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r  O  / Z E  W O R D

j^QtiQn oae^qf. Uiê  pw gm nm m  oj^the 4.)U:1\ - As a
method o/ skuly, Action Research tiies to keep problem solving in the close touch 
nith reahty at every stage It is focussed ou the immediate application, not on 
the development of theory. It is concerned with the immediate problem here and 
/low in a local settni)^. ItsJindinj^s are evaluated hi terms oj local applicability 
rather than in tenns o f ntuversal validity. Action research is conducted by 
teachers, teacher educators, supervisors and administrator to enable them to 
make better decisions and engage in more effective practices.

The present Action Research , conducted by Pu Zohmingthanga, 
Senior Ucturer, WJl Branch DIIU\ Aizawl, studies problem related to Work 
I'ducation and Work Hducation Teachers in elementary schools in Aizawl city with 
educative observations and suggestions for improvement in work educatimi 
teachers and in impartmg work education in our elementary schools, I am 
thankful to Pu Zohtrmgthanga for he has successfiilly completed this research 
work within a shott period o f time. It is hoped that this study will give some 
useful infonrmtion and guidance to the school teachers, work education teachers, 
teacher educators and administrator for better conduct o f work education 
programme m our schools.

iV
(PASENA SAIlJO) 

Principal,
Dated: Aizawl Distrkt Institute o f  Education
The October, 20(f1 and Training, Aizawl.



P R E F A C  E

Altfiougfi woiii education had been introduced in Mizoram from 
1953 in elementary schools it had been implemented systematically in 1991 only 
and complete implementation o f this subject was 1993. In High schools this 
subject had been introduced an included in HSLC I'xamination since 1982. At 
present, the skills to develop from this subject in child is not much achieved 
because many problems are arise in the school.

As Mizoram Board o f School Education introduced Work Ikbication 
subject into elementary schools o f  Mizoram systematically, schcnyl teachers nmy 
not familiar with this new subject and did not take interest in it, /Tie 
Government o f  Mizoram, under School Education Department appointed Craft 
Teacher (now designated as W.H, Teacher) in Middle School to teach work 
education. So, this Action Research is needed now. In the previous report on the 
Action Research in Work Education o f Mizoram, 1992, I tty to find out the 
present situation at that time and identijy the problems, In this Action Researdi 
the status ofW.E. teachers and pmblem faced by them and remedial measures to 
remove them may be emphasized.

I am thankfiil to School Education Department for providing 
necessary fiind for the conduct o f  this research. I uni also thankjiil to Pu Pascna 
Sailo, Principal DIET, Aizawl who has given me this opportunity to conduct this 
research. I am also thankfiil to Tv. iMlngaihdama, Computer Operator o f  this 
Institute who help me in type setting o f this research atid also Nl. Lalnunmawii 
who help me in the work o f Xerox o f  this research. I am also thankfid to my 
colleagues ufio help me in various v/aysforthe completion o f  this work.

It is my hope that this Action Research ^ a y  help the teacher 
educators, teachers of elementaty schools and W.E. teachers. It is my desire to 
have more suggestions and comments so that the objectives o f  Work Education 
may he achieved

0/

(ZOHMINCmiANGA) 
Senior lecturer

Aizawl i/c Work Education Branch
September, 2001 DIET, Aizawl.



C O N T B N T

1. l o i v w u n i ...................................................(

2 . I ’l e f u a '  - .......................................................... //

3. I n t r o c h i d i o n ........................................ /

4. Nei'd - - - - - -  2
5.  O tjc iX iv c -s .............................................................. 3
6. M e t h o d o l o g y .........................................3
7. Result - - - - - -  3
8. T a b l e s ................................................... 5

9. Discussion ................................................... 10
10. Suggestion for improvement o f

Work Education......................................... 14
11. Appendices - - - - - - 16



Introduction

w ork educatitni is viewed as purposive and tiieaiiingfiil manual 
woik, organised as integral part ot' the learning process and 

resulting into goods or services useful to tlie community besides tlie pleasure 
of self-flilfillnienl. It should be an essential component at all stiiges ot 
education and be provided, tluougji well-structured and giaded programmes 
I he competencies to be developed in this lield should hiclude knowledge, 
understanding, practical skills and values througli need based Hie activities. 
Majoi categories oi v̂ 'ork which need to be specitically stressed include 
(a) work pertaining to needs ol the individual such as health, hygiene, 
clothing, cleanlines.s, etc; (b) work in home to be performed as a glowing 
nieinber of the family, (c) work in the classroom, school and in tlie out of 
school activities integrated with school life as well as learning ol other 
sub|ects such as [)hysical education, ait education, social studies, science and 
others specitically designed to foster certain learning objectives ol work 
education; (d) work iii the community focused on self-less service or seva\ 
and (e) work relating to vocational development prodvictior\, social 
uselulness and exploration o f the world o f work.

The activities pertaining to work should be so organised as to realise 
the objectives of work education such as inculcation among learners of 
respect for manual work, values for self-reliance, cooperativeness, 
perseverance, helpfulness, tolerance and work ethics besides developing 
attitudes and values-related to productive work and concern for the 
community, fhe theor>' and practice have to be such tliat it enables learners 
to understand the facts, terms concepts and scientific principles involved in 
various Ibmis o f work situations, know sources o f raw-rnaterials, understand 
the use of tools and equipments in production and service processes, acquire 
skills needed tor technologically advancing society anti conceptualise their 
role in productive situations. The programme should develop among 
learners the skills Ibr identifying, selecting, arranging and developing 
innovative methods and observing, manipulation and participating in work 
practices and thereby enhancing productive efficiency

At the upper primary shige, the learners are sufficiently mature to 
carry out strenuous work involving higher skills and recjuiring closer neuro- 
rnuscular-coorduiation. flie learners would have got proper orientation 
toward worl  ̂ and respect tor manual work througli Uie activities undertaken 
at stage under the art ot healthy and productive living. These can be f'urtJier



strengthened by encouraging them lo pailicipate more intensively in 
production processes by understanding and executing well»designed 
projects, l l ie  methodology has to be based on observation, manipulation 
and work practice. At this stage, the learning and mastery of skills becomes 
more important than at the primary stage. Witli a view to integrating science 
and technology with the lite of community, emphasis should be laid on 
agricultural and teclmological processes wliich may enable the learner to feel 
confident for their entry in the work force, lire activities have to lead to 
enhancement in nutrition, personal and community healtii, sanitation, 
productivity and economic status o f the community, Thus, activities may 
have three dimensions, observation of work situation and identification of 
la,sk, participation in work situation, and preparing articles in laige numbers. 
All activities need lo be simple and enjoyable

Need
n this research we covered only Elecucntary School iiv Aizawl city, 
-in tiie year 1993 work education subject had been tiilly introduced 

ill primar)  ̂ and middle schools^ Atter eiglit years o f introduction, this 
subject is not new to teacher and they are ex[)ected to familiar with tlvis 
subject. Still today, we are not achieved the objectives o f this subject.

1 1

hi the present, new technology has come up like computer. Flie state 
government has the policy to introduce Inlbrmation Technology in lieu of 
work education. 1 his has create a problem in schools. So, we need to find 
out the advantages and disadvantages o f this policy and the best wav to 
improve the school touchers.

In this state W .E. Teachers are appointed in middle schools and most 
of them are special ised in caqientry work, hi order to enrich them, DIET 
had conducted traiviing for them tor six monUis and tliey are tauglit five 
trades viz , tailorinj*, knitting, weaving, carpentry and agriculture Recently, 
preparation of aililicial flowers is introduced. Followed up progi amine 
which include activities in their' respective schools. Identification o f 
problems facetl by W.E t eachers and remedial measures to remove them, is 
needed now.

Knowledge of the present condition regarding work education is 
needed for the faculty of W.E. Branch of DIE f  tor the improvement o f tliis



subject. Ih e  main objective o f  work education is not lullilled in many 
schools. F op improvement o f  this subject Action Research in three stages o f 
school viz., primary, middle and higli schools is needed.

Objecdves

 ̂ I ''he main objectives o f this research is to find out the status and 
X. interest of‘work education teachers and their activities in schools.

This research try to find out the following :
1. Items o f activities perfonned in elementary schools until now.
2. Identiiication ot facilities for work education like work shed, grant and 

tools and equipments.
3. To study tlie clear picture o f work education teachers o f elementary 

schools.
4. To fmd a way for the improvement o f  work education teachers so that 

this subject may be tauglit in effective way.
5. To survey the applicabilities o f Information Technology in elementary 

schools and also to fmd out the problem for implementation o f  tliis 
policy in elementary school level.

Methodology

FJ'irstly, dilFerent elementary schools are selected randomly in order 
to cover Aizawl and 25 (twenty five) middle schools and 21 

(twenty one) primary schools are selected to conduct this research.
Tlie questionaire had been developed and described to head teacher o f  

primary schools and work education teachers o f  middle schools and 
distributed to them. Schools were visited and conducted interviews with 
them. 1 o the needy one, advice is given.

Result

As already mentioned, twenty one priniarv' and twenty five middle 
schools are selected for this research. Tlie teacher-pupil ratio in



prmiaiy schools is 1:14, middle schools is 1:11 aiid average ratio is 1:13.
Periods allotted for work education per week is 0 4 periods and few

school over 10 periods (Fable 2} per week.
Table 3 shows the teaching experience o f work education teacher and 

moie than hall of Iheni have ten years or above leaching experience (in 
years) and there is no new recruit woik education teachei^. I hese teachers 
art‘ working in middle only

Table 4 shows educational qualilication ot*these teachcrs and most of 
them are under HSL( - and class VI11 passed and few (only 16%) are HSIX'

Table 5 sht)vvs llieir areas of interest and most of them are interested 
in carpentry work and lew in artillcral lU)Wer making, cane work and 
knitting.

Table 6 sliows number of tliese teachers who teach other subject other 
than work education More than half o f them teach other subjects and they 
leach Mizo and Health Education mostly and few teachers teach Social 
Stirdies and Heahh Education

Most o f the wor k education teachers agree that work education is not 
successful in school level (Table 7) and the reasons may be lack of interest 
by tlie g(>vemment and no enougli equipments and tools, l^>ss tlian half o f  
them (44%) agrees that this subject is successful in school level and tlie 
reasons may be Headmaster initiativeness and uiterest, all faculty take 
interest and so on.

Most o f these teachers agree to introduce infomiation technology in 
lieu of work education in eleinentaiy schools (Table 81 because it is a new 
and useful technology, also bring helpful in vocationalization an brings 
development to schools. The main problem for effective implementation of  
this policy may be no regular electricity supply, lack of fund for 
maintenance of computers, very few expert personnel and teachers and so 
on,

It is also found that most of elementary schools do not receive grant 
for work educatioK and inspecting staffs neglect tliis subject lire 
ecjuiprnents and tools found in tlie schools are spade, shovel, small shovel



Tor cutting small plants (tuthlawh), small and big iron bar m d  carpenliy 
tools.

Table 1. Showing reachers»Pupil Ratio in Elementary Schools in Aizawl 
City.

SI I irban Primary Urban Middle
No. HEMS School School

1 Nuniber of Pupils 2514 m s
2... Number of Female 1 eachers ...................42^.... ........... H I
3 Number of Male 1 eachers 109 ......... 114
4 fotal number of feachers 151 245

'5^ I’eacherpupil ratio 1:16 l i l
6 Average feacher-pupil ratio ......................  1:1

Table 2. Showing periocb aUotled for Work Education m Elementary 
Schools in Aizawl.

s i
No.
T

No. of period allotted to Work 
Education 

0 4 periods (in percentage)
5 7 periods (in percentage)

Urban IViniary 
School

: . 5 7 “'".......
L 24

Urban Middle 
School 

64 
20

' f ... 8 10 periods (in percentage) 14 12
~4 10 periods and above (in 

percentage)
5 4

"'able 3. Showing l  eaching Experience (in years) o f Work Education 
I'eachers in Aizawl.

SI
No.

1 caching I'^xperience (in years) No. of Work 
Education 
Feachers

Percentage

I 0 4 yrs. -
2 A;:.7_Y!2r_____ _______________ ___ 3 12

"T .... 8 lOj^s. 8 32_  4 10 yrs and above 14 56



I'ahle 4 Sliowing lAlucatioual Qualidcation o f Work 1 kiucatiou 1 cacheis 
ol EleirieiUary schools in Aizawl.

Si Educatioiia 1 (^laiiiicalion No of Work Percentage
No Education

1eachers
I Under H81X 2] 84
2 MSI C ■ 4 ^  '

3 H SSL C /P U (’ -
4 CiratJuate -

5 Post Crraduale „

Table y  Showing areas o f mterest lor Work Education teachers o f  
Elementary Schools in Aizawl.

SI Areas ol interest o f W. E. No. of Work Percentage
No activities Education

teachers
1 " Cane Work 1.......... 4

“ 2 ' Knitting I I  r ._ ' i I  I  I 1 2 ” "73 Tailoring___________________ - -
4 ~. - c i ^  Model -

Carpentry Work —  ^  - ~ ......56 ......
6 Gardening I I 1 1 1  i ^ i . ' ________8

‘  7 Cooking » -
8 Social Work - -
9 Artificial llower making ” 5~ ........... 20



rahle 0 Showing nunibei of work education teachers who ieacli other 
subjects in middle schools and subjects tcach by them

SI Utjn»s No o f Work Percentage
No Educalion

teachers
1 No of Wt)ik luiucation teachers wlio

teach other suhjccis 17 (>8
2 No. of Work Education teachers wlio

do uotteaclA other ahieclH. ^  .....%______
English -

____ _

Miz(̂ 10 ...... 47
Subjects leach by Hindi ......I .............. g
work education Social Studies I I Z a I Z L 17
teachers. Science - -

Mathematics - •>

Health Education Z Z I a Z Z Z Z Z ^ K Z l

7



Table 7. Showing opinions regarding Work lulucation is success or nt)t in 
schools anil icasons

SI
No

Hems No of Work Percentage
lulucation
teachers

Do you agree
tliat work Y es n 44
education is
successiiil in
school No

1 ack ol interest by
14 ^6

the governincnt. 1 1 78
Teachers do not
kiu)W the aim -

i Keasvins tov wot No Hullicienl 3 '22
success ot vvork equipment.
educalion m Solely depend on
schools. wx)rk education -

Headmaster has no -
interest
Inspecting stall'
neglect work - -
education
Headmaster take
initiative and 6 34

Reasons lor interest
success of work All faculty -
education iii including 4 37
schools Headinaster are 

interest.
SufiTicient

# equipment are kept I 9
in schools.
Inspecting stall are
interest in W .li ... -



Tabled. Showing opinion regarding replacement o f work education 
subject by inibrmation technology in elementary schools and
reasons.

SI
No

Items

Do you agree 
replacement ol 
inloimatioii 
technology iji 
place of work 
education

Rea ŝons lor
advantage ol
mfoiTnation 
technology over 
work education

Yes

Problems ui 
implementation 
of information 
technology in 
school levtl.

No

It IS new and useful 
technology.
It is use^ l in
v o c ^ tu ) n ._________
It brings
development and 
improvemeiit 
It brings
development o f
schods.___________
No regular electric
supply,_____
Computer repair is
e x p e i^ i y e ^ ________
There is few expert 
in computer
operation.__
l^ck of flind for 
maintenlmce of 
computer.
Very few expert 
teachers in
^ompiiter_sdenc^. _

No. o f Work 
Education 
teachers

17

l*ercentage

68

32

8

2
10
2

4

41

47

12
40“
~ 8 ~

16

20

16



Discussion

T!'he leacher-pupil ratio in 1992 in Aizawl town is 1:20 for primary 
schools and 1;21 for middle schools. In the year 2001 this ratio 

is decreased by 1:16 for primary schools and 1; 11 for middle schools. In 
Aizavvl city there are many private English Medium Schools and many 
parents sent their children to English Medium Schools right from nui-sery 
class In the elementary schools, the medium of instruction is Mizo and ui 
high school Enghsh is used as medium of instruction and students always 
lace problems in language. In order to avoid these problem many parents 
sent their children in I'.nglish medium schools.

"file ratio of female to male teachers in primary schools is 109:42 and 
in middle schools is 114:131. In primary schools, female teacher are 72% of 
all teachers, fhis has advantage because women know how to deal witli 
little children and Ihey love children On the other hand, there must be at 
least two male leachcrs to maintain discipline in schools.

in elementary schools, the activities o f w ork education practice are 
carpentry work, knitting, clay model, school campus cleanliness, social 
work, gardening etc Ihc activltios may l)c done according to school 
ies4)urce. fhe work education must teach in practical and this result in 
promotion o f work spirit. Iliey should change the activities and introduce 
new activities like artificial flower making, book binding, awareness o f  
computer science.

Most o f the elementary schools in Aizawl city allotted 0 - 4  periods 
per week for work education, fh is  means one period for each class per 
week This allotment o f periods is not enougli conduct this subject in 
practical. Schools should allot at least six or seven periods for this subject 
and pu{)ils can do this subject in practical.

I

Tlie main objectives o f tliis Action Research is to study work 
education teachers and fmd out the real picture o f these teachers and their 
problems and remedial measures to remove them. Educational Commission 
and NCER’f has laid down a good policy to developed work habit and spirit 
m pupils and work education teachers aie the nodal agencies to implement 
this policy in elementary school level. In order to achieve tlie objective o f  
this policy, not only the work education teacher but also all Uie laculty must 
take interest and initiative and help the work education teachers.

10



Ill tliis city tliese teachers are having teaching experience got)d 
enough to ftilfil this pohcy. These teachers are senior teachers among them 
and some aie translened from rural areas. Their educational quahlication 
are mostly tinder IISLC (class VIII passed). 1 found that some o f these 
teachers are specialized in carpentry work and tliey could write slowly only 
wliile 1 took theii training class Tliey need improvement in their skills and 
education At present, these teachers have good qualification ranging Irom 
cbiKH VIII lo B A

'] he areas ot tlicn interest is mostly carpentry work because they 
themselves are speciaHscd in carpentry works fn the interviews they always 
make stools because tlie olfice need tlie stools, hi order to enrich their skill, 
tliese teacheis had gone trauiing under DIJH' lor six months and five trades 
viz , carpentry, tailoring, knitting, weaving and agriculture had been taught 
to them Tliese teachers also attend short course training organised by 
DIET, AizawL

In DIET, Aiiawl, the above fwe trades are lauglil by five 
instmctor/instructress. When I ’eachers I'raining Institute (TT'I) had been 
upgraded to D ll’f , according to guide book, one Senior Ixciurer and 
I x ĉturer are only mentioned and Instruclor/Instructress are excluded. Tliree 
instruc1t)rs/instiuctiess already left tliis institute by deatli, superannuation 
pension. Since January 1999, new instnictress ior aitilicial flower making 
had been appointed on officiating basis. At present, DIET, Aizawl could 
teach only carpentry, tailoring and artificial llower making. When Teachers' 
Iraining Institute is upgraded to DIET, Goveniment o f Mizoram Vide 
No.230/89-SH)HRD dated 19 4.89, recommended that tlie post o f five W.E. 
lnijtruc1.or/lastructress should be retained. But alter going for 
superannuation pension, no new stalf had been appointed in regular basis 
and tlie Institute sutfers in conduct o f training course for tliis subject.

lliese teachcrs also teach other subjects in middle school o f Aizawl. 
lliey are useful in teaching Mizo and Healtli Education. Many educated 
persons could not explained Mizo subjects because our customs and culture 
are dominated by western cultures, 'fliese teachers are expert in Mizo 
subjec’ts and they can teach this subject effectively.

Many of these teacher agrees that work education is successftil in 
school level (44%). The reason is all faculty members o f tlie school took 
interest and Heatlmaster took initiative steps. This is the only way to fulfil

11



the objectives o f this subject and only work education teacher could not 
achieve it. More than half o f them (56%) did not agree that this subject is 
successt'ul in school level and the tnain reason is govenunent did not lake 
interest and action, (iovenunen| already took action and appoint them as 
work education teacher lliey do not use community resource, school 
resource and they need to enct)iirage to perform their duty effectively

For every government servant, Recruitment Rule is considered the 
most important rule because it protects and guide tlrem. Likewise, tor work 
education teachers, tJicu Kecruitmetit Rule is very important to them luid 
they reijuest the government to modify this rule to meet their present need 
this rule had been published in Mizoram (jazette on 10.4.1975 (see 
appciuiix) In the piesent time, there are marry educated persons who seek 
jobs Iwen alter twenty six years o f publication o f this rule in Gazette it 
remains same lire association of work education teachers request the 
Education Depaitment lo modify Uiis nile and upgrade the entry, educational 
qualification to HSLC or IISSLC and it seems there is nb action for tlieir 
rectuest

This nile is incomplete because it does not mentioned the minimum 
educational qualilication tbr work education teacher post. Fhe post o f these 
teachers itr liigh school is same as upper division clerk and in middle school 
as lower division clerk It appears tliat even a candidate for this post who 
passed class II only, having certain skill prescribe in it and holder o f  
i:eitificate may be appointed as work education teacher.

Secondly the candidate should have certain skills and holder of the 
certiticate o f the same trade, l l ie  problem is recognised industrial or 
vocational institution from where they should trained to get tlie concerned 
trades and get ceiliticate. In Labour and Employment Department, 
Industr ial lYaining lastitute (IT!) and Handicraft Centre, Hnahthial, under 
hidustjy Department, may be recognised institute, hi ITI, fourteen trades are 
available and caipentry, knitting and tailoring can be trained. Non­
government organization Puitu, MHIP and other opened centre for such 
training. Carpentry certificate issubd by carpentry workshop, nin by private 
enterprise appears to be doubtful because tliis workshop is not recognised 
institution. So, the education may prepared list o f recognised institution to 
issue the certificate.

12



Man is not perfect and tliis mle shows the real nature of man. I’he 
result of this incomplete Recruitment Rule is tliat tlie appointing authority 
for these posts can appoint any candidate having certain skills and certificate 
without considering their educational qualification For praclical 
examination, candidates are always request to make stools. This may be the 
leasons that many of this teachers are interested in carjientry works On the 
othei hand, althouf'Ji tliis lule is incomplete, the i'Mucation Department tiied 
I heir best lo appoint these teachers having good educational qualification (at 
least class VIII passed) and even graduate recently so that objective o f work 
education may be achieved.

it is also learnt that tins rule need to modify to meet the needs ol 
schools and society and tor the hettennent of education. 1 he drall lule for 
moditication of this rule is being prepared by one oillcer o f School 
lulucation Department When this drall rule is completed and submitted to 
the de[)artment, the concerned department may take necessary action so tliat 
(he status of these teachers may be upgr aded

Inlbnnation lechnology policy had been published in Mizoram 
( lazette Vol XXX. Issue no 120, dated 12.6.2001 It is a cabinet decision 
no. 13, Dt. 28.5.200L Mizoram recognizes Infonnation Technology ( f f )  as 
the fastest and most advanced vehicle o f cliange for all round progress and 
development o f the state, hi para 4.2, f f  policy for education is mentioned, 
file government shall set up study team on l \ education under the 
chairmanship o f the Director ol School Education Department for 
implementation ol f f  in education, llie government shall start a special 
training programme for school/teachers to helf) them make use o f IT in 
teachmg. fhe Education Department shall strive to developed an 
appropriate curriculum for all educational institutions of Mizoram so as to 
make I f  compulsor>' subject from the level o f primary school to higher 
secondar)' school (4.2.4).

fliis ,policy is new policy in the state I  he world made jjrogress 
through science and technology and we are now in computer age. fhe 
usefulness o f computer is clear to us and tliis policy is very good for the 
development of tlie nation and the country Our state has a policy replace 
woik education subject by If. As there are many problems for tlie 
application of this policy in this state, survey is done only in Aizawl city.

f i



1 Tom tlie survey it had beeti found that many work education teachers 
agieed the replacement of work education by r i’ because it is a new and 
uselul technology and also bring development in schools and vocation. On 
the other hantl, less than half o f them (32%) did not agreed to Ihe above 
because there aie many problems in imi)lcmentation o f tliis policy. Ihe  
main problems in Aizawl city are irregular power supply, cost of 
maintenance and repair of computer is eKpensive and lew experts and 
teachers in cornputei science. Olliei problems may be lack of timd fot 
purchase, maintenance and ref)air of coni|)uters. In mral areas many more 
problems can be idenlilled as no g()od school building, no good 
( ommunication, non-availability of mechanics tor computei“s and so on.

We need to ctmdud survey or research for implementation of tlus 
|M)licv in urban and rural areas. Based on the findings, we must implement 
this policy carelully We must take careful steps for work education 
teachers if work education subjeci is removed ti-om school curriculum or 
made it optional subjects in schools Tliey may transfer to oJBce or attach to 
schools teaching other subjects, but we must remember that they have skills 
to lultil tlie objective o f work education.

Siiggemon for improvement of work education

E:Educational Commission and NCER f  laid dow!\ a policy o f work 
'education and work education teachers in middle school and 

primary school teachers are the nodal agencies to implement this policy in 
elementar>  ̂schools So, their status may be upgraded and their knowledge 
in new technology m.ay be increased by giving special training.

fhc Recruitment Rule for these tcachcrs may be modiiled bccause 
this nilc is incomplete. I'̂ ntry educational qualification for middle schools 
may be upgraded to IIS*S1 ,C and for higli schools graduate

In order to enrich their knowledge D1E1’ Ŝ< IsRl’ may conduct shor< 
course training progiammes for these teachers and new trailes like artificial 
flower making, book binding, candle making, soap making etc tnay be 
taught to them.

Dlî  ̂f  stall*may visit schools in urban and rural areas and give advicc 
to the needy one. Inspecting staff may take keen interest in work education

14



and give ad\ ice to lieadmastei/1 lead Icacliei, work education teacher lor the 
success of this subject in school level

I he success oi this subject depends on the co-operation among the 
iacully in scliools. Heathnaster/Head teacher must take initiative and all 
slall niay co-o[)erate hinylier in all activities otWork education

I fiese subjeci need practical class and many of these teachers tauglit 
in theory only T hey must make up their mind to teach this subject in 
practical and the jesult will be success ol Uiis subject in school level

Iktore the implementation ol Information lechnology, survey t>r 
research may l>e conducted Based on the tinding, this pohcy may be 
i n If) Ien lent ed care I ii 11 y

In this Action Research only elementary schools in Ai/awl is covered 
and the information received and finding is limited It is desire to cover 
more areas like rural wcas o f /Vi/.awl District but due to limited time tins 
caruiot be done, hi order to achieve iiuprovcinent in work education, tlie 
Directorate of School Isducation Depaitment, District and Sub-divisional 
otlicers, DIET and SCERl' may take necessaiy action togetJier and in 
schools all staiTs may have new ideas so that this subject may be taught 
effectively. When all staff's aie worked faithtiilly 5\nd ctficiently from the 
bottom (school level) to the top stage (Directorate ol' Schoi>l Education 
I evel) unprovement in Work Education can be achieved.

15



FART II
1(1 s o u  M  K  > N S ,  . ’( J R I M ' R S ,  N ( ) I 1 M < ' A  l K  ) N S  . ( c  I S S d i ; !  )  \ V \ ' 

M l  A D S  O l '  D l ' P I T :  A M I )  l l K i l l  C d U R  T.

AppfiiiHx I

I i n C A l  I O N

f - l ! '  i 1 ’ I i i ( In. :  I I I  t : \ i  n t  ( h o  j n i A ' i r : ,  Ci  ) u i i : |  1 im.I I r-  ( l i e

p i  o \ I  S I ) t ( ; a / 1 i r l r  H ) ‘ ) ( )|  t l i (  ( ' < ' 1 1  4 1 1 u ( i o n  1 1 a i  I w ' i l  li  11 l o L p  s v i i  i i t i n ' i U  d f  l i u l i a ,  M i n i s -  

M- ,  i»i  l l . i i i n :  A l l a i r s  N n t i T u  a t  l o i i  N o ,  1 4 / 1 1 /  7  I - 1 1 M  i ‘ ( i i )  t l a l < ' 1 l i u .  2 l , s(  l a i u i a i - , ,  1 9 / 2  
a i t i l  i H  o l l i t  I I ' u i w t c ;  c i i a l t l i i i i * ,  I m i i  i n  ( h i s  l ) c i i a H  t i n '  A d m i n i  U r a l n i  o l  M i / . ( n a i n

I j t l r a  . - v l  ( i> i i K i k t *  f l u  I t i | | ( i w i i i j !  n i l <  s i e ! a ( i n | '  l i ;  l l i i :  i i  i t u i l m r n t  t u  t h e  [ ) ! ' s ( ,  o l  

I I  l l i M ' I r n a s h  i o l  I l i i ' J i  Sc  h o o l ,  A s ' . K  I l a i  I n i' d  l l n ' j i  .‘ i c l i o u l ,  1 I c . t d i i i a  4 t ; i ,

f 1 I , S i  l i o o l  t ' ( f .  I l l  i I m*  ( ' ( l i i v  a l i o i i  1 >0 ) l a i  ( i i n  1 1 1 , ( i o v l  u t '  M i / . o i a n i ,  i i a i i i r l y  :■

I s h o r t  <HI( ;  a n d  ( 1)  M i / ' o i a m  I ' i l i i c a l i o i i  I )( p a  i ( m e i i l ( ( ' l a s s  I I I  i ui s i j ,  K c u -  
c n n H n f - n r c i r H M i t  i i i i t n i c n t  I ' u h ; ; ,  l ' ) / . S

1. /Xppi'u aiion.

( 2 )  I h e y  J i u l i  t o m e  i n t o  l o i c e  o n  t i n  l i a l t -  o l  t l R- i i  p u b  
l i ( - a l i o i i  i n  l l u;  ( ) l l i i i a l  ( S a / c t l c

I’he sc  R u l e s  s h a l l  a p p l y  to t h e  I ' o s l s  spcc i fu -d  ii\ C o l u m n  I 
t»f t h e  S c h e d u l e  l i c i c U ’ a n n e x e d .

J.  N u m b e r  o f  P o s t s ,  'The  n u m b e r  o f  t h e  vSaid p o s t s ,  t h e i r  c l a s s i l u  a l i o n  a n d  t h e
c l a s s i f i c a t i o n  a n d  s ca l es  o f  p a y  a l t a e i i o d  t h e r e t o  s h a l l  be as  sp ec i f i e d  in
s c a l e  o f  Pay .  ( ' o i u m n s  2 t o  <\ c’T t h e  S c h e d u l e  a f o r e s a i d .

'i. M e t h o d  o.f R e c t t .  I he a g e  l imi t ,  q u a l i l k a i i o n s  a n d  o t h e r  m a t t e r s  r e l a t i n g
l i m i t  a n d  t o  t h e  s a i d  p o s t s  .shall be as  sp e c i f i e d  in c o l u m n  5 to

o t h e r  q u a l i f i c a t i o n .  13 o f  t h e  s a i d  S c h e d u l e .

P r o v i d e d  t h a t  t h e  u p p e r  ag e  l im i t  p r e s c r i b e d  f o r  d i r c c t  
r ec t t .  m a y  be  r e l a x e d  iu  t h e  e a s e  o f  c a n d i d a t e s  belonvun<^ 
t('  t h e  S c h e d u l e  C a s t e s ,  t h e  S c h e d u l e d  T r i b e s  a n d  o t h e r  
S p e c i a l  c a t e g o r i e s  o f  p e r s o n s  in a c c o r d a n c c  w i t h  t h u  
o i d c i s  i s s u ed  by  t h e  C e n t r a l  Ciovt .  o r  Ciovt .  o f  M i / o i a m  
f r o m  t i m e  ttJ t im e

5. ! ) i ' . ( | u a l i f i c a t i o n  : N o i p c i s o n :

(a) I w h o  ha . e n t e r e d  in t o  o r  c o n t r a c l c d  a inarria.^’c w i t h  
u p e r s o n  ha ing  a s p o u s e  l iv ing,

(b) w h o ,  l i a v i u g  a s j i o u se  l iv ing  h a s  e n t e r e d  i n t o  o r  c o n ­
t r a c t e d  n i a i r i a g e  w i t h  a n y  p e r s o n ,  s h a l l  be e l i g i b le  to r  
a p p o i n t m e n t  to  t h e  s a i d  p o s t .
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T r a i n i n g  a n  cl 
tninntal 

t  x a i n i r i a t  ion

I ' r o v i d c d  t h a t  I hc  A d n i i n i s l r a l o i  m a y ,  il f i a l i s l u d  l l i a l  
s u d )  m a n  in}',c is p e r m i s s i b l e  u a d c r  t h e  p c i s o n a l  l a w 
appi l i t  a l ' l c  s u c h  pc i  s o n  a n d  t h e  o t h e r  p a r t y  I c  (he 
mai r i a i ] , c  a n d  l l i c ru  ar t '  n t h o r  [>,r o u n d s  t m  s o  d d i n i : ,  
( v( i i ip( -any j tor ; ion l i o m  t l \ c  ̂ o p e r a t i o n  n f  t h i s  rul o

] ‘ Y(‘iy ( lo v o i F u n r i | l  s c i v a n t  si ial l  u n d c i g o  s i u h  Ir. i lnini* 
oi  p a s s  sut h d( p a i t n u ' i i t a l  c x a m i n a l i o n  as  m a y  he p u  '- 
c r i l i cd  l i o m  limi- to l im e .

t I o  r e  (a

Re ' i f f  v a t  ion  
othf.r
c o n c e s s i o n s

W ! i  I f  i l i c  A i l n n i n s l i - i l o r  i s  o i  t i n *  o p i n i o n  t h a t  i t  i -  

n c c c s s a r y  o i  c x p i ' d i c n l  s o  t o  i h ) ,  i t  m a y ,  ! y  o i d n  a n d  

f o r  t f . ' a s o n s  ( o  l i ' :  i c c n r d e d  i n  w r i t i n ) * ,  i :! ' a n y  ' »!  I l i '  

p r o v i s i o n s  o f  l l  r s c  r n l ( : ' .  w i i h  r ( . s p < ’ c (  t o  a n y  c h i r . s  o i  

c a i C j j ' , o r y  o l  p (  r M i n s .

f Jo t i i in i '  i/i l i ic ' . r  i n k ' s  sl ial l  cdVct n s c i v a t h m  a m i  o t h c i  
c ' o u c c s s io u s  veqvwvevl l o  b e  p r o v i d e d  loi  th e  S c h c d i i l c i l  
C a s t e s ,  t h e  S c h e d u l e d  T r i b e s  a n d  o t h e r  catcp ,ovies  ot  
p e r s o n s  in a c c o r d a n c e  w i t h  t h e  o r d e r s  i s s u e d  by the. C e n ­
t r a l  ( j o v t .  o r  l i o v t ,  o f  M i z o r a m  f r o m  t i m e  t o  t i m e  in 
t h i s  r e g a r d .

R e p e a l  a n d  
Saving

A ll  R u l e s  p e r t a i n i n g  t o  t h e s e  p o s t ? ,  f r a m e d  by  t lu '  
G o v e r n o r  ol A s s a m  o r  b y  t l ic  G o v t ,  o f  A s s a m  a n d  w e r e  
in fo rc e  in llio e r s t w h i l e  M i z o  D i s t r i c t  a n d  c o n t i n u e d  to 
he in e x i s t e n c e  in p u r s u a n c e  o f , (  l ov t .  o f  I n d i a ,  M i n i s t r y  o f  
H o m e  AITaiis N t U i l i c a t i o n  N o .  1 4 / 2 1 / 7 M I M T  (U) d t  21. 
1. 72 a re  h e r e b y  r e p e a l e d .

P r o v i d e d  t h a t  a n y  ordp. r m a d e  o r  f i n y t h i n p  d o n e  o r  a n y  
a c t i o n  t a k e n  u n d e r  ru l e s  s(  ̂ r e p e a l e d  o r  i i n d e r  a n y  
g e n e r a l  o r d e r s  a n c i l l a r y  t h e r e t o ,  s h a l l  be  d e e m e d  to  h a v e  
b e e n  m a d e ,  d o n e  o r  t a k e n  u n d e r  1 
v i s i o n s  o f  t h e s e  ru le s .

le c o i r e s p o n d i n g  p r o -  

l^y o r d e r ,

Ci . N.  Cl  a d e r j i ,
S e c r e l a r y  

t o  t h e  ( i o v c n i m e i i t  o f  M i z o r a m ,  . 
u h i c a t i o n  &  S o c i a l  W e l f a r e  D e p a r t m e n t .
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RECRUITMENT RL'LES TOR ED U C A T IO N  A N D  SOCIA l 
GOVT.’ O F M IZO RA M

TV -

Name of post | No. of posts; ; Classification Scale of pay * . Whether i Age f:r tiuiiCciLiCHai aiiJ c*r.»r
1 '  ̂ 1 

j j selection ! , diiec: ' Guaiihcaiion.- r tq .:::;s
I

1

i ' ' !
'

1 i . 1 1

post or i 
non-seiec- i 
tion post. 1

recruits..  ̂ for airect rccruiis.
!
!

i ’ 2 1 3 . ■ r  . 4 '  i ■•■5- 1 . 6 7

14. Craft ‘ 
'Teacher

31 Class i n  (Non ?-S._140-6- ) ^election,
(or as sancd. 'GazetteG') /  170-EB-7> ------
from-rime '( j^ o n ^ lm s -~ j ~~2Q5'EB-'7- - - —  ■ 
"to time) ' ’ teriai) i 275/- (for • ■

Govt. High ^

f
School)

/ 2. Rs. 125-4- 
145-EB-4-165 
-EB-5-200/-

(for ■ 
Govt. M.E. 
School)

■iw, t  —  U  S' - W  -  ^

46 - Gryh- -- |
Lt 2ry - i {• ^  Jc

w s -  . i  - 
S -- -iv '■ ">

J5
ri-<

30 yrs. and act 
below IS years 
(relaxable for 
Govt. servaLts) 
Age limit is re­
laxable by 5 yrs. 
in case of candi­
dates belonging 
to Scheduled 
Castes/Sche­
duled Tribes.

(a) fo r Male Teachers
1. Skilled la carp%;n:r;\ 

basketry and cane 
works.

2. Holders of certidcate
in Carpentry/Furniture^- 
maKing eic. from re­
cognises Industrial or 
Vocational Institutions.

(b) for F em al2 Teachers
C'; Skilled in spinning^ 

sewing, weaving, knit- 
iing and needle works.

2, Holders of cemficaies 
in the above Ci;afts 
from recognised Indus­
trial or V ocationa Ins- 
nmtions.

2. Working knowledge of
~"''Mizo language of Middle 

School standard is de­
sirable. It may be relaxed 
in case of candidates be;  ̂
longing to ChhimtuipiiT 
Dist.



Whetlier £ge and 
educational qua- 
lificarions 
prsscribed for 
direci recruits 
will apply in 
the case of 
promotees.

Period of 
probation 
if any.

Method of reci ail­
ment whether by 
direct recniiTTTient 
or by promotion or 
by deputation/trans­
fer percentage 
of the vacancics 
to be filled bv 
various methoas.—

In case of recn:i:ment If a D.F.C. exists, 
by proniction/ceputatioii ' ^^'hatlsiis 

transfer, grades: rom composition 
wiiich promotion/deputa- 
;ion; ;:..n5f-r to be

Ciicnmstaii- 
ces in v-'nicn 
U.F.S.C. is 
to De consu:- 
tec in making 
recniiixent.

S 9 1 0 ..........' 11 13

14. N ot
applicable

Two Years Direct rectt-
100%

Not applicable The D.P.C. shoUid
consist of me con­
cerned Secy, to the 
Go%t., .Head of ce- 

■ r^artnent. and a re- 
presantative of Ap

Ai required un­
der the-_UFSC 
.exemption/,
^ivm - con;u.LC”
iioni Regula­
tions. I95S.
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N O T I F I C A T I O N

No. B. 16017/65/99-IND (IT): The Governor of Mizoram Is pleased to announce 

and notify the ‘Information Technology Policy of Mizoram 2001’ as a[)pended 

hereto for the development of I T Industries and related services for rapid growth 

and improvement in the overall economy of the state.

1 his t’ olicy will come into force with effect fron) the date of publication in tlie 

official Gazette

(L R I ASKAf^) 
Secretary to the Govt, (if Mizoram 
: , Itidustrios Department (IT)
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EK--12()/20f)1 Information Technology Policy

INFORMATION TECHNOLOGY POLICY 
GOVT. OF MIZORAM

(Cabinet decision no 13 (iated 28.05,2001)

1 PREAMBLE

Resource haseM 
econoinies to 
Hnowledc/f) bfisod 
economics

All round 
progress and 
development of 
the state

11 Information Technology (11) is the world’s fastest growing 
0fU)nofni(' activity It is transforming resource based economies 
to knowledge l)ased economies IT lias t)ecome the greatest 
agent of cl'iange and promises to play ttiis role even more 
drainati(.ally in future IT ctiang(^s every aspect of tuirnan life, 
apart from irnpacriing changes in the field of communications, 
trafle, rTianufacturing, services, f:ulture, entertainment, 
erJucalion, researcli and national security. IT breaks old t)airiers 
and is fjuilding new interconnections in the emerging concept of 
a sinfjie glnt)al village. It hfis also become on(} of the cfitical 
indicators of the progress of nations, communities and 
indivifiuals The advent of IT offers opportunities to overcome 
historical disabilities. IT is a tool that will enable Mizoram to 
achieve the goal of becoming a strong, prosperous and self- 
confident state, IT promises to compress the time it would 
otherwise take for Mizoram to advance rapidly in its march 
towards faster development and in occupying a position as a 
progressive end self-sufficient state

12  I Mizoram recognizes IT as the fastest and the most advanced
vehicle of change for all-round progress and development of the 
State In view of the potential of IT, the State Government 
advocates widespread proliferation of IT in the State and adopts 
the following policy supports for promotion of IT in the fields of 
E Governance, Empowerment of the people and the society, 
Education, Industry, Health, Rural Development, Agriculture, 
T ourism, IT for Masses, and I I Enabled Siervices.

1.3 The Policy sfiall come into effect from the date of notification of
this fioiicy, till such time, thi^ government may consider tfie
necc^ssity of modification. The government also reserves the
rigtii In make any amendments in tfie policy

2 VISION

Most IT literate 
state in the 
country

2 1 To make Mizoram the mcst IT literate state in the country and a 
global center of excellence in I f  Education, Training, F^esenrch, 
and Development, This vision translates into a mission The 
vision objectiVOS are;

Governm ent of fVIizorani 12K



Ex^120/2001 Inform ation Technology Policy

take appropriate action Intellectual Properly Rigtits (IF^R) of 
creator, of conient and software through vigorous 
enforcernent of relevant copy right laws.

4.2 IT POLICY FOR EDUCATION

Study T^am on ^ 2 1 
IT Education

4 2 ?

4 2.3

All School/College 
Teachers shall be IT 
liter Me by 2005

T he Government stiall endeavor to set up Study ream on IT 
Education under the chairmanship of the Director of 
Education Department for implementation of I I in Education

In order to achieve total computer literacy in (Vlizoram the 
Government shall encourage the use of Information 
Technology in schools, colleges and all educational 
institutions for which special program and special resources 
sfiall be envisaged t)y the Education Department in 
collaboration with the IT nodal agency of ttie State for creating 
necessary infrastructure to achieve this goal

Ttie Government shall start a special training program for 
school/teachers to help them make use of IT in teaching. All 
School/College teachers shall endeavor to become IT literate 
by the year 2005. For this purpose, the Education Department 
shall draw up IT Education Program for School and college 
teachers of different levels.

4 2.4
IT Subject as 
Compulsory Subject 
front primary level 
to Secondary level

4.2,5

4 2.6

Setting up of 
NEIIT

Training for 
jnem plo/ed  
educated youth

4 2.7

4.2.8

The Education Department shall strive to develop an 
appropriate curriculum for all educational institutions of 
Mizoram so as to make IT a compulsory subject from the level 
of Primary School to Higher Se'^^ndary School,

An IT Course Module shall endeavor to be made compulsory 
component for all Degree Courses within 3 years.

The State Government shall endeavor to launch a special 
scheme for the Introduction of computer/IT education in 
schools and the scheme shall be launched as early as 
possible,

Tfio Government shall endeavor the setting up of North 
Eastern Institute of Information Technology (NEIIT) to be 
doemed University. Establishment of this type of institutions 
shall be given high priority by the State.

I fie Government shall endeavor to take effective steps 
towards the generation of more IT experts in association witti 
global giant companies to meet the demands of IT Industry

Government of Mizoram
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both iQr domestiQ and axpurl rnarKel. The Academic 
curriculum and P.ofessiofiai curriculum will be dasiyned to 
meet the world class certifier 1 professional in thie latest 
technology. Unemployed Educnlcd Youfh shall be trained to 
become 11 protessional tor sustainabie seit ernpioyrnent,

4 2.9 In urder to acquire specialists in the areas of Computer anif 
Ojmmufiicatiori Tecfinoloyy, the State Government shall 
endeavor to consider sponsoriruj of employees to various 
government de()artments, undertaking, autoriornous 
organization, non-government organization ifiside and outside 
the State.

Spiicial seats & 
sponsorship for 
BJech/MCA/ 
M/lech in IT

Spm h I Budgetary 
for manpower 
development

Internet
connectivity to all 
schools/ colleges

Computer facilities 
o every schools/ 
joUeaes

4.2.10 1 ho State Government shall endeavor to train manpower to
ntent the dernaniis of tlie  domestic and export industry. The 
si ite government shall endeavor to arrange special seats for 
enrollment in B. f ech/MCA/r\/l.Sc./M Je ch  in Information 
lechnology at various Institutions of India and (jffer a 
sponsorship

4.2/11 The Government shall endeavor to make a special budgetary 
allocation for the purpose of Manpower development and 
training every year.

4 2.12 Tfie State Government shall endeavor to launch special 
computer educational schemes to enable students, teachers 
and school to gain IT knowledge by providing financial 
packages and by taking initiatives tike lowering the cost of 
personal computers, easy bank loan and computer donations 
to business houses.

4.2.13 J\\e  Government shall endeavor to provide Internet
connectivity to every school, college and educational
institution. Human Resource Development shall draw up a 
separate Action Plan for this purpose.

4.2.14 In order to provide Computer facilities to every school/college,
private and NGO shall be given a special permission to install 
computers in the space provided by the schools for
commercial purposes after school hours and tfie cost of 
maintenance of these machines can be charged as a fee from 
students

4.2.15 The Government stiall encourage professional certification 
progfarns in collaboration witfi Microsoft, Oracle, CISCO, and 
Sun Microsystems and it shall also promote non-formal 
education like DOEACC and IGNOU.

Governm ent of Mizoram
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T Courses at ITI 
ma r*oiytechnics

4.2 16 The Goverrnnept shall endeavor lu upgrade Industrial 
Training Institute (ITI) and Polytechnics for providing courses 
on IT. The institute siiall also [ Mwidt! tiaininy skills for data 
entry, marketing, transcription, t;all centers, content creation 

, and data processing.

4.3 IT POLICY FOR INDUSTRY

\ettiiig up of 
\LITCC to solve 
he problems 
3ced by the IT 
idustrles

Setting up of 
Issuing eligibility 
certificate to avail 
incentives

No license 
required fo sef up 
IT  industries

4 3 1 f he Government shall provide impetus to software sector and 
liardware sector of Information Technology Industries

4.3.2 I I hj Government shall set up State leve l Information 
■[(M hnology Co-ordination Committee (SLTTCC) under the 
(chairmanship of Chief Secretary, Government of f\/lizorarn
I h(} committee shall consist of concerned De()artment 
Officers, members from industrial units of Mi^orarn and from 
the Government of India, agencies and senior technical 
ofticiats lo guide the government \w the inanagemenl and 
implementation 6f its IT Policy in Industrial sector. The Go- 
ordination committee shall meet quartehy to review the 
progress and to solve the problem faced by the IT Industry. 
The Committee shall also monitor the progress of IT 
education for industrial use.

4.3.3 The Government shall also set up Departmental Information 
Technology Committee (tOITC) as a single window agency 
under the Chairmanship of Secretary concerned for issuing 
eligibility certificate to avail incentives. The incentives shall not 
be given unless this committee has approved the units.

4.3 4 At par with the central government, all the H industry with the
exception of aerospace and defense electronics shall be de­
licensed. Hence, the IT industries including IT training 
institution shall not be required to register in the department of 
industries unless they want to avail incentives. IT industry 
including IT training institution needs to register firms or 
society or co-operative or company to apply eligibility 
certificate to avail incentives

Setting up of IT  
^arh / STP

4.3 5 The Government snail endeavor to set up Software 
Techrjology Park (STP) infrastructure exclusively for software

enabling services, which will be set up 
inside the IT Park, fhe  IT Park should be archifecturally 
designed and equipped with the latest state-of-the-art 
infrastructure facilities to meet tt*f§"^r^oWirfg rreeds of the hi§h

NIEPA fiC

Governm ent of Mr
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