resource groLCs (CRG) V 1 V

f ■ ! } 
! 1

' 4i grant V V l̂ V V 1 ^  !

1 "  . SdToot grant >/ V >/ V V V N 1 V

|6 TLM grants \o new lower P/S V ! ^ . . . . ..
I

1 h  . . . . . . . . . . .
* 7 TLM grants t o  existing lower P/S V V

I ' '
! V  i

' e1 Fumftures fcr Telescopy DIET r Vr V i f

Furniture for CRCs (C^de/ i ' tL.  _ I V i I
i 10 Furniture and Equlpmem for CRC (auster) i ■, ! ! i

i ; 1
1 / ! ! 1 i 
i ^  i 1 i

! 11 : Equioment for Telescopv DIET i! I1 V 1 i i ! V
1 '
i i ...........-■

' 12i E^u^ment for Circle resource centrei ! v  “ ■ ■"■  T V > ■ * 1

. >3 , Library for Circiie & Cluster Resource Centres 1 ! s! 1i V Vi V R

I 14 Library for Telescopy DiET ‘ 1 1 1 
\ J V V ! V ! V

I 15 Rf^air & Maintenance of scnooi buiidngs V V V ^ \ V
r i

1 16 1. 1 Cirde levei worlcshop on TLM1 1f ! V >/ N i V N i t . 1V4--------------
! 1^1 11 Operation & Maintenance of ecuipment at DiET * 1 

1 ;' V V 1V 1j V ! V W  ■ i

18 Operatron & Maintenance cff EcrJipments at Circle & Cluster Centres
i-------------- j
1 1 1 V '[V ! ^ ' ^ ! 1 V 1

i 19 Worksncp on Pupils' acnievemeni procedure |i \  i1 n' \  in ' i V i
1 1 
i N t I n' !

1 20 Printing of moduies Ii V ii V 4 V 11 ^ 1 ^ ; v N  i
' 21 1* Traning of Headrnasters & Head Teachers 1̂ 1! V iI1 ! 1i V ii

1
1 ! 1

,22 TLM: grants t o  Cluster Resounds Centres |; V ' 1 i
1 ,
i 1

i ’ 
1 !

i
1 ii i ' N  .

i 23 TLM grams to i^jper P/S 11 ^ i
! ■ " " !
i _ 11 .... !

1' ■, -11 ^ 1 I 
1 1 V ' ! V

1-24 i1 \fmo cassette recorder and player at eacfi Ciusire ^ * 1 i i i i
25 1 Documentation at DPO N ^ 1! ^  ii  ^

!
! ^ ......^ >/ i V 1

i 26 ' Conduct of Students competition at Cluster ievd U ' !1 V i! : V I V V ! v
27 Video camera for each Circle Centres

—;............. .......  ....1................
1 _ J .1 . . . . . . . . J . . . . . . . . . . i . . . . . . . . . _



IMPLEMENTATION SCHEDULE 
PROPOSED BUDGET FOR 10 YEARS K0LAS1B DISTRICT, MIZORAM 
INTERVENTION NAME : EDUCATION OF FOCUSSED GROUP.

I SI No i Items 2001-02 2002-03 ‘ 20034)4 | 2004-05 I 20^^05 ! 2006-07 2007-08 i 2008-09 i 2009-10 i 2010-11
! A. EARLY CHILDHOOD 
1 1 CARE AND EDUCATION i ’

r  I ........
ii

• 1

j ^ IfilBng of teachers/workers V 1 ’ : V I . !
2 1 ECE wcncers honoranum V >/ \ /  ̂ f j ’V \  1 M _ i -V V

1 3 1 ECEhdpBBnortor£^um !̂ I s  1 V V Ai \ \  1 v 1 -V i
,4  jTLMforECE

1 i
1 V I 
i !

H  ■ " ■■'■t.......  ” *T----------------- ^
\

5

!

1 WOTKstrop for ECE |
1

V \ V 1 V
! .1

\ ^ i
!r

5

I

Printing of rrradute V j \ V i ^  
1

^ J  ^ '

!

! V 1(

B . CHILDREN VWTH 
SPEOAL EDUCATIONAL 
NEEDS

r— — -
1 “

 ̂ ̂ i
j

i1
7 Speaai crant for dfs^iec 

1 chiltfren 'i
V \ A* '' y ■ \  "i V 1 

1 ! 1
^ I

3 ’ TLM for !ED cenfres  ̂ v
! !

1

i
I

i ' '  i
!
i !

9
1

Honcrariim fcr iED 
i Resource perajn

■ \ \
h  ! ' “■ 
i !

j \
1

10 ! !ED assessment caTip ’ \ V \ \ (V  i V < \  V 1 'V '
'11 Free text txx:is & unifwrn V t V V i -V i ■; i \  I V i  V 1 V 1 V

12 1 Fimiture and mainter^nce 
of ijoys hostel

V V y
1

V H  
i

V V

13 Fumitire and maintenance 
of ris nostei j

V
i

V V
'—:----------------- 1

\ V N  j ,
I ^ j; i 1

V
i1

14 Free text dooKs fw ^  j ^K V V ! x  ....... " H ...................... V N  i V i
15 Special grant for Gos«i ■ 

Spedai school (scfiool for 
ds^ied)

V V

i

V V

i f

V 1 V '■

16
! 1

TLM for Goss', specs!
^hod j

! V
- - - - - - - - - - - - - - i

!
- .....  ! i 1

................ " r - ..... [  ................ .
1 1



CHAPTER - XIV

ANNUAL WORK PI.AN AND BUDGET FOR 2001-2002

14. IN'I EKVEN riON-WISlC AC IIVI I'IIlS

I'he following activities are proposed base to be implemented during 2001-02 an! the 

requirements are rcllecteti through habitation Education plan the discussion and i\e detailec 

proposed activities have already been discussed in the perspective plan under vanous major 

interventions The budget pages are annexed separately to this

H . l  PROJECT iv ia n a g i :m e n t

Furniture tbr DI’O 

I'quipment

Salary for DIH) stalls 

Purchase of vehicle for DPO 

DPO consujiiabic 

Water, Electricity, 'relej)hone etc 

Rent for DPO 

TA and DA

Maintenance of equipments 

Consultants

14.2 PI.ANNING AND MANAGEMEN I

• planning arid exercise

• Orientation to the CRPs on planning

14.3 KESEAKCH, EVALUATION, SUPERVISION AND M ONITORING

• MIS equipment for District, circle and cluster resource centre

• Operation and maintenance of MIS equipments

• Computer stationery

• I^xed pay of statT to maintain Resource centres.

• Consumables.

Chapter XIV  Page 11



14.4 COM M UNITY M OB IIJSA 'l lON AND PAKI IC irAT ION

• Orientation to Sl^C members

• Community mobilization at habitation level .

• Campaign materials and travel charges

14.5 AC CKSS AND AL Ii:RNATIVE SCHOOLING

Salary lor nevv lower Piimary School teachers 

Salary lor new Primary School teachers 

Honorarium for alternative school instructors 

Shed/Rent for alternative schools 

(irants for alternative school e(|uif)ments

14.6 C IV IL  W O RK S

liuilding constniction tor circle level resource center (Cf RC) 

l^uilding construction for cluster resource center (CRC)

C’onstruction ol niini DIE I' building at district Headquarters

Constnjction of additional rooms for lower Primary School and Upper Primary School 

(Construction of new buildmg for lower Primary School 

Conslmction of new building for upper Primai y School 

( ’onsti uction of buildmg for lED centers 

(Construction of hostel building for boys 

C'onstmction of hostel building foi girls 

Reconst I uction of lower Primary School building 

Reconstf uction of lower Primary School building 

Repaii of lower Primary School building 

Repail of upper Primary School building 

Contingency grant to Circle Resource Centre.

(Contingency grant to Cluster Resource Centres



14.7 PEDAGOGY AND SCHOOL IMPROVEIVIENT

Training of Circle Resource persons / group (CRP/CRG) 

Training of Cluster Resource person/group (CRP/CRG) 

Teachers’ grants 

School grants

TLM grants to existing IVS 

Repair and maintenance ol'school building 

Workshop on pupil assessment procedure 

Printing of modules

TLM grants to Clusters Resource CciUi es 

TLM grants to uppei P/S 

Video cassette j)layer for each Cluster 

Documentation at DPO

Conduct of student coir petition on creativity at (Muster level 

Video camera for each Circle Resource Centres

N.8 EDUCA l ION OF FOCUSSED GROUP

(A) EARLY CUJLDH OOD CARE AND EDUCATION

• ECE workers honorarium

• ECE helpers honorariufu

• Printing of modules

(B) C lf lLDREN  W n  il SPECIAL EDUCATIONAI. NEEDS

Special grants for disabled children ■

TLM for lED Centre,

Honorarium for lEDC resource persons,

IBD assessment camp 

Free text book and uniform for disabled.

Maintenance of girls hostel.

Maintenance of boys hostel.

Special grants for Gosen Special School (School for the Disable) 

TLM gram for Goscn Spccial School 

Chapter XIV
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CHAPTER XV

IMPLEMENTATION SCHEDULf FOR 2001-2002 ANNUAL WORK P U N  & BUDGET (A.W.P & B) 

INTERVENTION NAME : PROJECT MANAGEMENT

j Si No items i Unit 
cost

Phycal Financial 1 April
1

May i June July : August September i Oaober ) November * December ' Jarruary February j Marcti ;
 ̂ 1 :

, i Fumiha  ̂apo
2.000 1 2.000 ' 1

r “ ------------ - I......"■■■■"T.......
V j

r*",— ~ ----!
!

2
i ! 1 3.000 ! !

. _ . 1. . 1
I
i _ : i 1 1

■ ,■ 1 ......^ I

?------------ '

1i 3
i

Salary fcr ' ' . •  ̂
iDPOstaff * ' '* !

r  --------■!-----------  -
1 !

1
1I T 1 ................ 1

Vf

1 Purenase of 
venicie for 
OP04.500

5 000
(

1
!
j 5.000 1

j
V

1 ^
DPO
omsasni^ i 1 0.300 i11

! I V
1-----------  "

1
---------------------j

I s

‘ 6

I

Water,
Electety,
Tde0tea«ete

0,150 1 ,
1

0.150 j
F ^

--------------—1----------------

!
: 1

I V
1

V I V
i

7 Rentfcr
D.P.O. 0.100 0.300

1
1

i I 

1 !

i---------------- -----------------!-------------- !
I V - V ! V5

i 8
i

TA&DA
, 0.100 0.300 jI

; i

...............1
1

- ....... ----------------

! i ^
I i

^  i V
i

i 9i-
1

Maintenance  ̂
ofecpipment ' 1

\------
0.150 1 j

.........1 ........^ .... 7 "  ......... ’
! ! i 1 ^ “  7 ^  V

: 10
1

Consultants
0.050 2 0.300 I

i

i

i I
!

i

TOTAL
' ,  i1

___________ J

I
13.000 i 1

.................. ................. i

i 1 ! 

1 1
j

! J ; ; ’ 
 ̂ i i i 

________ I ________ I  . J _______ i



i SI 1 Items
1 ....... .

Unit ■ Phycal Rnandai j April { May 
cost , 1

June j July j August
i 1

September October j November i December i January | February ! March
i 1 1 1 I *

1 PlannmgS 
: I eterd^ 0.100 10 j ;feoo 1 j I ! i 1 V ' 

: * 1 i * 1
i 2 * Orientation to 

j theCRPson 
, 1 planrang i

! ^ ' 1 
40 I 0.560 1

|. ■

! I 1 I

i ! 
1 iI i

V 1 i t
1 *i t

j TOTAL

, 1...................  i.....  _
1560

i

I i 

i 1 T  !
i { i

IMPLEMENTATION SCHEDULE FOR 2001-2002 ANNUAL WORK PLAN & BUDGET (A.W.P & B) 

INTERVENTION NAME : RESEARCH, EVALUATION, SUPERVISION AND MONITORING

, SI j items 1 Unit Pfiycai j Financial
, Nc i 1 cost 1

April i May
1

June j July August i September j October 1 November
\ \ \ i 1

' December January ' February ' March 1
I ' i -  i

1 MIS Equipment I 5.000 I 14 i - 70.000 ^
1 1 ! i ' ! ' ! 1-  ̂ i 5 i i * ' V '

! ;! i

2
OD«ation & | ' 
Maintenance d  \ } 14 
MIS Equipments i I

7000
!
i
j

i
! 11 : ^  ;1

3
Corrputers 
Statrorary aic 
Per^erjfe

!
!i\
1

f
4.200

t i i

 ̂ i ! 
1 i

r
1

i
i 1

1 i

j
i

1

1

1 ^

1
! 4
i

Fixed ̂  of 
Staff-
Crcle/Clustef

26 9.360
1
i ^ V

! - CoTTsiffn îes1 1.300

91860
i

II
i V V - V

i
1 ...... i-  ■ ■
i 1 TOTAL

i1. - ............1

1 1
(... 1

1 1 i



SI
No

Items [ Unit Phycal | Financial 
1 cost I

April May June Juiy I August j September
i

! October ! November December j January j Febnary
'( 1

1 March i
i

1 Orieniacon to 
SEC merrijerE 480 0.235 ^  ...... 1 1 ' ......

i I 1 ; • ................................ 1
1 2 COTTtfTHirety 

mctiiz^ion at 
habi^tion {evd

40 0.990 i ■ 1 V
1t

t------------------- 1
j

3

i----------

Carnpaign 
material and 
tr^ei c iu fg n

0.100 40 0.990
t

1
i ! ■j

V

■-------------------i

V
i1 1

i

1 i

TOAL
2.316

; i J

1 !
1

--------------------------- i__________

IMPLEMENTATION SCHEDULE FOR 2001-2002 ANNL'AL WORK PU" N & BUDGET (A.W.P & B) 
INTERVENTION NAME : ACCESS AND ALTERNATIVE SCHOOUNG

1 SI 
; NoH-'"- ■' ■'

j items
j

< Unit 
i cost

1 Phycal
i

Financial j April May June July 1 August ,1 September i October 1 November j December 1 January ! Feisruary
i

j Marcf! !

J ^ j Salary fa  Lowr 
' P/STeach^ i 0,035 i 16 6.720

i i

I ■ 

i 1 : , 1

! 1---------
V , ^

‘ 2 1 Satefyfof'Uf^ 
1 P /S T ^ h ^ j 0.040

i
13.440 1 !

i
i

1 ! 1 ' : i . 1 V
1 ■ , :I

3

i
i__

( Honorarium for 
j altanatwe sctttjoi 

insinjctors.

f
1 0.010
i

1 44
i ^

j------  ---------

1 0.440
!

1

1

i
1

1
i
[

r .... .......1
i

r ---------------—'

V
i J

4 Shed/Rent for AS 1 0.010 1 44 i1 1.320 ------- f...........
-------------------------- j

1....." T “ " "
— ■'

 ̂ ^ 1
j 5 Grants for AS 1 0.020 i 44

i ...
‘ 0.880 " ' t ..........

1
........... f " ........

i > I

r----------------- ------------  "

i i

I""'"-------------1t

1i
TOAL * :

!1
..................  ...................I....................

22.800 ! -------------- r -  - 1

1

' - r ...............  r ' ■”  —

1 '
^ _________ i - ........  '

I 1 f

I
, i !



IMPLEMENTATION SCHEDULE FOR 2001-2002 ANNUAL WORK PU N  & BUDGET (A.W.P & B)

NTERVENTION NAME : CIVIL WORKS

! SI 
t No

Items j Unit 
: cost

j Phy
! cai

Financiat
‘

1 Apnl May 1 June July 1 Augus 
t

j Septemb 
er

October November . Dec emoer j January February { f^arch 1

1

i

Bulking conslruction for 
cffcte lewel resource 
centw ^LRC)

5.000 2 12 000 i
!

I

t
i
I

i .. 
i

l 2
i
It

3utid^ cons&'uction tor 
duster resoi£ce cent®- 
(CRC)

2.000 10.00 I1
! 1

i
i

r ..............1
\ \

i

i \  1 
1h

1
Can»iK:tDn of Mmi D(ET 
^  District Hqrs 15.000 15.000 ! i

... i. 1 < j j 1 V j \' j

1 4
1 1

CofBtuctoi of new 
for tower P/S 1.500 147 220.500

r  — .—

i
i j

L ■
i

1 1

f'----------------[
j---------------

I ^ I \ 1 \
i

ConsmictiOT of new 
oiiicii«fariowerP/S 1 3.000 4 1 12-000

!
i i :■ ' i

—  ■ f ..... —■
i
i 1

1 ^
■ \ ! i

; 6 CoBfracticm d  new 
budding lor upper Pnnwy 
Sdioot

4.00C 1
I

4,000
i------------ -----  . . . .

i \
]
i \
i 1

V
1

7
j. .

Coisfruction of b u ^ g  
for ED center 2.000 5 10.000 { • 1

r " "  ■"'
f i I ! "

f ■ ■' ■■

£ Corstnffilion of hostei 
ouiiiing fa  Gals * 6,500 1 6.500 '' ii i !

1
1
1 I

i ■  ̂
1 '■

" i  .................. ....

1
1 9
i1

GorsirxcttMi of ho^ i 
Boys 6.000 1I 1

1 1
6.000 !

I

i 1 ' 

i i
1 1

i
t , ' 
' V 
i '

1
1 ^

i 10
I

I Re constudion of tower 
P/Sbiidlns

3.00G j 15 i 45 000
1

1
1

-- 1r  '1
1 i V ' V 11 V ^

i 11 Reccmsfruction of upper 
P/Sbuiiting j

“ 1 
4 .m  ] ,0 40.000  ̂ *

i

1

i

----- -----  — 1

1
! \

1
1 ^ ? V i

j t 2 Reoair of tower Prmary i 
Soiooi ’

20 j 20.000
1

j i 1 !

)1
! 1

' I ' "  ..............— ^
! ^ i

i 13 Coningency- -Cfoe 0.125 i 3 i 0.375 ---------------1.......)
1

. J I i ' ! ^ '
■ 14 Re^ofuppeP j^ 1.500 ! 10 1 15.000 ................. ' "  1 \ ) ^ 1 V
 ̂ 15
1

CcHTlmgency -  Cluster
0.05 10 I 0.250 *

! i

; i i r £
i i !

j \

1 . 

!
t o t a l

1 '
j 416 525

.................. 1 T
i
i

t
1

■, ___________________________________ ;



' s i t o Items Un(t
cost

Phycal [ Fmancial 1 April
1

' Way Jur>e July . August Sefrtember October MovemDer * December January February f»*arch j
i

H ' ■ 
t

; Tratmng of CPP 
{ct.de;

: 2̂ 0168
1

I 1 i  _ [

t'

1
i
I

h Training ofCRP 
(Clus'tê }

40 0 560 i
1

4-

i *
ii

: 3 
i-----------

Teacnefs grant > 0 005
-------------- -̂-------i— ....

j 531 2.555 1I } It

i..

Scftooi j 0 020 t15 2300 I f
1

*■ ‘
1—  -■ 1 
i i

. «; 
i

TL/4 Grants to 
Extsfeg IP ^

; 0 too i 66 6 600 T ' - '
i

1—  

j
*

(
 ̂5j

RepaK 6 
marntenancfc of 

I sctKXJl buttdmq

0 050 515 5.750 \ !
* ' 1

! , , i ■ !
I ... _ . . . t ___  ' i 1
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CONSOLIDATED SSA SURVEY
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AGE WISE DISTRIBUTION OF POPULATION
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