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‘THE MIZORAM SCHOOL EDUCATION 
. BILL 1986* rO

A Bill to provide fori;<better organisation and deveiopment 
of schppl education in the Union territory of Mizoram and for matters 
connected therewith or incidental thereto.

Be it enacted by Mizoram Legislative Assembly in the thirty 
seventh Year of the Republic of Ipdia as follows-:- ,

CHAPTER , I . " -
PRBLIMINART

1. Short titles extent and commencement
(1) This Bill may be called the Mizoram School Education Bill 198^.
(2) It extends to the whole of the Union Territory of Mizoram*
(3) It'shall come into force on such date as the Administrator may
by notification, appoint and different dates may be appointed for 
different provisions of this Bill, and any reference to the 
commencement of this Bill in relation to any provision thei’eof shall 
be construed as a reference to the date on which that provision comes 
into force'* i

„ Comments Section 1
As the Preamble inter-alia states, the Bill was enacted because 

it was expendient to provide for better management and dynamic progress 
of school education and thereby regulate and supervise the system of 
education in the Union territory of Mizorad, -t

2# Definitions ^
In this Bill unless the context otherwise requires
(a) '• Adiaiuistrator” neans the Mninistrator of the Union ' 

territory of Mizbran appointed by the President, u^ article
of the Constitution |

(b) '•Advisory 5pard" means the Board ref erred to section 22 5

. (c) ’?-lid” means any aid granted tb a' reco^ised school by the
Mizbran Government, Administrator, a lo^al authiSrity or any -©ther 
authority designated by the Hizoram Gov0mmehtV Administrator ojr a 
local authority ;

(d) '’Aided School” means a recognised priv̂ ate school which is
receiving aid in the form of maintenance grant from the Mizoram
Government, Administrator or local autho'rity or any other authority 
designated by the Mizoram Government^ AdJ3i3aistrator or a local 
authority 5

(e) ’’appropriate authoritŷ ' means
(x) in the case of a school recognised or to be recognised 

designated or sponsored by the Mizoram Government, that authority j
in the caSe a school reco^lsed or to be recognised by the Mizorajn AdniniBtration,' the Administrator or any other

officer authorised by him in this behalf j
(iii) in the case any other school the Administrator or 

any otte r officer authorised by him in this behalf 5
(f) ’’Mizoran ” means the Union territory of Mizoram j



(g) ’’Director'*' Qô ms- the Dxrecloi* of Education, Mizoran and 
includes any other offic'eâ  atifhorlsed By hin to perform all or anjt 
of the functions of the Director under this Bill $

(h) "enployee” nê nŝ a.̂ r̂̂ ^̂ acher arj.d .inplî ês every .other employee
working in a„,repp.gii±©e9L''̂ 5li6oi ■ z ' K:V •

(i;) ’’'existing enplb^ neans an enployee of an existing school 
who is employed in' ^uch school immediately before the bomnencemunt of 
this Bill, and includes an enployee who /̂ras employed in such schcol 
for a period of not less than twelve riferiths innediately preceding the 
2nd day of Septenber, 1985.

(d) "existing school" means a recognised private school which is 
in existance at the commencement of Lhis Bill ;

(k) "Head of school" neans the principal academic officer, by 
whatever name called, of a recognised sciiool 5

( 1 )  "local authority iieans 5(three) District Councils 5
. ■ : (in) " Chairman", dh relation to a school, means the person, by
whatever name called,, who is entm on the date on which
this, Bil̂ : comes into f orcfe dry as. the case najr be, under a scheme of 
tianagement made under seotian"5 f with the management .of the affairs 
of that :soh6oX ; ) ■

(h)" ' ’’managing committee" means the body of individuals who are 
entrusted with the manâ emen-j:. ,pf any reco|iaised ̂ prjfTatei rschool j

(o) "minority school’’ ̂ ^^%ns a ̂ scltooi \estal»;l±̂ lî & 'and administered 
by a minorit̂ T iiaving tl̂ e 3fa,g;̂^̂^̂ tô  db ̂ ŷ 'feder Ql'aûei-'’(1 ) /of article ̂
50-of" thê ':feô -s|î tution-'i"̂  ' ^

(p) -v"n̂ tfi'iTjation’̂-neans a notification published ih the Official 
Grazette,;  ̂ * ' . .

(q) "prescribed" means pr§scril?Gd by rules made under "̂ his Bill ji
(r) "p3̂ iYat©'XSt3h6bl means £i school whicfi 'is i;iot run by 't̂he 

Mizoram Cr6ve2?nmeht,.Administrato3?, a local authbrity or any other 
autho;ci-ty dcsigSJiaiied or sponsored "by the Mizorari Government^ 1 i 
Ad]̂ ihistra,tor 01^ local authority ; ,v

(s) "public examdLnation̂ -’ means an examination Conducted by the 
Mizo.rap -..Board 0f 'Sdho01 Education or any 0 fioatpd wiiich mayt 
Hereafter be estalylished for tjie purpose> and. reeogliisfê  by. the 
Ad^^histrat6r or. aijry other pifflpe.r 'authorised by him in ' tMs behalf j

. IjCi) , "re,cQgQige4 ŜE?ioplV mans ,a ,school recognised by,the- - - - * 
appropriate authority 5 /

. (.u) " school" includes a pre^-pr^ prifery nlddle and higher
secondary school, and also iniltidbs an̂ ..,other institution which imparts 
edupatipn or-straining, below the degree level, "bwi rjitiQomttot including 
an idstijtution -sfMch imparts technical eilucatlon 5

(v) " school property" ^eahs all^povable ahd imgiovable property
belonging to, in the possessioii' oi;, the school and all other rights and 
interest s . . d r  property, and Inikludes land,
building and its appurtenances, playgrounds, hotels, fumituie, books, 
apparatus,_maps, equipment, utensils, cash, reserve funds investments 
and bank; balances >

(w) "teacher" includes the Head of a school 5
(x) "unaided minority school" means a recognised minority school 

which does not receive any aid. '

• • • • • •



ConiHGnts Section Z c
Certain terns and oxpressions rqlating ;tc> schp,ol education? l̂ ave 

boen explicitely defined^this soqtion an̂ \t|iĜ e'fe;Ust;Bê ^̂  
within ‘the sphere provisions of tjie fbujc' wfilis.,_ofT/l;I;p .
Thus, ;the s terns, *'̂ iipio3feê  managerV/and*na^ cpnnittee* cqir̂y:̂,,̂^

those doiiiiected with' the natter of schoo'i ‘ education and: notlfljig-' beypncS -. 
that fie’id. Y

ŜTABLISHiyiENTi MCOGNITION, ..
- ,}Aki>''‘Iib; ;iĝ  s .

%  : Power of Adniiiis#rator t* 'a^Q^late - '
education in schools •

The Adninistrator nay, regulat in aXjl the schools,
in Mizorimtin accordance with the provi^on,^: ,b Bill and the
rules nade;;:;thereunder*. ■'̂ ' t or- t  ̂ v +■/;  ̂:

*c’C2) The Adninistrator nay establislaoariua: nainta,in'any bchool -ih- ^ 
Mizoran or̂  î ay pefnit any persop, or Ipca^ aiithoi'̂ tŷ  ,4;p esta)D,lish ; 
and naintaiii; any in Mi,zoran,‘ s.ui with tlie
provisioiis" of ■’tlii'̂ 'Bill and ̂ the rules fiade‘ therexmdô ^̂, J' 1 > i i - . J'J 1. f.) L ] X n _ / ̂ U  ̂ -• ̂ ' J Ua’ L a C’. J.. • A. v.> I '

(3 ) -:̂ri oild fron thowconn^ncenent ofniihiis Bil^ â digubject*^to 
the provisions, of clauses(l) of article thd-Obh^titution, -̂ he
establishment of a new school or >the opfoningi of^a hlf̂ ĥ â ''̂ Xass oî^̂ 
the closing down of an existing class in any existing' ̂ cho'ol iii 
Mizoran shall be subject to the provisions Of the Bill and the rules 
nade thereunder and any school or higher class established, or bpeudi*' 
otherwise than, in accordance with the provisions of this Mil shall 
not be recognised by the appropriate authoritŷ .

Comments Section 3 ,,
The Administrator of the Union territory o’f Mizoram, ,

Vy/hose appointment is made by the President uhde;r article 239 
of the Constitution, is the pivot around whom the whole 
machinery rey.plves for regulating educational activities 
and he has been ve£»ied with specific powers to ensure the 
efficient performance of the schools established iq Mizoram* L.

4* Recognition::;of 'school '  ̂̂ '
(i ) The appropriate^ authority may^ on an application 

made^ te;:it in̂  the prescyib^ form and in th% prescribed manner, 
ret^6^his9^:toy^ p r i v a t e ; L  ;v r

Provided^^hat Ho '̂ crhô  ̂ shall bB recognised uhles^ -■ ton ::.c/icoc:̂ ]B'ofiJ ix . .-4  ̂ ,
(a.-) r i|r̂  haSi/-adeq̂ tê ^̂  t©3;ensu::p:ej ita.’l'inantiai

dtabij.ity;i:^nd regula^ ^payment pf;: s^alarY andfcfDilowances to 
its emplbyees,

(b) it^lias duj^fapproved scheme of managemejit-a^,-; 
required^ b | ^ ) r ^ ; e c t 4 . ^ / ^ i j v . . . . - u - i i c  ]

(e)Y iSt^'hao^ii^^aBle or adequate acqommoSation 
sanitary facilitie^ having re^ard^ .other factors, to
the number, age amd sex of the pUipils att^ending it ; 5

(d) It provides for approved bourses of study and 
efficient instruction ;

• •«• 4/*“ • • • •



(e) it has teachers with prffiscribed qualifications
- 4 -

and
(f) it has the prescribed 

education, library service, lab( 
or co-cur:picuIar activitieiii

a;ciliti'^ for physical 
'atory work, workshop practice

(2) Eyery applie:a-tlon for/recognition of a school shall 
be ehtert^^ned andr.,considered/iDy the appropriate authority
ahd the .decision ther-eon shall be communicated to the applicant' 
wSithin a period of four montras from the date of the receipt 
of the application ? and wh^e recognition is not granted the 
ressons for not granting such rebogi^ition shall also be 
communicated to the applic^t within the :'said period :

(3) Where recoghitiorŷ t'c> a school is; refused, any person 
aggrieved by such refusal/may, within thirty days from date 
of communication to hin̂ , - if wuchr ̂ fu$al, appeal'against such 
refusal, in the prescriben manner,; to the prescribed authority 
and the decision of the prescribed authority thereon shall be 
final :

Provided that the pfrescribed authority ̂ may, if it is 
satisfied that the appellant was prevented by sufficient 
cause from preferring tme appealrwithin the said period of 
thirty days, extend, ,f to be recorded by it in
writing,, the aid pdf ion, by'^ period of sixty days*

(4) Where t̂ -e managing committee of a school obtains
recognitipn by fraud, rds-repr^seoitatiory or supperssion of 
material'• particulars,^^ctr ̂ wherei.- aft^er obitfeiining recognition, 
the sgĥ Oeli fiiils to" continue to cgpply i warth any of ; •
conditiiDns • specified^ ijji t^e . prpylsD to s-ub^section (1) the
authority- granting 'the/ reC ogni^i o n - a f t e r '  giving the 
manag4)ag -committee of /the schopi -a resiisenable opportuHiity
of showiing -cause agair 
the r e .c o g n itt i o n g r a n t (i

st the proposed Action, withdraw 
d to s|jc|ir sghQO|̂ ,̂ ,ynder sub-section(1 ).
.on grante(^\junder sub-section(1 ) shall 
Le ĉ ny ^^phool toj receive aid.
ng. schooJ shall t>e deemed to have be^n 
sfectibh <̂n{̂ sh^ll be subj ect to tĥ ;

(5) The 'recognit 
not, by itself, entit

(6) EV ery e xi s ti 
r e.c ogni Sjê T .y ndex' th i s,
provai,gd6ns of this Bjilî 'ahd'̂ the-̂ ŷ̂ Les made thereunder
■ ' ' 'Provided that wmere; any such‘̂ ^hQo^ do^e. not $atisgy^ 
any of th^ Condltionp specified iri 'the proviso to'̂ 'ut)-̂ se'etibri
(1), the-^rascribed a^thoxit>^jjn[^ the school to
satisfy su'ch conditiJohs and such other conditions as may be 
prescribed, within a specified perdod and i^ any such 
condition -is not satisfied, re'eognition may be w±t|vdr̂ wjn 
from such school.

, (7) Everv schcJol, whose recognition is withdrawn under
sub-jsection(4) or 3ub-section(6), may appeal to the prescribed 
authority, who shajjl dispose of the appeal within six months 
from the date of p3esentation of the appeal in such manner 
as may be prescrfcbid^ .and if the -apĵ eal is not disposed of 
within that period, the order for the withdrawal of recognition 
shall, on the expiry of the sal,d six months, stand
cancelled..;:- ' ' '

(8) On hearii/g an appeal preferred under sub-section(3), 
the prescribed authority tnay, after giving: the appelant a ; 
reasobabl:^ opportunity of ./'being heard, ; c o h f i r m > ^ o r  
reverse on order appealed'against. k : T ^

• • • 5/“* * • • *
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Comments Section 4

The power to withdraw r^ognition of an institution vests 
in the -appropriate authority defined in Section 2 of this. Bill, 
Thus, it is not within the /ompetence of anybody else to . 
take recourse to withdraw /uch recognitione Vi/here there is a 
provision for delegation an authority by the Administrator, 
such delegation need not^e made by notification in the Offi-. 
cial Gazette and it is also not necessary to obtain prior 
approval of the Governmgrntc.

Scheme of management
(1 ) Notwithstanding anything contained in any other law 

for the time being in force or in any instrument having by 
virtue of any such law, the managing committee of every 
recognised school shall make in accordance with the rules 
made under this Bill and with the previous approval of the 
appropriate authority, a scheme, of management for such 
school ;  ̂ ' ' : : ;: ■;

Provided that in the case of a recd.gnised private school 
which does not receive any aid̂ ''.the scheme ,of management 
shall apply with such variations and modifications as may be 
prescribed ;

Provided further that so much of th$s sub~s@.Gtion as 
relates to the previous approval of the ap'propfia'te authority 
shall not appli/ to a scheme lof management, for' an unaided 
minority & schdolo. : T , ,n

(2) A scheme may be madef in'like: Manner, to add to, 
very or modify any scheme made'^^undisr^^sub-section (1)^

Comments Sectioi^^S
■ For every recognised institutioh there should be a. 

scheme;,.administration which must provide, among other matters^ 
for tlrfe Consti’tution. of a Committee of management. , v

Where;̂  theî e was a dispute regar^^ng rightvpf" 
of a s;shooi between two/coHpi^^tees %ah^,gement-^^d" theopore^^^ 
crifoed authorityv giVe^'-^co^p|(^^or> td dbê iof-̂  unjr@es';̂ §=< /
declaratiopv was mad^ by-f^'e ̂ ^i^^ tĥ 't there was; a
dispute, reeling t^ ;the--Sci:r>eL̂ mê ^̂  a- n-ew-
managing commi:1;;t̂ '̂oould ' ' ■ V

Aid to recognised.,^^oo:ls
(1 ) The Mizoram Government may«':i|if t̂ ^̂  <Me :appropriatioh " 

m.ade by Mizoram Legislative Assembly'by law in this behalf • 
and subject to such Gondltions as may be prescribed, pay to 
the Administrator, for distribution of aid to recognised 
private schools, not b©ing'primary schools.recognised ;by; 
a lonaf. authority, such .sums of money as that G.c^ernment 
may condider necessary ;  ̂ . J :

Provided that no existing school receiving, immediately 
before the commencement of this Bill, aid shall be eligible 
for the continuance of such aid unless it complies, within 
such period as may be specified by the Director, with the-, 
conditions specified in tbhe proviso to sub-section (1) of 
section 4„

(2) The authority competent to grant the aid may stop, ;:) 
reduce or suspend aid for violation of any of the cdndition^j v ‘ 
prescribed in this behalfe

• • 6 / “" • • • •



(3) The aid may cover such part of the expenditure of 
'the school as may be prescribed,-

(4) No payment, out of the aid given for salary, 
allowances and provident fund of employees of the school, 
shall be made for any other purpose.

(5) No aid shall be given to a school the management 
of which has been taken over under section 20,

(6) No vi'.recognised school shall be eligible to receive 
any aid or any benefit made available to private schoolsoby 
the Administrator of any agency of the Administrator.

Comments Section 6
The Mizoram Government would sanction allotment of a 

specific amount for the purpose of granting aid to recognised 
private schools, to be distributed by the Administrator, 
Existing schools already receiving aid shall be eligible for 
continuance of such aid subject to compliance of certain 
conditions specified by the Director.

CHAPTER III 
SCHOOL PROPERTY

School Property
(1) The management of every aided school shall furnish 

to the appropriate authority initially, at the time of grant 
of aid and thereafter annually, a statement containing a 
list of school property together with such particulars as may 
be, prescribed,

(2) Notwithstanding anything contained in any other law 
for the time being in force, no transfer, mortgage or lease 
of any movable ox insmovable property of an aided school# not
being the property specified in the rules,,....shalX_,b.e::joaadje. ~ -
except with the permission of the appropriate authority ?

Provided that where the appropriate authority omits 
or fails to dispose of the application for,^aoh permit 
within sixty days from the date of receipt of the application 
shall, oh the expiry of the said period of sixty days, be 
de'eirted to have been granted. ' ' ' ' ' ' * ' ' ' ' ' '  ̂  ̂  ̂  ̂  ̂  ̂ ^

(3) Any person aggrieved bv the grantor refusal of 
permis.sions under sub-section(2) may prefer, in such form 
and within such time as may be prescribed, appeal to the 
Administrator against such grant or refusal of^pmission 
and the decision of the Administrator thereon shall be 
final.

(4) Any transaction made in contravention of the: 
provision of sub-eection (2), or^ as the case may be, decision 
of the Administrator, shall be void.

- 6 -
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CHAPTER IV

TERMS AND CONDITIONS OF SERVICE OF EMPLOYEES 
OF RECOGRISED,PRIVATE SCHOOLS ;

'Terms and C' nditions of scrvicc of omployeGS 
’ of rocognisod private schools*

(1) The Administrator may make rules regulating
the minimum qualifications for recruitment, and the cond-^ . 
itions of service, of emplfyees ,of rGCGgniscd private ' , 
schools :

Provided that neither the salary nor the rlgl'i.ts in 
respect of leave of absence, age of retirement and pension 
af an em.ilovee in the employment of an existing school 
at the commencement of this Bill .$h,̂ ri, be . varied t©. the 
disadvantage of such employee

Provided further that every such employee shall be 
entitled to opt for terms and conditions of service as, they 
were applicablo'-to him immediately before the cominencement 
of this Bill. ^

(2)''Subjd?ct to any rule that may be made in this ;
behalf,! no employee of a recognised private school shall 
be dismissed, removed or reduced,in-rank nor shall his' 
service be otherwise 'terminated except with the prior 
approval of the Director, r. n

= (3) 'Any employee c-f a rep^ognised private school whoul'd
who la .dismissed, removed "br ,reduced in rank may, within - 
three monthfrom the date of communication to him of thê  
order;: of; such dismissal, removal or reduction in::rank^ 
appeal ajgaihsts^uch’ order to the Xxibunal constituted under 
SQC;tip:n-11, - ' ^ , . "'V

(4) Wher(L\ the/managing■ commltte ©f d'recognised; 
private school ■ intends'to suspend any of Its employees 
such intention shall be communicated to the Director and 
no such suspension shall made expept with the prior 
approval of the Direct̂ G'r "t
' Provided that the managing committee may suspend an 

employee with immediate effect and without the prior 
approval of the Director Ifvit is satisfied that isuch 
immê iiĉ te suspehdiG^n is necessary by reason of the gross 
misGonduct, within the meaning of the Code of Conduct 
prescribed ;undeir section 2, of th;g employee^ ; . v'

Proyided. further that no such Immediate suspenslo:n 
shall remain in 'force for more than a period of 30 days from 
the date of suspension upless.it has._been communicated to 
the Director and approved by him befbrethe expiry . |ihe said
period.  ̂  ̂: V A’ ■' -At"  ̂>•

(5) Where the intention to suspend, or the imma^liate-
suspension of,: an employee is communiQated to the Director  ̂
he may, if he is {satisfied that tiiere are adequate and ■
reasonable grounds fo± suchA$\4Sp6ndion, accord his approval 
to such suspension. '  ̂■ A' - " / .: :
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c? Expioyees to be governed by a Code of 

Conduct.
'}

Every employee .of a rocogniaod sbhpol shall.be governed 
by such Code of Conduct as may bo prescribed and on the 
violation 'on any prc-vis-io<n of-, ntich Cade .of Conducty-'the 
employee shall be liable to such disciplinary action as may 
be prescribed. ' ' ;

■ : Comments Section 9
The school is â i)©dyTr;.,of por&.ojrfs .of.,a jpublic-character 

which hais to. dotermdjre jsô ^̂ at-xmc's matters _a£fecting civil 
rights of the tEachers etc. The school has to act judicially 
while dete3;:mining the services of a teacher on disciplinary 
grounds eti.

Art. 226 of the constitution although qualifies the 
word ‘rights ‘ by the words ‘conferred by Part III*, the 
words for any other purpose are of wide amplitude, these 
words would include rights which are legally enforceable 
and cJrcated not only .by the statue but would also include 
rights created by common law.

Salaries of employees.
(1 ) Ehe scales of pay and allowances, medical facilities, 

pehsipn, gratuity, provident fund and other prescribed benefits 
of th;e employees of a recognised private school ahall not 
be less than those of the employees of -tjhe dorresponding 
statue-in sch'ĉ ols run by the ap{)ropriate -,authority.

Provided that where the Scales of pay and allowances, 
medical facilities, pension, gratuity, provident fund and 
other prescribed benefits, of. the «lmployees of any recognised 
private school are less than'vthose of the employees of the 
corresponding status in the sc,hQo run by the appropriate 
authority^ the appropriate a.uthiority, shall, direct^ in 
writing, the managing committee of: such school to bring the 
same;up to the level of those of the employees of the 
corresponding status in schools' run by the appropr;Late 
£iUthotity J ' ' ' ' / . ' " ’ ' ' ' ' ' ^

Proyided further that/the vfailure to comply with such 
direction shall be deemed to be; non-compliance with the 
conditions for continuing f^cogriition of an existing schidii 
and the provisions of section 4 shall apply accordingly.

(2) The managing committee of every aided school'shall 
deposit .9V®ry month, its share towards pay end allowances, 
mddidal facilities, pension, gratuity, provident fund and 
other prescribed benefits with the Administrator and the ■ 
Administrator shall disburse, or cause to be disbursed,'- 
within the first week of every month, the sa].aries ^nd 
allowance;©; tq the employees of the aided schools.

Comments. Section 10
A provision has been rtiade to pay and provide other 

prescribed benefits to the employees of a recognised private 
school, corresponding to those provided to the employiees 
of the schools run by the appropriate authority, so as to 
bring them at par., Non-compliance of such direction would 
be at the peril of losing recognition. The managing 
committee shall have to deposit their part towards dues of 
the employees of the aided schools with Administrator and 
the salaries shall be disbursed accordingly by the. 
Administrator every month by the due dates•



119 Tribunal

(1) The Administrator shall,-by notification, constitute 
a Tribunal, be knov/n as the " Mizoram School Tribunal", co-n- 
sisting of one person s

[provided that no person shall be so appointed unless he 
has held office as a District Judge or any equivalent judi­
cial affico.

(2) If any vacancy, other than a temporary absence,, 
occurs in the office of the presiding officer of the Tribunal 
the Administrator shall appmint another person, in accordance 
with the provisions of this section, to fill the vacancy and 
the proceedings may be continued before the Tribunal from 
the stage at which the vacancy is filled,.

(3) The Administrator shall make available to the Tri­
bunal such staff as may be necessary in the discharge of its 
functions under this Act, :

 ̂ (4) All expenses incurred in connection with the Tri­
bunal shall be defrayed out of the Consolidated Fund of India.

(b) The tribunal shall have power to regulate its own 
procedure in all matters arising out of the discharge of 
its functions including the'place or places at which it 
shall hd)ld its sittings,

(6) The Tribunal shiall for the purpose of; disposal 
of an appeal preferred under this Act have th^e^same powers 
fea are vested in a court of appeal by the Code of Civil 
Procedure, 1908 (5 of 1908) and shall also have the power 
to stay the operation of the order appealed against on such 
terms as may think fit.

- 9 -

 ̂‘ ' j i'.. ̂  Chapter not to apply ,to unaided
miTiority SchoolSo

Nothing contained i-n this Chapter shall apply to an 
unaided minority school.

GHAPTER V
PROVISIONS APPLICABLE TO UNAIDED MINORITY SCHOOLS

lA. Power to prescribe minimun* qualifications for
recruitment

The Administrator may make rules -regulating the minimum 
qualifications for and method of, recruitment of employees 
of unaided minority schools?

Provided that no qualification shall be varied to the 
disadvantage of an existing employee of an unaided minori­
ty school, ■;

Comments Section 13
Art 30 (1 ) of the Constitution gives tv̂ o rights to 

minorit|[es (1) to establish and' (.2) to ^idminister educatio­
nal institutions of their choice . The right to administer 
cannot,obviously include the right to maladministration. The 
minority cannot surely ask for aid or recog.nition for,an- 
education run by them in unhealthy surroundings, withput-

contd,,10/~
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any competent teaciiers possessing any semblance of qualifi- 
xzaticn, and which does not maintain even a fair standard of 
teaching or which teaches matters subversive of thelA/elfare 
of the scholars. It stands to reason then^ that the consti­
tutional right to administer an educational institution of 
their choice does not necessarily defeat the claim of the 
State to insist tĥ .t in order to grant aid the State may 
prescribe reasonable regulations to ensure the excellence 
of the institution to be aided^

In order to claim protection under Art* 30 it should 
be proved that the school is established by the minority 
community. The faet that a school is founded by a minority 
community was not sufficient to claim protection under Art 
30 of the C'^onstitution*

Powet tto prescribe Code of Conduct.
I ' -

Every employee of an unaidled minority school shall be 
governed by such Code of Conduct as may be prescribed,

Cojnmĉ ntŝ  Section 14
Recognising that the r'State csin provide regulatory mea- 

suresj .such regulations mad© in the true interests of effi­
ciency of instruction, discipline^ health, sanitation, mor­
ality public order and the li^e may undoubtedly be imposed. 
Such regulations are not restrictions on; the substance of , 
the right which is guaranteed to secure the proper functip- 3 
ning of the institution in educational matters. It.does not 
follow that tho right quaranteed und̂ er . 30 (1) is 
not subject to regulatory laws which would not amount to V  
its abridgement, It̂  is a total misconception to say that 
because the right is couched in absolute terms, the exercise 
of the right cannot be regulatedo

1^4^. Contract of service
(1) The managihg committee of every unaided mi!nor|ty

schooliahaldoe^it-er^ --a AA/rit%en "c6htg:̂ ĉt of service'with 
every employee of such school s ,r - - -

Provided that if j at the comrnencementi. pf 'this Act,’ there 
is no written contract of service in reliction to any 
existing employee of unaided minority school, the -■
managing committee of , such school shall enter into. sue,!', 
contract within a period of three months from such commencements

Provided further that np contract referred to in the 
foregoing proviso shall very to the disadvantage of any 
existing employee the term of any contract subsisting ait 
the commencement of this Act between him end the school,

(2) A copy of every contract of service referred to 
in sub-section (1 ) shall be forwarded by the managing comm­
ittee of the concerned unaided minority school to the Admi­
nistrator who shall, on receipt-of such c^py , register it 
in such manner as may be proscribed.

contd, <,,11/-
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(3) Evory contract of servico referred to*in sub­
section (1 ) shall provide for the following matters, naTnely:-

■(a) the terms and conditions of service of the 
employee, including the scale of pay and other allow­
ances to which he shall be entitled;

(b) the leave of absence, age of retirement, 
pension and gratuity or contributory provident fund 
in Iffieu of pension and gratuity, and lAedical and 
other benefits to which the employee shall be entitled^

(c) the penalties which may be imposed on the 
employee for the violation of any Code of Conduct or 
the breach of any term of the contract entered into 
by him ;

(d) the manner.in which disciplinary proceedings 
in relation to the employee shall be conducted and 
procedure which shall be followed before any employee 
is dismissed, removed from service or reduced in rankj

(e) arbitration of any dispute arising out of 
any breach of contract between the employee |ind the 
managing committee with regard to -

(i) the scales of pay and other allowances,
(ii) leave of absence, age of retirement, 

pension, gratuity, provident fund medical' and 
«tlther benefits,

(iii) any disciplinai^y action leading to 
the dismissal or removal from service or 
reduction in rank of the employee;
(f) any other matter which, in the Gpinion 

of the managing' committee, out to be, or may be, specified 
in such contract.

Comments Section 15
Provisions v/hich in any way Interfere with the f

freedom guaranteed the minority institutions are stated 
to be violative ot Art. 30 of the constitution, The 
management has the freedom to chose the persons competent 
and qualified and to appoint him or her in the institution 
as its head which is a xrital matter from the point of view 
of its administration.

Although disciplinary control over t4ie teachers 
of minority educational institutions woUld not be justified 
yet regulations can be made for ensuring proper condition 
of service of the teachers afcd for securing fair proce4 
dure in the matter of disciplinary action against the 
teachers* Such provisions which are calculated to 
saf-guard the interest of teachers would result in 
security’ ̂ of tenure and thus inevitably attract com­
petent persons for *the post of teacher,s« Such a provision 
would also eliminate a potential cause of fructration 
amongst the teachers. Regulations made for this purpose 
should.be considered to be in the interest of minority 
edvcation-al institutions and as such they would not 
violate Art . 30 (1) - , -

.eontdV2/-
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When ih($re is a written contract of service with 
rnanagementy this section provides for arbitration of dis­
pute arising out of breach of contract between the employee 
and tl^ Managing Committee<. It does not provide for sta­
tutory arbitration.

CHAPTER VI, ^
ADMISSION TO SCHQOLS AND FEES

■ if - ■Admi s si on t o r e c o gn i sod schools.
(1) A child who has not attained the .age of

five years, shall not, be admitted to class I, or an equi^ 
valent class or any class higher than class I, in recog^ 
nised school• '

(2) A student seeking admission for the first 
time ia a recognised shhool in a class hi^gher than class 
1 shall not be admitted to that class if his age reduced 
by the number of normal school study between that class 
and class I or an equivalent class^ falls short of five 
yeats,

(3) Admission to a recognised school or to
any class thereof shall be regulated by rules made in this 
behalf

Gorflinents Section 16
Tfiere is an embargo on age limit for admission 

to a school. Even ,if a student seeks admission to a highec 
class for the first time, the minimum age limit of 5 years 
for admission to class I will always be kept in view age 
calculated apcoxdingiy.

Fees and other charges,
(1) No aided school shall levy any fee or 'collect 

anŷ  other charge ,or receive any ,o1;her payment exept/those 
specified by the Director,

(2) Every aided school having different rates 
of fees, or other charges or different funds shall obtain 
prior approval of the prescriiDed authority before levying 
such fees or collccting such charges or creating such funds.

(3) The manager of every recognised schpol:- 
Shall, before the commen'cemeibt of each academic session, 
file with the Director a full statement of the fees to be 
levied by,&ach school during the; ensuring academic session, 
and except v»/ith the prior approval of the Director, no 
such school shall charge, during that academic session, 
any fee in exoGss of the fee specified by its manager in 
the said statenient,

■Comments Section 16
Only the fees specified by the Director of,. .

tion will be levied by the aided school .in Delhi, In case 
of di-fferente in rate of fees, prior appTovai of the pres­
cribed authority is expendient, ' . »

r cbntd . , . , 1 3 /-



1^. School Fund.
(1) iri Gvery aided school, there shall be a fync"

th rbe called the ’’School Fund”, and there shall be crediiec 
thereto - '

fa) any aid granted by the Administratavr,
(b) income accruing to the school by way

of fees, charges or other payments, and
(c) any other contributions, endowments 

and the like. '
(2) The School Fund and all other funds, incly^

ding the Pupils Fund, established with the approval of the '
Administrator, shall be accounted for and operated in accor 
dancevwith the rules made under this Act,

(3) In every recognised unaided school, there 
shall be a fund, to be called the “Recognised Unaided School 
Fund" , and tliere shall fee credited there to income accruing 
to the school by way of-

- 13 -

any^ngrges and paymerits which may 
be realised by the school for other specific 
purposes, and

(c) any other contributions, endowmentsj 
gifts and the like.
(4) (a) income derived by unaided schools by 

way of fees shall be .utilised only for such educational 
purposes as' may be prescribed^ ; and

(b) Charges and payments Realised and all 
other, contxibutiohs endownmehts and gifts receive' 
by the school shall be utilised only for the spe­
cific purpose for which they were realised or 
received,,
(5) The iBanaging committee of every recognised ., 

private school shall file every year with the Director such 
duly audited financial and oth<̂ r returns as may be prescr-^ 
ibed, and every such return shall be audited hy such author 
r/ty as may t>e prescribed. -

Comments Section 18
Provision has been made to maintain a school funU 

which will be properly operated in accordance with the Rules 
framed therefore Director of Education will be apprised of 
the fund position by the School Managing "ommittee by means 
of periodical returns. .

1^. Affiliations .
(1 ) For the purpose of any. put lie examination 

evQry recognisedH^i rciviuf' Senior Secondary/ Junior College 
school shall be affiliated to one or more of the Boards or 
Council conduoting ?uch examination and ^hall fulfil the 
conditions specified by the Board or Cou; cil in this behalf,

contd . . .14 /-
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(2) The students of recognised Higher Secondor> - 
junior college schools shall be prepared for, and presentcu 
to, the public examinations or such other form of evalua­
tion held or madu for the students of such schools.

(3) The students of every recognised middle scbr 
shall be prepared for, and presented to, such public exarrJ, 
nation as may be held by the Mizoram Board of School Educ­
tion^ Mizoram for the sxudcnts of such schools,

(4) Every student of a recognised primary sch.. 
shall be prepared for, and presented to, the public or'-.in' 
nation held by Mizoram Board of School Education •

. CHAPTER Vll 
TAKING OVER THE /̂iANAGÊ lENT OF SCHOOLS

A=26. Taking over the management of schoolr :

(1) Whenever the ^dministrator is satisfied the.* 
the managing committee or chairman of any school, whether 
recognised or not, has neglected to perform any of the du-- 
ties imposed on it by or uhdet this Act or any rule made 
thereunder and that it is expedient in the interest of 
school education to take over the management of such schoo? 
he may, after giving the managing committee or the manag- 
of. such school, a reasonable opportiunity of showing cause 
against the proposed action, take over the management of 
such school for a limited ,pe:riod not exi^eeding three years

Provided, that ̂ here the management of a school 
has been*taken over for a period of three years or less, 
the Administrator may if he is of opinion that in order 
to secure proper management of the school it is expedient 
tlî t*' s'udh' m'ahagement 'should' cbritinue to' be' ih 'f 6r'ĉ  cif'ter' 
the expiry of the s M d  limited period, he may, from time t 
time , issue directions for the continuance of such mangge 
ment for such period not exceeding one year at a time as 
he may think fit so, however, that the total period for 
which such management is taken over shall not, in any cac' 
exceed five years,

(2) Whenever the management of any school is 
taken over, under sub-section (1), every person in charge 
of the management of such school immediately before iî s 
management is taken over, shall deliver possession of tht 
school pacoporty to the/Administrator of any officer rv; L 
rity by him in this behalf,

(3) After taking over the management of any 
school under this section, the Administrator may arrange 
to faanage the school through the Director dr any other 
person authorised by the Director in this behalf (herein--^ 
after referred to as the ’’authorised officer*’),

contd. .15 /-
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(4) Where t^e mamagement of ,any school has been 
taken over under sub-section ), the managing" conimettee 
or manager of such school rnaŷ  within three months from 
the date of taking over, appeal to the Administrator, who 
may after considering the representation made by the mana- ‘ 
ging committee or the manager, pass such orders, including 
an order for the restoration of the management or for the 
reduction of the jperi-od during which the management of su ch 
school shall remain vested in the Administrator, as he
may deem fit.

(5) Where the management of a school has' been 
taken over undei: this section, the Administrator shall 
pay such rent as may be payable for the.building of the 
school to the person entitled to receive it as was being 
paid by the managing corfimittEE or the manager immediate­
ly before the management of sOch school was taken over,

(6 ) During such period as any school remains 
under the management of the authorised officer-

(a) the service conditions, as approved 
by the Administrator, of the employees of the 
school who were in employment immediately before 
the date on which the management was taken over 
shall not be.varied to their diwadvantage 5

. r

, (b) all educational faciiitias which the 
school had been affording immediately befcsre 
such management was taken over, shall continue 
to be afforded 5

(c) the School Fund, the Pupils ’ Fund
■ ; •: and the Management Fund and any other existing

fund shall continue to be available to the
authorised officer for being spent for the
purposes of the school | and

(d) no resolution passed at any meet^ing 
of the managing, committee of such sqhopl shall 
be given effect to unless approved by the

, Administra;tor*

Comments Section 20 .
For every school there shall be a managing comm-r y 

ittee constituted in ,such a mannei* as may be prescribed*'
If the appropriate authority is of the opinion ihat the 
managing committee of a school Is not functioning in
a way conductive to the maintenance of disciplene amoBg
its teachers and pupils and is not carrying out Qf the r 
directions or is not administEi^irig the finances of the school 
properly, it may, by an.order after giving the managing 
committee a reasonable opportunity of being heard, sus­
pend for the specified period or dissolve the managing 
committee. . /

contd-• . . 1 6 / -
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Where the appropriate authority suspends or di­
ssolves a managing committGe, the powers and duties of 
the managing committee shall be exercised and performed by 
such person or persons as may be appointed until the expiry 
of the period of suspension or the reconstitution of the 
managing committee, as the case may be, V̂ hea a managing 
committee is dissolved, a new managing committee shall be 
constituted in accordance with the rules framed under 
this Act,

2 0 . Section 20 not to spply to minority
schools

Nothing contained in'section 20 shall apply to 
any minority school*

Mizoram School Education Act
CHAPTER VIII

- . MISCELLANEOUS
Mizoram Schools Education Advisory Board

(1) There shall be a Advisory Board for school 
education, to be called the Mizoram Sphool Education Advi­
sory Board for the purpose of advising the Administrator 
on matters of policy relating to education in Delhi.

(2) The Aciyisory Board shall be-constituted 
by the Administrator and shall consist of a Chairman arid 
fourteen other members, to be nominated by the Admini^tratbri

(3) The Advisory Board constituted under sub­
section (2 ) shall include- * /

(a) Heads of recognised prS-vate schools J , , 
' ' ' ; ' ' ' ' ' V (b\)'rfep̂ resen'tatiyes of the 'organisations

of teachers of the recognised priv.ate schools 5 .
(c) managers of the fecogh:ised private 

schools I
(d) representatives of pareents or guardians 

of students 0f recognised private schools ; and
(e) eminent educationists.

prooedsre.
(4) The Advisory Board shall regul^ate its own
(5) The terms bf office of' every'* nnember of the 

Board and traveling and other allow-ences payable to a 
member of the Board shall be such as may be prescribed.

co n td . , , 1 7 /-
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Comments Section 22
For the purpose of better administration of the 

school education and advising the Administrator on’policy 
matters relating to education, an Advisory Board constituted 
’of nominated membefsy comprising of-Heads of schools, parents 
or Guardians and eminent educationist and others connected 
with the school education will be appointed-.

Delegation of powers

(1) The Administrator may delegate all or any of
his powers, duties and functions under this Act to the
Director or, any other officer. • -

(2) Every person to whom any ^ qt is delegated 
under sub-section (1), may exercise that î bwer in the same 
manner and with the same effect as if such power had been 
conferred on him directly by this Act and not by way of 
delegation.

9^, Inspection of schools
(1) Eyery recognised school shall be inspected

at least once in each academic year in such manner as may
be prescribed. " • ' ;

(2) the Director may also arrange special inspec­
tion of any school on such aspect of its working as may , 
from time to time, be considered necessary.by him.

(3) The Director may give directions to the mariager
requiring the manager to rectify any defect or deficiency found 
at the time of inspection or otherwise in the working of the 
school. . ,

(4) If the manager fails to comply with any direc­
tion given under sub-section (3), the Director may, after 
considering, the explanation, or^report, if any, given or made
by the manager, take such action as he may think fit , including^

(a) stoppage of aid,
(b) withdrawal of recognition, or
(c) except in the case of a minority school, 

taking over of the school under section 2G,'

Comments Section 24
This is a provision for inspection of recognised 

schools by the Director to whom the power is delegated by the 
Administrator. The Director is empowered to give necessary 
directions to the manager of the school fcr the efficient 
running of the institution, in the event of non-, compliance 
of the said Directions, the Director may proceed to take . 
appropriate action with regard to stoppage of aid or 
withdrawal of recognition ’etc.

co n td . . . l 8 /-



Jurisdiction of civil courts berred

No civil court shall hfeve jurisdiction in respect 
of any other matter in relation to which the Administrator 
or the Director or any other person authorised by the Admi-r 
nistrator or Director or any other officer or authority app~ 
ointed or specified by or under this Act, is empowered by 
or under this Act to exorcise any power, and ̂ o injunction 
shall be granted by any civil court in respect of anything 
which is done, or intended to be done by or undor i|?his any
civil court in rcspect of anything which is done or intended
to be done by or under this Act^

Protection of action taken in good faith
No suit, prosecution or other legal proceeding 

shall lie against the Administratojf, Director or any other 
person authorised by the Administrator or Director for 
anything which is in good faith done or intended to be done 
in pursuance of this Act or any rule made thereunderi

. Liability of manager to punishment
If the manager of any reco'gnised private school-

(a) omits or fails, without any reasonable 
excuse, to carry out any orders made by the tribu­
nals or ■ ' : . " ■ ,■

- (b) presents arty student for any public
examination v\/ithout compiling with the provisions 
of section 19, or

(c) omits or fails to deliver any school 
property to th<?,Administrator,or any officer 
authorised by him under sub-section (2 ) of section 
20 he shall be punished with imprisonment for a 
term whiph may eKtend to three months, or with 

, , . , , , , fine, which jn̂iy. e,xtenc| to/qnQ ,
or with both*

- ' 18

Power to make rules  ̂ ,
' (1 ) The Administrator may, with the previous app­

roval of the Mizoram Government and subject to the condi­
tion of previous publication, by notification, make rules 
to earry out of the provisions of this Act,

(2) In particular, and without prejudice to the 
generality of the fo;:egoing power, such rules may provide 
for all or any of the following matters, namely.r-

(a) the manner in which education may be 
regulated by the Administrator in D#lltl 5

(b) the conditions which.every existrng 
school shall be required to cotnply 5

contd . . .  19/-



(c) establishment of a new school or the opening of a 
higher class or the closing down of an existing class in an 
existing school;

(d) the fo rm and manner in which an application fdr ̂  
recognition of a school shall be mad0;

(e) the facilities to be provided by a school to 
obtain recognition;

(f) the manner in which and the authority to which, 
an appeal against the refusal or withdrawal of recognition shall 
be made;

(g) the minimum qualifications for, and method of 
recruitment, and the terms and conditions.of service of employees;

(h) the authorities to be specified for the purposes 
of the .Afferent provisions of this Act;

(i) the particulars which a scheme of management shall 
contain, and the manner in which such, scheme shall be made;

(j) variations and modifications which may be made in 
the scheme of management for a recognised school which does not
r̂eceive any aid; *

(k) the conditions under which aid may be granted to 
recognised school, and on the violation of which aid may be 
stopped, reduced or suspended;

(l) the part of the expenditure of a recognised school 
which is to be covered by aid;

(m) particulars of school prbperty which should bie 
furnished to the appropriate authority;

(n) the form in which, and the time within which an 
appeal shall be preferred to the Administrator against an order 
made in relation to the transfer, mortgage or lien of any school 
property,

(o) the Code of Conduct for the employees and the 
disciplinary 'action to be tafceii for the violation thereof;

(p) the benefits which should be granted to the 
employees of recognised private schools;

(q) admission to a recognised school;
(r) fees and other charge's which may be collected 

by an aided school;

(s) the manner of inspection of recognised schools;
(t) the terms of office, travelling and other 

allowances payable to the members, of the Advisory Board;
- •m

(u) financial and other returns to be filed by the 
managing committee of recognised .private schoolB, and the 
authority by which such returns shall be audited;

(v) educational purposes for which the income 
derived by way of fe^s by recognised unaided <

GOtotd..,20/-
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schools sjiall "be spent;

(w) manner of accounting and operation of school funds 
and other funds of a recognised private schoolj

(y) any other matter which is to be, oi* may be 
prescribed under this Act;

(3) Every rule made under this Act shall be laidj as 
soon as may be after it is made, before Mijgoram Legislative 
Assembly while it is in Session and if, before the making^ny 
modification in the rule or the Assembly agrees that the rule 
should not be made, the rule shall thereafter have effect only in 
such modified form or be of hO e f f e e t , s o ,  
however, that any such modification or ajintilments shall be without 
prejudice to the validity of anything previously done under that 
rule. -

28. Powei* to remove difficulties. ,
i t ' - ' :

If ̂ y  difficulty arises in giving effect to the 
provisions of this Act, the Mizoram* Governnient may, by order not 
inconsistent with the proyisions of his Act, reifiove the 
difficulties;

Provided that no such order shall be made after the 
expiry of a period of two years from the compencemeht Of this Aot»

- 2f -



MIZORAM SCHOOL EDUCATION 
RULES, 1986.

CHAPTER I 
PRELIMINART

*Short title and commencemerit - (l) These rules may be called the 
îlffizorain School Education Rulesi 1986,

(2) They shall come into force on the date of their publication 
in the Official Gazette,

2* Definitions - In these rules, unless the context otherwise 
requires,—

"Act" means the Mizoram School Education Act, 1986, 
"Government” means the Govei*niaent of Mizoram,
"Affiliating Board" laeans the concerned Board referred 
to in clause (s) of Soction 2; .

(d) "Formal" means a Form annexed to these rules.
(e) "Senior Secondcry/Junior College stage" means a stage of

school educ.-tion from classes XI to XII (both inclusive)*
(f) "Secondary stage" means a stage of education from olaflees

VIII to X ( both inclusive )' ■
(g) "Middle Stage" means a stage of: school education from

classes V to VII ( both inclusive );
(h) "Primary stage" means a stage of eduD-ation from

classes I to IV ( both inclusive );
(i) "Pre-primary sta^e’* means a stage of achool education • 

previous to the primary staĝ j
(j)"Nationalised Bank” means a corresponding new bank as defined 

in the Banking Companies (Acq.uisitic>n and Transfer of 
Undertakings ) Act, t970(5 of 1970)j

(k) "Scheduled Bank" means a bank referred to in the Second
Schedule to the Reserve Bank of-India Act, 1934(2 of 1954);

(1 ) "Section" means a section of the Act?
' (a) "District Education Officer” means the Education officer 

in charge of a district;
(n) "District" means the educational region comprising the

areas in Mizoram, specified by the Director in this behalf 
for the purposes of organisation, supervision, inŝ )ection 
and control of schools located therein*



C:diiPTpiI 

REGULATION OF EDUCATION

3* Bistrict - (i) Mizoram shall be divided by the Bovt* into 
ei-acational divisions, to be called '’Districts" and Sub-Division for 
tiie purpose of regulation of education therein*

(2) Every District shall consist of two or more sub-division*
: (5) The District and ^b~diVisions in Mizoram at the coiimience‘-'o 

ment of these rules shall be deemed to have been formed imder 
sub-rule (1)•

(4) The Administrator may, if he is of opinion that for the 
better regulation of education in Mizoram it is necessary so to 
.do alter the limits, or the number of Districts and Suli« 
division,, wliether in existen at the commencement of these 
rules of roitoed thereafter^

4. Classification of schools T-. fhe Schools in Mizoraa shalj be 
classified by tfee Director into any of the.following categories^ namely:-

(a) (i) pre-primar^r schools^ thait̂ schools impa:^ng
educg.tion below the primary stage >

(ii) primary schools, that is to say, schools imparting
primary, stage of education, whether or mot in addition 
to any education below the primary sta|:e,

(lii) middlt̂  schoolsthat: is td say, schools'imparting
middle stage of education^ whether di* not ,in addition 

, ‘ to any education below the middle sta^e,
. , , . . ,(iv) JSexjoiid̂ ry,schools, that, is ,to, say,/schools, impa^.n^ , , , , 

secondary stage of education, whether or not in'Addition 
to any stage of education beldw the senior secondary 
stage/;junior college stage. '

(v) Senior secondary schools/Junior college*
whether any such school is run by
■ (A) any individual, group o'f individuals, trust or society iJther

with aid, dr without aid, from the Administrator or any ̂  
local authority, or .

(b) any local authority or the Director f
(b) Government Teachers Training Institute j
(c) Crovernment Industrial School ;



(d) Government Social Education and Community Contro in rural
areas j

(e) Institutions which prepare candidates for such examinations 
in Arabic, Persian or Sanskrit as are recognised hy the 
CentraljGovernment or which prepare candidates for 
fezaminations in stioh other languages as may be recognised
by the Central Government;

(f) Government schools or aided private schools for fine arts, 
music^ crafts or physical culture.

(2) /Whether the Dicector is of opini i that as a result of !-
(a) the chShge. in the policy of GovernQeiit with regard to school 

: education, or
(b) a school, falling in one category^ ceasing to fall in that 

category or the acquaitlon^by a school of a status 
justi-fying its re-classification to a higher or lox̂ er 
category, it is necessary so to do, he may re~classify 
such school into such category as he may think fit.

5* Free education: - (.1) The Adninistrator shall make suitable 
arrangements for imparting free education for all children until they 
complete the Vlllth class or until they attain the age of fourteen years, 
whichever is earlier*

(2) ve as otherwise provided in rule 149r. no school maintained 
or aided by Government or any local authority shall levy any fee or 
other charge in relation to the,education of the children studying 
up to the Vlllth class or unti^ they attain the age of fou3̂ teell 
years, whichever is. earlier.

6. Medium of instjmction at the primary stage - (l) Teaching in 
a Bchool at the primary stage shall as practicable, "be in the mother 
tongue of the child* unless the parents or ^ardian of the child requests 
otherwise in writing : —

Provided that wherigf. the medium of instruction in a school is 
different from the. mother tongue of the child, arrangement shall be made 
as far as practicable, hy the Administrator for the education of the 
child through his mother ifongue.

Provided further that in the case of an existing primary 
school in which education is imparted through the mediuia of any language 
other than the mothsa?-tongue of the child, education may continue to be 
imparted in that school through the medium of such otheir' language,

(2) The Administrator may direct the MBSB to make, as far as 
practicable, arrangements, within its jurisdiction, for i^p^^^^^S 
education in the mother tongue of the ■childieen.

(5) The mpther tongue of the child shall be the language declared 
as such, in writing, by the parent or guardian at the time- of admission, , 
of the child in the schodil*

(4) Emg'lish shall be introduced/as a suboect of ;study ,in a schoo]. . 
mot later than class, III of the prifiaaiy stage where the medium; pf 
truction in the school is other than English. - r.. -

The Director and other local authorities in Mizoram shall, as 
far as practicable, provide adequate facilities for teaching- through Mxe 
mother tongue at^the pric&ry stage of education, of children belohging 
to any lin/̂ uistic minority. ■

7. Medium of instruction for children studying in the middle siâ e-.



, . , . 7o Medium of instruction for children studying in the middle 
stg,ge- For children studying'in the middle stage? the Administrator sh|Lll as 
far as i cticabloj nake suitable arrangements for imparting education through 
the mother-tongue of such ehiidi*en and. for this purpose7 may open, or cause 
to be o: pened, new sections oi* classes in any school in /which educat<fOn may 
he imparted to. such oii.i.ldre:'. iu their mother tongue, or where the opening of 
new-BSctionS or classo ; in any school ifl' feasible, open for cause to be opeiled 
one or more new schoo ls to that ̂ arrangetion-;,:̂  be made for teaching through 
the mother tongue of c.hil-d::;G.-ar ■

' Provided^ that :b,i the case of c;;j.t;ting middle school in which 
education is of ans’* language other than the mother
tongue of the chi^dren^ edticatlcn iriay oontinLie to be impartcrd in that school 
through the. medium of L>iich. othai- lani;;:aageQ : ' ’

8*., Medium 'Of InstructIcii m.tJ:;:t-ho necoiidary 'stage - (1 ) English shall 
be the . medium of instn jtidn at' tit'a ' .SGOondary stage .

'9» ■ f : €0ilqwê ,,-̂  In' the teaching of
lan^ages in classes VI to the threc-langt:age formula, adopued by the 
Central Gdvemment;, fehall'̂ be foilotedo r; : ; ... ^

10« Right • of linguii-stlc min^ilties to set up .schools - itny lihgl^^ 
Stic minority which intends to set up school mth cKe objects of imp&rtin̂ ^̂  ̂  % 
education in the mother tongue of such linguistic minority, shall-bo entitled 
to (io so and shall be entitled :to ireC-̂i"«re grant--in~̂ id if the o|;her conditions 
with rega.rd to the 'grant-iĥ ai■d.̂ 'ar̂ ê ,;fuif,illed by such Qohool*

Provided that if the Administrator is satisfied that there already 
ezist sufficient number of schools in an ,a,req, providing for teaching' through: 
the o^ncemed minority language he may not permit the opening of more schools 
as aided institutions in'-t'hat ̂ area : - .

j' " Provided further that it' shal3. be open to the naaagenrent 0,]̂ a 
school run by a linguistio ainQrity to decide that education
imparted, at the school an a lang-.zage other than the language of. suc-h~ l inguistic 
m.î g;rl̂ y and .in stich case the Administrator shall .not be undei? any obligation 
to give; grant-dn'-ald to such schools

11* Establishment of Gcience Centress; i- (1 ) The Administrator may 
establish : iiot J.c.cs than one Science Centre in a recognised sdhobl or

a District .and provide -sucia ‘Centrê  with such machiEieryi ,:eg.û pmejnt 
app,ara|.tû /̂£nd a^ may be needed to make that Centre useful \ for
science .education. '

(2) The Administrator may make arrangements for the sharing of 
facilltios-provided at the science Centre by all recognised scho-ls in the 
District Or by any other person in accordance with such programme as fae t 
may prepare for the purpbse?.. ' ,
.;:v; \ 12» I!TJP¥ programmes ~ (1 ) The Adninistra b.or._mg,y establish not less

than one workshop in a District to enable students of/'\recognisedMs(̂ hools %c 
undertake various work esperience programmes so that 'tlielr Mucatloin̂ ^̂ ^̂  ̂
be relatable to productivityo



^(2) She Adriinistro-tor,:5iay make the arr̂ iiigetients for the sharing of 
facilities provide at the ¥0,rkshop in a District by all the recognised 
schools in the District or any other persons, in accordance with such 
progrannes as he nay prepare for the purpose.

13* Provisions of other facilities - The Administrator shall also 
provide for the following facilities, aanoly

Adult Education Centres j 
Bal Kendras j
Balawadis j ‘ .
Education of children who have discontinnad studios ;
Literacy centres

14* Provision for nultiple entry in schools - Save as otherwise 
provided elsewhere in these rules, fhe Administrator may make arrangements, at 
any time of the year, for the admission of those students, who have disconti­
nued studies, in any eldss of a reco^ised school to which he is, on a test, 
by such school, found to be suitable for wholWtime studies.

15. Part-time education- The Adipnistrator may also make 
provision for;-

(a) part-̂ time education in classes VI to VIII in respect of such 
children who, having completed education up to class V, could not continue 
studies on a whole-time basis.

special part-time education for functional .lit̂ r'acy foi*''children 
in the age group of 10 years to 14 years (noth inclusiî e ).

(c) adult education by openingrrSUch adult education centre,SrrOr 
education extension centres as he may think fitv ' ' t'.'

16. Provision for remidial- .*tê chii.nĝ  The Administrator may.-alsp 
make specjial Tptovisions for renedialiteaching in respect of students of 
recognised schools suff ring from remedial deî iciencies in stildies or who 
have siscontinued studies on account of such deficiencies.

17* Establishment of autonomous schools - (t) The Administrator 
may, if h& is satisfied that the circumstances so req.uire, permit sucli number 
of schools as he may select in' this behalf to functioti as ’’autonomous scho^s” 
solely for the purpose of introducing ^novations and conducting new 
experiments with regar to curriculum, methods of teaching and evaluation,

(2) Every autonomous school shall have the freedo to have its
own syllabus and curriculum and the freedom to asses its students and hold 
examinations up to the end of the middle ctage. » ■

(3 ) Save as otherwise provided in this rule, every autonomous 
pkhool shall be subjedt to the provisions of the Act and the rulefe made 
thereunder in respect of all matters other than those specified in this rule.

(4) The Administrator shall make provisions for the review of the 
work of every autonojnous school once in every five years.

..



18, PbysicBl education ote. - (l) In every school, suitable 
provision shall he nade for social services, physical, cultural and 
recreational activities.

(2) The head of school shall organise a general system of school 
ganes so as to provide opportunities for participation 1by all students and 
provide the students needed for such ganes.

19# Residence of students - All students shall be req.uired to reside 
under one or other of the following arrangements, unless exempted by the 
head of school -

(i) with parents or guar̂ îans ;
(ii) in hostels approved by 'the Director; or 
(iii) at stich other place as may be spedified by the -Director?,

' 20. School hours - (1 ) The Director shall, by order, specify the 
time at which all schoolsi other than unaided recognised private schools, shall 
coininence and concludp the daily scĵ ool hpfOTfS and different timings may be 
specified for scjiools running in one’'shijft .pr ,multiple shifts : ,
_ Provided^,that the total school hours in a _̂ ear , f or tl̂ e mi--ddle and

■higher secondary ,stage of ediJDDsition shall not;, ordinarily, be less than,
1 GOO hours j *

Prpvidod fui*'bhoi‘ tlis,t in addition to 1.000 school hoursf; a teacher 
may be required to devote not more than 200 hoUrs In a year for remedial or 
other teaching.

- (2) The una-ided recognised sbhdois may sp^bify their own timings 
but, in any case, the total school'hour in a year sljalll not be less 
ttoi 1 COO hours 5 . .0-:

Provided that iia addition t'e lOOb's6hodl hour's, a teacher may he
refulred to demote not more,̂  than, 2C0 hours in a;,year , for remedial or other 
teaching. ' ' ..'yr' "''.''-',.; .V' ;

2 1, Vacation and holidays.- ,Cl)ijSave as otherwise provided in 
sub-rule.; (j),, the total numner of wDrking^ including examin§tion days,
for' t:he''mi|&̂  ̂ secobjiaiy /Junior'college' sta'ge' o'f 'edu0ati0h>shal.r
not be less than 210 in year. - . .

{2) Subject to the provision of sub-rule (1 ), the following shall
be tile authorised holidays for recognised schools, namely ■

(1 ) ^11 holidays notified by the Adninistrator j
(ii) Sumner Vaxration for such period as may be specified by the J _ 

Director }
(iii) Autumn or winter bre§ks for such total period as may be 

specified by the Director j
(iv) Special holidays, not exceeding 7 days in aggregate, with 

the previous approval of the Director.

- 6 -
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(3) In o.ddition to the holidays referred to in sub-rule(2), leave 
nay te granted to students preparing for the exaninations of the Affiliating 
Board for such period as may be specified by that Board :

Provided that preparatory leave shall be given only when the head 
of schools is satisfied that the courses of study have been completed at 
the school.

22, School hours and number of working days not to apply to 
infernal education - School hours specified in rule 20 and the number of 
working days specified in mle 21 shall not apply in the case of informal, or 
out of school, or adult, educaiiion.

23# Discipline, punishment etc.- (l) The observance of rules of 
discipline and good bahaviour shall be a condition essential to a student*s 
continuance in a school.

(2) In case of breach of discipline by a student below the age
of fourteen years, if the Director is satisfied that continuance of such
student in the school in which he is studying, is likely to be deterimeniiJltl 
to the general tenor or discipline of the school^ he may send such student 
to such special school as he may think fit.

24# Striking off the name from the rolls- (l) The name of student
may be struck off the rolls ty the head of the school on account of j*-

(a) non-paynent of fees and: either dues for 20 days after the last 
day for payment*;

Provided that notliing in this rule shall apply ,in case students of 
class VIII and below, studying, in (Jovi*r»nent or aided schools, or in schools 
run or aided by the appropriate authority, except where such students have 
attained the age of fourteen years j

(b) continued absence without leave for six consecutiir© days by 
a student who has attained the aî e of-fourteen years#

(2),In the ca^e of absence of any student who has not attained the 
age of fourteen years, 'trom a school without leave for s i x  consecutive days,, 
til® head of school siall intimate such absence to the parent or^ardian
of such student*

( 3 ) In respect of paynmiit of f e e s ,  however the head b f  the school
may grant not more than 10 days’ of grace in deserving oases on, applica-tilon 
b the parent or guardian. > . '

(4) NoticLthstanding anything contained in sub-rule (1 ), no student’s 
name shall be struck off the rolls, except after giving the parent or 
guardian of such student a reasonable opportunity of showing caus§ against 
the proposed action.

2 5. Forbidden Practices - (1 ) No student shall indulge in any of 
the following practices namely

(a) spitting in or near the school buildir^ except where the 
spitting is made in any gpit^on provided by the school ;

(b) disfiguring or otherwise damaging any school property 5



( c) snoking; ;
(d) any forn of gan'bling j
(e) use of dru^s or intoxicants ozcept on proscription by a 

registotod nodical practitioner j
(f) rowdyism and rude ‘behaviour ;
(g) use of violence in any form j
(h.) casteisn, comnunalism or parctice of untouchability.

:r {2) Tlie Adriinislrrator may> on.,theav ŝ lrice: of the Advisory Board 
amend or add to the forms of prarctices forbidden under sub-rule (l),-

(5). If any student# who has not attaihed the age of fourteen years, 
indulgir»{s in any of; fthe practices referred;-to in ŝ b--rule(4)̂ ,..th8 Director 
mayrfehift him to such special school as hp-may -think fit* ' ' ,

26, Poms of disciplinary-measures - (1 ) The following shall be the 
disciplinary measures which be adopted by a school in dealing with

(a) all students-" ' m  :
(i) detention during the break, for neglect of class work, but

no detGntion shall bo made after the school hours,  ̂ .

(ii) corparal punishment*
. ' (b) .students; who have ai^fiied the age of fourteen "̂ trears -

(i) fine,
(it) Qxp\il$ion
(iii) ru^icatlon,  ̂ '

' .,(2) For the avoidance of doubts it is hereby declared that the
discipclinary measuyos specified in^lfi^^Q(b)- of sub-rule (1 ) shall, not be 
imposed on any student who has not Ji.ctaincd the age of fourteen years.

■ 'its-:-
(3) Pine may be imposed on a student who has attained the afee of

, fou2‘teen years an tho following 'ca'sĉs namely ' ......... . ' ' '
(i) iato of attendance ; '

. (ii) absence from class without proper applicaliSimi from the parent 
or guardian ;

(iii| truancy, j
(iv) wilful damage to school property y
(v) delay in payment of school fees and dues j

(4) (a) Corporal punishment may be given by the head of the school
in cases of persisting inportinence or rude'behaviour towards the-teachers, 
physical violence, int'ooporance and serious, from (bf misbehg^viour with other 
students, ,

(b) Corporal punishment shall not be inflic t$d on the students 
who are in ill health

(c) Where corporal punishment is imposed, it shall not be severe 
or excessive and shall bo so administered as ntbt to cause 
bodily injury.

« 8 -



(d) Whcro cano is usGd for inflicting any corporal punishnon-t, 
such punishrient, shall take the forn of strokes not exceeding ten, 
on the pain of the hand̂
(e) Every punishment inflicted on a student shall he recorded in 

the Conduct Register of such' s1;udent,
(5)* Expulsion shall debar a student fron being re-adnitted 1;o the 

school fron where hE is expelled but shall not preclude his adnission 
with the previous sanction of the Director to any other school.
(6) Where a student is rusticated, he shall not be admitted to any 
school till the expiry of the period of rustication.
(7) No student shall be expelled or rusticated fron a school ex«ept 

after giving the parent or guardian of the ŝ tudents a reasonal3le 
opportunity .of showing cause against the proposed action*

Notes: (i) Expulsion or rustication shall be resorted to only ifi cases 
of ^ve offences where the retention of the student in the 
school is likely to endanger its moral tone of discipline.

(ii) Except in the case of any expulsion or rustication from an 
unaided ninorlibyr,school, the punishments or expulsion and 
rustication shall not be imposed without the prior approval 
of th€^irector,

' 27. Medical Officers - (1 ) Every recognised school appoint a 
Medical Officer on such part-time or whole time basis as nay be necessary for
looking after the health of children of the school.

(2) The Uadical Officer shall be assisted by such Compounder 
:-£Dr Dispenser on a part-time or whole time basis, as na,y be neiiessary.

the case of girls* schools, only lady doctors aid. lady 
compounders or nursW; shall be appointed.:,

(4) In the case of co-educational schools, not less than one
lady doctor of female nurses shall be 5̂ 'ppointed.

~ 9 *-

Detailed insti^ction ±n regard to attendance by Medical 
officers and otCher cjaedical staff, remuneration and other matters shall be 
specified by the Adninistf-rator, on the advice of the Advisory Bo®rd.

28. M£i into nance or establishment of hostolp in schools ~
(1 ) The Administrator shall, to the extent necessary arid practicable? 
establish, or assist in establishing hostels for students studjrlng in 
in aided schools. . '

(2) Recognised unaided schools nay, if they consider it 
necessary, establish, in consultation x̂ ith the Advisory Board, hostelsf 
subject to the fulfilment of such conditions as may bo spooified by the , 
Administrator*

X5) Admission of any student to a hostel shall not be refused 
on grounds only of religion, caste, race, place of tirth or any of'"-them.
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(4) AdGquato pcrcentagG of seats in the ijjostols shall "be re.. ' '
•in cGnsultation with the Advisory Board, for childi?en 'bolonglng to the 
•wcakej sections of the sociotjr> -and, in particular, the ScheduledjCastes 
and Scheduled Tribes,

3* (q.) a hosteler shall be liable to be expelled at any tine for 
serious nisconduct. of when his retention in the hostel is likely to endanger 
its moral tone a.nd discipline.

(b) Before expelling a hosteler, ifhe head of school shall send 
Q- detailed report to his parent or guardian and also to the .Director for his 
approtal of s'uch expulsion*

 ̂ (c) On receipt of the Director’s approval, orders for expulsion
shall bo passed by'the head of school under intination to the parent or 
^ardian.

' .Provided that no student shall be expelled from a hostel except
S-fter giving the parent or guardiaxi of the student a reasonable opportuni-ty 
of !̂ howillg cause against the proposed action,

: (6) Detailed instructions regarding the, scale'̂ of acconnodation,
scale of furniture, scale of hostel fees, facilities foi? the Hostei 
Superintandent^ duties of wardens, medical and other care of the hostelers 
and. other facilities j and conditions for adnission in any hostel shall be
Specified by the Adriinistrator, on the advice of Advisory'Board, : c '

'29, Registers and records The Diroctor shall specify what 
rGgî sters and records ftro to too nalntained by a school ai^ -what rotuma aaaSi
ro'cords shall be subnitted by a schooled action:,

50, iExani'nation,asscssraeht, ov|lu^tion, proraption etc.- 
Cl) TEe Directo:̂  shall, on the advice of the MBSE issue detailed instructidins 
regarding assessrient, evaluation and pronptioaa of students frpn one 
class to anothel*#'

1 2 ) He nay also'issue instructions for prograiined'learning anS. 
infortml systen of education.

3 1 School iibrarips— The Director nay issue detailed instructions 
Regarding the naintcnance and use of school libraries.

32, Power to issue instructions - The Adciiiistrator nay, if he 
is of opinion that in the interest of school education in Mizoran it is 
necessary so to :do, issue such instructions in relation to any natter 
not covered by these miles, as he nay deen fit.
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GHA.PTER III
OPENING OF NEW SCiSCOL OR CMSSES: OR CLOStPRE OF EXISTING 

SCHOOLS" OR CLASSES'v ;::̂
33' Notice oT intentiSn to opejb a new" scliooi - (1) With a 

view to enabling the Administrator to arrange for the planned de­
velopment of school education in Mizoram, ever^'indiyidaal« asso­
ciation of individuals, society or trust, desiring to. esta'bllsh a 
new school, not being a minority school, ..shall, before establishing 
such new school,'give ah intimation in wi».|!ting' to the Administra­
tor of his or their intention to establish such school. -

(2) The intimation, referred'" to in sub-rule (1), shall con­
tain thf̂  following particulars., namely ,

(a) the Siib-Bivision" in which the n<=̂w school is p|>oposed 
to bp established, and the approximate number of students like­
ly to be educated Ih' such schoolf

tb) the stage of Education intended to be imparted in 
the new school!

' (cr) the number of schools'of the intended stage in exis­
tence in the Sub-Biyisiohc . where the new school is pressed 
to be establishpd a M  the population of such Sub-Division.

(d) Wliether, the person proposing tQ.: establish the new 
school have any alternative Sub'' •Biyisiqii in.view» and if so, 
the particulars of such alternative. Sub-BiWsion.-with 
to the matters specified in,clauses, (a) and Cc),| : ‘

(el the, partIculars inc 1 uding' m a surements ’bf the building 
or otherjstructure in which the school is pro.posed,:‘to be runi

(f) the financial resourses fî in which the .expenses for "
the est shfiBnt and running of the school-are,proposed to be 
m t and whether any aj)plication is -proposeid te ' W  made for any
 ̂ ' Cg)' tHe composition oT the managing cofiimittee of the pro­
posed non SGiiocl until the nw'^scteoi is recqlnised and a 
new^managing conmittee IS constituted in acc6^danc,e with the 
scheme of management made .under the Bill;

(h) the proposed procedure, until its recognition under
the"B, ill,'Tor the selection of the head of the school and 
other teachers'and non-teatihing staff and the minimum qu'alifi- 
oations for their recruitment • '

(i) th^ pi’oppseĉ . scales“oj& pay for the head of the school
and other teaching aBd non-teaching staff until the school is
recognised' u^ the Bill* ’ y
' (j) admissibly, tuition and other fees which would be le­

vied and' collected until its rec6gnition under the Bill, from 
the studies of the proposed new school| ,

(k) any other facility which is proposed to be provided 
for the students of the proposed new school.



(̂ ) The Mministrator may, after oonsidering the particulars 
Specified in the intimation givento him under sub-rule" (2) and after 
making suoh inquiries as he may think fitj inform the person or per-
■ s ons"by whom'the intimation was given to him whether or not opening 
:of thfe proposed new scho51 would he, in his pption, in the public 
intgrBSt 4

; Prbv&ded that the Administrator shall« if he is"of ppinion that
the number of schooiJ.s existing in the Sub'-Division. where" the new . 
■school is proposed to be opened is daf^icienti t meet the heeds of 
that 3ub-;«riivisioh inform^'the person ofl̂ persons" by whom the intima- - 
tioji. was given to himthat the opening :oT the new school in such Sub 
2)ivlsion would be agii4nst-the public interest and may indicate, to 
sucJi per‘§6ii .Di* persons, ‘any’ other Bub-Division^which,, in his opinion 
ne^is the: EStaMishment: of a new^fchool, a M t  her upon it would be,̂
- 6pea. to Sudh“pers -on"'or persons, to - ope^' © new school in the Sub-Divi- 
siot'lndiGpted by the A dministraioro

34̂ -. Opening of new classes in schools (1) iTu'recognised\ 
school, not being an'unaided"minority school without giYing full ju- 
. l*ls3;ict:ion, shall open any new class other,;than the bne3 which have 
recei^d approval from the appropriatevai:ithor^ty'„

(2 ) In. the .case of unaided minority schools ̂ opening of. hew 
Qlasses, shall be lubject to such norms ^s may: be spetj'ified bŷ  the , ; 
_app:̂ opi*iate'.authority« . ' fc,'

35, Clcoing down of, a school or-any: alas s'' in a school - 'NQ,,mâ ~ 
naging committee :shall cioSe ^owh a ; re,cognised :5eho(&fi, not being an - 
unaided minorityTS^hool, '-̂ ĉ an existing classrlnrsuch school Without 
giving full just^li'icatioh ân̂  ̂without the prior approval of thq ,I)i- 
.rêatoĵ:, who shall, before giving such.-an approval,-consult the Advi­
sory Botffd* , ■ ,
X" 36« Absorption of'stepius teachers ,• etc ̂ -.(‘1’) -lArher̂  'ks a result

o f ' ■ - '
(a) the closure of, an aided, school or any class or ciasse^ in
any aided school; or- ; i '

:T ' ' (b); Withdrawal of recognition from .^n^aidM ̂ chodi| or
: (c) Withd'rswai^of ai,d ;-froiif an aided"sehOoI or ■

: ; e m p l o y l ^ h e  e^s^ afasorbedy as; fai* as - ^
' ''p¥aQ̂ ticabl4;,' iî ‘ sUb Grovernn^nt School or aided school the 

' d U  dep'aj^ment inaŷ  fpecify g ■ i' i ■
:■^"'Provided thpt the absorption-- in"'G-overhiTF3nt service bf any em­

ployee''who. has become surplus 'Shall be subject to, the' availability 
of a'^^ancy and' shall he subject further to the concerned employee 
poBseSBiiiB/the .requisite qualifications for l̂iae po^t "and has not , 
■feeen retrenched t>y, th^ management of the aided' Scl̂ odi bn any grotod 
of closure of the school or any class or classesrof the school, or 
withdrwal of i^ecognitien or aid from the school s

Provided further that where any -.sfich s irplus employee is ab­
sorbed in a poverhtnent school j he Shall be t reated' as' junior to all 
the persons of the same category eamployed in the Government, schools 
on the date immediateljr proc^oding the date ob which he is“ so absor- ; 
bed in an aided school, he shall, rank jujiior to all the persons 
of the Same category employed in that school, he shall rank as junior 
to* all the persons of the same aategory employed in that school on 
the date immediately preceding the^^sto- [©4 . which he is so absorbed^

(2?) Where any surpl-us -teacher is absorbed under sub-rule (1)s-
V (a) the salary and other allowan3es last drawn by him at 

the school from which he has become surplus shall' be protoctod*



(b) his provident fund accomnt shal}. be transferred to the
school in which he Is So absorbed, and tfeereapon Such pi?oFident 
fund shall be governed in accordance with the riiles and regu­
lations in force An that school in relation to‘ providents funds 
and

(c) the period of his i|mlifj:^g service in thê . school in._
which he , had worked before such ab^rption and any prevlotis'"
period of qjpalifying serVice  ̂ i f  Hnyy in -â ŷ reoo'gnlsed aided.-, 
school in Mizoram shall be taKen iJito/acGoubt for the pii^ 
of compa-ting his pension and other r^tire^nt^'tehefit

(3) ; Without predadice to" the provisions of sab-ruleS (1)
amd (2 ), where a"teacher becomes surplus by reason of̂  the clpBiire 
of any clas^ or section thereof or the discontinuantS^ of the te^hih^ 
of any subject. such"“teacher shall be absoDbP»d in the first inS'tance 
as far as prad'fcica'ble, in such Gupv^rhm^nt or 
mini^trptor may specify", and ifuthe;ciass or^ 
is reopfili<=̂ d by the f o r m e o r ^ : i f  any
of is opendd by-such Sohool or if tfte"%ab:'jeQ̂  ̂ teachlhg: of';^^
was discontinued, ^iq.,^.^^introduced. %  such teapoXi. o r ' f

■ . ^13 ^

of thf? teaching‘:;S.taf£ S ohool iS 'lnoreage^, .gyiGli
shall be re-aw&#feed̂ iifii,t̂ e for#^t 

sorption does not take place"wlthiil a peri^dlof five" y^ars Sroi t^^ 
date oT absorption oT suchg$ef?̂ el̂ g; in, the <ipv̂ riament or ̂ ided school, 
Such teacher Shall be regularly aIfeor^ii.4% ]SîqB,Go^ or aided
school, as the case may be, ^

(4) He«.at^6rption of a te.abheâ i-in; a f  ormer school shall not 
affpct his continftliby of service^ or Hiiŝ  "that
school or his emolujnehti fimd, gj*^tuity and other rettte-
-‘ment benefits^

Explanation - ' For th0-|pjirposeS of/siab--riiles (3) and (4)-, 
mer school” means the school wMxih ai. teacher

57• Transfer of provident fû id an<l' in certain
cases - Where a teacher leaves an Mde.d SchciQ ,̂ %
or outside and joins any other stided school in Mizoram it'shall be 1« 
lawful for the chMrman committ e # ;  school left by Such teachers, i 
to transfer to the aid'^d school joiiaed by such teacherB, the mousey 
standing in^the provident*"fund to the Credit'^^ such teacher on the 
date when he had le^t the achool a S d '^  ’
way of contribution towards pension'^nd 6% er  r^tii^ment 
and it 'Shall be laWul^'for tne^ chajbiman committee of the aided 
So joined by" the teacher to-lmdit the sa|^ amountS"H^ the |rovl3ei 
ftod ,and other account of^tj^t^ an6/^o take: into acBoi!.nt the 
period of approved- seri^ee nter^ifj by the teaoher in the fij?st '
mentioned School forT tl:M5 purpose of computatiSh of hispension of and ~ 
other retirement,. iben^f£t:s5-s*iri.  ̂ _  '"/.i'.-v'

•. - J-k I.s

01' ompo^R I?Df-\ r
■ ■i?:-■ rh f.'?

e ■ :

■■ w u

3a. Scimme of maî agetppnt of'];^‘]xognise{ff ,S|;hooi^rr (1) The 
Bchem^ of Management iji\reMtidtn to'a recognised-sohooi' sEiill provide
that . ' ,1 . / ' -, _

(a) the C^irman a recofehised aid^d school shall consist 
of not more than, fifteen memb<=rs; and the chairman of a recog­
nised unaided school shall consist, of not more, than Wentyone 
members ;
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(b) sabject to the total nunib<?i?t of" 'is|jêa in. clause
- (a), f̂ very chairman shall iinolade tl:;̂  ̂<:|o 1,1 owing,̂ .n̂

(1 ) the head of th<̂  schobl J
(ii) one pai^nt, who is a memberrpf the Paî n|:~TeacherS'̂ i.As-socia-- 

tion of the school^ cons^itaedr:;in acco3̂ |'irce' withP^ach in- 
strait ion as may be issued bythe/Adminl.s$rator. and Is 

'̂ y that. Association 9 ■>  ̂"
Ciii) 'two teachers of the school, .b̂ * elec ted Ky tl̂ e teachers

%■ of that sshool from amongs-t themselves-.'“V  ̂ ^

(|v) two^ othe.r pei-SQZis • (of whom .pne ' s-̂ hai;! be woman) ; vrho are 5or 
-I- havf̂ b̂ef̂ n, teacli'̂ rs of pny::otheri'̂ chob,l 02 '̂df any college^

-■> -riv- to be nomina.fce(J bŷ  the'Advisory;'®oardvp5
a

4 memibprS;, t^‘bs?’tioAna't-̂ dr'b̂ Jithê 'iDirfptĉ ^̂  of whom one 
shall be an edaca ti^nif^-and tl^ p|feer.kh ô fî  ̂ of the 
jj.irf̂ ctorat'̂  of Education.,:. Mizoraiii| ncvt belovr the rani: of the 
.principal of a Senior sejcpndary schobl^/Junior College?,

. .  'n -- -' ■ ■ ;:\t;he remaining iiK3mbe.r̂  ::%;ibe nomin§|^l or-;electf"d, as‘ the casp 
may be, in accordance with the and- regulGtlcnc of the
Society or trust by ■'̂ hich .the sotî ol is ,?un s

\ ^Brovided that in the c.?te/̂., of an i^ided minority school-, such 
members of th^ managing commitifkee as ' aT̂ e requiredby this.,rale to - 
be elected, ,may, instead of ̂ ning e^ct^d by nom.inated by the Ssocie.- 
ty. or- trusx; by which such >piMded irfnsrity school is, ran s- r.v/

Provide.(| farther that' in̂  case of an aaaided minority school
th<e edaoatiQAist to be nominater^)y the Director’'shall be a-nonr^offi-
c.iel'^i^^sh^ll belong .tĉ  the minority by which the school is esta- 
'bliihelj a M  r.an. , ^

(2) /The, scheme/;i6f ̂ ' ^ f ^  sha^3L also' provide for-the i'ollo-̂
wing, namely '

(a), _̂ th|?t̂ ŝ3a^^ office of«A%e .^iDoers of tlw-managing 
’obrilmitt^^w^^nd'thelmann of its ^i^oonstitatidn oi|^illing ;of , , 
:,any vacahc;̂  occi^ing ther̂ în.*
;j.v ("b) the manner of election to the managing committ^^e 5

(c)'‘'tĥ'!? for th^g^^osp of lections tojbhe managing: 00n;d̂- 
ttc^, thp jfead of tb4’''S9hB’ol shall be thp rpturning offic.er 
a^d shaiy^ondact, c M  oe "iti chargf̂  of., the -elections 5

that any change in |;heiocjm̂ o-lt.ion ■ of the mâ  ̂
committee of the membe;ri refe^rr:iii=«4/t,o1/̂  (li) and
_ (iii)/ of clausp (b) of sub-î alp cemmunicated to
the £ir^ctor within is^f^h days .date when such nhange
tajps place 5  ̂ '
; Ce) th^'dufeip^ ,.>pcweM̂ ;s;aî  responslbilitips of the mana- 
/ging , committee which ,
disciplinary action, '■ĵhd''6̂ nt|̂ ;j. on-s'taff, ariS s hall./also 
provide that no financial irregalarljLf^is coimnitte-d or any 
irregular procedurp? is'^followpd

(f) that the'managing conp:|%tep̂  3hall ensure that the 
scbool gf'ts the fdll complement^t)f 'tlie teaching staffs



- _ j-..'(g)' that the managing comiidtt^e shall,enpiit*̂ } that the 
school gets farnltar^j scienĉ  ̂eaalpmentj,, library books an<l 
other teaching aids^ and requisite*sports materials 5

Ch) the .duties j powrs and :respoiisihilities of the head 
, of jthe sc&b̂ ^̂  ̂ shall provide that he shall'
(i) function as the hf̂ pd of office the school under his 

charge and. carry out all admihistra'fclve Saties reqjiireil 
of a head of office I ‘ "

(ii) 5 the drawing and disbursing officer for the em-ployees 
of the school exce|}t, that in: the 6ase of an unaided 
'School, he may perforin only such functions as drawing and

- rĉ iisbu.i.sing officer as nay be specified in the iinstruetions 
issued by the Directory '

(iii) be'responsible for the proper maintenance o:̂  accounts of 
the schoolv ’records, service books of^^achers, and

 ̂ suf;h other i?egisters, returns ,and’ stasis tics as may be
specified. da t<̂ s, the re turns ahd informations re quire A by 

. . . the Dire,cto;r 5 ■ ' .Cl."' '■ ’
(v). make,-In the casp of unaidei;- schot)ls, all parents (inclu­

ding salaries and allowances of teachers and otfeer non- 
., . v teaching staff) in time and according to thf inst:puctions 

 ̂ ‘ ' governing such payment^ ; ^
v : that where he is so authorised Ijy t']̂  Administrator,
make, in cpse o:^n aided school^ all' such payments according to the 
inst:pyctions gorerning such payments ' 5 - ■

fvi) ensure that the tuition fees^ where Iivl.ed,rare raised  ̂
and appropriately accounted: for ahd liily appripprlated for 
the- pu;r|)ose forphich th^y were levi^^ 5 ‘ "

(vii) make, purchase of stores and.'ptherumaterie^ls required for..
_ , . the school' in accor̂ ancfei with the rules: gcvornii^ such
V purchas©^ and enter all such stores in the stack register 

;and. shall̂^̂^̂^̂ bills and make .'payments *
(viii) conduct physicjrf verifioatior^f- fechool property and stocks 

at; lerast bnce a year "and ensure the maintenance of stock 
^ registers-neatly and accurately _ : •
(ix) be responsible for ,pra^^^!c,utilisati6h of the Pupils* ‘Fund|
(x) make sat^ifactory arran^mentsfor the supply of gooH dri- 

•' king water arid provid^,' other facilities for the pupils
and ensure that the school building, its fixtures and 
furniture, office equipment, lavato0ies> play g'tounds, 
school garrden and other properties- are properly and care­
fully maint.̂ iiir4  j ,

(xi) 'Supervise,j iiiide and control the wo'rk of the teao'hing and 
xion-teaching staff of the School y\

(xii) be in chargff of adm^fssibn in the sctod, preparation of 
school /timetablf̂  , . allocation of duties and teaching load 

, to theiteBcher^j and shall provide necessary.facilities 
to the -fceajghers in the discharge of their, duties and Con­
duct of school exaiainations in ̂ accordanse-With the instruc- 

. tions-issu^^d by th^ Mr'^ctor from tim*̂  to time; and he 
shall, discharge these duties in consultation with his 
colI^a5U<"s -1 _ , r ' '
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(xiii^ plan thp ypi?.r̂  s adatfpmi'c, work: in advance in consultation 

with his coll^aga^s pnd holtl staff meeting at least once 
in thre^ •wpo-ks review the work (f.on*̂ daring the month 
and assess the progress of the papils 5

(xiv) help and guide th<̂  teachers and promote their pro:^essio-
nal grotrth and towards the end, actively encourage their 
participation in coar'ueŝ .desitj’ied for in-service educa- 
;tion;. -/ ■ . . . , , r . \ ^

(xv) promote the'iiS^iiiatlve'of the teac'hers for self-improve­
ment and encovar^e: them, tO;. under take expeiiiments which
a ê'-'êd4cationally^' sgundn.r5T • ' -

(xvi) sape:fev:ise class room teaching and secure co-operation 
and coordl.nation amongiit teachers of* the same subject 
area as well. as int^r-.sahject eoordinat6c?ns ̂ 5

(xvii) arraage for: speeia‘iTr:i5(5:me^dial-t<^acM the _q.hildren b'̂ -
^longii% to the l^paker c)ŝ 'dt±ons'"''0f ftl̂  ̂cpipunity aA also

, ‘ of ':€.t̂ er chiMren Mhccrne^'d'Such i^iipdikl teaching ;
(xviii)^rrang^ fot; j?nformal' and' ft̂ ncĵ ss'. r6o^ ;t:(̂ aching * 5
(xix) plan ?nd sppcify a regular time-tabl^ for the scrutiny 

o:̂ ,pupi5:s axjcordiiigi^dti:hpir nê lds •
organise and co-ordinate various co-ctirricular activities 
thrcJfeh the housesystem or in such other effective way as 
he ilfey think fjit' 1 ‘ R .xjo ; -

, • u: ' V' ■' inâ e ne ce s sary a rrangameiits'- for . 6^^ganiaihg pe cial ins true- 
, Jtions'fol ̂ the ■ pupils accoMl&^‘;|c their 5

(xxii) dev<=“lop and organise the library resources and reading
facilities in’ school aiBd ê sotf?̂  ̂tl^t' t &  .pupils and tea- 

. cher0 h a ^  access to arid)‘use -ô  ̂ and ^lournals of
e stabliahed value and :uae f.iSLhe s s ’ i \

*^xxviii)send r<^gularly the progress ̂ reports ,of the ,stud@nts'M * -
' ' ' ' ' their pa'rents'dr' guardians ' I' '  ̂ •
(xxiv)proî iote the. physical' weIlo.being' of the pttpils. secure 

M g h  standards of cleanliness and healtht habl'cs, and
'  ̂ arrange periodical medical examinations of the students 

and Send medical re-ports to,parents or guardians^5-
(xxv) devQte at least twelve periods in a i«reAk, t(̂ teaching of 

' thejpup.ils I .
, v' (i) the'“educational and othP:r i^uaiifioatipnB of the ma- 

 ̂ nagpr ̂ nd his duties- and responsibilities - the posi­
tion offt Khairieli vis-a9.vis tfie managing committee;.

(k) no emp-loyep of >>n aided schDol (other than the head 
; of- schp^piy iShall be appointed as , the chairman the 
;t, ̂  hea^^ q|*j S’chool may ̂'te appoinbeî jtiLe chairipn of a 
p -.'̂  i:d ôoi wh^ther aided'' or unai led ;

appointment2of-;thd:ieĥ irma;li terms,rand condi-
" tiq^s.,of his .̂ appiainttî 'g-'ren: i-\̂ alt!of ;
'filling up yof rcasaal • racl̂ ancy in fee dffl<̂ e of the 
chairman ; duties and respoi;_ 3ibiliti|s of ,the chairman r • ■ : •

(1 ) bills (including bills ‘relaf llig' to the salaries and 
allowpnces of ‘the teachers 5 id non-teaching staff)



a

shall be ;]oint5ly signp'd by tlie chairman and the head 
of the School 5 but where tiv̂- head of th^ school is 
also thê  chairmanj such bills shall' be signed jointly 
by the heed of the .school and another member of the 
managing committf=̂ e specially authorised by that oommi- 
ttee in this behalf|

(m) that the administration and aot.demic work of the school 
shall be attended to by the head of schoolj and, except 
where the head of school is the chairman^ the chairman 
shall not interfere with the day-to-day administration 
and academic work of .the school | . f ' -

(n) members of the managing c6mmilt of'.an :aided schools 
shall not be entitled-tp any #emâ  ̂ Honorariam
of allowance b|it may be permitted t.p draw allowances 
for“'attending: m^P;tingB -of■■thel’̂naging ''committee at ■

■ ra tê not' exc^'edihg the^ ra^p^bfedally' allowance or 
trafellin'ĝ allowancê .ad'mî 'Slbl<̂ |;to the non^efficial^ 
i;iemberS i of'-thj';c^mmijtpeg||i©^ J^ and Jh^ like in- 
accords^ce ^-he''orders'issued-.by -the G-overnment of
îidia from time to time ;

 ̂ ■ :T ' a'" •'<
“Provided., that ;i:f t'hê "head̂ .of sQhool or a teacher; happens to 1dp 

a member of the-;^anaglng^ committ^e^ he s>hall draw hi£?. Femkneration 
in his capacity as;%he:head^ of school-or'teacher as the-case may bes

" Provided further that'th^ ^̂ .llowances paid to the members of 
thp managing committ^p for attending: i»=pti?nfys'’ fheraq;f s^hall nbt be; 
a charge on the school  ̂ r ■ ' ' . ; ,

(ol . ;.np memfeFri'of the managing committpp shall be entitled 
to participate in any meeting at which his personal 

 ̂ n Gondt̂ ejt̂ ls under disc us sijon-|.- x.
' ■ . - 'o

(p) iu of an .\inaidod iidndri'ty sphooly for#
of :thoi contract referred to in su.b-section (1 ) of sec­
tion 1 5 and the manner in which evej»y, contract of ser-*
vice ŝ -hall be preserved ■ ' "

f " ''
iq) thp managing committee sha . 1 bp subject to the control 

and supervision of the; truat^'dociety by wEich "uch 
school is run, "--V ■ i:' , '

■■ '

(r) chairmans s h a l l ' n o t a t r  tto“ 'Same time thf̂  ohaiiTnan 
of any Gthei*'sehoor; and^a at the
Same time the chairman of the managing committee and 
the chairman, 1 . c

(3) fhe managing committep of ah ̂ ^xisting schpol . shall 
makp the .draft of scheme of managemeh:t-a.fter* the, cotmnejĵ
thpsp rules and Bhall, within 90 days from such commencement submit
such draft to thp appropriate authority for its approval •

Provided that the appropriate authority^,may, aftSr 
giving to the managing committpp a ,reas-ohable apportunity of being 
heard-, makp ssch altprations or "modif'ications in the draft scheme 
of management as the circumstance,., of the case may require,

(4)~ ^he managing commitfee of an pxisting school shall bring 
within ninety days from the date pf the scheme of management by the 
authority the composition thereof in conformity, with the.scheme of 
management as approved by the appropriate authority ,

. 17 >  ,



GimPTF.R Y 

GRANT-IN-AH)

39, Aid to existing schools to continae - Ev̂ r̂y aided 
school shall. So long as it fulfils the eonditioiis for receiving aid, 
'oontiniie, subject to the provisions of these rules, to receive such 
aid,

40, "Power of Administrator to determine the number of aided 
s-chools - Thp Adninistrator or any other officer authorised by him 
In-this behalf shall determine, every year, the total" number of re­
cognised unaided s-chools to which grant-in-aid may be given*

41, Applicatioh for grant-in-aid - Every applicatioh for
grant-in-ald by a school shall be made; in Form ll and shall be addr̂ -̂ 
ss^d to the Administrator or any officer authorised by him in this be- 
hi'alf  ̂ a£d applictitioh f6i*'the Jtearly ‘' assecsmeflfc'of gj?ant«̂ irn
(SMll be made in Form III.

42,“ Power to Administrstor to o>use the sehool to^^e ixasp̂ c- 
ted - Wh^re an Bpplicatlbn is rî de for jany ̂ g^^t-in-»^^^^ relation

p school, the Administrator shall aause such ..school ho be inspec- 
t<ed by an off5.®er authorised by him in this behalf as regards the 
siuitability or otherwise of the schoo], to receive such aid.,

4 3 , -No aid tn be given-Unless suitable und^^rtakihgs are
given by the managing committpe - No schd?)l shall be granted aid un­
less its managing committpe,. given an undertaking in̂ " wtiting that 
i f  s-hail Gomp^y with the prcrvisions of" tĥ e Act', these rules'and suoh 
iiSstructlohfe as may b̂  iSsupd'̂  from time to time, by the Director 
wltH regards to the" graht-t4**al& that breach 'of any provi­
sion'of th^ Act,‘thpse dl* ai7 instruotioii rssued by the Pi-
r^^tor in this behalf shall render such school liS'ftl̂  to be removed 
from the grant-in"-kid list.

44,. . Conditions for grant-in-aid - A schobl seeking grant- 
im-rr6iid shall have - : - ■

■ ■ ' (a) ' ' a'perM'nf^ht income, whether from erictowments or other
sources (eS^Qluding fees and the Fupils funds) Which,
■vfen supplamentfid rby,#rant-^in-&idy shall be adequate'to 

. ■ ■ dis'cha^gB its oblifatlbnS under'^t^  ̂ to enable
it to cari*y on its work efficiently 5

(b) a reserw fund of an amount whish shall hot be =jLess
,trhan the amount indicaijwd in the Table below or”’the rf.
amount spf^cified by rules and regulations of the Affi~ -
liating Board, whichever is highf^r 5

Providf^d that thf amount spec if iod in the Table below shall
h<̂ sub̂ jpct to revî ŵ, ĉcr<̂ry fivf= years, by the Advisory Board|

(c) thp rdxerve fund shaS.1 be the property of the school
shall br maintaihf^d in its name and shall be kept de­
posited in a sche^jdled b«iik or a nationalised bank or
a post office and such account shall ordinarily be ope­
rated jointly by'the Director .or any officer'; authorised 
by him in-this behalf and t^e chairman of , the’ school f

18 ~



Providec^hat where it i^rgent|y necessary to draw any money 
from the reserve; fund to meet â iy emergent e;xpenditure or to meet the ; 
salary and allowance tô b̂he employees of the school ln|the, event of the 
ommission, or failure of ohe, managing committee to dischai'ge the. ob­
ligations imposed upoifi it by sub-section ( 2) of section 10/ the 
unt may be operated by the Director alone, , ' - nj.

Scale of rriinimum obligatory resenee fund ^
S&Qjjorv Secdndary Schools havingup to 500 studentvs' c - ̂ i V-^swiO/000 
fioniorySeGJon̂ aa:̂ /; SLchools hc^i^g 501 to 750. students / i ;-* :Eŝ l:2/,Ĝ  
S<2nior-'Secondary Sd:ioois having 751 to 1000 students ; ■ .Rs; 15/ 000

'Secondary Schools having more than. 1C .3 students *o'-Rs>w'2Q/PQO, 
Middle Schoo 1S/ irrespective o :^he number o f studentis"" ‘ *, fe.5/,-Q^.

45 • No grant-in-aid for unc^alified staff ~ C l) ord^ - tê̂ ^̂̂  
be eligible to receive grant-.inlaid, a school shall employ adequate 
number of qualified teaching ancj other staff as approved by the 
Director under the forms of pos€ fixation or a^as beê n specified'by 
him from time to time. ’ .  ̂ f ,

(2) Save as otherwise provided in sub-rxile (s) of rule 98/ the 
pay of unqualified teachers shall not be an admissible charge for the 
assessment of grant^in-aici for th.e school .unless an exeniip̂ .ion has been 
made hy the Director in this b^alf# ; j. ̂ ^  ‘ ;

46-* Enrd)lment and atteadanne - Ths;iiumber of studerits on the^ 
rolls of,Raided scihbol .shall not fall be!lpw the number on the basis 
of which aid was imitially granted to such .school/ and the number .of 
working days of such school shall not fall 'Below 210.-In a year; and 
whe-re the number of students falls below aeventy-,five per cent of - 
the first mentioned number oxtoe n^ber of woij-kihg -d falls^ below
210, a propbr'tipnate ’ rQduetion ' toy. ,be mad^ in the • grâ t»-in-̂  
to such schoolii’' ''"'■■■■

47. Grant--inlaid for a stage of education - l^^e a school, 
receiving grant--in-̂  aid. for cl^s^es/ comprising one stag fishes 
secure grantr-in--aid for another "Itage/- the m^aging , committee 6±: the 
chairman of such scQiool shall submit afresh application in respect of 
the stage for which such grant is desired* ,

V.:-  ̂  ̂ , rv■, ,
48 • Stoppage/ reduction or: suspension of grantsiri— aids-Stibj ec$;

to the'^j^rovisions of rule: 65/ any- graJtK-fin^aid to' a school may be .
stopped, reduced or suspended at any. time by the Administrator —

(a) if the managing cqiTimittee of the school faii;S/ without any 
reason^le excuse/ to comply with any proic^sions of the ̂ 
bill dif these rules/ or any instruction g±ven/by:- the Admia 
nistrator or

(b) if one or more of the conditions for the recggnition dis^ 
cipline/ organisation or instruction in the school is 
uitisatisfacto^ ; or

(,c) if/ as a result of lack of dicipline/ the academic standard 
are liteeily to be adversely effected ; or

% , (d) if one or more of'the conditions for ;the recognition of a
school -or the grant of any aid to a s&hool' have been vio-

\ lated I- . :v . ■ {̂:k'
Provided that ho aid shall'be stopped, reduced or suspended 

except after giving to the managing co.jTimittee' i>f ^ e  school a reason­
able opportunity of showing cause against the proposed action*

,.r- 19, « ,
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49« Managing committee to pay. it^hare towards salary and 

allowances of employees/ etc* — The managing committee of a school 
;in relstion to which aid has been reduced or suspended/ shall/ if 
it runs the school after such reduction or suspension of aid/ dis­
charge the obligations referred to in sub-section ( 2) of section 10«

50« Power of Admihinstrator to withdr^ from the reserve fund 
anc^ake payment of managing committee* s share of salaries and allowa­
nces - Where the managing committee orrits or fails to deposit its 
share of the salaries and other allowances of the em;̂ iG>3?ees-o:^the 
school, the Admi,nlstr'ator may authorise the Director too draw such 
amount from therreserve fund as would be sufficient to meet the 
nagingoommittees share of the salaries and allowances of the*’̂;^Ioy— 
ees; ' ' v ' '

(2) The ildininistrator may also authorise the Director to draw 
any sum from the reserve fund where such withd:^al from -the reserve C 
fund Eecsnmes necessary to make' any emergent repairs in the buildings 
of the school or for any other emergent purpose,

51# Payment of managing committee* s share of salaries and allo­
wances where aid has been stopped reduced or suspended - Where aid to 
any school has been stopped, reduced or suspended./ and the managing 
committee ofjthe school has, by reason of such stoppage reduction or 
suspension/ omiLtted or failed to deposit its share of the salaries and 
allowances of the employees o:̂ the school/ the Administrator shall pay 
or cause to b^aid/ the managin-g committee’s share of the salaries and 
allov/ances of the anaployees anc^uthorise the Accounts Officer of the 
Directorate of Education/ Mizoram, to draw in part or in full the aid 
which would have been pa^Afele to the school W t  for such stoppage/ ro^ 
ducting or suspension and utilise the sum so draî ki tcwards parent of 
the managing commitee’s - share ffif the salaries and allowarlces of the 
employees o-^he schooj,, and when ^uch wi't^drawal and payment,is made 
b]^the Accounts Officer he shall keep rseparate accouitts for the ,with-
4^al i..and. iei^anditure.

K " ■ .

5 2* Categories of aid - (l) Ai'ci shall be „pf iwo categories/ 
namely 1-

(S maintenance grant ; and 
. . , , , , (b): buiiding ,grant. ; _ , \ _

(2) Maintenance grant shall be of two kinds, namely
(a) recurring maintenance grant , and
(b) noii-r^curring maintenance grants

(3) The recurring maintenance grants are 8-
(a) Staff grant ;
(b) Pro-crident fund grant ;
(c) pension and retirement benefit gr^t.;
(d) medical benefit grant ;
(e) benefits specified in:; Chapter X ; ’
(f) grants for the purpo&e' of bookg and journals which are

essential for the .iibrary ; and
(g) . grants foijfthe acquisition of essentials equ|ipments of

the school ,



53„,' • Recurring main'tem^ce gcant ( l) Recurring maintenance grant
shall be given to aided schools at the r̂ate of ninety-five percent, 
of the taifferenfee beteeen the approved e:^^enditure on the items in 
relation to .whidi reccurring maintenance grant may be made and the 
income from fees and.rsuch other items as may be specified by the 
Director,

(2) Special fee/ if any/ levied with the approval of the Direc­
tor for the teaching .of sciences/ music o*.' any other subject shall 
be included in tlie total fee income an<̂ 'such special fee shall be ex­
pended in full ■■ for the purpose for which it has levied 8

Prox?ided that no special fee shall be levied for teaching 
in the primary, or middle stages

• 54* Approved exioê nditure ~ The approved e^cpenditure for recaring 
maintenance gran-^hall comprise; ̂ alar,ies of the staff appointed with 
the approval of the Director to' the extent of tlis number o:^osts 
which ha vd|oeen sanctioned and approved by tlie Director for*'the pu.r-- 
p0Se of aid in accordance with the post-fixation made by the Director 
from time to time,

55W Non-recurring maintenance^ igiran̂  Non-recjurring. mainteh^ce 
grant shall be of the following categories/ namely S--

(a) contingent grant ;
(b) rent grant p
(c) deijreciation grent for school ; .
(d) hostel grant and ,(depreciation hostel grant ;
(e) grant for equipment/ furnjbiaiiTm©/ gaĴ es aneî sports materials

anc the l ^ e  ; - ' ̂ r ^
( f) biennial or triennial .grants for the purpihase of books for 

 ̂the library and for the s'lfetting up of a. book bank«
56* Contingent grant - (l) dontdngent grant shall be admissible 

to a school to the extent of the nihoty five per cent/ of the actual 
e3<g.pnditure incurred during the period of twelve months immediately 
proceeding the financial year for îsjfeh the grant is made/ subject 
to such ceiling on itsass a^ay bo ^approved by the Director, form time 
to time. .

( 2) The approved items of (Contingent e>tppndil^re shall be such
as are specified-in Appendix I.

(3) Contingent grant may not be’ paid unless the audited annual ., 
accounts and sundry recprds/ IHcg vouchers/ receipts and fahe liJ'Ce/ 
are produced/.. as required' by instructions issued by tlie Director 
from time to time*

57© Rent grant - Rent grant f£?fcr buildings taken on hire (Hot 
being a building taken on hire f rom . any Lerson managing tihe school/ 
and used for instructional purposes-'shall be assessed anually apd ̂  
shall be an amount equal to ninety*̂ -five p%r" cent, of sudi assessed, v 
rent subj ect to a masdmum limit of three hundred mpees, per month/ 
Dr“such higher limit as the Mizoram Goveriiftent mâtj, from time to itime, 
specify t . : . . • '
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Provided that no charge on accxDun^ of u;gfceep and repairs of 
the building shall be added to the .rent charged by the landlord, :

58 o Depreciation grant for the school >- Schools using their 
o-wn. buildings .which have feeen constructed withemt- any grant from 
public funds shall be allowed depreciation grant at the rate of
Rs. 12|j00. per month for each room used ^or instmffictional purposes . 
but not exceeding Rs. 300,00 î er month for the whole building or 
such higher sum as the Central Governmmt may, from tirae to time* 
specify,

59 , Hostel grant -Maintenance grant to a hostel attached'to an
aided school shall, be made at the rate not exceeding ninety-five per 
cent ofjthe excess of approved expenditure over the inczome from hostel 
fees specified by the Direc'tor, subject to the conditiion that the 
average atteadance of students in residence for the period of twelve 
months iiTunediataiy preceding the financial year for v^ich tliê  grant 
is made is not less than ten. : -

60. Depreciation grant forr hostel - The liided schools which have 
their owr|iostel buildings and v/hich have been constructed without any 
grant from public funds shall be alo ;wed depreciation grant atttlie 
tate of Rs« 12/00 per moiath for each 150 square metrds of area und^ 
actual occupation by boaJ^ders and for kitchen im.ildings at thê  rate 
of Rs, 8*00 per month and at the rate of Rs, 15*00 p-er month for the, 
Superintendent's quarters or at such higher rate^as the C^tral Go- 
Jsrernment may/ from time to tiiTie/ specify#

61. Depreciation fund — Deprdelation grant given, to a .school or
its shall be deposited by the man̂ y'̂ Q̂' comm'ittee in a , depr'ecia-
tion fund account to be of>OBed in a s^cheduled bank or a nationalised 
bank in the joint name of the Director or any other officer autho­
rised by him in this behalf and the-^ of the school/ and no
money shall be withdrawn^rom the sai-d account for the normal mainte­
nance expenditure,

Provided that the Director may/ in special circumstances per­
mit an aided school to utilize the said funds for extraordina±Y re­
pairs, additions or alterations to the building dr for. such other 
purpdse^fei^ight yield regfular income to' the school,

62# Grant for equipment/furniture etĉ -/(,l), Graijt, for tĥ e ,piir- . 
pose of e^mipment/fuirniture'/ 'appli'anges or games an(^spofts materials 
or the IdXh shall be paid annually and shall be not'less than two- 
thirds oî 'he totaJ/expenditure actually incurred in the purchase of 
approved articles of such specificatis^ns te;s may be laid down by the 
Director,

(2) So grant shall be admissible on̂  the expenditure for^e con­
veyance ...or cartage of such e^ipment. furniture or appliances^

(3) No grant shall also be admissible under this head of ' ordina­
ry repairs of furniture an^quipment and purchase . of ..consumable'̂ ar­
ticles for science/ drawing, domestic'science or agrif*ultur:e; and the 
expenditure orythese items shall. be/,'incure d fro.m the.; contingent 
grant oi^rom the sioecial fee, if-any/ levied for the teaching of such 
SUbj eCt,‘ ; V

63, Conditdons relating to the payment of grant for equipment 
etc« The grant for the xourchase of furniture/ equipment or applia­
nces/ games and sports materials or th(p.ike/ shall be paid subijirect 
to the followiigg condit'ddinsy[i namely
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o -
Ca) that the Director is satisfied that the purchase for which

the grant is mad© has actually been made and that the articles 
are of the approved kinS-and Specifiedtion ; >

(b) the f^anaging comraittee of the school gives ah undertaking/ 
in writing, that ~
Ci) no articles ûrGiiâ ed with the grant shall be struck:, off 

from the scl* ol property register or tJie stock register 
and no book shall b^emoved from the catelogue. of.librar- 
xy books unless it ^as been previously declared as un­
serviceable by Q prepferly constituted Ccndemnation Board 
constitued by the Directorate of Education Mizoram;

(ii) all such unserviceable articles shall be written off and 
disposed of by the managing committee in accordance with 
the instructions of the Direcor I

Provided that where the value ©f any unserviceable article e)0- 
ceedrupees|five hundred/ it shall not be w±±tten iilfif without the pre­
vious sanction of the Director ;

(iii) the scale proceeds, if: any# shall be refunded to the
Government in the same proportion in which the' grant was 
drav/n for the purchase of the article 7

.(iv) if tile school ceasedbo be a school of the status approved 
by the Director or an a4-4ed school or it has been main̂ s • 
ibaJlDed in a state of inefficiency, or the articles are 
used for purposes other than those, for which they have 
been purchased, than the Director shall 'have a lien on the 
article for the recovery of a sum which bears such pro­
portion to the present market Value off^e articles as the 
grant bears t-o the market value of ^ch a^"t^cles as the 
time when the grant was made f

: (v) nonr-rerairring grant may be sanctioned by the Director at
the rate of not less than two-thirds offche appiisved 
diture subject to a maximam of one thousand inipees in 
e a ^  individual case*

64* Application for grant of furniture, etc, - (i) Applications 
for grant for the purchase of furniture, equipments, appliances and 
games and spoirts materials ah all be submitted in ?.prm:I to the î dmi- 
nistrator by the 1st day of September of the financial year proceding 
that in which the grant, if approved, is to be paid, and a detailed 
list, with the cost of eacdn it^, shall be invariably fuimished with 
each' applicqition,

(2) The decision of the Director shall be communieated to the 
managing, commitfeee of the schoor by the 31st day of December o:̂ :±ie 
"̂ ear in which the application is made* •

65* Procedure for purchase of furniture - 3^e purcha^^ 6f. equip- 
meait, furniiEpre, appliances and games anc^xoorts materials and tlie  ̂. 
su3anission of gj:ant paper^snall be made in aGcordance with such pru-,, 
cedure, an^^hall be ^venied by such conditions, as be specified 
by the Director from time to time.

66. Building grant •- Building grant maj b^aid for the following 
purpose only to those schools ’v^ich are ^alifi& to receive mainte­
nance grant,for -



(a) purchase/con structi^^pr extension o£:school or hos-beJL
buildings;  ̂ ■

(b) payment, of debts incurred'in the purchase/ oonstruction 
of extension of school or hostel buildings,

( 2) No grant shall be |^issible under sub--rule (̂ ) for ordi- 
and extraordinary repairs'"and for the upkeep of a sc|jool buil4< 

ding, andany grant maSe under clause (b) of sub-rule Cl) shall be, 
made only in special cases,

67* Quantum of building grant -No building gran^hall ordinar- 
r#ly exceed one-thirds of the total expenditure actually incurred 
subject to - a maximum of rupees one lakh or any higher â ôunt which 
n̂a.Y/ af^er the commencejment of these ruleS/ .b^pproved by the Mizo­
ram Government,

68, Application for building grant - (l) Applications for 
building grant shall be submitted/ along with thAlans estimates and 
specifications for the building/ in such form/ as may be specified 
by tne gPninistrator«

(2) Every application for building grant shall domply with 
duidi conditions/ including execution of an a^eement/ as may be speci- 
■fifed-‘by the Administrator* c

69* Income from building Any incom^e'dei^ived by letting.out 
a portion or whole of the building used for' instructional purposes 
or fê iiostel shall b^egardec^,. a^iscellaneao\is;^incd)rne o:̂ Jie schqoi , 
and sha.ll be deducted from the total rent dr depreciation grant due 
to it/ in accordance with the follbmng crit^ia/namely ,

(i)' in the case of school building-^ 'v/hich hava been constrjio-
- - ted. after obtaining building grant from the Administrator

ivj o n %  tci/̂  thirds of the total ajnount re^
;' i. ^ amy canteen/ tuck-shop or any emplo ;.ee living

injthe school premises shall be adjustable aSainst the 
grant payable to the school S

( ii) in the case of school, building wnich have been opns*txucted 
without assistance from buildings grant or publ^fe 'funds/ 
one third of the the total amount of income d^'^ved by 
t±ie schbo'l'f(Tcm'any cante^/ tuck-s^bp or'an^ ^̂ l'o]?'e'e ' ' 
living in the ;0chool premises sha.M be adjiastable against 
the ,deprecilitx|i)n grant payâ l-̂ , to tiie ,scl:pol j.

(iii) in the case of schools which ar^oused in rented buildings 
tha entire income derived by the school fiDsm any canteen, 
tu^k-shop or any employee living iri,,. the school praises 
shall be adjustable against-tht2 rent grant aii, itJi-e’Xent 
the school building i~s withiî ;"tlte;‘:speciiied li^it; ite 
where the rent paid is-4n--exeiis : of the speG4#i.ed iimit, - 
that part .of the income'wi^ reauces the liability to the 

‘ ' SitecifiEd' limit/ shall *be'--taken into account for adjusts
ment against rentfgrant.

'v̂ '• 0 7 0 ■̂ Grant h o t t h e  salary of manager ~ (l) If the
®kiArraan̂  school' is a person other than the head of the school
and such chairman is working on a salaried î ĵ sis/ no grant shall be 
admissible in relation to the salary of such chairman*



(2) V^crc thc2 head of the school also functions as the chal̂ n̂ian 
therepf^ no sala^ or other resnuneration shall be payajDle tu kUn £or 
functioning as such chairman^

71* Gonc3jLtions of inadmissibility of grant̂ s ^ (1) No aid shall 
be admissible on any special increment/ allowance oi: ;£inancial bene­
fit given to the employees unless the same has been previously ap--. 
prdived by the Director.

( 2) No alld shall be gratitcd in respect of any employee who is r€>- 
tained in service subsequent to the attainment by such employee f 
the age of superannuation unless such retention is made in .accordance 
with these rules of with |irior apprbyal' of tho Director o^ in accor^ 
dance with the gesneral instruGtions issued by the DirectbiQr,

(3). No aid shall be admissible ift- the case of an employee ren^ 
dering gratuitous service*

Provided that if an ei'aployee is approved by the Director to work 
on paj^ time and salaried basis th^'a^issible grant in his case shall 
be ca^lated at the rate of pay speciMed^for similar category of
teachers employed in Government schools and in proportion to the time 
spent by him for teaching work otherta^ religious instruction*
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(̂ ) ’ The minimum risumb^ of weekly ;^eriod of actual - sea’llar lAs— 
tructioh 'required to qualify a teacheJt for full staff grants shall 
not 2)e less than tliat laid down from time^tb time for teacher of 
a similar grade in a Government school 8

Provided that the stqff grant may be reduced or disallowed if 
this (TO^dition is not fulfilled*



■ -CHAf?TER̂  Vi r : i
SCHOOL PROPERTY -

72i Particulars of school propea?ty to be furnished to th@̂  
appropriate authority - The chairman or managing committee 
of wveryaided-^choolishall furnish to?the appropriate ■ 
authority, in :Forra iV, statements (in triplicate) of all ■ -■ 
movable pr^operties of the school* -l::
73i Transfer;;o.f school property ~ .Where 'any school prbperty 
movable or immovabie has been acquired" vvholly or'partly out '' 
of the funds provided by the Administratojr by yvay .of , ai,d, >, 
such property may be transferred without the previous ' , ^
approval of the appropriate authority if such school property 
is declared by the a;ppropriate authority to. be. obsolute,  ̂, j,- 
sutplus' or unserviceable,' such ‘̂ ispos.aiyshall beZ"'̂
made by pulDlî c auc.ti0ri or Jh such: 
specified by 'the appropriate â ’thority.
74* ;iForrft.;aad timC'^03? 'appeaĵ  ̂ peraori vagg^X^v^
grant or" refusal of permission under sub-sectioht^) of 
section , 7 may pref er an appeal to the Admipistrato:?: within ( 
'jthlrty: daŷ $ ̂ rom the date of ; cpmitiunr datibn; of̂  rOf', t
ref usal of joermissioh' to scteol ; prop̂ r1:y:j_ :an^7eye^
such appeal $hall 'be pref efred, ih tho f orm of an ' ̂ ppli^at^ 
and contain the particulars of"the school property' proposed 
'tO'be., t r a n s f e r r e d , - r

Provided that the Administrator may.j .iifi he is satisfiied \ 
that the appelant was prevented by sufficient cause from 
preferring the appeal within the said period of thirty days 
extend the period by such further period not exceeding thirty 
days, as he may think fit,

CHAPTER VII
RECRUITMENT AND TERMS AND CONDITIONS OF SERVICE OF 

EK\PLOYHES OF THE PRIVATE SCHOOLS OTHER THAN 
UNAIDED MINORITY SCHOOLS

75, Recruitment - (1) Notr ‘.ng contained in this Chapter 
shall apply to an unaided minority school*
(2) Recruitment of employees in each recognised private
school shall be made on the recommendation of the Selection 
'Commi'tte'e* .......................
(3 ) The Selection Committee shall consist of
(a) in the case of recruitment of the head of the school ;~

(i) the Chairman of the managing committee |
(ii) in the case of an unaided school, an educationist 

nominated by the managing committee, and an
educationist nominated by the Director |

(iii) in the case of an aided school, tv/o educationists
nominated by the Director, out of whom at least one 
shall be a person having experience of school 
education j

(iv) a person having experience of the administration 
of schools, to be nominated, in the case of an 
unaided school by the managing committee, or in 
the case of an aided school, by the Director |



(b) in the case of an app8intment of: a teacher (other than the
head of the school) .

' V
(i) the chairman of the nanaging committee*’ or a rnember

of the managing committee nominated by the chairman;
(ii) the head of the school j-

(iii) in the case of a primary school, preferably a female 
educationist having experience of school education ;

(iv) in the case of an aided school, one educationist to
6e nominated by the Director, and one representative 
of the Diructorj

(v) in the caso of appointment of a teacher for any class
in the middle stage or any class in the senior secon­
dary/junior college stage, an expert on the subject 
in relation to which the teacher is proposed to be 
appointed, to be nominated, in the case of an unaided 
school by the managing committee, or in the case of, 
an aided school, by the Director.

(c) in the case of an appointment of any other employee, not
being an employee belonging to Class IV,
(i) the Chairman of the managing committee or a member

of the managing committee, to be nominated by the 
Chairman;

(ii) head of the school 5 . .

(iii) a nominee of the Director y
(iv) in the case of an aided school, two officers having

experience of the administration of school, to be 
nominated by the Director 5

(4) Nomination of any educationist or expert as a member of the 
Selec-iion Committee shall be made out of a panel prepared for the 
purposa by the Advisory Board.
(5 ) The Chairman of the selection committee,, shall be nominated 
by the Director from among the members,.
(6 ) The Selection Committee shall regulate its own procedure.
(7) Where any selection made by the Selection Committee is 
not acceptable to the uanaging committee' of the School, the 
managing committee shall record its reasons for.such npn-accep- 
tahce and refer the matter to the Director for his decisi6n 
and the Director shall decide the same* -
(8 ) Where a candidate for rec^iitmerit to ariy post in a recog­
nised school is related to any member of the Selection Committee 
the member to whom he is related shall not participate in the 
selection and a'new member shall be nominated in the case of 
aided school, by the managing committee, in place of such meiftber.-
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(9) No managing committee sfehll entertain any application for 
employment from a person who;is already serving as teacher in a 
recognised school, wheifeher aided or not, unless the application 
from such person is duly forwarded by the chairman of the school 
in which such applicant is serving;

Provided that every application from such person shall be 
forwarded by the chairman byt any application in excess of three 
in a year shall not be forwarded unless the managing committee, 
for reasons to be recorded by it in wrfting so directs ;

Provided further that no such teacher shall be relieved of 
his duties exc(̂ pt after the exp#iry of a period of ;

(1) three months, in the case of a permanent teacher, 
from the "date on which notice of intimation to leave

V the school is given | and '
(ii) ohe month, iri the case af a teacher who is not perma­

nent teacher, from the date on which notice @f inti-
mation to leave the school is given ;

Provided also where the managing committee is in a posi­
tion to provide for. substitute for sue’- teacher earlier than the 
respective period specified in the fo going provision the mana­
ging committee may relieve the teacher of his duties on the expiry 
of such earlier period*
76. Relaxation to be made with the approval of the Director- 
where the relaxation of any essential qualification for the re­
cruitment of any employee is recommended by the appropriate selec- 
tron committee, the managing committee of the school shall not 
give effedt to such recommendation unless such recoirimendation has 
veen preciously approved by the Director.
77, AppDinting authority (i) The appointment of every employee 
of a school shall be made by its managing committee*

(2) Every appointment made by the managing committee of
an aided school shall, initially, be provisional and shall require
the approval of the Director.

(3,), , The partipul^r^ ,of eTtery, appoint^ient made byv the mana­
ging committee of an aided school shall be communicated by such 
committee to Director (either by registered post acknowledgement 
due or by messenger who will obtain ah acknowledgement of the 
receipt thereof) within 15 days fromihe date on which the appoint­
ment is made, /

(4) The Director shall be deemed to have approved an
appointment made by the managing committee of an aided school if 
within 30 days from the date on which the particulars of the 
appointment are conmunicated to him, under sub-rule (3). He does' 
not. intimate to the managing committee his disapproval of the 
appointment. . .

(5) Where any appointment made by the managing committee 
of a-n aided sch(5bl is not approved by the Director, such appoint­
ment may (pending the regular appointment to the post) be conti­
nued on an adhoc basis for a p®a?iod not exceeding three months 
and the salary and allowances of the |)erson so continued on an. 
adhoc basis shall qualify for the computation of the aid to be 
given to such school.



78* Prohibition agrdnst the employmGnt of dismissed employGes- 
No aided school shall employ, except with the previous 
approval of the Director^ an employee who has been dismissed' 
from service by another aided or Government school̂ vô r any i 
other institution. , '
79. Minimum Qualifications for appointment of teachers - 
Until separate rules specifying the minimum qualifications 
of teachers of schools, whether aided or not, are made by 
the Administrator in consultation with the Advisory Board 
and after giving the Affiliating Board or the appropriate 
authority, as the case may be a reasonable opportunity of 
being heard, the minimum qualifications for employment as 
a tua,chvjr«

(q) in a recognised unaided school shall not ..be lovv̂ ê 
than those specified by the Affiliating , Boar/d-; ?

Provided that-where nsb minimum qualif icatio:nsv have-''-■ 
been specified by the AffiliaJ^ing Board, ithe minimum qtta3.i>-r 
fications shall be ŝuch as have" beeh specified by the ' -jy.
appropriate authbrity ;!

Provided further that the managing committee of’ such  ̂ ■
school mayi specify qualification higher than, those' oi:' in 
addition to those, specified by the Affiliating Board .or 
the appropriate authority, as the case may be, but no.; such 
higher or additional qualification shall be specified in -
relation to a j:eacher who is already serving the school j

(b). j-:P an aid^Q schi.opl,̂  be those as have hejan
sioei ifi^d by the AdminiVtrator for appoihtmen't' to 
corresponding posts in Government schools -

(c) where-a post (other, than that of a teacher) in a '
school, whether aided or not, correspond to any 
post in the Government schools, the min.imufn'qual­
ifications for recruitment to such post shall.be 
such as may be specified by the Director.

80o Appointment of' part-time teachers to be permitted in 
primary schools or primary stage of any school - (1 ) It 
shall be lawful for the managing committee of a primary 
school or the managing committee of a schaol having, a 
primary stage to appoint for the primary stage, a female ■ 
teacher on a part-^time but regular basis .|

Provided that not more than twenty per cent., ô  ̂ the , 
total 'strength of teachers of the primary school.or primary 
stage,- as the case may be, shall -be appointed on a part- 
time basis „ '  ̂ :

(2) The salary and allowances admissible to a female 
teacher appointed on a part-time but Regular basis shall , 
be one-haif of those of a full time teacher appointed-on 
a regular basis, . , -

Provided that medical facilities and pther benefits : 
(not being pensionary, provident fund or retirement.-bepe^its) 
admissible ;to a part-time f emale^^^eacher . ,shall '̂be the same / 
as are admissible to a full-time teacker,>' ■ • ' :
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(3) If any part-time female teacher is appointed on a 
whole, time basis, one-rhalf of the period of service rendered 
by such female teacher on, a part'-time basis shall be reckoned 
as qualifying service for the purpose of somputation of 
pension and other retirement benefits admissible to her.
81* Minimum \zfualifications for recruitment to other f)oetSo- 
In the case of an empioyee other than a teacher the quali­
fications for recruitment shall be the same as are specified' 
by the Administrator for appointment to corresponding posts 
in Government schools^
82. Power to relax qualifications -- (1) The Affiliating 
Board, or in the case of primary or middle schools, the 
appropriate authority, may, in case of non-availability of 
trained or qualified teachers in a particular subject, 
relax the minimum \afualifications for such period as it may 
think fit ;

Provided that no such relaxation shall be made except 
with the previbous approval of the Director,

(2) The minimum qualifications may also foe relaxed by 
the Affiliating Board or the appropriate authority^ as the 
case may be, in the case of candridates belonging to ithe 
Scheduled Castes or Scheduled Tribes s

Provided that such relaxation shall b^inade in accor­
dance with the orders on the subject made by the Mizoram 
Government from time to'tiriiea ov —
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83. Age limit - The minimum and;.'raaximum of age limit for 
xecruitm^nt to a recognised private schgpi, whether
or not, shall be the limits specified by the Administrttor
for appointment to correspdncjing posts in'Government sdhools:

Provided that the age limit may -be, relaxed in the case 
of a candidate belonging to the:; Scheduled Castes or Scheduled 
Tribes or any other special cat'egory of persons in accordance 
with the orders on the subject rmade by, the f/iizoram Government 
from time to time, ; ... r,;
84, Probation - (1) Every employee shall, on initial 
appointment,' bO' on'probation'foi: a ^eriodr'of . two " y e a r s ; 
w^ich may be extended by the appointing authQ:rity by another 
year and the services of an employee may be terminated 
without notice during the period of probation it the work 
and conduct of the employee, during the' said- period, is' not, 
in the opinion of the appointing authority, satisfactory ;

Provided that no termination from the service of anŷ  
employee on probation shall be 'made .̂-y an aided school 
except with the previous approval of the Director, . '

(2) If the work and conduct of an employee during the 
period of probation is found to be satisf.'ictory, he shall 
bo on the expiry of the period of probati.m or the extended 
period: of probation as the case may be, confirmed with effect 
from the date of expiry of- the said perioa;

(3) Nothing in this rule shall apply to an employee 
who has been appointed to fill a temporary vacancy for a 
limited periodc
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85o Medical cortificate and character certificate ~
(1) Every appointment in a recognised private school, whether 
aided or not, shall be subject to the physical fitness and 
good character of the appointee.

(2) A candidate selected for appointment shall be 
required to produce a medical certificate of fitness from 
a hospital established or maintained by Government or any 
local authority or from a registered medical practitioner 
approved for the purpose by the Director and two certific­
ates from two different members of Parliaments or members 
of Legislative Assembly of Mizoram or gazetted officers or 
members of a local authority^ not related to the.candidate 
certifying the character of; the- appointee.

(3) In the case of an aided school, a copy of the
medical certificate and a copyeach of the certificates of 
character shall be enclosed with the grant in aid papers 
claiming, for the first time, .the. salary grant of the 
appointee. . - :
86. Fixation of pay-(1 ) The i.nitial pay of an employee, on
first appointment, shall be f^xed ordinarily at the minimum 
of the scale of pay ; 4-

Provided that a higher initial pay^ in the specified 
scale of pay, may be given toa person by the appointing 
authority';

Provided further that, no higher initial pay shall be 
granted in the case of an aided school except with the 
previous approval of the Director. j

(^) The pay of an employee on promotion to a higher 
grade or post shall be determined by the same rules as are 
applicable to the employees of Government Schools*
87. Filling of vacancies - Every vacancy in an aided school
shall be filled by promotion of by direct re^cruitment in 
accordance with such rules as may be made by the administrator 
in this behalf, ' '
88. Seniority - ,(1) Seniority of employees shall be deter­
mined by the order of merit in whi'dh they were selected
for appointment to the concerned post, those selected on 
an earlier occasion being ranked senior to those selected 
later.

(2) Inter seniority between direct recruits and pro­
motes shall be determined according to the rotation of 
vacancies between direct recruits and promotes which 
shall be based on the quotas of vacancies reserved for 
direct recruitment; and promotion respectively in the 
recruitment rules.
89. Retirement afe- (1) Except where an existing employee 
is entitled to have a higher age of retirement, every 
employee of a recognised private school, whether aided or
not sha^l ̂ hoSd^^fice until he attains the afe of 60 years? ar^'n

% h ^  thel^^naging committee may grant, exten­
sion to a teacher for a period not exceeding two yeats in 
the aggregate, if in the opinion of the managing committee 
such teacher,is fit for such extension and has no mental 
or physicaloindapacity which would disentitle him to get 
such extension.' ■



Provided further that no such extension shall be granted 
in the case of a teacher of an aided school except with the 
previous approval of the Director s

Provided also where a teacher attains the a^e of 
superannuation on or after the 1st day of Novemberp of any 
year such teacher shall be re~employed upto the 30th day 
of April of the year immediately follovy/ing«

(2) Notwithseksnding anythinc contained in sub-rule(1 ) 
where a teacher has obtained a National or State Award 
for rendering meritorious Service as. a t^eacher or where he 
has received both the. National and State Awards as afore- 
saidy the period of service of such teacher may .be e>itended 
by such period' asrthe Administrator may, by general or 
special order^ specify in this behalf* . ; .
90, Leave of absence Every employee of, a, recognised :
private school, aijded or not, shall be entitled to such 
leave as are admissible to employees of a eorcesponding 
status in government schoolsi / *
91. Confidential reports - .(1) Confidential reports in :
relation to the heads of schools and other employees, of 
recognised school, whether aided or not, shall be main­
tained in the form spedifi*ed by. the Administrator in this  ̂ , r
behalf„ - ,

(2) The form referred to in iS;Ub-rule( 1 ) shall consist 
of two parts, of which the first part |s;ha,11 cmntain factual 
assessments with regard to hisiperî prrriance is recorded in 
the second part of the report i \

(3) The signature of the.concerrfed employee shall be
obtained on'the first part of,the confadential report 
before any opinion vath re<^ard t<3̂ his performance is rec­
orded in the second part of the report ;  ̂ /

Provided that if the heMd of school or? other 
employee refuses to affix Wis signature to the factusal y 
assessmont of his work, the authority recording the con-; 
fidential report shall a, record of such refusal and
compiG:ce in confidehtial reports-  ̂ j :';  ̂ >
, , . {4)'The confidential' fepori: shall be recot'ded, every; ' ■
year, by the head of the school in respect of the oaiployees 
working under him and every subh eonfi'dential repprt shall ( <1; 
be reviewed by the' managing conimitt<̂ feV '

(5) The confidential report in respect of the ,head of 
the school shall be record,e4v, ̂ eveyy year,, by the, chairman
of the managing committee jand H5yQ;ry ;:;Sueh ;Con(flideh : ̂
report -shall be reviewed by the . nianaginQ committee# . y "

(6) Any adverse entry in the confidential report/ in 
relation to any head of the school or other employee shall 
be communicated to him by the chairman Of the ma'naging com­
mittee and every such communication shall ‘be made in accor­
dance with the instruction issued by the Mizoram Government^ 
in respect of the employees of that Government,.

(7) Any employee of an aided school whos is aggrieved 
by any aaveete entry in.his confidential report may, within 
thirty days from the.date on which such adverse entry is 
communicated to him, prefer an appeal;against such entry
to the Director^ and the Director, may, after giving to; the 
managing committee a reasonable opportunity of showing cause 
make such alternations in the entries in the confidential 
report as he may think fit and mayî i for the purpose require
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the managing coirrnittee to produco the concerned confidential 
report,

(8 ) The confidential report in relation to the head of 
the school shall be kept in the safe custody of the chairman 
6f the rnan§ging committee and the confidential reports in 
relation to the ccher employees of the school shall be kept 
in the safe custoay of the head of the school.
9 2, Private tuitions - No teacher shall undertake private 
tuitions or private, employment or otherwise engage himself 
in any business^
93o Number of houj's to be devoted to the teaching of stud- 
ents-(1 ) Every tea^'her shall devote in a year not less than 
1200 hourG to the ‘:viaching of students out of which not more 
than 200 hours may be required to be devoted for the coach­
ing ̂ in the school premises^ of weak or gifted students, 
whether before or after the school hours s

Provided that if any teacher is required to devote more 
than 1200 hours to the teaching of students, extra remuner­
ation shall be paid to him such rate as may be determined 
by the managing com.m.ittee, for every hour in excess of 120 0  
hours devoted by him to the teaching of students^

(2 ) In the case of an aided school;, the extra remuner­
ation referred to in sub-rulo(1 ) shall be subject to the
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remuneration may be recovered from the students at such 
p^\;portionate rates as may be determined by the managing 
committeeb
94. Su.spension-(1 ) Subject tp the provision of sub-sections
(4) and (5) of section 8 , the managing committee may place 
an employee of a recognised private school, whether aided 
or not, under suspension s-

(a) where a disciplinary proceeding against such empl-, 
oyee is contemplated or pending : or

(b) where a case against him in respect of any criminal 
offence is under investigation or trial j or

(c) where he is charged with embezzlement ; or
(d) where he is charged with cruelty towards any stu­

dent or other employee of the school 5 or
(e) where he is charged with misbehaviour towards any 

parent, guardian, student or employee of the 
schoolj or

(f) where he is charged with the breach of any other 
code of conduct.

(2) No order for suspension shall remains in force for 
more than six months unless the managing committee, for 
reasons to be recorded by it in writing, directs the con­
tinuation^. of the suspension beyond the perioci of six months:

-Provided, that where a suspension is continued beyond 
a period of six months^ the Director may, if he is of 
opinion that the suspension is being unreasonably prolonged, 
revoke the order of s.uspension« '
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(3) An employoG of a recogniSGd private school, whether 

aided or not, shall be deemed to have been placed under 
suspension by an order of the appointing authority ;

(a) with affect from the date of his detention, if he
is detained in custody for a period exceeding forty 
eight hours on a charge of an off ence ̂ which in :the ; 
opinion of the managing committee: .involves moral 
turpitudj I :

(b) with effect from the. date of his" conviction, if: in.' 
the event of a conyi'ction for ah offence inirolving, 
in the opinion of the managing committee, moral : 
turpitude,, he is - sentenced to a term of imprison­
ment exceeding forty-eight'Eburs and is not forth­
with dismissed or removed cr compulsorily retired 
from service consequent on such conviction.

Explanation':- The period of forty-^oight .hours referred 
to in his rule' shall be computed, fro-ra the cOTOGncement of 
detention or conviction, as the/'case mavi be, and for this 
purpose, intermittent periods of detention shall be taken 
into accounts < ̂

(4) Vi/here a penalty off ,dismissalremoval of compulao3?y 
retirement from-service^ irnposeti/Mpon an; empid^^ is set aside 
or rendered vo-idjain consequence of', oj: by, a decision of a . 
court of law or of the tribunal, and the/disciplinary 
authority on a consideration of the'-xlr^umstanees of the 
case decides to hold further inquiry against such employee
on the same allegations on which the-;penalty of dismissal 
removal of compyilsory retirement was ■bflginally imposed, 
such employee shall be ,deome,d to have b̂ een placed under 
suspension by the managli-ng' !CX)inmtittee .froiti the date or 
original order of dismissal^, removal or compulsory retire­
ment and shall continue to remain under ^uspcihsion until 
further orderso .

(5) (a) An prder of suspension made or deemed to have 
been made in these rules shall continue to remain in fotce , , 
uhtil It is modified or revoked by the managing committee
or the Director, ^

(b)Where an employee is suspended or is deemed to
have' beeri û's|5ehd'ed' cind 'ahy' cJth.ex 'dis.'cî linary proce'eding ' ' 
is commenced aga-djni&t him during the 'continuande of that 
suspension, the managing committee m.ay for reasons to -bê  
record;-d 'by it in writing>o (fiire.et that the employee shall 
continue to be under suspension until the tefmihation of all 
or any such proceedings '  ̂ .

(c) An order of suspension, maderor/deemed to have been_ 
made undeE these rulds '<may, at - any time j be ̂mffidif ied or 
revoked by managing committee or in the case ,o.f an aided >
school, byi the Dii^ctar t., ;• ;o . ^ .

95. Subsistence allowance-(1) An wmployee under sus­
pension shall, in relation to ..thepcriod of s.uspension,; be 
entitled to the followrhg''payments, namely s-

(a) a subsistence allov^ance at an; amount equal to on^- 
half of tha pay last dtawn by him and in addition 
to such pay,'dearness allowance at the appropriate 
rate to be -paid in the same manner; as salary :



Provided th'̂ t whera the- period of suspension is Extend-, 
ed beyond twelve months, the managing committee shall be 
competent to vary the amount of subGistence allowance f or• 
any period subsequent to the period of past tv;elve months 
as follows s-

(1) the amouut of subsistence allowance may be increa­
sed by a suitable amount, not exceeding fifty pet 
cent of tr>e subsistence aM-^wance admissible for 
the perio::; of first twelve '-months >' if, in the opi­
nion . of tne manarirjg coro:"iittee p to be recorded in 
writing'y the period of suspension has been pro­
longed, f-cr reasons not directly attributable to 
thu wmplo-/ee  ̂ ■

(ii) the amounc of subsistence allowance may be reduced 
by a suitable amount not exceeding fifty per cent 
of the subsistence allowance admissible' for the 
first twelve montns^ if̂  in the opinion of the 
managing committecp to be recorded in writing, the 
period uf suspension has been prolonged due to ' 
reasons directly attributable to the employee ;

(b) any other compensatory allo^'ance admissible, from 
time to time, on the basis of pay of which the 
employee was in receipt on the date suspension i

Provided that the employee shall no*;: be entitled to 
the compensatory allowance unless the managing committee is 
satisfied that the empJ.oyee continues to meet the expendi- 
ture for vyhich compensatory- allowance is admiissible ;

(c) no payment of subsistence aJlowance shall be made
unless the employee furnishes a certificafe the

■ ef̂ fect that he is not onqeged in any other
ment, business; profession or vocation ?

Provided that in the case of an employee dismissed^ ‘ a 
removed or̂  compulsorily retired from service, V\/ho is deemed ■ 
to have been placed or to continue to be under suspension 
and who fails to produce such a certificate for-any '^efiod 
or periods during which he is deemed to be placed or con- , 
tinue to be under suspension^ he shall be entitl-ed to the 
subsistence allowance and other allowances oqual to be ampunt 
by v\/hich his earnings during such period,-or periods, as the , 
case may be, fall short of the smount of subsistence allow­
ance and other allowances that would otherwise be admissible ; 
to him I where those subsistence and other allov,;a,nces a4- 
missible to him are equal to or less than the amount earned
by him, nothing in this proviso shall apply to him;

(2) If the managing committee fails to pay. any sub- 
sistence allowance or compensatoty allowance within thvirty 
days from the date from which the payment becomes due, the 
employee may appsalto the Director, who may pass appro-■ 
priate orders ;

Provided that in the case of an aided s c h o o l , m a n a ­
ging committee shall deposit with the Administratd#'ij:s ’• 
share of the subsi^stenGe allowance and t'he. Administrator, 
shall make arrang&ents f;pr. the - payTO of. the -sub,sistence 
ailonance ladmissible fe#'Employee under- sU’spensioh^

Nation*! Sjweau tJnft,
National

g „a.n-d A'!0>|fv|5rrT,‘̂ f jcr
’ D O C
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(3) If any doubt arises with regard to the application 

of this rule, the same shall be resolved in accordance with 
the orders issued by the Mizoram Government in respect of 
its employe^js*

(J4) v\/here a suspended employee is exonerated a^ter ■ 
disciplinary proceeding or where any criminal prosecution 
against a suspended employee ends with an honourable acqui­
ttal, the salaries and allowances of such employee minus 
the subsistence allowance received by him from the date on 
which he v\̂as suspended,
96, Penalties and disciplinary authority - The following 
penalties may, for good and sufficient reasons, including 
the breach of one or more of the provisions of the Code of 
Conduct, be imposed upon an employee of a recognised private 
school whether aided or not, namely

(a) Minor penalties s-
(i) censure ?

(ii) recovery from pay the whole or any part of any
pecuniary loss caused to the school by negli­
gence of breach of orders ^

(ii:il) withholding of increments of pay ;

(b) Major penalties
(i) reduction in rank ?

(ii) compulsory retirement ;
(iii) removal from service, which shall mot be a

dis-qualification for future eDfLpioyraent in
' % any other recognised private school |

(iv) dismissal from service, which shall ordinarily
be a disqualification for future employment 
in any aided school.

Explanation -r The following shall not amount to a
penalty vyithin the ,m^a,ning :of this rule namely-s- . , .  ̂  ̂'

(a) stiippage at the efficiency bar on the ground of 
unfitness to cross the bar ;

(b) retirement of the employee in accordance with the 
provisions relating to superannuation or retirement^

(c) replacement of a teacher, who was not iẑ ualified at 
the-date of his appointment, by a qualified one ;

(d) discharge of an employee appointed on a short­
term of ficiating vacancy caused by the grant of 
leave, suspension or the like,

9?* nDiiSciplinary authorities in respect of employees^
The disciplinary committee in respect of every recognised 
private school, whether aided or not, shall consist of

(i)' the, chairman of the managing committee of the school;
(ii) a nominee of the Director in the case of an aided 

school, or a nominee of the appropriate authority-, 
in.the case of an unaided school j
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(iii) thi head'<̂ )f the school except the' di^scipli-

nary proceeding is against him and wh6'r̂  the dis- 
c;lpliriary prboeedin§ i^ ̂ gaiinst the H e M  of ;the 
school, the Head of any other school, ’nominated 
by; the Director ; - .* ■ a;- .

(iy) a . teacher who is a member of the managirig cpmmittGe
o f - these ho p1  ̂ n omi n a t ed by the Ch a i rmah o^.such 
: managing committee^ ' -I

98. 'procejdure> ,f or imposing minor penalties - No order 
imposing a minor penalty shall be made except after inform­
ing the employee in vvriting of the proposal to take action 
against him ted'^the allegation>on which such action is p;ro~ 
posed to be taken and except after giving to the employee r;:: 
an opportuni'ty to make any representation against the piror-, r ■ ; 
posed action*
99.0 ProcedurG"‘fbt imposing major penalty — (1 ) Na-order  ̂
imposing bn ah' employee any majbr^ pen'alty shall be. made -. .
except after an inquiryy held; as far as may In th;e i
manner specified below

{aj tile disciplinary authority ‘shall frame definlrte
; charges on the basis of , the, allegation on whi:Oî,.,̂_the 
inquiry is proposed to be held and a copy' of 
charges together with the ;Statement, of , the all,eg 
ations on which they are, based sĥ all be f urn-3, shed 
to the employee: and hQ shall be fequi:rod ta; 
v/ithin such time as may be specified by the disci-
plinary authority^ but not later than two weekd,"..^
a written statement of his defence and alsib to )

: stdrte whether he desires to be heard in person |
, (b) XwiGeipt of the written statement of 'def'̂ hce, or 

where no such statement is received within,,the spe­
cified time, the disciplinary authority may itself 
ma-ke inquiry into such of the charges as are not 
admitted or if considers it necessary so to do,

7’ avppoint an inquiry officer for the purpose ; , ,
(c) at the conclusion of the inquirji, the: inquiry ^
, x,;;. shall prepare a report of the inqwiry J t
 ̂ ;̂ ^arding his firidings on each of the charges :v:
 ̂̂ f H o g e ^  the reaohs therefor ;

disciplinary authority shall, consicier, ^
recofd of the inquiry and record its findings "oa\̂   ̂ ; 
each charge and if the disciplinary authority is'
Gf ";op±r7ion that any of the major penalties ŝ hooild 
be^impdsed, it shall - ̂ . i v : ; t

Xi) furnish 'to the employee a copy of the report ofrtjr̂ .̂
, . ̂ nqu^ whwre , an inquiry has/been ml̂ de 't̂

, ;■■■ V ■■suoh.rofficer . r  ̂‘ !
" -(iiO^iv#' him notice iin ̂ ritir̂ <g st^ating the action 
 ̂' iOp/(5’sed tO 'be tak^n Liri regard >td'him and calling:;

' upor̂  ĥ im ■ "to ̂ -suMit Y#ithin the specified timeip not' •  ̂
exceeding two weeks, such representation as tee:nr 

I j ; :̂nay; wi§h to make .̂ against, the proposed action ;

■ (lii) oh receipt-of^the r@pre$'6htmtion^ if any, made by 
' ; the ‘employe6,- the ditcipiinan^^ authority shall

detdirmih^ that penali'tŷ  if cany , should be-imposed 
on ffhe employee' and icommanicate its tentative : 
decision to impose the penalty to the Director for 
his prior approval 5



(iv) after considering the representation made by the 
employee against the’penalty,the disciplinary 
authority shall record its findings as to the 
penalty v\/hich it proposes to impose on the employee 
and send its findings cind decision to the Director 
for his approval and while sending the ease to the 
Director, the disciplinary authority shall furnish 
to him all relevant records of the case including 
the statement of. allegation, charges framed against 
the employee, representation made by the employee, 
a copy of the inquiry report, where such inquiry 
was made and the proceedings of the disciplinary 
authority j '

(2) No order with regard to the imposition of a major 
penalty shall be made by the disciplinary authority except 
after the receipt of the approval of the Director.

(3) Any employee of a recognised private school who is 
aggrieved by any order imposing on him the penalty of com­
pulsory retirement or any minor penalty may prefer an appeal 
to the Tribunals

lOOoPayment of pay and allowances on reinstatement - 
(1 ) VVhen an employee who-has been dismissed, removed of com­
pulsorily retired froi][i service is reinstated as a result of 
appeal or would have been so reinstated but for his retire­
ment on superannuation while under suspension preceding the 
dismissal, removal ar compulsory retirement, as the case may 
be, the managing committee shall consider and make a specific 
order -

(di) with regard to the salary and allowances to be paid
to the employee for the period of his absence from duty 
indluding the peraiod of suspension preceding his 
dismissal, removal ox compulsory retirement, as the

• case may be and
(b) whether or not the said period shall be treated as 

the period spen'l? oTt' duty/
(2) Where the managing committee is of opinion that the 

employee who had been dismissed, removed or compulsorily 
retired from service has been fully expnerate^d^ tjie m̂pl,oye,e , , , 
shall' Be'paid' the full salary and allowances to whmch he
would have been entitled had he hot been dismissed, removed or 
compulsorily retired froxa service or suspended prior to 
such dismissal, reinpval or compulsory retirement from service 
as the case may, be s

Provided that where the managing committee is of opinion 
that the termination of the proceedings instituted against 
the employee had been delayed due to reasons directly 
attributable to the employee it may, after giving a reason­
able opportunity to the employee to make representations and 
after considering the represantation, if any, made by the 
employee, direct, for reasons to bo recorded by it in writing 
that the employee shall be paid for the period of such delay 
only such proportion of the salary and allowances as it may 
determiheo

(3) The payment of allowances shall be subject to all 
other donditions under which such allowances are admissible 
and the proportion of the full salary and allowances deter­
mined undea? the proviso to sub-rule (2 ) shall not be less
than the subsistence allowance and other admissible allowances.
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-:• CODE i OF .CONDUCT F'0R TE^HfES AND OTHER E^jLC^EES

i‘v01, Employees of - recog-nised schools to , . ̂ pverped by the
Godo;of ̂ Con̂  ̂ - Every employee of ^recogni§eS .school, 
whether aided or not, shall be governed by.tBe-Gode of 
Go^nduct. as specified in 4his Chapter, and every such employee 
shall be liabte; v(\."uhe-^ ac''ion, specified;in
jrule 94, rf or . th^. I-̂ each o-!;; c.ny po;ovision., of the Code of 
'Conduct''r I .

Provided that in the case of an.empioye^ of'jan unaided 
minority school, the penalties for the breach o f ^ ^ y  provis­
ion of the Code of Conduct:shall be such as may b6 specified 
in; ,the cpn,tract of̂  servic ê betocen the; management of the^ 
school anC-the concerned ̂ GiBployee^
102, Code of Conduct for teach'fers -r (1 ) The Code of Conduct 
for the teachers of the* recognised schools, including unaided 
minority schools, shall be as'follows

 ̂ ) 'No^teacher shall « ^ -j "
(i) knowingly or wilfully neglect his du-iies s

(ii) propagate throi’C''̂ 'his teaching lessons or other 
wise communal or sectarian outlook, or incite 
or allow any siudent to indulge In communeal 
or sectarian activity ;

(iii) discriminate against any student on the ^^ound 
of caste, creed, languafQ? place of origin^ 
social and cultural background or any of them f

(iv) indulge in, or encourage any form of malpractice 
connected with examination or- einy othê : school 
activity j ,

(v) make any sustained neglect in correcting 
work or home-work done by students 5

(vi) while being present in theschool, absent him­
self except with the previous permission of t^e 
head of. the sphool from the class which it is ; 
required ;to attend ;

(vii) remain absent from the school withoui leaVe : 
or without ttiev previous permissiorv of the head 
of the school 5'

Provided that where <such absence withour leave or with­
out the previous permission of̂  the head of the school.is due to 
reasons beyond the control of the teabher^ it shall be 
deemed to be a breach of the- Code of Conduct, if return 
to duty, the teacfeer; has applied for and obtained, ex post 
facto, the nece$s.ai*y sanction: for/,the lea^e^ ,

(viii) accept^ai^;job of. a remunerative character- 
from any source other than tpe school or give 
private tuitlori to any studifit or other persoh 

, . , or engage hii^self,dnrapy;::bu9fness s i
:4 ) V f prepare -or publi ̂h arty boofe or b o ^ s , commohly : -

knofwn Xas or assist J ŵ  ether ̂ directly or
inde»irectiy in their pviblicrtion-^^

(x) engage tiimself as,a selling agent dr canvasser . 
for'apY pubiis,hinq firm or ;:rQder:'̂ .̂r
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(Ki)ask for or accept (except with the previous sanction 
of the Director, in the case of an aided school, of 
of the managing committee, in the case of an ur^aided 
school), any contribution, or otherwise associate 
himself Vsiith the raising of any funds or make any 
other collections, whether in cash or in kind in 
pursuance af any object v»/hafsoever, except subscri­
ption from the members of any association of tBachers;

(xii)enter into any monetary transactions with any student 
or parent 5 nor shall he exploit his influence for 
personal end| nor shall he conduct his personal 
matters in such a manner that he has to incur a debt 
beyond his means to repay 5

(Klii)accept, or permit any member of his family or any 
other person acting on his behalf to accept, any 
fift from any student^ parent or any person with 
whom he has come into : contact by virtue of his 
position in the sch6ol.

Explanation -(a) The ekpression "gift” shall includ«e 
free tiransport, boarding, lodging or other service or any 
other pecuniary advantage when provided by any persoh other 
than a near relation or persomal friend having no dealings
with him in connection with the ŝ chool*

Note- A casual meal, lif^ or other social hospitality 
of a casual nature shall not be a gift.

(b)' On occassions, such as weddings, anniversaries,
funerals or ireligious function when the making uf 
a gift is in,conformity with the prevailing reli­
gious or social practice,, ̂  teacher may accept 
gift if the value thereof does not exceed Rs, 1 0 0 5

(xiv) prattice, or incite any student to practice, 
casteism, communalism or untouchability 5

(xv) canse, or incite any other person to caXâ e, any 
damage ,to school: property |

' '(jcvi) beĥ vfe,' or'encourage'dr ' incite'any j^tudeht,' teacher ' 
or other employee to behave in . a rov\/dy or disorderly 
manner in the school premises 5 ; : ■ .

(xvii) be guilty of or encourage, violence, or any con­
duct which involves moral turpitude ;

(xviii) be guilty of misbehaviour or cruelty towards any
. parenty guardian, student, teacher or o t h e x ,  - 

employee b.f the school^
(xix) organise or attend any meeting during the school 

hours except where he is required or permitted 
by the head of the school to do sft |

(kk) be a riiember of any Political Party 5
(xxi) an active part in party politics 5

(c) every teag^r shall ~
(i) be punctual in attendance and in respect of 

hiŝ  class-work and also for any other wotk 
connected with the duties assigned to him 
by the head of the school;

(ii) abide by the rules and regulations of the 
school and also show due respect to the 
constituted authority!#
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(2) Nothlhg contained;Vi^ (.1 ) shall be deemed'

-to take av\/ay. or abridge the right of a toacher
(a ) to appear at any/examination to improve his ®fuali~

;,ficationŝ '''
(b)/to become or to dontinue tb be,̂  any - \

iiteraxyy sciehctific or professional organisation 5
(c) to make any r^pi^esentat^^^ for the rediressal- of any 

bqna fide grievance- subject to thieondition' that 
such representation is noti^made in any(irude or 
inciecorous language j

(d) organise or attend any meeting outside the school 
hoUrs, subject to the condition that such meeting
is held outside the school premises ■;

Provided that where any tea-hors organisation or asso­
ciation does not have any facili:ty to hold any nleeting out­
side the school premises, a >meeting of such organisation mr 
association for the bona fide p>urposes may be held within 
the premises but before (br .after the school hours with the 
previous permission of the; he^d- of the school,

(3 ) The breach of any cpnciition specified in subv-rule 
(1 ) shall be deemed to be a br;ea of the Code of Conduct.
103, Code of Conduc.t for other employees t The Code of . .
Conduct specified for teachers,shall,, so far as may be^ 
apply to other wmployees of a recognised private school, 
including an unaided minority school* ( ;.

CHAPTER IX
ADDITIONAL BENEFITS ^

■ ' L'F ■104. Every employee of a recognised p^rivate school,not toeing
an unaided minority school, shall.be'entitled to the follow­
ing additional benefits namely ‘ ;

Middle and 
Secondary schools, Primary Schools 

~ — -

(1 ) Children's Edu- As payable by Mizorara As payable by the 
cation Allov\/ance Administration to its appropriate auth-

employees^.;:h ority to l:ts '
employees.

(2) Re~imbursement 
of :‘T;Ation Fees ,

Free education or 
re-imbursement af;; 
tutlon fee as pay­
able by Mizoram 
Admini:$trationo

(3) Trave4iirig Ail-' According to the h 
owance and Saily-irules made by the 
Allowance. '’Mizoram Administra-

tion.
(4) LeaM Travel 

Concession*
According to“t he 
rules made by the' 
Mizoram Administra­
tion.

Fre^ education o r )  
re-imbursement of 
tution fee as pay­
able by the appro­
priate authority 
to it^ ,employees. ,
AccorcSlng to t;he 
rules made by the^ 
appropriate autho- 
rity.
According to the 
rules made by the 
appropriate 
authority*



105, Power to specify procedur.a for paymGnt of salaries etc- 
(1 ) The Administrator shall in' consultation with ttlje 
Accountant §ene±al, Assam etc. specify the detailed profile— 
dure for payment of pay and allov\/ances, pwnsion and gratuity 
re-imbursement,, of medical bills, accounting of Provident 
Fund and payment of other allowances^ such as childrens’  ̂
educational allowances to ,tthe employees of aided schobls.

(2 ) The Administrator shall in like manner, specify . 
the detailed procedure for the deposit made by the manage, 
ing committeo of recognised aided schools (not being unaided 
minority s6hOols) of their share of the: pa^ and allowâ nqes), 
pensidn, gratuity, provident fund and the benefits: ippecî i'ed 
in ryle 104.

chapter; -
UNk IDED MINORITY.SCHOOLS -Jbui M/r

- :  ̂ f106i Recruitment - (1) Recruitment of.empipyees in each 
recognised unaided minority school shall be made on the 
recommendation of a Selection Committ̂ ee^tiOiJ^^ constituted 
by the managing committee of that schools

(2) The'Selection .Committee; shall include : v n  . c r
(a) in the case of recruitmeht of 'th^^hesid ofVtHe  ̂

school
(i) the Chairman of the managing committee 5

(ii) an educationist, nomihated by; the managing
committee | and ' :

(iii) a person having experience of admipistratipn - 
p f s c h oo 1 s, momi na ted by the . mana gi ng ĉ ompfii 1 1  e e

(b) in the case of recruitment of any teacher other 
than the head of the school

(i); The chairman of the managinig committee 5 
(ii) the head of,the school 5 and;

• (iii) an educationist, nominated'by the giamaging 
committee,

' ' ' ' ' ' .('c) iri the'case'of 'recruiimerit of any other employee:-
(i) the Chairman of the managing; committee; ot any 

m of the, managing cotoittee' hbmiM by
the (Bhairman ̂

(ii) the head of the school.
(3 ) irfb Selection Committee shail Jregulate .ifts;;̂ wji%,pro­

cedure and in the case ̂ of' any 'dif̂ f eroiice . of opinion amongst 
the member’s of the Selection CommittGe: on any matter, it 
shal]. be decided, by the trust or society running the school,

(4) Where a candidate for recruitment t$ any post in an 
unaided minority school is related to any member of the 
Selection Committee the memtibr to whom he is related shall 
not participate in the selection and a new m.ember shall be 
nominated in his place by the managing committee of the 
scljool,

(5) The appointment of every employee of a school shall 
be made by its managing committee.
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(6) V\/hero any selection made by -the Select: ci. Committee 
is not acceptable to:i>he man§ging cpmrnittee., of thy school 
the mah^gin^ comtnittee , shall recprd It̂ :: such ' : ■
non-acceptance and ref the hi&;t'ter; to t he' trysi society /;
running the school and the trust or.society . as' the caselmay ’ 1
bCy shall decide the same* '' '
1 07« Minimum qualifications-( 1 j ..The minimuion qwaiification$. 
for appointment as a teacher of ,ah ;unaid^d minority school sha 
shall not bê  less thao those as cir̂  specifled; byth^ : ■
Affiliating Boardo . ' V " ^

(2) In the case of any employee other than a teacher 
the minimum qualifications for appointment shall be the 
same as are specified by the Administrator, for appointment 
tp the corresponding...post in the Govetnment..schools,

,(3) Where no minimum qualifications have been specified 
by the Affiliating Board in respect, of the post; of any t eachef 
the mimiriium^.qualifications. f or recruitment to such post may 
be spocifiedf by the Administrator, after considering such 
recommendation or sucgestions as may be made by the unaided, 
minority' school in this behalf*

(4) Where a post (other than that of a teacher) in an 
unaided mlraiority school daes ,not correspond to any post 'in th®-̂  
Government schools. The minimum qualifications for recrui-tmenc 
to such post may be specified by the Director after conside­
ring such recommendations or suggestions as:may be made by the 
unpaid minority school in this behalf.
108o Power to relax - The Affiliating Board, or where no 
qualifications have been specified by the Affiliating Board 
for the pest of a teacher in a particular subject, the 
appropriate authority may, in the case of non-availability 
of trained or qualified teachers in that subject, relax , 
the minimum qualifications for such period as it may think 
fit.
109# Contract of Service -(1) Every contract of service, ;;
referred to in sub-section (1) CkS section 15 shall fee '
entered into the form specified in the scheme of management ; 
before the employee is called uporl.to join hi§ duties.

(2) A copy of the contract of service referred to in
sub“Section(1 ) of section 15, shall .be/.fofwarded to, Admini­
strator by the managing committee of the concerned unaided 
minority school eith'er by registered post, acknowledgement 
due, or by a me s;s enger wi th i n thl r ty day a f r om- the da te on 
which the contract is entered’intoo" - ' ' : ■ o

(3) On., receipt of, a copy of the., contract: ,pf service ^
The Admirilstratpr ĥê p̂:afct:J.'cuiar such”’ V /
contract to 'fed fentd^dd in d reigi'ŝ dr. ̂ d' bê  m^ ^or
the purpose, to be knowjjx; as., the /Register of Contract

(4) The Adfnlhiitrator shall also cause' the copies of 
contracts- recei.yed by,, him tpf be preserye^d in suchi-manner
as he may ̂ siDedifŷ , ' ' . / . .. -. ̂

(5) If-oni:a:: scru^biny .of the copies of ■ contract recei-^ • 
ved by him. The Administrator is of opinion that the 
contract does not comply with the provisions fef sub-section
(3) of section 15 he may draw the attention of the school 
concerned to tthe deficiencies in the contract and require
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the school to modify the contract so as to bring it in con­
formity with t he provisions of sub-rsection(3) of section 15 
and thereupon the school shall take urgent steps for the 
tectification of the contract,

(6) V’/hon'H contract has been rectified under sub-ruLe
(5) a copy oi the contract as so rectified shall be forwarded 
to the Administrator for registration and;.on;receipt of the 
copy cbf such contract the Administrator shall causeV the 
contract to be registered in the manner specified in sub- 
rule (3). - ■ : : ; . .

CHAPTER XI
ADMISSION TO RECOGNISED SCHOOLS "

0-r Power of Director to regulate admissions to aided schools 
The Director shall regulate admissions to aided schools o‘r 
to a class thereof wither on the basj^ of an admissiiDn to 
aided schools or to a class thereof wither on the basis of 
an admission test or on the basis of ̂ he results of a stu-r 
dent in a class.
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11lo Admission test not to be held by aided'schools;-Save 
as otherwise provided in this Chapter, no :a ided sdhooi shall 
hold any test for admisisibn sny clas$ except wlt̂  ̂
written appro'val. .Qf thê  •

Provided that nothing in this rule shall prevent the ' , . 
holding; of test for the.,.admission to, any class higher than 
Class I of such candidates as have not Studied in rany' > 
recognised school, prior to their seeking admission* ; '
11 2t Po^er to Director^ to regulate manner f-of admission -'(t:) 
The Director may specify the manner mu which students shall ' 
be admitted to an aided school

:(2) Xhe Directpr-m^y^'"prepare in each year a plan f or th,e 
admission of student^‘"tvi ̂  .̂yajibus classes in the aided 
schools ;i•ri;;Mi■zbram̂ o ‘ - '

■(3) ■ Admission of stude^'ts to any aided school frorp an. 
unrecognised private' schoDl ^^ay^be ;regial'ated 'or prohibi'tĉ y'̂ '' 
by the Director.

(4) The Director may exclude any recognised, ciided
school from the purviev'; of the admission plan, ,

(5) The managing committed of.an aided.school not '
refuse admission of any student'who.is assigned to that- 
school under the admission plan,  ̂ "

('6')' Where the. circumstances of a case so ,require the 
Director may^ not\Afithstandin^ anything . containeid in the v 
admission plan, direct the admission of any studonjt, 
aided school anci. on receipt of the direction thê -head. of 
such school shall admit such student in the school.
113„ Admissions to be Vv'ithour any distin^.tion - Admission 
of students in aided schools shall be made withcjut any 
distinction of religion, race, caste, place of birth, or 
any of theiji* ,.,
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114. Manner of Admission~(1)7N6 student shall be admitted 
to an aided school unless ah apj^iication in the pfesJ^ribed 
form sicndd'by his parent ; 6:> ,̂ uarc:" an has been submitted to 
such ŝ qhool,:

(2) The p-:lrcnt or guardian shall state of birth of his 
child or ward in the application for admission,

(3) Every application for admission to an aided school
shall be kept in a separate file and f;orm part of the per­
manent record of the sc ho,or.;., :• : i
115ofEntry on the Rolls- A newly admitted student shall have 
his name entered on the rolls of the school on the date on 
which he first attends/his^,_class after making payment of all 
specified due.So  ̂" [ ' ■ " ̂ ^
116. Admission %q be .made-once a >year - Admission shall
ordinarily be made once a year and shall not Bo made after 
31st day of August of the year, except where the Director , 
being satisfied that for special-reasons like migration of 
a student from a school outside Mizoram-, the delay in ■ ••
s eeki ng a aiiis si on has been unavoidable and was due to cir­
cumstances beyond the control ,of the parent or the guardian 
of the studBBt, directs th^ admission of such student after 
that date. /
117. Admission of failed students not to be refused - A 
student who fails at any public examination shall not,, on 
that account, be refused re-admission in the school dr class 
by the school from which he had appeared at such examibatii^n.
118. Admission oil transfer certificate - (1) No student who 
had previously 'attended any recogniedd school shall bo ad- 
mtted to any aided school unless he produces a transfer or 
school leaving certificate from' the school which" was last 
attt)nded by him.

(2) Where la-student seeks admission to an aided school 
ori the basis of a transfer certificate'granted by a school 
in any State or Union territory ,other than .Mizoram such 
transfer certificate (exoept where such certificate has already 
been verified) be sent for verification and countersignature
by the head of the school in v\/hich admission is sought to 
the education authority of the district in which the school 
from which the transfer Gertlficaie was obtained is situated-,

(3) I^such transfer .^certificate has not already been
countersi^hed dr v'efified -of the-̂  transfer certificate and 
his admission shall be confirmed only on the receipt of 
the ■cerified7transfer ;cer̂ ifi-cate, from the State or Union 
Territory concerned^ ' ’ - ̂

1l9e Vy’M ’n migrating students;;pay .be
class n:4-'f,A , ,stude^ coming frdrQ anbthef ; recognised school 
shall not be admitt'ed to a class higher than the one in 
which he was studying at his former school unless the  ̂
transfer certificate states that he has been promoted to 
the next hiaher.class-
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120. Parent or guardian to submit an affidavit -(1) Where a 
candidate who had not previously attended any recognised 
school, applies for admissiop to class II or to any higher 
class lip to class VIII of a recognised school the parent
or guardian of such candidate shafl î ive full history of the 
previous education of such candidate and furnish‘an affidavit 
on a non-judicial stamp paper duly attested to t’̂he effect that 
such candidate for admission had not attended any recognised 
school till then and he shall be required to state in affi­
davit the exact date bf birth .of such candidate* - ,

(2) If a seat is available iri the class to which an ■ 
admission is sought, the head of the sdhool, in consultation 
with the District Education Officer, -shall arrange for ;a .. . r
tGS:t to determine the suitability of the student for admission 
to that class and admission shall be granted if the studqn^t 
passes in this test,
121. Regulation of admission to'ftlass IX (1) Mo; student, shall 
bo admitted to cla-ss IX unless heYhk^ passed class VIII af
a SGhbol. ' ■. v" ' '

(^7 Students Y(/ho, withour having passed the examination 
for promotion from class V^II of a recognised school have 
appeared as private candidates at any public examination 
shall not be admitted to class,IX or to .any class higher 
than class iĴ . .....
122. ppwer of Administrator to grant exemptions-The
Administrator may, if he is Satisfied, that the circumstarlees 
of a ot̂ ĥopl ?vr,Q is not possible for'it to comply
with a^ by provision Of this Chapter exempt any aided
school for a limited period, not exceeding two years, from 
the operation of all or any of the provisions of this Chapter,
123'̂  Povywi? to issue departmental instructions - The Director 
may issue instructions with regard to any matter not dovored 
by this, Chapter, relating to admissions to aided schools.
1 24. Admission to recognised unaided schooiŝ ^̂ ^̂  ̂ (1 ) 'T-ho ̂ ĥ 'ad 
of every' r'ecognised 'unaided school 'sliSll regulat'e/admissioTis. ' 
to a recognised unaided school or to any class thereof,either
on the baiisof admission test or on the basis of result in
a particular.class or school,

(2) Subject to the provisions of sub-rule(l) the pro- 
,visions of this Chapter shall so iar as may be, apply.,
to admission to a recognised unaided school as the apply
to admissions to an ; aided school*
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CHAPTER ;:ii 
PART A

3GfiQ.i:nFBi!S ̂ -AND OTHER CHARGES IN AIDED SCHOOLS
125, Admission Fees~(T) No admission.fee shdll be,charged 
or collected by an aided school for admission to any class 
up to ,class VIII„

(2) An admission fcE Rs, 3/- per student shall be 
charged and collected by the aided school for admission 
to any class in the Senior Secondary/Hunior College stage,
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but where a student has already paid and admission fee shall not 
be charged on his promStion to any.higher class in the same school 
but if he join any other aided school that other school may. c|:iarge 
and collect admission fee from him»

(3) No admission fee shall be charred or collected by an 
aided school from a student who is exempted from payments of tui­
tion feeSy and only one-half of the specified admission fee shall 
bo charged from a student who is required to pay tuition fees at 
the rate of one-half of the Specified rate,
126i Tuition fees- Subject to such alterations in the scales of 
fees as may be made by the Director from tim.e to time the rate of 
tution fees for all classes-in aided schools shall be as follows s-

- . - 47 - ■

Clas s Grade I 
Per month

Grade II 
per month

I to VIII
IX
X
XI
XII

Nil 
Rs. 
Rs. 
Rs. 
Rs.

15
1822
25

Nil 
Rs. 
Rs, 
Rs. 
Rs,

12
15
20
23

Grade I« fee is to be charged from students whose parents 
income is not less than Rs, 9,000/- per annum, Gfade II. 
fee is to pe charged from students.whose parents income 
is less than Rs,̂  9,000/- per annum.
Where any student of class VIII or any class’ below that 

( class has attained the age of fourteen years, he shall 
pay tution fees at the rates of specified for class IX %

Provided that mo tutiSn fee shall be chargetJ for any class 
from any student who belongs to any Scheduled Caste or Scheduled 
Tribe, •

NOTE I :

NOTE II;

127, Addtional fee science, music etc. ~ Every student of any
class in the Senior Secondary stage shall pay and additional fee 
of one rupee per month for each Science.or other subject requiring 
practical work or for Musics ‘
128, Pupil’s Fund - (1) Until the Administrator, by notification ' 
otherwise directs every schobl-maintained or aided by Government 
or any local authority shall be authbrise^ 'to charge from each 
s'tudent co.ntrlbution to the Pupils Fund s-

(i) in a-ny class in the Primary stage, at the rate'of 
fifty parse per month ;

(ii) in any class in the Middle stage at the rate of 6ne 
ruppe and fifty paise per month and

(iii) in the secondary stage at the;rate of rupees two per 
month, in addition to the fees referred to in rules 
126 and 127,
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(2) The managing committee of every aided school shall
prppared before the commencement of each academic year, a budget'
of items as are debitable to the pupils fund and submit ,suci>
budget to the Director for approval,

(3) If the collections made by the school towards pupils 
fund fall short of the budgeted amount as approved by the Direc­
tor, the deficiency shall be made good by the Director.

(4) The amount standing to the credit of the Pupils Fund,
shall be at the disposa 1 of the head of the school and shall ;
be spent in the interests of the students for various physical
and co-curricular activities of the school or for slich other 
purpose as may be specified by t^e Director*
129* Domestic Science and Home Science fund- (1). Every school 
offering Home Science as a subject in the school may charge a ' 
Home Science fee from the girl students of the classes in the 
-Secondary stage at the rate of fifty paise per month and the fee 
so collected shall be credited to a Fund, to be opened by the 
school and to be known as the ’Home SciicDnce Fund’.

(2) The raonies standing ,to the credit of the Horns Science 
Fund shall be spent in acc«>|rdar1Ce. with the instructions issued 
by the Director from time to iime/
130, Development Fees - (i ) The meinaging committee of an aided 
school may charge with pjevious approval of the Director, ci deve­
lopment fee from t-he s tudents in o'.rder to cover expenses incurred 
by in affecting speciSiV improvements on which no. aid is admissible 
under these rules^

(2) Development ^ee may be charged at such f lat rate as may 
be specified by the Director and shall be utilised fbr one or more 
of the following purposes namely

(a)' appointment of additional or more qualified teachers 
in ̂ xcess of the number admissible under the rules 
relating tOy post fi>tation or aid > ;

' (b) ' pr'ovisi'ons'for tearhin'g*'of 'Special subjects .approved , .
by the Director for which no aid Is admissible under 
these ;rules |  ̂ ^

(c) purchase of any special teachings or audiovisual aids
and other equipement^ which are not possessed by the 
school I .

(d) provision of special amenities to students such as 
additional f̂ #n<4, supply of cool drinking water provir- 
sion of material for hobties craft and medical aid*

(3) Where any development fee is levied to meet the pay 
and allowances of additional or more qualified teachers such 
teachers shall be appointed on adhoc basis and shall have no 
claim whatsoever for regular appointment, seniority or benefits 
of provident fund, pension, gratuity or any other benefit admi­
ssible to the regular teachers of the school :

Provided that such teachers may apply for regular appoint­
ment as and when a regular vacancy arises in the school.
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(4) Whore any such teacher is selected for regular appoint- 
oient shall have effect from the date of the regular appointm 
mbnt and not from the date from which such teacher is work.ing 
in the school as a teaoher paid from the development fee,
(5) Appointment of teachers who are paid from the deveiop-
ment fee shall be subject to those rules in so far as they
relate to the appointment of 'regular teachers in the school.
131c Separate accounts for Development Fc\6“The‘Thahaging! cbmm-- 
ittee of an aided school levying development"^ee shall'liiain- 
tain a separate account of' the de-^elopniont f ee levied'aiid- 
collected by it and such separate \account shall fee op.en̂ ĉi, 
to insp'ection or aOdit ̂ at any' time' bV ■ the Dxro'Ctor at ;any 
officer authorised by him iih'this beh^if/or by the'.̂ î c.count̂  
ant General, Assam etc^ ’ "
132* Utilisation of Developmcht Fse - Development fee shall 
be utilised exclusively forHthe purpose for v/hich it is levied 
and collected, and shall in- no circumstances whatkoever, -be'' 
used for meeting the managihi^ committee's share of expend-
ittire on the maintenance of the schools _ ■ ;
133, Ban on the levy of unauthorieed fees or fund - No fee, 
fund or contribution^ other than tthose specified by these 
rulesy or permitted by the Director in writing shall be 
charged by any aided school,
134* Donations not to be levied compulsptiiy - (1) No aided
school shall levy or collect any donation compulsoriiy from 
any stucient or any parent or guardian? oi any student.

(2) No aided school shall collect any donation through 
its student for the aid of teachers or for any fund, for th'̂  
aid of teachers* .
r (3) Voluntary donations collected by the managing 
committee of an aided school shall be accounted for separately 
and may, at the discretion of the managing committee, be 
utilised for meeting. the managing cornmitteo’s share of 
the eeipenses referred to in sub-section (2) of; section 10.

(4) In computing the grant~in~aid voluntary donations 
by the managing commlttce of an. aided school not be taken 
into account.;/ '
i.35. Collection of fees or,, dpnatiph'- with th'd̂. approval of the 
DircctoX”-(1 ) The managing;;Comfitit^§e y f ^ I d e d "  school, 
may with the previous approval d'f' the‘DirGctor, also invite 
voluntary ̂ contributions ii;,om. th:e parents- Ar^guardiatia for 
the construction of any: building;?for the; ochaoljjpr its hostel.

(2) Md appeal f or any such cdntribu:i;ion a:s is ireferred 
to in sub-rule (1 ) . shall be> made at thd ':ime when admissions 
are made to the concerned school or wh<̂ n results are 
declared by that school,.̂ ; ,
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PART B 
FEE CONCESSIONS

136, Definition of fees ~ In this pa^t the exprossiori 'Fees* 
includes science fee, music fOv.' or any oth-r fee V\/hich may 
be levied and collected from a studcnt̂ ,̂,
137, Fee concession-(1) The head of the school may exempt '
deserving students whose parents or guardians are not 
financially solvent to pay the, fees .specified by these ruTesy- 
from payment of the v̂ iole or one~half of .such f ees f or a 
period of twelve months comniencement from:ihe 1'st 'day of ' 
February of each year or feom the date of admission of th-6 -^ 
child or ward,, whichever- is laiery and such exemption, '
be regulated in the manner specified in Sub~-rule(3) 0’’ " 'f

(S) Exemption made, to any student under sub-rule(1) 
shall so long as the conditions for eligibility for exemption 
are fulfilled and the student continues in the school, be 
renewed from year to year*

(3 ) Up to a limit of tv\,ronty per cent of the total number 
of students on the rolls of the school in all the classes 
in the higher secondary stage as on the 7th day of Feb of 
the year may bo exempted from the payment of the whole or 
nne -half of the fees^ and where any student is admitted 
after the 7th day of Feb„, before^ ,t,h,e ,31 pt day of May, of 
that year upto a limit of tv̂ /enty pexVVcent̂  the students 
so admitted may exempted from the ; payraent-of the whole or 
one-=half of the fees, '

,(4) The
from the payment of the whole or one-hcilf of the fees may 
be varied in any of classes irji the higher secondary stage 
at the di,scretion of the head of the school, so, however, 
that the number of students enjoying exemption from payment 
of thQ whole of the fee shall not exceed fifteen per cent , 
of the students *of any time/of the year^

(5 ) The percOntage of the students receiving exemption 
from payment of the fee shall be calculated on the total 
number ̂ of stû ^̂  in,â l, thp ,cia:ss,e§ in th,e ,higher, sjecondr- / , 
afy’ stage,feduced by the number of students granted exemption 
from payment of'fee under the provision relating to s-

(a) the concession to students belonging to the Sche- 
duied Castes or Schedules Tribes ;

(b) students having brothers, or sisters studying in
the same' schpjol."D-r a school under the same 
management | _ ’

(c) students' v/ho are wards of ieacherse
(6) In calculating the number of' exemptions 9 the frac­

tion of onerhalf or more shall be "treated as one«
(7) The number of exemptions from pa/ment of the fee 

shall not be altered during the "̂ ear except where, owing 
to the departure from the school of any student enjoying 
exemption a vacancy arises it shall be permissible to 
pass on the exemption enjoyed by the student so departing 
to any other deserving student of the school.
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(Q) Whore tho- n of studionts Gligiblo for receiving'

oxemptidrt' *rom,payrTient of fgo i's "xn (3x o e s s - ^ h e  rniamber;;e,f, . 
studo^ts.;%o toom exGmption is admissible under, these, rules , ' 
the-ckem^tion 'shalPbo made in order of merit on the basis 
of the results of the,'immediately previous annual examina­
tion or, if necessary on the basis of a special competitive, 
examination hold to determine the order of merit of;,the 
eligible students, , ■ •
138, Brothers ̂ and sisters' concession -(1̂ ? Vvhen two or mbre-- 
full brothers or sisters or step-brothers or step-sisters 
are;studying in the same Government or aided school in  ̂ “■ 
Mizoram the brother: or sisteri,. as the case may be, in the • 9 
higher class shall pay the specified fee at the full:rates 
and other brothers or sisters shall pay foes at dne'-half of 
the specified rate^» , • ; ; ,

Explanation - If two or r-aore. brothers or sisters are 
studying in the same class^ tho specified fee shall be paid 
by the elder brother pr sister at full rates ̂ and at ono-»half 
of thu rates by the others,

(2) vVhoru any exemption .from fee is claimed in any 
Government or aided school by any* parent or guardian on the 
ground that other children or wards of such parents or 
guardians ar©: ctudying in any otKer Goveiinment school or 
aided schooly the head of the-school, in which such exemp­
tion is sought, shall before making any exemption from the 
payment of fees obtain a declaration from such parent or , 
guradian to the effect that his other children or wards are. 
studying in otP-i?:; Governm.ent school or aided; ,school and no 
effect shall be given to such declaration unless it is ,
countersigned by,the head of th<i other Goverhment school or 
aided'school* ' {

1 39. Conc^gsidns to children or wards'of employees- (1 )
No fee shall •be 'ch'argqd from the children >or v\/ards ̂ of the 
employees of an aided-schoolo  ̂ ‘

(2) No fee shall also be charged ?firom the. children of 
the employees of the ;aic;idd school v/ho have retiired .from 
service or have died'o ; ' * ■ : :
140o . Withdrawal of the exbmption - Ahy exemption from the •
payment of fee granted to a student unddr these rules may be 
withdrawn, on' the, ■^XQUnd of' his misconducfy irregular 
attendance or fdilii^e at tHe annual examinatidn,
141, Cbntributidhis to Pupi ls ' Fund not to bo - exempted -
(1) Any student who is c:. from paymej^t of/ cr." fee
whether iri-̂ fuM. or iini: part shall not be exemptiejd from >v
contricuting to the Bupils^ Fund.  ̂ \ ^

(2) Nothing in sub-^&ule (1) shall apply^ to, s tudents 
belonging: to the Scheduled Castes or Schoauled Tribes•
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142, Schoiarehip hoiders not eiigibie for any fee con«ession-
(1) Students who holds scholarships shall not be eligible' 
for exemption from the payment of any fee except where such 
exemption becomes necessary in, the very special circumstances 
of the case and in such a case no such exemption shall be made
except with the previous santion of the Director*

(2) Nothing in sub-rule(1) shall apply to students 
belonging to the Scheduled Castes or Scheduled Tribes.
143, Fees payable for tvyelve months - All fees and funds shall 
be charged for a full period of twelye months from the student 
at the rates specified in these rules except in the following 
cases, namely s-

(a) a student, who has been expelled or rusticated 
during a session shall hot be required, to pay fees 
are funds beyond the month in which he was expelled 
or rusticateci ?

(b) in the case of re-a.dmission of a student to the
school last attended' or in any other school, fee

, shall be payable from the month from which he had 
left school in the same session 5 . /

(c) a second fs?e for the same month shall hot be-; charged 
from a studeitit on transfer from one Government or ; 
aided school teanether Government or ..aided ;.scho'g^

Provided that he gives pro^f of payment of ^ qqs. 
fmnds in the former school#
144i Last date for payment of fees and contributions- All 
fees and contributions payable to a schbdi by a strident ' 
shall be payable )6y the 1 0 th d?iy of the month .they are .due :

Provided that where the school remains closed on the . 
1 0 th day of the month, such fees or contributions shall :be 
payable on the date following the 1 0th day on which the school 
reopens ;

Provided further that #here the school remains closed 
for the long vacation fees and contributions shall be 
'payvablc withi'n'ten days from the .day, Qn, wjiich the sdhool^ 
re-opens after the long vacation* ^ ' ' '
145. Fine for late payment of fees etc.- (1) A fine for 
late payment of the fees of contributions due to a school^ 
shall be charged ?firom the student at the rate of five paise 
for every day after the 1 0 th for which the default continues.
, (2 ) The head of the school may if satisfied ̂ that the
delay'in payment of the fees and eontributions was unvoi- 
dableremit the whole of any part of the fine referred 
to in sub-rule(1 )
146, Name of the student to be struck off for non-payment 
of fees and contributions - If a student omits or fails
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I.

due to a school, together wi,th. the, flnb, due thereon by the 
last v\/orking day of the moith 'ih Vvhic'h they are due his 
name shall bo struck off the. rolls of the school on the last 
working day of' the month and' may bo re~admi,tted on payment 
of all school dues inclmding fresh- admission fee s

Provided that in''"the case of- non-payment of fees for 
the month-^f in which the school closes in the
middle of thê m̂bn-th for long vacation-.^thovnaipp of the 
student shall'be- s t r u c k t h e  last working day of 
the month of January®,̂ - iC, the" fees temains' unp̂  ̂ up to 
that d.â , * . -  ̂ r -;
147, Receipt to be granted for collection of'fee.s -and
contributions - (1) A printed receipt in;, the form spe^i;flgd 
iDy thje Director, shall be granted to a studen̂ "f>©r̂  ̂ •
fee or contribution collected by the school.' ' ^

(2) The head"%f e\?ery aided school shall;aEi,ilithorise'̂
one or-more or-'̂ the emploŷ sees of the school, to collect fees' 
and contributions from the Student „a,nd the ; recc;ipt r e f , 
to in sub~rule(t^' shall >e given and signed by the .person “ 
so authorise'd, ̂ ̂ ,

(3) Every .employee'co-ll;©cting any fee or cohtributiQn
from a student shall imn]odiateiy' after such colledtipn, ehtî r 
the particulars of sucbc'c^Jdlection in the attendance register 
of the edass,_ ^ ^
148, Collected amount to be depositetd on the same day -
(1 ) Ever̂ l̂ejQip̂ Loyee collecting any fee or contribution shall 
deposit the amoDint collected by him ®ith the cashier" o(¥. the 
school by''whatever name called on the same day on which'the 
collections are made and it shall be the duty of thê ’GjashiGr, 
to enter'the amount so received immddiately in the fee ' 
coll.^^ttA register ^hd thereafter in the-cash book ^nd to 
append hi% initials therEto for the amount received*

(2) The attendance register fee collection register*;r ’ 
and the cash book.shall be submitted by the cashier to the 
head of the school for comparision and the head of> the 
school shall after ve'i^ification, countersign the entries 
in'trhose Registers.
149« Mair\tenace of'Accounts of fees and contributions ~ 
Accounts of '■ iPe.es and contributions dollected by a school 
shall -te maintained'-at the office of the schobl in 
accordance wit;h-Jthe Government rules for the maintenance 
pf public accouhtS '-and such accounts shall- be liable to be 
inspected by the Birectte: or any person; is^tfoorised by him 
In this behalf and also by an officer from'"the office off 
the Accountant Genetal, Assam etc.
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PUu£>IL*S> FUrisfD
150.. SUpiHs i’und î dvi'Soiy • ( l) The administjiation

and ej<penditure of the'ptipiis Pijjid ±n all aidM spools shall vest 
in the head of the School, who fcall assis-fê d a<^vlsed by a 
comiitee/ to be called the "Pupils Fund Advisoi:y ^mrnittee^ n

(2) The pupils* Puhd Advisor^’ Cbnt^ shall >onsist ofl«
( a) thv̂  head of the school i ' ; ;
(b) at least two teachers employed in the school*’to be ndminar- 

ted by the head of the school ;
(c) two students of the'classed in the High^ Secondary Stage/

to be' hpminated by the head/6f\®e School* v ' , ̂  'I ' ' ' ' '
(3) One of the teacher mamb^Sv<^£ ŝhe pupi^ Pund Advisory Co— 

ramittee. shall function as the secretary: of th^ ft̂ omnrLttee; in :a proper­
ty maint^ned Minutes Book;

(4) The Minutes Book of the pupils Fund Adyisp^ Gogimittee shall 
function as the secretar:^ of the ComiTiittee and shall maintain the mi, 
nutes-of the decidions taken at the,meeting of ■k^e,^©neral/ Assam etc*

- V, ( 5) The function of the lup.ils Fund, Advisory^ ̂ mmlttee shall be-l-
( â  to discuss and ̂ ass budget for e^enditure from the. Fund;

- - (b):'"to; deal with all other matters relating iio the proper utilisa-
tioh of the pupil Fund.'

X pupiis* 3?und ivdvisory Gomcuittee may also give advice with
regatdŝ -tO'
(a) iipplicat̂ oî a ifr̂  the studen|:s/ paren-fcs; or guardians for 

^eraption from the payment of any fee subject to such limit
 ̂: -’' "as may b6''sp&fied by the Ditector> or
(b) any other matter-'whacii be referred to i-fc by the head od

' ' ' ' the'school«, ' ' '  ̂ ., , , ^ / v , ■; ,/ ,
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GH^TSIRj XLIl
SGHOOIi FUND

 ̂151*. Trust or society not, to collect ff eŝ : etC/, schoois to 
grant r e a c t s  "for f0es etc/,; collected by: i t V  ( ̂  No fee/, contri­
butions or other charge shall be collected. from._ aĵ y student by the 
trust or society running any reoongised school; v;hether aided or 
noto

( 2) Every fee/ contribution or other charge c611ected from 
any atudent by a recggnised school, whether aided or not/ shall be 
collected in its ovjn name and a proper receipt shall be granted by 
the school for every collection made by it*

15 2* Scliool fund how to be maintained - ( l) Every School Fund 
shall be kept deposited in a nationalised bank or a scheduled bank 
any podt office in the name of the school,

(2) Such part of the School Fund as may be approved by the Adr* 
ministrator/ or ainy officer autliK)rmsed by him in t^s be}\alf/ may be 
kept in tlie form of Govermment securities*



(3) The ikdministrator may. allow such parr of the SGhpoi l^ind as 
he may specify in th'6 case of each school^ (d^mclLng up:oh th^ .size ahd 
needs of the school) to be kept a ^ a s h  ii

(4) Every Recognised Unaided School W h d  sh^l-'be k^pt'dej^psited 
in a rtionalised bank or a sclieduled bank or in ' a pQSt<; otficein '^e ’ 
name of the school and such part of the said 5\ind as may be spedifxfed 
by the AdirLnistrator or any officer authorised by;, him in .this, behalf 
shall be kept in the form of Government securities and as; cash in 
hand resxectively.- - ■ ...

Provided that in the case of an a^.naided minority .s.chool/ - 
t h ^  report ion of such Fund which may be Hep t in the forrrt.̂ of Gbvern-r 
ment secmiities or as c.ash in hand shall be determined by the'commi­
ttee of such' school* ; '

153 o Withdrawal from S-chool IPund - Withdi^al ■ from the School 
Fund or Recgonised Unaided School Fund, a ^ h e  c&se may be^ shall be 
made jointly by the head of school and the manager of such school/ or 
jointly by the nead of the school and by a^y duly authorised merntoer 
of the managing committee/ where the head of the school 'is also the 
manager of the school,

15^, ikccounts of the school how to be maintained v ^he Accounts 
with regard to the School Fund or the Recognised Unaided School Fund/ 
as the c as^ay be/ shall be so maintained as to e:jchibit/ clearly the 
income accuring to the school by way of fees, fineS/ income from buil­
ding rdnt, interest/ development fees, collections foj^specific pur« 
pose/ endownmentS/ gigtd/ donations/ contributions to ̂ Pupils' Fund 
and other miscellaneaus receipts/ and also in the case of ai^ed 
schools/ the aid recSijved from the Administrator*

155, Collections for sptScific purposes to be spent for that 
]|Airpose - Income derived from collections for specific purpose r 
be spent only for such purpose* ‘

156* Fees r & i s e d  by tan aided recggnised schools how to, be 
utilised « (1) Income cierived by -an unaided recggnised schools by way 
Q.f fees shall..be utilised in the first instance for meeting the pay>: 
allowances and other benefits admissible to the emplo.yees of the 
school' ? :

Provided that ŝ -̂ yings/ if any from the fees collected by 
such school may be utilised by its managing committee for meeting 
Capital or contingent e^<penditure of 'the school/ or for one or more 
of the following education,al purposes-/, namely

(s) award Of scholarships to students «
(b) establidhment o:̂ feiny other recigonised school/ or
(c) assisting any other school or educational institutibn/ 

not being a college/ wnder management of the same so­
ciety of tarust by which the first mentioned school is'
run* ,r : ,

(■ 2) The savings referred to in sub-rule (l) shall be -arrived 
at after proyiding for the following namely

( a) pension/ gratuity and othe specified retirement and other
■ - benefits . admissible to the .mplpyees.of the school i

’Kb)'. the needed expmsion Of the sdhbo 1 o r ' any 'expenditure 
' -'Of ■'d “develo'jpmeht nature'i ' ...
(c) the expansion of the school building or for the e3<pan- 

Sion or construction of any building or establishment 
of hostel or e^qpansion of hostel accommodation,

( d) co-^curricular activities of tlie students ;
( e) reasonable reserve fund/ not .'a)eina lass ths 1 .ten -De^«



(3) Pu:P.̂ s qo 11 acted foi:’ specific purposes/ like spcrfesv . cOrrC^ 
rricuioi' activities/ sub-.scriptions .for exc^arsions or ^bS;<dript.i,Qn 
f6r magazine/ and annual charges, by v\;hatever name Called/*- shall 
spent dolely for the exclusive toenefit of the stud,ents of the conce­
rned schools ;:ond shall' not be included., in the .savings ref err eĉ  ̂to
in sub-ru:lB ..'(;-2). u / " ' ,' '•■■■■ ■ - [•;

( 4) The co lle ctio n s 're f  err Gd'to, in sub-xnj.le (3) shall'beL..a<3rfii--,.
S istere^  in  the same manner as the monies st^inding to the credit of 
tile pupils ,Pund are administered, ■ ■ •

157» ^iinount received for scholarshij,;s to be spent for'.tliat 
purpose -* Every araount received by the managing ^ommitt^BS of any ■ 
sdiool, V7hether aided or not, for payment of scholarships to th,̂ / 
students shall be utilised solely for payment of such scholarships 
are paid and shall be preserved by .managing committee for the 
inspection, ipf the Director or any; of:^icer: authorised by ,him...in this 
behalf<, a, ,

158, S^ded schools to keep accounts of all income -. (l) Every 
aided school shall keep accounts of income from all sources and of 
all e:xpenditure in the form in \vhich such accounts ar^aintoiiiiatBde 
immediately before the commencement of these rules.

•C2) The accounts of the school shall be 'open to inspection by 
the auditors and inspecting officers authorised; by the. Director/ . 
and by, any of fi'cer/ authorised by the Controller . and Au^t^^
General of Tn^ia, \ ' v - -

l59o. Unaided recognised schools submit returns - il) '^lyery 
ujaaided recognised ..private school shall submit re'tiirrie and d o a ^ ^ t s ^  
in accordance with 4?kppendix

(2) Bvdry return or documents referred to in sub-rule Cl). ,,sh^ 
be submitted to the Director , by the 31st dav 'of July of eobh. year. '

(3) The account, and otlier records maintained by an unaided pri~ 
^a'&e sdhool shall be subject to examination by tiie auditors and insp­
ecting officers authorised by the Director in this behalf and also
by any officer authorised by the Controller and Auditor General of 
India.

■ ■ / ............. \ GH^TER KEV' '  ̂ - . > . . - . > .
OTHER DUTIES AND RESPENSlBIMTIES OP CHiORI^^ '

^Im^ING PE SCHOOLS
160, Managing Committee how to run schools - Every managing 

comiTiittee .shall^ run the school managed by it in the best ihtereet 
of edueati6n of children-'.and for i±ie better organisation and deve­
lopment o f ,, school education in Mizor^o

151* Managing Committee n t to creator adverse situations « 
Every managing Committee shall allow a schoci managed by it to func­
tion normally and shall not cause any situa::ion by which/ or due to ■■ 
which the normal and smooth functioning of ':he school may be pampered 
nor shall it interfere in the day-to-day af'iairs-of the school,

162o-Managing committee to comply wi'.ih ,tJa:,e rules regarding 
recor-.gnition of "schools/ receipt anc^tilisation’pf the aid e^c. - 
Ev€iry managing committee shall compl.y with the pirPvisions of the



these rales~.^’(^ith regard receipt and; utili^^ion o£ . aid, i^d
shall'main tain in accordance with thiese rules./ proper aGCOunts" pr̂ '̂  
all fees and contrii/utions received by it,  ̂ .

163* Managing comrrdttee to offer facilities for inspection- 
Every managing corruTiittee shall provided .all':^reasonable facilities 
for the inspection of the school and al^o for the inspection of its 
account books, registers and other dQo^rnents by these rules
to be raaintained by sy.ch schools*

r . 16 4'* Managing 'Cbmrnittee' not tb ■ rule .-adversely^ to-̂ tfefê  ̂int^ests- 
of the school - The moHa^ing committee shall hot-co^duct^'thte .affairs 
of the school in suqh way as to adversely affect the interests o^the 
school, '-: ■' .

...; C m p T B R  XV- ■
-TEW^I OF OFPIC^ OP .THE M®1BERS OF THE iJDVlSORY BOi-*RD
.^ D ,  THE a?KxVEiiLlNG iilB OTHER ̂ LOW/JNfC^' .y ̂ {: ;

iU^^lISS^aLE TO' THaXi . - ’

~ 57 ^ . ...

165 e Terra of office ( l) Every meiraĵ er of the Advisory Board 
shall hold office for a period.\of three years from the- date on- 'wiiich
he us. nominated by the Adiriini'strcitor'^and shall be eligible for r©« ̂ :
nomination for a like ]period aiid shall/ not withstanding- the ei#feiry 
of tho term ̂ of his office / continue to hold such office/ until his 
successor is nominated by the Administrator,

(2) No raember of the Advisory Board shall hold office conse- 
q5Jen$d.y/for more than two terms4

166, Regignation - (l) A  member of the Advisory Bourd may by 
giving notiee in writing t^ t-iea Adninistrator / resign his member*- ' ' 
ship qf|:he Board,

■■ C 2) A  resignation §hail effect fron the'^ate of ebrimLni-
cations to the member concerned of 4-ts acceptance or on the e:j^^i^
of tiairty days frora the date of resignation/ v/iichever is earlier.

167 • ' VajGiancy in the office o |l a memtoerf-' l) m^bor cc£ 
Advisory BQard shall he deemed, to have Vacated hj.s office *

( a) if he is of unsound mind and stands so declared by a
competent: court;

( b) if he is a^'_undischarged , insolvrnt; ̂
( c) if he is .convicted :of an off ice which/, in the opinion

of the Administrator/ involves moral rurpitude;
( d) ■ if - he ;dpesno.t attend ithBee consecutiye meetings of the: 

Advisory Board, without obtaining leave of afe^ence from 
the'Administrator ; ■ or , ' ,, f

( e ) i f  he ceases to have the status on th e 'b asis  of ■■wiiiĉ ^̂  ̂

he  w£̂ s nominated by the Administrator. ; '

; ( 2) Any vacancy in the membership df th e Advisbî - Bb^d- who- 
ther caused by resignation Or'by an̂ / of the reasons 's^pdifi'ed: in sub- 
'■rule (1) or by death shall be foiled by nomination', and,: ther persoi^^ 
nominated shall hold office for..the reminder of the monber in whose 
place he is nominated, • '

( 3) The Advisory Bocord shall be functioning notwithstanding
any vacancy in th e m atib er sh ip th ciS f

168e Travelling and other allowances - The members of the 
Advisory Board shall bo entitled to suoli travelling or daily alo='-wan«2 
ces as are^dmissible to non-official members of the committee^/



boards or the like in,accordance with the order$.issued by the Cen^ 
tral Government from iame to time and shall not be entitled to 
any other remuneration.

GtUPTER XVI ■■■
INSPECTION OF SCHOOLS

1 6 9 Inspection . and supervision.; of schools (l) The Director 
shall bfj res^nsible foi: the supervision :an̂  inspection of 'all recog- 
nrsed schools^ v/hether ^jded or np-t

(2) For the'i^ur poses of sub-£ule ( l) the director may assign 
all or., aoy of his functions relating,s'upervision and inspection 
to such officers sub-ordinate to him and as may be authorised by him 
in this behalf* .

58 -
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(3) Every officer' authorised;̂ !̂ ^̂  Birisctor under sub-ri£ile
(2) sĥ i;L discharge his powers of supervision and inspection* and in-
sp^cfeion under the direction/ con tral 'and supervision of the Director^.i- i .i- ■"

(4) The X^irector may so , form . a p e i c s o n s  wiLth 
special ijsmowledge and experience or different subjects taught in 
schools, to Carry out inspecti'qn of a school*

(5) The Director may also carry otu surprise inspections through
any offj-.cer authorised by him in..this behalf, ' ; v,

(6) Eycsry. per son/ other than the Director^ inspecting a .school 
shall, within fifteen days from the completion of ;the inspection 
fehl:>fiit to the Pirector, the report as to the results of the inspection 
and shall simultaneQusly send a copy of the school concerned.

(7) Wherp the .Director himself ma3ces the inspectioriy 'he shall .
maKe. â .note of the def ects csr deficiences noti.ced . by him , a^ shall - ••
send a copy ,of the school coneerned*

170» iidvanQe notice of inspection to be given to schools ■
Exceptwher^' a surprise vistdb is considered to be necessary advice 
intimation of the Iroposal fco carry , out inspec1;ion of a school shall 
begiven, to, the ihead. of. the s c h o o l * ' ' < ' ' , , , ,

171* Inspection how to bemade —  (l) Every inspection shall be 
ads objective as possible and shall be,, ajtmed at'br^-nging about im?- 
provements in the ^.tandards of tqaching in the soIl'Ool.

( 2) In making the inspection the folldwing itoms, shall be 
c^iticallt examined, namely

Co) acadesjaic work, that is to say, actual teaching "and its 
diffemce aspects; ..

(b) library and its service to students and teachers ;
( c) games and sport s.,an dth'kL̂ ĵ, organisation;
(d) co-curricular activities ;
( e^'cordiality or otherwise of the teachers of, the/school with:;

 ̂ the pyirents of the'students andth.ej comrmihlty in general
' i§) administratioTi cDfthe school ; ■
(g)' accounts of't±ie school and their maintenance ;
(h)j. .t̂,e ̂ school plant and ph5isiQa.l needs of the school ;



(3) The inspecting officer shall go to each elass and watch the 
teaching by e§ch teacher in at least two classes and shall specify note the 
natters specified in Fom No, IV*

1 7 2 * Nunhor of sohool to be inspected by an inspecting officer in 
a year - Every inspecting officer shall inspect not less than fifty schools 

in a year and not less than ten per cent of the schools shall be inspected v. 
every year by an officer ahdlTG the rank of an inspecting officer.

173* Inspection report ~ The report of every inspection shall be 
nade in Pom No* IV and shall contain inforna.tion with regard to each natter 
specified in that Forn,
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CHAPTER XVII 
MISCELLANEOUS

174.
174* Foes for appeal to the fribtinal ~ Every appeal t6 tte

Tribunal shall be filled on a noii^judicial stamp paper of rupee one and 
shall be presented in the forn of a petitioxt*

175* Provisions of certain rules to apply to Grdvernnent schools -
(l) The Provisions <bf these rules, in so jfar as they relate to the natters 
sperified in sub-rule (2) shall also apply to-GovemnGnt schools and to 
schools run by local authorities*

The matters referred to in sub-rule (I) are 
regulation of education 5 
adnissicĴ  to recognised schools 5
fees and other charges to be levied in recognised aided 
schools, including fee concessions 5 
pupils’ fund
inspection and- supervision of schools*





Mizorara S.chool Educatiion Rules
FORM I 

C See Rules 41, 64( l) )
IN - iUlD F O m  
PART I

Application for Aid
!'■ Name of scliool,
2c. Name and designation of the person author _

rised to draw the grant,
3 Wnether the Managing Committee would 

collect the sanction letter through 
t]rre'::t. representative or it may be 
dexDatched®

4o Period up to which school is recoitjgised*
5 o Year up to which accQunts-of^the >school is finalised*

6, Year up to ehich audited accounts have been submitted 
to (a) the oAdininistrator,
Araount of Reserve fund det:)Osited in the ijioint 
account,

8, Number of teachers who have opted for the Triple
Benefits Scheme*

9o /^s^enditur^ incurred during the month, as per
.salary, etCo Proviflon-^ Fund and arrear statement 
enclosed^
(i) Teaching staff Salary Plan Non~Blan Total

Provident Pund
(ii) Ministerial staff Salary *•

Provident Fund
(iil) Class IV ' Salary

Provident Fund
(iv) Add difference between 8 *1/3% and

Provident Fund '
(Column 5 6f Part ICEl) /

TotQl * V * ^ ^ ^  ̂ ^^
‘Xjess tuition fee, etc*
N et e5<penditure^ ,  ̂ -
Les s 5% '  ̂ ■
(Management's cjontribution) Less ejmount
showr̂ . at j tern 9 (IV) aboVel
Amount of grant payable '

Certified that I have checked the above particulars witii the 
records and found them in order*
P 1ace s •
Date I Chairman of aging

Committee*



P^RT II 
Grant-in-aid 

Staff statement for the Month/^e$x»....School,,

SLerial Nome Date of Oualifica*-' No of Date of ap-. In case
Birth in tions aca- letter pointment teachei:
figures demic and of appro- in school to has ie£t,

teaching val of a- jjresent post date of
ppointment leaving

m y Date, of next Total salary Total provi Period and B:c. _
as on 1st increment paid during dent Fund de-nature of
March the month posited C ma­ leave ta-

V , ■
year nagement* s 

share) .
]<een during 
the year

8 7" ' •
..... 11 C;.  ̂ ----

Enlace S ' .  *
3 ate 3 Chaiirxnan

Management Committee,



- - 63 ^
P ^ T  III

Graji-t>-in-Aid
Statement showing exp^<^ture on pay, allojwBBces and providsdt 

fund for the month o f ^ i

SI Name of 
No the tea- 

cher ■ Salaries paid in i
Bcsi gnat ion Pay Dearness Dearness House City Xntes Chil-- Re±m~

pay Allowance rent Alo^rim dren burse-
' Alo3ê  -«ance Rel.i~ JBduca ment,

ance ef tion of Tra-
A1 Iotâ  veiling 
ance f®re

X 8

Salaries paid in Pxovident Pund
'■ 'r.---- -Travel­ Leave Arrears Total Whether ipted Govt, Arre- Total Re­

ing al­ Travel if any for Triple Be­ con- ars mar­
lowance con^ nefit Scheme> tri- of ks
°§iiy cession Gbntributory feu ti- . pro­
4̂ 1 OV̂ - Provident. on vide t
ance Fund or Govern­ Fund// ment Pension if any

Rules Y

..... - ..11 12 13 14 _ . 15 n

 ̂*>■

Place t 
Date I

C3iairman of M^a0.rig 
ConuTULttee*

PARO? I V

Certificate of disbursement of salari^
i* Certified that the salaries for tJhe month of#•#.***•• •••• 

as detailed in the sal«g^ statoiimt w ^ e  disbursMUiS^ all 
bers of the staff on the dates noted against each month and ,the 
Provid^t Ĵ ind deposited in Banlv^QSt Office*

Month Date of disbursement: of 
§alary

(J?ate of d^osit. of 
^grovident Fund) .

2m The salaries to the fol3i^ing members of staff however, 
could not be disbursed on account of reaspns stated against^^dit
ifapiiff of the teacher. Amount Reasons tor Noi^di9buxS€̂ n@cit<

3 • Certified that the management has contributed not Xe^s 
tdian 5% of the total e3ipenditure c5f the previous quarter*
Place I



_ « 64 
P ^ T  V

Grant>-in~aid
S-tatement shov/ing inoome from fees and fines e-t.tt during t.Ymbnth/year. • , * •, e . , o'... „No* of students in
( i )  S e c o n d a r y  . UC B C X  A  B C X I  A  B C T o -ta l

i^ e p a rtm e n t

( i i )  M id d le  ^  A B C V I I  ^  B C V I I I  A  B C
D e p a r tm e n t *

J 'ees and ^ 'in e s  a c t u a l l y  R s *  a s  d e t a i l e d
! ‘ ■ r e a l i s e d  b e lo w )*

C la s s 1 s t  M onth  
Rs' R s,

I I  M onth  
R s .

I £ I  M onth  
R s ,

T o t a l
R s .

m  A  
X I  B
X I  C

X  A
X  B
X  C .

.■̂ X A
I X  B - ■
I X  c
I X  D

■
y t i i  A
v i l l  B v - .-•

■■VIII,G .^^^
V i l l

a V '
V l l  B •,
M J .  O : ’

V I A  
V I B
V I C 
V I D  \

T o t a l

Q ran d  T o t a l

P l a c e  I 
■bate I

Ghgifwran o f  
M a n a g in g  C o io m itt^ e ,
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PARO? VI,

Gr antr-In-̂ kLd

Statemmt sho-wing the officiating aJ^J^angement naade
•^ortee month of «•••••••««•••«••••«

^fether post of leave reserve sanctioned.•^ <yes/Np,

Sl»No. Name of the teacher 
proceeded on leawe

Designation P-eriod of Name of teachers 
leave enployed in

the leave 
vacanc3«y

No, & date of 
appointment 

,letter of 
Dep^artrtieht

Date of 
appointment

Date of Discharge Total Salary 
paid diir;lng 
tile month

8

Pdiace t 
Date •

Chairman of 
Managing Cofnmittee

PiiRT VII 

Grant-in-aid

Statement of provident fund in respect of employees opted for 
triple benefit scheme*

Naime' Basic Pay pĵ us. . Provident Pund . Di;£fB»!f
of Dearness Pay
employ-; during $ihe 
ee month

’1

cx> n-fer ibution 
of 8 ,1 /3%  of

pay plus 
DQgarness s Pay

£Hind- «ontrir ea# 4.
bution 9 f ( 3—4) 

of Basic,  ̂
pay plus

5% of
Sulumn
5

6

Place * 
Date 1:

(3iairmah of 
Managing Ctonuiiittee.



, . ■ ;-66' ,. .
 ̂ Fomi ix^

G R ^ T  - IN - AID 
P4^T a

Application Porm For Yearly Assessment of Aid
FOR THE  ̂ ,

!• Name of school* ■ ̂
2* Name & Designation of the person authorised to 

draw the grant* ,
3. Whethet the managing Gommittee wOiild coll&t 

the sanction letter through their represen­
tative or it may be despatched.

4« Period upto v^ich school recognised.
5* Year upto v?hich accounts* of the Schooi 

finalised.
6* Year upto \^ich audited accounts sutxnitted 

to the Director.
7. Amount of Reserve S\md deposited in the joint
8e No. of teachers ^̂ ô have ojjted for T̂ri|?le 

penefit scheme* ?;
9 • Ejqpenditure incurred during the year a^er 

salary. Pirovideiit Pund and arrear '^tat^ent 
enclosed.

- Î lan Non^^an Plan
(i) Teaching staff Salary* S'.SHind -

Cii)' Miiiisteriaj^ ̂ §taf:| Salary £.;SHind ; ;
(iii> Class IV I%lary P.3?und"(l)
(iv)- Add different between 8 *1/3 arl̂i''5% P*F*.
' ' V ' (Col;5-part'S .-'JEisj>dr.' in,Gurt^/on, , . , , , , , , , -

tingen^es during the year, f

Total
Less tution fee etc. •••* *•••• • •• • • • • • • •
Net axpenditure.
Net 5%
Managem§ntcontribution ••.•••••••••.<.».* . •■. . • .. • •;
Less amount shown at Column (4)
Amount of grant pj^able - -

Certifiedcc that I have checked the above particulars with 
the record and ̂ found thoi\ Head of school

Chafciman of 
Managing Committee.
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p a r t B •

Gr an-b^irwaid : ■
(To bejEilled an<^ubmi-t-t^ al<̂ ng|dLth the annual gr^t>-in^a4.d papers)* " If

!• i^a^e of "the school.
2* Narne of the Society/Trust running the school
3. Whether the school is housed in a rentec^o^ed

building or in tents*
4. The amount of grant/ if any, obtaining for the 

construction of school/ building (Quote the 
Sanction) •
(i) Mizoram Administration,

(ii)- Govt, of India* • '
(iiif Other states* <

5* If the school is housed in a building owned by the 
Society/Trust running the school*
(i) The amount of depreciation at credit in the 

fund on 31st March of year,
(ii) Depreciation Grant applied fortoe «irrent

year* I
(iii) No, of rooms with full details as to how

they are being utidised* .
6. If the school is housed in a rea-ted building.

(i) The name of the Landlord*
(ii) The amoxint of rent jgtgyablei, annually*

(iii) Whether any rent deed has been excetited 
with the I^andlord*

(iv) Year upto which r m t  has beesfi paid to^tihe *
Landlord,

?• If the school is housed in the tents*
(i) Number and date ofi Sanction letter under 

which the Management has been pennitted 
to hire tents Ccopies of sgô jfcton to be ' 
attached.)'

(ii) Number of tents hired andfcdie period o A  
. and the hire changes. v I

Sign^-ture, of the C3iairmali 
of Managing Committee#’
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P̂ iRO? C

Grant-in-aid 
'Staff statement for the year,

Serial Date of Gu.alficafe--Nô ,of letter Date of To the In c^se
Number Birtli tJ.ons ac#»̂ of aioproval appoi'nt^presen-t teacher

demic of appoint- ment in post ^has l©r- 
tSac'hing nient of the 'ft date

tJie Edu6.a~ school of lea-
tion Offi- . ving

■  _____________ / ■ . . 03r.______ . , ■■ ________/ ,
^ _______ 2 3 4 ..__  5 6 7 8 ___

Ba^c pay Date of Total salary Total Erovi- laB-ay fixed Re­
as on 1st net in« paid during dent Fund on mâ ^
March crement the year dei^osited ^ ' 27-5«70 rks

dur.̂ ng 
the year

-̂lace « * O f.
Date f! Managing boirvriittee.

P.ART D
Gr allt^ii>» >̂ i da

Detailed Salary for the month of
. .Jlareh

Sl„ Nome of the Designation Bay as on Date of next ay-Dearness 
No» employee I sx March increment E-ay

_L_. ^ . .3 _ 4 5 6 7

Dearness City Compensatory House Rent Interim Other . Total
^lowance allowance Allov^ano^ Relief allowance

8 9 10 11 12 ____ 13_. ..' /
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Coin soli dated i^lary paid in

Apr. May Jun%’ July. Aug. Sept, Oct." Nov. Bee. J an;, i’eb. M^ch.
11. 15 _ _ . :..i7 . 18 19 20 21 22 23 24 25

■' - Arrear paid Grand Total Rmarks

26 27 28

Place t Chairman of .Bate * ■ ' Managing Committee.

PiURT E
<3ran-t>-in«aid .

Certificate of disbursement of salaries
1» Certijeied that the salaries for the year of 

as detailed in the Salary statement were disbursed to all the members  ̂
of the staff on -the dates noted against each month anflfche firovideiit iHind deposited in B^nk,
Month Bate of disibursement of salary Bate of deposit of Bro-

yident Fund in Bajxk/
Post Officr

2. 'The salaries to the following mamtefecs of staff however# 
could not be disbursed on account of reasons stated against each •
Name of the teacher* Amount Reasons for Non-disjpurdement.

3*. Certified that the management has contributed not less 
than 5% of the totial exi^enditare of the previous quarter*
Place I 
Bate i fĉ Liairman of Managing ComiTiittee*
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par t F

Grant>-in^aid
St.atdmeni& ishovdng fnaome £orm fees ayid fines etc# during the 

y esir • •«« ••••*•••• •« • • No* of studeiits jLn« * • * • • • • • •••*•*<!•• _ —
(i) Secondary^ XX A,B C X A B C XI A B C .. Total 

: Bepartnoent . .. J, '
(ii) Middle VI A B C D 1111 A  B C D VIII A B C D Tofal / '

- Department
’̂ess and Fines actually re^teed- " Rs. .....••..•(aw detailed belowj

Class Apr. May June July Aug. Oct. Nov. Deo. Jan. Feb, Mar. Tot«jil

XI A
XI B
XI C
X A
X B
X G .
'IX A
XX B 
XX C 
IX b
Tot^
VIXXA 
VIXI B
VIII Cvxn D
VXX A 
VII-B  ̂
VII. G
VII £)
VI A  
Vi' B ' 
VI C 
VI D
Total

Grand Total

Place t Ghegtrman of
Date I M^aging Corranittee.



■ * ■ ^  .
, PART G '

Gr ant»-in-ai d
Statement shov/ing the offiGiating a^^angemerit niQ^e cSuring
tin e y e^^ • o •/•«••• >• • o ««••»«<» 9» <» «- o *••>«**•«
Whether pbst of leave .reserve sanctioned. . / •X®s/Np,

Si^No Name of th^ teacher 
proceeded on leave

Designation Period of-i^ame of teachers 
leave employed-'in the

leave vaCancY

No. & date of appoints 
ment letter of depart­
ment.

y
Date of Date of Discharge Total salary
appointment paid during

the^.aar

X, 8

Place I 

Date *
Chairman of 

Managing Committee-

^PART H ,
Grant^-in-aid

Details Showing the Regular Appointment Made in school during 
the “̂ear, 4 •

SIbNo Post (bo Wiich Date of Chain of No.&.cfta'be of Total
appointed appointment vaaigBiĉ r the approval Salary mar-

of Education î aid du- ks
Officer ring the

year -

Place f 
Date I

Chgirrman of 
Managing Committee-



Statement of provident fu&d in respect' o'f employees optSd for: 
triple benefit scheme*

Npmie of the Basic Bay dravjn Provident Fund |>ji?ovidpn-h Difforpu
employee plus Dearness contribution of  ̂ co/- TD-.Tr +.V. Q wo n • Gontribu^ nee 5% arksBay dur:,ng the 8.y3 of Basxc 5% culu-

2fear Pay of Basic .. mn 43-4)....
_ _ — ,-----------------  -- —  -—̂ 55T ~ -

Blace s 
Date I

Chairman of 
Managing Committee,

Pi^T a:
Grant^in—aid ■ •

Btai^ement of provident 5\ind for the Yea^.

Sl«No. Incumbent* s 
Name.;

Balance as on 
1st April

Schools share 
during the 
year

Incumbent’s . 
share,.

.1 2 3 4 5

Iht^est Total 
4+5-f6

■'•v. •' . ■ 'V
toount withdrawn Balance

‘ in the
as on 31st 
pass book

,7 .:,8

^lace^ I 
Dgfie o

Chairman of  ̂
Managing oommittee-



PARK K 

Crrant-in-aid

StStement showing the Details of Monthly Subscription to the 
constributory Fund by the. Management •

73 -

Si.No Name of the 
employees

Date of 
a;̂ apointment

Date of con— Whether opted for’ 
firmation (Triple Benefit 
__ _  scheme)- (P ensU on)

Pay as on 31st March 
Pay Dearness Pay

March April, May

8

JTine

10

July Sugust September October November
Z E Z Z Z Z I i Z Z Z Z Z Z I Z Z Z Z r Z i I Z Z I J Z Z I ^

December
16

17
Place
Date

18
Arrears deposited 
during the year

Tota3:
20

Remarks
21

Chairman of Manâ emedrb 
Committee

PART L . ............V,
Grrant-in-aid , ,

S;̂ atement sh8win̂ ; the Details of EmployseHt of the School 
Under Suspension

SI.No Name of the
employee

Period 

Form To
Number and date of approval 
of the Department for 

suspension

Action taken to finalise the 
case in brief

Total allowance paid 
during the year

Remarks



M
4/ ■

Grant-in-aid
Statement snowing the Contingent Expenditure during the

Name of the School
1« Total Number of Sections '
2* Addtion^i Sections %
3« Total number of Science Sections 
4» Addtional Science Sections
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Iteri >̂ pr Mnv June July Jiua Sept Oct Nov .Dec .Jan
1* Repotis of furniture,
2m &ationery,
3* Library, , -
4. Electjtjbcity>
5. Water Charges * .
6* Postage* t 17e Periodicals, ^
Bm Science Contingencies.
8* P-etty Repairs, '

10. iknnual Repairis.
% ■

11« Hiscellaneauso
.12*,-̂ gî iculture. ,

13. Audit Fees.
14. Telephone.
15. Oiveries.
16. Building Rent.
17. Hire Charges of Tents,

Place 8 Chairrraan of
Bate i >■ Managing Committee;



FORM III - 
( See Rale 72)

Sir'toncnt of Movable and innovable properties

♦ •'
As §t the. tine of grant-in̂ &ici as on ...

1, Lictent of site in eluding'playgrounds and nature 
of o’lmership.

2, Total area of
(a) Class rooms
(b) Other uuilding including hostela, if any.
ITuiibor of class roons and . size of each.

4* Whether the buildings are tilc^, and floor is 
concnted or paved or otherwise ?

LJr rurniture' :
Table
Chairs
Alnirahs

' Berlbhes ‘ . .
Desks ■ *
Black iiosrds 
Eoxgd 
Stoolc etc 

6» I'Jcience and other apparatus*
7« Appliances :

Haps
Char'hs ■'
Pictures 
Modules, etc '

8* Nuiiiier of books in the school library 
9*. Particulars of electric fittings, water supply and 

sanitation , *
10« Bquipnenti for ganes and athletics 
11* Audio-Vioaal equipments such ag-:

?)elevision sets '
Film strips projectors
Radios , .
' Hagic iant<5rhs
V Epidiascopes, etc.

12* Craft equipment
13. Investnentc in G-ovemmeni securities etc%
14. 0their items^ if any*

Chaiman of Managing 1
CoEpittoe *

Place s '*•• • • • ♦ • • • • • • • -• •School- •*
Date *■ ' •,*

^Shhool includes the land, building, playground's, and hdstels of the, 
school and the movable properties such fumitUre, books, apparatus, mapsrj and 
equipments pertaining to the school.



yOBMlV
(See Rule 171(5) and rule 173 

FORM 0? INSPECTION REPORT 
m R T  A

â) Haihe of the School* .
Date of Gstablishiaent*

<}) Date of last recognition as t Prinary/MiddlG/Higher Secondary SchooJj% 
Subjects taught ( group-iwise/strean»-wlse)V 
Areas fr on who re students; cone to îie school*
NaneS of feeder schools 

gl Date of last instpGdtion*
h) Date of p^sent ine^'Dtion*

*2 . Follow tip action t#3.1<en by the school or Managing Connittee on the last 
Inspection Report i

Sugjfestions Steps taken for Evidence of
given . improvenont improvement

*5. ^taff stateaenl giving qualificatfbns of the teaching staff s
(a) 0?eaching staff - showing-the name of the teacher, qualifications 
(Showing subjects taken in B,A and M*A )j Date of ĵ irst appointiaent idth 
gfede i Date of posting at thet school j present grade and pay and the 
date from which appointed 5 classes and subjects taught and n̂ uaber 
of periods per week*

Total nianber -
*Esachô »̂]mpil ratio
Mininun, naxinun and average periods per teacher per week 
Whether teaching staff is adequate 
Period for which post lying vacant- categorywise 
Usnes of toachors transferred fron the school during the yea?

 ̂ and last two years.
, , , Clpriĉ l, a;id otl̂ iey pias^ IV staff- Showing, |inne <iualifi cat ions,
V . date of first appointnont in school with grade present pay daie#

from which present post held 5

*4. Scale of fees and contrubutions to Pupils* Fund, stage-wise :

(a) ,(iX Whether fees and funds charged are in accorddnce with the raies 
prescribed Tinder the rules ?

(ii) Whether any conpulsory levy or other charges have been colledted 
fron students, if so the details*.

(b) Pupils* Fund s
(i) Details of various funds.

(ii) Whether accounts maintained property ?
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^ A separate sheet nay be attached for giving infonnatiGri*



5* Total anount spent out of Pupils‘ Sund and balance on the day of inspeeMOB
*6» Furniture :

(a) Requirenents
(b) Availab le in si ock
(c) UnsGrviooable

^ n  ̂

7. Managing Connittec j
(а) Nanes ,6f nenbE: 3 and addresses of the Mana^ng Cormittee’. 
(b̂  Whether CoririittGe rorned according to the Rules.
(б) Nunbor of neotî Lgs held in the past one yaar.

8 * Finances ;
Source of income «
i) Grsntfin-aid
ii) Fees, contribution
iii) Other charges aiiH. paymente .
îv) Endowments 
v̂) Donations 
v̂i) Gifts /
,vii) Any other,

9. The School Plant :
(.i) Is the bMlding adequate*

(ii) Are playgrounds available, if not, , how are ganes and other physical 
training prograEUi.es organised*

(iii) No. of roons required
(iy) Any, repairs or other needs urgently to Tdo attended to*

1 0* Service cm? It ions of staff :

(a) Whethe the Managing Comnittee is folli»tfdLiiî the specified rules of 
recruii,nent, pr’omotion, confirmation, suporanhuation and agreement ..c 
fBJi|ms C''’XljE oxecutod

(b) Whether payment of salaries ai?e made r0<jularly and in tin© ? Indicate 
the da^es on which salaries were pai<i during the last .1.2 laonths*

(c)̂  Whether provident fund accounts maintained and subscribed re^larly ? 

*1 1 * Examinations x
Class 2nd year 5rd y©wp

(a) Class -wis« pass percentage for tli© last three yeftr̂ » Ko* of > 
students remaining in the same class for nore tl^ a year* 
lOiat ̂ perGont^gc of school funds arq utilis.ed„,in eonducting^rj_ ,

Poriodical tests- :> >•
(iill Half-yearly and annual exĵ inatSions*

12# Renedial toadhing and other help given to week students i
(i) Class
(ii) Suboect
(iii) Nunher of students.



L-E T B.
SupGr#ision/lnspc ;tion of tho Acodonic Work (Actual teaching and

its (Jiffsront aspoots )

The Suporvis: r/l-nspGctor whether alone or in a team shall 
thoroughly supervise tli 'c-aching of; an individual teacher and the work done by
students. Inspection sh'.ll be as objective and critical as possiblo. It shall
be effective an airied ai, bii2\̂ ing about inprovenents in ihe standards of 
te§ching-learning situa-'vlor. .

Points to be observed an" notes nade on the foliowing '
(1) (a) Etj has iihe jeacher planned his lesson.?

(b) The type of Icason/notes written by the teficher and how far are 
they useful ? -

(2) Whether the teacl'or has covered the specified course and syllabus f 
the term and has adhered to it in the programme of teaching ?

(5) Was tl̂o lesson taught on the day of inspection already scheduled and 
planned for the ?

(4) (a) Wore the questions put to the students thought provoking and w*--
distributed ? ..

(b) Ec far th3 toachor enooiirogffid tho students to put qtuestipn to
hin on the subject ? -

(5) 'Miat types of oudio-visual aids were used by the te%cher in the class 
and how far were they effectively usM ?

(6)(a) Did the teachoŜ  write a proper black-bc^rd siaimary ?
(b) How far was iv a true synopsis of thfe l6£r3on taungiit ?

 ̂(7) Are the assignment given by the teacher and if so, are they judicious 
and 3cientificall7 given- ?

(s) (â  ̂Does the teacher give the class -iTCirk to studenis ifogularly ? •
(b; Is it regularly corrected and follotred up ?

{9) (a) How much worL' is given by the toachor ?
(b) Is it reguloily corrdcted a.nd followed up ?

(1 0) How far is the assignment foe class word and ôjae work assessed
. axid : evaluated t *
(b) Has any record of such assessment been kept by the teacher and

if so,■■•how ? ' •
(1 1 ) (a)- What nethodh wajre used by the teacher in teaching the lesson

: and how far was the meti od effective ?
(b) How far was the lesson taught bp: the lieache.r effective ?
(c) How far did the students grasp the subjedt ?
(d) How far did the teacher achieve the objectives of the lesson ?



(a) Aro per'iOlici ', tcs':s hold ? If at what intervals ?
(b) ¥hat i-ypo oi papers aro giTon to tlio students ?
(c) Ho¥ are they c /aluatod ?

(13) Ho>r nva tho toe f:‘ and exaninat-LOns in schools organiased ?

1,14) -•''o-./ far a;’o -.in tochnaiUG's in setting and evaluation of papers used^
( is.' i-'o-’- is r.v'' i. o:C roeris aiil eznaninations kept in the school ? Is 

'o prjp' r’’," . j.u" "•'-■-oi
. (^0 'CQ v^ogrxB 3- repnr?i;3 of students rogalarly sent to the parents ?

vh) they r .̂■‘.od Ly the 01a,ss teacher and the Head of the
rn̂ titî -ti; n ? ;

(
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ĉ) they in proper and cafo custody ?
(yl?) â) ¥'̂ it rcnc'-ial eteps have been t:ii:en by the teacher to remove the 

¥c :J:.aor.o jf. srudents in diffe-.-cnts ax%s ?
>.b; Does ho ;eop a,nj?: rGCCi-d of such jtudents and of the progress

achieve oy chen ? . '
(10; ( a) \>'.vxt cfSoy\c .“.as. tho t oachoL' La..© in helping the gifted children ® 

(hj Td there arry record of ihoir j cgl*'6tn and achievenent kept ?
(19) (a) IJ'h.ib projecy-;. if .any, has- tho tGacher kaken up in the school ?

(■b),Iiov far aio bhe students s,nd tcacho: involved in the pro||ect ?
(c) I-Io:r fn-J ho‘--x. vho objects of tho pro,l:ct boon achieved,?

 ̂<1. ' cl J HclV O J. j\ cX bJL ons and now’ experiî xents been made by the teacher?
' 1'/' If FOr wi‘ •' vrhr.t rê TJulte ?

v^r) dicrs Iho he.v’ cn.cou.rage love for the subject and love for
r- 'idirj anohg-' :- ^ho students ? . - ,

( 22 ) (a )  ":ihav Gffoi ; hn-s the ceachGr nado in inproving the handwriting 
. of .I’i stu-'ontf.i , ■ y .

(b) IIoTT fa.j’ ha.-̂. he sa'-OGcded in it ? . •
(25) {vj i>ocD the t achor Tr:ite hir, diary properly and regularly ?

( d ) Eo'i far uoun it help 'h-’.n and the authoriries in. assessencnt
.of his ? ■ '

(24) (j^) -‘id the toach-r heep a class-library ? •
( ■ ) ? c' so, hcT'7 '.s it organise d and irith wi at results ?

(25/ ( 0 I: does th(j teacher control his class ?
b) Ilow ai’o hî : rela’cion id.th,his' students ?

(26) (a) Has the tcac'iOT'participsted in any scmnars, refresher course>
sumaer-in•■.rcitutes o ? in-servicc train l-.ig programmes ?

(27) ( i) Has the teacher con'tr.fnit’od a?r -irticles or published any
‘ boxt—bpok etc, ■ '

(■'; If 30, gi-.'c ;̂‘a.:ti,3ulars«.
(rQ^ f tho casG of Pr3 :ary School) 'been able to.

: sure cpti m-..: rnrolment in his class : ad avoid dropouts by the
.retaining thrchildron'.who have .̂oi: ,c'd the school; ?
i, b) If BO j ii i cate steps taken by hii-:..in this,, directmon#
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(ag) ( a) Has the teacher received any rocognition, award or prize fron 
the School; community or the governrient*

(b) If so, /̂ ivo particulars.
{30) A critical and objective inpression as a whole of the teaching 

learning situation observed by the Inspector may be recorded.

PART C 
Library Facilities

1 • Does the sohool havo an adequate library, standard books and a reading 
room for students &nd teachers hoth ? , .

2̂  What kind of dailios^ woelclies and educational and other journals 
subscribed by the t:chool ?

5* How far are they used by the students aixi with what results ?
4̂» How .hffis the lii^aiy service been organised in the school ?
5* What is the system of Issue of books, reference books and ^ouimals etc ?
6* How far has the liiirarian sucdedded in inculcating the habit of general 

aJtiongst the students who go to the library ?
(a) What hold is being rendered by the librarian and the teacher to the 

students os? fa.r as reading of hooks and journals, etc, is concdmed ?
(b) How far has it been effective ?

8, (a) What is tho systen of purchase of books in the school ?
(b) Is it proper and helpful in building up a good library ?

9* Ho^ are the books and new arrivals displayed "by the Librarian ?
10, Are the seating arrangements in the Liiyrary and Reading Room adequate and

proper'?
tl* Is there,any library peiritjd in the school tino-table ? If so, who attends

■ ■ It ? '. , , ■ \ ■
12* The a verage number of books issued by tho Librarian daily to the students, 
1.5 * (,a) Is'physical Vi^rificatioh iaade* every year ?

(b) Who neicos it ?
(c) Has it been properly done ?

PART D
Physical Activities, Games and Sp»?rt in the school

1. Poes the school have adequate play-gaTOund ?
2. If so, how are they maintained9

If not, how is the physical education programmes including Physical 
tra'iniiig exercises, ĝ rmnasiics, games an^ sports orggpiised by the school ?

4. How are the games and sports organised by tho school ?
(if the play-grourd is available ) '

5* Are games available to all the students or only to a few ?



6, . How does the school propose, to provide games to all ?
7. (a) Are c:aDes and ^rports materials adequate in the school ?

(b) If rxot, give tii3 deficiencies,

8  ̂ What porcGntage of jhe school-fund are u ,‘Cilised for ?
(a) C?;ganisation of S'liios and sports j
(h)- Pruchase of gar:( :: naterial and otlior '.quipnents j

* (c) Participation i' ;he tour^anents and coEipetitidns |
(d) IlGxresl'inont to lie players

9* What tho achiev ̂ luents of t ho school at ?
(a) Zonal ' . ' , '
.(■b) District .
(c) Stato
(d) National level competitions or toumanents.
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PART E 
Co-Curricular Activities

1 What spGci:..‘ic co-curricu3Lar progranmes or activities are. organised by the 
school, give particulars ? ' ■ .

2^ What is the percentage of the partiQip*:.uion i-n each programe by the 5
i) jS'^udents
ii) O^oachers

' On what systens aro -c..ig co-currlcular activit'.cs organised (House 
olas:̂  or perfect sysbon )?

4* How so these activi L ;i,oa fit within the school time-table ?
5o How irnijh tine is devoted on these activities by the students and tea<5hersi

(i) Within the school hours - : '
(ii) Ov.tsidc the school hours,
How are Group activities organised by the School ?

7, How fa"̂  do these progrannes help indi:Pidual talent to grow ?
8, How and in what nannor are these activities evaluated ?
9* "What rocord is kept of the participation :

(i) 0 : r.cudent^
(ii) of t. oachers clong with nanes ? > ' ■

10. How far daes it give the correct pictujre of•the achievements of the
studer.ts r, ad the teachors ?

H o  is any we'̂  ghtage given for achievGnent in this programme to the students 
for pronoi-uon to the s'iudents for next class ?



12* If/hat facilities, if'any, hava beGii provided for ;
(i) SUP¥ Pi-'ogranne 
(iij Workshop Practiee*

(iii) De*felopriGnt of Hobbies
(iv) Dance, Hrana and Music
(v) Other activities such as National Cadet Corps, Scouting, Girl 

Raides etc :
13. What percentage of the school funds are utilised for various activities 

under the co~curricuiar prograi^e ?
14* How does school celebrate various fundtions and inpootant days (e.g.

United Nations Day, Independence Day, Republic Day, Anniversaries of 
great non etc • '

15# Is any record of such activities kept by the school and in what manner ?
16, What type of incentives are ^ven by the school to the students for the 

meritorious perfornande in : ,
(i) Studies
(iij Games and Sports
(iii) Co-curricular Actiijrities. ^
(iv) Other activities,

: PART F
Relation of school with'parents and the Connunity in General .

1# Does the school have a Pareif-Teaxziieiv-Asspciation ? 
c (i) How is it organised ?

(ii) l̂ hat QO-operatiQn and help is recieved by the school from the pAre|its 
in various scliool programmes .?

2r How much and what is the involvement of parents in the school gctivitiep j
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' Aedd6mic' ' ' ' ' ' ' . , , , , , , , , ., . , , , , ,
,iî  Games and Sports

(iii) Co-curricular Programmes,
5* How are the Parent—Teachdrs Association fund utilised and on what purposes?
4. How far does school j)articipate in various activities ibf the comnuni'^

(in rendfiting Social Service or otjier types of help )
5* What success has been achieved by the school in enlisting and ensuring , 

support of the community in this programme ?

PART G .
SQhool Adninistration

1, How hag the Head of School distributed the school work amongst his 
colleagues ?

2, Eas' the Tine table been drawn :



(i) In advance of the acadonic year ?
(ii) Has the work iDeen Qq.ually distributed anongst the teachers ?

3* Does the Head of school take classes hinself and teach as req.uire
under rule 59(2)(x2tv)s

(l) Subjects and c;:asr;es taught.
(ii) Nunber of period taught*

4*̂, (i) subjects can the Head of School effectively supeirvise 2
(ii) -Ifirhat does he do in respect of other subjoctis, how are they supervised?

5* How have thc^ubjedt facilities been organised J
6. (i) ¥hat tjcpe of record is kept by the Hoad of school for supervision of

teaching work ? *
(ii) Inspection of Hojne-work
(iii) Class-work of students
(iv) How daeis he plan the inspection of this work ? >

7* *̂ow far has his supervision been effedtive and useful ?
8, (i) How a:?e staff Deetiiigs organiseTi by the Head of school and how often ?

îi) How and in xfhat nanner is the record o such meetings kept ?
iii) How far have these neetings been effec v̂e in bringing about cordial 

relations amon̂ rst the staff, students id the Head of scbcftl ?

(i) How are other activities organised by ,3 Head of School ?
(ii) Ganes and sports.
(iii) Co-curricular Activities
(iv).Other activities involving the conim; ,ty,
(v) National Cadet Co.ppsy Scouting and sv. : other activitieis*

10* HoTf nuch co-operation and help is rec'iV3d by hin fron his staff, parents
and the coi-inunity ixi the School iProgr.f ‘ js ?

11, (i) How does he nanc.ge, control and < nnise the office work ?
(ii) How nuch time is devoted by him ior#
(a) Office Work
(b/ Supervision WorS: ’ ' - -
(c) Teaching Work
(d) Other Activities

12„ (i). How does he maintain the school record ? . .
(ii) Is proper and rpto date statistics maintained and if in what 

form ?
(iii) Does he furnish statements, retuams and other req.uired statistics 

to various authorities in time.?
15. (i) Has the Head of 'school formulated § n y  “Institutional Plan " for 

the {Tchool 7
(ii) If so,, with what results ?
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14* What inconti:̂ GS have hoen -̂iven by the Hoad-of school to tie students î or 
neritorious perfoinaroo in studios, Games and Sports, co-curricular and 
other activities of t'lo scliool.

15* Are corizmlative roc rd cards of the students naintained by the schodl, if
so, in what riannor

16* (i) Does the school publish a nagazine ? $f so, hwo many tines in tho
yccsLT,' •" ^

(ii) VJliat is the ccn;. .rlbution of the students in it ?
(iii) Howiuch doss ah issue cost ths school ?

17* (i) ¥hat arran̂ Ĝnnnts have been nado by t lie school for a regular Medical 
ch-̂ Gfe-up of the ctudonts'̂ ?

,(ii) Is their a qualified Doctor, Pharnacist or Nurse ?
(iii) Homany tines is tho Medical Check-up done in a year ?

18, What percentage of school funds are spent on Medical Aid and check-up 
of students ?

19« What porEiBntage of school funds is speiit on purchase of nedicines and 
other appliances every year ? V ' .20* Educational find Voxfational Guidance :

; have beett provided for Educational and Vocational
(Guidance of s;tudonts ?

(ii) Ho-̂f far have thoy helped the students in the choice of subjects and • 
vocations' ?

(iii) Jo tlie:?,̂o a Graidaucb Crti!̂ sollor'.id tlis acjiool, if so, how nuch
tine docs he de\ote in the school for providing guidance to the 
stiid'onts ?

21, (i) Are there any Career Ma-i-ster 3 in the school ?
(ii) Do* the3̂ naintai-'i proper-redord of the payological tests served and ; 

guidance given
' ' '(iii) 'l3, this'work.'f-Hbwed’ up,' if'so,' how'?' ' ' ' ' ' ' ' ' ' .....

22, Does ths school use prescribed books duly verified by the Director 
ojp the Affiliating Board ?

23» (i) How are his relations id.th the Members of the Managing Committee ?
(ii) How does he maintain records and proceedings of the meetings of the

Managing Committee ? - . ,
24. .How does. ttiG Head of school maintain the school plant ?
2 5 What effcrrts have been made by Head of school to raise the academic 

and other standards of school ?
26* What are his main p.tohlens and difficulties in running the school 

smoothly and efficiently ?
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PART H
Accounts of the school-their Maintenaiioe .

(a) ¥hat are tiie sources of incocie of the school ?
(l)) Are pajnnent of salaries to staff made hy the 7th day of oach month ?
(c) How are the records pertaining to the foes and funds as specified by the

Director naintained by the school ?
(d) >fhen was last Audit done ?

(i) By A.G,C.R* ,
(ii) By Internal Auc.ltors.
(ii-i) By Chartered 'iccoiintants«

(e) (i) Have the observations or requirements of the Audit been settled
(ii) What are the pending Audit objections ?
(iii) Reasons for delay, if any, in their seirblenent

(f) Have the purchases been made according to rules ? .
•(g) The Test check of the Vouchers, Cash Book and Stock Registers moy be made

and remarks about theii’ maintenance be given •
(h) Are thg stocks verified annually and if so, what action has been taken on

the deficiencjBes, noted if any ?
(i) Is the Cash Book regularly maintained an£ verified by the Head of School ?
(tj) IpJho handles the Cash in the • fichool and what are the arrantements of . 

keeping it safe ?
(k) How are the accounts fees and funds maintained in the school 

( G-eneral report may be given ) ?

PART I
The. School ̂ lant and its Maintenance

1 « (i) Is the school being run, under a Pukka Building or prefabricated . - - i 
Building ? '

(ii) Tents
ii(iii) Party • tents and partly in buildings*

Whether proper lighting; venl/lation and laboratory facilities exist and
if sOj are they adequate ?

Whether the class-rooms have enough space for existing enrolments t
4, (i) ti/hethor drinking water facilities have been provided in the school ?

(ii) Are,the water taps sufficient in number to meet the requirements of 
school if not what other arrangement have been made by the Head ■ 
of school for tliis purpose ? '

5* (i) .Whether electric connection e|Cist in the soholsl and if so, afe thd 
electric installations kept safe from dangel? ?

(ii) Are they tegularly inspected by

k i
The Head of sohodl, TKo p̂ w.-n.
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6 . ( i), V^et^er the mi;nor repairs to the sch©©>l building  and its

appurtenances' being regularly done by the

( ii) Does the sd:ioo J. also get repairs r,one/ at its  own cost/.

and if  so^ how much money has been spent during the year"?

Im W h e t h ^  tile school teiilding end the scho&l. premises are kept 

neat and -l:idy« - -

8» Has any proj ect for beautification  o f  school heen taken up Jqy 
t±ie Head of school, and i f  so/ with-what results?

"  ̂Bm T ' . . /’■
Attendance and D isc ip lin e

1* Poes the Head of the school and members of the sta ff  comev 

punctually to the school?

2* I f  not/ what steps have been t a k ^  by the Head, o f  school to
ensure punctuality and .attend.ance o f  the v^ole teaching atid 

non-teaching staff?

3* What is  the average o f  students in the cchool?

4« What steps have been takoh by the Head o f  the school to check

amongst the employees ar-d students 5

( i )  Iiate attend-ince,

( i i }  TruancY»

S . Does, the Head o f  the school maintain d isc ip lin e  amongst stu­

dents. and employee3 of the school? ,

§#.. ;Brie£ reinarks about the^ behaviour of the students aild ,
' '^ p lo y e e s  'arid'oh'the geheiral'tdn'e'tfenor of'tdie sc±iooi m ay'be / * 

recorded.'

/ PART- k ' ■ ' ■" ' /
Observa)ice of P.ules and Instruotions

1* Does the school maintain all the records and registers/ ett.
aiid other dacuments i,\?hich have been specified., b̂  ̂ the Director?

2« Does the school have a copy of the Mizorar-i iSchool Education;
Act/ 1986 and the Rules made thereunder?

3* Does the school possess necessary books of rules and regular-
tiohs on d ifferen t  subj ects; v i z ,  Fundainental RuleS/ GermreX 
J'ihancial Rules/ treasury KuleS/ Ijeave RuleS/ Itatest ^^ension 
B-ules/ Glassificationsy Control Sc Ar^peal Rules/ and the like?

4* How does the school maintain d ifferent  orders and instructions 
issued by the D irector or other authoricies from time to time?

5o Does the Head of scaool m a in t .^  a table  showing the statements/ 
returns and statisi.ics which he has to submit to the PiJ^ectors 
gnd other authorities on diffe^rent dates of the year?
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6.- Does the school follow  the rules^ and reuiations in, so far as 
appointments/ leave General Provident JHand* admissions/ pro­
motions to the next higher class and b t h ^  rule  or instruo- 
tions issued by the Director from time t o ’-time?

Have lapses been found in  carrying out tHe instructioas the 
the Director/ I f  so, give particulars#

Guidelines for the Supervisors and Education Ofxicers*

The Supervision (gf Inspection shall4-

(i )  aim at providing academic guidance to the teachers and 
help the institutio n  in  promotion o^ higher standard o f  education;

( i i )  not be fault- finding o f  teaciierp and their  'worlc/ but concrete

suggestions for improvem(^t of teaching/ class WDrk, home vorlc and
it s  correction theron shall be  given; -

( i i i )  help the institu io n  in  organisat4.on o f  co-curricula# and

extrar-curricular progromme in  a manner conductit^'e to the ail
round development of the school* *

(iv ) The supervisor/inspector shall!

( a)* formulate a clear d e fin ite  plan o f  supervising the ects 
and classes o f  each teaclner^

^b) focus h is  attention on the teadr\4ng-learning situation and 
. not only upon the teacher as a p ^ s o n ;

{ c) emphasize upon the professional growth o f  teachers by 
/d e v e lo p in g  powers o f  self- direction;

give the teachers requisit j free^pJ^ to-try out new e ^^iro e n ts#
 ̂ _ methods and innovations in the pirocefs o f  teaching!

( e) helpJblae teachers to understand tli^ Jspl© o f  the schoo|^ the 
. objectives to be achieved l^rough teaching- lea^i||g  

process in  this  s ^ o o i |

R esponsibility  o f  the Supfervisoxy S t a f f

t i) ^  objective  assessment o f  the adecp^.cy# effic iency
effectiveness o f  the work o f teacheirp and also o f  tjie jjpiial^ 
school programme in  a ll  it s  aspects* ^

^ Encourage ̂ c h a n g e /  between cM.f f  orent schools and shar|||^ al4
e2?periences In  ra is in g  the standard p f education.

(iJli) To provide link  between the Sducatiojja De^artraent and Mi:^|j“am

. Adm inistration schools/ t e a c h e s  a^d managema:it and kee;̂  M  
close touch witli the p a r ^ t s  and co^panity in  ganeffial fo|Tf' 
ensuring their, cooperation. ,

(.iv ) Ensure that public  funds are u t i l i j e ^  by the schools prud^n^iy 
for the ;^urpose for whi<±i t h ^  wer§ received  and tfeat 
rules and d ^artm en tal instructjoijMs ^re properly corrplie^ 
with by the schools*



(v) So organize the administra'tive 'work pertaining to his office
and conc3ncting of enquiries/ sending reports to iSie schools or Edu.— 
CQ$:ion Department and Mizoraa Adm.inist?:'ation in such a nahner that 
it may not interfere with his s^pe.rvisbry work. •
(vi) As provided unde ? Bub Section (l) of section -24 of the Mizoram
School Education, ̂ ill 1981 sub-clauSeA ) 1) Bach school shall l>ave ■feo 
be inspecjied at least, once in each financial year, ■ '
(vii) The Education 0 -ficCr shaJ l specify the months/ dates and tiitiing
of inspectior for the schools during which period the school shall be 
inspec^fedo -
( viii)At the .(Xjmmencement of the"yeaJ? each education officer or Inspec 
tor shall perepare. cl ;3ch'.dule of inspection for enduin^ear/ indica-^ 
ting, the schftC'l within hif., 4.^is Iiccion ^lieli v/ill by fully inspected 
exther by a or panel or by a.lmself individuLally; and shall aiso
mention the time and mbiti'iih v\̂ en inspection is proposed .to be carried 
. out^ \  ^
(■i30 The Educatib Of ficer 'or Inspector shall submit ^ copy of his ‘ 
plan to the Deputy Director and to the Director of Education for 
thifeiir-.̂ ĝ rovalo' -

Hqv7 Inspection to be made t r
( l) • Dtiring the school work should be carried on as
^si^al/ go that the Inspecting Officer or a panel InspectoiDfi may 
be able to see all the aspectes of the school programme and its orgar- 
nisation* No disturbance in the normal functioning of the schoQl need 
be ddne/ except under .very special circumfe^fences if the Inspector so 
considers necessaryo ‘ ’
( ii; In Addition to a full^fle<^ged inspection v^ich may last for two 
to ̂ three days , Education Officer/Inspector should- also visit without
advance notice^ the scf.ool within his juris^ctdon to see the working
of the school or any p-rticular aspect of 4 '̂  ̂ "working or ̂ to observe 
the progress of any sl"rnifiGhnt work or e2<periment taken up fĉy the 
school or by way of followup action on the suggestions given by hirti 
, earliero................ . ' ' ......... . ' ' / ' ' ' ' ' ' ' ’ " ' '
(iii)- After each inspection whether full-fledged or a surprise visit/ 
Education Officer/Inspector shall point pur- the weakness or deficit' 
ncies noticed by hiin v/ith a purpose to remedy those defects* The'p 
points of stren^'.til ^haj 1 â .p?q be Cc?refully described to enable other 
schools to deii=4^e benefit them, Work of meiit shall be given
commendations due to it and negligence or dereliction of the ’ reapoi;i- ' 
sibility an,d incompetence shall be clearly m^rkeda out, ■

Evei'y Inspecting ‘.Iffitter shall devote in a school as mSch time 
as a,-just assessment of its proyrannme and nature of . difficulty require hito to do« .. ' '  ̂ „

Panel Inspection s
( i) In sesior Secondary/Juijiior College wh.:i.ch provide instructions 
in. a variecy - of school subj ects/ ful: inspec :.ion shall be made by a 
team or panel of f^bj ect experts*
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( ii) The approval of the £)irector may be taken before the team or^ 
panel for inspection, v/ork is con.5tituted,^

(iii) The Education O f f i c ^  or ■ InspGctGr ■ shall b e  the Chairman of 
the team which may consist of. not less than three members^ according 
to tne size and organisation of the school to be insx^ected^,.

( iv) The members of the team o:^ an el shall be s§lected from among­
st those persons who have a sx^ecial knawlecLije and e:jqperience of 
secondary education and who considers be experts in. school •
subjects« '

(i?). The subject er-perts/specicilist member of the team or panel 
shall inspect the woi'iv of the school relating to thelBr ’W Q  field of 
specialization* ‘In ac.dition. it snail be the responsibility of the 
whole team or panel to acquaiint itself with the school programme i:n 
Its totality the acade^aic side/ the organization^ corporate 3 .ife a'-' 
the quality of education it offers to the students*

Discussion with Heads of the Institutions, Teachers^
•and otherss

The Education Officer of.,Inspector before conc3.uding • the. In 
ection of a school shall discuss with head of the institution and 
teachers or wherever necessary witli the manager^ his impression of tl 
the working of the school and give conceefefe...Sugg§3tions. for improve­
ment of standard and other activities.,
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(i) The Zonal Education Officer shall receive the comments of the 
members of the t e ^  or panel and thereafter as Chairman shall l“)repa;-/c? 
on behalf of the panel and in consultation w.Lth them, a detailed re­
port, on the inspection or ^ p e r \ 7-ls.ion sa:?ried out by the team or pa­
nel as g i v ^  in Form IV,

(ii) The ir_^ectiDn rceport shall b e  in the final form
V^ithin 15. days of the (‘onGlusioh of the inpection-and shall be sent 
to lilife Director of Education-and copy to the Deputy Director of Edu­
cation of the District and the school, concerned, N o t^s on the-visits
or surprise insp>ectionof this schools shalf be sent by the Education 
Officer s^aiTateiy or may be recorded in th log~booS of the school 
iS3oncerned- ; , ■ •

(iii) A  copy of this' note shall a^^o b e  sent the perti^ql of the* D e ­
puty „ Director of the District and the I^irec Efducation* , ̂

(iy) The Education O f f i c e  shall add a summary of T h e  salie&t 
features of its detailed inspection report .ans shall ai^Q' indicate iri 
margin Wie n ^ e s  of the authorities xi?hich ar"'- ^^P^cted -to take in*um . 
diate action on the points and obs€jrvations made in the inspection 
report.^

(v) The Education Officer o r  ̂ Inspector shall,., see that follow r. 
ac;^ion is taken after" the inspection is over*



At̂ FEl̂ DIX I 
(See Rule^

List of ai:>proyed it€2rris o^foontingent e^cpenditure

1* Repairr; and renewal of. fucniture and other appliances,
2m Stationery. .
3, Library books and p^iodicals.
4. Electric charges
5 ♦ Postage
6, Betty repairs of school buildings*

iinnual repairs to schools where on rent/ actual or 
estimated/ is .allowed,

Sm Science contigencies/ (Cons jumable and non—consumable )•
9 m Equipmeht; appliWinces & material for teaching of ; .

C a) History, ,
(b) Geography, ^
( c) SUPW Prograjroae,
(dj. Workshop P-racti«je,
( el Geometrical and Mech* Drawing,
( f 1 Drawing and Painting
(gl Games â id Sports equipment ffnatarial*

10 Agricultur^L
11, Auditors fee -
12, Liveries
IS. Tel^hone charges 
,14. Water charges
15* Mispellaneous«  ̂ ' • ' ' ' ' ' ' ' ' ' ' ' ' ■ ' ' -

:iiP:̂ ENDXK II 
( See Rule 159( l) )

Returns to be submitted by Un-Aided Recognised Schools
1, Budget estimates of-receipts and payments of ensuing year,
2, J'i.nal Accounts i»e. receipts and i^ayment account/ income and 

expenditure and balance sheet of the preceeding year/
(duly audited by the Chartered Accountant ) ,

3, Enrolment of students qs oh 30th April, ‘ '
4, Pattern of coBeessions/scholarshir)/ etc,
5, Staff statement.
6, Schedule or fees/funds etc,
7m ®t.at̂ -aent showing the dates of disbursement of salaî ies*
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PROCEDURE FOR Pî YMENT OF SiJ;ji^lES ETC.

Mizoram Adrainistration in Exorcise of the Powers 
Conferred by Rule. 105 of the Mizoram Education Rules 
1986 made the foliov^ing prodedure.

(1) for payment of pay and allowances, pension and gratuity/ 
re-imbursement of medical -JillS/ accouatiog of provident 
fund and payment of other allov/ances to the employees of 
the aided schools;-- and

(2) for the deposits by the managing committee, of Recognised 
aided schools of ^heir share of the pay and allowances 
pension,, gratuity, provident fund and the .benefits specified 
in rule 104 of the: said .Rules I—

2 This procedure shall come into force on 1*1.1987

PROCEDURE ■

!• (1) -'-chool Staff i*t»count
( i) The Managing Comaiittee q£ the school shall open# apedct, from 

the school Fund Account, an account to be called “School 
Staff /account " in a nationalised or a scheduled Bar^ or 
Post Office, The' School- Staff Account shall consist of share 
of the Managing Committee and grants in-aid o:̂ t±ie Government 
in relat2:on to I- ' ’

m '
(a) pay and allowances ; ■
(b) medical facilities- ;
^ c), pension ;
(dV gratuaty ;
( e). provident fund f 
( ±1 other prescribed benefits

'(ii) ■ fees and fines and.other receipts in relation to pay 
and other allowances what sosver*

(.2) The School Staff Account shall be operated jointly by thel*
(i) Head of-.tlie school or ,in his absence by a member of the 

staff authorised by the Managing Committee to act as 
‘ Head of the school ; and

(ii) Director of Education or any other officer authorised 
by him in tliis behalf ?

(3) The pay and allowances shall be disbursed from the school 
Staff Account by the 7th of the month following that to 
which they relate. ' . -



2. DEPOSITS
T-he Managing Coinmittee of the School shall deposit in 

advance in the School S^aff Account I-
Upto 15th dQ3̂ of the precedings month/ its shore towards 

pay and allowancGS/ n\edical facilities/ pension^ gratuity/ 
provident fund and other prescribed benefits* 02he- share of the 
i^anaging Conimittee shall be computed on the basis of monthly 
approiKed ejq^enditure reduced by the amount of grant and the 
estimated iincome in account of feeS/ fines and other receipts*
The amount to be deposited by the Managing Cbmmittee each month 
shall be provisionally determined -on the basis of average monthly 
figoires in the proceeding quarter* The adjustment shall be made 
at the time of finalisation of account of that year.

3, PiiX i^D Aî IiOŴ JSICES
(vl) Every aided schodî *̂  shall apply for grant-in-aid in 2'orm I

appepded to the i^les to ’ the Director every quatter by 5th |March/
5th June/ 5th September/ and 5th Decembeir oji the basis of
actual ij;)c»rr€!d it on account; of ail0ifaixce«

o t h ^  additional upon 4.t xy Act or
the Rules during quarter*'The a&vances grant shall’be assessed 
and released accordingly. The school shall also submit its 
monthly bills for pay and allowances etc, in the form in usfe'in Government Schools/ every month.

( 2) The arrears/ if any# shall be claimed separately in ^orm I 
alpng with * due and drawn statement * and other relevant - 
documents. Form 1 shall be accompanied'by the following 

. c e r t i t i c ^ e S ' ,

. . D'ti) The management has deposited his. share for pay and aliowan^
ces e^c# claimed in ’̂orm I . . • /

' : . (ii) The travelling allowance and m ^ i c a l  bills have been got
• - . countersirJfed by the Competent au^thority and the expendi^
, V , , , , liô : ,©jj:cee,d ̂ the/ allQtment ,of ,fiands placed at, tiie .

.disijosal of the schools.
(iii) Necessary documents in respect of tuition fee and child­

ren Education ^llowanc has been, obtained and kept on,, 
record*

ts) The monthly and supplementry bills received by the Director 
, or, any other officer authorised by him in this behalf sh.all be 

returned to the head of -schools after checking countersighature 
by the officer authorised by the Director for arrahgihg payment 
to its employees.

(4) On ,-eceipt of the cheque of grant-in-aid from the Director 
the.Chairman shall deposit the cheque in the School Staff Account 
immedeately. The Head of the school shall disburse the monthly 
salary and other iDaymants due to each empdioyee through crossed 

„ cheques. The date of payment oi^al^;^ shall be intimated to the 
Education Officer and Accounts ̂ Officer concerned every month.The 
Education Officer concerned shall e" u^ that the disbursement of 
pay and allowances is made in time v.lthout any difficulty.
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4- SUSPENSION OF GR*j.\lT

in Case the Managing Commit-tee of any school fails to 
deijosit its share by the date pr^cribed in para 2 in the 
manner laid down th,jreih> the i^idrp,inistrator/ .shall forthwith/ 
apart from tciking any other ̂ action/ suspend'the grant^in-aid 
of the school and uiiay disburse or Cciuse to be disbursed/ pay 
and allowances-through his officers,/ directly to the employees 
of the school.

5. IMPREST,

imprest aiaounting of, Rs 100/-- in the Case of school 
where the students on roll are up to 1000 and ̂ ŝ 200/« where 
the number exceeds 1000 may be ,placed at the disposal of head 
of the school by the Managing Committee of the school/ if 
necessax^,,to meet day-to-day petty expcsnses.

CHILDREN EDUCATION ^LOvTOfCE •• .
(l) The Children Education Allowance shall be admissible to 

the employees of the aided schools with the approval of the • 
competent authority as in the case of Government Schools and 
According -bo the rules and oeders^ applicable to the emp3»oyees of 
similar categories of Mi2ioram Administration* The employee 
drawing the children education allown ace shall appl^z in the 
form prescMbed bu the Government from time to time in respect 
of their enployee^ duly suppl>3st.ed by a Certificate from the school 
in the form prescribed for the purpose by'the Governments 
will be countersigned by the Educatio*n O f f i c e  concerned where 
the child studying* This certificate shall be_submitted along 
with the first cl aim and then in July and J ariuary every yesir#

( 2) After scrutiny of the cl^im a sanction shall be i s ^ e d  on 
preferring on the first claim and at begin&ng of eaOh acadmic 
year when the child comes to the hew class* ^ e  amount so «aniitioned 
s h ^ l  be claimed in 'che monthly form to pay bill* M: Copy of 'tiie 
Sanction will also be attached with the bill.

' (3) Children Educatiom Allowance register shall also be y
main;^'ained in thje :^1 lowing manner 8- . * ,

^•No* Name of the Date of Pay of the
employees 1 j apxx) intment employee

ii ■,. •2' '3 ^ 4

Name of the i0.ate of Rate of Period <for Signature
childeclass birth cliiXdren . which of head of

, ih which Education claiined the sĉ Jidbl
studying allowance

admissible
6 : ■ 7 ■' ... -, 8 -.' ...

.  A
/



(l) .Free education or re-irnlpursement of tuition fee-as 
payable by Mizoram Adrainistrati.on to its empl^ees shall be, o. 
a<3missible to the employees of aided School according to the 
rules and orders applicable to the, empiLoyees of similar .categories 
of Mizoram Administration and v/ith the axDproval of the coifipetent 
authority*
\ (2) The employees claiming re-imbursement shall apply .in the

prescx^bed f©5m He shall also furnish a certificate frcim Head of 
school in the form prescribed by the .Government from time to time/, 
at the time of preferring tile initial claim ^ d  subsequently at 
the begihhing and in the middle of e§oh academic yoissr or when the 
child,is..transferred from one school to another, ter necessary 
scrutiny of the initial claim the amount ofifehe tution fee shall 
be claimed mqtithly in Eay bill foxm* '

8. REU IMBURSE^1ENT OP MEI>IC^ Oii-ilGBS/ ...
(1 ) The employees of the aided schools shall be entitled to 

the re^imbursement of medical eifp^ses incurred in cQ.x-iection 
Tsdtb medigal attendance and treatment of employees and their 
families with the app^val of the,,competent authority and in 
accordance with the provisions of -the Central. Services (Medical 
Attendance ) Rules# 19 44 as amended from time -to time ajid the 
rules and orders issued on t]"ie subject by the Government*’ I*or 
puarposes of these ru'lesi the authoj^lBed medical attendants shall 
be the scame as declared for the sinilar categories of the 
Miaoram Adninistration,

( 2) IJhe eKvpioyees sheiil prefer the daim  in the prescribed 
fprm. duly ^ppprted by the prescription slip# essentiality 
certificate and cash memo of the medicines purchas'ed# duly, signed

■ and verified by the au-bhorised medical attendant. After'necessary 
so®Ht.iny by head of the school, a bill shall be drawn in the form 
prescribed by the Government from time to time and entered i,n the 
Hedic^  Bill Re^^  ̂ be maintained for the purpose, The bill
alons'̂ '̂ W'ith ^the list, of m^icines and docuinents submitted by the 
claimant shall ther'e~after Be'forwarded'to the'^'ii^e^tor' for 'CQunt  ̂ ' 
er-̂ signature and return to the respective school a# The claim of 
Head of the school shall be prepared in the prescribed fnrmiehd 
submitted to the Director alongwwith the relei&ant document for 
counter-signature*

(3) After receipt.of the jbill from the Director the school 
shall,claim the grant separatg^y in the form prescribed by the 
Government from time to time* The medical expenditure to be 
claimed shall not exceed the allotment of funds placed at the 
disposal of the school by the Director from time to time. The 
procedure for disbursement shall be the sajne as in the case 
of pay and allowances.

9t TRx^VELLING ALLOVv/iLSfCE AND LE..VE TRAVEL CONCESSION
' (1 ) The Travelling Allowances ahd Ijwave jl'rav^ Concession will

be admissible to. ‘che employees of the aided schools with the 
approval of the Competent authority and according to the provisions 
prescribed for the employees of Mijsoram Administration for similar 
categories. The employees shall prefer the claim, in the form. 
p3r0Qi2ri-bed by ̂ the Go^nmcaat from time to time.The head of school 
shall verify the claim for journeys/ and forward the bill to the 
Director for countersignature and return. The claim of head of the 
school shall be submitted to the Director* ----
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(2) After receiiDt of the bill.̂  the school include these 
claims, quarterly in .Sorm II appended to the rules«, The amamni:: 
claimed shall not exceed the allotment of funds placed at the 
disposal of the school by the Director from time to time* The 
prodedure for disbursement shall be the same as in the case of 
pay and allowances-

10 -PENSION?. GR^.TQITY GiSNER;^ PROVIDENT FUND

(l) - The emplo/ees of the aided schools,shall be entitled 
to pensign and gratuity with the approval of the competent 
authority and in accordance with the provisions applicable to 
the employees of similar categories of Mizoram Administration 
under existing pension rules. This rule shall be applicable to 
the employees of the aided schools who are appointed oil and 
after the date of commencement of the Act and also to the existing 
employees if they opt for it within the sti]pulated peJtiod<, The • 
instruction relating to finalisation of pension and gratuity and 
disbursement thereof will be issued separately by the Directors*

( 2) The shore of the management towards pension and gratuity 
shall be determined according to the instructions issued by the' . 
Director fi;>m time to time*

(3) The General Provident Fund account of the eannployees
who would, contrubute iiD it shall be kept in a nationlised or a 
scheduled Ban}c or Post Office and shall be maintaimed in the 
school a-ccording to the instructions issued by the Director 
from time to time. ■ .

11̂  CXlNTRUBUTORY PROVIDENT f’UTO miPLK BENJSFIF SC3iEMB
The existing ernployees of aided schoolS/ who opt to rerhain 

unde^ contributory evident Fund or Triple Beh-efit Siherne will 
be governed according to the ru-les and instructions in force on 
the subj edt iromediately before t-ba. commencement Qf the Rules*.
The P-rovident Fund accounts shall continue tp be maintained 
as at present.

12* ASSESSMENT
Every aided school shall submit all rc^lcvant doGLunents " 

tp the Director as required under rule 32 cf the Rules/ for 
annual^ assessment ofthe grant. '

i3 * ACCOUNTING AND ̂ D I T  CHECKS * 1 ' -
Necessary checks would be conducted-through internal audit 

and the Director shall ensure that the accounts mamtalned by -the 
schobIs are’proper and corrects
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