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(m OA N ISA riO N  OF 1 HE DIRKCTORATE OF PUBMC 
IN STRU CrilO N

I'he Difector of Public Instruction is the Head of tl\c l)epAvtmw\t. AU 
items of schools education are attended to by the Directorate. In the main 
office, the Director is assisted by an Additional Director, Joint Director, 
Oeputy Director, two Assistant Directors, the Administrative Officer (deputed 
trom the Secretariat), two Administrative Assistants, Finance Otncers, 
(deputed lioni the Secretarial), Accounts Ofticer and other stalT.

Besides there are separate officers to attend to C5ARE Programme, 
Planning, Law, Statistics, Text Books and Note Books printing and distri­
bution, Provident Fund ol’ Private School teachcrs, Sports, etc.

The Director ot Public Instruction is also the ( lommissioner lor Govern- 
iruent Eiaminations in the State. For the conduct of the various Government 
Examinations, he is assisted by Joint Commissioner for Government Exami­
nations, Secretary to the Clommissioner, an Assistant Secretary and other 
staff'.

I ’he State Institute of Education which works as academic wing of the 
Department is headed by a Director (of Joint Director’s grade). The Institute 
is engaged in the preparation of syllabi, text books, conduct of in-servi(X! 
cowrses/jeminars, w'orkshops on work experience, evaluation, guidence 
[jrogrammes, etc. The Director, State Institute of Education is assisted 
by various officers in each branch of specialisation including Sanskrit and 
Arabic/Urdu teaching. The Institute of Science and the Institute of Primary 
EcEucadcn, Ramavarraapuram are organisatiom meant primarly for the 
improveaieuJ of science education and primary education and both the 
institutions are under the direct control of State Institute of Education.

For aaministrative convenience and for improving the efficiency in 
School Administration, 14 mffices at the Revenue District level headed by 
a Deputy Director (Education) were established. The Deputy Director 
(Edn.) ii assisted by Admimistrative Assistant, Accounts Officer and other 
stajfl’. Each Re\^enue Districtt is divided into Educational District and further 
into Educational Sub Distric^ts. Each District Educational Office is headed 
by the D|«tnct Educational (Officer and he is assisted by Personal Assistant 
and  other uaft'. The Distriict Educational Officer attends to the admini­
stration of High, Training anal other special types of schools in the Educational 
District. There arc aliogcthier 31 District Educational Offices in the State. 
Each educacional sub districtt is headed by the Assistant Educational Officer 
(in the grade of Headmasteir of a high School).

11:261 MC.
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The Assistant Educational Officer is assisted by suitable staff amd he 
is primarly responsible for the administration of all primary schools witlhin 
the sub district. I ’liere arc 156 Assistant Educational Offices in the JSt^tc.

Office of the Deputy 
Director (Education)

(1)

Office of the District 
Educational Officer

(2)

Office o f the Assis tanil 
Educational Officer

(3)

I .  Trivandrum

II . Quilon

I I I .  Pathanamthitta

1 . Neyyattinkara 1 . Neyyattinkara
2 . Parassala
3. Kattakada
4. Balarama puram

2 . Trivandrum 5. Trivandrum Soiuth
6 . Trivandrum No>rth
7. Kaniyapuram

3. Attingal 8 . Attingal
9. Nedumangad

1 0 . Palode
1 1 . Kilimanoor
1 2 . Varkala

4. Quilon 13. Chavara
14. Chathannoor
15. Karunagappally
16. Kundara
17. Quilon

5. Kottarakkara 18. Ghadayamangalam
19. Kottarakara
2 0 . Anchal
2 1 . Kulakkada
2 2 . Punaloor
23. Sasthamcottah
24. Veliyam

6 . Pathanam thitta 25. Adoor
26. Konni
27. Kozhemcherry
28. Pathanamthitta
29. Ranni



( 1 ) (2)

7. Thiruvalla

(3)

30. Mallappally
31. Pullad-^
32. Thalavady*
33. Thiruvalla
34. Vennikulam

II Allcppcy 8. Alleppcy

V . Kottayam 10. Kottayam

U . Palai

V iv  Idukki

12. Kanjirappally

H , Kattappana

35. Alleppcy
36. Ambalapuzha
37. Haripad
3U. Mankompu
39. Shertalai
40. I ’huravoor

41. Arammula*
42.« Chengannoor^
43. Kayamkulam
44. Mavelikara 
451“ Pandalam*

46 * Changanacherry 
47ji ^Kottayam East 
4H. Kottayam West
49. Pampady**

50. Ettumanoor
51. Kuravilangad
52. Palai
53: Ramapuram
54. Vaikom
55. Kozhuvanal

36. Erattupettah
57. Kanjirappally
58. Karukacnal

59. Arakulam 
60'. Thodupuzha 
61. Adimali

62} Kattappana!
63. M unnar
64. ^Pecrmade
65. Udumbanchola

PartiiUy in Alleppcy and P»tban«nthitta Dktriets.



( 1)

V II. Ernakulatn

V III . Trichur

IX . Palghat

(2)

15. Ernakulam

U). M uvaltupuzha

17. Alwayc

19. Irinjalakuda

2 0 . Trichur

2 1 . Chowpfhat

22, Palghat

23. Ottappalam

(3)

66. Ernakulam
67. Mattancher>
68. rhripunithura
69. V’̂ ypeen

70. KoolhaUukulajn
71. Muvattupuzba
72. Kalloorkad
73. Piravam
74. Kolencherry
75. Alwaye
76. Ankairialy
77. Parur

78. Perumbavoor
79. Kotham angalani

80. C’halakudy
81. Irinjalakuda
82. Kodungalloor
83. Mala

84. CJherpu
85. Trichur East
86. Trichur West

87. (Ihowghat
88. Kunnamkulam
89. Mullassery
90. Valappad
91. Wadakkanchei ry

92. Alathoor
93. Chittoor
94. Kollengode
95. M annarghat
96. Palghat
97. Parli

98. Cherplacherry
99. Ottappalam

100. Pattambi
101. Shoranur
102. Thrithala



(I) (2) (3)

X . Malappuram 24. M alappuram 103. Areacode
104. Kondotty

• 105. Malappuram
106. Mankada
107. Manjeri
108. Nilambur
109. Perinthalmanna
110. Wandoor

25. Tirur 111. Edapal
112. Kuttippuram
113. Parappanangadi
114. Ponnani
115. Thanur
116. Tirur
117. Vengara

X I. Kozhikode 26. Kozhikode 118. Ghevayur
119. Kozhikode City
120. Kozhikode Rural
121. Kunnamangalam
122. Thamarassery

27. Badagara 123. Badagara
124. Balussery
125. Chombala
126. Kunnummcl
127. Melady
128. Nadapuram
129. Perambra
130. Quilandy
131. Thodannur

X II. Wyuad 28. Wynad 132. Sultan Battcri
133. Vythiri
134. M ananthody

X III. Cannanorc 29. Cannanorc 135. Cannanorc South
136. Cannanorc North
137. Irikkur
138. Madayi
139. Mattanntu-
140. Pappinisscri



(1) (2) (3)

141. Thaliparam ba North
142. Thaliparam ba South

30, Telli cherry 143. Ghokli
144. Iritty
145. Kuthuparam ba
146. Panoor
147. Tellicherry North
148. Tellicherry South

X IV . Kasaragod 31. Kasaragod 149. Bekal
150. Cheruvathur
151. Hosdurg
152. Kasaragodc
153. Kumbla
154. Manjeswar
155. Payyannur*
156. Chittarikal

*High Schools in the Sub district under D.E.O. Cannanore.



STATE INS'irrUTE OF EDUCATION AND PROGRAMMES

The State Institute of Education, Kerala was established in 1964 with 
:he ohjcct of implementing programmes for multisided qualitative impi'ove- 
nent at all levels of School Education. It has worked as the academic wing 
)f the Education Department. The main branches of the State Institute 

Education are Institute of Science and the Institute of Primary Education, 
rrichui.

Tlif main functions of the Institute are the following ;

1. Improvement ol curricula and text books

2. Organising Inservice Training Programmes for teachers at all levels 
and Inspecting Oflicers.

3. Publication of lit(;rature for the'professional improvement of teachers.

4. Supei’vision of academic aspects ol T eachers I’raining Schools.

5. Work relating to specialised areas like Evaluation, Guidance and 
OaunceUing, Work Experience, Health and Population Education, 
Audiovisual Education, Education for International Understanding, 
Research Projects, Extension etc.

In addition to the various activities listed above, the Institute has been 
coUaboiadng with all agencies working for the qualitative improvement ol 
tducaticn in the State. Collaboration with the extension departments of 
Teache: Trahiing Colleges, the National Council of Educational Research 
arad Tnining, New Delhi, the Department of Education of the Kerala 
Univcrsty, the Central Institute of English, Hyderabad, the Regional Institute 
dF Englshj Bangalore, the Regional College of Education, Mysore and the 
Central Institute of Languages, Mysore have greatly enhanced the effecti- 
v̂ eness #f the Institute’s Programme.

Im provem ent o f Curricula and Text Books

Jpro^ernment have constituted a syllabus Advisory Committee with 
^dlucatimists, subject experts from the Universities and the State Institute 
o f Eduation, representatives of teachers and parents to make the required 
modified ions and adjustments in the curriculam.

Trdning of Teachers — In order to equip our teachers ad equately  t<* handle 
til#, new topics effectively, the Institute has been arranging Inservice Training 
to» iteacicrs every year, in the following subjects. Mathematics, Scicnce, 
Einglish,Social Studies, Malayalam and Hindi. On an average 3,000 teachers

vJh a p t e r  I I



aie given Inservice riaiiiing every year. In addition to these, the Instiitute 
has been collaborating with the NCERT in organising summer instittules 
in various science subjects. Radio-cum-correspondance courscs, masssive 
programmes of inservice training through voluntary agencies like acadtemic 
councils and subject teachers forums and evening courses and weelkend 
courses in selected towns and cities by utilising the physical resources as well 
as the expartise available in the colleges are the three novel schemes intenided
to give massive training to teachers.

1. Text Book Research Unit

All matters relating to the preparation and revision of syallabus and
I'ext Books are dealt with in this unit. Guide Books and Hand Bookjfi for 
M alayalam and other language readers are prepared by this unit. 'Thi» 
unit organises Inservice Training for primary and secondary schof)l teacjhern 
in Malayalam, Sanskrit, Arabic, Urdu, Tamil and Kannada.

The various programmes of the unit aie as follows;

1. Inservice training to primary and high school teachers in MalayaJlani, 
Sanskrit, Arabic and Urdu.

2. Resource persons training to selected teachers in Malayalam and 
other languages.

3. (jiving assistance to voluntary agencies for organising teatchei 
improvement programmes.

4. Correspondance coinses in Malayalam for High School Teacihers 
(Standard IX).

5. Workshop for preparation of Biographies of CJreat Indians.

6 . Prindng of the books prepared.

7. Preparation of text books for upper primary and secondary stagrs 
in minority languages--Kannada and Tamil.

2. Hinfli Unit

This unit organises Inservice Training C’ourses for High 
School Teachers and U. P. School Teachers. This unit is also responsible 
for the w'ork relating to the revision and development of curriculum 
text books and preparation of hand books for teachers. Enquiries regarding 
the application of grants from state and Central Governments by the voluntai s 
organisations are conducted by the unit. The arrangements for the varioui 
training programmes such as Resource Persons Training Orientation Course 
in Hindi etc. are conducted by the unit.



3. M athem atics Unit

'I'he main objectivcs^of the unit are:
( 1) ' l ‘o revise tlic mathematics curriculum and text books horn time 

to time to suit the needs of the society and on the liasis of the feed 
back from |)ractising teachers.

(2 ) I’o effect qualitative improvements in the teaching of mathematics.

'I'Uis vmil is also vr^spousiblc fov (he cnuduct of the fo^U^^v\u  ̂ programmes; 
(I) Summer Institutes in Maths.
(21l Training (lourses for;

(a) Maths, clubs ponsrrs
(b) Resouv ce persons
(c) H.S.As. and U.P.S.As.

(3 Quiz programme in Maths, ibr li.P . and U.S. pupils in District 
level and State level

(4) Maths, talent search tests and enrichment camps.
(r>) Workshops for the discussion of syallabus.
(6 ) Workshops for the preparation of

(i) Source materials
(ii) Supplementaiy reading materials

(iii) Motivatioruil materials
(iv) Enrichment materials 
(v') Guide Books for teachers
(vi) Teaching aids

(7j Project in teaching Maths, through continuous assessment testing 
srquence.

(8 ) Kemedial classes for pupils backward in Maths.
(9) Correspondence courses for Maths, teachers

(10) Consultant service
i'he District Schools Maths. Association organised at the District level 

is. also assisting this unit.

4 . Ecglish un it

'I’his unit is aiming at the improvement of teaching of English in schools. 
Ini collaboration with the Central Institutes of English, Hyderabad this 
unit is organising a contact-cum-corrcspondance course in English for high 
school teachers. Different types of training in E.L.T. for H.S.As., Primary 
leachcrH and Headmasters of High and Training Schools are organised by 
thie unit. 

ll!26tiM C.



3. Guidance Unit

Guidance unit is undertaking programmes in the field of Educatioonal 
and Vocational Guidance in schools. This programme was introduced! in 
Secondary schools during the third five year plan period. Trained graduaatc 
teachers were selected and given intensive training to implement m ininnum 
programmes in guidance and counselling in iheir schools. Their main wvork 
relating to this is career information service, namely collection compilattion 
and dissemination of educational and occupational information. As a fblkow- 
up activity district level seminars of career masters are being organissed. 
Career day is being celebrated in one selected High School in each ecdu- 
cational district. State career day is also celebrated in order to give wvide 
publicity on guidance activities in schools. Career conference and carreer 
exhibition are the main acdvities of the day.

Based on the recommendations of Kothari Commission, guidancce 
programme was introduced in Primary school also.

Steps have been taS^en for the establishment of a guidance clinic a t the 
State Institute of Education.

A scries of guidance literature for the benefit of both teachers and puipils 
have been published by the unit.

6. Prim ary Education Research Unit

The following two schemes are under taken by this unit.

(a) Educational Extension Services.—The main function of this service 
is to attend qualitative improvement of education, /rh e re  are 11 Educatdon 
Extension Officers in the State attached to the following Government B.TT.S,

10

one each;

1 . Government B.T.S., Neyyatdnkara
2 . do. Kottarakkara
3. do. Thiruvalla
4, do. Vellur
5. do. Karupampady
6 . do. Ghalakudi
7. G.T.T. Ramavarmapuram
0 . Government B.T.S., Anakkara
9. do. Tirur

1 0 . do. Badagara
1 1 . do. Cannanore
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They are engaged in conducting inservice courses for teachers prepara­
tion of teaching aid etc.

(b) Removal of Educational Backwardness including the. education of girls,— 
riie  main aim of the scheme is to increase enrolment rale and to deci'ease 

droppage rate among the students. There are 35 primary IMucation 
Extension Officers in the state attached to the Office of the Assistant Edu­
cational Officers working in the pockets identified as educationally backward 
areas. Tliey are organising inservice courses for teachers, conferences of 
head of schools and parents, supply educational materials to poor and needy 
children to attract them to scnool ctc.

7. Work Experience Program m e

I'his progranmie was introduced in the state from the academic year 
1969-70. Now 1770 schools (1018 Primary schools and 752 High Schools) 
were brought under the scheme.

I ’he programme is now implemented in the state in three different
liives.

(i) Work experience programme in Primary Schools
(ii) Work oriented education—Secondary

(iii) Socially useful productive ŵ ork (S.U I’.W.)

The item I and II is intended to impart training to students in some 
.specific areas to inculcate a motivation towards work. I'he general pro­
gramme introduced under these items are book binding, fish net making, 
agriculture, cycle assembly and repair, plastic cane work, paper craft, clay 
modelling, plaster of paris work, wax mouldhig, chalk making, fibre extrac­
tion and fibre products, making of teaching aids, Engineering, Carpentary, 
Sheet metal works, electrical wiring, fitting, welding, turning, fruit preserva­
tion, cutting and tailoring, garment making, printing, composing, Electronics, 
photography, coir craft, repair and maintenance oT domestic appliance etc.

In the 3rd item tl*  following productive programme have been imple­
mented under “Earn while you learn” scheme, Manufacture of exercise books, 
writing chalk making, office file boards, file tags and office covers, Hall pen 
reh l̂l, umbrella making, candle making, preparation of squash. Jam  and 
Pickles, coir work, weaving, printing, school uniforms and ready-made 
i(ai*mcnt making, teaching aid production etc.

8. Science Institute

The Science Insdtute was established in 1964 and is lunctioning as a 
unit <rf the State Institute of Education. It aims at impim'cment of instruc­
tion of science subjects in the primary and secondary level. The various



activities ot the unit are science correspondance course for primary schiool 
teachersj training in audiovisual equipments, study of equipment progratnrme, 
preparation of new supplementary science readers and training to scierncc 
club sponsor’s.

Organisation o f Science Fairs

I'he unit has been organising science fairs at scliool level, distiict Itevol 
and state level for the last few years as part of the programme for improwiuj^ 
science education in schools. The cardinal aim is to develop scientific aitti 
tude in the young generation of the country.

The N.C.E.R.T. announces a focal theme lor science fairs every ycear. 
The theme and subthemes are published as soon as the school reopens. 'Il'hc 
pupils prepare the exhibits based on the theme in their science clubs. The Ibesl 
exhibits will be presented in the district level exhibition. District kevel 
winners are allowed to participate in the state level science fairs and .also 
for the south India Science fair. Fhe state level winners are selected for 
participating in the National Level Science Fairs conducted by the N.C.E.Rv.T.

(2) Science Seminar

Every year, school level, District level and state level Science Semiinar 
is conducted on a topic suggested by the National council of science Museium. 
The state level winners participate in the national level competitions.

Moreover science quiz for U.P. Section pupils and Science lallent 
search Examination for High School pupils are also conducUd at scihov!l 
level, district level and state level every year.

9. Integrated Education o f  the H andicapped

A  cell for the integrated education for Handicapped children has been 
established to integrate handicapped children ie. partially hearing, partiially 
sighted and orthopaedically handicapped, in the normal schools, 'th is  is 
a centrally sponsored scheme. The assistance will be issued thtough Dis*- 
trict Educational Officers concerned.

The linancial assistance and ecjuipments will be issued on the basils r»i 
medical assessment arranged by the concerned District Educational OfticerH 
with the help of the Specialist Doctors. After the medical assc'.ssment eligiblr 
handicapped children w ll be given financial assistance as per the follpvyinn 
rates.

12
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Typs o f handicap

Partially
sighted

2 Pariially 
hearing

3. Orthopacdi- 
cally handi­
capped

Item o f
financial
assistance

Books statio- 
nciy allou’- 
ances

do.

do.

5.

Severally 
orthopaedi- 
cally handi­
capped chil­
dren with lower 
extremity.

All handi­
capped 
children

Escort
allowance

T.A.

Amount Financial 
per assistance 

annum fo r  equip­
ments

Remarks

Rs.

150

150

150

750

100

400

300

500

Jiooks and Stationery 
allowances will be paid 
if the annual income 
of parent’s is below' 
Rs. 6000.

do.

d o .

Assistance ^vill be 
issued if the parent’s 
income is below 
Rs. 12,000.

do. Those who have 
to travel beyond 2 Km. 
iire eligible.

More over Science quiz for U. P. Section pupils and Science Talent 
Scarch examination for High School Pupils are also conducted at School 
level, District level and State level every year.

10. Sanskrit Unit
The unit organises schemes for the development of Sanskrit education. 

It is a centrally sponsored scheme.
The follo\ving are the schemes under the programme:
Organisation of Inservice Courses for Junior Sanskrit Teachers, 
H.S.A. (Sanskrit) and Sanskrit Council Secretaries,
Arrangements for distribution of incentive scholarships to pupils 
who study Sanskrit in academic schools. The amount of scholar­
ship is Rs. 120,
Distribution of reference books lo school libraricb.
Conduct of State level Sanskrit Festivals to encourage sanskrit 
learning.

1

X

3’



11. Centres o f  continuing education

Four centres of continuing education had been established in 197’8 at 
G.B.T.S. for women Cannanorc, G .T.l. Ram avarm apuram  Governfnent 

Kottayain and Gov'ernment B.T.S., Quilon. These centres are set­
up with a view to give week end inservice training in all subjects to prim ar) 
teacher educators and high school teachers on a regular basis. The non­
recurring expenditure for setting up library’ and audio visual aids is m et by 
the N.C.E.R.T. I ’hese centres are run ns a collaborative venture between 
the vState Government and the N .G .E .R /r., the recurring expenditure is 
being shared on 5t) : 50 basis.

12. Social Science Unit

Social Science unit aims at the improvement of teaching of History 
Geography, Economics and Politics.

'I'his unit organises intensive training course for the lesouice persons 
for the qualitative improvements of the technique of teaching social science.

13. The Evaluation and Exam ination R eform s Unit

This Unit undertakes programmes such as the introduction of internal 
assessment in Primary classcs in selected schools, Contact courses for teachers 
and headmasters in internal assessment, case study of selected schools, pn‘- 
paration of minimum essential materials, preparation of Question Banks in 
workshops of evaluation trained subject experts etc.

14. Educational Developm ent and Research

A steering CJomniittee with the Minister for Education as the Chairman 
and a number of senior educationists as members was constituted late in 
1982 to advise the Government on the broad policies for revising the school 
curriculum and other related operations. This committee began its work in 
April 1983 and constituted a curriculum committee to prepare draft curri** 
culum to be introduced in the schools of Kerala from 1984-85 onwards and 
the draft cuiricula pattern and schemes \vere appioved by the steering coml- 
mittee in its last sitting held on 16-12-1983.

The Commissioner for Educational Development and Research, was 
appointed in the State Institute of Education to head the .curriculum 
revision work. Ehe preparation of the curriculum and text books is done 
by expert bodies a[)pointcd by the Government consisting of specialists from 
within the Department of Education, Univ'^ersities, affiliated colleges and 
schools.

The Govcruiuenl decided as a [policy tliat tlic new curriculum (in all 
core subjects) should be introduced in Standards and V U I from 1984-85, 
and to follow it up in standards VI and IX  during 1985-86.and in standards 
V II and X during 1986-87.
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Accordingly syllabus and text bouks in Basic Malhcnjatics, Basic Science 
mdl Basic Social Science were prepared^and; introduced during^ 1904-85,

During 1985-8G text books in core subjects i n  standards V I, IX  as well 
IS .Language Readers for standard I (Malayalam, Tamil and Kannada)! 
ire introduced. So also pre-vocational work experience subjects are 'intro- 
hic»ed in Standard IX  from 1905-86.

During 1986-87, it is proposed to introduce text books vn tore sv\bj«;U 
,n Standards V II and X. Parallel m th  this, the Slate Institute of Education 
jrogioses to introduce % Readers iix Malayalam, T am iP and  Kannada for 
Uamdard 11 from 1986-H7^^This will be (ontinuerl in oue'^^landard a( a time, 
[lerare this process will rontinue^till 1909-90.

Mature of the Proposed Revision

The State Institute ot Education has given final shapes to sixty new text 
jooSis following the new curriculum. I'hey hav’̂e been prepared on the basis 
jf rmodern educational techniques ami principles.

rhe text books have^ been able^to maintam mtcrnational standards, 
lexit books upto seventh standard are printed with nmlti-coloured pictures 
rvhllie thoie of standards V III, IX  and X are in black and white. Inter­
nationally accepted size, typi's, self-des<»iptive illustrations etc. haVe all 
t)eeni included in designing them.

Each text book is designed a-self-study manual for the pupils. Separate 
ivork books are also being designed to follow each new text book. In addition 
liand books are also being prepared to give instruction to teachers.
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r R A IN IN G  CX)UKSES

T .T .C .

The r /r .C . (lisconliuued in 1971, was revived with effect from Jaiuumy 
1977. Private candidates and departmental candidates are selected fo>r the
l .T.C, course as per rules in Chapter XXV, K.E.R.

"Ihe selection of private candidates under open quota is done in each 
Revenue District by a selection committee consisting of the Deputy Director 
(Edn.), a nominee of the P.S.C.,Headmaster of one Government Basic Trainiiifjf 
School etc. Selection is made on the basis of marks obtained at the examinfi- 
tion in S.S.L.CI., Pre-degree and obsem ng the rules for communal rotatiions.

(Jut of the total 3iuml)er ol seats in CJovernment schools, 80 per ccnt is 
reserved for private candidates and 20 percent for untrained P.D. teachiers in 
Departmental Schools.

In the case of i\ided Training Schools other than minority schoolls, 20 
per cent of the total seats will be filled up by the Manager, 20 per cent by  the 
Departmental candidates and the remaining 60 per cent from the private candi­
dates selected by the selection committee.

In minority schools selection to all seals will be done by the Managers.

Against the 20 per cent seats reserved for departmental quota, the selection 
is made by the Director of Public Instruction, on the basis of strict seniority, 
i f  sufficient number of departmental candidates are not available, the rem ain­
ing seats will be filled by candidates under open quota.

O f the 80 per cent seats reserved for private candidates, 50 per cent is a! lottrd 
for S. S. L, C. holders and 50 per cent for Pre-degree holders.

In  each Revenue District 6  seats will be reserved for Ex-service Personnel. 
Tlie seats left over after the selection of Ex-service personnel will be ass.igned 
to the wives and children of these personnel subject to the conditions that thry 
would have put in a minimum service of five years in the defence forces. 2  seats 
in each Revenue District will be reserved for the members of the family o f serv­
ing Jawans. If sufficient number of applications are not available from depend­
ents of Jawans, Ex-servicemen and dependents of Ex-servicemen in any year 
the remaining seats will be filled up by other eligible candidates (O. O . MS, 
52/82/G. Edn, dated 15-4-1982).

3 % of the scats of the total seats under open quota is reserved for the T .I'.C . 
Course for qualified orthaopaedically handicapped, including blind persons, 
subject to the condition that if sufficient number of applicants possessing the



requisite quaJificafion is not available against the reserved cmota, the selection 
will be made from the open quota (G. O. MS, No. 38/81/G. Edn. dated 
27-2-1981).

The applicants under open quota should not be below the age of 16 years 
and  above 31 years as on 1st July.

Teachers undergoing T.T.C . course can be granted eligible leave during 
t.hc period of training they apply for it  (G.O. R l. No. 2407j77/G. Edn. dated 
2-6-1977).

Departmental Trainees arc eligible for subsistance allowance at Rs. 100 
p.m . as per G. O. MS. 116/82/G.Edn. dated 23-8-1982. P. D. Teachers 
belonging to Scheduled Castes/Scheduled Tribes recruited under special 
r ecruitment programme, are eligible for the minimum pay and usual allowance 
attached to the posts to which they were recruited, during the period of train­
ing. Teachers belonging to Scheduled Castes/Scheduled Tribes recruited under 
r eservation quota will also be paid the minimum of the scale of pay plus usual 
allowances during the period of their training as per G.O. (MS) 42/84/(G.Edn. 
dated 7-3-1984.

The Headmasters of Training Schools will draw and disburse the subsii- 
tance allowance.

Those teachers who were once selected, but the selection was cancelled 
a t  their requests, will not be eligible for subsistance allowance/stipend on 
selection in any subsequent year.

< B. Ed. Course

Untrained leave reserve graduate teachers in Departmental High Schools, 
Untrained graduate language teachers in departmental and aided High Schools 
and  U. P. Schools, graduate P. D. teachers in departmental and private 
schools, specialist and craft teachers with graduation, and clerks in offices and 
other institutions under the Directorate will be selected for the B.Ed. Course 
under the departmental quota of seats in Gk)vernment Training Colleges, 
Trivandrum, Trichur, Kozhikode and Tellicherry. The number of seats 
allotted for departmental candidates in each Government College will be 
ascertained from the principals of the college every year. I ’he selection is 
m ade according to seniority.

The departmental trainees will be eligible for subsistance allowance at 
the rale of Rs. 125 p.m. as per G.O. MS. 116/82/G. Edn. dated 23-8-1982. 
Those trainees who belong to Scheduled Caste/Tribe communities who are 
reirniited under special lecruiiment programme are eligible for minimum 
of the scale of pay and usual allowances attached to the posts to which they 
were recruited, during the period of training (Govt, letter No. 26546/G3/75/ 
G. Edn. dated 21-6-1975.
U |261;Ma

17



If the selection once made is cancelled, no subsistance allowance will b« 
paid when selected subsequently. This fact should be recorded in the servioc 
book when the selection is cancelled.

The trainees will be granted eligible leave to undergo the training, if they 
apply for it (G.O. Rt. 5239/76/G. Edn. dated 31-12-1976).

Language Teachers Training Course

Language teachers training course is conducted for Malayalam, Hindi, 
Tamil, Sanskrit, Arabic, Kannada and Urdu at various training centres.

50 per cent of the seats are reserved for private candidates (open quota) 
and 50 per cent of language teachers working in schools, departmental and 
private.

The applicants under open quota should not be below the age of 17 years 
and above 33 years as on 1st January, the relaxation in upper age limit is 
admissible for 3 years in the case of O.B.C. candidates and 5 years for scheduled 
castes/scheduled tribes candidates. The upper age limit is 33 years, as on 
1st January.

The selection is made on the basis of marks obtained for the oriental 
title examination observing the rules on communal rotation in the case of open 
quota and to departmental quota selection is made considering the seniority of 
the teachers applied for the course.

The departmental candidates will be granted eligible leave for the period of 
training if they apply for it (G.O. Rt. 2407/77/G. Edn. dated 2nd June 1977).

Departmental trainees will be eligible for Rs. 125 p.m. as subsistance 
allowance during the period of training.

18



C h a p t e r  IV 

PLAN SCHEMES

{Rs. in lakhs)

19

Name of Sector Sixth Plan 
Outlay

Proposed seventh 
plan outlay

1. Elementary Education 1568.50 1835.00

2. Secondary Education 959.50 2054.00
3. Teachers Education 80.00 190.00
4. Adult Education 50.00 50.00
5. Direction Administration and 

Supervision 135.00 . ,

6. Other Programme 62.00 371.00
Total general education 2855.00 4500.00

7. Physical education, Sport* and 
Youth Welfare 95.00 400,00

8. Nutrition 95.00 3200.00

Grand Total 3045.00 8100.00



FIVE YEAR PLAN—SECTORWISE OUTLAY AND EXPENDITURE

{Rs. m lakhs)

Sector WI
Plqn

Outlqy
(1980-85)

Expenditun

Actual Anttcipattd 
expenditure expmditare 
1980-84 1984-85

Totql Seventh 
plan outlqy 

1985-90

Budget
estimate

1985-86

1. Elementary Education 1568.50 1687.89 304.00 1991.89 1835.00 290.00

2. Secondary Education 959.50 1916.77 233.50 2150.27 2054.00 330.00

3. Teachers Education 80.00 45.04 15.00 60.04 190.00 30.00

4. Adult Education 500.00 6.29 4.50 10.79 50.00 8.00

5. Direction Administration Supervision 135.00 185.52 50.00 235.52 •• •  •

6. Other Programmes 62.00 113.67 11.00 124.67 371.00 60.00

Total General Education 2855.00 3958.18 618.00 4573.18 4500.00 718.00

7. Physical education Sports and Youth 
Welfare 95.00 33.24 14.00 47.24 400.00 50.00

8. Nutrition 95.00 49.31 10.00 59.31 3200.00 5CO.OO

Grand Total 3045.00 4037.73 642.00 4679.73 8100.00 1268.00

)oo



ANNUAL PLAN 1985-86

Si.JV» Neane of Scheme
------------------ --------------------------- JT—-------
Approved outlqjf Ir^^Umenting Ogkers 

(injakhs)

(1) (2) (3).;: (5)

Ekmtntary Educatum—MNP Tribal Sub Plan<

11; GEN 001 Construction of building ana btaff quarters (T&P) 10.00 E.S.O. and Laioon (M cer (D.P.I’s C^ce)

2 GEN 002 Gonstructioir-of B u ild i^  for LP/UP Scnooiis 120.00 do.

4

GEN 003 
' e

GEN 004*

Supply of furniture to LP/UP Schools;

Impn'ovement of fadlities (Provision of teaching Aids 
Other than laboratory equipment)

10.00

5.00

Administrative Assistant Purchase 
(D.P.I’f Oflfce)

Director, S.I.E.

5 GEN oas Pre-Primary Education 5.00 Director, S.I.E.

6 GEN 006 Institute of Primary Education 

NCERTIUNICEFlCmtralUy Aided Sdmma

5.00 Director, S.I.R.

7* GEN 007 NCERT Assisted Schemes—State Share 4.00 Director, S. 1. £ .

8 GEN 008 UNICEF Assisted Progisumnes' 2.00 Director, S. I. £ .

9^ GEN 0Q9 Experimental project for Non-formal Laucaoon 
State share (Centrally sponsored) 2.00 Director, SXE-

10 CRN 010 Wok experience programme other than MNP 
including socially useful productive work 4 !oo Director, S.I.E-

11 GEN Oil Improvement of Science Education indudiag supfiLy 
of Laboratory equipment to primary scboafe 5.00 Director , SJL£.



( 1) (2) (3) 1(4)' ;(5)

II. Serondary E dncatioii

12 GEN 012 Building and facilities

13 GEN 013
'S,

14 GEN 014

15 GEN 015

16 GEN 016

17 GEN 017

18 GEN 018

19 GEN 019

20 GEN 020

21 GEN 021

22 GEN 022

23 GEN 023

24 GEN 024

25 GEN 025

26 GEN 026

Furniture

Improvement of Science Education including supply 
of Laboratory equipment to Departmental 
Schools

Wcn-k—Oriented Educati<»i

Vocational guidance programme

Development of School Libraries and laboratories

Examination Reforms

. Revision of Curriculam

Popularisation of Sci'snce literature

Introduction of vocadonal courses in selected scfaocds 
and upgrading them

Creation of scholarship unit and enhancement of
«rhr>l̂ r»hip«

Contirbution to Rajaram Mohan ,Roy Foundation 
and-Allied matters

Educational Research and Training Institutions 

State Institute of Education 

Insdtute of {Science

30.00 Laison Officcr and E.S.O. of D.P.I’s Office

6.00 AA.'^(Purcha*e) D J .F i. Office

5.00 EHrector, S.I.E.

2 .00 Director, S.LE.

2.00 Dirnrtor, S.I.E.

6.00 Director, S.I.E.

1.00 Director, S.I.E-

4.00 Director, S.I.E.

1.00 Director, S.I.E-

50.00 P .L f Section

2.00 Deputy Director (Gl.) and N Sectian

2.00 State Librarian

2.00 Directm-, S.I.E. aiMl C.P.O.

5.00 Director, S.I.E.

2.50 Director, S.I.E.
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27 GEN 027
Special Component Plan
Award of scholarship lo scheduled Caste students 

(SCP)
10.00 D.D. (Gl.) N. Section and Deputy 

Director (Edn.)

28 GEN 028 Coaching classes for scheduled caste students (SCP) 6.00 Deputy Directors (Edn.)

29 GEN 029
Tribal Sub Plan
Award of scholarships to schediJed Tribe students 

(T.S.P.)
1.00 Deputy Director (G l.) & Deputy 

Directors (Edn.)

30 GEN 030 Coaching classes for schueduled tribe students (T.S.P.) 0.50 Deputy Directors (Edn.)

31 GEN 031 Population Education State Share (Centrally Spon­
sored) 2.00 Director, S.I.E.

32 GEN 032
Teacher Education
Inscrvicc Training to primary school teachers 10.00 Director, S.I.E.

S3 GEN 033 Inservice training to Secondry School teachers 
including languzge teachers 5.00 Director, S.I.E.

34 GEN 034
Other Programmes
Improvement of facilities in special schools 5.00 J. D. and M. Section

35 GEN 035 Development of Sanskrit Education 3.00 Director, S.I.E.

36 GEN 036 Appointment of Hindi Teachers in Non-Hindi speaking 
states (state share) Centrally sponsored 5 .DO Deputy Directors (Edn.)

37 SYS 001 Physical Education Sports/Youth Welfare 25.00 Director, Youth 'Welfare and PRO

1. NUT 003
/Nutrition
Special Nutrition Programme (b) Outside I.C.D.S. 200.00 Senior Administrative Assistant CARE 

D.P.I’s Office

2 NXJT 005 Special Component Plan 15,00 do.

3 NUT 006 Tribal Sub Plan 1.00 do.
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( i p (2)
— ------------- --- --------------------------------------- 1 ' ' V t “ ■■

(3) i(4) i (5?

50% Centrally Assisted Schemes {Central Share)

1 GEN 146C Appointment of Hindi Teachers in U.P. Schools
and High Schools in Non-Hindi Speaking Areas 5.00 Deputy Director* of’̂ Education

2 GEN 147C N.CJELR.T. Assisted Schemes ^ 4 .00 DirectOT, SJX .

3 GEN 148C Non-formal Education for age group 6— 14 (Ex­
perimental Project for Non-formal Education), 2.00 Director, S.I.E.

4 GEN 149C Population Education in Secondar)^ Schools 2.00 ESrector, S.IJE.^

100% Centrally Sponsored Schemes

1 GEN 023C Social Adult Education 40.00 State Adult Education Officer

2 GEN 024C Education Technology HF.T.T. 20.00 Ê rectOT, SJ.E.

3 GEN 025C Integrated Education of the Handicapped
\

30.00 Director. S.I.E.

K>



CHAPTER V  

TEXT BOOKS AND N OTE BOOKS

A . Distribution and Sale of Text Books

The Text Books branch of the Departm ent w orks as a commercial 
uiwdertaking. The branch is responsible for arranging the printing, 
diflntribution and sale of all nationalised Text Books of the Departm ent 
Teac^em ’ handbooks, guide books, question banks and other priced 
pulblicatfons are also undertaken by tne branch.

There are 3 C entral Text Book Stores with H eadquarters at 
I'rivandrum , Em«kulom and Shom ur. A text book depot is attached 
to each educational district. The D istrict Educational Officer of the 
educational diHtriot is the Officer-in-charge of the Text Book Depot, 
rh-e text books required for eacn aepot are supplicti on mdent, from 
th e  Ctntiial T«xt Book Stares. The Central Text Book Stor«, 
rrnvandnm i supplies, text books to the book depots in the Educational 
D istricts in Trivandrum , Quilon, Pathanam thitta and AUeppey Revenue 
D .atricts. Similarly the Central Text Book Store, Ernakulam  serves 
the depots in Ernakulam , Kottayam, Idukki and T richur Revenue 
districts, (excluding Chavakkad Educational D istrict) and Central Text 
Book Store, Shornur serves the depots hi Palghat, VVynad, Malappuram, 
Kozhikode, Cannanore, Kasaragod Revenue D istrict and Chavakkad 
Educational D istrict.

A sale commission of 10 per cent m the sale proceeds is allowed 
to school co-operative societies, A ssistant Educational Officers/Head­
m asters as the ease may be.

The immediate charge of the text book depot is vested in a Store 
Keeper in the cadre of U. D. Clerk. He is assisted by a L. D. Clerk 
and one or two Counters. The Store-keeper is responsible to the 
stock and issue of s to res and shall periodically submit till reports and 
re tu rn s  to the D istrict Educational Officer fo r scrutiny.

The functions of the D istrict Educational Officer in rcspect of the 
Text Book Depot a ie  indicated below:

I, A ssess the requirem ent of text books for a year and to ascertain 
whether there is adequate supply of all Nationalised Text Books, The 
iium ber of copies sold during the previous year shall be taken into 
account in deciding the requirem ent of text books, in the case of rep rin ts  
in  each case. In  the case of text books which are revincd editions 
(new books) the anticipated roll strength s^rall be taken into consideration,

11I261IMC.
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2. Check up whether all schools are served by school co-oper;atlvc 
societicB (or a union of prim ary schools having one society). In 
schools where co-operative societies do not exist it has to be ejisuired 
w hether the Headm aster of High Schools o r A ssistan t Educational Of*Rcer 
in the case of P rim ary Schools have taken initiative to secure text btooka 
and to miike them available to pupils.

3. Examine whether the text books are issued to school co-opjera- 
tive societies, etc., on the basis of the latest price lis-t notified oi 
as per indents passed by the District Educational Ofi’icer or an aulho» 
rise<l officer (T he D. E. O. shall keep a copy of the price list in his 
personal custody). The D istrict Educational Officer will also see 
whether there is delay in the issue of text books. If there is any  delay, 
arrangem ents shall be made to provide additional staff by deputation  
from  the D istrict Educational Officer’s  Office.

4. O ieck up whetner tne credit sale of the text booKs perm itted  
to school co-operative societies does not norm ally exceed R s. 7500 
subejct to the relaxation given by the D istrict Educational O fficcr in 
individual cases and they settle the accounts before 31st A ugust. No 
credit shall be allowed afte r 31st August.

5. Scrutinise whether daily sales reg ister and stock re g is te r  and 
other registers including cash books and receipts books are w ritten  up 
punctually.

6. No member of the public is denied the facility in securing text 
books, guide books and question bank from  the depot (other than  bulk 
purchase of books fo r sale) fo r his own use on collecting cost without 
commission. It should be checked whether a proper receipt in the 
prescribed printed form  is issued to the party at the time of sale.

7. Adequate precaution is made to protect the storage from  the 
attack of white ants, ra te , etc.

8. Vigilance is exercised to see that there has been no loss, damage 
o r pilferage of book from  the storage being an abuse of code of conduct 
of the business of the text book depot.

9. Render such periodical re tu rn s  as have been prescribed by the 
depot on the due dates.

10. Inspect the depot periodically and make reports about the 
condition and sho rt comings and to arrange fo r conducting physical 
verification of stock at least once in a  year by a person o ther th an  the 
Store-keeper o r other employees in the depot.
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11. Verify whether there is adequate supply of teacher’s hand 
book, guide book, question bank etc., prepared by the departm ent as 
reference to teachers and encourage the sale of these publications 
am<ong teachers.

B . Manufacture and Distribution o f note books in School under 
work experience programme

M anufacture of note books by the school children for the uac of 
Btiwiciits from the paper allotted by the Government of India at con- 
cestsional rate has been brought under work experience program me in 
the State during 1975-76. The scheme contuiues to operate with increased 
cov'erage every year.

r
The scheme is operated under the guidance of the Text B(X)k8 

Officer, ihe Note Books Officer and the Special Officer, work Experience 
Rrograniine of the Directorate. The Note Books Officer is responsible 
for the effective implementation of the scheme.

Schools are selected as m anufacturing centres on the recom­
mendation of the Deputy D irector (Education), taking into account, 
availability of electricity, machines, transpi>rt and storage faciliities.

The Text Books Officer arrange the distribution of white paper 
allotted by Government of India to the m anufacturing centres through 
Central Stores conccrncd, along with calico, straw  board and printed 
covers. The Controller of Stationery with the concurrence of the 
Departmental purchase committee, arrange the purchase of the calico etc.

Orientation course is conducted by the Special Officer, W ork 
Experience Programme to teachers in cutting, rulhig and binding of 
note books. The course is intended fo r imparting training to students 
in tu rn , and to supervise the work during m anufacture of note books.

I

The school centres purchase machinery, equipments and tools 
utilismg the accumulated balance undor special fee account. According 
to availability of funds in the Budget, funds are also allotted to few 
Departmental schools for the purchase of Cutting and Ruling Machines. 
In schools, where there are no machinery fcxr cutting and ruling of books 
private ai*rangemtents are made.

M anufacture

3 categories! of note books arc generally m anufactured in schools, 
viz., 192 pages, 120 pages and 80 pages (both ruled and unruled).

The production of*books is carried out during class hours allotted 
fo r Work Expericfice Programm e. But it is also carried out outside class
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houra aj3 the time allotted will not be enough to complete the wvork. 
The school centres can utilise the am ount under the special fee aicccount 
as advance amount for meeting the initial expenditure fo r the puircthase 
of needle, twine, gum etc., required for the purpose which isi Ito be 
reim bursed as soon as the m anufacturing charges are  received. An 
am ount equal to 50 per cent of the anticipated m anufacturing chJarge 
Is sanctioned to the centres in advance by the Deputy D irecto r (lEdn.) 
to be adjusted in the final claim, on completion of the w ork . The 
District Adult Education Officer is authorised to conduct aviidiit Of 
m anufacturing accounts of each centre in the D istrict.

The cutting waste and other wastes occurring during, the proicesH 
of m anufacture are sold in public auction bv the Heads of Schools and 
the amount is deposited in a separate fund called “M anufacturing fiund*’ 
which can be retained for fu ture investment. If any school disconttinue 
the m anufacture, the balance amount under the funds has to  be cretdited 
to Government.

Distribution

Distribution of note books commences from  the 15th M ay, of 
every year. Each m anufacturing centre is also distribution cen tre  
Shools are grouped for each distribution centre. Books arc 
distributed to the schools in each group based on the indent passedl by 
the Educational Officers. Indents are passed according to the n o rm s  
prescribed by Govenim ent for distribution to the students.

School co-(jperative societies made purchase of note books and 
distribute them to the students through class teachers concerned. The 
Heads of Schools make purchase of books and distribute theim to 
students where there arc no co-operative societies.

Credit facilities upto R s. 7500 are allowed to the Schools/School 
Co-operative Societies, 5 per cent distribution commission to the sch o o ls / 
school co-operative societies and 1 per cent distribution commiasiom to 
the centres on the gross sale value, are allowed.

The Deputy D irectors (Edn.) are in-charge of implementatiom of 
the scheme at the Revenue D istrict level. They are assisted  by' the 
District Adult Education Officers in the work. M anufacturing charges 
are  sanctioned by the Deputy D irector (Edn.) based on the approved 
ra tes fixed by the Govenim ent. 75 per cent of the balance am ount of 
m anufacturing charges afte r meeting the contingent expenditure is 
paid to the participating students as wages, 20 per cent is paid as 
remunei*ation to the supervising teachers and 5 per cent is paid to  the 
headm asters.



CHAPTER VI 

GOVERNM ENT EXAM INATIONS

S. S. L. C. Examination

'The examination is conducted twice a year, i.e ., between 15th and 
31 at of March and immediately after Ram zan Holidays under the new 
icheime (reviaSd syUabua). G roup syBlem has been mlroduced for
the .‘S. S. L. C. Examination from M archft;l976 onwards, as?«per G. O.
(P) 253/75/G. Edn. dated I6th October, 1975.

A dm ission to the Exam inati^i.

(a) Pupil candidate»--Those who have undergone the prcscrwbeil
course of study in any recognised high school in the state
can be presenited for the examination, provided, the pupil has
pm in no4 lesa th<an 85 per cent attendance hi standard  X.

(b) Private candidates—The following category of candidates are 
eligible to appear for the examination privately.

Acadcmic course—The followitiB catccories can appear for the 
examiination only as full course candidates:—

I. Overaged candidates i. e., those who are above the age of 17 as 
on ftrst of M arch consequent on the abolition of selection examination 
(G .O . MS 105/71/G .Edn. dated 4th Augusit, 1971 and G. O. MS. 89/74/ 
G, dated 20th May, 1974).

♦
1 . Cindidates who have failed under any of the defunct scheme of 

examinaticn ‘either as full course or compartmental.

3. Candidates who have undergone the prescribed course in full 
in an y  of the recognised schools in the State but who are not able to 
appear for the examffmtion due to unavoidable circum stances provided 
tney are otherwise eligible to a j^ e a r foff the examination. They caB 
appear under diversified course as in the case they have completed their 
course Im der Aversifled course.

4. War scrvice personnel who have studied upto standard  X (o|d 
form  VI) of a recognised school in the State* Persons emplojred m  
Militarily sftrvice as distinct from w ar service are eligible under this rule.

 ̂ r  5. Tcachers who posaefis R ash tra  Bha&ha V isharad of Dakshina 
B harat Hindi P rachar Sabha o r  Hindi Bhoosan Certificate of the 

! TiravaniX}re Hindi ^Prachar Sabha o r Hindi Vidwan. Certificate of the 
K erala University.*
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6. Arabic teacher's who have passed the Alzalul-Ulma Exam ination 
o r the Arabic Higher Test.

7. Full time teachers of the Education Departm ent and  H arijan  
W elfare Departm ent who have not less than three years of approved 
service as full time teacher (whether broken o r continuous on the date 
of their applioation).

Compai'tmental Appearance

1. Holders of Indian Army Certificate of Education I C lass are 
eligible to apply for admission to the S. S. L. C. Exam ination in the F irst 
Language P art I and II (New Scheme) introduced from the school year 
1975-76 and if successful, will be declared eligible fo r civil employment 
only. They have to get a minimum of 40 m arks fo r a pass.

Note. -  But those who have already passed the V. S. L. C, o r  M alayalam 
Middle School Examination need not appear for the Regional 
Language papers in order to declare them eligible fo r civil 
employment only.'

2. Holders of S. S. L. C. of the form er Travancore-Cochin, o r 
M adras o r equivalent are allowed to appear for Hindi alone of the
S. S. L. C. Examination if Hindi was not one of the subjects fo r  their 
S.S.L.C. (or equivalent) Examination (Revised scheme). On securing 
a minimum of 35 per cent m arks required fo r a pass in the subject they 
will be given a certificate to that effect.

If a candidate’s name is registered for the examination it will be 
considered a s  an appearance even if he is absent for the examination 
unless he applied in writing to the Secretary, Board of Public Exa­
m inations on o r before the first day of the examination for cancellation 
of candidature.

Candidates who have passed the S. S. L. C. Examination and wlio 
wish to appear again for the examination with a view to securing better 
m arks in all subjects will be permitted to reappear for the examination 
without cancelling the previous resu lts within three years from  the 
last successful appearance (G. O. Ms. 7 /79/G . Edn. dated 12th January 
1979). But such candidates should appear for all the papers according 
to the scheme of examination exis*ting at the time. This concession 
will not however be allowed to candidates who have joined a college o r 
public service after passing the S. S. L. C. Examination.

A s per the existing orders S. S. L. C. Failed pupils are  not eligible 
for re-admissiion in Standard X. But pupils who were not able to secure 
the minimum percentage of attendance will be re-admitted in Standard X



andl will be allowed to be on the rolls till they secure the minimum 
atite;ndan:e required to sit fo r the examination.

Examination Fees.—Pupils from Governm ent and aided schools in 
Kemala, Laccadivcs and Mahe arc exempted from  payment of examina- 
tiom feeg for their first appearance. Pupils from unaided schools and 
all iprivaie candidate have to pay fees.

1. New Scheme:—
R s.

(a) Full course 15.00

(b) One group lO.OOi

(c) Fine for laiter rem ittance 1.0(V

(d) Special appearance for 1st languages' 4.00

(e). Special appeairance fo r H hidi' *3.00

Examination fees should be paid to the Chief Superm tendents of 
^the Centre concerned and proper receipt^ obtained for the am ount 
rem itted. The fees should be rem itted to  the head of account ‘077 
Eduicatlon B (a)(i) Exiamination fees’. If the candidates rem it the 
am ount in a T reasury or Bank outside the State the amoimt should be 
credited to the above mentioned head under I.S . S. A. to the K erala 
State.

In the group system under the new scheme there shall be two 
groups (1) Language group and (2) subjeot group. The total m arks for
the language group will be 250 and that for the subject group 350. The
minimum that a candidate should secure fo r all pass will be 90 out of 
250 in the language group and 120 out of 350 in the subject group with 
the condition that the candidate should get a minimum of 20 per cent 
for each subject.

Under thiB scheme candidatep should appear for all papers in the 
two groups in the first chance and in subsequent chances they can appear 
for all the papers in each group at a time. Individual papers within a 
gr<Hip cannot be separately attempted.

t*ravt8i<yi% oj acrium y and regulation o f 5» S. L. C. w isw er script

1. AppUcfttion^for revaluation of answ er scrip ts will be considered 
only if the Public Exam ination M arks a rc  lese than the average of the 
m arks secured in the miit te s ts  in  S ta n d a ^  X by 10% o r m ore. O ther 
applications from those who have no eligibility to apply for revaluation 
will be summarilv be rejected, the am ount remitted by them  will not be 
refunded,
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2. Fee fo r revaluation is Rs. 50 per paper. It shaulcl be reimitted 
in the name of the candidate under the Head of Account ‘077 B (c ) O th e r 
Receipts’. The fee rem itted will not be refunded if the diflferemce in 
m arks is below 10%.

3. Application fo r trevaluatain should be subm itted withm tiifteen 
days from the date of publication of resuhs.

4. Revaluation will be done by two diflerent exam iners no t Ibelow
the rank  of an  Additional Chief Examiner.

5. If there is a difference of 10% o r more between the orig inal
maiica and the average of the m arks given by the two re-ejcamiiners, 
then the average of the m arks on revaluation will be taken as the m ark s  
secuied by the candidates and the fee rem itted fo r revaluation W'ill be 
refuaaded in full to  the candidate concerned (vide G. O. M s. 23*0/77/ 
G. Edn. dated 23-1-1977).

6. The application for revaluation should be got countersigned  by 
tfie H eadm aster of a High School.

7. The candidate should send the application together with the
chalan in original direct to the Secretary to the C om m issioner for 
Govtirnnient Exam inations, Trivandrujn, 695012 by R egistered P o st m> 
as to reach the Office before the last date fixed.

8. Fee for revaluation and fee fo r scrutiny should not be rem itted
by a suigle ciialan. There should be separate chalans and applications 
fo r each.

T. T. C. Examination

At piresent the T. T. C. Exam ination is being conducted u n d er New 
Scheme only for I and II year and the New Scheme sanctioned in G. O. 
Ms. 141/77/G. Edn. dated 23-6-1977 and G. O. M s. 173/77/G . Edn. 
dated 10-8-1977 is applicable to T. T. C. Examination.

The Examination under the New Scheme is intended fo r  the 
following categories of candidates:—

(a) The trainees who have undergone training from  June 1978
onwards (vide G. O. Rt. 2396/79/G. Edn. dated 16-6-1079).

(b) Failed candidates under the new scheme.

( c )T . T. C. Examination under re  ntroduced course has been
discontinued as per G. O. Rt. No. 13/82/G, Edn. dated 1-1-1982.
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Failled cindidates under reintroduced scheme are allowed to appear 
for the corresponding subjects under the Re-oigani’sed Scheme (New 
Schteme). Such candidates should remit Rs. 4 in addition to  the 
Exaiminaiion fee to meet the cost of a new T. T. C. Book.

Full Course and Comparlmental appearance

(a) The first appearance of a candidate for the examination 
fshoiuld be os full coursc candidates for all subjects in the new scheme.

(b) Candidates who have failed in any one of the subjects under 
the New Sdieme are allowed to appear for the failed subjects only as 
com\partmental candidates.

Regifitration o f candidates fo r the exammatkyn

(a) School candidates.— I’he Trainees who are appearing for the 
examiination towatvds the close of their academic year are treated as 
school candidates.

(b) Private candidates for theory papers only.—All candidates 
whO' have already appeared for the examination but failed to secure a 
paa« ill the Examination and ni)w appearing again are treated aa private 
caudidatefi. Each private candidate appearing for the examination 
should hand over h is /h er application form  duly tilled up along with the 
T. T . C  Book and the required examination fee amount in cash, to the 
H eadm aster of the school selected as the centre for the examination on 
or before the last date prescribed.

(c) Private candidates for Practical Examination also.—The 
pi ivute candidates appearing for the examination should hand over his/ 
her application form duly filled up along with their T. T. C. Books and 
fees to  the Headmaster of the Training School where he/she has under­
gone training. The private candidateB who are appearing for both II 
year theory and practical examination and the II year 
school candidates who are appearing simultaneously for I year, 
should hand over h is /h e r application form duly filled up along with 
their I .  T. C. Books and examination fees to the Head of the Training 
Stho<>l whftre be/she has undergone training. A. and B lists relating 
to the above categories of candidates should be got prepared and fo r­
warded to the Chief Superintendent as in the case of school candidates.

(d) The candidates who have undergone training in full and 
secured minimum of 85 per cent *)f attendance by the end of February 
an required under Rule 7(2) Chapter VII of K. E. R. alone are eligible 
to appear for the examination. However necessary condonation for the 
shortage of attendance unto the oreacribed minimum can be obtained
11/251/MC.
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from  the competent authority concerned. Even when they co u n te r­
sign the application for a private candidate this aspect has to  be 
examined, in case his appearance for the examination is fo r the liirst 
time.

(e) If a candidate is appearing for both 1 and II year examinatitc^ns 
simultaneously two applications one for the I ye-ar and another fo r the 
II year are required.

Examination fee will be as iollows:
R s.

(a) Full course I year ... 25

For each paper ... 5

Full course II year (theory only) ... 30

F or each paper ... 5

Part III Practical (student teaching) ... 10
Part IV Sessional W ork (Internal) ... Nil

(b) Fine for late rem ittance ... 1

Head of Account for rem ittance of fees and fine: ‘077 B (a) (i) 
Examination Fees” .

(c) The fees once remitted will not be refunded or adjusted for 
a subsequent examination on any account. Fees remitted afte r the 
prescribed dates o r under wrong head of account will not be accepted 
and the application from  such candidates will be summarily rejected.

(d) Candidates belonging to Scheduled Caste, Scheduled Tribe f 
and other Eligible Communities' including Kudumbies and X ’ian converts 
from among them are exempted from  payment of examination fees for 
two appearances, provided the second chance is within a period of three 
years from the first appearance fo r the examination. O ther communi­
ties aire not eligible for exemption from payment of fees.

1
(e) Exam ination fees received from the candidates in one centre 

should be remitted in one chalan for each item into the nearest T reasury  
in the State, in the name of the Headm aster under the Head of Account 
“077 B (a) (i) Exam ination fees” on the next working day following the 
last date fixed for receipt of fees from the candidates. Special care 
should be taken to see that the rem ittance is made under the correct 
head of account.

(f) In the case of school candidates, as well as private candidates, 
collective rem ittance in the name of the Head of the school will alone
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bie accepted. Candidates should not rem it the examination fee into the 
ITreusury in their own name, such chalans will not be accepted on any 
aiccoiirt.

Cost of additimial Volume of T. T. C. Books

The candidates whose certificates have no further page to en ter the 
piublic examination m arks should pay the cost of additional volume of 
T . T. C  Book of Rs. 4 to the H eadm asters of the school alon^ with the 
e:xamitation fees. Candidates who are appearing under the existing 
sichemc and who are in possession of duplicate copies of their certi- 
(licates should alw) remit the cost of another vohmie of the T. T. C. 
li*ook. The Head of the school should remit such amount in a separate 
clhalan under the Head of account “077 B(c) O ther receipt” and forward 
th e  chalan .t^ccipt along with a statem ent ct^ntaining the list of candi- 
diates vho required fresh book or additional books as the case may be.

ApplkatUm Form for Private Candidates

(a) The entries should be carefully tilled up by the candidates 
in  their own handwriting and each such application with fee. and the 
T , T. C. Book should be handed over to the Head of the school selected 
a« the Centre for the Examination. Application taken in jierson/for- 
warded by post direct to the Commissioner will not be accepted

(b) rhe Headmasters and the candidates should note that the 
application forms as pi*eacribed in the notification along will be accepted 
and  in case any other form is used it will be summarily rejected and 
the I3epa.rtmemt will not be held lesponsible for any h ^ s  to the party 
o n  this account.

Return of T. T. C. Books

(a) The T. T. C. Books will be sent to the Chief Superintendent 
ccmcerned immediately after the publication of the resu lts of the exa- 
minEtion. The T. T. C. Boiiks of the school candidates should be 
collected from the Chief Superintendents and distributed to the candi­
dates by the Head of Training schools concerned after obtaining proper 
ack nowledgemen t.

(b) Any complaint regarding the non-rcceipt of certificate books, 
mistake in the entry of m arks, etc., should be brought to the notice of 
the Commiasioner immediately on the receipt of the certificate books.

(c) The 1 . T. C. Books not claimed from the Headniasters oi 
from  the Chief Superintendent of the Centre within a period of three 
raonilis from the date of publication of the result should be re tu rned  to 
thi; Secretary to the Commissioner for Governm ent Examinations.
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Such certificates will be issueil to the caiulidiites through the conce:rne(i 
Headniaater on payment of penalty fees as detailed below;

Rs,
(i) Penalty fees for the certificates not 

claimed by the candidates within 3 
months after the publication of the
examination upto five years. 5.00

(ii) Penalty fee if the certiftcates are not
claimed within 5 years upto 10 years. 10.00

(iii) Penalty fee if certificaites claimed after
10 years. 25.00

Head of account for rem ittance of penalty fee “077 B (c) o ther 
receipts” .

Scrutiny of valued answer scripts

Application from candidates in the form prescribed for scru tiny  of 
valued answ er scrip ts will be accepted within 15 days from  and including 
the date of publication of result. The fees for scrutiny at the raite of 
Rs. 5 per paper should be rem itted in the name of the candidate into 
the T reasury  under the Head “077 B (c) O ther receipts” and the o ri­
ginal chalan aittached to the application.

Application from candidates for revaluation of th e ir answ er scriptn 
in theory part will be accepted on the following conditions.

(a) Application for revaluation should be subm itted within 15 
days from the date of publication of results.

I
(b) Revaluation fee will be Rs. 50 for every paper and rem itted 

under the Head of Account “077 B (c) O ther receipts” in 
the name of the candidate.

(c) Revaluation will be done by two different examiners not 
below the rank  of an Additional Chief Exam iner.

(d) If there is a difference of 10% or more (of the maximum) 
between the original m arks and the average m arks given 
by the two exam iners on revaluation, then the average m arks 
given in revaluation will be taken as the m arks of the candi­
date.

(e) If the difference between the original m arks and the average
m arks given in revaluation is less than  10% of the maximum 
m arks, the m arks obtained in the original valuation will 
remaiTi Tin''haneed.
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(t) In case where the m arks are altered in revaluation provided 
for in item (e) above, the amount oi fees remitted will be 
refunded to the candidates concerned after deducting Rs. 5 

per paper as handling charges.

Noite.^FtQ  for revaluation and fee for scrutiny should not be remitted 
b) a single chalan. There should be separate chalan and appli­
cation for each.

Angilo-Indian Training School Trained Teachers Certificates Examination

1'he V. T, C. Examination for the trainees of St. T eresas A. I. 
Truiming School was conducted by the Commiasioner for Government 
Examiinatbns, Kerala as per G. O. Rt. 4545/71/G. Edn. dated 8th 
November 1977 based on the syllabus approved by the Governm ent of 
M adras in 1960 ami followed in the Iram in g  School.

A s  per G. O. Rt. 2209/78/G. Edn. dated 18th July 1978, Govern- 
mentt have constituted a committee fur preparation of revised syllabus 
and 'the B’̂ llabus was approved by the Governm ent as per G. O. Ms. 45/ 
79 /G . Edii. dated 15th March 1979.

The duration of course is two years. I’he following are the 
courses ol s tu d y j^

Group A —Academic Subjects:

1. Educational Psychology and Child Study
1  Principle of education
3. School Adm inistration and Hygiene
4. English content and meithods
5. Mathematics content and methods
6. Science content and metluxls
7. History and Geography content and methods
8. Education in moral and spiritual values.

Group li— Practical Subjects:

1. Art and O a f t
2 Practical work in Science
3. Practical work in History and Geograph
4. Practical work in Child Study 
5 Speach Training and Elocution
6. Work experience
7. Music and Cultural Activities
8. Physical Education.
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Group C— Teaching Practice

J. Observation Lessons
2. Class discussion of lessons observed
3. D em onstration  lessons and Class Room Procedures
4. Student teaching of 40 effective lessons fo f the w'hole course 

(English-10, M athematics-7, Science-7, H istory  and Geo­
graphy-8, A rt and Crafts-3, Physical Tratning-2, M oral 
Science-2, Singing-1).

Scrutiny

Application from  candidates for scru tiny  of the valued .theory  
answ er scrip ts 'will be accepted within 15 days from the date of publi­
cation of resu lts. The fee for scru tiny  is Rs. 5 for each paper.

Language Teachers’ Training course Exam inations

T here will be two examinatiions, i. e., during the last week of May 
and first week of October.

Candidates who have secured 85 per cent of attendance as per rule 
and completed satisfactorily  th e  prescribed course of studies in the 
Language T eachers’ training institution alone are eligible fo r admission 
to t'he Examination.

The ra te  of fee to be paid for admission to the examination are as 
follows:—

R s.
F or the whole examination ... 25
Supplementary examination ... 5 per subject

Applications from  candidates fo r scru tiny  of their valued answer 
scrip ts will be accepted within 15 days from the date of publication of 
the examination result.

Hindi Teachers' Training Course Examination

The Diploma Exam ination Hindi Teaching is conducted once a 
year during the last week of May.

The fee for the full course examination is Rs. 25 and that for a 
subject is Rs. 5 subject to a maximum of -Rs. 25.

Applications from candidates for scru tiny  of their valued answer 
scrip ts will be accepted within 15 days from  the date of publication of 
result.
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Sanskrit Teachers’ Examination

The Sanskrit Teach &rs’ Exam mat ion has been introduced as per 
G, 0, Ms. 458/70/S. Edn. dated 6th November 1970. The first exa­
mination was conducted in June 1971. From  1973 onwards, only those 
who have appeared and failed in Sanskrit T eachers’ Exam inations held 
in the previous yeans are  admitted to the examination. Fee for the 
whole examination is Rs. 25 and fo r one part Rb . 10 and Rs. 20 fo r two 
ports,

Arabic Teachers’ Examination

As per G. O. M s. 23/70/S. Edn. dated I4th January  1970 the Arabic 
Munshy’s  Exam ination was introduced. Com partm ental system  was 
introduced a s  per G. O. Rt. 2862/72/S. Edn. dated 21st October 1972 
for the examination from  M arch 1973 onwards. Those who have com­
pleted the age of 15 years and passed the 7th Standard can appear for 
Ihe examination on payment of the required am ount of examination 
fees.

Urdu Higher Examination

The Governm ent U rdu Higher Examination, introduced as per 
G. 0 . Rt. 2652/74/G . Edn. dated 16th August 1974, will be conducted 
once in an year during May. Adm ission to the examination is open to 
a!) candidates who have passed Standard VII and to have completed 15 
years of age.

L. S. S. and U .S . S. Exam inations

Every year this examination will be conducted between 15th and 
31st M arch along with the S.S.L.C. Examination. The selection of 
candidates is made on the basis of the average m arks secured in class 
examinations.

The pupils studying in standard  TV are admitted to L. S. S. Exa­
mination and those who arc studying in Standard VII a re  admitted to 
U.S.S. Examination.

The aggregate m arks secured in the scholarship examination will 
alone be considered fosr the scholarships.

Government o f India Residential School M erit Scholarship Examination

The examination is m eant for locating the most outstanding 
talents' in the country and to select them for studying in residential 
schools in India, The examination is open to the children of age 
group 11 and 12. A prelim inary screening test will be conducted
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during July every year and the final test at All India level will be 
conducted during September.

Certificate Course in Library Science

This examination will be conducted once in an year at the
rrivandrum  Public Library. The four papers prescribed for the
examination are:—

(1) Library O rganisation and Adm iiiialralion (Theory)
(2) C’lassification and Cataloging (Theory)
(3) Classification (Practical) and
(4) Cataloging (Practical)

Certificate Examination in Food Craft

This examination will be conducted once in an year as per the
syllabus approved in G. O. Rt. No. 1094/75/H. Edn. dated 26th June. 
1975. Those who have undergone the prescribed course satisfactorily 
in Food C rafts Centre, Kalam assery alone, are eligible to appear for 
the examination.

Kerala Government Certificate Examination in Engineering

The Kerala Government Certificate Examination in Civil, M echanical, 
Electrical and Automobile Engineering will be conducted twiice in an 
year. Only failed candidates are admitted to the Exam ination in 
Octobeir. Those who have undergone the prescribed course sa tis ­
factorily in any one of the insititutes recognised by the D irector of 
Technical Education, alone are eligible for adm ission to the examination.

Certificate Examiyiation in Drawing, Painting, Sculpture and Modelling

The duration of the course is two years and at the end of the 
course there will be public examination. The fee for examination is 
Rs. 15. The course is offered at the following institutions:—

(1) Ravivarma Institution of Fine A rts, M avelikara
(2) R. L. V. Academy of Music and Fine A rts, T rippunithura
(3) Institute of Fine A rts, T richur and
(4) College of Fine A rts, Trivandrum .

Diploma examination in Drawing, Painting, Sculpture and Modelling

The duration of the course is two years and those who have passed 
the certiftcaite course can appear for the Diploma Exam ination. The 
fee for the examination is Rs. 20.
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Ho»t Diploma E xam im lion in l>rmung, PainUng, Sculpture and Modelling

Thowe who have pasHed the IJiploma Course examination can appear 
for the Poat Diploma Examination. The duration of the course Is one 
yeair and examination fee Rs. 25.

Diploma Examination in Bharathanalyam

course is otTercd at the R. I.. V. Academy of Music and Fine 
Artis, I’rippunithura and the duration of the course is 4 years. The 
niiniinuim qualification lor admi’ssion is a pass in Standard VII arul 
the lee for the Public Examination at the end of the course is Rs. 12,

Vast Diploma Examination in Bharathanalyam (Nattuvanu)

This is an advanced course and those who have passed the Diiploma 
I'xatmination in Bharathanalyam  can appear for the post Diploma Exa- 
min»ation. The fee for the examination is Hs. 20.

Diploma Examination in Kathakali

The minimum qualification for admission to this four year course 
in Kathakali, offered at the R. L. V. Academy of Music ami Fine A rts, 
Tripipunithura is a pass in Standard VII. There will be a Public exa- 
niin;ati(m at the end of the couriae and the fee for the examination is 
Ra. 12.

Post Diploma Examination in Kathakali

Ihose who have passed the Diploma Examination in Kathakali can 
be aidmitted for the two years course of the P\>st Diploma in Kathakali.

M usic Examination

The following examinations in Musiic are conducted once in an 
year for those candidates who have undergone satisfactorily the pres- 
ci ibed course of studies in the Music Colleges and Music Academies:

(1) Ganapraveena Examinations in vocal music, vecna and violin
(2) Ganabhoofiiianam examination in vocal music, veena, violin 

and mridangam.
(^) Natanabhooshanam certificate exammation.

Junior and Senior' M usic Certificate Examination

These examinations are conducted once in an year for those who 
have compleited satisfactorily the prescribed course at the music school, 
Trichur. Certificate will be issued to those who pass the Senior Music 
£<tamination.

11/261/MG.
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K. G. T. Examination

Exam inations (Lower and Higher) are conducted once in a year 
(April) for the following subject:

I. Drawing Group

(1) Free hand outiine and Model drawing
(2) Geometrical drawing
(3) Design
(4) Painting
(5) Engraving and
(6) Clay Modelling

ir. Printing Technology Group

(1) Com positor’s work
(2) Proof R eader’s work
(3) Book Binding
(4) Machine work
(5) P ress work
(6) P rin ters  W arehouse work
(7) Type casting and
(8) Sterio Typing

III. (1) Needle work and D ress Making
(2) Emlxfoidery
(3) Tailoring
(4) Carpentery
(5) Smithy
(6) R atan work (no grade)
(7) Matmaking (no grade) and
(8) Handlooim Weaving and Spinning (Lower and Higher G rades). 

The fee for lower grade is Rs. 15 and for higher grade Rs. 20.

The minimum qualification for appeairing the examination, Lower 
G rade is a pass in Standard V II (new) and for H igher Grade, a pass in
S. S. L. C. o r a pass in lower grade. But those who have passed the 
lower grade examination in Handloom Weaving and Spinning are alone 
admitted for higher grade examination in that subject. *

IV. Agriculture.—K. G. T. Exam inations in A griculture, Lower 
and Higher are conducted once in an year during the last week of May.
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The fee for the examination is Rs. 15 for Lower and Rs. 20 tor 
Hijgher Grade Examination.

The minimum qualification for admission to the examination is a 
p a ss  in Standard VII (new) for Lxiweif and a pass in S. S. L. C. or 
Lo\wer (.irade for Higher.

K. G. T. Examination in Commerce Group

Under this group, examinations for the following subjects are 
comducted:

(1) Typewriting (English) Lower, Higher and Iligh Speed
(2) Typewriting (Malayalam) Lower and Higher
(3) Shorthand (English) Lower, Higher and High speed
(4) Shorthand (Malayalam) Lower and Higher
(5) Accountancy, Lower and Higher Crrades
(6) Banking Law and Practice
(7) Co-operation Theory and Practice
(8) Salesmanship and M arketing
(9) Business Organisation and Secretarial Practices

(10) Economics and Business Statistics.

Tliere will be two examinations in an year. One is main and the 
oih«er supplementary. The examination for typewriting and Shorthand 
(fo r all grades) will be conducted along with the supplem entary examina­
tion.

Minimum general qualification for admission to the examination is 
the completion of S. S. L. C. Course for all lower grades and a pass in
S. S.. L. C, for all Higher Grade, High Speed and other subjects mentioned 
as iitem numbers 6 to 10.

Diploma Examination in Shorthand and Typewriting

Public examination for the candidates who have undergone the 
preliminary and final Diploma Course at the Diploma Course Institute, 
Trivandrum  will be conducted at the end of the course every year in May.

I he minimum qualification is S. S. L. C. for prelim inary course and 
a paiss in prelim‘nary examination for (the final course. The fee for the 
oxaimination is Rs. 20 for prelim inary and Rs. 25 m r final.

Junior Technical School Leaving Certificate Examinutiim

Tvo examinations will be conducted one during April and the other 
in September.
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Group system has been introduced for this examination from M arch 
1977 cmwards. Part system is allowed as per rules.

The candidates who have satisfactorily completed the course in any 
of the Junior Technical Schools in the State are eligible to appear fo r the 
examination.

The examination fee is R b. 15 for the whole examination and R s. 4 
for each group subjects. Regular candidates need not pay the exam ina­
tion fee for the first appearance,

Pre-Vocathmal Trading Certificate Examination

Candidates who have satisfactorily undergone the prescribed course 
in pre-vocational training centres attached to the J. T. S., A ttingal, 
Kodungallur, M anjeri and Cannanoire are admitted to the examination. 
No fee for examination is levied. The examination will be conducted in 
April every year. A practical test will be conducted before written test. 
The candidates who have come out successful in the examination will be 
given preference for admission to Junior Technical Schools.

Diploma Examination in Homoeopathic Medicine and Surgeory

The candidates who have completed the prescribed coursc of 
instructions, qualifying for the particular examinations and secured 
minimum attendance alone are eligible for admission to the examination.

Those who appear for the examination should subm it their applica­
tions through the Principal of the College where they had undergone the 
couree. The Principal has to certify to the effect that the candidate has 
successfully completed the coursc and is eligible for admission to the 
examination. The fee for admission to the whole examination is given 
below:

Name of Examination Fee for the Fee for m ark list
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Examination (Rs.) (Rs.)

Prelim inary Science subject 30 3
Interm ediate 40 3
Final Part I 30 3
Final Part IT 50 3

The candidates appearing for the examination for the first time 
should be as full course candidates only i.e., they should appear for all 
subjects.



I he catididales who have once appeared for the D. H. M. S. 
Examiinationa alone are eligible for com partniental appearance. Such 
candlidatea shall reinil the examination fee at the rate of Hs. 10 for each 
subject to a minimum of Rs. 15 and Rs. 3 towards the fee for mark list 
for ainy one of the particular examination mentioned above.

The examination fee should be remitted into the treasury in the 
namce of the candidate under the Head of Account “U77 B Secondary (c) 
Othe.T receipts” and *the original chalan should be forwarded along with 
the aipplication.

The tee once remitted will not be refunded or adjusted towards fees 
lv>r subsequent examination fees remitted after the date prescribed or 
unilejir wrong head of account o r inadequate remittance will not be 
accepted and the application of such candidates will be summarily rejected.

JMo fee will be received direct by the Commissioner in the form of 
cash., cheque, draft, money order or postal order.

Application forms lor the examination will be made available at the 
colleiges concerned. The candidates will fill up the application form and 
formi of admission ticket neatly and legibly furnishing the full details 
theircin. Separate applications shouUI be used for each examination.

i'andidates will aftix a recent pas^^porl size photograph (buel ahme) 
iji thie space provided in the admission ticket duly altestet b> a (jazetted 
( itticier of the State or Central Ciovernmcnt.

Applications which do not conform with provisions in this notitica- 
tiim or found defective shall be summarily rejected without notice.

The application should accompany true copy of mark list of their 
previous successful appearance fully alteeteil by the Principal ol the 
College concerned.

Candidates should obtain their adm i-s'on tickets from the Chief 
Superintendents of the respective centres at least 3 days before the 
commencement of the examination.

Candidates must be in possession of their admission tickets whii-  ̂
taking their examination. The same should be produced before the Chief 
Superintendent of the centres as and when required.

Duplicaite admission tickets will be issued in production of chalan 
worth Rs. 3 remitted into the T reasury  under the Head «>f Account ‘*077 
B (c> Other Receipts” and application for the purpose should be prcxluced 
with a fresh passport size priotograph duly attested.
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The candidates will take their practical examination in the centre 
where they have appeared for theory part of examination. R equest fotr 
change of centre for the purpose will not be entertained.

All candidates appea^ring for the examination according to the 
notification will be deemed to have given an undertaking that they will 
abide by all the rules now in force o r those to be brought into effect 
hereafter in lespect of the examination.

Application from candidates fo»r scrutiny and revaluation of their 
valued answer script (Theoary) will be accepted within 15 days from  the 
date of publication of results. The fee for scru tiny  at the rate of Rs. 5 
peir paper and revaluation Rs. 50 per paper should be rem itted into the 
treasury^ under the Head of Account “077 B Secondary (c) O ther 
receipts” and the original chalan receipts should be sent along with the 
application.

I'irst and Higher Certificate Examination in Physical Education

Admission to the examination will be open to those who have 
undergone the prescribed course of study in the revised scheme in tro ­
duced from 1979-80 in the College of Physical Education, Kozhikode and 
who have put not less than 85% of attendance during the academic year. 
Defliciency if any in attendance could be got condoned by competent 
authority before the commencement of the examination. Cand'dates 
appearing for the first time should be as full course candidates, i.e., 
they should appear for all subjects.

The candidates who have once appeared for the Exam ination alone 
are eligible for conipartmental appearance. Such candidates shall rem it 
the examination fee at the ra te  of Rs. 10 per subject. The fee fo r the 
whole examination is Rs. 25.

The first year Examination consists of two parts.

Theoretical and Practical

Those who fail in theory shall appear for the subject/subjects in 
which he/she has failed. The sessional m arks and the m arks of the 
subiects in which he/she has already passed will however he carried  
over.

Note:— The sessional m arks of failed candidates also will be carried  
over.

I ’hose who fail in practicals (Part II) sihould undergo a fu rth e r 
course of 3 months of training at the College of Physical Education
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wlierfe he/she liaa undergone the training during the third term  and 
tiike tests in all practical activities again conducted by the College.

Those who fail in practice teaching (Part III) should appear for 
the practical examination again.

T he cjcamination fee will be collected by the Principal of the College 
and jremit the same into the T reasury  in one chalan under the Head of 
Account “077 B (&) (i) Exam im lion fee” , m  the next working day after 
the Hast date fixed fo r rem ittance of fee.

The fee once remitted will not be refunded o r adjusted for a Bubae< 
quonit examination. Fees remitted afte r the prescribed date o r  under 
w rong Head of Account o r inadequate rem ittance will not be accepted
and the candidature will summairily be rejected.

Candidate who have passed the first year Exam ination arc eligible 
to b«e declared to have passed the Higher Certificate Examination 
(Scconti year) if she/he satisfied the following conditions.

(i) The candidate must secure a t least 40% aggregate m arks in
itheory with a separate minimum of 30% in each paper.

(ii) A candidate will be declared to have passed in Third Classj
Second Class, F irst Class and with Distinction in accord­
ance with the m arks obtained by h im /her as indicated below.

Third Class ... Required for a pass' in all the
three parts.

Second Class Above 50% and below 60%
First Class ... 60% and below 75%
Distinction ... 75% and above.

Notfs:—For awarding classes in the Higher Ceirtificate Examination in 
Physical Education the total m arks secured for the first year 
Examination and that fo r the Higher Cemtificate Examination

together will be taken into account. {Vide G. O. MS. 188/81/H 
Edn. dated 4-11-1981).

Tknse who fail in the examination may be required to appear again 
aw fcolhws:—

ii) Those who fail in theory only shall appaar for the subject/ 
subjiecis in which he failed along with the other candidates appearing 
fax  ttht same Examination. I h e  sessional m arks and the m arks of the 
aubjiecte in which he has already passed, however, will be carried over.
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(ii) Ihose who fail in Part II should undctrgo a fu rther coursc 
of 3 i.ioiiths training in the C'ollege of Physical Education where he 
studied during the third term and take tests in activities under these 
parts. Ihose who fail in Part 111 should again appear fo r the final 
examination.

Admission tickets for the examination can be had from  the Chief 
Superintendent of the centre concenicd. Candidates must be in poss- 
eisaion of thctr admiaaion tickcta while they are writing the examination* 
The same should be produced before the Chief Superintendent as and 
when required.

Mark list will be issued on production of a chalan worth Rs. 5 
remitted into the T reasury under the Head of Account “077 B (c) O thpr 
Receipt” along with an applicaition.

Application from candidates for scrutiny of their valued answer 
scrip ts (Theory) will be accepted within 15 days from the date of publi­
cation of results. The fee for scrutiny at the rate of Rs, 5 per paper 
should be remitted into the T reasury  under the Head of Account “077B 
Secondary (c) O ther Receipts” and the original chalan receipt should 
be sent along with the application.

Procedure for Scrutiny o f Valued A m w er Scripts

Applications for scrutiny of valued answer scrip ts will be consi­
dered only if such applications are received within the stipulated time 
limit supported by the fees prescribed for the same.

Vocational Higher Secondary Examinaticm,

This examination was first introduced in 1984 November. The 
examination was conducted in consultation with the Vocational Higher 
Secondary Board. Those who have passed S. S. L, C. Examination and 
undergone the prescribed course can be admitted for the examination. 
There are 71 institutions at present, with different vocational subjects. 
Those who pass the examination will be considered as equivalent lo
Pre-Degree Examination and accepted by the Calicut University at
present.

Examination fees
First year—Whole Examination Rs. 45 plus

Rs, 5 M ark list 
One subject Rs. 15

S€ ond year—^Whole Examination Rs, 60 plus
Rs. 5 M ark list 

One Subject Rs. 15
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Ihe  Stjcrclary, Vocational Higher Secondary Board will issue the 
tertiflcutes for ttiose who pasB the cxaminaliou.

KiiI^n roiatiiig to the Issue of eo{)les of certilicate

1. CopicB ol certificates will be issued as laid down in G. O. Ms. 
552/66/Edn. dated 26th Octobe»r 1966 in case of loss, on apph'cation,

2. The fee for the issue of duplicate copy of a ccrlificale is Rs. 
and of triplicate is Rs. 75.

Procedure for the ifisiie

1. Applicationa for ihc award of a copy of Certificate should be 
aub^anitted in the prescribed form to the Secretatry, Boartl of Public 
Em m ination, Office of the Com missioner for G ovennncnt Examinations, 
Trivandrum  through the Head of the Institution fi'om which the candidate 
was presented for the examination lor the first time.

2. The applicant should give full particulars regarding the course 
of sludy, year or years in which he appeared lor the examination and 
rcgiiflter num bers for each appearance.

3. The loss of the original certificate will be notified in the 
Ciazette by the authority compcttent to issue the duplicate certificate and 
by auch notification who so ever may be in pK>ssessi{m of the original 
certificate shall be asked to su rrender the cortificate to the authority 
concerned.

4. The application shall be accompanied by:

(a) A receipted chalan lor having remitted the prescribed fee of 
Rs. 50 for the award of a duplicate certificate in a Govern­
ment 'Ireasu ry  under the appropriate Head of Account.

(b) A declaration by the candidate attested by a M agistrate of 
the Judicial Department under the seal of his court detailing 
the circum stances umler which the original was irrecoverably 
lost.

(c) A declaration to the effect that the original has not been 
allowed to be misused and that if it is r‘ecovere4 it wouUl be 
surrendered to the Secretary, Board of Public Examinations, 
by the candidate.

(d) If at a time it is discoverei! that the original cv:rtificate av/ardeJ 
to a candidate has been misused disciplinary action will be 
taken against the individual concerned and the cortificate 
issued to the candidate will be cancclled.

1 l/2f)l/MC:.
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Change of nam es, change of religioti etc,

1. if any change of name is made after the issue of a Public 
txam inalion  Cci1.ificate, the candidate coiiccmcd shall notify the change 
in name in the Government Gazette and a copy of the Notification shall 
he attached to the certificates book. No correction of name will be 
made in the qualification certificate.

2. The change of name and religion of the pupils in Standard X 
shall be effected only by the authority conducting the S. S. L. C. Exa­
mination.

3. The change of name and religion in regard to pupils studying 
in Standards below X will be regulated by the conditions laid down in 
the case of the alteration of the date of birth.

4. Change of community in the S. S. L. C. will be allowed only in 
the case of clerical e r ro r  created while making entries in the school 
records or in the S. S. L. C. in all o ther cases of certificate obtained 
from the Tahsildar as contemplated in G. O. MS. 876/64 dated 29th 
December 1964 to be pasted in the S. S. L. C. Book.

Punishm ent imposed fo r  Tampering with and I or (dtering entries o f the 
date o f birth in the certificate books and malpractices committed

in the Examinations
\

1. W henever an entry in the certificate book is seen tampered 
with, the holder of the certificate who is considered as its custodian will 
be held responsible for the offence. The custodian of the certificate 
will be asked to submit his explanation regarding the irregularity. 
Irrespective of the fact whether the custodian admits the offencc o r nol, 
the punishm ent of suspending the certificate foir a period up to maximum 
of 5 years will be imposed in all cases of tainperings detected. This 
punishm ent will be noted in the certificate book and a copy of the pro- 
ceetlings order will be kept in the concerned page of tabulation register 
kept in the office of the Com missioner for Governm ent Exam inations. 
The entry regarding the punishm ent imposed fo r tam pering with the 
original certificate, will be noted in the duplicate copy of the certificate 
also, if such a duplicate copy is issued to the candidate.

2. When the certificates of employed persons are suspended 
copy of the order suspending the certificate will be forwarded to the 
Controlling Officer for taking fu rther action againsit the delinquent 
(vide G. O. MS. 462/64/Edn. dated 29th August 1964).

3. In case of malpractice detected in the examination hall, the 
Chief Superintendent concerned will immediately obtain a w ritten stale- 
ment from the candidate, the concerned invigilators and o ther persons
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concerned. Instead of expelling the candidates forthwith he can be 
allowed to write during the remaining part of the t ’me allotted to the 
paper and a different answ er book supplied to him and to take the 
exui.mination on the subsequent days also, provided he signs prescribed 
ileclaration. If he refuses to sign the declaration he should be expelled 
forthw ith and should not be allowed to write the examination on the 
subsequent days.

rhe Chief Superintendent will then submit a detailed report together 
with the statem ent obtained in this connection as also the answ er scrip ts 
of the  candidate and the materials used fv)r the malpractice, to the 
Secretaity, Board of Pv.Mic ExaminiUions (vide M emorandum i)i instruC" 
tiori for the conduct of Public Examinations). If the candidate who 
ha» committed m alpractice refuses to give a written siatem ent or 
behaves in an unruly m anner that fact should also be leported by the 
rhi>ef Supettintendeiit.

Punishment shall be impoeed against tlie offender after giving hini/ 
her an opportunity to submit any explanation regarding the irregularity 
anil examining the whole case.

Comr^ction of date o f birth in school records and qualification certificates

Date of birth once entered in the admission register shall not bs 
altered except with the sanction of the authority specified by the G overn­
ment. The provisions relating to this are detailed in Rule 3, Chapter
VI, K. E. R.

In the G. O. (MS) 164/76/G. Edn. dated 24th August 1976, Govem - 
m ent'have fixed a time limit of ten years from  (the date of leaving the 
school or the date appearing for S. S. L, C. Examination for the last 
time whichever is earlier for entertaining requests for correction of 
date of birth in school records by the Com missioner for Government 
Exam inations.

The procedure for submitting application fo/r correction of date 
of birth  is given below:

1. In order to a lter/co rrect the date of birth in school reco rds/ 
qualification certiflcatea, an application in accordance with 
the provifiions under ru le  3, Chapter VI, K. E. R. should be 
su W itted  in the form appended.

2. The application should be subm itted by the guardian if the 
candimite is a pupil on the rolls of any school and by the 
candidate himself if be is xiot on the rolls of any school,

3. It should be forwaided through the H eadm aster of the 
achool last attended by the peirson concerned.
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4. Court fee slaiiips to the value oi Rc. 1 yhould be affixed on 
the application.

5. As altera tion /conection  of date of birth in school records
and qualification certificates such as S. S. L. C., T. T. C. 

should be made only with the sanction of the Commissicttiei 
for Government Exam inations, the application for san c ­
tion should be addressed to the (Commissioner for G o \ern  
ment Examinations.

6. The following documents should be produced in stam p 
paper worth Rs. 3.

(i) A certified extract of Birth Register kept in the Office of 
"he R egistrar of Births and Deaths concerned or a certificate of bi«’th 
issued by the R egistrar of Births nnd Deaths concerned (A lteration of 
date of birth in scfiool records will be allowed only on the basis of such 
a record unless the correction is due to a bona fide clerical error).

(ii) An identification certificate from local l ahsildar to the 
effect that “The male/female child born on and whose birth was
registered at the................................Paiichayat/M unicipality/C orporation
with Registration N o.................... and dale of reg istra tion ......................... is
the person (known as hereunder full name and address) r»f the application 
for correction of date of birth, the said person and the holder of
S. S. L. C . with Register N o.................... ........M arch/Septem ber 19........ or
extract of admission register with admission No.........................(in respect
of the applicant who is not S. S. L. C. holder) issued by the H eadm asler 
n ic rc  en ter the name and address of the school) arc one and the same 
person.

(,in) An affidavit sworn by the father/sur'viving parent o r by 
the petitioner himself if the parents are no more, giviiig particulars 
of all the children born to his parents (including those who might have 
died) duly supported by the extracts from  Births and Deaths concerned 
cxtract of admission Register from schools and attested copy of the 
relevant pages in the S. S. L. C. Book these extracts/certificates including 
m at of the applicant should show the dale of registration of births.

(iv) A statem ent in the form prescribed below showing the 
particulars (including complete postal address) of all the educational 
institutions attended by the applicant from prim ary classes onwards 
giving dates ot entering and leaving each institutions and the date of 
birlh entered in the records of those instilutions.
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5 3

Name oj 
>/. fScIm lwith  
No. Postal 

addrea

Date o f
admission

Standard 
to which 
admilttd

(I) (2) (3) (4)

Date o f
birth entered 
in the school 

records

Date o f Standard 
leaving the at the time

school o f leaving

(5) (6) i t )

(v) Evxlract o l'adm ission  register from , all tlie schools where 
the applicanl underwent studies.

fvi) Any other ’ documentary evidence that the applicant may 
vvium III produce in support of the date of birth claimed by the applicant.

The above documents should be submitted in original together with 
an inttested copy of each of the documents. If any of the documents is 
in a  language other than  Malayalam o r English, certified Fnglish tra n s ­
lation or such dcKuments should be submitted).



FORM OF AFFIDAVIT

(ThiB should be signed before a N otary Public o r a Judicial Officer).

AFFIDAVIT

I .......................................(S /o /D /o ) ......................................................................
a g e d ....................................... y ea r and now  re s id in g .........................................
.....................................hereby solemnly affim  and declare as follows;—

I have o n ly . . .............................. ch ild ren  born  to  m e by m y w ife
.................................................(N am e an d  a d d r e s s ) ................................an d  all
of them  ex c ep t.............................. ch ildren  is a re  alive.

T h eir nam es and d a tes  of b ir th  a re  given below :

( n
(2)
(3)
(4)
(5)
(6)

i also declare that the daites of birth of.............................(so and so)
have been registered and the correct date of birth of..................................
(Name of the person whose date of birth is to be altered) is,....................

The facts given above are true to the best of my knowledge anti 
belief;

5 4

Place: Signature of the Deponent.

Date:

Solemnly affirmed this the......................... ............ day o f ........................

198............by the deponent before..................................

Seal and Signatuie of the attesting officer 
<vith nam e aud designation.
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AFFIDAVIT

I...................................... (S /o /D /o ).,.. ...................... ..................... ....................
ig ed .years and now re s id in g .. * - ..... .
..................................... .. hereby  solem nly^affirin and  declare as follow s

My f a th e r ...................,  ̂ h a s ................ .............r* children
b o m  to  him  by m y m o th e r ..................... .. .............. and  all th e  children
( e x c e p t , ..................  .  ») a re  alive.

T h e ir nam es and  d a te ^ o f^ b ir th  a re  given below:

(1)
(2)

(3)

(4)

(5)

1 also dcclare that the date of birth ol.,*;.T^.;.. ?f....nas vnoi necii 
registered at the Oftlce of the R egistrar of Birth and D eaths)....................

The facts,: given above arc^^true'tb^the best of my knowledge and 
belief.^

Signature oft Deponent 
Seal and Signature of the Attesthig 
Officer with name and Designation

Place

Date:



APPLICATION FOR CO RRECTIO N /A LTERA TIO N  OF DATJ: 
OF BIRTH IN SCHOOL RECORDS AND QUALIFICATION

CERTIFICATES

1. Name and addreea of the appJicant

2. Name of the person whose date of biith 
is to be altered.

3. State whether the penson whose date of 
birth is to be altered is employed o r  not 

(If employed give the designation and 
address of tiie Office or Institution in 
which employed).

4. The existing date of birth in school 
records or S. S. L. C., T. T. C. etc. (If 
the date of birth is noted differently in 
different schools note the nam es of 
schools and the date of birth noted in 
the records «>f each school against this 
column).

5. N ature of correction for alteration of 
date of birth requested for (give the date 
of birth noted in the documentary evidence 
produced against this column and 
noite the records in which the entry 
regarding date of birth is to be correctedj.

6. Explanation as to how the incorrect date 
of birth happened to be entered in the 
school rccords and qualification certi­
ficate (S. S. L. C., T. T. C. etc., and how 
it come to the notice of the applicant).

7. (a) What efforts were taken by the appli­
cant to correct his date of birth so 
far and if no efforts have been made, 
reasons as to why no effoirt was taken.
(b) Date of leaving the school.

8. (a) Has the person applied previously to 
get the date of birth corrected. If so 
the date of application and a copy of 
the order if any passed on that appli­
cation may be furnished.
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(b) No. and date of Govoriiment letter 
condoning the delay.

9*. Ilocunieiitary evidence prodiucd to p iw e
the correct date of birth (noted against 
column (iv) above].

101 Wiiethci' the sworn allidavit has been fur-
nisthed by the fatheir/surviving parent the 
applicant uud the date of birth (as noted 
in the sworn alliilavit ol’ the:

(i) Immediate elder b ro ther/sistu r:
(ii) Person whose date of birth is to 

be altered.

(iii) Inuiiediate younger b ro th er/s is to r 
(Note the nam es of the above 
pei^»ns and their date of birth 
against the column).

11. Whether the school history t>f the
person has been furnished separately in 
the form  prescribed together with 
extract of admission register from all 
the schools concerned.

Place: Signatuire of applicant.
Date:
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Change of first lan^^uagc change of medium, exemption from  the study 
of regional language and Hindi

T. Change of Regional L anguage.~{\) The pupils who come from 
other State o r Countries and join in Standard \ to IV will have to study 
one o f the Regional languages of this State. No exemption of any 
kind will be allowed.

(2) The pupils who come from other States o r Couriitries and 
join in  Standard V to V III and who have not studied otic of the 
Regional Languages in Lower P rim ary S tandards will be allowed 
tem porary exemption only for one year from the study of a Regional 
Language on tiie definite condition that the pupils will learn the 
Language in the Class and that even if they secure very low^marks in

lf/261/MC,



the kegional Language in Annual Exam ination of that year, their 
promotion to the next standard will not be alTccted only foir this reason. 
In such eases, fu rther exemption will not be allowed during the 
succeeding years.

(3) In the case of pupils joining in Standard V III to X and who 
a ie  migratmg from other S tates/C ountries/System  of Education and 
if It has not been possible for them to study the Regional Language of 
this State, exemption from the study of Regional Language shall be 
given to ihcm. I or such pupils Additional English and Special English 
and Additional Hindi and Special English will be the alternative
l.anguage under Part I and II respectively of F irst Language. F or 
learning Additional English and Special English, sanction from  the 
Commissioner for Government Exam inations should be obtained.

IT. Fxemption from  studying  A /m f//.-(l) Exemption will be given 
from the study of Hindi to students who join in Standard IX or 
X migrating from other Countries or from other States where Hindi 
is not compulsory.

(2) In the case of students migrating from other States or from 
another system of Education, this extm ption will be given on only 
valid reasons.

(3) In the ease of pupils coming under the above mentioned 
category who ai-e joining in Standard VIII, exemption will be given only 
for that year’s annual examination.

(4) In the S. S. L. C. Examination, an alternative paper in 
Geneiral knowledge have to be written in lieu of Hindi, There is no 
snecified Text Books for General knowledge paper.

III. Change of M edium .— In the case of pupils, studying in Standard 
VIII to X and in the case of S, S. L. C. failed candidates, change of 
Medium to Malayalam shall be granted.

(1) Application from the guardisan is required in the case of 
school candidates,

(2) Application from the candidates himself fo r S. S, L. C. failed.

IV. (1) F or the study of undermentioned languages, sanction from 
the Commissioner for Government Exam inations i» not required.

First language: Part I—Malayalam, Tamil, Kannada, Sanskrit,
Arabic, G ujarathi, U rdu, Additional Hindi

Part TI--Malayalam, Tamil, Kannada.
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(1) For learning any other Language under Part I oir Part II, 
sanction  from the Commissioner for Governm ent ["xaminatioriB is 
required.

(3) Hut in the case of pupils from G ujarathi Vidyalaya High 
Scliiools, they »hall learn Special Knglish under Part II of First Language 
even without any orders from the Commiasioncir for Ciovernmcnt 
Examinations.

(4) Similarly pupils presented from Oriental Schools, i. c., schools 
Vkhcre Arabic or Sanskrit is taught under F irst Language Part I and II 
can  appear for S. S. L. C-. Fxammation with Arabic or Sanskrit as the 
ca&e may be, without any fu rther sanction from the Commissioner for 
(lovernm ent Fxaminations.

(5) Pupils in Regional Fishery Schools have to wiite a paper on 
1'is.iheiy Science, Navigation and Seamanship instead of the Regional 
Language under Part II of F irst Language.

V’. (I) No prior sanction of the Commissioner tor Government
Fxam inations for change of Language is necessary for admitting a 
pupil in a school. The Headm astera may admit the pupils in their 
schools as per existing rulea and then forw ard the required application 
fm m  the guardian to the Commissioner. Application from the 
guardians alone and not from the pupils he sent to the Commissioner 
for Goveinm ent Examinations.

1
(2) All applicaitions for change of language, exemption from 

Regional Language, change of Medium etc., should be affixed with a 
Court fee stam p worth Rs. 2 (R». Two onlyX

(3) The details presciribed in the pro forma must' tilled up by 
the Headm aster carefully and correctly. The pro forma may bo 
w rkten  oir type w ritten. No printed form will be supplied in this regard.

(4) The H eadm aster should conduct a detailed enquiry about the 
previous study of the pupil and should satisfy himself that the school 
mentionicd in column 5 of the pro form a is a bona fide, G overnm ent/ 
aided/Recognised Institution. In the case of schools recognised by the 
Central Board of Education that fact should be specifically stated.
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i^RO FO RM A

1. Name of Pupil.
2. Standard in which he is studying at the 

time of application.
3. Date of admission in the Standard 

mentioned in column 2.
4. Name of the School with complete postal 

address which the pupil is studying now.
5. (a) Name of the school with complete

postal address in which the pupil wap 
studying just previously before admi.'?- 
sion to the school mentioned in 
column 4.

(b) Name of School/Schools where 
the pupil studied in Standard V to VIII.

6. Language studied by the pupil in his 
previous schools.
Standard I to IV.
Standard V to V ll

7. M other tongue of the pupil.
8. W hether the pupil has studied any of 

the regional language of this State during 
the previous studies.

The l^anguage from which exemption is 
sought for.

10. Reason f\)r such request.
11. The Language taught under Part I and II 

under first language in the present 
school.

12. Language proposed to be studied und^r 
P art 1 and II of F irst Language.

13. Specific recommendation of the Head- 
masiter.

14. 1 do hereby declare that the pupil is migrating from o tfe r
S tate/C ountry/system  of B lucation. The schocl mentioned in co lu tm
5 is following a different system of education o ther than one as 
prescribed in K .E . R. and that tne schm)l is affiliated to th e .....................  

Signature of the H. M.
Name of the H. M.
Name and Postal address of tlie school. 
Name of the Education district.

School Seal 
Date;
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CHAPTER VII 

C A R E SCHOOL F E E D IN G  PRO fU lA M M I:

T he CA RE (C o-operative fo r  A m erican  Relief E veryw here) 
School Feeding P ro g ram m e w a» in troduced  in the slat e fo r f irs t tim e 
d u rin g  1961-62.

The D irecto r of Public In s tru c tio n  is assisted  by th e  Senior 
A d in ln is tra iiv e  A ss is tan t in th e  day  to  d ay  w orking of program m e. 
T h e  A ssistan t E duca tiona l Officers aro rc'uixjnsible for th e  p roper 
im |)lem entation  o f th e  p ro g ram m e a t  th e  school level. T hey stock  
th e  food artic les a t  th e  Sub D epots, is«ue th e  leq u ired  q u an titie s  to  
schoo ls on a  m onth ly  basis, m ain ta in  accoun ts fo r  th e  receip ts  an d  
issu es  draw  and  disbiu-se th e  tra n s p o r t  an d  p rep ara tio n  ch a rg es  to  
th e  H eads of schools. T h e re  a re  13 C A R E Superv isors, one fo r  each 
R evenue D istric t (E x cep tin g  P a th a n a m th itta )  fo r  in s ^ c t in g  th e  
S uh  D epots of A ss is ta n t E d u ca tio n a l Officers periodically  and  fo r 
coaducting  su rp rise  checking o f th e  accoim ts re la tin g  to  th e  C A R E 
feed in g  in sch(K)ls. T he  q uality  an d  q u an tity  of th e  prepar^^d food, 
th e  accounting o f s to ck  on th e  d a te  of vim t and  the num ber of children 
ac tu a lly  p artic ip a tin g  in th e  p rog ram m e etc., vvUl also b r checked by 
th em .

To supervise th e  w orking  of th e  p rog ram m e C A R E O rgan isation  
h a s  its  own rep re sen ta tiv e  a t  ^rrivandrum  viz. T he A d m in is tra to r, 
C A B B  K erala. T here  a re  field Officers w ork ing  under him  to  
in sp ec t ilic feed ing  a t  school level and  to  check tlie  accoim ts and 
s to ck s  a t th e  school, sub depo t an d  w arehouse levels.

The C A R E feeding p ro g ram m e is ex tended  lo  all necessitous 
ch ild ren  in S tandat ds I  to  IV  of L. P . Scliools and  L. P . Sections 
a tta c h e d  to U. P . and  H igh  Schools an d  to  pupils of S tan d a rd  V of 
such  T<. P. School w h ere  S ta n d a rd  V is re ta ined . T he p rogram m e 
Is a lso  extondeKi to  the ch ildren  of p re -p rim ary jN u rsery  schools 
recognised  by the  D epartm en t.

The fe ed irg  given to  th e  ch ild ren  consists of U ppum avu p rep a red  
w ith  B u lgar W heat|C .S.M . and  S alad  Oil.

Tlie food a rtic le s  req u ired  fo r th e  feeding program m ,e a re  
received from  th e  C A R E  o rgan isa tion  as  g ift.

Kuiioii:
(i) T he daily  ra tio n  fixed fo r  each school d u iin g  one y e a r  will 

continue to be in fo rce  u n til th e  ra tio n  fo r  n ex t y e a r  is fixed and  
com m unicated. T he ra tio n  shou ld  n o t be increased  under an y  
c ircum stances by th e  H eads of schools, w ho should how ever reduce 
th e  ra tion  if th e re  is fa ll in feed ing  s tre n g th  a ttendance , so a s  to  
avoid w astage  o f food.
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(ii) The in spec ting  officials can r-efix th e  ra tio n  once lixed a t  
w iy tim e du ring  th e  coiirse o f th e  y e a r  if  th e  num ber ac tu a lly  fed  
is found to be below  th e  effective feed ing  s tre n g th  fixed fo r  th e  
school.

(iii) W henever g ia in s  ra tio n  is  issued a t  a  reduced  r a te  fo r 
w an t o f Btock o r  fo r  any  o tlie r reason , a  p ro p o rtio n a te  deduction  in 
th e  oil ra tio n  should  also  be m ade a t  tn e  r a te  of  ̂ lb. of a il fo r  
every  5 lbs. of g ra in s  r a tio n  reduced. ^The daily  ra tio n  is fixed in 
generiil te rn is  as g ra h is  an d  n o t sep a ra te ly  a s  C.S.M. o r B u lg a r 
W heat. The ra tio n  fo r  1984-85 w as fixed a t  th e  r a te  o f 80 g ra m s  
o f g ra in  and  5 g ram s oil p e r  child  p er day, fo r  th e  effective feed ing  
s tre n g th  fixed fo r  th e  schools.

(iv) T he effective feeding s tre n g th  an d  th e  daily  ra tio n  fixed 
fo r each school should be com m unicated  to  th e  h ead s  o f schools in 
w riting  by th e  A ss is tan t E duca tiona l Officers. T he deta ils  shou ld  
also be recorded  in  th e  H an d  book ov er th e  s ig iia tu re  o f A ss is ta n t 
E ducational Officer o r  S u p eiin ten d en t o r  H ead  C lerk. The H eads 
of schools should  be in s tru c ted  to  n o te  th e  deta ils  c f  effective s t i^ n g th  
and  ra tio n  fixed a t  th e  to p  o f th e  school stock  re g is te r  on each page. 
The ra tio n  fixed fo r  th e  y ea r should be com m unicated in tim e so  th a t 
i t  ehould be b ro u g h t in to  fo rce  in all schools fro m  th e  d u e  d a te  
(N orm ally  1 s t S ep tem ber). Special c a re  should  be paid  to  avoid 
delay  in com m unicating  th e  new  ra tio n  fixed a t  le a s t in  th e  case  of 
schools w here th e  ra tio n  new ly fixed is  less jthan th a t  o f th e  p rev ious 
year. This is essen tia l to  avoid excess issues by th e  h&ads c f  schools.

(v) I f  th e  num ber to  be fed  on a  d ay  fa lls  below th e  effective 
feed ing  s tre n g th  fo r  th e  school by  te n  o r m ore a  reduction  in ra tio n  
should  be m ade a t  th e  r a te  o f on© pound o f g ra in  fo r everj^ five pupils

, an d  a  pound o f oil fo r  every  5 lbs. o f  gfrain reduced.

The reduction  is  to  be m ade a s  show n below;

Fall in number o f pupils to be 
below the effective feeding strength

Ration to be reduced

Grain Oil

Upto 9 pupils
10 to 14 pupils 2 lbs.
15 to 19 pupils 3 lbs.
20 to 24 pupils 4 lbs.
25 to 29 pupils 5 lbs. h lii*
30 to 34 pupils . .  6 lbs. i l b .

Hs so on



F ned liig  H ttendancej

(i) The h eads of schools should  ob ta in  applications from  th e  
gvitirdiaiis of Ihe pupils who w ish to  p a r tic ip a te  in the program nne. 
C onsolidated  list of pupils to  be included in th e  p rogram m e should  
b<' o b ta in ed  by th e  A ss is tan t E duca tiona l Officers from  the  heads 
o f schoo ls in duplicate and  one copy re tu rn ed  duly approved before 
th e  e n d  of first week of Ju ly .

(ii) C lass-w ar and  consolidated  feeding A ttendance R eg iste rs  
shoulld be m aintahied by the  H ead m asters . T hese  reg is te rs  a re  quite 
e sse n tia l and th e  num ber ac tua lly  fed  on each day  should bo co rrec tly  
reco rd ed  in th e  stock re g is te r  every  day  w ith  veferenco to  th e  feeding 
A tten d an ce  R egister.

T h e  H and Ro<^ks should  be m ain ta ined  p roperly  by all h eads of 
schoo'ls even in Sub D is tric ts  w here th e  co n trac t system  of 
t,rnn*^)ort is in vogue.

F o rm  2— A cknow ledgem ents

A cknow ledgem ents in fivrm 2 fo r stock  supplied should be 
o b ta in ed  from  th e  heads of schools an d  verified by th e  A ssistan t 
E d u ca tio n a l Officers p rom ptly  and  follow up action taken  on 
d iscrepancies noticed. T hese acknow ledgem ents should bo filed in 
C}i romological o rder and m ade available fo r insnection by th e  
in sp ec tin g  officials.

(ii) This item  of w ork  viz., ob tain ing  and  checking of th e  
F o rm  acknow ledgem ents is very  im p o rtan t especially in Sub D istric ts  
where* the co n trac t system  is in vogue fo r  the tra n sp o r t  o f food 
a r tic le s  from  Sub D epots to  schools.

Chf'rkliip; ot F ofm  A s ta tem en ts

P o rm  A s ta tem en ts  should be ob tained  from  all th e  H eads of 
BchduJls prom ptly  and  review ed before th e  10 th  o f every  m onth  by  
:he AfRsifitant Elducational Officers. A re g is te r  h a s  to  be m aintained 
'or w a tgh ing  th e ir p rom pt rece ip t and reviewv Tf th e  review  is done 
jroperrly and prom ptly , irreg u la ritie s  if  any, com m itted  by th e  H eads 
rf gchffiols can be detec ted  and se t r ig h t w ithou t delay. T he A ss is tan t 
SducaiHonal OfficeTs will be responsible fo r excess issues and o th e r 
rregullarities m ade by  th e  H eads o f schools if th ey  go undetected  
hie to* the lax ity  on th e ir  p a r t in checking the  form  A s ta tem en ts .

5iibiur»sion o f F o rm  S s ta tem en ts

(i\ Form  3 s ta tem en ts  (S tock  ajid issue rep o rt) should be 
fubmitrted by th e  A ss is tan t E ducational Officers p rom ptly  so as to



reach  th e  H ead  Office by  th e  5 th  of th e  succeeding m onth . T h e  
req u irem en ts fo r  th e  n ex t m onth  (i.e., th e  q u an titie s  to  be m oved to 
th e  sub depot du rin g  th e  n ex t m onth) shou ld  be assessed  co rrec tly  
an d  noted  on th e  reverse  of F o rm  3, ind icath ig  also  th e  w eek d u rin g  
w hich th e  supply  is required . T his is. essen tia l fo r  a rran g in g  tim ely  
and  adequate  supply  of th e  food a itic les . D elivery N o tes (F o rm  1) 
m tended  fo r th e  A d m in is tra to r, C A R E  should  be a tta c h e d  to  for m  3 
sen t to  him , as w ithou t these, th e  F o rm  3 canno t be checked.

(ii) I f  the  a llo tted  q u an titie s  of C A R E food a rtic le s  a re  n o t 
received in tim e, A ss is tan t E duca tiona l Officers have to  ad d ress  
prom ptly  th e  Deix)t Officer, C A R E  C entral D epot o r th e  
S uperin tenden t of th e  W arehouBe concerned as  th e  case m ay  be 
ex tending  a  copy to  th e  Senior A dm in istra tive  A ss is tan t of th e  
D irecto ra te .

(iii) T h e  accounting  of stock  of C A R S  artic le s  in fo rm  3 
should be m ade in bags and ca rto n s  and  tin s only and  n o t in ix)unds.

M onthly re tu rn s  in F o rm  I)

M onthly re tu rn  in fo rm  D (C onsolidation of fo rm  A) should  be 
su b m itted  to  th e  D irecto r of Public In s tru c tio n  ajid  to  th e  
A d m in is tra to r, C A R E by th e  15 th  of the* succeeding m on th  w ith o u t 
fail.

T h eft C ases

Cases o f th e f t  of CA R E food a rtic le s  should be rep o rted  to  th e  
Police an d  to  the  H ead  Office prom ptly . N orm ally  n o t m ore  th a n  35 
d ay s’ req u irem en ts  should be supplied to  a school a t  a tim e. H ow ever 
th e  A ss is tan t E duca tiona l Officers can  use th e ir d iscre tion  and issu e  
m ore  th a n  35 days req u irem en ts a t  a  tim e in special cases w here  th e y  
are  satisfied th a t  i t  is necessary  in view of th e  difficulties in  tra n sp o r t,  
h igh  cost o f t ra n s p o r t  etc., provided  th a t  th e  s to rag e  facilities 
available a t  th e  school level a re  safe  and  provided fu r th e r  th a t  th e  
H ead m aster concerned gives u n d ertak in g  in wrilins;' t h a t  he will hold 
h im self responsib le  fo r th e  sa fe ty  of th e  stock  tak en  delivery o f  by 
him.

D isposal of dam ages

Capes of dam ages of CA R E food artic le s  should  be rep o rted  to  
th e  A d m in is tra to r, CA R E, K erala d irec t w ith  copy to  th e  Head Office 
prom ptly .
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(ii) I f  an y  bag o r c a r to n  is received a t  th e  sub depo t o r 
Hch(Ool in broken, o r  dam aged  o r leaky  condition, th ey  shou ld  be 
opemed and th e  co n ten ts  exam ined im m ediately  an d  th e  sound p o rtion  
tram sfe rred  to  sound em pty  bags]tins to  avoid fu r th e r  loss an d  issued 
to  m earby schools fo r im m ediate  use. All e ffo rts  have to  m ade to  

. rediuce th e  lo<ss due to  th e  dam age by tak in g  p ro m p t action. U nder 
no{(CiroumstanceB th e  food a rtic le s  b ro u g h t to  th e  sub  depo t from  
C^ARE C en tra l D epot, Cochin o r th e  w arehouse concerned a s  th e  case 
m aw  be shall be re tu rn e d  unaccepted, provided th e  q u an titie s  a re  
delrvei’ed as  p e r a llo tm en t o rd e rs  fro m  th e  D ire c to ra te  o r  CA RE.

Tnv.mpoi'tatioH  o f C A R E  food  articles fro m  m b  depots to  Schools

(i) T ra n sp o r t o f C A R E  artic le s  from  sub depo ts of A ss is tan t 
Eduicational Officers to  Schools is a r ra n g e d  th ro u g h  co n trac to rs  
w he'rever possible. In  sub  d is tr ic ts  w here  tra n s p o r t  th ro u g h  
coR.ttractors could i n o t be a r ra n g e d  b efo re  th e  re-opening  o f schools 
in  JIune th e  h e ^ s  o f schools m ay  be re q u ite d  to  ta k e  d ^ v e r y  of th e  
artiiclea from  th e  su b  d ep o ts  an d  a r ra n g e  fo r  th e ir  t ra n s p o r t  to  th e  
sctwoote 8 0  t h a t  feed ing  can be s ta r te d  from  th e  due d a te  itself. In  
•uclti cases im m ediate s tep s  should  be  ̂  tak en  fo r ob tain ing  th e  
san(Rlion of th e  com peten t au th o rity  fo r  increase over th e  P ^ . D .  
Schteduled ra te s  w h erev er necessary .

(ii) T h e  D ep artm en ta l Officers a re  delega ted  w ith  pow ers to  
san c tio n  en hancem en t ui tra n sp o r ta tio n  ch a rg es  a s  deta iled  below :

A ssistan t E d u ca tio n a l Officers— U p to  15%  ov er and  above th e  
P.W .D. scheduled  ra te  fo r  conveyance of cem ent.

Deputy D irec to rs  of E duca tion— U p to  50%  over an d  above th e  
P.W .D. scheduled  ra te  fo r  convej'ance of cem ent.

D irector o f Public In s tru c tio n — U p to  100 over an d  above th e  
P.W .D. scheduled  ra te  fo r  conveyance of cem ent.

(iii) P ay m en t of t r a n s m r t  ch a rg es  h a s  to  be m ad e  p rom ptly  
and  regularly  every  m onth . D elayed p ay m en ts  v/ill ce rta in ly  affe<*t 
th e  sm ooth w ork ing  of th e  p ro g ram m e and  have to  be avoided.

P rep a ia tio n  charges

H sads of schools a re  p a id  p re p a ra tio n  ch arg es @ 12 pajj^e p e r 
pounid (26 paii^e p e r kig.) su b jec t to  a  fninim um  of Rs. 3.50 per day. 
20%; of th e  p re p a ra tio n  ch a rg es  ca lcu la ted  a t  th e  above r a te  su b jec t 
to  a> m inim um  of R s. 3 p er day  will be p a id  as allow ance to  th e  
p a r t  tm e  cook.

11^2CliMC.
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(ii) P re p a ia tio n  ch a rg es adould be pa id  iJ ion ip tly  a n d  
re^u lax ly  w ith o u t giving room  fo r  an y  com plain ts fro m  th e  H e a d s  
o f schools. T h is also  will be verified an d  rep o rted  by  th e  C A R E  
S uperv iso rs regu la rly .

Sale o f  e m p ty  conta iners and u tiliaa tion  o f sale proceeds

(i) The m inim  uni sale pi ice fixed fo r the  em pties a re  a s  sh o w n
below ;

1. B u lg ar w h eat c lo th  bags . .  30 paise ea c h
2. B u lgar w h ea t po ly thene bages . .  50 paise each
3. S a lad  Oil T in  . . 30 paise eacli.
4. Oil till 38.5 lb. capac ity  . .  Rs. 1.50 ea c h
5. C. S. M. po ly thene lin ing  . .  10 paise e a c h

U &
T he ra te s  n o ted  above a re  th e  m inim um . T he h ead s o f schoo ls 

have to  t ry  th e ir  b est to  sell a t  h ig h e r ra te s .

T he C. S. M. o u te r  covers and  sa lad  oil o u te r  ca rto n s  can  be u se d
as  fuel, if  th ey  canno t be sold.

(ii) T he sale  proceeds can be u tilised  fo r :

(a ) Supplem enting the tran sp o r ta tio n  and  p repara ticm  
ch a rg es if found necessary .

(b) F o r rep a irin g  cooking vessel.
(c) F’o r p u rch asu ig  ladles, m ugs etc., fo r  serv ing
(d) F o r  supplying ea tin g  vessels to  children.
(e) F o r p u rch asin g  cooking* vessels.

(iii) The h eads o f schools shou ld  m ain ta in  p ro p e r acco u n ts  
fo r  th e  rece ip ts  an d  u tilisation  o f th e  sale proceeds o f em pties a n d  
th e  inspecting  officials have  to  check them  a t  th e  tim e of v isit to  th e  
schools.

R eim b u rsem en t value o f C A R E  food  articles

T he re im bursem en t value o f C A R E food a rtic le s  in th e  case o f 
loss, m isuse, dam age etc., a re  show n below :—

C. S. M. R^. 3 oer lb. B u lg ar w heat Rs. 2|lb. S a lad  oil R s. 5|lb. 
The re g is te r  * recoveries should be m ain ta ined  by all A.E.Os.



R es to ck in g  o f C A R E  food  artic les  a t  th e  su b  depots

The reg is te r p rescribed  fo r th e  purpose  should be m aintftinod 
p roperly .

t ie a d  o f A ccount fo r  rem itta n ce

T he receip t heaxi fo r cred iting  to  th e  T re a su ry  am ounts realised  
Crom H eads of Schools etc., hi re sp ec t of O A R k artic le s  mibuaed, 
lo s t etc., is 077 Edn. G. (Jeneral (b) o th e r receip t-3  o th e r item s.

hollow -up  action in V m t\ln sp n c tio n  R eports

Copies of th e  v is itin sp ec tio n  re p o r t  o r  v is it sum m aries of C A R E 
S uperv iso rs an d  C A R E  F ield  Officers a re  sen t to  th e  A.B.Os. d irec t 
b y  th e  CARE S uperv iso rs an d  th e  C A R E Office respectively . 
Follow -up action  on those  i-eports w h erev er u iecesaa iy  should  bo 
ta k e n  by the  A ss is tan t E d u ca tio n a l Officers prom ptly .

K a n ji Feeding in W ynad  D istr ic t

The schem e of supply  o f K an ji to  tr ib a l  ch ildren ui th e  selected  
schools in  W ynad D is tric t w as s ta r te d  in  th e  y ea r 1980 and  la being 
continued. 52 schools a re  covered by th e  schem e now. A ccording 
to  G. O. MS. 48|81|G. E dn., d a ted  19-3-1981, th e  r a te  o f fuel ch a rg es  
a n d  cooks allow ance fo r  supply  o f K an ji to  T ribal ch ildren  a re  fixed 
a t  P^. 20 each ijer m ensem . B ach lY ibal s tu d e n t is provided w ith  
K an ji a t  a cost o f 50 paise  p e r  d ay  w hich  included th e  cost o f rice  
60 g ram s plus g reen  g ram  30 g ram s.

A schem e of noon-day m eal p ro g ram m e (K an ii feeding) h a s  been 
in troduced  in schools hi fisherm en villages an d  in  T ribal schools 
a s  per G. O. MS. No. 247i84|G. Edn., d a ted  14-11-1984. T he ra tio n  
allow ed p er pupil p er day  is  r ice— 60 g i’am s  an d  g reen  gi*am— 30 
g ram s. U nder th is  schem e th e re  a re  581 schools covering 
150,000 beneficiaries.
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CHAPTER V lJi

D E T A ILS O F 8 C H 0 L A H S H IP  SCH EM ES O PE liA T E D  
BY T H E  G O V ER N M EN T O F K ER A LA

1. M eritorious scho larsh ip  to  th e  ScheduJed Caste and S ch e ­
duled Tribe S tu d e n ts

A schem e u n d er P lan  schem e fo r  th e  aw ard  of sh o iarsh ip  to  
m erito rio u s  scheduled  caste ;schedu led  tr ib e  pupils stu d y m g  in iJPS  
and  HS C lasses have been s ta r te d  from  1977-78. T he sch o la ish ip  
will be g iven to  tw o S cheduled C aste  and Scheduled T ribe boys and 
tw o Scheduled C aste  and  Scheduled T ribe  g irls  in S td. V and V III 
in a  school bo th  d ep a rtm en ta l and  a ided  who secure m ore th a n  
45% of m ark s  in  th e  ag g re g a te  in th e  A nnual E xam ination  of 
S td . IV  and  V II on m erit basis. T he sch o larsh ip  once aw ard ed  is 
ten ab le  fo r  th e  com pletion o f th e  p a r tic u la r  course of stu d y  su b jec t 
td  continued  p rog ress.

T he value of sch o la rsh ip  is Rs. 40 p er annum  in U. P. c lasses 
an d  Rs. 60 per annum  in H ig h  School classes. The D is tric t E d u ca ­
tional OflJcers an d  A ss is ta n t E d u ca tio n a l Officers a re  com petent to 
sanc tion  th e  sch o larsh ip  a s  th e  case m ay  be.

2. Low er Secondary and  Upper Secondary Scholarships

T he scho larsh ip  baaed on  m e rit an d  m erit-cum -rtieans will be 
aw ard ed  in th e  H igh School an d  U. P. classes. 120 scho larsh ips in 
S td . V  and  150 sch o la rsh ip s  in S td . V III w ill be aw arded  every y e a r  
in  each  E d u ca tio n a l D is tric t. Of th ese  20% will be on m erit and  
80% v/ill be on m erit-cum -m eans. H a lf th e  num ber of scholarship* 
in th e  H igh School and  U. P . Sections will be under P lan  provision 
and  th e  o th er h a lf  u n d e r N on-P lan.

T he value of sch o la rsh ip  is fixed @ Rs. 40 per annum  in H igh  
School classes and Rs. 30 p e r annum  in U. P. classes.

T he scho larsh ips once g ra n te d  will con tinue till th e  te rm in a tio n  
of th e  U. P. and H igh  School s tag e  as th e  case m ay  be su b jec t to 
con tinued  s a tis fa c to ry  p ro g ress  of th e  stu d en ts .

The sch o larsh ip s u n d er th e  ru le  and o th e r g ra n ts  under fee 
concession ru les cannot b o th  to  held  by a  s tu d en t a t  th e  sam e tim e. 
T he s tu d en ts  will have th e  o p tion  to  choose betw een th e  two.

A s p e r G. O. (MS) 57181'G. E dn. d a ted  2-4-1981 s tu d en ts  
belong ing  to  SC ,ST ,C hristian co n v erts  an d  o th e r eligible com m unities
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cun enjoy LSSjUSS aw ard ed  on m e rit  basis co n cu rren tly  w ith  th e  
L u m p  sum  g ra n t  paid by H a rija n  W elfare D epartm en t.

The ex am in a tio n  will be conducted by  th e  C om m issioner fo r 
G o v ern m en t E x am in a tio n s  to  select th e  s tu d en ts  fo r  th e  award* of 
sch o la rsh ip s .

F or th e  aw ai d of M erit-cum -m eans sch o larsh ip  th e  incom e of 
th e  fa m ily  of th e  s tu d en ts  shou ld  be Rs. 6000 or less per annum .

3. M uslim  g irls sch o larsh ips and N adar g irls scholarsh ips

M uslim g irls  a re  also given sch o larsh ip s  accord ing  to  th e ir  fam ily  
incom e. The incom e of th e  fam ily  of th e  s tu d en ts  shou ld  be 
R b. «,000 p er annum  o r  leas. ^Muslim g irls  a re  p e rm itted  to  apply 
fo r  sch o la rsh ip  in any  s ta n d a rd  irre sp ec tiv e  of th e  fa c t  w hether 
su ch  g irls  h ad  applied  lo r  th e  sch o larsh ip  in any  of th e  Low er 
S ta n d a rd s  nam ely  V o r V I o r  V III o r IX  provided  th ey  a re  o therw ise  
elig ib le . H ow ever th ey  will n o t be eligible fo r sch o larsh ip  in  th e  
L o w er s ta n d a rd s  fo r w hich  th ey  had  no t applied  in tim e.

The value of sch o la rsh ip  is Rs. 30 per annum  in U. P . and 
Rs. 30  p er annum  in H igh  School C lasses.

T h e  benefit of th is  sch o larsh ip  h as  been ex tended  to  th e  N a d a r 
G irlft also fro m  th e  academ ic y ea r 1979-80 onw ards on th e  sam e 
princip les.

4. Scho larsh ips to  th e  s tu d en ts  s tu d y in g  in pure S a n skr it  
Schools

(a) Two sch o la rsh ip s  to  th e  pupils in  each  s ta n d a rd s  in H igh 
S chools a re  being paid  u n d er N on-plan schem e on th e  basis  of m ark s 
sco red  in th e  an n u a l ex am in a tio n  of th e  p rtv lo u s  s ta n d a rd s , 'i'he 
v a lu e  of th e  sch o la rsh ip  is Rs. 15 p er m ensem  ten ab le  fo r  10 m onths.

(b) S ix sch o la rsh ip s  in S td . VI to  X in U. P. and  H igh  Schotil 
c la sse s  of th e  p u re  S a n sk rit  schools a re  being  p a id  fo r th e  develop­
m en t of S an sk rit E ducation  under* th e  P lan  schem e. The value of 
sch o la rsh ip  is Rs. 15 p er m ensem  in H igh  School classes and  Rs. 12 
p e r nnensem in U. P . c lasses tenab le  fo r  10 m o n th s  on th e  basis  of 
m a rk s  scored in th e  A nnual E x am in atio n  of th e  p rev ious stan d ard s.

*>
5 . A nglo  Ind ian  School Sciio larships

T w enty-one scho larsh ips a re  adm issible in  U. P. classes and 
H ig h  School classes respectively  in  th e  S ta te . T he b est pupil fo r  the
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aw ard  o f th e  sch o la rsh ip  w ill be decided on th e  c r ite ria n  of th« 
a g g re g a te  of m a rk s  scored  in  th e  p rev ious y e a r  ta k in g  in to  accounl 
th e  m a rk s  of b o th  th e  period ical and  th e  te rm in a l exam inationj 
including th e  an n u a l exam ination  an d  th e  an n u a l incom e of the 
p a re n ts  of th e  pupils. T h e  ac tu a l incom e sh o u ld  n o t  exceed Rs, 600{ 
p er annum .

The U p p er P r im a ry  S ch o larsh ip  is Rs. 150 p e r  ann u m  in  each 
o f th e  S ta n d a rd  V, V I an d  V II. T he H ig h  School S ch o larsh ip  is 
R s. 225 p e r  an n u m  in  each  S td . V III, IX  an d  X.

6. S a in ik  School Scho larsh ips

T his sch o la rsh ip  is aw ard ed  on th e  b asis  of m erit, m erit-cum - 
m eans su b jec t to  th e  recom m endatio ii o f th e  P rin c ip a ls  o f th e  St inik 
Schools. T he aw ai’d o f sch o la rsh ip  o f th e  boys fro m  K era la  studying 
in  th e  S a in ik  schools in  In d ia  is d iv ided  in to  fo u r  ca tego ries. The 
incom e slab  an d  ra te  of sch o la rsh ip  a r e :

(A) Upto Rs. 700 p.m.

(B) Rs. 701 to Rs. 1000

Rate o f  scholarships

Full scholarship plus 
clothing allowance

3/4 scholarship plus 
clothing allowance

Afnount

Rs. 5100 p.a. plus 
Rs. 600 for clothing 
allowance in the
1st year and Rs. 300 
in subsequent years.

Rs. 3825 plus Rs. 600 
for clothing allowance 
in the 1st year and 
Rs. 300 p.a. in subse­
quent years.

(,C) Rs. 1001 to Rs. 1200 1/2 scholarships Rs. 2550 p.a. (no do-
p.m. (excluding thing allowance)
D.A. and H.R.A.) 
and including 
incomc from 
other sources

7. Scholarsh ip— R a s tr iy a  In d ia n  M ilita ry  College, D ehra Dun

T his sch o larsh ip  will be g iven to  th e  boys w ho h av e  secured 
admission to  th e  R a s tr iy a  In d ian  M ilita ry  College, D e h ra  D un and



who have been re s id in g  in  th e  S ta te  of K e ra la  f o r  a  con tinuous period  
of not less th a n  5 y e a rs  im m ed ia te ly  p reced ing  th e  d a te  of selection  
to the College.

1. S cho larsh ip  on m e rit  b asis  to  th e  I  ra n k  holder,
2. S cho larsh ip  acco rd ing  to  m erit-cu m -m ean s as  fo llow s:

Income o f 'parent per ann u m  A m o u n t o f scho larsM p p er  a m m m

Above Rs. 15,000 N il
Rs. 10001-15000 R s. 1000
Rs. 9001-10000 R s. 1300
Rs. 8001-9000 R s. 1500

Rs. 7001-8000 Rs. 2000
Below Rs. 6000 R s. 3000 (w. e. f . 1-8-1982^.

S cho larsh ips w ill be san c tio n ed  b y  G overnm ent. T he g u a r d ia n  
hrive to  ex ecu te  B ond in th e  p re sc rib ed  fo rm  in s tam p  p ap e r and  i t  
will be app roved  by  G overnm ent.

The am o u n t of S cholarsh ip  w ill be p a id  to  th e  P rin c ip a l, in  2 
equal in staJm en ts in  advance.

8. Scho larsh ip  to  th e  M arine E n g in ee rin g  T ra inees

Scho*larship w ill be g iven to  th e  E n g in ee rin g  C adets an d  E xecu tive  
Cadets in th e  In d ian  M erch an t N avy.

V alu0 o f sch o la rsh ip  is R s. 200 p er m ensem . 4 sch o la rsh ip s  
to the tra in e e s  of K e ra la  w ill be g iven fo r th e  T ra in in g  in th e  slu p  
"Rajendra’', B om bay  fro m  1-8-1976 an d  3 sch o larsh ip  to  th e  E xecu­
tive cadets o f  Kea^da fo r  M arin e  E n g in ee rin g  I ’ra in in g , C a lcu tta  
according to  m erit-cum -m eans. T he annuetl incom e of th e  p a ren ts  
should n o t exceed R s. 6000,

l^rom 1978-79 one ad d itio n a l sch o la rsh ip  h a s  been san c tio n ed  
on M erit to  th e  I  R an k  h o ld e r a s  in  th e  case  o f R.I.M .C., D e h ra  D un 
irrespective o f th e  p a re n ta l incom e.

9. R esidenticd  School Scho larsh ip
Two sch o la rsh ip s  a re  aw ard ed  to  th e  p u p ils  se lec ted  fro m  K era la  

for adm ission to  th e  R esid en tia l schools app ro v ed  b y  C en tra l G overn­
ment. T he v a lu e  of sch o la rsh ip  w ill be d e te rm in ed  ev e ry  year, 
rhe selection vidll be m ade on th e  b as is  o f A ll In d ia  E xam ination  
from am o n g st th e  ch ild ren  in  th e  age  g roup  of 11 to  12 y ears .

F u ll am o u n t of School P ees w hich  w ill include tu itio n  fees, 
esidential ch a rg es , co st of books an d  s ta tio n e ry  will be p a id  to  
dl the sch o la rs  selected . S ch o lars  in  th e  incom e g roup  Rs. 250 
]. m, o r below  vpU be en title d  to , in  ad d itio n  u n ifo rm  a t  th e  rate^j
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ceaJing decided by G overm neiit. T. A. will also be given to  th o ae  
sch o lars  fo r  th e ir  to  an d  fro  jo u rn ey s in  accordance w ith  th e  ra te s  
p rescrib ed  fo r  th e  purposes.

10. N ationa l D efence A ca d em y Scholarsh ips

S cho larsh ip  to  th e  value of Rs. 75 per m ensem  fo r each te rm  
ten ab le  fo r  th e  w hole period  of 5 y ea rs  tra in in g  a t  th e  N a tio n a l 
D efence A cadem y, K h a iak av aJa  is given to  th e  cadet dom iciled 
in Kerala w ho have secured admission to  th e  N ational Defence 
A cadem y a f te r  passing  o u t from  th e  R.I.N .C., D ehra  Dun, provided 
th a t  th e y  a re  no t elig ib le fo r  G overnm ent of In d ia  S cholarsh ip  an d  
th e  inconie of th e  p a re n t does n o t exceed Rs. 500 per m ensem . 
N u m b er of S cho larsh ip— 2.

One sch o larsh ip  will be given to  th e  1st ran k  holder on m e rit  
irre sp ec tiv e  of the  p a ren ta l income.

G overnm ent will san c tio n  scho larsh ip  to  th e  pupils.

11. N ationa l Scho larsh ip  fo r  ta len ted  children fro m  rural areas

T he schem e w as tak en  up  in K e ra la  fro m  th e  y ea r 1971-72 as 
p er G. O. MS. 128|71IG. E dn . d a ted  20th  S eptem ber 1971.

G overnm ent of In d ia  have in troduced  th e  scho larsh ip  schem e 
fo r  aw ard in g  sch o la rsh ip s  to  ru ra l  ta len ted  pupils in  C om m unity  
D evelopm ent Blocks a t  th e  seco n d aiy  stage. The scholarship  begins 
a t  S ta n d a rd  VTII and  ends a t  S tan d a rd  X.

A w ardees w ho a re  s tu d y in g  in schools w here tu itio n  fee  is 
levied a re  elig ib le fo r  Rs. 460 p er annum  an d  those s tu d y in g  in 
schools w here  no tu itio n  fee  is levied a re  eligible fo r R s. 300 p e r 
annum  and  th e  pupils re s id in g  in hoste ls  recognised by  G overn­
m en t a re  eligible fo r  Rs. 1000 p er annum .

The d is trib u tio n  o f scho larsh ip  in each Block during  the  y ea r 
1984-85 w as a s  fo llow s:—

1. G eneral ca teg o ry — 3 scho larsh ip  per C. D. Block.
2. C hildren o f landless lab o u re rs— 2 scholarship  per C. D. Block.
3. Scheduled C aste  children— 1 scho larsh ip  per C. D. Block 

and  one add itional sch o la ish ip  p er C. D, B lock h av in g  
20% o r m ore SC population .

4. Scheduled T ribe chil&ren— 3 scho larsh ip  for tr ib a l C. J). 
Blocks.

T he schem e is  im plem ented  by  S ta te  In s titu te  of E d u ca tio n .
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CHAPTER IX

F IX A T IO N  O F S T A F F

N o te : — T his is n o t a  su b s titu te  fo r th e  ru les in th e  K. E. R. b u t 
only b rie f h in t.

1. S tre n g th  of leach in g  sta ff and non-teach ing  sta ff h as  to  be 
fixed on th e  basis of riilee in  C h ap ters  X X lll  an d  XXIV-A., K .E . R. 
A ccord ing  to  th e  ru les, s tre n g th  of teach ing  s ta ff in each school h as  
to  be fixed by th e  E d u ca tio n  Ofticers a f te r  finalising th e  num ber of 
d iv isio n s based  on effective s tre n g th  in each s ta n d a rd  on th e  12th 
w o rk in g  day  fro m  th e  re-opening  d ate  in  June. In  ca lcu la ting  th e  
eflec tive  s tre n g th  frac tio n  of h a lf and above should  be rounded  off 
to  th e  n ex t h ig h e r in teg er and  frac tio n  of less th a n  h a lf  shall be 
ignoi ed. P up ils w ho have been continuously  ab sen tin g  fo r  5 w o rk ­
ing  d a y s  fro m  th e  re-open ing  day  shall be tre a te d  as rem oved from  
th e  ro lls  and  hence th e y  sha ll n o t be tak en  into account fo r ca lcu la t­
ing effective s tre n g th . F ix a tio n  h as to  be finalised n o t la te r  th a n  
15th  Ju ly . The s ta ff  sanc tioned  du rin g  prev ious y ea r will continue 
till tfee 14th  Ju ly  of th e  n ex t yenr.

2  F o r ca lcu la ting  effective s tren g th , su rp rise  v isits  a re  to  be 
m ade  by the con tro lling  officers. G enerally  th e re  is no need fo r 
re v is its . W hen a t  th e  tim e of the  verification , th e  E d u ca tio n a l 
Officers is convinced th a t  th e re  h as  been undue sh o rtag e  in 
a tte n d a n c e  due to  flood, ou t b reak  of epidem ic etc., and  th e  E d u ca ­
tio n a l Officer has certified  th en  itse lf th a t  re v is it is n ecessary  to  
a sse ss  th e  co rrec t s tre n g th  of pupils. W hile a rra n g in g  v is its  fo r 
verification  of s tre n g th , local fe s tiv a ls  m ay  be tak en  in to  consi­
d e ra tio n  so  as to  avoid  th e  necessity  of fu r th e r  v isits . A ppeals a re  
p re fe rre d  to  the D is tr ic t E duca tiona l Officers and  D eputy  D irec to r 
(E d u c a tio n ) req u estin g  d irec tio n s  to  be issued  fo r  rev is its . Such 
ap p e a ls  a re  no t to  be en te r ta in ed  since th e re  is no provision  fo r 
such  appeals in th is  m a tte r .

3. A s per R ule 12, C h ap te r X X III of K. E . R., th e  s tre n g th  
sh a ll be verified by th e  E d u ca tio n a l Officer by  su rp rise  v is its  of th e  
s( hools. There is no need to  call fo r proposals from  m anagem en ts 
fo r  fix ing  th e  staff. I f  any  m an ag er choog«J t© m ake an y  propoBal 
reg ar d ing  staff fixation, th e  sam e m ay how ever be considered  by 
th e  E d ijca tio n a l Officer before th e  o rd e r fixingr th e  s ta ff  is icsued. 
T he E d u ca tio n a l Officer shall a t  th e  tim e of h is su rp rise  v is its  to  
th e  gjchoc-ls for verification  of s tren g th , v e rify  w h e th e r th e  m ain ­
te n a n c e  w o ik  h as  been done p ro p erly  an d  a  no ting  on th is  aspect 

m ad e  in  the v is it n o tes and s ta ff fixation filee.
lli261'MĈ
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4. The co riec tn ess  ol th e  new adniisaions m ade sh o u ld  be 
checked by th e  E d u ca tio n a l Officer w ith  re ference to  age ru les, 
eva lua tion  of s ta n d a rd  fo r  adm ission etc. The A tten tio n  o f  th e  
E d u ca tio n a l Officers is d raw n  to  R ule 12A, C h ap te r X X III, K. E . II. 
re g a rd in g  th e  verification  of a tten d an ce  in d ep a rtm en ta l schools. 
T hey  shall verify  th e  s tre n g th , a ttendance, etc., an d  review  th e  s ta ff 
fixation of d ep a rtm en ta l schools an d  issue final s ta ff fixation o rd e r 
before th e  end of A u g u st w ith o u t fa il.

5. T he C on tro lling  Officers m u st no te  the  am endm ent in tro ­
duced to  Rule 16, C h ap te r V I K. E . R. as  per G. O. (P ) 90|79jG. E dn. 
d a ted  6 th  Ju n e  1979 u n d e r w hich pupils re -ad m itted  will n o t be 
coun ted  a t  th e  tim e of s tre n g th  verification u n d er C h ap te r X X III 
of K. E . R.

6. S taff fixation  o rd e r should  be issued im m ediately  a f te r  th e  
verification  v is it in  re sp ec t o f  each school and  should not be delayed  
till th e  la s t d a te  fixed fo r  s ta ff fixation. T he s ta ff  fixation o rd e rs  
should  be sen t by  re g is te red  p o st to  th e  m an ag ers  concerned. The 
fixation  o rd e rs  shou ld  be issued  n o t la te r  th an  th e  15th  of J u ly  an d  
on no accoun t an y  o rd e r of fixation be passed a f te r  th e  date  specified 
herein . The s ta ff fixation  files should  be closed only in D. D is., so 
th a t  th e  en tire  file will be ava ilab le  fo r  fu tu re  reference fo r 10 y ea rs .

7. T here  have been in s tan ces  of sudden drop  in s tre n g th  in 
schools p a r tic u la rly  in p r im a ry  classes a f te r  s ta ff fixation. S uch  
s itu a tio n s  a re  crea ted  by  lack of in te re s t on the  p a r t  of te a c h e is  or 
m an ag e rs  to  re ta in  th e  pupils. I f  such in stances are  noticed , th e  
co n tro lling  officers w ill re p o r t  them  im m ediately  to  th e  D irec to r 
w ho will then  tak e  step s  to  reduce th e  s ta ff hi such schools. The 
m an ag e rs  and teac h e rs  m ay  be w arned  in advance.

8. A ll appeals received by  th e  D eputy D irectors (E dn .) m ay  be 
acknow ledged in a form  prescribed  fo r the purpose and th ey  should  
be en te red  in a  reg is te r . T he appeals re la tin g  to  ed u catio n al 
d is tr ic ts  and sub d is tr ic ts  shou ld  be so rted  ou t an d  k ep t re a d y  fo r 
d isposal a f te r  th e  d a te  fixed fo r  rece ip t of appeals. T he D eputy  
D irec to rs  (E dn.) shall n o t call fo r  rep o rts  from  th e  E d u ca tio n a l 
Officers on th e  fa c ts  s ta te d  in  th e  appeal petition . T hey  m ay 
how ever go th ro u g h  th e  p e titio n s  and  u n d ers tan d  th e  im p lica tions 
of e x is tin g  ru les  and  o rd e rs  on s ta ff  fixation in th e  lig h t of w h a t 
is s ta te d  in th e  appeal p e titio n s  fo r th e ir  gu idance a t  th e  tim t; of 
d isposal of petitions.

9. As soon as th e  d a te  fixed fo r  th e  receip t of appeals  is  over, 
th e  D eputy  D irec to r (E d n .), sh a ll fix th e  da tes  fo r  h e a rin g  of 
appeals  in th e  Office of th e  D is tr ic t  E ducational Officers concern^^d.
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On th e  d a te s  so fixed, all appeals re la tin g  to fixation of s ta ff in a  
p a r tic u la r  E duca tiona l D istric t will be h ea rd  and  disposed of. 
N o tices  o f heal ing m ay be issued tp  th e  p e titio n e r m an ag ers  well 
in ad v an ce  and  th ey  m ay be req u ested  to  be p re sen t lo r  th e  h ea rin g  
on th e  d a te  so fixed and also to  produce reco rds if any  in su p p o H  
of th e ir  case. In th e  office of th e  D is tr ic t E d u ca tio n a l Officer, th e  
D ep u ty  D irec to r (E dn ,) will sc ru tin ise  th e  reco rds re la tin g  to  s ta ff 
fixation  in all cases appealed ag a in s t. T hey will also h ea r th e  
managers, if th ey  a re  represented an d  they may pass appropriate 
o rd e r in each  case as  soon as th e  h ea rin g  is over. All appeals shall 
be d isposed  of, before th e  end of A ugust.

10. T hough  th e re  is p rovision fo r  e n te r ta in in g  bela ted  appeals 
th e  ap p e lla te  a u th o r ity  shall e n te r ta in  bela ted  appeals only on good 
and  sufficient reasons. T he reasons fo r  a d m ittin g  bela ted  appeals 
sh o u ld  specifically be recorded in th e  appella te  o rders.

11. O rd e rs  on appeals should  be com m unicated  to  th e  co n tro l­
ling  Officer, M an ag er and  th e  H ead m aste r of th e  schooK The 
ap p e lla te  o rd e r  should  be im plem ented fo r th w ith . D elay in th e  
im p lem en ta tio n  of th e  order, p a r tic u la r ly  involving re te n tio n  of 
ex cess  s ta ff w ill be v io lative of th e  prov isions of th e  A ct or th e  
R u les or O rd e rs  Issued  by the  D ep artm en t.

^15

ap p roval o f appoinfinents

1, T h ree  copies of th e  appo in tm en t o rd e rs  a ll signed  by th e  
M an ag er an d  T ea ch e r shall be fo rw ard ed  by th e  M anagers to  th e  
E d u ca tio n a l OflHcer f o r  approval to g e th e r  w ith  such details , p a r t i ­
cu la rs  aiid docum en ts as m ay  be p resc rib ed  by th e  D irec to r of P ublic  
In s tru c tio n  w ith in  fifteen days from  th e  d a te  of e ifeet of th e  s ta ff 
fix a tio n  o rd e r by w hich  ad d itio n al p o sts  a re  sanc tioned  o r w ith in  
iBfteen days fro m  th e  d a te  of jo in in g  d u ty  of th e  can d id a tes w h ich ­
ever i;s la te r.

2. In  ca«es w h e re  th e  M anager com m its delay  in  th e  subm ission  
of th e  ap p o in tm en t o rd e r to  th e  E d u ca tio n a l Officer w ith in  th e  tim e 
isp< jifiied, th e  D irec to r of Public In s tru c tio n  o r  th e  D eputy  D irecto r 
(E d n .)  concerned m ay , in desei v ing cases condone such delays u p to  
six  m o n th s  an d  u p to  tw o  m o n th s respectively  fro m  th e  d a te  of 
bffect of s ta ff  fixation  o rd e r o r  from  th e  d a te  o f jo in in g  d u ty  of th e
andidlates w h ichever is la te r  if th e  M anager setipfied th e  D irec to r 

)f P u b lic  In s tru c tio n  o r  D eputy  D irec to r (E dn .) th a t  he  h a d  sufficient 
^ u s e  beyond h is  co n tro l fo r  n o t su b m ittin g  th e  ap p o in tm en t o rd e r 
r i th in  the  tim e.



3. The docum ents th a t  a re  to  follow  th e  appo in tm en t o rd e rs  
a r e :—

(a) C ertifica te  in  origijj^al fo r p rov ing  qualifications and  
d a te  of b ir th  of th e  cand idate .

(b) D eclara tion  from  th e  M anagers to  th e  effect th a t  none 
h as  to  be abso rbed  u n d er th e  m anagem en t by v irtu e  ol 
an y  ru le  oi- o rd e r issued by G ovenim ent.

(c) C onduct certifica te  as p rescribed  below :

C ertificate of c lia rac te r  and  an teceden ts from  any one o f the 
fo llow ing persons can be accep ted :—

A ny G azetted  Officer who know s th e  ap p lican t })ersonaliy foi 
th e  la s t 3 y ea rs  o r H ead m aste r of an  aided school o r M. P. M. li. A
or P re s id en t of P an ch a y a t h av in g  ju risd ic tio n  over th e  p lace of
residence o r C hairm an  of a M unicipal Council M ayor of C orpora tio r 
hav ing  ju risd ic tion  over th e  place of th e  ap p lican t’s residence.

(d) Declar a tio n  to  th e  effect th a t  he h as  n o t been convicted
by a  C o u rt of L aw  fo r  an y  offence involving m oral
tu rp itu d es  an d  no crim inal case  is ijending ag a in s t him

fe) D eclara tion  to  th e  effect th a t  he h as  n o t been debarred  
from  ap p o in tm en t in an y  public serv ice by  P. S. C.

(f) T rue  copies of th e  qualifica tion  certifica tes a tte s te d  by 
th e  te ac h e r as tru e  copy in ad d itio n  to  th e  o rig inal 
cert ificate.

P rov isional ce rtifica tes issued by th e  U n iv ers ities  in o rig inal 
can be accepted  su b jec t to  p roduc tion  of degree la te r.

I

4. R ules re g a rd in g  approval of ap p o in tm en ts  a re  given in 
ru le  8, C h ap te r X IV A, K. E . R. The C ontro lling  Officers a re  expected 
to  p ass  o rd e rs  w ith in  one m onth  fro m  th e  d a te  of receip t o f the 
o rd e rs  from  th e  M anager. A re g is te r  should  be m ain ta ined  in the 
E d u ca tio n a l Offices fo r  reco rd in g  th e  rece ip t of th e  appo in tm ent 
o rd e rs  from  th e  M anager in th e  chronological o rd e r in w hich  the 
nam e of th e  appointee, nam e of school, d a te  of receip t of ap p o in t­
m en t order, d u ra tio n  of appo in tm en t, d a te  an d  n a tu re  of disposal 
in  th e  office u n d er th e  s ig n a tu re  of th e  E d u ca tio n a l Officer, etc., 
should  be recorded.

5. The. enclosures re fe rre d  to  need n o t be in sisted  in  thd 
follow ing cases:—

(a) F o r ex tension  of th e  period  of ap p o in tm en t in th e  cas l 
of an  appo in tm en t w hich  h as  a lread y  been approved  b j  
th e  E d u ca tio n a l Officer.
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(b) In  th e  case of a  te a c h e r  w ho w as re tren ch e d  due to  
term ination  o f vacancy  b u t re-appoin ted  du rin g  th e  sam e 
school y ea r if th e  re -ap p o in tm en t is w ith in  6 m ontha 
from  th e  d a te  of re tren ch m en t.

(c) In th e  case of a  te a c h e r  w ho w as re tren ch ed  on th e  
closing d a te  fo r  w an t of 8 m o n th s  serv ice req u ired  fo r 
p aym en t o f v aca tio n  sa la ry  w hen re-appoin ted  on th e  
re-opening date.

A t th e  tim e of second o r su b seq u en t ap p o in tm en ts  in A ided 
Schools if a service re g is te r  is  opened on behalf of th e  teach ers , if 
it i« duly a tte s te d  by th e  C ontro lling  Officer, subsequen t ap po in tm en t 
c a n  be approved  on th e  basis  of th e  en trie s  in th e  records.

6. V acancies, th e  d u ra tio n  of w hich  exceeds tw o m ontha
(i. €. f)0 days) can be fllle ‘ up. A ppo in tm en ts in th e  vacancies the 
d u ra tio n  of w hich exceeds 2 m o n th s  can be approved  even though  
a c tu a l d u ra tio n  of th e  ap p o in tm en t is less th a n  tw o m onths.
Ho'v^^ever app o in tm en ts m ade in such  vacancies m ay  be approved
o n ly  if th e  vacancies do no t te rm in a te  w ith in  one m onth  from  the  
d a te  of appo in tm ent. In  th e  case of teac h e rs  appo in ted  in th e  
vacancies th e  d u ra tio n  of w hich exceeds 2 m o n th s and  if th e  vacancy 
of th e  sam e incum bent is ex tended  fu r th e r  and  th e  sam e appoin tee 
1h allow ed to  continue, th e re  is no ob jection  in ai>proving the 
ap p o in tm en t even th o u g h  th e  second spell of ex tension  is lesa than  
tw o  m onths.

7. A y e .~ T h e  m axim um  age lim it fo r  ap p o in tm en t as H. 8. A^ 
U. P. S. A., H. S. A. (L an g u ag e), U. P. S. A. (L anguage) Is 39 
a n d  fo r spec ia lis t teac h e rs  36 and  n o n -teach in g  s ta ff 35 w ith  usual 
re la x a tio n  fo r O. B. C., S. C. and S. T.

8. Q ualifications .— Q ualifications p rescrib ed  in  C h ap te r X XXI, 
K. E. R. fo r  vario u s  ca teg o ry  of p o sts  should  be scrupulously  
follow ed. The g roup ings a re  deta iled  below :—

M athem atics .— M ath em atics o r s ta t is tic s  as m ain  su b jec t fo r 
g rad u a tio n .

P hysical iScic'iicc.— P h y sic s  o r C h em istry  o r H om e flcience as 
m ain su b jec t fo r  g rad u a tio n .

N atura l Science .— B o tan y  o r Zoology o r Geology o r Home 
Science as m ain su b jec t fo r  g rad u a tio n .

Social S tu d ie s .— H isto ry  o r E conom ies o r G eography  or Politic# 
o r Com m erce o r E ng lish  L an g u ag e  and  L ite ra tu re  or 
P h ilosophy  o r M usic a s  M ain su b jec t fo r  g rad u atio n .
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Spccial -A tten tio n  of th e  D is tr ic t E ducational Oflftv'era
is inv ited  to  C h ap te r X II, K. E. R. and  G. O. (P ) 46 69E dn . d ated  
24th J a n u a ry  1960 and  O. O. (P ) 46 79'G. Edn. dated ' 5-3-1979.

T he operation  of th e  special fees as per th e  ex isting  ru les is 
w ith in  th e  com petence of th e  H ead m aste r of th e  school in co n su lta ­
tion w ith  th e  com m ittee co n stitu ted  as  per th e  ru les laid  down in 
the  G. O. Any ac tion  w ith o u t re ference to  th e  com m ittee ifs 
irre g u la r . T he LOKstitntion of th e  committee is well explained 
in p a ra  16 of th e  G. O. T he C ontro lling  Officers, w hile v is itin g  
schools should  inspect, n o t only th e  ind iv idual item s of expend itu re  
under vario u s heads, b u t also exam ine w h e th e r necessary  sanction  
of th e  d ep a rtm en t h as  >>een ob ta ined  and  m in u tes of th e  m eeting  
of th e  A dvinory C om m ittee m ain ta ined .

The D is tric t E d u ca tio n a l Officers a re  com peten t to  p e rm it 
tra n s fe r  of one item  of special fees to  an o th e r item  of special fees iJi 
th e  sam e school w ith o u t an y  financial re s tr ic tio n s . I t  m ay be n o ted  
th a t  th ey  are  n o t com peten t to  san c tio n  sp en d in g  of any  am oun t 
from  th e  special fees accoun t o r any  item  o th er th a n  those m entioned 
in th e  ru les.

D irec to r of P ublic  In s tru c tio n  is com peten t to  issue o rders on 
cases no t covered by th e  ru le s  and D irec to r of Public In s tru c tio n ’s 
o rd e r should  be ob ta ined  by th e  D is tr ic t E d u ca tio n a l Officers before 
p e rm ittin g  an y  such  ex p en d itu re  (P a ra  37 of th e  said  G. O ). T he 
p roposa ls fo r th e  u tilisa tio n  of accum ulated  balance n o t covered in 
th e  G. Os., cited, should  be sen t to  th e  D. P. I. in th e  p rescribed  
p ro  fo rm a.

Since a la rge  num ber of rep re sen ta tio n s  a re  being received by 
th e  d ep a rtm en t re g a rd in g  th e  im p ro p er u tilisa tio n  of special fees, 
i t  is th e  d u ty  of th e  con tro lling  oflBcers to  b e  v ig ilan t abou t th is  
item  of w ork  in th e  school. A t th e  tim e  of inspections deta iled  
checks should  be m ade w ith  re g a rd  to  th e se  item s of w ork  in th e  
Office. Since th e  p u rch ase  of books, la b o ra to ry  artic les, c r a f t  
m a te ria ls , etc., a re  of an  academ ic n a tu re , D is tr ic t E duca tiona l 
Officers a re  req u ested  to  v erify  p ersonally  w h e th e r th e  p u rch ase  
h as been m ade and  b ro u g h t to  book an d  w h e th e r the  sam e are  in 
o rder.
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O T H E R  A C T IV ITIE S

1. S p o rts  iincl (lam es A ctiv ities

U nder th e  schem e fo r D evelopm ent oI P hysical E ducation , th e  
E d u ca tio n  D epartm en t is o rgan ising  d iffe ren t p rogram m es. T he 
o rg a n ise r  fo r  s p o ^  iu schools a t  th e  D irec to ra te  organ laes th e  
v ario u s  sp o rts  and gam es activ ities.

T he m ain  activ ities a re ;

(1) D istric t level an d  s ta te  level com petition  fo r gam es, sp o rts  
and aquatics.

(2) Im plem entation of N ational P hysical F itn e ss  P rogram m e.
(3) Selection o f team s an d  im p artin g  specialised coaching to  

th e  selected pupils p r io r  to  th e ir  partic ip a tio n  hi tJie 
N ational school gam es.

(4) Selection o f best school te am s hi m a jo r gam es etc.

T here is a sp o rts  com m ittee headed  by th e  D irecto r of Public 
In s tru c tio n  as  th e  ch a iim an  and  o rg a n ise r fo r  sp o rts  in  schools as 
th e  C onvener to C o-ordinate th e  ac tiv ities  a t  th e  D is tric t and  S ta te  
level com jietitions and  it  is affiliated to  school gam es fed era tio n  o f 
Ind ia .

The E ducation  D ep artm en t is o rgan ising  th e  following s ta te  
level m eets in associa tion  w ith  K .S.G .A :—

(1) K erala  Schools A quatic  m eet
(2) K erala Schools A thletic m eet
(3) K erala  Schools gam es fes tiv a l

The D ep artm en t is sending school team s fo r  th e  partic ipa tion  
to  th e  follow ing N atio n al School m ee ts :—

(1) N ational Schools aqua tic  m eet
(2) N ational Schools A utum n m eet P a r t  I  and  P a r t  II
(3) N ational Schools \ \ in te r  m eet P a r t  I and  P a r t  II
(d) Mini N ational School gam es
(5) S ubroto  M ukerjee Cup T o u m am en tj N e v  Delhi
(6) Jaw a h a rla l N eh ru  H ockey T ournam en t, New Delhi
t? )  C. K. N aidu  C ricket T ournam en t.
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The w inners in th e  N atio n al School m eet will be given incentive 
«atih aw ard s  a t  th e  r a te  o f Rs. 500, Rs. 300 and  R s. 250 fo r th e  f irs t  
th ree  p laces respectively . In  addition  to  th e  above, g race  m a rk s  
up to  10%  a ie  also  given in S.S.L.C. E x am in atio n  to  th e  F ir s t  T h re e  
place w inners and  5%  to  all o th e r p a rtic ip an ts . G race  m ark s  o f 5%  
a re  also aw ard ed  to  th e  w im iers of 1st and  2nd p laces in th e  s ta te  
level gam es and  A th le tics  in S.S.I^.C. E xam ination .

In  Keiala, there is a fu ll fledged sports school a t  Trivandrum 
viz., G. V. R a ja  S p o rts  School and  sp o rts  divisions a tta c h e d  to  
G overnm ent H. S. C annanore. S ix ty  boys an d  s ix ty  g h ’ls a re  ad m itte d  
in th ese  tw o schools every  year. In  addition to  10 boys are  ad m itted  
in  Model School, T riv an d ru m  and 10 g irls  in C o tto n  Hill School, 
T rivandrum  fo r Swimm ing.

2. F orm ution  of Y uiilh Clubs

In  the B udget speach  in th e  A ssem bly on M arch  16th  1984 th e  
H onourable F inance M inister annom iced th e  in tro d u ctio n  o f a  new  
SBCheme viz., “F o rm atio n  o f Y ou th  C lubs in  every  P a n c h a y a t” in  the 
state w ith  a view to  co-ord inate  and  s tren g th en  th e  Y outh  W e lfa re  
activ ities.

The m ain aim  and objectives of th e  clubs are  to  provide facilities  
to  th e  y o u th  of each  village betw een 15-35 y e a is  o f age  to  o rg an ise  
them selves and  to  w ork  fo r th e  developm ent of so(jial, econom ical, 
cu ltu ra l, em ploym ent and educational opportun ities , physical, a r t s  
and lite racy  w o rk  so  a s  to  enable th e  y o u th  to  p a rtic ip a te  in  th e  
reconstruc tion  o f th e  nation .

To im plem ent th e  schem e G overnm ent have accorded  san c tio n  
for th e  follow ing a s  p e r th e ir  o rder No. (M S) 149!84iGl. E dn . d a ted  
3-8-1984:—

(1) F o r  th e  fo rm a tio n  o f y o u th  w elfare  V ving o f th e  
D ep artm en t w ith  an  Officer in th e  ra n k  of D ep u ty  D ’re c to r  a s  
D irec to r of Y outh  W elfare.

(2) To red esig n ate  th e  A dult E du ca tio n  Officers as A d u lt 
E ducation-cum -youth  W elfare  Officers.

(3) To w ith d raw  all th e  N DS In s tru c to rs  w ork ing  in schools 
and to  a tta c h  th em  in  th e  offices of th e  A ss is tan t E d u ca tio n a l Officers 
w ith th e  designation  a s  A ss is tan t Y outh  W elfare  Officers.

(4) T o  red esig n a te  th e  th re e  N D S S u p erv iso rs a s  D ep u ty  
Y outh W elfare  Officers w ith  h e a d q u a rte rs  a t  T riv an d ru m , F m a k u la m  
and Kozhikode.
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iii

(ft) F o r the  confltitutioii of D is tric t Y outh  W elfare Committoefi 
hi a III the  D istric ts  as indicated  HpIo w :

(1) D istrict C ollector

(2) R.D.Os. of th e  D istric t

(3) Aflsistaiit D evelojjm ent 
Com m issioner

(4) D eputy D irecto r (B^ducation)

(5) D eputy D irector (Social 
W elfare)

(6) D isti’ict P lanning  Officer

(7) D istric t In fo rm atio n  Officer

C hairm an

M ember

do.

do.

do.

do.

do.

(8) D eputy Y outh W elfare Officer 
havhig ju risd iction  over the 
D istrict do.

(9) One rep reeen ta tiv e  of the  
D isti ict S p o rts  Coimcil do.

(10) One rep resen tin g  th e  A rts  
and  C ulture do.

(11) C o-o rd inato i, N ehru  Y uvak 
Kendra of th e  D istric t do.

(12) One rep resen th ig  V o lu n tary  
Y outh O rgan isa tion do.

(13) (14) Two L ady  rep resen ta tiv e s do.

(15 ,16  & 17) T hree  o th e r nom inees do.

(18) D istric t A dult Education-cuni-' 
Y outh W elfare Officer Convener

JNqvv it  h as been decided to  open you th  clubs in each village in 
all t&ie Educational sub -d istric ts. A ccordingly th e  fo rm ation  of 
youtih elub.o and th e ir re g is tra tio n  w as m ade n n d rr fhe T ravanccre- 
Cochiin L iterary , Scientific and C h aritab le  Socierie's H egietration A ct, 
IfmS (Act X II of 1955). 
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3. S couting  an d  G uiding

Scouting  an d  G uiding is  an  In te rn a tio n a l O rgan isa tion  im parting  
c h a ra c te r  T ra in in g  to  C hildren. L o rd  B aden  Powell, th e  founder of 
th is  m ovem ent h a s  s ta te d  in  h is book “SCO UTING F O R  BOY S” th a t 
th e  “aim  of S couting  is  c h a ra c te r  developm enf to w ard s happy 
citizensh ip  th ro u g h  n a tu ra l  r a th e r  th a n  artific ia l m ean s’ T hrough 
th e  In te rn a tio n a l t r a in i i ^  a n d  re la tio n sh ip  in  Scouting, th e  fu tu re  
g en era tio n  in a ll co u n trie s  is  being  b ro u g h t up w ith  a  new  outlook 
of citizenship. R eal citizenship  is th e  ou tcom e of C h a ra c te r  an d  a 
sense* o f Service tO' C o un try  an d  H um anity . Scouting!G uiding aim s 
to  m ak e C h ild ren  physically  fit m en ta lly  aw ake, sp iritu a lly  aw are 
an d  m oraJly  s tro n g .

T he m ovem ent g ives tra in in g  to  adu lts , m ostly  teach e rs  in 
Schools, w ho in  t iu n  t r a in  th e  ch ild ren  in  th is  w ay of life. T hrough  
gam es indoor an d  ou tdoor, picnics, hykes, cam ping, w oodcraft, etc., 
th e  ch ild ren  a re  ta u g h t  to  be se lf re lian t, k ind  h ea rted , h ea lth y  and 
cheerfu l an d  help fu l to  o th e rs  w ith  a  sense  o f d u ty  to  God and 
C ountry .

A g roup  is  th e  basic  u n it w hich  m ay  consist of th e  th re e  sections 
n am ely  th e  Cub P ack  (age G to  10) th e  Scout T roop (A ge 10 to  18) 
an d  th e  R over C rew  (A ge 18 tO' 35) sim ilarly  th re e  sections in 
th e  G uide g ro u p  a re  th e  B ulbul F lock, th e  G uide C om pany and  the  
R an g er Team .

In  th e  specia l fees collection in  Schools, fee fo r  Scouting and 
G uiding is one o f th e  item s. T his c learly  show s th a t  every  school 
shou ld  h av e  a t  lea^ t one group .

T h e  atteiation  o f H ead s o f Schools ai-e d raw n to  th e  D .P .I’s. 
C ircu lar No. M1-7626T|T3 d a ted  20-7-1973. A ll th e  H igh  Schools and 
U p p er P r im a ry  Schools, h av e  to  p ay  th e  In s titu tio n a l M em bership 
F ee  (I.M .F.) every  y e a r  to  th e  S ta te  H e a d q u a rte rs  of B h a ra t  Scouts 
an d  G uides b e fo re  th e  en d  o f Ju ly  a t  th e  r a te  n o ted  below  irrespective 
o f th e  fa c t  w h e th e r  th e re  is a  Scout|G uide u n it in th e  School.

School IM P R eg is tra tio n
H ig h  School R s. 25 Rs. 10
U p p er P r im a ry  School R s. 10 Rs. 2

in  ad d itio n  tO' th is  an  am o u n t a t  th e  r a te  of R s. 2 p e r Scout| 
Guide, S cout m asterjG u ide C ap tain  h a s  to  be paid  to  th e  S ta te  
H e ad q u a rte rs  of B h a ra t  Scouts an d  G uides, K e ra la  as  Individual 
R eg is tra tio n  fee  (I .R .F .) . F o r  cubs an d  Bulbuls IR F  is Re. 1 per 
h ead .
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The S cout fe e  an d  G uide fee  can be u tilised  fo r  expenses such
c jnj> •‘>e, trave lling  uilcw a' £cou ,G uides]ScoutersiG uidero

vT atten<^.ing m totiii: c e u p ': ,  cc ' rencco, h y k e s  an d  ra lly , co st o f
parts of u n ifo rm  such  a s  caps, belts, scarves, badges, h av ersack s, 
vi^histles, w histlecords, knife, cam p k its  etc., and  equipm ents like flags, 
knotting ropes, staves, com pass etc.

Active S cout m a s te rs  an d  Guide ca p ta in s  doing Scouting  an d  
fUiding activitia>  a re  eUgible fo r  an  e x tr a  le isu re  of 5 periods n w eek 
(As per D .P .I's . C ircu lar No. M l-76267 d a ted  20-7-1973).

As ptT G. O. R t. 1234'79|H. E dn , d a ted  7-7-1979 G overnm ent have 
ordered th a t  a n  add itional 10 m ark s  will b e  g iven to  th e  h o lders of 
President’s badges in S couting an d  Guiding fo r  adm ission  to  
pre-degree classes.

A s p er G. O. R t. No. 1314|83|LBR d a ted  17-11-1983 G overnm ent 
have accorded san c tio n  fo r  th e  re se rv a tio n  of one s e a t in  each  
[ndustrial T ra in in g  In s t i tu te  to  th e  h o lders  of th e  P re s id e n t’s B adges 
in Scoutijjg and  G uiding as a  su p e rn u m e ra ry  case.

In  G. O. No. 7315lEdn. d a ted  2-1-1973 G overnm ent have accorded  
sanction to  t r e a t  th e  p erio d  d u rin g  vacation  a s  on d u ty  w hen 
Scouters|G uiders ta k e  p a r t  in  T ra in in g  o r re f re s h e r  courses an d  th e y  
v/ill be allowed th e  benefits o f  ea rn ed  leave as co iitem plated  in 
Rule 81 of P a r t  I, K .S.R.

In  G. O. MS. No. 122’75IGL E dn . d a ted  27-5-1975 G overnm ent 
have o rd ered  th a t  in  th e  m a tte r  of ap p o in tm en t of te a c h e rs  
preference will be given to  those  w ho are  a FiT'st C lass ScoutfGuides.

The S ta te  H e a d q u a rte rs  is publish ing  a  m agazine fo r th e  benefit 
)f the  Scouts[G uidesjScouters|G uiders and . th e  co st of th e  m agazine 
is Rs. 12 annuaJJy fo r  Hif?h Schools an d  P.s. 6 fo r U .P.S . E v e ry  
School m u s t h av e  a  copy c f  th is  m agazine fo r th e  im provem ent o f 
'couting and  Guiding.

4. Ediif>ation o f tho. H and icapped

T he n ile s  fo r onening of new  school? fo r  th e  hand icapped  or fo r 
additional c lass di\nsions an d  fo r  g ra n t  of recognition  o f schools, 
ualification of te a c h rrs  etc., a re  d ea lt w ith  in G. O. (P ) 412'69lEdn. 
;ated 3-11-1960 p.p- m odified 'am ended fro m  tim e  to tim e

Ani-iicpiions *■'r  oncning f  schools n r fc aiMiHonnl cln'^^- s o r 
t'ornvs in th e  ex is tin g  schools sh a ll be submitt.jc^ to  th e  D is tr ic t



K ducational OfiicerB on o r before 31st D ecem ber of th e  y ea r 
preceding th e  school y ea r in w hich new  schools or add itional 
divisions a re  proposed to  be opened. T he D istric t E d u ca tio n a l 
Officers will subm it the  applications duly  recom m ended 1o th e  D irec to r 
of Public In stru c tio n , on o r before 31st Ja im ary .

The irjn im u m  s tre n g th  of a class division is 5 and th e  m axim uni 
num ber is lo .

D irector of Public In stru c tio n  is th e  com peten t a u th o rity  to  fi?| 
th e  s ta ff of G overnm ent schools while D is tric t 1 Educational Officers 
a re  com petent to  fix th e  s ta ff o f aided schools.

G ran ts  will be paid to  th e  recognised aided 3ciioois, sub jcc t to  the  
conditions specified in G. O, (P ) 412i69|Edn. d a ted  3-11-1069.

The deaf and dum b and blind i>upils s tu dy ing  in the  schools foil 
th e  handicapped are  eligible fo r educational concessions in th e  fo rm  of 
boarding charges, school requ isite  allow ance, d ress allow ance etc.,' 
on th e  basis  of th e  annual incom e of th e  p aren ts |g u a rd ian s . Thof}^ 
who do no t s ta y  in approved  hoste ls o r who a tten d  th e  schools aal 
day  scho lars a re  no t eligible fo r board ing  charges.

The pupils will be exem pted from  all kuids of fees such as  gam es 
fees, exam ination  fees etc., on th e  basis of the  annual incom e of the 
paren tslguard lans.

The blind, deaf and  dum b pupils a ie  eligible fo r th e  above 
concessions if th e ir  p a ren ta l annual incom e do n o t exceed Rs. 15,000.

SevaiiJivar!?in

S evanavaram  is ce lebrated  in th e  schools durm g the  ‘G andhi 
Ja y a n th i W eek' fro m  2nd O ctober to  8 th  O ctober in every  year. 
I'^uring th e  w»>6k differen t item s of developm ental ac tiv itie s  a re  
und ertak en  jo in tly  by th e  E ducation  and Developn^ent D epartm rntai 
w ith  th e  local partic ipa tion .

The following p rog ram m es are  usually  u ndertaken  d u rin g  tb*  ̂
w e e k -

(1) C onstruction  of com pound w alls around  th e  schools.
(2) C leaiiing th e  school prem ises and  outside areas, especiallj 

public build ings and public ix>ads n ea r schools.
(3) Agricultural activities in the school lands and preparatloi 

of compost pits.

84



(4) R epairing  at p lay  ground.
(5) C onstructing  of u rin a ls  and  la trin es  fo r  schooli.
(6) Polishing artic les of fu rn itu re  and a rran g in g  school 

equipm ents properly .
(7) M aintenance of school buildings (includia'^ w hitew ashing  

of school w alls).
(H) C leanii\g school laboratoricB  and  lib raries.
(9) A ttend ing  developm ent ac tiv ities ui neighbouring H arijan  

o r Ti'ibal colonies.

A s a p a rt of the  agricultiu-al activ ities, Y outh F a rm ers ’ Club 
w ill be form ed w ith  50 stu d en ts . The H ead m aste r will nom inate 
tw o  teac h e rs  to  superv ise and  guide fhe activ ities of the  F a rm e rs ’ 
Cl\ib. Incentive aw ard s in the  fo rm  of to u r facility  etc., will be 
g iven  to th e  m em ber of th e  b est club in each revenue d istric t and 
th e  teach ers  nom inated  to  supervise.

F o r th e  purpose of selecting th e  b est F a rm e rs ’ (.^lub th e  c r ite ria  
w l l lb r :

(I )  I 'h e  quality  of th e  garden.

(2) The en thusiasm  tak en  by th e  m em bers fo r th e  functioning 
of th e  club as evidenced by its  ou t come.

(tranlN  to IJbrarieN

Rules governing the  paym en t of g ra n ts  to  lib raries :tre dea lt 
w ith in  G. O. Rt. 843'66iEdn. dated  30th M arch lOGfi.

The lib raries affiliated to  th e  K erala  G ran d h asa la  Sangom  should  
subm it th e ir  application fo r annual g ra n t  to the  A d m in istra tiv e  
A ssistan t, K erala  G ran d h asa la  Sangom  in the  p rescribed  form . 
A fte r  inspection, th e  g rad a tio n  com m ittee will fix th e  g rade  o f th e  
lib raries and  a f te r  verification by  th e  A dm in istra tive  A ssis tan t w ith  
reference to  th e  ru les th e  proposal shall be su b m itted  to  G overnm ent 
fo r sanction of [■^rant to lib raries and  allow ance to  lib rarians.

Tlie application fo r annual g ra n ts  in resp ec t of the lib raries 
w hich are  not of affiliated to  th e  K era la  G ran d h asa la  Sangom  should  
he subm itted  to  th e  D is tric t EMucationa.1 Officers concerned. T he 
ijiftlrio t lilducational Officer w ith  specific recom m endaticn  and  utiliaa- 
t ion certific5ate w illfo rw 'ard  th e  to  tli€  B kcctoE  of PubUe
Tfeirtniotio.»^wlxi i» .tu m  w ill fo rw ard  th e  application  t a  G overnjnent.



b’or paym ent of building and  fu rn itu re  g ra n t, the lib ra ry  
buildings ai’e g raded  in to  th ree  type«. G ran t not exceeding one 
h a lf of tlie  estim ated  cost o f th e  build ing and  of fu rn itu re  or 
FIs. 6,81f> in. th e  case o f type I, Rs. 4,060 fo r  type II o r  Rs. 2,340 
fo r type  II I  w hichever th e  low er m ay he sanctioned. The es tim ated  
cost should be certified by an  officer in P.W .D. no t below the ran k  of 
a Ju n io r l^ g in e e r .

For the construction oi a  highest type d^aigu bxulding and 
fu in itu re  g ra n ts  upto  a m axim um  of Rs. 25,000 m ay be sanctioned 
as  a  special case. In  special cases g ra n ts  up to  Rs. 1 lakh will be 
g ran ted  by G overnm ent.

G overnm ent will pay  annual g ra n t to  1he K erala  G randhasa la  
Sangoni fo r its  es tab lishm en t and  o rgan isa tion  expenses.

Local L ib ra ry  A u thorities

T here are  th ree  local lib ra ry  au th o ritie s  a t  KoL^hikode, P a lg h a t 
and a t  T ellicherry  (C annanore D is tr ic t) . The D istric t Eiducational 
Officers concerned a re  th e  sec re ta rie s  to  th e  Local l i b r a r y  au thorities.

P aym en t oi G rant to  I^ocal L ib ra ry  A u th o rities

A dvance g ra n t will be paid to  th e  Local L ib ra ry  ^Authorities on 
th e  basis of th e  la te s t audited  accounts and th e  balance am ount fo r 
th a t  y ea r will be paid  a f te r  th e  au d it of accounts of th a t  y ea r is 
com pleted and eligibility certificate  fro m  the  Local F und E x am iner 
is obtained. The g ra n t equal to  th e  cess collected by  th e  Local 
L ib ra ry  A u th o rity  is sanctioned  by th e  G overnm ent.

5. P ro g ram m es of th e  N .C .E.R .T.

(1) N ational I 'a len t Search E x a m b m tio n .— Identification  and 
n u rtu rin g  of ta len t is one of th e  Im p o rta n t activ ities 
o f th e  Council. A t th e  X  C lass level, thf’ selection of 
s tu d en ts  is done th ro u g h  a two-level screening. A t th e  firs t level, 
th e  te s t  is organised  by th e  S ta te  and  a t  th e  sncond level by  th e  
N CERT. This j^ear th e  G overnm ent o f K era la  have recom m ended 
275 s tu d en ts  from  th e  S ta te  to  th e  N C E R T  fo r  final selection d u rin g  
Maj'. The selected s tu d en ts  a re  aw arded  scho larsh ips fo r pursu ing  
courses in Pacic Scirncen, Social Sciences inclucl'ng Commerce nnd 
A gricu ltu re  upto th e  Ph.D . level. In m edicine and Ens'm eering, the  
Bchnlar.shi];« :u e iiv.uid* d fo r jtni ssuinjji stud ies u p la  th^  i^ccond degree 
level. A t th e  n a tio n al level 750 s tu d en ts  a re  aw arded  scholarsh ips 
Including 70 fo r SC|ST cand idates. S um m er school e r r irh m e n t
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p ro g ra riu n e  a t  th e  under-g raduate^  level p id  p lacem tn l p rog ram m e 
a t  tht6 p o s t-frad u a te  level a re  a lso  orfjanised, for the benefit of th e  
aw a rd ee s .

i2 ) kLrniiiur Heachnya P rogram m es fo r  teachers and teacher  
h d u Q a to rs.—E very  y ea r NCEIRT irivitea essays on innovative prac- 
Lic<is follow cJ by teach e rs  r.nd teach er-ed u ca to i s in the schools. K'rom 
K e ra la  a lot of teach ers  p a rtic ip a te  in th is  com petition.

(3) 'ioy M aking C om [)etition .— A s a  p a r t  of th e  N a tio n al 
T oy  M aking Compeliticm, N C E R T  o rg an ises  S tate-level Toy M akhig 
C om petition  every year. T each e rs  of pre p rim ary  and p rim ary  
sch o o ls  are  eligible to  ta k e  p a r t  in th is  com petition. 'I'he teach er 
vviiiniiag th e  first p rize a t  th e  S ta te-level is invited  to p artic ip a te  in 
th e  n a tio n a l level com petition. M any teach e rs  from  K erala  have 
rece iv ed  re o g n itio n  a t  th e  S ta te  and  n a tional levels.

(4) h o y i'a m m e s  v f  the  F ield  Office, I'r ivandrum .— F o r the  
effec tive  use of its  expertise  in th e  p lanning  and  im plem entation  of 
ed u ca tio n a l policies, ii  is n ecessary  fo r  th e  N C ER T to have close 
links an d  tc estab lish  in stitu tio n a l fo im s  of co-ordination w ith  
S tatesjlT nion T errito ries, m iiversities, and  o th e r orgaiJsatioD s in 
th e  cjoimtiy. F o r th is  F ield  A dv iso r’s Office a t  T rivandrum , 
ei^cctively provide fo r th e  nm tu al sh a rin g  of ex p trtise  w ith  S ta te  
p e rso n n e l airi th e  fornnilation  o f th e  g row th  jilanw. 1 he Office of 
th e  F ie ld  Advisor (N C E R T ), T rivandrum , is housed in th e  S.I.E. 
H uild ing  a t Poojappura, w hich ta k e s  ca re  o f th e  educational needs of 
K e ra la  and ihe Union T e rrito ry  of L akshadw eep. The P rogram m e 
A d v iso ry  C onm ittee of th e  F ield Office periodically  m eets  to  identify  
need-based p  ogram m es and recom m ends p roposa ls  to  the  N C ER T 
fo r  financial sanction. P ro g ram m es identified by the  P rogram m e 
A dv iso ry  Com m ittee a re  o rgan ised  in th e  S ta te  by  the  l^'ield Office, 
R eg ional College of E ducation , M ysore, an d  various N IE  D epartm en ts  
of th e  NCERT, New Delhi. So fa r , m any leacUers fro m  K erala  
h av e  benefitfd by the  p rogram m es conducted by the  NCERTIRCE] 
F ie ld  Office fa K erala.
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«. PA R E N T  T E A C H E R S  ASSOCIATION

j3^f?TRUCTiONB TO SCHOOLS FOR THE ORGANISATION OF PARTrN T 
TEACHERS ASSOCIATIONvS

%. Parent T va ch tr  A ssocia tion .— T h e  need fo r p aren ta l
CO- o i^ a r tt i  11 in education  h as  increaah ig ly  been fe lt  atj a p rim ary  
co n d itio n  lor fa c ilita tin g  effective in s tru c tio n  by th e  teach er. The.



leaniijig-lL 'aching pruucss in n o t conccived as h Caci'-lo lacc cun- 
i io n ta l i ' -i betw een te a c h w a  jukI pufuln an y  loug ii but on Llie oihet' 
harnl il is a tn a iig u la i proccHs iiiclutling not only Ihe tt ache*r ami r}u; 
tau g h t b u t also the  p a ren t.

The m ain objective of s e ttin g  up P a re n t T cacher A ysocialioiH  
is th e  creation  of an  ac tive ly  in te re sted  com m unity  around tin; 
school, v ig ilen t abou t and  ac tive ly  p a rtic ip a tin g  in all activiticsri of 
the  school. ThiB can hel}j th e  school in a v a r ie ty  of way^. T hey  
p rovide teach ers  and  p a ren ts  w ith  the  o p p o itu n ity  to  j-i'et to g e th e r 
a»id diBCUss th e  needsi of th e  ch ild ren  and lo  p lan  an d  su p p o rt p ro ­
g ram m es fo r m eeting  th o se  needs. E ach  individual child  is d iffe ren t 
from  every  oth< r child. H is a sse ts  and lim ita tio n s a re  pecu lia rly  
p ersonal and he can n o t be g iven p roper assis tan ce  to  plan re a lis t’c 
good excep t on an individual basis. This can only be done ^^uccesR- 
fu lly  if th e  school h as  th e  co-operation  and involvem ent of th e  p a ren ts  
in help ing  them  to  u n d ers tan d  each  pupil in his own socio-cultural 
se ttin g . P aren t T each er co-operation  n o t only helps th e  p a ren t in 
u n d er s tan d in g  his child  b e tte r , b u t it also helps th e  teach er Inio v 
him  b e tte r  so th a t he m ay o rg an ise  such en rich ing  experienobs as 
a re  needed fo r the  g row th  of th e  child personality .

P a re n ts  fo rm  an im p o rtan t p a r t  of th e  m ach inery  of EducatJOJi. 
A long w ith  th e  teach ers  and  educational a d m in is tra to rs  they  also 
fo rm  p a r t  of the  m ach in e ry  w hich  m ould th e  q u a lity  of education. 
But even to d ay  p a re n ts  have n o t been sufficiently involved i r  the 
p rocess o f education. P e rh ap s  th a t  is the reason w hy p a ren t teach cr 
assoc ia tions have no t m ade such p rogress. P a re n ts  can and sht.ul 1 
p lay  a very  im p o rtan t and  positive  role in education. T his ct!»’; b!> 
achieved only by th e  fo rm a tio n  of clubs and assoc ia tions, P aien tu  
should come into co n tac t w ith  teach e rs  and  teac h e rs  should com e 
in to  co n tac t w iih th e  p aren ts . P a re n ts  should re g a rd  thenioijlves 
as p a r t  of th e  educational system  and  teach e rs  should  re g a rd  pai en t  ̂
as p a r t  of th e  educational process. P a re n ts  can p a r tic ip a te  in th '‘ 
w ork of th e  school, find so lu tions fo r its  problem s, tak e  p a r t i i 
d iscussions and serve on school com m ittees. F o r im proving the 
q u a lity  o f education, th is  k ind of g e ttin g  to g e th e r an d  estab li‘'h in g  
a  p ositive  link of u n d ers tan d in g  and  appreciation  betw een p a ren ts  
and teac h e rs  is essential.

T he school and hom e build  up th e  m ental h ea lth  of our children. 
T he te a c h e r  can g ive suggestion  and guidance to o rg an ise  home e n v i­
ro n m en t to  su it th e  g i'ow th of children  and th e  background  in fo r ­
m ation  w hich  th e  p a re n t alone can give, can help th e  teac h e r to 
u n d ers tan d  h is  w ard  b e tte r . Such a  jo in t effort w ill be an effective 
check a g a in s t th e  g ro w th  of ind iscip line and indu lgance in a c ts  of 
law lessness am ong s tu d en ts  w hich are  alw ays ag a in s t th e ir own 
in te re s ts  and th e  in te re s t of th e  N ation ,
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The p a re n ts  and  teach ers  can co-operatively  tak e  up  m any  
p ro g ram m es fo r  m u tual benefit an d  fo r  th e  im provem ent of education  
in  th e  co im try . T hey  can se t up  ad u lt education  cen tres. Som e 
schools m ay even be able to  help to  enhance social and cu ltu ra l 
^standard of com m unity  life. T hey  can a rran g e  specia l lec tu res and  
^scusadons fo r  th e  benefit of th e  com m unity.

No o th e r  body can function  m ore effectively th an  th e  P a re n t 
T eacher A ssociation in  the  task  of h a rn ess in g  com m unity effo rts and  
reso u rces f o r  education. The G overnm ent h av e  various schem es 
of g ra n t- in -a id  and  m atch ing  g ra n ts  fo r  help ing  th e  schools. P a re n t 
T each er A ssocia tions can help a lo t in th is  sphere.

T he P a re n t T eacher A ssocia tions can  form  th e  co rner stone of all 
school im provem ent program m es. The over increasing  adm issions 
in  o u r schools pose a rea l problem  to  educato rs. P a re n t T eacher 
A ssocia tions can h a rn ess  com m unity  effo rts  and  help to  solve th ese  
problem s. M id-day m eal schem e fo r  poor ch ild ren  in schools can 
d eriv e  a  lot of help from  P a re n t T each er A ssociations. T hey  can 
o rg a n ise  special d rives d u rin g  h a rv e s t seasons and  collect g ra ins. 
T hey  can also see th a t  each school g e ts  a plot of land fo r  vegetab le  
cu ltivation . They can try  to  supply  cooking vessels, provide k itch en  
an d  s to re  room  etc., fo r each school, th e  u n ifo rm s fo r  poor ch ild ren  
can  be supplied by these  A ssocia tions. T hey can  provide easily  a 
nu m b er of essen tia l am enities to  th e  schools. A nnual re p a irs  of 
school building like w hite-w ashing etc., can  be a ttended  to. B lack 
bo ard s  can be pain ted . A sm all l ib ra ry  fo r  each  school can be 
o rgan ised . The village fa rm e rs  can  supp ly  vegetab le seeds and  
p la n ts  to  school gardens.

A num ber of activ ities can  be ta k e n  up  by th e  P a re n t T each er 
A ssociations w hich m ay play a  m a jo r ro le in th e  N ation ’s endeavour 
to  build  up b e tte r  schools in the  coun try .

II. How to organise P aren t Teacher A sso cia tio n s .— T h o u g h  
p a ren ts  a re  in h eren tly  anxious to  co n trib u te  th e ir  best to  th e ir  
children , in ac tua l experience p a ren ta l co-operation  in education  is 
te rr ib ly  lacking. T h is does not n ecessa rily  m ean th a t  th e  p a re n ts  
are unw illing  to  co-operate w ith  th e  school, b u t on the  o th e r h an d  
they  a re  not conversan t w ith  th e  need of p a ren ta l co-operation in 
the educational developm ent of th e ir  children . M ost o f th e  tim e 
people feel th a t  th e ir  d u ty  as  p a ren ts  te rm in a te  a f te r  th e  ch ild ren  
are ad m itted  to  school. T hey rem ain  e ith e r ind ifferen t to  w h a t 
liai)pend|s in the school o r a re  h igh ly  c r itic a l ab o u t w hat h appends 
In th e  school. So as  a  firat s tep  to w ard s  th e  o rg an isa tio n  of P a re n t  
T eacher A ssociations th e  teac h e r h a s  to  m ake a  genuine a tte m p t to

th e  confidence and  co-operation  o f th e  p a ren ts . To do th is , he
11)261!MC.
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needs sound  h u m an  re la tio n s , sk ill an d  u n d ers tan d in g . T h e  parent 
can n o t b u t o ffer h is  co -opera tion  w hen he rea lise s  th a t  th e  teacher 
is  in te re s te d  in th e  g ro w th  an d  w ell-being of h is  child. The follow­
in g  tip s  m ay  help th e  te a c h e r  to  w in  th e  co-opera tion  of p a ren ts .

(1) In v ite  an d  encourage th e  p a re n ts  to  ta lk  jfre e ly  on all 
m a tte r s  re la tin g  to  th e  education  of th e ir  ch ildren .

^2) P a tien ce  to  u n d e rs ta n d  th e  child  in  th e  socio-cultural 
back-ground  fro m  w hich  h e  com es.

(3) A b ility  to  in te rp re t  th e  fu n c tio n s  of th e  school in  relation 
to  hom e and  show  how  p a re n ta l co>operation facilita tes 
education  an d  pup il g row th .

(4) E x ten d in g  u n d e rs ta n d in g  to  th e  p a re n t’s p o in t of view.
(5) M aking  th e  p a re n t believe th a t  th e  te a c h e r  is really 

an d  s in cere ly  in te re s te d  in th e  g ro w th  an d  w e lfare  ci 
th e  child.

Once good re la tio n s  a re  e s tab lish ed  betw een te ac h e rs  and 
p a ren ts , i t  should  n o t be difficult to  fo rm  P a re n t  T each er A ssociations 
a t  a  conference of p a re n ts  an d  teach ers .

W herever o rgan ised , i t  shou ld  be an  o rg a n isa tio n  fo r  fostering  
an d  developing u n d e rs ta n d in g  .and co-opera tion  betw een th e  parents 
and  te ac h e rs  in  th e  com m unity  a ro u n d  th a t  school. T he p a re n ts  of 
p up ils on th e  ro lls  of th e  school an d  te ac h e rs  on th e  s ta ff  of the 
school sh a ll bccome m em b ers  o f th e  A ssocia tion .

III. F u n ctio n s o f th e  A sso c ia tio n .— T he fo llow ing  can be the 
fu n c tio n s  of th e  asso c ia tio n :—

(1) To p rom ote  u n d e rs ta n d in g  an d  co-opera tion  between 
p a ren ts  and  teac h e rs  fo r  th e  w e lfa re  of ch ild ren  and 
you th .

(2) To w ork  fo r  th e  social, economic, cu ltu ra l and  educational 
advancem ent, fo r  b e t te r  schools an d  b e tte r  hom es.

(3) To o rg an ise  te a c h in g  of a r ts  and  c ra f ts  an d  a r ra n g e  for 
cu ltu ra l p rog ram m es, conferences, fu n c tio n s  and 
sem inars.

(4) To o rg an ise  th e  s tu d y , teac h in g  an d  re sea rc h  in 
educational, social an d  cu ltu ra l naa tte rs, w ith  a view to! 
m ak in g  th e  life of th e  com m unity  r ic h e r  an d  happ ier.

(5) T o  help  an d  develop in  ch ild ren  re sp ec t an d  re g a rd  fori 
e lders an d  te ac h e rs , com m on in s titu tio n s , o u r traditioris! 
an d  cu ltu re  e tc .
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(6) To help p a ren ts  a s s is t th e  teac h e rs  in th e ir  w ork  by 
ta k in g  a  keen in te re s t in th e  educational p ro g ress  of 
th e ir  ch ildren  and  by period ical check up a t  home.

(7) To help in im prov ing  th e  physica l fac ilitie s  in th e  school.

T h e  assoc ia tion  shall elect from  am ong its  m em bers th e
n e c e ssa ry  office-bearers like P resid en t, T rea su re r etc. B u t th e
H e a d m a s te r  of th e  school sha ll a lw ays be its  convener. I t  w ill be 
good to  evolve a  convention b y  w hich teach e rs  a re  n o t elccted 
office b ea re rs  of th e  A ssocia tion .

IV . D uties o f th e  C onvener.— The follow ing shall be th e  d u ties  
o f  th e  C onvener:—

(1) To be th e  custod ian  of th e  records of the  A ssocia tion
(2) To conduct th e  official correspondence on behalf of th e  

associa tion .
(3) To convene m eetings of th e  A ssocia tions or sub-com ­

m ittees appoin ted  by th e  A ssociation .
(4) To keep th e  m inu tes of all th e  m eeting
(5) To m ain ta in  accoun ts of th e  associa tion .

V. The Funds o f th e  A ssocia tion .— T he fu n d s of th e  associa tion  
s h a ll  co n sis t of:

(i) M em bership fee from  its  m em bers and
(li) D onations from  th e  m em bers.

Ill th e  ea rly  s tag es  it  m ay be w ise n o t to  in s is t upon m em ber­
sh ip  fee.

E ac h  individual associa tion  shall fram e  its  own bye-lawa fo r  
i t s  w ork ing .

T h e  Insp ec tin g  Officers a re  also expected  to  tak e  a  keen in te re s t  
in  th e  w^orking of th e  P a re n t T each er A ssocia tions of th e  schools 
u n d er them . Tt is le ft to  th e  In sp ec tin g  Officers to  decide w h e th e r 
to  o rg a n ise  or n o t P a re n t T eacher A ssocia tions a t  Sub D is tric t o r 
D in tr lc t  levels. Sub D is tr ic t o r  D is tr ic t level A ssocia tions can be 
o rg an ised  by affilia ting  th e  P a re n t T each er A ssociations of th e  
pchools in a sub  d is tric t. I t  is w orthw hile  to  no te  th a t  in oom? 
S ta te s  th e re  a re  S ta te  P a re n t T eacher A ssocia tion  an d  th a t  th e re  ia 
a  N a tio n a l P a re n t T each er A ssocia tion  w ith  th e  H ead q u arte rs  a t  
New D elhi. In  th e  y ea rs  to  come th ese  P a re n t T eacher A ssocia tions 
will h av e  a m a jo r ro le to  p lay  in  the  educational process as  well as  
in Its  p lann ing  in th is  coun try .
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VI. How to ob ta in  ac tive  paren t teacher coopera tion?

(1) F req u en t o p p o rtu n itie s  m ay be provided fo r te a c h e rs  
and  p a ren ts  to  m eet to g e th er,

(2) P a re n t’s  m eetin g  m ay  be o rgan ised  class-wise so th a t  
i t  is possible to  e s tab lish  c lass-teacher p aren t ra p p o rt.

(3) P a re n ts ’ m eeting  m ay be o rgan ised  a t  least once a  m on th .

U ) Parents may be invited to the school to see their 
children at study.

(5) H om e v is its  m ay  be a llo tted  to  all teachers in specified 
o r selected  a reas .

(6) T eachers m ay be given special tra in in g  in home v is its .
(7) Pup ils m ay  be tak en  on excursions to  place of in te re s t 

in th e  locality  w here  p a re n t a re  engaged in  w ork.
(8) The ex tension  ac tiv itie s  of th e  school m ay be p lanned  

w ith  th e  help  of th e  p aren ts .
(9) P a re n ts  m ay be involved in th e  o rgan isa tion  of school 

festival, cu ltu ra l ac tiv ities  etc.

(10) Schools shou ld  be able to  o rgan ise  a  few  ac tiv ities  fo r 
th e  benefit of th e  p aren ts , nam ely, extension o f l ib ra ry  
service, o rg an isa tio n  o f in fo rm ation  corner, first-aid. 
services, sa n ita tio n  cam paigns.

V II. A  few  suggested  a c tiv itie s  fo r  P aren t Teachcr A sso c ia tio n s

(1) P a re n t T eacher A ssocia tions m ay ase rta in  from  th e ir  
teac h e r m em bers th e  p a r tic u la r  needs of th e  s c h o r ls  
and  t r y  to  co n trib u te  to  m eet th e  needs.

(2) P a re n t T eacher A ssocia tions m ay co n stitu te  th e ir  own 
funds. T hey m ay co n trib u te  from  th e ir funds fo r  th e  
im p o rtan t needs of th e ir  schools.

(3) P a re n t T eacher A ssocia tions m ay  educate the  people o f  
th e  locality  ab o u t th e  v ario u s g ra n ts  th a t  are  being  
m ade availab le  by  th e  G overnm ent if th e  com m unity  
resou rces a re  h arnessed .

(4) P a re n t T eacher A ssocia tion  m ay  o rgan ise cu ltu ra l pro-* 
g ram m es fo r  ra is in g  fu n d s to  provide th e  n ecessa ry  
am enities in  p a r tic u la r  schools.

(5) T hey  m ay co n stitu te  s tan d in g  com m ittees fo r fo rm u la t­
ing and  execu tin g  school im provem ent schemes.
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(6) T hey  m ay  help  to  p rocu re  o r  donate  such  usefu l teach in g  
a ids a s  th e  radio , lingua-phone records, fllm -strip p ro ­
jec to r, tap e  reco rder, lib ra ry  books.

(7) T hey  m ay co-operate  in o rg an is in g  th e  cu ltu ra l ac tiv ities  
of th e  school. P a re n ts  w ho a re  good a t  sp o rts  and  
gam es and physical cu ltu re  m ay  v isit th e  schools in  
th e ir  le isu re  h o u rs  and  im prove th e  physical education 
p rogram m e.

(8) P a re n t T each er A ssociations m ay tak e  up schem es to  
honour te ac h e rs  w ho have do^ne good w ork in th e  
schools,

(9) T hey  m ay have schem es to  p rov ide scho larsh ip , books 
and  no te  books and  o th e r equ ipm ents to  th e  poor children.

(10) M eetings and  d iscussions on in te re s tin g  topics can be 
held fro m  tim e to  tim e  w here s tu d en ts  and  p a ren ts  can 
p a rtic ip a te .

(11) P a re n ts  m ay  be inv ited  to  ad d ress th e  ch ildren a t  th e  
sch(X)l assem bly.

(12) The M edical Officer m em bers of th e  P a re n t T eacher 
A ssocia tions m ay give free  m edical a id  to  th e  stu d en ts , 
th e  te ac h e rs  and  th e ir  fam ily .

(13) W ith  th e  co-operation  of th e  local m edical officer, m edical 
service and  first aid  m ay be organ ised  fo r th e  benefit 
of th e  school,

(14) School L ib ra ry  can be th ro w n  open to  th e  public ou t o t 
th e  school h o u rs  and  books can oe c ircu la ted  am ong th e  
paren ts .

(15) G uidance serv ices m ay  be o rgan ised  in  schools th ro u g h  
w hich p a ren ts  can g e t expert advice reg a rd in g  choice of 
courses in h ig h e r education  o r th e  ca ree rs  fo r th e ir  
ch ildren.

V III. A d m in is tra tio n

(1) The A ssociation  will e lect fro m  am ong its  m em bers, 
(Office b ea re rs  like P residen t, V ice-Fresidcnt, T reasu re rs  
etc.

(2) T he H ead m aste r o f th e  school will be th e  Convener-cum* 
T re a su re r  o f th e  A ssociation.

(3) A n executive com m ittee w ill be co n stitu ted  e lec ting  
m em bers fro m  am ong th e  m em bers o f th e  A ssociation.
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(4) T he executive com m ittee  will plan, execute and eva lua te  
th e  p ro g ram m es of th e  A ssociation.

(5) The executive com m ittee will m eet a t  least once in tw o 
m onths,

(6) T he te rm  of office of th e  com m ittee will be the academ ic 
year.

(7) T he num b er of re p re se n ta tiv e s  of p aren ts  in the executive 
com m ittee w ill be a t le a s t  one m ore than  the num ber of 
rep resen ta tiv e s  of teach e rs .

(8) T he Senior A ssdstan t of th e  school and  th e  Secretary  of 
th e  S taff A ssocia tion  of th e  school shall be memb<3rs 
of th e  E xecu tive  C om m ittee.

(9) The P res id en t, V ice-P residen t and Convener of the 
A ssocia tion  will be th e  C hairm an, V ice-Chaiim an and  
S ec re ta ry  respective ly  o f th e  Executive Committee.

IX . B ye-law s o f School A sso c ia tio n s .— The P aren t T eacher 
A ssocia tions of a  school will f ra m e  and  accept its  own bye-lawa 
c o n s is ta n t w ith  th is  in s tru m en t o f in structions. Such B ye-law s 
m u s t be go t approved  by  th e  E d u ca tio n a l Officer in control of th e  
School.

A ccording to  G. O. (P ) 16984 G. E dn. da ted  20-8-1984 i t  w as 
o rd e red  th a t  h en ce fo rth  people o th e r  th a n  teachers of schools, who 
do n o t have ch ild ren  s tu d y in g  in a  p a rtic u la r  school will be 
d eb a rred  fro m  being m em ber of th e  P a re n t T eacher A ssocia tion  
o f th a t  school.

7. K E R A L A  A ID E D  SCH O OL EM PLOYEES 
P R O V ID E N T  FU N D

A n A ct to  am end and  consohd.ate the  law re la ting  to  G overn­
m en t an d  o th e r P ro v id en t F u n d s w as  passed  by the  G overnm ent 
o f In d ia  iii 1925. T his A ct is called  th e  P rovident F und Act, 1925.

T he idea behind  th e  schem e is to  help the  em poyees to  
save fo r  th e ir  old age and  to  be beneficial to  th e ir  fam ily . I t  is 
designed  fo r th e  p ro tec tio n  of a  su b scrib e r’s fam ily  ag a in s t h is  
su d d en  d ea th  o r if he su rv ives u n til  re tirem en t, to  provide him  an d  
h is  fam ily  m em bers w ith  ad d itio n a l resou rces in his old age.

M ost o th e r sav in g s a re  v o lu n ta ry , b u t in th e  case of Provideni: 
F u n d , th e re  is  an  elem ent of com pulsion and  there- is an added 
ad v a n ta g e  of e a rn in g  com pound in te re s t  fo r  savings.
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W ith  th e  in tro d u c tio n  of p a r ity  in serv ice  conditions fro m  
1 st O c to b er 1964, betw een teach e rs  of G overnm ent and  A id eJ  
S chools, G overnm ent ex tended  th e  ru les  re la tin g  to  P ro v id en t F u n d  
ap p licab le  to  G overnm ent se rv an ts , to  te ac h e rs  of Aided Schools 
also . A ccordingly, a  new  P ro v id en t F u n d  Schem e on th e  lines of 
G enera l P ro v id en t F u n d  (K era la ) h a s  been in troduced  from  1st A pril 
1967 fo r  A ided School E m ployees as also  laid  down in R ula 3, 
C h a p te r  XXVH-B, K erala  E ducation  Rules. T he account re la tin g  
to  th e  P ro v id en t F u n d  of A ided School E m ployees is m ain ta in ed  
on th e  sam e lines as those  adopted  fo r  G overnm ent Em ployeea in 
th e  Office of th e  A ccoun tan t G eneral.

CO N STITU TIO N  O F PR(3V ID EN T FU N D  BRANCH

T he P ro v id en t F und  B ranch  of th e  Office of th e  D irec to r c f 
P u b lic  In s tru c tio n  is solely responsib le  fo r  th e  m ain tenance of th e  
accf>\mts of K A S E P F  Scheme. The ru les  re la tin g  to  th e  fu n d  a re  
in co rp o ra ted  in  th e  K erala  E du ca tio n  Rules.

T his B ranch  au d it th e  p aym en ts and  keeps accoun ts of all th e  
tra n sa c tio n s  re la tin g  to  K A SE PF. The p rocedure and  p rac tices  
fo llow ed in th e  P rov iden t F und  B ranch  of th e  Office o f the  
A cco u n tan t G eneral a re  follow ed here  also. 1Tie func tions of Ihe 
v a r io u s  su b o rd in a te  offices in th e  E d u ca tio n  D ep artm en t in th e  
im p lem en ta tio n  of th e  K A S E P F  Schem e o th e r  th a n  flnancial 
su n ctio n , a re  as  follow s:

1. A pp lica tion  fo r  adm ission  to  th e  F und.— The app lica tions 
h av e  to  be fo rw ard ed  to  th e  A ccount Officer (P . F .) th ro u g h  th e  
H e ad m as te rs  and  C ontro lling  Officers.

2. A pp lica tion  fo r  final w ithdraw al.— A pi)licatlon fo r  th e  final 
w ith d ra w a l in th e  p rescribed  fo rm  duly  signed  by th e  su b scrib e r 
and  signed  by  th e  H ead of Office have to  be coun tersigned  by  th e  
C o n ti oiling Officer.

3. W ithdraw al o f a m o u n t fro m  th e  P roviden t F und.— The 
A s s is ta n t P ro v id en t F u n d  Officer issues a u th o risa tio n  fo r  th e  w ith ­
d ra w a l of NHA and final closure of P F  to  th e  A ss is ta n t E d u ca tio n a l 
Officers fo r  pay m en t to  th e  teach ers  concerned on p ro p e r rece ip ts . 
In  th e  case of H igh  School Em ployees, th e  function  o f the  D istric t 
E d u ca tio n a l Officer is to  coun tersign  th e  P ro v id en t F u n d  B ills and  
keep w a tch  over encashm en t and  d isbursem ent.

All fu ll tim e em ployees e ith e r  p e im an e n t o r  officiating governed 
by  C h. X X F /-B  o r X X V II-B  K E R  should  jo in  th e  fund  (K A S E P F j 
com pulsorily .
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One y ea r of continuous serv ice is n o t a  p re-requisite to  jo in  
th e  fund . A  teach er, if so desires, can  be ad m itted  to th e  fu n d  
soon a f te r  h is ap p o in tm en t is approved , provided th e  C ontrolling  
Officer certifies th a t  he is  likely  to  continue in  service fo r m ore  
th a n  one year.

T hose w ho have in su red  th e ir  life in  th e  S ta te  Life Inaurence 
m ay  jo in  th e  fu n d  a t  th e ir  option.

T eachers who belong to  re lig ious o fd e i^  which vows poverty 
can be exem pted. E xem ption  is to  be ob ta ined  from  the A ccount 
Officer (P F ).

In  th e  case of p ro tec ted  teach ers , deputed  to  Gk)vernment 
schools, th ey  m ay  con tinue to  co n trib u te  to  th e ir  K A SEPF account. 
S ep a ra te  schedules m ay  be a tta c h ed  to  th e  bill and also nam e of 
th e ir  p a ren t aided school m ay  be noted.

In  th e  case of teac h e rs  depu ted  to  G overnm ent school on 
X>rotection due to  th e  a ided  school w here th e  teach e rs  were w o rk ­
ing  have been closed, th ey  should  also  continue subscrip tion  to  
K A S E P F  un til they  a re  re g u la rly  absorbed  in Grovernment service.

Subscrip tion  to  K A S E P F

E v ery  su b scrib er to  th e  fu n d  sha ll subscribe not less th a n
6 p er cen t of h is  basic p ay  rounded  to  th e  n e a re s t rupee.

A  su b scrib e r m ay  a t  an y  tim e d u rin g  th e  la s t one y ea r of 
serv ice im m ediately preceding th e  d a te  of h is re tirem en t elect n o t 
to  subscribe to  th e  fund . D u rin g  leave period  subscrip tion  is 
optional.

Subscrip tion  once fixed can n o t be refuced  du ring  the  cou rse  
of the  year. He can enhance th e  su b scrip tio n  only once du rin g  th e  
course of the  year. S u b scrip tio n  to  fund  recovered from  th e  pay  
bill of a  p a r tic u la r  m on th  is cred ited  to  th e  account for th e  n e x t 
m onth . A s such, th e  su b scrip tio n  fo r th e  m on th  of q u ittin g  
serv ice need no t be recovered  fro m  th e  subscriber.

A su b scrib e r w ho elects to  subscribe d u rin g  leave w îll have
to  subscribe a t  th e  fu ll r a te  fo r  th e  year. He h a s  n either the op tion  
to  subscribe a t  a  reduced  ra te  d u rin g  leave on average pay n o r to  
elect to  d iscontinue sub scrip tio n  d u rin g  a p o rtio n  only of one spell 
of leave.
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of withdrawals

I. D e p u ty  D irec to r .— To sanction  tem p o ra ry  w ith d raw als  fro m  
G PF '[K A SEPF in re sp ec t of all em ployees in  th e  D is tric t subjec*^ 
Lo P. F . R u les concerned. To sanction  non-refundab le advanct' 
from  G P F K A S E P F  su b jec t to  th e  conditions and  lim ita tions in th e  
P. F. R u les  concerned.

II. D ifitrict E d u ca tio n a l Officer.— To sanction  tem p o ra ry  w ith ­
d ra w a ls  fro m  Q P F |K A H E P P  in resp ect of all em ployees in th e  
E d u c a tio n a l D is tr ic t up to  Rs. 5,000 su b jec t to  P. F. R ules concerned.

To Banction N on-R efundab le advance from  G PFjK A SE PF  upto  
Rs. 5 ,000 su b jec t to  th e  cond itions and  lim ita tio n s  in the P F  ru les 
concerned .

»
III. Personal A ss is ta n t to the D istric t E ducational O fficer.—  

To san c tio n  te m p o ra ry  w ith d raw a ls  from  G PF |K A SE PF’ in resp ec t 
of all em ployees in th e  E d u ca tio n a l D istric t up to  Rs. 3.000 su b jec t 
to  P. F . ru les  concerned.

T o san c tio n  N on-refundab le  advance from  G PFjK A SE PF  up to  
R s. 3,00() su b jec t to  th e  cond itions and lim ita tio n s in the P F  ru les 
concerned .

IV . A s s is ta n t E duca tio n a l Officer.— To sanction  tem p o ra ry  
w ith d ra w a ls  fro m  G P F K A S E P F  in respect of all em ployees in th e  
su b -d is tr ic t  up to  R s. 3,000 su b jec t to  P F  ru les concerned.

T o  sanction  n on-refundab le  advance from  G P F |K A S E PF  upto 
R s, 3,000 su b jec t to  th e  conditions and  lim ita tio n s in th e  P. F. ru les 
concerned .
N o fe :- N o re la x a tio n  of an y  provisions in th e  G PF  ru les will be 

em pow ered u n d er any  circum stances.

T em p o ra ry  advance d u rin g  th e  la s t one y ea r of service p receding  
th f  d a te  of re tire m e n t to  a subscriber wlio has elected no t to  
su b sc rib e  to  th e  fim d, shall no t be sanctioned.

R ecoveries to w ard s  te iripo rary  advance g ran ted  and oul.atanding 
will i^ot be m ade d u rin g  th e  la s t one y ea r of service preceding th e  
d a te  o f  re tire m e n t in th e  case  of such subscribers who have elected  
not to  subscribe  to  th e  fund  P eriod  of one y ea r will be recitoned 
from  th e  m onth  p reced ing  the  m onth  of re tirem en t. I4(.‘w ever, 
NHA adm issib le  u n d e r th e  ru les can be g ra n te d  du rin g  th e  above 
p e rio d  of one y ea r. In  all cases of NRA au th o risa tio n  from  th e  
l^SHt. P rov iden t F u n d  Officer is required.

n i 2 < ; i M C .
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NRA  shall n o t be san c tio n ed  a f te r  th e  closure application la 
fo rw arded , A pplication  fo r  closure of K A S E P F  can be fo rw arded  
to  th e  A ccount Officer (P F ) th re e  m onths a f te r  th e  date of op tion  
to  d iscon tinue to  subscribe  to  th e  fund.

C losure of K A S E P F
P rov iden t F u n d  am o u n t of a deceased su b scrib er when th e re  is( 

no nom ination  and  th e re  a re  no m em bers of th e  fam ily or depeni 
d en ts  th e  lim it fo r  p ay m en t of th e  am ount w ith o u t the productioii 
of a succession certificate , to  legal heirs is enhanced to Rs. 5,000 
b u t h e irsh ip  certifica te  should  be insisted.

A pplication  fo r  closure of account in re sp ec t of IjP  an d  flP 
Schools can be fo rw ard ed  by th e  A sst. E ducational Officer d irec t tcj 
th e  A ccount Officer (P F ) .

Coiidiiioiib fo r sanction ing  A dvance
(a) T em porary advance
T em p o rary  advances m ay  be sanctioned  a t  th e  d iscretion of 

th e  ap p ro p ria te  a u th o r ity  p resc rib ed  by G overnm ent su b jec t tq 
o th e r cond itions:

1. To pay  expenses in  connection  w ith  th e  prolonged illriesa 
of th e  app lican t o r an y  person  ac tu a lly  dependent on him , o r tc 
rep ay  any  o u ts tan d in g  loan ta k e n  fo r th is  purpose.

N o te :— A dvance is perm issib le  to  m eet the expenses on account ol 
confinem ent.

2. To pay  fo r th e  O verseas passage fo r  reasons of h ea lth  oi 
education  of th e  su b scrib e r o r  o f any  person  actually  dependent 
on h im  etc.

3. To pay  o b lig a to ry  expenses on a scale appro})riate to  th< 
su b sc rib e r’s s ta tu s  in connection w ith  m arriages, funerals etc.

N o te :— A dvance m ay be g ra n te d  to  m eet th e  expenses in connectior 
w ith  th e  m arr ia g e  of th e  subscriber him self.

4. To p ay  th e  cost of iegal proceedings.

5. To pay  fo r  th e  cost o f su b scrib e r’s defence where he il 
p rosecu ted  by G overnm ent in an y  co u rt of law .

6. To pay  fo r th e  cost of g en e ra l education  of any child of th< 
su b scrib e r in Ind ia , beyond th e  H igh  School s tage.
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(b) N on-re  fu n d a b le  advance.
O rd in a ry  case.— bO i^er cent a t  cred it o r 6 m onths pay  w hichever 

is lees.

M ore th a n  50 p er cen t a t c red it has to  be sanctioned  by D irec to r 
of P ublic  In s tru c tio n .

(1) To m eet th e  cost of H igher E ducation .

(2) To m eet th e  exp en d itu re  in connection w ith  th e  m arriag e  
o r re p ay in g  an y  o u ts tan d in g  amount on account of loan ^ p r e s s ly  
taken  fo r  tlie  purpose.

(3) M eeting  th e  ex p en d itu re  in connection w ith  th e  iih iess of 
the su b scrib e r, o r an y  person ac tua lly  dependen t on him , o r to  
rep ay  th e  o u ts ta n d in g  loan tak en  fo r th e  purpose.

(4) P u rc h a s in g  H ouse-site in th e  nam e of th e  su b scrib er or 
h is  w ife etc.

(5) B uilding a  su itab le  houKse on a s ite  owned by th e  su b scrib er
etc.

(0) M aking add itions or a lte ra tio n s  o r reco n stru c tio n  or 
re p a ir  o f house etc.

O ther T eachers P ro v id en t Fund (o ld )

In  ad d itio n  to  K A S E P F  th e re  are  five o th e r P rov iden t F unds 
to  w hich teac h e rs  in A ided Schools a re  co n trib u tin g  as show n 
below :—

(1) T .L .T .P .F . (T iavancore  Licensed T eachers P. F .) .
(2) C .A .S .P .F . (Cochin Aided School P. F .) .
(3) A .S.S .T .P.F. (Acceeded Secondary School T eachers P  F .) .
f4) T .P .F . (M ad ras).
(5) K .A .S.T .P .F . (K erala  Aided School T eachers P. F .).

In  th e se  funds, G overnm ent co n trib u te  an  am ount equal to  the 
eu l)scrip tion .

T he fu n d s  a re  m ain ta in ed  by th e  fo llow ing Officers:—
T .L .T .P .F .
A .S.S .T .P.F.
C .A .S .P .F . D eputy  D irecto r of E ducation , K ozhikode, 

E rn ak u lam  and T rivandrum .
T .P .F . (M adras) (P o s t Office S- B. A ccount) D. E. O ’s.
K .A .S.T P .F  (T reasu ry  S. B. A ccount) D ist. Edl. Officers.
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(c) Som e im p o r ta n t G o vern m en t O rders (P ro v id en t F u n d )

(1) R eco very  o f G overnm en t dues fro m  th e  balance in 
C .A .S .P .F .— ^There is no legal ob jection  to  recover th e  G overnm ent 
dues by  a d ju s tm e n t fro m  th e  am o u n t o f th e  con tribu tion , provided 
G overnm ent, th e  ru le  m ak in g  a u th o r ity  so o rders. B alance s(mount 
of co n trib u tio n  is n o t a tta c h a b le  b y  a  c o u r t of law  in execution  
of a  decree (G overnm ent re fe ren ce  1693[75|G. E d u ca tio n  d ated  
2 6 th  N ovem ber 1975).

(2) P rocedure fo r  tra n s fe r  o f o ld  P. F. i. e. T L T P F  A cco u n t  
etc.j, fr o m  one reg io n  to  a n o th er .— W hen an  acco u n t is tra n s fe r re d  
fro m  one reg io n  to  an o th er, th e  open ing  balance fo r  th e  y ea r and  
e x tra c t  of ledger e n tr ie s  d u rin g  th e  y e a r  shou ld  be com m unicated  
to  th e  t r a n s fe r re d  reg io n  an d  on rece ip t of accep tance of th e  balance 
com m unicated , n ecessa ry  e n tr ie s  m ade in  th e  ledger an d  B ro ad  sh ee t 
fo r  th e  y e a r  in  w hich  th e  tra n s fe r  is effected.

(3) U nclaim ed balance '.— All uncla im ed  balances u n d er th e  
A ided School E m ployees P ro v id en t F u n d s includ ing  A SST PF , 
P’L T P P , C A S PF  an d  T P F  (M) etc. w ill be c red ited  to  ap p ro p ria te  
head  of accoun ts [G. 0 .  (R t.) 2619[74'G. E dn . d a ted  12th  A u g u st, 
1974].

(4) C losure F o rm s .— F o rm s of rev ised  K A S E P F  closure ap p li­
ca tio n s  h av e  been  p resc rib ed  in  G. 0 .  P . 159i77JG. E dn . d a ted  27th  
S eptem ber, 1977.

(5) A d m iss ib ility  o f in te r e s t .— In  th e  case of su b scrib e r who 
re s ig n s  to  ta k e  up ap p o in tm en t u n d e r th e  S ta te  G overnm ent, in te re s t 
sh a ll be c red ited  to  th e  su b scrib e rs  acco u n t in  K A S E P F  up to  th e  
d a te  of h is  adm ission  to  G P F  an d  th e  ba lan ce  in  th e  account shall 
be t ra n s fe r re d  to  h is  G P F  acco u n t as  p rov ided  in  th e  N o te  under 
su b -ru le  (3) of R ule 30.

(6) A d m iss io n  to  th e  fu n d .— W ith  a  view  to  en su re  th a t  all 
p erso n s w ho h av e  to  su b scrib e  com pulsorily  to  P ro v id en t Fund 
u n d er th e  ru les  have ac tu a lly  jo in ed  th e  fund , G overnm ent have 
o rd e red  th a t  a  ce rtifica te  by  th e  D raw in g  Officer to  th e  effect th a t  
all persons w ho have to  su b scrib e  com pulsorily  to  an y  of th e  fund, 
u n d e r th e  ru les  have a c tu a lly  jo in ed  th e  fu n d  h a s  to  be recorded 
in  th e  p a y  b ills of P r iv a te  a ided  schools fo r  th e  m o n th s of A pril 
an d  O ctober ev e ry  year.

(7) S ta f f  o f  A n g lo  In d ia n  S ch o o ls .— S ta ff of A nglo Indian 
Schools ex cep t in  th e  case of th o se  w ho have op ted  to  con tinue in 
serv ice  u p to  60 y e a rs  of age  (v ide ru le  193 of C h ap te r V I of the  Rules j
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fo r A.nglo Ind ian  Schools) have to  be ad m itted  to  K A S E P F  w ith  
effec t fro m  th e  d a te  on w hich th e  ru les foi’ Anglo Ind ian  Schooli 
M erala cam e in to  force i. e., on 1st N ovem ber 1974. In th e  case of 
thtxfce who have opted to  continue in serv ice up to  HO y ea rs  of age; 
th e y  w ill no t be elig ib le to  subscribe  to  K A SE PF. In the  case of 
th o se  who a ie  ad m itted  to  K A S E P F , th e  su b scrib e rs  poH io i\ of 
th e ir  balance in th e  old P F  to g e th e r  w ith  th e  in te re s t th ereo n  up to  
th e  d a te  of tra n s fe r  of such  balance should  be c red ited  to  K A S E P F  
th e  M an ag er’s portion  w ith  in te re s t thereon  will have to  be erediteil 
to  G overnm ent.

(8) E nhancem ent o f M onetary l im it .— M onetary  lim it of 
Us. 500 a lread y  fixed in case w here th e re  is no fam ily  and no valid 
n o m in atio n  of th e  deceased su b sc rib e rs  h as  been enhanced  to  
Hs. 5,000 w ith o u t th e  p roduction  of a succession certificate.

8. K erala T eachers S an a to ria  Society

G overnm ent have san c tio n ed  th e  co n stitu tio n  of th e  K era la  
I 'e a c h e rs ’ S an a to ria  Society  to  o p e ra te  th e  T each e rs’ S an a to ria  
F u n d  and  to  fo rm u la te  re la ted  schem es.

The object of th e  socie ty  a re  to  es tab lish  hosp ita ls , h ea lth  
re so r ts , holiday hom es and  such o th e r  fac ilities  fo r school teach ers  
includ ing  re tired  teach e rs  and  to  m ake a rran g e m e n ts  fo r  im [)roving 
th e  w elm re of school teach ers .

The D irecto r of P ublic  In s tru c tio n , K era la  will be the  ex-ofRcio 
P re s id e n t of the  Society. T he ad m in is tra tio n  of th e  society  will be 
v ested  in th e  G overning Council.

The Society h as  e s tab lish ed  10 pay  w ards each a tta c h ed  to  th f  
M edical College H osp ita ls  a t  T riv an d ru m , K o ttay am  and  Kozhikode. 
In add ition  to  th a t  it h as  also  p iu ch ased  a plot, a t T riv an d ru m  and 
a pucca building fo r estab lish ing  a teach ers  hom e is com pleted.

Copies of th e  K era la  T each e rs’ S an a to ria  Society  pay  w ard  
a llo tm en t ru les a re  g iven below:

T h e  K erala T eachers’ S an ato ria  Society P ayw urd  .Allotment Rules

Hhort t i t le .—T hese ru le s  m ay be called th e  K era la  TeacheriS’ 
S a n a to ria  Society P ay w ard  A llo tm ent Rules.

A pplicahllity . -These  ru les  shall be aj)plicable to  th e  follow ing 
ca teg o ry  of staffjpersons in th e  G eneral E du ca tio n  f^epartm cnt.

101



1. The teach e rs  (including H ead m asters) of all aided an d  
d ep a rtm en ta l schools and th o se  in these  ca tegories w orking on 
o th e r assignm ents.

2. The teach ers  of such  unaided  recognised schools as a re  
ad jiiitted  to  m em bersh ip  of th e  T each ers’ S an a to ria  Society by th e  
G overn ing  Council.

3. The Oliicers of th e  G eneral E du ca tio n  D epartm ent d raw n 
from  th e  teach in g  line of th e  D epartm en t.

4. Such of th e  re tire d  teach ers  including re tired  Oflicersj 
h ea d m a ste rs  from  th e  teach in g  line of th e  departm en t.

5. D ependents of th e  ca tegories 1, 2 an d  3 above, i.e., husband, 
w ife, fa th e r , m other, children a re  eligible. In  the  case of dependents 
th e  benefit will be availab le  only to  one person a t  a time.

D efin itio n :— T he w ords ‘T eacher, H ead m aste r etc. m entioned in 
th is  ru le  will m ean as  defined u n d er th e  re lev an t orders, 
ru les of th e  D epartm en t.
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RULES

I. T he a llo tm en t of p ay w ard s un d er th e  T eachers’ S a n a to ria  
Society  will be m ade by th e  L ay  S ecre ta ry  o r any  o th er au th o rised  
officer, as in th e  case a tta c h ed  to  th e  respective  hosp itals su b jec t 
to  th e  fo llow ing :—

1. T he  re n t fo r  a  pay w ard  will be Rs. 5 p er day  irrespective  
o f th e  tim e utilised . T he  r a te s  a re  su b jec t to  revision.

2. A re g is te r  will be m ain ta in ed  fo r  re g is te r in g  app lica tions 
fo r  adm ission  of payw ard .

3. A pplication  fo r p ay w ard  will be reg is te red  in the  w a ith ig  
lis t s tr ic tly  accord ing  to  p rio r ity  of app lica tions along w ith the ch it 
from  an officer no t below th e  ra n k  of an  A ss is tan t P rofessor:A ssis­
ta n t  S urgeon as th e  case m ay be. An advance equal to  th ree  days 
re n t will be p a id  along w ith  th e  app lica tion  w hich will be ad ju s ted  
w ith  th e  re n t. If  th e  room  a llo tted  is n o t u tilised  th e  am ount paid  
in advance will be refunded. B ut if th e  app lican t cancels a re g is tra ­
tio n  on an y  day  p rio r to th e  d a te  of ac tu a l a llo tm en t a re n t o f one 
day  a t  th e  p rescribed  ra te  will be fo rfe ited  from  the  am ount of 
advance  and  only th e  balance will be refunded .



4. A llo tm ent of room s will be m ade on th e  p rio r ity  of 
ap p lica tio n s . C ancella tion  of re g is tra tio n  and  allo tm en t of room s 
w ill be n o ted  in th e  lis ts  p ro m p tly  by th e  a llo ttin g  ofRcer.

5. A dup licate  copy of th e  p r io r ity  lis t of app lica tion  shall 
ba p u t up in a  p ro m in en t and convenient place of th e  p ayw ards fo r 
th e  in fo rm a tio n  of th e  app lican ts .

6. R eg iste r o£ a llo tm en t of p ay w ard s  m \ \  be m am tavnt'd \n 
th e  fo rm  pi-escribed fo r th e  purpose.

7. A pplication  fo r a llo tm en t of pay w ard s shall be In th e  
fo rm  p re sc rib ed  hereto .

8. I h e  N urye-in-ohaige of p tiyw aids shall in tim ate  to  th e  
alio l.ting  officer d e ta ils  of p ay w ard s th a t  fa ll vacan t im m ediately  on 
th e  d isch a rg e  of th e  p a tie n ts  n o ting  th e  d a te  and tim e of d ischarge. 
The office shall no tify  th e  deta ils  of the  v acan t pay w ard  room s 
w ith  th e  nam e of ap p lican t eligible to  g e t th e  pay  w ard  before 1 p. m. 
e v r ry  d ay  on th e  N otice B oard.

9. In tim atio n  will be given to  ap p lican ts  reg ard iiig  a llo t­
m ent o f payw ards. H owever, th is  can n o t be g u a ran teed  and  the  
p a r tie s  a re  exiiected to  a sc e ita in  Inform Hlion re g a id in g  a llo tm en t 
fro m  th e  N otice B oard.

10. F in a l a llo tm en t of room s to  th e  app lican t shall be m ade 
only  if  th e  re n t fo r  5 d ay s a t  th e  p resc rib ed  ra te  less the  am oun t 
of ad v an ce  paid  a t th e  tim e of app lica tion  is paid  before 3 p. m. 
of th e  d a te  of publication  in th e  N otice B oard  and  th e  room s should  
be ac tu a lly  occupied before 5 p, m. in th e  case of ap p lican ts  from  
T riv an d ru m  C ity. In th e  case of ap i)lican ts fro m  o th er areas, 
how ever, th ree  days g race  tim e will be allowed lo r  the above 
puri)ose. In  th e ir  cases th ey  will be liable to  pay re n t fo r these  
th re e  d ay s also. If  th ey  do not accept th e  allo tm en t of pay w ard s 
by th is  tim e, th e  am ount paid  a t  th e  tim e of app lica tion  will be 
a d ju s te d  to w ard s re n t fo r  these  periods.

11. W hen once th e  re g is tra tio n  is cancelled th e  appU cant will 
h av e  to  re g is te r  h is nam e a fresh  if he req u ire  pay w ard .

12. T he advance of re n t and  th e  h o sp ita l s toppages ff 'r  jSve 
d ay s  will be collected from  th e  p a tien ts  in advance and  th e  receipt 
wlU bo isHued. The C lerk in charge  wHl en su re  receip ts are  issued 
fo r  a ll am oun ts collected an d  acknow ledgem ent fo r  hav m g  received 
tliG rece ip t fo r th e  am o u n t ob ta ined  fro m  the  p a r ty  who pay  th e  
am o u n t on th e  back of th e  counterfo il. T he num ber and d a te  o f
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receip t will be no ted  in th e  case sh ee t and  diet sheet on th e  top  
r ig h t han d  side by the  N u rse  in charge  of th e  payw ards a t every  
stage.

13. P a tie n ts  ad m itted  in th e  pay w ard  will clear all o th e r  
dues payab le  to  th e  hosp ita l before g e ttin g  them selves d ischarged.

14. The pay w ard  p a tien t will have hospital diet as f a r  as 
possible.

15. B efore adm ission th e  N urse-in-charge of payw ards 
verify  th e  r eceip ts and  sa tis fy  herself th a t  advance ren t and h o sp ita l 
s toppage have been paid  by th e  pa tien ts .

16. A fte r 3 days fro m  th e  date  of allo tm ent the pa tien t will 
be asked  lo  pay  in advance th e  re n t and hospital charges fo r ev e ry  
five days s tre tc h  and  th e  paym en t should  be m ade prom ptly  on 
»uch in tim ation  an d  th e  receip t show n to  th e  Nurse*in-charge vv'ho 
will m ake a  note on th e  sam e in th e  case sheet and diei sh ee t. 
P a tie n ts  w ho do n o t pay  th e  re n t as m entioned above will have to  
v aca te  th e  p ay w ard s on th e  expiry  of th e  date upto w hich th e y  
have been paid  ren t.

11. R ides to  be observed

1. P a tie n ts  and  th e ir  a tte n d a n ts  in the  payw ard w ill be 
responsib le  fo r  th e  sa fe ty  of th e  equipm ents, electric installa tions, 
g an ito ry  in s ta lla tio n  and fu rn itu re , etc., in each room. D am age 
to  p ro p e rtie s  w ill be m ade good from  th e  p a tien ts  occupying th e  
room . If th e  p a tie n t is dependan t of an employee of the d e p a r t­
m ent th e  dam age will be m ade good fro m  th e  employee concerned.

2. No fu llscale  cooking will be allowed in the payw ard . 
E lec tric  h e a te rs  will be p erm itted  to  be used on th e  3 pin 15 am ps., 
p lug provided, b u t th e  T each ers’ S an a to ria  Society or th e  h o sp i 'a l  
a u th o ritie s  do n o t ta k e  any  re sponsib ility  fo r any accident due to  
im proper use.

3. Only one A tten d e r will be allowed to  any person a t  a 
tim e and he will be issued  a pass. N o one w ithou t a pass v/ill fie 
allow ed in th e  p ay w ard s except d u rin g  v isiting  hours.

4. V is ito rs  shall be allowed only  between 5 p. m. and 7 p. m. 
The R. M. O. w ill m ake a  round  of th e  w ard to  see th a t  v is ito rs  
have le ft by  th a t  tim e.

5. U se of m usical in stru m en ts , R adio etc., will be prohibited.

10 4



6. T he room  sh all n o t be locked since tlie  S is te r o r iDoctor 
m ay hav e  to  e n te r  th e  room s fo r  t re a tm e n t o r exam ina tions.

7. A ll lig h ts  sh a ll be sw itched  off in  th e  p ay w ard s  by 
10 p. m.

8. P a tie n ts  in  p ay w ard  will n o t be allow ed to  leave th e  
p ay w ard s, w ith o u t th e  perm ission  o f th e  M edical Officer in  charge.

9. P a tie n t w ith  con tageous d isease w ill n o t be ad m itted  in 
p ayw ards.

10. T he p a tie n t an d  th e  a t te n d a n t in p ay w ard s  an d  th e ir  
v is ito rs  w ill keep th e  room  an d  p rem ises clean an d  tid y  and  
co-operate  w ith  th e  a u th o ritie s  in  k eep ing  th em  clean and  tidy .

III. T he G overn ing  Council o f th e  T ea ch e rs ’ S an a to ria  Society  
reserv es  th e  r ig h t  to  a llo t p ay w ard  o f one room  in excep tional 
c ircu m stan ces w ith o u t ob serv in g  th e  ru les  re g a rd in g  p r io r ity  la id  
down here. T he P res id en tjS ec re ta ry -T rea su re r  o f th e  T each ers ' 
S a n a to ria  S ociety  sh a ll exercise  th is  pow er in  u navo idab le  c ircu m ­
stan ces w hen  th e re  is  d elay  in  m eetin g  th e  G overn ing  Council of 
th e  T each e rs’ S a n a to ria  Society . In  such  cases a llo tm en t o f room  
will be m ade w ith o u t d isch arg in g  an y  o f th e  p a tie n ts  who got 
adm ission  in th e  p ay w ard  in  accordance w ith  th ese  ru les.

IV. T he ru les  re la tin g  to  a llo tm en t an d  th e  use of p ay w ard s 
w ill be exh ib ited  on th e  N otice B o ard s  of all In s ti tu tio n s  h av in g  
p ay w ard s  of th e  T each e rs’ S a n a to ria  S ociety  an d  also  in all th e  
educational, in s titu tio n s  of th e  d ep a rtm en t.
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A PPL IC A T IO N  FO R  A LLO TM EN T OP PAYW A llD 

OF THPJ T E A C H E R S ’ SA N A TO RIA  SOCIETY

1 0 6

Revenue D is tric t: E ducation  D istrict: 

E du ca tio n  Sub D istrict:

N am e o f School:

1. N am e an d  ad d ress  of

(1) T eacher ‘

(2) The dependen t:

2. D a te  of e n try  in to  service and  
d a te  of b i r th :

3. D a te  fro m  w hich p ay w ard  is 
required .

4. N a tu re  o f disease

5. N am e of th e  D octor w ho tre a ts  
th e  patien t.

6. W h e th e r 3 d ay s  re n t is rem itted  
(if rem itted  M. O. rece ip t to  be 
a tta c h ed  w ith  th e  application)

Certified th a t  th e  p a rtic u la rs  fu rn ish ed  above are correct.

(N am e and  S ig n a tu re  of applicant)

R ecom m endation of th& H ead of th e  
In s titu tio n  in w hich w orkingjG eneral 
S ecre ta ry  o f th e  R ecognised T each ers’ 
A ssocia tion |D istric t E duca tiona l Officer| 
A ss is tan t E duca tiona l Officer.



9. The National Foiiiidatioii for Teachers Wclfure

T h e  N a tio n al Foundation  fo r T each ers’ W elfare w as se t up in 
1962 as  p er th e  C h aritab le  E ndow m ent A ct of 1960 to  im prove th e  
B tatus o f th e  teac h e rs  and  to  give th em  a  noble position In society. 
I t  a lso  a im s a t  giving financial aid to  teach e rs  and  th e ir dependents 
in in d ig en t c ircum stances.

F u n d s  fo r  th e  above a re  ra ised  by th e  sale  of T each ers’ D ay 
co upons and  tick e ts  on 5 th  S ep tem ber every  y ea r and  also by  volun­
ta r y  co n trib u tio n s  fro m  individuals and  o rgan isa tions.

In  K e ra la  th e  fim ctioning of th e  foundation  is contro lled  by a  
co m m ittee  consisting  of th e  H onourable M inister fo r E ducation  as  
th e  C h a irm an  and  th e  D. P. I. as  th e  S ecre tary -cum -T reasu re r Two 
re p re se n ta tiv e s  of T each ers’ A ssocia tions a re  also in th e  Com m ittee.

E v e ry  y ea r th e  com m ittee collects nearly  six to seven lakhs 
ru p e es  w hich  is u sually  utilise<l fo r th e  benefit o f th e  teachers.

S<‘hem e«

1. F inancial aid to teach e rs  and th e ir  dependents, A ssistance 
is g iven  fo r th e  education of teac h e rs  C iiildren, fo r th e  m arr iag e  of 
th e ir  d au g h te rs  or fo r th e  tre a tm e n t of diseases. E v ery  y ea r a  
sum  o f Rs. 3 lak h s is se t a p a r t  fo r  th is .

2. T h ere  ds an o th e r schem e by w hich sjiecial a ss is tan ce  is 
ru sh e d  to  a  te ac h e r if he is hospitalised , as a  re su lt of accident o r 
if h e  is d isab led  on accoun t o f incurab le disease. Special ass is tan ce  
is a lso  g ra n te d  to  th e  dependents of teach e rs  who die in harness.

3. T he com m ittee h a s  built up a  corpus of Rs. 12 lakhs o u t of 
th e  collection. T he in te re s t accru ing  fro m  th e  corpus is u tilised  fo r  
th e  aw ard  of sch o larsh ip  etc., to  te a c h e rs ’ ch ildren  s tu d y in g  fo r p o st­
g ra d u a te  o r  technical degree courses. S cholarship  is aw arded  to  
handicap]i€<3 ch ildren even a t school level.

4. A  sum  of Rs. 1400 is set a p a r t  fo r eacli d is tric t to  give
su b sid y  to  teach e rs  w ho conduct educational .seminara. •

5. Subsidy is also g ran ted  to  tcach e rs  w ho conduct educational 
to u r  sponsored  by  th e  D is tr ic t E d u ca tio n a l Officers. A sum  of 
Rs. 1500 is se t a p a r t  annually  fo r each d is tric t fo r  th is  purpose.
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K E R A L A  SCHOOL T E A C H E R S & N O N  TEA .CfnN G STAFF 
W E L F A R E  C O RPO RA TIO N  LTD., (Reg. N q. 4022184)

In  19S1 a  Society by nam e “K era la  School T eachers and N on 
T eaching  S taff W elfare Society  fo r ho u sin g ” w as reg istered  u n d er 
th e  C h aritab le  E ndow m ent A ct w ith  th e  follow nig objectives:—

(a ) To advance loan to all te a c h e rs  and  non-teaching s ta ff  
o f aided schools w ho a re  m em bers of th e  Society fo r th e  construc­
tion  of a house fo r  personal residence.

(b) P u rch ase  of s ite  and  C o nstruc tion  of house thereon fo r  
personal residence.

(c) P u rch ase  of s ite  w ith  house.

(d) R epairs  to  ow n house to  m ake i t  habitable.

(e) Com pletion o f construc tion  o f th e  house already  taken  up| 
extension.

The Society  could n o t im plem ent th e  above W elfare schemes as 
none of th e  financial in s titu tio n s  including L. I. C., HUDCO and 
nationalised  banks vo lun teered  to  finance th e  schem e. Finally Housing 
and  U rb an  D evelopm ent C orporation  L td ., New  Delhi agreed  to  
finance th e  housing  loan schem es prov ided  th a t  th e  Society is con ­
verted  in to  a lim ited C orpora tion  and  su b jec t to  certain  o ther con­
ditions.

T h u s th e  socie ty  w as converted  in to  a  p r iv a te  lim ited com pany 
viz. K era la  School T eachers and  N on-T eaching  S taff W elfare C or­
p o ra tio n  L td ., and  reg is te red  u n d er th e  com panies A ct in  A u g u st 
1984. T he B oard  o f D irec to rs  o f th e  com pany a re :

(1) Shri M. D andapani, C om m issioner & S ecretary  to  G overn­
m en t as C hairm an.

(2) Shri Philipose T hom as, D irec to r of Public Instruction  as 
M anagm g D irecto r.

(3) S hri K. V. M adanan, A dditional D. P. L, as D irector.

T4) S h ri T. T. M athew , T eacher, St. G eorges H. S., T hankey  as 
D irector.

(5) Shri F ran c is  X avier, Ju n io r S uperh itenden t, vlfRce of th e  
D eputy  D irec to r of E ducation , T riv in d ru m  as  D in  c to r.
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The seed cap ita l o f  th e  C o rp o ra tio n  is  R s. 50 la k h s  prov ided  by  
Government.

The new ly fo rm ed  C o rp o ra tio n  succeeded in m aking  HUD CO. to  
Bccept th e  follow ing 15 h ousing  schem es o f th e  co rpo ra tion  com ­
prising 1000 houses s c a tte re d  all over th e  S ta te :—

10 9

f^ame o f Schem e
II. I. G. n  S c a tte red  housing  schem e a t :

N o. o f houses

1. T riv an d ru m 80

2. N e y y a ttin k a ra 80

3. Qiiilon 80

4. K o tta ra k k a ra 80

5. T rich u r 80

6. N edum angad 70

7. K ay am k u lam 70

8. A lw aye 70

9. T ellicherry 70

10. C annanore 70

11. P a th a n a m th it ta 50

12.- M avelikkara 50

13. *fA.ttingal 50

14. T iru r 50

15. K ozhikode 50

T o ta l: 1000

O ut of th e  above 15 schem es HUD CO sanctioned  th e  housing  
schemes a t  N e y y a t t in k a ra ‘an d  T ric h u r  com prising  SO houses each  
and re leased  firs t in s ta lm en t of loan fo r 40 houses in N e y y a ttin k a ra  
and 40. houses in  T richu r.



T he bu ild ing  h a s  to  be co n s tru c te d  a s  p er th e  p lan  approved  bj 
HUDCO. T he to ta l  co n stru c tio n  co st o f a  house  a s  approved  by 
HUDCO is es tim ated  a t  ab o u t R s. 37500— 80%  of th e  approved  esti­
m a te  will be sanc tioned  b y  HUDCO a s  loan  assistance . The loat 
ass is tan ce  is being  re leased  by  HUDCO in 3 in s ta lm en ts  a t  th e  follow­
ing  r a te s ;—

1 s t in s ta lm en t R s. 13,175

2nd in s ta lm en t R s. 7,400

3rd  in s ta lm en t R s. 8,325
T here  m ay  be s lig h t u p w ard  v a ria tio n s  in  th e  loaji amount 

depending on each schem e. T h e  loanee h a s  to  in v est 20%  of the 
to ta l  cost h is sh a re  o f con tribu tion . T h e  firs t in s ta lm e n t of loan 
will be re leased  on p roduc tion  o f m o rtg ag e  deed etc., an d  on fu rn ish ­
ing  a  s ta g e  certificate, show ing th a t  th e  fo unda tion  and  b asem en t has 
been laid  as  p e r  th e  app ro v ed  plan, issued, by th e  com peten t officer 
au th o rised  by G overnm ent. S ubsequen t in s ta lm en ts  ‘ w ill also  be 
re leased  on production  o f s ta g e  certificates.

HT'DCO loan b ea rs  an  in te re s t  o f 11.5% , G overnm ent subsidy  at 
2.5%. is sanctioned. T h e  loanee h a s  to  p ay  only 9%  in te re st. The 
m axim um  period  fo r  rep ay m en t o f loan  is  132 m on th ly  instalm ents.
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STA TE A D U LT E D U C A TIO N  PRO G RA M M E iN  K E R A L A

B rief H is to ry :

E ra d ic a tio n  o f illiteracy  is a  N a tio n a l conce.i'n of independent 
India. E lem en ta ry  E d u ca tio n  is un iversalised . G re a t im portance 
has been given  to  A d u lt E ducation . T h e  aim  of th e  7 th  F iv e  Y ear 
Plan is to cover th e  en tire  illite ra te s  of th e  age-group  15-35 by 1990.

A du lt E d u ca tio n  in  K e ra la  co n y n ^ ced . on  2-10-197S. I t  is im ple­
mented th ro u g h  th e  follow ing agencies.

(1) R u ra l F u n ctio n al L ite racy  P ro g ram m e.
(2) N e h ru  Y uvak  K endra.
(3) U n iversities  p a rtic ip a tin g  s tu d e n ts  an d  teachers.
(4) V o lu n ta ry  agencies like K A N FE D , NSS, M ith ra  N ik e th an  

etc.
(5) S ta te  A u d it E d u ca tio n  D ep a rtm en t (C o-ord inating  

A g e n cy ).

F unctions of th e  S ta te  A d u lt E d u ca tio n  Office:

li’ra m in g  o f policy, giving guidelines, co-ordination of d iffe ren t 
Agencies in  th e  field of ad u lt education and  overall supervision

the  chief fun c tio n s o f th e  S ta te  A d u lt Education, office.

S ta te  A d u lt E d u ca tio n  B oard

W ith E d u ca tio n  M in iste r a s  C hairm an  and S ta te  A d u lt E duca- 
«on Officer a s  convener is  a  s ta tu to ry  Body controlling  th e  policy 

A dult E d u ca tio n  in  th e  S ta te .

S teering  C om m ittee

^  U nder th e  ch a in n an sh ip  of chief S ecre ta ry , G overnm ent o f 
^srala, en su res  co-ord ination  betw een  developm ent p rog ram m e and  
^^mt education.

I l l

CHAPTER XII

5:d

D istric t level Commilrtee 

W ith  th e  D is tr ic t C ollector a s  C h a irm an  and  D is tr ic t A du lt
j^ u ca tio n  Officer as  convener g ives guidelines to  th e  im p lem en tation  
* adult education  in  each R evenue D istric t.



Aciraiiiistrative set up:

In  th e  S ta te  level office th e re  is one S ta te  A d u lt E iducation Office 
an d  one A ss is ta n t S ta te  A d u lt E d u ca tio n  Officer. Besides, necessar 
s ta ff is p rov ided  fo r  th e  S ta te  level office. In  each  R evenue Diatric 
th e re  is one D is tr ic t Adxilt E d u ca tio n  Officer excepi: fo r  th e  Revenu 
D is tr ic ts  o f W ynad, P a th a n a m th it ta  an d  K a sa rg o ^

P o s t L ite ra cy  C en tres:

' A re  provided  fo r p rov id ing  o p p o rtu n itie s  fo r  th e  n eo lite ra te s  fo 
m eetn ig , exchang ing  ideas an d  keep ing  up  th e ii’ learn in g  rctivlties 
T h ere  a re  156 p o s t lite racy  ce n tre s  in  th e  S ta te . T he n u m b er 
cen tres  fo r  Scheduled C aste, Scheduled T rib e  an d  v/om en are  2 0 ^  
an d  254 respectively . M oreover tiie re  a re  246 C en tres fo r  all fCom 
m un ities  an d  243 Y o u th  C en tres. ^

c>Ionitoring and Evaluation:

M onitoring  sy s tem  w a s  in tro d u ced  in  1979. A ll A d u lt Educatio 
C en tres re p o rt every  m o n th  th e  en ro lm en t, a tten d an ce  an d  activiti« 
to  th e  D is tr ic t A d u lt E d u ca tio n  Officer, V o lu n ta ry  A gencies a lso  sei 
th e ir  p ro g ress  re p o rt to  th e  D is tr ic t Officer. T he D is tr ic t  Officer has 
send  q u a r te r ly  p ro g ress  re p o r t  to  th e  S ta te  Officer. T he S ta te  Offics 
sends q u a r te r ly  re p o r t  to  th e  C en tra l G overnm ent an d  S ta te  Govei 
n ien t. T he C en tra l G overnm en t h a s  to  consider th e  p ro g ress  report 
and, decide w h e th e r an y  ch an g e  in  continu ing  e a rlie r  s tra teg y  
necessary .

In  th e  S even th  F ive Y ear P lan , th e  n um ber o f illite ra tes  to 
covered  d u rin g  each  y e a r  is p roposed  as  one lakh . D ue im portan 
is g iven  fo r th e  education  of a d u lt i l lite ra te s  of Scheduled T ribes ar 
W om en. C en tres exclusively  m e a n t fo r  S cheduled C astes, Sell 
du led  T rib es  an d  w om en h av e  b e ^  opened d u rin g  th e  y ea r 1985J

T he to ta l  eairohnent u n d e r th e  p ro g ram m e d u r i n g ^ i e  yei 
1985-86 is 33,400, of w hich  14554 a re  m ales an d  18846 a re  femal^
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D E L E G A T IO N  O F A D D ITIO N A LIN EW  PO W ER S O F T H E
VAPwIOUS O F F IC E R S  O F T H E  ED U C A TIO N  D E PA R T M E N T

R ef. a. O. MS. 76|84]G1. E dn. d a ted  25 th  A pril 1984 of th e  
G eneral E d u ca tio n  (C) D ep artm en t.

A PPE N D IX  I 

N EW IA D D ITIO N A L PO W E R S D E L E G A T E D

Direct4>r of Public Instruction
1. To sanction  all k inds of leave excep t s tu d y  leave, special 

d isab ility  leave and  leave w ith o u t allow ances exceeding 120 days to 
all officers under him  and to  m ake a rra n g e m e n ts  fo r add itional charge 
and  san c tio n  ch a rg e  allow ance as  p e r K.S.R.

2 . To sanction  creation  of p a rt- tim e  con tu igen t post su b jec t to 
th e  s ta n d in g  o rd e rs  of G overnm ent.

3. (a ) To sanction  Journey on d u ty  of all officers w hom  he ia 
co m p eten t to  appo in t ou tside S ta te  fo r tra in in g  if th e re  is no financial 
co m m itm en t on th e  p a r t  o f G overnm ent.

(b) To depu te  officers under him  to  all p laces ij7cluding places 
o u ts id e  th e  s ta te - fo r  accom panying sp o rts  team s, excursion p arties  
etc., u n d e r  sanctioned  schem es.

4. T o sanction p u rch ase  o f books, m aps, L ab o ra to ry  accessories. 
E d u ca tio n a l appliances an d  o th e r s to res  requ ired  fo r  educationaJ 
InH titutions su b jec t to  b u d g e t provision and S to re  P u rch ase  Rules, 
witho«ut m onetary  Ihnit,

5 . To sanction d isposal o f condem ned an d  dism antled  buildings 
u n d e r  th e  contro l of th e  d ep a rtm en t by  public au c tio n  if recom m ended 
by co m p eten t au th o rity  o f P.W .D.

6 . (a )  To sanction  w ith o u t re feren ce  to  P.W .D. su b jec t to 
b u d g et provision fo r m ain tenance an d  p e tty  construc tion  and  repair 
w o rk s  fo r  execution upto  Rs. 20,000 in each case on a  p ro p e r estim ate 
by a  qualified  engineer in  th e  case^ o f w orks executed by  th e  P.T.A.

(b ) To accord ad m in is tra tiv e  sanc tion  su b jec t to  budget 
provifislori f o r  m aintenance o f p e tty  co nstruc tion  and re p a ir  w orks 
up to  R s . 50,000 in each case  on a  p ro p e r estim ate  p rep ared  by P.W .D.
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7. To in cu r iio ii-reciirring  co n tin g en t exp en d itu re  u p to  Rs, 5,000 
in  each case su b jec t to  b u d g e t provision  an d  ru le s  und®r K.F.C.

8. To san c tio n  advance a g a in s t E x am in a tio n  C on tingen t charges 
u p to  Rs. 50,000 a t  one tim e  su b je c t to  b u d g e t provision.

9. To sanc tion  local p u rc h ase  o f s ta tio n e ry  in  i i ^ e n t  and 
unforeseen  cases u p to  a  lim it o f  R s. 1,000 a t  a  tim e  w aiv ing  S tore 
P u rch a se  R u les an d  su b je c t to  an n u a l lim it o f Rs, 5,000.

10. T o san c tio n  sh iftin g  o f  office fro m  one build ing to  ai-other 
an d  h irin g  o f p r iv a te  bu ild ings th e  r e n t  of w hich  does n o t exceed 
Rs. 1,500 p e r m ensem  on re n t  an d  non-availab ility  ce rtifica te  by 
P.W .D.

11. T o san c tio n  p rin tin g  in  p riv a te  p re sse s  in  em erg en t cases 
w hen  th e  w o rk  can n o t be g o t  done b y  th e  K e ra la  B ooks and 
P u b lica tio n s  Society  o r  S u p erm ten d en t o f G overnm ent P re sse s  subject 
to  ap p ro v al of th e  r a te s  b y  tlie  S u p « ± ite n d e n t of G overnm ent P resses,

12. T o san c tio n  re fu n d s  o f  a ll sum s received by  th e  D epartm en t 
w h en  it  is c lea r th a t  G overnm en t a r e  n o t en titled  to  su ch  am ounts.

13. To in cu r ex p en d itu re  fo r  cerem onial function  upto Rs. 1,000 
fo r  each  function .

34. To in cu r Item s o f ex p en d itu re  of a  triv ia l n a tu re  n o t exceed* 
in g  Rs. 500 a t  a  tim e  fo r  b o n a  fide p u rp o se  even if  th e re  'a re  no specific 
ru les  to  re g u la te  such  expend itu re. To subscribe to  th e  journals, 
n ew sp ap ers  etc., req u ired  fo r  th e  d ep a rtm en t.

15. To sanc tion  ex tensions w ith in  th e  office to  existing
telephones su b je c t to  b u d g e t provision.

16. To sanc tion  exem ption  fro m  th e  conditions o f bonds
sxecu ted  by  th e  pup ils o f S p o rts  Schools w ho d iscontinued th e  course 
in  th e  s p o r ts  school in  dese rv ing  cases.

17. T o san c tio n  re p a irs  o f D e p artm en ta l vehicles involving
exp en d itu re  o f Rs. 15,000 in  th e  case  o f  heavy  vehicles an d  R s. 5,000 
hi th e  ease of lig h t vehicles including rep lacem en t o f cjpare p a r ts  in 
w orkshops approved  b y  G overnm ent su b jec t to  b u d g et provision 
follow ing th e  p ro ced u re  la id  dow n by  G overnm ent.

18. To sanc tion  local p u rch ase  o f  sp are  p a r ts  an d  re p a ir  ot 
D e p artm en ta l vehicles in  th e  case  o f b reak d o w n  d u rin g  th e  course of 
jou rney . Such p u rch ase  an d  re p a irs  shou ld  be lim ited  to  minimun: 
re q u irem en ts  to  re n d e r th e  vehicles fit fo r  join*ney to  headquarters.
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Additional Director of Public Instruction

1, To m ake ap p o in tm en t to  all p o sts  in th e  d ep a rtm en t up to  
ahfl includ ing  low est g az e tted  posts.

• 2- To sanction  sh if tin g  of an  office o r in stitu tio n  fn .'m  one
buildirig to  ano ther an d  h irin g  of p riv a te  buildings th e  re n t o f w hich 
does n o t  exceed Rs. 1,500 p e r m onth  su b jec t to  general ru les  m th e  
m a tte r .

3 . To sanction  all cases of N on-refundable w ith d raw als  from  
th e  G en era l P rov iden t F u n d  su b jec t to  th e  conditions and  lin iita tions 
in th e  G eneral P ro v id en t F und  (K erala) Rules.

4. To aw ard  sch o la rsh ip s  of a  S ta te-w ide n a tu re  accord ing  to  
ru les, approved  by G overnm ent.

5. To accept endow m ent and  prizes and  approve ru les  th e reo f 
in re sp ec t o f school.

ft. To sanction  u tilisation  of accum ulated  unspent balance of 
spec ia l fee fo r  pu rpose  o th e r  th an  th a t  to  w hich it  is collected

7. To sanction vacation  d u ty  to  officers.

8. To g ra n t d u ty  leave to  teachers.

To approve th e  to u r  proCTammes and to u r d iaries o f all 
officers up to  th e  level o f D epu ty  D irecto r in th e  teach ing  b ran ch  and 
co u n ters ig n  th e ir  T. A. Bills.

Administrative Officer

1. To sanction  leave o th e r th an  s tu (^  leave, special d isab ility
leave* leave w ithou t allow ances exceeding 120 days to  all officers up to
th e  level o f D eputy  D irec to rs  and  to  sanction  su rre n d e r o f E a rn ed  
L ea v e  subject to  elig ib ility  to  all officers up to  th e  level o f Jo in t 
D irecto rs .

2 . To coun tersign  th e  T. A. Bills of all Officers in th e  D ire c to ra te  
u p to  the level o f D epu ty  D irec to rs  based  on approved  to u r  d iary .

3 . To sanction  re im bursem en t o f M edical expenses in re sp ec t o f 
ofllcers up to  and  including D eputy  D irec to rs  sub ject to  ru le s  and  to  
ex e rc is f th e  pow era o f th e  D irec to r in  re g u la r to  condonation  o f delay  
in p re fe rr in g  th e  claim s.
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4. To sanction  house B uilding Advance to  all N on-gazetted  
Officers and  L ow est G azetted  Officers and countersign  th e  bills 
th e re o f sub ject to  th e  P rincip les approved by the  D irecto r an d  
K .F .C .  Rules.

5. To sanction  no n -recu rrin g  con tin g en t ch arg es upto  Ra. 1,000 
su b jec t to bud g et provision.

6. To sanction purchase of fu rn itu re  requ ired  for the  
D irec to ra te  w ith in  th e  s ta n d a rd s  prescribed  by G overnm ent, su b jec t 
to  budget provision and S to re  P u rch a se  Rules.

7. To sanction  local p u rch ase  of s ta tio n e ry  in u rg en t and  
unforeseen cases u p to  Rs. 200 in each  case su b jec t to  annual lim it 
o f Rs. 2,000.

8. To sanction  ad v ertisem en t ch a rg es  up to  Rs. 2,000 in each  
case  su b jec t to  b udget provision an d  also su b jec t to  th e  condition 
th a t  th e  r a te s  a re  approved  by  th e  D irec to r of Public R elations.

9.̂  To sanction  rep a irs  to  m o to r vehicles in th e  d ep a rtm en t 
including p u rch ase  o f sp are  p a r ts  and  a rran g e  fo r  pay m en t of bills 
up to  Rs. 10,000 in th e  case o f h eavy  d u ty  vehicles and  Rs. 3,000 in 
th e  case of lig h t d u ty  vehicles in each case su b jec t to  ru les re la tin g  
to  th e  m ain tenance and  re p a irs  o f d ep a rtm en ta l vehicles.

10. To w rite  off of unserv iceab le  a rtic le s  including dam aged  an d  
w orn  ou t a rtic les, books etc., in  th e  D irec to ra te  sub jec t to  an  an n u a l 
lim it o f Rs. 10,000 w hen th e  book value does n o t exceed Rs. 1,000 
in each case.

11. To sanction  re fu n d  o f all sum s received w hen it is c lea r 
th a t  G overnm ent is  n o t en titled  to  such  am ount.

Finance OflScer

(1) To ob ta in  q u a r te r ly  re p o rts  re la tin g  to post audit an d  
p re -au d it o f A ided School Bills conducted  by th e  A ccounts Officers 
a tta c h ed  to  D epu ty  Directors* Office and  to review  th e  p ro g ress  o f 
w ork  periodically  an d  subm it review  re p o rt to  th e  D irecto r of P ub lic  
In stru c tio n .

(2) To sanction  all cases o f tem p o ra ry  v /ithdraw als fro m  
K A S E P F  D eposits su b jec t to  o th e r conditions and  lim itations u n d e r 
th e  ru les o f th e  Fund.

(3) To sanction  n on-refundab le  w ith d raw als  from  K A S E P F  
deposits w ith o u t m o n etary  lim it su b jec t to  o th e r conditions and  
lim ita tions im der th e  ru le s  o f th e  F u n d  in norm al cashes.
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F in a n ce  Officer, G rade II

<1) T o assign  an d  reassig n  In su ran ce  Policies offered aa 
c o lla te ra l secu rity  by N on-G azetted  Officers in  th e  d ep a rtm en t fo r  
H o u se  B uild ing A dvance tak en  by them .

(2 ) To re lease  th e  m o rtg ag e  deeds in re sp ec t of p ro p erties  
m o rtg ag e d  to  G overnm ent by N on-G azetted  Officers in th e  d ep a rtm en t 
aa aojcurity fo r H ouse Bm lding A dvance ta k e n  by  them .

(3 ) To be in charge  o f sa fe  custody  of th e  docum ents 
m o rtg ag e d  by N on-G azetted  Officers in th e  d ep a rtm en t fo r House 
B uild ing  A dvance and  conveyance advance.

(4 ) To sanction  non-refundable advance to  N on-gazetted  
Officers from  G. P. F . deposit, up to  Rs. 5,000 su b jec t to  G. P . F . Rules.

A ccoun ts Officer

(1 ) To sanction  and  d isburse  the  am ount under Fam ily  Benefit 
schem e on b eh a lf of th e  D irecto r of Public In stru c tio n .9

(2 ) To scru tin ise  th e  flies re la tin g  to  scho larsh ips, endow m ent, 
bulk pu rch ase  of sto res, etc., w rite  off, th e f t and disposal o f 
unserv iceab le artic les.

A d m in ls tia tlv e  A N si8tant|Additional A d m in istra ilv e  Asf^isiant
(1 ) To open service book o f th e  N on-G azetted  E m ployte»  in 

th e  D irec to ra te  and  a t te s t  en trie s  there in .

(2 ) To post Peons, T yp ists, C lerks, S uperin tenden ts to  various 
sec tions ui th e  D irec to ra te  in consultation  w ith  th e  A dm in istra tive  
Officer.

(3 ) To sanction  all kinds o f leave including su rren d e r of ea rned  
leave except s tu d y  leave, special d isab ility  leave and  leave w ithou t 
allow ances exceeding 120 days, to  all N on-G azetted  Em ployees in th e  
D irec to ra te .

(4 ) To sanction  all cases of tem p o ra ry  ’.v ithdraw als fro m  
P ro v id en t F im d deposits su b jec t to  th e  ru le s  of th e  fund.

(5 ) To sanction local p u rch ase  of s ta tio n e ry  in u rg e n t and  
unforeseen  cases up to  a lim it o f Rs. 100 in each case su b jec t to  an 
an n u a l lim it o f Rs. 1,000 observ ing  S to re  P u rch ase  Rules.

C6) To sanction  auction  sale  o f u su fru c ts  o f trees  and  lease 
th e  p rem ises o f th e  D irec to ra te  fo r  cultivation . T o sanction  auction  
sa le  o f  all dead o r fallen tre e s  in th e  p rem ises of th e  D irecto rate .

(7 ) To sanction  d estru c tio n  o f old reco rd s aa p er rules.
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Jo in t D irec to r o f Public In s tru c tio n
(1) To be in overall ch a rg e  o f a ll S ta te  level functions conducted 

by  th e  E ducation  D ep artm en t nam ely  Y outh  Festival, S ta te  G am es 
M eet, S ta te  A th le tic  M eet, S ta te  A qua tic  M eet, Mini M eet, etc.

(2) To rev iew  th e  academ ic m spection  of A ided and G overn­
m ent Schools conducted by th e  D is tric t E ducational OflScers and 
A ss is tan t E d u ca tio n a l OflScers.

(3) To review  of appeal p e titio n s  reg ard in g  approval of 
appo in tm ents, prom otion , etc., o f A ided School Staff.

(4) To condone delay  in  subm ission  of appo in tm ent o rd e rs  to  
th e  D is tric t E d u ca tio n a l Officers and  A ss is tan t tM ucational Officers 
by th e  M anagers o f Aided Schools a s  p e r  th e  provisions in K. E . R.

(5) To conduct selection o f can d id a tes  fo r B. Ed., T.T.C. an d  
L. T. T. su b jec t to  ru les.

(6) To exercise th e  pow ers o f th e  D irecto r in re g a rd  to  th e  
sanction  of conveyance allow ance to  physically  handicapped em ployees 
as p e r ru les.

(7) To san c tio n  disposal o f unserviceable artic les o r  su rp lu s  
s to res  w hen th e  book value does n o t exceed Rs. 1,000 in each case 
su b jec t to  an  an n u a l lim it o f Rs. 10,000.

To sanction  d isposal o f condem ned building by auction \vhen th e  
book value does n o t exceed Rs. 10,000 in  each case  of certified by 
C om j)etent Officer o f P . W. D.

(8) To san c tio n  w rite  oif of th e  irrecoverab le  a r re a rs  o f 
revenue and o th e r irrecoverab le  am o u n ts  including th e  vahie of 
s to re s  and  unserv iceab le  a rtic le s  u p to  Rs. 1,000 in each case su b jec t 
to  annual lim it o f Rs. 5,000 as per ru les.

D eputy  D irec to r (in  th e  D irec to ra te )
(1) To conduct A cadem ic Inspection  of th e  G overnm ent and  

A ided Special Schools an d  review  th e ir  w ork ing  and  subm it re p o rt 
th e reo n  to  D irecto r.

(2) To fix th e  s ta ff  s tre n g th  of G overnm ent Special Schools In 
th e  S ta te  as  p e r  ru les.

(3) To d ispose of th e  appeal p e titio n s  reg ard in g  th e  sanction  o f 
H ig h er G rade to  all G overnm ent E m ployees and  A ided School S taff.

(4) To san c tio n  w rite  off o f th e  value of C A R E  food artich^s 
due to  th e ft.

(5) To san c tio n  LSS, USS, Sain ik  School S cholarship  etc., 
accord ing  to  ru les.
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A PPE N D IX  II 

N EW  I A D D IT IO N A L  PO W ER S D E L E G A T E D

D ep u ty  D irec to r (E d u catio n )

(1) T o m ak e  appo in tm en t to  th e  sanctioned  p o sts  of all 
c a te g o rie s  o f teac h e rs  excluding H ead m aste rs  of H ig h  an d  T ra in ing  
S chools an d  special schools su b jec t to  re c ru itm en t ru les.

(2) T o tra n s f e r  all personnel in th e  teach in g  b ran ch  excluding 
H e a d m a s te rs  o f H igh and  T ra in in g  Schools.

(3) To m ake all ch a rg e  a rran g e m e n ts  in vacancies w ith in  h is 
Ju r is ^ c t io n  an d  to  sanction  ch a rg e  aUowance as  per ru le s  in K. S. R.

(4) To sanc tion  leave o th e r  th a n  s tu d y  leave, special disability  
leav e  a n d  leave w ith o u t allow anc^i exceeding 4 m o n th s  to  all officers 
(G a ze tted  and  N on-G aaetted) u n d er h is control.

(5) To sanction  casual leave to  a ll Officers w ork ing  u nder him  
a n d  to  h im self a s  provided in R ule 3 of A ppendix V III in K, S. R.

(6) To p rom ote  P rim a ry  School teach e rs  a s  H igh  School 
A ss is ta n ts  an d  P rim ary  School H eadm astei s.

(7) To sanc tion  vacation  d u ty  to  teach ing  s ta ff un d er his 
con tro l.

(8) T o p re p a re  an d  m a in ta in  th e  sen io rity  lis t o f teach in g  staff 
re c ru ited  o r a p p l i e d  on D istrict-w ise basis.

(9) T o sanction  pension to  all N on-G azetted  teach in g  an d  non- 
teachlnig sta ff including aided school in  th e  D istric t.

(10) To in itia te  d iscip linary  ac tion  an d  to  im pose m inor 
p en a lties  as  specified in ru le  11 (1) o f C. C. & A. R ules on  1 st level 
G aze tted  Officers o f w hom  D irec to r o f Public In s tru c tio n  is th e  
ap p o in tin g  au th o rity .

(11) T o san c tio n  re im bursem en t o f M edical expenses to  
G a ie tte d  Officers in  his office an d  D. E . Os and  A. B. Os in  th e  Revenue 
D is tr ic t w ith o u t m o n e ta ry  Umit su b jec t to  M edical A tten d an ce  Rules.

(12) T o  san c tio n  tem p o ra ry  w ith d raw a ls  fro m  G P F |K A S E P P  
In re sp e c t o f aU em ployees in  th e  D is tric t su b jec t to  P . F . Rules
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concerned. To sanction  non-refundable advance from  G PF |K A S E PF  
sub ject to  th e  conditions an d  lim itations in the P. F . Rules concerned.

N o te :— No re lax a tio n  of any p rovisions in the  G.P.F. Rules will 
be allowed im der any  circum stances.

(13) To sanction  p aym en t un d er Fam ily Benefit Schem e in 
reepect of all P r iv a te  A ided Schools an d  all Officers in his office an d  
H eads of Offices and  in stitu tio n s  un d er him.

(14) To in cu r non-recu rring  contingent expenditure u p to  
Rs. 1,000 in eaxih case su b jec t to  budget provision and observance of 
ru les.

(15) To sanction  pu rch ase  o f books, labora to ry  equipm ents, 
educational appliances an d  o th er item s of s to res  feubject to  b udget 
provision and  s to res  p u rch ase  ru les n o t exceeding Rs. 1,00,000 a t  a 
tim e.

(16) To pu rch ase  fu rn itu re  (including office fu rn itu re ) 
according to  approved  specifications and s tan d a rd s  subject to  budget 
provision and  S to res  P u rch ase  R ules and  also subject to  G eneral 
O rders in th e  m a tte r  issued by G ovem m entjD irector of Public 
In struc tion .

(17) T o a rra n g e  m an u fac tu re  and  supply of fu rn itu re  u n d er 
th e  schem e of p u rch ase  of fu rn itu re  fo r  D epartm ental ^Schools by  th e  
P a re n t T each ers A ssociation  a s  p e r G. O. Rt. 1693,S1|G. Edn. d a ted  
16-5-1981 and  also to  fix th e  local ra te s  as per the scheme.

(18) To sanction  advance to  th e  P. T. A. and to  m ake final 
paym ent to  th e  P. T. A, a s  specified in th e  G. O.

(19) T o a r ra n g e  th e  d istrib u tio n  and  tran sp o rta tio n  of fiirn itu i e 
pu rchased  by th e  D. P. I. to  th e  schools an d  to accord adm in istrative 
sanction  fo r  th e  tran sp o r ta tio n  ch a rg e  o f fu rn itu re  from  th e  Office 
o f th e  D is tric t E d u ca tio n a l Officers to  th e  schools not exceeding 
Rs. 25,000 a t  a  tim e.

(20) To sanction  re p a irs  o f fu rn itu re  accord in '' to rules u p to  
R s. 15,000 a t  a  tim e su b jec t to b udget provision.

(21) T o sanction  re p a irs  to  M otor Vehicles upto Rs. 1,500 in 
each  case su b jec t to  th e  general ru les an d  procedure in th is  re g a rd  
and  su b jec t to  th e  b u d g e t provision.

(22) T o accord  ad m in is tra tiv e  sanction  fo r original w orks th e  
cost of w hich does n o t exceed Rs. 2 lak h s sub ject to  budget provision.
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(23) To accord  ad m m istra tiv e  san c tio n  fo r m aintenance an d  
r e p a i r s  w orks u p to  Rs. 20,000 on th e  basis  of es tim ate  p rep ared  by 
th e  P ub lic  W o r te  D epartm ent.

(24) To sanction p rin tin g  of fo rm s, c ircu lars, pam phlets etc., 
locally  upto  Hs. 500 a t a  tim e in  u rg en t an d  unforeseen  cases su b jec t 
to  an n u a l lim it of Rs. 2,000 an d  su b jec t to  schedule of ra te s  
p rescrib ed  by th e  S uperin tenden t o f G overnm ent P resses , T rivandrum  
if h e  is unable to  m eet th e  p rin tin g  req u irem en t w ith in  one m onth. 
(P rin tin g  of new  fo rm s and  R eg is te rs  should  have th e  fipproval of 
th e  G overnm en t).

(25) To sanction  w rite  off of the value of s to res  to th e  book 
va lu e  of Rs. 500 in each case on account o f deficiency, depreciation  
o r  s im ila r reason  jM’ovided th a t  a  copy of such o rd e r is sen t to th e  
A c co u n tan t G eneral explaining th e  circum stances w hich occasioned 
o r  led  to loss.

(26) To sanction  th e  d isposal of unserviceable artic les w here 
th e  book value of each such item  does exceed Rs. 2,000 sub jec t to  th e  
lim it of Ks. 3,000 a t  a tim e as  p er provision in the  K erala  F inancial 
C ode.

(27) To sanction disposal of condem ned buildings by auction  
w h en  the  book value does n o t exceed Rs. 20,000 on the  basis of th e  
su rv e y  rep o rt of th e  Public W orks D epartm ent.

(28) To execute ag reem en ts to w ard s pu rch ase  of s to res  (such 
as  fu rn itu re , equipm ents, books etc.) w ith in  th e ir financial powers. 
To execute agreem ent w ith  th e  c o n tra c to rs  fo r  th e  tra n sp o r ta tio n  
o f  C A R E  food m ateria ls . To execute ag reem en t w ith  teach ers  
selected  for vario u s T ra in ing  C ourses in th e  T nstitu tions in th e  S ta te . 
To execute lease deeds of p riv a te  buildings tak en  on re n t w ith in  
th e i r  financial com petency.

(29) To sanction  investigation  of a r re a r  claim s except tim e 
b a r re d  claim s by  th e  A ccountan t CJeneral in resp ec t of all G overnm ent 
se rv a n ts  w ithin th e  D istric t and as well as a r re a r  claim s rd a t iu g  to  
contingencies.

(30) To sanction sh iftin g  o f office and  school buildings and  
h ir in g  of p rivate  buildings, th e  re n t of w hich does n o t exceed 
Rs. 1,000 per m ensem  as  p e r rules.

(31) To inspect th e  office o f the D. E . Os. and  E duca tiona l 
T nstitu tions in th e  D is tric t and  to  review  th e  inspection re p o rts  sen t
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by D. E . Os. Inspection  re p o rts  of th e  D eputy  D irector (E d u c a ­
tion) will be subm itted  to  th e  D. P . I.

(32) To convene o r d irec t to  convene conferences of S u b o rd i­
n a te  Ofl&cers including H eads of i ’r iv a te  Schools w ithin the K evenue 
D istric t. To depu te  S taff and  T each ers  to  a tten d  D ep artm en ta l 
conferences, sem inars, coiu’ses etc., convened in the S ta te  by th e  
E ducation  D epartm en t.

(33) To make original selection of cavididates fo r T .T.C , 
C ourse under open q u o ta  as p er ru les and  to  effect tra n s fe r  o f th e  
firs t and  second y ea r tra in e es  in  exceptional cases and for sufficient 
reason .

(34) To g ra n t  stipend  and subsistence allowance to  tra in e e s  
undergoing  B. Ed.,|T . T. C.|L. T. T. C ourses according to  rules.

(35) To accep t cash  con tribu tion  as also lands and buildings 
from  public fo r educational pu rposes a s  prescribed. To sanction  
collection of funds fo r purposes o f provid ing  building, fu rn itu re^  
equipm ents etc., fo r  D ep artm en ta l schools as prescribed.

(36) To g ra n t  perm ission  m ider ru le  14 of the G overnm ent 
S erv an ts  C onduct R ides, 1960, to  T each ers  and  H eadm asters  an d  
o th e r s ta ff o f th e  school to  p a r tic ip a te  in th e  collection of funds a s  
sanctioned above.

(37) To fo rw ard  ap p h catio n s to  th e  D is tric t Collector concerned  
fo r acquisition  of land fo r schools.

A d m in is tra tiv e  A ssi.'itant in th e  D ep u ty  D irector's Office

(1) To m ake ap|X)intment to  th e  sanctioned  N on-gazetted  
p o sts  up to  and m cluding th e  level o f L. D. C lerksiTypist su b jec t lo  
rec ru itm en t rules.

(2) To m ake ap p o m tm en t and  to  prom ote part-tim e con tin g en t 
em ployees sub jec t to  th e  g eneral o rd e rs  of Governm ent.

(3) To tra n s fe r  all officers in th e  M inisterial B ranch u p  lo  
and including th e  level o f Ju n io r S uperin tenden t and last g ra d e  
em ployees w ith in  th e  R evenue D istric t.

(4) To sanction  leave o th e r  th a n  s tu d y  leave, special d isab ility  
leave and  leave w ith o u t allow ances exceeding 120 days to  a ll 
m em bers o f s ta ff below h is ra n k  in  h is  office.
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(5) To sanction  casual leave to  all m em bers of s ta ff below 
h is ra n k  in his office.

(()) To au th o rise  increm ent to  all non-gazetted  officers in his 
office.

(7) To sanction  h ig h er g rad e  to  th e  staff w orking  in th e  office.

(8) To sanction  h ig h er an d  sen io r g rad es  to  T eaching  and  
N on-teach ing  sta ff of incom plete D ep artm en ta l H igh School.

(9) To p repare  an d  m ain ta in  th e  sen io rity  lis t of em ployees 
w hom  he is com petent to  appo in t on D istrict-w ise basis.

(10) To in itia te  d iscip linary  action  and  impose m inor penalties 
a s  specified in ru le  11 (1) of C. C. & A. R ules on U. D. C lerk, H ead 
C lerk  H ead A ccoun tan t and  Jun io r S uperin tenden t.

(11) To be D raw ing  Officer in re sp ec t of lilstablishm ent P ay  
Bills, T .A . Bills, P. F . Bills, C ontingen t Bills, etc., re la tin g  to  th e  
Office.

(12) To sanction  re im bursem en t of m edical expenses to  the  
G azetted  Officers below h is level and N on-G a/etted  S taff in his office 
su b jec t to  Medical A ttendance Rules.

(13) To sanction  cycle advance to  eligible em ployees in th e  
D istric t sub ject to  ru le s  and  budget allo tm ent.

(14) To sanction  M osquito N et A dvance to th e  eligible m em bers 
o f  the s ta ff in h is office sub ject to  ru les and budget a llo tm ent.

(15) To sanction  tem p o ra ry  w ith d raw als  from  G. P. F. in 
resp ec t of m em bers o f h is office s ta ff up to  Rs. 5,000 sub ject to 
G eneral Rules.

(16) To sanction  N on-refundable advance from  G. P . F . up to  
R s. 5,(K)0 sub ject to  th e  conditions and  lim itations in th e  G eneral 
P ro v id en t F und Rules.

N o te .— No re lax a tio n  of any  provisions in th e  G. P. F. R ules 
will be em pow ered under an y  circum stances.

(17) To incur non-recurring  con tingen t expend itu re  i;p to  
Rs. 300 in each case sub ject to  budget provision inid observance o f 
ru les.
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(18) To sanction  local pu rch ase  o f s ta tio n ery  in u rg en t an d  
unforeseen  cases up  to  a  lim it of R». 500 in each case su b jec t to  
annual lim it of Rs. 3,000 and  su b jec t to  budget provision and  
S to re P u rch ase  Rules.

(19) To sanction  re p a irs  of f iu n itu re  according to  ru les up  to  
R s. 15,000 a t  a  tim e su b jec t to  b u d g et provision.

(20) To san c tio n  p rin tin g  of forms, circulars, pamphlets etc., 
locally up  to  Rs. 500 a t  a  tim e in u rg en t an d  unforseen cases su b jec t 
to  annual lim it o f Rs. 2,000 an d  su b jec t to  schedule of ra te s  p rescribed  
by  th e  S uperin tenden t o f (jo v em m en t P resses, ’̂ rrivandiiim if h e  is 
unable to  m eet th e  p rin tin g  req u irem en t w ithin one m on th . 
(P rin tin g  o f new  fo rm s and  R eg is te rs  should have th e  app roval of 
th e  G overnm ent).

(21) To san c tio n  au c tio n  sale  of liv ing  trees  when it en d an g ers  
to life o r p ro p e rty  and  of dead and  fa llen  tree s  in h is office com pound.

(22) To sanc tion  au c tio n  sale of u su fru c ts  of trees and lease  
of office p rem ises fo r  cu ltivation .

(23) To give confirm ation  of auc tion  sales conducted bj'’ th e  
H eads of Schools.

(24) To execute ag reem en t w ith  th e  lessee in connection w ith  
he auc tion  sale of u su fru c ts  of tre e s  and lease of his office prem ispfi

fo r  cu ltiv a tio n  etc.

(25) To sanc tion  d es tru c tio n  and  p reserva tion  of reco rd s in 
th e  Office su b jec t to  ru les.

(26) To inspect th e  office of th e  A. E . Os. in  th e  D istric t and  
subm it th e  inspection  re p o rt to  th e  D. P. I. fo r review.

(27) To a t te s t  th e  en tries  in Par-t I  and II of the  Service
B ocks of th e  em ployee in h is  office.

(28) To o rgan ise  an d  co n tro l th e  w^orking of various sec tions
in h is office.

(29) To be in -charge o f th e  Office in  th e  absence of D e p u ty  
D irecto r.

(30) To correspond  w ith  h ig h e r au th o ritie s  on rou tine  m a tte rs  
and  to  sign “fo r  D epu ty  D irec to r (E d u c a tio n )” f a ir  copies of th e  
com m unication approved  b y  D epu ty  D ire c to r (E ducation ).

(31) To approve th e  d ra f t  com m unications to  th e  S u b o rd in a te
Officers an d  public.
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A c c o u n ts  Officer in  De/pnty D irector's Office

(1 ) T o san c tio n  casual leave to  all m em bers of 8 taif w ork ing  
u n d e r  h is  control.

C2) To conduct period ical verification  and  te s t  check of g rade 
pi'OiTkotions sanc tioned  by th e  H ead m aste rs  and  A ss is tan t 
E d u c a tio n a l Officers.

(3 ) To conduct th e  au d it o£ accoun ts of all E d u ca tio n a l 
In s t i tu tio n s  and  offices including  T ex t Book D epots in th e  D istric t.

(4) To conduct su rp rise  v is its  an d  verify  th e  cash  balance, 
caah  books an d  o th e r accoun ts in th e  sub  offices and  In s titu tio n s  in 
th e  D is tr ic t.

(5 )  T o conduct p o s t au d it of b ills an d  p re -au d it of a r re a rs  
c la im s re la tin g  to  A ided Schools in  th e  D is tric t.

(6) To be in -charge of th e  p re p a ra tio n  and  subm ission of 
an n u a l budget es tim a te  an d  con tro l o f exp en d itu re  of all E duca tiona l 
In s titu tio n s  and Offices in th e  Revenue D istric t. To sanction  an d  
com nm nicate  the  d istrib u tio n  o f b u d g et a llo tm en t to the Subord inate  
Officers.

C7) To w atch  th e  p ro g ress  o f ex p en d itu re  period ically  w ith  
re fe re n c e  to  b udget a llo tm en t and  ta k e  tim ely  ac tion  to  reg u la rise  
ex cess  expend itu re, if any.

C8) To reconcile th e  D ep artm en ta l figures of expend itu re  and  
re c e ip t w ith  those  booked in  th e  T re a su ry  figures.

i9 )  To correspond w ith  h ig h e r a u th o ritie s  on ro u tin e  m a tte rs  
an d  to  sign , “fo r  D epu ty  D irec to r (E d u c a tio n )” f a ir  copies of 
com m unications approved  by  th e  D epu ty  EHrector (E d u ca tio n ).

<10) To approve th e  d ra f t  com m unications to  th e  su b o rd in a te  
officers and public.

Difitric t Bducational Officer
(1 )  To m ake p rov isional ap po in tm en t to  th e  sanc tioned  p o sts  

of M in iste ria l S taff an d  L a s t G rade S e rv a n ts  in  h is  office th ro u g h  
E m p lo y m en t E x ch an g e  su b jec t to  gen era l ru le s  an d  o rd e rs  issued 
by th e  G overnm ent and  D ep artm en t fro m  tim e to  tim e.

<2) To m ake ap p o in tm en t to  th e  sanc tioned  p a rt- tim e  
co n tin g en t po sts  in h is  office su b jec t to  g en e ra l O rd e rs  o f G overnm ent.
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(3) To tra n s fe r  all teach in g  s ta ff  excluding the H eads of 
H igh  and  T ra in in g  Schools and  non-teach in g  s ta ff u p to  and includ­
ing  th e  level of U. D. C lerks w ith in  th e  ju r i^ ic t io n  under exigencies 
o f service su b jec t to  ra tific a tio n  by th e  D eputy  D irecto r (E d u ca tio n ).

(4) To san c tio n  leave o th e r th a n  s tu d y  leave, special d isab ility  
leave and  leave w ith o u t allow ances exceeding  120 days to  all officers 
w ork ing  in h is  office,

(5) To san c tio n  leave o th e r  th a n  s tu d y  leave, special d isab ility  
leave and  leave w ith o u t allow ances exceeding  120 days to the  H eads 
of A ided H igh  an d  T ra in in g  and  Special Schools.

(6) T o san c tio n  casual leave to  all officers w orking un d er h im  
and  to  h im self and  p rov ided  in R ule 3 of A ppendix VIT in K. S. R.

(7) To issue perm ission  to  H eads of Schools and A. E . Os. 
to  leave ju risd ic tio n  [h ead q u arte rs  on C. L.

(8) To san c tio n  h ig h e r and  sen io r g ra d e t to  teach ing  an d  
non-teach ing  s ta ff of A ided H igh and T ra in ing  and Special Schools 
and  h ig h er g rad e  to  th e  s ta ff  w ork ing  in h is office.

(9) To san c tio n  v aca tio n  d u ty  to  teach ing  s ta lf  un d er h ts  
con tro l.

(10) To in itia te  d isc ip lin a ry  ac tio n  ag a in s t all officers w ork ­
ing  u n d er h is ju risd ic tio n  and  to  im pose m inor pun ishm ents in  
accordance w ith  th e  p rov isions in K e ra la  Civil Services (C. C, & A .) 
R ules.

(11) To in itia te  d isc ip lin a ry  ac tio n  ag a in s t all teachuig  and  
n on -teach in g  s ta ff in A ided Schools u n d e r h is ju risd ic tion  bubject 
to  th e  p rov isions in  K. E . R.

(12) To co u n te rs ig n  th e  T. A. B ills of P ersonal A ss is tan t in 
h is  office, E d u ca tio n a l E x ten sio n  Officers and H eads of H igh  
Schools, T ra in in g  Schools and  Special Schools w ith in  the  E d u ca tio n a l 
D is tric t.

(13) To san c tio n  re im b u rsem en t of m edical expenses to  
P erso n a l A ssdstant in h is office, E d u ca tio n a l E xtension Officers, 
H eads of D e p artm en ta l H ig h  Schools, T ra in in g  Schools and  special 
Schools in th e  E d u ca tio n a l D is tr ic t w ith o u t m onetary  lim it su b jec t 
to  M edical A tten d an ce  R ules.

(14) To san c tio n  tem p o ra ry  w ith d raw als  from  G. P. F ., 
K .A .S .E .P .F . in re sp ec t o f a ll em ployees in th e  E ducational D is tr ic t 
u p to  Rs. 5,000 su b jec t to  P . F . R ules concerned.
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(1 5 ) To sanc tion  N on-refundab le  A dvance J:rom ii .  P. iT.I 
K .A .S .E  P .F . up to  Ra. 5000 su b jec t to  th e  conditions an d  lim itations 
in th e  P .F .  R ules concerned.

N o t e :— No re lax a tio n  of an y  p rov isions in G. P. F. R ules will be 
em pow ered under an y  c ircum stances.

C16) To sanc tion  p ay m en t u n d er F am ily  Benefit Sciieme in 
r(‘spe»ct of all em ployees in h is office an d  in A ided H igh  Schools.

(1 7 ) To incur n o n -recu rrin g  co n tin g en t expend itu re  upto  
Rs. 300  in each case su b jec t to  b u d g e t p rov ision  an d  obscivance 
of ru le s .

<(18) To sanction  local u u rch ase  of s ta tio n e ry  in u rg e n t and  
u n fo re seen  cases upto  a  lim it or R s. 200 in  each  case sub ject to  annual 
lim it of Rs. 1000 an d  su b jec t to  b u d g e t p rov ision  and  S to re  
P iirc iia se  Rules.

119) To pu rch ase  office fu rn itu re  acco rd ing  to approved  
specifications and  s ta n d a rd s  u p to  Rs. 5000 a t  a tim e  su b jec t to  budget 
p ro v is io n  aril S to re  P \irch ase  Rules.

<20) To sanc tion  re p a irs  of fu rn itu re  accord ing  to  ru les  
su b je c t to  annual lim it of Rs. 10,000 an d  su b jec t to  budget provision.

(2 1 ) To sanction  re p a irs  to  m o to r vehicles up to  Rs. 500 m  
each case  subject to th e  general ru les and  p rocedure  in th is  re g a rd  
and  s u b je c t to  the  budget provision.

<(22> 'To sanction  w rite  off o f th e  s to res  book value of u p to  
R s. 500 a t  a tim e w hich are  p u rch ased  o u t of specia l fee account of 
th e  sch o o l a ib jec t to  special fee ru les.

(2 3 ) lo  sanc tion  w rite  off of th e  va lue  o f unserv iceab le  s to res  
of A id ed  Schools u p to  an  an n u a l lim it of Rs. 5,000 in each case 
su b je c t to  rile s .

(2 1 ) To sanction  th e  d isposal of unserv iceab le  a r tic le s  in  h is 
oflice w h en  th e  book value does n o t exceed Rs. 500 in each case 
su b je c t  to  t ie  an n u a l lim it of Rs 1,000 as p e r code ru les.

(2 5 ) 7o execute ag reem en t to w ard s  p u rch ase  o f s to re s  w ith in  
th e ir  fiiiaiickl pow ers.

(2 6 ) 'h  i n s i s t  all H igh and  T ra in in g  an d  Special Schools 
in c lu d in g  lecognised schools an d  su b m it in spection  re p o r t  to  th e
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D eputy  D irec to r (E d u ca tio n ). To rev iew  th e  inspection re p o rts  
Bubm itted by th e  A ss is tan t E d u ca tio n a l Oflicers.

(27) To convene conferences of H eads of Schools and A. E . Os 
in  th e  E d u ca tio n  D is tr ic t w henever necessary .

(28) To depute s ta ff  and  te ac h e rs  fo r  a ttend ing  conferences, 
sem inars, courses etc., convened in th e  S ta te  by the  E d u ca tio n  
D epartm ent.

(29) To sanction building and equipment g ra n t and  
m ain tenance g ra n t to  A ided Special Schools in the S ta te  accord ing  
to  ru les.

(30) To sajiction educational concessions to  the H andicapped  
pup ils in Special Schools and  H igh  an d  T rain ing  Schools a s  per
G. O. (P ) 412 6 9 E d n . d a ted  3-11-1969.

(31) To sanction  p ay m en t of re c u rrm g  g ra n t to V o lu n ta ry  
E d u ca tio n a l O rg an isa tio n s  and  In s titu tio n s .

(32) To sanction  pay m en t of annua l recuiTing g ra n t  to
recognised  N u rse ry  Schools su b jec t to  budget provision and  a s  p er
ru les  approved  by  th e  (jovernm ent.

(33) To aw ard  S cho larsh ips in cases w hen the selection  is 
confined to  a  p a r ticu la r in stitu tio n  (H igh  and Training Schools 
including U. P. sec tion).

(34) To dispose of questions re la tin g  to  collection, rem issio n  
o r re fu n d  as p er ru les of fees and fines levied on pupils.

(35) To p e rm it change of lan g u ag e  and sub ject b tudy  of 
p u p ils  u p to  S td. V II in com posite schools.

(36) To decide finally com plain ts on class prom otions in
resp ec t of H igh and  T ra in in g  Schools.

(37) To sanc tion  p a ra lle l d iv isions in English Medium Schools 
in  th e  n ex t h ig h e r S tan d a rd s  p rog ressive ly  when once th e  school 
is  g ran ted  E n g lish  M edium  S ta n d a rd s  under in tim ation  to  th e  
D irec to r of Public In s tru c tio n .

P ersonal A ss is ta n t to  the D istr ic t E duca tiona l Officer

(1) To sanction  leave o th e r th an  s tu d y  leave, special d isab ilitj 
leave and  leave w ith o u t allow ances exceeding 120 days to all Nun- 
G azetted  em ployees in h is  office and  H eads of incom plete H ig t 
Schools (D ep artm en ta l and  A ided).
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(2 ) aanctiou  leave o th e r th an  stu d y  leave special ilisab ilitv  
leave an d  leave w ith o u t allow ances exceeding 120 dayt? of all 
te a c h in g  an d  N on-T eaching  S taff in Aided Schools w here th e  Ifead 
ot T n stltu tio n  Is under qualified and  w here th e re  is no irofldm asterl 
T each e r-ln -ch a rg e  appoin ted  by th e  M anager.

(3) To san c tio n  casual leave to  all m em bers of s ta ff w orking 
u n d rr  h is  contro l,

•
(4) To au lh o riae  increm ents to  all N on-G azetted  Officers in 

h is  oflice, H eads of A ided H igh  & T ra in in g  and  Special Schools and 
T each in g  & N on-T eaching  s ta ff of A ided Schools w here H ead of 
In a ti tu tio n s  is u n d er qualified and w here th e re  is no H eadm asterj 
'̂ I’en ch er-in -ch arg e  appo in ted  by the  M anager. Also to au th o rise  
in c rem en t to  th e  A ssistan t-in -'charge  of incom plete H igh School 
(D e p a rtm en ta l and  A ided).

(5) To be d raw in g  Officer in respect of E stab lish m en l P ay  
llilla , T. A. Bills, P. F . Bills, C on tingen t B ills etc., of th e  office. To 
co u n te rs ig n  E stab lish m e n t pay  Bills, M ain tenance g ra n t Bills etc. 
of A ided Schools and  to  co un tersign  th e  con tingen t b\lls of 
incom jilete [)ep a rtm en t H igh School.

(6) To co u n ters ig n  bills re la tin g  to  E duca tiona l g ranU in-aid  
sch o la rsh ip , s tipend , Book allow ance etc., In re sp ec t of N on-Q overn- 
in en t In s titu tio n . T c be D raw ing  and D isbursing  Officer in resp ect 
of A ided  Schools w here tucr^j is no H ead m aste r o r T each er-ir-ch arg e  
tippoin ted  by th e  M anager.

(7) To draw  and  d isbu rse  T. A. claim s of all N on-G azctted  
S ta ff In h is office.

(8) To coun tersign  T. A. bills of teach ing  and Ntm -Teaching 
Htaft includ ing  H ead m aste rs  of A ided Schools.

(0) To co u n te rs ig n  T. A. bills of teach in g  and  N on-T eaching 
H ta ff  of D ep artm en ta l H igh  School, T ra in in g  Schools and Special 
S<’.hools w itn in  th e  D istric t.

(10) To sanction  re im b u rsem en t of m edical expenses to  th e  
s ta ff  In h is office and  teach in g  and  N on-T eaching staff of D e p a rt­
m en ta l and  A ided schools (including  A ided School H eadm nste rs) 
w ith o u t m o n etary  lim it su b jec t to  M edical A ttendance Rules.

(11) To san c tio n  M osquito n e t advance to  the  eligible 
m em bers of th e  sta ff in h is office su b jec t to  ru les and budget 
a lla tm en t.

11:261 MC.

I ' i 9



(12) Tp Banction tem p o ra ry  w ith d raw als  from  G P F K A S E P F  
in resp ect of all em ployees in th e  E duca tiona l D istric t u p to  
Rs. 3,000 su b jec t to  P. F . ru les  concerned.

(13) To sanction  N on-refundable advance from  G P F K A S E P F  
u p to  Rs. 3,000 su b jec t to  th e  conditions and lim itations in th e  P. F. 
R ules concerned.

N o te : —No re la x a tio n  of any provisicMs in th e  G. P. F . R ules 
will be em pow ered u nder any  circum stances.

(14) 'to  sanc tion  pay m en t under F am ily  Benefit Schem e in 
re sp ec t of th e  s ta ff w ork ing  in incom plete D epartm ental H ig h  
Schools.

(15) To incu r n o n -recu rrin g  C ontingen t expenditure up to  
Rs. 200 in each case su b jec t to  budget provision and observance 
of ru les.

(16) To sanction  auc tion  sale  of liv ing  trees  when i t  en d an g ers  
to  life  o r  p ro p e rty  an d  of dead and fa llen  trees in hiy Offifte 
com pound.

(17) To sanction  au c tio n  sale of u su fru c ts  of trees and  lease 
o f office prem ises fo r  cu ltivation .

(18) To execute ag reem en t w ith  th e  lessee in connection w ith  
th e  auc tion  sale  of u su fru c ts  of trees  and  lease of his office p rem ises 
fo r  cu ltiv a tio n  etc.

(19) To sanc tion  in vestiga tion  of a r re a r  claims b y  the  
A ccounts Officer in th e  D eputy  D irec to r’s office re la tin g  to  all 
em ployees w ork ing  in  A ided  Schools w ith in  th e  Educational D is tr ic t  
excep t tim e b a rred  claim s.

(20) To p rep are  and  subm it m on th ly  expenditure s ta te m e n t 
of A ided H igh  and T ra in in g  and Special Schools and his office to  th e  
D epu ty  D irecto r fo r reconciliation and m onth ly  plan progress re p o rt.

(21) To sanc tion  d es tm c tio n  and  p reserva tion  of reco rd s in 
th e  office su b jec t to  ru les.

(22) To a t te s t  th e  en tr ie s  in P a r t  I and  I I  of th e  Service B ooks 
o f th e  em ployees in h is  office.

(23) To a t te s t  th e  en trie s  in P a r t  I and  to  m ake service v e ri­
fica tion  en trie s  in  p a r t  II  of th e  Service Books in respect of teach in g  
a n d  N on-teach ing  s ta ff  o f A ided Schools.
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124) T o  issu e  Service C ertifica tes in th e  p rescribed  fo rm  in
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reBpect o f  teac h in g  and n o n-teach ing  s ta ff  of A ded Schools.

(25) To o rgan ise  and contro l th e  w ork ing  of vario u s sections im 
h is office.

f26) T o  be in charge  of th e  office in th e  absence of D is tric t 
E d u ca tio n a l Officer.

(27) T o  correspond  w ith  h ig h er a u th o r itie s  in  routiive m «.tters 
and  to  s ig n  “fo r  D is tr ic t E d u ca tio n a l Officer” f a ir  copies of com m uni­
ca tio n s  app roved  by th e  D is tr ic t E d u ca tio n a l Officer. To approve 
th e  d r a f t  com m unications to  th e  su b o rd in a te  officers and public.

/%H8istant l ĵducatiuiial Officer
(1 ) To m ake p rovisional ap p o in tm en t to  th e  sanc tioned  posts 

of P. D. teach ers , M inisterial s ta ff an d  L a s t  G rade S erv an ts  in 
schools an d  in h is  office th ro u g h  E m ploym en t E xchange  su b jec t 
to  g en e ra l ru les and  o rd ers  issued  by th e  G overnm ent and  D e p a rt­
m en t fro m  tim e  to  tim e.

(2 ) To m ake appo in tm ent to  th e  sanc tioned  posts  of p a rt- tim e  
co n tin g en t em ployees in h is office and  schools su b jec t to  general 
o rd e rs  in th e  m a tte r .

( 3 ) ’To tra n s fe r  teach in g  and n o n -teach in g  s ta ff in p rim ary  
schoo ls w ith in  th e  S u b -d is tr ic t u n d er e x i^ n c ie s  of service su b jec t 
to  ra tif ic a tio n  by th e  D eputy  D irec to r (E m ic a tio n ) .

(4 ) To m ake charge  a rran g e m e n ts  in vacancies of H eads of 
P r im a ry  Schools and to  sanc tion  ch arg e  allow ances as p er ru les in 
K. S. R .

(5 ) To san c tio n  leave o th e r th a n  s tu d y  leave and special 
d i.sab ility  leave and  leave w ith o u t allow ances exceeding 120 d ay s 
to  all m em bers of s ta ff in h is office and  H eads o f D ep artm en ta l a^id 
A id ed  p rim a ry  Schools and also  teach in g  and  non-teach ing  s ta ff 
of P r im a ry  Schools w here  th e  H ead of In s ti tu tio n  is  u n d er qualified 
and w h e re  th e re  is no H eadm asterjT eacher* in-charge appoin ted  by 
thfj M an ag er su b jec t to  rules in K. E . R,

(6 ) To sanction  casual leave to  all officers w ork ing  u n d er h is  
co n tro l and  to  h im self as provided in R ule 3 o f A ppendix V II in 
K. B. R.

17) T o iBteue perm ission  to  H eads of P r im a ry  Schools to  leave 
ju i  isd ic tio n jH ead q u arte rs  on C. L,



(8) To authoriBe increm ent to  all em ployees in his othce, H eads 
or D epartm en ta l and  A ided P rim a ry  Schools and T eaching and 
N on-teach ing  s ta ff of P rim a ry  Schools w here  Head of In s titu tio n  
is u n d er qualified and w here th e re  is no H eadm asterjTeachc r-in- 
charge  appoin ted  by th e  M anager.

(9) To sanction  h ig h er and sen io r g rad es  to  teaching and  non- 
teach in g  s ta tf  of D ep artm en ta l an d  A ided P rim ary  Schoola and 
H ig h er g rad es to  th e  sta ff w ork ing  in  h is  ottvce.

(10) To sanction  vacation  d u ty  to  teach in g  staff under h is 
control.

(11) To in itia te  d isc ip linary  ac tion  ag a in s t th e  Officers w ork ing  
under h is  ju risd ic tio n  and  to  im pose m inor pun ishm ents in 
accordance w ith  th e  prov isions in K e ra la  Civil Service (C. C. & A . )  
Rules. To in itia te  d isc ip lin ary  ac tio n  ag a in s t all teach ing  and 
non-teach ing  s ta ff in A ided P rim ary  Schools under his ju risd ic tio n  
su b jec t to  th e  prov isions in K. E . R.

(12) To be d raw ing  officer in  re sp ec t of E sab lishm ent P ay  
Bills, T. A. Bills, P. F . B ills, C on tin g en t B ills etc., of the office and 
incom plete D ep artm en ta l P rim a ry  Schools.

(13) To coun tersign  th e  E s tt .  P ay  B ills, M aintenance G ra jit 
Bills, S cho larsh ip  Bills etc., of A ided P rim a ry  Schools in th e  Sub­
d is tric t.

(14) To draw  and d isburse  T. A. claim s of th e  staff in h is oflice.

(15) To coun tersign  T. A. B ills of teach in g  and non-teach ing  
s ta ff including  H ead m aste rs  of D ep artm en ta l and Aided P rim  ay  
Schools.

(16) To sanction  re im b u rsem en t of M edical expenses to  the 
s ta ff in h is office and  teach in g  an d  non-teach ing  staff inciudingj 
H ead m aste rs  of D ep artm en ta l an d  A ided P rim ary  Schools in thd  
su b -d is tric t w ith o u t m o n etary  lim it sub ject to  Medical AttondoncGj. 
Rules.

(17) To sanc tion  M osquito n e t advance to  the eligible employeegil 
un d er h is contro l su b jec t to  ru les and bud g et allotm ent.

(18) To sanction  tem p o ra ry  w ith d raw a ls  from  General Providenj 
F u n d K A S E P F  in re sp ec t of all em ployees in  th e  sub-d istrir.t npt< 
Rs. 3,000 nubject to  P. F . ru les concerned.
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(19) T o  san c tio n  N on-re tu n d ab le  advance from  G. P. F. 
K A S E P F  u p to  Ra. 3,000 su b jec t to  th e  conditions and limitationH 
in th e  P . F . R ules concerned.

N o f e :— N o re lax a tio n  of an y  p rov isions in the G. P. F . Rules 
will be em pow ered un d er any  circum stances.

(20) To san c tio n  p ay m en t under F am ily  Benefit Schem e in 
re sp ec t o f a ll em ployees in h is  office and  D epartm en ta l P rim ary  
Schools an d  A ided Schools u n d er him .

(21) To incur n o n -recu rrin g  con tingen t expem iiture upto  
R h. 200 in  each  case su b jec t to  b udget provision  and observance of 
ru les.

(22) T o  sancti(.)ii^ p u rch ase  of books, E duca tiona l appliances 
and  o th e r  s to re s  su b jec t to  b u d g et provision and S to res P u rchase  
R ules n o t excecduig  Rs. 2,000 a t  a tim e.

(23) To san c tio n  local p u rch ase  of s ta tio n e ry  in u rg en t and  
u n fo it3seen  cases u p to  Rh. 100 in each case  su b jec t to  annual lim it 
of Rs. 500 nnd su b jec t to b u d g e t provision  and S tores P inchaao  
R ules.

(24) To p u rch ase  oltice fu rn itu re  accord ing  to  approved 
s|)ec iftcations and  s ta n d a rd s  u p to  R s. 2,000 a t  a tim e sub jec t to  
b \idget p rov ision  an d  s to re s  p u rch ase  rules.

(25) To san c tio n  re p a irs  of fu rn itu i’C accord ing  to  ru les up to  
R h. 5,000 a t  a  lim e su b jec t to  b u d g e t provision.

(26) To acco rd  a d m in is tra tiv e  sanc tion  fo r m ain tenance and 
re p a irs  w o rk s up to  R s. 10,000 on th e  basis  of th e  es tim a te  p repared  
by th e  Public W orks D ep artm en t. To c a rry  o u t m ain tenance and  
re p a irs  w orks of an  u rg e n t an d  un fo reseen  n a tu re  u p to  Rs. 3,000 
on p ro p e r  san c tio n  from  th e  D ep artm en ta l Officer concerned.

(27) To san c tio n  E lec trifica tion , W a te r Supply, D ra in ag e  and  
T o ile t fa c ilitie s  in  D e p artm en ta l Schools a t  th e  expenses of ou tside 
agencies in accordance w ith  th e  guidelines in stru c tio n , R ules etc., 
p re sc rib ed  u n d er in tim a tio n  to  th e  D eputy  D irecto r.

(28) To san c tio n  w rite  off of th e  s to res  book value uptf) 
Rs. 300 a t  a  tjm e w hich  a re  p u rch ased  o u t of special fee account 
of th e  school su b jec t to  specia l fee ru les. To sanction  w rite  off 
o£ value of u n sem ce ttb le  s to re s  in  D ep artm en ts  I and  Aided 
I*rim ary  Schools su b je c t to  an n u a l lim it o f Rs. 2,000 w hen th e  book 
v a lu e  does n o t exceed Rs. 100 In each  case su b jec t to  ru les.
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(29) To sanction  th e  d isposal of unsei'viceable a rtic les  w hen 
th e  book value does n o t exceed Rs. 500 in  each case as  per code 
ru les and also  to  give confirm ation of auction  sale conducted by  
th e  H eads of P rim a ry  Schools.

(30) To sanction  disposal by auction  of condemned bu ild ings
of P rim a ry  Schools th e  book value of w hich does no t exceed
Rs. 10,000 on th e  basis  of th e  survey re p o rt of the Public W orks
Department.

(31) *To sanction  sale  in auction of u su fru c ts  of trees  in  th e  
com pound of his office and  schools prem ises.

(32) To sanction  auction  sale of liv ing trees  when it  end an g ers
to  life o r p ro p e rty  and  of dead and fa llen  trees  in h is oflice and
p rim a iy  school p rem ises and  lease of office and p rim ary  school 
prem ises fo r  cu ltivation .

(33) To give confirm ation of auction  sales conducted oy th e  
H eads of P rim a ry  Schools.

(34) To execute ag reem en t tow ards purchase of sto res w ith in  
th e ir  financial pow ers.

(35) To execute ag reem en t w ith th e  lease in connection w ith  
the  auction  sale  of u su fru c ts  of trees  and lease of office and school 
prem ises fo r  cu ltiv a tio n  etc.

(36) To execute ag reem en t w ith th e  co n trac to rs  for h an d lin g  
of CA R E food m a te r ia ls  in th e  Sub D epots.

(37) To p rep are  and  subm it m onth ly  expenditui-e s ta tem en t <jf 
h is  office and  all p rim a ry  schools in th e  su b -d is tric t to  the  D ep u ty  
D irec to r fo r  reconcilia tion  and  m onth ly  p lan  p rogress report.

(38) To sanction  d estru c tio n  and p reserva tion  of records^ in 
th e  office su b jec t to  ru les.

(39) To inspect all P rim ary  Schools including N ursery  and  
R ecognised Schools u n d er h is  control and subm it inspection re p o rt 
to  th e  D is tr ic t E d u ca tio n a l Officer.

/
(40) To convene conferences of H eads of P rim ary  SehotUs 

w henever necessary .

(41) To depu te Btaft’ «nd T eachers fo r a tten d in g  C onfeiences, 
Sem inars, courses etc., convened in th e  S ta te  by the  E d u ca tio n a l 
Department.



(42) To san c tio n  m ain tenance ffran t to  A ided F rim ay  Schools 
a t  th e  ap p ro v ed  ra te s .

(43) To subm it recom m endation  fo r  an n u a l re cu rrm g  g ra n t 
o f N u rse ry  Schools to  th e  D is tr ic t E duca tiona l Officers.

(44) To san c tio n  E d u ca tio n a l concessions to  th e  handicapped 
pui»ila stvidying in Primarv Schools aa per G. O. (P ) 412f>9Edn. 
d a ted  3-11-1969.

(45) To aw ard  sch o larsh ip s  in cases w hen th e  selection is 
confined to  a p a r tic u la r  in s titu tio n  (a ll U. P. and  L. P. Schools).

(46) To p e rm it change of lan g u ag e  and  su b jec t s tu d y  of 
pupils u p to  S ta n d a rd  VII.

(47) To decide finally com plain ts on class prom otions in 
resp ec t of P rim a ry  Schools.

(48) To a rra n g e  and superv ise Noon feed ing  in Low er P rim ary  
Schools to  d raw  C A R E feed ing  bills to  m ake correspondence w itn  
D. P. I. d irec t on m a tte rs  re la tin g  to  C A R E feed ing  program m e.

(49) To accep t endow m ents up to  Rs. 1,000 su b jec t to  th e  
approval of th e  schem e by G overnm ent.

(50) To a t te s t  th e  en trie s  in P a r t  I and II of th e  Service 
B ooks of th e  em ployees in h is  office an d  teach in g  an d  n on-teach ing  
stafi o f A ided P riin a ry  Schools. To m ak e  service verification 
en trie s  in P a r t  II  of th e  Service Books in  resp ect of teach in g  and  
non-teach in g  s ta ff of G overnm ent P r im a iy  Schools. To issue 
pel vice ce rtifica tes in th e  p rescribed  fo rm  in re sp ec t of teach ing  
and non-teach ing  s ta ff of A ided P rim a ry  Schools.

H ead m aste rs  of H igh and T ra in ing  Hehools an d  Special 
Schools Chief In s tn io to r of R. L. T. C. ami H .T .T .I .

(1) To m ake provisional ap p o in tm en t to  th e  sanctioned  postB 
of teach ers , M in iste ria l s ta ff  and  la s t  g rad e  em ployees in th e  
school th ro u g h  E m ploym ent E xchange su b jec t to  general ru le s  and 
o rd e rs  issued by the  G overnm ent and D ep artm en t from  tim e to  
tim e.

(2) To san c tio n  leave otlrer th a n  s tu d y  leave special d isab ility  
[eave and  leave w ith o u t allow ances exceedinga 120 d ay s to  a ll 
M em bers of s ta ff w orking under him . (A ss is tan t-in -ch arg e  of 
[m com plete H. S, is au th o rised  to  exercise th is  p o w e r).
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C3) To san c tio n  casu a l leave to  all m em bers of s ta ff  working 
a n d ^  h im  an d  to  h im self as  prov ided  in  R ule 3 of A ppendix  VII in 
K.S.R. (A ssis tan t-in -ch arg e  o f incom plete K. S. is au tho rised  to 
exercise th is  p o w e r) .

(4) To a u th o rise  in crem en t to  a ll em ployees w ork ing  in the 
school. (A ssis tan t-in -ch arg e  o f incom plete H. S. is au th o rised  to 
cxercise th is  p ow er).

(5) To san c tio n  h ig h e r an d  sen io r g rad es  to  teach in g  and 
non-teach in g  staiT w o rk in g  u n d er him .

(6) To in itia te  d isc ip lin a ry  ac tion  a g a in s t  th e  s ta ff  working 
u n d er him  an d  to  im pose m in o r p u n ish m en ts  in  accordance w ith  the 
p rov isions in K e ra la  Civil Services (C. C. & A .) Rules.

(7) To be D raw in g  Officer in re sp e c t of E s ta b lish m e n t Pay 
bills, T. A. bills, P . F . bills. C on tin g en t bills, S tipend  an d  Subsistance 
allowance bills, S cho larsh ip  b ills etc., in  re sp ec t o f th e  school. 
A ss is tan t-in -ch a rg e  of incom plete H. S. is  a u th o rised  d raw  and  dis­
burse th e  bill re la tin g  to  th e  pay  and  allow ances of th e ir  own 
and th e ir  e s tab lish m en t includ ing  th e  p ay  an d  allow ances of 
co n tin g en t em ployees w ith o u t c o u n te rs ig n a tu re  an d  P .F .  Bills, 
Scholarsh ip  bills etc., in  re sp ec t o f th e  school. [A ssistant-in-c?aarge 
of incom plete H. S. au th o rised  to  d raw  an d  d isb u rse  th e  bills 
re la tin g  to  th e  p ay  an d  allow ances of th e ir  own an d  th e ir  esiatalish- 
m en t includ ing  th e  P ay  an d  allow ances o f co n tin g en t employees 
w ith o u t co u n te rs ig n a t\ire  and P. F . bills, S ch o larsh ip  bills etc. in 
re sp ec t of th e  schoo l].

(8) To san c tio n  M osquito  N e t advance to  th e  eligible m em bers 
of th e  Staf^ in h is  school su b jec t to  ru les  and  b u d g e t a llo tm ent.

(9) To san c tio n  te m p o ra ry  w ith d raw a ls  fro m  G. P . F . in  respect 
of m em bars s ta ff  in th e  school up to  Rs. 3,000 su b jec t to  G enera’ 
P . F . R ules. To san c tio n  N on-refundab le  advance fro m  G. P . F. 
u p to  Rs. 3,000 su b jec t to  th e  conditions and  lim ita tio n s  in th e  GeneraJ 
P ro v id en t F u n d  R ules.

A fj^ istan t-in-charge of incom plete H . S. is au th o rised  to  sanction 
tem p o ra ry  w ith d raw a ls  in  n o rm al cases u p to  R s. 3,000.

N o te :— No re la x a tio n  of an y  p rov isions in th e  G. P. F . Ruler? 
will be em pow ered u n d er an y  circum stances.

(10) To san c tio n  p ay m en t u n d er F am ily  B enefit Schem e in 
re sp ec t of all em ployees w ork ing  in th e  school.
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(11) To in eu r n o u -recu rrin g  co n tin g en t ex p en d itu re  lipto 
fo. 100 in each case su b jec t to  b u d g e t p rovision  an d  Qbservance of 
rules. (A ss is tan t-in -ch a rg e  o f incom plete H igh  School is au th o rised  
to exercise th is  p o w e r) .

(12) To san c tio n  local p u rch ase  of s ta tio n e ry  in  u rg e n t and 
unforeseen cases u p to  Rs. 100 a t  a  tim e  and  an n u a l lim it of 
Rs. 500 su b jec t to  b u d g et p rov ision  and  S to res  P u rch a se  Rules. 
To san c tio n  p u rch ase  of books, lab o ra to ry  equipm ents, E d u ca tio n a l 
appliances and  o th e r  s to re s  n o t exceeding  Rs. 1,000 a t  a  tirne 
subject to  budget p rovision  an d  S to res  P u rch ase  R ules. (T his will 
not include exp en d itu re  fro m  specia l fee  collection).

(13) To p u rch ase  office fu rn itu re  accord ing  to  th e  approved 
apecifications an d  s ta n d a rd s  up to  Rs. 1,000 a t  a tim e su b jec t to  
budget p rov ision  an d  S to res  P u rch ase  Rules.

(14) To san c tio n  re p a irs  of fu rn itu re  accord ing  to  ru les 
subject to  annual lim it of Rs. 2,000 and  su b jec t to  b u d g et provisions.

(15) To c a rry  o u t m ain ten an ce  and  rep a irs  w orks of an  
u rg en t an d  u n fo rsecn  n a tu re  u p to  Rs. 1,000 on p ro p e r sanction  
from  th e  D ep artm en ta l Officer concerned.

(16) To san c tio n  E lec trifica tion , W a te r  Supply, D ra in ag e  and  
T oilet fa c ilitie s  in  h is  school a t  th e  expenses of ou tside  agencies in 
accordance w ith  th e  guidelines in s tru c tio n s , ru les  etc. p rescribed  
under in tim a tio n  to  th e  D epu ty  D irecto r. (A ss is tan t-in -ch a rg e  of 
incom plete H . S. is  au th o rised  to  exercise th is  pow er w ith  th e  approval 
of th e  D epu ty  D irec to r).

(17) To san c tio n  w rite  off of th e  s to res  book v a lu t up to  
Rs. 100 w hich a re  p u rch ased  o u t of specia l fee accoun t o f th e  
school su b jec t to  special fee  m les . (A ss is tan t-in -ch arg e  of incom ­
plete H. S. is au th o rised  to  exercise th is  pow er).

(18) To san c tio n  w rite  off of th e  value o f dam aged class T ex t 
B ocks su b je c t to  th e  annua l lim it o f Rs. 250.

(19) To san c tio n  th e  d isposal of unserv iceable a r tic le s  w hen
th e  book value does n o t exceed Rs. 500 in  each  case su b je c t to  th e  
annua l lim it of R s. 1,000 as  p e r code ru les. (A ss is tan t-in -ch a rg e  
of incom plete H. S. is au th o rised  to  exercise th is  pow er w ith  th e  
ap p ro v al of th e  D eputy  D ire c to r) . ^

(20) To san c tio n  auc tion  sa le  o f fa llen  an d  dead trees  w ith in  
th e  school p rem ises su b jec t to  confirm ation by th e  D eputy  D irecto r 
(E d u ca tio n ).

11(261IMC.
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(21) To perm it to  cu t down th e  liv ing  tree s  w hen it endaiigijra 
to  life or p ro p e rty  and to  dispose of th em  w ith  th e  app roval of 
th e  D eputy  D irec to r (E d u catio n ) as p e r rulea. To sanction  auction  
sa le  of u su fru c ts  of tre e s  and  lease of school prem ises fo r  c u lti­
v a tio n  su b jec t to  confirm ation by th e  D eputy  D irecto r (E d u ca tio n ) 
(A ssis tan t-in -ch arg e  of incom plete H. S. is au tho rised  to  exercise 
th is  pow er).

(22) To execute ag reem en t to w ard s  pu rch ase  of stores 
th e ir  financial powers.

(23) To execute ag reem en t w ith  th e  lessee in connection w ith  
th e  auction  sale  of u su fru c ts  of tre e s  and  lease of schools p rem ises 
fo r  cu ltiva tion  etc.

(24) To p rt'pa re  and  su b m it m o n th ly  expenditure s ta te m e n t 
of th e  school to  th e  D eputy  D irec to r fo r  reconciliation  and m o n th ly  
p lan  p ro g ress  rep o rt.

(25) To san c tio n  d es tru c tio n  and  p reserv a tio n  of reco rd s in 
th e  school su b jec t to  ru les. (A ssis tan t-in -ch arg e  of incom plete
H. S. is au th o rised  to  exercise th is  p o w e r) .

(26) To g ra n t perm ission  fo r  lend ing  of school b u ild in g s 
and  p rem ises to  ou tside  agencies on re n t prescribed  in G. O. MS. 
No. 20177jG. E dn. d a ted  29-1-1977 o r th e  rev ised  ra te  w hich n iay  
be p rescribed  by G overnm ent fro m  tim e to  tim e under in tin ia tio a  
to  th e  C ontro lling  OfTicer.

(27) To perm Jt the  iise o-f achool buildings and  p rem ises on 
free  of re n t to  th e  agencies to  w hom  exem ption fro m  p ay m en t o f 
re n t is g ran ted  by  G overnm ent u n d er in tim atio n  to  th e  C on tro lling  
Officer. (A ss is tan t-in -ch arg e  of incom plete H. S. is authori.^ed to  
exercise  th is  pow er).

(28) To sanction  p rov isional adm ission  of pupils com ing from  
schools ou tside  th e  S ta te  pend ing  p roduc tion  of T. C a f te r  o b ta in in g  
w ritten  u n d e rta k in g  fro m  th e  g u a rd ian  as  p e r  ru les. (A ssis tau t-ln - 
ch a rg e  of incom plete H. S. is au th o rised  to  exercise th is  p o w er).

(29) 'T o  issue e x tra c t  of A dm ission  R eg is te r in schools on 
s tam p ed  p ap e r as  p e r ru les. To issue e x tra c t  of m ark  lis t  of 
an n u a l E x am in a tio n  of S ta n d a rd s  u p to  IX  on req u is itio n  fro m  th e  
g u a rd ia n  as  p e r in s tru c tio n s  issued  fro m  tim e to  tim e. (A ss is tan t-  
in -charge of incom plete H ,S . is au th o rised  to  exercise th is  pow cr).j

(30) To accep t endow m ents u p to  Rs. 1,000 sub jec t to  th e  
approval of schem e by G overnm ent.
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|3 1 )  To .a tte s t th e  e n tr ie s  in  P a r t  I and  I I  of tiie Service 
B ooks o f th e  em ployees in th e  school. To m ake Service verification 
e n tr ie s  in P a r t  I I  of th e  Service Book of em ployees in th e  school 
(A f?sistan t-in-charge of incom plete H. 8. is au th o rised  to  a t te s t  th e  
e n tr ie s  in P a r t  II  of Serv ice B ooks).

H e ad m aste rs  of P rim a ry  Schools who hav e  pabsed A ccount T est
jiiid T est in K. E. R. o r  who s tan d  exem pted  from  P assh ig  

th e  te s t and G ra d u a te  H ead m aste r of U. P . S.

1. (a) To sanc tion  leave o th e r th a n  s tu d y  leave, special 
d isa b ility  leave and leave w ith o u t allow ances exceeding 4 m onths 
to  a ll m em bers of s ta ff w ork ing  under him.

(b) To sanc tion  casual leave to  all m em bers of s ta ff 
w o rk in g  under him  and  to  h im self as provided  in Rule 3 of A ppendix 
V II in  K. S. R.

2. To au th o rise  increm en t to  all em ployees w ork ing  in the  
school.

3. To be D raw ing  Officer in resp ec t of bills re la tin g  to  the 
pay  an d  allow ances of th e ir  own and  th e ir  e s tab lish m en t including  
th e  p a y  and allow ances of co n tin g en t em ployees w ith o u t cou n ter 
s ig n a tu re  and  P. F. Bills, sch o la rsh ip  Bills etc. in re sp ec t of th e  
school.

4. To sanc tion  w rite  off of the^|Value of dam aged  class T ex t 
B ooks su b jec t to  th e  an n u a l lim it o f Rs. 100.

5. To conduct au c tio n  sale  of unserv iceable  a rtic le s  in th e  
school upto th e  book value of Rs. 100 and  dispose of th em  w ith  th e  
ap p ro v a l of the  A ss is tan t E d u ca tio n a l Officer.

6. To sanction  d isposal of th e  fa llen  and  dead tre e s  w ith in  
th e  school prem ises su b jec t to  th e  confirm ation by  th e  A ss is tan t 
E d u ca tio n a l Officer.

To perm it to cu t down th e  liv ing  tree s  w hen i t  endangers to  
life o r p roperty  w ith  th e  approval of th e  A ss is tan t ICducational 
Officer as per ru les.

7. To g ra n t perm ission  fo r lending school bu ild ings and  
vremiaeB to  ou tside agencies on re n t p rescribed  in G. O. Ms. No. 201 
TT G. Bdii. d ated  29‘1-1977 o r  th e  rev ised  ra te  w hich m ay be p re sc r i­
bed by G overnm ent from  tim e to  tim e u n d er in tim atio n  to th e  
C/ontrolUng Officer.
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To permit the use of school bulldingB and premises on fret ol
rcait to  th e  agencies to  w hom  exem ption fro m  paym ent of re n t  
gr an ted  by G overnm ent u n d er in tim atio n  to  th e  C ontrolling Otflcer

8. To sanc tion  provisional adm ission of pupils com ing fro n  
schools outside th e  S ta te  i>ending production  o f T. C. a f te r  obtaining 
UTitten u n d ertak in g  from  th e  g u ard ian  a s  p er rules.

9. To issue e x tra c t of adm ission  re g is te r  in schools oi 
s tam ped  paper as per rules. To Issue extract of mark list o 
annual exam ina tion  o f S tan d a rd s  u p to  V II on requisition  fro m  t h  
g u ard ian  as  p e r in s tru c tio n s  issued from  tim e to  time.

10. To a t te s t  th e  en trie s  in P a r t  II  of the Service Books o | 
th e  em ployees in th e  school.
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G eneral

1. All ap p o in tin g  a u th o ritie s  a re  em pow ered to  issue N . L. C, 
fo r  g e ttin g  p assp o rt to  th e  em ployees whom he is com peteni 
to  appoin t.

2. All appo in ting  au th o ritie s  a re  em pow ered to  im pose n iajo l 
pun ish m en ts as p e r K era la  Civil Services (C. C. am i A..)! 

Rules.

3. D is tric t E d u ca tio n a l Officers a re  au tho rised  to  cojiduc^ 
annual stock verification of D is tr ic t T ext Book DepolH.

4. The D eputy  D irec to rs (E d u catio n ) will be responsib it fo] 
th e  overall con tro l and superv ision  of all the officoij an< 
in s titu tio n s  u n d er th e ir  ju risd ic tion .

5. T he pow ers delegated  to  th e  vario u s officers in th e  h ie rtiieh j 
will be exercised by  th e  S uperior Officers w henever n ecessa ry



C o f^  of G. O. (M b .) 160|85G1. Edn. d a ted  27-7-1985 fpom G eneral
E d u ca tio n  (N ) D epartm en t.

Abstrart

(Ik n e r a l  e d u c a t i o n — r e v i s e d  p r o m o t i o n  p o l i c y  f o r  t i i k
SCHOOLS IN THE STATEJ—A P P R O V E D -O R D E R S ISSU ED

O R D ER

A rev ised  prom otion  policy fo r all th e  schools in th e  {State h as  
been un d er th e  considera tion  of G overnm ent fo r a  long tim e. 
fJovernm ent a re  pleased to  issue th e  rev ised  prom otion  procedure 
an appended  to th is  o rd e r to  be follow ed by all th e  schools in th e  
S ta te  from  th e  academ ic y ea r 1985-86 onw ards.

By o rd e r of the  (iovernor,

P. P. G OPl,
Under Secretary.

a p p e n d i x

R E V IS E D  PRO M OTION P O IJC Y  FOR SCHOOLS IN  K E R A I.A

The G overnm ent desire  th a t  all th e  schools of th e  S ta te  follow  
a u n ifo rm  policy fo r p rom otion  of pupils a tten d in g  s ta n d a rd s  I to  IX  
in th e  G overnm ental, P riv a te  A ided and  P riv a te  R ecognised schools 
I'f th e  S ta te . All th e  schools in  th e  S ta te  will be req u ired  to  follow 
th e  sam e policy fo r  conducting  th e  te rm in a l exam ina tions (including  
th e  final ex am in a tio n ) and fo r  p ro m o tin g  s tu d en ts  from  a low er 
c lass  to  th e  n ex t h ig h e r class. T he d e ta ils  of th e  procediircs to  
be follow ed fo r th e  piu-pose a re  detailed  below .

(i) T here  will be th ree  te rm in a l ex am in a tio n s in all th e  
schools of th e  S ta te , T he te rm in a l ex am ina tions will have to  be 
conducted in th e  m an n er p rescribed  below :—

(a) E ach  paper will c a rry  50 m arks. O ut of the  50 m arks, 
10 m ark s  will be se t a p a r t  fo r  questions to  te s t  m inim um  essen tia l 
sk d l.

(b) The p ap e r fo r  each of th e  th re e  te rm in a l ex am m atio n s 
shou ld  be se t follow ing th e  m odel paper- p rep ared  by the  G overn­
m ent. The schem e adopted, d is tr ib u tio n  of m ark , type of questions 
jised ate. should  be s tr ic t ly  aa given hi th e  m odel p ap e r supplied  
bv  th e  D eoartm ent.
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(c) F if ty  per cen t of th e  questions in each paper (23 o u t  of 
50 m ark s  fo r  each  p ap e r) w ill be tes ted  u s in g  objective questions. 
The rem a in in g  50 per cen t of th e  m ark s  (25 m ark s) fo r each p ap e r 
will be te s ted  u s in g  ‘S h o rt-an sw e r’, ‘very  sh o rt-an sw er’ and ‘long 
an sw e r’ (essay ) questions. O ut of th e  10 m ark s  se t a p a r t  fo r 
m inim um  essen tia l p a r t,  8 m ark s  should  be se t a p a rt fo r  ob jective 
item s and  2 m ark s  fo r very  s h o rt answ er questions.

(d) E ach  school is expected to  keep a sep a ra te  re co rd  of 
th e  to ta l m a rk s  ob ta ined  b y  each s tu d en t in  each  paper and  also  
th e  m ark s  ob ta ined  fo r  th e  m inim um  essen tia ls  p a r t  of each te s t. 
T he m inim um  essen tia l p a r t  of each te s t  need  n o t be m ade know n 
to  th e  s tu d en ts  o r sep a ra te ly  dem arca ted  in th e  question paper.

(e) E v ery  p ap e r s e t te r  is expected  to  p repare  a score key  
along w ith  th e  paper. T he key  should con tain  th e  expected answ ers, 
basis o f v a lu a tio n  etc.

t
(f) E ach  school is expected  to  keep a  confidential reco rd  

of th e  m in im um  essen tia l p a r t  included in each  test. All schools 
a re  expected  to  send a  copy of th e  p ap e r used  by them  fo r each 
te rm in a l exam ination , w ith  a score key an d  deta ils  show ing  th e  
m inim um  essen tia l p a r t  of th e  question  m ark , a llo tted  fo r each  
question  etc. to  th e  concerned  D is tr ic t E d u ca tio n a l Officer w ith in  
10 days of th e  d a te  of conducting  each  te s t.

(g) All th e  schools ar e expected  to  send  a p rogress r e p o it  
(E d u catio n al A tta in m en t R ecord) to  th e  g u a rd ia n  follov/ing th e  

m odel supplied  by  th e  D epartm en t. The m a rk s  obtained b y  th e  
l>upil in each  te rm in a l ex am in a tio n  should  be en tered  in th e  reco rd . 
The to ta l  m a rk s  in each su b jec t and  th e  in in inm m  essen tial m a rk s  
in each  p ap e r should  be sep a ra te ly  rep o rted  on it. The re p o rt is 
also expected  to  reco rd  th e  a rea  in w hich  th e  pupil, is w eak, and  
offer su g g estio n s fo r  im prov ing  th e  w eakness no ted  in th e  m in im um  
essen tia l sk ills. T he te ac h e rs  a re  also expected  to  adop t rem ed ia l 
m easu res a s  p a r t  of re g u la r  in s tru c tio n  an d  see th a t  all th e  pup ils  
are  helped to  achieve all th e  m inim um  sk ills  prescribed .

(ii) All th e  schools will follow  a u n ifo rm  prom otion policy  
p rescrib ed  by  th e  S ta te  fo r  th e  purpose. T he follow ing p rocedure  
to r  p rom otion  (in th e  o rd e r p rescribed ) w ill be followed b y  all 
th e  schools of th e  S ta te  (G overnm ent Schools, P riv a te  Aided Schools 
and P r iv a te  R ecognised Schools) from  the  academ ic y ea r 1985-8fl.

B m ls  1. —All s tu d en ts  w ho secure 35^,, o r  m ore of th e  a g g re g a te  
m ark s  in all su b jec ts  and  20%  o r m ore fo r  each  su b jec t in  th e  th ii'd  
te rm in a l ( ^ a l )  exam ina tion  w ill be eligible fo r  p rom otion  to  th e  n ex t 
h ig h e r  class.
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B a sis  2 .— T hose w ho do n o t g e t p rom oted  u nder ‘Baaia 1' will be 
e lig ib le  fo r  p rom otion  if th ey  Hatiefy th e  condition  th a t  th ey  secure 
an  a v e rag e  o f 35%  o r m ore of th e  ag g re g a te  m ark s  in all th e  th ree  
te rm in a l ex am in a tio n s  tak en  to g e th e r and  also  if they  o b ta in  an  
avei*age of 20^,, o r  m ore of th e  m ark s  fo r  each su b jec t in th e  th ree  
te rm in a l ex am in a tio n s  of th e  y ea r tak en  to g e th er.

B am s S .— T hose w ho do no t get p ro m o ted  u n d e r B asis  1 and  
B as is  I I  w ill be elig ib le  fo r  p rom otion  if th e y  sa tis fy  th e  condition  
th a t  th ey  o b ta in  m %  of th e  m ark s  se t a p a r t  fo r  th e  m inim um  
ense iitia l p a r t  in  each  o f th e  papers in th e  th ird  te rm in a l (final) 
ex am in a tio n  of th e  y ea r. The above o rd e r will have to  be s tric tly  
fo llow ed in decid ing  prom otions. •

(iii) T h ere  w ill no t be any  deten tio n  in S ta n d a id  I. B u t th e  
m a rk s  ob ta in ed  by each  pupil should  be com m unicated  to  th e  
p a re n ts  th ro u g h  th e  re p o rts .

(iv) All pup ils in L ow er P rim a ry  classes a re  expected  to  
show  60»„ a tten d an ce  to  be considered  fo r prom otion  to  th e  nex t 
h ig h e r  classes. The ex is tin g  a tten d an ce  r e f l a t i o n s  in re sp ec t of 
th e  s tu d e n ts  in the  U pper P rim a ry  an d  S econdary  Schools will 
con tinue.

(v) E ach  school will have to  su b m it th e  p rom otion  lis t to  
th e  D is tr ic t E d u ca tio n a l Officer g iv ing  d e ta ils  abou t th e  b asis  under 
w h ich  each pupil h a s  ea rn ed  h is p rom otion . The lis t so  p rep ared  
will have to  receive th e  approval of th e  D is tr ic t E d u ca tio n a l (Ifflcer 
b e fo re  th ey  are  published .
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(X)VHIRNMENT O F K E IU L A  
Abs(ra4't

OENEIIAL EDUCATION H C llO LA R SIlll'S ENJOYM ENT OF LSS U S3  
CONCUHRF3NTLY WITH MUSLIM NAD AR  GIRLS SCHOLARSHIP—  

RULES A M E N D E D -O R D E R S ISSU ED
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G E N E R A I. ED U C A TIO N  (N ) D EPA R TM EN T 
G. 0 .  M S. N o. 32i85,GU E d n . Dated^ T r i v m d n m )  16th February, 1^8.5.
«B B H B H B K S S 5 M S S * 3 5 S a B B M S i^ S & S E B S a M S B B B B S B S S iS S B S 5 B S B B S B B 8 K 9 B B B 3 B S B a M B B B S V b

R ead:— 1. G. O. (P ) 75'71S. E dn. d a ted  11-6-1971.
2. G. O. (MS) 57'81,G. Edn. d a ted  2.4-1981.

O R D ER
R ule 6 of th e  R evised Unified ru les fo r  Scholarsh ips in sc Iio o Ib 

issued  in A nnexure  I to  th e  G overnm ent O rder read  as 1st p ap e r 
above laid  down th a t  th e  sch o larsh ip  u n d er th ese  ru les and o th e r 
g ra n ts  u n d er fee concession lu ie s  canno t b o th  be held by a s tu d en t 
con cu rren tly  and th a t  th e  s tu d en ts  will have th e  option to choose 
betw een th e  two.

In  th e  G overnm ent O rder read  as 2nd p ap e r alx>ve necessary  
p rovisions w ere in co rp o ra ted  to  R ule 6 o f th e  R ules fo r  sch o larsh ip  
to  th e  effect th a t  “s tu d en ts  belonging to  Scheduled C aste|Scheduled 
Tribes C h ris tian  converts and  o th e r elig ib le com m unities w ill bo 
allow ed to  en joy  L ow er Secondary  S cho larsh ip  U pper Secondary 
Scho larsh ips aw arded  on m erit basis, co n cu rren tly  w ith th e  lum psum  
g ra n t  paid  by H a rija n  W elfare D e p a rtm en t” .

T he D irec to r of Public in s tru c tio n  h a s  now  proposed to  G overn- 
raen t th a t  th e  pup ils  w ho a re  aw ard ed  L ow er Secondary  S cho larsh ip  
U pper Secondary S cho larsh ip  m ay  be p erm itted  to  enjoy the sam e 
co n cu rren tly  w ith  N ad ar M uslim  G irls sch o larsh ip s  now allowed 
to  them .

G overnm ent have exam ined  th e  m a tte r  in detail and a re  pleased 
to  in co rp o ra te  th e  fo llow ing  provision  to  R ule 6 of Rules fo r  
Scho larsh ips issued  in A nnexure I to  G. O. (P ) 7571 S. Edn. d ated
11-6-1971:—

“H ow ever N a d a r and  M uslim  s tu d en ts  w'ill also be allow ed to 
en joy  th e  L ow er Secondary  S cho larsh ip jU pper Secondary S ch o la r­
sh ip s  aw arded  on m erit basis  co n cu rren tly  w ith  th e  M uslim ]N adar 
G irls S cho larsh ips now  allow ed th e m ” .

T he ru les issued  in  G overnm ent O rders read  above stan<i 
modified to  the  above ex ten t.

By o rd e r of the G overnor,
K. J . ALPHONS,

D ep u ty  S ecre ta ry  to G overnm ent,



(GOVERNM ENT O F K E R A L A  
A b s tra c t

GSNERAL. EDUCATION— PROMOTION OF PRIMAKY TEACH ERS TO THE  
CATEGfORY OF H, S. A. (L A N G U A G E )—LA ST DATE FOR 

INCLUSION IN  THE LIST OF ELIGIBLES—
FUR TH ER  ORDERS ISSU E D

i45

G E N E R A L  E D U C A T IO N  (J )  D E P A R T M E N T  
G. 0 . (MS) 49;85|G. E dn . D ated, T riva n d ru m , 1 8 th  M arch, 1985.

R e a d : ~ ( l )  G. O. (MS) 170;84;G. E dn  d a ted  20-8-1984
(2) L e tte r  No. A5-85562,84 d a ted  6-11-1984 fro m  th e  

D irec to r of P ublic  In s tru c tio n , T riv an d n im ,

O R D ER
In G. O. (MS) 170,84,G. E dn. d a ted  20-8-1984 it  w as o rdered  

that 1 s t S ep tem ber w ill be th e  cruc ia l d a te  fo r  inclusion in  th e  
list of e lig ib les fo r  p ro m o tio n  as  H. S. A. (L an g u ag es) . G overn­
ment also  o rd ered  th a t  3 0 th  N ovem ber wiU be th e  la s t  d a te  fo r  
submission of de ta ils  of qualified teac h e rs  ag on 1 s t Septem ber, 
lo th e  D eputy  D irec to r (E d u ca tio n ) concerned. T he D ep u ty  
Director (E d u ca tio n ) shou ld  m ak e  th e  lis t  of e lig ib les u p to  d a te  
during v aca tio n  an d  p rom otion  will be o rdered  im m edia tely  a f te r  
the s ta ff fixation  and  a t  an y  ra te  before th e  c lo ^ n g  of schools fo r  
Onam H olidays.

In  th 0  le tte r  re ad  as  2nd p ap e r aboye th e  D irec to r of Public 
InstruQtion h as  re p o rted  th a t  he h as  a lre ad y  d irec ted  th e  D ep u ty  
Director (E d u catio n ) to  p re p a re  th e  lis t  of e lig ib les fo r  1984-85 
as in th e  p rev io u s yeai* and  to  effect p rom otion  im m ed ia te ly  as i t  is 
practically difficult to  p re p a re  th e  lis t  of e lig ib les fo r  p rom otion  
as H. S. As. (L an g u ag e) th is  y e a r  (1984-85) as  o rd e red  in  th e  
(jOvemine?it O rder read* as  f irs t  p ap e r above. H e h a s  req u es ted  
to ra t i fy  h is  ac tio n  an d  h a s  also  req u es ted  G overnm ent to p.llow 
him to  im plem ent th e  above G overnm ent O rd e r fro m  1985-86 
DQwards.

(governm ent h av e  exam ined th e  m a tte r  an d  a re  p leased  to  
ratify th e  ac tio n  tak en  by th e  D irec to r of P ub lic  In s tru c tio n  to  
)repare th e  lis t  o f eligibles fo r  p ro m o tio n  a s  H. S. A. (L anguages) 
this y e a r  (1984-85) as  in th e  p rev ious y ea r an d  to  effect p rom otion  
im m ^iate ly ! G overnm en t also o rd e r th a t  th e  G. O. (M S) 170|84| 
j. Edn. date(? 20-8-1984 m ay be im plem ented  fro m  1985-86 onw ards!

By o rd e r o f th e  G overnor,
K. J . A LPH O N S,

D ep u ty  S ec re ta ry  to G overyiment.
11(261|MC.



GOVKRNM ENT O F K E R A I.A  

A b s tra c t

I'UBLIC BEKVICES—EMPLOYMENT A SSISTA N C E UND ER  DYING IN  
HARNESS SCHEM E—GUIDELINES— REVISED O R D E R S- ISSUED

SSSaSSgK.iT.- a S - . * 3 2 K  - a i f i f - S S - ; *  .l&’r S r J i t .-S L  ^SiJSi=.- jJl I S S ilS i  -_J B 8 S S .

G E N E R A L  ADM INISTRATIO N (SERVIGES^D) D E F A R T M E N l

•  O. O. (P ) No. 24i881GAD. D ated, T rivajitlruin, 27th flaiuiary, 1988.

Re(id:— 1. G. O. MS. No. 20|70iPD d a ted  21-1-1970.
2. G. O. (MS) No. 280I71IPD d a ted  30-8-1971.
3. G. O. (P ) No. 158j72IHome d a ted  20-10-1972.
4. G. O. (P ) No. 130173,PD d ated  9-5-1973.
5. C ircu lar No. 590641SD61731PD d a ted  4-7-1973.
6. G. O. (P ) No. 116 74 PD  d ated  9-5-1974.
7. C ircu lar No. 99843
8. G. O. MS. No. 291

14b

SD6i74IPD d a ted  2-11-1974.
74|PD d ated  27-11-1974.

9. G .O . (P ) No. 191|75|PD d ated  13-9-1975.
10. G .O . MS. No. 223|75fPD d ated  15-10-1975.
11. G .O . (P ) No. 7276 |P D  d ated  3-3-1976.
12. G .O . (MS) 75|76LA& SW D dated  17-3-197G.
13. G .O . (MS) No. 201176PD  d a ted  29-64976.
14. U. O. N o te  No. 56014|D2|76jG. E dn. d ated  12-11-1976.
15. U. O. N o te  No. 14511SD21791GAD d ated  11-3-1977.
16. C ircu lar No. 48100lSD2|78|GAD d ated  22-4-1978.
17. U. O. N o te  No. 108537iSD2i78iGAB d ated  1-9-1978.
18. G. O. (MS) No. 46|79|GAD d ated  16-1-1979.
19. G .O . (MS) 620
20. G .O . (MS) 67

791GAD d ated  24-11-1979.
81 GAD d ated  3-3-1981.

21. C ircu lar No. 128300|SD2|80iGAD d a ted  8-6-1981.
22. G. O. (MS) 239I81|GAD d ated  25-7-1981.
23. C ircu lar No. 31349|SD2182jGAD d ated  6-4-1982.

O R D ER

In  (}. Os. and  C ircu lars  re ad  above, G overnm ent have issu»*d 
general in s tru c tio n s  fo r considering req u es ts  fo r appo in tm en t in 
G overnm ent service from  rela tivesldependen ts of G overnm ent 
S erv an ts  dying in harness. G overnm ent have now review ed th e  
w hole schem e and  decided to  continue th e  schem e w ith c e r ta in
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mcjdifications. T herefo re, in Buperseesion of all o rders reg ard in g  
e lig ib ility  o f dependents  fo r  ap p o in tm en t un d er the schem e, 
G overnm ejjt a re  now pleased to  iRSue th e  following guidelines to  
re g u la te  tlie  appo in tm ents in  fu tu re .

AIMS AND OBJECTIVES

1. The schem e of giving em ploym ent assistance to  th e  
dev<^ti«dent8 of G overnm eut S erv au ta  who die lu haviiess will continue 
to  be im plem ented to  give re lie f to  th e  fam ilies of such G overnm ent 
giervants as a re  in d is tre ss  an d  in  need of such  em ploym ent assistance . 
In o th o r  w ords, ‘Fam ily  Incom e’ shall be th e  crite rion  fo r determ in ing  
th e  elig ib ility  of dependents u n d er th e  scheme.

2. G overnm ent se rv a n ts  shall include contingent and w ork  
e stab lishm en t personnel, p a r t- tim e  em ployees, N. M. R. W orkers and  
geasonal em ployees im der various G overnm ent D epartm ents.

3. Fam ily  incom e to be reckoned is  th e  ac tu a l income available 
to all th e  m em bers f)f the fam ily  excluding adu lt sonsidaughtcrs, 
from  a ll sources, o th e r th an  fam ily  i>ension, on the d a te  of application  
for em ploj^m ent assistance . Incom c from  p ro p erties  of th e  m em bers 
of th e  fam ily  should m variab ly  be reckoned. A ny reduction  of 
income as a result o f subsequent d isp o sa l|tran sfe r of p roperties  shall 
ao t be  tak en  in to  account in  ca lcu lating  th e  to ta l Income. In  case 
of d isp u te  reg ard u ig  th e  ac tu a l incom e availab le to  a  fam ily, th e  
Income rep o rted  by th e  D istric t Collector, a f te r  due enquiries, shall 
be accep ted  as th e  ac tu a l income.

The m axim um  incom e of th e  fam ily  of a G overnm ent 
se rv an t who died in h arn ess  a f te r  1-1-1982 should no t 
exceed Rs. 9,000 p e r  annum  to  m ake a dependent eligible fo r  
the em ploym ent assistan ce  m ider the  scheme. T he 
enhanced lim it of incom e shall apply  only in cases w here  
the G overnm ent se rv an t died on o r a f te r  1-1-1982. P a s t  
cases will be disposed of as per th e  ru les governing ‘fam ily  
incom e’ as h ith e rto  p revalen t.

DEPEDENTR

4. The following re la tives of the  deceased G overnm ent se rv an ts  
idll be considered as  th e  dependents who a re  eligible fo r th e  
^ssistancp under th e  schem e in the o rd er of p rio rity  as indicate<l 
l e l o w -

(i) W idowjwidower 
fii) Son

147



I D au g h te r 
) B ro th er 

v^) S iste r
(vi) F a th e r

(vii) M other

N o te :— (I)  Only one cieptndent of a  (Jovernm ent serv an t vvlio thej 
ill h a rn ess  shall be given em ploym ent assistance undei 
th e  schem e.

(2) B ro th er, s is te r, fa th e r  or m o th er of a  Governnienl
se rv a n t sh a ll be considered fo r  em ploym ent ass is tan c i 
only if th e  vvidowjwidower is  no t in a pf)sition to  aviii 
o f th e  benefit and if  th e  children a re  ininor. Tn chs< 
th e  app lican t fo r em ploym ent a ss is tan ce  is one other 
th a n  th e  widow w idow er and  ch ildren  of Ihe dt ceased 
G overm nent se rv an t, th e  incom e of tlie  app lican t aiid 
hisjher spouse, if he[she is m arried , shall a lso  be 
reckoned in calcu lating  th e  fam ily  income,.

(3) Sons and  d a u g h te rs  will no t include adoj ted sens and
adop ted  d au g h ters .

%
(4) B ro th ers  and  s is te rs  will n o t include step -b ro th ers and

step-sasters, half-br o th ers  half-sis ters .

(5) An unem ployed m arried  son or- an unemployed' m a rr ie d
d au g h te r of the deceased G overnm ent Servant, w hose 
spouse is also unem ployed can alw) be considered fo r  th e  
assistance , provided th e  o th e r dependents o f th e  
deceased G overnm ent se rv an t a re  beinj» looked a f te r  
by  him or h e r and  in th a t  case, his o r hf.-r income will 
also be reckoned in calcu lating  th e  fam ily income.

5. D ependents of p a r t- tu n e  con tingen t em ployee \Aill be eligil)le 
fo r the  concession, only if th e  d ea th  of th e  G overnm ent servant t ak e s  
place before h is a tta in in g  th e  age of six ty .

6. D ependents of all G overnm ent se rv an ts  who die in h arn ess , 
irrespective of th e  circum stances of th e  dea th , A\nll be eligible fo r 
em ploym erit assistan ce  un d er th e  scheme.

7. T iie em ploym ent assistance shall n o t be available tx) a 
dependent of th e  G overnm ent se rv an t who is allow ed to continue in 
scrvice beyond superam iuation  e ith e r  by  ex tension  of ser\^ice o r by 
re-em ploym ent and  in w hose case th e  d ea th  ta k e s  place a f te r  th e  
norm al d a te  of re tire m en t on superarm uation .
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8. D ependen ts of G overnm ent se rv an ts  w ho have re tire d  
v o lu n tarily  and o f those  w ho have availed Uiem selves of invalid 
pension an d  in w hose ease dea th  ta ltes  place before th e  norm al d a te  
o f su p eran n u a tio n  shall not be eligible fo r th e  em ploym ent ass is tan ce  
u nder the schem e.

9. J’he  ap po in tm en t should be given to  a  dependent o th e r t h a n  
widowiwidower only w ith  th e  consent o f th e  w idow |widower.

MINIMUM SERVICE

10. Only dependents of G overnm ent se rv an ts  who died in 
h a rn ess  a f t e r  hav ing  p u t hi a m inim um  service of five y ea rs  shall be 
eligible fo r th e  em ploym ent assistance under th e  schem e. B ut, in 
very  deserv ing  cases, th e  M inister concerned m ay g ra n t th e  
assistance in cases  w here th e  service is sh o rt of th e  perioii upto  th ree  
monthfl. No fu r th e r  re laxation  need be g ra n te d  as  a line h as  to be 
d raw n Romewhere.

11. T he qualify ing  service to r  the  purpose of counting 
m inim um  service sh a ll only be the service under f}overnm ent. Service 
in th e  aided schools. Defence service, etc., will not be reckoned fo r 
th e  purpose,

CATBOORY OF AI’POINTMENT

12. The ap po in tm en t under the  schem e shall be extended only 
to  a  post m th e  S ubord inate  Sei vice and  in the  low est g rade  of th e  
l^»articulai ca teg o ry  in re sn ec t of w hich th e  norm al m ethod  of 
appo in tm ent involves d irec t recru itm en t. 1 '̂or exam ple, if appo in t­
m en t iH offeied as  C lerk, it should be only to  the  T.,nwpr I^ivision.

QUALIFICATION

13. The appo in tm ent should be consisten t w ith th e  
qualifications. No re laxa tion  for th e  qualifications fixed fo r a post 
to which th e  appo in tm ent is propoHed will be re so rted  to.

AGE L IM Il’

14. In  th e  case of widowiwidower, th e  unper age lim it, sub ject 
tr. a^e c f su p eia iinuation , need not be insisted  u p u i b u t hi tlie cast* 
ol o ther dependents, th e  age lim it applicab le to  th e  rec ru itm en t in  
si rvice in respect o f th e  p a rticu la r post will be applicable.
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SANCTIONING AUTHORITY A N D  TIM E-LIM IT FOR  
PR E FER R IN G  A PPLICATIO NS

r
15. T he app lica tions fo r  appo in tm en t u n d er th e  schem e should 

in v ariab ly  b e  su b m itted  to  th e  G ovem m .ent w ith in  a  period  o f one 
y ea r fro m  th e  d a te  of th e  d ea th  o f th e  G overnm ent se rv an t. In  th e  
case  of m inor ch ild ren  th e  period  m ay  ex tend  up to  th re e  y ea rs  of 
a tta in in g  th e  £ige o f m ajo rity .

PROCEDURE FOR APPOINTM ENT

!J6. T he ex isting  p ro ced u re  a lread y  p resc rib ed  fo r  app ly ing  fo r 
ass is tan ce  im der th e  schem e, issue of G overnm ent o rd e rs  o ffe r ii^  
em ploym ent an d  th e  fo rm a l ap po in tm en t a f te r  verification  etc,, will 
continue to  be in force.

17. V erification  of c h a ra c te r  an d  o th e r fo rm a litie s  to  be follow ed 
in th e  case o f d irec t re c ru itm en ts  shou ld  b e  follow ed in th e  case of 
ap p o in tm en ts  u n d er the! schem e also.

18. C an d id a tes appo in ted  im der th e  schem e shou ld  p roduce an 
a tte s te d  copy of p h o to g rap h  a t  th e  tim e of jo in ing  duty .

19. T h e  ap p o in tm en t offered and  once accep ted  should, in no 
case, be allow ed to  change;

20. C and idates appo in ted  im der th e  schem e will h av e  option  to  
choose an d  d is tr ic t f o r  ap p o in tm e n t; and, in  case  th e y  a re  appointed  
in  a  d is tr ic t  o th e r  th a n  th e  op ted  d is tric t, th ey  will be tra n s fe rre d  
to  th e  op ted  d is tr ic t a t  th e  ea rlie s t opportun ity .

21. P ro p o sa l fo r  ap po in tm en t u nder th e  schem e including those 
pending  now b e fo re  G overnm ent will be disposed of s tr ic tly  in 
accordance w ith  th e  gu idelines g iven  above an d  will be d ea lt v i t h  in  
acco rdance w ith  th e  R ules of B usiness. In  re sp ec t of ap p o in tm en ts  
to  be m ade in  th e  A d m in is tra tiv e  S e c re ta ria t under th e  schem e, th e  
p ro p o sa ls  shall be p rocessed  by  th e  G eneral A dm in istra tion  
D e p artm en t and  o rd e rs  of C hief M in iste r obtained .

B y o rd e r of th e  G overnor,

M. M OHAN KUM AR,
Specia l S ec re ta ry  to G overnm ent
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O O V E IiN M E N T  O F K ER A LA  

A b stra c t

PIJBr_.IC SERVICES—EM PLOYM ENT ASSISTA N CE TO THE DEPENDENTH| 
HEI.AT1VES OF GOVERNMENT SER V A N TS—DYING IN  H A R N ESS -  

g u i d e l i n e s -  GENERAL CONDITIONS— AM ENDM ENTS  
ORDERS ISSU ED  *

151

G R M ER A L A D M IN ISTR A TIO N  (SE R V IC E S-D ) D EPA R T M E N T

* (*, O . (P )  No. 89|85|GAD. l>ated, T rivandrum , 21 a t Jtu n iary , 1»85.

G. O. (P ) No. 24 83jGAD d ated  27-1-1983.
2. Grovernmeiit C ircu lar No. 40001jSD2183IGAD d ated

12-4-1983
3. G .O . ( ? )  No. 310|831GAD d ated  1-10'1983.
4. G overnm ent (Circular No. 42841ISD2|83|QAD d ated  

10-10-1983.
5. G. O. (MS) No. 379l83iGAD d a ted  24-11-1983.
(i. G .O . (P ) No. 424183GAD dated  22-12-1983.
7. G .O .  (P) No. 741841GAD dated  1-‘1-I9ft4.

O RD ER

I n  th e  G overnm ent O rder 1 s t read  above a s  subsequently  
am ended  (Jovem m ent have p rescribed  th e  guidelines to r  dealing w ith  
re q u es ts  fo r  em ploym ent a ss is tan ce  fro m  th e  dependentsjrelatives of 
G overnm ent S e rv an ts  dy ing  in h arn ess . In  con tinuation  of th e  G. O.
and  C ircu lars  read  above th e  G overnm ent gre pleased to  o rd e r as
fo llo w s:—

(i) The m axim um  incom e lim it o f th e  fam ily  o f th e  app lican t
for eligibility  fo r  appo in tm en t un d er th e  schem e will be
in c r e a a ^  from  Rs. 9,000 to  Rs. 12,000 p er annum  in th e  
case of fam ilies of em ployees dyiner in h arn ess  on o r 
afte i' 1-1-1985.

(ii) The ex isting  tim e lim it fo r  m aking  (ipplication fo r
em ploym ent assistance in th e  case  o f dependents o f
(jo v em m en t em ployees dying  in  n a rn ess  on o r a f te r  
1-1-1985 will also be increased to  two years.
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m

(Hi) Eligible cases arising^ p rio r to l-J-1985 m w hich 
applications a rc  being m ’eferred  w ith in  the ^ ea rlie r 
p rescribed  perio<i o f 0119 y ^ r  specified hi p ara  15 "of th e  
Q. O. firs t re ad  above will also be rjovered by. th is  o rd e r 
in t h e »m a tte r  o f increased  tim e lim it fo r m aking th e  
application.

(iv) C ases earlier re jec ted  in  accordance vvith the o rders th en  
in forceiwill not be reconsidered.

(v) T h ere  will be no re laxation  on any .acco m it except to  th e  
ex ten t provided fo r in th e  guidelines laid down in th e  
G..O. first re ad  above.

B y o rd e r of th e  (governor,

M. DANDAPANT
C m nm iseioner and Secretary  

to  Governm ent.
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Area, Population and Density of Population in KenOa

TABLE No. 1

Slole’Dislrici

Trivandrum

Quilon

Allcppcy

KoUayam

Jdukki

Ernakulam

Tridiijr

Palg!\at

Malappiiram

Kozhikode

Wynad

Cannanorc

Kerala Slate 

Sourcf: 1981 census

ra in Sq. K.M.
1981 Population Detisity of 

population 
per Sq. K.M.Pmons Male Female

2192,0 2596112 1279150 1316962 1184

4620.0 2813650 1388678 1424972 609

1883.0 2350145 1146407 1203738 1248

2204.0 1G97442 848462 848980 770

50GI.0 971636 494999 476637 192

2408.0 2535294 1269174 1266120 1053

3032.0 2439543 1161675 1277868 805

4480.0 2044399 99419G 1050203 456

3548.0 2402701 1170778 1231923 677

2345.0 2245265 1111409 1133856 957

2132.0 554026 284261 2G9765 260

4958.0 2803467 1378578 1424889 565

38863.0 25453680 12527767 12925913 655



TAliLE No. 2 

Kerala State D istrict-w ise 1-itcracy Rate

StalffDtslricl

1. Trivandrum 

2 Quilon 

3. Allcppcy

4 Kottayam

5 Idukki

6. Ernakulam

7. Trichur

8 . Palghal

9. Malappuram

10. Kozhikode

11. Wynad

12. Cannanorc

Total Population 
{in lak/is)

Male Femnle

12.79 

13.89 

11.46

8.48

4.95

12.69

11.62

9.94

11.71

11.11

2.84

13.79

13.17

14.25 

12.04

8.49 

4.77. 

12.er, 
12.78 

10.50 

12.32 

11.34 

2.70

14.25

Persons

25.96  

28.14 

23.50

16.97 

9.72

25.35

24.40

20.44

24.03

22.45 

5.54

28.04

Literate Population 
(in lakhs)

Male Female

Percenlagt of Literate Population

9.G3

10.8.5

9.4!

7.12

3.57

10.25

8.98

6.44

7.72

8.51

1.84

9.95

8.67 

10.00 

9,04  

6.74  

2.98  

9 23 

8.97 

5.42 

6.82 

7.23 

1.39 

8.48

Persons

18.30

20.85 

18,45

13.86 

6.55

19.48

17.95

11.86 

14.54 

15.74

3.23

18.43

Male Female Persons

75.29 

78.10 

82.12 

83.96 

72.15 

80 .75 

77.31

64.81 

C5.93 

76,56

64.81 

72.20

65.85 

70 .21 

75.10 

79.35

62.55 

72.88 

70.21

51.55 

55.34 

63.82 

51.51 

59.48

70.50

74.11 

78.52 

81.66 

67.44 

76.82 

73.59 

58.00

60.50

70.12 

58.33 

65.74

Total 125.28 129.26 254.54 94.28 L97 179.25 75.26 65.73 70.42



'I'AULE Ko. 3

Revenue D istrict-w ise distribution o f  pupils os on 12th working day

Namt of Rcoftnte District

TrivaiidrHtu

QniliMi

Pa(hanaintliilia

Boj'S

2 72 

3,20

1982-83

Gkh

2.62

3.05

Total Boys

2.G7 

3 17

1983-84

Girls

2 59 

3.03

Tolpl

5.26

6.20

Boys

2.72 

2 4:> 

1.25

[it lakhs, 

1984-85 

Cirb

2.62 

2.3f> 

j 21

Total

5 34 

•J.8U 
2.46

Allcp]jcy 2. no 2 '■(2 .-j.lB 2.5G 2. 10 5.02 2.01 1.93 3,94

Koltayam 1 89 1 .1)3 3.H2 1.88 1.86 3.74 1.85 1.83 3.68

Idukki 0.98 o .i h ’ ) .92 1.0) 0.97 l'.08 1 .01 0,97 1.98

Hrnak»ii<\in 2 ni 2.72 5-53 2.7+ 2.65 5.43 2.72 2,0*1 5.36

TricJmr 2.91 2.(10 ."),?! 84 2 74 f).58 2.79 2.69 5.48

Palgliat 2.18 > 98 4.10 2.24 2.04 4.28 2.29 2.09 4.38

Malnppiifiini 2.98 2.7-1 :> 72 3.oe 2.83 :k 89 3 17 2.95 6.12

Kozliitodr 2 .OS 2..->0 j . in 2.73 2.57 .=>.30 2.70 2 57 5.2>

V̂yî â i o.r>2 <).:.7 1.10 0.G3 0.58 1.21 0.6G O.fil 1.27

OuiMAjiorc 3.3B 3.o: (>.45 3 .4 j 3 .H (1.59 3.51 3.22 G.73

_ ____ _ -------------- --------------- - -

Toial 29.02 27.4-1 56.46 28.98 27.50 56.48 29.13 27.68 56.81

O’OJ



TABLE Nu. 4

Standard-wise distribution of Pnpils
(/i>< lakhs

S{(istdqrd
1982-83 1983-84 1984-05

Totai 1

II 

111

IV

Total IV

V 

VI 

VJI

V lt 

VllJ 

IX 

X

Total V ftI io X  

Grand Totnl I to X

Taxii

Bays

3 20 

3.36  

3.23  

3.2G 

J3.05 

3.19  

3.03 

2.98

t.GQ
2.33

1.79

G.72

Girls

3.0G

3.21

3.07

3.09

12.43

2.95

2.88

2.7.*)

8.58

2.40

2.23

1.80

6.43

Total

G.26

6.:>7

6.30

6.35

25.48

6.14

5.9G

5.73

17.83

5.00

4.56

3.59

13.15

Boys

3.09

3.27

3.26

3.19

12.81

3.17

3.08

3.08 

9.33 

2.72 

2.35  

1 77 

6.84

Giris

2.94

3.13

3.10

3.03

12.20

2.97

2.85

2.88

8.73

2.51

2.2G

1,80

G.57

Total

G.03

6.40

G.36

G.22

25,01

6.14

5.96

5.96  

18,06

5.23

4.61

3.57

13.41

Boys

3.16

3.32

3.24

3.24  

12.96

3.17

3.07

2.93 

9.22 

2.82 

2.43  

1.69

6.94

Ghls

3.02

3.15

3.08

3.07

12.32

2.97

2.87

2.82

0.66

2.6+

2.33

1.73

G-70

‘29.02 27.44 56.46. 28.98 27.50 56.48 29,12 27.68

Total

6 .18 

6.47 

6.32  

e.3l 

25.28 

6.14 

5.94 

3.80 

17.08 

5.46  

4.76  

3.42. 

13-C4

56,80

Ol*



Progress pf Enrolment in the dififerent stages of School Education

TABLE No. 5

Teofy

1970-7<

1971-72 

1.972-73

1973-74

1974-7& 

2975-7(J 

197G-77

1977-78

1978-79

1979-80

1980-81

1981-02

1982-83

1983-84

1984-85

1985-86*

JVb. students m 
primary slagr 

(ill lakhs )

40.75 

41,91

43.75

44.05 

44.23 

43.77 

43.50

44.06 

43.41

43.16 

42.89 

43.33 

43.31

43.06

43.16

42.75

Index of growth

10,0.00 

102.8

107.4 

108.1

108.5

107.4 

106.8 

108.1

106.5

105.9

105.3

106.3

106.3 

105.7

105.9

104.9

No. of students in 
secondary stage 

{ia lakhs)

7.25

7.45

7.81

8.60

9.3G

9.08

10.04

10.88

11.97

12.65

13.14 

13.18

13.15 

13.42 

13.64 

13.32

ludex of growth

100.00

102.8

107.7

119.4

129.1

125.2

138.5

150.1

165.1

174.5

181.2

181.8 

181.4

185.1

188.1 

183.7

Tota/ JVb. of students 
in school 
education

Judex of groipth

48.00

49.36

51.56

52.71

53.59

52.85

53.54

54.94

55.38

55.81

.56.03

56.51

56.46

.56.48

56.80

56.07

100.(io 

102.8

107.4 

109.8 

111.6 

110.1
111.5

114.5 

115.4 

116.3 

118.7

117.2

117.6

117.7

118.3

116.8

cnoo

♦Provisional



Total

TABI.E No. e

Strength o f pup ils in  Kerala by age group on 12tk Working day 1984-85

Age~grou{> Standards
All communities Schtduhd Castes Scheduled Tribe

Boys Girls Total Boys Girls Total Boys Girls Total

5^-8 i t o I V  1296349 J231960 2528309 154461 145357 299818 15319 13869 29188

9-Trll V to VII 922396 865597 1787993 104775 98257 203032 /415 6362 13777

12- -14 V l l l t o X  693851 C70923 1364774 71079 72928 144007 3400 3078 G478.

2912596 2768480 5681076 330315 316542 646857 26134 23309 49443 U'



TABLE No. 7

Distributioa of Schc»ols in Kerala 1982-S3

High Schools U. P. Schools L. P Schools Total Schools

Govt. Private
aided

Private
maided

Totd Govt. Private
aided

Private Total Gort. 
itmided

Private Private Total 
aided wutided

Goii. Private Private 
aided unaided

Total

Trivandruivi 110 91 9 210 93 102 3 198 317 183 7 507 320 376 19 915

QiiUort 101 165 5 271 77 199 1 277 385 286 6 677 363 650 12 1225

Alkppcy 67 168 1 236 88 116 2 20(i 274 344 9 627 429 628 12 1069

Kottayam 57 158 (5 221 64 131 I 1% 180 284 8 472 301 573 15 889

Ickikki 52 56 5 113 38 55 93 — 75 132 3 210 165 243 8 4M)

KrDakuiaiii 79 157 17 25S 83 102 4 189 ■ 207 281 5 493 369 540 26 935

Trichur 72 140 8 220 53 170 2 225 126 409 1 536 ^ 5 1 719 11 981

Palghat 55 69 5 129 54 157 1 212 198 35<> 2 556 307 582 8 897

Malappiiraiii 77 66 3 W , 104 215 319 •346 480 826 527 761 3 1291

Kozhikodr (i2 84 5 151 75 238 3 316 191 •>4« 739 328 870 8

W'ynad 30 18 48 28 38 72 5») 4 126 130 106 4 24tk-

Clannanore 140 98 23« 127 346 1 474 280 739 1019 :>47 1183 1 1731

Kerala 902 1270 64 2236 U84 1869 18 :2771 2651 4092 45 6788 4437 7231 127 1179.'



N3Oi

TABLE No. 8

Distribution of Schools in Kerala 1983-84

Revenue District
High Schools U.P. Schools L.P. Schools Total Schools

Govt. Private Private Total 
aided unaided

Govt. Private
aided

Private
unaided

Total Govt. Private Private 
aided unaided

Total Govt. Private Private Total 
aided unaided

Trivandrum 111 92 10 213 94 107 4 205 316 184 14 514 521 383 28 932

Quilon 101 168 . 6 275 78 204 3 285 386 286 9 681 565 658 18 1241

Alleppey 68 176 1 245 86 110 5 201 275 346 18 639 429 632 24 1085

Kottayam 57 166 6 229 64 130 6 200 181 280 16 477 302 576 28 906

Idukki 52 68 5 125 42 63 1 106 75 141 5 221 169 272 11 452

Ernakulam 80 170 18 268 83 101 10 194 208 284 15 507 371 555 43 969

Trirhur 73 146 11 230 53 167 2 222 126 404 3 533 252 717 16 985

Palghat 55 73 6 134 54 159 1 214 198 353 2 553 307 585 9 901

Vlalappuram 78 69 3 150 105 222 1 328 345 480 1 826 528 771 5 1304

Kozhikode 64 94 5 163 75 240 3 318 191 544 735 330 878 8 1216

Wynad 33 21 54 27 39 2 68 71 54 4 129 131 114 6 251

Cannanore 140 104 1 245 129 351 1 481 280 745 2 1027 549 1200 4 1753

Kerala 912 1347 72 2331 890 1893 39 2822 2652 4101 89 6842 4454 7341 200 1,1995

Oi



TABLE No. 9

Cost per pupil per year in DifiTerent stages of school Education
[Ammmi in Rupees)

Tear

J 965-66
1966-67
1967-68
1968-69
1969-70
1970-71
1971-72
1972-73
1973-74
1974-75
1975-76
1976-77
1977-78
1978-79
1979-80
1980-81
1981-82
1982-83
1983-84 (R.E.)

Primary Slage

Cost per pupil

49.30
54.17
65.07
73.23
82.38
85.91
89.26
94.51

102.24 
117.52 
170.02 
186.16 
193.61 
206.21 
238.27
265.24 
298.18 
326.13 
385.44

Index of increase

100.0
109.9
132.0
148.5
167.1
174.3 
181.0 
191.7
207.4
238.4
344.9
377.6
392.7
418.3
483.3 
538.0
629.4 
661.52 
781.83

Secondary Stage

Cost per pupil

90.37
103.81
130.07 
139.71
164.08 
176.23 
187.29 
194.15 
211.70 
217.90 
361.32
356.40 
363.02 
356.43 
369.34 
454.25 
536.37
589.41 
581.21

Index of increa <e

100.0
114.9
143.9
154.6
181.6
195.0 
207.2
214.8 
234.5
241.1
399.8
394.4
401.1
394.4
408.7
502.7
593.5 

652.22 
643.14

R.E.—Revised Estimate 
Source: Economic Review 1984.



Progress of Expenditure on General School Education in Kerala

TA«LE No. 10

Year Expmdilure {Rs, in Crores) Index of increase

1961-62 16.83 100
1962-63 17.11 102
1963-64 18.46 110
1964-65 J9.88 118
1965-66 25.23 150
1966-67 29.33 174
1967-68 36.66 218
1968-69 42.21 251
1969-70 49.07 292
1970-71 52.53 312
1971-72 57.64 342
1972-73 59.71 355
1973-74 67,39 400
1974-75 86.17 512
1975-76 105.69 628
1976-77 116.73 694
1977-78 124.80 742
1978-79 134.14 797
1979-80 157.11 934
1980-81 179.66 1082
1981-82 199.87 1187
1982-83 223.96 1331
1983-84 (R.E.) 250.68 1489

OT)03

SowrcB'. Economic Review J983 
R. E.—Revised Estimate



Revenue District-wise distribution of Teachers as on 15th July

TABLE No. 11

1982-83
District

Aien Wometi Total Men

1983-84

IVffmen

1984-85

Total Mm IVom eti

1. Trivandrum

2. Quilon

3. Pathanaiatliiita

7614

9551

9455 

11465

17069

21016

7388

9319

9808

11654

17196

20973

7081

6983

3242

10228

8811

5469

Total

17309

15794

8711

4. AUcppey 6146 10924 17070 5793 11021 16814 4208 8407 12615

5. Kottayam 5711 7305 13016 5801 7691 13492 5617 8305 13922

6. Idukki 2345 3248 5593 2515 3546 6061 2587 3818 6405

7. Ernakulam 5851 12333 18184 5633 12407 18040 5481 12752 18233

8. Trichur 5371 13538 18909 5125 13688 18813 .5018 13872 18890

9. Palghat 5938 7163 13101 5837 7534 13371 6003 7608 13611

10. Malappuram 8745 8159 16904 8765 8471 17236 8861 8816 17677

11. Kozhikode 9895 7404 17299 10033 7484 17517 9872 7746 17618

12. Wynad 1615 1472 3087 1704 1532 3236 1739 1667 3406

13. Gannanore 11656 8620 20276 12155 8734 20889 11823 9437 21260

Total 80438 101086 181524 80068 103570 183638 78515 106936 185451



TABLE No. 12

N um ber o f  Schools in  Relation to  Population o f Kerala

District
Total estimated 
population 1983 

\Lakhs)

Nianber of
H.S.

1983-84

Population 
served by one 

H .S.
{in thousand)

Number of
U.P.S

1983-84

Population 
served by one 

U. P. S. 
{in thousand)

Number of 
L. P. S. 
1983-84

Population 
served by one 
L. P. S.

{in thousand)

Trivandrum 26.85 213 12.GI 205 13,10 514 5.22

Quilon 28.99 275 10.54 285 10.17 681 4.26

Alleppcy 23.97 245 9.78 201 11.93 639 3.75

Kottayain 17.31 229 7.56 200 8.66 477 3.63

Idukki 10.19 125 8.15 106 9.61 221 4.61

Ernakulam 26.12 268 9.75 194 13.46 507 5.15

Trichur 25.09 230 10.91 222 11.30 533 4.7!

Palghat 21.27 134 15.87 214 9.93 553 3.85

Malappuram 25.30 150 16,87 328 7.71 826 2.53

Kozhikode 23.40 163 14.36 318 7,36 735 3.18

Wynad 5.88 54 10.89 68 8.65 129 4.56

Cannanorc 29.33 245 11.97 481 6.10 1027 2.86

Total 263.70 2331 11.31 2822 9.34 6842 3.85

O)Oi



Pistrict

Trivandrum

Quilon

Alleppcy

Kottayam

Idukki

Emakuiam

Trichur

Palghat

Mak^ipuram

Xozhikode

Wynad

Cannanore

TABLE No. 13

Number of bctaools in Kelation to the Area of Kerala State 19S3-M

Area in No. of H.S. Area served by No. of Area served try
Sq. Km. 1983-(54 oae H. S. in UPS one UPS

Sq. Km. 1983-84 (Sq. Km.)

2192.0

4620.0

1883.0

2204.0

5061.0

2408.0

3032.0

4480.0

3548.0

2345.0

2132.0

4958.0

No. of Area sermi by 
LPS oneLPS

1983-84 in Sq. Km.)

213

275

245

229 

125 

268

230 

13̂1 
150 

163

54

245

10.29

16.80

7.69

9.62

40.49

8.99

13.18

33.43

23.65

14.39

39.48

20.24

205

285

201

200

106

194

222

214

328

318

68

481

10.69

16.21

9.37

11.02

47.75

12.41

13.65

20.92

10.82

73.74

31.26

10.31

514

681

639

477

221
507

533

553

826

735

129

1027

4.26

6.78

2.95

4.62

22.90

4.75

5.69

8.10

4.30

3.19

16.53

4.83

o>a>

Kerala 38863.0 2331 16.67 2822 13.77 6842 5.68



Revenue
District

Ĵ umber of High Schools during 1983-84

TABLE No. 14

Distrlct-wise number of High Schools based on the strength of students

Roll strength of 
students upto 

1000

Roll strength of 
students in belvdeett 

1000-1500

Roll strength of 
students in bet­

ween 1500-2000

Roll strength of 
students 

above 2000

Total

Govt. Pvt. Pvt. un- Govt. Pvt, Pvt. un- Govt. Pvt. Pvt. «n- Govt. Pvt. Pvt. un- Govt. Pvt. Pot. un- Total
aided aided aided aided aided aided aided aided aided aided

Trivandnun

Quilon

Allcppcy

Kottayam

Idukki

Emakulam

Trichur

Palghat

Malappuram

Kozhikode

Wynad

Cannano re

40

44

29

38

34

32

20

15

44

26

18

82

41

89

90 

114

46

79

55

38

44

42 

16 

64

3

2

1
6

5

11
10
2

3

4

27

27

24

17

13

31

32 

26 

15 

19

9

39

32

45

46 

38 

15 

46 

52 

15 

14 

32

4

23

27

18

11
1

3

14

15 

8

10

13

5

15

14

26

29

13

6

34

31

17

10

13

1

6

17

12

4

1

2

3 

6 

6 

9 

6 

1
4

5

8

11

1
1

11
8

3

1

7

11

1 111 
1

92

101 168 

68 176

57

52

55

78

64

33

166

68

80 170

73 146

73

69

94

21

10 213

6 275

140 104

245

229

125

18 268 

11 230

134

150

163

54

245

Total 422 718 48 279 362 19 140 200 71 67 2 912 1347 72 2331



Revenue
District

District-wise number of Upper Pritnmry Schools based on the strength of »tndents

TABLE No. 15

Number of U.P. Schools during 1983-84

Roll strength of 
students upto 

500

Roll strength of 
students between 

500-750

Roll strength of 
students bttween 

750-1000

Roll strength of 
students above 

1000

Total

aided aided aided unaided
Govt. Pvt.

aided
Pvt.

unaided
Art.

aided
Pvt.

unaided
Govt. Pvt.

aided
Pvt. Total 

unaided

18 6 1 17 3 94 107 4 205

16 12 9 12 78 204 3 285

9 6 3 3 86 110 5 201

3 6 1 1 64 130 6 200

3 3 3 3 42 63 1 106

10 17 7 12 83 101 10 194

8 24 3 16 53 167 2 222

9 31 5 14 54 159 1 214

17 32 21 29 105 222 1 328

14 35 15 21 75 240 3 318

6 8 1 8 27 39 2 68

10 36 7 21 129 351 1 4«1

Trivandrum

C^ilon
• 'Tf 

AUqjpey

Kottayam

Idukki

Ernakulam

Trichur

Palghat

Malappuram

Kozhikode

Wynad

(Jannanore

Total

29

32

46

49

28

45

27

27

41

18

18

79

138

78

99

44

44

83

72

103

99

9

65 192

425 1040

30

21

28

11

8

21

15

13

26

28

2

47

19

42

23

24

13 

28 

44 

42 

58 

85

14 

102

35 250 494 3 123 216 92 143

cr-
00

890 1893 39 2822



ts3Oi

Revenue
Districl

Trivandrum

Quilon

AUeppcy

Kollayam

Idukki

Ernakulam

Trichur

Palghat

Malappurani

Kozhikode

W’ynad

Cannanore

Total

TABLE No. 16

Distfict-wise number of Lower Primary Schools based on the strength of students

jNLMBER OF L ,P . SCHOOLS DURING 1983-84

Roll strength of 
students upto

500

Roll strength of 
slenduenls between 

500 to 750

Roll strength of 
students betweai 

750-1000

Roll strength of 
students above 

1000

Total

i^ovt. Pvt. Pvt. -Govt. Pvt. Pvt. Govt. Pvt. Pvt. Govt. Pvl. Pvt. Govt. Pvt. Pvt. Tota I 
aided unaided aided unatced aided unaided aided unaided aided unaided

274 174

340 265

260 326

177 261

73 131

173 227

110 364

182 337

327 465

184 333

68 51

276 735

12
8

16

16

5

13

3 

2 

1

4 

2

27

39

11

3 

11 

33 

15 

14 

18

6

2

4

8

17

18 

19

6

46

30

13

13"

7

13

4

4

1

2

1

2

I

1

2444 3869 82 173 185 29

9

2

2

3

3

1

38 6 9

. 316 184 14 514

. 386 286 9 681

. 275 346 18 639

181 280 16 477

75 141 5 221

. 208 284 15 507

. 126 404 3 533

198 353 2 553

. 345 480 1 826

!91 544 735

71 54 • 4 129

280 745 2 1027

. 2652 4101 89 6842

C5



TABLE No. 17

District-wise number of Sciiools in Urban and Rural area 1983-84
i  1

Revenue District No. of High Schools JVumbrr of U.P. Schools No. of L.P. Schools Total

Urban  ̂ Rural Total Urban Rural Total Urban Rural Total Urban Rural Total

Trivandrum

Quilon

Alleppey

Kottayam

Idukki

Ernakularn

Trichur

Palgliat

Malappuram

Kozhikode

Wynad

Cannanorc

56

21

46

29

6

79

40 ■’ 

16 

13

41

20

157

254

199

200 

119

189

190 

118 

137 

122

54

225

213

275

245

229 

125 

2«J

230 

134 

150 

163

34

245

37 168 205 77 437 514 170 762 932

12 273 285 38 643 681 71 1241

17 184 201 69 570 639 132 953 1085

9 191 200 30 447 477 68 '  838 906

3 103 106 5 216 221 14 438 452

34 160 194 106 401 507 219 750 969

14 208 222 43 490 533 97 888 985

21 193 214 35 518 553 72 829 901

16 312 328 41 785 826 70 1234 1304

48 270 318 80 655 735 169 1047 1216

68 68 129 129 251 251

25 456 481 48 979 1027 93 1660 1753

c>

Total 367 1964 2331 236 2586 2822 572 6270 6842 J175 10820 11995



TABLE No. 18

Number of Schools in Kerala 198i-85

SI.
Jfo.

Ĵ ame of Revenue 
Dislrict

HIGH SCHOOLS U.P. SCHOOLS L.P. SCHOOLS GRA^^D TOTAL

Gool. Pvt.
aided

Pvt,
unaided

Total Govt. Pvt.
aided

Pvt, Total 
unaided

Govt, Pvl.
aided

Pvl.
unaided

Total Govt. Pot.
aided

Pvt.
unaided

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10). (11) (12) (13) (14) (15) (16) (17)

1. Trivandrum 115 93 10 218 99 107 8 214 308 183 18 509 522 383 36

2. Quilon 73 117 4 194 57 145 4 206 283 191 8 482 413 453 16

3. Pathanamthitta 47 113 5 165 42 84 7 133 172 245 16 433 261 442 28

4. Allcppey 55 126 3 184 65 78 2 145 204 199 15 418 324 403 20

5. Kottayam 57 16C 9 232 66 130 4 200 178 281 23 m 301 577 36

6. Idukki 53 68 5 126 41 62 2. 105 76 143 5 224 170 273 12

7. Ernakulam 83 172 25 280 87 100 14 201 201 282 16 499 371 554 55

8. Trichur 74 149 12 235 53 167 4 224 125 402 5 532 252 718 21

9. Palghat 56 74 6 136 54 160 5 219 197 352 9 558 307 586 20

10. Malappuram 81 72 3 156 108 223 3 334 343 450 3 826 532 775 9

)1. Kozhikode 64 94 7 165 75 240 7 322 190 545 1 736 329 879 15

12. Wynad 33 22 2 57 29 40 1 70 70 52 5 127 132 114 8

13. CJannanore 143 104 2 249 130 353 483 277 739 7 1023 550 1196 9

Grand Total Kerala '*934 1370 93 2^97 906 1889 61 2856’ 2624' 4094 131 6849 4464 7353 285

Besides there are 7 Anglo Indian High Schools and 1 Anglo Indian U. P. School



TABLE No. 19

District-wise and Sex-vvlse strength of Pupils in Kerala 1984-83
(as on 12lh working days)

Districl

Trivandmm

Quilon

Pathanamthitta

AKcppey

Kotlayam

Idukki

Ernakulatn

Trichur

Palghat

Malappuram

Kozhikode

VVynad

Cannanorc

Total

Boys Cirls Total

272287 262474 534761

245336 235275 480611

124823 120961 245784

200603 192747 393350

184559 182584 367143

101070 96897 197967

2717G2 264195 535957

279571 268865 548436

228770 209698 438468

31G59I 294847 611438

270169 256566 526735

65570 60988 126558

351485 322383 673868

2912596 2768480 5681076

N?



Standard wise and Sex-wise strength of Pupils in Kerala 1984-85 (as on 12th working day)

TABLE No. 20

Standard Boys Girls Told

I 315945 301736 617681

II 332097 314712 646809

III 323909 308490 632399

IV 324398 307022 631420

V 317240 296774 614014

VI 307427 287202 594629

VII 297729 281621 579330

VJII 281903 264301 546204

IX 242984 233205 476189

X 168964 173417 342381

Total 2912596 2768480 5681076

"vj03



TABLE No. 21

Staailard wise and Sex wise strength of Scheduled Caste'Scheduled Tribe Pupils
in Kerala 198445

Standard
SCHEDULED CASTE SCHEDULED TRIBE

Boys Girlŝ Tota Bt^s Grils Total
Grand Total

1

II

III

IV

Sub Total 

V 

VI 

VII

Sub Total 

VIII 

IX 

X

Sub Total

35584

39661

39795

39421

154461

37080

34785

32910

104775

29914

25982

15383

71079

34429

36714

37557

36757

145357

34380

32263

31614

98257

29431

2644J2

17015

72928

69913

76375

77352

76178

299818

71460

67048

64524

203032

59145

52464

32398

144007

4142

4032

3624

3521

15319

2966

2424

2025

7415

1531

1173

696

3400

3612

3695

3247

3315

13869

2567

2034

1761

6362

1317

1054

707

3078

7754

7727

6871

6836

29188

5533

4458

3786

13777

2848

2227

1403

6478

77667

84102

84223

83014

329006

76993

71506

68310

216809

61993

54691

33801

150485

Grand Total 330315 3165-^2 646857 26134 23309 49443 696300



TABLE No. 22

District-wise and Sex>wise strength of Scheduled Caste and Scheduled Tribe 
Pupils in Kerala 1984-85

District
Scheduled Caste' Schedvded Tribe

Boys Girls Total Boys Girls Total
Gratid Total

Trivandrum

Quilon

Pathanamthitta

Allcppey

Kottayam

Idukky

Ernakulam

Trichur

Palghat

Malappuram

Kozhikode

Wynad

Cannanore

39423

40035

21368

24701

21160

19543

28798

35192

32369

25427

20995

3467

17837

39503

38915

20794

23137

21495

18314

28290

35311

27389

23595

20377

3223

16199

78926

78950

42162

47838

42655

37857

57088

70503

59758

49022

41372

6690

34036

1656

326

492

331

2435

4136

457

451

1794

580

181

9489

3806

1752

297

446

315

2400

3764

424

370

1426

477

185

8299

3154

3408

623

938

646

4835

7900

881

821

3220

1057

366

17788

6960

82334

79573

43100

48484

47490

45757

57969

71324

62978

50079

41738

24478

40996

Grand Total 330315 316542 646857 26134 23309 49443 696300



Standard wise and Sex wise enrolment of Pupils in Kerala as on 12th working day 1985-86
(Quick Estimate)

(Provisional)

TABLE No. 23

Standard Bovs Girls Total

I 3,11,726 2,99,999 6,11,725

II 3,36,213 3,20,048 6,56,261

III 3 3 ,1 3 6 2,98,261 6,18,397

IV 3,16,771 3,00,641 6,17,412

V 3,17,858 2,97,573 6,15,431

VI 3,03,876 *2,85,268 5,89,144

VII 2,90,569 2,75,739 5,66,308

VIII 2,70,035 2,58,075 5,28,110

IX 2,44,923 2,37,291 4,82,214

X 1,57,330 1,64,310 3,21,640

Total 28,69,437 27,37,205 56,06,642



toOS

TABLE No. 24

Number of Schools as on 1-7-1985 (1985-86) [Provisional)

Name of Revenue District
nigh School U. P. School L. P. School

Grartd
TotalGovt. Private Private 

aided unaided
Total Govt, Private Private 

aided unaided
Total Govt. Private Private Total 

aided maided

1. Trivandrum 115 95 12 222 .99 107 7 213 307 182 18 507 942
2. Quilon 73 n o 5 188 53 145 4 202 283 191 8 482 872
3. Pathanamthitta 47 113 5 165 46 86 9 HI 172 243 17 432 738
4. Alleppey 55 f26 2 183 66 78 144 203 200 14 417 744
5. Kottayam 57 166 11 234 67 130 4 201 178 281 22 481 916
6. Idukki 54 68 5 127 43 62 2 107 74 143 6 223 457
7. Ernakulam 84 172 23 279 88 100 14 202 199 283 17 499 980
8. Trichur 74 149 12 235 53 167 4 224 125 401 6 532 991
9. Palghat 56 74 7 137 54 160 5 219 197 351 6 554 910

10. Malappuram* 80 72 3 155 ' 108 225 3 336 343 480 3 826 1317

11. Kozhikode 63 95 7 165 76 248 7 331 189 536 1 726 1222

12. Wynad 33 22 2 57 30 40 1 71 72 49 5 126 254

13. Cannanore 140 104 2 246 133 353 2 488 279 740 7 1026 1760

Total 931̂ 1366 a6 2393 916 1901 62 ,2879 2621 4080 130 6831 12103



TABLE No. 25

D istributioo o f Schools According to sections and Standards ld83-84

Distribution of schools according to availability of standards

Government H.S. Aidtd H.S. Unaided H.S.

I  to X V la X VIII to X toX V to X  V lll to X I to X V to X  VI H 10̂ X

(1) (2) (3) (4) (5) (6) (7) (8) • (9) (10)

1. Trivandrum 40 62 9 13 63 16 6 3 1

2. Quilon 5] 40 10 12 109 47 2 4

3. Alleppey 35 31 2 21 130 25 1

4. Kottayani 29 25 3 31 115 20 I 5

5. Idukki 28 18 6 19 30 19 1 • 2 2

6. Ernakulam 38 33 9 30 122 18 5 6 7

7. Trichur 25 42 6 18 106 22 6 5

8. Palghat 14 32 9 6 45 22 4

9. Malappuratn 17 34 27 5 27 37 2

10. Kozhikode 20 28 16 11 44 39 I 2 2

11. Wynad 18 8 7 4 5 12

12. Cannanore 73 38 29 10 46 48 1

Grand Total . 388 391 133 180 842 325 29 31 12

CO



t a b l e  No. tb — Contd.

Distribution o f schools according to availability o f  standards

SI

W!

District Covernment U.P. Aidsd U.P. Unaided U.P. Govertimenl L.P. Aided L.P. Unaided L.P.

I l o V l l  V to VII I  to V II V to VII I  to VII Vto VII I  to V I  to IV I t o V llo  IV I t o V I  to IV

(1) (11) (12) (13) (14) (15) (IG) (17) (18) (19) (20) (21) (22)

1. Trivandrum 90 4 28 79 I 3 54 262 20 164 14

2. Quilon 74 4 67 137 2 1 41 345 47 239 9

3. Alleppey 84 2 44 66 5 32 237 22 324 18

4. Koltayam 63 1 79 51 3 3 22 ■’ l59 13 267 16

5. Idukki 34 8 33 30 1 5 )0 9 132 5

Ernakulam 75 8 66 35 9 1 21 187 12 272 15

Trichur 49 4 127 40 1 1 9 U7 ifi 388 3

' L Palghat 53 1 133 26 I 5 193 20 333 2
m

?
Malappuram 88 17 148 74 1 28 317 37 443 • « 1

i □ Kozhikode 70 5 205 35 2 1 15 176 66 478
0

Wynad 25 2 37 2 2 71 3 51
'

4

Gannanore 123 6 321 30 1 18 262 262 483 2

Grand Total 828 62 1188 605 28 11 256 2396 527 3574 89

<r>


