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Committee on Covernance of Universities and Coll§ges,_
considered the guestivn of the service conditi-ns of teachers in

Thive ties and Colleves. The Com:dttee took into accoant.th?
sugyestions made -y various teachers'! Organisations and individuals
ia th regard. The Committee noted that the University Grants

sion had recommended the scales of pay for teachers in mi-
ies and colleges irdicated in Annexure IT to be effect from /
1.4.1966, The Commities also noted that the Education Commission
(1964 -6¢) had expressed the view that the disparity in the salary
scales of wniversity and colle ‘e teachers should be reduced. The
scales recommended by the University Grants Commission earlier
were a sten in this direction.

(1 General Observations:

| The developmentof higher education is very vital for the
economic and social development ©f the comtry, If higher education
is to play the r-le which is expected of it, the crucial impor-
tance of the teacher has to he recognised. it is most important®
that a fair proportion of the most talented people should go into
the field »f education and research.The scales of pay should
signify the high priority given to education, especially higher
pducation. The level ofscales provided to teachers in universities
gnd colleges should take note of all these points,

(a) The_need to attract the best talent

Since the Universities and all-India institutions, the
bcales of pay of 'miversity teachers should not be inferior to
Lhose availale to the members of all India services so that a
reasona®ly good proportion of the most talented students is
pttracted to the teaching profession.In the field ~f teaching,
Lt may be very difficult to judge the teaching potential or
research capability of an individual unless he has actually made
fome contribution in these fields. It is hardly possible to .
foternine on the basis of examination performance, including
ptitude: tests, howwell an individual will do in teaching and
arch. The special and important aspects of university and
ze services have to be recognised and incorporated in the
;ggﬁlcenditions‘of the service. These relate to effective
tation of work and adequate opportunities for promotion.

FVal

(b) The need to improve the functions and
professional competence of teachers.

It is hardly necessary to emphasise that there has besen a
weriendous explosion of knowledge in recent times, This has
appened more particularly in the fields of science, technology
1d soclal seiences. It 1s, therefore, the duty of all teachers, -
ic. especially of thHose working in institutes of higher education
1d. research, to ensure that the vast increase of knowledge is

Constittion of the Committee 18 at ANnexure I.
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nade available to their stuwdents,

Tvo very important functions of a teacher are to 'discovg
and disseminate'!. In order to discover new knowledge ne shou,
constantly engage himself in research which may ne of soue s
use of society. He should encourage his students to o resea;
and he should guide them properly using new technigues and &
tatle methodology., The more important finction of the two ;
is "dissemination" - dissemination of knowledge. It should bg
the endeavour of every teacher to disseuinate the knowledge
he acquires a out society to all his students. How does a
teacher disseminate knowledge? Herein lies the importance
of preparation. In order to »e well acquainted with the )
subject he should keep abreast of the books, journals learng
articles etc., as they are published, digest the information
and put it in writing to '-e nsed in the class either for
lectiring or titorials or for discussion. He should employ
suitable techniques for his teaching. He should provide an
outline of his lecture -ith sugrestive reading material. Fund
may be provided for tidis purpose, if negessayy. It shoudd
be his constant endeavoir t5 continuously accuire new knowle
which alone will make him th»oro gh and a gpecialist in his i
i.e. he should be a life-Ilomg student.

A word ahout professional standards may not bte out of
Every profession is expectoed tH maintain certain standards
sheiety has a right to demand these standards from the tea
community. A teacher's research publicatiions, his writings
and their iwpact on societty, his skills and his behavioir
patterm with his students etc., are some of the many profe
standards set for the members of the teaching profession
as an indication of the acquisition and contribation to ti
understanding and growth o% accumulated knowledge,

- Everybody is aware of the gualities that a teacher ic
normall” expected to have -~ academic excellence, humen sympa
interest in work and envimronment. We also feel that during
the early part of a teacher's career, he should be exposed
some training in methods of teaching, human psvch»ology.
problems of students, organisetion and managementof higher
education and its role in contemporary society ete, The U.G
in colleboration withr the miversities, might make arrangeme
for such courses for the mresearch students and young teache
Ther should he a:le to womwk as a part of a team, be willing
to zive and take, and leamn to respect the opinions of other
During their probation, advice should be freelv available to
them from the Head and other colleagues. Senior members >f
the department, who have to take up administrative work as
a part of thelr daties, might be exposed to some training in
matters of administrati-n, manaserent and finance through
Co rses arran-ed iy the university or specialized institutio
These courses ma~ me held during the summer vacstions.
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(2)  Pay scales and their raticnale

We mve given careful thoaght to the number of pay scales
im the universities and colleges.We feel that there cannot e
ormily one scale of pay for all categ ries of teachers in the uni-
versities. Nor do we agree with a system in which all recruitment
is made at one initial point from where upvard movement is nore
or less automatic. This will not, im our considered opinion,be
compatible with the very exacting and somewhat paculiar regquire=-
ments expected from a teacher and researcher. We feel that what
is required is that the teaching service at the universitr level
s'o 1ld he divided into a small naiber of grades in widch thore
vould be no artificial barriers preventing persors doing outstandin,
work from moving from lower ® higher grades., Movement from a
lower grade to a higher grade shuld not be by mere flux of time
but determined on the bagis of some appropriate selection pro-
cedures, including competition with oitside candidates. While
r commending the continuation of three grades in the universities
we have kept in view the qualitative difference in the duties
and responsibilities of the Lecturers, Readers and Professors.
It is in view of this recomuendati on that we have sugpested the
aboliti-m of the existing tw» grades of junior and senior teachers
(e «g.Rs.300-600 and Rs.400-800) of the college teacher and instead
sugiested one scale in cnlleges. In the case of university depart-
ments, there is again a difference between the work of a Lecturer,
a Reader and a Professor, For example, the professor is expected
to e a person of eminence in his academic field, conversant with
carrent trends and developments in his subject, and also t> pro-
vide academic leadership. Thus im the Tiversity Departments a
certain degree of functinnal hierarchy is unavoidahble. We do
recornise that every opportunity and encwuragement should be
“iven to teachers for their professional advancement. We have
considered the question of prescribing a runcing scale for teacher:
and feel that ever: teacher shhuld be assared of a minimum scale of
pay which will allow him t> maintain a reas-nable standard of
livi g, At the same time, those who are more qualified or show
_evid nce of scholarly work should be granted scales w ich pro-
‘vide them with adequate incentiwves and recognition. The very best
people should set to the highest positions, Therefore, a single
rmning grade to cover all the categories of teachers would curb
initiative and be lacking in dncentives. Considering the practice
prevalent in this and other countries, we recommend that there
should "o three-tiers of posts in the universities - lecturers,
readers and professors., To select the best candidate the ,
requirement should be through open competition at all levels and
not at a single point entry like the administrative services.

13) Eﬁgﬁéfﬁiﬁy Teachers s o
(a) Recommended scales of pay
In the liht of the above , the Committee recomsends

cos/
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the folloving scales of pay for the Universit~ teachcers:

(i) Lecturer ves  RsJL00-40-800-50-1250
(ii) Read-r e Rs .900-50-1250-60-1550-75-1700
(i1i)  Prnfessor .o Rs.1300-75-1600-100-2000.

The scales recommended aove are exclusiveof the usial )
allowances as are availa le in the Government services., The scalesg
have also Leen recommended in the context of the present structur
of salaries in the Government scrvices. These scales will have to
be readjusted if basic scales are provided in similar services
and professions.

(b) The need for improved gualifications

We feel that just a master's degree will not be enough
for the selection of a lecturer, There shauld be teaching/resear
advanced study qualifications beyond the M.A./M.Sc.Standards cann
improve if the teachers are not well gualified. The improvement
salary scales should, thercfore, bc linked with the improvement
qualifications. Bducation for 16-17 years should n» longer he en
for the selection »f a teacher in a college/university.It should
include at least a couple ~f years more of advanced study/teachi
research, The minimum qualification for appointment in the unive
sities shHhuld bhe something compara»le to advanced courses aftert
postgraduate degree to e found in developed countries., It is no
only a radical and crucial but a worthwhile reform. A major pro-
gramme for providing such training will have to 'e undertaken by
the Thiversity Grants Commission in cooperation with the univer-
sities at g'dta’le centree, and it gh»yild be immediately initiat
and actively sipported by the University Grants Commission. The
programme could form the basis of an M.Phil. or M.Litt, degree
or be a part of the Ph.D. or Pre~Ph.D, programme. Institutional
facilities -4 11 have © %"He provided for this purpose.

(¢) Assessment of teachers

) The'Lectarer/readq; who completes six years of service
and claims thet he has® done outstandi ng work and fulfils the mini

: kg

0

qualifications laid. dowm "y theuniversity for Reader/Professor as
the case may ne, may offer himself for assessment by a d ly constﬁ
tuted selectim comittece of the university. If he is foumnd to :
have don2 outstanding w>rk he should be siven the next scale and
rank which sh» dd be personal to him. In case he is not found

fit at the time of first assessment, he could offer himself azai
for assessment after a lapse of three years., Similarly, a lectur
reader wio has reached the maximun of the scale mav offer himsel
for assessunent by a duly constituted selection committee for

promotion to the next scale, This proposal envisages that there
sho.1ld e no limit to the numbter of posts of Realers and Profess
within the total sanctioned streongth of the De»ra - tment., However,

oo o/
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the work-load &ould be so arranced that it willnot ivvolve
the apphintment of additional staff vwhile making possi lec the
promotisn of existing staff.

The University concerned would agﬁoint a committee consisting
of some experts to assess the work of e teacher for cmsideratinon

for further promotion. The teacher concerned would have to produce
evidence regarding the good work done by him during the grevious
six years. This work way be in the form of papers published in
research joumnals of repute, participation in processes of
planning and golicy formilation, contribition to group and team
research and teaching, books inctuding text books of miversity
level of high guslity written by him in the field of his speciali=-
zation etc. I% he is a scientist, the experiments he is conducting
as his personal research can be shown to expe:ts, This should,

of course, be in additionto the preparation he makes for his daily
work in the class and the laboratory showing the methodnlogy

he employs.

(a) ﬁgthggg of appointment

To inspire confidence i~ the appointment of teachers in
universities, the selecti>ns should %e on merit. We have visualised
three modes of appointment,

(i) Open recruitment , where the vacancies are advertised and
selecti-n is made on an all-India basis.

(1i1) Appointment'after at least six years of service on the basis
of o:tstanding work.

(iii) Promotion after reaching the maximum of the scale.

We are of the view that for selection under (ii) and (iii)
above, a centralized machinery in each State be set up for all
the universities and provided for on a statutory basis. A view
has been expressed that this centralised machinery in each state
may also deal with appointments throogh open recruitment.

The scales recommended by us should be applicable to all
the faculties uniformly and no distinection should be made between
one filed and another.
B The Committee also recommends that eminent Professors in ;
the country ought to be given scales of pav applieable to Directors
of National Laboratories,The 7.G.C. may evolve a suitable machinery
for such an all-India selection of eminent professors in order to
inspire confidence. - ' '

(43 College Teachers:

(a) Equal pay for egual gualifications
With regard to collezes, the Committee is strongly of the

’,QO»/



view that people’ havirg siimilar qualifications, whether working
in 2 university or a tollieyge, should have similar scales of pay.
It is very necessary ‘o aibtitrasct well-qualified teachers to the
colleges also which provicdie higher education to about 85% of the
students. Taking into acceorunt various factors, viz., guality of
teachers to be attracsed tio collzzes, removing the gap as far as
possible in the salar.es oof the university and college lectorers
etc., we recommend that tilwe scale of a lecturer in an undergradug
college: should be Rs«t00=-1H0-800-50-950 assessment-50-1250. A
Lecturer after reachiig Rsi,950 willbe assessed by a duly consti=
tuted committee of th: umi'versity and if found fit - will automat;
cally proceed furtherin tthe scale. If, however, he is found unf;
for the enhanced slab hecian offer himself/the assessment after

a lapse of three yea 3. for

(b) Postgraduat: teraching

Facilities for rostigiraduate education are now being
provided in the universitti.es and also in university centres and
selecte’ colle es. Such tteraching should preferably be coopera
In the institation itsellf’, no postgraduate teacher should debe
himself completelv frm im ergmdm% woric,University teachess
- should be encouraged and assisted to teach in eolleges.Conversel
oulstanding undergradiate: teachers shovld also be alloved to pai
cipate in post-graduate wm»rk. In all such arrangements the basi
criteria should be efficiiemcy of teaching and increased benefits
to students, - :

(¢} Method of m.‘eniooﬁ:iqp__

Posts of readers/prrofessars may be sanctioned in selected
affiliated colleges, botth undergraduate and postgraduate, on the
asis of prescribed ariteemria. Persons appointed to these posts
d have the same qualliifications as those of uhiversity teac
and will also have tle sesame facilitics for assessment for promo=
tion to & higher grade ass are available to university teachers
subject to the same celeccttion procedure.

1
1

© The existing pesigamwamduate teachers in the affiliated colle
undertaking postgradwate theaching will only be given these highe
scales aftor their ceses heve been assessed by the University |
selection committee b deettermire whether they should be placed
the revised scales o1 rott.,

(%) Bvaluation of Tescthears:e

~ We are not in feawour of introdcing the system of
confidential reports es idin Government s rvices. However, the ev
atisn ~f the work of tke ftteachers in universities and colleges
seens dnsira le.  AS a beeginning the teacher may prepare his

ouoo>/
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agtdeuwdc programme at the be«inaning of the session and then
at the end of the academic year prepare a report of the work done
by him -hich sh»>.1ld “esubmitted to the Head ofthe Department/
Institution. The UGC may evolve a suitable procedure for the
proper evaluatinn of a teacher.,

(6) Principals of Colleges:

In view of the complex. problems which have to be faced
by the Principals of the collreges, the scales of pay of
Principals should be either of the following:

(1) Rs.900-50-1250-60-1550-75-1700
(ii) BRs.1300-75-1600-100-2000,

The actual scale to be adopted in each college sho1ld be approved
by the university. The Committee is not in favoir of linking the
scale of pay with the enrolment in a college. The presence-of the
Principal in the campus of the college will have a salutary
influence on the effective functionining of the colle-e. It

will be very desirable bo provide residential accommodation free
of charge to the Principal of a College in the campus.It is also
recommended that every college sho:ld provide residential accomno-
dation for a good proportion of their staff members on campus.

(7) Tutorsand Demonstratorss:

The Commi ttee further feels that there is no need for
tutors and demonstrators in universities and colleges. F or the
existing incum™ents, the scale should bhe revised to Rs.300-600,
Facilities, however, should be provided to ena le them to improve
their %ualifications vith a view to their uitimate appointment
as Lect :rers,

(8) Bacis of Fixation of Pays

The Comnittee has considered the basis of figation of pay
and agrees that the basis of fixation adopted for the university
teachers for the Fourth Plan scales of pay(pay to be fixed in the
revised scale at the next higher stage after taking into account
the allowances etc., to the advantage of the indivudal) may be
adopted for both the university and college teachers. However,
in the case of teachers who have been on the maximum of the
exlisting scale for more than three years, one ibcrement ih the
revised scale for every three years, of service on the maximum
pay may be given provided the total financial benefit does not
exceed three increments in the revised scale, the maximum of

he scale being exceeded.
[
(9)  Scale of pay of Library staff and Physical
Instructors/Dire~tors of Physical Fducation:

The Committee is not making any recommendations regarding

oo/
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the rcvision of scales of pay of Livrarian and other staff in

the lihraries and Physical Instructors in Universities and colleges
and suggests that this may be considered al ng with the revision
of scales of pay of non-teaching staff, However, when teachers

are appointed in the niversities/colleges for teaching in the
Departments of Library Science and Physical Education, they should
be treated on a par with other teachers prorided they fulfil the
qualifications. : :

(10) The need for a national wage policys:

We are of the view that the basic problems facing the
country in efucation - or anv other walk of life- cannot be solved
unless an appropriate national wage policy is evolved and enforced.
We have, however, assumed the present pattern of remuneration of the
employees of the Government of India as valid and, relative to that
pattern indicated what the scales of pay of teachers in higher
education should be if university education is to have its due
share of talent. But we agree in principle that there should be
a national wage policy covering all sectors of life. The teachers
of 2ll categories sho ld be civen their due place within this over-
all frame; and to expect the teachers of the country will not
hesitate to support the proposals even if, in terms of the national
gaq@ policy, it may imply a reduction of fremuneration in monetary
erms.

(11) Recruitment of Teachers in Affiliated Colleges:

The Committee has also considered the issues relevant to
the recruitment of lecturers in the affiliated colle:es. The Committé
has talzen note of the existing procedures followed iin this behalf
in different States, The Committee has specially noted that the
rcerdd tment of teachers for affiliated cclleges in Bihar is done
through the Bihar State University Commission. The Committee feels
that since the scales being recommended for the college and uni-
versity lecturers are almost similar, it is essential that the mode
of recruitment of the college teachews should be such that it
inspires confidence, The Committee sSuggests the following anter~
natives with regard to the recruitment of teachers for affiliated
collcgess

(i) A joint Universities Commission to be set up by the
' State for recruiting teachers of all affiliated
colleges in a States;

(11) TUniversity Committee(s) for recuiting teachers of
colleges affiliated to that University;

(1ii) Colle~e based selection comiittee.

The compositi-on of the niversity Committee may be

eoe/
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as follows:s
(1) The Vice-Chancellor or his nominee.

(2) A senior teacher from the university department
concernad.,

(3) Two eXpefts nominated by the Vice-Chancellor from a
panel recommended by the Academic Council.

()+) One Principal or a senior teacher of a College.

The quorum for the selectim committee may be three and at
least tuo experts in the s hject concerned shiuld be present.The
Committee should make out a panel of selected candidates with
rankine. The choice of selecting the candidates from the panel
mayv he left to the college, However, if a vacancy arises during
the ¢ rrency of the session, the college could make appointment
on an ad<hoc hasis for not more than six months. If a university
has a large number of affiliated colleges, it could appoint
more than one selection committee depending upon the reqirements.

With regard to the college based selection committee, it is
felt that the university concerned should be associated with the
gelections to improve the standard of choice., The composition of
the sclection comuittee may be as under:

(1) Chairman, Governing Body, or his nominee to' e the
Chairman of the selection committee.

(2) The Vice-ChancellorIs nominee.

(3} Two experts from a panel of names suggested by the
university to be selected by the Governing Body.

(&) Tbe‘Principal of the college concerned.
() The Head of the Department concerned'in'the college,

e quorua should be four and at least two experts from out of

1.z three, (The Vice-Chancellor's nominee and two experts sugges-
tad by the University) should be present.

"me Comittee further recommends the followirg composition
o the selection committee for Principals of the colleges,

(1) Chairmen »f the Governing Body.
2) One member of the Governingz Body.

-

3) Tw» nominees of the Vice-Chancellor,

g

(+) One expert from a panel prepared by the Director
in charze of Higher Bducation in the State.
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(12)  Conditinns of Services

In creative work like *teac'ing and research, the pro-
visinn of proper co.ditions Hf scrvice is extremely imporkant
and can play a very sifgnificant role in helping to attract and
retain the right type of pers»'s in the profession. The conditions
should be such as to ena™le teachers to fnction at their highest
level of efficiency. The Committee has considered at length some
of the important conditions of service and our recommendatzuns
are given in the paragraphs followings

(a) Secvrity of Service of Teacherss:

As recommended in Part I of our report, the University
Act should make provision for framing statvutes with regard
to security of service. The statutes should provide for a contract
between the university and every teacher. Provision should also
be made for the settlement »f disputes. An aggrieved teacher in an
sffiliated college should have the opportunity to appeal to the
university, The university may appoint a tribunal comprising »ne
representative of the college, one representative of the teacher
and one representative of the Vice-Chancellor who shall be
Chairman of the tribunal. The management shall be required to
nominate its representative within a period of one month. If the
management does not nominate a representative before the end of
this time, the tri“unal may proceed with its work and finalise
its recommendations. In case the two-member tribunal fails to
come tn a unanimnus decisin, the University may gpcznt an umpire
whn 1is not connected with the University and his decisim shall
be final, If the management does not accept the decision of the
awp1r@ or of the trl;unal, the miversity shallhave the power to
spercede the governing bodve.

~ The Commitdee also noted thatthe Delhi School Education
Pi11,1973, which had recently heen passed by the Lok Sabha and

Ra’iva Sarha provides icr the security of service etc. of the

teachers. We suggest that the State Governments should make similar |

nrovisions for the security of service of teachers in the affili-

ated colle es throigh appropriate legislation.

(=) Pensinn-cum-Provident Fund ¢

The University Grants Commission has introduced a scheme of
rorgion-cam-gratuity- cunmgeneral provident fund and contribitory
R ‘ornt fund-cum-gratuity in the Central hiversities. These
schcones may be extended to the employees of other universities
and wzﬁ771ated colluges. It wouldbe desirable to have a uniform
5 . oonocaation scheme for universities/colleges throaghout the

wn*r* so that it will not hinder mohility andmake 1ntoy-8tate
t?a:*fcrs possible. This would also encourage mobility bétween
tniversities, other organisatinns and Government.

"Q‘/
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(¢} Probation

The period of probation should in no case be more than
2k months. The Excctive Council/Governing Body may for reasons
to be recorded waive the condition of probation. The Executive
Council/Governing Body should have the right to assess the
sultability of a teacher for confirmation even befo re the cxpiry
of the period of 24 months from the date of his/her appointment
but not earlier than ¢ months from that date. A suitable pro-
vision may be made in the Ordinances/Statutes prescribing a
schedule for placing cases regarding confimation hefore the
appropriate authorities well in time before the date of expiry
of the probationary period.

(d) Workload

The work-load of all university and college teachers
should be the same mnd not less than 40 h-urs a week. This will
include preparation for teaching, actiwal class-room teaching,
correction and examination work(including invigilation),
research, tutorials and guidance to students, extra-curricular
activities, and administrative and professiimal work.Whilesome of
this work can he done at home, every teacher should be reguired
to he present in his Department for a specified time every workin
day and be availahle for consultation hy students. Physical
facilities for the purpose should be provided. The precise 'mix!
of these activities in the work of any given teacher will vary
from time to time and will be distributed by the Principal/

Head of the Department concerned.

Wo hard and fast rvles can be laid down regarding the
work-load . However, while discussing the annual budget and
strength of his facualty, the Chairman/Head of the Department will
have to convinee the Dean/Principal that the average load in
his dppartment is comparable to that in other instit itions in
the country or ouatside. In the distribuition of work, the followind
among others, sho:ld »e given die consideration:(i)that young
people are given encuch time to help in their growth and achieve-
nent of potential particularly in the first five years of their
service; (ii) that people with research students hmve adequate
time to look after them; and (iii) that the share of 'pleasant!
as well as ‘unpleasant' work is equitable, ‘

V If certain people like to have an exgra load at certain
times in the year in retuarn for no or little teaching work at
zome other time, they may be accommodated if this does not cause
any serious difficulty in the programme of the department. No
metiber should leave the vniversity in the middle of the session.,
In case the session is divided into somesters and terms, this
restriction may apply to the corresponding period, provided the
nienber has given adequate notice to the university, The 'maximum!?
Jork-load ghould be the same in all Departments and for all
Teacharg,We suggest that the UGC may have this examined in detail
1th the helpof o« Committee.

veo/
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{(e) Ase of supcrannuations

The age of supcrannuation should be 60 years and there-
“after no further extension in service should be «iven, If a uni-
versity/college requircs the scrvices of a teacher after the age
of superannuation, he -~'wuld be appointed on a contract not excee-
ding five years. During the contract period, the teacher should
not be given any administrative responsibility e.g., Head of a
Department or Dean of a faculty etc, He should devote himself
entirely t» teaching and research. .

(f) Medical Facilitiocs

—

‘ ~ The provision of medical facilities for teachers in
univepsities and colleges is verv essential to attract talented
people to this profession. As the teachers are dispersed, it
may not he possgitle to cover them hy the Government Health .
Schemes except in big towms. The possibility of extending the
%rgug»medicalfinsuranée scheme to teachers ma~ be explored by the
Jalreoe : : :

(g) o Mequate housing facilities shoild he provided for tea-

chers where land is available. Advantage may also be taken of the
Jloan schemes availa®kle for constriction of houses. \ ‘

ny Examinatior work . : |

, The Committee is not making any recommendations with
regard to the maximum remuneration a tead er may carn from -
_examinerships as it underftands that with the reform in the system
of cxamination under active consideration of the UGC, this would
materially change the remuneration that can be earned by teachers,

i) Leave Riless:

A set of model leaverules is attached (Annexure III).

(13) Code of Conducts

While making thesc recommendations we have ass.med that
the teachers in general will not misuse their resposibilities and
privileres.We venture to sugrgest that the following lapses would
corsstitite improper conduct on the part of a University/College

teacher: '

i) Failure to perform his academic duties such as preparation/
cctrres demmstrations, assessment, gidance, invigilation
cte. ,

...°/
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11)

iii)

iv)

v)

(k)

H 13 H

Gross partiality in assececmenc of studernts, aoliverately
over-marking/under-marizine or attempts at victimisation
on any gro mnias.

Inciting stulents zgsainst other students, colleagies or
admi~istration(This does not interfere with the right of
a teacher to express his difference on principles in
seminars or other places where students are present).

Reising questions of caste, creed, religion, race or sex ,
in his rclatis nship with his colleagies and tr-ing to use
the ahvove cwmsiderations for improvement of his pros-
pects,

Refusal to carry out the decisions by appropriatc adminis-
trative and academic bodies and/or functionaries of the
university. This will not inhibit his right to express

his differences with their policies or decision,
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Scales of pay for teachers in Jniversities and Colleges

recommended by the University Grants Commission for the

Fourth Plan period.

University Teachers

Professor soe

Reader o

®

Lecturer oo s

@
&

Noté

Rs3100-50=~1300-60-1600
s 0700“5’0“1250
s L-00-10=800~50-950

1/3 of the total number of Professors in a University

may be appointed as Professors in the senior scale of

Bse 1600"1 00"1800'

Colle ge Teachers

1« Postgraduate Colleges

Principal

Sr.Lecturer/Reader

Lecturer (Sr. Scale)
Lecturer (Jr. Sc=e)
Demonstrator/Tutor

&
L4

Note

fs«800-50-1250/1000-50~-1500

Bs¢700=1t0-1100 (not to exceed 25%
of total number of posts of 8r.
Lectufers, Readers and Lecturers)

Bse Y400=30-640-110-800
Bse 300-25-600
fse 250-15-400

The existing Heads of Departments, Sr. Lecturers and

Readers will be eligible for appointment as Sr.Lecturers/

Readers in the new set-up

if they possess the necessary

qualifications and experience.

2. Undergraduate Colleges

Principal

Lecturer (Sr.Scale) ... Rs.

Lecturer (Jr. Scale) RSe

Demonstrator / Tutor Rse

* % o 88

sse 15w

700-40-1100

400-30-640-1+0-800 (not to exceed
25% of the total number of posts
of Lecturers).

300-25-600

250-15-400



ANNEXURE TIT

RULES GOVERVING LBEAVE TO TRACHERS OF TIHE

UNLVBRSL Tlms / COLLEGES

Sl. No, Particulars

A; Permanent Teachers

1, Kinds of leave admissible
2, Casual leave

3. Special casual and academic leave
4, Duty Leave

5 Earnéd leave

6. Half pay leave

7 Cﬁmmutéd leave

8., ExBraordinary leave

9. Leave not due

10+ Study leave

11. Sabbatical leave

12, Maternity leave

13. Quarantine leave

‘}}‘{‘" Vacation

Page Number

B. Teachers appointed on probation

15, Teachers appointed as a prabatiéner or

on probation,
Ce Temporary teachers

»16, Temporary teachers

D. Teachers appointed on contract

17. Teachers on contrect

B, Honorary and part-time teachers

?8; Honorary and part-time teachers,

[ B



RULES
GOVERVING LEAVE TO TE.CHERS OF THE UNIVERSITIES / COLLAGLES

e

(A) Permanent Teachers

Kinds of leave gdricssible -

1. The following kinds of leave would be admissible to
permanent teachers -

(1) Leave treated as duty -

Casual leave
Special Casual leave
) Duty leave

(ii) Leave earned by duty -
Earmed leave
Half pay leave
Commuted leave

(iii)Leave not earned by duty -

Extraordinary leave
Leave not due

(iv) Leave not debited to leave account -
(a) Leave for academic pursuits -

Study leave
Sabbatical leave

(b) Leave on grounds of health -

Maternity leave
Quarantine leave

The Executive Council may in exceptional cases grant for
the reasons to be recorded to be other kind of leave, subject
to such terms and conditions as it may deem fit to impose,

CASUAL LEAVE

2, i) Casual leave is not earned by duty. Total casual
~ leave granted to a teacher shall not exceed ten
~days in an academic year,

ii) Casual leave cannot be combined with any other
kind of leave except special casual leave, It
may ‘be combined with holidays including sundays.
Holidays or Sundays falling within the period of
casual leave shall not be counted as casual leave.

Pete0,



SPECIAL CASUAL AND ACAD MIC LEAVE

3. i) Special casual lcave not exceeding ten days in
an academic year may be granted to a teacher -

a) to conduct examination of a University Public Service
Commission, Board of Exa-mination or other similar:
bodies/ins%itutions;

b) to inspect academic institutions attached to a
Statutory Board etc.

NOTE: In computing the ten days, leave admissible, the
days of actual journey, if any, to and fro the
places where such conferences/activity takes place
will be excluded. '

ii) Special aec~demic leave upto 30 days in an academic
-year may be granted with the permission of the
Vice~Chancellor for such work as may be approved by the
Vice-Chancellor as academic work provided it does not
interfere with academic work.

iii) In addition special casual leave to the extent
mentioned below may also be granted =~

a) to undergo sterilization operation (Vasectomy or
Salpingectomy) under Family Planning Programme., Leave
in this case will be restricted to six working daysj

b) to a female teacher who undergoes non-perurporal
sterlization. Leave in this case will be restricted
to fourteen days. :

Note ¢ Special casual and academic leave cannot be
accunulated nor can it be combined with any other
kind of leave except casual leave, It may be
granted in combination with holidays or the
vacation, ‘

DUTY LEANE

4, i) Duty leave be granted for -

~ a) attending conferences, congresses, symposia and
seminars on behalf of the University or with the
permission of the University.

b) delivering lectures in institutions and Univefsities
at the invitation of such institutions or Universities
received by this University, and accepted by the
Vice~Chancellor.,

p.t.o.



c)

d)

e)
ii)

iii)

(iv)

working in another Indian or foreign University, any
other agency, institution or organisation when so
deputed by the University.

working on a delegation or committee appointed by the
Government of India, State Government, the University
Grants Commission, a sister University or any other
Academic Body, an

for performing any other duty for the University.

The duration of leave should be such as may be
considered necessary by the sanctioning authority on
each occasim. »

The leave may be granted on full pay. Provided that if
the teacher receives a fellowship or honorarium or any
other fimancial assistance beyond the amount needed for
normal expenses, he may be sanctioned duty leave on
reduced pay and allowancese

Duty leave may be combined with earned leave, half pay
leave or extraordinary leave.

EARNED LEAVE

Barned leave admissible to a teacher shall be -

a) 1/30th of actual service including vacation plus
b) 1/3rd of the period, if any, during which he is -
required to perform duty during vacation.

For purpose of computation of period of actual
service, all periods of leave except casual,
-special casual and duty leave shall be exeluded.

Earned leave at the credit of a teacher shall not
accumulate beyond 180 days. The maximum earned leave '
that may be sanctioned at a time shall not exceed 120 davs.
Earned leave exceeding 120 days may, however, be f
sanctioned in the case of higher study or training or
leave on medical certificate or when the entire leave

or a portion thereof is spent outside India.

Note - 1 When a teacher combines vacation with earned leave

the period of vacation shall be reckoned as leave in
calculating the maximum amount of leave on average
pay which may be included in the particular period

- of leave.
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Note - 2 In cases where only a portion of the leave is spent
.outside India, the grant of leave in excess of 120
days. shall be subject to the condition that the
portion of the leave spent in India shall not in the
aggregate exceed 120 days.

HALF PAY LEAVE

6. Half pay leave admissible t» a permanent teacher shall be
20 days for each completed years of service, ©Such leave may be
granted on medical certificate, for private affairs or for
academic purposes.

Note - A "completed year of service' means continuous
‘ sérvice of specified duration under the University
and includes periods spent on duty as well as
leave including extraordinary leave. V

COMMUTED _LEAVE,
7. Commuted leave not exceeding half the amount of half pay

leave due may be granted on medical certificate to a permanent
teacher subject to th~ following conditions -

i) Commuted leave during the entire service shall be
~ limited to a maximum of 240 days.

ii) VWhen commuted leave is fgranted, twice the amount of
gueh leave shall be debited against the half pay leave
' Ues . )

iii) The total duration of earned leave and commuted leave
taken in conjunction shall not exceed 240 days at a time.
Provided that no commuted leave shall be granted under
this. Rules unless the authority competent to sanction
leave has reason to believe that the teacher will retum
to duty on its expiry.

EXTRAORDINARY LEAVE

8. 1) A permanent teacher may be granted extraordinary leave -
a) when no other leave is admissible, or
b) when no other leave is admissible, the teacher applies
in writing for the grant of extraordinary leave.

p.toO-
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ii)

c)
d)

iii)

iv)

i)

ii)

-2 5 3=

Extraordinary lecave shall always be without pay and
allowances, BExtraordinary lecave shall not count for
increment except in the following cases -

Leave taken on medical certificates;

Cases where the Vice-Chancellor is satisfied that the
leave was taken due to ceaiuses beyond the control of
the teacher, such as jinability to join or rejoin duty
due to civil commotion or a natural calamity, provided
the teacher has no other kind of leave to his credit;

Leave takenfor prosecuting higher studies; and

Leave granted to accept an invitation to a teaching

post or fellowship or research-cum-teaching post or

on assignment for technical or academic work of
importance.

Extraordinary leave may be combined with any other leave
except casual leave and special casual leave provided
that the total period of continuous absence from duty on
leave (including periods of vacation when such vacation
is taken in conjunction with leave) shall not exceed
three years except in cases where leave is taken on
medical certificate, The total period of absence from
duty shall in no case exceed five years in all.

The authority —powered to grant.leave may commute
retrospectively periods of absence without leave into
extraordinary leave.

Leave not due may, at the discretion of the Vice-Chancellor

“be granted to a permanent teacher for a period not

exceeding 360 days during the entire service, out of
which not more than 90 days at a time and 180 days in
all may be otherwise than on medical certificate. Such
leave shall be debited against the half pay leave ‘
earned by him subsequently.

'Leave not due! shall not be granted unless the

Vice-Chancellor is satisfied that as far as can
reasonably be foreseen, the teacher will retum to

~duty on the expiry of the leave and earn the leave ‘

granted.

p.ts0.
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iii) A teacher to whom 'Leave not due'! is granted shall
not be permitted to tender his resignation from
services so long as the debit balances in his leave
account is not wiped off by active service, or he
refunds the amount paid to him as pay and allowances
for the period not so earned. In a case where
retirement is unavoidable on account of reason of
i1l nealth incapacitating the teacher for further
service, refund of leave salary for the period of
leave s%lllvto be earned may be waived by the
Executive Council, ;

Provided further the Executive Council may, in any
other exceptional case wailve, for reasons to be
recorded, the refund of leave salary for the period
of leavee still to be earned.

STUDY _LEAVE

10+ 1) Stu&y leave may be granted to a permanent whole time
o teacher with not less than three years continuous

service to pursue a special line of study or research

direetly related to his work in the University or to
ke a special study of the various aspects of
University organisation and methods of education,
Provided that the Executive Council may in the special
circumstafices of a case, waive the condition »of fhvee
years service being continuous.

Explanation : In camputlnw the length of service, the time
- during which a person was on probation or engaged as
a research assistant may be reckoned provided -

- a) the person is a teacher on the date of the application;
and
b) there is no break in service.

ii) Study leave shall be granted on the recommendation
of the Committee for Advanced Studies and Research.
The leave shall not be granted for more than two
years. ©Save in very exceptional cases in which the
BExecutive Council is satisfied that such extension
is unavoidabl~ on academic grounds and necessary in
the interests of the University.

iii) Study leave shall not be granted to a teacher who is
due to retire within five years of the date on which
he is expected to return to duty after the expiry
of study leave.
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iv) Study leave may be granted more than once provided
not less than five years have elapsed after the
teacher returned to duty on completion of earlier
spell of study leave or sabbatical leave.

v) No teacher who has been granted study leave shall
be permitted to alter substantially the course of
study or the programme of research without the
permission of the Executive Council. When the course
of study falls short of study leave sanctioned the
teacher shall resume duty on the coneclusion of the
if the Executive)course of study unless the previous approval/of
jouncil to treat)shortfall as ordinary leave has been obtained.
he period

vi) a) Subject to the provisions of sub-clauses (vii) and
(Viiig below, study leave may be granted on full pay
upto two years at the discretion of the University.

Note ¢ The term 'pay! refers to average pay.

D) The teacher shall not ordinarily be entitled to
house rent allowance or city compensatory allowance
during the period of study leave, Provided that the
Vice-Chancellor may, in view of the special
circumstances of a case, sanction the payment of
such allowances in part or in full,

vii) The amount of scholarship, fellowship or other
financial assistance that a teacher granted study leave
has been awarded will not proclude his being granted
study leave with pay and allowances but the scholarship
etc., so received shall be taken into account in
determining the pay and allowance on which the study
leave may be granted. ' .

viii) If a teacher, who is granted study leave is permitted
to receive and retain any remuneration in respect of
part-time employment during the period of study
leave, he shall ordinarily not be granted any study
leave salary, but in cases, where the amount of
remuneration received in respect of part-time
employment i< not considered adequate, the Executive
Council may determine the study leave salary payable
in each case.

It shall be the duty of the teacher granted study leave
to ¢ communicate immediately to the University financial
assistance in any form received by him during the
course of study leave from any person or institution
whatsoever,

ix) Subject to the maximum period of absence from duty on
leave not exceeding three years study leave may be
combined with earned leave, half pay leave, extraordi-
nary leave ox vacation provided that the earned leave

| p.t,O»



x)

xi)

xii)

xiid)

xiv)

-3 8 3=

at the credit of the teacher shall be availed of at the
commencement of the study leave., When study leave is
taken in continuation of a vacation, the period of study
leave shall be deemed to begin to run on the expiry of
the vacation, -

A teacher granted study leave shall on his return and
re~-joining the service of the University be eligible to

the benefit of the annual increments(s) which he would have
earmed in the course of time if he had not proceeded on
study leave, No teacher shall however, be eligible to
receive arrears of increments.

Study leave shall count as service for pension/contributory

- provident fund %rovided the teacher joins the University
o1

on the expiry his study leave.

Study leave granted to a teacher shall be deemed to be
cancelled in case it is not availed of within 12 months
of its sanction. -

Provided that kkwe where study leave granted has been soO
cancelled, the teacher may apply again for such leave.

& teacher availing of study leave shall undertake that he
shall serve the University for a continuous period of at
lecast three years to be calculated from the date of his
resuming duty after expiry of the study leave.

A teacher - - '

a) who is unable to complete his studies within the

__period of study leave granted to him, or

b) who fails to rejoin the service of the University

- on the expirty of his study leave, or

¢) who rejoins the University but leaves the scrvice
within three years of the date of rejdining the
service, or

d) who within the said period is dismissed or removed

- from service by the University shall be liable to
refund to the University the amount of leave salary
and allowan~- and other expenses, spent on the
teacher or paid to him or on his behalf in connection
with the course of study, together with interest
thereon at the rate of 6% per annum to be charged
from the date of such payment.
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Provided that if a teacher has served the University

for a period of not less than 18 months on return from
study leave, he shall refund to the University half of the
amount calculated as above. In case the teacher had been
granted study leave without pay and allowances he shall be
liable t» pay to the University an amount equivalent to
his four months pay and allowances last drawn as well as
other expenses incurred by the University in connection
with the course of study, together with interest thercon
at the rate of 6% per annum.

Explanation - If a teacher asks for extension of study lecave

and in not granted the cx®neion but does not rejoin on the
expirty of the leave originally sanctioned, he will be

" deemed to have failed to rejoin the service on the expiry

xvi)

of his leave for the purpose of recovery of the dues under
this Rule.

(e) Notwithstanding the above, the Executive Council may

order that nothing in this Rule shall apply to a teacher

who within three years of returmn to duty from study
leave is permitted to retire from service on medical
grounds. Provided further tret the Bxecutive Council
may, in any other exceptional case, waive or reduce,
for reasons to be recorded, the amount refundable .by
a teacher under this Rule.

After the leave has been sanctioned, the teacher shall,
before availing of the leave, execute a bond in favour

of the University binding himself for the due fulfilment
of the conditions laid down in sub-clause (xiii) and (xiv)
above and give security of immovable property to the
satisfaction of the Finance Officer or a Fidelity Bond

of an Insurance Company or a Guarantée by a Scheduled
Bank or furnish security of two permanent teachers for
the amount which might become refundable to the University
in accordance with sub-clause (xiv) above. '

The teacher shall submit to the Registrar six monthly
reports of progress in his studies from his Supervisor

or the Head of the Institution., This report shall reach
the Registrar within one month of the expiry of every

six months of the study leave. If the report does not :
reach the Registrar within the time specified, the payment
of leave salary may be deferred till the receipt: of

such report, ‘ , S
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II.

i)

ii)

-2 10 $-

SABBATICAL LEAVE

Permanent wholetime teachers of the University who have
completed three years of service may be granted sabbatical
leave to undertake study or research or other academic
pursuit solely for the object of increasing thelir
proficiency and usefulness to the University. This

leave shall not be granted to a teacher who has less

than five years of service in the University to retire.

The duration of leave shall not exceed six months two
semesters according as the teachers has actually worked
in the University for not less than five years since

his return from the earlier spell of sabbatical leave,

Provided . =~ .

further that sabbatical lecave shall not be granted untill
after the expiry of five years from the date of the teacher's
return from previous study leave or any other kind of training
programe,

1i1)

iv)

)

The teacher shall execute a bond, with proper sureties

as in the case of study lecave, that after the expiry of
sabbatical leave he will return to the service of the
University and serve thereafter at least for three years
failing which he will refund to the University the leave
salary and ellowances and other expenses, if any spent

on him, paid to him or on his behalf together with
interest at the rate of 6% per annum to pe calculated fiom
the date of such payment. Provided that the Executive
Council may in any exceptional case, waive or reduce for
reasons to be recorded, the amount refundable by a teacher
under this Rule.

A teacher shall, during the period of sabbatical leave be

paid full pay and allowances (subject to the prescribed

conditions being fulfilled) at the rates applicable to '

?im immediately prior to his proceeding on sabbatical
CaAVE.

A teacher on sabbatical leave shall not take up, during
the period of that leave, any regular appointment under
another organisation in India or abroad, He may,howecver,
be allowed to accept a fellowship or a research scholar-
ship or ad-hoc¢ teaching and rcsearch assignment with
honorarium or any other form of assistance, other than

a regular employment in an institution of advance studics,
provided that in such cases the Executive Council, may

if so desires. sanction sabbatical leave on reduced pay
and allowances.
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vi) During the period of sabbatical leave the teacher
shall be allowed to draw the increment on the due date.
The period of leave shall also count as service for
purposes of pension/contributory provident fund
provided the teacher rejoins the University on the
expiry of his leave.

Note T. The programme to be followed during sabbatical leave
shall be submitted to the University for approval
along with the application for grant of leave,

II., On return from leave the teacher shall report to

the University the nature of studies, research or
other work undertaken during the period of leave.

- MATERNITY LEAVE

12, 1) Maternity leave on full pay may be granted to a woman
teacher for a period which may extend vupto the end or
three months from the date of commencement of leave
or to end of six weeks from the date of confinement
whichever is earlier. Maternity leave may also be
granted in case of miscarriage including abortion,
subject to the condition that the leave applied for
does not exceed six weeks and the application for
leave is supported by a medical certificate.

ii) Maternity leave may be combined with earned leave,
half pay leave or extraordinary leave but any leave
- applied for in continuation of maternity leave may
be granted if the request is supported by a medical
certificatc. :

QUARANTINE _LEAVE

124 i) Quarantine leave is leave of absence from duty
necessitated in consequence of the presence of an
infectious disease in the family or household of a
teacher. = * ‘
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ii) Quarantine leave may be granted on medical certifi-
cate for a period not exceeding 21 days in exceptionadl
cases this limit may be raised to thirty days. Any
leave necessary for quarantine purposes in excess of
this period shall be treated as ordinary leave.
Quarantine leave may be combined with earned leave,
half pay leave or extraordinary leave.

4ii) A teacher on guarantine leave is not treated as
absent from duty and his pay is not affected.

VACATION

1%, i) Vacation ma, be taken in combination with any kind
of leave except casual and special casual and academilc
leave provided that vacation shall not be both
prefixed and suffixed to leave.

ii) Except in special circumstances vacation and earned
leave taken together shall not extend beyond six
months. : ; '

iii) TWhen a vacation falls between two periods of leaves

' so as to result in a continuous period of absence frwom
duty during the entire period, such vacation shall be
treated as part of the - leave. IR

iv) TFor the vacation periocd, a teacher shall be entitled
- to the same pay as when on duty. A teacher will
however be entitled only to half of such pay if he
has given notice of resignation and the period of such
notice expires during vacation or within one .
month from the last day thereof.

B, Teachers appointed on probation

15 A teacher appointed as a probationer against a substantiive
vacancy and with definite terms of probation shall during tHe
heriod of probation be granted leave which would be admissible
©o Wim if he hold his post substantively otherwise than on
»orobation, If for any reason it is propesed to terminate the
scrvices of a probationer, any leave granted to him should not
cxtend beyond the date on which the probationery period expires
7 any earlier date on which his services are terminated by the
orders of the Executive Council., On the other hand, a teacher
o mointed 'on probation! to a post, not substantively vacant

p.to"f}o



to assess his suitability to the post shall until he is
substantively confirmed, be treated as a temporary teacher
for purposes of grant of leave. If a person in the
permanent service of the University is appointed on
probation to a higher post he shall not, during probation
be deprived of the benefit of leave rules applicable to
his permanent poste.

C. Temporary teachers

16, Temporary teacher shall be governed by the provision of
part (A) of these Rules subject to the following conditions
and exceptions:

(1) Earned leave

(a)

1)
(i1)

(b)

A temporary teacher shall be entitled to

earmned leave gg a permanent teacher except that
in respect of the first year of his service

he shall be entitled to ecarned leave as follows:

1/60th of the period of actual service plus
1/3rd of the period, if any, during which % he
is required to perform duty during vacation.

A temporary teacher appointed without interruption
of duty substantively to a permanent post will be
credited with the earned leave which would have
been admissible if this previous duty had been

in permanent employ, diminished by any earned
leave already taken, Leave is not interruption
of duty for the purpose of this Rule,

(2) Half pay leave -

No half pay 1eave may be granted to a temporary
teacher unless the authority competent to sanction leave
has reason to believe that the teacher wq}? return to
duty on the expiry of such leave. ,

(3) Commuted leave -

Temporary teachers shall not be entitled to commute
any portion of the half pay leave.

(4) Extraordinary leave -

In the case of temporary teacher the duration of
extraordinary leave on any occasion shall not execeed the

PateO,
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following limits =
a) Three months at a time;

b) 8ix months in cases where the teacher has completed
three years continuous service and the leave
application is supported by s medical certificate;

c) eighteen months where the teacher is undergoing
treatment in a recognised hospital for tuberculosis
cancer or leprosy; :

d) i) 24 months in cases where the leave is required
for prosecuting studies certified to be in the
University interest provided that the teacher has
completed three years continuous service on the date
of commenccient of extraordinary leave. In cases,
where this condition is not satisfied, extraordinary
leave to this extent may be sanctioneé in continuation

- of any other kind of leave due and applied for
(including three monthd extraordinary leave under
(a) above) 1f the teacher completes three years
gontimmus service on the date of expiry of such

eave,

- ii) When a temporary teacher fails to resume duty on the

expiry of the maximum period of extraordinary leave
granted to him or where a teacher who is granted a

lesser amount of leave remains absent from duty for

any pericd which tegether with the extraordinary leawve
granted exceeds the 1imit upto which he x could have

been granted such leave under (i) above, he shall

umless the Executive Council, in view of the exceptional
circumstances of the case otherwise determines, be

deemed to have resigned his appointment and shall
accordingly ‘ceases to be in the University cmployg

Leave not due, study leave and sabbatical leave =
Temporary teachers shall not be entitled for the

grant of leave not due, study leave and sabbatical
leave.
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€. Vacation -

i) A teacher who is appointed as a temporary measure
shall be entitled to pay for the following summer
vacation only if he has worked during the major
part of the academic year,

ii) In other cases, the vacation salary may be paid
to the teacher, if that temporary appointment
continu as for a part or whole of the next
academic year and the teacher joins on the
opening day and has also served on the last
working day before the vacation.

D. Teachers appointed on contract =

17 Teachers appointed on contract will be granted
leave in accordance with the terms of the contract.

E. Honorary and part-time teachers =

18. Honorary and part-time teachers of the University
shall be entitled to leave on the same terms as are
applicable to whole-time teachers of the Universitye.
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