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legislation

1971 10 The Haryana Aided

Schools (Secruity of L
Service) Act, 1971 R
AN
ACT '

to provice for the secruity of service to the employees of aided schools.

It is hereby enacted as follows :—

1. (i) This Act may be called the Haryana Aidcd Schools (Secruity  ghort Title.
. f Scrvice) Act, 1971,

(i) It hait come into force with effect from Ist April, 1971,
In this Act, uniless the context otherwise requires :— Definitions.

* *aided school” means a school receiving aid from the State
(Joverament;

 J 'Director’ means the Director of Public Instruction, Haryana

«-and includes any other officer authorised by the State Government
U in this hehalf; "

. {(¢) *District Fducation Officer® means the District Education Officer
of the Dictnct in which an aided school is situated and includes

any other ollicer authorised by the State Goverament in this
beiwid,

447 ‘emplayee’ mecans & person in whole-time employment of an
aided school ;| and

e} '‘Prexcribed’ means prescribed by rules made under this Act.

.

I. For statement of objects and Reasons, See Haryana Government -
Guzette (Extraordinary) 1971, page 203.
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3. (1) Noo employee shall be dismissed or removed or reduced i
rank except aft’ter an equiry in which he has been informed of the charge
against hum annd give a reasonable opportunity of being heard in respec

on him any succh penalty, until he has been given a reasonable opportunit
of making reporesentation on the penalty proposed, but only on the basi
of the evidencce adduced during such enquiry.

Provided tthat this section shall not apply where an employee is d_is‘
missed or remooved or reduced in rank on the ground of conduct whic
has led to his cconviction on a criminal charge involving moral turpitude.

(2) No orrder of dismissal or removal or reduction in rank of ang

. employee shalll take effect unless it has been confirmed by the Dumcla

Education Offidcer who may réfiise to do so, if in his opinion, the provis-

.. sioms of sub-secction (1) have not been complxcd with.

(3) An emnployee against whom an order of the nature specified e
sub-section (1)) 1s passed without complying with the provision of sub
section (1) orr sub-section (2) may, within a period of thirty days of the |

. date of commuunication of the order, make an application to the Distoie. !
PP .

Education Offiacer challenging such an order on the ground that he 13 ar -
employze to wvhom the provisions of sub-section (1) and sub-section (2,
apply and the District Education Officer may, after giving the pariies ai
opportunity off being heard and after making such further enquiry s hc
may think fit, make an order refusing the application or setting n.m.t.
fmpugned ordeer.

(4) Any pocrson aggrieved by any decision or order made by the D..

trict Educationt Officer under this section, within a period of thrrty dey

. from the date «of communication to such person of the decision or ereer

prefer an appe2al to the Director who may after giving the partic: aa o pur

tunity of beingy heard, and after making such further enquiry, 1if any, =

he may consxddcr nccessary, pass such order as he thinks fit, confirming
modifying or rreversing the decision or order appealed ag.unst

(5) The orrder passed by the Director under sub-section (4) and subjec:

“ only to such amn order the order passed by District Education Officer ucde:

sub-section (2)  or sub-section (3) shall be final and binding on the parties.

4. Subjecct to the provision of this Act, the State Govurnment may
prescribe :—

(a) uniforrm code of service rutes for employees in the State relaung
. to payy, allowances, dismissal, removal, suspension, leave, conduc:

and dliscipline, provident fund travelling allowance and othes
cognaite matters;

., (b) essenttial qualifications for various classes of employees ; and

(c) uniforrms scales of pay for various classes of employeces.

~—- Provided tthat the State Government may exempt any aided schoot

. of glass of aidecd school from the operation of Lhe provmon of this section
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for such period as it may think fit on grounds of economic capacity
thereof. T

5. Tt shall be lawful for the Director to stop, reduce or suspend the
aid of an aided school for the violation of any of the provisions of this
Act or of any rules made thereunder or of any order passed under this
Act by the managing committee, manager or any other authority charged
with the administration thercof.

Provided that before taking action under this section, the Dircctor
shall give a reasonable opportunity to such managing committees, mana-
ger or authority to show cause against the action proposed to be taken.

6. No suit, prosecution or other legal procecding shall lie against
the State Government or any authority or any officer appointed under
this act any thing which is in good faith done or intended to be done in
pursuance of this Act.

7. If any difficulty arises in giving effect to the provisions of this
Act, the State Government may, by order do anything not inconsistent

with such provisions which appears to it 1o be necessary or expedient

for the purpose of removing the difficulty.

8. (1) The State Government may, by notification, make rules
for carrying out the purposes of this Act. :

(2) Every rulv made under this section shall be laid as soon as may
be after i is made before the House of the State Legislature while it is in
session for a total period of ten days which may be comprised in one
session or in two or more successive sessions, and if, before the expiry of
the session in which it is so laid or the successive sessions aforesaid, the
House agrees in making any modification in the rule or the House agrees
that the rule should not be made, the rule shall thereafter have effect only
in such modified form or be of no effect, as the case may be; so however,
that any such modification or annulment shall be without prejudice of
the valnity of any thing previously done under that rule.
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_.(Published in the Haryana .Government Gazette, chx;lauve

‘Supplement, dated the 18th June, 1974)
PART 1HII

HARYANA GOVERNMENT
EDUCATION DEPARTMENT
Notification
The 12th June, 1974

No. G.S.R. 78/ 1L.A.M)/71/5.8/74.—In excreise of the poswers conferred
by sub-section (1) of section 8 of the Haryuna Aided Schools (Security
. of Service) Act, 1971, the Governor of Haryana hereby makes the following

.« rules, namely —

1.

‘ PART 1
GENERAL

(1) These rules may be called the Haryana Aided Schools

('Security of Service) Rules, 1974 & amended upto 1976.

(2) They shall come into force with effect from 1.8.74.

2.

3.

In these rules, unless the context otherwise requires,—

(@) “Act” means the Haryana Aided Schools (Security of seivice)
Act, 1971

(b) “department” means the Haryana Education Dcwtmc t
(¢) “Government” mcansthe Government of the State of Haryana;

(d) “Head of the Institution” means the Principal or the Head-
master or Headoustress of an aided school ;

(e) “Management” means the managing committee, duly approved
by the Director running the aided school ;

(f) “‘recognised university” means any university incorporated _

by law in India or which is so declarcd by the Government
for the purposes of these rules

(g) “State”'meansthe State of Haryuna;

(h) “Service” means the service in an aided school,

PART 11
RECRUITMENT TO SERVICE

(1) The Service shall comprisc all or any of the posts shown in

cloumn 2 of Appendix A to these rules, as the Management may, from
time to time after getting the previous approval of the Director, decide.

El
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(2) The Government may by notification, make additions 10, or
reductions in the posts shown in column 2 of Appendix A tothese rules.

4. No person shall be appointed to the Service by direct recruitment.
whaoisless than eighteen years of age on or before the last datc of submission
of applications to the Management.

5. Appointments to the posts of teaching and non- teachmg staff -

i1 the service shall be made by the Management, and tothe posts of other
staffin the service shall bemade by the Head of the Institution, in tonsu-
itation with the Management, in the manner provided in rule 7.

6. No person shall be appointed to the Service unless he 'is in
possition of qualification and experience specified in column 3 of Appen-
dit 4 10 these rules.

7 {1) Recruitment to the Service shall be made by—
{1) promotijon ;or
(*1) direct recruitment ; or
(i) transfer.

12y There shall be constituted by the Management a selection commi-
t1zc consisting of such number of members as it may determine for the
purpose i making recruitment provided that one of its memters shall
b¢ an experienced educationist.

{3} Whenever vacancy occurs or is about to occur in the scrvice,
the Management shall determine the manner in which the vacancy
i+ to be filled. If the vacancy is to be filled by direct recruitment
Lie Management shall :—

(1) advertise the vacancy in the leading daily an English and a
Hindi Newspaper eic. :or

{1} send the requisition to the local employment cichange.
(4) The applications of the nanies reccived under  sub-rule (3}

ralt be put up before the selection committec which shall make selec-
o0 arictly  according  to merit.

(%; Nothing contained in sub-rules (2), (3) and (4) shall apply to

tw posts of non-teaching staif,

o Munayement or the Head of the Institution, as the case may be,

4 <o) Apreaatment orders to the posts in the Service shall be  issued
o
ir tire forms presernibed in Appcndlx B to these rules

oD The porsuas 5ppomud to any postin the scrvice shall remam

o1 piobuoor for o perrod  of two years, if apointed by dr‘cct recrun-‘

mer” and one year, if appomtcd otherwise @

1

Age Scotia 4.

Appiontic g
authoriw,
Section 4.

Qualif-zatics

Section 3.

Methof 30

ruitment
Section 4

Frosation,
Secticu 4.

.
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_Provided that any pericd of officiating appointment shall be
reckoned as period spenton probatiom, but no person who has so officiat-
ed shall, on the completion of the prescribed period of probation te
entitled to be confirmed, unless he is appointed against permanent

' vacancy.

(2) If, in the opinion of the appointing authority, the work or con-
duct of a person during the period of probation is not satisfactory, it
may— -

(a) if such person is appainted by direct recruitment, dispense with
his services, and '

(b) if such person is appointed otherwise than by direct recruit-
ment,—
Y
(i) revert hiim to his former post; or

(i) deal with him in such other manner as the terms and condi-
tions of his previous appointment permit.

(3) On the completion of the period of probation of a per~on
appointing authority may,—

(a) if his work or conduct has, in its opinion, been satis“acropy —

(i) confirm such person from the date of his appointment, if
appointed against a permanent vacnacy; or

(ii) confirm 'such person fion: the Gute ro: which a permar
vacancy occurs, if appointed 9 v PDOr&ry  Vacas

or,
(iit) declare that he has comploic. B . oo o« fact
there is no permanent vacang, . o7
(b) if his wurk or condicthas,inits - 5 & ve o saasfac o
(1) dispence with his services, 1¥ap, oo o el s
orif ruyninted otherwie. oo 'm o7 v 0 Gore o
d-a- otk himin such other - p- - o om0
datic - <D hys previeus ap ity on o palt o
ertend s period of probatics - 1 - s e n0er

av ir sould have passed .- ¢ p
Ohutrrpn

[+
3
I3

Teeve s .2t the toral period of vLoa
Ta~v. shiull not exceed three oo s

Sendority © be smwority dnrep se of the oot el s - be determuic
« tions 3 and 4, . ofconriauous service onma postin o oo wgl
. v .. wiere there are diliei: + « r . Servige,

11 "termined separately for->rh
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P1- - ided funber thatin the case of employees appointed directly, the

'e. »f re-it determined by the sclection commuttee shall not be dis-
11" . .r fixing the infer se seniority. .

i e further that in case of two emploneos appointed on the

e gate, iheir seniority shall be determined as fo!' sws -

, 140 2 cmployee appointed by direct rec-uitmuc:: shall be senior to

an employce appointed otherwsic ;

thy + the case of employees who are uppointed by promotion their
ece se sentoritv shall not be disturbed.

ter fhe seniorir lists of the employces sha'i be preparcd by the
Viahasemeni 1 the fuem prescribed in Apperdin C to there rules. In
fiv cu - Tany dispute regarding fixation of semiority, the matter shail be
d 1e by the Dustrict Educction Officer against  whose decisien an
a4 s chell lie to the Direcwor of Public Instruion, H:uyan_a.‘

When an cmployee icaves the aided schooi or is transferred from
rory of postte ancther caiegory of post, anoic to thut effect shall

coorded against lus namean the last coluon of the srmomy list,
nis service book. W ey
R N " A
PART HI : . oAt i
' ety

DL ALIDWANCES éND SERVICE RECORD sy

“v 7 Twosenies of pay of the empioyees shail % - s.;"eciﬁfgd_f'in
- s A -ndix A to these rules. R
Lo B {189

ot ‘ - L e
.« swlos ~f aearness allowance pavabie tu the emipioyees shall

ur ns ar. adinissible {rom time to tre m CGovernment em-
‘. . b LERPP | h "
Looifo employees shall be governct v bl juaveorules as ure
Lovootime to time 1o ther ou ot gt i e nmient
‘ H : : 7 It

Jlead ofthc Institu,on a.-.xl be oo, Croal Lot cnual
i '-n.pluyﬁcs and in the cae o the Heng o ine h.\!n e, ; we
«’llllhorlty to grant castval Jze ¢ osnay' b ihe Mopar e

i resT Xt o*‘ any leave other (ian casua
rasan.tinn . cosame shall be the Marngerao ot
Tl e sr1 the Marnaeznient Tl Uthe et -

Y somires arding admie Lbility Hecel 4' the nppiice
vt s e the Head of the ln\ll_[‘.iﬂ\,i, 2*” 27 no a:
~ gl R cred, : S

o

T e e v deputed by the Mana«'umcnt or Huwd of the
Lot Taaies elthe rudgd ‘school he shal! be eniitled to
-~ Ui . dally allowances in accordance ‘with the rules 2s are
oo™ pne to time to the Government employeds. -

t. ""!t.

b\..uc; "'p.A
dearness :u“ :
ance and” bdy- -
1o 1t ofS.t ‘ary,
Se.on 4

B R

Traveiit ¢ %.‘o\b
arceungd gew
alicw: .
Sectic: .
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13. (1) For every cmployée there shall be maiatained a scrvice
book in such’ form as is prescribed for Government' employees and per-
sonal file containing annual contidential reports aond other importaat
documents in relation thereto. "

(2) The service book and the personal file shall be maintained and
kept in safe custody by the Head of the Institution who shall be responsi
ble to produce the same before the Director of Public Instruction, Har-
yana, or any other Offices authorised by him if so required by him for

imspection,
PART 1V
CONDUCT®

14, No employee shall , except -with'the previous sanction of
the Mindgement engage directly or indirectly in any trade or busii s
or undertake any other employment:

Provided that no such permission shafl be necessary if the employes
undertakes private tuition work with the permission of the Head of the
Tnstitution for not exceeding two hours a day<

1] .

Provided further that a teachér may, with such permission, under-
take honorary work of a purely social or charitable nature or occasional
work of a literary, artistic or scientific character, subject to the condi-
tion that his official dutics do net suffer thereby and the Head of the Insti-
tution or the Management does not object thereto.

15. An employee shall so manage ' his private ' affairs as to aveid
habitual indebtedness or insolvency. Any such employee against whum
any legal proceedings are instituted for the recovery of any debt due from
him or for adjudging him as insolvent shall forthwith report the fuii facts
of the legal proceedings to the Head of the Institution or the Managemeat.

‘16t N& -employee shall, except- with the “permission of the “Head of
the Institution or the Management, appear in any examination.

‘17:' N& employee shall, take part in, subscribe ' to, or assist in—any
way, any movement which tends to promote feelings of hatred or enmity
between different classes of subjects of India or to disturb public peace.

18." No -employee shall, except with' the prior permission of the
‘Management ', who wholly or in part ‘or conduct or participate in the edit-
ing or “management of any newspaper or other periodical pubtlication.

19/ Noremployee shalt,—
(a) -%n any manner whatsoever, criticise in public the lictions of the
‘Government, Management or any officer of the Government.

(b) except in accordince with any general or' special order to the
management, or in the performunce in good faith of the duties
assigned to him, communicate directly or indirectly any official
document or information to any other employee or pcrson to
whom he is not authorised to communicate such document or

- information.
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. N . : . R e, ae " C .
Note.—A casual meal, Wt or other social hospitalitv of o « wsuai
v nature shali not be :ift. ‘ o

Explunation 2.—On  occasions, such w5 weddings, anniversaris; funeras
or religious funcuors wien the making of a gift is ncon-
formity with the prevailing religious or social pri.ice, a
tewcher may accept a Zift, if the value thereof does aot exee+?
twenty-five rupees, .

(i1) oracrise.” or incite any student: to pmcuw, casteism, com-
muidxlism ©r untouchubility;

(il1) cause, or incite any other person to causc, ary damazge 1o sche

property,
(iv) be guilty of, or enc our%c vo:lcncc. b'r any conduct whxch in-
volves. moral turpnudc e M v
7Y SR S 11‘;";{ SR R IO
, - -- - PR r ) PAR—I' V l“l"l 43 ,' A ‘.(
{ Vi tow

PUNISHMENF AND APPi:AL.S NOY L

mines. 23 Th= following penaltics as heteinalter provided ma,, {or g
53Ct : % asil sut"ucnt xcason be xmposed upon thc cmployecs, namcly-—'
v ~I Y 41\-1.-,»...,-
1) winor pcna.‘te\ Coa Ll '.'.»‘.".\lnax‘... s

. ’ - . . N - Y - M L4 M
\ (a) censurc; ’ . e Ao vilde r.uu.q 1A T A
. e % TR N R 1Y 1 3 ') !
fere

‘b) withholding of ncic.neats with or without cumulanvc cffect

o 05 . promotient . . e e epsin )
o : o X AR R P 11

“% .t IC) recovery f"(;m Py of the . whm,. or paft of an) pecuniary Joss
caused to e ailew school or its Management by neghigenbe,
fraud, mesapp opriotion or breech of orders: and

oL P . : IR . P . AR Y
H nsioi pand. L I TP
( ! m\p(‘ ¥ ‘ ( ’ ‘.. ] ' . '!‘(‘
P e )l.l\”
(i} major penulties —
PR o
(a) rcductxon n mnk
b ' . 2 SRR RV
(b) x;;mova.l : and . s r i el
.o T L S TP
{¢) dismissal. < AS SRR I TP i
e gl u 0 . . N
Sarstrg 24, _,Thcv" authority compctcm 1G impose—
'/:\UT."-G} Yo . o
S 3. o , (a) mmor psnalues shali te ‘he Hs,’ld of, zhc Iustizv ion; 2

(b) major penaltics shall be'the ¥ r\v‘anagcmcnt.



173

25. (1) No orderimposing any of the minor pcna_!t_ics, shall be passed

unless— i

(a) the cmployee is informed in writing of the action proposed
to be taken against him and given a reasonable opportunity
to make any representation as he may wish to make against
proposed  penalty;  and

(b) the representation, if any, is taken into consideration.

(2) Any employce aggrieved by the order imposing minor punish-
ment may within -a-period-of thirty days from the date of communication
to such employce of the order, perfer an appeal to the Management who
may, after giving the parties an opportunity of being heard, and after
making such further enquiry, if any, as the Management may consider
necessary pass such order os it deems proper, confirmed, modifying or
revising the order appealed against.

.

26. (1) An employee against whom procecdings have been taken
either for his arrest for debt or on c¢riminal charge shall be considered
under suspension for any period during which he is detained in custody.

(2) An employee who is detained in custody whether on a criminal
charze or otherwise for period exceeding forty-eight hours shall be
desimed to have been suspended with effect from the dute of detention.

{3y An cemployee against whom & criminal charge or proceedings
for arrest for debt or depurtmental enquiry is pending, may also te plac-
ed under suspension by the issue of specific opders to this eflect during
the peiiod when he 1s not actually detained in custody or imprisoned
that is while released on bail if the charge made or proceedings taken
against him is connected with his position as an employee or a depart-
mental enquiry is likely to embrass him in the discharge of his duties as
suen or involve moral turpitude.

(3} When an employee is placed under suspension, ‘as the case
may bLe shall be allowed to draw subsistance allowance ¢qual to leave
saulory on half ray or half average pay, as the case may be and dear-
nese  anovance  admissible to him.

{5) When an coiployee is plaved under suspension as a result of
deparimental enyuiry pending apinnst hiny, the period  of his suspension
sl ot exeeed thiee monthin except in cises where the approval of the
Distvict Education Gfhicer Lits been obtained.

~

27, Af the cmployee is finally exonerated of the charge he shall be
entitted  to full puy and  allowances as admissible to him  minues the
amount of subsistance allowance aiready paid to him during the period
of suspension and the period of suspension shall be treated as on duty and
shall count for all purposes. In the event of employee not being exonerated,
the Management shall, with the prior approval of the District Education
Officer, treat the period of suspension in such manngr as it may deem fit.

3

Procedure
for imposi ng
minor penal-
ties and filing
of appeal.

Suspension
Section 4.

Pericd of
suspension how
to be treated
Section 4.
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23. (1) When a situation warrants dismissal, removal or reduc-
tion in rank of an employece, the procecdings for the proposed penalty
shall be started by the \1an.1qun\nt cither suo motu or on the report of
the Head of the Ins:itution and in the case of the Hcad ofthc Institu-
tion by the Management itself.

(2) The grounds on whick it is propos'cd to take action against an

‘employee shall be reduced to the form of  delinite churge or charges

which shall be, within  period of twenty-one davs from the date he was
placed under suspension, communicated to the employee urnder a regis-
tered cover dcknowlcdgmem due and he shall be required within apcnod

of fifteen days to state in wrmng whether he admits truth of all or any, .
of the charges , what explanation or defence, if any, he has offered or .

whether he desires to be heard in person.

(3)On receipt of a reply to the charge sheet from the employee the
Management shall, if the employee so desires, or if the Management so
desires, hold an oral enquiry in which all evidence shall be heard asto
<uch of the charges as are not admitted, proceed to institute an enguiry
within a period of fifteen days from the date of receipt of the replv. If
the Management cxonerates the employee from the charges levelled
against him, he shall be re-instated forthwith and the pay and allowances
for the period the employee remained under suspension shall be paid to
him within a period of one month of the date of re-instatement and the
period of suspension shall be treated as on duty for all purposes.

(4) After the enquiry as specified inthe forcgoing sub-rule iy com-
pleted, the Management shall consider the enquiry report and secord it

findings inrespect of each charge. If the Management is Of!hz gpinion;

tha: any one of the major penalties is required to be propose.t it shall
serve ine employee witha show-cause notice-stauing the aciion mop. 4
to be taken against him and calling upon him to submit, within a -x. VTS
of *twenty-one duys from the date of receipt “of the show-cause not’u,
such representation as he may wish to make against the proposed action.
If after considering the reply of the employee to the show-tituse notice,
the Minagement proposes tomllict, the proposed penalty, it shali, «ith-
in  period of seven days of its decision forward the saime along with the
facts and complete record of the case of the District Educarion Otficer
who shall, within a period of thirty days from the dJdate of the receipt of
the record, coavey his approval or disapproval to the Management with
a copy thereof to the employee.

29. An employee against whom an enquiry is proposed to be held
shall, for the purposes of preparing his defence be permitted to inspect
and take extracts from such official record as he may specify, provided
that such permission may be refused, if for reasons to be recorded in
writing in the opinion of the Enquiry Officer, such records are not rele-
v}z:.nt for the purpose or itis against public interest to all him such access
thereto.

PART
CONTRIBUTORY/ PROVIDENT FUND

30. In this part, unlpds the context otherwise requires—

(a) “emoluments’’

mean basic pay, leave salary or subsistence
allowance;

%
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APPENDIX B
(seerule 7)

Appointment
No. dated the

On the recommendations of the selection committee Shri/Smt——

is bereby appointed as in ‘
with effect from the date he/she joins duty, in the grade of Rs,
plus usual allowances sanctioned by the Haryana Government from time
to time on the following terms and conditions, namely :—

Terms and Conditions

1. He/She shall be on probation for a period Of ———— ——year"
(s) in accordance with the rules which can be extended for such further
period as the competent authority under the rules may determine.

2. Incase of resignation or discharge, on grounds other than the
abolition of post or disciplinary action, he/she shall be given one month’s
notice or paid one month’s pay with allowances, in licu thereof, on
either side, subject to the fulfilment of other conditions of service.

3. No travelling allowance will be admissible for joining the post.

4. Before assuming the charge of duties, he/she will be required 10

produce the following certificates to the Head cf the Institu-
tion ;—

(i) medical certificate of fitness from a qualified registered Medi- '
cal Practitioner ;

(i) attested copies of academic and professional qualification aud
matriculation certificates ; and

(iii) a certificate of good character from a Gazetted Officer;M,L.A.}
M.C.

5. If he/she has not been vaccinated within the last twelve months,
he /she should have it done before reporting for duty.

If the above terms 2nd conditions are acceptable to him/ her, he/ste
should join his /Eer duty immediately but not later than R ——

In case of failure to do so, his/her candidature is Wiabie to becan-
celled and the post shall be offered to the next eligitle canaidate.

Signatuce
Appointment Auihonty,
with Seal of the Cffice.

No. - ,dated the
A copy for information and necessary action is furwarded to :—

(1) Head of the Institution concerned.
(2) Candidate concerned.

Signature
Appointment Authorily,
with Sea} of the Office.
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