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P R E F A C E

P rogress ive  red u c t io n  of unem ploym en t is one  of 
th e  principal  o b je c t iv e s  of econom ic  p lann ing . 
Successive  F ive  Y ear  P lans  have had the ir  o b je c t iv e  
of g e n e ra t io n  of a d e q u a te  e m p lo y m e n t  o p p o r tu n i t ie s  
to  those  who a re  unem ployed . A large  s e g m e n t  of 
th e  econom y is in th e  in fo rm a l  s e c to r  and i t  is 
in th is  s e c to r  t h a t  m ax im um  em ploym en t is g e n e r a ­
te d .  H ow ever, in fo rm a t io n  abou t th e  people w ork ing  
in th e  in fo rm al  s e c to r  is s c a n ty ,  and it has no t  b een  
possible to  ob ta in  a d q u a te  d a ta  on the  n a tu r e  of 
th e ir  em p lo y m en t .  On th e  o th e r  hand, the  im p le m e n ­
ta t io n  of plan p ro g ra m m e s  provides s u f f i c i e n t  
d a ta  for th e  s tudy  of e m p lo y m e n t  in th e  fo rm a l  
s e c to r .

This m onograph  p re s e n ts  s tudy  of the  u n e m p lo y ­
m en t  in K a rn a ta k a ,  in th e  c o n te x t  , of a l l - In d ia  
f igures  and th e  em p lo y m e n t  g e n e ra te d  during  th e  
7 th  Plan in K a rn a ta k a .  In A nnexure-I ,  d e ta i ls  a b o u t  
th e  c h a ra te r i s t i c s  of th e  e d u c a te d  unem ployed , a g e  
p ro fi le ,  d u ra t io n  of un em p lo y m en t ,  e m p lo y m e n t  
g e n e ra te d ,  th e  p rogress  m ade  in the  th ru s t  a r e a s  
of the  7 th  F ive  Y ear P lan , and som e v iew s to  
im prove  th e  p ro g ram m es  to  t a c k le  th e  p rob lem  of 
e d u c a te d  un em p lo y m en t a re  given. In A nnexure-II ,  
th e  a c h ie v e m e n ts  during th e  6 th  Five Y ear  P lan , 
th rough  im p le m e n ta t io n  of E m ploym en t G e n e ra t io n  
P rog ram  Ties a re  g iven in o rder  to  f a c i l i t a t e  a  
com parison  b e tw e e n  th e  a c h ie v e m e n ts  m ad e  so 
f a r  during th e  K a rn a ta k a  7 th  Plan and th e  6 th  F iv e  
Y ear Plan.



This m onograph  has been  p rep a red  by th e  Man­
pow er and E m ploym en t Division of th e  Planning D e­
p a r tm e n t  under th e  ove r  all gu idance  of Dr.M.A. 
S reenivas, D irec to r ,  M anpower and Em ploym ent 
Division.

G.V.VISWANATH 
B angalore . P lanning Com m issioner.



EMPLOYMENT GENERATION IN KARNATAKA 
-  SEVENTH PLAN

Introduction ;
P ro g re ss iv e  re d u c t io n  of unem p lo y m en t is one 

of th e  p rinc ipa l  o b je c t iv e s  of th e  Econom ic Planning . 
It has been  th e  o b je c t iv e  t h a t  th e  g row th  of th e  
e conom y should no t  only in c re a se  th e  p roduc tion  
bu t a lso p rov ide  th e  c a p a c i ty  for absorb ing  th e  
back log  of u n e m p lo y m e n t  and under e m p lo y m e n t  
and a su b s ta n t ia l  p ro p o r t io n  of th e  add it ions  to  th e  
labour f o rc e .  The so lu tion  to  th e  problem  of un ­
e m p lo y m e n t  and th e  p o v e r ty  is to  be th rough  a high 
r a t e  of over  all e co n o m ic  g ro w th . H ow ever, c o n s id e r ­
ing th e  r e la t iv e ly  low leve ls  of incom e from  which 
th e  econom y  is to  be pulled  up, it was recogn ised  
t h a t  th e r e  would be som e lea k a g e s  in the  p e rc o la t io n  
e f f e c t s  of g rw o th  and in any c a se  th is  p e rc o la t io n  
e f f e c t  would no t  be s u f f ic ie n t  to  g e n e ra te  th e  
req u ired  e m p lo y m e n t  o p p o r tu n i t ie s .  As a con seq u en ce  
in th e  d i f f e r e n t  p lans, su p p le m e n ta ry  p ro g ra m m e s  
for s p e c if ic  t r a g e t  g ro u p s /a re a s ,  for e m p lo y m e n t  
c re a t io n ,  in co m e  c re a t io n  and pove rty  a l le v ia t io n  
have  been  .deployed. T hese  have  tak e n  th e  fo rm  
of d i re c t  e m p lo y m e n t  p ro g ra m m e s  for providing 
season l e m p lo y m e n t  to  th e  a g r ic u l tu ra l  lab o u re rs  
and ru ra l  c a p i ta l  w orks and b e n e f i c i a r y / t a r g e t  - 
g roup o r ie n te d  p ro g ra m m e s  of a s se t  provision ,
inpu t de l iv e r ie s  and m a rk e t in g  and c re d i t  in f r a ­
s t r u c tu r e  c re a t io n .

E m ploym en t g e n e ra t io n  is not synonym ous w ith
c re a t in g  w age  e m p lo y m e n t .  It i? n e c es sa ry  to
have  a c o m b in a t io n  of provision  of w age  e m p lo y m e n t  
v/ith th e  c re a t io n  of th e  c o n d i t io n s . for a d d it io n a l  
s e l f - e m p l o y m e n t .  Besides , the  p ro d u c t iv i ty  of
th e  labour in te n s iv e  in fo rm a l  u rban  se c to r  m ust  be



ra ised  through b e t t e r  u rb a n is a t io n  and in tro d u c tio n  
of m odern  techno logy .

Measurement of unemployment :
The fo rm u la t io n  of a  s t r a te g y  for e m p lo y m e n t  

g e n e ra t io n  depends  very  m uch  on th e  m e a s u re m e n t  
of unem ploym en t a t  any  g iven  poin t of t im e .  For 
K a rn a ta k a ,  a t  th e  beg inn ing  of th e  Seven th  F ive  Y ear  
P lan , i t  is e s t im a te d  t h a t  ' 3.33 lakh unem ployed  
persons w ere  t h e r e  in th e  age-g roup  15-59. The 
d e ta i ls  abou t th e s e  unem ployed  sexwise, ru ra l ,  
u rban , for the  S t a te  of K a rn a ta k a ,  as c o m p a red  to  
th e  coun try  as a whole , is g iven in ta b le  below  :

E s t im a te s  of U nem ployed  (Usual S ta tus)  15 to  59 
y e a rs  A ge-G roup in M arch  1985 on the  Basis of 38th  
Round of N.S.S.O.

C a te g o ry All India
.1

K a rn a ta k a

R ural Male 3^f.90 0.81
R ura l  F e m a le 11.00 0.27
Urban  Male 31.20 1.73
U rban  F e m ale 9.60 0.52

T o ta l 86.70 3.33

On th e  basis of th e  f o rc e  p a r t ic ip a t io n  r a t e s  of 
th e  38th  round of th e  N a t io n a l  Sam ple  Survey O rg a n i ­
sa tio n ,  an  add it ion  of 1^.78 lakhs is e x p e c te d  to  th e  
labour fo rc e  during th e  S even th  Plan. Adding th e  
back log  of u n em p lo y m e n t  of 3.33 lakhs th e  t o ta l  
e m p lo y m e n t  g e n e ra t io n  re q u i re d  during the  Seven th  
P lan  c an  be put a t  a round  18 lakh person y ears  of 
reg u la r  em p lo y m e n t .



The backlog  of th e  e d u c a te d  unem ployed  persons 
is pu t a t  2.69 lakhs. During th e  S e v e n th  F ive  Y ear  
P lan , a n o th e r  3 .^5  lakh pe rsons  w ith  th e  q u a l i f ic a ­
tions  would c o m e  in to  labour  fo rc e .  It would m ean  
th a t  during th e  S even th  P lan  P e r iod , e m p lo y m e n t  
o p p o r tu n i t ie s  to  a b o u t  6 .1^ lakh e d u c a te d  unem ployed  
has to  be c r e a te d .  The d e ta i l s  of th e  b reak  up 
of the  e d u c a te d  unem ployed  in com parison  to  
th e  coun try  as a  whole , is p r e s e n te d  in th e  ta b le  
below :

E s t im a te s  of E d u c a te d  U n e m p lo y m e n t  (Usual S ta tu s )  
15 to  59 Y ears  Age Group in M arch  1985 on th e  Basis 
of 38th Round of NSSO

(in lakhs)

C a te g o ry All India K a rn a ta k a

Rural Male 23.7 5 0.66
Rural F e m a le 6.2^f 0.18
Urban Male 22M3 1.^3
Urban F e m a le I J O 0 A 2

T ota l 60 .12 2.69

I

The in fo rm a t io n  a v a i la b le  f ro m  th e  e m p lo y m e n t  
exchanges  shows t h a t  t h e r e  w e re  7 ,85,587 r e g i s t r a n ts  
in th e  live r e g is te r s  of th e  e m p lo y m e n t  e x c h an g e s  
a t  th e  end of M arch 1985. T he  ■ s tu d ie s  c o n d u c te d  
by the  M anpow er and E m p lo y m e n t  Division of th e  
P lanning D e p a r tm e n t  and th e  D i r e c to r  G e n e ra l  of 
E m ploym en t and T ra in ing  show s t h a t  no t all t h e  
r e g is t r a n ts  in th e  e m p lo y m e n t  ex c h an g e s  w e re  u n ­
em ployed . Som e of th em  w e re  a l r e a d y  em ployed  b u t  
w ere  seek ing  b e t t e r  e m p lo y m e n t .



A f te r  a d ju s tm e n ts  apply ing  th e  c o r r e c t io n  f a c to r s  
th e  nunnber of job se e k e rs  on Live R e g is te rs  w orks 
b u t  to  5.13 lakhs. T he  d e ta i ls  of num ber  of R eg is ­
t r a n t s  on L ive R e g is te r s  as a t  the  end of M arch  
1985, M arch 19S6 and  M arch  1987 c a te g o ry w ise  
a r e  as  under :

R e g is t r a n ts  on th e  , L ive R e g is te r  of Em ploym en t 
E xchanges  in K a rn a ta k a .

C a te g o ry
As a t  th e  end of '31st M arch

1985 1986 1987

1. P o s t  G ra d u a te s 7 83U 7098 8390
2. Graduates 71709 8S3% 100351
3. D ip lom a H olders 10023 12957 157 5^

IT I /A p p re n tic e sh ip  
and o th e r  c e r t i f i c a t e
ho lders 1567 1 1955^^ 24232

5. M a t r ic u la te s ^19716 513888 576723
6. S te n o g ra p h e rs 2837 3^f5^ i^647
7. Below M a tr ic u la te s

includ ing  i l l i t e r a t e s 257792 309135 339790

T o ta l 7 85587 95^^32 1069887

Review ;
G iven  th e  m ag n i tu d e  of unem ploym en t in 

K a rn a ta k a ,  in w ha t  fo llow s, a  rev iew  of the  a c t io n  
ta k e n  to  in c re a s e  e m p lo y m e n t  o p p o r tu n i te s  in th e  
S ta te  is p re s e n te d .  F o r  th e  e d u c a te d  unem ployed, 
a s e p a r a te  n o te  on e d u c a te d  unem ployed in K ar­
n a ta k a  is a p p e n ae d  a t  th e  end. This n o te  gives 
d e ta i ls  of th e  d em o g ra p h ic  and ed u c a t io n a l  c h a ra c ­
t e r i s t i c s  of t h e  e d u c a te d  unem ployed , age profile .



d u ra t io n  of unem ploym en t,  em ploym en t,  g e n e ra te d  
and p rogress  m ade in th e  th ru s t  a r e a s  of th e  Seventh  
F ive  Y ear  Plan and views to  im prove  th e  p rog ram es  
to  ta c k le  th e  problem  of e d u c a te d  unem ployed .

Employment Generation in State Plan :
Based on the  P lan O u t la y  of Rs. 3,57 5 C ro res  

th e  e m p loym en t p o te n t ia l  likely  to  be g e n e ra te d  
during th e  Seven Plan as a  r e s u l t  of th e  im p le m e n ta ­
tion  of th e  S ta te 's  P lan  P ro g ra m m e s  both  in th e  
S ta te  and Zilla P a r ishads  S e c to rs  is pu t a t  7 ,35^ .79  
lakh person  days of e m p lo y m e n t  under  c o n s tru c t io n  
phase  and 70,02^ person  y e a rs  of e m p lo y m e n t  under 
con tinu ing  phase. The sec to rv /ise  e m p lo y m e n t  p o ten ­
t ia l  a re  shown in t h e  S t a t e m e n t  below . An idea  
abou t  th e  c o m p a ra t iv e  a c h ie v e m e n ts  in e m p loym en t 
g e n e ra t io n  during th e  y e a rs  1985-86, 1986-87 and 
th e  a n t i c i p a t e d  e m p lo y m e n t  g e n e ra t io n  during 
1987-88 and the  t a r g e t t e d  e m p lo y m e n t  g e n e ra t io n  
during 1988-89 a re  also g iven  below .



EMPLOYMENT GENERATKjM IN STATE PLAN

Seventh Plan 1985-90 
i T arget

Employment Generated during 
1985-86 1986--87

1987 -88 1988-■89

Name of the 
Sector

1 Construction Continuing Construction Continuing Construction Continuing Anticipated achievements T arget

\ lakh person 1 days
person
years

lakh person 
days

person
years

lakh person 
days

person
years

Construction 
lakh person 
days

Continuing
person
years

Construction 
lakh person 
days

Continuing
person
years

1. Agriculture 658.74 5918 118.72 1266 146.80 2410 142.72 2180 147.25 2269

2. Rural
Developmeia  ̂ 2402.88 289.69 414.33 — 398.24 — 433.32 —

3. Irrigation & 
Flood Control 2623.36 8794 42.43 38 4^6.11 2590 412.37 3888 786.37 3947

4. Energy 368.00 26465 75.60 14517 69.53 15380 64.27 — 86.80 —

5. Industry & 
Minerals 23.70 3290 10.54 1242 3.77 _ 13.47 — 8.17 —

6. Transport 369.10 54 67.33 — 84.77 — 68.20 20 84.68 7

7. Communication 
Information & 
Publicity 200 50 75 75 75

8. Social Services 633JJ1 25888 20.70 5035 18.42 5274 85.85 6009 116.31 6490

9. Others 276JJ0 15 76.36 — 08.64 — 167.36 6 144.50 6

T otai: 7354.79 70624 701.37 22148 25729 1352.53 12178 1807.40 12794

NOTE: For 19B7-88, employment estimates are for an Investment of Rs.769.00 crores &jfor 1988-89, employment targets are for an investment of Rs.1000.00 crores.
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Ejnployment in the Organised Sector :

E m p lo y m en t in th e  organ ised  s e c to r  (both  public 
amd p r iv a te )  as a t  th e  end of 30th Ju n e  1987 was 
l„323 .70  th o usands  in K a rn a ta k a .  During th e  Seven th  
F i v e  Y ear  P lan , an  add it ion  of 62 .3  thousands  of 
e im p loym en t has been  added . O f  this, 57.2 thousands 
is in  th e  P ub lic  S e c to r  and 5,3 thousands , in the  
P r i v a t e  S e c to r .  The to ta l  wom en em p lo y m e n t  in 
t h e  o rg an ised  s e c to r  w as 191.9 thousands . The add i­
t io n a l  w om en  e m p lo y m e n t  during th e  S ev en th  Plan 
u p t o  Ju n e  1987 w as 16.00 thousands .  The d e ta i ls  
a r e  as  under :

EMPLOYMENT IN ORGANISED SECTOR

(in 000 ')

A s on
Public P riva te

Total

Women Employment

Sector Sector
Public

Sector

Private

Sector
Total

31.3.85 894.1 367.1 1261.2 114.4 61.5 175.9

31.3.86 926.3 373.3 1299.6 123.4 64.0 187.4

31.3.87 948.9 374.4 1323.3 128.5 64.4 192.9

3(0.6.87 951.3 372.4 1323.7 129.2 62.7 191.9

Add it ion s 

duiring 

1.4.85 to 

30-6.87

57.2 5.3 62.5 14.8 1.2 16.0

Poverty Alleviation Programmes :
P o v e r ty  A l le v ia t io n  P ro g ra m m e s  like  A nthyodaya, ' 

N a t io n a l  R u ra l  E m p lo y m e n t  P ro g ra m m e ,  T raining for 
R u ra l  Y ou th  fo r  Self E m ploym en t have  m ade signi­



f ic a n t  c o n t r ib u t io n  in provid ing  a d d it io n a l  e m p lo y ­
m e n t  and se lf  e m p lo y m e n t  o p p o r tu n i t i e s .  A lthough th e  
e m p lo y m e n t  g e n e ra t io n  under N a t io n a l  R ura l E m ploy­
m e n t  P ro g ra m m e ,  Rural L and less  E m p lo y m en t  G uar­
a n te e  P ro g ra m m e ,  D rought P ro n e  A re a  P ro g ra m m e  
a re  inc luded  in t h e  e m p lo y m e n t  g e n e r a te d  in the  
S t a te  P lan  in t h e  S ta te m e n t -1 ,  th e  a c h ie v e m e n ts  
have  been  shov/n s e p a ra te ly  to  h igh ligh t  th e  c o n t r i ­
bu tions  of t h e s e  p ro g ra m m e s  in ad d it io n a l  em p lo y ­
m e n t  g e n e ra t io n .  T he  d e ta i ls  a r e  as under  :

P rog ress  a c h ie v e d  under em p lo y ­
m en t  o r ie n te d  p ro g ra m m e s .

E m ploym en t g e n e r a te d  (in lakh 
m andays)

P r o g ra m m e s 1983-86 1986-87
From  1.^.87 
U p to  end of 
Sep t.  1987

1. N R E P 227.11 l^f8.82 ifl.51
2. RLEG P 185.96 17 5.33 7 5.91
3. D PA P 62.31 0.30 23.97

S pec ia l  R ura l  
E m p lo y m e n t  
G u a r a n te e 5.20 1.62
S c h e m e

B e n e f ic ia ry  O r ie n te d  P r o g ra m m e s

SI.
No.

B e n e f ic ia r ie s  c o v e re d  during  F rom  1.^.87 
P ro g ra m m e s  1985-86 1986-87 s lp \°  1987°^

1. I n te r g r a te d  R ura l  
D e v e lo p m e n t
P r o g ra m m e  148794 14 527 5 33667

2. A n ty o d a y a  5498 12776 1695
3. T ra in in g  R ura l  

Y ou th  fo r  Self
E m p lo y m e n t  8139 7781 1386
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Assistance to Artisans :
A par t  f ro m  d i re c t ly  providing e m p lo y m e n t  or p ro ­

viding for s e l f -e m p lo y m e n t,  a u to n o m o u s  bodies like 
K a rn a ta k a  H a n d ic ra f ts  D eve lopm en t C o rp o ra t io n ,  
K a rn a ta k a  L e a th e r  Industries  C o rp o ra t io n ,  K hadi and 
Village In d u str ie s  Board are  r e n d e r in g  a s s i s ta n c e  to  
a r t i sa n s  th ro u g h  p ro cu re m e n t  of f in ished  goods or 
th rough  supply of raw  m a te r ia ls .

The P ro g ress  ach ie v e d  so far  is in P age  12.

Employment Beneficiaries through Industies :
A c t iv i t ie s  under la rg e  and m ed ium  in d u s tr ie s ,  

small sc a le  in d u s tr ie s  like issue of l e t t e r s  of in te n t ,  
and l ic e n c e s  to  sm all units do g e n e r a te  su b s ta n t ia l  
em p lo y m e n t  o p p o r tu n i t ie s .  The d e ta i l s  of a c h ie v e ­
m en ts  a re  in P ag e  13.

Promotion of Self Employment ;

To e n c o u ra g e  unemployed to  t a k e  s e l f - e m p lo y ­
m en t ,  se lf  e m p lo y m e n t  schem es a re  being  im p le ­
m en te d  by a u tonom ous  c o rp o ra t io n s  like  K a r n a ta k a  
S ta te  F in a n c e  C o rpo ra t ion , K a r n a ta k a  S t a te  Indus­
t r ia l  I n v e s tm e n t  D evelopm ent C o rp o ra t io n ,  and 
o th e r  a g e n c ie s .  The d e ta i ls  of b e n e f ic ia r ie s  a s s is te d  
a re  given in P a g e  14

11



1 « r,u K :o  to  K t ^ m

SI.
No.

Programmes Unit

Achievement

1985-86 1986-87
Prom 1.4.H7 

upto end of 
30 th Sept. 1987

1. Karnataka Handicrafts 
Development Corporation

a) Assistance to Artisans Nos. 1704 2198 413
b) Value of Articles Procured (Rs. in lakhs) 33.52 185.00 36.35

2. Karnataka Handloom 
Development Corporation

a) Assistance to Cotton Handlooms Nos. 4283 5020 1025
b) Value of Articles procured (Rs. in lakhs) 988.87 1467.54 880.00
c) Asst, to Silk Handlooms Nos. 485 131 78
d) Value of Articles procured (Rs. in lakhs) 327.08 207.68 138.00

3. Karnataka Leather 
Industries Corporation

a) Artisans Assisted Nos. 2088 3840 1000+464+55*
b) Value of Articles procured (Rs. in lakhs) 30.80 38.87 11.30

c) Supply of wayside Cabins Nos. 414 546 70

d) Value of articles procured (Rs. in lakhs) - 10.92 02.10

4. Khadi and Village Industries, 

a) Units assisted Nos. 3045 2803 546

b) Beneficiaries Nos. 14683 13614 2638
c) Value of articles procured (Rs. in lakhs) 385.82 475.35 3498.00

CM

*  1000 beneficiaries. 464 provided training to leather artisans, 55 assistance to tanners working in 
tanning co-operative society.



Employment In Large, Medium and Small Scale Industires 
(Employment Potential)

SI-
Proqram m es

No. Unit 1985-86

Achievement

1986-87

From 1.4.1987 

Upto end of 
30th Sepl. '07

1. a) Letters of Intent issued Nos. 81 60 45

b) Em ploym ent Potential Nos. 24453 13323 25777

c) Investm ent (Rs. In lakhs) 27854.0D 31125.00 21098.21

2. a) Industrial Licence Issued Nos. 55 40 27

b) Em ploym ent Potential Nos. 26323 20317 7268

c) Investm ent (Rs. in lakhs) 20233.39 12342.22 8404.20

3. a) S.i.A. Registration  issued Nos. 61 85 43

b) Employment Potential Nos. U 5 7 0 10563 48960

c) Investm ent (Rs. in lakhs) 25506.43 29738.15 45464.00

4. a) D.G.T.D. Registration Nos. 69 66 52

b) Em ploym ent Potential Nos. 7011 5110 4535

c) Investm ent (Rs. in lakhs) 7390.00 7390.00 6156.20 5235.79

5. Small Scale Industries.

a) No. of Industrial Units. Nos. 11634 11179 4686
b) Em ploym ent Generated Nos. 57896 56888 23182

c) Investm ent (Rs. in lakhs) 8787.00 9408.47 4651.13



Promotion of Self Employment

SI-
Program m es 

No. ^ Unit

1985-86

nnncficlnrieg

1986-87
From 1.4.1987 

upto end of 

30th Sept. '87

1. Karnataka State

rinnnrn CnrpnrnMon

a) Assistance to Techinicians Nos. 351 301 96

(Rs. in lakhs) 567.16 612.81 164.98
b) Composite Nos. 1828 1968 485

(Rs. in lakhs) 158.21 202.38 110.11

c) Soft loan schemes Nos. 322 282 86

(Rs. in lakhs) 134.21 155.41 69.90
d) Scheduled Caste /

Scheduled Tribes Welfare Nos. 105 97 103

(Rs. in lakhs) 71.51 91.71 56.09

e) Backw ard  Community Nos. 1255 1073 279

(Rs. in lakhs) 529.37 S74.S3 276.82
f) Assistance to Unemployed

graduates Nos. 21 21 25
(Rs. in lakhs) 12.09 14.27 7.12

g) Disabled Schemes Nos. 37 32 14

(Rs. in lakhs) 5.48 6.10 4.17

2. Karnataka State Industrial Invest­

ment Development Corporation.

a) Units benefited Nos. 57 65 _
(Rs. in lakhs) - - -

Loan Nos. 56 60 24

(Rs. in lakhs) 2818.80 3081.41 1282.25
Equity Nos. 5 6 6

(Rs. in lakhs) 33.08 350.05 276.95
3. Karnataka Industrial

Area Development Board

a) Enterpreneurs benefited Nos 643 594 90
(Rs. in lakhs) - - -

4. SC /ST  Welfare -

a) Assistance to law graduates Nos. Nil 43 1
(Rs. in lakhs) - 0.34 0.01

5. Scheme for Self Employment

for educated youth (D IC )

a) Industry Nos. 4842 _
(Rs. -in lakhs) 1214.00 _

b) Service Nos. 1^837 3456
(Rs. in lakhs) N.A 658.00 _

c) Business Nos. 3802
(Rs. in lakhs) ^ 523.00 -



Limitations of Coverage :
T he  in fo rm a t io n  av a ilab le  on em p lo y m e n t  g e n e ra ­

t io n  w ith  us is p a r t ia l .  It does not co v e r  th e  e m p loy ­
m e n t  g e n e ra t io n  in th e  in fo rm a l  s e c to r  in the  
P r iv a t e  S e c to r .  A p a r t  from  th is ,  th e  em p lo y m en t 
g e n e ra t io n  q u a n t i f ie d  so fa r  has b een  only one 
of d i re c t  e m p lo y m e n t  g e n e ra t io n .  The in d ire c t  
or t h e  induced  e m p lo y m e n t  g e n e ra t io n  th a t  tak e s  
p l a c e  as  a r e s u l t  of th e  in v e s tm e n t  m a d e  by d i f f e re n t  
a g e n c ie s  as a  seq u en ce  to  u n d e r ta k in g  econom ic  
a c t i v i t i e s  has  no t been  m easu red .  T h e re  is also 
u n d e r  re p o r t in g  of th e  e m p lo y m e n t  g e n e ra te d  
th ro u g h  im p le m e n ta t io n  of p ro g ra m m e s  and a c t iv i t ie s  
by t h e  C e n t r a l  un d e r tak in g s  and C e n t ra l  S e c to r .  
.It is also t u r e  t h a t  em p lo y m en t  g e n e ra t io n  tak e s  
p l a c e  as a r e s u l t  of th e  c a ta ly t i c  a c t io n  of in v e s t ­
m e n t  by d i f f e r e n t  ag en c ie s .  It is no t  c o r r e c t  to  
sa y  t h a t  th e  S ta te  a lone  provides jobs or c r e a te  
c o n d it io n s  fo r  persons to  t a k e  up s e l f -e m p lo y m e n t .  
H o w e v er ,  th e  r e s u l ts  of e f f o r t s  m ade  to  the  e x te n t  
t h e y  a r e  q u a n t i f ia b le  have  been  p re s e n te d  e a r l ie r .
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A N N E X U R E  - 1

A NOTE ON 

EDUCATED UNEMPLOYED 
IN KARNATAKA





A NOTE ON EDUCATED UNEMPLOYED 
IN KARNATAKA

1. E m p lo y m en t  g e n e ra t io n  is one of th e  o b jec ­
t ives  of our d e v e lo p m e n t  P ro g ra m m e s .  To ach ieve  
th is  o b je c t iv e  we have  p ro g ra m m e s  a im ed  a t  c re a t io n  
of e m p lo y m e n t  in ru ra l  a re a s  as  well as  p ro g ram m es  
a im ed  a t  c r e a t io n  of e m p lo y m e n t  for th e  e d u c a te d  
unem ployed . T h e re  a re  a few  p ro g ra m m e s  to  b e n e f i t  
th e  e d u c a te d  unem ployed . In w h a t  follows, the  
c h a r a c te r i s t i c s  of e d u c a te d  unem ployed , em p lo y m en t 
g e n e ra te d ,  a c t io n  ta k e n  on id e n t i f ie d  th ru s t  a re a s  
of th e  S even th  F ive  Y ear Plan, and views to  im prove 
to  ta c k le  th e  p rob lem  of e d u c a te d  unem ployed  a re  
d iscussed .

1. Characteristics of Educated Unemployed-Demo­
graphic and Educational :

2. In fo rm a t io n  on u n e m p lo y m e n t  of e d u c a te d  
pe rsons  a r e  a v a i lab le  from  d i f f e r e n t  rounds of 
th e  N a t io n a l  Sam ple  Survey, r e s u l ts  of th e  survey 
of d e g re e  ho lders  and te c h n ic a l  personnel (Census 
1981) and f rom  job se ek e rs  r e g i s te r e d  in e m p loym en t 
e x c h an g e s .  An ana lys is  of th e  in fo rm a t io n  ava ilab le  
from  th e s e  th r e e  so u rces  gives us an insight as to 
th e  n a tu r e  and th e  m agn itude  of th e  p rob lem . Apply­
ing th e  u n e m p lo y m e n t  r a te s  of th e  su rvey  of u nem p­
lo y m e n t  .and  e m p lo y m e n t  of 38 th  round of N ationa l 
S am ple  Survey  to  th e  p ro je c te d  popu la t ion  of 1985 
in K a r n a ta k a ,  t h e r e  w ere  3.32 lakhs unem ployed . 
O f th is  2.53 lakhs w e re  m ales . U nem ployed  am ong 
th e  c a te g o r y  of g ra d u a te s  and above  w ere  46,892. 
O f  th is  32,194 w e re  m ales . U nem ployed  am ong 
m iddle  and se co n d a ry  school w e re  2.26 lakhs, 
O f th is  th e  m ale  unem ployed  w e re  1.76 lakhs. 0.59 
lakhs w e re  e d u c a te d  up to  the  leve l  of m iddle  school.
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3. The survey  of deg ree  holders  and te c h n ic a l  
pe rsonne l  (Census 1981) gives us th e  po s tio n  of 
un em p lo y ed  am ong s c ie n c e  and techno logy  personnel.  
An ana lys is  of t h e  d is t r ib u t io n  of unem ployed  S/T 
p e rsonne l  a c c o rd in g  to  the  level of q u a l i f ic a t io n  
show s t h a t  17,223 post g ra d u a te  and graduatjes 
w e r e  unem ployed  a n d  try ing  for job in K a rn a ta k a .  
A m ong un em p lo y ed  S & T personnel in Karnatalita, 
in all c a te g o r i e s  m ales  o u tn u m b ered  fem a le s .

U. An ana lys is  of th e  unem ployed  S <5c T p e r ­
sonnel a c c o rd in g  to  f ie ld  of sp ec ia lisa t io n  shows 
t h a t  13,7^0 pe rso n s  w ith  sp ec ia lisa t io n  in sc ien ce ,  
3,7 80 pe rsons  w ith  sp ec ia lisa t ion  in c e r t i f i c a t e  
co u rse s  and  1,26 3 persons with spe c ia l isa t io n  in 
e d u c a t io n  w e re  unem ployed  and t ry ing  for job. The 
m a le s  who w e re  unem ployed  and t ry in g  for job in 
e v e ry  s p e c ia l i s a t io n  o u t  num bered  th e  fem a le s .

2. Age Profile ;
5. O u t  of a t o t a l  of 25,725  persons who w e re

unem ployed  and  t ry in g  for job, 19,560 persons w e re  
e i t h e r  oelow' 20 y e a rs  or in th e  age group of 20 to  3^ 
y e a r s .  The nu m b er  of unem ployed and try ing  for
job d ec lines  a f t e r  t h e  age  of 35 yea rs .  Among S & T 
personne l  t h e  unem ployed  was m ore  p ronounced  
in th e  ag e  group  of 20 to  29 yea rs .  In all th e  age  
g roups  t h e  n u m b er  of unem ployed and try ing  for
job w ere  a m o n g  m a le s .  The num ber of unem ployed  
and  noi t ry in g  fo r  job was ^ ,020 persons in th e
a g e  groups, e x c e p t  in th e  age group of 55 to  58 
y e a r s  the  n u m b er  of unem ployed  and not t ry ing  for 
job w ere  m o re  am ong  m ales . The num ber of u n em p ­
loyed  and n o t  t ry in g  fo r  job was ^ ,020  persons in th e  
a g e  group 20 to  30 y e a rs .  O f th is  3,27 5 w ere  fem a le s .  
In all The a g e  groups, e x c e p t  in th e  age group of 
55 to  58 y e a r s  th e  num ber of unem ployed  and no t 
t ry in g  for job am ong  fe m a le s  w ere  m ore  than  th e
m a le s .

6 . The in fo rm a t io n  on re g is t r a n ts  in the  live 
r e g i s te r s  of e m p lo y m e n t  exchanges  gives us an idea
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of th e  d is tr ibu t ion  of th o se  who a re  r e g is te r e d  for 
t h e  job in e m p lo y m e n t  e x c h an g e s ,  q u a l i f ic a t io n  wise. 
A lthough th e  d a ta  su f fe rs  f ro m  l im ita t io n s  like 
n o n re g is t r a t io n  of unem ployed , m u lt ip le  r e g is t r a t io n s  
an d  re g is tra t io n  of pe rsons  who a re  em p loyed , w ith  
a  view, to  g e t  b e t t e r  e m p lo y m e n t  o p p o r tu n i t ie s ,  
i t  s ti l l  gives us an idea  of th e  m a g n i tu te  of those  
w ho  a re  in se a rc h  of jobs. A t th e  end of N ovem ber  
1986 th e re  w ere  8,93,217 e d u c a te d  unem ployed  
pe rsons  on th e  l ive  r e g i s te r s  of th e  em p lo y m e n t  
ex c h an g e s  in K a rn a ta k a .  O f  th is  abou t a lakh re g is ­
t r a n t s  were g ra d u a te s  and p o s t - g r a d u a t e s .  Among 
p o s t - g r a d u a t e s ,  6,811 w e re  a r t s  and sc ie n c e  post  
g r a d u a te s .  S im ila r ly  am ong  g ra d u a te s  5>4,[32 w e re  
sp e c ia l ised  in a r t s  and sc ie n c e .  The c o m m e rc e  
graduates were 21,352. 5,7 r e g i s t r a n ts  w ere
m a t r ic u la te s .  Those who had passed  the  m iddle  
schoo l  ex am in a t io n  w ere  a c c o u n te d  for 1,70,810. 
T he  de ta i ls  a r e  g iven  in t a b le  - 7.

3. Duration of Unemployment :
7 . In fo rm ation  on d u ra t io n  of u n em p lo y m en t  

a f t e r  passing th e  c o u rse  fo r  pe rsons  possessing qua li­
f ic a t io n s  w ith  d i f f e r e n t  sp e c ia l i s a t io n s  can be 
he ld  by a su rvey  w here in  a sp e c i f ic  ques tion  is 
in tro d u c e d ,  in th e  q u e s t io n a ire  used fo r  th e  survey . 
In th e  ab sen ce  of such a su rvey  of th e  s ta tu s  of 
t h e  unem ployed , an a t t e m p t  was m ade  to  use 
t h e  in fo rm a t io n  c o l le c te d  fo r  th e  N a t io n a l  T echn ica l  
M anpow ere  In fo rm a t io n  Sys tem  for th e  year  1982-83. 
In th e  yea r  1982-83, 2,7 10 e n g in e e r in g  g ra d u a te s  
h a v e  passed in various  d isc ip lines  in K a rn a ta k a .  O f 
th is  about 599 (32.1^%) have  responded  and fu rn ished  
in fo rm a t io n  to  th e  N a t io n a l  T e c h n ic a l  M anpower 
In fo rm a t io n  S ys tem . A lthough th e  response  in 
po o r ,  still an e f f o r t  has been  m ade  to  have a rough
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id ea  aoout t h e  d u ra t io n  of u n e m ploym en t of th e  
resp o n c e n ts  a f t e r  passing  th e  cou rse .  In Civil E ng i­
neering  ou t of 138 em ployed , 7̂ f (56.3%) g o t  th e i r  
f i r s t  e m p lo y m e n t  w ith in  6 m onths. O u t  of 21 c h e m i ­
ca l  e ng inee rs  e m p lo y ed ,  10 got th e i r  jobs in less  
th a n  6 m o n th s .  O u t  of 163 m ech an ica l  g r a d u a te s  
emploN^ed 110 (67.^8% ) w ere  em ployed  in less
th a n  6 m o n th s  of passing  of th e ir  cou rse .

8. O u t  of 138 Civil Engineering  g r a d u a te s  
em ployed , (31.88%) go t th e ir  f i r s t  job a f t e r  1 
y e a r .  A m ong e l e c t r i c a l  eng ineers ,  13 (30.23% )
ou t  of ^3  go t th e i r  f i r s t  job a f t e r  1 y e a r .  5 ou t  
pf 21 c h e m ic a l  e n g in e e r in g  g ra d u a te s  (23.81%) got 
th e i r  f i r s t  job a f t e r  1 y e a r .  Among e le c t r i c a l  pow er  
g ra d u a te s  19 w e re  em p loyed , of th is  12 (6 3.16%) got 
their urst employment within 1 year of completion  
of the ir  c o u rs e .  A m ong M eta llu rgy  e n g in e e rs  all 
t h e  6 got th e i r  jobs w ith in  1 year  of th e ir  passing  
th e  e x a m in a t io n .  3 s e c u re d  th e ir  job w ith in  3 m o n th s  
a f t e r  passing th e i r  c o u rse .  Sim ilarly  am ong  E le c t r ic a l  
Technology and E le c t ro n ic s  all th e  8 h av e  got 
th e i r  jobs w ith in  1 y e a r  a f t e r  passing th e ir  e x a m in a ­
t ion  and 7 (87.5%) se c u re d  th e ir  f i r s t  e m p lo y m e n t  
w ith in  3 m o n th s  i t s e l f .  Among t e x t i l e  e n g in e e r in g  
g ra d u a ie s  a ll th e  7 go t th e ir  f i r s t  a p p o in tm e n t  
w ith in  1 y e a r  a f t e r  passing  th e ir  e x a m in a t io n ,  abou t  
5 of th e m  g o t  th e i r  jobs w ith in  3 m o n th s
a f t e r  oassing  th e  e x a m in a t io n .  In th e  d isc ip lines  
of e le c t r i c a l  and  e le c tro n ic s  eng inee ring  th e r e  
was oniy one  re sp o n d e n t  who had passed  th e  c o u rse  
in 1982-83 and he se cu re d  the  f i r s t  a p p o in tm e n t  
w ith in  i y e a r  of his passing  th e  cou rse .
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II. Employment Generation

9. In fo rm a t io n  on E m ploym en t of persons w ith
d i f f e r e n t  leve ls  of q u a l i f ic a t io n s  a t  t h e  S ta te  level 
a r e  n o t  a v a i la b le  e i t h e r  w ith  th e  E m ploym en t 
R ev iew s published by th e  D i r e c to r a t e  of E m ploym en t 
and  t ra in in g  or by o th e r  sou rces  of d a ta .  This 
is so only w ith  r e f e r e n c e  to  the  S t a t e  w h ereas  a t  
th e  All India leve l  E m ploym en t R e v ie w  g ives th e  
o c c u p a t io n a l  d is t r ib u t io n  of e d u c a t e d  em ployed
q u a l i f ic a t io n  w ise . In th e  absence  of d e ta i le d  d a ta  
i t  is d i f f ic u l t  to  a sse s  th e  e m p lo y m e n t  p a t t e r n  
of th e  e d u c a te d  in r e l a t io n  to th e  q u a l i f ic a t io n s  
possessed by them.

10. The in c re a s e  of E m ploym en t in th e  o rgan ised
s e c to r  b e tw e e n  1980 M arch  and 1985 M arch in
K a rn a ta k a  was 12.1^%, of th is  Public  S ec to r  r e g is ­
t e r e d  an in c re a s e  of 13.13% and th e  iP rivate  S e c to r  
5.^f9%. The d is t r ib u t io n  of th e  increa .se  in em p lo y ­
m e n t  o p p o r tu n i t ie s  in o rg an ised  s e c t o r  rev ea ls  t h a t  
during  th is  pe riod  t e r t i a r y  sec to r  a c c o u n te d  fo r  
1^.96%. The overa l l  i n c re a s e  of the  org;anised s e c to r s  
e m p lo y m e n t  on an a v e ra g e  is about 2  p e rc e n t  per 
an n u m . This r ise  is no t  c o m m e n s u ra te  w ith  th e
r is e  in th e  labour fo rc e  i .e . ,  net additiions to  labour 
f o rc e  ev e ry  y e a r .  H ow ever ,  th e  inform aition  a v a ilab le  
is no t  a m e n a b le  for an occupationw .ise  e d u c a t io n
q u a li f ic a t io n w ise  ana lys is  of :he d i:s tr ibu tion  of 
o rgan ised  s e c to r s  e m p lo y m e n t .  The deetails of th e  
in c re a s e  in o rgan ised  s e c to r s  enp loynm ent b e tw e e n  
M arch  1980 to  M arch 1983 and the  m ic rease  reg is ­
t e r e d  up to  end of S e p te m b e r  1983 ^are g iven in 
t a b le  1 and 2.
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11. H ow ever ,  the  p la c e m e n ts  m ade  (as r e p o r te d  
with  th e  D i r e c to ra te  of E m ploym en t and T ra in ing  
under th e  com pulsory  n o t i f ic a t io n  of vacanc ies  A ct)  
gives a rough idea  of th e  p la c e m e n ts  made q u a l i f i ­
c a t io n  w ise. But th is  is not r e l a t e d  to  the  o c c u p a ­
tions of th o se  persons who a re  in em p loym en t.

12. During 1985-87, 16,261 ge n e ra l  p la c e m e n ts
have  been  m ad e .  Of th is  7,337 p lac e m e n ts  w ere  of 
pe rsons  who had passed  th e  m idd le  school. 5,928 
p la c e m e n ts  m ade  w e re  th o se  of m a t r ic u la te s .  
Am ong th e  I.T.l. and a p p re n t ic e sh ip  c e r t i f i c a t e  
ho lders  p la c e m e n ts  have  been  m ade for persons
who had qua lif ied  in th e  f i t t e r  t ra d e .  A rts  and 
C o m m e rc e  G ra d u a te s  a c c o u n te d  for 339, 366 p l a c e ­
m e n ts  r e s p e c t iv e ly .

13. 1,283 p la c e m e n ts  w ere  m ad e  for p rofess iona l 
and t e c h n ic a l  pe rsonne l.  O f th is  522 g rad u a te s  in 
e d u c a t io n  have  got th e i r  p la c e m e n ts .  Among th e  
E ng ineer ing  G ra d u a te s  th e  p la c e m e n ts  w ere  ^35 . 
115 p la c e m e n ts  of pos t  g ra d u a te s  in A rts  have  
been  m ade . 61 C o m m e rc e  g ra d u a te s  have go t 
th e i r  p la c e m e n ts .  Am ong persons w ith  q ua lif ica tion  
in m ed ic in e  a llo p a th ic  g ra d u a te s  25 p la c e m e n ts  
have  been  m ade . 27 A g r icu l tu ra l  g radua tes  have  
go t th e i r  p la c e m e n ts .
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III. Progress in Thrust Areas of Seventh 
Five Year Plan

1^. In t h e  S even th  F ive  Y ear  Plan e m p lo y m e n t  
o p p o r tu n i t ie s  a re  l ike ly  to  co m e  up due to  t e c h n o ­
logical a d v a n c e m e n t  and expansion  of a c t i v i t i e s  in 
th e  various s e c to r s  of the  econom y. To m e e t  th is  
r e q u i re m e n t  of pe rsonne l ,  in r e c e n t  yea rs  th e  S t a t e 's  
tech n ica l  e d u c a t io n  sy s tem  has undergone  s ig n i f ic a n t  
im p ro v e m e n t  and i ts  scope  has been en la rged  by a d d ­
ing new f ie ld s .  At th e  d e g re e  level a  T e le c o m m u n ic a ­
tion  course  w ith  an  in ta k e  of ^0 has been  opened . 
A new c o u rse  on M edical E ngineering  w ith  a  s a n c ­
t ioned  in ta k e  of 20 has  been opened .

15. To h a v e  an e x te n s iv e  l is t  of em erg in g  t e c h n o ­
logies and th e  c o n se q u e n t ia l  needs  for open ing  up 
of new c o u rse s  in d i f f e re n t  a re a s ,  G o v e rn m e n t  
have  c o n s t i tu te d  a group of nine m em b e rs  t r a in e d  
f rom  d i f f e r e n t  f ie ld s  of e d u c a t io n ,  industry  and 
a d m in is t r a to r s  to  id e n t ify  th e  needs of skills  for 
im par ting  te c h n o lo g y  th rough  a survey by th e  
K a rn a ta k a  S t a te  C ouncil  of S c ience  and T echno logy . 
As p a n  of th e  m e a su re s  to  im prove  th e  a v a i la b i l i ty  
of skilled m anpow er a decis ion  has been  ta k e n  
to  open a s h o r t  t e r m  courses  in f ive  s e le c te d  poly­
tech n ics  in C rank  S haf t  G rinding for c a n d id a te s  
who have passed  th e  I.T.I. c e r t i f i c a t e  c o u rse  f rom  
th e  a c a d e m ic  yea r  1987-88.

16. A t th e  Industr ia l  T ra in ing  In s t i tu te s  leve l  
based  on t h e  f e l t  need  of im p a r t in g  bas ic  skills 
in the  o p e ra t io n ,  se rv ic ing  and re p a i r s  of d o m e s t ic  
app liances  a  c u rr icu lu m  was p re p a re d  and in tro d u c e d  
t h e  course  in all Industr ia l  T ra in ing  In s t i tu te s  from
1985-86 a c a d e m ic  sess ion . The period  of t ra in in g  
is fixed a t  52 hours p e r  week.
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17. Taking n o te  of th e  im p o r ta n c e  of th e  need  
to  have  th e  Industr ia l  T ra in ing  I n s t i tu te s  t r a in e e s  
to  be well equ ipped  a dec is ion  has been  tak e n  to  
e n su re  t h a t  50 p e rc e n t  of th e  t o ta l  du ra t io n  is 
sp e n t  on p r a c t ic a l  t ra in in g .  G u idance  ce ll  to  provide 
c a r r e r  g u idance  and s tu d e n ts  council  w ith  a veiw 
to  im prove  th e  em p lo y a b il i ty  of th e  Industr ia l  T ra in ­
ing In s t i tu te s  t r a in e d  pe rsons  have  been  s e t  up in k 
Industr ia l  T ra in ing  I n s t i tu te s  in 1985.

18. It is p roposed  to  e x te n d  th e s e  f a c i l i t ie s  
to  th e  . rem a in in g  G o v e rn m e n t  In d u str ia l  Train ing  
In s t i tu te s  to  k eep  a c o n s ta n t  w a tc h  on th e  a v a i la ­
b ili ty  of f a c i l i t i e s  and th e  type  of t ra in in g  t h a t  
is being im p a r te d ,  G o v e rn m e n t  have  c o n s t i tu te d  
a  rev iew  c o m m i t t e e  in 1986 to  p e r io d ica l ly  ta k e  
s to c k  of the  s i tu a t io n  and sugges t  im p o rv e m e n ts  
w ith  th e  D i re c to r ,  T e c h n ic a l  E duca tion , r e p r e s e n ta ­
t iv es  of G o v e rn m e n t  Tool Room and T ra in ing  C e n tre ,  
N e t tu r  T ec h n ic a l  T ra in ing  F o u n d a tio n  and the  
D ire c to r  E m p lo y m en t and  Tra in ing  as m em b e rs .

19. Based on a su rvey  of th e  e q u im e n ts  ava ilab le  
in d i f f e r e n t  Industr ia l  T ra in ing  I n s t i tu te s  and the  
am o u n t  being sp e n t  on m a in te n a n c e s ,  rep a irs  and 
r e p la c e m e n ts  of th e s e  e q u ip m e n ts  fo r  t ra in ing  in 
Industr ia l  T ra in ing  I n s t i tu te s  from  th e  y ea r  1987-88 
a  decis ion  has been  t a k e n  to  equip  all th e  Industria l  
T ra in ing  I n s t i tu te s  in a  phased  m an n e r  w ith  new 
e q u ip m e n ts  and  r e p la c e  th e  o b so le te  ones from  
1987-88 w ith  a prov is ion  of Rs. 70 .00  lakhs.

20. M anpow er p lanning  in th e  f ie ld  of e le c t ro n ic s  
has re c e iv e d  s p e c ia l  a t t e n t io n ,  in v iew of trem an d o u s  
g ro w th  of th is  in d u s try  in r e c e n t  y e a rs  and even 
a f a s t e r  g ro w th  e n v isag ed  during th e  S even th  Plan.
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The a p p ro a c h  of th e  G o v e rn m e n t  in th is  regard  
has been  to  lay  em phas is  on conve rs ion  of surplus 
e le c t r i c a l  e n g in e e rs ,  in to  E le c t r ia n ic s  Engineers  
with an in d u c t io n  c o u rse  in e le c t r o n ic s  of a short  
d u ra t io n  of one y e a r .  This he lps  in b e t t e r  u t i l isa t ion  
of su rp lus  e l e c t r i c a l  e n g in e e rs  in th e  S ta te .  The 
d e ta i le d  c u r r ic u la m  is being w orked  ou t for s ta r t in g  
the  c o u rse  in d i f f e r e n t  u n iv e rs i t ie s  of th e  S ta te .

21. To in c re a s e  th e  em p lo y a b il i ty  of e le c t ro n ic s  
g ra d u a te s  a  sh o r t  t e r m  t ra in in g  p ro g ra m m e  of 
abou t 6 m o n th s  in c o l la b o ra t io n  w ith  industr ie s  is 
c o n te m p la te d .  A d e ta i le d  sc h e m e  has been fo rm u ­
la te d  and s e n t  to  D e p a r tm e n t  of E le c tro n ic s ,  G ove rn ­
m en t  of India fo r  approva l.

22. In th e  a r e a  of c o m p u te r  s c ie n c e s  the  m ta k e  
a t  t h e  d e g re e  leve l  has in c re a s e d  from  260 in 
198^-85 to  1,017 in 1986-87. A t th e  Industr ia l  T ra in ­
ing I n s t i tu te s  level  under  th e  s c h e m e  for c ra sh  
p ro g ra m m e  of t ra in in g  se rv ic e  te c h n ic ia n s  for 
re p a i r s  of e le c t ro n ic s  e q u ip m e n ts  th e  s t ip u la t io n  
th a t  only pe rsons  who had a c e r t i f i c a t e  in repa ir  
in rad io  and T e lev is ion  a re  e l ig ib le  has been  re lax ed  
from  th e  y e a r  1987-88, to  a d m i t  c r a f t s m e n  with  
a t ra in in g  in e le c t r i c i a n  c e r t i f i c a t e  also. This is 
e x p e c te d  to  im prove  th e  a v a i la b i l i ty  of t ra in in g  
pe rsonne l  fo r  r e p a i r s  of e le c t ro n ic s  goods. The c ra sh  
p ro g ra m m e  is being e x te n d e d  to  w om en  Industr ia l  
T ra in ing  I n s t i tu te s  in G u lbarga  and Belgaum  in 
1987-88.

23. S p e c ia l i t ie s  l ike  M icro E le c t ro n ic s  a t  the  
d e g re e  leve l  have  been  in t ro d u c e d .  An M.E. cou rse  
in e le c t r o n i c s  has been  in tro d u c ed  w ith  an in ta k e  
of 15 in B anga lo re  U n iv e rs i ty .  Thus th e  em phasis  
has b e e n  to  expand  s e le c t iv e ly  t h e  t ra in in g  f a c i l i t ie s
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a v a i lab le  w ith in  th e  S ta te  and c o n v e r t  th e  su rp lus  
m anpow er of e le c t r ic a l  eng ineers  to  e le c t r o n ic s  
and  an in d u c t io n  course  to  the  e le c t r o n ic s  g ra d u a te s  
and  d ip lom a  holders  and c e r t i f i c a t e  ho lders  to  
i n c re a s e  th e i r  em ployb il i ty , in c o l la b o ra t io n  w ith  
industry  a r e  th e  m ajor m easu res ,  t a k e n .

2^. T ak ing  n o te  of the  im p o r ta n c e  of th e  
g ro w th  of re la t iv e ly  backw ard  and  h i l ly / t r ib a l  
a r e a s  th e  S t a t e ' s  Seven th  Plan has t a k e n  spec ia l  
m e a s u re s  fo r  a t t r a c t in g  and deve lop ing  th e  re q u i re d  
m anpow er in th e s e  a re a s  in th e  c r i t i c a l  s e c to r s .  
H ow ever ,  t h e  t r ib a l  and hilly popu la t ion  in th e  S t a te  
a r e  sp re a d  over  th e  e n t i r e  S ta te .  But t h e r e  a re  
c e r t a in  p o c k e ts  in Mysore, Kodagu, D haksh ina  
K annada  and  C h i t ra d u rg a  D is tr ic ts  w h e re  th e  t r ib a l  
development programrnes are under implementation.

25. A lthough  during 1985-86 to  1987-88 th e  new 
p ro g ra m m e s  ta k e n  up a re  m inim al in th e  S ta te ,  
n e v e r  th e  less , the  position  as on 31-3-1987 shows 
t h a t  t h e r e  w e re  5 Industr ia l  T ra in ing  I n s t i tu te s  in 
th e  D is t r ic t s  w here  the  tr iba l  p opu la t ion  p o c k e ts  
a r e  c o n c e n t r a t e d .  The s e t t in g  up of t h e s e  Industr ia l  
T ra in ing  I n s t i tu te s  ren d e re d  a s s is te n c e  to  th e  t r ib a l  
po p u la t io n  in acqu isa tion  of requ ired  skills. H ow ever ,  
th e  b e n e f i t  of t ra in ing  f a c i l i t ie s  of t h e s e  in s t i tu t io n s  
have  been  a lso  availed  of by th e  o th e r  s e c t io n s  of 
th e  so c ie ty  in th ese  D is tr ic ts .  The d e ta i l s  of th e  
in ta k e  c a p a c i ty  t r a d e  wise is s e p a r a te ly  given 
in T ab le  N o .9.

26. U nder  th e  t r ib a l  sub plan t r ib a l  t ra in in g  
c e n t r e s  h av e  been opened  in M ysore, Kodagu, 
D haksh ina  K annada  and C h ickm aga lu r  D is t r ic t s .  The 
c a rp e n to r y  c e n t r e  a t  Je lsu r  in Sulya ta lu k  in D hak­
sh ina  K annada  D is tr ic t  was s t a r t e d  in th e  year
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1986-87 w ith  an in ta k e  of 15. The d e ta i l s  of th e  
in ta k e  c a p a c i ty  c e n t r e  wise is given in T ab le -1 1 .  
S im ilarly  H o r t ic u l tu re  t ra in in g  c e n t r e s  have  been  
es ta b l ish e d  one e a c h  in M ysore, Kodagu, C h ic k m a g a -  
lur and D hakshina  K annada  D is t r ic ts .  The t o ta l  in ta k e  
of th ese  in s t i tu t io n s  is 30.

27. T h e re  a re  no d i s t r ic ts / ta lu k s  w h e re  iso la te d  
hilly a re a s  a re  found . In som e ta lu k s  som e hilly 
t r a c k s  a re  found. Such ta lu k s  a re  id e n t i f ie d  fo r  
im p le m e n ta t io n  of In te g ra te d  W estern  G h a ts  D ev e ­
lo pm en t P ro g ra m m e .  These ta luks  a re  in B elgaum , 
D harw ar ,  U t t a r  K annada, Shimoga, C h ic k m a g a lu r ,  
H assan , Kodagu, M ysore and D hakshina  K annada  
D is t r ic ts .  All th e  d i s t r ic t s  which a re  c o v e re d  under 
th e  In te g r a te d  T riba l  D eve lopm en t P ro g ra m m e  also  
fo rm  p a r t  of th e  W estern  G h a ts  D e v e lo p m e n t  P ro ­
g ra m m e .  In 1987-88, th e r e  w ere  6 H o r t ic u l tu ra l  
Tra in ing  C e n t re s  in th e se  d i s t r ic ts .  The lo c a t io n  
of th e  In s t i tu t io n s  in th ese  d i s t r ic ts  and th e  s a n c ­
t ioned  in ta k e  a re  g iven  in th e  Tab le  12. In K u m ta  
of U t t a r a  K annada  D is t r ic t  and S o m a w a rp e t  of 
Kodagu D is t r ic t ,  one  A g r icu l tu ra l  School in e a ch  
p lace  w ith  a  sa n c t io n e d  in ta k e  of 50 w e re  f u n c t io n ­
ing. A ru ra l  d e v e lo p m e n t  t ra in in g  c e n t r e  a t  D harw ar  
is fu n c t io n in g  w ith  th e  sanc t ioned  in take ,  of 273 .  A t 
K um ta , U t t a r a  K annada  D is t r ic t ,  th e  p ro g ra m m e  of 
A g r icu l tu re  T ra in ing  fo r  F a rm  Y outh  and F a rm  
Women w ith  a s a n c t io n ed  in ta k e  of 450 is under 
i m p l e m e n t a t i o n .  t h e  In d o -3 a p a n e se  S u b -C e n tre  
for A g r icu l tu ra l  E x tension  a t  K um ta  and B ha tka l  
gives t ra in in g  for a b o u t  1,050 persons ev e ry  y e a rs .

28. In th e  hilly  d is t r ic ts  of B elgaum , D h arw ar ,  
U t t a r a  K annada , Shim oga C h ick m ag a lu r ,  H assan  
and Kodagu, t h e r e  a re  10 Industr ia l  T ra in ing  In s t i ­
tu te s  fu n c t io n in g .  The lo ca t io n  and th e  num ber  
of in s t i tu te s ,  th e  t r a d e s  o f fe red  and th e  sa n c t io n e d  
in ta k e  a re  g iven  in th e  Table  14. Thus, a d e q u a te
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a t t e n t io n  has b e e n  paid to  th e  g ro w th  of r e la t iv e ly  
backw ard  a re a s  and  hilly and t r ib a l  a r e a s  to  deve lop  
tra in in g  with lo ca l  b ias . S im ila r ly ,  s te p s  a re  t a k e n  
to  a ss is t  S cheduled  C a s te s  and S chedu led  T ribes  
to  avail  th e m s e lv e s  of th e  r e s e r v a t io n  q uo tas  fo r  
jobs in various p o rfe ss io n a l  f ie lds .  S pec ia l  m o n ito r ing  
of th e  p rogress  in th e  u t i l i s a t io n  of t h e  r e s e rv a t io n  
qu o ta  by Schedu led  C a s te s  and S chedu led  T ribes  
is being a t t e n d e d  th rough  a High P o w er  C o m m it te e  
under the  C h a irm a n sh ip  of th e  C h ie f  M inis ter  in 
the  S ta te .  L apses  and lac u n a s  n o t ic e d  in th e  im p le ­
m e n ta t io n  a r e  being  con tinuously  c o r r e c te d  by 
a p p ro p r ia te  r e m e d ia l  a c t io n .

29. K a rn a ta k a  is im p lem e n tin g  th e  N a t io n a l  
Scheme of Promotion ol Self-Employment for 
th e  E duca ted  U n -em p lo y ed  and som e of th e  a c t iv i t i e s  
of th e  S ta te s  a to n o m o u s  c o rp o ra t io n s  a lso  help in 
p rom o ting  s e l f -e m p lo y m e n t  for e d u c a te d  u n -em p loyed  
who a re  te c h n ic a l ly  q u a l i f ied .  A p a r t  from  th is ,  
a s t ip en d a ry  e m p lo y m e n t  sc h e m e  to  involve th e  
unem ployed  d e g re e ,  d ip lom a  and c e r t i f i c a t e  ho lders  
f rom  th e  fa m i l ie s  having  no ea rn in g  m em b e r  and 
having an in co m e  of no t e x c ee d in g  Rs. 3 ,600 /-  
per annum  is under  im p le m e n ta t io n .  To r e n d e r  
a s s is ta n c e  to  th e s e  g ra d u a te s  50% r e s e rv a t io n  of 
jobs for S t ip e n d a r ie s /L o c a l  c a n d id a te s  in G o v ern ­
m en t  a p p o in tm e n ts  is in fo rc e .  T he  p rogress  of 
som e of th e s e  sc h e m e s  is g iven in th e  t a b le  appended .

30. The m anpow er  re q u i r e m e n ts  of th e  en e rg y  
s e c to r  a re  v a r ie d .  H e re  a ta sk  o r ie n te d  app roach  
is c a l led  fo r .  The r e q u i r e m e n ts  of m anpow er fo r  
in te rn a l  ene rgy  g e n e ra t io n  a re  d i f f e r e n t  from  hydel 
pow er g e n e ra t io n  p ro je c ts .  The in it ia l ly  t ra in e d  
pe rsonne l r e q u i re s  to  be s u p p le m e n te d  by post  
em p lo y m e n t  t ra in in g  to  th e  em p loyed  personnel
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w ith  a view to  upgrading  th e i r  skills on a con tinu ing  
bas is .  For in s ta n c e ,  in K a rn a ta k a ,  t i l l  r e c e n t ly ,  
th e  pow er g e n e ra t io n  sch em es  w e re  m ost ly  Hydel. 
O nly  r e c e n t ly ,  a f t e r  in i t ia t io n  and com m iss ion ing  
of th e  R aichur T he rm a l Pow er P la n t ,  t h e  Energy 
G rid  has a  T herm al C om ponen t.  On th e  Hydel Side, 
K a rn a ta k a  had a well t ra in e d  m an p o w er  w h e re as  
on th e  T herm al s ide, a s y s te m a t ic  e f f o r t  fo r  m an ­
pow er  planning and r e c r u i tm e n t  was m ad e .  A T h e r­
m al design wing was c o n s t i tu te d  fo r  supplying th e  
t e c h n ic a l  inpu ts  in r e s p e c t  of th e  p ro je c t .  A qua li­
f ied  and ex p e r ien c e d  person  was chosen  as th e  
head  of th is  wing. H ow ever, th e  s e rv ic e s  of M/s T a ta  
C onsu lt ing  E ngineers  who have  w ide e x p e r ie n c e  in 
th e  T he rm a l f ie ld  w e re  engaged  fo r  designing a 
s u i ta b le  p ia n t  and t h e  n e c essa ry  m anpow er fo rc e  
to  c a t e r  to  th e  c o n s tru c t io n  and o p e ra t io n  and 
m a in te n a n c e  needs of th e  p ro je c ts .  A fe e d  back  
re g a rd in g  m anning of T h e rm a l S ta t io n s  in th e  
ne ighbouring  S ta te s  was ob ta in ed .  Based on th is  
in fo rm a t io n  and ad v ic e  of c o n s u l ta n ts  a  su itab le  
o rg a n isa t io n  was des igned  for th is  p lan t .  Taking 
n o te  of th e  t im e  f a c to r  involved a m ass ive  t ra in ing  
p ro g ra m m e  involving 113 en g in ee rs  and  eng ineering  
su p e rv iso rs  even  a t  th e  c o n s tru c t io n  work began 
was e m b a rk e d  on. The e n t i r e  ap p ro a c h  in ob ta in ing  
m anpow er  has been  one of th e  r e c r u i tm e n t  to  
th e  m inim um  and u t i l is ing  th e  ex is t in g  m anpow er 
a f t e r  exposu re  of surp lus  w ork m en  from  o th e r  
p r o je c t s  to  th e  n a u n c es  of T h e rm a l p lan t  op e ra t io n . 
This a p p ro a c h  to  supply of m anpow er for T herm al 
pow er  g e n e ra t io n  is p rpposed  to  be  adop ted  for 
expansion  a c t iv i t i e s  l ike  in s ta l la t io n  of the  m ore  
u n i ts  in R aichur T h e rm a l  pow er S ta t io n ,  m u lt ifue l  
p la n t  a t  M angalore  and d iese l  g e n e ra t io n  se ts  
a t  c e r t a i n  s e le c te d  p lac e s .
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IV. Views To Improve The Programmes To Tackle 
The Problem Of Educated Unemployed

31. At p re s e n t ,  th e  a v e ra g e  r a t e  of g ro w th  of 
th e  o rgan ised  s e c to r 's  e m p lo y m e n t  is a round  2% per  
annum . This is no t c o m m e n s u ra te  w ith  th e  g ro w th  
of labour fo rc e .  The sch em es  under im p le m e n ta t io n  
for th e  b e n e f i t  of e d u c a te d  unem ployed  m ain ly  
p a r - t a k e  th e  n a tu r e  of g ran t in g  subsid ies  and loans 
to  s e t  up se lf  e m p lo y m e n t  v e n tu re s .  As fo r  as 
the  e m p lo y m e n t  o p p o r tu n i t ie s  for unem ployed  m a t r i ­
c u la te s  and Middle School passed  pe rso n s  a re  to  
be found bo th  in o rgan ised  and unorgan ised  s e c to r s .  
The sc h e m e  fo r  provid ing  se l f -e m p lo y m e n t  o p p o r tu n i­
t ie s  to  th e  e d u c a te d  unem ployed  p rov ides  for in it ia l  
a s s i s ta n c e  to  se t  up ones own u n it .  But we do 
not have  a s ingle  window type  of a r r a n g e m e n t  w here  
all f a c i l i t i e s  a re  p rov ided  for th e  e n te r p re s n e u rs  
b e fo re  s e t t in g  up of th e  unit and even  a f t e r  th e  
un it  is s e t  up for a ss is t in g  th e s e  e n te r p re n e u r s  to  
g e t  over  m a rk e t in g  p rob lem s th rough  a pack ag e  
of m e a su re s .

32. A p a r t  from  th is ,  the  e m p lo y m e n t  o p p o r tu n i­
t ie s  a re  c r e a te d  for e d u c a te d  unem ployed  th rough
d e v e lo p m e n t  a c t iv i t i e s  in d i f f e re n t  s e c to r s .  F rom  
our e a r l i e r  ana lys is ,  i t  is c le a r  t h a t  th e  t e r t i a r y  
s e c to r  has c o n t r ib u te d  a s u b s ta n t ia l  p ro p o r t io n  e m p ­
lo y m e n t  o p p o r tu n i t ie s  c r e a te d .  To a la rg e  e x te n t ,  
we had co n s id e rab le  expansion  in th e  Banking 
s e c to r .  But sa m e  t re n d  is no t likely to  con tinue . 
T h e re fo re ,  th e  ■ so lu t ion  for th e  p rob lem  of finding 
e m p lo y m e n t  for e d u c a te d  unem ployed  lies  so m ew here  
e lse .  We ca n n o t  e x p e c t  th a t  th e  e conom y  would
abso rb  ga in fu lly  all th o se  who a re  t r a in e d  in th e  ed u ­
c a t io n a l  s t r e a m  i r r e s p e c t iv e  of th e  skills t h a t  they  
possess . This type  of a  s i tu a t io n  req u ire s  th e  adoption
of a  tw o  pronged  s t r a t e g y .  O ne is a long run m easu re
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n a m e ly  t h a t  of in fluencing  th e  e d u c a t io n a l  po licy  
of th e  c o u n try .  The second is one of in c re a s in g  
th e  e m p loyab il i ty  of th o se  who have  a l r e a d y  been  
t r a in e d  by th e  e d u c a t io n a l  s t r e a m  th rough  a V arie ty  
of p ro g ra m m e s  a im ed  a t  skill fo rm a t io n  and u p g rad a -  
t io n  of skills.

33. The p re s e n t  sc en a r io  of th e  d e v e lo p m e n t  
of e d u c a t io n  in th e  c o u n try  re v e a ls  a  s t r a n g e  scen e  
of c o n tra d ic t io n s .  On th e  one hand we h av e  a 
b ra in  d rain  phenom ena  w here in  th e  peop le  who 
a r e  t r a in e d  in c e r t a in  s e le c te d  skills and a re a s  
f ind  a t t r a c t i v e  jobs ou ts ide  th e  co u n try  and they  
a r e  leav ing  th e  co u n try .  But w e have  sh o r ta g e .  
This raises the crucial question as to whether 
a c o u n try  w ith  s c a rc e  re so u rc es  should spend m oney 
fo r  d e v e lo p m en t  of m anpow er,  d e v e lo p m e n t  of 
i n f r a s t r u c tu r e ,  t ra in in g  f a c i l i t ie s  to  only a llow  e x p o r t  
of m anpow er and f a c e  a s i tu a t io n  of sh o r ta g e s  
w ith in  th e  co u n try  p a r t ic u la r ly  in ru ra l  a re a s .  
A t th e  o th e r  e x t r e m e ,  th e  e d u c a t io n a l  s t r e a m  
is th ro w in g  up a huge m ass of seconda ry  p ro d u c ts  
w i th  ve ry  low levels  of skills who a re  no t  in line 
w ith  th e i r  a p t i tu d e  and p r e f e re n c e s  nor do th ey su i t  
to  t h e  r e q u i re m e n ts  of the  m a r k e t .  This has m ade  
th e  C o llege  and U n ivers i ty  E d u ca tio n  in th e  c a se  
of a  la rg e  p ro po rt ion  of s tu d e n ts  to  one of day 
d re a m in g ,  mind w andering  and pu rpose lessness .  
Millions of young people  have no p a r t i c u la r  o b je c t iv e  
to  pu rsue  as a re su l t  of unp lanned  and h a p h a za rd  
m ush roum  g row th  of num bers  in T echn ica l  Schools, 
C o l leg e s  and U n ive rs i t ie s .  T h e re  is a  surp lus of 
g r a d u a t e s  in many lines no t  u sefu lly  abso rbab le  
in th e  m a rk e t ,  while  th e r e  is s im u ltaneously  a 
s h o r ta g e  of req u ired  skills in a few  c ru c ia l  l ines.
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This s o r t  of s i tu a t io n  has to  be r e c t i f i e d  th rough  
an a p p ro p r ia te  ed u c a t io n a l  po licy  w h e re  t h e  in ta k e  
and o u t tu rn  is d e te rm in e d  on th e  bas is  of th e  
re q u i re m e n ts  of th e  econom y r a th e r  th a n  on the  
basis" o f '  th e  w ishes of th e  ind iv iduals .  With the  
fo rm u la t io n  and im p le m e n ta t io n  of th e  new e d u c a t io n  
policy by the  G o v ern m en t  of India, i t  is e x p e c te d  
t h a t  th e  in tak e  and o u t tu rn  of t h e  e d u c a t io n a l  
s t r e a m  ge ts  a t tu n e d  to  th e  r e q u i r e m e n ts  of th e  
grow ing  needs of an  expand ing  e c o n o m y . A f te r  
all, e m p lo y m e n t  is a  bye p ro d u c t  of eco n o m ic  
g ro w th .  Unless th e r e  has been  s u b s ta n t ia l  g row th  
in t e r m s  of th e  in c re ase  in th e  n e t  d o m e s t ic  p roduct ,  
i t  is unlikely t h a t  e m p lo y m e n t  o p o r tu n i t i e s  which 
a re  p ro d u c t iv e  in n a tu re  can  be c r e a t e d .  Even 
sh o r t  t e r m  or adhoc m easu res  of e m p lo y m e n t  p ro ­
g ra m m e s  both for th e  ru ra l  and u rban  s e c to r s  
c u r r e n t ly  under im p le m e n ta t io n  can  a t  bes t  be 
te m p o ra ry  solution. A t som e t im e  or th e  o th e r  
we have  to  plan for c re a t io n  of ga in fu l  absorb le  
e m p lo y m e n t  even  fo r  th e  b e n e f ic ia r ie s  of spec ia l  
e m p l o y m e n t  p ro g ra m m e s  under  im p le m e n ta t io n  
bo th  in urban  and ru ra l  a re a s .  H e re ,  th e  c ru c ia l  
a s p e c t  t h a t  one has to  look in to  is no t  only one 
of r e g u la t io n  of th e  in ta k e  and  o u t tu rn  but a lso 
one of in tro d u c tio n  of new co u rses  to  su it  to  the  
chang ing  req u i re m e n ts  of th e  grow ing  econom y 
th rough  in c re ase  in p ro d u c tio n  and tec h n o lo g ic a l  
c h an g es .  H ere ,  c o n s ta n t  e f f o r t s  a r e  to  be put 
in to  iden tify  newly e m erg in g  a r e a s  w h ere  skills 
a re  req u ired  and cou rses  a re  fo rm u la te d  and  opened  
to  p lan  for th e  supply of m anpow er c a te g o r ie s  
r e q u ired .  This requ ires  ad v an ce  planning .

3^. On th e  em p lo y m en t  f ro n t ,  i t  is n e c essa ry  
to  g ive  new d ire c t io n  to  th e  p ro g ra m m e s  under
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im p le m e n ta t io n  to  in c re ase  th e  e m p lo y a b il i ty  of 
th o se  who a re  a lre ad y  ou t of th e  e d u c a t io n a l  s t r e a m  
by  f o r m u la t in g  su i ta b le  induc tion  p ro g ra m m e s .  
This is ne c essa ry  to  a  la rge  m ea su re  fo r  th e  m a t r i ­
c u la te s  and secondary  school passes  in our cou n try  
who a re  in la rge  num ber  am ong th e  unem ployed . 
A s im ila r  approach  fo r  th e  b e n e f i t  of th e  e d u c a te d  
unem ployed  am ong Scheduled  C a s te s  and Scheduled 
T ribes  has to  be a d o p te d .  It is q u i te  o f te n  com m on  
know ledge  th a t  th e  r e se rv ed  jobs fo r  th is  groups 
of popu la t ion  nev e r  g e ts  f il led  up fo r  w an t  of 
c a n d id a te s  with th e  r igh t  type  of qu a l i f ic a t io n  
and skill. This p ro g ra m m e  is to  be  fo rm u la te d  in 
c o l la b o ra t io n  w ith  t h e  in d u s tr ie s /e m p lo y e r .

35. A p a r t  f ro m  th is  induction  cou rse ,  som e 
convers ion  cou rses  to  c o n v e r t  th e  surp lus m anpow er 
av a i lab le  in c e r t a in  a r e a s  to  u til ise  th em  in newly 
e m e rg in g  a re a s ,  have  to  be fo rm u la te d  arid in t ro ­
duced . The basic  a p p ro a c h  h e re  is to  u ti l ise  the  
e x is t in g  t ra in e d  m anpow er w ith  a p p ro p r ia te  changes  
by provid ing  the  n e c e s sa ry  t ra n in g  inputs  requ ired  
r a th e r  th a n  aim  a t  th e  expansion  of f a c i l i t ie s  
fo r  th e  new a re a s  w hich  is likely to  ta k e  a longer 
lea d  t im e .  More ove r  a f t e r  a  p a r t ic u la r  po in t  of 
t im e  th e s e  a re a s  a lso  g e t  s a tu r a te d  f rom  the  em p loy ­
m e n t  po in t  of view.

36. Job  o r ie n te d  or p roduction  o r ie n ted  tra in ing  
p ro g ra m m e s  a t  Industr ia l  T ra in ing  In s t i tu te  level 
and  th e  P o ly te c h n ic  level w here  th e  in s t i tu t io n s  
u n d e r ta k e  th e  w ork o rder  of fa b r ic a t io n  as well 
as r e p a i r s  a re  to  be in tro d u c ed  in a  big way. This 
g ives  th e  s tu d e n ts  t h e  m uch needed  work e th o e s  
and  th e  a tm o s p h e re  w hich is conducive  to  in c re ase  
th e  em p lo y a b il i ty  of t h e  t r a in e e  a f t e r  tra in ing .
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37. It is a lso  n e c e s s a ry  to  e n c o u ra g e  non re s id e n t  
Indians to  inves t  in c o l la b o ra t io n  w ith  loca l  e n te r -  
p ren u e rs  in a r e a s  w h ere  in v e s tm e n t  is w e lc o m e . 
This ty p e  of an in v e s tm e n t  is likely  to  in c re a se  
th e  e m p lo y m e n t  b e n e f i t s  s u b s ta n t ia l ly .  This is 
b e t t e r  th a n  th e  S t a te  t ry in g  to  a t t r a c t  Non R es iden t  
Indians to  inves t  in S t a te  P ro je c t s .  This in c re a se s  
th e  te m p o  of e co n o m ic  a c t iv i ty  and  leads  to  e x p a n ­
sion of e m p lo y m e n t  o p p o r tu n i t ie s .

38. It is a lso n e c e s sa ry  to  e n c o u ra g e  a group of 
^ d i v i d u a l s  e i th e r  in t h e  fo rm  of a c o -o p e ra t iv e  
or in any o th e r  fo rm  su i ta b le  and e n c o u ra g e  th em  
to  have  th e ir  own un its  w h ere in  th e  em p lo y m e n t  
e f f e c t  g e ts  m u lt ip l ied .

39. In sh o r t ,  e f f o r t s  a r e  c a l led  for to  in c re ase  
th e  te m p o  of e c o n o m ic  - a c t iv i ty  and th e re b y  
in c re a s e  th e  gross d o m e s t ic  p ro d u c t  in such a 
way as to  absorb  th e  n e t  add it ions  to  th e  e d u c a te d  
labour fo rc e  and th e  expansion  of em p lo y m e n t  
o p p o r tu n i t ie s  should be such t h a t  i t  t a k e  c a re  
of th e  a b so rp t ion  of th o se  who a re  a lre ad y  b e n e ­
f ic ia r ie s  of spec ia l  e m p lo y m e n t  p ro g ra m m e  in to  
th e  m ain  p roduction  s t r e a m .
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ANNEXURE -  I

Table -  1

Organised employed as at the end of
(in 000 's)-

1980

M arch

1985

M arch

0/
/O

Increase
1985
Sept. Increase

Private 348.0 367.1 + 5.49 370.5 + 0.93

Public 776.0 894.1 +15.13 913.4 + 2.16

Total 1124.6 1261.2 +12.14 1283.9 + 1.80
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A N N EX U RE  -  I 

Table -  2

Employment in organised sector in Karnataka  -  1980-Septem ber 1985

Code

No.
Description

Eniployment Employment 

as at the as at the 

end of end of

March 1980 M arch  1985 

(in OOO's) (in OOO's)

increase

(1980-85)

Employment 

as at the 

end of 

Sept.1985 

(in OOO's)

0. Agriculture, Hunting, 

Forestry & Fishing 38.5 44.6 + 15.8 44.6

1. Mining Quarrying 29.6 28.4 -  4.0 28.1 -  1,05

2&3,. Manufacturing 332.8 368.3 + 10.6 369.7 + 0,40

li. Electricity, Gas & Water 34.6 41.5 + 19.9 42.4 + 2.17

5. Construction 53.3 47.5 -  10.9 49.4 + 4.00

6. Wholesale & Retail Ttade, 
Hotels & Restaurants 33.5 31.8 -  5.1 32.3 + 1.57

7. Transport, Storage & 

Communication

110.6 126.3 + 14.2 127,4 + 0.87

8. Financing, Insurance, 

Real Estate & Business 

Services 61.2 86.2 + 40.8 89.3 + 3.60

9. Coinmunity, Social & 

Personnel Services 430.5 486.6 + 13.03 500.7 + 2.90

T otal 1124.6 1261.2 + 12.1 1283.9 + 1.80

0, 1 Primary Sector 68.1 73.0 + 7.20 72.7 -  0.41

2, 3,

4 & 5 Secondary Sector 420.7 457.3 + 8.70 461.5 + 0.92

6, 7,

8 & 9 Tertiary Sector 635.8 730.9 + 14.96 749.7 + 2.57
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Estimated number of unemployed at the beginning 
of 1985 In Karnataka*

ANNEXURE -  I

Table -  3

Sl.No. Educational Level Male Female Total

1. Not literate 8315 8452 16767

2. Literate (w ithout formal 

school +  literate but 

below prim ary + prim ary) 36080 6210 42290

3. Middle School 56905 2612 59517

Secohbary 166873

5. Graduate and above 

(A gricu ltu re  +  Enginerring 

+ M ed ica l +  other subjects) 32194 14698 46892

Total 252960 79381 332341
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Distribusion Of Unemployed Science & Technology Personnel According To  Level
Of Qualification & Sex.

ANNEXURE -  I

Table -  4

O

Unemployed 

Level of Qualification trying for Job

Unem ployed Not 

trying for Job

T otal 

Unemployed

M M M

Ph.d 45 25 70 5 10 15 50 35 85

M. Phil. 10 5 15 0 0 0 10 5 15

P.G. Degrees 1065 730 1795 85 425 510 1150 1155 2305

P.G. Diploma 140 25 165 10 15 25 150 40 190

Graduate 10575 4855 15430 745 3960 4705 11320 8815 20135

Equal to graduate 90 10 100 20 10 30 110 20 130

U.G. Diploma 2305 195 2500 135 55 190 2440 250 2690

U.G. Certificate 80 5 85 0 0 0 80 5 85

ITI 1400 100 1500 40 10 50 1440 110 1550

Others 0 0 0 0 0 0 0 0 0

Not given 50 15 65 0 0 0 50 15 65

Total 15760 5965 21725 1040 4485 5525 16800 10450 27250

*  M  : Male F : Female and T : Total 

Source : Statistica l tables on Scientific and Technical Personne l -  Karnataka -  C S IR  -  New Delhi. 

Degree Holders and Technical Personnel Survey.



ANN EXU RE -  I 

Table -  5

Distribution Of Unemployed Science & Technology Personnel Accord ing To  The Field 

Of Specialisation & Sex.

Field of 

Specialisation

Unemployed 

trying for Job

Unem ployed Not 

try ing for Job

Total

Unemployed

Agricultural Science 355 15 370 35 0 35 390 15  ̂ 405

Science 8935 4805 13740 650 3965 4615 9585 8770 18355

Vet.Science 0 0 0 0 0 0 0 0 0
Lngineering & 

Technology 3555 225 3780 245 60 305 3800 285 4085

Medicm e Homeopalhy '40 15 35 0 0 0 40 55

Medicine Allopathy 575 90 665 30 25 55 605 115 720

Medicine Ayurvedic 175 40 215 15 5 20 190 45 235

Medicine-Unani 10 5 15 □ 0 0 10 5 15

Dentistry 15 10 25 0 0 0 15 10 25

Nursing 0 5 5 0 10 10 0 15 15

ITl 1A10 115 1525 40 10 50 1450 125 1575

I ducation 625 640 1265 25 405 430 650 1045 1695

Medicine-others 5 0 5 0 0 0 5 0 5

Others 25 0 25 0 0 0 25 0 25

Not given 35 0 35 0 5 5 35 5 40

Total 15760 5965 21725 1040 4485 5525 16800 10450 27250

(93.817) (57.08) (79.727) (6.197) (42.927)'(20.28) (100.00) (100.00) (100.00)

M : Male F : Female I  : Total

Source : Statistical Tables on Scientific & Technical Personnel -  Karnataka -  CSIR -  New Delhi 

(1981 Census).

Degree Holders and Technical Personnel Survey.
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Distribution Of Unemployed Science & Technology Persons According To  Age Group And Sex.

ANNEXURE -  I
Table -  6

ro

Age  group

Unemployed 

trying for Job

Unem ployed Not 

try ing for Job

Total

Unemployed

M M M

Below  20 years 390 45 435 5 15 20 395 60 455

2 0 -24  years 5915 2870 8785 145 900 1045 6060 3770 9830

25 -29  years 6305 1925 8230 275 1430 1705 6580 3355 9935

30-34  years 1855 655 2510 325 945 1270 2180 1600 3780

35 -39  years 560 190 750 115 480 595 675 670 1345

4 0 -44  years 105 60 205 60 240 300 205 300 505

4 5 -49  years 105 15 120 25 160 185 130 175 305

50 -54  years 35 0 35 15 60 75 50 ,60 110

55 -58  years 10 0 10 20 20 40 30 20 50

59 -60  years 5 0 5 10 20 30 15 20 35

Above 60 years 25 0 25 0 5 5 25 5 30

Not given 410 205 615 45 210 255 455 415 870

T otal 15760 5965 21725 1040 4485 5525 16800 10450 27250

M  : Male F ; Female I  ; Total 

Source : Statistical Tables on Scientific & Technical Personnel -  Karnataka  -  C S IR  -  New  Delhi 

Degree Holders and Technical Personnel Survey.



No. of registrants on Live Register of Employment 
Exchange as on 30th November 1986.

1. Post Graduate.

' )  A rts 4672 (57.3?0

ii) Science 2139 {26.2%)

iii) Others 1346 (16.5?^)

2. G raduates

i) A rts 38022 (38.7?i)
ii) Sc ience 16110

iii) Com m erce 21352 (2 '1.7%)

vi) Engineering 6503 {G.G%)

v) Others 16319 (16.6?^)

3. D iplom a Holders

4. IT I/Apprenticesh ip  & Other 

Certificate  holders

5. M atricu lates

6. M iddle School pass 

(pther than illiterates)

ANNEXURE -  I

Table -  7

T otal

8157

98306

14994

27105

575847

170810

Total 895219
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Duration of Unemployment-Time Taken to Obtain First 
Employment by Engineering Degree Holders -  (1982-83 batch)

ANNEXURE -  I

Table -  8

Discipline
Total

employed

Tim e taken to get 

first employment

Less than 

1 year

M ore  than 

1 year

C ivil 138 94 (68.12) 44 (31.88)
M echanica l 163 137 (84.05) 26 (15.95)

Electrical 43 30 (69.77) 13 (30.23)
Electronics 36 29 (80.56) 7 (19.44)

Electron ics & com m unication 36 31 (86.11) 5 (13.89)
Chem ical 21 16 (76.19) 5 (23.81)

Electrical P ow e r 19 12 (63.16) 7 (36.84)

Electrical Techno logy  

& Electron ics 8 8 (100.00)

T extiles 7 7 (100.00) -

M eta llurgy 6 6 (100.00) -

Electrical & Electron ics 1 1 (100.00) -

*  Source ; National Technical M anpow er Inform ation System -

Karnataka  Regional College of Engineering, Suratkal.
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ANNEXURE -  I

Table -  9

General Placements

Educational Qualifications 1985 -86  1986 -87  1985-87

1. Graduates

a) A rts

b) Science
c) Com m erce

263

156
234

136

71
132

399

227
366

Z. Diploma Holders

a) C ivil

b) M echan ica l

c) Electrical

d) Autom obile

e) M ining

f) Others

30

65

46

11
3

89

52

83

24

11
45

46

82

148

70

22
48

135

3. l.T.[/Apprenticeship Certificate

Holders

a) Fitter 286 154 440

b) Turner 68 50 118

c) Electrician 20 28 48

d) M achin ist 68 92 160

e) Welder 29 84 113

f) Sheet M eta l W orker 22 17 39

g) Wireman 3 18 21

h) Others 107 193 300

Stenographers 113 147 260

M atricu lates 3871 2057 5928
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ANNEXURE -  I

Table -  10

Professional And Technical Placement

Educational Qualification 1985-86 1986-87 1985-87

1. Post G raduates

a) Arts 91 24 '1 5

b) Science 47 11 58

c) Com m erce 57 4 61

d) Engineering

1. E lectrical 2 - 2

2. Electron ics 1 - 1
e) Medicine 1 - 1

f) Education - 1 1

2. Graduates

a) Engineering

b) Medicine

157 278 0 5

1. A llopath ic 13 '12 25

2. Hom eopathy • 2 1 3

3. Ayurved ic 2 3 5

4. Dental - 3 3

c) Law - 1 1

d) Agricu lture 24 3 27

e) Education 470 52 522

f) Others 19 4 23

Tota l 886 397 1283
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Number Of Tribal Training Centres Under Triban -  Sub -  Plan in
Tribal Districts

ANNEXURE -  I

Table -  11

SI.
District

No.
Trade and P lace

intake

Capacity

1. Mysore Carpentry T ra in ing at B.R. Hills

■for Tribal Men 15

2. Kodagu Carpentry T ra in ing at M athur for

Tribal Men 15

Tailoring T ra in ing C en tre  at Basavan-

halli for Tribal w om en 15

3. Dakshina Tailoring T ra in ing at M anga lore

Kannada for Tribal women 30

Carpentry Train ing C entre  at

Jalsoor, for Tribal M en 15

4. Chikam aglur Tailoring T ra in ing C entre  at

Jayapura for women 15

Tailoring T ra in ing C entre  at

Kalasa M udigere for w om en 15

Total intake 120

D irectorate of Em ploym ent and Tra in ing, Bangalore.
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Number Of Horticulture Training Centres 1986-87

ANNEXURE -  I

Table -  12

Si. D istrict Place Intake

No. Capacity

1. Belaaum Hidkal 15

2. Uttara Kannada Siddapura 20

3. Dakshina Kannada Karkaia 31

4. Kodagu Madapura 28

5. Ctiikamagalur Mudigere 36

6. Shimoga Thirthahalll 20

Total 150

ANNEXURE -  I

Table -  13

Number of agricultural Schools

District Place
I n t a k e

No. Capacity

1. Uttara Kannada Kumta 50

2. Kodagu Somay\/arpet 50

Total 100
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ANNEXURE -  I 

Table -  13 

industrial Training institutes in Hilly Areas

SI.

No.
District

No.of

I l l ’s

No.of

Trades

intake

Capacity

1. Beigaum  (M en) (w om en) 2 A U O

2. Uttar Kannada (K a rw ar 

and Honnavar)

2 6 108

3. Dharw ad (Hubii) 1 13 360

4. SInimoga 1 4 64

3. Chikam aglu i 1 2 32

6. Hassan 1 5 104

7. Kodagu

(Madikeri & Ponnapet)

2 10 220

T Ota! 10 1028
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A N N E X U R E  - II

ACHIEVEMENTS OF EMPLOYMENT 

GENERATION PROGRAMMES 

DURING 1980-81 TO 1984-85



Estimates Of Unemployed (usual status) 15 to 59 Years 
Age Group As On March 1980 On The Basis of NS50.

ANNEXURE -  II

Table -  1

(in Lakhs)

Category
All India 

M arch  1980

Karnataka 

M arch  1980

Rural Male * 0.97

Rural Female 1.4E

Urban Male * 1.3^

Urban Female * 1.2!̂

Total 113.10 * 5.0 '

♦  B lfarcation  not available

ANNEXURE -  II

Table -  2

Estimates Of Educated Unemployed (usual status) 15-59 Years
Age Group On The Basis Of NSSO

(ir Lakhs)

All India Karnataka

M arch 1980 M arch  1980

84.80 3.79
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Registrants On The Live Register Of Employment Exchange In Karnataka

ANNEXURE -  II

Table -  3

Category

As at the end of 31st March

1981 1982 1983 1984 1985

1. Post Graduates 5,207 5,370 5,992 6,790 7,834

2. Graduates 69,687 70,276 71,321 69,779 71,709

3. Diploma Holders 6,080 6,877 8,006 9,2:2 10,023

4. l.T.I/Apprenticeship & other 

Certificate Holders 19.A3R 12,378 11,966 14,079 15,671

5. M atricu lates 299,517 306,236 345,872 383,4-9 419,716

6. Stenographers 2,004 2,019 2,366 2,157 2,837

7. Be low  M etricu lates including 

Illiterates 222,404 227,914 249,052 258,324 257,792

Total 624,337 631,070 694,573 743,7£0 785,587

Ln

Source  : D irectorate  of Em ploym ent and Training.



ANNEXURE -  II

Table -  4

Professional And Technical Placement

Educational Qualification 1984-85

1. Post Graduates

a) Arts 112

b) Science 73

c) Com merce 70

d) Engineering -

e) Medicine -

f) Education 1

g) Others -

2. Graduates

a) Engineering 152

b) Medicine -

1. Allopathic -

2. Homeopathy -

3. Ayurved ic and Unani -

4. Dental -

c) Law 4

d) Agriculture 13

e) Education 226 .

f) Others 6

Total 657
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ANNEXURE -  II

Table -  5

Placements during 1980-81 to 1983-84

Year No.of P lacem ents

1980-81 19,922

1981-82 16,756

1982-83 18,678

1983-84 13,149

NOTE : Qualification w ise classification is not available.
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ANNEXURE -  II

Table -  6

General Placement

Educational Qualification 1984-85

1. Graduates

a) Arts 263

b) Science 133

c) Com m erce 206

2. Diploma Holders

a) ' C ivil 102

b) M echanical 37

c) Electrical 33

d) Autom obile 7

e) M ining -

f) Others 88

3. IT I/Apprenticeship  

Certificate  Holders

a) Fitter 120

b) Turner 46

c) Electrician 108

d) M achin ist 18

e) Welder 32

f) Sheet Metal Worker 3

g) V/ireman 27

h) Others 141

4. Stenographers 216

5. M atricu lates 4668

6. M iddle School Passed 5012

7. Illiterates and Others 3509

Total 14769
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ANNEXURE -  II

Tabel -  7 
Employment in Organised Sector

SI. As at the end of Public Private
Total

Women
No. 31st M arch Sector Sector Em ploym ent

1 2 3 4 5 6

1. 1981 794.2 348.3 1142.5 145.5
2. 1982 816.1 355.5 1171.6 152.2

3. 1983 813.8 359.9 1191.7 156.9

4. 1984 863.5 355.2 1218.7 161.5

5. 1985 894.1 367.1 1261.2 175.9

6. Additions during

1.4.80 to 31.3.85 99.9 18.8 118.7 30.4

Source  ; D irectorate  of Employment and Training.
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A N N E X

Table

Employment Generation in

Sixth  P lan 1980-85 Em ploym ent Genera­ Employment
Targets ted during 1980-81 ted during

SI. Name of the Sector C onstruc­ Continu­ C onstruc­ Continu­ C on stru c ­
No. tion ing tion ing tion

(in lakh (in per­ (in lakh (in per­ (in lakh
person son person son person

days) years) days) years) days)

1 2 3 4 5 6 7

1. Agriculture 669.40 37758 68.71 11030 140.44
2. Rural Developm ent 555.00 577415 18.18 31671 17.53
3. Irrigation &

Food Control 1011.62 83470 159.82 9648 155.67
4. Energy 123.14 22730 27.97 5129 28.77
5. Industry & M inerals 45.96 9605 1.58 6585 10.92
6. Transport 45.29 138 98.11 - 112.46
7. Com m unication

Information & Publicty - 191

8. Social Se rv ice s 31.22 61142 9.91 8476 2.81
9. Other 233.76 1042 - 218 -

Total 2715.39 793491 384.28 72757 468.60

U R E -  II 

- 8

State Plan 1980-81 to 198ft-85

G enera- Em ploym ent G enera - Em ploym ent Genera- 

1981-82  ted during 1982 -83  ted during 1983 -84

Em ploym ent Genera­

ted during 1984-85

Continu­ C onstruc­ Con tinu ­ C onstruc­ Continu­ C on stru c­ Continu ­

ing tion ing tion ing tion ing

(in per­ (in lakh (in per­ (in lakh (in per­ (in lakh (in per­

son person son person son person son

years) days) years) days) years) days) years)

8 9 10 11 12 13 14

12357 83.32 12978 120.99 13848 119.28 2176

31536 239.78 11659 254.90 8535 198.76 286875

9824 236.67 30910 302.65 37933 54.57 31

5321 27.77 6068 38.64 7754 11.39 2696

124859 0.22 91 0.17 106 16.95 -

39 390.23 159 112.22 - 68.09 31

Not
Available

10779

195

194910

94.37 165414 14.18

------------------- Not Available —

13189

1072.36 227279 843.75 81365

52.23

23.88

545.15

276

14373

306458
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ANNEXURE -  II

Table -  9

(additional)

P rogram m e

Progre ss achieved under employment 

Oriented Program m e

Employment generated (In Lakh mandays)

1980-81 1981-82 1982-83 1983-84 1984-85

1. N R EP -61.95 195.45 278.13 234.45 417.05

2. RLEG P - - - - 19.44

3. D P A P 43.02 25.09 11.97 73.93 73.94

NOTE : N R E P  was started during 1980-81 and RLEG P  during 

1983-84

ANNEXURE -  II 

Table -  10 

Beneficiary Oriented Programme

(adciticnal)

Benefic ia ries covered during
Program m e

1980-81 1981 -82  1982-83  1983 -84  1984-85

1. IR D P  1,08,893 87,460 1,78,856 2,02,228 1,82,651

2. Antyodaya - - 7,638 29,827

3. T R Y S E M  4130 4666 7248 7276 9706

60



ANN EXU RE -  II 

Table -  11

Beneficiaries Under Self Employment Schemes

(Additional)

Beneficiaries

Si.

No.
Programmes 1980-

Nos.

-81

Rs. in 

lakhs

1981

Nos.

-82 

Rs. in 

lakhs

1982-

Nos.

-83 

Rs. in 

lakhs

1983-

Nos.

-84 

Rs. in 

lakhs

1984-

Nos.

-85

Rs.in

lakhs

1 2 ' 3 4 5 6 7 8 ' 9 10 11 12

A. Karnataka State Finance 

Corporation

a) Assistance to Technicians 75 "125.33 57 97.00 125 189.63 133 205.18 218 410.54

b) Composite 164 8.11 174 9.94 196 29.56 551 60.03 1260 128.35
c) Soft loan schemes 42 15.25 44 22.03 89 42.87 101 42.87 215 116.68
d) Scheduled C aste /

Scheduled Tribe Welfare 20 13.38 39 27.08 79 33.02 125 67.75 178 75.27
e) Backw ard Community 149 134.97 127 186.82 233 221.45 577 484.15 980 541.65

f) Assistance to Unemp­

loyed graduates _ _ _ _ _ 3 1.63 27 16.21

g) Disabled Schemes - - - - 36 6.00 40 4.41 24 4.81

B. Karnataka State Industiral 

Investment Development 

Corporation.

a) Units benefited 28 47 64 86 62

Loan 23 832.10 40 1408.79 54 1778.23 82 3259.89 58 2613.19
Equity 7 33.46 20 136.61 19 226.53 7 122.66 9 357.99



ANN EXU RE -  li 

Table -  12

Beneficiaries Under Self Employment Schemes

(Additional)

Beneficiaries

ô
NJ

SI.

No.
Program m es

1980-81

Rs. in
Nos.

lakhs

1981-82

Nos.
Rs. in 

lakhs

1982-83

Rs. in
Nos.

lakhs
Nos.

1983-84

Rs. in 

lakhs

1984

Nos.

-85  

Rs. in 

lakhs

1 2 3 4

1

5 6 7 8 9 10 11 12

C. Karnataka Industrial 

Area Development Board

a) Enterpreneurs benefited 287 373 - 520 657 - 578 -

D

b) Extent of land allotted 
(acres)

SC /ST  Welfare

638 923 693 972 1003.20

a) Assistance to Law 3 0.03 10 0.07 6 0.05 11 0.08 13 0.11

graduates

E Scheme for Self Employ­

ment for educated youth (D IC)

a) industry

b) Service

c) Business

12307 1960.00

6200

3585

3025

1178.00

717.00

484.00

NOTE ; Scheme for Self Employment for educated youth was started during 1983-84.



A N N tXm <E  -  II 

Tat)le -  13 

Assistance to Artisans
(A dditionnl)

SI. Achievement
Program m es

No.
Unit

190n-81 1981-82 1982-83 1983-84 1904-85

1. Karnataka Handicrafts Development

Corporation

a) Assistance to Artisans Nos. 40 60 90 60 59

b) Value of Articles 

procured

(Rs. in 

lakhs) 125.95 154.70 179.10 149.40 172.36

2. Karnataka Handloom Development

Corporation  

a) Assistance to Cotton  Handlooms Nos. 1108 1387 1475 1387 2608

b) Value of Articles 

procured

(Rs. in 

lakhs) 307.72 330.00 395.67 500.35 681.74

c) Assistance to Silk Handlooms Nos. 129 185 344 231 461

d) Value of Articles  

procured

(Rs. in 

lakhs) 145.08 171.95 235.59 292.97 272.49

}. Karnataka Leather Industries 

Corporation

a) Artisans assisted Nos. - - 525 1200 1454

b) Value of Articles 

procured

(Rs. in 

lakhs) - - 9.07 51.20 34.24

c) Supply of Wayside Cabins Nos. 52 114 415 846 545

d) Value of Wayside Cabins 

provided

(Rs. in 

lakhs) 1.3 2.85 12.45 25.38 16.35

k. Khadi & Village Industries

a) Units assisted Nos. 2474 2628 2791 2385 3220

b) Beneficiaries Nos. NA NA NA 10753 14392

c) Value of Articles  

procured

(Rs. in 

lakhs) NA NA NA 229.77 357.06
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ANNJ XURE -  II 

Table -  14

Employment in Large Medium and Small Industries 

(Employment Potentia l)

(Additional)

SI-
Progratnines

No.
1 Irtif

Achievement
un ii

1980-81 1981-82 1982-83 1983-84 1984-85

1 2 3 4 5 6 7 8

1.

a) le tte r  of Intent issued Nos. 73 58 85 74 63

b) Employment Potential Nos. 14343 19616 18477 24104 14243

c) Investment 

2.

(Rs. in 

lakhs)

11557.26 20705.75 23119.18 23851.57 23914.72

a) industrial Licence  

Issued’ Nos. 40 25 34 65 49

b) Employment Potential Nos. 5763 6136 6140 32257 9238

c) Investment (Rs. in 

lakhs)

4112.60 3155.00 "7261.20 10344.50 10964.30

3.

a) D G T D  Registration Nos. 65 79 82 84 69

b) Employment Potential Nos. 5382 3885 5990 6279 7011

c) Investment (Rs. in 

lakhs)

3405.73 3022.76 5046.25 6571.58 7390.00

4. Small Scale Industries

a) No. of Industrial Units Nos. 2776 3396 6097 7529 11606

b) Employment generated Nos. 26357 39212 46420 43982 55849

c) Investment (Rs. in 

lakhs)

3042.37 4954.57 6255.79 6391.51 6324.31

NO TE:- S.I.A. Registration issued comm ences from the year 1985 onwards.
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