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ORGANISATION OF THE DIRFCTORATE OF PUBLLIC
INSTRUCTION

Tte Director of Public Instruction i the Head of the Department. Al
items of schools education are attended to by the Directorate, In the main
offfice, the Director is assisted by an Additional Director, Joint Director,
Dieputy Director, two Assistant Directors, the Administrative Officer (deputed
from the Secretariat), two  Administrative Assistants, Finance Officers,
(deputed from the Secretariat), Accounts Oflicer and other stalf,

Beddes there are scparate ofticers to attend to CARE Programme,
Planning, Law, Statistics, Text Books and Note Books printing and distri-
bution, Provident Fund of Private School teachers, Sports, etc.

The Director ot Public Instruction is also the Clommissioner for Govern-
ment Examinations in the State. For the conduct of the various Government
Examinations, he is assisted by joint Commissioner for Government Exami-
nations, Secretary (o the Clomunissioner, an Assistant Secretary and other
stafl.

The State Institute of Education which works as academic wing of the
Department is headed by a Director (of Joint Director’s grade). The Institute
is engaged in the preparation of syllabi, text books, conduct of in-service
cowurses/ieminars, worﬁnhoPs on work experience, evaluation, guidence
programnes, e¢tc. The Director, State Institute of Education is assisted
by wvarieus officers in each branch of specialisation including Sanskrit and
Arabic/Urdu teaching. The Institute of Science and the Institute of Primary
Edlucatien, Ramavarmapuram arc organisations meant primarly for the
improvement ol science education and primary education and both the
institutiens are under the direct control of State Institute of Education.

For agministrative conwvenience and for improving the efficiency in
School Administration, 14 offices at the Revenue District level headed by
a Deputy Director (Education) were established. The Deputy Director
(Edn.) & assisted by Administrative Assistant, Accounts Officer aud other
stafl. Eack Revenue District is divided into Educational District and further
into Edecatonal Sub Districts. Each District Educational Office is headed
by the Djstict Educational (Officer and he is assisted by Personal Assistant
and other gaff. The Distriict Educational Officer aitends to the admini-
stration of Eigh, Training anal other special types of schools in the Educalional
District. Thete are aliogethier 31 District Educational Offices in the State.
Each educaiional sub districtt is headed by the Assistant Educational Officer

.{in the grade of Headmasterr of a high School).

11261 MC,
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. The Assistant Educational Officer is assisted by suitable staff and he
is primarly responsible for the administration of all primary schools witlhin

the sub district.

There are 156 Assistant Educational Offices in the Statc,

Office of the Deputy Office of the District Office of the Assistanit
Diyector (Education) Educational Officer Educational Officer
—_— e ——
(N 2) @)
I. Trivandrum 1. Neyyattinkara 1. Neyyattinkara
2. Parassala
3. Kattakada
4. Balaramapuram
2. Trivandrum 5. Trivandrum Sowth
6. Trivandrum North
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3. Attingal 8. Attingal
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10. Palode
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III. Pathanamthitta 6. Pathanamthitta 25. Adoor
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28. Pathanamthitta
29. Ranni
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(1 ) (3)
7. Thiruvalla 30. Malla l‘Ipa,lly
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IV, Alleppey 8. Alleppey 35.  Alleppéy
. 36. Ambalapuzha
37. Haripad
38. Mankompu
39. Shertalai
40, Thuravoor
9, Mavelikara 41, Arammula*
42.. Chengannoor,
43. Kayamkulam
44, Mavelikara
45¢ Pandalam*
V. Kottayam 10. Kottayam 46, Changanacherry
473 . Kottayam East
48. Kottayam West
49. Pampady”’
11, Palai 50. Ettumanoor’
51. Kuravilangad
52. Palai
53 Ramapuram’
54. Vaikom:
55. Kozhuvanal
~12.  Kanjirappally 36. Erattupettah
57. Kanjirappally
58. Karukachal
Vi Idukki 13 % Thodupuzha ~ 59.  Arakulam
60. Thodupuzha
61. Adimali -
l4; Kattappana 62; Kattappana!
63. Munnar

* Partally in Allppey and Pathanamthitta Districts.

64, ‘Peermade

65.

Udumbanchola




(1) (2) 3)
VII. Dlirnakulam 15.  LErnakulam 66. Vrnakulam
67. Mattanchery
68. Thripunithura
69. Vypeen
16, Muvattupuzha 70.  Koothattukulam
71. Muvattupuzha
72. Kalloorkad
73. Piravam
17.  Alwaye 74.  Kolencherry
75. Alwaye
76. Ankamaly
77.  Parur
18.  Kothamangalam 78. Perumbavoor
79. Kothamangalam
VIII. ‘Trichur 19. Irinjalakuda 80. Chalakudy
81. Irinjalakuda
82. Kodungalloor
83. Mala
20. 'Trichur 44. Cherpu
85. Trichur Fast
86. Trichur West
21. Chowghat 87. Chowghat
88. Kunnamkuiam
49. Mullassery
90. Valappad
91. Wadakkancherry
1X. Palghat 22. Palghat 92.  Alathoor
93. Chittoor
94. Kollengode
95. Mannarghat
96. Palghat
97. Parli
23. Ottappalam 98. Cherplacherry
99. Ottappalam
100. Pattambi
101.  Shoranur
‘Thrithala

102.




(1) (2) (3)
¥X. Malappuram 24. Malappuram 103. Areacode
104. Kondotty
-105. Malappuram
106. Mankada
107. Manjeri
108. Nilambur
109. Perinthalmanna
110. Wandoor
25. Tirur 111. Edapal
112. Kuttippuram
113. Parappanangadi
114. Ponnani
115. Thanur
116. Tirur
117. Vengara
XI. Kozhikode 26. Kozhikode 118. Chevayur
119. Kozhikode City
120. Kozhikode Rural
121. Kunnamangalam
122. Thamarassery
27. Badagara 123. Badagara
124. Balussery
125. Chombala
126. Kunnummecl
127. Melady
128. Nadapuram
129. Perambra
130. Quilandy
131. Thodannur
XIl. Wynad 28. Wrynad 132. Sultan Batteri
133. Vythiri
134. Mananthody
XIII. Cannanore 29. Cannanore 135. Cannanore South
136. Cannanore North
137. Irikkur
138. Madayi
139. Mattannur
140. Pappinisseri
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141. T’haliparamba North
142. Thaliparamba South

30. Tellicherry 143. Chokli
144. [Iritty
145. Kuthuparamba
146. Panoor

147. Tellicherry North
148, Tellicherry South

XIV. Kasaragod 31. Kasaragod 149. Bekal
150. Cheruvathur
151. Hosdurg
152. Kasaragodc
153. XKumbla
154. Manjeswar
155. Payyannur*
156. Chittarikal

*High Schools in the Sub district under D.E.O. Cannanore.
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CHAPTER [l
STATE INSTITUTE OF EDUCATION AND PROGRAMMES

The State Institute of Education, Kerala was established in 1964 with
‘he object of implementing programmes for multisided qualitative improve-
nent at all levels of School Education. It has worked as the academic wing
f the Kducation Department. The main branches of the State Institute
»f Fducation are Institute of Science and tlie Institute of Primary Education,

[richur.
The main functions of the Institute are the following :
1. TImproveinent of curricula and text books

2. Organising Inscrvice Training Programmes for teachers at all levels
and Inspecting Oflicers.

3. Publication of literature for the professional improvement of teachers.
4. Supervision of academic aspects of ‘Teachers 'Lraining Schools.

5. Work relating to specialised areas like Kvaluation, Guidance and
Councelling, Work Experience, Health and Population Education,
Audiovisual Education, Education for International Understanding,
Research Projects, Extension etc.

In addition to the various activities listed above, the Institute has been
callabonting with all agencies working for the qualitative improvement of
educaticn in the State. Collaboration with the extension departments of
Teache: Tralming Colleges, the National Council of Educational Research
and Trining, New Delhi, the Deparument of Education of the Kerala
U niversty, the Central Institute of English, Hyderabad, the Regional [nstitute
of Englsh, Bangalore, the Regional College of Education, Mysore and the
Central Institute of Languages, Mysore have greatly enhanced the effecti-
veness of the Institute’s Programme.

Improvement of Curricula and Text Books

jorernment have constituted a syllabus Advisory Committee with
cdjucatienists, subject experts from the Universities and thc State Institute
of" Eduaition, representatives of teachers and parents to make the required
meodific:itions and adjustments in the curriculam,

Traning of Teackers —\n order to equip our teachers aslequately to handle
the new topics effectively, the Institute has been arranging Inservice Training
tor teaciers every year, in the following subjects, Mathematics, Science,
Emglish,Social Studies, Malayalam and Hindi. On an average 3,000 teachers
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ate given Inservice Training cvery year. In addition to these, the Instiitute
has been collaborating with the NCERT in organising summer instittutes
in various science subjects. Radio-cum-correspondance courses, masssive
programmes of inservice training through voluntary agencies like academic
councils and subject teachers forums and evening courses and weekkend
courses in selected towns and cities by utilising the physical resources as well
as the expartise available in the colleges are the three novel schemes intemded
to give massive training to teachers.

1. Text Book Research Unit

All matters relating to the preparation and revision of syallabus and
Text Books are dealt with in this unit. Guide Books and Hand Bookss for
Malayalam and other language readers are prepared by this unit. “This
unit organiscs Inservice Training for primary and secondary school teacthers
in I\Iaﬁiyalam, Sanskrit, Arabic, Urdu, Tamil and Kannada.

The various programmes of the unit are as follows:

1. Inservice training to primary and high school teachers in Malayallani,
Sanskrit, Arabic and Urdu.

2. Resource persons training to selected teachers in Malayalam and
other languages.

3. Giving assistance to voluntary agencies for organising teacher
improvement programmes.

4. Correspondance courses in Malayalamn for High School Teachers
(Standard IX).

Workshop for preparation of Biographies of Great Indians.

Printing of the books prepared.

N >

Preparation of text books for upper primary and secondary stages
in minority languages- -Kannada and Tamil.

2. Hindi Unit

This  unit  organises Inservice 'Training Courses for  High
School Teachers and U. P. School Teachers. This unit is also responsible
for the work relating 1o the revision and development of curriculum
text books and preparation of hand books for teachers. Enquiries regarding
the application of grants from state and Central Governments by the voluntai
organisations are conducted bﬁ the unit. The arrangements for the various
training programmes such as Resource Persons Training Orientation Course
in Hindi etc. are conducted by the unit.
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3. Mathematics Unit

‘The main objectives of the unit are:

(1) ‘T'o revise the mathematics curriculun and text books from time
to timme to suit the needs of the society and on the basis of the feed
back from practising teachers.

(2) 'To eflect qualitative improvements in the teaching of mathematics.

"Lhis unit is also vesponsible {or the conduct of the follawing programmes:
(1) Summer Institutes in Maths.
(2} Training Courses for;
(a) Maths. clubs ponsers
(b) Resource persons
{¢) H.8.As. and U.IS.As.
(3. Quiz programme in Maths. tor U.P. and H.S. pupils in District
level and State level.
(4) Maths. talent search tests and enrichment camps.
(3) Workshops for the discussion of syallabus.
(6) Workshops for the preparation of
(i) Source materials
(ii) Supplementary reading matevials
(iii) Motivational materials
(iv) Enrichment materials
(v) Guide Books for teachers
(vi) 'Teaching aids
(7) Project in teaching Maths. through continuous assessinent testing
sequence.
(8) Remedial classes for pupils backward in Maths.
(9) Correspondence courses for Maths. teachers
(10) Consultant service
I'he District Schools Maths. Association organised at the District level
is. also assisting this umit.

4. English unit

"This unit is aiming at the improvement of teaching of English in schools.
Im collaboration with the Central Institutes of English, Hyderabad this
umit is organising a contact-cum-correspondance course in English for high
school teachers. Different types of training in E.L.T. for H.S.As., Primary
teachers and Headmasters of High and Training Schools are organised by
thie unit.

111261{MC.
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3. Guidance Unit

Guidance unit is undertaking programmes in the field of Educatioonal
and Vocational Guidance in schoo{s. ‘This programme was introduced! in
Secondary schools during the third five year plan period. Trained gradwate
teachers were selected and given intensive training to implement mininnum
programmes in guidance and counselling in their schools. Their main wvork
relating to this is career information service, namely collection compilattion
and dissemination of educational and occupational information. As a folldlow-
up activity district level seminars of career masters are being organissed.
Career day is being celebrated in one selected High School in cach eetdu-
cational district. State career day is also celebrated in order to give wvide
publicity on guidance activities in schools. Career conference and carreer
exhibition are the main activities of the day.

Based on the recommendations of Kothari Commission, guidancte
programme was introduced in Primary school also.

Stcps have been taken for the establishment of a guidance clinic at the
State Institute of Education.

A scries of guidance literature for the benefit of both teachers and pupils
have been published by the unit.

6. Primary Education Research Unit

The following two schemes are under taken by this unit.

(a) FEducational Extension Services.——The main function of this serwice
is to attend qualitative improvement of education. “There are 11 Educaticn
Extension Officers in the State attached to the following Government B.T.S.
one each:

1. Government B.T.S., Neyyattinkara
2 do. Kottarakkara
3 do. "Thiruvalla

4, do. Vellur

5. do. Karupampady
6 do. Chalakudi

7. G.T.T. Ramavarmapuram

8. Government B.T.S., Anakkara

9. do. Tirur
10. do. Badagara

11. do. Cannanore
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They are engaged in conducting inservice courses for teachers prepara-
tion of teaching aid etc.

(b) Removal of Educational Backiwardness including the education of girls.~—
The main aim of the scheme is to increase enrolment rate and to decrease
droppage rate among the students. There are 35 primary Education
_ Extension Officers in the state attached to the Office of the Assistant Edu-
#cational Officers working in the pockets identified as educationally backward
areas. They are organising inservice courses for teachers, conferences of
head of schools and parents, supply educational materials to poor and needy
children to attract them to school cte.

7. Work Experience Programme

This progranme was introduced in the state from the academic year
1969-70, Now 1770 schools (1018 Primary schools and 752 High Schools)
were brought under the scheme.

The programme is now implemented in the state in three different
lines.

(i} Work experience programme in Primary Schools
{ii) Waork oriented education—Secondary
(i) Secially useful productive work (S.U P.W.)

The item I and II is intended to impart training to students in some
specific areas to inculcate a motivation towards work. 'The general pro-
gramme introduced under these items arc book binding, fish nct making,
agriculture, cycle assembly and repair, plastic cane work, paper craft, clay
modelling, plaster of paris wark, wax moulding, chalk making, fibre extrac-
tion and fibre products, making of teaching aids, Enginecring, Ciarpentary,
Sheet metal works, electrical wiring, fitting, welding, turning, fruit prescrva-
tion, cutting and tailoring, garment making, printing, compaosing, Electronics,
photography, coir craft, repair and maintenance ot domestic appliance etc.

In the 3rd item the following productive programmie have been imple-
mented under “Earn while you learn” scheme, Manufacture of exercise books,
writing chalk making, office file boards, file tags and office covers, Ball pen
vefill, umbrella making, candle making, preparation of squash, Jan. and
Pickles, coir work, weaving, printing, school uniforms and rcady-made
zarment making, teaching aid production etc.

8. Science Institute
The 8cience Institute was cstablished in 1964 and is tunctioning as a

unit of the Btate Institute of Education. It aims at improvement of instruc-
tion of science subjects in the primary and secondary level. The various
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activities of the unit are science correspondance course for primary schiool
teachers, training in audiovisual equipments, study of equipment programme,
preparation of new supplementary science readers and training to seiesnce
club sponsor’s.

Organisation of Science Fairs

"I'he unit has been organising science tairs at school level, district hevel
and state level for the last few years as part of the programme for improwing
science education in schools. The cardinal aim is to develop scientific autti-
tude in the young generation of the country.

The N.C.E.R.T. announces a focal theme for science fairs every yeear.
‘The theme and subthemes are published as soon as the school revpens.  ‘IThe
pupils prepare the exhibits based on the theme in their science clubs. The Ibest
exhibits will be presented in the district level exhibition. District level
winners are allowed to participate in the state level science fairs and :also
for the south India Science fair. The state level winners are sclected for
participating in the National Level Science Fairs conducted by the N.C.E.R.T.

(2) Science Seminar

Every year, school level, District level and state level Science Semiinar
is conducted on a topic suggested by the National council of science Musewm,
The state level winners participate in the national level competitions.

Moreover science quiz for U.P. Section pupils and Science Tallent
scarch Examination for High School pupils are also conducied at sclhool
level, district level and state level every vyear.

9. Integrated Education of the Handicapped

A cell for the integrated cducation for Handicapped children has  laeen
established to integrate handicapped children ic. partially hearing, partially
sighted and orthopacdically handicapped, in the normal schoonls. "This is
a centrally sponsored scheme. The assistance will be issued through Dis-
trict Educational Officers concerned.

The tinancial assistance and equipments will be issued on the basis ol
medical assessment arranged by the concerned District Educational Officers
with the help of the Specialist Doctors.  After the medical assessment eligible
handicapped children will be given financial assistance as per the following
ratces,



Typz of handicap

o

Partially
sighted

Partially
hearing

Orthopaedi-
cally handi-
capped

Severally

orthopaedi-
cally handi-
capped chil-

Tiem of
Sfinancial
assistance

Books statio-
nery allow-
ances

do.

do.

Escort
allowance

dren with lower

cxtremity.

All handi-
capped
children

T.A.

13

Amount Financial

per

annum

Rs.
150

150

750

500

asstslance

Sor equip-

ments

100

400

300

Remarks

Books and Siationery
allowances will be paid
il the annual income

of parent’s is below
Rs. 6000.

do.

do.
Assistance will  be
issued if the pavent’s
income is below
Rs. 12,000.
do. Those who have

to trave] beyond 2 Km,
are eligible.

More over Science quiz for U. P. Section pupils and Science Talent
Scarch examination for High School Pupils are also conducted at School
level, District level and State level every year.

10. Sanskrit Unit
The unit organises schemes for the development of Sanskrit education.
It is a centrally sponsored scheme.
The following are the schemes under the programme:

| Organisation of Inservice Courses for Junior Sanskrit Feachers,
H.S.A. (Sanskrit) and Sanskrit Council Secretaries.

2" Arrangements for distribution of incentive scholarships to pupils

who study Sanskrit in academic schools.

ship is Rs. 120.
3 Distribution of reference hooks to school libraries.

1)

The amount of scholar-

Conduct of State level Sanskrit Festivals to encourage sans]mt
learning.
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11. Centres of continuing education

Four centres of continuing education had been established in 1978 at
G.B.T.8. for women Cannanore, G.T.l. Ramavarmapuram Government
B./I.8., Kottayam and Government B.T1.S., Quilon. 'These centres are set.
up with a view to give week end inservice training in all subjects to prirnary
teacher educators and high school teachers on a regular basis. The non-
recurring cxpenditure for sctting up library and audio visual aids is met by
the N.C.E.R.'T. These centres are run as a collaborative venture between
the State Government and the N.CLE.RT., the recurring expenditure is
being shared on 50 : 50 basis,

12, Social Science Unit

Social Science unit aims at the improvement of teaching of History
Geography, Fconomics and Politics.

This unit organises intensive training cowrse for the resource persons
for the qualitative improvements of the technique of teaching social science.

13. The Evaluation and Examination Reforms Unit

This Unit undertakes programmes such as the introduction of internal
assessment in Primary classcs in selected schools, Coontact courses for teachers
and headmasters in internal assessment, case study of selected schools, pre-
paration of minimum essential materials, preparation of Question Banks in
workshops of evaluation trained subject experts elc.

14. Educational Development and Research

A steering Committee with the Minister for Education as the Chairman
and a number of senior educationists as members was constituted late in
1982 1o advise the Governmment on the broad policics for revising the school
curriculum and other related operations. This committee began its work in
April 1983 and constituted a curriculum committee to prepare draft curri
culum to be introduced in the schools of Kerala from 1984-85 onwards and
the draft curricula pattern and schemes were approved by the steering comt
mittee in its last sitting held on 16-12-1983.

The Commissioner for Educational Development and Research, was
appointed in the Siate Institute of Education to head the.curriculum
revision work. ‘The preparation of the curriculum and text books is done
by expert bodies appointed by the Government consisting of specialists from
within the Department of Education, Universities, affiliated colleges and
schools.

The Govenunent decided as a policy that the new curriculum (in all
core subjects) should be introduced in Standards V and VIII from 1984-85,
and to follow it up in standards VI and IX during 1985-86 and in standards
Vil and X during 1986-87.
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Accordingly syllabus and text bouks ln Basic Mathcmatlcs, Basw Science
mdl Basic Social SBcience were prepared ¥and: introductd during™ 1984-85.

During 1985-86 text books in core subjects’in standards VI, IX as well
1s Language Readers for standard 1 (Malayalam, Tamil and Kannada)®
wre introduced. 8o also pre- vocuuonal work experience subjects are*intro-
Juéied in Standard IX from 1985-86..

Diiring 1986-87, it is proposed to:intraduce text books in corc subjects
n Standards VII and X Parallel wWith this, the State Institute of Education
sroposes to introduce * Readers in Malayalai, Tamil"and Kannada for
Stamdard 11 from 1986-87 % This will be continued in onétandard at a time.
Hemce this process will continueztill 1989-90.

Nature of the Proposed Revision

‘The State Institute of Education has given final shape lo sixty new text
sooks following the new curriculum. 'They have heen prepared on the basis
of modern educational techniques ancl principles.

The text books havelbeen ablexto maintain international standards.

t books upto seventh standard are printed with multi-coloured pictures

yvh fie those OF standards VIII; 1X and X are in black and white. Inter-

nationally accepied size, types, self-descriptive illustrations ete. have all
neem included in designing them, :

Each text book is desig}ncd a*Sell- -study manual for the pupils. Separate
vork books are also being designed to follow ecach new text book. In addition
hand books are also being prepared to give instruction to teachers.
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TRAINING COURSES

T.T.C.

The 'I.T.C. discontinued in 1971, was revived with eflect from Jamuary
1977. Private candidates and departmental candidates arc sclected for the
I”T.C., course as per rules in Chapter XXV, K.E.R.

The selection of private candidates under open quota is done in each
Revenue District by a selection committee consisting of the Deputy Director
(Edn.), a nomiuee of the P.S.C.,Headmaster of one Government Basic Tra.ining
School etc. Selection is made on the basis of marks obtained at the exarnina-
tion in S.8.1.C.., Pre-degree and observing the rules for communal rotatiions,

Out of the total number of seats in Government schools, 80 per cent is
reserved for private candidates and 20 per cent for untrained P.D. teachers in
Departmental Schools.

In the case of Aided Trainin§ Schools other than minority schoolls, 20
per cent of the total seats will be filled up by the Manager, 20 per cent by the
Departmental candidates and the remaining 60 per cent from the private candi-
dates selected by the selection committee.

Tn minorily schools selection to all seats will be done by the Managers.

Against the 20 per cent seats reserved for departinental quota, the selection
is made by the Director of Public Instruction, on the basis of strict seniority.
If sufficient number of departmental candidates are not available, the remain-
ing seats will be fille by candidates under open quota.

Of the 80 per cent seats reserved for private candidates, 50 per cent is allotted
for S. S. L. C. holders and 50 per cent for Pre-degree holders.

In each Revenue District 6 seats will be reserved for Ex-service Personauel.
The seats left over after the selection of Ex-service personnel will be assigned
to the wives and children of these personnel subject to the conditions that they
would have put in a minimnum service of five years in the defence forces. 2 seats
in each Revenue District will be reserved for the members of the family of serv-
ing jawans. Ifsufficient number of applications are not available from depend-
ents of Jawans, Fx-servicemen and dependentsof Ex-servicemen in any year
the remaining seats will be filled up by other eligible candidates (G. 0. MS.
32/82/G. Edn. dated 15-4-1982).

39, of the seats of the total seats under open quota is reserved for the T.T.C.
Course for qualified orthaopaedically handicapped, including blind persons,
subject to the condition that if sufficient number of applicants possessing the
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requisite qualification is not available against the reserved quota, the selection
will be made from the open quota (G.O. MS, No. 38/81/G. Edn. dated
27-2-1981).

The applicants under open quota should not be below the age of 16 years
and above 31 years as on Ist July.

Teachers undergoing T.T.C. course can be granted eligible leave during
the period of training they apply for it (G.O. Rt. No. 2407/77/G. Edn. dated
2.6-1977).

Departmental Trainees are eligible for subsistance allowance at Rs. 100
pm. as per G. O. MS. 116/82/G.Edn. dated 23-8-1982. P. D. Teachers
belonging to Scheduled Castes/Scheduled Tribes recruited under special
recruitment programme, are eligible for the minimum pay and usual allowance
attached to the posts to which they were recruited, during the period of train-
img. Teachers belonging to Scheduled Castes/Scheduled Tribes recruited under
reservation quota will also be paid the minimum of the scale of pay plus usual
allowances during the period of their training as per G.O, (MS) 42/84/(G.Edn.
dated 7-3-1984.

The Headmasters of Training Schools will draw and disburse the subsis-
tance allowance.

‘those teachers who were once selected, but the selection was cancelled
at their requests, will not be eligible for subsistance allowance/stipend on
selection in any subsequent year,

+ B. Ed. Course

Untrained leave reserve graduate teachers in Departmental High Schools,
Untrained graduate language teachers in departmental and aided High Schools
and U, P. Schools, graduate P. D. teachers in departmental and private
sc hools, specialist and craft teachers with graduation, and clerks in offices and
other institutions under the Directorate will be selected for the B.Ed. Course
under the departmental quota of seats in Government Training Colleges,
Trivandrum, Trichur, Kozhiknde and Tellicherry. The number of seats
allotted for departmental candidates in each Government College will be
ascertained from the principals of the coliege every year. The selection is
made according to seniority,

The departmental trainees will be eligible for subsistance allowance at
the rate of Rs. 125 p.m. as per G.O. MS. 116/82/G. Edn. dated 23-8-1982.
Those trainees who belong to Scheduled Caste/Tribe communities who are
rerruited under special recruilment programme are ehgible for minimum
of the scale of pay and usual allowances attached to the posts to which they
were recruited, during the period of training (Govt. letter No. 26546/C3/75/
G. Edn. dated 21-6-1975.

11261 MC.
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If the selection once made is cancelled, no subsistance allowance will be
Eaid when selected subsequently. This fact should be recorded in the service
ook when the selection is cancelled.

The trainees will be granted eligible leave to undergo the training, if they
apply for it (G.O. Rt. 5239/76/G. Edn. dated 31-12-1976).

Language Teachers Training Course

Language teachers training course is conducted for Malayalam, Hindi,
Tamil, Sanskrit, Arabic, Kannada and Urdu at various training centres.

50 per cent of the seats are reserved for private candidates (open quota)
and 50 per cent of language teachers working in schools, departmental and
private.

The applicants under open quota should not be below the age of 17 years
and above 33 years as on lst January, the relaxation in upper age limit is
admissible for 3 years in the case of O.B.C. candidates and 5 years for scheduled
castes/scheduled tribes candidates. The upper age limit is 33 years, as on
Ist January.

The selection is made on the basis of marks obtained for the oriental
title examination observing the rules on communal rotation in the case of open
quota and to departmental quota selection is made considering the seniority of
the teachers applied for the course.

The departmental candidates will be granted eligible leave for the feriod of
training if they apply for it (G.O. Rt. 2407/77/G. Edn. dated 2nd June 1977).

Departmental trainees will be eligible for Rs. 125 p.m. as subsistance
allowance during the period of training.
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CHar1ER IV

PLAN SCHEMES

(Rs. in lakhs)
Name of Sector Sixth Plan Proposed seventh
Outlay plan outlay
1. Elementary Education 1568.50 1835.00
2. Secondary Education 959.50 2054.00
3. Teachers Education 80.00 190.00
4. Adult Education 50.00 50.00
5. Direction Administration and
Supervision 135.00 o
6. Other Programme 62.00 371.00
Total general education 2855.00 4500.00
7. Physical education, Sports and
Youth Welfare 95.00 400.00
8. Nutrition 95.00 3200.00
Grand Total 3045.00 8100.00




FIVE YEAR PLAN—SE.CTORWISE OUTLAY AND EXPENDITURE

(Rs. im lakhs)
Expenditure
Pign Totgl Seventh Budget
Sector VI Outlgy Actual Anticipated plan outlyy estimate
(1980-85)  cxpenditure expenditure 1985-90  1985-86
1980-84 1984-85

1. Elementary Education 1568.50 1687.89 304.00 1991.89 1835.00 290.00
2. Secondary Education 959.50 1916.77 233.50 2150.27 2054.00 330.00
3. Teachers Education 80.00 45.04 15.00 60.04 190.00 30.00
4. Adult Education 500.00 6.29 4.50 10.79 50.00 8.00
5. Direction Administration Supervision 135.00 185.52 50.00 235.52 . ..
6. Other Programmes 62.00 113.67 11.00 124.67 371.00 60.00
Total General Education 2855.00 3958.18 618.00 4573.18 4500.00 718.00

“ 7. Physical education Sports and Youth
Welfare 95.00 33.24 14.00 47.24 400.00 £0.00
“+ 8. Nutrition 95.00 49.31 10.00 59.31 3200.00 5(0.00
Grand Total 3045.00 4037.73 642.00 4679.73 8100.00 1268.00

0e



ANNUAL PLAN 1985-86°

SI. No. Cods No * Name of Scheme Approved outlay o Implementing Officers
o (in _lakhs) -
(1 (@) @) @ ®
T —— e TR 1 T T — — — - T s -
I Primary Education
Elementary Education—MNP Tribal Sub Plani
l ) GEN 001 Construction of building ana >taff quarters (T&P) ~ 10.00 E.S.O. and Laison Officer (D.P.I's Office}
“2b GEN 002 "Construction“of Buildings for LP/UP Schoois 120.00 do.
Ve
W3 GEN 003 Supply of furniture to LP/UP Schools 10.00  Administrative Assistant Purchase
' 6 ) . (D.P.I's Office)
4 GEN 004 Improvement of facilities (Provision of ieaching Aids .
Other than laberatory equipment) 5.00 Dn'ecm S.I.LE.
5 GEN 905 Pre-Primary Education 5.00 Director, S.I.E.
6 GEN 006 Institute of Primary Education 5.00 Director, S8.LE.
NCERT|UNICEF|(Centrallly Aided Schemes
7. GEN 007 NCERT Assisted Schemes—State Share 4.00 Direetor, $. 1. E.
8 GEN 008 UNICEF Assisted Programmes’ 2.00  Director, S. I E.
9= GEN 009 Experimental project for Non-formal FEaucawon :
State share (Centrally sponsored) 2.90 Director, S.LE.
10 GEN 010  Wok experience programme other than MNP
'including socially useful productive work 4%00  Director, S.LE.
1. GEN 011 Improvement of Science Education mdudmg supply
of Laboratory equipment to primary schools 5.00 Director , SI.E

17
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1. Secondary Education R
12 GEN 012 Building and facilities 30.00 Laison Officer and E.S.0. of D.P.I’s Office
13 GEN 013 Furniture 6.00 AA~ (Purchase) D.P.I’s. Office

<o o
14 GEN 014 Improvement of Science Education including supply
. of Laboratory equipment to Departmental

Schools 5.00 Director, S.LE.
15 GEN 015 Work—Oriented Education 2.00 Director, S.I.E.
16 GEN 016 Vocational guidance programme 2.00 Director, S.LE.
17 GEN 017 Development of School Libraries and laboratories 6.00 Director, S.ILE.
18 GEN 018 Examination Reforms 1.00  Director, S.LE.
19 GEN 019 - Revision of Curriculam 4.00 Di;ector, S.LE.
> ke - >3
20 GEN 020 Popularisation of Science literature 1.00 Director, S.L.E.
21 GEN 021 Introduction of vocational courses in selected schools .y v ‘

and upgrading them 50.00  J.D. and 'P.L: Section
22 GEN 022 Creation of scholarship unit and enhancement of )

scholarships 2.00  Deputy Director (Gl.) and N Section
23 -GEN 023 Contirbution to Rajaram Mohan Roy Foundation 3

‘ and’ Alhed matters 2.00 State Librarian
Bed

24 GEN 024 Educational Research and Training Institutions 2.00 Director, S.I.LE. and C.P.O.
25 GEN 025 State Institute of Education 5.00  Director, S.LE.
26 GEN 026 Institute of; Science 2.50 Director, S.LLE.

44
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28

29

30
31

32
83

35
36

37

GEN 027

GEN 028

GEN 029

GEN 030
GEN 031

GEN 032
GEN 033

GEN 034
GEN 035
GEN 036

SYS 001

NUT 003

NUT 005
NUT 006

Special Component Plan

Award of scholarship to scheduled Caste students 10.00
(SCP)
Coaching classes for scheduled caste students(SCP) 6.00
Tribal Sub Plan
Award of scholarships to scheduled Tribe students 1.00
(T.S.P.)
Caaching classes for schueduled tribe students (T.S.P.) 0.50
Population Education State Share (Centrally Spon-
sored) 2.00
Teacher Education
Inservice Training to primary school teachers 10.00
Inservice training to S'e.condry School teachers
including Janguzge teachers 5.00
Other Programmes
Improvement of facilities in special schools 5.00
Development of Sanskrit Education 3.00
Appointment of Hindi Teachers in Non-Hindi speaking
states (state share) Centrally sponsored 5.00
Physical Education Sports/Youth Welfare 25.00
Nutrition
Special Nutrition Programme (b) Outside 1.C.D.S. 200.00
Special Component Plan 15.00
Tribal Sub Plan 1.00

D.D. (Gl.) N. Section and

Depu
Director (Edn.) puty

Deputy Directors (Edn.)

Deputy Director (Gl.) & Deputy
Directors (Edn.)

Deputy Directors (Edn.)

Director, S.I.E.

Director, S.I.E.

Director, S.LE.

J. D. and M. Section
Director, S.LE.

Deputy Directors (Edn.)
Director, Youth Welfare and PRO

Senior Administrative Assistant CARE

D.P.I's Office
do.
do.

£2
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50% Centrally Assisted Schemes (Central Share)
1 GEN 146C Appaintment of Hindi Teachers in U.P. Schools
and High Schools in Non-Hindi Speaking Areas 5.00
2 GEN 147C N.C.ER.T. Assisted Schemes . 4.00
3 GEN 148C Non-formal Education for age group 6—14 (Ex-
’ perimental Project for Non-formal Education) 2.00
; GE‘N 149C Population Education in Scconda.ry“ Schools 2.00
100% Centrally Sponsored Schemes -
1 GEN 023C Social Adult Education 40.00
2 GEN 024C Education Technology CELL 20.00
'3 GEN 025C 30.00

Integrated Education of the Handicapped

5"

Deputy Directors of "Education
Director, S.LE.
a

Director, S.LE.
Director, S.LEX

State Adult Education Officer
Director, S.I1.E.
Director. S.LLE.

¥o



40

CHAPTER V

TEXT BOOKS AND NOTE BOOKS

_A. Distribution and Sale of Text Books

The Text Books branch of the Department works as a commercial
undertaking. The branch is responsible for arranging the printing,
disitribution and sale of all nationalised Text Books of the Department
Teachers’ handbooks, guide books, question banks and other priced
publications are also undertaken by the branch.

There are 3 Central Text Book Storcs with Headquarters at
Trivandrum, Ernakulam and Shornur. A text book deput is attached
to each educational district. The District Educational Officer of the
educational distriot i8 the Officer-in-charge of the Text Book Depot,
The text books required tor each depot are supplicd on mdent, from
the Central Text Book Stores. The Central Text Book Stors,
Trivandrum supplies, text books to the houk depots in the Lducational
Districts in Trivandrum, Quilon, Pathanamthitta and Alleppey Revenue
D'mtricts. Similarly the Central Text Book Store, Ernakulam serves
the depots in Ernakulam, Kottayam, Idukki and Trichur Revenue
districts, (excluding Chavakkad Educational District) and Central Text
Book Store, Shornur serves the depots in Palghat, Wynad, Malappuram,
Kozhikode, Cannanvre, Kasaragod Revenue District and Chavakkad
Educational District.

A sale commission of 10 per cent in the sale proceeds is allowed
to school co-operative societies, Assistant Educational Officers/Head-
masiers as the case may be.

The immediate charge of the text book depot is vested in a Store
Keeper in the cadre of U.D. Clerk. He is assisted by a L.D. Clerk
and one or two Counters. The Store-keeper is respimsible to the
stock and issue of stores and shall periodically submit all reports and

returns to the District Educational Officer for scrutiny.

The functions of the District Fducational Officer in respect of the
Text Book Depot are indicated below:

1. Asscss the requirement of text books for a year and to ascertain
whether there is adequate supply of all Nationalised Text Books, The
number of copies sold during the previous ycar shall be taken into
account in deciding the requirement of text books, in the case of reprints
in each case. In the case of text books which are revined cditious
(new books) the anticipated roll strength shall be taken into consideration.

111261/MC.
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2. Check up whether all schools are served by school co-operative
societiecs (or a union of primary schools having one society). In
schools where co-operative societies do not exist it has to be enswred
whether the Headmaster of High Schools or Assistant Educational Officer
in the case of Primary Schools have taken initiative to secure text hiooks
and to make them available to pupils.

3. Examine whether the text books are issued to school co-opera-
tive societies, etc., on the basis of the latest price list motified or
as per indents passed by the District Educational Officer or an authos
rised ofticer (The D. E.O. shall keep a copy of the price list in his
personal custody). The District Educational Officer will also see
whether there is delay in the issue of text books. If there is any delay,
arrangements shall be made to provide additional staff by deputation
from the District Educational Officer’s Office.

4. Check up whetner the credit sale of the text books permitted
to school co-operative societies does not normally exceed Rs. 7500
subejct to the relaxation given by the District Educational Officer in
individual cases and they settle the accounts before 3lst August. No
credit shall be allowed after 3lst August.

5. Scrutinise whether daily sales register and stock register and
other registers including cash books and receipts books are written up
punctually.

6. No member of the public is denied the facility in securing text
books, guide books and question bank from the depot (other than bulk
purchase of books for sale) for his own use on collecting cost without
commission. It should be checked whether a proper receipt in the
prescribed printed form is issued to the party at the time of sale.

7. Adequate precaution is made to protect the storage from the
attack of white ants, rats, etc.

8. Vigilance is exercised to see that there has been no loss, damage
or pilferage of book from the storage being an abuse of code of conduct
of the buginess of the text book depot.

9. Render such periodical returns as have bzen prescribed by the
depot on the due dates.

10. Inspect the depot periodically and make reports about the
condition and short comings and to arrange for conducting physical
verification of stock at least ohce in a year by a person other than the
Store-keeper or other employees in the depot.
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11. Verify whether there is adequate supply of teacher’s hand
book, guide book, question bank etc., prepared by the department as
reference to teachers and encourage the sale of these publications
among teachers.

B. Menufacture and Disiribution of mote books in School under
work experience programme

Manufacture of note books by the school children for the us¢ of
students from the paper allotted by the Government of India at con-
cessional rate has been brought under work experience programme in
the State during 1975-76. The scheme continues to operate with increased
coverage every year.

@

The scheme is operated under the guidance of the Text Books
Officer, the Note Books Officer and the Special Officer, work Experience
Programme of the Directorate. The Note Books Officer is responsible
for the effective implementation of the scheme.

Scheols are selected as  manufacturing centres on the recom-
mendation of the Deputy Director (Education), taking into account,
availability of electricity, machines, transport and storage facilities.

{

The Text Books Officer arrange the distribution of white paper
allotted by Government of India to the manufacturing centres through
Central Stores concerned, along with calico, straw board and printed
covers. The Controller of Stationery with the concurrence of the
Departmental purchase committee, arrange the purchase of the calico etc.

Orientation course is conducted by the Special Officer, Work
Experience Programme to teachers in cutting, rulimg and binding of
noie books. The course is intended for imparting training to students
in turn, and to supervise the work during manufacture of note books.

The school centres purchase machinery, equipments and tools
utilising the accumulated balance under special fee account. According
to availability of funds in the Budget, funds are also allotted to few
Departmental schools for the purchase of Cutting and Ruling Machines.
In schools, where there are no machinery far cutting and ruling of books
private airangements are made.

Manufacture

3 categories of note books are generally manufactured im schools,
viz., 192 pages, 120 pages and 80 pages (boith ruled and unruled;.

The production of‘books is carried out during class hours allotted
for Work Experience Programme. But it is also carried out outside class
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hours as the time allotted will not be enough to complete the wvark.
The school centreu can utilise the amount under the special fee acceount
as advance amount for meeting the initial expenditure for the purcthase
of needle, twine, gum etc., recquired for the purposc which is t© be
reimbursed as soon as the manufacturing charges are received. Amn
amount equal to 50 per cemt of the anticipated manufacturing chiarge
is sanctioned to the centres in advance by the Deputy Director (FEdn.)
to be adjusted in the final claim, on completion of the work. The
District Adult Education Officer is authorised to conduct awdiit of
manufacturing accounts of each centre in the District.

The cutting waste and other wastes occurring during, the proxcess
of manufacture are sold in public auction bv the Heads of Schools and
the amount is deposited in a separate fund called “Manufacturing fiund"”
which can be retained for future investment. If any school discont:inue
the manufacture, the balance amount under the funds has to be credudited
to Government.

Distribution

Distribution of note books commences from the 15th May, of
every year, Each manufacturing centre ig also distribution centre
Shools are grouped for cach distribution centre. Books are
distributed to the schools in each group based on the indent passedl by
the Educational Officers. Indents are passed according to the norms
prescribed by Government for distribution to the students.

School co-operative societies made purchase of note books and
distribute them to the students through class teachers concerned. The
Heads of Schools make purchase of books and distribute them to
siudents where there arc no co-operative societies.

Credit facilities upto Rs. 7500 are allowed to the Schools/School
Co-operative Societies, 5 per cent distribution commission to the schwols/
school co-operative societies and 1 per cent distribution commission to
the centres on the gross sale value, are allowcd.

The Deputy Directors (Edn.) are in-charge of implementation of
the scheme at the Revenue Digtrict level. They are assisted by’ the
District Adult Education Officers in the work. Manufacturing charges
are sanctioned by the Deputy Director (Edn.) based on the approvad
rates fixed by the Government. 75 per cent of the balance amount of
manufacturing charges after meeting the contingent expenditure is
paid to the participating students as wages, 20 per cent is paid as
remuneration to the supervising teachers and 5 per cent is paid to the
headmasters.
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CHAPTER VI
GOVERNMENT EXAMINATIONS
8. 5. L.C. Examination

“The examination is conducted twice & year, i, e., betweén 15th and
31gt of March and immediately after Ramzan Holldays under the new
scheume (reviscd ayllabus). Group system has  been introduced for
the 8. 8. L.C. Examination from Marchg 1976 onwards, as:per G. O.
(PY 253/73/G. Edn. dated 16th Qctober, 1975,

. Admission to the Examination

(a) Pupil candidates--Those who have undergone the prescribecd
courge of study in any recognised high school in the state
can be presented for the examination, provided, the pupil has
put in not less than 85 per cent attendance in standard X.

{b) Private candidates-—The following category of candidates are
eligible to appear for the examination privately.

Academic course—The following catceories can appear for the
examination only as full course candidates:—

I. Overaged candidates i, e,, those who are above the age of 17 as
“on first of March consequent on the abolition of selection examination
(G. Q. MS 105/71/G. Edn. dated 4th August, 1971 and G. O. MS. 89/74/
G, Bdn. dated 20th May, 1974).. _

3. Caindidates who have failed under any of the defunct scheme of
‘examination ‘either as full course or compantmental.

3. Candidates who have undergone the prescribed course in full

in any of the recognised schoolg in the State bul who are not able to

pear for the examifiation due to ufvoidable circumstances provided

gey are otherwise eligible to appear for the exam’'unation. They can

appear under diversified course as in the case they have completed their
course ‘under diversified course.

4. War service personne! who have studied upto standard X (old
form VI) of a recognised school in the State, Perzons employed in
Militarv service as distinct from war service are eligible under this rule.

& 5. Tecachers who possess Rashira Bhasha Visharad of Dakshina
Bharat Hindi Prachar Sabha or Hindi Bhoosan Certificate of the
. Travancore Hindi Prachar Sabha or Hindi Vidwan, Certiﬁcate of the
Kerala University.’
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6. Arabic teachers who have passed the Alzalul-Ulma Examination
or the Arabic Higher Test.

7. Full time teachers of the Education Department and Harijan
Welfare Department who have not less than three years of approved
service ag full time teacher (whether biroken or continuous on the date
of their application),

Compartmenial Appearance

1. Holders of Indian Army Certificate of Education 1 Class are
eligible to apply for admission to the S, S. L. C. Examination in the First
Language Part I and II (New Scheme) introduced from the school year
1975-76 and if successful, will be declared eligible for civil employment
only. They have to get a minimum of 40 marks for a pass.

Nore. —~But those who have already passed the V.S.L.C, or Malayalam
Middle School Examination meed not appear for the Regional
Language papers in order to declare them eligible for civil
employment only.’

2. Holders of S.S.L.C. of the former Travancore-Cochin, or
Madras or equivalent are allowed to appear for Hindi alone of the
S.S. L. C. Examination if Hindi was not one of the subjects for their
S.S.L.C. (or equivalent) Examination (Revised scheme). On securing
a minimum of 35 per cent marks required for a pags in the subject they
will be given a certificate to that effect.

If a candidate’s name is registered for the examination it will be
congidered as an appearance even if he ig absent for the examination
unless he applied in writing to the Secretary, Board of Public Exa-
minations on or before the first day of the examination for cancellation
of candidature.

Candidates who have passed the S.S.L.C. BExamination and who
wish to appcar again for the examination with a view to securing better
marks in all subjects will be permitted to reappear for the examination
without cancelling the previous results within three years from the
last successful appearance (G. O. Ms. 7/79/G. Edn. dated 12th January
1979). But such candidates should appear for all the papers according
to the scheme of examination existing at the time. This concession
will not however be allowed to candidates who have joined a college or
public service after passing the S.S.L.C, Examination.

As per the existing orders S.S.L.C. Failed pupils are not eligible
for re-admission in Standard X. But pupils who were not able to secure
the minimum percentage of attendance will be re-admitted in Standard X
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andl will be aJlowed to be on the rolls Lill they secure the minimum
attendance required to sit for the examination.

Examination Fees.---»-Puﬁils from Government and aided schools in
Kemala, Laccadives and Mahe are exempted from payment of examina-
tiom fees for their first appearance. Pupils from unaided schools and
all jprivaie candidate have to pay fees.

1. New Scheme:—

Rs,
(a) Full course ‘15,00
{b) One group 110.0(7)‘}
(c) Fine for later remittance 1.00,
"(d) Special appearance for lst languages' :4.00
(¢). Special appearaiice for Hindi 3.00

Examination fees should be paid to the Chief Supermtendents of
the Centre concerned and proper receipt™ obtained for the amount
remnitted. The fees should be remitted to the head of account ‘077
Education B(a)(i) Examination fees’, If the candidates remit the
amount in a Treasury or Bank outside the State the amount should be
credited to the above mentioned head under 1.S.S. A. to the Kerala
State.

In the group system under the {)\cw scheme - lt"l;lere ahlall bri{ tfwo
groups (1) Language and (2) subject group. “The total marks for
the lg';lguagc group w%]lfol;lg 250 and that for the subject group 350. The
minimum that a candidate should secure for all pass will be 90 out of
250 in the language group and 120 out of 350 in the subject group with
the condition that the candidate should get a minimum of 20 per cent
for each subject.

Under this scheme candidateg should appear for all papers in the
two groups in the first chance and in subsequent chances they can appear
for all the papers in each group at a time. Individual papers within a
group cannot be separately attempted.

Frovision of acruuny and regulation of S.S.L.C. answer acript

1. - Application¢for revaluation of answer scripts will be considered
only if the Public Examination Marks arc less than the average of the
marks secured in the unit tests in Standard X by 10% or more. Other
applications from those whe have no eligibility to apply for revaluation
will be summarilv be reiected, the amount remitted by them will not be
refunded.”



32

2. Fee for revaluation is Rs. 50 per paper. It should be remitted
in the name of the candidate under the Head of Account ‘077 B (c) Other
Receipts’., The fee remitted will not be refunded if the differemce in
marks is below 10%.

3. Application for revaluatoin should be submitted within fiifteen
days from the date of publication of results.

4. Revaluation will be done by two different examiners not below
the rank of an Additional Chief Examiner.

5. 1If there is a difference of 10% or more between the original
marks and the average of the marks given by the two re-examiiners,
then the average of the marks on revaluation will be taken as the marks
secuted by the candidates and the fee remitted for revaluation will be
refunded 1In  full to the candidate concerned (vide G. O. Ms. 230/77/
G. Edn, dated 23-1-1977).

6. The application for revaluation should be got countersigned by
the Headmaster of a High School.

7. The candidate should send the application together with the
chalan in original direct to the Secretary to the Commissioner for
Government Examinations, Trivandrum, 695012 by Registered Post so
as to reach the Office before the last date fixed.

8. Fee for revaluation and fee for scrutiny should not be remitted
by a single chalan. There should be separate chalans and applications
for each,

T. T. C. Examination

At present the T.T.C. Examination is being conducted under New
Scheme only for I and II year and the New Scheme sanctioned in G. O.
Ms. 141/77/G. Edn. dated 23-6-1977 and G. O. Ms, 173/77/G. Edn.
dated 10-8-1977 ig applicable to T.T.C. Examination.

The Examination under the New Scheme is intended for the
following categories of candidates:—

(a) The trainees who have undergone training from June 1978
onwards (vide G. O. Rt. 2396/79/G. Edn. dated 16-6-1979).

(b) Failed candidates under the new scheme.

(¢) T.T.C. Examination under rentroduced course has been
discontinued as per G. O. Rt. No. 13/82/G. Edn. dated 1-1-1982,
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Failled candidates under reintroduced scheme are allowed to appear
for the corresponding subjects under the Re-organised Scheme (New
Scheeme). Such candidates should remit Rs. 4 in addition to the
Exaiminwion fee to meet the cost of a new T. T.C. Book.

Full Course and Compartmental appearance

(a) The first appearance of a candidale for the examination
ghowld be ag full course candidates for all subjects in the new scheme.

(b) Candidates who have failed in any one of the subjects under
the Necw Scheme are allowed to appear for the failed subjects only as
comipartmental candidates.

Registration of candidates for the examination

(a) School candidates.—The Trainecs who are appcaring for the
examiination towards the close of their academic year are treated as
school candidates.

(b) Private candidares for theory papers only.—All candidates
who have already appeared for the examination but failed to secure a
pasm in the Examination and nuw appearing again are treated as private
candidates. Each private candidate appearing for the e¢xamination
should hand over his/her application form duly filled up along with the
T.T. C. Book and the required cxamination fee amount in cash, to the
Headmaster of the school selected as the centre for the examination on
or before the last date prescribed.

(c) Private candidates for Practical Examination al8o.—The
private candidates appearing for the examination should hand over his/
her application form duly filled up along with their T.T.C. Books and
fees ito the Headmaster of the Training School where he/she has under-
gone training. The private candidates who are appearing for both II
year theory and practical examination and the I year
gchool candidates who are appearing simultaneously for I year,
ghould hand over his/her application form duly filled up along with
their T.T.C. Books and cxamination fees to thc Head of the Training
School where he/she has undergone training. A and B lists relating
to the above categories of candidates should be got prepared and for-
warded (o the Chief Superintendent as in the case of school candidates.

W) The candidates who have undergone training in full and
secured minimum of 85 per cent nf attendance by the ¢nd of February
ay required under Rule 7(2) Chapter VII of K. E.R. alone are eligible
to appear for the examination. However necessary condonation for the
shortag: of attendance unto the prescribed minimum can be obtained

11/251)MC.
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from the competent authority concerned. Even when they counter-
sign the application for a private candidate this aspect has to be
examined, in case his appearance for the examination is for the first
time.

) (e) If a candidate is appearing for both I and 1f year examinations
simultaneously two applications one for the T year and another for the
I year are required.

Exuamination fee will be as follows:

RS,

(a) Full course 1 year ... 25
For each paper e 5
Full course Il year (theory only) .. 30
For each paper s 5
Part III Practical (student teaching) ... 10
Part 1V Sessional Work (Internal) ... Nil

(b) Fine for late remittance eeo 1

Head of Account for remittance of fees and fine: ‘077 B(a) (i)
Examination Fees”.

(c) The fees once remitted will not be refunded or adjisted for
a subsequent examination on any account. Fees remitted after the
prescribed dates or under wrong head of account will not be accepted
and the application from such candidates will be summarily rejected.

(d) Candidates belonging to Scheduled Caste, Scheduled Tribee
and other Eligible Communities' including Kudumbies and X’ian converts
from among them are cxempted from payment of examination fees for
two appearances, provided the second chance is within a period of three
years from (he first appearance for the cxamination. Other communi-
ties are not eligible for exemption from payment of fees.

{

(e) Examination fees received tfrom the candidates in one centre
should be remitted in one chalan for each item into the nearest Treasury
in the State, in the name of the Headmaster under the Head of Account
“077 B(a) (i) Examination fees” on the next working day following the
last date fixed for receipt of fees from the candidates. Special care
should be taken to see that the remittance is made under the correct

head of account.

(f) In the case of school candidates, as well as private candidates,
collective remittance in the mame of the Head of the school will alone
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bie aceepted. Candidates should not remit the examination fee into the
Freagury in their own name, such chalans will not be accepted on any
awccourt,

Cost of additional Volume of T.T.(C. Books

Tte candidates whose certificates have no further page to enter the
public examination marks should pay the cost of additional volume of
T.T.C. Book of Rs, 4 to the Headmasters of the school along with the
examiration fees. Candidates who are appearing under the existing
swheme and who are in possession of duplicate copies of theiv certi-
ficates should also remit the cost of another volume of the T.T.C.
Biook. The Head of the school should remit such amount in a separate
clhalan under the Head of account “077 B (¢) Other receipt” and forward
the chalan receipt along with a statement containing the list of candi-
diates who required fresh book or additional books as the case may be.

Application Form for Private Candidates

(8) The entries should be carcfully tilled up by the candidates
im their own handwriting and ecach such application with fee and  the
T, T. C. Book should be handed over to the Head of the school selected
am the Centre for the Examination. Application taken in person/for-
warded by post direct to the Commissioner will not be accepted.

(b) The Headmasters and the candidates should note that the
application forms as prescribed in the notification along will be accepted
and in case any other form is used it will be summarily rejected and
the Department will not be held responsible for any loss to the party
on this account.

Return of 1.T.C. Books

(a) The T.T.C. Books will be gent to the Chief Superintendent
concerned immediately after the publication of the results of the exa-
minztion. The T.T.C. Books of the school candidates should be
collected from the Chief Superintendents and distributed to the candi-
dates by the Head of Training schools concerned after obtaining proper
acknowledgement.

(by Any complaint regarding the non-receipt of certificate b_ooks,
mistake in the entry of marks, etc., should be hrought to the notice of
the Commissioner immediately on thc reccipt of the certificate books.

() The T.7T.C. Bovks not claimed from the Headmasiers o1
fron the Chief Superintendent of the Centre within a period of three
moenths from the date of publication of the result should be returned to
the Secretary to the Commissioner for Government Examinations.
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Such certificates will be issued to the candidates through the concerned
Ieadmaster on payment of penalty fees as detailed below:

Rs,
(i) Pcnalty fees for the certificates not
claimed by the candidates within 3
months after the publication of the
examination upto five years. 5.00
(ii) Penalty fee if the certificates are not
claimed within 5 years upto 10 years. 10.00
(iii) Pcnalty fee if certificates claimed after
10 years. 25.00

Head of account for remittance of penalty fee “077 B(c)  other
receipts’.

Scrutiny of valued answer Scripts

Application from candidates in the form prescribed for scrutiny of
valued answer scripts will be accepted within 15 days from and including
the date of publication of result. The fees for scrutiny at the rate of
Rs. 5 per paper should be remitted in the name of the candidate into
the Treasury under the Head “077 B (c) Other receipts” and the ori-
ginal chalan attached to the application.

Application from candidates for revaluation of their answer scripts
in theory part will be accepted on the following conditions.

(2) Application for revaluation should be submitted within 1§
days from the date of publication of results.

(b) Revaluation fee will be Rs. 50 for every paper and remitted
under the Head of Account “077 B (c) Other receipts” in

the name of the candidate.

(c) Revaluation will be done by two different examiners not
below the rank of an Additional Chief Examiner.

(d) If there is a difference of 10% or more (of the maximum)
between the original marks and the average marks given
by the two examiners on revaluation, then the average marks
given in revaluation will be taken as the marks of the candi-

date.
(e) If the difference between the original marks and thc average

marks given in revaluation is less than 10% of the maximum
marks, the marks obtained in the original valuation will

remai un~hanged.
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(h In case where the marks arc altered in revaluation provided
for in item (e) above, the amount of fees remitted will be
refunded to the candidates concerned after deducting Ru. S
per papcr as handling charges.

‘Note —~Fee for revaluation and fee for scrutiny should not be remitted
by a single chalan. There should be separate chalan and appli-

cation for each.

v

Angilo-Inlian Training School Trained Teachers Certificates Examination

The 1.T,C. Examination for thc trainces of St. Teresas A.l
Truiming School wag conducted by the Commissioner fuor Government
Examiinations, Kcerala as per G, O. Rt. 4545/71/G. Edn. dated 8th
November 1977 based on the syllabus approved by the Government of
Madiras i 1960 and followed in the Training School. .

As per G, O. Rt, 2209/78/G. Edn. dated 18th July 1978, Govern-
mentt have constituted a committee for preparation of revised syllabus
and the svllabus was approved by the Governmeut as per (i, O. Ms. 45/
79/Gi. Edn. dated 15th March [979.

The duration of course is two years. The following are the
courses of studyjx—

Gwroup A—Academic Subjects:

EFducational Psychology and Child Study
Principle of education

Schoo! Administration and llygicne

Engiish conteut and methods

Mathematics content and methods

Science content and methods

“History and Geography content and methods
Education in moral and spiritual values.

PN s RN -

G'roup B-——Practical Subjects:

Art and Craft

Practical work in Science

Practical work in History and Geograph
Practical work in Child Study

Speach Training and Elocution

Work cxperience

Music and Cultural Activities

Physical Education.

FRNormE W
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Group C—Teaching Practice

I. Observation Lessons

2. Class discussion of lessons observed

3. Demonstration lessons and Class Room Procedures
4,

Student teaching of 40 effective lessons fof the whole course
(English-10, Mathematics-7, Science-7, History and Geo-
graphy-8, Art and Crafts-3, Physical Training-2, Moral
Science-2, Singing-1).

Scrutiny

Application from candidates for scrutiny of the valued .theory
answer scripts ‘will be accepted within 15 days from the date of publi-
cation of results. The fee for scrutiny is Rs. 5 for each paper.

Language Teachers' Training course Examinations

There will be {wo examinations, i.e¢., during the last week of May
and first week of October.

Candidates who have secured 85 per cent of attendance as per rule
and completed satisfactorily the prescribed course of studies in the
Language Teachers’ training institution alone are eligible for admission
to the Examination.

The rate of fee to be paid for admission to the examination are as
follows:—

Rs.
For the whole examination . 25
Supplementary examination ... 5 per subject

Applications from candidates for scrutiny of their valued gmswef
scripts will be accepted within 15 days from the date of publication of
the examination result.

Hindi Teachers' Traiming Course Examination

The Diploma Examination Hindi Teaching is conducted once a
year during the last week of May.

The fee for the full course examimation is Rs. 25 and that for a
subject is Rs. 5 subject to a maximum of Rs. 25.

Applications from candidates for scrutiny of their valued answer
scripts will be accepted within 15 days from the date of publication of

result.
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Sanskrit Teachers’ Examination

The Sanskrit Teachers’ Examination has been introduced as per
G. 0. Ms. 458/70/S. Edn. dated 6th November 1970, The first exa-
mination was conducted in June 1971. From 1973 onwards, only those
who have appeared and failed in Sanskrit Teachers’ Examinations held
in the previous years arc admitted to the cxamination. Fee for the
whole examination is Rs. 25 and for one part Rs. 10 and Rs. 20 for two
parts.

Arabic Teachers’ Examination

As per G. O. Ms. 23/70/S. Edn. dated [4th January 1970 the Arabic
Munshy’s Examination was introduced. Compartmental system was
introduced as per G. O. Rt. 2862/72/S. Edn. dated 21st October 1972
for the examination from March 1973 onwards. Those who have com-
pleted the age of 15 years and passed the 7th Standard can appear for
the examination on payment of the required amount of examination
fees.

Urdu Higher Examination

The Government Urdu Higher Examination, introduced as per
G. O. Rt. 2652/74/G. Edn. dated 16th August 1974, will be conducted
once in an year during May. Admission to the examination is open to
all candidates who have passed Standard VII and to have compicted 15
years of age.

L.S.S. and U.S.S. Examinations

Every year this examination will be conducted between 15th and
lst March along with the S.S.L.C. Examination. The selection of
candidates is made on the basis of the average marks secured in class
examinations.

The pupils studying in standard 1V are admitted to L.S.S. Exa-
mination and those who arc studying in Standard VII arc admitted to
U.S.S. Examination.

The aggregate marks secured in the scholarship examination will
alone be considered for the scholarships.

Government of India Residential School Merit Scholarship Examination

The examination is meant for locating the most outstanding
talents in the country and to select them for studying in residential
schools in India. The examination is open to the children of age
group 11 and 12. A preliminary screening test will be conducted
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during July every year and the final test at All India level will be
conducted during September.

Certificate Course in Library Science

. This examination will be conducted once in an year at the
Irivandrum Public Library. The four papers prescribed for the
examination are:—

(1) Library Organisation and Administration (Theory)
(2) Classification and (‘ataloging (Theory)

(3) Classification (Practical) and

(4) Cataloging (Practical)

Certificate Examination in Food Craft

This examination will be conducted once in an ycar as per the
syllabus approved in G. O, Rt. No. 1094/75/H. Edn. dated 26th June,
1975. Those who have undergone the prescribed course satisfactorily
in Food Crafts Centre, Kalamassery alone, are eligible to appear for
the examination,

Keralu Government Certificate Examination in Engineering

The Kerala Government Certificate Examination in Civil, Mechanical,
Electrical and Automobile Engineering will be conducted twice in an
year. Only failed candidates are admitted to the Examination in
October. Those who have undergone the prescribed course satis-
factorily in any one of the institutes recognised by the Director of
Technical Educaiion, alone are eligible for admission to the examination.

Certificate Examination in Drawing, Painting, Sculpture and Modelling

The duration of the course is two years and at the end of the
course there will be public examination. The fee for examination is
Rs. 15. The course is offered at the following institutions:—

(1) Ravivarma Institution of Fine Arts, Mavelikara

) R.L.V. Academy of Music and Fine Arts, Trippunithura
(3) Institute of Fine Arts, Trichur and

(4) College of Fine Arts, Trivandrum.

Diploma examination in Drawing, Painting, Sculpture and Modelling

The duration of the course is two years and those who have passeil
the certificate course can appear for the Diploma Examination. The

fee for the examination is Rs. 20.



41
Posst Diploma Examination in Drawing, Painting, Sculpture and Modclling

Those who have passed the Diploma Course examination can appear
for the Post Diploma Examination. The duration of the course is one
yemr and examination feec Rs. 25.

Diploma Exumination in Bharathanatyam

1h. course is offercd at the R.1. V. Academy of Music and Fine
Arus, Trippunithura and the duration of the course is 4 years. The
mimimum qualification for admisgion is a pass in Standard Vil and
the fee for the Public Examination at the end of the course is Rs. 12.

Post Diploma Examination in Bharathanatyam (Nattuvanu)

I'his is an advanced course and thoge who have passed the Diploma
Lxamination in Bharathanatyam can appear for the post Diploma Exa-
mination. The fee for the ¢xamination is Rs, 20.

Diploma Examination in Kathakali

Ihe minimum qualification for admission to thig four year course
in Kathakali, offered at the R, L. V. Academy of Music and Fine Arts,
Trippunithura is a pass in Standard VII. There will be a Public exa-
mination at the end of the course and the fee for the examination is
Rs. 12

Post Diploma Examination in Kathakali

Those who have passed the Diploma Examination in Kathakali can
' be admitted for the two years course of the Pust Diploma in Kathakali.

Music Examination

The following examinations in  Music are conducted once in an
year for those candidates who have undchonc satisfactorily the pres-
cribed course of studies in the Music Colleges and Music Academies:

(1) Ganapraveena Examinations in vocal music, veena and violin.

(2) Ganabhooshanam cxamination in vocal music, veena, violin
and mridangam.

(3) Natanabhooshanam certificate exammation.

Junior and Senior Music Certificate Examination

These examinations are conducted once m an year for those who
have completed satisfactorily the prescribed course at the music school,
Trichur, Certificate will be izsued to those who pass the Senior Music
Examination,

117261 /MC.
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K.G.T. Examination

Examinations (Lower and Higher) are conducted once in a year
(April} for the following subject:

1. Drawing Group

(1) Free hand outline and Model drawing
(2) Geometrical drawing

(3) Design

(4) Painting

(5) Engraving and

(6) Clay Modelling

Il. Printing Technology Group

(1) Compositor’s work

(2) Proof Reader’s work

(3) Book Binding

(4) Machine work

(5) Press work

(6) Printers Warehouse work

(7) Type casting and
(8) Sterio Typing

INI. (1) Needle work and Dress Making
(2) Embroidery
(3) Tailoring
{4) Carpentery
(5) Smithy
(6) Ratan work (no grade)
(7) Matmaking (no grade) and
(8) Handloom Weaving and Spinning (Lower and Higher Grades).

The fee for lower grade is Rs. 15 and for higher grade Rs. 20.

The minimum qualification for appearing the examination, Lower
Grade is a pass in Standard VII (new) and for Higher Grade, a pass in
S.S.L.C. or a pass in lower grade. But those who have passed the
lower grade examination in Handloom Weavmg and Spinning are alone
admitted for higher grade examination in that subject.

1V. Agriculture~X.G.T. Examinations in Agriculture, Lowef
and Higher are conducted once in an year during the last week of May.
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The fee for the examination is Rs. 15 for Lower and Rs. 20 tor
Higher Grade Examination.

The minimum qualification for admission to the examination ig a
pass in Standard VI (new) for Lower and a pass in S.S.L.C. or
Lower Grade for Higher.

K. G. T. Examination in Commerce Group

Under this group, examinations for the following subjecty are
comducted:

(1) Typewriting (English) Lower, Higher and High Speed
(2) Typewriting (Malayalam) Lower and Higher

(3) Shorthand (English) Lower, Higher and High speed
(4 Shorthand (Malayalam) Lower and Higher

(5) Accountancy, Lower and Higher (irades

(6) Banking L.aw and Practice

(7 Co-operation Theory and Practice

(8) Saleemanship and Marketing

(9) Business Organisation and Secretavial Practices

(10) Economics and Business Statistics.

There will be two examinations in an year. One i8 main and the
other supplementary. The examination for typcwriting and Shorthand
(for' all grades) will be conducted along with the supplementary examina-
tiom.

Minimum general qualification for admission to the examination is
the completion of S, S, L. C. Course for all lower grades and a pass in
S. S. L. C. for all Higher Grade, High Speed and other subjects mentioned
ag iitem numbers 6 to 10.

Diploma Examination in Shorthand and Typewriting

Public examination for the candidates who have undergone the
preliminary and final Diploma Course at the Diploma Course Institute,
Triwvandrum will be conducted at the end of the course every year in May.

't he minimum qualification is S. S. L. C, for preliminary course and
@ pass in prelimnary examination for the final cgurse. The fee for the
¢xamination ig Rs. 20 for preliminary and Rs. 25 for final,

Junior Technical Sckool Leaving Cevtificaie Examinution

Twvo examinations will be conducted onc during April and the other
in September.
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Group syslem has been introduced for this examination from March
1977 onwards. Part system is allowed as per rules.

The candidates who have satisfactorily completed the course in any
of the Junior Technical Schools in the State are eligible to appear for the
examination.

The examination fee is Rs. 15 for the whole examination and Rs. 4
for cach group subjects. Regular candidates need not pay the examina-
tiom fe¢ for the firat appearance,

Pre-Vocational Trading Certificate Fxamination

Candidates who have satisfactorily undergone the prescribed course
in pre-vocational training centres attached to the J.T.S., Attingal,
Kodungaliur, Manjeri and Cannanore are admitted to the examination.
No fee for cxamination is levied. The examination will be conducted in
April every year. A practical test will be conducted before written test,
The candidates who have come out successful in the examination will he
given preference for admission to Junior Technical Schools.

Diploma Examination in Homoeopathic Medicine and Surgeory

The candidates who have completed the prescribed courge of
instructions, qualifying for the particular examinations and secured
minimum attendance alone are cligible for admission to the examination.

Those who appear for the examination should submit their applica-
tions through the Principal of the College where they had undergone the
course, The Principal has to certify to the effect that the candidate hay
successfully completed the course and ig eligible for admission to the
examination, The fee for admission to the whole examination is given
below:

Name of Examination Fee for the Fee for mark list
Examination (Rs.) (Rs.)
Preliminary Science subject 30 3
Intermediate 40 3
Final Part 1 30 3
Final Part 11 50 3

The candidates appearing for the examination for the first time
should be as full course candidates only i.e., they should appear for all
subijects.
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The candidates who have once appeared for the D.H.M.S.
Examiinations alone are eligible for compartmental appearance. Such
candlidates shall remit the examination fee at the rate of Rs. 10 for each
subject to a minimum of Rs. 15 and Rs. 3 towards the fee for mark list
for ainy one of the particular examination mentioned above.

The examindtion fee should be remitted into  the (reasury in the
name of the candidate under the Head of Account “077 B Secondary (c¢)
Other receipts” and the original chalan should be forwarded along with
the aipplication.

The fee once remitted will not be refunded or adjusted towards fees
‘ot subsequent cxamination fees remitted after the date preseribed or
undden wrong head of account or inadequate remittance will not be
accepted and the application of such candidates will be summarily rejected,

No fee will be received direct by the Commigsioner in the form of
cash, cheque, draft, money order or postal order.

Application forms for the examination will be made available at the
colleges concerned.  The candidates will fill up the application form and
form of admission ticket meatly and legibly furnishing the full details
therein, Separate applications should be used for each examination.

Candidates will aftix a recent passport size photograph (hust alone)
a1 thie space provided in the admission ticket duly attested by a Gazetted
Ofticer of the State or Central Government.

Applications which do not conform with provisions in this notifica-
tion or found defective shall be summarily rejected without notice.

The application should accompany true copy of mark list of their
previous successful appearance fully attested by the Principal ol the
College concerned.

Candidates should obtain their admi~s'on tickets from the Chief
Superintendents of the respective centres ut least 3 days before the
commencement of the examination.

Candidates must be in possession of their admission tickets whilz
taking their examination. The same should be produced before the Chief
Supcrintendent of the centres as  and when required,

4

Duplicate admission tickets will be issued in production of chalan
worth Rs. 3 remitted into the Treasury under the Head of Account “077
B (¢} Other Receipts” and application for the purpose should be produced
with a fresh passport size pﬁomgraph duly attested.
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The candidates will take their practical examination in the centrc
where they have appeared for theory part of examination. Request for
change of centre for the purpose will not be entertained.

All candidates appearing for the examination according to the
notification will be deemed to have given an undertaking that they will
abide by all the rules now in force or thosc to be brought into effect
hereafter in respect of the examination.

Application from candidates for scrutiny and revaluation of their
valued answer script (Theory) will be accepted within 15 days from the
date of publication of results. The fee for scrutiny at the rate of Rs. 5
per paper and revaluation Rs. 50 per paper should be remitted into the
treagury under the Head of Account “077 B Secondary (¢) Other
receipts” and the original chalan receipts should be sent along with the

application,

l'irst and Higher Certificate Examination in Physical Education

Admission to the examination will be open to those who have
undergone the prescribed course of study in the revised scheme intro-
duced from 1979-80 in the College of Physical Education, Kozhikode and
who have put not less than 85% of attendance during the academic year.
Defliciency if any in attendance could be got condoned by competent
authority before the commencement of the examination. Cand‘dates
appearing for the first time should be as full course candidates, i.e.,
they should appear for all subjects.

The candidates who have once zppeared for the Examination alone
arc eligible for compartmental appearance. Such candidates shall remit
the examination fec at the rate of Rs. 10 per subject. The fee for the
whole examination is Rs, 25.

The first year Examination consists of two parts.

Theoretical and Practical

Those who fail in theory shall appear for the subject/subjects in
which he/she has failed. The sessional marks and the marks of qhe
subjects in which he/she has already passed will however he carried
over.

Note:—The sgessional marks of failed candidates also will be carried
over.

Those who fail in practicals (Part [I) should undergo a further
course of 3 months of training at the College of Physical Education
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wlere he/she has undergone the traiming during the third term and
tuke tests in all practical activities again conducted by the College.

‘Those who fail in practice teaching (Part IIf) should appear for
the jpractical examination again.

‘The examination fee will be collected by the Principal of the College
and jremit the same into the Treasury in one chalan under the Head of
Accomnt “077 B (a) (i) Fxamination fee”, on the next working day after
the llast date fixed for remittance of fee.

“The fee once remitted will not be refunded or adjusted for a subse-
quenit examination. Fees remitted after the prescribed date or under
wromg Head of Account or inadequate remittance will not be accepted
and the candidature will summarily be rejected.

«andidate who have passed the first year Examination arc eligible
to bwe declared to have passed the  Higher Certificale Examination
(Second year) if she/he satisfled the following conditions.

() The candidate must secure at lcast 40% aggregate marks in
theory with a separate minimum of 30% im each puper.

(i) A candidate will be declared to have passed in Third Class,
Second Class, First Class and with Distinction in accord-
ance with the marks obtained by him/her as indicated below.

Third Class ... Required for a pass in all the
three parts.

Second Claag ... Above 50% and below 60%

First Class ... 60% and below 75%

Distinction ... 15% and above.

Noie—For awarding classes in the Higher Certificate Examination in
Physical Education the total marks secured for the first year
Examination and that for the Higher Certificate Examination

together will be taken into account., (Vide G. O. MS. 188/81/H
,gbdn. dated 4-11-1981),

Those who fail in the examination may be required to appear again
ay follows:—

{i) Those who fail in theory only shall appear for the subject/
subjiecs in which he failed along with the other candidates uppearing
for tthe same Examination. The sessional marks and the marks of the
subjiece in which he has already passed. however, will be carried over.



48

(i) Those who fail m Part 11 should undergo a further course
of 3 1aonths training in the College of Physical Education where he
studied during the third term and take tests in activities under thesc
parts. Those who fail in Part Il should again appear for the final
txamination,

Admission tickets for the ¢xamination can be had from the Chief
Superintendent of the centre concermed. Candidates must be in POBS-
esgion of their admission tickets while they are writing the examination,
The same should be produced before the Chief Superintendent as and
when required,

Mark list will be issued on production of a chalan worth Rs. 5
remitted into the Treasury under the Head of Account “077 B(c) Other
Receipt” along with an application.

Application from candidates for scrutiny of their valued answer
scripts (Theory) will be accepted within 15 days from the date of publi-
cation of results. The fee for scrutiny at the rate of Rs. 5 per paper
should be remitted into the Treasury under the Head of Account “077B
Secondary (c) Other Receipts” and the original chalan receipt should
be sent along with the application.

Procedure for Scrutiny of Valued Answer Scripts

Applications for scrutiny of valued answer scripts will be cons}-
dered only if such applications are received within the stipulated time
limit supponted by the fees prescribed for the same.

Vocational Higher Secondary Examination

This examination was first introduced in 1984 November. The
examination was conducted in consultation with the Vocational Higher
Secondary Board. Those who have passed S. S. L. C. Examination and
undergone the prescribed course can be admitted for the examination.
There are 71 institutions at present, with different vocational subjects.
Those who pass the examination will be considered as equivalent 10
Pre-Degree Examination and accepted by the Calicut University at

present.
Examination fees

First year—Whole Examination Rs. 45 plus
Rs. 5 Mark ilist
One subject Rs. 15
Se ond year-—Whole Examination Rs. 60 plus

Rs. 5§ Mark list
Ome Subject Rs. 15
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Lhe Secrelary, Vocational Higher Secondary Board will issue the
certificates for those who pass the cxamination,

Rules relating to the Issue of copies of certificate

. Copies of certificates will be issued as laid down in G. Q. Ms.
552/66/Edn. dated 26th October 1966 in case of logs, on . application.

2. The fee for the issue of duplicate copy of a certificate is Rs. SO
and of triplicate is Rs, 75,

Procedure for the issue

1. Applications for the award of a copy ol Certificate should be
subdnitted in the prescribed form to the Secretary, Board of Public
Examination, Officc of the Commissioner for Goverument Examinations,
Trivandrum through the Head of the Institution from which the candidate
was presented for the examination for the first time,

2. The applicant should give full particulars regarding the course
of study, year or years in which he appcared for the examination and
register numbers for cach appearance.

3. The loss of the original certificate will be notified in the
Gazette by the authority competent (o issue the duplicate certificate and
by s8uch notification who 80 ever may be in possessim of the original
certiticate shall be asked to surrender the cortificate to the authority
concerned.

4. The application shall be accompanied by:

() A receipted chalan for having remitted the prescribed fee of
Rs, 50 for the award of a duplicate certificate in a Govern-
ment ‘reasury under the appropriate Head of Account.

{b) A declaration by the candidale attested by a Magistrate of
the Judicial Depurtment under the seal of his court detailing
the civcumstances under which the original was irrecoverably
lost,

() A declaration to the effect that the original has not been
allowed to be misused and that if it is recovered it would be
sumrrendered to the Secretury, Board of Public Examinations,
by the candidate.

(Y 1f at a time it is discovered that the original certificate awarded
to a candidate has been misuased disciplinary action w11_]‘ be
taken against the individual concerned and the cortificate
issued to the candidate will be cancelled.

117261 /MC..
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Change of names, change of religion etc,

. L. Il any change of name is made after the issue of a Public
.annunat‘ion Certificate, the candidate concerned shall notify the changg
in name in the Government Gazette and a copy of the Notification shall
be attached to the certificates book. No correction of name will he
made in the qualification certificate.

2, The change ol name and religion of the pupils in Standard X
shall be effected only by the authority conducting the S.S.L.C. Exa-
mination,

. 3. The change of name and religion in regard to pupils studying
in Standards below X will be regulated by the conditions laid down in
the case of the alteration of the date of birth.

4. Change of community in the S.S.L.C. will be allowed only in
the case of clerical error crecated while making entries in the school
records or in the S.S.L.C. in all other cases of certificate obtained
from the Tahsildar as contemplated in G. O. MS. 876/64 dated 29th
December 1964 to be pasted in the S.S. L. C. Book.

Punishment imposed for Tampering with and/or altering entries of the
date of birth in the certificate books and malpractices committed
in the Examinations

l. Whenever an eniry in the certificate book is seen tampered
with, the holder of the certificate who is considered as its custodian will
be held responsible for the offence. The custodian of the certificate
will be asked to submit his explanation regarding the irregularity.
Irrespective of the fact whether the custodian admits the offence or not,
the punishment of suspending the certificate for a period up to maximum
of 5 years will be imposed in all cases of tamperings detected. This
punishment will be noted in the certificate book and a copy of  the pro.
ceedings order will be kept in the concerned page of tabulation register
kept in the office of the Commissioner for Government Examinations,
The entry regarding the punishment imposed for tampering with the
original certificate, will be noted in the duplicate copy of the certificate
also, if such a duplicate copy is issued to the candidate.

2. When the certificates of employed persons are suspended
copy of the order suspending the certificate will be forwarded to the
Controlling Officer for taking further action against the delinquent
(vide G. O. MS. 462/64/Edn. dated 29th August 1964).

3. In case of malpractice detected in the examination hall, the
Chief Superintendent concerned will immediately obtain a written state-
ment from the candidate, the concerned invigilators and other persons
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conicerned. Instead of expelling the candidates forthwith he can be
allowed lo write during the remaining part of the time allotted to the
paper and a different answer bouk supplicd to him and to take the
examination on the subsequent days also, provided he signs preacribed
declaration. If he refuses to sign the declaration he should be expelled
forthwith and should not be allowed to write the examination on the
subisequent days.

The Chief Superintendent will then submit a detailed report together
with the statement obtained in this connection as also the answer scripts
of the candidate and the materials used for the malpractice, to the
Sccretary, Board of Putlic Examinations (vide Memorandum of instruc-
tion for the conduct of Public Examinations). f the candidate who
has committed malpractice refuses to give a written siatement or
behaves in an unruly manner that fact should also he reported by the
Chief Superintendent.

Punishmient shall be imposed against the offender after giving him/
her an opportunity to submit any explanation regarding the irregularity
and examining the whole case.

- . . - . g » 3
Corvection of date of birth in school records and qualification certificates

Date of birth once entered in the admission register shall not b
aliered except with the sanction of the authority specified by the Govern-
ment. The provisions relating to this are detailed in Rule 3, Chapter
Vi, K. E.R.

1

In the G. O. (MS) 164/76/G. Edn. dated 24th August 1976, Govern-
ment-have fixed a time limit of ten years from the date of leaving the
school or the date appearing for S.S.L.C. Examination for the last
time whichever is earlier for enteriaining requests for correction of
date of birth in school records by the Commissioner for Government
Examinations.

The procedure for submitting application for correction of date
of birth is given below:

1. In order to alter/correct the date of birth in school records/
qualification certificates, an application in accordance with
the provigions under rule 3, Chapter VI, K. E. R. should be
submitted in the form appended.

The application should be submitted by the guardian if the
candidate is a pupil on the rolls of any school and by the
candidate himseif if he is noi on ihe rolls of any school.

3. It should be forwarded through the Headmaster of the
achool last attended by the person concerned.

[
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4. Court fec stamps to the value of Re. I should be affixed on
the application. .

N

As alteration/corrcction of date ol birth in school records
und qualification certificates such as S.S.L.C., T.T.C.
should be made only with the sanction of the Commissioner
for Government Examinations, the application for sanc.
tion should be addressed to the Commissioner for Govern-
ment Examinations.

6. The following documents should be produced in  stamp
paper worth Rs. 3.

(i) A certified extract of Birth Register kept in the Office of
‘he Registrar of Births and Deaths concerned or a certificate of birth
issued by the Registrar of Births snd Deaths concerned (Alteration ol
date of birth 1 school records will be allowed only on the basis of such
a4 record unless the correction is due to a bona fide clerical error).

(ii) An identification certificate from local Tansiidar to  the
effect that “The male/female child born on and whose birth was
registered at the.................. .....Panchayat/Municipality/Corporation
with Registration No............... and datc of registration.................. is
the person (known as hereunder full name and address) of the application
for correction of date of birth, the said person and the holder of
S.S.L.C. with Register No..................... March/September  19.,....0r
extract of admission register with admission No........ R (in respect
of the applicant who is not S.S. L. C. holder) issued by the Headmaster
Hcre enter the name and address of the school) are one and thé same
person.

) An atfidavit sworn by the father/surviving parent or by
the petitioner himself if the parents are no more, giving particulars
of all the children born to his pareuts (including those who might have
died) duly supported by the extracts from Births and Deaths concerned
extract of admission Register from schools and attested copy of the
relevant pages in the S.S. L. C. Book these extracts/certificates including
that of the apolicant should show the date of registration of births.

(iv) A statement in the form prescribed below showing the
particulars (including complcte postal address) of all the educational
institutions attended by the applicant from primary classcs onwards
giving dates of entering and leaving each institutions and the date of
birth entered in the records of those institutions.
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i me»o;;w Dats of Standard "Dateof  Date of Standard
M. tSchooltwith  admission  to which  birth entered leaving the  at the time

No. Postal admitted  in the school  school of leaving
addres; <s- 1o records
m @ @ G . ® W
et . g a L ML e VN S

(v) Extract ol "admission vegister from_all the schools where.
the applicant underwent studies.

(vi) Any other *documentary evidence that the applicant may
~wium w produce in support of the date of birth claimed by the applicant.

The above documents should be submitted in original together with
an attested copy of cach of the documents. If any of the documents is
in & lan ’guagc other than Malayaiam or English, certified Fnglish trans-
lation of such documents should be submitted).
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FORM OF AFFIDAVIT

(This shouid be signed before a Notary Public or a Judicial Officer).

AFFIDAVIT
| T TN T Ls7 40 1+ ) T U
aged. ................. year and now residing............... e
.................. hereby solemnly affirm and declare as follows:—
Thaveonly..,............. children born to me by my wife
...................... (Name and address)..............and all
of them except.............. children isare alive.
Their names and dates of birth are given below:
(h
(2)
3)
4
(5)
(6)
I also declare that the dates of birth of.........ccooevnne (80 and s0)

have been registered and the correct date of birth of.............cc...evve
{Name of the person whose date of birth is to be altered) is,...............

The facts given above are true to the best of my knowledge and
belief;

Place: Signature of the Deponent.
Date:

Solemnly aftirmed this the...... Cerenrer e dayof..............
198...,.....by thc deponent beforc..........c.coeennnnns

Scal and Signature of the attesting officer
~ith name aund designation.
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AFFIDAVIT’

[, ....... qesarrvrses ......-.-(S/O/D/o)o!lu-in.-“-n-'"l"-.-..-....i.on-c-on..-
agech..on i ...years and mnow residing... tioaier.s wraer.
e e . . hereby solemnly aftirm and declare as follows:-

My father....... bevseevivasaaahaso vichildren
born to him by my mother,......... her e and- all the childrer

(except,. . ... . ,) are | élive.

Their names and dates ofibirth are given below:
)
)
)
“4)
(5)

1 also declare that the date of birth ol..::%....#.,, . nas (not ocen
registered at the Oftice_of the Registrar of Birth and Deaths)...............

The facts; given above arcitructo,the best of my knowledge end
belief,?

Signature ofiDeponent
Seal and Signature of the Attesting
Officer with name and Designation

Piace

Date:



APPLICATION FOR CORRECTION/ALTERATION

36

OF

DATE

OF BIRTH IN SCHOOL RECORDS AND QUALIFICATION

N

CERTIFICATES
Name and address of the applicant

Name of the person whose date of birth
is 10 be altered.

State whether the person whose date of
birth is to be altered is employed or not
(If employed give the designation and
address of the Office or Institution in
which employed).

The existing date of birth in school
records or S.S.L.C., T.T.C, etc. (If
the date of birth is noted differently in
different schools note the names of
schools and the date of birth noted in
the records of each school against this
column),

Nature of correction for alteration of
date of birth requested for (give the date
of birth noted in the documentary evidence
produced against this column  and
note the records in which the entry
regarding date of birth is to be corrected).

Explanation as to how the incorrect date
of birth happened to be entered in the
school records and qualification certi-
ficate (S.S.L.C., T.T.C. etc.,, and how
it come to the notice of the applicant).

(a) What efforts were taken by the appli-
cant to correct hig date of birth so
far and if no efforts have been made,
reasons as to why no effort was taken.
(b) Date of leaving the school.

(a) Has the pcrson applied previously to
get the date of birth corrected. If so
the date of application and a copy of
the order if any passed on that appli-
cation may be furnished. .
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(Ly No. and date of Governument letter
condoning the delay.

*  Documentary evidence produced to prove
the corrcct date of birth [noted against
column (iv) above].

10,  Whether the sworn aftidavit hag been fur-
nished by the father/surviving parent the
applicant and the date of birth (as  noted
in the sworn affidavit of the:

(i) Immediate clder brother/sistor:

(ii) Person whose date of birth is  to
be altered.

Ve

(iii) Immediate younger brother/sistor
(Notc the names of the abovc
persons  and their date of birth
against the column).

11, Whether  the school Thistory of the
person has been furnighed scparately in
the form prescribed together with
extract of admission register from all
the schools concerned.

Place: Signature of applicant,
Date:

Change of first language change of medium, exemption from the study
. of regional language and Hindi

I. Chunge of Regional Language.—(1) The pupils who come from
other State or Countries and join in Standard [ to IV will have to study
one of the Regional I.anguages of this State. No exemption of any
kind will be allowed.

(2) The pupils who come from other States or Countricg and
join in Standard V to VIl and who have not studied onc of the
Regional Languages in Lower Primary Standards will be allowed
temporary exemption only for one year from the study of a Regional
Language on tiie definite condition that the pupils will learn ihe
Language in the Class and that even if they secure very low, marks in

11/261/MC,
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the Regional Lunguage in Annual Examinatien of that year, their
promotion to the next standard will not be alfected only for this reason.
In such cases, further cxemption  will not be  allowed during the
succeeding years.

(3) In the case of pupils joining in Standard VHI to X and who
are migrating from othetr States/Countries/System of Education and
if it has not been possible for them to study the Regional Language of
this State, exemption from the study of Regional Language shall be
given to them.  For such pupils Additional English and Special Enplish
and Additional  Hindi and Special English will be the alternative
Language under Part 1 and 11 respectively of First Language. For
learning Additional English and Special English, sanction from the
Commissioner for Government Examinations should be obtained.

1. Exemption from studying Hindi— (1) Exemption will be given
from the study of Mindi to students who join in Standard 1X or
X migrating from other Countries or from other States where Hindi
is not compulsory. '

(2) In the case of students migrating from other States or from
another system of Education, this ex¢mption will be given on only
valid reasons.

(3) In the casc of pupils coming under the above mentioned
category who are joining in Standard VIII, exemption will be given only
for that year’s annual cxamination.

(4) In the S.S.L.C. Examination, an alternative paper in
General knowledge have to be written in lieu of Hindi. There is no
snecified Text Books for General knowledge paper.

I1l.  Change of Mediwn.—In the casc of pupils, studying in Standard
VIIT to X and in the case of S.S.L.C. failed candidates, change of
Medium to Malayalam shall be granted.

(1) Application from the guardian is required in the case of
school candidates.

(2) Application from the candidates himgelf for S.S.L.C. failed.

[V. (1) For the study of undermentioncd languages, sanction fron
the Commissioner for Government Examinations is not required.

First language: Part 1—Malayalam, Tamil, Kannada, Saiskrit,
Arabic, Gujarathi, Urdu, Additional Hindi

Part 1I---Malayalam, Tamil, Kannada.
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. (2) For learning any other Language under Part 1 or Part 11,
sariction from the Commissioner for Government Examinations is
required.

(3) But in the case of pupils from Gujarathi Vidyalaya High
Schools, they shall learn Special English under Part 11 of First Language
even without any orders from the Commissioner for Government
Examinations.

(4) Similarly pupils presented from Oriental Schools, i, e., schools
where Arabic or Sanskrit is taught under First Language Pavt 1 and 11
cam appear for S.S.L.C. Examination with Arabic or Sanskrit as the
case may be, without any further sanction from the Commissioner for
Government Examinations.

(5) Pupils in Regional Fishery Schools have to write a paper on
tishery Science, Navigation and Seamanship instead ol the Regional
Laniguage under Part 1l of Eirst Language.

V. (1) No prior sanction of the Commissioner for Government
Examinations for change of Language is necessary for admitting a
pupil in a school. The Headmasters may admit the pupils in their
schools as per existing rules and then forward the required application
from the guardian to the Commissioner.  Application from the
guardians alone and not from the pupils he sent to the Commissioner
for Government Examinations.

)

(2) All applications for change of language, exemption from
Regional Language, change of Medium etc., should be affixed with a
Court fee stamp worth Rs. 2 (Rs. Two only). ’
(3) The details pres.c.ribed in the pro forma must filled up by

the Headmaster carefully and correctly. The pro forma may be
written or type written. No printed form will e supplied in this regard.

(4) The Headmaster should conduct a deti}iled enquiry about the
previous study of the pupil and should satisfy himself that the school
. mentioned in column 5 of the pro forma is a bona fide, Government/
. nided/Recognised Institution. In the case of schools recognised by the
Central Board of Education that fact should be specifically stated.
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13.

14.

State/Country/system of Eiducation,
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PRO FORMA

Name of Pupil.

Standard in which he is studying at the
time of application.

Date of admission in the Standard
mentioned in column 2,

Name of the School with complete postal

address which the pupil is studying now.

(a) Name of the school with complete
postal address in which the pupil was
studying just previously before admis-
sion to the school mentioned in
column 4.

(b) Name of Schuol/Schools  where
the pupil studied in Standard V to VIIIL.

Language studied by the pupil in his

previous schools.

Standard 1 to 1V,

Standard V to VII

Mother tongue of the pupil.

Whether the pupil has studied any of

the regional language of this State during

the previous studies.

The Language from which exemption is

sought for.

Reason for such request.

The Languape taught under Part I and II

under first language in the  present

school.

Language proposed to be studied under

Part 1 and 11 of First Language.

Specific recommendation of the Head-

masiter.

1 do hercby declars that the pupil is migrating from otler

The schocl mentioned in colurin

5 ig following a different system of education other than one as
prescribed in K. E.R. and that tne school is affiliated te the...............

Signature of the H. M.

Name of the H. M.

Name and Postal address of the school,
Name of the Education district.

school Secal

Dute;
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CHAPTER VII
CARE SCHOOI. FEEDING PROGRAMMI:

The CARE (Co-operative for American Relicf Kverywhere)
School Feeding Programme was introduced in the state for first time
during 1061-62.

The Director of Public Instruction is assisied by the Senior
Adrainistrative Assistant in the day to day working of programme.
The Assistant Kducational Officers arc responsible for the proper
implementation of the programme at the school level. They stock
the food articles at the S(li% Depots, issue the required quantities to
schiools on a monthly basis, maintain accounts for the receipts and
issties draw and disburse the transport and preparation charges to
the Heads of schools. There are 13 CARE Supervisors, one for each
Revenue District (Excepting Pathanamthitta) for inspecting the
Sub Depots of Assistant Educational Officers periodically and for
conducting surprise checking of the accounts relating to the CARE
feeding in schools. The quality and quantity of the prepared foud,
the accounting of stock on the date of visit and the number of children
alt:tually participating in the programme eto., will algo be checked by
them.

To supervise the working of the programme CARFE Organigation
has its own representative at Trivandrum viz. 'The Administrator,
CARE Kerala. There are field Officers working under him to
inspect the fecding at school level and to cheek the accounts and
stocka at the school, sub depot and warehouse iovels.

The CARE feeding programme is extended {o all necessitous
children in Standards I to IV of L.P. Schools and L.P. Sections
attached to U.P. and High Schools and to pupils of Standard V of
such I.P. School where Standard V is retained. The programme
Is also extcnded to the children of pre-primaryiNursery schools
recognised by the Department.

The feeding given to the children consists of Uppumavu prepared
with Bulgar Wheat|C.S.M. and Salad Oil.

The food articles required for the freding programme are
received from the CARE organisation as gift.

Ration:

(i) The daily ration fixed for each school during one year will
continue to be in force until the ration for next year is fixed and
comnunicated. The ration should unot be increased under any
cireumstances by the Heads of scheools, who should however reduce
the ration if there is fall in feeding strength attendance, so as to
nvold wastage of food.
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(ii) The inspecting officials can refix the ration once ﬁxed‘at
any time during the course of the year if the number actually fed
is found to be below: the effective feeding strength fixed for the
school,

(iii) Whenever grains ration is issued at a reduced rate for
want of stock or for any other reason, a proportionats deduction in
the oil ration should also be made at the rate of 3 lb. of oil for
every 6 lbs. of grains ration reduced. ;The daily rativn is fixed in
general ferms as  grains and not separately as CS3.M. or Bulgar
Wheat. The ration for 1984-85 was fixed at the rate of 80 grams
of grain and § grams oil per child per day, for the effective feeding
strength fixed for the schools.

(iv) The effective feeding strength and the daily ration fixed
for each school should be communicated to the heads of schools in
writing by the Assistant Educational Officers. The details should
also be recorded in the Hand book over the sigrature of Assistant
Educational Officer or Superintendent or Head Clerk. The Heads
of schools should be instructed to note the details cf effective strength
and ration fixed at the top of the school stock register on each page.
The ration fixed for the year should be communicated in time so that.
it should be brought into force in all schools {rom the due date
(Normally 1st September). Special care should he paid to avoid
delay in communicating the new ration fixed at least in the case of
schools where the ration newly fixed is less than that of the previous
year. 'This is essential to avoid excess issues by the heads ¢f schools.

(v) If the number to be fed on a day falls below the effective
feeding strength for the school by ten or more a reduction in ration
should be made at the rate of one pound of grain for every five pupils

yand ¢ a pound of oil for every 5 lbs. of grain reduced.

iy
The reduction"is to be made as shown below:

Fall in number of pupils to be Ration to be reduced

below the effective feeding strength -
Grain Oil

Upto 9 pupils . .

10 to 14 pupils .. 2 1bs.

15 to 19 pupils .. 3 Ibs.

20 to 24 pupils .. 4 1bs. -

25 to 29 pupils .. 5 Ibs. 11,

30 to 34 pupils .. 6 1bs. 11,

AS so on
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Feeding uttendance:

(1) The heads of schools should obtain applications from the
gusrdians of the pupils who wish to participate in the programme.
Consolidated list of pupils to be included in the programme should
be obtained by the Assistant Educational Officers from the heads
of schools in duplicate and one copy returned duly approved before
the end of first week of July.

(ii) Class-war and consolidated feeding Attendance Registers
shoulid be maintained by the Headmasters. These registers are quite
essential and the number actually fed on each day should be correctly
recorded in the stock veglster every day with veference to the feeding
Attenndance Register.

The Hand Books should be maintained properly by all heads of
schools even in Sub Districts where the contract system of
tran“port i3 in vogue.

Formv 2—Acknowledgements

Acknowledgements in form 2 for stock supplled should be
obtaimed from the heads of schools and verified by the Assistant
Educational Officers promptly and follow up action taken on
discrepancies noticed. These acknowledgements should be filed in
Chromological order and made available for inspection by the
inspecting officials.

(li) This item of work viz., obtalning and checking of the
Form aclknowledgements is very important especially in Sub Districts
where: the contract system is in vogue for the transport of food
a;;i i(;les from Sub Depots to schools.
VNS v LS

Cheeking of Form A statements

I"orm A statements should be obtained from all the Heads of
Bchowils promptly and reviewed before the 10th of every month by
‘he Aseislant Educational Officers. A register has to he maintained
‘or watcéhing their prompt receipt and review. If the review is done
srepesrly and promptly, irregularities if any, committed by the Heads
of sch@ols can be detected and set right without delay. The Assistant
Lducailional Officers will be responsible for excess issues and other
rregullarities made by the Heads of schools if they go undetected
luc tor the laxity on their part in checking the form A statements.

submiwsion of Form 8 statements -

(' Form 3 statements (Stock and issue report) should be
mbmitted by the Assistant Educational Officers promptly so as to



64

reach the Head Office by the 5th of the succeeding month. The
requirements for the next month (i.e., the guantities to be moved to
the sub depot during the next month) should be assessed correctly
and noted on the reverse of Form 3, indicating also the week during
which the supply is required. This is essential for arranging timely
and adequate supply of the food articles. Delivery Notes (Forin 1)
intended for the Administrator, CARE should be atltached to form 3
sent to him, as without these, the Form 3 cannot be checked.

(ii) If the allotted quantities of CARE food articles are not
received in time, Assistant Kducational Ofticers have to address
promptly the Depot Officer, CARE Central Depot or the
Superintendent of the Warehouse concerned as the case may be
extending a copy to the Senior Administrative Assistant of the
Directorate.

(iii) The accounting of stock of CARE articles in form 3
should be made in bags and cartons and tins only and not in pounds.

Mentkly returns in Form D

Monthly return in form D (Consolidation of form A) should be
submitted to the Director of Public Instruction and to the
Administrator, CARE by the 15th of the succeeding month without
fail.

Theft Cases

Cases of theft of CARE food articles should be reported to the
Police and to the Head Office prompily. Nornially not more than 35
days’ requirements should be supplied to a school at a time. However
the Assistant Educational Officers can use their discretion and issue
more than 35 days requirements at a time in special cases where they
are satisfied that it is necessary in view of the difficulties in transPort,
high cost of transport etc.,, provided that the storage facilities
available at the school level are safe and provided further that the
Headmaster concerned gives undertaking in writing that he will hold
himself responsible for the safety of the stock taken delivery of by
him.

Dispasal of damages
Cares of damages of CARE food aiticles should be reported to

the Administrator, CARE, Kerala direct with copy to the Head Office
promptly.
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(ii) If aiy bag or carton is received at the sub depot ar
schwool in broken, or damaged or leaky condition, they should be
opemed and the contents examined immediately and the sound pertion
tramsferred to sound empty bags|tins to avoid further loss and issued
to mearby schools for immediate use. All efforts have to made to
. redwice the loss due to the damage by taking prompt action. Under
no;eircumstances the food articles brought to the sub depot from
CARE Central Depot, Cochin or the warehouse concerned as the cage
may be shall be returned unaccepted, provided the quantities are
delivered as per allotment orders from the Directorate or CARE.

Tramsportation of CARE food articles from sub depots to Schools

(i) Transport of CARE articles from sub depots of Assistant
Eduweational Officers to Schools is arranged through contractors
wherrever possible. In sub districts where t{ransport through
copttractors could;not be arranged before the re-opening of schools
in Jlune the heads of schools may be required to take delivery of the
articcles from the sub depots and arrange for their iransport to the
schwools 8o that feeding can be started from the due date itsglf. In
sucl cases immediate steps should be' taken for obtal:fnqwthe
sanclion of the competent authority for increase over the P.W.D.
Scheduled rates wherever necessary.

(il) The Departmental Officers 'are delegated with powers to
sanction enhancement in transportation charges as detailed below:

Assistant Educational Officers—Up to 15% over and above the
P.W.D. scheduled rate for conveyance of cement.

Deputy Directors of Education—Up to 50% over and above the
P.W.D. scheduled rate for conveyance of cement.

Director of Public Instruction—Up to 100% over and above the
P.W.D. scheduled rate for conveyance of cement. ot

(iii) Payment of transport charges has to be made promptly
and regularly every month. Delayed payments will certainly affect
the smcoth working of the programme and have to be avoided.

Preparation charges

Heads of schools are paid preparation charges @ 12 paise per
poumd (26 paise per kg.) subject to a minimum of Rs. 3.50 per day.
209, of the preparaticn charges calculated at the above rate subject
to & nminimum of Rs. 3 per day will he paid as allowance to the
part tme cook.

114261]MC.
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(ii) Preparation charges should be paid prompily and
regularly without giving room for any complaints from the Heads
of schools. This also will be verified and reported by the CARE
Supervisors regularly.

Sale of empty containers and utilisation of sale proceeds

(i) The minimum sale price fixed for the empties are as shown
below:

1. Bulgar wheat cloth bags . 30 paise each
2. Bulgar wheat polythene bages .. 50 paise each
3. Salad Oil Tin .. 30 paise each
4. 0Oil tin 38.5 Ib. capacity .. Rs. 1.50 each
5. C.S.M. polythene lining .. 10 paise each

fEd
! The rates noted above are the minimum. The heads of schools
have to try their best to sell at higher rates.

The C. S. M. outer covers and salad oil outer cartons can be used
as fuel, if they cannot be sold.

(ii) The sale proceeds can be utilised for:
(a) Supplementing the transportation and preparation
charges if found necessary.
(b) For repairing cooking vessel.
(e) For purchasing ladles, mugs etc., for serving
(d) For supplying eating vessels to children.
(e) For purchasing cooking: vessels.

(iii) The heads of schools should maintain proper accocunts
for the receipts and utilisation of the sale proceeds of empties and
th; m]specting officials have to check them at the time of visit to the
schools.

Reimbursement value of CARE food articles

Th_e reimbursement value of CARE food articles in the case of
loss, misuse, lamage etc., are shown below:—

C.S. M. Rs. 3 ser Ib.  Bulgar wheat Rs. 2lb, Salad oil Rs. 5[lb.
The register  recoveries should be maintained by all AE.Os.



67
Restocking of CARE food articles at the sub depots

The register prescribed for the purpose should be maintained
properly.

Head of Account for remittance

The receipt head for crediting to the Treasury amounts realised
from Heads of Schools efe., in respect of CARL articles misused,
lost ete,, is 077 Edn. G. (feneral (b) other receipt-3 other items.

Follow-wp actich in VisitiInspection Reports

Copies of the visitjinspection report or visit summaries of CARE
Supervisors and CARE Field Officera are sent to the A.E.Os. direct
by the CARE Supervisors and the CARE Office respecctively.
Follow-up action on those reports wherever inecessary shiould be
taken by the Assistant Educational Officers promptly.

Kanji Feeding in Wynad District

The scheme of sup}ﬂy of Kanji to tribal children in the selected
schools in Wynad District was started in the year 1980 and is being
continued. 52 schools are covered by the scheme now. According
to G. 0. M8, 48/81|G. Edn., dated 18-3-1981, the rate of fuel charges
and cooks allowance for supply of Kanji to Tribal children are fixed
at Es. 20 each per mensem. FEach Tribal student is provided with
Kanji at a cost of 50 paise per day which included the cost of rice
60 grams plus green gram 30 grams.

A scheme of noon-day meal programme (kanji feeding) has been
introduced in schools In fishermen villages and in Tribal schools
as per G.O. MS. No. 247i84/G. Edn., dated 14-11-1984. The ration
allowed per pupil per day is rice—60 grams and green gram—30
grams. Under this scheme there are 581 schools covering
150,000 beneficiaries.
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CHAPTER V11

DETAILS OF SCHOLARSHIP SCHEMES OPERATED
BY THE GOVERNMENT OF KERALA

1. Mecritorious scholarship to the Scheduled Cusie und Sche-
duled Tribe Students

A scheme under Plan scheme for the award of sholarship to
meritorious scheduled caste:scheduled tribe pupils studymng in UPS
and HS Classes have been started from 1977-78. 'The scholarship
will he given to two Scheduled Caste and Schediiled Tribe boys and
two Scheduled Caste and Scheduled Tribe girls in Std. V and VIII
in a school both departmental and aided who secure more than
45%. of marks in the aggregate in the Annual FExamination of
Std. IV and VII on merit basis. The scholarship once awarded is
tenable for the completion of the particular course of study subject
to continued progress.

The value of scholarship is Rs. 40 per annum in U, P. classes
and Rs. 60 per annum in High School classes. The District Educa-
tional Officers and Assistant Educational Officers are competent to
sanction the scholarship as the case may be.

2. Lower Secondary and Upper Secondary Scholarships

The scholarship based on merit and merit-cum-means will be
awarded in the High School and U. P, classes. 120 scholarships in
Std. V and 150 scholarships in Std. VIII will be awarded every year
in each Educational District. Of these 209 will be on merit and
80°%. will be on merit-cum-means. Half the number of scholarships
in the High School and U. P. Sections will be under Plan provision
and the other half under Non-Plan.

The value of scholarship is fixed @ Rs. 40 per annum in High
School classes and Rs. 30 per annum in U. P. classes.

The scholarships once granted will continue till the termination
of the U. P. and High School stage as the case may be subject to
continued satisfactory progress of the students.

The scholarships under the rule and other grants under fee
concession rules cannot both to held by a student at the same time,
The students will have the option to choose between the two.

As per G. 0. (MS) 5781'G. Edn. dated 2-4-1981 students
belonging to SC ST Christian converts and other eligible communities
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can enjoy LSSUSS awarded on merit basis concurrently with the
Lump sum grant paid by Harijan Welfare Department.

The examination will be conducted by the Commissioner for
Government Examinations to select the students for the award'of
schodarships,

For the award of Merit-cuin-means scholarship the income of
the family of the students should be Rs. 6000 or less per annuin.

3. Muslim girls sc..olarships and Nadar girls scholarships

Muslim girls are also given scholarships according to their family
income. The income of the family of the students should be
Rs. 8,000 per annum or less. Muslim girls are permitted to apply
for seholarship in any standard irrespective of the fact whether
such girls had applied for the scholarship in any of the Lower
Standards namely V or VI or VIII or IX provided they are otherwise
eligiblee. However they will not be eligible for scholarship in the
Iower standards for which they had not applied in time.

The value of scholarship is Rs. 30 per annum in U. P. and
Rs. 50 per annum in High School Classes.

The benefit of this scholarship has been extended to the Nadar
Girls also from the academic year 1979-80 onwards on the same
prineiples.

4. Scholarships to the studcnts studying in pure Sanskrit
Schools

(a) Two scholarships to the pupils in each standards in High
Schools are being paid under Non-plan scheme on the basis of marks
scored in the annual examination of the previous standards. 'The
value of the scholarship is Rs. 15 per mensem tenahle for 10 months.

{b) Six scholarships in Std. VI to X in U. P. and High School
classes of the pure Sanskrit schools are being paid for the develop-
ment of Sanskrit Education under the Plan scheme. The value of
scholarship is Rs. 15 per mensem in High School clagses and Rs. 12
per mensem in U. P. classes tenable for 10 months on the basis of
marks scored in the Annual Examination of the previous standards.

E
5. Anglo Indian School Bcholarships

Twenly-one scholarships are admissible in U. P, classes and
High School classes respectively in the State. The best pupil for the
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award of the scholarship will be decided on the criterian of the
aggregate of marks scored in the previous year taking into accounl
the marks of hoth the periodical and the terminal examinations
including the annual examination and the annuai income of the
parents of the pupils. The actual income should not exceed Rs. 600(
per annum.

The Upper Primary Scholarship is Rs. 150 per annum in each
of the Standard V, VI and VII. The High School Scholarship is
Rs. 225 per annum in each Std. VIII, IX and X.

6. Sainik School Scholarships

This scholarship is awarded on the basis of merit, merit-cum-
means subject to the recommendation of the Principals of the St inik
Schools. The award of scholarship of the boys from Kerala studying
in the Sainik schools in India is divided into four categories. The
income slab and rate of scholarship are:

Rate of scholarships Amount
(A) Upto Rs. 700 p.m,  Full scholarship plus Rs. 5100 p.a. plus
clothing allowance Rs. 600 for clothing

allowance in the
Ist year and Rs. 300
in subsequent years.

(B) Rs. 701 to Rs. 1000 3/4 scholarship plus Rs. 3825 plus Rs. 600
clothing allowance for clothing allowance
in the lst year and
Rs. 300 p.a. in subse-
quent years.

(C) Rs. 1001 to Rs. 1200 1/2 scholarships Rs. 2550 p.a. (no clo-
p.m. (excluding thing allowance)
D.A. and HR.A))
and including
income from
other sources

7. Scholarship—Rastriya Indian Military College, Dehra Dun

This scholarship will be given to the boys who have secured
admission to the Rastriya Indian Military College, Dehra Dun and
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who have been residing in the State of Kerala for a continuous period
of not less than 5 years immediately preceding the date of selection
to the College.

1. Scholarship on merit basis to the I rank holder.
2. Scholarship according to merit-cum-means as follows:

Income of parent per annum Amount of scholarship per annum
Above Rs. 15,000 Nil
Rs. 10001-15000 Rs. 1000
Rs. 9001-10000 Rs. 1300
Rs. 8001-9000 Rs. 1500
Rs. 7001-8000 Rs. 2000
Below Rs. 6000 Rs. 3000 (w.e.f. 1-8-1982j.

Scholarships will be sanctioned by Government. The guardians
hive to execute Bond in the prescribed form in stamp paper and it

will be approved by Government.

The amount of scholarship will be paid to the Principal, in 2
equal instalments in advance.

8. Scholarship to the Marine Engineering Trainecs

Scholarship will be given to the Engineering Cadets and Iixecutive
Cadets in the Indian Merchant Navy.

Value of scholarship is Rs. 200 per mensem. 4 scholarships
to the trainees of Kerala will be given for the Training in the ship
‘Rajendra”, Bombay from 1-8-1976 and 3 scholarship to the Execu-
tive cadets of Kerala for Marine Engineering Training, Calcutta
according to merit-cum-means. The annual income of the parents
should not exceed Rs. 6000.

From 1978-T9 one additional scholarship has been sanctioned
on Merit to the T Rank holder as in the case of R.IM.C., Dehra Dun
irrespective of the parental income.

9. Residential School Scholarship

Two scholarships are awarded to the pupils selected from Kerala
for admission to the Residential schools approved by Central Govern-
ment. ‘The value of scholarship will be determined every year.
the selection will be made on the basis of All India Examination
from amongst the children in the age group of 11 to 12 years.

Full amount of School Fees which will include tuition fees
esidential charges, cost of books and ‘stationery will be paid to
il the scholars selected. Scholars in the income group Rs. 250
). m. or bhelow will be entitled to, in addition uriform at the rates|



72

eeiling decided by Government. T. A. will also be given to those
scholars for their to and fro journeys in accordance with the rates
prescribed for the purposes.

10. National Defence Academy Scholarships

Scholarship to the value of Rs. 75 per mensem for each term
tenable for the whole period of 5 years training at the National
Defence Academy, Kharakavala is given to the cadet domiciled
in Kerala who have secured admission to the National Defence
Academy after passing out from the R.I.N.C., Dehra Dun, provided
that they are not eligible for Government of India Scholarship and
the income of the parent, does not exceed Rs. 500 per mensem.
Number of Scholarship—2.

One scholarship will be given to the 1st rank holder on merit
irrespective of Lhe parental income.

Government will sanction scholarship to the pupils.

11. National 8cholarship for talented children from rural areas

The scheme was taken up in Kerala from the year 1971-72 as
per G. O. MS. 128/71/G. Edn. dated 20th September 1971,

Government of India have introduced the scholarship scheme
for awarding scholarships to rural talented pupils in Community
Development Blocks at the secondary stage. The scholarship begins
at Standard VIII and ends at Standard X.

Awardees who are studying in schools where tuition fee is
levied are eligible for Rs. 460 per anrum and those studying in
schools where no tuition fee is levied are eligible for Rs. 300 per
annum and the pupils residing in hostels recognised by Govern-
ment are eligible for Rs. 1000 per annum.

The distribution of scholarship in each Block during the year
1984-85 was as follows:—

1. General category—3 scholarship per C. D. Block.

2. Children of landless labourers—2 scholarship per C. D. Block.

3. Scheduled Caste children—1 scholarship per C. D. Block
and one additiona! scholarship per C. D. Block having
209, or more SC population.

4. Scheduled Tribe children—3 scholarship for tribal C. 1.
Blocks.

The scheme is implemented by State Institute of Education.
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CHAPTER IX
FIXATION OF STAFF

Note:—This is not a substitute for the rules in the K. E.R. but
only brief hint.

1. Strength of teaching staff and non-teaching staff has to be
fixed on the basis of rules in Chapters XX111 and XX1V-A, K.E. R.
According to the rules, strength of teaching staff in each school has
Lo be fixed by the Education Officers after finalising the number of
divisions based on effective strength in each standard on the 12th
working day from the re-opening date in June. In calculating the
effective strength fraction of half and above should be rounded off
to the next higher integer and fraction of less than half shall be
ignored. Pupils who have been continuously absenting for 5 work-
ing days from the re-opening day shall be treated as removed from
the rolls and hence they shall not be taken into account for calculat-
ing effective strength. Fixation has to be finalised not later than
15th July. The staff sanctioned during previous year will continue
till the 14th July of the next year.

2. For calculating effective strength, surprise vigits are to be
made by the controlling officers. Generally there is no need for
revisits, When at the time of the verification, the Educational
Officers is convinced that there has been undue shortage in
attendance due to flood, out break of epidemic etc., and the Kduca-
tional Officer has certified then itself that revisit is necessary to
assess the correct strength of pupils. While arranging visits for
verification of strength, local festivals may be taken into consi-
deration so as to avoid the necessity of further visits. Appeals are
preferred to the District Educational Officers and Deputy Director
(Iiducation) requesting directions to be issued for revisits. Such
appeals are not to be entertained since there is no provision for
such appeals in this matter.

J

3. As per Rule 12, Chapter XXIII of K.E.R., the strength
shall be verified by the Educaticnal Officer by surprise visits of the
schools. There is no need to call for proposals from managements
for fixing the staff. Tf any manager choore to make any proposal
regarding staff fixation, the same may however be consi ered by
the Educational Officer before the order fixing the staff is issued.
The Educations! Officer shall at the time of Lis surprise visits to
the schools for verification of strength, verify wbether the main-
tenance wolk has been done properly and a noting on this aspect
b made in the visit notes anJ) staff fixation files.

111261 MC;
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4. The correctness of the new admissions made should be
checked by the Educational Officer with reference to age rules,
evaluation of standard for admission ete. The Attention of the
Educational Officers is drawn to Rule 12A, Chapter XXIII, K. E. R.
regarding the verification of attendance in departmental schools.
They shall verify the strength, attendance, etc., and review the staff
fixation of departmental schools and issue final staff fixation order
before the end of August without fail.

5. The Controlling Officers must note the amendment intro-
duced to Rule 16, Chapter VI K. E. R. as per G, O. (P) 90[79!G. Edn.
dated 6th June 1979 under which pupils re-admitted will not be
counted at the time of strength verification under Chapter XXIII
of K. E. R.

6. Staff fixation order should be issued immediately after the
verification visit in respect of each school and should not be delayed
till the last date fixed for staff fixation. The staff fixation orders
should be sent by registered post to the managers concerned. The
fixation orders should be issued not later than the 15th of July and
on no account any order of fixation he passed after the date specified
herein.  The staff fixation files should be closed only in D. Dis., so
that the entire file will be available for future reference for 10 years.

7. There have been instances of sudden drop in strength in
schools particularly in primary classes after staff fixation. Such
situations are created by lack of interest on the part of teachers or,
managers to retain the pupils. If such instances are noticed, the
controlling officers will report them immediately to the Director
who will then take steps to reduce the staff in such schools. The
managers and teachers may be warned in advance.

8. All appeals received by the Deputy Directors (Edn.) may be
acknowledged in a form prescribed for the purpose and they should
be entered in a register. The appeals relating to educational
districts and sub districts should be sorted out and kept ready for
disposal after the date fixed for receipt of appeals. The Deputy
Directors (Edn.) shall not call for reports from the Educational
Officers on the facts stated in the appeal petition. They may
however go through the petitions and understand the implications
of existing rules and orders on staff fixation in the light of what
is stated in the appeal petlitions for their guidance at the time of
disposal of petitions.

9. As soon as the date fixed for the receipt of appeals is over,
the Deputy Director (Edn.), shall fix the dates for hearing of
appeals in the Office of the District Educational Officers concerncd.
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On the dates so fixed, all appeals relating to fixation of slaff in a
particular Educational District will be heard and disposed of.
Nuotices of hearing may be issued tp the petitionerjmanagers well
in advance and they may bhe requested to be present for the hearing
on the date so fixed and also to produce records if any in support
of their case. In the office of the District Educational Officer, the
Deputy Director (Edn.) will scrutinise the records relating to staff
fixation in all cases appealed against. They will also hear the
managers, if they are represented and they may pass appropriate

order in each case as soon as the hearing is over. All appeals shall
be dimposed of, hefore the end of August.

10. Though there is provision for entertaining belated appeals
the appellate authority shall entertain belated appeals only on good
and suflicient reasons. The reasons for admitting belated appeals
should specifically be recorded in the appellate orders.

11. Orders on appeals should be communicated to the control-
ling Officer, Manager and the Headmaster of the school, The
appellate order should be implemented forthwith. Delay in the
iruplementation of the order, particularly involving retention of
excess staff will be violative of the provisions of the Act or the
Rules or Orders issued by the Department,

Approval of appointments

1. Three copies of the appointment orders all signed by the
Manager and Teacher shall be forwarded by the Managers to the
Educational Officer for approval together with such details, parti-
culars and documents as may be prescribed by the Director of Public
Instiruction within fifteen days from the date of effect of the staff
fixation order by which additivnal posts are sanctioned or within
fifteen days from the date of joining duty of the candidates which-
ever is later.

2. 1In cases where the Manager commits delay in the submission
of the appointment order to the Educational Officer within the time
sp«cified, the Director of Public Instruction or the Deputy Director
(Edn.) concerned may, in deserving cases condone such delays upto
gix months and upto two months respectively from the date of
effect of staff fixation order or from the date of joining duty of the

andidates whichever is later if the Mapager satisfied the Direcetor
pf Public Instrusction or Deputy Director (Fdn.) that he had sufficient

use beyond his control for not submitting the appointment order
within the time.
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3. The documents that are to follow the appointment orders
are:—

(a) Certificate in origigal for proving qualifications and
date of birth of the candidate. :

(b) Declaration from the Managers to the effect that none
has to be abgorbed under the management by virtue of
any rule or order issued by Government.

(c) Conduct certificate as prescribed below:

Certificate of character and antecedents from any one of the
following persons can he accepted:—

Any Gazetted Officer who knows the applicant personally for
the last 3 years or Headmaster of an aided school or M. P.M. I.. A.
or President of Panchayat having jurisdiction over the place of
residence or Chairman of a Municipal Council Mayor of Corporatior
having jurisdiction over the place of the applicant’s residence.

(d) Declaration to the effect that he has not been convicted
by a Court of Law for any offence involving moral
turpitudes and no criminal case is pending against him

(e) Declaration to the effect that he has not bheen deharred
from appointment in any public service by P.S.C.

(f) True copies of the qualification certificates attested by
the teacher as true copy in addition to the original
certificate.

Provisional certificates issued by the Universities in original
can he accepted subject to production of degree later.

4. Rules regarding approval of appointments are given in
rule 8, Chapter XIVA, K. E. R. The Controlling Officers are expected
to pass orders within one month from the date of receipt of the
orders from the Manager. A register should be maintained in the
Iducational Offices for recording the receipt of the appointment
orders from the Manager in the chronological order in which the
name of the appointee, name of school, date of receipt of appoint-
ment order, duration of appointment, date and nature of disposal
in the office under the signature of the Educational Officer, etc.,
should be recorded.

5. The, enclosures referred to necd not be insisted in thd
fnllowing cases:—
(a) For extension of the period of appointment in the cas
of an appointment which has already heen approved b
the Educational Officer.
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(b) In the case of a teacher who was retrenched due to
termination of vacancy but re-appointed during the same
school year if the re-appointment is within 6 months
from the date of retrenchment.

(c) In the case of a teacher who was retrenched on the
closing date for want of 8 months service required for
payment of vacation salary when re-appointed on the
re-opening date.

At the time of second or subsequent appointments in Aided
Schools if a service register is opened on behalf of the teachers, if
it is duly attested by the Controlling Ofticer, subsequent appointment
can be approved on the basis of the entries in the records.

6. Vacancies, the duration of which exceeds two months
(i. €. 60 days) can be fille " up. Appointments in the vacancies the
duration of which exceeds 2 months can be approved even though
actual duration of the appointment is less than two months.
However appointments made in such vacancies may be approved
only if the vacancies do not terminate within one month from the
date of appointment. In the case of teachers appointed in the
vacancies the duration of which exceeds 2 months and if the vacancy
of the same incumbent is extended further and the same appointee
is allowed to continue, there is no objection in approving the
appointment even though the second spell of extension is less thap
two months.

7. Aye.~~The maximum age limit for appointment as H. 8. A,,
U. P. 8. A, H. S. A. (Language), U. P. S. A. (Language) is 39
and for specialist teachers 36 and non-teaching staff 35 with nsual
relaxation for O. B. C,, S. C. and 8, T.

5. Qualifications.—Qualifications prescribed in Chapter XXXI,
K. E. R. for various category of posts should be scrupulously
followed. The groupings are detailed helow:—

Mathematics.—Mathematics or statistics as main subject for
graduation.

Physical Scicnce.— Physics or Chemistry or Home Hcience as
main subject for graduation.

Natural Science—Botany or Zoology or Geology or Home
Science as main subject for graduation.

Social 8tudies.—History or Economics or Geography or Politics
or Commerce or English Language and Literature or
Philosophy or Music as Main subject for graduation.
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Special Fees.—-Attention of the District Educational Officers
is invited to Chapter XII, K. E.R. and G. O. (P) 4669 Kdn. dated
24th January 1969 and G. O. (P) 46'79'G. Edn. dated 5-3-1979.

The vperation of the special fees as per the existing rules is
within the compctence of the Headmaster of the school in consulta-
tion with the committee constituted as per the rules laid down in
the G. O. Any action without reference to the committee in
irregular. The constitution of the committee is well explained
in para 16 of the G. O. The Controlling Officers, while visiting
schcols should inspect, not only the individual items of expenditure
under various heads, but also examine whether necessary sanction
of the department has heen oltained and minutes of the meeting
of the Acdvigsory Committee maintained.

The District Educational Officers are competent to permit
transfer of one item of special fees to another item of special fees in
the same school without any financial restrictions. It may be noted
that they are not competent to sanction spending of any amount
from the special fees account or any item other than those mentioned
in the rules.

Director of Public Instruction is competent to issue orders on
eascs not covered by the rules and Director of Public Instruction’s
order should be obhtained by the District Educational Officers befcre
permitting any such expenditure (Para 37 of the said G. O.). 'The
proposals for the utilisation of accumulated balance not covered in
the G. Os,, cited, should be sent to the D.P.1. in the prescribed
pro forma.

Since a large number of representations are being received by
the department regarding the improper utilisation of special fees,
it is the duty of the controlling officers to be vigilant about this
item of work in the school. At the time of inspections detailed
checks should be made with regard to these items of work in the
Office. Since the purchase of books, Ilaboratory articles, craft
materials, etc., are of an academic nature, District Educational
Officers are requested to verify personally whether the purchase
has been made and brought to book and whether the same are in

order.



CHAFPTER X
OTHER ACTIVITIES
1. Sports and Games Activities

Under the scheme for Development of Physical Education, the
Education Department is organising different programmes. The
organiser for sports in schools at the Directorate organiges the
various sports and games activities.

The main activities are;

(1) District level and state level competition for games, sports
and aquatics.
(2) Implementation of National Physical Fitness Programme.

(3) Selection of teams and imparting specialised coaching to
the selected pupils prior to their participation in the
National school games.

(4) Selection of best school teams in major games ete.

There is a sports committee headed by ihe Divector of Public
Instruction as the chairman and organiser for sports in schools as
the Convener to Co-ordinate the actlvities at the District and State
}evel competitions and it is affiliated to school games federation of
ndia.

The Education Department is organising the following state
level meete in association with K.8.G.A:—

(1) Kerala Schools Aquatic meet
(2) Kerala Schools Athletic meet
(3) Kerala Schools games festival

The Department is sending school teams for the participation
to the following National School meets:—

(1) National Schools aquatic meet

(2) National Schools Autumn meet Part I and Part II
(3) National Schools winter meet Part I and Part II
(4) Mini National School games

(5) Subroto Mukerjee Cup Tournament; Neyr Deihi

(6) Jawaharlal Nehru Hockey Tournament, New Delhi
{7) C. K. Naidu Cricket Tournament.
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'The winners in the National School meet will be given incentive
eash awards at the rate of Rs. 500, Rs. 300 and Rs. 250 for the first
three places respectively. In addition to the ahove, grace marks
upto 10% are also given in S.S.L.C. Examination to the First Three
place winners and 5% to all other participants. Grace marks of 5%
are also awarded to the winners of 1st and 2nd places in the state
Jevel games and Athletics in 8.8.1..C. Examination.

In Keraly, there iz a full fledged sports school at Trivandrum
viz., G. V. Raja Sports School and sports divisions attached to
Government H. S. Cannanore. Sixty boys and sixty girls are admitted
in these two schools every year. In addition to 10 boys are admitted
in Model School, Trivandrum and 10 girls in Cotton Hill School,
Trivandrum for Swimming.

2. Form:tion of Youth Clubs

In the Budget speach in the Assembly on March 16th 1984 the
Honourahle Finance Minister announced the introduction of a new
scheme viz., “Formation of Youth Clubs in esvery Panchayat” in the

state with a view to co-ordinate and strengthen the Youth Welfare
activities.

The main aim and objectives of the clubs are to provide facilities
to the youth of each village between 15-35 years of age to organise
themsclves and to work for the development of social, economical,
cultural, employment and educational opportunities, physical, arts

and literacy work so as to enable the youth to participate in the
reconstruction of the nation.

To implement the scheme Government have accorded sanction

for the following as per their order No. (MS) 119!84!Cl. Edn. dated
3-8-1984:—

(1) For the formation of youth welfare wing of the
Department with an Officer in the rank of Deputy Director as
Director of Youth Welfare.

(2) To redesignate the Adult Education Officers as Adult
Education-cum-youth Welfare Officers.

(3) To withdraw all the NDS Instructors working in schosls
and to attach them in the offices of the Assistant Educational Officers
with the designation as Assistant Youth Welfare Officers.

(4) To redesignate the three NDS Supervisors as Deputy

Youth Welfare Officers with headquariers at Trivandrum, Ernakulam
and Kozhikode.
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(5) For the constitution of District Youth Weltare Committees
in alll the Districts as indicated helow:

(1) District Collector Chairman
(2) R.D.Os. of the District Member
(3) Assistaul Development
Commissioner do.
(4) Deputy Director (¥ducation) do.
(5) Deputy Director (Social
Welfare) do.
(6) District Planning Officer do.
(7) District Information Officer do.

(8) Deputy Youth Welfare Officer
having jurisdiction over the

District do.

(9) One representiative of the
District Sports Council de.

(10) One representing the Arts
and Culture do.

(11) Co-ordinator, Nehru Yuvak
Kendra of the District do.

(12) One representing Voluntary
Youth Organisation do.
(13) & 1 14) Two Lady representatives do.
(15, 16 & 17) Three other nominees do.

(18) District Adult Education-cum-
Youth Welfare Officer Convener

Now it has been decided to open youth clubs in each village in
all thhe #ducational sub-districts. Accordingly the formation of
youth elubs and their registration was made under the Travanccre-
Cochiin Literary, Scientific and Charitable Societirs Registration Act,
1055 (Act XIT of 1955).

11{1261'MC.
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3. Scouting and Guiding

Scouting and Guiding is an International Organisation imparting
character Training to Children. Lord Baden Powell, the founder of
this movement has stated in his book “SCOUTING FOR BOYS” that
the “aim of Scouting is character developmenf towards happy
citizenship through natural rather than artificial means”. Through
the International training and relaticnship in Scouting, the future
generation in all countries is being brought up with a new outlook
of citizenship. Real citizenship is the outcome of Character and a
sense of Service to Country and Humanity. Scouting|Guiding aims
to make Children physically fit mentally awake, spiritually aware
and morally strong.

The movement gives training to adults, mostly teachers in
Schools, who in turn train the children in this way of life. Through
games indoor and outdoor, picnics, hykes, camping, woodcraft, ete.,
the children are taught to be self reliant, kind hearted, healthy and
cheerful and helpful to others with a sense of duty to God and
Country.

A group is the basic unit which may consist of the three sections
namely the Cub Pack (age 6 to 10) the Scout Troop (Age 10 to 18}
and the Rover Crew (Age 18 to 35) similarly three sections in
the Guide group are the Bulbul Flock, the Guide Company and the
Ranger Team.

In the special fees collection in Schools, fee for Scouting and
Guiding is one of the items. This clearly shows that every school
should have at least one group.

The attention of Heads of Schools are drawn to the D.P.I's.
Cireular No. M1-76267|73 dated 20-7-1973. All the High Schools and
Upper Primary Schools have to pay the Institutional Membership
Fee (LM.F.) every year to the State Headquarters of Bharat Scouts
and Guides before the end of July at the rate noted below irrespective
of the fact whether there is a Scout/Guide unit in the Schoal.

School IMP Registration
High School Rs. 25 Rs. 10
Upper Primary School Rs. 10 Rs. 2

. m addition to this an amount at the rate of Rs. 2 per Scouf]
Guide, Scout master|Guide Captain has to be paid to the State
Headquarters of Bharat Scouts and Guides, Kerala as Individual
llzegcistration fee (I.LR.F.). For cubs and Bulbuls IRF is Re. 1 per
ead. :
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The Scout fee and Guide {ve can be utilised for expenses .s‘uch
s cmp Tee, travelling wllewa o “0 Scou Guides|ScoutersiGuiders
i attending mectin: s, cecpn, ¢C© renccs, hyles and rally, cost of
parts of uniform such as caps, belts, scarves, badges, haversacks,
whistles, whistlecords, knife, campkits etc., and equipments like flags,
knotting ropes, staves, compass ete.

Active Scout masters and Guide captains doing Scouting and
quiding activities are eligible for an cxtra leisure of 5 periods & week
(As per D.P.I’s. Circular No. M1-76267 dated 20-7-1973).

As per G. O. Rt. 1234'79/H. Edn. dated 7-7-1979 Government have
rdered that an additional 10 marks will be given to the holders of
President’s badges in Scouting and Guiding for admission to
xre-degree classes.

As per G. 0. Rt. No. 1314{83|LLBR dated 17-11-1983 Government
have accorded sanction for the reservation of one seat in each
ndustrial Training Institute to the holders of the President’s Badges
n Scouting and Guiding as a supernumerary case.

In G. O. No. 7315{Edn. dated 2-1-1973 Government have accorded
sanction {o treat the period during wvacation as on duty when
Scouters|Guiders take part in Training or refresher courses and they
will be allowed the benefits of earned leave as cortemplated in
Rule 81 of Part I, K.S.R.

In G.O. MS. No. 122'75!GL Edn. dated 27-5-1975 Government
have ordered that in the matter of appointment of teachers
preference will be given to those who are a Firgi Class Scout|Guides.

The State Headquarters is publishing a magazine for tke benefit
f the Secuts,Guides/Scouters|Guiders and. the cost cf the magazine
is Rs. 12 annually for High Schocls and RBs. 6 far UP.S. Rvery
School must have a copy cf this magazine for the improvement of
‘couting and Guiding.

4. Edurstion of the Handicapped

The rules for onening of new schools for the handicapped or for
ydditional class divisions and for grant of recngnition of schools,
ualification of teachers ete., are dealt with in G. O. (P) 412'69'Edn.
ated 3-11-12602 2¢ modified'amendcd from time to time

Anulications 7 v enpening £ :chools or fc  addifionn? clas<es ar
forms in the existing schools shall be ‘submitt:d to the District
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Kducational Officers on or before 31st December of the year
preceding the school year in which new 8chools or additional
divisions are proposed to be opened. The District KEducational
Officers will submit the applications duly recommended to the Directon
of Public Instruction, on or before 31st January.

The minimum strength of a class division is 5 and the maximum
number is 1,

Director of Public Instruction is the competent authority to fix
the staff of Government schools while District 1lducational Officers
are competent to fix the staff of aided schools.

Grants will be paid to the recognised aided schools, subjoct to the
conditions specified in G.O. (P) 412i69/Edn. dated 3-11-1969.

The deaf and dumb and blind pupils studying in the schools for
the handicapped are eligible for educational concessions in the form of
boarding charges, school requisite allowance, dress allowance ete./
on the basis of the annual income of the parentsguardians. Thosq
who do not stay in approved hostels or who attend the schools a9
day scholars are not eligible for boarding charges,

The pupils will be exempted from all kinds of fees such as games
fees, examination fees etc., on the basis of the annual income of the
parentsiguardians.

The blind, deaf and dumb pupils are eligible for the above
concessions if their parental annual income do not exceed Rs. 15,000.

Sevanavsram

Sevanavaram is celebrated in the schools during the ‘Gandhi
Jayanthi Week’ from 2nd October to 8th October in every year:
During the week different items of developmental activities are
undertaken jointly by the Education and Development Departments
with the local participation.

The following programmes are usually undertaken during tha
week:- -

(1) Construction of compound walls around the schools.
(2) Cleaning the school premises and outside areas, especia]lj
public huildings and public roads near schools.

(3) Agricultural aetivitics in the school lauds and preparatiox
of ecompost pits.
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(4) Repairing of play ground.
(5) Constructing of urinals and latrines for schools.

(6) Polishing articles of furniture and arranging school
equipments properly.

(7) Maintenance of school buildings (including whitewashing
of school walls).

(8) Cleaning sehool laboratories and libraries.

(9) Attending development activities in neighbouring Harijan
or Tribal colonies.

As a part of the agricultural activitles, Youth Farmers’ Club
will be formed with 50 students. The Headmaster will nominate
two teachers to supervise and guide the activities of the Farmers’
Club. Incentive awards in the form of tour facilily ete., will be
given to the member of the best club in each reveune district and
the teachers nominated to supervise.

I"or the purpose of selecting the best Farmers’ Club the criteria
will be:

(1) The guality of the garden.

(2) The enthusiasm taken by the members for the functioning
of the club as evidenced by its out-come.

Granis te Libraries

Rules governing the payment of grants to libraries are dealt
within G, 0. Rt. 843i66/lEdn, dated 30th March 1068,

The libraries affiliated to the Kerala Grandhasala Sangom should
submit their application for annual grant to the Administrative
Asmistant, Kerala Grandhasala Sangom in the prescribed form.
After inmpection, the gradation committee will fix the grade of the
libraries and after verification by the Administrative Assistant with
reference to the rules the proposal shall be submitted to Government
for sanction of grant to libraries and allowance to librarians.

3

The apulication for annual grants in respect of the libraries
which are not of affiliated to the Kerala Grandhasala Sangom should
he submitted to the Distriet Educational Officers concerned. The
Fistrict Educational Officer with specific recommendation and utilisa-
tion eertificate will forward the applieation to the Directar of Publis
Mstruotics;, wha in. turn will forward the application to Government.



uh

Kor payment of building and furniture grant, the library
buildings are graded into three types. Grant not exceeding one
half of the estimated cost of the building and of furniture or
Rs. 6,815 in the case of type I, Rs. 4,060 for type II or Rs. 2,340
for type 111 whichever the lower may be sanctioned. The estimated
cost ghould be certified by an officer in P.W.D. not hclow the rank of
a Junior ¥ingineer.

For the comstruction of a highest type design building and
furniture grants upto a maximum of Rs. 25,000 may be sanctlioned
as a special case. In special cases grants upto Rs. 1 lakh will be
granted by Government.

Government will pay annual grant to the Kerala (Grandhasala
Sangom for its establishment and organisation cxnens:s.

Loeal Library Authorities

There are three local library authorities at Kozhikode, Palghat
and at Tellicherry (Cannanore District). The District Educational
Officers concerned are the secretaries to the Local Library authorities.

Payment ¢f Granf to Local Library Authorilies

Advance grant will be paid to the Local Library Authorities on
the basis of the latest audited accounts and the halance amount for
that year will be paid after the audit of accounts of that year is
completed and eligibility certificate from the T.ocal Fund Examiner
is obtained. The grant equal to the cess collected by the Local
Library Authority is sanctioned hy the Government.

5. Programmes of the N.C.E.R.T.

(1) National Talent Search Examination.—Identifi-ation ard
nurturing of talent is one of the Tmportant  activities
of the Council. At the X Class level, the selection of
students is done through a two-level screening. At the first lavel,
the test is organised by the State and at the second level by the
NCERT. This year the Government of Kerala have recommended
275 students from the State to the NCERT for final selection during
May. The selected students are awarded scholarships for pursuing
courses in Fagic Sciences, Social Sciences inchiding Cemmerce and
Agriculture upto the Ph.D. level. Tn medicine and Jnginecring, the
scholarships nre gwarded for ursuing studies upto the zecond degree
level. At the national level 750 students are awarded scholarships
Including 70 for SC|ST candidates. Summer school errichment
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programume at the under-graduate_level and placement programme
at the post-graduate level are also organised, for the henefit of the
awardees,

(2) &eminur Readings Programmes for leachers und teacher
bducators.—Yvery year NCERT invites essays on innovative prac-
tices followel by teachers and teacher-educators in the schools. From
Kerala a lot of teachers participate in this competition.

(3) 1oy Making Competition.—As a part of the National
Toy Making Competition, NCERT organises State-level Toy Making
Competition every year. Teachers of pre-primary and primary
schools are eligible to take part in this competition. The teacher
winning the first prize at the State-level is invited to participate in
the wationallevel competition. Many teachers from Kerala have
received rec)gnition at the State and national levels.

(4) Frogramies cf the Field Office, Trwvandrum.—For the
effective use of its expertise in the planning and implementation of
educational policics, it is necessary for the NCERT to have close
links and tc establish institutional forms of co-ordination with
States|Union Territories, universities, and uther orgauisations in
the countiy. For this Field Advisor's Office at Trivandrum,
effectively provide for the mutual sharing of expirtise with State
personnel and the formulation of the growth plans. The Office of
the Field Advisor (NCERT), Trivandrum, is houscd in the 8.1.E.
Building at Poojappura, which takes care of the educalional needs of
Kerala and the Union Territory of Lakshadweep. The Programme
Advimory Conmittee of the Field Office periodically meets to identify
need-bascd jrogrammes and recommends proposals to the NCERT
for finaucial sanction. Programmes identified by the Programme
Advisory Committee are organised in the State by the Iield Office,
Iiegional Coliege of Education, Mysore, and various NIE Departments
of the NCER'T, New Delhi, So far, many ieacliers irom Kerala
have beuefited by the programmes conducted by the NCERTRCE]
Field Office in Kerala.

§. PARENT TEACHERS ASSOCIATION

INSTRUCTIONS TO SCHOOLS FOR THE ORGANISATION OF PARVNT
TEACHERS ASSOCIATIONS

L Wiy Perent Teucher Associction—The nced for parental
co-opereticn in education has increasingly beeu fell as u primary
condition for facilituting effective instruction by the teacher. The
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learning-Lleaching process is not conceived as a face-to-lace con-
frontatic.n between teachers and pupils any longer bur on the other
hand it 15 a triangular proeess including not only the tcacher and the
taught but also tEle parent,

The main objeclive of getting up Parent Tcachier Asscciaticus
is the creation of an actively interested community around the
school, vigilent about and actively participating in all activities, of
the school. This can help the school in a variety of ways. ‘[hey
provide teachers and parents with the opportunity to get together
and discuss the needs of the children and to plan and support pro-
grammes for meeting those needs. Each individual child 1 ditferent
from every other child. His assets and limitations are pecuuarly
personal and he cannot be given proper assistance to plan realist:c
good except ou an individual basis. This can only be done succigs-
fully if the school has the co-operation and involvement of the parents
in helping them to understand each pupil in his own socio-cultural
setting. Parenl Teacher co-operation not only helpg the parent 1n
under standing his child better, but it also helps the teacher kuow
him better so that he may organise such enriching experierces as
are needed for the growth of the child personality.

Parents form an important pari of the machinery of Educatiun.
Along with the teachers and educational administrators they also
forin part of the machinery which mould the quality of education.
Bul even today parents have not bheen sufficicitly involved ir the
process of education. Perhaps that is the reason why parent teacher
associations have not made such progress. Parents can and shoull
play a very important and positive role in education. This can b
achieved only by the formation of clubs and associations. Parents
should come into contact with teachers and teachers should comwe
into contact wiih the parents., Parents should rvegard themsilves
as part of the educational system and teachers should regard parent s
as part of the elucational process. Parents can participate in the
work of the school, find solutions for its problems, take part 1
discussions and serve on school committees. For improving the
quality of education, this kind of getting together and establichmg
a positive link of understanding and appreciation between parents
and teachers is essential.

The school and home build up the mental health of our children.
The teacher can give suggestion and guidance to organise home envi-
ronment to suit the growth of children and the background infor-
mation which the parent alone can give, can help the teacher to
understand his ward better. Such a joint effort will be an effective
check against the growth of indiscipline and indulgance in acts of
lawlessness among students which are always against their own
interests and the interest of the Nation.
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The parents and teachers can co-operatively take up many
programmes for mutual benefit and for the improvement of education
in the country. They can set up adult education centres. Some
schools may even he able to help to enhance social and cultural
stundard of community life. They can arrange special lectures and
discussions for the benefit of the community.

No other body can function more effectively than the Parent
Teacher Association in the task of harnessing community efforts and
resources for education. The Government have various schemes
of grant-in-aid and matching grants for helping the schools. Parent
Teacher Associations can help a lot in this sphere.

The Parent Teacher Associations can form the corner stone of all
school improvement programmes. The over increasing admissions
in our schools pose a real problem to educators. Parent Teacher
Associations can harness community efforts and help to solve these
problems. Mid-day meal scheme for poor children in schools can
derive a lot of her from Parent Teacher Associations. They can
organise special drives during harvest seasons and collect grains.
They can also see that each school gets a plot of land for vegetable
cultivation. They can try to supply cooking vessels, provide kilchen
and store room ete., for each school, the uniforms for poor children
can be supplied by these Associations. They can provide easily a
number of essent?;l amenities to the schools, Annual repairs of
school building like white-washing etc., can be attended to. Black
boards can be painted. A small library for each school can be
organised. The village farmers can supply vegetable seeds and
plants to school gardens.

‘ A number of activities can be taken up by the Parent Teacher
Associations which may play a major role in the Nation’s endeavour
to build up better schools in the country.

11. How to organise Parent Teacher Associations.—Though
parents are inherently anxious to contribute their best to their
children, in actual experience parental co-operation in education is
terribly lacking. This does not necessarily mean that the parents
are unwilling to co-operate with the school, but on the other hand
they are not conversant with the need of parental co-operation in
the educational development of their children. Most of the time
peaple feel that their duty as parents terminate after the children
arc admitted to school. They remain either indifferent to what
happends in the school or are highly critical about what happends
In the school. So as a first step towards the organisation of Parent
Teacher Associations the teacher has to make a genuine attempt to
win the confidence and co-operation of the parents. To do this, he

11/261MC.
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needs sound human relations, skill and understanding. ‘The parent
cannot but offer his co-operation when he realises that the teacher
is interested in the growth and well-being of his child. The follow-
ing tips may help the teacher to win the co-operation of parents.

(1) Invite and encourage the parents to talk Areely on all
matters relating to the education of their children.

(2) Patience to understand the child in the socio-cultural
hack-ground from which he comes.

{3) Ability to interpret the functions of the school in relation
to home and show how parental co-operation facilitates
education and pupil growth.

(4) Extending understanding to the parent’s point of view.

(5) Making the parent bhelieve that the teacher is really
and sincerely interested in the growth and welfare cf
the child.

Once good relations are established between teachsrs and
parents, it should not be difficult to form Parent Teacher Associations
at a conference of parents and teachers.

Wherever organised, it should be an organisation for fostering
and developing understanding and co-operation between the parents
and teachers in the community around that school. The parents of
pupils on the rolls of the school and teachers on the staif of the
school shall become members of the Association.

III. Functions of the Association.—The following can be the
functions of the association:—

(1) To promotc undefstanding and co-operation hetween
parents and teachers for the welfare of children and
youth.

(2) To work for the social, economic, cultural and educational
advancement, for better schools and better homes.

(3) To organise teaching of arts and crafts and arrange for
cultural programmes, conferences, functions and
seminars,

(4) To organise the study, teaching and research in!‘

educational, soecial and cultural matters, with a view to
making the life of the community richer and happier.

(5) To help and develop in children respeet and regard for|
elders and teachers, common institutions, our traditions
and culture etc.



91

(6) To help parents assist the teachers in their work by
taking a keen interest in the educational progress of
their children and by perindical check up at home.

(7) To help in improving the physical facilities in the schocl.

The association shall elect from among its members the
necessary office-bearers like President, Treasurer etc. But the
Headmaster of the school shall always be its convener. It will be
good 10 evolve a convention by which teachers are not elected
oftice bearers of the Association,

IV. Duties of the Convener—The following shall be the duties
of the Convener:—

{1) To be the custodian of the records of the Association

(2) To conduct the official correspondence on behalf of the
association.

(3) To convene meetings of the Associations or sub-com-
mittees appointed by the Association.

(4) To keep the minutes of all the meeting
(5) To maintain accounts of the association.

V. The Funds of the Aasociation.—The funds of the ussociation
shall consist of:

(i) Membership fee from its members and
(ii) Donations from the members,.

In the early stages it may be wise not to insist upon member-
ship fee.

Each individual association shall frame its own bye-laws for
its working.

The Inspecting Officers are also expected to take a keen interest
in the working of the Parent Teacher Associations of the schools
under them. Tt is left to the Inspecting Officers to decide whether
to organise or nol Parent Teacher Associations at Sub District or
Diwtrict levels. Sub District or Distriet level Associations can be
organised by affiliating the Parent Teacher Associations of the
schools in a sub district. It is worthwhile to note that in poma
Stales there are State Parent Teacher Association and that there is
a National Parent Teacher Associatiun with the Headquarters at
New Delhi. In the years to come these Parent Teacher Associations
will have a major role to play in the educational process as wecll as
in its planning in this country.
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How to obtain active parent teacher co-operation?

Frequent opportunities may be provxded for teackers
and parents to meet together,

Parent’s meeting may be organised class-wise so that
it is possible to establish class-teacher parent rapport.

Parents’ meeting may be organised at least once a month.

Parents may be invited to the school to see their
children at study.

Home visits may be allotted to all teachers in specified
or selected areas.

Teachers may be given special training in home visits.

Pupils may be taken on excursions to place of interest
in the locality where parent are engaged in work.

The extension activities of the school may be planned
with the help of the parents.

Parents may be involved in the organisation of schon!
festival, cultural activities ete.

Schools should be able to organise a few activities for
the benefit of the parents, namely, extension of library
service, organisation of information corner, first-aid
services, sanitation campaigns.

few suggested activities for Parent Teacher Associations

Parent Teacher Associations may asertain from their
teacher members the particular needs of the schocls
and try to contribute to meet the needs.

Parent Teacher Associations may constitute their own
funds. They may contribute from their funds for the
important needs of their schools.

Parent Teacher Associations may educate the people of
the locality about the various grants that are being
made available by the Government if the community
resources are harnessed. '

Parent Teacher Association may organise cuitural pro-
grammes for raising funds to provide the necessary
amenities in particular schools. .

They may constitute standing committees for formulat-
ing and executing school improvement schemes.
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They may help to procure or donate such useful teaching
aids as the radio, lingua-phone records, film-strip pro-
jector, tape recorder, library books.

They may co-operate in organising the cultural activities
of the school, Parents who are good at sports and
games and physical culture may visit the schocls in
their leisure hours and improve the physical education
programme.

Parent Teacher Associations may take up schemes to
honour teachers who have done good work in the
schools.

They mag have schemes to provide scholarship, books
and note books and other equipments to the poor children.

Meetings and discussions on interesting topics can be
held from time to time where students and parents can
participate.

Parents may be invited to address the children at the
school assembly.

The Medical Officer members of the Parent Teacher
Associations may give free medical aid to the students,
the teachers and their family.

With the co-operation of the local medical officer, medical
service and first aid may be organised for the benefit
of the school,

School Library can be thrown o;t))en to the public out ot
the school hours and books can be circulated among the
parents.

Guidance services may be organised in schoolg through
which parents can get expert advice regarding choice of
coursegs in higher education or the careers for their
children.

Administration

The Association will elect from among ite members,
Office bearers like President, Vice-President, Treasurers
etc.

The Headmaster of the school will be the Convener-cum-
Treasurer of the Association.

An executive committee will be constituted electing
members from among the members of the Association.
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(4) The executive committee will plan, execute and evaluate
the programmes of the Assoeiation.

(5) The executive committee will meet at least once in two
months,

(6) The term of office of the committee will be the academic
year.

(7) The number of representatives of parents in the executive
committee will he atleast one more than the number of
representatives of teachers.

(8) The Senior Assistant of the school and the Secretary of
the Staff Association of the school shall be members
of the Executive Committee.

(9) The President, Vice-President and Convener of the
Association will be the Chairman, Vice-Chairman and
Secretary respectively of the Executive Committee.

IX. Bye-laws of School Associations.—The Parent Teacher
Agsociations of a school will frame and accept its own byc-laws
consistant with this instrument of instructions. Such Bye-lawa
must be got approved by the Educational Officer in control of the
School.

According to G. O. (P) 16984 G. Edn. dated 20-8-1984 it was
ordered that henceforth people other than teachers of schools, who
do not have children studying in a particular school will bhe
debarred from being member of the Parent Teacher Association
of that school.

7. KERALA AIDED SCHOOL EMPLOYEES
PROVIDENT FUND

An Act to amend and consolidate the law relating to Govern-
ment and other Provident Funds was passed by the Government
of India in 1925. This Act is called the Provident Fund Act, 1925.

The idea behind the seheme is to help the empoyees to
gave for their old age and to be beneficial to their family. It is
designed for the protection of a subscriber’s family against his
sudden death or if he survives until retirement, to provide Lim and
his family members with additional resources in his old age.

Most other savings are voluntary, but in the case of Provideut
I'und, there is an element of compulsion and there is an added
advantage of earning compound interest for savings.
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With the introduction of parity in service conditions trom
1st October 1964, between teachers of Government and Aidel
Schools, Government extended the rules relating to Provident 1"und
applicable to Government servants, to teachers of Aided Schools
also. Accordingly, a new Provident Fund Scheme on the lines of
Jeneral Provident Fund (Kerala) has been introduced from 1st April
1067 for Aided S8chool Employees as also laid down in Rule 3,
Chapter XXVII-B, Kerala Education Rules. The account relating
to the Provident Fund of Aided School Employees is maintained
on the same lines as those adopted for Government Employces in
the Office of the Accountant General.

CONSTITUTION OF PROVIDENT FUND BRANCH

The Provident Fund Branch of the Office of the Director cf
PPublic Instruction is solely responsible for the maintenance of the
accounts of KASEPF Scheme. The rules relating to the fund are
incorporated in the Kerala Education Rules.

This Branch audit the payments and keeps accounts of all the
transactions relating to KASEPF. The procedure and practices
followed in the Provident Fund Branch of the Office of the
Accountant General are followed here also. 'The functiona of the
various subordinate offices In the Education Department in the
implementation of the KASEPF Scheme other than firanecial
sanction, are as follows:

1. Application for admission to the Fund.—The applications
have to be forwarded to the Account Officer (I'. F.) through the
Headmasters and Controlling Officers.

2. Application for final withdrawal.—Application for the final
withdrawal in the prescribed form duly signed by the subscriber
and signed by the Head of Office have to be countersigned by the
Controlling Officer.

3. Withdrawal of amount from the Provident Fund.—The
Assistant Provident Fund Officer issues authorisation for the with-
drawal of NRA and final closure of PF to the Assistant Educational
Officers for payment to the teachers concerned on proper reeceipts.
In the case of High Schoo! Employees, the function of the District
Iiducational Officer is to countersign the Provident Fund Bills and
keep watch over encashment and dishursement.

All full time employees either permanent or officiating governed
by Ch. XXIV-B or XXVII-B KER should join the¢ fund (KASEPF)
compulsorily.
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One year of continuous service ig not a pre-requisite to join
the fund. A teacher, if so desires, can be admitted to the fund
soon after his appointment is approved, provided the Controiling
Officer certifies that he is likely to continue in service for more
than one year.

Those who have insured their life in the State Life Insurence
may join the fund at their option.

Teachers who belong to religious orders which vows poverty
can be exempted. KExemption is to be obtained from the Account
Officer (PF).

In the case of protected teachers, deputed to Government
schools, they may continue to contribute to their KASEPF accoun..
Separate schedules may be attached to the bill and also name of
their parent aided school may be noted.

In the case of teachers deputed to Government school on
protection due to the aided school where the teachers were work-
ing have been closed, they should also continue subscription to
KASEPF until they are regularly absorbed in Government service.

Subscription to KASEPF

Every subscriber to the fund shall subscribe not less than
6 per cent of his basic pay rounded to the nearest rupee.

A subscriber may at any time during the last one year of
service immediately preceding the date of his retirement elect not
to subscribe to the fund. During leave period subscription is
optional. .

Subscription once fixed cannot be refuced during the course
of the year. He can enhance the subscriplion only once during the
course of the year. Subscription to fund recovered from the pay
bill of a particular month is credited to the account for the next
month. s such, the subscription for the month of quitting
service need not be recovered from the subscriber.

A subscriber who elects to subscribe during leave will have
to subscribe at the full rate for the year. He has neither the option
to subscribe at a reduced rate during leave on average pay nor to
elect to discontinue subscription during a portion only of one spell
of leave.
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sanction of withdrawals

I. Deputy Director.—To sanction temporary withdrawals from
GPFKASEPF in respect of all employees in the District subject
lo P. F. Rules concerned. To sanction non-refundable advapee
from GPF KASEPF subject to the conditions and limitations in the
P. F. Rules concerned.

v 1I. District Educational Officer—To sanction temporary with-
drawals from GPF¥KASEPF in respect of all employees in the
Educational District upto Rs. 5,000 subject to P. F. Rules concerned.

To sanction Non-Refundable advance from GPFIKASEPF upto
Rs. 5,000 subject to the conditions and limitations in the PF rules
concerned.
‘
1L,  Personal Assistant to the District Educational Officer.—
To sanction temporary withdrawals from GPF]KASEPF in respect
of all employees in the Educational District upto Rs. 3.000 subject
to I’. F. rules concerned.

To sanction Non-refundable advance from GPFKASEPYF upto
Rs. 3,000 subject to the conditions and limitations in the PI rules
concerned.

1V. Assistant Educational Officer.—To sanction temporary
withdrawals from GPF.KASEPF in respect of all employees in the
sub-district upto Rs. 3,000 subject to PF rules concerned.

To sanction non-refundable advance from GPFKASEPE upto
Rs, 3,000 subject to the conditions and limitations in the P. F. rules
concerned.

Note:— No relaxation of any provisions in the GPF rules will be
empowered under any circumstances.

Temporary advance durieg the last one year of service preceding
the date of retirement to a subscriber who has elected not to
subscribe to the fund, shall not be sanctioned.

Recoveries towards temporary advance granted and outstanding
will not be made during the last one year of service preceding the
date of retirement in the case of such subscribers who have clected
not to subscribe to the fund Period of one year will be reckoued
froin the month preceding the month of retirement. Hcwever,
NRA admissible nnder the rules can he granted during the above
period of one year. In all cages of NRA authorisation from the
As~t. Provident Fund Officer is required.

11,261'MC.
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forwarded, Application for closure of KASEPF can be forwarde
to the Account Officer (PF) three months after the date of option
to discontinue to subscribe to the fund.

NRA shall not be sanctioned after the closure application i;

Closure of KASEPF

Provident F'und amount of a deceased subscriber when there ig
no nomination and there are no members of the family or depen-
dents the limit for payment of the amount without the production
of a succession certificate, to legal heirs is enhanced to Rs. 5,000
but heirship certificate should be insisted.

Application for closure of account in respect of LP and !/E
Schools can be forwarded by the Asst. Educational Officer direct tg
the Account Officer (PF).

Conditions for sanctioning Advance

(a) Temporary advance

Temporary advances may be sanctioned at the discretion of
the appropriate authority prescribed by Government subject tqg
other conditions: |

1. To pay expenses in connection with the prolonged iline
of the applicant or any person actually dependent on him, or t
repay any outstanding loan taken for this purpose.

Noute:—Advance is permissible to meet the expenses on account of
confinement.

2. To pay for the Overseas passage for reasons of health o1
education of the subscriber or of any person actually dependent
on him ete.

3. To pay obligatory expenses on a scale appropriate to the
subscriber’s status in connection with marriages, funerals ete.

Notc:—Advance may he granted to meet the expenses in connectior
with the marriage of the subscriber himself.

4. 'To pay the cost of iegal proceedings.

5. To pay for the cost of subscriber's defence where he i
prosecuted by Government in any court of law.

6. To pay for the cost of general education of any child of thy
subscriber in India, beyond the High School stage.
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(b) Non-refundable advance.

Ordinary case.—50 per cent at credit or 6 months pay whichever
is less.

More than 50 per cent at credit has to be sanctioned by Director
of Public Instruction.

(1) To meet the cost of Higher Education.

(2) To meet the expenditure in connection with the marriage

or repaying any outstanding amount on account of loan expressly
taken for the purpose.

(83) Meeting the expenditure in connection with the illness of
the subscriber, or any person actually dependent on him, or to
repay the outstanding loan taken for the purpose.

(4) Purchasing House-site in the name of the subscriber or
his wife etec.

(5) Building a suitable house on a site owned by the subscriber
ete.

(8) Making additions or alterations or reconstruction or
repair of house etc.

Other Teachers Provident Fund (old)

In addition to KASEPF there are five other Provident Funds
to which teachers in Aided Schools are contributing as shown
below:—

(1) T.L.T.P.F. (Travancore Licensed Teachers P. F.).

(2) C.A.S.P.F. {Cochin Aided School P. F.).

(3) A.S.S.T.P.F. (Acceeded Secondary School Teachers P I¢.).
(4) T.P.F. (Madras).

(5) K.AST.P.F. (Kerala Aided School Teachers P. F\).

In these funds, Government contribute an amount equal to the
subscription.

The funds are maintained by the following Officers:—
T.L.T.P.F.
ASS.T.P.F.

C.A.SP.F. Deputy Director of Fducation, Kozhikoae,
Ernakulam and Trivandrum.

T.P.F. (Madras) (Fost Office S.B. Account) D. K. O's.
K.ASTPF (Treasury S. B. Account) Dist. Edl. Oflicers.
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(¢) Some important Government Orders (Providemt Fund)

(1) Recovery of Government dues from the balance in
C.A.8.P.F.—There is no legal objection to recover the Government
dues by adjustment from the amount of the contribution, provided
Government, the rule making authority so orders. Balance gmount
of contribution is not attachable by a court of law in execution
of a decree (Government reference 1693|(75/G. Education dated
23th November 1975).

(2) Procedure for transfer of old P. F. i.e. TLTPF Account
etc., from one region to another—When an account is transferred
from one region to another, the opening balance for the year and
extract of ledger entries during the year should he communicated
to the transferred region and on receipt of acceptance of the balance
communicated, necessary entries made in the ledger and Broad sheet
for the year in which the transfer is effected.

(3) Unclaimed balance.—All unclaimed balances under the
Aided School Employees Provident Funds including ASSTPF,
TLTPF, CASPF and TPF (M) etc. will be credited to appropriate
iaggz’] of accounts [G. O. (Rt.) 2619(T4G. Edn. dated 12th August,

(4) Closure Forms—Forms of revised KASEPF closure appli-
cations have been prescribed in G. O. P. 159i77|G. Edn. dated 2Tth
September, 1977.

(5) Admissibility of interest.—In the case of subsecriber who
resigns to take up appointment under the State Government, interest
shall be credited to the subscribers account in KASEPF upto the
date of his admission to GP¥ and the balance in the account shall
be transferred to his GPF account as provided in the Note under
sub-rule (3) of Rule 30.

~

(6) Admission to the fund.—With a view to ensure that all
rersons who have to subscribe compulsorily to Provident Fund
under the rules have actually joined the fund, Government have
crdered that a certificate by the Drawing Officer to the effect that
all persons who have to subscribe compulsorily to any of the fund,
under the rules have actually joined the fund has to be recorded
in the pay bills of Private aided schools for the months of April
and October every year.

(7) Staff of Anglo Indian Schools.—Staff of Anglo Indian
Schools except in the case of those who have opted to continue in
service upto 60 years of age (vide rule 193 of Chapter VI of the Rules
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for Anglo Indian Schools) have to he admitted to KASEPF with
effect from the date on which the rules for Anglo Indian Schools
Ierala came into force i.e., on 1st November 1974. In the case of
those who have opted to continue in service upto 60 years of age,
they will not be eligible to subscribe to KASEPF. 1In the case of
those who are admitted to KASEPF, the subscribers poriion of
their balance in the old PF together with the interest thereon upte
the date of transfer of such balance should be credited to KASEPF
the Manager’s portion with interest thereon will have to be credited
to Government.

(8) Enhancemcnt of Monetary limit.—Monctary limnit  of
Re. 500 already fixed in case where there is no family and no valid
nomination of the deceased subscribers has been enhanced to
Ks. 5,000 without the production of a succession certificate.

8 Kerala Teachers Sanatoria Society

Government have sanctioned the constitution of the Kerala
Teachers’ Sanatoria Society to operate the Teachers’ Sanatoria
Fund and to formulate related schemes.

The object of the society are to establish hospitals, health
resorts, holiday homes and such other facilities for school teachers
including retired teachers and to make arrangements for improving
the welfare of school teachers.

The Director of Public Instruction, Kerala will be the ex-officie
President of the Society. The administration of the society will be
vested in the Governing Council,

The Society has established 10 pay wards each attacherd to the
Medical College Hospitals at Trivandrum, Kottayam and Kozhikode.
In addition to that it has also purchased a plot, at Trivandrum and
a pucca building for establishing a teachers home is completed.

Copies of the Kerala Teachers’ Sanatoria Society payward
allotment rules are given below:

The Kerala Teachers’ Sanatoria Society Puyward Allotment Rules

Short title.—-These rules may be called the Kerala Teachers'
Sanatoria Sociely Payward Allotment Rules.

Applicability.- -These rules shall be applicable to the following
category of staffjpersons in the General Education Department.
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1. The teachers (including Headmasters) of all aided and
departmental schools and those in these categories working on
ather assignments.

2. The teachers of such unaided recognised schools as are
admitted to membership of the Teachers’ Sanatoria Society by the
Governing Council.

3. The Officers of the General Education Department drawn
from the teaching line of the Department.

4. Such of the retired teachers including retircd Officers|
headmasters from the teaching line of the department.

5. Dependents of the categories 1, 2 and 3 above, i.e., husband,
wife, father, mother, children are eligible. In the case of dependents
the benefit will be available only to one person at a time.

Definition:—The words ‘Teacher, Headmaster etc. mentioned in
this rule will mean as defined under the relevant orders,
rules of the Department.

RULES

1. The allotment of paywards under the Teachers’ Sanatoria
Society will be made by the Lay Secretary or any other authorised
officer, as in the case attached to the respective hospitals suhject
to the following:—

1. The rent for a payward will be Rs. § per day irrespective
of the time utilised. The rates are subject to revision.

2. A register will be maintained for registering applications
for admission of payward.

3. Application for payward will be registered in the waiting
list strictly according to priority of applications along with the chit
from an officer not below the rank of an Assistant Professor:Assis-
tant Surgeon as the case may be. An advance equal to three days
rent will be paid along with the application which will be adjusted
with the rent. If the room allotted is not utilised the amount paid
in advance will be refunded. But if the applicant cancels a registra-
tion on any day prior to the date of actual allotment a rent of one
day at the prescribed rate will be forfeited from the amount of
advance and only the balance will be refunded.
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4. Allotment of rooms will be made on the priurity of
applications. Cancellation of registration and allotment of rooms
will be noted in the lists promptly by the allotting officer.

5. A duplicate copy of the priority list of application shall
b2 put up in a prominent and convenient place of the paywards for
the information of the applicants.

& 6. Register of allotment of paywards will be maintained in
the form prescribed for the purpose.

7. Application for allotment of paywards shall be in the
form prescribed hereto.

8. 'lhe Nuise-in-charge of paywatds shall intimate to the
allot.ting officer details of paywards that fall vacant immediately on
the discharge of the patients noting the date and time of discharge.
The office shall notify the details of the vacant payward rooms
with the name of applicant eligible to get the payward hefore 1 p. m.
every day on the Notice Board.

9. Intimation will be given to applicants regarding allot-
ment of paywards. However, this cannot be guaranteed and the
parties are expected to ascertain information regarding allotrent
from the Notice Board.

10. Final allotinent of rooms to the applicant shall be made
only if the rent for 5 days at the prescribed rate less the amount
of advance paid at the time of application is paid before 3 p.m.
of the date of publication in the Notice Board and the rooms should
be actually occupied before 5 p. m. in the case of applicants from
Trivandrum City. In the case of applicants from other areas,
however, three days grace time will be allowed fur the above
purpose.  In their cases they will be liable to pay rent for these
three days also. If they do not accept the allotment of paywards
by this time, the amount paid at the time of application will be
adjusted towards rent for these periods.

11. When once the registration is cancelled the a(saplica.nt will
have to register his name afresh if he require payward.

12. The advance of rent and the hospital stoppages for five
days will be collected from the patients in advance and the receipt
will be issued. The Clerk in charge will ensure receipts are issued
for all amounts collected and acknowledgement for having received
the receipt for the amount obtained from the party who pay the
amount on the back of the counterfoil. The number and date of
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receipt will be noted in the case sheet and diet sheet on the top
right hand side by the Nurse in charge of the paywards at every
stage.

13. Patients admitted in the payward will clear all other
dues payable to the hospital before getting themselves discharged.

14. The payward patient will have hospital diet as far as
possible,

15. Before admission the Nurse-in-charge of paywards
verify the receipts and satisfy herself that advance rent and hospital
stoppage have heen paid by the patients.

16. After 3 days from the date of allotment the patient will
be asked to pay in advance the rent and hospital churges for every
five days stretch and the payment should be made promptly on
such intimation and the receipt shown to the Nurse-in-charge who
witl make a note on the same in the case sheet and diet sheet.
I’atients who do not pay the rent as mentioned ahove will have to
vacate the paywards on the expiry of the date upto which they
have been paid rent.

1I. Rules to be observed

1. Patients and their attendants in the payward will be
responsible for the safety of the equipments, electric installations,
sanitory installation and furniture, etc., in each room. Damage
to properties will he made good from the patients occupying the
room. If the patient is dependant of an employee of the depart-
ment the damage will be made good from the employee concerned.

2. No fullscale cooking will be allowed in the payward.
Electric heaters will be permitted to be used on the 3 pin 15 amps,,
plug provided, but the Teachers’ Sanatoria Society or the hospitul
authorities do not take any responsibility for any accident due to
improper use.

3. Only one Attender will be allowed to any person at a
time and he will be issued a pass. No one without a pass will be
allowed in the paywards except during visiting hours.

4. Visitors shall be allowed only hetween 6 p.m. and 7 p. m.
The R. M. O. will make a round of the ward to see thal visitors
have left by that time.

5. TUse of musical instruments, Radio etc., will be prohibited.
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6. The room shall not be locked since the Sister or Doctor
may have to enter the rooms for treatment or examinations.

10 7. All lights shall be switched off in the paywards by
p- m.

8. Patients in payward will not be allowed to leave the
paywards, without the permission of the Medical Officer in charge.

9. Patient with contageous disease will not be admitted in
paywards.

10. The patient and the attendant in paywards and their
visitors will keep the room and premises clean and tidy and
co-cperate with the authorities in keeping them clean and tidy.

II1. The Governing Council of the Teachers’ Sanatoria Society
reserves the right to allot payward of one room in exceptional
circumstances without observing the rules regarding priority laid
down here. The President|Secretary-Treasurer of the Teachers’
Sanatoria Society shall exercise this power in unavoidable circum-
stances when there is delay in meeting the Governing Council of
the Teachers’ Sanatoria Society. In such cases allotment of room
will be made without discharging any of the patients who got
admission in the payward in accordance with these rules.

IV. The rules relating to allotment and the use of paywards
will be exhibited on the Notice Boards of all Institutions having
paywards of the Teachers’ Sanatoria Society and also in all the
educational. institutions of the department,

111261MC.
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APPLICATION FOR ALLOTMENT OF PAYWARD
OF THE TEACHERS' SANATORIA SOCIETY

Revenue Distriet: Education District:
Education Sub District:

Name of School:

1. Name and address of
(1) Teacher
(2) The dependent:

2. Date of entry into service and
date of birth:

3. Date from which payward is
required. .

4. Nature of disease

5. Name of the Doctor who treats
the patient.

6. Whether 3 days rent is remitted
(if remitted M. O. receipt to be
attached with the application)

Certified that the particulars furnished above are correct,

(Name and Signature of applicant)

Recommendation of the Head of the
Institution in which workingiGeneral
Secretary of the Recognised Teachers’
Association|District Educational Officer|
Assistant Educational Officer.
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9. The National Foundation for Teachers Weifnre

The National Foundation for Teachers’ Welfare was set up in
1962 as per the Charitable Endowment Act of 1960 to improve the
status of the teachers and to give them a noble position In society.
It also aims at giving financial aid to teachers and their dependents
in indigent circumstances.

Funds for the above are raised by the sale of Teachers’ Day
coupons and tickets on Bth Scptember every year and also by volun-
tary contributions from individuals and organisations.

In Kerala the functioning of the foundation is controlled by a
committee consisting of the Honcurable Minister for Education as
the Chairman and the D. P. L. as the Secretary-cum-Treasurer. Two
representatives of Teachers’ Associations are also in the Committee.

Every year the coinmitiee collects nearly six to seven lakhs
rupecs which is usually utilised for the henefit of the teachers.

Schemes

1. Financial aid to teachers and their dependents, Assisiance
in given for the education of teachers Children, for the marriage of
thewr daughters or for the treatment of diseaxes. Every year a
sum of Rs. 3 lakhs is set apart for this.

2. There is another scheme by which special assistance is
rushed to a teacher if he is hospitalised, as a result of accident or
if he is disabled on account of incurable disease. Special usgistance
is also granted to the dependents of teachers who die in harness.

3. The committee has built up a corpus of Rs. 12 lakhs out of
the collection. The interest accruing from the corpug is utilised for
the award of scholarship etc., to teachers’ children studying for post-
graduate or technical degree courses. Scholarship is awarded to
handieapped children even at school level.

4. A sum of Rs. 1400 is set apart for each district to give
subsidy to teachers who conduct educational seminars, .

5. Suhsidy is also granted to teachers who conduet educational
tour sponsored by the District Educational Officers. A sum of
Ns. 1500 ie set apart annually for each district for this purpese.
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CHAPTER X1

KERALA SCHOOL TEACHERS & NON TEACHING STAFF
WELFARE CORPORATION LTD., (Reg.No.4022|84)

In 1951 a Society by name “Kerala School Teachers and Non
Teaching Staff Welfare Society for housing” was registered under
the Charitable Endowment Act with the followmng objectives:—

(a) To advance loan to all teachers and non-teaching staff
of aided schools who are members of the Society for the construc-
tion of a house for personal residence.

(b) Purchase of site and Construction of house thereon for
personal residence.

(¢) Purchase of site with house.
(d) Repairs to own house to make it habitable.

(e) Completion of construction of the house already taken up!
extension.

The Society could not implement the above Welfare schemes as
ncne of the financial institutions including L.I.C.,, HUDCO and
nationalised banks volunteered to finance the scheme. Finally Housing
and Urban Development Corporation Ltd., New Delhi agreed to
finance the housing loan schemes provided that the Society is con-
gerted into a limited Corporation and subject to certain other con-

itions.

Thus the society was converted into a private limited company
viz. Kerala School Teachers and Non-Teacﬁing Staff Welfare Cor-
poration Ltd., and registered under the companies Act in August
1984. The Board of Directors of the company are:

(1) Shri M. Dandapani, Commissioner & Secretary to Govern-
ment as Chairman,

(2) Shri Philipoge Thomas, Director of Public Instruction as
Managing Director.

{3) Shri K. V. Madanan, Additional D. P. L, as Director.

(4) Shri T. T. Mathew, Teacher, St. Georges H. S., Thankey as
Director.

(5) Shri Francis Xavier, Junior Superintendent, Office of the
Deputy Director of Education, Trivandrum as Director.

A b s ) v 2 -
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The seed capital of the Corporation is Rs. 50 lakhs provided by
fovernment.

 The newly formed Corporation succeeded in making HUDCO. to
ucept the following 15 housing schemes of the corpcration com-
mising 1000 houses scattered all over the State:—

Name of Scheme No. of houses
i{. I. G. Il Scattered housing scheme at:

1. Trivandrum 80
2. Neyyattinkara 80
3. Qnilon 80
4. Kottarakkara 80
5. Trichur 80
6. Nedumangad 70
7. Kayamkulam 70
8. Alwaye 70
9, Tellicherry 70
10. Cannanore 70
11. Pathanamthitta 50
12.- Mavelikkara 50
13. “Attingal 50
14. Tirur 50
15. Kozhikode - 50

Total: 1000

Out of the above 15 schemes HUDCO sanctioned the housing
schemes at Neyyattinkara ‘and Trichur comprising 80 houses each
and released first instalment of loan for 40 houses in Neyyattinkara
and 40. houses in Trichur.
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The building has to be constructed as per the plan approved by
HUDCO. The total construction cost of a house as approved by
HUDCO is estimated at about Rs. 37500—80%of the approved esti
mate will be sanctioned by HUDCO as loan assistance. The loar
assistance is being released by HUDCO in 3 instaiments at the follow
ing rates:—

1gt instalment Rs. 13,175
2pd instalment Rs. 7,400

3rd instalment Rs. 8,325

There may be slight upward variations in the loan amount
depending on each scheme. The loanee has to invest 20% of the
total cost as his share of confribution. The first instalment of loan
will be released on production of mortgage deed etc., and on furnish
ing a stage certificate, showing that the foundation and basement has
been laid as per the approved plan, issued, by the competent officer
authorised by Government. Subsequent instalments will also be
released on production of stage certificates.

HUDCO loan bears an interest of 11.5%, Government subsidy at
2.5%, is sanctioned. The loanee has to pay only 9% interest. The
maximum period for repayment of loan is 132 monthly instalments.
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CHAPTER XI1

STATE ADULT EDUCATION PROGRAMME iN KERALA
Brief History:

Eradication of illiteracy is a National concern of independent
India. Elementary Education is universalised. Great importance
has been given to Adult Education. The aim of the 7th Five Year
Plan is to cover the entire illiterates of the age-grocup 15-35 by 1990.

Adult Education in Kerala commeénced on 2-10-1978. It is imple-
mented through the following agencies.

(1) Rural Functional Literacy Programme.

(2) Nehru Yuvak Kendra.

{3) Universities participating students and teachers.

(1) Voluntary agencies like KANFED, NS5, Mithra Nikethan

ete.
(5) State Audlt Education Department (Co-ordinating
Agency).

Functions of the State Adult Education Office:

Framing of policy, giving guidelines, co-ordination ¢f different
igencies in the fleld of adult education and overall supervision
are the chief functions of the State Adult Education office.

State Adult Education Board

With Education Minister as Chairman and State Adult Educa-

lon Officer as convener is a stetutory Body controlling the policy
of Adult Eiducation in the State.

Steering Commiittee

K Under the chairmanship of chief Secretary, Government of
frala, ensures co-ordination between development programme and
dult education.

District level Commiftee

Rg With the District Collector as Chairman and District Adult
u

cation Officer as convener gives guidelines to the implementation
adult education in each Revenue District.
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Administrative set up:

In the State level office there is one State Adult Education Office
and one Assistant State Adult Education Officer. Besides, necessar
staff is provided for the State level office. In each Reveunue Distric
there is one District Adult Education Officer ¢xcepi for the Reveny
Districts of Wynad, Pathanamthitta and Kasargod.

Post Literacy Centres:

" Are provided for providing opportunities for the neoliterates foA
meeting, exchanging ideas and keeping up their learning ectlivitig
There are 156 post literacy centres in the State. The number
centres for Scheduled Caste, Scheduled Tribe and women are 209,
and 254 respectively. Moreover there are 246 Cenires for all @om
munities and 243 Youth Cenires. %« {

Monitoring and Evaluation: Com

Monitoring system was introduced in 1979. All Adult Educatid
Centres report every month the etirolment, attendance and activiti
to the District Adult Education Officer, Voluntary Agencies also s
their progress report to the District Officer. The District Officer has
send quarterly progress report to the State Officer. The State Officg
sends quarterly report to the Central Government. and State Goven
ment. The Central Government has to consider the progress repor
and decide whether any change in continuing earlier strategy:
necessary.

In the Seventh Five Year Plan, the number of illiterates to
covered during each year is proposed as one lakh. Due importan
is given for the education of adult illiterates of Scheduled Tribes a
Women. Centres exclusively meant for Scheduled Castes, Sch
duled Tribes and women have been opened during the year 1985-

. &
The total enrolment under the programme during::qf';ge e
1985-86 is 33,400, of which 14554 are males and 18846 are femal
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CHAPTER XII1

DELEGATION OF ADDITIONALINEW POWERS OF THE
VARIOUS OFFICERS OF THE EDUCATION DEPARTMENT

Ref. (. 0. MS. 7684|Gl. Edn. dated 25th April 1984 of the
General Education (C) Department.

APPENDIX 1

NEWJ|ADDITIONAL POWERS DELEGATED

Director of Public Instruction

1. To sanction all kinds of leave except study leave, special
disability leave and leave without allowances exceeding 120 days to
all officers under him and to make arrangements for additional charge
and sanction charge allowance as per K.S.R.

2, To sanction creation of part-time contingent post subject to
the standing orders of Government,

3. (a) To sanction journey on duty of all officers whom he is
competent to appoint outside State for training if there is no financial
commitment on the part of Government.

(b) To depute officers under him to all places ircluding places
outside the state-for accompanying sports teams, excursion parties
etc,, under sanctioned schemes.

4. To sanction purchase of books, maps, Lahoratory accessories.
Educational appliances and other stores required for educational
institutions subject to budget provision and Store Purchase Rules,
without monetary limit.

5. To sanction disposal of condemned and dismantled buildings
under the control of the department by public auction if recommended
by competent authority of P.W.D.

6. (a) To sanction without reference to P.W.D. subject to
budget provision for maintenance and petty construction and repair
works for execution upto Rs. 20,000 in each case on a proper estimate
by a qualified engineer in the case of works execute({) by the P.T.A.

(b) To accord administrative sanction subject to budget
rovision for maintenance of petty construction and repair works
pto Rs. 50,000 in each case on a proper estimate prepared by P.W.D.
11261/ MC.
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7. To incur non-recurring contingent expenditure upto Rs. 5,000
in each case subject to budget provision and rules under K.F.C.

8. To sanction advance against Examination Contingent charges
upto Rs. 50,000 at one time subject to budget provision.

9. To sanction local purchase of stationery in urgent and
unforeseen cases upto a limit of Rs. 1,000 at a time walving Store
Purchase Rules and subject to annual limit of Rs. 5,000.

10. To sanction shifting of office from one building to ai:other
and hiring of private buildings the rent of which does not exceed
Rs. 1,500 per mensem on rent and non-availability certificate by
P.W.D.

11. To sanction printing in private presses in emergent cases
when the work cannot be got done by the Kerala Books and
Publications Society or Superintendent of Government Presses subject
to approval of the rates by the Superintendent of Government Presses.

12, To sanction refunds of all sums received by the Department
when it is clear that Government are not entitled to such amounts.

13. To incur expenditure for ceremonial function upto Rs. 1,000
for each function.

14. To incur items of expenditure of a trivial nature not exceed-
ing Rs. 500 at a time for bona fide purpose even if there are no specific
rules to regulate such expenditure. To subscribe to the jourpals,
newspapers ete., required for the department.

15. To sanction extensions within the office to existing
telephones subject to budget provision. .

16. To sanction exemption from the conditions of bonds
axecuted by the pupils of Sports Schools who discontinued the course
in the sports school in deserving cases.

17. To sanction repairs of Departmental vehicles involving
expenditure of Rs. 15,000 in the case of heavy vehicles and Rs. 5,000
in the case of light vehicles including replacement of spare parts in
workshops approved by Government subject to budget provision
following the procedure laid down by Government.

18. To sanction local purchase of spare parts and repair of
Departmental vehicles in the case of breakdown during the course of
journey. Such purchase and repairs should be limited to minimum
requirements to render the vehicles fit for journey to headquarters.
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Additional Director of Public Instruction

1. To make appointment to all posts in the department upto
and including lowest gazetted posts.

.+~ 2. -To sanction shifting of an office or institution frem one
buildirig to another and hiring of private buildings the rent of which
does mot exceed Rs. 1,500 per month subject to general rules in the
matter.

8. To sanction all cases of Non-refundable withdrawals from
the General Provident Fund subject to the conditions and limitations
in the (leneral Provident Fund (Kerala) Rules.

4. To award scholarships of a State-wide nature according to
rules, approved by Government.

5. To accept endowment and prizes and approve rules thereof
in reaspect of school.

6. To sanction utilisation of accumulated unspent balance of
special fee for purpose other than that to which it is collected

T. To sanction vacation duty to officers.
8. To grant duty leave to teachers.

9 To aﬁprove the tour programmes and tour liaries of all +
officers upto the level of Deputy Director in the teaching branch and
countersign their T. A. Bills.

Administrative Officer

1. To sanction leave other than study leave, special disability
leave, leave without allowances exceeding 120 days to all officers upto
the level of Deputy Directors and to sanction surrender of Tarned
Iﬁt;uve subject to eligibility to all officers uapto the level of Joint

rectors.

2. To countersign the T. A, Bills of all Officers in the Directorate
upto the level of Deputy Directors based on approved tour diary.

3. To sanction reimbursement of Medical expenses in respect of
officers upto and including Deputy Directors subject to rules and to
exercise the powers of the Director in regular to condonation of delay
in preferring the claims.
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4. To sanction house Building Advance to all Non-gazetted
Officers and Lowest Gazetted Officers and countersign the bills

thereof subject to the Principles approved by the Director and
K. F. C. Rules.

5. To sanction non-recurring contingent charges upto Rs. 1,000
subject to budget provision.

6. To sanction purchase of furniture required for the
Directorate within the standards prescribed by Government, subject
to budget provision and Store Purchase Rules.

7. To sanction local purchase of staticnery in urgent and

unforeseen cases upto Rs. 200 in each case subject to annual limit
of Rs. 2,000.

8. To sanction advertisement charges upto Rs. 2,000 in each
case subject to budget provision and also subject to the condition
that the rates are approved by the Director of Public Relations.

9. To sanction repairs to motor vehicles in the department
including purchase of spare parts and arrange for payment of bills
upto Rs. 10,000 in the case of heavy duty vehicles and Rs. 3,000 in
the case of light duty vehicles in each case subject to rules relating
‘ to the maintenance and repairs of departmental vehicles.

10. To write off of unserviceable articles including damaged and
worn out articles, books etc., in the Directorate subject to an annual

limit of Rs. 10,000 when the book value does not exceed Rs. 1,000
in each case.

11. To sanction refund of all sums received when it is clear
that Government is not entitled to such amount.

Finance Officer

(1) To obtain quarterly reports relating to post audit and
pre-audit of Aided School Bills conducted by the Accounts Officers
attached to Deputy Directors’ Office and to review the progress of

work periodically and submit review report to the Director of Publie
Instruction.

(2) To sanction all cases of temporary withdrawals from
KASEPF Deposits subject to other conditions and limitations under
the rules of the Fund.

(3) To sanction non-refundable withdrawals from KASEPF
deposits without monetary limit subject to other conditions and
limitations under the rules of the Fund in normal cases.
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Finamce Officer, Grade II

(1) To assign and reassign Insurance Policies offered as
collateral security by Non-Gazetted Officers in the department for
House Building Advance taken by them.

(2) To release the mortgage deeds in respect of properties
mortgaged to Government by Non-Gazetted Officers in the department
as security for House Building Advance taken by them.

(3) To be in charge of safe custody of the documents
mortgaged by Non-Gazetted Officers in the department for House
Building Advance and conveyance advance.

(4) To sanction non-refundable advance to Non-gazetted
Officers from G. P. F. deposit, upto Rs, 5,000 subject to G. P. F. Rules.

Accounts Officer

(1) Tc sanction and disburse the amount under Famiily Denefit
scherme on behalf of the Director of Public Instruction.

(2) To scrutinise the files relatiﬁg to scholarships, endowment,
bulk purchase of stores, etc., write off, theft and disposal of
unserviceable articles,

Administrative Assistant/Additional Administralive Assistant

(1) To open service book of the Non-Gazetted Employces in
the Directorate and attest entries therein.

(2) To post Peons, Typists, Clerks, Superintendents to various
sections in the Directorate in consultation with the Administrative
Ofticer.

(3) To sanction all kinds of leave including surrender of earned
lenve except study leave, special disability leave and leave without

allowances exceeding 120 days, to all Non-Gazetted Employees in the
Directorate.

(4) To sanction all cases of temporary -withdrawals from
Provident Fund deposits subject to the rules of the fund.

(5) To sanction local purchase of stationery in urgent and
unforeseen cases upto a limit of Rs. 100 in each case subject to an
annual limit of Rs. 1,000 observing Store Purchase Rules,

(6) 'To sanction auction sale of usufructs of ifrees and lease
the premises of the Directorate for cultivation. To sanction auction
sale of sll dead or fallen trees in the premises of the Direc?orate.

(7) To sanction destruction of old records as per rules.
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Joint Director of Public Instruction

(1) To be in overall charge of all State level functions conducted
by the Education Department namely Youth Festival, State Games
Meet, State Athletic Meet, State Aquatic Meet, Mini Meet, etc.

(2) To review the academic inspection of Aided and CGovern-
ment Schools conducted by the District Educational Officers and
Asgistant Educational Officers.

(3) To review of appeal petitions regarding approval of
appointments, promotion, etc., of Aided School Staff.

(4) To condone delay in submission of appointment orders to
the District Educational Officers and Assistant Kducational Officers
by the Managers of Aided Schoolg as per the provisions in K. E. R.

(5) To conduct selection of candidates for B, Ed., T.T.C. and
L. T.T. subject to rules.

(8) To exercise the powers of the Director in regard to the
sanction of conveyance allowance to physically handicapped employees
as per rules.

(7) To sanction disposal of unserviceable articles or surplus
stores when the book value does not exceed Rs. 1,000 in each case
subject to an annual limit of Rs. 10,000.

To sanction disposal of condemned building by auction when the
book value does not exceed Rs. 10,000 in each case of certified by
Competent Officer of P. W.D.

(8) To sanction write off of the irrecoverable arrears of
revenue and other irrecoverable amounts including the vahie of
stores and unserviceable articles upto Rs. 1,000 in each case subject
to annual limit of Ra. 5,000 as per rules.

Deputy Director (in the Directorate)

(1) To conduct Academic Inspection of the Government and
Aided Special Schools and review their working and submit report
thereon to Director.

(2) To fix the staff strength of Government Special Schools in
the State as per rules.

(3) To dispose of the appeal petitions regarding the sanction of
Higher Grade to all Government Employees and Aided School Staff.

(4) To sanction write off of the value of CARE food articles
due to theft.

{(5) To sanction LSS, USS, Sainik School Scholarship ete.,
according to rules.
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APPENDIX 11

NEWIADDITIONAL POWERS DELEGATED
Deputy Director (Education)

(1) To make appointment to the sanctioned prsts of all
categories of teachers excluding Headmasters of High and Training
Schools and special schools subject to recruitment rules,

(2) To transfer all personnel in the teaching branch excluding
Headmasters of High and Training Schools.

(3) To make all charge arrangements in vacancies within his
jurisdiction and to sanction charge allowance as per rules in K. 8. R.

(4) To sanction leave other than study leave, special disability
leave and leave without allowances exceeding 4 months to all officers
(Gazetted and Non-Gagzetted) under his control.

(5) To sanction casual leave to all Officers working under him
and to himself as provided in Rule 3 of Appendix VIII in K, S. R.

(8) To promote Prima School teachers as High School
Assistants and Primary School Headmasters.

(7) To sanction vacation duty to teaching staff under his
control.

(8) To prepare and maintain the seniority list of teaching staff
recruited or appointed on District-wise basis.

(9) To sanction pension to all Non-Gazetted teaching and non-
teaching staff including aided school in the District.

(10) To initiate disciplinary action and to impose minor
t)enalties as specified in rule 11 (1) of C.C. & A. Rules on 1st level
jazetted Officers of whom Director of Public Instruction is the
appointing authority.

(11) To sanction reimbursement of Medical expenses to
Gazetted Officers in his coffice and D. E. Os and A. E. Os in the Revenue
District without monetary limit subject to Medical Attendance Rules.

(12) To sanction temporary withdrawals from GPFKASEPF
in respect of all employees in the District subject to P.F. Rules
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concerned. To sanction non-refundable advance from GPF:KASEPF
subject to the conditions and limitations in the P. I, Rules concerned.

Note:—No relaxation of any provisions in the G.P.F. Rules will
be allowed under any circumstances.

(13) To sanction payment under Family Benefit Scheme in
respect of all Private Aided Schools and all Officers in his office and
Heads of Offices and institutions under him.

(14) To incur non-recurring contingent expenditure upto
Rs. 1,000 in each case subject to budget provision and observance of
rules.

(15) To sanction purchase of bocks, laboratory equipments,
educational appliances and other items of stores subject to budget
provision and stores purchase rules not exceeding Rs. 1,00,000 at a
time.

(16) To purchase furniture (including office furniture)
according to approved specifications and standards subject to budget
provision and Stores Purchase Rules and also subject to General
Orders in the matter issued by Government'Director of Public
Instruction.

(17) To arrange manufacture and supply of furniture under
the scheme of purchase of furniture for Departmental ichools by the
Parent Teachers Association as per G. O, Rt. 169381,G. Edn. dated
16-5-1981 and also to fix the local rates as per the scheme.

(18) To sanction advance to the P.T.A. and to make final
payment to the P. T. A. as specified in the G. O,

(19) To arrange the distribution and transportation of furniture
purchased by the D. P.I. to the schools and to accord administrative
sanction for the transportation charge of furniture from the Office
of the District Educational Officers to the schools not exceeding
Rs. 25,000 at a time.

(20) To sanction repairs of furniture according to rules upto
Rs. 15,000 at a time subject to budget provision.

(21) To sanction repairs to Motor Vehicles upto Rs. 1,500 in
each case subject to the general rules and procedure in this regard
and subject to the budget provision.

(22) To accord administrative sanction for original works the
cost of which does not exceed Rs. 2 lakhs subject to budget provision.
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(23) To accord administrative sanction for maintenance and
repairs works upto Rs. 20,000 on the basis of estimate prepared by
the Public Works Department.

(24) To sanction printing of forms, circulars, pamphlets etc.,
wecally upto Rs, 500 at a time in urgent and unforeseen cases subject
to annual limit of Rs. 2,000 and subject to schedule of rates
prescribed by the Superintendent of Government Presses, Trivandrum
if he is unable to meet the printing requirement within one month.
(Printing of new forms and Registers should have the approval of
the Government).

(25) To sanction write off of the value of stores to the book
value of Rs. 500 in each case on account of deficiency, deprecialion
or similar reason provided that a copy of such order is sent to the
Accountant General explaining the circumstances which occasioned
or led to loss.

(26) To sanction the disposal of unserviceable articles where
the book value of each such item does exceed Rs. 2,000 subject to the
limit of Rs. 3,000 at a time as per provision in the Kerala Financial
Code.

(27) To sanction disposal of condemncd buildings by auction
when the book value does not exceed Rs. 20,000 on the basis of the
survey report of the Public Works Department.

(2R) To execute agreements towards purchase of stores (such
as furniture, equipments, books etec.) within their financial powers.
To execute agreement with the contractors for the transportation
of CARE food materials. To execute agrezment with teachers
selected for various Training Courses in the Institutions in the State.
To execute lease deeds of private buildings taken on rent within
their financial competency.

(29) To sanction investigation of arrear claims except time
barred claims by the Accountant General in respect of all Government
servants within the District and as well as arrear claims relating to
contingencies.

(30) To sanction shifting of office and school buildings and
hiring of private buildings, the rent of which does not exceed
Rs. 1,000 per mensem as per rules.

(31) Tc inspect the coffice of the D.E.Os. and ducational
Institutions in the District and to review the inspection reports sent

111261 MC.
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by D.E.Os. Inspection reports of the Deputy Director (Educa-
tion) will be submitted to the D. P. 1.

(32) To convene or direct to convene conferences of Subordi-
nate Officers including Heads of l’rivate Schools within the Revenue
District. To depute Staff and Teachers to attend Departmental
conferences, seminars, courses etc.,, convened in the State by the
Education Department.

(33) To make original seclection of caundidates for T.1.C.
Course under open quota as per rules and to effect transfer of the

first and second year trainees in exceptional cases and for sufficient
reason.

(34) To grant stipend and subsistence allowance to trainees
undergoing B. Ed.,|T.T.C.|L. T. T. Courses according to rules.

(35) To accept cash contribution as also lands and buildings
from public for educational purposes as prescribed. To sanction
collection of funds for purposes of providing building, furniture,
equipmenis etc., for Departmental schools as prescribed.

(36) To grant permission under rule 14 of the Government
Servants Conduct Rules, 1960, to Teachers and Headmasters and

other staff of the school to participate in the collection of funds as
sanctioned above.

(37) To forward applications to the District Collector concerned
for acquisition of land for schools.

Administrative Assistant in the Deputy Direclor’s Office

(1) To make appointment to the sanclioned Non-gazetted

posts up to and including the level of L. D. ClerksTypist subject to
recruitment rules,

(2) To make appointment and to promote part-time contingent
employees subject to the general orders of Government.

(3) To transfer all officers in the Ministerial Branch up to
and including the level of Junior Superintendent and last grade
employees within the Revenue District.

(4) To sanction leave other than study leave, special disability
leave and leave without allowances exceeding 120 days to all
members of staff below his rank in his office.
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(5) To sanction casual leave to all members of staff below
his rank in his office.

(6) To authorise increment to all non-gazetted officers in his
office.

(7T) To sanction higher grade to the staff working in the office.

(8) To sanction higher and senior grades to Teaching and
Non-teaching staff of incomplete Departmental High School.

(9) To prepare and maintain the seniority list of employees
whom he is competent to appoint on District-wise basis.

(10) To initiate disciplinary action and impose minor penalties
as specified in rule 11 (1) of C.C. & A. Rules on U.D. Clerk, Head
Clerk Head Accountant and Junior Superintendent.

(11) To be Drawing Officer in respect of Istablishment Pay
Bills, T. A. Bills, P. F. Bills, Contingent Bills, etc,, relating Lo the
Office.

(12) To sanction reimbursement of medical expenses tu the
(iazetted Officers below his level and Non-Gazetted Staff in his office
subject to Medical Attendance Rules.

(13) To sanction cycle advance to eligible employees in the
District subject to rules and budget allotment,

(14) To sanction Mosquito Net Advance to the eligible members
of the staff in his office subject to rules and budget allotment.

(15) To sanction temporary withdrawals from G.P.F. in
respect of members of his office staff upto Rs. 5,000 subject to
Qeneral Rules.

(16) To sanction Non-refundable advance from G.P.F. up to
Rs. 5,00 subject to the conditions and limitations in the General
Provident Fund Rules.

Nole.—No relaxation of any provisions in the G.P.F. Rules
will be empowered under any circumstances.

(17) To incur non-recurring contingent expenditure upto
Rsl. 300 in each case subject to budget provision und observance of
niles.
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(18) To sanction local purchase of stationery in urgent and
unforeseen cases up to a limit of Rs. 500 in cach case subject to
annual limit of Rs. 3,000 and subject to budget provision and
Store Purchase Rules.

(19) To sanction repairs of furniture according to rules up to
Rs. 15,000 at a time subject to budget provision.

(20) To sanction printing of forms, circulars, pamphlets ete,,
locaily up to Rs. 500 at a time in urgent and unforseen coses subject
to annual limit of Rs. 2,000 and subject to schedule of rates prescribed
by the Superintendent of Government Presses, Trivandrum if he is
unable to meet the printing requirement within one month,
(Printing of new forms and Registers should have the approval of
the Government),

(21) To sanction auction sale of living trees when it endangers
to life or property and of dead and fallen trees in his office compound.

(22) 'To sanction auction sale of usufructs of trees and leuase
of office premises for cultivation.

(23) To give confirmation of auction sales conducted by the
Heads of Schools.

(24) To execute agreement with the lessee in connectivn with

he auction sale of usufructs of trees and lease of his office premises
for cultivation etec.

(256) To sanction destruction and preservation of records in
the Office subject to rules.

(26) To inspect the office of the A.E.Os. in the District and
submit the inspection report to the D. P.I for review.

(27) To attest the entries in Part T and II of the Service
Bocks of the employee in his office.

(28) To organise and control the working of various sections
in his office.

(29) To be in-charge of the Office in the absence of Deputy
Director.
(30) To correspond with higher authorities on routine matters

and to sign ‘“for Deputy Director (Education)” fair copies of the
communication approved by Deputy Director (Education).

(31) To approve the draft communications to the Subordinate
Officers and public.
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Accounts Officer in Deputy Director’s Office

(1) To sanction casual leave to all members of staif working
under his control.

(2) To conduct periodical verification and test check of grade
promotions sanctioned by the Headmasters and Assistant
Educational Officers.

(3) To eonduct the audit of accounts of all Educational
Institutions and offices including Text Book Depots in the District.

(4) To conduct surprise visits and verify the cash balance,
cash books and other accounts in the sub offices and Institutions in
the District.

(6) To conduct post audit of bills and pre-audit of arrears
claims relating to Aided Schools in the District.

(6) To be in-charge of the preparation and submission of
annual budget estimate and control of expenditure of all Educational
Institutions aud Offices in the Revenue District. To sanction and
communicate the distribution of budgel alloiment to the Subordinate

Officers.

(7) To watch the progress of expenditure periodically with
reference to budget allotment and take timely action to regularise
excess expenditure, if any.

(8) To reconcile the Departmental figures of expendiiure and
receipt with those booked in the Treasury figures.

{9) To correspond with higher authorities on routine matters
and to sign, “for Deputy Director (Education)” fair copies of
communications approved by the Deputy Director (Education).

(10) To approve the draft communications to the subordinate
officers and public.

District Educational Officer

(1) To make provisional appointment to the sanctioned posts
of Ministerial Staff and Last Grade Servants in his office through
Employment Exchange subject to general rules and orders issued
by the Gevernment and Department from time to time.

{2) To make appointment to the sanctioned part-time
contimgen: posts in his office subject to general Orders of Government.
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(3) To transfer all teaching staff excluding the Heads of
High and Training Schools and non-teaching staff upto and includ-
ing the level of U. D. Clerks within the jurisdiction under exigencies
of service subject to ratification by the Deputy Director (Education).

(4) To sanction leave other than study leave, special disability
leave and leave without allowances exceeding 120 days to all officers
working in his office.

(5) 'To sanction leave other than study leave, special disability
leave and leave without allowances exceeding 120 days to the Heads
of Aided High and Training and Special Schools.

(6) To sanction casual leave to all officers working under him
and to himself and provided in Rule 3 of Appendix VII in K. S. R,

(7) To issue permission to Heads of Schonls and A. E. Os.
to leave jurisdiction'headquarters on C. L.

(8) To sanction higher and senior gradez to teaching and
non-teaching staff of Aided High and Training and Special Schools
and higher grade to the staff working in his office.

(9) To sanction vacation duty to teaching staff under his
control.

(10) To initiate disciplinary action against all officers work-
ing under his jurisdiction and to impose minor punishments in
accordance with the provisions in Kerala Civil Services (C. C. & A.)
Rules.

(11) To initiate disciplinary action against all teachwg and
non-teaching staff in Aided Schools under his jurisdietion subject
to the provisions in K. E. R.

{12) To countersign the T. A. Bills of Personal Assistant in
his office, Educational Extension Officers and Heads of High
Schools, Training Schools and Special Schools within the Educational
District.

(13) To sanction reimbursement of medical expenses to
Personal Assistant in his office, Educational Extension Officers,
tHeads of Departmental High Schools, Training Schools and special
Schools in the Educational District without monetary liinit subject
to Medical Attendance Rules.

(14) To sanction temporary withdrawals from G. P. I,
K.AS.E.P.F. in respect of all employees in the Fducational District
upto Rs, 5,000 subject to P. F. Rules concerned.
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¢15) To sanction Non-refundable Advance trom G. P. |
K.A.S.E P.F. upto Rs. 5000 subject to the conditions and limitations
in the P.F. Rules concerned.

Note:—No relaxation of any provisions in G. P. F. Rules will he
empowerced under any circumstances.

(16) To sanction payment under Family Benefit Scheme in
respect of all employees in his office and in Aided High Schools.

(17) To incur unon-recurring contingent expenditure upto
Rs. 300 in each case subject to budget provision and obsecivance
of rules.

(18) To sanction local ¥urchase of stationery in urgent and
unforeseen cases upto a limit of Rs. 200 in each case subject to annual

limit of Rs. 1000 and subject to budget provision and Store
Purciiase Rules.

(19) To purchase office furniture according to approved
specifications and standards upto Rs. 5000 at a time subject to budget
provision ani Store Purchase Rules.

120) To sanction repairs of furniture according to rules
subject to amnual limit of Rs, 10,00¢ and subject to budget provision,

(21) To sanction repairs to motor vehicles upto Rs. 500 in
each case sibject to the general rules and procedure in this regard
and subject to the budget provision.

(22) To sanction write off of the stores book value of upto
Rs. 500 at a time which are purchased out of special fee account of
the school sibject to special fee rules.

(23) 'To sanction write off of the value of unserviceable stores
of Aided Sdiools upto an annual limit of Rs. 5,000 in each case
subject to riles.

(24) 'lo sanction the disposal of unserviceable articles in his
oftice when the book value does not exceed Rs. 500 in each case
subject to the annual limit of Rs. 1,000 as per code rules.

{25) 'lo execute agreement towards purchase of stores within
their financhl powers.

€268) 'Io inspect all High and Training and Special Schools
including tecognised schools and submit inspection report to the
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Deputy Director (Education), To review the inspection reports
submitted by the Assistant Educational Officers.

(27) To convene conferences of Heads of Schools and A. E. Os
in the Education District whenever necessary.

(28) To depute staff and teachers for attending conferences,
seminars, courses etc.,, convened in the State by the Education
Department.

(29) To sanction building and equipment grant and
maintenance grant to Aided Special Schools in the State according
to rules.

(30) To sanction educational concessions to the Handicapped
pupils in Special Schools and High and Training Schools as per
G. O. (P) 41269 Edn. dated 3-11-1969.

(31) To sanction payment of recurring grant to Voluntary
Educational Organisations and Institutions.

(32) To sanction payment of annual recurring grant to
recognised Nursery Schools subject to budget provision and as per
rules approved by the Government.

(33) To award Scholarships in cases when the selection is
confined to a particular institution (High and Training Schools
including U. P. section).

(34) To dispose of yuestions relating to collection, remission;
or refund as per rules of fees and fines levied on pupils.

(35) To permit change of language and subject study of
pupils upto Std. VII in composite schools.

(36) To decide finally complaints on class promotions in
respect of High and Training Schools.

(37) To sanction parallel divisions in English Medium Schouls
in the next higher Standards progressively when once the school
is granted English Medium Standards under intimation to the
Director of Public Instruction.

Personal Assistant to the District Educational Officer

(1) To sanction leave other than study leave, special disability
leave and leave without allowances exceeding 120 days to all Nun.
Gazetted employees in his office and Heads of incomplete Higk
Schools (Departmental and Aided).
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(2) To sanctiou leave uther thun study leave special disabilitf*
leave and leave without allowances exceeding 120 days of all
teaching and Non-Teaching Staff in Aided Schools where the Head
of Tnstltution is under qualified and where there is no Headmaster|
Teacher-In-charge appuinted hy the Manager.

(3) To sanction casual leave to all members of staff working
under his control.

*

(4) To authorise increments to all Non-Gazetted Officers in
his office, Heads of Aided High & Training and Special Schools and
Teaching & Non-Teaching staff of Aided Schools where Head of
Institutions is under qualified and where there is no Headmaster|
T'eacher-in-charge appointed by the Manager. Also to authorise
increment to the Assistant-in-charge of incomplete High School
(Departmental and Aided).

(5) To be drawing Officer in respect of Establishment Pay
Bills, T. A. Bills, P. F. Bills, Contingent Bills etc., of the office. To
countersign Estublishment pay Bills, Maintenance grant Bilis elc.
of Aided Schools and to countersign the contingent bills of
incomplete Department High School.

(6) To countersign bills relating to Educational grani-in-aid
scholarship, stivend, Book allowance etc., in respect of Non-Govern-
tent Institution. I%¢ be Drawing and Disbursing Officer in respect
of Aided Schools where tuare is no Headmaster or Teacher-ir-charge
uppointed hy the Manager.

(7) To draw and disburse T. A, claims of all Non-Gazctted
Staff in his office.

(8) To countersign T.A. bills of teaching and Non-Teaching
staff including Headmasters of Aided Schools.

(9) To countersign T.A. bills of teaching and Non-Teaching
statf of Departmental High School, Training Schools and Speciul
Schools within the District.

(10) 'To sanction reimbursement of medical expenses to the
staff in his office and teaching and Non-Teaching staff of Depart-
mental and Aided schools (including Aided School Headmasters)
without monetary limit subject to Medical Attendance Rules.

{11) To sanction Mosquito net advance to the cligible
mecinbers of the staff in his office subject to rules and budget

- "allotment.

11261 MC.
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(12) To sanction temporary withdrawals from GPF KASEPF
in respect of all employees in the Educational District wupto
Rs. 3,000 subject to P. F. rules concerned.

{13) To sanction Non-refundable advance from GPF KASEPI"
upto Rs. 3,000 subject to the conditions and limitations in the P. F.
Rules concerned.

Note: —No relaxation of any provisions in the G. P. ¥. Rules
will be empowered under any circumstances.

(14) To sanction payment under Family Benefit Scheme in
respect of the staff working in incomplete Departmental High
Schools.

(15) To incur non-recurring Contingent expenditure upto
Rs. 200 in each case subject to budget provision and ohservance
of rules.

(16) To sanction auction sale of living trees when it endangers
to life or property and of dead and fallen trees in hi¢ Office
compound.

(17) 'To sanction auction sale of usufructs of trees and leasc
of office premises for cultivation.

(18) To execute agreement with the lessee in connection with
the auction sale of usufructs of trees and lease of his office prumises
for cultivation ete.

(19) To sanction investigation of arrear claims by the
Accounts Officer in the Deputy Director’s office relating to all
employees working in Aided Schools within the Educational District
except time barred claims.

(20) To prepare and submit monthly expenditure statement
of Aided High and Training and Special Schools and his office Lo the
Deputy Director for reconciliation and monthly plan progress report.

(21) To sanction destruction and preservation of records in
the office subject to rules.

(22) To attest the entries in Part I and II of the Service Books
of the employees in his office.

(23) To attest the entries in Part I and to make service veri-
fication entries in part II of the Service Books in respect of teaching
and Non-teaching staff of Aided Schools.
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t24) To issue Service Certificates in the prescribed form in
respect of teaching and non-teaching staff of Aided Schools.

(25) To organise and control the working of various sections im
his office.

(26) To be in charge of the office in the absence of Districl
Educational Officer. ‘ e

(27) To correspond with higher authgrities in routine matters
and to sign “for District Educational Officer” fair copies of communi-
cations approved by the District Educational Officer. To approve
the draft communications to the subordinate officers and public.

Assistant Fducatiunal Officer

(1) To make provisional appointment to the sanctioned posts
of P.D. teachers, Ministerial staff and Last Grade Servants in
schools and in his office through Employment Exchange subject
to general rules and orders issued by the Government and Depart-
ment from time to time.

(2) To make appointment to the sanctioned posts of part-time
contingent employees in his office and schools subject to general
orders in the matter.

(3)'To transfer teaching and non-teaching staftf in primary
schools within the Sub-district under exigencies of service subject
to ratification by the Deputy Director (Education).

{(4) To make charge arrangements in vacancies of Heads of

Priénegy Schools and to sanction charge allowances as per rules in

(6) To sanction leave other than study leave and special
disability leave and leave without allowances exceeding 120 days
to all members of staff in his office and Heads of Departmental and
Aided primary Schools and also teaching and non-teaching staff
of Primary Schools where the Head of Institution is under qualified
anl where there is no Headmaster Teacher-in-charge appointed by
the Manager subject to rules in K. E. R.

(6). To manction casuval leave to all officers working under his
control and to himself as provided in Rule 3 of Appendix VII in
K. B. R

(7) To issue permission to Heads of Primary Schools tn leave
Ju isdiction|Headquarters on C. L.
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(8) To authorise increment to all employees in his oftice, Heads
of Departmental and Aided Primary Schools and Teaching and
Non-teaching staff of Primary Schools where Head of Institution
is under qualified and where there is no Headmaster/Teachcr-in-
charge appointed by the Manager.

(9) 'To sanction higher and senior grades to teaching and non-
{eaching staff of Departmental and Aided Primary Schools and
Higher grades to the staff working in his office.

(10) To sanction vacation duty to teaching staff under his
control.

(11) To initiate disciplinary action against the Officers working
under his jurisdiction and to impose minor punishmeris in
accordance with the provisions in Kerala Civil Service (C.C. & A.)
Rules. To initiate disciplinary action against all teaching and
non-teaching staff in Aided Primary Schools under his jurisdiction
suhject to the provisions in K. E. R.

(12) To be drawing officer in respect of Esablishment Pay
Bills, T. A. Bills, P. F. Bills, Contingent Bills etc,, of the office and
incomplete Departmental Primary Schools.

(13) 'To countersign the Kstt. Pay Bills, Maintenunce Grant
Bills, Scholarship Bills etc., of Aided Primary Schools in the Sub-
district.

(14) To draw and disburse T. A. claims of the staff in his oflice.

(15) To countersign T. A. Bills of teaching and non-teaching
staff including Headmasters of Departmental and Aided Primay
Schools. ‘
. (16) To sanction reimbursement of Medical expenses to Lhe‘
staff in his office and teaching and non-teaching staff includin
Headmasters of Departmental and Aided Primary Schoolg in th
sub-district without monetary limit subject to Medical Attendanc
Rules.

(17) To sanction Mosquito net advance to the eligible employees
under hig control subject to rules and budget allotment.

(18) To sanction temporary withdrawals from General Providen(
Fund KASEPF in respect of all employees in the sub-district upt:
Rs. 3,000 subject to P. F. rules concerned.
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(19) To sanction Non-refundahle advance from G. P. F.
KASEPF upto Rs. 3,000 subject to the conditions and limitntions
in the P. F. Rules concerned.

Note:—No relaxation of any provisions in the G.P.F. Rules
will be empowered under any circumstances.

(20) To sanction payment under Family Benefit Scheme in
respect of all employees in his office and Departmental Primary
Schools and Alded Schools under him,

f (21) To incur non-recurring contingent expenditure upto
Rs. 200 in each case subject to budget provision and observance of
rules.

(22) To sanction, purchase of books, Educational appliances
and other stores subject to budget provision and Stores Purchase
Rulea not excecding Rs. 2,000 at a time.

(23) To sanction local purchase of stationery in urgent and
unforeseen cases upto Rs. 100 in each case subject to annual limit
of Rs. 5OO and subject to budget provision and Stores P:nchase
Ales.

(24) To purchase oftice furniture according to approved
specifications and standards upto Rs. 2,000 at a time subject to
budget provision and stores purchase rules.

(26) To sanction repairs of furniture according to rules upto
Rs. 5,000 at a time subject to budget provision.

(26) To accord administrative sanction for maintenance and
repairs works upto Rs. 10,000 on the basis of the estimate prepared
by the Public Works Department. To carry out maintenance and
repairs works of an urgent and unforescen nature upto Rs. 3,000
on proper sanction from the Departmental Officer concerncd.

(27) To sanction Electrification, Water Supply, Drainage and
Tuilet facilities in Departmental Schools at the expenses of outside
agencies in accordance with the guidelines instruction, Rules etc.,
preseribed under intimation to the Deputy Director.

(28) To sanction write off of the stores book value upto
Rs. 300 at a time which are purchased out of special fee account
of the school subject to special fee rules. To sanction write off
ol the value of unservicesble stores {n Dcpartmental and Aided
Primary Schools subject to annual limit of Rs. 2,000 when the hook
value does not exceed Rs. 100 in each case subject to rules.
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(28) To sanction the disposal of unserviceable articles when
the book value does not exceed Rs. 500 in each case as per code
rules and also to give confirmation of auction sale conducted by
the Heads of Primary Schools.

(30) To sanction disposal by auction of condemned buildings
of Primary Schools the book value of which does not exceed
Rs. 10,000 on the basis of the survey report of the Public Works
Department.

(31) *To sanction sale in auction of usufructs of trees in the
compound of his office and schools premises.

(32) To sanction auction sale of living trees when it endangers
to life or property and of dead and fallen trees in his office and
primary school premises and lease of office and primary school
premises for cultivation.

(33) To give confirmation of auction sales conducted ny the
Heads of Primary Schools.

(34) To execute agreement towards purchase of stores within
their financial powers.

(35) To execute agreement with the lease in connection with
the auction sale of usufructs of trees and lease of office and school
premises for cultivation ete.

(36) To execute agreement with the contractors for handling
of CARE food materials in the Sub Depots.

(37) To prepare and submit monthly expenditure statement of
his office and all primary schools in the sub-district to the Deputy
Director for reconciliation and monthly plan progress report.

(3%) To sanction destruction and preservation of records in
the office subject to rules.

(39) To inspect all Primary Schools including Nursery and
Recognised Schools under his control and submit inspection veport
to the District Educational Officer.

/

(40) To convene conferences of Heads of Primary Schools

whenever necessary.

(41) To depute staff and Teachers for attending Confevences,
Seminars, courses ete., eonvened in the State by the Kducational
Department. .
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(42) To sunction maintenance grant to Aided Primay Schools
at the approved rates.

(43) To submit recommendation for annual recurring grant
of Nursery Schools to the District Educational Officers.

(44) To sanction Educational concessions to the handicapped
pupils studying in Primary Schools as per G. O. (P) 41269:Edn.
dated 3-11-1969,

: (46) To award scholarships in cases when the selection is
cconfined to a particular institution (all UJ. P, and L. P. Schouls),

(46) To permit change of language and subject study of
pupils upto Standard VIL

(47) To decide finally complaints on class promotions in
respecl of Primary Schools.

(48) To arrange and supervise Noon feeding in Lower Primar
Schools to draw CARE feeding bills to make correspondence wit
D.P.1. direct on wmatters relating to CARE feeding programme.

(49) To accept endowments up to Rs. 1,000 subject to the
approval of the scheme by Government.

(50) To attest the entries in Part I and II of the Bervice
Books of the employees in his office and teaching and non-teaching
stafi of Aided Primary Schools. To make service verification
entries in Part IT of the Service Books in respect of teaching and
non-teaching staff of GQovernment Primary Schools. To issue
se1vice certificates in the prescribed form in respect of teaching
and non-teaching staff of Aided Primary Schools.

Headmasters of High and Training Sechools amd Specinl
Schools Chief Instructor of R.T.T.C. and H.T,T.L

(1) To make provisional appointment to the sanctioned posts
of teachers, Ministerial staff and last grade employees in the
school through Employment Exchange subject to general rules and
prders issued by the Government and Department from time to
time.

(2) To sanction leave otlrer than study leave special disability
leave and leave without allowances exceedings 120 days to all

embers of staff working under him. (Assistant-in-charge of
mcomplete H. 8. ig authorised to exercise this power).
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(3) To sanction casual leave to all members of staff werking
under him and to himself as provided in Rule 3 of Appendix VII in
KSR (Assistant-in-charge of incomplete H. S. is authorised to
exercise this power). '

(4) To authorise increment to all employees working in the
school. (Assistant-in-charge of incomplete H. S. is authorised to
cxercise this power).

(5} To sanction higher and senior grades to teaching and
non-teaching staff working under him.

{6) To initiate disciplinary action against the staff working
under him and to impose minor punishments in accordance with the
provisions in Kerala Civil Services (C. C. & A.) Rules.

(7) To be Drawing Officer in respect of Establishment Pay
bills, T. A. bills, P. F. bills, Contingent bills, Stipend and Subsistance
allowance bills, Scholarship bills etc., in respect of the school
Assistant-in-charge of incomplete H. S. is authorised draw ansd dis-
burse the bill relating to the pay and allowances of their own
and their establishment including the pay and allowances of
contingent employees without countersignature and P.E. Bills,
Scholarship bills etc., in respect of the school. [ Assistant-in-ctmrge
of incomplete H. S. authorised to draw and disburse the bills
relating to the pay and allowances of their own and their esiablish-
ment including the Pay and allowances of contingent employecs
without countersignature and P.F. bills, Scholarship bills ete. in
respect of the school].

(8) To sanction Mosquito Net advance to the eligible mambers
of the Staff in his school subject to rules and budget allotment.

(8) To sanction temporary withdrawals from G. P.F. in respect
of membars staff in the school upto Rs. 3,000 subject to Genera!
P.F. Rules. To sanction Non-refundable advance from G.P.F.
upto Rs. 3,000 subject to the conditions and limitations in thre General
Provident Fund Rules.

Assistant-in-charge of incomplete H. S. is authorised to sanction
temporary withdrawals in normal cases upto Rs. 3,000.

Note:—No relaxation of any provisions in the G.P.F. Rules
will be empowered under any circumstances.

(10) To sanction payment under Family Benefit Scheme in
respect of all employees working in the school.
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(11) To incur non-recurring conlingent expenditure upto
Rs. 100 in each case subject to budget provision and qbservance of
rules. (Assistant-in-charge of incomplete High School is authorised
to exercise this power).

(12) To sanction local purchase of stationery in urgent and
unforeseen cases upto Rs. 100 at a time and annual limit of
Rs. 500 subject to budget provision and Stores Purchase Rules.
To sanction purchase of books, laboratory equipments, Educational
appliances and other stores not exceeding Rs. 1,000 at a time
subject to budget provision and Stores Purchase Rules. (This will
not include expenditure from special fee collection).

(13) To purchase ‘office furniture according to the approved
specifications and standards upto Rs. 1,000 at a time subject to
hudget provision and Stores Purchase Rules.

(14) To sanction repairs of furniture according to rules
subject to annual limit of Rs. 2,000 and subject to budget provisionz.

(15) To carry out maintenance and repairs works cf an
urgent and unforsecn nature upto Rs. 1,000 on proper sanction
from the Departmental Officer concerned.

(16) To sanction Electrification, Water Supply, Drainage and
Toilet facilities in his school at the expenses of outside agencies in
accordance with the guidelines instructions, rules etc. prescribed
under intimation to the Deputy Director. (Assistant-in-charge of
incomplete H. S. is authorised to exercise this power with the approval
of the Deputy Director).

(17) To sanction write off of the stores book valuc upto
Rs. 100 which are purchased out of special fee account of the
school subject to special fee rules. (Assistant-in-charge of incom-
plete H. 8. is authorised to exercise this power).

(18) To sanction write off of the value of damaged class Text
Bocks subject to the annual limit of Rs. 250.

(19) To sanction the disposal of unserviceable articles wien
the book value does not exceed Rs. 500 in each case subject 1o the
annual limit of Rs. 1,000 as per code rules. (Assistant-in-charge
of incomplete H.S. ig authorised to exercise this power with the
approval of the Deputy Director).

~

(20) To sanction auction sale of fallen and dead trees within
the school premises subject to confirmation by the Deputy Director
{Education).

11/261MC.
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(21) To permit to cut down the living trees when it endanggrs
to life or property and to dispose of them with the approval of
the Depuly Director (Education) as per rules. To sanction auaction
sale of usufructs of trees and lease of schuol premises for culti-
vation subject to confirmation by the Deputy Director (Education)
(Assistant-in-charge of incomplete H.S. is authorised to exercise
this power).

(22) To execute agreement towards purchase of stores within
their financial powers.

(23) To execute agreement with the lessee in connection with
the auction sale of usufiructs of trees and lease of schools premises
for cultivation etc.

(24) To prepare and submit monthly expenditure statement
of the school to the Deputy Director for reconciliation and monthly
plan progress report.

(25) To sanction destruction and preservation of records in
the school subject to rules. (Assistant-in-charge of incomplete
H.S. ig authorised to exercise this power).

(26) To grant permission for lending of school buildings
and premises to outside agencies on rent prescribed in G. O. MS.
No. 20/7T7|G. Edn. dated 29-1-1977 or the revised rate which may
be prescribed By Government from time to time under intimatioa
to the Controlling Officer.

(27) To permit the nge of school buildings and premises on
free of rent to the agencies to whom exemption from payment of
rent is granted by Government under intimation to the Controlling
Officer. (Assistant-in-charge of incomplete H.S. is authorized to
exercise this power).

(28) To sanction provisional admission of pupils coming from
schools outside the State pending production of T.C after obtaining
written undertaking from the guardian as per rules. (Assistaut-in-
charge of incomplete H. S. is authorised to exercise this power).

(29) “To issue extract of Admission Register in schools un
stamped paper as per rules. To issue extract of mark list of:
annual Examination of Standards upto IX on requisition from the
guardian as per instructions issued from time to time. (Assistant-.
in-charge of incomplete H.S. is authorised to exercise this power).|

]

(30) To accept endowments upto Rs. 1,000 subject to the
approval of scheme by Government.
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£31) To attest the entries .in Part I and II of the Service
Books of the employees in the school. To make Service verificaticn
entries in Part II of the Service Book of employees in the school
(Aesistant-in-charge of incomplete H. 8. is authorised to attest the
‘entries in Part 11 of Bervice Books).

Headmasters of Primary Scheols who have passed Account Test
#nd Test in K. E. R. or who stand exempled from Passing
the test and Graduate Headmaster of U. P, S.

1. (a) To sanction leave other than study leave, special
disability leave and leave without allowances exc¢eeding 4 months
to all members of staff working under him.

(b) To sanction casual leave to all members of staff
wurkinﬁunder him and to himself as provided in Rule 3 of Appendix
Vil in K. 8. R.

2. To authorise increment to all employees working in the
school.

3. To be Drawing Officer in respect of bills relating to the
pay and allowances of their own and their establishment including
the pay and allowances of contingent employees without counter
signature and 1'. F. Bills, scholarship Bills etc. in respect of the
school.

4. To sanction write off of the,value of damaged class Text
Bonks subject to the annual limit of Rs. 100.

5. To conduct auction sale of unserviceable articles in the
school upto the book value of Rs. 100 and dispose of them wilh the
approval of the Assistant Educational Officer.

6. To sanction disposal of the fallen and dead trees within
the schocl premises subject to the confirmation by the Assistant
F.ducational Officer.

To permit to cut down the living trees when it endangers to
life or property with the approval of the Assistant Educztional
tfficer as per rules,

7. To grant permission for lending school buildings and
yremises to outside agencies on rent prescribed in G. O. Ms. Nn, 20!
T, Bdn. dated 20-1-1977 or the revised rate which may be presert-
bed by Government from time to time under intimation to the
Controlling Officer.
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To permit the use of school buildings and premises on free o
rent to the agencics to whom exemption from payment of rent i
granted by Government under intimation to the Controlling Officer

schools outside the State pending production of . C. after obtainin

8. To sanction provisional admission of pupils coming froxg
written undertaking from the guardian as per rules.

Y. To issue extract of admission register in schools o
stamped paper as per rules. To issue extract of mark list of
annual examination of Standards upto VII on requisition from th
guardian as per instructions issued from time to time.

10. To attest the entries in Part II of the Service Books of
the employees in the school.

General

1. All appointing authorities are empowered to issue N. L. C
for getting passport to the employees whom he is compete:f
to appoint.

2. All appointing authorities are empowered to imposc major
punishments as per Kerala Civil Services (C.C.and A.)
ftules.

3. District Educational Officers are authorised to condud|
annual stock verification of District Text Book Depots.

4. The Deputy Directors (Education) will be responsibi¢ fo
the overall control and supervision of all the offices ;m-j
institutions under their jurisdiction.

5. The powers delegated to the various officers in the hicravch
will be exercised by the Superior Officers whenever necessar
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Copy of G. O. (Ms.) 166/85Gl. Edn. dated 27-7-1985 from General
Education (N} Department.

Abstract

UENERAL EDUCATION—REVISED PROMOTION POLICY FOR TIIE
SCHOOLS IN THE STATEH—APPROVED —-ORDERS ISSUED

ORDER

A revised promotion policy for all the schools in the State has
been under the consideration of Government for a long time.
(Jovernment are pleased to issue the revised promotion procedure
an appended to this order to be followed by all the schools in the
State from the academic year 1985-86 onwards.

By order of the (iovertor,

P. P. GOPI,
{Inder Secretarsy.

APPENDIX

REVISED PROMOTION POLICY FOR SCHOOLS IN KERALA

The Government desire that all the schools of the State follow
a uniform policy for promotion of pupils attending standards I to 1X
in the Governmental, Private Aided and Private Recognised schools
of the State. All the schools in the State will be required to follow
the same policy for conducting the terminal examinations (including
the final examination) and for promoting students from a lower
class to the next higher class, The details of the procedurcs to
be follow.d for the purpose are detailed below.

ti) There will be threc terminal examinations in ail the
schools of the State, The terminal examinations will have t{o be
vonducted in the manner prescribed helow:—

(a) Kach paper will carry 50 marks. Out of the 50 marks,
10 marks will be set apart for questions to test minimum essential
skl

(b) The paper for each of the three terminal examinations
should be set following the model paper prepared by the Govern-
irent. The scheme adopted, distribution of mark, {ype nf questions
“used ¢te. should be strictly as given in the model paper supplied
‘bv the Department.
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(c) Fifty per cent of the questions in each paper (25 out of
30 marks for each paper) will be tested using objective questions.
The remaining 50 per cent of the marks (25 marks) for each paper
will be tested using ‘Short-answer’, ‘very short-answer’ and ‘long
answer’ (essay) questions. Out of the 10 marks set apart for
minimum essential part, 8 marks should he set apart for objective
items and 2 marks for very short answer questions.

(d) Each school is expected to keep a separate record of
the total marks obtained by each student in each paper and also
the marks ohtained for the minimum essentials part of each test.
The minimum essential part of each test need not be made known
to the students or separately demarcated in the question paper.

(e) Every paper setter is expected to prepare a score key
along with the paper. The key should contain the expected answers,
hasis of valuation etc.

]

(f) Each school is expected to keep a confidential record
of the minimum essential part included in each test. All schools
are expected to send a copy of the paper used by them for each
terminal examination, with a score key and details showing the
minimum essential part of the question mark, allotted for each
auestion etc. to the concerned District Educational Officer within
10 days of the date of conducting each test.

(g) All the schools are expected to send a progress report
(Fiducational Attainment Record) to the guardian following the
model supplied by the Department. The marks obtained by the
pupil in each terminal examination should be entered in the record.
The total marks in each subject and the minimum essential marks
in each paper should be separately reported on it. The report is
also expected to record the area in which the pupil, is weak, and
offer suggestions for improving the weakness noted in the minimum
essential skills. The teachers are also expected to adopt remedial
measures as part of regular instruction and see that all the pupils
are helped to achieve all the minimum skills prescribed.

(ii) All the schools will follow a uniform promotion policy
prescribed by the State for the purpose. The following procedure
for promotion (in the order prescribed) will be followed by all
the schools of the State (Government Schools, Private Aided Schovle
and Private Recognised Schools) from the academic year 1985-8a.

R

Basis 1.--All students who secure 356¢;, or more of the aggregate

marks in all subjects and 20% or more for each subject in the third

terminal (final) examination will be eligible for promotion to the next
higher class.
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Busis .—Those who do not get promoted under ‘Basis I' will be
eligible for promotion if they satisfy the condition that they secure
an awerage of 36% or more of the aggregate marks in all the three
terminal examinations taken together and also if they obtain an
average of 209, or more of the marks for each subject in the three
terminal examinations of the year taken together.

Basis 3.-—Those who do not get promoted under Basis I and
Basis II will be eligible for promotion if they satisfy the condition
that they obtain 800, of the marks set apart for the minimum
essential part in each of the papers in the third terminal (final)
examination of the year. The above order will have to be strictly
folluwed in deciding promotions. .

(iii) There will not be any detention in Standard 1. But the
murks obtained by each pupil should be communicated to the
parents through the reports.

(iv) All pupils in lower Primary classes are expected to
show 60v, attendance to be considered for promotion to the next
higher classes. The existing attendance regulations in respect of
the students in the Upper Primary and Secondary Schools will
continue.

{v) Each school will have to submit the promotion list to
the District Educational Officer giving details about the basis under
which each pupil has earned his promotion. The list so prepared
will have to receive the approval of the District Educational Officer
betore they are published.
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GOVERNMENT OF WERALA
Absiract
GENERAL  EDUCATION - SCHOLARSHIPS ENJOYMENT OF 1SS USS
CONCURRENTLY WITH MUSLIM NADAR GIRLS SCHOLARSHIDP--
RULES 2MENDED -ORDERS ISSUED
b _____ e T o o ]
GENERAIL EDUCATION (N) DEPARTMENT

G. O. MS. No, 32,85,Gl. Edn. Dated, Trivandrum, 16th February, 1983,

Read:—1. G. O. (P) 75718S. Edn. dated 11-6-1971.
2. G. 0. (MS) 5781,G. Edn. dated 2-4-19%1.
ORDER

Rule G of the Revised Unified rules for Scholarships in schools
issued in Annexure I to the Government Order read as 1st paper
above laid down that the scholarship under these rules and other
grants under fee concession rules cannot hoth be held by a student
concutrently and that the sludents will have the option to choose
Letween the iwo.

In the Government Order read as 2nd paper above necessary
provisions were incorporated to Rule 6 of the Rules for scholarshi
to the effect that “students belonging to Scheduled Caste|Schedule
Tribes Christian converts and other eligible communities will bhe
allowed to enjoy Lower Secondary Scholarship Upper Secondary
Scholarships awarded on merit basis, concurrently with the lumpsum
grant paid by Harijan Welfare Department”.

The Director of Public Instruction has now proposed to Govern-
raent that the pupils who are awarded Lower Secondary Scholarship:
Upper Secondary Scholarship may be permitted to enjoy the same
concurrently with Nadar Muslim Girls scholarships now allowed
to them.

Government have examined the matter in detail and are pleased
to incorporate the following provision to Rule 6 of Rules for
Scholarships issued in Annexure I to G. O. (P) 7571'S, Edn. dated
11-6-1971:—

“However Nadar and Muslim students will also be allowed to
enjoy the Lower Secondary Scholarship/Upper Secondary Scholar-
ships awarded on merit basis concurrently with the Muslim/Nadar
Girls Scholarships now allowed them’.

The rules issued in Government Orders read above stand
modified to the above extent.

By order of the Governor,
K. J. ALPHONS,
Deputy Secretary to Government,
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GOVERNMENT OF KERALA

Abstract
CENERAL EDUCATION—PROMOTION OF PRIMARY TEACHERS TO THE
CATEGORY OF H. S. A. (LANGUAGE)—LAST DATE FOUX
INCLUSION IN THE LIST OF ELIGIBLES—
FURTHER ORDERS ISSUED

o T L K
GENERAL EDUCATION (J) DEPARTMENT
G. 0. (MS) 4985G. Edn. Dated, Trivandrum, 18th March, 1985.
=
Read.— (1) G. O. (MS) 170:84,G. Edn. dated 20-8-1984.
(2) Letter No. A5-8556284 dated 6-11-1984 from the
Director of Public Instruction, Trivandrum.

ORDER

In G. O. (MS) 170,84,G. Edn. dated 20-8-1984 it was ordered
that 1st September will be the crucial date for inclusion in the
list of eligibles for promotion as H. S. A. (Languages). Govern-
ment also ordered that 30th November will he the last date for
submission of details of qualified teachers as on Ist September,
to the Deputy Director (Education) concerned. The Deputyv
Director (JEducation) should make the list of eligibles upto date
during vacation and promotion will be ordered immediately after
the staff fixation and at any rate hefore the closing of schools for
Onam Holidays.

In the letter read as 2nd paper above the Director of Public
Instruction has reported that he has already directed the Deputy
Director (Education) to prepare the list of eligibles for 1984-83
as in the previous year and to effect promotion immediately as it is
practically difficuit to prepare the list of eligibles for promotion
s H S. As. (Lapguage} this year (1984-85) as ordered in the
Government Order read' as first paper above. He has requested
lo ratify his action and has also requested Government to allow
him to implement the above Government Order from 1985-86
mwards.

Government have cxamined the matter and are pleased to
ratify the action taken by the Director of Public Instruction to
wepare the list of eligibles for promotion as H.S. A. (Languages)
this year {1984-85) as in the previous year and to effect promotion
mmediately. Government also order that the G. O. (MS) 17084
3. Edn. dated 20-8-1984 may be implemented from 1985-86 onwards.

By order of the Governor,

K. J. ALPHONS,
Deputy Secretary to Government.

111261MC.
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GOVERNMENT OF KERALA
Abstract

I'UBLIC SERVICES—EMPLOYMENT ASSISTANCE UNDER DYING IN
HARNESS SCHEME —GUIDELINES—REVISED ORDERS- ISSUED
Smemowama Y. g vV Npogy N Mean ¥ S TIE- G S WA AT RN IO euew.o o KaSaFn e

GENERAL ADMINISTRATION (SERVICES-D) DEPARTMENT

* (. Q. (P) No. 2483/GAD. Dated, Trivandrumn, 27th January, 1988.

P e — — B e R R P

e BT . L TR

Reud:—1. G. O. MS. No. 20{70/PD dated 21-1-1970.

In G.Os.
general instructions for considering requests for appointment in

Government

G. 0. (MS) No. 280! 1/PD dated 30-8-1971.

G. 0. (P) No. 15 A72£Home dated 20-10-1972.
G.0. (P) No. 13 PD dated 9-5-1973.
Circular No. 59064|SD6|73]PD dated 4-7-1973.

G. O. (P) No. 116{74PD dated 9-5-1974.
Circular No. 99843|SD6;74|PD dated 2-11-1974.
G.0O. MS. No. 201 74|PD dated 27-11-1974.

G.0. (P) No. 191|75/PD dated 13-9-1975.

G. 0. MS. No. 223|75[PD dated 15-10-1975.

G. 0. (P) No. 72/76/PD dated 3-3-1976.

G. 0. (MS) T5|76|LA&SWD dated 17-3-1976.
G.O. (MS) No. 201|76PD dated 29-6-1976.

U. O. Note No. 56014|D2(76/G. Edn. dated 12-11-1976.
U. O. Note No. 1451|SD2|79]GAD dated 11-3-1977.
Circular No. 48100;SD2|78/GAD dated 22-4-1978.
U. O. Note No. 108537|SD2 78/GAD dated 1-2-1978.
G. O. (MS) No. 46/79GAD dated 18-1-1979.

G. 0. (MS) 620/79GAD dated 24-11-1979.

G.0. (MS) 6781/GAD dated 3-3-1981.
Circular No. 128300{SD2/80,GAD dated 8-6-1981.
G.0. (MS) 239 81|GAD dated 25-7-1981.
Circular No. 31349/SD2|82|GAD dated 6-4-1982.

ORDER
and Circulars read above, Government have issued

service from relatives/dependents of Government

Servants dying in harness. Government have now reviewed the

whole scheme and decided to continue the scheme with certain

* Published In Kerala Gazette No. 9 dated 1st March 1983, Part 1.
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modifications. Therefore, in supersession of all orders regarding
eligibility of dependents for appointment under the scheme,
Guvernment are now pleased to issue the following guidelines to
regulate the appointments in future.

AITMS AND OBJECTIVES

1. The scheme of giving employment assistance to the
dependents of Government Servants who die in havuess will continue
to be implemented to give relief to the families of such Government
servants as are in distress and in need of such employment assistance.
In other words, ‘Family Income’ shall be the criterion for determining
the eligibility of dependents under the scheme.

2. (overnment servants shall include contingent and work
establishment personnel, part-time employees, N. M, R. Workers and
seasonal employees under various Government Departments.

3. Family income to be reckoned is the actual income available
to all the members of the family excluding adult sonsidaughtcrs,
from all sources, other than family pension, on the date of application
for employment assistance. Income from properties of the members
of the family should invariably be reckoned. Any reduction of
iIncome as a result of subsequent disposal|transfer of properties shall
not be taken into account in calculating the total income. In case
of dispute regarding the actual income available to a family, the
income reported by the District Collector, after duc enquiries, shall
be accepted as the actual income.

The maximum income of the family of a Government
servant who died in harness after 1-1-1882 ghould not
exceed Rs. 9,000 Fet' annum to make a dependent eligible for
the employment assistance under the scheme. The
enhanced Jimit of income shall apply only in cases where
the Government servant died on or after 1-1-1982. Past
cases will be disposed of as per the rules governing ‘family
income’ ag hitherto prevalent,

DEPEDENTS

4. The following relatives of the deceased Government servants

ill be considered as the dependents who are eligible for the

istance under the scheme in the order of priority as indicated
lovr -~

(i) Widow|widower
(ii) Son
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} Daughter

) Brother
\v” Si.ster e
(vi) Father
(vii) Mother

Note:—(1) Only one dependent of a (Government servant who die:
in harness shall be given employment asristance under
the scheme.

(2) Brother, sister, father or mother of a Governmen!
servant shall be considered for employment assistance
only if the widow/widower i8 not in a position to avai
of the benefit and if the children arz minor. Tn case
the applicant for employment assistance is cne other
than the widow widower and children of the d¢ceased
Government servant, the income of the applicant sid
hislher spouse, if he|she is martied, shall also he
reckoned in calculating the family incoma.

(3) Sons and daughters will not include adojted scns and
adopted daughters.

(4) Brothers and sisters will not include step-hrothers and
step-sisters, half-brothers half-sisters.

{5} An unemployed married son or an unemployed' mearried
daughter of the deceased Government Servant, whaose
spouse is also unemployed can also he considered for the
assistance, previded the other dcpendents of the
deceased Government servant are being looked after
by him or her and in that case, his or her income will
also be reckoned in calculating the family income.

5. Dependents of part-time contingent employee will he eligible
for the concession, only if the death of the Government servant takes
place hefere his attaining the age of sixty.

. 6. Dependents of all Government servants who die in harness,
irrespective of the circumstances of the death, will he eligible for
employmernt assistance under the scheme.

7. The employment uassistance shall not be available to a
dependent of the Government servant who is allowed to continue in
scrvice beyond superannuation either by extension of service or by
re-employment and in whose case the death takes place after the
normal date of retirement on superannuation.
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8. Dependents of (overnment servants who have retired
voluntarily and of those who have availed themselves of invalid
pension and in whose easc death takes place hefore the normal date
of superannuation shall not be eligible for the employment assistance
under the scheme,

9. The appointment should be given to a dependent other than
widowiwidower only with the consent of the widow|widewer.

MINIMUM SERVICE

10. Only dependents of Government servants who died in
harness after having put in a minimum service of five years shall be
eligible for the employment assistance under the scheme. But, in
very deserving cases, the Minister concerned may grant the
assistance in cases where the service is short of the period upto three
months. No further relaxation need be granied as a line has to be
drawn somewhere.

minimum service shall only be the service under Government. Service
in the aided schools, Defence service, etc., will not be reckoned for
the purpose.

11. 'The qualifyinf gervice tor the purpose of counting
yb

CATEGORY 4GF APPOINTMENT

12, 'The appointment under the scheme shall be extended only
to a post 1n the Subordinate Service and in the lowest grade of the
particular category in respect of which the normal method of
appointment involves direct recruitment. For example, if appoint-
ment is offered as Clerk, it should he only to the T.ower Divisien.

QUALIFICATION

13. The appointment should be cousistent with the
qualifications. No relaxation for the qualifications fixed for a post
to which the appointment is proposed will be resorted to.

AGE LIMIT

14. In the case of widow,widower, the unper age limit, subject
te age of sunerannuation, need not be insisted upun butl in the case
of other dependents. the age limit applicable to the recruitment in

_service in respect of the particular post will be applicable.
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SANCTIONING AUTHORITY ANDB TIME-LIMIT ¥OR
PREFERRING APPLICATIONS

>
15. The applications for appointment under the scheme should
invariably be submitted to the Government within a period of one
year from the date of the death of the Government servant. In the
case of minor children the period may extend upto three years of
attaining the age of majority.

PROCEDURE FOR APPOINTMENT

16. °The existing procedure already prescribed for applying for
asgistance under the scheme, issue of Government orders offering
employment and the formal appointment after verification etz., will
continue to be in force,

17. Verification of character and other formalities to be followed
in the case of direct recruitments should be followed in the case of
appointments under the scheme aiso.

18. Candidates appointed under the scheme should produce an
attested copy of photograph at the time of jcining duty.

19. The appointment offered and once accepted should, in no
case, be allowed to change.

20. Candidates appointed under the scheme will have option to
choose and district for appointment; and, in cage they are appointed
in a district other than the opted district, they will be transferred
to the opted district at the earliest opportunity.

21. Proposal for appointment under the scheme including those
pending now before Government will be dispoged of strictly in
accordance with the guidelines given above and will be dealt with in
accordance with the Rules of Business. In respect of appointments
to be made in the Administrative Secretariat under the scheme, the
proposals shall be processed by the General Administration
Department and orders of Chief Minister obtained.

By order of the Governor,

M. MOHAN KUMAR,
Special Secretary to Government
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JOVERNMENT OF KERALA
Abstract

PURLIC BERVICES—EMPLOYMENT ASSISTANCE TO THE DEPENDENTS|
RELATIVES OF GOVERNMENT SERVANTS--DYING IN HARNESS. -~
GUIDFELINES- GENERAL CONDITIONS—AMENDMENTS-

ORDERS ISSUED °

e s e A e e S < O —
(GENERAL ADMINISTRATION (SERVICES-D) DEPARTMENT

* (+. O, (P) No, 3985/GAD. Dated, Trivandrum, 21st January, 1985.

i A

[ R o RS SR i 1

Read:—1. G. O. (P) No., 2483|GAD dated 27-1-1983.
2. Government Circular No. 400018D2|83/GAD dated
12-4-1983.
3. G,0. (P) No. 310j83|GAD dated 1-10-1983.
4. Government Circular No. 42841/SD2|83/GAD dated
10-10-1983. '
G. 0. (MS) No. 378|183 GAD dated 24-11-J983.
G.O. (P) No. 42483|GAD dated 22-12-1983.
G. 0. (P) No. TAIB4IGAD dafed 1-3-1084.

_RE;

ORDER

In the Government Order 1st read above as subsequently
aniended (Government have prescribed the guidelines tor dealing with
requests for employment assistance from the dependentsjrelatives of
Government Servants dying in harness. In continuation of the G. O.
and Circulars read above the Government are pleased to order as
follows:-—

(i) The maximum income limit of the family of the applicant
for eligibility for appointment under the scheme will be
increased from Rs. 9,000 to Rs. 12,000 per annum in the
case of families of employees dying in harness on or
after 1-1-1985.

(i) The existing time limit for making «pplication for
employment assistance in the case of (fependents of
Government employees dying in narness on or after
1-1-1985 wili also bhe increased to two years.

* Published in Keralu Gazette No. 7 dated 12th February 1885, Fart I.—‘



152

(iii) Eligible cases arising, prior lo 1-1-1985 m which
applications arc heing preferred  within  the ~earlier
prescribéd perlod of one lfear specified in para 15 of the
G. 0. first read above wi also% covered by this order

in the'matter of increased time limit for making the
application.

(iv) Cases earlier rejected in accordance Wwith the orders then
in force/will not he reconsidered.

(v) There will be no relaxation on any.iccount except to the

extent provided for in the guidelines laid down in the
-G..0. first read above.

By order of the Governor,

M. DANDAPAN]
Commissioner and Secretary
to Government.
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TABLE No. 1

Area, Population and Density of Population in Kerala

- 1981 Population Density of
Stets' District drea in Sq. K.M. - population
Parsons Male Female per S, KM,

Trivandrum 2182.0 2596112 1279150 1316962 1184
Quilon 4620.0 2813650 1388678 1424972 609
Alleppey 1883.0 2350145 1146407 1203738 1248
Kottayam 2204.0 1697442 848462 848980 770
Jdukki 5061 .0 971636 494999 476637 192
Ernakulam 2408.0 253529+ 1269174 1266120 1053
Trichur 3032.0 2439543 1161675 1277868 805
Palghat 4480.0 2044399 994196 1050203 456
Malappuram 3548.0 2402701 1170778 1231923 ) 677
Kozhikode 2345.0 2245265 1111409 1133856 957
Wynad 2132.0 554026 284261 269765 260
Cannanore 4958.0 2803467 1378578 1424889 565
Kerala State 38863.0 25453680 12527767 12925913 655

Source: 1981 censuy

ST



State{District

~ W

[&,]

_ N\
c G ® N :

12,

Trivandrum
Quilon
Allcppey
Kottayam
Idukki
Ernakulam
Trichur
Pa'ighal
Malappuram
Kozhikode
\Wynad

Cannanore

Total

TABLE No. 2
Kerala State District-wise Literacy Rate

}olm’ Population Literate Population Percentage of Literate Population
(i lakds) (in lakhs)
) Mm’aa ;;n;; —~Es011: ) —A_/!:zljmc N Ptr.fou.: N ~-A/Iul—n-‘ dF::vl-a'le_ q:"ersom B

12.79 13.17 25.96 9.63 8.67 18.30 75.29 65.85 70.50
13.89 14,25 28.14 10.85 10.00 20.85 78.10 70 .21 74.11
11.46 12.04 23.50 9.41 9.04 18.45 82.12 75.10 78.52
8.48 8.49 16.97 7.12 6.74 13.86 83.96 79.35 81.66
4.95 4.77 9.72 3.57 2.98 6.35 72.15 62.55 67.44
12.69 12.66 25.35 10.25 9 23 19.48 80.75 72.88 76.82
11.62 12.78 24 .40 8.98 8.97 17.95 77.31 70.21 73.59
9.94 10.50 20,44 6.44 5.42 11.86 64.81 51.55 58.00
11.71 12.32 24.03 7.72 6.82 14.54 65.93 55.34 60.50
.11 11.34 22.45 8.51 7.23 15.74 76.56 63.82 70.12
2.84 2.70 5.54 1.84 1.39 3.23 64.81 51.51 58.33
13.79 14.25 28.04 9.95 8.48 18.43 72.20 59.48 65.74
125.28 129.26 254.54 94.28 84.97 179.25 75.26 65.73 70.42

gal



Revenue District-wise distribution of pupils as on 12th working day

Name of Revenne District

Lrivaadrmu
Quilon
Pathanamthiva
Allepyrey
Kottavamn
Tdukki
Ernakuiam
Trichur
Palghat
Malappuram
Kozhikode
\Wynad

Cannanore

Total

Bays

1962-83

2.

3

(V]

Girls

G2

.05

LA ]

TABLE No. 3

1983-84

Towl  Boys  Gis
5.38 2.67 2 59
6.2 31 3.0
508 2,36 2.16
3.2 1.8 1.86
.92 1.01 0.97
5.5 2.74 2.69
571 » 84 9 74
4.16 2.24 2 .04
572 3.06  2.83
5.10 2.73 2.57
1.10 0.63 0.58
6.45 3.4 3.4
56.46  28.98  27.50

Tolal

5.02
3.74

5.43
95.58
4.28
.89
5.30
1.21
6.59

56.48

In lakhs,

1984+-85
e o
2.72 2.62 5 34
245 2.35 4.8V
1.25 i 2 2.46
2.01 1.93 3.8¢
1.85 1.83 3.G8
1.01 0.97 1.98
2.72 2.61 5.36
2.79 2.89 5.48
9.99 2.09 4.38
317 2.95 6.12
2.70 2 57 5.2
.66 .6t 1.27
3.51 3.22 6.73
29.13 27.68 56.81

961



TABLE No. 4
Standard-wise distribution of Pupils

(in lakhs
R S
‘ Boys Girls Total Boys Girls Total Bays Giris Tolefl—
Totat 1 320 3.06 .26 3.09 2.94 6.03 3.16 3.02 6.18
i 3.36 3.21 6.57 3.27 3.13 6.40 3.32 3.15 6.47
mn 3.23 3.07 .30 3.26 3.10 6.36 3,24 3.08 6.32
v 3.26 3.09 6.35 3.19 3.03 6.22 3.24 3.07 6.31
Total . IV 13.05 12.43 25,48 12.81 12.20 25.01 12.96 12.32 25.28
\% 3.18 2,95 6.14 3.17 2,97 6.14 3.17 2.97 6.14
Vi 3.08 2.88 5.96 3.08 2.88 5.96 3.07 2.87 5,494
Vil 2.98 2,75 5.73 3.08 2.88 5.96 2.98 2.82 5.80
Tot VIt 9.25 8.58 17.83 9.33 8.73 18.06 9.22 8.66 17.88
Vil 2.60 2,40 5.00 2.72 2.51 5.23 2.82 2.64 5.46
iX 2.33 2.23 4.56 2.385 2.96 +.61 2.43 2.33 4.76
X 1.79 1.80 3.59 |77 1.80 3.57 1.69 1.73 542
Total VIl to X G.72 6.43 13.15 6.84 .57 13.41 6.94 6.70 13.G4

Grand Towal Lo X 29.02 27 .44 56.46, 28.98 27.50 56 .48 29.12 27.68 56.80

LST



Years

197071,
1971-72
1972-73
1973-74
1974-75
1975-7G
1976-77
197778
1978-79
1979-80
1980-81
1981-82
1982-63
1983-84
1984-85
1085-86+

*Provisional

TABLE No. 5

Progress of Enrolment in the different stages of School Education

No. of students in
primary stage
(in {akhs)

40.75
4191
43.75
44.05
44.23
43.77
43.50
.06
43.41
43.16
42.89
43.33
43.31
43.06
43.16
42.75

Index of growit

100.00

102,

107

108.
108.
107.
106.
108.
106.

8

4

o [=-] -~ (=1

w

~t

No. of students in
secondary stage
{in lakhs)

7.25
7.45
7.81
8.66
9.36
9.08
10.04
10.88
11.97
12.65
13.14
13.18
1315
13.42
13.64
13.32

fudex of growih

-~

100.00

102
107.
119,
129.

125.:
138.:

150.
165.
174.
181.
181.
181.
185.
188.
183.

.8

7

[CRS S T

)

Total No. of students

in school

education

48.
49,

51

52.
53.5

56.

00
36

.56

71

07

Tndex of gmtpt}t

100.d0
102.
107.4
8
1.6
110.
1y

109

114.¢
[5.
116.
118.
117,
117.
117.
118.
[16.

8

L~ LI & B

8

8sl



TABLE Ne. &

Strengih of pupils in Kerala by age group on 12th Working day 1984-85

All communities Scheduled Castes Scheduled Tribe
Age-group Standords — e s

Boys E_zr; Total Boys Girls Tolal Bays Girls Total

—;ﬁ,g TtolVv 1296349 1231960 —2;8;;1‘ v;;);fil 145357 299818 15319 13869 29188
911 V to VII 922396 865597 1787993 104775 98257 203032 /415 6362 13777
12- 14 Vill o X 693851 670923 1364774 71079 72928 144007 3400 3078 6478.

——— — —— ———— — ———— — —_— — ———— ———

Total 7912506 2768480 5681076 330315 316542 646857 26134 23309 49443 %




Trivandrum
Quilon
Alleppe:
Kottayan:
Idukki
Ernakulan
Trichur
Paighat
Malappuram
Kozhikode
Wynad

Cannanore

Kerala

TABLE No. 7
Distribution of Schools in Kerala 1982-83

High Schools U. P. Schools L. P Schools

aided unaided aided imaided aided unaided

110 9l 9 20 93 102 3 198 317 183 7 507
101 165 5 271 7 199 1 277 385 286 6 677
67 168 1 23 88 11b 2 206 274 344 9 v2v
57 158 6 221 64 131 1 196 180 284 8 472
52 36 5 113 38 55 .. 93 —75 132 3 21v
79 157 17 253 a3 102 4 189 207 281 5 493
72 140 8 220 53 170 2 225 126 409 1 533
35 69 5 129 74 157 1 212 198 356 2 556
77 66 3 146 104 215 319 346 480 .. 826
62 84 53 151 75 238 3 316 191 M8 .. 739
30 18 .. 48 28 38 . 4] 72 N 4 12
140 98 .. 238 127 346 1 474 280 739 .. 1019

902 1270 64 2236 884 1869 18 2771 2651 1092

Total Schools

527
328
130

347

92 45 6788 4437 7231 127 11795

Gert. Private Private Totel Goot. Private Private Total Gart. Private Private Total Go:t. Private Private Total
atded wunaided

376

106
1183

19

L -~ - R - =)

1

9a>
1225
1069
889
4o
935
981
897
1291
1206
244
173¢%

09
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TABLE No. 8

Distribution of Schools in Kerala 1983-84

Revenue District

High Schools

U.P. Schools

L.P. Schools

Total Schools

Gout. Private Private Total

aided unaided

Govt. Private Private Total

aided unaided

Gout. Private Private Total Gout. Private Private Tolal

aided unaided

atded unaided

Trivandrum
Quilon
Alleppey
Kottayam
Tdukki
Ernakulam
Trichur
Palghat
Malappuram
Kozhikode
Wynad

Cannanore

Kerala

111 92 10 213 94 107 4 205 316 184 14 514 521 383 28 932
101 168 6 275 78 204 3 285 386 286 9 681 365 658 18 1241
68 176 1 245 86 110 5 201 275 346 18 639 429 632 24 1085
57 166 6 229 64 130 6 200 181 280 16 477 302 576 28 906
52 68 5 125 42 63 1 106 75 141 5 221 169 272 11 452
80 170 18 268 83 101 10 194 208 284 15 507 371 555 43 969
73 146 11 230 53 167 2 222 126 4M 3 533 252 717 16 985
55 73 6 134 54 158 1 214 198 353 2 553 307 585 9 901
78 69 3 150 105 222 1 328 345 480 1 826 528 771 5 1304
64 94 5 163 75 240 3 318 191 544 735 330 878 8 1216
33 21 54 27 39 2 68 71 54 4 129 131 114 6 251
140 104 1 245 129 351 1 481 280 745 2 1027 548 1200 4 1703
912 1347 72 2331 890 1893 39 2822 2652 4101 89 6842 4454 7341 200 11995

191



TABLE No. 9

Cost per pupil per year in Different stages of school Education
(Amount in Rupees)

Primary Stage Secondary Stage
Year Cost per pupil Index of increase Cost per pupil Index of ingrea e
1965-66 49.30 100.0 90.37 100.0
1966-67 54.17 109.9 103.81 114.9
1967-68 65.07 132.0 130.07 143.9
1968-69 73.23 148.5 139.71 154.6
1969-70 82.38 167.1 164.08 181.6
1970-71 85.91 174.3 176.23 195.0
1971-72 89.26 181.0 187.29 207.2
1972-73 94.51 191.7 194.15 214.8
1973-74 102,24 207.4 211.70 234.5
1974-75 117.52 238.4 217.90 241.1
1975-76 170.02 344.9 361.32 399.8
1976-77 186.16 377.6 356.40 394.4
1977-78 193.61 392.7 363.02 401.1
1978-79 206.21 418.3 356.43 394.4
1979-80 238.27 483.3 369.34 408.7
1980-81 265.24 538.0 454.25 502.7
1981-82 298.18 629.4 536.37 593.5
1982-83 326,13 661.52 589.41 652.22
1983-84 (R.E.) 385.44 781.83 581.21 643.14

R.E.—Revised Estimate
Source: Economic Review 1984,
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TABLE No. 10

Progress of Expenditure on General School Education in Kerala

Year Expenditure (Rs. in Crores ) Index of increase
1961-62 16.83 100
1962-63 17.11 102
1963-64 18.46 110
1964-65 19.88 118
1965-66 25.23 150
1966-67 29.33 174
1967-68 36.66 218
1968-69 42.21 251
1969-70 49.07 292
1970-71 52.53 312
1971-72 57.64 342
1972-73 59.71 355
1973-74 67.39 400
1974-75 86.17 512
1975-76 105.69 628
1976-77 116.73 694
1977-78 124.80 742
1978-79 134.14 797
1979-80 157.11 934
1980-81 179.66 1082
1981-82 159.87 1187
1982-83 223.96 1331
1983-84 (R.E.) 250.68 1489

Source: Economic Review 1983
R. E.—Revised Estimate
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TABLE No. 11

Revenue District-wise distribution of Teachers as on 15th July

—

—
==

11.

© L NS W N

198283 1983-34 1984-85

District e
Men Women Total Men Weomen Total Men Women Total
Trivandrum 7614 9455 17069 7388 9808 17196 7081 10228 17309
Quilon 9551 11465 21016 9319 11654 20973 6983 8811 15794
Pathanamthirta 3242 3469 8711
Alleppey 6146 10924 17070 5793 11021 16814 4208 8407 12615
Kottayam 5711 7305 13016 5801 7691 13492 5617 8305 13922
Idukki 2345 3248 5593 2515 3546 6061 2587 3818 6405
Ernakulam 5851 12323 18184 5633 12407 18040 5481 12752 18233
Trichur 5371 13538 18909 5125 13688 18813 5018 13872 18890
Palghat 5938 7163 13101 5837 7534 13371 60U3 7608 13611
Malappuram 8745 8159 16904 8765 8471 17236 8861 8816 17677
Kozhikode 9895 7404 17299 10033 7484 17517 9872 7746 17618
Wynad 1615 1472 3087 1704 1532 3236 1739 1667 3406
Cannanore 11656 8620 20276 12155 8734 20889 11823 9437 21260
Total 80438 101086 181524 80068 103570 183638 78515 106936 185451

91



TABLE No. 12
Number of Schools in Relation to Population of Kerala

Tolal estimated Number of Papz;l-alx‘on Number of Population Number of  Population
District population 1983 H.S, served by one U.P.S served by one L.P.S. served by one
“Lakhs ) 1983-84 H.S. 1983-84 U P.S. 1983-84 L.P.S.
{n thousand) {in thousand ) {in thousand)
Trivandrum 26.85 213 12.61 205 13.10 514 5.22
Quilon 28.99 275 10.54 285 10.17 681 4.26
Alleppey 23.97 245 9.78 201 11.93 639 3.75
Kottayam 17.31 229 7.56 200 8.66 477 3.63
Idukki 10.19 125 8.15 106 9.61 221 4.6!
Ernakulam_ 26.12 268 9.75 194 13.46 507 5.15
Trichur 25.09 230 10.91 222 11.30 533 4.71
Palghat 21.27 134 15.87 214 9.93 553 3.85
Malappuram 25.30 150 16.87 328 7.71 826 2.53
Kozhikode 23.40 163 14.36 318 7.36 735 3.18
‘Wynad 5.88 54 10.89 68 8.65 129 4.56
Cannanore 29.33 245 11.97 481 6.10 1027 2.86

Total 263.70 2331 11.31 2822 9.34 6842 3.85
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TABLE No. 13

Number of dchools in Relation to the Area of Kerala State 1983-84

Area in No. of H.S.  Area served by No. of Area served by No. of  Area served by
District Sq. Km. 1983-84 ome H. 8. in UPS one UPS LPS one LPS
Sq. Km. 1983-84 (Sq. Km.) 1983-84 in Sq. Km.)

Trivandrum 2192.0 213 10.29 205 10.69 514 4.26
Quilon 4620.0 275 16.80 285 16.21 681 6.78
Alleppey 1883.0 245 7.69 201 9.37 639 2.95
Kottayam 2204.0 229 9.62 200 11.02 477 4.62
Idukki 5061.0 125 40.49 106 47.75 221 22.90
Ernakuiam 2408.0 268 8.99 194 12.41 507 4.75
Trichur 3032.0 230 13.18 222 13.65 533 5.69
Palghat +480.0 134 33.43 214 20.92 553 8.10
Malappuram 3548.0 150 23.65 328 10.82 826 4.30
Kozhikode 2345.0 163 14.39 318 73.74 735 3.19
Wynad 2132.0 54 39.48 68 31.26 129 16.53
Cannanore 4958.0 245 20.24 481 10.31 1027 4.83

Kerala 38863.0 2331 16.67 2822 13.77 6842 5.68
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TABLE No. 14

District-wise number of High Schools based on the strength of students

Number of High Schools during 1983-84

Revenye Roll strength of Roll strengih of Roll strength of Roll sirength of Total
Distrigt students upto students in beleen students tn bet- students
1000 1000-1500 ween 15002000 above 2000
Govs. Put. Pul. un- Govt. Put, Pot, un- Govs. Pul. Pul. un- Govt. Puvt, Pol. un- Govt. Pot. Pot. un- Total
aided aided aided  aided aided  aided aided  aided aided aided

Trivandrum 40 41 3 27 32 6 27 14 . 17 5 1 11t 92 10 213
Quilon 4 89 2 27 45 3 18 26 .. 12 8 1 101 168 6 275
Alleppey 29 90 1 24 46 .. 11 29 . 4 11 - 68 176 1 245
Kottayam 38 114 6 17 38 . 1 13 . 1 I .. 57 166 6 229
Tdukki 34 46 5 13 15 .. 3 6 2 1 .. 52 68 5 125
Ernakulam 32 79 11 3 46 5 14 34 2 3 i1 - 80 170 18 268
Trichur 20 55 10 32 52 1 15 31 6 8 .. 73 146 11 230
Palghat 15 38 2 26 15 3 3 17 1 6 3 .. 55 73 6 134
Malappuram 4 4 3 15 14 . 10 10 9 1 .. 78 G9 3 150
Kozhikode 26 42 4 19 32 1 13 13 6 7 .. 64 94 5 163
Wynad 18 16 .s 9 4 . 5 1 .. 1 .. . 33 21 0 54
Cannanore 82 64 1 39 23 . 15 6 . 4 11 .. 140 104 1 245

Total 422 718 48 279 362 19 140 200 3 71 67 2 912 1347 72 2331
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TABLE No. 15
District-wise number of Upper Primary Schools based on the strength of students

Number of U.P. Schools during 1983-84

District Roll strength of Roll strength of  Roll strength of Roll strength of Total
students upto _ Students between students between students above
500 500--750 750-1000 1000
Govt. Pot. Put.un- Coot. Put. Put. Goot. Pit. Pot. Goww. Poi. Pu. Gow. Pot. Pot. Total

aided aided aided unaided aided nunaided aided unaided aided unaided
Trivandrum 29 79 2 30 19 1 18 6 i 17 3 .. 94 107 4 205
Quilon 32 138 3 21 42 . 16 12 .. 9 12 .. 78 204 3 285
Alleppey 6 78 5 28 23 .. 9 6 .. 3 3 .. 8 110 5 201
Kott;ﬁm 49 9 6 11 24 .. 3 6 . 1 1 .. 64 130 6 200
Idukki 28 44 1 8 13 . 3 3 .. 3 3 42 63 1 106
Ernakulam 45 44 8 21 28 2 10 17 .. 7 12 .. 83 101 10 194
Trichur ”‘27 83 2 15 44 .. 8 24 .. 3 16 .. 53 167 2 222
Palghat 27 72 1 13 42 . 9 31 5 14 54 159 1 214
Malappuram . 41 103 1 26 58 . 17 32 .. 21 29 105 222 1 328
Kozhikode 18 99 3 28 85 .. 14 35 . 15 7 .. 75 240 3 318
Wynad 18 9 2 2 14 .. 6 8 .. 1 8 .. 27 39 2 68
Cannanere 63 192 1 47 102 .. 10 36 .. 7 21 .. 129 351 1 481

Total 425 1040 35 250 494 8 123 216 1 92 143 .. 890 1893 39 2822

891



TABLE No. 16

[y

H

E\D; District-wise number of Lower Primary Schools based on the strength of students

= —— —

% NUMBER OF L. P, SCHOOLS DURING 1983-84

) Revenue Roll strength of Roll strength of Roll strength of Roll sirength of Total

District students upto stenduents between students between studenls above
500 500 0 750 750-1000 1000
—G;DL ;u!, Poi. Goul. Pot. Pot. Gool. Pu. Pwst. Govt. Pul. Put. Gout, Put. Pv: TI'ola !
aided unaided aided unaiced aided unaided aided unaided aided unaided

Trivandrum 274 174 12 27 8 2 13 2 .. 2 .. .. 316 184 14 514
Quilon 340 265 8 39 17 1 4 3 .. 3 | .. 386 286 9 681
Alleppey 260 326 16 11 18 2 4 i .. . 1 .. 275 346 18 639
Kotlayam 177 261 16 3 19 . 1 .. . .. . .. 181 280 16 477
Idukki 73 131 5 11 6 4 1 .. .. 75 141 5 221
Ernakulam 173 227 13 33 46 2 2 8 3 .. 208 284 t5 507
Trichur 110 364 3 15 30 . 1 9 i .. 126 404 3 533
Palghat 182 337 2 14 13 .. 2 2 .. .. 1 .. 198 3533 2 533
Malappuram 327 465 1 18 13 2 345 480 1 826
Kozhikode 184 533 .. 6 7 - 1 3 1 . 191 544 .. 735
Wynad 68 51 4 2 o . 1 3 71 54 4 129
Cannanore 276 735 2 4 8 .. .. 1 .. .. 1 . 280 745 2 1027

Tatal 2444 3869 82 173 185 7 29 38 .. 6 9 .. 2652 4101 89 (842
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TABLE No. 17

District-wise number of Schools in Urban and Rural area 1983-84

3 i

Revenue District No. of High Schools . Numbsr of U.P. Schools ~ No. of L.P. Schools Total

" Urban; Rural  Total Usban  Rural Total Urban  Rural  Total Urban  Rural Total

Trivandrum 56 157 218 37 168 205 77 437 514 170 762 932
Quilon 21 25¢ 2715 12 273 285 38 643 68l 71 #3170 1241
Alleppey %" 19 245 17 184 201 69 570 639 132 ¥4 953 1085
Kottayam 29 200 229 9 191 200 30 447 477 68 838 906
Idukki 6 119 125 3 103 106 5 216 221 14 438 452
Ernakulam " 79 189 268 34 160 194 106 401 507 219 750 969
Trichur 40 ' 190 230 14 208 222 43 490 533 97 888 985
Palghat 16 118 134 21 193 214 35 518 553 72 829 901
Malappuram 13 137 150 16 312 328 41 785 826 70 1234 1304
Kozhikode 41 122 163 8 270 318 80 635 735 169 1047 1216
Wynad .. 54 54 . 68 68 .. 129 129 .. 251 251

Cannanore 20 225 245 - 25 456 481 48 979 1027 Y3 1660 1753

0L1

Total 367 1964 2331 . 236 2586 2822 572 6270 6842 1175 10820 11985




TABLE No. 18
Number of Schools in Kerala 1984-85

HIGH SCHOOLS U.P. SCHOOLS L.P. SCHOOLS GRAND TOTAL

SI.  Name of R

No. District Govt. Pul. Pot. Total Gout. Put. Pot. Total Gout. Pol. Pol. Total Gout. Put. Put.
aided ungided s aided wunaided aided unaided aided unaided

(D 4] N @ @ B ® M ® @ (0. 1) (g2 a3 (a4 (15 (1§ (17)
1. Trivandrum 115 93 10 218 99 107 8 214 308 183 18 509 522 383 36
2. Quilon 73 117 4 194 57 145 4 206 283 191 8 482 413 453 16
3. Pathanamthitta 47 113 5 165 42 84 7 133 172 245 16 433 261 442 28
4. Alleppey 55 126 3 184 65 78 2 145 204 199 15 418 324 403 20
5. Kottayam 57 166 9 232 66 130 4 200 178 28] 23 482 301 577 36
Idukki 53 68 5 126 41 62 2 105 76 143 5 224 170 273 12

6.
7. Ernakulam 83 172 25 280 87 100 14 201 201 282 16 499 371 554 55
8
9

Trichur 74 149 12235 53 167 4 224 125 402 5 532 252 718 21
Palghat 56 74 6 136 54 160 5 219 197 352 9 538 307 586 20
10. Malappuram 81 72 3 15 108 223 3 334 343 480 3 826 532 775 9
11. Kozhikode 64 94 7 165 75 240 7 322 190 545 1 736 329 879 15
12. Wynad 33 22 2 57 29 40 1 70 70 52 5 127 132 114 8

13. Cannanore 143 104 2 249 130 353 .. 483 277 739 7 1023 550 1196 9
Grand Total Kerala 12984 1370 93 2397 906 1889 61 2856' 2624' 4094 131 6849 4464 7353 285

Besides there are 7 Anglo Indian High Schools and | Anglo Indian U. P. Schoel
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TABLE No. 19

District-wise and Sex-wise strength of Pupils in Kerala 1984-85
(as on 12th working days)

—— e —_— —— —_ —

District Boys Girls Total
Trivandrum 272287 262474 534761
Quilon 245336 235275 480611
Pathanamthitta 124823 120961 245784
Alleppey 200603 192747 393350
Kottayam 184559 182584 367143
Idukki 101070 96897 197967
Ernakulawn 271762 264195 535957
Trichur 279571 268865 548430
Palghat 228770 209698 438468
Malappuram 316591 294847 611438
Kozhikode 270169 256566 526735
Wynad 65570 60928 126558
Cannanorc 351485 322383 673868

GLl1

Total 2912596 2768480 5681076




TABLE No. 20
Standard wise and Sex-wise strength of Pupils in Kerala 1984-85 (as on 12th working day)

Standard Bays Girls Total
1 315945 301736 617681
II 332097 34712 (46809
I 323909 308490 632399
v 324398 307022 631420
Vv 317240 296774 614014 —_
VI 307427 287202 594629 P
VIT 297729 281621 579350
viiI 281903 264301 546204
X 242984 233205 476189
X 168964 173417 342381

Total 2912596 2768480 5681076




TABLE No. 21

Standard wise and Sex wise strength of Scheduled Caste/Scheduled Tribe Pupils
in Kerala 1984-85

SCHEDULED CASTE SCHEDULED TRIBE
Standard i - Grand Total
Boys Girls Tota s Bays Grils Total

I 35584 34479 69913 4142 3612 7754 77667
11 39661 36714 76375 4032 3695 7727 84102
Il 39795 37557 77352 3624 3247 6871 84223
v 39421 36757 76178 3521 3315 6836 83014
Sub Total 154461 145357 209818 15319 13869 29188 329006
v 37080 34380 71460 2066 2567 5533 76993
VI 34785 32263 67048 2424 2034 4458 71506
Vil 32910 31614 64524 2025 1761 3786 68310
Sub Total 104775 98257 203032 - 7415 6362 18777 216809
v 20914 29431 59145 1531 1317 2848 61993
1X 25962 26482 52464 1173 1054 2297 54691
X 15383 17015 32398 696 707 1403 33801
Sub Total 71079 72928 144007 3400 3078 6478 150485

Ll
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i

Grand Total 330315 316542 646857 26134 23309 49443 696300




TABLE No. 22

District-wise and Sex-wise strength of Scheduled Caste and Scheduled Tribe
Pupils in Kerala 198485

Scheduled Caster Scheduled Tribe
Distrct Bays Girls Total Boys Girls Total Graud Totat
v
Trivandrum 39423 39503 78926 1656 1752 3408 82334
Quilor 40035 38915 78950 326 297 623 79573
Pathanamthitta 21368 20794 42162 492 446 938 43100
Alleppey 24701 23137 47838 331 315 646 48484
Kottayam 21160 21495 42655 2435 2400 4835 47490
Idukky 19543 18314 37857 4136 3764 7900 45757
Ernakulam 28798 28290 57088 457 424 881 57969
Trichur 35192 35311 70503 451 370 821 71324
Palghat 32369 27389 59758 1794 1426 3220 62978
Malappuram 25427 23595 ' 49022 580 477 1057 50079
Kozhikode 20995 20377 41372 181 185 366 41738
Wynad 3467 3223 6690 9489 8299 17788 24478
Cannanore 17837 16199 34036 3806 3154 6960 40996

" s [ x

Ll

Grand Total 330315 316542 646857 26134 23309 49443 696300




TABLE No. 23

Standard wise and Sex wise enrolment of Pupils in Kerala as on 12th working day 1985-86
{Quick Estimate)

(Provisional)

Standard Boys Girls Total
I 3,11,726 2,99,999 6,11,725
II 3,36,213 3,20,048 6,56,261
111 3,20,136 2,98,261 6,18,397
1v 3,16,771 3,00,641 6,17,412
\% 3,17,858 2,97,573 6,15,431

[

VI 3,03,876 2,85,268 589,144
\"201 2,90,569 2,75,739 3,66,308
VIII 2,70,035 2,58,075 5,28,110
1X 2,44.923 2,37,291 4,82,214
X 1,57,330 1,64,310 3,21,640
Total 28,69,437 27,37,205 56,06,642

9.1
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TABLE No. 24
Number of Schools as on 1-7-1985 (1985-86) (Provisional)
FHigh School U. P. School L. P. School
Name of Revenue District Grand
Govl.  Private Private Total Gout. Private Private Total Gout. Private Private Total Total
aided  unaided aided  unaided aided unaided
!, Trivandrum 115 95 12222 99 107 7 213 307 182 18 507 942
2. Quilon 73 110 5 188 53 145 4 202 283 191 8 482 872
3. Pathanamthitta 47 113 5 165 46 86 9 141 172 243 17 432 738
4. Alleppey 55 126 2 188 66 78 144 203 200 14 417 744
5. Kottayam 57 166 11 234 67 130 4 201 178 281 22 481 916
6. Idukki 54 68 5 127 43 62 2 107 74 143 6 223 457
7.  Ernakulam 84 172 23 279 48 100 14 202 199 283 17 499 980
8. Trichur 74 149 12 235 53 167 4 224 125 401 6 332 991
9. Palghat 56 74 7 137 54 160 5 219 197 351 6 554 910
10. Malappuram 80 72 3 155. 108 225 3 33 343 480 3 826 1317
11. Kozhikode 63 95 7 165 76 248 7 331 183 536 1 726 1222
12. Wynad 33 22 2 57 30 40 1 71 72 49 5 126 254
13. Cannanore 140 104 2 246 133 353 2 488 279 740 7 1026 1760
Total 931, 1366 96 2393 916 1901 62 ,2879 2621 4080 130 6831 12103
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TABLE No, 25

Distribution of Schools According to sections and Standards 1983-84

Distribution of schools according to availability of standards

8L1

District
Government H.S. Aided H.S. Unaided H.S.
ltoX VieX Vilt to X Jw X VieX VIII1wX [t X VieX VII toX
o)) ey 3) % (% 6 @ ® E) (10)
i, Trivandrum 40 62 9 13 63 16 6 3 1
2. Quilon 51 40 10 12 109 47 2 4
3. Alleppey 35 3l 2 21 130 25 . 1 e
4, Kottayam 29 25 3 31 115 20 1 3
5. Idukki 28 18 6 19 30 19 1 v 2 2
6. Ernakulam 38 33 . 9 30 122 18 5 6 7
7. Trichur 25 42 6 18 106 22 6 5
8. Palghat 14 32 9 6 45 22 4 2 .
9. Malappuram 17 34 27 5 27 37 2 1 o
10. Kozhikode 20 28 16 1 44 39 { 2 4
11. Wynad 18 8 7 4 5 12
12. Cannanore 73 38 29 10 46 48 1 .
Grand Total 388 391 133 180 842 325 29 31 12
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TABLE No, 25—Contd.

Distribution of schools according to availability of standards

District Government U.P. Aidsd U.P. Unaided U.P. Governinen! L.P. Aided L.P. Unaided L.P.
TtoVIl VieVIl Itoe VII V o VIl [heVII VieVII ItV ITlV ItV {1 lV IteV TtwlV
(m (1n (12) (13) (14) (15 (i6) (17) (18) (19) (20) €3] (22)
1. Trivandrum 90 4 28 79 1 3 5 262 20 164 14
2. Quilon 74 4 67 137 2 1 41 345 47 239 9
3. Alleppey 84 2 44 66 5 38 237 22 324 18
4. Koltayam 63 1 79 51 3 3 22 Ti59 13 267 . 16
5.  Idukki 34 8 33 30 1 5 70 9 132 5
Ernakulam 75 8 66 35 9 1 21 187 12 272 15
Trichur 49 4 127 40 1 1 9 517 S 388 . 3
P Palghat 53 1 133 26 1 5 193 20 333 . 2
E Malappuram 88 17 148 74 1 28 317 37 443 . 1
8 Kozhikode 70 5 205 3 2 1 15 176 66 478 .
Wynad 25 2 37 2 2 71 3 51 4
Cannanore 123 6 321 30 ] 18 262 262 483 2
Grand Total 828 62 1188 605 28 11 256 2396 527 3574 89 -
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