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3* SUGGESTIONS AND OPINIONS

(a ) Dr. D.D.Pant,
Ex-Vice-Chanqellor, 
Kumaun University, 
Nainital.

....................... Your letter regarding workshop

for newly appointed t e a c h e r s * I  write as 

follows in brief.

I entirely agree with your suggestion. But 

the workshop has to be done seriously.

The Workshop may give importance to the 

following:

(a) Duties & responsibility of the toacher in the 

modern world,

(b) Some working knowledge of rules,purchases ctc,

(c) Teacher & Library.

(d) Teacher & Students(extra-curricular activities)

(e) Teacher & Administration,

( f ) Teacher & value-system.

(g) General knowledge about Higher Education & what

it stands for

(h) Defects in present syst^s of higher education,

I have given a cursory thought to the whole 

problem. But I hope things along the above lines ra^t 

help.
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SiTgrOJF t  I

3irT: fwsfffr I  ‘ftr g ^ r  gfl" iPT^irmT gfl* s'Tr&qrrr Jf

■fWt" jw r  W  FFfe 'fW  fRifrr I

3 in i5 9 _ j5 E 5 _  s S t--

I - rfl'uv'l" ii 3"szr -ftwr, w m n  w

frrarf'-w arrl^ vR?fM" w  aFqt^m ikT frpspEi i

2- jcq- HiyT % r(t^ cfW arrqTT!- "ftw , îtEl ^
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' The Revd.Dr. Y,B.SINGH, Principal 

Christ Church College,Kanpur

VVe discussed the matter thoroughly at a special 

meeting of dur senior staff. As a result of the discussions 

in the light of your guidelines, as v;ell a^ of a reperusal 

of the proceedings of the four workshops organised by us 

during the session to make a fruitful contribution to the 

Prime Minister's proposal for new Education, we make the 

following suggestions for your kind consideration. The 

four workshops mentioned above,related to Counselling, 

Orientation of teachers in the methods of Evaluation of the 

performance of students, Preparation of lectures and 

Examinations.

vie need hardly add that we went into every aspect 

mentioned in your letter, and even went beyond in respect

Df counselling. Therefore, from the experience gain during 

these v7orkshops as well as the feed back that came during 

3ur discussions, in response to your letter, we propose 

that your projected 4-day workshop may be planned as 

follows’”

THE FIRST DAY

rHEiv£ ; THE TEACHER'S ROLE a ÎnID RESPONSIBILITIES;

This should be covered in several lectures and 

discussion groups, under such aspects as the following:- 

d  ) Importance of the teaching profession as having

a task and challenge in no way less important

than that of any other profession. The aim of 

this is to give the young teacher confidence and 

a conviction of the worth of his efforts as well 

as of his social and national roles.

(ii) The Teacher's personality? self-disciplinej

integrityj dedication of dutyi concern for
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students and acr.dc-mic advancci-iGnt, as well as 

poTsonr'l v.clfarc; varivjus otlicr areas of intaractiuP 

v/ith students, e .g , in the class, at games and 

sports '\nd cultural and other healthy activities 

which aim at shaping the youth ^.'roperly for a happy 

futuro and stress on stiniulating the minds of the 

stucentsy so that thry C'-n think creatively becoue 

capable of originality master problera-so 1 ving 

techniques and devel:)p their latent powers'in 

order to crcate work for self employment other 

than continue the present way of thinking that tiie 

Govt, should provide white collar jobs otherwise 

they v\fould be lost.

TH£,,acaDHD D-JY

THiiiviii ; lOi■! OF L̂ :dTbiî -;.b), TUTCiil̂  XG SbtuIN.

The lectures and discussions may relate to such

aspects as the following?-

(i )  The means and the ends of education,

( i i )  The requirements of the syllabi and the exam 

■ system.

( i i i )  The right balance among lectures,dictation of notes 

1 ibrary/Laboratory work, tutorials, seminars etc.

Their different functionsptheir aims and limitations

(iv) Methods of preparing lectures, taking notea(this 

v/ill be important for stu' ents,too))

(v) Developing conirnunication skills learning the 

skills to impart knowledge to arouse interest

to kindle enthusiam, and to ^ulde stuoents'towards 

achieving ever greater degrees of excellence, -

(vi) ivietho do logy of tutorials.

(v ii)  Methodology of Seminars and Porkshops.
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(v iii) The use of the Library, of books as well as journals 

besides other facilities if any.

THE THl.iD D.aY

THEME; N£v̂  THCHNIQU£S OF TE..CHING AND /-UDIO-VISUaL a IDS

On this day, while most lectures and discussions 

would be generalized enough to interest teachers from all 

the faculties together, a few may be necessary for 

particular groups separately like devoting a couple of hours 

to the problems/needs of teachers of Chemistry/Physics, 

Botany, and so on. This kind of break up w ill, df course, 

depend on the number as well as expertise of the Resource 

Persons conducting the workshop.

The theme is self-explanatory. It may include the 

right use of teaching aids-both conventional and modern.

Slide projector, films,cassettes-a.udio as well as audiovisual 

the U.G.C, Higher Education Programmes on the T.V. would 

obviously fall into the 3rd day‘a programme, which will 

no doubt, be closely related to the 2nd day's theme,sinco 

the use of audio-visual aids is primarily to strengthen 

the teaching in the class room as well as the Laboratory.

THE FQUiiTH

THEME; PRQFHSSIQN/vL iMPHQVEiviENT M D  Rî SE.KRCH

Lectures and discussions on the final day may deal 

with such topics as;-

(i) Ethics of the Teaching Profession imply that the 

Teacher should always remain a learner.

(i i )  Updating knowledge- through the printed word, 

through seminars and through projects and purpose*^ 

ful tours ^5 imperative for the intellectual health 

of the teacher as well as the needs of the students.
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« )

( i i i )  Hesearch, publishing of papers, participating the

sG-minars, and reading papers, are iraportant ways

of self-motivation in the course of the advancement 

of Education.

(iv ) How to prepare a paper. Research methodology. The

fundamentals of research in the arts,science and 

the other subjects.

(v) Teacher’s participation in academic societies for

discussing l i f e ’ s burning issues as well as their 

disciplines* progress.

(vi) Stress on each University organising subject

workshops regularly or summer institutes as well 

as publishing academic journals to afford an 

outlet to the work of their teachers as well as 

other academics for better inter-university 

exchanges.

In case any clarification or our assistance in any 

manner is needed, we would of course, be very pleased to 

extend all possible help,

IVe may also suggest that whatever materials are 

prepared for the 4-day workshop, they may be sent to all 

the Colleges so that other teachers may also profit from it.
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Mational Education Policy in Higher Education: A Summary

Para No. Content

1 2
2.1 Education is essentially for all,

2.2 It contributes to national cohesion,

scientific temper,and independence of mind 

and spirit.

2.3. It develops manpower for economic develop­

ment and national self-reliance.

2.4 It is an investment in the present and the

future.

3 ,4 ,3 .5  & 3.6 The national system of education will be

based on a national curricular framework 

with a common core and other components 

that are flexible.

3 .7 (i) Minimum levels of learning will be laid

down for each stage of education.

(ii) Steps will be taken to promote,among

students,an understanding of social systems 

of the people living in different parts of 

the country.

(iii)  Programmes for promotion of the link

language, translation of books from one 

language to another,and production of 

dictionaries and glossaries.

3.8 Steps will be taken to fac^-xitate inter­

regional mobility,provision of equal 

access to every Indian of 3fequisite mej^itr 

and under scoring of the universal 

character of universities and institutions 

of higher education.
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1 2

5 .2 9 (i )  To meet the demand of specialisation bettor,

(ii)  Special emphasis on linguistic competence

(iii )  Increasing flexibility in the combination 

of courses.

5 .3 2 (i )  Provision of enhanced support for research

in the universities,

( i i )  Steps to ensure its high quality

(iii )  Setting up of national facilities within 

the university system with proper autonomous 

management,

(iv) UGC to set up suitable mechanism for 

coordinating research in science and 

technology in the universities and other 

institutions,

5 .3 (i) Adequate support for research in Indology

Humanities and social sciences.

(i i )  Encourage inter disciplinary research for 

synthesis of knowledge,

( i i i )  Relate ancient fund of knowledge of

contemporary reality,

(iv) Development of facilities for intensive 

study of Sanskrit and classical languages,

5 .3 1 (i) Preparation of teachers at the beginning

of the service as well as continuing 

education thereafter, ( Initial and in 

service training will be made mandatory 

for faculty members)(6 .1 5 (v)J

(ii) Systematic assessment of teachers

performance,

{iii) Filling of posts entirely on merit.

— -3
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_____________________ _______ 2______________________________

9.1 Motivation of Teachers

(i)  The Govsrnrnent and the community should 

create conditions to help motivate and 

inspire teachers on constructive and 

creative lines.

(i i )  , Teachers should have the freedom to

innovate and to devise appropriate methods 

of cominunication anti activities.

Conditions of service and the emoluments

9 ,2 (i )  Re-organisation of methods of recruitment.

( i i )  Pay and service conditions should be 

commensurate with the social and profess­

ional responsibilities of teachers.

( i i i )  Efforts should be made to reach the 

desirable objective of uniform emoluments, 

service conditions and grievance redressal 

mechanism for teachers.

(iv) Open,participative and data based system 

of teacher evaluation,

(v) Reasonable ©pportunities of promotion of 

higher grades.

(vi) Prescribing norms of accountability with 

incentives for good performance and 

disincentive for non-performance.

(vii) Teachers should have a role in the 

formulation and implementation of 

educational programmes,

^ •3  Teachers * Organisations

(i) Teachers’ organisations should play a

significant role in upholding professional 

integrity and dignity.
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(ii) They should help curb professional misconduct.

(i i i ) , National level organisations of teachers 

should prepare a national code of profess­

ional ethics in cooperation with the 

Government.

9 .5  & 9 .6  Continuing Education and Teacher Education

Institutions

(i) Continuing education for teachers.

(ii)  Networking arrangements should be developed 

between teacher education institutions

and university departments of education.

5 .2 6 (1 ) The main emphasis in the near future will

be on (a) consolidation of existing 

institutions,

(b) expansion of existing institutions.

5 .2 7 ( i )  Urgent steps to protect the system from

degradation.

5 .3 1 (i )  Provision of minimum facilities in

institutions.

(ii)  Regulation of admission according to 

capacity,

( i i i )  Introduction of Audio visual aids and 

electronic equipment to streamline 

development of science and technology, 

curricula and material,research and

teacher-orientation.

3 .1 1 (i) The future thrust will be in the direction

of open and distance learning.

(i i )  Opportunities will be provided to the

youth housewives, agricultural and industrial 

workers and professionals to contribute 

the education of their choice.
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j_______________________________________ 2______________  _________ _

5 .9 (i )  Steps v^ill be taken to facilities entry

of those following non-formal courses 

into the formril system.

(ii )  It will be ensured that the quality of

non-formal education is comperable with 

formal education,

5 ,3 5 (i )  The open University augments opportunities

5.36 & for higher education and is an instrument

5.37 of democratising education,

( i i )  The IGNOU will be strengthened

(i i i )  This instrument should be developed with 

dare and extended with caution,

(iv) A Well-designed programme of training of 

personnel for softvs/are preparation

has to be organised.

4 .2 ( i ) Women’s Education

The National Education System will play 

a positive interventionist role in the 

empowerment of women,

(i i )  It will forster the development of new

values through redesigned curricula 

textbooks, the training and orientation 

of teachers, decision makers and 

administrators.

( i i i ) Women’ s studies will be promoted as a 

part of various courses and educational 

institutions encouraged to take up 

active programmes to further women' s 

development.

------6
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(iv) An appropriatG machinery like a National

Testing Service will be established to 

conduct tests on a voluntary basis to 

determine the suitability of candidates 

for specified jobs and to pave the way 

for the emergence of norms of comparable 

competence.

Rural University 

5 ,4 2 (i )  The new pattern of rural university will

be consolidated and developed on the 

lines of Mahatma Gandhi's revolutionary 

ideas on education.

These Institutions will take up the 

challenges of microplanning at gross 

root levels and the transformation of 

rural areas,

(i i )  Institutions and programmes of Gandhian

basis education will be supported,

5 .3 0 (i) State Councils of Higher Education should

be established for State level planning 

and coordination of higher education.

(ii) The U .G.C , should work Vvdth these Councils

and develop coordinative methods of 

keep a watch on standards.

3.12 The institutions which will be strengthened

to play an important role in giving shape 

to the national system of education 

include U.G.C.

.— 7
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5 .2 8 (i )  r'.utonomous collecGs will be helped to

develop in large numbers*

(ii )  Re pie. cement of the affiliating system by 

a free and more creative association of 

universities with colleges in due course,

( i i i )  Creation of autonomous departments within 

universities on a selective basis*

(iv) Autonoray should be accompanied by accoun--' 

tability.

4 .6  Education of Scheduled Tribe _̂

(i )  Scholarships for higher education will 

emphasise technical?professional and para-- 

professional courses.

(ii)  Special remedial courses and other programmes 

to rem.ove psychological social impediments,

( i i i )  The curriciilum for all sti^’ents at all 

stages of education will creats an aware­

ness of the rich cultural identity of the 

tribal people.

Minorities

4 .7 (i) * Greater attention will be paid to the

education of the minority groups which are . 

educationally deprived or backward,

(i i )  Apart from the Constitutional guarantees, 

protection to their languages and culture 

will be provided,

(i i i )  M l  possible measures will be taken to 

prooate integration based on appreci­

ation of common natiohal goals and ideals.

____M
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Vo.c_a t io n a 1 i s a t io n 

5 .2 0 (i )  Graduates of vocational courses will be

given opportunities for professional 

growth career improvement and lateral 

entry into courses of general,technical 

and professional education through 

appropriate bridge courses,

8. 20  Sports and Physical Education

(i) Sports and Physical education vi/ill which 

are an integral part of the learning 

process will be included in the evaluation 

of performance.,

( i i )  The infrastructure for physical education, 

sports and games will be built into the 

educational edifice.

(i i i )  Appropriate encouragement will be given to 

those telented in sports and games.

The Role of Youth 

8*42(i) Opportunities will be provided for the

youth to involve themselves in national 

and social development*

(i i )  Students will be required to participate

in one or the other of the existing 

schemes, namely the National Service 

Scheme National Cadet Crops, etc.

National Apex Body 

5.34 A National Body governing higher education

in general agricultural, medical technical 

legal and other professional fields will 

be set up for;
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__________

(c?J greater coordination and consistency in

policy?

(b) sharing of facilities? and

(c) developing inter-disciplinary research.

7 ,1 (i) The process of introducing discipline into

the system has to start immediately.

( i i )  All teachers should teach and all students

study.

7 ,3  The strategies for this would includes

(a) better deal to an greater responsibility 

of teachers?

(b) provision of improving students* service 

and insistence on observance of acceptable 

norms of behaviour?

(c) provision of threshhold^of facilities to 

institutions;

(d) development of a system of performance 

appraisal of institutions according to 

standards and norms set at‘-the national o:c 

state level,

8 .23  (i) The examination system should ensure a

method of assessment that is valid and 

reliable,

(i i )  It should improve teaching and learning.

( i i i )  The specific measures would include 

conditions and comprehensive internal 

evaluation, improvements in the conduct

of examinations,introductions of semester 

system and grading and changes in 

instructional materials teaching methods 

etc.

( 8 )



ORIENTATION PROGtW.ii.iE FOR TEAOlcRS
(Its need and significance)  ̂ ivlajor N,S.Parihar,Dean

College Development 
Council, Allahabad 
University,

For more than two centuries pedagogic theory and 

educational practice have given central importance to the 

imperative for proper and purposive training and orientation 

of teachers in the primary and secondary sectors of education. 

However, educational thinking has not only not emphasized 

the need for such training of teachers in higher education, 

but has in fact held that it is unnecessary and even 

counterproductive as well. The continuing denial of any 

requirement for teacher training in higher education appears 

to be ironic in view of the facts th:;t the trend in pedagogic 

thought has all along ;)een in the direction of greater 

comprehensiveness, rigour, and duration of teacher training 

in primary and secondary education and that the regime and 

methodology of traiain'^j^^^e become more scientific and 

sophisticated with th^'^assage of time, ivoreover it also 

runs contrary to the commonsensical viev</ tiiat tea<?..hihg 

requires special skills orientation vvhich can best be 

developed and inculcated’ by purpose-designed training system, 

and programmes*

Yet there are weighty reasons to uphold thie validity 

of practice that, the higher educatTon sector

does no t ̂ require any p^a^is tdfi l^^te a Jher Irainin The 

role of th^ teacher in h f ^ e r  education is fundamentally 

different from that of teachers in primary and^secondary 

education. The primary or secondary student does not have 

the capacity to approach and appreciate and properly imbibe 

the body of knowledge integral to the curriculum independently 

and the teacher has to act as an essential intermediary in 

this regard. The teacher i^ also Galled upon to draw out

25
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and help in developing the cognitive and problem-solving 

capabilities of the pupils in the process of taking him

through the subject matter of the syllabus. These functions

require special competence on the part of the teacher to

structure his delivery of the course content in a manner

congruent with the level of intellectual development and 

the evolving understanding of the student. iVioreover, the 

teacher has to exercise supervision over the response of 

the pupils to the process of learning, and work in close 

coordination with other teachers placed in charge of the 

pupils for different subjects. Therefore, training becomes 

essential for the efficient discharge of the teacher*s 

responsibilities in the primary and secondary sectors.

In contrast, the student in higher education is 

expected to have attained an intellectual level which 

enables him to move through the curriculum on his own,with 

the teacher merely serving as a guide and adviser in this 

undertaking. The teacher is required not to develop the 

mental competence of the student, but lead him in the 

process of acquiring knowledge in the discipline and getting 

to grips with the methodology of the subject. His basic 

function, thus, is to expose the student to material relevant 

to the course of study, and to the methodological processes 

in the building up of the discipline,while at the same time 

advise him on the handling of the relevant material and 

resolving through discussion his problems and difficulties 

in this interprise. These responsibilities require communi­

cation ability of a high order, leadership qualities,an in-̂  

depth familiarity with the discipline and the advances 

thereini and active engagement in research. Hiese attributes 

are functions of the personality and the application of the 

teacher, and a formal regime of training is neither necessary
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for their articulation, nor is capablc of endowing deficient 

individuals with them.

Nevertheless, over the past several years the mental 

calibre and academic competence of students,as well as the 

overall learning environment and institutional conditions 

in colleges, all have undergone certain ch^mges which 

constrain us to modify the foregoing postulates on the 

question of teacher training in higher education.

In the first place the general crisis in the 

secondary education sector, which had adversely affected 

standards of instructions and evaluation,has effectively 

reduced the capacity for independent study, and the level 

of compGtence in the disciplines taken up for study in the 

average college entrant, but the academic and intellectual 

requirements for higher education courses, as well as the 

content proper of the latter, have in fact become more 

rigorous than earlier. There has thus arisen a widening 

gulf between the actual calibre of the entrant and the 

level desired for the same.

Secondly,the growing disparity between different 

secondary institutions which ’supply'the colleges with 

students in respect of standard of education, and greater 

access to colleges have led to wide variations in the 

academic capabilities of college entrants, as a result of 

which the relative homogeneity of the students in a 

particular class in intellect, academic competence and 

diligence has been signally shattered. College teachers 

are thus required to deal with a body of students widely 

heterogeneous in mental equipment, learning capabilitiGs 

and grounding in the discipline.

Thirdly, the general transition to the regional 

language as the medium of instruction in the secondary

----4
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stage has yin the context of our failure to make available 

graduate and postgraduate texual materials and standard 

reference works in the regional language, added significantly 

to the responsibilities of the teacher, and indeed has 

perceptibly altered his conventional role, for he is now 

called upon also to function as the agency for providing 

access for the students to the standard literature of the 

discipline which is available exclusively in English, 

Fourthly, the ambit of duties of the college 

teacher has greatly overleapt the conventional confines 

of the class rooms and he is required to play a leading 

role in the corporate life of the institution, in respect 

of c0“ curricular, extra-mural and extension activities, as 

students welfare. These responsibilities have become 

complex and in many ways highly technical in the especial 

context of the fact that the average size of enrolments 

in colleges has vastly increased over the years. The 

larger volume of students means, moreover, that the teacher 

has to struggle against the creeping anonymity of the 

students and the dilution of inter-personal contact between 

teacher and pupil. And finally,more responsibilities 

of a managerial nature have devalued upon teachers as the 

assets and facilities in each department, and in the 

college as a whole, have burgeoned in keeping with 

academic and extra-academic requirements which have 

multiplied on account of advances in curricular content 

and expansion of enrolments.

In consequence of the conditions specified in the 

foregoing paragraphs,not only has the role of the college 

teacher become multi-variate and multi-functional but he 

has also been confronted with the imperative of establi­

shing an efficient and viable coordination and reconGiliation
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between each of his multifarious responsibilities. Whereas, 

the earlier, rather limited? functions of the college 

teacher did not necessitate any training, and indeed the 

entire pedagogy of higher education was based on this 

assumption, the situation nov̂  merits a fresh look at the 

question of training and orientotion.

However, it is nobody's case that there should be 

a formal regime of training, which the teacher is obliged 

to undergo before being considered for appointment*

Indeed the basic concept,that the teaching duties of the 

teacher do not require prior training in the higher 

education sector continues to hold good, ivbreover, there 

already exists a system of refresher courses and Summer 

Schools and other faculty improvement and research project 

programmes, to enable the teacher to keep abreast with 

advances and latest methodological trends and thinking 

on areas of emphasis in thv̂  discipline. Vi/hat, however, 

has become imperative is the introduction of orientation 

programmes to equip coordination and discharge of the 

widened ambit of his responsibilities.

Such an orientation course need not be a prior 

requisite for appointment of teachers in higher education. 

The present system of selection, v^herein the academic 

calibre and personality of candidates are assessed by 

experts and educational administrators, is good enough 

for choosing the right persons for the job, though marginal 

changes may be necessary in the procedure given the 

growing disproportion between the number of applicants 

and the quantum of available posts. The orientation 

course, should however, be a mandatory requirement once 

a teacher has joined service and should be undergone by

-.— 6
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the teacher in the course of first year of his service, 

or oven bctvvec-n the date of his appointiuent and the date 

on which he is required to join duties.

The- duration of the orientation course may be 

kept at around two weeks. The course can be administered 

in two ways;n amely

a) by setting up one institute, or a series of 

regional institutes, in the state, for offering a residen­

tial orientation programme for successive batches of 

tcachers drawn from different colleges; or

b) by organising orientation camps from time to 

time in different centres for the teachers of colleges

in the vicinity of the centre concerned, with participants 

attending the camps on whole time basis.

Of the aforementioned alternatives, option(a) 

is preferable for it would enable the provision of experts 

on regular and consultancy basis for the conduct of the 

programme and w'ould moreover give teachers from different 

colleges 'opportunities to interact, exchange experiences 

and undergo the course in a close residential environment. 

However, option(b) may be employed as an interim arrangement 

till the institute mentioned in option(a) are established, 

and thereafter to supplement the work of such institutes.

The content of the orientation course should be 

comprehensive, covering both academic and extra-academic 

TQatters.^ The academic content may include the latest 

techniques and methodologies of teaching and educational 

psychology and themes such as the structuring of class 

room lectures, supervision of practical classes and project 

work, the constitution of tutorial classes, the organisation 

library-study schemes, community extension projects,
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study “-tours etc, ,for the students and the conduct of 

remedial study progr';m;nes for the educationally and 

soci.-:lly under-privileged students. It may also include 

sug^^Gstions on the integration of radio and television 

lessons broadcast by the U .G .C ,, Open Universities and 

Correspondence Course Institutes, with class-room teaching 

and on the methods whereby class-room teaching can be 

made more interactive between the teacher the student.

The non-acadernic part of the programne would 

have to encompass a wide-range of subjects, administrative, 

legal, and financial. The administrative aspects may 

include discharge of disciplinary and student welfare 

functions, orgcais3tion of extra-curricular and extra­

mural activities, supervision of non-teaching staff, 

running and maintenance of laboratories, libraries and 

other facilities, drav'/ing up of work schedules, and 

cognate administrative matters (including admission) • The 

legal aspects may include familiarisation with Acts, 

Statutes, Ordinances, Regulations and i^iules, legal 

dimensions of administrative routines and statutory 

rights and duties. The financial aspects may include 

elements of book-keeping and accountancy, indenting, 

ordering and invoicing procedures, principles of budgeting 

and financial appropriation and disbursement and financial 

liabilities.

The 4-day workshop proposed to be sponsored by 

the Directorate of Higher Education,Uttar Pradesh,is 

thus a useful and relevant initiative in respect of the 

problems and imperatives outlined above. It is in fact 

symbolic of the realization of the necessity to bring 

about long overdue changcs in the whole approach to the 

question of college teaching in the higher education

<7 ^
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sector. It may however, be suggested that the objectives 

of the workshop may,if possible, be widened to cover some 

of the issues raised earlier in this paper, particularly 

the proposal for regular orientation courses for college 

teachers, and the general question of the teacher in 

relation to Society,

The themes for discussion at the workshop may be 

derived from the submissions made in the foregoing 

paragraphs. However, for convenience, some of them are 

recapitulated as follov\/s;

1, Changing role of teachers in higher education 

and the need to equip teachers for fulfilling 

the requisite functions.

2 . The question of conducting special orientation 

programmes, and the administration of such 

pro gramraes.

3. Academic aspects of Orientation programmes.

a) Latest techniques, and methodologies of teaching 

and education.

b) Educational psychology.

c) Formating of lectures, tutorials, and supervision 

of practical and other co~curricular activities.

d) Remedial study programmes for the under-privileged 

students.

e) Integration of audio-visual facilities and audio­

visual broadcasts programmes with class-room 

teaching.

f )  Interactive teaching.

4, Extra-curricular aspects of the Orientation, 

Programme s

(a ) Administrative Aspects

( i )  Discipline
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(ll) Student Vvelfare,

(iii) Extra-curricular and extra-mural activities

( i v )  Supervision of non-teaching staff,

(v) /administration of Academic facilities.

(vi) Framing of work schedules

(vii) Other adiiiinistrative matters (including admission)

(b) Legal aspects

(i) The statutory frame-work

(ii) Legal dimensions of administrative routines

(iii) Statutory rights and duties.

(c) Financial Aspects

(i) Elements of book-keeping and accountancy

(il) Indenting,ordering and invoicing procedures

(iii) Budgeting and financial appropriation and 

disbursement,

(iv) Financial Liabilities,

^ • The teacher and Society

The above list is neither exhaustive,nor 

suggested as binding. It merely reflects the author*s 

views as derived from his own experience in various 

capacities at the University of Allahabad, including as 

teacher, Head of Department,Chairman of Admission 

O')mmittee, Proctor,Dean of students Vvelfare President 

Allahabad University Teachers Association and Dean of 

College Development Council,

(9)
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EXTRACT FROM

* SELECTED ISSUES AND TENTATIVE CONCLUSIONS IN RESPECT OF

NEW EDUCATION POLICY‘

(Conference of Education Ministers of all States and Union 
Territories) New Delhi, 23-24 Jan ,1986

1 . ACCESS TO HIGHER EDUCATION

The principles of 

social justice and equality 

of opportunities demand 

that facilities for higher 

education are available 

to all those who are 

desirous of pursuing highfer 

education. Nevertheless 

it will not be possible to 

create facilities for 

higher education in thetxi? 

f t e m r ^ ^ i b a b l j . ^ | i - ^  

ing new institutions. . Thf ,,

resources available are not
> '.e C l cauc 

ev^-; a<4equate;jtc>/ st^rer^gtheii

and consolidate the existing

in s t4

of excellence.

6 * 1 „ 1 a On a very conser­

vative estimate, the 

enrolment in higher 

education by the year 

2000 is likely to double 

itself. Resource coiis- 

traints would militate 

against creation of full*r 

time facilities to absorb 

this expansion. However, 

order to meet the

xanci following

strategies may be consi^r
rs j :̂ Li  ̂ t jnic

eredi {

(a) Massive programme of 

Open University/Distiffiee 

learning to be organised 

efficiently to absorb a 

sulp$tantial prope^tion
V -5 tl " £ ll! ' i.riO
of tb‘e a<|ditional enrol­

ment.
I •, '>'r

{pi The fulX-time insti­

tutions should not ordi-
-'i: . 'ic '̂ nc-

narily be e$tabli$he<^

-2
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( 2 )

except in' areas of study 

not covered so far or to 

serve the needs of back 

ward or rural areas,

(c) During the next 5 

years or so the emphasis 

should be on consolidation 

diversification and expan­

sion of facilities in the 

existing institutions,

(d) Admission to courses 

in the formal system 

should be selective for

the promotion of excellence,

(e) The fee structure may 

be reviewed in order that 

the element of subsidy 

varies from course to 

course depending upon 

the unit cost involved 

and the employment oppor­

tunities provided by the 

courses.

( f ) Liberal scholarship 

schemes should be insti- 

tut#0 to provide opporturni- 

^ies - to persons from 

economically weaker sections 

to pursue higher education.



5'TÔ Fg- qrr̂ tft",
J T E ;jT r %  W E R  W T ^   ̂

f.TT'ifl' rrsRfhr T^rrn^MfrfT 
nErfgerrFfcr, r r ^

■tePT m  rPfT jfiJlir S . qB' ^stlf ^  ^  f  i

q¥  IT  |- n q rq tn ' f ,  frSR? ITI qir 5 T  3n“qT!t itrTT I  I g g  n # ?  

t  ^  f,t?'Tf5T<r f  ^  aRJJ?' Tftr^f #  fRTTnR" o ̂  ^ E F n  ■?E!?n‘

3CT=T t  1 ’feR) £5? tsfcr t  ^  3TOf 5 r w  #  JITOT J? Htf^ c\ a\

? r ^  Harr ^ c i r  5T  gsR  t  !3it ftrpiw frif

iF 5 T lM h  jm -te r tivfTrr t  i ItfiSRi ?i) w  g ij cft-sR c? gra- Ji 3^  

'TYrT &  fit g m i ' 5 IT  5|rl 2|f 3W ?TlftrfEf #  i^Tlf 5TrT I t q T  ^ H T  t i

5T? Mtir jq ' sAsnrarf ?it fm fftrr 1 ^  ??rrr 1 r n ? c r ,  amrcr. s r f ^ q ^  

at^  OT^ #  rgfrr t  1 gg' wig ht!t 1 1̂  am? I I 15R) ngerq' ar-̂  ̂

jsrrif ii>t jfT  r■ŵ n ^  '̂TTERT ?r ^  t t  ^ ft t  #  jfi^r arrM te’ t i  

rTTntff %  jltr j t r t  "Pwrfr Tg" w  i% r t  "RirTrr arrJiT!! fq"^ SO V9

if stT T  Err1t¥ 1 fiifî s', aT ^ ' !̂>r 5t"IT ĵ kt g t, eig' fwr^ 5 t  

& rRT̂ r gT% jcirsrftfr #  gft?r <5r q? ■fcrgr'FgT  ̂ frr jffrcT 

st%  fTTT t  I I F  ^ -fiTcr fsT m rr  sTrrrCTfTfEr f,riE;(cjf t t  #)■ ^  t i  

g f irFTT aTorq' fsrr uiT a w r  t  -ftf fna^ t t  3fr t  1 gn

fuitur arr^ a rte T T  ^ jf r r  ^nja gt^ ^  1 g u rrr cn”Prfg 3 T rt  

^  gtcTT w  I ^t^TPf 'do rfgr fTot’ ^ jrTE:tw ?r • ftw f ^ 1%fr 

^ -fiw  JiiTT? 51)̂  fTRfetg- m  Jsg H w r |  •fti h ji an% arfESsrrr % 

^TfT TT -ftlfHT ^ rr f  CT'P irg  ^  WTfT 3TJ% T f TfRT ^  FEW  s t
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uiTfT S 1

m  ¥ r % r a T  w  j f i w  ^  ?!t J? Htrr'fhff ^  a fm !-

fcTrism ' ^  ^  ^  F T  T fro rffrn  g t ' f̂ fr eit qs" af-pfl" a f i f g ^  ^st 

arft^ frr?te Jiir f#TT 1 ift OTiftri rn- Jf -ffeitiT j f ^ ,  irr^ ■ftw fMtf 

IJgrf^OTeT!! sq-qTyr §(?l JcR'ulf TT f fr  ^  s ! '^  fJTll̂ r fwft'

y fe - r p fr  cirfts^ fi^'icsf %  Frry ag^cft" f !t i¥  riiir a r t e i Y h m  flttn- fM  g f i
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Wcfctr TTFH fte ^  c’TiWr^ ^  Tf ‘ftm T fijitrrVO

^  fRirfT t  ■pTTi tJToT iST fqf^T yTSSnTcTltf ^  "pTlrqiT 5TT ritSfft' 

f  I 5rf 5T!5?tm r 5 T  g t n T  C T 'P lf^- ltU ' 1

grfTfq' wta" ^  sg-m~ : -

fTOT3i' trrPTfcT % u^ ctt csrr h ^ pi, w  atsTi frgrpr i

■’: .IrT ^TTT 3*̂  "pTtiCT'ftXT^ TfJcT ^  t  I ■f:,'t;'IT

cq-crf!rr, frrirrl^ pfrfrfe cq-gftrr Si?f sf̂ jn̂ q- frr#

?r E]F srttf 3g- 3?tr gtfrr t  irfiffT: TreFfr i F ? r 1 W '  i?r

37T̂ ^̂  arpfl" ^  t  1 5fT 3TEiHT T?" ^  tTfgt' cfSt crrrTO CTJlf ^ Wrr §v  

3fT% ?T15 ^  IiT fi^c r  tilt ffciirr f  I fW T H  ^ r q f  gfl" Sist-

f h w  3itT fci?ra<WT ^  sfr nt^FTT t  fcs' g u  r-i^ eT 'ftrfgO 0\

^  ^  FPTffff f¥ f  1 aryj! 3&T fk!S ^  m  ^  ^  hjtr ist-

■ftnâ  ngsTu rt ?T fj arrw^ I  i "te?  ^  gffif stru t  i

ffcT f  ST^- fftR ) frfT, JIBTfgJrTrrtr rfVFTC- 5nT , f W T ^ ' f ^

grfT rWT c>jc|?sir-lTiTI5R5- ^rfT I

g n T :-

■ few  5T  fisftr ffewfr?T T s ^ C T ^  f  I ■pTTOT friT cFT B T ?  

fc53it^ 3itT jerr %  m :  FrP=u t t  gtcrr t  i T fR ft 

s t  flrfr  t  •ffelrrii.Tt-'Tft^ FfR- -fiilSIT cqgfyT  ^  ^Tg' q T ^

5ft- -Pifr giPT Tgrrr I  i

3TR ?r g w  'rt 'FHTtF? cjiglTSlf if fWr^ ^ W  "frfW2"Q\

• jqip ^  j-EET fn^T. ?!) arrrTT o r  i arr^ w  if % r  p r

S T  q^t ^  t  1 g fg q r  3)tT jfTiFn f ^ r r ^  i sr^f ^ -ftŵii- #

rft^ cJTcij %  ■feitii ^  if srftRT crfei T f Y I W f h ' ssr fm nTrC\ VO

q fm " t  I w r  siWrfetRT 3 ^  f  "ftitr fciaTFrtr if tin r̂ ■ftfrr^

^  3 f T ^  t  1 '^gffeqto ^  3 r q ^  t e l T  (^'^■'jfl' iti 1rT¥, f j

fTt®^ %  1rt? T e rr  f  ffhFTT f  I F T f W  H T ^  #  iftlT if cqTteUHVO

n  s m  3fl~ -EtigF^Jr i?r ffm cij g tffr  t  1 m

37



t W f  fT5frr t  TFn^ fi:5frr t, tect Itrit ^'crr 

5TT, 3'rf f#lt & RiSrT # i flTT^ HT^ "feTTsf 2fr =lgf Jjffe

qTfrr i srRrrafT aisigr spt 1?rf|p 3rP-WTg>-i> T a ^  ^  agT’roT =t^

ffwT I ^  3fgferr T t w  w  3iT=r afqFra'ftttW ■'strrr t  h h t V

S T ^  Sfl” SrPffT t  T ? 1 ^  y  Jrtfhfl' sfl" it^TT %  .TTeS' s k  sfl"

T R T  i  \ i??:1T if 5?#r f '^  -fte? c!)f — i* I T R  PrI « T  ?? qg- 1 ^  3fgriT 

gt==ir 3T 'fe ¥  1

cKTt flisitfi 3Ti% GTftrrg 51 'Prgfs' ar-Ffr a'lfrr, rr=T 

" f e w  3ltT T f w g m r  cq-fttiTcf rT ^  ?5T  fracTT t  I tcFTfr 16 gsff Jj 

3 ? ^  ?r 5 T ^ ‘ 5ii' W r  ^  Htj-Rif 5ir srrsr strr f e  & g r  t  

3it fwti q r  rm=gT ^  osrr ^  jTff«irT gttr f  i • t e r  rrm Yhi)r 

rT 'Tjrtr f  t ^  fn9^  3n^ m - 5ft- tRttt rr bt ^  btjt 

3 n̂"ftrrr ^  f  i ^  ^  3T'?'w stm" % m  m

- fwr Jj d ^mprnr t  ^  3̂? 3n% ar^ ?5t swrFi ra r̂ Ji anwir

(RTIT &  I

■fiinâi) c5T fw?r gft erf^r^ ar-Fft' iiqfeT fin" t^qfe I  i wh

HOfBT t5T f=rETi% Rsf?r THrl OTW v flW=fJ if it c f r  & I JTT? W T

if oW qT 3175;^!^  ^ittp  #RfTci>r ^  UlSSTqr 3 n ^  iJT 'ftrg  ?T g3fT

^  g t  srnrr i o t ^ '  ^  smfrr T a %  "f t F m '- im  sjft*

j f f ^  T̂ r 3rrqrn 3̂ ' art̂ ETTT̂  ?>r arsfe w arftâ  

g t w r  !■ I ■Fgnfr ^  srgfrrr srsr  w  srt-rfT# %  ^  strftfT O

nrsFy ?ir m r  ^  ^  fjRTg t  i ^to^kiarrrofl-o %

OT TZJrT TT 5TT % 1^ OTJlt' W  "ftlSRit' ^ 4ttT s t ^  Orfew I

& T 0  r r a r  ^ n r n  5ir nrr 1 1 ^  b t ^  ^  ^  ^ e t  ^  nrw m t s r ^ t *

arts’ rrfVsr, 3t̂ &  3iTcr?r^ w  s T r g ^s if  ^  1 c ( r t e  ^  !?rr 3it5ir

irrE:qJT stcTT t  I "ftiaT w  m  srPTOfT 5T5r-fi-ft3<i) tp trrate

fjtr cifl- jfT ffrnT #  tdf"teT tRcTT t  ^  3"ftfr TOfccT I  ! m  fw ’u

i5T 1^31% 1^  c?t ^  Kqfer % HTKf nrrfr Btcfl" &  i f ;5  <rm  ?r |5

fTTEitr iiit jrfccT  g t  fRiTfr t  I giriffeliiT ejrr m T T ^  g r y  ? r y  f u m w

— tt



[̂?f=Tr HHi* t  ¥fif firzj ts'iR txTT t, '-rrtsr = w  <srr%

Tie’c f s ^ T  ^  t  I iFf-fl' TB37' JST 3nTgTfFT t  13 5  

w  jTfiT^ ^  fciTttfi" ftt;'R) csl" g"rrTr w t ft t  =1#^ t  1 m  m 'l’̂ nJ 

c[r|^ t- w  fiT'i' fh qrrr^i irr^ ?r fq^r ■Psffr sAar ^  jFRfr

g?fh?(ff' 5f T?K)t rTeT'Ifrr’ t?7TT 1 3"n qfTPTI' "fe liitS tfhil W  t  fit

W T  t  n ^ '  &  fit 7 q f  t  argtrsf ^rr ftrcT ^  t  TfitiSt

3f£jciTqYt i?t irrwsT" jjtJi (Tr=rr i irrjf ?ft' 5 ^  arEjfr

3"ffrfT #  3IP(t H5H ^  S:??Tr 3l1"r JF I# 'fesltlrT 5)^  Jt ’TFTNt 

g t^  1

5tT Tt’-irci TTff^ ?J I® ifl” "ftuflcir fclq [tin BtrTT SIE TrR ^

^  TTf% "IT qpf Tffrr t  3isf ^  iJT'H'cliT sfl" EiŜ fTTTfT ^  Frt? q w  1

STffrrTtif %  arsj FmgtvTT qrrcTr p r r  f w  -feft -ftgRr ^pi ijafl- h t ^ ’

?r ^  ^  -feff 5̂  ^  ^  3tt7^ w f t ^  hb?rt0\

■ferr g t , iJT? ?i TJi f r t H f J i t ’ tT qHfrrsrr ^  'friFTT t  1 f w r  

^  ^  r e r g 'f '^  t  &T5C 3ri^ 3f^q'tFT ^  e t r P T  cir^q-ifh f̂r g t ,

■ftiftt ^Ttm if fffiw  ^  riB-qt^ fjft a^nar cutctt t  rftttr-. j?r w r n r

t  I 5T^ 3'fT 3rt;!TTTEiT % jTrFH ^  ;-î  w r  UTfTTr 1

?rrcTr=frr i? cm gi' sft^n  5!i 'W tsJ Ji?r ^  t^Tfrr t ,  g t a r  t ,  s  

fiTToT r r r F w f c T  'rr tcraTT irttt t  n t  friiat!) i^t m  ^  iSTcrr t  1CN

^  W  jfr &?3T t  Hfcft (fh f  " P r w  ^  Hiror Jf i r r ^ ’ ^  TgrsJ HfEFit’ 

cSt Tfit m %  "te l^  str? 3f EMT %  TT5T gtrr f  Ic\ c.

? U S 9 I5 H r S l? _S r ? l~

W r  jf T ? T ^ .  HT3T ^  W qf1%fT FTraFEI TiJ^Tr Wff 3 ^  CT"fiTrg %  9 =  

firy  ^  fjtR ) T T  n r r - P w F w  j f h s O T  ?ft f f e  artY 3■fF!f̂  w r  5 t  e r f t r a  

jfr gtfiT  t  I T)rrfi?yTPra ?!)t j f h s ^ r  T r g f  i t  “f e f t  stcft t  i

3raFT srajT ag^TTFR 3# t  3rast TfhEiiT f w r  HisSirrR- lOTfl’ w r t *

y  5T 5 )t  cst j'gffT tsHI 1



qgrfcurrt^iT if "ftiatf #  srarifHrf 3itT sgsrw  . •

w^rnrrt, qs" iir r  ‘f t ’-rcn'Fr t  i fTFftt frttirf^w r % Eraw if 3it&

^  mfl'wrr %  5f h 3f  ^ r q r  p r  S T ^ f  #  3T g irr ?R fh r

st̂ TTrr t  1 ■fiff̂ lcp crfe f7#r r l’, ^ rq f (fSi' ■pstt'h t  ^  ^  jlri^ S  ? t 

nt HET"fWrFi£T,5TW ^  3g;,TrarHd1 ntiT' ?r ^  st f i w  larrgrqwr

t  f m  3itr5r ^OT’Fr;?, if#!?, cTrfwirr arrj?- ^rrjF  % ffqd 

HT5T 3?tr i^rrfgoTFTtr #  ^  qfftcri nrrfq?rr?rqf J? srsit* ^  aqjfTFFr

f h w  cfTT W15T ^  ^  3g5lTFFr #1^(TI' t  I f j w  STFfr r ^ ; ’̂

ge' =T F i f w  e r ^  ^  irrftm ?f t , 1 ^ ? %  frrtt iRofery frprrt?r s t

STTrff t  I Ityirr ^  'ftlOTr SiTC^" ¥T J W F T  5n" T T ^  s t  =(Tfrr ti 

 ̂ FTW 1715W, 'TItHT W  STOsT SFT'frfFT riyT -ftlSRif Î>̂ (=m ?T ^* V£>

3rr55t W  rT T?ili1T ffqTlrTfr g t T T rfl't I 5?W JprTT Jfr fTr̂ T t  3(1?^

w  ?r qYt^ir fPccFH st% ?r 37sr1^?rq- if jr- srr arasT spwrfrr fHfrr t
VO

fW T  f m  -ftiyw c-fr strTT t  I ^trfl'Tf I eF J  W  fffT ^TTrT f  I

ggq- ?:t  ii>t 3TfiTfVw 3isrf ^  j?r j^ a p r ^^rnfr I  i in

3i3n" ^  lii^rftTT w r^rf gft" 3ft?" 3"=^ ir r^ ' ^  stgpcifiT ii 

®3fr ^  5iT FR!ffi~ t  I arcpfr gWrrr rWT gr^i^ "fifCTr #

aitRT f j  =T p  FfflCT ■f?1?i%ffIT cRTTtlf ^ ?fqtcFT 3 ltr HuVĉ H S pIJI'HI 

^rr1¥^ 1 "ftiSî rfcTT w T T f gfh g e f ^  ?r 3[gf w  3)tF "fingisf ^

girWT Jfoa stffl" S' l H T ^ ■ f̂h jrgpFlrTT if m d  Jft" gtffl" I't 

f  qg- arPTEiTif JTtiicif^Er s tr r  9x1%? 1% m  S arTfW fefr

40

mTrmi ^  w g T  -Pwrrf i 

•ftW¥ 3)tr  FUTPif goT:-

Hqicr ife R ) g ?  t  H  ^  ■f^atr ^  fwPfrr &  

jicT  3fr FWffcT t  -p#r m  TgTriT t ,  ^  fTOflT ITPT 5^^

^  ^  qYtOTiw TF ST^ 3>T 3ftr 3^  sfr 1 1 i#r m  fW R  it  

Hfcpfrr I  I 3fs:qTq  ̂ wrr=r #  3CT^ ĴTfrr tft t  i anra sKtircr?? •̂ *

5Tftfr (5T  fT fr  p r  S' i s t ft  w  ^  g s q  W T ^ f  t



q>t" jftFcsT I •PiiJT flirm r f W r  3n^W;,.-

?r 13T # ' r ft f 3i?;qTq  ̂ ^  crftiwr w  3 w / j  '

'ch^ w  fOTR 8% T  /hfR tn:% gr% srftRrrr^ ■ctrf̂  ̂ jsnr ^

W TT  zrrem" 1 3Frifr: Ht;R f frarsr if trftsr yfrMrrr %  m  tt ^  

j f r r t ^  a t fiw r t  I ^  31'Pfl'̂ v f̂ sTT ^  a w r 1% arr^ fw ra  

^  IH  ^Ipw  ^  J f w fti iigfcf® t f h w  a tr  f fe  t  rit -fttir

W h  9|?Tm" 5 S f % fw fr t  I ^  sft" ns" ?TfiT t

1^ q B jitm r  affr Erfw ^  gf̂  w iw  rs  a w  1 1  

•Qigyar a fr  H i ^  am-,-

■aigftrr m  w w ~ m =q"'t'"'^TTt"TETlW (!Trtt"^^ -arawr ■0% • • ' ■

s f , qrfe ^  1W r  ■eggrsjr ^  w  3g?J »• --■.

O T  f  I m  -ESTg^dr -ftft' i¥ ^  rtrfrgm r ^  sAetr ^^ctt I  i
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(a ) extract from

ISSUES IN NEP (HIGHER EDUCATION)

TEACHING-LEARNING PROCESSES 

METHODOLOGY

What can be done(and how) for:

1. LEARNING

(i) creation high motivation of learners|

(ii) shifting emphasis from teaching to learnings

(iii)introducing methods to encourage creative learning, 

learning to do,learning to think,and learning to 

learn I

(iv) providing for flexible grouping of students in 

terms of time disposition in the context of modular 

courses and self-learning?

TEACHING

Is there need for taking measures for:

(i) a redefination of the role of teachers?

(ii) preparation of teachers for adjustment with the 

new curricula and learning processes;

(iii)institutional arrangements for preparation/ 

orientation of university/college teachers;

(iv) flexibility in recruitment qualifications in the 

context of the new design of the curriculaj

(v) morale and motivation|

(vi) application of educational technologyj

(vii)work ethic and Code of Conduct and working conditions|

(viii)critaria for promotion and career advancement?

(ix) Criteria for emoluments,service^onelitioas etc*
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EXTRACT FROM

SEMINAR-CUiVi^VORKSHOP ON PLANNING aND MANAGMNT OF POLICY 

THRUST AREAS IN HIGHER EDUCATION(11~14 JUNE.1986)

TRAINING OF TEACHERS

1/Vhen all is said and done everything will remain 

unchanged if the teaching class who has to play the 

pivotal role in the implementation are left untouched 

and ill-equipped.

(a) Every university should have centres for training 

the teaching class.

(b) The pre-service and inservice courses of short- 

duratiofl have to be started.

(c) Teachers organisations are to be consulted with 

at all levels.

(d) Teachers grievance cell should be formed.

(e) Their difficulties at the implementation part 

should be properly listened to.

(f) The performance of students must be assessed on 

over-all basis apportioning stifficient scope for 

the development of personality aspects.

(g) All India,state wise and region wise assessment of 

institutions and individuals in each separate 

discipline may be taken up without losing the 

envisaged flexibility in courses and applied part 

of the course content.

(h) Teachers should be awarded increment on the basis 

of the works produced in the light of the policy,

(i )  Evaluation of teachers and principals on quantified 

basis leading to correct estimatG of performance 

must be implemented.
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(r 'iEXCERPTS from draft report of 'SBrtlNAR ON iMPLaviENTATION 
strategies  of national policy  on Edu cation '(NEW delhi

96-99 JUNE.1Q86) NIEPa

TEACHERS: Teachers perform various tasks, namely, teaching, 

research,extension,consultancy,and provide administrative 

and managerial support to the institution. Comprehensive 

indicators of teachers performance and his contributions 

to corporate life of the institution as well as to the 

society need to be introduced. Such evaluation should 

be based on strong qualitative and quantitative data­

base and should be considered while assessing a teacher 

for selection to the higher position. Keeping in view 

the nature and type and objectives of institutions a 

comprehensive record-based format of performance of the 

teachers may be developed by the institutions. The 

mechanisms of evaluation of performance may include self- 

evaluation by the teachers,peers evaluation,students * 

opinion and the community's opinion, if extension 

services are rendered to the community. Self-evaluation 

of teachers is already being done in some institutions. 

While initiating such practices of evaluation a great 

caution should be taken to avoid subjective reflections 

and victimisation. Therefore, the source of information 

and data should be verified and built-in mechanisms of 

corrections of such biases should be introduced, A 

complete profile of contribution of teacher should be 

considered while evaluating a teacher and bias reflected 

by subjective information must be avoided. A teacher 

could also be asked to give his/her future plan of 

contribution to profession and corporate life of insti­

tution and to society. He/she may be evaluated on the 

basis of his/her own plan.

4.6 The teacher is the key input in achieving

excellence in higher education, the introduction of
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evaluation of performance of teachers is an important 

concept, it is equally important to ensure selection of 

talented teachers, mobility of teachers from one institution 

to another and his professional and career development.

The present procedures of selection of teachers in certain 

cases has worked well,yet in certain other cases it has 

not worked so well. It is , therefore, important to look 

into the method and procedures of selection of teachers, 

y»/hereas various procedures of selection of teachers, 

prevailing in different parts of the country need to be 

examined, it is suggested that method of selection should 

ensure recruitment of best teachers in the profession.

It has been observed that students from the same institu­

tion get selected as teacher in the department

and same teachers in the department get selected to 

higher posts, thereby causing an inbreeding in the system.

In some of the universities 90% of the teachers are from 

the same department and at times from' the same district.

This seriously questions the universal characteristic of 

the university system and it does not permit dynamism in 

the departments of the universities and colleges, Vtiereas 

it will be unfair to prevent a talented person to get 

appointed in the same department, yet it is also necessary 

that talents from outside the university are attracted. 

Therefore, recruitment and selection should ensure 

appointment of teachers from different universities in the 

region and from outside the region, Practice of inbreeding 

should be discouraged.
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4.7  Coupled with problem of inbreeding is the problem 

of lack of mobility of teachers from one university to 

another and from one region to another. This mobility is 

often discouraged owing to the fact that the benefits of 

service rendered by the teacher in one university are not 

carried out to another university due to the present rules 

and service conditions. Similarly, lack of provision for 

the education of the children and housing facilities 

discourage teachers to move from one university to another. 

In order to promote mobility, the benefit of pension, 

gratuity,retirement and continuity of service along with 

other necessary facilities may be provided to the teachers. 

So as to help promote the national integration, inter-state 

mobility should be encouraged by recruiting certain propor­

tion of teachers in a department from outside the State,

4 .8  It was suggested that at least in higher education 

mobility of teachers should be ensured. If higher education 

can not promote mobility of teachers and it follows the 

'mulki* concept then it will not be universal in characteri­

stics and the basic concept of the university would be 

questioned.

4 .9  The scheme of evaluation of teachers on record- 

and-data-base has already been suggestede While recruiting 

a teacher to the higher post his total profile of contribu­

tion and merit may be considered. There could be two 

channels- one with running scale, where the teacher is 

assessed on the basis of his performance and allowed to 

move in the scale5 the other channel of promotion,where 

the teachers are recruited to higher posts,®ay,Baders

and Professors through selection on all-India basis.
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4.10 In order to implement ideas^ the innovations and 

inventions in science and technology, the university and 

research faculty should be given challenge and opportunities 

by the Government,developmental agencies and industries. 

Teachers should have opportunities and avenues to carry out 

the task which could be done with the help of their knowle­

dge and skills.

4.11 Studentss So far practice has been only evaluating 

the students at the end of semester or in the annual exami­

nation,which declares a student pass or failure. An alter­

native to this,continuous evaluation of students with feed 

back and corrections as well as programmes of deficiency 

removal, should be introduced. Besides students' academic 

performance, a comprehensive evaluation of student considering 

his contribution in corporate life of an institution,the 

extent of participation in co-curricular,extension activi­

ties and development of his/her total personality may also

be developed and introduced. While doing so great care 

should be taken so that his innovative and creative abilities 

his personal values and beliefs are not adversely affected.

As the nation spends a great deal of resources on 

the students, they should be accountable to nation in terms 

of their role and contribution to societal development.
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(c) EXCERPTS FROM 'REPORT OF THE TaSK-FORCE ON HIGHER 

EDUCATION* NEW EDUCATION POLICY.

TEACHERS

Para 5,31 of the Policy envisages programmes for 

preparation of teachers at the beginning of their service 

as well as their continuing education thereafteri^systematic 

assessment of teachers* performance as well as filling of 

posts entirely on merits

1 . Teachers are the key input in achieving excellence 

in higher education. But unfortunately in our 

system teachers have not been accorded proper 

economic and social status, opportunities for 

professional and career development,initiative

for innovation and creative work,proper orientation 

in concept, techniques and value system so as to 

fulfil their role arid responsibilities. Their 

recruitment processes, mechanism for redressal of 

grievances, living and working conditions and in 

particular their role in decision-^making process 

leave much to be desired,

2. It is not well-established that excepting for few 

exceptions most of the bright scholars choose 

teaching as a profession when they fail to secure 

a job in civil services cadre, banks,business 

houses etc. This is a clear indicator that if 

best talents are to be retained in the teaching 

profession their service conditions and emoluments 

and other facilities should be comparable to 

those of the civil services. Sa^ultaneously,we 

must ensure that only the best and most suitable 

candidates are inducted into teaching in higher 

education institutions, that, they have adequate 

opportunities for training and renewing themselves, 

and they are assessed on norms suited to their 

function and their role.
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ACTION PROGRAivilViE

1 , Specifically designed orientation programmes will 

be organised for all new entrants at the level of 

Lecturers before or soon after they start teaching, 

UGC has already set up a task force for preparing 

details. The embhasis of this programme will be 

on the development of teaching methodologies, 

pedagogy, education psychology, communication skills, 

evaluation methods etc. The programme will be 

implemented towards the end of Academic year 1986-87,

2 . Refresher courses of longer duration will be organ­

ised for serving teachers to ensure that every 

teacher is exposed to at least one such course at 

intervals of every five years. , -

3# Orientation programmes will be organised by using

the internal resources of universities and by 

bringing a number of colleges together* The 

resource persons will be senior faculty members, 

visiting lecturers, national lecturers etc.

4. the Indira Gandhi National Open Lhiversity may be

asked to organise a variety of courses in as many 

disciplines as possible to encourage self-learning 

process among teachers.

5. Participation of teachers in seminars,Symposia

and conferences will be encouraged and facilitated.

6 . Lecturers to be recruited in future will be

addition to fulfilling the minimum qualifications, 

also be required to qualify in a National Test

to be conducted for the purpose by the U ,G .C .

Tlie operational rilodalities fo^̂  will be

worked out by the end of 1986.

7 . A system of assessment of teachers will be

develdped." This, may include self-appraisal,
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assessment by peer groups, or to the extent 

possible, by students also. Career advancement of 

teachers will also depend on their participation 

and performance in the in servicc training 

programmes*

8 . The recommendations of the Pay Revision Committee 

report which has already been submitted, will be 

examined and implemented,

9. New A/bdels of management involving autonomous 

departments within the universities, autonomous 

colleges etc, will be developed to secure a 

greater involvement of teachers in academic 

administration^
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PHRSONALITY

Dr, Labh Singh,_ 
Principal,Govt, P,G, 
College jRudrapur 
{N.-;inital)

Let Noble Thoughts come to us from every side.

Elucidately,education aims at all round 

drawing of the best in the child and man-body, mind and 

spirit. It is certainly, the harmonious and all round 

development of the personality of the child. According 

to Rig Veda,"Education is the source of illumination” in 

fact, Education is a controlling grace to the young, 

consolation to the old, wealth to the poor and ornament 

to the rich, Man can not pro'pose a higher or holier 

object for his study than education and all that pertains 

to it. All education proceeds by the participation of the 

individual in the social consciousness of the All

education takes places in and through the society. Thus, 

the three vertices of the triangle of education are(1)the 

pupils who receives education(2) the teacher who imparts 

i t (3 ) and the social milieu or social environment in 

which all education is imparted. Education, thus,conceived, 

becomes a tri-polar process which involves the inter play 

of the educator, the educand and the social forces. The 

educator tries to modify the personality of the child in 

the light of the needs of society to which the child 

belongs. In a democratic society, these activities must 

arise and develop out of the real needs of the community 

In an educative situation, the pupils also react upon the 

educetor, resulting the modification of his behaviour.

In this way, teaching and learning become simultaneous 

processes which aim at the harmoi^iious development of tbe 

children so that they may be able %o take their rightful 

place in the Society.
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Personality of the teacher affects the 

personality of the children very much as the students 

try to imitate the personality traits of the teachers.

Now, let us try. to understand the term personality and 

its constituents so that v̂ie may be able to help the 

children to develop desirable traits of personality. 

Generally, personality is general attractiveness and 

effectiveness of an individual, mqthematically,p=f(B,E) 

Where B denotes behaviour, E denotes environment and P 

denotes personality. In words, Personality of an 

individual is the function of behaviour in the environment. 

The various major factors forming personality are 2- 

Appe arance ,iVio ti 1 ity , In te 11 egence , .Sociability, Emotionaiity 

and Self-expression.

plays a vital role in shapening the person­

ality of an individual. It generally comprizes health, 

dress, get-up, smartness and other physical traits & 

habits etc.

Kbtilitv- It is a life force which enables an individual 

to do whatever he does in his life . A good personality 

usually carries motility with it and it is necessary for 

a dynamic personality. Which should be dynamic and 

pushing.

Intelligence- Intelligence and personality are concommitant 

It goes without saying that poor personalities usually 

have low intelligence where as good personalities have 

high intelligence. It is a vital factor of personality. 

Sociability- Personality and sociability go together. A 

fine personality is quite social and actively participates 

in social activities of the society. According to this 

point, more the sociability, better the personality.

— ••3
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Emotionality- A good personality possesses norme.l 

emotional lifei It  is neither over emotional nor under 

emotional, A good personality has proper emotioncil 

development and integration to cope with the various 

situations of l ife . Emotional richness and responsiveness 

is an essential condition for g good personality.

Self~Expression- A good personality is usually expressive 

and alquent. An individual's  inability for self-expression 

improvishes his personality and he fails to impress upon 

others. Personality of an individual depends upon the 

harmonious development of all these factors, A single factor 

does not consitute full personality. Indeed, personality is 

the aggregation cmd effectiveness of all the factors talcen 

together. All the teachers are expected to incorporate all 

the m^ajor constituents of personality in their own persona­

lities  as much as possible. First of all they should have 

impressive appearance by having sound healthy neat & tidy 

dress and general cleanliness. Secondly^ they should have 

sufficient energy and intelligence to perform their various 

duties in and outside the class room. They must utilize  

their full intellectual powers for the betterment of 

children in their charge. Thirdly^ they should be adequately 

social with calm and normal emotions. Above^ all, they 

must possess good self-expression so as to impress the 

students. This will certainly make the personality of the 

teacher examplar and the students being quite suggestible 

would, to a great extent, incorporate and inculcate the 

various plus factors of personality which they v/ould 

perceive in their teachers.



54

In addition to the bnlanced harmonious and 

pleasing personality, the teachcrs arc also expocted to 

possess and Gxamplar character v/hich should serve as an 

Gxa pic for the tought. For elucidation,character is 

the organization of instincts, emotions, scntiraents, 

habits, morale, will or determination. Its formation is 

affectcd by (a) intellectual factors (b) Social factors

(c) Religious factors (d) Instincts (e) Habits (f) Sentiments 

(g) ivorale and (h) will power, A man of character mostly 

sublimatoa his instincts and *ld’ urges, possesses high 

morale, moral values, will power and his behaviour is 

persistently in conformity with social and moral standards 

and norms. Needless to state that-the teachers should 

develop their character up to the level of national 

conscientiousness and should guide the students to develop 

same to the brim.

Besides this, the teachers must jx)ssess good 

academic qualifications and sound knowledge of their 

subjects. They should always be academically alive and 

in touch with their respective subjects and disciplines 

of teaching. Undoubtedly, to be a good teacher, he must 

be a good learner. A teacher is expected to utilize his 

spare time in the college or University library to consult 

books and journals related to his subject to advance his 

knowledge in the field. In this regard, it is commendable 

if he develops his personal library at his home and 

subscribes to some important research journals in his 

subject. It is a 'must* for a teacher who should always 

grow in knowledge. Consistently and pontinuously.

Above all, he should have a crusade for learning and 

teaching. This on the part of the teacher certainly will

----- 5
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motivate and inspire the students for higher learning 

so far as various disciplines are concerned,

i-dong with this,the teachers are expected to 

have a positive attitude towards their subject. There 

are few teachers who unfortunately criticize the subject 

they teach and which earns them livlihood. It is disgrace­

ful and derogratory for all teachers in general and for 

the teachers of higher education in particular. The 

teacher must be proud of their holy profession and they 

should have congenial attitude and keen liking for the 

subject they teach and profess. It is accepted that in 

the past, the relationship between teacher and taught was 

congenial and healthy. The old relationship meant deep 

respect on the part of the pupil for his teacher and 

acceptance of all knowledge imported to them. In turn 

the teacher had genuine interest in his work and gave 

individual attention to those studying under his guidance. 

The present deteriorating relationship between the two 

has adversely affected the teacher taught equation and 

consequently, teaching on the part of the teacher and 

learning on the part of the pupils. In this regard both 

the teacher and the pupils are losers. The teachers have 

lost their respect to a considerable extent and the 

students are unable to take full advantage from the 

knowledge of teachers, Pnis is very unfortunate especially 

at the college or University level. Xn this connection, 

the teacher will have to adjust himself to the changing 

trends and he should understand the psychology of the 

growing children. Besides, the Education authorities 

should provide better facilities for the teacher and the 

taught. Only, then we can hope for a healthy environinent 

in the institutions of higher education.

— 6
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In modern India, the students of hightir 

education do need educational, Vocational and personal 

guidance. It is quite evident that education is process 

of growth from infancy to old age and any system worth 

its name should be characteristically in accordance v̂ /ith 

the manifold needs and varied interests and abilities of 

the children.

The modern system of education is without any 

relevance to the'child who is of paramount importance in 

the system. Consequently, our education system usually 

leads the child to purposeless drifts of life . It is the 

function of education to find out the individual potentia- 

lities and direct them towards suitable courses of study 

and vocations so that the child may be able to develop 

wholesome personality and make maximum possible contribu­

tions to society as a worthy citizcn. y'vs a matter of fact 

after passing secondary schools or Intermediate colleges, 

the young students are required to make a choice for the 

courses of study and for their careers. It is unfortunate 

that they do not know 'what occupations are suitable to 

them and where these suitable occupations are available, 

hov/ to prepare themselves for these vocations and so on.

In addition to this, some pupils are gifted where as 

some are backward and inferior. At the same time, some 

students are v;ell adjusted where as some are maladjusted. 

It is the duty of the teacher to understand all the 

children and put them in different categories say gifted, 

backward, adjusted and maladjusted children and should 

try his best to restore their adjustment, A teacher will 

play his role effectively if he possess the following;-
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1 . He should not be- rigid in his method of 

approach* He should approach the problem 

from various angles and should be willing to 

change the method if he finds it appropriate 

to do so,

2 . He should listen patiently to what the student 

has to say, patient hearing will ereate 

confidence in the pupils*

3. He should show equanimity when mistakes are

made by the pupils# He should not show surprise 

at any behaviour,

4. He should give due credit and accommodation

for the work done by the pupils. This will 

encourage the pupils to talk about their 

problems.

5. Whenever any criticism is to be offered by

the teacher regarding the student or his

problem, it should be done in private not in 

public. Further more, it should be constructive 

and done in a very friendly and un-emotional 

elimate.

Further more, the teachers should also try 

their best to solve the social problems of the comi'nunity 

and thpse of the nation as far as possible. As we know, 

India is a democratic country and the success of 

democracy, depends upon mass education, our Government 

has established various Directorates of Audit Education,

In this connection the teachers of Higher Education 

should come in the forefront to combat the situation.

There are approximatelyi^OO college teachers in our 

state. If every teacher imparts /dult Education to 05

-- 8
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persons every year* As a result, vve would be able to 

import literacy to about 6 ^ 0 0 0  persons in a year, / J 1 
colleges must help in this social cause. It will be 

worthwhile and praise worthy social service and v\/ould 

solve the problem of the mass education to some extenc. 

Various experimental studies on Teacher 

Education indicate the following qualities of successful 

college teachers in order of ranks:-

Well Qualified and learned, 

academically sound.

Physically fit  and well dressed,

Scholai^tic and knowledgabl^s^

Fluent and expressive*

Reasonable and Convincing,

Hesearch oriented, 

merge tic and Assertive,

Cordial and friendly.

Cooperative and helpful.

Dutiful and regular.

Pleasing and humourous.

Guide and Guardian,

The teachers of Higher education must help the

country to bring about And maintain national understanding,

democratic citizenship^ national integration, national

unity, communal harmony, international understanding and

to eradicate the destructive forces of peace and unity,

M^ove all, they should perform their duty and serve the

country whole heartedly and evaluate their efficiency and

efficacy periodically*

The teachers of higher education Eftjst have a

strong belief in the following lines

*Let all be physically, intellectually and 
spiritually developed.
Let all be happy.
Let all be free from diseases and
Let all have welfare without any trouble•*
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cq-gfn"Pw r f m ^  at< arns-cTH gaT ^  ^  •fttrrr 'fJifErr urr%

Fprr !■ I civi ?iui if jTE:qT-rti) iifl' ■prg'ftfr csrcien ftRT jffefor

3rPTm'!Jcir' sTsft" Trf !■ i ^gri woFOijf!' srr ?ity Itjfi" ^  OT!#

t  1 ■fetf îTT ccrftfr cift' - ;-jV frftTqi 3-qnsiirrr ^  sf^;w  rff" g t  ? r ^  f

q ?  t  -fti- EJF E i T ^  w  sraJT “fliw  »fr s t m ' i

?wnra ?W T -ftfiTfyqf ^  s f T ^ '  T f  53TT 3Tfhrr I i t T T  | 5  ffT J W T  

q r t k e  ■ft' f? n  crrft^ ^  5 7 T ^  ^  fq q T ’W q f  ^  tllsrT M l ' t .  OS' ffT 

3fTj %  1ti!git?f V "iR tt^ s iT ^ ’’ ?r TlVftifr g t  1 “fiiyT ipr M  W

tlft' ?Tcff #  ^rfT M r  ^  =1^ ' t  I ■filfe'ltS' 5)t f?#r 3Tft¥ fa  T O T

B tn T  t  I oT?r 3Tcr̂  fcTM Ti^qf tjf̂  3 r T T !f |^ ‘ 3T fiw w r3ff, rnferait*

fW T  ■ferrfrrat' #  s^pfi'siflrT w f f t t  itfrr t  i

3 1 %  5itaf %  5FT T r q ^  1 1 %

^ 'to ' BtrgCTTfw sjTirrrsif w  irrH  ^  s r r g r q w  t  m

graf S  -ftMTlufcT ^  f , Jf^RT pjw if ■ffIT ■3)1' qtrqfiT

jrtsfT iy?Sr srrg^rwr &  i



ij. #  1W r  ^  ’jt* V ^  w  -̂n r w Tt a t ^

3PJfrT TFfcî  w ifr  TTS^ fiTgr EIT1%V 'ft? fcKT

JcI^ST 3ltT W  TST t  I 3t A‘ ^̂ TcT ^  qtnim " O rfe¥  

ft  El? ^  3'cl^q’ clft ffeRff Jf^Rf fcWT'cfi'' iSt 3r4^]' Th'TcTrjlf

g?r tj4 <FT ?r TT^f^ qi^ ¥t" ^ ’-iT iTiH 1

82 8ltei'_^_H _f5iTL^3f- 5Ls39r9_9_3I3!H rLlt5t_3llY _l53i^

5 ? _^n ;_fn T _|_

awffr TH -fett^' ffeifrircff fft- jftrv, arriyfyTsff ?wr 

arrgrq^sif ^rr^inYi’ rtfTT 'TT'fe'̂ , f>3F% ' m  'T t̂frr t  i j ^ '

jq ' WTTTt' W  iT^  gt^ r q f iw  5lt THcSff- 3 ff^ 4f^ 'ff{ Attitudes) 

Fftpfh(Interests) 'EcrftnTq(Personality'3t'ft(ii)' qt^qrrrtIntellactunl 

ability) c W  ifT'fl'ftl) ffe(Physicair.*o>..t:,JiT fT^ppr rarf f  I JfTqit'

m  OTir rf̂ rr -pir ^  -cfrrf ffhstr f, '9=qT rfw ffstt f  rrar fftT3%

^  ^  ffl' jrftrrqf OT gg- w  FTwr t, frrp? jfhJTr jtsfrr ?r

g-t fl?ii _ crtif CT ?r gt f# I 0\

83 81|R-Î  g>t -ferr^DiagnosisqiT^f tji|~ wrT 3rrHt~ qT~fe?

3PTff[ wf! EiTn €\- ’Thrqffr uiT^y ft  m  ftaffVfr 

ciR" ft  ■ftrfi-r̂  J[ ;jT?icii -fq-qrdf isr fciw?T ftfi ttit tt t  i 

JFft* Jf?Ti5’ ftSTTsff iift“ Th"qf(T3{f, J T T ^  (academic

achievement) irfqT'fe' ^  THT ^  "pTCT^ wh qt^qm" grfe^l

sus1|^ ^ _#_n5^ _3rf^ _yjT55Trfiir_ft;f^ ^ '_^ _|T5^

$lli_SBI!ff_5- 5dl¥_L3f55_2fi- 2I5- H§- i- 91I5Hr„E"-

awAr -fiiî-Ri #  5oT EiTfr sm w nl" g t ^  Jir1%¥ ft0\

ftWrWqt* ^  TTPTfstl (achievementEq-ftfTr^ (Personality 

(attituae)Fft' (Interest) nyT fiVrTTJIcS' ftcSTtT (Emotional deve­

lopment )W ftH JcST  ̂ Tfrgrf^ (TT̂ f STT fTtSrT t  Jfl '̂ c?Tfr cfl’ 

qt^iwrr Bt^fr ^rrftF ft m  s m t  fiiyiT fttet(Teaching methods)
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ft? tJiT T f f C T T  Jf^RT P w sff  ^  cqfiffFIfr qt^PrtTSlf

atr jiTEirqwrsit' ?!) gt i

qTTcTg Ji tiw® 3{tr -ftrffefrRf etnf ipT cSTif w  fW R  t  ig t^ '

#  ^  frrtrff t,̂ l' srTcrmiifiT t, ^  3rr ,̂ "ftF#

Frm qg- ctt!? w fTT t  I 5 't^ * a r^  ?r fTPgftdfr ctrftrr w  

(Diagnosis) itrtT t  I tŜ :^'^tTrfW:;^Em r W  W g '

m'1%^ 1 rr^ if ’fw = r  4̂7% 5)t riyr 3^  ^

^ F R T T ^  3fl- OT-pqfi t  -fbpRfj- 3fi-?- g r  cfTf "ft f  I ir^ET

(Human teaterial) W  ^  ST^ S t ^  ETr1%F Sltf W3lt’ fST Jfl"

n rsH f fST fw?r aro jr jq t^  nff rRirr f  1
jRt'fcgrT^r -ftirrcf #  fp;qf >?t  Sttt t, 3ft

fFRit 3fl^  csrqTTTfw 3rT3r!7i5>c1T3lt‘ ^  ^  it flSTtCTr ’̂ f̂ JTrfT % 1 

fTEl) fqErr2fl° i)-fTfcSI =r(student Psycho, (lit =1^ ’TB'CIT^.rlW

rRT m  ’-■pit -fiifiiijf Hgf gt f i w  §■ 1 -fttiarrtrr ngTtoiritr sTEtrrTO^ wCN

3rfT 3rftci) ’TFC'flT f w  FPSTFqry sttfr f , fut'-ftr gg' -fentTf %■

nf-'q g tfrr t  I I w it r r g w r  w  s^ rgfr cifl- a rr j s t r f t ' t ,  "to frT

3rf£FfT ^  fwr 3rl^#rraT3it/3fr5faT3if ^  ^

fgtlT'n’ 5rnr rgnT t  l gg W  Si'raT irr=T (Project figure)gff- riPmiT, 

if stfiT t, s g w  HTrSrfT # 1 qrT fW^ 3TftJtl> jWfgfT J?T

31RiT ^  5 iw  t  I m  HeT^ f̂i" FTifl’  ;TlM ''Tftfqf T f E-'HTH TStTT

t  I ■finsfcs' l)?r '^?Tfrr t  ^  - t e r r  n g rr  rr=r t  jf t f f r  arPr

■EETftfT tif]- g w  "tepfr g M "  t  JFRiT f w f ^ q f  ^  jfrT ctrqgTT 

t  m  "ftifRT fTTfhr t  3i2Tf(T fililTSff 1t^Ri J? qg' W n T  5TcTT t  "fti 

gg' J=wr "teFfT"3fcRT" t, "ftifRT iTTTfrcy t  Sfftlwrr 3ft;qTTO

^  5T 3frat JfPT (Project gtcTT I' I JlgffgETTcW

STL-riTCRr #  3fq% STTT ^  TTrgfrT ^ 3FT?^ gtrTT t  I ^  f T 'i
VO

®T s^rr ^  gr^ srr̂  it 3F£t ^  wftrmrT 3^ ’ #  ^  t̂ rrr gtnr 

t ,  3it -fls iitr ftfT T t^ q f ijft' arnsTCiTsif ^ g f  3 itr  a g g w  

■ftitrr 5!T fî  I — 61



cfcT  ̂ o flTrT̂t ^  #!■ 57^; Ja^

^TST sfr sfEfr w  ctrgrriTc? w T T ^ q f  jst 'iffrr t  r 3jt̂\o so •

cjn̂ Errirqf iwr srr  ̂ ^  crftEo cqf^rif ̂  3]^i^_-f^ 55? ;^

gtfft" t  I ^  W l '  sw fiT^' -̂fr T fc F ^r  csr^ff" stffl" t ,  ■fe^r g ?  ^it ?r  

^  grfriT EmsJ cijifErrfTiff heit sfii iw q ^ t r  f i t ^ ' ;rr sfr 3W r r T r ?

f #  I jTErr^  ^  3 i^  sfr ffft W  cErqgrr csttt i t f t r  t  f ¥

nT=r 3^  f ?  qg' w  sr^JT f w r  fsncq  art-qrtn? t  1

cSTrW Jj ^oT aiKtrf'T̂  ^  Hgi' stnT t  I 3 !^  iWrrfR" T

®FtTT sfl- gtrT f  I "f t e ^  cjit Jflif jfl- T t t  rlTS^ 34T^ ? R T  HtcTT t  I f J

3Ttq TTO  fingrr 6  ■ftf csH cet ^  q s t  t  ■ftr ^  5f q f T  icTtrr 

sitr'̂ TsJ iTOfRT gt w  1 IIS' fit̂ r w r  t  1 wrffeErTrtq Ji i i w  ^

3 m r g r  5itti gtrrr I ,  ^  f ,  Tetsrr s t r fr  I ,  j^ it  s t h  l i  a g O T f R  

!& ? !  s"i (11 S ’, (II e-i|Ta® ?rrsf s i  n M, S ’̂ T fr % , strT ^  1 S^T

m fl" (T'OT ^  3>rqT %  fF 'T T ff^  i n '^  M r  ■ĝ qr f e r  j t e i t ^  Jift" ^

j I tt firfS rtfT ltq f f  I Hg-f qrrrR jfr  ^  T fr E ir F  t ,  ^ ig f  t r fr g r r  

^  Jf?R 7  ncTPq #  Jf^R T  cPTif ^  jftT  i t ^ T  q fflT  t  I

E!cfirr=T F w q  il OTrTvJlf 3q?1TFR  ^  r F R w 9  t  I fTf

l 7 w f i# r  51 cjrr%3f -f̂ mci) ijff cirqiT w  ^  3 ) w  n ^ j r t  qtcr t  ffeC%

3 r i ;q r 7 5 f  agjtTfFf fprnr  q r  3g ?rrF R  f h w  #  ■ftorsiff s r f w

t  3ltr  S W T  t  -fti q 1 &  3 i i ;q T W  ^  S q W f F T  : ^ . t  fit qg' 3g5ITFFf

s t  ^ r m r  t  I wfT ffcq  #  jTTB? # t  jfr  ^  = w r ^  1 %  ?ir& 

f W 'f l  ^  tr fH V e r frr q f ^  ^  f ,  ■ftFg- 3 !t&  c w r  lu r T iC T T  ai^-'trrw 

^  3rra jfr  l ^ - f ^ q f ,  ^ E i r t V q f  f w r  m r ^ r  if arrcrr, jt« i‘r  n a T F f m  

t i

T F i t W r ^  i T R g  s r f ^ g  i f  # t  s t fr  gcjiTt ^  i r r w  

Els' Fit TrfhsftTi T f m ^ T  5ftn  t ,  3# i^  j R t - s w f t f r ® ' jn if  h j f w

s t n r  §■ I

"Human Personality is the dynamic organisation 
within the individual of those Psycho-Physical systems 
that determine his unique adjustment in his environment-”
All Port. .
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^  In ' t!SH f l %  M T t W  t ,  "ft) ttR W  #  31^1% 

y i f  cSt §(T JOTT ^ E f f ^  tFTTT t  "fe 3Tq% cji'rll'c)<ur 

m' rwrqttfeiTT g t 3 itr wTcrsr a iK T m  tsr grnrgTTT ^  c%ir ^  

t ,  q t j r %  ^ frrsJ'- frry  m fw rsf sFg-f m T m r 3 itr

fgjRriT t  I

§(fl~fi=T¥ OTq? etoT 5r fF^st iFitfgiTTH ^  =TdhT?m

"Ptf^ UTT'TT r̂ lr̂ oi s|c5rfl S’ I

'’Human Personality is an index of adjustment among 
different situations of l i f e .”

jirqe' tiiTrror 3)j:jrr7¥ #  Fwrnt^Fr ^  wh h t t  3it Ficqi^ -?TmTa\ \o

1 m fep T 'lW f'', 3rfU nrg#‘ n y r fiin R  w  ancraT ?# i 3ft^ 

srrn? arrst % m rrTgrw  if  w  ttt^  qg- w t is r  Ph’? ?m TsiFr ^  §h  ■5=qcr̂ fr

^  f t  T r f R ' t  I

G4
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EXTEACT FROM

^SELECTED ISSUES AND TENTATiVE CONCLUSIONS IN RESPECT OF 

NEW EDUCATION POLICYUCONFERENCE OF EDUCATION MINISTERS OF 

ALL STATES AND UNION TERRITORIES)NEW DELHI.23-^24 JAN. 1986

TEACHERS AND TEACHING METHODS

While teachers complain 

that the facilities availa- ■ 

ble to them and the condi- 

tions of service,including, 

working conditions,emoluments 

opportunities for career 

advancement etc. are. inadle-«r 

quate, there is also a 

feeling that there is a 

possibilx-fcy-'to increase the 

number of working days 

and that there is uneven 

coirmitment to the profession, 

which is reflected in the- 

quality and standards of 

education.

6.4»1 With the reorienta­

tion of the education system, 

it will be necessary to 

redefine the role of 

--teachers and improve their 

professional eompetencevk 

The measures to be adopted 

for this may consist' of ;

‘jCaXOmanisation of both 

ipre-service and in-sefvice 

“gaining and orientation 

programmes for teachers in 

univejTsities and colleges*

(b) Establishment of 

training institutions(staff 

colleges)

(c) Formulation of well 

defined criteria for deter­

mining emoluments, promo tion, 

career advancement,condi­

tions of siervice and 

working conditions.

(d) Pe^ormance of teachers 

should be evaluated and 

schemes of promotion 

should be built around the 

process of assessment
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which should be based on 

objective criteria to reco­

gnise merit and commitment 

to the profession.

{e) Well defined selection 

procedures should be laid 

dov^ and recruitment should 

be on merit, free; from 

regional,institutional ahd 

contonal consideration^.■

( f ) Recruitment qualifications 

should be made flexible in 

the context of introduction

of app1ication-oriented '̂  

cdmponehts in the undergrad­

uate programmie .̂

(g ) Education al technology 

should pil ay an in ere as ing

roJLe .in !teaching..........
wri.i'cn srsQuia De c a seer on •

. objective ariterla" to 'reco­

gnise merit and-commitment 

. te th.e; prott-rcislcn.

■(d)' Weil definea selecticri • 

proeedurec ' should ■ be .i,aid • 

_6ov̂m- and reT;::-ui Cu:ent sbouid 

be on ■ mer i t,, f r e e f tom • ' r •

, reriitv|T̂ i, institution ax I
'y

cbrnm?;mai considerations* : 

if-} ftecru.lt'uent qualificatians 

. shoulM be- made- flexible in 

th'c context of ' intz-oductivn- - 

c-a pp 11 c a t ion - or i m  te d 

coaiponents in the under grad- 

.':ate . pr’G..5ramnieŝ  ■ ^

ig) Eiij,catxonai techrjclogy
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COURSE STRUCTURE & D£S1GNIMG OF COURSES 

EXTRACT FROiVi 

ISSUES IN NEP (HIGHER EDUCATION)

COURSE STRUCTURE AI\̂D ORIENTATION

A .GOAL ORIENTATION

Is it possible to concreting concepts underlying 

education such as!

(i)  Generation of knowledge; evalution of principles, 

methodolO^es and guidelines for application of 

knowledge I skills for problem solving,

(ii) Integrated development of the human personality 

and integration of the individual with society,

(iii )  Employment orientation,

(iv) Equalisation of opportunities.

DESIGN OF COURSES AT THE UNDERGRADUATE UEVEL

(i) Is there need for providing for Foundation Courses 

calculated to promote:

(aj a wider awareness of Indian Culture and history

and enrichment through participative discussions on 

the national environment?

(b) arousing social consciousness 5
(c) inculcation of scientific temper;

(d) understanding of national heritage and values5
(e) development of language and communication skill? 

LINKAGES

l6 it possible ând toc^ssarT "establish linkages 

of Highier Educiai^pn, ' ' .  ̂ i m  : .. . .

(i ) iT̂ ith Productivity and Employment especially for 

the application-ioriented component of und^r- ' 

gtadu^te courses^ ’ :  ̂  ̂ .

1 ) with cultural environment for Foundation Courses 

^ d  for promotion creativity^

-2
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( i l l )  With institutional arrangements for forging linkages I V Ccr»
(iv) What " machinary^be established for planning new 

courses and prograimnes in collaboration v^/ith:the 

development sectors?
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EXCERPTS FROM «REPORT OF THE TASK FQnC£ ON HIGHER £DUC;.TION

DESIGTvI OF COURSES

Para 5,29 of the policy visualises tha higher education 

courses and programmes will be redesigned to meet the 

growing demands of specialisation, to emphasize linguistic 

competence and to provide flexibility in the combination 

of courses.

1 . (The present system of affiliated colleges and the 

centralised procedure for adoption of new curricula 

in the universities does not offer any opportunity 

to the departments/individual teachers to make the 

curricula relevant and to link them with societal 

needs, nor does it encourage the institutions or 

teachers to take up any creative and innovative 

programmes), added to this, the centralised external 

examination system leaves no scope for the teachers 

to even think of these measures. Therefore,institu­

tions/departments should have academic autonomy in 

which they should be able to annovate their programmes.

2 . (The content of curricula should relate to various 

economic and social sectors of development. It should 

incorporate skills, required to handle various voeations 

and professors).

It should inculcate values like social and economic 

justice,national integration, secular outlook,scientific 

temper, international understanding and an’ activist- 

can-do 'temperament. Ihis can be achieved only If , 

educational institutions hlave live linkages with 

community, including its technological and industrial 

activity and developmental agencies,

ACTION PROGRAJvilviE

1 , Reforms in the content of courses and their design

are the primary responsibilities of tH« Universities 

and their faculties. All efforts will be made to
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secure their full involvement in redesigning and 

reorienting the courses in higher education as 

envisaged in the policy,

2. The existing guidelines on rc-structuring courses 

framed by the UGC will be comprehensively reviewed 

to the new concepts in the design, content and 

structure of courses proposed in the policy.

3. In the re-design of courses, the crucial role has 

to be played by the Boards of Studies in different 

subjects'. Their composition may be reviewed with a 

view to making’ them more broad-based,allowing greater 

flexibility and autonomy to individual colleges and 

departments, and,promoting interdisciplinary programmes.

4 . The U.G.C, has already set up 24 Curriculum Development 

Centres in various universities. Iviore such Centres 

will be set up and their work will be closely monito­

red so that the design of new courses conforms to the 

pattern visualised in the Policy,

5 . It is proposed to develop in next three years model 

course material in at least 15 subjects in the form 

of audio^video cassettes with the help of best 

available teachers. These would be available as 

example of ''how to teach'*, in addition to %hat to 

teach'-. The material could also be used for self- 

instruction or put cut as radio/TV broadcasts.

6 . Regional/National seminars will be organised to

generate enthusiasm in and cominitnient to,the new 

design, of course,(greater flexibility in the 

combination of subjects), modular structure,etc.

7 . Autonomous colleges and autonomous departments will

be a major instrument in promoting the redesign of

courses by making it an integral part of the educati­

onal process.
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(3 )

8 * College Development councils will be set up in each

university, which in addition to their other 

functions, will also encourage local initiative 

(in the design of courses,especially in designing 

the application-oriented component, and strengthen­

ing linkages with the environment).

9, Development grants to universities would be linked

with the willingness and interest shown by them in 

reorganisation of courses, and their commitment to 

innovation as a continuing endeavour.

10, The State Councils of Higher Education will be 

assigned the responsibility of ensuring the 

implementation of these programmes and monitoring 

the progress of their implementation.

1 1 , T^e major financial outlay in the Seventh plan will

be for establishment of Curriculum Development 

Cells, development of model courses, and strength­

ening the academic infrastructure in the universi­

ties. A provision of 10 crores is anticipated 

in the Seventh Plan for the scheme.
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EXTRACT FROivi

‘SELECTED ISSUES AND TENTATIVE CONCLUSIONS IN RESPECT OF

NEW edu cation  k d l ic y *(conference of  edu cation  m in is t e r s

OF all  ST/-wTES and union  TbRKlTORlES)NEvv DELHI.23~24 Jan. 1986 

DESIGN AInID structure OF COUnSES

The existing courses 

at the undergraduate level, 

generally speaking,do not 

have flexibility,relcvance 

or relation to employment. 

Suggestions for reorgani­

sing general undergraduate 

courses were made by the 

Education Commission, The 

UGC had frasmed guidelines 

for restructuring these 

courses. However, no 

significant progress has 

been made so far.

6 .2 .1  The courses will 

have to be re-designed 

and restructured to meet 

the developmental needs.

To accelerate this 

programme the following 

specific strategies may 

be considered:

(a) The content of general 

undergraduate courses may 

consist of (i) a general . 

awareness of enrichment 

programme as a foundation 

course,(ii) indepth study 

of chosen subjects and

(iii) programmes for 

development of skills, 

personality and creativity

(b) The courses should be 

structured in modules with 

multiple points of entry 

and exit to the extent 

possible, with provision 

of award of certificates, 

diplomas and degrees on 

completion of a pre­

determined number df modules.
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(c) The first degree courses 

should have a vocational 

bias to encourage self- 

employment or improve 

employability.

(d) He-entry of certificate 

and diploma holders should 

be linked with experience 

in the relevant field.

(e) There should be flexi­

bility in the combination

of subjects and also facili­

ties for horizontal mobility 

between different academic 

streams, and between the 

formal and non-formal systems 

smd vice-versa.

(f ) iKcovision should be made 

for award of credits and 

their accumulation, including 

academic recognition for 

participation in activities 

such as sports, games^NCC, 

NSS,cultural programmes ©tc.
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(s) extract  FtigVi »RhPOaT of  THh TaSK FGnCE ON HIGHER EDUCa TIQIn 

RESEARCH

Para 5*32 of the National Policy visualises the 

establishment of national research facilities within the 

university system with proper autonomous management and the 

setting up of a suitable mechanism for coordinating research 

in science and technology in the univGrsities and other 

institutions* Para 5 ,33  envisages adequate support for 

research in indology,humanities and social sciences and 

encouragement to inter-disciplinary research for synthesis 

of knowledge,

1 , .^ter independence a large number of research insti­

tutions have been set up outside the University system*

While it is true that some major R & D agencies have condu­

cted their own education and training programmes, and many 

public sector undertakings spend a lot of efforts on in- 

house training, the fact remains that most of the qualified 

manpower for these agencies, and for the industrial and 

economic sectors, is generated by the college and University 

system. One cannot these days think of education being 

adequate or excellent, if  the process of higher education 

has not involved contact with first class research in 

frontier areas of science, technology or humanities, or in 

problems related to real life situations in our own 

agriculture, industry and economy. One should also not 

minimise the contributions that young minds can make in 

terms of fresh new ideas in basic and applied areas,even 

before they get a post-graduate degree. In order to make 

higher education relevant and solve some of the most 

difficult problems, aGademlc or practical.the universities 

must be brought centre-staae. As a first step,a minimum 

of 10/O of the funding for all science and technology

(IX) RESEARCH
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agencies should be allocated for the universities sector 

for developing research facilities and for carrying out 

actual research. This would still keep all the universities 

put together at a level no higher than any of the research 

agencies, but can bring about a significant change in the 

complexion and utility of contributions from the universi­

ties.

2 , In addition, university departments should be given

significant chunks of scientific problems of industry and 

national agencies. They should be challenged and put on 

their mettle. This would create a positive achievement~ 

oriented atmosphere, precisely where we need it most-at 

the nursaries of the future-makers of the country.

ACTION PROGRAh/mB

(a) Infrastructure and funding for research in the 

universities would be substantially enhanced. The levels 

would be determined in discussion with the Planning Commi­

ssion, Science Advisory Comrrittee to the P .M ., Scientific 

Adviser to the P*M. , and Chairman, UGC.

(b) More cooperative research facilities like the

Nuclear Science Centre being set up in Delhi may be set up 

by* Iftiiversity sector under the 1984 Amendment of the

UGC Act.

(c) ivbst, if not all,new research institutes to b§ set 

up by Union Government in the future will be in a universi-s 

ty or IIT, with a specific well-defined management structure.

(d) Industries would be encouraged to set up some of 

their research activities also within the univerwity sector#

(e) UGC or the Apex Body on Higher Education envisaged

in the National Education Policy,would set up formal links

with various research agencies, to link education and 

research programmes and n.^otiate the tasks that could be 

undertaken by University system.
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t

agencies should be allocated for the universities sector 

for developing research facilities and for carrying out 

actual research. This would still keep all the universities 

put together at a level no higher than any of the research 

agencies, but can bring about a significant change in the 

complexion and utility of contributions from the universi­

ties.

2. In addition, university departments should be given

significant chunks of scientific problems of industry and 

national agencies. They should be challenged and put on 

their mettle. This would create a positive achievement- 

oriented atmosphere, precisely where we need it most-at 

the nursaries of the future-makers of the country.

ACTION PROGHAivME

(a) -infrastructure and funding for research in the 

universities would be substantially enhanced. The levels 

would be determined in discussion with the Planning Gommi- 

ssion. Science Advisory Committee to the P . , Scientific . 

Adviser to the P.M.  ̂ and Chairman, UGC.

(b) ivbre cooperative research facilities like the 

Nuclear Science Centre being set up in Delhi may be §^t up 

by. the University sector under the 1984 Amendment of tfys 

UGC Act.

(c) fvbst, if not all,new research institutes to be s0t 

up by Union Government in the future will be in a universi­

ty or IIT, with a specific well-defined management structure-

(d) Industries would be encouraged to set up some 

their research activities also within the univei'Hitf

(e) UGC or the Apex Body on Higher Education envisaged

in the National Education Policy,would set up formal links

with various research agencies, to link education and 

research prograimnes and negotiate the tasks that coxjld be 

undertaken by University system.
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(f) Research projects are currently funded by a large 

number of agencies, including UGC, in various areas of social 

and physical sciences, while multiple funding sources may 

exist for sponsored research or goal-griented projects,the : 

present system is far from satisfactory. In order to bring

a better coordination, overview and quality control, it is 

proposed to set up a National Research Foundation. This 

would fund all research projects currently supported through 

funds from the Union Government, except those directly 

related to the missions of various agencies.

(g) The National Research Foundation will be an
I

independent body, set up by pooling together, and subsequently 

augmenting the resources now being spent on this activity 

by various agencies. Though the ”Apex” body on Higher 

Education would be involved in this, the Government would 

set up a working group to formulate the details of its 

structure and functioning.



(E) EXTRACT FROM

^SELECTED ISSUES AND TENTATIVE CONCLUSIONS IN RhSPECT OF 

NEW EDUCATION POLICY *( CONFERENCE OF EDUCATION Iv^INISTERS

OF ALL STATES AND UNION TERRITORIhS)N£yV DELHI 23-24 JANo1986 

RESE/\RCH

Research in the Univer­

sity system, which should 

be cost-effective,is not 

fully harnessed for national 

de\^elopment. An integrated 

approach to developing rese­

arch facilities needs to be 

promoted.

6 .3 .1  The 1968 policy 

recognised the need to 

give increased support to 

research in universities 

generally and recommended 

that institutions for 

research should,as far as 

possible, function within 

the fold of Universities 

or in intimate association 

with them. These recomme­

ndations need to be imple­

mented purposefully. The 

strategies may consist ofi

(a) The allocations for 

research,both fundamental 

and applied in the univer­

sities should be step-pad 

up considerably.

(b) Research in Science, 

Technology,humanities and 

Social Science should be 

strengthened and oriented 

to the goals of national 

development.

(c) Linkages should be 

developed between research

----- 2
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institutions and universities 

involving exchange of perso­

nnel,sharing of facilities, 

joint research projects etc.

(d) Various developmental 

department sector should be 

encouraged to sponsor resea­

rch projects including 

mission-oriented, all India 

coordinated projects,for 

execution by the universities.

(e) New research institutions 

whenever established should 

function either within the 

universities, or in close 

links with them.
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(10) EXMlINATION

EXTRACT FROk ISSUES IN N£P (HIGHER EDUCATION)

m L U A TION

In the present context of overall credibility, is it

possible to envisage:

(i)  integration of evaluation of student performance with 

teaching-learning process|

(11) development of a continuous evaluation system in the 

context of the modular structure of courses5
( i i i )  mathodology for assessment of partiqipation in 

creative activities and academic recognition for 

such participation!

(iv) system of credits and accumulation of credits5
(v) development of a rational and reliable system of 

examinations:
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EXTRACT FROM

•SELECTED ISSUES AND TENTATIVE ODNCLUSIONS IN RESPECT OF 

NEW EDUCATION POLICY* (CONFERENCE OF EDUCATION MINISTERS 

OF ALL states  AND UNION TERRITORIES)NEiV DELHI.23-24 JAN. 1986

EXAiviINATION REFORivi

The erosion in the 

reliability and credibility 

of examination system has 

thrown the university system 

into disrepute. Examination 

reforms are an urgent need.

6 .5 ,1 .  Examination have 

become susceptible to 

several malpractices,mainly 

due to the dominance of 

the external examination.

Any meaningful reform in 

the examination system 

may consist of the following 

elements:

(a) Internal evaluation, 

both formal and in fo ir o ^ .V , 

on a regular basis by the 

faculty responsible for 

teaching;

(b) Jvbdular structure for 

courses and the facility 

for accumulaties credits|

(c) Speeding up of the 

programme of autonomous 

colleges;

(d) Integration of evalu­

ation of students perform­

ance with the teaching- 

learning processes. The 

new design and structure, 

together with decentralised 

examination,would promote 

several innovations and 

experiments,

— — 2
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(e) Hstablishment of a 

National Testing Service to 

bring about comparability

in standards of attainments. 

These tests may be optional.

(f) A system of accreditation 

of various qualifications for 

employment as well as admission 

to higher courses.

(g) Delinking of University 

Degrees from jobs which do 

not require specialised 

knowledge of a particular 

subject. Such a step would 

reduce the external pressure

on examinations and acquisition 

of degrees and would create a 

climate favourable to vocation- 

alisation of education.
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A PLEA FOR QP£N UNIVcRSITY

Pr, S.C*Gupta, 
Director of Education 
(Higher Education)
U.P.Allahabad.

The idea of Distance Education is not a new one. 

Correspondence Courses for University Degree were in 

existance since long. In 1969 pioneers of correspondence 

course from six countries formed an International Council 

which later on was called as International Council for 

Distance Education. This Council is affiliated to UNESCO 

and had members in over 50 countries. By 1984 there were 

1069 centres of Correspondence Coiirse in the world and 

more than 20 lac students were taking benefit. The idea 

of an Open University dates back to 1963 When Hr. Harold 

Wilson, then leader of opposition in U .K ., proposed a 

'University of the Air. * In 1964 when he become Prime 

Minister, he started working on his idea and ultimately 

a Royal Charter established the Open University in 1969. 

The idea was to make available higher education at the 

door step of the learner's home. Of course all the 

students of the Open Uhiversity are adults, many of them 

employed, others retired, unemployed or housewives, 

ibresently the Open University of Britain offers courses 

both for under and post graduate degrees. The under 

graduates have a choice of over 120 courses in Arts,

Mathematics, Science, Social Sciencfirs, Technology and
\

Educational studies* The correspondence text is the 

most important component. Each text unit T^presents a 

week's work and such 32 lessons constitute a course.

For science and technology students, experiment-kits 

are sent home which include about 2f 0 items having 

chemicals, glassware and a miniature microscope. Apart
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from correspondence text, TV lessens(about 30 hours per 

week), ^adio lessons, contact centres, residential summer 

schools etc., cassets, tapes and film strips are also 

produced which are mailed to learners with in a day or two 

on demand and the same is returned to the University, the 

return postage already paid for by the University. The 

students, if they want, can meet their tutors at local 

study centres and at-resideniial summer schools. The 

University has got 13 regional dffices*

Education Commission(1964-66) suggested the need 

of starting the correspondence courses in India but 

cautioned that for this very careful preparation and 

testing would be required. The National Policy on Education 

( 1968) adopted that part-time education and correspondence 

courses be developed on a large scale at the University 

stage. Such facilities be also extended to teachers and 

workers in Agriculture and Industries. The part time and 

correspondence courses be given the same status as full 

time education. It was envisaged that such facilities 

would smoothen transition from school to work, promote 

the cause of education and provide opportunities to a 

large nutober of people who have the desire to educate 

themselves further but can not do so on a full-time basis.

The IViinistry of education in callobaration with 

the Ministry of Information and Broadcasting and the 

University Grants Commission organised a Seminar on 16th 

to 19th December, 1970 on Open University as a part for 

the observance of International Edueation Year. The 

Seminar recommended that the time was ripe to venture 

the Experiment on Open Ihiversity so as to meet the needs 

of highly motivated adults lacking the necessary formal

— — 3
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qualifications and cr means for joining a Ihiversity on 

full time basis. It should provide education for indepen­

dent mature learners at a reduced cost and employ new and 

unconventional methods of instructions and exploiting new 

technologies. It should have an entrance test to ensure 

minimum required knowledge. The University shall have to 

develop a net work of regional offices and existing 

Universities and colleges will make the resources available 

to the students of the <̂ .pon university, particularly in 

the use of libraries and laboratory facilities. It was 

contemplated that outstanding feature of an open university 

would be its openness to ideas with choice of the best of 

curricula from all the existing Universities of India 

and abroad. It was also envisaged that the cost shall 

be less by these means to students as well as to the 

University. ^

The first Open University of India was established 

in 1982 when the Andhra Pradesh Legislature enacted the 

^ d h r a  Pradesh Open University Act on 25th August, 1982*

As there is 3 years degree course in the Universities of 

Andhra Pradesh, this Open University also has got 3 years 

degree course. The first batch was admitted in 1983 which 

appeared for its 1st year examination in August, 1984 arid 

for its Ilnd year examination in September 1985. According 

to the prospectus of the University of 1984, a candidate 

who had completed 20 years of age by 1st, June of the 

year was eligible for admission. Intermediate examination 

was the prerequisite qualification for admission to a 

first  degree course. The total enrolment of the under­

graduate students in the University from the inception of 

its functioning has been as follows:



se

1983-84 6231

1984-85 11244

1985-86 5

upto 5 30127

9.1.19861!

At the under graduate level the University runs 

courses in /^rts, Science and Commerce faculties. However, 

a candidate is free to take courses belonging to different 

faculties according to his choice and need, A candidate 

was interviewed who had Tclegu, Economics and Botany as 

his subjects in B.A,

The demographic details of the candidates who were 

admitted to 1984-85 course were as follows;

Total No. of candidates 11244

Age group between 20*-25 years 49.31%

/.ge group between 26-35 years 38.87%

Age group beyond 35 years 13.82%

Female 25.41%

Non-'Intermediate 84 .73%

Employed 8< skilled workers 75 .88%

Businessmen 6.02%

Unemployed 18.10%

Scheduled caste 8. Scheduled Tribes 12.91%

The University also runs three post graduate 

degree or diploma courses each of one year. The admission 

position in each of them on 9 .1 .86  was as follows 2

B,Lib.Sc. 371 Tuition Fee ??s. 800/-

per annum

P.G,Diplomas

Public relations 890 Tuition Fee 650/-

Public Accounting 7194 per annum

Total _8455^^
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The Andhra Pradesh Open University is headed by a 

Vice-Chancellor who is supported by three Directors:

Academic, Student service and Material Production(all 

tenure posts), core staff which coordinate the courses(6 

Prv)fessors, 6 Readers and 16 Asstt. Professors) and a 

Registrar,

The working of the A. P.Open University is as follows^

(1) The Head quarter is at Hyderabad, h ,P ,

(2 ) There are 26 * Study Centres«* one each in each 

district and five in The Twin-cities of 

Hyderabad and Secundrabad. There is no regional 

or divisional office.

( 3 ) Each Study Centre_Qxqanls€.i.; (a) Contact prograrnmes 

on -/Sundays and Second Saturday and a student

may go there once a month,

(b) Counselling in eveningss~ 3 days in a week,

(c) Summer schools provide intensive coaching for 

a week,

(d) Study centres provide facilities of library 

where one can consult text books and reference 

books,

(e) Study centres also provide facilities of audio­

visual aids like tapes, video-cassettes and 

/ujidio-cassette'-desks so that a student may play 

them at his convenience, in case he has missed 

a lessen on All India Radio programme,

( f ) All India Radio broadcasts lessons at schedule 

timings, the candidates are informed about 

the same,

(g) Laboratory facilities are provided for 30 hours 

in a session, 3 hours duration in 3 day, for 

each subject of B,Sc*

-----6



88

(h) Teachers from the local colleges help in all 

the programmes of the study centre, on^ of 

them is called coorciinator,

(5 ) Course Pattern; In the first year one has to 

study four foundation courses one each in 

English, state language ox Hindi, Social 

Sciences and Science and Technology. For the 

rest of the two years he will have to choose 3 

optional courses but at least two from one of 

the faculty i*e . hrts. Science and commerce and 

the third may be either from the same faculty 

or the other faculty.

(6) Ex^ination is annual: hodel question papers 

are provided. Though a candidate is continuou­

sly evaluated on the basis of assignment# at 

the study centres by the counsellors, but no 

marks are added in the annual examination, A 

minimum of attendence and assignment is of 

course essential.

(7 ) Fee is charged @ 490/- for the first year and 

510/- for each of the two years. Payment is 

to be made half yearly. Science students have 

to pay extra for the practicals.

The State Government 6f U.P. was concerned about 

the increasing number of students and Institutions of 

Higher Education in the state. There were only 5 L^iverSi- 

ties(including 2 central Ihiversities) and 16 colleges 

1946 but now there are 22 Universities (including 3 

IMiversities) and 401 coJlieges by 30th June, 1986^ It 

does not include Sanskrit, iwiedical and Engineering 

Colleges affiliated to these Universities. The numbs^  ̂ of
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students in traditional courses in Universities and 

colleges has sv^ollen from 40 thousrnd to 440 thousand.

The cost has been rising continuously but most of the 

money is being spent on salaries leaving very little for 

Hostels and other required infrastructure. Even then 

there is great rush of students, especially in teaching 

departments of Universities and sorac noted colleges in 

each district.

In a survey of 10 out of 11, conventional affiliating 

univc-rsities of the state, it was found that in the examin«- 

ation of 1984 nearly 40>o of the total registered candidates 

for B .a ,I  were private candidates whjle for B.Com, I the 

pcrcGntage of private candidates vjas about 24/^ (Table I)

Number of regular and private students at various Universi­
ties of Uttar Pradesh,

Examination 1984

S. IN!o. University ..L L ..:1 I  ... Total
Regular Private Regular Private Regular 1^1 v-at

1. Agra 11,292 8,776 1,775 1,157 13,067 9,933

2 . Allahabad 2,829 508 3,337 -

3. Awadh 8,681 6,641 386 193 9,067 6,C34

4, Bundelkhand 5,239 4,541 639 t95 5,870 4,736

5 . Gafhwal 2,542 5,790 722 517 3,264 6,307

6 . Gorakhpur 37,693 8,315 3,485 503 41,178 8,818

7, Kanpur 16,604 21,416 3,320 1,584 19,924 23,000,

8. Kumadtt 2,014 3,899 369 119 2,383 3,018

9, Lucknow 9,869 2,^826 12,695 -

10. Meerut 14,294 I t ,535 2,695 1,098 16,989 12,633

76.279

-8
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Notes 1. The above figures are based on the information 

given by the Registrars,

2. Allahabad and Lucknow Universities do not allow 

any Private candidates, Gorakhpur University 

allows only restricted class of candidates to take 

private examination.

3. Ruhelkhand University did not send the information.

4. Sanskrit Colleges affiliated to Sampurnanand 

Sanskrit University,Varanasi having not been 

considered.

The two Institutes of Correspondence courses at the 

Universities of Meerut and Allahabad could not attract 

many of the private candidates and the total number of 

beneficiaries at the two Institutes was only 2771 during 

the session 1984-85(Table I I ) ,

Table II

Mo. of students .taking benefit of Correspondence Institutes 

of Uttar Pradesh during last 3 years.

S,No. University
Institute

Class 1982-83 1983-84 1984-J

1 . Allahabad B .A .I  + II 615 959 1260

B. Com, I+ II 227 290 381

2 . Meerut a, A, I + II 533 798 1130

B,Cora.l4-II Nil Nil Bil

Total 1375 1947 2771

Notes The above figures are based on the information given 

by the Registrars.
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It was surprising that out of the 4 affiliating Universities 

of the eastern side of the state, only /^adh University 

allows private candidates while the other three Universities 

of Allahabad, Lucknow and Gorakhpur do not admit private 

candidates but even then the Institute of Gprrespondence 

Course of Mlahabad University could not attract enough 

students. The number of private candidates at /-iwadh 

University alone was 5 times more in comparison to the 

Total at the two Institutes of correspondence. In the 

regions of Garhwal, Kanpur and Kumaon Universities the 

number of private candidates at the level was higher

in comparison to the regular candidates in these Universi­

ties while the students of Garhwal and Kanpur regions could 

have easily taken the advantage of Gorresponde-nce institute 

situated adjacent to them at Meerut and that of region 

under Kanpur University of the Cbrrespo|)denc6 Institute at 

Allahabad.

To give proper guidance to private candidates, the 

Directorate of Higher Education proposed the establishment 

of contact centres in some affiliated colleges on experim­

ental basis in the year 1980 but it could not be approved 

by the State Government then* A questionare was I^Bn sent 

to various girls colleges of the state for their opinion 

about the usefulness of contact centres for private girls 

candidates. Every colleges responded favourably as due 

to various social and economic constrains the girls are 

ujnable to per sue higher education. However, the proposal 

of the contact centres for women also could not attract 

t&ie attention of the State Government due to heavy cut 

im Plan Budget of seventh Plan. Uider this sGheme it was 

piroposed that 60 to 80 private girl candidates shall form 

a contact centre and each candidate shall be ’required to

.-.— 10



pay the fee to the centre which shall be only about 70/6 of 

the normal tuition fee pres<iribecl for a regular student.

The contact centre shall provide some cyclostyled instruc­

tions, tvv'o times consult \tion in a month in the evening and 

two times intensive coaching in a session during Dashehra 

and winter vacations each of six days dur ^tion and shall 

provide facilities for text books and feference books in 

the Library, It was expected that the ^tate Govern.:ent 

shall provide about !̂5. 1000/- only per iinnum to each centre 

for partly supporting the cost of Library, /is the students 

shall study the courses of their respective Universities, 

no separate subject or academic bodies shall be required, 

there would be no problem of equivalence of the degree, and 

such arrangement shall be much cheaper to the candidates 

and practically without any extra-financial burden on the 

stote. Under this scheme it was proposed.to give honorarium 

on hourly basis instead of monthly basis so that it is paid 

only for the period of actual span of teaching thus cutting 

its cost and making it' more effective. It is envisaged 

that with the success of these contact centres, the 

students and adults in jobs would get attracted towards 

correspondence courses and other media of learning* These 

contact centres could be handed over to the State Open 

University or the Indira Gandhi National University at a 

later stage. By doing this, the open uiiiversity will get 

the benefit of established study centres.
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