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" THE MIZORAM SCHOOL EDUCATION
(BILL 1986

A Blll to prov1de forobetter organlsatlon and development
of school education #n the Union territory of Mizoram and for matters
connected therewith or incidental thereto.

Be it enacted by Mizoram Legislative Assembly in the thirty
seventh Year of the Republic of Ipdia as follows :-

CHAPTER I . R
PRELIMINARY

" 1o ‘Short title; eoxtent and commencement
(1) This ‘Bill may be called the Mizoram School Education Bill 198&.
(2) 1% extends to the whole of the Union Territory of Mizoram,

(3) It shall come into force on such date as the Administrator may
by notification, appoint and different detes may be appointed for
different provisions of this Bill, and any reference to the
commencement of this Bill in relqtlon to any provision thereof shall
be construed as a reference to the date on which that provision comes"
into force. ¥ : : o L

. Comments Section 1"

As the Preamble inter-alia states, the Bill was enacted because
it was expendient to provide for better management and dynamic progress
“of school education and thereby regulate and supervise the systen of
education in the Union territory of Mizorame . .. ... .

2+ Definitions . ‘ e
In this Bill unless the context otherwise requires :- B

(a) "Adnlnlstratof’ neans the -Adninistrator of the Union N
territory of Mizoram appointed by the President under artlcle 239 SE L
of the Constitution ; , - ,~$;1L B !

(b) "Adv1sory Board“ neans the Board referred to sectlon 22 ;>S

(c) vAia" neans any aid granted to a’ recognised’ school by the
Mizoran Governnent, Administrator, a loeal authority or any other
authority de51gnated by the mizoram Government, Administrator or a
local authority j; : - : L

(d) "Aided School" means a recognised prlvate school which is
receiving aid in the form of naintenance grant fron the Mizoran
Governnent, Adninistrator or local: -authority or any other authority
designated by the Mizoram Governnent, Adninistrator or a local
authority 3

(e) "appropriate authority" means T
' (i) in the case of a school recognised or to be recognised
deslgnated or spbnsored by the Mizoram Governnent, that authority j

(ii) in the case a school recoinlsed or to be recognised
by the Mizoran Administration, the dninistrator or any other

officer authorised by him in this behalf

(111) in the casc of any other school thc Admlnlstrator or
any othe ¥ officer. authorised by him in thls behalf H

(f) "Mizoran " meams the Unlon.terrltory of Mizoran ;

’0.002/"04'.00-



(g) "Director! meanskthe Dlrector of Education, Mizoram and
includes any other officer atrthorised by hin to perforn all or ang
of the functions of the Director under this Bill

(h) "enployee" neansa. teacher and includes every other employee
worklng in a, reop@nméed schoo AR

R
B e

(1) "exlstlng employee" neans an enployee of an existing school
who is enployed in =uch school imnediately before the conmencenent of
this Bill, and inciudes an enployee who was employed in such schcel
for a period of not less than twelve ribnths immediately preceding the
2nd day of Septcmber, 1985. '

(3) "existing school" neans a rccognlsed private school which is
in existance at the comnencenent of lhis Bill j;

(k) "Head of school" meams the principal acadenic officer, by
whatever nane called, of a recognised school 3

(1) "local authority“‘ﬁeans 3(three) District Councils j

RRT (1) "Chairnan", in relatlon to a school, neans the person, by
whatever mame called,: who is entrusted, either on the date on which
thls Bill..cones into force: ory as the case nag be, under a schene of
nenagement nade under: sectlon 5, with the management of the affairs
) of that schOol H R

Hm) 1"manag1ng comnittee" ncans the body of individuals who are
entrusted with the managenent of any’ recognlsed private ‘school 3

(o) "ninority school" neans a- scho‘siestabllshed ‘and. adninistered
by a mlnorlty having the rlght to: do g0 ﬁnder alause-(1) of article

. 30 of the Constatutlon-, ”}15 : 2 { . : r

(p) "notifluatlon“ neans a notlﬂication published in the Official
Gazette 3 TR L

(g) "preseribed" means prescrlbed by rules nade under this Bill §

(r) = "priyate:school Heans g school which'is not run-by 'Fhe
Mizoran Governnent, Adnlnlstrator, a local.authbrlty or any other
authority d031gnated or sporsored by the Mlzoran Governnent,4,
Admlnlstrator ovd loecal authority s SRR

(s) "publlc exanination" neans an exanlnatlon conducted by the
Mizoran :Board of* ‘Scéhool Education-or any otHer Board which nay(
hereafter be established for the purpose) and recognised by the:
Adn;nistrator or-any other officer autHorised by hin in 'this behalf ;

(t) “recognlsed sahopl" neans a, sohool recognised by the
approPrlate authority o - :

, (u) M"gghool"® 1nc1udes a pre—primary, prlﬁary middle and hlgher
secondary school, and also indludes any other iristitution which - inparts
educatlon or tralnlng,below the degree level, bud—ddosunot includlng ‘
an 1nst1tution which inparts technlcal educatlon H . -

(v) "school property" peans. all Rovable: ‘and innovable proPerty
belonging to, in the possession’ of, the school and all other rlghts and
interests.in, dr ariging outuof, such property and ingludes land,
bulldlng and ‘its appurtenances, playgrounds, hotels, furnituke, books,

apparatus, naps, equipnent, utensils, cash, reserve funds investnents
and bank'balances ) :

(w) ‘“"teacher" ncludes the Head of a school 3

(x) "ynaided nlnorlty school“ neans a recbgnlsed mlnorlty school
which does not rocelve any aide”’

cees3/meane
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Conments Sectlon Z

Certain terms and expressions relating.to sohool education have
been expllcltely deflned in” this scction and tbese nust be 1nterpﬁeted
within ‘the gphere of. the prov131ons of the four walls of" the .B:Lllq
Thus, ~the terns, 'omployee' “tnanager! and’managlng comnlttee’ conveyy.,

those connected w1th tbe matter of scnool educatlon and notﬁlng beyon
that field, * : , oy

R

cHAPfER-~ii'“
ESTABLISHMENT 'RECOGNITION, MANAGEMENT OF
- AND A0 TO SCHQOLS

3« Power of Administratpr t hznéulate
gducation in schools

(T) The Admlnlstrator nay. reguIato education in all the schools
in Mlzoramlln accordance with the prov1510ns of thls Bill and the .
rules made‘thereundef. )

T S ﬂ,f?,. o 'r.-“v o C L

(2) The Adninistrator nay establisdand maintaln any SChOOl ins
Mlzoram or.nay pernit any person. or local authorlty to estaplish .
and melntaln any school in Mlzoran, subggct hp compl;ance w1th the

nrov151ons of thfé Bill and’ "the rules nade bhereunder.'~%.,

(3) On and fron the\connenoement of riiis Bill anf i subject: +to
the provisions. of clauses(1) of article 30.fof: the-Gonbtitution, the - -
establishnent of o new school or:the opening. of ‘4 highér/class oﬁ k
the closing down of an existing cldss in. any existing’ school in”®
Mizoran shall be subject to the provisions of the Bill and the rules,
nade thercunder and any school or higher class established:or opendéd:-
otherwise than in accordance with the provisions of this Bill shall
not be recognised by the approprlate authoritye

Comments Section 3

The Administrator of the Union territory of Mlzoram,,y'
whose appointment is made by the President under article 239
of the Constitution, is the pivot around whom :the whole
machinery revelves %or regulating educational activities
and he has been vegted with specific powers to ensure the v
efficient performance of the schools established in Mlzoram,ﬁ,,

R R : : : e

4, Recognition:of school > R

(%) The approprlat authority may; on an appllcatlon
made 164t in the prescblbed form. and 1n the prescrlbed manner,
recogniser anyprivate §yhooi AN X .
DIOVlded thaﬁ o choor'shall be recognised unless -:w

_,f)’ ‘!.;,) i

(a) 1t/has adequte funds: to; ensure 1ts flnanbial v
dtablllty end regula payment pf: salary and: @Alowances toL':?
‘its emoloyees. : . e

© (b) it_has du approved scheme of management as.
réquired byneectlﬁn a.b S A e g D

(e) ithasi's 1¢able or adequé%e acoommodatlon ahd L
sanitary facilities having regard;,“among other factors, to v
the number, age apd sex of the pup;ls attending it 5 -

(d) It provdides for approved fourses of study and

efficient instruction

00004/-0000
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(e) it has teachers with prgscribed qualifications ;
and

(f) it has the prescribed:
education, library service, lab
or qo—curricular activitiéé;{

facilities for physical
atory work, workshop practice

(2) Every oppllcatlon for/recognition of. a school shall
be entertained and. gonsidered /by the appropriate authority
arid the decision thereon shal be communicated to the applicant’
whthin & period of four montlfs from the date of the receipt
of the application ; and where recognition is not granted the
ressons for not granting su¢h recoggition shall also be
communicated to the applicanht within. the. ‘'said period

(3) Where recognltlo ‘toa school is refused, any person
aggrieved by such refusal /may, within thirty days from date
of communication to him,.¢f. wuch-.refusal, appeal against such
refusal, in the prescribed manner, to the prescribed authority
and the decision of the rescribed authority thereon shall be
final : . _ - :

“* Provided that the escrlbed authorlty may, if it is
satisfied that the appe)lant was prevented by sufficient
cause from preferrlng the appeal within the said perlod of.
thirdy ‘days, extend, fofr reasons to be recorded by it in .
wrltlng, the Sald perloﬁ by a further perlod of sixty daysws

(4) Where tb@ mangging committee of a school obtains
recognition by fraud, mis-representatior or supperssion of.
material. bartlculars,r_r where;. after obttaining recognition, :
the school fails to” cogtlnue to comply ! witth any cf the o
conditions specified i the.proviso to sub-séction (1) the
authorlty granting “the, recognltlon may, after giving the .
managing:committee of [the school:a réasonable opportuhlty e
of showing cause -agairst the proposed action, withdraw. +
the recognition grant¢d to suchrschoo; Mnder sub-sectxon(1)

on grantedwundcr sub—sect10n(1) shall
e any school to. receive aid.

(6) Every existi school shall be: deemed to have been
recognisecyunder this| section nd shall be subject to the
provisions of this Bijfll and the[gu}es made thereinder : -

Provldgd that where: any ssuch $Choel does, not satlsgy
any of thé'conditionp specified in“ithe provisd fo sub-section
(1), the: prescrlbed uthority.may require the school to
satlsfy ‘such conditijons and such other conditions as may be
presgribed, within specified period and if any such _
condition .is not satisfied, reeognltlon may be withdrawn ,
from such school. _ ‘

(7). Every sch
sub-sectlon(4g

authﬁrlty, who éha
from the date of p
as may be prescrbbe¢d
within that periocd
shall, on the expi
cancelled.;p SRt X

(8) On hearirg an appeal preferred under sub—sectlon(3),
the prescribed authcrity may, after giving the aopelant a
reasohable opportunity of ‘being huard,,confarm, mod1fy or'
reverse on order appealed agalnst. ‘ ¥ .

(5) The’'recognit
not, by itself, entit

-

1, whose recognition is W1thdrawn under
ub-section(6), may appeal to the prescribed
1 dispose of the appeal within six months
esentatlon of the appeal in such manner

~and if the appéal is not disposed of
the order for the withdrawal of recognition
y of the sajd peripd-of 51x months, stand

o.o5/"t|"ct
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Comments Section 4

The power to withdraw rg ognition of an institution vests
in the appropriate authority/defined in Section 2 of this Bill,
Thus, it is not within the fompetence of anybody else to
take recourse to withdraw guch recognition., Where there is a
provision for delegazion ¢ff an authority by the Administrator,
such delegation need not pe made by notification in the Offi-
cial Gazette and it is afso not necessary to obtain prior
approval of the Governmdnt. :

§.%, Scheme of management

(1) Notwithstanding anything contained in any other law
for the time being in force or in any instrument having by
virtue of any such law, the managing committee of every
recogniscd schosl shall make in accordance with the rules
made under this Bill and with the previous approval of the
appropriate authority, a scheme of . management for such
school ‘
Provided that in the case of a recognised private school
which does not receive any aid,” the scheme of management

shall apply with such variations and modifications as may be -
prescribed :

Provided further that so much of tnis sub—section as
relates to the previous approval of the appropriate authority
shall not applu to a scheme ‘of managoment for an unaided
minority & schcol, -

(2) A scheme may be made,;in like: manrer, to add to,"
very or modify any scheme made’ under sub—secticn (1),

Comments SQCulON 5

For every recognised institutiofi there should be a
schemegadministxation which must prOVide, among  other matters,
for the Constitution of .a Committee of management., _(_,;&‘,na

Where there was a dispute regarding rlght of managemenh -
of a sghool between two committees managememt'%nd the. presl ﬁe
cribed authority; give: recognition to. one of them, uniees A
declaratlon was made by" the eaid autherity th&t there was a
dispute reld&ting to thé® ﬁanagement of the school, a new
managing uolittQE could not be elected il LAt

Ak
L_,f‘tz :

f“v",‘*\‘
" 5‘@ Ald to recognwsed schools

(1) The Mizoram Government may,mafter dhe appropriation -
made by Mizoram. LegiSlathG Assembl? by law in this behalf -
and subject to such conditions as may be prescrlbed pay - to’»
the Administrator, for distribution of aid to re cognised
private schools, not béing primary schools ‘recogr ised by:

a lovak authority, such sums of money as that Gadh ernment

may condider necessary CoRE

Prov1ded that no existing school receiving, imiediately
before the commencement of this Bill, aid shall be eligible
for the continuance of such aid unless it complies, within
such period as may be specified by the Director, with the.
conditions spec1fied in tthe proviso to sub~section (1) of
section 4, ,

(2) The authority competent to grant the aid may stop,.: -
reduce or suspend aid for violation of any of the conditidns
prescribed in this behalf,

R

l,boo..6/'—....
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(3) The aid may cover such part of the expenditure of
“the school as may be prescribede

(4) No payment, out of the aid given for salary,
allowances and provident fund of employees of the school,
shall be made for any other purpose.

(5) No aid shall be given to a school the management
of which has been taken over under section 20,

(6) No wuiirecognised school shall be eligible to receive,rifﬁ

any aid or any benefit made available to private schoolsi by
the Administrator of any agency of the Administrator.

Comments Section 6

The Mizoram Government would sanction allotment of a
specific amount for the purpose of granting aid to recognised
private schools, to be distributed by the Administrator,
Existing schools already receiving aid shall be eligible for
continuance of such aid subject to compliance of certaln
condltlons specified by the Director,

CHAPTER 1III
SCHOOL PROPERTY

; School Property

(1) The management of every aided school shall furnish
to the appropriate authority initially, at the time of grant
of aid and thereafter annually, a statement containing a
list cf school property together with such particulars as: may
be prescribed, v

(2) Notwithstanding anything contained in any other law
for the time being in force, no transfer, mortgage or lease
of any movable or immovable property of ‘an aided schooly not
being the property spec¢ified in the rules, _shall_he:made..
except with the permission of the approprlate authorlty :

Provlded that where the appropriate authority: omits.
or fails to dispose of the application for $ugh permission
within sixty days from the date of receipt of the application
shall, onh the expiry of the sald perlod of 51xty days be
deenied 'tg have been granted. - poe e

(3) Any person aggrieved by the grant, or refusal of
permissions under sub-sect10n(2g may prefer, in such form
and within such time as may be prescribed, appeal to the
Administrator against such grant or refusal of Pgpmission
and the de0181on of the Admlnlstrator thereon shall be
final, '

(4) Any transaction made in contravention of the.
provision of sub-section (2), or; as the case may be, dec1sron
of the Administrator, shall be void,. , ~

..0007/*0.-0'
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CHAPTER IV
TERMS AND CONDITIONS OF SE IVICE OF EN@LOYEES
OF RECOGNISED PRIVMTE SCHOOLS -

Te. ‘Terms anc CHnditions of scrvice of employees
-of recognised private schools,

(1) The Administrator may make ruleé'IGQUlqting
the minimum qualifications for rcecruitment, and the cono-.
iticens of SQrViCG, of cmolpy es ,of rcccgnlse” private
sch;ols :

Provided thet nelther the salary nor the rlgnts in
respect of leave of absence, age of retirement and pension
af an em_ lovee in- the employment of an existing: school
at the commencement of this Bill shall be varied to the
disadvantage of such emnlcyee s

" Provided further that “Vcry such cmplodyee shall be
entitlud to opt for terms and conditions of service as. they
ere ap>llcuole~to him 1mmeu1ately before the commencement

of this Blll. - .

(2) ‘Subject: tm any rule that may be made in this
behalf, no employee of a reccoconised private school shall
be dismissed;‘removed or reduced in. rank nor shall his
service be otherwise ‘terminated “xceot W1th the prior .
ApPPTL val of the Dlrector.

(3) Any emnloy e of a rocﬂqnlsed nrlvate schocl whould
who is. dismissed, removed or reduced in rank may, within L
three months frum the date of communication to him of the"
order: of . such dismissal, removal or. reduction in rank,-
agceal agalnst such orcor to the Trlbunal (ol nstltut d under
section: 11 : o

(4) Wherc thc manaclng commlttee of & recocnlsed
private schocl-intends t» suspend any of its emp10yees
such intention shall be communicated to the Director and
no such suspension shall bé made except with the. orlor
approval of the Dirfector™y ' , :

‘ Provided that the managing commlttce may - suspend an
employee with immédiate effect and withcout the prior
approval of the Director ifiit is satisfied that-such
1mmeolﬁte susnendlon is necessary by reason of the gross
misconduct, within the meaning of the Code of Conduct
presnrlbcd under section 2, of the emnloyec :

PrdV1ded further ‘that no such immediate suspen51on
shall remain in force for more than a. period of 30 days from
the date of suspension unless.it has_ been communicated to
the Dlrector and aporovec by him boforcthe ex01ry 5he sald
period, : : ‘ ;

- (5) Where the 1ntentlon to suspend, or the immcdiatev
suspension cf, n'cmployce is communlcuteo to the Director-
he may, if he is‘satisficd that there are adequate and
rcasonable grounds for such syspendlon, accord his apnroval
tc such susnendlon. ¢ : =



,,—'87h.

:%w Erplioyees to be governed by a Code of
Conducte.

Every emplocyee of a rCCognlscd sehool shall be governed
by such Code of Cohduct as may ke prescriled and on the
viclation -on any prevision of -such Cade .of -Conduct;-the
employee shall Lc llamlc to such dlsc1pllnary actlon as may
be preschLer. !

Comnents Section 9

The SChO)l is ardbedyro porslnsVOfNa;publiC*character
which has tg. determineisofvtimes matters affecting civil
rights of the teachers etc. The school has to act judicially
while determining the services of a teacher on disciplinary
grounds etd.

© . Art, 226 of the constitution. although qualifies the
word 'rights' by the words ‘'conferred by Part III', the
words for any other purpose are of wide amplitude, these
~words would include rightd which are legally enforceable
and created not only by the statue but would also include
rights created by common law,

Q- 9, Salaries of cmployees.

(1) Ehe scales of pay and allowances, medical fac1llt1es,
pension, gratuity, provident fund and other prescribed benefits
of the employees of a recognised private school shall not
be less than those of the employees :of the corresponding
statue *in schools run by the appropriate. authorlty.

Prov1ded ‘that where the scales of pay and allowances,
medical facilities, pension, gratuity, provident fund and
other prescribed benefits of the wmployees of any recognised
private school are less ‘than:those of the emﬁloyees of the
corresponding status in the schools run by the approprlate
authority, the’ aporoprlate authorlty shall direct, in- L
writing, the managing committee of. such school to bring the
same:up to the level of those of the employees of the
corresponding status 1n schools run by the appropr;ate
authorlty s ’

Provided further that the fallure to comply with such
direction shall be deemed to be non=compliance with the
conditions for continuing fecognition of an existing schédl
and the provisions of section 4 shall apply accordingly.

(2) The managiéng committee of every aided school shall
deposit every month, its share towards pay and allowances,
mddical facilities, pension, gratuity, provident fund and
other prescribed benefits with the Administrator and the
Administrator shall disburse, or cause to be disbursed,-
within the first wedk of every month, the salaries and
allowances to the employees of the alded schoolse

Comments,Sectlon 10

A provision has been made to pay and provide other
prescribed bencfits to the employees of a recognised private
school, corresponding to those provided to the employees
of the schocls run by the appropriate authority, so as to
bring them at par. Non-compliance of such direction would
be at the peril of losing recognition, The managing
committee shall have to deposit their part towards dues of
the employees of the aided schools with Administrator and
the salaries shall be disbursec accordingly by the.
Administrator every month by the due dates.
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19 Tribunal

(1) The Administrator shall,-by notification, constitute
a Tribunal, be known as the " Mizoram School Tribunal", co-n-
sisting of onc person : ‘

Provided that no person shall be so appointed unless he
has held office as a District Judge or any equivalent judi-
cial arfficc,. : _ e

- (2) If any vacancy, other than a temporary abscnce,
occurs in the office of the presiding officer of the Trlounal
the Administrator shall appeirt another person, in accordance
with the provisions of this section, to fill the vacancy and
the »roce‘dlncs may be continued before the Trlbunal from
the stag; at whlch the vacancy is filled..

(3) The Administrator shall make available to the Tri-
‘bunal such staff as may be¢ necessary in the discharge of its
functions under this Act. o ]

(4) All expenses incurred in connectlon with the Tri-
bunal shall be defrﬂyeg out of the Consolidated Fund of India,

(5) The Trlbuncl shall have power to regulate its own
procedure in all matters arising out of the discharge of
1ts functions including the’place or places at which it
shall héld its sittings.

(6) The Tribunal shall for the purpose of disposal
of an appeal preferred under this hAct have the .same powers
ha are vested in a court of appeal by the Code of Civil
Procedure, 1908 (5 of 1908) and shall also have the power
to stay the operatlon of thc order appealed. agalnst on such
terms as ;t may think flt. ,

}?; : i[- #2 Chapter not to apply .to unaided
' mlnorlty Schools., .

' Nothing codtained in this Chapter shail.apply to an -
unaided mincrity school.

GHAPTER V -
PROVISIONS APPLICABLE TO UNAIDED MINORITY SCHOOLS

13, Power to prescribe minimum qualifications for
recruitment

The Administrator may make rules regulatlng the minimum
qualifications for and method of, recru1tment of employees o
‘of unaided minority schoolS°

Provided that no qualification shall be varled to the
disadvantage of an.-existing employee of an unaided mlnorl—;
ty school. , : o

Conments Sectlon 13

Art 30 (1) of the Constitution gives two rights to
minorit¥es (1) to establish and (2) &0 administer educatio-
nal inetitutions of their choice , The right to administer
cannot, obviously include the right to maladministration. The -
mlnorlty cannot surely ask for aid or recognition for an-
education run by them in unhealthy surroundings, W1thout

contd. .10/~



any competent teacucers possossing any semblance of qualifi-
vaticn, and which does not maintain even a fair standard of
teacning or which teachoes matters subversive of thewelfare
-of the scholars. It stands to reason then, that the consti-~
tutional right to administer an educational institution of
their choicce does not necessarily defeat the claim of the
State to insist thet in order to grant aid the State may
prescribe reasonable regulations to ensure the excellence

of the institution to be aided.

In order to claim protection under Art., 30 it should
be proved that the school is established by the minority
community. The fagt that a school is founded by a midnority
community was not sufficient to claim protection under Art -
30 of the C-onstitution, :

1% 4 Power tbo prescribe Code of Conduct.
| Every employce of an unaided minority school shall be
governed by such Code of Conduct as may be prescribed,

Comments Section- 14

Rccognlslng that the State can prov1de regulatory mea-
sures, such regulations made in the true interests of effi-
ciency of instruction, dlSClpllne, health, sanitation, mor-
ality ,  public order and the liKe may undoubtccly be imposed.
Such regulations are not restrictions on. the substance of ;
the right which is- guaranteco to secure the proper functio- ;.
ning of the institution in éduc¢ational matters, It. does not
follow that the right quaranteed under Art, 30 (1) - -
not subject to re gulatory laws. which would not amount to,
its abridgement. It is a total misconception to say that
because the right is couched in absolute terms, the exercise
of the right cannot he regulctco°

M(%ﬁ Contract of serV1ce

(1) The managlng commlttcc of chrY unaldcd mmnor;ty
schoolsshadil:enter'ihto-a Written contrac of serV1ce W1th
every employee of such school . Cone e e

Provided that if, at the conmencoment of this Act, there
is 'no written contract of service in relation to any
: ex1st1ng' employee of .en™ unaided minority school, the
managing committee of. such school shall enter into. such
contract within a period of three months from such commencements

Provided further that no contract,referred to in the
foregoing proviso shall very to the disacvantage of any
existing employee the term of any contract subsisting 4t
the commencement of this Act between him end the school.

(2) A copy of every contract of service referred to
in sub=section (1) shall be forwarded by the managing comm-
ittce of the concerned unaided minority school to the Admi-—~
nistrator who shall, on receipt.of such cipy , register it
in such manner as xay be prescribed,

contd,..11/-
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. (3) Every contractiof scrvice ruferred t0.&n sub-
scction (1) shall prOV1de for the following mattbrs, namely°-

‘(a) the terms .and conditions of service of the
cemployee, including the scale of pay and other allow=
ances to which he shall be c¢ntitled;

(b) the lcave of absence, age of retirement,
pension and gratuity or contributory provident fund
in lkcu of pension and gratuity, and dedical and .
other buthitS to which thc employec shall be entitleds

“(c¢) thc penaltics which may be imposed on the
cmployee for the violation of any Codc of Conduct or
the brecach of any term of the contract entered 1nto
by him 3

(d) the manner in which disciplinary procee dlngsv
in relation to the employoe shall be conducted and
proc;dure which shall be followed before any employee
is dismisscd, removed from service or reduced in rank;

(c) arbitration of any dispute arising out of
any breach of contract between the employee and the
managing committec with regard to -

(1) the scales of pay and other allowances,
(ii) leave of absencc, age of retirement,
pension, gratuity, provident fund medlcal and
- - &ther benefits,
(iii) any disciplinary action leadlng to
the dismissal or removal from service or
reduction in Iank of the enployee~

(f) any other matter Wthh, in the opinion
of the managing committee, out to be, or may be, spL01f1ed
. in such contract. . A

Comments Section 15

Provisions which in any way 1nterfere W1th the R

freedom guaranteed ‘the minority 1nst1tutlons are stated

" to. be violative of Art. 30 .of the constitution, The’ ‘
management has the freedom to chose the persons competent
and qualified and to ‘appoint him or her in the institution
as its head which is a° 01tal matter from ‘the polnt of - V1ew
of its: admlnlstratlon. : :

Although d1$¢1pllnary control over the teachers

of minority educational institutions. would not be justified-
- yet regulatlons can be made for: ensuring proper. condition, -
of service ‘of the teachers ahd for securing fair. proced
dure in the matter of dlSClpllnarY action against the
tecacherss Such  provisions which are calculated to
saf-guard- the 1nterest of teachers would. result in _
security of *enure and thus jnevitably attract com- - , .

. petent persons for *the post of teachers. Such a provis;on
would also eliminate a potentlal cause of fructration

- amongst the teachcrs. Regulatlons made for this purpose
should. be considered to be in the interest of minority
’edycat10n~al institutions and as such they would not
violate Art . 30 (1) _

contdlZl-
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When therec is a written contract of service with
management, this section provides for arbitration of dis-
pute ﬂrlslng out of breach of contract between the cmployee.
and the Managing Committee. It does not provide for ste-
tutory arbitration.

CHAPTER VI -
 ADMISSION TO SCHOOLS AND FEES

% |
. Admission to recognlsed schools.

\ (1) A child who has not atta*ned the age of

five years, shall not be admitted.to class I, or an equi~
‘valent class or any class higher than class I, in recog—‘
nised school.

‘ (2) A student secking admission for the first
time in a recognised shhool in a class higher than class
‘I shall not be admitted to that class if his agc reduced
by the number of normal school study between that class
~and class I or an equlvalcnt class, falls short of five
- yeats’,

' (3) Admission to a recognised school or to
any class thereof shall be regulated by rules made in this
Comments Section 16

There is an-embargo on age.limit for admission
to a school, Even if a student secks admlission to a highee
class for the flrst time, the minimum age limit of 5 years
for admission to class I will always be kept in view age
calculated accordlngly. ' \

ié t5 Fees and other charges.‘

S (1) . No aided school shall levy any fee or-collect
;;any other charge or receive any other payment exept those
.‘Spuleled by the Director.

¢

. - (2) Every waided school having different rates
- of fecs or other charges or diffcrent funds shall obtain
- prior approval of the prescribed authorlty before levying
such fecs or colloctlng such charges or creatlng 'such funds.

3 : (3) The managcr of evcry recognised school:.
‘shall ‘before the commencement of each academic session,
file W1th the Director a full -statement of the fees to be
levied by stch schcol during . the ensuring academic session,
and .except with the prior approval of the Director, no
such school shall charge, during that academic session,
any fee in excess of the fee speC1f1ed by 1ts manager in
the Sdld statement

Comnents bectlon 16

. Only the fees specified by the Director of Educa-
tion will be levied by the aidced schoel in Delhl, In case
of difference in rate of fees, prior approval of the pres—'
cribed authorlty 1s exoendlent : o

contde..e13/="
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8, School Fund

(1) Ih every alde school there shall be a func
thbe called the’ ‘"“chool Fund" and there shall be creditec.
thereto -

: ga) any aid granted by the Administrata-r.
. (b) income accruing to-the school by way
of fees, charges or other payments, and
(¢) any other contrlbutlons, cndowmente -
and the like,

, (2) The. School Fund and all other funds inclu~
dlng the Pupils Fund, established with the approval of the ~*
Administrator, shall be accounted for and operated in accor

vdance\WLth the rules made under this Act, o

(3) In every recognised unaided school, there
shall be a fund, to be called the "Recognised Unaided Sé¢hool -
Fund" , and tiere shall be cred1ted ‘there to income accrulng
to the school by way of-‘. .

» 4 hok e S s ‘
be reallsed by the sphool for other spec1flc
purposés, and

, {c) any" other contributiens, endowments,
gifts and the llke.

(4) (a) income derlved by unaided schools by
way of fees shall be utilised only for ‘such educatlonal
purposes as may be prescribed ; and .
(b) ¢harges and payments realised and all
other. contributions endownments and gifts receive,‘
- by the school shall be utilised only for the spe-
- cific purpose for. Wthh they were reallsed or -
recelveo. : : :

(5) The nandglng committee of every rpcognised
privatc school shall file every year with the Director such
duly audited financial and othdr returns as may be pre$cr-— .
ibed, and every such return shall be audlted hy such autboe .
rdty as may be prescribed : ; ‘

Comments Sectlon 18

: PrOV131on has been made- tp malntaln a school fune
which will be properly operated in accordance with the Rules
framed therefore Director of Education wi’l be apprised: of o
 the fund position by the. School Managlng ,ommlttee by means'““'
of perlodlcal returns. . : Ry

3 ?92 Afflllatlons

(1) For the urpose of  any. puhllc examinatlon
xevery recognlsedﬂ*kf -Kenior Secondarx/ Junior College
school shall-be a flllated to .one or mor« of the Boards orxr
Council conducting such examination and t¢hall fulfil the -
condltlons specificd. by the Board or Coui ¢il in this behalf. -

Contd. .. .14/-’
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(2) The students of recognised Higher Secondorxy
junior college schools shall be prepared for, and presentcu
to, “the public examinations or such other form of evalua-
tion held or made for the students of such schools.

(3) The students of overy recognised middle sch-
shall be prepared for, and precsented to, such public exom'
. nation as may be held by the kizoram Board of School Ecuvh

“tion, Mizoram for the students of such schools,

' (4) Every student of a recognised primary sci.
shall be prepared for, and presented to, the public ov-m?
natlon held by Mlzoram Board of School Education .

. CHAPTER VII
'TAKING OVER THE MANAGcMENT OF SCHOOLS

l
. Taking over the management of schools;

. (1) Whenever the Admlnlstrator is satisfied tho-
the managlng committee or chairman of any school, whether
recognised or not, has neglected to perform any of the du-
‘ties imposed on 1t by or under this Act or any rule made
thereunder and that it is expedient in the interest of :
school education to take over the management of such school
he may, after giving the managing committee or the manag.
of such school, a reasonable opportunity of showing causge
against the proposed action, take over the management ot
such school for a limited period not exzpedlng three years .

Provided. that where the management of a school
whas been' taken over for a: perlod of threce years ox less,
the Administrator may if he is of opinion that in order

1o secure proper management of the school it is expedient
"that’ suéh’ managcemént ‘should coritinué to Be'in force aftex” -
the expiry of the s&id 1limited period, he may, from timec
time , issue directions for the continuance of such mangge -
ment for such period not exceeding one year at a time as

he may think fit so, however, that the total period for
which such management is taken over shall not, in any cac .
exceed five years. . .

(2) Whenever the management . of any school is
taken over. under sub-section (1), every person in charcc:
of the management of such school immediztely before ids
management is taken over, shall deliver possession of il
- school pmoperty to the -Administrator of any offlcer o U
‘rity by him in this behalf,

(3) After taking over the management of any
school undér this section, the Administrator may arrange
to manage -the school through the Director or any other
person authorised by the Director in this behalf (herein--
after referred to as the "authorlsed of ficer").

contd..15/-
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(4) Where the mamagement of any school has bee
taken over under sub-section ?1), the managing- A~commettee

or manager. of such school may, within three months from

the date of taking over, appeal to the Administrator, who

may after considering the representation made by the mana-
ging committee or the manager, pass such orders, including

an order for the restoration of the management or for the
reduction of the perlod during which the management of su ch
- school shall remain Vustbd in the Admlnlstrator, as he '
may deem fit.

(3) Where the management of a school has be¢n
taken over under this section, thc Administrator shall
pay such rent as may be payable for the.building of the
school to the person entitled to receive it as was being
paid by the managing committee or the manager immediate-
ly before the management of such school was taken over,

(6) During such period as any school remains
under the management of the autﬁbrlsed officer-

(a) the service condltlons, as approved
by the Admlnistrator, of the employees of the
school who were in employment immediately before
the date on which the management was taken over
shall not be.varied to their diwadvantage ;

- (b) all educational facilities which the
school had been affording immediately befare
such management was taken: over, shall contlnue
to be afforded g

{(c) the School Fund, the Puplls' Fund
" and the Management Fund and any other ex1st1ng
fund shall continue to be available to the
authorised officcer for being spent for the
purposes of the school ; and '

_ (d) no resolution passcd at any meet&ng
of the managing committee of such school shall
be c¢iven effect to unless approved by the -
‘Admlnlstraﬁor.

Comments Section ’20

-~ For every school therc shall be a managlng comm-
1ttee constituted in such a manner as may be: prescribed. -
If the approprlate authorlty is of the opinion that the .
managing committee of a school is not functionimg in
a way conductivi. to the maintenance of disciplene among
its teachers and pupils and is -not carrying out of the.
directions or is not administering thce finanées of the school
properly, it may, by an order after giving the managing
committee a reasonable Opportunlty of being heard, sus-
pend for the sp001f1ed perlod or dlSSOlVG the managing
committce. . _

Contdao c\. 1 6/"



: thrc the approprlato authorlty suspends or di-
ssolves a managing committce, the powers and dutics of

the managing committee shall be exercised and performed by
such person or persons as may be appointed until the expiry
-of the period of suspension or the reconstitution of the
managing committee, as thc case may be, When a managing
committce is dissolved, a new managing committee shall be
constituted in accordance with the rules framed under

this Act, ' -

20.‘ Section 20 not to apply to mlnorlty
schools

_ Nothlng contained in-section 20 shall apply to
any minority school. _

"Mizoram School Education Act

"CHAPTER ~ VIII
. MISCELLANEOQUS

'921_ Mizoram Schools'Educatioo‘Advisory‘Board_

(1) ' There shall be a Advisory Board for school
education, to be called the Mizoram School Education Advi-
sory - Board " for the purpose of advising the Administrator:
on matters of pOllGY rolatlng to educatlon in Delhi,

(2) Tho Advisory Board shall be -constituted
by the Administrator and shall consist of a Chairmdn and
ofourtc>n other members, to be nominated by the Admlnlstrator.

. (3) The AdV1sory Board constltuted under sub=—
soctlon (2) shall 1nclude~ : .

éag Hcads of roco@nlsed private, schools 3
- © (b) ‘réeprésentdtives of the orgahisations
of teachers of the recogniséd private schools § .
(¢) managers of the recogn:ised private
schools ;
(a) representatlves of parwnts or guardians
of students of recognised private schools ; and
(e) eminent educatlonlsts.‘

o (4) The Adv1sory Board shall rogulate its own
orooedare.
(5) The terms of office of every' member of the
Board and traveling and other allow—ance payable to a .
member of the Board shall be such as may be prescrlbed.

COI’ltd. ° q17/"'
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Comments Section 22

For the-purpose of better administration of the
school education and advising the Administrator on’'policy
matters relating to Vducation, an Advisory Board constituted
‘of nominated members, comprising of Heads of schools, parents
or Guardians and emincent educationist and others connected
with the school education will be appointed-.
- %

22, Délegation of powers

(1) The Administrator may delegate all or any of
his powers, duties and functioéns under this Act to the
Director ox any othor officer.

(2) Ever person to whom any S%or is delegated
under sub-section g may exervise that 5Bwer in the samec
manner and with th same effect as if such power had been
conferred on him directly by this Act and not by way of

delegwtion.

2
Qz Inspaction of schools

(1) Every recognised school shall bg inspected-
at least once in each academic year in such manner as may,
be proscribed. g

(2) The Director may, also arrangc special inspec-
tion of any school on such aspect of its working as may ,
from time to time, be considered necessary. by hime

+(3) The Dircctor may give directions to the manager
requiring the manager to rectify any defect or deficiency found
at the tim» of inspection or otherWiso in the working of the
school, . ‘

- (4) If the manager fails to comply with any dircc-
tion given under sub=-section (3), the Director may, after
" considering the explanation. or ‘report, if any, given or made
by the manager, take such action as he mey think fit , including-

ga);stoppage of aid, : :

b) withdrawal of recognition, or

: (c) except in the case of "a minority school,
taking over of the school under section 20.

J o

- Comments Séction 24

This is a provision for inppection of recognised
schools by the Dircctor to whom the¢ power is delegated by the
Administrator, The Director is ecmpowered to give necessary
directions to the manager of the school fcr the efficient
running of the institution, in the cevent of non-compliance
of the said Directicns, the Dircector may proceed to take .
appropriatc action with regard to stoppage of aid or
withdrawal of recognition -etc.

contd...18/~



- 18 -
LY

2. Jurisdiction of civil courts barred

No civil court shall hhve Jurlsdlctlon in respect
of any other matter in relation to which the Administrator
or the Dircctor or any.other person authorised by the Admis
nistrator or Director or any other officer or authority app-
ointed or spccified by or under this Lct, is empowered by
or under this Act to excrcise any power, and no injunction
shall be granted by any civil court in respect of anything
which is donc. or intended to be done by or under this any
civil ¢ourt in rcspect of anything which is done or 1ntunded
to be donc by or under this Act. : ~

2. Protection of action taken in good faith

No suit, prosecution or obther lcegal proceceding .
shall lie against the Administrator, Dircctor or any other
person authorised by the Administrator or Director for
anythlng which is in good faith done or intended to be done
in pursuance of thls Act or any rulc made thereunder.'

27. Llablllty of manager to punishment
If the manager of any recognised privaté school=-

(a) omits or fails, without any rcasonable
ecxcuse, to carry out: any orders made by the trlby— :
nals, or _ : '

(b) prescents any'student'for any publlc
examination without comp}ying with the provisions
of section 19, or

(c) omits or falls to deliver any school
property to the Administrator or any officer
vauthorlsed by him under sub-section (2) of section .
20 , he shall bc punished with imprisonment for a
‘torn which may egtend to three months, or with.
... fine. which may. extond to, one thousand rupegs, .
‘or W1th both. : .

2% - :
28, ‘Power to. make Trules ~
(1) The Administrator may, w1th the prevrous app-
~roval of. the Mizoram Government and subBect to the condi-
tion of previous publlcatlon, by notification, make rules

to sarry out of the provisions of this Act.

- (2) In particular, and w1thout prejudice to .the
genﬂrullty of the foregoing power, such rules may prov1de
for all oTr any of the follow1ng matters, namelys-—

(a) the manner in which education may be
regulated by ‘the Administrator in Desr: ;

(b) the conditions which every exist ng
“school shall be requlred to comply H

contd...19/f
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, (c) establishment of a new school or the opening of a
higher class or the closing down of an existing class in an
existing school;

(4) the form and manner in which an application for
recognition of a school shall be mades

(e) the facilities to be provided by a school to
obtain recognition;

(f) the manner in which and the authority to which,
an appeal against the refusal or w1thdrawa1 of recognition shall

be made;
(g) the minimum qualifications for, and method of
rec¢ruitment, and the terms and conditions of service of employees;

(n) the authorities to be specified for the purposes
of the different provisions of this Act; .

(1) the particulars which a scheme of management shall
contain, and the manner in which such scheme shall be made;

(j) variations and modifications which may be made in
the scheme of management for a recO”nlsed scheol which does not
recelve any aid;

(k) the conditions under which aid may be granted to
recognised school and on the violation of which aid may be
stopped, reduced or suspended; -

(1) the part of the expendlture of a recognised school
which is to be covered by aid; .

(m) particulars of school property which should be
furnished to the appropriate authorlty, ,

. (n) the form in which, and the time within which an
appeal shall be preferred to the Administrator against an order
made in relation to the transfer, mortgage or lien of any school
prOperty.

(o) the Code of Conduct for the employees and the .
disciplinary actlon to be taken for the v1olat10n thereof;

(p) the benefits whlch should be granted to the
employees of recognised prlvate schoolss

{q) admission to a recognlsed school; = '

(). fees and other charges which may be colleeted
by an aided school; »

(s) the manner of 1nspect10n of recognlsed schools;

(t) the terms of office, travclllng and other
allowances payable to the members of the Advisory Board;

. , (u) financial and other returns to be filed by the
managing committee of recognised .private schools, and the
~authority by which such returns shall be audited;

: (v) educational purposés for which the income
derived by way of fees by recognised unaided ‘

contd...20/-
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schools shall be spent;

(w) manner of accounting and operation of school funds

and other funds of a recognised privatevschool;

(y) ‘any other matter which is to be, or may be

prescribed under this Act;

. (3)'Every”ruie'made‘under this Aof shall be laid, as
soon asg may be.after it is made, before Mijoram- Leglslatlve "
Assembly while it is in Session and 1f, before the makinggany
modification in the rule or the Assembly agrees -that the rule
should not be made, the rule shall therea;ter nave effect only in
suck modified form or ‘be ; of no effect, as" the ‘case may be, s0, '
. however, that any such modlflcation or annulments shall be w1thout o
prejudice’ to the validlty of anythlng prevmously done under that

rule.

28, Power to remove difficulties |

If»eny difficulty arises in giving effect to the.
prOV151ons of this Act, the Mlzoram Government may, by order not
1ncons1stent w1th the prov131ons of ‘his Act, remove the -
 difficulties; L

Provlded that no such order shall be made after the

expiry of a perlod of two years from the commencement of thls Act,

[ X N ]



MIZORAM SCHOOL EDUCATION
RULES, 1986.

CHAPTER I

PRELIMINARY

~ *Bhort title and commencement -~ (1) These rules may be called the
¥dzoram School Education Rules, 1986..

(2)

They shall come into force on the date of ‘their publlcatlon

in the Officigl Gazette.

2. Definitions ~ In these rules, unless the context otherw1se

requlres,

gz%
c)
3
(f)
(g)

(n)
(1)

"Act" means the Mizoram School Educatlon Act, 1986,

"Government" means the Governtient of Mizoram.

"Affiliating Board" means the concerned Board referred
to in clause (8) of Section 2 ' :
"Formal" means a Form annexed to these rules.,

"Senior Secondcry/Junlor College stage" means a stage of
school educ.:tion from classes XI to XII (both inclusive).

"Secondary stage" means a stege of education from olagees
VIII to X ( both inclusive )’

"Middle Stage" means a stage of  school education from
classes V to VII ( hoth inclusive );

"Primary stage" means a»stage of edw-ation from
classes I to IV { both inclusive );

"Pre-primary stage" means a stage of mchool education
previous to the primarg stage,

: (j)"Natlonallsed Bank" means a correspending new bank as defined

(k)

(1)
" (m)

(n)

in the Banking Companies (Acqulsltlon and Transfer of
Undertakings ) Act, 1970(5 of 1970);

"Scheduled Bank" means a bank referred to in the Second
Schedule to the Reserve Bank of India Act, 1934(2 of 1934);

"Seotlon" means a section of the nCt'

"District Education Officer” means the Educatlon offlcer
in charge of a district;

"District" means the educational region comprising the
areas in Mizoram, specified by the Director in this behalf
for the purposes of organlsatlon, supervision, inspection
and eontrol of schools located therein,



CHAPTER II

REGULATION OF EDUCATION

- 3. District - (1) Mizorem shall be divided by the Bovt. into
elucational divisions, to be called "Districts" and Sub-~Division for
the purpose of regulation of education therein.

(2) Every Distriet shall consist of two or more sub-division.

(3) The District and Sub-divisions in Mizoram at the commences.
nent of these rules shall be deemed to have been formed under
sub—rule (1).

(4) The Administrator may, if he is of opinion that for the
better regulation of eduication in Mizoram it is necessary so to
do alter the limits, or the number of Districts and Suhb-
d1v1s10n, whether in ‘existence at the commencement of these
rules of rormed thereafter. :

4. Clasrification of scéhools —q%hé“échdols in Mizoram shall be
cla351fled by the D1rector into any of the following categorles, namely:—

(a) (1) pre—prlmary schools, that ig; to say, schools 1mpa3&ng
canaln < educgtion below the primary stage,

(11) primary schools, that is to say, schools imparting
‘primary stage of educatlon, whether or mot in additlon
to any educwtimn below the prlmary stage, _

(111) middl1s schools, that is td say, schoolg’ 1mpartlng

niddle stage of education) ‘whether or not in addition

- to any education below the middle stage,

,(1v) Secohdary . sohools, that. is ta.qay, .schools, 1mpaging .
sccondary stage of education, whether or not 1n’§dditlon
to any stage of education belbw the senior secondary
stage/Junlor college stage. :

(v) Senior sécondary schools/Junlor college.

whether any such school is run by :-

, (A) any individual, group of individuals, trust or society dther
with aid, or- w1thout aid, from the Administrator or any
local authority, or

(B) any local authority-Or the Director ;

(bngovérnment Teachers Trgining Institute
(¢) Government Industrial School ;



(d) Government Social Education and Community Contro in rural
areas

(e) Institubions which prepare candidates for such examinations
in Arabic, Persian or Sanskrit as are recognised by the
Central jGovernment or which prepare candidates for
examinations in sdoh other languages a® may be recognised

by the Central Govermment;

(£) Government schools or aided private schools for fine arts,
musicg erafts or physical culture.

.

._(2)1_‘Whether the Dipector is of opini 1 that as a result of :=-

(a) the chdﬁge :in the pOlle of Governm*nt with regard to school
education, or

(v) a school, falling in one category, ceasing to fall in that

' category or the acquaition .by a school of a status
justifying its re~classification to a higher or lower
category, it is necessary so to do, he may re-classify
such school into such category as he may think fik.

" 5. Free education — (1) The Adninistrator shall make suitable
arrangements for imparting free education for all children until they
complete the VIIIth class or until they attain the age of fourteen years,
whichever is earlier.

(2) ®ave as otherwise provided in rule 149, no school maintained
or aided by Government or any 1ocal authority shall levy any fee or
other charge in relation to the, educaulon of the children studylng
up to the VIIIth class or unti} they attain-the age of fourteen
years, whichever is earlier.

6. Nedium of instyaction at the primary stage - (1) Teaching in
a sohool at the primary stage shall as practicable, be in the mother
tongue of the child unless the parentu or guurdnan of the child requests
otherwise in writing :

Provided that where the medium of instruction in a school is
different from the mother tongue of the child, arrangement shall be made
as far as praéticable, hy the Administrator for the educatlon of the

child through his mother gongue. '

Provided further that in the case of an existing primary
‘school in which education is. imparted through the medium of any language
- other than the mothsw-tongue of the child, éducation may continue to be
imparted in that school through the medium of such other language. o

(2) The Rdmlnlstrator may dircct the MBSE to make, as far as
practicable, arrangements, within its. jurisdictionm, Ior 1mpart1ng
oducation in the mother tongue of the vhildeen.

(3) The mother tongue of the child shall be the language declared
as such, in writing, by the parent or guardlan at the tlme of admission, .
of the child in the schodl.

(4) Emglish shall be 1ntroduced as a subject of study in a school.
mot later than class III of the primaxy stage vhere the. medium of 1n8r »;
truction in the school is other than Engllsh. . N S

t®% The Director and other local authorities in Mizoram shall, as
far as practicable, provide adequage facilities for teaching through ihe
‘mother tongue at the. primary stage of educatlon, of chlldren belonglng ‘
to any linguistic minority. -

T Medium of instruction for children stufying in the middle ssa~e= -



) 7. Mediunm of instruction foxr children studying in the middle

st@ge« For children sHhudying.in the middle stage, the Adninistrator shgll a

far as 1 cticable, nake sultable acrangementvs for imparting educatlon through
the mother—tongue ox such children and. for this purpose, may open, or cause
to be o pened, new secctions or classes in any school in which educatfon may
be imparted to.such cidldrern iuw thelr noether tongue; or wherc the opening of
new.sdéetiong ox .classz: in any schcol 1ii feasible, open for cause to be opened
one or more new schoo:s to that.arrangeients poy be nade for teaching through

4

the mother tongue «f guh chilinsa, : 2

Providcd chat in the cnrbe of exduting middle school in which
education is impax %6 thoougls the zel” w0 any language other than the mother
tongue of the children, ecduceticn may conbvinie to oe impar%ad‘in that school

through the medium of cuch ctlow I

8. Medium of hstruct
be the medium of instr’st'on ut T ‘bu"OHdw¢J stage *.
s ) it

‘9. “‘?ﬁcaxﬁnqﬂags lo'ﬂw"‘Lw.bﬁ;”ollowgd < In the tcaching of

languages in classes VI to X, *he three--la ﬂﬁtsge formila, adopied by the

‘Gentral Governmcnm, shali be followeuﬂf“ .

10, nght of 11n5u1st1£ m1n® LthS to seu up . schoo¢s'~ Any llngﬁ;
stic minority which intends 4o set ud sc»ooL with the S0 Ject of 1mpart1ng ﬁ&
education in the mother tongue of such iingulstic Han“lty, shall'bs entitled
to do so and sHall be ontitled ko receive grant—in-aid if the other conditions
w1th rega“d to tho grant~1n~a1& are. lul~j]lec by ~uch Jchoola

PrOVi&éﬁ‘that if the Adminiatrator ie satisfied'that there alrcady
exist sufficient number of schools in an ares providing for teaching througk
the concerned rinority languago he may not permii the opening of more schools
as aided 1nst¢tut1ons 1n %hat area o SRR

' Prov1ded Iurthor uhuh it shall be opein to the nanagement of a
school run by a linguistic ulnorlty to decide that education shall be
imparted. at the school @ a language other than the Language of suoh 1. ngulstlc
mlnorlty and Ain sich case the Administrator shall aot be under any obligation
to give prant-lnuald to 1Ch schoolr

11, ESuabllghment of gcJence Centress - (1) The Adminlstrator may

n3sewhexe wn a Dlsgvlot and pwov*uﬁ such Centre W1th ‘such maohmmery, equipment
Vapparatus and appllances as may be needed to make tn%t Centre useful  for
sclence educatlon.miv : ‘ L e

(2) Tae Admlnlstrator nay nake arrangements for the sharlng of
facilitios provided at the scicnce Centre by all recognised scho.ls in the
Dlstrict or by any other person in accordance Wlth auch programme gs b 1
may preplre for the purpose. . . . e

SR 12, DUPW programmes — (1) The Administrabor. may establish not less
than one workshop in a District to enable studente - of reCOﬁnlsed séhools ic
uadertake various work expericnce programrcs so that’ their' cducatlon nay
be relateb¢e to productlv1ty. '
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5(2) The Administrator may make the arinﬁgements for the sharing of
facilities provide ot the ‘workshop in a District by all the recognised
schools 'in the Pistrict or any other persons, in wccordance with such
progrannes as he may prepare for the purposc.

13, Provisions .of other facilitics — The Administrator shall also
provide for the following facilitiecs, mamely :—

(a) Adult Educztion Centres ;
(b) Bal XKcndras ; :

¢) Balawadis 3 4

d) Education of children who have dlscontlnnad studles H
e) Literacy ccntres .

14. Provision for multiple entry in schools - Save as otherwise
provided clsewhere in these rulew, The Administrator may nake arrangements, at
any timec of the year, for the admission .of those students, who have disconti-
nued studies, in any cldss of a recogniscd school to which he is, ona test,
by such school, found to be suibtable for rholwvtlme studles.

15. Part—tinme educutlon— The Adu;nlstr tor may also make
provision fori—

(a) part—time education in classcs VI to VIII in respect of such
children who, having completed educwtlon up to class V, could not continue
studics on a whole—tlme ‘basis.

, (b) sp001a1 part-tine education for functlonal diteracy for” children
in the age group of 10 years to 14 years (noth inclusiwe ).

(c) adult education by opening: such adult educatlon centreg:-or
educatlon exten31on centres as he may think fith’ : N i

16, Provision for renidial 'tegchang~ The Admlnlstrator nay-also
make special provisions for remedialiteaching in respect of students of
recognised schools suff cing fron remedial deficiencies in stiidies or who
have siscontinued studics on account of such deflclencles.

17. Bstaglishment of autonOmous schools - (1) The Adm1nistrator
may, if he is satisfied that the circumstances so require, pernit such number
of schoals as he may select in this behalf to function as "autonomous schodla"
solely for the purpose of intrcducing &nnovations and conducting new
cxperinents with regar to curriculun, nethods of teaching and evaluation.

(2) Bvery autonomous school shall have the freedo to have its
own syllabus and curriculum .and the freedom to asses its students ard hold
exaninations up to the end of the niddle ctage. T

- (3) Save as otherwise provided in this rule, every autonomous
-gkhool shall be subjedt to the provisions of the Act and the rules made
thereunder in respect of all natters other than those specified in this rule,

(4) The Adninistrator shdil nmake provisions for the review of the
work of every autonomous school once in every five years,
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18. Physicel sducation ote. — (1) In every school, suitable
provision ghall be nade for social services, physical, cultural and
recreakional activities.

(2) The hecad of school shall organise a general systen of school
gaenes so as to provide opportunities for participation by all students and |
provide the students needed for such ganes.

19. Residence of students -~ All students shall be required to reside
under one or other of the follow1ng arrangenents, unless exenpted by the
head of school :-

(1) with parents or guardians ;
(ii) in hostels approved by ‘the Dircctor; or
(1ii) at ssch other place as may be spedified by the Director.

' 20. School hours — (1) The Director shall, by order, specify the
tine at which all schools, other than unaided recognised private schools, shall
cormence and conclude the daily school hours and different tinings may be
speleied for schools running in one' sh&ft Oor multlple shifts @
0 Prov1ded that the total school hours in a. gear for the mlddle and
hlgher secondgry stage of edunatlon ‘shall not, ordinarily, be less than.
1000 hours j

Provided furthor that in addition. to 1000 school hoursy a teacher
nay be required to devote not more than 200 hours in a year for remedial oxr
other teaching,

‘ (2) The una 1ded rocognlsed schools may spec1fy their own timings
but, in any case, the totcl school hour in a year shalll not be less
Umthan 1¢00 hours 3 o X ~ ’

» Prov1ded that ih addltlon to 100D séhool hou}s, a teacher may he"
required to devote not nore, than 2(0 hours 1n a. year for remedlal or other
teaching, = - Y : : o S

2 14 Vacation and holidays.- (1) Save as otherwise provided in
sub=rule. (33 the total nurmer of working: days, including exaningtion days,
“for’ the mlddle ‘and ‘sénior secondary /Junlor cullege stage of educatlon ghall
: »not be less than 210 in year. : o

(2) Subgect to the prOV1s1on of sub—rule (1), the follow1ng shall
be thc authorlsed holidays for recogn@sed schools, nanely 3— - -
(1) A11 holldqys notlfled by the Adnlnlstrator :

(ii) Surner Vaeation for such perlod as may be specified by the ) -
‘ Director

" (iii) Autunn or winter bregks for such total period as may be
o speceified by the Director ;

(iv) Special holidays, not exceeding 7 days in aggregate, with
the previous approval of the Director.
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(3) In addition to the holidays referred to in sub~rule(2), leave
nay be granted to students preparing for the exaninations of the Affiliating
Board for such period as nay be specified by that Board :

Provided that preparatory leave shall be given only when the head
of schools is satisfied that the courses of study have been completed at
the school, .

22, School hours and number of working days not to apply to
infornal cducation - School hours specified in rule 20 and the number of
working days spccified in rule 21 shall not apply in the case of informal, or
out of school, or adult, cducation,

23+ Discipline, punishnent etc.— (1) The observance of rules of
discipline and good bahaviour shall be a condition essential to a student's
continuande in a =mchool,

(2) In casc of breach of discipline by a student below the age
of fourteen years, if the Director is satisfied that continuance of such
student in the school in which he is studying, is likely to be deterincnikdl
to the gencral tcnor or discipline of the schooly he may send such student
to such spceial school as he nay think fit.

24, Striking off the nane from the rolls— (1) The nane of student
noy be struck off the rolls by the head of the school on account of :-

(a) non-paynent of fees and other dues for 20 days aftor the last
day for paymentas

Provided that nothing in this rule shall apply-in case students of
class VIII and below, studying in Govermnent or aided schools, or in. schools
run or aided by the appropriate authority, except where such students have
attained the age of fourteen years

(b) contlnued absence without leave for six consecutive days by
a student who has attalned the age of fourteen years,

(2),In the case of absence of any student who has not attalned the
age of Pourtcen years,'1ron a school without leave for six consceutive days,,
the head of school shall 1ntlmate such absence to the prent or guardian
of such student.

(3) In respéct of paymmnt of fees, however the head of the school
rmay grant not more than 10 days! of grace in deserving cases on application
b  the parent or guardian. .

(4) Notwithssanding anything contained in sub-rule (1), no student's
nane shall be struck off the rolls cxcept after giving the parent or
guardian of such student a reasonable opportunity of show1ng causg against
the proposed action,. :

25. Forbidden Practices — (1) No student shall indulge in any of
the following practic¢es nanmely -

(a) spitting in or near the school buildimg except where the
spitting is made in any ppition provided by the school ;

(b) disgiguring or otherwise danaging any school property ;



(¢) snoking 3
gd gny forn of gambling ;
e) use of drugs or intoxicants cexcept on prescription by a
registetod nedical practitioner ;
f) rowdyism and rude behaviour 3
g) usc of violence in any forn ;
(n casteisn, connunallsn or parctice of untouchability.

(2) The Adninistrator nay, on, thea sdvice of the Advisory Beard
anend or edd to the forms of pr&etlces forbidden under sub-rule (r§

(3):1f any student, who has not attained the age of fourteen years,
indulges in any of: the practices roferred to in sub—rule(? , the Dlrector
Uay“ﬁhift nlm to such special school as he may think fit. :

26. Forns of d1sc1011nary neasures - (1) The following shall be the
disciplinary neasures which be adopted by a school in dealing with :-

(a) all students-j; o i

. (1) detention during the break, for neglect of class work, but
no detention shall be made after the school hours, . .

(ii) corparal punishnent,
2'(B)f§#udents,who ha#e attained the age of fourteen “¥tears -

(i% fine,
%11 expulsion
iii) rustlcatlon,

(2) For the avoidance of doubts it is hereby declared that the
dlSClp&inary neasuregs specified in elause(b) of sub—rule(1) shall not be
Imposed on any studont who has no’ cstained the age of fourteen yoars. )

A

(%) Flne nay be inposed on a student Who has attalned the age of

,fou#t een yeors din the following cases ndnely

(1) iete of attendance ;
.(41) absence from class w1thout proper appllcahﬁnn fron the parent
‘ or guardian j
(iii; truancy.;
i wilful damgge to school property ;
v) delay in payment of school fees and dues ;

(4) (2) Corporal punishment nay be given by the head of the school
in cases of persisting inmpertinence or rude bchaviour towards the: teachers,
physical violenee, 1ntonporwnce and scrious. fron ¢f misbehaviour wlth other
students. ' : L

(v) Corporal punishnent shall not be inflic t2d on the students
who are in 11l health

(¢) Where corporal punishnent is inposed, it shall not be severe
or cxcessive and shall be so administered as ndt to cause

bodily injury.
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(d) Where canc is used for inflicting any corposal punishnent,
such punishnent, shall take the forn of strokes not exceeding ten,
on the paln of the hands

(e) Every punishiient inflicted on a student shall be recorded in
the Conduct Register of such student.

(5). Expulsion shall debar a student fron being re-adnitted to the
school fron where he is expelled but shall not preclude his adnission
with the previous sanction of the Dircctor to any other schoel.

(6) Where a student is rustlcuted he shall not be admitted to any
schoal till the expdiry of the perlod of rustication.

~ (7) No student shall be expelled or rusticated fron a schoel exeapt
after giving the parent or guardian of the students a rcasonable
opportunity ,of showing cause against the ppoposed action.

Notes: (i) Expulsion or rustication shall be resortéd to only in cascs
‘ of é%ve offences where the retcntion of the student in the
school is 1likely to endanger its noral tone of discipdine.

(ii) Exccpt in the case of any expulsion cr rustication fren an
unaided ninority. schocl, the punishnents or expulsicn and
rustication shall not be 1mposed without the prior approval
of theplrector.

27. Medical Officers — (1) Every recoghised school appoint a
Mcdical Officer on such part—tine or whole tine basis as nay be nccessary for
looking after the hbulth of chlldren of the school,

{2) The M3dical O;flcor shall be assisted by suoh Conpounder
--or Dispenscr on a part-—tinec or whole tine basis, as nay be nedessary.

(5) In the case of girls! schools, only ludy doctors and lady
compounders or nurse shall be app01nted..

. (4) In the cose of co~educ“tlonql schools, not less than one
lady doctor of fenale nurses shall be app01nted.

145) Detailod 1nstruct10n n regard to attendance by Medical
officers and otler gzcdical staff, renuneration and other natters shall be
specified by the Adninistrator, on the advice of the Advisory Bogrd.

e

28. Maintcnance or cstablishnent of hostels. in schocls =~
(1) The Admlnlstrutor shall, to the exfent necessary and practlcable,
establish, or assist in establishing hostels for students studying ‘in
in aided schools.

{2) Recognised unsided schools nay, if they consider it,
necessary, establish, in consultation with the Advisory Board, hostels,
subject to the fulfilment of such conditions as nay be speeified by the
Adninistrator, '

(3) ‘adnission of any student to a hostel shall not be refused
on grounds only of religion, caste, race, place of hirth or any of %then.
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(4) Adequnio percentage of seats in the Jostels shall be re.
in consultntlon with the Advisory Board, for children belonging to the
-weaker scetions of the society, and, in particular, the Scheduled jCastes
and Se¢heduled Trlbos.

5 (a) A hostcler shall be liable to be expclled at any tine for
serious nlsconduct of when his retention in the hostel is likely to endanger
its moral tonc and disciplinc. :

» (b) Before cxpelling a hosteler, ﬁho head of school shall scnd
a detsiled reéport to his parent or guardian and also to the Dircctor for his
approtal of swh expu131on.

(c) On rcceipt of the Dlroctor s qpproval, orders for expulsion
shall be passcd by the head of school under intination to the m rent or
guardian, :

S _Provided that no otudent shall be expelled from a hostel cxcept
after glVlng the parcent or guardiaan of the studont a reasonable opportunity
of thWIn’ adusc againzt the proposed action.

D (6) Detailed 1nstrvct10ns regardlng the. scale of acconmodatlon,
scale of furniture, scale of hostel fees, facilities for the Hostek
Superlntandent dutics of wardens, medical and other carc of the hosteclers
and. other facilitics ; and conditions for admission in any hostel shall be

Sp001f10d by the Adnlnlstrwtor, on tho advlce of Adv1sory Board. ek

29. chlstors and records - The Dlroctof shall speelfy what
registers and rocords are (o be malntalned by a schodl and what returns agd
records shwll be subnitted by a schooled actlon. . SRS

ST 30. Exanlnatlon,asscssnent, oV lugtlon, promnotion ctce—

(1) The Dircctor shall, on the advice of the MBSE issue- detailed 1nstruct1mns
b Y, ardlng aseessrient, evaluation ang pronotlon of students from one .

class to: anothors -

(2) He nay also issue 1nstruct10ns for nrogrammed "léarning and ’
1nfornal systen of education.

"31..School’ 11brnrles— The Dlrector ﬂuy issue detalled instructions
'feg&rdlng the nalntenance and use of school libraries.

ST 32, Power to issuc instructions - The Adninlstrater nay, if he
is of opinion that in the interest of school cducation in Mizoran it is
necessary so to .do, issue such instructions in relation to any natter
not covered by these rulcs, as he ney deen fit.
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CHAPTER III

OPENING OF NEW SCHCOL. OR CBASSES OR CLOSURE OF EXISTING
SCHOOLS OR CLASSES e

)

ey

33, Notice of intentieén to Opeh a new’ school - (1) With a
view to enabllng the Administrator to arrange for the planned de-
velopment of school education in Mizoram, every individual, asso-
clation of indifiduals, society or trust, desirinhg to estaﬁliSh a
new school, not being a minority school, shall beforé establishing
such new school, give 2h Intimation in writing to the Administra-
tor of his or thelr intention. to establish such school, °

(2) The intimetion, referred to in sub-rule (1), shall con-
tain the following partlculars, namely ¢—

(a) the Sub-DPivision in which the new school is ppoposed
to be established, and the approximate number of students like~
ly to be educabed ih such school°

(b) the stage of education intended to be imparted in
the new school. ‘ : _ o 3

“(g) the number of schools of the intended stage in exis-
tence in the Sub-Division. . where the new school  1s proPosed
to be established and the populatlon of -such Sub-Division.

(d) Whether, the person proposing to establish the new
school have any alternative Sut™ Division in views; and if so,
the particulars of such alternative Sub-Divksion With r*,p)rf
to the matters Specified in. clause° (a) and (c)

(e) the particulars 1nclud1ng nnasurements of the building
or other: structure in’ which the school 1s proposed to be runjg

() the financial resourses from which the ex enses for -
the estxhA’ shient and running of the schoolvare.proposed to be
met and whéther any application is ‘proposed to- be made for any
ald;

, (g) the composition of the managing cofiml ttee” of the . pro-
posed rew-sciwcl until the new>school 1s recofnised and a -
new managing committee 15 consStituted in accérdance with the
scheme of management made under the Bill

(h) the proposea procedure, until its recognition under
the B 111, Tor the selection of the head of the school and -
other- teachers and non—teaching staff and the minimum qualifi-
oations for thelr recruitment

(1) the prOPOSeé scales™of pay for the head of. the SChool
‘and other teaching aBd’ non—teaching staff until the school iS
'recognised under the Bill;

[€) admissiop, tuition and other fees which would be le—
vied and” collected until 1ts reeégnition under the Bill, from
the studdes of thp proposed new schoolj

(k) any other facility which is proposed to be prOV1ded
for the students of the proposed new school. -



(3) The Administrator may, after considering the particulars
specified 1n the intimat!on givento him under sub-rule” (2) and after
making sueh inquiries as he may think fit, inform the person or per-

'S ons by whom the intimation was given t0 him whether or not opening
of the proposed new schodl would be, in his pption, in the publlc
Interest 3 -
. . . Provhkded that the Administrator shail, if he is"of ppinion that
the number of schools existing in the Sub-Division where thé new .
:Sthool is proposed to be opened is d:fficient -to meet the needs of
‘that 3ub-Divisioh inform -the person. ‘of persons” by whom the intima- -
tion was given' t8 him that the opening of the new school in stch Sub.- |
Division would be aga ?nst the pu%lic interest and may 1ndicete, to  .»
- 8UCh perSth or persohs, any other Sub-Division which, in his op,nlon
nesis the . establishmen% of a new.schodl, and therupon 1t would e
opehr to suchpers-on~or persons to. open 2 new school in the Sub~DlVl—
SiOh indicsted by the A-dministrator.
34, Opening of new tlasSses in schools - (1) My’ rncogniSDd
»school not being an unalded” mlnority school without giving full ju-
:rlsllcélon, shall open any new class other thar ‘the ones which have
receiwd approvel from the approprlate authori'ty'a

(2) Iﬁwfhe case of unaided minorlty schools, ;5n1n~ of hew
¢lasses shall be -Subject to such norms as nay be sPecli*ed by,the .
¥,

oappropriate authority,

35, Clcoing down of a schaol or-any:aiass” in a 3chool ~"No. ma~
naging commlttee shall cl se down a.recognised- fehoel not being an
unaijded minorityischool, "or an existing class-in’ “such school without
giving full Justification ané without the prior approval of the Di-
.rector, who shall, before glving such - an approvsl, consuit the Advi-
sory Boaad, ".“ o ; e : <A ‘ L
v 36, Absorption of surﬁlus teachers, eoc,—(T) Where™ as a resul"
SO i

(8) the closure of an aided. school or any class or classes in

_any aided school° or c : SRS

“(b) Wlthdrawal of recognitlon from an\aided scbool _or ;;;
~(c) Withdrawalfof aid from an’ aided school, any: student or.
,,,,,, employ -,y '8S, the case may.be shall be, absorbed, as. far as L
© ".practicable,’ in slich Government school or alded school as the
A depan;mpnt'may gpecify o , , , _

: Provided that The abSOrptlon 1n Government serV1ce of’ anj em—
,ploysc ¥ho. has become sufplus Shall be subject to the abailability
of & fagancy snd shall be subject further to: the concerned employee
po5SesBeds the .requisite qualificatiens for %“he peost'and has not .
‘been retrenched Dby. the management of the aided” sclool on any grodnd
of closure of the school or any class or clssses:of the school, or

withdrwal of recognitien or aid from the school

Provided further that wheré any such »lrplus employee is ab-~
sorbed in a Government school, he 8hall be {reated as” junior to all
the persons of the same category amployed in the Government schools
on the date immediately proceeding the date ob which he is™ so absor-
bed in an aided school, he shall rank ag junior to all the percons
of the same category employed in that school, he shall rank as junior
to all the persons of the same aategory employed in that school on
the dete immediatély precedlng the date on whlch he is so absorbed

(20 Where any surpl-us teacher is ab orbed under sub-rule (1):-

-+ (a) the salary and other allowan:es last drawn by him at
‘the school from which he has become surplus shall be protzctad,



(b) his provident fund account shall be transferred to the
‘school in which he IS so absorbed, and thereupon such provident
fund shall be governed in accordance with the rJiles and regu-.
lations in force tn ‘that school in relation to"providents funds
and 7 T : ) .

(c) the period of his wualifg¥ng service in thewschool in,
which he had worked before such abSorption and any previous = *-
period of qgalifying service, if gny, in any recognised alded-
school in Mizoram shall be taken into accouht for ‘the puppose
of compu-ting his pension and other retirement benefits,: -

v . o RN .
(3) ( Without predudice to the provisions of sub-rules (1)

awd (2), where a teacher beGomes surplus by ressod ©of the cloSure .
of any clas® or sectlon thereof or the discontinuancée ¢f the teaching
of any subject, such™teacher shall be absopbrd ip the first "inStance
as far as prad%icable, in such Govérnment or aided 'school as the Ad-

ministretor mey sﬁeci%y; and -1futhe cIass or seetion whichiwas closeé-
i1s reopafied by the formerif€loolyor . 1f any new glass’ or sectign there-

of is openéd by:such seheo»l or 1if tﬁéfsuhjEszmthg teaghihggofﬂWh;chf*f
was discontinued, is.r, ~introdueed by such seheol, orthe-st@ength. -~ -
of the teaching sbtaff ~fithe former 8 choel .18 increased, 8uc
teacher shall be re-sbddrbed m:the fori¥r isehool;But’if-such:pe-~ab-
sorption does not tske place withih a perimdaof'five”yﬁaﬁs Brom the
date of absorption of suchi.ts@acheg in the Government or glded school,
such teacher shall be reghlaﬁ?Y’afﬁcrﬁad;inmﬁqchwGOv@Tnment or aided
school, as the case may be, o T _

T (4) Regabébrgtion of a thache®in a f ormer schdol shall not
affect his continuity of service‘or his seniority in relation to that
se¢hool or hisAemolqgghtﬁ,?rovidegp fund, gratulty and other retkpe-
‘ment benefits, . . SL T .

"‘ -
* . PR

Explanatioh -~ “For the;ﬁgrpOSQS‘offsuberules (5)'ahd;(4l, "fop-

mer school" means the- school fjam.whtchﬁa;teachqgﬁbaigbeeﬁmaxsurplL“?:-
. _ : R R - T R Y

' ‘ - R G SO i S R s vt ;

37, Transfer of provident fundiaandtnpngfghey. in certain

cases ~ Where a teacher leaves an dided SCh@qm;ﬂﬁhethPﬁ in Mizoram

T
i

or out8ide and joins any other aided school in Mizoram it shall be 1w

lawful for the chmirman committ e of school left by such teachers, :

to transfer to the ald®d school Joiped by such teachers, the money
stapding in"the provident fund to the c¢redit #f such teacher on the
date when he had left the school and any other anciint due to him by -
way of contribltien towards pénsion dnd o6ther réetirement bemefits, "/ !
and it shall be lawful for the ehatinian committee of the aided Sgﬁ'6§f’
80 joined by the teacher to-@redit the saijfd amoufits’'te the %noviae@ﬁ~f
find and other aGgoufit of th® teacher andi®o take into actolnt the’
period of approved. service re ndered by the teacher .in the first -
mentionsd school for the purpose of computatisn of hispension of and -
other retirement benefitsl =°/, . . BRI

) . R A Gl '
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+ uyw. . CHAPTER IV

o BCHEME OF MANAGBMENT G

Ty
g h

(1} The

38. Scheme of maqagéébnquffffxoéﬁisgdQS@hbé:s L (1) _
shall provide

~ Bcheme of management i relatién t¢ a recognised- séhool”
that - ‘ Ch L g e

"~ (a) ‘the Chelrmen of a recokhised aided school shall eonsist

~of not more than fifteen members; and the chairman of a recog-

- nised unaided school shall consist. of not more than ¥ventyone
members o B B
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(b) subject to the total number. of members Schifi@d in clause
(a), every chairman shall include thﬁ folioW1ng, namcly g -

(1) the head of the schmol , .. 5W}N‘

(11) one parent, who 1s a mambar £ th@ Dar@nt Tpach@rsh Associa~
tion of the School constituerd in accorfidgnce withpbuch in-
stru_c;tionq as may ﬁc issuerd-. bythp Adminnatrabo ; and 18

~alectpd by that ASuO“laLlon ;

Ciii) two teachers of the scnool To b«,dlacted hv the teachers
." of that smhool from amongst themselves 5 .

(1v) two™ cthcr pPrSonS (of whom on@ S~hall be WOﬂon) rho are,or
. w1 have” been, tedchers of sny:otherschool or of’ any colleba
L to be nominabcd by thn AdviSOry Roard,,
4 Trr L '
~0Wl‘hwo membe re, to be‘hominatbd by tbp’ﬁlrcctzm, of waom one
7 shall be an aducatlonlst’and the other an DLL“C“V of the
- Pirectorats of Educatioh, Mizoram, not“b@lod lie ranl: of the
Principal of a Spnior Spdbndary schogl Junlor Cullcgm
L
(Vl) thp remaining members ty e nomina@fﬁ or ‘elected, as the case
may be, in acgordence with the rul@s and- reguleticns of the

SOClPty or trust by Wthh the sohéoi 1s run

‘ Rrov1d@d th t in the csbp of an q@aided minority sehool, such
memb@rs of the managing commlﬁtpc fa's, gave requiredby this. rulc tc
be elected, may, instead of*bclng egtcted by nominated by the Sucie.-
ty or: trus% by which such gaéide& g@n rlty school is run @ {

Provid°d further that in t ¢ case of an mnaided minority schooX
the educatiénist to be nominatedfby the Director 'shali be a non-offi-
cial Who' shall belong tq.th@ minority by which the school is esta-
’bliSh@diahd ran.

mq.ngq -~ L Eap VV Lo . .

(2) Th@ scheme ﬁf . LF? . Shall alSO ;“ov1da for-the follo-

Wing, namely ;— ,f \ SRR 3 Lo

» (&) thg town @f offlco f tha memorrs of thg managing

‘oommitteriiand’ the fmannet of 1ts xecona+1+ution. g

any Vacancy occuflng thcrcinr s

T {b) the mannor of election to th@ managing commlttce 3
(e)” tha% for thg"gabj se of elections to&r@ managing GUTL-
ttce, the Mo prs¢hool shall be the returning officer
and Shal . ,chargo of?_tha olrctionu_; .

"7

A ofche manﬂvlng
'?Lb-’]’uSPs (1i) and
A v be ecsmmunicated to
the Pirector within spfan.dayo fHm $fe date when such nhange
takggs plcf\p 3 iofe i :

# that any changa An thes ch
commlttoe of the membe T raf rnff,'f

. ,(e) thé dutifes, :pewerns: and rPSpOWoihilLtLQS of the mana-
fging cowmmittee, which sha;;_include;@;htrJl over-appointments,
disciplinary action, And ontrol on. siaff, and $ hall also
provide -that no financial irreﬂulargkgﬁls committed or any
1rr@gular procedure is*followed- 1&34»

=)

(f) that the" managin comm@%toa'ohall ensure that the
school gets the full complementiqof ti teaching staff.
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(g)" that the managing committee shall ensure’ that thi

school gets furniture,; science equipment, ‘1ibrary books an
other tpaching alds, and r@quisite Sports materials j

(h) ~ the dutips, powwrs and rPSponSibilitiOS of the head

_@of'the schbol which shall" provide that he shall-:-

(1)

(ii)

(111)

function as the herd of officp of the school under his
charge and carry out all administrativp dutics reqgired
of a head of office 3

bh the drawing and Aisbursing officer for the em-ployees
of the school exceht that in-the dase of an unaided
School, he may perform only such functions as drawing and
-disburSing officer. as ray be Sp@CiflPd in the $nstructions
issued by the Dir@ctor, _ L :

be” rPSponSibl@ for the proper maintenance of  accounts of
the school, school records, service books oﬂﬁeachers and
suth other begisters, rnturns and statistics as may ée
specifiad dates, the r@turns and informations required by
the Dirﬁctor 5 R

'mqke, 4n the cese of unqidpg sehools, “all payments (inclu-
ding salaries and allowWwances of teachers and othér non-

. ~tedthing staff) in time and acoording to the instyuctions

govprning such payment : - \«

Providpd that wh@rp he is so authorised dy- th@ AdminiStrator,
mak@ in crse o?&n alded school, all such paymonts accerding to the

instrgctions go

i)

(vii)

(1)

(x11)

.v.non~toach

rning sucea ppym@nts

@nSurP that the tuition fees, where liv&ed are réﬁlsod s
and appropriately accounted. for and #uly appr¢priat@d for
the- purpOSe forphich théy were leviéd ;

mﬂkn«purchnsn of storPs and othor matarials requir@d for
the school in accordarde with the rules. geverning such
purchase and enter all such stores in the stack register
‘apd.shall-scrutinize the bills and ‘make payments :

conduct physicaSVDrificatioqbf Schocl prOporty and stocks
at, leost onece a year and ensure the maintenance of stock
rhgist@rs neatly and accurat@ly

be responsible for propér utilisatioh of the PupilS‘ Fund~

make Satsifactory arrangementsfor the supply of good gri-
king water and provide qther. facilities- for the pupils
and ensure that the sé&hool ‘bullding, its'fixtures and
furniture, office equipment, lavatomies, play grounds,
school gard@n and other proportips are prop@rly and care-
fully maintaihrd 3 . .

fSupﬂrViSP ‘guide and congrgl the work of the teaehing and
Ing staff of the School ;-

be 1in-chatge of admﬁssion in thn school pr@paration of

school timetable, allocation of duties and teaching load

. to the:tsachprs, and shall provide necessary .facilitles

to the teafhers in the disch_argp of their dnties and ¢on-
duct of school examinations in accordanse.with the instruc-
tions. issurd by the Director from time to time; and he
shall. discharge thaso duties in:consultation wfth his

© collgagues. -
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(xiiik plan the year's academic Work in advance in consultation
with his colleragues »nd hollt staff meeting at least once
in three wee-ks review the work done during the month
-and assess the prcogress of the puplls j

(xiv) help and guide the teachers and promote their professio-
nal gro¥wth snd towards the end, actively encourage their
participation in courk@sjde51ﬂ1@d for in-service educa-
‘tions - - S , . :

~(xv) promote the 1rlblat1vp of the teachers for Self- improve-

: _mpnt and encourage. them to. undertake expeniments which

are- pd@catlonally sogund,. 5 S .

(xvi) supekwise class roon: teachlng and secure co-operation
: and coordination amonglit teacHsrs of the same subject
area as well as inter- subg@ct coordinatmqns H

(xvii) arraagp for: specigl remydial - tnaching of the children be-
,longing to the Weakerospdtions” of :the community as. also
of cth@r children Who nesd Such “Fomedial teaching

'(xviil)arra,ngn fov informal and ndhbwlass room*tpaching

(xix) 7plan rnd specify a rpvular tlmp table for the scrutiny
of, pupiks accorﬂingfto thnir nedds

' (%) organise and co- ordinate Varlous co-chirricular activities
throkh the housesystpm or in such other effective way as
he by think f;t AT %ﬂ L ”g”'
e a0 I
(xxi) ‘meke nncpssary arramgnmonts “for ¢rganiming. Special instruc-
ttlons” foR ;the. puplls accoﬁéinh tc ﬁheir needs H
A
(xxii) develop and organise fh@ 11brary P@SOurCPS and reading
facilities in school and ensure thdt the pupils and tea-
. ctheérs hafe access to andwuse 6f books and hournals of
PStabllSth valug and uspfdlness s o

%xxvili)Snnd rﬁgularly the progress reporis of the studén*s Bo -
: “their parents or guardlanszi

' (xxiv)promoto the. phychal woll“b@ing of th@ pup ils secure

‘ ~high standards of cleanliness and health. habi%s, and
arrange periodical medical examinations of the students
and’ S@nd medical r@-ports to parents or guardlansx°ﬁ

¥

"(xxv) d“vqtp at- l@ast twelve ppriods in a Weak tq teaching of
- " the pupils 3

(%) the educetional and other qpalif cations of the ma-
nager and his duties-and resuonsibilities;: the posi-
tion ofy mhalrman vis~aavis the managing committpp=

(k) no emp-loyea of »n aided schdl (other than the head
. of schpol) $hall be appointed as the chairman the

head; of: school may be appointedbhe chairman of a
§Chool whatner alded or unalipd 3 o

(k) rappointm@ntaof ‘shé? chéirmaﬁ tﬁq tprms and condi—
tiops.of his. appalntmnnb ropaval of. the -chairman ;
‘fi1ling up.of casual vadancy in the offise of the
chairman ; dutlpa and r@bpog>ibllitéﬁs of the
chairman -5 -+ {

(1) bills (including bills relalilg to the salanies and
allowences of “the teachere s1ad non-teaching staff)
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shall be Jjointly signed by - thc chairman and the head
of the @chool ; but where the head of the school is
also the chairman, such bills shall be signed jointly
by the heed of tha school and another member of the
managing committee specially authorised by that oomml-
ttee in this behalf i

(m) that the administration and acdudemic work of the school
shall be attended to by the head of school, and, except
where the head of school 1is the chairman, the chairman
shall not interfere with the day-to-day administration
and acadamic work of tho school 5o

P

(n) members of the managing committcp of ‘an aided schools
shall not be entitled ‘to any ¥emuneration. Honorarium
of alloWance but may be permitted to draw allowances
for” ~ttending: mcatings of- thewmanaglng committer at a

" rateinot exceedihg thes rafdi of:daily allowvance or
trafelling allowance . admiSSiblﬁﬁto the nonvefficial -
gembers of” the o ymini fteesy B é?&i, and thc like in' %
accordance #i+TH ¥he “orders’ 1saund by the Government of
Tudia from time to timc : '

e £

- . T [ Lo -

“Provided. that df the head. of school or a aacnéfwhanpcns to be
a member of the: managlng“committac, he s=hall draew his. remaneration
in his capacity as: thc hcad of’. school- or: taacher as the - case may bes

~  Provided furth@r that tha C'IOWanccs paid to the members of
the managing committee for attending mpctrnpw thcreqf xnhall not b@
a chargc on the school fund y
4 : " A(\
(0¥ no membfr of thc managing committee shall be entitlcd ,
- to participate in any meeting at which his pcrsonal o -f
A condth 1s undar diScasstn -3 a WL i

(99

AN RALA

O

(p) in the case of an unaidcd minority school tha £orR
of ‘they contract referred to in sub~section (1) of sec-
tion 15 and the manner in Which cvary contract of ser-
vice s~hall be preserved ' . e o
7 )
(q) the managing committee sha 1 be Subject to the control
and supervision of thc trust\6001cty by which such
) school is run, - oL
“(r) chairman“snall not“bc at tha same time the chairman
of any other” school’ andna peeson shall not be at the
same time the chairman of tha managing commi ttee and
the chairman. T .,4 v ¢
- (3) ﬁha managing committac of an(axisting school Shall
make” the draft of scheme of managempnt affer. the commencément of
these rules and Shall, withifi 90 days from such commencement submit
such draft to the appropriate authority for its approval :

' Providad that the appropriatc authority may, aftér
giving to the managing committes a’ reas-Gnable apportunity of being
heard, make Swch alterations or ‘modifications in the draft scheme
of managcment as thc circumstanca: of ‘the caqc may requira.

(4)" The managing committea of an ax1sting school shall bring
within ninety days from the date. of the schere of management by the
author»ity the composition thereof in conformity with the scheme of
manapement as approved by the appropriate authority .
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CHAPTER V
U U
GRANT-IN-AID

39, Ald to existing schools to continue - Every aided
School shall, so leng as 1t fulfils the cohditiolis for receiving aid,
continue, subject to the provisions of these rules, to recelve such
aild, ‘ -

40, "Power of Administrator to determine the number of aided
S~chools =~ The Adninistrator or any othér officer authorisead by him
in this behalf shall determine, every year, the total number of re-
‘cognised unaid~d s-chools to which grant-in-aid may be glven.

41, Applicatioh for grant-in-aild - Every applicatioh for
grant- in—aid by a school shall be made 1n Form II and shall be addre-
sserd to thd Administrator or any officér authorised by him in this be-
half; afid every applichitioh rarr he haarly assegsment of grantsin
aﬁlll be msde in Form ITI.

- 42,7 Fower to Administrstor to cpuse the sehool to be imSpec—
" ted - Where an @pplication is made for any.grant-in_gid4 in Pelation
t® » school, the Administrator shall cause such .school bo be inspec-
ted by an offieer authorised by him in ‘thils behalf as regards the :
suitability or otherWiSe of the schoo; to rpceive such aid,. ~

i 43,.7 No ald ta be glven- unless Suttable undertakings are
given by thp managing committee - No schotl shall be granted aid un-
leSs its managing committee,.given an undertaking in® wikiting that
i1t s-hall cdomply with the provisions »f the Act, these rules and sueh
instructiofis as mey be issued, from time to time by the Directer.
with regards to the" grant~iﬁ~aid and that the breach of any provi-
~sion of the Act, these rules or 8f alv instructioh issued by the Di-
- rector in this behalf shall render. such school liablp to be removed
from the grant-in~-aid 1ist

44, »‘-Conditions for grant 1n-a1d - A school snpking grant-
im—aid Shall ‘have -

,,,,,,,

‘ (a) © a permaneht income whether from eddonents or ether

seurces (oxcluding fees and the Pupils Funds) which, :

~when supplemented by brant-in-aid, shall be adequate to
dischargn its obligations under.the Act and to enable

1t to carfy on its werk efficlently ;

(b) a reserve fund of an amount whizh shall hot be ;ess
.¥han the amount indicatwd in the Table below or the.
~amount specified by rules and regulations of the Affi-uw

liating Board whichever is higher 3 t

Provided that the¢ amount spscified in the Table below shall
be subject to review, egery five years, by the Advisory Board;

(e) the razerve fund shadl be the preperty of the school
shall br maintalned in 1ts name and shall be kep t de-
posited in:a scheddled tank er a nationalised bank or
a post effice and such account shall ordinarily be ope=~
rated jointly by the Director or any officer authorised
by him in: this behalf and tbe chairman of” ‘the school § -
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Providedthat where it :Lsprgent;y necessary to draw any money
from the reserwe fund to meet any emergent éxpenditure or to meet the s
salary and allowance tfthe employees of the school ipfhe, event of the
ommission. or failure of whe managing committee to dlscharge ‘the. @b
ligations dimposed upon it by sub~setition (2) of section 10, the lalelolol
unt may be operated by the Director alone. : :

Scale of mlnlmum obllgatory reserwe fund

Banbor,Secondary Schools havingup to 500 students ... ¢ R8¢1C,000
Benlor/Seoonflary;Schools havigg 501 to 750, -students Cdee  R5412,000.
¥cniorSecondary- Schools having 751 to 1000 students = .. RsI1D, 000.
- SendiEr ‘Secondary Schools having more than 10 .) students ' .. Rse20,000
Middle Schools, 1rrespect1ve oﬂthe number of stuoents Fee RS.\S 000,

454 No ¢grant~in-aid for unqualified staff - (1) In oroer to
be eligible to receive grant-in-aid, a school shall employ adequate
nurber of qualified teachlng and other staff as approved by the
Director under the forms of post flxatlon or a#has been spe01f1ed by
hlm from time to time. = . . ‘ ah

(2) Save as otherwise plGVlded in sub-rule (5) of rule 98, the
pay of ungualified teachers shall not be an admissible charge for the
assessment of grant-in-aid for the school unless an exempglon has been
made by the D:Lrector :Ln th.‘LS behalf I

W
E .j p

46 Enrdlment and attemdance — Thé fumber of studerts on the:
- rolls of, agh alded school shall not fall below the number on the basis

-- of which aid was 1m1tlally granted to such” gchool, and the number of

 working days of such school shall hot fall below 210.in a year; and
whe.re the number of students falls below seventy~five per cent of
the first mentioned number orxthe nymber of workirg.days falls below
210, a proportlonate reductlon may be made in the grsnt~1n~ald payéble
to such school : : v \ Ny . : o

. 47. Grant~1n~ald for a stage of educatlon - Where a school
receiving grant~in~aid for classes, agomprising one stagdhlshes to .
secure grant~in-aid for another "$tage, the mangging committee or the
chairman of such sehool shall submit resh application in respect of
the stage for whlch such grant is deSlred. :

oy

48. Stoppage, reduction or suspen31on of grant~1n—aldFSﬁbJec¥
to theprovisions of rule 65, any_graﬁf-;n.ald to ‘a school may be -
stopped, reduced or suspenéed at any”time by the Administrator -

(a) if the managing commlttee of the school faJIs, without any
reasongble excuse, to comply with any prowisions of the
bill or these rules or any instruction given. by the Admia
nistrator or

(b) if one or more of the conditions for the regggnltion dis_
cipline, organisation or 1nstructlon in the school lS
um8atlsfactory 3 or : . , :

(c) if, as a result of lack of dicipline, the academlc standard
are libely to be adversely effected ; :

(d) if one or moére of the conditions for the recognltlon of a
’ school-"or-the grant of any ald to a school have been vio-
’lated ' ’ v B

Prov1ded that ho ‘aid shall be stopped, reduced or suspended
except after giving to the managing committee 8f the school a reason-
able opportunity of showing cause against the proposed actione
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49, Manjging committee to vay . 1t§&hare towards salary and
allowances of employees, etc. - The managing committee:of a school
~in relstion to which aid has been reduced or suSpended, shall, if
it runs the school after such reduction or suspension of aid, dis-
charge the obligations referred to in sub-section (2) of section 10«

£0., Power of admininstrztor to,withdruw from the reserve fund
anzhake payment of mansging committee's share of salaries and allowa-
nc ~ Where the manyging committee omits or fails tc deposit 1ts
share ¢f the salaries and other allowances of the emydeyess o
school, the Adnindistrator may authorise the Director to”draw such
amount from the reserve fund as would be sufficient to meet the @ar
nagingeommittees share of the salarles and allowances of the¢ emﬁloy~
eeSe

v

(2) The administrator may also authorise the Director to draw
any sum from the réserve fund where such w1thd$%al from the reserve < =
fund Eeemmes necessary to mgke ' any emergent repairs in the buildings
of the school or for any other emergent purpose.

51+ Payment of managlng committee's share of salaries and allo-
wances where aid has been stopped reduced or suspended — Where aid to
any school has been stopped, reduced or suspended, and the managing
committee offthe school has,; by reason of such stoppage reduction or
Suspension, omitted or failed to deposit its share of the salaries and
allowances of the employees oﬁtha school, the Administrator shall pay
or cause to bepaid, the managing committee's share of the salaries and
allowances of the employees andauthorise the Accounts Officer of the
Directorate of Education, MizorXam, -to draw in part or in full the aid
which would have been pagqéle to the school %ut for such stoppage, Le-
_ducting or suspenolon and utilise the sum so- drawn twwards payment of
. the managlng commitee's. share @f the salaries and allowarices of the
employces offthe school., and when such withdrawal and payment.is made
5§§Fhe Accounts Officer he shall keep separate -accounts for the with-

al and .exenditure,

52. Categories of aid - (1) &1m shall be of Fwo categories,

nanely $—
'

(&) mmn&mamegnmt dm'
,(b} building grant.

" (2) Maintenance grant shall be of two kinds, namely $--

(a) recurring maintenance grant . and N

(b} noiracurring maintenance grant.
(3) The recurring maintenance grants are 8-

| (a) Staff grant ;

o (b)'érotident fund grant ;
(c) pension and retirement beneflt grant
(@) medical benefit grant o
(e benefits sp601fled in:Chapter X ;

(£) grants for the purpose of bookg and Journals which are
essential. for the library ; and-

(g) grants fogkhe acquisition of essential equppments of
the school
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A% " « Recurring maintemance gmant (1) Recurring maintenance grant
shall be given to aided schools at the rate of ninety-five percent:
of the flifferente bewween the approved expenditure on the items in
relation to whlch recurring maintenance grant may be made and the
income from fees and<such other items as may be spe01f1ed by the
Director, _‘!—‘5-:' . .

(2) Special fee, if any, levied with the approval of the Direc.
tor for the teaching of sciences, music ow any other subject shall
be included in the total fee income andsuch special fee shall be ex-
pended in full.for the purpose for which it has levied ¢

Provided that no special fee shall be levied for teaching
in the primary, or middle stage. : L

54, Approved ex>end1ture ~ The gpproved expenditure for recuring
maintenance grantéhall comprise. Salarles of the staff appointed with
the approval of the Director to the extent cf the numbexr oﬁposts
which havdbeen sanctioned ‘and aoprovea by the Director for’ ‘the pur-
pese of aid &n accordance with the pOSL—leathD made by the Director
from time to time. BUNCIy :

: 55% Non-recurring ma:mtenancq grant~ Non~recurring waintenance
grant shall be of the follow1ng categories, namely &

(&) cont}ng,ent grant

(b) rent grant p -

(c) depreciation grent for sshool ;

(@) hostel grant and depreciation hostel grant ;

(e} grant for equlpment, furntir;ume, games ané[sports materlals
anc the lieke ;

(£) biennial or triennial . grantu for the purpbase of books for
the library and for the sétting up of a, book bank.

-~

56, Contingent grant — (1) Contingent grant shall be admissible
to a school to the extent of the ninety five per cent, of the actual
exppnditure incurred during the perlod of twelve months immediately
proceeding the financial year for whiih the grant is made, subject
to such ceiling on itmms aqmay be approved by the Director form time
to timc. -

(2) The approved items of sontingent e}tppndlture shall be such
as are specnflcd in Appendix I. , ’

(3) Contingent grant may not be pald unless the audited annual.
accounts and sundry °‘records, likce vouchers, reacipts and bhe like,
are produced, as required by instrustions issued by the Dlrector
from time to time. :

_ 57+ Rent grant -~ Rent grant fmw buildings taken on hire (Hot
being a building taken on hire from any }:leI‘SOTI managing che school)
and used for instructional purposes-shall be assessed anually and _
shall be an amount equal to ninetyafive pér cent, of- suciy assessed
rent subject to a maximum limit of three hundred rupees per month,
o>r” such higher 4imit as the M:Lzoram Government mayy, from time to time,
spec1fy 3 .



Provided that no charge on account of ugkeep and repairs of
the building shall be added to the rent oharoed by the landlord.

58 Depreciation grant for the school - Schools u51ng tholr
own buildings which have been constructed without- any grant £from
public funds shall be allowed depreciation grant at the rate of
Rs. 12400. per month for each rcom used for instmectional purposes
but not exceeding Rs. 300,00 per month for the whole building or
such hicher sum as the Central Government may, from time to time,
specify.

59, Hostol grant -Maintenance grant to a hostel attachtd to an
aided school shall be made at the rate not excéedlng ninety~five per
cent: oﬂtho excees Of approved expenditure over the ineome from hostel
fces specified by the Director, subject to the conditdon that the
average gttemdance of students in residence for the period of twelve
months lmmedlately preceding the financial year for which the grant
is made is not less than ten. .

60, Depreciation grant fer hostel «~ The aided schools which have
their owrfhostel buildings and which have been constructed without any
grant from public funds shall be alo wed depreciation grant at&he
rate of Rs., 12,00 per momth for each 150 square metrads of area undar
actual occupation by boarders and for kitchen buildings at the rate
of Rs. 8400 per month and at the rate of Rs. 15.00 per month for the
Superintendent's quarters or at such higher ratesbs the Central Go-
Yernmment may, from time to time, specify. :

6le. Depreciaticn fund - Depracistion grant given to a school or
its Bbhat#l shall be deposited by the man,ging committee in a.deprecia~-
- tion fund account to be opered in a scheduled bank or a nationalised
bank in the 301nt name of the Director or any other officer autho-
sised by him in this behalf and the. whairman of the school, and no
money shall be withdrawn £rom the ‘said account for the normal mainte-
nance exvendlture.-»w

Provided that the Dir8ctor may, in special c1rcumstonces per-
mit an aided school to utilize the .said funds for extraordinaty re-
pairs, aodltlons or altwrations to the bulldlng or for. such- other
‘purpOSesaqmlght yleld regular income to’ the school -

62. Grant for equipment, furnj:ft.ure etc -, (1) Grant for the .pur- .
pose of e 1ipment, furniture, ‘appli 1noes or games an sports materials
or the liXe shall be paid annually and shall be not less than two-
thirds of he totayexpendlture actually incurred in the purchase of
Spproved arthleS of such specifications a8 may be laid down by;the

irector, ' .

(2) Bo grant shall be admissible on the expenditure forkhe con~
veyance or cartage ofi such equipment furniture or appliances. :

(3) No grant shall also be admissible under this head of~ ordina-
Iy repairs of furniture andequipment and purchase of consumable-ar- -
ticles for science, drawing, domestic'science or agrlrulture, and the
expenditure o ese ltems shall“be, incure 4 from the contlngsnt
grant o@from ¢ special fee, if ‘any, leVled for tne teachlng of such
subject. : s .

Y

63. Conditdons relating to- tho payment of grant for equlpment
etc. -~ The g¢rant for the purchase of furniture, equipment or applia-
nces, games and sports materials or thdlike; shall be paid sublpect
to the follewhgg conditudnsyg namely $-—
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(a) that the Director is satksfied that the purchase for which
the ygrant is made has actually been made.and that the articles
are of the approved kind: and spec1f1edtlon ) PR

(b) the managing comnittee of the school gives an undertaklng,
in writing, that -

(i) no articles wrchased with the grant shall be struck off
from the sct ol prOperty register or the stock register
and no book shxll bgkemoved from the catelogue.of lilbra-
ry books unless it 'has been previously declared as un-
serviceable by a preperly constituted Ccpdemnation Board
constitued by the Directorate of EduCagign»Mizoram;

(ii) all such unserviceable articles shall be written off and
disposed of by the managing committee an gccordance with
the 1nstructlons of the Dirccor 3

I : . R
Provided that where the value .of any unserviceable artiwvle ex-
cee peesﬁlve hundrced, it shall not be wiitten OEf without the pre-
vious sanction of the Dircctor ;

(iii) the scale proceeds, if any., shall be refunded to the
Government in the same proportion in which the grant was
drawn for the purchase of the article. ;

{iv) if the school cease be a school of the status approved

. by the Director or an aided school or it has been mains -
Bzined in a state of inefficiency, or the articles are
used for purposes other than those for which they have
been purchased, than the Director shall have g lien on the
article for the recovery of a sum which bears such pro-
portion to the present market value offthe articles as the
grant bears to the market value of sudh srticles as the
time when the grant was madef; ' . :

" the rate of not less than two-thirds o e appedved expen-
diture subject to a maximam of one thousand rupees in
eagk individual case.

(v) non~reﬂurr1ng grant may be sanctloned by the Director at
f%h

64+ &pplication for grant of furniture,etc, - (1) a&pplications
for grant for the purchase of furniture, equlpments, appliances. and
games and sports materials shall be submitted in Form. I to the Admi-~
nistrator by the Ist day of September of the financial year proceding
that in which the grant, if gpproved, is to be paid, and a detailed
list, with the cost of each item, shall be 1nvar1ably furnished with
eadh application,.

(3) The deci@ion of the Director shall be comminicated to the
' managing.commitéze of the school by the 31st day of December offhe
Yeor in which the application is made..~

65. Proceaure for purchase of furniture - The purchase of equip—~
ment, furntime, appliances‘and games -andsports materials and the
submloSLOn of grant Paper shall be made 1n accordance with such pru-.
cedure, hall be goverred by such conditions, as maj be specified
by the Dlr ctor from time to. time. -

66« Building grant — Building grant mar bjbald.for the following
purpose only to those schools which are qualifidd to receive mainte-
nance grant, for .. '
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(2 purchase,construct;§hwor extension of ‘school or hostel
buildings; N A

(b) payment of debts incurred‘in_the purchase, ornstruction
of extendion of school or hostel buildings. :

(2) No grant shall be agnissible under sub-rule (2) for ordi-
nary and extraordingry repairs and for the upkeep of school buile
ding, andany grant mate under clause (b) of sub-rule (1) shall be
madEeonly in special cases.

674 Quantum of building grant -No building granybhall ordina-
r¥ly exceed one-tHirds of the total expenditure actually incurred
subject to a maximum of rupees one lakh or any higher amount which
may, after the commencement of these rules, bqbpproved by the Mizo-
ram 5overnment,

68. AppllCQtlon for building grant - (1) Appllcatlons for
building grant shall be submitted, along with thgplans estimates and
specifications for the building, in such form, as may be specified
by the sministrator. : ‘ '

(2) Every application for building grant shall ébmply with
dueh conditions, including executlon of an agreement, as may be speci-
fied:by the Admlnlstrator. '

, 69. Income from building - Any income’ derived by letting.out
a portion or whole of the building used for-instructional purposes

. or forhostel shall betegardcd aghiscellaneanus incdme offthe school
and shall be deducted from .the total rent or deprc,ca.atlon grant due
to it, in accordance with the follOWlng criteris, namely 8-~

(i) in the casc of school bulldlngs which have beén construc—
R ‘ted after obtaining building grant from the Administrator

$ ﬂ;g u;"smgyior‘bubllc funds ondy tem thirds of the total amount re-

Tk Cv' T11o3Uered from amy canteen, tuck-shop or any emplo :ee living
inthe school premises shall be adjustable ggainst the
grant payable to the school &

(ii)in the case of school building waich have been. gpnstructed
without assistance from buildings grant or publa funds,
one third of thp the total amount of income. dgrﬁved by

" thle 'séhool "féom "ahy canteén, tudk-spop or” any amployee
‘living in the jschool premises sha 1l be adjustable agalnst
the &epre01atlon grant payable to the school }

(iii)in tne case ‘of schools which ar OUSLd in rented bulldlngs
the entire income derived by the' school fwom any canteen,
L tuwk-shop or any employee living in. the schooi prémlses
R shall be adjustable against “the rbnt grant;i§ ithe rent of
o the school building i-s within the "specified limit; -but™
where the rent paid is din- ‘excess of the specified limit,
that part of the income: widlch recuces the liability to the
““S3Llele ‘1imit, shall be'taken into account for adJust~
ment agalnst ren?cxdnt. .

LT O Grdnt not dmlSSlDle on the salary of mangger - (1) 1f the
mhahrman o¥-‘a sctocl is a person other than the head of the gchool
and such chairman is working on a salaried kasis, no grant shall be
admissible in reletion to the salary of such chairman,



(2) Wherc the hcad of the school also functions as the chairman
thereof, no salary or other remuneration shall be payable fn kim for
functioning as such chairmans

71 Conditions of inadmissibility of grants ~ (1) No aid shall
be admissible on any spccial increment, allowance or financial bene-
fit-given to the employees unless the same has been previously ap-— .
praved by the Diréctor.

(2) No afid shall be gramted in respect of any anpliyee who is re-
tained in service subsequent to the attainment by such employec - £
the age of supcranngatlon unlegs such retentlon is made in accordance
with these rules of with prior approval of the Director or in accor-
dance with the general 1nstructlons 1ssued by the Director.

(3) No aid shall be adm&531ble in the case of an employEe ren—
dering gratuitous scrvice.

Provided that if an employee dis- approved by the Director to work
on part . time and salaried basis the: admissible grant in his cgse shall
be Calulaucd at the rate of pay specified for ‘similar category of

teachers employed in Government schools and in prOportlon to the time
spent by hlm for teachlng work othethan religious 1nstrgctlon.

(8) The minimum mumber of weekly period of actual “secilar ifs—
truction required to qualify a teacher for full staff grant, shall
not be less than that laid down from time<td time for a' teacher of
a similar grade in a Government school 8

Provided that the stgff grant may be reduCed or dlsallowed if
this eondition is not fulfllled.
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. -CHARTER- VI i+
: SCHOQL PROPERTY

72, Pa “ticulars of school prooerty to be furnished to the
appropriate authority -~ The chairman or managing committee
of @very aided:.school: shall furnish to:the appropriate
authority; -in.Form IV, statements (in- trlpllcate) of all
movable propertles of the- school. S

73, Transfer of school prooerty - Nhere any school property
movable or immovable has been acqguired wholly or partly out
of the funds provided by the Administrator by way .of aid,

such "property may be transferred without the previous .
aporoval of the appropriate authority if such $chool property
is declared by the aoproprlqte authority to. be obsolute, . :
surplus or unservrceable, and every such dlsposal shall be.
made by publlc auction or in such othor manner ‘as may be
specified by the approprlate a'thorlty,

T4, Form _and tlme for dppeal —-Any person aggrleved by the
grant or ‘Fefusal of permission under sub- sectlon(“) of
section 7 may prefer an appeal to the Adnrhlstrator within- (5
ghirty days from the date of  communication of ‘the grant .of
refusal of permrssron “to “transfer school property, ‘and everyh?
such appeal shall be preferred ih the form of &n appllcatlonﬂf
and contain the oartlculars of “the school property proposed N
to be transftrred : , _ o ..

Provrdod that the Admlnlstrator may, 1fhhe is.satisfied\x
that the appelant was prevented by sufficient cause from
preferring the appeal within the said period of thirty days
extend the period by such further period not exceeding thirty
days, as he may think fit.

CHAPTER VII

RZCRUITMENT AND T&RMS AND CONDITIONS OF otRVICE OF
EMPLOYEES OF THE PRIVATE SCHOOLS OTHER THAN
UNAIDED MINORITY SCHOOLS

75. Recruitment - (1) Nott “ng contained in this Chapter:
shall apply to an unaided mlnority schools

(2) Recruitment of employees in each recognised private
school shall be maoe on the recomnendatlon of the Selectlon.
Committees . .

{3) The Selection Committee shall consist of :-
(a) in the case of recruitment of the head of the school -
.(i) the Chairman of the managing committee ;

(ii) in the case of an unaided school, an educationdst
nominated by the managing committec, and an
educationist nominated by the Director j;

(iii) in the case of an aided school, two educationists
nominated by the Director, out of whom at least one
shall be a person having experience of school
education 3 '

(iv) a person having experience of the administration
of schools, to be nominated, in the case of an
unaided school by the managing committee, or in
the case of an aided school, by the Director j
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(b) in the case of an appelntment of a teacher (other than the

head of the school) :- )

¥

(i). the chairman of the nanaging committeé or a member
of the manag¢ging committee nomlnated by the chairman;

(ii) the head of the school ;.

(iii) in the case of a primary school, preferably a female‘
“educatidnist having eprrlence of “school education ;

(iv) the case of an aided school, one educationist to
Be nominatcd by the Director, and one representative
of the Dircctor; ‘

(v) in the casc of appointment of a teacher for any class
’ in the middle stage or any class in the senior secon-
dary/junior college stage, an expert on the subject
in relation to which the teacher is proposed to be
appointed, to be nominated, in the case of an unaided
school by the managing commlttee, or 1n the case of,
an aided school, by the Director. :

(c) in the case of an app01ntment of any other empleyee, not .
being an employec belonging to Class IV,

(i) the Chairman of the managlng committee or a member
: of the managing committec, to be nom@nated by the
Chairmans ‘

(ii)  head of the school 3
(iii) a nominec of the Director ; - .

- f

(iv) - in the case of an aided SChool, two officers having
experience of the administration of school, to be
nominated by the Director ;

(4) Nomination of any educationist or expert as a member of the .
Selection Committee shall be made out of a panel prepared for the‘
purpos: by the Advisory Board.

(5) The Chairman of the selectlon committee,. shall be nomlnated
by the Director from among the members,.

(6) The Selectlon Committee shall regulate its own procedure,

- (7) Where any selectlon made by the Selectlon Committee is

. not acceptable to the iianaging committec of the school, the
managing committce shall record its reasons  for such non-accep-
tance and refer the matter to the Director for hlS decisién

and the Director shall decide the same. : : |

(8) Where a candldaie for recruitment to any post in a recog-
‘nised school is relatéd to any member of the Selection Committee
the member to whom he is ‘related shall not participate. in the
selection and a new member shall be nominated in the case of an
aided school, by the managing committece, in place of such member..
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(9) No managing committee skhll enteértain any application for
employment from a person who is already serving as teacher in a
recognised school, wheteher aided or not, unless the application
from such pcrson is duly forwarded by the chairman of the school
in which such appllcant is serV1ng.

Provided that eery application from such person shall be
forwarded by the chairman byt any application in excess of threec
in a year shall not be forwarded unless the managing committee,
for recasons to be recorded by it in wiiiting so directs :

: Provided further that no such teacher shall be relieved of
his duties. excdpt aft T the expgiry of a perlod of

(i) 'threc mopths, in the case of a permanent teacher,
from the date on which notice of 1nt1matlor to leave
the school is given 3 and :

(ii) one month, in the .case gf a tegcher who 1is not perma-
nent teacher; from the datc on which notice 8f inti-
mation to leave the school is given :

Provided also where the mangging committee is in a posi-
tion to provide for substitute for suc* tcacher earlier than the
respective period specified in the fo going provision the mana-
~ging committee may relieve the tcacheir of his duties on the expiry
- of such earlier perlod ’ ' o :

76, Relaxation to bc made with the approval ‘of the Director-

- where the relaxation of any essential qualification for the re-
cru;tnent of any emplcyec is recommended by the appropriate selec-
tion committce, the managing committee of the school shall not
~give effedt to such recommendation unless such recommendatlon has
Yeen preciously approved by the Director, .

4*77. Apppinting authorlty - (1) The. app01ntment of every employee
of a school shall be made by its managing committce.

s (2)  Every appointment made by the managing committee of
-an alded school shall, initially, be prov131onal and shall require
the approval of the Dlrector. :

) (3). . The oartlculars of. every appolntment made by. the mana-
glng commlttee of an aided school shall be communicated by such
‘committee to Director (cither by registcred post acknowledgement

" due .or by messenger who will obtain an acknowledgement of the o
receipt therbof) W1th1n 15 days fromthe date on which the ap001nt-
‘ment is made, = . ' :

(4) The Dlrector shall be dec nud to ave approved an
.app01ntment made by the managing committee of an aided school if
within 30 days from the date on which the particulars of the
appointment are communicated to him under sub-rule (3). He does
not:intimate to the managlng committee his disapprofal of the

app01ntment

(%) Where any anp01ntnunt made by the managing commi ttee
of an aid¢d schdol is not approved by  the Director, such appoint-
ment may (pending the regular appointment to the post) be conti~
nued on an adhoc basis for a period not exceeding three months
and the salary and allowances of the person so continued on an -
adhoc basis shall qualify for the computation of the aid to be
given to such school.
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78. Prohibition against the employment of dlsmlssod employees-
No aided school shall employ, except with thc previous.
approval of thc Dircctor, an employec who has been dismisséd”

from service by another aided or Government SChOOlA any
other ins¥itution. - %Q&&Knﬁl

79. Minimum Qualifications for appointment of Ccachers -

Until separatc rules specifying the minimum qualifications
of tcachuers of schools, whether aided or not, are made by

the Administrator in consultation with the Advisory Board

and aftcr giving the Affiliating Board or the appropriate

authority, as the case may be a reasonable opportunity of

being neard, the minimum quealifications for employment as

a tcachcra ' -

(g) in a recognised unaided school shall not be: lowcr
than these specified by the Afflllatlng Beard )

Provided that wherc nd minimum quallflcatlons haVc
been specified by the Affiliating Board, dhe minimum quall—:-'
fications shall be such as have bccn spcc1f1cd by the - 7 »
appropriatc authority - :

Provided further that’the»managing committee‘of’such YE
school may specify qualification higher than those or in i
adcition to thosc, specified by the Affiliating Board.or
the appropriate authority, as the casc may be, but no-such
higher or additional qualification .shall be socc1f1cd in
rceclation to a tcacher who is alroady serving the school 3

(b) in an aided schopl, shall be those as have heen
specified by the Admlnlstrator for app01ntmen% to T
corr¢sponding posts in Government schools :o;f

(c) where: a post {other than that of a teacher) in a
school, whother aided or not, coarcspond to any..
post in the Government: schools, the minimum qual-
ifications for recruitment to such post shall. be
such as may be specified by the Dire ctor.-vn

80, Ap)Olntmcnt of- oart ‘time toachcrs to he permltted in
primary. schools or primary stage of any school -~ (1) It
shall be lawful for the managing committee of a primary
school or the managing committce of a school having.a
primary stage to appoint for the primary stage, a female :
teacher on a part-time but regular basis

Provided that not more than twenty pexr Cbnt of theu
total strength of tecachers of the primary school or primary
stage, as the case may be, shall be appointed on a part-
timc basis. YEL :

(2) The alary and allowanCLs admlsslble to a female
teacher appointed on a part-time. but. regular basis shall :
be onc-~half of those of a full time teacher aop01ntod on'"
a regqlar basis. : :

Provided that medlcal facllltles and other bcneflts. D e
(not being pensionary, provident fund or retirement. benoﬁlts)
admissiblc .to a part-time female teacher. shal1 bc the same
as are aom1SS1ble to a full- tlmc t acher. :

EN
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(3) If any part-time female teacher is appointed on a
wholc. time basis, ongfhalf of the period of service rendered
by 'such fcmale tcacher on a part-time basis shall be reckoned
as qualifying scrvice for the purpose of somputation of
pension and other retirement bencefits admissible to her,

814 Minimum gualifications for rccruitment to other puets.—
In the casc of an employee other than a teacher the quali-
fications for recruitment shall be the same as are: specified’
by the Administrator for appointment to correspinding posts
in Governmcnt schools.

82. Power to relax quallflcatlons - (1) The Afflllatlng
Board, or in the case¢ of primary or middle schools, the
approprlatu authority, may, in casc of non-availability of
trakned or qualified teachers in a particular subject,

relag the minimum wuallflcatlons for such period as 1t may
think fit : o

Provided that no such relaxation shall bce made except
with the previoous approval of the Director,

(2) The minimum qualifications may also Be relaxed by
the Affiliating Board or the appropriate authority,; as the
case may be, in the case¢ of candidates bblonglng to the
Scheduled Castes or Scheduled Tribes s

Provided that such relaxation shaill bu made in accor-
dance with the orders on the subject madc by the Mlzoramr
Government from time to- t1me, ,

83. Age limit - The minimum" and‘ma21mum of age- 11m1t for
recruitment to a recognised private schogl, whether aided.

or not, shall be the lidmits specified by the Administrator
for app01ntmbnt to correspdndlng posts in-Government schoolss:

Provided that the age limit may be re&axud-ln the case
of a candidate belonging to the Scheduled Castes or Scheduled
Tribes or any other special cat;gory of persons in accordance
with the orders on the: subJoct mada by thu @uzoram Covernmcnt
from time to time. . - W.J*, ’

84. Probation = (1) Every cmployeo sha ll on inltial

- appeintment, bcron- probation-forr a QGILOd 0of tworyearss- o
which may be ‘extended by the appointing authorlty by anothcr
year anfl the services of an cmployce may be terminated
without notice during the period of probation it the work

and conduct of the employec, during the said period, is not,
in the opinion of the appointing authority, satisfactory

Provided that no termination “zom the scrvice of and
employce on probation shall boe made ..y an aided school
except with the previous approval of the Director..

(2) If the work and conduct of an emnloyee during the
period of probation is found to be satisfrctory, he shall
be on the expiry of the period of probatinsn or the extended
period of probation as uhg case may be, co nfirmed with effect
from the date of expiry of the said perious '

(3) Nothing in this rule shall apply to an employee
who has been appointed to fill a temporary vacancy for a
kimited periodc
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85. Mcdical certificate .and character certificate =

(1) Every appointment in a recognised private school, whether
aidecd or not, shall be subject to the physical fitness and
good charactcr of the appointee,.

(2) A candidatc sclected for appointment shall be
rcequireca to produce a medical certificate of fitness from
a hospital established or maintained by Government or any
local authority or from a registercd medical practitioncer
approved for thc purpose by the Director and two certific-
ates from two different members of Parliaments or members
of Legislative Assembly of Mizoram or gazetted officers or
mcmbers of a local authority, not related to the candidate
certifying the charactcr of the appointee.

(3) In the case of an aided school, a copy of the °
medical certificate and a copy cach of the certificates of
characger shall bce encloscd with the grant in aid papers
claiming, for the first time, the salary grant of the
appointeec. , G

86. Fixation of pay~(1) The initial pay of an employce, on
first appointment, shall be fixed ordinarily at the minimum
of the scale of pay : k :

Provided that a higher»iﬁitial,pay; in the specified
scalce of pay, may be given to’a person by the appointing
authority : o :

Provided further that no hgdgher initial pay shall be
granted in the casce of an aided school except with the
previous approval of the Dircector. o

(2) The péy of an employée on prombtion to a higher
gracge or post shall be determined by the same rules as are
applicable to thc employees of Government Schools.

87. Filling of vacancies - Every vacancy in an aided school
shall be filled by promotion of by direct -rédcruitment in
accordance with such rules as may be made by the admingstrator
in ‘this bchealf. R ” ' '

88. Seniority - (1) Seniority ‘of ¢mployees shall be deter=—
mined by the order of merit in which they were selected
for appointment to the concerned post, those selected on
an carlier occas$on being ranked senior to thosc selected
later. =~ =+ = ; ' :

(2) Inter seniority between direct recruits and pro=-
motes shall be determined according to the rosation of
vacancies between direct recruits and promotes which
shall be based on the quotas of vacancies rescrved for
direct recruitment and promotion respectively in the
recruitment rules,

89. Retirement afje~ (1) Except where an cxisting employee

is entitled to have a higher age of retirement, every

employee of a recognised private school, whether aided or

not shall‘homdeéfficg until he attains the afie of 60 years;and in
Case a§g$fé€%‘%ha €§%t43%aging committeec may grant, exten-

sion to a teacher for a period not exceeding two yeats in

the aggregate, if in the opinion of the menaging committee

such teacher is fit for such c¢xtension and has no mental

or physical-incapacity which would disentitle him to get

such extensions ' ’ | ’
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Provided further that no such exticnsion shall be granted

in the case of a tecacher of an aided school except with the
previous approval of the Dircctor

Provided also where a fceacher attains the afie of
supcerannuation on or attoer the 1st day of November, of any
year such teacher shall be re-employed upto the 20th day
of Anril of the ycar immediately followings

(2) Notwiths&énding anythinc contained in sub-rule(1)
where a teacher has obtained a National or State Award
for rendering meritorious service as. a teacher or where he
has rcceived both tho National and Statc Awards as afore-
said, tho¢ period of service of such teacher may be extended”
by such period as:the Administrator may, by ge ral or
spoc1al order, sooolly in ‘this bc¢half,

90. Leave of absence - Every omploy0o of a recognised
private school, aiided or not, shall be entitled to such
lcave as are aom1551bls to omployoes of a eorrospondlng-
status in government schools.

91. Confidential reports'* (1) Confldsntlal rcports in
rclation to the heads of schools and other employees. of
recognised school, whether aided or not, shall be main- -
tained in the form spedified by the Administrator in this
behalf,

' (2) The form referred to in sub rule(1) shall consist
of two parts, of which the first part 'shall céntain factual
asscssments with regard to hls,porformanco is recorded 1n
the sccond part of the report ¢ £

(3) Thu signature of the. concerﬂwd employce shall be
obtained on’the first part of :the confidential report
beforc any opinion with redard to:his performance is rcec-—
ordsd in the second part of the report : ; .

Provided that if the he#d of the school op nther
employee rcfuses to affix his sidnature to the factual -
assessment of his work, tho authority recorddng the con-:
fidential report shall ke a record of such refusal and
complece in confldon 1al report : : AR

. {4) The confidential’ report shall be recorded evory
year, by the head of the school in respect of the omployees
working under him and every such confidential report shall LT

be reviewed by the managlng commlttéé. S '

(5) The confldcntlal roport in respect of" “the head of
the school shall be recorded, eveyy year, by. the chairman
of the managing committee - and ovoxy\such condflidé intial .

report shall be reviewed by the. -managing committec,

(6) Any adverse entry in the confidential roport in-
relation to any head of the school or other employee shall
be communicated to him by the chairman of the mdnaging com-
mittee and cvery such communication shall be made in accor-
dance with thc instruction issued by thé Mizoram Government
in respect of the employces of that Government.,.

(7) Any employce of an aided school wha is aggrlevod
by any acdvees$e entry in . his confidential report may, W1th1n

thirty days from the. date on which such adverse entry is-
communicated to him, prefer an appeal against such entry

to the Birector; and the Dircector may, af+er giving 1o the
managing committee a rcasonable opportunlty of showing cause.
make such altermations in the entries in the conflidential
report as he may think fit and mayp for the purpdse reguire



- 33 -

the managing committee to produce the concerncd confidential
report,

(8) The COr'lduﬂtlal rbp01t in relation to the hcad of
the school shall be kept in the safe custody of the chairman
of the mangging committee and the confidential reports in
rclation to the other employees of the school shall be kept
in the safc custoav of the hcad of the school.

92, Private tuiti>ns - No teacher shall undertake private
tuitions or privat. cmployment or otherwisc engafe himself
in any busincss.

93, Numbe¢r of hours to he devoted to the teaching of stud-
cnts~(1) Every teasher shall devote in a year not loss than
1200 hours to the =caching of students out of which not more
than 200 hours may be reguired to be devoted for the coach-
ing, in the school omemises, of wecak or giftced students,
whether before or after the school hours :

Provided that i1f any tceacher is require d to devote more
than 1200 hours to the tuachiwg of students, extra remuner-
ation shall bc paid to him .such rate as may bc determined
by the managing committee, for cvery hour in excess of 1200
hours devoted by him %o the teaching of students.

(2) In the case of an aided school, the extra remuner-
ation re¢ferred to in sub-rule(1) shall be subject to the
previous asproval of the Director and chall qualify for aid
at thco rate of 95 per cent, of such extra remuneration, and
in the case of an unaidced secognised school, such extra
remuneration may be recovercd from the studants at such
pToortionate rates as may be determined by the managing
committee,

'

94, SUSpehSlon-(1) Subject tp the prov1swon of sub=-scctions
(4) and (D) of scction 8, the managing committee may place
an employue of a ILCOQHISud private school, whuther aided

or not, undo spension $-

(a) where a disciplinary proceedlng against such empl—,
oyee 1s contemplated or pending : or

(b) where a case against him in respect of any criminal
~offence is under investigation or trial ; or

(c) where he is charged with embezzlement ; or

(d) where he is charged with cruelty towards any stu-
dent or othoer employee of the schdol ; Or

(e) wherc he is charged with misbchaviour towards any
parcent, guardian, student or employee of the
school; or : ‘

(f) where he is charged with the breach of any other
code of conduct,

(2) No order ror suspension shall remains in force for
more Than six months unless the managing committee, for
rsascns o be recorded by it in writing, dirccts the con-
tinuation, of thc¢ suspension beyond the period of six months:

" Provided that where a suspcension is continued beyond
a period of six months, the Director may, if he bs of
Cpinion that the suspension is b;lng unreasonably prolonged,
revoke tine urdvr of suspension,
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(3) an cmploycc of a recogniscd private school, whether
aidea or not, ahall be decmed to have been placed under
suspension by an order of the appointing authorlty s

(a) with offcct from the date of his detention, if he
is dgtalnod in custody for a pcriod cxceeding forty -
eight hours on a charge of an offence which in the.,”

opinion ¢t the mwnaglng committee 1nvolvos moral
turpitudE S . ,

(b) with erffeot from the date of hiS'conviction, if in
the event of a convicction for an offunce inwvolving,
in the copinion of the managing committee, moral
turpitude, he is:scntenced to a term of imprison-
ment excceding forty-eight Hours and is not forth-
with dism’sqed or removed cr compulsorily retired
from S rv ce consequent on such conv1ct10n._

Explanatlon Tho périod of forty—01ght ‘hours referred
to in his rule-shall be computed from the coppencement of
detention or conviction, as thé ' case may be, and for this
purpose 1ntorm1ttonu porlods of det¢ntion shall be taken
into account s Lo -

(4) where a penalty off dlsmlssal removal of compulsory
retirement from:scrvice 1mposed upon an:employeo is set aside
or rendered void,:!in consequence of, or by, a decision of a
court of law or of the Tribunal, and the,;disciplinary
authority on a ‘consideration of the.circumstances of the
case decides to hold further inquiry against such employece
on the samc allegations on which the pe nalty of -dismissal
remowal of compy] ory retirement- was. orlolnally imposed,
such employce shall be décmed to have been placed under
suspuension by the managing committee from the date or
original ordcr of dismissal, removal or compulsory retire—
ment and shall continue to remain undor suspen51on until
furthcer orders, S :

(8) (a) -An order of suspension made or deemed to have
been made in these rules shall continue torremain in force
uhtil it is modified or revokpo by the managlng commltteo
or the DlrQCtOLq o : . ,

(b) Where an omployoo is suSptnded or is deemed to
havc been suspgended and "any” other ‘disciplinary proceeding
is commencdd against Him during thce continuance of that
suSpon51on, the menaging committee may for reasons to be
recorca .c'by it in Wr1t+hg, flirect that the employee shall
contlnuL to be uUnder suspension until tho termlnatlon of all
or any such procecedings C et

(¢) An order of SuSanSlOﬂ mude or-. do\mcd to have boe
made undee those rulés: ‘may, at.any time be-médified or
revoked by ‘managing committec or 1n th cwo of .an aided
school, by the Dlr ctorp;wf* = .

95, Subsistence allOWoﬂCu—(1) An @mployce under sus-—
pension shall, in relation to theperiod of suspe n51on, be
entitled to th following' payments, namely :- ' :

(a) a subsistence allowance at an amount equal to one-
half of the pay last drawn by him and in addition
to such pay, ‘dearncss allowance at the appropriate
rate to be paid in the same manner -as salary- : :

R .
. .

S
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Provided that where thv period of suspeonsion is extend-
ed beyond twelve months, the managing committee shall be
competent to vary the amount of subsistence allowance for:
any pc¢rioda subsceguent to the period of past twelve months
as follows :—- '

(1) the amoun® of subsistence allowance may be increa-—
sed by a suitable amount. not excoeding fifty per

cent of toe supsictence @#'lwance admissible for
the peric: of tisst twelve montns, if, in the opi-
nion of tr: manacing cormmittes, to be recorded in

writing; the period of susp”nQiOﬂ has been prou-
longed, for reasons not dircectly attributable to £
the wmplovee :

(ii) the amoun® of subpsistence allowance may be reduced
by a suiteble amcunt not oxcceeding fifty per cent
of the subsistonce allowance admissible for the
first twelve montns, if, in the opinion of the
managing commitico, to be recorded in writing, the
pceriod of suspoension has been prolonged duc to
rcasons dircctly attributable to the cmployee ;

(b) any other compensatory allowance admissible, from
time to time, on the basis of pay of which the
employee was in receipt on the date suspeéension ¢

Provided that the emplovee shall now be cntitled to
the compensatory allowance unless thu mdnaglnq committee is
satisficd that the cemploycece continues to meet the oxpendi- .
turc for which compoensatory- aliuvuncb is admissiblce ;

(c) no payment of Sub,lstanU allowance shall be made
unlcss the emplioycee furnishes a certificafe to the
cffect that he is no’t engaged in any other emplvy—'
ment, business, profession or vocation - :

Provided that in the casc of an employee dlsmlssed S
removed or compulsorily retired from sbrv1cp, who ‘is 'de emcd
to have been placed or to continuc to Be under suspension
and who fails to produce such a certificate for -any pPeriod
or periods durlng which he 1s decemed to be placed or con-:
tinue to be under suspension, he shall be entitled to the
subsistence allowance and other allOdeCOS cqual to be ampunt
by which his earnings during such period.or periods, as thc
case may be, fall short ¢f the smount of subsistcence allow-—.
ance and other allowances that would otherwise be adm1331ble.-
to him ; where these subsistence and other allowances ad-
missible to him are equal to or less than the amount earned

by him, nothing in this prov1so shall apply to hlm.

(2) If the managing commlutee fails to pay any sub-‘
sistince allowance or compensatoty allowance within thirty
days from the date from which the payment becomes due, the
employee may aﬂpeal to the Dlrpctor, who nay pass appro=-
priate orders

Provided thet in the casc of an aidec school, tﬁé mana-
ging committee shall deposit with the Admlnlstrator its
share of the subsi¥stence allowance and. the Administrator.

shall make arrangcments For the payment of. the subsistence
allcoance ;admissible ‘to- BH" employée under SUSpbn31on. -
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(3) If any doubt ariscs with regard to the application
of this rulg, the same shall be¢ resolved in accordance with
the orders issucd by the Mizoram Government in respect of
its employceus, o -

(4) where a suspended cmployec is exonerated after
dlsc1pllnury procceding or where -any criminal prosecution
against a susponded employee ends with an honourable acqui- .
ttal, the salaries and allowances of such employee minus
the sub31stence allowance received by him from the date on
whlch he was sus3eﬂdeu.
96, Penalties and dlSClOllnary authorlty - The following
penalties may, for good and sufficient reasons, including
the breach of one or more of the provisions of the Code of
Conduct, be imposed upon an employee of a recognised private
school whether aided or not, namely :-

(a)vMinor penalties g~
(i) censure ;
(ii) recovery from pay the whole or any part of any

pecuniary loss caused to the school by negli-
gence of breach of orders ;g

(1i3)  withholding of increments of pay ;

(b) Major penalties :- _
J P _ i
(i) reduction in rank %
(i1) compulsory retirement ;
(iii) “removal from service, which shall mot be a

dis-qualification for future egployment in
any other recognised private school j

(iv) dismissal fronm service, which shall ordinariily
- be a disqualification for future employment
- in any aided school,

onlanatlon - The follOW1ng shall not amount to a
’ penalty W1th1n the meaning .of this rule namely -1~ -

(a),steppage,at the effgciency bar on the fround of
unfitness.to cross the bar ;-

(b) retirement of the employee in accordance with the
provisions relating to superannuation or retirement;‘

(c) replacement of a teacher, who was not gualified at
the:date of his appointment, by a qualified one ;

(d) discharge of an employee appointed on a short-
"~ term officiating vacancy caused by the grant of
leave, suspension or ‘the like,

97.:Disciplinary authcrities in respect of employees~
The disciplinary committee in respect of every recognised
private school vwhether aided or not, shall consist of =

(i) the, chalrman of the manaﬁlng comnitteée of the school;

(ii) a nonlnee of the Dlrector in the case of an aided
school, or & nominee of the appropriate authorlty,
in,the'case of an unaided school :
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(iii). the head of the: school ‘except -where the d1301pll—
nary proceeding is- agalnst him-and whéfe the dis-
¢iplinary proceeding’is agahnst: the Head of the
~school, the Head of any other school nomlnated
by~ the Dlrector 3 T

v(iv) a.teacher who is a member of the managlng commlttee
. of the school, nominated by the Chairman of such
- }managrng commlttee. : o

98. Procedure for 1mp081no mlnor penaltles ~ No order
imposing a minor penalty shall be made except after inform-
ing the employee in writing of the proposal to take action
against him &nd’ the allegation’on which such ‘action is pro-
posed to be taken and except after giving to the employee /..
an opportunity to make any representatlon against the pro- -
oosed actlon°

99, Proceaurc for imposing maJor penalty - (1) No order -
imposing on ah’ employee any major-penalty shall be made:

e: cept after an inguiry, held, as far as may ke, in the
manner specrfled below :~-

(a) the dlSClpllnary authorlty shall frame dcflnlte -
-charges on the basis of the allegation .on which. the
inguiry is proposed to be held ‘and a copy of fhe ’
charges together with the statement of the. alleg-
ations on which they are based shall be furnished
to the employee and he shall be requlred to ‘submit
within such time as may be specified by the dlscl---,q
plinary authority, but not later than two weeksd,
a written statement of his defence and alsb. to;
state whether ‘he desires to be heard in person H

| (b)lon Teceipt of the wrrtten ‘statement of déefence, or
‘where no such statement is received wrthln the spe-
cified time, the disciplinary authority may itself
“make-inquiry into such of the. charges as are not
admitted or if considers it necessary so to do,
g-?poolnt an inquiry officer for the pmorpose 3.;,

(¢) at ‘the conclusion of the inquirg, the: 1nqu1ry., ,

» v officer shall prepdré a report of the inquiry . j
" ‘Pedarding his findings on each of the charges i
’Q*togethcr with the reaons therefor 5 :

L{d) the disciplinary authority shall censider . thef
recofd of the inquiry and record its findings “on
each charge and if the dlsc1pllnary authority is
“6f “opinion that any of the major penaltles should
‘be 1mposed it shall - ,

.(i),furnlsh to the employee a copy of the report of the'
. inguiry officer, whwre .an 1nqu1ry has been made bY”$
\;such offlcer ; S v

;. e

.....

¥ :-upon i to subnlt withln tre Specifled tlme, not
exceeding two weeks, such representation as heux
- may. wish to make ,against the prrposed action ,-

(1%1) on réceipt of the represéntatlon, if any, made by
T ~ the ‘employee; the digciplinary authority shall

 determineé that penalty, ifvany,; should be imposed .
on ‘¥he -employee and’communicate its tentative .
decision to impose the penalty to the Director for
his prior approval p
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(iv) after con31der1ng the representation made by the
employee against the penalty,the disciplinary
authority shall recorc its findings 'as to the
penalty which it proposes to impose on the employee
and send its findings and decision to the Director
for his approval and while sending the case to the
Director, the dlSClpllnarY authority shall furnish
to him a1l relevant records of the case including
‘the statement of. allegation, charges framed against
‘the emplcvee, réprenentdtion made by the employee,
a copy of the 1nqu1ry report, where such inquiry
was made  and the prooeedjngs of the d1$¢1p11nary
authority ; ‘

(2) No order with regard to the imposition of a major
penalty shall be made by the disciplinary authority except
after'the receipt of the approval of the Director.

(3) Any employee of a recognised private school who is
aggrieved by any order imposing on him the penalty of com=-
pulsory retirement or any minor penalty may prefer an appeal
to the Tribunal.

100,Payment of pay and allowances on reinstatement -

(1) When an employee who has been dismissed,  removed of com=-
pulscrily retired from service is reinstated as a result of
appeal or would have been so reinstated but for his retire-~
ment on superannuation while under suspension preceding the
dismissal, removal er compulsory retirement, as the case may
be, the managlng committee shall con51der and make a specific
order -

(a) with:regard to the salary and.allOWanoes to be paid
to the employec for the period of his absence from duty
‘indluding the periiod of suspension preceding his
- . dismissal, removal or compulsory retirement, as the
case may be 3 and

(b) whether or not the said period shall be treated as
' the period spent on duty.

(2) Where the managing committee is of opinion that the
employee who had been dismissed, removed or compulsorily
retired from service has been fully exonerated, the emplovee .
'shall bBe paid thée full salary and allowances to whioch he
would have been entitled had he not been dlsmlssed removed or
compulsorily retired from service or suspended prlor to
such d&smissal, removal or- compulsory retirement from service
as the case may. be :

Provided that where the menaging committee is of opinion
that the termination of the proceedings instituted against
the empioyee had been delayed due to reasons directly
atiributable to the employee it may, after giving a reason-
able opportunity to the employee to make representations and
after considering the represantation, if any, made by the
employec, direct, for reasons to be recorded by it in writing
that the employee shall be paid for the period of such delay
only such - proportion of the salary and allowances as it may
determine,

(3) The oayment of allowances shall be subject to all
other donditions under which such allowances are admissible
and the proportion of the full salary and allowancez deter-
mined unde® the proviso to sub-rule (2) shall not be less
than the subsistence allowancce and other admissilble allowances,
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v . CHAPTER VIII
CODb OF CONFUCT F@H TLACHLRS AND OTHER mNPLOYEES

,r_@%. Employees of recogniseo schools to bc goverped by the
Code.of: Conduct -+ ‘Every employee" of A recognised school,
.whether aided or not shall be governed byithe Code of
“Gonduct as - spcc1f1ed in this Chapter, and every such employec
shall be liable" v+ the ¢ oC_HllF v ac-ion, specifieéd in
jrule 94, for thc.;icach oricny pfOVision;of the Code of
'Conduct : E _ P n

Prov1dcd thaL in the case of an. employee of .an unaided
minorlty school, the¢ penalties for thc breach of any provis—
ion of the Code of Conduct shall be-such as may bé specified
in the contrect of service bewwcen the: nanagement of the.
school and the concerned enoloyeea

102, Code of Condult for teachers = (1) The Code of Conduct
for the teachers of ' thé recog nised schools, including unaided
mlnority schools, shall be as’ follows s~ L

(a) No teacher shall = _
(i) knOW1ngly or Wilfully neglect his dutles H

(ii) propagate throtny 'his teaching lessons or other
' wise communal or sectarian outlook or incite
or allew any student to indulfe in communegl
or sectarian act1v1ty 3

(iii) discrininate against any student on the ground
: ‘of caste, creed, language, place of origin,
social and cultural background or any of them $

(iv) indulge in, or ¢ncourage any form of malpractiee
connected with examlnatlon -or any other scheol
activity ; R v

(v) make any sustained neglect in correcting class—
work or home-work done by students H

(vi) while being present in theschool, absent him-
'self except with the previous permission of the
head of. the :school from the class which it is
requlred to attend H

(vii) remain ‘absent from the school W1thout leaVe :
or without the: prev1ous permission of the- head
of the school

- Provided that where such absence W1thour leave or with-
out the previous permission of, the head of the school.is due.
reasons. beyond .the control of the teacher; it shall hot be
deemed toibe a breach  ¢f thé Code of Conductg, if dn return
to duty, the teamher has applied for and obtained, - ex post
facto, the necessany sanction for,;the leabe. . .

(viii) accept:any: job of: a remunerative-character
from any source othér than tgo school or give
private tuition to any studént or other person -
... or engage himself. 1n -any: bnainess 3

1’(1!) rorepare ‘or publish dny book or bopks, commonly - -
known~as kcys, or ‘assist, wrether directly or
1nde1rectiy inc their publlc(tion 30

(x) engage himself as a selling agent or capvasser
~ for any publishing firm or :rader g

to
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(xl)ask for or accept (ﬂxcept with the¢ previous sanction
.. of 'the Director, in the case of an aided school, of

of the managing committee, in the case of an unalded
school), any contribution, or otherwise associate
himself with the raising of any funds or make any
other collections, whether in cash or in kind in
pursuance af any objcct whafsoever, except subscri-
ption from the members:of any association of teachers;

(xii)enter into any monetary transactions with any student
or parent ; nor shall he exploit his influence for
pérsonal end; nor shall he conduct his personal’
matters in such a manner that he has to 1ncur a debt
beyond his means to repay

(xlll)ﬂccept, or permit any member of his famlly or any
other person acting on his behalf to accept, any _

i 8ift from any student,parent or any person with

~o whom he has come into’ contact by virtue of his
p051t10n in the school,

Explanation ~(a) The ekpression "gift" shall includ-e
free transport, boarding, lodging or other service or any
other pecuniary advantage when provided by any person other
than a near relation or persomal friend having no dealings
with him in connectlon with the sgchool.

Note- A casual meal lifit or other social hospltallty
of a casual nature shall not be a gifte.

(b) On occassions, such as weddings, anniversaries,
funerals or rclidious function when the making wf .
@ gift is in conformity with the prevailing reli-—
gious or social,praotice, a teacher may accept
gift if the value thercof does not exceed Rs. 100 ;

ﬂ(xiv) prattice, or incite any student to practice,
‘ - castéism, communalism or untoUchability H

(xv) cause, or incite any other person to cause, any
danage ,to school property 3

QXVl) behave, 6r enéolrage” or 1nC1te'ény dtudent, teacher’
or other employee to behave in a rowdy or dlsorderly
manner in the school premises ; : »

Ckﬁii)vbe gullty of or encourage, violence, or any con=-
‘ duct which involves moral turpitude ;
(xviii) be guilty of misbehaviour or cruelty towards any

. parenty guardian, student, teacher or other.
’ employee of the schoolj

(xix) organise or attend any meeting during the school
' hours except where he is required. or permltted x
by the head of the school tc do s#&

(xx) be a member of any: Political Party

©o

(xxi) an active part in party polltics 5
(c) every tecalher shall -

(i) be punctiial 'in attendance and in respect of
his. class-work anc¢ also for any other wotk
chnnected with the duties assigned to him
by the head of the school;

(ii) abide by the rules and regulations of the
- school and also show due respect to the
constituted authoritw,
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(2) Nothlng contalned'ln sub—rule (1) shall be- deemed
~to take away.or abridge the rlght of a tcacher = -

(a) to appear at. any examlnatlon to 1mprove his® quall-

flcatlon5°

(b),
(¢)

lltgrary,

to become or to contlnue to be, a membur of any ,
scienctific or prof9881onal organlsatlon i

to make any represcntatlon for the redressal of any

bona fide gricvance- subjcct to the condltlon ‘that
Such reprGSuntatlon is not: made 1n any rude or
1ndocorous language ; : . e

(d)

hours

tO organise or ‘attend any meeting out51de the school‘
subject to the condition that such meeting

is held outside the school premises g

Provided that where any teac

hors organisation or asso-

ciation does not have any facility to hold any mecting out-—
side the school premisés, ameeting of such organisation or
association for the bona fide purposes may be held within
the premises but before sr after the school hours with the
previous permission of the head: of the school. : :

(3) The breach of any condltlon specified in subhrule
(1) shall be deecmed to be a breach of the Code of Conduct-

103, Code of Conduct for other émployees = The ‘Code’ of

Conduct specified for teachers, shall,

. so .far as may bej-

apply to other wmployees of a recognlsed private school,
1nclud1no an unaldod mlnorlty schools | :

ngAPTER IX

ADDITIONAL BENEFITS

i

g

104. Evcry emoloyoe of a recognised’ prlvate school, not Reing

an unaided minority school,

shall be -

ing additional beneflus namely B

v

Mlddle ‘and
Secondary schools,

ey

entltled tO'the follow=-

Primary Schools

2

3

(2)

(3)

(3)

Children's Edu-=
cation Allowance

Reulnbursement
of Tutlon Fees°
Ll, 5 B

. e
A

Travelling All-
owance and - Raily
Allowance,

Leave Travel’”
Concession,

As: ﬁéyéblb by MleIam Agnﬁayable by the
Administration to its appropriate auth-

employees,

Free education or
re-~imbursement of
tution fee

Accordlng fo'thé-
-rules made by the
‘Mizoram Administra-

tion,

According tothe

rules made by the

Mizoram Administra- .

tion.

: as pay-;\'
- able by Mizoram °~
~Administration.

According to t

ority to its-
employees,

Free education or}
"re—lnbursement of

tutidon fee as pay-
able by the appro-
priate authority

to its employees.. .
According to'the

rules made by the:
appropriate autho~'7
rity.

he
rules made by the

appropriate
authority.
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105. Pownr to specify procedurc for payment of salaries ete-
(1) The Administrator shall in consultation with the
Accountant @enctal, Assam etc. specify the detailed prode-
durc for payment of pay and allowances, pension and gratuity
re-imbursenent, of medical bills, accounting of’ Provident
Fund and payment of other allowances, such as childrens!
educational allowances to,the employces: of aided schools.'

(2) The Administrator shall in like manner,, spe01fy ‘)
the detailed procecdure for the deposit made by the manag—. .
ing committec of recocnised aided schools (not being unaided
minority schools) of their share of the pag and allowances,
pensidn, gratuity, provident fund and the benefits ppecified
in rulec 104.

GHAPTER \X T

UNAIDED MINORITY . SCHOOLS K

, / .
106 Recruitment - (1) Recruitment of employces in each
recognised unaided minority school shdlI be made on the
recommendation of a Selection Committece ta be constituted
by thu manﬂglng comnlttec of that school.

- (2) The Seluctlon Commlttee shall 1ncludev-; TR P SR
(a) in the case of rocrultment of the hbaa of the ’
school s~

(i) the Chairman of the‘managingacommittee'g
(ii) an’educatiohiSt,jndmihaféd‘by’the managing
committee ;3 and .

(iii) a person having experience of adnlnlstratlon
of schools, momlnatcd by the managing comm1ttee°

(b) in the casc of recruitment of any teacher other
than the head of thc school :-

(1), The chairman of the managing. commlttee s
" (ii) the head of the school ; and. '

. (iii) an cducationist, nomlnated by the mamaglng
commjttee, D

* (c) irn the ‘case of recrultmgnt of ‘any other employee’— '

(i) the Chairman of tHe managing” committee or any
croe Lroocomemper of the managlng commlttee nomlnated by
the @halrman ;- :

(11) the hoad of the school..'.
(3) Thu Sclectlon Conmlttep sh ll regulate lts own pro-fk
cedure and in thc case of any differcnce . of opinion amongst
the members of thé Sclection Committee on any matter, it
shall be decided by the trust or society running the school.,

(4) Where a candidate for recruitment t8 any post in an
unaided minority school is related to any member of the
Selection Committée the membbr to whom he is related shall
not participate in the selection and a new member shall be
nominated in his place by the managing committee of the
school.

(5) The appointment of cvery employce of a school shall
be made by its managing committecs

0o06043/_
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(6) Wherc any selection made by the Selectici. Committee
is not acceptable tot-he mangging committee of tih¢ school
the man¢glng committee. shall record its rea sons For such o
nonuacchptanct and reféer the mattur to the trust‘or soc1ety ”‘;“
running the schocl and the trust or 5001tty ﬁs thc case may
oe, shall decide the same,

107. Minimum qu llflcatlons (1) . Tho'mlnlmum QUellflcatlons

for appointment as a teacher of an unaided minority school sha
shall not be,less than thoso as are SpelelOd by . the PR
Affiliating Board, -

(2) In the case of any anloyeo othcr than a teachtr
the minimum qualifications for appointment shall be the
same as arc specified by Tt he Administrator for appointment
to the corresponding..post in thce Govetnment. .schools,

(3) Where .no minimum qualifications have becn specified |
by the Afflllatlng Board in respect of the post of any'teachcr
the mimimum- quallflcatlons for recruitment to such post may.
be specificd by the Administrator, after con51dcr1ng such '
recommendation or sucgestions as nay be made by the- unalded
minority school in this behalf,

(4) Whero a post (other than that of & teacher) in an
unaided minority school daes not correcspond to any post’in the-

Governnent schools, The minimum qualifications for rtcttltment -

to such post may be specifiied by the Director after conside~
ring such reccomnendations or suggestions as may be madc by: the
unpaid mlnorlty school in this bchaldf.

108, Power to rclax = The Affiliating Board, or where no
qualifications have been specificd by the Affiliating Board
for the pest of a teacher in a particular subject, the

' appropriate authority may, in thc case of non-availability
of traincd or qualificed teachers in that subject, relax

~ the minimum qualifications for such peLlOd as it may thlnk
fit,

109. Gontract of Service -(1) Every contract of service,
rcferred to in sub-section (1) as section 15 shall be B
entered into the form specified in the scheme of managementg
beforce the employce is called upon. to join his duties.

(2) A copy of the contract of service referred to in -
sub-secticn(1) of section 15, shall be forwarded to Admini-
strator by the managing commlttee of thL concerned unaided
minority school either by registered post, acknowledgement
duc, or by a -mesisenger withim-thirty days from. the date on .
which the contract is entered into. & .. & Lot

(3) On. receipt of a copy. of th contract of serv1ce
The Admlnxstrutor shall causg, the partlculars of 'such™ = .
contract to be entered in a reglstor %0 be maintained for
the purpose to be known as the 'Reglster of Contracts' '

(4) The Adminiétrator shall also cause the cbples of
contracts reccived by, hlm to be preseryed in such. manner
as he may sp001fy,v€f” .

(5) If-ont scrutlny of thL coplts of contract recei-
ved by him, ThL Adninistrator is of oplnlon that the -
contract does not comply with the provisions bf sub-section
(3) of section 15 he¢ may draw thc attention of the school
concerncd to tthe deficiencics in the contract and require

LY o »: 4/"
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the school to modify the contract so as to bring it in con-
formity with t he provisions of subwscection(3) of scection 15
and thercupon the school shall take urgent steps for the
tectification of the contract.

(6) When'a contract has b)cn rectificed under sub-rule
(5) a copy of the contract as so rcecctified shall be forwarded
to the Administrator for rcglscrﬂtlon and:ons receipt of the
copy &f such contract the Administrator shall cause ‘the
contract to be registereéd in the manner specified in sub-
rule (3). ¥ : C e ~

. CHAPTER XI
ADMISSION TO RECOGNISED sc 100LS

110« Power of Director to regulate adm1531ons to aided schools
The Director shall regulate acmissions to aided schools or
to a class thercof @ither on the basis of an admission to '~
aided schools or to a class thereof wether on the basis of &
an admission test or on the basis of’lhe rcsults of a stuvf‘“f
dcnt in & class. SRR Sy

11, nomlss1on test not to be held by alded schools - Bave
as otherwise provided in this Chapter, no aided school shall
hold any test for admlsslon to any class except w1th'the '
written approval .of the- Dlrector. ’ .

A A
i

PrOV1dcd that nothlng in this rule shall prevent tho at
Class I of such candldafés as have not studlod in any"
rccocn1Scd school prlor to’ thclr secking adm1581on.

112+« Power to Dlrcctor to regulatc manner -of odm1551on - (1)
The Dircctor may specify the manner wn.whlch students shall
be admitted to an ﬁldcd school ] :

(2) The Directer: m@y*preparo in each year a plan for the
adm1531on of ‘students - %ofthe yﬁxlous clussos in the aldc
schools 1n Mizorami: R

(3Y- Adm1531on of students to qny aided school from an
unrecogniscd prlvatc school may - be rc«ulatcd or prohlbltéd
by the Dircctor. i

(4) The Director may cxcludc any rccognlsed alde
school from the purvicw of tho adm1551on plan., A

(5) The managing committee of ‘an aided school not
refuse admission of any studont who is aSS1gnod to thwt
school under the¢ admission plan. R :

(6) Where. the circumstances of a case So- reou1re ths
Dircctor may; notwithstending anything, cohtalned in the -
admission plan, dircect the admission of any student to an
aided school and on rcceipt of the direction the) hcad of
such school shall admit such sxuc ht in the school.

113, Admissions to be withour any distingtion - Adm1531on
of students in aided schools shall be madec without any ’
distinction of religion, race, caste, plccc of blrth or
any of them.

'oc ya‘.45/"“a .0
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114. Manner of Adm1581on~(1) No student shall be admltted
to an aided school unléss an apmilcatlon in the presrrlbbd
form sicnad by his: parent 0. ,Cuars’tan has been submitted to
such school.

(2) The oaront or guardlan shall Stut& of birth of hlS
chlld or ward in the appllcctlon for adm1351on.

) - (3) Every appllcwtlon for admission to an aided school
shgll be kept in a separate file and form part of the por—
manent record of the school. , e o

115 Entry on thb Rolis- A newly admltted studont shall havc
his namc entered on the rolls of the school on the date on
which he first autends hlS CloSS aftgr mcklno payment of all
specified duus o T

116. Adm1831on to be made ronce a:year — Admission shall
ordinarily be made once & year and shall not B¢ made after
31st day of August of the year, except where the Director.
ocing satisfied that for spedial reasons like mlgratlon of
a studunt from a school outside Mizoram, the delay in -
seeking a mission has been unavoidable and was duc to cir=
—cumstunces beyond the control of the parent or the guardian
of the studemt, dirccts thu adm1551on of such student after
that date. e -

117. Admission of failcd students not to bc¢ refused - A
student who fails at any publlc examination shall not, on .
that account, be¢ refused re-admission in the school or class
by the school from Wthh he had appeared dt SuCh examlbatmmn.

118, Admission on transfor certificate - (1) No student who
had previously. attended any rccogniedd school shall be ad=
mtted to any aided school unless he produces a transfer or
school lc¢aving CprtlflC“tG from:the school Wthh was last
atténded by him.’

(2) Whereia student secks admission to an aided school
on- the basis of a transfer certificate 'granted by a school”
in any.State or Union teérritory other than Mizoram such
transfcr certificate (except where such cortificate has already
becen verificd) be sent for verification and countersignature
hy the hcad of the school in which admission is sought to
the education’authority of the distriet in which the school
from whic¢h the transfer certificate was obtained is situated.

(3) 1f-.such transfer certificate hgs not alrcady been
countersigned or vVefified of the transfer certificate and
his admission shall be confirmed only on the reccipt of -
thh gerified transfer certlflcgte from the Sbote or Union

Torritory concerned, : '

119, whyn mlgrctlng students may bu-admltted tb hlgher ,
classt+i:A. student comihg from anvther _récognised school 7/
shall not be admitted t6 a class hlgher than the one in
which hc¢ was studying at his former school unless the
transfer certificate states that he has been promoted to

the next hicher.classa ~ LU R S

ceeedb/=
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120, Parcnt or guardian to submit -an affidavit =(1) Where a
candidate who had not previawsly attended any recognised
school sppllos for admission to class II or to any highdr
class up to class VIII of a recognlsed school the parent

or guardian of such candidate shafl give full hlstory of the
previous education of such candidate and furnish 'an affidavit
on a non-judicial stamp paper duly attested to t=he ‘effect that
such candidate for admission had not attended any rscognls >d
school till thcn and he shall be recquired to state in affl—
davit the exact date of birth of such candidate,

(2) If a scat is available in the class to which an
admission is sought, thc hcad of the school, in consultation
with the District Educatlon Officer, -shall erance for.a '
test to determine the suitability of the student for adm1s51on
to that class and admission 'shall be granted if the stud@xt
passes in +hls test, :

121. Regulation of adm1851on toﬂCléss IX (1) No student. shall
be admltted to class IX unless he has passed class VIII of
a school. . . . .

(2) Students: who, w1thour having passed the examlngtlon
for promotion from class VIII of a recognised school have
appearcd as private candidatcs at any public examination
shall not be admitted to class IX or to any class higher .
than class 1X. o ' o ' L

122+ Bower of Administrator to grant cxemptions-The
Admlnlstrator may, if he is satisfied that the c1rcumstances

of a2 <thool arc such that it is not possible for it to comply
with all or by provision of this Chapter exempt any aided
'school for a limited period, not cxcceding two years, from

_'thc oporatlon of all or any of the provisions of thls Chapter.

123 Power to issue dspartmcntal instructions - The Director
mey‘lssue instructions with rcgard to any matter not covered
by this Chhpt%r, rolating to admissions to aide >d schools..

124, Admwsslon to- rLcognlsed unalded ‘schools®~ (1) The hdad

of every- recogniged unaided school 'shall regulate. ‘admigsions.
to a reccognised unaided school or to any class theércof | elther

-on the basis of admission test or on the basis of resulb in:

a partlcular class or school.

(2) Subjpct to the prOV151ons of sub- rule(1) the pro-
visions of this Chapter shall so flar as may be, apply. -
to admission to a recognised unaided school as thg apply
to admissions &0 an & aided schoole

CHAPTER .II
PART A
To.10 LFBES CAND OTHER CHARGES IN AIDED SCHOOLS
125, Admission Fees—(1) No admission fec shall be _charged
or colloected by an Qldcd school for admlsslon to any Class
up to clﬂss VIII. ‘

(2) An admission foe Rs. 3/— per studsnt shall be
charged and collected by the aided school for admission

~to any class in the Scnior Sccondary/Hunior College stage,

IQQI47/_
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but where a student has alroady aald ans admission fee shall not :
be charged on his prométion to any .highcer class in the same school
but if he join any other aided school that other school may charge
and collect admission fee from hlm,

(3) No admission fce shall bo charsed or collected by an
aided school from a student who is exempted from payments of tui-
tion fecs, and only onc~half of the specificd admission fee shall
be charged from a student who is required to pay tuition fees at
the rate of one-half of the spec1f1ed rote,

126, Tuition fees- Subject . to such alteratlons in the scales of
fees as may be made bty the Director from time to time the rate of
tution fees for all classes' in aided schools shall be as follows s-—

Class ~ Grade I Grade 11
Per month per month

I to VIII Nil Nil

IX Rs. 15 Rs. 12
X Rs. 18 Rs. 15
X1 Rs, 22 - . - Rs. 20
XII Rs. 25 " Rs. 23

-

NOTE I ¢ Greade I. fece is_to be charged from s tudents whose parents
income is not less than Rs. 9,000/~ per annum. Grade II

fec is to pe charged from students whose parents income
is less than Rs. 9,000/~ per annum.

NOTE I1: Wherc any student- of class VIII or any class below that
v class has attained the age of fourteen ycars, he shall
pay tutlon fees at the rates of specified for class IX @ .

Provided that mo tutisn fee shall be charged for any class
from any student who bflongs to any Schedulad Caste or . Scheduled
Tribe. ’

127. Addtlonal fee fo% science, music c¢tc. =~ Every student of any -
class in the Senior Sccondary stage shall pay and additional fee )
of one rupee per month for each Science or other subject requ1r1ng

practical work or for Music. :

128, Pupll's Fund'— (1) Until the Admlnlstrator, by notification
otherwise dirccts every s chool maintained or aided by Government
or any local authority shall be authorise¢d to charge from each
student contrlbutlon to the Pupils Fund :-

(i) ina-ny class in the Primary staoe, at the rate of
fifty paisc per month ; e

(ii) in any class in the Middle stage . at the rate of one ,
ruppge and fifty paise per month and L

(iii) in the seonndary stage at the.rate of rupees ‘two per.
-~ month, in addition to the fees referrcd to in rules
126 and 127, ’

00.4’8/“ .
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(2) The managing committce of: every aided school shall
prppared before the commencement of each academic year, a budget-
of items as arc debitable to the pupils fund and submlt .such
budget to the Dircctor for approval. : :

(3) If the collections mage by the sehool towards pupiléq
fund fall short of the budgeted amount as approved by the Direcc-
tor, the deficiency shall be made good by the Director,

(4) The amount standing to the credit of the Pupils Fund .
shall be at the disposa 1 of the hcad of the school and shall
be spent in-the interests of the students for various physical
and co-curricular activities of the school or for such othcr
purpose as may be SphlelOd by the Dircctor. -

129, Domestic Scicnce and Home Sciénce Fund- (1) Every school
offering Home Science as a subjcct in the school may charge a .
Home Scicnce fee from the girl students of the classes in the
Secondary stage at the rate of fifty: paise per month and the fee
so collected shall be credited to a Fund, to be opened by the
school and to be known as the 'Home Scie ncL Fund' _

(2) The monies standing.to the credit of the Home 501ence
Fund shall be spent in accotdaﬂte with the 1nstructlons issued
by the Direc ctor from time to. tlme.

130, Dévelopment Fecs - (1)_The'managing.committee of an aided. .

school may charge with previous approval of the Director, a deve-
lopment fce from t-he s tudents in order to cover expenses incurred.
by in affecting special 1mprovements on Wthh no. ald is adm1551ble
undcr these rules. : ,

: ‘(2) Development gee may be charged at such flat rafe as may -
be specified by the Director and shall be utilised fbr one or more,
“of the following purposes namely :~

(a)  apoointment of a dditional OT moTe quallfled teachers
in wpxcess of the number adniissible under the rules
relatlng to, post fixation or aid

'_(b)' provisions- for toavhlng~of spoc1al sub;eots approved,
by the Director for Wthh no ald 18 adm1831ble under
these,rules H :

(¢) purchase of any special tcachlngs or audloV1sual alds
' and other equipements wwlch are not possessed by the
- school 3

(d)'.prOV151on of specia!‘amenities to students.such‘as _
" additional f¥nd, supply of cool drinking water provi=-
siocn of material for hobkies craft and medical aid,

(3) Where any development fee is levied to meet the pay
and allowances of additional or more qualified tcachers such
teachers shall be appointed on adhoc basis and shall have no
claim whatsoever for regular appointment, seniority or bencfits
of provident . fund, pension, gratuity or any other benefit admi~"
ssible to the regulal teachers of the school -

Provided that such tcachers may apaly for regular app01nt~
ment as and when a recular vacancy arisces in the school. :
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(4) Whcore any such teacher is sclected for rcgular appoint—
ment shall have effect from the date of the regular appointm
mont and not from the datce from which such teacher is working

in thc school as a tcacher peid-from the development fec,

(5) Appointment »f tecachers who are paid from the devekop~-
ment fece shall be subject to these vules in so far as they
relate to the appointment of“rogular”toachers in the school.

131, Scparatce acccunts for Dovelopmono Foo- Tho managlng Cohm—

ittec of ‘an aided school levying develepment feo shall” main—
tain a scparatce account of’ the developmoent fee ‘levied ahd
collccted by it and such separate account shall ke openéed

to 1nspoctlon or audit-at ﬁny time’ by the Dircétor atr:any”

officer &uthorised by hlm 1n this bchaidf or by thc Account—

ant Gonoral Assam etc.

132, Utlllsatlon of Dovoloomont Fge - Development feo shall

. be utillsed exclusively for “the purpose for which it-is levied
and colloctod and ahall in- no circumstances whatsoever,’ ‘be~
usecd for mootlno the managing committec's share of expend-
1turo on the mulntenanCL of the school. : _mw

133. Ban on the levy of unauthoriesed foﬁs or fund - No fce,
fund or contribution, other than ithose specificed by these
rules, or permittéed by the Director in writing shall be
charged by any aided school. '

134, Donations not to be levied compulsdiily ~ (1) No aided
school shall lovy or collect any donation compulsorily from
any student or any parent or gquardian:o& nany student.

(2) No aidecd school shall collect any donation through
its student for the aid of tvachers or for any fund for the
aid of tcachers. ' g .

(3) Voluntary donations collected by the managing
committee of an aideéd school shall bc accounted for separately
and may, at the discrction of the managing committce, be
utilisced for mecting the managwng comnitte2ts share of
the expenses referred to in sub-scction (2) of section 10,

(4) In computing the grant-in-aid voluntary -dona iionsv
by the managing committce of an. deod school not be taken
into’ "ccounto,

135, Collection of fees or dOnmthN with the approval of the
Dire ct0v~(1) The managing. oomnlttee’bf ‘an aided school,

may with the previous approval ¢f the! Dlloctor, also 1nv1te
voluntary. contributions #&rom. the parents: or.guardiana for

the construction of any building-for the:schoel;or its hostel,

r7(2) No appcal for any.such contribution as is feférred
to in sub-rule (1) shali be,made at the —ime when admissions
arc made to the concerned school or whén results are
declared by that school.

‘,,:H.'én-‘
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PART B
FEE CONCESSIONS

136, Definition of fecs - In this part the exprossion: 'Fecs!
includes scicnce foe, music fee or any othor fec which may
be levied and collected from a studentl |

137, Fee concession=(1) The head of thé school may exempt = %
descrving students whosc parents or guardians are not
financially solvent to pay the fecs sp001f10d by these rulos,
from payment of thoe whole or oneuqqlf of such fces for a S
period of twelve months commencemeil from the tstiday of =~ i~
February of cach ycar or fmom the date of admission of thie
child or ward, whichecver:-is laibr, and such xemptlon shalr
be regulated in thc manner specified in Sub-lule( Ve A

N
1

(2) Excmption made to any student under sub- rulu(1)
shall so long as the conditions for eligibility for cxemption
are fulfilled and the student continuecs in the school, be
renewed from year to year,.

(3) Up to a limit of twenty per cent of the total number

of students on the rolls of the school in all the classes
in the higher sccondary stage as on the 7th day of Feb of
the year may be excrmptéd from the paynment of the whole or
one -=half of the fees, and where any student is admitted
after the 7th day of Feb., before, ghe 31st day of May, of
that year upto a limit of twenty per CLnV«Qf the students
so admitted may exempted. from thb;paymenL of the wholc or
onc=ha 1f of the fees, ’

£ 4) The: propertbenaet e $tUdOM¢$WE3”,
‘from the paymcnt of the whole or onc-ha’f of the foees may
be veried in any of classes ip the higher sccondary stage
at the discretion of the head of the school, so, however,
that thc number of students enjoying Jxemptlon from paymunt
of the¢ wholc of the fee shall not c¢xcend fifteen per cent |
of thv students 'of any timc.of the yuar. '

(5) Tho)percontagu of thc students recs 1v1n0 exemptlon
from payment of the fee shall be.calculated on the total
number of students in ?ll the classes in the higher. second-.
ary stage, reduced by the number of students grantaed oxemptlon
from payment of fve under the provision relating to :-

(a) the concession to students belonging to the Sche-
dulcd Castes or Schedules Tribes

(b) students having brothers.'or sisters étudYLng in
the same’ school or a school und r thc same
manacemcnt

(c) stUdOnLS‘who are wafds of *cachers,

(6) In cclcul“tlng thc nunb »r ofexenptions, the frac—
tlon of oncshalf or more shall be trO”tLO as 0ONn&,

(7) The number of cxemptions from payment of the fee
shall not be altcered during the year exceopt where, owing
to thc departure from the school of any student enjoying
exempticon a vacancy ariscs it shall be pormissible to
pass on the exemption enjoyed by the stucent so dLqutlng
to any other deserving student of the school,

cou51/"'

dMdag.exenpl iy - 1
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(8) W?“IL the number of studunts cligible for receiving:

notlrn ‘rom, payment of feo is in éxcess of the:number ef | -
stuocnts wo whom exemptlon is admissiblc ‘under these. rules e
tho. OXOnptlon 'shallibc¢ made in order of merit on the basis '
of the results of thoo 1mmod1atoly previous annual examina-
tion or, if nccessary on the basis of a special competitive.
cxamination held to determinc the order of merit of the '
cligible studgntS. : .
138, Broth>rs' ana s1st;rs‘con00531ow -(1% %When two or more”
full brothers or sisters or step-brothers or stcp-sisters o
are:studying in the same Government or aided school im ~  © =&
Mizoram the brother or sistery,. as the case may be, in the
highor class shall pay the specificd fee at the full ratces
and othcr brothors or 51stpL% sh 1) pay feoos at on*—hhlf of -
the specificd rates, :

Explanation - If itwo or morc brothers or sistors are
studying in the same class, the specified fee shall be paid
by the clder brother pr sister at full rates, and at onc-half
of the rates by the others, : g '

(2) where any exemption from foi is claimed in any
Government or raided schocl by any. parent or guardian on the
ground that othoer children or wards of such parants or
guardians are €tudying in any other Government school or
aided school, the head of the-school, in which such exemp-
tion is sought, shall bce¢fore making any cxemption from the
payment. of fees obtain a doclaration from such parent or
guradian to thce effect that his other children or wards are
studying in ctlé&: Govp¢nmunu school or aided: school and no
effect shall be given to such: doclargtlon unless it is
countersigned by the head of thu other Goverhment school or
aided school. » i

139, ConC¢851ons to childre 'n’or wards of . employees— 1y
Ne fec shall bo charged from the chlld*cn .0F wards of the
employces of an aiddd:school, i~

(2) No fec shall also bc charged déirom the children of
the Lmoloycbs of the aldgd schoal who have retired from
s¢rvice or have dlod’ o

140, Withdrawal of the ex*mptlon - Any ex;nptlon from tho
payment of fac granted to a student unddr these rules may be
withdrawn.on the groUnd of his misconduct, irregular
attbndancc or fulthO ct the annual ermlnatlon.

141, Contributions to Pup;ls' Fund not to bo exempned -
(1) Any student who is «.. ™%2d from paymeni ofi ¢y fee
whether in:sfull or in part shall not be excmpted from - -
contrlcutlng to thu Buplls Fund. - T R

(2) Nothing in sub~sulo (1) shall ap>ly to students
belonging to tho Scheduled Castes or Scheuuled Tribes,

Y

n',o'.-52/”"'
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1424 Scholarship holders not eligible for any fec congession—
(1) Students who holds scholarships shall not be eligible -

for exemption from the payment of any fece except where such =
exemption becomes necessary in the very specieal circumstances
of the casc and in such a case no such excmption shall be made,
except with the previous santion of the Dircctor.

(2) Nothing in sub=rulc(1) shall cpply to students
bceclonging to the Scheduled Castes or Scheduled Tribes,

143, Fces payablc for twelve months = All feces and funds shall .
be charged for a full period of twelve months from the student
at the rates spucified in these rules except in the following
cases; namely :-

(a) a student, whc has becn expelled or rusticated
during a se581on shall not be required to pay fecs
are funds beyond the month in which ho was expelled
or rusticated

(b) in thc case of re-admission of a student to the

-~ school last attended or in any other school, fee
shall bc payable from the month from which he had
left school in the same scesion

(c) & second fee for the same month. shall not be charged
from a studemit an transfer from onc Government or -
aided school te- another Government or alded school'

Prov1ded that he gives proéf of payment of fecs gnd “f*
fmnds in the former school, o

144, LasL date for payment of foes and contributlons—»All 4
fees and contributions payable to a school by a stddent
shwll be payable By the 10th dgy of the month.they are duc §

» PIOV1de that where the school remains closed on the
10th day of the month, such fcos or contributions shall be
payable on the date folloW1ng the 10th day on which the school
reopens

.Provided further that where the school remalns closed
for thc long vaoatlon fees and contributions shall be -
‘payable W1tn1n ten days From the .day.on which the school
re—opens after the long vacations

145. Finc for late payment of fees ctce- (1) A fine for

late payment of the fees of contributions due to a school-
shall be charged firom the student at the rate of five paise
for every day after thc 10th for which the default continues,

. ' (2) The head of the school may if satisficed that. the
oeloy in payment of the fees and sontributions was. unvoi-
dable remit the whole or any part of the fine referred

to in sub-rule(?t) ' '

146, Neme of thco student to bce struck off forrnonfpayment
. of fces and contributions - If a student omits or fails

oc'f53/—
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duc to a school, togcthcr with the, flnL duc thureon by the
last working day of the moftH in which th"y arc duc his
name shall be struck off the rolls of the school on the last
working day of thc month and may bc¢ re-admitted on payment
of 21l school ducs 1nclmd1ng fresh adm1551on feo
Provided that in’ "the caso of non—paympnt of feecs for
the monthwof December in which the school eloses in the
middlce of the, month for long vacationithc nape of the
student shall be- struck pff on the last wbrklng day of
th¢ month of January5® Ii,thb fubs remains® unpald up to
that oay : ‘

5 o
147, Réceipt to be grcntud for collbctlon of ‘fees -and
contributiocns - (1) A printcd reccipt in the form sp¢clf1gd
oy -the Dircctor, shall bc granted to a student Tor every el
fec or contleutlon collected by the school, i i =

(2) The noadref every aided achool shallﬁamthorlscd
one or--more or~thu cmployeces of the school to colloet fees' s
and contributions from the student.and the receipt réferred.
to in sub- rule(1ﬁ shall be given and signed by the person e

so authoriscd,. . RO
~

(3) Every .employee collegcting any feo or contribytion
from a student shall immcdiately aftgr such collection enter
the particulars of such~colloctlon in the uttendancb reglstgr
of the elass, S, g

EE]

148, Collectod amount to be deposited on the same dwy -
(1) Evory*b@p;oycb collecting any fee or contribution shall
deposit thb amomunt collccted by him with the cashier of the
school by Fvhatover name called on the same day on which the
collecticdhs are made and it shall be the dury of the-cashier.
to cnter the amount so roceived immddiately in the fee o B
coll@stish roglstcr ahd thercafter in the cash book and to
anpend hi%s initials thcreto for the amount rﬂclegd.ngg

(2) The attendance register feo colledtion re glsterr‘“
and the cash book.shall be submitted by the cashier to the
head of the school for comparision and the head of. the
school shall after verification, countur51gn the entrics
in thosc teglstbrs. -

149, Mﬂlnﬁenﬁce of" accounts of fees and contrlbutlons -
Accounts of ‘fees and contributions dollected by a school
shall $¢ maintainediat .the office of the school in
accordance with the Government rules for the maintenance
pf public accountsiand such accounts shal¥ be lieble to be
1nspoctbd by the Birectér: OTr any person. suthorised by him
in this bchalf and also by an officer from“the office of
the Accountant Genetal, Assam etce

a9/
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P4RT C
PULRIL'S FUND

150. Rupils Fund<Adv1sory Comittee (1) The administ#ation
and expenditure of the: puplls FPund in all aided sahools shall vest
in the head of the 8chool, who Bhall be assisfed adn advised by a
comiitee, to be called tho "Puplls Fund.adv1sory @ommltteé% .

(2) The pupils' Fund Advisory Committee shall‘son51st oft-
(o the hexd of the school 1 |

(b) at least two teachers employed in the sahool ‘to be nomina-
ted by the head of the sohool ¥

(c) ®wo students of the’ classes in the ngher Secondory Stage:
to be  nominated by the head ©f ‘the. School.n

(3) One of the teacher mambers.of .the pup;ln Fund.AdVlsory Co-
mmittee. shall function as the secretary of the bommlttco in a proper~
iy malntq;ned,Mlnutes Booki e s . .

(4) The Minutes Book of the pupils'Fuﬁd Advisory Committée shall
function as the secretary of the Committee and shall maintain the mi.
nutes of the decidions taken at the ‘meeting of she “aneral, Assam etcs

" (5) The function of the luplls Fund Advisory Sommittec shall bes-
(af to discuss and paas budget for expendlLure from the Fund°

'f-(b) to deal with all other mattors relwtlng to the oroper utilisa~

i tlon Of the pupllé' Fund. ) SRR

. (6) dﬁg puplls‘ Fund AdVlSOIY Commlttee may also give advmce with
regn rds to S~ff T

(a) @o@la.cat:mns from the students, . parents or guardlans for
exemptlon from the oayment of any fee subject to such limit
as may be spéifled oy -the Dlrector, ox '

(b) any othor mattor whlch be referrcd to i% by the head od
the schools - - -

"CHAPTER?XIII
SCHOOL FUND

¢151. Trust or soc;ety not to collect fees,vetc,, schools to
grant recepts for feeés' etc,,'collected by it = (1) No fee, contri~-
butions or other chorge shall be collected from. smy student by the
trust or society running any recongised school whether aided or
not.

(2) Every fee, contribution or other charge cB8llected from
any atudent by a recggnised school, whether aided or not, shall be
collected in its own name and a proper receipt shall be granted by
the school for every collection made by it

152 School fund how to be maintained - (1) Every School Fund
shall be kept deposited in a nationalised bank or a scheduled bank
any podt ofifirce in the name of the school.

(2) Buch part of the School Fund as may be approved by the ad-
ministrator, or aay officer authorised by him in this behalf, may be
kept in the form of Governmment securities.



(3) The Administrator may allow such parr of the School Fund as
he may gpecify in +he& case of each school; (dependlng upon the 51ze and
needs of the school) to be kept aﬁbadiliband, Vi

(4) Every Recoraised Unaided School Fund shallbe kopt depos.ttc,d
in a rtionalised bgnk or a scheduled bank or in a pest. office'in the -
name ofthe school =nd such part of the said Fund as mqy e specified
by the Administrator or any officer authorised by him in this behalf

shall be kept in the form of Government securltles and as cash in
hand resiectively. o

Provided that in the case of an arnglded minority school,
tthrOportlon of such Fund which may be Rept in the form of Governy
ment secumities or as cash in hand shall be determlned by the comm1~
ttee of such' school,

153. Withdrawal from: School Fund - Wlthdrwal from the School
Fund or Recgonised Unaided School Fund, a e dase may be, shall be
mgde jointly by the head of school and the manager of such school, or
jointly by the need of the school and by any duly authorised menier
of the managing committce, where the head of the school 'is also the
anager of the school, '

158, accounts of the school how to be maintained « The Accounts
with regard to the School Fund or the Recognised Unaided School Fund,
as the cagdnay be, shall be so maintained as to exhibit, clearly the
incbme accuring to the school by way of fees, fines, income from buil-
ding rent, interest, development fees, collections foyspecific pur-
pose, endownments, gigtd, donations, contributions to 'Pupils' Fund
and other miscellaneaus receipts, and also in the case of aided
schools, the aid rec@kved from the Administrator.

155, Collections for spadcific purposes to be spent for that
purpose -~ Income derived from collections for spec1f1o purpose € . WA
be Spbﬁt only for such purpose.

156+ Fees rolised by anaided racggnlscd schools how to,be —
utilised -~ (1) Indomo derived by -an unalded recggnised schools by way
of fees shall be utilised in the first instance for meeting the payy
allowanoﬁs and other benefits admissible to the employces of the
school - .

Provided that s,vings, if any £from the fees collected by
such school may be utklised by its manpging committee for meeting
cabital or contingent expenditure of the school, or for one or more
of the Lollow1ng educational purposes,. nanely 3¥-

(8) award ©f scholarships to students ¢
(b} establiéhment'oghny other recgonised school, or

(cf assisting any other school or educational institution,

. not being a college, wnder management of the same SO~ -

clety of tmust by which the first mentioned school is
rurl, B :

(2) The savings referred to in sub-rule (1) shall ‘be .arrived
at after proyldlng for the following namely S

, (a) pen31on, gratuity and othe SpClelcd retlrement and other :
R benefits admissible to the ‘emplypyees of the school ;

‘L(b):tho needed ‘expansion of the school or any ex?endlture
© o ofd"development ndturo

{c) the expansion of the schnool building or for the expan—
sion or construction of any building or establishment
of hostel or expansion of hostel accommodation.

(d) co-curricular activities of the students ;-
t e} reasonable reserve fund, not being less th:i ten per-



(3) Funds collccted for specific purposes, like Sports, ComCU—
rricular actlva.tlcs, sub-scriptions for excfmsions or subscription
f8r magazine, and annuesl charges, by whatever namé called,-shall bhe
spent 8olely for the exclusive kenefit of the students of the conce—
rned schoolk:and shall not be included. in the SﬂV1ngs refelred to; i
in sub—rule (g)u , R

(4) The colléctlons re£clrod.to in sub-rule (3) shall be. admi—'Q
nbkstered in the samc¢ manner as the monies standing to the credlt of
the pupils Fund are admlnlSccrcd.

< N

157 . émount received for scholsrshius to be spent for that
purpose — Every amount received by the managing wommittee of any -
school, whethcer aided or not, for paywent of scholarships to the. -
students shall be utilised solely for payment of such scholarships
Ze pald and shall be preserved by the managing committee for the
1nspcctlon,ol the Director or any officer authorlsed by hlm in this
behylf, : : P A

158. Sded schools to keep accounts of all income - (l) Every
alded school shall keep accounts of income from all sources and of
all expenditure in the form in which such accounts ardnaintehnads
immediately before the c0wmencemcnt of these rules.

(2) The accounts of the school shaﬁl be open to inspaction by
the auditors and inspecting officers authorised by the Director, . .
and gigdr by any off1Cer, authorlSed by the Controller and'Audltor
General of India. °

15% Unalded recognlsed schools tg sybmit returns - (1) Every _
unaided recognlscd.grlvate school shall sukmit returrds and documents
in accordance W1ta &poendlx II.

(2) Evory return or documents referreo to in sub~rule (l) shall
be submitted to the D1r00cor by the 31st dar of July of eabh year.

(3) The account ahd ther records maintained by an unaided pri-
Bate school shall be subjcct to examination by the auditors and insp— .
ecting officers authoriscd by the Director in this behalf and also
by any officer authorised by the Controller and Auditor General of
India. : ‘

, . vTER —
OTHER DUTIES AND RESPENSIBIL&TIES oF CH&IRMAN ANQ
MAN&AGING CGW&ITI@@ OF SCHOOLS

160. Managing Committee how to run schools - Every managing
committee shall run the school managed by it in the best interest
of ecducatibn of chlldrcn~3nd for the better ,rganlsatlon and deve~
lopment of .school eQuC“thD in Mizoram, .

“i 161, Managing Committee n t €0 creat: adverse situations -
Every managing Committee shall allow z schocl managed by it to func-
tion normally and shall not cause any situation by which, or due to .n
which the normal and smooth functikning of “he school may be pampered
nor shall it interfere in the day-to-day af‘airs*of'ﬁhe school.

162, Managing COmmlttcb to comply wizh tbe rules regardlng
reco:.gni tion of''schools, receipt an tlllq\tlon of the ald efjc. -
Every managing committee shall comply with the prQVlSlonS of the
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these rules:with regard ‘to:the receipt and. utlllsagion of ajd and
shall maintdin in asccordance with these rules, proper aceounts. of 7.
all fees and contriputions rcceived by tt, '

Mt

163. Managing committee to offer facilities for inspection-
Every managing committec shall provided all reasonable facilitices
for the inspcction of the school and also for the inspection of its
account books, registers and other documents reguired by these rules
to be mulntalned by, suon sctoois.

- 164 gnaglng Committee not to rulo adversely to the Lnterestsul

of the school ~ The mapaging committee shall not-cohduct ‘the aft
of the school in sudh way as to adversely affect the interests nghe
school. o S : : el

CHAPTER XV

TERM OF OFFICH OF THE MEMBJ:;R& OF THE ADVISORY BOm{D
o AJ.‘TD THE TRALVELLING #ND OTHER- ALLOWANCES -
@1110.&3181.;1:. TO TH.IM
165, Term of office- (1) Evgry memuer of tho Adv1sory Board
shall hold office for a period oi three years from the date on which
he wus nominated by the Admlnlstr?tor and shall be eligible for re-
nominagtion for a like period and shall, not withstanding the expeiry
of the term of his ofiice , continue to hold such oiflce, until his
successor is nomintted by the AdﬂlnlSLrator. : .

(2) No member of the advisory Board shall hold office conse~
qyenyly for more than two termss

L ¢6o. Regignation — (1) & member ofthe AdVlsory Bo.rd may by
giving notiee in writing t6 the Aadninistrator , resign his member-
ship ofkho Board.

(2) & resignation shall trke effect from the date of communi-~
cations to the member concerned of jts acceptance Or on the ex@sl:y_f'
of thirty days from the date of re51cnat1on, vwiichever is earlier.

167. Vagancy in the office ok a member:- (1)Aﬁ member of the —
&dvisory Board shall be dcemed to have vacated his S>ffice 8 R

(a) if he is of unsound mind and stands so declared by a
competent courts; ; . :

(b) if he is ggxundischérged insolvrnt;

(c) if he is convicted of an office which, in the opinion
of the Adminixtrator, involves moral rurpitude; ' '

(@) if. he doesnot attend .thBee consecutive meetings of the.
: Advisory Board without obtalnlng leave of absenoe from
the Administrator ;oor - ’

(8) if he ceases to huve thie status on the- ba51s of “which he
he wgs nominagted by the Administrgtor. .

(2) any vacancy in the membershlp Of the Advisory--Board whe-
ther cauxod by resignation or by any of the reasons ‘specified in sub-
rule (1) or by death shall be filed by nomingtion. and the person, 'so
nominated shall hold office for .the remlnder OLFhe member 1n whooe
place he is nomlnﬂtod

(3) The AdVlsory Bonrd shall be func\lonlng notw1thétgndlng
any vacancy ln%ho mempership tbo%%f.

168. Travelling and other gllowances - The members of the
&advisory Board shall be entitled to sudh triwvelling or daily alo~wane
ces as argldmissible to non-official members; of the commdtteed,



boards or the llke in. accordance w1th the orders 1ssued by the Cen—
tral Government from time to time and shall not Beé entitled to '
any other remuneratlon.

. CHAPTER XVI
INSPECTION OF SCHOOLS

189, Inspection and supervision of schools (1) The Dircctor
shall be responsible for the superyvision. and 1nspec§10n of all recog—
nlstd schools, whether alded or not .

(2) For the' pur poses of sub-rule (1) the director may assign
all or any of his functions reloting .o supervision and inspection
to such officers sub—ordlnate to hlm and as mqy be authorlsed by him
in this behalf.,l ‘ ) .

(3) Every offider” authorlsed by the Director undcr sub-rele
(2) shall discharge his powers of superVisron and inspection and in-
sp&ckion under the dlrectlon, contral ‘and supervision of the Director,

(4) The Director may also form a ‘team.or pannel of persons wik th
special knowledge and expcrlence or dlfferenﬁ subjects taught in
schools, to carry out 1nspectlon of a school,.

(5) The Director may also carry “otu surprise inspections through
any offjcer authorised by hlm in. thls behalf,

(6) Every. person, other than the Dlrector, 1nspect1ng a .school
shall, within fiftcen days from the completion of the inspection m£.
shi.ait to the Director,- the report as to the resukts ofthe inspection
and shall simultaneausly send a copy of the school concerned.

{7) Where the Director himself makes the lnSpectlon, he shall .
make a.note of the defects or deflClences notlced by hlm and shall
&mdacmyofﬂmsdmd.mmxnm&

170 . AGvanage notice of - lnspectlon to be glVen to schools -
Exceptwhere a surprise vistt is considered to be necessary advqnce
intimation of the lroposal £o carry out 1nsoectlon of a school shall
. begiven. to the head of.the schoolke =+, . . oo A T

171. Inspection how to;bemade ~ (1) Every thpectlon shall be
ads objective as possible and- shall’ be, a;mcd at’ bringing about im-
provements in the standards of tqachlng in the saaool.

¢ 2) In maklng the 1nspectlon the folldwing 1tems, shall be
ceiticallt examined, namely 8-

(a) academic work, that is to say, actual teaching ‘and its
' differnce aspects; S
(b library and its serv1ce to students and teachers. ;

¢ Y games and 5ports anqthelr organlsdtlon, L
¢ a) a%mumcmmradnmthsg

te¥r cordlallty or ‘otherwise ofthe teachers of. the school with--
. the parents of the students andthe. community in general.‘

(g admlnlstratlon ®fthe school ; - -
{g» accounts ofthe school and their maintemance ; ,
{h). the school plant and phusical nceds of the school
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(3) The inspecting officer shall go to each elass and watch the
teaching by cach teacher in at least two classes and shall specify note the
natters specified in Forn No., IV,

172 Nunmbor of school to be inspected by an inspecting officer in
a yecar - Every inspceting officer shall insped# not less than fifty schools
in a year and not less than ten per cent of the schools shall be inspected .
every year by an officer above the rank of an inspecting officer.

173+ Inspection report - The report of cvery inspection shall be
nade in Forn No. IV and shall contain infornation with regard to cach natter
specificd ‘in that Form.

CHAPTER XVII
MISCELLANEQUS
1744

174. Pees for appecl to the ¥ribunal — Every appeal to the
Tribunal shall be filled on a non~judicial stanp paper of rupee one and
shall be presented in the forn of a petition,

175. Pruv1s1ons of certain rules to apply to Governnent schools —
(1) The Provisions ¢f these rules, in so;far as they relate to the matters

sperificd in sub-rule (2) shall alsc apply to Governnent sohools and to
schools run by local authoritics.

$2 The natters referred te in sub-rule (1) are -
a) regulation of cducation '
Eh, adnissicld to reccognised schools j
¢) feces and other charges to be levied in rcco”nlsed 11ded
schools, including fec concessions ;
7 2&) pupilst! fund ;
- (e) inspection and supcrvision of schools,






' M:Lzoram achool Educatuon Rules
| FORM I
( S8ee Rules 41, 64(1) )
GRAYT = IN ~ ALD FORM
PART I

Application for Aid

1. ¥Nane of school.

2. Nome ond designation of the person authcs .
riseda tc draw the grant.

3. Wnether the Managing Committee would
collect the sanction letter through
the®r representative or it may be
devatched,

4o Period up to which school is recotmised,
5. Year up to which accounts-of_the.school is finalisad.

4

6. Year up to chich audited aceounts have been submitted
to (a) the oAdministrator.

« Amount of Remerve fund db)OSlted in the ﬁOlnt
account,

'8, Number of teachers who have optea for the Triple
Benefits Scheme.

9., Bpenditure incurred durlng the month as per
3alacy, etec., Provident Fund and arrea,r statement
-enclosed,

(1) Teaching starf ' Salary - Plan Non-Rlan Total
n - Provident Fund )

(1i) Ministerial staff Salarg -«
' Provident Fund

(1ii) Class IV ‘ Balary
' Provident Fund

(iv) 2dd difference between 8,1/3% and
54 Brovident Fund

(Column 5 of Rart WII) - : : /
| - ;..onnonaboqo..'p'-ttl
Tot
o Ql P o0 OO v deOeBe OO O
£ . . . . . . N
tess tuition fee, etc. - v
. . ..'.?’.’....CQ..'&.O?
Net expenditure. , ceeecosessaveemanc

Less 5% -

{Management's contribution) Less amount
shown at jtem 9 (IV) above)

Seneecviescssasesesvns
0-00..0-0.0.»00-0439?

o»..-.'.onoo.aocooaiye

Amount of grant payable

Certified that I have checked the above partlculars Wltu the
records . and found them in order,

Date | o Chairman of Mgnaginrg
' * : Commi.ttee.



PaRT IX

Grant~in—-aid

Staff statement for the Month/Yeare.....School,
Serial Name Date of Qualifica- No of  Date of ap~ In case
Birth in tions aca- letter pointment teacheir
figures demic and of appro- in school to has left,
teaching val of a Present post date of -
ppointment _ leaving

e ——

3 2 3 g : 5 '. 6

B ——

Baﬁﬁc pay'Daterf next Total salary Total provi Period and 2o _

as on Ist increment = paid during dent Fund de-nature of
March a the month posited (ma- lecave ta-
: : " year nagement's ken during
; . - share) | the year
8 s 9 _ 10 R R 12 A3
Place /
Date 8 B - Chairman <f -

Management Committce.
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DART III

Grant-in-Aid

Statement showing expend:Lture on pay, allowmces and providedt
fund for t})e mon‘tl‘l Of'.....’..b‘@‘..'.‘..’.‘ . ’

81 Name of
- No the tea-

cher 4 » o Elalaries paid in ¢
DESlgnatlon Pay Dearness Dearness House City Inte_a.s Chll—- Reim-
pay &llowance rent Alow-rim dren burse- .
Alowt~ance Reli- Educa ment -
ance ef tion of Tra-
Allow-vellinc

ance fare

1.2 3 4 5 6 1.8

Salaries paid in - Provident Fund

—

, —
Travel- Leave Arrears Total Whether ébpted Govt., Arre~ Total Re-

ing al- Travel 4if any for Triple Be- con- ars . mar-
lowance con- ‘ nefit Scheme, tri-~- of - : ks
Daily  cession , Contributory dbuti- pro- :
Alow- Provident on vident
ance ~Fund or Govern- Fung,
L S ment Pension if any
Rules v Pt -
9 10 AL 12 13 14 15 1617
Place ’ _ | | Chalnnan of Managlng ’
Date 3 v : o Conum.ttee. o -
PART IV |

Certificate of disbarsemen't bf' sélai:‘ie’s"

T e Certlfled that the Sa,la,rles fOr the month Ofo‘qoo.a.o..oo
as detailed in the sal@gyy statememt were disbursed.td all the mem=
bers of the staff on the dates noted against each month and the
Provident Fund depos;ted in Bank/Post Office. :

Month - Date of disbursement of (Date of deposit of
Balary | \ , grovident Fund) .«

.2+ The salaries to the foldewing members of staff however, v
could not be disbursed on account of reascns stated agalnst each$

‘Namc of the teacher. Mtount _‘ : Reasons for Non-dishzrseaent

‘3¢ Certified that the management has oontmbuted not less
than 5% oF the total e:qgendlture of the previous gzarter.

Elace o Cl"h PR R
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‘Grand Total” '

PART V
Grant-in-aid
Statement showing income from fees and fines et:t, during ttr
month/year...;.. vessessNO. Of students in
(1) Secondary IXaBC XaBC XIaBC Total
bepartment :
(ii) Miadle ‘XTI . BC VIIA B CVIII ABC
: Department : B ' .
Fees and F:Lnes actu.ally Rs...,..........(as detailed
I realised . below) .«
Class Ist Month II Month IXI Month Total
: ‘ - Rg Rs. Rs. Rs, Rs.
- XL B
)Dﬂ C
X &
X B
X c
X
LX B
IX ¢
IX D
POtAL
VIIT &
VIII B x
VIII ¢ =
VIII D
‘vizal o
L VII B ¢ s :
VLI C
VI a
VI B
VI C
VI D

Place 3
b'ate ‘,

Chairemn of
Managing Committee,
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PART VI.
Grant-In-hid

Statement showing the off1c1at1ng arrangement BAAE esevcssaca

....QQOOOQQQCCOQFO

e month of 4eec 00000000ttt vasceuee

whéther pOSt of leave reserVe sanctloned.u..-..;............

yes/No.

~

SleNo.
proceeded on leawe’

Name of the teacher Designation Deriod of Name of teachers

leave employed in

the leave

‘ ) vacanoqy
No. & date of Date of Date of Discharge Total sglary
appointment appointment paid during
letter of the month
Department : -
6 7 8 9
Phace ¥ Chairman of
Date Managing Committee
PART VII
7 Grant-in-aid |

Statement of provident fund in respect of enployees e?ted for

trlple beneflt schneme, .
Name .Basichay plus . Provident Fund .)tovident lefEQ "m5% of
of the Dearness Ray . consribution- Fund- ¢ontrirensa. = Bulumn
employ- during the of 8.1/3% of . bution of (3-4) 5
ee ‘month =~ 7o Ba&ke pay plus 5% of Basic. n *

‘ . . - Dearneas Ray pay plus’ .
/o
Place ¢ Chairman of
4

-Date |

Managing COmmitteey'
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. FomM .
GR&NT — IN - aID"

PART & |
Application Form For Yearly Assessment of Aid |
FOR THE YEiResososseassss:
l. Name of school.* 7- | |
2. Name & De31gnatlon of the person authorlsed to

draw the grant.

3. Whethet the managing caumittee would colléct
the sanction letter through their represen— '
tative or it may be despatched.

4. Period'upto which school recognised.
5. Year upto which accounts of the School
: finalised. ‘

. 6, Year upto which audlted accounts Submltted
“to the Dlrector. :

7. amount of Reserve ﬁund deposited in the joint
. 8¢ No. of teachérs who have opted for Triple l
peneflt Scheme. o .

R Expendlture incurred during the year agper
salary. Providedt Fund and arrear état ent
enclosed.

. < . - Plan Non-Plan Plan
(1) Teachlng Staff - Salary B.Fund '
(11} Ministerial §taff'5alary B,Fund
(4ii) Class IV - ifalary P.Fund (1)
(iv} Add differ@ht between 8.1/3 arid 5% PeFe
"~ (Coli5 part I) Expdr, - incurtefd on. con-.
tingendies during the year.'“

Pesecodneccsdcsrnrbroossace.

Total ':.........-5...'.43'..-_.u’.-9"’q'

 eeemscesennecccseenNtacotsl

Less tution fee. etc,

CecstLessssnstonntesssscrae

Net expenditure.

Net 5/’ ) ) ' A ' '..--oo.o'..oq'oeﬁ'eqb.Ooeua,o9"
Managelnéntcontrlbutlon ‘ oe s s b .....GOOA...:..O.. se
‘Less amount shown at Column (4) o :

Amount of grant PEyable - -~ -

Certifiedcc that I have checked the above particulars with
‘the record and found them Head of school

Chatiman of
Managing Committee.
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P4RT B

Grant-in-aid -
(To befilled andlsubmittéd alcng’vith the annual grant=in-aid
papers) . ! ,

l. Ngme of the school.

2. Name of the Society/Trust running the school

3+ Whether the school is housed in a rented/owned
. building or in tents.,

4, The amount of grant, if any, obtainlng for the
- construction of school, bulldlng (Quote the '
Sanction) « .
(1) Mizoram Administration,’
(ii} Govt. of India,

- {1iiif other states. .

5. If the school is housed in a building owned by the
Society/Trust running the school.

(i) The amount of deprecz.atl_on at credit in the
fund on 3lst March of year.

(ii) Depreciation Grant applied forjthe eurrent
Years.

(1ii) No. of rooms with full details as to how
they are belng utld.ised.

6., I1f the school is housed in a rented bulld:mg.

(1) The name of the Landlord.
(ii} The amount of rent pgyable annually.
(1ii) Whether any rent deed has been exceﬁted
. with the Landlord.
éh' HEER i
(iv) Year upto which rent has been pa..‘l.d to~
’ Landlord. -
7:._; 1£ the school is housed in the tents.

(i) Number ‘and ‘date of sanction letter under -
. which the Mana?ement has been permitted

o hire tents copies of sangﬂ:mnn to be

' attached.)

(ii) Number of tents hired ‘an e_periofi" o?ﬁife
. and the hire chargess ; - ‘
‘Bignature of the Chairman

of M_naging Committeed
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PART C

Gr ant—in—- aid

 ‘Staff statement for the YeaCiseeseaseseeses

- Seprial Ngme Date of Qualficas:No.of letter Date of To the In case
Number Birth = tions ace«of approval appoint-present teacher
demic of appoink- ment in post  has le~
t8achiing nient of the £t date
' the Edusa- school of lea—

- tion Offi- ‘ , ving

: . , car. _ v

1 2 3 4 5 6 7 8

Basbc pay Date of Total salary Total Rrovi- Ié’ﬁaiod CioBay fixed Re—
-as on Ist net in- paid during dent Fuhd nature on. . M8
March crement the year  deposited . g 1 f 27-570 rks
' (management] s; z akpg‘*ve \

ﬁsh'are | during
the year
9 0 11 12 13 14 .. 15
. o . - ) R
Place ' . o R ’ Chaim of .
- Date g, e ; Managing Committee.
' ~ PaRT D | o .
Grant-ih- jid | |
c .' Staf:f 'S’Ea%érnént 'f()'l‘ 'khe' Y’eélr’o o'a 0’ o; .’; ;o ; "0 ® O
" Detailed salary for ‘the month of -
: - . March
5l. Name of the Designation Pavy as on Date of next Pay-Dearness
No, employee Ist March jincrement . Ray
i 2 , 3 ) 4 5 6 7

Dearness  City Compensatory House Rent  Interim  Other . Total
&llowance allowance ~ Allowanca Relief allowance '

——

8 L 9 | 10 11 13 13

!
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Consolidated salary paid in

“Sept. Oct.- Nov, Dec. Jan, Feb. March,

Apr. May June. July. dug.
21 22 23 24 25 _

14 __ 15 16 17 18 19 20
Arrear paid  Grand Total - Remarks
26 27 28
Place : - Chakiman of
Date 3 v ’ . Managing Committee.
PART E
Grant-in-aid .

Certificate of disbursement of salaries

1. Certified that the Salaries for the year Offh.o’o..‘.l’.’o‘.
as detailed in the salary statement were disbursed to all the members ..
of the staff on the dstes noted against each month anﬂthe Brovidedt
Fund deposited in Bgnk., : '

Month Date of disbursement of salary Date of deposit of Bro-
. ‘ - vident Fund in Bank/

Post Officr

2.  The salaries to the following mambkes of staff however,
could not be disbursed on account of reasons stated against each §
Nam& of the teacher.v Amount Reasons for Non—disburéement.

o 3.. Certified that tna management has contributed not less
than 5% of the tohal expenditure of the previous quarter. _
Uhairman of

Place % o '
Date ¢ : ‘ Managing Committee,

,
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PaRT F

Grant~1nnaid -
Stat@ment showing Inceme form fees and flnes etc, GUFing the
Year.-o......o.-o.... NO. Of Stlldellts ln.o.oo"poo.ooooonﬁaoo '

(1) Secondary .IXABC XaBC ’C‘?&B,C  Total. -
E Depwrtment ) R S : ,

(43) miaale ViaBCDWIIABCDVIIIABCD Tofal
. Department L o

‘ Fe'ss ‘and Fines actually realieed - Rs. ..........(as detalled below)

£

Class Apr. May JunenJuly'Aug. Oct. Nov. Dec, Jan. Feb. Mar. . Totuib

aSelelm 112
,otnb

Qws Qwp

.
.
)

=
0]
£

b= &

VII D s o

(5 . . S -

Grand Total

—— -

Place § | ' Chatrman of
Date . : Managing Committee.
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BaRT G -
Grant~in—aid

Statement show1ng the offlciatlng arrangement made during
t:heyearﬂucl0-...oon.a.c.l.o.o.n.ano..-. .

Whether post of leave .reserve sanctloned.....,.,.,. Yes/No,

- at— . WA e

Si,No Name of the teacher Des:Lgnatlon Perlod of Namé of teachers
proceeded on leave leave employed“in the
leave vacancy.

A 2 . 3 4. S e
N »

e - X e
No. & date of appoint~ Date of Date of Dlscharge Total Salary
ment letter of Depart- appointment paid during
ment. U ?ﬁe,yaar.

6 7 ] 8 L .9
Place | Chairman of
Date Managing Committee.

 PART H |
Grant-in-aid =~

Details Showing the Regular a&ppointment Made in schoel during
the Year.-nboocooo-.ccooo.eoooo-oo.o IR '

SluNo Rost ¢o which Date of Chain of No.&.date of Total Re~

appointed appointment vap@ney the approval Salary - mar- .
: of Education paid du~ ks
Officer ring the
. year
Place ¢ ‘ ' Chgfrman of

Date 1 ' : ' Managlng Committee, -
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QABCE I

Gr an‘bu:ﬁw a&d

Statement of prov;ndent fuﬁci"ln resoect of employees 0ptéd for
trlple benefit scheme.

'._Name of the Basic Pay drawn Provident Fund  Provident Differes Rt

_ employee - plus Dearness  contribution of ; ; S
- Pay during the 8.1/3 of Basic gen_trllguagy lilcf:e Sf _arks
oar ' Pay ion of 5% of culu-
yeal SN of Basic . mn -(5135-4)--~--- -
Rlace : ~ Chairman of -
Date ¢ RPN ~Managing Committee,
‘PaRTI e
Grantmin-aid -

Staizanent Of, prO'Vident mﬂd ‘ fOr the Yeaﬁ- . ot ecssevoy

S1.No. Incumbent's Balance as on Schools share Incumbent's
Name_ - Ist April during the share
L 2 3 4 —3
Intarest Total amount withdrawn Balance as on 3lst March
344546 in the pass book
~Blace ' - + Chairman of .

Datie " &8 - Managing committees U
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PARK X
Grant-in-aid

St&tement showing the Detalls of Monthly Subscrlptlon to the
constrlbutory Fond by the Management

S1.%5  Wame of the  Date of Tate of con Whethom opted for
employees appointment firmation (Triple Benefit A
. - . _scheme)(Pension) &
¥ . ‘
I 2 el 4 o i —
Pay as on 31gt March Yarch April ©  May June
Pay Dearness Pay : N
6 _ -~ *;jlm;-. 8 _f‘ 9 10 j —-—
CJuly August September October  November December
- U7 SN | SUSSRO | SO
January . Pebruary Arrears deposited ' Totak 'RemégigA' ,‘
e —— e i during the year : o
17 .. 18 ed e 20 L e o e
Place : Chairman of Managememt

Date CommitﬁeeA

PART L

Grant-in-aid

SHetement sh@w:mb the Details of Employmea of the School
Under Suspens1o’ :

Sl.No Name of the ngzﬁd _“‘.}ﬁifger ané“55¥£“df approval .
' enployee A - of the Department for
' : FPorm To sugpension - .
1 2 T 4 |
Action.takén to finalise the .~ Total allowance raid Remarks

case ir brief . during the yesr

e - -
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PART M

Grant—in~aid

Statement snowing the Contingent Expendlture during the

Yek.l‘c.!.t.96.003!".5.09..0'.'
Name of the School
1. Totﬁl Number of Sections
2, ‘addtionad Sections’ A‘t |
3+ Total number of Science Sections
4,’Addtional Science fections

Item Apr May June July Aug. Sggt Oct Nov Deg agﬁﬂ_gg_dm;_ﬁg;g_
J .

le Reparxs of furnlture.

- 3, Library.
4. Electiicity.

5., Water Charges.. N
6. Postage. '
7 . Periodicals.

'8, Science Contingencies.
8. Petty Repairs.

1C. annual Repalts.

11. Miscelléneaus°

12.. Agriculture.

13. AuditvFee$.

14. Telephone.

15. Oiveries.

16. Bulldlng Rent

17. lee Charges of Tents.

Blace ¢ | o ' : : Chatriman of
Date 3 o J : Managing Committee.



- FORM. IIT -
( Sce Rule T2)

Stotenent of Movable and inuooable propertiesl

lane and sddress of the -hool 4 - L S a e e s

il b

As gt the tine of grant—in—gia as oN ocs

— — o oy

1. Dxlent of gite 1nol Wding’ playgrounds anmd natufe
of owncrship.

24 Total arca of
(2) Class rooms
(b) Other building inéluding hostelas, if any.

Za Yunber of class roons and. size of cach. o
4 Whether the buildings are tiled, and floor is
coniented or paved or otherwise ?

De Turniture s

Table
Chaire
Llnirahs
Bentches ' _ o
Dasks S . C
Rlacle hozrds '
Bozegu
Stools ete
. beience and other apparatus.
o Lpplioncen :
Yaps
harta
Ficturcs
MOdulGu, Gtc )
8a Furbexr of books in the school 11brary
9.. ‘Particulars of electcic thtlngs, water supply and
' sanitatien
10. Bquipnents for games and athletics
11+ Audio-Visual equlpuents such as %
Televisiou sets
Filn strips proaectorq
" Radios
-+ Magic lanunrns
. Epidiascopes, etc.
12. .Craft equipnent
13. " Investments in Government seeurities etce
14. Othet itenmg, if any.

N

‘

Chairmen ef Managing N

. . o Connittece
Place . . S ._ o0 s e0s 000 S .o SOhOOl B
Date N . . : C..‘IOO....I.Q&.O..Q..OO'..‘.'

*Shhool 1ncludes the land, bullding, rlaygrounds, and- hostels of the,
school and the movable properties such furniture, books, apparatus, napsy and
equipnents pertaining to the schooi,
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FORM IV .
(8ce Rule 171(3). and rule 173
FORM OF INSPECTION REPORT
BART A

Fame of the Scheol.
Date of cstablishment,.
Date of last recognition as t Primary/Mmddle/Higher Secondary Schoolh
Subjects taught (- grOup—wise/strean—wise). :
Arcas fron whcre students come to the school.
Nanes of feeder sechools :
~ Date of last instpcdtion,
Date of present inspdotion..

- -
-
e

NI

(

*2, Follow up action tpken by the school or Managing Connittee on the laast
Inspection Report @ , ' ‘ ST _ o
Suggestions Steps taken for Evidence of
given . ‘ inprovenocnt - inprogenent

*3, Staff statemeni glving quallflcatﬁons of the teaching staff s

éa) Teuchlng ataff — showing the name of the teacher, quallflcations

showlng subjests tolkon in B.A and M.A )t Date of first appointment with
grade t Date of posting -at th@'school $ present grade and pay and the
date from which appointed j classes and subaects taught and number

- of periods per week.

(1) Total number

(11) Toechor-pupil ratio |
%iii Mininun, neximm and average periods per teacher per week
iv) Whether teaching staff is adequate

(v§ Period ..for which post lying vacant- categoryw1se

Nanos of tcachers transferred fron the school during the year
and last two years. o

. Cb)‘, Clerical and other Clasg IV staff— Showing, name qualifications,'
: “dete of first appointment in school with grade present paYy date,
fron which. present post held : .

*4. Scale of feds and contrubutlons to Puplls' Fund, stage—wise s

'(a) (i). Whether fees and funds charged are in accorddnce with the rates
prescribed under the rules ?

(ii) V¥hether any compulsory levy ‘or other charges have been colledted
from students, if so the details. . , :

(b) Pupils' Pund .
(i) Deteils of various fundse.
(ii) Whether accounts ‘maintained property ?

® 4 separate sheet may be'attached for'giving’infornation.
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5. Total anount spent out of Pupils' Bund and balance on the day of inspection

*6, Purniture :

éag Requircitents

b) Available in s ock
(c) Unscrviceable

T. Managing Comnittec :
'(a) Nanes of nembe: s and addresses of the Managing Connittee.
Ebg Whether Cornittee Cormed according to the Rules.
¢) Number of ncotings held in the past cne year.

8. Finances :

Source of incone ~

i) Grantein-aid

ii) Fces, contritbution

1ii) Other charges aml paymente .
iv) ‘Endowiients

v) Donations

vi) Gifts -’

(vii) Any other.

9. The School Plent

61) Is tho pailddng “dequato.
(ii) Are playgrounds available, if not,. how are games and other physical
training programiies organiscd.
gili> No. of roons rcquired
iv) Any repairs or other needs urgently to Yo attenﬁeﬁ 6.

10. Serv1ce ornfd t+ions - of staff

(a) Whethc™ the qua~1na Committoe is follwwing the specified rules of

.. recruiwnent, p~om~tlon, confirmation, superdannuation and agreenent .

fmqmq ¢nly oxecutod ? o »

(b) Whether payment Cof salaries are made reqularly and in time ? Indicate
the dajes on which salaries were paid during the last .12 months.

(c) Whether provident fund accounts maintained and subscribed regularly ?

1. - Examiﬁationa : - | - " v .
. . class -~ 204 year  Jrd year
(a) Class —-wise paS° percentage for the last three yog@ars. No. of -
students remaining in the same class for nore than a year. v
(1) What percontggc of scaool funds are utilxsed ip eonduetingw: L

(1; Poriﬂdical tests ‘ - ' - EEETT . S 2
(ii a1f~yearly and annual examinattons.- SR

i2. Remedlal teadhing and other help gchn to week students H

(i) class
(ii) Subject
(iii) Nunher of students.



PA-R T B.
Suporﬂision/lnspcntion of the Acadenic Work (Actual teaching and
its different aspccts )

The Suporvis’ r/ nspcctor whether alone or in a tecm shall
»thoroughly supervise th. v.aching of an individual teacher and the work done by -
students. Inspcction sh-1l He as objective and critical as possible, It shall

be ‘effective an ained at bringing about inprovenents in the standards of
‘l:e@c:"nn'v‘--lca:m:m'r situai or.

P01nts $0 be observed an” notos nade on the folmowihg‘:-

(1) (a) Eoo hag hhe cacher planned his lésson ?
(b) The type of lcsson/notes wrltten by the teacher and how far are
they useful ?
(2) whether the teacber‘has covered the specified course and syllabus f
the term and has adhered to it in the programme of teaching ?

(3) Was t)> lesson tought on the day of inspection already scheduled and
planncd for the lay ?

(4) (a) Were the quosfxons put to the students thouvht provoking and w-. -
~distributed 7.

(b) P - far ths toccher enooursged thé students to put question to
hin on the subjecct ?

‘ (5) ‘What tyores of cudio-visual uldS were used by the teacher in the class
. and how far were thoy offectively usdd.?

(6)&&3 Did the teacher write a proper black-board sumnary ?
: b) IHow far was iv o true synopsls or the 1esaon tounght ?

¢1(7) Are the assignment given by the teacher ana if so, are they judlcious
' and scientificarly glven ? :

2(8) é ‘Does the teitcher give the class ~work to studenis regularly ?
b)'Is it regularly corrected and follewed up ? -

(9) Eaz How nuch woil is given by the teacher ?
' "b,'Is it regulorly corrdcted and fodlowed up 7 -
(10) How far is the cssignment fa class word and home work assessed
- and evaluated ? . , . .
(b) Has any recoxd of such essessnent been kept by the tegchcr amd
if so,  how ? : .

(11) (a) ‘What nethod’s were used by the teacher in teachlng the lesson
and how far was the neth od effectlvs ?
_(b) How far was the lesson taught by the teacher sffective ?
(c) How far did the students grasp the subjedt ?
(4) ifow far did the teacher achleve the objectlves of the losson ?
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Sy
2»:

(a) Are perwolica™ tests 14 If sy at what intervals ?
(b) fhnt Lype 0L wapors are given to -the students ?
(c) How are ther o,aluated ?
Fow «vy the ilcz and exeninations in schools organised ?
Ay far are nee ocrn technifues in setting and evaluation of papers used®
rorfeg o owant oA 0 Yeosds and ereninations kept in the school ? Is
i 1.': Jid sl »
U e — : -
(a! Jre veogres 5oreports of students refolarly sent to the parents ?
4 3 1.3, - . . [ M 1 hl .
W) ooz they o zood Ly the ilass teacher and the Head of the
‘anstitvtiin v ‘ Tt
/ : o . o
{c) "¢ they sepi in proper and safae custody
B A - ca . <
va, Whet renerliel ctens have been tzlen 2{ the teachcr to remove the
we Laess of orudents in diffemoonts aa\g ?
7N 5 O 5 .
b; Docs he ~eer any reccrd of suech ostulents and of the progress
nehicve oy Shen 7 '
I4 ~ - . - . . . )
fa) Limt offovus Cas he $acher Lae in Loelping the gifted children R

(v} 7o thewe ans recovd of itheim ogrien and achievenent kept ?

(o) Whet projecv:; 1f any, has-the teachoer kaken up in the school ?
’ . . - . .
{(H) Ho Ffar arc the siudents and icachr: involved in the prolfject ?
(c) For ford heo vho objects of the proizct been achleved,?
N\ . : - L. . .
va; Have and 1. wvations ond new experiwmonts been nade by the tcacher?
) TE o, wiot o whow resulve P
b0 dnes the e cncourage love for thc subgect and love for
ooaddng anohg sho students 7 ‘
tecacner nade in inproving ihe handwriting .
: ) K _
ed in it ?
wio diary properly and regulaxly °
and the authoriries in assessencnt
(:) %4 %he teachor :cep a 2lass—lihrary % _ : g
(") 2 =0, Wrw s it organis.d ond with wiot results ?

(;) I yw dees tho teacher control hiis class ?

LN .. .
ub) arc hiz welar¥ion with his students ?

Tl em e
2O

(1) Has the tcachpr pariicirsted in any scninars, refresher course,
summorminxt"lutbs o' in~secrvice trainiag progrannes ?
(.) Hus the teacher contr . »utzd an ‘zrticies or published any
" osoxt-book ete, ) '
50, gle partisulars.

or "fr the case oi Pri.ary School) been able to.
‘arolmznt i hig class -ad avoiid dropouts by the
chil@ren who have Foi od the school.?

1iicato steps taken by hii.in this directidon.
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(29) (a) Haa the teacher received any reCOgnition, award or prize from
the School, conmnunity or the governrent.

(b) If so, mive particulars. .

(30) A critical and objective inpression as a whole of the teadhing
learning situation obscrved by the Inspector nay be recorded.

PART C
Library Facilities
1. Does the szhool have an adequate lihrary, stondgrd books and a reading
roon for students and tcachers hoth ? v : .
2. What kind of dailics, weeklics and educqtionél and other journals
gubseribed by the cchool ? ' :
3. How far arc they wzed by the students aml with wﬁét resudts ?
4. How .hms the library scrvice been organised in the school 7
5« What is the system of issue of books, reference books and Journals ete ?
6. How far has the lihrorian sucéedded in inculcating the habit of general
Znongst the students who go to the library ?
7, (a) What held is being rendered by the lihrarian and the teacher to the
students ow far as rcading of hooks and Journals, etc. is concerned ?
(b) How far has it hcen effective ?
‘8 (a) what is tha sysicn of purchase of books in the school ?
(b) Is it proper and holpful in building up a good library ?

9., How are the books and new arrivels displayed by the Lidrarian ?

10, Are the scating arroagencnts in the Library and Reading Roon adequate and
proper 7 .

1te Is therc, any library petiod in the school time—table ?_If so, who attends
it ? ' - ' . ‘ .

12. The a verage nunber of books issued by the lerarlan dally to the students.
- 15 (a) Is physical verification nade every year ‘2

{b) Who nekes it %

(c) Has it been properly done ?

PART D
Physical Aetivities, ‘Ganes and Sport in the school

1. Does the school have odequate play—gwound ?

2. If g0, how arc they naintained?

3« If not, how is the phyplcal education provramaes including Physical
trclnlﬂ’ ‘oxercises, gymnastics, ganes and sports organised by the school ?

4. How arc the ganes and sPorts organised by thx school ?
if the play-grourl is available :

5 Are gancs aveilahle to all the students or only to a few ?
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(a) Crgenication ot tanes and sports
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How does the school propose to provide gones to all 2
(a) Are ganes and anorts naterials adequnteAin the school 7
(b) If not, give thes deficiencies.

What percentage of she school-fund are u .siliscd for ?

?

(b) Prachase of garc:s naterial and otuer -.quipnents 3

{c) Pariicipation i- she tourganents and conpetitions ¢

'(4) Refreshnent to -he players

What cee the achievonents of the school at 9
ga Zonal -

Ab) Digtrict

(c) Stato
(d) National level conpetitions or tournanents.

PART T

Co-Curricular Activitics

Whal speei.ic co-curricudar progranmes or getivities are organised by the
school, give parti-sulars ? .

What is the percentege of the participtiien i-n cach programme by the 3

-

i) ,S%udents
ii) Teachers
On whot syskens arc tio
1

O.~011 cular activitics org ganised (House sysbem
cilase or perfest sysnu ?

)3

How so these activivics fit within the school tine—table 7

How mush time is devoted on these activities by the students.ahd teachers:

(1) Within the schuol hours

(ii) Outsidc the schrol hours,

How arc Group activities orgonised by the School ?

How for do these programmes help ihdiﬂidual talent to grow ?

How and in what nanner are these actmvmtles evaluated ?

“What rocord is kcpt of the partlclnatlon s

(i) o: ccudents
(ii) of *%. zachers alcng Jlth nanes 7 P ; ’
. . - U [
Howy far does it glve the correct plcture of - tie achlevements of the
studer,s cnd the teachors ? :

Is'any we: ghtage given foxr achlevcment in this programme to the %udents‘
for premotwon to the students for~next class ?
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What facilities, if any, have beon prov1ded for 2

(1) SUPY Plogranme
(11),Worksuop Practicec.

(iiig Detelopuent of Hobhies

iv) Dance, Hrana ond liusic ‘
v) Other activities such as National Cadet Corps, Scouting, Girl
Buides ete 3

What percentage of the gchool funds are utilised for various act1v1t1es
under the co-curricular programme ?

How does school celgbrate various fundtlons and inpootant days (eeg.
United Natkons Day, Indepcndonce Dwy, Republic Day, Annlversarles of
great nen etc . _

Is any record of such activities kept by the schop; and in what mannér ?

What type of incentives are given by the school to the students for the

neritorious pcrfornande in 3 .

' Ei) Studies

"t

. 2"

3.
4.

"B

24

(iii) Co-curricular Activitics.

-Ganes and Sports

(iv) Other activitics.

PART F
Relation of school with' parents and the Conmunity in Geﬁeral .

DOcs tho school have a ParegETeavher—Assoc1at10n ?
(1) How is it organiscd ? ' m
(ii) What co—overmxlon and help is rockeved by tae school fron the p&rents

in various school 7rogrammes ? '

How much and what is the 1nvolvement of parents in the school gctlvities

21) Aeadénic
ii) Ganes and Sports

(iii) Co~curricular Progranncs.

How are the Parcnt-Teachdrs Association fund utilised and on what purposes?

How far does school participate in various activities bf the comnunity
(in rnndetlng Social Sorvice or othter types of help )

What success has beén achieved by the school in enllstlng and ensurlng
support of the community in this progranme ? :

-

. PART ¢ |
Séhool Adninistration

How has the dekd of School distributed the school work anongst his
colleagues 7 .

Has the Tine tahle been drawn @



(i),Ih advance of the acadenic year ?

(ii) Has the work begn equally digtributed anongst the teachers ?

3. Does the Head of school take classcs hinself and teach as require
under rule 59(2) (xxv):
(1) 'Subjects and csasses taught.
(i1) Nunber of period taught.
4. (1) prfmany subjéets can the Heud of School cffeetively supervise B
(1ii) What does he do in respect of other subjeets, how are they supervised?
5. How heve thqéubjedt Ta.cilities been organised ?
6.' (1) What type of rccord is Kept by the Hoad of -school for superV1s1on of
+teaching work 7
(il> Inspection of Honme~worlk

.(iii; Class~work of students L
(iv) How doce he plan the inspection of this work ?

Te Eow far has his supcrvision been effedtiVC and useful ?

8. (ig How ave staff nectings orgonised by the Hoad of ‘school and how often ?
ii How ard in what nanner is the record o such neetings kept ?
iii) How far have thesc neetings been cffec .ve in bringing about cordial
reladions anmousst the staff, students 1d the Head of scht&l ?

9. (i) How are other activitics organised by 2 Hezd of School ?

[N :
(11} Ganes and sporis.
(iii) Co-curricular Activities
(iv).Other activitics involving the coruw .ty.

(v) National Cadet Corpsy Scoutiﬁg and s. © othex activities;

104 ‘How nuch co—operation and help is rec lV“d by hin fron his staff, parents
and the conmunity ia the School Progr BT ?

11.'(1) How does he nantge, control and « . nisc the office woxrk. ?

- (ii) How much tine “s devoted by hin ior.
,Ea ‘0ffice Work _ o : o
bv Supervision Worlr . } ' o Wt T
"Teaching Work
‘(d) Other Activitics

12, (1) How docs he na’ntain the school rocord ?

(i1i) Is proper and vpto date statistics mointained and if do, in what
forn ? : v

(iii) Does he furnlsh statements, returns and other requlred statlstlos
to various authoritics in tine.? ‘

13. (i) Has the Hoad of school fornulated #ny "Institutlonal Plan " for
the school ?

(ii) If so, with what results ?
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14, What incoentifes hove been given by the Head -of school to the students For
neritorious performar-ec in- srudlos, Ganes and Sports, uo—curriculcr and
other activitics of the scu00+.

15. Are commulative reoc rd cards of the students naintained by the schodl, Aif
80, in wiat nannor :

16. (1) Doca the school uubllsh a nagazine ? ®f so, hwo nany tlnes 1n the
© mear, . :
(ii)  What is the ccn;:hbut;on of the students in it ?
(1ii) ‘Howhuch dogs an issuc cost th school ?

17. (i) Dhat arrangommanis have been nade by the school for a regular Med1ca1
chrtk up &f the studonts®?

‘(ii) Is their a’quailfied Doctor, Pharnacist”or Nurse ?
(111) Howmany tines is the Medlcal Check-up done in a year 7

18, What percentage of school funds are spent on Medlcal Aid and chock—up
- of students ? :

19+ What porcmntage of school funds is spent on purchase of nedicines and
other appliances every year ? ,
20, Educatlonal §nd Voeaticnal Guidaﬁca T
“(4) Whnt facllltles have becn provided for Educatlonal and Vocatlonal
Guidance of students 7 w

(i1i) Hou far have thny holped the students in the ch01ce of subjects and -
vocations ?

(1i11) Is there & Ghicumen Crosdselloriid the achool, if so, how much
tine does ho devote in the school for providing guldance to the
c‘tudon’cs ? .

21} Ei)' Arc *ho”e wnf Unrocr Maswsters in the school ?
~ (ii) Do they nainta:i- proper -redord of the pmyological tests served and
guidance given

©A{4if) ‘14 this work T 1lowed vp, if 86, how ?’

22, Does thke schoocl use nrescrlbed books duly verified by the Dlrector
of tho Afriliating Board 7 .

23, (1) How are his relations with the Mcmhers of the Managing Conmittee ?
(ii) How.doos he nointain records and proceedings of the ncetings of the

Managing Counittee 7 .

24. How does.the Head of school naintdin the school plant ?

25.,tht effﬁrﬁs have becn nade by Head of scaool to ralse the acgdenic
and other standarcs of school ?

26. What are his nain v*onlems ang dlfflcultles in running the school
snoothliy and effioiently. ?
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PART H

Accounts of the school. gnd their Maintenance ..

(a) ®hat are tie scurces of inecome of thc schocl 7

b) Are payment of salarics to staff made by the 7th day of each nonth ?

c) How are the records nertaining to the fees and funds as specified by the
Dircetor nointained by the school ? ' ’ )

(d) When was 1los st Audii donc ?

él) By A.G.C.R,
ii) By Intcrnal Aucibors.
(iii) By Chertored sccountontse

(e) (i; Have the obsc wvations or requirencnts of the Audit been settled
ii What are the pending Audit ohjeetions ?
iii) Reasons for delay, if any, in their sekﬁlenent

(£) Have the purchases been nade according to rules é

'(g) The Test check of the Vouchers, Cash Book and Stock Reglsgcrs nay be nade
and renarks chout their maintenance be given .

(n) Are the stocks verifiod gnnually and if 'so, What‘action has been taken on
the deficicnchkes, noted if any ?

(i) Is the Cash Book renv‘arly naintained ang ver'fled by tha Head of School ?

() Who handles the Cash in thc .hBchool and what are the arrantements of .
keeping it safe ?

(k) How are the accounte 7 fecs and fands maintained in the school
( G@nor+l repart nav ne given ) ?

PART 1
The. Scheol Plant and its Maintenance

1¢ (1) Is the school b01nb run, under a Pukka Building or prefabricated oLl
Building ?

(il; Tents

C1:£1ii) Party ‘n tents and partly in bulldlngs.

2, Whethér prover lightjnf veng}atlon and lahoratory facilities axlst and
' -1t so, are thoy adequate ?

3 Whether the class~roons have enough space for ex1sting onrolnents ?

4 '(1) Whothor-dr1nk1n¢ water facllltles hove been pvovmded in the schoolv?

'(11) Are the water tops sufficicnt. in number to neet the requxrenents of"
- school if not what othexr arrangenent have oeen nade by the Head
of school for this purpose ? :

5. (i) 'Bhother electric connection eXist in the schoéﬂ and if s0, age‘thé'
‘ clectrlc 1n¢tall‘tlons kept safe fron dangeb 7. K ;

(11) Are they Eegular Ly inspedted by HE

552 The Head of sochodl.
h The P.W.D.
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6. (1) Whether the minor repairs to the sche®l bulldlng and its
’ aﬁpurtenancos Deing regularly done by the PeWeDe

V(ii) Does theuschOOL alsojget repairs cone, at its own CDStQ 
and if so, how much money has been spent during the year? -

7. Whether the‘school kailding and the schodl. premises are kept
neat and “idy?

8, Has any prOJect for oeautlflcgtlon ©0f school heen taken up by
"the Head of school Qnr if so, Jlth whap recults° ' .

" RART J
R :

’ Atteddénce'and Discipline

l.. Does the Head of the school anJ members 0f the staff come.
punctually to the school? e '

2. If not, what steps have been +taken by the Head of school to
ensure punctuality end. attendance ot the whole teachlng and
non-teaching staffi :

3. What is the aVeraCe of studentg’ln the cchool?

4. What steps have been taken by the Head of the school to chedk
.vlamongst the employee >s ard stuuentsﬁ

(1) ILate attenc.wnce‘
(p}Tmmmwu

5. Does the Head of the school maintain diseipline amongst stu~ -
dents. and employeeJ of the school? : _

,§p;.Br1ef remarks about -the behaviour of the students and -
‘employcées. ‘aniid on :he gener;Libne ‘tenor of the school mdy be'
A recorded : ;

BART K
Observance of Pvles and InSuructlons

l. Does the school maintain all the records and reglsters, etﬁ.
. - .edd other decuments which have been specified by the Director?

20 Does the school have a copy of the Mizoran School Educatlon
Act; 1986 and. the Rules made thereun 1dex? : .

3. Doés the school pDSoeSS necessary books «f rules and regula-
tions on different subjects; viz. . Fundacental Rules, General
Financial Rules, Treasury Rules, Leave Rules, Latest Pension
Rules, Clasolflcatlons, Control & #ppeal Rules, and the 1ike?

4, How does the school maintain dlfferent oxders and instructions
1ssued by the Dlrrctor or. other zuthori:cies from tlme to tlme?

5. Does the Head of cchool mainta a table showing the statements:
returns and.statistics which e has to submit to the Directors
gnd other authoritiss cn dlfferent dates of the year?
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.~ 6+ Does the school follow the rules and reulations in so far as
appointments, leave General Provident Funde admissions, pro-
motions to the next higher class and other rule or instrao—
tions issued by the Director from time to-time?

7« Have lapses been found in carrying out the lnstructlons the :
the Director, I1f S0, .give partlculars.

Guidelines for the Supervisors and Bducation Ufiicerss

-

The Supervision df Inspection shellx_'”

(1) aim at prov1d1ng academic guidande to the teachers and
help the institution in promotlon of higher standard of educatlon;,

(1i) not he fault-finding of teachers and their work, ut concrete

suggestions for improvement of teaching, class work, home work and
its correction theron shall he given; - S

(1ii) help the instituion in organisation of co-currlcukax and

extra-curricular programme in a manner conductige to the_all
round development of the school, : .

(iv) The superv1sor/Inspector shalls

(a} formulate a cleaxr deflnlte plan of superVLSing the- subgects =

and classes of cach teadber’

(b) focus his attention &n the teaching—learning sltuatioa and
not only upon the teacher as a pgrson; g

{c)vemohasize upon the professional growth of teachers by
.. developing powers of selﬁ-direct ony

»(é) give the teachers requisit ; freedem to -try out new eﬁ?eriments,:
- . methods and innOVatlonS in the process of teaching?

§e) help hee teachers to understand the rple of the schood, the
. objectives to be achieved through fhe teachlng—learnlﬁg h
process in this ‘school, .

ReSpOnsiblllty of the Supeersory Staff

{1) An objective assessment of the adequrcy. eff1c1en¢y ang
- effectiveness of the work of teacherg and also of the tal
school programme in all 'its aspects: :

(#1) Encourage exchange, between different schools and sharf,3
experlcnces in ra151ng the standard pt educatione ‘

A

§ii.-i) To provide iink between thie Educatlop Department and Miqu;am -

Administration schools, teachers and.management and- keep %@
close touch with the parents and communlty in genemal fof®
ensuring their cooperation. :

{iv} Ensure that public funds are utlllqeﬁ by the schOOlS prudenxly
for the purpose for which they werg received and that the
rules and departmental :Lnstruct:lon.s are properly complled
with by the schools. b
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(v)  So organize the administrative work pertaining to his office

and conducting of enguiries, sending reports to fhe schools or Edu-—
cayion Department and Mizoroa Adm! nlst;ztlon in such a nanner that
lt ‘may not interfere WJth his supervisory work,

(vi) - &s provided unde- SBub Section (1) of section 24 of the Mizoram
School Education Bill 1981 sub-clause, ) 1) Tach school shall have L 7o)
be inspected at leas once in each Flnanc1gl year.

(vii) The Eélcatlon C ficelr shall spe elfy the months, dates and tlmlng
of inspéectior for the schools during which period the school shall be
:Lnspeci;ed° . )

(viii)at the ‘commencement of the” ye © each education officer or Inspec
tor shall perepare a :chudule of ins DCCt.lon for enduindyear, indica-.
Atlng the sche:l within hi &ggr1531eulon which will by fully inspected
‘either by a ¥cga or pancl or by himself 1nd1v1eially,.and shall also
mention the time and moirth when WnspecLLon lS nroposed to be carrled
outg :

s

(lx) The Education OLLLCer or Inspector shall submly a copy of his '
plan to the Deputy Dlreccor'and to the: ﬂlrecgor of Educntlon for
thelr approval ° .

How In8p§ctiOn'to'be medb ]

{1) - ‘During inspection the school work should be carried onm as
esual, so that the Ins specting Officer or a panel of Inspectdns may

be able to sce all the aspectes of the school proggamme and its orga~
nisation. No disturbancsz in the normal functioning of the 'schogl need’
be ddne, except under .very spec1ql Cchnmsgances if the Inspector 8O
conSlders nec;ssaryo : : S :

(1.1; In ddlelon 0 ’fuTL_flegged inspection wh.‘Lch may last for two'
to three days . Educatlon Cfficer/Inspector should: also visit without
advance notice, the sciool within his jurisdiction to see the worklng
of ‘the school or any - :rticular aspect of dts ‘working or- to observe o
‘the progress of any sicmificant work or experlment taken up by ‘the
school ‘or by way of fo lewup«action on Lhe suggestlons given. by him
cearli ern .. LT . ,
(1;1) Aiter each 1n°aectlon wheuher full~fledged OF a surprlse v1s;t,,
Education -Officar/Inspector shall point our-the weakness or deficie—
nckes noticed by him with a pgrpose to remedy those defects: The’
points of strenly th shall aki#o be cerefully déscribed to enable: other
schools to dergwye ‘benef it &f them, Work of metit shall be. given .
commendations due to it and negligence or dereliction of the reapon~
Slblllty and - 1ncempetence shall bo clearly msrkedu out.

(ig )" Every Inspectlng Jffiger shall devote in a school as much ‘time
as a_just assessment of its programme and natuce of. dlfflculty require
hm tO d()c ’ . - . -

~
N .

Panel Inspeétion s

(1) In semioxr Seconeary/Juglor College wh.ch prov1de lnstructlons
in_ a varie:y. of school subjects, full insgpec:ion shall be’ made by a
team or paJel of &fubject experts, L - o
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(idi) The approval of the Dlrectnr may. be taken before the team or.
panel for inspection work is con: 1tutc,d.

(iii) The Education Officer orilnspector-shall be the Chairman of
the team which may consist of not less than three members, according
to tne size and organisation of the school to be inspected, .

(iv) ~ The members of the team orpanel shall be s@lected from among-
st those persons who have a €peClal knowlieGiie and experience of
secondary education and who are considnrred <o be experto in school-
'subjectsq

(%) The subject erperts/specialist memwer of the team or panel
shall inspect the woiic of thie schodl relating to thefir wwn field of
specialization. In addition. it saall be the re3p0n51blllty of the
whole team or panel to acqgamnt itself with the school nrogramie i
its totality the academic side, the organigzation, cormerates 1ifa ov
the quality of education it offers to the students, -

{-"'

Dlscu881on with Heads of the Institutions. Teachers®
. -and otherss .
The Education Officer of Inspector before concluding - the ine -
ection of a school shall discuss with head of the institution and
teachers or waherever necesspry with the manager, his Ampression ci th
the working of the school and give concesbe suggdstions. for Improves
.ment of stané ré and otner act1v1c1es

) Tnspectlon Report

(i) The Zonal Bducation Officer shall receive the comments of the
members of the team or panel and thereafter as Chairman shall ‘prevarc
on behalf of the panel and in consultation wi.th them, a detailed Te-
port on the 1nspectloa or suberv131on aa-ried out by the tea am or Pa-
nel as given in Form IV, ,

(ii)  The lrspectinn report shall be prepgaed in the final form
Wlthln 15 days of the conclusion of the inpection -and shall be sent
to hlie Diretctor of Education- and copy to the Deputy Director of Edu-
cation of the District and the school. ‘congerned, Notes on the wvisits
or. surpiise inspectioncf th= schools shall be sent by the Education
O@flcer separetely or may be recox ded Jn th lognboom of the school
voncerned. , : .

(1ii) & copy of this note shall addo be sent the perbsql of the D~~°
puty. Dlrector of the District and the Director of Eaucetlon.’ R

C(iv) Tne Educatlon OLflCér shall add a sunma:y of fhe salient A
features of its detailed inspection report ans shall a#sa- indiecate o
margin theé names of the authorities which ar expectgd (ve) takg Lnnc»“
diate actlon on the points and observatlons made 1n the 1nspec+lua '
report. . : -

(v)  The Educatlon Offlcer‘ or\Inspector sn 1l.see that IOTAO% ub i
action is tdken aftCL the 1nspectlon is over. - '

»
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APFENDIX I
(See Rule)

List of approved items ogbontingent expenditure

Repair“ and rcnewal of furniture and other aﬁpliances.

Stationery. ' -

Library books and perlodlculs.,
Electriic charges '
Postage

‘Petty repairs of school buildings.

Annual repalrs to schools where on rent, actual or
estimated, is allowed.

- Science contlgen01es, (Cons'umable and non—consumable )

W TNGTTN TN S
Qo e0 e

Equlpment; appliances & materlal for teachlng of 7 . -

HiStOrYO )
Geography. . ‘ .
SUPW Brogramae.

WorKshop Practige.

Geometrical ond Mech. Drawing.

Drawing and Palntlng )

Games and Sports equlpment and rmaterlal.

'AérlculturalvFu;m.
1l..

13,

14,
15,

1.
2.

3.
4.

6o
7a

'Auditors fee
LiVéries |
TélephOﬁe charges
Water charges

-Mlscellaneousc

APRENDIX II

{ See Rule 159(1) )

Returns to be submitted by Un-Aided-Recognised Schbolé

ﬁudget estlmatcs of. recelpts and payments of ensulng year,

Final accounts i.e. receipts and payment account, income

‘expenditure and kalance sheet of the preceeding-year,

(duly audited by the Chartered Accountant .
Enrolment of Students'as on 30th &pril.
Pattern of consessions/scholarship,”etc.
Staff statement, /

- Schedule or feesg/funds etc.

Statement showing the dates of disbursement of salaries.

and
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PROCEDURE FOR PAYMENT OF S.LARIES ETC.

Mizoram aAdninistration in Exarcise of the Powers
Conferred by Rule.105 of the Mizoram Education Rules
1986 made the following prodedure,

(1) for payment of pay and allowances, pension and gratuity,
re~imburscment of medical 5ills, accoumting of provident
fund and payment of other allowances to the employees of
the ‘aided schoolsp  and

(2) for the deposits by the managing committee,of fecognised
aided schools cf their share of the pay and allowances
pen81on, gratuity, provident fund and the beneflts specified
in rule 104 of the said Rules t IS ) ,

-2 " This procedurc shall come ;nto force on 1.1,1987 -

1

- PROCEDURE

3

(1) _chool Staff iLscount
(i) The Managlng Commlttee of the schoal shall open, gpert from

the school Fund Account, an account to beé called "School
Staff Account " in 5 nationalised or a scheduled Bank or
Post Office. The School Staff é&ccount shall consist of share
of the Managing Committee and grantnln-ald ofrhe Government
in relatkon to 8=
(a) Pay and allowances
2 medical facilities.
{c) pension

grutuaty g

pro V;Laent fund

other prescrlbed beneflts

@,&&,

(
-
(1

'(ii) © fees and fines and other receipts in relatlon to pay
' and other dllOWances what sowver.

(2)  The School Staff account shall be operated _]ointly Dby theg-

(i) Head of ‘the school or in his absence by a member of the
staff authorised by the Managing Committee to act as -
'Head of tne school ; and v .

‘ '(ii) Dlrector of Education or any other of11Cer authorlsed
: byhm1u1blsb@¢ﬁ;

~(3)‘v The. Paj and allowances shall be disbursed from the school
Staff Account by the 7th of the month following that to
which thmy relate. ’ . ;
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" and other additional bemefits conferred upon it
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DEPOSITS

The<Managing Committee of the School shall deposit in
advance in the School Staff éccount 8~ :

Upto 15th dar of the precedings month, its share towards
pay and allowancoes, medical facilities, pension, ¢ratuity,
provident fund and other prescribed benefits. The- share of the
Managing Committee shall be computed on the basis of monthly
approved expenditure reduced by the amount of grant and the
estimated imcome in account of fees, fines and other receiptse.
The amount to be deposited by the Managing Committee cach month
shall be provisionally determined on the basis of average monthly
figures in the preceeding quarter. The adjustment shall be made
at the time of flnalmsatlon of account of that year. ‘

PAY iND ALLOW.NCES

(1) Bvery aided schoal, shall apply for grant-in-aid in Form I
appenpded to the Rules to the Director every quatter by Sth:March,
5th June, 5th September,_and 5th December on the basis of the
actual expenditure incurred by it on gcoount of gaar and allowances

the Act or
the Rules during quarter.’' The afivances grant shall be assessed
and relecsed accordingly. The schoal shall also submit its
monthly bills for pay and allowances etc, in the form in us® in
Government Schools, every month, &

(2) The arrears, if any, shall be claimed separately in Form I
alpng with 'due and drawn statement ' .and other relevant . -
documentse Form I shall be accompanled by the follow1ng ’
certxfxcetes l— o

4(d) The management has deposited his. share for pay and allowan-

- ces e@c. claimed in Form I, i ,

(11) The travelllng allowance and medical blllS have been got
. ountersmé% by the Competent authority and the expendi-
, ture does nut exceed the aliotment. of funds placed at. the<
.dlSOOSwl of the schools.

(iii) Necessary documcnts in respect of tuition fee and child-
ren Education #llowanc has been obtained and kept on, .
recorda

(3) The monthly and supplementry bills received by the Director
or any other officer authorised by him in this behalf shall be

"returned to the head of schools after checking countersignature

by the officer authorised by the Dlrector for arrangihg payment
to 1ts employees.

(4) On _eceipt of the cheque of grant-n.n—ald from the. Director
the Chairman shall deposit the cheque in the School Staff Account
lmmedeatelv. The Head of the school shall disburse the monthly
salary and other paymants due to each empdoyee through crossed

. cheques. The date of payment oﬁ%alary shall be intimated to the

Education Officer and éccounts Offlcer concerned every month.The

- Education Officer concerned shall eure that the disbursement of
pay and allowances is made in time vithout any difficulty.
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4 SUSPENSION OF GR..NT

In case the Managing Committee of any school fails to
deposit its share by the date prescribed in para 2 in the
manner laid down th.orein, the admlnlsurator,,shall forthwith,
apart from taking ary other action, suspend the grant-in-aid
of the school and wnay disburse or cause to be disbursed, pay
and allowances .through hlS offlcers, directly to the employees
of the school. o L

5. IMPREST,

An imprest amounting of Rs 100/~ - in the case of school
where the students on roll are upto 1000 and Rs 200/- where
the numbher exceeds 1000 may be placed at the disposal of head
of the school by the Managing Committee of the schoal, if
necessary, to meet day—to-day petty expenses. "

6. CHILDREN EDUCLIION ALLOWKNCE

(1) The Children Education &llowance shall be admissible to
the employees of the zided schools with the approval of the"
competent authority as in the case of Government Schools and
According to the rules and oeders gpplicable to the empdoyees of
similar categories of Mizoram administration. The employee
drawing the children education allownace shall apply in the :
form presciibed by the Government from time to time in respect JE
of their euployees duly suppo&ted by a Cettificgte from the school
in the form prescribed £or the purpose by the Government which
will be countersigned by the Educatic«n Offlcer concerned where
‘the child -studying. This certificate shall be submitted along
with the first claim and then in July and January every yemre.

(2) After scrutiny of the ¢laim a sanction shall be issued on
preferring on the first claim and at begining of each academic
year when the child comes to -the hew class. The amount so sanstioned
shaIl be élaimed in the monthly form to pay bill. & vOPY Of the '
‘sanctlon will also e attached w1th the bill.

(3) Chlldren Educatiom Allowance register shall also be i
malnta;neq in thg Lollowing manner $- R : S

Sl.Nos T T Nome of the Date of “Pay of the
P T ~employees 0. appointment employee
| Name of the Date of - Rate of -~ Perigd dor Signature
child&class ~ ~-birth . . children. which “of head of
in which , .. . Bducgtion  claimed : = the schdbl
studying - - allowance a ' o '
‘ ' ,adm1581ble




7 TUITION FEES

(1) Free educ.tion or re~imbursement of tuition feée as
sayable by Mizoram administration to its employees shall be =
admissible to the emmployees of aided School according to the
rules and orders applicable to the. empdoyees of similar categories
of Mizoram Administration and with the approval of the competent
~authoritya. .

(2) The employees claiming re-l.moursement shall apply in the
prescr;.bed form He shall also furnish a certificate from Head of
school in the form prescribed by the .Government from time to time,
at the time of pre :ferriny tne initial ¢laim and subsequently at
the begirining. and ‘n the middle of each academic ya&r or when the
child is.transferred from one school to another. after necessary
‘scrutiny of the initial claim the amount offthe tution fee shall
be claimed monwthly in Pay bill form.

8, RE~ IMBURSEMENT OF MEDICAL CH;.RGES

(1) The employees of the alcied schools shall be entitled to
the re-imbursement of medical expenses incurred in co.riection
with medlcal attendance and treatment of employees and their
families with the’ approval of the competent authority and in
accordance with the provisions of the Central Services (Medical
Attendance ) Rules, 1944 as amended from time -to time and the
rules and orders issuéd on the subject by the Government. For
purposes ¢f these rules; the authoribed medical attendants shall
be the same as declared for the smllar cagegorles of the o
M:Lzoram Adninistration,

(2) The employees ‘shall prefer the cla.un in the prescrlbed
form duly supported by the prescription slip, essentiality ‘
certificate and cash memo of the medicines purchased, duly. signed
and verified by the authorised medical attendant. 'After'necessary
- scetiny by head of the school, & bill shall be drawn: in the form
prescrlbed by the Government from time to time and entered in the
‘Medicpl Bill Refiister to be maintained for the purpose., The bill

. along-with the list of medlc:.nes and documents submitted by the
claiment shall theére-after Ye' forwarded to ‘the Director for counte -
er-signatiure and return to the respcctive scho@lse. The claim of
Head of the school shall be prepared in the prescribed form :.end
submitted to the Director alongww:.th the relet%ant document for
countcr—-sz.gnature.. ) :

(3) after receipt of the blll from the Director the school
shall_claim the grant scparatgly in the form precscribed by the
Government from time to time. The medical expenditure to be
claimed shall not emc¢eed the gllotment of funds placed at the

_ disposal of the school by the Director from time to time. The
procedure for disbursement shall be the Same as in the case
of pay and allowances. :

9; TRAVELLING ALLOWANCE AND LE“VE 'IR:;VEL CDNCEDSION

« (1) The Travelllng Allowgnccs and Lwave Travel Concession will
be admissible to. the employees of the aided schools with the
approval of the Competent authority and according to the provisions
prescribed for the employees of Migoram &dministratiion for similar

categoriess, The empboyees shall prefer the claim in the form.
preoecribed by the Goernment from time to time.The head of school
shall verify the claim for journays, and forward the bill to the
Director for countocrsignature and return. The claim of head of the
school shall be submitted to the Dircctor. ...
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(2) after receipt of the bill, the school include these
" claims. quarterly in Form II appended to the rules. The amomnt
claimed shall not exceed the gllotment of funds placed at the
disposal of the school by the Director from time to time. The
prodedure for disbursement shall be the same as in the. case of.
pay and allowances-

10 PENSION? GR.ITUITY AND GENER.,L PROVIDENT FUND

(1) The emplosees of the aided schools shall be entitled
to pension and gratuity with the approval of the competent
authority and in accordance with the. ﬂlngSlons applicable to
the employees of similar categories of Mizoram Administration
under existing pension rules. This rule shall be applicable to
the employees of the aided schools who are appointed an and
after the date of commencement of the Act and also to the existing
employees if they opt for it within the stipulated petiod. The.
instruction relating to finalisation of pension and gratuity and
disbursement thereof will be issued separately by the Directors.

(2) The share of the man agement towards pension ‘and gratuity
shall be determined according to the 1nstructlons issued by the-
andwrfrm1ﬁmetotuwa'

{3) The General Provident Fund account of the employees
who. would. contrubute fn it shall be kept in a nationlised or a
scheduled Bank or Pcst Office and shall be maintaimed in the
school a~ccording to the 1nstructlonc issued by the Director
from time to tlme.

11, CUNTRUBUIDRX-DRDVIDENT ?UND TRIPLIL BEWEFIF SCHEME

The existing caployees of aided schools, who opt to remaln
undezt contrfbutory Rrovident Fund or Triple Benefit Scheme will
De governed according to the rules and instructions in force on
“the subjedt immediately before jhe commencement of the Rules.

The Provident Fund azcounts shell continue to be maintained .
as at present. ‘

12, ANNUAL ASSESSMENT

‘ _ Evcry aided school shall submit all ruleVant documents
_ to the Diregtor as required under rule 32 of the RUlGS: for
annual assessment ofthe grant.

13, _ACCOUNTING AND AUDIT CHEGKS ~  »

I

; NeCessary chedks would be oonoucted through internal audlt
-and the Dirzctor shall ensure that the accounts. ma:.ntalned by the
-schools are proper and correct.

Shb hhﬁona!Synzuu Unte,
Natlonal Institute of Educational
S Planmry snd Aministrarion
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