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p^oceetscngs of the director of sc h o o l  education: 'maiRas-6,
Rc .N o .68979 W l/77 , Eated; -3.4.78,

• * • «

GOVERNMENT OF TAMILNADU 
Abstract,

Higher Sec.cn dary Education- Rules for Recognition of Higher
beeL&ieta..y -^cuuoxs-iipiJruvfcJcu

Eaucatim  Department

G. O.Ms»No#587. Dat ed : T2 .jj.78 .
Redd:

From th£ Dii’ector of School Education., Re-No.88375 
W l/75 , dated 4 .9 .7 7 .

• * * *

ORDER ;■

- The rules -v*** i*e cognition of Kicker Secondary 
School as approve the Government are appended to this order.

2* The or of Stationery and Pi* in ting is
re quest ea ty ri the rules ’ n the S&all Nadu Government Gazette.

%r Oraer of the Governor/ -

3 d/-
0 or ilssiaier an d Secretary to 

Government,

/true copy/

V *

■■ i Jt.
rr i t



RULES FOR ‘RECOGNITION OP HIGHER SECONDARY SCHOOL/ADDlTIOBAL COURSE
• ft*

SECTION; I .

It is  open to am  educational institutiqi in Tamilnadu or 
outside T^mil Nadu which wishes to  prepare candidates for the eyanr 
nations conducted by the Government Tamilnadu aw l y  to the 

Dire.ctor cf School Education for Recognition.

2 . Applications for R ecognitIcm of new institutions or ? 
existing' institutions or for Recognition in additional language or 
languages, subject or subjects (in case of institutions already

recognised) shall be made it) the Director in the fora prescribed 
vide  Amexure.I-  not later than the 30th September of the year’*' 
preceding^the year in which it  is proposed to open the first year 

of the Higher Secondary Course or {£he additional lan.gug.ges or 
subjects. The Director however .may entertain application for 
.Recognition after the prescribed date ^  f  or any other reason.

3 . Every application seeking Recognition for the first time 
shall be accompanied by a cory of the constit ution of the managing

committee in case of prviate s-chools and a receipt froma a Govern­
ment Treasury for the remittance of the Recognition fee prescribed 

in  the case of private and Local Body schools;.

4 .  The fee for gl-anting Recognition to an higher Secondary 
institution  ter sr&a Kj&xk±'m&± m .
shall be rupees two Hundred caly* The fee for granting 
Recognition for an additional language or subject shall be rupees 
f i f t y  only. The amount' shall be remitted ins. a Government Treasuiy 

as fees for Recognition, of Higher Secondai’y .Schools. No recogniii 
fee shall ho-/ever be payable in respect’ of any Go-vernment instit ut 
%

5 .  The Managing Committee shall create cash endowment, as 
prescribed in Sect i a i .I l l  of-.these rules.

6 . Institutions administered by Departments of Government 
and Civic bodies shall also apply to the Director Rocognltion

in  the form prescribed and shall fu lf il l  all the conditions other 
than those relating to creation of endowment or cash security 
and agreement with the teichers. In lieu thereof, public- contri­
butions should be. relaised to the extent Indicated and x’emitted 
inla Government Treasury'. In lieu of a managing Committee such 
institutions shall form advisory committees -including some of the' 

principal donors.

7 . Sjtetksx JdheXo the permission granting Recognition is refuse 
t*he applicant shall apply to the Director for the refund of cne half 
of the fee remitted ailcng wl th the original application.

8 . An. institution applying for Recognition shall have to 
comply \i th the following requirements.

9) The Managing Committee : The Managing Committ ee^ or 
Trust or organisation or the Educational Agency of a private 

instituticax should be properly cons tit ut/ed, its members should!



J^^oss^m anagerial' abilities and experience' of educational 
fen ini'st rati a i . T h§ Ma.n& g in g Commi tt ee or ' t he o rg an i s a t i  cn 
whicfr-sets Up and maintains the .institution  should be . registered . 
ur̂ cfer "tho. Societies Registration Act- if  it is not alreacfr" a 
*regis:ter.Od body and for' every institution there shoul<3: be 
a GdtfSrS^g Council’ constitut ed as prescribed below and which

icn regularly in the best interest of the institution

■me Managing Committee of a private institution may
• be the s.aae for the high school and the Higher 

Sec ancTary ’ s chool •

2* The Governing Council shall consist of 
- '

a) representatives of the Management administering the insti­
tution.

b) The head of the institution.

3 .  No perscn shall be eligible to become a member of the 
Managing Committ ee, if he is a perscn found responsible for any 
serious, irregularity as a I'esult of enquiry by the Sep cation 
Department.

4* The Managing Committee shall nominate one of its represen­
tatives in the Governing Council as its Presidents

5 • ’ The. Managing Committee shfell nominate m e of its repre­
sentatives as Secretary of. the Governing Council and Correspondent 

of the Institution*

<3 # Th e 3e c r et ary • of the Gove in in g C ounc il  shall ■ fun ct i cn f  or 
'and on behalf .of the Managing Committee*

7 .  The Secretary of the Governing-Council shall act according 
to the resolutions passed at the meeting of the Governing Council.

8* The* Secretary of "the Governing Council i f  he is not also 
the. head of the institution shall nfrb interfere in the internal 

administra i oi of the instit ir-iaa such as admissiai, evaminaticn 
promotion of students other academic matters as also the 
Administration of spedal fee funds which shall be made the 
exclusive responsibility of the head of the institution.

9* The Secretary of the Governing Council shall be. responsible 
for the maintenance of proper and accurate accounts and the 
administ rati ai of the school funds, except special fee funds*

10* The m i n u t e s  0f  the meeting of the C-oveming Council shall 
be recorded and shall' be circulated to the members of the Council. 
A-copy cf the minutes shall be communicated bTr the Secretary to 

the Managing Ccmmittee within three days and to the Direct or 
within fifteen days fron the date of the meeting.

-5-
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S E C T IO N .I I

BUILDING, PLAY GROUND, SANITART FACILITIES, LIBRARY EoU irM K
AND FURNITURE.

1. The institution shaould have aderuatc and suitable 
accommodation and extensive play-ground both of -r-fclht-v should be 
accessible to all communities, irrespective of Nationality 
Religion or caste#

.Mr.

2. The promises of the institu tioi or subsidiary
building appertaining to it or a play ground or a vacant 
site belonging to it, whether adjacent to or remote from it, 
shall ordinarily be used for the purposes of conducting the 
classes or for functions conducted by the institution or for 
such other purposes specifically permitted by the Director.

3 . For the campus of a higher secondary school situifated 
in places except in an urban area, 10 acres w ill be needed.
The campus for a higher secondary school in an urban
area recognised as such by Government should have a total of 
5 acres with provision for play ground.

4 . If out-statiai Students are admitted there should be 
adequate hostel facilities ..

5 . The building for the institution itself may be two or 
three storeyed building to spare as much space as possible 
where it is located in a 5 to 3.0 acres plot#

6. Quarters for staff may not be possible- in urban areas 
but it is desirable that the head of the institution and the 
wardens of t ho hostel- are provided with quart or s.

7* In the case of Women's institutions, quarters 
w ill  be very necessary and where the institution is situated 
in rural areas, quarters, for the Head of the Institution 
warden and as many members of the staff as possible may bo 
provided.

S. The management should produced a licence permitting the 
use of the buildings as Public buildings under the TanilnacU 
Public Buildings (Licensing Act) 19G5, (?anilnadu Act.) I I I • of 

5), Where the licence has bean issued for a specif led period,
a fresh licence shall be produced before the expiry of the 
period of the said licence.

9. Sanitary facilities (Lavotaries and urinaxls)
should be provided adequately for the staff, separately for 
nen and women and piroils separately for Boys and Girls,
A certificate should be obtained from the Health Officer 
of the area whore the institution, is located regal*cling the 
Health and sanitary conditions of the school.
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10. It shoold have suitable equipment and furniture.

e
' vocat-iona-*- 'su:.?t, e'jl. * tu-c ou v- - uoi^ r j« u u» <?,:>

;t e s ,c & r  as may be prescribe from ; ine tc ti&<i

1 2 '. It shobjd have a well equipped libraryw hich  
should ccx.itsin not less than 5CCG books including 
ref erone e boc*ks ? but, a?cluetinc t e r .# books p1 3.e crabed 
for- study and should undertake to supply addltioi^l boo Its 
every y s r .  11 o i - o s  or ex afiinati on £ u i cie s shall be 

stocked ir the library,

1 3 *  It is expected that the subjects offered in 
^the HIGira £ ccr d-T School w ill be those ur< cr Group#111.A* 
Science and Euman Itios or those in Group-Ill * P* V o p tio n al 
c ourse cr hoth* Xocia 1 and Moral Udu cation sha 11 be integra 1 
part of thejcourse* Physical Educatiai ^sha'll-also form part 
of Acadeni c ~course. Re cogn iticn will begran-'e d i£i the Science 
group i f  the 'laboratories are fully equipped and ip. working 
condition not later than the 15th April of the preceding year 
and' under no circumstances w ill Recognition be given unless 
at the time of the in p e c t ia a  b£ the Ex pert Committee, &he 
Laboratories sro fully equipped" If  the lab or at opies are not 
reacfr by ube i£th Hpcognitiai ;;i l l  be graj-t cd aity
in H inanities* 1 .■ .n% • ? . egr it 1 a • ^  11 be gr^i^ed in the 
vocciviai^i *r;roupf jf  "-he wo-* teUop*,, w^rk roo&’s .artl equipment 
n t e .i u ' are i 1; prov*d<5d m  ' . e : ^  h April, Dcicrc tine of 
inspec/;±o.i* :

£  14/- Wh.an, the Higher Secondary Course includes the
t e a chin g o f  - I- I'x ^io <;, Oho a t s -*ry 5 B et, rxiy and Z oo I  cry t h e 

, Laboratories i n  *> ?  h *u ^bf- e's’itv̂ ets should bP Ailly 
equipped* *

15. I f  an ins t it ut i on i s si art e d in a temporary 
b u ild l  *i g , 3 p j a n of -h-̂ b';il.ding? should be sent along -?ith 
t }\>~> appli-:?t H.a,- ' U-j “tc ; s reposed for 'outtirg up 

per:^a; t XI idin f r 4 s' ild (T $ ■: .U c xdy Xivli >da

1C© X I 1?. permanent btfi 1 dings are Pi.de available 
w it h .all bbo rice :?,:rvy !*ib r̂ at get r aid hes'ro.1 prcvi^i.on.

• only scr j uf. r'i3 ^^Uct^.ta as a. ^ic''.d by  ̂
iJir^.v'.^r v:-i 11 be normally admitted to tho i/istitoVia: ^

p .t .o .



SECTION.: I l l  s

ENDOWMENT AND LOCAL PUBLIC CONTRIBUTION

It shall be a condition for the starting of each 
Higher Secondary .school that in the case of each private 
Institution, the management shall create cash endowment of 
Rs .25 ,000/-  that in the case of each Government and local 
Bo^.-Insfc.itufcSai the local public shall make a contribution of 
H s •25 ,000/-  In either cas e the amourit can also be paid in 

three annual instalment s of Rs . i 5 sqOQ- + Rs *5,000 *  R<3.5 ,000 *

2® The. cash endowment should be created in the name 
of the pri^te Higher Secondary School in' the shape of Gove mm ait 
securities like National Defence Certificate or National Plan 
Certificates or in the Fixed p^posits for a period of not less 
than seven yfears with the Tamil Nadu Industrial Investment 
Corporation Limited, Madras, or in the Tamil Nadu Indust rial 
Co-operative Bank Madras or in the Tamil Nadu State Co-opeeativc 
Bank tor) in the Madras C ^ t r a l  Co-operative Bank, Madras or 
in> any corresponding new Bank as defined in the Banking companies 
(Acouisiticn and Transfer of Undertaking) Act, 1970 (Centra,!
Act 5 of 1S 70 ). N

3* The entire annual income derived by way of 
interest from the. endowed, amount should be brought to the general 
accounts of the school. The endowed amount should not be disposed 
of S 'iii ‘any manner wi-thout, the prior approval of the Department.

4 .  The Managing Committee is advised to deposit on 
the Tamil Nadu State Co-operative Bank Limited or 'Madras Central < 

Co-operative' Bank Limited- or in any corrBsp aiding Bank in the 
name of the High School, a sum equivalent to a minimal of one f 
month’ s salary of the straff employed in the Higher Secondary School 
to serve as wor'ldix capital of the Instituticn , which may be dram  
foFthe disbursement of sahry to the members of the staff an 
the due diate in the event of any delay in the sanction of giant 

by the Education Department#

SECTION: IV .

STAFF*

1 . Teaching staff on such sca’ie  a.s may be fixed  by the 
Department/ should be appointed with the qualifications prescribed 
from time to time.

2 . In institutions exclusively for women, only wcrnerî  
teachers should be^appointed* Appointment of men teachers in such 
institutions will require the prior approval of the Director#

p »t * o



3 . The scales of pay an cl Dearness- Allowance all cl other 
allowances pi’6 sc rib eel by the Government of Tamilnadu frcm tine to 
time should be adopted by the Managemont for all categories of staff#

• 4 .  Thbrc should bp proper leave rules framed in accordance 
with the condttiais of service of teachers in Highs r Secondary 
Schools as approved by Government,

5» The Committee shall not appoint a:ny_teacher who has been 
' declared unfit tp be a teacher-by the Department or whose certificates 

Eoas^beax suspended or car celled or who has boon ,ccnvioted for an 
offence involving moral turpitude.

6 . The number of teachers' and other <n ploy eel shall not
■ exceed the number of posts fixed by the Director from time to time 
-with reference to tho academic requirement^ and norms of workload 
prescribed b'7 the repartment •

7 . The management of ■ every private institution shall
enter into an agreement with the teacher an el other Employees in the 
Form prescribed (Anncxure-II-A ) and if  the appointment is for a 
period not exceeding three.mdaths, khe agreement shall bo made in 
Forms prescribed (vide Annedm^e-II .B) *

G. Four copies of the agreements referred to in clause 7 shall 
be executed of which crie copy shall be funri&shecl to the 
teacher or ’other employee qne retained by the Management« 
one for'larded to the Director and cne to be filed.vvith the service 
Register of the teacher/other employee,) Fresh agreements shall 
be executed whenever there is  a change 7of post specified in. the 
earlier agreement.

9 , The institution should have in operation, a. Provident 
Fund'scheme and such reti repeat benefits as appro god hy the State 

Government • . '

« 10. Non-T caching staff should be appointed according to the 
sec*'to of staff laid  down by the Department. ►

11* The teachers should be engaged generally as whole-time 
employees, except in the case of tcaeners of special subjects and 
vocational course where the work-load does not justify the appointment 
of a whole time teacher*

12. *To teacher teaching the Higher Seccndary Course shall 
be reqtirecl to "teach for more than 1C clock hours a week, inclucUng 

practicals and tutorial work (two hours of practical or tutorial 
i;>ork w ill be equal to an hour of instructional work).

-9-
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SECTIOi'T: Y :
I’rrs amd a c co urs

1. No fee (other than the proscribed fees which are permitted’ • : 
to be collected) or other charges or donation of any kind shall 
except v£ th the prior permission of the Director, be collected 5 ■ 
either from the students or from parents( or fror.i the public.
The naiiaC.eraents should given an undertakW'that" donations will not 
be collected frcn students seeking admission to arr/ course,

2 . If  any of the matriculation schools or Anglo-In dian 
schools which already le^vy fees in Standards I to 11) is upgraded 
as Eigle r Secondary School, it will be allowed to lev^y tuition 
fees iii the higher Secondary Course end the existing system
of grant in aid will be applicable. .

3 . In case where the collect iai of special fees has been, 
permitted there shall be no deviation .from the permitted rate or 
the purpose for which such levey is authorised. Separate accounts 
shall be maintained for such special fees and the unutilised 
amount at the end of ■ tho year shall be carried over to the next 
years account under the same head.

4. The fun ds of the Instit ut i on sha 11 be utili.sed f or b onafi de 
purpose s connected -with the. ins. tit Lit, ion. In cases where donations 
are collected with the previous permission of the competent

authority for any specified or earmarked purposes they shall he 
utilised only for such purpose. B a ile e  amount. if  any, shall be 
credited to the general funds of the Institution. Proper account.® 
shall be maintained for the donations collected,

5 . Every institution shall maintain registers and records 
specified by the Department.

6. Dvery institution shall keep the accounts and other 
records within the school premises and they shall be made available 
at all reasonable time for purpose of audit/enquiry and or isnepction 
bĵ- the Direct a-1 e by any person or persons authorised in this behalf.

7. Annual Audit of Accounts; Every private Educational 
institutions shall submit to the Department an annual financial
st at orient for the period ending with the 31st day of March of that 
year and other subsidiary statements as may be prescribed by the 
Department from time to time, not later than the 1st day of July 
of every year oi within such further time as may be permitted by the 
Department. The statement shall hoar the signatures of the Secre^ar/ 
of the Govexnassdt ing Council of the institution and the head of th. 
inst itutior.,

S. The financial _st atements, account and other records of the 
institutions including the accounts relating to the donations 

collected shall be subject to audit by .such authorities as may be 
specified by the Department. The Kodds of all Government, Local 

3 ocy and private Aided Institutions should maintain proper accounts 
relating to the special fc\..s collection and make then available for 
scrutiny by the officers of I:he Department.

-10-
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SISCTIOIT - VI - GENERAL

1. The academic year c£ Higher Secondary Schools will be from 
the first day of June of the year to the 31st day of May of the
-T* . .lowing year

2 . It should teach the subjects upt o a proper standard and
nako due provision for instruction, health, recreation and discipline 
of the pupils.

3. Closure of institution: Mo management shall close an insti- 
t ut i an or ci lei, ss or a course of instruction therein without

givcing notice in writing to the Department one year prior to such 
closure. Everv such notices shall set out the alternate arrange­
ments proposed''to be made for the continuance of instractiai to the 
student of the institution or class or course of instruction 
the case may be. Such closure however be permitted only with

effect from the end of the academic year. The Department sha 11- 
while giving such permission, satis'fy itself about the adequacy of 
the alternative arrangements proposed to be made and that any pro­
perty endowed to the institution proposed! to be closed shall be 
continued to be used for educational purposes in accordance with the 
objects of the Trust or Endowment. Ail other properties of insti- 

t L\ticn. 3-3_he ocmt \ iq.i 3 a~-*-o. ^^  anions i. xcq pUtO-uic slia-j-j-
also be continued to be utilised for the Eclicatiaial Purposes as 
decided by the department.

4 . The Recognit ion. may be withdrawn or suspended by the 
Department in any particular subject off the in st itution, may be
st ruck off the list of Recognised institutions if  the conditions of 
the Recognit ion cease to be fulfilled at any time or if  an unfavour­
able report is received cither from the Education Department or from 
the Inspection Committee or if it is found that the Manager or 
any member of the staff employed in the Institution had taken part- 
in any -e>r-e«y: political activity against the authority of the 
C-cvemment, or ineulaates opinions tending to excite feelings o V  
disloyalty or disaffection against Government 01- creates enmity 
or hatred between different classes or carries on any form of poli­
tical or communal agitation or for any other reasons, the Depart­
ment is of opinion that the institution ought not to continue 
to be recognised a s ' an institutiai, provided that in every case, 
in which withdrawal or suspension of Recognition is proposed, the 
management of the institutiai shall be afforded an adequate oppor­
tunity of explanation and decision shp.il be taken by the Depart­
ment after- such explanation has been duly considered#

5 . Ho institutiai shall be recognised or continue, to be 
Recognised unless it complies with the requirement that it shall be 
open to inspection by the Departmental authorities as well as to 
inspection by such person or persons as the Department may for
the purposes of inspectiai depute.

P.T .0.
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G. All information and returns and deports called for from 
the institution, by the Department shall he duly furnished by the 
Hotels of the Institution and or Sccretaiy of the Governing Coueil.

7 . It shall 7&k placte it’s building and furniture at the disposal 
of the Department for the conduct of its examinations. etc
free of charge.

8 .  ' Each private in-st it lit iom shall submit to the Department by 
the 31st of August every y- or an annual return giving the personnel 
and pay of the teaching and non-t eaching staff and names of
the member3 of the Governing Council as ai the 1st August 
along with the brief report on the working and activities of the 
institution during the preceding year. Similar reports shall be f 
nishccimcalds of Schools in the case of Government schools and 
Executive authorities in the case of local body schools®

9* The institution Pie-cognised b« the Departments shall be 
required to maintain all such records and regulations prescribed 
by the Department aid to produce them for inspection, by authoritic ■ 
a ut horiscd the Departmcut .

1 0 . /  Uhore recognition to the Institution in a particular 
subject or a course of study is granted for a specified period, 
the management shcv.lc renew the renuest for further continuance 
of recognition sufficiently in advance ailleast six monthsf
before the expiry date of recognition.

11» OnM  Nationalised, Text Boohs and otlie r books prescribed 
by the Director should be used. No text books or materials which 
liave ncht been prescribed or disapproved by Government shall be use 
in the institutiai.

12* The Government shall have the pov»or to m odifyam end 
or add to those conditions f roa time to time and shall grant 
exemption from any of these stipulations,, cci the merits of each ; 
case. ■

JU!£L§3I0£U '

1. a) Candidates who have secured a minimum of 35$ of marks in 
each subject in one or more sittings under the compart mental ,
system in the Secondly School losing  certificate examination (021! 
or Anglo-Indian School leaving Certificate Exam in at i on (AISLC) 
or the Matriculation examination, conducted In Tamilnadu at the 
end of X "tandard or any ether examination recognised by the I
department as enuivalent thereto are eligible for admission to th^ 

first year of the Higher Secondary Course. J
j

b) Candidates should have completed the age of 15 on the 3 i 
of July of the yoar of admission to the first year of the Higher J 
Gccondar course. j



;„2* (a) Candidates who have been declared eligible for Uiiversity 
courses or have secured a minimum of 35% of narks in. each subject 

; i i one or more sitting under the compart a eiital system in the Secondary 
i’ School L ’eving Ccrtifieate(SSLC) or tte Oriental School lerving 
Ce tificatc Exaninati on (OSLC) of the An co-Indian School leaving 
Certificate examination (AISLC) or the Matriculation examination 
conducted in Tamilnadu at the end of XI Standard or any other 
examination recognised as equivalent thereto by the do part men t 
is hall be admitted into the second year of tte Higher Secondary course.

b) Candiates should hgve com pie red the age of 15 on the 
31wH of July of the year of adnissicn to the sec aid year of the 

higher secondary course.
■4

3 , Candidates who' do not satisfy the ago rule should not 
be adnitted without the prior permission of the Director*

-4. IJhen selecting Candidates for admission to the Higher 
Secondary course all institutions (under all kinds of mangements) 
reservation of seats for scheduled castes and tribes and for 
Backward (including more backward) classes shall be made following 
the pe centages of reservation in force from time to time (current 
percentages are 1Q% for S.Cs & S.Ts. and 31st for B'.Cs. these 
percentages being over aid abo e the seats rot by tlvn’e communities 
in 'th© unreserved quota of 5 1* of seats).

5* The application for admissidu received in the form prescribed 
shall be maintained for very student joining a recognised/institu­
tion. The student admission register shall be retained by t lie He&d- 
of the institution himself or under his supervision.

6 . In no case a student shall e adnitted into a class higher 
than that to which the Transfer Certificate held by him declares 
him fit#

7 m A  student seeking 'admission from one recognised school to 
another recognised by the Director shall be admitted during any 

tine of the year.

8 . The Director shall be the competent authority to permit 
the admission of any candidate into the High: r Secondary Course 
i f  the circums ances of the case justify it .

c. Any of the ccnditiaas nay be waived in special circumstan­
ces by the Director*

-13-
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ANHGXURE.II. 

COURSES OF STUDIES.

The number of working days per y ar will bo 200 
including examination days* The singested number of periods per 
' eel: will be 35, each period being not less than 45 minutes in 
duration.

The first year of the Higher secondary course will
commence in June, 1978 and the sec aid year in Jane, l Ci?9 . The
first batch of Higher Secondary Candidates after completion of
the two years1 course will take the public examination in
M a r c h , 1 9 3 0 ./

Under this now pattern, two streams of options have 
been visualised-Academic and vocational. The Higher Secondary 
Course will be terminal for-some and preparatory for higher 

studies for others. The courses of st ucy are suitably designed , 
for two groups*

Courss of study*
• • •

Part . 1 1 Tamil ore mother-tongue or a classical langu-g o or any 
f or e i gn lang uag e * othe r t ban Big li sh •

 ̂ Any one of the following langueg es may be offered:-
a., Tamil 2) Hindi 3) Kannada, 4) Telugu 5) Malayalam 6) Urudu,

7) Gujsrathi, 8) Sanskrit, 9) Arabic, 10) ‘Persian, 11) French,
12) Latin and 13) G0rmah (German may be taken under Part.I or Pa

III-group A aid not under both) *

Part *11, Diglish (Both the languages under parts I and II are 
compulsory)*
Part .III- Optionalsi*

group "A: Sciences and Humanities (any four of the following 
subjects may be offer d)

1. MathamoA-tics 2) physics, 3) Chemistry, 4) Bid ogy 
(Botany and zoology), 5) Botany. 6) .Coology 7) Home Science
8) Hist ray, 9) Geography, 10) Elements of Eg on one is 11)
Political science-Modern'constitution and Civics, 12) Socio­
logy, 13) Element s of Commerce, 14) Accountanty, 15) Logic,
IS) Psychology, 17) Philosophy, 18) any one of the advanced 
languages, English, Tamil, Sanskrit, French, Urdu, Arabic,
German (German may be taken under Part.I or Part 9I I I .♦ Group-A
nd not under both) C-ujarathi, Hindi, Telugu, Kannada, Malay a lan,a.

Persian and Latin, 19) any one of the Fine Arts; a') rrrwing and' 
PsMting, b) In cUan Music, c) Western Music, 20) Indian 
•vulture and 21) Environmental studios*

Gr oup ;3 ; Vocatiaial*

The following major occupational ere as haye been identified 
and a number of allied vocational subjects have been offered unde 
each area of stucV;-

1») Agriculture ) Home •icionce 3) Commerce and Business 
4) Î ng ineering, and Technology 5) Health, 6) Miscellaneous.
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Candidates shall offer one vocational subject froiR any 
one of the occupational areas listed below :—

1<*- Agricultural Vocations :-

1. Dairying.
2. Poultry.
3. Small Farm Management.
4. Agri>based Industries.
5. Farm Mechanic an^ Post-Harvest Technology.
6. Rural Construction Technology an^ Soil Conservation.
7. Sericulture anf1 Apiculture,
8 . Plant protection(pets,diseases and weeds),
9. Vegetables and Fruits.

10. Floriculture and medicinal plants,
11. Agricultural chemicals,
12t Crop production.
13. Spices and plantation corps,
14. Fisheries
15. Farm Forestry and forest products.

2. Home Science:—

1. Food preservation.
2. Baking and Confectionery.
3. Catering,

, 4«, dietetics^ Nutrition and Food preparation,
5. Interior ^ecoration,
6.. Dress designing an^ making,
7. Designing, Dyeing and Printing,
8^ Textile and Designs,
9. Child Welfare and Nutrition.

3. Cojrenerce an<̂  Business

1 .Office Secretaryship,
2 . Insurance,
3 ,Accountancy and Auditing,
4 . Banking,
5 . International Trade,
6 , Marketing and Salesmanship,
7 .Materials Management/
8..Business Management for Small~scale Industries,
9 .Co-operative Management*

4. Engineering and Technology:—

1 . Building Maintenance,
Z .^lectrical Domestic appliances — Repairs and 

maintenance,
3.. Bomest io , Electrcic Squ' ipme»vfe>ro j ect ion 
. Equipment-Servicing and Maintenance,

4 .Radio and, Television-Maintanance and Repairs,
5.General Machinist,
6 .Electrical Motor Rewinding,
7 .Leather Techn@logy,
8 .Textile Manufacture.

5* Health:—

1*M^dical Laboratory Assistant,
2 .E .E .G , _  E .C .O . •  Audiometry Technician,

3 .AphthaImic Technician,
4 . ?;r.l <,. Morb .;i: r
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8 . '■'bental Hygi on 1st/
6. Radiological Assistant/
7 . Nursing C o u r s e ,

8. Hospital Hc-use-Keeping.

'6. Miscellaneous:-—

1. Tourist Guide,
2 . Pho tog-i~a p h y r :'
3. MusicV

Moral Instruction,• Phy5^ca^,|^u'9a^4on?^p^^^p?Tfnpigiity Servic 
shall also form part of'^IVW feurse,' ‘ ' ~

^  .'Vi.-,

The following allocation o f  periods Is suggested: —

L an g u a g e /S u b je c t . For o. w w ii.ur  
%r ' ... i■ 35  periods:

1. 2 .

F o r 'a , year of 180 Instruc- 

days exclud- 
, ■ ‘ • ing  exarnina tion  . " ay s :

^ 'V o catio n al.
3 . 4 .

P a r t .I
P a r t . I I  

P a r t .I I I

La nguage. 
Lan g u ag e . 

Optionals-  
S u b j e c t s : 1 .

4
4

su b jeg t  

s u b je c t

Physical Education  
and Community 
s e r v ic e s . , •

Moral In stru c tio n

2.
'3.
■4..

)
)

6
.'-(S'

•6:

- i

i

35

144
144

216

144
144

936 for 
Vocational course 

•.and A related  sub"

2 W "

.•r I -

72 -

36 

1 ,2 6 0 . '

36

1 /2 6 0

N o te : ( i )  Students  o ffer in g  a vocational subject  under Part. Ill- 

Group B sh a ll  do-"Parts. I and I I  an- a: subject u n ^e rP a rt . I l l  - 

Group A relatfed teethe  vocational subject chosen .

( i i )  The i n s t i t u t i r'n o ffe r in g  courses in the Health area 
should fin d  tim e for  covering the subject  "Foundat io n • Course 
for  Health  S c ie n c e s " w ithin  the periods a llotted  (936 per year) 

for  the study of vocational courses .

Science of Exam ination :

There shal be a Public  Exam ination at the end of the 
second year covering  the portions studied in the se second year 

o nly .

The \\7ill foe only an in tern al exam ination at the end of the 

f i r s t  y ear .
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A N N E X U R E -  I .

CONDITIONS TO BE FULFILLED BY INSTITUTIONS SEEKING RECOGNITION 

AND A ID  FOR THE HIGHER SECONDARY COURSE.

*Phe fo llo w ing  are  the essen tia l  conditions  to be s a t is f ie d  
by an In s t itu t io n  desirous  of startin g  the Higher gecondary 

Course :—

1 . -The ap p licatio n  fo r  Recognition  (and a id )  should be sent 

in the prescribed  form before  to the r>irector. For 

Aided- and Local Body In s t it u t io n s , a recognition  fe e  of R s .200 /-  
each should be rem itted into  the ' treasury  under ';:.he head : "S5£F!«
" 0 7 7 .Education- G .General~ ac.Other R ece ip ts-04-Other R eceip ts " 

D .P .g o d e : 077 7\GL\A 0404  and the chalan should be enclosed with 
the ap p licatio n  for  re c o g n itio n . No recognition  fe e  need be 
paid by Government In s t it u t io n s .

2 . Managing C o m m i t t e e ( 1 )The Managing committee or Trust
or Organisation  o f a p rivate  in s t it u t io n  should be regustered under 

the So cieties  R eg istratio n  Act and for  every In s t it u t io n  there 
should be governing council constituted  as prescribed  by the De­

partment. The Secretary  of the Managing Committee w ill  function  

for  and on beh alf  of the  Management and w ill  be responsible  for  
carrying  on correspondence with the Department an^1 for the main­

tenance of the gen eral accounts of the in s t it u t io n . The Head of 

the Higher Secondary School should be a member of the governing 
co u n cil .

( i i )  The Managing Committee of a private  In s t itu t io n  may be 
the same fo r  the high school and the  Higher secondary school,

( i i i ) I n  the case of Government or Local body In s t it u t io n s s 
Local School Committees should be formed as may be laid down 

from time to fim e ,

3 . B u ild in g  and s id e : Norm ally , the in s t it u t io n  should

lbe located in a campus of 10 acres in  rural areas ' and 5 acr;es in  
urbanareas, with playground. Bucca b u ild in g s  assessilbe to a l l  

p up ils  irre sp e c tiv e  of c a s t e , creed or community should be pro­

vided to accommodate c lasse s , la b o ra to rie s , l ib r a r y , s t a f f , work­
shop for vocational courses , e t c , adequately  and su itab ly .

fl. A L icence  under Tamilnadu Public  B u ild ings  L icensing  A c t , 
1965 , should be produced along with the a p p lic atio n  for recog­

n it io n  (and a i d ) .

The Local Committee should provide  land and b u ild in g  s u f f i ­

c ie n t  to accommodate the new c lasses  and convey it  to the D irecto r  
through a reg istered  deed , the committee meeting the stamp and 

re g istra t io n  charg es .

4 . San itary  f a c i l i t i e s  - Lavatories  and u rin a ls  should be 

provided adequately  for  students and s ta ff  sepaf-ately for men 
and women.

/p t o . . /
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A C e r t if ic a t e  from the Health  Department regarding  the 
Health  an<i Sanitary  condition  of the In s t itu t io n  should be pro­
duced along wife the application fo r  recognition  (art a i d ) .

5 . Furn iture  - Su itable  and adequate fu r n it u r e , appratus 

and equipment in  S c ie n ce , Home S c ie n c e , Commerce Technical and 

Vocational subjects  should  be provided as prescribed  in  the 
sy llabus  and as qequired  "by the  Departm ent.

The buildings and furniture of the institution should be 
placed at the disposal of the Department free of charge for the 
conduct of its examinations.

6 . Laboratory - For startin g  Science  co urses , provision  

should be made fo r  separate  Laboratories  in working condition  for  

the teaching  of Physics , Chem istry, Botany and Zoology . They 
should be fu lly  equipped for  conducting p ra c tic e Is  as suggested 
in the S y llab u s .

7 . L ibrary  - A wel equipped l ib r a ry  with not less  than 

5 ,0 0 0  books for H igher Secondary, including  reference  books but 
excluding  text-books should be p rov ided ,

8 .  Endowment: ( i )  A cash endowment o f  R s .2 5 ,0 0 0 /- should be 
created e ith er  in one instalm ent or in three annual instalm ents 
of R s .1 5 ,0 0 0 /-  R s .5 ,0 0 0 /-  and R s .5 ,0 0 0 /-  the f i r s t  instalm ent 

being  paid  before  startin g  the in s t it u t io n /in t r o d u c in g  the 
course .

( i i )  The cash endowment should* be created in the name of the 
p riv a te  Higher Secondary School in  the shape of Goernment secu­
r i t ie s  l ik e  N ational Defence C e r t if ic a t e s  or N ational Plan Cer­

t i f ic a t e s  or in  the Fixed Deposits fo r  a period of not less  than 
seven years w ith  the Tamil Na^u In d u str ia l  Investment Corporation 

L im ited , Madras, or in  the Tamil Nadu In d u str ia l  C o .o perative  

Bank L im ited , Madras or in the Tamil Nadu State  C o .o p erative  Bank 
or in  the Madras Central C o .o p e rativ e  Bank/ Madras or in  any 

corresponding new Bank as d efin ed  in  th e  Banking Companies (Acqui- 

it io n  and T ran sfer  of Undertaking) A c t , 1980  (central A ct  5 of 1970

( i i i )  The en t ire  annual income derived  by way of interest  
from the endowed amount should be brought to the general accounts 
of the school. Jhe endowed amount should not be disposed  o f , dn .any  

manner without the prior  approval o f  the Departm ent.

(iv )  The Managing Committee is advised  to deposit in  the Tamil - 

Nadu State C o .o p e rativ e  Bank Lim ited or Madras C entral C o .operative  
Bank Lim ited or in any corresponding 3ank in  the name of the  h igh  

School^ a sum equivalent to a minimum of one m onth 's  salary  of the 

s ta ff  employed in  the Higher Secondary School to serve as working 
c a p ita l  of the In s t it u t io n , which may be drawn fo r  the d isburse­
ment of salary  to the members of the s t a ff  on the due date  in the 

event of any delay  in  the sanction  of grant by the Education 
Departm ent.

/ p t o . . /
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In the case of Government or Local Body In s t it u t io n s , the 

Local Committee should deposit  the cash contributions as speci­
f ie d  under ( i )  above (in  lie u  of cash endowment) in  a Treasury 
'  ̂ -ub'--treasury under the Head " 0 7 7 .Education- G.General- ac.Other 

^eceipts- O l.co n trib u tio ns  and Income from Endowments-mother con- 
tr ib t  ions (Public  C o n t r ib u t io n s )" . D . P. Code: 077G A CA7\ 0126  

specify ing  that the rem ittance is  the cash contrib ution  towards 

the anaintenence of the Government Higher Secondary School at

and the o r ig in a l  chalan should be enclosed w ith  the ap p licatio n  
to be: f i l l e d  in and signed: by the Head of the ln*it.u*-ion.

9 . S ta ff  :- Q u a lif ie d  s ta ff  should be appointed on the scale  
prescribed  by the Department (both teaching and non- teaching) 

and only teachers possessing  the fo llo w in g  q u a 'i f  ioat-ions should 

be appointed fo r  each s u b je c t : —

f M.A. ,/M. SC . ,/M. Com., and B. Ef]. ,/B.T. ,
1 with  10 years teaching experience  in 

recognised schools or c o lle g e s .

: M .7 v ., /M .S c ., /M .C o m ., with B. Ed. , / B . T . ,  

in tholanguage or su b je c t .

Where teachers with the above qualifications are  not a v a ila b le  tea ­
chers with the  fo llo w ing  q u a l if ic a t io n s  may be appointed in the 

fo llo w in g  o r d e r :—

i )  B .A  . , / B .S c  . , /B .C c m . , in the language or subject  with B . E r ^ / B . T .

i i )  M .A . , /M .S c . /M .C o m . , in the language or subject without
B .E d . , / B .T .

Note:-The In stru ctio n al  workload per teacher w ill  be 18 clock hours 

per week. (2 hours of p ractical or t u t o r ia l )  work w il l  be equal 
to one in stru c tio n al  hour .

The Higher Secondary iB t itu t io n  shall  carry outthe orders 
of the Government or the Education Department in regard to the 

appointment of teach ing  and other p erso nnel, in c lu d in g  any 

orders to employ such s t a f f  as may be posted to them by redeploy­
ment from- elsew here, •

10 . Pay scales  :-The pay. scales  prescribed  by the  Government 
from time to time should be adopted .

11 . Service  co n ditio n s  :-An agreement in the  prescribed form 
should be entered' into  with  each member of the  s t a f f  - vide  
A n n e x u r e .I I I .

The Management should have in operation  a scheme for  provident 
fund and retirem ent b e n e fits  to employees and leave  ru le s , approved 

v by Government. '

12 . Fees an^ 7\ccount :-0nly such fees  and at such rates as are  

permited by Government shoul^ be c o lle c te d . Dona tions should not be 
collected  at the time of adm issio n s . Prior  perm ission  of the D irector  

should be obtained  fo r  c o lle c t in g  donation in  other special circum s­

tances . The accounts of the  In s t it u t io n  should be su b ject  to depart­
mental a u d it ,

,/cont d . , /

(5 Head of H igher
Secondary School.

T e a c h e r s :
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Special fees and Amenity fees may be collected at the
following rates : —

Rates of special fe e s :— Rs. P

1. Admission fee. . . •  «  • 0 .5 0

2 . Literacy Association . .
•

•  •  • 1 .5 0

3 . Library •  •  • 2 .0 0

4 . Games and Community service *  •  « 3 .0 0
5 . Medical Inspection. . . «  •  9 1 .0 0

6 .  Audio Visual Education . . •  •  • 2 .0 0

7. Examination and Stationery •  •  • 4 .0 0
8. Calendar

r>
•' •  © 1,00

Total : 15 .00

i)  Amenity fee Rs.lO/- per year to be collecte<3*"Tn two 
instalments.

i i ) Laboratory fees for Science students only. Rs.20/- 
per annum*

i i i )  Vocational course fee of Rs.20/-  in lieu of the fee 
for games and community service.

The registers and records in. the form prescribed by the 
Department should be maintained>and produced for inspection. The 
retura and reports prescribed by the Department should be sub­
mitted to the authority concerned as per the schedule fixed.

13. Grant-in-aid:- In the case of Institution, where no 
fee is levied, the folowing pattern of grant-in-aid will be 
adopted.

( j ) full monthly approved staff -grant to the approved staff 
both teaching and non-teaching at Government rates (in Anglo- 
Indian and Matriculation schools, the existing system wil be 
followed).

(iiM aintenance grant to cover the net deficit on approved 
items of expenditure over and above the amenity fee collection 
will be paid. The system will be the same as applicable to the 
private secondary school.

(iii)The  Government will consider -extending to Municipal and 
Corporation Higher SecondarySchools, the same pattern of grant in 
aid as that applicable to aided Higher Secondary Schools.

14.Academic year‘:-The Academic year of Higher Secondary 
Institutions will be from the first  day of June of the year to 
the 31st May of the following year- The Institutions will work 
for not less than 200 days including examination days in a year.

15-Admission^Enrolment pattern and procedure should be as 
per the stipulation of the Department and admission to Institution 
should^be open to all .  The rule of reservation of seats for Sche­
duled Castes/Scheduled Tribes and Backward classes should be 
strictly followed.

/ c o n t d . . /
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An intake  of about 200  students in the normal 

course for  the firsfe yeai?&ith a c lass  strength of 50 not less 
than 30 (for  each group) is  sug gested . If  more students 

have to be adm itted , a special requesS stating  the  circum s­

tances may be made to the D ire c to r ,

16 . Medium c-f Instruction  and T u ition  F e e s : Tamil 
sh a ll  be the medium of instructio n  in  Higher Secondary School 
in both the 11th and 12th S tan d ard ? . No tu itio n  fe e  v/ill be 

charged from those who sfady jn Jamil Medium or in the medium 
of th e ir  mother tongue. Only the special fees  prescribed  
w ill  be charged.

However, those who want to study in Englihh medium 

in the Higher Secondary c lasses  wi 11 b e ‘permitted to do sc on 

payment of tu it io n  fees  of R s . 2 0 /- p .m ., in 10 instalm ents or 
R s .2 0 0 /-  a „y e er . They w il l  not be en titled  to fre e  education 

in these c la sse s .

17 . Curriculum  and Text- Books:-The course of studies  

the syllabus  and the scheme of exam ination approved by Govern 

ment should be followed.

3 :8 .-‘■Only the n atio n a lise d  text-b^'oks brought out by 

theTam ilnadu Text-Book Society  and other books prescribed  by 
the Department should be u sed .

18 . V ocational course :->Normally, the In stitu t io n  
should provide  vocational course for atleas;-, 25% of the 

students adm itted in  the Higher Secondary courses and in tro ­
duce at le ast  two of the approved vocational courses as given 
in the sy lla b u s . The q u a l if ic a t io n  of teachers for the v a r i ­

ous courses w il l  be prescribed  as and whan the course are 
introduced .

1 9 . G eneral^  The recognition (and  a i d )granted to an 
In s titu t io n  or perm ission  granted for introducing  a sul£ect . 

may be withdrawn perm anently or fo r  a sp ec ified  period for 

v io la t io n  of the co n d itio n s  of recognition (and  a id )  or for  
other v alid  reaso n s .

/c o n t d . . /



A N N E X U R E .  I l l  ( 1 ) .

FORM OF AGREMENT

Form of agreement to be executed by the Managing Committee of a 
private Institution In respect of permanent teachers or others.

Agreement made this day of one

thousad nine hyndred between the managing

committee of (Name of the Institution)

of the one part and (teacher) of the

other part.

Whereas the managing committee has agreed to engage the 

said ^hiru/Tm t./Selvi (hereinafter refer­

red to as the said teacher) to serve in the

(Name of the Institution (in the capacity of a teacher and on 

the pay and allowance hereinafter mentioned).

Mow, these present witness and the parties hereinto do 

hereby agree as follows:

1. That the managing committee shal“̂ employ the said

teacher as a in the institution at

from the date of his/her taking charge of such appointment until 
such employment is determined as hereinafter provided.

2. That the said teacher shall be on probation for a period 
of not less than one year from the date of taking charge of h is / 
her appointment. The managig committee may for reasons to be 
recorded in writing extend the period of probation to a further 
period not exceeding one year.

If no orders extending the period of probation are passed 
in writing within six months after the period of probation, the 
said teacher shall be deemed to have completed his/her probation.

3. (a) That the said teacher shall employ himself/herself 
honestly, efficiently and diligently under the orders and ins­
tructions of the Headmaster/Headmistress or the managing committ^ 
of the said institution.

(b) If the said teacher i s  a HeadmasterpHeadmistress, h e / 
she shall in the capacity, is responsible for the,..internal 
management of the institution and the academic work of the 
institution exercise such powers as may be necessary for ,the ' 
due discharge of his/her duties.
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4 . That the said  teacher shall not norm ally or on any 

pretext absent h im s e lf /h e r s e lf  from h is /h e r  duties  w ithout the 

previous perm ission  of Hea^ma ster/H eadm istress  a nr* if h e /sh e  
is  a Headm aster/Headm istress without the prior perm ission  of the 

managing committee. In  case of sickness or other in ev itab le  

causes,, h e /  vha nhal.l fc :v r c d  a rcper medisal c e r t if ic a t e  or 
coiriiTvn ira * ion explan in in-; the e'^traord ina ry circum stances to the 

Headmaster/HeadrniStress or if  the said teacher is a Headm aster/ 
Headm istress, h e /s h e  shall send such commuriicatien to the 
managing committee.

5 . That the said  teacher shall  during the tenure of employ­
ment devote h is /h e r  attention  to the duties  of h is /h e r  employ­

ment and shall not  on h is /h e r  own account or otherw ise either 
d ir e c t ly  or in d ir e c t ly , carry on or be concerned in any trade , 
business  or canvassing  work p riv ate  tu itio n  or the l ik e , of a 

rem unerative n atu re , with' ut the sp e c ific  sanction  of. the 
managing committee in w ritin g  in that b e h a lf .

6 .  That the s a i d  teacher and the managing committee shall 
conform to a ll  tho£>rovisions of the Rules and R egulations of the 

Board of H igher .Secondary Education ,

7 . (a ) That the managing committee shall not d ism iss , re­
move or reduce in rank c/terminate  the services of the said  tea ­

cher without inform ing h im /her  in writing, of the grounds, on 
which they intend to take action  and shal follow  the follow ing  

procedure befo re  taking  any f in a l  d e c is io n  regarding  the punish­

ment to be imposed on h im /her  ard g iv in g  h im /her in w riting  rea­
sonable time to send h is /a e r  explanation  -to the maaging committee,

(b ) A ft e r  co nsidering  h is /h e r  exp lanatio n , the managing 
committee shall communicate to h im /her  its  f in d in g s  and i f  so 

d esired  by the teacher , conduct a personal hearing or enquiry 

wherein h e /sh e  shall be given  the opportunity to examine or 
cross-examine any of the w itness and a lso  produce w itn e ss .

(e ) A ft e r  the conduct of. the personal hearing or enquiry  
by the managing committee, the  report of such personal hearing 

or enquiry  shall be furnished  to the said teacher and a notice  
shall be issued to h im /h er  settin g  out the proposed punishment 
and he/'ae shall be given  a reasonable time to suibmit the state­

ment of defence  ag ain st  the proposed punishm ent,

( d ) A ft e r  the receipt  of the statement of defence  from 

h im /her  and a fte r  taking  it  into  co n sid eratio n , the managing 
committee shall inform  h im /h er  in w ritin g  about its  f in a l  d e c i­

sion .

8 . It  shall be open to the managing committee, at  any 
time, -if s a t is f ie d  on m edical evidence that the s a i d  teacher is  

u n fit  to discharge  h is /h e r  du ties  fo r  reason of i l l  h ealth  to 
term inate h is /h e r  services  on paying h im /her  three rnofohs 1 pay
ail allow ances less  any amount which might have been paid to h im / 

n cr  as leave  salary  a fte r  the date  of h is /h e r  last  appearance in 
the in s t it u t io n  for  the reg u lar  d ischarge  of h is /h e r  d u tie s  and 
subject to a minimum o f  one m onths' f u l l  pay and allow ances .

9 .  That the s a i d  teacher shall  te en titled  to have h is /h e r  

services  term inated e ith e r  by g iv in g  to the managing committee/ 

three monhs ’ no tice  thereof in  'writing or by paying the managing



committee threem months' pay and allow ances in l ie u  of such 
n o tice  it h e /sh e  is  a permanent teacher . In the case  of a tea ­

cher who is  not perm anent, the period of no tice  shall  be two 
months and the amount payable in l ie u  thereof shall be two 
m onths' pay and a llow an ces ,

10 . That the managing committee may impose major punish ­
ments such as d is m is s a l , removal or reduction  in rank or ter­

m ination  of service  or any of the fo llo w in g  minor punishments 
on the said teacher fo r  any ir r e g u la r it y , v i z . ,

i ) Censure,

i i )  w ithholding  of increm ent, w ith  or w ithout cum ulative 
e f f e c t , and

i i i ) recovery from pay to the extent necessary of the mone­
tary  value  equ ivalent  to the mount of increments ordered to be 
w ithheld  where such an order cannot be given  e ffe c t  to .

Entries  shallbe  mele in the serv ice  r e g is te r  of the  ssdid  
teacher only in respect of p e n a l it ie s  other than censure . Such 

en tries  sh a ll  be made only a fte r  the appeal, i f  any , preferred  by 
the said teacher is  disposed of by the competent ap p ellate  autho­
r it ie s  sp e c ifie d  in  the r u le s .

11 . That the sa id  teacher s h a ll  be paid a sum of Rs. 

per mensem in the sa le  of pay  of Rs.

w ith  e ffe c t  from and other allowance granted by

Government from time to tim e. Such teacher shal be en titled  to 

increment ind icated  in the s^ id  s c a le .

12 . Any permanent teacher whose c e r t i f ic a t e  is suspended on 
a temporary measure or who is  declared  u n fit  to hold the post for  

a temporary p e r io d , shall have a r ight  for  reinstatem ent in  ser­
v ice  in the in s t itu t io n  in  which he was working prior  to h i s /  
her r e l i e f ,  on the expiry  cf the term of h is /h e r  punishm ent.

The managing committee shall  re in sta te  h im /her  in  the 
post which h e /sh e  held before  such punishment was imposed„

In w itness w h e r e o f ,................ ..........................  fhe  Secretary
Correspondent of the Managing Committee and Thiru

have hereufto now set t h e ir  hnds -on the day , month and year 

f i r s t  w±.itten above.

/ 2 4 /

Signed by the said 

of the  Managing committee

Signature  of the 

Secretary  or 

Correspondent.



/ 2 5 /

In the presence of :

(1 )  F ir st  W itness

Signature 

Nam e:

A d d r e s s :

O c c u p atio n :

(2 )  Second W itn e ss : 

S ig n a t u r e :

Name :

Address :

O c c u p atio n :

In the presence o f :

(1j F ir st  W it n e s s :

Signature  :

.Name :

Address :

Occupation j

(2 ) Second w it n e s s : 

S ignature  : 

Name :

Address :

Occupation :

Bigned by the £ 

(teach e?

Signature  of the ) 

teacher )

a id

' 5 :





AnnBXURE III (2 )

FCRM CF AGREEMENT.

Form of Agreement to be executed by  the Managing #  Committee 
of Private In stitu tio n s  in respect of tl$ temporary t e a c h e r s /

ot he rs .

Agreement rTfide this
one thousand nine  hundred 

Managing 0  Committee of 

In s t it u t io n ) of the one part e£ and 
h e re in a fte r  re ferred  to as the 's a id  t e a c h e r ' 

part .

Whereas the  Managing Committee has o ffe r e d  to engage 

the s a id  T h iru /T h iru m a th i/Sk n x  Selv i
to  serve in the (name of the
In s t it u t io n ) in  the cap ac ity  a teacher on a p urely  
temporary in the inotitution •

Now these present w itness and the p arties  hereto 

hereby  agree as fo llo w s

1 .T h at  the managing committee shall  employ the said 
te a c her and the sa id  teacher  sh a ll  serve as a teach er  in 

the in st itu t io n  at
p u re ly  on a tem porary b asis  from  the date of h er /.J .s  ta k in g  

charge of h is /h e r  appointment u n t il  such appointment is 
determ ined as h e re in a fte r  provided.

2. a. that the s a id  teacher sh a ll  employ himse I f /h e r s e l f  

honestly , e f f i c i e n t l y  and d il ig e n t ly  under the order and 
in stru c tio n  of the. Head of the In stitu t io n .

b* 3f the  employee is a Headm aster/Headm istress, he/she 
shall  in  that cap ac ity  be responsible  fo r  the interr.a.l manage­

ment of the in s t it u t io n  and the academic y work of the 
in s t it u t io n  and sh a ll  e x e rc ise s  such poers as may be necessary 

f o r  the due discharge of h is /h e r  duties .

3 . That the said  teacher w i l l  not norm ally or on any 

pretext absent h im s e lf /h e r s e lf  from h is /h e r  duties  without

a  the p rio r  perm ission  of the Headm aster/Headm istress and if  
he /she  is a Headm aster/Headm istress without the p r io r  perm ission 

.of the  managing committee. In ca se of sickness  or other 
in ev itab le  causes he /she  shall Sors-e w*i? forward  proper 

m edical c e r t i f ic a t e s , or communication explaning  the e x t r a ­
ordinary  circum stances to the H e a d m a ste r /^a d m istre ss  If 

the sa id  person is  a Headm aster/Headm istress, h e /she  w ill  
send communication to  the managing committee.

4 . S iK x s  That the said  teacher  sh a ll , during the tenure 

of employment devote h is /h e r  atten tio n  to  the d u tie s  of the 
sa id  employment and sha„,l not on h is /h e r  own account or  other 
w ise , e it h e r  d ir e c t ly , or in d ire c tly  carry  on or be concerned 
in any  t rade business  or canvassing  work, private  w tu tio n

or the lik e  of te-h a remunerative nature without the sp e c ific  
sanction  of the managing committee in w riting  in th e ir  
b e h a lf .

5 . That managing committee sh ^ll  have the right to 
discharge the sa id  teacher w ithout assig n ing  any reasons 

at the d end of the s p e c ific p e r io d  fo r  which he/she  has 
been engaged as a temporary teacher .

day of

between the 
(name of the 

(teache r ) 
of the other
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6. That the s*id teacher and the managing committee shall < 
conform to all the provisions of Rules and Regulations of 
the Board of Higher Secondary Education.

7. That the saidtee teacher shall be entitled to relinquish 
his/her appointment at the end of the specific period for 
which he/she has been appointed or earlier if he/she » so 
desires.

8. That the said teacher shall be paid a sum of Rs.

monthly as pay and other 
allowances with effect from the dateof his/her taking charge 
as such teacher.

In witness whereof The Secretary/
Correspondent of the rranaging committee and the said teacher
have hereunto set their hands on the day, month and year 
first written above.

Signed  by the said 
(Secretary )

Signature of the Secretary of the
fej^iging Conmittee or Correspondent.

In the presence of :

1 .First witness :

Signature :
R& Nams :
Address :

jsxuxx. Occupation:

2. Second Witness:

Signature :
Name :

A adiess  :

CEcupa^ion :

** Signejiad by the said
(Teacher)

In the presence of : Signature of the teacher.

1. First Witness:
Signature  :

Narre :
A.ddress :

Ctcuptlon:

2. Second W itn e ss :

Signature :

Name :
Address :

Occupation :



a n n e x  u r s  iv

A P P L IC A T IO N  FORM FOR RECOGNITION  CF E X IS T IN G  H IG H  SCHOOLS,

I'.D'JAn H IGH  SCHOOLS AND MAT FIG U LA TI ON SCHOOLS AS HIGHER 

,3.,CCNDARy  SCHOOLS.

(To t>e subm itted in t r ip l ic a t e  to  the  D irector  of School 

Education , I^dras-6, T a milnadu  before 31 st December 
A recognition  fee  of Rs. 200  should  be rem itted into  Treasury 
into Trea sury and the o r ig in a l  chalan should be enclosed  

to  the a p p lic a t io n )

l.&xNam e of th e  in s t itu t io n  as it  e x is t s  on the date of
a p p lic at io n  where Hioher Secondary course is proposed.

2. N^me of the to w n /v illag e  and I^jn icipality /F &nch ayat Union 
and D is t r ic t /T a lu k  and Post o ffic e  -where the in s t itu t io n  
is e stab lish e d .

3 . Whether the in s t itu t io n  is intended f o r  men or women or fo r  
both (in lo c a l it ie s  where there are no separate in s t itu t io n s  

fo r  g ir ls , both  boys, and g ir ls  should be adm itted).

4. Name and address of the  I^Bnaging Committee and x^/hether it
is  a Registered  So ciety , f u l f i l l i n g ,  the conditions  la id  down 

by  the Departiront. Give d e t a ils  and enclose copies of the 

documents and Rules and bye-laws.

5. Name of the auth o rity  (Unive rs ity  Board or Departrrent )under 

whose control ef- the in st it  ut ion is now fu n c t io n in g )

6 . Number and date of order of the competent authority  fo r  
granting  perm ission  to e s t a b lis h  the institution .,

7. The e x is t in g  courses, jan ctio n ad  intake and the number and 

date of order (s) granting  recognition  to  the e x is t in g  courses.

8. E x ist in g  teach in g  and non-teaching s ta ff  strength  -category 
w is e .

9. Need fo r  e s t a b lis h in g  the Higher Secondary school (tobe
b i r e f l y  s ta te d )

10. The languages proposed to  be introduced under Fart I.

11 . The com bination of sub jects  proposed to  be introduced
under part III- A.

12. The vocational course proposed to be introduced  under 
E&rt I I 1-3.

13. The rredium of in stru ctio n  proposed fo r  the Higher Secondary 
c o u r s e .'

14.. Whether the H igher Secondary School w il l  provide fr e e  

education  or proposes to levy  fe e s . If fe e  levying, the 
rate of fe e s  proposed.

15. Names of the educational in s t itu t io n s  under the  same 

management



which provided  fo r  the courses now proposed and the  intake 

c ap ac ity  and the medium of in stru c tio n .

* 16 . Names of the other H igher  Seconda ry S^hoQs in  the D ist . 
in which  the proposed courses are introduced and the

sanctioned intake, the distance between them and the proposed 
institution.

Nama Distance Name of the Course Students strength

* N o te : Name of t>ther Higher Secondary schools in the jifsrh
neighbouring  d istricts ,, if a ny, w ith in  15 kms of the 
proposed in s t itu t io n  may a lso  be included .

17. S ta ff  Whether the managing committee w ill  appoint teaching  
and non~teaching s ta ff  who w il l  s a t is fy  the q u a lif ic a t io n s ,

age and other conditions laid down by the Department when the 
new courses are introduced.

18. The am enities a v a ilab le  to students and teachers  when 
the Higher Secondary Course is introduced and whetfeer any 

o ther  in s t it u t io n  w il l  continue  to  fu nctio n  in the  same campus.
If so give details.

19 . If other in s t itu t io n s  are a lso  located  in the same campus 
or the prem ises, whether separate, lo catio n  w ill  be ava ilab le  

fo r  class-rooms, labo rato ries , lib ra ry  e tc . fo r  the Higher 
Secondary course.

20. 'Whether the teach ing  and non~teaching s ta ff  in the e x is t in g  

in s t it u t io n  w il l  be e ffe c t e d  by in tro ducing  the  Higher Secondary 
course and if so the d e t a ils . How does the management propose
to redeploy  the services  of the s t a f f  found  surplus or to  absorb 

them in other in st itu t io n s  under the same management ?

21. Endowment :-

a. Total amount, of the sLhh  endowments to  be created  fo r  
e s ta b lish in g  the Higher Secondary School.

b. Details of the endowment already  c r e a t e d  by the

management.

c. If the endowment is not c reated  f u l l y , the  reasons

. th e r e fo r  and when themanagerrent oroposed to  create the 

endowment proposed.

22. S ite  and B u ild in gs :-  S it e , location  and number of hectares 
of lands owned by the  management, f o r  the  prooosed h igher  

secondary school^

Survey number Location Extent in  ffecatres.

1 2 - 3

23. Bu ild in g s  :~

a. whether the institution will be held in a temporary
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b u ild in g  or permanent b u ild in g s .

b. If permanent b u ild in g s  are to  be constructed , amount set 

apart by  the management fo r  th is  purpose.

c. Whether three  copies  of sketch  plans of the e x istin g  

b u ild in g  and the proposed additional b u ild in g / if  any are 

enclosed .

d. Whether the i± enc» licence  under Tamilnadu Public B u ildings  

licencing  Act 1963/ has been produced and enclosed  with the 

a p p lic at io n .

e . Whether san itary  f a c i l i t i e s  are provided  adequately  fo r  

boys and girls' sep arately  and f o r  the s t a f f . A c e r t if ic a t e  
should-bfe produced from  the local health  department authori-

- tries and en clo sed  withthe a p p lic a t io n .

24. D eta ils  of other non-recurring items of expenditure fo r  
running the in s t it u t io n  and how it is proposed to be met by 
the management where necessary-

Amount 
re qui<red

1

a. Hostel b u ild in g s  if  any

b . Laboratory b u ild in g s

c. Workshop b u ild in g s , if  any
d. Furniture

e . Laboratory equ ipm ent ,for  
Chemistry, Physics, Botany 
Zoology and Horre Science

f-Equiprrent f o r  vocational 
course s.

g. L ibrary  books
h. Other f a c i l i t i e s  i f  any.

25. Vocat io n a1 co urses-

a . Whether adequate f a c i l i t i e s  are provided  f o r  the  voca­

t io n a l  courses proposed tobe introduced-Give d e ta ils .

b . What arrangements are proposed f o r  im parting p ra c tic al  
t r a in in g  to  p u p ils  tak in g  the’ vocational courses-©ive d e t a ils

c. What arrangem ents w i l l  be made fo r  securing  the services 
of fu lltim e  and part-time instructors  f o r  the vocational 

courses introduced .

d. Names of b ifu r c a t e d  courses i f  any p re v io u sly  introduced 
and *  how the s ta ff  and equipm ents w illbe  u t i l is e d  in th® 

future  set up

26. L ist  out the items fo r  which cent percent o r  p a rt ia l  grant 
in- aid ftag been received  from  Govt, fo r  b u ild in g s , laboratories  

hoste Is /f u r n it u r e , equipment, l ib r a ry  etc . and the number
and date of the  order of the san ctio n in g  auth ority  in  each case .

S
. Whether a ll  these b u ild in g s , equipm ents, books, fu rn itu re  

.brary books e tc . forw hich  Government a id  in  f u l l  or in  part 
was g^fictioned w i l l  be f u l l y  u t i l i s e d  in the proposed i n s t i ­

tu tio n . Give d e t a ils  as tohow it is proposed to  be u t il is e d .

28. D eta ils  of recurring item s of expenditure on s ta ff , 
c o n tin g en cies , etc , fo r  the proposed in s t it u t io n .

Amount provided by 
the management

2

contd.



Amount required Amounfj -pro­
vided by for first year/the 
management- 2nd year

(i )  Teaching Staff*
( ii)Non-Teaching staff- 
( i i i  Contingencies•

29* In the case of Higher Secondary Schools offering free 
education whether th e ' financial position of the management 
is sound enough to meet the entire recurring expenditure 
for a year if  no grant is payable to the institution during 
the first year »

30 . Whether the permission to grant a ffiliatio n  to the new 
Higher Secondary School/College or new course in the 
institution wasrejected at any time. If  so, copy of the 
previous order refusing • permission should be enclosed

3 1 .Whether the chalan for the fee prescribed is enclosed 
( i f  so, the number and date of chalan with amount remitted 
may be specified)

Notes - Will not apply to Higher Secondary Courses to be 
introduced in  1978*-79

I hereby certify that the particulars furnished above 
are correct*

I declare that shall abise by Eules and Regulations 
” ^  ~nt in the Administration of the Hipher

GOVERNMENT OF TAMIL NADU 

G #o *Ms .No *3439.Education, 14th November V?'7'7 
Higher Secondary Education - N u ^er  of wording days, periods 
and hours - Curr iculam, syllabus - Preparation of Text Books 
etc-. Orders - Issued.

l*G .0 .M s .No *2115Education,dated fth November 1976 
2 oFrom the Director of School Education.No•20777W2/77 

dated 29th January 1977
3 .From the Director o f School Education No — - ated

DECLARATION

Place * Signature of the Correspondent 
or the person duly authorised by 
the Managing CommittedDate:

Read.

-do~ No *2077eW2/'?7dt.
29January 1977 

No•20779W2/77 dt. 
29th January 1977 
No .68145 W2/77 dt . 
4th April 19^7

IP 77

Hk)

—do —



7 . i’rorn the D irector  of School 

Education

8 . From the D irecto r  of School 

Education

9 . From the D irector  of School 
Education

10. From the D irector  of School 
Educatio n .

No. 8 8 3 7 6 /W 1 /7 7  dated 19,.h 
July  1977 .

N o .2 4 2 4 1 /W 1 /7 7  dated 16th 
May 1977 and 1 7 6 1 3 /W 6 /7 7  

dated 19th Ju ly  1977 and 
29th August 1 9 7 7 .

No. 11 6 0 8 0 /W 6 /7 7  dated 3lst  
August 1977 .

No. 1 9 4 3 9 1 /7 7  d t . 21st September 
1977 and 1 5 2 7 3 4 /W 1 /7 7  dated 

17th October 1977 .

ORDER N o .2 4 3 9 , Education , dated 14th November 1977 .

A DURATION OF ACADEMIC YEAR, ETX, FOR HIGHER SECONDARY COURSE

In pursuance of the recommendation made by the Board of 

Higher Secondary E ducatio n , at it s  school meeting held at Madras 
on 20th January 1977 the Government approve that the  number of 

working days e tc . fo r  the Higher Secondary stage (+2 stage of the 

10+2+3 p attern ) be regulated  as fo llo w s

( i )  The number of working days per year w il l  be 200 
in c lu d in g  exam ination days ( I t  is open to in s t itu t io n s  to work 
for  5 or 6 days a week., ’out the minimum number of xvorking days 

per year should be kept u p ) .

i i )T h e  number of periods per week a minimum of 35 periods 

per week, each period be ing  not less  than 45 m inutes.

i i i )T h e  in stru c tio n s  work load per teachers may be fix e d  

as 18 clock fo&jjfcee per week in c lu d in g  p r a c t ic a ls  and tu to r ia l  work 
(two hours of p ra c t ic a l  or tu to r ia l  work w il l  be equal to one 
in stru c tio n al  h o u r ).

B .C urriculam

2 . The fo llo w in g  recommendations of the  said  Board at  

the said  m eeting (as m odified  as  its  th ird  m eeting held at 
Kodaikanal on 24th  May -1977) in regard to  (±) the courses of 

studies to be o ffered  at the 4=2 stage  and ( i i )  a llo c a tio n  of 

periods are  a lso  approved.

i)C o u rses  of Studies  fo r  the  Higher Secondary Stage 

Part 1 . Tamil or mother-tongue or a c la s s ic ia l  language or any 
foreign  language other than E n g lis h .

1.
2.
3.
4.
5.

the fo llo w in g  Languages
7 ,G u ja r a t h i

8 . S an sk rit .

may be  o ffe r e d . 
1 3 . German.

Any one of
Tamil 

H in d i 

Kannada 
Telugu 

Malayalam 
6 . JUrrin

Pa g 1 i  sh .

(Botir^he  languages under Parts I and I *  are  compulsory)
Part I I I .  O p t io n a ls 1
Group - A sciences  and H um anities .

four of the follow ing  subjects

9 .
10.
11.
1 2.

A r a b ic ,
ersian

French

L a t in .

(Any may or fere=d)
contd .



I .  Kcithematics.

, Chem istry
t-iology (Botany and Zoo lo g y ).

~j> 9 botany
6 . Zoology

7 . Home Science

8 . H istory  
9 e Geography

10 . Elements of Economics.
I I .  P o litical  Science  (flodern C onstitution  and C i v i c s ) .

12 . Sociolog y .

13 . Elements of Commerce.

14 . A ccountancy .
15. Logic  and S c ie n t i f ic  Method .

16. Psychology.
17 . Philosophy.
18 . Any one of the 14 languages mentioned under Parts I 

and I I  at advanced lev el (German may be' taken e ith e r  
under Part I or Part I I I  groupds A and not under both),

19 . F ine A rts  (Any one of the fo llo w in g ) :*
a . Drawing and ^  a Anting .

b . Indian  Music

c . Western Music.
2 0 . Ethics  and Indian  C ultu re .

21 . Environmental S tu d ie s .

Group-B— Vocational Subjects-  
Major Occupational A re a .

1 . A g r ic u ltu re

S u b je c ts .

1 . F is h e r ie s .
2 . Vegetables  and F r u it s .

3 . F lo r ic u ltu re  and M edicinal.
p la n t s .

4 . Small Farm Management

5 . A g ricultural Chemicals
6 . Agrobased In d u str ie s .
7 . Farm Mechanics and Post

Harvest Technology.
8 . S o il  Conservation  and Rura^l 

construction  Technology,

9 . S e r ic u ltu re  and A g r ic u lt u r e ,
1 0 . P lan tp Pro tectio n .

1 1 . Crop roduction

1 2 . Sp ices  and Plantation  Cropos.

1 3 . D a ir y in g .
14 . P au ltry ,

I I .  HomS Science 1 . Food preservatio n

2 . Baking and confectionery

3 . C ater in g .
4 . D ie t e t ic s , N u tritio n  and 

Food P rep aratio n .

5 . In te r io r  Decroation
6 . Dress D esign in g  and Ma^kingl

7 . D e s ig n in g ,D y e in g  and C rint .inc

conff



-8-

1.
Group A—  

Subject 

Subject 
Subject 

Subject

2.

6
6
6
6

Physical Education and 

community Serv ice  2

Moral In stru ctio n  1

5 24

35

3 .

216

216
216

216

72

36

1260

4 .

936

fo r  vocational 
course plus a 

related  subject,

36

1260

C.SYLLABUS

3 . The d ra ft  s y lla b i  for  the h igher  Secondary Course w«rre published  
in the Tamil Nadu Government Gazette in batches in March-^ay 1977 , 
Based on the comments received from the teachers education ists

and the p u b lic , the syllabus committees have f in a l is e d  the  s y lla b i  
fo r  a ll the sub jects  mentioned' in paragraph 2 above except the 

follow ing  four vocational subjects

Music
Farm Forestry  and Forest Products

Leather Technology.
T e x t ile  M anufacture.

W hile  f in a l is in g  the s u lla b u s / the  sullabus  committees took note 
of the general f e l l in g  that the Higher Secondary Syllabus is  some­
what heavy and examined the p o s s ib i l it y  of reducing  the workload 

without a ffe c t in g  the general standard expected at the level and 
that the State  Syllabus  should be comparable to the syllabus of the 

N ational Council of Educational Research and T r a in in g , Central 

Board of Secondary Education and other S tate s .T h e  f in a l is e d  
syllabus received  with the le tte rs  N o .1 7 6 1 3 1 /W 6 /7 7  d t .2 9 t h  August77 

and 10th October 1977 of -the D irecto r  of School Education are 

approved. They may be published, in the Tamil Nadu Government 
G azette  im m ediately ,The  s y lla b i  r eturned herewith  to the  

D irecto r  of School Education iru'.y be properly  arranged and sent 

to the Government Press im m ediately .

4 , Sanction  is  accorded to the p rin t in g  of 3000  ad d itio n al  

copies of the relevant  portions fcf the Tamil Nadu Gov-ernment 
G azette  in which the  f in a l  Higher Secondary Syllabus  is  going to 

be published  w ith  referen ce  to paragraph 3 above .O ut  of the 3000 

c o p i e s ,1500 shall be supplied  to the  D irector of School Education 
free  of cost and the  rem aining 1500 copies stocked in the 

Government P u b lic a t io n s  Depot fo r  sale  to the p u b lic .

D . MEDIUM OF INSTRUCTION AND TUITION FEES.

5 Tamil shall  be the medium of instruction  in Higher Secondary 
^ h o o l s  in both the 11th and 12th Standards. No tu itio n  fe e  w il l

contd .



be charged from those who study in Tam il Medium. Oni y the speciajl 
fees  prescribed  w ill  be charged.

However, those who went to study in English  Medium in t h e 1 
H igher Secondary C lasses  w ill  be perm itted to do so on payment off 

tu it io n  fees  to be p re sc r ib e d . They w il l  be e n t it le d  to free 
Education in those c la s s e s .

If  any of the M atriculation  Schools or Anglo- Indian  
Schools (which already  levy fees  in  Standards I  to X I ) a r e  upgradced 

as H igher Secondary Schools , they w il l  be allowed to levy tuitiorn 

fe e s  in tb'-‘ H igher Secondary Course and they w il la ls o  be elig ib lte  
fo r  grants on the e x istin g  system.

6 . Rates of special f e e s T h e  rates  of sp ec ia l  fees  to ‘be 
co llected  in the Hj_g}ier Secondary Course w il l  be as follows

Rc P
1 9

1. Adm ission fee  0 ,5 0

2 . J-'itorary A sso c ia t io n  1 .5 0
3 . Librery  2 ,0 0
4 . Games and Community Service  3 0OO

5 . Medical Inspection  1 ,0 0
6 . Audio  V isu a l  Education 2 ,0 0
7 . Exam ination and Statio n ery  4 .0 0

8 . Ca 1 finder L  00

Total 1 H ,6 0

Amenity fee  of R s .l O  per year w ill, be co llected  ;in two instalm enits. 

Laboratory fe e  of R s .lO  per annum w ill  be c o lle c t e d  fVom'^’Science; 
Students o nly , Vocational course fe e  (in  l ie u  of and
Community Service  f e e )  is  R s .3  per annum. H ig h er  Secondary 

Examination fe e  for S c ien ce , Hum anities and V o catio n al Courses i s  

R s .4 0 .

E . TEXT' BOOKS.

6 . For the fo llo w ing  languages and sub jects  text-books shall be 
brought out as N atio n alised  Text Books by the Tam il Nadu Text 

Book SocietyJ-

Part I .

a . Tamil (fo r  a ll  selectio ns- Pro se ,Po etry  and Non- dotailed).

b .  Telegu 5
c . Malayalam {For Prose and Poetry , Selection s  and or arr,mer.

Part I I .

English  (for  a l l  Selections- Prope ,Poetry  and ^ork books-1.

Part III-  (Both for English  medium and Tam il M edium /.

Sciences and Hum anities 

Se ria l  Number as in
paragrah 2 above S u b je c t .

1 . Ma t h ema t ic s .

contd.
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1 . 2.

2. P h y sics ,

3. Chem istry
B io lo g y (Botany and Zoology)4.

C
—■ • Botany

e. Zoology

1 r* Home Science

History
c - • Geography

10, Elements of Economics.
P o lit ic a l  Scien ce (M 0 ern C onstitutio n  a n d C iv ic s ) .11

J. w) ̂ Commerce,,

Accountancy .

15 o Logic  and S c ie n t i f ic  Method

16 . Psychology

1 8 ( i ) Advanced English- Poetry only (for  D etailed  
and Non- detailed prose and dram a,books already  
published  w ill  be prescribed ),.

1 8 ( i i ) Advance Tami-prose and Poetryc

21 . Environm ental Studies,,

Group B.. Vocational Courses :- The Tamil Nadu Text. B0ok 
Society  need publish  text-books for only such of the vocational 
subjects for which s u ita b le  text-books are not already  av a ilab le  

and for which it  is considered unavoidable  to bring  out new books. 
It  can also  publish  for  vocational courses, gu ide  books or 

rrvanucils, where there are no s u ita b le  text-books and it  is a lso  not 

p ossible  immediately to bring  out text-Books.

 ̂ Moral In s tr u c t io n ' The hand books in the Morel In structio n  

English  and Tamil Medium) w il l  a lso  be published by the Text Book 
S o ciety .

8 . As recommended by the Board of Higher Secondary Education 
on 20th January 1977 the members of the various sy llabus  committee 

for  the +2 stage , and others appointed as authors by the D irector  

of School Education , may them selves prepare and g iv e  to the Tamil 
Nadu Text Book Society  under the o verall supervision  of the 

Chairman of the concerned syllabus  com m ittee,the m anuscripts of 
the text-books for  the  concerned la ng uag es /sub jects  whereever 
books are to be brought out by the Tamil Nadu Text Book Society®

9. ( i )  The Tamil Nadu Text Book Society  shall  pay from its  own 
funds to the concerned syllabus  committees(mentioned in paragraph 

7 above) a remuneration of R s .lO  (rupees ten o n ly )per  printed  page 
for w ritin g  text-books in c lu d in g  proof co rrec tio n . °n e  fourth  of 
the amount paid to the authors may be paid fo r  t r a n s la t io n . The 

remuneration may be shared among the authors in any manner 
m utually agreed to among them.

i i )  There shall be a separate  review  com m ittee,for each lan­
guage /subject  c o n sist in g  of a Chairman and a few members(as may 
be decided  by the D ire c to r  of School E du catio n )fo r  scrutiny  of 

tfijL t-ext-—book m aterials  before  they are f in a l is e d .T h e  Chairman

contd .
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and Members of the various Review Committees shall be appointed 
by the Director of School Education and shall be paid remuneratio 
by the Tamil Nadu Text Book Society from its own funds at the rat 
of Rs.50/-  (Rupees Fifty only) per book per number.

( i i i )  In case any text books for vocational subjects are 
brought out by the Tamil NaduText Book Society, the Society can 
pay a lunvp-sum of Rs. 10 ,000 for the preparation of each such book, 
and the amount may be shared equitably among the persons who 
prepared such vocational course book-those who wrote it , 
translated (if a Tamil version is brought out)and reviewed it .

10. (i)" In the case of Sanskrit, the Text Book Society will 
explore the possibilities ofprinting the books. In the meantime, 
the Director of School Education w ill find out whether the books 
could be prescribed from other sources.

( i i )  For other languages under Part 1 and Part I I I  the 
books used in other States, Universities or'other sources may be 
explored by the Director of School Education for being prescribed 
by him in this State.

( i i i )  The available text-books may be prescribed £or the 
following subjects

12 . Sociology.

17. Philosoplfy

19. (i^ Drawing and painting.
i i )  Indian Music,

i i i )  Western M u s i c .

20* Ethics and Indian Culture.

1 8 . ( i ) Advanced English-prose(Detailed and Non-detailed
and Drama).

Such of the Vocational Courses for which suitable books 
are already available*

(By order- of the Gov e m o r ) .

C . G . RANGA BASHYAM, 

Commissioner and Secretary to Government.

Sub. Nctfr 
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