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(Under Section 23(1) of Goa University
Act, 1984)

S.1. The Vice=Chancellor - (1) The Vice=~Chancellor shall be
a whole-time salaried officer of the University.

(2)  The Vice-Chancellor shall hold office for a term of five
vears from the date on which he enters upon his office :

Provided that notwithstanding the expiry of the said
period of fire years, he shall continue in office until
his successor is appointed ard unters upon his office :

Provided further that the Visitor may direct that a
Vice~Chancellor, vhose tarm of office has expired, shall
continue in office for such period, not exceeding a total
period of one year, as may ve SDEleled in the direction.

(3) Totwithstanding anthlrg contained in clause (2), a
person appointed as Vize=-Chancellor shall, if attains the
age of sixty-five years during the term of his office or
any extension thereof retire from office.

(4) The emoluments and other terms and conditions of
service of the Vice-Chancellor shall be as follows §-

(i) there shall be vaid to the Vice-Chancellor a
salary of rupees three thousand per mensem and he shall be
entitled, without payment of rent, to use a furnished
residence throughout his term of office and no charge shall
fall on the Vice~Chancelilor personally in respect of the
meintenance of such residence;

(11) the Vice-Chancellor shall be entitled to such
benefits and allowances as may be fixed by the Executive
Ccouncil with the apprcval of the Visitor from time to
time @ '

Provided that where an employee of =
(a) The University, college or institution; or

(b) any other University, c071ege or institution
maintained by, cr affiliated to, that Unlver51ty,

is app01nted as VlcewChancellor, he shall be allowed to
continue to contribute to the provident fumd to Which he
is a subscriber and the contribution of the University
shall be limited to what he had been contributing
imnediately before his appointment as Vlce—Chancellor.

(iii) the Vice-Chancellor shall be entitled to
‘travelling allowances at such ratcs as may be fixed by
the Executive Councilg

- (iv) the Vice=-Chancellor shall be entitled to leave
on full pay for one-eleventh of yhe period spent by him
in active service ;

(v) the Vice=Chanmcellor shall also be entitled on
medical grounds or otherwise to leave without pay for a
period not excedding three months during therterm of
his office:

Provided that such leave may be conmerted into leave
on full pay to the cxtent to which he is entitled to
leave uniler sub-clausc {i+v).
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(5) If the office of the Vice-Chancellor becomes vdcant
due to death, resignation or otherwise or_ if he is unable
to perform hlS duties owing to absence, illness or any
other cause, the senior-most Professor shall perform the
duties of the Vice-Chancellor until a new Vice=-Chancellor
assumes office or until the existing Vice=Chancellor
attends to the duties of his office. as the case may be.

5.2, Po mm__épgh.d‘g;tm_gf_:c_&l;g&_,gﬁmgﬁjé -

(1) The Vlce—Chance7lor shall be ex-officio Chalrman of
the Senate, the Executive Council. the Academic Council
and the Finance Committee, and shaLl, in the absence of
the Chancellorpreside st the convocations of the University
held for conferring degrees. The Vice-Chancellor shall
be entitled to be present at, and to address; any meeting
of any authorlty or other ho”v of the Unlver31ty, but sh
shall not be entitled tc vote thereat unless he is ¢
member of such authority or body.

- (2) It shall be the duty of the Vice-Chancellor to see
_ that the Act, these Statutes, the Ordinances and the
Regulations are duly observed and he shall have all’ powers
necessary to ensure such observance.

(3) The Vicew~Chancellor shall have the power to convene
. 0r cause to be convened meetings of the Senate the
Executive Council, the Academic Council and the Finance
Commlttee. '

803, Dcans_of Faculties. - (1) Every Dean of a Faculty shall
bz appOLnted by the Vice-Chancellor from amongst the
Professors in the Faculty for a period of three years and
he shall be ellglblc for re-appointment : :

. Provided that a Dean on attalnlng the age of 51xty
years shal1 cease to hold office ¢ - .

rov1ded further that if ar any time there is no
Proifgcssor in a Faculty, the Vice-Chancellor shall exeré¢ise
the powers of the Dcan of tae Facultye

(2} “hen the offlce of the Deqn is vacant or when he is,
by rdason of illness, absence cor any other cause, unable
to perform the duties of his office, the duties of his
ofrice shall be performed by such person as the

- Vice-Chancellor may appoint for the purpose.

(3) ' The Dean shall be the Head of the Faculty and shall
be rcspon51ble for the conduct and maintenance and the
~standards of teaching =nd research in the Faculty.

(4)  The Dean shall have such other functions as may be
. Prescribed by the Ordinances.

{5)  The Dean shall have the right ©o be present and speak
at any meeting of the Boards of Studies or Committees of
the Faculty, as. the case may be, but shall not have the

right to vote thereat unless he is 2 memher thereof.

Sty Registrar. = (1) The Registrar shall be a whole-time
salaried officer of the University.

2) The emoluments and other terms and conditions of
service of the Registrar shall be such as may be
prescribed by the Ordinances

Provided that the Registrar shall retire on attaining
the age of sixty years-. 5/
; . ees o ) ™
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Provided further that a Registrar shall, notwith-
standing his attaining the age of sixty years con-
tinue in office until his successor is appointed and
enters upon his office or until the expiry of a period
of one year whichewer s earlier-

(3) When the office of the Registrar is vacant or when thc
Registrar is, by reasons of illness, 2bsence or any other
cause, unable to perform the dutics of his office, the
duties of the office shall be pericrmed by such person as
the Vice-~Chancellor may appoint for the purpose.

(4) (a) The Registrar shall have power to take disciplinary
action against such of the rmﬂlovees, excluding teachers
of the University and the acadcmic staff, as may be
specified in the orders of the Executive Council and to
suspend them pending inquiry, tc¢ administer warning to them
or to impose on them the peralty of censure or the

withholding of increment :

Previded that no such vnenalty shall be imposed unless
the person conmernec has been given a reasonable opportunity

of showing cruse against thé actlon proposed to be taken
in reggrd to him,

(b) An appeal shell lie to the Vlce-Chancellor against any
order of the Registrar ﬂmp051no any of the penalties
“gpecified in sub-clause (a;.

(¢) In a case where the inquiry disclosés that a
punishment sbeyond the powers of the Registrar is called for,
the Registrar shall upon conclusion of the inquiry, wake a
report to the Vice~Chancellor along with his recommendations:

Provided that an appeel shall lie to the Executive
Council against an order of the Vice-Chancellor imposing
any penalty.

(5) - The Registrar shall be ex~officio Member-Secretary of
the Senate, and shall also be cx—~officic Secretary of the
Executive Council., the Academic Council and the Boards of
Studies but shall not be deemed to be a mcmbe; of any of
these authorities. ‘

(6) It shall be the duty of the Registrar, -

{a) to be the-custodian of the records, the common seal and
such other property of the University as the Executlve
Council shall commit to his charge ;

(b) to issue all notices convening meetings of the
Senate, the Executive Council, the Academic Council, the
Boards of Studies, the Boards of Examiners and of any
Committees appointed by the authorities of the University;

(c) to keep the minutes of all the meetings of the
Senate, the Executive Council, the Academic Council, the
Boards of Studies, the Boards of Examiners and of any
Committees appointed by the authorities of the University;

(d) to conduct the official correspondence of the
Senate, the Executive Council and the Academic Council:

(e) to supply to the Visitor, co?ies of the agenda of

“he meetings of the authorities of the University as soon
as they are 1ssued and the minutes of such mecetings;

coeoli/-
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(f) to represent the Un1ve151ty in suits or proceedings
by or against the University, sign powers of attorney and
verify rleadings or depute his representative for the
purposes; and

(g) to perform such other dutles as may be spe01f1ed
in these Statutes, the Ordimmances or the Regulations or
as may ke required, from time to time, by the Executlve
Council or the Vlce-Chancellor.»

S.5. Einance Officer. - (1) The Finance Officer shall be
a whole-time salaried officer of the University.

(2)  The emoluments and other terms and conditions of

service of the Finance Officer shall be such as may be
prescribed by the Ordlnances :

Provided that a Finance Officer shall retire on attai-
ning the age of sixty years :

Prov1ded further that the Finance Officer shall,
notw1thstand1ng his attaining the age of sixty years,
continue in office until his successof is appointed and
enters upon his office, or until the expdry of a period of
one year, whichever is earlier.

(3) When the office of the Finance Officer is vacant or the
Finance Officer is, by reason of illness, absence or any
other cause, unable to perform the duties of his office, the
duties of the office shall be performed by such pe rson as
the Vice=Chancellor may appoint for the PUrpOSE.

(4) The Finance Officer shall be ex-officio Secretary of
the Finance Committee, but shall not be deemed to be
member of such TCommittee. ,

(5) The Finance Officer shall, -

(2) exercise general supervision over the funds of the

University and shall adviee it as regards 1ts financial
. policy; .

(b) perform such other financial functions as may be
assigned to him by the Executive Council or &as may be
prescribed by those Statutes or thé Ordinances:

Provided that the Finance Officer shall not incur any
expenditure or make any investment exceeding ten thousand

rupees without the previous approval of the Executive
Council.

(6) 'Subject to the control of the Executive Council, the
Finance Officer shall, -

(a) hold and manage the property and investments of
the .University including trust and endowed property ;

(b) ensure that the limits fixed by the Executive
Council for recurring and non-recurring expenditure for a
year are not exceeded and that all mcneys are expended on
the purposes for which they are granted or allotted 3

(c) be responsible for the préparation of annual accounts
and the budget of the University and fot their presentation
to the Executive Councils

(d) keep a constant watch on the state of the cash and
bank balanges and on the state of investments;

-~
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(e) watch the progress of the collection of revenue
and advise on the methods cof collection employed;

(f) ensure that the registers of buildings, land
furniture and equipments are wainteined up-to-date and that
stock=checking is conducted, of equipmént and other
consumable materials in all offices, Special Centres,
Specialised Laboratories, colleges ard institutions’
maintained by the University;

(g) call for explaneticn for unauthorised expenditure
and for other financial irregularities and suggest
disciplinary action against perscons at faults and

(h) call for from any office, centre, laboratory,
college or institution raintained: by the University, any
information or returns that he may consider necessary for
the performence ¢f his duties

(7) The receipt of the Finance Officer or of the person or
persons duly authercea in this behalf by the Executive
Council for any money payable to the University shall be
sufficient discharge for payment of such money.

S.6. Mectings of the Senate. = (1) An annuel meeting of the
Senate shall be held on 2 date to be fixed by the Executive
Council unless some other dauc has been fixéd by the Senate
in respect of any year.

(2> At an annual meeting of the Senate, a report of the
working of the University during the previous year, together
wibh a statement of the receipts and expenditure, the
balancersheet, as audited, and the financial estimates for
the next year shall be mresented.

(3) A copy of the statement of receipts and expenditure the
balance-sheet and the fl*anc1a1 estimates referred to in
clause (2) shall be sent to every member of the Senate at
least seven days before the date of the annual meeting.

(4) Twelve members of the Senate shall form a quorum for a
meeting of the Senate.

(5)‘ Special meetings of the Senate may be convened by the
Executive Council or the Vice=Chancellor, or, if there is
no Vice-Chancellor, by the Registrar. -

SeT7e Quorum for meetings of the Executive Council.

Five members of the Exscutive Council shall form a quorum
for o meeting of the Executive Council,

S8, Power and functions of the Executive Counéilo

(1) The Executive Council shall have the management and
administration cf the revenue and property of the University
and the conduct of =211 administrative affairs of the
University not otherwise provided fore

(2) Subject to the provisions of this Act, these Statutes
and the Ordinances, the Executive Council shall, in
addition to a2ll other powers vested in it, have the
following powers, namely :-~ :

(i) to create teéach_ng and academic posts, to determine
tne number and cmoluments of such posts and to define the
duties and conditions of service of Professors, Readers,
Lecturers and othér academic staff and Prln@ipals of colleges

o

and institutions malntglned by the unlvers ity ¢
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Provided that no action sh@all be taken by the Executive
Council in respect of the number,qualifications and the
emoluments of teachers of the University and academic staff

ctherwise than after consideration of the recommendetions cof
the Academic Coun011°

(ii) to appcint such Professors, Readcrs, Lecturers and
other academic staff, as may be necessary, and Principals of
colleges and institutions maintained by the University on
the recommendation of the Selection Coummittee constituted
for the purpcse znd to £ill upr temporary vacancies thereing

(iii) to create administrative, ministerial and other
necessary posts and to make appcintments thereto in the
manner prescribed by the Ordinances

(iv) *o grant leave of absernce to any officer of the
University, other than ths Chencellor and the Vice~Chancellor,
ahd to make necessary arrangements for the discharge of the
functions of such officer durlng his absence

(v) to regulate and enforce discipline among employees
iln accrodance with thege Statuteg and the Ordinances;

(vi) to meanage and regulate the finances, acccunts,
investments, property, business and all other administrative
affairs of the University, and for that purpose, to appoint -

such agents as it may think fit;

{vii) to fix limits on the total recurring and the total
non-recurring expenditure for a year on the recommendations
of ghe Finance Committees

(viii) to invest any money belonging to the University,
including any unapplied incomc, in such stocks, funds,
"shares or securities as it ghell, from time to time, think
fit, or in the purchase of immowarle property in India, with
the like powers of varying such investments from time *o
time '

(ix) to transfer or accept transfers of any movable or
immovable property ‘on behalf of ‘the Universityg’

{x) to provide buildings, premises, furniture and
apparatus and other me:zns needed for carrying on the
University;

(xi) to enter into, vary, carry out and cancel contracts
on behalf of the University;

(xii) to entertain, adjudicate upcn,’ and, if thcught
fit, to redress any grievances of the employees and students
of the University, who may, for any reason feel aggrieveds;

(xiii) to appoint examiners and moderators and if
necessary to remove them, and to fix their fees, emoluments
and travelling and other allowances, after consulting the
Academic Council;

(xiv) to select a common seal fof the University and
provide for the custody and use of such seeal;

(xv} to make such special arrangements as may be nece-
ssary f£or the regidence and dischipline of women studentss

{(xvi) to delegate any of its pcwers to the Vice-Chancellcer
the Registrar or the Finance O0ffi~er or such other employee
cr authority of the University o to o Committee appointed
by 1T as 1t may deem fit:

00007/‘
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(xvii) to institute the fellcwships, studentships, medal
and prizes; and

(xviii) to exercise such other powers and perform such
other duties as maw be conferred or impcsed on it by this
Act, or these Statutes.

Se9.  Quecrum for meetinegs of the Academic Council.
Nine members of the Academic Ccuncil shall form a quorum
for a meeting of the Acaidemic Council.

S«10. Powers_of the Academic Council. - Subject to this Act,
these Statutes and the Ordinances, the Academic Council
shall, in addition to @ll cther powers vested in it, have
the fellowing powers, namely:-

(a) to exercise general supervision over the academic
policies cof the University and to give directions regarding
methods of instruction, co=cperative teaching among collegess
and instituticns, evalueation of research or improvements in
academic standards:

(b) to bring about inter-faculty co-ordination, to
establish cr appoint Ccmmittees or Boards; for taking up
projects on an inter-school basiss

(c) tc consider matters of general academic interest
either on its own initiative or on a reference by a faculty
or the Executive Couricil and to teke appropriate action
therecn; ond

(d) to frame such regulations and rules consistent with
these Statutes and the Ordinances regarding the academic
functioning ¢f the University, discipline, residences,
admissions, award of fellowships and studentships, fee
concessions, ccrporate liife and attendance.

S.11. The Planning Board., — (1) The Planning Board shall
consist of the following members, namelys -

(i) the Vice-Chancellor, who shell be the Chairman of
the Board; and

(ii) not mcre than five members of high academic standing.

(2) The members of the Planning Board shall be appointed by
the Visitor and sh 211 hold <ffice for such period as he may
determine.

(3) The Planning Board shall, in cddition to 211 other
powers vested in it by this Act, hmVE the right to advise
the Executive Council and the Academic Council on any
academic matter.

S.12. Faculties and Departments. - (1) The University shall
have such Faculties as may be specified by the Crdinances.

(2) Every Faculty shall hove a Faculty Boord and the members
cf the first Faculty Board shall be ncominated by the
Executive Council and shall hold office for a period of
three years.

(3) The powers and functions ¢i a Faculty Board shall be
prescribed by the Ordinancess

1ty Board and the

(4)  The conduct of the mestings of a Fac _
halil be prescribed bv

qucruln required for such meetinzs g
the Ordinances. :

veso8/-
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(5) (a) Each Faculty shall consist of such Departments as
- may be assigned to it by the Ordinances.

(b) No Department shall be established or abolished
except by these Statutes:

Provided that the Execwtive Council may, on the
recommendation of the Academic Council, establish Centres
of Studies to which may be assiigned such teachers of the
University as the Executive Council may consider necessary.

(c) Each Department shall consist of the follow1ng members,
namelys -

(1) Dean of the Faculty or Deans of the Faculties
concerneds

(ii) honorary Piolessors, if any, attached to the
Department;

(iii) teachers of the Diepartment;

/s o . N
{iv) persons conducting research in the Department;
and

_ (v) such other persons as may be members of the ,
Department in accordance with the provigions of the Ordinances.

S.13. Boards of Studies - {1) Each D@partﬁent shall have two
Boards of studies, one for Post-Graduates studies and another
for Under Graduate studies. ‘

(2; ‘The constitution of Board ©of Post-Graduate studies ard

the term of office of its members shall be prescribed by the
Brdinences.

(3) The functiors of a Board of Post-Graduate Studies shall
be to approve subjects for research for various degrees and
Other *equlrﬂments of research degrees and to recoumend: to

the concerned F aculuy Board in the manner prescribed by the
Ordinances =

{a) colrses of studies and "appointment of examiners for
Post~Graduate courses, but excluding research degrees;

/- .
(o) appOLntment of Professwors of research; and

({c} measures for the improwement of the stendard post-
graduate teaching and rescaroh

Provided that the funotlons of a Board of Post-Graduate
studies shall, during the period oif three years immediately
after the commencement of this Act, be performed by the
Department.

(4)  The constitution and functions of a Board of Undef-
Cracduate studies and the term ©f office of its members shall

De prescribed by the Ordinances.

——

S.14. Einance Gommittee. - (1) Tie Finance Committee shall
consist of the following members, namely:-
(i) the Vice-Chancellor;
(i1} three persons naminated by the Executive Council,

cut of whom at leazt one shall be a member of the Executive
Council;: and .

(iii) three persons nominat=d by the Visitor.

embers of the Finance Committee
*o'm a quorum for a meeting of the o,



- (3) All the members of the Finance Cammittee, other than '
the Vice-Chancellor and the members of the Exccutive Council
shall hold office for a term of three ycars.

(4) A mmmber of the Finamnce Committee shall have the right
to record a minute of wiissent if he does not agree with any
decision of the Finance Committee.

(5) The Fimance Committee shall meet at least twice every
year to examine the accownts and to scrutinise proposals for
expenditure,

(6) The annual accounts and the financial estimates of the
University prepared by the Finance 0fficer shall be 1aid
before the Finance Committtee for consideration and comments
and thereafter submitted to the Executive Council for
approval.

(7) The Finance Committee shall recommend limits for the
total recutrring empenditure and the total non-recurring
expenditure for the year, based on income and resources of
the University (which, im the case of productive works, may
include the proceeds of loans

S.15. Selection Committee. = (1) There shall be Selection
Committees for making recommnendations to the Executive
Council for appointment to the posts of Professor, RCduery
Lecturer, Librarian and Principals of colleges and
institutions maintained by the University.

(2) The Selection Committee for appointment to the posts
specified in column 1 of the Table below shall consist of the
Vice-Chancellor, a nominee of the Vicitor and the persons
specified in column 2 of the s&id Table and, in the case of
appecintment of a Professor, Reader or Lecturer in a
Department where there is no Head of the Department, shall

- also consist of 2 person nominated by the Planning Board
from its members.

TABLE.
D) | (2)
Professor _ ~ (4) The Dean of the School
concerneds

(ii) The Head of the Department/
Centre coricerned, if he is a
Profegsor and not a Deans.

(1ii) One Professor, to be nominated
by the Vice-Chancellor; and

(iv) Three persons, not in the -
.service of the University
nominated by the Executive
Council, out of a panel of
names recommended by the
Academic Council for their
special knowledge of or interest
in the subject with which the
Professor as the case may be.
will be concerned.

Reader/Lecturer (i) The Dean of the School concerneds

(ii) The Head of the Department/
Centre concerned 1f he is not a
Deans

(iii) One Professor to be nominated

by the Vice-Chancellor; and
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(.v) Two persons not in the
service of the University
nominated by the Executive
Ccuncil cut of a panel of
names recommended by the
Lcademic Council fof their
special knowledge of or
interest in the subJect
with which the Reader/
Lecturer, as the case may
be, will be conwerned.

Librerian (1) Two persons nct in the

service of the University,
who have special krnow-
ledge of the subject of
Library Sciemce, or Library
Administration, to be
nominated by the Executive
Council; and -

- (ii) One person, not in the
- service of the University
nominated by the Executive

: Council.
Principal of College and Three persons not in the
Institutions maintained - service of the University
by Universitys of whom two shall be

nominated by the Executive
Council and one by the
Acsdepic Council for their
special khéWlgdge of or
interest in a subjeét in
which instruction is

being provided by the
College or Institution.

‘Note 1)

2)

4)

5)

6)

e -

Where the appointment is being made for an inter-

disciplinary project, the Head of the Project shall
be deemed to be the Head of Department/Centre
concerned.

The Professor to be nominated shall be 2 Professor
concerned with the speciality for which the |
selection is deing made and that the Vice-Chancellor
shall consult the Head of Department/Centre and

the Dean of School before nominating the Professcr.

The Vice-Chencellor shall preside at the meetings
of the Selection Committees.

The meetings 0of a Selection Ccumittee shall be
convened by the Vice-Chancellor or in his absence,
by the Registrar.

The procedure to be followed by & Selection Committee
in making recommendations shall be such as may be
laid down in the Ordiiances.

If the Executive Council is unable to accept the
recommendations made by 2 Sclecticn Committee, it
shall record its reasons and submit the case to the
Visitor for final orders. 1

R
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7) Appointments to temporary pdsts shall -be made in
the manner indicated below:-

(1) If the temporary vacancy is for a duration
longer than one academic session, if shall be
filled on the advice of the Selection Committee
in accordance with the procedure indicated in
the foregoing clauses: - ‘ -

Provided that if the Vice-Chancellor is
satisfied that in the interssts of work it is
necesgsery to fill the vacancy, the appointment
may be made on a purely temporary basis by a
local Sclecticn Committee referred to in sub-
clauce (ii) fof a period not exceeding six months.,

(ii) If the temporery vacancy is fcr a period less
than a year, an appointmemt to such vacancy shall
be made on the recommendetion c¢f a local
Selection Committee consisting of the Dean uf
the Faculty concerned, the Head cf the
Department and a nominee of the Vice-Chancellor:

Provided that if the same perscn holds the
offices of the Dean and the Hecad of the DPepart- ‘
ment, the Selection Committee may contain two \
nominees of the Vice-Chancellor. o J

Provided further that in case of sudden casual
vacancies in teaching posts caused by death or
any other reason, the Dean may, in consultaticn
with the Head of the Department concerned make a
temporary appointment fcr a month and report to
the Vice-Chancellcr and tp€ Registrar ahout
such °pp01ptment.

(iii) No teacher appdlnted tpmporarlly shall, if he
is not recommended by a regular Selection .
Committee for dppointment under these Statutes,
be confinued in service on such temporary
employment, unless hé 15 subsequently selected
by a locel Selection Committée, fogr a temporary
or perm“ncnt App01ntment, as the case m 8y he.

S.16. . Specisl mode of eppointment. = (1) %tmthstandmg
anythlng contained in Statute 15, the Executive Council may
invite-a perscn of high acsdemic distinction and professional
attaimpents to accept a post of Professcr in the University
on such terms and conditicns as it deems fit, and on the
person agreeing to do so, appceint him to the poste

(2) The Executive Council may ocppoint a teacher or any
other academic staff working in any other UnlverSLty or
Organisation for undertaking & joint project in accordance
with the rmanner laid down in the Ordinances.

Se17.  Appointment for o fixed fLenure. - The Executive Council
may appoint a perscn selected in accerdance with the
procedure laid dﬂwn in Statute 15 for a fixed tenure on
such terms and ndltlons as it deems fit.

S.18.  Recognised te- cher 's. = (1) The quollflcatlunq of
recognisec teachers shall be such as may be prescribed by
the Ordinances.
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(2) The menner cf recofnising teachers and withdrawal of
such recognition shall be prescribed by the Ordinances.

(%) The period cf reccgnition ¢f a téacher shall be
determined by the Ordlnﬁnces.

Se19. Committees., = Any authority cf the University may .
ap001ﬁf’§§"ﬁ§ﬁ? standing or special committees as it may
deem fit, and may appoint to such committees persons who
are not members of such authofity. Any such comnittee may
deal with any subject delegated to it subject to subsequent

‘confirmation by the authority appcinting it.

S.20, ms _and onditions ¢f service of Un1V6151t1 teachers. -

(1) ~ All the teachers of the University shell in the absence
of any agreement t- the contrary, be governed by the terms
and ccnditions of service as specified in these Statutes,
the Ordinancés and the Regulations.

(2) Every teacher of the University shall be appointed on
a written contract, the form cf which shall be prescribed
by the Ordinance. A copy of tle ccntract shall be depo-
sited with the Reglstrur.

Se21. Seniority lists. =~ (1) Whenever, in zccordance with
these Statutes, any perscn is to hold an office or be a
member of an authority of the University by rotation
according tc seniority, such senicrity shall be determined
according to the length of continuous service of such perscn
in his grade, and, in accordence with such cther principles
as the Executive Council may, from time to time, prescribe.

(2) It shall be the duty of the Registrar to prepare amd
mgintain, in respect of each class of persons to whom the
provisions of these Statutes apply, a complete and up=-to=-date

seniority list in accordance with' the provisicnsg of clause

(1).

(3)  If two or more pérsons have equal length ¢f continudus '
service in a particular grade or the relative seniority of
any person or persons is other wise in doubt, the Registrar
may, on his own motion and shall, at the request of any such
person, submit the matrer to thé Executive Council whose
decision thereon shall be finzal,

S.22. Remowal of teachers. = (1) Where there is an allegation
of misconduct against a teacher, or & member of the agademic
staff, the Vice-Chancellor may, if he thinks fit, by order
in writing, place the teacher under suspension and shall
forthwith report tc the Executive Cocuncil the circumstances
in which the order was made:

Provided that the Executive Council may, if it is cf
the opinion, that the circumstances of thé case do not
warrant the suspension of the teacher or a member of the
acadenic staff, revcke such order.

(22 Notwithstanding anything contained in the terms ef
his contract of service or of his appointment, the
Executive €ouncil shall be entitled to remcve a teacher
or a member of the academic staff on the ground of
misconduct. L :

(3) Save as aforesaid, tle Executive Council shall not be
entitled to remove o teacher cr a member ¢f the academic
staff except fur good cause: and after giving three months
notice in writing or on payment of thrce months' salary
in lieu of notice.
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(4) No teachet or a member cf the academic staff shall
be removed under clause (2) or under clause (3) until, he
has been given a reasonable opportunity of showing cause
against the action proposed to be taken in regard to him,.

(5) The remcwal of a teacher or a member cof the academic
staff shall require a two-thirds majority cf the members of
the Executive Council present and voting.

(6) The removal of a teacher or a member cf the écademid
staff shall take effect from the date on which the crder of
removal is made:

Provided that where a teacher c¢r a member of the
academic staff is under suspension at the time of his
removal, the removal shall teke effect from the date on
which he was placed under suspension.

(7) Notwithstanding anything contained in these Statutes, a
teacher or a member of the academic staff may resign by
giving three months' nctice in writing to the Executive
Council or on payment to the University of three months
salary in lieu thereof, .

Se23. Removyal g% §mplp ‘ £ i
University. - (1 Notw1thstand1ng anythlng ccntﬁlned in the

terms of his contract of service or his appointment, an
employee, other than a teacher or a member of the academic
steff, may be removed by the authcrity which is competent
to appoint the employee =

(a) If he is of unsound mind or is a deaf-mute or
suffers from contagious leprosys;

(b) If he is an undischarged insoclvent; -

(¢) If he has been convicted by & court of law of any
offence involving moral turpitude and sentenced in respect @
thereof to imprdsonment for not less than six months; -

(d) If he is otherwise guilty of misconduct:

Provided that no employee shall be removed from his
office unless a resciution to that effect is passed by the
Executive Council by a majority of not less than two-thirds
of its members present and vcting.

(2) No employee shall be removed under-clause(1) until he
has been given a reasonable opportunity of showing cause
against the action proposed to be taken in regard to hims

(3) Where the remcval of such ecmployee is for a reason
other than that specitied in sub=-clause (c) or subwclause
(d) of clsuse(1), he shall be given three months notiwe in
writing or paid three months' salary in dieu of such
nctice. '

(4) Notwithstanding anything ccntained in these Statutes,
an employee, not being a teacher or o member of the
acedemic staff, shall be entitled +o resign, =

(i) If he is = permanent employee; only after giving
three months' notice in writing tc the appointing authority
or paying tc the University three months' salary in lieu
thereof. '

(ii) If he is nct a permenent employee, only after
giving one menth's notive in writing to the appointing
authcerity or paying to the University one month's salary in
lieu thereof: ' :
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Provided that such resignation shell take effectyfrom

the date on which the resignotion is ﬁccepted by the
appointing authority.

Se24, Honorary degrees, - (1) Tr. Executive Council may, on
the rccommendation of the Academic- Council cnd by a
resolution passed by a majority of not less than two-thirds
of the members present cnd voting, meke prepesea :ls to the
Visitor for the conferment of honorary degrees:

L

’

Prcvided that in case of emergency, the Executive
Council may, cn its own, wmazke such proposals.

(2) The Executive Council may, by a resclutiocn passed by
2 wajority of not less than two-thirds of the members present
nd voting, withdraw with the previcus sanction ~f the Visitor,
any honorary degree conferred by the University.

Se25, xagzgu;mg; of degrees, g - The Executive Council may,
by a special resclution passed oy a majority of nct less than
two=thirds of the mecmbers present and voting, withdraw any
degree or academic distinction conferred on, or any certificate
or diploma granted to, ‘1y person by the UnLVEFSlty for good
and sufficient cause:?

Provided that no such resolution shall be passed until,
a notice in writing has been given to that persocn calling
upon him tc show cause within such time as may be specified
in the notice whyg such a resolution should bot be passed
and until his obJjections, if any, and any evidence he may
prcduce in support of them, have been considered by the
Executive Council.

S.26. Maintenance of discipline mong students of the:
University, - ( All powers reloting to dlSClpllnc and
-diqciplin Iy action in relation to students of the Un1vers1ty
hall vest in the Vice=Chancellors

(2). . The Vice-Chancellor may delegate all cor. any of his . . -
powers as he deems proper to the Registrar and to such ohher
officers as he may specify in this behalf.

(3) Without prejudice to the generality of his powers relating
to the maintenance cof d1°c1p11nc and taking such action, as
may seem to RJim appropriate for the maintenance of discipline
the Vice-Chancellor may, in the exercise <f his powers; by
order, direct that any studcmnt or students be expelled or
rusticated for a specified period or be not admitted to a
course or courses of study in a college, institution or .
Department of thé .University for a stated period or be
-punished with fine for an amount to be specified i the order
cr be debarred from taking an examination or examinations
conducted by the University, college, instituticn or a
Department for one or more years, or that the results of the
student or students concerned in the exemination or esxami-
nations in which he or they have appearcd be cancelled.

(4) The Principals of Ccllcges, instituticons, Heads cf
Special Centres, Deen f Foculties and Hezd of teaching
Departments in the UﬂlVCTQlty shall have the authority to
exercise all such disciplinery powers over the students in
their respective ccllegesy'institutions,'Special Centres,
Faculties and teaching Departme:ts in the University as
may be necessary fcr the preper conduct of such collegeés,
instituticns, Specicl Centres, Faculties and teaching in
the Dennriments.
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5.42  statutes relating to Rules of Business Of the Semate
(Un?cr Scction 22(b) of the Act) '

S.42.1 Meeting of the Senate:s There shall be two kinds of

. .3 5 . .
meetings of the Senate, i.c. hnnudl Meeting and «the Special.
Meeting.

Annual Mecting

Anpual Meceting of the Scnate shall be held, as far as
possible in the month of March on & datc 'to bc‘ﬁixed by the v.C.
or in his absence, by the Registrar,

Special Meeting

A Spcciall Meeting of the Scnate may be -convened by the

V.C. as éhd vvhen a need for the same is’ felt,

S.42.2 Quorums

(1) The guorum for any mecting of the Senate shall be
twelve members including the Chairman. If a quordm.-is not
prescent within thirty minutes after the timE'apﬁginéed for a
meeting, the meeting shell not be held and the Registrar shall
make a reccrd of thc fact and tHe record shall be signed by

the Chairman.

(2) When a mecting of the Scnate is dissolvel for want
cf guorum, the Vice~Chancellor shall have pover to ;ecdﬁVcnc a
meeting of thc Senate within 15 Qays of such ddssolution to
transact businesé alreody mentioned inthe agencda. In such an

cvent, no quorum for holding the meeting would be nccessary.

i

S.42,.3 Business at Adjourned ‘Meetihgs:

The Chairman shall, if so directed ly a meeting at
which a quorum is present, adjourn thé meeting from time to time
but no business shall be transacted at any adjourned meeting
other thap the business left unfinished at>the meeting from which
the adjournment took place, with or without notice.

S.42.4 Notice of Ordinary Meeting:

(1) The Registrar shall give not less than 30 clear days
notjce of the date of an ‘Ordinary meeting.

(2) Not later than fifteen days before therdate of an
Ordinary meeting the Registrar shall send by post, to every
member a preliminary agenda paper specifying thc place, the
day and the hour of the mecting and the business to be brought
before the meeting.

i1/
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Se33. Ordinance how made. (1) The first Ordinsnces made
under sub-=section {(2) of SGCtlun 24 may be Lmenued, repealed
cr added to at any time by the: Executlve Council in the
manner specified below.

(2) No Ordinance in respect cf the matters enumerated in
section 24, other than thcse enumerated in clause (m) of
sub- SGCtlun (1) therecf shall be made by the Executive Council
unless a draft of such Ordinance has been proposed by the
Academic Ccuncil.’

(3) The Executive Council shall not have power to emend
any draft of any Ordinance proposed by the Academic Council-
under clause (2 but may reject the propssal or return the
draft to the Academic Cocuncil for re-consideraticn, either
in whcle or in part, together with any amendment which the
"Executive Council may suggest.

- (&) . Where the Executive Council has rejcted or returned
the draft of an Ordinance proposed by the Academic Council,
the Academic Council may consider the guesticon afresh and in
case the original draft is re-affirmed by a majerity of not
less than two=-thirds of the members present and veting and
mote than half the total number of members cf the Academic

- Council, the draft may be sent back tc the Executive Council
which shall either adopt it or refer it to the Visitor whose
decigion shall he final,

(5) Every Ordinance made by the Executive Council shall
come intc effect immediately.

(6) ‘Every Ordinance made by the Executive Council shall be
submitted to the Visitor within two weeks from the date of
its adoption. The Visitor shall have the power to direct
.the University within four weeks of the receipt of the

- Ordinance .to suspend the operaticn cf any such Ordinance
‘and he shall, as soon as possible, inform the Executive
Council about his obJjection to the pfoposed Ordinance. The
Visitor may, after receiving the comments of the University

- either withdrew. the order suspending the Ordinanée .or . ;o
disallow the Ordinance, and his decision shall be finel.

S.84, Regulationse = (1) The authorities of the University
may make Regulatlnns consistent with this Act, and these
Statutes and the Ordinances:~- :

(a) laying down the proccedure to be observed at their
meetings and the number of members required to form a
guorums

(b) providing for all matters which are required by
this Act, these Statutes or +he Ordinances tc be DFES“leGd
by Regulation ; and

(c) providing for all cther matters‘solely cencerning
such authcrities or committees appointed by them and nct
provided for by this Act, these Statutes or the Ordinances.

(2) Every euthorlty nf the University shall meke Regulations
prcviding for the giving of nctice te the members of such
authority cf the dates of meetings and the business tc be
coensidered at meetings and for the keeping of 2 record of
the proceedings of meetings. )

- (3) The Executive Council may direct the amendment in such

manner as it may specify of any Regulation rade under this
- Statute or the annulment of any such Regulkaticn.

vese’ 7/
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Se35. Delegaticn ¢f Powers. = Subject te the provisicns cof
this Act and these Statutes, any officer or authority
of the University may delegate his or its powers to any
other officer cr authority or person under his cr its
respective control and subject to the condition thag
overall responsibility i1or the exercise of the powers
so delegated shall continue to vest in the officer or
autihority cdelegeting such powers.
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5.36 Statutes relating to_the coﬁstitgtion of the Senate.
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(Under Section 17(1) of the Act)

S.36.1 The Senate will have a mempership of 40;éhd its

constitution shall be &@s unders

Vice—Chancéilor - Chairman
Five Deans off Faculties 7 - Members
Five Professowrs of -~ Members

University Teaching Depts. }

Five Principals of affiliated -~ Members
colleges,

Three teacherrs (other than

Deans and Professors) of the

University Teaching Departments. - Members
Eight teachers of the affiliated '
colleges, ‘ - Members
Two representatives of the

Managements of the non-Government

affiliated colleges. = Merbers
The Chairman ©of the University

Students! Council. ~ Members

Four eminent educationists/

scholars/speciialists/administrators . - Mermbers >

Two representiatives of scheduled
Castes/Scheduled Tribes i.e. one

of SC and one of ST. -~ Members
Two Women representative of Goa, - Members

A representat.ive ofvthe non=-

teaching stafif of the University. - Menmber
Registrar of the University - Member
Secretary

The terms of the Senate will be of four ycars,

.O-2.ou.
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S.36,2 NomlnatLOn of Deans

B e e e

The BExccutive Council shall nominate by rotation
£ive Deans ~of Faculties on the Scnate for a term of two years.
At the end of this two year perlod these Deans shall. retire
and - the Executive CounC1l shall nomlnatc 1n their place five

other Deans of Faculties for t hc next term of two years.

No Dean of Faculty shall ordinarily be nominated’
on the Senate for two consecutive terms of two year duratlon
each. Only/fkceptlonal circumstances the Executive Council

may nominate the same Dean for two consecutive terms,

S.36.3 Nomination of University Professors.

- The BExecutive Council shall nominate by rotation
five Professors (other than Deans) of the University
teaching Departments on the Senate for & two years term,

No professor shall be mominated on the Senate
for two consecutive terms of two years each., Only in ex-
ceptional circumstances, the Executive Council may nominate

a Professor for two consecutive terms of two years each. .

S036.4 Nomination of the Principals of the affiliated
Colle ges. |

Five PrlnCLpals of the affiliated colleges (Other,
than Deans of Facultles) shall be nomlnated by rotatlon ‘on
the Senate by the Executive Council from &ifferent Zones. For
this purpose the folllated collegos shall be grouped in

four zones as unders-

Tiswadi Taluka

Zone I -

Zone II - Salcete and Mormugao Talukas

Zone III - Ponda Sanguem, Quepem, and Canacona
Talukas, '

Zone IV =~ Bardecz, Pednem, Bicholim and Sattari

Talukasa.

. The Zone wise nomination of the Principals will

bec as undergs-

Zone No. of Principals to be nominated
T 2
IT 1
ITT 1
1

I\/T



.03Q.

The terms of the nominated Principals from each zone
will be of two years. Fresh nominations will be made for each
two E%i%f No Principal:shall bc eligible tovbe a méﬁber bf the
Senate for two consecutive terms of two-year duration each,
However in except}onal circumstances, the BExecutive Cobuncil
may nominate the same Principal from any zone fbr_two

consecutive terms,

S.36.5 . Representation of the University teacherss

Threc rcprescntatives of the University Teaéhing
Departments (other than Deans and Professors) shall be élected
to the Senate., All the teachers of the University Teaching .
Departments will form a single electoral college for the
purpose of electing three representatives on the Senate. The
term of these two elected representatives shall be of two
years at the end of which they shall stand retired and will be
replaced by three freshly elected representatives of the
- University teachers;' Ordinarly no teacher shall be a member
of the Senatc for two consecutive terms of two years duratiocon
each, However, the Exccutive Council may under exccptional
circumstances permit the same tcacher to contust electing
for two consccutiwve . terms,

S.3646 Representation of the Teachers of the aff;;iatéd

collegess

BEight teachers of the affiiiated colleges (other
than Principals and Deans of Faculties) will be represented
on the Senate by election of whom three will be from the

- Government managec colleges and five from the private (non-
government) cdlleges. Fcr this purpose, the»same zones as
prescribed earlier for the purpose of nomination of the
Principals of the affiliated colleges shall be relevant and
the number of teachers (Government and non—government) to

be represented from each zone shall be as unders

Zone No. Of teachers
Gove.  Non-Govt.
I i 2 2
1T - 2
IIT : 1 ' -
v | - : 1

All the tecachers of the colleges situated within
a zone shall form the elcctoral college,
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The term of cach elected teacher shall be of two
years, For zone IIT vhere there is one Govt. College. and
“two private colleges, the representation of one Government
and non-government teacher wiil be on alternative terms, the
first term being for government téécherS- No teacher shall
ordinarily be a member of the Sénaﬁe for two cocnsecutive -
terms, However, under excepticnal circumstances the EC may
authorise the same teachers to contest election for the

second consecutive term.

$,36.7  Representatives of the Manzgements.

There shall be two representatives of the 5
Managemgnﬁé of the non-Government affiliated colleges on the -
Senate by rotation. These representatives’shall be nominated
by the Bxecutive Council for a term of fwo'years each,

No Representative of the Management shall ordinarily
be a member of the Senate for two consecutive terms of two

years duration each, However, under excepticnal circumstances.,

the BExecutive Council may nominate = the same representative

of the Management for two consecutive terms.

S.36.8 Representative of the Students' Councils

'The Chairman - of the University Students' Council *
shall'be an ex-o0fficic member of the Scnate for the academic

year for which he is'elected ‘as CHairman,

S.36.9  Nomination of the Bminent Bducgtionists/scholars/

specialists/administrators.

The Visitor shall nominate four persons of the
category of eminent educationists/scholars/specialists/
administrators on the Scnate and the terms of these nominations
shall be of four ycars. '

8.36.10  Scheduled Caste/Scheduled tribe/othcr Backward

Communities representatives.

The State Government shall nominate on thc Scnate
a representative each of the scheduled castes: and the

scheduled tribes.

«es5/-
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S.36,11 Women's representative

The State Government shall adminate two _
women on the Scnate, ‘

S.36412 'RepreSentativggan Universi§y>ﬁqn7§gggping staffs

The Executive Council shall nominate one
representative of the non-teaching staff of the University
(other than the Registrar)on the Senate by_rotatién for a
term of two years. No representative of the non-teaching
staff shall ordinarily be a member of the Senate for two
consecutive terms, However; under special circumstances,
the Executive Council may nominate the same person for two
consecutive terms. | '

- X X = X -
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5437 Statutes relating to the constitution of the
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Bxecutive Council.
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(Under Scction 18(2) of the Act)

Se37.1 The Exccutive Council shall thave a membership of

12 and its constitution shall be as undeers-
Vice-Chancellor = Chairman

Two Deans of Facultics ' = Members
One Principal cf an affiliatexd
college. _ - Member

One Professor (other than Dcans)
of the University teaching

departments, -~ Member
Five eminent educationists/
Scholars/Speciilists/

administrators, - Members

Two nominees o the State

Government. - - : . - Members

The Registrar shall be the ex-officio Secrctary
of the Executive Council. The term of the Executive
Council shall be of 4 vycars. |

Se37.2 Ijg@j,péj:ion of Decans.

" The Vicd-Charnceliofr shall nomnindte two Deans of
Faculties on the B.C. by -otation. The: term of these
nominees shall be of twe years at the c:ind of which they
, shall stand retired and i1 thecir place Ybe nominated two
other Deans by the Vice-Chlaucellor, Ordinarily, no Dean
shall be represented on E.C., for two comsecutive terms,
However, in exceptional c.rcumstances, ‘the Vice=Chancellor

may nominate the same Deai for 2 censecwtive terms,

S5.37.3 Nomination of a Principal

The Vice-Chantellor shall nominatce one
Principal of an affiliate! ccllege on tlhe B.C. for a term
of two years by rotation., Ordinarily, mo principal shall
hold the office for two consecutive toerms though in ex-
ceptional circumstances, -he Vice-Chancwellor may nominate

the same Principal for tw consecutive iterms,

. 07"
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S.37.4  Nominationi of ope Profcssor (other: than Deans)

of the Unitversity Teaching departments.

The Vice—~Cthanccllor shall nominate one University
Professor on the BC byy rotation for a term of two years,
Ordinarily, no Professsor shall be e the BC for two consecutive

termse However, in exxceptional circumstances, the

Vice=Chancellor may mcominate the same Professor for two

consccutive terms,.

Se3745 Nominatiom of Bducationists/scholars/specialists/

—

_Administrastors.

N i B

The Visitor: shall nominate on the Exdcutive Council
three persons of the ceategory cf eminent educationists/
scholars/specialists fexxparicnced adninistratolrs. The state
Government shall nomimeate tvo persors of the 'same category
on the E.C,

S.37.6 Nomineces off the State Government,

7 Secretaricss to the Govt. of Goa, Daman & Diu
in-charge of the departrments of Finaice and University
Education shall be the (cx-~0fficio noninces of the' Govt, of Goa
Daman & Diu on the Bxecrutive Council, '



..80.

S.38 Statutes relating to the constitution of the

Academic Council,
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( Under Section 19(2) of the Act)

5.38.1 The Academic Council shall have a membership of

35 and its constitution shall be as unders:-

Vice~Chancellor : — Chairman

All the Dcans of Faculties

of University (Nine) - Members
Five University Professors. = Members

Five Principals of the
affiliated colleges, ‘ - Members

Five teachers of the Univcrsity

teaching dept. . ~ Mewbers

Five teachers of the affiliated
colleges. = Members

The Director of the N.I.O. ' ~ Member

' Three Eminent BEducationists/
scholars. - Members

Librariane ' _ - Member

The Registrar shall be the ex-officio Secretary ‘
of the AC. The tcrm of the AC will be of four years,

S.38.2 Nominqgigqnqgrpeans'

All thc Dcans of Faculties shall be the ex-officio
members of the Academic Council,

S.38.3 Nomination ¢of Professors.

Five University Professors other than Deans shall
be nominated by the Exccutive Council on the Academic Council

for a term of two years by rotation. Ordinarily, nc

Brofessor shall be nominated on the Academic Council for two
consecutive terms, However, in excepticnal circumstances.
the Bxecutive Council may ncminate the same Professor for

two consccutive terms.
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S.38.4 Nomination of Principals

Five Principals of the affiliated colleges (other
than Deans of Faculties) shall be nominated on‘the.Academic
Council by the BExccutive Cuuncil by eratioh for a term of two
ycars. . For this purpose, the atfiliated colleges shall be

grouped in four zones as unders-

2QRE. | ' AREXA
I Tiswadi Taluka
It Salcete & Mormugao talukas
I1T Ponda, Samguem, Quepem talukas
v Bardez, Pernem, Bicholim and

Sattari talukas,

The zone-wise ncmination of the Principals shall be

as unders=-

Zone Nc, of Principals to be
HOQ&EQEEQ_____-____-___
I 2
IT 1
III 1
v 1

The term of the nominatcd Principals from each zone
shall be of two years. No Principals shall ordinarily be
nominated on the Academic Council for two’consédutive terms.
However, - in exceptlﬂnal circumstances the Vlcc-Chancellor may

nominate a Pr1nc1pal for two conQecutlve terms.

S.38.5 Representation of Tcachers :(other than Dcans_and -

Professors) of the University teaching departments.

The Exccutive Council shall nominate five teadhers
(other than Deans/Professors of the University teaching depts.)
on the Academic Council for a term of two years by rotation of
whom two will be Réadefé and three, Lecturers, Ordinarily, no
teacher shall be reprcscented on the AC for two consecutive
terms. . In exceptional circumétances, however, the EC may

nominate the same tcacher for wo consecutive terms.

8.38.6 Representation of Tcachers of affiliated colleges.

Five tcachers of the¢ affiliated colleges will be
represented on the AC by clectione. For this purpose, the five
clectoral zones will be the samc as those prescribed for

nomination of the Principals. The zone-wise representation of
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the teachefs of AC will be as undcrs:-

zone No._Of teachors_to be nominated
I
IT
ITT

V.

=R RN

Teachers in the affiliated colleges of each zonc
shall form the clectoral college. |

The term of cach elected teacher will be of 2
years.b No teacher will be representced on the AC for 2
consecutive terﬁs; though in exceptional circumstances the
BEC may authorise any particular teacher to contest election
for two consecutive terms, |

S 43847 Nomination of Bducationists/scholars

The visitor shall nominate three eminent

educationists/scholars cn the Zicademic Council,

S.38.8  National Institute Of Occonography.

The Directcr of the National Institute of

Oceanography will be a member of the Academic Council.

. $.38.% . . Library

e e

The hcad of the University Library will be the
ex~-officio member of the Academic Council,

- e X e

11/-
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Qoll.ot

Statutes relating to_the constitution of the

R A

Fiance Committec

e R e o o T S S R A e

(Under Sccticn 20 of the hct)

The Fiance Committcae of the University wikl

sceven members and its constituticon shall be a8

Vice-Choncellor ’ . = Chairman
Registrar ek - Merber

Sccrectary to Government of
Goa, Daman & Diu in-charge

of University (Bx-cfficio) -~ Member

Sccretary to Gevernment of
Goa, Daman & Diu in-charge

of Finance (ecx~officio) . .+ = Member

One membcer ©f the Exccutive

- Councile. o - Member

.Dean of the Faculty of Commerce &

Business Administration -~ Menmber

Nomince of the Visiter : - Member

The Finance Officer shall be the Bx~officio

Secrétary of this Committee. The term of the Finance Committce

will be four years. The Exccutive Council shall nominate

one of its members on the Finance Committee, The Dcan of
the Faculty of Commerce & Business Administration will be

the Ex-officio member of the Finance Committeec., Thé—ﬁisitor

shall nominate a person not connected with the University

Oon the Pinance Committoe,

- X =X -
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S.40 Statutcs relating t¢ the constitution of the

Planning Board,

PR A, — ke gL TR W W TR 8 % g

(Under Section 21(2) of “the Act) -

S.40,1 The Planning Board shall comprise of £ive
members and its constitution shall be as aunders-

Vice=Chancellor

-~ Chairman
Vice-~Chancellor of any
University - Member
One Dean of Faculty | - Member
One eminent cducaticnist. . - Member
One reprcsentative c¢f the
University Grants Commission - Memper
One member ©f the EC.
One member of the AC. - Member

The Registrar szhall be the Membor-Scerctary
of the Planning Board and its term will be of Four years

Se40,2 The Executive Council shall aninéte the

- Vice~Chancellor of any University on the Planning Board.

It Shall also nominatc a Dean Of Facult§ on the Board.

Onc cmincnt cducaﬁionist shall be nominated on the

Planning Board -by the Visitor. The U,G.C. shall nominate

one megrescntative on the Planning Board. The Vice-=Chancellor

shall nominate one member eaéh of the Executive Couﬁcil

and the Academic Council on the Planning Board.

. - e X = X =

e .13/~
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S.41 Statutes relating to the constitution of University
Facultics (Under Sectiop 20 of the act).

A

The Unlerelbv shzll have the fo llow1ng Facultics of

Tecaching and Research,
i) Faculty <f Arts, Humanities and Social Sciences
ii) Paculty of Purc Scicnces :
iii) Faculty of Applied Sciences
iv) Faculty of Commcrce & Bus iness Administration
v) Faculty of Education |
vi) Faculty of Law
vii) Faculty of Medicinec
viii)'_Faculty of Bngincering & Architecture
ix) ’Facultyﬂbszine an? Performing Art.

The subjects under cach Faculty for teaching and

rescarch will be as under:

i)

fote
l..l-

iv)

V)

mngnltles unJ 8001al SClCDCQS

T e

Faculty of irts, N
Bnglish, Hindi, Marathi, Sanskrit, Latin Studies

(French, Portugucse), Konkani, Econcomics, Sociology
Political Science, History, Philosophy, Psychology,
Logic, Mathematics, Minority Studies, Library

Science, Journalism.

Faculty of Pure Scicnces.

Physics, Chemistry, Mathematics, Statistics,
Microbiclogy, Bio=Chemistry, Geclogy, Botany,

zo0logy, Home Science,
Faculty of Applicd Sciences:

Marine Science, Envircnmental Sciences, Computer

Science, Blcctronics, Barth Scicnce, Acturial Scicnce,

Faculty of Commerce & Businecss Administration

Commerce, Markcting, Business Managemcnt/hdministrae

tion, Business Economics, Financial Accounting &

*Audltlng, Accounting & Financial Managcment Cost

Accounting, Company Sccretarial Practice, Bcnklng &

Finance, Industry, Traode &‘Transport, Cc-oporatlﬂn,
Busincss Communication, Commerc1al_GQOgraphy,
Mathematical & Statistical Technigues, Business Law,

Hotcl Management, Tourism,

f ?d C“tlon

Facultzt

Philoscphy & Sociclogical Foundation of Education,
Psychoelogical Foundation of Bducation, Guidance -
Counsclling and BEvaluation, School organisation md

special field problems of Rural Education, Diagnostic
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'and Remed:.al Instruct:l.or, Vocational Eﬂucatlon, Moral and

Rellgd.ous E:ducatlon, Bducational chhrn_ques.

.'_vi)

vii)

viii)

ix)

Faculty cf Law

- Constitutional law, Taxation ILaw, General Lawv, &

Personal Laws, and Mercantile Law,

Faculty of Medicine

(a) Mec icine

Anatomy, Physiology, Biochcmistry, Pharmacology, P
Pathology, Foremsic Medicine, Microbiology(Medical)
Medicine, 'I‘,uber_culosis &Qhest Diseases, Prevent'ive &
Social Medicine, Dermatology and Veneraoflogy,," Radiology
Paediétrit:s, Psyzhiatry, Cardiology, Nu,uroldgy,.
Endocrinology, Gestfoe;iterdlog;y, Geperal Surgery,
Orth_OpaedicvSurgery, Ophthalmology, Anaesthesiology,
Ear, Nose and Throat, Neurcsurgery, -Plastic Surgery,

. Cardio-Thoracio Surgery, Paedi.atric’ Surgery, Urology,

Gynaecology_ and Obstetrics,

General Hwnan'Anatonry," General Humav'n Physiology &
BioChemistry, Oral Anatomy, Physiology, Histology &
Bmbryolcgy, Genesal Pathology, Micrebiology and
'Parasitology, General and Dental Pharmacclogy, Dental
Matcrials, General M_edj_-cin'c, General Surgery, Oral
Pathology & Microbiology, - Orthodentics, Pedodontics,
Oral Medicine & Radiology, Community Dentistry, '

‘Periodontics, Prosthidentics & Crowa and Bridde,

Conservative Dentistry, Oral Swrgery & 7
Anacsthesiology. '

{c) Pharmacy & Pharccuticals.

F‘ICU..LL,:Y of Englnee_rlng & Architccture

R et MY Si N,

Civil Engineerinq, Mechanical Engincering, Electrical

Engincering, Blectronics & Tclecommunications,

Foundation Engincering, Industrial Enginecring,

- Architcctire,

Faculty of Perfoming & Fine Arts.

Prawing and palqtlng, Modelling anc1 Sculpture,

4 thpl led Art .

X = X =X =
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S.42 Stjtutcs rﬂl@tlng toe Rules of Bu51npss of the Semate
(Unler Scetion 22(b) of the Act)

S.42.1 Meeting of the Senate: Trere shall be two kinds of
mectings of the Senate, i.c. Ahnnual Meeting and the Special.
Aonual Mectimg

Annual Mcctimg of the Scnate shall be held, as far as
possible in the month of March on a Qate to be fixed by the v.C.

or in his absence, by thc Registrar,
special Meoting.
A Special Meeting of the Sznate may be convened by the

V.. as and whcecn a necad for the same is felt,

S.42,2 Quorum. o

(1) The guorum for any meeting of the Senate shall be
twelve members including the ChalrmAn. If a quorum is not
prescnt within thirty minutes after the time ap901nted for a
meeting, the meeting sshall not be held and the Registrar shall
make a recerd of the fact and the record shall be signed by .
the Chairmane.

(2) When a mecting of the Scnate is dissolved for want
ccf quorum, the Vice-Chiancellor shal. havo-pawer to'recdhvono a
meeting of thc Senate within 15 dlays of such ﬂlssolutlon to
transact bUSanSS ~lready. mcntlcngg in the aqen‘a. In such an

cvent, no quorum for holding the nmctlng would be nccessgry.

S5.42,3 Business at Adgourned Meetings:

The Chairman shall, if so directed by a meeting at
which a quorum is present, adjcurn the meeting from time to time
but no business shall be transacted at any adjourned meeting

other than the business left unfinished at ‘the meeting. from which |
the - adJournment took place, with or without notice.

S.42,4 Notice of Ordinary Meeting:

(1) The_Registrar shall give not léss than 30 clear days
notdice of the date of an Ordinary meeting.

(2) Not later than fifteen days before the date of an
Ordinary mecting the Registrar shall send by post to every |
member a preliminary agenda paper spacifying thc place, the

day and the hour of the mecting and =he business to be brought
before the meeting.
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- (3) Non-Receipt of notice, agenda and other papers
connected with any meeting of the Senate by an member shall
not invalidate the proceedings of. the meeting.

S.42.5 Notice of Resolution:

Any member who wishes to move a resolution at aﬁy“
.ordinary meeting shall forward a copy of the resoluticn to
the Registrar so as to reach him not less than twenty clear
days.before the date of the meecting.

s.42.6 Admissibility of Resolutions

The Vice~Chancellor shall admit the resolution
provided it is relating toc a matter within thefCOgnizance and
powers of the University and is properly workéd.' The ‘
decision of the VC in this respect shall be final,

S.42.7_:SpeCial Meeting:

 Special Meeting of the Senate:

(1) A special mecting of the Senate may be convened
by the Vice-Chancellor, whenever he thinks fit.

(2) A special meeting shall also be‘cohvened by the
Vice=Chancellor upon a requisition in writing signed by not
less than ten members of the Senate and sent to the Régistrar
Such meeting shell be convened within thirty days from the
date of receipt, of such .requisition..

(3) A special meeting can be ordered to be called
by the Chancellor or the Visitor also whenever or for
whatsoever purpcse he deems fit,

| (4) All conditions indicated earlier in regard to
the ordinary meetings shall also hold good for the special
meetingse. '

S.42.8 Order of Businesss

Business ‘at any ordinary or special meecting shall
be transacted in the order of the items placed on the agenda
of the meeting., Items on the additional or supplementary
agenda. circulated after. the posting of the preliminary
agénda, or circulated at the time of the meeting, shall
be taken up for consideration only after consideration of
the items on the preliminary agenda is over., In emergent
circumstances the Chairman may permit change in the order

of Business.,
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Complimentary Motionss

At any mecting of the

.-17..

ary character, may wvithout previous notice be:moved from the

Chair or by any member with the previcus permission of the _°

Chair,

$.42.10

Motlons and Resolutions without notices

At any meeting of the Senate, the following moticns

and resoluticng may be moved with the permission of the Chair

but without previous notice,

S.42,.11

“form

(1) A motion for a change in the erder of business

as stated in the agenda paper.,

(2) A motion directing the Executive Council or the
Acadenmic Council or any other Authority of the
University or Committeo.to-reiiew or reconsider
its decision or recommendapioh and to report at
a subscquent meeting <f thc:Séhate.

(3) A moticn for the appointmént‘of:a Committec to

consider and report on any matter before the
. Senate at the time,

(4) A motion remitting any‘mattefvbéfére the Senate
at the time to the Executive Council or to the
hcademic Council or to any other University
Authority'for-its views or recommendations and
repcrt, -

(5) Motion for the adjournment of the meeting or

discussion or any question to a specified time,

-

(6) & motion for the Senate going into é}dbmmittee

to e¢snsicer any mattervbefore;the Senate at the

time.
(7) A motion that the meeting be dissolved.
(8) A motion that the meetihg does not pass on to

the next business on the agenda paper.

How ‘to move moticps:

B e e A

Every moticon at a mecting shall be affirmative in

it must be moved and seconded at the meeting, Otherwise

it shall drop, provided, however, that motiuns placed by the

Vice~Chancellor before the Scnate ¢n bechalf of any of the

Scnate, motions of a compliment~
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University Authorities need not be seconded, When a motion
has becen made and seconded it shall be steted from the
Zhair unless the motion be ruled out by the Chailrman.

Se42.12 Procedure for re-considering a previous decisicn,

B C e s b

A motion directing the Executive Council, the
Academic Council, or any other University Authority, or
Committee to review or reconsider its decision or
rccemmendation may be made at any time during thé debate
on any such dccision or recommencation, but shall not be
made so as to interrupt a discussion. The motion may also
indicate gemerally the direction that the Authority or
Committee shall report tc the Senatc by a specified date,
provided however that, if nc date is mentioned for the
submission of the report, such report shall be made at the
next meéting of the Senate and if it is not possible to do
so, the fact shall be repcrted at such meceting.

Sed2413 Motion for appointment of a Commnittee.

A motion for the appointment of 2 Committee to
consider and report upon any question before the Scnate at
the time may be made at any time, but not so as to
interrupt a discussicn. The mution shall state the purpose
for which the Committee is to be ccnstituted and the house
may appoint the Committece. The motibn may include an
instruction and may alsc specify thé date for ‘the submission
of the report, and such report shall be made ét the next '
meceting of the Senate and if it is not pcssible to do so,
the fact shall be reported to the Senate at such meetinge

The house may include in the Committee persons
who are not members of the Senatc c¢r who being members are

not present at the meeting.,.

S.42,14  Motion for Adjournments:

A motion for the adjournment of the meeting of
discussion tc a specified timc may be mede at any time,

but not so as to interrupt discussione.

am amendment to any motion for adjournment of the
meeting or discussion shall be for substituting a different

a2y or hour for the one originally proposed.

«e 9/~
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If the motion for the g@Journment of the dlSCUbSlOD
be carried the discussion shall stand adjourned €o the time B
specified in the motlhn and the meeting shall pass to the
next busimess, if any on tne agenda,

S.42,15 Motion for resclving into a Committee:

e B =

A moticn that the Senate resolve itself intc a
Committee may be made at any time, but not so as to interrupt
a discussion. The motion shall specify the item or items Of"

Imsiness to be considered in the Committee,

S.42,16 Motion for Dissolutions

I, moction for the dissoluticon of a meeting may be

made at any time but nct sc as to interrupt discussion.

If the Chairman shall be of the opinion that the
motion for dissolution is an abuse of the rules of the meeting
he may decline to put the guestion tc the meetinge If he
accepts'the motién, it shall be put forthwith without amendment
or cebate,

If the motion be carried, the business still before
the mecting shall drop and the Chairman shall declare the

meeting dissolved.

S.42,17 Closure Motions

‘A motion for closure of a discussion may be moved at

any time after a question iias been stated from the Chair,

Unless it shall appear to the Chairman that such a
motion is an abuse of the rules of the mecting or an infringement
of the rights of thc minority or that the question before the
mebting has not been sufficiently discussed, it shell be put

forthwith, and decided without amendment or discussion,

Se42,18 When specches éllowed:

4 member can speak only when there . is a question
before the meeting or when he moves ¢r seconds a mction.

A member may speak before moving any motion which
he intends to move and shall conclude his specch by formally

mcving the moticn,

S.42.,1° tiow often specches permittecs

e g e

4 member may not speak more than once ¢n the same

question, unless the memboer is o mover of a motion.
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A member who has moved or seconded an amendment
of a motion may not, after such amendment or motion has
been disposed of, move or sccond any other amendment or
motion or Sbeak to the main question, He may howeverv
speak or move or second an amendment tc any such new
motion when moved and scconded by other members if amend-

ment or discussion is permissible.

A member may with the special permission of the
Chair make a statement on any matter arising from the

discussion on any question,

Se42.20 99?§i§i?p§:§95 right of reply for Mover.

When the Chairman has ascettained that no,oﬁher
mermber entitled to address the mecting desires to speak.,
the mover of the resolution may reply upon the whole
distssion. "No member shall speak the qﬁestion atter the

mover has made his reply.

S.42.,21 < Duration of_gpeechég:

No specch shall.ordinarily ekceéd five minutes in
duration provided that the mever ¢f a resclution or of an
amendment,. wh¢n moving the samc, may spcak for ten minutes
providéd‘further that the Chairman at his discertion allow
a longer period to any‘spcakcr,

| Provided further that the Chairman may, at his
“digcértion,’ limit the dAuration df'spéoéhééyéniahj subjects

at any stage to a shortcr period than that above specified.

S.42.22 Order of Specches.

The member who first riscs to speak at the
conclusion of specch has the right to be hecard. 1In casc
of mcre than one member simultanecusly the Chairman shall
deeide, tho'order of the speceches to follow,

S.42,23 Personal Bxplanation.

A member whe oxplains that his speech has becn
misunderstood or that his conduct cr character has becn
impugned in the discussion may bo 2llowed to make a
personal explamation., Such expnlanation may be offered
whilst another speaking, only if the member who is speake-

ing gives way by resuming his socot,
S.42.24  Point of Orcer.

any member may call the Chairman's attention
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to a point of order even whilst another member is speaking, but
he shall confine himseclf to a statement of the point of order

and shall not make a spench on such point of or@er.

No point of order can be raised while the chairman
is taking the votes in a guestion or taking poll excepﬁ”ﬁith
his permission and only on a mattc: arlslng out of or during
the vote or poll, The Chalrman may deal with the matter
immediately, or when the vote or tne pcll 15‘completed.

S.42625 Power of C halrmcn on UOlnt of Or@er‘

If the Chairman arises, the member speaking or
offering to speak must sit down at once. -

The Chairman shall be the sole judge on any point of
order and may call any member tc order, and shall have all

powers necessary to enforce his decision on all pcints of order.

S.42,26 Moticn to be put to Votes

When a discussion on a motion is concluded or if
there is no discussion, the Chairman shall put the guestion

to vote,

Se42427 .Deciéigpbgﬁwggestiona

All guestions considered at a meeting of the Senate
shall be decided by majority of the votes of the members prescnt
unless a particular mejority is ‘required by the law as of the.
University. . The Chairman shall be entitled to vote on any
questione. If the votes be equally divided, the Chairman shall
have  the casting -vote, ‘ .

S.42.28 Mannerwgf taking Votess ' ' : -

On any motion being put to the vofe, the manner in
which the vote of the meeting shall be taken shall be left to
the discertion and direction of the'Chairman.' If,'as‘soon és
the Chairman anncunces the result of the voting on any
parﬁicular motion, any member Jermands a poll it shall be taken.
In that-casze, the vote of cach member voting shall be recorded
and the names of membcrs who abstain from Voting’shall also be

recorded.,

Sed2429 Povers of Chairman to maintain order.

The Chairman may dircct any member whese conduct is,

lake} /,_,
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in his opinion, grossly disQrdcfly to withdraw‘immediqtely
from the mecting and any member so ordered to withdraw
shall dc so forthwith and absent himself dnring thé |
recainder of the day's meeting,

S+42.30  Powers of the Chairman to suspend Sittings

‘The Chqirman'may, in the case of grave disorder
arising at a meeting, suspend the meeting for a t;me,tbyk_
be specified by him,

Se42431  Minutes:

rnThe minutes of all proceedingé of eaéh héeting of
the Senate shall be signed by the Chairman of the meeting.
The Registrar shall send'by a post-a copy cof the Minutes of
that meeting so signed by the Chairman.to each member of “the
~Senate, A copy of the minutes shall be submitted to the
Visitor and Chancellor also.

B

Se42,32 Objections to Minutess

If no exception is taken by any member who was
present at the meeting to the correctness of the minutes
within one month of the sending of the minutes, they shall
be deemed to be correct,

AT 6 AT T A W e i Y W n A

S.42.33  Procedure to decide the objection:

' If Excepticn bé takén within the timé afore-said’
by means of a letter addressed to the Registrar definitelY=
Spéciinng the points which require correction in the minutes
the minutes shall be brought forward by the Registrar at
the next meeting ¢f the Senate for confirmation of correct-
ness of such point by the house,

Sed2434 Oppositions

Any member intending to cppose a motion passed
at a meeting of the Senate to which the assent of the
Visitor is reguired shall within fourteen clecar days from
the date of the sald meeting lodge his objection in
writing with the.Registrar during office hours. The
Registrar shall forward as scon as may be, a copy of the
objcction to the mover of the motioﬁ. The mover of the
motion may within fourteen cliar days from the receipt of
objectionby him from the Registrar, prepare and send to

the Registrar a memorandum ir support of the decision of
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of the Scnate for the consideration of the Vice-Chancellor., The
vigemChanaellor shell, theresfter submit the objeaction and the

memorandun, 1f any, tojethor with a copy of the motion for the const

consideration and orders of the Visitor and in all such cases the
resolution shall not be submitted to the Visitor for decision

oexcept with the chjection and the memorandum and any other

papers which the Vice-Chancellor, may, in this connection, desire

i

to be considcred by thoe Visito:

S.42435  Senate in Committec Procedurc of:

The procecedings of the Scnate in Committee shall be
governed by the samc rules as these of thc'Senate except that no
notice «f a mcticn shall bhe regquired and that a motion need not
be scconded, and that a member may speak on a motion any

nunbecr of timés.

S.42.36 Resclution of Senate in Committee to be confirmed by

o LT b - e ey

Scnate,

The rcsoluticns passed at mectings of the Scnate in
Committee shall ¢ embodicd in @ report by the Regilstrar, which
shall be laid before the Scnate at the same or at a subsequcn£
meetings The rescluticns of thc_Seﬁatc in Ccmmittee shall not
becume £inal unless they are confirmed by the Scenate in open
meeting. |

S.42.37 - Attendance Register at Mectings

b P N T TR

Members of the Senate attending a meeting shall sign
in a Register. kept for the purpose before they take their
places at the mecting,

' 5442,38 Lapse_cof moticn, ctc,

Motions and all members! Resclutions together with
their amendments, if any, on the agenda pafer df a Scnate
meeting which have not been moved or voted upon for want of
time of for any other rcasons at the meeting to which the
agenda paper relates shall at the close 0f the meeting he decmed
to lapse. Such metions or resclutions shall not be placed cn
the agenda paper ¢f the next or any subsequent meeting save on
receipt of a fresh nctice.

Provided that a motiwn shall not lapse if a part

thereof or an omendment Chercte has hecn  voted UPGha

X=X =X -
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Se 43, . . Statutes .relating to the rules of Business of the
. ‘Executive Council

(Under Section 22(b) of the Act).

Se43.1 Meetings of the Executive Council

The Executive Council shall ordinarily meetﬂonce:eve:y
monthe But depending upon the need, the frequency of its meetings
can be reduced or increased by the Executive Council itself. The
Vice-Chancellor may in case of -urgency convene an extraordinary

meeting of the Executive Council whenver he thinks it necessarys. .

Se4342 ’,Agenda of,Meetihgs :

An agenda of business to be'transacted at a meeting’
shall be sent to the members atleast five clear days before the

meetings

Bed3e3e Notice of propositions by Memberss

‘ Notice by members of subjects to be included in the.
agenda shall be sent 80 as to reach tho Registrar not ‘later than

ten clear days before the meeting.

S.43.4. Propositions by Memberss:

o Subjects sent by members will ordiﬁarily‘be included in
the agenda. It shall, however, be open to the Vice~Chancellor to
disallow any .subject being so included, if he considers that it
~does not properly fell within the purview of thc ‘Executive Council
or that it contravens the prov1s1ons of the Act, the statutes, or
the ordinanees, or that it is not expedient toediscuss such subject

cither in public intercst or in the intercst of the University.

Sed43e5. Propositions without notice

Any prepositions of which notice has not been given may
be moved by any member, if pcermission is granted by .the Chaire

Se43.6.  Nocice of Amendments

Amendments, if any, relating to subjects mentioned in the
agenda shall be sent to the Registrar within two dayz after the
rececipt of the agendae '
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Se43e7 Sugplementa;z'Agenda

A supplementary list;of’éuch‘amendments_and other urgent
subjects arising aftcer the issuec of the. first agenda shall be

supplicd to each member before the mecting.

Sed3e8 Voting

Every question shall be decided by a majority of the vote
of the members present. In the case of equality of votes the
Chairman shall have a casting vote in addition to his votc as a

member

Sed3e49 Motions for Adjournment or Closure

A motion for adjournment of thc. discussion or Clousre
may be made at any time as a distinct question, but not -in the

form of an omendment, nor while a member is speakinge

If a motion for adjournment of the discussion.is carried
such discussion shall stand postponed to the next meotlng. If a
motion for closure is carried, the substantive prooosgl or the
amendment thereto, as the case may be, shall be put to voto

immediately after the mover's replye. L . I

ey e

A mcmber may withdrow his motion amendment with the

consent of the majorlty of the momberC‘prcsent ﬁt the ncetlng.'

443,10 Eoint of Order . ’_i,uj> PR

Any member may, at any timé&” in tho course of a discussion,
rlse and ¢all the ﬁttcntlon of the Chalrman to‘L point of_Ordgr;

If a point of order is ra 1scd by one membcr in tnc e
course of a speech by another, the Qpeukor shall forw1th resumo__
his ccwt until the Chairman has delded ite The Chairman shall,be

the sole judge of any. point of_oroer raised in the’meoting.7

Se43.11 Notes of Dissent by Members ;o ) R

Any member who-dissénts from a decision of the Eieoutiveﬂl
Council and expresses a desire to give a note of dissentJmay do I
so before the close of theé.meetinge Such note shall always be.
brief and be confirmed to the main point at issuee. Personal
reference of any kind shall invariably be avoidced. The digsenting
note given by a membcr shall be circulated with the proceedings

of the mectinge
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'S.43,12 The Minutes of the proceedings of Mectings

(1) The minutes of thé proceedings of~cacﬁzmeetin§
.of the Executive Council shall be drawn up and circulated to
members within fifteen days after the mectinge The salient
points indicaeting the trend of the discussions that have taken
place on the motions ppt"to vote shall be noted briefly in the
proceedings of the meecting when necessarye. If any member
desires to suggest any correction as to what actually was
decicded ot the meeting, a note shall be sent by him to the
Registrar within seven deys of the reccipt of the procecdings.
Such resolutions as have thus been objected to shall be placed

before the next meeting for confirmatione.

(ii) after confirmation, copias of the. proceedings
shall be sent to all the mcmbers of t he Executive Council and
to the Visitore ‘ '

(1ii) The minutes of the meetings of the Executive

Council shall.be treated as confidentiale

Se43413 Resalutlons by Circul atlon

A resolution taken by circulation shall be recorded

in the mlnutes book of the Exccutive Coun01l.

Se43414 Special Meet ings

On a requistion signcd by any five members of the
‘Egecutive Council to convene’a spécial méeting theredf, the’
RegiStrar shall convene a special mecting where only such
subjects as the signatories to the requisition have set forth

in the requlsltlon shall be brought forward and disposcds

Sed3.15 = Reconsideration of Subjects once disposed of

Subjects once disposed of may be brought up again with

reason which appear adequate to the Vice-Chancellor.
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Sed4 STATUTE RELATING TO THE RULES OF BUSINESS OF

THE ACADEMIC COUNCIL
(under Section 22 (b) of the Act).

Seddel Mectlng of the Acudemlc Counc1l- .
The mectuUSof the Acwdemlc CounCLl shall be of three

kinds, namclys

(i) Oridinary

(ii) Extraordinary and
- (iii) specials

Se4442+. Chairman of the Mectings:

The Vice=Chanccllor shall preside over all mectings of
the academic Council, but if the Vice~Chancellor is not

present, a mecmber nominated by him shall presidee

Sel4de3, ‘Non-receipt of notice, agenda and other papers eonnected

with any mecting of thc Academic Council by any member : -

shall not invalidate the procccedings of the mceting.

Se44.4. Oridinary Mecting:s
' Ordinary meetings »f the Academic Council shall be held
twice a year, or morcfréquently depending upon the business
to be tiransacted.

Sed4e5. Notice of Ordinary Meetlng.

The Registrar shall give not less than 10 clcar days
notice of the date of an Ordinary meetinge -

No membcr shall send more than four resolutions for
- consideration at any mectinge '

Sed4e6. Date 0of forwarding resolutionss

Any member who wishes to move a resolution at an
ordinary meeting | shall forward a copy of the resolution
to the Registrar so as to reach him noﬁ later-than tend days
before the-date of the meetinge Such resolution shall begin
with the words "The Academic Council resolves that esee®e

Se44e7e Resolution to be placed on the agenda papers:

The Registrar, shall cause each resolution of whach
notlce has been given to be placad on the agenda paper at
the meéting at which it is to be movede No resplutidn shall
be admissible>which.doessnot>comply with the fbllowing

conditionse
(a) It shall relate to a matter withln the cognisance and
powers of the Unlvcr81ty and the acacdemic Councile

" (b) Tt shall bc clearly and precisely expressed and shall
' raise substantially one definitec issuce

(¢) It shall not contain arguments, inferences, ironineal
expression or defamatory statomonts, nor shall it rcfer
to the conduct or charocter of pcrsons except in their
off1c1al or public. copaeitye



’ S~ 44.8

Sod4de9

- 28 -

(d) It shall not refer to any matter which is under
adjudlcwtlon by a court of law, | B

(e) Tt shall not raise substantially. the samc gquestion
as that raised in a motion moved and decidced in
the academic Council guxlng the twelve months -
preceedlng thc date of the meeting at which is to
be moved, unless the prior consent of the Vice-
Chancellor hsig becen obtainede.

(fY If identieal admissible resolutions are reccived .
from more than onc member, the Vice~Chancellor may
inclucde only one resolution of = mﬁmbgr at his,
discretion and not include the other identical
resolutions of other menbersl The fact of non-
inclusion may be iﬁformed to the members who had
sent thame

Despatch of a&genda paner:

® Not less than seven days before the date of any
ordinary meetiﬁg, The‘Rugistrar shall send by p8st or
otherwise toweVexy member a preliminary agenda paper
specifying the date, thc place and the hour of the 5
meeting'and*bﬁsiness to be brought before the meetings .
provided that the Executive Council or the Vice=

Chancellor may bring any business which in its or his-

'oplnlon is urgent by pleceing a supplementary - ﬂgenda.

Notlce of Amendments

Any member wishing to move an amendment to a
resolution on the,prellmlnary,agenda,paper_@f¢a meeting-
shall forward a copy cof the same to the Registrar_SO-as»
to reach him not later thin”four clear days before the
day of the meeting at which the resolution is to be
moved and the amendments shall be included in the final
agende paper subjects to the following conditions:

(1) No amendment shall be admitted which does not comply
. with the Statute (a;, to (£f) and aluo as llsted unders:
(2) aAmendment to a resolution shall b
- (1) by omitting -2 word or wards, ,
(ii) by leaving out a word o» words in order to
insert some other words or words, and
(iii) by additing or 1ncert1ng a word or wordSe
(3) Relevance of amendments
(1) No amendment shall be proposed which would .
reduce a rcsnlutinn to its nagative or opposite
forme '
(ii) Every amendment must relevant to the resslution
to which it reflects and must be framed so as
to form thorcwith an intelligible and consiwe
stent sentcencce

0-029/“
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(iii) An amendment must:not.be virtually an independent
prOposition.

Despatch of Final Papers

The Registrar shall on receipt of amendments to
resolutions prepare a final agenda paper together with
subjects, if any, and cause it to be circulated amongst
the members atileast:two days befqre thg meeting.

Extraordinary meeting of the Academic Councils

The Vice~Chancellor may, whenver he thinks £fit,
convene an BExtraordinary meeting of the Academic Concil
for the transactions of any urgent businesse The
RegweraL shall give ordinarily not less than seven days
notlce/suﬂh mecting and forward with the notice of each
member a copy of the preliminary agenda paper for the
meeting. In case of urgency, the Vice~Chancellor may
convene a mecting with shorter notice. Any member who
wishes to move an amendment to a resolution on the
preliminary agenda paper shall forward the same to the

Registrar in writing so as to rezch him not less than
four clear days before the date of the meeting. The
Registrar shall, on receipt of amendments preparc a
final agcnda papcr showinq\all the resolutions together
with other subjects if any and the amendments admitted
and shall send = copy of 1§/each member at least two days

before the date of themecting. No business other than

that brought forward by the Executive Council and the -

Vice=~Chancellor shall be transacted at an Extraordinary
meeting of the academidouncile It shall be open to the
Executive Council and the Vice-Chancellor to bring before
the Extraordinary meeting any urgent business by placing
it on & supplementary agenda paper. For items in the
supplementary agenda, it shal%}%%en toc members to move
amendments without giving prior noticee.

Special meeting of the Academic Councils

A special meeting of the Academic Council shall be
convened by the less than one~third members of the Acadc-
mic Council and sent to the Registrare. aAll such requisi-
tions shall contain the terms of the resolution or
resolutions to be moved together with the nrame of the
mover of each resolutione
No business other than consideration of such resclution
shnall be transacted at a special meecting; provided that
the Executive Cou-cil or the Vice-Chancellor may bring
any urgent busineses before such special meeting with or
without noticc.



S . ‘l"gc. 13

S.44.14

Sed44.15

order of business

The procedu;e for the issue/of notice and agenda and
all other requition forthe conduct of the special .
mecting shall, so far asAit is applicsble, be the same
that prescribed for and®pplicable to Extraordinary

mectings @f the Academic Councile.

Business of Meeting:

At every meeting of the Academic Council the follo-
wing shall be the order of busincss:-
(1) Confirmation of the minutes of the previous mecting:
. (2) Report of any fresh Ordinances and Regulations under
| sections 24 and 25 of the act passed since the
previous meeting of the Academic Councila.
(3) Elections, if any,
(4) any metion for a change in the order »f bUSiness as
stated in the agenda papcre _ﬁ
(5) Business brought forward by the Vice-Chancellor or
the Executive Councils .
(6) Business brought forward by the mcmbers of the
Academic Councile '
(7) Business brought forward by the Faculties and Boards
of stadies.

Minutes:

The minutes of'all procéedings 2f cach meeting of
the academic Council shall be signed by the Chairman of
- the meeting. The  Registrdar, shall serid by pdst ordina-
rily within a month after a meceting, a copy of the
minutes of the Academic Council- Copy- of the minutes
shall be submitted to the Visitor alsos

Objections to Minutes

If no exceptionAis taken by any member who was
present iat the meeting to the correctness of the
minutecs withind 15 days o>f the sending of the minutes,
they shall be deemed to be correct.

Procedure to decide objections:

If exception is taken within the time aforesaid by
‘means of a lctter adlresscd to the Registrar, specifyainc
the points which rcguire correction in the minutces
such minutcs shall be brought forwerd by the Registrar

at the next meeting of the aAcademic Councile
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Lapsc of motions etce.

Motion and all mombers rcsaluflons“wlth their amon.

- mentsy, if any, or thc,ﬂgongc@dapcr of an Academic Courcil

meeting which have not been moved or voted upon for,want
of time or for ony other reason @t the mecting tﬁ who @l
the ‘agende paper relatoes shall be Azemed €0 lapse at‘tht
close of the meeting. Such motions or resolutions shéli
not be placed on the agenda peper of the next or ary

Sbbsgqucnt mbvtlng save on receipt of a fresh noticas.

Prﬂv1dg‘ that a motion shall not lapscilf'a‘part
thercesf or an cmendment therets has Leen voted LD“D;

Standing CommLttﬂL oL tnp ncadcmlc Council s

The academic Counc11 may ap»noint a Standing Committo:
which may comprise of Vice=Chanccllor as Chaimman, thrcc
beans of Foculties, one Uhiver51ty-Professor, one Prin-
cipal of an 5ffiliﬁted College and one tcacher »f ar
affil* legp. The Registrar may be its ex-pfficic
Socrpcary

It is competent for the Vice-Chancellor to invite fei:
any muvtlnq of the Standing Committee »ersons having
spccial know] 2dge and expoerience of any subject and tho
persons so invited shall be competent ts toke oarﬁ in_%hw
disucssion of the¢ Standing Committcee but shall nct on

entitled to vote upon any questione

The Standing Committee shall cxercise sugh powcios ..
and perform such duties which the Academic COan¢l~m“f By
resolution delegatce or 2ssign to ite »

The Standing Committec shall in particular advisc tho

Academic Council on the following mattorss-—

(1) the grant of exemptions in accordance with t he
Regulaticas, if any

(2) the wualifications for the admission to the Unimnosly
Courscs in accordance uith the Regulatiqns,if EORMEI

(3) recognition of cxaminations of .other Universitics .
Inegtitvtions and Boards ws cquivalent to the QN -
tion of the Universitys; and

(4) such other matters as may be refercd to it - -

Academic Council,

The Vice-Chanccllor, may, at his discretion -~

the apinion of the Standing Committac by circuloti oo

deovrdededrdesr Xk it el e Rt
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S. 45 Statutes relating to the rules of business of the
Finance Committee

(Under Scction 22 (b) of the act)

Sed5e1 The Finance Committce shall ordinarily meet twice in a

yeare However, it may mect more oftem if nccesszarye.

Sed5e2 The quorum for the meetlng of the Finance Committee w1ll
be presence of four members.

4543 A statement of business to be transactcd at a meeting
of the Finance Committee, shall be sbnt to the members at least
SBVen ddys before the meetinge

Sa4544 The decision of the Pinancg Committee will be taken by a
majority of vote of the members preseht. However, a member shall
havc the right to record a minute of dissent if he does not agree
with the decision of the Finance Committece The note of dissent
shall alWaYs be brief and shall confine to the main point of
issues The dissenting note may be given'before the close of the
meeting 2r i1f the Chairman so permite on the next working daye
The diss senting note given by the member or members shall be
circulated.w1th the proceedlngs of the meeting.

S«45.5 "~ The énnual accounts and the finance estimates of the
_University‘prepared'by'the Finance Officer shall be laid before
the Pinance Committee for consideration. The proccedings of the

Finance Committee in this respect shall be pqt up before the
,Executive .Council for approval.' '

Se4546 The Finance Committce shall recommend limits for the
total recurring and non-recurring expenditure for th¢ year, based
on the income and resource of the University.

Se4547 The Finance Committee shall advise the Exccutive
Council on the financial matters roferred to ite

¢4548 The minutes of ezch meeting of the Finance Committee

shall be drawn and circulated to all members within ten cays

of the date of the mectinge
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Se 46 STATUTES RELATING TC Tiilk APPOINTMENT OF.UNIVERSITY OFFICERS
(Under Scctions 11(1) 13(1l) and 14 of the Aot)

Se46.1  Appointment-~af Vico~"hancillor

The first vVice<Chancellor of the University is appoin-
ted by the Visitor in exercise of the powers vested in him

under Section 38(a) of the Act.

The next Vice~Chancellor shall ba appdinted by the
Visitor on the recommendations of a Selection Committee
appointed by him for this purpose. This Selection Committee
shall comprisc of threc members, two of whom shall be
persons not connected with the University or any College
of institution maintaihed, affiliated to or recognized
by the Universitye Onc of these two members shall be
nominated by the Visitor whbdle the sccond one shall be
nominated by the State-Government. The third member of
the Committee shall be nominated by the Exccutive Council
of the University. The Visitor shall éppoint onc of the
three Members to be the Chairman of thc Committee. The
Committee shall sc¢lect not less than three persons for the

post of Vice-Chancellor and shall submit its report to the
Visitor within such vperiod as the Visitor may prescribe.

The Visitor may appo .nt onc of the persons so rccommended

by the Sélection Coﬁmittec to be the Vice-chéncellor.

If the Visitoﬁ-does not approve any-of the- persons reconm-
~ended by the Sclection Committec, he”méy call for a fresh

recommendation by the same Committee.

The Vice-Chéncellor shall subject to the tcrms and
cohditions of his contract of service hold office for a
term of 5 years from the date on which he enters upon his
1office, provided'that he does not cross the age of 65 years.
as prescribed. '

Se46e2 - ~Appointment of Registrar:

The Registrar shall ke appointed by the Visitor on
the recommendation of a Selection Committee - which shall
comprise of three members including the Vice~Chancellor
who shall be its Chairmane The Other two members of the
Sclcetion Committee shall be nominatcd by the Executive
Council from anoﬁ@ét its own members but who are not
employees of the University or the affiliated collegcs/
institutions, or the State government., The Registrar

should have the following gualifications and cxperienca:

a) Hc/she should hold at lecast a high second Master's
Degrece but should preferably also have a PheD. degrec

’
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h) He/she should have at lcast 15 yecars of
administrative experience inva responsible
position.in State Government or an educational
institution or a Semi—Gonrnment organisation

or a privatc organisation of rcputces

The Registrar shall hold office till he attains

the age.of 60 ycars. The Visitor may relax the condi-

tions regarding expcriencce and qualificotions in

deserving cases, on the recommendation of the Vice-

: Chancgllor.

The first Registrar appointced by the Visitor
in exercise of powers vested in him under Section 38 (b)

of the aAct shall be ¢ligible for continucd appointment
under the provisions of this Statute provided he has

the requisite'qualifications and experience and has not

attained the age of 60 yearse

Finance Officer

The Finance Officér shall be appointed by the Visitor
on the recommendation of a Selcction Committee which
shall comprise of three members including the Vice-
Chancellor who shall bc its Chairmans The other two
members of the Selection Committee shall be nominated
by'thc'Executive Council from amongst its own members
but  who are not employeces of the University or the
affiliated colleges/institutions, or the State Governe-

- mente. ‘The Pinaance -Officer should have the ‘following -

qualifi&ations and expecrience:

a) He/she should hold at least a high second class
Degree in Commerce. Preferencce may, however, be

given to a pcrson holding the membership of the
Institute of Chartered Accouhtaents or the
Institutce of Costs & Works Accountantsa.

b) He/she should havc an cxperience of at lcast
10 years of works relating to budgeting, accoun-

ting or otler financial mattcrs in responsiblce
pocition in a Govte. department or cducational

Institution or a private organisation of rcputee.

The Finance Officer shall hold office £ill he attains
the age of 60 yearse The Visitor may rclax the conditions
regarding experience and gualifications in descrving cascs,

on the recommendaotion of the Vice~Chanccellor.

| 3R R 3 R T 3 D
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Se 47 ST/TUTES RELATING TO THE FORMATION OF Iri STUDENTS

COQUNCIL OF THE GOA UNIVERSITY

Sed7.1 For purpose of “his Statute, '€Class! mcans a body of
students in a colle-ge or re@ognised institution, undergoing
a course of instructio-n leading to University Examination in

a Focultye

(2) Each class shall clect »nnc representat-ive onthe
Electoral College. Such a represcntative shall hereinafter

be called as 'Class Reprcsentative's

(3) Elections for forming the Electoral College shall
be held by bhallot on the basis of the principle of simplc

majority wote.

(4) The Director of Students Welfare shall fix and
announce a datc for holdiﬁg clection of Class Representatives
which shall, in any case be not later than 45 dyas from the
cémmencement sf the academic yecare The Principal of a College/
Hegd of a Recogniged Institution shall make the ncecessary
arrangements for holding the e¢lection on such notified detes

(5) The ®Blectoral Roll of a College/Recagnized Institud’
tion shall consist of all the Class Representatives of that
Coilege/Institution. Thesc class representatives, within
fiftcen days after election of the dlass representatives
held on the date notified and if if is a holicay, on the
next working day after the 15th day, shall clect one from
among themsclves t> be a member of the Students 'Council
to represent the College/Institution (hercinafter called the
tUniversity Representatives') in a‘meetingvto be convened by
the Principal/head of the Institutione

Se4T7e2 For the purpose of clection of one student from cach
teaching Faculty >f the University, & separate electoral
college consisting of onerepresentative of each class in tho
University Denartments covered by the Faculty in cucstiopn

shall be constitutede.

The Vice=Chancellor, in consultatinn with the Dircctor
of Studcnts' Wclfarc, shall anpoint any »f Heads of the
Departments within @ the respective faculties and at the
respective places, as the c¢nse may be, to conduct clections

of the¢ Class Representatives within the facultye

-
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V }fThese Class Reprecsentetives for senaratc facultices
immediately on the 7th day after the date of clection of -
the Class Representatives, and 1< it is 2 holiday, >n tho nexs
working day after the 7th .ay shall elect one from amondv :
themscelves to be a member'bf the Students' Council, in a
mecting to be convencd by the Dirccotor of Students'

Welfarece The result of the c¢lection shall be natified

within threc (3) days £from datce of electione

Se47¢3(1)The election to Studunts' Council shall be hcld by
ballot and in accordance with the system of proportiOnal

. representation by means of @ single transfcrable votec.

(2YIf a student, by virtuc of his béing a studonf'of more
than one College/institution/Department, is clected as a
membexr of the'StudentS' Council £rom more than oric
College/Institution/Department, he shall at his option,
to be excersed within 24 hours of the declaretion of the
results of the last election, rctain his membership on
the_Students' Council from only one College/Institution/ -
Department and relinquish his membership from the other
or otherse In such a case, thepcrson who is next in order
in the Collegé/IhstitQtion/bepértment, in respéct of which
the membership has been relinguished, shall ipsofacto be
deemed to be elected on the.Studéntsf Councile

(3)In’casé,_a student is contesting the election‘from-more
" £han 5ne edllegd on thé Studehts’ Cotrcil; he shall’

»infofm the Principdl,'Hcad of the College/Institution/
Department concerned and in &mse of clection of only such
students, at the time of counting, a note shall be kept

of the first threc candidates in order of nreference.

(4)No student shall bc eligible to be a member on the
Students’? Council if he has completed 25 years of age
on the date of the election. In case an clected
gtudent .completes the age >f 25 yvears during his temm
of office, he shall cease to be a member on the
Council on the day he attains the age of 25 yearse
He shall also ceasc to be such member if he fails to
appear or pass at the next University Examination for
which hc was efirolled when ‘he became o member, £ . ™
such vacancy occurs during the session, it sh21l not
be filled up. )
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(5) The neme of the University Representative duly elecfed'
shall be communicated by the Principal/Head of the Institution
to the Direbtor'of Students ' Welfare immediate;y after the
clection so e2s to reach the office of the Director of
Students' Welfere not later fham 10 days from the date of

clections.

(éf Axnatifiéatioh ypgérdihg the election of the Chairmah, the
Soérétary af'Ehc Séudéhts' Welfare Council and the Students'
Exccutive Union shall be issued by the Director of Students'
Welfare within seven days from the final date Qf'receiving

names of the University. Representatives

(7) . The Notificatinon regarding the date of election of the
office bearers of the Students! Council and the Students!
Exccutive Union shall be issued irrespective of the fact that
the date of electiohvfalls in Diwali vacation or any other

vacatione
A

S.L7.%a) The Vice=Chancellor shall appoint one student from cach
Faculty on thc Students'! Council, who has secured the highest
percentage of marks in the aggregate »f all the subjects
prescribed at the preceeedingidegree éxamination/é in thé
faculty concerncd from amongst those engaged iﬁffullatime
postegraduate studies in 2 University Decpartment and/or

. affiliated, conducted, constitutent or autonomous collecge or

.a'rccognised institution and who are not above 25 years of
agze Provided that such a candidate must have passed the
oxaminotisn within the minimum period prescribed for the degree
course from the date of passing the quaiifyihg examination for
admission to-the course leading to the séid;degree.'

(b) The Vice~Chancellor will nominate two lady studentse

Sed7e5 In the first meeting of the Students! Council to. be
convened by the Director of Studentst Wclférc,ihe stucdents
shall c¢lect f£rom aﬁbngst themselves the Chairman, the Sécretary
and Five members of the Students! Executive Uniom of whom at
least one would be a lady studente.

Q..Q.38/—
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SeiTe6 Rules and procedure and conduct of business © be
followed at the meetings of the Students' Council and the

“8tudents!? Executivé Unione

(2) Mecting of the Students' C_incil ard the Students! Exccuti-
ve Union dl all be held on the University premises, unless

the Dlrcctor of Students‘ Welfare obherw1se dirccts.

(b)‘OnL third of the Students' Council shall form 2 quorum Hr
meeting of the Councile All questions shall be decided by
‘a majority of votes of the members prescnt at the meeting
of the Council by thow of hends. In the case >f an eguality
of Votes, the chairman 9f the meeting shall h we a 8ccond

or casting voteas

(€) The meeting of the Students' Council shall be presided over
by the Director of Students' Welfare and in his absence by
the Chairman of the Councils The Dirertor shall nominate a
member of the Council to preside over the meeting of the
Council:in the absence of both himself and the Chairman of

the Councila

() Before the commencement of a meceting of the students!
Coun01l " the Chalrmdn of thce meeting shall te ke notice of
the attendance at the meeting, and if there is no quorum,
the meeting shall forthwith he adjourncds. The adjournéd
meeting shall be held on the same day md at the same place
at the exolrey of hwlf an hour from the hour notificd for,

’ thecnmmencemont of the original meetinge No guorum shall be

requlred at such adjourned meeting of the Councile

(e)Such proposals or matters only as lie within the functions
of the stuqents' Council md such other proposals or matters
as are referred tothem by any other authority or officer of
the University shall be entertoined and discusscd at the

mecting of the Gouncil .

(£) The mecting of the Students' Exccutive Unicn shall ke held
ot least twice a year and at othe r times when convened by
the Chairman of the Unione However, if felt necessory,
a2 meeting of the Union may be convened Ly the Dircector o

students' Welfares '

(gYone third of members of the Students!' Executive Union shall
form a quorum fior a meeting 2f the Unione All cucstions
shall be decided by a majority of votes of the members
present at the mecting of the Union by show »f handse In
the cose of an equality of votes, the Chairman of the

mecting shall have a second or casting votce

/

-
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(h) The meceting of the Students! Executive Union shall be
presicded over by the Chairman of the Union and, in his absence,
by 2 member of thc Union nominatcd by the Dircctor of
Studcnts' Welfarc.

A issue .
(i) The Dircctor »f Students! Welfare shal%/notices of the mecting

~f the Students! Council and the Students! Executive Unione

(3) The Secretary of the Studcnts' Council shall record and
maintain the minutes of the meceting of the Council and of the

students! Executive Unions

(k) The minutcs of the meeting of the Students!' Council and the
Students! Executive Union, ,shall ordinarily, be nlaced for
the canfirmation of the Council or the Union, as the casc may

be, at their immediate next mcetings

(1) Soorn after the meeting of the Students! Council or the
Students! Executive Union is over, the Secretary shall forward
the draft minutes for the approval of the Chairman of thc
meeting through:the Director of Students' Welfare., The auprovad
minutcs shall be sent to the mémbers of the Council or the

Union as the case may be, for their information and recorde

(m) The following shall be the Stucdents' Societies/Associatibns/
Organisations functioning under the ae-gis of the Students!?

Councilsa«

le Dance & Music Society

2. Debating & Elocution Society._
3. Dramatics Society; and

‘4o Film & PHotographye

The composition ‘and functions of the Students' Societies shall

be as prescribed by the Ordinances.

%R kvenkdek wkkdrkok
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Se48 STATUTES. .REGARDING FUNCTIONS OF THE .DIRECTOR
OF STUDENT'S WELFARE & CULTURE

Sed8s1 Subject to supervision and control of the Vice-
Chancellor the Director of Students! Welfzre & Culture
shall excercise the following powers and nerform the

following duties

(a) to notify the Principals of affiliated €Golleges,
Heads\of Recognised Institutions and Heads of
University. Departments apout the holding of
election of class representatives for the purpose
of election of one student from each of the
Colleges, Head cf Recognised Institutions and
Departments of University on the Students? .

Councile

(b) to ccnduct clection of the Students! Council agd

the Students?! Exccutive Uniong

() tb convene mcetings of the cliass representatives
of the University Departments under rclevant
Faculty and conduct clections for the purpose of
electing theirkepresentatives on the Students

Council;

() to maintain accounts and hold and manage the funis
and property 2f Students'! Council and the
© Studentst- Executive  Union 4dn his capacity as a-
Treasurer of the Students' Council and the

Students ' Executive Union:

(e) to ensure that the accounts of the Students!
Council and thc Students' Executive Union are
. duly audited and the Auditors' Report along:
with a Statement of Accounts submitted to the
Exccutive Council on or before the 30th Junc of

the f£ollowing year:

(£f) to accord sanction and regulate the expenditure
with the provision mede in the Budget for the
Students! Council 2nd the Students' Exccutive
Unione '

(g) to actias a lirson betwaen the Government of
Incdia, State Government, the University. other

Universiitizs and Hational and Culitural organisa-

tions on one nand and the Students' Council,

Students' Executive uniocn, Univorsity Department,

affiliated Chlleges and Recoonised Institutions
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for purposes of planning and executing different schemes,
e . . L] -

programmes and activities relating to Students Welfare and

Cultural affairs as approved by’the Students' Council and

the Students! Executive Union ;

to act as Co-ordinator for the National Service and other

similar activities of the University; and

to perform such other duties as may be assigned to him by

the Executive Council/Vice<Chancellor.

kkkhkdkhdkdkhhhhkdrih
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S.49 STA'I‘UTES RE(:ARDING AFFILIATION AND RECOGNITION
OF COLLEGES/INSTITUTIONS

Affiliation of Colleges @ A
Se490.1 (1) The need for opening any new colleges shall be deterw-

mined by the Executive Council in acccordance with such-
plan for educational development az may be prepared by the
'Uhiversity for the loecation of institutions o hicher
cducrtion:in a manner ensuring an equitable distribution
of facilities for highér education,'having due regard, in
particular, to the needs of the unsefved and under-develo-

ped areas in the University area.

(2) No application for opening of a new college, which is

not in conformity with such plan, shall be consicderede

(3) No applics tlon which is not supmorted by No Objection
Certificate from the Government shall be considered.

(4) A College applying for affiliation to the University
shall apply tothe Registrar, within the time=limit fixed
by the Ordinances made in that behalf, and shall satisfy
the Executive & Academic Councile

(a) “hat it will supply a need of the locality, having
regard to the type of cducation intended to he
provided by the college, the facilitics existing
for the same type of education in the neighbours

_ hood and the suitability of the locatity

(b) that for the college for which affiliation is
sought, a separate .local managing committee shall .
vbeconstltuted by the management, which shall
consist of not less then seven and not more than
fifteen members, of whom the Principal shall be
one and (who shall also be the Sccretary of such
Committeec) and two shallle other tecachers in the
college elected by such teachers from amongst
‘themselves. The members so elected shall hold
office for a term of thrce yecars from the date of
their electione The local managing committcec shall
kecp truc and proper accounts of the income and
expenditure of the college, and shell have such
other duties and functions as may be assigned to
1t by the Managemente

The Local l\'Ianaginc_,,f Committee shall perform
such duties and disccharge such functions subject

tothe control and supervisisn ~f the Managemert,

ceeed3/-
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that a college, if managed and maintained by the State

Government, shall, notw ithstanding clause(b) above, heve an

advisory Committee in place of a local managing committce
consisting of not m>re than fifteen members, including the
Brincipal and two other tcachers of the college and two

tecachers of the University nominetedlby the Executive Council.

that the strength, qualifications ond emoluments of the
eaching staff, and their terms and condistions of service
will be such as decided by the University from time to timec.

the
that the bulldlngs in which/college is to be located are

suitable, and that provision will be made for the residence
in the college or in lodgings approved.by-the college, of

students not r051cing with their parents or guardlans, and for

- the superv151on and welfare of students,

that, due provision has been >r will be made within a reason~

able time for a llbrwy,

that where atflllatlon 1s sought in any branch of experlmental

‘sc1ence, arrangements have been or w111 be mﬁde within a

r&sonable time, in conflrmlty with the Statutes,-Ordlnances
and Regulations, for imparting 1nstructlon“1n~that branch of
Seience with a proper&y equipped'leboratOIY”br-museum-

that due pIOVlulDD w1ll be mede w1th1n ‘a resonable tlme for

the residence. pf the Prlnc1pal and some members of the teachin

" staff imoor near the ‘college or the plase for the residence

L (d)

(3)

(k)

of students;.. ; » . IR

that the financilal resources of the college. are suCh as to

make. nrov151on for 1ts contlnaed mainterance and eff1c1ont

‘worklngs :

that the rates-of fees'charged to the Stuaenﬁeeere'in

‘accordance with the rates prescribed by the -Univérsity from

time to time ;

that the callece gives an undertaking thati'ih‘the event of

'afflliatlon b01nc granted, it shall not- change or “transfer
the management >f the college without pr0v1ous pormlsu13n

“of the- Executlvo Council anc shell reportlall changeg in

the teaching staff and all other changes thét;may result
in any of the aforcsaid requiremcrts not being fulfilled

or continuing to be fulfilled ;
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(1) that the college gives an unﬂertaking that the emolumehts
including allowanccs that arc required to be paid to

. teachers and other employeces, of the college are, and
shall be’ in accordances with the grades and allowancel.
sanctioned under the Statutes from time to time, and

* that the rules prescribi:g the qualifications, security
of tenure, disciplinary matters and othcer-terms and
conditions of service of the tecachers and otler embloye(s
of the college shall be in accordance with the Stﬂtutco

made by the University from time to t:t_mc°

(m) that the college gives an uhdertaking that it shall
deposit such funds (including nrov1dent funds and
R permanent funds, if any) with the University -and college
Development Finance Corporation as and when ecstablished
“or in an irrevocablc trust or with a,scheduled bank
in a fixed deposit account as-the .

University may from time to tlmc dlrect, and

(n) ﬂhat the college gives an. un4ertaktng that it shall
comply all the pronSlon of the Act and the Stwtutes,
:Qrdlnances, Rufulations and Rules made there undere

(5) The Exccutive Council_shallvappéint”a'standing'Affilia-
tion Inquiry Committee for making inquiries in megard
’to matters stetee 1n sub-Sectlon (4) abdve or any other

’ matter relernt to ensure prooer anu contlnued worklng
of the colleges secking affiliation. '

‘(a) The Chairmman of thc AIC may in consultation with the'
Vice=Chancellor coeptsuch cxperts or specialists on the
AIC as may be necessary to conduct inquiry in technical
‘matters connected with the starting of a new'college or
introduction of new subjects in an existing colleges Such

cooption will be for a specific purposc enly.

(6) The registrar shall submit the application along with
. the report of the AIC to the Executive Council whiwh
shall, after such further inquiry, if any, as it may
think nccessary, record its resoluation in regard
to the granting or rejeetinn of the application,

in part or in whole.

(7) where the gpplication, of any part thercof, is granted, it
the Executive Council shall specify the course of
lnstructlun in respect of which the college is to be

fflliated, the maximum number of



Se4d9.2

564903

Sed944

45

Students to be admitted to each such course and the .period

for which the affiliatlon is granted, and where the-application,
or any part thercof, is rejected, thc grounds for such recjee
ctidn shall be stated. The Recgistrar shall cause the decisicn
of the Executive Council to be communicated to the Management
of thc &ollege within a period of 10 days of the meeting of
the Executiye Courxcil. .

(8) An application under subesection (4) may be withdrawn

at any time beforec an order is madc under subfsectlon(7).

Extension and Continuation of affiliations

Where a college desires to add to the courses of instru-
ctions in respect of wﬁlch it 15 affl7lutbd or to continue the
affiliation, the precedure prescrlbcc in tbe lﬂst proceolng

section,‘sh;ll SO far ag may be, followede.

Permanent affiliation

No college shall be granted permanent affiliation unless
it has a standing of six years, has fulfilled all the condi-
tions of affiliation of and attained the academic and adminie-
strative standards prescribed by the University from time to
timee.

"Rocognition of Institutions

(l)The Executive Council shall have the oowcr-to recognlse
as a recognised institution any institution of research or
specialised studies other than a college.

~ (2)&n institution which conducts research .or. specialised
studies shall apply to the Registrar for regognitich end shall
give full information in the epplication regarding the.
following mattcrsse- ‘ '
(a)the constitution and personnel of thekmahaging body ;
(b) the subjects and courses of study for-Which_fecognition
~ is sought; ‘ | | - t  ‘1 \n'
(c) the accomodation, eduipment and huﬁbeféz%brWWhom'provi-
sion has been pr is proposed to be made ;
(d) the strength of the staff, theif qualifidations and
emoluments and the rescarch work, if any, done by them,
; and o
(e) the fees lgv1od or propoqca to be levied, . and the
provision magp for capital expenditure on buildings and
equipment and for thc continued maintenance and efficie—
ent working of the institutione 4
(3) The University's Affiliation Inquiry Committec shall
méke the necess~ry inguiry in the matter and submit its regort
to the Exccutive Council. After considering the report of the
AIC and making such further inquiry:ds it mey think negessary,
: ‘ ‘ LI
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the Bxecutive Council shall grant or réject the applica-
tilom, in part or in whole. Where: the appllcatlons, or

any part thereof, is grantcd,'tho u‘cla.c'utlve Council shall
‘specify the subjects and the courses of 1nstructlon for
which the institution: 15 rccognlsndo Where the appllca-
tion or any pert thereof, s rujecfed the: groundu for
such rejection shgllkbp stated in the renort.

J

(4) No lnstltutlon shall BS grantcd pcrmanen+ recognition
WMvdnless it has a SLcnﬂng of six years, and has attained
and maintained the academic and administrative standards

prescribed by the University from time to time.

Sed9e5 Insoection of Colleges and Institutions -and reports.

(1) Every affiliated,collpde and rgcognisagd institution
shall furnish such r@ports,~returpsféﬁ§—5£h3f_information
as the Executive Councilvméy}mieqﬁire fq:*enabling it to
judge the efficdincy of ‘the College or institution.

(23 The Executive Council shidll cause every College or -
uInéﬁitution to be, inspucted at least once imn every two
yvears by the AIC or any other committee of compétcnt
person aquthorised by it in that behalfs

( ) The, Executive Council .may c¢oll upon any College or
Instltutlon 80 inspected to take, within-a specifiad
perlod,,such action as it thinks necessargfregardlng any

of the matters stated in sub~séctioh(4).

Se4d966 lExisﬁEng affilia@gd qulégos to:consﬁitute local manging

aommittee &r advisory ‘committoes.

Every ¢college which was on affiliated college before
the commencement of the Act, and which is deemed to be
affiliated to the University under the Act, shall also
congtitute, within a perxiod of six éonths from such -
ccmmensement, a local managing committee for the college
as required by clause (b) or (c) aste case may be, . of
sub=section (4). ‘

Wlthdrmwdl of “fflll?tlan

(1) The rights conferred on a College by affiliation may
be withdrawn in part or in whole,, or modified, if the.
College has failed to carryJout any of the‘pfovisions of
sub-section (4) or to observe any.,of the conditions of
its affiliation, or is o nddcted in a manner prejudicial

tO'thL interésts nf the Uni’ ersity or its standard. «

{2) A motien for withdrawl or mOdlflC“tlon of such
rights shall be initiatcd in the- Exccutive Counc1l,.3ﬁd
the member who intends to move such motion shall give'

notice of it and state in writing the grounda on which
it is madees 000047/—-
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(3) Before consicdering such mot:ion, the Executive Council . ..
shzll send ‘a copy of the notice and of the statement to the
management and COpies thereof to tie Principal of the Collége,
together with intimation that ‘ény refpresentaion, 1f submitted by
it in writing within a period specifiicd im.the imtimation, shall

beonsideration by the Executive Coumncil,

Provicded that, the period so gipecified may, if netessary,
be extended by the Exccutive Council..

(4) on receipt of suvch reprosémta'_tion or expiry of the period
referrred to in sube-section (3). the Executive Council shall, after
consierding the notice of motion, thewe statcment and the represen—
tation, if any after such inspection by the AIC or by any other
committee of competent persons authomwised by it in that behalf,
and such further in_q_uiry as it thinkss necessary, record its opinion

thereone.

(5) when any such opinion is rexcorded by the Executive Council
the Registrar shall submit tho opinion and all proccedings of the
Executive Councils relating thereto;,t:%he, state Government, which
shall after such further engquiry as iit thinks neccssary, make such
order as it decided. ‘ ' ‘

N Y

(6) Where, by an order made undler sub-scction (B) the rights
conferrrecd by affilistion arce withdre'wn, in part or in whole or
modified, the ¢ rounds for such withdrrawal or modification shall be

stated in the order.

(7) The Executive Council may, .at any timc arrange a svecial
inspection of any affiliated college on such aspects of. its vforking
as it thinks necessaryve.

(8) The Executive Council, may‘(,on_‘.the basis of the rcport made
to it, and after giving reasonablc oportunity to the management of
being heard, and making such further :inquiry as it thinks fit, give
dircctions to the management requiring it to'rectify the defect or
ceficiency found in the working of the college.

(9) If the management, without reasonable cause fails to
comply with any -“lirections given undexr sube-sectisn (8) the Executive
Council may, after considering the egpplanation, 1f any, given by
the management, take such further actiion as it thinks fit,
including: - - |

(a) rccommending to the Statex Government the stopping of
aid to thc colleges
(b) Withdrawing affilietion, in part or in whole, or
(c) Taking over the managememt >f the enllege in the
public interest for a perriod not excecding three yearse.
oeeed8/-
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(10) The management of an affiliated colleges which:vin
the opinion ofthe Executive Council, has failed withnut
rcagonable cause, tovcamply with tlkr dircetiosns given under
sub=scction (8)fshqll be liable to be teoken over by the

University, with the concurrence of the Statce Government.

(11) In the cvent of the closure of any affiliated coliege
management, the University may toke over its management
Y e

with the concurrence of the state governmerrie

S«49.8 Withdrawal »r suspcnsion oﬁ'rccognitioni

‘ (1) The rights conferred on an instituti-n by recognie
tion may be  withdrawn or suspendcd for any period if the
Institution has failed to observe any of the conditions of
its rocoghitign, >r if it is conducted in a manner prpjhdlClal

to the interests of Uhlver51ty or its standardse

(2)‘A motion for suCh withdrawal or suspension shall
be initiated in the Executive.Council and thec member who
intends to move such motion shall give notice of it .and

state in writing_the grounds on which it is mades

(3) Bgfore con51der1ng such notice, the Exccutive
Counc1l shall send a copy of the notice and of the statement
to the head of the Institution tégether with intimati»n that
any representation submitted by it in wrltlng'g}ggigod '

spoc1fleﬂ in the 1nt1matlon, shall be consw rgd'by:the/
l Executlve Caunc1l s ©
Provided, the period as specified may if necessary,
be éxtendedth“&e Executivc Councile

(4) oOn reccipt of such représentation or cxpiry of
the period, referred to in sub=scction (3), the Executive
- Council shall, after considering the notice of motinn,
the statement and the representation, if any, and aftcr
such inspection by thce AIC or any othcecr committec of
commpetent persons authorised by it in that bechalf mad
such further inquiry as it thinks nccessary, decide whether

the rccognition should be suspended or withdrawne

hhkdhkidhkihkihidk
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.50 STATUTES RELATING TO THE PROVIDEWT FUND-CUM=-GRATUITY SCHERE

SECTION - T
CONTRIBUTORY PHOVIDENT, FUND
S.50.7. Application

The provision of the Contributory Provident Fund will bo
anplicabloc to:those employces whoiarc cligible toc ahd opt for

Contributory Provident Fund-cum=-Gratuity Scheme,

a) Every whole time officer, teacher or other servant
of the UniVersity appointed in a substantive capacity
shall, as a condition of his service, beacome a
subscriber to the University Contributory Provident
Fund.

b) The Exccutivs Council shall have the Eouers ta admit
any member of tho staff Qorking an a Ressarch Scheme
undertaken by the University to the benefit of the
University Contributory Provident Fund, provided that
the said schéme, is in operation For\oﬁe year dr mare
and provides for Provident Fund bocnefits to the staff

- working theresunder,

c) Persons appainted in whole time service for a(period
of not less than one year or persons appointed as a
whole timg scivice in a tcmperaty capacity and who
hava completed one year of scervice shall be entitled
to subscription to the Provident Fund,

d) Part-time servants shall not be so entitled.

e) Persons who are in rcceipt of any. pension frem Gover=-
hmentyor any local fund administefad by Govt; or any
other institution if reemployed in the Uhiversity;
may be entitled to subs®ribe to the Provident Fund

provided that wherec the term of re-employment is
initially for a ycar or less but is later extends so

as to exceod one year,
3450,2, Transfer of balances fram obhcr Provident fund

If an employec admitted to the berufit of the fund was
proviously o subsoriber tu any contributory/non-contributary
prbvident fund of the Central Government/State Government or
body corporate, owned or controlled by Governmeht or
University/Institutions of University status or an autonomous
organisation rcgistered under the Sotetics Registration Act,
1860, the amount of his accumulation in such contributory
or non-centributory provident fund shall be transfered to his
credit in the fund,

+e50 -
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The University shall pay intmrcost on such of the
amount transferred only from the month following the month

in which it is received,

5.50,3.  Nomipation

' 'The,subscribér shall at the time of joining the fund,
send to finance Of ficer, a nomination in such of ths forms
set forth in the schedule to these statutes as .is appropri~
ate in the circumstances conferring on onc or .Jore persons
right to ruceive thce amount that may stand to his crodit in
the Fund, in the cvent of his death, before tha amount has
beccome. payable or having bocoms payable, boforc it has been
Déid.

Provided that if, at the time of making nomination, the

subscriber has a Family, the nomihation shall not be in
favour of any person or persons other than a momber of his

family,

Provided further that thc nomination macde by the subs-
~criber in*rdépectvof any other fund to which he was subscri=
bing before _oihing the Provident Fund shall, if the amount-
to his cradit in such other fund h>s been transferred to his

- credit in the fund, be deemed to be a nomination under this
Statute until he makes a nomination in accordance with this
Statute. | IR

A subscribar may at any time canoel & namination by

anding a noticeé in writing to the Finance Officer and“ﬁéke'

n frosh, nomlnatnon lﬂ ﬂCCOfd“ﬂCO with'. thls .Statute,

5.50,.4 P Ratb UF SUbSDrlDthﬂ .
(a) The amount of subscription to thc Fund shall be 2t one

uniform rate of 8%percent of his emp.lumcnts rounded upto

a next higher rupbu ip casc of 50 paise and above,

For the purpose of this clause tho ‘emoluments‘meéﬁs
&'incluaés : | |
(1) Pay (2) Special Pay (3) Personzl Pay (4) Leave
Splary (5) Dearness Pay (6) Interim Relief and/or
any other remunerztion treated as pry;
(b) An employee méy ot his descrition subscribe =t a
higher rate to his Provident Fund but thore shnll be no
eontribution from the University for the element of

subscription higher than 8% percent,

5.50,5. CLonditions of Subscriptions

i) Every subscriber shall subscribe monthly the fund
when ~n duty in the scrvi ¢ of the Univecrsity except

during the period when he is undcr suspension,

i ii) A subscriber may, at his option, not subscribe
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30 days duration, He shall intimate his optiosn to the
Finance Officer, and option once in?imated shall be final.
Failure to make due .and timely intimation shall be dsemed to

cansitute an election to subscribe,

iii) ‘A subscriber on reinstatement after a peripd passed
under -suspension shall be allcwed the aoption aof paying inm
one lump sum, or in instalments any sum not axceeding the

-

maximum rate prescribed in those rules,

iv) The subscription shall commence from the month follo=-
wing the month in which & subscriber has completed one year
of service except in case bf perscns who are appointed
substantively, the subscription shall commence from the month

following the month in which they joined the sérvibe.

S.SU.é Contribution from the Univarsity
University Contribution to the %und shall be cequal to
the subscriber's subgcription and shall be made every month,
The amount of contribution payable shall be rounded ta the
nearest ome rupees (505. or more be counted as the next higher

rupse),
$,50,7 Intearest

The University shall pay to the credit of the account
of each subscriber interest at such rate as may be determined
by tho Executive Council for scach yealr, on the balances
standing to the credit of each subacriber,

Interest shall be crecdited for a maximum period gf 6
months from the month following the month aof gquitting service:
cf a subscriher, ‘

If in the ca;culation there has besn 2ny excess or short-
fall in the amount credited to the subscribefs account the
nccessary corrections be made including the deduction or

addition of the interest thareof.,

5.50,8 Advance from the Fund
(1) The Finance Officcr of the University may sanctian
the payﬁent to any subscriber of an advaice consisting of a
sum of whole rupees and not exceeding in amount six manth's
pay. or half thz amount of his own subscriptions and interecst
therecon standing to. the credit of the subscriber in the fund,
whichaver is less, for one more of tho following purposesi-~
a) to pay expcenscs in ccnnection with the illness, con-
finment or a disability, including whare necassary,
the travelling cexpenses of the subscriber and member
of his family or any persan actually'dapended.cn him,
b) to meet cost of higher cdgucation, including whore
nacessary, the travelling osrpenses of the subscriber
and members of his family or any per'son actuallx

dependont on Him in the follecwing cases, namaly :
..a..sz
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(i) for cducation eutside India for academic, technical,

| professional or v8cational course beyond the High
School stagej and

(ii)for any medical’engiheering or other technical or
specialised course in India beyond the High School
étage, provided that the course of study is fur not
less than three yoarsg

(iii)to pay obligatoury expcnses on a scule appropriatec to
the subscriber's status which by custowmary usage the
subscriber has to incur in connectiun with betrothal
or marriagas, funerals or other ceremcnies,

(iv)to meet the cost of plot or construction of a house
or flat for his residence or to make any payment
towards the allotment of plot or flat by a State
Housing Board ur a Houss Building Co=-operative
Society.

(2) The Registrar may for special reasons to be recorded
in writing, sanction thec payment to any subscriber of an
advance 1in excess of the limit laid down in subeclause (1)

or until repayment of the instalment of any previous advance.

Provided that an advance shall in no casc exceed the
amount of subseriber's own subscription and interest theraeon

standing to the cruedit of the subscriber in the fund.

NOTE:-_For the purpose of this rule, pay includes pay and

dearness pay wherever admissible,

. (3) When an advance, is,sanctioned under .sub~clause (2) -
beforc repayment of last instalment of any previaus advance
is‘cmmpléted the balance of ‘any previcus advance not recoc=-
vered shail be added to thz advance so sanctioned and the
instalments for recovery shall be fixed with reference to

the consolidated amount,

8.50.9 Recovery of advances:

An advance shall be reccvered from the subscriber in
such number of equal menthly instalments as thu sanctioning
authority may direect; but such numbcr shall not be less than
tuelve unless the subscriber su clocts and murc thzon tuenty
four, In special cases where tho anount of advance oxcouds
three months pay of tho subscriber under sub=-clausc (2),
the sancticning authority may fix such numbur of instalicnts
tu be more than tuwenty four but in no gose more than

thirty six,

5,50,10 Withdrawal frem ths fund:

(1) Subject to the ¢ nditions specificd herein, with=-

drawals may be sanctionad by the Registrar at any time

-~

after the comaletion of twenty vear~s 07 sy =0
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(ihcluding broken periocd of service, if any) c¢f a subscriber

or wighin ten years befoure the date of his-retirement cn -

superannuation whichever is earlier, from the amount standing

to his credit in the func for -nz or more of the following

purposes

, namely,

a) meeting the cost of higher education, including

where ne

subscrib

(i)

C(ii)

b)

cessary, the travelling expenses of any child of the

er actually dependent on him in the Follouing cases $=

for education outside India for academic, technical,
professional or vecational coursess beyond the High
School stogss and

for any medical, engineering or other technical or.
spocialised course in India beyond the High School
stage, provided that the course of study is for not

less than three years;y

mecting the expenditure in connection with the

“marriage of sons or daughters of the subscriber and

-c)

g)

(2)
for one

from the

ordinari

of any other female relation dependent upon‘him;

mesting the expenses in connection with the illness,
including where nececessary, the travelling éxpenses,
of the subscriber or any perscn actually depehdeht

on him,

building or acquiring'house Fér his residenca.idclu~
ding the cost of site or for repaying any oUtétanding
amount of loan expressly taken for this'purpDSe'
before the date cof receipt of application for ui%ﬁ-
drawal but not earlicr than twelve months from tHat
date, or reconstructing or For'making additicns and
altérations to a house already owned or acguired

by a subscriber ;

purchasing a house site or, repaying any cutstanding
amount on account of loan}expressly taken for this
purpocse bafore the date of receipt of application
for withdrawal but not sarlier than 12 munths of that
date 3 '

coenstructirg a hause on site purchased 3

rcnovating, additions cor alterations or upkeep of an
ancestral housc at a place other than the'place of
duty, )

Any sum withdr-uwn by a subscriber at any one timec
or more of the putposcs specified in Clause 10(1)
amount standing to¢ his cradit in the Fund shall not

o -~ . -~

v axrrear apme-g 7 5T oz rE e e a2 R s e e e
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interest thereon standing tc the credit of =z, subscriber in
the fund or fifteen month's pay of tho subscriber, whichevcr
ig lases The Vios=lLhaneollor may, howevaer, sanctiom ths
withdrawal of an amount iﬁyexceés’of these limits upto threc=-
fourths of the subscription and interest thereon standing

to the credit of a subscriber in the Eund, having due

regarc to (i) the object for uhich the withdrawal is bsing
made, (ii) ‘thc status of the subscriber, =nd (iii) the

amount to his credit in the fund,

(3) A subscriber, who hasﬂpéen permittad to withdrau
‘money ffom the Fund unc.t Claus: 8(1) shall satisfy tho
Vice=Chancellor within a reasonable period as may be
specified by him that the money has been utiliscd for the
purpose for which it was withdrawn or so much thereof as has
not been applied for the puUrpose for.uhich it was withdrawn,
shall forthwith be repaid in one iump sum and .in default of
such paymant it shall be ordered by the Vice=Chancellor to
be recovered from his emoluments cither in a lump sum or in
such number of monthly inétalmants as may be dctermined
by -him, -

(4) A subscriber who has bcon permitted under sub-
clause (d), (e), or (f) cf Clause 10(1) above to vithdraw
money from tha amcunt_standing to his credit in the fund
shall net part with thc possession of the house so built or
acquired or hcuse site so purchased by way of sale,‘mortage,
gift,,axchangé.ur,leaSQ fua'avtarm'éxceeding 3 'years withodt’
the previous bermissiun of the Vice=Chancellor, He shall
submit a declaration not later than 31st cay of December of
cvery yoar to-the‘:effcoct that the house or, as thu case may
be, the h use site continucs tc be in his possession and <
shall, if so required, prbduce before the Fimance Officer
on or hefore the date speccified by that officer in that
behalf, the original salc deed anc other cdocuments on which
his title to property is hased,

| If at any time before retircment, he parts with the
possession of the house or huuse site without cbtaining the

previcus permission of the Vice=Chancellor the sum withdrauwn

by him shall forthwith be repaid in one lump sum and in dzfault

of such repaymaht it shall bo ordered by the Vico-Chancellor
to be recovered from his emcluments eithor in a sump sum
or in such number of monthly instalments as may be deter-
mined by the Vice=Chancellor,

(5) A subscriber who has alrcady drauwn or may draw in
future. an advance under clausc 8 for ﬁny of thu purposes
specificd in sub~clause (a),(b) & (c¢) of clause 10(1) mav
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sanctioning authority, the balance cutstanding into a final
withdrawal cn:his satisfying the. cenditicns laid daown .in
sub=clausis (1),(27.& (3) above,

S5,.50.11 final withdrawal from_the fund :

Lbhen a subscribesr quits the service of the University,
the amcunt s.anding to his credit in the fund shall beccome

payabls to him,

Provided that a subscriber who has been dismissed from
the service of the'Uniuérsity and is suBsequently reinstated
shall, if required tc do su, repay any amount paid to him
from the fund in pursuance of this clause with interest
thereon at the rate provided in clause 4, The amount so

repaid shall be credited tu his acccunt in the fund,

5,50.,72 Retirgmont of 'a Subscriber :

‘When a subscriber (a) has proceeded on leave preparatory
to retircment or if he is entitled to. vacatiun, or leave
preparatory to retirement combined with vacaticn, or
(b) while on lsave, has been permitted t. retire or has becn
declared bysa competent medical authority that may be
prescribed by the txecutive Council in this bohalf to be
unfit for further service, the amcunt standing to his craedit
in the fund shall, upon an applicatiocn made by him in that
behalf to the Financce Officer, become payable. to thd

‘subscriber,

Provided that tha subscriber if he returns to duty
shall, if required to dc¢ so, repay to the fund for credit
to his account the uwhole or part of any amount.paid to him
from the Fund in pursuance of this clause with interest
thereon at the rate provided in clause 4 of the statute. by
instalments or othecrwise by recovery from his emcluments

or otherwise as the Vicc=Chancellor may direct,

S.50,13 On_death of a 8Subscriber
Subject to any déductioh under Rula 14, on the death

of a subscriber befcre the amount stamding to his credit
has become payable or where the amount has beccme payable,
before payment has been made, the payment shall befmade as
provided hereunder 3
(1) When the subscribor leaves a family -
(a) If a nominaticn made by the subscriber in
R accordance with the provisions cof Clausce 3 in
favour of a membegr or members of his family
subsist the amcunt standing to his credit in the

Fund or the part thoercof to which the nomination
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reclates shall bocome nayable to his nominea or

nominees in the proportion speocified in ths nominationg

(b) if no such nominationin favour of 'a member or mcmbers
of the family of Lhe subscriber sﬁbsits nr 1f such
nomination relates only toc a part of tho amcunt ,

standing to his credit in the fund, the whole amount

‘or the part: thereof to which tho nomination doés not

relate, as the case may be , shall, notwithstanding
any nomination purporting to e in favaour of éhy
parson or persans other than a member or membars of
his femily, becomes payable to th2 members of his

family in cequal sh~rcs,

NOTE: Any sum payable under tHese rules to a membor
of the family of a subscriber vests in such
member under sub-sebtion(2) of 5@ctiuﬁ.3 of thc Provident
Fund Act, 1925, (ii) when the subscribor leeves no Family, -
if a nomination mace by him in accordance with the brovisions
of Rule 3 in favour of any person or pirsons subsists, the
amount standing to his creocit in the Fund or the part thereof
to which the nomination relates, shall boc-me payable to his

ncminee or nominees in the proportion specified in the nominaticon, .

: When a nominee is depencent on the subscriber as

-1

Note-
f defined in clause (c) of Section 2 of the Provident
Funds Act, 1925, the amount vests in such nominee

under -sub=section(2) of scction 3 of that Act,

-Note~_3: When ths .subseriber. lsaves no.family. and no, nomina=,
P tion madé by him in acccrdance with the provisiqné
" of ‘Rule 3 subsists, or if such nomination relates
only to part of the amount standing tc his credit
in the Fund, the relevant provisions of clause (b}
and sub- clause(ii) of clausz (c) of sub=section(1)
of Section 4 of the Provident Fund Act, 1925,'are
"applicable to the whole amount or the part thereof

to which the nomination does not relate,

5,50,14 Deducticns 3

"~ Subject to the cendition that nu deduction may be made

which reduces the credit by more than the amcunt of any
contributions by the University with intercst therson
crodited befors the amcunt standing to the credit of a
subscriber in the fund is pnid out of the fund tha Vicoe-
Chancallor/Ekucutivo Council in the casu of umployecs
appointed by it, may dircct <eduction thore from and

paymant to tha University of =

a) a) all amcunts representing such contributicn anc

inthBSt, if the subscribor is dismissed from



(b)

(c)

5.50,15
(1)

(2)

5.50,16

any a
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service dyo te wmiscunduct, insoclvency or inefficicncy,
Provided that where Executive Council is satisfiar
that such cdeduction would cause exceptional hardship
to the subscriber, he méy, by order exempt from such
decduction an amount not excecding twp-third of the_
amount of such contribution and interest which would
have been payable to the subscriber, if he had retipod‘
on medica2l grounds, “‘
Provided that, if the order of dismissal is
subscguently cancelled, tho amount so deducted shall,
on his reinstatemunt in the scervice, be replaced at

his cradit in the Fund:

all emounts rcpresenting such contributicn and interest,
if thc subscriber within five years of thc commencement
of his sarvice as such, rosigns from the servicce or
ceascs to bLe an cmployce of the University otherwise

than by rcason of death, superannuation or a declara-

.tion by a compctent medical authority that he is unfit

for further scrvice, or the abolition of the “post or

the reduction of establishmant,

any amount, due under a liability incurred by the

subscriber to the Univcrsity,

Payments ¢

When the amount standing to the credit of a subscriber
in the Fund, or thc balance therecf, after any deduct-=
ions, bacomes payable, it shall be the duty of the |
Finance Officer to make paymént on-receipt of a
written application, In case, houevcr; whera no'dedu-
ctions has been cirected under clause 14, the Finance
Officer shall sétisfy hiaself, before making the

payment, thz2t nu such deductions is to be mace,

When the amount standing to the credit of a subscriber
has become payable under Clause 12 & 13; the Finahba
Of ficer qhall effuct prompt payment of that portion of
the amount standing to the credit of a subscriber in
regard to which there is no disputu or doubt, the

balance being adjustad as soon as after may be,

Assigninent ¢

The University would not e bound nor would recognisc

ssignment or encumberance executed or attempted to he

created which affeocts the dispnsal of the amcunt standing

to the credit of & subscriber who dies before the amount

becomecs payable,



S450,17 ;nuestment‘qﬁgiggg :

All sums paid into the fund shall be creditec in the
books of the University to an account named 'Contributcry
Provident Fund Account of the Goa University', A deposit
account shall be openad in the State Bank of India to be
operated in such manner as the Executive Council may direct,
The balance of the fund after rescrving suitable amounts for
currént nceds shall be invested in the Govt, Securities,

5 Year Time Depousits cor be placed in fixed deposit in the

State Bank of India as tha Executive Council may decide,

5.50,18 Annual Statcment of Accounts @

A statement of account shell be furnishecd to each

subscriber once a year,

$,50.19 Ordinances & Directions :

The Executive Council may from time to time, (a) makse
orcdinances or issue. such general or special directions as
are consistent with the above statutas as to (i) the ccnduct
of the business of the Fumd, (ii) any matter relating to the
Fund, or its managcment, or the investment of sums at the
credit of the fund, or the previleges of the depositors not
herein exoressaly provided for, or (b) vary or cancel any

rules mave or directions given by them,

5.50,20 Commencement of tho Statutes

. These statutes.shall come into foroaruith-retraspective*
affect from 1st July, 1985 and shall be applicable from the
rfate of appointments to the oFficersvappointed’substantively
to any posts of_the.University or on fixed term contract

prior to this date,
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SECTION = I

SRAT U ITY

P e v

5.50,21 Permanent cmployens and the cmployses appbintod on fixecd
term contract 2 | \

Every permanent employee whu has complcted a cuntinous
sagrvice fer a minimum pericd of 5 years in the University
shall be grantcd gratuity in accordance with the scale of
gratuity indicatod in Clause 22, The gratuitf shall be
payahle on his rotirement cr rélinguishment of service of the

" University, In the event of his demise this gratuity shall
be payable to tha. nominecs of the deczased in tho manner
prescribed in rule 51 of the Central Civil Service (Pensiun)
Rule 1972, No gratuity shall be paicd on his dismissal or
raemoval from it or mis=concuct, insolvency or inefficiency

not due to age,

$,50,22 (1) Tho amount of gratuity shall be one-foUTth of the
emolumants of anbumployce for each completed Sik monthly
pofiod of qualifying service, subject to a maximum of 16%
tihes tha emoclumonts,

(ii) If an cmployee ﬁies while in servicae, aftar camp-
leting 5 years continous sérvicu, the amount of gratuity
shall be squal to 12 times of his emoluments or the amount
determined under sub-clause (i) whichever is higher and it

shall be paid to the person or persons nominatea by him,

5,50,23 If an employce who has cumpletecd five years of -service
cies within a period of 5 years from the cate of his retirc-
ment from scervice of the University and the sum actually
received by him at thu time of death on account of University's
share c¢f contribution to the Contributory -Provident Fund

~together with gratuity under the above clause, is loss than |
the amount equal to 12 times the emoluments, a residual
gratuity cqual toc the deficicncy shall be granted to the

perssn or persons nominatced by him,

5,50.24 (i) If an employec dies in the first year uf services
' .tho gratuity equal to two timoschis emcluments 2t the time

of his ccath shzll be paid to his family.,

(ii) If an employee dies after completion of one ysear
of service but before completing 5 ycars of service, ths
amount of gratuity shall be cgual to six tiags of nis

cmoluments,

60
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3,50,25 Tenporary employees:

(1) Terminal”gratuitln: A temporary employee who retires on

Superannuation or discharged from setvice on account of retre-
nchment or if he is declared i.wvalid for future service, shall
te eligible for gratuity 2t thne rate of ong-half of a manths
pay for each completed years of his scrvice, provided that he
has completed not less than 5'years of continuous service a:

the time of retirement, discharge invalidment,

(2) Death gratuity ¢ In the event of death of a temporary
‘employee, while in service, his family shall be eligible for
a death gratuity on the scale and subject to the condition

specified below @

(2) On death after completion of - A gratuity equal tc
1 year but before complction ~one month's pay,

of 2 years of service

(b) On death after completion of - A gratuity egual £0
2 years of service but before two month's pay,

completion of 5 years of service

(c) On death after completion of - A gratuity egqual to
5 years of service or inore three manth's pay or
| the amount of terminal
gratuity mentioned in
Clause 25(1) whichever

_is mpre,

Emoluments for the. purpose of dotermining of tho gratuity
includes (i) Pay (ii) Special Pay (iii) Deputation (Duty)
allowance (iv) Personal Pay (v) Non-practising allowance
(vi) Dearness allouance and additicnal dearness allouance

treated as pay and Interim Reolief,

The emolumente for the purpusc of gratuity admissible
under these statutes shall be subject to maximum of
Ree 4000/~ per mensem, and the amount of gratuity payable

shall in no case excced R, 50,000/-,

-eouo-61



SCHEDULE.

Forms of Nomination
(As per 5,50,3)

I, When thf subscrlber has a. Famljy and ulsnes to nominate one

" or more than one Wﬂmbcr thereof

I hereby nominate the person/persons mentioned belouw, who
is/are a member/members of my fFamily as defined in Clause~3 of
“the Statutes relating to the rules aof CPF to receive the amount
'that may stand to my credit in the fund in the @vent of my death
bafore that amount has become payable, or having become payabie

has not been paid,

e R = oer e S ATSTTONET Rl LETOLSIE m R R TSR 0 EIEELET A € 1 N AR R AT TROINE R R TERMDREATAER e RS LG R T AL ST AR A

Nams and Relation=Age Amount of Contingencies Name & addre-
address of ship with share of the happe= ss and rela-
Nominee/ subscriber accumula- ning of which tionship of
Nominees tion to be the nomination the person/
paid to * shall become persons if
~each (to invalid, any, to whom
be filled _ o the. right of
only in the nomineess
caseg of  shall pass-in
mare than ~© "the event of
ane nominee) his predeccas=-
g :ing the
‘subscriber,
1 5 T e e e e
Date:
Witnesses to signature
(S Signature of Subscriber
2. .

II, When the subscriber has no family énd wishes to hominétd one
or more than on2 person,
I, having no family as defined in clause 3 of tho
Statute relating to the CPF hereby nominate the éerson/persons
mentioned below to reccive the amount that may stand to my criadit
15 the fund, in the evant of my death before that amount has

bzcome payable has not becn paid,

oo-onoo'62 )



Name and  Relation- Age Amount of COhE}H?Z};{Zé Néﬁe,Address
address  ship with share of T and relatio=-
of Subscriber, accumula- on tho happen nship of the
. : ing of uwhich :
Namince/ tion to be the nomination PETSan
Nominees, . paid to e n nat persans if

shall bucome

each (to be invalid.

filled only

any, to uhom
the right of

in casac of X the nomince
: mare than , shall pass
one nomince ) in the cvent

‘ of his
- prececeasing
the subscri=

ber,
et e s . . A e s e s £ s+ i it e vt oo et + e
1 2 3 4 5 6
e e e e e mr s e et e S i 1t 5 e s
T T ST = et TR S R AT T A et EELTN T SN W~ T e, SRt TR ¥ T e T ETERTOC L Y CETUE. 20T TERSTSS 6 S Y LLInowr WOUTE TRt g er e IR e STHET T
te 3
a °

Witnesses to Signature Signature of Subscrlber

N O S

.2.

For the purposs of these Statutes, Family means :=-
(a) in the case of a male subscriber, the wifo or wives and
‘children of 2 subscriber, and the uidouw or widows and

children of a doceasced soun aof the subscriber,

(b) in the case of a female subscriber, the husband and
children of a subscriber, and the uwidow or widows and

children «f a deceascu son of a subscriber,

NOTE ¢ Child means a legitimcate child and includes an adopted

child, where adecption is recogniscc by the persunal

law governing thc subscriber,

0000-063
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STATUTES RELATING 10 G0A UNIVERSITY EMPLOYEES MEDICAL
ATTENDANCE AND REIABURSEMENT RULES, 1985,

The Statutcs may be callsd the Goa University
Employces' Medical Attendance & Reimbursemgnt Rules, 19857,
and will be applicable to all the employees of the
University, Thoy shall come into forecg from 1st Novembers
1985,

These rules arc based on the basic provisions of the
Central Services Mudical Attencancce Rules, 1944, as amcnded

from timsc to time, anc¢ as arc at prosent applicable to the

- Central Government cmployeces stationcd in Goa, Daman & Diu.

5,51,3

S.51.4

5,515

5.,51.6

The definitions of various rolevant terms as given in the

said Central Rules will be applicable tu these rules also,

An cmployec of the University and his family shall beo
entitled to free of charge medical attendance from an
Authoriscd Medical Attendant (AMA), The amount paid by the
employec td AMA by way of fces or charges for examination
or consultation or acdvice on account of such medical
attendance shall, on production of a valid voucher or bill
or cahs memo, or a curtificate in writing by the AMA, bc

reimbursed tu the employoesJoF the University.

- Provided that such fres medical attendance from an AMA
will be available for @ pcoriocd of 10 days at a time, 1If
the illncss prolongs beyond 10 days, the emplcyee must sccok
medical attendance from thc nearest deernment hospital,
dispensary, health centre etc, Pravided further that for
the period of the said 10 days, not more than 3 years
examinations/consultations by the AMA be permittsd for

reimbursement,

If the Registrsr is not satisficd with the genuineness
of ‘the claim for rocimbursement of examihatidn or consulta-
tion or adviece fues or charges, he may rejecct it by reccr-
ding in writing the reascns For'rajection. Appeal against
the decisicn of the Registrar will lic with the Vico-

Chancellor,

For tho purpose of these rules the University will
appoint a number of Authorised Mcdical Attendants in the
differont parts of Goa whero its employees arc stationed.
To begin with, the Unlvéréity proposes to acopt the sane
list. of Authorisecd Medicol Attendants as is prescribed by
the Central Government Welfare Co-crdination Committce,

Goa for the Central employces stationed in this Territanvy



5¢51,7

5,51,8

5,51,8
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An employee of tho University may consult any of ‘the
AMA's of the city/town/village of his residence, LF,
however, ha/she proposz to consult any AMA of a place other
than that of his residence, he may do so by informing the

Registrar in acdvance abuut his intsention of doing so,

The University agreces to pay to the Authcorisod
Medical Attendant fees or charges for examination, consu-
ltation or advice at a rate(s) as arc proescribed from time
to time in the case of the Central Govt, employaes

st~ticned in Goa,

~ The University also agrecs to reimburse to its empl-

oyeecs the charges of medicinses purchased by them from the

- specified pharmacies medical stores in different parts of

5.51.10

S.51,11

this territory and which are prescribed by the AMA after
proper examination of the employee or any members of his

family.

For this purpose the University adopts the list of
accepted phafmacies or medical stores as is prescribed hy
the Central Government Employees UWelfare Coordination
Committes for its ambloyeés in this territory and a copy
of which is enclosed vide Annexurc "B", The reimbursement

will however be subject to the Follouing conditions:

'a) The medicines are prescribed in writing by the
Authorised Mecdical Attendant 3

'b) There is a proper voucher or cash memo or bill
for the purchase of the medicines from the speci=-

fied Medical Stores H

C) The reimbursemont claim is preferred within a
paeriod of 3 months from the date of the prescri-
ption by thc AMA,

Tho University will reimburse chargss conly in respect
of medicines which figure in the list of admissible
medicines, Ffor this purposc the University adopts the
same list of admissible medicines as is applicable in the
case of Central Governmcnt Employces in Goa, and revised

from time to timo,

In respect of the following spucial discascs the
University's employce cor his family may rccecive treatment
at the nearcst recogniscd Hospital providing such trcat-
ment, subject to tho condition that such treatment is

rccommended in writing by the AMA,



(1) Cancer (2) Diabetics
(3) Mental Diseases  (4) Poliomilites
(5) Tuberculosis (6) Leprosy,
S.51.12 A female employee or a male employec's wife is

entitled to receive mediczl attendance Foxrconfinement,
prenatal and pocst-natal treatﬁont. As Far as possible, the
confinement and pre~natal/post-natal treatment should bc 'in
T RIS T E 2RI, (RS SR RIS L P b
privaﬁo Hospital or Nhrsing Home with prior approval of

the Registrar,

5,51,13 Reimhursement of opefation charges is algd permissible
in respect of oparations conducted by the AMA in his own
Hospital or Nursing Hone, Other major operations should
orcdinarily be conducted in the nearest:GovernmentiHOSpital
where facilities for the same are available, Charges in
respect of medicines anc other tocatment bofore or after
the operation can also be reimbursad provided such expen-
diture is recommended in writing by the Doctor perferming
the operation and pravided further that the bills or cash

memos ©or vuuchers arce counter-signed by the said Occtor,

S.51,14 - Hospitals run by private trusts on no=-profit no-loss
basis can be considered for reimburse&ént of Chargés in
regard to Operatiuhs and medicincs in cannection.uith the
operations and for other majdr diseases which call for

ho8pitalisation,

5.51,15 Charges in connection with treatment in specialised
private haospitals other than those of thc AMA's or the
Government can also be admitted for reimbursement in
exceptional cases provided such. treatmont in a specialised
private hospital is actually recommended in writing by
the AMA,

5.,51,16 In respect of matters which are not specifically

' mentioned in these rulaes, the provisions of the Medical,
Attendance Rules as applicable to the Central Government
Employees in Goa, and amended from time to time, will be

applicablse,
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ANNEXURE =~ 'A' (As per S.51,6)

List of Authorised Medical Attendants | PANADII

LS

10,

(N

12,

Mirmar, Panaji - Goa, -

Dr, Manohar V, Suria Rao Desai,

Medico Circugiao - Farmacist, Regq, No, (1) 27270 (Bom) 1971
Dr, Atmaram Borkar Road, Near Municipality,

Papaji - Goa, (ii% (Goa) 1958,
Dr, Sharad Ganpat Vaidya, MBBS(Bom), M,S.

Vaidya Hospital,

Panaji - Goa Reg., No. 17081 (MAH) 1960

Or. Esvonta V.S, Curchorcar Reg. No. 11080 (Bom) 1946

fMedico Circurgiao,

£-178, Rua Prof, Naiguse,
Fontainhas, Panaji - Goa,

Dry P.S.S. Krishnamurthy, Reg. No. 11092 1952
MBBS, DLD, MS, FICS(USA), ENT Specialist,

‘Trimala, 528 Alto Betim, P.0. Betim,

Bardez- Goa,

Or. G.M. Bhatkule, MB8S(Bam) Rag, No, 32644
5~Sunflower, St, Inez,
Panaji - Goa, ‘ ’
Dr. Gopalkrishna K. Salelker Reg, No, 16954 (MMC=-1960)
MBBS (Som), MRCP(LONDON) MRCP (EDEN},

Gardiology (8LdOD),

Or, R.V. Rajadhykshs,/MS(OPH) Bons (Bom)
Eye Clinic Surgical Nursing Home, L
Dr, Domingos de Souza Road,

Panaji = Goa,

Or., Caxinata T7,5,R, Sardessai, MBBS

Medico Circurgiao, Eye Specialist, Reg. No, 36479
Boca de Vaca, Near Mangalal Sadan,

Panaji -~ Goa.

Dr, lLuis de Menezes, MC, MBBS, FFC(WG),
Consultant Surgery Gynacologist Reg, No., 470, NCI.
Rua de Qurem, Panaji - Goa.

Dr,(Mrs) Maria de Costa reg, No, 33351
MBBS (Bom), Pysician & Surgeon,

B=15, La Campal Housing Colony,

Miramar, Panaji - Goa,

Dr, Lucas Agnelo L.M.A, PMonteiro Reg, No, 47822
Medico Circurgiaao, Above fridge Crafa,

Cunha Gonsalves Road, Mala,

Panaji-~ Goa.

Dr. Shyam Bhandary, MBBS(Bom) MD, . '
Physician & Cardiologist, C/o. Bhandari Hospital,
Fontainhas, Panaji - Goa,

T



13;
14,
15,
16,
17,
18,

15,
20,
21,
22.

23,

24,
25,
26,
27,

28,
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Dr, Pramod Talaulikar, MBBS(Bom) M.S.,
Specialist in Urology,
C/o, Talaulikar Hospital, Pamaji - Goa,

Dr., Vijay Telaulikar, MBBS{(Pom), MD, DGO, DFF,
Obstr&rician & Gynecologist,
C/o. Talaulikar Hospital, Panaji = Goa,

Dr, Raghavendra Narayan Dhond,
Medico Circurgiav, Escola Medico,
Ribandar = Goa, Reg. No., 293-~1951

Dr, Gopal Kurchookzar, Reg. No, 531/409—1958-
Medico Circurgiac, Panaji ~ Goa,

Dr, Ulhes Kaisaraz,
MBBS (Bom), DUHS(CPS), M5 (Bom) Reg, No, 28207
Opthalmology, Valcs Building,

" Panaji = Goa,

Dr. Sitakant K. Kamat Ghamekar Rege No. 27734
mBeS MS, House No, 628,
Behind Gomantak 2havan, St, Inez, Panaji,

Dr. (Mrs) Maya S.K. Ghanekar, Req, No. 343560-1975
MBBS DGO DFP Obstetrics & Gynecology, '

H. No. 628, Pehind tomantak Bhavan,

St., Inez, Panmjl.

Dr. $.C.P. Navelkar, MBBS MD (Path) Bact,
Pathology & Bacéericlogy, ‘ Rege. No. 24824~1969
Opp. Junta House, Panaji - Goa,

Or, Vivek M, Sardessai, MBBS DORL, Reg, No. 35554=1976
M5(ENT), Bhandare Hospital,

- Panpaji - Goa,

Dr. A.A. Bandodker, ) Rege No, 41762-1969 MMNC

MD (Med ) FCPS(BOM,,
Sandeep Apartment, Near Htl, Smarat,
St Inez, Panaji -~ Goa

Dr. Anil Sardessai, MD DGO(BDM),
Sardessai Nursing Home, Uma Niuwas,

Dada Vaidya Road, Happy Home Apartmants,
St. Inez, Panujl ~ Goa.

Dr. Yijay V. Thali, maas(aom)
Thali Polyclinic,
St Inez, Panaji ~ Goa,

Or, Ramkrishna H.S. Curchorcdkar Reg. No., 526/406 Goa 1957,

Medico Circurgiac, Panaji-Goa,

Dr. R.B. Kenkre, M.D.,

Comsultant Neurologist, -
fhandare Clinic, Rua dz Wurem,
Panaji -~ Goa, -

Dr.{Mrs.) Asha V. Thali, MBBS  Reg. No. 35904

Thali Polyclinic,
St. Inez, & St. Cruz, Panaji - Goa,

Dr, Dipchand Bhasksr Bhuindare, Reg, No. 35920/1976 MMC
MBBS(BOM), D.,0rth{CPS), M8 Drth (BoM ), :
Vaidya Hospital, Punagl, :
Bhandari Hospital, Panaji,

CMM Polyclinic, Panaji,

Chouwgule Hospital, Vasco,
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Dharmanand Hospltql Corlim, .
Mapusa, Bardez - Goa,

Dr, Sr, Narcella D'Souza, MBBS. (NGP)
Remanso, Mapusa - Goa,

CANDOLIN

Annexurs = A
QUEPRPED

Dr, Milagres A. Fernande Reg, No. 31542 (1974)
MBBS(BUM% Lecilina Bu1lc1nL

Quepem - Goa, '

nAPUSA

,Dr. Benedite J. de Souza, Reg., No, 10530(BOM)

Medico Cirurgiao, .Near Alankar TheatLu, 1945
-Mapusa, Bardez - Goa, ’

Dr, Vindica G. Tef,

Medico Cirurgiao,

Post Graduation in Obstretic & bynecology,

Duler, Mapusa - Goa,

Or. C.S5. Borkar,

Mapusa = Goa, ‘

Dr, Ramkrishna V. Moraskar, MBBS, Reg. No. 15328(1955)

Dr, Jose S.l. Monteiro, B.Sc., MBBS, Reg, No, 37493(1977)

Candolim, Bardez = Goa,

BILCHOLIM

General Physician & Surgeaon,
Near Hira Talkies, Sonapsth,

{BlCthlm <~ Goa,

MARGALD

Dr, Narciv K. Naik, MD, FCPS, DGO Reg. No,
Margao = Gao,

Dr, Gopal Pandurang Vaidya, GFAM(BOM)
Rua Martinho de Menezes, Reg, No.
Behind Loyola High School, Margac - Goa,:

Dr,{(Mrs,) Nalini.G, Vaidya, Reg. No,
BAM & S (POONA),

Rua Mertinha cde Menezes,

Near Loyals High School, Margoa= Goa,

Or, (Mrs.) Shalini D. Kerkar, (BBS(BOMN) DGO

Kerkar Nursing Home, Mzargao = Goz, Rag. No.

Dr., Ramesh A, Borkar, MD, TED Hospital (T8)

‘Margao = Goa,

‘Dr. Paulo R.A. Casifo, MBBS(BOM) Reg. No. 27651

15246 (MAH) 1955

13311 (MAH) 1963

1=3611(MAH)1963

17075 (MAH)1957

Dr. (Mrs.) Saroj J. Raikar, MBBS(BOM) Keg, No, 28652

Dr. Jagadishchandra S. Raikar, f1BBS(BOM)

Aquem, Margao = Goa, _ Rog. Noe. 24495,

000000069
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8, Dr,(Mrs,) Prabhudessai K, MBBS(BOM) Reg, No., 19999(1984)
Prabhucdessai Hospital, Aguem, Margau - Goa,

9, Dr, Prabhudcssai K,A., MBBS DDMS Reg, No, 18267
Netraveli, Aguem, Margao = Goa,

10, Dr. Anand V. Raikar, MBBS(8OM), Reg., No, 29806 (1973)
H.No, 41, Bernarco D'Costa Road,
Margao = Goa,

11, Dr,(Mrs.) Amala Kamat, MD,
Dormatologist, Margao = Goa,

12, Dr, V.N, Kharangate, MBBS,
Skin Specialist, Margan - Goa,

13, Dr, Suhas N, Nacdkarni, MBBS Reg. No, 36548 MNMC
Malbhat, Saudade Road,

14, Dr, Govinc Mahadeo 5., Kudchadkar, ' .
Medico Cirurgiao, Rege. No, 10711 (1945)
Kudechadkar Nursing Home Building,
1st Floor, Navelim - Goa,

1S, Dr., Kamalesh Shantapand Nacdkarni, MBBS(BOM)
Rawanfond, Margao - Goa,

16, DOr., N.,S, Desai,
Faworda, Margao - Goa,

170 Dr, KoK, Hedge,
Margao = Goa,

VASCO DA GAMA

1. Dr,(Mrs.) Juvina Pulqueria M, Henriques e Sa
Medico Cirurgiao, St, Andreu Hospital Reg. No, 21028(NAH)1966
Vasco=-da=-Gama, i

2, Dr,(Mrs) Sudha Waman Parab, MBBS Reg.No. 29502(HAH)1966
A=3/4, Housing Board Quarters, : '
Balna, Vasco=~da~Gama,,

3, Dr. Vaman K. Parab, MBBS _ Reg.Nc. 21822(MAH)1966
A=3/4, Housing Board Quarters,
Balna, Vasco=da~Gama, :

4, Dr, Umakant Salelkar, Reg. No,23209(MAH)1966
Medico Cirurcgiao, "Ashlruad"'
Mangor Hill, Vasco-da=Gamd,

5, Dr., Pradeep S. Borkar, NBBS(BDM) DCH Reg.No. 26978 (MAH)1969
Monteiro Building, o
Vasco=da=(Gama,

6, Dr. Mchan N. Kamat, MBBS(POONA) Reg.No. 18375(MAH)1963
Dr, Kamat Nursing Home,
Near Municipal Garden,
Vasco=da- Grma,

7. Dr. Vinay N, Surlaker, MBBS(BOM)
Baina, Vasco-da-Gama,



Annexura -A
8. Dr, Ravindra Parulekar, MBBS Reg.No, 36283
Patil House, Patrong Baina,
Vasco=da=-Gama,

9, Or, Surendranath B, Arondeksr, MBBS(BOM)

Chowgule Staff Bungalous, Rege.No., 19032 MMC
-Neayr 01d Power House, Baina,
Vasco~da~Gama, ‘ _

10. DOr, R.V. Kudchadkar, MBBS(BGM) Reg, No.28680 (1972)

Physician & Surgeon, Opp. Loco Shed,
Baina, Vasco=da=Gama,,

11, Dr, Dilip P, Prabhu, MBBS(BOM) Rog No, 31207 (1974)
Near Municipal Garcen, Baina Hospital,
Vasco-~da-Gama,

12, Or, D.Y. Talaulikar, MBBS DGO (BOM)
Khalap Mansion, Vasco=-da-Gama,

13, Dr, R.V, Deo, G.C.E.E, (Bangalore)
Uasco-da ~-Gama,

14, Dr, Sricant D. Vernekar, maes(aom) Rag., No. 526/73 DRS
uVIA Building, Behind Court,
Vasco=-da-Gama,

15, Dr, Atmaram P, Borkar, HBBS(BDM) Reg,No, 32302
Physician & Surgeon, Casa Bela,
Baina, Vasco~da-Gama,

16, 0Dr, Dllip Shrinivas Kamat, MBBS(BOM) Reg.No, 21959 (1978)
Flat No. 1, Joshi Building, F.L. Gomes Road,

Vasco=da~=Gama,
17. DOr, N.M. Sinha, B, A., LIB, CHP - Reg, No, 1300 (1958)
7y, Chowgule Colony, Mangor Hllls,
,Uascn-da—ﬁama, .

18, Dr, Anand Govind Shetye, MBBS(BUM)Reg. No, 32411 (1975)
Pereira's House, Opp. Chowgule Quarters,
Mangor Hillg, Vasco-da Gama,

19, Dr,(Mrs) Sunita S, Kamat M.S, Reg.No, 6224 (1971)
Maha tma Niuas, Balna, Uasco-da-Gama.

20, DOr, Pedro A. Fernandes Bravo da Costa Reg,
MBBS(BOM) M,C. (GOA) Mundvel Vadem,
Vasco=da=~Gama, Reg.No,DHS/155/Panaji1967

21, DOr, Wilfred Menezes Mesquita, MD(BOM) DGO, DFP (CPS)
Consulting Obsterician & Gyneocologist, Julieta Bldg,
Vasco=da-Gama, Reg. Neo, 36418

22, Dr, (Mrs) Maria fatima Yaz e MeneZcs Mesqu1ta,
ms(eom) DOMS (CPS),
Eyc Specialist & Opthalimic Surgeon
Julieta Building, Vasco=-da=-Gama, Reg, No., 33283

23, Dr, S.N, Desai, MD, FICA, ,
Block=K A Pandit D Kosambe Bu1ld1ng,
Vasco=-da~-Gama,

24, Dr, Ajit R, Khandeparkar, MBBS uCH CPS(BOM)
Child Specialist, Cosy Apartments,
Baina, Vasco-da-Gama, Rege, No,44138 (79-80)
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MARMAGO OA Annexure=A

Dr., Mohan N. Bandodkar, MBEB3(BOM) RegeNo, 43431 MMC
House No, 30, Hcadland Sada,
Marmagao~ Goa,

PONDA

e

Dr. #nil N. Naik Ganmckar, MBBS(BOM) Reg,No. 27348(1970)MMC

- Physician & Surgcon,

Vidya Vihar Housing Co-op, Socisty, Ponda,

Dr, Keshav Machav Bakhals, MBBS Reg, No,29736 MMC

Curti, Ponua

Dr. Avadhut N,S. Nanorkar, MBBS\uDM) rege. No, 28090(1972)
Ktzdpaband, Ponda,

Dr. Rajendra C. Dev, MBBS DCH, Reg.No. 36704 (1976)
Pediotrics, Kerkar Building,
Ponda,

Dr, A.A. Bandodkar, MD (Medicine )FCPS(BOM)
Ponda, Rege.No, 41762 MMC 1979

MARDOL

S S
ll N

Dr. Udaykumar B.S. Kerkar, MBBS(BOM) Reg.No. 27690 MMC
Mardol,

SANITA_CRUZ

Or, A.F. Clovis Pinto, MBBS MS(BOM) FRCS (EDEN) |
St. Agostingo Ward St, Cruz, Ilhas, Reg.No, 19551 /

Dr, Ramcrishna H.S. Curchorkar, Req, Ng.526/405 (Goa)

Medico Cirurgiao, St. Cruz, llbhas,

Dr. Ragunath V.P. Nachinolkar Reg. No. 19593 MMC -

Medico Cirurgiao, Pharmaceutica,
Santa Cruz, Goa, (Ilhas)

Dr.(Mrs)llsha V, Thali, MBBS DOMS BOMB MHN,
Thali Nursing Home, St. Cruz, Ilhas,

MERCES

Dre Anthany Cardosc, MBBS(B0OM) Reg.No, 36705
Near Syndicate Bank, Merces - Goa, :

RIDBANDA AR

Or. Sanoclo Ramchandra Quenim, ‘Rege No,12552 MMC 85

Medico Cirurgiao (Goa) LM & S (Goa) 1950
Ribandar o

000’1.00072
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CORLIM- ILH a5

Dr. D,3.P. Dhulapkar, DHO (Delhi) - Reg.No, 60 (1969)

Dhulap, Gorlim Ilhas,

Dr. Anand -D. Hdldfhakar, MBEBS (B0M) Rog.No. 44732

PEMNHA DE FRANCA

MMC

Dr. Arup Apant Volvoikar, MBBS(BOM) Reg.No. 3B84556(1977)

House No, .397, Virlosa,
Penha de franca, Britona, Bardez - Goa,

S I 0°L T M

Dr, Avadhut P, Thali, MB8S(BGM) Reg. No,29612
Tarchi Bhatt, Siolim, Bargez - Goa, .

7

S ANGUEM

Or, Shankar D. Nadkarni, MBBS(BOM) — Reg.No. 24102

Dando, Sanguem. .

PORVORTIMN

4

Dr. P.S, Krishpamurthy, M88BS, DLO, MS, FICS(USA)
ENT Sp901allst . :
Trlmola, 528, Alto Porvorim,

. ‘ |
A.0. Bqtgm‘- Bardez., . Reg,No. 11092

Dr. Apant-Shrinivas Keni ' Reg No, 30522
MD (Ped). DCH.(CP&S) FICS(USA), Pediatrics,

Keni House, Alto Provorim, Bardoz, .
Dr., Ravi Apirudha Varma, MS, Ph,d, Reg.No. 9787
General Surgeon & Orthopodics, '

51y Defence Colony, Alto Porvorpim, Bardegz,

Dri Ravindra G. Chodankar, MBBS DGO OFP-MD (BOM) CPS
Obstetrics & Gyneocology, . Reg,No., 29876
Chodankar Nursing Hcme,
Hlto Poruorim, Bardez,

Dr. N.P. Mulgaonkar, MBOS(BOM).
Phy3101an & Surgeon,
Opp. Motel ta Joy, Porvorim, Bardez,

Dr, V,V. Desal, NBBS’BOM)

Physician & Sdrgeon,

Near Customs & Central Exciss Quarters,
Alto Porvorig, Bardez,

ASSONORA

Or, Umesh R, Dhume, ﬁeg.No. 23938
MBBS DCH (Bom) Children Specialist
Shivam Assonora, Bardgez,

(1973)

MMC

(1952) .
(1973)

(1947)

(1971)

Dr. Ramesh Mulgaonkar, MBES(BOM) ;  Reg. No, 21094 (1966)

Mangurish, Assonora, Bardez,

-

..Q.Q...73
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S ANQUELIWN

Anvettem, Curtorim, Salcote- Goa,:

CunNCcoLIM.

Dr. Anil V. Pai Raikar, MBBS " Reg.,

Nardi Kotto, Cuncolim, Salccte=Goa,
CANACONA

Dr, Sadanmand D. Prabhu, MZ3S(B0M) Reg.

Physician & Surgeon,
Pensulem, Canacona,

No

Np.

NG,

Dr, Gurudas N.S, Nadkarni, MBOS
Physician & Surgeon, Sanguelim,
PERNEHRM
Dr, Dovidas $.5. Shirodkar, MBUS(BOM) Reg.No.
Necar Central Bank, Pernem,
CALANGUTE
Dr, Sandesh N, Dharwadkar, M33S(C0M) Rag,
Physician & Surgeon, Calangute, Bardez,
CURCHOREH
Dr. Sonu V, Kamat, M3BS DGO (BOM)  Reg.,
Consultant Obstetrician & Gynaccologist,
Curchorem ~ Goa,
CURTORIM
Dr. Ernest J.W, Rodricks, MGBS(BOM)  Reg,

Np.

No.

33568 MMC

42162 (1980)

6065  MMC

44694

8679

30293
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- (As per 5,51.,9)

Annexureg =

APPROVED LIST OF PHARMACIES IN GOA

PANAZJI

Centro Commercial De Drogal, Panaji.

Tabani Pharmacy, Panaji,

Pharmacy
Pharmacy
Pharmacy
Phérmaoy
Pharmacy
Pharmacy
Pharmacy
Pharmacy
Pharmacy
Pharmacy
Pharmacy

Pharmacy

Pharmacy

Pharmacy

Pharmacy

Pharmacy
Pharmacy
Pharmacy

Pharmacy

Goa Sahakar Bhandar,
Chandu Medical Stores,
Elite Chemist & Druguist,

Drogaria

A.G. Correia,

R. Moniz

Natics Picardo,

Inocencioc Fernandes,

Julio De Menezes, Panaji,
Popular, 3t, Estevam,
Celine, St, Estqum.
Minguel de Menczes, Panaji,
Hindu, Panaji.

Popular, Santa Cruz,
Dricntal, Panaji.
Anant, Panaji,

Oliveira, Fernandes, Panaji.
Azavedo, Panaji.

Menezes & Cia, Papaji.

;Salceto,-Panaji-

Camilce de Menezes, Panaji.
Cosme .M, Menezes, Panaji.
Ribandar, Ribardar. =~
Candeia, Panaji.

Piller, Pilar, |
Rdadrigues, Goa Velha,
Internaticnal, Panaji,
Panaji.
Panaji.,
5t, Inez,
Central, Panaji.

Panaji.

Drugs Stores, Panajie
Panaji

Panaji,

Aluma Druggist Chemist, Panaji.

Union Drogaria,

Farmacia F.

Panaji.

Menezos, Panajl,

Universal Pharmacy, Panaji,

Naik Chemists & Dfuggists, Panaji.
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12.
13,
14,

Moyo Madico Oruggist & Chemist
Poi Traders,

Royal Medical Stores, Panaji,

PONDA
Pharmacy fratcrnal
Pharmacy Vijaya
Shree Pharmacy
Pharmacy Gokula
Baptista fereira, Usgao,

Velingkar Eros. Mardcl,

CURCHOREM

Annexure=[

Pharmacy Karmali
Pharmacy Popular
Pharmacy Cuchorkar
Manguexam S, SanSQiri
Pharmacy Shreec Damodar

M ARGALD

Pharmacy AMU

Pharmacy Colvalcar

Pharmacy Sanitas
Pharmacy'Salcete

Pharmacy Menezes & Cic,
Pharmacy Cosmc Matias Menczes
Pharmacy Comcs

Pharmacy Pereira, Majorda,
Pharmacy Confianca, Assolna,
Pharmacy Reginonal, Raia,
Pharmacy Quenim, Cﬁncolim.
Pharmacy Ponular, Cuncolih;
Pharmacy Gemini

Leo Deep Pharmacy

Pharmacy Holio

Hindu Pharmacy

Rita DOruggist Chemist, Varca,

Khavante Medical Stores, Chinchinim

Raikar Distributors, Margzo,
Drogaria Raikar, Margao,
Keni Mecical Stores, Curtorim,

Khaunte Drug Stores, curtozim,
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Dattaram Bandodkar, Chinchini.
Orogaria Prakash, Margaao.
Drogaria Raiturkar, Margao;
Ganexa 3, Talaulikar, Margeao,.
M/s., Cosme M, Menezes, lMargao.
Cenﬁral Medical Stores, Carmo,
Indira Sons, Margao,

Cosme Medical Stores, Margao,

VASCO DA GANA

Farmacia Nacional, VYazasco,
Farmacia Hindu, Vasco
Farmacia Vassanta.

Farmacia Universal.-
Farmacia Suastica. |
Farmacia Menezes & Cia,
Sanjivany Pharmacy
Farmacia Cosme M., Menezes,
Arun Kumar Pharmacy, ‘

Farmacia Salcete.

SHIRODA

Farmacia Gocula

S AN GCUENM

fFarmacia Durga

QUEPEM

~Bhissa Pharmacy

BICHOLIMN

Farmacia MNational

PERNEM

Farmacia Bambolkar

Durga Datta Medical Stores

MAPUS A

Pharmacy International, Reis Magoa,
Union Pharmacy. '
Pharmacy Joao de Menezes, Siolim,
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Pharmaéy
Pharmacy
Pharmacy
Pharmacy
Pharmacy
Pharmacy
Pharmacy
Fharmacy
Pharmacy

Pharmacy
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Sogorro, Porverim,

Naik, Siolim,

Joao de Menezes, Mapusa,
Oriental, Calanguate,
Ferrao, Mapusa,

Candeia, Pomburpa,
fioderna, Candolim,

Souza Fernandes, Tivim,
Cosme MM, Menczes,

Luso Arinag, Alsona

Ramchandra Pharmacy, Alsona,

Mapusa Pharmacy,
]

Pharmacy
Pharmacy
Pharmacy
Pharmacy
Pharmacy
Pharmacy

Farmacia

Farmacia

Menezes & Cia,
Colvalkar

Me lo,

Jose Menszes,
Precisao,

Jose 5, Fernandes,

Vithu, Mapusa,

S ANQUELTIMNM

Sangue lim

M ARCELA

Ashwin Pharmaby

Farmacia

CANSAULIM

S, fFilomena,
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3952. STATUTES RELATING TO TﬂE ALCGPTANCE OF ENDOWMENTSFQ{
: INSTITUTION OF FRLLOWSHIPS, LHOLARSHIPS 4:DALS EWIZNQ i,
AND OTHER, AWALDS AND ALSO TNSTTTITION OF TESEARCICIT RS

R

S.52.1 General
Subject to the conuitions prescribed hereunder anc &
"may be amended from time to time, the University mry
accept endowment funds for the purposes of instititiyg
the following awards : |

i) Scholarships
ii) Prizes
iii) Medals
iv) Fellowships
v) Reséarch Studentships
vi) Memorial Lecture Series -
vii) Publication of books
viii) Research Chairs
ix) Visiting Professors and Scientists abroad

X) Any other award for the encouragement of
higher education.

S.52.2 Conditions for acceptance of endowments :

(1) All offers of bequests, donations and endowmenis,
the management of which is to be vested in the
University shall be accepted on the condition that th
donor clearly specifies to the satisfaction of the
‘Executive Council of the University, the terms and
conditions of the award, the purpose for Wthh and th,

" ‘mannér in which the ananl income on or realisatim
from the endowment fund is to be utilised.

(2) No endowment shall be accepted by the Universits
the benefits of which are sought to be restricted to
any caste, creed or community; provided that this
Condition shall not apply in the case of an award
meant fof students belonging te the scheduled cast:s
or the scheduled tribes.

(3) The investments, managemehnt and dispensation of a:
endowment fund shall be at the discretion of the
University provided that the dispensation so decidet
does not conflict with the conditions laid down by -he
donors' giving endowment.

{4) Once an endowment has been finelly accepted by the
University it shall be the responsibility of the Unive-
sity to administer the endowment fund according to the
terms and cornditions attached to it, and the donoxr <hel
cease to have any interegt in its administration



See 52, Utilisation of endowment funds

All endowment funds except those for publication of a
siedfic book or grant of visiting professorship, Scientists
wil ordinarily be invested in Government Securities/Scheduled
2ials and the annual income accruing there from shall be
ullised in the following manner :

1) 5% of the annuel income will be credited to the
Gaeal Fund of the University to make up for the expenditure
or elministering the endowment;

2) 20% of the annual income will be added to the corpus
of tie endowment fund so es to ensure a gradusl rise in the
crioment fund and thereby make up, to the extent possible,

“o he depletion in the real worth of the annual award due to

=t

tir 1:all in the valuc of money over the years;

(3) The remaining 75% of the anrusl income or realisation
frm the endowment fund will bec used as per the terms and
coditions attached to th:s endowment by donor.

S far as the endowments for publication of any specific
bok »r grant of a wisiting professorship and for visits of
sczreists from abroad is concerned, the endowment funds will
be<e)t in a scheduled bank, and will be used for the said
spellic purpose after deducting a sum not e¢xceeding 5% of the
expcied annual income (by way of bank interest) on the said
fuil, to make up the expenditure cn administering the endowment.

S.552.4 Minipum value of endowment 3

(1)Tle minimum value of endowment for award of scholarships,
pries and medals, will be Rs. 15,000,

(Z)Tm mninimum value of endowment for publication of a book
wil & Rs. 30,000,

{3)Tkx minimum award of endcowment for institutiP@. an annual
medrial lecture séries will be Rs. 50,000,

(4)Th: minimum value of engowment for the award of fellow-

snip wnd research studentship will be Rse 1.00 lakh.,

v5)h¢ minimum value of endowment for instituting a
*esearch chair in any one subject will be Rs. 10,00
.ath.

£6) 'he minimum value of endewment for grant of a visiting
profsccrship or visiting scientists from abroad will be
Fs. 0,000,

.of.80/“
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S.52.5 Eligibility for grant o of award : .
(1) No studént will be eligible for award of a prize,
medal or sbhﬂlarshlp unless he presentb himself for the

examination to which tie¢ award relates nut more for twe
vears after the expiry of the minimum perlod prescribed by
the regulations governing that examination., The computc—
tion of the period c¢f two years for this purpose shall,
begin from the date of passing of the preceeding lower
examination which qualifies the candidate to enter on the
courses for the saild higher examination. |

(2) No studemt will be eligible for award of any pr8ze,
medal, fellowships, scholarships or studentship under these
rules unless he has passed the degree examination of this
University and has enrclled himself for the post-graduation
course of study in the relevant subject of this University,
or has passed the post-graduaticon degree examination: ¢f this
University as the case may be., Prov1ded however, that if a
donor so prescrlbes an award of a fellowshlp or research
studentship may be granted also to the students who have
passed the post-graduaticn degree of any other Univgrsityu
but is registered with this University for a research
programme lgading to a Ph.D. or any other higher degree,

(3) No candidate shall be eligible for award of any

prize, medal, scholarship, fellcwship or reséaroh student-;
Shlp under these rules unless he has secured a mlnlmum of -

55% of the aggreg te marks at thé exqmlnatlon ‘t¢ which’ such'»’

an award relates. If in any year this condltlon is not
fulfilled the amount of the award will be added tc the
corpus of the endowment fund.

(4) No student who is appegring more than once for the
examination tc which any award relates will be ellglble for
grant of the said award.,

(5) In the case of a tie, the amount of the award shall
be equally divided between the persons who are bracketted
in the tie.

Se52.6 Gold Medal
(1) If the price of a gold medal is so increased in any

particular year thet 75% of the incoume from the endowment
fund is not sufficient tc purchese the Gold Medal, it shall
be open tc the University authcorities to offer a 1h=carat
gold medal in that year; provided however, that the avail-
able income is sufficient to cover the cost ~f even a th-
caret gcld medal., If the cvailable award mcney is insuffi-
cient even to purchase 2 Jb4-carat gold medal, it will be
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silver medel, unless the dunor has agreed tc award a cash

prize instead of a gold medal,

S.52.7 Memorial Lecture Scries :

The inccme from this end-wments will be used not(only
for meeting the administrotive expenditure of arranging
the lectures but also for publishing the Lgctures if the
seme are of high calibre. - -

Se52.8 Fellowship ahd Research Studentship

~ Ordinarily the Fellcwship cr the Reseafch Assistanship
will be granted for @ period of two years in equal monthly
instalments. (For examples, if 75% of the annual return on
an endocwment of Rs. 1.00 1lokh comes to éay; Rs. 7,520, the
value of the money Fellowship or Studentship-will be

Rs. 7500 or Rs. 312.50)
oL :

Se52¢9 Resegrch Cheir
’ The term Research Chair used in these Rules implies

appointment of o Professor who has a high aczdemic and
scholastic in that particuler subject. The left over parﬁ
~of the annual income from the endcwment fund after meeting
the expenditure on salafy cf the prcfessor will be used fcr
aqquiring the books, staticnepy, furniture, equipment etc;
necessary for conducfing research in that subject end/or
for appointment of Research Fellows or Research Assistaﬁts
to assist the prcfessor in his résearch Worke

S¢52410 Visiting Professorships ¢

The funds erdowed for this purpose will be used for
inviting eminent professors or scientists working abroad
gither Indians settlediabroad cr fiureigners, to visit this
University for a pericd nct exceeding three monthse. The
travel expenses of the said professor and his maintenance

'prenditure in Goa for a2 period uptc three months will be
covered from the endowment fund.

S.52.11 Appeal @ . _
Ahy-appeal relating to the administering of an endcwment
will lie with the Vice-Chencellor or his nominee, but his
decision in the cppeel will necd to be appruved by the.
Executive Council by a majecrity vote. The Executive Council
will have powers tc¢ revise or modify the decision of the
Vice=-Chancellor or his ncminee in this respecte.



S.53.

- 82 =

STATUTES_RELATING TO THE SCHEME OF EXTRA=MURAL STUDIES
AND EXTENSION SERVICES. =E8

(under section 5, sub=section . (5) ¢f the Act)

This scheme envisages the setting up c¢f a diredtcrete

for extra-mural studies 2nd extensicil services under this

University.

5.53.

Defination

Extra-mural studies imply studies cutside the formal

courses leading to degrees ond diplomas and include extensicn

service alsoe.

S 53.2 Aims and obJectlves 3

- The aims -ond objectives of the extra-mural stuoles onévi

extension services may be leld down as follows: -

(a)
(b)
»A (c)
(a)
(e)

(£)

(g)

(n)

To impart 1nstructluns to those whe could not underoc
formal educatlon, but whose desire to be educated has
remained intact. - ' a -

To interact at 2all levels cf education=-primary, secon-
dary and hlgher— vndarys néneformal education vf olulits,
particularly women, farmers, workers and others whose

undersuandlng, skills, status, etce need t¢ be upllfteu

To partlclpate in rural development ect1v1t1es and t

, undertake action oriented researches to solwe the locel

problems 3

To make the common man aware of the impact of science
and technology on deily life and tc promote a scientific
outlook and proper utilization of the products of
science and technology;

To produce resding material and make it available to
the bpeople at lcw pricess;

- To collaborate with local voluntary organisaticons,

industries, rescarch ingtitution, etc. to promote the
objectives ¢f the extro=-mural studies and extensicn
services;

Tc make people aware of their pest and present, history
and culture;

To make people aware of their civil and social
responsibilities and obligations, =2s well as their
rights. ’

000083/“
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Se53.3 Ways and means to carry out the aims and objectives

(a) Popular lectures on verious subjects by the University
academics as well as the members of a panel of experts
to be prepared;

(b) Summer schocls, adult education classes, youth leader-
ship training camps, refresher courses ctc.

(c) Special vacation courses for students, women, factoyy

orkers, professional groups, etcs

(d) Publication of popular books on tcpics of general
interest and knowledge at low praces; '

(e) Common programme in collaboration with the panchayats,
Municipalities, Schools and cther locel institutions;

(f) Programmes in co=-operation with the National Social
Services end other national organisations;

(g) Employment of audio-tisual =zids, including projectors,
T.¥, sets . doucmentary films, demcnstrations, etc. in
‘executing the above programues. o

S«53e4 Panel of speakers and experts @

A panel of speakers and experts to participate In tke
various programmes of the extra-mural studies and eXtension
services will be .prepared by the Director. The panel
should inelude the University acadeimicse. In aintion, it
should include teachers of the local colleges and eminent
writers, Jjournalists, social workers, researchers, artists
dectors, engineers, women leaders etce.

:5:53.5 Language of the lectures and discussions @

The language of the lectures and the Subsequent
discussions may be English, Konkani or Marathi. The.
hosting organisations may be requested to include its
preferences. If the speaker can speak only in English, a
gist ¢of his speech may be provided in Konkani cr Marathi
if the hosts so desire. The geod offices of the University
academics and post~-graduate students who kncw Konkani aﬁd/
or Marathi nay be utilised for the purpose of translation
of the speeches.

S.53.6 Organisation and Administration s
Two institutions are needed to ~rganige and carry ocut
eXtra-mural studics and extension services, namely a

Directerate and a Beard.
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(a) The Directorate of extra=-mural studies and
extension services should have z Directeor with adequate
supporting staff. The Dir-:cter may be a full-time or a
part-time worker depending on the need and financial
resources available for the purposé. The emoluments/
hconorarium cf the Director or the staff may be decided by
separate ordinances. The necessary equipment, furniture,
transport may be provided to the Directorate as and when
required and depending upon the finencial rescurces available
for the purpose.

" (b) THE BOARD OF EXTRA-MURAL STUDIES AND
o EXTENSION SERVICES :

e

Its compositicn, powers and functions, term of office,
etc. shall be as follows ¢ -

(i) Composition

The Vice-Chancellor, Ex-office cheirman = 1
The Registrar, Ex-office Vice Chairman = 1
~The Director, Ex-office memb¢r-secretary - 1

Twe eminent men, onhe from the rural north
and the other frcm the tural scuth,

nominated by the Vice=Chancellor f - 2
One nominee of the Executive Council = 1
Totals . . . .6,

(ii) Powers and functions: -

The Board shall have powers to:

«o+ determine the nature and scope cf the
extra-mural studies ard extension
servies to be implemented by the .

Directorate from time toc times

e.. determine the ways and means of carrying
out the aims and cbjects of the extra-
mural studies and extension services
from time to time;

+o+ approve the ponel ¢f experts and speackers
to participate in the varicus programmes.
0of the extra-mural studies and extension
SErvices; ‘
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eee €exXtend reccgnition te the lccal organisations
who wish to conduct centres of extra-mural
studies in their resvective arecas;

«ss DPrescribe ccnditicns of recognition for such

organisations.

(1ii) Term of office :

A nominated member of the Bcard shall hceld
office for a term of three years, and he/she
shall cease tc be a2 member cf the Board if
he/she‘oeases-to be member of the University
authority by which he/she is nominated.

(iv) Meetings :

The Board shall meet a2t least once in six months
andd more often whenever necessarye.

S+53«7 QOrganising the programmes of the Directcrate.

—
o)
o

S~

Help cf the voluntary organisations in rural and slum
areas, including schools, social service organisations,
wemen's bodies etcs may be sought in crganising the
programmes of the Directcrate of Extra-Mural Studies
and Extension services.

(b) New organisations may be promoted and reccgnised in
arious ccrners of Goa tc assist in orgerising of
the varicus programmes of the Directorate. The Board
shall lay down the procedure to establish such new
crganisations.

S«53.8 Reports cn work done

The Directorate shall submit the following reports
cn its woerking for the consideration and gpproval of the
Executive Council =~

(1) A term ending repcrt convening the fcllowing details :

(a) month-wise details c¢f activities carried cut by
the D&rectorates

(p) publicaticns, if any, brought ocuts

(¢) expenciture incurred on various items like
salaries of staff, honoraria paid tc lecturers/
gucsts/cthers; T.4./De’.. spent on staff,
lecturers/guests/others; ftransport costs:
assistance to local crganisations provided, if
any, and details aof such assistance., Report for

the first-term shall cover the period June-October
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and should be submitted to the E.Ce in
December, while resort for the second term
should cover the period November-April and

should be submitted in June every yeare

(11) A consolidated Annual Report for every academi
year should be submitted to the E.C. in

| September each year. The E.C. may consider and
decide whether the annual report deservegd to be
jpublished or note

L} 087/
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5,54 STATUTES REGARDING CONYOCATIONS
- (Under section 5(2) of the Act)

S.54,1 AR convocaticn for the pﬁrpase of conferring
degrees cr diplomas shall be held once a year, preferably
in the month ¢f January or February, or at'such other time
as the Tice=Chancellor may decide in consultation with the
Exccutive Council, The Chancellor, or in his absence the

Vice=Chancellcr, shall preside over the Coneocation,

5.,54,2 The Registrar shall issuec at least 30 days before
the date of Convocation, a notification to be published in
the Official Gazette of the Government of Goa, Daman & Diu,
in the University cffice and in at least two leading neus-

papers c¢f Goa indicating the gate of Cocnvocation,

S.54,3 After the publication of results uf the various
examinations cunducted by the University, the Controdler
of Examinaticns shall proparc faculty-wise lists of
candidates cligible to ruoceive their Degree/Diplomas under

the respective faculties at the. next annual Convocation,

S.54.4 There shall be a meeting of the Executive Council
before the Convcecation at which the repeort of the
"Controller of Examipations cuntaining the l&sts of candida-~
tes recoummended four admissicn tu the several Degrees/
Diplomas, duly approved and cuuntersigned by the Registrar
and Vice=Chancellor, shall bec presented for the approval of

the Executive Council,

S¢54,5 At thc afcresaid meeting ¢f the Executive Council,
the Dean uf every Faculty or in his/her absence the
senior most member of each Faculty shall also be invited
who shall then move that the serscns so recommended for
the award cf the Degrees/Diplomés relating tu his Faculty
be admitted tu the relevant Degrees/Diplomas in which |
they haves bcen admitted,

S.54,6 Candidates indicated in the lists mentiocnoed

above (8,54.3) shall be eligible to receive their Degrecs/
Diplumas oJither in perscn c¢r in absentia, Admission to

the Gonv. :ation shall bs limited to the candidates whose
names arc included in phe said lists, nrovided, huowevor,
that it any ycar the Executive Council is of the opiniun
that the numbar‘of erswens eligible fur conflerment of the
Dagfeu/Diplomas as per the lists prepared by tho Controller

of Examinations is too large, tho Executive Council may

vees.B8/=



decide to limit the admission to the Convocation to the
candicates cligible for post-graduate Degroes, Dagtgratss:
Hcnarery Doctorates and winners of Prizes and Modals in the

First Degreec examinations only,

S¢54,7 At the first annual convucation to be hold aFter
coming into force of these Statutes, Dcgree/Diplomas will
be cenferred on 21l perscns who have grﬁduated from thie
University in the provious ycars but who have not taken

their Degrez/Diplomas so far,

5,54,8 Distributicn of Degrees/Diplomds tc the eligible
parsons as listed by the Controller of Examinations shall
be made either at the Convccation or in auscntia any time

after the Canvceation,

Provided however that no candicate will be admitted
to the Convucation who does not submit his application in
the nrescribed form £c tho Contrceller ¢f Examinations along=~
with the prescribed fee so as to reach him nct later than
20 dayes befcore thae date fixed fur the Uonvccation,

Provided further that such candidates shall not be
allowed to apply for and receive the same Dagrees/Diplomas

in persun at any subsequent Convocation,

S.54,9 At the appointed hour of the Convocation, the
. Visitor, .the.Chancellcr,. the Vico=-Chancellery the ‘Registrar,:
the Controller of Examinations and the members of the
Executive Council shall march in procession to the place
uhére the Convocation is to be held, the order ¢f procession

being as under =

E.Ce members (in pairs)

Decans or senior mcmnbe# of Faculties (in pairs)
Registrar/Controller of Examinations (in pairs)
Chancellor/Vice=Chancollor  (in pairs)

Visitor/Chicf Gucst (in pairs)

5.54,10 Candicdates admitted to the Bonvocation and others
invited to witness the procecdings of the Cunvocaticn shall
remain standing at their roespective ploces in the Convoca=
tion hall till the members forming the incuming procession
take their seats and again when thc last pair of members of

the cutguing procession leaves the hall of Cunvocation,

.,..89/?0



~ 89 -
S5.54,11 After the members forming the procession have

taken thoir placos, tha Vice—Chanéellor_will reguest the
Chamcollor to daeclars the Conuncatiom cpep im the

frllowing words,

"Mr, Chancellor, I have tha houncuf tc requsst
you to declare the Canvecation pen
The Chancellor will thon declare the Cojvecaticn

opan says:

" This Cunvocation of the Gee University has
bean called tc cunfer Degrues/Diplomas upon the
candidates who in the examination held for the
purpese, have boon successful and certified to
be worthy of receiving the Degrees/Diplomas,

Let the candddates be prosénted®

S,54,172 . First the Dcan of the Faculty ccncerned or the
senior member of the Faculty who may be nominated for the
purpose by the Vice-Chancsllor, shall pfesent to the
Chancellor esach studunﬁ whusc thesis has boean accepted by t
the University as fit fur awerding Ph,D, cr D.Sc. degree
under that faculty., The Dean/sceniormcst member shall call
the name of ‘the Ph,D, or D.Sc. student as the case may ba,
and the candidate will walk unto the dais and reccive his
degrec in person at .the hands of the Chanccller, After all
the candicates for the Ph,D,./D.Sc. degrees arc prescnted by
the Dean/Scnicrmust member of the Faculties concerned,
students receéiving Gold Medals «r other prizes will also be
pfdsanted in person in the same manner and receive their

meaals or prizes at the'hands ¢f the Chancellor,

The Ph,D. or D.Sc. students or Gold Medals/prize
winners whe could nut remain present at the convocstion
may be conferred degrees or awarcded the medals or prize

in absentia,

After the Ph,D./D.Sc. students and Gold Medalfsts
and prgze winning students are presented in the manner
stated above, the Deans «f Faculties or scnior members of
each Faculty, who may be nominated for the purpose by the
Vicu=Chancellor shall present the other candicatos ta tho

Chancellor as uncer for the award of Degrees/Diplomas:

"Sit,

I prusent the candidates whuse names are
sct cut in the list for the Dogreoes/Diplomas. ...

sesescss UNdT the Faculty Of ceseovessccesaccoo
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" They have been examined and found gualified for

the respective Degreas/Diplomas to which I pray
they may be admitted. e
All the candidates who belong to thc sevzral
Degrees/Diplomas under the Faculty will rise from
their seats and bow to the Visitor and the

Chancallor and then rasume their seats,

At the conclusion of presentation of candidates

from edch faculty, the Chancellor shall say to the

candidatesg

5.54,15

"By virtue of the authority vested in me as
‘Chancellor of Goa University; I adiwit all the
cdndidates presented to the Degress of
e in this Universityg
and in taken thereof they have been presented

 with the Degrces/Diplomas®,

The presentation of candidatcs and confecrment of

Degrees/Diplomas othet than Ph,D,/D.Sc, degrees will be in

the following -orders

a » NN -
.

Faculty of Arts, Humanities and Social Sciences,

(Languages, Humanities and Social Sciences,
Library Sciences)
Master of Afts (M.A.)
Master ‘of Library Scicnce - (M,Lib) - -
Master of Philosaophy (M.Phil)
Bachelor of Arts (B.A.)

Bachelor of Library Sciance (B.Lib)

Faculty of Pure Sciences.

(Physical Seicnces, Bio—Sciences)

1. Master of Science M,Sc.)

2., Master of Sci:nce in Home Science M.Sc,
(Home Scicnce) v | ‘

3. Master of Philosopty (N.Phil)

4, Bachelor of Sci:nce (B;SC.)

5. Bachelor of Sciencc in HQma,Sciahce B.ScC.

(Home Scicncea)

Faculty of Applicd Scicnces

(Earth Sciences, Marine Sciences, Environment
Scienccs, Computer Sciznce & Technology )

L, Master of Scicnce (M.Sc.)
2. Master of Computer Applications, (M.C.A.)
3., Master af Tuochnolgy (MeTech)
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5, Diploma in Environmental Science
A, Diploma In Computer Scisnca,

Faculty of Commerce and Business Adminpistration

(Commarce, Business Admn, Hot2l Management,
Tourism) ‘ .

. Mester of Commerce {(M.Com)

. Master of Business Administration (M.BiA.)

. Bachelor of Commerce (B.Com)

+ Diploma in Hotel Management-

[

., Diploma in Tourism,

Facalty of Education

1. Master of Education (M.Ed.)

2, Bachelor 'of Education <(B,Ed. )

3, Diploma in Higher Education (D.H.E,)

Facuigy of Lau
1, Master of Laws (LL.M.)
2. Bachelér of Laus (LL.B.)

Faculty of Medicide

1. Doctor of Medigine (M.D.)

2. Mastor of Surgery (M.S.)

3.. «Master of Pharmacy (M.Pharm)

4, Master of Dental Surgery (M.D,S.)

5, Bachalor of Medicine and Bache lor of
-Surgery M,B.B,S,)

6. Bachelor of Pharmacy {(B.Pharm)

7. Bachclor. of Dental Surgey XB.D.S.)'
B, Diploma in Public Health (Dip.H.).
9, Diploma in Opthalmology'(D.0.)
10, Diploma in Anaosthesielogy (D.A.)

11, Diploma in Modical Radio Diagnosis (D M.R.D.)
12, Diploma in Pasdiatrics (D.Ped.)
13, Diploma in-Psychologlcal Medicine (D.P.M, )

14, Dlploma n Vencreology and Dermatology
(D.V. & D) :

15, Diploma -in Fofansic Medicine (D.F.H.)
16, Diploma in Gynaecology & Obstetrics (D.G,0.)
17, Diploma in Laryngology & Otology (D.L. & Q)

Faculty of Enqlnuerlnq ﬂnd Archltecture

1. Master of Englnuarlng (m.B,)

2. Master of Architocture (M.Arch)
3. Bachealor of Engincering (B.E,)
4, Bachelor of Architecturo (B.Arch)

Faculty of Pegrforming and Fine Arts
1. Master of Fine Arts (M.F.A.)

2, Bachelor of fine Arts (Painting) B.F.A.
(Palntlng)
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3. Bachelor of Finc Arts (Applicd Arts), B.F.A.
(Applicd Art)

5,54,.,16 Ah address suitabiq to the ocassion will then be
dclivered by the Chief Guest invited by the Visitor,

8;54 17 The Chanc:llor shall then dissalve the Convacation,
The or009881on shall then leave the place in ths reverse
order, that is the Vls;tor/Chle Guest locaving first

followed-by others in the reverse order.
8.54,19 Special Convogation
Special'Convocation for conferring honorary degre:s

or -other dlStlnCtanb may be 'held on such date and time as

3

the Executive Coun01l may, with the VlSltor s approval,

determine,

S.54,20 Honarary Dogrecs or_other distinctions :

The Executivea Council may resolvec to confer any o°
the Follouing Hohﬁrary Degrecs wpon a person on the ground
that he/she is by virtue of his/her contribution to learniny
or knouledge‘or distingqished service to the.cause of educa:ion

or country, a fit and propcr person to receive such degrecs:

Doctor of Laws - LL, D
Doctor of Literaturc = D. Litt.

Doctor of Sciences = D, Sc.

5,454,271 Hdnorary Degrees shall be conforred'only at a
Convocatian, annual or spedial, and may be taken in person
or in absentiag ’ '

3,54,22 "~ ‘Tht presentation of persons at the Convocation on
uhom honorary tlegrees are to be conferrcd shall be made by

the Vice- Chanccllor by suitable citation,

5.54,23 - The Diploma or Certificate for an Honorary Degree
shall be signed by the Chancellor and the Vicu-=Chancellor,

5.54,.24 ' The ppoéedure outlined in the Statutes relsting

to the Annual Convécation shall anply mutatis mutandis in
the éase of conferment of Honorary Degrees 21so except that
in the latter case the reciprent of the Honorary Dedree may
be allowed to aake a brief addruss after reuceiving the
degree,

S.54,25 ' The Vice=Chanccllor may make suitable changes with
the prior approval of the Visitor in rocgard to the proge=-
dure to be followed at Convocation when circumstances

mecessiate,
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Statutes Governing Terms and Conditions of Service of Teachers
appointed in the Non-Government Constituent GColleges and
Affiliated Colleges in tbe chultles of Arts (including
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Short Title, Scope and Commencement

5.53 These Statutes may be called "statutes governing terms
anc conditions of service of teachers appointed in the non-
Government constitutent colleges and affiliated colleges of the
“Goa University®"., Theterms and conditions of service of
teachers and pqrt-time teachers appointed in a time-scale of
ray, The statutes shall come into force with effect from the
date of assent thereto of the Visitor and shall apply to
teachers in the constitusnt colleges and affiliated colleges in
the Faculties of Arts (1nclud1ng Education}), Science, Commerce
and Law except teachers in the colleges or 1nst1tut1ons managed
and maintained by the Caniral Government/Stete Government/
University,

Deed of CTontvact of servigs

[ S

S.55 A Teachers alrzaldy in service and those appointed , _
hereafter i.e, on and after the date of assent to these Statutes
shall%xeCUte a Deed of Contract of Service on a stamped paper

in the form as shown in Appendix 'A! :

Definations

S.56 In the Statut:s unless there is anything repugnant in
the subject or context ~

(1) "Act® means the Coa Upiversity Act 1984,
(i) "isitor" mecr. .o Visitor of the University
(iii) ¥Chancellor® ms ans the Chancellor of the University
(iv). "Vlce-Cnencellor" means the V1ce~Chancellor of the
University. : :
(v) "Begisirar' means the Registypar of the University
- (vi) ¥Senate" means the Sunate specified as an authority
of the Univexrsity :

(vii) "Executivec Council® means the Executive Counc1l
specified as an authority of the University..

(viii) "University" means the Goa University.

(ix) “hfriligted college" means a college afflllated to
the University whether situated in the University area
or butside it, and includes a college deemed to.be
an affiliated collegc
(x ) “"Appointing Au+hor1ty" means the authority competent
to make app01ntments to the dlfferent posts specified
hereunder.

(x1i) "Competent Authority" means the authority competent to
’ excercise the different powers and functions in the
Act and Stetutes specified hereunder,

(xii) "Constituent College™ means a college situated in the
University area and made constituent under the Act
and includes a college deemed to be a constltuent
college, :
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(xiii) "Continuous Appointment" means an appointment held by a
teacher without any break.

Explanation:

Leave of any kind granted to a teacher while holding an
appointment does not constitute & break under the definition,

(xiv) "Contract™ means a contract entered into in writing between
the Chairman of the Governing Body or the person to whom the
power 1is delegeted by the Governing Body and a teacher of the
constituent college/affiliated college,

(xv) "Contract Post®™ means a post which a teacher may not hold
for more than a limited period without re-appointment.

(xvi) "Duty" includes service on probetion as well as temporary
service,

(xvii) "Governing Body" means a body which actually conducts the
atffairs of a college amd which has been so recognisec by the
University for the purpose of these statutes as Employer., -

(xviii)"Holiday" means a Sunday or any other day declared as a
holiday by the Competent Authority.

(xix) "Honorarium" means payment made to a teacher as remuncra-
tion for special work of work of an occasional character.

(xx) "Lien" means the title of a teacher to hold a post in
which he is confirmed either immediately or on the termination
of a period or periods of absence, : ‘

(xx1i) "Officiating/Acting Apnointment" means an appointment
mzde on a2 temporary basis. in a post which is vacant on account
~of the absence of .ang¢ther person. '

(xxii) "Personal Pay" means additional pay granted (a) to save a
teacher from loss of his pay in respect of a post in which he is
confirmed due to irrevision £ pay or to any reduction of such
pay otherwise thab zs a disciplinary measure :(b) in exceptional
‘circumsténces "or ‘ofhér personal cohsidetrations, =~ =~ =~ L

(xxiii)"Probation® means an appointment made on specified condi-
tions for a stipulated period to ajpost for determining one's
fitness for eventual confirmetion in the post.

(xxiv) (A) "Te,cher" shall in addition to full-time Professor,
Associate Professor, Reader, Lecturer, Demonsyrator, Tutor, ,
Master of Mcthod or Director of Physical Education, if any,

in any conducted, constituent or affiliated college *® recognised
institution in the University include -

(a) Port-time Professor, Associate Professor, R.oder, Lecturer,
Demonstrator, Tutor, Master of Methdd or Director of
Physical Education, if any conducted constituesrt or
affiliated college or recognised institution in the
University, provided he imparts instruction for at least
4 hours per week,

(b) the following persons, whether serving full-time, part-
time or -in an honorary cagacity in any conducted,
constdtuent or affiliated collegc or recognised institu-
tion in the Uriversity, provided that a pcrson serving
in a part-time capacity imparts instruction for at
least 4 hours per week.
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(¢) All persons who are designated to be the teachers of the
University under Saction 2 (18) of the Act and the Statutess
made thereunder. '

The term 'Teacher' shall also include Acting and
Officiating Teachers. '

(B) No person who is not designaped as a teacher under Clause(A)
gftthis Statute shall be a teacher for the purposes of the
ct. '

(xxv) "Temporary Appointment" means an aﬁpointment made on a
purely temporary basis either .in a permenent post or a tenure
post or against a temporary position/vacancy.

(xxvi) "Time scale of Pay" means the scale in which the paymv .
rises, subject to the terms and conditions prescribed in these
Statutes, by periodical increments from a mirimum to a maximum,

Power to implement Statuteg :

S.57 The Vice-Chancellor may, from time to time, issue such
administrative instructions, clarifications or dircctions as
may be necessary to ensure effective enforcement of the provie
sions of these statutes in the constituent colleges and
affiliated colleges .

Scales of pay @

S5.58 The scales of pay of different categories of full-time
teachers in the constituent colleges and affiliated colleges in
the Foculties of Arts (inCluding Ecucation), Sciunce, Commerce
and Lsw shall be as follows :=-

*Principel Bs. 1500=60-~1800~100-2000~125/2~2500

*Principal Bse 1200+50-1300~60-1900 "
Lecturer RBsy 700~#0-1100-50~1300=Assessment =
50-1600,
Notes :

(1) The scale of pay mentioned above are the revised scales of
pay recommended by the University Grents Commission and
approved by the Government of Goa for implementation with
retrospective effect from Januery 1, 1973,

(ii) The revised pay-scales are dnclusive of dearness allowance
admissible on Jeznuary 1, 1973. The teachers will, there-
fore, be eligible for dearness allowance equal to the
increases in dearness allowance sanctioned and made
effective by the Government of Maharashtra for its
employees from time to time after January 1,1973, upto
30th June, 1985, and thereafter as applicable to the
employees of the Govt., of Goa, Daman and Diul The House
rent allowance will continue to be admissible as hitherto-
at the rates applicable to Government of Maharashtra
~employees, upto 30~6~1985 and to Goa Govt. employees
thereafter, So far as the compensatory local allowance is .
concerned, as the revised pay=-scales effective from

sruary 1, 1973, are inclusive of the dearness allowance
admissible on January 1, 1973, the compensatory~local
a#llowance will be admissible to these teachers as per the
rates applicable to the employees of Govt., of Goa, Daman
and Diu. These scales shall be applicable to principals of
non~Govt. colleges affiliated to this University. The

Principals of colleges havir i) enrolment of over 1,0Q0
and fi possessinéjsuoh S%ﬁ%r(qhafy%lég?aons aﬁé eXperle

ence which the University may prescribe shall get the
higher scele. %While principals of colleges having enrol-
ment bslow 1,000 shall get the lower scale.
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Qualifications :

S«59  The quallflcatlons and clessification of teachcrs and
. Principals of colleges ghall be as proescribed by Ordinances to

that effect, _ o A

_)(anner and Mode nf Select 1r\n._an_d_ Ann(\‘]nfmg nt nf Princ lp.ﬁ.]é...ln.
‘colleges, _:

'$.60 (1) The Principal of a college shall be appointed through
selection and his post shall be considered a non=-vacation post.

A letter of appointment shall be issued in the form as shown in
Appendix 'B!,

(2) There shall be 2 Selection Commlttee for meking
recommendations to the Governing Body for appointment of
Principal in & college. The Selection Committee shall consist
of thc follow1ng persons :=-

(a) The Chairmen, Governlng Body of the College (who
shall be the Chairmen of the Stlection Commlttee)

(b) One member of the Governlng Body ;
() Two nominees of the Vice-Chancellor ;

* (d) One nominee of the Director of Education (Higher

Education)/Director of Sports/Director of Social
‘ Welfare, Govt, of Goa, Daman & Diu as the case may be

Provided, however, that colleges established and admlnlstered
by mlnorlty managements covered by the provisions of Aprticle
30(1) of the Constitution of India may form their own Selection

Committees and the above provision (2) will not ‘apply in their
case,

(3) (&) Appointment to the post of Principal shall be
made on merit- and on the basis of advertisement published in a
newspaper of all India circulation in the name and address of the
‘college and not by a Post Box Number, The qualifications .
prescribed for t he post shall essentially be related to the
academic atteinment and shall not be linked with language or
other regional conshderations. Appointment shall not be made on
+ communal -or caste consideretions., The -particulars - -of minimum
quallflcatlons and additional qualifications, if any, requiked ,
~and scale of pay and allowances shall be included in the adver-
tisement and reasonable time, which shall not be less than 15
days from the date of publicetign of the advertisement, shell be
allowed within which the applicents may submit their applicetions.
Applicants who are already . employed shall be required to submit
their applicetion through proper channel, AppllCcPta shall also
be required to account for breaks,. if any, in their academic
career, .

“ (b) The date of the meeting of every Selechon
Committee shall be so fixed to allow notice théreof becing given
of at least 15 days to .each member and t& the cendidates ond
the particulars of the cangidates shall be supplied so 23s to
reach the members of the S€lection Committee at lecast 7 doys
before the date of the meeting.

(c) The quorum to constitute a meeting of the Selcc-
tion Committee shall be three members, one of whom shall be
a nominee of the Vice-Chancellor.
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.. (d) The Selection Committee shall interviéw gnd adjudge
merits of each candidate "in accordance with the qualifica%ions
advertised anc recommend the names arranged in order of merit of
the perscns, if exceeding one, whom it recommends for appoint-
ment tot he post advertised. If no person is selected, a report
to that effect shall be made. The committee shall have the right
to recommend only one person if others are not found suitable,
The recommendaotion of t he Committee shall be subject to the -
approval of the Vice-Chencellor, and in the event of the Vice=~
Chancellor not approving the recommendation, he shall record the
reasons in writing and communicete the seme to the Principal,

(e) The Governing Body shall appoint & person to the
post= of Principal from amongst the persons in the order recom-
mended by the S.lection Committee and epproved by the Vice-
Chancellor, .

(4) (a) A Principal shall be appointed, in the first instance,
on probation for a period not exceeding 24 months from the date
on which he joins duties &fter the expiry of which he shall be
confirmed and shall be informed accordingly in writing. The
Governing Body of the college may, in exceptional cases and for
reasons to be recorded, reduce the period of probation and shzll
have the right to assess the suitebility of the Principal for -
confirmation even before the expiry of the period of 24 months
from the date of joining but not eerlier than 9 months from that
date on the basis of the assessment report justifying special
cons ideration,

(b) The assessgent report of the Principal of a college:
shall be meintained by the Chzirman of the Governing Body in a
form prescribed for the purpose by the University as shown in
Appendix 'D-1!' and will be placed before the Governing Body at
least two months before the date of expiry of the period of .
probation with a definite recommendation, If the Principal is
not recommended for confirmetion, his case along with the
assessment report and the recommendation of t he Chairmen shall
be placed before the Governing Body for consideration and
decision, - '

(c) If during the period of probation, the work of the
Principal is not found to be satisfactory,his services are liable
to be terminated by the Governing Body by giving him one month's
notice or in lieu thereof pne month's Pay, D.A. and C.L.A.

" witout assigning eany reason., However, if the work of the
Principal who is appointed from amongst the teachers of the
College is not found to be satisfectory, he is liable to be
reverted by the Governing B:fy to his original post of teacher,

(d) If during the period of probation the Principa}l
wishes to relinquish his post of his own accord for personal or
other reasons he shall give one month's notice thereof to the
Governing Bacy ; provided always - that the date of expdry of
such notice shall not fell within @ither academic term, The
period of the required notice shall run from the date of receipt
of the notice. In defeult, the Governing Body may.€laim from
him an amount equivalent to the Pay, D.A, and C.L.A. for the
period till the end of the term, whichever iIs more.

(e) & Principal who is appointed from amongst the .
teachers of the College shall have an option to seek reversion
as -a tcacher: in the department to which he belonged originally
within a period of two yeers from the date of his joining
duties as Principal. If he resumes his duties as a ¥feachers
the pay shall be fixed in such & way as will enable him to
draw the same pay which he would have ordinarily drawn had he
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normally continued in the post of a tecacher prior to his
appointment as Principal . The Governing Body shall also give
him the benefit of the prevalent pay-scale applicable to the
post on his resumption if he fulfils the conditions of presciibed

qualifications and adength of scrvice, -

- (f) If the Principal, whose scrvices are confirmed, wishes-
to relinquish his post of his own accord for personal or other
reasons, he shall be relieved by the Governing Body ©n his giving
three months' notice thercof to the Governing Body; provided
always that the date of expiry of such notice shall not fall
within either academic term, The period of the required notice
shall run from the date of receipt f the notice., In default,
the Governing Body may cleim from him an amount equivelent to
the Pay, D.A, and C.L.A. for the period of notice or pay, D.A,
and C.L.A, for the period till the end of the term, whichever is’
more ,

. (g) A Principal who is confirmed in service is liable to
be suspended or compulsorily rctired or removed/dismissed from -
service or his services are lieble to be terminzted on any of
the arounds mentioned in Siatute S,87.D and agcending to the
proccdurc prescribed in that behalf, _

Réspons ibilities of the Principal of the College :

S.61  Subject to the supervision, general control and direction -
of the Governing Body, the Principal of the College as an adminis~

trative and academic Har¢ of the College shall be responsible ‘
for -

(a) Academic growth of the College ;

- (b) Participation in the teaching work, research and
training programmes of the Cullege ;

(c) Plenning and assisting in planning and implementation
of academic programmes, such as orjentation courses, seminars,
in service and other training pragrammes organised by the
Uriversity and/or University Department/Ccllege for the academic

competence of the Faculty members ;

: (d) Acmission of students and maintenance of discipline .
‘of the College 3 = =

(e) Roceipts,expenditure and meintenance of accounts of
the Cellege and for causing other bocdies, associations, societies,
committees etc,, to maintain, finalise and present their accoubts;

(f) Management of the Cnllege Libraries, Gymkhanas and
Hostels ; v -

(g)}CCrrespondence relating to the administration of the
College ; -

(h) Administretion and supervision of cirriculer, extra-
curricular or extra-mural activities of the College and
maintenance of records.

. () Observance of the Act, Statutes, Orcinances, R:iculations,
Rules and other directions or order issued there under from
time to time by the Unriversity and the orders issued by the
Central and the State Governments ;

(3) Supérvision and conduct of College and University
examinations including internal assessment and such other work
pertzining to theexaminations as assigned. :

(k) hssessing reports of teachers and meintenance of
service bocks of teacher and -other employees of the College
in the forms prescribed by the University ;
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(1) Any other work relating to the College and the

University as may be assigned to him by the University from
time to time, : :

S.62 Duties of the Principal of the College :

(1) To place before the Lucal M naging Committce(a) the
budgetary statement for the following financial year and (b)
the statement of audited accounts for the previous financial
year for considcration and approval , '

(ii) As the Principal is the Sucretary of the Local Managing
Committee he shall convene regularly meetings of the Local
Managing Committee, which shall not ... ke less than two
meetings in & year, However, additional meetiras mey be called
as and when necessary at the request of any two members.

Vice=-Principal :

§,63 (1) If the enrolment of students in a collece is more
than 5800, there shall be one Vice-Principal. If the enrolment
of students in a college is more than 1500, such coliege shall
have two Vice-Principals,

(2) A committee consisting of the following pcrsons
shall select a teacher of the college and designate him as
Vice-Principal :=- ’

(1) The Chairman of the Governing Body (who shall be
' the Chairman of the Committee)

(ii) One member of the Governing Body to be nominated
by the Chairman, .

(iii) The Principal of the College,

- (3) The term of office of the Vice-Principal gshall be
three years and he shall be eligible for holding the office for
one more term, ‘

(4) The Vice-Principal shall perform such duties as may
be assigned to him by the Principal from time to time,

(5) The Vice~Principal shall be paid a duty allowance
of Rs. 200/~ per month . , ,

Manner and Mode of Selection and hppointment of Teachers in
CGITIEqEs H

S.64 (i) Selection Committee

There shall be 2 Sclection Committee for meking recom=-
mendations to the Governing Body for appointment of teachers in
a college, « : ‘

Evcrg Sclection Committce shall consist of the folching'
persodns -

(a) The Chairman; Governing Body of the Collegc or his
nominee (who shall be the Cheirman of the Selection
Committee) 3 :

(b) One nomince of the Vice-Chancellor ;
(c) One expert to be nominated by the University

*(d) One nominee of tinc Director of Education (Higher
Education)/Dircctor of Sports/Dircctor of Socizal
Welfarc, Govt, of Goaz, Daman & Diu as the casc may be;

(e) The Principel of thc College; and
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(f) The Head of the Department of the College.in the subject
- concerned and where. therc is no Head of the Decnartment
the senior-most teacher in the subject.

Provided, however, that coll. gjes established and administered
by minority managements covered by the provisions of the Article
30(1) of the Comstitution of India may form their own selection
committees and the above provision will not apply in their easc,

/fiﬁ(iiﬁ Procedure

o - (a) All appointments to posts of teachers shall be made
on merit and on the basis of an advertisement published in a

. hewspaper of all India circuletdon in the name and address of the
“College and not by @ Post Box Number . The quelifications

prescribed for the posts shall essentially be releted to the
academic attainment in the subject concerned and sheall not be
linked with language or other regional considerations. Appoint=

‘ments shall not be made on communal orcaste considerations, The

particulars of minimum quelifications and additional qualifica -
tions,if any, required and the scale of pay and allowances

shall be ingluded the advertisement and reascnable time, which
shall not be less than 15 deys from the date of publication of

~advertisement, shall be allowed within which the applicants may

submit their application., Applicants who are already employed
shall be required to submit their applications threough proper

~channel. Applicants shall also be required to account for

breaks, if any,in their academic céreer,

(b) The date of the meeting of every selection Committee
shall be so fixed as to allow notice thereof being given of at.
least 15 days to each member and to the candidates and the

articulars of the candidetes shall be supplied so as to reach
he members of the Selection Committee at least 7 days before
the date of the meeting, - '

' (c¢) The quorum to constitute a meeting of the Selection
Committee shall be four members, one of whom shall be the

4‘expeit nominated: by the University.

~(d) The Sclection Committee shall interview and adjudge

"the merits of ¢ach candidate’ in ‘adcordence’ with the duelifications’

-advertised and recommend the nemes arranged in order of merit

of the persons, if exceecding one, whom it regcommends for appoint-
ment to the posts advertised, If. no person is selected a report
to thet effect shall be made. The Committee shall have the right
to recommend only one name if others are not found suiteble. The
recommendation of the Committee shall be subject to the approval
of the Vice-Chancellor and in the event of the Vice-Chencellor
not -approving -the recommendation he shall record the redson in

writing and communicate the same to the Principal.

(e) The Governing Body shall appoint, from amongst the
persons in' the order recommended by the Selection Committee

and approved by 'the Vice-Chancellor, the teachers required

to fill in the posts advertised . A letter of appcintment shall
be issued in the form as shown in Appendix !'B!'.

(iii) Filling of Temporary vacencies :

(a) When a vécency is to be filled in temporarily, but
not exceeding one term ( i.,e., six months), the Principal of the
college in consultation with-the Chairmen of the Governing
Body, shall fill in the temporary vecency and a report of the
same shall be mede to the University. If the temporary vacency
exceeds the period of a term {i.e. six months) the seame shall

. be filled‘in on the recommendetion of & Locel Selection

- Committee constituted as follows and a report of the same shall

be made tco the University i- g o
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(i) The Chairmen of the Governing Bedy or his nominee (who
shall be the Chairman of the Sclection Committee)

(ii) The Principal of the College ;

’

(iii) The Head of the Department of the College in the
subjert concerned and where there is no Head of the
Department the senior most teacher in the subject.

: Provided however, thet colleges established and administered
by minority menagements covered by the provisions of Article 30
(1) of the Constitution of India may form their own local
selection committees and the above provision (&) will mot apply
in their cease,

(b) When a temporary vocancy arises as & result of 2 con=
firmed teacher having been elected or nominated as a2 member of
Parliement or State Legislature, it shall be filled in con a
contract basis on the recommencdatiocn of the Local Salection
Committee as laid down in (&) above. Such @ teacher shall be
appointed for the period for which 2 confirmed teacher continues
to be @ member of Parliament or State Lurislature and he shall
be entitled to vacation and all other kinds of leave, except
half-pay leave on commuted basis and extre-ordinery leave,

Probation and Confirmetion :

S.65 (1) A teacher shell, subject to the procedure prescribed
for selection and appointment, be appointed in the first
instance on probation for a period not exceeding 24 months from
the date on which he joins duties after the expiry of which -he
shall be confirmed and informed accordingly in writing ; or his
service shall be terminated provided that at least one month's
notice is served on him prior to the expiry of the period of
probation or one month's Pay , D.A. and C.LA. in lieu thereof,
is paid to him. .

It shall not be necessary to assign any reason for fermi-
nating the service of a teacher on probation if it is held that
he has not completed his probetion satisfactorily.

The Governing Bocdy of the College may, in exceptional
tases and for reasons to be recorded, reduce the period of
probation and shall have the right to assess the suitaebility
of & teacher for confirmetion even before the expiry of the
pertod of 24 months from the date of joining but not eerlier
than 9 months from the date on the basis of the assessment
report justifying special consideration.,

(2) Ths Principal of the College shall meintain assess-
ment report of & teacher on probation , in the form prescribed
for the purpose by the University, @s shown in Appendix'D-l!
for every six months anc complete it et the end of ecach term of
the ecademic year., The Principel shall send to the Cheirmen of
the Governing Bory, at least (ftwo months) before the dete of
expiry of the period of probetion, his assessment report with
a definite recommendetion. If a teacher is not to be conformed
a2t the end of the probationary period a2 confidential report
justifying the recommendations should be attached anc such
cases be referred to the Chairman of the Guverning Ba'y for
further action., The Governing Bndy shall be thé decicing
authority in such cases,

(3) If the Goveorning Bacy terminates the services of a
teacher on probation on the ground ofgreduction in Wprk—loag.
of ®r abolition of the post and if he,re-appointed on probation

/
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in the same college or acollege undemrzr the same menagement
subsequently within a yea , the peridoiod spent by a teacher an
probation during the prevous appointtntment(s) shall be counted
towards the total feriod of probationn 1 of 24 months, H: shall be
eligible for amnuel increment, condonnelaticn of break in service
and conf irnatien, subjectto satisfecttstory assessment report of
his work in-the. college(c) in which haeie has served, .

(4) A teacher whos service iss 3 erminated during the period
of probation on the grourd of unsatistfiféctory assessmen%report '

shall not be reappointed sy the Goverrnning By,

Servige Book :

S.66 A seryice book shdl be mainteiirined bl}]r the Principal in
respect of each teacher ¢ the’colleggeie in the prescribed form es
shown in A-nendix 'C', - R ‘

Increment :

'S.67 (1) Ar increment siall be drewnnn as a matter of routine,
unless, it is withheld bythe Governinngmg Bocy for e velid reason
established en conduct of an inquiry easas per the relevant rules
and regulatioens, N ’

(2) Service as lail down in thee e f ollowing cleuses ahd in
such other menner as the ioverning Boddydy may determine from time
to time shall count for Lcrements in 1 the time-scale of pay :-

| ~(a) A1l duty in a ost on a timmeme-scale of pay shall be
counted for increment in het time-scaalale of pay provided thet
service rendered in @ pos carrying loowower time-scale of pay
shall not count for increent in the ttiime-scale of pay of a
higher post - ’

, (b) Lecve, other tian leave witththout pay, shall count for |
increment in the time~-scae of pay of 't the post in which the
teacher has been confirme.

- lc) siould a teachr while holddijing one post be appointed,
to officiate in a higher ost, his offfificiating or.tempcbrar¥ ,
érvice in the higher pos” shall if hes : is re-appointed to the
lower cost, coynt for incements in thhere time-scale of pay
applicable to such post. : ' '

~ (d) Scrvice renderd in a post oon a time-scale of pay
during the period of probtion shall ccosount es service towards
increment, ‘ ‘

(e) Scrvice renderd in @ tempoor>réry post shell count for
increment provided that tlk post is oni 1 prescribed time-scale
- of pay.

(f) Where a teache: who is @lloowiwed to keep a lien reverts
to his origirel post, thepcriod of liieien shall count for
increments., :
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Seniority of Teachers :

$.68 Senicrity of tegcheicers in the ollege shall be
determined as underirr P

(1) A full-time teacherrr is senior :0 @ part-time teacher,

(2) (a) Seniority of teieeachers in tie college ir & cadre and
in @ subject in which thei:iir appomtmeqts are made shall be
determined on the basis of>ff the date ¢ Jomlng the college.

(b) Seniority of teieeachers in te college shall be
determined on the basis of>ff the date ¢ joining and length of
continuous service in the : . same colleg or in the colleges run
by the seme Governing Bodyiyy. Provided,however, that if a

acher accepts appointmer:nny/in some otxer U'nversn:y College
kceplng his lien on the orxrriginel post thec period of service
put in by him in his new p ppost shall b counted for gurpose of
seniority as the period of>ff his continous service ir the
college in which he has rereeteined lien

(3) The Life Members omrr Life Workes, if any, shecll be
treated on per with other ¢ - teachers whle determininc the
seniority. ‘ '

(4) The Principal of thhhe college si2all be cons idered senior
to all other teachers onlylyy for the peiod during which he
holds the seid post.

(5) As between 2 confirirrmed teacherand a teacher on
probation, @ confirmed teazecher shall e considerec senior.,
‘As between a teccher on p.r..obation anca temporcry tcacher, a
teacher on probaticn sha lllll be consideed senior irrespective
of the length of service., . : '

(6) (2) A teacher eppoioiinted on proation in a permenent
f vacancy shall k bbe treated a senior tc cne appomted
on a temporaryy - basis., '

(b) Seniority emoncag temporary :cachers shall be
determined on t tthe basis oftheir gates of joining
duties and lenmggths of servce.

(7) In respect of teactchhers whose ontinuous lergth of

'service is the same, a teaaacher seniorin age sheall be treated
as senior,
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Assessment of Teacher's Work :

S.69 At the begining of each term every tescher-shall prepare
his academic programme and submit it to the Principal through the
Head of his Dgpertment, if any, ~c the end of the academic yeér
the teacher shall preparc a report of the work done by him and
-submit it to the Principal through the Heac of his Diepartment,

if any, o o

Thé assessment reports of the feachers ghall be maintained -
by the Principal of the Csllege in the forms as shown ‘in '
Appendices 'I' 1! , D=2, and 'D=3' for the following purposes:=

A, (1) For submission of six-monthly reportsxﬁgring the
‘period of probation. v T

~(2) For confirmation in service of the terder. .

B, (3) For»asseSSment gt the time of crossing thz stage of
- k. 1300/~ in the pay-scale of a Lecturer.

C., (4) For consideration at the time of interviewnfor a
higher post,

-(S) For triennial assessment of the work of the teacher,
(6) For other specific purposes.

The acverse remarks as well as remerks of appreciation shall
be brought to the notice of the teacher concerned by the Prine
cipal and in the case of the Principal by the Chairmen of the
Governing Body for their guidance, : ‘

No Lecturer shall be permit’ed to cross the stage of
Bs. 1300/- in the revised pay-scale except on the recommendation
of the assessment committee which shall consist of the )
following persons :=

. {1} The Principal of the.college {convenor), -

(2=3 } Two nominees of the“Vicé-Chancellor for the.college
: for a calendar vyeer, '
T,

The assessmenf committee shall make its recommendation in
terms of the guidelines framec by the Executive Council from
time to time. . ’ - :

Vacation :

S.70 The calendar for an acacemic yeeér including vacation
shall be fixed by the University from time to time,

A teacher, other then Principal, is entitled to 90 days
vacation during the period of 12 months commencing from the
begining of the acedemic year, Every teacher shall be expected
to undertake such work in the college during the wacation
relevant to his duties as a teacher as may be assigned to him
by the Principal provided thet every teacher shall enjoy
over the year a total of 60 days vacation .

(Note:~ A teacher shall be considered to heve availed
himself of & vacation or 2 portion of & vacation unless he
has received instructions in wrf*ing from the Principal of the
College to remain on duty during that vacetion or a portion
thereof before the commencement of that vacation).



Vacation
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Salary :

S.71 A

teacher shell be entitled to vacation as may be

specified from time to time, 4 teacher who ceases to be a
member of the staff in tl " college 2t the end of the first
term or at the end of the second term or a2t the end of the

academic

year, as the case mey be, shall be paid his pey and

allowences in the following méanner :-

(1)

(ii)

(iii)

(iv)

(v)

If he has served for the whole of the first term or for

the major part* of the first term, he shall be peid his

pay and 2llowences upto the last day of the first
vacation following the end of the first term ;

If he has served for the whole of the second term or
for the mejor part* of the second term, he shall be
paid his paz and allowances for the period upto 30
days efter the end of the second term

If he hes scrved for the whole of the acedemic year or
for the major part* of the whole cademic yeer, he shall
be paid his pay and allawvances upto the last éay of the
seconcd vacation following the end of the second term ;

Provided that any such teacher shall be entitled
to the pay and allowances for the vecetion only for a
part or whole of the vacation period, 2s the case may
be, if he is not gainfully employed elsewhere,

If a teacher is not present €ither on the first
working day or on the last working day of a term
without a valid reason, the college shall be entitled
to decduct his pay and allowances for 15 days.

If 2 teacher is not present on the last working day of
a term as well as on the first working day of the term
following without a valid reason, the college shall be

~entitled todecduct his pay and allowances for 30 days ;

If a teecher 1s not present on the firstvworkin? day
and/or the last working day of a term for a valid
reason, the college shall not meke eny deduction
from his pay and allowances,

S.72 No leave can be claimed as @ matter of right. (Discretion
to refuse or revoke .:leave in exceptional circumstances lies

with the

The
(1)
(2)
(3)
(4)
(5)
(6)
(7)
(8)
(9)
(10)
(i1)
(12)

senctioning euthority).

following shell be the kinds of leave :=-
Casual leave, '

Earned leave

Helf-pay leave

Study leave

Donutetion leave:
Extre-ordinary leave

Meternity leave

Lzove preperatory to retirement
Special disability leave
T.B./Concer leave

Special leave

Sabbatical leave
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1) Casual Leave

(L) A1l teachers, including the Frincipel, shall be
entitled to 15 days 'casuel leave in 2 year the wcwd ®year®
referring to the zcedemic yeer,

- (2) Net more than 7 days tcasual leave and holidays enjoyed
in continuetion at one time cen be grantec to a te-cher or a
Principal save only in exceptional circumstences when it may be
extended upto 10 deys,

(3) Casual leave shall be evenly distributed during the
year as far as possible. Crzuel leave cannot be prefixed or
suffixed to vacations or any kind except special leave,

(4) In the case of the Principal, Crsual leave cannot. be
prefixed or suffixed to ecrned leave or any other kind of leave
except special leeve, '

(5) A “ecacher appoiintcd or: temporary besis shall be
entitled to casual leave of 15 days in a year as stated above
and shall not be eligible for any other kind of - leave,

, (6) Casual leave shall not be combined with any other kind

of leave, but it may be permitted either at the begining or at the
end of the holidays declared by the sanctioning authority and/

or Sundays, provicded that the period of total absence does not
~exceed 7 days-at one time save only dn exceptional circumstances .
when it may be extended up to 10 days (vide(2) above),.

(7) Holidays or Sundays falling during the period of
casuel leave shall be excluded in the amount of casual Jeave.

(8) Ordinarily all applications for casual leave shall be
sent beforc the dote from which t.2 gasnal leeve is required,

(9) A record of 21l casual leave of al’ teachers shall be

meintainec, Full pay with all ecdmissible aliowances shall be
given to a teacher during the period of casual leave,

(2) Earned Leave :

(2) The Principal being the acministrative Head of the
College shall be treatecd as & non=-vacetion tecicher &nd shall not
be entitled to vacations to which teachers are crcdinsrily
entitled, He¢ shall, however, hc entitled to earned leeve aiv *the
rate of one~eleventh of the periocd spent on duty su:ject to
a maximum accumulation of 180 days.

(b) If a teacher is required to do any work Juring vacctions
for which he does not receive any additional remuncracion
during the . perioc of vacations, he shall be entitled to e2rn
leave equal to one~third &f the number of days on which le
works during the vacations subject to @ maximum of 30 dsve.,

Provided, however, that such leave cannot be azcumule’ ec.
for more than 180 ceys.
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(3) Half-Pay Leave

(i) Half-F} - leave admissible to a teacher in respect of -
each completed year of service shall be 20 days. It may
be granted on pr’ 'ate or medical grounds,

An application for half-pay leave on medical grounds
shall have to be supported by a Medical Cortlflcate
from a Rogistered Medical Prectitioner, -

(ii)

(iii) A teszcher shall be allowed leave on medlcal grounds at
the rate of 10 days for each completed year of service
on commuted basis or 20 days on half-pay basis.

(iv) Half-pay leave can be accumuleted to the credit of a
teacher and allowed to be commuted without any limit.

(4) Study Leave

A teacher shall he allq1ble fer study leave accordlng to
the following rules., The Geverning Body shall be the sanctioning
authority for such leave. -

1. Geneveal

1. (i) A teacher in a college may be granted study leave et
the discretion of the Governing Body of the Collece to
enable him to undertake higher studies or specizlised
training either in Indiz or abroad in the subject
having a direct and close connection with his sphere
of duties which will increase his usefulness to the

- Cpllege. ‘ \

(ii) & teecher shall ordinarily no® be eligible for more
than 24 months o studv leave,

(1iii) A teacher must apply for study leave sufficiently well
in advance (2% least six munths) before he intends to
avail himself of such leave and shall specify the
course or courses of study cr research contemplated or
any examination he may propose to undergo alongw1th a.
detailed programme, ’

(iv) Leave due and admissible may be combined with study
: leave if and as may be permitted by the Governlng Body
provided that the total period of absence after
combination does not exceed 28 months .

(v) Where 3 teacher takes advantage of assistance from )
other sources such as travel grants, teaching assistan-
ship, fellowships, visiting professorships etc. the
teacher shall be eligible for study leave as follows.

(a) Leave o5rned by a teacher on full pays

(b) Extra~O:cdinary leave for the rest of the perlod.

However, additional benefits such as lump-sum grant,
if any, may be determined by the Governing Body

having regard to the circumstances of each case.

(vi) Study leave shall not ordinarily be granted to more
than one teacher in a college at a time during the temm

(vii) The total period of study leave during the entire sere
vice of a teacher in the college shall not ordlnarlly

oxceed 48 month.



- 108 -

2. Eligibility

2, Study leave with full=-pay may be granted to a teacher who is
- confirmed in his post and who has put in continuous service of
not less than 3 years on the date when such leave is granted,

3 Agreement for Study Leave

3. (1) A teacher who is granted study leave shall enter into
an agreement with the Governing Body to serve the
college for a period of at least 3 yeats if the study
leave does not exceed 24 months, and for a period of
at least 5 years if the study leave exceeds 24 months,

- (ii) If a teacher fails to rejoin and/or fails to contirue

' to serve as agreed on the completion of study leave,
he shall be liable to refund the entire amount recelveo
by him by way of emoluments dwuring the study . leave.

(iii) Similerly, if a teacher on study leave fails to fulfil
the purpose for which he was granted study leave or
leaves service of the college,he will in addition to
refunding the amount reccived by him by way of emolu-
ments during his study leave, pay to the Governing Body
a sum of R, 4,000/~ 1f the study leave is for a period
not exceeding 24 months -and ks, 6,000/~ if the study
leave is for a period exceeding 24 months but not
exceedlng 48 months~

(iv) Tra Governing Body shall be enoowered to prescribe

- " further conditions under the agreement to be entered
into by a teacher, as it mev deem fit, if the study
leave is for a period excecding 48 months.

4, Other Terms and Conditions

4, In the case of approved course of instruction, approved
‘course of research and educaticnal tour, a teacher may be grented
'study leave on such terms and conditions as the Governing Body
,may de01de in individuel cases. .

5. Deputatlon Leave

‘A teacher may, at the discretion of the Governing Body, be
deputed to any of the institutions including Universities/
Colleges on the following terms and conditionsi-

(1) The GoVernlng Body may, at its discretion, consider the
requests from other institutions for a loen of scrvice of a
_<tcacher of the college, provided that hc is confirmed in his post.

(2) No teacher shall be deputed to other institutions agelnst
his will, A

(3) The deputation of such teacher may be in the first
instance for a period of one year. After having reviewed the
case at the end of this period the Governing Body may extend
the period, if necessary, but not exceeding one year,
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(4) In the cese of @ teacher whose services are loaned on
cgeputotion, the institution concernsd shell be requircd to send
to the collpgcs on or beforc the 5th of each month the provident
fund contributcd equivalent to the a@mount that the tececher
would haove drawn ordincrlly, has ‘he continued in the college
in the post in which he is confirmcd alongwith the equal sherec
of the teacher's cubccllptlon. Such amount chell be credited to
the teacher's accouht in the Provident Fund of thc college, If
the teecher is eligible for glatu1t/, the institutions contri-
butidn towards gratuity shall be sent to the college on or
before the 5th of cach month for crediting the same to the
teachert!s account in the Gretuity Fund of the college,

‘ (5) The institution concernec shall also pay to the college
the lecave selary for the lecave earned by the tcacher during the
period of deputation, :

(6) The teacher concerned on deputation shall be eligible
to increments during the period of deputation which shell be
cccumulated and shall be entitled to drew the samc on rejoining.

(7) The snnlrotlty of the teacher on deputation shall ‘notpe
affected on his return to the perent college,

(8) The teacher on deputetion oh@ll not cpply for any post

durlnq the period of deputation without prior permission of the
institution concerned and the parent college,

6., Extra-ordinary leave :

(a) A teacher who is eclected or nominated as a member of
Parliament or Stete L:wgisleture shell be on leave during the
" period of his membership of such body and his lien on his
~original post shall be rctained, The period of his membership’
shall be treated as extra-ordinery leave and shall not be
counted towards increments, This period shall be considered as
active service for purposes of the normel benefits except the

benefits of Providcnt Fund and Gra tuLty.

(p) (1) Extrg—ordlnary leave may be granted to a conf irmed
teacher in special circumstences, viz,

(2) When no other lcave is by rule adm1551ble'

(b) When other leave is admissible but a teacher
applies in writing for the grant of cxtra-
ordinary leeve, '

(2) Extra=ordinary leceve is ndt debited against the
leave account,

(3) Extra-ordinary leave may be grehted in combineation
of any other kind of lecave thet is admissible

(4) Except in the case of cxtru-ordlnary lcvve qrz ntcd
to @ confirmed tecocher as study leave or in the case
periods of suspension converted into leave under
S:~tute the duration of extra-ordinary lcave to a
teacher shall not ordinarily excecd three months on
any onc occassion.



7. Maternity leave :

(l) A female teacher whic has been confirmed shall be
ible for maternity lecave: on full pay for 90 days from the
of its commencement, chh leave shall not be cdebited to

eavs account. '

(2) Meternity leave shalll be granuco, subject to the
nroduction of @ medicel certiificete, to a feméle teacher who
does not have threce or more. llVlng thildren on the date of
applicetion, Crses of miscarriage or abortion shall be
excluded from the epplication of this provision.

(3) A female teacher whico bas not becen confirmed, shall
also, subject to the provisiions of this clause, be elicible for
maternity lcave as under: - -

(a) A fcmale teacher who has completed two years of
continuous service shall get maternity leave on
full-pay. '

(b) A female tcacher whmo has completed onc yeer of
continuous service shall get matcrnity ledve on
half-peay. ’

(4) In the casc of misciarriage or abortion, including abortici-
induced under the Medical Texrminetion: of Pregnancy Act, 1971,
Mrtoernity leeve not exceedimg six weeks shall be admissible on
the production of @ medical certificate,

8. Losve Preparatory to Retiircment :
(1) A teacher shall bé@ eligible for earned leave preparae
tory to retirement, provided that it is due and admissible to
him and that he has applied for it well “n advence (2t lecst one
month before the date on whiich he intends to proceed on leave ),
Subject to avallablllty of ererned leave to the credit of a
~teacher, the méxinum.amount ‘of leave which c&n 'be granted to &
- teacher shall be restricted to 18C deys. A teacher on carned
lezve preperatory to retirement desiring to teke up another
employment shall be given the option of retiring forthwith but
in such @ casc 2ll leave due: to him shall lapse,

(2) The carncd leave amplied for by a teacher shall not be
refused except when it is nacessa*y to do so in the interest of
the college,

(3) When a teacher appllies for cerned leave preparatory to
¢tirement sufficiently in 22dvance (at least one month before tle
datc on which he intends to proceced on leceve) but when the
Governing B\ﬂy considers thet it will not be in the interest of -
the colleﬁc to @llow him to proceed on leave, it may rcfuse the
lo2ve pplled for. In such & casc the t"”cnbr concerned shell b
entitled to cet the leave salery for the refusced lecve .on
his retirement, '

9. Special Disebility Leave :

Special disebility leeawe shell, on the reccmmendotion of @
Fegistered Mxﬁﬂrol Practitioner from among the pnanel of
Reqwstcrco Medical Pr~ctitioners appoointed by the Gowoerning .
Bory of the sollege be granticd as follows:-

(2) on full-pay for & gmrlod not exceeding 3 months at
a time or onec ycer during the entirc service;

(b) on 1alf— y for ¢ merioc not exceeding G months at a
time ¥~o veaers during the entire service,



A teacher, who has been gront ed such special disabilit
leave on a medical certificete, shi2ll not return to duty unless
he produces a certificete of ph 'sicel fitness to resume duty
from @ Renistered Medicel Practltlor hy ap001rted by the
soverning Body.

10. T.B./Cancer Leave :

A tecacher , after the ex 1ry of earned leave and
helf-pay leave adnissible to shall be granted T.B,/Canegcr
leave on full-pay provided +h,t he procduces @ medical certificat
from the Head of a medical institu'tion specielised for such
disease to the effect that he was suffering from the said diseas
during the leave period, The totel pcrlod of T.B./C:car leave
hall not exceed ome vyear a2t a2 time.

ll. Special Leave

A teacher shall be senctioned lecave of absence from duty
which shall be trcated as speciel lleave for academic purposcs
for not more then fifteen days in an academic year for extra-
mural work and for attending meetimgs, seminars convened by this

U-iversity @nd the like convencd by Government and the recognised

tcachers' organisetions at the Uniwersity, State and Ngtional
levels, If a teacher is required to leave his place of duty for

—~

o

e

the work perteining to exeminstionss held by the Goa, Daman & Diu

B = of Sicondery and Higher Secomdary Education, he shall be
sanctioned leave of absecnce from dwty which shell be trcated as
special leeve., A teacher shall not be refused specigl leave for
attending meetings convened by thiss University . F-r attending
mectings, seminars, 2tc, conwvened by other bodies, specipl

leave may be senctioned at the discretion of the sanctioning
authority provided that the total mumber of days of special leav
in an academic year does not exceedi-f;fteen deys as stated
above,

12. Sakbatical Leave :

(1) The Principal of a collegje who has completed three
-years of continuous service shall e eligible for sabbatical
leave for a pcrlod not exceeding siix months within the country
or abroad for increasing profe551onml/adm1ﬂlstrathvc competcnce
thereby increasing usefulness to thie college, and ndt for
obtaining @ degree or any other ecaidemic qual1f1cat10ns. Such
leave can be availed of only twice furing the entire period of
service, The sabbatical leave shall. not be granted to a.
Principal who has less than three yrears service in the college
before the age of retirement.

(2) During the period of sabbaitical leave, the Principal

shall be paid full psy and allowancie (subject to the prescribed

conditions being fulf11lcd) at the irates applicable to him

e

immediately prior to proceeding on ssabbatical leave, In addition,

he may receive subsistance allowance from an institution abroad
if he is spending a period of sabbattical leave in a for01?
University/Lahoratory. The college sshall not, however, fill up

his post.

(3) During the period of sabbattical lcave, the Principal
shall be allowed to draw his normal increment on the due date
and the period of leave shall also «count as recular service feor
the purposes of retirement benefits provided that he rejoins the
college on the expiry of lecave,

9-0112/"'
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(4) The Principal on sabbatical leave shall not take up,
during the period of such leave, ény requler apvointment in any
other organisation in India or é&broad, : o

(Notes :~ (1) The programmes to be followed during sab-
o batical leave shall be submitted for
approval of the Governing Body &longwith
the application for grant of leave.

(2) On return from leave the Principal shall
report to the Governing Body within three
months the nature of study, research or
writing work undertaken during the period
of leave, : ' "

LI 0113/"'
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Combination of Lesve :

S$.73 Any kind of leave under these Statutes can be granted in
.combingtion with or in continuation of any other kind of lesve
or vacation, except casual leave, upto a limit to be decided by

the Governing Body, However, casual leave can be qranted in
combination w1tb or in continuation of duty leave,

Surrender of Earned Leeve for Encashment

S. 74 (1) A teacher who is eligible for carned leeve and wno
avails of leave for & period of not less than 30 days shall be
allowed to surrender the balance of the earncd leave to his
credit on thc date of commencement of leave, at his option,
subject to @ maximum of 30 days. He shall be granted leave sz2l=2
equivelent to the amount of pay, dearness allowance and compen-—
satory local allowence admissible for the first thirty days of
leave enjoyed,

(2) The benefit of surrender of carned leave for encashi-
ment shall be granted even if the leave applied for is refuscd
on the grounds of the exigencies of work; it being understocd
that such refused leave can be availed of ot later date, but the
same shall not be availablo for surrender for the purposz of
encashment in future,

(3) Such benefit surrender of earned leawe for cncashmerh
shall be allowed in a block of one yeer commencing frow 1st
April every vear.

Leave Sanctioning Authority :

S.75 The Sanctioning authority for different kinds of leave
to teachers shall be ag under :=-

Kind of leave Senctioning Authority
1. A1l kinds of leave to Governing Body
Principal. _
2. Study leave, Deputaticn woverning Body

leave, Loave without pay,
Extre-ordlnary leave without
pays; T.B./Cancer leave
to teachers.

3. All kinds of leave to Principal,
teachers other than
those specified above,

Leave Salary :

S$.76 (1) A teacher or earned lesve is entitled to leave salary
equel to the monthly pey and allowances to which he is entitlsd
immediately before the commencemcnt of leave,

(2) A teacher on half-pay leave is‘entitled to leave salary
equal to half of the monthly pay drawn by him before the commen-.
cement of leewe plus D.A., C,L.A. 2nd H.R.A, admissible on the
half-pay drawn by him,

(3) A teacher on commuted leave is entitled to leave
salary equal to the amount admissible under clause (1) above.

(4) A confiymed femele teacher on maternity leave is
entitled to leave salary és per clausc (1) above, A probationary
/temporary female teachar on maternity leave shall also be
entitled to leave salary &s per tlausc (1) above, if she has
completed two years of continuous scrvice, A orobaulonarv/
temporery temale tecocher on meternity leave who has completed
oné year of continuous scrvice shall be entitled to leave
salary as per cleuse (2) cbove
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Ace of Retirement :

.77 (1) The age of retiremsnt of teachers, ineluding Principals,
shall be 60 years and thereafter no further extension shall be
granted. ‘ :

However,a teacher including Principal, etteinning the age
of retirement i.,e, 60 years , any day betwean the first dey of
the first term and the last day of the second term may be
reemployed by the Governing Body, at ite discreticn, till the
last day of the second term on the last salary drawn by him
without the bhenefits of provident fund, gratuity, increment,
leave except casual leave, summar vecetion selary énd Teachers,
other than Principals, so re-employed, shall not be eligible
either for the purpose of seniority or for holding any adminis-
trative chargeincluding the Headship of the Depertment concerned,

(2) Every teacher, including Principal, rnot so re-employ-
ed shall retire fromservice on the afternoon of the last day
of the month in which he attains the age of 60 ycars ;

(Note: A teacher, including Principal, whose dete of birth
is the Ist of a month shall retire from service on the after-
noon of the last day of the preceeding month on atteining the
age of 60 years).

Provided, however, that the aforesaid clause shall not be
applicable in the case of teechers including Principals who
have already been permitted by the Executive Council to continue
in service till they complete the age of 65 ycers.

Application for a post examinership :

8.78 If a teacher wishes to apply for @ .post or examinership
he shall forwerd his appliceation tﬁrough“ tﬁe Principel,

-If 2 Principal wishes to apply for a post or examinership, he
shall forwerd his applicetion through the Governing Body. The

, Torwzrding aythority shall not withold such applications.,

Acceptance of a post :

S.79 If a teacher wishes to accept an invitetion for a post,
he may accept the invitation for the post only after he has
obtained prior permission of the Principal who shall not
ordinerily refuse such permission, Ir. the case of a Principal,
prior permission shall have to be obtained from the Governing
Body which shall not ordinerily refuse such permission .

Acceptance of an exa2minership

5.30 If a teacher wishes to accept an invitetion for en
examinership in @ Body or a University other than .this
University, he may accept the invitation for the examinership
only a2fter he has obtained prior permission of the Principal,
In the case of a Principal prior permission shall have to be
obtained from the Governing Body.

Relegse from Service

S.81 (a) No tcacher shall leeve the service of the college
without giving to the Governing Body three months'! notice, if

he is confirmed, or one month's notice if he is on probation;
provided always thet the date of expiry of such notice shall

not fall within either academic term. The period of the

required notice shall run from the dete of recccipt of the notice,
In default , the Governing Bedy mey cleim from him an amouni
equivalent to three months' or one month's total salary 1.e. pay,
dearness allowance and compensetory locel allowence, as the



case may be, or pa
allowanze {or 't hg %
is more,

garngss @ ow n and. compensatory lccal
iod tlil he en of the term, .thghever

{(b) T:» Governing Bac'y, at the recuest of the teacher, may
waive the above notice period in part/in full.

Handing over charge

S.32 A teacher before leaving service shell hand over charge
of post to a duly authorised person and shall return to the
University/College/Library/Department all books, furniture etc.
issued to him and shall pay up in full all charges due from
him for occupation of residential querters, municipal taxes,
water and electricity charges etc, If he fails tO'do‘so,’the
college in which he 1is employed shall recover the amount due
from such teacher on account of the above items from his &
sal.ry, The last salsry shall not be paid to the teacher
concerned until a clearance certificate in the prescribed forn
as shown in Appendix 'E' is issuecd by the Head of the Departmeny
Principal concerned. ' '

Discharqge Certificete

S5.33 The Principal shall issue a discharge certificate, on

application, tc a tecacher who-leaves service aftcr due not .ce
or to a teacher whosc services are terminated., in the prescri-

bed form as shown in A»=pendix 'F', In the case of the Principal
such certificate shall be issued by the Chairman of the
Governing Body. The Principal/Chairman of the Governing Body
shall issue the discharge certificate within a period of
fifteen days of application by the teacher/Principal or the

date of clearance of any dues which the t;achcr/Prlnc1Dal has
to pay to the management, whichever is later, :

Retirement benefits :

S. 84 The teachers shall be eligible for pension, gratuity
fund and provident as per stetutes relaevant for the teachers
under the employ of the Goa University.

Additional Bencfits

S$.85  Ewvery tescher shall be entitled to the following
add1+1onal benefits ,namely : _

(1) Children's Education As payable by Goa A« mlnlstratlon

- Allowance to its employecs,

(2) Roimbursement of Free cducation or reimbursement.
Tuition fces ' of tuition fee as payeble by Goa

Acministration to its employees,

(3) Travelling Allowance
and Daily Allowance
and L.T.C.

As admissible to the Goa
University Teachers,

(4) Bonus

(5) Reimbursement of
medical expenscs
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5.86 (a) A teacher shall comply with the provisions of the-
Act, Sictutes, Ovdinances, Regulations, Rules and other
directions or orders dssued thereunder from time to time by the
U-lversity and the Central and State Governments.

(h) A teacher shall engage classes regularly and punctually
and impart such lessons and instruction, do such'internal assessw
mcnt/examlnatlon evaluation as the-Head of the Department /Principal
shall allot to him from time to time and shall not ordinarily = -

iomaln absent from work without prlo“ ourﬂ1551on or grant of .
eave, _

(c) A teacher sh 11 help the Principal to enforcc and
maintain dlSClpllne amongst the students,. »

(d) A teacher shall perform aby other co-curricular
and extre-curricular work related to the college as. may. be
assignéd to him from time to time by the Principal of the
Colluge

Work = load :

$.87 A, I, The work-load of the teochers in the colleges in
the Facul%les of Arts (including Education), Scicnce and Commerce
shall be as follows»:-

be 40 cio%%cﬁ%$%sw8£§ 8§g Oau% gglgﬁg%@e Bol%egﬁ 68 ?erthghdll
teacher is expected to put in work of 20 clock hou“s Rer wcek on
the college premises. Of the 20 clock hours, the class=-room .
instruction work shall consist of 17 lectures each of 45 minutcs:
duration and 3 tutorials each of 45 minutes' duration per weck
together equivalent to 15 clock hours per week, In the case of
subjects where tutorials are not prescribed, the Principals

shall assign extra classes to teachers in such subjects for
coaching students who are weak in their s.u bjects and/or far

" intensive training of studerts . The remaining 5 c¢lock hours on’ -
“the premises shall be spent by a full-time teacher on guidence, .
consultation by students, curricular and extra-curricular
activities, sdministration end professional work e¢tc, The
Principals shall work out thc steffing pattern of col]egc tezchers
on the basis of the abov€ norms spujﬂct to thc following:~ :

(2a) A college teacher enurusted with the work of postegraduate
tecaching shall be given remission at the rate of one clock hour
of post—graduate teaching equal to 2 periods of each of 45
minutcs of under—graduate tccching, This means that if the
pcriod of post-greduate teaching is of 45 minutes, thc COTrCS=
ponding remission accuring to such a teacher shall be 1-1/2 i
pecriod of under-graduete teaching. If @ tecacher is attending to -
post=groduate resce rch/demonstration work, #wo clock hours of -
demonstraotion at postegraduate level sh?ll be considered as-
eculvalent to one clock hour of lecturing at the uncder-
graduate level., Simila rly, if & teacher is & recogniscd
guide for Ph.D,, rcmission of 2 perlods of 45 anptcs'
durction shall be given for ou1d1nq students. For post- _
graduate tutorials, if any, remission equal to hulT the
period spent on such tutorials subject ¢go @ maxifum
mmldsmnof:ZpeT'lodq per week shall be admissible. The
2oditional work on account of post-gracduate tceching ,
"rescarch and guiding of students for Ph.D. work togpther -
‘shell not in any case be computecd in exccss of 6 periads. of
45 minutes! duration of under-greducte toc ching for the puﬁmose

of remission.




- 117 -

(b) (i) The Head of Dgn-rtment or a teacher who is a Head of
Department but not designated as such shall be entitled to a
remission of 2 .under-graduatc periods while the Vice-Principal
so designated mey be given remission of 4 under-graduate periods.
The remission in worke~load shall not be available to @ Head of
Depertment or to a teacher where the Head of Denartment is not

so desigriated if he is the only full~time teacaer in that -
Denartment /subject . '

The remission in work-load shall not be available to the
Head of Depaftment or 1o a teaclher, where the Heaed of Department
is not so designated, under the Faculty of Commerce where it- is
manned by one teacher only. Such teacher manning Department under
the Faculty of Commerce shall hot be entitled to-remissicn. in
his work-load as the Head of Deweptment, elthough tHat particular
subject 1s taught at the special, principal or major- level, In
other words, the Head of Departmcnt under the Faculty of Commerce
~~——-—~-—~——~‘~—-——--*~-~--~--————<9 shall be entitled to
remission of workwload of two periods of under-graduate teaching
only if there are more then one fteacher in his Department.
The remission in work-load for @ Vicé-Prncipal who also happens
to be @ Head of Department shall be subject to a meximum of 6
under~gracuete periods of 45 minutes' duration. b

(ii) The total remission admissible to g collegc teacher
under (2) and (b) is subject to a meximum of 6 periods. of 45
minutes! duration at under-graduate level in @ weék and that too
computed with refererce to the totalswork-load. for cl 5s room
instruction expected of @ collegc teecher viz. 20 periods of 45
minutes! duretion per week . No remission of any kind shall be
availeble to part-time teachers-professionals as well as non-
profess ionals—employed by the, colleges. Remission 'in case of a
Vice=Principal as stated abovc will be avellable to only one
Vlco-Pglnclpal in 2 college, . his means thet 'if there arc more
than one Vice<Principzl in a college, the other Vice-Principal/s
shall not be entitled to remission as ment ioned above. The
Principal of a colleqge shall engage himself in tesching work
for 2 minimum of four clock hours per week,

{(c) Where there is a one-man deparumcn+ the teacher
concerned shall ba considered as e full-time teacher even if
he has e work-load of 12 periods per wcek, However; the
Principal shall a551gn extra~ clesses to teachers having
inadequate. work~load to make good the shortfall in teaching
work as per these norms for coaching students who are weak in
the subject and/or for intensive training of students and/or for
instruction in eny other suitables menncr, ..

(d) There may be some cases whercin a college. teacher may
heve been entrusted exclusively with post-graduzte tceeching/
research and praticals, In such cases, the maximum work-lcad
sh2ll be 10 cilogcks hours for the puIrposcs of computing this -
maximum work-load . The work of seminars, demonstretions, etc.
shall be calculeted at the rate of one clock hours of undor -
gracduate teaching for every two clock hours of post-graduate

fea ching.

(e) In 2 multi~teacher department,” the work-load shall be
distributed on the besis of 17 lectures plus 3 tutcriels per
week per teacher., If the last tescher has & work-load of }ebg
than 12 periods, then .alone He shall be regarded as a part-time
tcacher.

(f) It is expected thet, in this arrangement, no mergincl
work-load shall be left for thb last teacher , ncce551uct1no
poyment to him on lecturc basis, his work-load being less than '8
periods per week, If, however, this expects ~tion docs not come
truc and the Collecge ‘wants to appoint 2@ part-time teacher on
lectuire basis at the existing rate to attend to such mrrginal

work, there snall be no objection to such an gpp01n+mbnt 118/
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be ing made by the college. It m2y, however, be noted that this
facility shall not be aveileble to the college if it wants to
conitnue teaching of cxisting optional or specicl subjects, if
the enrolment for such subjects is less thant he norms prescribeds

In exceptional case where the teacher hes o sufficient
work-loed and the college is not in nosition to eppoint @ part-
time teecher on payment on lecture baosis ot the existing rete to
attend to such merginal work, the cxisting tecacher with full
work-load can be given remuneration for this marginal cdditional
work on lécturc basis ot the existing rote in adcition to his
normzl pey and ellowances,

II. The work-load of the teachers in the colleges in the Faculty
of Le&w be as follows i~

(A) Tecchers shall have @ work-load of not less than 40 clock
hours in o week. :

(B) Out of these 40 clock hours mentioned in (A) above -

() A teeccher shall be present on the officiel premises
of the college for about 20 to 24 clock hours in @
week (about four oclock hours pecr dey on an average),

(b) Out of the time thet @ teecher is present on the
official premises of the collcges mentioned in (2)
above, he shelldevote 15 clock hours per week to
cless-room work, 1l.e. lecturers, tutorials, moot
courts, the remcining time being spent on guidance,
consultaetion by students, curricular end extreo-
curriculer activities, edministretion end profes-
sional work, etc. The £ime spent on tuto¥ials and
-moot courts shell be considcred as egual to the
time spent on lecturing work for the purposc of
comput ing the work-load of a teacher,

(c) The amount of cless-room work pcr week-lectures,
tutoriels and moot courts excluding postegraducte
work in the .cese of these .who are recognised,as | |
post-graduete teechers ~ which mey be a@ssigned to
a full-time teacher sheall not exceed = 3

(i) 11 periods of lectures, tutoriels and
moot courts in the case of a recognised
post=gradustc tececher guiding Ph.D.
students.

(ii0 13 periods of lecturcs, tutorials and moot
courts in the case of & recognized post-
greduate tecacher who hes becn assigned at
least onc postegracuete lecturc per weck.

—~
e
Jde
e

~—

15 periods of lcctures, tutoricls and moot

courts in the case of all cther teachers.

(Nete : A period of lecture or tutorial or moct court
shall be of 50 minutes! duretion).

(d) The emount of class-room work of Principal shall not
exceed 5 clock hours per week,

(e) If a teacher is cdesigneted 2s Vice~Principel, the
amount of his class=room work shall not exceced
10 clock hours per week,

eeellS/~
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Code_ of Condqég :

S.87 B. The -follewing shcoll be the norms géverhihg/thewéégé
of conduct for te~chers:-

(b) A teacher shall ner orm his academic duties and work
related to examinetions 2s assigned . No remuncretion shall be
payable to the teachicrs for internal assessment/home czxaminetions
conducted by the college, .

(b) A teacher shell not discriminate ageinst @ student on
political grounds or for reasons of race, religion, caste,
languege or sex or for other reeson of an arbitrery or personal
nature and shall not incite students/teachers against other
students or other tcecners, colleagues or administretiong -
Governing Body of thc college,

(c) A teecher shall have frcedom of thought and expressions,
He shell not misusc the facilities or forum of the college/
Uriversity. »

(d) A teacher shall not refuse to carry out the academic and
administrative decisions tcken by the Principal/Governing Body.,

(e) A teacher shall not meke use of the resources and/or
facilities of the Department/College/University/Gaverning Body
for personal, commercial, political or religious purposes,

(f) A tegcher shell not be partial in assessment of a
student or deliberetely overmark, undermerk or victimize ea

student on any grounds.

(g) A teacher shall not conduct/participate in privete
coaching clesses directly or indirectly, He shall also not
accept privete tuitions.

(h) A teecher shall not indulge in or resott to, directly
or indirectly, eny malprectice orunfeir mecaens in teeching/
examination/administretion.

(i) A teacher sh2ll not furnish incorrect information
regarding his qualifications, experience, age, etc. in respect of
his appointment /promotion,

Failure to confirm to the ebove menticoned norms ¢hall be
construed &s misconduct, '

Remuneration for Exezmincrship :

5,87 C. The tecchers shell be entitled to remuncretion only in
respect of excminations conducted by the Universities. For
internal assessment/home exeminations/unit tests being conducted
by the College/University at present or which mey he introduced
as @ mecasurc of exeminetion reforms (including the semester
system), no remuneration shall be payable to the teachers
irrespective of the fact whether the marks obtained by 2
in such internal assessment/home exaeminations/unit tests are
final

iplc)

results of the student.

000120/"
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Suspension, Compulsory Retirement, Termination, Removal/
Dismlsal Trom S€rvice .

S.87 D. A teacher who is confirmed in service is liable to be
suspended or compulsorily retirecd or rcmoved/dismissed from
service or his services are liaeblc to bHe terminatecd on one or
more of the following grounds :-

(a2) Misconcuct,

(b) Morel turpitude,

(c) Wilful and persistent negligence of duty,

(d) Permanent physicel or mental unfitness, and

(c¢) Incompetence; provided that the ground of 1ncompetencc
sha21ll not be uscd aftcr a teacher has served the
college for o period of five years or morc.

Explenzti :

(a ) "Misconduct® Sholl include thcfcllow1ng -

(i) Breach of the terms ond conditions of service laid
down by the Statute ;

. (ii) Violation of the Code of Conduct.

(b) "Moral turpitude® shell incluce the following :-

Any misbehaviour derogatory to the st“tus and dignity
of & teacher,

(c) "Wllful and persistent negligence of the duty™. shall,
among other things include the following :=-

" (i) Dereliction of duties li%e mot engaging the allotted
classes or not completing the prescribing syllabi

(ii) Persistent Pbscnce from duty without- previous
 permission ; ,

(iii) Failure to discherge any of the duties leid
- down by the Statutes.

(d) "Permenent phy51ccl or mentel unfitness® shell requ1rc
the following :- .
Any permenent physical or mental unfitness es certified
by @ medical board consisting of not less then three
medical specialists appointed by the Governing Body.

(e) "Incompctence® shall include the following :=-

(i) Failure to keep up academic progress and to keep
his knowledge up~to-dete inspite of repeated
instructions in that behalf and provision of
facilities

(i1) Failure to complete the teaching of the
prescribed syllabi within the prescribed period
for reesons hot bcyond his control.

121/-
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Retrenchment on account of dbolltlon of Dost or re(uctlon

AL R R A AL ST S R S S

in work-load,:

S.87 E. A teecning post in @ college shall not bé abolished
or its work-lood réduced, unless @ proposal in theat behalf is
approved by the Unlvgr51ty. In the event offapprovel of the
proposal for abolition of the post by the University, the
scrviccs of the teacher concerned holding the post mey be
terminsted by ¢giving him one month's notice or in lieu thereof
paying him one month's Pay, D.A. and C,L.A, if the teecher is
on prcebetion; end three months! notice or in lieu thereof
threce months!' Pay, DAL, and C.L.A, if thc teecher is confirmed
in the post. If the teeachers has workecd continucusly for more
then five yeers from the dete of his appointment on probetion
but less than ten yeers dn ¢ college or colleges managed by
the same Governing Bocdy he shall also be pcoid six months! Pey,
D.A., anc C.L.A. In case he haes worked contlnuously for ten
years or more, he shall be peid twelve months! Pay, D.A.

and C.L.A. i

In césc the work-loed is recuced to helf or less than half
the ®tacher cencerned, 1f he so wishes , shall be continued as
a port-time tcacher and shall be paid in eccordance with the
Statutes made in thet behalf, :

Security of Service.:

S.87 F, A teacher shall not be suspended or ComDUlSLrilY
retidred or removed/dismisscd frem service or his services
shall not be terminated under S.87 - D, without holding
a2 full inquiry in the mattc: by the college a@s laid down
in S. 91 .

122 /-
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S.88 Penalties :
Not w1tnstﬁn01ng cnythlnq contained in thesc*‘tatutgo,

te cher 2 2 t
¢civa® angogf Xlowqﬁa pcnﬁ%ﬁizbl.ihall be "liable to

a

‘re
l. Warning, Reprim-nd or Cecnsure.
2, Fine,

« Withholding of increments or promotion including
increment et the assessment stage.

(.1.)

4. Recovery from pay or such other emount &s may be due
to him of the whole or part of any pecuniary loss
causcd to the University/College by negligence,or
brcach of orcer.

5. Reduction to e post in the lower pay~scele or to a
lower stage of increment in his own pey-scale,

. 6, Compulsory retirement .

7. Termination of service other than termination of
service for reason shown in Cleusz (vii) of 1 ‘
. under Explenation.

8, Removel/dismissal from the service of the college,

Eyplanetion :

I, The following shall not emount to o penalty within the
meaning . of this statute :=- ' '

(i) Withholding of increment cf & tcacher ot the assessment
stage in the time-scele of pay e¢n the ground of his
unfitness to cross the stage,

(ii) Non~promotion of a tcacher, whether in substentive or
- officieting capecity, aftLr consicerztion of his cese
, for promotion to a orcde;ﬂr post tc which @ -teacher
is eligible, :

(1iii) Beversion of 2 tcacher, appointed on prcbetion on any
other pay~scale or pcst, to his permanent pey-scalc or
post during or at the end of the period of probeation
in accordence with the terms of his cppointment or the
‘rules and orders governing such probation,

(iv)  Revérsion of a tcacher officicting in a higherxr
pay=sca2lc or post, toc & lower pay-scale or post
on the ground thet the teecher is considered:
to be unsuitable for such higher pay=-scale or
post or any administretive ground unconnected
with the conduct,

(v). Repatriation of a teecher whose services had been
borrowed from outsice authority et the disposal
of such authority.

(vi) Compulsory retirement of 2 teacher in accordence
with the provisicns releting to his superannuaticn
or retirement .

(vii) Terminetion of services i~
(a) Services of @ teacher eppointed on prcbation
will be liable to be termincted curing or at
the end of the period of his probotion in
accordance with the terms end concditicns of
his appointment ; or



(b) Terminetion of services of a2 temporary teacher in
accorcdence with the Stotetes made in that behalf; or
(¢) Terminaticn of scrvices of a tcecher appointed
under an agrecmcnt 1in accordence with the terms

of such agreement.,

II, Withholding of Ingrements or Promotion :

When an increment/increments of & teacher is/are withheld,
the authority imposing the penalty shall specifically ment ion
in its ordcr - :

(a) the numbcr of increments withheld ;
(b) the peri~d for which they are withheld ;

(c) Whether the withhelding of increments ‘
shall ho vc +Pmpf\rcry or permanbnt effect of postponlng
the future increments; end

(d) Wnether the period for which increments are withheld
shell be exclusive of the leave except causal leave
avelled of during the period,

3imilerly, when it is decided to deber a teacher from his
ne®t promotion, the authority imposing the penelty shall
spec1f1cally mention in its order the period for which the
teacher is not to be consicdered for such promotion,

III, Reduction to @ post in the lower pay~scale cr to a lower
stage of increment in the teccher's own pay-scale,

(2) The authority imposing this penelty shell specificelly
mention in its orcer the period for which such recduction shall
be effective and whethcr on restoration the order of reduction
'shall have the cffect of postponing futurc increments,

(b) Notwithstending anything conteined in these S atutes
and in other rules of the University/College, if any a teecher
who is revertcd to a lower pay-scale e@s g measure of penalty

.shall not orcdinarily be restored to his original pcy—scale
from which he was reverted unless the period 5u1pulated in the
order of pecnalty is completed exclusive of the period of leuve

taken during the term of penalty.

(c) Nothwithstanding -enything conteined in thesc Statutes
and in other rules of the Unlvcr51ty/C 3lleoe, 1f any, a tecacher -
who is reverted tc & lower pay in his own tlmc—scale of pay as
a measurc of penalty not ordinarily be restorcc tc his original
pay from which he was reverted ®r to the original incremental
state in his own time-scale cf pay unless the period stipuleted
in the order of penalty is completed exclusive of the period
of leezve taken during the term of penclty.

CluSSlflcathﬂ of Pgncltles 1nto Mlnor‘“nd Major

s i s

$.89 For the purposc of the procegdure described in Se91 & S492,
the penaltics mentioned in S. 88 'shall be classified into
manor and mejor penalties as under -

(I) Minor Penalties
(i) Warning
éii g R.primand
iii) Cansure
(iv) Fine
( v) Withholding of increments or promotion inclucing
" incfement at the assessment stage,

ceel24/-
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(vi) Recovery from pay or such other amount as may be ‘due
to him of the whcle or part of any pecuniary loss caused
to the Universizy/College by negligence of breach or ’
order., .
(1I) Major‘Penalties

(i) Reduction tc @ post in the lower-pay-scale or to a
lower stage of incrément in his own pay~-scale,

‘ (11)'Compulsory retirement.
(iii) Terminaticn of service.
(iv) Removal/dismissal from the scrvice of the ¢nllege,

Authority Competent to Imposc Penelties :

5.90 The power to impose penalties on teachers shall vast
with the Governing Body. : ’

Procedure for Imposing Minor Pcnalties :

S.91 The minor penalties may be imposed fer petty offcnces or
lapses on the part of the teachers such as delay in disposal of
teaching assignment, negligence of duty, insubordination,
disobedience of orders of superiors and such other offences 7
petty neture. Bi:fcre finally imposing any penalty as contempleted
in this Statute, the teacher concerned shall be given ih

writing a fair opportunity to explain why he should not. , for
good sufficient reasons, be penalised for the offences or

-lapses on his part. The quantum of penalty shall be finally
decided, in the light of his explanation, by the Governing Body,

Ppocedure for Imnosing Major Penalties :

S.92 (A) If a2 teacher is alleged to be guilty for a lapse or
offence of a serious nature and if there is reason to believe
that in the event of the lapse. or offcnce being proved against
him, he would deserve to be removed or dismissed from, service,.
the "compet ent ‘authority shall first decide whether the person
concerned shculd be placed under suspension,

(B)  If a teacher is suspenced, a subsistconce allowance
of an amount equal to half of the pay drewn by him immediately
before his suspension and in addition , dcarness allowence
based on such pay shall be paid to him provided that where the
period of suspension exceeds 5 months, the authority which
made or is deemed to have made the order of suspension shall
be competent to very the emount of subsistonce allowance for
any pericd subsecuent to the period of the first 3 menths as
follows:

~ (@) The amount of subsistonce allowance may be increased bv a
suitable amount, not exceecding 50 percent of the subsistence allcwance
admissible curing the period »f the first 3 months , if, in the opinion
of the said authority, the pericc of suspension has been prolongad,
for reesons to be recorcded in writing, not directly attributabls
to the tercher, . v

(b) The amount of subsistence 2allcwonce mey be decreased by
suitable amount, not exceeding 50 pur cont of the subsistence
allcwance admissible during the period of the first 3 months,
if in the opinion of the said authority, the period of suspensicn
has been prolonged, for reasons tc Lo recorded in writing,
directly attributable to the tcacher.,

allowonce shiell be bascd on the
amount of subsistonce allowence
) or (b) ehove,

{¢) The rate of dearness
incrcesed cor on the decreasad
admissible under sub-clouse (a



cion

(,

Explenet

(1) The competent “uth“rity mey sanctisn to a teacher

under suspension aym"pgs %EA and C,L,A. drewn by him
imneciately before his, JuC o ach concditions as the
authority may prcbcrﬂbc. ‘

(2) (2) Notwithstarding anything conteined in clause (B)
above, the authority susnending the teacher may withhold the
payment of HR.A, and/or C.L.A. to the teacher under suspension
and appropriate the same tow rds the payment of any amount
which may be due-to the University/College.

(b) The follOW'hg provisicns apply to the recovery
of dues from the subsistence allowance proper :=-

(1) Compulsory decuctions : The f ollowing deductions
should be enforced from the subsistence allowance :-~

"(@) Income=tax and super-tax (provided the teacher's
yearly income calculated with reference to
subsistence allowence is taxable).

(b) House rent end alied charges i.e, electricity,
water, furniture, ctc,
(c) Repayment of loeéns and advences taken from

the college at such rates es the competent
authority deems it right to fix,

(1i) Cptional deductions : The followdng deductiions
shall not be mede axcept with the teacherts written
conserit - '

(a) Premia due on Life Insurance Policies.

(b) Amounts due to Co-operative Sfores and
Co-operative Credit Societies,

(c) Refund of advances taken from Provident Fund.

(iii) Other deductions : The deductions of the following
nature shall not bhe made from the substance allowance

(a) Subscription to Provident Fund.,
(b) Amounts due on Court attachements,

(c) Recovery of loss to University/College for
which a beacher is res ponglble.

(3) No payment 'under tHis Statute shall bhe made to a teacher
“unless he furnishes a certificate every month t6 the effect
that he has not accepted any gainful employment or is not
encaged in trade or business during the period in quéestion,

(4) While under suspension, the resignation of a teacher shall
nct be accepted, -

(5) MNo leave shall be orznted to @ teacher while he is
under suspension,

(5) The suspension order shall be served in the form as
shown in Appendix 'I',

(7) Mo teacher shall leav~ the headquarters without
permission of the competent authority, If he is permitted to
leave the headquarters, he shall leave hla address during thab
period w1th the competent 2uthority.



(C) Appointment of an Inguiry Officer

Where the Chairman of the Government Body decides to hold
an inquiry into the alleged conduct of the Principal after holdinc
preliminary investigations, the Governing Body shall appoint an
Inquiry Officer, Where the Principal decideg to hold an inguiry
into the alleged conduct of the teacher after holding preli-
minary investigations, the Governina Body shall appoint an
Inquiry Officer, The appointment orcer shall be in the form as
shown in Appendix *J', The Chairmen of the Governing Body of
College may suspend the Princinal or teacher pending inquiry if
he is satisfied that there is a prima=facie case for such sus-
pension and shall report the mattcer to the University.

Ordinarily suspension shall not be ordered unless4 on the basis
of evidence available, there is a prima-facie case for dismissal
or termination, In case of such suspension, thé teacher shall

be entitled to subsistence allowance as laid down in-8.92 (B).
The Inquiry Officer to be so appointed shall, as far as possible,
not be the person who has made any preliminary investigations
into the alleged conduct of the Principal or teacher,

(D) Memo of Charges and Statement of Defence ;

The Inquiry O°ficer appointed according to clause (C)
of this Statute shall prepare a memo of charges in the form
as shown in Appendix 'K!' and serve it on the teacher concerned,
The charges shall be very specific and shall not be vague so
as to vitiate the departmental inquiry at any stage, It shall
also be accompanied by a statement of allegations on which the
charges are bascd, Copies of the relevent documents, which
have been relied upon while framing the charges shall also be
supplied to the teacher concerned along with the memo of
charges, A period of 14 days from the date of receipt of the
memo of charges shall be allowed tc ihe teacher concerned for
submitting his written statement of defence.

(E) Nptice of . Inguiry :

On receipt of the written statemert of defence, if any,
of the teacher charged, the Inquiry Officer shall fix a suitable
place, date and time for the, incuiry at which thc-teacher ‘chiatged
‘shall be’ Hedrd 'in person. The teacher charged shall be informed
of the place, date and time fixed for the inquiry and also _
informed that witness on behalf of the college shall be examined .
at the inquiry i his presence and that he mey if he so desires,
cross examine them,

(F) Record of Inquiry:

(i) The inquiry Officer shall examine at the ingquiry,
witness if any, on behalf of the college in presence of the
teacher charged who shall be allowed to cross-—examine the
witnesses, if he so desires, The teacher charged sheall
also be allowed to present at the inquiry his own
witnesses, if any, in which cese, however, the teacher
charged should give an advence intimetion regerding his
intention to present witnesses on his behalf. The Inquir
Officer mey, for reasons to be recorded in writing, disa{low
to call any witnesses., If the tcacher charged does not
produce a list of witnesses to be exemined nor kcep them in
attendance, the inquiry shall procced.

(ii) The depositions of the teacher charged and of the

"~ witnesses examined at the inguiry shall be recorded in writing

in @ narrative form and not in the form of question and <nswers,
The dépositions thus recorded shall be read out on the spot to the
tcacher charged or the witness, as the case mey be, and his
sicnature taken on ecach devnosition in token of hoving read it

out to him, «e127/-
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(1ii) The Inguiry Officer shall meintain a record “of
proceedings and?sufficient record of evidence and & statement

of findings and grounds,

(iv) The service book of the teacher cherged including the
assegsment reports, shall be produced, if celled for,

Explanetion @

Even if the teecher charged does not specifically or other=
wisc express a desire to be heard in person or does not appeer
in person, an inquiry shall b¢ held to record the statement of
witnesses, if any, on behalf of the college end to corroborate
the . evidence on hand. ’

(G) Final Stotement of Defence of the Teacher Charged :

After the inguiry is over, the Inguiry Officer shall ask
in writing the teacher charged to state within a specified
time-1limit whether he has anything further to statc fim the
light of the proceedings at the inquiry and shall keep on
rccord the final statement of defence of the teacher charged,
if produced. ' :

(H) Report of the Inquiry Officer :

, After the inquiry is over and thc teacher charcged has
given his f inal statement of defence, if eny, the Inquiry
Officer shall prepare his inquiry report dealing with all the
charges framed acainst the teachcr concerned on the besis of
the evidence (both documentary and other) before him. He shall
submit his report with findings on ecach charge alongwith
regsoning therefore to the authority concerned within a period
of thirty deys after the expiry of the specified time-limit
fixed for filing the firal statement of defence, together with
the following accompaniments :-~ ’

(1) Copy of the memo of charges served on the teacher
concerned with a copy of the stetement of allegations,

 (2) Copies of other documents, if any, relied upon by the
Inguiry Officer.

(3) Statement of defence given by the teacher charged in
reply to the memo of charges. : .

(4) PrOCeedings of the inqlﬁ.ry

(5) Final statement of defecnce, if any, given to the
Ifquiry Officaer.

(I) Action to be taken on the Report of the Inquiry Officcr :

On receipt of the report of the ' Inguiry Officer, thc
Governing Body shall immediately decide the action to be taken
in the light of the findings of the Inquiry Officer., In case
any of the charges against the teacher concerned are held as
proved, the Governing Body shall decide the quantum of penalty
to beimposed on him and shall give him a notice in the form as
shown in Appendix 'L!' asking him to show cause, within a
period of fourteen days from the date of receipt of the show

caus¢ notice, why the proposed genalt should not be imposcd
shall also be supplied with &

copy of the report of the Incuiry Oficer alongwith the show
caduse notice,. S .

on him., The teacher conceined &
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(J) _Final ketion :

‘On receipt of & reply to the show cause ‘notice from the
teacher concerned, the quantum of penaliy. shall -be decided by
the Governing Body and the s ame shall be communicated to the
teacher in the form as shown in Appendix 'M!,

Trcetment of the period of Suspension

[P

$.93 (1) If, after the conclusion of thc proceedings ageinst
him, @ teacher under suspension is reinstated in service, the
Governing Body shall decide, &s under, the menner in which
the period of suspension shall be treated ¢~

(2) If the teacher is fully exonerated of the cherges against
him or if it is held that his suspension wes not justified he
shall be treeted as on duty during the period of his suspension
and be given full pay and allowances for the péeriod.

(b) In all other cases if the teacher so desires, the period
of suspension shall be converted into leave due and admissible .
to the teachcr concerned . However, if the leave due and
admissible is less than the period in excess of the leave due
and admissible shall be 21llowcd to remain a8 such and the
teacher will be paid for such period pay cqual to (i) sub-
sistence allowance or (ii) certein percentage of pay depending
upon the merits of thc case amounting to not less than the
subsistence allowance, - ‘

ggplanation‘i

The subsistence allnwance already peid to the teacher shall
be adjusted against the payment to be made to him under this
Statute, : '

(2) The period of suspension of the teacher shzll be mentioned
in his service book.

(3) Acting arrangements to be mede in place of a teacher
»’ » » fuhdferﬁ éu’sp’ehs 'iofn.' - . - ’ ’ ’ » » - - . ’ » t ” ’ ’ ’ . ’ s

It shall be open to the Governing Body to make such acting
arrengements as mey be necessary for the discharge of the duties
assigned to @ teecher under suspension. The grant of pey and
2llowances under (1) above shall not cancel the acting arrange-
ments alreadX Egde. Lo i ) R N g cted/ teg

ctionsto_ bg taken.when a teacher is convicted/acquite
5.94 (1).(a) If aiéﬁgﬁggggﬁgp%ﬁg%@&ted for 2 criminal offence
involving moral turpitude in & court of lew, he shall be removed
or dismissed from the service of-the college immediately on the
basis of the facts disclosed in the criminal case withcut
following the procedure of inquiry. The necessery order of
penalty shell be served on him immediately on receipt of the
. certified copy of the judgement and order of the court of law,
If ,however, as @ result of an appeal with the higher court,
the teacher secures an honorable acquitel, thc Governing :
Body shall revise its decision and revoke the penelty end rcstore
the status quo ante the action taken being reported to the
.university. The intervel between the dates of infliction of the
penalty and reinstatement shall be trceted as lcave due and
admissible to nhim, . : .

(b) If a teacher is convicted for a criminel offence not
involving moral turpitude in a2 court of law, the Governing
Body may award any of the penaeltices prescrlbed_ln'stetute )
except the penalty of removal/dismissal fromservice of the
college on the basis of the facts discloscd in the criminel case.

"0 (-



The necessary order of pcnalty shall be served on him immecdiately
on receipt o¥ the certified copy of the judgement and order of
the court of lew. If, however, 2s & rosult of appeal in the
higher court , the tcocher : 'cures an honourable acquittel, the
Governing Body shall revise 1is docision and revoke the penalty
and restore the status quo ante the aciion token being reported
to the University, In the case of major penalty of compulsory
retirement or termination of service, the interval between the
dates of infliction of the penalty and thé reinstatement shall
be treated e@s leave due end admissible to him, '

(2) In case in which a teecher is tried by a court of law
for some criminal offence but 1s acquitted by the court b
giving him the benefit of doubt eés a result of some techniceal
flow, it shall be open to the governing Body to proceed against
- him depertmentelly if there is reaeson to believe that the tea~-
cher concerned is responsible for moral turpitude a2lthough from
the legal point of view evidence mey note be sufficient to
prove his offence, In such a case, the question of holding a
departmental inquiry into his conduct shall he decided
immediately after the decision of the court of law is known. The
proceedings against him sheall be held in accordence with the
procedure leid down here~inabove-

Explenation : Conviction within the meeaning of this Stetute
shall mean conviction hy @ court of law from whose order no
appeal is preferred by the party or conviction by a final
court of appeal, :

Tribunal of Arbitration :

S.95 A teacher who is dismissed or removed or whose services
are otherwise terminated, or who is reduced in rank, by the
Governing Body and who is agqrieved, shall heve a right, of

- appeal and any eppeal against any such order to the Tribunal
and the powers and procedures etc, of the Tribunal shall be

& under : '

S$.95 A (1) The Government shall, after consultant.on with the
University, by notification in the Official Gazette, constitute
one or more Tribunals to be called College Tribunals, for the
adjudication of disputes or differences between the employees

and the Management of any affilieted College cr Recognised
Institution ?other than thet managed and maintained by Government
or the University) connected with, or arising out of, the matter
specified in S.95 B and different tribunels may be consitituted
for different Colleges or Insfiitutions or diffevent classes of
their employees, .

(2) A Tribunal shall consist of one person oniy to be
appointed by the Government, after consultation with the Univer-
sity.

(3) A nerson shall not be qualified for appcintment as a
Presiding Officer of a Tribunal, unless:

(a) he is holding oxr.has held a judicial office not
lower in rank than that of District Judge;

(b) he has practised as an Advocate for nct:less than
ten years; -

(c) he is holding ¢~ has held an office not lower in
rank than that of Deputy S:tcretery to Government, Deputy Commissi-
oner of Labour or joint Director of Education in the State;or

. ,:‘n’/—
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, (d) he is or has been & Principal of an affiliaféd
College or Recognised Institution for not less than five yeers.,

- , (4) The appointment of & person as & Presiding Officer

of & Tribunal may be on & full-time ~r Part-time Basis, and may
be for such period or periods, but not edceeding five years in

the aggregete, as the S"=tc*Government may, from time to time,

in each case decide.. * ‘

(5) The remuneraticn and other conditions of seivice of

the Presiding Officer shall be determined by the Government ,
after consultation with the University,

(6) The University shell meke Bvailable to & Tribunal
such ministerial staff as may be necessaty for the discnarge of
its functions under this Act. . '

) (7) Al11 eXpenditure cn account. of the remuneraticn, rension
or provident fund contribution, lecave allowance and o“her
allowances and facilities, which may be admissible to the
Presiding Officer and the staff placed at his disposal,snall
be met from the University Fund. ,

(8) If any vacancy, other than a temporary vacancy,
occurs in the office.of the Présiding Officer of a Tribunal,
the Government shall, as soon as possible, after consultation
with the University appoint another qualified person to fill the
vacancy. Any preceedings pending before the former Presiding
Officer may be c-ntinued and -disposed of by his successor from
the stage at which they were when the vacancy occuréd, -

S.95 B, (1) Notwithstanding anything contained in any law or
contract for the time being in force, any employee (whether a
Teacher or ‘other employee) in any affiliated college or
Rocoonised IRstitution (other than that managed and maintained
by the Goyernment or the University), who is dismissed. or
removed or whose services are otherwise terminated , oxr who

is reduced in rank by the Msnagement and who is aggrieved shall
have a right. of appeel and any eppecal against any such order to
the Tyibunal constituted under Statutes S.95 A,

Provided that, no. such appeal shall lie to the Tribunal in
any cese where. the metter has already been decided by a Court or

Tribunal of competent jurisdiction or is pending bkefore such
Court or Tribunal on the cdate of commencement of this AChL.

(2) Such appeal shall be mecé by the employee to the Tribunal
within thirty days from the date of receipt by him , of the order
of dismissel, removal, otherwise terminetion of services , or
recuction in rank, as the case may be;

(3) Notwithstanding anything eontained in sub-section (2)
the Tribunal may enfigs in an appeal made to it after the
expiry of the seid périod of thirty or sixty deys, as the case
may be, 1f it is sptisfied that the appellant hed sufficient.
cause fo: not preferring the appeal within that period.

(4) Every appeal shdll be accompanied by a fee of fifty
rupecs, which shall not be refundékle anc shall be credited to
the Univarsity Fund,

S.95 C (1) For the purpose of acdmission, heering and disposel
of appeals’, the Tribunal shall have the sama powers .as are
vested in a Appellete Court uncer tne Code of Ciyil procedurc
1908, and shall elso have the power to stey the operation. of
-any order against which an eppeal is made , on such conditions
as it may think fit to impose and such other powers as are
conferred on it by or under this Act. °

«e o131/~
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(2) Tr. presiding Officer of the Tribunal shall decide the
procecure tc be followed by the Tribunal for the disposal of
its business including the place or places at which and the
hours curing which it shall hold its sittings.

(3) Every appeal shall be cdecided as expeditiously as
possible , I every cese, endeavour shall he mede by the:
Tribunal to cdecice an eppeal within three months from the date
on which it is received by the Tribuncl . If the Tribunal is
unakble to cdispose of any appe2l within this period, it shall
put on its record the reasons therefor,

$.95 D (1) On receipt of an appeal, where the Tribunal,after-
giving rezsdnable opportunity to both parties of being heerd,
is setisfied that the appeal does not pertein to anv of the
metters specified in §,95 or is not meintainsble by it, or
there is no sufficient grounc for interferring with the oxder of
the Menagement, it mey cismiss the eppeal, '

(2) Where the Tribunal, after giving reasonable
opportunity to both parties of being heerd, decides in eny
appezl thet the order of cdismissal, removal, otherwisc termina=-
tion of service or recducticn in rank was in contravention of
any lew, contract or concditions of service for the time being
in force or wes otherwise illegal or improper,the Tribunal
nay sct aside the orcder cf the Menacgement, partielly or wholly,
ind cdirect the Management :-

(a) to reinstate the employee on the same post or on a
lower post as it may specify;

(b) to rostore the employee to the rank which he held
sefore reduction or to any rank as it may specify ;

(c) to give arrears o emoluments to the employee for such .
perioc as it mey specify ;

(@) to award such lesser punishment as it may specify in
lieu of dismissal, removal, otherwise termination. of service or
reduction in rank, as the case may be

(e) where it is cecicded not to reinstate the employec or
:n any other appropriate case, to give such sum to the employee
10t exceeding his emoluments for six months, by way of
compensation, regarcd being hacd to loss of employment and
rossibility of getting or not getting suitable employment
thcreafter, as it mey specify; or _ :

(f) to give such other relief to the employee anc to ‘
tbserve such other concitions as it may specify, having regard .
to the circumstances of the case. )

(3) It shell be lewful for the Tribungl to recommend to
(overnment that any dues directed by it to/paid to the employee
nay be deducted from the grant payable to the Management and
e peicd to the employee direct.

(4) Any direction issued by the Tribunal under sub-section
(2) shall bc communicated to both parties in writing and shall
te compliecd by the Msnagement within the period specified in
the cirection, which shall not be less than two months from
the date of its receipt by the Management.

S. 95 E. Notwithstanding anything contcined in 3ny law or
ontract for the time being in force, the decision of the
Tribunel on an apneal entertained an’ disposed of by it shall
k2 final anc bincding on the employece and the Management; and

cee
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no suit, appeal or other legal prpoceedings shall lié in any
court or before any other Trihunal or authority; in respect of
the matters decicded by the Tribunal,

$.95 F (1) If the Management feils, without any reesoneble
excuse to comply with any direction issued By the Tribunel under $.,95D
(2) & 95(E)within the period specified in the dirertion or
within such further period 2s may be allowed by the Tribunal,
the Menegement shall, on conviction, be punished,-

(2) fér the first offence with fine which may extend to
one thousand rupees ; -

N Provicded thet, in the absence of special and acdequate
reasons ta the contrery to be mentionecd in the judgement of the
court, the‘finc shall not, be less then one huncred rupecs, and

(b) for the second and subsequent offsnces, with fine
which mey extencd to two thousend rupecs ;
;

Pr%vided thet, in the absence of special end adequete . .
reasons to the contrery tao be mentioned in the judgement of the
court.,, the fine shall not be less than five hundred rupeces.

LA

=50 t2) (a) Where. the Menagement committing an offence under
this section is @ Society, every persons who is at the time€ the
offence was committed, was in cherge of, end was responsible to
the society for the eonduct of the affairs of the society; as
well 2s the society, shell be decmecd to be quilty of the offence
anc shall be liable to be proceecdec against end punished

accorcingly. '

_Provided that, .nothing contzined in this sub-section shall
rencer any pexson liable to the punishcment, if he proves thet
the offcnce was committed without "is knowledge or that he had
excercised 21l due cdiligence to prévent the commission of the
offence,

(b) Nothwithstanding anything contained in clause(e)

where the offence has been cemmitted by a society and it is
proved thet the offence has been codmitted with the consent or
connivahce of , or is attributable to any neglect on the pert

of, ény presicent, cheirman, secretery, member, principal, or
menager or other officer or servant -of the society such president,
chelrmen, secretary, .member, principel.or meoager or other officer
or servant concerncd shall be cdecmed to be quilty of the offence
and shall be lieble to be proceecded against and punished
accordingly.

Explanation:- For the purpose of this section "society®
means society registered uncder the Societies Registration Act,
1860 or ‘2 public trust registered under the Bombay Public
Trusts Act, 1950, or any other bocy c¢orporate, and includes
an associetion or body of persons, by whatever name called,
under whose megnagement one or more coblleges or institutions
conducted and admitted to the privileges of the University ..

$.95 g, Notwithstending anything conteined in eny law for the
time being in force, @ legal prectitiongr shall not be entitled
to appear on behalf of- any party in eny proceedings before the
Tribunal, except with speciel permission of the Tribunal.

5,96 LIEN : A confirmed teacher shall be entitled to have &
lien on the post held by him for o perioc of one yeer provided
he epplies for such 2 lien et least two months in acdvence,

Life Members/Founcer Members :

S$S.97 Where thers exists in 2 college 2 cadre of life members
anc/or fauncer members they will be frec jo serve "oh terms ancd
conditions voluntarily ecceptec by them sukject to the terms ..
and conditions Jleid down in these Statutes. .. SE-




98 The service conditiiions and leave rulcs glven below shell
apply to teachers when amposcinted ma- centrect besis or for
¢ specific p@r:mr CT PUTD 0SE€ . .

(1) :

A temporery mecintnmamt of ¢ teacher is crcdinarily ons

Wblch is macde eageinst @ termpﬁmaryryst cr in & leave vecancy
when @ permenent appcinttment is rct made in respect of @

‘pa«rn anent post, Such eppoiinttment siall be for ¢ fixed period ox
for curction of perticular: project o work which normelly shell
not exceed two yecrs, exciopptt.  in speciel circumstances, such és
rescarch . project of an acaccemic neture, if permitted by the
Uriversity, The teachers aromointed o 2 tempcrery besis may be
considercd as vacetian or rnon-vacabion staff 25 per the netureof
work ,

(2)  Termipstion of Servicce, cte :

(2) The services of @ tcmporary, whose appointment is for
less than =2 yerr, may be “teerminatc! 1t anv time Ly the
Govcrnlng Body without giwviimg 2ny 10:ice or without assigning

any re2son thereof,

(b) If a te cmporary teceocher, wio has served for less then @
‘wishes to resign fronm the service he may do so without
g any notice.

S

Q
vi

(c) If thc period of sservice » & temporary teocher is onc
yesr or cxceeds one ycar, hhe m2y by :elieved by the Geoverning
Body by glv1ng one month's mnmotice >r in liecu th ercof one month's
totel selery i,e. Pay, DJ# .. C.LJA.

(d) In cese a temporarry teecher whe has put in scrvice of
one year or more wishes tw leeve tle service,; he shall have to
give one month's notice oxr idin licu tlercof shell have to pay
one month's totsl selery i..e. Pay, DA. and C,L.A.

(3)  Increment :

. Service rencercc in aa temporirs post on @ time-scale of
p2y shall count for incremeemt, proviicd that the post cerries
such time-scale of pay.

(4) Provident Fund :

A temporary teacher sshell not te entitlecd to subscrlbe to
the provident fund of the ccollege,

(5)  hpplication for 2 posst or eximinership :

If a temporary teacherr wishes tc apply for & post or
exeminership he shall forwaard his pplicetion through the
Principal, If a temporery PPrincipe. vishes to apply for @
post or examinership, he sshhaill forvexd his applicaetion through
the Governing Body. The fcmwwmrc1no atthority shell not
withhold such appllcetlon“ -

(6)  hcceptence of 2 post: @

It 2 'temporary tcgcbffz wishes to accept an invitation
for a post, he may accept tkihe invitetion for the post only
afler he has obteined priorr permiscim of the Principal whc
sh2ll not ordinerily refusie: such parmission. In the casc of
temporaxy Principal, prior jpermissicr shall have to hc obiaincd
.wfrom.tho Grverning Body, whaich sh_].not orc¢inarily rcfuse such
LABTrmlss o,
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(7)  hcceptance of an_exemin

'(T‘

- I B :

. If a tbmporary teacher '1shes to eccept an invitation for an
¢réminership, in a Bacy or o Uriversity other then this Uns versity,
he may accept the invitetion for thec exeminershin only after he has

obteined prior perm1551on of the Jrincipel , In "the case of e
temporary Principel, prior permission shall have to be obteined frm
the Governing Bocdy.,

{ oy

(8) . Handing over Cherge:

- h temporery teacher leaving ocrv1cc shall hanc oyer char p
G L +
his post to'a cqu authorised person and sha Ji return to thcbuﬁwve51t‘f’

CO;l”UO/Ll“T“ry/D artment, cl1 bOOko, furnitures 1ssuuc to him ani
shall pay up in full CH“TQ@S cue from him for cccupation of residertia:l

querters, municipel taxes, water and electricity chﬁrucs etc. If h:
f ils to co so, the Princinhal of the college shell recover the amomnt

c¢ue from such te >acher on account of thc above items from his last
salary., The last salary shell not ke paid to the teecher concerned
until 2 cleerance certificete in the prescribed form as shown in
Appencdix 'E' is issued by the Princinel of his collece,

(9)  Discharge Certificzte :
The Principal of the college shall give @ Discharge Certific
in the prescribec form as shown in ADpCPCIX ’F’ on apnllc tion, to

@ temporary teaocher who leaves service a~fter <ue notice or to &
temporary teacher whose scrvices are t,rmlnvted.

\10) Vacation :

A temporery teacher shall he ent1+1 ¢ to vecation as prescr.bed:
in Statute S,.70.

(11)  Other copditiogi :

{(a)  Statute S.77 pertaining to age of retirement cbpllCoblf
to confirmed'teachers shall be g1lcablc Lo temporary teachers,

(b) Temporary teachers shall be governed by the coce of cowducst
applicable to confirmed teachers anc they shall perform the duties laid
down for confirmec teachers, '

(¢) Temporary teechers shall he allottud supervision and oher:
examinetion work as 21lotted to confirmec teechers without any
remuneretion,

(d) Temoorcry tecechers shall be assigned co- currlcular and
acdministretive work rclatesd to training procramme anc-other curriciler
activities, b051ceb actual teaching 2s assigned to confirmed teachurs..

(e) The manner and mode of selection -and avpointment shall b:-as
laid down for filling in hemoovary vacancies of Leachers in statut:.

Legve :

(a) General : No leave can be claimed as a matter of right’.
Discretion to refuse or revoke in exceptional circumstences lies
with the sanctioning authority.

(b) Casual Leave: A tecacher appointed on a temporary bas

is shill
te entitled to casual leave as prescribed in Statutes $.72 (1).



(¢) Extra-ordinary leave without Pay : Extra- —ordinary
leave without pay may be qranted under special
circumstances as prescribed in Statute S.72 (6).

(d) Other kinds_of lecve : A "teacher appointed on a
temporary basis for period exceeding one year
snall be entitled to.the.benefits of the ot hcr

kinds of leave as laid down 1n Statute 5,72
ﬁaftcr_hg completes one vyear's contlnuouo_and
active sexrvice, - .

0..136/-
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APPENDTIX 'A!

FORM OF DEED OF CONTRACT OF SERVICE TO BE EXCUTED BY A
COLLEGE TEACHER

DEED of contract of service made @t eecescssescecccsciass
this eeeessee day OFf eeesecsscecssssees in the year one thousand
nine hundred and eeseeccessess BETWEEN Shri/Smt/Kuni/eeccecsnceces
266 0808605 C0 0080008000 000000V°00800000usReCsnsedsescsesacsesastaces
of the one part and the Governing Body Of theé eecevesscsssccccsnsss

.......Q..........I"‘.".....6..‘60.....ﬂﬂ.....ﬂo‘...-.........l)

‘College of the other part.

WITNESSETH and it is hereby agreed and declared as
followss =

.‘lc ’I‘hat the Baid Shrj./Smt./Kum .o..-o'-ooc-coooncoooo--oo-.‘oo
has read and understeod thoroughly the terms and conditions of

- appointment laid down by the Statutes made under Section 22 (t)

of the Goa University Act 1984 called "statutes governing terms
and conditions of service of tegchers appointed in non-Government

Constituent colleges and affilieted colleges of the Goa University“o

2 That the said Shri/Smt/KUMeeeseceosesscossnsassssoccsnae
do hereby convenants with the said Governing Body as followss-

(1) ~ That thé s5aid Shri/Smfe/KiMeeseseecosssossscssnsnvoss
do hereby agrees with all the terms and conditions
laid down by the above mentioned Statutes.

(ii) That the said Shri/Smt./Kum...........;............,
shall, at all times during the period of this
contract, abide by all the terms and conditions
laid down bv t he above mentioned Statutes.

- (1iii) That the said Shri/Smte./KuMeescesssssroscsecoceeess
shall abide all general rules of service:rwhidh
are now or may hereafter ke in force including
amendments to the abovementioned aAct and Statutes;
and including Ordinances, Regulations, Rules and
directions of thc said Goa University affecting
this contract of service,

(iv) That the said Shri/Smte/Kliloeesssesssocnsosencecs.s.
of his/her own free will and accord do hereby accep’ts
appointment to the full-time/part-time post of

" essssassssses LN the akovementioned college under

this Decde.
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IN WITNESS WHEREQF TrE PARTIES HERETO HAVE SET Their hands
and seals of the day and vear first abovementioned -

Signature Signature

Signed by the 53id eeesssccsssse Sigred and ccaled DYV ceessssece

e eer s erec ot ese saesrosastenesan s cessescisrat esesestotsec et
on behalf of the Governing
Body of'.}..;.;e..;.;....:..a.
in the presendé of .e..;......

© 0820000 cCO0 8 SO RIS SESES s *eo

Nama and iHddress Signature Name and Address  Signature
._—‘Le ® & o 08 PO O S s e 900 LR BN B B I BN B N BN l‘ ® 90 &0 20 o e e oS . 2 00 0 009 s e
2 @ e 00 o0 S e BsJace ® ¢ @ e p &0 0@ @ 66 @& 809000200 0008
o ® 0 ¢ O OO O e e oo 8 GO ®» SO0 " O Ee OO N
Zc © 008 08 ® B e >es S80S ® 8 e 0089 4o w0 2. ® 8 @ &4 09 00 000" 00 Q.-..l...‘.
® 8 e 50 ® OB 00 es o0 *so0 ......-"_Q.....O

S22 PTO R APESNOIBSBONS G e 0o t8 8 e 0O e PN

.¢.l38/-



APPENDILX 'B

FORM OF APPOINTMENT LETTER OF A TE.CHER

Prom esecsccscecseccsancncenesscsnscscssnse
9 @ 0 ¢ 0 0O 8 96O & & OO S PP O E P E OO OO OO eSSBS

G ¥ & 0 8 3% © 08 ¢ 00 BO T O OB GG OGO DN OO OGO IOSE

TO: L2 2 IR BN B BE BN BN EY BN BN BRI I BN B BE AR B BE BR BE BN BN N BN 2L L B BE BN BB B AN J
® 6 6 8090 8000 Q 0% S DO0I OO LSO NESCTLIDES

® 9 @ 00089 S S 020900 0B OSSO0 S SS ®O0 O DO eSS

Dear Sir/Madam,

.- With reference to your apvlication dated s..eseceese the
Governing Body/Principal is plased to inform you that you are rerely

avpointed to the full~time/part-time post of Lecturer in the
subject Of ecececessnisee/PrinCipal IiN eeescsecscsesccrsssesscnsco
College,;.............. on the starting pay of Rse D eIt
in the time~scale OFf pay O RSe cecesvesscsceccscssesasecs With

effect from ea0sPeesescoser st e

2+ your appointment is on pmbkation for a period oif two
years/purely Lemporary UPLO sesceeesssccssscssssncscsscas

3. Your service. will be governed by the provisions of the
. Goa University Act,1984 and the Statutes, Ordiances, Requlations
and Rules of the University forx the time being in force and the
" Rules of the Governing Bbdy not inconsistent with the act, Statutes,
Ordinances, Regulations and Rules of the Universitvye '
4. You will be entitled to receive the allowances as per
mlese.
5. Ifyour acceptance is not received UPEO esessssnesse FOIL
appointmenf is liakle to be cancelloede

6« In case you accent the appointment, you shall have to
submit discharge certificate(s) from your present cmployer(s), if
any, and to execute a dced of contract of service in the encloscd

form at the time of joining the duticse

7. Please acknowledgea

YourS‘faithfully,

EnClﬁ € 8 8 ¢ 2 9006900 8A

of thERASTIER(RES Sy #
PrinCi‘DZ‘\l Of th(u ev e 83 U
---.--.oc-ocou<COll(ﬁg3)

Place:
Dates
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LP.PENDIX 'C

FORM QF SERVICE BOOK-

The Qpéning page of the service book should contain the
following entries:-

(1)
(2)
(3)
(4)
(5)
(6)
(7
(8)
(9)
(10)

Name

‘Nationality

Residence

Father's/Husband's name and residence

Date of Birth

Extact height by measurement

Personal marks for identification
Educational and professional qualifications
Signature of the teacher | '

Signature of the Principal of the college.

(Note: The entries in this page should be rencwed ar re-:i

attested at lcast every five years, and the signatures in
lines (9) and (10) should be dated)

The remaining folios of the service boock should be

divided into fifteen columns, viz -

(1) Name of appointment

(2)'Whe£hér substantive or officiating and whether
- permanent or temporarye . '
(3) If officiationg, stobe -
(i) substantive appointment, or ’
(ii) whether service counts for Provident Fund:
Gratuity
é4) Pay in substantive appointment
(5) Additional pay for officiating
(6) Cther emoluments falling under the term “Pay®.
(7) Date of appointment
(8) signature of thc teacher
(9) signaturc of the Principal of the college in
attestation of columns (1) to ( ).
(10) Date of termination of appointment

(11) Rcason of termination (such as promotion,
transfer, dismissal ctc.)

(12) signature of thc Principal of the college
(13) Leave
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D s s e S T S P D s (i S S e Sy S Y D GRS SAS G S i AT W VD A Ny VS R S s G G R A W SR SRS ey S VRS G KNS W e B G Yt Wt e o i g et Mt

Allocation of periods of leave on
S average pay upto four months for
Nature and duration ‘which lecave sclery is debitable
of leave taken * to another College/Universitye—ee———-—
Period College/University to which
———— - .....-—-————————-'------'----.---..'_-_—-“---—-—bnggéiggélg

(14) Sigﬁature of the Principal of the college.

(15) Reference to any recordcd panalty or censure, or reward
or praise of the teacher.

e Sttt S

141/~
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LPPENDTX 'D - 1!

[ S S YP EVEFRE PRSI S99

Form of six~monthly report for submission during the period of
probhation and for confirmatior i1 scrvice of the teacher.

I. Basic Informetion :-

(1) Name of the teachcT (in FULL) veeecoovoscvosoosvesos
1

surname )

(Begining wi

o
<
k)

n

(ii) Qualificetions of the teacher :-

Degree and  Special/
Postgraduate Principal

Allied hddi- Class Year University
tional/Sub- obtai~ of

degree exam- subject ordinate ned, Pas=
ination offered. sukjects
et mmn e i emsnnnne - DL E ELED e A ; e e

LRSI NP S N ST SR I S O S

B BB R A M A R T M E

(iii) SUbjeCt taught ® O OP PO CPYOEET EPOIOOOIPOCLEOIOLOEPOPEOETCOEOEOSP
(iv)
(v)
(vi)

(vii)

Designation
Date of Birth

L L A B B N B N C Y N B B B BECEE B NN B BN A I RN 2N BN RN N

©® 6 PO OO O C O OP OO P IO O IOCO OTT SN0 COPCOE

Date of joining the present college

LK BN B B AN B BN Y BN 2N BN BN AN J
Teaching experience
years,

at the COllege level evobecoee
o & O PP OO PP PRI OEOELTOEOLSN monthsa

[ = e PPN

‘o L A

Names of the.
Institutions
where emp-
loyed
previously

Period of
service
with
dates

Designation

Ciass
taught

Subject
tavght of

“Scale

pay

N e B AR e

mmoa 5 PPy Y

B S

s A B S K ol

..142/-



II. Participation in extra-mural activities

® P ® OO0 SO TP O OLIECOE IO EOER

(i) Extra-curricular act si*ies - debates, cultural activities,
counselling to students, Planning Forum, Union, NSS,
NCC, Suuzuting, etc, ‘

(ii) Service to community -~ Acult Education, Extension
Service etc., _

? 0 0 0O PE O & O OO @B P PP OO COEELPOELCLOOCOD OO OO0 OCEFTOEPOCOOE SO COCIOPVEY

00 PO P L ee b oo ec it PO OPPEOEPSITOEDLOP OO O OLEOCOEOE L OOCEIOO P

III, Help rendered in coll=ge acministration by membership of
various committees such as Discipline Committee,’
HAdmission Committee, Student Welfare Committee, etc,

0 C 0O O FE O OO CE @ LD O E L O OOOOOLON S IIOEUOECOCTOPOICEOEOEOPRPOEPOEODLDSE

¢¢'ovvocoocoooooto.oo-co-vvooo.ooo.otevv"oc'ocooo
IV, General Observations :-
(i) Attendance
(a)RegUlarity © & O O 8 00 OO Tt OO S O OO P T OO OO YT e PO

(b) PunCtUalitY CPssr P PO LTCPIOTEOIEVLEOLERCOIPPIOEILOIOLBRECOECDO®DS

Student~teacher re latlonShlp voesdve N o.o A EREEE R AR

—~
e

e

S S

— N e

Colleague relationShip eeeseoesesccocncersoconcs

N N
— e e

<

Class Contrdl “’;0'.00.U'..'O”C.O"’COGOOGO...'

< P

» s

“Reading Hobits ‘and other mat .6TYS wevecessscooons
eecvc s e e Voo o e beesedeb oo vebo oo o dee 0o Ve ey

. .-
PlaCe : LI B B I AR N 2 B N A 4 . © 60000 POOOOENEOOCOLOEOCOCOOEONS

Sginature of the Principal

Date: ® ® P O " L OCOC O PO OO OSEET OO ¢ c ®CEOCCETELOEOCCTOOLET ECCEOCOCOOC SN

(Seal of the College)

000143/-
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HLPPENDIX  'D = 2!

PR ROP Hp=q

FORM_OF SELF-ASSESSWENT_REPCRT FCOR COLLEGE LECTURER

Date on ”hlbh the teacher reached or will reach
the stege at Bs, 1300/= in the pay scale of
&,700-1600

? 8PP OO SO COCOE FCCOORPOPOPOR OCPOES

I. Bacic Informetion :=
(1) Name of the college in FULL wivveeeeroceceroonnnncoscsnss
b oo s e e e et ococeeoeteseanoers oo rotecotbotec ot rceecno
(i1) Region in which situated (Urhan/Rural) veeeeeseecesecocces
(iii) Name of the Lecturer (in FUll) weeeecoveoococorsoooscooos

(Begining with surname)

® O F P OO C T P OPON OO OO OYOOCCCS

(iv) Qualificetions of the Lgcturer :-

D e c [ PIPGPRS PSP )

R e A 5;5.._.“_~Fn_.n-ﬁ PP

Degrec and ' Special ! Allied A~dl-; Class ~Yoar of
Postgra- hPr1n01oah tlurol/bub~ i Obtainedy Passingf University
] “ E .
duate i subject | ordinate S
g . ~ ]
degree  offered | subjects ;
examineflony . ogfoffered. o lb b
[ , ? :
. RS F SR SNSRI S SRS
: s [ B
| r - :~
e o L ISR NESIPRRY i R
i

(v) Subjects taucht and facully sececccecevcrcocosrosrcocooes
(Vi)D lgnailon R - I Y AT A A A BN AN AN X 2 B B AN B BN 2N BN BN 2N N BN YR AN K K BN BN 2N IR AN

ii) Date Of blrth P ¥ 6 C 9 O PO PO P PC OO PC OO OP O PO O CL SIS OCOEPOLONPOTELDPOCOCC

e
<

(viii) Date of joining the present college seecesescvorccncnces

i
(ix) Teaching expcerience at the college level ......... years,

C A A LR P A 'mOﬂthS.
D0tlgn9tlon Class | Subjectj Scale

taughtl taught | ©of
e °e "9 ) Pay

Names of the ;166 of
Institutions %%l
where emnlo- fes

yed Drcv1ously

e

g
1
a

Ipe
b S
4

s v e ‘A'T-

1]
1]
;
.

i y
' :
! : ‘ ?
4 r ’
i r ?

- b . Iy . -

! t '
¥ ]
; t !
i ! !

) L R R N e o T R bt P R = e Py S & LRGN e R S S S E AR

eold4/~-
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PPN

R e

II, Courses taught and work-load Numbher of periods per week

Lectures Tyto- Practi- Subject

ricls ceals ggggﬁ%

Pu—— . . = e w6 O A Y e B

P SO I - — D e T U SN S PSSy,

(i) Under~graduate_

(ii) Post-graduate

B e TP

(RS S N AP NP S S0 S

(iii)M. Phil,

P PR 1 PP A, w. roemie e ra . I P St S PSP U USSP

III. Teaching Mebhods applied :-

Name and describe new teaching methods usec, if any
(besides lecture (method) i.e,

(1) Distributing lecture synopsis and bibliogrepihy

‘P @ e ccrO 0 e e eROEPLECROEOLEY
(ii) Encouraging questions in ClaSs .eseseeecconcoreronccs
(iii) Announcing topics for discussion in advence e.cececcevovss
(iv) Holding SeminarS eeseccoccessorvscvorscsscoovecsons

(v) USe of audio-visual aids ...‘......".,...’.."9.""
(wherever facilities exist)

® 0 & p 0P OEOCC OEEPLO®OESEEPELECECOLODPSOSTCCDO

IV. Contribution to COSIP & COHSSIP Schemes in the college or
~ through ULP (wherever such scheme exists)

0000000(01...0~D¢'000900§0000..00’00.r'ovtooat'ooooooowo

O R L T PR
'V; Aﬁy'ofﬁef ééﬁfribﬁfién)in‘:;,
(1) TeaChing MEthOGS vsesrerenscenvvoensnncroncosacssccoe
(i1) Eveluation Trchniaues [ .. . . .. ccevveeiviiniiienns
)

(iii Course D/}.Velopment etc' OOD'0000'60..."00.'0'00900(’0!

VI, Academic and Professional Growth (During the yeer )
(i) Resecarch qualifications 2cquiTed seseesvesevesocceocs
(ii) Research projects undertakon seeevecoescevcoocccocccs

(iii ) Research papers ﬁublisbed indicating titles and names of
: journals in which published

FPEEEEREEEZE I A I SCA I ECE AR N BN A 4

(iv ) Guidance rendered to R search Scholers eeeeceeccscccaves

(v) Participation in Seminars, Workshops,
and Conferences .O'b("9.9"“9.".@0."0."9".'"9""'—'9.'.
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#(vi) Participation in orientation
programmes, refresher COUTSES, ELC.veeesecrevocns

*(vii)  Feculty improvement Procramme e.eeeceoeccoscoocsscs
*¥(viii) fhny other type of training eeeeeeeeseeecceorocensss
VII. Participetion in Extre-mural activities J,..ececevccoocccocs
(i) Extre-murel activities-debetes, culturael activities,
counselling to students, Planning Forum, Union,

NSS, NCC, Scoutinc, etc.

(1ii) Service to community-hAcdult Educetion, Extcnsion
Service, etc.

07000'0'0'("“0.000'DQO907'0.00.."0'.'0'0.."0.9.&0.0
ovttc'0.".'.000.‘00'000!‘00.0."’".0.0000"00;"‘00..
* (Wherever such facilities exist )
VIII, Help rendered in college acdministration by membership of
various committzes such as Discipline Committece, Admission
Committee , Student 3elfare Committee, ctc.

O P 0 & O P PO C OO LL OO O P E NS ECCE PO POE L OV EE O PO O S EO O NS OEOLTY IO OES

® # €00 C L COC U ¢ O C @ OO O S OC OO P U DO CC OO S TEC OO SO O OO O L ST OO S OO PSS C O

IX. Any other informetion about his contribution (not conveyed
above ) relevent to a proper assessment of activities

© 0t 0 0C PP YOO ST COONEELIOFOOOL TP SELOO0SPEOYOLEEDOOPrOTOOLIOPNOICOOLEOSCETCEDS

T € O P P OO CEC PP P C E PCDOECEDOT SEL OO P OO PO ELEOC O CEE 0SS OO E® PFEFPDLELC PO O C L CO
X, Generzl Cbservations :-

(i) Attendance |
(a)Regularity ® & 9 9 0 O O W C P P OO P L E S OO O O P O CC PO P PO OC

(b) PUnCtUality 0000000.‘ooo.a00'000’0000000'00900

(ii) Student~tcacher rclationShiP cvecececorccoccooccovone
(iii) Colleague reletionship ,......;...............,,..o;.}
(iv) Class control e et e e e e e s
(v) Reading Hebits and other matters eceeosreveroceccscsee

0.090099.".09"0.'..!...00..000'0'09.00..‘G..'.'OOO.'

Place : ® & 090 ¢ ¢ T & O FOPF OV S OO

D(,__.te . © PO S PP COEOCCPELCPFIEDSP PO OO O L OO C O ETE

- ® ® 0 Cc O P O O F OO S g O O PP R
Signature of the
Lecturer

Eveluation by the senior-most Lacturer in the D wertment
or Heed of the Davnertment or Princinel.
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, Factual Verificetion Evaluation
: S L D i m g e s S e e e e am
Ttem Correcti Exag- IExcel-1} Very &Good Vhverage Poor
gerated)lent good : ]
.. i i e v,m,..*_,_.,g._;m* s YRS AP AP
S e e s S TP
*II 3 : ]
e P e L i A Ji N _v.:-:l'...x e :a. LR SRy S .'1 L L e v - P
III '
ne Fr—— ‘gr_g..- PP b e & g P -l.‘v s St S
! ! i
v : ’

VI

L R B s ¢ M A e i B A 5

"RE ST NP S S

PSR S

i

rvm

o SN ‘J_[ U

SR A P P N S

b
n
e e e &

¢

S

1A e e Eae & omo&s b

P

: !
VII ' ;
i ‘ !
e o} R
— N 1 ]
VIIT : I _
g e e - o £ P S Y,
: . ;
IX r :
— — i S e e ] B S — e
’ 4
X ‘ ] :
p [y
e e e rnn_‘-;ﬁ»‘s;.uﬁ.s_n‘hu_ws. s v ms s L B e

*Evaluation is not expected in respect of columns .
Nes, I and 11, ‘

Date: foOPCOPOISTOEOEPSIELOTTIYOES®

- .

Observations Of -the principal ® 0 6 0 6 C VO OPOSOLOOOCOO VLIPS OCOYPCOCEO PSS PPEC

Place :
Date:u.

e ®OeCe OO eOecE bR

L I A Y A I Y 4

@ PP P EC SO Y RO O e L EESICCR OO OEFCE O OO

Sicnature of the senior-most

Lecturer in the Denertment/Head

of the Department/Principa

© ¢ 0 0D OCOC OOCY ECEYP OECOD T OPOOLOC OSSO OC OO DO

.0 & 9 6L OC OO L EE OCLEYPCOPOEPOCCECLELE CO®SOEO

1,

v o0

© % ® 9P e C O PO CO®ECTLCOOOP OO O OO CC OO

Signature of the Princinal

» P ® O eSS OEIEPOOOOOERLINOOEODEODC O C O O

(Seal of thec Colleoe)
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BPPENDIX  'D - 3!

Form of report for consideration at the time of interview
for a higher post, for triennial assessment. of the work of the
tcacher and for other specific purposes., :

I, Basic Ig crmetion :-
(i) Name Oi: the Collcgc in full C e &9 ¢t 6 oL OO O T C OO OSSP OO PVPC OO
P T O L OO S CCCOOCC O E DO P OO O PO DO C OO EE OO T T OO OO O P OO OC OO S EOEOCEPOEDS

(ii) Rerion in which situated (Urban/Rural) veeceveeceone

(1ii) Neme of the Lecturer (In full) .eeeeeversescsooconos

(Begining with SUINEME)  seeveveonconroverecrssoseons
(iv) D{{Ite Of Birth ® o ¢ O S 6 F ST PO L LD O LC O OO OO OCDOOOECDEH OPLOLE OO CC DS

(v) Qualification of the Lacturer :=-

Degree end  Special/ Allied addi- Class Year University
Postgraduete Principel tional Subor- obtained of :
degree exeémi~ subject dinatc subject Pessing

nation offered offered

Y it s SO S B S S A S S R i A S S SN P P S S S R S e

= TP PPN PP PSP S SR S S R o e

LA A S PSS . RSP, -

(Vi) SUbjeCts taught azld faculty "90..b"vv.',OOQOO"0“000909.00.
Vii) Designation ..."DvU0.0('QO"..OOC.oe..0.0(‘.9'009.’0.’9(...'.v

'(
(viii) (a) Date ofjoining the present college ,eevcecsrceccenes

..143/~



~ 148 -

(ix) Teaching experience at the college 1eVel eeveeeoess

years .,

Names of the
Institutions
where emplo-
ved previous-

+ Perioc
| service

# o600 0geocecoeccece

rwith dates

¥

B N I B i i S Y o e e

of + Designation

months .

H
?

taught

R

— e

Cla=ccs

B A Y P

Subjects‘
taught
]

' §

egoen.

Qe RO

[UNe}
83
D

<

1 !
£Y.e % :
- | PRSI NSNS S NISSTSEI. SPSIPCIPURIS VIS [PPSRV, DU
] K ’ !
! ;
' !
! *
¢ L 1
- ‘ i i I ST Tr SV SR YN (P I NP S S
i )
. 1 1 M
¥ k
E I}
) e s B e R s e B B ek,

oo ryem gk

PP N S N

| PP TPP SR I P

E
[

i s o - aA X e

IT.Courses taught
work=-load

-
<

nd

TS VR aee

(i) Under-graduate
(ii) Post=-graduate

-

(iii) M.Phil.

SV MRS

o or

e

[] 4
! b !
¢ 4
4 i - ; .
A= = B S S S PSPPI VNS P ORISR
N
. (R U Sy AU P VPR P o ST S S S S e

~Number of periods per weck

O i N RPN O N

Lectures§ Tutorials,
i

P

PP |

L R I

4

I e R Sy =L

NP S

i B L R At

Practicals

| N et U SN

| Suhiect &

LSS DIPSIY PN ST SRPAEPA

.
.

III. Contribution

s DR AT

' papers

' Laught

" AN
!

i.*“..“....-.._v.-,,_.-_,&,..j,”mm_-“‘ —en

S Y]

PSPPI SIS S e 4

(i) Teaching I\’/Eethods e"."‘00000"0.0&".'.0..’090(.0"

(ii) Evaluation Techniﬁues ® 00 EC P O ECO O OOCR OO SO OO0 IO PO ESS

(iii) C()urse D:Velopmen‘t G‘tce ..""'.f.vﬁ‘ﬁUQ.D"’&.&'OC'
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IV, Academic and Professional Growth (During the year) :-~

(i) Research cualificetions 2cqUITed weeeeeesesoscoocecns

(ii) Research projects UNCETTEKEN wyevvovcoroonccorncecare
(iii) Rosearch pepers published indicating titles and nemes

of journels in which published .eeseeess

(iv) Guidance rendered to Rescarch Scholars

* (v) Participation in Sominars,

Wer

Yshops, and Cinferences seessccevese

*(vyi) Psrticivation in orientation
pragrammes, refresher Courses €tCeesoees

*(yii) Faculty improvement programme cceeeees

*(viii) Any other type of training eeecercesces

Place f

~ .
DUte: s veerPIC P OCEOEQCOEOICTPIOEPEESES

£

'.0000.0".000000.. L2 2K 2N B 2R BN 2R 4

Sirnature

[ 4

” P C O O C O PSR OO OO

L 0 OO0 C e e Lo o O

e 0 0 OOOCSFKLOLO CESN

* 0O 0 C & 2@ *e PO o
e L e 9 PO COESFSCEECSDS

s e o ev e

eovcecoveor i e

of the Principel

® o0 C P OO CO® PP O CO C PO FE OO ES

(Seal of the Ccllege)

. ¥Wherever such facilities exists.
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APPENDTIX'E®

FORM-OF CLEARENCE CERTIFICATE

This is to certify that no college dues are outstanding
a‘gainsﬁshri/smt./Kum. Q‘..."........O..'.'....'.‘....9.....
(Name Of the teaCher), ® 6 ¢ & b & @0 %S00 OSSO EP NGNS ISP SOEOETOEOGOTSTDS

(Designation)' in 'the-‘.‘....O.....Q...Q'.‘.....""l.......Gollege.
Place:

Date: .. L o Sescsvseoscnccecassose

Principal of the College

APPENDIX '‘F'

~

FORM OF DISCH&RGE CERTIFiCATE

%is iS tO Certify that Shri/Smt./Kumo,-.&.......-.....o,
sieschesccdercennne was in the service of this €Gollege as eess

eeceeeefYOM eeeevenncacsne Hu/Sha has left/has been relieved
from the service of the Collele {rOm .evesocseeiscsssccsnccnse
(BN/AN) e The pay drawn by him/her on R R SRR
AT the pay SCTLE OF RSt esesesvesaseevsosossscas WAS RSe sveonos
teessssscese Pelme The date of his/her next increment in

the said pay—-scale is S 0000 EPe000s0EENGREOVOIOGEOOIOSIITITILIBOIEDPEOODEROCS

Place:

Date: ®S " S PO OONTOGEPOLOOEOSES OSSO BSTDL OO

Principal of the College

KWW R KA K SN KR
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APPENDIX ‘I

FORM OF SUSPENSION ORDER.
(Registered Post A/D)

To,

As decided by the Governing Body of the College by
Resolution No ......,...., passed at its meeting held on «esveee.
Teeveeoorsnnniosnnas dO héreby suspend you Shri/Smt/Kum.........
ceesserrescasesssssessss from the services of the College w1th _
effect from .................(BN/AN) on the charges mentioned
below: -~

(1)

(2) ‘

etc. '

2. It is also ordered that a regular Departmental Inguiry
be held into your conduct. Orders appointing an Inguiry Officer
for. the purpose are beihg issued separately.

3. You should note that it is not permissible ‘for you to
accept any'galnful employment or to engage in trade or business
while you are under suspension. .Any breach of this condition
shall render you 1iab1e to forf61t your claim for subsistence
allowgnce.

4ts Pending further orders you shall be paid a subsistence
aldowance equal to half of your salary i.e. half pay on the date
of suspension plus such other allowances as may be admissible.

By Order,

Chairman of the Govern-

Place: ing Body/Principal of
the .......'.0‘.;.’3000
Date: , . »Colleges ' - 4

L

APPENDIX 'J'
R FORM OF APPOINT MENT ORDER OF INQUIRY OFFICER.
As it has been decided to hold & Departmental Inquiry into

thc- Condmct Qf -Shri:/sm-t/Kum .0....'....“".l..“.‘..... ..... o o 90
(Designation)eevevesuss.s.. on the charge(s) mentioned in the
enclosed statement, ShrliSmtIKum..........a...............,....

is appointed as Inquiry Officer to hodd the inquiry in accor-
dance with the procedure prescribcd in the Statutes. A form in
which,6 the memo of charges is to be 5erved on Shri/Smt/Kumes ...

ached. r Shri/Smt/Kum...... is requested td~see that he/the
completes the inguiry and submits his/her report expeditiously
and in any cdse ON Or DEfOre soveeeestaroscanrascocss

Place: Chairman of the Govern-
ing Body/Pr1nc1pal of

Dat'ez . the e 9 o & & 6 & & 006 00 2 D D O O 0 ¢

. College.

TO,‘ 6 "_152/"
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APPENDIX 'K
FORM OF MEMO ‘OF CHARCES:
(Registered Post A/D)

To,

- famde

2

T, (Name and Designation) ;....:;.........................
' appointed as Inquiry Officer by the order Pssued by sievaenrenon
cesaevesesesss, under his No...............dated o res s e e s
to hold a Departmental Inquiry into your conduct, to hereby
CHATEE YOU SHIi/SIE/KUM oo oeansesseceocssesesesoseneessnsscsss
as under: -
() |
(2) S T

etc.. , ,

i t

2. A, statement of ﬁllegatlons 'on Wthh the charges are
based is sent herewith. Coples of the relevant documents
which have been relied, upon while framing the charges are'ulso
sent herewithé . 1 : ' -

3. You are called upon to submit your written statement
of defence along with such documents as vop intend to rely on
in your defence in answer to the above charges within a period
of-.fourteen days from the date of rccelpt of this memo and to
state 4t the same time whe ther you desire to be heard in
person. If you desire. to examine any witness in your defence,
you are called upon to furnish at the same time the names anc
addresses of your witnesses. On your failure to submlt your
statement or *to furnish the names end addresses of your
witnesses within the time allowed to you, it wlll ke presumed
that yéu do not wish té make a statement or to furnish the
"names and addfesses of your witnessese.

Lo You-are further called upon to state why the above
charges or eny of them, if held proved, should not be
considered as good gndlsufflclent grounc for imposing upon you
any ope of the penalties specified in the Statytes of. the
Goa Uhiversity. Any representation that you may make with
regard to the action taken againsﬁ,yOu would be considered by
the competent authority before.the final order of penalty is
rasseds .

Place:

Date: Inquiry Officer.

. .
- ’
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APPENDIX 'L
FORM OF SHOW CAUSE NOTICE
(Registered Post A/D)

'To,

. Subject: Disciplinary action.
Dear Sir/Madam,

I am to forward herewith a copy of the report submﬂtted by
the Inquiry Officer who conducted the Departmental Inguiry into
your conduct and to state that with due consideration of the
findings arrived at in this respect, it has Dbeen held that Charges
NOvisoovosowsss mentioned in the memo of charges served upon you
have been proved against you., It is, therefore, proposed to
dismiss/remove you from ithe service of the College/retire. you
compulsorily from the service of the College/rcsduce wou to a
lower post or pay-scale oOr the lower stage of increment in your
present time-scale of pay.

2. You are hereby called upon to show cause within a period
of fourteen days from the date of receipt of this notice why the
proposed penalty should not for good and sufficient re=asons, De
imposed upon you. On your failure to show cause within the time
allowed to you, it will be presumed that you do not wish tc show
cCause.

3« You are requested to ackﬁOwiedge'reqeipt of this notice.

Yours faithfully,

Chairman of the Govern-—
ing Body/Principal of

» the'__on'nc.,cocoo..no'c
Dates " College

Encl: As above.

‘Place:

APPENDIX 'M'

FORM OF ORDER FOR IMPOSING PENALTY
(Registered Post A/D)

To

As decided by the Governing Body of the College by Resolution
NOesoesosesaooassass passed at its meéting held ON seavvecacsenssnne
the Chairman of the Governing-Body hereby directs that Shri/smt/
KUMoeeoosoaesueonassasnsssasossesasse Should be charfed with a penalty
Of teerereiensasnsnenisensss./dismiesal/removal from the service of
the college with effect fron .....,.....o.....:...(BN/AN),

Hence you are charged with & penalty 0f sesieecersvcesecsscos
dismissed/removed from the service of the College with effect

from I-.O..o.ut.o..no-nooolcooQQ(BN/AN')’.
: BY ORDER,
Place:

Date: ' Chairman of the Governing Body/
. _ : ipal of the
' Nos X ggi?g B3 1547_




5.99 STATUTE REG

ARDING ARSOIMTMENT OF_THE CHANCE LLOR

As provided for in s2ction 10 of the Goa Univorsity
Act, 1984, Chancellor shall be zppointed by the Visitor,

The Chancelles sihaii bo an Indian of high ecminence
having earned national/internations? réeputation in the wor ld
of life and lettecrs, Ho may be a specialist ih'any branch of
knowledge, a philoscpher, a thinksr, a scientfst, ar a
litterateur of high ronute, The Chancellor shall be a
resident of India and ordinarily of not lessrthén 50 years

of age,

Tho Seloction of & proper person fér appointment as
Chancellor will b. dohs by the Visitor himee 1f, The
Chancellor Shalljbu appointed for a period of thrée yéaré
though he will not be considered ineligible for appointment
for a second term of threé years, In no case a Chancullor

shall halc the office for more than six ycars,

54100 STATULE_REGIRDING THE GRIEVANCE REMOVING MACHINERY
rny stulent or any employeces of the University or

affiliate College/Instituticn, whether academic or administe-
rative or of any <ther category, shall first approach the
Vice=Chaoncelicr of the U iversity for redressal of any
grievance that hc or she may have against any autherity or
officer of the Tmiversity including the Vice~Chancellor _
himself, It is only when the Vice—Chancellor has not been able
to redress the gievence that he or she may approach the one-
man standing commission fcr the remcval cf grievances of ﬁhe
University staff or students. »

The Exccutive Council shall appcint o Onef?q?.
commission for entertaining and odjudiceting upcn1fﬁknéﬁought
fit, redressing cny grievances <f the cemployccs ~nd the
stuldents of the University who may for ezny rcason feol
aggricved by any order instruction or acticn of any officer
or authcrity of the University. 2nAs far as possible, an

- exXpericnced and well reputed'pérson from Goa and who ds not
in the employment of the University or any of the nffiliated
calicges or institutions or the Govt, of Goa, Daman & Diu,
will be appcinted as the cone-man commission for remcval of the
gricvances, It is highly desirable that a sitting cr 2
judge cof District or the High Court or a judge who was
qualified to be so appointed as District or High Court judge,

is appcinted as onc=man commision. Howvever, if a person from

..155/-
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the legal prefession is not available £or any reason, -then.
a retired administrator of the renk 2f o class 'AY Govte,
Officer may be considerel for this positicn., In the remcte
chance of neither of these two types ¢f person being

available the Executive Ccuncil moy Jecie on any other

person from any profession or vocation for the said pusition,

When any case of girevance is referrved to the said
commission, there shall be a foir chance given to both the
parties, Viz, the person who fecls aggricved as well as to
the University Officer or authority, to put up their cases

before the Commission,

The decision of the commissicn will be final and be

binding on both the parties,

: The one-man ccmmissicon may be paid an honorarium on
the basis of number of days devoted by him/her for the
Commission's work. The rate of cdaily honorarium may be
fixed in consultaticn with the pcrson concerned seleccted

to be appointed as cne-man commissicon, The Registrar's
office will provide for the secretarial and other assiste-
ance to the commissions The sittings of the Commissicn

may be held either in the University premiscs for wvhich:
specific accommosation will be made available, or at any
other place including his own office or residenge as, the

Commission may decide,

kv hdekdeak

Sub. National Systems Unle,
National Institute of Educationa}
Planning and Aministration

17-B SriAui.indo Marg, New Del}u';llOOlt

DOC. No........0..... il L £
Dm..............ﬁ&.‘..{,._{_{;_f_{?f
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