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SUGGESTIONS AND OPINIONS

DI‘. D.D.Pant, .
Ex=Vice-~-Chancellor,
Kumaun University,
Nainital.

eseseasssosassYoUur letter regarding workshop

for newly appointed teacherSececsceeessesasl Write as

follows in brief.

I entirely agree with your suggestion, But

the workshop has to be done seriously.

The Workshop may give importance to the

following:

(a)

(B)
(c)
(d)
(e)
(f)
(g)

(h)

problem.

help.

Duties & responsibility of the teacher in the
modern world, |

Some working knowledge of rules,purchases etc,
Teacher & Library.

Teacher & Students(extra-curricular activities)

Teacher & Administration.

Teacher & value-system.
General knowledge about Highgf Edﬁcation & what
it stands for "

Defects in present systems of higher education,

1 have given a cursory thought to the whole
But I hope things along the above lines must
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* The Revd.Dr. Y.B,SINGH, Principal
Christ Church College,Kanpur

We discussed the matter thoroughly at a special
meetinj‘of our senior staff. As a result of the discussions
in the light of your guidelines, as well as of a reperusal
of the proceedings of the four workshops crgonised by us
during the session to make a fruitful contribution to the
Prime Minister's proposal for new Education, we make thc
following suggestions for your kind consideration. The
four workshops mentioned above,related to Counselling,
Orientation of teachers in the methods of Evaluation of the
performance of students, Preparation of lectures and
Examinations.

e need hardly add that we went intc every aspect
mentioned in your letter, and even went beyond in respect

>f counselling. Therefore, from the experience gain during
“these workshops as well as the feed back that came during
>ur discussions, in response to your letter, we propose
that your projected 4--day workshop may be planned as

~Follows 3—
' THE FIRST DAY
THEME 3 THE TEACHER'S HOLE aND RESPONSIBILITIES:

This should be covered in several lzactures and
{iscussion groups, under such aspects as the following:—‘
i) Importance of the teaching profession as having
a task and challenge in no way less important
than that of any other profession. The aim of
this is to give the young teacher confidence and
a conviction of the worth of his efforts as well
as of his social and national rcles.
(1i) The Teacher's personality; self-discipline;
integrity; dedication of duty; concern for



aspaecths
(1)
(ii)

(v)

(vi)

(vii)

10

(o
students and acrdomic advancenent,;as will as
sersonasl solfercs vooicus othicy arcas of interacticr
vwith stucents, ¢.ge in the class, at camnes and
svorts ~nd cultur~l and othexr heslthy -~ctivities
which aim »t shnping the youth _Jroperly for 2 heaply
future and stress on stinuwlatine the minds of the
stucents, so that thry c-n think creatively bhecouc
cnpaible of originality mnasticr probleu-solving
techniques and develse their letont powers in
crder to create werin for scif emiloyment other
than continue the present way of fhinking that the
Govt. should provide wnite collar jobs otherwisc
they would BT lost.

Tiid ScCOML DeY

PRGPALTION OF LeCTUnud, TUTCALLLS Al Skl i3

The lectures anc discussions may relate to such
as thce following -
The mecans and the c¢nds of cducation.

The reguircments of the syllabi and the exam

- system,

The ricght balance amonc lectures,dictation of notcs
library/Laboratory work,tutorials,secminars etc,
Their different functions,their aims snd limitations
Mcthods of proparing loctures, taking notes(this
will be important for stuucnté,toé);

Developing communication skills learning the

skills to impart knowledge to arousc intcrest

to kindle enthusiain, and to guide stucents towards
achicving cver greater degrees of excéllence. '
ethodology of tutoricls. : '
sethodology of Seminars and ..orkshops.
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(viii) The use of the Library, of books as well as journals
besides other facilities if anvy.

THE THI.{D DaY

THEmZ ¢ NEw ToCHNIQUES OF TE..CHING AND ~ULLO=VISUAL AIDS

On this day, while most lectures and discussions
woulc be generalized enough to intcrest teachers from all
the faculties together, a fecw may be necessary for
particular groups separatcly like devoting a couple of hours
to the problems/neecds of teachers of Chemistry/Physics,
Botanv, and so on. This kind of break up will, &f coursec,
depend on the number as well as expertisec of the Resource
Persons conducting the workshop.

The theme is self-explanatory. It may include the
right use of teaching aids-both conventional and modern.
Slide projector,films,cassettes—audio as well as audiovisual
the U.G.C., Higher Education Programmes on tne T,V. would
obviously fall into the 3rd day's programme, which will
no doubt, be closely rclated to the 2nd day's themc,since
the use of audio-visual 2ids 1is primarily to strengthen
the teaching in the class room as wcll as the Laboratory.

THE _FOURTH DaY
THENE : PRQFiESSION/,L IuiPROVEMENT AND ReSEARCH

Lectures and discussions on the final day may deal
with such topics as:-

(i) Ethics of the Teaching Profession imply that the
Teacher should always rem~in a learner.

(ii) Updating knowledge~ through the printed word,
through seminars and through projects and purpose-
ful tours 45 imperative for the intellectual health
of the teacher as well as thc necds of the students,

—_——i
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St

(iii)  Research, publishing of papers, participating the
seminars, and reading papers, are important ways
of self-motivation in the coursc of the advancement
of Education.

(iv) How to prepare a paper. Hescarch methodology. The
funcdamentals of research in the arts,science and
the other subjects,

(v) Teacher's participation in academic sccieties for
discussing life's burning issues as wcll as their
disciplines' progress.

(vi) Stress on each University orgrnising subject
workshops regularly or summer institutes as well
~s publishing academic journals to afford an
outlet to the work of their tecachers as well as
other academics for better inter-university
¢xchanges.,

In case any clarific~tion or our assistance in any
manncr is needed, we would of course, be very pleascd to
cxtend all possible help,

e may alsc sugcocest that whatever materials are
prepared for the 4-day workshop, they may be sent to all
the Colleges so that other teachers may also profit from it.
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Qﬁ;ﬁgtiena&uﬁducation Policy in Higher Education: A Summary
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Content

A 2

Z.1 Education is essentially for all.

2.2 It contributes to national cohesion,
scientific temper,and independence of mind
and spirit,

2.3 It develops manpcwer for economic develop-
ment and national self-reliance.

2.4 It is an investment in the present and the

3,4,3.5 & 3.6

3.7(i)

(ii)

(iii)

3.8

future.

The national system of education will be
based on a national curricular framework
with a common core and other components
that are flexible.

Minimum levels of learning will be laid
down for each stage of education,

Steps will be taken to proriote,among
students,an understanding of social systems
of the people living in different parts of
the country.

Programmes for promotion of the link
language; translation c¢f books frcm one .
language to another,and production of
dictionaries and glossaries,

Steps will be taken to fac.iitate inter-
regional mobility,provigion of equal
access to every Indian of requisite merit;
and under scoring of the universal |
character of universities and institutions
of higher education,

vy S 2
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5,29(i) To meet the demand of specialisation bettcr.
(ii) Special emphasis on linguistic competence
(iii) Increasing flexibility in the combination

of courses.
5,32(i) Provision of enhanced support for research
in the universities,
(ii) Steps to ensure its high quality
(iii) Setting up of national facilities within

the univcrsity system with proper autonomous
management,

(iv) UGC to set up suitable mechanism for
coordinating research in science and
technology in the universities and other .

institutions.
5.3(1) Adequate support for research in Indology
Humanities and social sciences.
(ii) Encourage inter disciplinary research for
synthesis of knowledge.
(iii) Relate ancient fund of knowledge of
_ contemporary reality,
(iv) Development of facilities for intensive
study of Sanskrit and classical languages.
5,31(1) Preparation of teachers at the beginning

of the service as well as continuing
education thereafter.(Initial and in
service training will be made mandatory
for faculty members)(6.15(v)J

(ii) Systematic assessment of taeachers
performence, _
§iii) Filling of posts entirely on merit.

——-3
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9.1
(i)

(11)

9,2(1)
(ii)

(ii1)

(iv)

(v)

(vi)

(vii)

9.3
(1)

Motivation of Teachers

The Government and the community should
create conditions to help motivate and
inspire teachers on ccnstructive and

creative lines,

- Teachers should have the freedom to

innovate and to devise appropriate methods
of communication andé activities,
Conditions of service and the emoluments
Re-organisation of methods of recruitment.
Pay and service conditions should be
commensurate with the social and profess-—
ional responsibilities of teachers,
Efforts should be made to reach the
desirable objective of uniform emoluments,
service conditions and grievance redressal
mechanism for teachers.

Open,participative and data based system
of teacher evaluation. ‘
Reasonable epportunities of promotion of
higher grades.

Prescribing norms of accountability with
incentives for gcod performance and
disincentive for non-performance.

Teachers should have a role in the
formulation and implementation of
educational programmes.

Teachers' Organisations

Teachers' organisations should play a
significant role in upholding professional
integrity and dignity.

——i



9.5 & 9.6

(1)
(ii)

5.26(1)

5,27(i)
5.31(1)
(ii)

(ii1)

3.11(1)

(ii)

They should help curb professional misconduct.
National level organisations of teachers
should prepare a national code of profess-—
ional ethics in cooperation with the
Government,

Continuing Education anc¢ Teacher Education

Institutions

Con%inuing education for teachers.
Networking arrangements should be developed
between tzacher education institutions

and university departments of education.
The main emphasis in the near future will
be on (a) consolidation of existing
institutions,

(b) expansion of existing institutions.
Urgent steps to protect the system from
degradation.

Provision of minimum facilities in
institutions. :
Regulation of admission according to
capacity.

Introduction of Audio visual aids and
electronic equipment to streamline
development of science and technology,
curricula and material,research and
teacher-orientation.

The future thrust will be in the direction
of open and distance learning,
Opportunities will be provided to the
youth housewives,agricultural and industrial
workers and professionals to contribute
the education of their choice,

-5
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5.9(1)

(ii)

5,35(1)

5,36 &

5,37
(ii)

(iii)

(iv)

4,2(1i)

(ii)

Steps will be taken to facilities entry
of those following non-formal cocurses
into the formal system.

It will be ensured that the quality of
non-formal education is comperable with
formal education,

The open University augments opportunities
for higher education and is an instrument
of democratising education.

The IGNOU will be strengthened

This instrument should be developed with
dare and extended with caution,

A Well-designecd prograrme of training of
personnel for software preparation

has to be organised.

Women's Education

The National Education System will play

a positive interventionist role in the
empowerment of women,

It will forster the development of new
values through redesigned curricula

. textbooks, the training and orientation

(iii)

of teachers, decision makers and
administrators.

Women's studics will be promoted as a
part of various courses and educational
institutions encouraged to take up
active programmes to further women's
development,

PR



21

5,42(i)

(ii)

5.30(1)

3.12

(i1)

— e w50 K00 . S

An appropriate machinery likce a National
Testing Service will be established to
concuct tests on a voluntary basis to
determine the suitability of candidates
for specified jobs and to pave the way
for the emergence of norms of comparable
competence,

Rural University

The new pattern of rural university will
be consolidated and developed on the

lines of Mahatma Gancdhi's revolutionary
ideas on education,

These Institutions will take up the
challenges of microplanning at gross

root levels ancd the transformation of
rural areas.

Institutions and precgrammes of Gandhian
basis education will be supported,

State Councils of Higher Education should
be established for State level planning
and coordination of higher education.

The U,G.C. should work with these Councils
and develop coordinative methods of
keep a watch on standards.

The institutions which will be strengthened
to play an important role in giving shape
to the national system of education
include U,G.C.

——T
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5.28(1) sutonomous colleges will bhe helped to

cdevaelop in large numbers,

(ii) nReplacement of the affiliating system by
a free and wore creative assoclation of
universitics with cclleges in due course.

(iii) Creation of autonomous departanents within
universities on a selective basis.

(iv) | Autonomy should be accompanied by accoun—
tability.

4.6 Education_of Scheduled Tribes
(1) Schelarshins for higher education will

emrhasise technical,professional and para-
profession2l courses,

(1ii) Specinl remedial courscs and other progrommes
to remove psychologicazl social impediments,

(iii) The curriculum for all students at all
stages of education will creats an aware-
ness of the rich cultural 1dent1ty of tho
trlbal people,
Mlnorltho _

4,7(1) - Greater “tLLntan will be paid to the
‘ educatl’n of the mlnorlty groups whlch areb

educutlonally deprlved or backward »

(ii) Apart from the Constitutional guarantees,

‘ ' protcctlon to their languages and culture

o will be prov1ded

(iii) All possible measures will be taken to
pmynotbv an integration based on appreci-
ation of common national goals and ideals,

-8
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5.,20(1)

8.20
(1)

(ii)

(iii)

8,42(i)

(ii)

5.34

Vocationalisation

Graduates of vocaticnal courses will be
given opportunities for professional
growth carecer improvement and lateral
entry into courses of general, technical
and professional education through
appropriate bridge coursaes.

Sports and Physical Education

Sports and Physical education will which
are an integfal part of the learning
process will be included in the evaluation
of performance,

The infrastructure for physical education,
sports and games will be built into the
educational edifice.

Appropriate encouragement will be given to
those telented in sports and games.

The Role of Youth .
Opportunities will be provided for the

youth to involve themselves in national
and soclal development.

Students will be required to participafe
in one or the other of the existing
schemes, namely the Naticnal Service
Scheme National Cadet Crops, etc.

National Apex Body

A National Body governing higher education
in general agricultural, medical technical
legal anc other professional fields will
be set up for: ' |
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(8)

8.23 (i)

(ii)

(iii)
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greater coordination and consistency in
policy;

sharing of facilities; and

developing inter-disciplinary research.
The process of introducing discipline inte
the system has to start immediately.

All teachers should teach and all students
study. '

The strategies for this would include:
better deal to an greater responsibility
of teachers;

provision of improving students' service
and insistance on observance of acceptable
norms of bechaviour; ,
provision of threshhold of facilities to
institutions:

development of a system of performance
appraisal of institufions according to
standards and norms set attthe national or
state level,

The examination system should ensure a
method of assessment that is vélid and
reliable, v _ , .
It should improve teaching and learning.'>
The specific measures would include
conditions and comprehensive internal
evaluation,improvements in the c¢onduct

of examinations,introductions of semester
system and grading and changes in
instructional materials teaching methods
etc,
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ORIENTATION PROGri wusE FOR TE~ACHERS
(Its need and significance) ; Major N, S.Parihar,Dean
College Development
Council,Allahabad
University,

For more than two centuries pedagogic theory and
ecducational practice have given central importance to the
imperative for proper and purposive training and orientation
of teachers in the primary and sccondary sectors of education.
However, educational thinking has not only not emphasized
the neced for such training of teachers in higher ecucation,
but has in fact held that it is unnecessary and even
countcrproductive as wcll. The continuing denial of any
requirement for teachcr training in higher education appears
to be ironic in view of the facts thot the trend in pedagogic
thought has all along heen in the dizection of greatcr
comprchensiveness, rigour, and duration of teacher training
in primary and secondary education and that the regime and
methodclogy of troining y< become more scientific and
sophisticated with thélg?:Zage of time. worcover it also
runs cohtrary to the commonscnsical view tihiat teaching
requires special skills and orienmtotion which can best be
developed and inculcatcd by purpe se~designed traifing svstem'
anc programnes, 'Lﬂ

Yet there are wcighty rcasons to uphold the validity -

of the bellef and pracxlce that the hlcher cducatlon sector B
«

rolc of the teacher in hfﬁﬁcr educatlon is fundomcntally
different from that of teachers in primary and secondary
education. The primery or secondary student‘dpeé”not{hévef
the capacity to approach and appreciate ancd properly imbibe
the body of knowlecddge integral to thc'curriculum independcently
and the teacher has tc act as an essential intermediary 'in
this recgard. The teacher i$ also=called.upbn’to"draw:ou£ |

e
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and help in developing the cognitive and problem-solving
capaiilities of the pupils in the process of taking him
throuch the subject matter of the syllabus. These functions
require special compctence om the part of the teacher to
structure his delivery of the course content in a manner
congruent with the level of intellectual development and
the evolving understanding of the student. Moreover, the
teacher has to exercise supervision over the response of
the pupils to the process of lsarning, and work in close
coordination with other teachers placed in charge of the
pupils for different subjects. Therefore, training becomes
essential for the efficient discharge of the teacher's
responsibilities in the primary and secondary sectors.

In contrast, the student in higher education is
expected to have attained an intellectual level which
enables him to move through the curriculum on his own,with
the teacher merely serving as a guide and adviser in this
undertaking, The teacher is required not to develop the
mental competence of the student, but lead him in fhe
process of acquiring knowledge in the discipline and getting
to grips with the methodology of the subject. His basic
function, thus, is tc expose the student to material relevant
to the course of study, and to the methodological processes
in the building up of the discipline,while at the same time
advise him on the handling of the relevant material and-
resolving through discussion his problems and difficulties
in this interprise. These responsibilities require communi-
cation ability of a high order, leadership qualities,an in-
depth familiarity with the discipline and the advances
therein; and active engagement in research. These attributes
are functions of the personality and the application of the
teacher, and a formal regime of training is neither necessary

- )
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for their articulation, nor is capablc of encowing deficient
incividuals with them.

Nevertheless, over the past several years the mental
calibrce and academic competencce of stucents,as well as the
overall learning environment and institutional conditions
in colleges, all have undecrgone certain changes which
constrain us to mocdify the foregoing postulates on the
question of teacher training¢g in highcr ecducation.

In the first place the general crisis in the
secondery education sector, which had adversely affected
standards of instructions and evaluation,has effectively
reduced the capacity for independent study, and the level
of compctence in the disciplines taken up for study in the
average college entrant, but the academic and intellectual
requirements for higher education courses, as well as the
content proper of the latter, have in fact become more
rigorous than earlier., There has thus arisen a widening
gulf between the actual calibre of the entrant and the
level desired for the same.

Seconcly,the growing disparity between different
secohdary institutions which 'supply 'the colleges with
students in respect of standard of education,and greater
-access to colleges have led to wide variations in the o
academic capabilities of college entrants, as a result of
which the relative homogeneity of the students in a
particular class in intellect,academic competence and
diligence has been signally shattered. College teachers
are thus required to deal with a body of students widely
heterogeneous in mental equipmént, learning capabilitics
and grounding in the discipline,

Thirdly, the general transition to the regional
language as the medium of instruction in the secondary

———i



28

étage has,in the context of our failure to make available
graduate and postgraduate texual materials and standard
refercnce works in the regional language,added significantly
to thé'responsibilities of the teacher, and indeed has
perceptinhly altered his conventional role, for he is now
called upon also +¢o function as the agency for providing
access for the students to the standard literature of the
discipline which is available exclusively in English.

Fourthly, the ambit of duties of the college
teacher has greatly overleapt the conventional confines
of the class rooms and he is required to play a leading
role in the corporate life of the institution, in respect
of co-curricular, extra-mural and extension activities,as
students welfare. These responsibilities have become
complex and in many ways highly technical in the especial
context of the fact that the average size of enrolments
in colleges has vastly increased over the years. The
larger volume of students means, morcover, that the teacher
has to struggle against the creeping anonymity of the
students and the dilution of inter-pcrsonal contact between
teacher and pupil. And finally,more responsibilities
of a managerial nature have develwed upon teachers as the
‘assets and facilities in each department, and in the
' college as a whole, have buréeoned in keeping with
academic and extra-academic requirements which have
multiplied on account of advances in curricular content
and expansion of enrolments.,

In consequence of the conditions specified in the
foregoing paragraphs,not only has %he role of the college
teacher become multi-variate and multi-functional but he
has also been confronted with the imperative of establi-
shing an efficient and viable coordination and reconciliation

———5
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between cach of his multifarious responsiiiilities., Wwherecas,
the e¢arlier, rather limitecd, functions of the college
teacher did not nccessitatc any training, and indeed the
entire pcdagogy of higher education wes based on this
assumption, the situation now merits a fresh look at the
gucstion of training and crientetion,

However, it is nobody's casc that there should be
a formazl regime of training, which the teacher is obliged
to uncerco before being considered for appointment.

Indeec the basic concept,that the tecaching duties of the
tcacher do not require prior training in the higher
cducation sector continues to hold good. Morcover, there
alreacy exists a system of refresher courses and Summer
Schools and other faculty improvement ancd research project
programmes, to enable the tecacher to keep abreast with
acvances ~nd latest methodological trends and thinking

on arcas of ecmphasis in the discipline. #hat, however,
has become imperntive is the introduction of orientation
programmes to equip coordination and discharge of the
wicdened ambit of his responsibilitics.

Such an orientation course need not be a prior
requisite for appointment of teachers in higher education,
The present system of selection, wherein the academic
calibre and personality of condidates are assessed by
experts and educational administrators, is good enough
for choosing the right persons for the job, though marginal
changes may be necessary in the procecure given the
growing disproportion between the number of applicants
and the quantum of available posts. The orientation
course, should however, be a mandatory requirement once
a teacher has joined service and should be undergone by

-6
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the tencher in the course of first year of his service,
or aven petween the date of his appointment and the date
on which he is requirca to join cutiecs,

The curation of the orientotion course may be
kept at around two weceks. The course con e administerced
in two ways;namely

n) by sctting up one institute, or a series of
regional institutes, in the state, for offecring a residen-
tial orientation programme for succossive batches of
tcachers drawn from different colleges; or

b) by organising orientation camps from time to
time in different centres for the teachcrs of colleges
in the vicinity of the ccntre concerned, with participants
attending the camps on wholc timc basis., /

7 Of the aforementioncd alternatives, option(a)

is preferable for it would cnable the provision of experts
on regular and consultancy iasis for thce conduct of the
programac and would morcover give tecachers from different
collcges ‘opportunities to interact, exchange experiences

and undcrgo the coursc in a close residential environment,
Howevcr, option(b) may ke employed as an interim arrangement
till the institute mentioned in opticn(a) are established,
and thercafter to supplement the work of such institutes,

The centent of the orientation course should bhe
comprehensive, covering both academic and extra--academic
natters.. The academic content may inclucde the latest
techniques and methodologies of teaching and cducational
psychclogy and themes such 2s the structuring of class
room lectures, supcrvision of practical classes and project
vork, the constitution of tutorial classes, the organisaticn
>f library-study schemes, community extension projects,

SN
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N
(7.

stucy~-tours etc, ,for the students and the conduct of
remccial stucdy progromacs for the educztilonally and
socislly uncer~privileged students. It may also include
sug cstions on tho intsgration of radio and television
lessons broaccast by the U,G.C,; Open Univcisities and
Corrcsponcence Course Institutces, with class-room teaching
and on tht methods whereby class~room teaching can be
made more intercctive between the teacher and the student.

The non-ac~demic part of the programae would
have to encompass a wide-rance of subjects, administrative,
lz2gal, anc financial. The acdministrative aspects may
include cischarge of disciplinary and stucent welfare
functions; orgenisation of extra-curricular and extra-
mural activitics, supcrvision of non--ieaching staff,
running and maintenance of laboratories, libraries ond
other facilities, drawing up of work schecules, and
cognate administrative matters (including admission), The
legal aspects may incluce familiarisation with Acts,
Statutes, Ordinanccs, Regulations and Aules, legal
c¢imcnsions of administrative routines and statutory
richts and duties. The financial aspects may include
elements of book-keeping and accountancy,incdenting,
ordering and invoicing procecdures,principles of budgeting
and financial appropriation and disbursement and financial
liabilities.

The 4-day workshop proposed to ¢ sponsorcd by
the Directorate of Higher Education,Uttar Pradesh,is
thus a useful and rclevant initiative in respcct of the
problems and imperatives outlined above. It is in fact
symbolic of the realization of the necessity to bring
about long overdue changcs in the whole approach to the
question of college teaching in the higher education |

-8
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sector. It may however, be suggested that the objectives
of the workshop may,if possible, be widened to cover some
of the issues raised earlicr in this papcr, particularly
the proposal for regular orientation courses for college
teachers, and the general question cf the teacher in
relation to Society.

The themes for discussion at the workshop may be
derived from the submissions made in the forecgoing
paragraphs, However, for convenicnce, some of them are
recapitulated as follows:

1. Changing role of teachers in higher education

| and the need to equip teachers for fulfilling
the requisite functions,

2. The question of conducting special orientation
programmes, ancd the administration of such

programmes.,

3. Academic aspects of Orientation programmes.

a) Latest techniques, and methodclogies of teaching
and ecducation.

b) Educational psychology.

c) Formating of lectures, tutorials, and supervision
of practical and other co-curricular activities.

d) Remecial study programmes for thc uncder-privileged
students. |

e) ' Integration of audio-visual facilities and audio=-
visual broadcasts programmes with class-room
tcaching. |

f) Interactive teaching,

4, Extra-curricular aspects of the Orientation,

Programme :
(a) Administrative #spects
(1) Discipline

——-9
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(iii)
(iv)
(v)
(vi)
{vii)
(k)
(i)
(i1)
(iii)
(c)
(1)
(i1)
(iii)

(iv)
5.
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(9)

Student liclfare,

Extra~curricular and extra-mural activities
Supervision of non-~teaching staff,

Administration of Academic facilities,

Framing of work schedules

Other administrative matters(including admission)

Legal aspects

The statutory frame-work

Legal dimensions of administrative routines
Statutory rights and duties,

Financial Aggegtg

Elements of book«keeping and accountancy
Indenting,ordering and invoicing procedures
Budgeting and financial appropriation and
disbursement,

Financial Liabilities.,

The teacher and Sociecty

The above list is neither exhaustive,nor

sucgested as binding, It merely reflects the author's

views as derived from his own experience in various
capacities at the University of Allahabad, including as

teacher, Head of Department,Chairman of aAdmission
Comnittee, Proctor,Dean of students Welfare President
Allahabad University Teachers Association and Dean of
College Development Council,
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EXTRACT FROM
'SELECTED ISSUES AND TENTATIVE CONCLUSIONS IN RESPECT OF
NEW_EDUCATION POLICY'

(Conference of Education Ministers of all States and Union
Territories) New Delhi, 23-24 Jan,1986

1. ACCESS TO HIGHER EDUCATION

The principles of 6oluts Onfa Véry conser—

social justice and equality vati?e estimate, the

of opportunities demand
that facilities for higher
education are available

to all those who are

desirous of pursuing higher

education. Nevertheless
it will not be possible to
create facilities for

higher education in theéﬁij;;Q;
.- demands .0f social. justice

éniolment in higher
education by the year
2000 is likely to double
itself, Resource cors—
traints would militaté'
against creation of full-
time facilities to absorb
this expansion. However,
insorder to meet the

ing new 1nst1tutlons., The,

1and equity, the following
resources avallable are not :strategles may be consmﬁ-vw
evéﬁlaQequate to strengthen feredq ‘ :
and consolidate the ex1st1ng (a) Massive programme of

instititions. £or'prom@£&@n
of exce;lence,

Open University/Distance

learning to be organised

efflclently to absorb a‘

substantl?l ;opertlon R
of thevagdltlonal enrol-

ment.#;

(b) The full—tlme 1nst;-

tutlons should ndt Ofdl-

narlly be establ;sheq

-3--—2
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(2)

except in areas of study
not covered so far or to
serve the needs of back
ward or rural areas.

(¢) During the next 5

years or sc the emphasis
should be on consolidation
diversification and expan-
sion of facilities in the
existing institutions.

(d) Admission tc courses

in the formal system

should be selective for

the promotion of excellence,
(e) The fee structure may
be reviewed in order that
the element of subsidy
varies from course to
course depending upon

the unit cost involved

and the employment oppor-
tunities provided by the
courses.

(f) Liberal scholarship
schemes should be insti-
“tuted to provide opportuni-
ties -to persons from
economically weaker sections
to pursue higher education.
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(A) EXTRACT FROM

ISSUES IN NEP (HIGHER EDUCATION)

TEACHING-LEARNING PROCESSES
METHODOLOGY

What can be done(and how) for:
1.  LEARNING

(i) creation high motivation of learners;

(ii) shifting emphasis from teaching to learning;

(iii)introducing methods to encourage creative learning,
learning to do,learning to think,and learning to
learn;

(iv) providing for flexible grouping of students in -
terms of time disposition in the context of modular
courses and self-learning?

TEACHING |
Is there need for taking measures for:

(1) a redefination of the role of teachers;

(ii) preparation of teachers for adjustment with the
new curricula and learning processes;

(iii)institutional arrangements for preparation/
orientation of university/college teachers;

(iv) flexibility in recruitment qualifications in the
context of the new design of the curricula;

(v) morale and motivation;

(vi) application of educational technolagy; ‘

(vii)work ethic and Code of Conduct and working conditions;

(viii)critaria for promotion and carecer advancement;

(ix) Criteria for emoluments,service gonditions etc.
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XTRACT FROM
- SEMINAR-CUN-WORKSHOP ON PLANNING sND MANAGEWENT OF POLICY
THRUST AREAS IN HIGHER EDUCATION(11-14 JUNE,1986

TRAINING OF TEACHERS

WWhen all is said and done everything will remain
unchanged if the teaching ciass who has to play the
pivotal role in the implementation are left untouched
and ill-equipped. ‘

(a) Every university should have centres for training
- the teaching class.

(b) The pre-service and inservice courses of short-
duration have to be started.

(¢) Teachers organisations are to be consulted with
at all levels.

(d) Teachers grievance cell should be formed.

(e) Their difficulties at the implementation part
should be properly listened to.

(f)  The performance of students must be assessed on

over-all basis apportioning sufficient scope for
the development of personality aspects.

(g) All India,state wise and region wise assessment of
institutions and individuals in each separate
discipline may be taken up without losing the
envisaged flexibility in courses and applied part:
of the course content.

(h) Teachers should be awarded increment on the basis
of the works produced in the light of the policy,
(i) Evaluation of teachers and principals on quantified

basis leading to correct estimate of performance
must be implemented.
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(B)EXCERPTS FROM DRAFT REPORT OF 'SEMINAR ON IMPLEMENTATION
STRAIEGIES OF NATIONAL POLICY ON EDUCATION' (NEW DELHI
26-29 JUNE,1986) NIEPA

TEACHERS: Teachers perform various tasks, namely,teaching,
research,extension,consultancy,and provide administrative

and managerial support to the institution. Comprehensive
indicators of teachers performance and his contributions
to corporate life of the institution as well as to the
society need to be introduced. Such evaluation should
be based on strong qualitative and quantitative data-
base and should be considered while assessing a teacher
for selection to the higher position. Keeping in view
the nature and type and objectives of institutions a
comprehensive record-based format of performance of the
teachers may be developed by the institutions. The
mechanisms of evaluation of performance may include self-
evaluation by the teachers,peers evaluation,students’
opinion and the community's opinion, if extension
services are rendered to the community. Self-evaluation
of teachers is already being done in some institutions.
While initiating such practices of evaluation a great
caution should be taken to avoid subjective reflections
and victimisation. Therefore, the source of information
and data should be verified and built-in mechanisms of
corrections of such biases should be introduced. A
complete profile of contribution of teacher should be
considered while evaluating a teacher and bias reflected
by subjective information must be avoided. A teacher
could also be asked to give his/her future plan of
contribution to profession and corporate life of insti-
tution and to society. He/she may be evaluated on the
basis of his/her own plan.

4,6 The teacher is the key input in achieving
excellence in higher education, the introduction of

——2



evaluation of performance of teachers is an important
concept, 1t is equally important to ensure selection of
talented teachers, mobility of teachers from one institution
to another and his professional and career development.

The present procedures of selection of teachers in certain
cases has worked well,yet in certain other cases it has

not worked so well. It is, therefore, important to look
into the method and procedures of selection of teachers,
Whereas various procedures of selection of teachers,
prevailing in different parts of the country need to be
examined, it is suggested that method of selection should
ensure recruitment of best teachers in the profession.

1t has been observed that students from the same institu-
tion get selected c¢.. ... as teacher in the department
and same teachers in the department get selected to

higher posts, thereby causing an inbreeding in the system.
In some of the universities 90% of the teachers are from
the same department and at times from the same district.
This seriously questions the universal characteristic of
the university system and it does not permit dynamism in
the departments of the universities and colleges. Whereas
it will be unfair to prevent a talented person to get
appointed in the same department, yet it is also necessary
that talents from outside the university are attracted.
Therefore, recruitment and selection should ensure
appointment of teachers from different universities in the
region and from outside the region. Practice of inbieeding
should be discouraged.
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4,7 Coupled with problem of inbreeding is the problem
of lack of mobility of teachers from one university to
another and from one region to another. This mobility is
often discouraged owing to the fact that the benefits of
service rendered by the teacher in one university are not
carried out to another univerwity due to the present rules
and service conditions. Similarly, lack of provision for
the education of the children and housing facilities
discourage teachers to move from one university to another.
In order to promote mobility, the benefit of pension,
gratuity,retirement and continuity of service along with
other necessary facilities may be provided to the teachers.
So as to help promote the national integration,inter-state
mobility should be encouraged by recruiting certain propor-
tion of teachers in a department from outside the State.
4.8 It was suggested that at least in higher education
mobility of teachers should be ensured. If higher education
can not promote mobiiity of teachers and it follows the
'mulki'concept then it will not be universal in characteri-
stics and the basic concept of the university would be
questioned.,

4.9 The scheme of evaluation of teachers on record=-
and-data-base has already been suggested. While recruiting
a teacher to the higher post his total profile of cdntribu-
tion and merit may be considered. There could be two
channels- one with running scale, where the teacher is
assessed on the basis of his performance and allowed to
move in the scale; the other channel of promotion,where

the teachers are recruited to higher posts,may,feaders

and Professors through selection on ali-India basis.
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4,10 In order tc implement ideas, the innovations and
inventions in science and technology,the university and
research faculty should be given challenge and opportunities
by the Government,developmental agencies and industries,
Teachers should have opportunities and avenues to carry out
the task which could be done with the help of their knowle-
dge and skills.
4,11 Students: So far practice has been only evaluating
the students at the end of semester or in the annual exami-
nation,which declares a student pass or failure. An alter-
native to this,continuous evaluation of students with feed
back and corrections as well as programmes of deficiency
removal, should be introduced. Besides students' academic
performance,a comprehensive evaluation of student considering
his contribution in corporate life of an institution,the
extent of participation in co-curricular,extension activi-
ties and development of his/her total personality may also
be developed and introduced. While doing so great care
should be taken so that his innovative and creative abilities
hié personal values and beliefs-are not adversely affected.
As the nation spends a great deal of resources on
the students,they should be accountable to nation in terms
of their role and contribution to societal development,
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(c) EXCERPTS FROM 'REPORT OF THE TaSK-FORCE ON HIGHER
EDUCATION' NE# EDUCATION POLICY.
TEACHERS

Para 5.31 of the Policy envisages programmes for
preparation of teachers at the beginning of their service
as well as their continuing education thereafter; systematic
assessment of teachers' performance as well as filling of
posts entirely on merit:

1. Teachers are the key input in achieving excellence
in higher education. But unfortunately in our
system teachers have not been accorded proper
economic and social status, opportunities for
professional and career development,initiative
for innovation and creative work,proper orientation
in concept, techniques and value system so as to
fulfil their role add responsibilities, Their
recruitment processes, mechanism for redressal of
grievances, living and working conditions and in
particular their role in decision-naking process
leave much to be desired.

2. It is not well-established that excepting for few
exceptions most of the bright scholars choose
teaching as a profession when they fail to secure
a job in civil services cadre, banks,business
houses etc. This is a clear indicator that if
best talents are to be retained in the teaching
profession their service conditions and emoluments
and other facilities should be comparable to
those of the ¢ivil services. Simultaneously,we
must ensure that only the best and most suitable
candidates are inducted into teaching in higher
education institutions,that they have adequate
opportunities for training and renewing themselves,
and they are assessed on norms suited to their
function and their role.

e =2
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ACTION PROGRAMME

1.

2,

3.

7.

Specifically designed orientation programmes will
be organised for all new entrants at the level of
Lecturers befcre or soon after they start teaching.
UGC has already set up a task force for preparing
details. The embhasis of this programme will be
on the developmeht of teaching methodologies,
pedagogy,educatiqn psychology,communication skills,
evaluation methods etc. The programme will be
implemented towards the end of Academic ycar 1986-87.
Refresher courses of longer duration will be organ=~
ised for serving teachers to ensure that every
teacher is exposed to at least one such course at
intervals of every five years. ’
Orientation programmes will be organlsed by u31ng
the internal resources of universities and by
bringing a number of collegcs together, The
resource persons will be senior faculty members,

-visiting lecturers, national lecturers etc.

The Indira Gandhi National Open'Uniyersity may be

asked to organise a variety of courses in as many

dlSClpllneS as possible to encourage self-learnlng

~ process among teachers.

Participation of teachers in seminars,Symposia
and conferences will be encouraged and facilitated.

Lecturers to be recruited in future will be

addition to fulfilling the minimum qualifications,

“also be required to qualify in a National Test

to be conducted for the purpose by the U.G.C.

‘The operational modalities for this will be

worked out by the end of 1986.
A system of assessment of teachers w1ll be
developec. This. may include self~appraisal,

~~-9
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assessment by peer groups, or to the extent
possible, by students also. Career advancement of
teachers will also depend on their participation
and performance in the in service training
programmes.,

The recommendations of the Pay Revision Committee
report which has already been submitted, will be
examined and implemented.

New Models of management involving autonomocus
departments within the universities, autonocmous
colleges etc. will be developed to secure a
greater involvement of teachers in academic
administration,
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PERSONALITY

Dr, Labh Singh,
Principal,Govt, P.G,
CollegeRudrapur
(Nzinital)

Let Noble Thoughts come to us from evcry side.

Elucidately,8ducation aims 2t all round
drawing of the best in the child and man-body, mind and
spirit, It is certainly, the harmonious and all round
devclopment of the personality of the child., 4According
to Rig Veda,"Education is the source of illumination® In
fact, Education is a controlling grace to the young,
consolation to the old, wealth to the poor and ornament
to the rich, Man can not propcse a hicher or holier
object for his study than education and all that pertains
to it., All education proceeds by the participation of the
individual in the social consciousngss of the ®aC&-, All
education takes places in and through the society. Thus,
the three vertices of the triangle of education are(1)the
pupils who rcceives education(2) the teacher who imparts
it(3) and the social milieu or social environment in |
which all cducation is imparted, Education, thus,conceived,
becomes a tri-polar process which involves the inter play
of the educator, the educand and the social forces. The
educator tries to modify the personality of the child in
the light of the needs of society to which the child
belongs, In a democratic society, thesc activities must

arise and develop out of the real needs of the community
In an educative situation, the pupils also react upon the
educator, resulting the modification of his behaviour,

In this way, teaching and learning become simultaneous
processes which aim at the harmonious development of the
children so that they may be able to take their rightful
place in the Society,
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Personality of the teacher affects the
parsonality of the c¢hildren very muc¢h as the stucents
try to .imitate the personality traits of thc teachers.
Now, let us try to understand the term personality and
its constituents so that we may be able to help the
children to develop desirable traits of personality.
Generelly, personality is general attractivencss and
effectiveness of an individual, mathematically,p=f(B,E)
Where B denotes behaviour, E denotes environment and P
denotes personality. In words, Personality of an
individual is the function of behaviour in the environment,
The various major factors forming personality are:-
Appearance,Motility,Intellegence, .Sociability,Emotionality
and Self-expression,
fypcarance:4t plays a vital role in shapening the person-
ality of an individual. It generally comprizes health,
dress, get-up, smartness and other physical traits &
habits etc.
Motility- It is a life force which enables an individual
to do whatever he does in his life. A goéd‘pérsonality
usually carries motility with it and i1t is necessary for
a dynamic personality. Which should be dynamic and
nushing.,
Intelligence~ Intelligence and personality are concommitant.
It'goes without saying that poor personalities usually
have low intelligence where as good pcrsonalities have
high intelligence. It is a vital factor of pers¢nality.
Sociability~ Personality and sociability go together. A
fine personality is quite social and actively participates

in social activities of the society. According to this
point, more the sociability, better the personality.
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Emotionality- A good persormlity possesses normel

emotional lifey It is neither over emotional nor under
emotional, A good‘personality has proper emotional
development and integrotion to cope with the various
situations of life. Emotional richness and responsiveness
is an essential condition for a good personality,
Self~Expression- A good personality is usually expressive

and alquent. An individual's inability for self-expression
improvishes his personality and he fails to impress upon
others, Personzality of an individual depends upon the
harmonious develcpment of all these factors. A single factor
does not consitute full personality. Indeed, personality is
the aggregation and effectivenecss of all the factors taken
together. All the teachers are expected to incorporate all
the major constituents of personality in their own persona-
lities as much as nossible, First of all they should have
impressive appearance by having sound health, neat & tidy
dress and general cleanliness., Secondly, they should have
sufficient energy and intelligence to perform their wvarious
duties in and outside the class room, They must utilize
their full intellectual powers fo; the betterment of
children in their charge. Thirdly, they should be adequately
social with calm and normal emotions, Above, all, they
must possess good self-expression so as to impress the
students., This will certainly make the personality of the.
teacher examplar and the students being quite suggestible
would, to a great extent, incorporate and inculcate the
variocus plus factors of personality which they would

perceive in thelr teachers,

T PRI oo smp s ot 4
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1

In addition to the bolancced harmonious and
pleasing pecrsonality, the feachors arc zlso cxpected to
posscss and examizlar chearacter which should serve as an
exa ple for the tought, For elucidation,chsracter is
the oxganization of instincts, emotions, scentiments,
habits, morale, will or dctermination, Its formation is
affectcd by (2) intecllectual factors (b) Social factors
(c) Religious factors () Instinets (ec) Habits (f) Sentiments
(g) worale and (h) will power. A man of character mostly
sunlimates his instincts and 'ld' urgos, possesses high
moralc, moral values, will power and his bchaviour is
persistently in conformity with social and moral standards
and norms, Needless to state that-the teachcrs should
develop their character up to the level of national
conscicntiousncss and should guide the students to develop
sanc to the brim,

Besides this, the teachers must possess good
academic qualifications and sound knowledge of their
subjccts. They should always be academicelly alive and
in touch with their respective subjects and disciplines
of teaching., Undoubtedly, to be a good teacher, he must
be 2 good learner. A tecacher is expected to utilize his
sparc time in the college or University libiafy'to'consult
books and journals related to his subject to advance his
knowlcdge in the field. In this regard, it is commendable
if he develops his pcrsonal library at his home and '
subscribes to some important research journals in his.
subject, It is a 'must'! for a teacher who should always
grow in knowledge, Consistently and continuocusly,

Above all, he should have a ¢rusade for learning and
teaching. This on the part of the tcacher certainly will

——5



motivate and inspire the students for higher learning
so0 far as various disciplines are concerned,

~long with this,the tcachers are expected to
have a positive attltude towards their subject, There
are few teachecrs who unforfunately criticize the subject
they teach and which c¢arns them livlihood., It is disgracc-
ful anc¢ derogratory for all teachcrs in general and for
the teachers of higher education in particular. The
teacher must be proud of their holy profession and they
should have congeninal attitude and kecen liking for the
subjcct they teach and profcss, It is accepted that in
the past, the relationship between teacher and taught was
congenial and healthy. The old relationship meant deep
respect on the part of the pupil for his teacher and
acceptance of all knowledge imported to them. In turn
the teacher had genuinc¢ interest in his work and gave
individual attention to those studying under his guidance.
The present deteriorating relationship between the two
has adverscly affected the teacher taught equation and
consecqguently, teaching on the part of the teacher and
learning on the part of the pupils., In this regard both
the teacher and the pupils are losers, The teachers have
lost their respect to a considerable extent anc the
stucdents are unable to take full acdvantage from the
knowledge of teachers, This is very unfortunate especially
at the college or University level. In this conncction,
the teacher will have to adjust himsclf to the changing
trends and he should understand the psychology of the
growing children. Besices, the Education authorities
should provide better facilities for the teacher and the
taught. Only, then we cen hope for a healthy environment
in the institutions of higher education. |

———
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In modern India, thc stucents of higher
ecducation co necd educational, Vocational and personal
guidance, It is quite evident that cducation is process
of growth from infancy to c¢ld age and any system worth
its name should be charactcristically in accorcancec with
the manifold necds and varied intcrests and abilities of
the children.

The mocern system of cducation is without any
rclevance to the child who is of paramount importanée in
the system. Conseqguently, our education system usually
leacs the child to purposelcss drifts of life. It is thc
function of education to find out thc individual potentia-
lities and direct them towards suitable courses of study
and vocations so that the child may be able to develop
wholcsome personality and make maximum possible contribu-
tions to society as a worthy citizen. As a matter of fact
after passing secondary schools or Intermediate colleges,
the young stucdents are required to make a choice for the
courses of study and for their careers, It is unfortunate
that they do not know -‘what occupations are suitable to
them and where these suitable occupations are available,
how to prepare themselves for these vocations and so on,
In addition to this, some pupils are gifted where as
some are backward and inferior. At the same time, some
students are well acdjusted where as some are maladjusted,
It is the duty of the teacher to understand all the
children and put them in different categories say giftec,
backward, adjusted and maladjusted children and should
try his best to restore their adjustment., A teacher will
play his role effectively if he posscss the followingi-

———T7
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1. He should not be rigid in his method of
approach, He should approach the problem
from various angles and should be willing to
change the method if he finds it appropriate
to do so.

2 He should listen patiently to what the student
has to say, patient hearing will ereate
confidence in the pupils,

3. He should show equanimity when mistakes are
made by the pupils. He should not show surprise
at any behaviour, '

4, . He should give due credit and accommodation
for the work done by the pupils. This will
encourage the pupils to talk about their
problems,

S. Whenever any criticism is to be offered by
the teacher regarding the student or his
problem, it should be cdone in private not in
public, Further morc¢, it should be constructive
and done in a very friendly and un-~emotional
elimate,

Further more, the teachers should also try
their best to solve the social problems of the community
and these of the nation as far as possible., As we know,
India is a democratic country and the success of
democracy, depends upon mass education, our Government
- has established various Directorates of Audit Education.
In this connection the teachers of Higher Education
~should come in the forefront to combat the situation.
There are approgimatelw%doe college teachers in our
state, If every teacher imparts sdult Education to 05
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PETSONS cvery yeary a8 a result, we would be able to
impart literacy to about 65;000 sersons in a year, &ll
colleges must help in this social cause, It will be
worthwhile and praise worthy social scrvice and would
solvc the problem of the mass education to some extend,

Various experimental studies on Teacher
Educatisn indicate the following qgualities of successful
college teachers in order of ranksi-

well ualified and learned.

Academically sound.

Physically fit and well drcssed,

Scholagtic and knowledgable,

Fluent and expressive,

Reasonable and Convincing,

nesearch oriented.

tmergetic and Assertive,

Cordial and friendly,

Cooperative and helpful;

Dutiful and regular.

Pleasing and huinourous,

Guide and Guardian, :

The teachers of Higher ceducation must help the
country to bring about d&nd maintain nationalﬁunderstanding,
democratic citizenship, national integfation, national
unity, communal harmony, intcrnational understanding and
to eradicate the destructive forces of peace and unity,
tbove all, they shculd perform their cduty and serve the
country whole heartedly and cvaluate their efficiency and
efficacy periodically, \ N

The teachers of higher ecducation must have a
strong belief in the following lincs i

‘Let all be physically,intcllectually and
spiritually developed,

Let all be happy,

Let all be free from dlscases and

Let all have welfare without any trouble.®
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"Human Personality is the dynamic organisation
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that determine his unique adjustment in his env1ronment-"
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E CT FROM
§§LECTED ISSUES AND TENTATIVE CONCLUSIONS IN RESEECT QF

NEW EDUCATION POLICY'{CONFERENCE OF EDUCATION MINISTERS OF
ALL STATES AND UNION TERRITORIES)NEW DELHI,23-24 JAN,1986

TEACHERS AND TEACHING METHODS

While teachers complain
that the facilities availa--
ble to them and the_ condi-
tions of . service,including,

working condltlons,emoluments .

opportunltles for career
advancement etc, are inade<
quate, there is also a
feeling that there is a
possibility-to increise the
humber of working days

and that. there is uneven
comitment to the profession.
which is reflected in ‘the-
quallty and standards of
educatlon. g

6.4.1 With the reorienta- -
tion of the education system,

- it will be necessary to

redefine the role of

-teachers and improve their
_professional competence,

The measures to be adopted
for this may consist of:
iaJMQ;ggnisétion of both
pre—serv1ce and 1n-sefv1ce'f

'tralnlng and orlentatlon

pmogrammes for teachers in

universities and colleges. =

(b) Establishment of
training institutions(staff

colleges)

(c) Formulation of well

defined criteria for deter-

mining emcluments,promotion,
career advancement;COndi-
tions of service and

working conditions,’

(d) Performance of teachers
should be evaluated and

schemes of promotion

should be built around the
process of assessment

—
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which should be based on
objective criteria to reco~-
gnise merit and commitment
to the profession. |
{e) Well definéd selection
procedures should be laid
down and recruitment should
be on merit,free from
regional,institutional and
communal considerations.’
(f) Recruitment qualifications
should be made flexible in
the context of intrbdvetiqni
of appllcation—orlented
components in the undergrad~
uate. programmes,

(g) Educatlonal technology
should play an increasing

- role in teacth , y
"“%LCP_JHUMfL’Qg.QaSEG on

Cwbjective ariteria to recu-
grnise merit anﬁ~cwmmitment

id
sicerations,
if} Hecrultment “uallflcatians
cshuuleg be made flexible in

e eanta

w

.
vt of 1ntzoéu»t¢
~toapplication er1eﬁuej
U, la 5w bty sagn sl V..ﬂ
coarponents in the unGergrad-
vate  LIcsTammes, -

(g} Educational technclogy



COURSE STRUCTURE & DcSIGNING OF COURSES
EXTRACT FROii
ISSUES IN NEP (HIGHER EDUCATION)

COURSE STRUCTUHRE AND ORIBNTATION

A, GOAL _QRIENTATION

Is it possible to concreting concepts underlying

education suchH as:

(1)
(11)

(iii)

(iv)

Generation of knowledge: evalution of principles,
methodol@@ies and guidelines for application of
knowledge; skills for problem solving,

Integrated development of the human personality
and integration of the individual with society.
Employment orientation.

Equalisation of opportunities;

DESIGN OF COURSES AT THE UNDERGRADUATE LEVEL

(1)

Is there need for providing for Foundation Courses
calculated to promote:

(a) a wider awareness of Indian Culturé and history
and enrichment through partlclpatlve discussions on
the national environment?
(b) ‘arousing social consciousness;
(c) inculcation of scientific temper;
(d) understanding of national heritage and values; .
'(é)4 development of language and'cOmmunieation skill?

L&Eﬁéﬁé_

Is it p0551ble ~and’ necessary to establiah linkages

of nghﬂr'EdUdafion, U DI

(1)

(w0

With Productivity and Employmert espe01ally for - -
the appllcatlondorientbd component of und@r-ff“
graduate courses, - R e
with cultural’ enV1ronment for Foundation Courses
and for promotlon creat1v1ty,

———2
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) with institutional arrangements for forging linkages;
What » - machinaryfée estabblished for planning new
courses and programmes in collaboration with:the
dcvelopment sectors?
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EXCERPTS FROiw 'REPORT OF THE TASK FOnCE ON HIGHER EDUCATION

DESIGN OF CCURSES -

Para 5.29 of the policy visualises tha higher education

courses anc programmes will be redesigned to mcet the
growing demands of speclalisation, to emphasize linguistic
competence and to provide flexibility in the combination

of courses.

1.

(The present system of affiliated colleges and the
centralised procedure for adogtion of new curricula

in the universitiecs does not offer any opportunity

to the departments/individual teachers to make the
curricula relevant and to link them with societal
neecds, nor does it encourage the institutions or
teachers to take up any creative and innovative
programmes), Added to this, the centralised external
examination system leaves no scope for the teachers

to even think of these measures. Thercfore,institu-
tions/departments should have academic autonomy in
which they should be able to annovate their programmes.
(The content of curricula should reclate to various '
economic and social sectors of development. It should
incorporate skills, requirec to handle various vocations
and professors).

It should inculcate values like social and economic
justice,national integration,secular outlook,scientific
temper, international understanding and an'activist-~
can-do 'temperament. This can be achieved only if,
educational institutions hiave live linkages with
community, including its technological and industrial
activity and developmental agencies, "

ACTION PROGRAMME

1.

Reforms in the content of courses and their design
are the primary responsibilities of the Universities
and their faculties., All efforts will be made to
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secure their full involvement in redesigning and
rcorienting the courses in higher cducation as
envisaged in the policy.

The existing guidelines on rc-structuring courses
framecd by the UGC will be comprehensively reviewed

to the new concepts in the design, content and
structure of courses proposec in the policy.

In the re—design of courses, the crucial rolc has

to be played by the Boards of Studies in different
subjects, Their composition may be reviewed with a
view to making them more broad-based,allowing greater
flexibility and autonomy to incdividual colleges and
departments, and,promoting intcrdisciplinary programmes,
The U.G.C, has already set up 24 Curriculum Development
Centrcs in various universities. More such Centres
will be set up and their work will be closely monito-
red so that the design of new courses conforms to the
pattern visualised in the Policvy,

It is proposed to develop in next threce vears model
course material in at least 15 subjects in the form
of audio-video casscttés with the help of best
available teachers. These would be avallable as
example of "how to teach”, in addition to "what to
teach®. The material could alsc be used for self=-
instruction or put cut as radio/TV broadcests.
Regional/National seminars will be organised to
generate enthusiasm in and commitment to,the new
design, of coursc,(greater flexibility in the
combination of subjects), modular structure,etc.
Autonomous cclleges and autonomous departments will
be a2 major instrument in promoting the rcdesign of
ccurses by making it an integral part of the educati-

onal process,

—3
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(3)

College Development councils will be set up in each
university, which in addition to their other
functions, will also encourage local initiative

(in the design of courses,especially in designing
the application-oriented component, and strengthen-
ing linkages with the environment).

Development grants to universities would be linked
with the willingness and interest shown by them in
reorganisation of courses, and their commitment to
innovation as a continuing endeavour.

The State Councils of Higher Education will be
assigned the responsibiiity of ensuring the
implementation of these programmes and monitoring
the progress of their implementation.

The major financial outlay in the Seventh plan will
be for establishment of Curriculum Development
Cells, development of model courses, and strength-
ening the academic infrastructure in the universi-
ties. A provision of . 10 crores is anticipated
in the Seventh Plan for the scheme.



EXTRACT FROi;

'SeELeCTED ISSUES AND TENTATIVE CONCLUSIONS IN BESFECT OF

NEW EDUCATION rOLICY'(CONFeRcNCi OF £DUCATION wiINISTERS

OF ALL STATES AND UNION TERiiITORIES)NEW DELHI,23-24 Jan, 1986

"

DESIGN AND STRUCTUgsE OF COURSES

The existing courses
at the undergraduate level,
generally speaking,do not
have flexibility,rclcvance
or rclation to employment.
Suggestions for reorgani-
sing gencecral undergraduate
courscs were made by the
Education Commission. The
UGC had framed guidclines
for restructuring these
coursecs. However, no
significant progress has
been made so far.

6.2.1 The courses will
have to be re-~designed
and rcestructured to meet
the deveclopmental needs,
To accelerate this

- programme the following

specific strategies may
be considered:

(a) The content of general
undergraduate courses may
consist of (i) a general .
awarcness of enrichment
programme as a foundation
course,(ii) indepth study
of chosen subjects and
(iit) programmes for
development of skills,

 personality and creativity

(b) The courses should be
structured in modules With
multiple points of entry
and e¢xit to the extent
possible, with provision
of award of certiffcates,
diplomas and degrces on
completion of a pre-

determined number Sf modulcs, -

————D
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{c) The first degree courses
should have a vocational
bias to encourage self-
employment or improve
employability.

(d) fte—entry of certificate
"and diploma holders should
be linked with experience

in the relevant field.

(e) There should be flexi-
bility in the combination

of subjects and also facili-
ties for horgzontal mcbility
between cifferent academic
streams, and between the
formal and non-formal systems
and vice-versa.

(£f) Provision should be made
for award of credits and
their accumulation;including
academic recognition for
participation in activities
such as sports, games,NCC,
NSS,cultural programmes etc.
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(IX) : RESEARCH
(a) EATRACT FROM 'REFORT OF THE TASK FCORCE ON HIGHER EDUCATION

RESEARCH

Para 5,32 of the National Policy visualises the
establishment of national rcsearch facilities within the
university system with proper autonomcus management and the
setting up of a suitable mechanism for cocrdinating research
in science and technology in the univcrsities and other
institutions, Para 5,33 envisages adequate support for
rescarch in indology,humanitics and social sciences and
encouracgement to inter-disciplinary resecarch for synthesis
of knowledge,

1. After independence a large number of research insti-
tutions have been set up outside the Univcrsity system.
While it is true that some major R & D agencies have condu-
cted their own education and training programmes, and many
public sector undertakings spend a lot of efforts on in-
housc training, the fact remains that most of the qualified
manpower for these agencies; and fcr the industrial and
economic¢ sectors, is generated by the college and University
system, One cannot these days think of education being
acequate or excellent, if the process of higher education
has not involved contact with first class research in
frontiecr areas of science, technology or humahitiés,‘orvin
problems related to real life situations in our own
agriculture, industry and economy. One should also not
minimise the contributions that young minds can make in
terms of fresh new ideas in basic and applied areas,even
before they get a post~graduate degree. In _order to make
higher education relevant and solve some of the most
difficult problems, academic or practical,the universities
must be brought centrc~sfage, As a first step,a minimum
of 107 of the funcding for all science and technology

———2
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agencies should be allocated for the universities sector

for developing research facilities and for carrying out
actual research. This would still keep all the universities
put together at a level no higher than any of the research
agencies, but can bring about a significant change in the
complexion and utility of contributions from the universi-
ties.

2. In addition, university departments should be given
significant chunks of scientific problems of industry and
national agencies. They should be challenged and put on
their mettle., This would create a positive achievement-
oriented atmosphere, precisely where we need it most-at

the nursaries of the future-makers of the country.

ACTION PROGRAMME

(a) Infrastructure and funding for research in the
universities would be substantially enhanced. The levels
would be determined in discussion with the Planning Commi=
ssion, Science Advisory Comrittee to the P.M.,Sciénﬁific
Adviser to the P,M,, and Chairman, UGC, '

(b) More cooperative research facilities like the
Nuclear Science Centre being set up in Delhi may be set up
by, the Uhlver51ty sector under the 1984 Amendment of the
UGC Act.

(c) Most, if not all,new research 1nst1tutes to bg set |
up by Union Government ih the future will be in a unlver&iw
ty or IIT, with a specific well-defined managem&nt structure.
(a) Industries would be encouraged to set up some of ;*‘
their research act1v1tles also within the unlveralty SEQfOt».*
(e) UGC or the Apex Body on Higher Education env1saged ‘
in the National Education Pollcy,would set up formal links
with various research agencies, to link education and
research programmes and nggetlate the tasks that could be
undertaken by Uhlverslty system.
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(f) Research projects are currently funded by a large
number of agencies, including UGC, in various areas of social
and physical sciences, while multiple funding sources may
exist for sponsored research or goal-griented projects,the
present system is far from satisfactory. In order to bring

a better coordination, overview and quality control, it is
proposec to set up a National hesearch Foundation. This
would fund all research projects currently supported through
funds from the Union Government, except those directly
related to the missions of various agencies.

(g) The National Research Foundation will be an
iﬁdependent body, set up by pooling together, and subsequently
augmenting the resources now being spent on this activity

by various agencies. Though the "Apex" body on Higher
Education would be involved in this, the Covernment would

set up a working group to formulate the details of its
structure and functioning.,



(E) EXTRACT FROM
'SELECTED ISSUES AND TENTATIVE CONCLUSIONS IN RESPECT OF
NEW EDUCATION POLICY'(CONFERENCE OF EDUCATION MINISTERS

OF ALL STATES AND UNION TERRITORIES)NEW DELHI 23-24 JAN,1986

RESEARCH

Research in the Univer- 6.3.1 The 1968 policy
sity system, which should recognised the need to
be cost-effective,is not give increased support to
fully harnessed for national research in universities
development. An integrated generally and recommended
approach to developing rese- that institutions for
arch facilities needs to be research should,as far as
promoted, possible, function within

the fold of Universities
or in intimate association
with them. These recomme~
ndations need to be imple-
mented purposefully. The
strategies may consist of:
(a) The allocations for
research,both’fundamental
and applied in the univer-
sities should be step-pad
~up considerably.’

(b) Research in Science,
Technology,Mumanities and
Social Science should be
strengthened and oriented
to the goals of national
development.

(c) Linkages should be
developed between research

——2
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institutions and universities
involving exchange of perso-
nnel,sharing of facilities,
joint research projects etc.
(d) Various developmental
department sector should be
encouraged to sponsor resea-
rch projects including
mission-oriented, all India
coordinated projects,for
execution by the universities.
(e) New research institutions
whenever established should
function either within the
universities, or in close
links with them.,
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(10) EXAMINATION

EXTRACT FROM__ISSUES IN NEP (HIGHER EDUCATION)

VALUATION

In the present context of overall credibility, is it
possible to envisage: ~

(i) integration of evaluation of student performance with

teaching-learning process;
(ii) development of a continuous evaluation system in the
_ context of the modular structure of courses;

(iii) mathodology for assessment of participation in
creative activities and academic recognition for
such participation; -

(iv) system of credits and accumulation of credits;

(v)  development of a rational and reliable system of
examinations:
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EXTRACT FROM

YSELECTED ISSUES AND TENTATIVE OONCLUSIONS IN RESPECT OF
NEW EDUCATION POLICY*' (CONFERENCE OF EDUCATICN WMINISTERS
OF ALL ST/ TES AND UNION TERRITORIES)NEW DELHI,23-24 JAN, 1986

EXAMINATION REFORM

The erosion in the 6.5.1. Examination have
reliability and credibility become suscepiible to
of examination system has several malpractices,mainly
thrown the university system due to the dominance of
into disrepute. Examination the external examination,
reforms are an urgent need. Any meaningful reform in

the examination system
may consist of the following
elements:
(2a) Internal evaluation,
both formal and informa#='..,
on a regular basis by the
faculty responsible for
teaching;
(b) Modular structure for
courses and the facility
for accumulaties credits;
(c) Speeding up of thé_

~ programme of autonomous
colleges; ;
(d) Integration of evalu-
ation of students perform-
ance with the téaching-
learning processes. The
new design and structure,
together with decentralised
examination,would promote
several innovations and
experiments. '

——2
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(e) Establishment of a
National Testing Service to
bring about comparability

in standards of attainments.
These tests may be optional.
(f) A system of accreditation
of various qualifications for
employment as well as admission
to higher courses.

(g) Delinking of University
Degrees from jobs which do

not require specialised
knowledge of a particular
subject. Such a step would
reduce the external pressure

on examinations and acquisition
of degrees and would create a
climate favourable to vocation-
alisation of education.
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A_PLEA FOR QOPEN UNIV=gSITY

Dr. S.C.Gupta,
Director of Education
(Higher Education)

U, P. Allahabad.

The idea of Distance Lducation is not a new one,
Correspondence Courses for University Degree were in
existance since long. In 1969 pioneers of éorrespondence
course from six countries formed an International Council
which later on was called as International Council for
Distance Education. This Council is affiliated to UNESCO
and had members in over 50 countries. By 1984 there were
1069 centres of Correspondence Course in the world and
more than 20 lac students were taking benefit, The idea
of an Open University dates back to 1963 when Br. Harold
Wilson, then leader of opposition in U.K., proposed a
'University of the Air.' In 1964 when he become Prime
Minister, he started working on his idea and ultimately
a Royal Charter estabiished the Open University in 1969,
The idea was to make available higher education at the
door step of the learner's home. Of course all the
students of the Open University are adults, many of them
" employed, others retired, unemployed or housewives.
Presently the Open University of Britain offers courses
both for under and post graduate degrees, The under
graduates have a choice of over 120 courses in Arts,
Mathematics, Science, Social Sciences, Technology and
Educational studies. The corfespondence text is the
most important component, Each text unit represents a
week 's work and such 32 lessons constitute a course.

For science and technology students, experiment kits
are sent home which include about 280 items having
chemicals, glassware and a miniature microscope. Apart

M““Q
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from correspondence text, TV lesscns(about 30 hours per
week ), #adio lessons, contact centres, recsidential summer
schools etc., cassets, tapes and film strips are also
produced which are mailed to learncrs with in a day or two
on demand and the same is returned to the University, the
return postage already paid for by thc University. The
students, if they want, can meet their tutors at local
study centres and at-residential summer schools. The
University has got 13 rcgional affices.

Education Commission(1964-66) suggested the need
of starting the correspondence courses in India but
cautioned that for this very careful preparation and
testing would be required., The National Policy on Educaticn
(1968) adopted that part-time educatinn and correspondence
courses be developed on a large scale at the University
stage. Such facilities be also extended to teachers and
workers in Agriculture and Industrics. The part time and
correspondence courses be given the saine status as full
time education. It was envisaged that such facilities
would smoothen transition from school to work, promote
the cause of education and provide opportunities to a
large number of peoplec who have the desire to educate
themselves further but can not do so on a full-timg basis.

The Ministry of Education in callobaration with
the hMinistry of Information and Broaccasting and the
University Grants Commission organised e Seminar on 16th
to 19th December, 1970 on Open University as a part for
the observance of International Education Year. The
Seminar recommended that the time was ripe to venture
the experiment on Open University so as to meet the needs
of highly motivated adults lacking the necessary formal
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qualifications and cr means for joining a University on
full time basis. It should provide ecducation for indepen-
dent mature learners at a reduced cost and employ new and
unconventional methods of instructions and exploiting new
technologies. It should have an entrance test to ensure
minimum required knowledge. The University shall have to
develop a net work of regional offices and existing
Universities and colleges will make the resources availablc
to the students of the gpen university, particularly in

the use of libraries and< laboratory facilities. It was
contemplated that outstanding feature of an open university
would be its openness to ideas with choice of the best of

curricula from all the existing Universities of India
and abroad. It was also envisagced that the cost shall
be less by these means to students as well as to the
University. ;

The first Open University of iIndia was established
in 1982 when the Andhra Pracdesh Legislature enacted the
Andhra Pradesh Open University act on 25th August, 1982,
As there is 3 years decgree course in the Universities of
Anchre Pradesh, this Open University alsc has got 3 years
degrec course. The first batch was admitted in 1983 which
appeared for its Ist year examination in August,1984 and
for its IInd year examination in September 1985.'According
to the prospectus of the University of 1984, a candidate
who had completed 20 years of age by Ist, June of the
year was eligible for admission. Intermediate examination
was the prerequisite qualification for admission to a
first degree course. The total enrolment of the under-
graduate students in the University from the inception of
its functioning has been as follows:

————d
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1983-84 6231
1984-85 11244
1985-86 |

upto  { 30127
9.1.1986}

At the undexr graduate level the Universitiy runs
courses in ~rts,Science and Commercc faculties., However,
a candidate is free to take courses belonging to different
faculties according to his choice and ne«cd, A candidate
was intcrviewced who had Telegu, Economics and Botany as
his subjects in B.A.

The demographic details of the candidates whe werc
admitted to 1984-85 coursc were as follows;

Total No. of candidates 11244

Age group between 2025 years 49.31%
.g¢ group between 26~35 years 38.87%
Age group beyond 35 yenrs 13.82%
Female 25.41%
Non-Intermediatc 84.73%
Employed & skilled workers 75.88%
Busincssmen 6,02%
Unemployed 18.104%4

Scheduled caste & Scheduled Tribes 12.91%

The Univcrsity also runs threc post gracduate
degrec or diploma courses each of one year, The admission
position in each of them on 9.1.86 was as follows:

B,Lib.Sc. 371 Tuition Fee . 800/~
per annum

P.G.Diploma:

Public relations 89C  Tuition Fee %, 650/~

Public Accounting _7194 per annum

Total _§455

v —— o
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The aAndhra Pracdesh Open University is headed by a
Vice-Chancellor who is supported by three Directors:
Academic, Student service and Materiel Productirn(all
tenure posts), core staff which coordinate the courses(6
Professors, 6 Readers and 16 Asstt, Professors) and a
Registrar. '

The werking of the A.P.Opcn University is as follows:

(1) The Head guarter is at Hydcrabad, s.P.

(2) There are 26'Study Centres,' one each in each
district and five in The Twin-cities of
Hyderabad ancd Secundrabad., There is no regional
or divisional office.

(3) Each Study Certre organises:{(a) Contact programmes
on ;Sundays and Second Saturday and a student
may gc¢ there once a month,

(b) Counselling in evenings:- 3 days in a week.,

(c) Summer schools provide intensive coaching for
a week.,

(d) Study centres provide facilities of library
where one can consult text books and rcference
books.

(e) Study centres also provide facilities of audio-
visual aids like tapes, videc-cassettes and
Audio-cassette~desks so that a student may play
them at his convenience, in case he has missed
a lessen on All India Radio programme,

(f) All India Radio broadcasts lessons at schedule
timings, the candidates are anformed about
the same, | :

(g) Laboratory facilities are HIonded fog 30 hours
in a session, 3 hours duration in 3 day, for
each subject of B.Sc.

B
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(h) Teachers from the local collcges help in all
the programues of the study centre, oneé of
them is called cooxdinator,

(5) Course Pattern: In the first year one has to
study four foundation courses one each in
English, state language or Hindi, Social
Sciences and Science and Technology. For the
rest of the two years he will have to choocse 3

" optional courses but at least twc from one of
the faculty i,e. Arts, Science and commerce and
the third may be either from the same faculty
or the other faculty.

(6) Examination is annual: Model question papers
are provided. Though a candidate is continuou-~
sly evaluated on the basis of assignments at
the study centres by the counsellors, but no
marks are added in the annual examination. A
minimum of attendence and assignment is of
course essential,

(7) Fee is charged @ 490/~ for the first year and
510/~ for each of the two years. Paymen® is
to be made half yearly. Science students have
to pay extra for the practlcals.

The State Government of U,P. was concernec about
the increasing numbcr of students and Institutions of
Higher Educaticn in the state. There were only 5 Uhlexsi~
ties({including 2 central Universities) and 16 colleges o
1946 but now there are 22 Universities(including 3-.&;;}& -~
Universities) and 401 colleges by 30th Junme,1986, It
dogs not include Sanskrit, Medical and Engineering
Colleges affiliated to these Universities. The numba @f

'*‘&ﬂ‘:
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students in traditional courscs in Universities and
colleges has swollen from 40 thous-ne te 440 thousand.
The cost has been rising continucusly but most of the
mancy is being spent on salaries leaving very little fox
Hostecls and other rcequired infrastructure, Even then
there 1s great rush of students, especially in teaching
departments of Universitiecs and some noted colleges in
cach district.

In a survey of 10 out of 11, ccnventional affiliating
universities of the state, it was found that in the exanin--
atio>n of 1984 nearly 40, of the total rcgistered candidatcs
for B./..I were private candidatcs whils for B,Com, I the
wercontage of private candidates was abcut 24% (Table I)

Jable I

Number of regular and private stucdents at various Universi-
tics of Uttar Pradesh,

Examination 1984

flf;iwfijffffleﬁégﬁiﬁg Private n?gSiT;lPrlvatc-ﬁEag%gil?EEV?'u ;
1. Agra 11,292 8,776 1,775 1,157 13,067 9,933
2, Allahabad 2,829 - © 508 - 3,337 -

3. iwadh 8,681 6,641 386 193 9,067 6,534
4. DBundelkhand 5,239 4,541 639 195 5,878 4,736
5., Garhwal = = 2,542 ,:901 722 517 3,264 6,307
6. Gorskhpur - 37,693 8,315 3,485 503 41,176 8,818
7. Kanpur = 16,604 21,416 3,320 1,584 19,924 23,000.
8., Kumaon 2,014 3,899 369 119 2,383 3,012

9. Lucknow 9,869 ~ 2,826 = 12,695 -
10, heecrut = 14,294 11, 535 2,695 1,098 16,989 12,633
o Total 13114057 76.913 16,725 54365 1,2T4752 T8,279

Sy
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Note: 1. The above figures are based on the information
given by the RHegistrars,

2. Allahabad and Lucknow Universitics do not allow
any Private candidates. Gorakhpur University
allows only restricted class of cancidates to take
private examination. ’

3. Ruhelkhand University did not send the infcrmatiocn.

4, Sanskrit Collegcs affiliated to Sampurnanand
Sanskrit University,Varanasi having not been
consicered.

The two Institutes of Correspondence courses at the
Universities of meerut and Allahabad could not attract
many of the privale candidates ancd the total number of
beneficiaries at the twe Institutes was only 2771 during
the session 1984-85(Table 11,

Table II
No. of students .taking benefit of Corrcspondence Institutes
of Uttar Pradesh during last 3 years.

W SR e £ S S WP s T n s e 6 > - eram v ———

S.No. University Class 1982-83 1983~84 1984-85
Institute : '
1. Allahabad B,A.I +II 615 959 1260
o  B.Com,I+II 227 290 - 381
o. Meerut ByioI + II 533 798 1130
B. Com, I+II Nil Nil = Bil
Total 1375 1947 2771

Note: The above figures are based on the information given
by the Registrars.

‘-—-——&9
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It was surprising that out of the 4 affiliating Universities
of thc eastern side of the state, only éwadh University
allows private candidates while the other threc Universities
of sllahabad, Lucknow and Gorakhpur cdo not admit private
candidates but even then the Institute of Corresponcdence
Course of Allahabad University could not attract enough
stucents., The number of private candidates at .wadh
University alone was 5 times more in comparison to the
Total at the two Institutes of corrcspondence, In the
regions of Garhwal, Kanpur and Kumaon Universities the
nunoer of private candidates at the B.i, level was higher
in comparison to the regular candidates in these Universi-
tics while the stucents of Garhwal and Kanpur regions could
have easily taken the advantage of Correspondence Institute
situated adjacent to thcem at Meerut and that of region
under Kanpur University of the Correspordence Institute at
Allahabad,

To give proper guidance to private candidates, the
Directorate of Higher Education proposed the establishment
of contact centres in some affiliated colleges on experim—
ental basis in the year 1980 but it could not be approved
by thc State Government then, A questionare was %hen sent
to various girls colleges of the state for their opinion
about the usefulness of contact centres for private girls
cancdidates., Every colleges resnonded favourably as due
to various social and economic consirains the girls are
unable to persue higher education, Howevcr, the proposal
of the contact centres for women alsc could not attract
the attention of the Statc Government due to heavy cut
im Plan Budget of scventh Plan, Under this scheme it was
proposed that 60 to 80 private girl candidates shall form
a contact centrc and each candidatc shall be required to

————e10
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pay the fee to the centre which shall bc only about 70x of
the normal tuition fee prescribed for a regular student.
The contact centre shall provide sciie cyclostyled instruc-—-
ticns, two times consult-stion in a month in the evening and
two times intensive coaching in a session during Dashehra
and winter vacations each of six days dur:tion and shall
provide facilities for text books and feference books in
the Library. It was expccted that thc State Govern:ent
shall provide about %.1000/- only pecr annum to each centre
for partly supporting the cost of Library. «s the students
shall study thc courses of their rcspective Universities,
no scparate subjcct or academic bodies shall be required,
there would be no problem of equivalence of the degree and
such arrangement shzll be much cheaper to the candidates
and practically without any extra-financicl burden on the
st-te. Under this scheme it was proposed. to give honorarium
on hourly basis instecad of monthly basis so that it is paid
only for the period of actual span of tcaching thus cutting
its cost and making it more effective, It is envisaged
that with the success of these contact centres, the
studcnts and adults in jobs would get attracted towards
correspondence courses and other mecia of learning. These
contact centres could be handed over to the State Open
University or the Indira Gandhi National University at a
later stage. By deing this, the opcn uﬁiversity will get
the benefit of established study centres.
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