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TAMIL NADU EECGGNISED PEIVATE SCHOOLS 

(EEGULATION) EULES, 1974.

(Cr 0- Ms. No. 1966, Education, 29th November 1974.)

In  exercise of the powers conferred by section 66 of the 
Tjwnil Nadu Becognised Private Schools (Eegnlation) Act, 1973 
(Tamil N&du Act 29 of 1974),, the Governor of Tamil Nadu 
hereby makes the following rules

TAMIL NADU RECOGNISED PRIVATE 
SCHOOLS (REGULATION) RULES, 1974.

1. Short title and commencement.—(1) These rules may be 
called the Tamil Nadu Recognised Private Schools (Regulation) 
Rules, 1974.

(2) They shall come into force with effect ori and fi om the 
1st December 1974.

2. Definitions.—In  these rules, unless the context otherwise
requires— i ̂  |,

(a) “ Act " means the Tamil Nadu Recognised Private! 
Schools (Regulation) Act, 1973 (Tamil Nadu Act 29 of 1974);

(h) ‘‘ District Educational Officer ” means, in relation to the 
Anglo-Indian Schools and the Girls’ Schools, the Inspector of 
Anglo-Indian Schools, or the Inspectress of Girls’ Schools as the 
<Mbse may be:

(c) “ teacher ” shall include a headmaster.

3. Stages of education.—(1) The following shall be the various 
stages of education and categories of schools—

(a) Pre-Primary.—The Pre-Priiiiary schools shall be 
classified as pre-basic Nursery, Kinderga’̂ den and Montessori 
Schools.

(h) Primary.—The Primary schools shall consist of 
sisandards I  to V.

(c) Middle Schools.—The Middle schools shall co ns is t of 
Star lards I  to V m , Standards VI to ^HII.

(d) High Schools.—The Hiffh Schools shall consist of 
Standardf I  to X I or Standards 'Yl to X I or Standards IX  to X I.



Buc/planation.—The Anglo-Indian Schools, the Oriental 
Schools and the Special Schools shall be included in the respective 
categories in {a) to {d) above.

(f) Teachers’ Training Institute.

(2) The pattern and duration of couraea, curricuW syliabi, 
mnmeB (A instruction, timetables and Text Books ot Private 
-v̂ hools, shall be regulated by the Government by issue of orders 
flora time to time.
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4. Pover io grant permission.—The competent authorities to 
■̂rant permission to open a private school or to upgrade ah existing 
3hool or to open higher sitandards or additional sections in an exist- 
ng school shall be the following, namely :—

School.

(1)

Primary 
wml Middle School.

Schools and 
Tcoachers’ Training 
Institutes.

Power to grant permission 
to open a new school or 
to upgrade an existing 
achool-

(2)

Ch ief E ducationa 1 
Officer.

Joint Diractor of 
School Educa­
tion (Secondary 
Education).

Power to giant pe'rmi.ssion 
to opcMi higher standard 
or additional section in 

' an existing school.

(3)

District Educational Officer.

Chief Educatianal Officer.

5. AppUcatton for permission.—(1) Every application to op6n 
new school or to open higher standards or additional section 
an existing school, shall be, in Form I  in respect of Pre-Primary, 
Tmary and Middle School, and in Form I-A in respect of High 
hools and shall be addressed to the competent authorities, 
reified in rule 4. Such application shall be accompanied by a 
)y of the constitution of the educational agency and a chalan 
the remittance of the fees prescribed under sub-rule (2) below, 
e application shall be in triplicate and shall reach the coinpe- 
t authority before the 31st December of the year preceding 
school year, in which the new school or higher standard of 

itional section propo^d to be opened. In  respect of schoolai 
;re the academic year commences from January, such applica- 

sball reach the competent authority before the .Silst July of 
preceding year.
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C2) The fees to be paid in respect of every application to, 
Open a new school or to upgrade an existing school shall be 
follows, namely :—

(1) Pre-Primary School—Ks. 25.

(2) Primary School—Rs. 50.

(3) Middle School—Es. 75.

(4) Teachers’ Training Institute'—Rs. 100.

(5) High School—Rs. 100.

(3) The fees shall be credited to Government under t]ie Hea5 
of Account “ 077-C—C—^Education-General—Other Receipts—0 
Miscellaneous Receipts ” .

' ' .(4) Appliqations not accompanied by a chalah for the remit 
taiice of the prescribed fee and' applicatioiis received after the du 
date are liable to be rejected.

(5) The educational agency of every private school 
existence on the date of the commencemnet of the Act shsR 
before the expiry of six months from that date, send to th 
authorities empowered to grant permission to open a new schot

specified in rule 4, a statement in Form II.

(6) No fee shall be leviable in respect of application fc 
opening an additional section in a school.

6. Grant of permission.—(1) Permission to open a new schc 
or to upgrade an existing school or to open higher standard i 
iadditional section in an existing school shall be granted, only 
the following conditions are satisfied, namely :—

(a) there is need for the opening of a new school or| 
upgrade an existing school or to open higher standard or additiot, 
section in an existing school;

(h) the amenities for the pupils and the teachers are ad
quate ;

(c) the equipment, buidings, laboratory, libwrary, plf 
ground and other facilities for imparting instruction are adequf 
and according to the scales or requirements prescribed 
Government from time to time;

id) the grant of permission under this rale shall be subj- 
to the availability of the funds from the Government xvith refers 
to its budgetory provisions.
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35 Date--- ................................. '

(2) (a) The Joint Director of School Education (Secondary 
Education) or the Chief Educatiotial Officer or the District Edu- 
oaHonal Officer as specified in the rule 4  may after considering the 
particulars contained in the application, may grant or refuse th© 
permission and his decision shall be communicated within four 
months from the date of receipt of the application. If  permission!,
13 to be refused the educational agency concerned shall be given! 
an;, opportunity to make its representation.

(b) Where, the permission is leiused, the competent 

authorities shall refund one-half of the amount of the fee, remit­
ted' by the applicant under sub-rule (2) of rule 5.

7. Approml of transfer of 'permission.—(1) The competent 
authorities to approve any change in the constitution of the educa­
tional agency or to approve the transfer of the management of 
any private school shall be the Chief Educational Officer con­
cerned, in respect of Pre-primary, Primary and Middle Schoolsl 
and the Joint Director of School Education (Secondary Educa­
tion) in respect of High Schools and Teachers’ Training Institutes.

 ̂(2) The application for approval a change in the constitu-̂  
tion of the educational agency shall be in Form II I .

I (3) The application for approval of transfer of the manage- 
islint of any private school or for approval of such transfer where 
the transfer was made w ithout approval having been obtained for 
smch transfer, shall be in Form IV.

8. Minority school to send statement.—(1) Every minority 
school in existence immediately before the date of the commence- 
,ment of 'the Act shall send to the Chief Educational Officer inj 
.case of pre-Primary, Primary and Middle Schools and to the 
Ĵ<)iEit Director of School Education (Secondary Education) in case 
iol High Schools and Teachers Training Instiuttes, a statement in 
Form V within six months from the date of coming into force of 

the Act.

(2) Every minority school to be established and administered 
after the date of the commencement of the Act shall, send to the 
con»p 0̂tent authorities referred to in sub-rule (1) above a statement 
in 'Form V within three months from the date of the opening 
<»f tjjte school. 
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9. Recognition.—(1) The educatioaal ageney of a private 
jschool including a minority school shall apply in Form V I for 
recognition of the school or for opening of a higher standard ot» 
additional section ^  the competent authorities specified in rule 22 
jn respect of section 11. The application shall be made within 
three months from the date of opening of the school or higher 
standard by additional section. Where a temporary recogr-ition 
is •ccorded, application for the continuance shall be made not later 
than three months prior to the expiry of the period of the teinporary 
reicognition.

(2) The following conditions shitll be satisfied for the pur­
pose of recogniteon :~

ia) The Educational agency shall produce a licence per­
mitting the use of the school building as public building under 
the Tamil Nadu Public Buildings (Licensing) Act, 1965 (Tamil 

Aot X II I  of 1965).

' > ' (6 )-'Where'the iic€$ncfe has been ' issued for a specified' 
period, a fresh licence shall be produced before the expiry of the 
period of validity of the said licence.

(c) (i) The educational agency of a private school iiicĴ 4- 
ing a m inority  school shall create an endowmejnt as follows, 
namely ;—•

(a) Pfo-Primary School ..

BS.

10,000

Existing Pre-Primary School to be upgraded as 
Primary school. 15,000

{b) Priiaary School . .  .. 26,000

Existing Primary School to be upgraded as Middle 
Schoal. 35,000

(<0 Midldle School r>o,ooo
Existing Middle School to be upgrad d as High 

School, 50,000

id) Teachers’ Training Institute 1,00,000

(e) High School .. . . .. 1,00,000

Provided that, in fespect of an existing school to be 
upgraded where no endowment had already been created, the 
amount of endowment payable by such school, shall be the same 
as for opening a new school.

The endowment shall be created in the name of the 
school in tlie shape of Government securities like National 
Defence Certificates or National Plan Certificates or in fixed 
deposits for a period of not less than Seven Years with Tamil Nadu



Industrial InYestment Corporation Limited, MadrSs or the Tamil 
Nadu Iiidustriar Co-operative Bank Limited, or the Tamil Nadu 
State Co operative Bank or the Madras Central Co-operative 
Bank, Madras or in any corresponding nev7 Bank as defined 1*0, 
the Banking Companies (Acquisition and Transfer of Undertak­
ings Act. 1970) (Central Act 5 of 1970). Fifty per cent of such 
eadcwment amount shall be created before the school is opened. 
,%e remaining amount shall be created in two equal annual 
instalments in the case of Pre-primary and Primary Schools and 
in. five equal annual instalments in the case of middle and high 
schools. Trusts or society or Corporate body which run more 
than one private school shall have the option to create fifty per 
cent of the endowment in cash and fifty per cent in the form of 
immovable property other than school building. The immovable 
property so endowed shall be unencumbered and income yielding. 
It  shall be endowed in the name of the school and conveyed to 
the school through proper legal document. The immovable pro-' 
perty endowed to the school shall not be sold, mortgaged, 
(exchanged or gifted or alienated without the prior approval ofi 
tthe Director of School Education. The entire income derived from 
ithe endowed immovable property shall be brought to the general 
{accounts of the school ;

(ii) In  addition to the creation <-f the endowment referred 
tto above, the educational agency shall also deposit in the Tamil 
ZNadu State Co-operative Bank Limited or in the Tamil Nadu 
Industrial Co-operative Bank Limited, or in Madras Central Co­
operative Bank Limited, or in any corresponding new Bank as 
(Refined in the Banki’ng Companies (Acquisition and Transfer d£ 
■(Undertakings) Act, 1970 (Central Act 5 of 1970) in the name 
mt the school, a sum equivalent to a minimum of one month’s 
salary of the staff employed in such school, to serve as a working 
capital of that school, which may be drawn for the disbursement 
<Df salary to the members of the staff, on the due date in the 
event of any delay in the sanction of grant by the Education 
Department.

(d) If the educational agency pays more than the scales and 
rates ordered by Government such excess shall be met l>y the 
educational agency from its own funds and shall not be debited to 
tthe schools funds and for purposes of grants such higher scalr; or 
rate shall not be taken into consideration;

(e) The educational -agency shall not collect fees or dona- 
tiions compulsorily other than those permitted by the competent
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authority under rule 23 from pupils or parents or any other per­
sons for any purpose whatsoever.

if) The educatioiial agency shall carryout the instructions 
issued by the Government from time to time in the public interest y 
to ensure that admission in the schools run by them, of pupils 
belonging to the socially and educationally backward classes of 
citizen and to safeguard the interests of liguistic minorities.

(g) The educational agency shall carryout the instructions 
issued by the Director of School Education or other officers sub­
ordinate to him with a view to maintain the academic standardei 
and to safeguard the interest of teachers and the pupils including 
the linguistic minorities.

. , , Xf'd The e,dupatioi)al, agen.cy, sljould ̂ have fulfilled all the
conditions stipulated by the compete5it authority at the time of 
according permission to open the school or the additional standard 
or section.

(i) The school shall be situated in a building Vvhich ia 
accessible to all castes and communities.

ij) The premises of the school or subsidiary building 
appertaining to it or a playground or a vacant site beloiiging to 
the school, whether adjacent to or remote from it, shall ordinarily* 
ibe used for the purposes of conducting the school or for functions 
conducted by such schools or for authorised examinations or for* 
other purposes specifically permitted by the Chief Educational 
Officer.

(k) The School Committee shall not appoint any teacher 
whose certificate has been suspended or cancelled or who has been 
declared unfit to be a teacher in recognised schools or who hasi 
been convicted for offences involving moral turpitude.

(3) The certificate of recognitio’a of the private school shall 
be granted within a period of two months from the date of receipt 
of application.

(4) It shall be open to the ̂  competent authority to reject 
the application for recognition if he considers that any one of the 
conditions undei-sub-rule (2) has not be satisfied. The order 
rejecting the application shall specify the grounds for rejection 
and shall be communicated within a period of' two months fron~. 
the date of receipt of the application.
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10. Withdrawal of recognition.—(1) The G om pe te n t authoritie# 
for withdrawing recognition shall be the following, namely :—

Schools. Comp&tmt authority.

Pre-Primary, Primary Chief Educational Officer.
and Middte Schools.

High Schools, and Teachers Joint Director of School Educat-
Tfaining Institutes. ion (Stoondary Eduf ation).

(2) 'I’he recognition shall be withdrawn permanently or for 
any specified period, by the competent authority, if the educational! 
agency or the School Committee ot the Secretary of the School 
Committee violates any one of the conditions stipulated for recogni­
tion under rule 9.

11. Payment of grant.—(1) Eecognised Private Schools may be 
paid grants from State funds directly or through Panchayat 
Uniong. Such payment of grants shall be subject to Government 
orders and instructions issued from time to time :

Provided that, schools whose recognition have been with­
drawn shall xiot be entitled to any grant for the period of such 
withdrawal of recognition.

(2) The authority competent to sanction grant shall be the 
District Educational Officer.

(3) I ’he rate at which and the purpose for which the grant 
may be paid shall be as specified in Annexure I.

(4) The Joint Director of School Education (Elementary 
Education) in respect of pre-primary, primary and Middle Schools 
and th(‘. Joint Director of School Education (Secondary Educa­
tion) in respect of High S,chools and Teachers Training Institutes 
shall withhold, permanently or for any specified period, the pay­
ment of grant, if any of the conditions specified in rule 0 are 
contravened or not complied with.

12. Constitution of the School Committee.—(1) The educa­
tional agency of every private school shall constitute a school com­
mittee.

(2) The term of office of the Committee shall be three years. 
Members of the Committee shall be eligible for renoniination.

(3) The School Committee shall consist of—

(a) Representatives of the educational agency who shall be( 
nominated by such educational agency :

Provided that the employees of the school shall not be 
nominated under this category.
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(h) Headmaster of the School—Ex-Officio.

(c) Two senior most teachers of the school, if tke strength 
of teachers in such school is less than twenty and three seniormost 
teachers, if the strength-of teachers in such school is twenty and 
above :

Provided that the number of representatives of teachers 
shall not be reduced on account of any decrease in the strength 
of t.eachers during the three years term of the Committee:

Pro\u\ed further that the educational agency shall increase 
the representation for the teachers on the above scale, if the 
strength of the teachers is increased. The teacher so nominated 
shall be a member of the Committee for the residual period of the 
tenure of the Committee and shall be eligible for renomination ;

Provided further when a vacancy of teachers’ representa­
tives in t]ie Committee arises, the next seniormost teacher shall 
be nominated tq the, Committee. - However - there shall be no 
change in the membership of the teachers’ representative during 
the tenure of the Committee on account of the appointment of 
another senior teacher.

Explanation.—For purposes of this rule, the seniority shall 
be detennined with reference to the total service rendered by tho 
teacher in any recognised school or schools.

(1) The educational agency shall nominate one of its repre­
sentatives :n the Committee as the President.

If the educational agency intends to change the President 
within the leeriod of three years, it shall do so only with thel 
prior approval of the District Educational OfScer.

(5) The following persons shall not be eligible to become 
members of the Committee :—

(a) Minors ;

(b) Mentally unsound persons ;

(c) Persons convicted for criminal offence involving moral 
turpitude ;

(d) Insolvents ;

(e) A person who has been found responsible for any 
serious irregularity, as a result of enquiry by the Education 
Department,



13. Secretary of the School Committee.—(1) The educational 
agency shall nominate one of its representatives as Secretary of 
the School Committee :

Provided that, it shall be open to the Educational agency,
to tiominate the Headmaster as Secretary.

(2) The term of ofi&ce of the Secretary shall ordinarily be
three years. However, he shall be eligible for renomination aa
Secretary for subsequent terms. If the educ§,tional ageiicv intends 
Vo change ^̂ le Secretary within the period of three years, it shall 
do so only with the prior permission of the D is t r ic t  Educational 
Officer.

(3) J'he Secretary of the School Committee shall function 
for and on behalf of the School Committee and *̂ je educational 
agency.

(4) ’J'he Secretary shall act on the basis of the resolutions 
passed at the meetings of the School Committee.

(5) TJie Secretary shall not interfere in the internal adminis­
tration of the school like admissions, examinations, promotion of 
pupils and other academic matters which shall be the exclusive 
responsibility of the Headmaster.

“ (6) The Secretary shall be responsible for the correct! 
maintenance of accounts and proper adminisî ration of school 
accounts relating to special fees for which the ITeadmaster shall 
ue responsible ” ;

14. Meetings of the School Committee.—(1) The meetings of 
the School Committee shall be convened by the Secretary with 
the approval of the President;

(2) No meeting of the School Committee shall be conducted 
unless—

(a) a t le a s t seven days clear notice in writing has been given 
to the members of the Committee ;

(b) atleast fifty per cent of the total members of the Com­
mittee are present ;

Explanation.—If the total number of membe/s ai the 
Committee i? an'odd number, the next higher even number shall 
be taken for purpose of this sub-rule.

(3) The minutes of the meeting of the school Committee
EiXplanation.—If the total number of members of the

Committee. A copy of the minutes shall be communicated by
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Secretary to the Deputy Inspector of Schools in respect of Pre­
primary, Primary and middle schools and to the District Bdtica- 
tional Officer, in respect of High Schools and'T-eachers, Training 
Insidtutes within fifteen days from the date of the meeting.

15. Qualifications, conditions of service, of teachers and other 
persons.-—(l) The number of teachers and other persons employed  ̂
in a privrate school shall not exceed the number of posts sanctioned 
by Director of School Education from time to time, with reference 
to the acfl.d̂ 'mic requirements, teacher-pupil ratio and overall 
financial considerations.

(2) (i) The School Committee of every Private School shall!
enter into an agreement with the teacher or other person in
Eorm V II (A) or V II (B) if the a p p o in tm e n t  is for a period!
exceeding three months,

'(ii) Three'copies of 'the agreement shEidl ,be, executed, one 
copy shall be furnished to the teacher or other person concerned, 
the other copy shall be retained by the School Committee and the 
third copy ehall be forwarded to »the District Educational Officer

(3) In  a regular vacancy a fully qualified candidate shall be
appointei only on a regular basis. However in a temporary 
vacancy, i.e., leave vacancy, deputation for training or suspen­
sion of the teacher’s certificate a teacher or other person may be 
appointed for a specified period. In such cases the a g re e m e n t to 
be executed shall be in Form V II (B).

(4) (i) Promotions shall be made on grounds of m e r it  and)
ability, seniority being considered only when merit and ability are 
approximately equal.

(ii) While making promotions, the school committee shall 
first consider the claims of the qualified teachers in that school 
and if no such teacher is available, consider the appointment of 
teacher from any other school.

In  such cases the school committee shall obtain the prior 
permission of the District Educational Officer in re;3peĉ  of Pre­
primary, Pi'imary and Middle School and that of the Chief Educa­
tional Officer, in respect of High Schools and Teachers Training 
Institutes setting out the reasons for such appointment. In respect 
of a Corporate 'body running more than one school, the schools 
under that body shall be treated as one unit for the purpose of thisi 
rule.
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(4-A) Any person aggrieved by any order issued or decision 
taken or direction given under sub-rule (4), may prefer an appeal 
to tb© following authority, namely:—

Pre-primery, primary and Middle Chief Educational Officer.
Schools.

High 8ohooi-( and Teachers Joint Director of School Education
Training Institutes. (Secondary Education.)

(5) A service register shall be maintained for Wac.ber
or other person, shoM̂ ing among others, the date of appointment, 
the 'scale of pay on which he was appointed, the increments 
given from time to time, the leave to his credit and the-leave 
granted, and other relevant entries like awards and punishments.

16. Teachers and other persons employed in private schools to 
he governed by code of conduct.—(1) The teachers and other 
persons employed in private school shall be governed by the Cod© 
of conduct as specified in Annexure II.

(2) A teacher or other person employed in a private schools 
shall be liable to disciplinary action and punishment, if he violates 
any provision of the code of conduct which may include, dismissal 
or removal or termination of service or reduction in rank.

(3) Violation of any one of the standards of conduct defined 
—ly the school Committee, shall render the teacher or the other person 
^liabla to suitable disciplinary action and punishment which shall
not however include dismissal, removal, termination of service or 
reduction in rank.

17. Dismissal, removal or reduction in rank or suspension of 
teachers or other persons employed in private school.—(1) Thel 
competent authorities to accord prior approval for the dismissal,

• removal or reduction in rank of a teacher or other person employed 
in any private school, shall be the District Educational Officer in 
respect of teacher or other person employed in Pre-Primary, 
Primary and Middle Schools and the Chief Educational Officer iri 
respect of teach«r or other person employed in High Schools and 
Teachers’ Training Institutes.

(2) Whenever a teacher or other person employed in a private 
school is kept under suspension for gross misconduct, the educa­
tional agency shall pay him subsistance allowance  ̂every rjoorith, at 
half the rate of pay which he was drawing at the time of suspen­
sion and in addition, the Dearness Allowance if admissible on the' 
basis of such pay.
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(3) Whenever a tieacher or other persqfn employed in a privat 
school is kept under suspension, the grant payable to the priva'̂  
Bchool shall be governed by the follovŝ ing provisions :-r-

^ (i) Where after due enquiry, including the uppeal, tK
suspension is found to be justified, the management will be entitlei 
to the grant in respect of the teacher or other person equal to ty 
8»bsistance allowance actually paid to him ;

(ii) Where after due enquiry, including the appeal, a sut 
pension is found to be not justified, the management shall not b 
entitled to any grant, in respect of that teacher or other persof 
employed in that private school. The educational agency shal 
however pay such teacher or other person the full pay aiif 
allowances he would have drawn but for his suspension;

/iii,) Where, ^ substitute is .appointedia the- place of 
teacher or other person employed in a private school kept undei 
suspension, the management shall not be entitled to any grant i; 
lespect of such a substitute.

18. Appeal against orders of punishment imposed on teacher  ̂
and other persons employed in private schools.—The competent 
authorities, te whom an appeal under section 23 of the Act shall 
lie from any teacher or person employed in a private school against 
any order of dismissal, removal or reduction in rank or whose 
appointment? otherwise terminated or whose pay and allowances 
or any of whose conditions of service are altered shall be the 
following, namely :—

(a) In  respect of teachers and other persons employed in 
pre-primary, primary and middle schools—The Chief Educational 
Officer.

(h) In respect of tfeachers and other persons employed in 
High Schools and Teachers Training Institutes—Tlie Joint 
Director of School Education (Secondary Education).

19. Pay and allowances of teachers and other persons employe($ 
in private schools to he paid in the prescribed marnier.—The 
procedure for payment of pay and allowances to teachers and other 
persons employed in private schools shall be as in annexure III .

20. Closure of private schools.—An educational agency shall 
close a private school or a class or a course of instructions therein^ 
only after giving a notice, in writing, six months prior to sucl; 
closure, to the competent authority who had given permission,
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open the school, the class or the course of instruction. Such 
stice sbaii get out the alternate arrangements proposed to be 
ftde for the continuance of instruction to the pupils of the school 
class or course of instruction therein. Such closure, however, 

all be permitted only with effect from the end. of the school 
ar. The competent authority while giving such permission shall 
5isfy himself about the adequacy of the alternate arrangements 
Dposed to b« made and that any property endowed to the school 
Dposed lo be closed shall be continued to be used tox educationil 
rposes in accordance with the objects of the Trust or Endow-̂  
nt. All other property of the school like contributions and 
lations from the public shall also be continued to be utilised for 
' educational purposes.

21. Educational agency to send list of properties.—Every 
icational agency shall send on or before the 1st January of each 
r, commencing from 1st January 1975, to the District Eduoa- 
lal Officer coticerned, a statement, in triplicate, of all moTafele 
perties, the value of which, individustlly, is not less than Bs. iO 
ipeeg fifty only) and where there are ’Tore than one article of 
same category, if the total value of such article exceeds Rs. 
(Rupees two hundred only) and of all immovable properties, 

respect of immovable property the statement shall .contain the 
3wing particulars and shall be authenticated by the educationat

(a) Name of property ;

(h) Description, address and location ;

(c) Area/extent together with the survey number ;

('d) In  the case of cultivable land its classification and the
i grown ;

(e) Market value ;

(/) Annual income derived from the property ;

(g) Eernarks, if any.

Explanation.—A certificate from an officer of the Revenue 
rtment not lower in rank than that of a Tahsildar shall be 
ned in respect of (e) and (/), above at the time of the first 
ission of the statement.
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"Whenever there is any change in the movable ar iairaovabl 
properties, such change should be indicated i*a the stateinen't.

22. Restriction of transfer of property of private school.—(1; 
The following shall be the competent authorities to permit th; 
transfer of the property of a private school if they are satisfie; 
that such a transfer is made in furtherance of the purposes of tbj 
private school or for similar purpose approved by the competeri 
authority.

Schools. Competent authority.

(1) (2)

(o) Pre Primary, Primary and District Educational Officer.
Middle So^iools.

(6) High School including Chief Educational Officer,
training institutes.

(2) i ’or purposes of this rule, the movable and immovab 
property shall be those as specified in rule 21.

c
(3) Movable properties in respect of which permission h 

been obtained, shall be sold, only through public auction. Eecors 
of such public auction shall be maintained and submitted for in 
pection.

23. Fees and other charges.— (1) The competent authority 
specify the fee or charges or receive any other payment in respe 
of every private school shall be the Chief Educational Office 
iNo fee or other charge or donation of a'ny kind shall be collects 
either from ihe pupils or from parents or from public except wi 
prior permission of the competent authority. In  respect of spec' 
fees, the levy of which has been specified by the competent aut| 
rity, there ^lall be no deviation from the permitted rate or t 
purpose for which such levy was authorised. A separate accô  
shall be maintained for such special fees and unutilised amoij 
at the end of the year shall be carried over to the next yes 
account under the same head. All moneys that accrue to i 
school by way of special fees or any other payment authorised sli 
be brought to the school account and accounted for pioperly.

24. Utilisation of funds and property of private ' school -== 
The funds of the school shall be utihsed for the bonafide purp« 
connected with the school, only with the prior permission o_
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District Educational Officer concerned. An appeal against the 
orders of the District Educational Officer shall lie to the Chief 
Educational Officer.

(2) Where the educational agency seeks to divert the fundsi 
from one purpose to another, it shall do so only after obtaining 
the prior permission of the District Educational Officer.

(3) If any donations are collected, with the previous permis­
sion of the competent autbority, for any specific or earmarked 
purpose, they shall be utilised only for that purpose. Balance if 
any, shall he credited to the funds of the school.

25. Accounts.—Every private school shall maintain, registers 
and records specified in Annexure IV. The registers and records in 
respect of the Pre-primary, Primary and Middle Schools, shall be 
produce.'! to the Deputy Inspector of Schools and in respect of the 
High Schools to the District Educational Officer whenever required. 
The Director of School Education may add, revise or modify the 
list of registers or records.

26. Annual audit of accounts.—(1) The authorities to audit the 
accounts of every private school shall be the following, namely :—

Schools. Competent authority.

(1) (2)

[а) Pre-primary Primary and Deputy Inspector of Schools.
Middle Schools.

(б) H igh Schools and Teachers Departmental auditors.
Tfuniing institutes.

(2) («) A copy of the reports on the audit of accounts shall 
be sent to the District Educational Officer, who shall forward the 
same to the educational agency.

(b) The educational agency shall within a period of one 
month from the date of receipt of the report, submit the same 
together with its comments, to the District Educational Officer. 
These comments of the Educational agency shall be reviewed by 
the District Educational Officer.

27. Inspection or inquiry.—(1) The competent authorities to 
cause an inspection of or inquiry in respect of any private school, 
its buildings, laboratories, libraries workshops and equipment and' 
also of the examinations, teaching and other work conducted on 
done by the private school to be made by such person or persons
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as it may direct and to cause an inquiry to be made in respect of 
any other matter connected with the private school shall be the 
following, namely :—

Schools. Competent authority.
(1) (2)

{a) Pre-primary, Primary and District Educational Officer.
Middle Schools,

(b) High Schooli and Teachers Chief Educational Officer,
Training institutes,

28. Fiirmshnig of returyis.—The competent authorities to 
wnom tho returns, statistics and other information shall be 
furnished b\ the educational agency, under section 40 of the Act, 
shall be the following, namely :—

SJiools. Competent authority.

( ] ) ...................................... (1-).
(o) Pre-primary, Primary and Deputy Inspector of Schoqla. ^

, . IVIit̂ dle, Schools.  ̂ '

h) High Schools and Toachers District Educational Officer.
Training institutes.
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29. Appeal againat orders competent author\ i^A n y  person aggricvec. ay i .ay orcior, tiecisioii «or c iref i;icm o;i cuiupe- 
t« it  authority, under any provision (other then sec ,.Wn 34) of the Act, may prefer an appeal, under oection 41 of the Act, 

CSX •aainst «ueh order, decision or direction to the following authorities, namely:—

e . 
•S

to

(1) 

SMiion 6

Category of tchoola.

(2)

Pro-]*rim*ry, Primary and Middle Schools.

o

It
l i

(3)

(a) Opening of new 
schools— Chief Edu­
cational Officer,

Appellate Authoriiy.

î )

Jo in t Director of School 
Education (Elementary 
Education.)

«o

(6) Opening of addi- Chief 
tional standards or Officer, 
sections —  District 
Educational Officer.

Educational

High Schools (o) Opening of new 
schools — Joint 
Director of School 
Education (Second- 
dary Education.)

Director of S*hool 
catioB.

Edn-

H) Opening of addi­
tional standards 
or sections—Chief 
Sd«Mtional OffiMr.

Joint Director of Sekool 
Education (SMOn^uy 
Ed««*tion.)



(. attgorjf of gehoth.

~ *»
Appellate Av*kority.

■S'S

•s
(1)

Secttoa S
(*)

Pre-Primary, Primary «ad Middle Schec^

High Schools

Sectio* 1) Pre-Primary,
SohoolF-

Primary and Middle (а) New Schools.
(б) Higher standard

or additional
section.

(c) Grant of 
naance of 
nition.

conti-
recog^

■S'S

(3) (4)

Chief Educational Joint Director of School 
Ofifioer. Education (Elemmtary

Education).

Joint Director of Director of School Edu- 
School Education cation.
(Secondary Edu­
cation.)

Chief Educational 
Officpr.

District Educational 
Officer.

District Educational Chief Educational Officer. 
OflBcer-

Jo int Director of School 
Education (Elemen­
tary).

Chief Educational Officer.

High Sohoois and Teachers Training (a) Ne\r Schools,
Institutes. (6) Higher standard

or additional sec-' 
tion,

{c) Grant of conti- 
nuanee of reoog-' 
nitiozt.

Joint Director of 
School Education 
(Secondary).

Chief Educational 
OfBcer.

Chief EducatioDal 
Officer.

Director
cation.

of School Sdia-

Joint Director «f School 
Education (Secondaiy).

Joint Director of School 
Education (Secondary).

Ot
O



Ok
0 
o>
1

( 1)

SoctioB 12

Qftehosis.

(2)

Pre-Prim*ry, Primary and Middle Schools

High SohooLi

Ssekion 14 Pre-Primary, Primary and Mif’dle Schools

■f c

li 
IIo ^
O
(3) (4)

Chief Educational Jo in t Director of Schooi 
Officer. Educaetion (Elementary

Education).

Joint Director of Director of School Edu' 
School Education cation.
(Secondary Edu­
cation.)

(1)Payment of grant— 01ii»f Educational Officer. 
District' Educational 
Officer.

o«

High Schools

(2) Withholding of 
grant—Joint Direc­
tor of School Edu- 
oation (Elementary 
Education).

(1) Payment of grant— 
District Educational 
Officer.

(f) Withholding of 
grant—Joint Direc- 
*cr of Sdbool 
Education (Seoond- 
4ary Edueation).

Director of School 
cation.

Edu-

CSuef Educational Officer.

Director of 
oation.

School Edo-



Category of schools. Appellate AuthorUy.

e ■O•ea ^ 
O

<1)

Section 22

Section 31 **

Section 32

(2)

Pre-Primary, Primary and Middle SchcoLi 

High Schools . .  . .  . .

Presprimary, Primary and Middle Schools 

High Schools . .  . .  . .  , .

Pre.Primary, Primary and Middle Schools

High Schools . .  . .  «

District Educational 
• Officer,

Chief Educational 
. Officer,

District Educational 
' Officer.

Chief Educational 
' Officer.

Chief Educational 
Officer.

Chief Educational 
»OHlcer.

(4)

Chief Educational Officer.

Jo int Director of School 
Education (Secondaiy 
Education).

Chief Educational Officer’

Joint Director cf School 
Education (Secondary 
Education).

Joint Director of School 
Education (Ele.
mentary Education).

Joint Director of School 
Education (Secondary 
Education).

30. Deposit ttn'h the Tribunal of pay and allowances of teachers and other, persons employed in  private schools in  certain 
c«gea— In  cases of appeal contemplated in sub-section (1) of section 44 of the Act, the educational agency shall deposit, at 
the time of appeal with the Tribunal, all arrears of pay and allowances due to such teachers or other persons from the data 

bheir disiaissal or removal or reduction in rank orterminatfon of their a^ipointments u a to oJF

Ol
t-o



ANNEXURE I.

P a ym en t  o f  G r v̂nt .

[Vide Buie 11 (8).]

Becognised Private Schools may be paid grants from State funds, 
on the basis of orders issued from time to time.

The grant payable to recognised Private Schools are the following, 
namely: —

(1) SWjf Grant.— T̂he educational agency may be paid full, 
grant to cover the entire approved expenditure on pay and other 
allowances of the teaching and non-teaching staff including other 
servants paid from contingencies.

(2) Maintenance Grant.—(a) Pre-Brimary, rrimary and̂  
Middle Schools:—The educational agency may be paid upto 6 pei< 
cent of the assessed teaching grant as maintenance grant for the 
calendar year.

(6) High School:—

The educational agency may be paid maintenance grant equal
to the approved expenditure for the proceeding financial year on rents, 
taxes, ordinary repairs, upkeep, contingencies and other miscellaneous 
items, after deducting the educational agency’s contribution deter­
mined by Government from time to time.

A (3) Training Institutes.—The Training Institutes may be paid 
'Teaching grant. Such grant shall be assessed on the basis of 2/3 of 
the net approved expenditure on pay to the staff, rent, taxes, repairs 
and contingencies and 1/2 of the expenditure on Dearness Allowance, 
City Compensatory Allowance and House Rent Allowance.

(4) Anglo-Indian Schools.—The Anglo-Indiau Schools may be 
paid full teaching grant. Such grant shall be assessed to the Anglo- 
Indian Schools on the basis of the approved expenditure on pay and 
allowances to the staff, rent, taxes, repairs and contingencies after 
deducting the actual fee income.

Such schools may also be paid other grants specially ordered.

ANNEXURE H.

[Vide Rule 16 (1).]

C od e  o f  con du ct  f o r  t e a c h e r s  a n d  o t h e r  p e r s o n s  e m p l o y e d  iw  a

PRIVATE SCHOOL.

1. Every teacher or other person employed in a priva'tw sehool ahsdl 
discharge his duties efficiently and diligently, ana iihiftll eonform to the 
rules and regulations.
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8. N® teacher or other person employed in » private •ohool shall 
ftbftnt himself from his duties without prior permission. In cases oi 
siokntff or. absence on medical grounds a medical certificate to the 
••idifaction of the school authorities shall be produced within a week.

8. No teacher or other person employed in a private school shall 
•ngage directly or indirectly in any trade or business. In the case ol 
r#mun»rativ0 work like private tuitions specific written Minction of 
th» school authorities shall be obtained.

A. {a) Ko teacher or other person employed in a private school shall 
tend any application for employment under any other agency except 
through the School Committee of the school.

(b) The School Committee shall not withhold any such applica­
tion. It shall however be open to the School Committee to prescribe 
r«»tonable conditions for relieving him.

' 5. Prior permission of the School Committee shall be obtained in a 
•ase where any teacher or other person employed in a private school 
•«eks to accept honorary work without deteriment to his duties as a 
t«ftch«r.
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6. A. teacher or other person employed in a private sohool who 
becomes involved in a criminal proceedings, shall inform the school 
eommittee of such proceedings.

7. No teacher or other person employed in a private school shall
engage himself in any political activity. He shall not be associated 
with any political party or any organisation which takes part in politics 
or shall subscribe to or assist in any other manner any political move­
ments.

8. No teacher or other person employed in private school shall 
contest or participate in or canvass for any elections. Such restric­
tion will not however apply to the teachers in respect of elections to 
Ifoe teacher’s constituencies.

9. No teacher or other person employed in a private scholl shall 
liring or attempt to bring any political or outside pressure on his 
fupirior authority in respect of his individual service interests.

10. No teacher or other person employed in a private scholl shall 
(ia|ig| hiqfttalf or pirticipal* in any demonstration Ot activity which
ii pF«|u(Jiiiftl to the sover'eignty and integrity of Ikdia, the security of



St^t*, the friendly relation -vfitli foreign stati-s* p\ablic order, 
decency or morality or which involTes contempt of 0( i rt, defamation 
or incitement to an offence.

11. No teacher or other person employed in a private school shaU 
ndulge in any criticism of the policies of the GoYornment either 
iirectly or indirectly or participate in activity which bring disrepute
lO the Goyernment.

Adoption of legitimate methods of ventilating grievances, however, 
ihall not be considered as criticism of the Government.
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ANNEXUEE in.

[Vide Rule (19).]

PKOClDURa i'OB PAYMBN'i’ OJb’ l>kY AND ALLOWANCEa TO TKACHfiliB AND 

OTHKR PERSONS IN PRiyATB SCHOOLS.

1. (1) (a) Pre-primary, Primary and Middle Schools in Non- 
Panchayat Union areas;

The Secretary of the school, shall submit a monthly statement 
:ontaiDing the details of teachers and other persons, their pay and 
ullowances, etc., for the month, to the Deputy Inspector of Schools.

Deputy Inspector of Schools, after scrutiny of the statement shall 
jtmit the same to the District Educational Ofi&cer concerned with 

tiis recommendations. The District Educational Ofi&cer shall release 
lihe Teaching Grant bills to the Secretary of the school marking a copy 
3f his sanction orders to the Treasury and who shall disburse the pay 
nd allowances to the teaohers and other persons employed in a 
urivate school on the 1st of every month or any date authorised by the 
(■Jirector of School Education.

' (6) Pre-primary, Primary and Middle Schools in Panchayat
Jnion areas ;

The Secretary of the schools shall submit a monthly statement 
ontaining the details teachers and other persons, their pay andj 
llowances, for the month to the Deputy Inspector of Schools. The 
Jeputy Inspector of Schools after scrutiny of the statement shall, 
ubmit them to the District Educational Officer concerned with his 
ecommendations, markiog a copy of his recommendations to the 
'ommissipner of the Panchayat Union concerned.

The Panohayat Union Commissioner shall issue cheques during the 
-st week of the month Ijo the Secretary for the amount reoommended 
j  the Deputy Inspector of Schools. Such cheques shall be eacashdl



m  ^  1st of tha n«xt montli or, oa any date authorised by tlJ. 
Birtetor pf School Education, and the pay and allowances of teacher̂  
SStd otihiiir p«rsons shall be disbursed on the same day.

In the m&antime, the recommendations of the Deputy Inspector o 
Schools shall be perused by the District Educational Offioer and lu 
•hall issue sanction orders to the Commissioner- If any variations ar| 
found between the amount for which cheques are issued and thi 
amount ganctioned by the District Educatioival Officer, s\iel\ anio\m 
ihall be adjusted in the payment for the next month by the Commi'i 
•ioner.

(2) H ig h  S c h o o l s ,

The Secretary of High School shall submit every month to th 
District Educational Officer an application for monthly staff grant 1/ 
the form. It shall be accompanied by a detailed statement of the sta. 
employed from 1st,to,the l?ist,day of tbe,month., , . , , .

The statement shall be signed by both the Headmaster and th 
Secretary of tiie School. This statement shall reach the Distric 
Educational Officer before the 22nd of ever\- month. Based on thi 
statement, the District Educational Officer shall sanction staif gran 
in the specified bill form, before the 25th o l  the month, at the lates 
so as to enable the secretary to encash tl e bill on the first of th 
succeeding month or any date authorised by the Director of Schoo 
Education and disburse the salaries of thp employees on the sam 
day.

(3) Sp e c ia l  S c h o o ls  a n d  Tr a in in g  I n s t it u t e s .

Tke Secretary of a special school or a training schools shall subnil 
a financial statement in the prescribed form every year to the Distric 
Educational Officer. The auditors of the department will scrutinis 
flh© statement and certify to the correctness of the statement.

The grant is sanctioned once in a year to the Training Schools 
The sanctioning authority shall be the District Educational Officer

11. Under special circumstances, the District Education Office 
concerned may make direct payments to the Headmaster of a schoc 
r to the teachers of a school.
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ANNEXUKK i^ .

[Vide Eule 26.]

1 . hist of registers to he maintained hy Pre-Primary, Primary and
Middle Schools—

(1) Kegister of admission and withdrawals.

(2\ Register ot .\ttendfl̂ nce, of pupils.

(8) Register of Attendance of teachers.

(4) iVcquittance roll of teachers.

(5) Leave Registers.

''6) Scale Register.

(7) Register of fines.

(8) Census Register.

(9) Mark Register.

flO) Stagnation Register.

(11) Record Sheet.

(12) Register of scholarships and Acquittance Rol\.

(13) Stock Register of Articles purchased or received wilboul
Government grants.

(14) Register of furniture, books and appliances purchaeed out vi
Government grants.

(15) Library Stock Register.

(16) Stock Register of Science equipments. 

fl7) Stock Register of Games Articles.

(1) Cash Book.

2. List of registers to he maintained hy high sehooUt—

(1) General Cash Book.

(2) General Ledger.

(3) Special Fees Cash Book.

(4) Special Fees Ledger.

(5) Daily Fee Collection Register.

{6) Term Fee Register.

(7) Acquittance Register.

(8 ) Scholarship Register.

(9) Concession Regist«r.

(10) Postage Register.
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( 11) Befund liegistor.

(12) Admission Eegister.

(IS) Pupil’s Attendarioft Eegister.

(14) Stock Begisters.

(15) Staff Attendance Begister—Ttjiching.

(16) Staff Attendance Eegister—Non-te»ching.

(17) C.L. Begiater.

(18) Leave other than Casual Le»ve Begiif*r.

(19) Scale Begister.

(20) A separate cash book and register for th® AmMiiiy Funa,

8. List of registen to he maintained by Training ImiitMtee—

(1) Cash Book—General.

' (2) Cash 'Book*—Speeissl fe®». •

(3) Ledger—General.
(4) Ledger—Special fees.

(5) Daily Fee Collection Eegi»t«r.

(6) Acquittance Begister.

(7) Scholarship Begister.

(8) Stipend Begister.

(9) Postage Begister.

(10) Befunds Begister.

(11) Stock Begister.

(12) Staff Attendance Begister—Teaching staff

(13) Staff Attendance Begister—^Non-teaching atafl.

(14) Casual Leave Begister.

(15) Leave other than Casual Leave Begister.

(16) Leave Begister—Pupils.

(17) Pupil’s Attendance Begister.

(18) Admission Begister.

(19) Scale Begister.
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ANNEXURE V.

1. Que^efttlosii lor l.ppoint]3aisit as 
schools (Eegulator).

tM^h«rs in priTftt̂

Name of the post.

(1)

1, Headmaster
(High Schools)

2. B.T. Asaiitin*

Secondary Grad* 
Teacher

4 Elementary Grade 
TesohdF.

Qualifications.

(2)

(1) B.A, or B.Sc., or its equiva­
lent.

and
B.Ed., or B.T., or L.T.; 

and
IVained Teachers Certificate of 

Collegiate Grade.

(̂ 2) Should have .worke(| as 
teacher in recog îised school# 
for a period of not less than 
five years after obtaining B.T. 
or its equivalent degree.

B.A., or B.Sc., or its equivalent; 
and

B.T., or B.Ed., or L.T.; 
and

Trained Teachers-’ Certificate to 
Collegiate Grade.

(1) S.S.L.C.
(2) T.S.L.C. of Secondary Grade 

Or its equivalent:

Provided teachers who have 
passed the Nursery, Montes- 
sori and Kinder-garden School 
leaving certificate examination 
of Secondary Grade shall be 
employed to handle standards 
T and I I  only.

E.S.L.C. or its sqnivaknt and 
Trained Teachers Certiftcat® 
of Elejnentary Gflde or ita 
equivalent.
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N tm $ of th$ post.

(1)

5. Tamil Pandits

Qualifications.

(2)

(1) M.A. (Tamil) or B.A. 
(Tamil) or M.O.L. (Tamil) or 
B.O.L. (Tamil);

and

B.Bd., or B.T., or L.T ., or
Secondary Grade Training

or

(2) S.S.L.C. completed;

and

Oriental Title of Madras, 
Madurai or Annamalai Uni­
versity ;

and

Pandits Training Certificate or 
Secondary Grade Training 
Certificate :

Provided that persons who have 
passed Pulavar Panditham 
Examinations of the Madurai 
Tamil Sangam to be held 
up to April 1977 only, with 
Pandits Training or Secondary 
Grade Trainmg are also eligible 
for appointment as Tamil 
Pandits in schools ’ ’.

I^ovided further that persona
appointed as Tamil Pandit in 
any school prior to the Islj 
April 1976 shall be eligible for 
appointment in any other 
school »ven after l it  A.pril 
1976.
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Name of the post.

(1)

6 .. Pantos of other 
languages

(Languages other than 
2?amil.)

7. Physical Director

8 - Physical Education 
Teacher :

(a) Qrade-I

Qmlificatiom.

(2)

(1) Degree of an University in, 
the State or its equivalent 
with oriental language as 
special study;

and

Degree or Diploma in teaching 
of an University in the State 
Or its equivalent,

or

(2) S.S.L.C. completed.

and

Titles or Certificates of profici­
ency in oriental learning of an 
University in the state or ita 
equivalent,

and

Pandits Training or Secondary 
Grade Training.

A Degree in Physical Education 
of any University in the State 
or its equivalent.

(1) A pass in first year B.A., or
its equivalent degree.

or

(2 ) Intermediate.

or

(') T.S.L.C. 
Grade :

or 'Secondary

or

(4) Senior Bagic Grade, 
and

Government Teachers oertifioat# 
of Higher Grade in jphysical 
Education.
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Name of the post.

(1)

o. Physical Education 
Teacher̂ —cont.

. 1(6 ) Grade I I  :

9. Wood work Instniotor

Qualifications.

(2)

S.S.L.C. Eligible.
and

Government Teachers Certifi­
cate in Physical Education. 

Explanation :— În high aobools, 
"the first physical education! 
teacher should be a holder of 
Higher Grade Certificate.
& higher grade certificate 
holder is not available, a 
person with Government 

Teacher’s Certificate in Physi­
cal education may be appointed 
on a regular basis. However 
if a(ny additional Physical! 
Educaticm teacher is to be 
appointed, he shall be a holder 
of Higher Grade Certifi.cate in. 
Physical Education.

(1) S.S.L.C. completed;
and

(2) Industrial School Certifies**;
or

Certificate course in Elementary 
wood working (Old regulations)' 
issued by the College of Arta 
and Crafts, Madras, 

or
Diploma Course in Wood work 

issued by College of Arts and 
Crafts (New Regulations), 
Madras;

and
(8 ) Technical Teacher’s Certift- 

cate;
or

Craft Instructor’s Course Certifi­
cate of Teachers’ College, 
Saidap«t.

and
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Name of the post.

m

9. Wood work
Instructor—cont.

K Spiralling and Weaving 
Instructor.

Qualifications

m

(4) National Trade Certificate 
the Trade of Carpentry. One 
year Course (-with) One yeart 
paid (untrained) teaching expe­
rience or One Year (paid) work 
experience in a* Standard Wood 
Work Factory or Institution.

and

(5) National Apprentice Certifi­
cate issued by the National 
Council for Training in Voca­
tional Tirades (Wood Work);

(1) S.S.L.C. completed;
and

(2) Artisan Course or Instructor’s
Course Certificate of the 
G-overnment Textile Institute, 
Madras; or

Government Technical Examinar- 
tion Certificate (Lower Grade);

or

Bunayee or Khadi pravisakai 
course (One year) of the All- 
India Spinners Association, 
Tirjppur; or

Three years course certificate ini 
Haaidloom and powerloon< 
weaving issued by the 
Technical Institute, Nager.coil 
awarded prior to 1961; or

Twelv* months Craftsman Certi­
ficate in Handloom weaving o  ̂
SMRV Technical Institute# 
Nagercoil; or

National Trade Ceritficate awar­
ded by the National Council 
for training in vocational 
Trades, Government of India!



04

Name of the post.

iU

10. Spinsif^g *nd Wtsaving 
Instructor—coyit-

11. Instructor in Gardening 
and Agriculture

1 2 . In-stractor 
Craft

in Home

Qualifica'tions.

(2)

the Director-General of Beset- 
Secondary Grade, 
tlement and Employment, 
New Delhi, in Han.d Weaving 
Trade; or

Diploma in Handloom Techno­
logy, awarded by the Indian 
Institute of HandLoom Tech­
nology All-India Handloom 
Board, Salem. and

(S) Technical Teacher’s Certifi- 
ĵate; or

Craft Instructor’s Gonrse Gertifii 
cate of Teachers College, 
Saidapet.

(1 ) S.S.L.C. completed or its
equivalent; and

Government Technical Exami­
nation Certificate (Lower) 
Grade); and

Technical Teachers, Certificate; 

or

(2) Completed Secondary School- 
leaving Certificate with thirty 
five per cent in Agriculture 
(Theory and practical separa­
tely) under the Diversified 
Course.

and
Technical Teachers Certificate;
(1) S.S.L.C. completed.

and
(2 ) Government Technical Exa­

mination (Higher Grade in 
needle work and Dress-making 
and Higher Grade in Embroi­
dery);



es

Marne of the post. 

.11)

J2. Inistructor in Home 
ejcaf t—cont.

Instruotor in Music

QuaUficatione.
(2)

Industrial School Certificate;
or

National Trade Certificate awar­
ded by the National Council 
for training in vocational 
Trades, Government of India 
or the Diploma awarded by 
the Director-General of Kese- 
ttlement and Employment, 
New Delhi, in Embroidery and 
Needle work;

or
Diploma in Costume Designing 

and Dress-making issued by 
the State Board of technical 
Education and Training, 
Madras;

and
(3) Technical Teachers, Certifi­

cate.

(1) Degree 
Part U I:

with Music ander

or
Completed S.S.L.C.

and

Sangeetha Busliana of Anna- 
iiialai University;

or
Sangeetha Vidwan title in Musio 

awarded by the Director of 
Government Examinations, 
Madras;

or
Sangeetha Siromani of thi 

Madras University;

m



^awe ojP the gotfi.

m

13. Instructor ia  Music—*

14. Drawing Master

Qualificatiou., .
:(2i

Diploma in iLusic of the Madras 
University or Madurai Univer­
sity;

and

Technical Teacher’s Cesrt^ate. 
or

(2) S.S.L.C. completed;

and

Government Technical Examina­
tion Certificate (Higher Grade 
in Music);

and
Technical Teacher's Certificate;

or

(3) Completed S.S.L.C. with 
forty per cent in Music (Theory s 
and Practical separately under 
the diversified courses);

and
Technical Teacher’s Certificate;

or

Diploma in Music Teaching 
awarded by the Director of 
Examinations.

or
(4) Teachers’ Certificate in 

Indian Music ” issued by the 
Director of Government Exa­
minations.

(1) (a) Degree with Drawing and 
Painting under Part I I I  of an 
University in the State or ita 
equivalent;

or

Diploma in Painting or Diplom^k 
in Drawing of the Annflnifllfti 
University.

or
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Horn® 0 / ih^i'post. 

J i )

X4, Drawing Master—coni.

15. Metal Work Instructor, 
Electric Wiring Ins­
tructor, Book-Binding 

Instructor, Tailoring 
Instructor, Leather 
Work Instructor. Clay 
Modelling and Paper 
Making Coir Instructor, 
Basketing and Eatan 
Work Instructor

Dimrsified Course-—

16» Secretarial Assistant

(b) S.S.L.C. (completed); 

and

Government Technical Examinar 
tions (Higher Grade) in Free­
hand outline and Model 
Drawing;

or

Government Diploma in 
Drawing;

and

(2) Technical Teacher’s Certifi­
cate.

(1) S.S.L.C. completed;
and

(2) Industrial School Clertificate;

or

Government Technical Examina­
tion of Lower Grade in the 
subject; •

or

Certificate of the Government of 
India, Director of Resettle­
ment and Employment 
(Ministry of Labour).

Explanation.—The Industrial
School Certificate should 
ordinarily be of not less than 
two years’ duration and for the 
particular subject alone dnd 
not for a number of subjects.

(1 ) B.Com., Degree of Madras or 
Madurai or Annamalai Uniyer- 
« t y ;

and



^  pot*.
(1)

DiverMj/tiB •̂̂ekk^.
16. Secretary Assistant---

doHi.

17. Commerfcî il Instructor;

Engineering—
18. Senior Instructor

B.T., a t m  ®egro«;
or

Technical Teacher’s Diploma.
(2) D.Com., issued formerly by 

the Commissioner of Govern­
ment Examinations or D.Com. 
issued thereafter under the 
Scheme of Government Tech* 
nical Examination by ths 
Board of Examinations 
(Technical Examination) ;

and

Technical Tea'chfer’S DipJloiha.

(1) Government Technical Ex»- 
ifiination in Typewriting 
(Higher Grade);

and

(2) Technical Teacher's Certifi- 
/cate.

i®)

(1) B.E. (Mechanical) or B.B. 
(Electrical) or a degree equi­
valent thereto;

or
(a) L .M .E ., or D.M .E., ot 

L .E .E ., or D .E .E .; 

or
(h) ('i) B.Sc. (Physics Main) and 

Electrical or Mechanical Engi­
neering (Subsidiary);

(ii) Workshop experience os 
teach in sr experience in •  
recosmised inrtitutioin for a 
period of three years; 

or



Name of the post.

(1)

18. Senior Jnstructor—cont.

19. Assistant Instructor

to. Senior Mechanic

QuuUfieotione.

(2)
B.T., or B.Ed., or L.T ., with 

not less than two years’ work­
shop experience or teaching ex­
perience in a recognised 
school.

L .M .E ., or D .M .E., or L .E .E ., 
or D .M .E., with a minimum 
of one year practical experience 
in engineering workshop or 
as Instructor in a recognised 
technical school.

Diploma in Mechanical or Elec­
trical En^neering issued by 
the State Board of Technical 
Education and Training, 
Madras or by any other 
recognised institution or Board

or

Industrial School Certificate 
issued by the Department of 
Industries and Commerce 
or by the Department of 
Employment and Training in 
general mechanical course of 
Fitting or Motor Mechanic or 
Turner or Carpenter or 
Machinist (Composite) trades 
or Workshop Foreman Mecha*
me.

or
Craftsman trained Diploma 

issued by the Government of 
India in Fitting or Motor Me­
chanic or Turner or Carpenter 
or Machinist (Composite) 
trade;

or



Jf omft of the post. 

(1 )

20. Saaior Meclianio—^nf,

m

National Trade Certificate issued 
by the National Council for 
Trailing in Vocational Trades 
in Fitting or Motor Mechanics 
Or Turner oi Carpenter or 
Machinist (Composite);

and

(2) Two years’ teaching experi­
ence or practical experience;

dr

Certificate of apprenticeship 
training issued under the 
National Apprenticeship
Training Scheme by the 
Directorate-General of Em­
ployment and Training and 
National Council for Training 
in Vocational Trades in the 
Trades of Fitting or Motor 
Mechanic or Turner or Carpen- 
tary or Machinist (Composite) 
with two years’ teaching of 
practical  ̂xperience;

or

National Apprenticeship certifi­
cate issued under the Appren­
tice Act by the National 
Council for Training in Fitter 
or Motor Mechanic or Turner 
or Carpenter or .Machinist 
(Composite) with one year’s 
teaching or practical experi-? 
ence.



71

K im e  of the post.

(1)

21. Mechanic

22. Ins'lructor in Agriculture.

Qualificaiion$.

(2)
Industrial School Certificate 

issued by the Department of 
Industries and Commerce or 
by the Department ol Employ­
ment; and Training, Tamil 
Kadu in. the Trade oi Carpen­
ter and Cabinet Maker;

or

Certificate of Craftsman Training 
Diploma in Carpentry issued 
by the Government of India 
or National Trade Certificate 
in Carpentry issued by the 
National Council for Training 
in Vocational Trades;

or
Certificate or apprenticeship in 

Carpenter issued under thq 
National Apprenticeship Train­
ing Scheme by the Directorate- 
General of Employment and 
Training and National Council 
for Training in Vocational 
Trades;

or
’National Apprenticeship Certifi­

cate in Carpentry issued 
under the Apprentice Act by 
the National Council for 
Training in Vocational Trades;

or
>aft Instructors Certificate in 

Woodwork awarded by the 
Teachers College, Saidapet.

3.Sc. Agriculture; 
lA ., or B.Sc., with Agriculture 
as a subject in a degree 
eomse;

m



N am  ol 

(1 )
22. Instructor in A^pricô  

ture—cont.

23. Instructor in Textijia 
Teclmoiogy.

24. Instructor in Honae
Bcience

25. Drawing and Pamtii^
Instructor. ^

n  M il'

B.So., with 
m 

dt 
B.A., or B.Sc. XBotsaiy oi 

Zool6^) with Higher Grade 
C^tificate in Agriculture.

If  persona possesBUig the qualifi- 
cationjs prescribed above, are 
not available, any of the quali­
fications specified below may 
be deemed as sufficient;— 
Licentiate in Agriculture 

.(Mysore);
or

' SiS.Iji.C. 'eligible'of completed 
with Agriculture Higher 
Grade and I.T.G. in Agri­

culture

S.S.L.C. eligible or completed 
, with Agriculture under the 
diversified course (From 
1976).

Licentiate or Diploma in Textile 
Technology

and
Work experience in Weaving in 

a recognised Textile manufac­
turing concern for a period of 
not less than two years.

(1) A degree in Home Science 
and

L.T ., or B.T., or B.Iiid.
Degree with Drawing and Paint­

ing Under Part ILL of an
in the. t̂̂ i|te ,or. its

or
Diploma in Painting or Diploma 

in Drawing of the Annftmalai 
Uniyttsity;

■ m  •



T8

26. instructor in Music

0/  the posK Qmlificatioru.
(1) (2)

SS5. Drawing and Painting S.S.L.C. compieted 
Jtstructor—eont. and

A diploma in Drawing-Second 
Class or painting granted by 
the College of -^ts and Crafts, 
Madras or Government 
Diploma in Drawing,

(1) A degree with Music in Par* 
IH ;

or
(2) Diploma or title holder in 

Music;
or

S.S.L.C. or its equivalent 
and

Sangeetha Siromani or Sangeethb
Bhushana title.

Diploma in Dancing awarded by 
Kalakshetra, Thiruvanmiyur; 

or
Higher Grade Certificate award­

ed by the Director for Govern­
ment Examinations, Madras; 

or
Natya Visharada Examination 

Certificate conducted by the 
Tamil Nadu Music College, 
Adyar.

n  Qualifications for Appointment as Teachers in the Private 
'Special Schools for the (1) DEAF and DUMB, (2) BLIND, 
((3) MENTALLY EETAKDED.

27, Instructor in Dancing ...

Name of the post 

(1)
1. Headmaster in the 

Special Schools for 
Deaf and Dumb (High 
School).

506-1— 6

Qualifications.

B.A., or B.Sc., or its equivalent, 
and

Trained Teachers Certificate of 
Collegiate Grade.

and
Senior Diploma in teaching the 

Deaf and Dump.



n

Name of tne post. 

il)

2. Headmaster in the Special 
School for the Blind 
(High School)

3. Headmaster in the 
Special School for the 
mentally retarded 
(High School.)

4. Teachers in the Special 
School for the Deaf and 
Dumb (Hi?h School 
Standard IX  to XI.)'

5. Teachers in the Special 
School for the Blind 
''Hi^h School Standard 
IX  to XT.)

6 . Teachers in the
School for the mentally 
retarded. (High School
Standard IX  to XL)

7 . Te«"̂ he>’<a fn thp Snecial 
School for the Deaf and 
Dumb (Primary and 
Middle School Stand- 

‘ ftrd.)

B.A., or

Trained teacberi CertiSditi of 
Collegiate Grade.

and 
Senior Diploma in tewhing

Blind.
B.A., or B.Sc., or its equivalent

and
Trained Teachers Certificate of 

Collegiate Grade 
and

Senior Diploma in teaching the 
mentally' retarded.

B.A., or B.Sc., or its equivalent 
and

Trained teachers Certificate of 
Collegiate Graao 

and
Senior Diploma in teaching the 

Deaf and Dumb.
B.A., or B.Sc., or its equivalent, 

and
Trairied Teachers Certificate of 

Collegiate Grade 
and

Senior Diploma in teaching the 
Blind.

B.A., or B.Sc.. or its equivalent
and

Trained Teachers Certificate of
Collegiate Grade 

aiid
Senior Diploma in teaching the 

mentally retarded.
S.S.L.C. or its equivalent 

and
Trained Teachers Certificate of 

Secondary Grade
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Kanu 0f t% 0 foit. QualiflcaXioM.

(2)
Jonior Diploma in Teaching the 

Deal and Dumb.

Trained Teachers Certi0cat« of 
Secondary Grade 

and
Junior Diploma in teaching the 

Blind.

Trained Teachers Certificate of 
Secondary Grade 

and
Junior Diploma in teaching the 

mentally retarded.

. TeachiB ,̂ m the Special 
S cbc i^ j^  the Blind 

Qiixd Middle 
Schooi Standards.) ...

0. Teac^rs in the Special 
Scllboi for the mentally 
rejtjard€i4. (Primary and 
MidSie School Stand­
ard).

rn . Qualifications for the Non-Tea<ching StafE iln private 
Schools including training Schools.

Qualifications.

(2̂

8.5.L.C. with eligibility 
pubic services.

5.5.L.C. completed.

A pass in Standard 'V lll. 
To read and write Tamil.

for

Name of the post.

(1)

1. Clerks including Library 
Clerk.

A  Clerk, Labora-
^  tory and Library Assis­

tant.
3. Peons.

4. Watchman, Waterman,
Gaardener, Sweeper and 
Scavanger.

Ea^lanation.—The Qualifications prescribed as above for all 
posts shall be applicable for the appointments to be made in 
private schools on or after the date of the pubication of the 
notification of the rules.

Btrsons who are in service prior to the issue of thia 
notification shall be eligible for appointment in any other school 
even after the issue of this notification.

*’ Director of School Education shall be the authority 
eoDip^^i# to e'^Iute and accept 6ther qualifications for purposef 
of appoinmtentg in schools” . ’ ^



m

A pp lio a tio r toB  opiNiKo ov A 'PKt-VmuAstITdikvtjUwinM

ftClHOOL. 

im $  Eule 5 (1).]

1. (a) Name of the Centre (in Block letteffe) where the Pre-Primary  ̂
Primary/Middle School is proposed to be opened.

(b) Name the School.

2. Bevenue District, Taluk, Post Office.

8. (i) Details of the educational agency which proposes to open tli 
school.

(ii) Is the educational agency a registered body? If so the det#»̂  
should be furnished.

lOBM I.

4. Standards proposed to be opened.

6. Whether the Centre where the proposed school is to be opene< 
lies in-“

(a) Taluk Headquarters Town (or)

(6) Municipality/Township (or)

(c) Panchayat Union area or

(d) Eural ar6a not coming under m j of the above categories.

6. (a) Population of the centre and also of the contiguous placc 
from where pupils might seek admission into the school (men ant 
women should be furnished separately).

Explanation.—The names of villages, population and distance t< 
the centre should be furnished separately.

(b) Number of school-age children in the centre; —

Boys Girls Total

(i) 2-1/2—6 age group.

(ii) 6—11 age group.

(iii) 11—14 age group.

(c) Number already brought under instructibh In the 
schools.

(d) Number yet to be brought under instruction.

t. (d) of other in
locality. * ?



(c) Particulars of strength, attendance (roll and attendance) of 
sucli schools (standardwise particulars should be’furnished).

8 . Name of the schools that are likely to feed the proposed school, 
together with their distance from the proposed school. (The standard- 
wis© particulars regarding strength, etc., to be furnished.)

©. Whether there is any natural barrier between the existiog 
scUqoIs and the proposed school, if so, the same may bei explained in 
full detail. A rough sketch plan should be enclosed.

1 0 . Whether an application was made lor permission in previous 
yeairs. If so, the reference number and date and the nature of orders 
pasflsad by the competent authority should be fm-nished.

11. VVhether the proposal is for the conversion of a pre-primary 
school into primary school or a primary school into a middle or for 
opeming a new sckool.

.12, What is the accommodation proposed to be provided :̂ or thft 
proposed school.

(а) Is the building ready for occupation?

(б) A rough sketch showing the accommodation proposed f6r‘ 
class room, etc., duly marked should be attached.

(c) Whether the building is a pucca, a thatched or a tiled oab.

(d) Whether it is owned or rented or rent free.

(e) Extent of area available for each standard.

13. Whether the educational agency is prepared to create-^

(0=) En'dowment as required in rule 9 (2> (c) (i).
{ h )  Cash reserve as required in rule & (^ )  (c) (ii), ?

14. A rough sketch of the place where the school is proposed to be 
opemed, specifying the following particulars should be submitted.

(a) The locality where the school is proposed to be opened!

(b) Pre-Primary/Primary/Middle Schools in the areg, ' with 
distance duly marked.

15. Number of pupils expected to join in each of the standards of 
the proposed school.

Signature of the person duly authorised 
by the Educational Agency.

Plaose:

Dafee:

77

(6) Distance of such schools from the proposed school.

506-1—7
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jb̂ OKM 1-A.

AtPiiiOAi'iOll FOB tHE OPENING OF A H iGH SCHOOli.-'

[ytde Eule 5 (i).]

1. (a) Name of place where the new school is proposed to be

(6) Name of the proposed school.

3. Eevenue District, Taluk and Post Office.

3. (i) Dfet&ila oi the edxicsktjloikal ftgeiicy wMeh proposes to open ihe 
High School.

(ii) Is the educational agency a registered body? If so, the 
details should be furnished.

4. Standards proposed to be opened (new" or upgrading, details may; 
be fumishod|.

6. Popiilatioti of the Tillages within eight kilometers radius.

6 . Population of children in the school-age group 11-17 or 14-17 in 
the villages within' eight kilometers rudius.' (Particulars'in'res{)e.'6t of 
boys and girls should be furnished separately.)

7. Number of Primary and Middle Schools functioning within eight 
kilometers radius with their standardwise strength.

8 . Details of High Schools within the distance of eight kilometres, 
together with their standardwise strength.

8. Whether there is any natural barrier between the proposed 
school and the existing schools.

10. (a) Name of the Pre-Primary/Primary/Middle High Schools in 
the locali;^.

(6) Distalioe of such schools from the proposed school,
(c) Partioiilars of strength, attendance (roll and attendance) of 

such (schools (standardwise particulars should be furnished). ,

11. Number of pupils expected to join in each of the standaids of 
the proposed school.

12. Whether the educational agency is prepared to create—

(fl) endo-wment as required in rule 9 (2) (c) (i).
(b) cash reserve as required in rule 9 (2) (c) (ii).

18, Details of the accommodation, play ground area, furniture, etc. 
proposed to be provided for the school.

Signature of the person duly authorised 
by the Educational Agency.

Plaoe:

Date:



IJilJMT UF i-AilTICXJLARS IN RESPECT OF EXISTlNS SCHOOLS. 

[Vide Kule 5 (5).]

1’ (a) Name of the centre (in Block letters) where the Pririiary/j 
Pre-Primary/Middle/High School is situated.

ib) Name of the school.

(c) The medium of instruction.

2. Reyenue District, Taluk, Post Office.

8 . (a) Name of the educational agency managing the school.

(6) Is the educational agency a registered body, if so, the detailg 
should be furnished.

4. Whether the centre where the school is situated lies In—

(a) Taluk Headquarters Town (or)

(b) Municipality/Township (or)

(c) Panchayat Union area (or)

(1) Eural area not coming under any of the above categories.

5. Details of the standards now functioning.

C. (i). Standardwise strength and average attendance:

(ii) Eeference number and date of orders in which recognition 
has bee  ̂ accorded to each standard. Whether the recognition is 
pemdanent or temporary. If temporary the details of the duration 
should be furnished.

7. Details regarding the accqo^m^aticHi provided for the school—

(a) A rough sketch showing the accommodation for classi room, 
etc., duly marked should be enclosed. ,

(b) Whether the building is pucca or thatched or tiled one.

(c) Owned or rented or rent-free.

(d) Extent of area available for each standard.

Sanitary facilities—

8 . Whether separate latrines and urinals are provided for teachers 
and pupils (boys and girls separately).

Playground—

9. (1) Ow^ed/leased

(2) Exteint.

(3) Condition.

Oarden—
1 0 . (1 ) Extent.

(2) Condition.

60«»1-»7a

FOEM II.



Mquipmeni^

II. Details i'egardihg availability of~

(1) Furniture.

(2) Teacliing aids, mapa, charts, ete.

(3) Library.

(4) Laboratory.

(5) Miscellaneous.

l ‘i, Sowces of income, ineludmg the income from endowment.

13. l̂ ame of the Secretary.

14. Particulars of the staff (teaching and non-teaching).

S Qucdification.
I  ■ ,--------- ,

i  t  .
« - - s . s .  4

® S> ^ .50 a

. I  I ? I ■ I
(1) (2) - <3) - (i) (6) (6> (7) (8)

PlAce ; 
Bate :

Signature of the person dulv 
authorised by the Ed.ucational Agency.

FOEM m .

A p p l ic a t io n  fo rm  f o e  t h e  a p p r o v a l  of  c h a n g e  in  t h e  c o n st it u t ion  

OF A P r iv a t e  S c h o o l .

[Fide Eule 7 (2).]

(1) The details of cohstitution.

(2) The details of constitution proposed to be revised or modified.

(3) The reasons for such revision or modification.

' (4) The date from which the original constitution is in pxist'eace.

(5) The date from which the changes in constitution have to be 
given effect to.

(6 ) Whether a copy of the resolution of the educational agency for 
the change is enclosed.

Signature of the person duly authorfeed 
by the Educational Agency.

i;L,
m u



A p p I ic a t io n  f o r  a p p r o v a l  of  the c h a n g e  o f  t h e  E d u c a t io n a l

A g e n c y .

[Vide Eule 7 (3).]

(1) Name of the school (with full address).

(2) Tkci of the Deputy [iispeetor of Bchools/District Educa­
tional Officer.

(3) Particulars regarding the recognition and grant sanctioned to 
the school.

(4) Name of the educational agency which maintain the school.

(5) Name of the educational agency to which the school is proposed 
to be transferred.

(6) Whether a resolution of the new educational agency agreeing 
for the transfer of the school is enclosed.

■ (7) Eeasons for the transfer. ' ‘ '

(8) Whether the transferee is agreeable to comply with the provi­
sions of the Tamil Nadu Recognised private Schools (Eegulation) Act, 
1973 (Tamil Nadu Act 29 of 1974) and the rules made thereunder.

(9) Whether the transferee is agreeable to run the school xvith! 
tlie present teachers and other persons employed in tlie scliool on 
the same conditions of service.
' (10) Details of non-payment of salary, if any, to the teachers or

other pe rsons employed in the school.

(11) Whether any order issued by the Education Department are 
pending disposal by the transferer.

(12) If the building in which the school is situated is owned by the 
transferor, the arrangement made for locating the school by the new 
educational agency.

(13) Was any disciplinary action taken against the new agency or 
any member of the school committee by the Education Department, 
if so the details thereof.

(14) (i) Date of application.

(ii) Date of transfer, if it is a case falliiig under sub-sectton (c) 
of section 8 of the Act.

81

FOBM IV.



Signature of the person ‘ Signature of the person diily authorised
d iiy  authorised by the by the Bducationat li||ency to whom
EiEfeuofttional Agency ti^fusferriniq the the mai^agemettt is;tr»|isferred.

management, <

BECLAEATION TO BE rUEmSHED BY THE TEANSFEEOR

I ......... ..................v '̂CJting for and on behalf of the educationai
agency hitherto recpgnised as an approved educational agency of the
............................ . school do hereby declare that I  have handed

the school toge^er witla b\nldsiig, eqmpTneiite, Teoords, etc., to
.......................................  (Transferee) (the new educational agency).
I  also declare that all our rights over the school have ceased from

Signature of the person duly authorised by the educational 
agency transferring the school.
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DBCLARATION TO BE FURNISHED BY THE TRANSFEREE

I, .....V .;;,.. .. . . .. . .. . . .  actingior and on behalf of .......................

educational agency, do hereby declare that we have taken up the’

..................  school from ........... ........... educational agency.

t^e bind ourselves to discharge the legal claims and liabilities against 

the previous educational agency. We also ^eelare that we shall comply 

with the provisions of the Tamil Nadu Eecognised Private Schools, 

(Eegulations) Act, 1973 (Tamil Nadu Act 29 of 1974) and the ruleŝ  

made thereunder.

Signature of the Transferee.

FOEM V

Statement of PABTacuLAHS to be furnished by the minority
School. ,

{Vide rule 8)

1 (i) Name of the centre where the minority 
school is situated.

(ii) Eevenue District, Taluk, Town or 
Village.



2 Name of school (in Block letters) and postal
address.

3 The medium of insteuotion.

4 The date of opening of the school.

5 Details of standards and sections now func­
tioning.

6 Standardwise strength and attendance.

7 (a) Name of the educational agency of the
sehocl.

(6) Whether educational agency is a reli­
gious or linguistic minority.

(c) Whether the educational agency is a 
registered body; if so, the details 
should be furnished.

8  The minority to be served by the edu«A-
tional agency.

9 Details of accommodation in the school (a
rough sketch should be enclosed).

10 Details, regarding the play ground, sanitary 
facilities, garden, furniture, equipment, 
etc.

11 Particulars regarding the staflE (names of 
teachers and other persons, qualifications, 

age, salary, ete.).
12 Pt)pulation of the centre and also the

contiguous places from where pupils 
might seek admission (particulars of men 
and women should be furnished separate-

W-

13 Number of school-age children in the centre.—
(ij Age group 6-11 years. Boys Girls Totol.
(ii) Age group 11-14 years. Boys Girls Toteil.
(ill) Age group 14-17 years. Boys Girls

14 Number of school-age children in the centre
(out of the figures furnished in column
(13) who will seek admission in the 
school.

15 (a) Whefther the )educatio!nal agency has
created endowment as required in 
rule 9 (2) (c) (t) or proposes to creafe 
endowment and if so the details may 
be furbished.
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(fc) Whether the educational agency has 
deposited or is prepared to deposit' 
one month’s salary of-the st̂ ff as. 
required in rule 9 (c) (ii).

16 (a) The name of other Pre-Primary/
Primary/Middle High Schools in the 
locality.

(b) Distance o£ sviek schools trom the
minority school.

(c) Particulars of strength and attendance
of such schools (Standardwise parti­
culars should be furnished).

17 Whether the schools has any other sources
of income and if so the details may be 
furnished.

Signature of i^e person d\ily authorise#' 
by the educational agency.

Place:

Date:

FOEM VI

A p p l ic a t io n  f o r  r e c o g n it io n  o f  s c h o o l s .

[Vide rule 9 (1).]

1 Name of the school with full address.

2 Date of opening of the school. (Eeference
number'and date of orders of the compe­
tent authority permitting the opening of 
the school to be furnished). In case of 
minority schools and other schools existing 
on the date of commencement of the Act, 
the reference number and date of submis­
sion of the statement should be indicated.

H Name of the educational agency managing 
the school.



4 Name of the Secretary.

0 Standards for which recognition is sought 
for.

6  (a) Standardwise strength and attendance.

(b) Whether all the standards are having
economic strength.

(c) List of teaching and non-teaching staflf
employed in the school with details 
of qualifications, designation, etc., tio 
be furnished.

(d) Whether the teaching and non-teaching
staff are qualified.

7  (a) Details of accommodation and sanitation
available should be enclosed.

(b) Whether owned or rented or rent free.

5 (c) Whether adequate and suitable.

^  (a) D e ta ils  o f fu rn itu re , app liances  and

app ara tu s .

(b) Whether adequate and suitable.

© (a) Whether a library is provided.

(b) Whether ifr is adequate.

10 Whether registers are maintained in the 
 ̂ prescribed forms.

11 Whether arrangements have been made for
the compulsory medical inspection of the 
pupUs.

12 Playground—
(i) Area available (in acres).

(ii) Owned or leased.

' (iii) Whether adequate and fit for use.

'3 (i) Whether the school has created
(a) endowment as required in rule

92 (c)^(i)—

(b) cash reserve as required in rule
92 (c) (ii)-

(ii) Property, full details regarding extent 
of the property, value of the property, 
etc., should be furnished.

|i) If the endowment is in the shape of
cash full details of the amount and
mode of investment should bo 
furnished.
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(iv) Whether the endowment is unencum­
bered and whether it stands absolu­
tely in the name of school without 
any reversionary rights.

(v) Net annual income derived frorn the
endowment.

(vi) Whether the original deed of property
been verified by the Government 

Pleadei* and certified that the deed 
conveys absolute rights to the school 
without any reversionary rights to 
the donor and that it is unencum­
bered.

(vii) Whether the original cash investment
certificates have been verified by the 
district educational Officer.

(viii) Whether attested copy of the Govern-
ment Pleader opinion, income 
certificate, encumbrance certificate 
in respect of the property endowed 
to the school are enclosed.

(ix) Details of balance endowment to Be
created, if any.

14 Whether the educational agency is agree­
able to abide by the conditions for 
recognition in rule 9 and the provisions 
of the Tamil Nadu Eecognised Private 
Schools (Eegulation) Act, 1973 (Tamil 
Nadu Act 29 of 1974) and the rules made 
thereunder.

DECLAEATION.

On behalf of the educational agency of the school, I  hereby declare 
that all the conditions specified in the rules and the departmental 
orders have been fulfilled. I  also declare that we shall abide by the 
conditions for recognition in rule 9 and the provisions of the Tam̂  
Nadu Recognised Private Schools (Regulation) Act, 1973 (Tamil Nad̂  
Aci 29 of 1974) and the rules made thereunder.

Station:

Date: 4
,# I

Signature of the person duly authorise i 
the educational agency.
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(Vide rule 16.)

FOBM OF AGEEEMENT TO BE EXECUTED BY A SCHOOL 
COMMITTEE OF A PRIVATE SCHOOL IN  BESPECT OF 

PERMANENT^ TEACHERS.

AGEEEMENT MADE THIS DAY OF

One thousand nine hundred between

the School Committee of School
of the one part and (Teacher)
of the other part:

Whereas the School Committee has agreed to engage the said
Thiru/Thirumathi/Selvi ......................  to serve in the...................
school, in the .capacity of a teacher and on the pay and allowances 
hereinafter mentioned.

iTow these presents witness and the parties hereto do hereby agree 
as follows: —

1 . That the School Committee shall employ the said teacher
and the said teacher shall serre as a teacher in the school at...... .........
from the date of his/her taking charge of such appointment until such 
employment shall be determined as hereinafter provided.

‘2. That the said teacher shall be on probation for a period of 
one. year, from the date of taking charge of his/her appointment. The 
School Committees may, however extend it to a further period not 
exceeding one year for reasons to be recorded in writing.

If no orders extending the probation are passed in writing within 
six months affcer the period of probation, the said person shall be 
deemed to have completed his/her probation.

Termination of the probation shall be done only with the previous 
permission of the competent authority specified in rule 17.

3. (a) That the said teacher shall employ himself/herself 
honoetly, efficiently and diligently under the orders and instructions 
of tl^ Headmaster or School Committee of the said school.

(h) If the employee is a Headmaster/Headmistress he/sliel 
shall, in that capacity be responsible for the internal nj»nagement 
of tjtie school and the academic work of the school and shall exercisel 
sup]|, powers as may be necessary for the due discharge of his/her 
duties.

4. That the said teacher shall nô i normally oir on any prefence 
absent himself/herself from his/her duties without first having obtained 
the permission of the Headmaster, and if he'/she is a Headmaster/
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Headmistress, of the School Committee. In case of sickness or othei 
iuevitable causes he/she shall forward a proper medical certificate or 
communication explaining the extraordinary circumstanees to the 
lleadma^ter  ̂ or, if, the said person is a Hegi^aster/Headmisfo he/ 
she shall send such communication to 4:he School Committee.

5 That the said teacher ishall devote his/her whole time to the 
duties of the said employment and will not on his/her own aacount ot 
otherwise either directly or indirectly earty on or concertved in 
trade, business or canvassing work, private tuition or the like, of a 
remunerative kind without the specific written sanction of fihte school 
committee.

6 That the said teacher and the school committee shall conform 
to all the provisions of the Tamil Nadu Recognised Private Schools 
(Regulation) Act, 1973 and the Tamil Nadu Recognised Private 
Schools (Regulation) Rules, 1974.

' ' 7'. Thati the school committee. shalLnot dismiss, rjemove or reduce
in rank or terminate the services of the said teacher without informing 
him/her hi writing of the grounds on which they intend to take action 
and shall adopt the following procedure before taking any final decision 
regarding the punishment to be imposed.

(a) The memorandum of charges shall be communicated to 
him/her in writing giving him/her reasonable time to send his/her 
explanation to the school committee.

(b) After considering his/her explanation the school committoe 
shall communicate to him/her findings and if so desired by the said 
teacher conduct a personal hearing or enquiry, wherein he/she %all_ 
be given the opportunity to examine or cross-examine any or all'^he" 
witnesses and also produce witnesses.

(c) After the conduct of the personal hearing or enquiry by 
the School Committee the report of such personal hearing or enquiry 
shall be furnished to the teacher an(l a notice shall be issued to him/ 
her setting out the proposed punishment and he/she shall be given a| 
reasonable time to defend himself/hers'df against the prô ^osed' 
punishment.

(d) After the receipt of the statement of defence froni him/ 
her and taking it into consideration the school committee shall inform 
him/her in writing about its final decision.

8 It shall be open to the school committee., at any time if satis­
fied on medical evidence that the said teacher is unfit to discharge hi# 
duties for reasons of ill health, to terminate his/her services. On paying 
him/her three months’ pay and allowances less any amount whicn  ̂
might have been paid to him/her as leave pay, after-the date of his/her 
last appearance in the school for the regular discharge of his/her dutie. 
and subject to a minimum of one month’s full pay â .d allowances.



0. That the said teacher shall be entitled to have his/her previous 
termiritated either by giving to the sciiool committee tnree montns' 
notice thereof in writing or by paying the school committee three 
monthss’ pay and allowances in lieu of such notice if he is a permanent 
teachesr. In case of a teacher who is not permanent, the period of notice 
shall be 2  months and the amount payable in lieu thereof shall be two 
months’ pay and allowances.

10. That the School Committee may impose major punishments 
such ats dismissal, removol or reduction in rank or termination oi ser­
vices sas mentioned earlier or any of the following minor punishments 
on the- said teacher for any irregularity or breach of the code of conduct 
on thes part of the said teacher.

(i) Censure, (ii) withholding of increment, with or without 
cumulative effect (iii) recovery from pay to the extent necessary of 
the monetary value equivalent to the amount of increments ordered 
to be withheld where such an Order cannot be given effect to.

Entries shall be made in the service register of the said teacher 
only im respect of penalties other than censure. Such entries shall be 
made conly after the appeal, if any, preferred by the said teacher is 
disposesd of by the competent appellate authorities specified in the 
rules.

1 1 . That the said teacher shall be paid a sum of Es. monthly
in the scale of with effect from and the other
|jj[owaB|̂ ;B granted by Government from time to time. Such teacher 
1 ^ 1 1  bffis entitled to increments indicated in the scale.

]2 . Any permment teacher whose certificate is suspended as a 
liempoKary measure or who is declared unfit to hold the post for a 
iemporiary period, shall have a right to claim for reinstatement in ser- 
dce in ' the school in which he was working prior to his relief, on the 
expiry of the term of his punishment.

; The School Committee shall reinstate him in the post which he 
leld before such punishment was imposed.

In witness whereof the School Committee ............  and

ave hereunto set their hand
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Signature of the Secretary 

of the School Committee.



Signature of the Teacher.

In the presence of—

First WitneBs—

SignatiMre:

Name;

Address:

Occupation:

Second Witness^

Signature:

Name:

Address:

Occupation:

In the presence of—
First Witness'—'

Signature:

Name:

Address:

Occupation:

Second Witness—

Signature;

Name:

Address:

Occupation:

Note.— În respect of employees other than, teaches the djiesigiift 
tion of such employee shall be substituted in the pkce of teacher 
wherever it occurs in the form of agreement.

FOEM VII B 

(Vide rule 15.)

F o rm  o f  ag re e m e n t t o  be e x e cu ted  by t h e  S c h o o l Gom m itteb o f  ^  
A p r iv a t e  s c h o o l in  r e s p e c t  o f  te m p o ra ry  TEX3HIRS. , "

Agreement made this day of one thousand nine

hundred and between the School Committee of

School of the on© part and (Teache  ̂ d  the otheir

part:
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Whereap© the School Committee has offered to engage the said 

Thiru/Thiriumathi/Selvi ^  serve in

the .......................

School in the capacity of a teacher on a purely temporary basis and 
on the pay and allowances hereinafter mentioned.

And whereas the said Thiru/Tmt./Selvi .............................  has
accepted, to serve ŝ a teactier.

Now these present witness and the parties hereto do hereby agree 
as follows:

1. That the School Committee shall employ the said teacher
and the said teacher shall serve as a teacher in the school at ...... ......
purely ooo. a temporary basis from the date of his/her taking charge cf 
his/her appoiatment until such appointment is determined as herem- 
after provMed.

&1

2 . (aj Ihat the said teacher shall employ himself/herself 
honestly, efficiently ahd diligently under the orders and instructions of 
the Headmaster or the School Committee.

(6) If the employee is a Headmaster/Headmistress he/she 
shall in that capacity be responsible for the internal management of 
the school and the academic work of the school and shall exercise such 

cowers as may be necessary for the due discharge of his/her duties.

3. Thgk f̂he said teacher will not normally or on any pretence 
absent himself/herseff from his/her diities wil^out first having 
obtained the permission of the Headmaster,, and if he/she is a Head­
master. of the School Committee. In case of sickness or other inevitable 
ea\]|̂6§ l^e/she shall forward a proper medicaJ certificate or communica­
tion explaming the extraordinary circums|̂ |ic€s to the .Headmaster. If

, the said per^n is a Headmaster he will send such communication to 
-the School Committee.

4. That the said teacher will devote his/her whole time to the 
duties of the said employment and will not on his/her o#n account or 
otherwise either directly or indirectly carry on or be concerned in any 
trade, business or canvassing work, private tuition or the like, of a 
remunerative kind without the specifi.c written sanction of the School 
C5ommittee.

5. That the School Commit^e shall have the right to discharge
the said teacher without assigning any reasons at the end of the specifis 
period f«»r which he/she has been eng^ed as a ‘te^orary teacher or 
earlier. ‘
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6, Tbat tlie said teacher shall be entitled to relinquish his/Viei: 
appointment nt the end of the specific period for which hc/she 1ms 
been appointed or earlier if he/she so desires.

7* That the said teacher shall be paid a sum of "Us. monthly 
as pay and other allowances with effect from the date of his/her taking 
charge as such teacher.

In witness whereof the School Committee ............  and .......
have hereunto set their hand.

Signature of the. Secretary 

of the School Committee.

In the presence of—

First Witness—

Signature:

Name;

Address:

Occupation:

Second Witness—

Sigftaturo:

Name:

Address:

Occupation:
Signature of the Teacher.

In the presence of—

First Witness—

Signature:
Name:

Address i 

Occupation r 

Second Witness—

Signature:
Name:

Address r 

Occupation:

Note.—In respect of employees other than teachers the desjgiin- 
tion of such employee shall be substituted in the place -of teacher- 
wherever it occurs in the form of agreement.

I NIEPADC ^IANGABASHYAM,
Seeretary to Qnvernmen*-

Sub. Kational Systems T!fn!t 
National Institute of Educational 

Planning and Aministradon
17-B,SriAurbiD^Mar^^elhi-n001fc

DOC. N o . . , . . * : ^ - .............
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LIST OF AGINTS FOR THE SALE &P TAMIL NAbU, 

G0VBR.NMEN7 PUBLICATIONS. 

In Madras City.

M esb m . AeeowNT Tm t  I nstttute, E gm o re , M adras-3.‘*
M rssrs, T m  C tty B ook ; C o m p a n y , M a d r a s -4.

M w s M . H ig g in b o t h a m s  (P r iv a t b )  L im it e d , M a d r a s -2.

M bssrs . N iw  C e n t u r y  B o o k  H o use  (P r iv a te )  L tm tted , M a d r a s -9.

M b s s m . p . V a r a d a c h a r i &  C o m p a n y , M a d r a s -1.

M essrs , C . S u b b ia h  C h b it y  a n d  So n s , M a d r a s -5,

THE E d u c a t io n a l  AoEN aES , B o o k -sei^ e r s , M a d r a s -1.

M essrs. T h e  U n iv h r s a l  B o o k  H o u se , M o o r e  M a r k e t , M a r k e M a d b a ;s-3.' 

M essrs. M o h a n  PATfflpAOAu a n d  B o o k  D e po t , M a d r a s -5.

T h e  S a n o a m  P * b u « brs , 11, S u i« u * a m a  C H B rry  S treet , M a d r a s * !.

Th e  Sa n o a m  P » b l k » r s  K o . H i .S it n k u m r a m a  C b w t y  S f R a x ,  M a d r a s -I.

Ib Mofussil of'Ta»ia Nadn.

a w  • •  Q w a l a i ir m w n a  K o n e , M a d u r a i D is t r ic t .

S r i a . V b n k a t m u b b a n  C o m p a n y , V e l l o r e , N o r t h  A r c o t  D istr ic t ,,

M l » S .  BHARATHAMAmA BOOK D ePOT, Th ANJAVUK, THANJAVUR DISTRICT.

M e s s r i. p. V . N a t h a n  &  Co., K u m b a k o n a m , T h a n ja v u r  D is t r ic t .

M bssiu . A p p a r  B o o k  St a c l  T h a n ja v u r .

M essrs^  S. K r is h n a s w a u i  &  C o m p an y , T i r u c h i r a p p a lu .

M essrs , "Pa l a n ia p p a n  B r o t h e r s , T ir u c h ir a p p a l u .

M essrs. R .  S u b r a m a n ia  P il l a i , T ir u n e l v e u , T ir u n elv elt  D ic t r ic t .

S r i  B . A r u l d o s s , V il l u p u r a m  To w n , S o u t h  A r c o t  D is t r ic t .

M essrs , V a s a n t h a m  St o r e s , B o o k  S e lle r s .-Cross  C u t  R o a d , C o im b a t o r e . 

S r i V . B . G a n b s a n , V il l u p u r a m , S o u t h  A r c o t  ^ st r ic t .

M essrs, M e r c u r y  B o o k  C o m p a n y . 223, R a ; a h  St rbrt , C o im b a t o r b . 

M essrs. G a n e sh  S t o res , S o u t h  C a r  Street , Sr/AKAsr,

M essrs . M a r y  M a r t in  Bo o k -sellers , K o t t a g ir i , N rLc iR is .

M essrs . A . K .  C h a n d r t a h  C h e t t ia r  a n d  So n s , Sa l e m ,

M essrs . M e e n a k s h i P a t h ip a g a m , P u d u k k o t t a i .

M e ssrs .'K, V, N a r a y a n a  Iy e r  a n d  S ons , D i n d i g u l ,  M a d u r a i  D i s t r i c t .  

M essrs . B a la j i '  B o o k  H o u se , N o r t h  A r c o t  D iarrR icr.

M essrs , Ja y a k ju m a r i St o re s , N a g e r c o il , K a n y a k u m a r t  D is t r ic t .

M essrs. B a b u  St o re s , B o o k -sellers , V il l u p u r a m , S o u t h  A r c o t  D xstrict . 

M essrs . D in a m a n i S t o res , C o im b a t o r e -18.

M essrs . K u m a r a n  B o o k  D ep6 t , B o o k -selle>'s, E r o d e -I.

Strbet , E r o d f .
Messrs. Radhamani Stores, 60 A, Raja Street, Coiaabatorc-I.
M essrs , A ja n t h a  B o o k  C en t re , S a l e m ,

In Other Staica.

M kssrs. J a in ^B o o k  A g e n c y , N e w  D e l h i-1,

^♦essrs . I n t e r n a t io n a l  B o o k  H o u s e . T r iv a n d r u m .

M essrs . B o o k  L in k s  C o r p o r a t io n , N a p a y a n o u d a , H y d p ia b a d .

M bssrs, T h e  B o o k  Sy n d ic a t e , H y d e r a h a d -1.

Mrasas. N e w  S c r ip t ,  C a lc u t ta - 2 9 ,

P u THAC.ALAYAM, PONmCHBRRY.

L y a ll  B o o k  D epot . L u dw iv^n a .
Fo®K SjBRviCE, H a r y a n a .


