ITo.DP/Aced .T/CEZ/T/81-82/11/ 3133
Govern:ent of Goe, Drnnn erd Din,
Dir rctorate ~ Educotion,

Pane3i — Goa.

rctrd — 29 -8-1981 ,

0 R D E R

Sanction is hereby accorded for amending Rules of u Grant-
in—.Aid Code for Secondary Schools, Colleges and other Educetlonel
institutions, i'xeept the -rinr.ry Schools"” published in the Govt.
Gazette(2nd supplement) Series |, No* 34 drted 2-9-1963} as

followq, nomely.

Aniendsent of Buie Q0O—A —In gub-rule (2) of rule 90-A of
the Grrnt—in—-.Aid Code for secondary schools, colleges end other
Educational Institute ong except tbe Priory Schools, the following

proviso shell be inserted ct the end,, nesioly e<-—

u Provided tbct where* the Director of Education. is
satisfied that the nicncgemont of a recognized nongovernment:* ai”~ed
schools hes friled to pry srleri”s end e'llowences to the ctcff*
members without bonefide end vrlid rersonc— "Tcn after the releece
of the maintenance grant on"the celeries firma cllo”hceG” he 'nay,
for xercong to be recorded in writing, ~xr*ftge to drrw endr dis-
burse the serje in the tnenner provided in this Rule even before

the expiry of the two nionths’ period specified in sub rule (2)Iff

By order —ed in the— name of the

JjcAtioiial Ad~inistrator of Goa, Daman end Ir.il

i mj atioxi

( J. &ingh )
Director of Education end

Ex—-Officio -.Additional Secretary to

the Goverficient of Goe, Drmen end Diu .

Copy for information to

1. The Under SecreteryO'ET)

2. The Krueger,
Gover Iment Trint—ing Press,
With e request to publish the seer In the earliest issue
of ihe Governmncient Gozettc.

3. P. A. to the Minister for Pdncetion.:
—Ail the Heeds of Secondcry Schools of Goe, Deraen end Diu
All Scctions Of thls DirectOrmte

/m1/28.8



Ho.DE/Acnd.1/471/111/79/ 3273
Government of Gon, Damn and Diu,

s5Ib. ™ ier—1 gysans Uhit, %'reﬁii:otat‘e of Education,
fcktioa d List; uce of Educatio™M™g.—}. 25— —70-1980*

Planning and A ministration ]
17-B.SriAurfcicdo Marg.Nc—wDelhi—11001"
DOC. wesslle O RFP*E K
Date......cocovvvininee,

The Goa, Daaai and Diu Board of Secondary Education Act,.,
1975 fans nrile a provision f$r the appoivntrr\}tjant of pe*rso(;ls, outside
the Government Service, to the post pf the Chairman, provided
he possesses a lInd Class Masterfg Degree of a recognised
University and teaching or administrative experience of not
less than 20 years in the field of Educa(%ion, The Govermm—e-Eit
can, therefore, requisition the services of anon Government*
Headmaster or teacher from the aided Secondary Schools fulfilling
the qualifications for appointmen t._ to. the said post. However,
there is no provision in the Grant—in—-Aid Code enabling the "c+rc er
teacher so appointed to rejoin the school after expiry of the
period of contract without any break in.service and loss of other
benefits. The Government, is, therefore, pleased to.consider the
whole issue in its perspective and to amend I Grant—in—Aid Code
iox Secondary Schools Colleges, and o'ther Educational Institu-
tions except the Primary Schools® (herein after referred to as

the * Said Code )*“ as fallows, namelys—

After Rule 79 of the said code, the following shall be
inserted, namely % 1 Kule 79.A — Requisition by Government of
services of an employee from &on Government Secondary Schools

for Educational purposes -

The*Government may requisition the services of an
employee of any non-Government Secondary Sahool for the purpose
of utilising t bis serviees in statutory institutions
connected with. Education* established by the .Government* The
services of such, an employee shall be governed by such terms
of and conditions as may be mutually agreed between him and the
Government and such, service rendered by him in statutory institu-
tion will be considered as continous service in.the non—-Government

Secondary Schools and shall qualify for pension, leave and all



other benefits that are in existence or that may be made
applicable to the non Governinente®econdary School employees
from time to tine. Such an employee shallb%ntitled to-
retain lien on,his |\oost in his parent institution during the
period.of his service with the Government, The ITanagenent
of ITon—-G&vernment Secondary Schools shall relieve such an
employee when the services are so requisitioned by the’

Gove rnnen t.

!
This comes into force with inrediate effect.

By order and ,in*™tjje name of the
Adininistrator of G"%F Daman and Biu.

( A, iMikerlta )
Und er &etTre tary (WET)

Copy for information tos—

1. The Director of Education, Panaji — Goa.

2. The janager ,
Government Printing Press
with a request to publish the same in the earliest
issue of the Government Gazette,

3,. P. A. to the Jahister for Education.

/AAIT/25,10.



JIbUE/AzrN\/Ctriyxid/rQ/ZGC
QOWITIL.lent of Qoilf DaU%li r:i& itfii

Proctor."—to Df ~ uc.-tion, '
Ortndl Gdl ry 13Q0

O—a.D JR

iiw gnoation .df providing civic ‘rijhtn nt nil Hsvols to tho tondwso
solving in tho Uon-Oovcnuwnt Aided S&oonchrx School.,. £ rccomondod by tl»
Educ.—.tion Ovxiin.noa unn undar. the oonoidor.i.tUa of tlio Government for ooatftiio
pnat. Govornncnt ia now plo—,md to r.icnd tho "ar.—nt—in—Aid Code for Secondary =
Sepals, —Colicgon nnd othor tauaati” liwtittttIMW, oxcopt tho ftitwry

School-!¥* by introducing RaL. 78A, r.ftor pXN — 1.Juximl

Activities”™ fIS heroundcr

*Fklo 7HA - Givir. Hi Te—cho:? AImIl be free to encoreise r.H the
Civic “ishts citiseiiP —vl ixi cLiaibl*> fn* nuhlic offi—o0a
—1 tio lacr.l, district, State or National levels:

Provided that exorcise of such rights bor in a purely personal cn”oit

.and does riot involve the,institution which the. teacher serves or lus

ntudontoi

Provided also tlirt tho ter,chirr siirdJ-l, if the exltrfuncioo of tiie elec-
tion campaign or of public ofiieS, no reeuire, bo —f£reo to relinquish
temporarily liis teaching duties with a lien onJus post:

Provided further that lie shall be free to restirto his twachinr* dutiu”

on his relinquishing his public office, after, giving one calendar

nontiils notice to the school imnrfenant.l

This anpndi.icnt c—xies into force w*e*f, 1-1-1900°

Dy order and in the mno of the
Mninistrator of Goa, D™"n & Diu.

>O0wi rd'.C
( w/1T. Danctolcar)—~
Director of jilucation*

&
iix—Offcio iddition.nl Secretary
Govt, of Goa, Danan and Diu



Ho.m/Acad.i/Ada rule 74(31(11)

. 1058/79/30
GoveinEent of Goa*. Sasm anclL-Dtu,
Directorate of Education,

Pana”~i ~ Gorj.
Dated ; —4-1980*
0_ K K
t The gue'stion of amending rule 74 ~of  the Grant-—in-aid

ccxTe for Secondaf\_y Schfopls, College-s and other educational
institutions except $he— Priiaary Schools u was under the

CONSidexation of: the Government for sometine past.

~Government is now pleased to,accord sanction 'for
amending the existing rule 74 of the IlGrant-in"—aid code of
Secondary Schools, Colleges £ind othef educational institutions
except the Primary 'Schools” fts hereunder*.Kule 74 -

Kesignation and’ Terminationrof Employment#
by I/hnfiguments.
74.1 — B5SIGHA.TIOII,

(15 . Mo non- permanent employee shall leave the service without
giving one Calendar month*s notice, or Vitbout paying one
calendar month's salary (pay and. allowances, if any) in lieu
70f notice, If tlie employee so desires> he may sign his letter
%f resignation( in the presence of the Zonal Officer of tbe
Jcespec tive Educational Zone ..

(2I) Ho permanent employee .shall leave service without
giving three calendrtr nbnths” no'tice, of without paying three
calendar months' salary (pay and allowances, if any) in— lieu
of notice.* If the. employee sof desires: he may sign his le tter
of resignation in the presence of, the Zon”l Officer of the

respective Educational ZoneU'

(3) In case of (1) and (£) above and all such other, cases
below, no notice shall be given during the® vacation or so.
ae to cover any part of the vaorttipn or within a month. after

'the, vacations

74 *2 — "KmiATIOIll OB: ENPIOYIZEIIT BY limgS&slIfl?

,.The services of a temporary eraployee my be termlnated
by tbe management at any time \?fter gIVIn% one ¢ca endar monthls
notice or’ by paying.one month's salary: (pay and allowances if _
any) in lieu of notice, subject to Kule 74-1(3 « The expendi-

ture incurred by the managenfa+t on “payment of such compensatory



salary ( pay—and allowances, i-f.any) shall not be admissible fo
the purpose or Government gr.int, except in case where the

discharge of tile*teacher is at the instakncg of the Governnent.

(1) Thp services of a* employee appointed to a permanent
post shall no;: be terminated except in accordance with the
procedure prescribed hereinunde’\r,l No order OI termination,
dismissal or imposition of any other penalty shall be passed
against such mpfoyee unless he has been informed in writing
of uthe grauncle on which action is proposed to be taken and has
been given an adequate oppor unity to defend himself. The
grounds on which'the action is proposed ‘to be taken shall be
reduced to a form of a specific charge/charges *v/bicb "shall be
communicated to the employee together with statement of

allegations on which each charge based.

(i1) Subject to the provisions of Sub-rule (3), the
services of A employee on probation, shall not be terminated
by the manageme: t without prior approval of the Dlsputes
Settlement Committee— consisting .of one representative* each of4

4. the Department of 3 ucationl who shall be an Officer

~“not below the randr' of Educational Inspector, w

2. the management of the school concerned and

3* the Association of, the non-Government Secondary
teacher,s.

(iii) The represebtative of— the Department.shall be

the Convenor of the Disputes— Settlement Committee.’

(iv) Management shall refer the case to the* Director of
Education in writing,, statlnv the date of the effect of the
*intended termination vlllth a copy endorsed to the employee
concerned for his aclcnowledfoment. The letter endorsed to the
employee shall enclose a cox—y of allegation with complete'
substantiating evidence and other documents relevant to the,
case. The letter shall le- issued to the employee at least onf
calendar month prior to the 'date of, «'effect of 'intended

/
termination, she issue of tite letter shall be subject to

Eule 74.1(3)

(v) The Director shr-lA refer the case to the Disputes’
Settlement Committee .within seven days.of'the receipt of the
letter in the Directora4te c" Education. The Dis<|(outes Settlement
Commitl:ee shall give a bea\,ng to both tb* parties and also

. . 3 . . .
consider the written statements, if any, submitted b/ either
t ol i

or both the oa*ties, and ri'"rc its decision within £ifteen days

Con't..... 3/*
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from. the date of reference. In case any party fails to present
tbe case, the Disputes Settlement Committee shall take ex—parte

decision*

(vi) The decision of tbe Disputes Settlement .Committee
shall be final and binding on both the parties, provided that
it shall be open to either party to prefer an appeal ~to the
Administrative Tribunal established under the Goa, Daman, and
Bin iLrffeunal Act 1965 within thirty days of the ciate

receipt of ttie—clecision of the Disputes

Cvii) In suitable cases referred to tbe Disputes
Settlement Committee, the Disputes Settlement Committee may
CEMQROEXI3  tO ion vuader clause js

sub-rule.

,(viii) The services of an untrained teacher— on, probation
may be .terminated by tbe management, after giving him one montb”
notice, provided that the teacher has completed a total service

of five years, on the date of effect of the termination:

Provided also that the teacher has failed to avail
binself "without good 4vd”~sufXiclant reason, of the—-oppoxtunity

offered to him by tbe management, to get trained.

In case he is not deputed by the management, in time,
for training or after being so deputed, he could not, for good
and sufficient reason, proceed wi'tb bis training bis probationary

period shall be extended to enable bin to get trained.

(ix) This extension of the period of probation, shall be
done af.ter obtaining the approval of tbe Director of Education,
in oase tbe teacher or tbe school in which the teacher is
serving requests for such, as approval. Such extension shall be
given for a maximum period of .2 years,but not exceeding a

period of one years at a time.

74. 3 — TEKHHTATION OP ENPIOYJIELFT OP
PERMANENT EHPIOYEES
(i) Tbe services of a permanent employee shall not be
terminated by tbe management without tbe pricr approval of
the Disputes settlement Committee as constituted under Rule

74.3 (ii).

Cont.... *.4/-*
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(ii1) The Janagement shall refer the case to*the Director
of Education, in writing, stating the date of effect of the

intended termination with a copy endorsed to the employee
\

concerned for his acknowledgement. The letter endorsed to the
employee shall enclose a cony of allegations with complete

substantiating evidence and all other decuments, if any, reieva
to the- cas,e* This letter shall be issued to the employee at

ieast three calendar months prior to the date of effect of the
intended termination. The issue of the letter shall be subject

to Kule 74.1 (3)»

(1i1) The Director of Education shall refer the case of
the Dispute Settlement Committee within seven da”s of the

receipt of the letter from the management.

(iv) Within seven days of the receipt of the above
reference fxon the Director of Education, the Dispute Settleme
Committee shall call upon the employee to submit his say iIn
writing*

:(v) The employee shall submit his written statement,
if any, within fifteen days of the date of receipt of this
communication from Dispute Settlement Committee, and also sta
if he desires to be heard iIn person* The employee shall be

permitted to use of take extracts from the documents on the
basis of which allegation 'are framed.

(vi) The Dispute Settlement Committee shall hqld an
inquiry after giving ten days notice to the manag}&ment and tt
employee. The employee shall have the right to be heard in

person and to lead evidence, rf any. He shall have the right.
to cross—examine ,the witnesses examined. or. behalf <£ the
management. The managei“ent also shall have the right to lead
evidence, if any and to cross—examine. the witnesses examined
behalf of the employee. The evidence, thus collected, shall
be recorded i.n writing and' endorsed by both the parties as w
as by the members of the Dispute Settlement Committee, in

token of its authenticity. 1

(vii) The Dispute Settlement Committee ~shall give to
the employee a summary of the proceedings and allow to make
copies of the statements of witnesses, if any, and allow-Dbi

fifteen days time to offer his further explanation*, if any,



(viii) On receipt of the further explanation of the
employee ox if no explanatiois offered within. fif teen days,
'the Dispute Settlement Committee shall complete the enquiry and
record the findings and decision, thereon in writing, within. seven
days after the date fixed for the receipt ox further explanation
and communication. The Dispute Settlement Counittee shall cornuni-
cate within fifteen days, to the Director of Education, the charges
levelled against the— employee, the explanation, given "oy hin
thereof!, the findings,'of the Dispute Settlement Committee and the
decision arrived at by the Dispute Settlement Committee. If..any
party does not take part in the ’inquiry deliberately or remains
absent at the inquiry, ex—parte findings may.be arrived at and

recorded by the Dispute Settlement Committee.

(ix) With prior approval of the Dispute Settlement
Commillee, the.managenent may suspend an employee during the course
of the inquiry* If this is done the employee shall be given his
salary (pay and allowances, if any ) during the period of

suspension,

(x) The decision of the Dispute Settlement Committee
shall be comiuunicated by 'the Dixcc—to—x ,of~Edviertticn to —the parties
without loss of time and shall be final\and binding on bottj the

parties s

Provided that it shall be open to either, .party to prefer
an appeal, within thixty days of the receipt of the decision from

the Director of Education, to the Administrative Tribunal esta-

blished under the Goa., Daman and Diu Administrative Tribunal Act,

1965.

Rule 74.4 - —KZUEVIKG THE TEACBEK Oil KEDICA1 GEOUHDS.

If a permanent employee is to be relieved from service
in the school on nedical grounds, the management shall refer the
case to the Director of Education who in turn, 'shall get the
employee examined by the Medical Board o tire— Goa Medical College,
Panaji. It shall be left to the Medical Board to decide whether
the employee is to continue in the service or is to be relieved,

temporarily or permanently.

The decision of the Board shall be final and binding on
both the parties and shal® be communicated by the Director of
Education to the Management with a copy endorsed to the employee

for his aclmowledcement.



HrL. ?/* 5 — KUDUCT10IT 12T ESSABI-ISHICTT.

(1) In cases ox reduction in establishment permitted by
the Director of Education owing to the reduction in number of
classes, or a fall in the nunber of pupils affecting certain
category of teachers, or closure of a course of studies” the
iaanag-3iLsnt may terminate the services of employees after giving
due notice which shall be one calendar month in case of non-
permanent e”ployec—s and three calendar months in case of permanent
employees 5 ar~after paying' the salary (pay nn?l allowances'™, if any’
for the respective notice period, in lieu of the notice; subject
to Rule 74* 1(3)

The salary, in lieu of notice, paid to the enployees

under this Sub—Rule shall not be admissible for grants*

(ii) In case of termination of employment under fiule

74*5 (i) above:, the™ juniornost employee shall be retrenched*

(iii) If for any special, Ibonafide reason, a senior
member of the staff is proposed to be retrenched when a junior
member o.ught to have been, retrenched,, the management shall refer
the case to the Director of Education with a copy endorsed to the
employee concerned, fo.r his acknowledgement ai.J as a notice under
huie w4.5'(i)

The Directox of Education shall refer the case to. the
Dispute Settlement Committee as constituted under Kule 74.2 (ii*)

above for 'its decision,

(iv) The Disputes Settlement Committee shall consider the
written statements, if any, submitted by either or both- the

parties and give its decision within fifteen days—of the date tof
the receipt of reference of the case to \tt

(V) The decision of the Dispute Settlement Committee
communicated' through the Director of Education, shall be final

and binding on both, the parties,

(vi) If the posts so rendered vacant are reviwed or
additional posts are —created or vacancy arises within a period
of one year,, the employee/employees retrenched shall be given
an opportunity f-irst to rejoin the service in school and he/they
shall be restored to his/their original position in gay and

seniority.

Cpnt.#...7/—



(vii) ITf no written reply -s received from the emplc
within a fortnight iron the elate of the acknowledgement of the
offer made by the management in terrts of Kule 74+*5(vi) or in
case of refusal to receive/such an offer made by the management
under the registered letter (ADj, the management shall be free
to fill., otherwise the post/posts, For this purpose the addresses
of the retrenched employees shall be registered by the management

in the school before they are- relieved.
'‘Kule 74.6 — .062K1™v EEHA20I1IS

(i) Ibr good and sufficient reasons add as herein
provided, management may impose the following penal ties upon
an employee, after giving hin full opportunity to represent
his cases

(a) Censure

fb) lemporAry withhold ing of increments for a

Epe cl-fied period, not exceed ing twelve nonths,
with, prior approval of the Director —-of Education*

(c) 'Recovery from pay of tho whale or part of
any penuniary loss caused to the school by
negligence or breach 'of orders—, on the part
of the employe.e concerned.

(ii) The ruthority whieh may impo”e the above penalties
ahall be the management who shall communicate ther—clec'islon to
the employee, in writing, for his acknowledgement .and. the
employee, if aggrieved may appeal to the Director of Education
within seven days of the' imposition of the :penalty* The decision
of the Director of Education shall be final and binding on both

the parties,
Kule 74.— 7 — CIOSURE OP SCHOOLS;;

(i) Kanagemfent shall not close down a school or
transf£er the—marie to another management mitbout giving six nonlllsl
notice‘to the Government and Goa, Daman and Diu Board of Secondary

and Higher Secondary, as well as to the employees, clear of
Kay Vacation.

(ii) If no notice' as per Huie 74.7 (i) above, is given
to the. employees, they shall be given, in lieu of notice’, one
sontb’s salary (pay «and al lowanees, ~if any) for cach comple ted
year of service, subject to a—minimum of three monthsl salary
(pay and allowances., if any)in case of permanent employees? and
a minimum of one month's salary, (pay and allowances, if any) in

case of non—-permanent employees«
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(iii) If posts so rendered vacant due to the closure
of the school are reviwed, either through the re-—-opening of the
school or through, the opening of a new school by the sane
management, than, the provisions of Rule 74.5(vi) and (vii) shall

be conplied with.

(iv) In case of transfer of a school to a new management!
the service conditions of the existing enployees. shall not be
altered to their disadvantage and the existing enployees shall.Jbe
deemed to”be—in the employ of the new .nanagenent™ undex the-—sane
terns and conditions on which they were appointed by the outgoing
management. Seniority and the pay of such enployees shall be
protected and their scales of pay shall not be altered to their

disadvantage.
Rule -74.8 — POWER TO REIITStATE;

Where resignation/suspension/termination of employment
of .an enployee 1is in violation of i~gprovisions of rules
74.1 and 74.2', the Director of Education or any other Officer of
the Department of Educ-ati© enpowered to that effect nny direct the
nanager of the schol concerned to reinstate the enployee with
effect iron the elate of the said recignation/suspention/ternina—
tion, and thereupon the enployee— shall /forthwith be reinstated
by the manager, If the enployee is not actually reinstated, the
enployee shall be deemed to have been on duty. It shall be opei
to the Departner,t of Education to disburse the salary (pay and
allowances®* if any) to the enplgree as if he/she were on duty fro:.!
the date of effect of thfi above illegal act of the nanager; and
recover the amount so disbursed fron the nanager, a nd/or adjust
the sane against.the grant—an-—-aid payable tothe school, other"than

the salary grant.

Rule 74.9 — DISHIRSEME1JT OF .SALARIES TO THE EICPIOYEES'
REINSTATED BY THE ORDERS OP THE GOVERHI-PHT

(1) In the case of ternination o— services of an
enployee, where the competent authority of the Department has
decided the case in favour of the enployee and has ordered his/her
reinstatement the employee should be paid his due. salary and
allowances as per the scheme provided under '‘Rule 90-A if the
I-hnagenent refuses to reinstate him/her and takes recorses to the

Administrative' Tribunal against the decision of the conpetent

authority."

Cont.... 9/~



(ii) Before tbe payment as stated in (i) above is inde,
the employee concerned should execute an Indemnity Bond to the
eifect that the satary a:;d allowances go paid to bin/her shall be
liable to be recovered iron hip/her and that he/she shall pay

then back if the decision of tbe Court untinately goes against
bir./her .

(iii) This procedure should be continued till tbe natter
is finally .decided by tbe Adninistrative Tribunal,,or t.ill tbe
tribunal issues specific orders in that behaH. The position

should be reviewed, in tbe light of tbe [Tribunal*s orders*

(iv) So long as the salary and allowances of the employee
who is finally ordered to be reinstated by the coupe tent authority
are being paid as per tbe scbene provided under Rule ,90-A, the
grant paid on salary and allowances of the substitute, if any,
appointed by tbe nanagoment by ddsregarding the decision, of the
Dej>artnent shall nolt be paid by the Department under tbe said Rule.

(v) If the Tribunal decides the case in favour of tbe
nanngenent and sets aside the decision of the”Department the pay-—
rent o salary and allowances to the employee (in whose'favour the
competent authority &acl originally given his decision) will be

_stopped from the elate of theJTribunal }s.Aeci—ion. *

(vi) The salary and allowances of the substitute if
already appointed by the Management, or appointed after the
Tribunal’s decision, will be paid by the Depar.tnent from the
date 'of the iribunalls decision or. fron tbe subsequent date of

his/her actual appointment.

By order and in. the names of the It,
Government of Goa, Daman and Diu.

Sd/—

( P* A., Eigueiredo )
Under Secretary (works, Education &
Tourism ).



