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GUJARAT ACT NO. 1 OF 1988.1* 

f l t a  GtTIAXAT ’UKEVBtSRlSS SEftVTCES ^UBDNAL ACT* 1983.]

16tHJanuary, 1988]

An Act ft> provide for the constitution of a Tribunal for tfie purpose i f
determining disputes relating to conditions of servici of the members 

of the teaching, other academic and non-teaching staff of Univer­
sities in the State of Gujarat, for procedure for. imposition of 

penalty on my such member and for matters connected 
therewith.

It is hereby enacted in the Thirty-fourth Year of the Republic of India as 
follow*:—

PART L

PMZJMmAllY.

L ( /)  This Act may fee callad the Gajatat Uarvorsitfes Snrfcas Trtbw d®** *** 
Act. 190. "  2 S 2 L T

2. In this Act, unless the context otherwise, requires,— _

(3) It shall com© into force on such date as the Stet6  Government mar. by 
notification in the Officidl Gazette, appoint

%  In this Act, unless the context otherwise, requires.— Drfioitikme.

{«> “ appointed day** means the date on which this Act comes into force 
under sub-section (3) of section 1 ;

(fr) “disciplinary authority* inretation to any University means any autho­
rity or officer of the University competent to take disciplinary nctkvp against 
a University employee; -

(e), “ notified otder* means an order published in the Official Ga&tte;

, (d) “prescribed”  means prescribed by rules made under section 17;

1 1 ^  Sfc*tem«fc of Objects and Re^aoM, ***  Qajsmt Government OaKstt*, Srtr*ordi*ary, 
f u t V , Dated tike Mnd Maroh 1983, pp. 17*7 to. IT *.

* TUt i*  MNiteft to by, the PrwMaaA on tJ»23fd Dwember, 1987.
h *n i
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(̂ ) “ relevant University Act” means the Gujarat University Act,
Maharaja Sayajirao University of Baroda. Act„ 1949, the Sardar Patal University 
Act. 1955, the South Gujarat University Act, 1965. the S&urashtra Univesttty B*ro. 
Act, 1965 or, as the case may be, the Bliavnagar Univeisity Act, 1978; n o?*
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(f) “University” means a University constituted under the relevant University
Act and includes any institution of higher education in the State other than a 
University, declaredundersection 3 of the University Giants Commission Act, in  of 
1956 to be a deemed University for the purposes of the said Act; '

(g) “University employee” means any member of the teaching, other aca­
demic and non-teaching staff ’of a University (whether confirmed or temporary 
or on probation) in the service of such University and for the purpose of any 
proceeding under this Act in relation to $ dispute refereed to in section 8 , 
includes any such member who has been dismissed, or removed or whote 
services are otherwise terminated;

(£). “Tribunal” means the Gujarat Universities Services Tribunal constitut-, 
ed under section 3,

PART n

TftJBUHAI.

3. (/) There shall be established by the State Government by a notified, 
order a Tribunal to be called the-GujaratUniversities Services Tribunal.

(2) The State Government shall appoint a District Ji'dge or a person who 
has been, o t  is qualified to b e , a Judge of a High Court or a District Court *o 
be the Tribunal.

Explanation—In this section, the expression “District Judge*’ shall haw the 
meaning assigned to. that expression in article 236 of the. Constitution of Indift*

4. The term for which the' person constituting the Tribunal shall hold office 
afld his conditions of service shall be such as may be prescribed.
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- 5. The State Government may terminate the'appointment of * person to be Power of 
3ie Tribunal beforethe expiry of the terttLdt his office if such person— Go^ameo*

totermimte
(/> adjudged an insolvent or

of term.
(i’O engages during his term of office in any i>aid employment outside A c, 

duties of his office, or

(itf) ‘ is, ih the opinion of the State Government 
by reason of infirmity of mind or body, dr

(iv) is, convicted of an o ffice  involving moral turpitude.

6 . (J) the head-quarters of the Tribunal shall be at such place as the State B**d- 
Govemment may, by a notified order, determine.

(2 ) Notwithstanding anything contained in sub-section (/), the Tribunal may 
Sit at -such other place or places or other than the place of its head-quarters as 
the Tribunal mav; with the approval of the State G overnm ent appoint.

7. (i) The Tribunal shall have jurisdiction to entertain and decide disputes Junidictlon 
referred to in section 8 , all suits and proceedings transferred to. it under sub-ofTriblma,' 
section (2) of section 13 and appeals made under sub-section (J) of section 14.

(2) Where any order of dismissal, removal or reduction in rank or otherwise 
termination of service <of a University employee, is decided by the Tribunal to 
be wrong, unlawful or otherwise unjustified* the Tribunal may pass an order 
directing that the University employee shall be reinstated in service or*, as the 
Case may be, restored to the rank, which he held immediately before his dismissal, 
removal* reduction ;n rank or otherwise termination of service by the University 
and th6  University shall forthwith comply with such direction. .

{3) Notwithstanding anything contained in any other law for the time being 
in force, where die Tribunal has jurisdiction to entertain and decide a dispute as 
aforesaid, no other person, officer of-authority shall have jurisdiction to entertain 
and decide such dispute and any such dispute pending before any person, officer, 
or authority on the appointed day shall, as soon as may be, be transferred to 
the Tribunal for its decision.

8. Where there is. any dispute between the University and any University Di0|ratoto 
employee, which is connected with the conditions of service of such University d«dd«d 
employee, the University or, as> the casfc may b*. i »  university employee may y 
make an application to the Tribunal for the dectsioai ot the dispute.

9 . The Tribunal may, With the previous sanction of the.State Government, p0wer of 
regulations consistent .with the provisions of this Act. and the rules made TriJmnal tofluue ’ regiK 

lationa.
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thereunder, for. regulating its procedure, including the' award of costs by the 
Tribunal and the right of audience before the Tribunal, find fof the purpose of 
effective dischsttge of its functions and disposal of its business.

(0  For the purpose of exercising its jurisdiction under this Act, the 
of Court. Tribunal shall have same powers as are Vested ir a Civil G?urt tinder, the. Code 

of Civil Procedure; 1903 in inspect of the following matters, lianiely 1 —

(a) sutmnoning and enforcing the attendance of any person and examining 
on oath;

ib) requiring the discovery and production'of documents;
(c) issuing commissions for the examination of witnesses;
(<0 such Other matters as may. be prescribed.

(2 ) The Tribunal shall be deemed to be a Court for the purpose of sectiofi 5  ̂  ̂  
of the Limitation Act, 1963. 18«3.

Proceedings
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toe judicial 
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11. All proceedings .before the Tribunal shr.ll be deemed to be judicial pro- 45  of 
ceedings within the* Jneaning of sections 193, 219 and 228 of the Indian Penal i860. 
Code.

.12. Every decision of the Tribunal shall be. final and shall -not be called in 
question .before any Civil Court or any other authority.

' ' ' • *
13. ( /)  No Civil Court shall have jurisdiction to settle, decide or deal with 

any question which is by or under this Act required to be settle*!, decided or 
dealt with by the Tribunal,

(2 ) All suits and proceedings between the University and any - University 
employee relating to disputes connected with The- conditions of service of Such 
University employee, which are pending in any Civil Court on the appointed 
day shall be transferred to mid continued before the Tribunal:

Provided that’ nothing in this sub-section shall apply to'execution proceedings 
and appeals-arising out of decrees or orders passed by any such court before the 
appointed day and such execution proceedings and appeals shall be decided and 
disposed of as if this Act has not been enacted.
* p a r t  n r .

P r o ced u re  f o r  I m p o sit io n  o f  P e n a lty  on  U n iv e r s it y * E m p l o y e d

\
Hgtuu*"
•ertain
penalties
imposed'c®
University
uinpkijpMa,

14. (J) No University employee shall be dV^V/d. or removed from Univer­
sity service or reduced in rank cor shall his »>. be otherwise teimfciated by 
the University .except after an inquiry in which the employee has been informed 
o f the charges against him and given a reasonable opportunity of being heard 
in respect of those charges : w ’ *
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Frotidedtfcat nothing in this sub-section shall apply to a University employee 
who it. appointed temporarily for a period less than a year or an employee 
appointed temporarily on a leave vacancy for the period of such vacancy.

(2)  No penalty, other than a penalty referred to in sub-sectioa (/), shall be 
imposed on a University employee unless such employee is given a reasonable 
opportunity of being beard.

(1) A University employee aggrieved by an order of any penalty imposed on 
bim under sub-section (i) may make an appeal to the Tribunal within a period 
of thirty day* from the date of the Order passed by the disciplinary authority.

15. Whare a. University employee is suspended pending any inquiry proposed SuBpemdon 
ato be held against him, the employee-shall, during the period of suspension, be^JJJ^11̂
entitled to such subsistence allowance and on such conditions as may be pending 
prescribed: mqafay.

Provided that Where, an-order of suspension is made by an officer or authority, 
not being the disciplinary authority, the facts cl such suspension together with 
the grounds therefor shall be coffiftnmicated by the officer, or, as the case -may 
be, authority' within seven days after such suspension to. the d̂isciplinary autho­
rity and such suspension shall be subject to the ratification by the disciplinafy 
authority within a period of forty-five days from the date, of the receipt of the 
communication by the disciplinary authority and w,;ere such ratification is .HOt 
communicated to the officer or authority making the order of suspension with­
in the said period ot forty-five days, the suspension of the employee shall cease 
to have effect ou the expiry of such period.

PART IV
M iscellaneous

16. (a) < Every contract between the University and a University employe*
whether made before or after the appointed day; and cWt*i*

' eootattleLa
(t) any term or condition 6 f service of the University employee whether 

employed before or after the; appointed day,
shall* to the extent that il. takes away aoy sight ccnoferred on such University 
employee by or under |BiB Act Or to the extent OK any. inconsistency with the 
provisions of this Act and the rules made thereunder, be null afed void.

17. ( /)  The S&tfe Government may, by notification. in the Official Ga&etfer
make rules f<£ cairying out the purposes of ihis„A£t. p *w of

Omnuual
(2) Without prejudice to the general?tŷ of th* foregoing power, such rules.!* ***** 

may made for all or any of the following ik Namely:—

(fl) the term Idr which *  person constitute ♦'♦IfKbunal shall bold office 
"and bis conditions of service under section
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(b) the matters to be prescribed under clause {d) of &ub-sectioa (/) of 
section 1 0 ;

(c) subsistence allowance to which the University employe© shall be enti­
tled under section 15 during his suspension pending inquiryagainst him and 
the terms and conditions thereof;

' • . " t... r '

(rf) any other matter which' is to bo or may be prescribed.

(5) The power to make rules conferred by this section shall be subject to the 
conditions o f the.rules being made after previous publication.

(4) All rules made under this section shall be laid for not less thah thirty days 
before the State Legislature as soon as may be after they are made and shall be 
subject to rescission by the State Legislature or to such modifications as the 
State Legislature may make during the session in which they are so laid or the 
session immediately following.

-■ * ' . ■ ' ' - ' " *
(5) M y rescission or modification so made by the State Legislature shill 

be published in the Official Gazette, and shall thereupon take effect

It. Each of the relevant University Acts specified in column (1) of the 
Schedule appended to this Act shall be amended in the manner and to the 
extent specified against it in column (2 ) thereof with effect on aad from the 
data on which the Tribunal is constituted under section 3.

<J Gujarat Universities Servlets Tt&imal Actyl$$3 ; {l^S ] Qu|. I"
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SCJHBDTJLE 
(S#r section 18)

* Tide of the Art Extent and manner of Aspe&lxnent

1 2

1 . The Gujarat University Art, 
1949 (Bom. 60 o f 1949),

(JL) Section 92 shall be deleted.

(2) In section 52-A for sub-section (2), 
the following sub-section shall be 
substituted, namely:—

u(2 ) The decision of the. Tribunal 
shall be final and no suit shall lie 
in any civil court in respect of the 
matter decided * by the Tribunal. 
Bvery request made undeT sub­
section (i) shall be deemed to be 
submission to arbitration upon the 
terms of this section within the 
meaning of the Indian Arbitration 
Act, 1940 and the provisions of that 
Aet shall apply accordingly.” *

2 . The Maharaja Sayajirao 
University..of.Baroda Act,
1949 (Barada Act 17 of 1949).

Section 56 shall he deleted.

3. The South Gujarat University 
Act, 1965 (Guj. 38 of 1965).

Section 53 shall be deleted.

4. The Saurashtra University 
Act, 1965 (Guj. 39 of 1965).

Section 53 shall be deleted.

5. The Bhavnagar University 
. . Act, 1978 (Gui. 26 of 1978).

Seotion 58 sfyall be deleted.
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