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APPENDIX I.

(Reference para N o . 2.11)

Statement showing the working o f  Legal a id  schemes in various States/Union Territories fo r  the Scheduled 
Castes and Scheduled Tribes

1. A ndhra Pradesh
The district Collectors have been authorised to 

grant legal aid to the, members o f the Scheduled .Castes/ 
Tribes w ho are’ victim s o f  . atrocities and harassment on  
caste considerations by other communities. Legal aid  
is given to  such members o f  these com m unities whose  
annual _ income' does not exceed Rs. -2,000 within 
the twin cities o f  Hyderabad and> Secunderabad and 
not exceeding Rs'. 1.500 at- other places. The district 
Collectors are required to  inform  the S tate'G overn­
ment in case o f  appeals to higher courts so  that at 
the State level a lso  legal aid cou ld -b e  given to  these  
persons. T he cost o f  attendance in the Court Siting 
documents, m oving applications, paym ent- o f  fees o f  
lawyers are all covered under the scheme.

2. Bihar
Legal aid is given to the members - o f  Scheduled- 

Castes/Tribes for cases connected with land reforms, 
laws, and all revenue, civil and criminal cases.-Persons 
covered under the schem e should not have annual 
incom e exceeding Rs. 3,600.
3. Gujarat

Legal aid and advice for .instituting and defending 
proceedings in civil, criminal, revenue, labour and 
other courts or tribunals at- taluka, district and State 
levels is given to  persons who have an incom e less 
than Rs. 2,400 per annum and 'immovable property 
worth less -than Rs.. 5,000. So far ; as; bhangis and 
scavengers are concerned, they are given legal aid 
irrespective o f  their incom e and v a lu e  o f their property. 
T he concept o f  legal aid scheme includes payment of 
court fee. process fee. copying charges and witnesses 
allowances, which are to be incurred iji connection  
with the institution or defence of proceeding.

A. H aryana - -
In Harvana, the’ Legal Aid to Scheduled Castes' 

(Punjab') Rules. 1960 governs the legal aid schemes 
for grant o f  legal-aid to the members o f  .the.-.Scheduled 
Castes who«e annual, incom e does not exceed  
Rs. 2,400. Under the scheme eligible Scheduled 
Caste persons are provided with the aid provided they 
have a prim a facie  case. The local M ember o f  
Lem'slativft Assem bly and the local Block Developm ent 
and Panchayat Officers have been em rowered to issu?. 
necessarv incom e certificates. The Jegpl aid is connncd 
to judicial matters and the District Legal' Aid Com ­
mittee which meets under the Chairmanship o f  the 
Depiitv Commissioner has been empowered: to decide 
whether legal aid should be given, or. not in any parti­
cular case." _

5. H im achal Pradesh
The State W elfare Departm ent is implementing the" 

scheme of grant o f-lega l aid to the members of. Sche- 
dued Castes/Tribes to vindicate and protect their rights. 
The scheme which is confined to  court cases' only is 
being run through (the respective ;Deputy Commissioners 
o f the districts. Under the schem e, persons whose  
annual incom e does not exceed Rs. 3,000 or who  
own or cultivate land not exceeding. 10 acres are 
eligible, for the grant o f  legal aid.

6 . Jam m u arid K ashm ir
The Scheduled Caste persons whose m onthly incom e  

does not exceed Rs. 2 5 0 /-  are given legal aid under 
the Jammu and Kashmir Scheduled Castes (Grant o f  
Legal Aid) Revised Rules, 1971 for the vindication of  
their rights over the property etc. In cases where both 
the parties belong to Scheduled Castes.^ no legal-aid 
is given to  either of. them, T he legal aid is confined
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to counsel fee, witness expenses', court fee, process' fee  
andicharges for the scribe.' T he Deputy^ C om m issioner- 
of the D istrict’who is a ,com petent authority for  grant­
ing legal-aid is authorised to pay counsel fee ‘upto  
Rs. 400.

7. K erala , ,
Legal aid is given to the poor under':the Legal rAid 

(to the poor) -Rules, 1958. Poor person has beem  
defined as a person certified by the court or;such officer 
as''the Government m ay define, as not having' , an' 
average m onthly' incom e jexceeding^ Rs. :100.’.: The  
rules provide; for giving" legal' aid to poor persons} 
(whether accused or com plainant) in -tr ia l before the' 
High Court and the court o f  Sessions' It is also' 
granted in criminal appeals,- original petitions or revi-i 
sion petitions before the H igh'C ourt,'courts of. Scssions. 
courts o f  the District M agistrates and a lso -in  appeals 
before courts o f First Class M agistrate. A 'm em ber o f  
Scheduled^ Castes^ and Scheduled- Tribes is" eligible for 
legal aid in all proceedings before the civil and crimi­
nal courts o f  the State'. '

8. K arnataka  '
Every citizen' whose annual 'income does not exceed  

Rs. -5 ,666'- is eligible for . free legal aid. J tie  State. 
Government have, since’;issued. notifications' making 
orders for. prrant o f  legal aid to persons' belonging tcv 
Scheduled Castes and Scheduled Tribes’ and framing* 
the Karnataka Land Reforms: (Legal Assistance to poor  
tenants) Rules 1968, for giving legal aid to therpoor  
tenants. " ...........

9. 'M adhya 'Pradesh
_ The M adhya. Pradesh ‘Samaj K e Kamjoreyargon K e  

liye Vidhik Sahayala Tatha Vidhik, Sa lah . adhiniyam, 
1976,. envisaged the constitution o f  the M adhya Pradesh 
Legal A id and Legal A id  Board at the State level. A t  
the. district level and tehsil levels, there are separate 
Committees > which gra n t'leg a l aid and advice to (i) 
landless'agricultural labourers and rural; artisans irres­
pective o f incom e, and (ii) persons who are members 
o f  a fam ily which has incom e o f  Rs. 2 0 0 /-  or less' per 
month or which 'has not m ore than_ one. hectare .of 
irrigated land or equivalent and h a s ‘no other source' 
o f incom e. The A ct also provides for' grant o f  legal 
aid or legal advice in relation to certain matters, namely
(i) in m atten of great public importance, (ii) in test 
cases, atnd (iii) in such' special cases which, in' the 
opinion o f  the district^ legal aid and legal advice com ­
mittee deserve such aid. However, prior approval o f  
the Board is to be taken in respect o f  this category.’

■to s, j
—JO. i M aharashtra

Legal, aid is given to every person whose annual 
incom e does not exceed Rs. 3,600. T he scheme is 
confined to  civil courts, .criminal .courts and Mamlatdar ■ 
courts. '" ‘ ' "'V , ' 4 ■»

11. Orissa  » .
In Orissa under the Orissa L eg a l'A id  to <he Poor 

Rules, 1975 and L ega l'A id  to  the Scheduled Cashes 
and Scheduled Tribes, legal aid is given to  econom ically  
and socially backward members o ff  the..society whose  
annual incom e does -not exceed Rs. .2.500/-. Scheduled 
Tribes transferors in cases under the Orissa Scheduled- 
Areas Transfer .of Im m ovable .Property ,(bv. Scheduled 
Tribes) Regulation, 1956 and Scheduled T ribes/Sche­
duled Castes debtors in cases under the Orissa (Sche­
duled Areas) M oney iLenders Regulation, 1967 and 
com plainants belonging to a Scheduled Caste in cases 
under the Protection of Civil Rights A c t  are also eligi­
ble for the grapt o f  legal aid.
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12. Punjab
Scheduled C aste persons a re  benefltted under the 

Legal A id to  the Scheduled Castes (Pun jab ) R ules, 
1960 fo r  defending and institu ting  certain  classes of 
proceedings (which include crim inal and civil). L an d ­
less agricu ltu ra l labour, ru ra l a rtisans and Scheduled 
C aste persons whose m onth ly  incom e does n o t exceed 
Rs. 500 a re  eligible fo r grant o f legal aid. T he legal 
aid g ran ted  un d er the R ules includes, a p a rt fro m  the 
fee paid  to  the counsel, co u rt fee, process fee and 
the  expenses of witnesses. T h e  Sub-D ivisional Officer 
(Civil) o r th e  D eputy  C om m issioner is the com peten t 
au th o rity  fo r  granting  legal aid.

13. Rajasthan
Every  bonafide resident o f the  S tate whose annual 

incom e from  all sources does n o t exceed Rs 3 6 0 0 /­
per annum  is deem ed to be an  eligible person fo r 
g ran t o f  legal aid  fo r proceedings in civil, crim inal, 
revenue, lab o u r o r o th er courts o r  tribunals. W here 
an app lication  is allowed, a  certificate o f eligibility is 
g ranted  and th e  C om m ittee assignes a suitable law yer 
w ho is w illing to  render free  o f charge  services. Every 
person w ho gets an  eligibility certificate is en titled  to 
the  court-fee, pnocess fee and fee paid in respect of 
copying and  w itness expenses.

14. T a m il N a d u
U n d er the Tam il N ad u  Legal A id (to poor Scheduled 

Castes and Scheduled Tribes') R ules, 1975, legal assis­
tance is provided to the m em bers o f Scheduled C astes/ 
T ribes who are p o o r in re la tio n  to certain  classes in 
cases nam ely, e jectm ent and eviction cases, cases of 
accidents, service m atters and  cases relating to  social 
and econom ic rights under the  Pro tection  o f Civil 
R igh ts A ct, 1955— persons w hose annual incom e does 
no t exceed Rs. 2500 are  eligible under the schem e. 
Legal-aid  is perm issible even in  appeal or revision 
in certain  circum stances.

15. Tripura
T h e  S tate G overnm ent have since modified the 

T rip u ra  Scheduled C astes an d  Scheduled T ribes (Legal 
Assistance") R ules, 1978 to in co rp o ra te  in C lause 3 th a t 
anv person subjected  to any d isability  due to u n to u c h a -  
bility  as p rovided fo r in the P ro tection  of Civil R ights 
Act will also be entitled  to legal assistance and that 
there  should  no t be any lim it as to  the num ber o f 
tim es this assistance can be availed o f within a year.

16. U ttar Pradesh
T h e  schem e of legal aid  is operating  under the 

U tta r  P radesh  Legal Aid to the p o o r (Scheduled Castes. 
Scheduled T ribes. D enotified T ribes and Scheduled 
D ebtors) Schem e 1975. D istrict Leeal Aid C om m ittees 
have been constitu ted  with th e  D istric t Judge as its 
C hairm an . In the case of the claim ants for legal aid. 
belonging to  Scheduled C astes, Scheduled T ribes or 
D enotified T ribes, th e  C om m ittee  m ay. in case of 
doub t, ask the c la im an t to p roduce  a certificate from  
the  D istrict M ag istrate  testifying th a t the cla im ant 
belongs to  such caste or tribe.

T h e  fo llo w in g  ca teg o rie s  o f  p erso n s  a re  n o t  e lig ib le  
under th e  sch em e :—

( 1) persons paying or liable to pay incom e-tax,
(2) registered dealers under the U lta r P radesh  Sales 

T ax  Act, 1948,
(3) persons assessed to any tax  on professions, 

trades or callings,
(4) persons ho ld ing  land m ore than one acre  unless 

th a t land itself is sub ject-m atter o f dispute for 
which legal aid is sought,

(5) persons ho ld ing  u rb an  im m ovable p ro p e rty  of 
annual letting value o f R s 120/- o r m ore unless 
such property  is itself a sub ject-m atter o f dispute 
fo r w hich legal aid is sought,

(6) G azetted  officers o f G overnm ent, officers of
C o rpora tion , com panies or local au tho rities and
all o th er em ployees whose to ta l m on th ly  salary
and allow ance exceed Rs. 300/-.

(7) even in the case o f others, if the  com m ittee is 
of the  opin ion that they are possessed o f suffi­
cient m eans to institu te o r defend cases, legal 
aid will be declined.

17. W est Bengal
U nder the Legal A id to the P o o r (W est Bengal) 

Rules, 1974 persons having an average annual incom e 
not exceeding Rs. 2400/- are eligible fo r  legal aid. 
T he G overnm ent is given the pow er to  relax the upper 
lim it in suitable cases. Legal aid is given fo r  civil 
cases, crim inal cases (where the offence is punishable 
with death or im prisonm ent fo r five years o r m ore)
and in m ain tenance cases. This aid  covers, paym ent
of court-fee, process fee, expenses of witnesses and all 
o ther charges p ay ab le  or incurred  in  connection  with 
proceeding in any court etc.

18. Dadra and N agar H aveli
F ree legal aid  is given to  the m em bers o f Scheduled 

C astes and Scheduled T ribes in tenancy cases and 
civil cases. F ree  legal aid is given fo r  crim inal cases 
also to  the persons whose average annual incom e does 
no t exceed Rs. 1800/-.

19. Goa, D am an & Diu
In the U nion T errito ry , the schem e of ‘Legal A id’ 

which is given in all deserving cases, is restricted  to 
the Sessions C o u rt and where an accused comes up for 
trial before th e  court and he is n o t in a position  to 
engage and advocate, he is assigned a law yer. T here 
is no  o ther program m e fo r legal aid in the U nion 
T erritory .

20. Pondicherry
R ules were fram ed under Legal A id to  the p o o r 

Scheduled Castes. T h e  p o o r am ong the Scheduled 
C astes are given legal aid in all p roceedings before 
the civil and crim inal courts in the U nion T errito ry  
in order to enable them  to p ro tec t and preserve their 
p roperty  rights. A p art from  assigning a counsel cost 
of court-fee is also covered under legal-aid.

A PPEN D IX  n
(Reference para N o. 2.15)

S ta tem en t show ing se ttin g  up o f  C o m m ittees  a t various appropria te  'levels to  a ss is t the S ta te  G overnm ent 
in form ulating o r im plem enting the m easures p ro v id ed  for, in the P ro tec tion  o f  C iv il E ig h ts  A c t,  1955.

1 A n d h ra  Pradesh

A State T evel C om m ittee o f  officials and non-officials 
has been set-up fo r  effective im plem entation  o f the 
m easures p rovided fo r  in the P ro tection  o f Civil R ights 
Act. 1955. Its m ain functions a re  :—

(i) R eview  of registration , investigation and p ro se ­
cution of cases registered un d er the P ro tection  
o f Civil R ights Act, and

(ii) Review  o f  the results o f the ^measures adopted  
tow ards rem oval o f un touchabilitv .

R eview  C om m ittees com prising o f officials and n o n ­
officials have also been set-up a t district levels to

review  the ^cases o f un touchability  offences, harassm ent 
and atrocities.
2. Bihar

A State le v e l  C om m ittee to review the im plem enta­
tion of the P rotection  of Civil R iehts Act h ad  been 
functioning T he w ork of the State Level H ariian  
Cell is also recu larlv  reviewed under the C hairm anship  
of the C hief M inister.

3. G ujarat
His?h Level State C om m ittee with C h ief M inister 

as its C hairm an has been set-up fo r the  effective en ­
forcem ent of the provisions o f the P ro tection  of Civil



R ights Act. T o  w atch th e  progress o f im plem entation  
o f various recom m endations and  resolutions m ade by 
the H igh Level S tate C om m ittee, a  sub-C om m ittee 
under the C hairm ansh ip  o f the  M inister fo r H arijan  
W elfare has also been constituted. Besides, a  com ­
m ittee consisting of five H arijan  M em bers o f the State 
Legislative Assem bly has also  been constitu ted  w hich 
visits the site o f incident involving harassm ent of 
H arijans to ascertain  the facts and to recom m end ap p ro ­
priate  action to  be taken by the  authorities. A t d istrict 
level, D istrict level V igilance C om m ittees and  a t taluka 
level, T a lu k a  Level C om m ittees are  also functioning 
under the C hairm ansh ip  of the concerned C ollector 
and M am la td ar respectively. A  H ouse C om m ittee fo r 
the W elfare o f Scheduled C astes /T rib es , N om adic  and 
De-notified tribes consisting of 15 M em bers o f Legisla­
tive Assem bly is also function ing  to watch p ro p er im ­
plem entation  o f the P ro tection  of Civil R ights A ct as 
one o f its term s o f reference.
4. H aryana

In view o f sm all n u m b er o f cases registered under 
the A ct, the  S ta te  G overnm ent o f  H ary an a  do n o t 
feel any justification fo r  setting up  any such com m ittee.
5. H im achal Pradesh

T o  look  in to  the  com plain ts o f H arijans and others 
re la ting  to  un touchab ility  and o th er offences, a  H igh 
Level C om m ittee under the  C hairm ansh ip  o f the 
C hief M inister has been set-up. A t d istrict level. D is­
trict Level C om m ittees under the charge of a M inister 
have also been constitu ted  fo r  the purpose.
6. K arnataka

State  Level H igh Pow er C om m ittee w hich meets 
under the C hairm ansh ip  o f the M inister fo r  Law, 
Social W elfare  and B ackw ard Classes has been set-up 
to review the working of the Civil R 'gh ts E nforcem ent 
Cell and to discuss the delay regarding th e  disposal^ of 
the  cases by th e  C ourts and the  inadequacy of pun ish ­
m ent given to  th e  offenders under the P rotection  of 
Civil R ights A ct. A dvisory C om m ittees a t State, dis­
tric t and sub-d iv is io n a l/ta lu k a  levels, have also been 
set-up to p rov ide  p rotection  and  necessary safeguards 
to the  Scheduled C astes /T rib es to  redress their grie­
vances and  to  discuss o th er schemes to am elio rate  their 
conditions.
7. Kerala

F o r reviewing the cases reported  under, the P ro tec­
tion o f Civil R ights A ct and fo r  p ro p e r im plem entation 
of its provisions, a com m ittee fo r  the  P ro tection  o f 
Civil R ights A ct has been constitu ted  with Sub­
C ollector, K asargode as its C hairm an  and local p rom i­
nen t citizens as its m em bers.

8 . M a d h ya  Pradesh
A t State level, S tate Level C om m ittee consisting of 

th irty  Scheduled C aste/T ribe  m em bers and the D irector, 
T ribal W elfare  as its Secretary has been constituted. In 
the districts, D istric t Level C om m ittees o f  officials and 
non-officials with the  C ollector as its C hairm an  and 
D istrict Pub licity  Officer as its Secretary , have been 
constituted.

9. M aharashtra
T h ere  is a State Level C om m ittee functioning under 

the C hairm ansh ip  o f the  M inister fo r  Social W elfare 
which m eets q uarte rly  to  discuss special m easures re la ­
ting to the im plem entation  o f the P ro tection  of Civil

Rig;hts Act. It a lso  ensures th a t the  offences under the 
A c t  a re  p rom ptly  investigated and p u t up  to the  C ourts 
w ith o u t any delay. T here  a re  also  D istrict level V igilance 
C om m ittees function ing  a t d istrict level under the  
C h a irm an sh ip  o f  the  concerned D istrict M agistrate. 
T h e  m em bers o f the  C om m ittee who are from  the  
officials and non-officials have to visit the  sensitive 
v illages and subm it qu arte rly  rep o rt jo in tly  on behalf 
o f the C om m ittee to  the  S ta te  G overnm ent.
10. Orissa

A n  U n touchab ility  Sub-C om m ittee w ith officials and  
non-officials as its m em bers is functioning a t S ta te  
level. A t Sub-D ivisional level, H arijan  W elfare B oards 
hav 'e  been constitu ted  with officials and non-officials as 
mermbers. O ne of the  m ain functions o f these B oards 
is t o  review the m easures taken  fo r effective im plem en­
ta t io n  of the provisions o f the  P ro tection  o f Civil 
Rig;hts Act and also to take p ro p er steps to intensify 
the  publicity  cam paign  fo r the rem oval o f u n to u ch a ­
b ility . These B oards function  as branches o f the  D is­
t r ic t  W elfare C om m ittees.
11 Punjab

I:n view of the sm all nu m b er o f cases un d er the  A ct, 
the  State G overnm en t have n o t constitu ted  any  such 
com m ittee.
12. R ajasthan

T o  give policy directions in th e  m atters re la ting  to  
effective im plem entation  o f the  P ro tection  o f Civil 
R ig:hts Act, the  S ta te  G overnm ent have constitu ted  a 
Staite Level C om m ittee  under the  C hairm ansh ip  o f the  
Chiief M inister. A t district level, D istrict V igilance 
C om m ittees w ith Scheduled C aste/Scheduled  T ribe  
mermbers o f th e  State Legislature as m em bers have 
beem set-up to m ake suitable suggestions/recom m enda- 
tionis in the m atter.
13. T am il-N adu

T h e  latest p osition  re la ting  to  the  re-constitu tion  o f 
the  S tate  Level C om m ittee consisting o f officials an d  
non-officials fo r  the  P ro tection  o f Civil R ights A ct, 
1955 is still aw aited from  the  S tate G overnm ent, som e- 
timie back during  th e  G o vernor’s ru le  in  th e  State 
the;re existed a  S ta te  Level C om m ittee consisting o f 
offiicials and non-officials.
14. U ttar Pradesh

T h e  State, D istric t and Tehsil level com m ittees under 
the: C hairm ansh ip  of M inister o f  H arijan  and  Social 
W elfare ,_ D istric t M agistrate  concerned and  concerned 
Sulb-Divisional M agistrate  respectively have  been set-up  
to  consider the  suggestions and difficulties in reg ard  to  
the; effective im plem entation  o f the  provisions o f P ro ­
tec tio n  of Civil R ights Act.
15. W est Bengal

A  S ta te  Level C om m ittee under th e  C hairm ansh ip  
of M inister o f S ta te  incharge o f Scheduled C astes and  
S cheduled  T ribes W elfare  D epartm en t and som e m em ­
b e rs  o f P a rliam en t and  S ta te  L egislature as m em bers 
hass been set-up. T h e  D irecto r and  ex-officio D epu ty  
S ecre tary , Scheduled C astes and T ribes W elfare  D e p a rt­
m e n t acts as Secretary  to  th e  Com m ittee.
16. Pondicherry

T o  review inter-alia  the  incidents involving offences 
a g a in s t the Scheduled Castes, a com m ittee fo r  the  
W celfare of Scheduled Castes has been constitu ted  under 
th e  C hairm ansh ip  o f the H om e M inister.

APPENDIX m

(Reference para N<o. 2.38)

Centrally Sponsored Scheme for the Rehabilitation o f  Bomded Labour 1978-79— (a) Guidelines for prepa­
ration o f  Schemes by the State Governments and (ft) f  or regulating grant o f  Central Financial Assis- 

*tance'to thefStates!Union}Terr;itories under the'Scheme.

(a) G U ID E L IN E S  F O R  P R E P A R IN G  SC H EM ES 
F O R  T H E  R E H A B IL IT A T IO N  O F  B O N D E D  
L A B O U R :

1. Background In form ation
]. T here  should  be a short description of physical 

and socio-econom ic conditions including tenurial co n ­

d itio n s  wage level and cash com position o f areas 
wlhere the bonded labourers have been identified and 
re leased .

2. N am e, place of residence, village. M ohalla , T hana . 
T a lu k , D istrict, person un d er w hom  they w ere bonded, 
dlate o f iden tification /re lease  and  sh o rt w rite-up  on
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the  asset endow m ent o f th e  released bonded  lab o u re r 
m ay  be given in a sta tem ent fo rm  to  every  re h ab ilita ­
tion schem e. T his in form atipn  will be necessary  fo r 
the evaluating  team s to identify  the beneficiaries when 
they go fo r appraisa l o f the  reh ab ilita tio n  schemes.

3. D etails of the im m ediate m inim um  re lief neces­
sary, person-w ise/fam ily  wise, fo r each released bonded 
lab o u re r should be given. N a tu re  and  the k ind  of 
relief should be m entioned, possibility  o f repeating  
relief does in a dim inished way in fu tu re  should  also 
be indicated. A dm inistrative su p p o rt to  p reven t laps­
ing back in to  bondage should  be m entioned.

II. R ehabilita tion  Schem e
(a) L a n d  Based
(i) Identification of lan d — G overnm ent lan d /ceilin g  

surplus land
(ii) A llo tm ent, p referab ly  in the v illage w here the 

bonded lab o u r o rd inarily  resides o r is liberated  
to  prevent parting  from  the social m ileau  or 
p revent antagonism  from  o ther villages;

(iii) Identification o f the delivery system  o f inpu ts 
cred it facilities, seeds, w ater supply, agricu ltu ra l 
im plem ents, d raugh t anim als, fertilisers;

(iv) N eed, if  any o f reclam ation and developm ent 
o f the assigned lands.

(b) N on-land
(i) M ilch cattle, cows, buffaloes— suitable fo r  the 

area.
(ii) Pigs, goats, sheep, dependent upon  th e  social 

sensibilities o f the bonded labour-re leased  and 
the  physical environm ent.

(iii) E nsure m inim um  veterinary  cover from  the 
existing/extension of veterinary  services.

(iv) Institu tional linking up fo r m arketing.

(c) Sk ill I C raft Based Occupations
(i) Identification o f  sk ill/c ra ft;

(ii) Supply of raw  m aterials, im plem ents, working 
capital, w ork shed;

(iii) L inking with m arket through cooperatives or 
o th er State-aided institu tions to elim inate ex­
p lo ita tion  bv private  m iddlem en.

4. D etailed financial im plication and in respect of 
each of the item  m entioned in p a rag raphs 4 in the 
th ree  a lternative schemes in form  of a statem ent-nam es 
of the beneficiaries and allotm ents should  be clearly 
shown in o rder to  enable th e  evaluation team  to carry 
ou t fu rth er follow -up action.

III. Selection o f area
5. T he rehabilitation  schemes, under the C entrally  

Sponsored Scheme, with m atching g ran t from  the con­
cerned S tate G overnm ent, m ay in itially  be d raw n fo r 
areas w here there  is concentration  o f bonded lab o u r 
and which w ould have been left ou t otherw ise under 
various approved Plan-schem es or w here these plan

schemes are  inadequate  fo r providing rehab ilita tion  to 
the released bonded labour.

B. G U ID E L IN E S  F O R  R E G U L A T IN G  G R A N T  O F
C E N T R A L  F IN A N C IA L  A SSISTA N C E  T O  T H E
STA T E  U N D E R  T H E  SC H EM E

6 . T he schem es of rehab ilita tion  received from  the 
S tate  G overnm ents fo r  availing of financial assistance 
under the C en tra lly  Sponsored Schem e shall conform  
to  the  ‘guidelines’ draw n fo r the  purpose and shall be 
fo rm ula ted  fo r  a reas w here either there  is no on-going 
schem e or w here these are inadequate  to  take care o f 
the  rehab ilita tion  o f the released bonded lab o u r in that 
area.

7. T h e  schem es received from  the  S ta te  G overnm ents 
shall be exam ined, scrutinised and approved  by a  C om ­
m ittee o f Officers a t the C entre, having representatives 
from  the  M inistry  o f L abour, D ep artm en t o f R ura l 
D evelopm ent and the P lanning Com m ission. T he C o m ­
m ittee shall also  specify the am ount o f C entre’s share 
in respect o f each scheme approved  by it. T he C o m ­
m ittee m ay visit the a rea  o f the Schem e being im ple­
m ented with C en tre’s assistance so as to have a m id ­
term  review o f the  progress o f im plem entation  of the 
schemes.

8. T he schem es approved  fo r  C en tra l Assistance 
w ould be financed on a m atch ing-gran t basis, i.e. 50% 
by the S tate an d  50% by the  C entre o f the total out 
lay of the approved  Schem e. T he over-head cost on 
providing the execution m achinery  fo r  the  scheme shall 
be borne by the  S tate G overnm ent. T h e  execution- 
m achinery  responsible fo r th e  im plem entation  o f the 
schem e shall be stipula ted  in the  schem e by the  State 
G overnm ent.

9. Twenty-five pe r cent (25% ) of the C en tre’s share 
in respect o f each Scheme shall be released im m ediately 
afte r the approval o f  the Scheme. T h e  balance of 
C en tre’s share shall be released in 3 equal instalm ents 
in August, 1978; N ovem ber, 1978 and F eb ru ary , 1979.

10. T he S ta tes shall be responsible fo r  the subm is­
sion o f qu arte rly  progress reports , on the  prescribed 
p ro fo rm a  (will fo llow ) on the im plem entation  of the 
Scheme along  with a detailed accoun t o f item-wise 
expenditure during  the  preceding q u arte r. F o r th ic 
putlpose, the States shall nom inate  a  L iaison Officer, 
in respect o f each Schem e, w ho shall be  responsible 
fo r  the subm ission of these reports in time.

11. T he schemes draw n w ould  be such as w ould be 
capable  o f im plem entation  and com pletion  by M arch,
1979.

12. T h e  S tate G overnm ents shall be responsible fo r 
subm ission, w ithin three  m onths o f the expirv  o f the 
financial year 1978-79, an aud ited  account of the ex­
penditure  in respect o f  each of the  rehabilitation  
Scheme financed with C entral A ssistance. It shall be 
the responsibility  o f th e  State G overnm ents to  decide 
the form  and procedure  to keep p ro p e r accounts and 
to get them  audited in time.

A PPE N D IX  IV 

(Reference para N o . 2.39)

S ta tem en t show ing sta te -w ise  a lloca tion s a p p ro ved  an d  the num ber o f  bon ded  labour to  be’ benefit te d  under 
the C en tra lly  S pon sored  Schem e during  1978-79.

N o - S ta te D istric t to  be Covered C entral A llocation 
approved fo r  1978-79

N o . o f B onded 
L abourers 

likely  to  be 
benefifte

1 2 3 4 5

1. A ndhra P radesh  . . . 1. M edak  . . . . 
2. M e'iboobnagar 
3’ H yderabad

. R s.20-C 0 lak h s’ 1.670



2. B ih a r . .

3- K a rn a ta k a  ,

4. K s ra la  . .

5. Ivladhya P rad esh

6. O rissa  . .

7. R ajasth an

8 . T am iln ad u  .

9. U tta rP ra d e sh  .

t o t a l  . .

1. S a n th a l  P a rg a n as  .
2. N a la n d a  3. B h ag alp u r
4. M o n g h y r

1. C h itrad u rg a  . .
2 . K o la r  . • •

K o zh ikode

1. B e tu l 2. B a s ta r  .
3. J a b a lp u r  4 . R a ig a rh

1. G a n jam  2. P h u lb a n i.
3. K o ra p u t  4. K a la h a n d i
5. M a y u rb h an j

K o ta  . . . .

1. C o im b a to re  . .
2. N ilg ir i

T e h ii  G a ih w a l . .

. R s. 14-28 lak h s

R s. 8 CO lakhs 
R s .2 -2 8  lak h s  

R s .2 -2 0  lak h s 

R s . 17-00 lak h s

R s 5-11 lak h s

R s. 14 00 lak h s  

R s .5 -3 2  lak h s

R s. 10-00 la k h s  

R s . 98-19 la k h s

934

441
114

110

859

315

700

268

495

5,906

A P PE N D IX  V

(Reference para N o . 2-49)

Number o f seats in Lok SabhajLegislative Assemblies

L o k  S a b h a  L egisla tive  Assem bly
Jn io n  -----_  —̂

T e rr ito ry  ' ’
S . N o . N a m e o fS ta te /U n io n  X o ta l S C  ST  T o ta l SC  ST

ST.'ATES
1. Andhra Pradesh

2. A ssam  . •
3 . B ihar • •
4 . G ujarat . .
5 . H aryana . .
6 . H im achal Pradesh
7. Jam m u & K ashm ir
8 . K arnataka .
9 . K era la  . •

1 o* M adhya Pradesh
11. M aharashtra .
12. M anipur . .
13. M eghalaya .
14. N a g a la n d . .
15. Orissa
16. Punjab . .
17 . R ajasthan .
18. Sikkim  . •
19. T am il N ad u  .
20. Tripura . •
2 1 . U ttarP radesh  .
22. W est B engal .

TO TAL . •

42 6 2 294 39 11
14 1 2 126 8 16
54 8 5 324 46 28
26 2 4 182 12 25
10 2 90 17 ,  ,

4 1 68 15 3
6 # 76* 6 ,  ,

28 4 224 29 2
20 2 140 12 2
40 5 8 320 42 64
48 3 3 288 17 17
2 ,  , 1 60 1 19
2 , , . 60 . . ,  .

1 ,  . , 60 . . # ,

21 3 5 147 22 34
13 3 . 117 29 .  ,

25 4 3 200 32 24
1 , # 32 2 12

39 7 . . 234 42 2
2 , , 1 60 7 17

85 18 . . 425 89 1
42 r,

v> 2 294 59 17

525 77 36 3,821 5,216 294

*?Excldue 24 sea ts  fo r  th e  P ak istan  occupied  territo ry .
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1 2 3 4 5 6 7

U N IO N  TERRITORIES
23. Andam an & Nicobar Islands . 1
24- Arunachal Pradesh . . . 2 . . . . 30 , .
25. Chandigarh . . . . 1 . . . . . . , ,
26. D adra & N agar H aveli . . 1 . . 1 . . . . # #
27. D e l h i ............................................. 7 1 56* 9 . ,
28. G o a , D am an & D iu  . . . 2 30 1
29. Lakshadweep . . . . 1 . . 1 . . . . , ,
30. M iz o r a m ............................................ 1 . . . . 30 , .
31. Pondicherry . . . . 1 •• 30 5 • -

T o t a l  ............................................... 17 1 2 176 15

G R A N D  TOTAL . . . 542 78 38 3,997 541 294

•M etropolitan Council Constituencies.

A PPEN D IX  VI

(Reference para N o . 2.81)

Statement showing Scheduled Areas under the Fifth Schedule the Constitution

W hole State Scheduled Area
S .N o . State ----------------------------------------------------------------  ------------------------------------- -— -------------------- -------

A rea (in  T otal Sch.T ribe % o f  Area (in  Total Sch. Tribe % o f
sq .K m s.)  population population Sehe- Sq. K n.s.) f  cf.uu - jpct ule- Sch. T rite

o f  State o f  State in  State duled Tribe iion  tion  in  popula-
population o f  Sch. Area tion  to
to  total Area to ta l
population population

(in la k h s) (in  lakhs)

1 2 3 4 5 6 7 8 9 10

1. Andhra Pradesh . 276754 435 03 16-58 3-81 29683 15-02 7-52 50-07
2. Bihar . .  . . 173876 563-53 49-33 8-75 45696 74-93 37-86 50-50
3. Gujarat . . . 195984 266-97 37-34 13-98 23938 39 00 26-82 68-80
4. H im achal Pradesh . 55673 34-60 1 -42 4-09 23954 1-14 0 -84 73-90
5. M adhya Pradesh . . 442841 416-54 33-87 20-13 137612 88-20 54-69 62-00
6. M aharashtra . . 307762 504 12 29-54 5-86 24291 17-31 10-75 62-12
7. Orissa . . . . 155842 219-45 50-72 23-11 69407 62-23 34-71 56-76
8. Rajasthan . . . 342214 257-66 31-26 12-30 9976 12-17 8-04 66-08

G R A N D  TOTAL . . 1950946 2697-90 250-06 9-27 364557 310-00 181-23 58-46

A PPE N D IX  VII

(Reference para N o . 2.83)

Statement showing the area, total and Scheduled Tribes population in the existing as well as revised 
Scheduled Areas in Bihar, Gujarat, Madhya Pradesh and Orissa

Revised Scheduled Area Existing Scheduled Increase in  Scheduled
(Approx) Area (Approx) Area (Approx)

S. N o. States -------------------------------------  -------■------ — ------ — ----------  ---------  ------  —  —  - — — —------ .------
Area Total Sch. Area Total Sch. Tribes Area Total Sch. Tribes 
(Sq.K m .) popu- Tribes (Sq. K m .) popu- popu- (Sq. K m .) popu- popu­

la tio n  Popu- la tion  lation la tion  lation
(in  lation (in lak h s) (in lakh s) (in  lakhs) (in  lakhs')

lakhs) (in  ' 1
lakhs)

1 2 3 4 5 6 7  8 9  10 11

1. Bihar 45696 74-93 37-86 40134 61-71 33-38 5562 13-22 4 .4s
(12-16% ) (17-64% ) (11-83% )
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1 2 3 4 5 6 7 a 9 10 11

2 . G u ja ra t . , 23948 39 00 26-82 18879 2 5 -S9 17-55 5059 13-01 9-27„
(2 1 1 3 % ) (33-36% ) (34 -5 6 % )

3. M adhya Pradesh . 137612 88-20 5 4 -OS' 66540 43-38 26-95 71072 44-82 27-74
(53-10% ) (50-70% ) (57-22% )

4. O rissa . . . 69407 62-23 34-71 56553 49-92 28-37 1285^ 12-31 6-34
(18-52% ) (19-78% ) (18-26% )

TO TA L . . 276653 264-36 154 08 182106 181-00 1C6-25 94547 83-36 47-83
(34-18% ) (31-52% ) (3 1 0 3 % )

Source  /  (1) S ta te  G o v ern m en ts A n n u a l R eports on  th e  A dm inistration  o f S caed u ltc  Aie&s.
(2) P o p u la tio n  o f  S ub -P lan  a re a s  a s  p e r  1971 census.

A PPE N D IX J/IU  

(Reference para N o . 2.86)

jB rief review o f Governors' reports fo r  1976-77 in respect o f  Andhra Pradesh, Gujarat & Rajasthan

A ndhra  Pradesh
U nder land  assignm ent schem e an  a rea  of 6,104,74 

acres was assigned to  landless tribals in  five districts 
tim ing the  year. Survey operations in  the  Scheduled 
areas were com pleted an d  the  settlem ent operations 
were com m enced. Survey operations covered 1.25 
lak h  sq. m iles d istributed  over 2,849 villages in  Srika- 
ku lam , V isakhapatnam , E ast and  W est G odavary  and 
isJaamm an districts, while settlem ent operations were 
com pleted in 258 villages covering 212,32 sq. m iles 
area  in Srikakulam  district, Special enforcem ent m ach i­
nery was established a t the  district level fo r  effective 
im plem entation  of the Protective R egulations in  the 
Scheduled areas. Instruc tions were also  issued to the 
special stall: to effect expeditious resto ration  of land to 
the triba l transferer as soon  as the  e jectm ent orders 
are  passed. U nder the  A ndhra  P radesh  (Scheduled 
A rea) land  T ransfer (A m endm ent) R egulation , 1970, 
ou t o f  12,877 cases p end ing  under this R egulation ,
7,966 cases were d isposed of a n d  the lan d  m easuring 
37,070 acres was resto red  to tribals during  the year.

Gujarat
T h e  developm ent o f the Scheduled A reas is m ainly  

looked a fte r by the  D istric t Panchayats as m ost of the 
educational and econom ic w elfare schemes have been 
transferred  to  them  fo r  im plem entation . T he schemes 
regarding h ealth  and  san ita tion  are  a lso  im plem entea 
by the  D istrict Panchayats. T h e  o th er G overnm ent

D epartm ents a re  a lso  tak ing  active p a r t  in  the deve­
lopm ent o f these areas. A  provision exists under the 
land Revenue C ode of the  S tate  w hereby no  tribal 
can a lienate  his occupancy in  fav o u r o f a  non-triba l 
w ithin the scheduled A reas. H ow ever, the  scope of 
this provision being lim ited a  bill h a d  been d rafted  
to  cover other areas also  to secure the sam e objective. 
W ithin the limited scope of the  p resent provision , 4700 
cases of unauthorised  a lienation  o f lan d  had  been 
instituted of w hich 2,676 cases h a d  been disposed of 
and had  been decided in  fav o u r of triba ls an d  the 
possession oi land  h ad  actually  been resto red  and the 
cases covering an  a rea  of 2,572 hectares o f agricu ltu ra l 
land. 6 special team s h ad  been app o in ted  to detect 
cases o f alienation and fo r hand ing  over possession 
to  the  original tr ib a l holders.

Rajasthan
One of the im p o rtan t schem e in  th e  Scheduled A reas 

is the reim bursem ent of in terest on loans fo r  the  cons­
truction  of irrigation wells by the  sm all fa rm ers belong­
ing to Scheduled Castes and  Scheduled T ribes. D uring  
1976-77 421 Scheduled C astes an d  64 Scheduled T ribes 
persons were benefited under the  schem e. U nem ployed 
graduates and post-graduates belonging to  Scheduled 
Castes and  Scheduled T ribes a re  given stipends a t  the 
ra te  of Rs. 150/- a n d  Rs. 2 5 0 /-  per m o n th  respectively. 
D uring the year un d er rep o rt 31 Scheduled C astes and  
2 Scheduled T ribes w ere benefited under th e  scheme.

APPENDIX IX

(Reference para N o . 2.104)

State-wise Outlay provided by the Seventh Finance Commission for upgradation o f  tribal administration
during 1979—84

S. N o . State
Item s R s. in  Lakhs

Com pensatory A llow ance Residential buildings Total

1 2 3 4 5

1. Andhra Pradesh . 165 56 221
2. A ssam  . . . # 146 152 298
3 . B ihar . . . , 621 112 733
4 . H im achal Pradesh . 20 24 44
5. K erala  . . . 20 40 60
6 . M adhya Pradesh . • 1056 336 1392
7. M anipur 74 40 114
8. O rissa . « 603 184 787
9 . Rajasthan . . • 150 40 190

10. T am il N adu . . • 22 72 94
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1 2 3 4 5

:ir . Tripura . 95 24 119
12. U ttarP radesh I 16 17
13. W est B engal . • 98 96 ■ 194

TO TAL . . • ' • 3,071 1,192 4,263

APPENDIX-X
. (Referencepara N o . 3-13)

S t a t e m e n t  N o .  I  
•1 ' ‘ j *

Statement showing ths work performed by the Employment Exchanges in respect o f  Scheduled Castes 
applicants during the'year 1 9 7 8 “'

. - .. . N o . on  the
SI. N o . and nam e o f  State/U nion Territory Registrations Placem ents N o . o f  reserved N o . o f  reserved live register

m a d e ' ' ‘ -i ''effected vacancies vacancies at the end
- -  -  notified filled o f  year

" 7 "  T  —  2 3 4 5 6

S ta te  - - -i .
•1. Andhra Pradesh . : . 51,955. 6,508 6,914' ‘4,191 1,11,611
2 . ’ A ssam  . ^  ' ; - .  . 8,701 296 -132 82 15,013
•3i- Bihar* c .  -  . . .: _ . 73i965 * 2,234' 2,089 498 1,25,153
4 . Gujarat- ■. . 22,527 2 ,3 4 5 - ^  721 ‘ •294‘ 59,579

. 5 . H aryana . • • 41,956 6,779 - .. 7,284 4 ,520 51,031
6 . H im achalPradesh . . \ ,11,978 1,493 •_ 1,641 638 18,848
7. Jammu & K ashm ir . . 2 ,724 409 174 . 123 4,671
8 . -K arn ataka. . . .  .. . > 7 ,881 2,868 - 4,657 2,491 53,683
9 . 'K erala 1 . .*  .• t . ■22,786 .1,315 1,770 961 80,906

10. M adhya Pradesh . . 53,496 5,329. * 4.146 2,163 88,916
11. M aharashtra . . . . 66,209 5,010 - ^ 3 ,4 7 5 —  Ii521 1,77,380

-  12. M anipur- *r. •, *. ,. 316 " 3," " ' 79- ‘ 3 809
13. ^M eghalaya • -  . 52 11 11- ’ ‘ .4 122

’ 14. N agaland  _ _ ., . .  . 7 2 * “  14 T 22
" l 5 . ;.Orissa . ^  • 13,004 1,996 1,654 819 28,955

16. Punjab . . . ‘ • 43,412 ‘5,697 ‘ 8,667 >4,588 55,568
17. Rajasthan . . -  . . > • 26,295 j 2,946 2,414 r 1,336 41,104
18^ Sikkim * . _ * ’ * 1 -----  . *"• > • . . * •
19. T am il N ad u  . .. . . ^ 49,416 ■ ■5,782 '4,333 2,241 1,46,161

503 47 160 51 3,601
21 . U ttarP radesh  . . . ; 1,55,621 . .12,528 4,346 2,604 2,22,162
22. W est Bengal . . . . 35,353 1,003 1,773 632 1,43,100

Union T erritories. . ^  , .
1. A ndam an & N ico b a r  Islan ds . " •C - ■ ,  * ; * V ;  ■ .

2 . A runachalPradesh* . . . . . . . • • . .
3 . C handigarh . . . . 5 ,373 . 790 “ 534 149 117162
4 . ’ D adra & N a g a rH a v eli* ' . . ^ . .  " “  " — i i . . , .

5 . D e lh i .............................................- 121,699 2,622 - “4,907 2,409 36,684
6 . G o a ,D a m a n  & D iu  . .>  . " 240 71 -134 71 472

7. Lakshadweep . . . . • • • • 6
8 . M iz o r a m ....................................... ^ . • . . . . . .
9 . Pondicherry . . . . 564 103 292 103 ' 2 ,116

10. C entral Em ploym ent Exchange’ 1,698 172 ••

ALL IN D IA  TOTAL . \ . 7,26,033 68,187 64,019 ” 32,665 14,79,035

*N o em ploym en t Exchange is functioning in  these  States/U nion Territories: 

N o te :  . .
I i  A ll the  jo b  seekers on  the Live Register o f  Employment Exchanges are not necessarily unem ployed.
2: Excludes in  form ation in  respect o f  University Em ploym ent-Inform ation Guidance B u rea u rex cep t.fo r  Delh  

and M aharashtra!



S t a t e m e n t  No..II

9

Statement showing the work perform ed by  the Employment Exchanges \in respect o f  Scheduled Tribes 
~ - - — -  applicants during the year 1978 '■ '

SI.-No: and N am e o f  State/U nion Territory- Registrations
.m ade

Placements
effected

N o . o f  reserved 
vacancies 
- notified

N o . o f  reserved 
-vacancies 

filled

N o . on  th  
live registei 
at the end  

o f  year

1 . .  \2 3. 4 5 ’ 6

STA TE .

1. Andhra Pradesh . .  . ■ 9,280 -1,836 2,951. 1,163 14,390

2 . A ssam . ........................................................ 9,578 ,  349 182 112 16,422

3.- B i h a r ....................................................... 48,669 15,732 1,702 175. 76,454
4., G i y a r a t .............................................I O i . 11,903 2,114 1,519 470 23,241

-5. Haryana .- . 18 7 232 _ 3 4 r . 24

,6 . H im achal Pradesh^ .-___, --  1,805. 520 558 139 -2,420

7. Jammu & Kashm ir . . . . -  -  i * « 61 -7 1
8. K a r n a t a k a ............................................. 2,664 465 -■ 1,214 426 4,382

9. Kerala . . . . .  . .
j i  . • i  - -

976 . , 100i \ 508 111 , 3,443

10. M adhya Pradesh. . . .  __ . ,38,225 . 6,565 4,954 2.391 52,706

11. Maharashtra- . . . 12,907 1.898 3/551 ■ 1,232 29,163

2,901 ^108 "  496 91 14,846

13. M eghalaya i . . . . . . 3,472 324 114 103 \5 ,5 4 6

14. Nagaland- /  . . . .  .. 2,021 272 ‘864- 449 3,367

15. Orissa . . — . -. l" ■ 12,800 • 1,765: 2,187 655 26,900

_ . . 337 . . Jm3 . '
17. Rajasthan ........................ 12,298 1,568 1,335 - i 678 .17,530

18. Sikkim * ^  .  ̂ . . . . . . . .

19. Tam il N adu . . . . . . 2,484 365 589 2 0 9 ' -3 ,447

20: Tripura . . . \  . 1,119 i io 1 343 - 110 1-5,621

21 . U tta r P r a d e s h ............................................. 1,079 192 ,918 370 1 1,325

22. W est Bengal , . . • , ] 6,760 1227 687 197 - 25,077
n  p

Union T erritories
- — -  - -

1. Andam an &  N icobar Islands . . .20 .  17 , , 4 21
2 . Arunachal Pradesh* . . . - . .

s . "  
! 45

. . * # * #
3. C h a n d i g a r h ............................................. 60 228 41 64
4 . Dadra & N agar H aveli*  . . .
5. D elh V  . .

. . , , , , , -« *

' 517 — v ,I8 2 r i,7 3 0 143 1,038
6 . .G o a , D am an & D iu  . ^  . i . « 203 . . 2
7. Lakshadweep.. . . . . > . . . . 1,908
8. M izoram , . . -  5,539' I 240 987 ‘ 64- ..1 0 ,5 3 1 .
9' Pondicherry . . jl 10" . . . 89 ■ *' > 13

10. Central Employment Exchange- - i  
' 0

... •• 1,383 44. ••

ALL IN D IA  TOTAL- . . .

?

- 1,871,07 25,001 29,922
f

" 9,418 3,39,884

♦No Employment Exchange is. functioning in  these States/U nion Territories. ' ~ ' ~ -

Note : . V f .
1. A ll the job-seekers on  the Live Register o f  Employment Exchanges are not necessarily unem ployed.
2.Excludes inform ation in respect o f  University Emp)9yment Information Guidance Bureaux except for.M aharashtra-

and D elh i — — - * . .
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Number o f  Educated Scheduled Castes and Tribes job-seekers (Matriculates and above) on the Live 
Register o f  Employment Exchanges as on 31s/ December, 1978 classified by educational levels
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SI. N u m b e r  o n  Live
N j .  E d u c a tio n a l  leve ls R e g is te r  as o n .

31-12-1978 ‘

S ch . Sch.
C astes  Tribes

1 2 3 4

t. B elow  M atricu la te  (in c lu d in g  
iU ite ra tes)4

894,710 237,543

:. M a tric u la te s  . . . 354,710 ,65,187
1. P e rso n s  w ho passed  H ig h e r Se- 

c o n d a ry (in c lu d in g  In te rm e d ia ­
te s /U n d e r-g ra d u a te s ) ,

153,821 ,26,195

. G ra d u a te s  ( in c lu d in g  P o st- 
G ra d u a te s ) in  :—

(i) A rts  . . . . 49,997 7,590

1 2 3 4

(ii)  Science . . . 8,882 919
(iii)  C om m erce . . . 9,047 3.IC6
(iv) E n g in eerin g  . . . 366 87
(v) M ed icine  . . . 687 69
(vi) A g ric u ltu re  . , 667 103

(vii) L aw  . . , . 202 38
(viii) E d u ca tio n  . . . 5,281 765

(ix) O th ers  . . • . 665 183

T oTa L  . . 75,794 10,959

G R A N D  T O T A L • . 1,479,035 339,884

N o te .— Exclude figures fo r  U niversity  E m ploym en t 
In fo rm a tio n  nd  G u idance  B ureaux excep t fo r D e lh i a n d  
M a h a ra sh tra .

S t a t e m e n t  N o. IV

Statement showing the number o f  Job-seekers a t the end o f  December, 1978 classified by broad occu­
pational Group in respect o f  Scheduled Caste and Scheduled Tribe applicants

SI. O ccupation Groups

N o . o n  L ive R eg is te1 
a t  th e  e n d  o f  th e  y e a r

1978
i>io. -

Sch .
C a s te s

Sch.
T rib es

1 2 3 4

1 P ro fe ss io n a l, te c h n ica l a n d re la t-  
ed  w orkers?

49,371 8,178

2 . A d m in is tra tiv e , executive a n d  
m a n a g e r ia l  w o rk e rs

344 63

3. C le ric a l a n d  re lr.teri w o r^ e rf  . 48.919 8,409
4 S a les  w o rk e rs  . . . 137 30
5. Serv ice  w o rk e rs  . . . 1,800,65 10,942
6 . F a rm e rs , F ish e rm en , hun ters , 

lo g g e rs  a n d  re la te d  w o rk e rs
4,168 791

7. P ro d u c tio n  a n d  re la te d  w o tk e r:, 1,19,708 43,625
tran sp o rt eq u ip m en t o p e ra to rs  a n d  la b o u re rs .

8 . W ork-Seekers n o t classified by 
occu p a tio n s;

(a )  B elow  M a tr ic  in c lu d in g  5,88,860 1,84,644
il l i te r a te s  a n d  others^

(b) M a tr ic  a n d  a  bove bu t below  4,27,806 
G ra d u a te s .

(c) G ra d u a te s  a n d  above . 59,657 
14,79,035

74,240

9002
3,39,384

N ote  —T h e  d is tr ib u tio n  o f  L ive R eg ster by b ro ad  
o ccu p a tio n a l g ro u p s as show n  above is estim ated  o n  the  
b asis  o f  d a te  re la tin g  to  th e  y e a r 1977.

APPENDIX XI

(Reference para N o . 3.29)
S t a t e m e n t  I

Statement showing the number o f  vacancies proposed fo r  dereservation during the year 1976 by mode 
o f  recruitment

D irect R ecru itm ent P rom otion C onfirm ation G ran d  T o ta l
C lass o f P ost

Sch.
C astes

Sch.
Tribes

T o ta l Sch.
C astes

Sch.
T ribes

T o ta l Sch.
C astes

Sch.
T ribes

T o ta l Sch.
C astes

Sch.
T ribes

T o ta l

1 2 3 4 5 6 7 8 9 10 11 12 13

G ro u p  ‘A ’ . 55 52 107 55 41 96 13 5 18 123 98 221
G ro u p  ‘B ’ . 31 72 103 424 333 757 64 32 96 519 437 956
G ro u p  ‘C ’ . 262 557 819 724 890 1,614 74 91 165 1,060 1,538 2,598
G ro u p  ‘D ’ . 2 20 22 17 27 44 2 3 5 21 50 71

A L L  G R O U P S  
T O T A L  . 350 701 1,051 1,220 1,291 2,511 153 131 284 1,723 2,123 3,846



S t a t b m e n t x  n
Statement showing the details o f  dereservation o f  reserved vacancies during the yeas 1976

II

Class I Class I I  C lass I I I  Class IV

Sch.
C as­
tes

Sch.
T ri­
bes

T o ta l Sch.
C a s - j
tes

Sch.
T ri­
bes

T o ta l Sch.
C as­
tes

Sch.
T ri­
bes

T o ta l Sch.
C as­
tes

Sch.
T ri­
bes

T o ta l

T o ta l num ber o f  vacancies proposed  for 
dereservation .

123 98 221 519 437 956 1,060 1,538 2,598 21 50 71

I  SC/ST cand idates n o t availab le  . 119 95 214 508 436 944 1,054 1,527 2,581 20 49 69
II  SC/ST candidates available bu t no t 

fo u n d  su itab le .
4 3 7 11 1 12 6 11 17 41 1 2

I l l  N o . fo r w hich D sp tt. o f  Personnel and 
A . R . agreed.

116 95 211 462 410 872 1,045 1,524 2,569 19 44 63

IV  N o . fo r w hich D ep tt. o f Personnel and 
A . R . did n o t agree.

7 3 10 57 27 84 15 14 29 2 6 8

V N um ber fo r  w hich ex-post-facto  ap p ro ­
val sought.

12 5 17 3 2 5 29 39 68 7 5 12

APPENDIX XII

(Reference para N o . 3.29)

S t a t e m e n t  N o .  I

Statement showing the number o f  vacancies proposed fo r  dereservation during the year 1974 by mode 
o f  recruitment

C lass/G ro u p  o f  Post

D irect
R ecru itm en t P ro m o tio n C onfirm ation G ran d  T o ta l

Sch.
C as­

tes

Sch.
T ri­

bes

T o ta l Sch.
C as­
tes

Sch. T o ta l 
T ri­
bes

Sch.
C as­

tes

Sch.
T ri­
bes

T o ta l Sch.
C as­
tes

Sch. T otal 
T ri­

bes

1 2 3 4 5 6 7 8 9 10 11 12 13

C lass I  (G roup  A ) . . . 107 87 194 62 35 97 19 13 32 188 135 323
C lass I I  (G roup  B) . . . . 15 32 47 443 336 779 24 11 35 482 379 861
C lass I I I  (G roup  C) . . . 389 359 748 730 959 1,689 34 88 122 1,153 1,406 2,559
C lass IV  (G ro u p  D ) . . . 3 3 26 49 75 4 2 6 30 54 84

A L L  CLASSES (G R O U P ) TO TA L . 511 481 992 1,261 1,379 2,640 81 114 195 1,853 1,974 3,827

S t a t b m b n t  N o. II

tatement showing the details o f  dereservation o f  reserved vacancies during the year 1977

C lass I C lass II C lass III C lass IV

Sch.
C as­
tes

Sch. T o ta l 
T ri­

bes

Sch.
C as­

tes

Sch. T o ta l 
T ri­
bes

Sch. Sch. 
C as- T ri- 
te s  bes

T o ta l Sch.
C as­
tes

Sch.
T ri­
bes

T otal

T o ta l num ber o f  vacancies p roposed  fo r 
dereservation .

188 135 323 482 379 861 1,153 1,406 2,559 30 54 84

I SC/ST candidates no t availab le. . 187 135 322 479 379 858 1,150 1,405 2,555 30 54 84
II SC /ST  candiates availab le  bu t no t 

fo u n d  su itab le .
1 . .  1 3 •• 3 3 1 4 •• •• ••

I l l  N o . fo r  w hich D e p tt. o f  Personnel and 
A . R . agreed.

174 126 300 451 362 813 1,059 1,276 2,335 26 46 72

IV N o .  f o r  w hich D ep tt. o f  Personnel and 
A . R . d id  n o t agree.

14 9 23 31 17 48 94 130 224 4 8 12

V  N u m b er fo r  w hich  ex-post-facto  app­
ro v a l sought.

10 7 17 6 5 11 48 82 130 * * 3 3
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APPENDIX XIII 

(R eference p a ra  N o . 3.29)

S t a t e m e n  N o .  I

Statement showing the number o f  vacancies proposed fo r  dereservation during the year 1978 by mode 
o f  recruitment

D irec t
R ecru itm en t P rom otion C onfirm ation G ra n d  T o ta l

C la s s /u ro u p  o i post
Sch.
C as­

tes

Sch.
T ri­

bes

T o ta l Sch.
C as­

tes

Sch.
T ri­

bes

T o ta l Sch.
C as­

tes

Sch.
T ri­
bes

T o ta l Sch.
C as­

tes

Sch. T o ta l 
T ri­

bes

1 2 3 4 5 6 7 8 9 10 11 12 31

C lass I  (G roup  A) . . . . 96 73 169 146 114 260 12 5 17 254 192 446

C lass 11 (G roup  B) . . . . 58 61 119 550 429 979 7 3 10 615 493 1,108

C lass H I  (G roup  C) . . . 121 271 392 1,171 1,424 2,595 44 61 105 1,336 1,756 3,092

Class IV  (G roup  D ) ................................... 10 10 44 107 151 2 4 6 46 121 167

T O T A L  . . . . 275 415 690 1,911 2,074 3,985 65 73 138 2,251 2,562 4,813

S t a t e m e n t  N o . I I

Statement showing the details o f  dereservation o f  reserved vacancies during the year  1978

C lass I Class I I Class III C lass IV

Sch. Sch. T o ta l Sch. Sch. T o ta l Sch. Sch. T o ta l Sch. Sch. T o ta l
Cas- T ri- C as- T ri- C as- T ri- C as- T ri-

tes bes tes bes tes bes tes bes

1 2 3 4 5 6 7 8 9 10 11 12

T o ta l num ber o f  vacancies p ro p o sed  fo r  
d e rese rv a tio n .

254 192 446 615 493 1,108 1,336 1,756 3,092 46 121 167

I  SC /ST cand idates n o t av a ilab le . . 251 192 443 611 493 1,104 1,335 1,753 3,088 46 121 167
I I  SC/ST cand idates av ailab le  bu t n o t 

found  su ita b le ,
3 3 4 •• 4 1 3 4 ••

I I I  N o . fo r w hich D ep tt. o f  Personnel an d  
A . R . agreed.

254 190 444 604 487 1,091 1,305 1,696 3,001 46 120 166

IV  N o . fo r  w hich D e p tt. o f  P ersonnel 
a n d  A . R . d id  n o t agree .

2 2 11 6 17 31 60 91 • • 1 1

V N u m b er fo r  w hich ex -p o st-fac to  a p p ­
ro v a l sought.

* * • • 13 25 38 ■ • ■ •

APPENDIX XTV

(Reference para N o . 3.48)

Statement showing the action taken or proposed to be taken by Universities with regard to reservation 
o f  seats in Universities fo r  Scheduled Castes and Scheduled Tribes fo r  the posts o f  Lecturers in 

Universities. (Source : M inistry o f  Education and Social Welfare)

N am e o f  th e  U n iv ersity A ctio n  tak e n /p ro p o sed  to  be tak e n  on  th e  guide 
l in e s is s u e d  by U niversity  G ra n ts  C om m ission

1 2

(a) C entral Universities

1. A ligarh  M uslim  U niversity T h e  E xecutive C ouncil o f th e  U niversity  has decided 
to  ad o p t th e  guidelines prevailing  a t  the  U niversity  o f 
D elh i w ith th e  add ition  o f th e  fo llo w in g ;—

“ In  th e  case o f Scheduled C aste /S ch ed u led  T ribe  
candidates interview ed by th e  C om m ittee, if  su it­
able candidates a re  n o t aav ilab le  fo r  appo in tm en t
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2. B anaras H indu  U niversity

3. D elhi University

4. H yderabad  U niversity

5. Jaw ah ar L ai N eh ru  U niversity

2

to the post o f L ecturers, the Selection C om m ittee 
m ay recom m end ap p o in tm en t of su itab le  cand i­
da tes as R esearch A ssociates in the scale of 
Rs. 700-1300 fo r a  period  up to  three  years and 
these persons cou ld  la te r com pete fo r the p o st of 
L ecturers as and  when vacancies occur. T h e  re ­
com m endations m ade by the Selection C om m ittee 
in this regard fo r  appo in tm en t as R esearch A sso­
ciates m ay be sent to the C om m ission fo r consi­
d e ra tio n ” .

The U niversity  has also adopted  the guidelines keep­
ing in view  o f various facto rs which a re  no t prevalen t 
in o ther U niversities.

The A cadem ic C ouncil o f the university  a t its m eet­
ing held on 11th A ugust. 1977 passed the follow ing 
resolution. T h is has also been approved by the E xecu­
tive Council :—

“ R esolved th a t it be recom m ended to  the E xecu­
tive Council th a t reservation  of seats fo r  Scheduled 
castes and Scheduled T ribes in the teaching posts 
be approved  and the m echanics suggested by the 
U niversity  G ran ts  C om m ission in their le tter dated 
Septem ber. 8 /1 0 . 1976 be observed to ensure re ­
servation fo r Scheduled Castes and Scheduled 
T ribes. I t  be fu rth e r resolved th a t necessary 
O rdinances be fram ed  fo r  the pu rp o se” .

T he U niversity  has also ensured th a t in fu tu re , the 
guidelines suggested bv the  U niversity  G ran ts C om m is­
sion in this regard  will be observed and the advertise­
m ents o f the teaching posts will contain the num ber of 
reserved posts fo r such candidates.

F o r ap p o in tm en t to teach ing  posts in the U niversity , 
a C om m ittee has been appoin ted  by the U niversity  
under the C hairm ansh ip  o f P rof. M . V. M ath u r to go 
in to  the question . R ep o rt o f the C om m ittee is awaited. 
How ever, the existing notes circulated to  colleges con­
cerning Scheduled C aste /S chedu led  T rib e  candidates as 
indicated by the U niversity  are as under ;—
1. T h a t in the A pplication  form , a C olum n nam elv  

“ w hether belonging to Scheduled C astes /T rib es b :  
added;

2. O ther things being equal, p reference should  be 
given to  the cand idates belonging to the Scheduled 
C astes /T rib es in the m atte r o f ap p o in tm en t as 
teachers;

3. In case a Selection C om m ittee does n o t consider 
a cand idate  o f Scheduled C astes /T rib es fulfilling 
eligibility  requ irem ents suitable fo r  ap p o in tm en t tc  
an acedam ic post, it should  record  the reasons 
thereof.

T he su idelines regarding reservation fo r Scheduled 
C astes/S chedu led  T ribes in the  m atte r o f appoin tm ents 
to  teach ing  posts in the  universities w ere considered bv 
the Executive C ouncil a t its m eetine held  on 26-4-1978. 
The Council resolved “ th a t the  guidelines suggested bv 
the  U niversity  G ran ts  C om m ission to ensure  reservation 
fo r  Scheduled C astes/S chedu led  T ribes in the m atte r 
o f  appoin tm ents to  teaching costs in the  university  be 
adon ted  and th a t the  C om m ission be in form ed accor­
dingly” .

T h e  E xecutive C ouncil o f the  university  a t its 50th 
m eeting held  on  3rd Septem ber, 1976 has accepted the 
follow ing recom m endations o f a  com m ittee w hich had 
been appoin ted  by the  A cadem ic Council o f the  U n iv er­
sity regard ing  the  reservation  o f posts fo r  candidates 
belonging to Scheduled C astes/S chedu led  T ribes fo r 
appo in tm en t to  th e  posts o f Assistance P ro fesso r/ 
A ssociate Fe llow  in the  U niversity  :—

R E C O M M E N D A T IO N S  O F  T H E  C O M M IT T E E  :
T he C om m ittee  a fte r carefu l consideration  of all 
aspects endorses and welcom es the princip le 
enunciated by the  U niversity  G ran ts  C om m ission 
fo r p rov id ing  some_ reservation  fo r  Scheduled 
C aste /S chedu led  T rib e  candidates in  m atte r o f



6 . N o rth  E astern  H ill U niversity

7. Visva Bharati

appointm ents to teaching positions a t the level o f 
A ssistant P ro fesso r/A ssoc ia te  Fellow  in the Jaw a- 
harla l N eh ru  University.
T he C om m ittee fu rth er notes th a t the  Com m ission 
while referring  th e  above suggestion has sta ted  
th a t the  teaching posts m ay no t rem ain  vacan t fo r 
long  period  and  th a t the  above reservations need 
no t be  operated  on a  roste r system  n o r shou ld  the  
reserved posts be carried  fo rw ard  from  y ear to 
year
T he C om m ittee fu rth er recom m ends th a t a t the 
tim e of advertisem ent particu la r m ention m ay be 
m ade th a t due consideration  will be given to 
th e  candidates belonging to  the Scheduled C a ste / 
Scheduled T rib e  com m unities fo r  facu lty  positions 
a t the level o f  A ssistant P ro fesso r/A sso c ia te  
Fellow .

M E C H A N IC S  F O R  M A K IN G  R E SE R V A T IO N  (as
suggested by the U niversity  G ran ts C om m ission) :

1. B efore th e  beginning of each academ ic year, th e  
U niversity  should  determ ine the  likeiy vacancies 
th a t m ay  occur during  the year fo r  recru itm en t 
to  the p o st o f L ecturer.

2. T h e  num ber o f posts to  be filled un d er th e  
reserved category  m ay be determ ined facu lty - 
wise, a lthough  no indiv idual post m ay be de ­
signated as “ reserved post” . T h e  advertisem ent 
fo r  these posts should indicate the  preference 
w ould be given to Scheduled C aste/Schedu led  
T ribe  candidates who are considered fit. On 
receipt o f applications the  university  m ay invite 
fo r interview  all Scheduled C astes/S chedu led  
T rib e  candidates w ho fulfil th e  m inim um  qu a li­
fications prescribed fo r recru itm ent fo r the  post 
o f A ssistant P ro fesso r/A ssociate  Fellow .

3. T he candidates belonging to the Scheduled Castes 
and Scheduled T ribes m ay be interviewed sepa­
ra te ly  in the first instance. T he candidates b e ­
longing to the general category  m ay  then be 
interview ed separately  keeping in view the  re ­
com m endations m ade bv the Selection C om ­
m ittee ir, respect o f Scheduled C aste/Schedu led  
T rib e  candidates.

4. In case o f Scheduled C aste /S chedu led  T ribe  
candidates interviewed by the com m ittee, if 
su itab le  candidates are n o t available fo r  a p p o in t­
m ent to  the  posts o f lec turer, the Selection 
C om m ittee m ay  recom m end appo in tm en t o f 
su itab le  candidates as R esearch  Associates in the 
scale o f  Rs 700-1300 fo r  a period  u p to  th ree  
years and  these persons could  la te r  com pete  fo r  
the p o st o f A ssistant P ro fesso r/A ssoc ia te  Fellow , 
as and when vacancies occur. T he recom m enda­
tions m ade by  the Selection C om m ittee  in th is 
regard  fo r  appo in tm en t as R esearch  A ssoc’ates 
m ay  be sent to the C om m ission fo r  co n sidera­
tion .

T he U niversity  has in tim ated  th a t it has n o t left 
ou t any Qualified Scheduled C aste candidate  o f the  
region while filling ud their vacancies o f teaching posts 
and as p e r  the  procedure  laid  down by the Com m ission 
thev  interview  them  seDaratelv to  assess their suitability . 
W ell Qualified tribal candidates have h ad  no difficulty 
to  find an appo in tm en t in the  U niversity  so far.

T he E xecutive Council of the U niversity  a t its m eet­
ing held  on A ugust. 13, 1977 had accented th e  m echa­
nics w hich a re  recom m ended bv the U niversity  G ran ts 
Com m ission to ensure reservation fo r Scheduled C aste/ 
Scheduled T rib e  candidates in the appoin tm ent *o lec ­
turership in the university. B ut in try in s to im plem ent 
th<- form?!1-', thp university has been experiencing the 
foUowins difficulties :—

(i) I t  is no t possible to determ ine a t the besinn ing  
of each academ ic v^ar the likely vacanc 'es t^ a t 
m av occur in anv Facu lty  during the vear W e 
m ay  take no te  of the Lecturers who are due to
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1. A n d h ra  U niversity, W altair.

2. A nnam alai U niversity

3. B erham pur U niversity

4. B ihar U niversity

5. Bundel K han d  U niversity

6 . N o rth  E astern  H ill U niversity

7. Bhopal University

8. B urdw an  U niversity

9. C a licu t U niversity

10. D ib ru g a rh  University

11. G a u h a ti U niversity

retire, b u t o th er vacancies also occur occasional­
ly. Besides, new  posts are also sanctioned, as 
in the case of th e  F ifth  F ive Y ear D evelopm ent 
P rogram m e. N a tu ra lly , it is no t possible to  
fo recast w ith any degree of precision how  m any 
lecturers m ay have to  be recru ited  in any Facu lty  
during a p a rticu la r  year.

(ii) T he directive th a t the  U niversity  m ay call fo r  
interview  all Scheduled C aste  and Scheduled 
T ribe  candidates w ho fulfil th e  m inim um  q u a li­
fications prescribed  fo r lec turersh ip  presents no  
prob lem . In fact, th a t is actually  being done. 
B ut it is really  difficult, if  n o t im possible in  the 
present circum stances, to arrange  fo r two sets 
o f interview s fo r  a  particu la r post— one fo r the 
Scheduled C aste and  Scheduled T ribe  candidates 
and  then  again fo r  the others.

(iii) I t  is really  difficult to  get an  agreed date from  
the ex ternal expert and the  V isitor’s nom inee 
fo r convening a m eeting o f th e  Selection C om ­
m ittee and  very often  the  U niversity  is com pelled 
to h o ld  th e  Selection C om m ittee m eeting with 
the  ex ternal expert only. A nd  when the ex ter­
nal expert comes, it is just fo r  interviewing th e  
candidates. I t  is very doubtfu l if  he  will agree 
to  p ro long  his stay  in Santiniketan to  perm it us 
to  ho ld  tw o separate  m eetings fo r one post.

(b) State U niversities
T he posts o f L ecturers a re  reserved fo r Scheduled 

C astes/S chedu led  T ribes a t 14% and 4% and fo r 
B ackw ard C lasses a t  25°/, basis respectively. 
T here  is no  ro ste r system fo r  the reserved posts to  be 
carried  fo rw ard  from  y ear to  vear.

T he U niversity  agreed to  fo llow  the m echanics fo r  
recruitm ent o f L ecturers belonging to  Scheduled C astes/ 
Scheduled T ribes. N o  percentage indicated.

The Syndicate o f the U niversity  resolved to fo llow  
the m echanics suggested by  the U niversity  G ran ts 
Com m ission and this be incornorated  in the service 
condition R ules to  be fram ed  in fu ture.

There  is reservation fo r Scheduled C astes/Scheduled  
Tribes at 14% and 10% basis respectively.

T h e  affiliated colleges have  been directed to  strictly  
fo llow  the  m echanics suggested by the  U niversity  
G ran ts C om m ission fo r  recru itm ent o f Scheduled 
C astes/S cheduled  T ribes candidates as Lecturers.

T he m echanics prescribed  fo r  recru itm ent o f Sche­
duled C aste /S chedu led  T rib e  candidates to  the teaching 
nosts accepted b y  the E xecutive C ouncil o f  th e  
U niversity.

T h e  action on th e  lines suggested by  th e  U niversity  
G ran ts C om m ission will be  taken  a t the  tim e of filling 
up  the  posts.

T he Executive C ouncil o f  the U niversity  has taken 
no te  o f th e  recom m endations m ade by  the  U niversity  
G ran ts  C om m ission in o rder to  ensure reservation fo r 
Scheduled C astes/S chedu led  Tribes.

T he U niversity  is follow ing the  rules fram ed by the 
S tate G overnm ent.

T he U niversity  h a s  accepted in principal the  p roposal 
fo r  reservation  o f posts o f  L ecturers fo r  Scheduled 
Caste and Scheduled T rib e  candidates b u t the m echa­
nics of reservation has n o t vet been w orked c u t  T he 
m atter is to  be placed befo re  the  E xecutive C ouncil 
fo r the purpose.

T h e  Fxecutive Council considered the  rep o rt o f  the 
C om m ittee apnoin ted  by  it to  so  in to  the question o f 
reservation o f teaching and non-teaching nosts o f  the 
TJniv<-rsitv bo th  in direct recruitm ent arid prom otion  
fo r Scheduled C aste  and Scheduled T ribe  candidates 
and decided th a t the ap nropria te  num ber of teaching 
and ncn-teach ing  posts shall be reserved fo r Scheduled
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C astes an d  Scheduled T ribes in accordance w ith the 
policy of G overnm ent o f Assam  adopted  in th is behalf 
and the  sam e be filled up by ap po in tm en t o f such 
persons only w ho m ay satisfy the  m inim um  qualifica­
tion  laid  dow n fo r the posts. In case o f non-teaching 
posts w here recru itm en t is m ade th ro u g h  the  recru it­
m ent tests, a re laxation  of 5% of the  m arks will be 
allow ed to  Scheduled Castes and Scheduled T ribes 
candidates.

12. In d o re  U niversity

13. Jaw ah ar L ai N ehru  T echnolog ical U niversity

14. Jivaji U niversity

15. Jaw ah ar L ai N ehru  K rishi V ishw avidyalaya, 
K rish i N agar.

16. K e ra la  U niversity

17. K erala  A gricultural U niversity

T he directives given under the U niversity  G ran ts 
C om m ission’s le tter N o . F . l-46/75(C P ') dated  8th /1 0 th  
Septem ber, 1976 are  generally follow ed by the U n iver­
sity. T h e  candidates belonging to  Scheduled C astes / 
Scheduled T ribes and who fulfil the m inim um  requ ire­
m ents o f the cost, a re  called fo r interview  in relaxation 
of the criteria  fixed fo r inviting the candidates^ fo r 
interview . P referen tia l treatm ent to  the candidates 
belonging to Scheduled C astes/Scheduled  T ribes in the 
m atte r of recru itm ent to teaching posts is given.

In pu rsuance of the  resolu tion  the V ice-C hancellor 
is pleased to issue the follow ing procedure  to  ensure 
reservation  to  Scheduled Castes and Scheduled T ribes 
in the university  teaching posts

(i) B efore the beginning of each academ ic year, 
the U niversity  should determ ine the likely 
vacancies th a t m ay occur during the  year fo r 
recru itm en t to  the posts o f Lecturers.

(ii) T he num ber o f posts to be filled un d er the 
reserved category m ay be determ ined faculty- 
wise, a lthough  no individual p o st m ay be desig­
n a ted  as “ reserved post” . T he advertisem ent 
fo r  these posts should indicate th a t preference 
w ould be given to Scheduled C astes/Scheduled  
T ribes candidates who are considered fit. On 
receip t o f applications, the U niversity  m ay invite 
fo r interview  all Scheduled C aste/Scheduled  
tribe  candidates who fulfil the m inim um  quali- 
fiactions prescribed fo r  recru itm ent fo r the post 
o f  L ecturer.

(iii) T he candidates belonging to  Scheduled C astes / 
Scheduled T ribes m ay be interview ed separately  
ii, the iirsl instance. T he candidates belonging 
to  the general category m ay  then be interviewed 
separa tely  keeping in view  the recom m endations 
m ade by  the selection com m ittee in respect of 
Scheduled C aste/Scheduled  T ribe  candidates.

(iv) In  th e  case o f Scheduled C aste/Schedu led  T ribe
candidates interviewed by the C om m ittee, if 
su itable candidates are n o t availab le  fo r  ap p o in t­
m en t to  the  post o f L ecturers, the Selection 
C om m ittee  m ay recom m end appoin tm ent o f su it­
able candidates as R esearch Associates in the 
scale o f  Rs. 700-1300 fo r a period  up to  three 
years and these persons could la te r  com pete for 
the post o f Lecturers as and when vacancies 
occur. T h e  recom m endations m ade by the selec­
tion com m ittee in this regard  fo r  appom tm en t as 
R esearch Associates m ay be sent to  the C o m ­
m ission fo r  consideration. _
W hile m aking  recruitm ent to  teaching posts _ of 
L ec turers in the U niversity  service th e  guide­
lines indicated  by the U niversity  G ran ts C o m ­
m ission will be borne in m ind.

T he U niversity  has decided to  S've preference to the 
Scheduled C aste/Schedu led  T rib e  candidates fo r 
teachers’ posts if  otherw ise found  suitable. N o  percen ­
ts indicated.

T he V ishw avidyalaya has referred  th e  m atte r to  the  
A dm inistrative C ouncil fo r consideration.

Provision in the K erala  U niversity  A ct fo r  com m u­
nal reservation  is being follow ed.

T he m echanics as recom m ended by the U niversity  
G ran ts C om m ission fo r recruitm ent o f Scheduled 
C aste /S chedu led  T ribe  candidates to the p o st of 
Lecturers is no t being follow ed. T h e  U niversity  is fo l­
lowing the  rules fo r  the reservation of appo in tm en t to  
posts under G overnm ent in fav o u r o f the  Scheduled
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18. K um aon  U niversity

19. K ashm ir U niversity

20. K ash i V idyapith

21. K a rn a tak a  University

22. L ucknow  U niversity

23. M adras U niversity

24. M arathw ada  A gricu ltu ral U niversity

25. M arathw ada U niversity

26. M eeru t University

27. M ysore U niversity

28. N ag arju n a  U niversity

3—67 M. o f H .A ./N .D ./8 0

2

C astes,'SchcduIed T ribes and o th er backw ard  classes 
in the case o f appo in tm en t o f teachers an d  o ther cate ­
gories of staff according to w hich 10% of the vacancies 
are reserved fo r  Scheduled C aste and Scheduled T ribe  
candidates.

1. T here  will be 18% reservation  fo r Scheduled 
Caste and 2%  fo r Scheduled T rib e  candidates am ong 
the posts o f  L ecturers subject to the condition  th a t 
they fulfil the s ta tu to ry  qualifications as laid  dow n by 
the U niversity  G ran ts Com m ission from  tim e to tim e.

2. The  reservation  will no t be carried  fo rw ard  from  
year to  year.

3. Every year when the post will be advertised, the 
reservation according to the above q u o ta  will be 
indicated therein.

4. T h e  reservation will be done in the  to ta l strength 
of the p o st of L ecturers in the U niversity  and no t 
D epartm ent-w ise.

T he m atte r regarding reservation fo r  Scheduled 
C astes and Scheduled T ribes in the  m atte r  o f  ap p o in t­
m ent to  teaching posts in the U niversity  was consider­
ed by the Syndicate o f the  U niversity  and it  was re ­
solved th a t the  suggestions o f the Com m ission be 
referred to  the State G overnm ent in o rd e r to  obtain  
inform ation  in respect of the m echanism  adopted  bv 
the G overnm ent.

T he E xecutive C ouncil resolved to  give preference 
to candidates belonging to Scheduled C astes and 
Scheduled T rib es in the  m atte r o f appo in tm en ts p ro ­
vided they  a re  ab le  to com pete w ith o th er candidates 
in  respect of academ ic qualifications.

T he reservation  fo r  Scheduled C astes/S chedu led  
T ribes in the  appoin tm ents to  the  teaching posts are 
m ade on the basis o f  the d irections o f  th e  S tate 
G overnm ent from  tim e to tim e. T b ev  hav e  re s c u e d  
posts fo r  Scheduled C astes and  Scheduled T ribes 
and  backw ard tribals and o ther b ackw ard  classes to  
th e  extent o f 15% , 3% , 5% and  28%  respectively.

T he m echanics recom m ended by the U niversity  G ran ts 
C om m ission is being fo llow ed by  th e  U niversity  in 
the  m atter regarding recru itm ent o f teachers belonging 
to Scheduled C astes an d  Scheduled T ribes.

T he U niversity  has decided to  reserve o r give p re ­
ference to  candidates from  the Scheduled C astes / 
Scheduled T ribes fo r  13 posts o f lecturers, o u t o f  38 
vacan t posts in th e  U niversity.

N oted th e  contents o f the U niversity  G ran ts  C o m ­
m ission’s letter N o . F . l/4 6 /7 5 (C P )  d a ted  26-2-1977.

T he Executive Council considered th e  issue o f reser­
vation o f teach ing  posts fo r Scheduled C astes/S chedu led  
T ribes and decided th a t the reservation u p to  Lecturers 
posts be m ade faculty-w ise in accordance with the 
U niversity  G ran ts  Com m ission letter N o  F . 1-46/75 
TCP) dated 8 / 10th Septem ber, 1976. '

T he U niversity  is generally  follow ing th e  m echanics 
recom m ended by the U niversity  G ran ts Com m ission fo r 
recruitm ent o f  Scheduled C aste /S chedu led  T ribe  can ­
didates to the  posts o f T each er/R esearch  Associates.

According to  the  provisions o f the K arn a tak a  S tate 
U niversities A ct o f 1976, the U niversity  h as to  fo llow  
the orders issued by th e  S tate G overnm en t from  tim e 
to  tim e in the m atte r o f  reservation o f posts fo r  Sche­
duled Castes. Scheduled T ribes and B ackw ard classes.

T he State G overnm en t’s o rder will be  fo llow ed fo r  
ourposes o f appoin tm ents to  the teaching posts in the 
University.

T he U niversity will ad o p t the guidelines issued by 
the U niversity  G ran ts  Com m ission. T h is w ill be placed 
before the Syndicate a t its nex t m eeting.
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29. N aren d ra  Deo University of A griculture  & Tech.. 
F a izabad

30. O rissa U niversity of A griculture & Technology

31. P u n jab  University

32. P u n jab  A gricultural U niversity

33. Poona University

34. P u n jab rao  K rishi V idyapeeth.

35. R avishankar University

36. R ab indra  B harati University

37. R anchi U niversity

The U niversity has no t started  teaching courses as 
yet as such i t  is no t possible to send the inform ation  
regarding reservation fo r Scheduled Castes and Sche­
duled Tribes.

A ccording to  the provision of the Orissa R eservation 
of V acancies in Posts and  Services (for Scheduled 
C astes/S cheduled  Tribes) A ct, 1975 (Orissa A ct of 
1975) reservations are to  be m ade fo r posts under the 
State. T he B oard of M anagem ent has taken a decision 
to fo llow  the provision of the A ct and the rules m ade 
thereunder in the  U niversity. T he U niversity  has. 
how ever, requested Indian C ouncil o f A gricultural 
R esearch to  send guidelines fo r the m echanics fo r  re ­
servation o f Dosts fo r the  m em bers of Scheduled 
C astes/S cheduled  T ribes fo r  recru itm ent to the scien­
tific posts.

T he decision o f the Syndicate o f the Puniab  U n iv er­
sity taken a t its m eeting held  on 29th January . 1977 
which is subject to  rectification by the Senate will 
be follow ed.

T he m atter regarding reservation for Scheduled 
Castes and Scheduled T ribes in the m atter o f ap p o in t­
m ent to teaching posts in the U nivers’ty was taken 
UP with the Indian C ouncil o f A gricultural Research 
who has stated th a t the m atter is still under considera­
tion of the C ouncil in consultation  with the G o v ern ­
m ent o f India and the U niversity  G ran ts C om m 'ssion 
and is likely to be discussed a t the next V ice-C hancel­
lo r’s C onference. A decision in the m atter will be 
taken on recein t of guidelines from  the Indian  Council 
o f A gricu ltu ral R esearch.

T h e  E xecutive Council o f the  U niversity  h->s re ferred  
the letter issued bv the U niversity  G ran ts  C om m ission 
regarding reservation o f teaching posts in the U niver­
sity to a C om m ittee. T he C om m ittee has no t subm itted 
its report.

T he decision o f the  C om m ission conveyed vide 
letter N o. F . 1-46/75CCP) dated  8-9-76 has rt'readv been 
considered and im plem ented bv the university. T he 
university has been reserving the posts fo r the enndi- 
dates belonging to Scheduled C astes/Scheduled  T rib e s / 
N om adic  T ribes and V im ukta Jatties as per resolutions 
o f G overnm ent of M ah arash tra  issued from  tim e to 
time.

The U niversity  has set up a SDecial cell. T he re ­
com m endations of the Special Cell regarding the 
m echanics o f reservation of posts fo r m em bers of 
Scheduled C astes and Scheduled T ribes fo r a p p o in t­
m ents to the teaching posts in the university  are still 
awaited.

The A dvisory C om m ittee o f  the U niversity was of 
Ihe consensus that it is no t possible to reserve posts 
for Scheduled Castes and Scheduled T ribes in the 
m atter o f appointm ents to  teaching posts in the u n i­
versity in academ ic interest. T he U niversity  G rants 
Com m ission m ay consider the sanctioning of some 
posts of research associates reserved fo r Scheduled 
Castes and Scheduled T ribes in the scale of Rs. 700­
1300 fo r a period of three years. T he m atter will be 
placed before the A dvisory C om m ittee where there 
are 2 State G overnm ent representatives

According to  the procedure  follow ed in the un iver­
sity. vacancies to the posts o f L ecturers a re filled up 
in the first instance by m aking tem porary  appointm ents 
fo r a period  of six m onths by direct recruitm ent. 
According to  the S tatute o f the U niversity, during this 
neriod such vacancies are referred  to the P ihar Public 
Service Com m ission in ease of teachers of P o st­
graduate departm ents and constituent colleges and to 
B ihar State U niversity  Service Com m ission in case of 
teachers of the affiliat’d colleges for their recom m en­
dations after advertisem ent o f the p^sts. T hereafter 
posts are filled u p  on perm anent basis on receipts of 
'h e ir recom m endation In m any cases it i= found that 
Ihe incum bents who have w orked for six m onths o r so
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38. Sardur Patel University

39. Shivaji U niversity

40. SN D T  W om en’s University

41. South G u ja ra t University

■42. Sri V enkolesw ara University

■43. Sam purnanand Sanskrit V ishw avidyalaya

.44 Tam il N adu  A eiicuU u1 it University 

45. U niversity of A gricultural Sciences, Bangalore

-46. M agadh University

4 7 . Jadhavpur U niversity

are not recom m ended hy the Com m ission with the 
result that the services of such persons are term inated 
causing great hardsh ip  to them  specially in the cases 
of Scheduled Castes and Scheduled T ribes candidates. 
T he University w hole heartedly welcomes this Scheme 
of the U niversity G ran ts C om m ission as it will go a 
long way to relieve Scheduled Caste and Scheduled 
Tribe candidates of their hardships.

A ccepted to follow  the mechanics as suggested bv 
the University G ia n ts  Com m ission.

Executive Council of the U niversity has noted the 
m echanics suggested by the University G ran ts C om ­
mission fo r Scheduled C aste/Scheduled  Tribes 
Lecturers.

M echanics suggested by the U niversity G ran ts C om ­
mission fo r recruitm ent of Scheduled C aste/Scheduled  
T ribe candidates fo r the costs of Lecturers accepted.

T he m echanics suggested fo r Scheduled Castes and 
Scheduled T ribe  candidates fo r recruitm ent as L ecturers 
to be follow ed in the U niversity Post-graduate  D e p a rt­
ments.

The Syndicate o f the U niversity has resolved to 
follow  the guidelines suggested by the Com m ission as 
clarified by the State G overnm ent o f A ndhra  Pradesh.

T here  is no reservation  fo r the posts of Lecturers 
for Scheduled C aste an<: Scheduled T ribe candidates. 
No Scheduled C aste  candidates appeared  fo r the post^ 
in the V ishw avidyalaya.

l&"o posts fo r Scheduled C aste/Scheduled  T ribe  
candidates reserved a t the first level o f en trance to all 
technical and non-technical posts in the  university.

T he U niversity  has recently adopted  addition  to the 
existing Statutes providing fo r reservation of posts of 
Teachers in favour o f Scheduled C aste and  Scheduled 
T ribe candidates.

Statute 30(l)(a) : In m aking appointm ents to the 
posts o f teachers in the grades o f In stru c to r and 
A ssistant Professor, reservation  of posts to  persons 
belong 'ng  to Scheduled C aste, Scheduled T ribe, B ack­
ward T ribe and o th er Backw ard classes, shall be m ade 
to the extent o f 15% , 3% . 3% and 28% respectively 
or a t such percentages as the State G overnm ent may 
determ ine from  tim e to time.

Provided the reservation  fo r o ther B ackw ard Classes 
shall be m ade applicab le  only in respect o f the  first 
appo in tm en t to the U niversity  Service e ither as Ins­
tru cto r o r as A ssistant P rofessor. T he m echanics and 
operational procedure  to be follow ed in im plem enting 
this reservation shall be as determ ined by the Board.

T he above additions have been subm itted to  the 
C hancellor fo r approval. As soon as the  approval^ of 
the C hancellor is received, the U niversity  w ould im ­
plem ent the reservations.

T he U niversity  is giving facilities to Scheduled Castes 
and Scheduled T ribes fo r recru itm ent to the posts of 
Lecturers and has referred  a copv o f the U niversity 
G ran ts C om m ission letter to  the B ihar Public  Service 
C om m ission fo r necessary action.

T he m atter regarding reservation fo r Scheduled 
Castes and Scheduled T ribes in teaching posts was 
discussed in the m eeting o f the university and it has 
been decided that the follow ing m easures will be taken 
in regard to appo in tm en t o f Scheduled C astes /S ch e­
duled Tribes.

1. O ther things being equal, the Scheduled Caste 
and Scheduled Tribe candidates w ill be given 
preference fo r appoin tm ent to the posts of 
Lecturer.

2. In the absence of suitable candidate fo r  lecturer­
ship, on the recom m endation of th e  A ppo in t­
m ent B oard, the suitable candidates from



48. K . S. D arbhanga Sanskrit U niversity

49. Jab a lp u r University

50. G u ru  N anak  Dev U niversity

51. Indira  K ala Sangit V ishw avidyalaya

52. P a tn a  U niversity

53. L. N . M ith ila  U niversity

54. U tk a l U niversity

55. M ahatm a Phule Krishi V idyapeeth

56. C ochin  U niversity

57. B angalore U niversity

58. R ohilkhand University.

am ongst Scheduled C astes/T ribes will be ap p o in ­
ted to the post o f R esearch Associate in the 
scale of Rs. 700-1300, the expenditure w hereof 
will be borne by the University G ran ts C om ­
m ission.

T h e  U niversity  generally  agrees with the suggestions 
contained in the C om m ission 's letter N o. F . 1-46/75 
(CP) dated  8 /1 0th Septem ber, 1976. T he m atter re ­
garding appo in tm en t in the universities and colleges 
has also  been referred  to the B ihar Service C om m ission 
and B ihar S tate U niversity Service C om m ission fo r 
their guidance.

N oted the con ten ts o f the letter N o. F. l-46 /75 (C P ) 
dated 21-7-1977 and will fo llow  the sam e in regard 
to the  fu tu re  recruitm ents.

This U niversity  is follow ing the rules regarding re ­
servation of seats fo r m em bers o f the Scheduled C aste / 
Scheduled T rib e  in the m atter o f recru itm ent and 
p rom otion  to  posts in teaching and non-teaching D e ­
partm ents o f the U niversity  as fram ed by the  State 
G overnm ent.

T he m atte r was considered by the Executive C ouncil 
of the U niversity  which has decided th a t instead of 
holding separate m eetings o f Selection Com m ittees, 
first fo r  Scheduled C aste/Scheduled  T ribe  candidates 
and then fo r  others, the  Selection C om m ittee m ay first 
interview  the Scheduled C astes/S cheduled  T rib es can­
didates one a fte r an o th e r and the others a t the sam e 
m eeting and in doing so, the instructions w ould be 
kep t in view in m aking final appointm ents.

Subject to  the  provisions o f Section 34(5) o f  the 
P a tn a  U niversity  2nd O rdinance. 1976, the  Syndicate 
shall m ake such rules as are  necessary to  ensure re­
servation fo r  the  m em bers o f Scheduled C aste /S ch e­
duled T rib e  fo r  appoin tm ents in a ll the posts o f 
teachers and officers o f the  U niversity  to  the extent 
of 14% fo r  Scheduled Castes and 10% fo r  Scheduled 
T ribes p o pu lation . F o r  aippointm ent to the  post of 
o th er servants, the  percentage o f reservations shall be 
the sam e as percentage o f Scheduled Castes and Sche­
duled T ribes p opu lation  w ithin the  te rrito ria l ju risd ic ­
tion of the  U niversity .

T h e  U niversity  has form ed statutes regarding the 
m echanism  suggested fo r the reservation fo r Scheduled 
Castes and Scheduled T ribes in the  m atter o f app o in t­
ments to the post o f lecturers in the U niversity  and 
Colleges in pursuance to C om m ission’s D .O . letter N o. 
F. l-46 /75 (C P ) dated the 8 /  10th Septem ber, 1976.

T h e  au tho rities o f the U niversity  have recorded the 
recom m endations o f the U niversity  G ran ts Com m ission 
in this connection.

T he U niversity  is m aintaining the recruitm ent per­
centage fo r  reserved categories. W henever the suitable 
candidates are available the vacanc’es are b e :og filled 
in by Scheduled C aste/Scheduled  T ribe  candidates as 
per their ra tio  and hence it is no t considered necessary 
to conduct the separate interviews.

T he posts o f  research A ssociates are also no t in exis­
tence un d er the  University.

As pe r the  orovirions of the U niversity A ct the 
U niversity  canno t lim it the benefit of re sev a tio n  in 
appointm ents to Scheduled C aste /S chedu 'ed  T ribe 
com m unities bu t provision for com m unal reservation 
is being follow ed.

T his U niversity  is follow ing State G overnm ent's 
orders regard 'ng  reservation of p o 'ts  fo r t h ’ m embers 
of the Scheduled C astes/S cheduled  T ribes and back­
w ard classes etc.

T he affiliated colleges of the University have been 
directed to  follow  the m echanics suggested bv the 
U nivers'tv  G ran ts Com m ission fo r  rec rr 'tm e n t of 
Scheduled C aste/Scheduled  T ribe  candidates ns 
lecturers.
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l

59. O sm ania U niversity

60. C alcu tta  U niversity
61. M. S. University of B aroda

62. G o rak h p u r University

63. H im achal Pradesh University

64. R oorkee U niversity

1. G u ja ra t V idyapeeth
2. Indian  School of M ines

3. T ata  Institu te of Social Sciences.

4. GandVngrani R ura \ ln sliiu ie

5. C en tra l Institu te of E nglish & Foreign  Languages.

6. Indian Institu te  of Sciences

7. Indian  A gricultural R esearch Institu te

2

T he Syndicate o f the  U niversity  has adop ted  the 
recom m endations o f the  U niversity G ran ts Com mission 
with regard  to the reservation  fo r Scheduled C astes/ 
Scheduled T ribes in the m atte r o f appoin tm ent of 
L ecturers and  is im plem ented  in the  University.

T he University has no  such provision.
T h e  Syndicate o f the  U niversity resolved to  fo llow  

the m echanics suggested by the C om m ission vide D .O. 
letter N o. F . l-4 b /7 5 (C P ) dated  8/10-9-1976.

N o  reservation  fo r  ap po in tm en t of Scheduled Castes/ 
Scheduled T ribes in the  U niversity bu t consideration  is 
given a t  the tim e of interview .

T h e  University agreed to fo llow  the m echanics fo r 
recruitm ent of lec turers belonging to Scheduled C astes/ 
Scheduled T ribes in  p rincip le  and  will fo llow  hence­
forth .

T he U niversity agreed to  fo llow  the m echanics fo r 
recru itm en t of L ecturers belonging to  Scheduled 
C astes/S cheduled  T ribes.

A greed to  fo llow  the  m echanics fo r recru itm ent of 
Scheduled C astes/S chedu led  T ribe  candidates to the 
posts o f Lecturers.

T h e  procedure  suggested by the C om m ission vide 
letter N o . F . l-4 6 /7 5 (C P ) dated  8 /  10th. Septem ber, 
1976 w ill be  k ep t in  view  by the  Institu te  while select­
ing candidates fo r  appointm ents.

T h e  m echanics suggested by the  C om m ission regard ­
ing reservation  of the posts o f L ecturers fo r  candidates 
belonging to Scheduled C astes and  Scheduled Tribes 
being fo llow ed by th e  Institu te

T h e  C ouncil o f th e  Institu te  considered the  guide­
lines o f the U niversity  G ran ts Com m ission and decided 
th a t they be k ep t in view while filling up  the posts of 
lecturers a t the Institu te .

Being a constituen t U n it o f  the Ind ian  C ouncil of 
Agriculturail R esearch , N ew  D elhi, no provision fo r 
recru itm ent is m ade by this Institu te fo r  candidates 
belonging to  Scheduled C aste/Scheduled  T rib e  com ­
m unities.

(C) Institu tions D eem ed to be U niversities
A greed to  fo llow  th e  m echanics in principle.
T h e  m atter regard ing  reservation  fo r  Scheduled 

Castes and Scheduled T ribes in the m atter of ap p o in t­
m en t to  teaching p o sts in the  school was considered 
by the Executive B oard . T h e  B oard  approved ad o p ­
tion  o f the m echanics laid  dow n by the  U niversity 
G ran ts  C om m ission in  the m atte r of reservation  fo r 
Scheduled C astes and  Scheduled T ribes fo r  recruitm ent 
of teachers.
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A PPE N D IX  XV

(R eference p s ra  INo. 3.£6)

Sta ts m int sin<v:’i* tin  r ’presentation o f  Scheduled Castes and Scheduled Tribes in voluntary agencies/ 
aidzd inititut'O'n receiving ?rant-in-aid from  various Ministries!Departments o f  Government o f  

India during the years 1976-77, 1977-78 and 1978-79

R epresentat ion  of Scheduled Ca»tos and Scheduled Tribes at ihe end o f  the year

[ 9 7 6 — 77 19 7 7 —  7S ’ 97:? —79
SI. N am e of the Ministries;1 -------------------------------------— -------- ------------------------------- ------------------------------------
N o .  Departments N o.  o f  No. o f  No. of

vo lun 
tary  

agen­
cies

1 ota SC ST volun­
tary

agen­
cies

to ta l SC ST voiun- Total SC ST
iary

agen­
cies

1 Min. o f  Law, Justice & C om pany 
Affairs (Deptt.  of  Legal Affairs).

2 79 11 N .A . N.A. N.A. N .A . 2 79 1 1

2 Deptt .  o f  Atomic Energy . . 2 2,795 237 20 2 2,960 265 23 3 3,299 265 24
3 Ministry o f  External Affairs . . 1 151 17 1 156 16 .. N.A. N.A. N .A. N.A.
4 Ministry  o f  Shipping & T ransport  

(R oad  Wing).
1 33 1 1 34 1 1 34 1

5 D ep t t .  o f  Fo o d  . . . . 11 518 99 10 500 84 14 638 102 1
6 Ministry o f  Tourism & Civil Aviation 5 223 40 4 4 233 49 N.A. N.A. N.A. N .A.
7 Ministry o f  L abour  . . . 1 657 44 8 2 706 50 9 2 745 58 12
8 Deptt .  o f  Economic Affairs . . 2 368 25 2 2 378 25 2 1 387 24
9 Min. o f  In form ation  and  Broadcasting 3 396 59 2 2 110 13 2 3 420 65 3

10 Ministry o f  Health  & Family Welfare 2 598 243 11 3 755 180 17 N.A. N.A. N .A . N .A .
11 Planning Commission . . . N. A. N.A. N .A. N .A . 1 131 6 1 N.A . N.A. N .A . N.A.
12 D eptt .  o f  Rural Development . . N .A. N .A . N.A. N.A. 8 200 9 62 N.A. N.A. N.A. N.A.
13 DepU. of AgvicuUurc . . . N . \ . N .A . N.A.. N . \ . 10 452 24 21 N.A. N .A . N .A . N .A .
14 Deptt .  o f  Statistics . . . N .A . N .A . N .A. N .A . 1 1,378 57 21 1 1,452 65 23
15 D ep t t .  o f  Science & Technology . N .A . N .A . N .A . N .A . 9 1,099 77 5 N.A. N.A. N.A. N.A.
16 Deptt .  o f  Electronics . . . N .A . N .A . N .A . N .A N.A. N .A . N .A . N.A. 3 101 4
17 D ep t t .  o f  Revenue . . . N .A . N .A . N .A . N .A N .A. N .A . N .A . N .A. 1 26
18 M in .  o f  W orks & Housing . . N .A . N .A . N .A . N .A N .A . N .A. N .A . N .A. 2 60 13
19 D eptt .  o f  Culture  . . . N .A . N .A . N .A. N .A . N .A. N .A . N .A . N .A 6 597 77 7
2° D eptt .  o f  Social Welfare . . N .A. N .A . N .A . N .A . N .A. N .A. N .A . N .A . 25 751 95 7
21 Dep'.t. o f  Civil Supplies and Co- N .A. N .A . N .A. N .A 7 4.. 106 3 to ^0 S 3764 284 25

operat ion .

A PPE N D IX  XVI

(R eference p a ra  N o . 3.108)

Statement showing the factual position regarding employment o f  Scheduled Castes and Scheduled Tribes 
in the Judicial Services and Services under the High Courts

State Higher Services State Lower Judicial Ministerial posts under Class IV posts under the
Services the High Courts High Courts

No. of  per- No. ol per- No. of per- No. of per- No. of per- No. o f  per- No. of per- No. of per­
sons at pre-sons belong- son ,  at pre- sons belong- sons at pre- sons belong- sons at pre- sons belons- 
sent wor- ing to sent work- ing to sent wor- ing to sent wor- ing to

king ing king king
SC ST SC ST SC ST SC ST

1 2 3 4 5 6 7 8 9 10 11 12 13

1. Allahabad . . 289 21 Nil 720 1 i 5 1 994 30 N il 73 Nil
2. Andhra Pradesh . 58 4 1 338 3 Nil 4,191 286 48 3.175 336 65
3. Bombay . . 171 4 Nil 462 43 6 6,627 674 171 2,609 594 154
4. Calcutta . • 146 Nil Nil 322 8 Nil 478 9 Nil 409 Nil N il

N im e  of the High 
Courts
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1 2 3 4 5 6 7 8 9 10 11 12 13

5. D elhi . . . 30 1 N il 79 17 1 982 89 2 529 127 Nil
6. G auhati . . 8 N il Nil 118 4 5 115 13 4 134 10 7
7. G ujarat . . 59 Nil Nil 238 5 Nil 3,850 391 174 1,255 190 244
S. Him ac.,hl Pradesh 11 1 Nil 33 4 2 295 42 1 447 80 4
9. Jam m u & K ashm ir 19 N il N il 77 i N il 565 12 Nil 590 31 N il

10. K arnataka  . . 329 7 1 (There is only one Jdl. 

Service in K arnataka).

497 51 19 277 34 c

11. Kerala . . 24 1 Nil 215 10 Nil 3,050 208 13 2,375 236 35
12. M adhya Pradesh . 171 Nil Nil 323 42 28 489 4 Nil 225 8 Nil
13. Orissa . . . 94 N il N il 162 Nil N il 187 5 N il 106 20 N il
14. M adras . . 42 1 Nil 396 34 N il 728 37 Nil 239 40 N il
15. Patna . . . 103 N il Nil 636 N il N il 555 23 7 236 47 21
16. Punjab & H arnaya

P. 46 3 N il 154 25 N il 504 21 N il 250 70 N il
H. 30 1 N il 68 4 N il

17. R ajasthan . . 78 1 N il 270 26 4 1,696 106 9 1,307 142 58
18. Sikkim . . Nil N il N il 4 N il 2 36 3 19 25 5 9

A PPE N D IX  XVII

(Refeernce para N o. 3.109)

S ta tem en t show ing the represen tation  o f  Scheduled C a stes  an d  Schedu led  T ribes in the S ta te /U n ion  
T errito ries  Services as on lsf January, 1979 on earlier inform ation  which has becom e available  now

S.
N o.

N am e o f the 
State/U .T.

Class I Class II

Total SC %age ST %age T otal SC %age ST %age
iveiuarKS

1 2 3 4 5 6 7 8 9 10 11 12 13

Sta tes
1 A ndhra Pradesh . Inform ation  no t available.

2 Assam  . . . Inform ation  n o t available

3 Bihar . . . Inform ation no t available.

4 G ujarat • . 755 31 4-1 12 1 -6 7,374 249 3-38 95 1 -28 As on 1-1-78

5 H aryana . . 813 21 2-6 3,578 116 3 -2 A s on 1-1-78

6 Him achal P radesh . Inform ation  no t available.

f Jam m u & K ashm ir Inform ation  no t available.

8 K arn atak a  .  . Inform ation  no t available.

9 K erala . • • 875 15 1 -71 9,701 337 3 47 34 0-35 As on  1-1-78

10 M adhya Pradesh . 2,942 57 1 95 17 0-6 16,310 368 2-25 172 1 0 5 As on 1-1-78

11 M aharash tra  . 3,419 215 6-28 45 1-30 7,404 506 6-83 154 2-07 As on 1-1-79

12 M eghalaya . . In form ation  no t available.

13 M anipur • ■ Inform ation  no t available.

14 N agaland . . In form ation  no t available.

15 Orissa . . • 1,676 11 0-65 7 0-41 8,216 86 1 03 42 0-51 As on 1-4-77

16 Punjab . • 1,549 P 5 8-07 6,533 523 8 00 As on 1-1-79

17 R ajasthan .  . Inform ation  no t available.

18 Tam il N ad u  . . Inform ation  not available

19 T ripura . ■ 264 6 2-27 11 4 .16 1,452 61 4-20 74 5-09 As on  1-1-79

20 U ttar Pradesh . In form ation  no t available.

21 W est Bengal . 5,297 96 1 81 20 0-38 26,084 650 2-65 150 0 58 As on 31-3-74
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1 2 3 4 5 6 7 % 9 10 11 12 13

Union Territories

1 Andam an  ̂ /Nicobar 118 196 A s on 1-1-79

2 A runachal Pradesh 215 3 1-39 28 13-02 874 54 6-18 106 12-13 A s on 1-1-79

3 C handigarh . Inform ation  no t available.

4 D adara  & N ag; i 
Haveli . . 8 1 12-50 23 1 4-35 1 4-35 As on 1-1-79

5 Delhi . . . Inform ation no t available.

6 G oa, D am an & Din Inform ation no t available.

7 Lakshdweep . . 18 5 27-77 70 . . 28 40-00 As on  1-1-79

8 M izoram  . . 201 9 4-47 139 69-15 529 25 4-7 2 376 71-07 As o n  1-4-7*

9 Pondicherry . . 159 3 1 - 88 48* 46 9-42 1 0-20 As on 1-1-79

SI. N am e o f the 
N o. Statc/U .Ts.

Class III Class IV (excluding Sweepers)

T otal SC %age ST %age T otal SC %age ST %age R em arks

States

1 A ndhra Pradesh

2 Assam . .

3 B ihar . .

4 G ujarat .

5 H aryana •

6 H im achal Pradesh

7 Jam m u & K ashm ir

8 K arnataka  . •

9 K erala . .

10 M adhya Pradesh

11 M eghalaya

12 M anipur 

j  3 N agaland

14 Orissa .
15 Punjab
16 R ajasthan
17 Tam il N adu
18 M aharashtra

19 T ripura •
20 U tta r Pradesh
21 West Bengal 

Union Territories

Inform ation no t available.

Inform ation no t available.

Inform ation not available.

14,883 8 -9  23,175 8,005 34-5 2,791 12-«

. .  . .  26,302 7,892 30 0  . .  . .

In fo rm ation  no t available.

Inform ation  no t available. 

Inform ation  no t available.

23,513 2,409 10-24 249 1 05

74,343 6,302 8 -50  5,313 7 14

Inform ation no t available. 

Inform ation not available. 

In form ation no t available.

40,531 6,922 17-08 3,293 8 12
43,495 16,417 35 00 . .  . .
Inform ation  no t available. 
Inform ation  no t available.

4,05,273 44,801 10-80 17,039 4 17 51,516 10,143 21 00 3,595 6 -*0

1,66,898

1.08,480

1,46,695

3,73,829

1,16,432
1,83,431

17,908 10*7 

8,639 8 0

5,791 3-95 

24,300 7-03

9,200 7-90  
24,791 13-50

404 0-28  

21,001 5-61

7,164 6 15

1 A ndam an & N icobar
2 Arunachal P rad esh .
3 C handigarh . .
4 D adra  & N agar

Haveli • • ■
5 Delhi • . ■
6 G oa, D am an  & D iu
7 Lakshdweep . •
8 M izoram  ■ ■
9 Pondicherry . •

30,765

2,41,840

6,780 
9,591

1,122

1,058 3-43 

15,905 6-58

288 3-00 

50 4-45

A s on 1-1-7* 

As a n  1-1-78

As on 1-1-7* 

As on 1-1-7*

A s on 1-4-77 
A s on 1-1-79

A s on  1-1-79 
(Excluding 
three D e p a rt­
ments)

As on 1-1-793,895 12-66 7,395 1,240 16-76 1,259 17-02
In fo rm ation  not available.

4,584 1-89  17,908 1,277 7-13 180 1-01 As on  31-3-74

1,386
7,968

10,706
119
932

1-49
6-84

162 2 -40  
1,963 2 047

2*8 25-66

768 55-41 
7,288 91 -46 

18 0-17

3,784 . .  . .  89 2 -35 A s on 1-1-7*
6,059 431 7 11 2 .417  39-89 As oa  1-1-79

Inform ation  no t available.

232 29 12-50 164 70 -70 As on 1-1-79
Inform ation no t available.
Inform ation  not available.

516 . .  . .  418 81 00 As o a  1-1-7$
5,521 226 4 09 4,592 83 -17 A s o a  1-4-7*
4,742 677 14-28 24 0-51 As o a  1-1-79
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A PPEN D IX  XVIII

(R eference p a ra  N o . 3.120)

S ta tem en t show ing the represen ta tion  o f  Scheduled C astes  an d  Scheduled T ribes in C en tra l G overnm ent 
S erv ices a s on 1-1-1974, 1-1-1975, 1-1-1976, 1-1-1977 1-1-1978 an d  1-1-1979

C lass/G roup o f posts T otal num ber N o. o f Sch. Percentage o f  Sch. 
Castes Castes

N o. o f  Sch. 
T ribes

Percentage o f  Sch. 
T ribes

U ) (2) (3) (4) (5) (6)

As on 1-1-1974
A  (Cl. I) . ■ . • 33,672 1,094 3-25 192 0-57
B (Cl. U) . . . 52,343 2,401 4-59 258 0-49
C (Cl. I l l)  . . . 15,66,796 1,61,775 10-33 33,383 2 13
D  (Cl. IV) . . . 

(Excluding Sweepers)
12,42,548 2,30,203 18-53 47,679 3-84

TOTA L . . . 28,95,359 3,95,473 13-66 81,512 2 -82

As on 1-1-1975
A  (Cl. J) . . . . 35,061 1,201 3-43 218 0-62
B (Cl. II) . • • 54,129 2,695 4-98 322 0-59
c  (Cl. m )  . . . 16,25,826 1,74,119 10-71 36,893 2-27
D (Cl. IV) . . . 12,38,818 2,30,864 18-64 49,464 3-99

(Excluding Sweepers)

TO TA L . . 29,53,834 4,08,879 13-84 86,897 2-94

As on 1-1-1976
A  (Cl. I) . . . 37,151 1,287 3-46 253 0-68
B (Cl. II) • • • ■ 54,593 2,956 5-41 402 0-74
c  (c i.  m )  . . . 16,50,911 1,86,719 11-31 41,405 2-51
D  (Cl. IV) . . . 12,30,597 2,30,723 18-75 48,332 3-93

(Excluding Sweepers)

T O TA L . . 29,73,252 4,21,685 14-18 90,392 3 0 4

As on 1-1-1977
A (C l. I) • • ■ • 39,908 1,662 4-16 309 0-77
B (Cl. II) . ■ • • 56,322 3,421 6 07 434 0-77
C (Cl. I l l)  . . . 16,77,256 1,98,662 11-84 46,603 2-78
D  (Cl. IV) . . . 12,46,464 2,37,718 19-07 54,206 4-35

(Excluding Sweepers)

TO TA L . . 30,19,950 4,41,463 14-62 1,01,552 3 -3 6

As on 1-1-1978
A  (Cl. I) . ■ ■ • 43,193 1,940 4-50 366 0-85
B (Cl. II) . . • . 56,095 3,618 6-44 495 0-88
C  (Cl. I l l )  . ■ • 17,03,726 2,08,192 12-22 48,731 2-86
D  (Cl. IV) . . . 12,54,172 2,39,963 19-13 58,461 4 -6 6

(Excluding Sweepers)

T O TA L . . 30,57,186 4,53,713 14-84 1,08,053 3-53

As on 1-1-1979
A. (Cl. I) . ■ . 46,434 2,204 4-75 435 0 -94
B (Cl. II) . • • 56,287 4,150 7-37 579 1*03
c  ( c i .  i n )  . . 17,18,576 2,15,762 12 55 53,460 3-11
D  (Cl. IV) • • • 12,71,254 2,45,596 19-32 65,975 5-19

T O T A L  . . 30,92,551 4,67,712 15-12 1,20,449 3-89



A PPE N D IX  X IX

(Reference para N o . 3.120)

Statement showing the representation o f  Scheduled Castes and Scheduled Tribes in Central Government 
Services as on 1-1-1979 (Ministry-wise)

Class t Class II C h ss  111 C h ss  IV
Name of Ministries

Total 
No. of 
Empls.

SC % to 
total

ST /o tO
total

Total 
N o  of 

Empls.

SC % to 
total

ST % to 
total

Total 
No. of 
Empls.

s c  % to 
total

ST % lo 
total

Total 
No. of  
Empls.

SC % >o
total

ST %to
total

1. Ca*>. S.” ; '■ i't! - ; 1 62 6 9-6:? 4 6.45 tO 8 '3 .3 3 54 ■ 0 05 4 6 7 ‘;
2. Parliamentary A!f- 7 40 7 >7-50 43 4 9-30 1 2 -33 26 4 15-3. ■! ■’ ! i.-5 4

5. Dcptt. of  Food . 189 19 10-05 1 0-53 425 35 8-25 7 1-65 1,053 138 13-11 15 1-42 589 IIS 20 • 03 32 5-43
4, IJOP&AR (Adm . 

Wing).
28 1 3-57 42 4 9 -52 63 4 6-35 0-00 31 4 12-90 4 12-90

5. i / ; 0  Electronics . 13 i 1 0 -7 6 113 6 5-31 1 0-88 263 49 IX.63 11 4 18 63 22 34-92 4 6-35
6. P.M. Oft ice - 15 1 6-67 63 3 4 -7 6 1 1 -59 73 8 10-96 53 10 17-24 4 6 -9 0
7., Min. o f  W orks & 

Housing.
951 50 5-26 5 0-53 2,339 129 5-52 9 0-38 19,268 2,420 12-56 415 2 1 5 8,5 0 -S 1,559 18-45 303 3-56

S. Min. of  Commerce 172 16 9-30 3 1-74 583 59 10-12 12 2 -06 2,448 318 12-99 54 2-21 686 136 19-83 43 6-27
9. D /O  Legal Affairs 143 16 11-19 2 1-40 182 17 9-34 3 1 -65 543 71 13-08 21 3-87 293 60 20-48 10 3-41

10. D/O Finance Dcfe- 191 14 7-33 5 2-62 1,241 61 1-92 3 0-24 27,164 3,972 14-62 7oa 2-89 1,971 432 21 -92 88 4-46

JJ. President Sectt. . 16 1 6-25 0 -00 90 9 10-00 2 2-22 103 18 17-48 95 47 17-89
12. D /O  Com. Affairs i 80 15 8-33 9 M l 177 16 9-04 "> 1-13 1,020 119 11-67 35 3-43 275 41 11-91 9 3-27
13. D/O Expenditure . 186 10 5-38 "t 1 -08 635 43 6-77 659 75 11-38 6 0-91 178 33 18-54 5 2-8 1
1-1. Deptt. c f  Coal • 40 2 5-00 74 9 12-16 297 37 12-46 6 2 -02 108 24 22-22 4 3-70
15. D /O  Sc. &Techn®- 

logy.
489 15 3-07 543 58 i 0-68 17 3 13 8,303 1,289 15-53 3684-43 6,698 5.567 23-40 218 3-25

16. U.P.S.C. . . 64 3 4-69 323 33 10-22 1 0-31 482 79 16-39 3 0-62 217 55 25-35 13 5-99
17. Deptt. of Supply . 340 29 8-53 . 856 72 8-41 4 0-47 3,971 569 14-33 138 3-48 1,134 210 18-52 61 5-38
1 8. D /O  Heavy Indus- 

tiy.
28 1 3-57 81 4 4-94 100 9 9 03 55 8 11-55 1 1 -82

9. Legislative Deptt. 53 6 11-32 2 3-77 115 11 9-57 2 1 -74 232 29 12-50 3 1 29 100 15 15-00 8 8-00
2 0 . Election Commi­

ssion.
8 0 00 74 6 3-11 2 2-70 82 13 15-85 51 i 5 29-41

21. Deptt. o f  Space . 1,871 4 0-21 1,239 8 0-65 1 0-08 5,103 287 5-62 59 1-16 1,141 200 17-53 74 6-49
2 2 . D /R u ra l  Develop. 105 > 4-76 1 0-95 364 29 7-97 6 1-65 772 89 11 53 427 65 15-22 2 0-47

23 . D /O  Education . 189 12 6-35 2 1-06 464 34 7-33 3 0 -65 757 89 11-76 7 0-92 267 54 20-22 12 4-49
24. D /O  Statistics . 244 14 5-74 148 15 10-14 3 2 -03 1,066 79 7-41 13 1-22 405 39 9-63 11 2-72



25. D /O  Social Welfare 44 3 6-82
26. D /O  Atomic Energy 4,853 28 0-58
27. Deptt.  of  Mines . 1,792 64 3-57
28. D /O  Petroleum . 29 1 3-45
29. Vice President 1

Office.
30. D /O  Rehabilitation 83 4 4-82
31. C. & A.G. of  India 486 31 6-38
32. B.P.E. . . 47 4 8-51
33. D /O  Civil Supply 75 6 8-00

& Cooperation.
34. D /O  Tourism & 805 60 7-45

Civil Aviation.
35. D /O  Revenue . 4,056 228 5-62
36. M /O  Communica­ 152 9 5-92

tion.
37. M.E.A. . . 631 46 7-29
38. D /O  Industrial Dev. 899 62 6-90
39. Deptt.  o f  Steel . 51 5 9 -8 0
40. D /O  Chemical & 38 3 7-89

Fert i l ize rs
41. D /O  Culture . 225 18 8-00

42. Shipping & T r a n s p o r . 468 27 5 .76
43. Agr. Research & 7 t §

Education.
44. Economic Affairs 269 16 5-95
45. Planning Comm. 354 12 3-39
46. M /O  Railways . 4,920 385 7-83
47. M.H.A. . . 3,445 132 3-83
48. Inf. & Broadcasting 1,743 73 4-19
49. D.P. & A.R. . 274 14 5 11
50. Min. of Labour . 734 93 12-67
51. Deptt.  o f  Power . 634 29 4-57
52. M /O  Health & F.W. 4,555 202 4-43
53. Min. o f  Defence . 5,585 195 3-49
54. D /O  Agriculture . 1,024 82 8 01
55. Irrigation . 558 23 4-12
56. D .G .  P. & T. . . 1,945 114 5-86

134 16 11-94
2 0-04 2,462 25 1 02 1 0 04
8 0-45 667 30 4-50 10 1 -50

92 7 7-61 1 1-09
5 0-00

290 13 4-48 1 0-34
10 2-06 2,753 126 4-58 14 0-51
1 2-13 77 4 5-19
2 2-67 145 15 10-34 4 2-76

10 1-24 1,530 134 8 ’75 26 1 -70

75 1 -85 6,195 580 9-36 73 1-18
496 36 7-26 1 0*20

15 3-96 1,672 94 5-62 11 0-66
12 1-33 1,269 82 6-46 6 0-47

1 1 -96 91 6 6-59
80 5 6-25

2 0 -8 9 366 54 14-75 10 2-73

4 0 .85 473 38 8.03 5 1.C6

3 1 •12 523 36 6 •88 5 0 •96
346 16 4- 62 1 O'■29

48 0 ■98 4,298 450 10 •47 81 1 •88
54 1 •57 2,505 163 6 ■51 33' 1 •32
26 1 49 3,423 294 8 ' 59 92 2 •69

1 0 ■36 609 44 7 •22 3 0 •49
11 1 •50 614 59 9 •61 6 0 •98
2 o- 32 382 30 7- 85 2 0 -52

52 1 '■14 1,545 111 7- 18 14 0 -91
28 0 •50 5,652 352 6 ■23 21 0 ■37
18 1 •76 1,422 102 7 •17 17 1 •20

1 0 •18 531 32 6 •03 2 0 •38
14 0 •72 5,367 522 9-■73 56 1 ■04

297 30 10-10 4 1 -35
15,400 1,441 9-36 161 1-05
7,437 1,040 13-98 213 2-86

97 9 9-28 0-00
16 1 6-25 0-00

4,565 615 13-47 57 1 -25
46,806 5,943 12-70 1,879 4-01

71 11 15-49 1 1-41
245 44 17-96 5 2 -04

7,754 1,086 14-01 187 2-54

62,224 7,748 12-45 1,744 2 80
2,126 423 19-90 111 5-22

1,488 161 10-82 38 2-55
4,462 566 12-68 93 2-08

315 48 15-24 1 0-32
97 7 7-22 0-00

2,326 282 12-12 55 2-36

3,357 357 10.62 36 1.07
. .  0 00 0-00

3,348 525 1.V68 176 5 -26
505 71 14-06 y 1 ■ 78

0,52,584 73,583 11-28 15,215 2-33
1,89,371 22,272 11-76 11,971 6-32

11,231 1,589 14-15 498 4-43
2,204 222 10-07 41 1-86
4,88-3 551 11-28 207 4-24
1,164 106 9 11 8 0-69
9, i S1 1,074 11-70 218 2-37

2,06,185 24,832 12-04 2,902 1 -41
8,357 1,065 12-74 171 2 05
3,914 409 10-45 39 1 0 0

3,92,644 59,878 15-25 15,399 3-92

163 44 26•99 3 1 • S4
4,858 1,056 21-74 184 3-79
2,547 545 21-40 110 4-32

34 13 38-24 1 2-94
10 2 20 00 0-00

1,870 309 16-52 116 6-20
5,834 1,138 19 51 412 7-06

59 13 22-03 3 5-08
116 19 16-38 6 5-17

3,827 882 23-05 250 6-53

20,853 3,638 17-45 1,029 4-93
844 242 28-67 56 6-64

626 66 10-54 4 0-64
1,949 394 20-22 98 5-03

136 26 19-12 9 6-62
28 5 17-86 I 3-57

4,717 695 14-73 152 3 -22

1,783 272 i5.2-o 72 4.04
5 . .  0-00 0-00

1,495 382 25-55 89 5-95
272 54 19-85 7 2-57

7,67,612 1,38,579 18-05 40,795 5-31
47,886 7,094 14-81 3,876 8-09

4,767 1,143 23-98 364 7-64
1,410 175 12-41 26 1-84
2,985 596 19-97 160 5-36

314 75 23-89 3 0-96
6,659 1,780 26 -73 373 5-60

2,76,0S7 63,584 23-03 12,074 4-37
4,599 1,112 24-18 148 3-22
1,267 231 18-23 75 5-92

82,209 16,724 20 34 4,566 5-55

TOTAL 64,434 2,204 4 -75  435 0 -94  56,287 4,150 7-37 579 1-03 17,18,576 2,15,762 12-55 53,460 3-11 12,71,254 2,45,596 19-32 65,975 5 19
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A PPE N D IX  XX

(Reference para N o . 3.123)

R epresen ta tion  o f  Scheduled  C astes an d  Scheduled T ribes in A ll  India S erv ices an d  o th er C en tra l 
Services a s on 1-1-1979

SI. N o . and  N am e o f  Post T otal N o. o f N o. o f Sch. Percentage N o. of Sch. Percentage
officers in position Castes Tribes

1 2 3 4 5 6

1 Ind ian  Adm inistrative Service . . 3,765 363 9-69 191 5-08
2 Ind ian  Police Service . . . 2,180 201 9-22 71 3-25
3 Indian  A udit &  Accounts Service • 486 31 6-39 10 2-06
4 M ilitary Engineers Service

(Buildings &  R oads) . . . . 325 7 2-15
(Electrical &  M echanical) . . 123 5 4-06 1 0-81

5 A. F . H . Q. Civil Service . . . 655 21 3-20 2 0-30
6 Ind ian  Foreign Service . . . 275 34 12-32 17 6-16
7 Ind ian  Statistical Service (G rade  I  to

I V ) .............................................................. 248 9 3-62 1 0 -4 0
8 Ind ian  Econom ic Service (G rade I  to

I V ) ....................................................... 432 25 5-79 5 1-13
9 Ind ian  Inspection Service (G roup ‘A ’) . 103 14 13-59

10 In d ian  Supply Service . . . 127 9 7-09
11 Central Inform ation  Service . . 813 64 7-87 11 1-35
12 Central Engineering Service (R oads) 

G roup  ‘A ’ ............................................ 204 9 4-41 1 0-49
13 A ssistant Developm ent Officers . . 37 3 8-10
14 A ssistant M anagers (Factories) . 

G roup  ‘A ’ ............................................. 15
15 A ssistant D rilling Engineer

G roup  ‘A ’ ............................................ 58 3 5-17 1 1-72
16 In d ian  N av al A rm am ent Service 

G roup  ‘A ’ ............................................. 42
17 Defence L ands & C antonm ents Service

G ro u p  ‘A ’ ............................................ 71 7 9-86 3 4-23
G roup  ‘B * ............................................. 66 3 4-55 . . .  .

18 Telegraph Engineering Service . 
P  Sc. T  Civil Engineering Service

1,020 72 7-06 3 0-29

19 (i) A ssistant Executive Engineers (C) .
(ii) Assistant Executive Engineers (E) .

38
5

3 7-89 •• ••

20 (i) Assistant Engineers (C) . . 268 3S 13 06 7 2-61
(ii) A ssistant Engineers (E ). . . 49 6 12-24 1 2 04

N ote .—Inform ation as on  1-1-1979 in respect o f rem aining Services is no t available even by February, 1980.

A PPE N D IX  XXI

(Reference para N o . 3.126)

S ta tem en t show ing the represen tation  o f  Schedu led  C astes  an d  S chedu led  T ribes in the P u b lic  S ec to r  
an d  N ation a lised  B an ks a s  on 31-12-1978

T otal N o. o f  Employees N o. o f  Sch. Castes N o. o f Scb. Tribes

Officers Clerks Sub-staff Officers Clerks Sub-staff Officers C lerks Sub-staff

N o. Per­
centage

N o. Per­
centage

N o. P er­
centage

N o. P e r­
centage

N c. P er- N o . P e r­
centage centage

1. N ationalised B anks • 63,832 1,51,925 62,684 1,558 17,489 12,195 268 2,815 1,753
(2-44) (11-51) (19-45) (0-42) d -8 5 ) (2 ■ 80)

2. State B ank o f  Ind ia  & 37,210 92,584 45,425 517 11,212 9,301 91 1,952 946
its subsidiaries . ■ (1-39) (12-11) (20-48) (0-25) (2 -11) (2-08)

3. Reserve B ank o f  India 5,245 16,457 6,856 148 1,772 1,350 17 647 234
(2-82) (10-76) (19-69) (0-32) (3 93) (3 41)

4. Industrial Dev. B ank of 415 742 293 7 100 71 21 15
In d ia . . ■ • (1-69) (13-48) (24-23) (—) ' (2-82) (5-12)

5. Industrial F inance Corpo- 262 355 147 8 35 37
( - )

3 7
ra  ion  o f Tndia ■ (3-05) (9-85) (25 17) (0-85) (1 36)

6. Industrial R econstruction 5,996 17,603 7,331 163 2,074 1,467 17 671 252
C orp. o f India. (2-72) (11-78) (20 01) (0-28) (3-81) (3 -44)



APPENDIX XXII

(R eference p a ra  N o . 3.130)

S ta tem en t show ing the num ber o f  Schedu led  C aste  j  Schedu led  T ribe candida tes who underw ent training and  
who w ere finally se lec ted  f o r  appo in tm en t to  various A ll India S ervices during  1978-79 (1978 E xam in ation )

SI. N o . & N am e o f  th eT ra in in g  
C en tre

N o . o f  candidats 
w ho underw ent 

T ra in in g

N o . o f 
w ho ap t 

exam

candidates N o . o f  T rain ees w ho were finally  selected  fo r  ap p o in tm en t to Sanctioned

inaiion I.A .S . I .P .S . A llied  Services

SC ST SC ST SC ST  SC ST SC  ST

1 2 3 4 5 6 7 8 9 10 11 12 13

1 SC /ST  A ll In d ia  Services P re ­
e x am in a tio n  T ra in in g  C en tre  
A llah ab ad .

4 / 18 37 16 1 . .  . .  . .  3 . . 80

2 A ll In d ia  P re -ex a m in a tio n  
T ra in in g  C e n tre , M a d ras .

37 2 35 2 4* 1 . .  . .  . .  . . 60 *3 c an d id a te s  fo r  I .A . 
S. a n d  2 fo r  I .P  S ./ 

A llied  serv ices se ­
lec ted . F in a l re su lt  
a w a ited  (4 SC , 1 S T ) .

3 P re -ex am in a tio n  T ra in in g  C en­
tre  P unjab i U n iv e rs ity ,P a tia la .

44 7 34 6 . .  . .  . .  2 . .  . . 50

4 P re -e n try  C o ach in g  In s ti tu te  
fo r  S C /S T U n iv e rs ity o fR a ja s -  
th a n , Ja ip u r .

22 16 20 15 40 T h ree  s tu d e n ts  q u a li­
fied th e  I.A .S . & 
O ther serv ices fro m  
Prev ious batches.

5 A ll In d ia  P re -exam ination  
T ra in in g  C e n tre , S h illo n g ,

6 29 4 17 . .  N o t av a ilab le  . .  . .  . . 50

6 R au ’s I.A .S . S tudy  C irc le , N ew  
D elh i.

22 L7 22 7 2 1 i 1 2  2 30

7 P re -ex am in a tio n  T ra in in g  
C en tre  fo r SC /ST  M o ti L a i R e­
g io n a l E n g ineering  C ollege 
A llah a b ad .

12 •• 12 2 * . .  . .  . .  . .  . . 40 *C oinbined E n g i­
n eerin g  Service E x a ­
m in a tio n .

8 P re-ex am in a tio n  T ra in in g  C en ­
tre  fo r  SC /ST  R eg io n a l E n­
g ineering  C o llege , T ri-  

c h ira p a lly .

12 5 10 5 7* 2* . .  . .  . .  . . 40
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APPENDIX XXIIII

(Reference para  No. 3.134)

Study into the working o f  service safeguards provided fo r  Scheduled Castes jSi heJuled Tribes in the Cen­
tral Water Commission, New Delhi

As a part  of progsamnie of studies into the working 
of service safeguards provided for  Scheduled Castes/  
Scheduled Tribes under the Constitu tion, a study team 
consisting of Shri B. M. Masand, Research Officer and 
Miss Bina Rai, Investigator, visited various administra­
tion sections of the Central W ater Commission to 
study the maintenance of rosters and o ther records in 
connection with the implementation of orders and 
instructions issued by the Governm ent of  India from  
time to time for giving effect to reservation and other 
concessions/relaxations provided for Scheduled C astes / 
Scheduled Tribes. The  team m et the following 
officers : —

1. Shri J. K .  Saha .

2. Shri Jaswant Singh

3. Shri R am  Narain

4. Shri Radhey Sham

5. Shri M. S. Khurana

6 . Shri K . L. Madhok

7. Shri G . C. Bh I!

8 . Shri K . K .  Mirchia

9. Sim K . L . Shat.T.a

Under Secretai  y

Under Secretary

Adm. Section VIII  (S.O. 
being on leave)

Adni. VI Section (S.O. 
being on leave)

Section Officer Adm n. VII

Section Officer A.lrnn. IV

Sec: ion Officer A-Smn. V

Section Officer Admn. TI

S t c t t e a  Officer, C orJr . .  & 
Welfare .

2. There  are as many as 14 circle offices of the 
Commission located in various pa r ts  o f  the country. 
These  circle offices are responsible for making direct 
recruitment to various Class III  and Class IV  posts, 
rosters for which are also reported  to be maintained 
by them. After  initial recruitment the seniority lists 
in various posts are maintained by the Commission at 
the  Headquarters ,  seniority lists being combined fo r  
various circle offices as welt as the Headquarters .  The  
m atters  regarding prom otions are dealt  with by the 
Commission in various administrative sections of the
Commission. Even the confirmation are also being
m ade  in the Headquarters .  Since the rosters for  many 
posts in Class III  and Class 7V cadres are maintained 
in the circle offices, these cannot be referred to again 
at the time of confirmation by the Adminis trative 
Sections in the Headquarters . Therefore,  fo r  giving 
effect to the  reservations at the time of confirmation in
posts which are initially filled by direct recruitment,
separate rosters have been maintained fo r  g'ving due 
share of reservation at the stage of confirmation. 
T hough  the sscruitment made in the regions, on a
local or regional basis has to be shown in the '00
pois;t roster, on enquiries muUe from  various
administrative sections it could not be ascertained
whether a 1(0 point roster was being maintained by 
the circle oiiic?s or 40 point roster.  The  administra­
tive sections in :.e Commission had, however, adopted 
a model 40 p;v*.; rosier as in Appendix  II of the 
Brochure fo -  giving effect to reservation at the time 
of confirmation.

In the Headquater ,  Administrative IV Section C o ­
ordinates the activities of  other sections with regard to 
the representation of Scheduled Castes/Scheduled 
Tribes.  There  is only one Assistant who deals with 
this work in addition to other work and he assists the 
Secretary of the Commission who is the Ex-Officio 
Liaison Officer for work relating to representation of 
Scheduled Castes/Scheduled Tribes,  it is felt that  i!vs 
a rrangement is extremely inadequate to watch the 
implementation of reservation orders.  Besides ihe

Liaison Officer must also watch the implementation of 
reservation orders in the circle offices as well. It is, 
therefore, necessary that the Liaison Officer should 
have the inspection of the rosters and other records 
maintained in the circle offices, made through concern­
ed administrative Sections in the Commission, under 
his supervision.

Inspection o f  Rosters bv the Liaison Officers

3. It was learnt that the Secretary of the C om m is­
sion is Ex-officio Liaison Officer for work relating to 
the representation of Scheduled Castes and Scheduled 
Tribes in the Commission. He is r e a d i e d  to conduct 
inspection of rosters maintained by va ous administra­
tive sections at the Headquarters  as well as various 
Offices in the field. It was understood that inspection 
of rosters for the years 1976 and 1977 had been con­
ducted by this Section but copies of  inspection reports 
could not be made available fo the team for one or 
the other reasons inspite of verbal and written rem in­
ders. It is necessary that copies of  the inspection 
reports of  the Liaison Officer should be m ade  available 
in order to examine the discripancies pointed out by 
the Liaison Officer in the maintenance of rosters etc. 
and corrective measures taken by various sections on 
the discripancies pointed out hv the l iaison Officer. It 
is also suggested that in the light o f  the guidance given 
to various administrative Sections at the H eadquarters  
of the Central W ater Commission on the staff in the 
Sections controlling various field offices should con­
duct similar inspection of the field offices so that staff 
in the field offices are also m ade  aware  of the implica­
tions of various orders / ins tructions issued by the 
Governm ent of India f rom  time to time for  giving 
effect to the reservation for Scheduled Castes and 
Scheduled Tribes while m aking recruitment to posts 
and services under them.

Dereservation o f  Reserved Vacancies

4. F ro m  the discussions held  with officers in various
Sections it was learnt that  the p rocedure  regarding 
dereservation of reserved vacancies before appointing 
general candidates against them was not followed at 
all. as almost all concerned with the recruitment and 
promotions thought that it was necessary only to carry 
the vacancies forward and adjust them in fu tu re  recruit­
ment years. According to the view held by some of 
Ihe Section Officers, procedure fo r  dereservation is to 
be followed only m the last year  o f  carry forward  
whereby dereservation :s assumed to be the" permission 
to lapse the unfilled reserved vacancies. In fact there 
was no awareness on the part  of the officials about  
the procedure for seeking prior  approval of  the 
Department of  Personnel and Adminis trative R eforms 
before appointing general candidates astainst reserved 
vacancies. This was inspite of  the instructions regard- 
■ng dereservation of reserved vacancies having been 
reiterated bv the D epartm ent of  Personnel and 
Administrative Reforms from time to time. Attention 
of officers c o x e r n e d  was also drawn to the :rr,func­
tions for sending proposals for dereservation -'f reserv­
ed vacancies on the presc-ibed proform a as contained 
in the D epartm ent of Personnel O.M, dated 12-7-76. 
It is strongly recommended that the procedure regard­
ing dereservation of reserved vacancies must be follow­
ed invariably in each year whenever it becomes neces­
sary to appoint general candidates against the vacan­
cies reserved for Scheduled Castes /Scheduled  Tribes 
due io their non-availability or non-eligib’Iity for  
promotion to higher grades, and even at the stage of 
confirmation. “

:! was  n 
GAM Section

M 'rom  \d n i .  ir  Section that 
the Central Waler Commission
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having a Complaint Cell fo r  dealing with the griev­
ances of employees in general. But this Cell does not 
specifically deal with complaints from  the employees 
belonging to Scheduled Castes and Scheduled Tribes. 
It would be appropria te  if the Complaint Cell m ain­
tains statistics regarding the receipt and disposal of 
complaints received from  the emp'oyees belonging to 
Scheduled Castes and Scheduled Tribes.

Training Programmes

6 . The sta tement at Annexure  I would indicate the 
num ber  of persons sent by the Central Wafer C o m ­
mission in delegations abroad ,  for training programmes 
abroad, on foreign assignment, deputa tion for long 
te rm /sh o r t  term courses and refresher courses as also 
the persons trained under  apprenticeship scheme. 
The team sought to procure  information regarding 
participation of Scheduled Castes and Scheduled Tribes 
in the above program m es from  the Deputy  Director 
of Training (Shri C. S. Jain). He told the team that  
he would be able to furnish information only when 
asked by the  Secretary of the Central Water C o m ­
mission. In any case, the information given in the 
statement has  been drawn from the Annual Report 
of the Central  W ater Commission fo r  the years 1975­
76 and 1976-77. As there was no mention of caste/  
tr ibe against the names of the persons sent on various 
training program m es in the Annual Reports for  these 
years, the information regarding participation of Sche­
duled Castes and Scheduled Tribes Officers in these 
program m es could no t  be  ascertained. The C om mis­
sion is requested to furnish the relevant information 
regarding the participation of Scheduled Castes and 
Scheduled Tribes in the above statement. T he  informa­
tion for the years 1977-78 and 1978-79 may also 
kindly be incorporated in the statement.

A nnua l  R e p o t t

7. The  team met Shri K. L. Sharma. Section Officer 
(Coordination and Welfare) and sought to know from 
him whether in the Annual  Report of the Central 
W ater Commission any information regarding repre­
sentation o f  Scheduled Castes and Scheduled Tribes is 
included o r  not. The  Section Officer concerned in form ­
ed the team that as far  as he  knew this information 
was not being included in the Annual Report of  the 
Commission. H e  pointed out that  Adm. IV Section of 
the Commission w'hich is the Coordination Section for 
the purpose o f  reservation orders for Scheduled Castes 
and Scheduled Tribes is primarily  concerned in the 
matter  and if  that Section sent the information to the 
Coordination and Welfare Section responsible for the 
Annual Report,  the  information  furnished could be 
included m the report  o f  the Commission. In this 
connection a ttention of the Centra l  W ater Commission 
is invited to instructions contained in para 15 2 o f  the 
Brochure on Reservation for Scheduieed Castes and 
Scheduled Tribes in Services, according to which each 
M in is t ry /D epar tm en t  is required to set up  a Cell under 
the direct control of  the Liaison Officer and the func­
tion o f  the Cell will mainly be to as?:st the Liaison 
Officer to discharge his duties effectively. Furthe r  in 
accordance with the instructions contained in para  17.18 
of the Brochure, a note  has to be inchided in the 
Annual R epor t  of the M in is t ry /D epartm en t  about  the 
activities of  the Cell set u p  in the Ministry under the 
control o f  the Liaison Officer in re sa rd to matters 
relating to representation o f  Scheduled Castes and 
Scheduled Tribes. The  team, therefore, sugeests that  
in accordance with the above instructions, a note 
indicating the representation of Scheduled Castes and 
Scheduled Tribes in various classes o f  posts under 
the Commission as well as the recru;trnents made 
aaainst various posts durine  the year under report  as 
also the activities of the Cell in the matters rela*>nc 
to the representation of Scheduled Castes and Sche­
duled Tribes should be included in the Annual Renort 
of the Commission.

8 . Rosters and other records m ain ta :nrd in various 
sections were scrutinised by the team and the observa­
tions of the team are given below section-wise: —

A D M IN IS T R A T IV E  II SECTION

This Section is maintaining rosters fo r  the fo l low­
ing posts : —

Dire,.iv. '.  iNUr.i.' ot tue post ;t recruit 
nient

- P ro m o ­
tion

1 2 3 4

1 Tracers & Ferro-printcrs 100%
2 Junior Draftsm an .

(on rl if 
filled

75 % 25 % 
,'r these posts were 
50%  by prom otion)

3 Senior Draft ■■.man . 100%
4 (i) Research Assistant 

(Scientific) . . 100 %
(ii) Design Assistant . 100%

(iii) Professional Assis­
tant  . . . 50% 50%

(iv) Research. Assistant 
(Engineering) . 100%

(v) Statistical Assistant 50% 50%
5 (i) Senior C om putor 50% 50%

(ii) Junior C om pute r 100%
iii) Lab. Assistant . 100%

(iv) Assistant Silt Anal­
yst . . . 100%

Punch-cum-veiyfirc Off­
set Machine Operator 
PA  (Hindi) Asstt.  
Machine O pera to r  IMB 
OpCiaUii' anci oincr 
isolated pes ts  . .
Head D ra ftsm an  . .
Senior Professional Asstt. (H)
Senior Statistical Asstt.

100%
100%
100%
100%

Of the above rosters with the exception o f  rosters 
fo r  prom otion quo ta  in respect of the post of P rofes­
sional Assistant and Statistical Assistant filled by 
prom otion which was stated to be under submission to 
th e Departmental Promotion Committee, were seen and 
the observations of the study team are as under  : —

(A) Direct Recruitments
(i) All the direct recruitment rosters were m ain ­

tained from the year 1963 onwards,  it was noticed 
that  in all these rosters the reservation brought  fo r ­
ward from  the years earlier to 1963 was shown at the  
beginning of the year 1963 which means th a t  the 
rosters for the ere iter period, were also being m ain ­
tained. On enquiries it was learnt that  the earlier 
rosters were not available.  .

(ii) It was noticed that the Scheduled C as te /Sch e ­
duled Tribe  candidates wherever appointed were n o t  
strictly shown against the points  reserved fo r  them. 
In this connection it may be pointed out that appo in t­
ments of  reserved category candidates are to be  shown 
against their respective reserved point and if it is not 
possible for them to do so, the note  of  adjustments 
should be indicated against the points both where  the 
vacancies were reserved in accordance with the roster  
and where the reserved category candidates were shown.

(iii) T hough  the procedure regarding util ization of 
the earlier vacancies was being followed the vacancies 
remaining un-fi!!ed we~e being carried-forward from  
year to year without lapsing at the end of the prescrib­
ed period of carry-forward.

(iv) T he  procedure regarding exchange of reserved 
vacancies between Scheduled Castes and Scheduled 
Tribes in the last year of  carry-forward as provided 
in the Ministry of H om e Affairs O M  No. 2 7 /2 5 /6 8 -  
Est  (SCT), dated 25th March, 1970 was also not 
followed.



(v) T he procedure  regarding dereservation  of reserv­
ed vacancies and appoin tm ent o f the general candidates 
against ihe reserved vacancies only a fte r obtaining 
prio r approval o f the D epartm en t o f Personnel and 
A dm inistrative R eform s w as n o t follow ed.

(vi) In accordance w ith the instruction N o. 3 in 
A ppendix V o f the B rochure each en try  in the  roster 
has to  be signed by the  appointing  au thority . T his 
was no t done. O nly  the  abstract at th e  end o f the  
year was signed.

T h e  discripancies po in ted  ou t above need to be 
rectified and  correct p rocedure  should be follow ed in 
a ll fu tu re  recruitm ents. T he procedure  regarding 
lapsing o f vacancies in  the  event of non-availability  of 
Scheduled C aste /S chedu led  T ribe  candidates even in 
the  last year o f carry -fo rw ard , m ay  be fo llow ed after 
du ly  follow ing the  p rescribed procedure  fo r  dereserva­
tion  o f reserved vacancies. W henever Scheduled C aste / 
Scheduled T rib e  candidates becom e availab le  fo r 
appo in tm en t it should  be ensured th a t they  are first 
adjusted against th e  earlier vacancy available. In 
this process it m ay be necessary to adjust the Sche­
duled  C astes candidates against the Scheduled T ribe  
vacancies w hich cou ld  no t be  filled even up  to the  
last year o f carry -forw ard , and vice-versa. T here  is 
no objection to lapsing  o f such of th e  vacancy which 
could  no t be filled even in the last y ear o f  carry  fo r ­
w ard after applying th e  princip le o f exchange o f vacan­
cies betw een Scheduled C astes and Scheduled T ribes 
b u t this could be done a fte r follow ing the  proscribed 
procedure  fo r  dereservation  o f reserved vacancies in 
each year, i.e., in the  y ear of initial occurrence of the 
vacancy as well as in each year o f carry -forw ard . In  
th e  light o f these observations th e  correct position of 
carried  fo rw ard  and  lapsing  o f  vacancies should be 
reviewed and  th e  ab s trac t show n a t th e  en d  of each 
year should  be revised accordingly.

(B) P rom otions
(i) In the  case o f p rom otions roste rs also, app o in t­

m en t o f Scheduled C aste /S chedu led  T rib e  candidates 
w ere no t show n against the  po in ts reserved  fo r them . 
T hey  w ere show n in th e  o rder o f seniority . As sta ted  
earlie r in th e  case o f  ro ste r fo r  d irec t recruitm ent 
posts, if  it is no t possib le  to  show  the Scheduled C aste / 
Scheduled T rib e  cand idates against p o in ts  reserved fo r  
them , necessary n o te  regard ing  adjustm ent o f  vacancies 
shou ld  be show n in th e  rem ark  co lum n o f th e  rosters.

(ii) Shortcom ings in regard  to  th e  u tilizations o f 
earlier vacancies first, exchange o f  reservation  between 
Scheduled C astes and  Scheduled T ribes in the last 
year o f carry-forw ard , lapsing o f vacancies and de ­
reservation o f reserved vacancies, as po in ted  ou t in 
the  case o f  d irect recru itm en t rosters, w ere a lso observ­
ed in the  cas© o f p rom otion  rosters. T hese discrip­
ancies also  need  to  be  rectified and corrective action 
as explained to the staff during  the  course o f study as 
a lso  in the  preceding pa rag rap h  shou ld  be  taken, and 
statem ent o f  the  correc t position o f carry -fo rw ard  and 
ad u js tm en t/lapsing  o f  vacancies should be revised ac­
cordingly. A  specim en o f  the corrections required  to 
be  m ad? in respect o f  posts o f  Ju n io r D raftsm an  filled 
by  prom otion  u p  to  31-12-76 is a ttached  (A nnexure II). 
and  it is suggested thn t corrective action  in  respect of 
o ther roste rs m ay be taken on  these lines.

(C) G eneral O bservation
(i) It w as learn t th a t the  last checking o f the roster 

was done  by the A dm n. IV  Section in the  C entra! 
W ater C om m ission in Septem ber, 1977. T hereafte r the 
rosters w ere no t checked by th e  A dm n. IV Section 
because it w as sta ted  th a t the  recru itm ent figures from  
various regions fo r th e  y ear 1978 had  no t been 
received.

(ii) Som e of the requ isitions sent to  th e  E m ploy­
m ent E xchange and  the  advertisem ents pu t out fo r  the 
news papers w ere also  seen. In one o f the  requisitions 
it was noticed th a t the  relaxation  in the  upper age 
lim it to the  extent o f  exact 5 years w as no t indicated. 
I t  was also observed th a t the m ention regarding pay­
m ent o f travelling  allow ance was m ade in the letters 
fo r interview  which w ere issued to  the Scheduled C aste /

Scheduled T ribe candidates. I t  m ay  be pointed  out 
th a t a  clear m ention of grant o f T ravelling  A llow ance 
has to  be  m ade in th e  advertisem en t/requ isition  so 
th a t the  Scheduled C aste /S chedu led  T rib e  candidates 
are aw are  that the  re-im bursem ent o f the  expenditure 
m ade by them  fo r attend ing  the  in te rv iew /tes t is being 
m ade to them.

(iii) A ccording to  the  in fo rm ation  furn ished  in 
P ro fo rm a IX  it was noticed th a t except in the  case o f 
D epartm en ta l P rom otion  C om m ittee  m eeting fo r 
g roup  ‘B’ post held in 1977 an  officer belonging to  
Scheduled Cast o r  Scheduled T rib e  w as n o t associated 
in m ost o f the m eetings o f th e  D epartm en ta l P ro m o ­
tion C om m ittee held during  the  years 1976 and 1977.
It was learnt th a t no m eeting o f th e  D epartm en ta l 
P rom otion  C om m ittee was held  in  th e  y ear 1978. It 
is suggested th a t instructions issued by  th e  D ep art­
m ent o f Personnel and  A dm inistra tive  R eform s fo r 
associating Scheduled C aste /S chedu led  T rib e  m em bers 
in the meetings o f the  D epartm en ta l P rom otion  C om ­
m ittees/Selection  Boards should  be kep t in view 
w hile ho ld ing  such m eetings.

(iv) A s a test check one file regarding prom otion  to 
the post o f Senior C o m p u to r/C o m p u to r ‘A ’, fro m  the  
post o f Jun io r C o m p u to r/C o m p u to r ‘B ’ w as seen. It 
was observed th a t a t th e  tim e o f p rom otion  in August,
1976 th e  position regarding reserved vacancies was 
correctly  b rough t ou t in th e  note. A lthough  the  reserv­
ed vacancies, one each fo r  Scheduled C astes and Sche­
duled T ribes which w ere b ro u g h t fo rw ard  from  earlier 
years w ere duly filled, the team  w as h appy  to  note 
that in the case o f a Scheduled C aste candidate  even 
though there was a rem ark  in his C onfidential R e­
p o rt regarding “n o t yet fit fo r  p ro m o tio n ” this was no t 
allow ed to  com e in his w ay as h e  w as otherw ise 
eligible fo r  prom otion  on th e  basis o f  seniority  sub ­
ject fo fitness.

(v) In F ile  N o. A -31016/13 /75-A dm . II  regarding 
the confirm ation of R esearch A ssistants, it was noticed 
that th ere  w as due m ention  o f  th e  reservation  fo r 
Scheduled C astes/S chedu led  T rib es a t the  stage of 
confirm ation bu t it was no t c lear as to  how  th e  qu o ta  
o f reservation  was determ ined. In  fac t according to  
the  instructions contained in th e  M in istry  o f H om e 
A ffairs O .M . N o. 31/10/63-SC T (i), da ted  27th M arch , 
1963 and  2nd M ay, 1963, the vacancies a t the  tim e of 
confirm ation  are to  be trea ted  as reserved on unreserv­
ed according to  the po in ts on  w h irh  thev M l a t the  
tim e o f initial recruitm ent. T h u s the  reservation  has 
to be determ ined a t the tim e o f confirm ation by m aking 
a reference to  th e  rosters m ain ta ined  a t the tim e o f 
initial recruitm ent. In th is file it w as noticed th a t 
Scheduled C aste  persons w ho were o therw ise ju n io r 
in the  seniority  list w ere confirm ed earlier in accord­
ance w ith the  availability  o f  perm anent vacancies 
reserved fo r  Scheduled C astes and  Scheduled T ribes. 
As in the  case  o f posts filled by  direct recru itm ent and  
p rom otions the  procedure  regard ing  dereservation  o f 
reserved vacancies in the case o f Confirmation was 
also n o t follow ed. In an o th er F  N o . 31016 /8 /74 - 
Adm. II regard ing  confirm ation  in the  p o st o f  Senior 
C o m p u to rs /C o m p u to ts  ‘A ’ there  w as a clear m ention 
abou t reservation  only in such o f  th e  posts which w ere 
filled in itially  by  direct recru itm ent. In this file also 
there w as no m ention o f th e  m an n er in w hich two 
vacancies ou t o f 9 fa lling  in th e  direct recruitm ent 
quo ta  w ere reserved fo r Scheduled C aste/Scheduled  
T ribe  candidates. In any case only two Scheduled 
Caste candidates were availab le  and b o th  w ere confirm ­
ed bu t it was noticed th a t they  w ere confirm ed strictly  
in the o rder o f  their inter-se seniority  and  not accord­
ing to the  p o in ts in the rosters a t the  tim e o f initial 
recru itm ent o r according to  th e  availability  0f  the 
perm anent vacancies.

A D M IN IS T R A T IO N  V SEC TIO N
I. T his Section deals with recru itm en t to  th e  posts 

of E xtra  A ssistant D irec to rs/A ssistan t Engineers which 
are filled !00°o by prom otion  and the posts o f 
A ssistant R esearch Officer Engineering  (which are filled 
75“' by p rom otion  and 25% bv d irect recruitm ent) and 
Assistant R esearch Officer (Scientific post in the dis­

pline o f Physics, C hem istry and  M athem atics).
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II. T here  is one com m on roster fo r the posts 
filled by prom otion  in the  post o f E xtra  A ssistant 
D irector /A ssistan t Engineers and A ssistant R esearch 
Officer (Engineering); the  first tw o posts are  
in fact two different nam es fo r the  same post —  the 
person-; working in the headquarters are know n as 
E xtra A ssistant D irecto r and those w orking in the field 
offices a re  know n as A ssistant Enaineers. These posts 
a re  filled entirely by prom otion  on the basis o f selec­
tion. T o  these posts, prom otion  com ponent of the 
post of A ssistant R esearch Officer (Engineering) has 
also been added as all these posts pu t together are 
filled from  the cadres of Design A ssistant (Engineering), 
R esearch A ssistant (Engineering), S u p erv isee  and H ead 
D raftsm an . U p  till 11th July. 1978. 66% post o f this 
cadre w ere filled from  am ong the D egree holders, 33% 
from  am ong D ip lom a holders and 1 % from  the H ead 
D /M a n . After the notification dated  11th July, 1978 
this quoia  system has been removed. According to 
the present recruitm ent rules graduates having three 
years service in the lower grade and D iplom a holders 
having 7 years service in the lower grade are  eligible 
fo r  prom otion. T he roster fo r these posts was studied 
and  follow ing observations a re m ade : —

(i) T his roste r was m aintained from  the year 1977. 
In fact the  posts in the  category being filled by 
prom otion  by the m ethod  of Selection becam e 
subject to  reservation  orders from  20th July, 
1974. A fter th is da te  a  large num ber o f p ro m o ­
tions were m ade b u t all o f them  were m ade on 
ad-hoc  basis due to adm inistrative reasons. 
T h e  D epartm ental P rom otion  C om m ittee m et in
1977 and considered th e  regularisation  of as 
m any  as 169 ad-hoc  p rom otions m ade in the 
years from  1973 to  June, 1977. It was learnt 
th a t at the tim e o f  ad-hoc  prom otions the 
e lem ent of? reserva tion  w as no t brought into 
p lay  and all p rom otions w ere m ade strictly  ac­
cording to  seniority. A t the  tim e of regu larisa­
tion, however, th e  vacancies were b rough t on 
th e  roster. O ut o f 169 vacancies regularised in 
th a t year, 26 were reserved fo r  Scheduled Castes 
and  13 w ere reserved fo r Scheduled Tribes. 
A ccording to the in fo rm ation  furnished by 
Adm . V Section only 10 candidates belonging 
to  Scheduled C astes fulfilled the conditions for 
eligibility fo r  prom otion  and all these 10 Sche­
d u led  C aste persons w ere prom oted. N o  Sche­
duled T ribe  person w as available.

(ii) Unfilled 29 posts (16 fo r  Scheduled C astes and 
13 fo r Scheduled T ribes) w ere allowed to  lapse 
as there is no prov ision  o f carry-forw ard  in 
such posts filled by  prom otion  on the basis of 
selection in accordance w ith the  instructions 
contained in the D ep artm en t o f Personnel and 
A dm inistrative R efo rm s O .M . N o. 10 /41 /73- 
E stt (SCT), dated  20th July, 1974. It was learnt 
th a t a  p roposal fo r dereservation  of these vacan­
cies was sent to the  M inistry  o f A griculture and 
Irrigation  w ho instead o f sending a form al 
proposal to the  D ep artm en t o f Personnel on the 
prescribed form  referred  their file to the D ep art­
m ent o f Personnel (SCT Section). T he later 
advised them  th a t unfilled reserved vacancies 
have to be  got dereserved and carried  forw ard 
to  subsequent recru itm en t year. T h e  M inistry  
o f A griculture and Irrigation  pointed  ou t that 
there  was no  provision o f carry-forw ard in  this 
post and referred  th e  file again to  the D e p a rt­
m ent o f Personnel and A dm inistrative R eform s. 
T h e  later agreed th a t these posts w ere n o t sub­
ject to  carry-forw ard . T he m atter was allowed 
to  end there  and th e  posts were not fo rm ally  
dereserved. It is suggested th a t th e  fo rm al ap ­
proval o f the D ep artm en t o f Personnel and 
A dm inistrative R eform s fo r dereservation o f the 
vacancies in question should be obtained even 
now  and in fu ture  p rio r approval o f the D ep art­
m ent o f personnel and  A dm inistrative R eform s 
should be obtained before  filling the  reserved 
vacancies by the general candidates even though 
these posts are no t subject to carry-forw ard  "to 
subsequent recru itm ent years,
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(iii) T he reserved points in this roster w ere earm ark ­
ed correctly  bu t the  Scheduled C aste  candidates 
w ere no t shown in the  ro ste r against the  reserv­
ed points bu t were show n in the  o rder o f their 
seniority  in the general seniority  list. H ow ­
ever, on the  advice o f the study team , n o te  re ­
garding adjustm ents o f th e  reserved category 
candidates against po in ts reserved fo r them  was 
recorded against each such point.

(iv) The entries in this ro ste r w ere no t signed indivi­
dually  by the appoin ting  au thority . H ow ever, 
the abstract o f recru itm ent m ade during  the year 
which was shown a t th e  end of each recruitm ent 
year was signed by th e  U nder Secretary.

(v) D uring  the year 1978 on ly  8 vacancies w ere 
filled out o f w hich one was reserved fo r Sche­
duled Caste bu t no Scheduled C aste candidate 
was reported  to be eligible fo r  p rom otion .

III. T he roster fo r the post o f  A ssistant R esearch 
Officer (Engineering) (D irect R ecru itm ent com ponent 
o f 75% up to O ctober, 1974 w hich w as la te r reduced 
to  25% w.e.f. 4-10-74) and the  post o f  A ssistant R e ­
search Officer (Physics, C hem istry  and M athem atics 
etc.) was available from  the y ear 1967. T hough  3 
vacancies reserved fo r Scheduled C astes and 2 vacan­
cies reserved fo r Scheduled T ribes were shown as 
b rough t forw ard  in the beginning of th e  year 1967, the 
roster m aintained p rio r to  the  year 1967 w as no t 
available. Even this roster during  the years 1967 to 
1974 seems to have been copied  from  som e o ther 
rosters, the original o f w hich w ere no t available. 
H ow ever, the  observations o f the study team  in res­
pect o f  th ’s roste r a re  as under : —

(i) T he roste r was m ain tained  in p ro p er fo rm  and 
the  correct m odel roste r as p rescribed in A n ­
nexure I was fo llow ed and the  reserved points 
were correctly  earm arked ,

(ii) A s all the reserved vacancies availab le  fo r Sche­
duled Castes and Scheduled T ribes in a  year 
could  not be fu lly  utilised these w ere show n as 
carried  fo rw ard  to  th e  nex t recru itm ent year.

(iii) T he procedure  regarding dereservation  o f re ­
served vacancies was no t fo llow ed befo re  filling 
the  reserved vacancies by general category 
candidates.

(iv) Princip le of exchange o f reservation  between 
Scheduled C astes and  Scheduled T ribes which 
is to  be applied in th e  last year o f carry-forw ard  
was no t correctly  follow ed. In one case the 
vacancy reserved fo r Scheduled T rib e  in 1976 
was allow ed to be  filled by a Scheduled C aste 
candidate  in 1978 w hich was actually  th e  second 
year o f carry-forw ard .

(v) T he reserved category  candidates appoin ted  in 
this cadre were no t show n against th e  points 
reserved fo r  them . T h ere  w as a lso n o  m ention 
ab o u t the adjustm ent fo r  these persons against 
the earlier points and it was, therefo re , no t 
possible to know  w hether earlie r reserved vacan­
cies were utilised first o r not.

(vi) T he entries in this ro ste r were also no t signed.
(vii) In th e  year 1974 w hen the recru itm en t ru les were 

revised the direct recru itm ents com ponent o f 
this post was reduced fro m  75%  to  25% with 
consequent increase in the  p rom otion  com po­
nent. The earlier ro ste r was c losed afte r the 
revision o f  the  recru itm en t ru les though  there  
was no  need to do  so. T he earlie r ro ste r could 
have continued. C arried  fo rw ard  vacancies 
available a t the tim e o f the  revision o f  the  
recru itm ent rules (2 fo r  Scheduled C astes and 
4 fo r Scheduled T ribes) w ere n o t show n in the  
new  roster. It is. therefore, suggested that the 
roste r from  4-10-74 should  b e  recast so as to 
be in continuation  o f the  earlier roste r and 
carry-forw ard  of reserved vacancies should be 
shown properly.

(viii) In the  year 1977 ou t o f 5 vacancies falling on 
po in ts 9 to 13, none was reserved fo r Scheduled
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C astes o r Scheduled T ribes bu t 1 Scheduled 
Caste cand idate  was actually  appoin ted  and this 
appo in tm en t was shown as excess reservation  
carried fo rw ard  to be adjusted in subsequent 
year. In  this connection a copy of D epartm en t 
o f Personnel and A dm inistrative R eform s no te  
No. 3605/77-Est (SCT), dated  25th O ctober, 1977 
in w hich the position regarding excess ap p o in t­
m ent o f reserved category  candidates was 
explained to the M inistry of F inance (D ep art­
m ent o f R evenue) is enclosed. (A nnexure III).
It w ould be noticed th a t the D epartm en t of
Personnel and A dm inistrative R eform s have 
advised th a t such recruitm ents of Scheduled 
C aste /S chedu led  T ribe  candidates over and 
above the  reserved quo ta  is no t requ ired  to be 
adjusted by  reducing the reservation quo ta  in 
subsequent recruitm ent. In any case, since the 
carry-forw ard  position has no t been correctly  
indicated in the earlier years also, the  roster 
m ay be recast indicating the  correct position of 
vacancies carried  forw ard to  the subsequent 
recru itm ent year. W hile recasting  the roster, the 
correct position abou t the carry-forw ard  of 
unfilled reserved vacancies and  lapsing of such 
vacancies w hich could  no t be filled by the  res­
pective category  candidates even after applying 
the principle o f exchange of reserved vacancies 
in the  last year o f carry-forw ard , should  be 
recorded in the  roster a fte r obtaining ex-post- 
faclo  app roval fo r dereservation  o f the reserved 
vacancies even at this stage.

IV. N o file regarding confirm ation  of persons in itial­
ly appointed  th rough  direct recruitm ent could be p ro ­
duced and as such it was no t possible to  see as to  how
the benefit o f  reservation  a t the  stage o f confirm ation 
was given to the Scheduled C aste and Scheduled 
T ribe  em ployees. Only one file regarding regulaTisa- 
tion of the  E A D /A E /A R O  (Engineering) was show n 
to the study team  but this file pertained to the 
confirm ation of prom otees to w hich the reservation  
orders are no t applicable.

V. A ccording to  the inform ation  furnished to the 
study team  though som e meetings o f the D epartm en ta l 
Prom otion  C om m ittee were held during the years 1976 
and 1977. an officer belonging to Scheduled C aste and 
Scheduled T ribe  w as not associated in these m eetings. 
However, in ihe  yeur '.975 it was stated ;hat only one 
m eeting of the D epartm ental Prom otion  C om m ittee 
was held in which a m em ber belonging to Scheduled 
T ribe  was associated. It is suggested th a t this aspect 
m ay be kept in view while convening D epartm en ta l 
P rom otion  C om m ittee  m eetings in fu tu re  and an offi­
cer belonging to  Scheduled C aste o r Scheduled T ribe  
should be associated  in such meetings.

V I. It was lea rn t that all the gazetted posts, recru it­
m ent to  w hich is handled  by Adm . V  Section, carry  
the liability o f transfer any w here in India. H ow ever, 
in order to  help  deserving cases on com passionate 
grounds, requests fo r transfer are  entertained. A 
register o f tran sfer requests has been m aintained. 
T hough there was no colum n in that register ab o u t a 
person belonging to  Scheduled Caste or Scheduled 
Tribe, it was learn t th a t the requests o f a few  Sche­
duled C aste/Scheduled  T ribe officers fo r transfer w ere 
also acceded to.

VII. O rders contain ing  the  approval o f the D e p a rt­
m ent of Personnel and A dm inistrative R eform s fo r 
grouping of isolated posts and sm all cadres with sim i­
lar o th er posts filled by direct recruitm ent, also could  
no t be produced.

A D M IN IS T R A T IO N  V I SECTIO N

1. A dm inistration  VI Section is concerned with a 
recruitm ent to the post o f Supervisors and Design 
Assistants. W hile fo r the posts o f Supervisors the 
rosters are m aintained by this Section, the  posts of 
Design A ssistant are  grouped together with the  post 
o f Research Assistant. T he roster fo r com bined group

is m aintained by A dm inistration  II Section, however, 
recru itm ent action is taken by the A dm inistration  V I 
Section.

II. U p  to the year 1972 two separate rosters w ere 
being m aintained fo r the post of Supervisors i.e., 
group  IX  fo r tem porary  appointm ents and G ro u p  II 
fo r perm anent appointm ent. As m ost of the tem porary  
appointm ents were continuing one year to year basis 
and ultim ately  converted in to  perm anent ones, the  two 
rosters were com bined in th e  year 1972 a lthough  
instructions fo r this were issued on 27th M arch, 1963. 
The U nder Secretary (Shri K .P.B. M enon), m ade a 
very critical assessment on checking of rosters and 
pointed  ou t a num ber o f discrepancies in th e  m ain ­
tenance of rosters fo r the post of supervisors in the  
m onth  o f O ctober, 1974. A ccording to fo llow  u p  
action on the  relevant file it was observed th a t discre­
pancies poin ted  ou t by th e  Adm n. IV  Section were 
rectified. It is suggested th a t inspection o f rosters in 
o ther sections should be m ade in the same critical 
m anner as m ade in the case o f post o f supervisors in 
the Adm n. VI Section.

III. T he procedure regarding dereservation of 
vacancies was no t follow ed a t all.

IV. Reserved category persons even though a p ­
pointed  during the  year against the reserved quota  
w ere no t shown against the points earm arked  fo r them  
in the roster. T he appointm ents w ere show n in the 
roster strictly according to the date o f join ing  of the  
persons concerned. A lthough the roster has nothing 
to do with the seniority o f  the em ployees concerned, 
there is no  objection to show the reserved category 
persons against unreserved po in ts and  vice-versa bu t 
a no te  regarding the adjustm ent should be m ade in the 
roster against the relevant points.

V . E ach  individual entry in th e  iost£T was. no t 
signed by the appointing  au tho rity  o r any o ther person 
au thorised  fo r the purpose as required  under th e  rules.

V I. It was stated that en tire  recruitm ent to the post 
o f supervisors w as being m ade  by the Superintending 
Engineer in the  circle office and therefore, requisitions 
that are sent to the em ploym ent exchange were no t 
available in Adm n. V I Section. H ow ever, in the case 
of Design Assistants when sufficient candidates w ere 
no t available with the em ploym ent exchange, the post 
was advertised by the  C entral Em ploym ent exchange. 
It was understood that in this advertisem ent while 
relaxation  regarding upper age lim it was duly m ention­
ed, the to ta l num ber o f vacancies and the num ber ou t 
o f them  reserved fo r Scheduled C astes/Scheduled  
Tribes w ere no t indicated.

V II. W hile the  requ irem ent of paym ent o f T ravel­
ling A llow ance was no t m entioned in the advertisem ent 
fo r the  posts of Design A ssistant, this requirem ent was 
indicated in the interview  letters sent to  Scheduled 
C aste/Scheduled  T ribe  candidates coming from  the 
d istan t areas and T ravelling A llow ance was paid to 
them  in accordance with the rules.

V III. T he principle o f exchange of vacancies b e t­
ween Scheduled C astes/Scheduled  T ribes was not 
follow ed.

A D M IN IS T R A T IO N  V II SEC TIO N

T his Section deals with the recru itm ent to the  
follow ing posts : —

S.N o . N am e o f th e  post D .R . Prom otion

i 2 3 4

1 C ircle  Superin tendent ... !00 % by selection 
from  H ead C lerks

2 H ead C lerk  . . . . 95%  by seniority  
o f  U D /A ccounts 
C lerks.
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1 2 3 4

3 U pper D ivision C lerks/ 
A ccounts C lerks.

75%  by seniority  
o f  L D C , 20%  by 

lim ited  co m petiti­
ve ex am ination , 
5 % by d e p u ta ­
tio n  o f  S teno. in 
su b o rd in a te  offi­
ces o f  CW & PC 

(W W /PW )
4 Lower D ivision C lerks 100% .  .

5 Stenographer . . 100%
6 H ead S torekeeper . 100%
7 Store K eeper . . 33-4% 66- f%
8 A ssistant Store K eeper 100%

2 . Rosters  (Prom otions)
O ut o f the above posts, rosters were available fo r 

the posts o f U D C s and H ead  C lerks only. These 
rosters were seen and the observations o f the study 
team  are as under: —

(a) R osters were m aintained with effect from  1973. 
R osters fo r the post o f  U D C  and  H ead C lerk 
were in p roper fo rm ; po in ts w ere earm arked 
correctly; abstract was shown at the end of each 
year, and carry  fo rw ard  was also show n correc t­
ly. How ever, brought fo rw ard  reservation  was 
no t shown at the beginning of each year. E ach 
entry  in the rosters was no t signed by th e  ap ­
pointing  authority  o r any o th er person a u th o ­
rised fo r the purpose as required  under the 
rules. D ereservation p rocedure was also no t 
follow ed.

(b) R oster fo r  the post o f circle Superin tendent was 
no t m aintained on the  p lea that there  is no 
eligible H ead C lerk  belonging to Scheduled 
C aste/Scheduled  T ribe  com m unity. I t  was 
stated  th a t rosters will be m aintained from  1978 
onw ards when 2-3 H ead  C lerks w ho were ap­
pointed in 1975 becom e eligible fo r  prom otion  
to the post o f C ircle Superintendent. T he Sec­
tion O fficer/dealing A ssistant was advised to  
prepare roster w ith retrospective effect fro m  
11-7-1968 and determ ine reservation accordingly 
keeping in view the brought fo rw ard  vacancies.

3. Rosters  (D irect R ecru itm ent)
(a) Since the  initial recruitm ent to  the  posts o f 

S tenographers and Low er D ivision C lerks was m ade 
in the circle offices, the rosters were also m aintained 
by them . H ow ever, a separate  roste r fo r  the  posts 
filled by confirm ation was being m ain tained  a t H ead  
Office.

(b) R osters fo r the posts o f H ead S tore K eepers, 
Store K eepers and A ssistant Store K eeper were no t 
m ade available to  the team.

(c) T he procedure regarding dereservation of reserv­
ed vacancies was no t follow ed a t all.

(d) It was stated th a t copies o f A dvertisem ents/ 
R equisitions sent to E m ploym ent Exchange are  avail­
able in th e  circle offices since the  direct recru itm ent 
is m ade in the circle offices.

4. P rom otion Policy
A ccording to  R ecruitm ent R ules there  is a  provision 

o f  prom otion  o f  L D C  (75% by  seniority) 20%  D e p a rt­
m ental C om petitive E xam inations and  5% by d e p u ta ­
tion bu t it was learn t th a t procedure  fo r  hold ing 
D epartm ental Exam inations w as no t finalised and no 
exam ination  was conducted so fa r. T h e  team  was to ld  
th a t the  prom otion  by D epartm en ta l E xam ination  is 
now being entrusted to Staff Selection Com m ission. 
F o r  p rom otion  from  L D C  to U D C  a separate  D ep art­
m ental Prom otion  C om m ittee was held fo r  consider­
ing the cases o f  Scheduled C astes/S chedu led  T ribes

only. D ue  to  certain  adm inistrative reasons, D ep art­
m ental P rom otion  C om m ittee fo r  general category  
candidates cou ld  no t be  held. T h e  Scheduled C aste / 
Scheduled T rib e  candidates were, how ever, p rom oted  
in excess. A uthorities w ere under the  im pression that 
excess cou ld  be  adjusted against th e  fu tu re  vacancies. 
It was m ade clear to  them  th a t excess o f Scheduled 
C aste/Scheduled  T ribe candidates co u ld  n o t be adjust­
ed against the  fu tu re  reserved vacancies, though  there 
w as no  objection  to such an  ad justm ent during  the 
sam e year.

A D M IN IS T R A T IO N  SE C T IO N  V III
1. A ccording to  G overnm ent instructions isolated 

posts and sm all cadres having a streng th  of 20 or less 
w hich are  filled by direct recru itm en t a re  requ ired  to  
be grouped w ith o ther posts in th e  sam e class keep­
ing in view the qualification scale o f pay and  status 
etc. It is fu rth er learn t th a t a n u m b er o f Class IV 
posts such as Jam adar, D a ftri and  W arehousem an etc. 
w hich are  filled by prom otion  were g rouped together 
fo r the purpose of reservation orders. T h is was done 
on the p lea th a t the feeder cadre  fo r  all those posts is 
the cadre o f peons and there  is a com m on seniority  
list o f peons w ho are  p rom oted  to  th e  above post 
strictly  according to  seniority . T h ere  a re  senior 
class IV posts such as G este tner O p erato r, R ecord 
Sorte r etc. w hich are in / tu rn  filled fro m  ou t o f the 
persons w orking as Jam adar, D a ftri and W arehouse­
m an. A lthough according to G overnm ent instructions 
the reservation orders a re  to  be  applied  to  each grade 
or post separately, bu t in view of the  position  stated 
above there  should  be no objection to  continue the 
system  o f grouping as m entioned above.

2. T he rosters w ere m aintained fro m  the year 1968. 
E arlier rosters w ere rep o rted  to  be n o t available. 
H ow ever, the  carry  fo rw ard  o f the previous years was 
duly indicated  in  th e  beginning o? th e  y ear 1% 8 .

3. T he procedure  regarding dereservation  of 
reserved vacancies was no t fo llow ed a t all.

4. R eserved category  persons even though  appo in t­
ed during  the year against the  reserved qu o ta  were 
no t shown against the po in ts earm arked  fo r them  in 
the roster. T he appointm ents were show n in the 
roster strictly according to the da te  o f jo in ing  o f the 
persons concerned. A lthough  the  roste r has noth ing 
to do  with the seniority o f th e  em ployees concerned 
there  is no objection to  show  th e  reserved category 
persons against unreserved points and vice-versa bu t 
a note regarding the  adjustm ent should  be m ade in 
the roste r against the reserved points.

5. In the  requisition sent to  the em ploym ent ex­
change th e  re laxation  in the upper age lim it allow ed 
to  the  Scheduled Castes /Scheduled  T ribes w as no t 
indicated.

6 . In one case it was noticed th a t a  vacancy reserv­
ed fo r Scheduled T ribe  was exchanged w ith a Sche­
duled  C aste candidate  in th e  year 1976 even before 
th e  th ird  (3rd) y ear o f carry-forw ard  as requ ired  under 
the instructions.

7. A t the  end of each year an ab strac t w as shown 
indicating the  num ber o f Scheduled C aste/Scheduled  
T rib e  candidates appoin ted  and the  nu m b er o f reserv­
ed vacancies carried fo rw ard  to  the  nex t year. T he 
Section Officer w as advised to  m ake this ab strac t m ore 
e laborate  indicating the to ta l num ber o f  vacancies 
filled during  the  year, cu rren t reservation , b rough t 
fo rw ard  reservation, to ta l reservation , the  num ber o f 
Scheduled C astes and Scheduled T ribes appo in ted  or 
p rom oted  and  the  num ber o f vacancies exchanged 
betw een Scheduled C astes/S cheduled  T rib es and  the 
num ber finally carried  fo rw ard  indicating th e ir age i.e. 
the  y ear to  w hich they pertained.

8. T he Scheduled T ribe certificate fu rn ished  by one 
Shri H ulas M ehto  was incidentally  seen and it was 
found  that a lthough he belonged to D istrict C hhapra  
in B ihar a certificate was issued by the D elh i au th o ­
rities. F o r this p a rticu lar case the section concerned 
was advised to  send an official com m unication  and get 
th e  verification done fro m  the D istrict M agistrate  o f
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the area concerned. T hey  should , however, scrutinise 
th e  certificate in fu ture  with p a rticu lar reference to 
the issuing au thority . T he prescribed form  of certifi­

cate and  caste and tribes having been scheduled in the 
Lists M odification O rder. 1956 as am ended from  tim e 
to time.

A n n e x u r e  I

Statement showing the officers sent in delegation, training, foreign assignments and other training program­
mes by the Central Water Commission during the years 1975-76 and 76- '77

N atu re  o f  D elegation / 
assig n m en t/tra in in g

T o ta l Schedu­
led

C astes

Schedu­
led

Tribes

1 2 3 4

1. D elegations abroad 1975-76 29*
1976-77 10

2. T rain ing Program ­
m es ab ro ad

1975-76
1976-77

5

3. Fore ign  assignm ent 1975-76
1976-77

51
77

■ •

4. D eputed  fo r long 
te rm /sh o rt term  
courses.

1975-76
1976-77

43
39

* *

1 2 3 4

5. R efresher courses 
(in  D esign and In s­
ta lla tio n  o f H ydro- 
tic  G ov ts. for 
co n tro l)  . . 1975-76 44

1976-77 141

6 . G rad u ate  A ppren ­
tices D iplom a H o l­
ders . . 1975-76 40

1976-77 40

* T his includes sam e persons sent m ore th an  once in 
different de legations.

A n n e x u r e  II

Illustration showing how the vacancies reserved fo r  Scheduled Castes and Scheduled Tribes but not so 
filled should be carried forward/lapsed (In the case o f  promotion to the post o f  Junior D/Man filled by

promotion)

R eservation  
b /f  fro m  

the  previous 
year

Y ear
of

R ectt.

Sch. Sch.
C aste  T ribe

T o ta l N o . N o . o f  N o . o f N o . o f
o f vacancies vacancies vacancies vacancies 

filled reserved filled by show n as
(po in ts in  fo r c /f  in the
the  ro ste r) ro ste r

Sch. Sch. Sch. Sch. Sch. Sch.
C aste T ribe C aste T ribe  C aste T ribe

C orrect position  o f C /f  and ad ju s tm en t/lap ­
s in g  o f vacancies

Sch.C aste Sch. T ribe

10 11 12

5
2

2
2

1973 29(1-29) 
197+ 17(30-40) 

( 1- 6)

1975 10(7-16)

1976 13(17-29)

1977 22(30-40) 3 2
( 1- 11)

1978 N o reg u la r p ro m o tio n

+ 1 (no t to  be ad justed  
in  fu tu re)

1 o f 1975

3 (1 o f  
(2 o f

1975)
1976)

5 (2 o f  1976) 
(3 o f  1977)

m ade in 1978

o f  1973 
(2 o f  1973)
(2 o f  1974)
(2 o f  1973)
(2 o f  1974)
(2 o f  1974)

(2 o f  1977)
(1 o f  73 ad ju s ted  
by SC being in th e  
I I I  year o f  c /f  o f  
73 lapsed)

(1 o f 1976 
(2 o f 1977
(2 o f 74 a d ju s ted  

by 2 SC being in  
the H I year o f  c /f)

A n n e x u r e  I I I

Copy o f U. O. No. 3605/77-Est(SCT) dated  25-10-77 from  Department o f  Personnel and Administra­
tive Reforms-Est (SCT) Section addressed to Ministry o f  Finance, Department o f  Revenue

S u b : R ecru itm ent o f Scheduled C aste/Scheduled  T ribe
candidates over and above the reserved quo ta  
no t to be adjusted in subsequent years.

Reference M inistry o f  F inance (Department of 
Revenue) U .O . N ote dated 7-6-77 at p. 13-14 ante.

2. W e had  already explained th a t if the num ber of 
Scheduled C aste /S chedu led  T ribe  candidates selected 
on their own m erit is m ore th an  the num ber o f vacan­
cies reserved fo r <hem. there  is no  objection to  ap p o in t­

m ent o f all such candidates first against reserved and 
then against unreserved vacancies. Such recruitm ent 
o f Scheduled C astes/S cheduled  T ribes over and above 
their reserved quo ta  is not required to be adjusted by 
reducing the  reservation quo ta  in subsequent recru it­
m ent. In view of the position stated in p a ra  8 o f the  
M inistry  o f F inance (D epartm ent o f R evenue)’s note 
at p. 13-14 ante, we agree th a t no reduction m ay be 
m ade in the reservation quo ta  in subsequent years on 
account o f the Scheduled C aste candidates appointed  
in excess o f their quo ta  in 1977.



A PPE N D IX  XXIV 

(R eference p a ra  N o . 3.134)

The rep o rt o f  the s tu d y  tea m  into the w orking o f  service safeguards p ro v id e d  f o r  Schedu led  C astes  and  
Schedu led  T ribes in th s serv ices under the H industan  P aper C orpora tion  L im ited , C a lcu tta  (S tu dy  

conducted  on \0 th  & l l t h  S ep tem ber, 79)
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T he T eam  consisting of Shri R. Z akhum a, D eputy 
C om m issioner fo r Scheduled Castes and  Scheduled 
T ribes, Shri B. Ivi. M asand, R esearch Officer and  Shri
V. S. N air, Stenographer, visited C alcu tta  betw een 10th 
and  15th Septem ber, 1979 to  undertake  study of rosters 
and o ther re levan t records m ain tained  by H industan  
Paper C orp o ra tio n  L im ited, C entra l In land  W ater 
Transport C o rpora tion  L im ited and  N a tional In stru ­
m ents L im ited  fo r giving effect to orders regarding 
reservation  fo r Scheduled C astes and Scheduled T ribes 
in their services. O n the 10th Septem ber, 79, the  Team  
had  som e discussions w ith representatives of these 3 
o rgan isations which were to be studied during  the 
course of the present visit. In  th is m eeting the  fo llow ­
ing officers w ere present.

H industan  Paper C orporation L im ited .

Shri M . L . G u p ta , M anager (Personnel and Adm n.)

Shri P . N . T ripa th i, Personnel Officer

Central In land  W ater Transport C orporation L im ited.

Shri S. S. M itra, D epu ty  M anager (Personnel)

Shri A m ol M ukherjee, U .D .C .

N a tiona l Instrum ents Lim ited .
Shri N . K . Basu, M anager (Personnel)

Shri M . L. G u p ta  o f th e  H industan  P ap er C orpora tion  
raised  a p o in t th a t th e  o rders and  instructions regard ­
ing reserva tion  fo r  Scheduled C astes/S chedu led  T ribes 
should  be  issued seriatum  so th a t it is possib le to  
know  if any o rd e r/in stru c tio n  is m issing in  betw een 
any o th er orders. Shri Z akhum a explained the  posi­
tio n  th a t  these orders w ere issued by the  D ep artm en t 
o f Personnel an d  A dm inistrative R efo rm s and  m ost o f 
them  w ere subject-w ise an d  therefore, perhaps, it is 
n o t possib le  fo r  th e  D ep artm en t o f Personnel and  
A dm in istra tive  R eform s to  pu t these o rders a t seriatum  
in a ca lendar year.

L a ter in  the  day an d  on the  follow ing day i.e. 10th 
an d  l l t h  Septem ber, 79 the  T eam  undertook  th e  spe­
cia l study of roste rs and  o th er records m ain tained  
by the  H in d u stan  P ap er C orp o ra tio n  fo r  giving effect 
to  th e  o rders regarding reservation  fo r  Scheduled 
C astes an d  Scheduled T ribes in  th a t  C orpora tion . T he 
observations o f the  study team  a re  sum m arised in  the 
fo llow ing  paragraphs.

1. Introduction
I t  was lea rn t th a t H industan  P ap er C o rpora tion  

L im ited  h as  3 P ro jects Viz. K e ra la  N ew sprin t P roject, 
N ow gong  P ap e r P ro ject and  C achar P ap e r Project. 
In  add ition  to  these projects, th e  C o rpora tion  has two 
Subsid iary  U nits Viz. M andya N a tio n a l Paper M ills 
L im ited  an d  N agaland  P u lp  and  P ap e r C om pany 
L im ited. I t  w as learn t th a t the  K erala  N ew sprin t 
P ro ject w as in  advanced stage o f constructions while 
th e  N ow gong and  C achar Projects w ere in the early  
stages o f  construction . N ag alan d  P u lp  and  Paper 
C om pany  L im ited  was also under construction  stage. 
M andya  N a tio n a l Paper M ills L im ited  was the  only 
ru nn ing  M ill a t  present. T h is w as a  sick m ill taken 
over by H in dustan  P ap er C o rp o ra tio n  L im ited in  early  
1974.

T h e  T eam  was to ld  th a t th e  P residentia l directive in  
regard  to  reservation  fo r Scheduled C astes/S cheduled  
T ribes w as issued to  the H industan  P ap e r C orpora tion  
in the  y ear 1971. In  the case o f N agaland  P u lp  and 
P ap er C om pany  L im ited this was issued on 15th July, 
1976 an d  fo r  the  M andya N a tio n a l Paper M ills L im it­
ed  th is d irective was issued w ith effect from  4 th  M arch ,

1977. T he H ead  Office o f the C orp o ra tio n  com prising 
of Project Im plem entation  Cell, C entra l Purchase 
D epartm ent, M arketing  D epartm ent, Personnel and 
F inance D epartm ent, is located  a t C alcutta .

2. Prelim inary In form ation
It is regretted th a t enough tim e cou ld  no t be given 

to the H industan  Paper C o rpora tion  fo r furnishing the 
requisite pre lim inary  in form ation  on the prescribed 
proform ae. H ow ever, the H in dustan  Paper C o rp o ra ­
tion got this in fo rm ation  ready an d  han d ed  it over to 
the T eam  a t the tim e of the visit. B ut on scrutiny of 
this in form ation , it was found  th a t m ost of the in form a­
tion  included in various p ro fo rm ae  was inaccurate 
and it had  to be revised in the  light o f discussions with 
the Team .

(i) R epresentation  o f  Scheduled  Castes and Sche­
du led  Tribes

A ccording to in fo rm ation  on P ro fo rm a  I, the re­
presentation  o f Scheduled C astes/S cheduled  T ribes fo r 
the H industan  Paper C orpora tion  including the K erala  
N ew sprint P roject, N ow gong Paper P ro ject an d  C achar 
Paper Project, C a lcu tta  H ead  Office, D elh i and  A rea 
Sales Offices in various classes o f posts w as as under: 
(The figures in brackets represent the  position  in  C al­
cu tta  office).

C lass/G roup
T o ta l iiviVd- 

ding Sch. 
C astes and 
Sch. Tribes

Scheduled
C astes

Scheduled
Tribes

1 2 3 4

I (G roup  A) . 289(144) 8(6) 1(1)
II (G roup  B) . . 65(19) 4(1) . .

I l l  (G roup  C) . 550(164) 57(18) 7(1)

IV  (G roup  D ) . 395(64) 49(19) 16(1)
(excluding Sweepers)

Sweepers • 25(9) 18(9) ••

C onsidering th a t th e  reservation  is  app licab le  to  the 
vacancies filled du ring  the p ast ab o u t 3 years, the 
represen tation  o f Scheduled C astes in  th e  H industan  
Paper C orp o ra tio n  w as no t very unsatisfactory  though 
th a t o f Scheduled T rib e  was m uch  below  th e  m ark. 
I t  was ajso exp lained  by the  M anager (Personnel & 
Adm n.) th a t the  low  representation  o f Scheduled 
C astes/S cheduled  T rib es in the C o rp o ra tio n  was due 
to the non-availability  of Scheduled C aste /S chedu led  
T ribe candidates fo r  highly technical posts, em bracing 
the fields o f Physics, C hem istry and  sophisticated  paper 
technology. I t  w as sta ted  th a t th e  H industan  Paper 
C orpora tion  h a d  sta rted  a p ro jec t know n as th e  K erala  
N ew sprint P ro ject w here new  technology w as being 
developed fo r  the first tim e in  the  w orld  an d  that 
there was dearth  o f Scheduled C aste /S ch ed u led  T ribe 
candidates possessing the requisite  experience and 
expertise in the field o f p ap er technology.

If  we com pare  th e  above in fo rm atio n  w ith that 
contained in their an n u al re tu rn  fo r H in dustan  Paper 
C orporation  a t A ppendix  V II, we find th a t th e  position 
indicated therein  is different from  th e  one given above. 
T he sta tem ent show ing the to ta l n u m b er o f em ployees
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and the num ber o f Scheduled C astes/S chedu led  T ribes 
am ongst them  as on 1-1-79 as included in the  annual 
re tu rn  is given below  : —

G roup

T otal 
N o. o f  
em ploy- 
yees

Sch.
C astes

Percen ­
tage
to
to ta l
em ploy­
ees

Sch.
T ribes

Percen ­
tage

to
to ta l

em plo ­
yees

1 2 3 4 5 6

G ro u p  ‘A ’ .. 388 7 1-8 10 2-6
G ro u p  ‘B ’ ,. 131 3 2-3 5 3-8
G ro u p  ‘C ’ ,, 1,179 75 6-3 96 8-1

1 2 3 4 5 6

G roup  ‘D ’ . 1,128 172 15-2 92 8 1
Sweepers . 35 30 85-7

It  w ould be seen th a t w hile the  position  o f rep resen ta­
tion  o f Scheduled T ribes in  the above sta tem ent is 
better, th e  position o f represen ta tion  o f Scheduled 
C astes is n o t quite  satisfactory, particu larly  in G ro u p  A 
and  B posts and  even in G ro u p  'C  posts. T he 
deterio ra ting  position as ob tain ing  on  30th June, 79 
as com pared  to  the  position  as on  1-1-1979 is there ­
fo re  to  be explained.

(ii) R ecru itm en t during  1977-79
Follow ing statem ent w ould reveal the position of 

recru itm ent during the  years 1977, 1978 and  1979 (upto 
31-7-1979).

Y ear
G roup  A G ro u p  B G ro u p  C G ro u p  D (E xcl.) Sw eepers

T o ta l SC ST T o ta l SC ST T o ta l SC ST T o ta l SC ST

1 2 3 4  5 6 7 8 9 10 11 12 13

1977 . . 74 1 1 10 2 . . 205 15 8 137 12 184

1978 . . 112 4 4 20 1 1 252 20 33 200 22 34

1979 . . 17 . .  . .  4 1 32 3 . . 16 5 1

I t  w ould be seen from  th e  above th a t o u t o f the  7 
C lass I officers belonging to  Scheduled C astes in  posi­
tion  as on 1-1-1979, 5 w ere recru ited  in  1977 and  1978. 
Sim ilarly a ll the  3 Class II officers belonging to Sche­
duled  C astes were appoin ted  in these tw o years. In 
the  casa o f G ro u p  C  posts a lso as good as h a lf  the 
strength  of Scheduled C aste officers as on  1-1-1979, 
w ere  recruited  in 1977 and  1978. T h e  sam e can  be

said in  th e  case o f represen tation  o f Scheduled Tribes. 
T hus efforts seem to have  been m ade to increase the 
represen tation  o f Scheduled C astes/S chedu led  T ribes 
in  the  H industan  P ap er C o rpora tion  in  the  last 2-3 
years. I t  is hoped  th a t if  m ore  vigorous efforts are  
con tinued  it w ould be possib le  to  c lear th e  back log  
and increase the  represen tation  o f  Scheduled C astes 
and  Scheduled T ribes in this C orpora tion .

( i j i )  Promotion luring 1977-79

( a )  S e n io r i ty -c u m -f i tn e s s

Y ear
G ro u p  A G roup  B G ro u p  C G ro u p  D

T o ta l SC ST T o ta l SC S f T o ta l SC ST T o ta l SC  ST

1 2 3 4 5 6 7 8 9 10 11 12 13

1977 . T 
N T

9 . .  . .  3 
. .  . .  3 1

•• 3 . .  . .  . .

1978 . T
N T

1979 . T
N T

1
6

2

1 . .  4 

. .  . .  5 1

2

21 4 . .
9 " 2  ’ i

T O TA L (bo th  
T  & N T) 18 1 . .  15 2 •• 26 4 . . 9 2 1

(b ) Selection

Y ear
G ro u p  A G ro u p  B G ro u p  C G ro u p  D

T o ta l SC  ST  T o ta l SC ST T o ta l SC ST T o ta l SC ST

1 2 3 4  5 6 7 8 9 10 11 12 13

1977 . •
1978 • •
1979 . •

2 . .  . .  6 
. .  . .  4 
. .  . .  5

1

1

•• 3
2

20 4 . .
. .  . .  . .

T O T A L  . 2 . .  . .  15 2 •• 25 4 . . . .  . .  . .
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It w ould be seen th a t th e  sam e am o u n t o f enthusiasm  
was no t there  in the case o f posts filled by prom otion. 
T he reason fo r n o t tilling the fu ll quo ta  o f reserved 
vacancies in the posts filled by prom otion  was stated 
to be the non-availab ility  o f eligible Scheduled C aste / 
Scheduled T rib e  candidates. It m ay be true th a t the 
Scneduied C asie /S chedu led  T ribe candidates possessing 
requisite eligibility condition  such as the required  
length of qualify ing  service m ight n o t have been avail­
able in the past, bu t w ith the increased efforts in the 
p ast 3 years to recru it m ore  and m ore Scheduled C aste / 
Scheduled T ribe  persons a t the  lower induction  levels, 
it should  be possib le to afford chances o f  prom otion  
to these persons in  the  h igher categories o f posts in 
fu tu re . D uring  the course o f study, however, no file 
could  be produced  to  the  team  in o rder to know  how 
the cases o f p ro m o tio n  vis-a-vis reservation  fo r Sche­
du led  Castes and  Scheduled T ribes were processed and 
w hether due m ention  w as m ade  ab o u t the  po in ts reserv­
ed fo r Scheduled C astes and  Scheduled T ribes in ac­
cordance with rosters in the case o f various posts filled 
by prom otion.

3. A dvertisem ents
A  look  a t som e of the advertisem ents pu t ou t by 

the  H industan  P ap er C orp o ra tio n  revealed th a t the 
follow ing requirem ents were no t m entioned therein.

1. T o tal num ber o f posts and  the num ber reserved 
fo r Scheduled C astes and  Scheduled T ribes were 
no t indicated  in som e advertisem ents, the  vacan­
cies reserved fo r Scheduled C astes/S cheduled  
tr ib e s  w ere show n as com bined and no t sepa­
rately  fo r each category. In  fact reservation  
shouid be show n against each post advertised 
and no t against a num ber o f posts of different 
nature. In  case, there  is only one vacancy in 
any particu la r post, it should  be indicated  
whether the  sam e vs reserved  o i vm ieseived and  
if there  a re  m ore  vacancies then  their to ta l n u m ­
ber together w ith the num ber reserved fo r Sche­
duled  C astes and  Scheduled T ribes should  be 
indicated  separately. T h is reservation  should  be 
determ ined strictly  in accordance w ith the po in ts 
in the rosier, i t  is incorrect m erely to say th a t 
15% (or 16 2 /3 % ) o f vacancies are reserved fo r 
Scheduled Castes an d  7 i%  fo r Scheduled 
trib e s .

2. T here  w as no m ention  ab o u t the  re laxation  of 
experience qualification  in  fav o u r o f Scheduled 
C aste /S chedu led  T ribe  candidates in term s of 
the instructions co n ta ined  in  th e  D epartm en t o f 
Personnel and  A dm inistra tive  R eform s OM  
N o. 2 7 /1 0 /7 1  -Est (SCT), d a ted  5-9-75.

3. In the E m ploym ent N o tice  N o . 1 0 /1 /7 7  fo r  the  
posts o f Senior S tenographers, provision regard ­
ing grant o f T ravelling  A llow ance to  Scheduled 
C aste/Schedu led  T ribe  candidates was no t m en­
tioned. T he exact re laxation  in upper age lim it 
fo r  Scheduled C aste /S ch ed u led  T ribe  was also 
not indicated.

4. In  the case o f certa in  posts w here b lind and 
physically handicapped  candidates m ay also be 
eligible, there is a  p rovision  o f re laxation  of 
age to th e  extent o f 5 years in their case also. 
In case such candidates also  happen to  belong 
Scheduled Caste / Scheduled T ribe, the age re ­
laxation  fo r  physically  handicapped  candidates 
will be availab le  to  Scheduled C aste/Scheduled  
Tribe cand idates over a n d  above the re laxation  
allow ed to them  as Scheduled  C aste/Schedu led  
T ribe  candidates.

4. Liaison Officer1 and Special Cells
A ccording to  the instructions issued by the B ureau 

of Public  Enterprises, in each undertak ing  the  officer- 
in-charge of a adm in istration  (o r any o ther officer 
designated fo r the  purpose) is requ ired  to be  n o m in a t­
ed as L iaison Officer in respect o f m atters re la ting  to 
the  represen tation  of Scheduled C astes/Scheduled  
T ribes. A cell consisting of a  suitable num ber of 
assistants is also  requ ired  to  be constitu ted  in  each 
undertak ing  under the  d ischarge o f his duties and  also

to ensure p rom pt disposal o f grievances o f employees 
belonging to  Scheduled C astes/S cheduled  Tribes.

In the H industan  Paper C orpora tion , Shri R.. P. 
G upta , M anager (Personnel and  Industrial R elations) 
was appointed  as Liaison Officer soon afte r his ap ­
po in tm ent in the C orporation  in N ovem ber, 1976. 
Shri G u p ta  resigned with effect fro m  18th M ay, 1979 
and the w ork  re la ting  to the  represen tation  of Sche­
duled C astes/S cheduled  T ribes is now being looked 
after by the M anager (Personnel and  Adm n.) Shri M . L. 
G upta . T here  is a proposal to transfer this w ork of 
the L iaison Officer to the new incum bent after his 
appointm ent. It is, however, fe lt that there  is no rea ­
son why the p resent M anager (Personnel and  Adm n.) 
should no t con tinue to look  afte r this w ork  even afte r 
appointm ent of th e  regu lar incum bent to  the vacant 
post of M anager (Personnel & Industrial Relations). 
A nd this w ould  be  in accordance w ith the  instructions 
of the B ureau of Public  E nterprises referred  to above 
that officer-in-charge of adm in istration  should  act as 
Liaison Officer, f t  has been sta ted  th a t the previous 
Liaison Officer cou ld  no t give his inspection report on 
the prescribed p ro fo rm a as requ ired  under the rules. 
According to  the records as seen by the  study team , 
it is fe lt th a t the previous L iaison Officer n o t only did 
not subm it the inspection rep o rt but did no t even 
inspect the rosters, as there  was no  such indication in 
the rosters having been inspected by the  L iaison Officer, 
in  this connection, it m ay be po in ted  ou t th a t inspec­
tion of rosters and subm ission of inspection reports 
on the  prescribed pro fo rm a as in A ppendix  7 of the 
B rochure is the m ost im po rtan t duty of th e  Liaison 
Officer. I t  is, therefore, suggested th a t m anagem ent 
o f the H industan  Paper C o rpora tion  should  ensure 
that such inspection reports a re  subm itted  on the 
prescribed p ro fo rm a  w ithin 3 m onths o f the  close of 
the calendar year.

It was understood  th a t in  the Cell set u p  in  the 
C orpora tion  under the con tro l o f the L iaison Officer, 
there was one  Superintendent an d  one lu n io r  A ssistant 
whose w ork was supervised by the Personnel Officer. 
A ll these persons were looking a fte r the w ork in the  
Cell in addition  to their o ther responsibilities. I t  is 
suggested th a t the  Superin tendent assisted by  a t least 
two Jr. Assistants as against the  present one post 
shou ld  be p u t on the jo b  o f represen tation  of Sche­
du led  Castes I Scheduled T ribes exclusively and placed 
directly under the L iaison Officer. I t  w ould  then be 
possible fo r the L iaison Officer to keep a w atch  over 
the  im plem entation  of reservation  o rders in the 
C orpora tion  m ore effectively. T his Cell shou ld  m ain­
tain com plete statistics ab o u t the  representation  of 
Scheduled C astes/S cheduled  T ribes as also ab o u t the 
recruitm ent and  prom otions bu t should  n o t be asso­
ciated w ith the  m ain tenance o f  rosters. T h e  L iaison 
Officer should  inspect the rosters w ith the  he lp  o f the 
staff in the  C ell only a t the  close o f th e  year. T he 
com plain ts o f the em ployees belonging to  Scheduled 
C astes/S cheduled  T ribes regarding denial o f p ro m o ­
tion, seniority  etc. and  o ther concessions an d  re laxa­
tions allow ed to  them  should  also be exam ined by this 
Cell. D uring  the course  o f the visit 3 representations 
were handed  over to the  T eam  w hich a re  discussed 
separately  a t the end of the  report.

5. D ereservation and  C arry-forw ard o f  reserved
vacancies
I t  was observed th a t the p rocedure  fo r  dereserva­

tion  of reserved vacancies was n o t fo llow ed and 
perhaps even n o t understood  p roperly  by  th e  officers 
responsible fo r  th is w ork in  the  H industan  Paper 
C orporation . T he officers in  the  Personnel D ep art­
m ent th ough t th a t i t  was necessary to  fo llow  th is p ro ­
cedure when the reserved vacancies are ab o u t to  lapse 
only a fte r the  expiry of the last year o f carry-forw ard  
and in betw een it is necessary only to show  the 
vacancies as carried  fo rw ard  fro m  year to  year. It 
seems th a t nobody has cared  to  go th rough  the p ro ­
cedure as clearly explained in C hap ter 10 of the 
B rochure on R eservation fo r  Scheduled C astes and 
Scheduled T ribes in  Services. T hough the  procedure  
explained in th e  B rochure is n o t exactly  applicable in
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the case o f public  sector undertakings, the  B ureau of 
Public  E nterprises have since prescribed a sim pler 
procedure  to be follow ed in the case o f public  en te r­
prises. A ccord ing  to this procedure, w henever a 
vacancy reserved fo r Scheduled C astes or Scheduled 
T ribes is req u ired  to be filled by a general candidates 
in th e  event o f a  suitable Scheduled C aste /S chedu led  
T ribe  candidates no t becom ing available p rio r ap p ro ­
val o f the C h a irm an  or the  M anaging D irecto r m ust 
be ob tained  in  the  case o f G ro u p  ‘C ’ and G ro u p  ‘D ’ 
posts and th a t o f the B oard of D irectors in th e  case 
o f G ro u p  A  and  G roup  B posts. B ut before  the 
C h a irm an /M an ag in g  D irecto r o r the B oard  of D irec­
to rs  is approached , it has to  be ensured th a t in the 
case o f posts filled by d irect recru itm ent, all the  essen­
tial steps as prescribed  in C hapter 8 o r 9, as th e  case 
m ay be, have  been taken. In  fact w henever a  selec­
tion  is finalised a n d  it is fe lt necessary to  ap p ro ach  the 
C h a irm an /M an ag in g  D irector o r the B oard  of D irec­
to rs fo r dereservation  of reserved vacancies, the  w hole 
sequence o f events necessitating filling up of reserved 
vacancies by general candidates m ust be exp lained  to 
the com peten t au thority . In the  case o f posts filled 
by p rom otion  also it has to be  explained th a t the 
ad equate  num ber of Scheduled C aste /S chedu led  T ribe  
candidates eligibile fo r p rom otion  a re  no t availab le  in 
the  feeder cadre. It m ay also be po in ted  o u t th a t  this 
procedure  o f  dereservation of reserved vacancies has 
to  be  fo llow ed  in every year in w hich recru itm en t/ 
p ro m o tio n s take place. F o r  instance in the  y ear 1979, 
10 vacancies are  requ ired  to  be filled ou t o f  w hich  2 
are  reserved fo r  Scheduled C astes and 1 fo r Scheduled 
T ribes an d  in case even a fte r follow ing all th e  p res­
cribed steps fo r  recruitm ent, the  Scheduled C aste / 
Scheduled T rib e  candidates a re  no t available a t  a ll or 
a re  n o t fo u n d  su itab le  fo r  appointm ent, the  reserved 
vacancies should be got dereserved and  carried  fo rw ard  
to ihe  subsequent 3 years o i recruitm ent. In  th e  Veai
1980, suppose th ere  are again 8 m ore  vacancies to  be 
filled ou t o f  w hich one vacancy each is reserved fo r 
Scheduled C astes/S chedu led  T ribes, the  unfilled reserv­
ed vacancies b rough t fo rw ard  from  the  p revious year 
1979 w ould  be  added  to the  cu rren t reserved vacancies. 
T h u s the  to ta l reservation  w ould  be 3 vacancies fo r

Scheduled C astes and 2 fo r  Scheduled T ribes. The 
w hole process o f recruitm ent as prescribed in  C h ap ­
ter 9 o r 10 o f the B rochure, as the case m ay be, w ould 
again be gone th rough . If, in  this process, it has 
becom e possib le to  select and  appoin t 2 Scheduled 
C astes cand idates in the  year, 1980, these persons 
should  be adjusted  against the 2 Scheduled C aste 
vacancies o f 1979. (N ecessary no te  o f adjustm ent 
should  also be m ade against the relevant p o in ts in  the 
roster). T h e  rem aining one vacancy fo r Scheduled 
C aste (of 1980) and  2 fo r Scheduled T ribes (one each 
of 1979 and  1980) w ould  then  be got dereserved from  
the com peten t au thority  and  carried-forw ard to  the 
subsequent recru itm ent years. In the next y ear i.e. 
1981 if th ere  a re  12 m ore vacancies to be filled them  
ou t o f these, according to the poin ts in the roste r, two 
vacancies a re  to  be reserved fo r Scheduled C astes and 
none fo r Scheduled Tribes. T hen the to ta l reserva­
tion  w ould be  3 fo r  Scheduled C astes (one of 1980 and
2 fo r 1981) and  2 fo r  Scheduled T ribes (one each  of 
1979 and 1980). Suppose in the year 1981 on ly  one 
Scheduled C aste  candidate  h as becom e availab le  fo r 
appoin tm ent, after follow ing the p rocedure  fo r  recru it­
m ent again, the general candidates can be  appoin ted  
against th e  rem aining reserved vacancies i.e. 2 for 
Scheduled C astes and  2 fo r Scheduled T ribes, the 
available Scheduled C aste candidate  being adjusted 
against the  Scheduled C aste vacancy of 1980. N ow  
in 1982 suppose there  a re  15 m ore  vacancies, then  the 
to ta l reservation  w ould be 4 fo r Scheduled C astes (2 
o f 1981 an d  2 of 1982) and 4  fo r Scheduled T ribes (1 
o f 1979, 1 o f  1980 and  2 o f 1982). Suppose 3 Sche­
duled  C aste candidates becom e available in  1982, 
one o f them  w ould  have to be exchanged w ith 1 
Scheduled T rib e  vacancy of 1979 being in  th e  th ird  
year o f carry -fo rw ard  and th e  o ther two Scheduled 
C aste cand idates being adjusted  against 2 vacancies o f
1981. T h u s the  net carry-forw ard  position  w ould  be
2 fo r  Scheduled C astes (both  of 1982) an d  3 fo r Sche­
duled  T ribes (1 o f 1980 and 2 of 1982). I f  th ere  is 
no recruitm ent a t a ll in any particu lar year, th a t year 
w ould n o t be counted  as a  recru itm ent year fo r  the 
purpose o f carry-forw ard . T h e  above position  be 
sum m arised in the  follow ing statem ent.

R ectt.
Y ear

T o ta l vacancies 
filled also  indi- 
ca tiug  vhe po in ts 
in  th e  roste r

N o . o f reserved 
vacancies fo r 
the cu»rer*t year

T o ta l N o . o f  reser­
ved vacancies in ­
c lud ing  carried  
forw ared

N o . o f  Sch. N o . o f  
C aste/Sch . vacancies 
T rib e  carried  
app o in ted  forw ard

R em arks ab o u t C /F  
p osition

SC ST SC ST SC ST SC ST SC ST

1 2 3 4 5 6 7 8 9 10 11 12

1979 . 1- 10) 10 2 1 2 1 • • . • 2 1 B oth  o f  1979 O ne o f  1979

1980 . (11-18) 18 1 1 3 2 2 . . 1 2 1 o f  1980 1 o f  1979, 

1 o f  1980

1981 . (19-30) 12 2 . . 3 2 1 . . 2 2 B oth  o f  1981 1 o f  1979,

1 o f  1980
1982 . (31-40) 1-5 o f  next

C ycle). 15 
a n d  so on

2 2 4 4 3 . . 1 3 1 o f  1982 1 o f  1980,

2 o f  1982

6. Scheduled  C a ste /T rib e  Certificates
A  num ber o f Scheduled C aste /T rib e  certificates were 

seen. In th e  case o f one Shri M .V .P. Bob (A di-A ndhra 
C aste), it w as noticed th a t though  the  certificate was 
issued by the ap propria te  au thority , the certificate 
itself w as n o t on the p roper fo rm  as prescribed in 
A ppendix  14 of th e  Brochure. T his discrepancy was 
also noticed in th e  case o f Shri S. Y. N an d an w ar 
(H alba  Caste). W hile the  in tention o f this observa­
tion  is no t to  cause any harassm ent to the concerned 
Scheduled C aste  em ployees the  M anagem ent m ay 
either advise the concerned em ployees to  p roduce  the

certificate on the p roper fo rm  fo r  th e  app ro p ria te  
au tho rity , o r w rite to the D istrict M agistrate  con­
cerned d irect to issue revised certificates in fav o u r o f 
the em ployees in p lace of those issued earlie r F o r 
fu tu re  also, th e  certificates should  be carefully  exam in­
ed in accordance with the  instructions con ta ined  in 
C hap ter 13 an d  14 of the  B rochure.

7. D epartm enta l P rom otion C o m m ittee s/ Selection
Boards
A ccording to  the  in fo rm ation  furn ished  in P ro ­

fo rm a 9 o f  th e  prelim inary  in fo rm ation , a  to ta l o f  14
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m eetings o f th e  D epartm en ta l P rom otion  C om m ittee/ 
Selection B oard were held  during the  year 1978 and 
1979. O u t o f these only one m eeting was held  to 
consider Scheduled C aste/Scheduled  T ribe  candidates, 
but an officer belonging to Scheduled C aste / Scheduled 
T ribe was n o t associated in that m eeting. H ow ever, 4 
m eetings w ere held  to consider bo th  reserved as well 
as unreserved vacancies and out of these, in 3 such 
meetings an officer belonging to  Scheduled C aste/ 
Scheduled T ribe  was associated. It is ra th e r strange 
that in the  only m eeting held to consider Scheduled 
C aste/Schedu led  T ribe  candidates, it was no t possible 
fo r the M anagem ent to associate a  M em ber belonging 
to Scheduled C aste/Scheduled  T ribe. In the rem ain­
ing 9 m eetings, perhaps, no  Scheduled C aste/Scheduled  
T ribe cand idate  was required  to be interview ed in the 
field o f consideration  and  therefore no  Scheduled 
C aste/Scheduled  T ribe  m em ber was associated. In 
this connection , it is suggested th a t the M anagem ent 
should m ake all possible efforts to associate a m em ber 
belonging to Scheduled C aste /T rib e  in a ll the m eetings 
o f the D epartm en ta l P rom otion  C om m ittee/S election  
B oard.

S. Training

A ccording to instructions contained in the D ep art­
m ent of Personnel and A dm inistrative R eform s O .M . 
No. 1 /9 /6 9 -E st (SCT), dated  15-11-1971, in order to 
im prove the chances of selection of Scheduled C aste / 
Scheduled T rib e  officers to the h igher categories of 
posts in C lass I, their im m ediate superior officers were 
m ade responsib le to give them  guidance fo r im prov­
ing the quality  of their work, i t  was also provided 
th a t C lass I (G roup  A) officers belonging to Scheduled 
Castes and Scheduled T ribes recruited  directly  should 
be given m ore intensive train ing  alongw ith  o ther 
officers needing such help, and w here som e officers a re  
p roposed  to be nom inated  fo r  training, a  considerably 
large num ber of officers belonging to Scheduled Castes/' 
Scheduled T ribes (to the extent o f 25 pe r cent) should 
be nom inated  fo r  such training. T hese  instructions 
a re  also to  be kept in view w hile deputing C lass I 
(G ro u p  A ) officers fo r  train ing  a b ro ad  o r fo r  a tten d ­
ing sem inars/sym posia  o r conferences as these 
opportun ities enable Scheduled C aste /S chedu led  T ribe  
officers to  b roaden  their ou tlook  and  a lso  h e lp  them  
to  build  u p  specialised knowledge. F ro m  th e  in fo rm a­
tion m ade available to  the  team  it is noticed th a t during  
the y ear 1977 as m any as 17 officers w ere sent fo r 
train ing  in outside institu tions and  7 officers w ere sent 
ab ro ad  fo r train ing  bu t no  officer belonging to  Sche­
du led  C astes I Scheduled T ribes was sent fo r  such 
training. In  1978, ou t o f the  5 officers sent fo r tra in ­
ing in outside institu tions one belonged to  the  Sche­
du led  Castes, bu t ou t o f the  7 officers sent fo r  a ttend­
ing sem inars etc. (including one abroad) none belonged 
to Scheduled C astes/S cheduled  T ribes. H ow ever in 
1979 (U pto  31-7-1979) ou t o f th e  6 officers sent fo r 
train ing  one  each belonged to  Scheduled C astes and 
Scheduled T ribes. A lso am ong th e  4  officers sent fo r 
train ing  ab ro ad , there  w ere two officers one  each 
belonging to  Scheduled C astes an d  Scheduled Tribes- 
It is h oped  that th e  M anagem ent w ould try  to  sent 
m ore  officers belonging to  these categories fo r  tra in ­
ing and  fo r  deputing  to  a ttend  sem inars etc. to  enable 
them  to  expand the  horizons o f their know ledge and 
be fit to  shoulder h igher responsibilities.

9. G rouping o f Posts

A ccording to  instructions con ta ined  in C h ap te r 6 
o f the  B rochure, isolated posts an d  sm all cadres filled 
by d irect recruitm ent can  only be  grouped together fo r  
the  p u rpose  of ressrvation  orders. In  the  H industan  
P ap er C o rpora tion , how ever, the  posts were b ifurcated  
in to  tw o categories viz. Technical and N on-technical 
and w ithin these broad  categories, all posts in a p a r ti­
cu lar G ro u p  (Class) were g rouped together w ithout 
keeping in view the instructions ab o u t the justification 
of m ain tenance of separate rosters in respect o f  cadres 
consisting of 20 or m ore posts. Follow ing in fo rm a­
tion  has been com piled from  the  sta tem ent given in 
P ro fo rm a  II  o f th e  p relim inary  in form ation .

SI. N o . Scale o f  pay
N o . o f  posts

T echnical N o n ­
technical

1 2 3 4

1 2,500— 3,000 . 3 1
2 2,250— 2,750 . . 3
3 2,000— 2,500 . . 11 ..
4 1,800—2,250 . . 14 7
5 1,500— 2,000 . . 59 8
6 1,300— 1,700 . . 12 23
7 1,100—1,600 . . 35 23
8 700— 1,300 . . 7 46
9 650— 1,200 . . , . 15

10 500— 900 . . . 5 m %
11 425— 800 . . . . , 104
12 330— 560 . . . 72 9
13 260—400 . . 2 1
14 260— 350 . . . 2 5
15 210—270 . . . 6 ..
16 196—232 . . . 68

L eaving aside the posts filled by p rom otion , the 
H industan  Paper C orp o ra tio n  is advised to  subm it the 
proposals fo r  grouping of posts as under : —

G roup  I . . S. N os. 1 to  4  (T echnical)
G roup  I I .  . . S .  N o s . 1 to  6 (N o n -T ech .)
G roup  I I I  . . S . N os. 5 to  6 (T echnical)
G ro u p  IV . . S. N o s. 7 to  8 (T echnical)
G roup  V . . . S .  N o . 7 (N o n -T ech .)
G ro u p  V I . . S .  N o . 8 (N o n  T ech .)
G ro u p  V II . . S. N o . 9 (N o n -T ech .) and

S. N o . 10 (T echnical)
G ro u p  V III . . S . N o s . 12 to  14 (T echnical)
G roup  IX  . . S .  N os. 11 to  14 (N on-T ech.)

G ro u p  X .  . . S .  N o . 15 (T ech n ica l)  an d
S. N o . 16 (N o n -T ech .)

10. Training and A bsorption  o f A pprentices
A ccording to th e  in fo rm ation  m ade  availab le  to  the 

T eam , in th e  year 1978 ou t o f 9  cand idates belonging 
to  Scheduled C astes a n d  Scheduled T ribes sponsored 
by the  E m ploym ent Exchange on ly  one  Scheduled 
C aste candidate  w as selected w ho a lso  resigned late r. 
In  1979 ou t o f 12 Scheduled C aste  cand idates spon­
sored  by the  E m ploym ent E xchange on ly  o n e  tu rned  
u p  fo r  interview  and  he  w as also  fo u n d  unsuitable . It 
is ra th e r strange th a t while a  large  n u m b er o f Sche­
du led  C aste /S chedu led  T ribe  persons rem ain ed  o n  the  
live registers Of the  E m ploym ent E xchange, the 
M anagem ent is n o t in  a  position  to  engage enough 
appren tices belonging to  Scheduled C astes / Scheduled 
Tribes. I t  is suggested th a t wide public ity  should  be 
given fo r the seats reserved fo r  Scheduled  C astes/ 
Scheduled T ribes under the  A ppren ticesh ip  A ct through 
local new spapers so  th a t a ll the  seats reserved fo r  Sche­
du led  C astes/S chedu led  T ribes a re  fu lly  utilised. In 
view of the  existing backlog o f reserved vacancies in 
the  H industan  P ap er C o rpora tion , it is a lso  suggested 
that, the Scheduled C aste /S cheduled  T rib e  candidates 
tra ined  under the  A pprenticeship  a re  a lso  absorbed  by 
th e  C orpora tion  on  successful com pletion  o f  the 
apprenticeship  training.

11. Special Scheme o f D iversion o f Sw eepers and 
Far ashes
It was understood  th a t the H industan  P ap e r C o rp o ra ­

tion h ad  no t im plem ented the  schem e fo r  providing



a lte rna te  avenues o f em ploym ent and  p ro m o tio n  to  
the Sw eepers and Farashes w ho are engaged on the 
jo b  of cleaning etc. It has been the in ten tion  o f the  
G overnm en t while issuing instructions vide  D ep artm en t 
o f Personnel and A dm inistrative R eform s O .M . 
N o. 4 2 0 1 5 /3 /75-Estt (C), dated  16-1-1976 th a t the  
persons w ho are  w orking as Sw eepers and  F arash es a re  
generally  fro m  Scheduled C astes and they  should  n o t 
be condem ned to  do this job  th ro u g h o u t their career. 
A ccording to G overnm ent instructions 25%  o f the 
vacancies occuring in the cadre  o f Peons an d  o ther 
C lass iV  posts a re  required  to be filled on  tran sfer 
basis fro m  am ongst Sweepers and  F arashes etc. w ho 
m ay no t even possess the  qualifications prescribed 
fo r direct recruitm ent to  such posts bu t m ay  possess 
elem entary  literacy an d  be able to  give p ro o f  o f ability  
to  read  H indi, o r English o r any o th er reg ional 
language an d  have pu t in a t least 5 years service in  
th e  p a ren t cadre. It is suggested th a t the  H industan  
Paper C orp o ra tio n  should im plem ent th e  above scheme 
im m ediately so that the Sw eepers and  F a ra sh es who 
are  m ade to do  the job  o f cleaning etc. are diverted  
fro m  this caste-based occupation to  o th er posts in 
Class IV .

12. R osters
A s already po in ted  ou t in the  p a ra  on  grouping of 

posts, the  H industan  Paper C orp o ra tio n  L im ited  have 
erroneously  m aintained only tw o rosters, one  fo r  
technical and  the  o ther fo r  non-technical posts in each 
category o f posts viz. C lass I, Class II , C lass III  and 
C lass IV (G ro u p  A , G ro u p  B, G ro u p  C  a n d  G ro u p  D). 
T hese roste rs a re  therefore, to be recast on the  lines 
suggested in th a t parag raph . Fo llow ing  fu rth er d is­
crepancies w ere observed during  the course o f  study 
o f  rosters.

(a) T h e  rosters were m aintained on loose sheets and  
no t in p roperly  bound registers. It w as also  noted  
that these rosters had been prepared recent^ 
from  the recru itm ent records. T his was evident 
fro m  the  fact th a t all the  en tries w ere in the 
sam e handw riting  and there  w as no  evidence 
o f these rosters having been signed o r  inspected 
by any h igher authority .

(b) T h e  rosters fo r G ro u p  A  and G ro u p  B posts 
w ere m aintained in the 40-point m odel roste r as 
prescribed in A ppendix 2 o f the  B rochure  on 
R eservation  fo r  Scheduled C astes and Sche­
duled  T ribes. In fact, fo r  G ro u p  A  and B 
posts w here the  p rim ary  source o f recru itm ent 
is th rough  advertisem ent and recru itm ent is 
m ade on a ll-India basis by open com petition , a 
40 p o in t roster, as p rescribed in A ppendix  1 
(reservation  fo r  Scheduled C astes @ 15%  and  fo r  
Scheduled T ribes @ 7 i% ) is to  be  follow ed.

(c) W hile the  carry-forw ard  position  w as shown 
correctly  fro m  year to  year, b u t abstrac t o f the 
recru itm ent m ade during  the  year w as n o t in ­
cluded a t the  end of th e  year. T h e  b reak -up  
o f the b rought-fo rw ard  vacancies w as n o t shown 
correctly . F o r  instance, in th e  case o f rosters 
fo r  Class I  posts (Technical), a t  th e  end of the 
year 1977, carry-forw ard  position w as show n as 
6 fo r  Scheduled C astes bu t th e  b reak -up  was 
given as 2 of 1976 and  4  o f 1977, bu t it should 
have  been 1 o f 1976 an d  5 o f 1977, the  only 
available Scheduled C aste cand idate  being ad ­
justed  against one of th e  two b rough t fo rw ard  
reserved vacancies (Scheduled C aste) o f 1976. 
Sim ilarly  the two reserved category  candidates 
(1 Scheduled C aste and  1 Scheduled T ribe) who 
becam e available fo r appo in tm en t in  1978 should 
have been  adjusted against the respective earlier 
reserved vacancies o f 1976 and , therefore, the  
correct carry-forw ard  position should  be  9 fo r 
Scheduled Caste (5 o f 1977 and  4  o f 1978) and 
4  fo r  Scheduled T ribe (2 o f 1977 and 2 of 
1978).

(d) T h e  entries in the rosters were no t signed by the 
appointing  au thority  o r any o th er officer au th o ­
rised  fo r th e  purpose, n o r  was there  any ind ica­

tion  o f th e  rosters having been inspected by th e  
L iaison Officer a t any time.

(e) Since recruitm ent in C alcutta  office began in 
1976 the reserved vacancies perta in ing  to  th a t 
year which couid  no t be filled even in th e  
years 1977 and  1978 have becom e exchangeable 
during the year 1979. A s the C alendar y ear 
1979 has no t yet ended no  indication  w as fo rth ­
com ing in the roster ab o u t th e  exchange o f  
reservation between Scheduled C astes and  Sche­
du led  T ribes. H ow ever, in  th e  roster fo r 
G ro u p  C  (Technical) posts filled by direct 
recru itm ent it was noticed th a t in the year 1977 
only 5 vacancies w ere filled ou t of which one 
each was reserved fo r Scheduled C astes and 
Scheduled T ribes. A s only one Scheduled C aste 
candidate becom e availab le  in 1977, reserved 
vacancy fo r Scheduled T rib e  w as show n as 
carried-fo'.',vard. In the year 1978, ano ther 5 
vacancies were filled out o f w hich one vacancy 
was reserved fo r Scheduled Castes. In this year, 
two Scheduled Caste candidates becom e avail­
able fo r appo in tm en t and  one of them  was 
show n as adjusted  against the one Scheduled 
T rib e  vacancy of 1977. T h is is no t perm issible. 
T h e  exchange between Scheduled C astes and 
Scheduled T ribes in this category  of posts filled 
by direct recruitm ent is perm issible only in the 
th ird  year o f carry-forw ard , w hereas in this case 
this exchange rule was applied  in the first year 
o f carry-forw ard . T he extra  Scheduled Caste 
candidate w ho becom e available in  the year 1978 
could  be show n against an  unreserved vacancy 
and the reservation  o f one vacancy fo r  Sche­
du led  T ribe  should be carried-forw ard  further.

(f) In  the roste r fo r G ro u p  ‘C ’ (N on-Technical) 
posts, the 7 Scheduled C aste  cand idates who 
becam e available in 1977 should  have been ad ­
justed  against th e  1 lese iv ed  (Scheduled Castes) 
vacancies b rough t fo rw ard  from  the year 1976. 
Sim ilarly, one Scheduled T ribe candidate  should  
have been adjusted against one o f the  4  vacan­
cies reserved fo r Scheduled T ribe  brough t fo r ­
w ard  from  the  year 1976. T hus a t the end of 
the  year 1977, the break up  o f the reserved 
carried -fo rw ard  should  be 12 fo r Scheduled 
C astes perta in ing  to the  year 1977 and  7 fo r 
Scheduled T ribes (3 pertain ing  to  the  year 1976 
and 4  fo r the year 1977).

(g) In  th e  roster fo r G ro u p  D  posts filled by direct 
recruitm ent, during  the year 1976 one vacancy 
reserved fo r  Scheduled T ribes has been shown 
as adjusted by th e  appoin tm ent of Scheduled 
C aste candidate  and this vacancy was no t shown 
as carried-forw ard . A s a lready explained the 
exchange o f reservation between Scheduled 
C astes and  Scheduled T ribes is perm issible only 
in  the  last year o f carry-forw ard . T herefore, 
the  excess appoin tm ent o f Scheduled C aste 
candidates in this category should  no t have been 
show n as adjusted against the vacancy reserved 
fo r Scheduled T ribes. Sim ilarly in the  year 
1977, two of the ten Scheduled Caste candidates 
were shown as adjusted against the Scheduled 
T rib e  vacancies a t po in t N os. 23 and 38. Again 
in the  year 1978. one vacancy a t po in t N o. 54 
reserved fo r Scheduled T ribes was also show n 
as adjusted  by the appoin tm ent o f a Scheduled 
C aste candidate. H ow ever, it was noticed that 
ou t o f the 6 appointm ents m ade  in the year
1979 (upto 8-3-79) one appointm ent was m ade 
of a  candidate  belonging to  Scheduled Castes. 
Follow ing the principle o f utilising the earliest 
vacancy first, the appoin tm ent of this Scheduled 
C aste  cand idate  cou ld  be show n against th e  one 
vacancy reserved fo r Scheduled T ribe  against 
po in t num ber 4 o f the year 1976, th is vacancy 
being in the  last year o f carry-forw ard  is now 
exchangeable  with the  appoin tm ent o f a Sche­
du led  C aste candidate. T h u s the  carry-forw ard 
position  o f vacancies reserved fo r Scheduled 
T rib e  should have been shown as 1 a t the  end 
o f  1976, th ree  a t the end o f 1977 (1 o f 1976 and



2 of 1977), four a t the end of the  year 1979, if 
no  Scheduled T ribe  candidate  still becomes 
available, the carry -fo iw ard  position w ould be 
th ree  vacancies fo r  Scheduled T ribes (.2 o f 1977 
and 1 of 1978) besides one Scheduled Caste 
vacancy of 1979 since the  only Scheduled Caste 
cand idate  appoin ted  in this year has to be ex­
changed with th e  Scheduled T ribes vacancy 
of 1976.

As a lready  stated  three com plaints were received by 
the  Study T eam  during  the course o f its visit to the 
H industan  Paper C o rpora tion  Lim ited. T hese three 
com plain ts are dealt w ith in the  follow ing parag raphs:

(a) Case o f Shri S. S . Biswas
I t  w as contended by Shri S. S. Biswas th a t he a p ­

p lied fo r the post o f D raftsm an  G rade 11 in 
th e  scale of Rs. 425 to 800. H e  claim ed that 
he  possess necessary qualifications fo r the  post. 
H e  was called fo r interview  fo r the post of 
D raftsm an  G rade  II. A ccording to the position 
sta ted  by the  m anagem ent the Selection C om ­
m ittee  consisting of the M anager (detailed E ngi­
neering), C hief D raftsm an  and  two officers 
belonging to  Scheduled C astes did n o t find 
Shri Biswas su itable fo r the  G rade  II  o f the 
D raftsm an . H e  was, therefore, offered the post 
o f  Ju n io r D raftsm an  in the G rade of Rs. 330­
560. T hough  Shri Biswas accepted this post and 
d id  no t raise any objection during  the period 
o f h is p robation , be claim ed that he  h ad  not 
been  selected fo r the post fo r G rade  II as the 
m anagem ent had  selected som e persons who 
w ere recom m ended by som e officers in the 
C o rpora tion . A ccording to Shri Biswas he  ac­
cep ted  the lower post under certain  circum stances 
because h e  w anted to be posted  a t C alcutta.

U  is tru e  th a t au e r h is appoin tm ent in the  lower 
g rade of Ju n io r D raftsm an  Shri Biswas has to 
com plete  the eligibility condition  fo r prom otion  
to  the  next grade i.e. D raftsm an  G rade  II before 
being considered fo r p rom otion . Since he  had 
n o t yet com pleted the  eligibility condition  he 
co u ld  no t be p rom oted  to  G rad e  II. T he only 
p o in t in his case is the circum stances under 
w hich he was no t selected fo r the post of 
D ra ftsm an  G rad e  II in the  scale o f R s. 425­
800, when he had  the  necessary qualification and 
sam e experience requ ired  fo r  the post. The 
m anagem ent is advised to  fu rn ish  the  details of 
a ll th e  candidates who applied  fo r the p o st and 
including the  details o f those selected who is to 
see in w hat way Shri Biswas was no t found 
su itab le  as com pared  to  the o th er candidates.

(b) Case o f Sm l. Sobita  Pal C how dhury
I t  h a s  been represented  by Sint. Sobita P a l that 

though  she was eligible fo r  prom otion  fo r  the 
p o st o f Ju n io r A ssistant she was no t p rom oted 
an d  he r jun io rs w ere p rom oted . On enquiries 
f ro m  the  m anagem ent it was learn t th a t during 
first year o f he r service Smt. C how dhury earned 
a  good rep o rt, and  therefore, confirm ed as 
L ow er D ivision C lerk /T y p is t. In  the second 
y ear o f he r service she was described as average 
a lm o st all the colum ns o f the  C onfidential R e­
p o rt. O n the  basis o f this D epartm en ta l P ro m o ­
tio n  C om m ittee did no t approve her fo r p ro m o ­

tion  to  the  post o f Ju n io r A ssistant. In  this 
connection , it m ay be sta ted  th a t prom otion  
from  the  post of Low er D ivision  C lerk  to  that 
o f Jun io r A ssistant being on the  basis o f senio­
rity  subject to fitness an em ployee can  be ignored 
in the m atte r of p rom otion  only when h e  or 
she have been declared  unfit fo r prom otion. 
A ccording to  the record  as seen by the  team  
there  was nothing on reco rd  under w hich Smt. 
C how dhury  was declared unfit fo r p rom otion  
specifically. T herefore, the  supersession of 
Sm t. C how dhury  was based on the  average re­
p o rt earned  by her. In  th is respect a ttention  
of the m anagem ent is invited  to th e  D epartm en t 
o f Personnel and A dm inistrative R efo rm s O.M . 
N o . 21011/ 1 /76-Est (A), da ted  30th M arch, 
1976 w herein th a t D ep artm en t have  clarified 
th a t average report is no t to be trea ted  as ad ­
verse. T herefore, the action  of th e  m anagem ent 
considering the  average re p o rt as adverse and 
n o t p rom oting  Smt. C how dhury  is n o t justified. 
F u rth e r, Sm t. C how dhury  w as in fo rm ed  in M ay,
1979 th a t her C onfidential R ep o rt fo r the  year
1978 w as n o t favourab le. T h is action  also 
should  have  been taken  im m ediately  a fte r the 
rep o rt w as subm itted  by h e r im m ediate  superior 
officers o r  in  any case befo re  th e  m eeting  of 
the D epartm en ta l P rom otion  C om m ittee  which 
was held  in February , 1979.

In view of the  circum stances sta ted  above  th e  team  
is o f the view that the case o f Smt. C how dhury 
should  be reviewed and he r p ro m o tio n  orders 
m ay be issued from  the da te  he r jun io rs were 
p rom oted .

(c) Case o f  Shri M . R . D as
Shri M. R. D as represented th a t he  was selected 

fo r the post o f Jun io r A ssistant fo r  appo in t­
m en t a i ihe  H ead  Office a t C a lcu tta , b u t on 
joining he  was asked to  w ork  in  the  M ill Office 
of India P ap er P u lp  C om pany  L im ited , a t H aji 
N ag ar ab o u t 60 K m . aw ay fro m  C alcu tta . H e  
claim ed th a t the com pany  in w hich he  was 
m ade to w ork did no t have  any connection  with 
H industan  Paper C o rp o ra tio n  and , therefo re , he 
fa iled  to understand as to w hy h e  w as posted  in 
the  M ill office when he was specifically ap p o in t­
ed fo r the  H ead  Office a t C alcu tta . A s he was 
n o t happy  with the  posting  in th e  M ill Office 
he represen ted  to  th e  m anagem ent fo r his p o st­
ing in the H ead  Office. H e  even go t two offers 
fro m  outside and  requested  to  b e  relieved so as 
to  jo in  in  the  M inistry  0f  F inance . H e  is re­
p o rted  to  have been called  by  the  G eneral 
M anager (P & A ) w ho, assured  h im  th a t if  he  
w ithdrew  h is resignation he  will be  transferred  
fro m  the M ill Office to  the  H ead  Office bu t this 
assurance has no t been fulfilled.

T he m anagem ent is advised to in tim ate  fu ll facts o f 
th e  case leading to the posting  o f  Shri D as in  
the  M ill office instead  o f  in th e  H ead  Office. 
It m ay be also be clarified w hether the  M ill 
know n as Ind ia  P ap er P u lp  C o. L im ited  a t 
H aji N agar and  the  staff w ork ing  in  th a t m ill 
a re  a  p a r t  o f th e  H in dustan  P a p e r C orpora tion . 
I f  so, the  m anagem ent m ay in tim ate  th e  da te  on 
w hich this m ill was taken  over by  the  c o rp o ra ­
tion  and  term s under w hich th e  staff o f  th a t 
m ill has been transferred  tQ th e  C orpora tion .

APPENDIX XXV
(Reference paira N o . 3.134)

Report o f  the Study Team on the review study into the working o f  service safeguards provided fo r  Sche­
duled CasteslScheduled Tribes in the National Instruments Ltd., Calcutta. (Review studv made nn 

14th September, 1979)

I t  w ou ld  be recalled that a  study team  of the 
Office o f the  C om m issioner fo r  Scheduled Castes and 
Scheduled T ribes headed by D r. B iswajit Sen, 
R esearch  Officer visited N a tio n a l Instrum ents, L td.,

on 23rd and 24th A pril, 1978. R eport o f th a t study 
team  was sent to  the m anagem ent o f th e  N ational 
Instrum ents L td ., on 3-6-78 fo r  fo llow -up  action. 
Fo llow -up  action  rep o rt on m ost o f th e  p o in ts was
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received in  this office on  29-8-78. Since an o th er study 
team  was visiting C alcu tta  to  undertake  study of ros­
ters etc. in  two o ther organisations nam ely H industan  
Paper C orpora tion  and C entra l In land  W ater T ran s­
p o rt C orpora tion , the C om m issioner desired th a t a 
review study of N ationa l Instrum ents L td., be m ade 
in o rder to  assess the  extent of fo llow -up  action  taken 
by the m anagem ent on the findings o f  the  earlie r study 
team.

T he present team  headed by Shri R . Z ak h u m a, 
D eputy C om m issioner, and  assisted by Shri B. M. 
M asand, R esearch  Officer, visited N a tio n a l Instrum ents 
L td., on  14th Septem ber, 1979. T h e  team  had  discus­
sions w ith Shri S. R . D as, D epu ty  G enera l M anager, 
a t p resent acting as the M anaging  D irecto r an d  Shri 
N . K . Basu, Personnel M anager, an d  it was a lso  show n 
re levan t records w herever needed. A s a  resu lt of the 
discussions w ith the m anagem ent and  study of the 
rosters and o th er records follow ing observations a re  
m ade :—•

(1) I t  was noticed  th a t an  a ttem p t was m ade by 
the Personnel D epaatm ent fo r  m ain tain ing  the  rosters 
oa  correct lines show ing the position  o f carry -forw ard  
of unfilled reserved vacancies and  ad justm en t o f a p ­
pointm ent o f Scheduled C astes a n d  Scheduled Tribes 
candidates against the earlie r reserved  vacancies as

also showing the rem arks ab o u t dereservation of re ­
served vacancies. T h e  m anagem ent h a d  n o t yet m ain­
tained separate  rosters fo r different cadres and posts 
having working strength  of 20 o r m ore  justify ing  the 
m aintenance or separate  rosters. It was stated  by the 
m anagem ent that their p roposals fo r grouping of posts 
had  n o t yet been approved by the adm inistrative 
M inistry. H ow ever, on going th rough  the schem e of 
grouping oi posts a  copy of w hich was received with 
the lo llow -up  action  rep o rt o f  the  m anagem ent of 
the earlier study, it was observed th a t m anagem ent had  
identified 7 categories in g roup  ‘C ’ w hich w ere having 
a strength o f 20 or m ore  posts. In  th a t schem e there 
was no  m ention  as to  with w hich p a rticu la r category 
the rem aining isolated posts and  sm all cadres were 
proposed to  be grouped. Sim ilarly, there  was no  m en­
tion of any identification o f categories in G ro u p  ‘A ’ 
and G roup  B’ posts, presum ably, none  of the  indivi­
dual posts o r category had  a  strength  o f 20 or m ore 
on its own. H ow ever, the team  fe lt th a t, there was 
n o  justification fo r grouping of a ll the  Class I 
(G ro u p  ‘A ’) posts fo r the purpose  of reservation 
orders righ t from  the  lowest rung  of class I  (Rs. 700 
to 1300) to the  highest p o sts o f the C hairm an-cum - 
M anaging D irector in  the scale of Rs. 2500 to  3000. 
T he m anagem ent was, therefore, advised to  m ake re ­
vised proposals fo r  grouping of posts as under :—

N am e o f  the Post Scales o f pay T o ta l N o . o f  C ategory  N o  
posts grouping

1 2 3 4

(a) Posts from  S. N o . 1 to  21 o f  the  s ta tem en t ., R s. 2,500 to  3,000 1 I
R s. 1,800 to  2,250 3 I
R s. 1,500 to  1,800 4 I
R s. 1,300 to  1,700 5 I
R s. 1,100 to  1,600 13 I

(b) P osts from  S. N o . 22 to  29 . . . . R s. 700 to  1,300 25 11
(c) P osts from  S. N o . 1 to  10 u n d e r g roup  ‘B ’ . AH scales betw een

R s . 550 to 900 \  
R s. 650 to  1 ,2 0 0 / 48 I I I

(d) Posts fro m  S. N o . 1 to  8 u n d e r g ro u p  ‘C ’ . R s. 425 to  700"1 
R s. 550 to  750j 75 IV

(e) Posts fro m  S. N o . 9 to  13 un d er g roup  ‘C ’ . R s. 380 to  560 \  
R s. 330 to  5 6 0 / 67 V

(f) P osts from  S. N o . 14 to  17 under group  ‘C ’ . R s. 425 to  700 39 VI

(g) Posts fro m  S. N o . 18 to  30 o f  g ro u p  ‘C ’ . R s. 320 to  4<Xn 
R s. 330 to  480 I  
R s. 330 to  560J

118 V II

(h) P osts from  S. N o . 31 to  39 o f  g roup  ‘C ’ . . R s. 225 to 3081 
R s. 260 to 350 y 
R s. 260 to  400J

68 V III

(i) P osts from  S. N o . 1 to  8 o f  g roup  ‘D ’ . . R s. 196 to  2321 
R s. 210 to  250 1 
R s. 210 to 270 f  
R s. 210 to  290J

48 IX

(j) H ighly sk illed /Skilled  w orkers an d  sem i-skilled  
w orkers.

(k) U n-skilled  w o r k e r s .............................................

R s . 2 )0  to 2901 
Rs. 260 to  350 | 
R s. 320 to  400 y  
R s. 380 to  560 
R s. 425 to  650J  

. R s. 196 to 232

817
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X
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W hile m aking proposals fo r grouping  of posts on the 
above lines the m anagem ent is advised to  ensure  that 
posts filled by prom otion  a re  n o t included  in the  above 
schem e of g rouping, fo r w hich separate  rosters are

required to be m aintained fo r giving effect to reser­
vation orders fo r each post. W hile sending the p ro ­
posals on the  above lines a  copy thereof m ay also 
be fu rn ished  to  this office. T h e  m anagem ent is also



advised to  get the approval o f the M inistry concerned 
to  the above scheme of grouping of posts as expedi­
tiously as possible so th a t the rosters on revised lines 
can  be started  a t least from  the new year 1980. H ow ­
ever previous rosters m ay be recast on the lines sug­
gested by the earlier team.

Reservation in posts filled by prom otion in ilte Indus­
trial category
(2) In pursuance of the recom m endation m ade by 

the earlier Study Team , the m anagem ent had taken up 
the m atter with the M athem atical Instrum ents Office 
Em ployees’ U nion, Jadavpur, C alcutta . This union 
after initial hesitation u ltim ately agreed to the principle 
of reservation in these posts bu t felt that since the 
study team ’s recom m endation was made know n to 
them  in July, 1978, the p rom otions due in industrial 
category w.e.f. 1-4-1978 in term s of the T ripartite  
M em orandum  of Settlem ent of August. 1969, should  
n o t be subjected to the reservation orders a s  recom ­
m ended by the Study Team . T hough  this dem and of 
the U nion is ra ther unreasonable, the M anagem ent 
decided to give effect to the scheme of reservation in 
the industrial category due from  1-4-1979. T he 
M anagem ent is advised to  furnish  the statistics regard­
ing the to ta l prom otions m ade in th is category from  
1-4-1979 the num ber o f vacancies which were reserved 
fo r Scheduled Castes and Scheduled Tribes separately, 
the num ber o f Scheduled C aste/Scheduled  T ribe  em ­
ployees actually  p rom oted  and the reason for shortfall, 
if any, in the u tilization of the full quo ta  reserved for 
Scheduled Castes and Scheduled Tribes and the steps, 
proposed to  clear the backlog. It was learn t from  
the representatives o f the N a tional Instrum ents Sche­
duled Castes and Scheduled T ribes Em ployees Council 
th a t according to Factory  O rder N o. 9 dated 7-4-79 as 
m any as. 55 workers were upgraded  and th a t reserva­
tion orders were no t applied to  these upgraded posts. 
T h e  M anagem ent is also advised to intim ate w hether 
the recruitm ent rules have been am ended to  include 
a provision o f qualifying service fo r prom otion  to the 
industrial category  of w orkers w here there was no 
such provision previously.

I t  m ay also please be intim ated  w hether rosters have 
since been m aintained in respect of those posts filled 
by p rom otion  to which reservation  orders were no t 
applied earlier inadvertently  assum ing that there was 
no reservation in such posts w here the  com ponent of 
direct recruitm ent exceeded 50% . Since this figure 
has been raised to  6 6 .2 /3 % , reservation is required  to 
be m ade in respect o f the com ponent of posts filled 
by prom otion in which the com ponent o f direct re ­
cruitm ent is now  upto 6 6 .2 /3 % .
Recognition o f Scheduled C aste I Scheduled Tribe E m ­

ployees A ssociation
(3) T he C om m issioner’s views on the  need fo r recog­

nition of a t least one association  of Scheduled C aste / 
Scheduled T rib e  em ployees in  each establishm ent have  
already been m ade know n to  th e  M anagem ent. T he 
team , therefore, suggests th a t th e  N a tional Instrum ents 
Scheduled Castes and Scheduled T ribes Em ployees 
C ouncil or any o ther m ore representative association o f 
Scheduled C aste/Scheduled  T rib e  em ployees m ay  be 
form ally  recognised fo r  th e  stpecific purpose o f the 
problem s re la ting  to  th e  represen tation  of Scheduled 
Castes and Scheduled T ribes in  the N ational In stru ­
m ents Ltd.

Trade A pprentices
(4) It has been reported  th a t in 1978 no apprentices 

were engaged. How ever, in 1979. thirteen C om m ercial 
T rade A pprentices were engaged out of whom  three  
belonged to Scheduled Castes. T he reason as to why 
no candidate belonging to  Scheduled Tribes could  be 
engaged as apprentice m ay be indicated. I t  m ay also 
be in tim ated  w hether th e  m anagem en t p roposes to 
absorb  the Scheduled Castes apprentices a fte r com ple­
tion of their training in view  o f  the backlog of Sche­
duled Castes and Scheduled T rib es in various trades.

Upgradation o f  unskilled categories
(5) T he reason fo r  keefping th e  upsradation  o f u n ­

skilled categories in abeyance in ti e vear 1977. 1978

and S979 m ay be indicated. I t  is suggested th a t 
this scheme should be reviewed early  so  th a t the 
sweepers and shop cleaners can get an opportun ity  o f 
changing to other non-caste based occupations as 
also getting some prom otiona l avenues. Statistics 
about the benefit derived by the  Sw eepers/Shop 
cleaners, belonging to Scheduled Castes and  Scheduled 
Tribes on revival of the schem e m ay be furnished to 
the office of the C om m issioner fo r  Scheduled Castes 
and Scheduled Tribes.

Recruitment
(6) The position ab o u t the recru itm ent during  the 

past three years particularly  during the years 1978 and
1979 is quite encouraging. H ow ever, it appears no 
recruitm ent was m ade to G ro u p  ‘B’ posts. T h e  overall 
position of the in take o f Scheduled Castes and  Sche­
duled Tribes in various groups of posts as obtaining 
on 13-9-1979 and com pared to  the position on  1-1-1975 
is also quite satisfactory bu t continued and  concerted 
efforts are still required  to  be m ade to im prove the 
representation of Scheduled C astes and Scheduled 
Tribes in G roup ‘A ’ and ‘B’ posts. I t  has been brought 
to the notice of the team  th a t figures of the represen­
tatives of Scheduled C astes and Scheduled T ribes in 
the N ational Instrum ents L td ., as given to the  team  are 
not correct and the m anagem ent seems to  have  counted 
some ot these em ployees w ho had no t even subm itted 
the Scheduled C aste/Scheduled  T ribe  certificates. It is 
suggested that the m anagem ent look  into this m atter 
and ensure that a ll those w hom  they trea t as Scheduled 
Castes or Scheduled T ribes fo r  the purpose  of repre­
sentatives in services actually  belong to the  reserved 
categories. The m anagem ent should also enquire into 
the doubtful cases but all this need be done in such 
a way so as not to cause any harassm ent to  the em ­
ployees who may eventually prove to belong to  Sche­
duled Castes or Scheduled Tribes.

Lapsing o f reservation
(7) In the follow -up action  report on the observation 

of the earlier sludy team  it was stated th a t team ’s 
observations had been no ted  fo r com pliance. T h is is 
no t enough. In fact while recasting the rosters action 
should be taken on observations o f the team  and afte r 
adjustm ent/exchange of the Scheduled C aste/Scheduled  
Tribe candidates in the m anner suggested by the team , 
the revised position of the carry -forw ard  should be 
calculated and shown in the rosters. T h is revised carry ­
forw ard position m ay be su itably  d istributed  in various 
rosters, which are now  required  to  be m ain tained  after 
approval of the scheme of grouping of posts.

Liaison Officer
(8) It has been represented  that the w ork relating to  

the  representation o f Scheduled Castes a n d  Scheduled 
Tribes should be entrusted  to an  officer belonging to  
Scheduled Castes o r Scheduled T ribes. In  th is connec­
tion, attention is invited to  the instructions issued by 
the  Bureau of Public  E nterprise  accord ing  to  w hich 
officer in charge of adm in istration  (o r an y  o th er officer 
designated fo r the purpose) is required  to  b e  nom inated  
as Liaison Officer in respect o f m atters re la ting  to the 
representation o f Scheduled C astes a n d  Scheduled 
Tribes. Thus an officer w ho is well conversan t with 
adm inistrative m atters and  has a lso  tho rough  know ­
ledge of instructions regarding reservation etc. is fit 
to be nom inated as the L iaison Officer. O u r experience 
has been that even an officer belonging to  Scheduled 
Castes or Scheduled T ribes him self can n o t do justice 
to the job unless h e  possesses thorough  know ledge of 
adm inistration and reservation  orders. A s r e g a r d  the  
com plaint about the p resent Personnel M anager being 
caste-biased, noth ing cause to  the  notice o f  the team  
to substantiate this. B ut th e  m anagem ent and the 
present Personnel M anager m ay please ensure th a t 
the Liaison Officer should  n o t only be w ithout caste- 
biased but he should  also ap p ear as such.
Short-fa ll in the representation o f  Scheduled  C astes/

Scheduled Tribes
f9) Attention of the  M anagem ent is d raw n to  the 

instruction contained in th e  D epartm ent o f  Personnel 
& Adm inistrative R eform s O M  N o. 16/3 /73-E stt(SC T ),
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dated  27-12-1977. N ow  the reservation fo r Scheduled 
C astes and Scheduled T ribes can  exceed the earlier 
lim it by 50% of the available vacancies and m ake the 
to ta l reservation including the backlog even beyond 
this limit. T he M anagem ent can also resort to  special 
recru itm en t drive in order to clear the backlog in 
various classes of posts.

R ecru itm en t to the post o f  M edical Officer

(10) Full facts ab o u t the  delay in filling up  of the 
post of M edical Officer in scale o f Rs. 1100-1600 said 
to be lying vacant l'or over a year m ay also please be 
intim ated.

A PPE N D IX  XXVI

(R eference p a ra  N o. 3.134)

R ep o rt o f  the stu dy team  on the w orking o f  service safeguards p ro v id ed  f o r  S cheduled C astes  an d  S che­
du led  T r bes in the C en tra l In land W ater T ransport C orporation , C a lcu tta— S tu d y  conducted  on 

l l t h  an d  13th  Septem ber, 1979

A fter prelim inary discussions on  10th Septem ber, 
1979 with the representatives of the  three organisations 
to be studied in C alcu tta , where Shri S. S. M itra, 
D eputy Personnel M anager o f the C entra l Inland 
W ater T ran sp o rt C orporation  Lim ited was also present, 
the  team  consisting of Shri R. Z akhum a, D eputy 
C om m issioner for Scheduled Castes and Scheduled 
T ribes, Shri B. M. M asand, Research Officer, Shri V. S. 
N air, S tenographer undertook  the specific study of 
rosters and other records in this C o rpora tion  on 12th 
and  13 th Septem ber, 1979. T he team  m et Shri 
Pakraslii, the Personnel M anager, Shri S. S. M itra, 
D eputy Personnel M anager and  Shri H. K. M ondal, 
W elfaie  Officer, who is also the L iaison Officer for 
work relating to the represen tation  of Scheduled Castes 
and Scheduled T ribes in this C orpora tion , Shri R. 
Z akhum a, D eputy C om m issioner fo r Scheduled Castes 
and  Scheduled Tribes, also called on Shri H. C. M al- 
h o tra , the C hairm an and M anaging D irector.

Introduction

T he C entral Inland W ater T ran sp o rt C o rpora tion , an 
undertaking under the M inistry of Shipping and T ran s­
po rt o f  the G overnm ent o f India, started  functioning 
with the ex-em ployees of the erstw hile R iver Steam  
N avigation  C om pany. A ccording to an agreem ent 
reached between the em ployees and the m anagem ent, 
it was envisaged that “T he new C om pany will em ploy 
such of the workers and staff o f the existing C om pany 
as a re  considered by it su itab le  and necessary fo r  its 
business on appropria te  term s and conditions to  be 
decided by the new C om pany. T he em ployees o f the 
existing C o m ran v  who are no t absorbed by the  new 
C om pany  will be paid by the existing C o m pany  com ­
pensation due and payable to them  under th e  law . If 
as a  result of grow th of business, the  new C om pany 
requ ires additional hands, the em ployees o f th e  existing 
C om pany  who are  n o t absorbed  now, will, if they  are 
w illing  and otherw ise found  suitable, be considered 
preferen tia lly” . T his schem e of agreem ent w as m odifi­
ed  by the C alcutta  High C o u rt as under : —

(a) T h a t the new  C om pany  shall take as m any of 
the  existing staff or lab o u r as possible and as 
can be reasonably  taken over by the said tran s­
feree C om pany subject to any valid  objection 
to any individual em ployee or em ployees.

(b ) T h a t as to  exactly how  m any can be em ployed 
it is left to the said transferee C om pany 's bona- 
fide discretion.

(c) T h a t those em ployees who cannot be taken  over 
shall be paid  by the  transfero r C om pany  all 
m oneys due to  them  under the law  and all legiti­
m ate and legal .com pensations p ayab le  to  them  
either under Industrial D isputes A ct o r  otherw ise 
legally adm issible and th a t such m oneys shall 
be provided by the  G overnm ent o f India to  the 
existing tran sfero r C om pany w ho will pay  these 
dues.

N ow  the above agreem ent took  p lace som e tim e 
in M ay, 1967 bu t the m anagem ent continued to take 
shelter under th is agreem ent till now. It is difficult 
to  com prehend as to  why it has no t been possible to  
ab so rb  the employees of the defunct com pany so fa r 
o r  as to how the employees rendered surplus in the

year 1966 or 1967 are still continuing to rem ain  u n ­
em ployed so as to invoke the term s of the said agree­
m ent fo r absorp tion  in this C orpora tion . F o r  this 
purpose, it would be necessary to fu rn ish  the exact 
figures o f the em ployees rendered surplus in various 
grades a t the tim e of the setting up  of this C orporation  
and the actual recru itm ent th a t was m ade in each year 
thereafter in each grade indicating the num ber o f ex­
em ployees absorbed in each grade in each year. T hen 
only it w ould be possible to be satisfied ab o u t the 
inability  o f the m anagem ent to achieve the  adequacy 
of representation  o f Scheduled Castes and Scheduled 
T ribes in various grc.uns o f posts in the C entra l In land  
W ater T ran sp o rt C orpora tion . W ere no t these w ho 
could not be absorbed, paid due com pensation? This 
question also needs to be answered.

A nother reason advanced fo r the low  representation 
of Scheduled Castes and Scheduled T ribes in the C o r­
poration  was that the C o rpora tion  was also obliged to 
em ploy on com passionate grounds the so n s/daugh ters 
and near relations of em ployees who die in harness. 
W :1,1,, th is phenom enon is n o t pecu liar to  this C o rp o ra ­
tion and now here this has been sta ted  to be the  reason 
for n in -im plem entation  o f the reservation  orders. In 
this connection , a tten tion  of th e  M anagem ent is draw n 
to the instructions issued by the G overnm ent o f  India 
that no t m ore  than  3% of the vacancies in any calen­
dar year could be filled on com passionate grounds from  
am ong the so n s/daugh ters or n ear relatives o f  fhe 
employees who died in harness. T h u s the reservation 
Tor Scheduled Castes and Scheduled T ribes could  no t 
be affected by ruch appointm ents. T hough  this lim it 
of 3% has b eer revised as pe r the G overnm ent c d e r s  
dated  25-11-78 but it is clearly  stipu la ted  therein  th a t 
the num ber o f posts to be earm arked  fo r  this category  
should no t exceed substantially  and  significantly 50% 
of the vacancies in anv calendar year a fte r allow ing for
♦ he reservation fo r Scheduled C astes and Scheduled 
T ribes and  som e o ther categories. T hus a t no  tim e 
the reservation fo r  Scheduled C astes and Scheduled 
T ribes could be bypassed on accoun t o f such a p p o in t­
ments on com passionate grounds. F u rth e r in acco rd ­
ance with the clarification received from  the  D e p a rt­
m ent o f Personnel and A dm inistrative R eform s if on 
any occasion a vacancy requ ired  to  be filled on com ­
passionate grounds falls on a p o in t in the  roster re ­
served fo r Scheduled C astes o r Scheduled T ribes, the 
reservation has to be shifted, to the next p o in t and the 
next available vacancy is to be filled up  by the  ap p o in t­
m ent of the reserved category candidate.

In view of w hat is stated in the  preceding p arag raphs, 
the study team  is no t in a position  to  accept the  plea 
or allibi o f the m anagem ent fo r  low  representation  of 
Scheduled Castes and Scheduled T ribes in the C o rp o ­
ration.

2. P relim inar> In form ation
R epresentation  o f Scheduled  Castes I Scheduled  

Tribes as on  1-7-1979
Tn view o f the position stated above, it appears th a t 

neee 'sarv  efforts were no t m ade to  increase the intake 
of Scheduled Tastes nnd Scheduled T ribes in the 
fe rv ic ' o f the C orpora tion  on the  plea of C ourt iudpe- 
mcnt and appointm ents on com passionate e roundc. As 
a result, the rap re 'en ta tio n  of Scheduled Castes in this
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C o rpora tion  as on 1-7-79 w as as low  as 2.44% , 1.89% 
and  2.69% in Class I ,  C lass II and  Class III respec­
tively. As regards th e  S cheduled  T ribes, it was insig­
nificant ("even below  one per cent) in all classes of

posts. Even the recru itm en t position  in the  last th ree  
years as indicated below  has no t m ade any substan tia l 
improvem ent in the represen tation  of Scheduled C astes 
and Scheduled T ribes.

Vacancies filled in

G ro u p  A G roup  B G ro u p  C  G ro u p  D
D uring  the  year----- --------- ------------------------------ -------------------------------------------------------------------------------------------------------------------

T ota l SC ST T otal SC ST Total SC ST T o ta l SC ST

1 2 3 4 5 6 7 8 9 10 11 12 13

1977 . . 12 1 1 3 . .  . .  28 3 1 23 1 2
1978 . . 6 ........................................................................  9 1 . .  64 8 . .
1979 . . 6 1 . .  . .  . .  . .  8 . .  . .  53 3 . .

I t  is, therefore, im perative th a t the C entral Inland 
W ater T ransport C orporation  now  should  m ake special 
efforts to increase the represen tation  o f Scheduled 
Castes and  Scheduled T ribes in its services even by 
resorting to special recru itm ent and  by reserving all 
the existing vacancies fo r Scheduled Castes and Sche­
duled Tribes. T his is perm issible in accordance with 
the instructions contained in the D epartm ent of 
Personnel and A dm inistrative R eform s OM  N o . 16/3/73- 
E stt (SCT), dated  27-12-1977.

It is true th a t enough tim e could no t be given to 
the C orporation  to furnish  the requisite prelim inary 
inform ation  on various p ro fo rm ae  fo r  the purpose of 
study bu t the C orporation  authorities prom ised to  send 
the inform ation on som e o f the p ro fo rm ae  (Proform ae
II. IV, V  and IX ) by post. It is regretted th a t this 
inform ation  has no t been received even after two 
m onths of the  visit, of th e  study team  to  th a t o ig an m - 
tion. As such no com m ents can  be offered by the 
study team.

3. Liaison O fficer and Special C ells
A ccording to  the instructions issued by the Bureau 

of Public Enterprises, in each undertaking  the officer- 
in-charge of adm inistration (or any  o ther officer desig­
nated  fo r  the purpose) is required to  be  nom inated 
as Liaison Officer in respect o f m atters relating to the 
representation of Scheduled C astes/Scheduled  Tribes. 
A  cell consisting of a suitable n um ber of assistants is 
also required to be constituted in each undertaking 
under the control of the L iaison Officer to  assist h :m 
in the discharge of his duties and  also to ensure 
prom pt disposal of grievances o f em ployees belonging 
to Scheduled C aste/Scheduled  T ribe .

I t  was understood th a t Shri H . K . M ondal is the 
L iaison Officer fo r  w ork rela ting  to  the  representation 
o f Scheduled Castes and Scheduled T ribes in the C or­
poration . H e is actually  w orking as W elfare Officer 
in R aja  Bagan D ockyard  and h e  is also reauired  to 
look after the duties o f C hief W elfare Officer and 
Securitv Officer, whenever necessary. T hus he is sad­
dled with responsibilities o f o ther n a tu re  which hardly  
leave any scope fo r  him  to  look in to  the m atters re la ­
ting to the representation of Scheduled C astes/Sche­
duled Tribes fo r  which pu rpose  he  was nom inated.

I t  seems th a t inspection reports th a t  he  has subm itted 
were also prepared  by the Personnel D ivision and 
sim ply signed by h im  as  L iaison Officer. T his is evident 
from  the fact th a t in his inspection reports he  did n o t 
po in t out the discrepancies th a t have  com e to  the 
notice of the study team  and included in this report. 
In o rder to  ensure th a t the  L iaison Officer perform s 
the duties th a t are assigned to h :m under the  G overn­
m ent of India instructions, it is desirable th a t ha 
should no t be burdened with other h e a w  responsibilities 
in case he  is n o t a senior officer, specially, in a big 
organisation like Central I n l n n d  W a t” - T ransport C o r­
poration. If  the Liaison Officer is to com m and any 
respect from  the  Personnel D epartm en t or from  any 
senior officer, he should also h im self be o f  an officer 
o f a senior status. In  this particu lar case Shri M ondal

is quite junior in the scale of Rs. 650-1200 and  it 
seems quite obvious th a t senior officers w ould no t pay 
any heed to any suggestion m ade by him  and w ould 
not care for the discrepanc'es pointed ou t by him  in 
the maintenance of rosters and  other records. I t  is, 
therefore, recom mended th a t the Personnel M anager in 
charge of adm inistration him self should be the Liaison 
Officer in accordance w ith the existing instructions.

It is also recom m ended that the cell fo r w ork 
relating to the representation  of Scheduled Castes and 
Scheduled Tribes should  be suitably strengthened and 
the staff in that cell should  be exclusively p u t on this 
work. The Liaison Officer and  the staff in the cell 
need not be associated w ith the m aintenance o f rosters 
so that they are ab le  to  inspect the rosters a t 
the close of the year in an independent m anner. 
This cel I should also deal w ith the com plaints from  
Scheduled Caste-s/' Scheduled  T ribes em ployees in the  
Corporation.

4. Training
According to instructions contained in the  D epart­

ment of Personnel and  A dm inistrative R eform s O M  
No. l/9/69-E st(SC T ), d a ted  15-11-1971, in o rder to  
improve the chances o f  selection of Scheduled C aste / 
Scheduled Tribe officers to  the h igher categories o f 
posts in Class I, their im m ediate superior officers were 
made responsible to  give them  guidance fo r  im proving 
the quality of their w ork. I t  w as also provided th a t 
Class I (Group A) officers belonging to  Scheduled 
Castes and Scheduled T ribes recruited directly 
should be given m ore  intensive training alongw ith 
other officers needing such help , and w here som e 
officers are proposed to  b e  nom inated  fo r  training, a  
considerably large n u m b er o f  officers belonging to  
Scheduled C astes/Scheduled  T ribes (to the  extent o f 
25% ) should be nom ina ted  fo r siKh training. T hese 
instructions are also to  be kep t in view w hile deputing 
Class I (Group A) officers fo r train ing  ab road  o r fo r  
attending sem inars/sym posia o r  conference as these 
opportuniites enable Scheduled C aste/Scheduled  T rib e  
officers to broaden th e ir  ou tlook  and also he lp  them  
to build up specialised knowledge.

According to in fo rm ation  m ade available to  th e  
study team, there is n o  arrangem en t fo r  train ing  of 
Class I  (G roup A ) officers belonging to  Scheduled 
Castes and Scheduled T ribes w ithin the C o rp o ra ­
tion. In the year 1977-78^ only tw o G ro u p  ‘A ’ 
officers were deputed fo r  tra in ing  to  outside institutions 
but none of them  belonged to  Scheduled Castes o r 
Scheduled Tribes. H ow ever, in  1978-79 one officer 
belonging to Scheduled C aste  was deputed fo r  such 
training. In the v ear 1978-79, tw o G roup  ‘A’ officers 
were sent abroad fo r  train ing  b u t none o f them  
belonged to Scheduled C astes o r Scheduled Tribes. 
However five officers were deputed to  attend sem inars, 
conference or sym posia (3 in  1977-78 and two in 1978­
79> and only one o f these  officers belonged to  Sche­
duled Tribes during the  y ear 1977-78. T h e  C entral 
Inland W ater T ransport C orpora tion  is advised to  keen 
the above instructions in view and arrange to  send
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m ore and  m ore Scheduled C aste /S chedu led  T ribe  
officers fo r training w ithin and outside India to r  
a tten d in g  sem inars etc. so that they acquire m ore 
know ledge to enable them  to sh o u lder higher
responsibilities.

5. G rouping o f Posts

A ccording to  instructions contained in C h ap te r 6 of 
the B rochure, isolated posts and  sm all cadres filled by 
direct recru itm en t only can be grouped together for 
the purpose o f reservation  orders, in  the  C entral 
In land  W ater T ran sp o rt C orpora tion , how ever, all 
posts in a  particu lar G ro u p  (Class) were grouped
together w ithout keeping in view th e  instructions 
ab o u t the justification of m aintenance of separate 
rosters in respect o f cadres consisting of 20 o r m ore 
posts. It was also noticed that in the roste r in respect 
o f perm anent appointm ents to  Class I i i  posts filled by 
direct recruitm ent, appointm ents to som e Class IV
posts like those of C ook (B handari), L ascar (Khalasi), 
C oal T rim m er, H and  L abour etc. etc. were aiso en te r­
ed a lthough there was ano ther roster fo r perm anent
Class IV posts also (on page 70 of the register). The
dealing  hand could no t explain the reasons fo r existence 
of these separate  rosters. It is w rong to  m aintain  
com bined roste r fo r different groups of posts i.e.
G ro u p  C and G ro u p  D and also in respect o f such 
of the posts having a cadre strength of 20 o r m ore 
justifying the m aintenance of separate rosters. M ain ­
tenance of com bined rosters fo r different groups or 
classes of posts often leads to the ap po in tm en t of 
Scheduled C as'e /S chedu led  T ribe  candidates to  the 
lowest posts. F o r exam ple, it was noticed that in
the ytear 1972 ou t o f the to ta l 502 vacancies in the
roster fo r perm anent Class III and Class IV posts 
101 were required  to be filled by Scheduled C astes and
30 by Scheduled T ribe  candidates. A ctually . 79 
Scheduled Castes and 5 Scheduled T ribe  candidates 
were appointed. O ut o f the  79 Scheduled Caste 
candidates only 5 w ere appointed  against G ro u p  ‘C ’ 
posts and the  rest were appoin ted  to  G ro u p  ‘D ’ posts 
which also included Sweepers. A ccording to the 
existing instructions Sweepers should no t be included 
am ong o th er G ro u p  ‘D ’ posts.

F u rth e r, th e  question  o f p ro p er grouping of posts 
in accordance w tih the  instructions issued by the 
G overnm ent was discussed w ith the  D epu ty  Personnel 
M anager and  the  L iaison Officer and  they  were 
advised to  su b n v t concrete proposM  fo r grouping of 
posts in the  light o f clear-cut guidelines given by the 
study team . B ut it m ust be ensured th a t th e  posts 
filled by p rom otion  are  no t grouped fo r  this purpose 
with o ther posts filled by direct recru itm ent o r p ro m o ­
tion. In the  case o f  posts filled by p rom otion , sepa­
ra te  roste rs a re  required  to  be m ain tained  irrespective 
o f the  n u m b er o f posts in any cadre o r service.

6. D ereservation and C afry-forw ard  o f R eserved
Vacancies

I t  was observed th a t th e  p rocedure  fo r  dereservation 
of reserved vacancies was n o t fo llow ed and  perhaps 
even no t understood  p roperly  by the  officers responsi­
ble fo r  this w ork  in th e  C entra l In lan d  W ater T ra n s­
p o rt C o rpora tion . T h e  officers in th e  Personnel 
D ep artm en t th o ugh t th a t it was necessary to  follow  
th is p rocedure  when thie reserved vacancies are ab o u t 
to  lapse onl-y a fte r the  expiry  o f  th e  last y ear of 
carry-forw ard  and in betw een it is necessary only to 
show th e  vacancies as carried  fo rw ard  from  year to 
year. I t  seems th a t nobody  was cared  to  go th rough  
th e  p rocedure  as clearly  explained in chap ter 10 of 
the  B rochure on R eservation  fo r Scheduled C astes 
and Scheduled T ribes in Services. _ T h ough  the 
procedure  explained in the  B rochure  is no t exactlv  
applicable in the  case of public  sector undertakings, 
th e  B ureau o f Public  Enterprises have  since prescribed 
a sim pler p rocedure  to  be follow ed in the  case of 
public  enterprises. A ccording to  this procedure, w hen­
ever a vacancy  reserved fo r Scheduled C astes or 
Scheduled T ribes is required  to  be filled by a general 
candidate in the  event o f a  su itable Scheduled C aste /

Scheduled T ribe  candidate  no t becom ing av ailab le , 
prior approval of the C hairm an or the M anaging  
D irecto r m ust be obtained m  the case o f G ro u p  n- 
and G ro u p  'D  posis ana  that o l the B oard o l 
D irectors in the case of G roup  'A  and G ro u p  ‘fcS’ 
posts. But before the C h airm an /M anag ing  D irec to r 
or the Board oi D necto rs is approached, it has to  
be ensured  th a t in the case ot posts filled by d irec t 
recruitm ent, ail the  essential sieps as prescrbied :n  
C h ap te r 8 or 9, as the case m ay be, have been taken . 
In ta c t whenever a  selection is finalised and  it is 
felt necessary to approach  the C h a irm an /M an ag in g  
D irecto r o r the B oard of D irectors for dereservation  
of reserved vacancies, the whole sequence o f events 
necessitating filling up  of reserved vacancies by 
general candidates m ust be explained to the com pe­
ten t authority . In the case of posts tilled by p ro m o ­
tion also it has to be explained th a t the adequate  
num ber o t Scheduled C aste/Scheduled  T ribe c an d i­
dates eligible fo r prom otion  are no t available in the  
feeder cadre. It m ay also be pointed out th a t this 
procedure of dereservation of reserved vacancies has 
to be follow ed in every year in which recru itm en t/ 
prom otions take place. F o r instance in the vear 1979,
10 vacancies are required to be filled out o f w hich 
2 are reserved fo r Scheduled Castes and 1 fo r Sche­
duled T rib e  and in case even after follow ing all th e  
prescribed steps fo r recruitm ent, the Scheduled C aste / 
Scheduled T ribe candidates are no t available a t all o r 
are no t found  suitable for appointm ent, the reserved 
vacancies should be got dereserved and filled by gene­
ral candidates and reservation carried forw ard to the  
subsequent 3 years o f recruitm ent. In the y ear !980, 
suppose there  are again 8 m ore vacancies to  be filled 
out o f which one vacancy each is reserved fo r Sche­
duled C astes/S cheduled  Tribes, the unfilled reserved 
vacancies brought forw ard  from  the previous year 1979 
w ould be added to  the curren t reserved vacancies. 
T hus the total reservation would be 3 vacancies fo r 
Scheduled Castes and 2 fo r Scheduled T ribes. T h e  
w hole process of recru itm ent as prescribed in C h ap te r
8 or 9 o f the B rochure, as the  case m ay be, w ould 
again be gone th rough . If. in this process, it has 
becom e possible to  select and appoint 2 Scheduled 
C aste candidates in the year 1980, these persons should 
be adiusted against the 2 Scheduled C aste vacancies 
o f 1979 (N ecessary no te  o f  adjustm ent should  also be 
m ade against the  re levan t points in th e  roster). T h e  
rem ain ing  one vacancy fo r Scheduled Caste (o f 1980) 
and 2 fo r  Scheduled T ribes (one each of 1979 and 1980) 
w ould then be got deieserved from  the com petent 
au tho rity  and carried  fo rw ard  to  the  subsequent rec ru it­
m ent vears. Tn the  next y ear i.e. 1981 if there  are  
12 m ore vacancies to  be filled then  ou t o f  these, ac ­
cording to  the  poin ts in the  roster, tw o vacancies a re  to 
be  reserved fo r Scheduled C astes and none fo r  Sche 
duled T ribes. T hen the to ta l reservation  w ould  be 3 fo r  
Scheduled Castes (one of 1980 and 2 fo r 1981) and 2 
fo r Scheduled T ribes, (one each of 1979 and 1980). 
Suppose in the  year 1981 only one Scheduled C aste 
candidate  has becom e available fo r appointm ent, a fte r  
follow ing the  procedure  fo r recruitm ent again, the  
general candidates can be appointed against the  
rem aining reserved vacancies a fte r obtaining the  ap p ro ­
val fo r dereservation, i.e. 2 fo r Scheduled C astes and 
2 fo r Scheduled T ribes, the  available Scheduled Caste 
candidate  being adiusted against the Scheduled C aste 
vacancy of 1980. Now in l q82 suppose th ere  are 
15 m ore vacancies, then the  to ta l reservation w ould be 
4 fo r Scheduled Castes (2 o f 1981 and 2 of 1982) and 
4 fo r Scheduled T ribes (1 o f 1979, 1 o f 1980 and 2 of 
1982). Suppose 3 Scheduled C aste candidates becom e 
available in 1982. one of them  w ould have to  be  
exchanged with 1 Scheduled T ribe  vacancv o f 1979 
being in th e  th ird  v ear o f carry -forw ard  and the  o ther 
two Scheduled C aste candidates being adjusted against
2 vacancies of 1981. T hus the net carry-forw ard 
position w ould be 2 fo r Scheduled Castes (both  of 1982) 
and 3 fo r  Scheduled T ribes (1 of 1980 and 2 of 1982). 
Tf there  is no recruitm ent a t all in anv particu la r vear 
that v ear w ould no t be counted as a recru itm ent year 
fo r the purpose of carry-forw ard. T he above position 
can also be sum m arised in *he follow ing statem ent : —
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R ecru it­
m ent
year

T o ta l vacancies 
filled a lso ind ica­
ting the po in ts in 
roster

N um ber
vacancies 
ved for

o f
reser-

Total reservation 
b /f vacancies

N o. o f  
SG / ST 

appointed

N o . o f 
vacancies 

carried  
forw ard

R em arks ab o u t C /F  
po sitio n

SC ST SC ST SC ST SC ST SC ST

1 2 3 4 5 6 7 8 9 10 11 12

1979 . ( 1-10) 10 2 1 2 1 2 1 B ogh o f  1979 1 o f  1979
1980 . (11-18) 8 1 1 3 2 2 •• 1 2 1 o f  1980 1 o f 1979 

and 1 o f  1980
1981 . (19-30) 12 2 3 2 1 •• 2 2 B oth  o f  1981 1 o f  1979 

1 o f  1980
1982 . (31-40) (1-5) 15 2 2 4 4 3* • • 2 3 b o th  o f  1982 1 o f 1980 

2 o f 1982

* O ne of the  throe Scheduled C aste candidates to be adjusted 'against one Scheduled T rib e  vacancy o f 1979. 
............ and  so o n . ”

7. A pprenticeship  Training  team  regarding th e  apprentices tra in ed  by th e  C entral
. Inland W ater T ran sp o rt C o rp o ra tio n  in various trade

Follow ing  in form ation  was supplied to  the  study during the period from  January , 1978 to  June, 1979.

Q u arte r ending N o . o f  appren - N o. o f  G rauda- N o. o f  M arine  a n d  N o . o f A ppren tices beloning R em ark s
tices o n  ro ll tes and D iplom a o ther A pprentices to

holders no t covered --------------------------------------------
by the Act Sch. C astes Sch. T ribes

1 2 3 4 5 6 7

31-3-78 233 30 18 48 2
30-6-78 233 44 30 40 1
30-9-78 .  . 232 47 30 40 1
31-12-78 .  . 300 45 29 54 2
31-3-79 • . 278 43 28 49 2
30-6-79 • • 263 47 26 48 2

T o ta l 1539 258 161 279 10

I t w ould be seen from  th e  above statem ent th a t the 
b reak -up  of Scheduled C aste/Schedu led  T ribe candi­
dates in various trades is n o t given. On enquiries, the 
team  was inform ed th a t the  figures of Scheduled C aste/ 
Scheduled T ribe  apprentices given in colum ns 5 and 
6 perta in  to T rade  and C om m ercial apprentices corres­
ponding to the figures given u n d e r colum n 2. I t  is, 
therefore, no t understood as to  why it has no t been 
possib le to  enrol apprentices belonging to  these cate­
gories in the  G rad u ate  and D ip lom a holders category 
and  am ong the  M arine  and o th er apprentices. T he 
C o rpora tion  w ould do  well to  m ake efforts to  include 
Scheduled C astes/Scheduled T ribes in these categories 
in  accordance with percentages prescribed fo r them 
un d er the  A pprenticeship A ct. It is also recom m ended 
th a t in view of the  large back log  in the representation 
of Scheduled C astes/S cheduled  T ribes in th e  service of 
th e  C orpora tion , the  Scheduled C aste/Scheduled  T ribe 
apprentices trained  by them  should  be given appoin t­
m en t in the co rporation  in ad justm ent o f the backlog 
against the fu ture  vacancies.

8. Special Schem e o f D iversion  o f Sweepers and
Farashes
I t  was understood th a t th e  C entral In land  W ater 

T ran sp o rt C orporation  h a d  n o t implemejnted the 
schem e fo r providing a lte rna te  avenues o f em ploym ent 
and prom otion to the Sw eepers a^d  F arashes who are 
engaged on the job of cleaning etc. It has been the 
in ten tion  of the G overnm ent w hile issuing instructions 
vide D epartm ent o f Personnel and Adm inistrative 
R efo rm s OM  N o. 4 2015 /3 /75 -E stt (C) dated  16-1-1976 
th a t th e  persons who a re  w orking as Sweepers and 
F arashes are generally from  Scheduled Castes and they 
5—67 M of H A /N D /8 0

should not be condem ned to  do  th is jo b  th roughou t 
their career. A ccording to  G overnm en t instructions 
25% of the vacancies occruing in  th e  cadre  of Peons 
and other C lass IV  posts a re  reu ired  to be  filled on 
transfer basis fro m  am ongst Sw eepers and F arashes 
etc. who m ay n o t even possess th e  qualifications pres­
cribed fo r d irect recru itm ent to  such posts bu t m ay 
possess elem entary literacy and  be a b le  to  give p ro o f 
of ability to  read  H ind i o r E nglish  o r any o th er 
regional language and  have p u t in  a t le^st 5 years 
service in th e  p a ren t cadre. I t  is suggested th a t the 
Central In land W ater T ran sp o rt C orp o ra tio n  should 
im plem ent the above schem e im m ediately  so th a t the 
Sweepers and F arashes w ho are  m ad e  to do  the  job  
of cleaning etc. a re  diverted  fro m  this caste-based 
occupation to o th er posts in C lass IV .

9. A nnual R ep o rt
The A nnual R ep o rt o f  th e  C o rpora tion  could  no t 

be furnished to  the  study team . I t  is, how ever, recom ­
m ended that statistics regarding the  represen tation  of 
Scheduled C astes and Scheduled T ribes as o n  first 
January  each year, the  position  regarding posts filled 
by direct recru itm ent and  p rom otions and  the  num ber 
of Scheduled C astes/S chedu led  T ribes am ong them , 
n a tu re  o f com plain ts and their d isposal as dealt with 
by the  Special C ell etc. etc. should  be  m entioned in 
the annual rep o rts o f th e  C orpora tion .

10. A dvertisem ent I R equisitions to  E m p lo ym en t E x ­
changes fo r  R eserved  Vacancies.
It was noticed fro m  som e o f th e  advertisem ents/ 

requisitions sent to  the E m ploym ent Exchanges that 
the provision regarding grant o f T ravelling  A llow ance



adm issible to Scheduled C aste/Scheduled  T ribe  candi­
dates was no t indicated. In the case of posts requiring 
experience as an essential qualification, there  is a 
provision fo r re laxation  of experience criterion  in 
fav o u r o f Scheduled C aste/Scheduled  T rib e  candidates 
and  such a provision is required to be clearly  m en­
tioned in the advertisem ents etc. This was also not 
being fo llow ed by the C entral Inland W ater T ran s­
po rt C orpora tion . In certain cases, it was stated in 
the  advertisem ents that “everything being equal, p re­
ference will be given to  S C /S T ” . Even in regard  to 
re laxation  in upper age limit, instead o f indicating 
the  exact relaxation in favour o f Scheduled C astes/ 
Scheduled T ribes, it was stated that “usual relaxation  
in respect o f age is perm issible” . T he m anagem ent 
is, therefore, advised to follow  these instructions 
strictly  and  m ake a clear m ention of all these requ ire­
m ents in the advertisem ents/requisitions to E m ploy­
m ent Exchange, as in the absence o f the  m ention of 
these concessions and relaxations, the response o f the 
Scheduled C aste/Scheduled  T ribe  candidates is likely 
to be poor.

11. Scheduled Caste I Tribe Certificates

O nly fo u r Scheduled C aste/Scheduled  T ribe  certifi­
cates could  be produced before  the study team  in 
spite o f insistence that the team  w anted to see some 
m ore. In one o f these certificates in favour o f Mrs. 
A nita  M istry  belonging to  N am asudra  com m unity 
w orking as Peon, in the  certificate it was indicated
th a t “Smt. A nita M istry, W /O  Shri ..........................
In th is connection, it m ay be stated th a t in the case 
o f wom en not belonging to Scheduled C astes/ Sche­
duled Tribes, their m arriage to Scheduled Caste per­
sons does no t alter theiir position and the  Scheduled 
C aste/Scheduled  T ribe  certificate is given to only 
those persons w ho belong to  these categories by birth. 
I t  is therefore, necessary to  ensure th a t in the  case 
of wom en candidates certificates should indicate them  
as " D /O  ........” and not “W /O ........ ” In the p a rti­
cu la r case o f M rs. A nita M istry, it was ascertained 
fro m  the m anagem ent th a t her husband w ho was an 
employee, o f this C orpora tion  also belonged to  Sche­
duled  Caste. T h e  rem aining 3 certificates were found 
to b e  in order. T he m anagem ent is how ever, advised 
to check up  Scheduled C aste/Scheduled  T ribe certifi­
cates a t the tim e o f initial appoin tm ent with particu lar 
reference to, the com petent au tho rity  issuing the 
certificate, the  p ro p er fo rm s on which the  certificates 
a re  issued and th a t any person has n o t subm itted 
certificates oil tn e  basis of change of religion or by 
v irtue  o f  m arriage or adoption . In th is connection, 
deta iled  instructions as contained in C hapters 13 and
14 of th e  B rochure as also A ppendix 16 thereo f m ay 
be referred  fo r deciding such cases in regard  to verifica­
tion  o f  claim s o f Scheduled C astes/Scheduled  Tribes. 
B ut it m ust also be ensured th a t a t th e  tim e of direct 
recruitm ent w hatever prim a facie  evidence is produced 
by the Scheduled C aste/Scheduled  T ribe  candidates 
should be accepted provisionally , subject to fu rn ish ­
ing o f the  prescribed certificate by the candidate  con­
cerned within a reasonable  time. And in case of 
genuine difficulty in the candidates’ obtaining a certifi­
cate, the  m anagem ent can itself verify his c 'aim  
th rough  the D istrict M agistrate  concerned, as provid­
ed in the  B rochure (p. 55. F ifth  Edition).

12. R osters

T h e  rosters m aintained bv C entral In land  W ater 
T rasn p o rt C orporation  were checked and the team 
m ade the follow ing observations- —

(i) W hile the  rosters were m aintained on proper 
form  o f register the  points reserved fo r Sche­
duled  Castes and Scheduled T ribes were not 
correctly  earm arked  in som e of th e  cases. F o r 
instance, in the  roster fo r Class ITI and Class IV 
perm anent posts point N o. 83 w as shown as 
reserved fo r Scheduled C astes w hereas in the 
regional rosters it is an unreserved point. L ike­
wise point N o. 86 which is reserved fo r Sche­
duled Castes was shown as unreserved.

(ii) A fter the close o f a cycle the next cycle should 
be num bered and shown accordingly under 
Col. 4 o f the roster register.

(iii) Posts o f  Sweepers w ere also shown in the  roster 
fo r  C'tassi III an d  C lass IV appointm ents. 
A ccording to  the instructions issued by the 
G overnm ent of India the posts of Sw eepers are 
no t to be  shown along with o ther C lass IV posts 
but separate roster is to be m aintained fo r this 
post.

(iv) W hile there was a separate roster fo r Class III 
and Class IV tem porary  appointm ents, there are 
no such roster in respect o f Class I and Class 11 
appointm ents.

(V) In th e  case of Class I and Class II ap p o in t­
m ents recru itm ent to w hich is m ade by open 
com petition on a ll-India basis i.e., the  prim ary 
source of recruitm ent being th rough  advertise­
m ent, m odel roster as prescribed in A nnexure I 
of the D epartm ent o f Personnel Officei M em o­
randum  dated 22nd A pril, 1970 is to be follow ­
ed. In C entral In land  W ater T ran sp o rt C o rp o ra ­
tion the  model roste rs as prescribed in A n­
nexure  II was being follow ed.

(vi) C om bined rosters w ere being m aintained fo r all 
posts in a group w hereas according to  G overn ­
m ent instructions separate rosters are to  be 
m aintained in respect of cadres which have a 
regular strength of 20 or m ore. G roup ing  has 
to be resorted to only in the case o f  isolated 
posts and small cadres having streng th  o f less 
than  20. In the case o f Class III  and C lass IV 
posts (G roup  ‘C ’ and G ro u p  ‘D ’ posts) a  com ­
bined roster was m aintained. N ecessary advice 
to this effect is being  given in the parag raph  on 
grouping of posts in this report.

(vii) G aps w ere left in some of th e  rosters. F o r 
exam ple in the roster fo r  Class I posts filled by 
direct recruitm ent po in t N o . 23 was left b lank.

(viii) T he principle o f  utilisation  o f earlier vacancies 
first and carry ing  fo rw ard  the com paratively 
recent vacancies was no t being follow ed and 
the  vacancies were being carried  fo rw ard  from  
year to  year w ithout follow ing the  procedure  
fo r dereservation and lapsing of vacancies which 
could  no t be utilised even by the last year o f 
carry-tforward.

(ix) T he procedure  regarding dereservation o f re­
served vacm cy  was no t being follow ed.

(x) T h e  principle o f exchange of reservation bet­
ween Scheduled Castes and Scheduled T ribes in 
the last year o f carry -fo rw ard  was also no t 
being follow ed.

(xr) A ccording to the  instructions fo r  m aintenance 
of rosters, as soon as an appoin tm ent is m ade 
the nam e of person so appointed  is to  be 
entered in th® roster and this entry  is to be 
signed by the appointing  au thority  or any o th e T  
officer authorised fo r  the purpose. It was noticed 
that the  entries w ere no t signed by any officer 
no t even a t the close o f th e  year. In som e of 
the rosters even the  Liaison Officer’s signature 
was no t found in token o f his having inspected 
those rosters.

(xii) A t the  end o f the  y ear an abstract o f th e  vacan­
cies filled, the num ber o f  vacancies reserved fo r 
Scheduled Castes and  Scheduled T ribes includ­
ing those b rought fo rw ard  from  previous years, 
the num ber o f vacancies filled by Scheduled 
C aste/Schedu led  T ribe  candidates, the  num ber 
o f vacancies exchanged between Scheduled 
C astes and Scheduled T ribes and the num ber o f 
vacancies carried  fo rw ard  to th e  subsequent 
year indicating the year to  which they pertain 
has to be m aintained.

(xiii) In the  case o f posts filled by prom otion  no 
rosters were m aintained p rio r to 1978. In 
prom otion  posts also the  rosters were being 
m aintained fo r a group  as a whole. T here  are
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clear instructions th a t in posts filled by p ro m o ­
tion, grouping has not to be recorded to and the 
rosters are to be m aintained fo r each post 
irrespective o f cadre strsngth  or the num ber of 
posts. If  the posts are filled by two different 
m odes o f the prom otion viz., seniority-cum - 
fitness and selection, then rosters are to be 
m aintained separately fo r each m ode of 
prom otion .

(xiv) I t  w as noticed that entries o f recruitm ent m ade 
during  the year 1979 had not been m ade in the 
register even though a large num ber o f ap p o in t­
m ents w ere m ade right from  January , 1979 in 
various classes o f posts. A statem ent o f such 
recruitm ent was given to the  team  but it is 
no t understood as to why entries has no t been 
m ade in the relevant rosters so far. In the case 
o f  G ro u p  ‘B’ posts filled by direct recruitm ent, 
even the appointm ents m ade in 1978 had not 
been shown.

General

D uring  the  course of discussions w ith the 
Personnel M anager o f the C entral Inland W ater T ran s­
port C orpora tion , the question o f no response w hatso­
ever to the c;:mmun:ca1:ons sent from  the office o f the 
C om m issioner for Scheduled C astes and Scheduled 
T ribes was also raised. It was pointed out by the 
study team  th a t the representation from  the G eneral 
Secretary, C entral Inland W ater T ran sp o rt C o rp o ra ­
tion Scheduled Castes and Scheduled T ribes E m plo ­
yees’ C ouncil. C alcutta  was sent to the C orporation  
on 29th August, 1978 which was follow ed by rem in­
ders dated  25th O ctober. 1978, 24th N ovem ber, 1978 
and 17th April. 1979. But no reply whatsoever had

been received from  the corpora tion . T h e  Personnel 
M anager sta ted  th a t they had  discussed the m atter 
w ith the G enera l Secretary Shri B. K . Paik  o f the 
Em ployees’ C ouncil who also is a responsible officer 
in the co rp o ra tio n  and the  m atte r was explained to 
him . In view o f this the m anagem ent did no t consider 
it necessary to send a reply to the  office o f the  C om ­
m issioner fo r Scheduled C astes and Scheduled Tribes. 
It was poin ted  ou t by the study team  th a t once the 
m atte r was taken  u p  by the C om m issioner’s office the 
corpora tion  was under obligations to send a reply to 
the C om m issioner fo r Scheduled Castes and Scheduled 
T ribes indicating  full facts and com m ents o f  the 
co rpora tion . T here  was no objection to  discuss the 
m atter and settle  the sam e w ith th e  Em ployees’ Council 
but it was also necessary to in form  the C om m issioner 
accordingly. In this connection a reference is invited 
to the  D epartm en t o f Personnel and A dm inistrative 
R eform s OM  N o. 36024/1 /78-E st (SCT), dated  27th 
June, 1978 in which the M in istrie s/D ep artm en ts etc. 
have been requested to extend necessary assistance to 
the C om m issioner fo r Scheduled Castes and Scheduled 
T ribes and ensure th a t w henever any representation  
re la ting  to  th e  service m atters is referred  by the C om ­
m issioner fo r  Scheduled Castes and Scheduled T ribes 
to them  calling fo r  facts and com m ents etc. necessary 
action is taken to send a re p ly /rep o rt to the C om m is­
sioner fo r Scheduled Castes and Scheduled T ribes as 
expeditiously as possible. It is, therefore, felt that 
the C orpora tion  should take a special note o f  this 
m atter and ensure  that com m unications received from  
the  C om m issioner’s office are  responded to  as early  
as possible. In this particu lar case the m anagem ent is 
advised to indicate the full facts and their com m ents 
with reference to the points raised  in the represen ta­
tion of the Em ployees’ C ouncil dated  29th July, 1978. 
as prom ised by the Personnel M anager.

A PPEN D IX  XXVII 

(R EFER EN C E PA R A  3.134)

A  rep o rt o f  the s tu d y  into the w orking o f  the service safeguards p ro v id ed  f o r  Scheduled C astes an d  Sche­
d u led  T ribes in the serv ices in the D irec to ra te  o f  E ducation , H im ach al P ra d esh , S im la

1. In troduction

A s p a rt o f  the  program m e of studies in to  th e  w ork­
ing o f service safeguards provided fo r Scheduled Castes 
and Scheduled T ribes in the  C entral and State G overn ­
m ent offices located in the N o rth  Zone, the C om m is­
sioner desired th a t a Study T eam  consisting o f Shri 
R . D . A hear, A ssistant C om m issioner fo r Scheduled 
C astes and Scheduled Tribes. Shri B. M . M asand, 
R esearch  Officer and Shri K . R . G upta , P.A . should 
visit th e  D irecto rate  o f E ducation . Simla on 14th and 
15th N ovem ber. 1979 and exam ine the rosters and 
o th er records m aintained by them  fo r giving effect to 
th e  o rd ers /in s tru c tio n s regarding reservation and other 
concessions/re laxations provided fo r Scheduled Castes 
and Scheduled T ribes T he Team  m et Shri K uldeep 
Singh, R egistrar and Shri R S. T hakur. Statistical 
Officer, Shri T h ak u r is also the  IJa iso n  Officer in 
respect o f  w ork connected with the  representation  o f 
Scheduled C a s t 's  and Scheduled Tribes. T h e  Team  
also called on Shri B L. H anda, D irector o f  E duca­
tion and had discussions with h im  regarding the 
im plem entation o f reservation o rders in the  D irecto ­
ra te  o f  E ducation  and other allied m atters. T h e  Team  
w ould  like to  place on reco rd  w ith thanks th a t during  
the course  o f their study w ork , they  received full 
assistance and cooperation  fro m  th e  officers o f the 
D irec to ra te  o f  E ducation.

2. T h e  D irecto rate  o f  E ducation  being a G o v ern ­
m ent D epartm en t was requ ired to  give effect to  the 
reservation  orders right from  the beginning. It. ho w ­
ever. appears from  lette- dated  1st February . 1974 
from  th e  Jo in t Secretary (Personnel) o f the G o v ern ­
m ent o f H im achal Pradesh addressed to all th e  Secre­
taries. Jo in t Secretaries. D eputy  Secre’aries etc. and all

the H eads o f D epartm en ts in H im achal P radesh  that 
it was only a fte r the visit o f the  C om m ittee o f V idhan 
Sabha on the W elfare o f Scheduled C astes and Sche­
duled T ribes which exam ined certain D epartm en ts in 
its m eetings held  on 21st, 22nd and 23rd January , 1974 
the process o f im plem entation  off reservation  orders 
started  in right earnest. A s pointed ou t in p ara  1 of 
the above letter it was at the instance of th e  C om ­
m ittee th a t the  inform ation  perta in ing  to  previous 
years com m encing from  1st N ovem ber, 1966 up to  the 
end o f th e  year 1973, show ing calender year-wise 
bre>ak-up was sought to be  bu ilt u p  bv all th e  D ep art­
m ents o f the G overnm ent o f H im achal Pradesh,

3. T he V idhan Sabha C om m ittee had  pointed ou t 
that som e o f the D epartm ents had m ain tained  rosters 
only fo r the last 2 o r 3 years w hich was no t satisfac­
tory. It was stated that the  in stru c tio n s/o rd ers  issued 
bv the G overnm en t o f India in the  m atter o f  reserva­
tion and concessions fo r  Scheduled Castes and Sche­
duled T ribes in services w ere applicable in H im achal 
P radesh  till th? atta inm ent o f State-hood on 25-1-1971 
and later on these instructions w ere allowed to con­
tinue even a fte r the fo rm ation  o f the  full fledged State 
o f H im achal Pradesh. T herefore, the  rosters were 
required to be m ain tained  since com ing in to  force o f 
the  C onstitu tion  bu t in order to have the uniform ity , 
the  C om m ittee advised the  G overnm ent th a t all the 
D epartm en ts should  m aintain rosters from  1st N ovem ­
ber, 1966 onw ar ds if  no t from  an earlier date. In 
m irsuance o f th is direction fro m  th e  V idhan Sabha 
C om m ittee on W elfare  o f Scheduled Castes and Sche­
duled T ribes, the G overnm ent in the Personnel D ep art­
m ent advised all the  D epartm ents to m ain tain  rosters 
from  1-11-1966. In the D irecto rate  o f E ducation  also 
the rosters were, therefore, available fro m  that d^te.
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As a  result o f efforts m ade by the D irecto r o f E duca­
tion, Shri B. L. H an d a  and his officers, particu larly  
the Liaison Officer, the rosters m aintained in the 
D irectorate o f  E ducation  w ere bv and large on p ro ­
per lines.

4. A ccording to  the  instructions issued by the 
Liaison Officer in the  D irecto rate  o f E ducation  O .M . 
N o. 1-30/74-Edu. (SIS), dated  25th N ovem ber, 1974 
the D ep artm en t was requ ired  to  m ain tain  rosters 
according to  the follow ing m odels: —

N a tu re  o f  recru itm en t and period Scheduled Castes

Percentage 
o f re se r­

vation

Points to be reserved in the 
40/100 P o in t roster

Scheduled T ribes

Percentage Post to be reser- 
o f reser- ved in the  40/ 

vation  100 points roste r

1 2 3 4 5

(a )  Promotion :
(i) 40-Point ro ste r from  1-11-66 to  24-3-1970 . 12J 1,9,17, 25, 33 5 4, 21

(ii) 40-Point R oster from  25-3-70 to  onw ards 15 1, 8, 14 ,22 , 28, 36 n 4, 17, 31

(B) D irect Recruitm ent :
(i) 40-Point R oster from  1-11-66 to 27-9-70 . 22 i 1, 7, 10, 14, 18, 24, 27, 5 4, 21

31, 36.
(ii) 100-Point R oster from  28-9-70 to 31-3-73 23 1, 6, 9, 13, 17, 21, 25, 29, 33, 

37, 41, 45, 49, 53, 57, 61, 
65, 69, 73, 77, 81, 85, 89

5 4,23,43, 63, 83

(iii) 100-Point R oste r from  1-4-1973 onw ards . 22 1, 6, 10, 14, 18, 22, 27, 31, 
35, 40, 45, 49, 53, 57, 61, 65, 
70, 75, 79, 83, 87, 92.

5 4, 24, 43, 63, 85

N ote.—In  the roste r fo r direct recruitm ent fo r C lass III  and IV posts, the po in t N o . 1 reserved fo r S cheduled  
C astes has been earm arked  fo r A ntodaya candidates as p a rt o f  the Scheme o f  reserv a tio n  o f  6 pe r cent vaca­
ncies) and  in its p lace  p o in t N o . 3 has been treated  as reserved fo r Scheduled C astes.

5. I t  w ould be seen from  the above m odel rosters 
th a t  in th e  case o f posts filled by p ro m o tio n  th e  roster 
as prescribed by th e  G overnm ent o f  Ind ia  fo r  p ro m o ­
tional posts have beqn adopted  in the  S ta te  o f H im a­
chal Pradesh. In  this connection , it m ay be poin ted  
ou t th a t the  G overnm ent o f India instructions re la te  
to the  C entra l G overnm ent offices located  in various 
States bu t in those offices th e  p rom otions a re  govern­
ed on all India basis and, therefore, the  roste r as 
prescribed in A ppendix 1 o f the  B rochure  giving 
reservation at the  ra te  o f 15% (for Scheduled Casteis 
and 1 \%  fo r  Scheduled T ribes is all right. H ere  in 
the  State o f H im achal P radesh  the p rom otions to higher 
categories o f  posts except those attracting  officers from  
Indian A dm inistrative Service cadres, etc. a re  m ade 
from  the  officers fro m  the S ta te  C adres. T h e  State 
cadres a re  obviously governed by th e  percentage of 
reservation w hich is p ro p o rtio n a te  to  th e  population  
o f Scheduled Castes and  Scheduled T ribes in th e  State. 
T h u s prom otions to  h igher grades a re  m ade from  
feeder cadres, recru itm ent to  w hich was m ade  a t the 
ra te  o f 22% fo r Scheduled C astes and  5% fo r Sche­
duled Tribes. T herefore, there  is apparen tly  an 
anom aly  a t the level otf p rom otions w here  only 15% 
o f vacancies are reserved fo r Scheduled C astes and 
71% fo r Scheduled T ribes. T he persons belonging to 
Scheduled C astes who are  recru ited  at the  ra te  o f 22 
out o f every 100 are  ab le  to avail reservation  a t 
prom otional level a t the  ra te  o f 15 per every 100. 
T here  is, therefore, a clear loss o f 7 vacancies ou t of 
every 100 to  the Scheduled C aste  em ployees o f  the 
S tate G overnm ent. It is, therefore, recom m ended to 
the State G overnm ent to consider th is m a tte r and 
bring the reservation percentage in posts filled by 
prom otion  a t par w ith the percentages prescribed fo r 
d irect recruitm ents, (a copy of this rep o rt is also 
being sent to the D epartm en t o f Personnel o f the 
G overnm ent of H im achal Pradesh).
II. R osters

6. A s already stated  above, the  rosters m aintained 
by the  D irecto rate  o f E ducation  in H im achal Pradesh 
w ere by and large on correct lines. H ow ever, some 
o f the observations w hich are  in the  fo rm  o f  techni­
cal nature  are given in the follow ing parag raphs fo r 
necessary action : —

(i) F o r the  purpose of carry-forw ard  o f unfilled 
reserved posts and  lapsing  them  at th e  e n d  of 
the  carry -fo rw ard  period , the  year in w hich no 
recru itm ent takes place is no t to be counted  as 
a tecru itm en t year. B ut in the case o f roste r 
fo r  th e  posts o f C lerks, th e  year 1967 was 
counted  a s  a  recru itm ent year though no  recru it­
m ent to o k  place in th a t year and a vacancy 
reserved fo r Scheduled C aste  pertain ing  to  the 
year 1966 was allow ed to  lapse a t the end of 
the year 1968, w hereas i t  could  b© allow ed to 
lapse only at the  end o f  the year 1969 i.e. 
pfte’- two recm itm ent y ea rs ps per rules a t fh a f 
time. F u rth e r, lapsing cou ld  6e done  only if 
the p rocedure  regarding filling up  of th e  posts 
and dereservation  of the  reserved vacancies is 
fo llow ed in each year o f thet carry-forw ard . 
L apsing was also done in the  case o f  posts o f 
H ead-C lerks/A ssistan ts a t the  end of th e  year
1977.

(ii) C arry-forw ard  position was no t indicated in 
som e o f the  rosters, fo r  exam ple in th e  roste r 
fo r  th e  posts o f A ssistan ts/A ccoun tan ts filled 
by prom otion .

(iii) In the case o f roste r fo r the post o f Superinten- 
dants (by prom otion) a fte r the  posts w ere u p ­
graded to  the gazetted rank , the roster was 
closed and a new  roster was started  w ithout 
show ing the carry-forw ard  position from  the 
previous roster. In fact, the  ro ste r should have 
been con tinued  from  p o in t N o. 11, as m ere 
change of m ode of p rom otion  from  selection 
to seniority  does no t a lte r the position.

(iv) In the ro ste r fo r  the  posts o f Superin tendents — 
non-gazetted in the scale o f  Rs. 400-650, in the 
D istric t/R eg io n al Offices, it was observed that 
entries up  to  po in t N o. 6 w ere m ade during  the 
year 1975. It was also noticed  from  the rem arks 
colum n th a t 2 ou t of these 6 appointm ents were 
m ade against gazetted posts in the D irectorate. 
L ater on when these 2 posts were up-graded to  
gazetted rank, the entries w ere deleted from  
this ro ste r and the entries were re-num bered 
from  p o in t 1 to  po in t N o, 4. T his again
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appears to  be incorrect as the  initial p ro m o ­
tions were to the non-gazetted ranks and the 
upgradation  to the gazetted rank  should not 
a lter the position  in the roste r and the roster 
should  have been correctly shown as from  
point N o. 1 to point N o. 6. Since ou t o f 6 
p rom otions only one was reserved fo r Sche­
duled C aste and one fo r Scheduled T ribe, but 2 
Scheduled C aste candidates were prom oted, with 
a  rem ark  th a t one Scheduled C aste candidate 
p rom oted  in excess should be adjusted against 
the  fu tu re  prom otion . T his action  is also no t 
correct as the provision o f the carry-forw ard  
applies to only backlog and no t to excess a p ­
pointm ents. T he excess reserved category 
candidate  should  have been show n against un ­
reserved po int, his appointm ent being in a c c o r ­
dance w ith the position in the  seniority list. In 
the light of this, the carry -forw ard  position  in 
the  roster fo r the years 1977, 1978, 1979 will 
need to  be revised.

(v) In m ost o f the rosters, Scheduled C aste and 
Scheduled T ribe  candidates who becam e avail­
able w ere n o t necessarily show n against the 
p o in ts reserved fo r them . In this connection, 
it m ay be stated th a t in  a year the  ap p o in t­
m ents Oif Scheduled C aste and Scheduled T ribe  
candidates are requ ired  to be show n against 
their respective reserved points. B ut w here it 
becom es necessary to show them  other-w ise, 
cross referencing regarding ad justm ent o f the 
Scheduled C aste and  Scheduled T ribe  candidates 
against the  earlier reserved points h as to be 
indicated. T his was no t done in all the  rosters.

(vi) T h e  procedure  regarding de-reservation o f reserv­
ed  vacancies was no t follow ed at all except in 
the case of posts o f Superintendent (G azetted) 
w here ex -past-facto  approval w as sou g h t in  th e  
year 1978 fo r vacancies filled in  1975.

(vii) T h e  principle o f exchange of reservation  bet­
ween Scheduled C astes and Scheduled T ribes in 
the last year o f the carry -forw ard  w as also 
no t followed.

(viii) In  th e  roster fo r  the  posts of lecturers (College 
C adre) new  cycle off the m odel ro ste r was 
started  in  each year. In  this connection , it m ay 
be pointed  ou t th a t ro ste r has to be  m ain tain ­
ed  in the  fo rm  of a  running account fro m  year 
to  year. F o r exam ple, if  the recru itm en t ended 
a t  p o in t N o. 72 in the  year 1967, th e  first entry 
in  the  year 1968 shou ld  have con tinued  from  
p o in t N o. 73 onw ards. In  this ro ste r, the  posi­
tion regarding carry-forw ard  o f the  reserved 
vacancies w as n o t calculated  a t all. T his 
roster, will, therefore, have to  be re-cast com ­
pletely also indicating the carry -fo rw ard  posi­
tion from  year to year.

(ix) In the  case o f the  roster fo r the  T rained  
G rad u ate  Teachers, though  the b rought-forw ard  
position  was shown a t the  beginning o f  the  
year 1974 bu t p rev ious rosters w ere n o t  avail­
able. In  the year 1975, 30 vacancies reserved 
fo r  Scheduled C astes pertain ing to th e  y ear 1972 
w ere exchangeable. T herefore, 17 Scheduled 
C aste  candidates should  have been adjusted 
against 17 of these 30 vacancies an d  13 o f the
15 Scheduled T ribe  candidates should  have  been 
adjusted against the  rem aining 13 Scheduled 
C aste vacancies o f 1972 in exchange. T h is way 
there  was n o  occasion fo r lapsing o f  13 Sche­
du led  C aste vacancies o f 1972 as show n in the 
roster. K eeping th is position in view, the  net 
carry-forw ard  position  a t the end o f th e  year
1975 should  have been as under: —

Scheduled Castes Scheduled T ribes

23 o f  1973 . . . . 18 o f  1974
91 o f  1974 . . 
53 o f  1975

. . 12 o f  1975

In  the  year 1975, de-reservation  w as sought (ex­
post facto) o f 40 vacancies reserved fo r Sche­
duled  C astes and 4 vacancies fo r Scheduled 
T ribes. In fact, in th a t year as m any as 119 
vacancies in all could  be reserved and since 32 
(17 Scheduled Castes and  15 Scheduled Tribes) 
candidates becam e availab le  fo r appointm ents, 
de-reservation  was involved fo r  87 vacancies 
(119 — 32 —  87) and  no t fo r 49 vacancies as 
indicated.

Sim ilarly, a t the end of th e  year 1976 afte r adjust­
ing 8 Scheduled C aste and 5 Scheduled T ribe  
candidates against 13 o f  23 Scheduled C aste 
vacancies o f 1973 and lapsing the  rem aining 10 
vacancies, the carry -forw ard  position  should 
have been show n as under : —

Scheduled C astes Schedled Tribes

91 o f 1974 . . . . 18 o f  1974
53 o f 1975 . . . . 12 o f  1975
14 o f  1976 . . . . 3 o f  1976

In the  year 1977, 87 Scheduled C aste candidates and
31 Scheduled T ribe  candidates becam e available 
fo r  appointm ents. T hey  should  have been ad­
justed  in the  follow ing m anner : —
(a) 87 Scheduled C aste candidates against 87 of 

the  91 Scheduled C aste vacancies o f 1974.
(b) 4  Scheduled T rib e  candidates against the 

rem aining 4  Scheduled C aste  vacancies o f 
1974 in exchange.

(c) 18 Scheduled T rib e  candidates to  be  ad ­
justed  against 18 Scheduled T rib e  vacancies 
o f  1974.

(d) R em aining 9 Scheduled T rib e  candidates 
w ere to  be adjusted  against 9 o f th e  12 
Scheduled T rib e  vacancies o f 1975.

A fter adjustm ent in the  above m an n er th e  net carry ­
fo rw ard  position  a t the end o f th e  year 1977 
should  be show n as under : —

Scheduled C astes Scheduled  Tribes

53 o f  1975 . . . . 3 o f  1975
14 o f 1976 . . . . 3 o f  1976
62 o f  1977 . . . . 14 o f  1977

In the  year 1978, 3 Scheduled C aste  candidates who 
becam e availab le  should  have  beep adjusted 
against 3 o f the  53 Scheduled C aste  vacancies 
o f 1975 an d  rem aining 50 cou ld  b e  lapsed. 
Since no  Scheduled T rib e  cand idate  w as avail­
able, the  3 Scheduled T rib e  vacancies o f  1975 
could  also  lapse. A fte r doing this, the  net 
carry -forw ard  position a t the en d  of th e  year
1978 should  b e  as u n d e r : —

Scheduled C astes Scheduled T ribes

14 o f  1976 . . ,  . 3 o f  1976
62 o f  1977 . . . . 14 o f  1977

4 o f 1978 . . . . 1 o f  1978

T hough  the  year 1979 h ad  no t ye t closed, 9 Sche­
du led  C aste  candidates so  fa r  appoin ted  should  
be adjusted  against 9 o f  the  14 Scheduled C aste 
vacancies o f 1976. I f  any m ore Scheduled 
C aste cand idates a re  appointed  in  thg rem aining 
period  o f 1979 they should  first be adjusted 
against th e  rem aining 5 Scheduled C aste vacan­
cies o f 1976. Sim ilarly, if  som e Scheduled 
T rib e  candidates becom e availab le  they  should 
first be  adjusted  against 3 Scheduled T ribe 
vacancies o f 1976 and then against th e  vacan­
cies o f  1977.



It was also observed th a t no  de-reservation  of 
reserved vacancies was sought in the years 1976,
1977 and 1978. W hile recasting the  rosters in 
the above m anner, cross referencing regarding 
adjustm ent of the vacancies should  also be 
done.

fx) In the case of posts o f L ibrarians, it was learn t 
th a t 75 per cent of the vacancies w ere filled by 
Drom otion and rem aining 25 per cen t by direct 
recruitm ent. It was observed that a  no te  was 
given in this roster saying that “no reservation 
is required  as the quo ta  fixed fo r d irect recru it­
m ent is less than  6 6 .2 /3 % ” . T his in te rp reta tion  
of the G overnm ent policy is w rong. In  fact 
this ru le is to be applied w here the d irect recru it­
m ent com ponent exceeds 66 .2 /3% . In  this case, 
the direct recruitm ent com ponent is only 25% 
and, therefore, reservation was to be  giver, bo th  
in the case of prom otion  as well as in direct 
recruitm ent com ponents.

(xi) In the case o f roste r fo r the posts o f A ssistant 
L ibrarians, the carry -forw ard  position a t the 
end of the  year 1972 was show n as 4 fo r  Sche­
duled  C astes w hereas it should  be 5 fo r  Sche­
duled  Castes. A fter changing the carry-forw ard  
position a t the end of the  year 1972 in this 
m anner the  position a t the end o f the  years
1973 and  1974 will have to be  changed 
accordingly.

(xii) T he pa tte rn  o f adjustm ent o f  vacancies against 
the earlier reserved points, the carry -forw ard  
and exchange of reservation  as show n in the 
roster fo r the post o f T rain ed -G rad u a te  Teachers 
should be fo llow ed in the  case o f o th er rosters.

(xiii) It was noticed th a t separate rosters w ere m ain ­
tained fo r  a num ber o f posts w hich w ere iso lat­
ed  viz., the post o f Senior Technical .\ssistatits
(1), Photo -g rapher (1), A rtist (1), In s tru c to r/ 
P rojectionists (1), D river-cum -Projectionist (2), 
A ero  M odelling M echanic (2), Ship M odelling 
M echanic (1), etc. Since m ost o f these posts 
are filled by direct recru itm ent and  all are  
Class III  posts, these cou ld  be grouped together 
fo r the  purpose o f reservation  orders. I t  is, 
therefore, suggested th a t p roposa l fo r  grouping 
of these and o ther such posts keeping in view 
instructions con tained  in C hapter 6 o f the 
B rochure on R eservation  fo r  Scheduled Cashes 
and Scheduled T ribes in Services (5th E dition  — 
1978) should be m ade and  got approved  from  
the D epartm en t o f Personnel.

(xiv) On the  request o f the  D irecto rate  o f E ducation , 
the team  also saw som e of the  rosters fro m  the 
D istritc  E ducation  Office, Simla. A fter going 
th rough  the  rosters, the  discrepancies were 
pointed  ou t to the  concerned dealing A ssistant 
o f th a t office. H e  was also given general guid­
ance regarding im plem entation  of reservation  
orders, de-reservation and  carry -fo rw ard  of u n ­
filled reserved vacancies and  lapsing  o f vacan­
cies. H e was also advised to have each entry 
in the roster signed by th e  appoin ting  au thority  
o r any o ther officer au thorised  fo r th e  purpose. 
H e  was also advised to give an abstrac t o f the  
recru itm ent at the  end  of th e  year and form  of 
the abstract was explained to  him.

III. Liaison Officer and Special Cell
7. T he E ducation  D irecto rate  have 70 appointing  

au thorities under its con tro l spread over the w hole 
State. T he L iaison Officer was first nom inated  in 
A pril 1974. A ccording to  the records seen by  the 
study team , till the appoin tm ent o f the  L iaison Officer 
in 1974, efforts regarding im plem entation  o f reserva­
tions orders fo r Scheduled C astes and  Scheduled T ribes 
w ere n o t o f the o rder as required  under th e  rules. 
D uring  discussions it was understood  th a t the  Liaison 
Officer, besides his functioning as such has been 
sadd led  w ith  o ther duties o f th e  S tate Survey Officer 
and Statistical Officer. These duties, as w ould  be seen, 
are o f painstaking nature . T here  is also no  proper

Cell to  assist the Liaison Officer. In view o f the large 
num ber o f o rde rs /in s tru c tio n s fo r im plem entation  of 
reservation  orders and enoim ity  of appoin tm ents 
(1400 on C lerical and 35,000 on teaching sides) it is 
necessary that the L iaison Officer should devote fu ll 
time fo r  the inspection o f the  records, locating gaps 
and the reasons fo r non-filling of reserved vacancies 
by the Scheduled C aste an d  Scheduled T ribe  persons 
and in case o f backlog, to suggest the steps to be 
taken to clear the gaps keeping in view the  availability  
of the candidates etc. T o discharge his du ties and 
responsibilities as required  under tne G overnm ent o f 
India instructions which have been adopted  by the 
G overnm ent, the L iaison Officer should be free  fro m  
o ther duties as well as he should  have sufficient staff 
fo r w atching the im plem entation  of the various orders. 
It is hoped  that in the in terest o£ Scheduled C aste  and 
Scheduled T ribe persons, the  Liaison Officer w ould be 
allow ed to function  as suggested and it w ould fu rth er 
im prove the  im plem entation  of the G overnm ent orders 
fo r  their w elfare and help  to  clear the backlog as fa r  
as possible.

8. T here  is no p roper Cell i'or w ork relating  to the 
represen tation  of Scheduled Castes and Scheduled 
T ribes in the  D irecto rate  o f E ducation. O nly the 
Liaison Officer is looking a fte r  the work with the help  
of a C lerk who is doing o th er job  as well. It was 
understood that p rocedure  fo r  de-reservation o f reserv­
ed vacancies was no t follow ed. A ccording to the 
instructions issued by the  G overnm ent o f Ind ia  w hen­
ever any D epartm ent approaches the  D ep artm en t o f 
Personnel fo r de-reservation  o f reserved vacancies, 
the  p roposa l should be show n to the L iaison Officer 
fo r  his concurrence. T his w ould  ensure th a t all the 
prescribed steps/special efforts required  l'or recru it­
m ent have been m ade by th e  appointing  authority . It 
is also fo r consideration th a t Liaison Officer who is 
u p to  da te  wAh th e  in fo rm atio n  i tg a id in g  th e  r e s t iv a ­
tion policy o f the  G overnm ent should be associated 
with the  D epartm ental P rom otion  C om m ittees w here 
Scheduled C aste certificates a re  to be seen and  their 
cases re la ting  to appointm ents, confirm ation, p ro m o ­
tions, finalised.

9. It was also noticed th a t the  Liaison Officer h ad  
no t been ab le  to inspect th e  rosters etc. during  the  
years 1978 and 1979 re la ting  to the appointm ents m ade 
a t the D istrict level and  subm it reports on the prescrib ­
ed form . H e did, how ever, inspect the roste rs in som e 
offices in 1976 and 1977 and h a d  also signed on them  
in token thereof and subm itted the inspection reports. 
It is necessary that such inspections should  be co n ­
ducted regularly  a t the end o f each calendar year in 
accordance with the instructions, and an inspection 
report subm itted on th e  prescribed fo rm  not only in 
the case o f  the D irecto rate  o f E ducation  b u t also in 
the  case o f D istrict E ducation  Offices.

10. D uring  the  course o f discussions w ith the  L iaison 
Officer w ith reference to  his inspection m ade of the 
D istrict C adre  o f the  office o f the D istrict E ducation  
Officer, B ilaspur in M arch, 1976. a  doub t w as raised 
w hether the candidates recruited initially as contingent 
paid em ployees, were to be treated  as p rom otees o r 
direct recruites a t the tim e of their regularisation. It 
was clarified th a t such appoin tm ents a fte r an specified 
period  as contingent em ployees a re to be  trea ted  as 
direct recruitm ent and reservation  orders applied a t 
the time of regular appointm ents. It m ay also be 
poin ted  th a t th e  G overnm ent o f India have since 
issued orders fo r application  of reservation orders even 
to  w ork-charged establishm ents and daily ra ted  posts 
w hich include the  contingent paid  em ployees. I t  w ould 
be  possible to give due reservation  to these Scheduled 
C astes/S cheduled  T ribes in such appointm ents only 
when due care is taken to provide proper reservation 
at the tim e of appoin tm ent as contingent paid  
em ployees.

IV. Scheduled  Caste j Tribe Certificates
11. On going through the relevant files, the position 

regarding Scheduled C aste /T rib e  certificates, it was 
fo u n d  th a t the  certificates were no t on prescribed fo rm
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though  the fact rem ains th a t the G overnm ent of H im a­
chal P radesh h as brought it to the notice of all the 
concerned D istrict M agistrates that the Scheduled 
C aste j Scheduled T ribe  certificates should be issued oa 
prescribed form s.

12. I t  cam e to the  notice of the study team  during 
the discussion w ith the representative o l the D istrict 
E ducation  Otiice th a t the Scheduled Caste and Sche­
duled  T ribes certificates subm itted by die Scheduled 
C aste and  Scheduled T ribe candidates were neither on 
proper fo rm  prescribed by the  G overnm ent of India 
no r checked by the  appointing authorities a t the initial 
stage. T he C aste /T rib e  certificates issued on a simple 
piece of papers even by authorities no t com petent 
have been taken as valid p roof of a candidate s belong­
ing to their Scheduled C aste/Scheduled  ir ib e . It was 
noticed that the D irectorate  of Education had circulat­
ed instructions of the G overnm ent of India to all 
their subord inate  offices enclosing the prescribed p ro ­
fo rm a, fo r the purpose of obtaining or accepting Sche­
duled C aste/Scneduled  T ribe certificate fo r their 
guidance and strict compliance, in  spile of this, tfie 
D istrict E ducation  authorities also have been accept­
ing certificates n o t on the prescribed proform a, i t  
was im pressed upon the representatives that in the 
case o f appoin tm ent o f Scheduled Castei/Scheduled 
T ribe  candidates/persons, they m ust invariably insist 
fo r the Scheduled C aste/Scheduled  T ribe certificate on 
th e  prescribed p ro fo rm a  issued by the com petent 
au thority  so as to avoid m is-use of reserved quota  
p rovided fo r Scheduled Caste and Scheduled T ribe  
candidates.

13. T h e  file re la ting  to the appointm ent of T rained- 
G rad u a te  T eachers was gone through to see whether 
the Scheduled Caste /Scheduled T ribe certificates in 
the  case of the candidates w ho applied lo t  t il t  jvo&Vs 
w ere in  o rder an d  on the prescribed form . I t  was 
noticed th a t in  spite o f  the issue of O.M . No. 1 /37 /74- 
E du  (SIS), dated  23rd January , 1978 to ail the appo in t­
ing authorities and  the D irecto rate  of E ducation 
reiterating  G overnm ent of India instruction, which 
w ere conveyed th rough  Jo in t Secretary, Personnel, 
G overnm ent o f  H im achal P radesh  impressing th a t the 
C aste /T rib e  certificates should  be on the prescribed 
form s, the  issuing au thorities have failed to  issue 
certificates on  the  prescribed form  and the appointing 
au thorities have  also no t cared  a t the time of check­
ing these certificates w hether the certificates were on 
the prescribed fo rm  o r not.

14. O n the  basis o f  a  cursory glance through the 
files, the follow ing cases m ay be cited : —

1. S h ri N o ra ta  Ratm S /O  Shrii Sadhu R am — 
Scheduled T rib e  certificate issued by S.D.M .

2. Sm t. L axm i Devi D /O  Shri Dulchi R a m -  
Scheduled C aste certificate issued by M.L.A.

3. Sm t. D u rg a  Sum an W /O  Shri D inesh Raj 
Sum an,— Scheduled C aste certificate issued by 
M agistrate  1st Class.

4. Shri Billa R am  S /O  Shri R am  Singh—S.D.M . 
certified on the verification o i the P radhan , 
G ram  Panchayat.

5. Shu Sna R am  K alw al S /O  Shri K anshi R am — 
Scneduled C aste  certificate issued by P radhan , 
Gram  Panchayat and counter-signed by S.D.M .

0. :>hri N aro ttam  D utt D h im an  S /O  Shri R araino  
R am  D him an —  Scheduled Caste certificate 
issucu by M .L.C . Sadar.

7. S an  tiasan t R am  S /O  Shri Jindu R am  —  
Scheduled C aste  certificate issued by Tehsildar.

8. Shri K.anhaya R am  S /O  Shri K hem a R am  — 
Scheduled C aste certificate issued by M .L.A .

9. Shd A m ar N a th  S /O  Shri K a ram  Singh — 
Scheduled C aste  certificate issued by Pradhan , 
G ram  Panchayat and signed by Tehsildar,

10. Sim  D hani R am  S /O  Shri N ik ru  R am  —- Sche­
duled C aste certificate issued by Secretary, 
Municipal C o rp o ra tio n  and C ounter-signed by 
Tehsildar.

11. Shri R attan  Pal Singh, S /O  Shri A m ir Singh — 
Scheduled C aste  certificate issued by Tehsildar, 
Oist. B ilaspur.

12. Shri Kali D as S /O  Shri C how dhury  R am —Sche­
duled C aste certificate issued by S.D .M . H am ir- 
pur not on prescribed fo rm  fo r the p o st o f 
Lecturer, College.

In the case of the fo llow ing persons, the  Scheduled 
Casie/Scheduled T rib e  certificates w ere n o t available
on reeoids —

1. Miss 1'ushpa D evi C hhuni D /O  T an d u p  — 
Scheduled T ribe.

2. C hhatari Devi D /O  R am  D a s  —■ Scheduled 
l iib e .

3. Mrs. G om ti D evi D /O  Shri C hhotay  L ai — 
Scheduled C aste.

4. Shri Bhim Singh S /O  Beli R am  —  Scheduled 
Tribe.

5. Shri V im al K ash ap  S /O  V ishw a R am  K ashap
— Scheduled Caste.

6. Sunita K um ari D /O  L achm an  D as —  Sche­
duled Tribe.

7. G anga Negi S /O  K . R . N egi —  Scheduled 
Tribe, etc.

V. Representation as on  1-1-1979
15. According to a  copy o f  th e  sta tem ent on A p­

pendix 8 o f the B rochure  show ing the  to ta l num ber 
of G overnm ent servants and the  nu m b er belonging to  
Scheduled Castes an d  Scheduled T ribes as on  1-1-1979 
in respect of the H eadquarters , i t  is observed th a t in 
spite of the special efforts m ade by  th e  D irecto rate  o f 
Education, the position  o f represen ta tion  o f  Scheduled 
C astes/ Scheduled T ribes as on  1-1-1979 w as no t quite 
satisfactory p a rticu larly  in th e  case o f Scheduled 
Tribes as would be seen fro m  the  follow ing sum m ary 
statem ent in respect o f C lass 111 p o sts : —

T ota l N o . o f  em ployees N um ber o f Scheduled Castes N o . o f  Scheduled Tribes

H ead
M asters

Lecturers T G T s. O ther 
C lass I I I  

Posts

Head L ecturers 
M asters

TG Ts. O ther 
Class III 
Posts

H ead
M asters

Lecturers T G T s. O th er 
C lass III  
Posts

1 2 3 4 5 6 7 8 9 10 11 12

512 270 4991 1391 24 9 318 157 12 3 125 28
(4-7) (3-3) (6 -4 ) (11-3) (2 -35) (1-1) (2-5) (2 -0 )

16. H ow ever, the  perform ance of the D irectorate of 
E ducation  seems to be com paratively  better in view of 
th e  special steps taken by the D irectorate as pointed 
o u t by th e  A dvisory C om m ittee o n  M inorities, H im a­
chal P radesh  in  1976.

VI. D epartm ental P rom otion C om m ittee  I Selection  
Board M eetings

17. T hough the  statistics regard ing  the association 
o f Scheduled C aste /S chedu led  T rib e  m em bers in the
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m eetings of the D epartm en ta l P rom otion  C om m ittees/ 
Selection B oards could  no t be furnished, it m ay be 
poin ted  ou t that according to the  instructions con ta in ­
ed in  the  D epartm ent o f Personnel O .M . N o. 2 7 /4 /( i i i)/ 
70-Estt., dated  2nd Septem ber, 1970, the M in istries/ 
D epartm ents a re  requ ired  to  endeavour to  the m axi­
m um  extent possible to  nom inate  a  Scheduled C aste/ 
Scheduled T ribe  officer while constitu ting  D epartm ental 
P rom otional C om m ittee/S election  B oard , etc. fo r  re ­
c ru itm en t/p ro m o tio n  to posts in  services under them . 
A ccording to fu rth er instructions contained in the 
D epartm en t o f Personnel and  A dm inistrative R eform s
O.M . N o. 16/1 / 74-Est.(SCT), da ted  23rd M ay, 1975, 
no effort has to  be spared  in  finding a  Scheduled 
C aste o r Scheduled T ribe  officer fo r  inclusion in  the 
m eeting o f the  Selection B o ard s/ D epartm en ta l P rom o­
tion C om m ittees particu larly , w here  such C om m ittees 
have to m ake bu lk  selections fo r  a  large nu m b er of 
vacancies say fo r  30 o r m ore a t a  tim e. I t  is, th ere ­
fore, suggested th a t these instructions m ay be kep t in 
view while constitu ting  D .P .C s./S election  B oards in 
future.

VII. Training
18. T he in form ation  regarding train ing  o f C lass I 

Officers belonging to Scheduled C aste  and  Scheduled 
T ribes as also o ther em ployees o f  Scheduled Caste 
and Scheduled T rib e  was n o t read ily  available. A tten­
tion  o f the D irecto rate  o f E ducation  is, how ever, draw n 
to  the  instructions con tained  in parag raphs 17.5 to 
17.9 o f the B rochure  on  R eservation  fo r Scheduled 
C astes and  Scheduled T ribes in Services. I t  is fe lt 
that these instructions m ay be k ep t in  view in order 
to equ ip  the  Scheduled C aste /S chedu led  T ribe  candi­
dates w ith better know ledge and  to  enab le  them  to 
shoulder h igher responsibilities.

VIII. A dvertisem ent j R equisitions to the E m ploym en t
E xchanges
19. T h e  au thorities were asked  to  subm it a  few 

requisitions sent by them  to E m ploym ent Exchange 
and  advertisem ents given in the press. T h e  team  was 
in form ed  that th ere  w as hard ly  any  occasion fo r 
giving advertisem ent in the press. H ow ever, th e  posi­
tion  was explained to  them  th a t in case o f non-availab i­
lity o f Scheduled C aste /S chedu led  T ribe  candidates 
from  the  E m ploym ent E xchange they  should  give 
advertisem ent in the  new spapers w ith a  copy to  the 
recognised associations o f th e  Scheduled C astes a n a  
Scheduled T ribes as a lso to  th e  D irecto r o f Social 
W elfare and to the  A ll India R ad io  S tation.

A  few  requisitions sent to  th e  E m ploym ent E xchange 
w ere seen and  it was noticed  th a t there  was no specific 
m ention of age re laxation  and  o th er concessions 
allow ed to  Scheduled C aste  an d  Scheduled T ribe 
candidate. T hey w ere also  in fo rm ed  th a t in  case o f 
condition o f experience there  w ere o rders o f the 
G overnm ent o f Ind ia  according to  w hich th a t condi­
tion  is re laxab le  in th e  case o f Scheduled C aste /S ch e­
du led  T ribe candidates p rov ided  th e  requisite  num ber 
of such candidates w ith p rescribed  experience w ere no t 
available.

20. I t  was fu rth e r noticed th a t the  specific num ber 
Of vacancies reserved fo r Scheduled C astes and Sche­
duled  T ribes ou t of the  to ta l num ber was n o t indicated 
except in som e of the  requisitions.

IX. Prom otional A ven u es fo r  Sw eepers j Farashes j
C how kidars
21. O n enquiries fro m  the concerned  Officers, it 

was learnt th a t the schem e fo r  d iversion o f sweepers 
etc. to  o ther c lean occupations and  fo r  p roviding them  
p rom otional avenues was n o t im plem ented  in the 
D irecto rate  of Education . H ow evef, it w as learn t 
th a t the  posts o f R estorers (C lass III) in the  scale of 
Rs. 100-160 w ere filled 75% by p rom otion  from  
am ongst Class IV  posts including those of Sweepers. 
In th is connection, a tten tion  o f th e  D irecto rate  of 
E ducation  is d raw n  to  the  instructions con tained  in the 
D epartm en t o f Personnel & A dm inistra tive  R eform s
O .M . N o. 42015/3/75-E st(C ), dated  16-1-1976 read  
w ith O .M . N o. 4 2 0 1 5 /l/76-E st(C ), d a ted  2-2-1977 ac­

cording to  w hich 25%  o f  the vacancies in  the posts 
of Peon, etc., w hich are  otherw ise filled by direct 
recruitm ent, a re  to  be reserved to be filled fro m  am ong 
the Sweepers, F a rashes and  C how kidars a lready  w o rk ­
ing in the office w ho have  p u t a m inim um  o f 5 years’ 
service. It is n o t necessary fo r  such candidates to 
possess the  qualifications prescribed fo r d irect recru it­
m ent to the posts o f P eon  bu t they shou ld  possess 
elem entary  literacy and  given p ro o f o f ab ility  to read 
H indi, E nglish o r any o th er regional language as the 
case m ay be. I t  is necessay to  im plem ent this scheme 
in o rder to  d ivert the  Sw eepers etc., w ho m ostly  belong 
to the low est category  am ongst the Scheduled Castes 
aw ay fro m  caste-based occupation  of sweeping and  
also to  prov ide p ro m o tio n a l avenues to such em ployees.

X. D ereservation o f  R eserved  Vacancies
22. A s po in ted  o u t earlier in  this rep o rt, the p ro ­

cedure  o f ob tain ing  p rio r approval o f the  Personnel 
D ep artm en t o r the  com peten t au tho rity  befo re  ap p o in t­
ing general candidates against reserved vacancies was 
no t fo llow ed  generally  except in  one case and  th a t too  
ex-post-facto . H ow ever, fo r th e  guidance o f E d u ca­
tion  D irecto rate , th e  p rocedure  fo r carry -fo rw ard  and 
dereservation  o f  reserved vacancies is expla ined in the 
follow ing pa rag rap h s : —

23. T h e  d e ta iled  procedure  is expla ined in  C h ap ­
te r  10 o f the  B rochure  on  R eservation  fo r  Scheduled 
C astes and  Scheduled  T ribes in Services. A ccording 
to this p rocedure , w henever a  vacancy reserved fo r 
Scheduled C astes o r Scheduled T ribes is requ ired  to  be 
filled by a  general candidate  in the event o f non-avaii- 
ab ility  o f  a  su itab le  Scheduled C aste /S chedu led  
T ribe  cand idate , p rio r approval o f  th© Personnel 
D epartm en t m ust be  obtained. B ut b efo re  th a t D ep art­
m en t is approached , it h a s  to  be ensured  th a t in  the 
case of posts filled by  d irect recru itm en t, a ll th e  
essential steps a s  prescribed  in  C hap ter 8 o r  9, o f the  
B rochure, as th e  case m ay  be, have been taken. In  
fac t -whenever a  selection is finalised a n d  it  is fe lt 
necessary to  ap p ro ach  the  Personnel D ep artm en t fo r 
dereservation  o f  reserved vacancies, th e  w hole sequence 
of events necessitating  filling u p  o f reserved  vacancies 
by a  general candidates m ust be  exp lained  to  the  
com petent au th o rity . In  the  case o f posts filled by 
prom otion  also, it h as to  be  explained th a t the 
adequate  num ber o f Scheduled C aste /S ch ed u led  T ribe 
candidates eligible fo* p rom otion  a rc  n o t availab le  in 
the  feeder cadre.

24. It m ay  also be po in ted  ou t th a t th is procedure  
o f dereservation  o f reserved vacancies has to  be 
follow ed every  y ear in w hich recru itm en t/p ro m o tio n  
takes place. F o r  instance in  th e  y ear 1979, 10 vacan­
cies a re  req u ired  to  be filled o u t o f w hich 2  a re  reserv­
ed fo r Scheduled C astes and  1 fo r Scheduled T ribe  
and even a fte r  fo llow ing all th e  p rescrib ed  steps fo r 
recruitm ent, th e  Scheduled C aste /S ch ed u led  T ribe  
candidates a re  no t availab le  a t all o r a re  n o t found  
suitable fo r  appoin tm ent, the  reserved vacancies should  
be got dereserved an d  filled by  general candidates and 
reservation  carried  fo rw ard  to  th e  subsequent 3 years 
o f recruitm ent. In  the  y ear 1980, suppose there  a re  
again 8 m ore  vacancies to  be  filled ou t o f  w hich one 
vacancy each  is reserved fo r  Scheduled C astes/S che­
duled T ribes, the  unfilled reserved vacancies b rough t 
fo rw ard  fro m  th e  p revious y ear 1979 w ould  be  added 
to the cu rren t reserved vacancies. T h u s the  total 
reservation  w ould  be 3 vacancies fo r  Scheduled Castes 
and 2 fo r  Scheduled T ribes. T h e  w hole  process of 
recruitm ent as prescribed  in  C h ap te r 8 o r  9 o f  the 
B rochure, as the  case m ay be, w ould  again  be gone 
through. If, in  this process, it h a s  becom e possible to 
select and  ap p o in t 2 Scheduled C aste candidates in the  
year 1980, they should  be ad justed  against the  2 -Sche­
duled  C aste  vacancies o f 1979. N ecessary  no te  o f 
adjustm ent shou ld  also be m ade against the relevant 
points in  th e  roster. T he rem ain ing  one vacancy fo r 
Scheduled C aste  (of 1980) and  2 fo r  Scheduled T ribes 
(one each  of 1979 and 1980) w ould  then  be got de ­
reserved fro m  the com petent au th o rity  and carried  
fo rw ard  to  th e  subsequent recru itm en t years. In  the 
nex t year i.e. 1981 if  there  a re  12 m ore  vacancies to be
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filled then  ou t o f these, according to the points in
the roster, two vacancies are to be reserved fo r Sche­
du led  C astes and none fo r Scheduled Tribes, ih e n  
the to ta l reservation w ould be 3 fo r Scheduled Castes 
(one o f (980 and 2 fo r 19Si) and 2 fo r Scheduled 
T ribes, (one each of 1979 and 1980). Suppose in the 
year 1981 only one Scheduled Caste candidate has 
becom e available fo r appointm ent, after follow ing the 
procedure  fo r recruitm ent again, the general candidates 
can  be appoin ted  against the rem aining reserved 
vacancies a fte r obtain ing the approval fo r dereserva­
tion, i.e. 2 fo r Scheduled Castes and 2 fo r  Scheduled
T ribes, the availab le  Scheduled Caste candidate  being 
ad justed  against the Scheduled C aste vacancy of 1980, 
N ow  in  1982 suppose there a re  15 m ore vacancies,

then the total reservation  w ould b e  4 fo r Scheduled 
Castes (2 o f 1981 and 2 of 1982) and  4 fo r Scheduled 
Tribes (1 o f 1979, 1 of 1980 and 2 o f 1982). Suppose
3 Scheduled Caste candidates becom e available in
1982, one of them  w ould have to  be exchanged with
1 Scheduled T ribe  vacancy of 1979 being in the third 
year of carry-forw ard  and  the  o th er two Scheduled 
Caste candidates being adjusted against 2 vacancies o f 
198 i. Thus the net carry -fo rw ard  position  w ould be
2 for Scheduled C astes (both  of 1982) and 3 fo r Sche­
duled Tribes (1 o f 1980 and  2 o f 1982). If there  is
no recruitm ent a t all in any p a rticu la r year, that year 
would no t be counted  as a recru itm en t year fo r the 
purpose of carry-forw ard . T he above position can 
also be sum m arised in  the  follow ing s ta te m e n t:—

Recruit­
ment
year

T o ta l vacan­
cies filled and 
indicating  the 

po in ts in the

No. of vacancies 
reserved for

T otal reserva­
tion  including 

brought forw ard 
vacancies

No. of SC/3T 
appointed

N o . o f  vacan­
cies C /F

R em arks abou t C /F  
Position

SC ST SCj ST SC ST SC ST SC ST

1979 (1— 10) 10 2 1 2 1 , . 2 1 B oth  o f  1979 B oth  o f 1979
1980 (11— 18) 8 1 1 3 2 2 1 1 2 1 o f  1980 1 o f 1979 

1 o f  1980

1981 (19— 30) 12 2 3 2 i 2 2 B oth  o f  1981 1 o f  1979 
1 o f  1980

1982 (31—40) 15 
( 1 -  5) 

an d  so on

2 2 4 4 3 2 3 B oth  o f  1982 1 o f  1980
2 o f 1982

APPENDIX XXVIII

(Reference P a ra  3.134)

Report o f  the study into the ivorkitg o f  service safeguards provided fo r  Scheduled Castes and Sche­
duled Tribes in thi services under the Himachal Road Transport Corporation, Simla

1. In troduction

1. A s p a r t o f the program m e of studies in to  the 
w orking of service safeguards provided fo r Scheduled 
C astes and  Scheduled T ribes in the C entral, and State 
G overnm en t Offices, C om m issioner desired that a  Study 
T eam  consisting of Shri R. D . A hear, A ssistant C om ­
m issioner fo r  Scheduled Castes and Scheduled Tribes, 
Shri fl. M . M asand, R esearch Officer and Shri K . R. 
G u p ta , P .A . should inspect H im achal R oad T ransport 
C o rpora tion , Sim la on 12th and 13th N ovem ber, 1979. 
T he team  m et Shri B. L. V aidya, M anager (A dm inistra­
tion) a n d  Shri J. L. K au l, Superintendent, bo th  con­
cerned  w ith th e  w ork relating  to  the representation  o£ 
the  Scheduled Castes and  Scheduled T ribes. Shri 
V aidya is also  the  L iaison Officer in respect o f  work 
connected  w ith  the represen tation  of Scheduled Castes 
and  Scheduled T ribes. T h e  T eam  saw the rosters and 
o ther reco rds m aintained by the  C orporation  fo r  giving 
effect to  the  o rd ers /in s tru c tio n s regarding reservations 
and  o th er concessions/re laxa tions provided fo r Sche­
du led  C astes and Scheduled Tribes. The T eam  also 
called  o n  Shri K ehar Singh, G eneral M anager and 
apprised  h im  about som e of the im portant findings 
du ring  th e  course o f its study. It is recorded with 
thanks th a t the  Study T eam  got full cooperation  and 
a ss is ta n c e 'f ro m  th e  M anager (Adm inistration) an d  his 
Superin tendent, during their w ork  in the C orporation .

2. T h e  H im achal R o ad  T ran sp o rt C orporation  was 
fo rm ed  by re-nam ing the  earstw hile M andi —  K ulu  
R o a d  T ran sp o rt C orp o ra tio n  vide G overnm ent N otifi­
cation  d a ted  24th Septem ber, 1974. By ano ther N otifi­
cation , d a ted  30th Septem ber, 1974, the M anagem ent 
o f the  then  existing H im achal Pradesh G overnm ent 
T ran sp o rt was also p laced a t the disposal o f the 
H im achal R oad  T ran sp o rt C orporation .

3. A ccord ing  to  the  N otification  dated 30th Septem ­
ber, 1974, th e  services o f all G overnm ent em ployees

in the H im achal G overnm ent T ran sp o rt holding w hole 
time or pa rt tim e posts w ere tem porarily  p laced a t 
the disposal o f the  said C o rp o ra tio n  on deputation  
fo r a period of 3 m onths w hich m ight be  extended 
from  time to tim e by th e  G overnm en t on  the term s 
and conditions governing them  till the C orpora tion  
form ed its own ru les /reg u la tio n s in respect o f services 
o f their own em ployees. I t  was p rov ided  in  these 
instructions that the revised  service conditions shall 
not be less advantageous th an  the  term s and  conditions 
applicable to them  in the H im achal G overnm ent 
T ransport, including a prov ision  fo r abso rp tion  in  the 
services of the C o rp o ra tio n  of all G overnm ent em ­
ployees o f H im achal G overnm en t T ransport. This 
order took effect from  2nd O ctober, 1974. In ano ther 
N otification, dated  1st O ctober, 1974 of the T ransport 
D epartm ent it was also p rov ided  th a t C orpora tion  will 
regularise the services o f th e  daily  w aged em ployees 
o f the H im achal G overnm ent T ran sp o rt w.e.f. 2-10­
1974 subject to  their fulfilling pre-requisites fo r  entry  
in to  services.

4. In com pliance of th e  provisions contained in A rti­
cle 335 and 16(4) o f  the C onstitu tion , the  H im achal R oad  
T ransport C orpora tion  prov ided  fo r  reservation  fo r 
Scheduled Castes and  Scheduled T ribes in  its services 
to the extent o f 22% fo r  Scheduled C astes an d  5% 
fo r Scheduled T ribes. T he m odel roste rs fo r  giving 
effect to these percentages w ere adop ted  fro m  2-10­
1974 as prescribed by the  G overnm en t 0f  India in  its
O.M. dated 12-3-1973. T h e  C o rpora tion  also provid­
ed fo r reservation a t th e  ra te  o f 15% fo r  Scheduled 
Castes and 1 \%  fo r Scheduled T ribes in respect o f 
posts filled by prom otion . F o r this p u rpose  the 
model roster as prescribed in A ppendix  1 o f the 
Brochure on R eservation fo r  Scheduled C astes and 
Scheduled T ribes in Services (5th E dition —  1978) was 
adopted. H ere it is pertinen t to  no te  that th e  C o rp o ra ­
tion have adopted  the reservation  orders and  rosters 
as prevalent in the  C entra l G overnm ent Offices in the



m atter o f p rom otion . Since p rom otions to  higher 
grades are  m ade from  the  feeder cadres recru itm ent to 
which was m aue at the  ra te  o f 22% fo r  Scheduled 
C astes an d  5% lo r  Scheduled T ribes, there  appears to 
be an  ap p aren t anom aly  a t the  level o i  p rom otion  
where only 15% of vacancies a re  reserved fo r  Sche­
du led  C astes and  7±% fo r  Scheduled T ribes. In  the 
S tate o f H im achal P radesh  a lm ost a ll the em ployees 
of this C o rpora tion  belong to  the  S tate  cadres and, 
therefore, the  reservation  ough t to be based  on the 
popu lation  o f Scheduled C astes and Scheduled T ribes 
in this State. T h is is being done  a t th e  d irect recru it­
m ent stage ba t the policy o f reservation  o f posts 
filled by prom otion  a t the ra te  o f  15% fo r Scheduled 
Castes apparently  leads to a loss of 7% to the Sche­
du led  Caaie com m unities. T hey are  recru ited  a t the 
rate  of 2 2 ;0 bu t reservation  in p ro m o tio n  has been 
provided oniy a t the ra te  o f 15%. I t  is, therefore, 
recom m ended th a t H im achal R oad  T ran sp o rt C o rp o ra ­
tion m ay try to rem ove this anom aly  in consultation  
with H im aciial P radesh  G overnm ent. A  general re­
ference is also proposed to be m ade by the  Office o f 
the C om m issioner io r  Scheduled C astes and  Scheduled 
Tribes to the G overnm ent o f H im achal Pradesh  fo r 
rem oving in  this regard.

II. G rouping o f  Posts

5. T here  are G overnm ent o f India o rders th a t in 
the case o f sm all cadres and  iso lated  posts, grouping 
should  be resorted  to in o rder to  ensure  th a t due re ­
p resentation  is given to the Scheduled C astes an d  Sche­
duled  T ribes in  such sm all cadres and  iso lated  posts. 
How ever, the H im achal R o ad  T ran sp o rt C orpora tion  
issued orders regarding grouping  o f posts w ithout 
keeping in  view the  p rincip les laid  dow n by the 
G overnm en t o f India fo r  grouping  o f  posts. T he 
C orpora tion  divided the stall in to  4 m ajo r groups and 
in each group  it has several sub-groups. I t  w as noticed 
that even in the sub-groups there  w ere a  num ber of 
posts which h ad  a cadre streng th  of 20 o r m ore justi­
fying the  m aintenance o f separa te  roste rs fo r  those 
cadres. T herefore, the system  o f g rouping  o f posts as 
adopted  by the H im achal R o a d  T ran sp o rt C orpora tion  
is n o t correct an d  needs to  be  revised in  accordance 
with the instructions con ta ined  in C h ap te r 6 o f the 
B rochure on R eservation  fo r Scheduled C astes and  
Scheduled T ribes in Services (5th E d ition— 1978). T he 
revised grouping w ould  need  th e  a p w o v a l o f the 
Personnel D ep artm en t o f the  G overnm en t o f H im achal 
P radesh. A fter getting the  revised system  o f grouping 
approved from  the G overnm ent, the existing rosters 
m ay be re-cast in to  different ro ste rs a n d  in  the  process 
allocating  the backlog su itab ly  in  various rosters. It 
was also noticed th a t even the posts filled by p ro m o ­
tion have been grouped together fo r th e  purpose of 
reservation  order, w hich is n o t correct. In  this con­
nection, a tten tion  o f the C o rp o ra tio n  is invited to  the 
inslructions contained in C h ap te r 6 o f  the  B rochure 
read  w ith ciarificatory instructions issued by the 
D epartm ent of Personnel o f  th e  G overnm en t o f India 
in their O .M . N o. 8 /1 /7 4 -E s t (SCT), d a ted  20th D ecem ­
ber, 1974. A ccording to these instructions the  system  
of grouping of posts is n o t to  be applied in  the case 
of posts filled by prom otion . In  p rom otional posts 
reservation  orders a re  to be m ade  applicab le  to  each 
post separately irrespective o f the  n u m b er o f posts in 
each cadre  and rosters a re  also to be m aintained 
separately  fo r each  post. T h erefo re , th e  rosters in 
respect o f p rom otiona l posts will have to  be re-cast 
and  m ain tained  separately. W hile doing so the  backlog 
now existing in various g roups m ay  be b ifu rcated  in to  
individual posts p roportiona te ly .

6. T hough  the reservation  o rders w ere m ade a p ­
plicable to  the C o rpora tion  rig h t fro m  th e  da te  o f its 
inception, it was revealed  fro m  the  C o rp o ra tio n  letter, 
da ted  30th June, 1978 th a t on a  review  o f th e  reserva­
tion provisions, it was fo u n d  th a t va rio u s D ivisional 
M anagers had  n o t taken care  to fill th e  reserved posts 
according to the instructions issued by the G overn­
m ent. The C orpora tion  review ed the position  o f re­
presentation  o f the Scheduled C astes and  Scheduled 
T ribes as on 31-3-1978 and  calcu lated  the  backlog in

the represen tation  o f th e  Scheduled C astes an d  Sche­
du led  T ribes in  various posts. T h e  C o rp o ra tio n  a d ­
vised all the  D ivisional M anagers th a t all fu tu re  a p ­
po in tm ents including daily  waged shou ld  be banned  
till the backlog o f the  posts o f Scheduled C astes, Sche­
duled  T ribes and  B ackw ard C lasses w as cleared. I t  
was m ade th e  personal responsibility  o f  the D ivisional 
M anagers to  ensure com pliance o f these orders.

7. In  the  very first pa rag rap h  of the  letter, dated  
30th June, 1978 it was po in ted  ou t th a t the ro ste rs o f 
reservation  to various com m unities as per prescribed 
quo tas in  respect o f C lass III posts h ad  been prepared  
in the  H ead  Office o f a ll appointm ents m ade in  the 
O rganisation  from  2-10-1974 to  31-3-1978. A n d  in  
the last p a rag rap h  of th e  said C ircular, the  D ivisional 
M anagers w ere advised th a t rosters in  respect of 
C lass IV em ployees in respect o f appoin tm ents m ade 
afte r 2-10-1974 m ay be p repared  in  their offices and 
no  fu rth er appoin tm ents m ay be m ade o f general 
category candidates till th e  backlog in  respect o f Sche­
duled  C astes and  Scheduled T ribes was cleared. I t  is, 
therefore, ap p aren t th a t no  rosters were m ain tained  
till 31-3-1978 thereby im plying th a t reservation  o rders 
w ere no t sincerely fo llow ed  fro m  O ctober, 1974 to  
31-3-1978. T h is is a  very serious lapse on  the p a r t o f 
C orpora tion  m anagem ent. H ow ever, it is w orth-w hile 
to no te  th a t the  C o rpora tion  resorted in 1978 to  special 
recruitm ent o f  Scheduled C aste and  Scheduled T ribe 
candidates to  clear the  backlog in a  num ber o f  cate ­
gories particu larly  the C onducto rs and  D rivers. T h e  
T eam  was in form ed  th a t as a  resu lt o f this special 
drive, as m any as 48 D rivers and  253 C onductors 
belonging to Scheduled C astes were appointed. So fa r  
as the Scheduled T ribes w ere concerned, only 5 were 
appoin ted  as D rivers an d  19 as C onductors. D u rin g  the 
course o f verbal discussions, an  im pression w as given 
that the entire  back log  h a d  been  w iped ou t. B u t if 
we com pare  these figures w ith the  backlog calcu lated  
fo r  various units vide  C o rp o ra tio n  le tter d a ted  29-11­
1978, it w ould  be seen th a t a s  against the back log  of 
75 vacancies fo r  Scheduled C astes an d  22 fo r 
Schedulde T ribes in th e  posts o f D rivers, only 
48 apd  5 cand idates w ere appoin ted  from  am ong 
the Scheduled C astes an d  Scheduled Tribe* 
respectively. H ow ever, in the cad re  o f C onductors, 
as against th e  backlog of 135 vacancies fo r  Scheduled 
C astes as m any  as 195 w ere reported  to  h av e  been 
appointed  bu t in so f i r  i s  Scheduled T ribes £Je con­
cerned, there  w as a huge backlog o f  137 vacancies and  
against this on ly  19 Scheduled T rib e  candidates were 
appointed  as C onductors. I t  is also  interesting to  no te  
that in the  category  of D rivers though  60 Scheduled 
Caste candidates w ere selected, only 48 w ere ap p o in t­
ed. S im ilarly  in  the category  o f C onductors, though  21 
Scheduled T rib e  candidates were selected 19 w ere 
actually  appointed . T h e  position  needs to  be clarified- 
I t  is recom m ended th a t sim ilar special recru itm ent 
drive m ay be conducted  once again  an d  the backlog 
cleared  as early  as possib le n o t only in the case  o f 
D rivers and  C onducto rs bu t also  in  the case o f o th er 
categories o f posts w here the  backlog is substan tia l.

III. Liaison Officer

8. In th e  C o rpora tion  w hich h as got three D ivisions, 
the M anager A dm inistration  h as been appoin ted  as 
L iaison Officer. T here  w ere a lso instructions issued 
to the D ivisional M anagers and  all H eads of Offices in 
the  T ran sp o rt C o rpora tion  d raw ing their a tten tion  to 
the earlier letter to ensure th a t th e  100/40 p o in t rosters 
should be kep t upto date  a n d  ready  fo r  inspection. 
These instructions were again  re itera ted  by the  L iaison 
Officer and  it  appeared  th a t general efforts w ere being 
m ade in th is direction. I t  was, how ever, noticed  th a t 
the  duties o f  the L iaison Officer a s  prescribed by  the 
G overnm ent o f India w ere n o t assigned to the  L iaison 
Officer in the  C orpora tion . T o  ensure p ro p er and 
tim ely im plem entation  o f the  reservation  orders, i t  is 
bu t desirable th a t the du ties as defined in the G o v ern ­
m ent o f Ind ia  O .M . N o. 2 7 /2 2 /6 8 -E stt (SCT), dated
19-4-1969 read  w ith C h ap te r 15 o f  the B rochure a re  
adopted  by the  Liaison Officer in  the C orpora tion . 
T hese duties, inter-alia. include inspection o f  rosters



and subm ission of inspection report on the prescribed 
form  after the close o f each calendar year, ensuring 
com pliance of reservation and other o rders by the ap ­
pointing  authorities, extension of assistance to the 
Com m issioner for Scheduled Castes and Scheduled 
T ribes etc, etc. Since the C orpora tion  has its various 
offices spread ou t in th e State under the charge of 
D iv isional/R eg ional M anagers, it would also be ap ­
p ro p ria te  to designate an officer fo r each region as 
L iaison Officer who w ould w ork under the con tro l of 
the L iaison Officer a t H ead  Office and w ould be re­
q u ired  to  inspect the rosters and report to him  abou t 
the im plem entation  of the reservation orders in his 
reg ion /d iv ision . T he L iaison Officer a t H eadquarters 
can a lso  visit once a year D ivisional and R egional 
Offices fo r  the  purpose o f inspection. I t  was observed 
th a t no  such inspection was conducted  by the Liaison 
Officer. It is, therefore, recom m ended th a t in the light 
of the observations m ade in this report, the  Liaison 
Officer should have the inspection conducted in various 
D ivisions /R eg ions and get the records straightened up 
on proper lines. F o r assisting the Liaison Officer a 
Cell should  be set up  with suitable staff exclusively 
fo r w ork relating to the representations of Scheduled 
Castes and Scheduled T ribes. T he Ceil should be res­
ponsible fo r m aintain ing  of all the statistics regarding 
representation  o f Scheduled C astes/Scheduled  T ribes as 
on 1st Jan u ary  each year, position of recruitm ent and 
p rom otions m ade each year and ensure com pliance of 
reservation  orders at all levels. T he Cell should also 
go in to  com plain ts fro m  Scheduled C aste/Scheduled  
T ribe  em ployees and  their associations and ensure 
justice to  them  in the m atter of appointm ents against 
the reserved qu o ta  including prom otions, seniority and 
grant o f o th er concessions and relaxations to Scheduled 
C astes and  Scheduled T ribes in service m atters. A 
paragraph  ab o u t perform ance o f the Cell including the 
statistics regarding representation  of Scheduled Castes 
and Scheduled T ribes in  the  seiv.cts, of th e  C o tp o ia iio n  
should  also be incorporated  in the annual report o f the 
C orpora tion .

IV. Scheduled  Caste I Scheduled  Tribe Certificates
9. T h e  study team  was show n specim ens of the Sche­

duled C aste /S chedu led  T ribe  certificates by the 
M anagem ent w herefrom  it appeared th a t it was no t on 
the  fo rm  prescribed fo r  the purpose  though it was 
adm itted  by the M anagem ent and was signed by the 
D istrict M agistrate  concerned. M ore certificates were 
no t availab le  to  be show n to  the Study Team  and, 
therefore, the  T eam  suggested th a t the  M anagem ent 
should review all the cases of the em ployees belonging 
to the Scheduled C astes/S cheduled  T ribes under the 
C o rpora tion  and  if  the certificates a re  no t on prescrib­
ed fo rm , take steps to ob tain  now  to com plete the 
records. T his m ust be done  w ithout causing any u n ­
called fo r  hardsh ip  to the  Scheduled C aste/Scheduled  
T ribe  em ployees. In cases w here an  em ployee m ay 
no t be able to have the  certificate in  the  prescribed 
form , the  verification m ay be got done  by m aking 
direct reference to the  D istrict M agistrates concerned. 
I t  m ay  fu rth er be poin ted  ou t th a t the  C aste /T rib e  
certificates issued on a m ere piece o f paper and n o t 
on  the  p ro p er fo rm  and by the com petent authorities 
in spite o f repeated  instructions issued by the G overn­
m ent o f  India an d  re itera ted  by the S tate G overnm ent 
and  the  T ran sp o rt C orpora tion , are no t to be en te r­
tained as i t  can  resu lt in the benefits going to w rong 
quarters.

V. R osters

10. T h e  rosters as m aintained by the H im achal R oad  
T ran sp o rt C orp o ra tio n  fo r various groups and cate­
gories o f  posts as referred  to in the  paragraph  on 
‘G rouping o f Posts’ were seen and the observations o f 
the  Study T eam  are  as und er: —

(a) The rosters were no t m aintained on the form  
as prescribed in A ppendix 4 o f  the Brochure on 
R eservation  fo r  Scheduled C astes and Scheduled 
T ribes in Services. T here  were only follow ing 
colum ns in  the  rosters: —
<i) po in ts in  the roster,

(ii) whether reserved or un-reserved,
(iii) name o f the candidate appointed,
(iv) the date of appointment,
(v) Remarks.

(b) The entries were not made in the rosters year- 
wise. In fact the roster was a mere record of 
appointments made.

(c) The position regarding carry-forward of vacan­
cies was not indicated at the end of the year 
nor at the beginning of the next year. It was 
seen that in all the rosters the backlog was 
indicated as on 31-3-1978. In som e cases even 
the backlog was not shown correctly.

(d) Full abstract o f the position o f recruitment made 
during the year was not indicated at the end 
of the year. This abstract should indicate the 
follow ing position : —
(1) Total number o f vacancies filled during the 

year.
(2) Number of vacancies reserved during the 

year. (SC —  ST)
(3) Number of reserved vacancies brought for­

ward from  previous years. (SC —  ST)
(4) Total reservation during the year.

(SC —  ST)
(5) Number of Scheduled Caste and Scheduled

Tribe candidates appointed. (SC —  ST)
(6) Number of vacancies exchanged between 

Scheduled Castes and Scheduled Tribes 
being in the third year o f carry-forward.

(7) Number o f vacancies lapsed during the year
after follow ing the process o f dereservation 
in the preceding three years. (SC —  ST)

(8) The number o f  vacancies carried forward 
during the year also indicating the year to 
which the brought-forward vacancies pertain.

(SO —  ST)

(e) The dates o f appointments were not shown 
against the entries made m the roster.

(f) In maintaining the rosters the general practice 
that was follow ed by the H im achal Road Trans­
port Corporation M anagem ent was that if  the 
Scheduled Caste and Scheduled Tribe candidates 
did not becom e available, the entries were left 
blank. These blank entries were filled as and when 
the candidates became available in subsequent 
years at times two to three years later. In 
some cases when the Scheduled Caste candidates 
became available their nam es were shown against 
the comparatively later vacancies reserved for  
Scheduled Caste candidates and not against the 
earlier reserved vacancies.

(g) The fact that a person belonged to Scheduled  
Caste or Scheduled Tribe or neither o f these 
communities was not indicated in the relevant 
columns. It was pointed out by the M anage­
ment that wherever nam es against the reserved 
vacancies have been inserted, those persons 
belonged to Scheduled Caste or Scheduled Tribe, 
and the rest belong to neither o f these categories.

(h) Each entry in the roster was not signed by the 
appointing authority or by any other officer 
authorised for the purpose. In fact the entries 
in the roster were not signed even at the close 
o f the year nor the rosters were inspected by 
the Liaison Officer at any time.

(i) In the roster for category (vi) o f  Group 1 for  
the post o f Personnel & Training Officers, R egio­
nal Managers, etc. etc. som e of the posts were 
stated to be Class I and others Class II. This 
roster was maintained for these posts combined. 
In fact the posts in different classes should not 
be grouped together.

(j) In the roster for Category 2 (group V) it was 
noticed that after the entry at point N o . 17, the
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next entry was a t S. N o. 24 show ing the a p ­
po in tm ent ot a  Scheduled T ribe  candidate. The 
reason  lo r leaving the blank entries in between 
was no t clear. I t  seems that the appoin tm ent 
of Scheduled T ribe  candidate a t p o in t N o. 24 
was an excess a p p o in tm en t' over and  above the 
qu o ta  reserved fo r Scheduled T ribes and there­
fo re  the in tention  for showing this appoin tm ent 
against point N o, 24 was to ad just the same 
against a fu ture  vacancy reserved fo r Scheduled 
T ribes. This is no t perm issible.

(k) T here  were a large num ber of cuttings and over 
writings in the rosters.

11. In view of the discrepancies po in ted  ou t above, 
follow ing guidelines are  given fo r the  m ain tenance of 
rosters : —

(1) Ih e  roster shouid  be m ain tained  o n  proper fo rm  
as prescribed in  A ppendix 4 o f the  B rochure.

(2) Separate rosters should  be m ain tained  (i) fo r 
perm anent appointm ents and tem porary  appo in t­
m ents likely to  con tinue indefinitely and  (ii) fo r 
purely  tem porary  appoin tm ents w hich have  no 
chance w hatsoever o f continuing.

(3) F o r  posts filled by direct recru itm ents if  in a 
cadre  the  num ber o f posts is 20 o r m ore these 
posts should  no t be grouped together w ith any 
o th er post and  the roster should  be m aintained 
separately. H ow ever, sm all cadres an d  isolated 
posts can be grouped w ith o th er posts keeping 
in view the class o f post, qualifications, scale 
o f pay  in  accordance with the instructions con­
tained  in C hap ter 6 o f the B rochure.

(4) In  the  case o f posts filled by prom otion  the 
ro ste r ought to be m ain tained  separately fo r 
each  post irrespective o f the  cad re  strength. In 
case a particu lar post is filled by p rom otion  on 
th e  basis o f  selection as well as on  th e  basis of 
seniority  subject to fitness and  if  separate  quo ta  
h a s  been fixed fo r these two m odes of p ro m o ­
tion , then  separate  rosters a re  requ ired  to  be 
m ain tained  fo r each m ode of p rom otion .

(5) W hile m aintain ing  the  rosters th e  detailed 
instructions as con ta ined  in A ppendix  5 o f the 
B rochure with reference to p a ra  4.4 thereof 
m ust be studied  throughly .

(6) In the  case o f posts filled by direct recruitm ent 
the  procedure  as prescribed in C hapters 8 ar.d
9 o f the  B rochure should  be strictly  follow ed. 
In  the case o f posts filled th rough  Em ploym ent 
Exchange, after receipt o f non-availability  certi­
ficate from  th e  E m ploym ent E xchange the 
vacancies should  b s advertised  only once and 
also sim ultaneously notified to  the  recognised 
associations o f Scheduled C astes and Scheduled 
T ribes, and  the  State D irector o f W elfare. T he 
vacancies should also be notified to  the nearest 
Station  of All India Radio. W here the prim ary 
source of recru itm ent is th rough  advertisem ent, 
the vacancies are  requ ired  to  be  advertised  twice. 
O n the  first occasion the  vacancies shall be 
exclusively reserved fo r Scheduled C aste or 
Scheduled T ribe  candidates, as the  case m ay be, 
and  the  general candidates will n o t be allowed 
to  apply. If Scheduled C aste /S chedu led  T ribe 
candidates do no t becom e availab le  on the 
second occasion also then these can be filled by 
general candidates afte r ob tain ing  p rio r ap p ro ­
val o f the  com petent au tho rity  fo r  dereservation  
of the reserved vacancies.

(7) T h e  procedure  fo r  dereservation o f reserved 
vacancies has to be fo llow ed every year not 
only in respect of the cu rren t reserved vacan­
cies bu t also fo r the  b rough t-fo rw ard  reserved 
vacancies as well.

(8) A fter follow ing the  procedure  of dereservation , 
the  vacancies should be carried -fo rw ard  to sub­
sequent 3 years o f recruitm ent.

(9) W henever Scheduled C aste /S chedu led  Tribe 
candidates becom e available they m ust be a d ­
justed  against the earlier reserved vacancies of

the respective categories. In  case th e  cand idates 
o f any p a rticu la r category  (say Scheduled 
Tribes) do no t becom e available persistently  fo i
3 years, then in  the last year of carry-forw ard
i.e. the 4th year (including the first year in 
which the vacancy occurred) the vacancy in 
question can  be exchanged w ith the  o th er cate­
gory candidate  (Scheduled C astes an d  vice-versa).

(10) A reserved vacancy can be lapsed only if  the 
sam e could no t be ulled even a fte r applying the 
principle of exchange of vacancies due  to  non­
availability  o f the leserved  category  candidates 
by the last year of the carry-forw ard .

12. T he p rocedure  regarding the carry -fo rw ard  of 
the reserved vacancies, exchange o f reserved vacancies 
in the  last year of the  carry -fo rw ard  and  th a t o f o b ta in ­
ing prio r approval fo r  dereservation  o f the  com petent 
au thority , is explained in  g reat detail in  th e  follow ing 
parag raphs on dereservation  o f reserved vacancies.

V I. D ereservation a n d  C arry-forw ard  o f  Reserved
Vacancies
13. I t  was observed th a t the  p ro ced u re  fo r  de­

reservation o f reserved vacancies was n o t fo llow ed at 
all by the  officers responsib le  fo r  th is w ork  in  the 
C orpora tion . I t  seems th a t due im portance  h as no t 
been a ttached  to  the p rocedure  w hich has been clearly 
explained in C h ap te r 10 o f the  B rochure  on  R eserva­
tion  fo r  Scheduled C astes an d  Scheduled T rib es in 
Services. T hough  the  p rocedure  exp lained  in the 
B rochure is no t exactly app licab le  in  th e  case o f 
public  sector undertakings, the  B ureau o f  Pub lic  E nter­
prises have since prescribed a sim pler p rocedure  to 
be fo llow ed in th e  case o f pub lic  enterprises. A ccord­
ing to this p rocedure , w henever a  vacancy  reserved 
fo r Scheduled C astes o r Scheduled T ribes is  required 
to  be filled by a general can d id a te  in  th e  event o f  non­
availability of a su itab le  Scheduled C aste /S chedu led  
T ribe candidate, p rio r app ro v al o f th e  C hairm an or 
the M anaging D irecto r m ust be  ob tained  in  th e  case 
of G ro u p  C ’ and  G ro u p  ‘D ’ posts an d  th a t o f  the 
B oard of D irecto rs in the  case o f G ro u p  A  and 
G ro u p  B posts. B ut before th e  C h a irm an /M an ag in g  
D irector o r the  B oard  o f D irecto rs is approached , it 
has to be ensured  th a t in th e  case o f posts filled by 
direct recruitm ent, all th e  essential steps as prescrib­
ed in C h ap te r 8 o r 9, o f th e  B rochure, as th e  case may 
be, have been taken. In fa c t w henever a  selection is 
finalised and  ii is fe lt necessary  to  app ro ach  Ihe C hair­
m an /M an ag in g  D irecto r o r  th e  B oard  o f D irectors fo r  
dereservation o f reserved vacancies, the  w hole sequence 
of events necessitating filling u p  of reserved vacancies 
by general candidates m ust be explained to  the  com ­
petent au thority . In  the  case o f  posts filled by  prom o­
tion also, it h as to  be exp la ined  th a t the  adequate 
num ber o f Scheduled C aste /S ch ed u led  T rib e  candidates 
eligible fo r p ro m o tio n  a re  n o t availab le  in  the  feeder 
cadre.

14. I t  m ay also be po in ted  ou t th a t th is procedure
of dereservation of reserved vacancies has to  followed 
every year in w hich re c ru itm en t/p ro m o tio n  takes place. 
For instance in the  year 1979, 10 vacancies are  requir­
ed to be filled ou t o f w hich 2 are reserved fo r  Sche­
duled C astes and  1 fo r Scheduled T ribes an d  even 
after follow ing all the p rescribed  steps fo r  recruitm ent, 
the Scheduled C aste /S ch ed u led  T ribe  candidates a re
no t availab le  at all o r  are  no t fo u n d  suitable fo r
appointm ent, (he reserved vacancies should  be got 
dereserved and filled by general candidates and  ressrva- 
tion carried  fo rw ard  to th e  subsequent 3 years of 
recruitm ent In the year 1980. suppose there  are 
again 8 m ore vacancies to  be filled ou t o f  which one 
vacancy each is reserved fo r Scheduled Castes / 
Scheduled T ribes, the  unfilled reserved vacancies 
b rought fo rw ard  fro m  th e  p revious y ear 1979 vo u ld  
be added  to  th e  cu rren t reserved vacancies. Thus 
the to ta l reservation  w ould  be 3 vacancies fo r
Scheduled C astes and 2 fo r Scheduled Tribes. 
The w hole process o f recru itm ent as prescrib­
ed in C h ap ter 8 o r 9 o f the B rochure, a! the
case m ay be, would again be gone th rough . If, ir  this 
process, it has becom e possib le to select an d  appoint
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2 Scheduled C aste candidates in the  year 1980, they 
should  be adjusted  against the 2 Scheduled Caste 
vacancies o f 1979. N ecessary note o f adjustm ent 
should  also be m ade against the relevant points in the 
roster. T h e  rem aining one vacancy fo r Scheduled 
C aste (of 1980) and  2 fo r Scheduled T ribes (one each 
of 1979 and 1980) w ould  then be got dereserved from  
the com petent au tho rity  and carried fo rw ard  to the 
subsequent recruitm ent years. In the next year i.e.
1981 if there are 12 m ore vacancies to be filled then 
o u t o f these, according to  the poin ts in the roster, two 
vacancies are to be reserved fo r Scheduled Castes and 
none fo r Scheduled Tribes. T hen the total reserva­
tion  w ould be 3 fo r Scheduled C astes (one of 1980 and 
2 fo r 1981) and 2 fo r Scheduled T ribes, (one each of 
1979 and 1980). Suppose in the year 1981 only one 
Scheduled C aste candidate  has becom e available for 
appoin tm ent, afte r follow ing the procedure  for recru it­
m en t again, the general candidates can be appointed 
against the rem aining reserved vacancies after ob tain ­

ing the approval fo r  dereservation , i.e. 2 fo r Sche­
duled Castes and 2 fo r Scheduled T ribes, the  available 
Scheduled C aste candidate being adjusted  against th e  
Scheduled Caste vacancy o f 1980. N ow  in 1982 
suppose there  are 15 m ore vacancies, then  the to ta l 
reservation would be 4 fo r  Scheduled C astes (2 o f 
198! and 2 of 1982) and 4 fo r Scheduled T ribes (1 o f
1979, 1 o f 1980 and 2 o f 1982). Suppose 3 Scheduled 

Caste candidates becom e availab le  in 1982, one o f them  
would have to be exchanged with 1 Scheduled T ribe 
vacancy of 1979 being in the th ird  year o f carry ­
forw ard and the o ther two Scheduled C aste  candidates 
being adjusted against 2 vacancies o f 1981. T hus the 
net carry-forw ard position w ould be 2 fo r Scheduled 
Castes (both of 1982) and 3 fo r Scheduled T ribes (1 
of 1980 and 2 of 1982). If there  is no recruitm ent 
a t all in any particu lar year, th a t y ear w ould no t be 
counted as a recruitm ent year fo r the purpose of 
carry-forw ard. The above position can also be sum ­
marised in the follow ing statem ent.

R ecru it­
m ent

T o ta l vacancies 
filled a lso  indicat-

N o . o f vacancies T o ta l reservation in- N o . o f N o . o f 
reserved fo r  eluding brought for- SC/ST vacancies 

ward vacancies appointed  carry  forw ard

R em arks ab o u t C /F  
position

the roste r
SC ST SC ST SC ST SC ST SC ST

1979 . (1— 10) 10 2 1 -> 1 . .  2 1 B oth  o f 1979 B o th  o f 1979

1980 . (11 — 18) 8 1 1 3 2 2 . . 1 2 1 o f  1980 1 o f  1979 
1 o f  1980

1981 . (19— 30) 12 2 •• 3 2 1 . .  2 2 2 B oth  o f  1981 1 o f  1979 
1 o f  1980

1982 . (31—40) 15 
( 1 - 5 )  

and so on .

2 2 4 4 3 , .  2 3 Both o f 1982 1 o f  1980 
2 o f  1982

V II. A d vertisem en ts I R equisitions to E m ploym en t
Exchange
15. In the advertisem ents/requ isitions sent to the 

E m ploym ent Exchange, though the  num ber of vacan­
cies reserved fo r Scheduled C astes and Scheduled 
T ribes was indicated, relaxation in the upper age limit 
as allow ed to  Scheduled C aste/Scheduled  Tribe candi­
dates was m entioned “as per ru les” , whereas accord­
ing to  the requirem ents, the exact re laxation  of 5 years 
in the upper age-Iimit has to be m entioned. In this 
connection , it m ay also be stated th a t where physically 
handicapped  persons are eligible fo r certain  posts there 
is add itional re laxation  in the upper age limit for such 
candidates. I f  the  physically  handicapped persons 
h appen  to  belong to Scheduled C astes/Scheduled  
T ribes, this re laxation  in upper age lim it is given to 
them  in addition  to  the norm al re laxation .

16. T he provision regarding g ran t o f Travelling 
A llow ance to  Scheduled Caste and Scheduled T ribe  
candidates called fo r in terv iew /test was not m ention­
ed in the advertisem ents. H ow ever, in some of the 
requisitions sent to the  E m ploym ent Exchange it was 
indicated  th a t T 'aveS 'ine  A llow ance wo-.ild be p rov id ­
ed t0 reserved category  candidates, ' t  is necessary to 
m ake  a clear m ention of the grant of T rav e lin g  A llow ­
ance to  Scheduled C aste/Scheduled  T ribe  candidates 
called fo r in te rv iew /test as other-w ise response from  
these candidates is likely to  be poor.

17. W here  fee is prescribed fo r any test to be co n ­
ducted fo r selection of candidates, the Scheduled 
C aste/Schedu led  T ribe  candidates a re to be charged 
one fo u rth  o f the  prescribed fees. T h is provision was 
also no t m entioned in some of the  advertisem ents. It 
should be ensured that this provision is invariably 
indicated in all the advertisem ents.

18. T he experience in a p a rticu lar field where it 
is prescribed as an essential qualification  is relaxable 
in the case of Scheduled C aste /S chedu led  Tribe candi­
dates at the discretion o f the appoin ting  authority , 
where it is noticed th a t sufficient nu m b er of Scheduled

C aste/Scheduled T ribe  cand idates fulfilling the  pres­
cribed experience have n o t becom e available. T his 
provision was not indicated in m ost o f the advertise­
m ents except in one advertisem ent which was issued 
exclusively fo r Scheduled C astes fo r the post o f  Ser­
vice M anager vide letter N o. H O -66/76-II.A ., dated 
1S-6-1979. It is also necessary to  m ake a  m ention of 
this provision in the advertisem ents so th a t Scheduled 
C aste/Scheduled T ribe  candidates hav ing  less experi­
ence would also be p rom oted  to subm it their 
applications.

VIII. P rom otion)Selection  Proceedings
19. Proceedings o f the D epartm en ta l P rom otion  

Com m ittee m eetings fo r the  post o f  H ead  M echanics 
in file No. H O -9E-15/77 were seen. In these proceed­
ings, it was m entioned th a t 13 vacancies w ere to  be 
filled ou t o f  w hich 2 w ere reserved fo r Scheduled 
Castes and one fo r Scheduled T ribes. A  trad e  test 
was held on 31-10-1977 in w hich the qualify ing  
standard was fixed at 33% m arks. T here w as no 
m ention in the proceedings w hether the Scheduled 
C aste/Scheduled T ribe  candidates were adjudged  by 
relaxed standard. In this connection , it m ay  be p o in t­
ed ou t that where any test o r exam ination  is held  to 
consider the suitability o f a  cand idate  fo r p rom otion  
the candidates belonging to  Scheduled C astes and 
Scheduled Tribes have to be p rovided re laxation  in the 
qualifying m arks. It was observed from  proceedings 
that no Scheduled Tribe cand idate  was availab le  fo r 
the reserved vacancy and, therefo re , the post was filled 
by general category candidate. T h is could be done 
only after taking prior approval fo r  dereservation from  
the com petent authority . In the Selection C om m ittee 
m eeting held on 14th in d  15th M ay, 1979 fo r the  post 
o f Conductors, it was also observed th a t re laxation  in 
the qualifying m arks was no t p rovided to Scheduled 
Caste and Scheduled T ribe  candidates In b o th  the 
meetings no m em ber belonging to Scheduled C aste or 
Scheduled T ribe was associated. On enquiry, it was 
learnt that D epartm ental P rom otion  C om m ittees/ 
Selection Boards were constituted in accordance with
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th e  relevant ru les keeping in view th e  persons having 
experience in Technical and O perational field. H o w ­
ever, according t0 the  in form ation  m ade availab le  to 
the T eam , ou t of the 2 m eetings o f D epartm en ta l 
P rom otion  C om m ittee held during 1978, one Scheduled 
C aste and one Scheduled T ribe m em ber was associated 
in one o f the  two meetings. In the  year 1979 out of 
the  13 m eetings of the D epartm en ta l P rom otion  C om ­
m ittee held , a m em ber belonging lo Scheduled Caste 
w as associated in one m eeting and in an o th er m eeting 
a m em ber belonging to Scheduled T rib e  participated . 
In  this connection, a ttention  o f th e  M anagem ent is 
draw n to the  instructions issued by the G overnm ent of 
India according to which each o ffice/o rgan isation  has 
to  endeavour to associate a m em ber belonging to 
Scheduled C aste or Scheduled T ribe  in all the m eetings 
o f D epartm en ta l Prom otion C om m ittees/Selection  
B oards to the  m axim um  extent possib le and w here an 
officer o f appropria te  rank  and experience is no t 
available in the O rganisation itself, such an officer can 
be drawn from  another G overnm ent office o r U n d e r­
takings. T his is necessary particu larly  when a num ber 
o f  Scheduled Caste and Scheduled T rib e  candidates 
a re  considered by the D epartm en ta l P rom otion  C om ­
m ittee/Selection  Board so that th e  m em bers in these 
com m ittees a re  adequately aw are  th a t they are  going 
to  consider the cases o f Scheduled C aste and Scheduled 
T ribe  candidates by relaxed standard , when necessary. 
Besides, the presence o f the m em bers belonging to 
Scheduled Castes or Scheduled T ribes in such m eetings 
inspire the  confidence of the Scheduled C aste  and 
Scheduled T ribe  candidates.

IX . C onfirm ation

20. In this C orpora tion  the question  o f granting 
perm anent status and pensionary benefits was ap ­
plicable only in the case o f em ployees taken from  
earstw hile H im achal G overnm ent T ran sp o rt. In  the 
case of persons directly  recruited by  the C o rpora tion  
th e  em ployees’ service was subject to  sa tisfacto ry  com ­
pletion  o f the p robation  period. T hough  no  fo rm al 
orders were issued indicating the satisfac to ry  com ple­
tion  o f the p robation  period, the em ployees were 
deem ed to be on regular basis a fte r th e  tw o-year 
period , unless the period of p robation  w as extended.

X . Premature R etirem ent

21. T h e  re levan t file regarding p rem atu re  re tirem ent 
o t 19 persons during  the period  o f  emergency >vas 
seen. It was found  th a t 14 persons appealed  against 
th e  prem ature  retirem ent and o rders w ere revoked  in 
the  case o f 2 persons and they w ere reinstated . T he 
o rders w ere confirm ed in the  case o f  rem ain ing  12 
em ployees. F ive  persons did no t p re fe r any appeal 
ag aiast th e  o rders o f p rem atu re  re tirem en t. On 
enquiries the  M anagem ent could  n o t fu rn ish  any 
in form ation  w hether any one o f these 19 persons 
belonged to Scheduled Castes or Scheduled T ribes. T he 
M anagem ent is advised to furnish  this in form ation  
a f te r  collecting the sam e from  D iv isions/R eg ions, if 
necessary.

XI. Supersession
22. It was learnt that there was no case o f su p er­

session in the C o rpora tion  except in a recent case in 
which 6 persons were superseded in 3 categories. I t  
was confirm ed by the M anagem ent th a t none  of them  
belonged to  Scheduled C aste or Scheduled T ribe. It 
m ay be pointed out fo r the inform ation of th e  M anage­
m ent th a t whenever Scheduled C aste /S chedu led  T rib e  
em ployees happen to  be superseded in any post by  
their juniors the cases o f their supersession should  be 
brought to the notice o f the B oard of D irectors.
XII. G overnm ent A ccom m oda tion

23. A ttention of the M anagem ent was draw n to the 
orders regarding reservation o f accom m odation  fo r 
Scheduled C aste/Schedu led  T ribe  em ployees w here it 
is available fo r the em ployees under the G overnm ent 
or any U ndertaking. It was learnt th a t in this C o rp o ra ­
tion no special consideration  was given in the  a llo t­
m ent o f the  quarte rs to Scheduled C aste and Sche­
duled T ribe  candidates but they were allow ed the 
accom m odations in accordance with the norm al p roce­
dure  in due course. T here  are orders o f the  G o v ern ­
m ent to reserve 10% of the G overnm ent q uarte rs fo r 
Scheduled Castes and Scheduled T ribes in the  lowest 
two categories and 5% in the case o f next two higher 
categories. Since in H im achal P radesh, Scheduled 
C aste persons have a population  of 22°.', and Sche­
duled T ribes 5°',. it is suggested th a t su itab le  quota 
should be fixed fo r allo tm ent of quarters to  Scheduled 
C aste/Scheduled  T ribe  em ployees
X III. C. R . F orm s

24. A ccording to the recent instructions issued by 
the G overnm ent of India, (D epartm ent o f Personnel & 
A dm inistrative R eform s O .M . N o. 21011/I /7 7 -E s tt . 
(A), dated  4-3-1978 and O.M . N o. 21011/3 /7 9 -E stt. 
(A) dated  25-7-79) the  form s requ ired  to  be 
filled by the R eporting  Officer on the  perform ­
ance of his subordinates contain  a special colum n to 
be filled by the  Reviewing Officer com m enting on the 
a ttitude o f the R eporting  Officer tow ards the em ployees 
belonging to Scheduled Castes and Scheduled Tribes. 
It is suggested that the M anagem ent m ay also in tro ­
duce such a provision in the C .R . F orm s prescribed 
by them .
XIV . P rom otiona l A ven u es fo r  Sw eepers/F arashes/

C how kidars
25. A ccording to a schem e form ulated  by  the G ov­

ernm ent a t th e  instance o f the C om m issioner fo r  Sche­
duled C aster and Scheduled T ribes, 25% o f posts in 
the cadre  o f Peons and o th er Class IV  categories filled 
by direct recru itm ent are requ ired  to be filled from  
am ongst the Sweepers, F a rashes/C how kidars. T he 
intention behind this schem e is to divert the  Sweepers 
etc. aw ay from  their caste-based occupation  and also 
to provide prom otional avenues to  them  so th a t they 
are not condem ned to iob o f sweeping and cleaning 
th ro ughou t their life. T h e  G overnm ent instructions 
to  this effect are  in the D epartm en t o f Personnel and 
A dm inistrative R eform s O.M . N o. 4 2 0 1 5 /3 /75-Est (C), 
dated  16-1-1976 read  w ith th a t D epartm en t O.M 
N o. 4 2 0 1 5 /1 /76-E stt (C), dated  2-2-1977.

APPENDIX XXIX  

(Reference para  3 '1 3 4 )

Report o f  the study into the working o f  service safeguards provided fo r  Scheduled Castes and Scheduled 
Tribes in the services under the Himachal Pradesh Tourism Development Corporation, Simla 

(A Government o f  Himachal Pradesh Undertaking)

I. Introduction

T h e  C om m issioner fo r Scheduled C astes and Sche­
duled  T ribes desired that a team  should visit N o rth  
Z one and conduct studv of rosters and o th er records 
m aintained bv som e of the C entra l /S tate  G overnm ent 
Offices and U ndertak ings located  in th a t Zone. In 
th e  first instance the  program m e approved by  the 
C om m issioner fo r th e  study o f  roste rs etc.. the H im a­
chal Pradesh T ourism  D evelopm ent C orpora tion  was 
n o t in the p rogram m e of the study team . H ow ever,

on com ing to Simla, the  study team  found  th a t it 
could spare  a couple o f  days out o f  the settled pro­
gram m e fo r th e  study in the  T ourism  D evelopm ent 
C orpora tion . As a lready  stated w ithout any prior 
notice from  D elhi, personal a ttem pt was m ade to have 
the study of rosters etc. m aintained in the  H im achal 
Pradesh T ourism  D evelopm ent C orporation . The
D ivisional M anager o f the  C orporation  w ho is also 
Incharge of the A dm inistra tion , when contacted
personally, readily  agreed to show  all the  papers con­
cerning the im plem entation  o f the reservation orders
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to  the  study team . A s a result two days viz. 16 th /17 th  
N ovem ber, 1979 w ere fixed fo r th e  p u rpose  o f study. 
T h e  team  thanks the  D ivisional M anager and o ther 
officers fo r their spontaneous response and  fu ll co ­
op eratio n  extended during  the  course o f study.

2. T he team  consisting of Shri R . D . A hear, 
A ssistant C om m issioner fo r Scheduled C astes and 
Scheduled T ribes, Shri B. M. M asand, R esearch Officer 
and Shri K. R. G upta , Personal A ssistant had  prelim i­
nary  discussions with Shri R. M . R am aul, D ivisional 
M anager (Adm n.) and Shri Shiv C h aran  Sharm a, 
Secretary, w ho deputed Shri Sant R am  Sharm a, D eputy 
T ourism  D evelopm ent Officer to assist the  team  and 
give all cooperation  in the  m atter o f p roduction  of 
records, discussions, etc.

3. F ro m  the inception of the State o f H im achal 
Pradesh  th e  activities about the developm ent o f the 
tourism  was being carried on by the D ep artm en t of 
Tourism . A t that tim e the  activities w ere lim ited to 
an  a rea  not having a good num ber of places o f tourist 
interest. A t the tim e of form ation of H ary an a  out 
o f P un jab  State, all the tourist resorts in the  hills o f 
the  then  P u n jab  State cam e over to the S ta te  o f H im a­
chal P radesh  and as a result thereof all th e  places o f 
tou ris t interest in northern  India fell in the  territo ry  
of the  enlarged State o f H im achal P radesh  which 
needed careful and system atic exploitation fo r the 
benefit o f all the tourists. T here  is no o th er S ta te  in 
India o ther than  Jam m u and K ashm ir and  som e parts 
o f W est Bengal which can com pete in th e  develop­
m ent o f tourism  in so fa r as the hill resorts w ith snow 
bound  areas a re  concerned.

4. I t  was perhaps from  this poin t o f view  th a t the 
G overnm ent o f  H im achal Pradesh created  H im achal 
Pradesh T ourism  D evelopm ent C orpora tion  which by 
virtue o f its na ture  could do  better in the  field than  
a S ta te  con tro lled  departm ent. T hus the  H im achal 
P radesh  T ourism  D evelopm ent C orp o ra tio n  ta m e  in to  
being in Septem ber, 1972 and gradually  increased in 
its strength. It has presently a stength o f 337 person­
nel in various cadres against the sanctioned strength 
of 544

II. R osters
5. A s a lready  stated, the  C orpora tion  was form ed 

in 1972. In itia lly  the  C orporation  w as doub tfu l 
w hether reservation  orders in favour o f Scheduled 
C astes/ Scheduled T ribes were app licab le  to  the 
various categories o f posts under it. On receipt of 
necessary clarification from  the  G overnm ent on 29-8­
1974, the  C orpora tion  decided to give effect to  these 
orders. It w as learnt that the  staff o f th e  T ourism  
D ep artm en t w as allow ed to  be kept on d epu ta tion  till 
30-4-1974 and they  w ere absorbed w.e.f. 1-5-1974. 
H ence, th e  rosters fo r  all categories o f posts in the  
m atter o f  d irec t recruitm ent and prom otions w ere 
thereafte r bu ilt up  in 1975 ou t o f the recru itm ent re ­
cords. T h ough  the  rosters fo r each category  were 
started  in accordance with the  instructions ab o u t their 
m aintenance, fo r  som e reasons these w ere no t con­
tinued and com pleted though a num ber o f ap p o in t­
m en ts/p ro m o tio n s were m ade afte r p reparing  these 
rosters in 1975. In view of th is it was no t possib le to 
com e to  final conclusion about the  actual im plem enta­
tion o f  reservation  orders th rough  th e  system  o f m ain ­
tenance o f rosters. How ever, it was observed th a t : —

(a) M ost o f the rosters were m aintained fo r isolated 
posts and sm all cadres. F o r  the  purpose of 
reservation  orders, posts could be  grouped 
together in accordance w ith the instructions 
con tained  in C hap ter 6 o f th e  B rochure  on 
R eservation  fo r Scheduled C astes and Scheduled 
T ribes in Services. (5th E dition— 1978).

(b) In m ost o f  the  rosters very few  appoin tm ents 
had  been shown. In fact, certain  appoin tm ents 
had been m ade between 1975 and 1979 bu t these 
h ad  no t been entered in the  rosters.

(c) In som e o f the  rosters, e.g. th a t o f  (i) B earers, 
Pan trym en, Barm en, C leaner-cum -R oom  W aiter 
and (ii) M ali, the vacancies reserved fo r  Sche­

du led  T ribes were shown as filled in exchange 
by Scheduled C aste  candidates w hereas such an 
exchange is perm issible only in the  th ird  year 
o f carry-forw ard.

(d) In one roste r (Bearers etc.) in 1973, 3 Sche­
du led  C aste  candidates were appoin ted  against 
only one vacancy reserved fo r them . The two 
excess Scheduled Caste cand idates w ere ad just­
ed one against Scheduled T rib e  in exchange in 
th a t year itself and the o th er against the reserv­
ed vacancy in 1975. It m ay be pointed  out that 
neither exchange is perm issible in the sam e year 
nor it is perm issible to carry-forw ard  the excess 
appointm ent. T herefore, the appo in tm en t of 
two excess Scheduled Caste candidates in 1973 
should  have been shown and adjusted  against 
un-reserved points in that year.

III. Scheduled  Caste j  Scheduled Tribe Certificates
6. All the appointm ents are m ade in the H im achal 

Pradesh T ourism  D evelopm ent C o rp o ra tio n  at the 
H eadquaters itself and, therefore, the rosters are also 
m aintained there. F rom  a few certificates, it appeared  
that the  instructions circulated by the H im achal P ra ­
desh D epartm ent of Personnel abou t the Scheduled 
C aste /S chedu led  T ribe certificates to be issued by 
the com petent authorities on the prescribed form  were 
no t being follow ed. Firstly , the  D istrict M agistrates 
w ho were aw are o f the instructions on the subject, arc 
no t follow ing the  instructions properly , and secondly 
the  appoin ting  au thorities also do no t insist on p ro ­
duction of a Scheduled C aste /S chedu led  T rib e  certi­
ficate on th e  prescribed form . It is, therefo re , fe lt 
th a t these instructions should be taken seriously by all 
concerned so as to  avoid any m isuse o f the  benefit 
m eant fo r the Scheduled Castes and Scheduled Tribes.

IV. D epartm enta l P rom otion C om m ittees I Selection
Boards
7. T h e  instructions as issued by the  G overnm en t of 

India re la ting  to the  association o f a Scheduled C aste / 
Scheduled T rib e  m em ber on the D epartm en ta l P ro m o ­
tion C om m ittees/Selection  B oard have been circulated 
with c lear directive to  all concerned bu t h ere  also it 
was observed th a t these have no t been fo llow ed and, 
therefore, th e  purpose behind these instructions has 
no t been fulfilled. In this connection , the a tten tion  of 
the  M anagem ent o f  the  C orpora tion  is d raw n to the  
instructions on the  subject as con tained  in p a ra  17.4 
o f  the B rochure on R eservation fo r Scheduled Castes 
and Scheduled T ribes in Services (5th E d ition— 1978). 
It is hoped that the M anagem ent w ould tak e  note o f 
all the instructions and start im plem enting these even 
now.

V. Liaison Officer
8. T h e  instructions o f  the G overnm ent o f India as 

c ircula ted  by the D epartm ent o f Personnel o f the State 
G overnm ent in th is regard  have been fo llow ed by the 
M anagem ent from  the  inception, the p resent Liaison 
Officer being the th ird  officer. As a lready  sta ted , since 
there  w as no continued effort, on the p a r t o f  the 
M anagem ent to  m aintain  the rosters, etc., there has 
no t been usual prescribed checks/inspections by  the 
Liaison Officer and in the  absence o f such checks the  
study team  could  no t com e across any rep o rt o f  the  
Liaison Officer. It m ay be em phasised here  th a t the  
role o f  th e  L iaison Officer is very im p o rtan t in the 
m atter o f  im plem entation  of reservation o rders as he 
is th e  officer on ths. spot who can guide and plug loop  
holes ab o u t any v iolation o f reservation orders. F rom  
this po in t o f view, it is bu t necessary th a t the  Liaison 
Officer takes active part in the w orking o f the  day to  
day adm in istration  so fa r  as the  interests o f  the  Sche­
duled C aste/Scheduled  T rib e  em ployees a re  concern­
ed. T here  is also no Cell fo r  the purpose un d er the 
Liaison Officer and the com plain ts received from  the 
Scheduled C aste/Schedu led  T r ib e  em ployees a re  dealt 
with in usual course. O f course, they are to be routed  
th rough  the  Liaison Officer who is Incharge o f the 
G eneral A dm inistra tion . It is suggested th a t there 
should be a Cell in the  C orpora tion  w hich should 
assist the  L iaison Officer regarding the im plem entation
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of the reservation orders, collection o f da ta  abou t the 
em p lo y m en t/ appointm ents, confirm ations, p rom otions, 
etc., o f Scheduled C aste and Scheduled T ribe  persons 
in accordance with the rules and 'h e  duties of the 
L iaison Officer as prescribed in C hap ter 15 of the 
Brochure.

VI. Confidential R eport Form s
9. T he instructions o f the G overnm ent of India 

contained in their O .M . N o  21011 /1 /77-Estt. (A), dated  
4-3-1978 and O.M . N o. 21011 /3 /7 9 -E stt. (A), dated 
25-7-1979 have not percolated down to the  H im achal 
Pradesh Tourism  D evelopm ent C orpora tion . Proce- 
durely, the instructions o f the G overnm ent o f India 
are  first received in the Secretariat and thereafter if 
these are adopted by the G overnm ent, they  are  circu­
lated by the D epartm ent of Personnel to all concern ­
ed fo r com pliance. It is. suggested th a t the instruc­
tions contained in the above O.M s. m ay be adopted  
by the  Tourism  D evelopm ent C o rpora tion  in so far 
as the C onfidential R eport Form s relating to 1979 are 
concerned, if necessary in consultation  with the D ep art­
m ent of Personnel-

VII. Training
10. In accordance w ith the instructions of the 

G overnm ent o f India (C hapter 17 —  P arag raphs 17.5 
to 17.9 o f the B rochure) it has been em phasised th a t 
while deputing its em ployees fo r train ing , the C o rp o ra ­
tion should also keep in view th a t th e  employees 
belonging to Scheduled C astes/ Scheduled T ribes are 
also considered along with others. L ike-wise there  are 
instructions that while deputing  officers to  attend 
Sem inars, C onferences etc. in India and  ab road , the 
Officers belonging to  these two com m unities are  also 
sponsored. The participation  of em ployees belonging 
to Scheduled Castes and Scheduled T ribes in train ing 
and in the  C onferences, Sem inars etc. w ould equip 
them  with the necessary background  o f  w ork and 
confidence. T h e  T ourism  D evelopm ent C orp o ra tio n  
has also been sending its em ployees as trainees fo r 
R eceptionists, A ccountants, in H o te l M anagem ent, 
C atering, B ook-K eeping, etc. It appears th a t so fa r 
the instructions referred  to  above have  no t been kept 
in view. It is, therefore, suggested th a t w hile sponsor­
ing the  em ployees fo r the  train ing  program m e in fu ture  
the Scheduled C aste/Scheduled  T ribe  em ployees should 
also be included fo r training.

V III. Grouping o f Posts
11. In accordance with the  instructions ron*aired  

in C hap ter 6 of the B rochure on R eservation  fo r  Sche­
duled Castes and Scheduled T ribes in Services, iso lat­
ed posts and small cadres having the strength of less 
than  20 are to be grouped with posts in the same 
class having identical pay-scales fo r  the  purpose of 
giving reservations fo r  Scheduled C aste  and Scheduled 
T ribe em ployees. T he T ourism  D evelopm ent C orp o ra ­
tion  has under its contro l som e iso lated  posts and 
sm all cadres w hich can be easily grouped together. It 
has been noticed th a t no grouping has been done in 
such posts so far. It is suggested th a t the C o rp o ra ­
tion should m ake an a ttem pt in accordance with the 
instructions referred to above and start rosters fo r 
such grouped posts.

IX . Dereservation
12. In C hapter 10 of the B rochure, the  procedure 

fo r filling up  reserved vacancies by general candidates 
has been clearly  explained. It has also been pointed 
ou t therein th a t in the case o f vacancies required  to 
be filled by direct recru itm en t/p ro m o tio n  no t being 
filled by the Scheduled C aste/Schedu led  T ribe  candi­
dates on account o f their non-availability , such vacan­
cies can be filled by general cand idates a fte r o b ta in ­
ing prior approval o f the com petent au tho rity  which 
in the case of public  undertakings is the B oard o f 
D irectors fo r G ro u p  A & B posts and M anaging 
D irector for G ro u p  C & D posts. F o r this purpose 
the  p roform ae have been prescribed which have been 
recently revised by D epartm ent o f Personnel and 
A dm inistrative R eform s O.M. N o . 36011 /2 0 /79-Estt 
(SCT). dated 2-11-1979. As a lready stated, the rosters

were sta rted  by the  M anagem ent in right earnest from  
1975, but there has no t been continuity  in follow ing 
them  and the p rocedure  to be follow ed fo r dereserva­
tion has also been over-looked. T he study team  took  
pains to guide the officer concerned w ith th e  necessary 
instructions for m ain tenance of the rosters and the  
procedure  to  be follow ed fo r dereservation and carry ­
fo rw ard  of reserved vacancies, and it is hopped  th a t 
while re-casting and  com pleting the rosters all these 
instructions would be scrupulously follow ed.

X. D aily R a ted  Staff, Sweepers
13. T he G overnm ent o f India have issued instruc­

tions vide  their O .M . N o. 36021/9 /7 6 -E stt (SCT), dated
i 0-2-1977 that there  should  be reservation fo r Sche­
duled C astes and Scheduled T ribes in w ork-charged 
establishm ents and daily  ra ted  posts except those re­
quired  fo r em ergencies like flood relief w ork , accident 
resto ration  and relief etc. T here  are also instructions 
in p a ra  7.12 of the B rochure  that there  should  be 25% 
reservation in the  posts o f Peons fo r  Sweepers,
Farashes and C how kidars. The M anagem ent is re ­
quested th a t the instructions referred  to  above should  
be kept in view w hile engaging persons on daily  w ages 
and recruiting  the candidates to  the  post o f Peons.

XI. R eq u isitio n s/A d vertisem en ts
14. T h e  study team  saw two requisitions sent b y

the M anagem ent to  the E m ploym ent Exchange a b o u l 
the  filling up  of the two posts o f  Ju n io r E ngineers
(Civil) and 5 posts o f A ccountants on 20th June, 1977
for w hich interviews were held on 28th August, 1978.
It was seen th a t there  was no  m ention ab o u t th e  
posts reserved fo r Scheduled C astes/S cheduled  T ribes. 
T he re laxation  in favour o f Scheduled C aste  and Sche­
duled T rib e  candidates were no t indicated in th e  
requisitions in respect o f upper-age lim it as well a s  
the adm issibility o f T ravelling  A llowance to  Scheduled 
C aste /S chedu led  T ribe  em ployees called  fo r  in terv iew /  
test. In  fact, th ere  was a  colum n in th e  fo rm  th a t  
no T ravelling  A llow ance was adm issible fo r  in terv iew s 
for com ing and going back. Likewise re laxation  o f  
the condition  o f experience was no t shown. T h e  
m atter m ay please be looked into to  find ou t w hether 
some posts were reserved for Scheduled C aste /S ch e ­
duled T rib e  candidates according to  th e  roster an d  
if so, rem edial m easures taken accordingly.

15. It can  be th a t there  m ay be som e m ore req u is i­
tions o f th is type where there  has no t been any m e n ­
tion ab o u t the relaxation  referred  to  above. T h e  
M anagem ent is, therefore, advised to look  in to  th is 
aspect in so fa r as the requisitions that a re  sent to  th e  
E m ploym ent E xchange and they  should  invariab ly  
ensure th a t in the  requisitions hence-forth  sent to  
E m ploym ent E xchange all these requirem ents a re  
invariab ly  indicated.

16. T he study team  cam e across an advertisem ent 
issued by the C orpora tion  to  different new spapers r e ­
garding the filling up  of posts o f T ourism  D evelop­
m ent Officer and D eputy  T ourism  D evelopm ent Officer, 
Grade-1, D iscrepancies pointed ou t in regard  to  the 
requisitions to the E m ploym ent Exchange were also 
found  in the case o f  this advertisem ent. T here  w as 
also no  m ention w hether the post advertised fell on  
the reserved points, and abou t the to ta l num ber o f 
posts in the two cases as also the num ber reserved fo r  
Scheduled C astes/S cheduled  T ribes out o f them . It 
would, therefore, be desirable to indicate the  correc t 
position o f these posts in case the posts fell on 
reserved points and the rem edial m easures p roposed 
to  be taken  to set right the w rong done to Scheduled 
C aste /S chedu led  Tribe persons. F o r fu tu re  guidance, 
it is stressed that the advertisem ents in the papers o r 
the requ isitions t0 the E m ploym ent E xchange should  
spell ou t very clearly  the to ta l num ber o f  vacancies to

J ?,n '? , £  num ber reserved for Scheduled Castes 
and Scheduled T rib?s with all the requirem ents regard ­
ing re laxations in upper age limit, grant o f T ravelling 
A llow ance etc. to the candidates belonging to these 
com m unities. To that extent, the colum ns in the

revised m '°  ^  E m p,oym ent E xchange should



X II. D ereservation and  Carry-forward o f Reserved
Vacancies

17. T h ough  the correct procedure regarding carry­
forw ard  o f  unfilled reserved vacancies and th a t of 
ob tain ing  prio r approval o f  the com petent authority  
fo r dereservation  of reserved vacancies was explained 
to the  concerned D eputy  Tourism  Developm ent Officer, 
an  exercise is given here  explaining the position.

18. Since th e  procedure explained in C hapter 10 of 
the  B rochure  is no t exactly applicable in the case of 
public sector undertakings, the B ureau of Public E nter­
prises hav e  since prescribed a sim pler procedure to be 
fo llow ed in  th e  case o f public enterprises. According 
to this procedure, w henever a vacancy reserved fo r 
Scheduled C astes o r Scheduled Tribes is required to  be 
filled by  a general candidate in the event of a suitable 
Scheduled C aste/Scheduled  T ribe  candidate not be­
com ing available, p rio r approval of the C hairm an or 
the M anaging  D irector m ust be obtained in the case 
of G ro u p  ‘C ’ and G ro u p  ‘D ’ posts and that o f the 
B oard o f D irectors in the case of G roup  A and 
G ro u p  B posts. But before  the C hairm an/M anaging  
D irecto r o r the  B oard of D irectors is approached, it 
has to  be  ensured th a t in the case of posts filled by 
direct recruitm ent, all the essential steps as prescribed 
in C hap ter 8 o r 9, as the case may be. have been 
taken. In fact whenever, a selection is finalised and 
it is felt necessary to approach the C h airm an /M anag­
ing D irecto r o r  the B oard of D irectors fo r dereserva­
tion  of reserved vacancies, the  whole sequence of 
events necessitating filling up  of reserved vacancies by 
general cand idates m ust be  explained to the com petent 
authority . In the  case o f posts filled by prom otion 
also it has to be explained that the adequate num ber 
o f Scheduled C aste/Scheduled  T ribe candidates eligible 
for p rom otion  are no t available in the feeder cadre.

19. It m ay also be pointed out that this procedure 
o f dereservation  o f reserved vacancies has to be 
fo llow ed in every year in which recru itm en t/p rom o­
tion tak e  place. F o r  instance in th e year 1979, 10 
vacancies a re  requ ired  to be filled out of which 2 are 
reserved fo r Scheduled Castes and 1 for Scheduled 
T ribes and  in case even after follow ing all the pres­
cribed steps fo r  recruitm ent, the Scheduled C aste/ 
Scheduled T ribe  candidates a re  not available at all or 
are no t fo u n d  suitable fo r appointm ent, the reserved 
vacancies should  be got dereserved and filled by 
general candidates and reservation carried forw ard to 
the subsequent 3 years o f recruitm ent. In the year

1980, suppose there  a re  again  8 m ore  vacancies to  bo 
filled’ out of w hich one vacancy each  is reserved fo r 
Scheduled C astes/S chedu led  T ribes, th e  unfilled reserv­
ed vacancies b rough t fo rw ard  from  the  previous year 
1979 would be added  to  the cu rren t reserved vacancies. 
Thus the total reservation  w ould  be 3 vacancies fo r 
Scheduled Castes and 2 fo r Scheduled Tribes. T he 
whole process o f recru itm en t as prescribed in C h a p ­
ter 8 or 9 of the  B rochure, as the  case m ay be, w ould 
again be gone th rough . If. in th is process, it has 
become possible to  select and  app o in t 2 Scheduled 
Caste candidates in th e  y ea r 1980, these persons should 
be adjusted against th e  2 Scheduled C aste  vacancies of
1979. (Necessary n o te  o f  adjustm ent should  also be 
m ade against the re lev an t po in ts in the  roster). T he 
remaining one vacancy  f o r  Scheduled C aste (of 1980) 
and 2 for Scheduled T ribes (one each o f 1979 and 
1980) would then be  go t dereserved fro m  the com pe­
tent authority and  c a rried  fo rw ard  to  th e  subsequent 
recruitment years. In th e  nex t y ear i.e. 1981 if  there  
are 12 more vacancies to  be  filled th en  ou t o f these, 
according to the p o in ts in  th e  roster, tw o vacancies 
are to be reserved fo r Scheduled C astes and none fo r  
Scheduled Tribes, T h en  the  to ta l reservation  w ould 
be 3 fo r Scheduled C astes (one o f 1980 and 2 fo r 1981) 
and 2 for Scheduled T ribes, (one each  of 1979 and 
1980). Suppose in th e  y ea r 1981 only one Scheduled
Caste candidate h as becom e availab le  fo r  appoin t­
ments, after follow ing th e  p rocedure  fo r  recruitm ent 
again, the general cand idates can be appoin ted  against 
the remaining; reserved vacancies a fte r obtain ing the 
approval for dereservation  i.e. 2 fo r  Scheduled Castes 
and 2 for _ Scheduled T ribes, the available Scheduled 
Caste candidate^ being adjusted  against th e  Scheduled
Casie vacanv of 1980. N o w  in 1982 suppose there  are
15 more vacancies, then th e  to ta l reservation  w ould  be 
4 for SV.V-dulcd C astes (2 o f  1981 and 2 o f  1982) and 
4 ^ for Schi'u^'.cd T ribes (1 o f  1979), 1 o f 1980 and 2 
of I'Kl'i. Suppose 3 Scheduled C aste candidates be­
come availab’e in 1982, one  o f them  w ould  have to 
be exchanged with 1 Scheduled  T rib e  vacancy of 1979 
being in tlie (hird y ea r o f carry -forw ard  and th e  o th er 
Iwo Schedule.-! C aste  cand idates being adjusted  against
2 vacancies o f 1981. T h u s  the  ne t carry-forw ard  
position would be 2 fo r  Scheduled C astes (both  of 
1982) and 3 for Scheduled  T ribes (1 o f 1980 and  2 
o f 1982). Tf there is no recru itm ent a t all in any 
particular year. that, y ea r w ould  no t be counted  as a 
recruitm ent year fo r  th e  purpose  of carry-forwardl.

20. The above position  can  also be sum m arised in
the following statem ent.

R ecru it- T o ta l vacancies N um ber of T o ta l reservation No. o f N o . o f
F m ent filled a lso  indicat- vacancies re- including brough t SC/ST vacancies 

year ing th e  poin ts in served for forw ard reserved appointed C /F  
th e  ro ste r vacancies

R em arks ab o u t c a rry ­
forw ard  position

SC ST SC ST SC ST SC ST  SC ST

1 2 3 4 5 6 7 8 9 10 11 12

1979 . (1— 10) 1 0 '> 2 1 2 1 2 1 B oth  o f  1979 one o f  1979

1980 . (11— 18) 8 1 1 3 2 2 . . 1 2 1 o f  1980 1 o f  1979 

1 o f  1980

1981 . (19— 30) 12 2 3 2 1 . . 2 2 B oth  o f  1981 1 o f  1979 

1 o f  1980

1982 .

and so on

(31—40) 15 2 2 4 4 . . 2 3 B oth  o f  1982 1 o f  1980 

2 o f  1982

*One o f  th e  three Scheduled Castes candidates to be ad justed  against o n : 
rem aining tw o against the  tw o Scheduled Caste vacancies o f  1981.

6—67 M  o f H A /N D /8 0

Scheduled T ribe vacancy o f  1979 a n d



66

(Reference para 3-.134)
Study'into the working o f  service safeguards provided fo r  Scheduled Castes and Scheduled Tribes, 

in the Directorate o f  Public Instructions, Punjab Government, Chandigarh
Castes on the basis o f  the reserved points in the. roster 
alongwith brought forward points from  earlier-recruit­
ments. It was, however, noticed that the rosters had

APPENDIX XXX

A s p a h  o f  the programme o f studies into the service 
safeguards provided for Scheduled Castes and Sche­
duled Tribes a study team consisting o f  Shri Waryam  
Singh, Research Officer and Shri H . S. Ahluwalia, 
Assistant was deputed by the Commissioner for  Sche­
duled Castes and Scheduled Tribes to visit the D irec­
torate o f Public Instructions, ’Education Department, 
Punjab, Chandigarh on 28th Novem ber and 3rd 
Decem ber, 1979 to study the maintenance o f rosters 
and other relevant records in connection with the 
im plem entation o f orders and instructions issued by 
the Punjab Government from, time (to tim e giving 
effect to reservations and other’.concessions/rtelaxations 
for Scheduled Castes in services. During the .course  
o f the study, the'team  m et-th e  follow ing officers:— 1

(i) Shri Ujjal D eedar Singh, D y, Director -
‘ (ii) Mrs. K am la Prash, Assistant Director 
f(iii) Shri Prithipal Singh Sodhi, Under Secretary 
, ’ .(W elfare Department)

T he question of providing reservation for Schcduled: 
Castes in services .under the schools aided by Punjab 
Government, was_ discussed with Shri Man Mohan 
Sinph, D eputy D irector (Books). For the purpose of 
the study, roster .registers, requisition'sent to the Em ­
ploym ent Exchange, Em ploym ent notices and other 
relevant record were exam ined. The study w as con­
fined to the teaching posts only where bulk recruit­
ment is made in-this department. Follow ing are some 
o f- th e  important observations: —

!. M aintenance o f  R osters
, In  January, .1978 the Punjab Government issued 
instructions, to all the Head o f: Departm ent inviting 
their attention to the requirement o f  maintenance o f  
rosters to give effect to the reservation for Scheduled 
Castes in posts and services under them. Necessary  
guidelines were given in the- orders and it was impress­
ed upon the authorities to  maintain the reservation 
rosters on proper lines., During the course o f  our 
discussion with the Under-Secretary o f Social W elfare 
Department the team was informed that there were 
three roster checking units in that Departm ent with 
one D eputy Superintendent and two Assistant in each 
unit with other lower staff with the ‘ main obiect o f 
checking the rosters maintained by various Depart­
ments. It was further reported that one o f  the nnits 
had recentlv during the month o f Novem ber. 1979 
visited the Directorate o f Public Instructions in that . 
connection. . .M oreover, it was learnt that, the State ■
Legislative Com m ittee on the W elfare o f Scheduled  
Casteis was scheduled to visit that Directorate on _
20-11-1979 for oral examination o f  the representation 

-o f' Scheduled CasfeSTn State Services,. 'B u t the visit ~ 
could not materialise on account o f  the inability o f  
the Secretary to be present on .that day.

It -can. therefore, be safelv  presumed that it was 
due to the projected visit o f  the Com m ittee, that the 
Directorate, o f  Public Instructions. Punish started "re- 
narine the reservation rosters from  19^9. but. thev  
w«*re vet to be com pleted at the time of the visit o f  
the ctudv team on 28th Novem ber. 1979. A  look at 
the rosters indicated that seniority lists had been copied 
in the proper form of roster without actually, realismg 
th* purpose behind the maintenance o f rosters. As 
iteis not always rossible to determine the exact number 
o f  vacancies to he reserved for Scheduled Cashes 
simn’v m  the basis o f percentage o f reservation n w -  
rri'W  for them .- the roster svsfem was devised. to  
s»rhiev» that obiert. Rather than com pM m r ? forma- 
Vifv the roster* are reotiired to he mpmta/ned a« an 

instrument o ' the im r’fT"et'tatioti reserva­
tion orders an<< as such are to be consulted before 
cendinr a reouisition to. th? em olovm em  errhanoe or _ 

advertisement to - the'P«*M. to d e f i n e  .tV a ch « M  
number o f v a c ^ q e ?  to he reserved for Scbedu..d  \

not been-consulted in the past to .determine the number 
of- vacancies required to be reserved .for Scheduled 
Castes.' In fact the-roster system was not at*all being  
follow ed in the" past.. W hile, going through the rosters, 
and other records, follow ing observations -were: m ade:;—

(i) In majority o f 1 the cases the rosters have been 
' prepared recently but retrospectively and are

yet to be com pleted. Entries m ade therein are 
on the b a s is .o f  the available record of. recruit­
m ent/prom otions m ade in the past w ithout 
consulting roster o f  reservation. Leaving, aside 
a few  cases, the' carry forward has yet to be. 
calculated. ,In som e cases carry forward, had, 
been calculated at the end^ o f  each page' but 
the cumulative brought forward- vacancies; re-, 
quired to be shown in the beginning of, the' 
roster for each year, had not been done. The  
rosters had not been -checked and signed by  
any authority. . . .  .

(ii) In the case o f recruitment to the post o f  Head­
masters, a roster_ h a d 'b een  prepared on proper,

, form  from  1966 t o 1 date, showing carry forward 
correctly from year-"to year. .A  summary, at 
the end indicated a shortfall, o f _ 5 vacancies 
reserved for Scheduled Castes. A  requisition 
for recruitment o f  58 Headmasters, se n t.to . the 
Punjab Public Service Com m ission, indicated 
correctly the 12 vacancies required to be reser­
ved for Scheduled Castes including the brought 
forward vacancies.' The Public Service Com ­
m ission recom m ended’ .58; candidates including
11 from  Scheduled Castes and the' shortfall 
o f one point w as shown as carried over.. As 
required,, the prior approval o f the W elfare of 
Scheduled Castes and Backward Classes Depart­
ment had however, not been obtained to 'de­
reserve the unfilled reserved points before'carry  
over.

(iii) A  separate roster for  recruitment to  the. posts 
o f  Iadv teachers for  75% q u o ta ,o f direct recruit­
ment, has been prepared from 1971 in' consulta­
tion with the W elfare Departm ent but the entries 
beyond 1.977 had not been m ade at -the time 
o f  the visit. It was reported that efforts are 
being made to  com plete the .-.-same 'shortly, jit 
was, howiever. noticed , that/ all the reserved 
points for Scheduled Castes had been shown 
vacant. It appeared that no reservation had 
been allowed to  Scheduled Castes in this cate-

_  corv. M oreover the column showing “whether
Scheduled C?;te or otherwise” was left blank.

Civ) In the case o f  rosters for Lecturers (separate for 
male* and fem alesV also entries had been made 
on the basis o f  the old record available and 
nececsarV inform ation show ing whether Sche­
duled Caste or otherwise was beinj? collected. 
Tt appeared that at no stape anv effort had been 
m:»de to re era it Lecturers -from Scheduled 
G , ‘>,es fo allow  dup reservo'fon to them.

(v\ The 'roster for the posts o f  'Headmaster? bems 
filled bv promotion wns also  incom plete and 
hasM  on the promotion* made in the cast upto 
?97fi.- N o  efforts appear to hsve  been made 
in the past to clear *he barklop o f unfilled 
reservations. Dtrrine the coursei o f  studv. it 

-was ‘reported that due to a writ in the Hieh 
Court, no reeular promotions had been made 
after 1976. T he authorities, however, reported 
that due reservation, including the hacklop is 
being pivcn to Scheduled Castes even in ad-hoc 

- promotion* made, on “own payi grade” now.
Out o f  221 promotions m ade on “ awn. .pay 
grad?” during 1977. 84 Scheduled Castes were
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included on the basis of the current reservation 
as also  the  backlog. According to the calcula­
tions m ade in  the file, the  authorities hoped 
to  clear the backlog of 34 Scheduled Caste 
vacancies as at the end of 1977, in the fu ture 
prom otions.

(vi) In so far as prom otion quo ta  of 25% in the 
grade of M asters/M istresses filled from  JB T  s 
is concerned, it was reported that no rosters 
had  been prepared as all the prom otions are 
m ade from  B.A.B.T’s working against the  posts 
o f JB T ’s. It was further, reported th a t accord­
ing to G overnm ent instructions all such J.B .T’s 
who com plete their graduation are prom oted 
to  the next grade of B.A.B.T. The orders re ­
garding reservation in prom otion in teachers 
categories have rendered in effective. R eserva­
tion, however, will have to be given in the event 
of the num ber of graduates having increased 
than  the num ber of posts of senior teachers 
under the 25% quota to be filled bv prom otion.

(vii) R egarding rosters fo r m inisterial staff a roster 
fo r the  posts of clerks filled on the basis of 
direct recruitm ent has been prepared in the same 
m anner as in the case of other categories. The 
roster started from  1949 has been completed 
upto 1977 onlv. It was noticed that in this 
case, instead of starting new cycle after 1(H) 
Points. the roster points had heen continued 
bevond 100 i.e. 10! onwards. The authorities 
were advised accordingly to correct the <ame. 
ft pnpeared from  the office record that necessary 
backlog has been calculated and reservation is 
being allowed to the extent of 50°f. in this 
entecorv. It was seen from  a requisition for 
"’RO posts sen* to the Siibo"-,:naf.e c ''rv!'-e Selec­
tion Board in VTav, 1978. that 50".'. o f the 
vacancies had been reserved to make no the 
sho rt fall. F inal a l'o c a fo n  ■; are however, 
awaited. N o ro v e rs  have been nrcpared fo r the 
post o f Assistanf being filled bv prom otion. Tt 
was fu rth er reported that due to a writ petition 
prom otions are being m ade on ad-thoc basis 
nnlv hut due reservation is beinc allowed to 
Scheduled Castes. Tt m av be true th a t due 
percentage is hein<r allowed fo scheduled Castes 
bu t the b roueh t forw ard  rp<-ervat:o rs  are liVelv 
to  be lost to Scheduled Ca tes in the absence
o f  ro s te r .

It w ould be seen from  the  points raised above that 
position is no t verv satisfactory and unless the proce­
dure, to m aintain  the rosters on proper lines to  serve 
as an effective inst-um ent of reservation, is strictly 
follow ed, th e  principle of reservation is likelv to  be 
ignored. In order tn im prove the position in this 
regard , follow ing m easures are suggested : —

Ci) R osters should be completed as early  as pos­
sible showino- the carried forward /b rought fo r­
w ard  correctly  according to the Punjab G overn ­
m ent instructions. Each entry in the roster 
should  be checked and signed by the  com pe­
ten t au thority  fo r its correct proiection.

(ii) A  L iaison Officer, p referably  of the rank  of a 
D epu ty  Secretary^ to  the  G overnm ent m ay be 
nom inated  as L iaison Officer and m ade person­
ally responsible fo r  p roper implementation of 
the  G overnm ent directives as also the proper 
m aintenance of records. He should be asked to 
subm it periodical reports on the functioning of 
th e  reservation orders in D P .I .

(iii) A fter calculating th e  backlog on the basis of 
th e  ro ste r points in each  category, efforts should 
be m ade to cover up  the short-fall in future 
recruitm ents,

(iv) Special recru itm en t/tests should be arranged 
exclusively fo r Scheduled Castes in the cate­
gories where the short fall is heavy.

(v) All the  fu ture  r e c m i s i t i o n s  to the em ploym ent 
exchange/SSSB /PSC  and em ploym ent notices to 
the P r e s s ,  should be based on the current p o i n t s  
in the  reservation rosters -n also the brought.

fo rw ard  reservations fro m  earlier recruitm ents. 
N um ber o f  vacancies reserved  fo r Scheduled 
Castes a longw ith  the  concessions/re laxations 
allow ed to  them  should  b e  indicated clearly.

(vi) As fa r as possible, a  Scheduled C aste officer 
should be associated w ith th e  Selection B oards/ 
D PC ’s to create  a  sense o f confidence am ong the 
candidates from  Scheduled Castes.

(vii) In the  even t o f non-availab ility  of Scheduled 
C aste candidates to fill u p  th e  vacancies reser­
ved fo r  them , such vacancies should be filled up  
by others only a fte r seeking prio r approval of 
the com peten t au thority .

2 Backlog in Teaching  jo b s
According to th e  Punjab  G overnm ent instructions of 

reservations has been provided fo r various classes to 
the extent o f 50%  of the  posts un d er the  G overnm ent
i.e. 25% fo r Scheduled Castes, 20%  fo r Ex-Servicem en 
and 5% fo r B ackw ard Classes. D uring  the  course of 
study, a  point h ad  been raised th a t since the norm al 
reservation in a  recru itm en t y ear cannot exceed the 
50% of the vacancies, it m ay n o t be possible fo r  them  
to clear the back log  in different cadres. In th is con­
nection it m ay be pointed ou t th a t reservation  fo r 
Scheduled _ C astes is a  s ta tu to ry  obligation and can 
no t be avoided. M oreover, according to  the  G overnm ent 
instructions, the reservation together with th e  carried 
forw ard reservations fo r  Scheduled C astes/Scheduled  
Tribes can exceed^ the lim it o f 50% provided the 
over all represen tation  of Scheduled C astes/Scheduled  
Tribes in the  to ta l strength  of the  grade o r cadre  is 
found to  be in ad eq u ate , i.e. the  to ta l of Scheduled 
C astes/Scheduled T ribes in th a t grade has no t reach­
ed die prescribed percentage o f reservation in the 
grade as a w hole. In  view of the  above, there  can 
be no obiection to  the  reservation  of vacancics be­
vond the lim it o f  50% .

D uring the  course  o f study it was also noticed that 
in certain categories o f teach ing  posts, p a rticu larly  
in Science, M athem atics , A gricu ltu re  and H om e 
Science, due to  dearth  o f  Scheduled C aste  trained 
graduates, the au tho rities could  n o t fill u p  the  required  
num ber of reserved vacancies from  those categories. 
It was fu rth er rep o rted  th a t th ey  are try ing  to  m ake 
im in o ther fields w here Scheduled C aste candidates 
are available. In  th is connection it m ay be suggested 
that in the event o f non-availab ility  o f trained  gra­
duates in p a rticu la r subiects, th e  reserved vacancies 
can be filled u d  from  th e  su itab le  graduates from  
am ongst the Scheduled C aste w ho can be given short 
duration training and appointed  against reserved vacan­
cies. T hev can b e  regularised  in due course a fte r net­
ting necessary experience in teaching. T his will help 
to  reduce the  b ack log  in those  categories o f teaching 
posts.

3. Reservation in services under aided Schools

Statistical in fo rm atio n  show ing represen tation  o f 
Scheduled Castes in teaching jobs in  various categories 
undfer th e  aided schools was n o t availab le  in th e  
D .P.I. As a lread y  po in ted  ou t above, th e  question of 
applying orders regarding reservation  fo r Scheduled 
Castes in services u n d e r th e  aided schools was d iscuss­
ed with the concerned D epu ty  D irec to r (Books) in th e  
D irectorate o f P u b lic  Instructions, w ho reported  th a t 
the G overnm ent is com m itted n o t to  in terfere  in the 
affairs o f the  M anagem ents o f  aided schools in  Punjab . 
T he authorities fu r th e r  reported  th a t th ere  w as no  
proposal a t p resen t to  in troduce reservation  to  those 
posts. This question  was also discussed in the  D ep art­
m ent o f Sociai W elfare  and  the  concerned officers were 
inclined to consider this question. I t  w as im pressed 
upon the  au tho rities th a t since th e  G overnm en t is 
paying huge am o u n ts  o f  grant-in-laid to  the aided 
schools, a d irective on th e  lines o f the  instructions 
to public sector bodies, should have  been issued long 
back, asking the  school m anagem ents to  ad ;h ear to  
the G overnm ent polacv on reservation . T his needs 
to be looked into expeditiously as there  is wide scope 
fo r the Scheduled C astes to  claim  their share o f several 
thousand posts o f  teachers u n d e r th e  aided institutions,
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As p a rt of the  p rogram m e of studies in to  th e  w o rk ­
ing of service safeguards provided fo r Scheduled Castes 
and  Scheduled T ribes under the  C onstitu tion , a  study 
team  consisting of Shri V aryam  Singh, R esearch  Offi­
cer and Shri H. S. A hluw alia, A ssistant depu ted  by 
the  C om m issioner fo r  Scheduled C astes and  Scheduled 
T ribes visited the  office o f the  D irecto r o f Public  
Instructions, H ary an a  on 27th and 28th N ovem ber,
1979 to  study th e  m aintenance of rosters and  o ther 
relevant records in connection w ith im plem entation  of 
orders and instructions issued by the  H ary an a  G ov­
ernm ent from  tim e to  tim e. D uring th e  course of the 
study, the  team  m et the follow ing officers.

(i) Shri N and  K ishore  Bhardw aj, D .P.I.
(ii) M rs. K aw la C hh ikara , A ssistant D irecto r

(iii) Shri R. C. V ashist, A ssistant D irecto r
(iv) Shri W. C. M alik , A ccounts Officer
(v) D r. S. K um ar, A ssistant D irecto r

F o r  the purpose o f study, roster registers, requisitions 
sent to  the em ploym ent exchange, advertisem ents issued 
to  the press and o th er relevant records w ere exam ined. 
Follow ing are som e o f the  im portan t observations :—■

1. M aintenance o f R osters
P rio r to  the  orders issued by the G overnm en t of 

H ary an a  on  9-2-1979, the rosters were requ ired  to  be 
m aintained on year to  year basis. A t th e  end o f each 
vear a  roste r was closed, w hatever m av be th e  last 
voin t and fresh  roste r started  a t the  beginning of new 
vear. D uring  the  course o f study it was noticed that 
in a num ber o f cases the  rosters were closed w ithout 
reaching the 5th p o in t o f the roster reserved fo r  Sche­
duled Castes. T h is negated the  purpose of reserva­
tio n  and reserved po in ts lo st W itH out m aking  anv 
efforts. W ith the application  of fresh orders of 
9-7 '1970 it has been clarified th a t a sincrle 100 points 
roster fo r  bo th  recru itm ent and prom otion will co n ti­
n u e  fro m  v ea r  to year till it was exhausted and a new 
ro ster  w ould be p ren ared  th erea fter . W hile goim  
through r a t e r s  fo r  v a r io u s  nosts and o th er record s  
follow ing discrepancies are pointed out : —

(i) W hile effecting recru itm ent to various cadres of
teaching jobs, due reservation was being allowed 
to Scheduled C astes on  the basis o f p resent per 
centage of 20%  but the rosters had  been m ain 
tained m ore as a  fo rm ality  ra th e r than  an  effec­
tive instrum ent o f reservation. In fac t the  roster 
is required  to  be m aintained and consulted be­
fore any recru itm en t/p ro m o tio n  is proposed  to 
be m ade. T h is is the  only w ay to  determ ine 
th e  exact n u m b er o f vacancies requ ired  to  be 
reserved including brought fo rw ard  from  earlier 
recruitm ents w hich are  to be show n in the
prescribed colum ns of the p roform a.

(ii) In some cases there  were no  rosters bu t the
seniority lists w ere being used as the ro ste r and 
vacancies determ ined on th a t basis. W ith such 
a procedure th e  carried forw ard  unfilled reser­
vations are lost. T h e  roster register is to  Ve 
m aintained on a p ro jp r  form  filling all the
colum ns, c learly  showing the carried  fo rw a rd / 
b rought fo rw ard  unfilled reserved points. T he 
roster should be checked and signed by the
com petent au th o rity  fo r its p ro p er m aintenance.

(iii) Tt was noticed from  the  100 points roste r that 
the  first three  points were fo r general categories 
including th e  ex-servicem en and only the  fou rth  
po in t had been allo tted  to  Scheduled Castes 
w hereas according to the  G overnm ent o f Ind ia’s 
instructions as also in the  case o f several State 
G overnm ents th e  first poin t had been reserved 
fo r Scheduled Castes. This needs to  be recti­
fied.

(iv) In the! case o f recru itm en t to the  posts o f lectu­
rers in G overnm ent colleges separate rosters have 
been m ain ta ined  fo r  each  subject. Since occur­
rence of vacancies in  lecturers posts was sm all, 
it becam e still sm aller when it was subjectwise; 
there  w as rem ote  chances of reaching th e  fo u rth  
p o in t reserved fo r Scheduled Castes. W ith the 
in troduction  o f continuous rosters, position 
m ight slightly  change. In o rder to be m ore 
realistic , it was suggested to the  authorities th a t 
th e  posts w here the  occurrence o f vacancies is 
sm all, can be grouped together on th e  analogy 
o f the  G overnm en t o f Ind ia  instructions and a 
unified ro ste r m ain tained  for effective im plem en­
ta tio n  of reservation  orders.

In  view o f the observations m ade above, it is suggest­
ed th a t in o rder to  ensure strict com pliance of the  
G overnm ent instructions th e  concerned officers should 
be m ade personally  responsib le  fo r  m aintenance of 
proper record. It w ould  be m ore appropria te  if the 
G overnm ent o f H ary an a  consider the  desirability  of 
designating one of th e  D ep u ty  Secretaries in the d ep art­
m ent, as L iaison Officer on th e  lines of the G overn ­
m ent o f Ind ia  instructions, w ho should have conduct­
ed inspection o f  ro ste r and  subm it b rief inspection 
reports fo r  p ro p er corrective m easures.

2. A d-hoc A pp o in tm en ts

D uring  the  course o f study, the  team  cam e across 
a  num ber o f situations w here  selections had been 
m ade by  th e  Subord inate  Service Selection B oards fo r 
appoin tm ent o f teachers b u t appoin tm ents could no t 
be m ade due to  co u rt cases. In such situations the 
au tho rities reso rted  to  ad-hoc  appo in tm ents through 
E m ploym ent E xchange or otherw ise and  in due course 
had  to regularise th e  ad-hoc  appoin tm ents under G o v ­
ernm ent instructions dereserving th e  entire q u o ta  re ­
served fo r  Scheduled C astes w ithou t m aking necessary 
efforts to  recru it teachers from  these classes. In one 
case, a  requisition fo r 328 vacancies o f J.B .T. teachers 
(both  m ale 239 and fem ale 89) reserved fo r Scheduled 
Castes was sent to  (he S u b o rd ina te  Service Selection 
Board alongw ith o thers during 1970. T he selection 
was. however, quashed by th e  P unjab  and H aryana  
High C ourt. A iio ther selection on  a  sim ilar requisi­
tion  fo r  609 vacancies o f J.B .T . teachers (both m ale 
434, fem ale 175) w as also quashed by the C o u rt on 
a  w rit from  th e  teachers n o t selected. M eanw hile 
som e 11,500 ad-hoc  appointm ents m ade  by th e  G o v ­
ernm ent fo r  th e  posts o f J.B .T. and M asters /M istresses 
continued till D ecem ber. 1978. T h e  H arv an a  G o v ern ­
m ent decided to  regularise all these appointm ents w ith 
effect from  1-1-1979 alongw ith th e  new  appointm ents 
m ade from  th e  sam e date. U n d er standab ly  the  qu o ta  
reserved fo r Scheduled Castes could n o t be m ade good 
in the ad-hoc  appointm ents and befo re  regularisation 
the D irectorate  o f  Public Instruc tions sought re laxation  
o f reservation orders on 20-11-78 w hich the  G o v ern ­
m ent agreed on 29-11-1978, regularising  the  11.500 posts 
w ithout giving effect to  reservation  fo r Scheduled 
Castes. This needs to  be review ed at G overnm ent /eveI 
and the short-fa ll o f  reserved vacancies should  also be 
identified and carried over to  fu ture  recruitm ent fo r  
adjustm ent.

3. A pp o in tm en ts  to  class I V  posts

N o separate  ro ste r had been p repared  fo r Class TV 
posts. In  fa c t i t  was rep o rted  th a t  all th e  Class TV 
posts are being filled by regularising  the  casual staff 
recruited, and no  reservation apnears to have been 
allowed to  Scheduled Castes. T here  was no definite, 
inform ation  ab o u t the n u m b er o f Scheduled Castes 
regularised in th a t m anner. I t  was also no t clear 
w hether any reservation  had  been allowed to  Sche­
duled Castes a t the tim e of recru itm en t of casual staff.
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nued lo r  a lung um e to be regularised 111 due course, 
necessary reservation  should  nave been allow ed 10 
^ciieauled Castes a t the time ox appointm ent 10 
C la ss  iV  posts on casual basis. Necessary reservation 
may De allow ed to Scheduled Castes in all the fu ture  
appointm ents on  casual basis. In e  shortfall, i t  any, 
m ay also be m ade good by the  appointm ent of requ i­
site num ber of Scheduled Castes to Class IV  posts in 
subsequent recruitm ents.

4. R eservation in services under A ided  Schools
in fo rm atio n  ab o u t the num ber of teachers in various 

G overnm ent schools as on 30-y-197y supplied by the 
G overnm ent o f H ary an a  shows th a t out of 8980 M as­
ters/ M istresses, only 181 belonged to Scneduied Castes 
(about 2% )  and  ou t of 37121 JB T/C & V  Teachers, 
3339 belonged to Scheduled Castes (.9/b.). Separate 
figures show ing represen tation  of Scheduled Castes in 
teaching jobs in  various sections undcer the aided 
schools, are, how ever, n o t available. On enquiries, 
team  was in form ed th a t so fa r  orders regarding reser­
vation fo r Scheduled C astes have no t been m ade 
applicable to services under the  aided schools. I t  was, 
however, reported  th a t th e  G overnm ent of H aryana  
had w ritten  to  the  D .P .I. in  Ju ly , 1977 to call a  m eet­
ing of the representatives o f th e  m anagem ent o f aided 
schools to  so rt ou t the question  of reservation. A c­
cording to  the reco rd  m ade available to the team , the 
D .P.I. in tu rn  addressed letters to D istrict Education  
m anagem ent of aided schools so that a  m eeting m ay 
m anagem ent of aided school so that a  m eeting m ay 
be called. T hough  all the  D istrict Education  Officers, 
except one, have  a lready  subm itted  the  details, bu t no 
m eeting could be called so fa r.

T he adm inistration  have a lready wasted ab o u t 2.5 
years and there  is no  likelihood of a m eeting being 
called early . Since the G overnm ent is paying huge 
am ounts of grant-in-aid  to  th e  aided schools, a  d irec­
tive could be issued in  1977 itself asking the school 
m anagem ents to  adhere  to  th e  G overnm ent policy on 
reservation. This needs to  be  looked in to  expediti­
ously as there  is wide scope fo r  the  Scheduled Castes 
to claim  their share o f vacancies out of a t least 5000 
posts under those schools.

5. Reservation in P rom otions
According to  the existing instructions of the  G ov­

ernm ent o f H aryana, reservation  has been provided 
to the extent of 20% in posts filled by prom otion  in 
Class IU and IV  categories on  the basis o f seniority

Liii merit. Mo reservation  has been allowed to p ro m o ­
tions in Class 1 and  11 posts. D uring  the course of 
She study it was no ticed  th a t no  rosters had  been pre­
pared io r  p rom otion  posts. I t  appeared  m at reserva­
tion orders had  n o t been m ade applicab le  to p ro m o ­
tion posts even in  Class 111 and  IV categories. It was 
noted that in the  case of the  posts of Senior L ibrarian  
qemg tilled by prom otion  from  the  cadre of Jun io r 
L ibrarian  that no  posts h ad  been show n carried  over 
from  earlier p rom otions as no  Scheduled C aste was 
available in the Ju n io r scale also. I t  was reported  
that 4 posts of Ju n io r L ib ra rian  reserved fo r Scheduled 
Castes fo r which a  requisition  was sent to  the local 
Em ploym ent E xchange in  1977, w ere dereserved and 
tilled by others w hen the  em ploym ent exchange could 
not nom inate Scheduled C aste candidates, ih e  au th o ­
rities should have  advertised  the  posts to a ttrac t Sche­
duled Caste candidates fro m  o th er areas of the  State.

6. Scope o f R eserva tion
D uring the course o f study it was noticed th a t orders 

regarding reservation  fo r Scheduled Castes and Sche­
duled T ribes in services were n o t  being applied to 
resultant vacancies caused d u e  to death, retirem ent, 
resignation, rem oval o r dism issal. A tten tion  of the 
authorities was inv ited  to  p ara  5 of the  instructions 
issued by the G overnm en t on 9-2-1979 which clearly 
indicates " th a t reserva tion  should  be given both against 
the new posts w hether perm anen t o r tem porary , as 
well as vacancies w hich m ay occur as a  resu lt of 
death, retirem ent, resignation, rem oval o r dism issal” .
I he D .P.I. should, th erefo re , look  in to  this and ensure 
that orders regarding reservations are duly applied  
to posts referred  to  above.
7, Backlog in Teaching jo b s

It was noticed th a t in certain  categories of teaching 
posts, particu larly  in  the  science, M aths, A griculture 
and Hom e Science, due  to  dearth  o f Scheduled Caste 
trained graduates, th e  au tho rities could  no t fill up 
tire required  n u m b er o f vacancies from  those cate­
gories. It was fu rth e r reported  th a t they are trying 
to m ake up in o th er fields w here Scheduled Caste 
candidates are  available. In  this connection, it m ay 
be suggested th a t in  the  event o f non-availability  of 
trained graduates in  particu la r subjects, the  reserved 
vacancies can be filled u p  from  th e  su itab le  graduates 
from  am ongst Scheduled C astes, w ho can be given 
short duration  train ing  and  appoin ted  against reserved 
vacancies. T hey  can  be  regu larised  in due course 
after getting good experience in teaching. This will 
help reduce the backlog in  those categories of posts.

APPENDIX XXXII 

(R eference p a ra  N o. 3.134)

Study into the working o f  service safeguards provided for Scheduled Castes and Scheduled Tribes in the 
* Directorate o f  Public Instructions, Union Territory, Chandigarh

As part of th e  program m e o f studies into th e  w ork- 
in s  of service safeguards provided fo r Scheduled 
Castes and Scheduled T ribes under the  C onstitution, 
a  study team  consisting o f Shri W aryam  Singh, R e­
search Officer and Shri H . S. A hluw alia, A ssistant, was 
deputed by the C om m issioner fo r Scheduled Castes 
and Scheduled T ribes to  th e  office of the D irecto r of 
Public Instructions, U n io n  T erritory , C handigarh . 
V arious records m aintained b y  the A dm inistration  in 
connection w ith im plem entation  of orders and instruc­
tions issued by the  G overnm en t of India from  tim e 
to  tim e, giving effect to  reservation  and o ther conces­
sions/re laxations fo r Scheduled C astes/Scheduled T ri­
bes in services w ere inspected on  29th N ovem ber and 
3rd D ecem ber, 1979. T h e  team  m et the follow ing 
O fficers: —

1. Shri T . R . D handa,
P lanning and A ccounts Officer.

2. Shri P ritam  Singh C haudhury ,
Registrar.

The w ork relating  to  appointm ents, reservations etc. in 
the Office o f the  D irec to ra te  o f Public  Instructions is 
being looked a fte r  in  th ree  separate  units i.e. colleges 
wing, schools and  A dm inistra tion  side. F o r  th e  p u r­
pose of study, ro ste rs/reg isters , requisitions sent to the 
Em ploym ent E xchange, advertisem ents issued to  the 
press and o ther re levan t records w ere exam ined. T he 
follow ing are som e o f th e  im po rtan t points w hich need 
necessary corrective m easures: —

I. M aintenance o f  R osters
As m entioned above, th ree  separate  wings o f the 

D irectorate o f P ub lic  Instructions, w hich are respon­
sible to look a fte r  th e  adm inistrative  duties, a re  m ain ­
taining rosters independently . Since there  appeared  
no coordination  betw een various wings, the  observa­
tions sum m arised below  differed fro m  wing to  w ing: —

(a) College E ducation
Four separate rosters fo r  direct recru itm ent had been 

started from  1979, based on 100 po in t regional roster 
for C handigarh U n io n  T errito ry . T h e  concerned offi­
cer frankly  in fo rm ed  th e  team  th a t no  action had
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been taken  by their wing on the  im plem entation  of 
reservation  orders in the past. In  fact in  their official 
note subm itted  to the  Secretary ( td u c a tio n )  on 2-4-1979 
it  was adm itted  that there was nothing on reco rd  to 
show  th a t som e steps had  been taken  to reserve posts 
fo r  Scheduled Castes and  Scheduled In b e s , to p repare 
rosters, to carry fo rw ard  uniilied reservations or to  
dereserve them . I t  was agreed a t tne G overnm ent 
level th a t necessary steps should be taken  henceforth  
to im plem ent the G overnm ent orders tro m  1979. It 
w ould  be w orthw hile to seek clarification w hich led 
to  such a sorry  s ta te  o f affairs neglecting a  very 
im p o rtan t aspect o f reservation  in services. A ccord­
ingly, rosters had  been started  fro m  1979, It was 
suggested  to the au thorities th a t backlog shou ld  be 
calculated  on the basis o f recruitm ents m ade in the 
past in each category and show the  sam e in the roster 
as b ro u g h t fo rw ard  a t the  beginning of 1979, to be 
adjusted during  fu tu re  recruitm ents.

Secondly, it was fo und  th a t 100 point regional roster 
h ad  been adopted  show ing reservation  of 12% fo r 
Scheduled Castes and  5% fo r Scheduled T ribes in all 
th e  cases. W hile i t  is correct to follow  the J00 point 
reg ional roste r fo r C hand igarh  fo r  Class 111 and  IV 
posts, 40 point roster is requ ired  to  be m ain tained  lo r 
Class 1 and U posts. i n e  100 point regional rosier 
adop ted  fo r the L ecturers posts (.class i i )  should be 
rep laced  by a 40 p o in t ro ste r w ith reservation  of 15% 
fo r Scheduled Casies and 7±ft fo r  Scneduled trib e s.

ih u d iy ,  u  was io u n d  m at in tne requisitions sent 
to iim p ioym en t fcxcnange a n a  tne piess ro r various 
categories ox posts, specm c num oer or vacancies re­
served fo r Scneduled c a s ie s  an a  ic a e a u le d  inO es and 
also me concessions/relaxations allow ed to tnem  hau 
n o t been indicated m  the past, iim n a riy  a  m ention 
th a t "p m e ie n c e  will be given to beheouied Castes 
and  Scneuuied I n  bes , serves no  pu ipose . perhaps 
inis VvAs th e  reason Uvit o u t o t  112. L ecturers w o t t ­
ing in  various G overnm ent colleges in the U nion le r r i -  
tory  only one le c tu re r  belongs to Scheduled Castes 
and none fro m  Scheduled T ribes. E ven in a  requisi­
tion  approved  currently  to  be sent to U nion Public  
Service Com m ission fo r 10 posts of L ecturers m  vari­
ous suojcct, it was m entioned th a t 5 0 /O of the  vacan­
cies a re  reserved fo r Scheduled Castes and Scheduled 
Tribes w ithout m entioning subject-wise scope of reser­
vation. Tnis is no t likely to  serve any useful purpose. 
T he au thorities were accordingly advised to m ention 
clearly  the to ta l num ber o f vacancies ou t of those 
reserved (subjectwise) separately  fo r  Scheduled Castes 
and  Scheduled T ribes so th a t candidates from  Schedu­
led C as tes/Scheduled T ribes w ith requisite  qualifica­
tions com e forw ard  in  adequate  num ber. I t  is unlikely 
th a t m any  Scheduled C astes/S cheduled  T ribes will 
app iy  against the advertisem ent giving no details abou t 
the  n u m b er of vacancies reserved fo r them .

(b) School Education

V irtually  no  rosters fo r d irect recru itm ent have been 
prepared  by the B ranch dealing with the  recru itm ent 
o f school teachers and o ther staff under the G overn ­
m ent schools. The registers produced  fo r inspection 
w ere ju st showing the in form ation  ab o u t the  num oer 
of vacancies filled in  the past and the nam es of the 
persons appointed. It was, however, seen from  the 
requisitions sent to  E m ploym ent E xchange and  to press 
th a t due  reservation had  been allow ed to Scheduled 
C astes and Scheduled T ribes. C om plete statistical 
in fo rm ation  about th e  actual appointm ents including 
those from  Scheduled Castes and Scheduled T ribes 
w ere, how ever, no t m ade availab le  to the  team  to 
assess the  im plem entation o f reservation  orders. In 
th e  case o f B.T. Teachers it was no ted  th a t ou t o f 
22 appointm ents m ade in January , 1977, 2 posts had  
gone to  Schedule C astes and  none to  Scheduled T ri­
bes. U p to  date in fo rm ation  in  respect o f M asters/ 
M istresses shows th a t ou t o f 291 in position, 32 be­
long  to  Scheduled C astes w hich is ab o u t 11% of the 
to ta l. T w o Scheduled T ribes w ho were offered a p ­
pointm ents in this category did no t join. In  the case 
o f H ead  M asters/M istresses ou t of 2 in position one 
be longed  to  Scheduled Castes. As in the  case of 
college education, th e  concerned officers were advised

to  calcu la te  backlog on th e  basis of the past recru it­
m ents and  sta rt fresh  rosters showing brought lo rw ard  
vacancies a t the beginning o i roster. R osters are to 
be p repared  to serve as an  eitecuve in strum ent ox 
reservation , ra th e r th an  a m ere to rm au iy . Jn tne 
absence o t proper ro ste r system  tne carried  lo rw ard  
reservation  is likely to  be lost to Scheduled 
C astes and  Scheduled T ribes. In the absence of tne 
rosters it is difficult to give proper reservation to 
Scheduled Castes /S cheduled  'lu b e s  which is a  serious 
m atter and deserves im m ediate  rem edial m easures.

(c) A dm inistra tive  W ing

I t  was reported  by the concerned oliiciai th a t they 
were asKed to p repare ro sie r xor prom otion posts omy 
and  accordingly h ad  prepared  one rosier ro r  m e posts
o i A ssistants being lined  by p rom otion  Irom  Clerks. 
JNo rosters nad  been p repaied  fo r cicikS/peons leeruit- 
ea  directly. i>mce tne num oer o i posts m the clerical 
side was sm ail, tile au ln o rn ies  were auvised to p rep a ie  
tne rosters restrospecuveiy  snow ing trie carried  fo r ­
w a rd /o ro u g n t fo rw ard  vacancies in  tne roster irom  
year to year. I n e  carried  fo rw ard  points should oe 
adjusted  in the  fu tu re  recru itm ent. As regards tne 
rosie r m ain tained  fo r ihe posts or A ssistant, it was 
n o ticed  th a t the ro ste r started  iro m  1973 nad  one 
Scheduled C aste p rom oted  during  1976 m excess, 
show n as adjusted against one Scheduled C aste p o in t 
in the ro ste r to r  1977, w hich is n o t correct. Since 
reservation  orders appiy  to  vacancies, the Scheduled 
C aste p o in t occurring during  1977 has to be adjusted 
by appointm ents in  fu tu re  only. T hus one post of 
Scheduled C aste  show n as b rough t fo rw ard  fro m  1978 
should  be corrected as two points of Scheduled C aste, 
one each from  1977 and  1978. T he roste r fo r D eputy 
Superin tendent an d  S uperin tenden t m  this category are  
also requ ired  to  be m ain tained  from  the dates when 
orders regarding reserva tion  in p rom otion  were m ade 
applicable.

II. Lia ison  Officer and Inspection  o f  R osters
I t  was reported  by the au thorities th a t Shri A. K. 

D ubey , D .P .I. (Colleges) cum -D eputy  Secretary (E du­
cation) has been n o m inated  as L iaison Officer fo r the  
D irec to ra te  o f P ub lic  Instructions. U nion T errito ry , 
C hand igarh  fo r  the  purpose o f the im plem entation  of 
reservation . A ccord ing  to th e  G overnm en t instruc­
tions th e  L iaison Officer has to inspect the  losters 
annually  and subm it inspection  rep o rt on prescribed 
proform ae. E nquiries, how ever, revealed th a t no  such 
inspection has ever been m ade by the L iaison Officer 
and  as such th ere  was no question  of subm ission of 
th e  inspection rep o rt. T his needs to be looked into 
to  find ou t the reasons fo r this u tter negligence. T he 
L iaison Officer has to  perform  his duties as laid down 
m the B rochure on  R eservation  fo r Scheduled Castes 
and Scheduled T ribes in Services, which responsibility 
can ’t be taken  as lightly as in this case.

III. D ereservations
Since rosters h ad  no t been prepared  according to 

the  G overm ent instructions, th e  question of dereserva­
tion did no t arise. R a th e r  it m ay  be said that the 
au thorities had  ignored  th e  p rocedure  regarding d e ­
reservation  of reserved vacancies being filled by gene­
ra l candidates. In  th e  event o f non-availability  o f Sche­
du led  C aste /S ch ed u led  T rib e  candidates aigainst re ­
served vacancies, posts canno t be filled in  a  routine  
m an n er by general candidates unless the reserved posts 
a re  first got dereserved according to  th e  prescribed 
procedure.

IV . R eservation  in Services U nder A id ed  Schools
In fo rm ation  ab o u t the  n u m b er o f aided schools in

th e  U nion T errito ry  C handigarh  and the  num ber of 
teachers, as also  the  Scheduled Castes and Scheduled 
T ribes am ongst them , in those schools could no t be 
m ade availab le  to  th e  team . Enquiries revealed th a t 
th e  aided H ig h /H ig h er Secondary  Schools are  getting 
95%  grant-in-aid from  the G overnm ent bu t no  reserva­
tion  has so fa r  been m ade applicable to the  recru it­
m ent in aided schools in the U nion T errito ry . From  
th e  record  m ade availab le  to  th e  T eam  it  appeared
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that, on the basis o i circular letter dated 18-4-19/9 
from  th e  C om m issioner to r  seueduieu Cusws and Scl.e- 
duled  ir tb e s  to colicct s t a t i s t i c a l  i i u u ;  m a l i g n  u o j u i  the 
represen tation  oi Scheduled ousies ana jc^cduieu l u ­
bes in  posts under aideu scuouls, a .tiw i has been 
in itialed  to caii lo r  ceitaiu  uuorrnaUt.i:, it >vas impor­
ted  by tne authorities th a t m suueuons are likely tu 
be issued to  the aided schoois to tu=:ow hie G overn­
m ent orders in the m atter o i appointments *11 those 
schoois. 5iiice the G overnm ent is nage am ounts
of grant-in-aid  to the  aided schoois. a anecuve Should 
have been issued lo n g  back, asking the sch o o l m anage­
m ents to adhere to the G overnm ent policy on reserva­
tion. T ins needs to be looked into expeditiously so 
th a t the  Scheduled C aste/Scheduled  lu b e  candidates 
seeking jobs as teachers can claim  their share of servi­
ces under the aided schools also.

V. D eputation
A ccording to the G overnm ent hioLiUcttoris, vvhilc 

nom inating  candidates io r  deputation to outside ofiices 
claim s of Scheduled C aste and Scheduled ir ib e  candi­
dates have also to  be considered. It was reported that 
un d er those instructions the authorities have written 
to  th e  G overnm ents o f Punjab and H a t j a t i a  that while 
nom inating  candidates oil deputation  to Union le r r i -  
to ry  C handigarh , the  services of suitable Scheduled 
C aste  and Scheduled T ribe employees may also be 
sponsored. D uring the course o i study it cam e to 
th e  notice of the  T eam  that in a  num ber ot cases 
deputahonists from  Punjab  and H aiyana uu'.e been 
prom oted  on the  strength of Union le rn to ry  but 
continued to  be retained on deputation without bring­
ing those prom otions on the roster. In this connec­

tion, . t may be po in ted  ou t th a t in case such d epu 'a- 
tiomsU Lave been given p ro ro rm a  prom otion  111 tneir 
parent cadres and  p laced on tne disposal of U nion 
lerrrt.u 'y . there  m ay be 110 objection to tneir conti­
nuing oil c ep u ta tio n . M oreover, the deputationists
have j o  claim  to r  p rom otion  unless they op t for 
perm anent ab so rp tio n  in that cadre, in u s  tne depu­
ta t io n .^  iro m  F u n ja b /H a ry a n a  G overnm ent given 
prom otioa  in  tn e  U n io n  te rr i to ry  cadre and who are 
deem ed to hav e  been absorbed  and prom oted acco rd ­
ing to Lieir sen iority  m  U nion T errito ry  cadre , are 
bouiic to be a ttrac ted  by the  reservation  orders. A ll 
sucn prom otion  posts shou ld  be reflected in  the  roster 
appropria te ly , lh is  should  be taken care of while 
revising/ pie paring  rosters.

VI. Backlog  in Teaching Jobs
It was noticed th a t in  certain  categories of teaching 

posts, particu larly  in th e  Science, M athem atics.
A griculture and H o m e Science, due to dearth  o i Sche­
duled Caste / Scheduled T ribe  trained  graduates, the
authorities cou ld  n o t fiii up the  requ ired  nu m b er of 
vacancies fro m  th o se  categories. It was fu rth e r re- 
portec th a t they a re  try ing  to m ake up in  o th er lieids 
where Scheduled C aste /S ch ed u led  Tribe candidates are 
available in  this connection , it m ay be suggested that 
in the  even t o f n o n -availab ility  of trained  graduates 
in particu lar subjects, the  reserved vacancies can be 
tiiled up from  the  su itab le  graduates fro m  am ongsi
Scheduled C astes /S ch ed u led  T ribes, who can be given 
sh o n  du ra tio n  train ing  and  appointed  against reserved 
vacancies. Ihey  can be regularised in due course a fte r 
getting good  experience in teaching. This will help to 
leduco the oackiog in  those categories o f posts.

APPEN D IX  XXX11I 
(Reference p a ra  N o. 3.134)

Study into the working o f  service safeguards provided for Scheduled Castes and Scheduled Tribes in the
Labour Bureau, Chandigarh

I. M aintenance o f  R o stersAs p a rt of the program m e of studies into the w ork­
ing of service safeguards provided for Scheduled Castes 
an d  Scheduled T ribes under the Constitution, a study 
T eam  consisting of Shri W aryam  Singh, Research 
Officer and  Shri H . S. A hluw alia, Assistant, was depu­
ted  by the C om m issioner fo r Scheduled Castes and 
Scheduled T ribes to the L abour Bureau, Chandigarh. 
T h e  T eam  visited th a t office on 27-11-1979 and
3-12-1979 to study the m aintenance of rosters and 
o th er re levan t records in connection with tne imple­
m entation  of orders and instructions issued by the 
G overnm en t of Ind ia  from  tim e to time for giving 
effect to reservation  and o ther concessions/relaxations 
fo r Scheduled Castes and Scheduled Tribes in services. 
T he T eam  m et th e  follow ing officers: —

1. Shri D . P . K um aria ,
A dm inistrative Officer.

2. Shri H arb an s Lai,
D eputy  D irector-cum - 
L iaison Officer.

3. Shri R . S. C hopra ,
Section Officer In-charge 
(Adm inistration).

T h ere  a re  two m ain offices of Labour Bureau, cne 
each located a t C handigarh  and Simla and four Re­
gional Offices. W ork re la ting  to  the appointm ents 
w hich a re  m ade a t various levels to non-gazetted posts 
excluding M inisterial staff in L abour Bureau is being 
looked  afte r by th e  A dm inistrative Wing at Chandi­
garh. T he recruitm ent to gazetted posts as also the 
M inisterial staff is being looked after by the M inistry 
o f L ab o u r itself. T he study was thus restricted to the 
recru itm en t being m ade a t C handigarh office. For the 
purpose o f study, roster registers, rc--Tuisiiions/ advertise­
m en ts issued fo r  em ploym ent, caste certificate, etc. 
w ere exam ined. Follow ing are  some of the im portant 
po in ts fo r consideration as a  resu lt of the s tu d y :—

W hile going th ro u g h  th e  rosters fo r  various posts 
and o ther records w hich  have been m ain tained  on 
proper lines, th e  fo llow ing  observations a re  m ad e : —

(i) D u e  reserva tion  has been given to  Scheduled 
C astes in m ajo rity  o f the  cases bu t in several 
cases the  p o sts reserved fo r  Scheduled T ribes 
a re  being carried  over fro m  y ear to  year. I t  
was seen in th e  case o f recru itm en t to  the 
posts o f C o m p u te r th a t a  requisition  fo r  27 
posts of d irec t recru itm ent qu o ta  on ad-hoc  
basis was sen t to  E m ploym ent E xchange a t 
.Chandigarh a n d  S im la in M ay, 1978. T hough 
the  reserva tion  orders a re  applicable to  th e  ad- 
hoc  d irec t recru itm en t in these categories, there  
was no  m en tio n  ab o u t the  fact o f reservation  
Instead, it w as m entioned th a t “ candidates o f 
reserved and o r unreserved category  available 
w ith the  E m ploym en t Exchange m ay be nom i­
n a te d ”. On th e  basis o f the  nom ination , the 
recru itm ent m ade  on  ad-hoc  basis included  six 
Scheduled C astes and none  fro m  Scheduled 
T ribes. W hile  regularising  the  appoin tm ents on 
perm ission  fro m  Staff Selection C om m ission 
in  June, 1978 in response to  requisition  w ith  six 
vacancies re se rv ed  /For Scheduled Castejs and  
seven fo r  Scheduled  T ribes, sent to  them , the  
Scheduled T ribes vacancies were show n as car­
ried  over w ith o u t m aking any specific efforts to 
recru it candidates from  th a t category.

(ii) D uring  1979, 5 vacancies o f  Peons have been 
show n as filled  on  regular basis fro m  am ongst 
th e  casual staff b u t no  reservation  has been 
m ade ap p licab le  to  these vacancies. TTie T eam  
was in fo rm ed  th a t according to  instructions, 
recru itm en t o f  P eons is n o t allow ed b u t the 
G overnm en t allow ed them  to  regularise the 
existing casual staff in this category. O ne  Sche­
du led  C aste  w ho was available in th e  casual 
w orkers w as, how ever, regularised  a lo n g  w ith



others bu t since there  was no  Scheduled T ribe , 
they  were helpless. A t the  sam e tim e it cam e 
to the notice of the  team  th a t while recruiting  
casual staff which continued fo r a long time 
in the past, reservation orders were no t m ade 
applicable.

(iii) According to the existing instructions 25 per 
cent o f me vacancies o f Peons are to be tilled 
up from  the Sweepers /F a rash es /C h o w k id ars but 
in  the  recruitm ent referred  to  above n o  re p re ­
sen tation  was allow ed to  th a t effect. I t  was, 
how ever, reported  th a t during 1976 one Sw eep­
er was appointed  as Peon under those  in struc­
tions.

(iv) In  M achine T abu lation  U n it a  nu m b er o f vacan ­
cies in the scale o f Rs. 260—400 reserved fo r 
Scheduled Castes and  Scheduled T ribes h ad  to 
be carried  over fro m  year to y ear on the  plea 
th a t qualified Scheduled C aste /S chedu led  T rib e  
candidates were n o t available. A t the end of
1978, 3 vacancies reserved fo r  Scheduled C astes 
and  2 fo r Scheduled T ribes had been show n as 
carried  over. Special efforts need to  b e  m ade 
in  this category to  c lear the backlog.

II. G rouping o f Posts
Separate  rosters have been m ain tained  fo r  a ll posts 

being filled by direct recru itm ent except in th e  case o f 
M achine T abu lation  U n it w here all the  posts in  the 
scale o f Rs. 260—400 h ad  been grouped to gether, and  
a  single regional roster was m aintained. W hile there  
m ay be no  objection to  the  grouping of those  sim ilar 
posts, no  orders to this effect w ere available. I t  was 
reported  th a t the recru itm ent to  those posts as a  single 
g roup  is being follow ed since long  w hen the  com bined  
organisation  was a t Sim la.

III. C arry-forw ard and E xchange o f R eserva tion
W hile  carry-forw ard  of un-filVed vacancies reserved

fo r Scheduled Castes and  Scheduled T ribes in various 
categories o f posts has been show n correctly  fro m  
y ear to  year, the procedure  regarding dereservation  has 
no t been follow ed. T h e  exchange ru le  in th e  th ird  
y ear o f carry-forw ard  has also no t been app lied  in 
any case. A ccording to  th e  instructions co n ta ined  in 
p a ra  11.3 o f B rochure on  R eservation  fo r Scheduled 
C astes and  Scheduled T ribes in Services (5th E dition), 
th e  vacancies reserved fo r Scheduled T ribes fo r  w hich 
no  Scheduled T ribe candidate  cou ld  be recru ited  in ­
spite  o f a ll efforts, cou ld  b e  u tilised  fo r  Scheduled 
C astes before  lapsing of th e  sam e. In  fac t no  lapsing 
has been done in  any case by the  au tho rities b u t 
Scheduled Castes w ho are  norm ally  available cou ld  be 
appoin ted  against those vacancies.

IV. D ereservation
A s po in ted  out earlier, the  p rocedure  o l ob tain ing  

p rio r approval o f the  D ep artm en t o f Personnel and 
A dm inistrative R eform s o r the  com peten t au th o rity  
b efo re  appointing  general candidates against reserved 
vacancies was no t follow ed. A ccording to  the  exist­
ing p rocedure , whenever, a  vacancy reserved to r  Sche­
du led  C astes or Scheduled T ribes is requ ired  to  be 
filled by  a  general candidate  in th e  event o f non -av a i­
lability  o f su itable Scheduled C aste /S ch ed u led  T rib e  
candidate , p rio r ap proval of the  D ep artm en t o f  P e rso n ­
nel an d  A dm inistrative R eform s o r th e  com peten t a u th o ­
rity  m ust be obtained. B efore approach ing  th e  a u th o ­
rity  concerned, it has, how ever, to  be  ensured  th a t in 
th e  case o f posts filled by  d irect recru itm ent, all the  
essential steps as p rescribed in p a ras 8.1 to  8.4 o f th e  
B rochure  on R eservation fo r  Scheduled C astes and  
Scheduled T ribes in Services (5th Edition), as the  case

m ay be, have been taken . In  fact, w henever a  selection 
is finalised and it is fe lt necessary to dereserve the  
reserved vacancies, w hole sequence of events neces­
sitating the filling up o f reserved vacancies by  general 
candidates m ust be explained. In the case o f posts 
filled by p rom otion  also, it has to  be explained th a t 
adequate  num ber o f Scheduled C aste /S ch ed u led  T ribe  
candidates eligible fo r  p rom otion  a re  no t availab le  in  
tbs. feeder cadres.

V. A d -h o c  P rom otions
D uring  the  course o f  study  it was noticed th a t p ro ­

m otions to  the  posts o f Investigator G rad e  I in  th e  
L ab o u r B ureau, m ade  on ad-hoc basis w ere continuing 
since long, reported ly  due to  a co u rt case b ind ing  th a t 
office n o t to  m ake regu lar p rom otions pending final 
outcom e. I t  cam e to  th e  notice o f the  T eam  th a t 
reservation  fo r  Scheduled C astes and  Scheduled T ribes 
h ad  no t been allow ed on the  plea th a t the  p rom otions 
w ere o f ad -hoc  n a tu re  w hich do n o t a ttrac t reserva­
tion  orders fo r  Scheduled C astes and  Scheduled T ribes 
in  posts filled by  prom otion . I t  was rep o rted  th a t 
p rom otions h ad  been m ade on ad-hoc basis strictly  
on  seniority  subject to  th e  rejection of unfit. In  th is 
connection  it  m ay  be po in ted  ou t th a t th e  G o v ern ­
m en t o f Ind ia  have  issued instructions th a t a ll possible 
steps should  be  tak en  to  ensure  th a t as fa r  as possible, 
n o  ad-hoc p rom otions a re  m ade a t al! except in sh o rt 
term  vacancies. I t  has now  been decided by  the  G o v ­
ernm en t th a t w hile  it is expected th a t th e  incidence 
of ad-hoc prom otions will be largely  m inim ised, b u t 
in certain  excep tional cases w here it becom es necessary 
to  reso rt to  ad-hoc a rrangem ent in public  in terest, th e  
claim s of officers belonging to  Scheduled C astes and  
Scheduled T ribes, w ho  are  elig ib le shou ld  also  be 
considered a longw ith  o th er eligible officers in the  field. 
I t  is, therefore, suggested th a t all th e  cases o f ad-hoc 
prom otions should  be  reviewed in term s o f th e  instruc­
tions as con ta ined  in D epartm en t o f Personnel and A d ­
m inistrative R eform s O .M . N o . 36021/7 /78-E st(SC T ), 
d a ted  16-4-1979 so th a t due  reservation  is allow ed to  
Scheduled C aste /S ch ed u led  T rib e  candidates in ad-hoc 
p rom otions in L ab o u r B ureau.

VI. A dvertisem en ts/req u isitio n s fo r  E m p lo ym en t
A s test check, tw o requisitions sent to  the  Staff 

Selection C om m ission, one each to  the  E m ploym ent 
E xchange an d  U .P.S.C. h ad  been checked. W hile in 
th e  case o f U .P .S .C ./S taff Selection C om m ission req u i­
sitions due reservation , including th e  carried -fo rw ard  
from  earlie r recru itm en t years, h ad  been given, in  the  
case o f requisitions fo r  recru itm en t to  th e  post o f 
C om putor, as a lready  m entioned  above, th is fac t h ad  
n o t been ind icated  clearly . T he au tho rities w ere a d ­
vised to  observe th e  instructions in  this regard  p ro ­
perly .

V II. O ther S teps to  fill up  reserved vacancies
A ccording to  the  G overnm en t instructions as co n ­

tained  in p a ras 8.1 to  8.4 o f the  B rochure  on R eser­
v a tion  fo r  Scheduled C astes and  Scheduled T ribes in  
Services (5th Edition) in th e  event o f non-availability  
o f  Scheduled C astes and Scheduled T ribes candidates, 
th e  reserved vacancies can  also be  re ferred  to  the  
recognised o rgan isation  w orking fo r  th e  w elfare of 
Scheduled C astes an d  Scheduled T rib e s /D irec to ra te  
Social W elfare  o f  the  S tate and  th e  loca l A IR  Station. 
I t  was suggested to  the  au tho rities th a t as in the  case 
o f  Scheduled C astes, special recru itm en t drive could  
be m ade fo r  Scheduled T ribes in  th e  adjo in ing  S tate 
o f  H im achal P rad esh  w here there  is large concen tra tion  
o f  their p o p u la tio n , in com bination  w ith non-official 
agencies w orking fo r  the w elfare o f  Scheduled C astes/ 
Scheduled T ribes in th a t State.

APPENDIX XXXIV

(Reference para  N o . 3.134)

Study into the working o f  service safeguards provided fo r  Scheduled Castes and Scheduled Tribes in 
Hindustan Machine Tools Factory, Pinjore, Haryana

A s p a rt of the program m e o f studies in to  th e  w ork- an d  Scheduled T ribes, un d er the  C onstitu tion  a  study
ing of service safeguards p rovided fo r Scheduled C astes team  consisting o f Shri W aryam  Singh, R esearch
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Officer and Shri H. S. A hluw alia, Assistant was deputed 
by the C om m issioner fo r  Scheduled Castes and Sche­
du led  T ribes, to  visit the office of the Personnel De­
p artm en t o f H industan  M achine T ool., Pin; >re, H ar­
yana  on 30th N ovem ber & 1st Decenih 7 , to exa­
m ine the  m ain tenance of rosters and e ther reLvanl 
records in connection  with the im plem entation of 
o rders and  instructions issued by the Bureau of P.iblic 
Enterprises fro m  tim e to time, giving elTc:? ;0 reserva­
tio n  and o th er concessions/re laxations fo r Scheduled 
C astes an d  Scheduled Tribes in Services. D uring the 
course  o f the  study the  team  m et the following officers 
th e r e : —■

Shri M . K . Ja u ra —C hief Personnel M anager
Shri H . L. T reh an —Senior Personnel M anager
Shri O. P . B ansal—Personnel M anager
Shri A . K . B hargava— D eputy  Personnel M anager
Shri R. K . C h o p ra—Liaison Officer

T h e  team  is th an k fu l to  the assistance and cooperation 
ex tended to  i t  by  all concerned in its task. F o r the 
p u rpose  o f the  study, ro ste r registers, requisitions sent 
to  th e  em ploym ent exchanges, advertisem ents issued to 
the  press, personnel record  of som e of the Scheduled 
C aste /S ch ed u led  T rib e  em ployees and o ther relevant 
records w ere exam ined.

H in dustan  M achine T ools was established in 1964 
bu t the o rders regarding reservation fo r Scheduled 
C astes and  Scheduled T ribes were reportedly made 
applicab le  fro m  1967 initially  in the direct recruitments. 
In  p rom otion  posts orders were m ade applicable from
1975. I t  w as reported  th a t bulk of the recruitm ent 
was m ade b efo re  1967 strictly  on m erit and few Sche­
du led  C astes I Scheduled T ribes could  be recruited and 
pe rh ap s this was the  reason th a t no t m any Scheduled 
C astes/S chedu led  T ribes are available to avail the 
vacancies reserved fo r  them  in various categories of 
posts filled by p rom otion . I t  was fu rther reported that 
a fte r  1967 when th e  trac to r un it was sanctioned to be 
established un d er H industan  M achine Tools, cffoits had 
been m ade to  recru it Scheduled Castes and Scheduled 
T ribes a t the w orkm an’s level and  they are now com ­
ing up  slowly in the  h igher groups. D uring the course 
o f study, how ever, it was noticed th a t a very few Sche­
du led  Castes cou ld  be  p rom oted  against reserved points 
an d  none fro m  Scheduled T ribes, from  1975 onwards. 
In  certain  cases it was noticed that, inspite o f the 
backlog, m any  availab le  Scheduled Castes had been 
denied p rom otion  declaring them  unsuitable fo r next 
grades. T h e  represen tation  o f Scheduled Castes and 
Scheduled T ribes in Class I  and  II (G roup A and B) 
posts, w here recru itm en t is m ade directly from  the 
open m arke t th ro u g h  advertisem ents, was also negli­
gible i.e. ou t o f 131 Class I officers, one belongs to 
Scheduled C astes an d  ou t o f 339 class I I  officers, 7 
belongs to  Scheduled Castes as on 30th September, 1979; 
and  none  fro m  Scheduled T ribes. T he representation 
of Scheduled C astes in Class I I I  posts (14.66% i.e. 527 
ou t o f 3594) ap p ears satisfactory  b u t m ajority of them  
are  in the  low est w orkm an’s category  who cannot be 
considered fo r  p rom otion  in th e  h igher groups. Sim ilar 
percentage w orked  o u t fo r  Scheduled Tribes in Class III 
was just 2.7. Fo llow ing  are  som e of the im portant 
points w hich need  corrective  m easures: —

1. M aintenance o f  rosters
As it is alw ays n o t possible to  determ ine the  exact 

num ber o f vacancies to  be  reserved for Scheduled 
C astes and Scheduled  T ribes sim ply on the basis cf 
percentages o f  reservation  prescribed  fo r them , the 
roste r system  w as devised to  achieve this object. D uring 
the  course o f study, how ever, it w as noticed th a t ro s­
ters h a d  been m ain ta ined  as a  m atte r o f form ality  and 
entries m ade th ere in  a fte r ap p o in tm en t/p rom otion  of 
the em ployees. I t  is w rong im pression and the rosters 
are required  to  be m aintained as an  effective in stru ­
m ent o f the im plem entation  of reservation orders and 
as such is to b e  consulted  before sending a requisition 
to  th e  em ploym ent exchange o r an  advertisem ent to 
the press, to  de term ine  th e  actual num ber o f vacancies 
to  be reserved for Scheduled C astes and Scheduled

Tribes, m  i.ie basis o f  the  reserved points in the  roster 
and the brought fo rw ard  points from  earlier recru it­
m ent yer.ri. I;. was no ticed  in one case th a t the  post 
of A si > ur W elfare  Officer in the  grade of 
Rs. advertised  as an unreserved vacancy
whc[\ n ' to  the roste r it fell 011 a reserved
point 1 1 ed Castes. W hile going th rough  the
o ther , 1 sen t to the E m ploym ent Exchange
and a i \ e  s ni ntr to  the  press, it appeared  that rosters
were n e ' ‘ted  to  de term ine  the vacancies reserved
fo r Sell 1 1 „ tes and  Scheduled T ribes.

2. Grouping o f Posts
According to the  G o v e rn m en t o f  Ind ia, instructions, 

in  case of posts nlled by d irect recru itm ent, isolated 
individual post::; and sm all cadres w ith less 20 posts 
may be ^rouped with posts in the  sam e class fo r  p u r­
pose of reservation orders , taking in to  account status, 
salary and qualification  p rescribed  fo r  the  posts in 
question. During th e  course  o f inspection of record 
it was noticed ih a t rosters h ad  been m ain tained  c lu b ­
bing all posts, gradew ise, irrespective o f th e ir strength, 
qualifications, duties etc. T h ere  m ay be no  objection 
to the grouping or posts hav ing  less than  20 posts in 
the grade, but separa te  roste rs a re  requ ired  to be m ain ­
tained for each category o f  w orkers hav ing  separate 
line of promotion. T h is is necessary to  ensure fa ir 
representation c f  Scheduled  C astes and Scheduled T ri­
bes in all the holds of activity. I t  was observed during 
the course of study that d u e  to  fau lty  c lubbing of 
posts a ciimner of w o rk m a n ’s categories rem ained un ­
represented in ,:he lower ranks,  as a resu lt o f which 
it was foi'nd that candidates w ere no t becom ing avail­
able to lilt up the vacancies reserved fo r  Scheduled 
Castes and Scheduled T ribes  filled by p rom otion  in 
those Caiegorics/ 'J rades.

It 111a;, tie jertli..'.- po in ted  ou t that instructions re­
garding grouping o i posts fo r  the purpose of orders 
regarding rc .e rvai ina  fo r Scheduled C astes and  Sche­
duled Tribes apply only to  posts filled by  direct re ­
cruitm ent. In he case o f posts filled by prom otion, 
the reservation orciers, w here  app licab le  a re  required  
to be app'iei: u> e-ich grade o r posts filled by prom o­
tion separately. A ccord ing ly  separate  rosters a re  re­
quired to be m dr. ained fo r  each grade o r post filled 
by prom otion i respective o f  the  nu m b er o f posts in 
those categories. T h is needs to  be looked  in to  so 
that the rosier', are m ain tained  on proper lines accord­
ing to the Gov e minent instructions.

3. C arry-forward u.-ul Exchange o f  Reservation

I f  a sufficicn'. num ber o f  reserved com m unities 
candidates fit fo r  ap p o in tm en t against reserved vacan­
cies are not fo rthcom ing , such  vacancies can be de­
reserved after f olic wing prescribed  procedure  fo r  de­
reservation and th ereafte r they  can be filled by  candi­
dates of o ther com m unities, b u t th e  reservation  shall 
be carried fo rw ard  to  subsequen t th ree  years o f re­
cruitm ent. R ecru itm ent y e a r shall m ean a “calender 
year” and fo r purpose  o f th re e  years lim it fo r  carry­
forw ard  o f reserved vacancies shall m ean th e  y ear in 
which the recruitm ent is actu a lly  m ade. I t  was noticed 
in  a  num ber o f cases in  H in d u stan  M achine T ools 
th a t the unfilled reservation  h a d  been show n as carried  
forw ard, w ithout o f  course, follow ing th e  p rocedure 
regarding dereservation , b u t in som e cases w here new 
roster registers had  been p rep ared  from  1979, th e  car­
ried forw ard  vacancies fro m  earlie r recru itm ent years 
had  no t been show n as b ro u g h t fo rw ard  in th e  prescri­
bed colum ns 1 and  2 in th e  new  registers. M oreover 
fresh  reservation roste r w as ad o p ted  from  1979 w here­
as it should have been a  con tin u o u s process fro m  year 
to  year. In this connection  it  was also observed th a t 
the  authorities w ere u n d e r  th e  im pression th a t rules 
do  no t provide fo r  carry  fo rw ard  o f unfilled reserved 
points in all the p ro m o tio n a l categories an d  as such 
unfilled reservations has n o t been show n as carried  
over to  subsequent recru itm ents . In  fac t unfilled re ­
servations in p rom otion  are  to  be carried  fo rw ard  to 
subsequent three years o f recru itm en t as in th e  case 
o f direct recruitm ent, excep t in  th e  case o f reservations 
in prom otion  by selection fro m  G ro u p  C  to  G ro u p  B,
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w ithin G ro u p  B and from  G ro u p  B to  the  low est rung 
in G roup  A, where tb e rs  will be no carry fo rw ard  of 
unfilled reserved vacancies. But in such cases, ex­
change ru le has to be applied in the year of reserva­
tion  itself before the reservati-m s arc allow ed to lapse 
fo r  lack o f  Scheduled C aste/Scheduled  T rib e  cand i­
dates.

U nder the exchange rule, when a  reserved vacancy 
could  no t be filled by respective scheduled category  
em ployees even in the th ird  '.ear to w hich the vacancy 
is carried forw ard (sam e year in the case of p rom otion  
category  referred to above) interchange of reservation  
betw een Scheduled C astes and Scheduled T ribes should  
be m ade. U nder this arrangem ents vacancies reserved 
fo r  Scheduled T ribes could  be filled by Scheduled 
Castes in the event of non-availability  of Scheduled 
T ribes candidaies and vice-versa. W hile advertising or 
notifying such a vacancy w hich has been carried  fo r ­
w ard  to  the th ird  year, it should  be m ade clear in 
th e  advertisem en t/requ isition  th a t w hile th e  vacancy is 
reserved fo r Scheduled T ribes. Scheduled C aste cand i­
dates w ould also be eligible fo r  consideration  in the  
event of non-availability  o f su itable Scheduled T ribe  
candidates. U nder this arrangem ent the vacancies 
reserved fo r Scheduled T ribes w hich are  being carried  
over from  year to year could have been utilised fo r 
Scheduled Castes w ho are  norm ally  availab le  in ad e ­
quate  num bers. It is, therefore, suggested (hat carry ­
forw ard  o f unfilled vacancies should be correctly  calcu­
lated  according to the G overnm ent instructions and 
efforts m ade to c lear the backlog. N o  reservation 
should, however, be allow ed to lapse before  follow ing 
th e  exchange rules and the procedure  regarding dereser­
vation.

4. Dereservation
A s poin ted  ou t earlier, (he p rocedure o f dereserva­

tion  i.e. seeking p rio r approval o f the  com peten t a u th o ­
rity  before  filling the reserved vacancies by o ther cand i­
dates in the event o f non-availability  of Scheduled 
C aste/Scheduled  T rib e  candidates, was no t observed 
before  carrying over the  unfilled reserved points to 
subsequent recruitm ent years. A ccording to  the  exist­
ing procedure w henever a vacancy reserved fo r Sche­
duled  C astes/S cheduled  T ribes is requ ired  to  be filled 
up  by a general candidate, in the event o f non-availa ­
bility  o f Scheduled C aste /S chedu led  T ribe  candidates, 
prior approval of th e  com peten t au tho rity  as th e  case 
m ay  be, m ust be obtained. B efore approach ing  the 
com peten t au thority  it has, how ever, to be ensured that 
in the case o f posts filled by direct recru itm ent all 
th e  prescribed steps, as laid  down in the  B rochure on 
R eservation fo r Scheduled Caste and Scheduled T ribes 
in  Services, as the  case m ay be, nave been taken. In 
fac t w henever a selection is finalised and it is felt 
necessary to seek dereservation  of the reserved vacan ­
cies, w hole sequence of events necessitating the  filling 
u p  of reserved vacancies by general candidates m ust 
be  explained. In  the case o f posts filled by p rom otion  
also, it has to  be explained to the  com peten t a u th o ­
rity  th a t requisite num ber of Scheduled C aste /S ch e­
du led  T ribe  candidates eligible fo r p rom otion  are  not 
available in the feeder cadres. T h e  au thorities were 
accordingly advised to  observe this fo rm ality  before 
carrying over the unfilled reservation  in various cate ­
gories o f posts, a fte r taking all the  necessary steps to 
fill up  the  same.

5. Liaison Officer and Inspection o f R osters
A n officer of the rank  of a t least D eputy  Secretary 

in the G overnm ent o f Ind ia, p referab ly  in-charge of 
adm inistration , is requ ired  to be nom inated  as Liaison 
Officer in respect o f m atters relating  to  the represen ta­
tion  of Scheduled C astes and Scheduled T ribes in all 
establishm ents and service under the adm inistrative 
con tro l of the organisation. T he Liaison Officer is 
specifically responsible, apari from  his o ther functions, 
fo r  conducting annua! inspection of rosters m aintained 
by th e  organisation, with a view to  ensuring proper 
im plem entation  of the  reservation orders. T he L abour 
W elfare Officer, w ho has been nom inated  as Liaison 
Officer, accordingly subm itted  annual inspection re­

ports. I t  was noticed from  the last inspection rep o rt 
th a t no  defects had  been pointed ou t by the Liaison 
Officer whereas the poin ts raised above necessitated 
a num ber of rem edial m easures. I t  is desirable th a t 
an  officer o f the rank  of Personnel M anager should  
be nom inated  as L iaison Officer and sh o u ld  be m ade 
personally  responsib le fo r  effective im plem entation  o f  
the service safeguards fo r  Scheduled C astes and  Sche­
duled  Tribes. In fact there  should  be special cell in  
this organisation w hich should look  a fte r  this w ork to  
assist the  Liaison Officer.
6. A dvertisem en ts j R equisitions fo r  em p lo ym en t

If an  advertisem ent is to  be m ade fo r  reserved a s  
well as unreserved vacancies on any one occasion, th e  
single advertisem ent should  clearly specify Ihe v acan ­
cies reserved fo r  Scheduled C astes an d  Scheduled  
T ribes, as also  various concessions/re laxa tions ad m is­
sible to them . As a test check, tw o advertisem ents 
sent to  the press and  one requisition sent to  the  e m ­
ploym ent exchange w ere exam ined as per deta ils 
below : —

(i) in  an  exclusive advertisem ent issued on  
15-7-1978 fo r a  num ber o f reserved posts in  
G ro u p  A , B and  C, there  was no  m ention o f  
the adm issible re laxation  o f 5 y ear in the  age. 
T here  was also no m ention  ab o u t re lax a tio n  
m experience, qualification etc. fo r  Scheduled  
Castes and  Scheduled T ribes.

(ii) In the  advertisem ent issued on  20-5-1979 fo r  
Engineer T rainees/S pecia lis t T rainees, instead  o f  
indicating the specific nu m b er o f  seats reserved 
fo r Scheduled C astes and  Scheduled T ribes th e  
advertisem ents indicated “ R eservation  fo r Sche­
duled  C astes and  Scheduled T ribes as pe r ru les” . 
T here  was no  m ention ab o u t th e  re laxation  in  
age fo r  Scheduled C astes and  Scheduled T ribes.

(iii) A  requ isition  sen t to  the  em ploym ent exchange 
on 10-10-1979 fo r  G ro u p  C  posts, w ith to ta l 
nu m b er o f vacancies as 81 (55 reserved fo r  Sche­
du led  C astes an d  17 fo r  Scheduled T ribes) 
could  no t be com pared  w ith th e  roster. T h e  
basis on w hich the  reservation  h ad  been a llo w ­
ed cou ld  no t be established. O u t of the  th ree  
posts in th e  scale o f Rs. 470— 700 referred  to  
the E m ploym ent Exchange, no  p o st was reser­
ved, w hereas according to  th e  ro ste r one should  
have been reserved a t least on  th e  basis o f 
cu rren t reservation  falling  cn  p o in t No. 16 fo r 
Scheduled Castes.

7. R eservation  in P rom otion
A ccording to  the p rom otion  policy o f the  H in d u ­

stan M achine Tools, all the  w orkers in one grade 
having com pleted  requisite  period  of service are eligi­
b le fo r p rom otion  an d  are asked to  ap p ear before th e  
Selection B oard. T hose w ho a re  fo u n d  suitable are  
p rom oted  to  the  next grade. I t  was noticed during 
the  course o f discussion in this regard  th a t the p roce­
dure  of associating  a  Scheduled C aste /S chedu led  T ribe 
officer w ith such selection boards o r having a  separate 
selection board  to  consider Scheduled C aste /S chedu­
led  T ribe w orkers against reserved vacancies was no t 
being fo llow ed. It was noticed  th a t w hatever Sche­
duled  C aste /S ch ed u led  T ribe candidates are  cleared 
by the  selection board , a re  show n in the  roster. In  
o rder to  ensure th a t due reservation  is allow ed to  
Scheduled C aste  and  Scheduled T rib e  em ployees in 
posts filled by prom otJbn th e  follow ing procedure is 
to  be  observed : —

(i) F o r  p rom otion  by selection in G ro u p  C and  D , 
the  select list of Scheduled C aste/Scheduled  T ribe 
w orkers should  be d raw n u p  separately to  fill 
the  reserved vacancies. W orkers belonging to 
these classes should  be adjudged separately and 
n o t alongw ith  o th er w orkers and if  they are  fit 
fo r  p rom otion , they should  be included in the 
list irrespective o f th e ir m erit as com pared to  
o th er workers.

(ii) I f  candidates fro m  Scheduled Caste and Sche­
du led  T ribes ob tain  on the  basis of their posi­
tio n s in  the  general select list, less vacancies
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than  are  reserved fo r  them , the difference should 
be m ade up  by selected candidates of these com ­
m unities w ho are  in the separate select list for 
Scheduled C astes and Scheduled Tribes.

W hile going th rough  the rosters fo r prom otion post, 
it was noticed th a t very few Schedueld C aste/Sche­
du led  T ribe  candidates become available fo r p rom o­
tion  an d  in m ajority  of the cases the posts are simply 
being carried  over fro m  year to year. This was repor­
tedly due to  the  fact that direct recruitm ent in the 
fac to ry  is m ade a t the  lowest workers level where a p ­
p lica tion  of reservation  orders was late. It was only 
in 1967 when th e  trac to r un it was added to the factory, 
th a t bulk recru itm ent was m ade and the Scheduled
C aste /S ch ed u led  T ribe  em ployees recruited at that 
tim e are  com ing up  slowly to  avail the reserved vacan­
cies. W hile statistics show ing the representation of 
Scheduled C astes and Scheduled Tribes in various 
trades w ere no t read ily  available to ascertain the posi­
tion , the  roste rs m ain tained  fo r G roup  IV  (Rs. 470— 
790) and to W G .V  (Rs. 525—960) indicated that 10 
Scheduled C astes p rom oted  to W G .IV  and 2 Schedu­
led  C astes to  W G .V  during  1975, were eligible fo r 
p rom otion  to  nex t group  during 1979 against the re­
served po in ts b u t the  reserved points had been simply 
show n as carried  over show ing that no Scheduled 
C astes were available. T he authorities could not p ro ­
duce any docum ent indicating e ither that the Schedu­
led  C astes in those  groups w ere no t eligible or were 
unfit fo r  p rom otion . This needs to  be probed into.

Sines th e  represen tation  o f Scheduled Castes and 
Scheduled T ribes is no t likely to im prove in the near 
fu tu re  in n o rm al course, the follow ing measures are 
suggested : —■

(i) Special recruitm ents m ay be m ade to fill up the 
vacancies reserved fo r  Scheduled Castes and 
Scheduled  T rib es ir. the  categories where tinect 
recru itm en t is possible.

(ii) Since a large  num ber of vacancies reserved fo r 
Scheduled T ribes are  being carried  over due to 
non-availab ility  o f tribals, efforts should be made 
to  explore , the possibility of recruitm ent in the 
triba l areas of H im achal Pradesh. Non-olhcial 
agencies w orking fo r  the w elfare of Scheduled 
T ribes there, can also be approached fo r this 
purpose.

(iii) In  the  low er ranks of the w orkm an’s categories 
w here there  is n o  direct recruitm ent in the no r­
m al course, reserved vacancies which could not 
be  filled by prom otion  from  the lower ranks 
should  be filled th rough  Em ploym ent Exchange 
o r advertisem ent by suitable Scheduled C aste/ 
Scheduled T ribe  candidates in the open m arket.

(iv) T he eligibility criteria  in term s of the years of 
service p u t in by the  w orkers, may be relaxed 
in  fav o u r o f Scheduled Castes and Scheduled 
T ribes w here all the  vacancies reserved fo r them 
cou ld  n o t be  filled by p rom otion  from  the low er 
ranks. I t  w as reported  by the  representatives 
o f the  Scheduled  C astes/Scheduled  T ribe em ­
ployees association  th a t in a  num ber o f cases 
th e  service criteria  had been relaxed by the 
M anagem ent in  the past. A lternatively, special 
recru itm en t tests can be conducted exclusively 
fo r  Scheduled C astes and  Scheduled Tribes in 
th e  categories w here they are  available bu t are 
n o t eligible fo r  p rom otion  in the  norm al course. 
T h e  w orkers having pu t in tw o years or m ore 
can  b e  allow ed to  com pete and best am ong 
them  p rom oted  against reserved vacancies after 
sh o rt d u ra tio n  training.

(v) Efforts should be m ade to  recruit m ore A ppren ­
tices/E ngineer T rainees from  am ongst the  Sche­
duled Castes and Scheduled T ribes and all the 
Scheduled Castes and  Scheduled T ribes ap p ren ­
tices/ trainees com pleting  train ing  in H industan  
M achine Tools shou ld  be absorbed  and adjusted 
against reserved q u o ta  fo r them.

Apprenticeship Training Program m es  
According t > the in fo rm atio n  supplied to the Team , 

against the sanctioned streng th  of 382 apprentices in 
the  factory, 3 /8  were in position  as on 31-10-79, out 
of which 146 belonged to  Scheduled C astes and none 
from  Scheduled Tribes. S im ilar in form ation  ab o u t the 
total appreiilii.es trained so fa r  (as on 31-10-79) after
1-8-1973 shows that against the to ta l figure o f 1154, 
273 were from  Scheduled C astes and  82 from  Sche­
duled Tribes. The figures o f Scheduled C astes and 
Scheduled T ribes ap p ear to  be quite  im pressive but 
special eliorts need to  be m ade to a ttrac t m ore Sche­
duled  Tribes from  the neighbouring  S tate o f H im achal 
Pradesh as there is none  fro m  tn a t categoiy  in the 
current batch. D uring th e  course of study, however, 
it was noticed that no ro s te r  h ad  been p repared  fo r 
this categoiy. Since reserva tion  orders a re  applicable 
to the recruitm ent of appren tices, steps should  be taken 
to follow  the roster in the  prescribed  form .

In the case of the E ng ineer T rainees also, no  roster 
had  been prepared. I t  was, how ever, m entioned in 
an advertisem ent sent to  th e  press on 20-5-79 fo r re­
cruitm ent of Engineer T rainees th a t reservation  will 
be as per rules, instead o f m ention ing  the  exact num ber 
of vacancies reserved fo r  Scheduled Castes and Sche­
duled Tribes on the basis o f the roste r po in ts along- 
wiih details of o ther concessions/re laxa tions adm issible 
to them. A ccording to th e  statistical in form ation  
supplied to the l'eam , o u t o f the to ta l num ber of 
? 134 anplir ints who app lied  in  response to  th e  adver­
tisem ent, 83 te io n g ed  to  Scheduled C astes and  17 to  
Scheduled Tribes. A ll the  Scheduled C aste/Schedu led  
T ribe applicants were rep o rted ly  called  fo r  interview  
and out of 16 who a tten d ed  none  was selected. W hile 
discussing this poin t w ith the  C hief Personnel M an a­
ger, it was, however, rep o rted  th a t som e Scheduled 
Castes had been selected bu t no  definite in form ation  
was available.
Selection Hoards j D epartm enta l P rom otion C o m m it­

tees
T he Depart!-icntal P ro m o tio n  C om m ittees/Selection  

Boards are generally co n stitu ted  w ith the departm ental 
officers of ap p ropria te  sta tus and  background, keeping 
in view the na ture  o f the  p o s t/p o s ts  fo r  w hich p ro m o ­
tio n /recru itm en t is to be m ade. A ccording to  the 
G overnm ent instructions th e  au thorities are  required, 
to the  m axim um  ex ten t possib le, to  nom inate  a  Sche­
duled C aste/ Scheduled T rib e  Officer w hile constitu ting  
the D epartm ental P ro m o tio n  C om m ittees/Selection  
B oards fo r  p ro m o tio n /rec ru itm en t to  posts/serv ices 
under them. M oreover, th e  interview  of Scheduled 
C aste/Schedu led  T rib e  cand idates shou ld  be he ld  in 
a  day o ther than  the  day  o r sifting of the  b o a rd  on 
which general candidates a re  to  be  interview ed so th a t 
the Scheduled C aste /S ch ed u led  T ribe  candidates are 
n o t judged in com parison  w ith  general cand idates and 
the interviewing a u th o r ity /b o a rd  is p rom inen tly  aw are 
of the  need fo r  judging th e  Scheduled C astes/S chedu­
led T ribes by re laxed standards. I t  was no ticed  during 
the course of the study  th a t  these instructions have 
not been kept in  view w hile selecting candidates against 
reserved vacancies. In  o rd e r to  im prove th e  represen­
tation  of Scheduled C astes an d  Scheduled T ribes, the  
authorities should  ensure  th a t steps are  taken  to  im ple­
m ent the above instructions.

APPENDIX XXXV

(Reference para  No. 3.134)
Report o f  the Study in to the working of service safeguards provided fo r Scheduled Castes and Scheduled 

Tribes in Bharat Electronics Limited, Ghaziabad (A Government o f India Undertaking)
As per o rders o f  the C om m issioner fo r Scheduled Shri R. D. A hear, A ssistan t C om m issioner fo r  Sche-

Castes an d  Scheduled Tribes, the  team  consisting o f duled Castes and  Scheduled T ribes, Shri B. M . M asand,
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R esearch Officer, and  Shri V. S. N air, S tenographer, 
visited B harat E lectronics L im ited, G haziabad  on 5th 
to 7th D ecem ber, 1979, in order to study th e  rosters 
and o ther records m aintained by them  fo r giving effect 
to the orders and o ther concessions prov ided  fo r Sche­
duled  Castes and Scheduled T ribes in their services. 
T he team  had discussions with th e  follow ing O fficers: —

1. Shri S. M aitra ,
Chief A dm inistrative M anager

2. Shri D . K . Pan t,
D eputy M anager (A dm inistration)

3. Shri R atneshw ar Jha.
A ssistant Personnel M anager (Adm n.)

4. Shri V. K . Vyas,
A ssistant Personnel M anager (Rectt.)

5. Shri G uru ch aran  Singh,
A ssistant Personnel Officer (Adm n.)

T he team  also called  o n  Col. S. D . M aini, G eneral 
M anager. T he team  takes this opportun ity  to  record  
with thanks the cooperation  w hich w as extended by 
the M anagem ent of B harat E lectronics Ltd.

2. B harat E lectronics L im ited, G haziabad , was 
established in January , 197!, and  is charged w ith the 
p roduction  of sophisticated equ ipm ent requ ired  fo r 
defence and com m unication  purposes. I t  is lea rn t that 
this organisation received the Presidentia l D irective 
from  the M inistry o f D efence on  15-5-1971 regarding 
the im plem entation of orders fo r giving effect to 
reservation fo r Scheduled C astes an d  Scheduled T ribes 
in direct recruitm ent. T h e  directive regarding reserva­
tion  in  posts filled by p ro m o tio n  was received on 
13-11-1975.

3. O n going th rough  the  roste rs m ain tained  fo r 
giving effect to  reservation  orders, it w as observed th a t 
the rosters were m ain tained  by and large  correctly  
and on  proper fo rm . T h e  m odel roste rs w ere also 
fo llow ed correctly  except in  som e isolated  cases. T he 
observations o f the  team  in  regard  to  these roste rs are 
given in the  follow ing pa rag rap h s :

(1) In  th e  roste rs prescribed  p rio r to  12-3-1973, 
reservation fo r  Scheduled T ribes w as show n to 
be only 47o (point N os. 24, 44, 64 & 84) as 
against 5% as prescribed in th e  D ep artm en t of 
Personnel O M . dated  28-9-70 (point N os. 4, 24, 
44, 64 & 84). T h is d iscrepancy in the  ear-m ark ­
ing of po in ts reserved fo r  Scheduled T ribes was 
as a resu lt o f th e  instructions con tained  in the 
M inistry o f D efence (D epartm ent o f  D efence 
Production) orders dated  28-10-1971.

(2) In  the  rosters prescribed  a fte r 12-3-1973, it was 
fo u n d  th a t there  was reservation  fo r  Scheduled 
Castes and  Scheduled T ribes a t consecutive 
poin ts 44(ST), 45(SC) an d  46(SC), w hereas in  
the D ep artm en t o f Personnel O .M . d a ted  12-3-73 
p o in t N o . 45 is no t reserved fo r Scheduled 
Castes; instead  po in t N o. 51 is reserved fo r 
Scheduled Castes. T h is discrepancy again  was 
based on  the M inistry  o f D efence (D epartm ent 
of D efence Production) O rders dated  27-8-1973.

(3) A ccording to a clarification given by the M inistry 
o f D efence to H industan  A eronautics L im ited 
regarding counting  of recru itm en t year fo r the 
purpose o f carry-forw ard , lapsing is being 
allowed in all posts in the second year o f carry ­
forw ard  instead  of th e  3rd y ear o f carry-forw ard . 
According to this m isunderstanding, even ex­
change was being perm itted  in  the 2nd year of 
carry -forw ard  (for exam ple see roster fo r W age 
G roup-I, bo th  technical and non-technical) filled 
by direct recruitm ent.

(4) It was no t clear as to how  the M inistry  of 
Defence had  conveyed the  instructions cited 
above contrary  to  those w hich the D epartm en t 
of Personnel and A dm inistrative R efo rm s con­
veyed to all M in istries/D epartm en ts etc. H ow ­
ever. the position  is being clarified from  that 
M inistry.

(5) A djustm ent of earlier vacancies w as n o t being 
done a t all. F o r instance, 4  vacancies were 
reserved fo r Scheduled C astes in a year and 2 
were filled in th a t year, the rem ain ing  2 w ere 
not adjusted against the appo in tm en t o f Sche­
duled C astes candidates in the nex t year bu t 
were being lapsed in the  2nd year o f carry ­
forw ard.

(6) T he princip le of exchange of reserva tion  b e t­
ween Scheduled Castes and Scheduled T ribes in 
the last year o f carry -forw ard  (3rd y ear exclu­
ding the in itial year of oecuranee o f the  vacancy) 
was no t being applied generally.

(7) T he carry-forw ard  of unfilled reserved vacancies 
shown at the  end of each year an d  beginning of 
the next year was a lrigh t in  accordance with 
the in te rp reta tion  given by th e  M inistry  of 
D efence, but it was n o t in conform ity  w ith the 
provisions m ade  by the  G overnm ent o f India.

(8) A bstract was being show n at th e  end of each 
year in the  case o f rosters fo r  direct recru it­
m ent only (and n o t in  the case o f posts filled 
by prom otion), bu t the  to ta l n u m b er o f vacan­
cies filled in  the year should  also be indicated 
in this abstract. A  detailed  p ro fo rm a  of this 
ab stiact was given to th e  officers concerned.

(9) Cross referencing regarding ad justm ent o f vacan­
cies has to be show n in  the  rem arks co lum n of 
the rosters where Scheduled C aste  and  Scheduled 
T ribe candidates are  n o t show n against their 
respective reserved points. T h is is necessary in 
order to  ensure th a t earlier reserved vacancies 
a re  utilized first.

(10) E ach en try  in the  ro ste r was n o t signed except 
in the  case o f entries m ade  fro m  1978 onwards.

(11) A num ber o f posts filled by d irec t recruitm ent 
were g rouped together fo r the  p u rpose  o f re ­
servation orders w hereas it was lea rn t th a t m ost 
of the posts included in  the groups consisted of 
a  cadre strength  of 20 or m o re  and  there  was 
justification fo r  m ain tenance of separa te  rosters. 
F o r  th is grouping also the M anagem ent could 
n o t p roduce any au thority  fo r doing so. In  this 
connection , it m ay be po in ted  ou t th a t grouping 
of posts h as to be resorted  to only in  the case 
of isolated postr and  sm all cadres having a 
sanctioned strength o f less th an  20 filled by 
direct recru itm ent only. T h is grouping has no t 
to be done in the  case o f posts filled by prom o­
tion  irrespective o f th e  sanctioned strength of 
th e  cad re /p o s ts  filled by prom otion .

(12) I t  was observed th a t in  the  case o f ro ste rs fo r 
posts filled by p ro m otion , the  poin ts reserved 
fo r  Scheduled Castes and  Scheduled Tribes 
w hich cou ld  no t be filled due to  non-availability / 
non-eligibility o f Scheduled C aste  and Scheduled 
T ribe candidates were left b lank. In this con­
nection, it m ay  be po in ted  ou t th a t according to 
the  instructions issued by the G overnm ent of 
Ind ia, no p o in t is to be  left b lan k  in the rosters. 
In the  event o f non-availab ility /non-elig ib ilty  o f 
the candidates belonging to Scheduled C aste and 
Scheduled T ribe , the  poin ts reserved fo r these 
com m unities can be filled by th e  general 
candidates afte r ob tain ing  the approval of the 
B oard c f  D irectors in  the  case o f G roup ‘A ’ 
an d  G ro u p  "B’ posts an d  the  G eneral M anager 
in the case o f G ro u p  ‘C ’ and  G ro u p  ‘D ’ posts. 
I t  was, however, no ticed  th a t the  nam es of the  
Scheduled C aste and  Scheduled T ribe  candidates 
who were appoin ted  in  subsequent years were 
entered  against the  b lank  entries o f the  previous 
years. T here  is no d o u b t th a t the  appointm ent 
o f Scheduled C aste and  Scheduled T ribe  candi­
dates in (he subsequent years has to be  ad jisted  
against the unfilled reserved points pertan in g  
to the previous years bu t this should no t be 
done by leaving the  entries blank and  filing  
them  in subsequent years.
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(13) In the roste r fo r  G roup  V I (non-Tech), Pt. 
N o. 16 was no t earm arked as reserved fo r 
Scheduled Caste.

(J4) In the case of rosters for  promolioti !'ic dates 
of promotion should be indicated (P.:.: f • o;ip IE
— Non-Tech).

(15) It was noticed that surplus a p p o in tm ;n  of Sche­
duled C aste candidates in 1976 was adjusted m 
subsequent years (G roup  V N o n -Tech-prom o­
tion). In this connection it may be pointed ou t  
th a t there is no  provision of carry-forw ard of 
excess appointm ents. Only the backlog has to  
be carried fo rw ard . Surplus Scheduled C aste/ 
Scheduled T ribe  candidates prom oted .'recruited 
on the basis o f th e ir own sen io rity /merit are to 
be shown against the unreserved vacancies The 
carry-forw ard  position in such roster; w;!i. there­
fore, have to be revised.

(16) In som e rosters fo r exam ple A.E. (rations dis­
ciplines), D .E ’s G rade  (Tech) etc. some designa­
tions such as A .E. (Chemical), A.E. (Trg-Mech). 
Project D ’m an (Jr.), were entered in the 
rosters. T h e  m anagem ent inform ed that these 
posts were being advertised again and again. 
In this connection it m ay be pointed out that 
this am ounts to  leaving the entries blank in the 
rosters. As is being pointed out in this report, 
if all the prescribed steps are taken for recruit­
m ent, the posts can be filled by general candi­
dates a fte r ob tain ing  prio r approval of the  
com petent au thority . How ever, there is no 
objection to keeping such entries blank for a 
year o r  so if  the  recruitm ent procedure as pres­
cribed in C h ap te r 8 o r 9 as the case may be, 
is in progress.

(17) It was lea rn t th a t som e posts of Deputy E ngi­
neers w ere  being filled straight awav and, fo r 
som e p ests candidates v»cie appointed as P io b a - 
tionary  Engineers on a consolidated pay of 
Rs. 900 w ho were later absorbed in the Dy. 
Engineers’ G rad e  a fte r successful completion of 
their six m on ths training. R osters were being 
m aintained separately  fo r bo th  methods. W hile 
there is no objection to this procedure, it is 
suggested th a t unfilled reserved quota in the 
roster fo r d irec t appointm ent as Deputy Engi­
neers should also be filled from  among the 
P ro b ationary  Engineers and shown in that 
roster.

(18) It was observed th a t m ost o f the prom otion 
posts w ere filled on the basis o f w ritten /trade  
test w hich was fo llow ed by interview and 
assessm ent o f  annual confidential reports. In 
this process there  were a large num ber o f cases 
o f  supersession o f Scheduled C aste/Scheduled 
T ribe em ployees. I t  was explained by the 
m anagem ent th a t prom otion  being on the basis 
o f m erit, firstly only those persons were p rom o­
ted w ho h ad  secured 60% o r m ore marks. All 
those w ho cam e in the range of 60% plus 
m arks w ere on block  pu t at higher nosition in 
the  select list, supersession being inevitable in 
this process. I t  was, however, assured by the 
m anagem ent th a t against the reserved vacancies, 
if enough Scheduled C aste/Scheduled T ribe 
candidates w ere no t included in the select list 
o f 60% plus, the  rem aining reserved vacan­
cies were filled out o f those who had qualified 
in the test. T his procedure m ay  please be con­
firmed. Tt was also reported  th a t in aggregate 
m arks th ere  was relaxation  of 5% marks (35% 
fo r general and  30% fo r  Scheduled C aste/Sche­
duled T rib e  candidates). I t  is suggested th a t 
this re laxation  should be given also in the 
w ritte n /tra d e  test, in the interview  as also in 
the  assessm ent o f  Confidential Reports. Ac­
cording to  instructions issued bv the G overn­
m ent o f India, Scheduled Caste/Scheduled 
T ribe  cand idates are to be judged by relaxed 
qualifying standards in all the  exam inations con­
ducted fo r p rom otion  to h igher grades irrespec­

tive of whether such exam inations a re  o f quali­
fying or com petitive n a tu re  and  fu rth e r irrespec­
tive of whether a fte r such ex am ination /tes t, 
subsequent selection is on the basis o f seniority 
subject t.) fitness o r on the basis of selection 
' m  i ! l

4. \ 'or the grid.i.’Ce of the  M anagem ent, it is po in t­
ed cu t  that the rosters are to  be m ain tained  separate­
ly in respect of the fo llow ing categories.

(a) Separate > osiers are  to b e  m aintained fo r 
permanent appointm ents and tem porary  appoint­
ments iikeiv to continue indefinately and fo r  
each po»t separately having a strength of 20 or 
more:

(b) Separate rosters are to  be m aintained fo r  purely 
tempo; a ry appointm ents to  different posts 
having no chance w hatsoever o f continuing;

fc) In the case of posts filled by p rom otion , sepa­
rate rosters are requ ired  to  be  m ain tained  fo r 
each mode of p rom otion , viz., p rom otion  on the 
basis of seniority subject to  fitness, prom otion  
on the basis of m erit-cum -seniority , an d  prom o­
tion solely on the basis o f departm ental com ­
petitive/trade test.

5. For the guidance of the  m anagem ent, a com plete 
sum m ary solution of the discrepancies in the  roster fo r 
G roup  IV (Tech) posts, also indicating th e  corrections 
required to be m ade in regard  to  exchange o f reserva­
tion, lapsing of vacancies and  carry-forw ard  of the 
unfilled reserved vacancies, h a s  been w orked ou t and 
is enclosed*. This pattern should  be fo llow ed in all 
the rosters.

De-reservation o f Reserved Vacancies
6. D uring the course o f discussions w ith the 

M anagem ent, it was learn t th a t  M inistry  o f D efence 
have issued instructions to th em  th a t the  vacancies 
which were reserved fo r Scheduled C astes/Scheduled  
T ribes and could not be filled by  th e  reserved category 
candidates due to non-availab ility /e lig ib ility  o f Sche­
duled C aste / Scheduled T rib e  candidates should  not 
be dereserved w ithout the  p rio r perm ission o f th a t 
M inistry. It was reported  th a t a resu lt o f these 
instructions a large num ber o f  posts w hich were 
in itially  reserved fo r Scheduled Castesi/Scheduled 
Tribes are ly;ng unfilled thereby  affecting th e  efficiency 
of adm inistration and p roduction  o f equipm ent neces­
sary for the defence purposes. T h e  in tention  behind 
such a curb is to  ensure th a t  the  vacancies reserved 
fo r Scheduled C aste/Scheduled  T ribe  a re  n o t freely 
allowed to the general category  candidates. It is, 
however, pointed out th a t if th e  en tire  p rocedure  fo r 
filling up vacancies by d irect recruitm ent is follow ed 
and if Scheduled C aste/Scheduled  T ribe  candidates 
fulfilling the required eligibility  conditions a re  no t 
available fo r prom otion, then th ere  should n o t be any 
objection to such vacancies being dereserved by the 
com petent authority  and filled by candidates belong­
ing to general categories. I t  is, therefore, em phasised 
th a t the m anagem ent m ust ensure  th a t the  prescribed 
procedure is follow ed in respect o f posts filled by 
direct recruitm ent and a fte r exhausting  all th e  chan­
nels, if the Scheduled C aste /S chedu led  T rib e  candi­
dates are still no t available, th e  posts can b e  filled by 
general candidates after ob tain ing  th e  approval o f the 
B oard of D irectors in the case o f G ro u p  ‘A ’ and 
G ro u p  ‘B’ posts and G eneral M anager in th e  case of 
G ro u p  ‘C’ and ‘D ’ posts. T h is  p rocedure  is a lready 
prescribed in the draft d irective issued by th e  B ureau 
of Public Enterprises and there  is actually  no  provi­
sion of seeking the approval from  the  M inistry  in 
respect of cases o f dereservation. T here  is, however, 
need fo r exercising necessary vigilance to ensure that 
the procedure for filling posts by  direct recru itm ent is 
follow ed scrupulously. T his p rocedure  is outlined in 
the follow.ing paragraphs fo r the in form ation  and 
guidance of Bharat Electronics Lim ited.

(a) Direct recruitm ent th rough  E m ploym ent 
Exchange.

*Annexure
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(1) T o  no tify  the vacancies to  th e  Em ploym ent 
Exchange.

(2) A fter receipt o f non-availability  certificate 
from  the Em ploym ent Exchange, the vacan­
cies should be advertised reserving them  fo r 
the particu lar category candidates failing 
which general candidates to  be  considered. 
H ow ever, if any vacancy is in the  third year 
of carry-forw ard , such vacancy can be  filled 
by  general candidates only a fte r  applying the 
principle o f exchange of reservation  between 
Scheduled Castes and Scheduled T ribes, and 
this fact should be indicated in the 
advertisem ent.

(3) C opies o f these advertisem ents should  be 
forw arded to (i) E m ploym ent Exchange (ii) 
Recognised A ssociations of Scheduled C aste/ 
Scheduled T ribe (iii) D irecto r o f Social/ 
T riba l W elfare of the S tate (iv) the  nearest 
station of the A ll India R ad io  as per instruc­
tions issued by the D epartm en t o f  Personnel 
and A dm inistrative R eform s.

(b) D irect recruitm ent where the prim ary  source of 
recruitm ent is th rough  advertisem ent.

F o r  vacancies which are to be filled th rough  advert's- 
m ent as the prim ary source of recruitm ent, the 
reserved vacancies are required to be advertised 
twice.

(i) On the fir:-; occasion, the vacancies shou’d 
be reserved exclusively fo r  th s category 
concerned a> d general cand idates or even 
the candidate*! of oilier reserved category 
will not be considered.

(ii) On the second occasion the vacancies will 
be advertised f o r  the category  concerned, 
sav. fo r Scheduled T ribe  fa ib n g  which the 
applications o f general candidates will also 
be entertained. H ow ever, if th e  vacancy 
happens to be  in the th ird  year o f carry ­
forw ard . the same shall be reserved for 
Scheduled T ribe failing which fo r Scheduled 
Castes and failing bo th  to be treated  as un­
reserved. T his fact m ust be clearly  m en­
tioned in the  advertisem ent.

(c) If  the Scheduled C aste/Scheduled  T ribe  candi­
dates do no t becom e available after follow ing 
the above procedure, the general candidates may 
be selected but their appoin tm ent orders should 
be issued only after ob tain ing the prior ap p ro ­
val o f the  com petent au tho rity  as referred  to 
above. T he procedure regarding de-reservation 
and carry ing  forw ard o f unfilled reserved 
vacancies is explained below  : —

7. According to  th e  procedure outlined  in C hap­
ter 10 of B rochure, w henever a vacancy  reserved for 
Scheduled Castes or Scheduled T ribes is required  to 
be filled by  a general candidate  in the  event of a 
su itable Scheduled C aste/Scheduled  T rib e  candidate 
not becom ing available, p rio r approval o f the com pe­
tent au thority  m ust be obtained. R ut before  the 
C h a irm an /M anag ing  D irecto r or the B oard of D o c ­
tors is approached, it has to be ensured that in the 
case o f posts filled bv direct recruitm ent, all the 
essential steps as prescribed in C h an te r 8 o r  9. as the 
case m ay be. have been taken. Tn fact w henever a 
selection is finalised and it is fe lt necessary to  ap ­

proach  the  C h a irm an /M an ag in g  D irecto r o r  th e  B oard  
of D irectors fo r  dereservation of reserved vacancies, 
the whole sequence o f events necessitating filling up 
o f reserved vacancies by general candidates m ust be 
explained to the com petent au thority . In the case of 
posts filled by p rom otion  also it has to  be explained 
that the adequate num ber of Scheduled C aste /S ch e­
duled T ribe candidates eligible fo r  p ro m o tio n  a re  no t 
available in the feeder cadre. It m ay also be poin ted  
ou t that this procedure  of dereservation  o f reserved 
vacancies has to be follow ed in every year in w hich 
recru itm en t/p ro m o tio n s take place. F o r  instance in 
the year 1979. 10 vacancies a re  requ ired  to  be filled 
ou t o f which 2 a re  reserved fo r Scheduled Castes and
1 fo r Scheduled T ribes and in case even afte r fo llow ­
ing all the prescribed steps fo r recru itm ent, the  Sche­
duled C aste/Scheduled  T ribe  cand idates are not 
available at o r a re  not found  su itab le  fo r  ap p o in t­
m ent. the reserved vacancies should be  got dereserved 
and carried-forw ard to the subsequent 3 years of 
recruitm ent. In the year 1980. suppose there  are 
again 8 m ore vacancies to be filled ou t o f which one 
vacancy each is reserved fo r Scheduled Caste,/Sche­
duled T ribe, the unfilled reserved vacancies brought 
forw ard from  the previous y ear 1979 w ould be added 
to the current reserved vacancies. T h u s the to ta l reser­
vation w ould be 3 vacancies fo r  Scheduled C astes and
2 fo r  Scheduled T ribes. T he w hole process o f recru it­
m ent as prescribed in C hapter 8 or 9 o f the  B rochure, 
as the case m ay be. would again be gone through. If, 
in this p rocess. it has becom e possible to  select and 
appoint 2 Scheduled C aste cand idates in the  year 1980, 
these persons should be adjusted aaa inst the 2 Sche­
duled Castes vacancies of 1979. ("Necessary no te  of 
adjustm ent should also be m ade against the relevant 
points in the roster). The rem aining one vacancy fo r 
Scheduled C aste (of 1980) and 2, fo r  Scheduled Tribes 
(one each of 1979 and 1980) w ould then  be got de- 
rese 'ved  from  the com petent au th o rity  and carried- 
forw ard to the subsequent recru itm ent years. In the 
next year i.e. 1981 if there  a re  12 m ore vacancies to  be  
filled then out o f these, according to  the  points in the 
roster, two vacancies are to be reserved fo r  Scheduled 
Castes and none fo r Scheduled T ribes. T h en  the to ta l 
reservation w ould be 3 fo r Scheduled C astes (one of
1980 and 2 fo r 19S1) and 2 fo r Scheduled T ribes (one 
each o f 1979 and 1980). Suppose in the year 1981 
only one Scheduled C aste candidate  has becom e avail­
able fo r appointm ent. A fter follow ing th e  procedure 
fo r recruitm ent again, the general candidates can be 
apnointed aeainst the rem aining reserved vacancies i.e.
2 fo r Scheduled Castes and 2 fo r  Scheduled Tribes, 
the available Scheduled Caste cand idate  being adjusted 
aeainst the  Scheduled Caste vacancy  of 1980. N ow  in
1982 suppose there  a re 15 m ore vacancies, then the  
to ta l reservation w ould be 4 fo r  Scheduled Castes (2 
o f 1981 and 2 of 1982) and 4 fo r  Scheduled T ribes (1 
o f 1979. 1 o f 1980 and 2 of 1982). Suppose 3 Sche­
duled C aste candidates becom e availab le  in 1982, one 
of them  w ould have to  be  exchanged w ith Scheduled 
T ribe  vacancy of 1979 being in the th ird  year of carry­
forw ard  and the  o ther two Scheduled C aste  candidates 
being adjusted against 2 vacancies o f 1981. T hus the 
net carrv-forw ard  position w ould be 2 fo r  Scheduled 
C astes (both o f 1982> and 3 fo r  Scheduled Tribes (1 
o f 1980 and 2 of 1982). If  th ere  is no recruitm ent at 
all in any particu lar vear. th a t year w ould not be 
counted as a recruitm ent year fo r the purpose of 
carrv-forw ard. The above position can be sum m arised 
in the follow ing statem ent.

R ecruit- T o tal vacancies 
m ent filled also  indicat-
year ing the poin ts in

the roste r

N o . o f  reserved 
vacancies fo ri 

"current year '

T o ta l num ber o f  re­
served vacancies in ­
cluding carried  fo r­

ward

N o . o f 
SC /ST

appo in ted

N o . o f 
vacancies , 

carried  fo r­
w ard

'R e m a rk s  abou t C /F  
Position

SC ST SC

T ’~
ST SC ST SC ST SC

10
1979
1980

( 1— 10). ..10 
(11— 18)...8

11

ST

12

2 1 Both o f  1979
1 2 1 o f 1980 1 o f  19'9&

1 o f  1980



1 2 3 4 5

1981 . (10— 30). ..12

1982 . (31— 40 and
1— 5 o f next Cycle) 

...15

and so on .

R epresen ta tion  o f  Schedu led  Castes and Scheduled  
T ribes  as on  30-9-1979
8. A ccording io ihe inform ation  made available to 

the study team  representation  of Scheduled Castes m 
G ro u p  ‘C ’ and G ro u p  ‘D ’ posts was satisfactory. In 
G ro u p  ‘A ’ and ‘B’ posts it was not so. It m ay ke 
pointed ou t th a t the reserved category candidates 
possessing high technical qualification ana specialised 
train ing  are  n o t available in large num ber and where 
they  are available, they aspire fo r still higher posts.
I t  is, therefore, suggested that in order fo increase the 
represen tation  of Scheduled Castes in G roup A and 
G ro u p  ‘B’ posts, the  m inim um  technical qualifications 
m ay be kept low  fo r  all so th a t Scheduled C aste/T ribe  
candidates m ay  becom e available in large num ber. 
H ow ever, in th e  event o f the num ber of general 
candidates applying with low er qualifications becoming 
unm anageable, the  m anagem ent can surely apply the 
norm s of h igher qualification as a m easure of elemina- 
tion in their case. F u rth e r where a first or second 
class degree is prescribed fo r general candidates, a 
m ere  pass m ay be prescribed as good enough for 
Scheduled C aste /S chedu led  T ribe candidates as is 
being done  by  o th er undertakings. W here experience 
is p rescribed as an essential qualification, the same 
should be re laxed in favour o f Scheduled C aste/Sche­
duled T rib e  candidates to the extent ot filling the 
reserved quota. T hese relaxations m eant for Sche­
duled  C aste /S ch ed u led  T ribe  candidates should invari­
ab ly  be m entioned  in the  advertisem ents and this is 
likely to  resu lt in a better response from  the Sche­
duled  C aste /S chedu led  T ribe candidates. As regards 
the Scheduled T rib e  candidates, apart from  these 
suggestions, the vacancies reserved fo r  Scheduled Tribes 
m ay also be advertised in som e of the states having 
concentra tion  o f Scheduled T ribe  population such as 
H im achal P radesh , Bihar, R ajasthan, G ujarat, M adhya 
P radesh, Orissa an d  N orth-eastern  regions.

Liaison Officer a n d  Specia l  Cel!
9. In accordance with the instructions contained in 

the  M inistry  o f H om e Affairs O .M . No. 16/17/67- 
Est (C), dated 10th A pril, 1968, there should be ap 
officer p referab ly  dealing w ith adm inistration who is 
to  be  designated as Liaison Officer fo r  the purpose of 
w atching th e  in terests o f Scheduled C aste/Scheduled 
T rib e  em ployees. In B harat E lectronics Ltd., Shri
S. M itra , C hief A dm inistrative M anager, has been 
designated as L iaison Officer from  1975. T he team 
was given a copy each of inspection reports o f the 
L iaison Officer fo r  the  year 1976, 1977 and 1978. By 
and large, the reports showed the  inform ation as re­
quired  against each serial num ber bu t some of the 
discrepancies such as u tilisation  o f earlier vacancies 
first, exchange o f reservation in the  third year of 
carry-forw ard , absence of signature o f the officer con­
cerned against each entry, blank points in the roster 
etc. w ere no t po in ted  ou t in the inspection reports. It 
cam e to  th e  notice o f the team  that there was no 
special cell look ing  after the  m atters concerning the 
Scheduled C astes/S cheduled  Tribes. The Liaison 
Officer w ho is look ing  afte r this w ork he has to attend 
to th e  day-to -day  w ork of the units under his control. 
T he B h arat E lectronics L im ited un it at Sahibabad is 
having a strength o f about 2800 o f various categories, 
m ajority  o f w hom  are on technical side. A rd  within 
this to ta l strength , abou t 460 belong to Scheduled 
C aste/Scheduled  T ribe. T he strength of Scheduled 
Castes and Scheduled T ribes needs to  be augmented to 
bring it a t pa r w ith the percentages prescribed for 
them . It is also fe lt th a t there should  be a special cell
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2~  | , ,  2 2 Both 1981 1 o f 1979 &
1 o f  1980

4 3 , ,  2 3 B o th o f  1982 1 o f  1980 &
2 o f 1982

consisting or at least one or two persons exclusively 
looking after the various m atters concerning Scheduled 
Caste/Schcd :!ed T ribe  and  they should  w ork directly 
under the control of the L iaison Officer.

Deputation / Transfer
10. Accord r g  io the in fo rm ation  m ade available

to the team the number of posts filled by dep u ta tio n / 
transfer during the years 1977. 1978 and 1979 was 6 
in Class I. 3 in Class II and 12 in Class III and  none 
of the perrons appointed  on deputation  belonged to  
Scheduled Castes o r Scheduled Tribes. In fact not a 
single cand; Sale belonging to these categories was 
considered a' In this connection, it m ay be p o in t­
ed out that in accordance w ith the instructions con­
tained h  thr P.*n.irtm?nt of  Personnel and A dm inistra­
tive Reforms O.M, N o. 360 1 2 /7 /77-Estt (SCT), dated
21-1-197S while sending or appointing  persons on 
deputation. Schedule,! C a s te /Scheduled T ribe  officers 
should also be considered along with o ther eligible 
employees a r d  where the num ber of posts to be filled 
on deputation is fair ly substantial,  the em ploying 
authority, should endeavour to see that a fa ir p ro p o r­
tion of such posts are  filled by em ployees belonging 
to Scheduled C artes 'Scheduled  Tribes. It is hoped 
that the Bharat FU-ctronics L im ited m anagem ent would 
keen these instructions in view while m aking appo in t­
ments on deputation.

Grouping’ o f Pests
11. T wo* stated b y  the  m anagem ent that in B harat

Electronics Limited the rosters have been m aintained 
wace-group wi«e and in each w age-group separate 
rosters have b e e n  m ain tained  fo r  technical and n o n ­
technical nosts. in this process it was noticed th a t in 
most of t h e  v.age-groups. a num ber o f posts were 
nrouped which had a strength o f 20 or m ore posts. 
F o r such posh  separate rosters are requ ired  to be 
m aintained. According to the instructions contained 
in Chanter 6 of the B rochure  on R eservation fo r  Sche­
duled Castes and Scheduled T ribes in Services, only 
isolated posts and small cadres consisting o f less than 
20 posts are required to be grouped together fo r the 
purpose of reservation orders. T h e  orders fo r goup- 
ing of posts are also no t applicable to posts filled by 
prom otion and in these posts separate  rosters are 
required to be m aintained fo r each post irrespective 
o f the num ber of posts in th e  cadre. It is. therefore, 
suggested that t h e  posts shou ld  be grouped in accord­
ance with these instructions and rosters m aintained 
accordingly from 1980 onw ards. H ow ever, the  previous 
rosters may be recast in th e  light of observations on 
the maintenance of rosters and  the carry-forw ard  posi­
tion distributed p roportiona te ly  in the new  rosters.

Scheduled C is le /T r ib e  certificates
12. The manasrement h as been insisting on the p ro ­

duction of caste/tribe certificate at the tim e o f appo in t­
ment of Scheduled C a s te /Scheduled  T ribe  candidates. 
But after coin^ th rough  som e of the certificates, it
was noticed that these w ere no t on the form  prescribed
for the purpose. T he  m anagem ent has been given a 
specimen of the form w hich thev  should fo llow  invari­
ably so that there is p ro p er record of its hav ing  been 
issued bv t!i? competent au th o rity  so as to  ensure 
that benefits meant fo r  Scheduled C aste/Scheduled  
Tribe go to the proper quaters. *

A dvertism entslR equisitions to E m ploym en t Exchanges
13. Some of the advertisem en ts/R equ isitions were 

seen, it was noticed from  an advertisem ent fo r  the



80

posts of D epu ty  M anager (Quality). D ep u ty  M anager 
(Tech. Publication), A ssistant Engineer (Sales), 
A ssistant Personnel Office', Personal A ssistant that 
due reservation was shown and the specific num ber of 
posts reserved fo r Sehcduied C asie /S chedu led  T ribe 
w ere also m entioned. How ever, it w as m entioned 
therein th a t the general candidates were also eligible. 
It is presum ed that the advertisem ent was the second 
one, as in the first advertisem ent reserved posts are 
no t to be m ade available to non-Scheduied C aste / 
Scheduled T ribe  persons. In the  general instructions, 
fee concession as required  under the ru les had  been 
provided bu t no  specific m ention was m ade th a t 
T ravelling  A llow ance w ould be adm issible to the 
Scheduled C aste/Schedu led  T ribe candidates. W hile 
indicating lim it of age in the advertisem ent itself, there 
is no m ention of the relaxation  of 5 years, though 
such a reference has been m ade in the general instruc­
tions. Likewise, relaxation of experience had been 
show n in the genera! instructions and no t against the 
relevant colum n in the advertisem ent itself. It is fe lt 
th a t there should  be c lear picture abou t experience, 
age etc. in the advertisem ent itself. Likewise, in
ano ther advertisem ent fo r the posts o f Sr. Engineer 
(Project D evelopm ent), Sr. Engineer (Project Design 
E lectronics). Sr. Engineer (Production), D epu ty  M a n a ­
ger (Q uality Assurance) etc. the sam e type of dis­
crepancy was noticed. N o  doubt, the re laxation  of 
experience qualification and age was show n in the 
instructions to the advertisem ent. In this ease too, 
there  was no provision fo r grant o f T ravelling  A llow ­
ance to the Scheduled C aste/Scheduled  T ribe cand i­
dates called fo r  test /interview . F rom  one of the
requisitions sent to the Em ploym ent E xchange fo r the 
post of H ead G ardener, it was noticed that though 
the post was not reserved fo r Scheduled C aste /S ch e­
du led  T ribe, there was m ention that preference w ould 
be given to Scheduled C aste/Scheduled T ribe  as was 
th e  practice o* '/nc nwi'agerncrA ir, ir.ost cr.scs. T h o ag h  
there  was a m ention that age w ould he re laxab le  by
5 years in the case o f Scheduled C aste/Scheduled  
T ribe, there was no indication ab o u t the re laxation
of experience qualification.

D epartm ental Prom otion  C om m ittee  jSelection  Boards

14. As required  under instructions issued by the 
G overnm ent of Ind ia, the constitution of D enartm ental 
P rom otion  C om m ittee/S election  B oard should be m ade 
keeping in view that a m em ber belonging to Scheduled 
C astes o r Scheduled T ribes is associated in such 
m eetings as fa r as possible. F rom  th a t poin t o f view, 
the  team  called fo r files on D epartm en ta l Prom otion  
C om m ittee m eetings and it was found  th a t the  m anage­
m ent had taken care to  associate such m em bers in some 
cases. D uring  the last 2 years there  had  been 26 
m eetings o f the Selection B oard in regard  to posts 
filled by direct recru itm ent fo r executives/non-executive 
posts and trainees and in all these meetings, officers 
belonging to Scheduled C astes/S chedu led  T ribes were 
associated. H ow ever, in the case o f p rom otions, ou t 
o f 10 m eetings held fo r prom otion  to th e  executive 
cadre. Scheduled C aste/Scheduled  T rib e  officer was 
associated onlv in one m eeting. S im ilarly  ou t o f the 
211 m eetings held  during the years 1978 and 1979 the 
reserved category officers w ere associated in 68 m eet­
ings only, ft is recom m ended th a t the m anagem ent 
should ensure greater association o f Scheduled C aste / 
Scheduled T rib e  officers in the D epartm en ta l P ro m o ­
tion C om m 'ttee  m eetings also.

Training Program me
15. It has been em phasised by the G overnm ent o f 

Ind ia  that while sponsoring officers fo r train ing  in 
institu tions in India and abroad, due care should be 
taken up to sponsor C la n  I Officers belonging to 
Scheduled C astes/S cheduled  T ribes alongw ith others. 
L ikewise, w hile sending officers fo r  attend ing  co n fer­
ences, sem inars etc., the Sehcduied C aste/Scheduled  
T ribe  officers are also to be included. This is with 
a view to equ ip  them  with the necessary training to 
have a first hand  know ledge about the developm ents in 
a particu lar field so as to discharge their duties with

confidence and decisiveness. A ccording tq  in fo rm ation  
furnished by the m anagem ent out o f the  210 executives 
sent fo r D evelopm ent Courses, C onferences/S em inars, 
only 9 belonged to Scheduled Castes and none to 
Scheduled Tribes, ft is. therefore, suggested th a t m ore  
and  m ore Officers belonging to Scheduled C astes and  
Scheduled T ribes a re  sponsored fo r  train ing  p ro ­
gram m es and Sem inars etc. in the institu tions in India 
and outside so th a t they  are better equipped to shoulder 
h igher responsibilities.

16. T he B harat E lectronics Lim ited au thorities have 
been selecting candidates fo r training as R adio  W irers. 
Such trainees are  given training fo r 6 m onths o r so 
m the facto ry  itself and are  absorbed  in the  factory . 
T he qualifications were, to start w ith, a m ere  high 
school pass bu t in an  advertisem ent issued in  1978, the 
desirable qualification was given as m atricu lation  w ith- 
science as one of the  subjects. But in the  advertise­
m ent the qualifications o f science w ere shown as essen­
tial. Against this advertisem ent, which was in the 
first instance exclusively fo r  Scheduled C aste/Schedu led  
T ribe , 65 applications w ere received from  Scheduled 
C aste candidates. A fter screening, 18 candidates were 
called fo r tes t/in te rv iew  and finally 5 were selected 
and others w ere no t fo u n d  suitable. In this connec­
tion, it is pointed  ou t th a t when requisite  num ber of 
candidates are no t fo rthcom ing  with qualifications as 
laid down, it is desirable that in o rder to fill u p  the 
reserved quota, the m anagem ent should  no t have m ade 
the science subject essential and the Scheduled C aste / 
Scheduled T ribe  candidates having passed th e  m atricu ­
lation exam ination and be considered. T here  should 
no t be any objection to this in view o f the  fact th a t 
these candidates a re  taken fo r training and thereafter, 
on the com pletion o f the training if they a re  not 
com ing u p  to the required standard  they can be  weed­
ed out. F u rth e r m ore, it is hoped th a t those recruited 
earlier w ithout science subject have no t been found 
wanting in any way in their perform ance.

C onfidential R eport F orm s

17. Tn accordance with the instructions o f the 
G overnm ent o f India, there should be a colum n in 
the first pa rt in the C onfidential R eport to indicate 
w hether the em ployee concerned belonged to  Sche­
duled C astes/S chedu led  T ribes. T hereafte r, in  the  
case o f supervisory staff it has been again poin ted  out 
by the D ep artm en t o f Personnel and A dm inistrative 
R eform s vide O.M  N o. 21011 /1 /77-Estt (A), dateu 
4-3-1978 and O.M . N o. 21011 /3 /7 9 -E stt (A), dated 
25-7-1979 th a t there should be  a colum n fo r  th e  use 
of reporting  officer ab o u t the  a ttitude of th e  Super­
visory officer concerned tow ards the Scheduled C aste / 
Scheduled T ribe em ployees. T hese a re  com paratively 
recent instructions and, therefore, natu ra lly , the 
m anagem ent has no t revised the fo rm s keeping in view 
these instructions. H ow ever, it is suggested th a t they 
m ay take necessary action  in this regard  in respect of 
C onfidential R eport fo rm s fo r the  year 1979 onwards.

R ecruitm ent R u les

18. In accordance w ith the  instructions as contained 
in the D ep artm en t o f Perseonnel and A dm inistrative 
R eform s O .M . N o. 36011 /9 /7 6 -E stt (SCT), dated  7-3­
78. read  w ith their O .M . N o . 36011/9 /7 6 -E stt (SCT), 
dated  14-7-1976 the  M in istries/D epartm en ts w ere re­
quested to  am end all the R ecruitm ent R ules fram ed 
by them  w ith the  saving clause as under :

“N oth ing  in these ru les shall affect reservations,
re laxation  o f age-lim it and o ther concessions requir­
ed to be provided fo r Scheduled C astes and Sche­
duled T ribes and o th er special categories o f persons
in accordance with the  orders issued by the Central
G overnm ent from  tim e to tim e in this reg ard ” .

These instructions were circulated  by the  B ureau of 
Public Enterprises also vide their O .M . N o. 6(11/78- 
BPE (GM ) dated 27-10-1978. It is suggested that 
necessary am endm ents as requ ired  by the G overnm ent 
of India should be m ade in the R ecruitm ent Rules 
fram ed by  the  m anagem ent fo r  all categories o f  posts.
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Apprenticeship Training
19. It was learn t th a t in the year 1978. out of 321 

trainees/appren tices engaged, 29 belonged to Sche­
duled Castes and ou t o f the 207 absorbed by the 
m anagem ent only 4 belonged to Schedule!.! i  astes. In 
th e  year 1979, however, die position was som ewhat 
better. O ut o f the  192 irainees/appren t'ces engaged 
25 belonged to Scheduled Castes and out of the 193 
absorbed. 28 belonged to Scheduled Castes. Tt is sug­
gested th a t fo r certain categories of posts where there 
is a  backlog, m ore candidates belonging to the reserved 
categories should be engaged as trainees/apprentices so 
th a t they  can be eventually  absorbed. Special efforts 
are, however, required to be m ade to increase the intake 
o f trainees/appren tices belonging to Scheduled Tribes. 
F o r  this purpose it m ay be necessary to advertise 'he  
apprenticeship  program m es/schem es in arens/regions 
having concentration of Scheduled Tribes population.

Prom otional A venues fo r  Sweepers etc.
20. According to the instructions issued bv ihe G o v ­

ernm ent o f India. 25% of the vacancies in the posts of 
Peons and o ther G ro u p  ‘D ’ posts are required to be 
reserved to  be filled from  am ong the Sweepers and 
C how kidars already w orking in an organisation with 5 
years service and possessing elem entary literacy and 
ability  to read  in H indi. English o r any other language 
which is in use for official purposes. For such persons,

it is not necessary fo r to possess the  educational q u a li­
fication prescribed fo r d irect recruits. I t  is necessary to 
implement this scheme in o rder to divert the Sweepers 
a nd Chowkidars etc. w ho m ostly  belong to Scheduled 
Ca-.es. 1 o o'he>' non-caste based jobs and also to p ro ­
vide them prom otional avenues.

Prcim am - Retirem ent
21. Tiie m anagem ent in form ed  the  team  that there 

had been n.i p rem ature re tirem ent o f em ployees since 
the very inception of B harat E lectronics Lim ited.

A ccommodation
22. The m anagem ent inform ed the team  th a t facility  

of r.'iidential accom m odation  had no t been provided to 
its employees . How ever, in som e cases, accom m odation  
had been got constructed fo r Sr. Executives and juniors 
as well. While allo tting  available accom m odation  to 
officials, the m anagem ent has no t been follow ing any 
reservation in the a llo tm ent o f accom m odation. In this 
connection, the instructions o f  the G overnm ent o f  India 
a 'e  brought !o the notice o f the  m anagem ent w hereby 
there is reservation in G overnm ent accom m odation  upto
10 in Type I and II (lowest two categories) and  5% 
in Tvpe Til and IV (next two categories). It w ould  be 
worthwhile if these instructions a re  kept in view  in 
future whenever m ore accom m odation  is constructed  by 
the m anagement and even in the  case o f  existing ones.

A n n e x u r b

(R eference A ppendix XXXV)

A bstract o f  recru itm ent also showing corrections to be made in respect o f  the roster f o r  Group IV  (Tech.)
posts filled  b y  d irect recruitm ent

T ota l no . o f Total reservation N o. actually  No. shown in- C orrect p osition  o f  carry -
Y ear vacancies R eserved fo r ’.’VCm'A'S\g B 'F  filled by eluding carried fo rw ard /ad justm en t exchange

filled (Points) forw ard an d  lapsing

1972

1973 .
u p to  
M arch

A fter
M arch

1974

1975

1976

SC ST ST SC ST

forw ard 

SC 

9

ST SC ST

10 II 12

4
( 1 - 4 )

36
( 5 - 4 0 )

111
(41— 100) 

(1-51) 
166 

(52— 100) 
( 1— 100) 
( 1 -  17)

99
(18— 100)

( 1 - 1 6 )

53
(17— 69)

1 1 1 1 1 1

P o in t N o . 4 should be reserved fo r Scheduled Tribes according to  D ep tt. o f  Personnel and  A d m i­
nistrative Reforms O. M . dated  28-9-70 and since it was no t filled, one Scheduled T ribe vacancy 
should  be shown as carried-forw ard.

31 31 19 12 12 o f  1973 o f  1972 
o f  1973

}

35

21 5

47

49

16

21

19

15 1

28

22

15 28 o f  1974 16 {i
o f  1972 

1 o f  1973 
8 o f  1974

19 Scheduled Caste candidates who became available should  b e  set o ff 12 against 12 Scheduled 
Caste vacancies o f 1973 and rem aining against 7 o f the 35 Scheduled C astes vacancies o f  1974 
and necessary cross referencing should be made against the re levan t po in ts.

f  f  7 o f  1973
12 34 <! 13 o f 1974 20 -j 8 o f  1974 

L 21 o f  1975 I  5 o f  1975
Tribes candidate to b e a d ju ts e d  against 1 Scheduled T ribe vacancies o f  1972. 

Caste candidates to  be adjusted against 15 o f  th e  28 Scheduled C aste vacancies 
icessary cross-referencing regarding ad justm ent o f  vacancies should  a lso  be 
;:c lapsing o f 12 Scheduled Caste and 7 Scheduled T ribe vacancies o f  1973

One Scheduled 
15 Schedule! 
o f 1974. N 
show n. :k  
was w rong.

f  13 o f  1974 f  8 o f  1974
10 3 44* 23* 7 . .  9 7 44 i  2! o f  1975 16 J  5 o f  1975

I. 10 o f  1976 1. 3 o f  1976
In  this year 7 Scheduled Tribe vacancies o f 1973 are the oldest and have  also  becom e excha­

ngeable wi-.h S diedaled Castes candidates. H ;nce the 7 S sh . C aste candidates appo in ted  in 
this year sh. nl .i he adjusted against 7 Scheduled Tribe vacancies o f  1973, and  necessary cross-re­
ferencing i d...

T hus lapsing of 16 Sch. C astes and 8 Sch. Tribes vacancies o f  1974 in th is year was w rong.

7 _ 6 7  M of H A /N D /8 0
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10 11

86
1977 (7 0 -1 0 0 )

( 1 - 5 5 )

1978

1979

63
(56— 100
( 1 - 4 )

85
(20- 100)

( 1 - 4 )

18 62* 20* 14 7 49
21 of 1975 f  5 o f  1975 
10 o f  1976 12 < 3 o f  1976 
18 of 1977 I 4 o f 1977

14 63@ 15@

In this year 13 Sch. C aste  vacancies o f  1974 and  8 Sch. T ribe vacancies o f  1974 are exchangeab le. 
T herefore 14 Sch. C aste  candidates should  be adjusted  against 13 Sch. C aste and 1 Sch. T ribe  
o f  1974 and  rem ain ing  7 Scheduled Tribe o f 1974 could be lapsed. N ecessary cross-referencing 
should  be m ade . In  this year lapsing o f  6 Scheduled C astes and  4 Scheduled T ribes o f  1975 
was wrong.

f  10 o f  1976 f  3 o f 1976
1 . .  17 1 4 2 \  18 o f  1977 10 < 4  o f  1977

[_ 14 o f 1978 [  3 o f  1978
T h e o n ly S c h .C a s te c a n d id a te s to b e a d ju s te d  against 1 o f  th e 2 1 S c h . C astes o f  1975. R em a in in g  

20 Sch. C astes an d  5 Sch. Tribes vacancics o f  1975 could  be allow ed to laose instead  o f  3 S ch. 
C astes an d  Sch. T ribes o f  1976.

f  18 o f 1977 f  4 o f  1977
18 5 6 0 r ' 15@ 5 . .  (C /F  no t show n) 50 14 o f  1978 12 -f 3 o f  1978

'  t  18 o f  1979 t  5 o f  1979
5 Sch. C aste cand idates to  be adjusted  against 5 of the 10 Sch. C aste vacancies o f  1976. 

R em aining 5 Sch. C astes an d  3 Sch. T ribes o f  1976 can lapse instead o f 4 Scheduled C astes and  4 
Scheduled T ribes o f  1977.

♦R eservation could  be restric ted  to  50%  o f  the  to ta l vacancies filled in the year.
© T h o u g h  reservation now  can exceed beyond 50%  but it has to be restricted to the  m axim um  num ber o f  vacancies 

available in the  year.

APPENDIX XXXVI

(R eference para  3-134)

R eport o f  ths stu dy  in to  the w ork in g  o f  service safeguards p ro v id ed  f o r  Scheduled  C astes  an d  Schedu led  
T ribes in the C en tra l E lectron ics L im ited , Sah ibabad (U . P .)

As desired by th e  C om m issioner fo r  Scheduled 
C astes and Scheduled T ribes, a team  consisting of Shri 
R. D. A hear, A ssistant C om m issioner fo r Scheduled 
Castes and Scheduled T ribes, Shri B. M . M asand , Re­
search Officer, and Shri V. S. N a ir, S tenographer, visited 
C entra l E lectronics L im ited, Sah ibabad  a G overnm ent 
of India U ndertaking un d er the D ep artm en t o f Science 
and T echnology on 10th and l l t h  D ecem ber, 1979. T he 
team  m et Shri V. S. Joshi, Personnel M anager, Shri 
A. M . K alra. P erson n e l/W elfa re  Officer and  S h n  P. D.
Sharm a, Personnel Officer (R). T h e  team  notes th an k ­
fully that the m anagem ent extended fu ll coopera tion  in 
the conduct of study and produced  all the  reco rds re ­
quired by it.

2. T he C entral E lectronics L im ited  cam e in to  being 
on 26-6-1974. In itially  it func tioned  in D elh i in  the 
premises o f the N a tio n a l Physical L ab o ra to ry  and  even­
tually  shifted to  Sah ibabad  in A pril, 1976. Instructions 
regarding im plem entation  o f reservation  o rders were 
given effect to  fro m  1-1-1975 an d  a  40 po in t m odel 
roster w as follow ed up til 30-4-1976 in respect of 
G ro u p  ‘C ’ and G ro u p  ‘D ’ posts w hich a re  requ ired  to 
be filled on local o r regional basis. T hereafte r by 
virtue o f the  location  o f the  undertak ing  in U tta r  P ra ­
desh, a 100 point roste r was fo llow ed in respect o f these 
posts. T he m odel roste r th a t w as follow ed w hile m aking 
recruitm ent to  G ro u p  ‘C ’ and ‘D ’ posts in D elh i was no t 
correc t as the points reserved fo r  Scheduled C astes and 
Scheduled T ribes were 1, 8, 14, 22, 28 and 36 and 4, 17 
and 31 respectively. T h e  correct ro ste r shou ld  have 
been as prescribed in A ppendix 2 o f th e  B rochure  with 
poin ts 1, 7, 13, 20, 25, 32 and 37 fo r  Scheduled Castes 
and points 4, 17 and 29 fo r Scheduled T ribes. T hus 
there is a  difference o f one vacancy  going ex tra  to 
Scheduled Castes in a to ta l o f 40 vacancies. H ow ­
ever, it was noticed th a t recru itm ent u p to  30-4-1976 at 
D elhi exceeded beyond 40 po in ts only in the  case of 
G ro u p  ‘D ’ posts and in th a t case too  m ore Scheduled 
C aste candidates had been appointed  than  the  num ber 
of vacancies reserved fo r  them . T herefore, it is no t 
necessary to  recast these rosters d u e  to  follow ing a 
w rong m odel roster.

3. T he m anagem ent has m aintained in all 12 rosters 
in respect o f the  follow ing posts filled by direct 
i 'c ru itm en t : —

1. G ro u p  ‘A ’ (Technical and N on-T echnical) in the 
scale o f pay  of R s 900-1400, Rs. 1200-1600 and 
Rs. 1500-1800.

2. G ro u p  ‘B’ (Technical) in the scale o f Rs. 550-900 
and 650-1200.

3. G ro u p  ‘B’ (N on-Technical) in the scale of Rs. 550­
900 and  Rs. 650-1200.

4. G ro u p  ‘C ’ (Technical) in the scale o f Rs. 380­
560 and  Rs. 425-700.

5. G ro u p  ‘C ’ (N on-Technical) in the  scale o f Rs. 380­
560 and Rs. 425-700.

6. G ro u p  ‘C ’ (Technical) in the scale o f Rs. 290­
400 and Rs. 330-500.

7. G ro u p  ‘C ’ (N on-Technical) in the scale o f Rs. 290­
400 and Rs. 330-500.

8. G ro u p  ‘C ’ (Technical) in the scale o f Rs. 225­
308 and Rs. 260-390.

9. G ro u p  ‘C ’ (N on-Technical) in the scale of Rs. 225­
308 and Rs. 260-390.

10. G ro u p  D ’ (Technical) in the scale o f Rs. 210-280.

11. G ro u p  ‘D ’ CNon-Technical) in the  scale of 
Rs. 210-280.

12. G ro u p  ‘D ’ (Technical and N on-T echnical) in the 
scale o f Rs. 196-232 and Rs. 200-400.

Grouping o f  Posts
4. It was observed th a t in the above groups there 

'A*-re some posts and cadres which had an independent 
strength o f 20 or m ore and there was, therefore, justifica­
tion of m aintenance o f separate rosters in respect of 
such posts. T he m anagem ent could  no t show any 
au thority  fo r  grouping of these posts. H ow ever, the 
m anagem ent was advised to regroup  the  posts in the
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com pany on the follow ing lines based on the statem ent 
furnished by them.

R o ste r  Serial No. o f the statement
No.

I  SI. N o. 1 and  D . R . posts o f S. N o. 2 to  5 o f
th e  s ta tem en t.

II SI. N o. 8 an d  D . R . posts o f  SI. N o. 6, 7 and
9 to  19 o f  th e  sta tem ent.

I I I  D . R . posts from  SI. N o. 20 to 33 o f  th e
sta tem en t.

IV  S. N o . 38 and  D . R . posts o f  S. No. 34 to 37
and 39 to  41 o f the statem ent.

V S. N o . 42, 43 an d  D . R . posts of S. N o. 44 o f
th e  s ta tem en t.

VI S. No. 45, 47, 50 and 52 o f the statem ent.
V II S. N o. 53 o f  th e  s ta tem en t.

V III S. N o. 57 and  58 o f  the statem ent.
IX  S. N os. 62 and  63 o f  the statem ent.

X  S. N o. 64 o f th e  sta tem ent.
X I S. N os. 65 to  68 and 71 of the sta tem ent.

X II S. N os. 72, 74 and  75 o f  the sta tem en t.
X III  Safaiw alas.

plus separate  rosters (few pages each) in respect o f all 
p rom otion  posts which are w ithin the purview of reserva­
tion orders. F resh  rosters according to  the above groups 
m ay be m ain tained  from  1980 onw ards after obtaining 
the approval o f the D epartm en t o f Science and T echno­
logy. T h e  backlog as existing at the close of the year
1979 m ay be distributed proportionately in the rosters 
to be fo llow ed  in 1980.

R osters hi the case o f prom otion
5. I t was. however, observed that ihe m anagem ent 

had no t m aintained any rosters in respect of posts filled 
by prom otion . It was learn t that there is a tim e-bound 
p rom otion  policy according to which all employees 
having fulfilled eligibility condition i.e. length of ser­
vice as prescribed in the prom otion policy, are p rom ot­
ed to the next higher w ade. O f course, there  is a 
system of holding a w ritten /trad e  test follow ed by 
their assessm ent in the interview  as well as on the basis 
of their C onfidential R eports. In the written test, a 
qualifying standard  has been fixed at 50°£. It is learnt 
that th ere  is no relaxation  fo r Scheduled C astes/Sche­
duled T ribes in  the  qualifying standard. It was, how ­
ever, po in ted  out by the  m anagem ent that there  had 
been no  instance of any Scheduled Caste/Scheduled 
T ribe  person w ho was eligible and had not been 
p rom oted  sim ply on the  basis o f his not qualifying in 
the w ritten  exam ination. In this connection, it m ay 
be pointed  ou t that rosters m ust be maintained fo r all 
prom otion  posts on the  basis o f seniority-cum-fitness 
and up to  the  lowest rung of Class I  where prom otion 
is based on  m erit. If  the m anagem ent feels th a t all 
em ployees belonging to reserved or general categories 
are p rom oted  afte r the com pletion of their eligibility 
condition as a m atter o f tim e-bound policy o f p rom o­
tion. then  it is no t understood w hy m anagem ent is 
hesitant to m aintain  rosters which is simply a fo rm a­
lity. If  Scheduled C aste/Scheduled  Tribe employees 
are no t eligible by  v irtue  o f their not fulfilling the 
requ ired  qualify ing  service, these posts can be filled by 
general candidates. H ow ever, the form ality of getting 
these posts dereserved by the com petent authority  will 
have to be observed. It is. therefore, recommended 
th a t roste rs fo r all posts filled by  prom otion should 
be m ain tained  and the  procedure fo r dereservation and 
carry-forw ard  o f reserved vacancies should be fo llow ­
ed in th e  case  o f posts filled by prom otion as well.

R osters fo r  D irec t R ecru itm ent posts
6. A ll the  12 rosters neatly m aintained by C entral 

E lectronics L im ited fo r givine effect to reservation 
orders in posts filled bv direct recruitm ent were seen 
and  exam ined. Follow ing observations are m ade : —

(1) T h e  rosters fo r  direct recruitm ent posts in 
G ro u p  ‘C  and ‘D ’ attracting  candidates from  a

locality o r  a  region while the undertak ing  was 
located in  D elhi w ere m aintained on w rong 
model. Instead o f the m odel roste r as p rescrib ­
ed in A ppendix 2 o f the  B rochure m odel roster 
as prescribed in A ppendix  I  was being follow ed.

(2) Though the  points w ere correctly  earm arked  in 
the rosters, n o t all o f them  w ere filled by the  
Scheduled C aste /S chedu led  T ribe  candidates. 
Tile rem aining reserved vacancies w ere filled by 
general candidates w ithout follow ing the  pres­
cribed procedure fo r  dereservation  of reserved
vacancies.

(3) In some oases the  reserved vacancies brought 
forward from  previous years w ere no t show n in 
the hegining of th e  year.

(4) By and large the  position  of carry-forw ard  o f 
unfilled reserved vacancies was shown correctly  
at the end o f each year. T hough  dereservation 
procedure was no t follow ed, the  vacancies were 
being carried fo rw ard  fro m  year to  year.

(5) Principle o f  exchange o f reservation between 
Scheduled C astes/S chedu led  T ribes was no t 
followed in  th e  case  o f vacancies in the  th ird  
year of carry -forw ard .

(6) The Scheduled C aste  candidates appointed  in 
excess in a y ear w ere  also being shown as 
carried-forw ard fo r adjustm ent in subsequent 
yeas. In this connection , it m ay be pointed ou t 
that there is n o  prov ision  fo r carry-forw ard  of 
surplus Scheduled C aste /S chedu led  T ribe candi­
dates appointed  on  th e ir own m erit. Such pe r­
sons are requ ired  to  be shown against unreserv­
ed points as the reserva tion  prescribed is m in i­
mum and there  is no  b a r to appoin tm ent o f 
Scheduled C aste /S ch ed u led  T ribe  candidates on 
their merit over an d  above th e  qu o ta  reserved 
Toi' inenV T'ntt co lum n fo r  carry ing-fonvard  of 
surplus candidates should  be deleted from  the 
abstract o f recru itm ent a t the  end of each year.

(7) The abstract should  be revised to show the 
following in fo rm ation  : —

( t)  Total iiu m b 'r  o f v acancies filled in  SC ST 
the year.

(b) No. o f vacancies reserved  accord- SC ST 
ing to th e  ro ste r.

(c) No. o f  vacancies b ro u g h t forw ard  SC ST 
from  previous y ears .

(d) Total re serv a tio n  d u rin g  th e  year SC ST 
(b + c).

(e) No. o f Scheduled C aste/Scheduled  SC ST 
Tribe cand idates a p p o in ted  during
the year.

( 0  No. o f vacancies exchanged  during  
the year in re sp ec t o f  vacancies in  
the th ird  y ear o f  c a rr ied  forw ard .

(i) Scheduled C astes appoin ted  against 
vacancies reserved fo r Scheduled Tribes.

(ii) Scheduled T ribes appoin ted  against 
vacancies reserved  fo r Scheduled Castes.

(g) No. o f vacancies lapsed a t the end of th ird  
year o f carry -forw ard .

(h) No. o f  vacancies carried  fo rw ard  to  the 
subsequent y ear also indicating th e  y ear to 
which they perta in .

(8) The Scheduled C aste o r  Scheduled T rib e  cand i­
dates appointed la te r  shou ld  be shown in adjust­
ment of the earlie r vacancies reserved fo r the  
respective categories and if  the  earliest vacancy, 
say. reserved fo r Scheduled T ribes happens to  
be in the th ird  v ear o f  carry-forw ard, th e  avail­
able Scheduled C aste candidate  should  be adjust­
ed against th a t vacancy  even though  there m ay 
be a com paratively recent vacancy reserved fo r 
.Scheduled Castes. W hile doing so, cross- 
referencing abou t such adjustm ent should be 
shown in the  rem arks colum n against the re le­
vant points.
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(9) In  th e  case o f vacancies caused by resignation 
o f Scheduled C aste/Scheduled  T ribe  em ployees 
during  the period of p robation  th e  M anagem ent 
had been follow ing the  correct p rocedure  and 
adding such vacancies to  the quo ta  o f carry ­
fo rw ard  vacancies fo r Scheduled C astes and 
Scheduled Tribes.

(10) A ll the  entries w ere du ly  signed by the Person­
nel M anager.

Liaison Officer and Special C ell

7. C opies of the  inspection rep o rts o f the Liaison 
Officer (who is no t w ork ing  full tim e fo r this w ork) 
fo r the  last 2 years were provided to  the  team . T hese 
reports which seem to have been subm itted as a ritual 
w ere by  and large alright. H ow ever, th e  discrepancies 
th a t have now been pointed  out by  the  study team  
were no t reflected in these inspection reports.

8. It is felt th a t one or tw o A ssistants should be 
specifically pu t on the jo b  of w atching the  im plem enta­
tion of reservation o rders and  they, should w ork 
directly un d er the L iaison Officer. T hey  should be 
responsible fo r m aintenance o f all statistics regarding 
representation  of Scheduled C astes and Scheduled 
T ribes in the com pany and  should also a ttend to  the

Q ualifications E xperience

1 2

service grievances o f Scheduled Caste and Scheduled 
T ribe em ployees.

R epresentation o f  Scheduled  Castes and Scheduled
Tribes
9. If  we have a look  at the  figures o f rep resen ta­

tion o f Scheduled C astes and Scheduled T ribes in th e  
C entra l E lectronics Ltd.. as on 30-9-1979 it is observ ­
ed th a t there  is no officer belonging to  Scheduled 
C astes o r Scheduled T ribes in G ro u p  A  and th ere  is 
only one officer belonging to  Scheduled C aste in 
G ro u p  B. It was obvious from  the ro ste r fo r  G ro u p  ‘A ’ 
(Tech. & N on-T ech.) th a t no t a single Scheduled C aste 
or Scheduled T ribe  officer was appointed  a t all during  
the  last 5 years. H ow ever, in G ro u p  B (Tech.) tw o 
Scheduled C aste persons and one Scheduled T ribe  
person appointed  in 1976 left the  com pany later on. 
Sim ilarly in G ro u p  ‘B’ (N on-Tech.) two Scheduled 
C aste persons appoin ted  in 1976 resigned later. T he 
team  is o f the view th a t an  apparen t reason fo r low  
represen tation  o f Scheduled C astes and Scheduled 
T ribes in the com pany is th a t the standard  of qualifica­
tion as prescribed by the m anagem ent is ra th e r high. 
Even fo r  the lowest G ro u p  ‘B’ posts o f A ssistant 
Technical Officer in various discipline in the scale o f 
Rs. 725-1145, the follow ing qualifications have been 
prescribed : —

R em arks

3

(A) B .E ./B .T e c h . M .S c . o r  eq u i­
v a le n t hav ing  1st C la ss  w ith 
m inim um  65%  m arks.

M in im um  1 y ear relevant 
?en ’ence.

(B) M .E ./M . Tech. .or equ iva len t M in im um  1 y e a r re lev an t 
w ith 1st c lass w 'ih  m inim um  experience.
65%  o f  m arks.

C and ida tes w iih no  experience o r less th an  e r e  year 
experience a re  e lig ib le  to  be c e rs id c rcd  fo r the r e f t  
o f  T ra in ee  on  a conso lidated  stipend o f R s . 725- 
p e r  m on th  a n d  a f te r  successful co m p le tirn  o f  t r a in ­
in g  to  be  abso rbed  w ith basic  p a y  o f R s. 725/- in 
th e  sca le  o f  R s . 725-35-1145- w ith 3 y ears bo n d  
a f te r  tra in in g .

C andidate?  w ith r e  expem  rc c  o f  less than  c n e  y e n  
experience a re  e lig ib le to  be consider* c fc i l i e  l a  
o f  T ra in ee  on  a conso lidated  stipend  o f  R s . 795/ 
p e r  m o n th  a n d  a f te r  successful com ple tion  o f  t r a in ­
in g  to  be ab so rb ed  c t R s. 7 95 /-in  the  scale  o f  
R s. 725-35-1145 with 3 y ears serv ice  bon d  a f te r  
tra in in g .

(C ) I ln d  C lass E n g ineering  D eg ree / M inim um  3 y ears  re levan t 
P o s t-G rad u a tio n  in  Science. experience in su p e rv iso ry

cap acity .

( D )  1st C lass D ip lo m a  H o ld e rs / M inim um  l ly e a r s  re lev an t ex­
i s t  C lass B. Scs. p e rien ce  o u t o f  w hich m in i-

m u m 4 y e a rs  in  a  superv iso ry  
cap acity .

T hus fo r th e  pay scale o f Rs. 725-1145, the academ ic 
and professional qualifications beine  qu ite  on the  
high side, it is very difficult to  get Scheduled C aste / 
Scheduled T ribe candidates with prescribed qualifica­
tions fo r these posts particu larly  so because the Sche­
duled C aste/Scheduled  T rib e  cand idates possessing 
such high qualifications have alw ays b igger offers in 
their pocket. It is suggested th a t the m inim um  quali-

* fications m ay be kep t a b it low  com patib le  with 
professional requirem ents. T h is w ould  enab le  Sche­
duled  C aste/Scheduled  T ribe  candidates to  be avail­
able in large num bers. H ow ever, if  n u m b er o f  gene­
ra l category  candidates applying fo r  the  post^becom es 
unm anageable as a result o f low er qualifications, the  
m anagem ent can apply  the  yardstick of h igher qualifi­
cation as a m easure o f e lim ination in their case. 
F u rth e r candidates w ith 1st Class in B .E ./B .T ech /M .S c. 
and having secured a  m inim um  o f 65%  m arks are 
required. T he m anagem ent inform ed the team th a t in

the  case o f Scheduled C aste/Scheduled  T ribe candi­
dates they had  re laxed this requirem ent to 55% . 
How ever, this m ust be clearly  m entioned in all 
advertisem ents. In fact a m ere  pass should b e  pres­
cribed fo r Scheduled C aste/Scheduled  T ribe  candidates, 
as is being done  by  m ost o f the undertakings. Also 
the requ irem ent o f relaxation  of experience qualifica­
tion in fav o u r o f Scheduled C aste/Scheduled  T ribe 
candidates as follow ed by the G overnm ent o f Tndia 
should be specifically m entioned in the  advertisem ents. 
It was noticed from  a note furnished by  the Personnel 
and A dm inistrative Division th a t a very insignificant 
relaxation  of onlv one vear was being provided to 
Scheduled C astes/S cheduled  T ribes in the  experience 
qualification and that too in respect o f posts where 
such a requ irem ent fo r general candidates is m ore than 
seven years. T he m anagem ent should be m ore liberal 
in this m atter and provide a t least 2-3 years relaxation  
even fo r p o sts w here experience requirem ent is o f less
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than 7 years. Such a step w ould enable the M anage­
m ent to augm ent the  intake of Scheduled C astes/Sche­
duled Tribes in G ro u p  ‘A ’ and G roup  'B services 
under the  com pany. T he problem  c f  availab.lity of 
Scheduled T ribe  candidates is rather ucute particularly 
so because the popu lation  of Scheduled 'Ir.'hes in U ttar 
P radesh  is very low. It was learnt that advertisements 
were being inserted in the H industan lim es, New 
D elhi, T im es of India, Bom bay, Indian Express (South 
Edition), Em ploym ent News and the Hindu. It is 
suggested that the vacancies reserved, for Scheduled 
T ribes m ay also be advertised in some of the news­
papers in areas having concentra tion  ot Scheduled 
T ribe  population  particu larly  in the Stales of H im a­
chal P radesh , B ihar, G ujarat, M adhya Pradesh, 
R ajasthan  and Orissa and some of the N orth-Eastern 
territories. It is also recom m ended that after consider­
ing these suggestions, the m anagem ent may explore 
the desirability  of holding special recruitm ent drive to 
clear the backlog in G ro u p  A and G roup B posts, as 
well as in som e of the G roup  C posts, ih e  m anage­
m ent m ay also consider giving in service training to 
G ro u p  C  (Tech. and N on-Tech.) personnel belonging 
to Scheduled C astes and Scheduled Tribes so as to 
equip  them  to shoulder higher responsibilities in 
G ro u p  ‘B’ posts. T h e  team  is glad to note that where 
com pensations is requ ired  to be paid by the employees 
fo r th e  train ing  im parted  to them  at the tim e of 
leaving th e  organisation  before  the expiry o f the 
specified term , the am ount of com pensation to be paid 
by Scheduled C aste/Scheduled  T ribe employees is re ­
duced to one fourth .

E xem ption  fro m  the purview  o f Reservation Orders

10. I t  was learn t th a t 8 posts of M anagers in 
G ro u p  A  category engaged in Research & Design jobs 
are excluded from  the purview  of reservation orders. 
It m ay p lease be confirm ed w hether specific approval 
for this purpose  was obtained from  the D epartm ent of 
Science and  T echnology and the M inister concerned in 
accordance w ith the  instructions contained in para  3.3 
of the  B rochure read  with the D epartm ent (if Person­
nel & A dm inistrative R eform s O.M . No. 9 /2 /7 3 -E st 
(SCT), d a ted  23-6-1975

Classification o f Posts

11. A ccording to the criteria for classification of 
posts in to  G ro u p  A , B, C  and D , the posts carrying a 
pay or a scale o f pay the m axim um  of which is over 
Rs. 290 bu t less than  900 are  to be classified as 
G ro u p  C  posts. I t  was, however, observed that posts 
in the  scale o f pay of Rs. 270-410, such as O perator A, 
H elper B, M ason B, Process A ttendent B, C lerk A 
and D river B had  been classified as G roup D  posts. 
It is re levan t to po in t out here that the clerical cadre 
is separate  an d  in all the  G overnm ent of India offices 
and various undertakings these posts a re  in G ro u p  C. 
T his is ra th e r strange particu larly  for posts where the 
basic qualification is M atric and above. It was learnt 
that the  m anagem ent had sent a proposal in that regard 
to the D epartm en t o f Science and Technology vide 
their letter N o. l l( l) /7 5 -P e rs ., dated 3-12-19.79.

D ereservation and C arry-forw ard o f Reserved vacancies

12. I t  w as observed that the procedure for dereser­
vation of reserved vacancies was not followed in the 
C entra l E lectronics L td. T he officers in the Personnel 
D ep artm en t thought that it was necessary to follow  
this p rocedure  when the  reserved vacancies were about 
to lapse only a fte r the  expiry o f the last year of 
carry -fo rw ard  and in between it was necessary only 
to show  the  vacancies as carried  forw ard from  year 
to year. It m ay be pointed out that the procedure fo r 
dereservation of reserved vacancies has been clearly 
explained in C hap ter 10 of the Brochure on R eserva­
tion fo r  Scheduled Castes and Scheduled Tribes in 
Services and  should  have been taken note of by this 
m anagem ent. T hough  the procedure explained in the 
B rochure is no t exactly applicable in the case of 
public sector undertakings, the Bureau o f  Public E n te r­
prises have  since prescribed a sim pler procedure to be

followed in the case o f public  enterprises. A ccording 
to this procedure, w henever a vacancy reserved fo r 
Scheduled Castes o r Scheduled T rib es is required  to  
be tilled by a general cand idate  in the event of a 
suitable Scheduled C aste /S ch ed u led  T ribe  candidates 
not becor iin j available p rio r approval o f the C hairm an 
or the !>/! inaging D irecto r m ust be obtained in the case 
of G roup C and G ro u p  D  posts an d  th a t of the B oard 
of D irectors in the case o f G ro u p  A  and G ro u p  B 
posts. But before th e  C h a irm an /M an ag in g  D irecto r 
or the Board of D irecto rs is approached, it has  to be 
ensured that in the case o f posts filled by direct recru it­
ment, ali the essential steps as prescribed in C hap ter 8 
or 9, as the case m ay  be, have been taken. In  fact, 
whenever, a selection is finalised and it is fe lt neces­
sary to approach the C h a irm an /M an ag in g  D irector or 
the Board of D irectors fo r  dereservation  of reserved 
vacancies, the w hole sequence of events necessitating 
filling up of reserved vacancies by general candidates 
must be explained to  th e  com peten t au thority . In 
the case o f posts filled by prom otion  also it has to be 
explained that the adequate  nu m b er o f Scheduled 
Caste/.Scheduled T ribe  candidates eligibile fo r p ro m o ­
tion are not availab le  in  the  feeder cadre. It m ay 
also be pointed ou t th a t  th is p rocedure  o f dereserva­
tion of reserved vacancies has to  be  fo llow ed in every 
year in which recru itm en t/p ro m o tio n s tak e  place. F o r  
instance in the year 1979, 10 vacancies are  requ ired  
to be filled ou t of w hich 2 a re  reserved fo r  Scheduled 
Castes and 1 fo r Scheduled T ribes and in case even 
after follow ing all th e  prescribed  steps fo r  recruitm ent, 
the Scheduled C aste /S ch ed u led  T rib e  candidates are  
not available at all o r  are  n o t fo u n d  suitable fo r  
appointm ent, the reserved vacancies should  be got de­
reserved and carried fo rw a rd  to  th e  subsequent 3 years 
of recruitm ent. In th e  year 1980, suppose there  are 
again 8 m ore vacancies to  be filled ou t o f  w hich one 
vacancy each is reserved fo r  Scheduled C astes/ Sche­
duled Tribes, the unfilled  reserved vacancies b rough t 
forw ard fvortv (t\e p rev ious y ear 1979 w ou ld  b e  added 
to the current reserved vacancies. T h u s the  to ta l 
reservation w ould be 3 vacancies fo r Scheduled Castes 
and 2 fo r Scheduled T ribes. T h e  w hole process of 
recruitm ent as prescribed  in C hapter 8 o r 9 o f the  
Brochure, as the case m ay  be, w ould  again be gone 
through. If, in this process, it has becom e possible 
to select and appoin t 2 Scheduled C aste candidates in 
the year 1980, these persons should  be adjusted  against 
the 2 Scheduled C aste vacancies o f 1979. (N ecessary 
note of adjustm ent shou ld  also be m ade against the 
relevant points in th e  roster). T h e  rem aining one 
vacancy fo r Scheduled C aste (of 1980) and 2 fo r  Sche­
duled Tribes (one each  o f 1979 and 1980) w ould then 
be got dereserved fro m  th e  com petent au th o rity  and 
carried forw ard to th e  subsequent recruitm ent years. 
In the next year i.e. 1981 if  there  a re  12 m ore vacan­
cies to be filled, then o u t o f these according to  the 
points in the roster, tw o vacancies are to be reserved 
for Scheduled Castes and  none  fo r  Scheduled T ribes. 
Then the total reservation  w ould  be 3 fo r Scheduled 
Castes (one o f 1980 and  2 fo r  1981) and  2 fo r Sche­
duled Tribes (one each  o f 1979 an d  1980). Suppose 
in the year 1981 only one  Scheduled C aste candidate 
has become available fo r  appointm ent. A fter fo llow ­
ing the procedure fo r recru itm en t again, the  general 
candidates can be ap p o in ted  against th e  rem aining 
reserved vacancies i.e. 2 fo r  Scheduled Castes and 2 
for Scheduled Tribes, the  availab le  Scheduled C aste 
candidate being adjusted  against the Scheduled C aste 
vacancy of 1980. N o w  in 1982 suppose there  are  15 
m ore vacancies, then  th e  to ta l reservation  w ould  be 
4 for Scheduled C astes (2 o f 1981 and 2 of 1982) and
4 fo r Scheduled T rib es (1 o f 1979, 1 o f 1980 and 2 
of 1982). Suppose 3 Scheduled C aste candidates be­
com e available in 1982, one  o f them  w ould have to  
be exchanged with 1 Scheduled T rib e  vacancy of 1979 
being in the third year o f carry-forw ard  an d  the  o ther 
two Scheduled C aste candidates being adjusted  against
2 vacancies o f 1981. T h u s th e  net carry-forw ard  posi­
tion would be 2 fo r Scheduled C astes (both o f 1982) 
and 3 for Scheduled T ribes (1 o f 1980 and 2 o f 1982). 
If there is no recru itm ent a t all in any p a rticu lar year, 
that year would no t counted  as a  recru itm ent year fo r



th e  purpose of carry-forw ard . T he above position  can be sum m arised in the  follow ing statem ent.

R ecruit- T o ta lvacancies N o .o fre se sv ed  T o ta lN o .o f re s e s v e d  N um ber N o . o f  vacancies R em arks about 
m eat filled d lso in d jca t- vacancies fo r  vacancies in c l. o f  SC/ST carried  C /F  Position
y ear in g th e p o in ts in  th e c u r re n ty e a r  c a r r ie d  fo rw ard  app o in ted  forw ard

the ro s te r  — — --------------------------------------- -------  — — ------ ------------------------—  —----------------------
S C  ST SC  ST SC ST SC ST SC ST
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1979 .. (1— 10) . .1 0 2 1 2 1 . 2 1 B o th  o f  1979 1 o f  1979
1980 . (11— 18) . .8 1 1 3 2 2 .. 1 2 1 o f  1980 1 o f  1979 

1 o f  1980
1981 . (19— 30) . .1 2 2 •• 3 1 . . 2 2 B o th  o f 1981 1 o f  1979 & 

1 o f  1980
1982 ,, (31—40 a n d  

1— 5 o f  next cycle)
2 2 4 4 3 2 3 B oth  o t 1982 1 o f  1980 & 

2 o f  1982

an d  so on .

A dvertisem en ts!R equ isitions to E m p lo ym en t Exchange
13. Som e of the  advertisem ents issued by the 

m anagem ent during the year 1979 ab o u t th e  filling up  
o f the  technical and non-technical posts w ere seen. It 
was noticed from  the advertisem ents th a t th ere  has n o t 
been any specific m ention ab o u t re laxation  regarding 
experience qualification, age etc. in accordance w ith 
the provisions m ade by the  G overnm ent o f  India. 
A b o u t the Travelling A llow ance to the  Scheduled 
C aste/Scheduled  T ribe  candidates as requ ired  under 
the  ru les there  was no indication  in the advertisem ents. 
It was also noticed that w hile advertising the vacancies 
there was no  specific m ention abou t the exact num ber 
o f  vacancies and those reserved fo r  Scheduled C astes / 
Scheduled T ribes ou t o f them . It w as seen th a t in 
som e cases, there had been indications of posts being  
reserved fo r  Scheduled C astes/S cheduled  T ribes, b u t in 
those cases the age re laxation  was no t specifically 
m entioned which is very necessary to a ttrac t th e  Sche­
duled  C aste/Scheduled  T ribe  candidates. L ikewise in 
som e advertisem ents there  was a m ention  ab o u t grant 
o f T ravelling A llow ance to Scheduled C aste /Scheduled  
T ribe  candidates. D uring  July, 1979, M ay, 1979 and 
July, 1978 special advertisem ents exclusively calling 
fo r applications from  Scheduled C aste/Scheduled  
T ribe  persons w ere issued. In  these advertisem ents 
also it was noticed th a t re laxation  ab o u t experience 
qualification was no t shown. In so fa r as th e  age 
re laxation  is concerned, age lim its w ere indicated  after 
due re laxation  w hereas it should have been m entioned  
in all the  cases that the age was re laxab le  by  5 years 
in  the  case of Scheduled C aste /S chedu led  T ribe 
candidates.

Scheduled Caste I Tribe certificates
14. A  few  cases were picked up  to  see w hether the 

certificates produced by the  Scheduled C aste/Scheduled  
T ribe  employees were on  the  prescribed p ro fo rm a. It 
was noticed th a t the certificates were no t on  the  p res­
cribed proform a. I t  m ay be em phasised th a t th e  p u r­
pose behind devising standard  fo rm  had  been th a t the 
benefits/facilities prov ide to  Scheduled C aste /S ch e ­
duled T ribe candidates do n o t go to  w rong quarters. 
T he m anagem ent, however, show ed a cyclostyled p ro ­
fo rm a which they have in troduced  recently  fo r the  
p u rpose  and which conform s to  the  one prescribed by 
the G overnm ent.

D epartm ental P rom otion  C om m ittees/Se lection  Boards
15. The m anagem ent is m aintain ing  a register from  

January , 1979 onw ards show ing the  details o f the  Selec­
tion  B oard m eetings and  the  association of m em ber 
belonging to Scheduled C astes/Scheduled T ribes there­
in. In all, 10 Selection B oard  m eetings w ere held  fo r 
the various posts. W henever Scheduled C aste /S ch e­
duled  T ribe  candidates were called fo r interview , the 
Scheduled Caste officer had  invariably  been associated 
w ith the Board. It is a good idea to have such register 
in  which inform ation abou t the  selection o f Scheduled

C aste/Scheduled  T ribe  candidates is given a t one place, 
and is readily available.

C onfidential R eport F orm s
16. In accordance with iiie instructions o f the 

G overnm ent o f India, there  should be colum n in the  
first pa rt in the C onfidential R eport Form s to  indicate 
w hether the em ployees concerned belonged to Sche­
duled  C aste/Scheduled  T ribe. T hereafter, in th e  case 
o f supervisory staff it has been gain po in ted  ou t 
by the D epartm ent of Personnel and A dm inistrative 
R efo rm s vide O.M N o. 21011 /1 /77-E stt (A), dated
4-3-1978 read  with O.M . N o. 21011 / 3 /79-E stt (A), 
dated  25-7-1979 that there  should  be a colum n fo r  the  
use of reviewing officer abou t the  a ttitude  of the  re ­
p o rting  officer concerned tow ards the Scheduled C aste / 
Scheduled T ribe em ployees. T hese  a re  com paratively  
new instructions and, therefore, natu ra ly , th e  m anage­
m ent has no t revised the fo rm s keeping in view these 
instructions. H ow ever, it is suggested th a t they m ay 
take necessary action in this regard  in respect o f 
C onfidential R eports fo r the  year 1979 onw ards.

R ecru itm ent R ules
17. In  accordance with the instructions as con tain­

ed in th e  D epartm ent o f Personnel and  A dm inistrative 
R eform s O .M . N o. 36C11 ,'9 /76-E stt (SCT), d a ted  14-7­
1976 and  7-3-1978, the M in istries/D epartm en ts were 
requested  to am end all the R ecruitm ent R ules fram ed 
by them  with the  saving clause as under :

“N othing in these ru les shall affect reservations, 
re laxation  of age-lim it and o ther concessions req u ir­
ed to be provided fo r Scheduled C astes and Sche­
duled  T ribes and o ther special categories o f persons 
in accordance with the orders issued by the  C entral

G overnm ent from  time to tim e in this regard” .
These instructions were circulated  by the B ureau of 
Public E nterprises also vide their O .M . N o . 6(1)/78- 
BPE(GM ), dated  27-10-1978. It is suggested th a t neces­
sary am endm ents as required by th e  G overnm ent of 
India should be m ade in the R ecruitm ent R ules fram ed 
by the  m anagem ent fo r all categories o f posts.

A n n u a l R eport
18. T he m anagem ent is com piling annual report 

show ing its achievem ents and activities during a p a rti­
cular year. It was noticed from  the report fo r the year 
1977-78 th a t no separate parag raph  to show the  efforts 
m ade in the im plem entation  of reservation orders was 
incorporated  in the report. In accordance w ith the  
D epartm ent o f  Personnel and A dm inistrative R eform s
O .M . N o. 360 1 3 /1 /77-Estt (SCT), dated  7-6-1977, the 
au thorities a re  required  to m ake a m ention  in their 
annual reports invariably  ab o u t th e  represen tation  of 
Scheduled C astes and Scheduled T ribes in the  state­
m ents as prescribed in A ppendices 8 and 9 also indi­
cating the special efforts m ade, if any, in the  im ple­
m entation  o f reservation orders. I t  is, therefore,



desirable that the C entral Electronics Limited au th o ­
rities also add a pa rag rap h  highlighting the efforts 
m ade to im plem ent the  reservation orders under the. 
heading Personnel and Staff.

P rom otional A ven u es fo r  Sweepers etc,

19. A ccording tc  instructions issued by the G overn­
m ent of India, 25 per cent o f the vacancies in the 
posts o f Peons and o ther G roup  D  categories are 
requ ired  to be tilled from  am ong die Sweepers, 
C how kidars etc. already working in the organisation

for at lea>t 5 y sa rs  and  possessing elem entary literacy 
and ability tc read H indi, English o r  any o ther regional 
language bei.ig used fo r official purposes. F o r  such 
employees it is n o t  necessary to  fulfil the  m inim um  
educational qualifications as prescribed fo r direct 
recmtts. it was lea rn t th a t th is schem e was no t
implemented by m e m anagem ent. I t  is recom m ended
that this scheme m ay now be im plem ented. lh e
underlying (cea  is th a t Sw eepers etc. who m ostly
beiong to Scjed  uied C astes are  no t condem ned to the 
jou oi siveep ng th ro u g h o u t their life and there  should 
also oe p .oiuoiionai avenues fo r  them .

APPENDIX XXXVII

(Reference para  3 134),

S tu d y  into the working o f  service safeguards provided  fo r  Scheduled C astes  a n d  Scheduled T ribes in 
D elhi S ta te  industrial D evelopm ent Corporation L im ited , D elh i

A s p a rt o f the program m e of studies into the w ork­
ing of service safeguards provided for Scheduled 
C astes and Sctreduied frib es under the Constitution, 
a  study team  consisting of Shri Wary am Singh, R e ­
search Officer, Shri Budh f ’rakash , Section Gliicer and
Shri A jit Singh, investigator was deputed by Com m is­
sioner fo r  Scheduled C astes and Scheduled lu b es , i t  
visited the  D elhi State Industrial Developm ent C orpora­
tion  L im ited, D elhi on 19th and 21st December, U79 
fo r the  purpose. D uring  the course of study, the team  
m et the follow ing officers : —

(i) Shri D . V. K apoor, D ivisional M anager.
(ii) Shri R. P. G upta , A ssistant Manager.
(iii) Shri R. S. Rathi, Assistant Manager.

D uring  the course o f the  study, roster registers, requisi­
tions sent to the em ploym ent exchange, employment 
notices issued to the press, personal recoi ds of some 
of the Scheduled C aste/Scheduled  Tribe employees and 
o ther relevant records were exam ined

D elhi S tate Industrial D evelopm ent C orporation was 
established in 1972 and  accordingly testers for both 
direct recru itm ent and p rom otion  posts, have now been 
p repared  from  th a t year. I t  was evident from  the 
records checked that reservation  orders had not been 
applied to the recruitm ents m ade tiii iy /8 .  It may 
be stated that on an earlier visit of a study team from  
this office on 24th January , 1977, it was found that 
the D elhi S tate Industrial D evelopm ent C orporation 
had no t even started  giving effect to the orders regard­
ing reservation  fo r Scheduled C astes/Scheduled Tribes. 
In fact th a t organisation h ad  been approached as early 
as in 1975 bu t u tte r d isregard  shown to the references 
fro m  th is office, clearly indicated  lack of interest on 
the p a rt o f the M anagem ent to  implement the reserva­
tion  orders. Even after pursuing the matter vigorous­
ly w ith the C orpora tion  since then, it was found  in 
the p resent study th a t in m ajority  of the cases the 
rosters h ad  been com pleted up to  1977 only. Since due 
reservation  had  no t been allow ed in the past recru it­
m ents, there  was heavy short-fall in all the categories 
o f posts. T he authorities reported  that efforts are 
being m ade now  to reduce the  backlog by reserving 
m axim um  num ber o f vacancies in  the current recru it­
m ents being m ade in 1979. L atest statistical in form a­
tion ab o u t representation  of Scheduled C astes/T ribes 
in the  services under th e  C orporation  could no t be 
m ade available to the team  and as such no assessment 
of the progress m ade, if any, could be made. T he 
available date as on 1-1-1978 which is a glaring picture 
o f non-observation  o f reservation  orders has been 
reproduced below  : —

C ategory T o ta l Sch. % age Sch. % age to
o f  Post includ ing  C astes T o ta l Tribes T otal 

S C  ST

0-5

C lass 1 . 43 1 2-3
Class 11 . 76 2 2-2
C lass I I I  . 562 45 8-0
C lass IV  . 207 39 18-8

roiiow iiig  are som e o f th e  m ain points o f the study 
which need im m ediate corrective m easures to im prove 
tile tepresentuiio.i o f Scheduled Castes and  Scheduled 
Tribe.; in the services under D elhi S ta te  Industrial
Developm ent C o rpora tion  :

1. ftliiiniciiutice o f  R o sters
As already m entioned  above rosters fo r  various 

categories oi posts, both tilled by direct recruitm ent 
as well as b> p ro m o tio n , have  been com pleted upto 
;977 ieti uspectively on tile basis of the  available re- 
coiU on proper form , f ro m  1972, when the C orp o ra ­
tion was esuo lis tied . A s it is n o t alw ays possible to 
determine the ex.rci nu m b er o f vacancies to be reserv­
ed lo r Scheduled C astes an d  Scheduled Tribes, simply 
on the basts of reservations prescribed to r  them , trie 
roster system was devised to achieve this object, lh e  
m aintenance or roster is as an  effective m easure o f 
me im plem entation o f reservation  orders as it is to be 
consulted beUne tru ism s prom ouons; o r sandvng a 
requisition to tfte em ploym ent exchange or em ploy­
m ent notice to the press, to  determ ine the actual num ­
ber of vacancies to be reserved fo r Scheduled Castes 
and Scheduled i  ribcs, on the basis o f reserved points 
in the roster as also the  b ro u g h t fo rw ard  po in ts from  
earlier recruitm ents. Since the rosters p repared  in 
the Delhi State in dustria l D evelopm ent C orpora tion  
had no bearirijj on the  recru itm en ts /p ro m o tio n s m ade 
in die past, the au tho rities w ere advised to com plete 
the same urgently an d  recru itm en ts /p ro m o tio n s m ade 
m  future sho aid be strictly  according to  the  reserva­
tion rosters. In regard  to  the  m aintenance o f rosters 
following discrepancies have  com e to th e  notice during 
the course of study : —

(i) In a  num ber o f cases, po in t num ber 1 in  the 
roster reserved fo r Scheduled Castes, in  the 
event o f being the  single vacancy of the year 
and treated  as unreserved , h ad  n o t been  show n 
as carried over to  th e  nex t year, w hich is no t 
correct. AJ1 the  reserved po in ts w hich cou ld  
not be filled up  by  Scheduled C aste/Scheduled  
Tribe cand idates h av e  to  be  carried  over after 
dereservation. L ike-w ise the  reserved points, 
treated as unreserved being single vacancy of 
the year a re  also  to be carried  over. T h e  carry  
forw ard in the  ro ste rs  particu larly  fo r  Section 
Officers. Steno T ypist, L ab o u r A ssistant, D rivers, 
etc. should be corrected .

(ii) W hile carry ing  over th e  unfilled reservations, 
procedure regard ing  dereservation  h a d  n o t been
followed.

(iii) The entries in  ro s te r  registers have  n o t  been 
checked an d  signed by th e  com petent au thority  
for its au then tic ity .

(iv) In a num ber o f  cases th e  roste r p o in ts h a d  been 
continued beyond  40 instead of starting  a  second 
cycle of 40 points.

(v) In some cases, sum m ary  of unfilled reservations 
at the close of th e  year, h a d  n o t been prepared,
as required.

(vi) In the case o f  ro ste rs fo r p rom otion  posts, 
columns 1 and  2 m ean t fo r b rough t fo rw ard
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vacancies had been left blank. In  fact the 
majority  of the rosters in this category are in­
complete.  In a num ber  of cases no carry­
forward has been shown on the plea tha t  the 
same is not permissible in p rom otion posts, in 
tnis connection it may be pointed out tha t  all the 
unfilled reserved points in the rosters fo r  p ro m o ­
tion are required to be carried over except in 
the  case of promotions by selection from  
Class III to Class II, within Class i i  and  from 
Cla:s II to the lowest rung of Class I. Since 
according to the recruitment rules fo r  various 
categories of posts, all promotions are to be 
m ade  oa the basis of  seniority-cum-fitness, ihe 
carry-forward rule will be applicable as in the 
case of direct recruitment.

(vii) In a  number of rosters for p rom otion  posts, 
reserved points have been shown as lapsed at 
the end of 1977 which is not correct.  No 
lapsing is allowed unless the vacancies are  de ­
reserved and the exchange rule applied in the 
third year of  carry-forward.

II. G rouping o f Posts 
According to the G overnm ent instructions, in case 

of posts filled by direct recuitment,  isolated individual 
posts and small cadres with less than 20 posts m ay  be 
grouped with the posts in the same class fo r  purpose 
of reservation order, taking into account status, salary 
and  qualification prescribed for the posts in question. 
During  the course o f  study it was noticed tha t  indepen­
dent  rosters had been maintained fo r  a num ber  of 
Class I posts i.e. Secretary, General Manager,  Senior 
Mining Engines.', Commercia l  M anager ,  Deputy  
M anager  (Mines) etc. In the case of Class II, III  and
IV posts grouping has been m ade  in consultation with 
Commissioner’s organisation informally. In majority  
of the cases it appeared that  the posts in the same 
pav scaie had been grouped together and maintained 
rosters,  but necessary approval of the competent 
authori ty  had  not been taken.

III. Exchange o f R eservation
I f  a  sufficient number o f  reserved comm unity  candi­

dates fit fo r  appointment against reserved vacancies 
are no t  forthcoming, such vacancies can be dereserved 
after following prescribed procedure  but the reserva­
tion shall have to be carried forward  to subsequent 
three years of  recruitment.  Recruitment year shall 
mean a “calendar year” fo r  the purpose of three years 
limit for carry-forward of reserved vacancies, the year 
shall be in which the recruitment is actually made. 
W hen a reserved vacancy could not be filled by res­
pective scheduled category employee even in the third 
year to which the vacancy is carried forward, exchange 
of reservation between the Scheduled Castes and Sche­
duled Tribes can be made. U nder  the exchange rule 
the vacancies reserved for Scheduled Tribes which 
could not be filled due to non-availabili ty of this 
category candidates could have been utilised for Sche­
duled Castes who are available in this par t  of  the 
country  adequately. Similarly in promotions by selec­
tion from  Class III to Class II, within Class II and 
f rom  Class II to the lowest rung of Class 1, where 
the  carry-forward has no t  been provided, the unfilled 
reserved points for one Scheduled comm unity  could be 
filled up  by the prom otion of other scheduled candi­
date  available in the zone of consideration. If  correct 
procedure  had been followed, the vacancies reserved 
fo r  Scheduled Tribes could have been utilised for 
Scheduled Castes instead of offering the same to gene­
ral candidates.  This should be taken care  of  in the 
fu ture  recruitments.  While advertising or notifying 
such a vacancy which has been carried forward  to the 
third year it should be m ade  clear in the advertisment/  
requisit ion itself that  while the vacancy is reserved for 
Scheduled Castes7Scheduled Tribes as the case may 
be, Scheduled Tribe/Scheduled  Caste candidates would 
also be eligible for consideration in the event o f  non­
availabili ty of respective category candidates.  No 
reservation should be allowed to lapse before following 
the exchange rule and the dereservation procedure.

IV. D ereservation
As pointed ou t  earlier,  the procedure of dereserva­

tion in seeking prior  approval of the  competent au th o ­
rity before filling the reserved vacancy by o ther candi­
dates in the event of  non-availabili ty of  Scheduled 
Caste/Scheduled  T ribe  candidates, was not observed 
before carrying over the unfilled reserved points  to 
subsequent recruitment years. According to the 
existing procedure, whenever a vacancy reserved for  
Scheduled Castes /Scheduled  Tribes is required to be 
filled up  by a general candidates,  in the event of  n o n ­
availability of Scheduled Caste/Scheduled  T ribe  candi­
dates, prior approval of  the competent authority  must  
be obtained, Kef o re  approaching the competent au th o ­
rity it has, however, to be ensured that  in the case of 
posts filled by direct recruitment all the prescribed 
steps, as laid down in the Brochure on Reservation fo r  
Scheduled Castes and Scheduled Tribes in Services, as 
ths  case may be, have been taken. In fact  whenever 
a selection is finalised and it is felt necessary to seek 
dere?ei vation of the  reserved vacancies,  whole 
sequence of events necessitating the filling up  of 
reserved vacancies by general candidates must be  ex ­
plained clearly. In the case of posts filled by p ro m o ­
tion also, it has to be explained to the competent 
authority  that requis ite number o f  Scheduled C aste /  
Scheduled Tribe  candidates eligible for p rom otion are 
not available in the feeder cadres. The  authorities 
were accordingly advised to observe this formality  
before carrying over the  unfilled reservations in various 
categories of posts after taking all necessary steps to 
fill up the same.

V. Liaison Officer and Inspection o f R osters
An officer of the rank of at least Deputy  Secretary 

,n the Government, of India, preferably incharge of 
administrat ion, is required to be nominated as Liaison 
Officer in respect of matters relating to the representa­
tion of Scheduled Castes and Scheduled Tribes in all 
e'-labltshments an d  services under the administrative 
control of the organisation. The  Liaison Officer is 
spcifically responsible, apar t  f rom  his o ther functions,  
for  conducting annual  inspection o f  rosters m ain ta in ­
ed by the organisation, with a view to ensuring proper 
implementation of the reservation orders. During  the 
course of study, however, it was reported tha t  no 
Liaison Officer has been nom inated  nor  any inspection 
report on the maintenance of rosters has  ever been 
submitted. In order to ensure compliance o f  the 
Governm ent directive on reservation fo r  Scheduled 
Castes and Scheduled Tribes,  it is necessary that  an 
officer of  the rank  of Deputy  Secretary should be 
nominated as Liaison Officer and should be made 
personally responsible fo r  effective implementation of 
the service safeguards fo r  Scheduled Castes and Sche­
duled Tribes. In this connection it may also be po in t­
ed out that in this  organisation the  work relating to 
the reservation for  Scheduled Castes and  Scheduled 
Tribes is being looked after  by an assistant apart  from 
other establishment duties. There  should be at least 
one full time Assistant to look after the matters rela t­
ing to reservation, compilation o f  statistics on Sche- 
du-ed Castes and Scheduled Tribes and also to assist 
the Liaison Officer.

R eservation in P rom otion
There was heavy short fall of  the vacancies reserv­

ed fo r  Scheduled Castes and Scheduled Tribes in posts 
filled by prom otion  in the Delhi State Industrial 
Development Corporation . It was seen from  the 
rosters  that  a large num ber of points reserved for 
Scheduled Castes and Scheduled Tribes had  been 
shown as carried over. The basic reason fo r  the short 
iiiil is non-availabili ty of enough eligible candidates in 
t.ie lower cadres.  As already pointed out elsewhere 
m ibis report , o rd e 's  regarding reservation for Sche­
duled Castes and Scheduled Tribes had no t  been made 
applicable even in direct recruitment at the initial 
stage and as such Scheduled Caste/Scheduled  Tribe 
candidates are not available for promotion in the 
feeder cadies. According io the entries in the roster 
registers for  various posts, against 20 promotions made 
t iunng 1976 only one Scheduled Caste was p ro m o te d



Sim ilarly in form ation  fo r the calendar year 1977 shows 
lh a t against 86 p rom otions m ade during that year only
6 Scheduled C astes and 1 Scheduled Tribe was prom ot­
ed. O ut of these eight prom otions of Scheduled 
C astes/Scheduled  Tribes 5 had been in the grade II 
of Security Supervisor. No information about the 
num ber o f Scheduled C ast;s/Scheduled  Tribe candi­
dates, if any, considered for prom otion during these 
years was, however, available. Since the representa­
tion of Scheduled Castes and Scheduled Tribes in posts 
lilled by prom otion  is not likely to improve in the 
near future, it is suggested that the eligibility criteria 
in term s of years of service m ay be relaxed in favour 
of Scheduled C aste/Scheduled T ribe candidates in the 
feeder cadres where all the vacancies reserved fo r them  
could not be filled in the norm al course. A lternative­
ly special recruitm ent tests can be conducted a lter 
reserving the m axim um  num ber of posts.

Selection B oards I D e p a r tm en ta l  Promotion C om m it tees
T he D epartm ental P rom otion  Com m ittees/Selection 

B oards a re  generally constituted with the departmental 
officers o f appropria te  status and background, keep­
ing in view the na tu re /d u ties o f the post/posts for 
which p ro m otion /recru itm en t is to be made. Accord­
ing to the G overnm ent instructions the authorities are 
requ ired  to the m axim um  extent possible, to nom inate 
a Scheduled C aste/Scheduled  Tribe officer while 
constituting the D epartm ental Prom otion Com m ittees/ 
Selection B oards fo r p rom otion/recruitm ent to posts/ 
services under them . M oreover, the interview of Sche­
duled C aste/Scheduled  T ribe candidates should be held 
on a day o ther than  the day or sitting of Board on 
which general candidates are to be interviewed so that 
the Scheduled C aste/Scheduled  Tribe candidates are 
no t judged in com parison with general candidates and 
the interviewing au thority  /b o a rd  in prominently aware 
o f the  need fo r judging the Scheduled Castes/Scheduled 
T ribes by relaxed standards. It was noticed during 
the course o f the study that these instructions have 
no t been kept in view while selecting candidates against 
reserved vacancies. In order to improve the repre­
sentation  of Scheduled Castes and Scheduled Tribes, 
the authorities should ensure th a t steps are taken to 
im plem ent the above instructions.

R ecru i tm en t  R u les
According to the G overnm ent instructions the recruit­

m ent rules in respect o f all services/posts within the 
purview  of reservation orders should contain a saving 
clause to the effect that reservation is provided for 
Scheduled Castes and Scheduled Tribes. Instructions 
in the m atter of recruitm ent fo r various categories of 
posts issued in th e  D elhi State Industrial D evelop­
m ent C orpora tion  recently, however, do not contain 
any  such clause. T here  is also no mention in the 
instructions abou t re laxation  in the experience criteria. 
I t  is, therefore, suggested th a t suitable am endm ents 
should  be m ade in the  rules governing the recruitm ent/ 
p rom otions in the  D elhi State Industrial D evelopm ent 
C orpora tion  on the  follow ing lines : —

(i) “N oth ing  in these rules shall effect reservation, 
relaxations o f age lim it and other concessions 
requ ired  to be provided fo r Scheduled Castes 
and Scheduled T ribes and other special cate­
gories o f persons in accordance with the orders 
issued by the C entra l Governm ent, from  time 
to tim e in this regard” .

(ii) “T h e  qualification regarding experience is re- 
laxable  a t the  discretion o f the  competent au tho­
rity  in the  case o f candidates belonging to  Sche­
duled! C artes o r Scheduled Trbies, if a t any 
stage o f selection, the  com petent authority  is of 
the  opinion th a t sufficient num ber of candidates 
from  these com m unities possessing the requisite 
experience are  no t likely to be available to fill 
up  the vacancies reserved fo r  them”.

Travel l ing  A l lo w a n c e  to Scheduled  Cas tes/Scheduled  
Tribes
According to the G overnm ent instructions as 

contained in para  7.11 of the  Brochure on Reserva­
tion  fo r Scheduled Castes and Scheduled Tribes in

Services (5th E dition), w hen Scheduled C aste/Scheduled  
T ribe candidates are  called  fo r in te rv iew /tests fo r 
appointm ents, the  recru iting  au th o rity  is requ ired  to 
allow such cand idates necessary travelling allow ance. 
During the course  o f study, it was, how ever, noticed  
that no su:;i p rovision had  been m ade by the  a u th o ­
rities m Delh: S ta te  Industrial D evelopm ent C o rp o ra ­
tion. Since all the  G o v ern m en t o f Ind ia  instructions 
are appiicaole in this C o rp o ra tio n , it is suggested th a t 
suitable provision in th e  instructions issued in  the 
m atter o t recra itm en t sh o u ld  be m ade fo r the adm issi­
bility of travelling  a llow ance  to  Scheduled C aste / 
Scheduled T ribe  cand idates. T his should  be m en tio n ­
ed in the em ploym ent n o tice  issued fo r  reserved vacan­
cies to ihe press.
A Jve: tis.-tncms j R e q u is i t io n s  fo r  E m p lo y m e n t

If an advertisem ent is to  be m ade fo r reserved as 
well as unreserved vacancies in any one occasion, the 
single advertisem ent shou ld  clearly  specify the  vacan ­
cies reserved fo r Scheduled C astes/S cheduled  T rib es as 
also vaiious co n cessions/re laxa tions adm issible to 
them. D uring the  course  o f study, how ever, i t  was 
noticed tha; m  an  advertisem ent issued in Septem ber,
1978 calling fo r ap p lications fo r the  posts o f A ccounts 
Officer, Section Officer. A ccountant, A ssistant A c­
countant. A ccounts A ssistan ts etc., under the  D elh i 
State Industrial D evelopm en t C orpora tion , no m en­
tion had been m ade fo r  th e  vacancies reserved fo r 
Scheduled C astes /S ch ed u led  T ribes. M ention w as also  
not m ade ab o u t the re laxations/concessions, in  age, 
experience etc. and  adm issib ility  o f travelling  a llow ­
ance to the Scheduled C aste /S chedu led  T rib e  cand i­
dates apply.ng from  o u t stations. T he au tho rities 
were ad \ised  to  m en tio n  it c learly  in all th e  em ploy­
ment notice issued to th e  press and  requ isitions sent 
to the E m ploym ent E xchange. In the absence o f c lear 
indication ab o u t the  fa c t o f reservation, the  Scheduled 
C aste/Scheduled T rib e  cand idates do no t com e fo r ­
ward in adequate nu m b er an d  the reservations a re  
likely to go by defau lt.
Apprenticeship  Training P ro g ra m m e

According to the  in fo rm a tio n  supplied to the  team , 
out of 10 appren tices appo in ted  in accounts b ran ch  
one belonged ‘o Scheduled Caste. Enquiries m ade 
about the m ethod of recru itm en t o f  apprentices reveal­
ed that the selection o f th e  apprentices had  been m ade 
by the A pprenticeship  A dvisor, D elhi A dm in istra tion  
and the G eneral M anager, D elhi S tate Industria l 
Developm ent C o rp o ra tio n  w as associated w ith the  
selection. T he study team  drew  the a tten tion  o f th e  
authorities o f D elhi S ta te  Industrial D evelopm ent 
C orporation to the re lev an t provision  in the A p p ren ­
ticeship Act fo r  reserva tion  o f seats to the  ex ten t o f  
15% for Scheduled C astes and 7 i%  fo r  Scheduled 
Tribes and were, th erefo re , advised to p rep are  the  
necessary roste r in  o rd e r to  allow  due reservation . 
As regards abso rp tio n  o f apprentices, it was rep o rted  
that those who were fo u n d  suitable a fte r  th e  com ple­
tion of train ing  w ere abso rb ed  against th e  availab le  
vacancies. Since th ere  is  heavy  short-fall in  services 
under Delhi State Indu stria l D evelopm ent C orp o ra tio n , 
it is suggested th a t all th e  Scheduled C aste /S chedu led  
T ribe apprentices in  fu tu re  should  be absorbed, a fte r 
com pletion o f their apprenticeship .
Verification o f  Sch ed u led  Caste  / Scheduled  Tribe

Certificates

Four com m unity certificates w ere seen a t randum  
out o f which one com m unity  certificat® produced  by 
a Junior A ssistant w as fo u n d  to  be  in a  p ro fo rm a 
not prescribed under th e  rules. T he a ttested  copy 
furnished by him  did n o t indicate the  nam e o f  th e  
issuing authority . D elh i State Industrial D evelop­
m ent C orpora tion  w ere asked to take necessary action 
to rectify the sam e. In  an o th er instance a Scheduled 
Caste candidates was app o in ted  as A ttendan t-cum - 
H elper on the basis o f an  affidavit indicating th a t he 
belonged to the Scheduled  C aste  com m unity. T he 
im propriety o f the  sam e w as b rough t to  th e  notice o f  
the concerned officer w ho w as requested verbally  to 
ask the person concerned  to  p roduce the  certificate on 
the p roper p roform a.
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Disposal o f  Com plaints received fro m  Scheduled  
Caste I Scheduled Tribe em ployees

There is no specific cell in D elhi Stale Industrial 
D evelopm ent C orpora tion  which deals w ith the 
m atters relating to Scheduled Castes and Scheduled 
Tribes. O ne A ssistant M anager has been specifically 
required to deal with the represen ta tions/com plain ts 
regarding service grievances of all em ployees includ ­
ing Scheduled Castes and Scheduled T ribes in D elhi 
State Industrial D evelopm ent C orporation . A  glaring 
case detected by the study team  indicated th a t a Sche­
duled C aste candidate represented against his rever­
sion from  A ssistant G rade 1 to A ssistant G rad e  II. 
H e was prom oted as Assistant G rade  II w ith efiect 
from  30-9-1976. Bareiy after 7 m onths he was p ro ­
m oted as A ssistant G rade I wilh effect from  28-3-77. 
He was reverted when all such appointm ents m ade 
during the emergency were reviewed by a_ Review 
Com m ittee. The Review C om niittee noticed th a t no 
recru itm en t/p ro m o tio n  rules existed in th a t o rgan isa­
tion and as such things could be twisted to suit the 
convenience of few individuals. The Scheduled Caste 
em ployee thus prom oted was reverted and subsequent­
ly recruitm ent rules were fram ed w hich provide fo r 5 
years essential service in the lower grade fo r p ro m o ­
tion from  G rade i l  to A ssistant G rade  I. l h e  griev­
ance of the concerned Scheduled C aste em ployee was 
that when he was p rom oted  no such rules existed and 
as such his prom otion to the  post o f A ssistant G rade  I 
should not have been done away with, m ore so when 
there was already a backlog of one Scheduled Caste 
and one Scheduled T ribe in the prom otion  qu o ta  in 
the grade of Assistant G rade I. Things as they stand 
a t present indicate th a t the  case has been pu t up  to  
the G eneral M anager recom m ending the p rom otion  of 
the concerned person against one vacancy reserved fo r 
the Scheduled T ribes on interchange basis.

Reservation in Confirm ation
A ccording to G overnm ent instructions, reservation  is 

required to be m ade fo r  Scheduled C astes and Sche­
duled T ribes in posts/serv ices filled by d irect recru it­
m ent, bo th  at the time of initial appoin tm ent on  a 
tem porary  basis as well as a t the tim e of confirm ation. 
D uring  the  course of study it was revealed th a t so fa r 
no confirm ation had  been m ade in the D elh i S ta te  
Industrial D evelopm ent C orporation , since 1972 when 
recruitm ent was m ade initially. T he au tho rities were 
advised to  keep in view these instructions w hile m aking 
confirm ations against posts and services under them  
and allow  due num ber o f perm anent posts to  Scheduled 
C aste/Scheduled  T ribe employees.

Transfer o f Sw eepers/ F arashesjC how kidars etc. to the
Class I V  posts
A s required under the G overnm ent instructions, a 

provision has been m ade by the D elhi State Industrial 
D evelopm ent C orpora tion  in their recru itm ent rules 
to reserve 25%  o f  the vacancies occuring in the grade 
of A ttendan ts, to be filled up  by transfer of Sweepers / 
Farashes/C how kidars etc. It was, however, reported  
b,y the authorities that no  regular recruitm ent has been 
m ade in this category. I t  is, how ever, no ticed  that 
the ad-hoc appointm ents m ade in the past are  being 
regularised but no quo ta  has gone to the above cate­
gories. T he authorities should ensure th a t even though  
no regular appointm ents have been m ade, due qu o ta  
has to  be allowed to S w eep ers/F arashes/C how kidars 
while regularising the  ad-hoc arrangem ents, as well as 
a t the tim e of ad-hoc appointm ents.

Training Program m e  
I t  h as been em phasised by the G overnm en t o f India 

that w hile sponsoring nam es fo r train ing in institu tions 
in India and ab road , due  care should  be taken  to 
sponsor Class I officers belonging to Scheduled C astes/ 
Scheduled T ribes a longw ith  others. L ike-w ise while 
sending officers fo r attend ing  conferences, sem inars etc. 
the Scheduled C aste/Schedu led  T ribe officers are  also 
to be included. T h is is with a view to  equ ip  them  
with the necessary train ing  to have a first h an d  know ­
ledge ab o u t the developm ents in  a p a rticu la r field 
so as to  discharge their duties w ith confidence and  
decisiveness. I t  w as, how ever, rep o rted  by the a u th o ­
rities o f the  D elhi S ta te  Industria l D evelopm ent 
C o rpora tion  th a t w hile sponsoring officers fo r  com ­
m ercial expert p rom otion  and personnel m anagem ent 
train ing  program m es, th e  interest o f th e  organisation  
only w as kept in view. Officers a re  nom inated  from  
the respective field o f activity to ensure th a t they a re  
useful to  the o rgan isation . I t  was evident th a t no 
special consideration  is being given to  Scheduled Castes 
and Scheduled T ribes in this regard. I t  w as fu rth er 
reported  th a t th ere  w ere a  few officers belonging to 
Scheduled C astes an d  Scheduled T ribes b u t none  of 
them  h a d  so fa r been deputed  fo r  train ing . I t  is 
obvious th a t instructions have no t been com plied  with. 
It is fu rth e r em phasised  th a t the au tho rities should 
take steps to ensure  th a t due  consideration  is given to 
Scheduled C aste /S chedu led  T ribe  officers w hile  n om i­
nating  officers fo r  train ing  in fu tu re  as pe r G overn ­
m ent orders.
C onfidential R ep o r t F orm s

In accordance w ith the  instructions o f the  G overn ­
m ent o f  India there  should  be a  co lum n in  the  first 
p a rt o f the C onfidential R eport fo rm  to  ind icate  w he­
ther the  em ployees concerned belonged to Scheduled 
C astes/S cheduled  T ribes. In  the case o f supervisory 
staff it has been prov ided  in the instructions issued 
recently by th e  D ep artm en t o i P erso n n e l a n d  A dm ini­
stra tive  R eform s th a t th ere  should  be  a  co lum n fo r 
the use o f R eporting  Officer ab o u t the  a ttitu d e  of the 
Supervising Officer concerned tow ards the  Scheduled 
C aste /S chedu led  T rib e  em ployees. D uring  the course 
of study, how ever, it was rep o rted  by th e  authorities 
that no  such procedure  h ad  been adop ted  in  th a t 
organisation. I t  is suggested th a t as p e r the  G o v ern ­
m ent instructions, the two colum ns m entioned  should  
be included in the  C onfidential R ep o rt fo rm s w ithout 
fu rth er delay.

C onclusion
T he study team  report is a sad com m entary  on the 

perform ance of the D elhi S tate Indu stria l D evelopm ent 
C orpora tion  in the  lim ited sphere covering th e  im ple­
m entation  of services safeguards fo r  th e  Scheduled 
C aste /S chedu led  T ribes. In  fac t in  a ll the safeguards 
p rovided in  services, serious shortings/d iscrepancies 
have com e to light. Its  gravity becom es m ore p ro ­
nounced when the  w hole m atter is view ed fro m  the 
fact that a  study team  h ad  a lready  visited th a t orga­
nisation in lan u a ry , 1977 and h a d  suggested various 
m easures according t0 rules to  fill th e  qu o tas  reserved 
fo r Scheduled C astes and  Scheduled T ribes and also 
provided necessary guidance. B ut no  one in that 
organisation  h a s bothered to take the  things seriously 
as is evident now  from  the  rep o rt. T here  is, there­
fore, urgent need, besides taking im m ediate  corrective 
m easures to fix the responsibility  fo r  th is naked  v io la­
tion  o f reservation  orders and lo o k  there  who have 
been so callous and  careless in  ignoring  th e  interests 
of Scheduled C aste /S chedu led  T ribe  candidates.

APPENDIX XXXVIH 

(R eferancc p a ra  No. 3.134)

Study into the working o f  service safeguards provided fo r Scheduled Castes and Scheduled Tribes in the 
National Textiles Corporation, Delhi

As part of the program m e of studies in to  the w ork- Officer, Shri B udh P rakash , Section Officer and Shri
ing of service safeguards provided fo r Scheduled C astes Ajit Singh, Investigator, was deputed  by the Com mis-
and Scheduled Tribes, under the C onstitution, a study sioner fo r Scheduled Castes and Scheduled T ribes to
team  consisting of Shri W aryam  Singh, R esearch visit the  office of the N a tional Textiles C orpora tion
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N ew  D elhi on 24th and 26th December. 1979 to 
exam ine the m aintenance of rosters and other relevant 
records in connection with the reservations and o ther 
concessions/re laxa tions allowed to Scheduled Castes 
and Scheduled Tribes. D uring  the course of study; the 
team  m et the follow ing officers : —

Shri V. C. Jain, M anager (Personnel).
Shri R . L. W asuja, D eputy M anager (Personnel)- 

cum -Liaison Officer.
Shri T ilak  R aj, D eputy  M anager (Personnel) 

M arketing.
Shri K hushi R ani, C onsultant on SC /ST  matters.

N ational Textiles C orpora tion  which is a holding com ­
pany in the  public  Sector, was established in 196S and 
was reportedly  w orking as an advisory body on 
financial m atters a t the  initial stages. The orders on 
reservation fo r  Scheduled Castes and Scheduled Tribes 
were no t fo llow ed by them  in the initial recruitm ent 
on the plea th a t the staff strength at that time was 
less than  100 an d  the  Bureau of Public Enterprise 
circulated the reservation  orders only in 1969-70. In 
this connection it m ay be pointed out that even after 
the recru itm ent ru les had been published and m ade 
effective fro m  January , 1970 the reservation orders had 
no t been m ade app licab le  to various posts and services 
under th a t C orpora tion . It was only from  1974 that 
reservation orders were m ade applicable to various 
posts and services at the headquarters level, and rosters 
m aintained.

As regards the recruitm ent to various posts and 
services in the divisional offices, as also the m arketing 
staff, w hich is being looked afte r separately by the 
M arketing D ivision, it was noticed that the Divisional 
M anagers were the  recruiting authority  for all the posts 
and services under the  divisional offices. According 
to the record  m ade available to  the team, it was only 
in August, 1979 th a t the M arketing Division had issued 
necessary instructions to  their divisional offices to upply 
orders regarding reservation  fo r Scheduled Castes and 
Scheduled T ribes to posts and services under them . 
In  spite of the  fa c t th a t instructions had already been 
issued to various divisional offices, no information was 
available with the  authorities whether reservation 
orders h ad  actually  been m ade applicable. In order 
to ensure com pliance o f the Governm ent instructions, 
it is suggested th a t urgent steps should be taken to 
fo llow -up the m atter with the divisional offices so 
that the interests o f Scheduled Castes and Scheduled 
T ribes a re  safeguarded adequately. In each divisional 
office a L iaison Officer should  be nom inated to look 
after the m atters regarding reservation and asked to 
subm it periodical re tu rns on th e  implementation of 
G overnm ent orders. T he officers from  H eadquarters 
while visiting their divisional offices, can also look 
into these aspects. It is necessary that proper and 
thorough  instructions should be given to all the units 
and copies o f b rochure  m ust be sent to them. In case 
sufficient n u m b er o f copies of brochures are not im m e­
diately available, a  com prehensive instructions touch­
ing all the  topics and procedures in  regard to reserva­
tion  orders m ust be sent to  them . M oreover, the 
im plem entation  o f these orders m ust be m onitored by 
the H ead  Q uarters regularly.

L atest statistical inform ation  showing the representa­
tion  of Scheduled Castes and Scheduled Tribes in the 
services un d er th e  M arketing D ivision of the National 
Textiles C o rp o ra tio n  (Sales Staff) could not be m ade 
available to  the  team . The available data as on  
30-6-1979 h as  been reproduced below :—

T ota l in- Sch. percen- Sch. Percen- 
cluding C astes tage Tribes tage 

C ategory Sch. C astes 
and  Sch.

Tribes

1 2 3 4 5 6

1. Shop M anager .
2. A sstt. S hop  M a ­

nager.

24
114

I 2 3 4 5 t

3. Shop Incharge . 123 6 4-8
4. Cashicr-curr.-Ac- 28

counts Clerks.
5. Sr. Salesm an '"Girl 138 1 0-7
6 . Salesnun/G .rl  . 739 33 4-5 2 0-3
/. S'; iCoT-U1 / 370 35 9-4

Girl.
8 . Deliver'/ Bov . 243 46 18-9 2 0-8

TO TA L . 1,779 121 6-8  4 0 -2

ii will be seen fi om the  above table th a t there  was a 
heavy shortfall in all the categories of posts except in 
the case o f posts o f  D elivery  Boys. T h is is due to 
the non-im plem entation o f reservation orders. T he 
authorities should  tak e  im m ediate steps to indetify 
the backlog of reserved vacancies on th e  basis of the 
recru itm en t/p rom otions m ad e  fro m  1977 onw ards 
when this division was created  and to  clear the  ssune 
by reserving m axim um  n u m b er o f vacancies in  the 
current recruitm ents, as pe r G overnm ent instructions. 
The rosters should also be got p repared  retrospectively.

Position in regard  to the representation  o f Scheduled 
Castes and Scheduled T ribes in th e  services a t the 
headquarters o f  N a tio n a l T extiles C orp o ra tio n  is also 
not encouraging as will be seen from  the in form ation , 
as on 30-9-79, rep roduced  below  : —

Category T otal Sch. Percen- Sch. Percen- 
includ- Castes tage Tribes tage 
ing Sch.
Castes I 

Sch.
Tribes

Class I  . 83 3 3-6
Class II . 68 3 4 -4 1 1-4
Class III . 133 22 16-6
Class IV . 43 12 2 8 0 6 1 4 0

TOTAL . 327 40 12-2 7 2-1

It is hoped that the efforts being m ade by the  a u th o ­
rities by way o£ exclusive advertisem ents and  tests 
would help in reducing the backlog in the  n ear fu ture. 
In the case of Scheduled T ribes w hose representation  
in Classes I, J1 and III  p o sts is negligible special drive 
should be m ade to locate  su itab le  Scheduled T ribe  
candidates fro m  som e o f the adjoining States where 
they are available in  ad eq u a te  num bers. Follow ing 
are some of the  m ain p o in ts  w hich need im m ediate 
corrective m easures to  im p ro v e  the  rep resen ta tion  of 
Scheduled Castes and  Scheduled  T ribes in th e  services 
under National Textiles C o rpora tion .

Maintenance o f  R osters
As already m entioned  above  the  C o rp o ra tio n  was 

set up in 1968, bu t the  reserva tion  roste rs h ad  been 
prepared from  1974 in stead  o f 1969-70 w hen the 
Bureau of Public E n te rp rises  issued instructions to all 
public sector bodies to in troduce  the  p rincip le  o f  
reservation in services u n d e r  them . N o  reason  fo r  the 
delay in the im plem en tation  o f o rders regarding 
reservation had . how ever, been given. In case o f posts 
filled by prom otion , b y  seniority-cum -fitness, the 
rosters should have  been  sta rted  fro m  N ovem ber, 1972 
when the reservation w as in troduced  in th is category. 
W hile the rosters h ad  b een  m ain tained  separately  fo r  
each category of posts on p ro p er lines show ing the 
carry-forw ard etc. correc tly , the  follow ing observations 
are made : —

(i) No rosters had  been p re p are d  fo r various Class I 
posts in the pay  scales betw een Rs. 1500-2000
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and Rs. 2250-2750, being filled by direct recru it­
ment. it is perhaps due to this reason that 
there is not a single Scheduled C aste/Scheduled  
Tribe officer m these grades. These posts can 
be grouped together in term s of the  G overnm ent 
instructions and roster prepared retrospectively. 
It may be m entioned here that reservation orders 
have been m ade applicable to all the posts filled 
by direct recru itm ent irrespective o f the grade. 
T he backlog of reserved vacancies should be 
adjusted against the  fu ture  vacancies.

(ii) Unfilled reserved points have been sliown as 
carried over correctly  from  year to year but 
w ithout follow ing the p rocedure regarding de ­
reservation, justifying the steps taken to lili up 
the reserved vacancies from  am ongst the Sche­
duled Castes and Scheduled T ribes, before hliing 
them  by general candidates.

(iii) N o carry-forw ard  had  been allow ed in the 
rosters fo r certain  categories of posts being 
filled by prom otion  on the p lea th a t the  sam e 
was not perm issible in p rom otion  posts. In this 
connection it m ay be poin ted  ou t th a t ail the 
unfilled reserved points in the  rosters fo r  p ro m o ­
tion  are required to  be carried  over except in 
the case of p rom otions by selection from  
Class III to Class II, w ithin Class I I  and from  
Class l i  to the low est rung o f C lass I. Since 
the prom otions in th e  N ational Textiles C o rp o ra ­
tion were being m ade on th e  basis of seniority- 
cum-fitness, the carry -forw ard  ru le is applicable 
as in the case of direct recruitm ent.

G rouping o f  Posts
According to the G overnm ent instructions, in case 

o f posts filled by direct recruitm ent, isolated indivi­
dual posts and sm all cadres with less than  20 posts 
m ay be grouped with the  posts in the sam e class fo r  
purpose o t reservation  o rders tak ing  in to  account the 
sta tus, salary and qualifications prescribed fo r the 
posts in question. D uring  the  course  o f study it was 
noticed th a t independent rosters had  been m aintained 
fo r various posts excepting in Class IV where group­
ing had been done, irrespective o f the  sanctioned 
strength. It may be suggested th a t the posts o f special 
A ssistant being filled by direct recru itm ent can  be 
grouped with som e o ther post having adequate sanc­
tioned  strength. Sim ilarly, the Class I  posts fo r w hich 
no rosters have been kept in N a tional T extiles C o rp o ra ­
tion , can also be grouped in term s o f the instructions 
an d  rosters m aintained accordingly, and with p rio r 
approval of the com petent authority .

E xchange o f Reservation

If a sufficient num ber o f suitable candidates from  
Scheduled Castes and Scheduled T ribes fo r ap p o in t­
m ent against reserved vacancies are n o t forthcom ing, 
such vacancies can be dereserved a fte r follow ing p res­
cribed procedure but the  reservation shall have to be 
carried  fo rw ard  to  subsequent th ree  years o f recru it­
m ent. R ecruitm ent year shall m ean a “calendar y ear” 
fo r  the purpose o f th ree  years lim it fo r  carrv  fo rw ard  
o f reserved vacancies —  the year shall be in  w hich the 
recru itm ent is actually  m ade. W hen a  reserved vacancy 
cou ld  no t be filled by respective Scheduled category 
em ployee even in the  third year to  w hich the  vacancy 
is carried  forw ard, exchange of reservation  between 
the  Scheduled Castes and Scheduled T ribes can be 
m ade. U nder the exchange rule the vacancies reserv­
ed fo r Scheduled T ribes which could no t be filled due 
to  non-availability  o f this category candidates could  
h av e  been utilised fo r Scheduled C astes w ho are  avail­
ab le  in this part of the country. Sim ilarly  in p ro m o ­
tions by selection from  Class III  to  Class II, w ithin 
C lass II and from  Class II to the lowest rung  of 
C lass I. where the carry-forw ard  has n o t been provided, 
the  unfilled reserved po in t fo r one Scheduled com ­
m unity  could be filled up by the prom otion  of o ther 
scheduled  category candidate  available in the zone of 
consideration. If correct procedure had been follow ed, 
th e  vacancies reserved fo r Scheduled T ribes could have 
been utilised fo r Scheduled C astes instead  of offering

the same to general candidates. This .should be taken 
c a ie  o f in Ihe fu tu re  recruitm ents. W hile advertising 
or notifying such a vacancy which has been carried 
fo rw ard  to the third year, it siiuuld be m ade clear in 
the advertisem ents/'requisition itself th a t while the 
vacancy is re v iv e d  lo r  Scheduled C aste/Scheduled  
T ribe  candidates or vice-versa, w ould also be eligible 
fo r  consideration  n the event of non-availability  of 
respective cu eg o ry  candidates. No reservation should 
be lapse before follow ing the exchange ru le  and the 
derservation  procedure.

Dereservation
A s pointed  out earlier, the procedure o f derserva­

tion in seeking p rio r approval of the com peten t au th o ­
rity before iilling the reserved vacancy by o ther candi­
dates in the event of non-availability  o f Scheduled 
C aste/Scheduled  T ribe  candidates, was no t observed 
before carrying over the unfilled reserved points to 
subsequent recru itm ent years. A ccording to  ihe exist­
ing procedure, whenever a  vacancy reserved fo r Sche­
duled C astes/Scheduled  T ribes is required  to be filled 
up  by a general candidate, in the event of non-avaiiabi- 
lity o f Scheduled C aste/Scheduled  T ribe  candidates, 
p rio r approval o f the com petent au thority  m ust be 
ob tained  Before approaching the com petent au thority  
it has, however, to be ensured that in the case of posts 
filled bv direct recruitm ent all the prescribed steps, as 
laid  down in the B rochure on R eservation  fo r Sche­
duled Castes and Scheduled T ribes in Services, as the 
case may be, have been taken. In fact w henever a 
selection is finalised and it is fe lt necessary to seek 
dereservation of the reserved vacancies, w hole sequence 
of events necessitating the filling up  of reserved vacan­
cies by general cand idates m ust be explained clearly. 
In the case o f posts filled by prom otion  also, it has to 
be explained to the com petent au thority  th a t requ i­
site num ber o f Scheduled C aste/Schedu led  T ribe  candi­
dates eligible fo r p rom otion  arc no t available in the 
fcsder cadres. T h t  au thorities were accordingly ad­
vised to observe Inis fo rm ality  before carry ing  over 
the unfilled reservation in various categories o f posts 
afte r taking all necessary steps to fill up  the  same.

R eservation in prom otion
T here  was a considerable short-fall o f  vacancies 

reserved fo r Scheduled C astes and Scheduled T ribes 
in posts filled by p rom otion  in the  N a tional Textiles 
C orpora tion . It w’as reported  by the  au tho rities that 
r-on-availability o f enough eligible Scheduled C aste / 
Scheduled T ribe candidates in the lower cadre  w-'.s the 
reason fo r the  short-fall in prom otion  posts. In fact 
the non-application  of the orders regarding reserva­
tion a t the initial stages was the  sole fac to r ,vhich 
resulted to this sta te  o f affairs. As already pointed  out 
elsewhere in this report reservations h ad  no t been 
m ade applicable even in direct recruitm ent a t the  initial 
stages and as such sufficient num ber o f Scheduled 
C aste/Scheduled  T ribe  candidates were no t available 
fo r  p rom otion  in the feeder cadres. Position  was worst 
in respect of Scheduled T ribes as not “single Sche­
duled T ribe  vacancy could be filled up by prom otion  
since 1974 and all the vacancies reserved to r  them had 
to be simply carried  over. N o  special effort appeared  
to have been m ade in the past to im prove the rep re ­
sentation of Scheduled T ribes in various categories of 
posts in this C orpora tion . Since the representation  
of Scheduled T ribes in posts filled by p rom otion  is 
no t likely to  im prove in th e  near fu ture, it is suggested 
special efforts should be m ade to recru it requisite 
num ber o f Scheduled T ribes from  the open m arket by 
taking steps envisaged in the B rochure on Reservation 
fo r Scheduled C astes and Scheduled Tribes.

In the case o f Scheduled Castes, how ever, it was 
appreciable to note that ali the eligible Scheduled 
Caste candidates had been prom oted against reserved 
vacancies and none had been rejected. In o rder to 
reduce the backlog of Scheduled C aste vacancies being 
carried over from  earlier recruitm ents, it is suggested 
that the eligibility  criteria in term s of years of ser­
vice may be relaxed in favour o f  Scheduled C astes in 
the feeder cadres w here all the vacancies reserved for 
them  could no t be filled by prom otion  in the  norm al
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course. A lternatively special recruitment tests can be 
conducted  a fte r reserving the m axim um  munber of 
posts perm issible fo r Scheduled Tribes.

Selection B o a r d s j D e p a r t m e n t a l  P r u n o Uo u  Commi t t ee s
A ccording to the Governm ent instruction;,  th.' au tho ­

rities are  required, io the m a x ’m u m  .'iU pivstbie, to 
nominate  a Scheduled Caste/Scheduled 1 'be pil'cer 
w hile constituting the Departmental Pfomot  on C om ­
m ittees/Selection  Boards for p ro m o tio n / recru ement to 
p o s ts /services under them. D u r i n g  the con "sc r>f study, 
it was noticed that  in all lhe meetings, the selection 
boards/department::!  promotion committces__ constitut­
ed during 1979. a member from Scheduled Castes had 
been  associated either from  within or from the D epart­
m ent o f  In d u s fy . N o  such ccnsidera‘.'c,i had. how­
ever, been shown prior to that year. Si;'i:'ar .ii°orm.i- 
tion  in respect c f  the M arketing  Division was not 
available.  T he  authorities in the Marketin'! Division 
should ensure that  all efforls are made io comply W ith  
this provision in all t h e  recru itm en ts /promotions. It 
m ay also be suggested that the interviews of the Sche­
duled  Caste /Scheduled  Tribe  candidates should be 
held cn  a day other than the day of suung of board 
on which the  general candidates are to be in'ervicwed 
so th a t they are  not judged in comparison w th general 
candidates and the interviewing authority is prom inent­
ly aw are o f the  need fo r judging the Scheduled Caste/ 
Scheduled T ribe  candidates by relaxed standard.

R ecru itm en t R u les
A ccording to the G overnm ent instructions the 

recru itm ent ru les in respect o f all services posts within 
the  purview  o f reservation orders should contain a 
saving c lause to  the effect that reservation is provided 
fo r  Scheduled Castes and  Scheduled Tribes. T he 
N ational T extiles C orporation  R ecruitm ent and Prom o­
tion Rules, 1977 do provide that reservation would 
be m ade in accordance with the directives, but no 
m ention has been m ade about the admissibility of 
o ther concessions/re laxations. Recruitment rules for 
various posts under the M arketing  Division arc yet to 
be finalised and as such no  inform ation was available 
in this regard . It  is suggested th a t suitable piovisions 
should be  m ade  in the rules m aking recruitments/ 
p rom otions in N a t'o n a l Textiles C orporation on the 
follow ing lines : —

(i) “N oth ing  in these rules shall effcct reservation, 
re laxations o f age lim it and other concessions 
requ ired  to be provided fo r Scheduled Castes 
and Scheduled T ribes and other special cate­
gories o f  persons in accordance with the orders 
issued by  the C entral G overnm ent from tim e to 
tim e in  this regard .”

(ii) “T he qualification regarding experience is relax-
ab le  a t the discretion of the competent au tho ­
rity  in  th e  cass o f candidates belonging to Sche­
du led  C astes o r Scheduled Tribes, if at any 
stage of selection, the  com petent authority is 
o f th e  opinion th a t sufficient num ber of candi­
da tes from  these com m unities possessing the
requ isite  experience are  n o t likely to be avail­
able to  fill up  the vacancies reserved fo r them ” .

Travelling A llow ance to Scheduled Caste/ Scheduled
Tribe candidates
A ccording to the G overnm ent instructions as contain­

ed in para  7.11 of the B rochure on Reservation fo r
Scheduled C astes and Scheduled T ribes in Services (5th 
Edition), when Scheduled C aste/Scheduled Tribe 
candidates a re  called fo r interview /tests, the recruiting 
au tho rity  is required  to allow  such candidates necessary 
travelling allow ance. Accordingly necessary p ro ­
vision has been m ade fo r such allowance to Scheduled 
C aste/Scheduled  T ribe candidates for Class III
and  IV  posts. In regard to the Class I and II oosfs 
each candidate called is paid T ravelling Allowance. N o 
such in form ation  was. however, available for M arket­
ing D ivision. Tn fact the admissibility of travelling 
allow ance should be m entioned in the advertisement 
itself so that Scheduled C aste/Scheduled Tribe candi­
dates com e fo rw ard  in adequate  number.

Adver t i s ement  I R equisitions fo r  E m p lo ym en t
If an advertisement is to be m ade fo r reserved as 

well as unreserved vacancies on any one occasion, the 
single advertisement should  clearly  specify the vacan ­
cies rcse v.id for Scheduled Castes and Scheduled 
Tribes as also various concessions/re laxations adm is­
sible to them. D uring  the course of study, it was, 
however, noticed that  in the advertisem ent issued in 
September. 1976, calling fo r  applications fo r various 
categories o '  senior as well as jun ior posts under the 
Natione.I Textiles C o rpora tion  no m ention had been 
made for vacancies reserved fo r Scheduled C astes / 
Scheduled T ib e r  as also  abou t o ther re lax a tio n s/ 
concessions. The adm issibility  o f travelling allow ance 
to Schedul'd Casre/Scheduled T ribe  candidates ap p ly ­
ing from out stations and re laxation  in experience 
criteria had not been indicated . T he advertisem ent, 
however, indicated that preference w ould be given to 
Scheduled Caste 'Scheduled  T ribe candidates fo r w hom  
age limit upto 5 years cou ld  be relaxed. In A ugust,
1979, however, the au tho rities issued an exclusive 
advertisement calling fo r  applications fro m  Scheduled 
Caste/Scheduled Tribe  candidates to fill up  the vacan ­
cies reserved for them  in various categories o f posts, 
indication of the adm issibility  o f travelling allow ance 
and the relaxation in experience qualifications h ad  also 
been mentioned there. It was evident from  the record  
that adequate num ber o f Scheduled C aste candidates 
has been selected. One Scheduled T ribe  w ho applied 
fo r Assistant M anagers p o st was also selected. T h e  
copies of the advertisem ent were also sent to  the 
listed organisations w ork ing  fo r the  w elfare o f Sche­
duled Castes and Scheduled T ribes. T h e  au thorities 
promised that in fu tu re  all details w ould be m en tion ­
ed in all such em ploym ent notices.

Train ing Pr, tgrmmnes
It has been em phasised by the G overnm ent o f Ind ia  

that while sponsoring nam es fo r train ing  in institu tions 
in India and abroad, due care  should be taken to  
sponsor Class I officers belonging to Scheduled C astes 
and Scheduled T ribes alongw ith others. Like-wise 
while sending officers fo r  attend ing  conferences, sem i­
nars etc. the Scheduled C aste/Scheduled  T rib e  officers 
are also to be included. T h is is with a view to  equip  
them with the necessary train ing  to  have a first hand 
knowledge about the developm ent in a particu la r field 
so as to discharge their du ties with confidence and 
decisiveness. According to the  statistical in fo rm ation  
supplied to the team  ou t o f  24 officers deputed  fo r 
training departm entally  as well as to outside in stitu ­
tions during 1978. 2 belonged to  Scheduled C aste  and 
none from Scheduled T ribe . Sim ilar in form ation  
fo r 1979 shows th a t on ly  one each Scheduled C aste 
had been deputed fo r such train ings against the  to ta l 
of 31 and 30 respectively. O u t o f  the  two officers sent 
abroad  for training i.e. one each during  1978 and  1979 
none was from Scheduled C astes/S cheduled  T ribes. As 
regards the sem inars/conferences, the in form ation  indi­
cated that one each Scheduled C aste  officer w as dep u t­
ed during 1978 and 1979 against 10 and 17 others. N o  
such inform ation was av ailab le  ab o u t the  M arketing  
Division.

Apprenticeship Training Program m es
According to the in fo rm atio n  supplied to  the team , 

against the requirem ent o f 6 apprentices in th e  N a tio ­
nal Textiles C orporation  in various departm ents, there  
were three in position a t th e  tim e of study and none  
belonging to Scheduled C aste /S chedu led  T ribe. A ction 
is being taken to recruit th ree  m ore fo r  the  purpose. 
It appeared from the record  th a t no specific efforts had  
been made to recru it adequate  num ber o f Scheduled 
C aste/Scheduled T rib e  appren tices as required  under 
the Apprenticeship A ct i.e. to  reserve 15% o f seats 
fo r Scheduled Castes and 7 |%  fo r Scheduled T ribes. 
As required, no ro ste r had been prepared fo r  this 
category. In O ctober. 1976 the authorities ap p ro ach ­
ed the Sub-Regional E m ploym ent Exchange to  sponsor 
eyidnlM es against the 5 seats o f  aoprentices. Instead  
of allowing due reservation  to  Scheduled C aste /S ch e ­
duled Tribe candidates, it w as m entioned in the  requ isi­
tion that names of su itab le  candidates including
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candidates belonging to Scheduled C aste/Scheduled  
T ribe  alongw ith their b io-data  should be sponsored. 
I t  was suggested to the  authorities th a t a roste r should 
be  m aintained fo r  this category of seats or any o ther 
scheme of graduate  trainees and allow  due reservation 
to Scheduled C astes/S cheduled  T ribes in th e  ap p o in t­
m ent o f apprentices. W hile filling the rem aining three  
seats of apprentices due representation  should be given 
to the Scheduled C astes/Scheduled  T ribes. It was 
fu rth er known that a special scheme of M anagem ent 
T rainees is under process in N a tio n a l Textiles 
C orporation  where also due reservation has to be 
allowed to Scheduled C astes/S cheduled  T ribes. T he 
Scheduled C aste/Scheduled  T ribe  apprentices can be 
absorbed against fu tu re  vacancies a fte r com pletion  of 
their training to reduce the backlog.

Verification o f Scheduled  Caste and Scheduled Tribe
Certificates
As a test check three  com m unity certificates were 

inspected and fo u n d  the  sam e in o rder as having been 
issued by the com petent au thority  on p ro p er form .

R eservation in C onfirm ation
A ccording to the G overnm ent instructions, in posts 

and services filled by direct recruitm ent reservation  is 
required to be m ade in confirm ation also. T h e  a u th o ­
rities in the  N a tional Textiles C orporation , how ever, 
reported  that there  is no  system of confirm ation in 
th a t organisation. I t  was fu rther reported  th a t all the 
em ployees are regularised  as soon as they  com plete 
p robation  period.

Transfer o f Sw eepers/F arashes/C how kidars to the
Class IV  posts
A ccording to  the existing instructions o f the G o v ern ­

m ent o f India, 25% of the  vacancies o f Peons are  to 
be filled up  by  transfer from  Sw eepers/F arashes f 
C how kidars. W hile no  such provision has been m ade 
in the  recru itm ent rules fo r  Class IV  categories o f 
posts, prom otional avenues have been provided fo r 
such categories o f  em ployees to the posts o f D u p lica t­
ing M achine O p e ra to r/D a fta ry  alongw ith the  A tten ­
dants. In this connection it m ay be  pointed  ou t th a t 
appoin tm ent o f A ttendan ts is from  m atricu lates and 
as such it is fe lt th a t Sw eepers/C how kidars w ho are  
norm ally  literates only, m ay no t be in a position to  
com pete with th e  A ttendan ts fo r the  post o f D u p lica t­
ing M achine O p e ra to r/D a fta ry . Tt w ould , therefore, 
be in the interest o f the weakest am ong the w eak th a t

25% reservation is m ade fo r them  on the  lines o f  the 
G overnm ent instructions.

G rievances o f Scheduled  C astes/Scheduled  Tribe
E m ployees
It was noticed during  the course o f study th a t the  

N a tio n a l Textiles C orpora tion  Scheduled C astes /S ch e­
du led  T ribe  W elfare A ssociation had represented  to 
the m anagem ent in 1978 th a t the C orpora tion  w as no t 
follow ing roster system to allow  reservation  fo r  Sche­
duled Castes and Scheduled T ribes e ither in direct 
recru itm ent o r prom otions. T he A ssociation fu rth er 
alleged that there  was neither a Scheduled C aste / 
Scheduled T ribe  Cell n o r an officer nom inated  as 
Liaison Officer to  look  a fte r the interests o f Scheduled 
C astes and Scheduled Tribes. It w as conveyed to 
team  th a t the  m anagem ent of the N a tional Textiles 
C orpora tion  had  invited the representatives o f Sche­
du led  C astes/S chedu led  T ribes W elfare A ssociation fo r  
discussion on 12th A pril, 1979. A ccording to the  
m inutes o f the m eeting, the  m anagem ent assured the 
A ssociation th a t an advertisem ent exclusively fo r  the 
reserved vacancies in various categories w ould  be 
issued. It was decided in the  m eeting th a t a note 
should  be p repared  fo r p rom otion  o f Scheduled Caste 
and Scheduled T rib e  officials fo r h igher posts. T he 
advertisem ent issued in August, 1979 and  prom otion 
of a num ber o f Scheduled C astes w as perhaps the 
resu lt o f fo llow -up  action thereon.

F rom  the study undertaken, it can be safely conclud­
ed th a t steps to allow  due reservation to Scheduled 
C astes and Scheduled T ribes in the  services under the 
N ationa l Textiles C orpora tion  had been in itiated  only 
in early  1979 and  the princip le o f  reservation had 
been ignored fo r a long tim e afte r its fo rm ation  in 
1968. Secondly, sim ilar efforts to im plem ent the 
reservations in various posts and services under the 
M arketing  D ivision  and its divisional offices in States 
are yet tip be m ade. T here  is, therefore, c lear evidence 
of violation o f  reservation  o rders and o f indifferent 
a ttitude  on the  p a rt o f officers concerned in the 
corpora tion . It is regretted th a t the  au thorities have 
taken 10 years to  m ove in the  m atte r and th a t too 
no t adequately. T he reason fo r these h a lf  hearted 
efforts need to be explained. T h ere  is, therefore, 
urgent need, besides taking im m ediate corrective 
m easures, to fix the responsibility fo r  v iolation of 
reservation orders and take suitable action against 
those w ho ignored :he interests o f Scheduled Castes 
and Scheduled Tribes.

A PPENDIX XXXTX

(R eference para  N o . 3.140)

A summary o f  the orders relating to reservation and other concessions and relaxations provided fo r Scheduled 
Castes & Scheduled Tribes in services under the Government o f  India, Union Territories, Statutory/Auto­

nomous bodies and public sector undertakings ’

(Compiled by R. Zakhuma, I.A.S., Deputy Commissioner for Scheduled Castes & Scheduled Tribes 
and B. M. M asand, Research Officer)

1. Introduction

In view of th e  peculiar na tu re  o f social structures 
obtain ing  in Ind ia  and the variegated background  of 
its people, the Found ing  F athers thought it fit to  m ake 
special provisions and safeguards fo r Scheduled Castes 
and Scheduled T ribes in the otherw ise im partia l and 
equitable C onstitution. In fact, reservation in services 
is no t neiv in th is country. T here  had been such 
provision during the British R ule also. H ow ever, it 
has  becom e m uch  m ore pervading and p rom inent 
during recent years and has becom e som ew hat co n tro ­
versial too. B oth  the  inadequate  im plem entation  of 
the reservation orders on the one hand and the  ill- 
feelings generated against these orders on ihe o ther 
han d  seem to em anate  largely from  lack of p ro p er 
understanding o f these orders and their backgrounds. 
H ence the im portance of having a close look a t the 
w hole scheme in its p roper perspective.

2. C onstitu tional Provisions

A bout 30 articles have been provided in C onstitu ­
tion with the  object o f prom oting  and safeguarding 
the  interest o f  Scheduled Castes and  Scheduled Tribes, 
O ther B ackw ard Classes and A nglo-Indians. So fa r as 
reservation in services is concerned, there  are two 
specific articles nam ely, article  16(4) and article  335. 
A rticle 16(4) is an enabling article  while article  335 
sets out th e  task  which is m andatory . A rticle  16(4) 
says, “N o th in g  in this article  shall prevent the State 
from  m aking any provision fo r the  reservation of 
appointm ents or posts in fav o u r o f any backw ard 
class o f citizens which, is th e  opinion o f the  State, is 
no t adequately  represented in the services under the 
State” .

A rticle 335 says. “T he claim s of th e  m em bers o f the 
Scheduled C astes & Scheduled T ribes shall be taken
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into consideration, consistently with the m aintenance 
of efficiency of adm inistration , in the making c f  ap ­
pointm ents to services and  posts in connection with 
the affairs o f th e  U n ion  or of a State” .

Scheduled Castes and Scheduled Tribes
In pursuance of the  provisions of articles 341 and 

342 of the C onstitu tion , the  President of India m ade 
orders specifying various castes and tribes as Sche­
duled Castes and Scheduled T ribes in relation to res­
pective States and U n ion  Territories. The latest 
figures of the  p opu lation  of Scheduled Castes and 
Scheduled T ribes according to  1971 census and after 
m aking due revision vide  Scheduled Castes and Sche­
duled T ribes O rders (A m endm ent) Act, 1976 are 8.25 
crores and 4.11 crores form ing 15.04 per cent and 
7.5 per cent respectively of the total population of 
the country.

3. Purview o f  Reservation  Orders
The constitu tional provisions are equally valid fo r 

the G overnm ent o f India and the Governm ent o f  the 
States. H ow ever, since the States are autonom ous in 
such m atters. the  instructions and orders of the G overn ­
m ent o f Tndia are no t autom atically  applicable to the 
State G overnm ents. W e shall, therefore, confine 
ourselves to the orders re la ting  to the special rep re ­
sentation o f  Scheduled C astes and Scheduled Tribes in 
the  services un d er the G overnm ent of India and under 
the U nion Territories.

A part from  the  M inistries and Departm ent'; o f the 
G overnm ent, the  follow ing establishm ents also com e 
under the  purview  of the  reservation orders issued by 
the G overnm ent o f  Ind ia  : —■

(a) Public Sector Undertakings.— Instructions and 
orders o f the  G overnm ent o f India an- m ade 
applicable to them  through the Bureau of 
Public  E nterprises. M inistry  of Finance .'.nd the 
adm inistrative M inistries concerned.

1. M H A  OM  N o. 5 /1 /6 3 -S C T  (I), dated 4-3-! 964.
2. BPE O M  N o. 2 (115)/68-BPE (CM), dated

18-9-1969 and 17-12-1970.
3. BPE OM  N o. 6 /  1/73-BPE (IC) dated 10-S- 

1974).

(b) Sta tu tory  and Sem i-G overnm ent Bodies.
(1. M H A  O M  N o. 16 /2 /54 -S C T , dated 23-11-1954.

2. M H A  O M  N o. 1 7 /4 /6 9 -E stt (SCT). dated 3-2­
1970).

(c) A u to n o m o u s B odies I Institutions including  
M unicipa l C orporations. Co-operative Institu ­
tions, Universities, etc.—T hev are supposed to 
m ake suitable provisions in the relevant statutes 
o r in the  A rticles o f Association of the respec­
tive bodies. (M H A  O M  N o. 39/40/74-SC T (I), 
dated 30-9-1974).

(d) V oluntary  agencies receiving grants-in-aid from  
the G overnm ent.— A voluntary  aeencv havina 
m ore th an  20 em ployees on regular basis and 
a t least 50 per cen t o f  its recurring expenditure 
m et from  the grants-in-aid from the C entral 
G overnm ent, o r th e  registered society or a co­
operative institution in receip t of a eeneral p u r­
pose annual grant-in-aid o f Rs 2 lakhs and the 
above fro m  th e  consolidated  Fund of India, is 
required  to  abide by  the reservation orders as 
a pre-condition  to  th e  sanction of grant-in-aid. 
("Deptt. o f Personnel & A.R. O.M No. 27 /12 /73- 
E stt (SCT), dated  7-10-1974).

4. Percentages o f  Reservation
Sch. Sch.

Castes Tribes
(A) Direct Recruitment

Ci) Direct recruitment on an 
all-India basis :
(a) By open com peti­

tion J(i.e. through

the U P S C  or by 
m eans o f open com ­
petitive test held 
by any  other 15%  7-1/2%
authority

■ b) Otherwise th an  at
(a) above . 16-2/3%  7-1/2%

( M H A R esolution No.
27'25/68-Est(SCT) 
dated 25-3-1970)

(ii) D irect recru itm en t to 
G roup ‘C’ an d  G roup 
‘D’ posts norm ally at- 
racting candidates 

-’rom  a locality or a 
region.

(D eptt. o f  Personnel &  A .R .
O M  N o. 1/3/72-Est 
(S C I)  dated 12-3-1973 
and  N o. 1/3/1972-Estt 
(.SCT) dated  15-5-1974,
O M  N o. 36011/3/79- 
E stt (SCT) dated
3 8-55-1979)

(D) Posts filled by prom otion  
wherever reservation is
applicable . . . .

(M H A OM  N o. 1/12/67-Estt (C) 
dated 11-7-1968 M H A  O M  
No. 27/25/68-Est (SCT) 
dated 25-3-1970

Dentt. of P.-rson.r^l & A.R.
' OM No. 27/2/71 -Est (SCT) 

dated 27-11-1972, D eptt. o f 
Personnel & A .R . O M  No.
10/41 '73-F.st (SCT) dated
20-7-.974 D eptt. o f  Per­
sonnel & A .R . O M  No.
36021 '7 '75-Est (SCT) dated 
25-2-1976)

4(1) Reg ird.ng (A) above, it m ay  be stated that 
norm ally total reservation  should  no t exceed 50 per 
cent of the io al vacancies filled in a year. How ever, 
taking into account the  b rought-forw ard  reservation 
and adding it to the  cu rren t reservation , the to ta l 
num ber of such vacancies can exceed this 50% lim it 
provided the overall rep resen ta tion  of Scheduled 
Castes and Scheduled T ribes in  th e  to ta l strength o f 
the prescribed percentages o f reservation fo r  Scheduled 
Castes and Scheduled T ribes.

(Deptt. o f Personnel & A .R . O .M . N o. 1 6 /3 /73 -E stt 
(SCT), dated 27-12-1977).

4(2) In regard  to (A) (i) (a) above, the  prim ary 
source of "ecruitm ent is e ither th rough  U PSC  or 
advertisem ent and advertisem ent is requ ired  to be  
issued twice, first tim e exclusively fo r  the reserved cate­
gory failing which the  general candidates m ay also  be 
considered. In the case o f  reserved vacancy, say fo r 
Scheduled T ribes, being in the th ird  year o f carry ­
forward, the  second advertisem ent shall have to  be fo r 
Scheduled T ribes, failing  w hich fo r Scheduled Castes, 
and failing both fo r general candidates.

(D epartm ent of Personnel and A dm inistrative R e­
form s OM N o. 1 /1 / 70-Estt (SCT), dated  31-7-1970).

4(3) In the  case o f posts filled by direct recruitm ent 
otherwise than by open com petition , the recruitm ent is 
m ade prim arily th rough  the E m ploym ent E xchange/ 
C entral Em ploym ent Exchange, failing  which an adver­
tisement is required to be issued, indicating th a t the 
vacancy is reserved fo r a p a rticu lar category, failing 
which it shall be open to  general candidates. T he fact 
of exchangeability o f  reservation  betw een Scheduled 
Castes; and Scheduled T ribes m ay  also be m entioned

G enera lly  in p ro ­
portion  to  the  

population o f
Scheduled Castes 
and Scheduled 
Tribes in the res­
pective States/ T erri­
tories.

15%  7-1/2%
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in the advertisem ent if the vacancy is in the  th ird  
year o f carry-forw ard . (D epartm ent o f Personnel and 
A dm inistrative R eform s OM  N o. 2 7 /2 5 /6 8 -E stt (SCT), 
dated  25-3-1970).

5. E xem ptions and Exclusions
R eservation  orders apply  to  all posts filled by d irec t 

recruitm ent and posts filled by prom otion . Exceptions 
are given below  : —

(a) Vacancies filled by transfer or d epu ta t ion .—E ven 
though there  is no reservation in posts filled by 
deputation , the  eligible Scheduled C aste /S ch e ­
duled T ribe em ployee should be considered 
alongw ith o ther em ployees by the  organisation  
concerned fo r such deputation .

(1. M H A  O M  N o. 16 /2 /67 -E st (C), dated  27-9­
1967.

2. D eptt. o f Personnel A .R. OM  N o. 36021 /6 /75 - 
E stt (SCT). dated 9-10-1975.

3. D eptt. of Personnel & A.R OM  N o . 36012/7 /
77-Estt (SCT), dated  21-1-1978).

(b) Vacancies filled by prom otion  in grades or 
services in which the e lem ent o f direct recruit­
m ent exceeds 66-2 /3  per cent. (D eptt. of 
Personnel & A .R . O M  N o. 3 6021 /7 /75 -E stt 
(SCT), dated  25-2-1976).

(c) Vacancies filled by prom otion  by the m ethod  o f  
selection w ithin G roup  ‘A ’.

(1. M H A  O M  N o. 1 /1 2 /6 7 -E stt (Q , dated 11-7­
1968.

2. D eptt. o f Personnel & A .R . OM  N o  10 /41 /73- 
Estt (SCT), da ted  20-7-1976).

(d) Vacancies filled by prom otion  on  ad-hoc 
basis.— (Though there  is no fo rm al reservation 
in ad-hoc  appointm ent, the claims of Scheduled 
C aste/Schedu led  T rib e  em ployees should be 
considered along w ith o th er eligible em ployees).

(1. D eptt. o f Personnel & A .R . OM  N o . 15034/2/76- 
E stt (D), dated  15-7-1976.

2. D eptt. o f Personnel & A .R . O M  N o. 1 0 /41 /73-
78-Estt (SCT), da ted  16-4-1979).

(e) Tem porary appoin tm ents o f less than  45 days  
duration.

(M H A  O M  N o. 27/4/67(T I)-Estt (SCT), dated  24-0­
1968).

(f) W ork-charged posts which are required fo r  
em ergencies like  flood  relief w ork, accident 
restoration and relief, etc.

(D eptt. o f  Personnel & A.R. O M  N o. 36021/9 /76- 
E stt (SCT), dated  10-2-1977).

(g) Scientific and technical posts required fo r  re­
search etc. provided they satisfy the fo llow ing  
co n d itio n s :—
(i) the posts should  be in grades above the  

low est grade in G ro u p  A  o f  the  service 
concerned,

(ii) they  being classified as “ scientific and 
technical” vide  C abinet Secretaria t OM  
N o. 8 5 /1 1/CF-61(2), dated  28-12-1961, and

(iii) the posts being “fo r conducting  research" 
o r “fo r  organising, guiding and directing 
research” ,

(iv) and finally afte r getting orders from  the 
M inister concerned fo r such exem ption.

(D eptt. o f Personnel & A .R. O M  N o  9 /2 /7 3 -  
E stt (SCT), dated  23-6-1975). '

I t m ay be noted that industrial establishm ents o f  the 
G overnm ent o f  India and th e  posts and grades in such 
establishm ents w hether they have been classified as 
G ro u p  ‘A ’, ‘B’, ‘C  and ‘D ’ or not. are  also covered bv 
the  schemes o f reservation. (D eptt o f  Personnel & 
A .R . OM  N o . 8 /7 /7 4 -E s tt (SCT), dated 22-8-1975).

In the  case o f  purely tem porary  establishm ents such 
as w ork-charged staff including daily-rated  and

m onth ly-ra ted  staff also th e  principle o f reservation  has 
to  be suitably applied to  the extent possib le except 
those required fo r em ergencies as stated above. (D eptt. 
o f Personnel & A.R O .M . N o. 36021/9 /76-E stt (SCT), 
dated 10-2-1977).

6. C arry-forw ard and E xchange o f R eservation
I f  a sufficient num ber o f su itable candidates belong­

ing to  Scheduled C astes/S cheduled  T ribes a re  n o t 
availab le  fo r appoin tm ent against reserved vacancies 
in a particu lar year, such vacancies are to b e  dereserv­
ed and thereafter they can be filled u p  by  cand idates 
from  other com m unities, but the  reserved vacancies a re  
to be carried fo rw ard  to three subsequent recru itm ent 
years. A recruitm ent year m eans a “ calender y ear” , 
and shall m ean the  y ear in which recru itm en t is 
actually  m ade. (M H A  O M  N o. 1 /4 /6 4 -S C T  (I), dated
2-9-1964 & M H A  OM  N o . 2 7 /2 5 /6 8 -E stt (SCT), dated 
25-3-1970).

Any recruitm ent o f Scheduled C aste/Scheduled  T ribe 
candidates will first be  counted  against add itional quo ta  
b rough t fo rw ard  from  the previous years, if any. in 
their chronological order. If  Scheduled C astes /S ch e­
duled T ribes a re  no t available fo r all the reserved 
vacancies, the o lder carried-forw ard  vacancies should 
be filled first and the com paratively  la te r carried  fo r ­
w ard vacancies should be fu rth er carried-forw ard , if 
Scheduled C aste/Schedu led  T ribe  candidates a re  not 
available to fill all the reserved vacancies (N o te  (2) 
below  para 11.1. o f th e  B rochure on R eservation  fo r 
Scheduled C astes and Scheduled T ribes in Services).

T h e  carried-forw ard  reserved vacancies w ould  be 
available together with the cu rren t reserved vacancies 
fo r utilisation even w here the  total nu m b er o f such 
reserved vacancies exceeds 50% of the to ta l vacancies 
filled in th a t vear provided, however, th e  overall re­
presentation  o f Scheduled C astes/S chedu led  T ribes in 
the  total strength of the  concerned grade o r cadre  is 
found  to be inadequate, i.e. the to ta l num ber o f Sche­
duled C aste/Scheduled  T ribe candidates in th a t grade 
has n o t reached the prescribed percentages o f  reserva­
tion fo r Scheduled C astes and Scheduled T rib es respec­
tively in the  grade as a whole. (D epartm ent o f Person­
nel & A.R. O .M . N o . 1 6 /3 /73-Hstt (SCT), dated
27-12-1977).

In cases w here only one vacancy occurs in the  
initial recruitm ent year and the  corresponding  roster 
point happens to b t ruseived fu r  a Scheduled Caste 
o r a Scheduled T ribe , i t  m ay  be trea ted  as unreserved 
and filled accordingly and th e  reservation  carried- 
fo rw ard  to subsequent recruitm ent years, b u t in the 
subsequen t recruitm ent year(s) it should  be  treated  
as “ R eserved” against the  carried-forw ard  reservation  
from  the initial recruitm ent year, and a Scheduled 
C aste/Scheduled  T ribe  candidate, if  available, should 
be appointed  in that vacancy, a lthough it m ay  happen 
to be the only vacancy in th a t recru itm en t y ear also. 
(D epartm ent o f Personnel & A.R. O .M . N o  1 /9 /7 4 - 
E stt (SCT), dated  29-4-1975). '

7. Interchangeability o f  R eserved  Vacancies between
Scheduled Castes and Scheduled Tribes
W hile vacancies reserved fo r the Scheduled Castes 

and Scheduled T ribes m ay continue to  be treated  as 
reserved fo r  the  respective com m unities only, Sche­
duled T ribe  candidates m ay also be considered fo r 
SDpointment against a  vacancy reserved fo r  Scheduled 
Caste candidate where such a vacancy could  no t be 
filled bv  a Scheduled C aste candidate  even in the third 
vear to which the vacancy was carried forw ard . W hile 
advertising o r notifying such a vacancy, it should be  
m ade clear in the advertisem ent/requ isition  th a t while 
the vacancy is reserved fo r Scheduled Castes, Sche­
duled T ribes candidates w ould also bn eligible fo r 
consideration ’n the event o f  non-availability  o f suit­
able Scheduled Caste candidates. T his arrangem ent 
will h k e w se  npp!v also in the case o f  vacancies 
' "< tv  .,i fo r  Scheduled T ribes fM H A  O M  N o  211 
25 /68-E stt (SCT). dated 25-3-1970). '

The above principle o f inter-changeability  o f reserve 
vacancies betw een Scheduled C aste  and Scheduled
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T ribe  candidates in  the  th ird  year of carry-forw ard is 
applicable b o th  in  the case o f direct recruitm ent and 
prom otions w ith the  follow ing exceptions : —

(a) In  th e  case of prom otion  by selection to 
G ro u p  ‘B’ w ithin G roup  ‘B’ and upto the lowest 
ru n g  of G ro u p  ‘A’, while vacancics will continue 
to  be  reserved fo r Scheduled Castes/Scheduled 
T ribes, a Scheduled C aste officer may be consi­
dered  against a vacancy reserved for Scheduled 
T ribes in the  event of the non-availability of 
th e  latter, and vice-versa, in the same year itself 
in  w hich th e reservation is made. In this case, 
there  is no provision of carry-forward even if 
th e  vacancies could  not be utilised by any of 
th e  reserved categories except when a single 
vacancy falling  on  a reserved point has arisen 
and  h as been treated  as unreserved. In that 
case the  vacancy shall be  carried forw ard to 
th e  subsequent three  recruitm ent years 1. 
D ep artm en t o f Personnel & A.R. O.M. N o. 10/ 
41 /7 3 -E stt (SCT), dated  20-7-1974 and 2. 
D ep artm en t o f Personnel and A.R. O.M N o. 10/ 
3 7 /74 -E stt (SCT), dated  3-2-1975).

(b) In  th e  case o f  (i) direct recruitm ant to G roup  ‘A ’ 
an d  G ro u p  ‘B’ posts under the Union Territories 
o f A runachal Pradesh and  M izoram  and (ii) in 
p rom otion  in posts and services in the U nion 
T errito rie s  o f A runachal Pradesh and M izoram , 
as w ell as th e  A ndam an & N icobar Islands, 
L akshadw eep  and D adra  & N agar Haveli, to 
w hich th e  schem e of reservation in prom otion 
applies, the unutilised vacancies reserved fo r 
Scheduled C astes m ay be exchanged in favour 
o f Scheduled T ribes every year, instead o f only 
in  th e  th ird  year of carry-forw ard. How ever, 
th e  period  of carry-forw ard  of the reserved 
vacancies still rem aining unutilised after this 
exchange, v*iU continue to  be  three yeais, as 
before . (M H A  OM  N o. U-13019/1 /75-A P, 
da ted  28-9-1977 and 29-9-1977).

8. R elaxa tions and  Concessions

(a) A g e  lim it .—T h e  m axim um  age-limit is to be 
increased by 5 years fo r  Scheduled Caste/Scheduled 
T rib e  candidates. T here  is a lso a concession in the 
upper age lim it to  th e  ex ten t o f 5 years for physically 
handicapped  persons. Physically handicapped persons 
belonging to  Scheduled C astes o r  Scheduled T ribes 
shall b e  eligible fo r  this age re laxation  of 5 years over 
and  above th e  re laxation  adm issible to them as Sche­
duled  C astes o r Scheduled T ribes. (M HA R esolution 
N o . 4 2 /1 9 /5 1 -N G S , d a ted  25-6-1952, OM N o. 1 5 /1 / 
55-SCT, da ted  30-4-1965 and O M  N o. 4 /3 /68 -E stt (D), 
dated  7-1-1976).

(b) Fees fo r  exam ination .— Scheduled C aste/Sche­
du led  T rib e  candidates are required  to pay only one- 
fo u rth  o f th e  prescribed fees fo r  admission to  any 
exam ination  o r selection to  the  service o r post. (M H A  
R eso lu tion  N o . 4 2 /2 1 /49-N G S, dated  13-9-1950).

(c) Experience qualifica tion — T he experience where 
it is p rescribed  as an  essential qualification fo r direct 
recru itm ent to  a post, is relaxable a t the discretion 
o f the  U nion  Public  Service Com mission or the com ­
petent au th o rity  if a t any stage o f selection, the UPSC 
o r the  com peten t au tho rity  is o f the opinion that 
sufficient n u m b er o f candidates fro m  Scheduled G aste/ 
Scheduled T rib e  com m unities possessing the requisite 
experience a re  n o t likely to  be  available to fill u p  the 
vacancies reserved fo r  them . T h a t this experience is 
re laxab le  in  fav o u r o f  Scheduled Castes and Scheduled 
T ribes should  be  clearly  m entioned in the advertise­
m ent o r requ isition  to the  Em ploym ent Exchange. 
(D epartm ent o f  Personnel & A .R . O.M. No. 2 7 /1 0 / 
71-Est (SC D , da ted  5-9-1975).

(d) Standards o f  su itability .— In  direct recruitm ent 
if sufficient n u m b er of Scheduled C aste/Schcduled 
Tribe candidates are not available on the basis of 
general standards to fill all the vacancies reserved for 
them , cand idates belonging to  these communities
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should be selected to  fill up  the  rem aining vacancies 
reserved fo r them  a t  re laxed  standards p rovided they 
are no t found  unfit fo r  such posts (M H A  OM  N o. 1 1 
l/70-E stt(SC T ), d a te d  25-7-1970).

(e) Further relaxation  o f  standards fo r  non-technical 
and quasi-technical G ro u p s ‘C  and ‘D ’ posts .— In  add i­
tion to ‘d ’ above in  cases w here th e  requisite  num ber 
o f Scheduled C aste /S ch ed u led  T rib e  candidates fu l­
filling even the re lax ed  standards adm issible to  them  
are no t available to fill th e  vacancies reserved fo r 
Scheduled C aste /S ch ed u led  T ribe  candidates in n o n ­
technical and quasi-technical g roup  ‘C ’ and  ‘E>’ ser­
v ices/posts requ ired  to  be filled by  d irect recruitm ent 
otherw ise than  by  w ritten  exam ination , th e  selecting 
authorities should to  th e  ex ten t o f vacancies reserved 
fo r Scheduled C astes /S ch ed u led  T ribes, select fo r 
appointm ent the  best am o n g  the  Scheduled C aste /S che­
duled T ribe  candidates w ho fulfil th e  m inim um  educa­
tional qualifications la id  dow n in  th e  notice fo r 
recruitm ent o r advertisem ent. Such candidates a re  to 
be provided w ith in-service train ing  by the  appointing  
authorities w ithin th e ir  own offices in o rder to  bring 
them  up  to the  m in im u m  standard  necessary fo r  the 
posts and fo r the  m ain ten an ce  of efficiency o f adm ini­
stration. (M H A  O M  N o . 2 4 /7 /6 7 (i) E st (SCT), dated  
24-9-1968 and O M  N o . 1 6 /8 /6 9 -E st (SCT), da ted  31-10­
1969).

(f) Standards in D epartm enta l com petitive  E xa­
m inations fo r  p ro m o tio n s!co n firm a tio n s .— In  prom o­
tion th rough  departm en ta l com petitive exam inations 
and in departm ental confirm ations w here these are 
prescribed to de te rm ine  th e  suitability  o f candidates 
fo r confirm ation, S cheduled  C aste /S chedu led  T ribe  
candidates who have  n o t acquired  th e  general qua lify ­
ing standard  in such  exam inations shou ld  also be 
considered fo r p ro m o tio n /co n firm a tio n  provided they 
are not found unfit fo r  such  p ro m o tio n s/ confirm a­
tions. T he qualify ing  stan d ard s in such exam inations 
should be rulaxed in  th e ir fav o u r in  keeping w ith the 
above criterion (D ep artm en t o f Personnel an d  A .R .
O.M . N o. 8 /1 2 /6 9 -E st (SCT), dated  23-12-1970).

(g) R elaxation in the  departm enta l qua lify ing  exa­
m ination fo r  p ro m o tio n .— In p rom otion  m ade  on  the  
basis o f  seniority su b jec t to  fitness, in  w hich there  is 
reservation fo r Scheduled  C astes/S chedu led  TMbes and  
where a qualifying ex am in atio n  is h e ld  to  determ ine 
the fitness o f cand idates fo r  such prom otion , suitable 
relaxation in the  q u a lify ing  standard  in such exam ina­
tion should be m ade in  th e  case o f  Scheduled C aste / 
Scheduled T ribe  candidates. T h e  ex ten t o f relaxation  
should, however, b e  decided  on each occasion w henever 
such an  exam ination  is he ld  tak ing  in to  account all 
relevant factors includ ing  (i) th e  n u m b er o f vacancies 
reserved, (ii) the  p e rfo rm an ce  o f  Scheduled C aste / 
Scheduled T ribe cand idates as well as general candi­
dates in th a t ex am ination  (iii) the  m inim um  standard  
of fitness fo r ap p o in tm en t to  the  post and also (iv) 
th e  overall strength o f th e  cad re  and  th a t o f th e  Sche­
duled C astes/S chedu led  T rib es in th a t cadre. (D epart­
m ent o f Personnel &  A .R . O .M . N o . 36021/10/76- 
E st (SCT), dated  21-1-77).

In prom otion  m ade on  the basis o f  selection  suit­
able re laxation  sh o u ld  b e  m ade  in  th e  case o f Sche­
duled C aste/Scheduled  T rib e  candidates in depart­
m ental qualifying ex am inations held  fo r  th e  purpose. 
In such cases the  ex ten t o f  re laxation  should  be  decid­
ed in th e  same m an n e r as in th e  fo regoing para. 
(D epartm ent o f Personnel & A .R . O .M . N o  36011 /6 /
79-Estt (SCT), d a ted  19-4-1979). '

(h) Separate in terview .— Interview  o f  Scheduled
Caste /Scheduled  T rib e  candidates fo r  reserved  vacan­
cies should be held on a  d ay  o r sitting o f th e  Selection 
Com m itte o ther th an  th e  day  o r sitting on  which 
general candidates a re  to  be interview ed so th a t th e  
Scheduled C aste /S chedu led  T rib e  candidates a re  no t 
judged in com parison w ith  the  general candidates and 
the  interviewing au th o ritie s  are  p rom inently  aw are  o f 
p a in p a ip s /s js tO  p ^ i n p a i p s  3 q i  3m 3pnr j o j  paau aqj 
T ribe candidates by re lax ed  standards. (M H A  OM  
N o. 1 /1 /70 -E st (SCT), d a ted  31-7-1970). ‘



(i) N u m b er  o f  candidates to be called fo r  Inter­
view .— Subject to  availability , norm ally  six to  seven 
Scheduled C aste /S chedu led  T ribe  candidates fo r  w hom  
th e  post is reserved m ay  be called  fo r interview  in 
posts filled by direct recru itm ent otherw ise than  
th rough  exam inations. W here  the  response from  Sche­
duled C aste/Schedu led  T rib e  candidates is exceptional­
ly  good, the recruiting  au th o rity  m ay  call even as m any 
as 10 to  12 candidates fo r  each reserved vacancy. 
(D epartm en t o f Personnel & A .R . O .M . N o. 2 7 /1 4 / 
71-Est (SCT), da ted  30-1-1973).

(j) Travelling A llow ance.— Scheduled C aste and 
Scheduled T rib e  cand idates called  fo r  interview  by 
th e  U nion Public  Service Com m ission a re  entitled to 
a  single I I  C lass ra ilw ay  fare . Scheduled C aste/ 
Scheduled T rib e  cand idates called fo r interview  /te st 
fo r  appoin tm ent to  G ro u p  ‘C  and ‘D ’ advertised posts, 
recru itm ent to  w hich is m ade departm ental!y m ay be 
allow ed II C lass railw ay fa re  fo r  com ing and going, 
p rovided th e  distance travelled  by  ra il each  way 
exceeds fifty m iles. F o r  road  journeys, they m ay be 
allow ed actual hus fa re  o r road  m ileage a t th e  lowest 
ra te  provided the  distance covered by road  is m ore 
than  20 m iles each way. T his concession is also 
perm issible to  Scheduled C aste/Scheduled  T ribe  candi­
da tes called fo r  in te rv iew /w ritten  test th rough  the 
Em ploym ent E xchanges fo r  appoin tm ent to  G ro u p  ‘C ’ 
and  G ro u p  ‘D ’ posts. (M H A  O M  N o. 5 /2 5 /E  IV(B)j  
60, dated  6-5-1960, 21-9-1960 and 23-11-1960).

(k) Transfer o f Sweepers, Farashes, C how kidars etc. 
to the posts o f  Peons.—T w enty five per cent of the  
vacancies accruing in th e  grade of peons will be  reserv­
ed fo r  being filled by  tran sfer o f Sweepers. Farashes, 
C how kidars etc. as h av e  pu t in a m inim um  of five 
years service even though  they m ay  no t be  possessing 
m inim um  educational qualifications prescribed fo r 
d irect recru itm ent to  th e  post. T h ey  should  however, 
possess elem entary lite racy  and give p roof o f ability 
to  read  e ither English o r H indi o r  regional language. 
(D epartm ent o f  Personnel & A .R . O .M . N o. 42<T15/ 
3 /7 5 -E st (C). da ted  16-1-1976 and O .M . N o  42015 /1 / 
76-Est (Q ,  d a ted  2-2-1977).

(1) Forw arding o f  applications o f Scheduled Caste I 
Scheduled  Tribe E m ployees.— A pplications o f Sche­
du led  C aste/Schedu led  T rib e  em ployees fo r b e tte r em ­
ploym ent elsew here a re  to  be  fo rw arded  readily  except 
m  very ra re  cases w here  there  m ay  b e  com pelling 
grounds o r public  in terest fo r  w ithholding such applica­
tions and in those  cases also  the m atter should be re ­
ported  to th e  concerned L iaison Officer in the adm ini­
strative M in istry /D ep a rtm en t w ithin a m onth. (M H A 
O M  N o. l/6 /64-SC T (T ). dated  19-3-1964 and D ep art­
m ent o f  Personnel fk  A .R. O .M . N o . 27/4(iv)/70-E st 
(SCT), dated  2-9-1970).

(m) Protection against retrenchm ent I declaring sur­
plus.— In th e  even t o f  reduction  in th e  establishm ent 
o f  a M in istrv /D ep artm en t/O rg an isa tio n , Scheduled 
C aste/Scheduled  T rib e  em ployees are to  be retained 
in preference to  o th er persons till they  fo rm  such 
percentage am ong th e  d irect recruits as is prescribed 
fo r  the  represen tation  o f  Scheduled Castes and Sche­
duled Tribes. Sim ilarly, w hile  declaring surplus in a 
p a rticu lar grade in a cadre, the  Scheduled C aste and 
Scheduled T ribe  em ployees should no t be included in 
th e  list of surplus persons so long as the to ta l num ber 
o f  Scheduled C aste/Schedu led  T rib e  em ployees in that 
grade has no t reached  the prescribed percentages o f 
reservation fo r Scheduled Castes and Scheduled Tribes. 
(M H A  OM  N o . 54/6/53-C S(C ). dated 5-9-1958 and 
O M  N o. 10/1 /65-E stt (D), dated  19-7-1965).

9. "Measures A d o p te d  fo r  th e  Im plem entation  o f  
R eserva tion  O rders in D irect R ecrid tm ent

(a) R ecru itm en t o ther than through U PSC or 
advertisem ent as the primary source o f  
recruitm ent
(i) E m p lo ym en t Exchanges.— AH vacancies 

should be notified to the  local or th e  re«iio- 
nal em ploym ent exchange. At least 15 d^vs 
should  b e  given to the  E m plovm ent E x ­
change fo r  sponsoring candidates. T he

num ber o f vacancies reserved fo r  Scheduled 
C aste/Scheduled  T ribes should  b e  clearly
indicated in th e  requisition  sent to  the  
E m ploym ent Exchange. If  necessary, the  
local E m ploym ent E xchange will re fe r the 
vacancies to  C entra l E m ploym ent E xchange. 
D irecto rate  G eneral o f E m ploym ent and
Training. V acancies o f  scientific and
T echnical n a tu re  carry ing  a  pay scale w ith 
a m inim um  o f Rs. 425 o r m ore  a re  notified 
to the  C entra l E m ploym en t Exchange. 
(M H A  O M  N o. 4 2 /2 1 /49-N G S , dated
28-1-1952 N o . 2 7 /2 /6 9 -E st (SCT), da ted
5-7-1969, N o . 14/ 12/67-Est (D), d a te d  10-4­
1968, N o . 2 7 /6 /7 0 -E st (SCT), dated  5-6­
1970 and  D epartm en t o f Personnel & A .R .
O .M . N o . 1 4 /1 7 /7 1-Est (D). dated  27-11­
1971).

(ii) A dvertisem ents in newspapers.— If sufficient 
num ber o f Scheduled C aste /S chedu led  
T ribe candidates a re  n o t availab le  th rough  
the E m ploym ent E xchange, the  vacancies 
should be  advertised th ro u g h  new spapers, if 
no t a lready  advertised by  th e  D irec to ra te  
G eneral o f  E m ploym en t and  T rain ing . 
Vacancies in posts and  services recru itm ent 
to which is m ade on a ll-Ind ia  basis should 
be advertised  in the  new spapers approved  
by th e  D irectorate  o f A dvertising &nd V isual 
Publicity  fo r  th e  purpose. V acancies in 
G ro u p  ‘C ’ o r ‘G ro u p  ‘D ’ posts recru itm ent 
to  w hich norm ally  a ttrac ts candidates from  
a locality  o r region, shou ld  b e  advertised  in 
such new spapers as m ay b e  considered 
suitable fo r  th e  purpose  th rough  th e  D irec­
to rate  o f A dvertising and  V isual Publicity. 
C opies o f advertisem ent shou ld  also  be 
endorsed  to  the R egional o r local E m ploy­
m ent Exchanges. (M H A  OM  N o . 4 2 /2 1 /4 9 -  
N G S, da ted  28-1-1952).

(iii) A ssociation and organisations o f Scheduled  
C astes and Scheduled Tribes.—T h e vacan­
cies should  also be b ro u g h t to  th e  notice 
o f th e  Scheduled C aste /S chedu led  T ribe  
organisations approved fo r  th e  purpose. 
(M H A  O M  N o. 4 2 /2 1 /49-N G S , dated  28-1­
1952 and D epartm en t o f  Personnel and 
A .R . O .M . N o. 3 6 0 1 4 /3 /77 -E stt (SCT). 
d a ted  23-M 977)

(iv) A nno u n cem en t o f  reserved vacancies on 
Sta tions o f  A ll  India  R adio .— T h e vacancies 
should also be notified by  th e  concerned 
appoin ting  au th o rity /D ire c to ra te  G eneral 
o f  E m ploym ent and T rain ing  to  one or 
m ore  stations o f th e  A ll In d ia  R ad io  fo r 
announcem ent th ro u g h  th a t station(s). 
(D epartm ent o f Personnel & A .R . O .M . 
N o . 36022/4 /76-E st (SCT). d a ted  7-8-1976).

(v) In tim a tion  o f  reserved vacancies to Direc­
tors o f  Scheduled C astes I Scheduled Tribes 
W elfare  or Social W elfare  in S ta tes/U n io n  
Territories!.—fT he  appoin ting  au thority  
should  also in tim ate th e  reserved vacancies 
to  th e  D irecto r o f Scheduled C astes/S che­
duled T ribes W elfare o r  D irecto r o f Social 
W elfare  in the  S ta te /U n io n  T errito ry  con­
cerned if  the E m plovm ent E xchange cannot 
sponsor Scheduled C aste/Schedu led  Tribe 
candidates. (D epartm en t o f Personnel & 
A .R. O .M . N o. 36034 /2 /77 -E st (SCT) dated 
24-2-1978). '

(b) R ecrm tm en t through U nion P ublic Service 
C om m ission  or by advertisem ent as the primary  
source o f  recruitm ent.— W here the  prim ary 
source o f recruitm ent is th ro u g h  U nion Public 
Service Com m ission or th rough  advertisem ent, 
reserved vacancies w hether occurring  exclusively 
o r alongw ith o ther general vacancies, have to 
be  advertised twice. In bo th  cases, while 
advertising such vacancies on th e  first occasion, 
applications are to  be  invited  only from  the 
respective reserved category  candidates. A



99

single advertisem ent may be issued fo r reserved 
and unreserved vacancies if the vacancies are 
to be filled otherwise than, through exam ination 
and consist of both caiegories. The num ­
ber of vacancies reserved for Scheduled Castes 
and Scheduled T ribes should be clearly m en­
tioned. If  reserved vacancies remain unfilled for 
w ant of suitable candidates they should no t be 
filled by general candidates on that occasion 
bu t a second advertisem ent should be issued and 
on this occasion general candidates would also 
be eligible to apply and they will be considered 
if no su itable Scheduled C aste/Scheduled T ribe  
candidates are still available to fill the vacancies 
reserved fo r them , even after applying the p rin ­
ciple o f exchangeability of vacancies between 
Scheduled C aste and Scheduled T ribe candi­
dates in the case of reserved vacancies being 
in the  th ird  year of carry-forward. (M H A  OM 
N o. 1 /1 /7 0 -E st (SCT). dated 31-1-1970).

In case of recruitm ent through exam ination, a 
single advertisem ent specifying the num ber of 
reserved vacancies m ay be issued. If the reserv­
ed vacancies cannot be filled up even afte r a p ­
plying relaxed standards for Scheduled Caste 
and Scheduled T ribe  candidates, the rem aining 
vacancies m ay be filled by general candidates 
after dereservation of such vacancies which will 
be carried-forw ard . (M H A  OM N o. 1 /1 /7 0 - 
E st (SCT), dated  31-1-1970).

(c) R osters .— As it was always not possible to de te r­
m ine the exact num ber of vacancies to  go to 
the  share of Scheduled C aste/Scheduled T ribe  
candidates simply on the basis of percentages 
prescribed for them , the roster system was 
devised to  achieve this object. There are three 
kinds o f m odel rosters, which are required to be 
follow ed fo r giving effect to ths- reservation 
orders : —
(i) D ire c t  recruitment on all-India basis by  

op en  com pet i t ion  (where the primary source  
o f  recruitment is ei ther throne): Union Public  
Serv ice  C om m iss ion  or a d ver t i sem en t) . - -A  
40-points roster is prescribed fo r such a 
recruitm ent in which points 1. 8. 14, 22, 28 
and 36 are reserved for Scheduled Castes 
and points 4. 17 and 31 are reserved fo r 
Scheduled Tribes. T his model roster ensures 
reservation at 15% for Scheduled Castes 
and 7 t ° i  fo r Scheduled Tribes. T h is roster 
is also used in the case of prom otions fo r 
w hich reservation have been prescribed at 
these ra tes i.e. 15% and 7 t%  fo r Sche­
duled Castes and Scheduled Tribes respec­
tively. (M odel R oster at Annexure I) (M H A  
OM  N o. 1 /11 /69-E stt (SCT), dated  22-4­
1970).

(ii) D ire c t  recruitment on all-India basis o ther­
wise than b y  open  competition.— In this 
40-point m odel roster, the reservation fo r 
Scheduled Castes is prescribed at the  rate 
o f 16-2/3% . T here  is. therefore, a small 
varia tion  in this case where the points 
reserved fo r Scheduled Castes are 1. 7, 13, 
20, 25. 32 and 37 (in every third cycle of 
the roster, the 37th point will be treated as 
unreserved). T he points reserved fo r Sche­
duled  T ribes are 4, 17 and 29. (M odel 
R oster at A nnexure 2) (MHA OM  N o. 1 / 
11/69-Est (SCT). dated  22-4-1970).

(iii) D ire c t  recruitment to G roup  C  and G r o u p  D  
p o s t s  a ttracting candidates from  a  locality  
o r  a  region.— A 100 point m odel roste r is 
used in the case o f direct recruitm ent to 
G ro u p  ‘C ’ and ‘D ’ posts in C entral G overn ­
m ent Offices located in a recion. The 
percentages o f reservation are fixed general­
ly  in proportion  to the ponuIat:on o f Sche­
duled Castes and Scheduled Tribes in the 
respective S ta tes/U n ion  Territories and as 
such the po in ts also differ from  place to

place. (M odel ro ste r a t A nnexure 3). 
(D epartm ent of Personnel & A .R . O .M . 
No. 1 /3 /7 2 -E st (SCT), dated 12-3-1973 and 
15-5-1974, D epartm ent of Personnel & A.R.
O .M . N o. 36011 /3 /7 9 -E stt (SCT), dated  
18-5-1979). M aintenance of rosters requires 
proper attention. T h e  form  of register on 
which the rosters a re  to be m aintained is 
given in A nnexure 4. D etailed  instructions 
for m aintenance of rosters are given in 
A nnexure 5.

(d) Grouping  o f  posts .—Isolated  individual posts 
and small cadres consisting of less than  20 posts 
may be grouped with posts in the  sam e class fo r 
the purpose o f reservation orders taking into 
account the status, sa lary  and qualifications 
prescribed fo r the  posts in question. A  group 
so form ed should not o rd inarily  consist o f less 
than 25 posts. It is no t intended th a t isolated 
posts should be grouped together only with 
other isolated posts, subject to  the  o ther condi­
tions for grouping there  is no  objection to the 
grouping of any isolated post w ith a cadre, 
grade or division of service consisting o f m ore 
than 20 posts and a lready com prising a group 
by itself. T h e  posts o f Sw eepers should  no t be 
grouped fo r purpose of observance of the 
reservation orders w ith o ther categories o f 
regular o r iso lated  Class IV  posts. T he approval 
o f the D epartm en t o f Personnel and A dm in istra­
tive R eform s should be obtained fo r  grouping 
of posts. T he instructions regarding grouping 
of posts apply  only to  posts filled by direct 
recruitm ent. In case o f posts filled by prom o­
tion, grouping is no t to be resorted to  and the 
reservation orders should  be app lied  to  each 
grade or post filled by  prom otion , separately. 
(M HA OM  N o. 4 2 /2 1 /49-N G S. dated  28-1- 
V)51. OepU. o l  Personnel and A .R  O M . N o . 1 / 
4 /70-Est (SCT), dated  11-11-1971 and O.M . 
No. 8 /1 /7 4 -E st (SCT), dated  20-12-1974).

(e) Dr.reservation.— A system of dereservation of 
reserved vacancies has been devised w hereby a 
reserved vacancy cannot be filled by  a general 
candidate w ithout prior approval o f the D ep art­
ment o f Personnel and A dm inistrative R eform s, 
in the case o f reserved vacancies fo r  perm anent 
appointm ent and tem porary  appointm ents likely 
to becom e perm anent o r to  continue indefinitely. 
Reserved vacancies included in the roste r fo r 
purely tem porary  appointm ents, however, can be 
dereserved by  the  M inistries them selves, after 
ensuring th a t all the  required  steps have been 
duly taken to secure su itable Scheduled C aste / 
Scheduled T ribe  candidates and th a t such cand i­
dates are still no t available (M H A  O M  N o 31/ 
10/63-SCT(I). dated 27-3-1963, 2-5-1963, O M. 
N o. 27/5 ,/68-Estt (SCT), dated  13-3-1968). In 
the case o f posts and services under the  adm inis­
tration o f U nion T errito ries pow ers to  de­
reserve the unutilised reserved vacancies have 
been vested in the U nion  T errito ry  authorities 
as under • —
(i) F o r vacancies in G roup  ‘C’ and  G roup  ‘D ’

posts
(a) in C handigarh . H om e Secretary
(b) in D ad ra  & N agar

Haveli . . . Collector
(c) in Lakshadw eep . The A dm inistrator
(d) in all o ther U nion

Territories . . Chief Secretary
(ii) F o r vacancies in G roup 

‘B’ in all U nion Terri­
tories . . . .  A dm inistrator

(iii) F o r vacancies in Delhi 
& A ndam an N icobar 
Islands (D A N I) Civil
Service and  D A N I M inistry o f  H om e 
Police Service Cadres. Affairs

(M H A letter N o. 15038/35/ 76-PLG dated  20 12 19



As regards the public sector undertakings a re  con­
cerned, the com petent au thority  fo r  according 
such an  approval is th e  B oard o f D irectors in 
(he case o f G ro u p  ‘A ’ and G ro u p  ‘B’ posts and 
the C h a irm an /M an ag in g  D irector in the case of 
G ro u p  'C' and G ro u p  ‘D ’ posts. Som e of the 
M in istries/D epartm en ts have advised th e  under­
takings under their contro l to  seek approval 
from  the M in istry /D ep artm en t in the  case of 
G ro u p  ‘A’ and G ro u p  ‘B’ posts.

Full details of the posts and th e  circum stances 
necessitating the dereservation th ereo f m ust be 
b rough t before  the com petent au th o rity  (with 
endorsem ent to  th e  C om m issioner fo r  Scheduled 
C astes and Scheduled Tribes) and its approval 
obtained before  appointing  general candidates 
against the reserved vacancies. I t  is also to be 
ensured that (i) p roposals contain a certificate 
th a t it is being m ade w ith fu ll know ledge and 
concurrence of the  concerned L iaison Officer, (ii) 
the  proposals em anating  fro m  subord inate  offices 
should not be sent d irect to the D ep artm en t of 
Personnel and A dm inistra tive  R efo rm s b u t 
should  be rou ted  th rough  the  concerned adm inis­
trative  M in istry /D ep a rtm en t w ho should  first 
exam ine and scrutinise them  and send to D ep art­
m ent o f Personnel and A dm inistrative R eform s 
afte r satisfying th a t the  prescribed procedure 
has been fo llow ed (iii) copies o f all proposals 
in the  appropria te  p ro fo rm a should  be sent 
sim ultaneously to th e  office o f th e  C om m issioner 
fo r Scheduled C astes and Scheduled Tribes. 
(1. M H A O M  N o. 1 /6 /6 7 -E st (C). dated 20-9­
1967 2. D epartm ent o f Personnel & A.R. O .M . 
N o. 16/1 /72-E st (SCT), dated  11-8-1972, 3.
D epartm ent o f Personnel & A .R  O .M . N o. 16/ 
3 /74 -E st (SCT). dated  26-4-1974, 4. D epartm en t 
o f  Personnel & A .R . O .M . N o. 2 8 /1 4 /7 4 -E st 
(SCT). dated 12-7-1976).

(f) Liaison Officcr and Special C ell.—T h e  D eputy  
Secretary  in charge o f adm in istration  in 
M in istry /D ep artm en t is to  act as L iaison Officer 
in respect o f m atters re la ting  to  the  represen ta­
tion  o f  Scheduled C astes/S cheduled  T ribes in all 
establishm ents and  services under th e  adm inistra­
tive con tro l o f  the M in istry /D ep artm en t. H e  is 
to  ensure com pliance o f  o rders and  instructions 
pertain ing  to  th e  reservation  o f vacancies and 
also  to ensure th a t all re tu rn s and reports are 
subm itted  p roperly  and in time. H e is assisted 
by  a Cell set u p  in  each  M in istry /D ep artm en t. 
Likewise, in  offices under the  con tro l o f each 
H ead  of th e  D epartm ent, a L iaison Officer is 
to  b e  nom inated  fo r  th e  sam e purpose. (M H A  
O M  N o. 16 /17 /67-E st (C), da ted  10-4-1968). 
T he duties o f  th e  L iaison Officers inter-alia, 
include the ensuring o f com pliance o f reserva­
tion orders, tim ely subm ission and scrutiny of 
re tu rns regarding represen tation  o f Scheduled 
C astes and Scheduled T ribes, conducting  annual 
inspection of rosters, extension o f necessary 
assistance to the  C om m issioner fo r  Scheduled 
Castes and Scheduled T ribes and  acting as 
Liaison Officer between his M in is try /D ep a rt­
m ent /Office and the D epartm en t o f Personnel 
and A dm inistrative R eform s etc. etc. (M H A 
O M  N o. 2 7 /2 2 /6 8 -E st (SCT), d a ted  19-4-1969).

Cases o f negligence o r lapses in the  m atters o f 
follow ing the reservation  and o th er orders re la t­
ing to  Scheduled C astes/S chedu led  Tribes 
com ing to light th rough  inspections carried  out 
by the Liaison Officers o r o therw ise should be 
subm itted to the  S ecretary /A dd itiona l Secretary 
to  the  G overnm ent and to  the H ead  of the  
D epartm ent and necessary action should be 
taken as directed by the  S ecretary /A dd itiona l 
Secretary /H ead  o f the D ep artm en t on such 
reports to  ensure strict com pliance o f these 
orders. (D epartm ent o f Personnel & A .R  O M 
N o. 2 7 /2 /7 1 -E st (SCT), dated  24-3-1972). '

(g) A n n u a l S ta tem ents .—E ach A ppo in ting  A uthority  
should send to  the  M in istry /D ep a rtm en t concern­

ed two annual statem ents perta in ing  to  th e  last 
calendar vear latest by first o f M arch  of each 
year. T he first statem ent will give details o f 
the  em plovm ent position of the  Scheduled C astes 
and Scheduled T ribes in th a t _ office and the 
second statem ent w ill give details o f the  reserv­
ed vacancies filled by Scheduled C astes /S ch e­
duled T ribes during  the year. E ach  M in istry / 
D epartm ent should  send to the D ep artm en t o f 
Personnel and  A dm inistrative R eform s a  co n ­
solidated sta tem ent on each of th e  above tw o 
statem ents. E ach  M in istry /D ep a rtm en t shou ld  
also send to the D ep artm en t o f Personnel an d  
A dm inistrative R efo rm s the annual sta tem ent 
show ing appoin tm en ts against reserved vacancies 
included in the ro ste r fo r  purely  tem p o rary  
appointm ents. T he above statem ents a re  req u ir­
ed to be furnished in the p rescribed form  as in 
A nnexures 6 and 7. (D epartm ent o f  Personnel
& A .R. O .M . N o  3 6027 /7 /75 -E stt (SCT), dated  
17-1-1976).

(h) All the re levan t re laxations and concessions 
enum erated  in para  8 should  b e  applied in filling 
reserved vacancies.

10. M easures adopted  in case o f  Prom otion
F o r  determ ining the num ber o f  vacancies to be 

reserved fo r  Scheduled C astes/S chedu led  T ribes in 
p rom otion  a 40-point roster, as described earlier, is 
required  to  be used. F u rth e r separate  roste rs a re  to 
be  m aintained fo r each m ode o f p rom otion  if  in a 
cadre, separate  quo tas are fixed fo r different m odes of 
prom otion. Instructions re la ting  to  reservation  fo r 
Scheduled Castes and  Scheduled T ribes in posts filled 
by prom otion, app ly  on ly  to  th e  regu lar vacancies. 
Purely  short-term  vacancies are  no t to  b e  taken  in to  
account fo r this purpose. It is a lso  essential th a t 
select lists fo r p rom otions are d raw n u p  a fte r carefu lly  
assessing the num ber o f vacancies as accurately  as 
possible. T here  is no  grouping o f  posts in th e  case o f 
posts filled by p rom otion . Steps to  be  taken in case 
o f  filling reserved vacancies by  prom otion  are explain­
ed in the follow ing paragraphs. (Ref. A ppendix I 
and D epartm ent o f Personnel & A .R . O .M . N o . 22011/ 
2 /7 6 -E stt (SCT). dated  30-4-1976, O .M . N o . 8 /1 /7 4 -  
Estt (SCT), dated  20-12-1974).

(a) P rom otion  by  selection w ith in  G roup  'A —In 
prom otions by  selection to  posts w ithin 
C ro u p  ‘A ’ w hich carry  an  u ltim ate  ta la /y  of 
Rs. 2,250 per m o n th  or less, there  is no  reserva­
tion, bu t the Scheduled C aste /S chedu led  T ribe 
officers, w ho are  senior enough in the  zone of 
consideration fo r such prom otion  so as to  be 
w ithin th e  num ber o f vacancies fo r  w hich the 
select list has to  be d raw n up , w ould b e  includ­
ed in th a t list provided th ey  are  n o t considered 
unfit fo r p rom otion . T h e ir  position in the 
select list w ould, how ever, b e  th e  sam e as 
assigned to them  by  the  D epartm en ta l P ro m o ­
tion C om m ittee  on the basis o f their record of 
service. (M H A  O M  N o . 1 /9 /6 9 -E st (SCT). 
dated  26-3-1970 and  D ep artm en t o f  Personnel 
and A.R. O .M . N o . 1 /1 0 /7 4 -E st (SCT), dated 
23-12-1974).

(b) P rom otions by selection to G roup  ‘B’ w ithin  
GrouD' ‘B ’ and fro m  G ro u p  'B ' to the low est 
rung in G roup  ‘A ’.—T h ere  is reservation at 
15% and 7-1 % o f vacancies fo r  Scheduled Castes 
and Scheduled T ribes respectively in these 
cases. Selection against reserved vacancies will 
be m ade on ly  from  those Scheduled C aste /S che­
duled T rib e  officers who a re  within the  norm al 
zone of consideration . I n o th er w ords, there  is 
no  separate  zone o f consideration  fo r  reserved 
vacancies fo r  such prom otions. A  select list 
thus p repared  will be  arranged in the  o rder of 
merit_ and seniority  according t0 the  general 
principles fo r  p rom otion  to  selection posts 
w ithout d isturbing seniority  inter-se w ithin each 
category. T his select list will b e follow ed fo r 
m aking prom otions in vacancies as and when 
they arise during  the  year. T here  will be no



carry-forw ard  of reservation in this case. As 
such a Scheduled Caste officer may be consider­
ed fo r appointm ent against a vacancy reserved 
fo r Scheduled T ribe  o r vice-versa in the same 
year itself where appropriate  reserved vacancy 
could  no t be filled by a Scheduled Caste or a 
Scheduled T ribe  candidate, as ihe case m ay be. 
(D epartm ent o f Personnel & A.R. O.M. N o . 10/ 
41 /73 -E st (SCT), dated 20-7-1974 and O.M. 
N o . 36011 /6 /75 -E st (SCT), dated 7-5-1975).

A n exception will be m ade when a vacancy falling 
on  a  reserved point in the roster is treated  as 
unreserved, due  to its being the only vacancy 
du ring  th e  year of prom otion. Jn such a  case, 
the reservation  so due against the reserved 
po in t should  be carried-forw ard and the reserva­
tion  so  carried-forw ard  on account of there 
being only one vacancy during the initial year 
of p rom otion , should be adjusted by treating 
the vacancy arising in the subsequent year as 
reserved, even though there might be only a 
single vacancy in  that subsequent year. (D epart­
m ent o f Personnel & A .R . O.M . No. 10 /37 /74- 
E stt (SCT), dated  3-2-1975 and No. 1 /9 /74 -E st 
(SCT), dated  29-4-1975).

(c) P rom otions by selection in Group ‘C ’ and 'D' 
appointm ents.— F o r these posts in addition to 
the  consideration  of Scheduled C aste/Scheduled 
T ribe  officers falling in the norm al zone of 
consideration  along w ith others, the select lists 
o f Scheduled C aste/Scheduled  Tribe officers 
m ay be d raw n up separately also to till up  the 
rem ain ing  reserved vacancies. For drawing up 
separate  select lists, there  will be a separate 
zone o f consideration fo r  the reserved vacancies 
subject to the candidates satisfying the prescrib ­
ed eligibility conditions. T o  illustrate this, if 
there  a re  10 vacancies to be filled and ou t of 
which 3 a re  reserved fo r Scheduled Castes and
2 fo r  Scheduled T ribes (including the brought 
fo rw ard  reservation), and if the zone of con­
sideration  has been fixed by the D epartm ental 
P rom otion  C om m ittee a t 5 times the num ber of 
vacancies, then  a t least 15 candidates belonging 
to Scheduled Castes and  10 candidates belong­
ing to  Scheduled T ribes w ould have to be con­
sidered irrespective o f their position in the 
seniority  list subject however to their fulfilling 
the  p rescribed eligibility condition for p ro m o ­
tion  to  th e  h igher grade. In  case the vacancies 
cannot be  filled up  by candidates belonging to 
the  reserved category, such vacancies, a fte r de­
reservation , should be carried-forw ard to  three 
subsequent recruitm ent years subject to the 
exchange of vacancies between Scheduled 
C astes/S cheduled  T ribes in the last year to 
which th e  reserved vacancies are carried fo rw ard  
(M H A  O M  N o  1 /12 /67-E st (C), dated 11-7’
1968 an d  R esolution  N o. 27/25/68-E st (SCT), 
dated  25-3-1970).

(d) P rom otions on the basis o f  seniority subject to  
fitness in G roup  ‘A ’, ‘B \  ‘C ’ & ‘D ’ posts .— I d  
pro m o tio n  on  the  basis o f seniority subject to 
fitness, th ere  is a  provision of reservation for 
Scheduled Castes and Scheduled Tribes in  all 
groups o f posts i.e. G roups ‘A ’, ‘B’, ‘C ’ and  ‘D ’. 
In  this case, separate lists are required to be 
d raw n u p  of th e  eligible officers belonging to 
general categories. Scheduled Castes and Sche­
du led  T rib es and la te r combined into one select 
list and  arranged  in o rder of their inter-se 
seniority  in  the  m ain list. T he Scheduled C aste / 
Scheduled T ribe  officers should be adjusted by 
the  D ep artm en ta l Prom otion  Com mittee sepa­
rately  in regard  to  their fitness. The select list 
o f officers in the general category and those 
belonging to  the Scheduled C astes/Scheduled 
T ribes should  be m erged into a combined list 
in w hich nam es of all the selected officers from  
general as well as from  those belonging to  Sche­
duled  C aste/Scheduled  Tribes, are arranged in

the o rder o f th e ir  inter-se  seniority  in  th e  origi­
nal seniority  lis t in  the  category o r grade from  
which the p ro m o tio n  is being m ade. T h is com ­
bined select lis t should  thereafte r be fo llow ed 
fo r m aking p ro m o tio n s  in  vacancies as and w hen 
they arise d u rin g  th e  year. T h is select list 
would n o rm ally  be operative fo r one year bu t 
th s period  c an  b e  extended by six m onths so 
that the officers included  therein  can be ap p o in t­
ed during th e  ex tended  period . (D epartm ent o f 
Personnel & A .R . O .M . N o . 2 7 /2 /7 1 -E stt (SCT), 
dated 27-11-1972).

(e) A p p o in tm en ts to  Selection  Grade.—A ppoin tm ent 
to the Selection G rad e  in  a p o st is also treated  
as p rom otion . T here fo re , app ro p ria te  orders 
relating to  reserva tions/concessions fo r  Sche­
duled C astes /S ch ed u led  T ribes in  p rom otions 
m ade by ‘se lec tion’ o r on  the basis o f ‘seniority  
subject to fitness’ m entioned earlier w ould app ly  
to appo in tm en ts to  the  selection grade accord­
ing as such ap p o in tm en ts a re  m ade  on the  basis 
of ‘selection’ o r  ‘seniority  subject to  fitness’ as 
the case m ay  be. (D epartm ent o f Personnel & 
A .R .  O .M . N o . 8 /1 1 /7 3 -E st (SCT), da ted  12-9­
1974).

(f) Prom otion on th e  basis o f  L im ited  D epartm ental
C om petitive !Q u a lify in g  E xam inations.— T here  is 
reservation o f 15% fo r  Scheduled C astes and
7 i%  fo r S cheduled  T ribes in  p ro m o tio n  m ade  
on the basis o f  departm en tal com p etitiv e /q u ali­
fying exam ination . In  such  p rom otions, Sche­
duled C aste /S ch ed u led  T ribe  candidates w ho 
have no t acq u ired  the  general qualify ing  s tan ­
dard, are also to  be  considered, p rov ided  they 
are no t fo u n d  unfit fo r  such prom otions. T h e
qualifying s tan d ard s  in  such exam inations a re
relaxable in fa v o u r  o f Scheduled C astes an d
S chsM eA  T rib es . (M H A  O M  N o . 1 /1 2 /6 7 -E st
(C), dated  11-7-1968, R eso lu tion  N o . 2 7 /2 5 /6 8 - 
E st (SCT), d a te d  25-3-1970 an d  D ep artm en t o f  
Personnel & A .R . O .M . N o . 3 6 0 2 1 /10/76-Est 
(SCT), da ted  21-1-1977 O .M . N o . 3 6 0 11 /6 /79 - 
Estt (SCI’), d a te d  19-4-1979).

(g) A d-hoc  pro m o tio n s.—T he reservation  orders a re  
no t applicable to  ad-hoc  p rom otions. T h e  
G overnm ent o f  Ind ia  have instructed  th a t a ll 
possible steps sh o u ld  be taken  to  ensure th a t as 
fa r as possib le n o  ad-hoc  appoin tm ents a re  
m ade a t all excep t in  short term  vacancies. I t  
has now been decided  by  the  G overnm ent th a t 
while it is expec ted  th a t the  incidence of ad-hoc  
p rom otions w ill be  largely  m inim ised, b u t in  
certain exceptional cases w here i t  becom es neces­
sary to re so rt to  an  ad-hoc  a rrangem en t in  
public interest, th e  claim s of officers belonging 
to Scheduled C astes an d  Scheduled T ribes w ho  
are eligible, sh o u ld  a lso  be considered alongw ith  
o ther eligible officers in  th e  field. (D epartm ent 
o f Personnel & A .R . O .M . N o. 1 5 0 3 4 /2 /76-Estt
(D), dated  15-7-1976 an d  N o . 3 6 0 2 1 /7 /78 -E stt 
(SCT), dated  16-4-1979).

(h) Safeguards aga inst supersession o f  Scheduled  
Caste I Scheduled  T ribe  em ployees.— T o  safeguard  
against supersession  o f Scheduled C astes/S che­
duled T ribes in  p ro m o tio n , the  G overnm en t have  
instructed th a t w h ere  eligible Scheduled C aste / 
Scheduled T rib e  candidates, th ough  available, 
are no t ap p o in ted /se lec ted  fo r th e  reserved 
vacancies in p ro m o tio n  to  G ro u p  ‘A ’ and  w ith in  
G roup  ‘A ’, su ch  cases should  be  subm itted  to 
the M in iste r/M in iste r o f S ta te /D ep u ty  M inister 
concerned, as th e  case  m ay  be. In  th e  case o f  
prom otions to  G ro u p  ‘B’ and w ithin G ro u p  ‘B ’, 
the cases sh o u ld  b e  reported  to  the  M in ister/ 
M inister o f S ta te /D e p u ty  M inister concerned, 
as the case m a y  be, w ithin a p e rio d  o f one  
m onth  of the  finalisa tion  of th e  select list. In  
prom otions to  a n d  in  G ro u p  ‘C ’ an d  G ro u p  ‘D ’ 
such cases sh o u ld  be reported  to  the  H ead  of 
the D epartm ent, if  th e  appointing  au th o rity  is 
lower than th e  level o f th e  H ead  o f th e  D ep art­
m ent and w here th e  H ead  of the D ep artm en t is



him self appointing au thority , to  the  Secretary 
of the adm inistrative M in istry /D epartm en t. 
(D epartm ent o f Personnel & A .R . O.M . No. 
3 6 0 1 2 /3 /75-Est (SCT), dated  6-10-1976).

11. Verification o f  C la im s  o f  S ch edu led  C a s te s jS ch e­
d u le d  Tribes
A ny of the follow ing certificates m ay be accepted 

by the  appointing  au thority  as sufficient p roo f in sup­
p o rt of a candidate’s claim  as belonging to Scheduled 
Castes o r Scheduled T ribes : —

(i) M atricu lation  or school leaving certificate or 
b irth  certificate giving the caste o r comm unity 
o f the  candidate  and  p lace o f residence.

(ii) A  certificate in the  prescribed form  issued by 
the com petent au tho rities prescribed for this 
p u rpose  in each S ta te /U n io n  T erritory . If a 
cand idate  is unable to produce a  certificate from  
any prescribed au thority , h e  m ay  be appointed 
provisionally  on  the  basis o f w hatever prim a- 
facie  p ro o f he  is ab le  to p roduce subject to his 
furn ish ing  the prescribed certificate within rea­
sonable tim e and if  there is genuine difficulty in 
his obtain ing  a  certificate, th e  appointing  au tho ­
rity  should  itself verify his claim  through the 
D istrict M agistrate  o f the a rea  concerned.

If a fte r appointm ent in any particu la r case, the 
verification reveals that the  candidate’s claim  was 
false, his service can be term inated  in accordance with 
the relevant ru les/o rders.

N o  person  professing a  religion different from  the 
H indu  o r Sikh religion can be deem ed to be a m em ber 
of Scheduled Caste. No person w ho was no t a Sche­
duled C aste or Scheduled T ribe  by b irth  will be deem ­
ed to  be a  m em ber o f a Scheduled C aste or Scheduled 
T ribe m erely because he or she had  m arried  a person 
belonging to  a Scheduled C a s teS ch e d u led  Tribe. 
Sim ilarly, if a person belongs to  Scheduled Caste or 
Scheduled T rib e  by b irth , h is /h e r  m arriage with a 
person  n o t belonging to Scheduled C aste/Scheduled  
T ribe  w ould  no t a lter h is position . H ow ever, in the 
case o f  Scheduled Castes, a fte r a  change of religion, 
the person  concerned w ould  cease to  belong to Sche­
duled  Castes.

12. Confirm ation
In  posts initially filled by direct recruitm ent, there 

is reservation  a t the tim e of confirm ation also. A t the 
tim e of initial recru itm ent, a  com m on roster is required
io be m aintained fo r  p e rm anen t appointm ents and 
tem porary  appointm ents likely to  becom e perm anent 
or to  con tinue indefinitely. A  tem porary  post includ­
ed in the roste r a t the  tim e  o f  in itial appoin tm ent when 
converted  into a  perm anen t p o st la te r will not, after 
such conversion, be show n again  in th a t roster but 
will be treated  as reserved or unreserved according to 
the  p o in t a t w hich it  fe ll a t th e  tim e of initial recruit­
m ent. T hus a t the tim e of confirm ation, the roster 
m ain tained  a t the  tim e of in itial recru itm ent is to be 
re ferred  in  o rder to determ ine th e  num ber o f vacan­
cies to  be reserved a t th e  tim e of confirm ation. 
(M H A  OM  N o. 31 /1 0 /6 3 -S C T  (1), d a ted  27-3-1963 and 
2-5-1963, M H A  O M  N o. 9 /4 5 /6 0 -E s t (D), dated  20-4­
1961 an d  N o. 10 /28 /68-E st (SCT), dated  12-9-1968).

13. D e p a r tm e n ta l  P r o m o t io n  C o m m it te e s  I Selection
B o a r d s
T h e  G overnm ent have issued instructions that 

M in istrie s/D ep artm en ts m ay  endeavour to  the m axi­
m um  extent possible, to  include a  M em ber belonging 
to  Scheduled C astes or Scheduled T ribes while consti­
tu ting  D epartm en ta l P rom otion  C om m ittees/Selection 
B oards fo r recru itm en t/p ro m o tio n  to  posts/services 
under them . N o effort should  be spared  in finding a 
Scheduled C aste or Scheduled T rib e  officer fo r inclu­
sion  in the Selection B o a rd /D ep a rtm en ta l Prom otion 
C om m ittee , particu larly  w hen a  larg e  num ber of 
vacancies, say, 30 or m ore are to be filled at a time. 
(D epartm en t o f Personnel & A .R . O .M . No. 27(4)(iii)/ 
70-E stt (SCT), dated  2-9-1970 and  OM  No. 16/1/74- 
Est (SCT), dated  23-5-1975).

In the case o f G ro u p  ‘C ’ and  G ro u p  ‘D ’ posts, w here 
it is necessary th a t one M em ber of th e  C om m ittee / 
B oard should  be an officer from  an outside D e p a rt­
m ent, there is no  objection  to nom inating  a  Scheduled 
C aste/Scheduled  T rib e  M em ber from  som e o ther 
M in istry /D ep artm en t in the  event o f the Scheduled 
C aste/Scheduled  T ribe  officer no t being availab le  in 
the  M in is try /D ep a rtm en t itself. (D epartm en t of 
Personnel & A .R . O .M . N o. 16 /1 /74 -E st (SCT), dated  
8-4-1974).

14. Training

(a) In order to  im prove the chances o f Scheduled 
C aste/Scheduled  T rib e  officers fo r their selection to  
h igher categories o f posis in Class I (G ro u p  ‘A ’) the  
G overnm ent instructions exist th a t (i) m ore intensive 
training should be arranged  fo r directly  recru ited  
Class J officers belonging to  Scheduled C astes an d  Sche­
duled T ribes by the  H eads of T rain ing  Institu tions, (ii) 
M in istry /D ep artm en t should nom inate  a considerably  
large num ber o f Scheduled C aste/Schedu led  T ribe 
officers to the extent of 25% of the seats, w herever 
possible, fo r train ing  program m es conducted  by various 
D epartm ents and train ing  institu tions (iii) Scheduled 
C aste/Scheduled  T ribe  officers should be included  in 
various train ing  p rogram m es ab ro ad  to enab le  them  to 
broaden their ou tlo o k  and  (iv) while deputing  officers 
to a ttend sym posia, sem inars and conferences etc. 
preference should  be given to officers belonging to 
Scheduled Castes and Scheduled T ribes. (D epartm ent 
of Personnel & A .R . O .M . N o. 1 /9 /6 9 -E st (SCT), dated 
15-11-1971).

(b) Scheduled C aste /S chedu led  T ribe officers who 
are selected in the various com petitive exam inations by 
relaxed standards a re  requ ired  to be given ex tra -tra in ­
ing to enable them  to com e up to  the stan d ard  o f o ther 
candidates. (M H A  OM  N o. 2 7 /2 /7 0 -E st (SCT), dated
21-4-1970).

15. C om m iss ion er  f o r  S ch edu led  Cas tes  a n d  Schedu led
Tribes

As provided in article  338 of the  C onstitu tion , a 
Special Officer who is designated as the C om m issioner 
fo r Scheduled C astes and  Scheduled T ribes an d  is ap ­
pointed  by th e  President, has  been function ing  since 
1950. I t  is his duty to  investigate all m atte rs  relating  
to  the safeguards p rovided fo r  the  Scheduled C astes 
and  Scheduled T ribes under the  C onstitu tion  an d  he 
reports to the  President upon  the w orking of those 
safeguards annually  and  President causes all his reports 
to  be laid before  each H ouse o f Parliam ent. T hough  
his basic function  is to investigate and  rep o rt to  the 
President upon  the w orking o f these safeguards, he  
has been in the  process, receiving a large  n u m b er of 
com plaints and  representations, m any o f w hich are 
rectified th rough  h is intervention with the  au thorities 
concerned. M any  instructions and  o rders concerning 
reservation fo r Scheduled C astes/S chedu led  T ribes 
have been issued by the G overnm ent on  his recom ­
m endation.

The C om m issioner is em pow ered to  call fo r  files 
relating  to the  appoin tm ents o f Scheduled C aste /S ch e­
duled T ribe  cand idates against the  reserved quota  
which will include m atters re la ting  to  confirm ations, 
prom otions, g ran t o f o th er concessions allow ed to 
Scheduled C aste and Scheduled T ribe  em ployees by 
the  G overnm ent o f India. H e  can also undertake 
through his R esearch  staff, special studies in to  the 
working of service safeguards in any C en tra l G overn ­
m ent office, S ta te  G overnm ent office, Pub lic  Sector 
Undertakings etc. and  the authorities concerned shall 
have to take the  follow -up action on the findings of 
the study team s w ithin six m onths. T h e  em ployees of 
th e  G overnm ent of India belonging to Scheduled 
Castes/'Scheduled Tribes have been allow ed to m ake 
represenlation direct to him  w ithout seeking perm is­
sion from  their em ployers. (M H A  OM  N o. 8 /2 /6 9 - 
S C f  (1), dated 1-10-1974, D epartm ent o f Personnel & 
A.R. O.M. N o . 36024/1 /78-E st (SCT), dated  27-6-1978 
and 20-2-1979).

1U2
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A n n e x u r e  N o . 1

4 0 -point M odel Roster for posts filled by direct recruitment on all-India basis by open competition. (Also 
to be used in the case o f  posts filled by promotion)

Ref. p a ra  9(c)(i)

P o in t in W hether un- P o in t in  W hether un- Point in W hether un - P o in t in  W hether un-
the  R oster reserved o r  the R oster reserved o r the R oster reserved o r th e  R o ste r  re serv ed  o r

reserved reserve reservedd reserved

1 1 . Scheduled C aste 1!. Unreserved 21. Unreserved 31. Scheduled T ribe

2. U nreserved 12. Unreserved 22. Scheduled C aste 32. U nreserved

3. U nreserved 13. Unreserved 23. Unreserved 33. U nreserved

4. Scheduled T ribe 14. Scheduled Caste 24. U nreserved 34. U nreserved

5. U nreserved 15. Unreserved 25. U nreserved 35. U nreserved

6. U nreserved 16. U nreserved 26. U nreserved 36. Scheduled C aste

7. U nreserved 17. Scheduled T ribe 27. U nreserved 37. U nreserved

8. Scheduled  C aste 18. Unreserved 28. Scheduled C aste 38. U nreserved

9. U nreserved 19. Unreserved 29. U nreserved 39. U nreserved

10. U nreserved 20. Unreserved 30. U nreserved 40. U nreserved

N ote .— If there  be  only one vacancy, in a p a rti­
cu la r year w hich fa lls on a reserved point in the 
roster, it will be trea ted  as unreserved in Ihe first in­
s tance and  filled accordingly bu t the reservation should 
be carried  fo rw ard  to  subsequent year(s>. In the sub­

sequent year(s) o f recru itm ent, th e  reservation  should  
be applied by treating  th e  vacancy arising  in  th a t y ear 
as reserved even though  there  m ight be  only a  single 
vacancy in that subsequent year(s).

A n n e x u r e  N o . 2

4 0 -point M odel Roster fo r posts filled by direct recruitment on all-India basis otherwise than by open 
competition

R ef. p a ra  8(c)(ii)

P o in t in W hether un- P o in t in W hether un- Point in W hether un- P o in t in  W h ether un-
the  R oster reserved  or th e  R o ste r reserved or the R oster reserved o r  th e  R o ste r reserved o r

reserved reserved reserved reserved

1. Scheduled C aste 11. Unreserved 21. U nreserved 31. U nreserved

2. U nreserved 12. Unreserved 22. U nreserved 32. Scheduled C aste

3. U nreserved 13. Scheduled Caste 23. U nreserved 33. U nreserved

4. Scheduled T ribe 14. Unreserved 24. U nreserved 34. U nreserved

5. U nreserved 15. Unreserved 25. Scheduled C aste 35. U nreserved

6. U nreserved 16. U nreserved 26. Unreserved 36. U nreserved

7. Scheduled C aste 17. Scheduled T ribe 27. Unreserved 37. Scheduled C aste

8. U nreserved 18. Unreserved 28. Unreserved 38. U nreserved

9. U nreserved 19. Unreserved 29. Scheduled T ribe 39. U nreserved

10. U nreserved 20. Scheduled Caste 30. U nreserved 40. U nreserved

N ote.—
1. In  every th ird  cycle o f the  above roster, the 37th 

p o in t will be  trea ted  as unreserved.
2. I f  there  be  only one vacancy, in a particular year 

w hich falls on  a  reserved p o in t in the roster, it will 
be  trea ted  as unreserved  in th e  first instance and filled

accordingly but the  reservation  should  be  carried  fo r­
w ard to  subsequent year(s). In the  subsequent year(s) 
o f recruitm ent, the  reservation  should  be applied  by 
treating  the  vacancy arising in th a t y ear as reserved 
even though there  m igh t be only a single vacancy in 
th a t subsequent year(s).
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Annexure No. 3
100-point M o d e l R o s te rs  fo r  p o s ts  filled  b y  d irec t recru itm en t in C e n tra l G overnm en t O ffices in resp ec t 
o f  G roup ‘C ’ an d  G roup ‘D ' p o s ts  recru itm en t to  which is m ade on a lo ca l o r  reg ion a l b a s is  in various s ta te s

an d  U nion T errito ries
Ref. p a ra  8(e)(iii)

S cheduled  Castes
S. N am e o f  State/U nion 

N o . T erritory Percentage 
o f re ­

servation

S cheduled  T ribes

A ctual poin ts to  be re­
served in  a  100 points 

roster

Percentage 
o f  re ­

servation

A ctual poin ts to  be re ­
served in a  100 p o in t 

ro ste r

State
1 A ndhra Pradesh

2 A ssam  . .

3 B ihar . .

4 G u ja ra t .

5 H aryana  .

6 H im achal P radesh

7 Jam m u & K ashm ir
8 K erala  . . .
9 M adhya Pradesh  .

10 M aharash tra  .
11 M anipur . .

12 M eghalaya . . .

13 K arnataka  . . .

14 N agaland  .  .  •

15 O rissa . . . .

16 Puryab . . .

17 R ajasthan  . . •

18 T am ilnadu . . .

19 T ripura  . • •

20 U tta r  P radesh . .

13 

6

14 

7

19

22

9
13

6
2

13

15

25

16 

18

13

21

1 ,9 . 17. 26. 33 ,4 0 , 48, 56, 63,
71, 78, 85, 93 

4 , 19, 38, 54, 73, 89

1, 8, 15, 22, 29, 36, 43, 50, 57,
64, 71, 78, 85, 92.

4 , 18, 32, 46, 60, 74, 88

1, 6 ,1 1 , 1 6 ,2 1 ,2 6 ,3 1 , 36, 41, 
46, 51, 56, 61, 66, 71, 76,
81, 86, 91.

1, 6, 10, 14, 18, 22, 27, 31,
35, 40, 45, 49, 53, 57, 61,
65, 70, 75, 79, 83, 87, 92. 

1, 14, 27, 40, 53, 66, 79, 92 
1 ,1 2 ,2 3 ,3 4 ,4 5 , 5 6 ,6 7 ,7 8 ,8 9 . 
4, 13, 18, 24, 33 38, 48, 53,

59, 68, 74, 83, 88.

1, 18, 35, 52, 69, 86 
4 , 54

1 ,9 , 17, 25, 3 3 ,4 1 ,4 9 , 57, 65, 
73, 81, 89, 97,

4, U ,  19, 23, 31, 35, 43, 51, 
59, 63, 71, 75, 83, 87, 95.

1 .6 ,  9, 13, 17, 21, 25, 29, 33, 
37, 41, 45, 49, 53, 57, 61, 65, 
69, 73, 77, 81, 85, 89, 93, 97.

1 .7 , 13 ,19 , 26, 3 2 ,3 8 ,4 3 , 50, 
56, 62, 67, 74, 81, 88, 95.

1, 6, 11, 1 6 ,2 1 ,2 6 ,3 1 ,3 6 ,4 1 , 
46, 51, 56, 61, 66, 71, 76, 81, 
86.

4, 11, 18, 25, 33, 40, 47, 54, 
61, 68, 75, 82, 89.

2, 6, 11, 1 6 ,2 1 ,2 6 , 31, 36 ,4 1 , 
4 6 ,5 1 ,5 6 ,6 1 ,6 6 ,7 1 ,7 6 , 81, 
86, 91, 96, 99.

5 4, 24, 45, 66, 87

11 1 ,1 0 ,  2 1 ,3 0 ,4 0 , 4 9 ,5 8 ,  6 7 ,
76, 85, 94

9 4, 17, 26, 38, 48, 59, 69, 81,
94.

14 1. 8, 15, 22, 29, 36, 43, 50, 57,
64, 71, 78, 85, 92.

5 4, 24, 44, 64, 84.

4, 24, 43, 63, 85.

5 4, 24, 44, 64, 84.
5 4, 25, 43, 64, 84.

20 1, 6, 11, 16, 21, 26, 31, 36 ,
4 1 ,4 6 ,5 1 , 56, 61, 66, 71,
76, 81, 86, 91, 96.

6 4, 21, 38, 55, 72, 89,
31 1, 6, 9. 12, 15, 18, 21, 24,

27, 30, 33, 36, 39, 42, 45,
48, 52, 56, 59, 62, 65, 68,
71, 74, 77, 80, 83, 86, 89,
92, 95.

44 1, 6, 9, 11, 13, 15, 18, 20, 22 ,
24, 27, 29, 31, 33, 36, 38, 
40, 42, 45 47, 49, 51 53,
56, 59, 61, 63, 65, 68, 70,
72, 74, 77, 78, 80, 82, 84,
86, 88, 90, 92, 94, 96, 98.

5 4, 22, 44, 63, 84.

45 1, 4, 7, 10, 12, 14, 16, 18, 20,
22, 24, 26, 28, 30, 32, 34,
36, 38, 40, 42, 44 , 46, 48,
50, 53, 56, 59, 62, 64, 66,
68, 70, 72, 74, 76, 78, 80,
82, 84, 86, 88, 90, 93, 96, 99,

23 1, 6, 9, 1 3 ,1 7 ,2 1 ,  25, 29, 33 ,
37, 41, 45, 49, 53, 57, 61, 65 ,
69, 73, 77, 81, 85, 90.

5 4, 23, 43, 63, 83.

12 4, 11, 21, 28, 35, 52, 59, 69,
76, 83, 93.

5 4, 24, 44, 64, 84.

29 1, 6, 9, 13, 16, 20, 27, 30, 35,
38, 42, 45, 49, 52, 56, 59,
63, 66, 70, 73, 77, 80, 84,
87, 91, 93, 96, 98.

5 4, 24, 44, 64, 84.



105

l 4 5 6

21 W est Bengal 2 0

22 Sikkim

Union Territories
1 A ndam an & N icobar Islands

1,6,  11, 1 6 ,21 ,26 ,31 ,  36,41,
46, 51, 56, 61, 66, 71, 76, 81,
86, 91, 96.

4, 23, 43, 63, 83 2  5

16

6 4, 23, 38, 54, 73, 89.

2 A runachal Pradesh

3 C handigarh . .

4 D adra  & N agar H aveli

5 D elhi . . . .
6 G o a , D am an & D iu .
7 Lakshdw eep . . .

Is lan d s

8 M izoram

9 Pondicherry .

12

2

45

1, 10, 19, 28, 3 /, 46, 55, 65, 5
73, 82, 91, 99.

4, 54 43

1, 6, 9, 13, 17, 21, 25, 29, 33, 
37, 41, 45, 49, 53, 57, 61, 65, 
69, 73, 77, 81, 85, 89, 93, 97.

1, 7, 13, 20, 26, 32, 38, 44, 50, 
57, 63, 69, 75, 81, 87, 93.

1, 4, 7, 10, 12, 14, 16, 18, 20,
22, 24, 26, 28, 30, 32, 34, 36,
38, 40, 42, 44, 46, 48, 50, 53,
56, 59, 62, 64, 66, 68, 70, 72,
74, 76, 78, 80, 82, 84, 86, 88,
90, 93, 98, 99.
4, 24, 44, 63, 84.

1, 7, 10, 12, 14, 16, 18, 20, 22, 
24, 26, 28, 30, 32, 34, 36,
38, 40, 42, 44, 46, 48, 51,
57, 60, 62, 64, 66, 68, 70,
72, 74, 76, 78, 80, 82, 84,
86, 88, 93, 92, 95, 98. 

Rosters prescribed for recruitm ent on A ll In d ia  basis to  be follow ed.
2 4, 54 5

45

45

1, 7, 13, 20, 26, 32, 38, 45, 
50, 56, 62, 68, 74, 80, 86, 92.

1, 21, 41, 61, 81.
1, 4, 7, 10, 12, 14, 16, 18, 20, 
22, 24, 26, 28, 30, 32, 34,
36, 38, 40, 42, 44, 46, 48, 
50, 55, 56, 59, 62, 64, 66, 
68, 70, 72, 74, 76, 78, 80, 
82, 84, 86, 88, 90, 93, 96, 99,

1, 4 , 7, 10, 12, 14, 16, 18, 20, 
22, 24, 26, 28, 30, 32, 34, 36. 
38, 40, 42, 44, 46, 48, 50, 55, 
56, 59, 62, 64, 66, 68, 70, 72, 
74, 76, 78, 80, 82, 84, 86, 88, 
90, 93, 96, 99.

4, 24, 43, 64, 84.

Note :
(1) I f  there  be only o n ;  vacancy, in a particular year which falls on a  reserved po in t in the  roster, it will be trea ted

(2) Even though in a particular State/Uaion T erritory, the population  percentage o f  Scheduled T ribes is less than  
5% , m inim um  reservation o f 5% has been provided fo r that comm unity.

A n n e x u r e  N o. 4

F orm  o f  reg ister to  bejnain tainecl to  g ive effec t to  the roster fo r  S ch edu led  C aste s /S ch ed u led  T ribes
Ref. para 8(cXiii)

Ministry/Department/Office o f  .........................................................
Grade or Group o f posts......................................................................

Permanent and Long-Term Temporary/Purely Temporary

2

5

R eservations 
brought forw ard 
from  previous 

years

Sch.
Castes

Sch.
Tribes

Particulars of recruitm ent m ade

R ecruit­
ment 

■ year

Cycle 
No. & 
point 
No.

Unreserved 
or reserved 

for Sch. 
Castes/Sch. 

Tribes ac­
cording to 
the roster 
applicable

N am e o f the W hether he 
person ap- is Sch. 
pointed and  Caste/Sch.

date of Tribe if  not 
appointm ent say neither

R eservation
carried

fo rw ard

Sch.
C astes

Sch.
Tribes

Signature o f 
appointing 
authority  or 
o ther a u th o ­
rised officer

R em arks

10 11



A n n e x u r e  N o . 5

R e f. p a ra  8 (c) (iii)
D e ta ile d  instru ctions f o r  the m ain tenance o f  ro s ters

1. A separate roster should be m aintained in the 
fo rm  given in A ppendix  4 fo r each type of recru it­
m ent and  w ithin it fo r  each grade or service o r a 
group  o f posts fo rm ed  fo r the purpose of these 
orders.

2. W ithin each  category of posts a separate  roster 
m ay be m aintained fo r  (i) perm anent ap p o in t­
m ents and  tem porary  appointm ents likely to  be ­
com e perm anent o r  continue indefinitely and (ii) 
purely tem porary  appointm ents.

3. Im m ediately  after an appoin tm ent has been m ade 
ihe particu lars of the  person appoin ted  v.ill be 
entered  in the register in the ap propria te  colum ns 
and  the  entry signed by the  appointing  au thority  
o r by the  officer au tho rised  to  do  so.

4 N o  gap should be loft in  com pleting the  roster. 
F o r exam ple, if a reserved vacancy, a t, say, p o in t 
25, has to  be treated , fo r  w ant of a  su itab le  Sche­
du led  C aste /S chedu led  T ribe candidate , as u n ­
reserved, the cand idate  actually  app o in ted  will be 
show n against th a t p o in t itself. Scheduled C aste / 

Scheduled T ribe  candidate  recruited la te r in the  
y ear against an  unreserved po in t will be show n 
against such po int.

5. T he roster will be m aintained in the fo rm  of a 
runn ing  account year by year. F o r  exam ple, if 
recru itm en t in a  y ear stops at p o in t 6 o f a  cycle, 
recru itm ent in the  follow ing year w ill begin a t 
p o in t 7.

N o te .—
W ith reference to instructions Nos. 3 and 4 above on 

the  p o in t w hether the  entries in the roster should  
be m ade strictly according to the dates of joining 
or m erit etc. o f the  candidates even if this resulted 
in the nam es of Scheduled C aste /T rib e  candidates 
selected against reserved vacancies being shown 
against unreserved points in the roster, it is c la ri­
fied th a t it should be ensured th a t lhe nam es of 
the  Scheduled C astes and  Scheduled T ribes w ho 
have been selected against the reserved vacancies 
are show n against the  respective reserved points 
in the ro ste r as and  when they join. In  cases where 
a  p o in t in the roste r is earm arked  fo r recru itm ent 
o f Scheduled Castes (Scheduled T ribes and  neces­

sary  action  to  fill th a t vacancy by a  candidate  o f 
th e  reserved com m unity  has a lready been in itiated  
an d  is in progress, there  w ould be no  objection to  
keeping th a t reserved p o in t tem p o rarily  unfilled 
till the  reserved com m unity  cand idate  joins o r till 
th e  reserved vacancy is dereserved. T his need no t 
be trea ted  as leaving a  gap in th e  roster. In stru c ­
tion  N o. 4 re ferred  to  above according to  w hich 
no gap should be left in th e  ro ste r w ould require  
th a t while no tify ing  vacancies, only the  consecu­
tive points in th e  roste r should b e  taken  in to  
accoun t w ithout leaving any gap. F resh  recru it­
m en t should  s ta rt from  po in t nex t to  the  p o in t 
a t w hich the  previous recru itm ent actually  ended.

A n n e x u r e  N o . 6

.................................... Ministry/Department/Office o f .......................................................

F orm  o f  S ta tem en t show ing the to ta l num ber o f  G overn m en t servan ts an d  the num ber o f  S ch edu led  C a s te s  
an d  S chedu led  T ribes a m o n g s t a s  on 1st Jan u ary

R ef. p a ra  9(g)

G roup  (C lass) Perm anent/ T o ta l N o. Scheduled Percentage Sch. Percentage R em arks
T em porary  o f  C astes o f  to ta l T ribes o f  to ta l

em ployees em ployees employees

1 2 3 4 5 6 7 8

G roup  A (C lass I ) . . . Perm anent
T em porary

G ro u p  B (C lass II). . . Perm anent
Tem porary

G roup  C  (C lass III) . . Perm anent
T em porary

G roup  D  (Class IV) . . Perm anent
(excluding Sweepers) Tem porary

G ro u p  D  (C lass IV) . . Perm anent
Sweepers T em porary

S ig n a tu re .........................................................

D esig n a tio n ....................................................

Notes :
(1) This statem ent relates to  persons and not to  posts, posts vacant etc. shou ld  not therefore be taken  in to  account.
(2) A person on deputa tion  should be included in  the establishm ent o f the borrow ing Ivlinistry/Departm ent/O ffice and 

not in the parent office.
(3) Persons perm anent in one grade but officiating or holding tem porary appoin tm ent in the higher grade should be 

show n in the figures relating to  the Class o f service in  which the higher grade concerned is included.



A n n e x u r e  N o . 7

Form o f  Statement showing the number o f  Reserved vacancies filled by members o f  Scheduled Castes and
Scheduled Tribes in the M inistry/Department/Office o f . ...........................................

(D u rin g  th e  y e a r ........... ...................... ) R ef. P a ra  9 (g)

G roup  (Class o f  post) T o ta l N o. o f Scheduled Castes No. o f  Scheduled  T ribes Rem arks
vacancies -----------------------------------------------------------------------------------  vacancies ■ - ■ ■— ■ -

----------------------— N o. o f  vacancies N o. o f  S.C. N o . o f S.T. N o. o f re- reserved No. o f  N o. o fS .C . N o. o f re-
N oti- Filled  reserved candidates candidates servations -------------------------- -S.T. C an- candidates servations
fied ----------------------- - appointed  appointed  lapsed after O ut o f O ut o f  didates appointed  lapsed

O ut o f  O ut o f  against vacan- carrying Col. 2 Col. 3 appointed  against vacan- afte rd
Col. 2 Col. 3 cies reserved forw ard  cies reserved carrying

fo r SCs in  for three fo r STs in forw ard
the 3rd year years the th ird  fo r three
o f  carry- year o f  years

forw ard carry-forw ard

1 2 3 4 5 6 ~  7 8 9 10 11 12 13 14 15

I. Posts f il le d  by direct recruitment
G roup  A (Class I) . . .
G ro u p  B (Class II)
G ro u p  C (Class III)
G ro u p  D  (Class IV)

(excluding Sweepers)
G ro u p  D  (Class IV)

(Sweepers)
II. posts filled  by promotion

G roup  A (Class 1)
G ro u p  B (Class II)
G roup  C  (Class III)
G ro u p  D (Class TV)

(excluding Sweepers)
G roup  D (Class IV)

(Sweepers)

N otes t
(1) C onsolidated figures sho u ld 'b e  given under each G roup  (Class).
(2) In  C olum ns 4, 5 and  9, 10 the num ber o f  vacancies actually reserved ou t o f  colum ns 2-3, whether against brought forw ard reservations o r against norm al reservations 

during the year should be given, j
(3) In  the  case o f p rom otions by selections from  G ro u p  C  to  G roup  B, within G roup  B and from  G roup  B to  lowest rung  o f G roup  A, (Class H I to  Class II, within Class

II  and  from  Class II  to  the lowest ru n g  o f  Class I), the  w ords “ in the  th ird  year o f carry-forw ard” in  the  heading o f Cols. 7 and  12 and  the w ords “ after carrying forw ard  fo r three 
y ears”  in the heading o f  Cols. 8 and  13 will n o t be applicable and  these cols, m ay be filled accordingly. (Cf. D epartm ent o f Personnel & A .R . Office M em orandum  Nos. 10/41/73-
E stt (SCT) da ted  the  20th July, 1974, 10/37/74-Estt(SCT) dated  the  3rd February , 1975 and  1/9/74-Estt (SCT) dated  the 29th A pril, 1975)

Certified th a t in  the  case o f  reserved vacancies wherever non-Scheduled C aste/T ribe candidates were appointed  (a) p rior approval o f  the D epartm ent o f Personnel &
A dm inistrative R eform s was ob tained  in the  case o f  vacancies included in  the  roster fo r perm anent appointm ents and tem porary  a ppointm ents likely to  becom e perm anent o r  con ti­
nue indefinitely and  (b) in the  case o f  purely tem porary  appointm ents, the  steps prescribed in  the para  8 • 1 o f B rochure on  R eservation  fo r Scheduled Castes and Scheduled Tribes in  
Services, were taken  to  secure Scheduled C aste/Scheduled T ribe candidates.

S ta tio n ..........................................  S ig n a tu re .....................................................
S ta te ...............................................  D esigna tion ................................................
D a te ...............................................



APPENDIX XL 

Reference para N o . 4.12

S t a t e m e n t  N o . 1

Statement showing category-wise break up o f  expenditure under State Sector during the year 1976-77 
fo r  the welfare o f  Scheduled Castes, Scheduled Tribes and other Backward Classes

108

(Rs. in  lakhs)

S.
N o .

N am e o f  the  S ta te /U n ion  
T errito ry

Scheduled Castes Scheduled T ribes O th er B ackw ard 
Classes

T otal

(1) (2) (3) (4) (5) (6)

S ta tes
1 A ndhra  P radesh  . . 294 216 510

2 Assam  . . . . 32-30 49-10 31-60 113

3 B ihar . . . . 125 151 14 290

4 G u ja ra t . . . . 75-93 114-77 13-30 204

5 H aryana . . . . 26 . . 12-68 38-68

6 H im achal P radesh  . . 29 3 . . 32

7 Jam m u & K ashm ir . . 11 2 13

8 K arn a tak a  . . . 221 15 4 240

9 K erala . . . . 44 20 20 84

10 M adhya Pradesh  . . 103 193 296

11 M ah arash tra  . . . 236 166 58 460

12 M anipur . . . . 2 28 30

13 M eghalaya . . . •• • •

14 N agaland  . . . • • • • • • ■.

15 O rissa . . . . 18 68 5 91

16 Punjab  . . . . 267 14 90 371

17 R ajasthan  . . . 49-18 11-06 1-39 61-63

18 Sikkim  . . . . 0 -14 0-14

19 Tam il N a d u  . . . 563-18 9-17 83-38 655-73

20 T rip u ra  . . . . 7 34 . . 41

21 U tta r  P rad«sh . . . 233 55 115 403

22 W est Bengal . . . 130 24 •• 154

T otal (States) . . 2,466-59 1,171-24 450-35 4,088-18

Union

1

Territories 

A ndam an & N icobar Islands 5-80 5-80

2 A runachal P radesh  . .

3 C handigarh  . . .

4 D adra  & N ag ar H aveli .

5 D e l h i ............................................. 17 1-40 24 42-40

6 G oa, D am an  & D iu  . . 3 0 7 1 - 55 3-30 7-92

7 L akshadw eep . . . •• • •

8 M izoram  . . . . 1 -14 1-14

9 Pondicherry . . . 22-66 3-60 2-51 28-77

T o t a l  ( U n io n  T e r r it o r ie s ) 42-73 13-49 29-81 86-03

G R A N D  T O T A L  . . . 2,509-32 1,184-73 480-16 4,174-21



S t a t e m e n t  N o. 2

109

Statement showing category-wise anticipated expenditure under State Sector during the year 1977-78 
fo r  the welfare o f  Scheduled Castes, Scheduled Tribes and other Backward Glasses

(R s. in  lakhs)

SI. N am e o f the S ta te /U nion 
N o . T erritory

Scheduled Castes Scheduled Tribes O th e r B ackw ard 
Classes

T o ta l

(1) (2) (3) (4) ( » (6)

Sta tes

1 A n d h ra  P radesh . . • 308 227 197 732

2 A s s a m ............................................ 36 54 23 113

3 B i h a r ............................................ 148-20 148-80 11 308

4 G u j a r a t ............................................ 86 178 26 290

5 H a r y a n a ............................................ 36 •• 36

6 H im achal Pradesh  . . . 22-85 8-15 3-40 34-40

7 Jam m u & K ashm ir . . .

8 K arn a tak a  . . . .

13-30

N.A.

7-20 20-50

469

9 K e r a l a ............................................ 100 25 25 150-00

10 M adhya Pradesh  . . .

11 M ah arash tra  . . . .

161 276

N.A.

9 446

788

12 M a n ip u r ............................................
T 29 •• 31

13 M eghalaya . . . • • • • •

14 N agaland  . ■ • •

15 O r i s s a ............................................. 18-60 81-40 100-00

16 P u n j a b ............................................. 254 •• •• 254

17 R ajasthan  . . . • 41-21 17-39 1 0 0 59-60

18 S i k k i m ............................................ •• • • • •

19 T am il N adu  . . . • 464 17 481

20 T r i p u r a ............................................ 10 42 52

21 U tta i  Pradesh  . . . • 228 101 329

22 W est Bengal . . ■ • 106 54 3 163

T otal (States) . . • 2,035-16 1,258-74 305-60 4,856-50

Union Territories

1 A ndam an & N icobar Islands . 8 • • 8

2 A runachal Pradesh  . • • •• • • • • • •

3 C handigarh  . . . • •• * * • •

4 D a d ra  & N agar Haveli . . •• • • * * • •

5 D e l h i ............................................ 45-60 10-60 20-00 76-20

6 G o a , D am an  & D iu  . . • 10 3 • • 13

7 L akshadw eep . . . »

8 M iz o ra m . .  • • ♦
# # 1-50 • • 1-50

9 Pondicherry  .  • • • 38-62 •• •• 38-62

T otal (U nion  T erritories) . 94-22 23-10 20-00 137-32

G R A N D  T O T A L  . . • 2,129-38 1,281-84 325-60 4,993-82

f j .A .—N o t Available.



S t a t e m e n t  N o . 3

Statement showing physical targets achieved under State Sector during the year 1976-77— Scheduled Castes

110

SI. S ta te /U n ion Pre- E duca­ F in an cia l H ealth ,
N o. T errito ries M atric tio n a l A ssis­ H ous­

Scho lar­ incen­ tance ing &
ships tives E co n o ­ O ther

N o. o f N o . o f m ic Sche­
Students S tudent s P ro g ­ mes No.

ram m es o f
N o . o f Houses
persons o r fa­

m ilies
H ouse/
Sites

(1) (2) (3) (4) (5) (6)

1 A n d h ra  Pradesh  16,500j  N .A . . .  . .

2 A ssam  . . 8,600 2,650 1,315 400

3 G u ja ra t . . . .  . .  . .  . -

4 H aray an a  . 2,200 6,660 170 591

5 H im ach al P ra ­
desh  . . 13,000 300 . .  . .

6 Jam m u & K a­
shm ir SC & ST ;13,390 3,082 . .  . .

7 K a rn a tak a  . 28,165 2,745 2,152 200

(1) (2) (3) (4) (5) (6 )

8 K erala  . . 32,300 41

9 B ih ar . . 31,545 41,950 537

10 M adhya P radesh 84,000 1,198

11 M ah arash tra  . N .A . N .A .

12 M anipur . 1,706 158

13 M eghalaya .

14 N agaland  .

15 O rissa . .

16 Punjab  . .

17 R ajasthan  . 1,336

18 Sikkim  . .

19 T am il N ad u  . N .A .

20 T ripu ra  . . 800 4,705

21 U tta r  Pradesh . .  1,93,054 16,224 9,266

22 W est B engal . N .A . N .A . N .A .

23 Pondicherry  . 1,150 11,800 1,600 1,000

N .A .— N ot availab le.

Sta tem en t  N o . 4

Statement showing physical targets Achieved under State Sector during the year 1976-77—Scheduled Tribes

SI. S ta tes/U n ion Pre- E duca­ F in an cia l H ealth ,
N o. T errito rie s M atric tiona l A ssis­ H ousing

S ch o lar­ in ce n ­ tance & O ther
ships tives E cono­ Sche­

N um ber N um ber m ic m es N o.
of o f p ro g ram - o f

Students Students mes H ouses
N o . o f o r fa­
persons m ilies

H ouse/
Sites

(1) (2) (3) (4) (5) (6)

1 A nd h ra  P rad esh  . .  . .  . .

2 A ssam  . . 8,150 2,650 1,115

3 B ih a r . . 27,035 61,850 1,590

4 G u ja ra t . . . .  . .  . .

5 H ary an a  .----------  —— --------- N il----------

6 H im ac h a l P ra ­
desh . . .

7 Jam m u & K a sh ­
m ir  . •

8 K a rn a ta k a  .

(1) (2) (3) (4) (5)

9 K era la  . 12,000

10 M adhya Pradesh  55,000

11 M ah arash tra  . . .

12 M an ipur . . .

13 M eghalaya . N il

14 N ag a lan d  . N il

15 O rissa  . . . .
SC
ST

711 3,415 865 300

16 P un jab  . .

17 R a ja s th an  .

18 S ik k im  . .

19 T am il N ad u  .

20 T rip u ra  . .

21 U tta r  P radesh

22 W est B engal .

23 P o n d ich erry  .

N .A .

583

2,000 115

75

(6 )

160

625

6,000 3,000 20

100

-N .A — -



I l l

Sta tem en t  N o , 5

S ta tem en t show ing p h ysica l target:; A ch ieved under S ta te  Sector daring the y e a r  1976-77— O th er B a ck w a rd  
° C lasses

SI. S tates/U nion  Pr>vrn- E Juc.i- Fi.i.incii 1 H ealth (1) (2) (3) (4 ) (5) (6)

N o . T erritories trio tio n sl A.sis- H ous­
Sch o lar­ inc.-n- tar.ce ing & 8 K arnataka . 21,360 . .  200 510

ships fives Econo- O ther 9 Kerala . . 15,300
N o. of N o . o f mic Sche­

students students Progra­ mes No. 10 M:\dliya Pra-

mmes o f H o u ­
No. o f ses or 1! M aharash tra  .
: Ci'sons families

H ouse/
12 M anipur .

Sites 13 M eghalaya .

- - - -...... — ... -------- 14 N agaland .

(1) (2) (3) (4) (5) (6) 15 Orissa . .
-------------------------- 16 Punjab . .

1 A ndhra  P radesh  . ■ 17 R ajasthan . . .

2 A ssam  . . • ■ 22,000 .. 18 Sikkim  . . . .

3 B ih ar ■ 5,275 30,000 . . 19 Tamil N adu  .

4 G u ja rat . . • • 20 Tripura . .

5 H ary an a  . 22 21 XJlt :ir Pradesh.

6 H im ach al P ra - . • 22 West Bengal .
desh. 23 A ndam an &

7 Jam m u & K a sh ­ N icobar Islands 2,500
m ir. • ■ • • 1 \ POT.dvchcvvv • 3,000 . .  2,800

S t a t e m e n t  N o .  6

Statement show ing p h ysica l ta rgets ach ieved  u n d e r s ta te  S ecto r during the y e a r  1977-78— Sch edu led  Castes

;i. S ta tes/U nion Pre- Educa- F in.m cial H ealth , (1) (2) (3) (4) (5) (6)

'Io. T erritories M airic  tio n a l Assis­ H ousing
Scholar- incen- tance & O ther 9 K erala . . 27,000 4

sh ips tives Econo­ Sche­
N o . o f  N o . of mic mes N o. 10 M adhya Pradesh 96,000 1,651

students students Pro- o f  H ou­ 11 M aharashtra .
grammes ses or

No. o f fam ilies 12 M anipur . 1,955 . .
persons H ouse/ 13 M eghalaya .

Sites
14 N agaland . . .

(1) (2) (3) (4) (5) (6) 15 Orissa . . 1,000 •• 12 ■ •
---------------------------- 16 Punjab . . 29,000 40,000 3,000

1 A n d h ra  P rad esh  74,000 35,000 17 Sikkim  . . . .

2 A ssam  . ■ 18,375 22,000 649 200 18 R ajasthan . 1,314 • • 460 1,400

3 B ih a r . . 11,300 .. 19 T am il N adu  . 1,03,062 30,000 282 281

4 G u ja ra t . . 21,100 16,666 5,821 548 20 T ripura  . . 400 100

5 H ary an a  • 3,800 6,660 700 21 U ttar Pradesh 6,419 • •

6 H im ac h a l P ra ­ 22 W est B ;ngal . 68,000 3,685
d esh  • • 11,100 .. 110 305 23 D elhi . . 1,250 1,600 1,500

7 Jam m u & K a- 24 Pondicherry . 970 2,500
sh m ir • . 17,700 ..

25 A ndam an & N i­
8 K arn a tak a  . 31,550 100 1,010 2,000 cobar Islands . 300
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Sta t e m e n t  N o . 7

S tatement showing physical targets achieved under State Sector during the year 1977-78-— 
Scheduled Tribes

. S ta tes/U n ion Pre- E d u ca ­ F inancial H e a lth (1) (2) (3) (4) (5) (6)

0. T errito ries M atric tio n a l A ssis­ H ousing 9 K era la  . . 12,000
S ch o lar­ in c e n ­ tance O th e r

ships tives E cono­ Schem es 10 M adhya Pradesh 57,000

N o. o f N o . o f m ic N o . o f 11 M ah arash tra  .
studen ts students p rogr­ H ouses

am m es o r  fa ­ 12 M an ip u r . 5,589 348

N o. o f m ilies 13 M eghalaya .
persons H ouse/

Sites 14 N ag alan d  .

15 O rissa  . . 2,800 318 71 N .A .

(1) (2) (3) (4) (5) (6) 16 Punjab  . .

17 R ajasth an  . 1,100 1,358 310

1 A n d h ra  P radesh 64,620 3,500 96 3 18 S ik k im  . .
2 A ssam  . . 10,500 4,500 585 19 T am il N adu  . N .A .

3 G u ja ra t . 5 604 20 T rip u ra  . . 1,383 451

4 B ih a r  . . 28,455 •• 21 U tta r  Pradesh 2,340 3,665

5 H ary an a  . 22 W est B engal . N .A . 22,500 200 N .A

6 H im ach a l P ra ­ 23 D e lh i . . 5,000
desh . . 2,000 150 1,582

24 Pond icherry  . 110
7 Jam m u & K ash­

m ir . . 300 1,400 25 A ndam an &

8 K a rn a ta k a  . 310 3,000 5 N ic o b a r Islands 150

St a t e m e n t  N o . 8

Statement showing physical targets achieved under State Sector during the year 1977-78—Other 
Backward Classes

Pre- E duca- F in an cia l H ealth , 
M a tric  t io n a l A ssis- H ousing  
Scholar- incen- tan ce  O th er 

ships tives Econo- Schemes 
N o . o f  N o . o f  m ic  N o . o f 

stu d en ts  stu d en ts  P ro- H ouses 
gram - o r  fa ­

m es m ilies 
N o . o f  H o u se / 
person  S ites

1) (2) (3) (4 )______(5) (6)

1 A n d h ra  Pradesh  18,375 . .  . .  . .

2 A ssam  > • 23,000 4,600 . .  . .

3 B ih a r  . • • • • • ■ • ■ •

4 G u ja ra t . . • • • • 200 ■ ■

5 H a ray a n a  . • • ■ • • ■ • •

6 H im ach a l Pra- 6,000 . .  . .  . .
d esh .

7 Jam m u & K a ­
sh m ir . • • • ■ • • • ■ •

(1) (2) (3) (4) (5) (6)

8 K arn a tak a  . . .

9 K era la  . . . .

10 M adhya Pradesh  . .

11 M ah arash tra  . . .

12 M an ipur . . .

13 M eghalaya . . .

14 N ag alan d  . . .

15 O rissa . . . .

16 P unjab  . . 29,000

17 R a ja s th a n  . 200

18 S ik k im  . . . .

19 T am il N adu  . . .

20 T rip u ra  . . . .

21 U tta r  P radesh  . 92,938

22 W est B engal . N .A .

SI. S ta tes 
N o .

20 30

6,333 . .

. .  800
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S ta t e m e n t  N o . 9 

Statement showing outlay approved and anticipated expenditure likely to  be incurred during the year 
1978-79 Under Backward C lasses Sector

(Rs. in lakhs)

SI. N am e o f  th e  S ta te / U nion A pproved A ntic ipa­
N o . T errito ry O utlay ted  Ex­

1978-79 penditure
1978-79

(1) (2) (3) (4)

States
1 A n d h ra  P radesh  . . 832 1,342
2 A ssam  . . . . 140 143
3 B ih a r . . . . 400 400

4 G u ja ra t . . - . 1,225 860
5 H ary an a  . • . 38 38
6 H im achal P radesh  . . 41 41

7 Jam m u & K ashm ir . . 25 25
8 K a rn a ta k a  . . . 580 314.84

9 K era la  . . • . 172 200
10 M adhya Pradesh  . . 495 495
11 M ah arash tra  . • . 979 801

12 M an ip u r . . . 34 34
13 O rissa . • • . 115 115

(1) (2) (3) (4)

14 Punjab . . . 255 229
15 R ajasthan . . . 75 75
16 Sikkim  . . . 4 6 .5 0
17 Tam il Nadu . . . 9p0 879 .04
18 T ripura . . . 82 82
19 U ttar P radesh  . . . 423 4 5 5 .24
20 West Bengal . . . 200 200

T o t a l  (S tates) . . 7,000.00 6 ,736.28

Union Territories
1 A .ai.um n & Nicobar Islands 4 .37 7 ,3 0
2 D _T ii! . . . . 104 104
3 G oa, D am an & D iu  . . 13 0 .9 7
4 M izoram  . . . 2 .2 7
5 Pondicherry . . . 50 50

T otal  (U n io n  T e r r it o r ie s) 173.64 162.27

G R A N D  TOTAL . 7,173.64 6,898.55

APPENDIX XLI 

(Reference Para 4.31)

S t a t e m e n t  No. i

Statement showing State-wise number o f  C.D. Blocks having 20%  and above Scheduled Castes population 
and the Blocks covered by D.P.A.P., S.F.D.A. and C.A.D. Programmes

State : A ll India

SI.
N o.

States/Union] 5 
Territories

Total 
N o. o f  
C.D.

Blocks

N o . of 
Blocks

No. o f blocks having 20% & above S.C. Population 
covered by D .P.A.P., C.A.D., & S .F .D .A .

N o. o f Informa- 
Blocks tion re-

20% or DPAP  
more SC CAD & 
popula- SFDA  

tion

DPAP
&

CAD

DPAP
&

SFDA

CAD
&

SFDA

DPAP CA D  SFDA covered 
by  any 

prog­
ramme

goiumg
cove­

rage not 
availa-’ 

bje

\ 2 3 4 5 6 7 8 9 10 11 12 13

S ta ffs  
1 P n»4esh. 334 58 4 10 4 13 26 1
2 Assam  . . 130 6 . . . , 5 1 , ,
3 Bihar . . 587 133 3 4 7 32 21 26 32 2
4 Gujarat . . 218 N il . . , .
5 Harayana . 87 41 1 1 2 1 17 19
6 ftynaphal Pradesh 69 26 8 18 . .
7 Jammu & Kashmir 73 Nil . . , ,

8 Katanatqk^ . 175 50 5 6 3 7 22 . •
9 Kerala . . 144 Nil , .

10 Madhya Pradesh 457 97 7 11 25 50 4
11 Maharashtra . 343 2 1 1 , .
12 Manipur . . 26 Nil , ,
13 Meghalaya . 24 Nil . . . ,
14 Nagaland . . 21 Nil . .
15 Orissa . . 314 54 2 7 18 18 7 2
16 Puiyab . . 117 96 •• •• 61 35 ••

9— 67 M . o f H .A ./N .D ./8 0
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1 2 3 4 5 6 7 8 9 10 11 12 13

17 R ajasthan  . . 232 57 . .  1 . . 8 8 15 25
18 Sikkim . .
19 Tam il N adu . 374 165 26 14 2 26 38 59
20 T ripura  . . 17 2 2
21 U tta r  Pradesh . 875 485 . .  1 . . 45 33 166 54 175 11
22 W est Bengal . 335 139 8 7 45 44 35

Union Territories 
23 A ndam an & N ico­

b a r Islands . 5 Nil
24 A runachal Pradesh 43 Nil , , . . . .
25 Chandigarh . 1 Nil . . t . . .
26 D ad ra  & N agar 

Haveli . . 11 Nil
27 D elhi . . 5 4 4 . ,
28 G o a , D am an & 

D iu 12 Nil
29 Lakshadweep , 4 N il
30 M izoram  . . 20 Nil
31 Pondicherry . 4 1

TOTA L . 5,037£ 1,422 6 6 10 107 124 279 325 486 79

£ T otal num ber o f C .D . Blocks is 5,026 after m aking the adjustm ents.
Source : (i) D irectory o f Blocks—prepared by M inistry o f  A griculture and  Irrigation  D epartm ent o f  R ural D evelop­

m ent, A dm inistrative Intelligence Division.
(ii) Coverage under D PA P, CA D  & SFD A — M inistry o f A griculture & Irirgation , D epartm en t o f  R ura l D eve­

lopm ent, Adm inistrative Intelligence Division.
(iii) Figures for blocks in M adhya Pradesh and Tam il N adu  obtained fro m  the respective State Govern* 

ments.

S t a t e m e n t  N o. 2

Statement showing number o f  blocks in the country having 20% or more Scheduled Castes population

State D istrict Block

1 2 3

I. 20%  to 30% :

1. A N D H R A  
PR A D ESH

(1) A dilabad . .

(2) C hitto r . .

. (1) A sifabad (2) Luxethpet (3) S irpur

. (4) Bangarupalem  (5) C h itto r (6) G angadharanallore (7) K arvetinagar 
(8) Pulicherla (9) P ich o tu r (10) P u ttu r ( l l )  Satyhavedu (12) Srikala- 
basti (13) Thottam bedu.

(3) East G odavari . . (14) K othapeta  (15) M um m idivaram  (16) P. G annavaram  (17) Rajole
(4) H yderabad. . . (18) Chevella (19) H ayatnagar (20) Ib rah im patnam  (21) R ajendranagar 

(22) T andur (23) V ikarabad
(5) K arim nagar . . (24) B him devarapalli (25) G anghdahara  (26) K arim nagar (27) M ahadevpur 

(28) M anthani (29) Poddapalli (30) Sultanabad (31) Vemul- 
wada.

(6) K rishna . . . (32) M ovva
(7) M ahbubnagar . . (33) A cham pet (34) K alw akurthy (35) N agarkum ool (36) Shadnagar
(8) M edak . . . (37) Jogipet
(9) Nellore . . . (38) B uchireddipalem  (39) Indukurpet (40) K o ta  (41) R apur 

(42) V enkatagiri.
(10) N izam agad . . (43) A m oor (44) K am areddy (45) M adnoor
(11) Srikakulam  . . (46) Pachipenta
(12) W est G odavari . (47) K oyyapagudam  (48) N allajerla  (49) P oduru  (50) Sam isragudem
(13) Prakasam  . . (51) Ongole
(14) W arangal . . (52)f Hanprokcricla! (53) Jangaon (54) Parkal

2. ASSAM  . (1) C ochar . . . (1) Ram akirshna N agar
(2) N ow gong . . (2) B hurbandha (3) L ow khow a (4) M ayong
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State District

7

3. B I H A R  . (1) A u ra n g a b a d  .

(2) Bhaga lpu r  .
(3) B h o jp u r  . .
(4) E ast  C h a m p a ra n
(5) D a r b h a n g a  .
(6) D h a n b a d  . .

(7) G a y a  , .

(8) G ir id ih  . .
(9) Hazaribagh -
(10) M onghyr . ,

(11) MuzaiTarpur
(12) N a la n d a  .

(13) Navvadah

(14) P a la m a u  .

(15) Patna .
(16) Purnea .
(17) R ohtas .

(18) Saharsa .

(19) Sam astipur
(20) Santhal Parganas
(21) Vaishali .

4. H A R Y A N A  (1) Atnbala .

(2) Bhiwani .
(3) G urgaon .
(4) H issar .

(5) Jind  . .
(6) K arnal .
(7) K urkshetra
(8) R ohtak  .
(9) Sonepat .
(10) Sirsa .

5. H IM A C H A L  (1) Bilaspur 
PR A D E SH  (2) C ham ba

(3) K an g ra
(4) K innaur
(5) K ulu
(6) M andi
(7) Solan
(8) U na
(9) Sirm our

(10) Simla .

6 K A R N A T A - (1) Bangalore 
K A

(2) Bellary .

Block

3

D audnagar
O bra

(I)  A u ra n g a b a d  (2! B i n m  (3)
((5) K a tu n ib a  (7) Nabinagar (8

(9) Jagd ishpur
(10) A r ra h
( I I )  M otihar i
(12) R a h a d u rp u r  (13) D a rb h a n g a
(14) B hagm ara  (15) Dhanbncl (16) C handankiari (17)

pokhar.
(19) B e h g a n j  (20) Jehanabad

du-npur  (?4) P-'.rpiya (25)
! 26) G ir id ih  (27) Nvv.idih

(2S) : ir ih 'i^ ' (TOl Sh-aiT-ia

(4) D eo (5) H aspura

(21) Khizirsarai (22) K onch  (23) 
T ikari.

C has (18) Jo r» - 

M akh-

(3!) (37) - \r i-
(37) Kh iiri  (j.i.h 
pur> (41) Sikan 

(42) i ’.hochaha  (43) 
(44) A s thaw an  (45) 

(49) Ra jg ir  (50) 
(51) A k b a rp u r  (52)

:) (3S)

(?0) K oderm a
igha (34) H a lsi(3 5 ) Jam alpur(36) Jam ui 
Lakhm ipur (39) L akhisarai (40) Sheikh-

Dholi
G ir 'a k  (46) 
Sarnicra. 

G ov indour  >'53> 
'57)

H arnau t (47) N oorsarai (48) R ahui

(M anihew e)  (56) Navvadah 
(59) W a r  salignnj 

(60) Barwadih (61) B a sh in d i  
(6?) Bishram our  (64) Garliwa (65) 
(67) M nnatu  (68) Manika (69^

Hisua (54) K aw akol (55) 
P ak arib a r W an (58)

N arhat
Rajauli

(71) P a th n a  (72) R a n k a  (D ew andag)

(C hainpur) (62) B haw anathpur 
L ateh ar (C handandih) (66) M ajhiaon 

N agarun tari (70) Panki (M ejhauli)

C hand  (82) Chenari (83) D eh ri 
(86) M ohania  (87) Sasaram  
R am garh
(93) M urliganj (94) Sonbarsa 

A sthan  (98) Sam astipur

(73) Danapur-K hagaul (74) M 'ukamch (75) Phulwari (76) Punpoon
(77) Bhargawa (78) Raniganj 
(79) B ha g w an p u r  (80) C h a in p u r  (81)

(S4) DutgawaSi K u d ra
(88) Sheosagar (89) K argaaar (90)

(91) C hhatarpur (92) D h arp ina  II
(95) Triveniganj

(96) Dalsinghsari (97) K ushiesh war
(99) D eoghar (100) Sahebganj
(101) H ajipur (102) Lalganj (.103) M ah n ar (104) M ahua (105) Patepur

(I) Am bala (2) Chhachhrauli (3) Jagadhari (4) Naraingarh (5) Pinjore
(6) R aipur Ranic

(7) Bhawanikhera (8) Bhiwani (9) Dadri (10) Tosham
(I I )  Faridabad (12) Palwal
(13) Bahuna (14) Barwala (15) Fa teh ab ad  (16) Hissar (17) Hansi

(18) N arnaud (19) Tohana
(20) Julana (21) Narwana
(22) Assandh (23) G haraunda (24) Nissang
(25) Guhla (26) Ladwa (27) Pundri (28) Shahbad
(29) Bahadurgarh (30) Chiri (31) K a lan au r (32) M eham
(33) G ohana (34) Sonepat
(35) Badagudha (36) Rania

(1) Gehrwin
(2) Saloni
(3) B aijnaih  (4) L am bagaon  (5) P an ch  R u k h i (6 ) Pragpur
(7) Kalpa
(8) Anni
(9) Rewalsar . .
(10) Jagjit N agar (11) Nalagarh
(12) D hundla (13) U na
(14) Paonta

(15) Kasum pti

(1) Bangalore South (2) Devnahalli (3) Dedaballapur (4) H oskote
(5) Nelamangala (6) Ramana;gram

(7) Bellary (8) Harapanaballi (9) Mallapuram (10) Siruguppa
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State D is tric t

2

B lock

7. M A H D Y A  
PR A D E SH

(3) Chickm algalur
(4) C hitradurga

(5) G ulbarga
(6) H asan  .
(7) K o lar .

(8) M andya
(9) M ysore

(10) R aichur
(11) Shimoga
(12) T im kur

(1) B hind
(2) Bhopal
(3) Bilaspur

(4) C hhatarpur

(5) D am oh  .
(6) Dewas .
(7) D urg  .
(8) G una  .
(9) G w alior .
(10) H oshanagabad
(11) Indore  .
(12) M andsaur
(13) M orena .

(14) N arsihm pur
(15) W est N im ar
(16) P anna .
(17) R aipur .

(18) R ajgarh  .
(19) R aisen .
(20) R atlam  .
(21) Sagar .

(22) Shajapur .

(23) Shivpuri
(24) T ikam garh
(25) U jjain  .
(26) V idisha .

8. M A H A R A - (1) C han d ap u r 
S H T R A

9. O R ISSA  . (1) B alaso re  .

(2) B o ian g ir .

(3) C u ttack  .

(4) D h enekanal

(5) G an jam  .

H iriyur (18) H o-
(11) Chickm aljigallur (12) M udigere (13) Sarikgere
(14) C hallakerra  t(15) C hitradurga (16) D avangere (17)

lalkere (19)) . Jagalur
(20) A land (221) G ulbarga (22) Sedum
(23) A lu r (24)) Belur
(25) Bagepalli (226) C hintam ani (27) G aurib idanpur (28) G udipander

(29) K o lar (330) M alur (31) M ulbagal (32) Sidlaghatta (33) Srinivas- 
pu r

(34) M alavallii
(35) C ham ara jjen iag ar (36) H eggadadevankote (37) Kollegal (38) N anjan- 

gud (39) TV. N arasipu ra
(40) R aichur
(41) Channagi:ir ((42) Sh ikaripur (43) Shimoga
(44) K oratagcsre (45) M adhugiri (46) Pavagada (47) Sira (48) T um kur

(1) B hind (2) L&ahar (3) G ohad  
(4) B erasia (5 »  PPhanda
(6) A kalta ra  ((7) B aloda (8) Ja ija ipur (9) L orm ai (10) M alkharoda  (11) 

M asturi (112) N aw agarh  (13) Pam garh (14) Pandaria  (15) P a th a ria
(16) B ada M ta lh ie ra  (17) B ijaw ar (18) C h h atarpur (19) Laundi (20) Now- 

gaon
(21) B atiagarh i (122) D am oh  (23) H atta  (24) P atera  (25) Patharia
(26) Dewas (127)1 Sonkutch (28) Tonkkhurd
(29) N aw agarrh
(30) A ron (311) A shoknagar (32) G una
(33) B hander (3<4) M orar
(35) K esala
(36)~Sawei
(37) G aro th  ((383) N eem uch (39) Sitam au
(40)wA m bah i (411) K aila ras (42) M orena (43) Pahargarh  (44) Parsa

(45) Saballgairh  (46) Sheopur
(47) Chavvarpiatlha
(48) T hikri
(49) G un n o r (5C0) Pewai
(51) B alodhtoassar (52) B alaigarh (53) C handkhurai (54) Pallar

(55) Simgga (56) Tilda
(57) Pachor
(58) Sanchi (559) G airatgan j
(60) Jaw ara  ((611) Alot
(62) B anda (653) B ina (64) Jaisingnagar (65) K hurai 

(66) M a ilth io n  (67) R ah atg arh  (68) Sagar (69) Shahgarh
(70) A gar (711) IB arod (72) M om enbododiya (73) Shajapur (74) Susner

(75) Shujculpiur
(76) K olaras.

(77) Niwadi (788) Palera
(79) Badnagsar (80) M ahidpur
(81) Basoda (812) Kurw ai (83) Lateri (84) N ateran  (85) Sironi (86) 

Vidisha.

(1) G on d ip ip ie rii (2) N an d ie t

(1) B ahanga (21) B anth  (3) B ham  N ag ar (4) B h ad rak h a  (5) K h a ira  (6) 
R am una (77) Sam ulia  (8) T ih id i

(9) B ongom m ndia (10) P u in ta la  ( l l)T a ra

(12) B aranga. (113) Baree (14) B in jh a rp u r (15) B ird i (16) C u ttack sad ar
(17) D am gaid i (18) D e rab ish  (19) Ja g a ts in g h p u r  (20) Ja ip u r
(21) K am ta tp ara  (22) K en d rap a ra  (23) K o ra i (24) R a g h u n a th p u r 
(25) Sailipvur (26) N isc h iq ta  (27) P a tta in u n d a l

(28) Chhendiippada

(29) B hanjam ag^ar (30) 
khandi

C h h a tra p u r  (31) Ja g a n n a th  P rasad  (32) K ukuda-
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S tate D is tr ic t Mock

1 2 3

(6) K a la h a r id i .
(7) K eo n jh ar
(8) K o rap u t .
(9) P h u b an i .

(10) P u ri .

(11) Sam balpur 
10. P U N JA B  . (1) L u d h ian a  .

(2) P a tia la  .

(3) R o p a r .
(4) B hatinda  .

(5) H o sh iarpur
(6) G urdaspur
(7) A m ritsar .

(8) FerOzepur
(9) F a rid k o t .

(10) K ap u rth a la
(11) S angru r .

U .  R A JA S ­
T H A N

12. T A M IL  
N A D U

(1) A jm er
(2) A lwar
(3) B haratpu r
(4) B hilw ara
(5) B ikaner
(6) B undi
(7) C h itto rg a r
(8) C h u ru
(9) G anganaga  

(10) Ja ip u r

(11) Jha law ar
(12) K o ta
(13) N a g au r
(14) P a li . •
(15) Sawai M odhopur
(16) S iro h i .
(17) T o n k  . .

(1) C o im b a to re  .
(2) Chi’nglepiit .

(3) t)h a rm ap u ri .
(4) M adurai . .

(5) N o rth  A rcot

(6) R a im n a th ap u ram

(33) B h a w an ifp a ttn a  (34) L an jia rh  (35) T h u n am al R am pur
(36) H a tad ih i
(37) K alim ela  (388) M an ik an g iri 39) M uniguda
(40) C h akpad  ((411) H arab h an g a  (42) K h a ju rip ad a  (43) T ik ab a li
(44) B a lian ta  (455) B a lip a tn a  46) D asap alla  (47) T ang i-N im apara  

(48) P ip li
(49) A ttab ira  (550) B irg a rh  (5) L a ik e ra  (52) M in esw ar
(1) Pakhow al < (2)) M ich h iw ara  3) Jag rao n  (4 ) D o ra h a  (5) L u d h ian a

(6) S udhar
(7) S irh in d  (8)) B assi Pathanai (9 ) Sam ana (10) N ab h a  (11) P a tia la

(12) B hunerrheeri (13) G h artu r (14) D sra  Bassi (15) R a jp u ra
(16) M ajri (117)1 K h a ra r
(18) Sangat ((191) R am pura (.0) P h u l (21) T alw andi Sabo (22) M ansa

(23) B udhiila ida  (24) Jhunr
(25) Saroya ((265) D asuya (2 ) M u k erian  (28) T an d a
(19) K a lan au r (3 (0 )B ita la  (31) l in a  N a g a r (32) D h a r  K a la n  (33) D h ariw al
(34) Jan d ia la  ((355) M a jith a  (36 R ayya (37) T ars ik k a  (38) C hogaw an
(39) P a tti (4C0) N iu sh eh ra  ’an n u an  (41) V o lto h a  (42) G and iw ind
(43) K o t Ise KLhan (44) A bolar (45) K h u a in  Sarw ar
(46) K o t Bhaai a t G iddarbaia  (47) Moga-T (48) B hagapurana

(49) M oga-i-IIl (50) N ih a liin g h  W ala
(51) S u ltanpuar L odh i
(52) M a le rk o ttla i (53) D h u ri(5 4  A U m jdgarh  (55) Sangrur (56) B haw an i- 

g a rh  (57) B aarnala (58) ieh n a  (59) M alal K a lan  (60) Sunam  
(61) L ehraagajga

(1) A ra in  (2) K ek ri (3) K.i'-xan.garh
(4) K o th u m ar (5>) R a jg a rh
(6) B a r i(7) B iassseri (8) Bayaia (9) N ad b ai (10) R oopas (11) W air 

. (12) A sind  (1 :3) S h ah p u ra
B ik an er (115) K oloyat 
K esh o ra iipoatan  
C h itto rg ?arlh  (18) R esni
D unargaarh  (20) T ataigarh  (21) R a ta n n ag a r (22) Su jangarh
B hadra ((24 ,) M irzew ala  (25) P ad am p u r (26) Sura tgarh
Bassi ( (285) C hak su  (!9) D au sa  (30) K o tp u tli (31) L also t

* S anganer

(14)
(16)
(17)
(19)
(23)
(27) .

(32) P h ag ii ((33) S ik ra i (30 
(35) D ag (366) Jh a lrap a ta n
(37) A tru  (385) B aran  (39) C h ech a t (40)
(42) Jayal
(43) Pali (441) R o h a t
(45) G angapuur (46) H in d au n  (47) K arau li
(48) S iro h i

(49) M alp u ra i (550) T o d ara is in jh  (51) T onk

Itawa (41) Sultanpur

(52) N iw ai

(7) Salem

(1) D h a rm ap u ira im  (2) P o n g a lu r (3) S a tyam angalam
(4) K a ttan k o laa th iu r (5) T iru k a lk u n d ra m  (6) W alajabad  (7) U th iram eru r

(8) Pooriam aalllee (9) S t.T horras M o u n t (10) S h o la v a ra m ( ll)  G um m u- 
d ip o o n d i (112)) T iruvelangadu(13) P oond i

(14) H ariir  (15)) ^M orapur (16) P ap p ired d ip a tti
(17) D in d ig u l i (1!8) M ad u rai Eist (19) M ad u ra i W est (20) N ilakkottai
(21) Periyakul.larm  (22) Sedapatti (23) T ken i
(24) A n tiakkav iu r (25) A naicit fc(26) A rk o n am  (27) Chengam

(28) Cheyyaaur- (29) G ud iya tt;m  (30) K avenpakkam  (31) K .V . K uppam  
(32) N em illi (33) Pudupahyam  (34) T an dram pet (35) T h ella r
(36) T h im irri (,'37) Vatidavas (38) V allore (39) V em bakam

(40) B ogalur (4 1 )  D ev ak o tta  (42 ; K an n ag u d i (43) N a rik u d i (44) p a . 
ram akud i (445)i R a jap alay an  (46) R am an a th ap u ram  (47) S a ttu r
(48) V irucdhtunagar (49) V a trap

(50) A th u r(5 U ) A y o th iap a ttan an  (52) E lach ipalayam  (53) E ru m aip a tti 
(54) N alaasarm udram  (55) V am agiripet (56) N am akkel (57) Omalur 
(58) Puducch;atram  (59) S e idam angalam  (60) T alaivasal (61) Tiru- 
chengode
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(8) South A rcot

(9) Tirutiilveli

(62)

(82)

PR A D E SH .

(10) N ilg iris  . . (92)
(11) T hanjavur . (94)

(12) r ira ^ a tra p a lli . (106)

(1) T rip u ra  South . (1)
(1) A gra j .  . ■ (1)

(2) A ligarh  . . (9)

(3) A U ahabad . . (20)

(4) A lm ora . . (36)

(5) A zam garh . . (45)

(6) B adaun  . . (69)
(7) B anda . . (70) 

(76)
(8) B ara B anki . (79)

(?) E arc illy  . . (85)
(10) B asti . . (86) 

(91)

(11) B ijn au r . . (101)

(12) B alandshahr . (106)

(13) C ham oli . . (112)
(14) D eo ria  . . (113)
(15) E tah  . .. (H 6 )
(16) E taw ah . . (119)

(17) F a izab ad  . . (126)

(18) Farrukhabad ■ (137)

(19) G onda  . . (146)
(20) G o rak h p u r . (150)

(21) G h azip u r . . (171)

A nnagram an (63) C iiinnasalem  (64) C udalo re  (65) IC allakurich i 
(66) K am m apuram  (67) K an ai (68) K o liy an u r (69) K u rin jip a n d i (70) 
M a ilam (7 1 ) M ugaiyur (72) O lak k u r (73) P an ru ti (74) P o rto n o v e  (75) 
Sankarapuram  (76) T iru n av alu r (77) T iru k o ilu r  (78) T iruvennaiane- 
llu r (79) U lundurpet (80) V allam  (81) V ik ravand i 
K ad ay an a llu r (83) K arunku lam  (84) "K ayathar (85) K a lap a tti (86) 
K u ruv iku lam  (87) O ttap id a ram  (88) P a lsy am o o tta i (89) S a n k a ran k o il 
(90) S h e n io tta n  (91) V edudevanallur
C oonoor (9 3 )J3 o ta c a m u n d  .
A m m apet (95) K odavasal (96) K um bakonam  (97) K u tta la m (9 8 ) M an- 
nargudi (99) M uthupet (100) N an n ilam  (101) N eedam angalam  (102) 
Pudalur (103) S em banarkoil (104) T an javur (105) T iru v a iy aru  
A id in i l iu r  (107) C a ;n d u ra i (103) Jay ankondam  (109) K rish n a ray a - 
puram  (110) K a litn a la i (111) L algudi (112) M u siri (113) T h an th o n i 
(114) T n o ttia ra  (115) U pp iliapuram  (116) V ep p an th a tta i
U da ip u r
A'coia (2) B ah (3) B ichpuri (4) E tm adpur (5) Ja g a n au r (6) -K o tla
(7) K h an d o li (8) K h e rg arh
A krabad  (10) C iaandaus (11-) G a n d a  (12) H asayan  (13) Ig la s  (14) 

Jaw an(15) K h a ir(1 6 ) L odha  (17). Sasni (18) S ik a n d ra  R o ad  (19) 
T appal
B ahariya  j (21) C h ak a  (22) G h an u p u r (23) H a n d ia  (24) H o lag arh
(25) Jasra  (26) K a ra  (27) K a u rih a r  (28) M anda  (29) M au a im a  (30) 
M eja  (31) P h u lp u r (32) P ra tap p u r (33) S a id ab ad  (34) S oraon
(35) U rw a (S irsa)

B igeshw ar (37) B la iiis iachatia  (38) D h au la  D evi (39) D w arah a t 
(40) G aru r-B aijnath  (41) H aw albagh (42) K apko te  (43) T aku la  (44) 
T arik h e t
A h irau la  (46) A trau lia  (47) A zm atgarh  (48) B ad rao n  (49) B aw a l

(50) B ilariagan j (51) D o h arighat (52) F a teh p u r M an d av  (53) G h o si 
(54) H arra iy a  ( i i )  Jahanagan j (56) K o p ag an j (57) M arteen g an j 
(58) M ehrajgan j (59) M irzap u r (B h rau lia ) (60) M oham m ad ab ad
(61) M o h am m ad p u r(6 2 ) P a lh an i (63) P a rd ah a  (64) P h u lp u r (65) R an i- 
k i-Sarai (66) R a n ip u r (67) Sath iyav (68) T ab h erp u r
Islam nagar
B aberu  (71) B isauna  (72) K am asin  (73) M ahua (74) M ao (75) N a ran i 
P ahad i (77) R am  N agar (78) T in d b a r i  '
B anki (80) F a teh p u r (81) M asau li (82) M aw ai (83) R am  N a g a r
(84) R udauli
M a 7ga'vap
B ink.ee; i (87) B ihad u rp u r (83) B ird p u r(8 9 ) H insar B azar (90) B asti 

Jog ia  (92) Kjiesrahal (93) K h.ililabad  (94) K a th ia n a g a r  (95) 
K ap tan g an j (96) U draha (97) N a u g arh (9 8 ) R u d h au li(9 9 ) Santha(lO O ) 
Senoriayaw on
A ;i in ipur (102) B urhanpur (103) K ira 'tpur (104) K alw ali (1 0 5 )N eh - 
to u r.

A rniyaii (107) B .B . N agar (108) D an k au r (109) Jo w ar (110) P ah asu
(111) S h ik a rp u r
T n ara ii
K hadU ’i  (114) S u k rau li (115) P a ta lp u r .
A w a ia rh  (117) J iiosar (118) S idhpura
A i i h a ’d i  (120) A irw ak atra  (121) B a rren a r (122) B hagya N a g a r

(123) Ja.iw.ini N ag ar (124) S ah ar (125) T akha
A k b irp a r  ( P .7 )  A n a a i  G  i;ij (1 2 8 )B !aiti (129) B h iy an  (130) H a rin a - 
ra in  (13 i) K a t a a  (132) M asaudiia  (133) M aya B azar (134) M ilk ip u r 
(135) Punabazar (136) Sahw al.

C  l'libr-iiTiiu (138) i l n e r i n  (139) J iia iab aU  (140) K aim gan j (141) 
K am algan j (142) K annau j (143) Sham shabad  (144) T alg ram  (145) 
U m erda
B x lv aio u r (147) C 'lh ap ia  (148) M  inkpur (149) P adri-k i fal
B asgaon (151) B id iia lsan j (152) B slgha t (153) B rah im apur (154)
C h a rg ao w a n (155) G o!a(156) G hughli(157) J a n g a lk a u r i(158) K hora-
bar(1 5 9 ) K lu z r i  (160) K auriram  (161) L  akshm ipur (162) M ahara jgan j
(163) >1 t h i s  • (164) P o ria ra  (165) P h aren d a  (166) P ip ra ich  (167)
Sardar N ag ar (168) Sah janw a (169) Urw a (170) N ic h lau l

B i.vuhaw .ir (172) Dewkali (173) G 'm / J  nur (174) Ja k h a n ia  (175) 
K .uim -ibad (176) M ardha  (177) M anihari (178) Sadat (179)
Saidpur (180) V irano
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15. W EST 
B E N G A L

(22) H am irp u r.

(23) H a rd o i .

(24) Ja lau n  .
(25) Jau n p u r .

(26) Jhansi
(27) K an p u r

(28) L alitp u r . .
(29) M a in p u ri .
(30) M a th u ra  . .

(31) M irzap u r .
(32) M oradabad
(33) M uzaffar N agar

(34) P artapgarh  .
(35) R a i Bareli .

(36) R am p u r .
(37) S ah aranpur .

(38) S h ah jahanpur .
(39) S itap u r .
(40) S u ltan p u r .

(41) U n n ao  . .

(42) U tta r  K ash i .
(43) P ith o rag arh  .

(44) B ah ra ich  .

(45) F a teh p u r . .

(46) L akhim pur K heri

(47) M eeru t . .

(48) N ain ita l . .

(49) V aranasi . .

Cl) B irbhum  . .

(2) B ankura  . .

(3) B urdw an . .

(4) D arjeeling  . .

(181) G ohand  (182) 
(186) Sum erpur 

(187) Belgram  (188) 
Sandi 

(192) D ak o ra  (193) 
(194) B in h h ari (195)

M audha (183) M u skara  (184) R a th  (185) Sarila  

M adho G anj (189) San d ila  (190) S ah ab ad  (191)

M adhogarh
D ia ram p u r (196) D hob i (1 9 7 )-;Jalalpur (198) K o ra  - 

kat (199) iC uunj.i K a h n  (203) K h u th an  (201) M u n g rab ad sh ap u r 
(202) M u h a ra jG a n j (203) M ufti G unj (204) M ariyapur (205) R am ­
pur (206) Suichankalan  (207) Shah G anj (208) S ik rara

(209) B abina (210) C hirgaon
(211) A kbarpur (212) A a r  oudiui (213) C io u b a p u r  (214) G h h ta n p u r (215) 

Jh in jhak  (216) D ;rap u r(2 1 7 ) K ily an p u r (218) M alasa  (219) M a ith a  
(220) R asu labad  (221) Patara (222) R a jp u r (223) Sarsol (224) Shivraj 
pur (225) S andalpur (226) Sarvanbhera

(227) Biggha (228) Jak h au ra  (229) M ehraum  (230) T alw aihat
(231) A rao n (2 3 2 ) B arn ah a l (233) K isn i (234) K h a irag arh
(235) B aldeo (236) F a rah  (237) G o b a rd h an  (238) M a th u ra  (239) 

M at (240) S a h p a r
(241) C ity  (242) K o an  (243) M anjhaw an (244) P ah a ri (245) S eekhar
(246) B an iyakhera  (247) D hanaura  (248) Joya (249) M oradabad
(250) B udhana (251) J uis i;h  (25 2) K h a tau li (253) M orna  (254) M uzaffar

N agar (255) O nn (256) P u ik a z i
(257) G aura  (258) K alakanker (259) L ak shm anpur
(263) Dalm aw  (261) H irch an d p ar (262) Jag a tp u r (263) Salon (264) Sareni 

(265) Sataon  (266) R ahi
(267) Shahabad
(268) D eoband (269) Laksar (2701 IvLizfrabad (271) N a n a u ta  (212)

N akur (273) N arsen (274) R unpur (275) Sadhoili K adeem  (276) Sar- 
sawa.

(277) Banda (278) Powayan
(279) M ahm udabad  (280) Biswan (281) R am p u r (M ath u ra) (282) R osa
(283) A khandnagar (284) B aldirai (285) B had iyan  (286) B hetua (287) 

D hanpat G anaj(238) D js tp u r  (289) G a u ri G a n j (290) Jag d ish p u r
(291) J.iisinghpur (292) K adipur (293) K u reb h o r (294) L am bhua (295) 
M usaflrkhana (296) P ratappur

(297) B igh iapur(298) B argam an(299) B idh iya(300) G anj(301) F a teh p u r 
(C haui'assi) (302) H ilau li (303) N aw ab G an j (304) Purw a(305) Sum erpur 

(306) S ik anderpur K alan  (307) Sukham pur.
. (308) D u n d a  (309) N augaon (310) Purela
, (3 1 0  Beninagh (312) D harehula (313) G angoU ghat (314) K an alech in a

(315) P ithoragarh
. (316) G ilau la  (317) Ckauaa ("318; Jam u n h a  (319) M ehipurw a (320)

N avabganj (321) Payagpur (322) Sirsia
. (323) A raia (324) Bahua (325) B hitaura  (326) R asw a (327; H a th - 

gaon (328) M alw an (329) V ijaipur (330) T ilyani
. (331) C haurihora  (332) G ola (333) llak h a  (334) K ak h im p u r (335) Phool" 

bshar (336) Pasgawan (337) R am zabahar (338) Iseenagar (339) 
N iasu

. (340) D au ra la  (341) H astinapur (342) Jan i (343) L oni (344) R a ja p u ria
(345) R ohta

. (346) B aitalghat (347) Bhim tal (348) O k h a lk an d a  (349) R am g arh  (350) 
R am nagar

. (351) C hakia(352) C handau li (353) C h o lap u r (354) C hiraigaon  (355) G y a n ' 
pur (356) O rai (357) Shahganj (358) S akald iha  (359) Suriyaw an (360 
N iam atabad  (361) M alohi

(1) B holpur (2) 
I.

lllam b azar (3) Labpur (4) M aham m ed B azar (5) M arara i-

(6) B ankura-I (7) B arjo ra  (8) C hhatna (9) Jo y p u r (10; K a tu lp u r (11) 
K h atra—1 (12) M jhia (13) O nda (14) R a ip u r (15) S a lto ra  (16)
T aldangra  (17) V ishnupur

(8) B hatar (19) Jam alpur (20) Jam uria  I (21) K a lan a  I (22) K atw a I  
(23) K etugram  I (24) K alti (25) M angolko t (26) M antesw an (27) 
M jm ari (28) O ndal (29) P jrb a s th a li I (30) R aniganj (31) Salan- 

pur
(32) K horibari (33) Siliguri N aralbari
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1 3 3

(5) Ja lpaiguri . . . (34) K u m arg ram  (35) M ai
(6) H ow rah  . . . (36) San K u ra il
(7) H ooghly  . . . (37) D h an iakhaii (38) H aripal (39) Jan g ip ara  <"40) K h an ak u l I (41) 

P an d u a  (42) Polba
(8) M alda  . . . (43) M alda
(9) M idnapur . . (44) C h an d ra  K o n a  I (45) G h a ta l (46) K eshpur (47) M oyna
(10) M u rsh idabad  . . (48) B urw an (49) K h an g ram  (50) N abagram
(11) N ad ia  = . . (51) C h ak d ah  (52) H arin g h ata  (53) R an ag h a t (54) San tipur (5s) T eh a tta  

(56) N ak ash ip a ra  ,
(12) P uru lia  . . . (57) N a tu ria  (58) P ara  (59) R agh u n ath p u r I
f l  3) 24 Parganas . . (60) B hangar I  ( 61) F a lta  (62) M inakhan  (63) N an k h an a  (64) 

P a th a r  (65) Sagor
(14) W est D in a jp u r . (66) B ansi H ari (67) I th a r  (68) K u m ar G an j

16. P O N D I­
C H E R R Y .

(1) P o n d icherry  . . (1) P o n d icherry

17. D E L H I . (1) D elh i . . . (1) A lipu r (2) N anglo i
11— 3 0 %  to  40%

1. A N D H R A (1) A dilabad . . . (1) C hennur
P R A D E S H (2) N e llo re  . . . (2) G u d u r (3) Su ltu rpet

2. A SSA M  . (1) G o a lp ara  . . . (1) G o u rip u r

3. B IH A R  . (1) A urangabad  . . (1) M adanpur .
(2) G aya . . . (2) A m as (3) A tri(4 ) B arochatti (5) Bodh G aya (6) ,F e teh p u r(7 ) G u ru a  

(8) Im am san j (9) M anipui (10; M o h an p u r (11) W azirganj
(3) M yzaffarpur . . (12) M uzaffarpur
(4) N a lan d a  . . . (13) B ihar
(5) N aw adah  . . . (14) S irdala
(6) Pa lam au  . . . (15) C handw a (16) C n h a ttap u r (M ahisani) (17) D ialtonganj (18) D hurk i 

(19) H a rih arig an j (20) H ussa inabad  (Saidabad) (21) L eslingan j
(7) R o h tas . . . (22) D aw ath

4. H A R Y A N A  (1) A m bala  . . . (1) B arara  (2) B ilaspur
(2) H issar . . . (3) R a tia
(3) J in d  . . . (4) R a jo u n d
(4) S irsa . . . (5) D abw ali

5. H IM A C H A L  (1) C ham ba . . . (1) M ehla
P R A D E S H (2) K in n au r . . . (2) N ich ar

(3 , K ulu  . . . (3) N irm and
(4) M and i . . . (4) C hachio  (5) G o p a lp u t (6) M and i Sadar
(5) S o lan  . . . (7) D h a ram p u r
(6) S im la . . . (8) C h o p a l (9) R am pur

6. K A R N A ­ (1) B angalore  . . . (1) A nekal
T A K A (2) B ellary (2) H ospet

(3) D h arw ar . . . (3) H ubli
(4) K o la r . . . (4) C hick 'oallapur
(5; M ysore . . . (5) M ysore (6) Y elandur
(6) Shim oga (7) B hadravath i

7. M A D H Y A (1) B ilaspur , . . (1) M ungeli
P R A D E S H (2) G w alio r . . . (2) Bhitarvvar

(3) R aigarh  . . . (3) Sarenggarh
(4) R ajgarh  . . . (4) K hilchipur (5) N arsinghgarh
(5) Senore . . . (6) A sh ta
(6) U jja in  . . . (7) G h a tia  (8) K hachrod  (9) T arana

8. O R ISSA  . (1) C uttack  . , . (1) D asra th p u r

9. PU N JA B  . (1) Ju llundur . . . (1) Ju llu n d u r W est (2) N ak o d ar (3) S hahkot (4) Banga (5) R urka K alan
(2) L udhiana . . (6) S am rala  (7) D chlon (8) S idhw an Bet
(3) R o p ar . . . (9) R opar (10) C ham kaur Sahib
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S ta te  D is tr ic t  B lock

10. R A JA S­
T H A N

U . T A M IL  
N A D U

12. U T T A R  
PR A D E SH

13. W EST 
B E N G A L

(4) B hatinda .
(5) H o sh iarpur
(6) G urd asp u r
(7) A m ritsar .
(8) Ferozepur
(9) F a rid k o t .

(10) K ap u rtn a la
(D  G an ganagar
(2) Jh u n jhunu
(3) S iroh i .
(1) C hinglsput

(2) M adurai . •
(3; N o rth  A rcot .
(4) R am an thapuram
(5) South  A rcot .

(6) T irunelveli
(7) T han javur .

(9) TuuCjuii'apaUi
(1) A ligarh  .
(2) A llahabad  .

(3) A zam garh  .
(4) B anda .
(5) B ara  B anki

(6) E ta  wah .
(7) F a izabad  .
(8) F arrukhabad
(9) G o rk ah p u r
(10) H am irp u r.
(11) H ard o i .

(12) Ja lau n  .
(13) Ja u n p u r
(14) Jhansi .
(15) K an p u r .
(16) Lucknow
(17) M irzapur
(18) P artapgarh  
(191 R ai Bareli
(20) Saharanpur
(21) S itapur .

(22) Su ltanpur
(23) U nn ao  .
(24) L ak h im p u r.

(1) B irbhum  .

(2) B ankura  .

(3) Burdw an .

(18) T arn  T aran

M alo u t (24) Lam bi

(11) B hatinda (12) N athana
(13) G a rh sh an k ar (14) M ahilpur
(15) P a th an k o t
(16) V erka(17) K hadur Sahib
(19) G uru  H ar Sahai
(20) F aridko t (21) K otkapura  (22) M uktsar (23)
(25) K ap urthala
(1) K a ran p u r (2) R aisinghnagar
(3) Surajgarh
(4) R eoder
( I) A charapakkam  (2) M aduran takam  (3) L a th u r (4) T h iru p o ru r (5) 

K unchejpuram  (6) Sriperum buthur (1) V illivakkam  (8) M in jur (9) 
T iruvallu r (10) K adam bathur (11) E llap u ram

(12) P a lan i
(13) Pernam but
(14) S riv illipu ttu r

(15) M el-B’auvanagiri (16) K andam angalam  (17) K a ttu m an n ark o il (18) 
fCeerapalayam (19) K om aratch i (20) M angalu r (21) M erkanam  (22) 
N a llu r  (23) R ishivandiam  (24) Thyagadurgam  (25) V anur (26) V ridha-

chalam
(27) M anur
(28) Kipllidam (29) K oradacheri (30) K o itu r  (31)

Sirkali (33) N agapattinam  (33) T irum arugal (34)
T iru thuru ipundi (36) V alangim an

(II) Perambalur (IS) Yeppur
(1) H a th ras  (2) M ursau
(3) C hail (4) Kanaily (5) K orav  (6) M an jh an p u r 

N iw ada  (9) Saraswa ( '0 )  S hankeragarh  (11) S ira thu
(12) L algan j(13) M ehnagar (14) T arw a (15) T hem ka
(16) M anikpur
(17) B anikadar (18) Dewa (19) D anabad  (20)

(22) IriJig an j (23) N indoone
(24) M ehewa
(25) Ja la lp u r
(26) B arhpur (27) N avab G anj
(28) G agha
(29) G h a r K hari (30) Ja itp u r (31) K ab ra i (32) K o ra ra  (33) Panw ari
(34) B av an  f35) Behdar (36) B haraw an  (37) H arayw an  (38; P ih an i 

(39) T odarpur
(40) Ja ’aun (41) K o daura  (42) K on ch  (43) N and igaon
(44) M achdial Shahar
(45) B am bour (46) Bangra (47) G u rsara i (48)
(50) V idhana
(51) B skshi-ka-T alab (52) Saro jin i N agar
(53) C h a ta ra  (54) R ajgarh (55) R oberts G an j
(56) K u n d a  (57) Sangipur
(58) D ie h  (59' K hiron  (60) N asirabad  (61) T ilo i (62)
(63) B hagw anpur (64) B aliakheri (65; N angal
(66) A ilia (67) B isaw an(68) H a rg ao n (6 9 ) M osm apda  (70) L ah a rp u r

(71) M aholi (72) M ierakh (73) P arserd i (74) S akrana  (75) S idhau l i
(76) Jam o
(77) A shoha (78) H asan  G anj (79) M iaganj (80) Safipur 
(81) B sbjam  (82) Bizva (83) M aham m adi (84) N itau li

. ( 1) D u b ia jp u r (2) Khoysasole (3) M ayuresw ar (4) N a lh ati I  (5) N an o o r
(6) Raj N agar (7) R am purhat I  (8) S a in th ia  (9) Suri I

(10) G angajal G hati (11) In d p u r (12) Indus (13) P a trasayer (14)
Sonam ukhia

(15) B arabani (16) F a 'id p u r-D u rg ap u r (17) G alas i I (18) K anksa
(19) K ahandaghesh  (20) R a in a  I

N ag ap a ttin am  (32) 
T iru p an an d a l (35)

(7) M u ra tgan j (8)

H aid arg arh  (21) H a rak h

M au ran ip u r (49) M o th

U an ch ah ar
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. (21) C ooch  B ihar I 
. (22) A lipu r D u rax  (23) F a lak a ta
. (24) Aram'oag (25) B alagarh  (26) G o g h a t
. (27) G ajal
. (28) Egra I (29) K hej
. (30) K rishnagan j
. (31) B angaon (32) B arn ip u r(3 3 ) B ishnupur I (34) B asanti (35; G aigliata

(36; H arba  (37) H asnabad  (38) K u lp i (39) M an rah a t (40) M athu-
rap u r I (41) R a jrahat (42) S andesh  K h a li I  (43) S o n arp u r (44)
Sw arup N agar

. (45) H am tab ad  (46) R ai G an j (47) T apan
, (1) M ehrau li (2) S h ah ad ra

. (1) S id lich irang

. (1) D um aria  (2) Sherghati
(3) G o lm uri cum  Jugsaiai (K has M ahai)

. (1) Pachhad

. (1) U jjain

. (1) Ju llu n d u r  E as t (2) A d a m p u r (3) B h o g p u r (4) A u r
. (5) B h u a g a  (6) H o s h ia rp u r  I (7) H o s h ia rp u r  I I
. (8) N a ro t  Ja im a l S ingh
. (9) Phagv»ata 

. (1) K h a n d a r

(1) V a lp a ra i
(2) C h ith a m u r (3) K u n ra th u r
(4) M a d a n p u r
(5) G a n g av a lli
(6) K iveluv  (7) M ayuram  (8) T h iru v a ru r

(1) S id d h o n e
(2) B a rh p u ra  (3) C h a k a rn a g a r
(4) K a ch o c h a  (5) K o tta w a n  (6) S u rsa  (7) T a n D iw a n
(8) G o sh a in g a n j (9) M o h a lla l  G a n j
(10) G i i j r a w a l ( l l )  H a lia  (12) L a i G a n j
(13) B aba G a n a j (14) B ih a r  (15) P a tti (16) S ad w ach an d rik a
(1 7 ) B a ch ra w a n  (18) S in g h p u r
(19) G o n d la m a u  (7.0) K h a ir a b a d  (21) M a c h h e re ta l
(22) A u ra s
(23) B an keygan j
(24) K h a tim a
(25) N a u g a rh

(4) C ooch  Bihar
(5) Jalpaiguri .
(6) H ooghly ,
(7) M alda  ,
(8) M idnapur
(9) N adoa  .

< 10) 24 Parganas

(11) West D inajpur
14. D E L H I . (1) D elh i .

I I I —40%  to 50%
1. ASSAM  . (1) G o a lp ara

2. B IH A R  . (1) G aya .
(2) Singhbhum

3. H IM A C H A L  (1) S irm our . 
PR A D E SH

4. M A D H Y A  (1) U jjain .
PR A D E SH

5 .P U N JA B  . (1) J j t l u n d u r  .
(2) H o sh ia rp u r
(3) G u rd a sp u r
(4) K ap u itfv a la

6. R A JA ST H A N  (1) Saw ai M adhoP ur

7. T A M IL  (1) C o im b a to re
N A D U  (2) C hing lepu t

(3) N o r th  Avcot
(4) Salem  .
(5) T h an jav u r .

8. U T T A R  O ) B a ra  B anki
P R A D E S H  (2) E taw ah  .

(3) H a rd o i  .
(4) L ucknow  .
(5) M irzaP ur
(6) P a r ta p g a rh
(7) R a i B are li
(8) S i taP ur  .
(9) U n n a o  .
(10) L ak h im p u r K heri
(11) N a in ita l  . .
(12) V a ran a s i . .

9. W EST (1) B u rd w an  . .
B E N G A L  (2) C ooch  B ihar .

(3) Ja lp a ig u r i  . .
(4) M a ld a  . .
(5) N a d ia  . .
(6) 24 P a rg an as  .

(7) W est D in a jp u r

IV — 50 % and above

1 . B IH A R  . ( i ) G ay a  . .
(2) G irid ili
(3) P a tn a  . .

(1) A nagram  I
(2) D in h a ta - I  (3) T u fan g an j
(4) D h u p g u ri 15) Ja lp a ig u r i  (6)

(7) B a m an g o la  (8) H a b ip u r
(9) H a n sk h a li
(10) B adga (1 !) C a n n in g  I (12) 

B azar
(15) K u sh m an d i

. ( I ) G aya  T ow n 
. (2) B erm o
. (3) P a tn a

R a j G a n j 

Ja y a n g a r  I  (13) K u lta l i  (14) M an d ir
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2. H IM A C H A L  (I)  C ham b a  
P R A D E S H

3. K A R N A T A - (1) K o la r  
K A .

4 . M A D H Y A - (1) M o ren a  
P R A D E S H

5. PU N JA B  . (1) Ju llu n d u r

6. T A M IL  
N A D U

7. T R IP U R A

8. U T T A R  
P R A D E S H

9. W EST 
B E N G A L

(1) C h ing lepu t
(2) M a d u ra i .

(1) T rip u ra  S o u th

(1) A lig a rh  .
(2) F a iz a b a d  .
(3) H a rd o i  .
(4) L ucknow  .
(5) M irzap u r

(6) P a rtap g a rh
(7) S itapur .
(8) D e h ra d u n

(1) C o o sh  B ih ar
(2) Ja lp a ig u ri .
(3) 24 P a rg an as
(4) W est D in a p iu r

(1) P an g i 

(1) B an g an p e  

(J) Jo u ra

(1) N aw an sh ah r

(1) M ad ay aram
(2) V ad am ad u ra i

(1) D u m b u rn a g a r

U ) D h a n ip u r
(2) T an d a
(3) A h iro m i
(4) K a k o ri (5) M aliah ab ad
(6) B .ibhani (7) B h a n h a n  18) C h o p a n  (9) D u d h d h i (10) Myorapur

(11) N agava
(12) A -ipurdeoshare  (13) M a n g a u ra
(14) P ah la
(15) C h a k ra ta  (16) K aU i

(1) H ald i B a ri(2 )]M a th ab h a rg a -l (3) M ik lig an j (4) S ita l(5 )S ita lK u c h i
(6) M au n ag u ri
(7 )G o s a b a (8 )  H ingalgan j
(9) K a ik ia  G a n i

A PPEN D IX  XLII

(Reference p a ra  N o. 5.1)

P rio r itie s  in d istribu tion  o f  ceiling surplus land in various State;;j Union T errito ries

T he na tional guidelines on ceiling on agricultural 
holding suggested th a t w hile distributing surplus land 
priority  should  be given to  the  landless agricultural 
w orkers particu larly  those belonging to the Scheduled 
Castes an d  Scheduled T ribes. T his principle has been 
either inco rpora ted  in the  law or in the rural fram ed 
thereunder in  the  m ost o f the  States. The provisions 
m ade on  th is po in t in the laws of different Slates are 
as given be low : —

A ndhra  Pradesh
Surplus lan d  is to  b e  a llo tted  fo r house-sites to agri­

cu ltu ral labourers, village artisans, o ther poor persons 
owning no  houses o r house-sites o r be transferred to  
w eaker sections of the  people dependent on agricul­
tu re  o f w hich a t  least 50 per cen t is to be given to  
the  Scheduled C astes and  Scheduled Tribes.

O f th e  rem aining a t  least 2 /3 rd  are to be allotted 
to  notified backw ard  classes.

A ssam
1. C ultivating tenan ts in occupation.
2. Sub-tenants in occupation.
3. L and  w hich is n o t so settled as per section 12 of 

the  A ssam  L and and  R evenue R egulation, 1886.

Bihar
1. Landless persons in the  village belonging to  Sche­

duled Castes, Scheduled T ribes o r Backward Classes as 
m entioned in R evenue D epartm ents Notifications in 
1956 and 1962.

2. Persons belonging to Scheduled Castes and Sehe- 
T ribes, etc. o f the village having not m ore than one 
acre of Class I I I  land  or equivalent area.

3. O ther land less persons in the village.
4. O ther persons w ith  land  less than  one acre  of 

class I land o r equ iva len t area.
5. D ependents o f p resen t service personnel an d  of 

those killed in action.
6. Ex-servicem en residing in village.

Haryana
1. M em bers o f Scheduled C astes and  B ackw ard 

Classes.
2. Landless persons.
3. A gricultural w orkers.
4. Tenants.
5. Ex-servicem en.
6. T enants liab le  to  ejectm ent.
7. Persons ow ning lan d  n o t exceeding 2 hectares 

under assured irrigation  o r land  o f equivalent value.

H im achal Pradesh
T he S tate G o v ern m en t m ay fram e  a schem e fo r 

utilisation o f surplus a rea  by a llo tm en t to  landless 
persons whose holdings are  less than  one acre so  as 
to make such a hold ing equal to  one acre. T h e  first 
preference am ongst landless persons shall be given to  
Scheduled C asies and Scheduled T ribes.

Jam m u & K ashm ir
T he priorities fo r  d istribution  a re  to  be given in 

accordance with the  ru les to  be fram ed.

Karnataka
Subject to  reservation of 50 per cent o f the surplus 

land fo r assignm ent to  Scheduled C astes and Scheduled
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T ribes and also subject to such restrictions and condi­
tions as m ay be prescribed, land m ay be a llo tted  in
o rder of p rio rity  as fo llo w s: —

1. Landless displaced ten a n ts -  no t less than  one 
unit.

2. Landless agricu ltu ral lab o u re rs— not less than  
one unit.

3. Landless persons including ex-m ilitary personnel 
whose gross annual incom e does no t exceed 
Rs. 2,000 no t less th an  one unit.

4. O ther persons in the  villages in the  sam e or
adjacent taluks having less than  one un it of land 
and with annual gross incom e no t exceeding
Rs. 2,000 no t less than  the extent required  to
m ake one unit.

K erala
1. L and  on which (here are "K u d ik idappukars” shall 

be  assigned to such persons.
2. O f the rem aining land  :
(a) 87 i per cent shall be assigned to  landless agri­

cultural labourers, ha lf o f which is to  be set 
ap art fo r Scheduled Castes and Scheduled T ribes.

(b) the balance (12A per cent) shall be assigned to 
sm all holders and  o ther land lords w ho are no t 
entitled to resum e any land.

G ujarat
Subject to  the paym ent of the  occupancy price, the 

surplus land  shall be a llo tted  in order o f p rio rity  as 
fo llo w s: —

1. A  cooperative jo in t fa rm in g /fa rm in g /fa rm in g  
society, the m em bers of which a re  agricultural 
labourers, landless persons or sm all holders o r 
a  com bination  o f such persons;

2. A gricultural labourers and  landless persons;
3. Sm all holders;

In  the  case o f (2) and (3) persons belonging to  
Scheduled Castes /T rib es and o thers a re  given p re fe r­
ence in th a t o rder (w here m ore th an  one cooperative 
society exists, p reference shall be given in the  o rder 
of);

(a) a cooperative society, all the m em bers o f which 
belong to  the  Scheduled T ribes;

(b) a cooperative society, the  m em bership of which 
is held p a rtly  by  persons belonging to Sche­
duled  T ribes and partly  by  persons o f the  Sche­
duled  Castes; and

(c) a cooperative society constitu ted  solely by m em ­
bers of th e  Scheduled Castes;

(d) a cooperative society, the  m em bership  o f which 
is no t solely held  by persons belonging to  the 
Scheduled T ribes o r the Scheduled Castes.

O rchards and com pact blocks of efficiently m anaged 
land  the b reak-up of which w ould affect the  m ain te­
nance of p roduction  can be a llo tted  in tac t as pe r the 
rules to be fram ed therefor. F o r such allo tm ents, the 
p rio rity  is :

a. C ooperative farm ing society having no t less than  
6 0%  of its m em bers belonging to  the Schedu­
led C astes /T rib es o r bo th ;

b. any o ther cooperative farm ing  society;
c. a co rporation  (including a com pany) ow ned or 

con tro lled  by the G overnm ent.

M adhya Pradesh

(i) A gricultural labourers;
(a) belonging to Scheduled C astes/T ribes.
(b) others.
(ii) jo in t farm ing society of agricultural labourers 

and landless persons;
(iii) better-farm ing societies o f agricultural labourers 

and  landless persons;

(iv) displaced tenants;
(v) holders o f  contiguous lands;
(vi) jo in t farm ing  society of agriculturists;

(vii) better-farm ing society of agriculturists;
(viii) any o ther cooperative  farm ing society;

(ix) an  agriculturists holding less th an  th e  ceiling 
area.

M aharashtra

1. Subject to  any rules m ade in this behalf, land  
(o ther than  grasing land  or tank  land  o r latid notified 
by th e  State G overnm en t as no t capab le  of being dis­
posed of fo r  cultivation) w hich is acquired  by  and 
vests in the S tate G overnm ent un d er section 21 shall, 
subject to the  provisions o f the C ode, be g ran ted  by 
th e  C ollector o r any o ther officer au thorised  in  this 
behalf by the S ta te  G overnm ent in the  o rd ir  o f p rio ­
rity  set ou t in sub-sections (2), (3), (4) and  (5).

2. W here the  surplus lan d  belonged to  a  ho lder 
w ho a t any tim e before  the  com m encem ent date, by 
resum ing land  fro m  his tenan t fo r personal cu ltiva­
tion  under any tenancy  law, has rendered  th a t  ten an t 
landless, the surplus lan d  shall first be offered to  th a t 
tenant.

3. W here any p a r t o f the holding of a person which 
consists o f one o r m ore com pact blocks is declared  
as surplus lan d  under the  Act, then  such surplus 
l a n d : —

(a) shall first be  offered to  the  land lo rd  w ho had  
leased th e  lan d  to  such person and  such lan d ­
lo rd  has n o t exercised his right o f resum ption  
un d er th e  re levan t tenancy law  o r u n d e r sec­
tion  19; and

(b) then  to  a  person, w ho being previously  em ­
ployed  on the  com pact block as an  agricu l­
tu ral lab o u re rs  o r  as technical or o th er staff
engaged on or in re la tion  to  th e  agricu ltu ra l 
p roduce ra ised  o r grown thereon, has been
rendered  unem ployed as a  resu lt of th e  land 
of such block being declared  surplus land.

4. T hereafte r, fifty pe r cen t o f th e  surplus land
(excluding lands re ferred  to  in sub-section (2) and  (3) 
shall be reserved fo r d istribu tion  to  landless persons 
belon^inj, to  th e  Schedued Castes, Scheduled T ribes 
(w hether resdng in  th e  Scheduled a rea  o r  not) and 
landless persons belonging to  such N om adic  tribes, 
V im ukta Jatis and  B ackw ard C lasses as m ay be no ti­
fied by the  S tate  G overnm ents from  tim e to tim e, and  
lan d  so reserved shall be g ran ted  to  such persons in 
accordance with the  rules m ade in th is behalf. Such 
rules m ay p rov ide  fo r fixing priorities.

5. T h ereafte r, all surplus lan d  (including surplus 
land  which has n o t been g ran ted  un d er sub-section (2) 
and  (3)) shall be  offered in th e  follow ing o rd er o f 
p rio rity , th a t is to  s a y :—•

(i) a  person from  w hom  any land  has been resum ed 
by his lan d lo rd  fo r  personal cu ltivation  under 
any tenancy  law, and  w ho in consequence th ere ­
o f has been rendered  landless, p rov ided  th a t 
such person  is a  resident o f the  village in w hich 
the  surplus land fo r d istribu tion  is situated  or 
w ithin eight k ilom etres thereof;

(ii) a person w ho had  leased his lan d  to any under­
taking referred  to  in section 28, p rovided that, 
such person  is a  resident o f the taluka in which 
the  surplus land fo r d istribu tion  is situated , the 
net annual incom e of such person  fro m  all 
sources does no t exceed fo u r th o u san d  rupees, 
and such person has no t been gran ted  any land 
under section 28-IAA ;

(iii) serving m em bers of th e  arm ed forces and  ex­
servicem en, or whesre any such person dies be ­
fore  any  land being gran ted  to  him  by G overn ­
m ent un d er this Act o r any law  fo r the  time- 
being in force or any executive orders, then  his 
dependants;
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(iv) landless persons;
Prov ided  that, if  there  are persons having (he same 

order o f priority, then  the  person who is a resident 
w ithin eight k ilom eters of the  outer  limit of the village 
in w hich th e  surp lus land  fo r  distribution is situated 
should  be  preferred .

Orissa
70 p e r cen t o f  the surplus land  shall be settled with 

persons belonging to Scheduled Castes/Tribes in p ro­
p o rtio n  to  th e ir respective populations in the villages 
in w hich th e  lands a re  situated.

F o r  the  rem aining 30% and for  what remains u n ­
se ttled  ou t o f the 70%  set ap art fo r  Scheduled C astes/ 
T ribes.

(a) cooperative  fan n in g  societies formed by landless 
agricu ltu ra l labourers;

(b) an y  landless agricultural labourers of the viilage 
in w hich th e  land  is situated  or of any neigh­
b o uring  village;

(c) ex-servicem en o r  members o f  the armed forces 
o f th e  U nion belonging to the village in which 
th e  lan d  is situated;

(d) ra iy a ts  w ho personally cultivate not more than 
one s tandard  acre  of  contiguous land;

(e) in the  absence of persons belonging to any of 
th e  fo llow ing categories,  any other persons.

Punjab
(a) C onferm en t o f ow nership rights on tenants.
(b) A llo tm ent to  tenan ts, m em bers o£ Scheduled 

C astes and  B ackw ard C lasses and  landless agricultural 
w orkers o f an  area  n o t exceeding two hectares of the 
first qua lity  land  or equ ivalen t area, provided that 
the  to ta l a rea  he ld  o r ow ned by such allottee, after 
th e  a llo tm en t, shall n o t exceed tw o hectares of the first 
q uality  lan d  o f equivalent area .

R ajasthan
L and shall be  a llo tted  on prio rity  among landless 

labourers p a rticu larly  to  m em bers o f Scheduled C astes/ 
T ribes to  such ex ten t and un d er such terms and condi­
tions as m ay  be prescribed in th e  rules to be fram ed 
under the  A c t

Tam il N adu
1. A  person  w ho has been cultivating land and who 

is com pletely dispossessed o f  th e  lan d  which is declared 
surplus.

2. A ny o th er person who is completely dispossessed 
by  v irtu e  o f the  provisions o f  th is Act.

3. A  person  w hose extent o f holding is reduced be­
low  3 stan d ard  acres held by him  partly as a cu lti­
vating ten an t o r  p a rtly  as an ow ner or wholly as a 
cultivating ten a n t by  v irtue  o f th e  provisions of this 
Act,

4. Landless agricultura l labourers belonging to Sche­
duled C astes/T ribes.

5. An ex-servicemen.
6. A landless ag ricu ltu ral lab o u re r o ther than  that 

referred to under item  4.
7. A cultivating ten an t w ho is hold ing land  which

is less than 3 standard  acres in extent.
8. A repatriate from  B urm a or Sri Lanka.
9. A cooperative fa rm ing  society form ed by landless

agricultural labourers.

Tripura
T o be prescribed by the rules to  be fram ed  under 

the Act.

Uttar Pradesh
1. In a village w here no  land  is available fo r  com ­

m unity purposes, o r  lan d  availab le  is less than  15 acres 
in extent, upto 15 acres shall be allow ed fo r such p u r­
poses, in the village.

2. The remaining a rea  shall be allow ed in the  fo l­
lowing order o r p reference : —

(a) A recognised educational institu tion  fo r a  pur­
pose connected w ith  instruction  in agriculture, 
horticulture o r an im al husbandry;

(b) a landless ag ricu ltu ra l lab o u re r;
(c) a person residing in the  circle w ho becom e lan d ­

less on account o f  his lan d  having been com pul­
sorily acquired u n d e r the  provisions o f any law  
relating to acquisition  o f land;

(d) a landless person residing in the  C ircle w ho is 
retired, released o r  d ischarged from  the arm ed 
forces of th e  U n io n ,

(e) landless political sufferer residing in the  circle, 
who has n o t been gran ted  political pension;
a landless ag ricu ltu ra l lab o u re r belonging to  Sche­
duled Castes o r Schedued T ribes;

(f)

(g)

(h)

any other landless ag ricu ltu ra l lab o u re r residing 
in this circle;
a Bhum idar, S irdar o r  an  Asam i ho ld ing  less 
than 1.26 hectares;

(i) any other person.

W est Bengal
Landless persons o r person ow ning less than  1 hectare  

of land, who are residents o f the  locality, preference 
being given to those am ong  such persons w ho form  
them selves into a  coopera tive  fa rm ing  society. N o  
prem ium  shall be charged  fo r  such settlem ent. H o w ­
ever, the State G overnm en t m ay settle such land  with 
o th er persons where it is considered necessary fo r  p u r­
poses connected with ag ricu ltu re  on term s an d  cond i­
tions as the State G overnm en t m ay th ink fit.

A PPENDIX XLIII
(Reference para 5 -2)

Statement showing the position o f  distribution o f  ceiling surplus land to the persons belonging to Scheduled 
Castes and Scheduled Tribes and as on 315? December, 1978

SI.
N o.

N am e o f  State/ 
U nion T errito rry

(Area in acres)

Scheduled Castes Scheduled Tribes

Area No. ofbenefi- 
ciaries

2 A rea]

Others

No. o f  benefi­
ciaries

IP AreaS N o. o f  bene­
ficiaries

2

1 A ndhra Pradesh
2 Assam  ■ •
3 B ihar . •
4 G u jarat . •

3 4 5 6 7 8

1,05,838 74,062 39,908 24,371 70,254 49,514
27,272 23,589 30,239 17,495 2,46,241 2,0/’,215
50,841 74,057 14,895 14,544 65,254 49,404

Nil Nil N il Nil N il N il
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1 2 3 4 5 6 7 8

5 H aryana . . . 14,695 6,118 No. ST N o. ST 13,914 5,703
6 H im achal Pradesh . 3,027 4,138 43 63 1,073 1,729
7 Jam m u & K ashm ir .
8 K arn a tak a  . . Nil Nil 20,722 3,873 16,311 3,086
9 K erala  . . . 15,071 26,085 3,958 4,751 25,969 38,561

10 M adhya Pradesh . 12,463 5,862 29,261 9,982 13,563 6,272
11 M aharash tra  . . 91,177 23,889 50,156 15,192 1,383,376 35,371
12 O rissa . . . 28,836 22,979 41,185 28,095 24,314 18,892
13 P unjab  . . . 2,135 992 No. ST No. ST 2,359 1,230
14 R ajasthan  . . 46,599 11,167 15,023 4,069 68,995 11,674
15 Tam il N adu  . . 9,283 7,439 3 9 21,932 13,861
16 T ripura  . . . 21 16 82 88 355 303
17 U tta r  Pradesh . . 1,21,526 1,23,085 72,570 42,287
18 W est Bengal . . N.A. 27,413 N.A. 12,461 N.A. 24,727
19 D ad ra  N agar Haveli 28 13 3,164 1,399 Nil Nil
20 Delhi . . . Nil Nil N o.ST No. ST Nil Nil
21 Pondicherry . . 580 696 No. ST No. ST 211 206

TO TA L . 5,29,392 4,31,600 2,48,639 1,36,392 7,81,691 5,10,035

A P P E N D IX  XLIV

(R eference p a ra  N o. 5.26)
L eg isla tive  an d  execu tive  m easures to  con tro l a lienation  o f  tr ib a l lands

A ndhra Pradesh
T he A n d h ra  Pradesh  Scheduled A reas L and  T ran s­

fe r R egulation , 1959 has been am ended by the A ndhra 
Pradesh  (Scheduled Areas) Land T ransfer (A m endm ent) 
R egulation , 1970. U nder the  R ules and R egulations, 
any tran sfer o f im m ovable p roperty  situated  in the 
A gency T rac t, by  a person w hether o r no t such a 
person is a  m em ber o f a Scheduled T ribe , shall be 
abso lu te ly  nu ll and  void. M oreover, n o  im m ovable 
p roperty  in the  Agency A rea and ow ned by a  m em ber 
o f a  Scheduled T ribe , shall be liable to  a ttach m en t and 
sale in execution  o f m oney decree. It had  been rep o rt­
ed th a t th e  G overnm en t o f A ndhra  P radesh  h ad  ac­
cepted  th e  recom m endation  o f the  S tate T ribes A dvi­
sory C ouncil th a t unau thorised  occupation  o f tribal 
lan d  by n o n -trib a l should  be trea ted  as a  cognizable 
offence. T h e  S ta te  G overnm ent was reported  to  have 
decided to  am end  the A ndhra  P ia d ts h  (Scheduled 
A reas) L an d  T ran sfe r R egulation to  provide fo r  a  penal 
clause to  punish  the  ‘in truders’ w ith rigorous im prison­
m ent fo r a  term  w hich m ay extent to  one y ear and 
a  fine u p to  Rs. 2,000 o r both. T he G overnm en t had 
a lso decided to  resto re  possession of land  to  the tribals 
a longw ith  stand ing  crops. T he G overnm en t of A ndhra 
P radesh  enacted  the  assigned lan d  (P roh ib ition  of 
T ransfer) A ct o f 1976 to  check the  a lienation  of lands 
belonging to  Scheduled C astes and Scheduled T ribes.

A ssam
T h e  A ssam  L an d  R evenue R egulation , 1886 (as 

am ended in 1964) provides fo r  the  p ro tec tion  o f the 
Scheduled T ribes against a lienation  of land  w ithin areas 
constitu ted  in tribal blocks form ed under the provi­
sions o f the  R egulation . N o  new settlem ent o f land 
in such areas w ith o th er classes of people is allowed. 
T ransfer, exchange and lease o f land  in tribal blocks 
and  belts a re  restric ted  w ith the  approval of the  D is­
tric t C ouncils in th e  interest of the  tribals. E ven regis­
tra tio n  o f docum ents evidencing any  transaction  fo r 
acquisition  o r possession of any land  in these areas 
detrim ental to  th e  interests of the  tribals is no t allow ­
ed. T hese T rib a l Belts and B locks are located  within 
the  D istricts o f G oalp ara , K am rup , D arrang , Lakhim - 
p u r and  N ow gaon .

Bihar
T h e  B ihar Scheduled A reas R egulation , 1969 am end­

ed certain  law’s w ith regard to their applicability  to 
Scheduled A rea in B ihar alongw ith others. T h e  re le ­
v an t law s affected w ere the  C hh o tan ag p u r Tenancy

Act, 1908 and the Santhal Parganas (Supplem entary 
Provisions) A ct, 1949. A  new section was inserted 
(section 71(a)) to  the C h ho tanagpur T enancy A ct p ro ­
viding fo r pow ers to resto re  possession to  the  Sche­
duled  T ribe  of land unlaw fully  transferred . If  a t any 
tim e it comes to  the notice o f  the D eputy  C om m is­
sioner th a t transfer of land belonging to a Scheduled 
T ribe has taken place in contravention to  section 46 
or any o ther provisions o f the  A ct o r by any fraudu len t 
m ethod, he m ay after m aking necessary enquiries re ­
store it to the transferer o r his he ir w ith a period  o r 30 
years, o r in case the transferer o r  his heir is no t availa­
ble o r is no t willing to  agree to  such resto ration , resettle 
if with an o th er ra iyat belonging to  Scheduled T ribe  ac ­
cording to th e  village custom  fo r  disposal o f a b an ­
doned holding. A no ther section, nam ely, section 71(b) 
inserted provided that if any land  is transferred  in 
con traven tion  o f section 46 or any o th er provisions 
o f the  Act and is held  o r cu ltivated  by any person 
w ith the  know ledge of such transfer, he shall be punish­
ed w ith im prisonm ent w hich m ay extent to th ree  years 
o r with fine which m ay extend to  Rs. 5,000 o r with 
bo th  and in the  case of continuing offence, to  a fu rth er 
fine no t exceeding Rs. 50 fo r each day during  which 
the offence continues. T h e  am endm ents to the  Santhal 
Parganas (Supplem entary Provisions) A ct, w ere exactly 
sim ilar to those inco rpora ted  into C h ho tanagpur 
T enancy Act.

Gujarat

Section 73(a) read w ith section 79(a) o f the Land 
R evenue Code, 1879 provided fo r  action fo r  the  resto­
ra tion  o f lan d  to  tribals in case of its a lienation  to 
non-tribals. T he State G overnm ent has issued execu­
tive instructions to C ollectors to  resto re  the possession 
o f tribal holders w ithout charging any occupancy price. 
T he B om bay Tenancy and  A gricultural Lands Act 
applicable to  B om bay area  of G u ja ra t w hile spelling 
ou t the rights o f  land lord  to  term inate  a tenancy fo r 
personal cu ltivation  or fo r th e  use o f land  fo r  non- 
agricultural purposes, provides th a t in no  case a 
tenancy can be term inated  un d er th a t provision if the 
ten an t is a m em ber of Scheduled C aste o r a Scheduled 
T  ribe.

H im achal Pradesh

T he H im achal Pradesh T ran sfe r of L and (R egula­
tion) Act, 1969 imposes restrictions on the transfer 
o f land  by tribals in favour of non-tribals.
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K erala

T h e  K era la  Scheduled Tribes (Restriclions on T ran s­
fe r  o f  L ands and  R estoration  of Alienated l ands) Act, 
1975 is aim ed a t restricting the transfer of lands by 
m em bers o f Scheduled Tribes and for Ihe restoration 
o f possession of lan d  alienated by such persons. Ac­
cord ing  to  th is A ct any fraudulen t transfer of im ­
m ovab le  p ro p erty  by a m em ber o f the Schedued T ribe 
affected on o r  a fte r  th e  first day of January, 1970 and 
b e fo re  the  com m encem ent of the Act shall be deemed 
to  be invalid . A ny person who on or after the com ­
m encem ent o f this A ct procures transfer o f any im ­
m ovab le  p ro p erty  in contravention of the provisions 
o f th is A ct shall be  punishable with rigorous punish­
m en t u p to  a  period  of 1 year o r with fine to the extent 
o f Rs. 2,000 o r w ith both. T he law also provides 
th a t  n o  civil c o u rt shall have jurisdiction of settle, 
decide o r deal w ith any question or to determ ine any 
m atte r requ ired  to  be dealt w ith by the com petent 
a u th o rity  o r th e  R evenue Divisional Officer. The 
K era la  L an d  R eform s Act, 1964 also provides that 
no  lan d h o ld er shall be entitled to resume any land 
in th e  possession of a  tenant who is a m em ber of the 
Scheduled C astes o r Scheduled Tribes.

M adhya Pradesh
M adhya  P radesh  L an d  R evenue Code (Third A m end­

m ent) w hich received the assent of the President on 
th e  10th N ovem ber, 1976 sets aside all m alafide tran s­
fers o f lan d  fro m  tribals to  non-tribals retrospectively 
fro m  O ctober 2, 1959. T here  is no restriction on the 
a lienation  o f land  by Scheduled Caste in the State 
except un d er the  provisions of section 165 of the 
A m endm ent A ct w hich spells out restrictions in transfer 
o f  lan d  fro m  a tribal to  a non-tribal without the per­
m ission o f a  R evenue Officer not below the rank of 
a  C ollector. A ccording to the  new section 170-A of 
th e  A ct, th e  S.D .O. couid at his own enquire into the 
tran sfe r affected to  satisfy him self as to (lie bonafides 
o f  such transfers. U nder the new v c t ’A’?. .’.5T-A, no 
legal p ractitio n er cou ld  appear, plead or act on behalf 
o f  any  p a rty  w here one of the parties belonged to a 
scheduled  trib e  except with the written permission of 
th e  R evenue O fficer/C ourt before whom the case was 

pending.

M aharashtra
T o  check th e  sale o f T riba l Land by non-Tribals, 

th e  G overnm en t o f M aharash tra  enacted a legislation, 
th e  M ah arash tra  L an d  R evenue Code and Tenancy 
L aw s (A m endm ent A ct, 1974), which came into force 
f ro m  6 th  July , 1974. U nder this Act restrictions on 
transfers o f trib a ls’ land  had been further tightened 
up . T h e  S tate  G overnm ent enacted another Legisla­
tion  nam ely  ‘T h e  M aharash tra  Restoration of L and to 
Scheduled T ribes A ct, 1974’ w hich came in to  force 
fro m  1st N ovem ber, 1975 and provided for restoration  
of lan d  to  th e  tribals whose lands had gone into the 
hands o f non-triba ls betw een 1st April. 1957 to  6th 
Ju ly , 1974 as a  resu lt o f transfer (including exchanges) 
effected valid ly  and  also  in respect of lands which were 
p u rch ased  o r  decided to  have been purchased by non- 
trib a ls  betw een th e  aforesaid  period under the  provi­
sions o f  th e  T enancy  A ct including acquisition of land 
w hich h a d  been regularised on payment o f penalty 
u n d e r th e  tenancy  law . W hereas the first A ct enabled 
th e  trib a ls  to  secure th e  lands illegally usurped by  the 
n on-tribals, th e  second one goes further and provides 
fo r  re sto ration  o f th e ir land acquired by the non-tribals 
by  legal m ethods.

M eghalaya
T h e  M eghalaya T ransfer of L and  (Regulation) Act,

1971 provides th a t p rio r permission of the com petent 
au th o rity  shou ld  be  obtained by the tran sfere r/tran s­
fe ree  o f any lan d  in the  State.

Orissa
A ny person o th er than  a m em ber of the Scheduled 

T rib e  fo u n d  to  be  in possession of any im m ovable 
p ro perty  belonging to  a  Scheduled Tribe in con traven­
tion  of th e  provisions o f the Scheduled Areas T ran s­
fer o f  Im m ovable  P ro perty  by Scheduled T ribes

(Am endment) R egu la tion , 1965 shall be liab le  to  be 
ejected and also is liab le  to be punished w ith a fine 
@ Rs. 400 per acre fo r  each year. U nder section 22 
of the recently am ended  Orissa L and  R eform s A ct, 
transfer of holding b y  a  Scheduled T ribe ra iy a t shall 
be void unless (i) it is in favour o f a Scheduled T ribe 
and (ii) in o th er cases w ith w ritten  perm ission of the 
com petent R evenue Officer. T ransfers in con traven­
tion of the prov isions of this A ct m ay be declared 
invalid and the  R evenue  Officer m ay im pose on the 
transferer o r the  transferee  o r bo th  a penalty  up to  
Rs, 200 and suo-m otu  restore the  p roperty  to  the 

transferer.

Rajasthan
The R ajasthan T en an cy  A ct, 1955, p roh ib its transfer 

of land by a  m em b er o f Scheduled T ribes in favour
o l  a non-tribal. T h e  R egistra tion  (R ajasthan  A m end­
ment) Act, 1976, a lso  does no t allow  any person to  
get the land registered  in his nam e if he has purchased 
the land from  a Scheduled T ribe  against the provisions 
of law. E arlier, the  R egistra tion  Officer cou ld  no t 
have refused to reg ister such docum ents. A s a fu rth er 
m easure of p ro tec tion , the  S tate G overnm en t propose 
to amend the R a jasth an  T enancy  Act, 1955, to provide 
fo r procedure fo r  sum m ary  ejectm ent of trespassers on 
the iand held  by a m em ber o f the  Scheduled T ribe, 
so that a trespasser w ho has taken  possession w ithout 
lawful au thority  o f a tr ib a l’s land is ejected sum m arily.

Tripura
T he T ripu ra  Land R evenue and  L and  R eform s Act, 

1960 was am ended in 1975 to  insert Section 107(A) to 
Section 107(H) to  safeguard  the  in terests o f the  m em ­
bers of Scheduled T rib es in respect o f their land. Any 
transfer o f land  by a person n o t belonging to  the 
Scheduled T ribe w ith in  a village o r tehsil shall be void 
unless such transfer is m ade in accordance w ith the 
provisions of the  A ct. If  any tran sfer in th e  sche­
duled villages o r tehsils, t ik e s  p lace  in contra-vettf-ion 
of the above provisions, any R evenue official especially 
appointed, may, on h is  own m otion o r on an  applica­
tion m ade in this b eh alf, by a  w ritten  o rder eject the 
transferee o r any o th e r person claim ing u n d e r him , 
from  such land and tak e  possession o f the land. Such 
land shall vest in the G overnm ent.

Uttar Pradesh

The U. P. Z am indari A bolition  and L an d  R eform s 
Act, 1950 was am ended  by an ord inance in 1969 which 
was later replaced by  U .P . A ct N o . IV  of 1969 inserting 
Section 157(a) w hich fo r  the  first tim e in troduced 
restrictions on tran sfe r o f  land by  scheduled tribes. It 
is provided th a t no  B hoom idar, S irdar o r Assam i be­
longing to a Scheduled T ribe shall have the  rigTit to 
transfer by way of sa le, gift, rnortgage o r lease any 
land to  a person no t belonging to  a Scheduled T ribes, 
except with the p rev ious approval o f the  C ollector. 
All transfers in con traven tion  shall be void and  the 
transferee shall be liab le  to  ejectm ent.

W est Bengal

T o protect the  in terests o f Scheduled T ribes and to 
prevent alienation  of tr ib a l land , the  W est Bengal L and 
Reform s Act, 1955 h as  been am ended m ore th an  once. 
A fter the latest am endm ent a triba l ra iy a t can­
not transfer his ho ld in g  o r any p a r t thereo f except in 
accordance with Section 14C. A  tribal ra iy a t can, 
however, transfer his land  by sale to  a person  not 
belonging to a Scheduled T ribe  w ith the  previous per­
m ission in writing o f the  R evenue Officer (Special 
Officer, Scheduled C astes and T ribes W elfare /S ch ed u ­
led Castes and T rib es W elfare O fficer/R egional In ­
spector, Scheduled C astes & T ribes W elfare) concerned 
and no such perm ission  can be g ran ted  by the  R evenue 
Officer unless he is satisfied th a t no  p u rchaser belong­
ing to  a Scheduled T rib e  is w illing to  pay  the  fa ir 
m arket price and the  proposed sale is intended to  be 
made fo r the im provem ent o f any o th er p a r t o f the 
holding or fo r  investm ent. T o  preven t a lienation  of 
land from  tribal ra iy a t necessary executive instructions 
have been issued by  th e  S tate G overnm ent.
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N am e o f the State 

1

A PPEN D IX  XLV 
(R eference p a ra  N o . 5.44)

Rates o f  Agricultural Minimum Wages fixed by various State Governments

D ate  from  which effective

2

Central Government 
A ndhra Pradesh .

Assam  • • •

Bihar • • ■

G ujarat • • •
H aryana ■ • ■

H im achal Pradesh • 
Jam m u & K ashm ir . 
K arnataka  • •

K erala • • •

M adhya Pradesh

M aharash tra  •

M anipur ■ • •
M eghalaya • •

N agaland  
Orissa • 
Pun jab  •

R ajasthan 
Sikkim  • 
Tam il N adu

T ripura  . 
U tta r  Pradesh

W est Bengal

A ndam an & N icobar Islands 
A runachal Pradesh . ■
C handigarh . • •

D ad ra  and N agar Haveli
D e lh i ........................................
G oa , D am an & D iu .

M izoram  ■ • •
Pondicherry • • •

Lakshadweep • • •

R ate  o f wages

18th September, 1976 
2nd December, 1975

October, 1974

July, 1975

5th January, 1976 
31st December, 1975

1st O ctober, 1977 
N o minim um  wages have been fixed so far. 
2nd O ctober, 1975

15th September, 1975

2nd October, 1975

1st Novem ber, 1978

1st M arch, 1977 
2nd September, 1975

Rs. 4-45 to  Rs. 6 -50 according to  areas.
Rs. 3 00 to  Rs. 5 00 pe r day according to 

areas. ' ‘ ' r .. •

Rs. 5.00 to  RjS. 6 -OP per day without, mealp 
o r Rs. 4 ' 5fl to  R s. S -50 pe r day wit!) one 
m eal, according to  occupations.

Rs. 4 -50 to  Rs. 5-00  per day  plus N ashta  
(In  all districts ekxcept East a n d  W est 
C ham paran) according to  areas. ' '

Rs. 5 -50 per day.
Rs. 5-50 to  Rs. 8-5Q per day with meals 

o r Rs. 7 00 to Rs. 10 00 per day  w ithout 
meals according to occupations. ‘

Rs. 5 -25 per day.

31st January , 1978 
1st January , 1976 
1st January , 1979

Novem ber, 1975
M inim um  W ages Act, 1948 has not 

2nd. M arch, 1976

15th August, 1975 
23rd O ctober, 1975

1st O ctober, 1978

Rs. 3 -25 to Rs. 5 -60 per day according to
class o f opsration  an d  typa b f  land . '

Rs. 6-50  per day for light w ork a n d  R s.
8 00 pe r day fo r h a rd  W r k .  ! ' ' ' 

Rs. 3-50 to  Rs. 4  00 per day according tp  
Zones.

Rs. 4 00 to  Rs. 5 -50 pe r day according tp  
areas. ‘

Rs. 6-50  per day.
(a) Rs. 4 • 50 perday w ith one m eal o r  Rs.

5 00 per day. A ccording to  operations.
(b) R s. 5-50  w ith one m eal o r R s. 6 -0 0  

per day. A ccording to  opera tio n s .
Rs. 8 0 )  per day.
Rs. 4 00 per day.
*K and i A rea—Rs. 8 -70 per day o r Rs.

6-70 per day with meals.
♦O thers areas—Rs. 9 -70  per d^y  o r Rs.

7-70  p e r 'd a y  with m sats.
Rs. 4 -25  to Rs. 6 00 according to areas, 

been extended.
Rs. 3 • 50 to Rs. 5 ■ 00 par day (adult) R s. 2 • 10 

to  Rs. 3-00 per day (non-adults) according 
to  type o f operations.

Rs. 4-00  per day.
Rs. 5 00 to  Rs. 6-50  per day  according t(o

zones.
D aily  Rat,e

Basic
5-60 
4 00

D.A.
2-10
1-52

T otal 
7-70 \p e t  
5-52/Wday

A dult :
Child :

1st June, 1976 R s- 5 ' 50 per day.
Fixation o f m inim um  wages is under consideration.
28th Aoril 1979 Rs. 7 -70 to Rs. 9 00 per day w ith m eal

P ’ o r Rs. 9 -70 to  Rs. 11 (W pre  day, a c ­
cording to  n a tu r j  o f work. ‘ '

15th A pril, 1976 Rs. 5 -50 per day.
1st October, 1975 R s. 6-75 per day.
25th February, 1976 Rs. 4 00 to Rs. 5 00 per day according to

class o f  work.
Fixation o f  m inim um  wages in agriculture is under consideration.
1st M ay, 1976 Rs. 3-50 to Rs. 9 OO per day according to

and nature o f work.
T here are no agricultural workers.

*The m inim um  rates o f wages 
N u m b er.

in the employment in agriculture are linked to the W orking Class C onsum er Price Index
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(Reference Para N o. 5-59)

Statement showing benefits derived by small/marginal farm ers and agricultural labourers belonging to 
Scheduled Castes and Scheduled Tribes in SFDAlM FAL Agencies during 1978-79.

(Rs. in Lakhs)

SI.
No.

N um ber o f beneficiaries Expsnditure during 1978-79 on

Total
.Niinic oi me rtgeu

Sch. Castes Sch. Tribes O thers Total Sch. Castes Sch. Tribes Others

1 2 3 4 5 6 7 8 9 10

1 S.V:.P .A ., Sultanpur (U .P.) . . . 1,219* 7,127 8,346 1-43* 23 -22 24-65
2 S .F .D .A ., M ath u ra  (U .P .) . . 1,460* 4,105 5,565 5-45* U -5S 25-03

S .F .D .A ., C hhindw ara  (M .P.) (up to 173 258 325 75G 0-82 t -22 I -55 3-59
January  1979)

A-3 S.F.D .A ., C hhindw ara (M .P.) (up to 759 965 1,684 3,403 2 -9 0 4 -9 6 9-68 17-54
M arch 1979).

4 S.F .D .A ., Basti (U .P.) • • . 286 N .j.ST 1,47# 1,794 1 -41 7-11 8 -5 2

5 S .F .D .A ., Tircuchy (Tamil N adu) . N.A. N .A. N.A.- N.A . 3-30 1-10 N .A. 4 -4 0

6 S.F .D .A ., M F A L  Agency, H assan  (K a r­ 9 38% * 5,935 6,873 1-56* 10-28 11-84
n ataka)

7 S.F .D .A ., M adurai (Tamil N adu) . 3,157k 22,945 26,102 4 -9 8 * 17-67 22-65

8 S.F .D .A ., G urgaon (H aryana) . • 2,143 N o. ST 30,641 32,784 7-71 No. ST 36*01 3S-72

9 S.F.D .A ., Bhiwani (H aryana) . . 467 N o. ST 792 1,259 3-32 No. ST ?. ‘?s 5-60

10 S.F .D .A ., T han javur (Tamil N adu) ■ 680 15,203 15,883 2-04 47 -7 0 49-74

11 S.F.D .A ., T hana (M aharash tra) . . 58 1,640 2,325 4,023 0-35 5-68 18-33 24-36
12 S.F.D .A ., D e lh i ............................................. 182 N o. ST 681 863 1-15 N o. ST 4-31 5-46

13 S.F .D .A ., Vijayawada (A. P.) (upto 31-3-79) 4,117 1,328 12,253 17,698 31-84 9-24 107-59 148-67
14 S.F .D .A ., V adodara (G ujarat) .  . 785 1,549 8,882 11,126+ 8-02* 72-06 80-08

124 Societies

15 S.F .D .A ., Q uilon (K erala) . . . 1,888* 5,305 7,193 4-30* 18*19 22-49
16 S.F .D .A ., H osh iar P u r (Punjab) . . 1,270 N o. ST 7,440 8,710 2-52 No. ST 3S-54 41-06
17 S.F .D .A ., R ajnandagaon  (M .P.) . • 1,518 N o. ST 3,224 6,241 7-39 10-67 43-52 61-58
18 S.F .D .A ., Parbhani (M aharash tra) . 2,043* 4,131 6,174 8 -6 4 * 19-18 27-82
19 S .F .D A ., N anded  (M aharash tra) . 925 8 4,464 5,397 4-46 0 1 1 20-44 25-01
20 S .F .D A ., K anyakum ari (T .N .) . • 1,331 11 11,238 12,580 2-45 0-06 17-90 20-41
21 S .F .D .A ., U n n ao  (U .P .) . • • 4,786 9,575 14,361 3-90 • . 7-3o 11-20
22 S.F .D .A ., C ooch B ehar (W .B.) . . 6,846 10 4,747 11,603 12.30 0-03 8-21 20-54
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1 2 3 4 5 6 7 8 9 10

23 S.F .D .A ., Pondicherry . . . 343 N o. ST 1,038 1,381 1-40 N o. ST 4-40 5-50

24 S.F .D .A ., K arw ar (K arnataka) . . 132* 4,555 4,687 1-90* 11-43 13-33

25 S .F .D .A ., B haruch (G u ja ra t) . . 488 2,344 2,620 5 ,452+  
91 Societies

2*02 13 04 10*46 25-52

26 S.F .D .A ., Jab a lp u r (M .P.) . . . 339 515 . . 854 N .A . N .A . . . 1 25

27 S.F .D .A ., C oim batore (T .N .) . . 346* 11,339 11,685 1-41* 23-76 25-17

28 S .F .D .A ., Ju llu n d a r  K a p u rth a la
5 .9 4 N o . ST 3 0 .0 7( P u n ja b ) ....................................................... 1313 N o . ST 6481 7,794 20.51

29 S.F .D .A ., Sitam arhi (Bihar) . . 746 N o. ST 3,186 3,932 0 -5 3 N o. ST 13-65 14-18
30 S.F .D A ., K ak inada  (A .P.) . . . 1,722 71 4,526 6,319 24-58 0-96 76-44 101-98
31 S.F .D .A ., M adhubani (B ihar) . . 868 , . 10,391 11,259 1-07 14-20 15-27
32 S.F .D .A ., S a tara  (M aharash tra) • • 1,613* 7,200 8,813 5-18* 36-17 41 -35
33 S.F .D .A ., A dilabad  (A .P.) . . . 352 64 818 1,234 8 .8 7 7 -1 2 18-90 34-80
34 S.F .D .A ., G ulbaraga (K arnataka) ■ 384* 2,174 2,558 N .A . N .A . N .A . N .A .
35 S.F .D .A ., S itapur (U .P .) . . . 382 N o . ST 4,168 4,550 0 -9 3 N o. ST 14-34 15-27
36 S.F .D .A ., N alanda  (B ihar) . . . 2,094 5,524 7,618 1-13 . . 9 -40 10-53

37 S .F .D .A ., W arangal (A.P.) . . . 1,077* 1,168 2,245 4-68* 11-13 15-82

38 S.F .D .A ., T richur (K erala) . . . 461 12 5,835 6,308 1-28* 26*40 26 -6 8
39 S.F .D .A ., Balia (U .P.) . . . 1,786 . « 7,847 9,633 3-42 1 8 1 6 21 -5

40 S.F .D .A ., K olhapur (M aharash tra) . 4,527* 9,488 14,015 14-75* 32-02 46-77
41 S.F .D .A ., M anipur . . . . No.  S C 1,958 341 2,299 N o. SC 21-53 6-47 30-51
42 S .F .D .A ., R atnagiri (M aharash tra ) . 2,510 259 4,160 6,929 1 -47 0 -3 7 11 -04 12-88
43 S.F.D.A.,  H yderabad (A .P.) . . 1,493 475 2,373 4,341 15-70 4-55 17-22 37-47
44 S.F.D.A.,  K arim nagar (A .P.) . . 2,217 157 4,250 6,623 8-02 1-73 28 .44 38-19
45 S.F.D.A., Bilaspur (M .P.) . . . 3,552 2,218 8,809 15,894 4-35 4-16 17-08 25 • 59

46 S.F .D .A ., Patna  (Bihar) . . . 170 2,256 3,438 0-72 . . 12-74 13-46
47 S.F .D .A ., Jalpaiguri (W .B.) . . 4,760 1,319 2,861 8,940 4-17 1-16 2-50 7-83
48 S.F .D .A ., H issar (H aryana) . . 2 ,611 ~ 15,593 18,204 5-42* 24-31 29-73
49 S .F.D .A ., Trivendruni (K erala) . . 2,401* 13,605 16,606 5-05* 70-43 75-48

50 S.F .D .A ., M eerut (U .P.) . . . 5,374 N o . ST. 6,604 11,978 26 10 N o. ST 2 7 .0 2 53-12
51 S.F .D .A ., Sam astipur (Bihar) . . 696 4,300 4,996 1-10 6 .3 0 7-40
52 S.F.D .A ., Jam m u (J& K .) . . . 797 N o . ST 2,635 3,432 4-20 No. ST N o. ST 16-32 20 .5 2

T O TA L . 58,789 23,796* 15,161 3,19,595 4,22,846 203-58 074-05* 087-69 1,131.89 1,499.21
(13-9% ) (3 -5 8 % ) + 2 1 5  + 2 1 5  (1 3 - » % )  (5-84% )

Societies Societies

^Com bined for Scheduled Castes and Scheduled Tribes.
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APPENDIX XLVII

(Reference para  N o . 5.71)

Statement showing house-sites allotted the landless workers in the country as on 31-12-78

N um ber o f 
T o ta l num - fam ilies al-

S .N o . N am e  o f  S ta te s / b e r o f  e lig i- lo t te d h o u s e -
U n io n T e r r i to r ie s  b le fa m ilie s  sites (includ ­

ing un-deye- 
loPed sites

1 2 3 4

1 A n d h ra  P ra d e sh  . . 16,00,000 8,52,471
2 A ssam  . . . . 2 ,29 ,000 49,056
3 B ih a r  . . . . 19,58,000 7,15,000

4 G u j a r a t . . . . 4 ,96,194 3,90,647
5 H im ac h a l P ra d e sh  . . 4,724 4,549

6 H a ry a n a  . . . 2 ,18,495 2,17,701

7 Jam m u  & K a sh m ir . 20,120 5,275

8 K i r n a ta k a  . . . 8,76,997 7,89,973
9 K e ra la  . . . 3 ,00,000 90,000

10 M ad h y a  P rad esh  . . 9,13,037 7,56,975

11 M a h a ra sh tra  . . 3,66,185 3,63,000

1 2 3 4

12 O rissa  . . . . 4 ,19 ,000 1,62,171
13 Punjab . . . . 2 ,95 ,503 2,95,503
14 R a ja s th a n  . . . 8 ,54,023 8,54,023
15 T am il N ad u  . . . 14,97 ,000 5,23,076
16 T rip u ra  . . . 4 2 ,650 38,307
17 U tta r  P rad esh  . . 12,40,340 12,36,139
18 W est B engal . . 2,82,961 2 ,82,961
19 A u d i',n an  & N ic o b a r  I s ­

la n d s .
8,628 3,926

20 G o a , D am an  & D iu  . 1 ,595 1,595
21 C han d ig arh  . . > 90 51
22 P o n d ich erry  . . . 10,960 9,495
23 D ad ra  & N a g r H a v e li 715 715
24 D e lh i . . . . 14,200 11,800

T otal . . . . 1 ,16 ,50 ,417 76,54,409



APPENDIX XLVIII

(Reference para No. 63)
Enrolment ratios o f  students belonging to General population, Scheduled Castes & Scheduled Tribes to their 

populations in the corresponding age group fo r  the years 1973-74, 1974-75 & 1977-78.

SJ. N am e o f  the S la te /U n ion  G eneral Scheduled  C aste Scheduled T ribes_____ ___ ^

° ’ T e rn to iy  C lass I— V C lass VI— V III Class I— V C lass VI—V III C lass I —V C la ss  V I— V III
• - -

1973-74 1977-78 1973-74 1977-78 1973-74 1974-75

1 00 
1 

1 ‘T 
,

1 r-- 
.

I
s 1973-74 1974-75 1977-78 1973-74 1974-75 1977-78 1973-74 1974-75 1977-78

1 2 3 4 5 5 7 8 9 10 11 12 13 14 15 16 17 18

1 A ndhra  Pradesh  ,  . . 72-9 71-7 23-6 25 8 67-2 61-6 31-1 16-7 18-5 66-7 45-2 48-9 (52-8 6-6 6- 6 9-3
11 . A

2 Assam . . . . . 66-8 70-3 35-0 34-1 85-3 83-0 105-8* 41-6 41-6 19-2 100-0 100-0 85-4 40-6 41-3 31*o

3 Bihar . . . . . 54-2 67-3 20-4 27-1 33-9 34-1 46-0 10-6 11-2 9. 4 58-8 58 ■ 7 75-8 17-6 18-7 32*4

4 Guja ra t  . . . . . 88-6 95-5 44-0 42-8 92-0 9 7 0 108-4* 45-9 55-0 41-6 56-0 59-0 71-8 17-4 2 1 0 20* 3

5 Haryana . . . . . 6S-7 69-1 47-5 42-4 46-3 46-4 50-7 22-3 21-5 2 2 -3 •y ̂ . ”7
6 Him achal  P radesh  . . . 90-3 96-9 54-2 53-6 76-0 71-0 81-1 26-5 27-0 32-2 66-5 60-0 78-2 32-3 26-0 $2. /

7 Jam m u & K ashm ir  . . . ■ >8 * S 62-0 37-7 39-5 28-1 40-4 14-8 53-7
A f\ . 1

8 Kerala  . . . . . i 18-8 107-1 77-2 S7-6 . . 114-8* 87-5 67-7 4U 1

9 Karnataka  . ,  , . ‘>9-9 86-6 35-7 39-0 63-0 56-1 73-0 19-0 17-4 25- 4 67-6 S3 9 105-7 26-7 34-2 38- 8

10 Madhya Pradesh .  „ . 78-2 60-6 23-6 27-2 65-5 N.A. 30-4 11-6 20-5 61-0 N.A. 16 6 7-5 N .A . 10-2

11 M aharash tra  . . . )"• ') <02-7 43*5 45-0 N .A . N .A . 152-4 N.A. 5 ’ ; N.A. N.A. 75-3 N.A. N .A . 16-1

! 2 M . 'n b u r  . . . . . 15 7*7 1 40- 6 46-4 51-3 15-0 15-0 1 ^0 -0 A 34-0 49 0 56 -i 16-a 15-7 164-9 3 4 0 38 0 40-7

13 M rgaaiaya  .  . . 88-7 120-7 40-6 41 4 60-6 536-5 65-2 133-5 57 4 132-7 38 S 42- 6

14 Nagaland . . . . . 1 ! 1 • 3 165-3 91 .1* 70 8 9 j  0 N.A. 155-9 35-0 N .A . 116-7

35 Orissa . . . . . 65-6 81-2 22-6 25-7 47-3 52-3 77-0 16-8 12 0 i 4 ■ 6 36-8 49-4 61 1 12 8 7-0 9 0

16 Pinya-’ . . . . . 86-9 110-9 49 . 7 ?5- 5 59-6 22-9 127-1 21-9 vl o- 40-0
17 Rajas;^:-!  . . . . 50-7 ~ 1 . -7 23-7 26-3 +2 --' 14 8 N , A., 35- 5 7 S N .a - u  - 1.

18 Tamil Nadu  . . . . 109-9 106-7 49-7 49 6 93-4 91-6 i 15-3 45-4 42 4 40-4 33 7 35-1 59-3 10-8 14 - 6 15-5

19 Tripura . . . . . 77 *6 75-5 47-2 33-9 114-0 1 1 8 1 93-8 39-2 36-9 26-4 72-3 57-4 55- S 17-6 16- i 14 - 8

20 UlLir Pradesh . . cp.  7 9 ! - 2 34-2 36-4 # # 63-3 21 ■ 7 75-5 30- 9
21 West Bengal . . . . S1 * 3 83-7 33-9 32-8 52-5 52 8 58-3 12-8 13-3 19 3 41-6 41-8 48-7 10-6 10-8 13-4
22 Andam an & N ico b ar . . 114-6 120-5 56-2 63-3 43-8 37-4 78 9 24-8 31-5 27-8
23 Arwnachal P radesh  . . . 60-4 70-5 18-9 17-3 . . . . N. A.. 70-2 15-9
24 C hand igarh  . . . . 63-5 63-5 61-9 54 5 75-9 82-3 88* 7 28-7 23-0 25-0 57-6 17-5
25 D ad ra  & N agar H aveli . . 70-8 84-6 23-0 22-8 2-1 2-8 0-0 0-9 474-0 49-7 49-7 N .A . 8-8 8-8 155-6
26 D elhi . . . . . 89-9 94-8 85-4 74-2 94-3 97-9 136-2 85-6 8 6 - 1 43-7 . .
27 G o a , D am an  & D iu  . . . 124-2 112-5 63-6 64-8 , , 115-8 . . . . 54-7 N .A . 73-4 . , N .A . 15-6
28 L akshdw ecp . _ . 121-8 154-4 55-8 84-6 , , . . . . . . . . 98-7 95-0 159-2 47-6 96-0 86-3
29 M izoram  . . . . . 95-2 , # 47*8 , , , , . , . . . , . , 92-4 , , 41-5 . .
30 P ondicherry  . . . . 113-2 103-6 50.3 64 8 •• 98-2 40-2

IN D IA  . . . . . 83 -5 82-8 35-6 37-9 68-9 67-1 75-5 22-1 22-7 25-5 59-3 59-7 66-1 15-7 15-7 17-7

♦Percentage above 100 denote  em olum ent in a ll schools o f  even h igher age groups w hile p o p u latio n  is only fo r specified age group.
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A PPE N D IX  XLTX
t Reference para 6 • 40';

S ta tem en t show in g  aUocu';in;i o f  C ar  ■■w stance for Book Bunk'i in M ed ica l &  E ngineering C olleges  
during  1978-'" \h u sed  on d a ta  co llec ted  in 1975-76)

SI. N am e o f State/ 
N o. U nion  T erritory

No. o f s r ;  ; 

Med. En^g.

' ■ „ "■ 

ic.Ul

Toia! cost 
•7> Rs. 2,300 

per set

No.

Med.

o f  colleges 

Engg. Total

C ost o f Almi- 
rah  & conlin- 
gencies <gRs.

1100 per college

T otal
A m ount
released

1 2 3 4 j 6 7 8 9 10 11

1 A ndhra Pradesh . . 120 87 207 4,76,100 8 1! 19 20,900 4,97,000
2 Assam  . . , 151 177 !>■! 7,54,400 3 2 5 5,500 7,59,900
3 B ihar . . . 58 5;: L> 2,59.900 9 7 16 17,600 2,77,500
4 G ujarat . . . 48 70 1,61,000 5 8 13 14,300 1,75,300
5 H aryana  . • . 7 J. 9 20,700 I 2 3 3,300 24,000
6 H im achal Pradesh . 5 1 6 13,800 1 . . 1 1,100 14,900
7 Jam m u & K ashm ir . 6 3 y 20,700 ■> 1 3 3,300 24,000
8 K arn a tak a  . • . 79 if. 115 2,64,500 9 19 23 30,800 2,95,300
9 K erala • • . 45 7 52 1,19,600 4 6 10 11,000 1,30,600
10 M adhya Pradesh . 59 17 16 1,74,800 6 10 16 17,600 1,92,400
11 M aharash tra  • . 142 lJij ;r/n 6,39.400 1 ’ 14 27 29,700 6,69,100
12 M anipur . • . 8 U 19 43,700 1 .» 1 1,100 44,800
13 Orissa - • . 10 27 3 7 85,100 3 2 5 5,500 90,600
14 Punjab • • . 41 33 94 2,16,200 5 6 11 12,100 2,28,300
15 R ajasthan  . • • 35 i 1 46 1,05,800 5 5 10 11,030 1,16,800

16 Tam il N adu  - . 166 70 .?j(. 5,42,800 9 15 24 26,400 5,69,000
17 T ripura  • • . 1 : ■> 6,900 I I 1,100 US,000
18 U ttar Pradesh . . 71 47 i n 2,71,400 9 14 23 25,300 2,96,700
19 West Bengal • . 162 3 16) 3,79,500 7 12 19 20,900 4,00,400
20 C handigarh  • . . .  <:> 6 13,800 . . 1 1 1,100 14,900
21 Delhi . . • . 4 o 10 23,000 4 3 7 7,700 30,700
22 G oa, D am an  & D iu .  1 1 2,300 1 2 3 1,103 3,403

23 Pondicherry. • .  1 i 2 4,600 1 1 1,100 5,700

TOTA L . 1,220 780 2,000 46,00,000 106 141 247 2,69,500 48,69,500

APPLNDIX L

(.Reference para 6.64)

S ta te m e n t show in g  the num ber o f  ail Scneduled Caste and Schedu led  T ribe s tu d en ts  en ro lled  to  various  
K en driya  V idya layas, num ber o f  applications received and num ber o f  all, S ch edu led  C aste  a n d  S ch ed u led  

T ribe studen ts to these V idyalayas, during  1977-78

i N am e o f K endriya T otal stu- Sch. Sch. No. of seats No. of applications N o. o f  students N ature  o f  M ain rea-
Vidyalaya dents on Castes Tribes reserved received for fresh adm itted during concession sons fo r

ro ll in the ----- — ------ admission during 1977-78 given to  rejecting
Vidyalaya SC ST 1977-78 SC/ST applications

during ---------------------------------------------------------candi- received from
1977-78 Total SC ST Total SC  ST dates SC /ST can­

didates

1 2 3 4 5 6 7 8 9 10 11 12 13 14

1 P o rt Blair . . 449 12 1 15% 7*% 3 1 . . 3 1 . ,
2 K anchan Bagh . 671 35 15% 7£% 279 13 104 10 . . . .

3 U ppal . • 710 71 13 15% 7*% 350 20 2 115 16 2 . .
4 Picket . . 1,501 84 11 15% 7 i% 892 27 3 160 20 4 Absent

5 Trim ulgherry . 1,728 34 i 15% 74% 8 .. S . -

6 R am agundam  . 421 27 i 15% % 158 9 2 128 9 2

7 V isakhapatnam . 1,169 58 i5% 7 i% 491 7 • • 183 7 -• • • . •
8 Tirupati . . 392 22 j I Q 7 i% il2 7 105 7 ■ - • ■ . •
9 Itanagar . • 675 34 170 15% h% 203 17 54 105 17 54 • • - -
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1 2 3 4 ;5 6 7 8 9 10 11 12

10 Tengavalley . 384 4 9 15% 74% 197 3 6 210 3 6
11 G auhati . . 556 22 4 15% 74% 730 17 2 250 12 1
12 N arangi • ■ 780 12 1 15% 74% 606 9 1 168 9 1
13 Bongaigaon . 116 2 3 15% 7 i% 99 2 2 91 2 2
14 D igaru  . • 322 14 3 15% 7 i% 91 3 91 3
15 D in jan  . . 715 5 15% 7 i% 8 2 . . 8 2
16 D uliajan  . . 376 16 4 15% 74% 320 25 10 230 18 8

17 Jorha t . . 903 22 6 15% 74% 352 16 3 292 16 1
18 L okra . . 199 15 15% 7J % 94 2 55 2
19 N ew  M issam ari 388 24 3 15% % % 158 8 1 146 8 1
20 Sibsagar . . 1,158 21 3 15% 7*% 239 13 3 239 13 3
21 Tezpur . . 1,232 40 6 15% 7*% 10 2 2 2
22 B arauni N o . 1 . 778 8 2 15% 7*% 253 3 1 163 10 1
23 B arauni N o. 2 . 15% 7£% 329 . . 154
24 B hurkunda . 630 16 4 15% 74% 372 7 1 127 7 1
25 D hanbad  . . 312 12 4 15% 7 J% 187 4 3 79 4 3
26 D inapore Cantt. 1,094 43 4 15% 7*% 303 9 185 9
27 H E C  R anchi N o. 1 923 14 13 15% 7 J% 700 6 5 84 6 5
28 Hirioo, R anchi . 809 31 55 15% 7J % 290 16 9 70 11 5
29 Jaw ahar N agar. 422 14 1 15% 74% 1 1
30 M eghahatuburu . 273 10 42 15% 7*% 170 30 23 142 21 19
31 K an k ar Bagh ■ 671 17 2 15% 7*% 149 10 2 69 10 2
32 R am garh C antt.. 987 16 1 15% 74% 400 9 229 9
33 Singharashi . 177 14 6 15% 74% 88 4 3 88 4 3
34 Sect. 31 C handi­

garh ■ • 1,132 80 7 15% 74% 440 13 13
35 Andrews G anj . 1,856 34 10 15% 74% 459 42 5 70 11 5
36 D elhi C antt. . 2,528 38 8 15% 74% 502 18 1 105 10 1
37 11T H auz K has. 1,712 51 5 15% 74% 21 20 1 21 20 1
38 Jan ak  Puri . 1,302 48 9 15% 74% 298 19 2 70 11 2
39 Sect. V III R. K . 

Puram  . ■ 1,580 27 1 15% 74% 342 34 1 70 11 1
40 T agore G arden . 1,668 44 15% 74% 497 30 . . 68 12
41 Vishesh KV, - 

Ja,iakpuri . 1>8 3 37 15% 74% 27 8 27 8
42 V asco-D -G arra 656 19 4 15% 74% 176 4 2 104 4 2
43 A h irc d a tx d  . 1,021 44 15 15% 74% 355 21 5 270 21 5
44 B aroda . • 1,087 11 3 15% 74% 7 3 7 3
45 D hargandhra  . 405 19 3 15% 74% 122 9 3 122 9 3
46 G andhi N agar. 497 23 1 15% 74% 165 1 207 10 . .
47 IN S Valsura . 403 27 5 15% 74% 246 8 147 8

48 A FS Jam nagar . 967 58 3 15% 74% 7 2 7 2

49 R ajko t . . 930 32 2 15% 74% 17 17

50 Surat . • 613 15 7 15% 74% 269 2 1 99 2 1

51 V alla th  Vidya- 
nagar . • 562 2 2 15% 74% 103 .. 2 74 2

52 A m bala C antt. . 1,097 16 15% 74% 258 9 93 9 . .

53 A FS Airfc; la 
C antt. ■ • 1,263 14 7 15% 74% 433 7 173 5

54
55

Faridabad  N o. 1 
Faridabad  N o. 2

1,298
590

72
38

7
6

15%
15%

7 4 % \  
74% S

917 52 7 189 25 3

56 G urgaon . . 417 5 1 15% 7 4 % 204 4 102 2

57 Jhajjar • • 615 11 15% 74% 195 3 92 3

58 Pinjore . . 305 1 15% 74% 606 9 314 1

59 P alam pur . • . . . . 45% 74% 297 163 1

60 Y ol C antt. . 450 24 4 15% 74% 266 16 4 169 16 4

61 J air m u N o. 1 • 1,211 20 7 15% 74% 17 1 3 1

62 U dham pur . 1,006 19 15% 74% 16 10

63 M E C  Bangalore 1,122 79 12 15% 74% 5 1 5 1

64 ASC B angalore 1,254 69 2 15% 71% 557 9 1 251 9 1
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1 2 3 4 5 6

65 H ebbal . . 1,690 52 15% 74%
66 M alleshwaram - 1,055 28 J 15% 7 i%
67 Bidar . . 462 18 15% u %
68 Donim alai . 411 25 5 15% n /
69 H ubli . . 485 22 1 15% 7-1%
70 K udrem ukh . 240 4 15% 7 | %
71 M angalore . 289 17 5 15% 7*%
72 Sam bra . . 313 . . . . 15% 71%
73 Calicutt . . 605 8 6 15% 7*%
74 Cochin No. 1 . 1,332 30 7 15% 71%
75 E rnakulam  . 1,102 40 7 15% 7 i%
76 T rivandrum  . 978 41 •> 15% 71%
77 Am la • • 680 80 15'/o 7*%
78 Bilaspur . . 607 19 0 15% 7*%
79 Dewas • • 310 31 4 15% 71%
80 Gw alior . . 1,438 66 9 15% 7 i%
81 Jabalpur N o. 1 . 1,356 32 8 15% 71%
82 Jabalpur No. 2. 563 18 15% 71%
83 M how ■ . 508 9 2 15% 7*%

84 N eem uch . 602 8 5 15% 71%
85 Pachm arhi . 462 10 1 15% 7 i%
86 Sarni . . 402 15 8 15% 7*%
87 Sengor . . 931 79 9 15% 7*%
88 Singrauli . . 350 5 2 15% 7*%
89 A m barnath . 714 48 5 15% 7*%
90 C olba N o . 1 . 3,407 141 14 15% 7 1%
91 I  IT Pow ai • 523 20 10 15% 7i %
92 D ehu R oad  . 912 137 16 15% 7*%
93 D evlali . . 1,033 46 6 15% 7*%
94 N ag p u r . . 2,069 173 44 15% 7J %
95 K harakvasla  . 524 68 7 15% 7*%
96 L ohagaon  . 1,099 30 15% 71%
97 SC P oona  . 1,123 67 5 15% 71%
98 Im phal . . 556 12 12 15% 71%
99 Shillong . . 807 19 93 15% 71%

100 B alasore  . . 2S4 9 15% 71%
101 B hubanesw ar . 734 44 15 15% 71%
102 K h u rd a  R oad  . 262 30 7 15% 71%
103 Parad ip  P o rt . 266 6 1 15% 71%
104 P u ri . . 349 17 15% 7*%
105 Sam balpur . 501 8 14 15% 71%
106 T alch ar . . 533 3 5 15% 71%
107 Pondicherry  . 367 28 2 15% 71%
108 A m ritsar C an tt. . 620 36 15% 71%
109 B arnala  . . 280 14 15% 71%
110 F erozepur C an tt 1,079 15 15% 71%
111 H alw ara  . . 882 49 3 15% 71%
112 Ju llu n d u r C antt-2 425 25 2 15% 71%
113 P a th an k o t N o . 2 443 16 15% 71%
114 B h aratp u r . 329 13 4 15% 71%
115 B ikaner . . 651 5 2 15% 71%
116 F a teh n ag ar . 113 3 15% 71%
117 Jaipu r . . 1,364 132 21 15% 71%
118 Jo d h p u r A FS . 1,194 23 4 15% 71%
119 Jo d h p u r (Arm y) 200 4 5 15% 71%
120 Jo d h p u r BSF . 600 8 1 15% 71%
121 K hetrinagar . 1,406 93 4 15% 71%

8 9 10 11 12 13 14

28 217 16
9 1 80 9 1
3 . , 3 ..

14 ■) 96 14 2
8 1 62

128
8 1 . .  . .

3 1 56 3 1
14 , , 14 14
2 2 46 1 1

12 2 346 9 2
18 1 19 18 1
16 133 16 , ,

20 1 177 20 . . . .  A bseat
10 4 194 10 4
27 17 94 15 3
14 8 14 8
29 1 106 15 1
27 5 16 15 1

3 153 3 ..
8 5 13 8 5
4 2 . , 4 2
7 10 106 4 5

27 15 20 1
2 100 2 2

43 . , . . 10
44 3 1,360 44 3
IS I 21 J 18 3
32 2 164 32 2
10 1 145 5 1

107 21 474 38 13
15 3 132 15 3

3 189 3 , t
28 1 156 28 1
3 18 65 3 4 •. A bsen t

20 23 93 7 27
4 , 74 4 . .

25 5 76 13 3
7 2 45 7 2
3 90 3 ,
5 55 3 t t

1 5 72 1 5
3 5 223 3 5
13 1 . 5 1
15 120 15

6 . 58 6 ..
15 167 15 . .

25 1 296 23 1
17 260 17
29 82 6 . .

8 52 8
5 2 235

64
5 2 •  . .

35 11 108 17 9
13 . . 126 13
4 5 .  , 4 5
8 1 337 5 . .

39 1 275 38 1

7

518
100

112
68

128
116

14
157
529
253

177
364
372

650
32
240
13

165

255

1,660
192
193
416
952
132
616
156
192
203
120

246
104

90
127
162

472

270
58

278
341
380
340
88

240
64

728
407

341
274
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1 2 3 4 5 6 7 8 9 10 11 12 13 14

122 K o ta  . . 710 23 5 15% 7 i% 207 12 104 11
123 N asirab ad  . 357 9 15% 7 J% 180 4 89 3
124 U d a ip u r . . 646 4 2 15% 7*% 381 1 2 70 1 1
125 J. M . U d a ip u r . 365 19 5 15% n % 139 9 1 97 9 1
126 G ang tok  : . . 350 8 8 15% 7*% 2 5 *-• 2 5
127 C oim bato re  . 1,090 45 . 15% 74% 300 20 *• 155 17 ..
128 K ara ik u d i . 157 5 . 15% 7J % 81 5 » • 81 5 . .  . .
129 C L R I M adras . 727 35 16 15% 7 4% 170 24 1 74 10 1
130 G iln ag ar . 639 43 7 15% 11% 411 40 1 38 9 1
131 K alpakkam  . 1,081 46 1 15% 7 J% 20 20
132 IIT  M adras . 864 34 3 15% 7*% 378 10 1 14 13 1
133 M inabakkam  . 578 39 6 15% 7*% 15 2 10
134 T am bram  . 1,300 49 . . 15% 7£ % 454 8 289 8
135 M adurai . . 489 28 3 15% 74% 43 4 43 4 .. . .  E ven n o n

136. O o tacam m und  . 271 20 1 15% 7*% 328 23 208 16

C en tra l 
G o v t, em ­
ployees 
c h ild ren  
ad m itted

137. T iruch irapa lli . 862 69 5 15% 7*% 290 28 1 131 16 # m
138. N . C . A llahabad 422 11 . . 15% 7J % 190 3 81 3 . .
139 A zam g arh . . 401 5 . . 15% 7£ % 266 3 , , 91 3
140 A SC B areilly . 1,055 35 4 15% 7J % 407 15 1 83 11 1
141 JR C  B areilly . 1,015 46 2 15% 7 i% 138 5 1 130 5 1
142 B irp u r . . 812 23 3 15% 74% . . 12 4 • » 5 1
143 F R I  D eliradun  . 1,364 54 15 15% 7 i% . 14 1 14 1
144 H ath ib a rk a la  . 1,256 50 2 15% 7*% 355 46 . . 112 24 # m
145 G o rak h p u r. . 935 32 2 15% 7 i% . . 12 . . 12
146 H in d o n  . . 975 33 1 15% 8 i% 498 25 2 132 13 1
147 Jh an si C an tt . 1,223 130 5 15% 7 J% 1,246 60 5 347 47 5
148 K an p u r . . 482 24 . . 15% 7 i% 415 18 99 14
149 L ansdow ne . 383 3 . . 15% 7 J% 124 3 . a 81 3 # m
150 R D S O  Lucknow 708 67 3 15% 7 J% . . 41 2 16 2
151 M a th u ra  C an tt. 

N o . 1 .  . 917 25 . . 15% 74% 15 15 15 15
152 M ath u ra  C antt. 

LNo. 2 . . 163 4 *• 15% 74% 4 4 4 4
153 D . L . M eerut 

C an tt. . . 928 29 2 15% 74% 161 7 .. 89 6 • • A b sen t
154 S. L . M eerut 

C an tt. . . 706 23 2 15% 74% 1 1 1 1
155 P ith o rag a rh  . 279 6 1 15% 74% . . 1 . . 1 . #
156. R ae  B areilly  . 614 20 15% 74% 377 8 . . 180 7
157 R an ik h e t . . 555 20 9 15% 74% • • 4 . . 3
158 B arrackpore , AFS 1,569 19 . . 15% 74% • • 5 . • • * 5 # #
159 Vengdubi . . 910 24 10 15% 74% . . 1 . . * • 1 * •
160 B inaguri . . 731 34 30 15% 74% 16 15 . . 13 10
161 F o r t  W illiam  . 1,115 70 14 15% 74%
162 S a lt L ake A rea, 

C a lcu tta  . . 334 20 15% 74% 261 7 238 7
163 C M E R I D urgapur 397 5 . . 15% 74% 150 5 . . 112 5
164 H asim ara  . . 784 12 38 15% 74% 3 13 . . 3 13
165 Ish ap o re  . . 543 42 6 15% 74% 4 4 4 2
166 K h ap ra il . . 208 8 15% 74% 262 8 208 8
167 K ala ik u n d a  . 624 44 10 15% 74% 240 11 2 99 11 2
168 K a th m an d u  . 500 6 15% 74% 188 4 188 4

T O T A L 1,27,800 5,110 1159 3,93,31 2,211 447 19,257 1625 359
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Statement show ini’ State-wise
SI.
N o.

A PPEN D IX  LI
(Reference para 7.10)
S t a t e m e n t  N o . 1

------------------------------------ - '-'"bw ojjases registered under the PCR A ct, 1955 during the year  1977.
State/U nion Territory Brought forward No. o f No. oi

with fresh cases 
cases 1 closed by

.--------------— regis- police af-
rolice Courts tered ..ter inve­

stigation 
but with­
out cha- 
llanina

no of cases 
the

No. oi No. o f  cases disposed 
cases o f  by courts

chalianed —--------
the No. o f

cases 
ending 
in con­
viction

No. o f  casees 
pendin at the

---------- — —— end o f the y ear
N o. o f Total year with
cases ---------------------------
acqu­
itted

Police C ourts

J

1
2
3
4
5
6
7
8 

9
10
11
12
13
14
15

A ndhra Pradesh 
Bihar(a, .
G ujarat . 
H aryana . 
K arnataka  . 
K erala . .
M adhya  Pradesh  
M ah rarastra  (a 
Orissa . .
Punjab . .
R ajasthan . 
Tamil N adu . 
U tta r Pradesh - 
Pondicherry . 
G oa , D am an & Diu

TOTA L

‘ 3' 4 5 6 ' 7 8 9
N.A. N .A. 89 N.A. N.A. N.A. N .A.
N.A. N.A. 2 N.A, N.A, N.A. N .A .

45 278 570 34 514 15 116
5 1

329 57 272 33 14
8 32 32 2

321 9 271 21 13
N.A. N.A. 266 N.A.

48 49 12 37 2
1 7 4 3 2

3 83 119 40 112 2 10
N.A. N.A. 792 N.A.

9 36 143 43 71
14 5 9 6

57
4 4 1

• m 2,742" 205 ~ 71 166

10 11 12

(^Inform ation  relates to 1st half of the year.

T h e  break -up  o f A n d h ra  Pradesh, Bihar, M ah arash tra  & 
w ith Columns. 6, 10, 11 & 12.

N.A.
N.A.

131

47
2

34

2
2

12

6
1

237

N .A .
N .A .

67
4

41

10

38

N .A .
N .A .

661

225
38

237

83
2

143

107
3
3

160 1,502
Information relates to H ad ha lf o f  the y ja r .
uim i' Nat.'u not ava ilb a lr so  C olum ns 3 to 5 will no t tally

S t a t e m e n t  N o .  2 
Statement showing State-wise number o f  cases registered under

during the year 1978
the Protection o f  Civil Rights Act, 1955

SI. S tate/U nion Territory 
No.

Brought forward 
No. of eases with 

the

Police Courts

1

No. o f N o. of 
fresh cases 
cases closed by 

registered police 
after

investiga­
tion but 
without 

______ challanging

Mo. of No. o f  cases disposed 
cases o f  by C ourts

challanyed
in the ——■— ------ ------  ------  ----  
court No. o f N o. o f Total 

cases cases 
ending acqu- 
in con- itted 
viction

N j .  o f cases 
pending a t the 
end o f  the year

Police C ourts

1 A ndhra  Pradesh
2 B ihar . .
3 G u jarat . . .
4 H aryana@  . •
5 H im achal Pradesh .
6 K erala  . • •
7 K arn atak a  • •
8 M adhya Pradesh .

9  M aharashtra . .
10 Orissa • •
11 Punjab . . •
12 R ajasthan  • .
13 Tam il N adu* • •
14 U tta r  Pradesh ■
15 W est Bengal . .
16 Delhi . • •
17 G o a , D am an & D iu *
18 P o n d icherry

6 8 9
5

16
69

44
42

848

23

10 11

N.A. N.A.

322
83

4 
75 

623 
103 
Nil

5

TOTA L

7
43
38

Nil

188
3

2,175

151
51

716
4

14 
49 

426 
398

1,283
106

5 
168 
547 
287 
Nil

15 
2

___ 34
4,256

24
4

71

9
4

111
17 

192
18 

1
46

119
87

Nil
3

J 5
721

105
23

520
1

11
32

315
309

1,083
59

4
116
365
187

Nil
1
1

18
3,150

12
10

33

8
5

39
2

4
82
10

Nil

198

31
1

501

10

24
1

196
29
1
6

321
7

Nil

8
1,136

41
1

534

13

32
6

235
31
1

10
403
17

Nil

10

27
40

194
3
3

13

72
9

29

13
106
51

N il
11

1
1

1,334 573
© In fo rm a tio n  perta ins to  second half of 1978,

108
64

834
1

21
32

283
303

1,170
111

7
181
585
273
N il
6
1

___11
3,991

Info rm ations p e rta in s  to  1st h a lf  o f  1978.

9 3

1

2
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S t a t e m e n  t  N o. 3

Statement showing State-wise number o f  cases registered with the Police, challaned and pending investiga­
tion under the Protection o f  Civil Right's Act, 1955 during the year 1977

SI.
N o

State/Union Territory No. o f cases 
brought 
fo rw ard  

and fresh 
cases 

registered 
with Police

Per cen- 
tage of 

cases 
registered 

with the 
Police

N o. o f  cases 
closeed by 

po lio*  after 
inv-estiga- 
tiom  but 
witthout 

challlaning

Percent­
age of 
uncha- 
Uaned 
cases

No. of 
cases chall­

aned in 
C ouris

Percentage 
of C ha­

llaned 
cases

N o. o f 
cases pend­
ing with 

Police

Percentage 
o f cases 
pending 

w ith  
Police

1 2 3 4 5 6 7 8 9 10

1 A ndhra Pradesh . . 89 3-17 N.A . N .A . N .A.
2 Bihar . . . . 2 0 -07 N.A. N.A. N .A. . ,
3 G u ja ra t . . . . 615 21-97 34 16-59 514 38-79 67 41-87
4 Haryana . • . 5 0-18 1 0 -4 9 4 2-5
5 K arnataka . . . 329 11 -75 57 27-80 272 20-53 . . . ,
6 Kerala . . . . 32 1 -1 4 32 2 .34 , ,
7 M adhya Pradesh . . 321 11-47 9 4-39 271 20-45 41 25-62
8 M aharashtra . . . 266 9-50 N.A. N .A. . . N.A.
9 Orissa . . • . 49 1-75 12 5-85 37 2-29

10 Punjab . . . . 7 0 -2 5 4 1-95 3 0-23 , ,
11 R ajasthan . . . 122 4-36 40 19-51 112 8-45 10 6-25
12 Tamil N adu . • . 792 28-30 N.A. N .A.
13 U ttar Pradesh . . 152 5-43 43 20-98 N.A. 5-35 38 23-75
14 Pondicherry . . . 14 0-50 5 2 -4 4 71 0-68 , ,
15 Goa, D am an & D iu . 4 0 -1 4 4 0 -30

TOTA L . . 2,799 100 205 100 1,325 100 160 100

S t a t e m e n t  N o. 4

Statement showing State-wise number o f  cases regiistered with the Police, challaned and pending investi­
gation under the Protection o f C'ivil Rights A ct during 1978

SI. State/Union Territory No. o f Percentage No), o f  Percentage No. o f  Percentage No. o f Percentage 
N o. cases o f cases caises o f cases o f  cases o f

b ro u g h t registered closied by unchalla- challaned challaned pending cases
fo/w asd with the Police after ned in C ourts cases with Police pending 

and fresh Police inve;stiga- cases with =
cases tion bu t Police

registered withiout
with the challaning
Police

1 2 3 4 5 6 7 8 9 10

1 Andhra Pradesh . 156 3-51 24 3 -32 105 3 -33 27 4-71
'2 Bihar . • • 67 1-51 4 0-55 23 0-73 40 6-98
3 G ujarat . . • 785 17-66 71 9 -8 4 520 16-51 194 33-87
4 H aryana . • 4 0 09 1 0-03 3 0-54
5 Him achal Pradesh . 23 0-51 9 1-11 11 0-35 3 0-54
6 K erala . . • 49 0 -2 0 4 0-55 32 1-02 13 2 -2 6
7 K arnataka  . . 426 9-58 111 15-25 315 10-00 . ,
8 M adhya Pradesh  . 398 8-95 17 2 -3 5 309 9-81 72 12-56
9 M aharash tra  . . 1,284 28-89 192 26-62 1,083 31-21 9 1-57

10 Orissa • . • 106 2- 38 18 2-49 59 1-23 29 5-06
11 Punjab . . • 5 0 -1 1 1 0-13 4 0-13
12 R ajasthan . • 175 3 -96 46 6-38 116 3-68 13 2-26
13 Tam il N adu • • 590 13-50 119 16-50 365 11-59 106 18-49
14 U ttar Pradesh ■ 325 7-31 87 12-06 187 5-94 51 8-02
15 Delhi . • • 15 0 -3 3 3 0-41 1 0 -0 3 11 1-91
16 G oa, D am an  & Diu 2 0 04 1 0-03 1 0-17
17 Pondicherry . • 34 0 -76 15 2-81 18 0 -57 1 0-17

T O T A L  • • 4,444 100 721 100 3,150 100 573 100
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Statem entyN o . 5

Statement showing State-wise number o f  cases disposed o f  and pending with the Courts under the Protection  
of Civil Rights A ct during 1977

31- v U e /U n io n  T o '-a lN o . P e rcen t- N o . o f  P e rc en tag e  N o .o f  cases P ercen tag e  N o . o f  P e rcen tag e  o f 
N o. r j  'r i to ry  o f  cases age  o f  cases o f  c ases  w hich en ded  o f  cases cases cases p e n d in g  

in c o u r ts  c a s e s in  w hich  w h ic h e n d e d  in a c q u i tte d  w hich en d ed  p e n d in g  in  C o u rts  to  
c o u rts  e n d e d in  in c o n v ic -  in  acq u itted  in c o u r ts  to ta l  N o .  o f

co n v ic - t io n  cases in c o u r t s
t io n  (P ercen tag e  o f

C o l.3 to  C ol- 9)

1 2 3 4 5 6 7 8 9 10

1 A n d h ra  P ra d e sh  . N .A . N .A . N .A . N .A .
2 B ih a r  . . . N .A . N .A . N .A . N .A .
3 G u ja ra t . . 792 45-54 15 21-23 116 69-87 661 83-45
4 H a ry a n a  . .
5 K a rn a ta k a  . . 272 15-64 33 46-48 14 8-43 225 82-72
6 K e ra la  . . 40 2 30 2 1 20 38 95 00
7 M a d h y a  P ra d e sh  . 271 15-58 21 29-58 13 7-83 237 87-82
8 M a h a ra sh tra  . N .A . N .A . N .A . N .A .
9 O rissa  . . 85 4-88 2 1-20 83 97-64

10 P u n jab  . . 4 0-23 2 10-20 2 50 00
11 R a ja s th a n  . . 154 8 .8 6 2 2-83 10 6-02 143 73-33
12 T am il N a d u  . N .A . N .A . N .A . . . N .A .
13 U tta r  P ra d e sh  . 107 6 15 . . 107 100-00
14 P o n d ic h e rry  • 9 0-51 . . . . 6 3 - 61 3 33-33
15 G o a , D a m a n  & D iu 4 0-23 1 0 .6 0 3 33-33

T O T A L  . 1,739 100 71 100 166 100 1,502 84-42

S t a t e m e n t  N o . 6

Statement showing State-wise number o f  cases disposed o f  and pending with the Courts under the Protection 
o f Civil Rights A ct during 1978

SI. S ta te /U n io n  
N o . T e rrito ry

T o ta l 
N o . o f  
C ases 

in c o u r ts

P ercen tage  
o f  cases 

in c o u r ts

N o . o f 
cases 
w hich 

ended  in  
co n v ic ­

tio n

P ercen tage  
o f  cases 

w hich e n d ­
ed  in c o n v ic ­

t io n

N o . o f 
cases w hich 

en ded  in  
acq u itted

P ercen tag e  N o- o f Percen tage c f  
o f  eases cases cases p en d in g  

which en ded  p en d in g  in  C c v rts  to  
in  acq u itted  in  C o u rts to ta l N o - c f  

c ases in  co u rts  
(P ercen tag e  o f  
C o l.3 to C o l.  9 )

1 2 3 4 5 6 7 8 9 10

1 A n d h ra  P ra d e sh  . 149 2-79 10 5-05 31 2-72 108 72-48
2 B i h a r . . . 65 1-22 . . 1 0-08 64 98-46
3 G u ja ra t . . 1,368 25-69 33 16 -6 6 501 44-98 834 60-96
4 H a ry an a  . . 1 0-02 . . 1 100 00
5 H im ac h a l P ra d e sh 34 0-64 3 1 5 1 10 0-88 21 61-76
6 K e ra la  . . 32 0 -6 0 , , 32 100-00
7 K a rn a ta k a  . 315 5 .92 8 4 .0 4 24 2.11 283 8 9 .8 4
8 M ad h y a  P rad esh 309 5-80 fe5 2-52 1 0-08 303 98 05
9 M a h a ra sh tra  . 1,405 26-38 39 19-70 196 17-28 1,170 83-27

10 O rissa  . . 142 2-66 2 1 01 29 2 .5 5 111 7 8 1 6
11 P u n jab  . . 8 0 .1 5 1 0-08 7 88 .88
12 R a ja s th an  • 191 3 .5 9 4 2 .0 2 6 0 .5 2 181 9 4 .8 6
13 T am il N a d u  . 988 18-55 82 42-71 321 28-25 585 59-21
14 U tta r  P rad esh  . 290 5-44 10 5-05 7 0-61 273 94-13
15 D e lh i . . 6 0 1 1 . . 6 100-00
16 G o a , D am an  & D iu 1 0-02 1 100-00
17 P o n d ich erry . . 21 0-39 2 1 01 8 0-70 11 52-38

T O T A L  . 5,325 100 198 100 1,136 100 3,991 74-91
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St a t e m e n t  N o . 7

Statement showing number o f  pending cases period-wise with Police and Courts under the Protection o f  
Civil Rights A ct during 1977

N u m b e r o f  cases p e n d in g  betw een

SI. S ta te /U n ion  1 to  6 m o n th s w ith 6 to  l2 m o n th s  w ith 1 to  2 y ea rs  w ith O ver 2 y ears  w ith T o ta l o f cases w ith
N o . T e r r i t o r y ------------------------------— ----------------- -------- ------------------------------  --------------------------- ------------------- ~------ --

Police C o u rts  Police C o u rts  P o lice  C o u rts  P o lice  C o u rts  Police C o u rts

1 2 3 4 < 6 7 8 9 10 11 12

1 A ndhra  P ra d e sh . N .A . N .A . N .A . N .A . N .A . N .A . N .A . N .A . N .A .
2 B ih a r . . . N .A . N .A . N .A . N .A . N .A . N .A . N .A . N .A . N .A .
3 G u ja ra t . . 67 661 142 21 9 67 833
4 H a ry an a  . .
5 H im ach a l P rad esh N .A . N .A .

4 4

6 K e ra la  . . 27 27
7 K a rn a ta k a  . . , N .A . N .A . N .A . N .A . N .A . N .A . N .A . N .A . N .A .
8 M ad h y a  P rad esh . 24 133 95 224 72 24 524
9 O rissa  . . N .A . . .

10 P un jab  . . . . . . 2 . . 2
11 R a ja s th a n  . . 3 68 15 35 13 3 131
12 T am il N a d u  . . . N .A . . .
13 U tta r  P ra d e sh  . 38 107 ) 36 4 47 147
14 D eA hi. . . . . N .A .
15 G o a ,D a m a n  & D iu 2 1 3
16 P o n d ic h e rry . . 1 1 •• •• 2

T O T A L  . 148 1,061 7 354 313 94 155 1,822

S t a t e m e n t  N o .  8

Statement showing number o f  pending cases Period-wise w ith Police and Courts under the Protection o f  
Civil Rights A ct during 1978

N u m b e r o f cases p en d in g  betw een

SI. S ta te /U n io n  
N o . T e rr ito ry

1 to  6 m on ths 6 tc 12 m onths 1 to  2 y ears 

p c lice  C c u rts

O ver 2 years 

P o lice  C c m ts

T o ta l o f  cases 

Pol/ce C e l lP o lice C ou rts Pol cc C tm ts

1 2 3 4 5 6 7 8 9 10 11 12

1 A n d h ra  P rad esh . 27 108 27 108
2 B ih a r  . . . 24 5 6 12 10 40 . .  7 40 64
3 G u ja ra t . . 81 561 113 2 l2 52 . .  9 194 834
4 H a ry a n a  . . 3 1 3 1
5 H im ac h a l P radesh 2 5 7 6 . .  3 3 21
6 K e ra la  . . 13 14 27 32 . .  33 13 106
7 M adhya P rad esh . 25 162 4 128 267 . .  79 29 636
8 M a h a ra sh tra  . 9 1,170 322 . .  175 10 1,667
9 O rissa  . . 29 111 29 111

10 P u n jab  . . 3 4 7
11 R a ja s th a n  . . 13 181 26 13 . .  3 13 223
12 T am il N a d u  . 106 585 106 585
13 U tta r  P ra d e sh  . 51 273 8 75 122 61 470
14 D e lh i . . . 9 2 1 5 11 6
15 G o a ,D a m a n & D iu 1 1 1 1 2
16 P o n d ic h e rry . . 3 1 8 1 11

T O T A L  . 355 1,902 172 1,781 14 960 . .  309 541 4,852
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APPE'NDIX LIT

(Reference para. N os 7.12, 7.13 & 7.19)

Statement showing State-wise and District-wise aases registered under the protection o f  Civil Rights Act,
1955 during the year 1978. ’

N o . o f  cases re la tin g  to

S ta te D is tr ic t
Practice o f  u ito u c h a ib ility  in respect o f In su lting  and U n to u ch ab ility

o f
o th er types

T otal

D rink ing  
w ater sources

Temiples Shops/
H otels

un touchab ility

1 2 3 4 5 6 7 8

G ujarat+ . A hm edabad 4 1 S 87 100

A m reli . 5 1 31 37

B anaskan tha 8 5 . . 53 66

B h aru ch 1 29 30

B havnagar . 2 . . 15 17

Jam nagar 1 2 10 13

Ju n ag ad h  . 4 9 2 30 45

K h ed a  . 6 7 6 43 62

K utch  . 3 2 33 38

M ah esan a  . 4 8 4 47 63

Panchm ahals . . 11 11

R a jk o t . 4 b 29 39

S ab ark an th a 2 3 - 32 37

Surat . 1 1 1 23 26

S urendra  N agar 2 2 1 37 42

V adodara  . 2 2 3 47 54

V alsad . . 14 14

T o ta l 41 43 39 571 694

Kerala® . .  .  .  . 6 4 30 9 49

T o t a l 6 4 30 9 49

Pondicherry 1 33 34

T o ta l 1 33 34

Madhya B astar . 1 1 2
Pradesh B hind  • 10 . . • • . . 10

Betul . 1 • • 1 • • . . 2

B ilaspur . 2 3 1 2 - 12 20

B hopal . 6 2 • • ' 4 12

C hhatarpur 1 1 1 • • ' 1 4

C hhindw ara 4 • • 3 . . 3 10

D am o h  . 2 4 6

D a tia * ' . 8 . . 8

D ew as . 1 1 1 3 6

D h a r  . 3 3 . . ' 3 9

D u rg  . 1 1 1 • • ' 6 9

E ast N im ar 2 2 4 8



1 2

G u n a  .

G w alio r .

H oshangabad  

Indore  .

Jh ab u a  .

Jab a lp u r .

M and  saur . 

M and la  .

M o ren a  .

P anna  .

R a ig a rh  .

R a ip u r . 

R a iscn  . 

R a jg a rh  .

R a tlam  .

R ew a . 

R a jnandgaon  

Sagar . 

S a tn a  • 

Sehore  . 

Seom  . 

S hah d o l . 

S ha japur . 

Sh ivapur . 

Surguja . 

T ik am g arh  

U jja in  - 

V idisha • 

W est N im ar 

T ot a’ '

U tta r  Pradesh A lig arh  .

A gra  . .

A lm ora  . 

A llahabad  . 

A zam garh  .  

B areilly  •

B arab an k i . 

B anda . 

B a llia , . 

B ijno r • 

B adun . 

B ulandshahr 

C h am oli . 

D chra D u n .
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1 2 O 4 5 6 7 8

E ta h  . . . 1 1 2 6

E taw ah  . . 1 1 2

F a rru k h ab a d  . 1 1 1 3

F a te h p u r  . . 1 1 2

F a iz a b a d  , . 1 1 2

G arh w a l . . 1 1

G o ra k h p u r . 5 2 7

G h a z iab ad  . . 5 4 9

H a m irp u r . 2

H a rd o i . . 4 2 6

Jau n p u r . . • • 1 1

Ja laun  . . 1 1 2

Jh a n s i . . •. 1 5

L a litp u r  . . 1 2 1 4

K an p u r . . 1 1 5 16 32

K h e r i . • • 1 2 3

Lucknow  . . 1 1 7

M ath u ra  ■ ■ 1 1 2

M eeru t . . .1 2 6 1 14

M irzap u r . . 1 1 2

Moradab-.ut ! 8 11 23

M uzaffarnagar . 1 3 3 7

N a in ita l . . 1 2 1 1 5

P ith o rag a rh  . 1 1 2 4

P ra tap g a rh  . 1 1

R a e B a re li . . 3 3

R am p u r . . 2 3 • • 6

S ah a ran p u r . 3 4 7

S hah a jh an p u r . I 4 5 10

S itap u r . . 1 Li 5

U t ta r k a s h i . . 1 1

V aranasi . . 1 1

U n n a o  . • "> 1 1 2 6

TO TA L . 60 5 29 110 83 287

N ote  :—
•4-In fo rm a tio n  has b ;en  collected from  different sources and  does n o t ta lly  w ith  th e  num ber o f  fresh cases 

registered  in  1978. N a tu re  o f the cases not available up to  30-6-78 and  have been show n un d er C o l. 7.
@ In fo rm itio n  psrta ins to  the  period from  1-7-78 to 30-12-78 but district-w ise in fo rm atio n  n o t av ailab le .

APPENDIX LIII

(Reference para  N o. 7.52)

W ork  done b y  the M in istr  r o f  Information and B roadcasting fo r  the rem ova l o f  U n tou ch ab ility  during the
' year, 1978-79

Publications D ivision
T h e  publicity w ork done by the Publications Divi­

sion  against ‘U ntouchab ility ’ was through the medium 
of its jou rn a ls  and publications. In journals, the com-

paign was m ade in the fo rm  of articles, news item s, 
poems, slogans, cover designs and quotations. O n the 
publications side, the  D ivision b ro u g h t ou t “India'— 
A P re fe re n c e  A n n u a l” , in 1978. I t  carried  a  full
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section titled ‘Scheduled and Backward C lasses’ in­
cluding un touchability  in one o f its chapters. The 
p rin t order o f that particu lar volum e was ab o u t 20,000. 
In  addition ab o u t 38 articles, poems, letters, news-items. 
editorials and  notes etc., were issued during the year 
1978-79 in the Journals. ‘Y o jana’ ‘A jka l’ and  ‘K uru- 
k she ttra ’ published in H indi, and o ther regional lan­
guages. These articles related  to the up lift and welfare 
of Scheduled Castes, directly o r indirectly.

F ilm s D ivision
Film s Division could no t com plete /re lease  any docu­

m entary  film on ‘U ntnuchah ility ’ during the year 
1978-79. H ow ever, the follow ing two films entitled
(i) E radication  of U ntouchability  and (ii) D iscrim ina­
tion against H arijans, were in the process o f p roduc­
tion during  the year. T hese films are expected to be 
com pleted during the year 1979-80.

T he follow ing item s on eradication  o f untouchability  
were included in their weeklv Indian News Review 
w hich were released in various C inem a houses in the 
country.

Ttem Length o f  the D ate  o f  
items in the release 

film  in
m etres

1 -> 3

1. B ishram pur Tragedy . 58-52 7-4-7S

2 . Inter-caste M arriages, K e­
ra la .

16-77 28-4-7S

3. D r. A m bedkar Statue u n ­
veiled, G u ia rat.

17-07 5-5-78

4. Inter-caste M arriages, G u ­
ja ra t.

18-90 2-6-78

5. H arijan s Baiting An en ­
quiry.

94-18 30-6-78

6. M an and  his re lig ion— 
S ant D yaneshw ar’s Palkh i 
from  A land i.

38-70 7-7-78

7. A  tragedy at V illupuram  
unrest a t A urangabad

3 4 -1 4 \  
3 8 - 1 0 / 18-S-78

8. In ter-caste  M arriage, M ad­
ras.

15-00 13-10-78

9. B ajitpur Incident— Bihar . 44-00 30-3-79

10. Electricity for H arijan  vil­
lages.

23-00 30-3-79

Besides, prints of som e of these Indian News Reviews 
were also supplied to T . V. C entre, H yderabad  for 
telecasting.

Directorate o f A dvertising  and V isual Publicity
D uring  the year under report, publicity  fo r eradica­

tion of un touchability  and Protection  of Civi! Rights 
o f the citizens was conducted by the  D irectorate  of 
A dvertising and V isual Publicity  through the m edia of 
hoardings, exhibitions and press. H oardings on the 
subject were put up  in various parts of the States of 
A ssam . B ihar. G u ja ra t, M ah arash tra , M eghalaya. 
N agaland , Sikkim, Tam il N adu. U tta r  P radesh. Wesr 
Bengal. T ripu ra  and M izoram . A special panel c.n the 
need fo r the eradication of un touchability  form ed part 
o f the exhibition entitled  “ Better 'life  for Villages” 
which was throw n open a t G andhi D arshan , R ajghat. 
N ew  D elh ' 0n O ctober 2. 1978. A display advertise­
m ent captioned “ U ntouchab ility  is a sin against God 
and m an” was released to the Press in English, Hindi

and all o ther regional languages. A poster on the 
subject was also produced  and distributed  in ru ral 
areas o f the country.

A ll India R adio , N ew  D elh i
A bout 3,741 program m es as detailed below  w ere 

b roadcast over All India R adio  regarding rem oval of 
un touchability  from  tim e-to-tim e during the  year
1978-79

1. T a lk s /ta le  . . . 1,204
2. D iscussions . . . 278
3. D ialogues/com pering  . 495
4. S tories . . . . 129
5.  A n n ............................................ 70
6. Poem /songs . . , 280
7. F la y /F . Serieals . . 277
S. F ea tu res/D ocum en taries . 326
9. Sym posium  . . . 4)

10. R ad io  R eport . . . 42
11. M iscellaneous . . . 599

TO T A L 3,741

Doordarshan K endras I Upgrah K endras
V arious p rogram m es in the fo rm s of features, talks, 

stories, plays and discussions were telecast from  diffe­
rent D oordarshan  K en d ras /U p g rah  K endras during the 
year 1978-79 fo r creating  public opinion against the 
practice o f un touchability . T he num ber o f program m es 
telecast by different stations during the year 1978-79 is 
as follow s :—

A h m ;d ab ad  . 50
A m ritsar . . , t 15
B om bay . . , . 55
C alcu tta  . . . . 24
C u ttack  . . 3
D elhi/N ew  D elhi . . 50
H yderabad  . . . 12
Ju llu n d u r  . . 6
Li-cknow . . . 31
M adras . . . . 50
Ja ipur/R aipur/M uzalT arpur 11
S rinagar . . 1

D irectorate o f F ield Publicity
In pursuance of the recom m endations m ade by the 

W orking G roup  on Scheduled C astes and Scheduled 
T ribes, the Field Publicity  U nits o f the D irectorate  o f 
Field Publicity  had organised m ore publicity  p ro g ram ­
m es am ong the youth , and  school going children. 
T hrough  m otivational m ethods, efforts were m ade to 
c; cate a clim ate where each m em ber of the society 
could live in fra te rn ity  w ith each other. T he G o v ern ­
m ent’s anxiety to up ro o t the evil of casteism , various 
punitive m easures fo r curbing this evil and  the co n ­
cessions given to backw ard classes fo r bringing them  
at par with others were explained to  the public  in 
detail. Side by side, the salient features o f P rotection  
of Civil R ights Act were also h igh lighted through 
spoken-w ord program m e. T he units organised film 
shows and songs and dram as in the ru ral areas. A long­
with these films, biographical docum entaries dealing 
with the lives and teachings of K ab ir, G u ru  N anak  and 
D r. A m bedkar w ere also screened to  em phasise the 
basic equality  o f m ankind and the ho rro rs  o f the  dis- 
c rim in at:rm based on caste and creed.

T he S >ng and D ram a Program m es, included com po­
site program m es, puppetshow s, ballads, qawwalis and 
Harikathas. Likewise oral com m unication consisting of 
group discussions, question-answ er sessions, debates, 
sem inars, sym posia and public  m eeting were held.
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torate o f Audio Visual Publicity on the subject were follow ing programmes on ‘untouchability’ in various
also extensively displayed and distributed. During the States —
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N um ber o f

!& State/Union Territory 
N o.

Film shows Song & Drama 
Programmes

Oral
Communications

Audiences

1 2 3 4 5 6

1. Andhra Pradesh . . . . 923 465 339 7,51,575

2. Arunachal Pradesh (Pasighat) . , 340 10 102 7,28,881

3. Bihar (N E ) (Patna) .  .  . 2,329 262 645 23,63,737

4. Bihar (S) (Ranchi) . . . 746 71 249 4,61,702

5. G u j a r a t ............................................ 1,699 406 538 12,31,200

6. Jammu & Kashmir . . . 381 138 237 1,16,771

7. K a r n a ta k a ............................................ 1,585 799 283 9,68,517

8, K era la ....................................................... 1,163 786 164 11,63,863

9. Madhya Pradesh . . . . 2,593 982 348 27,70,943

10, Maharashtra . . . . 1,240 351 274 10,33,899

11. Nagaland & Manipur (Kohima) . 7 • • 1 3,260

12. North East (Shillong! > > * m 20 112 6,07,310

13. North West (Chandigarh) .  , 1,368 47 262 1,11,370

14, O r is s a ....................................................... 1,146 528 245 14,40,740

IS. J U j a a t h a n ............................................ 2,368 239 262 2^5,795

16. Tamil N a d u ............................................ 1,588 792 346 2,16,997

17. Uttar Pradesh (Central) (Lucknow). 1,898 434 647 27,24,686

11. Uttar Pradesh (West) (Dehra Dun) . 997 629 523 7,87,684

19- W est Bengal . . . . 1,155 146 539 10,17,735

20. D e l h i ....................................................... 115 73 45 1,20,700

TOTAL . . 24,384 6,918 6,221 190,44,505

. APPENDIX LIV

(Reference p a ra  N o. 8.1)

Population o f  Scheduled Tribes in States and Union Territories in which they form  trajcriiy population 
according to 1971 Census

SI. o f  State/ 
N o . U nion Territory

Total Scheduled?'Percentage 1 2 3 4 5

Population
(in

lakhs)

.Tribes o f Sch.. , 
Population Tribe po- 
(In lakhs) piulation to

total • 
population

2. Nagaland . . 

i 3. Arunachal Pradesh

4. Dadra & Nagar 
Haweli.

5. Lakshadweep, .

6. Mizoram . .

5-16

4-68

0-74

4-58

3-39

0-64

88-76%

78-85%

86-49%

1 2 3 4 5
0-32 0*30 93-75%

94-28%1. M eghalaya . . 10-12 8-14 80-43% 3-32 3-13

1 1 -6 7  M  o f H A /N D /8 0



APPENDIX LY

(Reference para~No. 8.1)

Total population, Scheduled Tribe population and Area under each State/Union Territory and under Sub-Plan in each State/Union Territory

SI.
N o .

State/Union
Territory

Total
Population

Sch. Tribe Population* 
(1971 Census)

Pre­
revised

Revised

Percentage or Sch. Tribe 
Population to  total 

Population

Sub-Plan Area

Pre­
revised

Revised

Total
Population

Sch. Tribes@  
Population  

(Pre­
revised)

Percentage 
o f  ST to  

total 
Population

Percentage o f  
ST Population 

under sub-Plan io  
ST Population 
(Pre-revised In 

State)

Total Geo* 
graphical 
area o f  

State

Total G eo­
graphical 

area 
under 
Sub­
Plan

N ote i

Percentage 
o f  area 

covered 
under 
Sub­
Plan

1 2 3 4 5 6 ? 8 9 10 11 12 13 14

1. Andhra Pradesh . 435 03 16-58 22-26 3-81 5-12 17-88 9-11 50 95 54-95 ! 2,76.754 30,294 10-95
2 . Assam . . . 146-25 16-07 16-07 10-99 10 99 18-43 9*97 54-10 62 04 63,301 10,189 1 6 1 0
3. Bihar . . , 563-53 49-33 49*33 8-75 8-75 74-93 37*86 50-53 76-75 1,73,876 43,604 25-08
4. Gujarat . . 266-97 37-34 37-57 13-98 14-07 39-23 27*04 68-23 72-42 1,95,984 24,420 12-46
5. Karnataka . . 292-99 2-31 2-62 0 -79 0 -89 ** 1*00 43-29 1,91,7T3 **
6. Himachal Pradesh . 34-60 1-42 1-42 4 -0 9 4 0 9 1*14 0 -84 73-68 59-15 85,673 22,954 43-03
7. Kerala . . . 213-47 2 -6 9 1-93 1-25 0 -9 0 1*15 0-74 64-35 27-51 38,864 •6,128 15-77
8. M adhya Pradesh . 416-54 83-87 98-15 20-13 23-56 103*94 62-30 59-94 74-28 4,42,841 1,59,288 35-97
9. Maharashtra . . 504 12 29-54 38*41 5-86 7-62 29*96 18-47 61-65 62-53 3,07,762 38,654 12-56

10. Manipur . . 10-73 3-34 3-34 31-13 31-13 3*48 3*13 89-94 93-71 22,356 20,126 90-03
H . Orissa . . . 219-45 50-72 50*75 23-11 23-13 62-23 34-71 55-78 68-43 1,55,842 69,407 44-54
12. Rajasthan . . 257-66 31-26 31*35 12-13 12-17 20-76 13*62 65-61 43-57 3,42^14 19,608 5-73
13. Tamil N a d u . . 411-99 3*12 4 -50 0-76 1 0 9 2-17 1-45 66-82 46-47 1,30,069 910 0-T0
14. Tripura . . 15-56 4-51 4-51 28-98 28-98 4*89 3-43 70-14 76-05 10,477 6,679 63.75
15.

\ 6J

Uttar Pradesh . 883-41 1-99 1-99 0-23 0-23 0 -2 9 0-25 86-21 12-56 2,94,413 187 0  06
West Bengal . . 443-12 25*32 26-03 5-71 5-87 14*89 10-42 69-98 41-15 87,853 4,952 5-64

7. Andaman & N ico­
bar Islands.

1 15 0-18 0-18 15-65 15-65 0-22 0-18 81-82 100 00 8,293 1,953 23-55

18. G oa, Daman & Diu 8-57 0 07 0  07 0-82 0-82 0-39 0-07 17-95 100-00 3,813 72 1-89
G R A N D  TOTAL 5125-14 359-66 390-48 7-02 7-62 395-98 234-59 59-24 65-23 28,02,158 4,60,434 16-43

( P r e - r e . i s S M  p o p S S "  t K “  ™ b“  ° rJe"  A c'' 15,6  C,J «  *»' P W to to n , 1971 t o ,

he* 2a S * & £ i a l ,d S '  y S 1" *  * ”  <“ S»b« “
India, m f f ’T s ^ v e n ^ C o l 0? .0* Sche<lule<1 Tribes covered Sub’Plan area ls not available. Therefore only pre-revised population o f  Scheduled Tribes as per census o f
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APPENDIX LVI

(Reference para N o . 8 .6)

Statement showing number o f  ITDPs and number o f project reports prepared

SI. Nam e o f the State Integrated Tribal Develop­
1 2 3 4

N o . ment Project Reports 9. Maharashtra . . . 15 15
Total N o. prepared 10. Manipur . . . 5 . .

11. Orissa . . . . 23 19
1 2 3 4 12. Rajasthan . . . 5 4

13. Tamil Nadu . . . 9 9
I. Andhra Pradesh . . 7 7 14. Tripura. . . . 3 1
2. A ssam  . . . . 19 1 15. Uttar Pradesh . . 1 1
3. Bihar . . . . 14 10 16. West Bengal . . . 12 6
4. G ujarat. . . . 9 8 17. Andaman & N icobar Is­
5. H im achal Pradesh . . 3 3 l a n d s  . . . . 1 . .

6. Karnataka . . . 5 3 18. Ooa, Daman &  D iu  . 1 . .

7. Kerala . . . . 5 2
8 . M adhya Pradesh . . 42 40 TOTAL . 179 129

APPENDIX LVII

(Reference p a n  N o. 8.8 )

Allocation o f  funds fo r Tribal Sub-Plan 1974-78 and for  1978-79 from State Plans and Special Central A s­
sistance as on 30-7-1979

(Rs. in  lakhs)

Allocation lor 1974-78 A llocation for 1978-79

SI.
N o . State/Union Territory

Flow  
from 

State Plan

Special
Central

Assistance
Total

Flow  
from  

State Plan

Special
Central

Assistance
Total

1 2 3 4 5 6 7 8

1. Andhra Pradesh . . 2,894-54 642-00 3,536-54 1,473-00 268-00 1,741-00

2 . Assam . . . 1,422 00 584-00 2,006 00 1,000-00 325-00 1,325-00

3. Bihar .  .  . 11,328 06 1,758-50 13,086-56 6,525-00 985-00 7,510-00

4. Gujarat .  .  . 3,850 00 1,043-10 4,893-10 3,350-14 606-00 3,956-14

5. Himachal Pradesh . 905-39 189-00 1,094-39 590-35 130-00 720-35

6 . K arnataka. . . 228-50 56-50 285-00 203-00 28-00 231-00

7. Kerala . . . 101-00 68-50 169-50 91-00 26-00 117-00

8. M adhya Pradesh. . 8,024-00 3,214-25 11,238-25 6,354-00 1,846-00 8,200-00

9. Maharashtra . . 4,000-00 743-25 4,743-25 4,851-81 498-00 5,349-00

10. Manipur . . . 2,376-00 261-00 2,637-00 1,434-00 177-00 1,611-00

11. Orissa . . . 9,759-79 1,735-15 11,494-94 4,751-59 980-00 5,731-59

12. Rajasthan . . . 2,335-40 744-35 3,079-75 1,374-00 347-00 1,721-00

13. Tamil N adu . . 270-27 103-50 373-77 159-00 54-00 213-00

14. Tripura .  .  . 1,098-84 211-40 1,310-24 722-50 115-00 837-50

15. Uttar Pradesh . . 60-00 32-00 92-00 58-00 18-00 76-00

16. W est Bengal .  . 2,177-00 471-00 2,648-00 1,354-60 268-00 1,622-60

17. Andman & Nicobar Is­
lands . . . 79-81 54-00 133-81 75-00 43-00 118-00

18. G oa, Daman & D iu . 52-70 19-00 71-70 45-00 22-00 67-00

TOTAL . 50,963-30 11,930-50 62,893-80 34,411-99 6,736-00 41,147-99



(Reference para N o . 8.9)

St a t e m e n t  N o . 1

Statem ent showing sector-wise [Programme-wise Expenditure during 1974-79 from  Slate Plan 
Funds and Special Central Assistance respectively in tribal sub-plan area in Andhra Pradesh

(Rs. in  Lakhs)
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APPENDIX LVni

91
Expenditure incurred from

N o. Sectors/programme State Plan Spl. Central Assistance Total

1 2 3 4 5

I. Agriculture & Allied Sectors

1. Agriculture excl. Land Reforms . . 58-05 206-55 264-60

2. Land R e f o r m s ............................................. 178-00 • • 178-00

3. Soil & Water Conservation . . . . • ,

4. A. H. & Dairy Development . . 25-65 190-10 215-75

5. F i s h e r i e s ........................................................ 3-03 3-03

6. F o r e s t r y ........................................................ 96-37 96-37

7. C. D . & Panchayata . . . . • • . . . .

8. Minor Irrigation . . . . 137-96 324*50 462-46

9. Investment in Agri. financial institutions • • . . . .

10. Area Development . . . . • • . .

11. D .P .A .P .............................................................. • • . .

•• •• •• ■

T o ta l  (I) . 499-06 721-15 1220-21

II. C o - O p e r a t i o n ............................................ 18-04 18*29 36-33

III. Water and Power Development . . *

1206-38 • * • i> . 1206-38

2. Flood C o n t r o l ............................................. • • • • . . . • •

3. Power P r o j e c t s ............................................. 704-50 0-61 705-11

T o ta l  (III) . 1910-88 0-61 ‘ 1911-49

IV. Industry & Minerals

1. Large & Medium Industries . . .

2. Village & Small Industries . . .

3. M ining & Metallurgical Industries .

10-45

1-94

25-49 35-94  

‘ 1-94

T o ta l  (TV) . 12-39 25-49 37-88

V. Transport & Communication

I. Roads & Bridges............................................ 426-80 36-66 ‘ ' 463-46

2. Road T ransport.

3. Tourism .  • 0-07 0-07

T o ta l  (V) 426-87 36-66 463-53
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1 2 3 4 5

VI. Social & Community Services
1. G eneral E ducation . . . 85-53 1 4 8 -2 4 " 233-77
2. Tech. E ducation . . . . .

3. M edical, Public H ealth & Sanitation 104-20 13-55 * 117-75
4. Sewage & W ater Supply . . 68-20 7-81 76-01
5. H ousing & U rban Dev. . . . . . •
6. Inform ation & Publicity . , 0-40 . . 0-40
7. W elfare o f SCs. STs. and O.B.Cs. 525-16 525-16
8 . L abour W e lf a r e ................................. . . . .
9, Social W elfare . . . . 1-24 18-40 19-64

10. N u t r i t i o n ............................................ 269-15 . . 269-15
11. O thers . . . . 3-77 3-77

T o t a l  (VI) 1057-65 188-00 1245-65

VII. Economic Services . . . . ,  .

VIII. General Services . . . . . ,
I X.  Nucleus Budget . . . 33-54 33-54

G R A N D  TO TA L 3924-89 1023-74 4948-63

Sta tem ent  N o . 2

S ta tem en t showing ph ysica l achievem ents m ade in Tribal Sub-Plan A rea o f  A ndhra Pradesh during 1974-79

SI. N am e o f  the Sector Physical Aehieve- 
N o . m™ ts (1^74-79)

1 2 3

I .  Agriculture and allied sectors
(i) Agriculture

1. H igh yielding varieties 1,39,422 Acres
program m es.

2. Supply o f  plough bullocks 10,146 pairs
3. Supply o f  Oil engines, 839 Nos.

e lectric m otors.
4 . H orticu ltu re  Developm ent 28,996 Acres
5. Land D evelopm ent. . ! 6,329 Acres
6. A griculture Research S ta­ 1 No.

tion .
7. Coffee p lan ta tio n  . . 1,673 Acres

(ii) A nim al Husbandry
1. M ilch cattle  . . . 10,175 Nos.

2. Sheep units . . . 2,365 Nos.
3. V et. F irs t A id Centres . 28 Nos.

4 . P ou ltry  un its . . 239 Nos.
5. Sheep an d  wool extension 1 Nos.

centres.
6 . M ilk chilling centres . 12 N os.
7. Procurem ent of m ilk . 25,000 Litres

(iii) Forestry
1. Coffee p lan ta tion  fo r sh ift­ 1,673 Acres

ing cultivators.
2. Cashew p lan ta tion  fo r  shift - 207 Acres

ing cultivators.
(iv) M inor Irrigation

1. A rea under m inor irriga­ 1,45,844 Acres
tio n  Tanks and A yacut.
2. T o ta l Potential created . 1,6-6,787 Acres

11. Co-operation
(i) N o . o f  Secondary level so ­ 23

cieties.
(ii) N o . o f Prim ary level Societies 286

1

III. Water and Power Development
(i) Rural E lectrification

1. N o. o f villages electrified 643 N os.
2. N o. o f H am le ts electrified 212 N os.

(ii) Irrigation  P o ten tia l . . 20,748 A cres
IV. Industry and M inerals
V. Transport and Communication

1. M atalled  R o ad  b u ilt  . . 578 K ras.
2 . U nm etalled R o ad  bu ilt . . 153 K m s.
3. Total All W ea th e r R oad  . 2,061 K m s.
4. Total F a ir W eather R oad  . 2,416 K m s.

VI. Social and C om m unity  Services
(i) Education

1. E n ro lm en t6— lla g e g ro u p  82,616
2. E nro lm ent 11— 14 age 8,398

group.
3. H igher S econdary  14— 16 2,637

age group .
4. Opening o f  P rim ary  Sc- 668 (1740)

hools (T o ta l position)
5. O pening o f  A sh ram  Sch- 167 (350)

ools (T otal positio n )
6 . N o. o f  M iddle  Schools . 116 N os.
7. N o . o f  H igh  Schools . 75 N os.
8 . Supply o f  free  books and  100%  coverage

U niform  etc .

9. Stipends fo r p rim ary /M id- 100%  coverase
dle/H igher Secondary .

(ii) Health 
Total position
1. R eferral H o sp ita ls  . . 19 N os.
2. Prim ary H ea lth  Centres . 32 N os.
3. A llopathic D ispensaries . 31 N os.
4. Sub-C entres . . .  91 N os
5. N o .o fB lo c k sh a v in g P ri-  100%

m ary H ea lth  C entres.
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Statement No. 3

(R s. in  lakhs)

SI. Sectors/P rogram m e 
N o

E xpenditure incurred  from R em arks

State  P lan Spl. C entra l A sstt. T o tal

I. A grl. & A llied  Sectors
1. Agri. Excl. land  R eform s . . . 200-35 59-26 259-61
2. L and  R e f o r m s ............................................ , . , ,
3. Soil & W ater C onserva tion  . . . 98-60 60-36 158-96
4. A . H  & D airy  D ev .......................................... 62-64 70-92 133-96
5. F i s h e r i e s ....................................................... 20-33 31-70 52-03
6 . F o r e s t r y ........................................................ . . . ,
7. C . D . & Panchayats . . . . 18-00 . . 18-00
8 . M inor I r r i g a t i o n ............................................ 556-29 84-55 640-84
9. Investm ent in  Agr. financial in stitu tions .

10. A rea  D evelopm ent . . . . , ,
11. D .P .A .P ................................................................

T o ta l  ( I)  . . 956-21 307-19 1263-40

H . C o o p e r a t i o n ............................................ 173-31 161-20 334-51
II I .  W ater and Power D evelopm ent

1. I r r i g a t i o n ........................................................ . . , ,
2 . F lo o d  C o n t r o l ............................................ 100-24 100-24
3. Pow er P r o j e c t s ............................................. ••

T o ta l  (III) . 100-24 100-24

IV . Industry and M inerals
1. Large & M edium  Industries . . . , .
2. Village & Sm all Industries . . . 105-45 130-57 236-02
3. M ining & M etallurgical Industries . •• ••

T o ta l  ( IV ) . 105-45 130-57 236-02

V. Transport and Communication
1. R oads & Bridges . . . . 264-77 264-77
2. R oad  T r a n s p o r t ............................................. . .
3. T ourism  . . . . . . ••

T o ta l  ( V)  . 264-77 • • 264-77

V I. Social and Comm unity Services
1. G eneral E duca tion  . . . . 277-25 11-00 288-25
2. Tech. E d u c a t i o n ............................................. 2-00 2-00
3. M edical, Public  H ealth  & S an ita tio n  . 109-69 109-69
4 . Sewerage & W ater Supply  . . . 153-97 153-97
5. H ousing & U rb an  D ev. . . . 11-00 11-00
6 . In fo rm ation  & Publicity  . . .
7. W elfare o f SCs. STs. and  O .B .C s. . . 40-00 40-00
8 . L abour W elfare . . . . . , ,
9. Social W e l f a r e ............................................. , #

10. N u t r i t i o n ....................................................... 21-10 21-10
11. O t h e r s ........................................................ ••

T o ta l  (VI) . 615-01 11-00 626-01

V II. Ecnomic S e e r v i c e s ................................... ..
V III. General S e r v i c e s ................................... , .

IX . Nucleus (B udget) ................................... 9-76 9-76

G R A N D  TOTAL 2214-99 691-72 2834-71
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Sta thm bn t  N o . 4

S ta tem en t show ing p h ysica l achievem ents m ade during  1974-78 in the T rib a l S u b-P lan  A rea  o f  A ssam

Agriculture  & A llied  Programmes

(1) Agriculture  : Program m es undertaken are given 
below :—

(i) D istribu tion  of (a) Fertilizers (b ; Agri 
cu ltu re  im plem ents (c) Power pumps

(ii)  Developm ent o f (a) F ru its , (b) Progeny 
orchards (c) Suga cane (d) Vegetables and 
a llied  c rops (ej O il seeds.

( iii)  F ru it processing, P lan t production com paign 
dem onstra tion  o f H .Y V . seeds etc.

(ivy A gricu ltu ral train ing  and assistance to  lan d ­
less farm ers.

(2) M inor irrigation

A rea U n d er :—

(U L ift Irr ig a tio n  . 

(iiJ F low  irr ig a tio n  .

( iii)  O th er M inor Irrig atio n
Program m es.

5105 H ects. 

6,380 H ects. 

10,000 H ects.

(1978-79 :__
6,500 H ects)

(3) Soil & W ater conservation

(i) C o n to u r bunding  . . 10s H ects.

(ii)  P rotective A fforestation . 1,9'>6 H ects.

(iii)  G ully  con tro l J. . 6,460 H ects.

(4) Anim al Husbandry & Dairy Development

1974-78 1978-79

Vety. D isp en sa ries . . 9 3

Vety. F ir s t  A id  C entres . 26 6

D is tr ib u tio n  o f cows & heifors 388 300

K ey V illage  B locks •. . 2 1

D is tr ib u tio n  o f  Pou ltry  & Duck
U n its  . . . .  1,067 350

A ssistance to  P oultry  Farm ers 183 20

D is tr ib u tio n  o f  pig tr io s  . 423 270

A ssistance to  p ig F arm ers . 100 20

Piggery D ev. B lock  . . 1 l

P o u ltry  F a rm  . . .  1 l

D is tr ib u tio n  o f  G o a t-U n its  . 417 . .

P ig  F a rm  . . . .  1 1
F arm ers tra in ed  . . . 545 580

C hillin g  P lan t . . .  1 . .

(5) Fisheries

(i) N ursery  area . . .  7 H ects.

( ii)  F ry  & F inger-lings . 3 .5  M illion

(iii)  A ssistance to  Pisces-Cultu-
ris ts  . . . . 134 Hects.

(iv) Developm ent o f Com munity
F ish in g  T anks . . 7 H ectsts.

(6) Co-oP era.lion
N o . o f M u ltifu n c tio n a l C orp

U ni is  . .  . .  (G PSS : 195)
M em bersh ip  C overage . . U niversal
P rio rity  S torage Space in  G PSS M em bership

121 G PSS

Electricity (No)

Village & S m a li Industries
(1) (a) l a  p lan t tra in in g  in  and 

ou tside  th e  S ta te .
(2 ) P rizes to  th e  bestc ra ftsm an - 

sb ip  fo r  developm ent o f  
H an d ic ra fts .

(3) L o an  to  S .S .I-U n its  .
(4) G ran ts-in -a id /S u p p ly  o f  im ­

proved  too ls .
(5) C en tra l A ssistan ce  to  en- 

trepiren«eurs fo r  se ttin g  up 
S .S .I .  U n its .

(6 ) C om m ercia l E s ta te  .

Industry and M inerals

(a) Er icu : cocoous in  la k h s  (K o m ).
(b) Eri-seedl;ys i n  la k h  lay s . .
(c) M uga B .Sc. in  la k h  (n o sj .
(d) M uga-Raiw S ilk  in  la k h  K gm .
(e) M jlb tiry  lays in  la k h  lays .
{{) s i lk  i n  la k h  Kgm s
(g) E stt. o f W .B.S.V. ( in  N o s) .
(h) Efctt. in W .T .C . ( in  N o s .)  .
(i) Supply o f  loom s (N o s .)  .

Transport and Comm unication  
Roads and B ridges

(a ) N ew  R o a d  K m . (R u ra l)  .
(b ) M N P  R o ad s K m . .
(c) S u rfaced  ro a d  (K m ) .
(d) R C C  b rid g es  k m . N o . .
(e) O th e r ex p en d itu re  N o . (B uil­

d ing)

H ealth

(1974—78)

135

144

288
541

132

49 Sheds.

0 .6 5
6 .5 0

10i00
0 .20
0 .7 5
0.02
4 .0 0

2
560

58
110

3
1
1

(a) 16 bsde d h o sp ita ls  a n d  6 d ispensaries w ere esta­
b lish ed .

(b) P .H C s . w ere c o n stru c ted  o r estab lished . 8 m in i- 
P .H C s .  w ere estab lish ed . 13 sub-cen tres esta­
b lish ed , co m ple ted  w ith  a ll sta ff an d  equ ipm ents.

Nutrition
(a) P rogram m es fo r p re-schoo l ch il- 1,800

d ren  (Cj— 6 ) y ears  (N o )
(b) P ro g ram m es fo r p reg n an t w o- 600

m en amd la c ta tin g  m o th ers  (N o)
(c) P re-school feed ing  a n d  School 11,200 

feed ing  P ro g ram m e  (SN P)

Housing

(a) T rib a l Sub P lan  u n d e r  low  incom e 68
group housing  schem s (loan  
Schem e) (N o . o f  ho u ses)

(b) C o n stru c tio n  o f  houses un d er 75
T ribal su b  p lan  (Ja n ta  H ouses)
(N o. o f  H o u ses)



Statement showing sector-wise/programme-wise expenditure during 1974-79 from  State Plan Funds & 
Special Central Assistance respectively in Tribal Sub-Plan Area in Gujarat.

Statement showing sector-wisejprogramme-wise expenditure during 1974-79 from  State Plan Funds & 
Special Central Assistance respectively in Tribal Sub-Plan Area in Gujarat.

(Rupees in Lakhs)

Si. Expenditure incurred from
N o . Sectors/Programme —------— -------------------------------------------- Remarks

State Plan. 'S p l. Central Total
Assistance

1 2 3 4 5 6
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Statement No. 5

I. A gri. & A llied  Sectors.
1. A gri. excl. land  r e f o r m s .......................................................B R E A K -U P  F IG U R E S  806-38
2 . L and  R e f o r m s .............................................................................N O T  A V A IL A B L E  9 2 1 3
3. Soil &  W ater C o n s e r v a t io n ....................................................... „  342-24
4. A . H . & D airy  D e v e l o p m e n t ............................................  „  193• 90
5. Fisheries ........................................................................................  „  69-01
6. F o r e s t r y ........................................................................................ „  746-96
7. C . D . & P a n c h a y a t s ..................................................................  „  361-99
8. M inor I r r i g a t i o n .............................................................................  „  825-61
9. Invsstm snt in Agri. financial institu tions . . .  ,, . .

10. A rea D s v e l o p m e n t ...................................................................  „  . .
1J. D .P .A .P .................................................................................................  „  . .
12. O t h e r s ........................................................................................  ., . .

Total ( 1 ) ..................................................................  3,438-22

II. C o - o p e r a t i o n .......................................................................................  „  475-53

III. W ater and Power Development
1. I r r i g a t i o n ........................................................................................  „  891-3 8
2. F lood C o n t r o l ............................................................................. „  12-00
3. Power P r o j e c t s ............................................................................. „  316-94

T o ta l  ( I I I ) ....................................................... 1,220-32

IV. Industry and Minerals
1. Large & Medium Industries . . . . * }
2 . Village & Small I n d u s t r ie s ............................................V „
3 . Mining & Metallurgical Industries . . . J „  295-29

T o ta l  ( I V ) ............................................  295-29

V. Transport and Communication
1. Roads & B r i d g e s ..................................................................~| „
2. Road T r a n s p o r t .............................................................................I ,, 1,265 19
3. T o u r i s m s ........................................................................................f  „

T o ta l  ( V ) .......................................................  „  1,265-19

V I. Social and Community Services
1. G eneral E d u c a t i o n .................................................................. „  926-37
2 . Tech. E d u c a t i o n ............................................................................. ,, 10-13
3. M edical, Public H ealth  &  San ita tion  . . . .  , ,  194-83
4. Sewerage &  W ater S u p p l y ....................................................... „  452-62
5. H ousing & U rban  D ev ..................................................................  „  225-55
6 . In fo rm ation  & P u b l i c i t y ....................................................... ,, . .
7. W elfare o f SC s., STs., an d  O .B .C s..........................................  , ,  306-79
8 . L abour W elfare . . . . . . .  , ,  30-97
9. Social W e l f a r e .............................................................................  ,, 23-57

10. N u t r i t i o n ........................................................................................ „  216-32
11. O thers . • . • • • • *  ,, . .

T o ta l  (V I) „  2,387-15

VII. Econonomic S e r v i c e s ............................................................. „  81-19
VIII. General S e r v i c e s .......................................................................... ,, . .

IX . Nucleus B u d g e t .............................................................................  , ,  231 00

G R A N D  T O T A L ................................................... „  9,393-89
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S t a t e m e n t  N o .  6

Statement showing physical achievements made in the Tribal Sub-Plan Area o f  Gujarat during the year 
19 V  79

SI. N o . I tem 1974-78 1978-79

I . Agriculture

1. D istrib u tio n  o f Input k its (N o. in 
lak h )

0 56 0.80

2. T esting  o f  Soil Sam ples (N o. in 
lak h s)

0.30 0 .90

3. D istribu tion  o fP is tic id e s  and plant 5 (Tones) 150
p ro tec tio n  appliances (Tons. 512 2,000
N um ber) (Number)

4. T rain ing  to  Farm ers (N o. in la k h ) . 1.25 0.15
5. Supply o f Im proved A gricultural 

im plem ents a t subsid ised  ra te  
(N um ber)

1,295 480

6 . Supply o f B ullocks (N o .) . 637 1,200
7. Supply o fB illo c k -c a r ts  (N o.) . 132 2,000
8 . Supply o f  Vegetable K its (N o. in 

lakh).
0.15 0.20

9. Supply o f F ru it  g rafts  plants 
(N o . in  lak h )

II . S o il Conservations

1.00

10. C o n to u r bunding , nala plugging, 
terracing  an d  land  levelling (H a c t. 
in  0 .3 5  la k h )  .

0.288

11. K yari m aking  fo r paddy cultivation 
. .  (H a c t. in  lak h )

III . Irrigation
12. Irr ig a tio n  fac ilitie s  tfr'eated—.

0.028

(i) N ew  w ells (N o s .) . . 115 220
( i i)  Pum ps se ts (N o s .) . . 170 250

13. L an d  b ro u g h t under irrig a tio n  by 
m in o r m edium  an d  m ajor i r r i ­
gation  schem es (H a c tre in  lakh)

IV. A n im a l H usbandry

0.059 0.13

14. Supply o f M ilch  A n im il (N os.) . 605 1,600
15. E stab lish m en t o f  Poultry  U nits

(N o .)  .............

V. Cooperation
16. A g ricu ltu ra l C red it :

300 700

(a) Short te rm  and  M edium  term  
■ • advances (R s. in  crores).

13.00 13.50

(b) L ong  te rm  advances (Rs. in  
C rores).

N .A . N ot fixed

(c) C onsum ption  finance (R s. in 
C ro res).

N.A. 0 .80

1. No. Item  1974-78 1978-79

V I. Fishries

17. Im ported  fish seeds (N o . in  M il­
lion).

12.82 20

18. T rainees (N o .)  . . . 33 110
19. F ish  seed F arm s (N o .)  . . 1
20. Fry/fingerlings . . . 16

V II. Forest

21. A rea under p lan ta tio n  (H a c te r in  
1,000)

47 .00 13.00

V III. Power Development

22. R ural E lectrification
(a) V illages e lectrified  (N o .)  . 43 52
(b) Pum p sets -energised by elec- 

fieation (N o )
164 520

IX . Road developm ent
23. R o a d a n d B rid g e s .(K tn s .) .  . 841 380

X . Education

24. A dditional teachers fo r p rim ary  
Schools (N o s .)

2,000 500

25. E nrolm ent o f  A d d itio n a l s tu ­
den ts . (N o . in  L ak h s)

1304 0 .20

26. C onstruction  of c la ss  room s (N o s.) 611 364
27. C onstruction  o f tea ch e rs  Q uarters 

(N os.)
153 115

28. O pening o f new  P rim ary  S ch o o ls  
(N o s .)

to o 50

29. Supply of uniform s (N o . i n lakhs) 12.00 1 .50
30. Supply o f sets o f  b o o k s  . . 10.00 1 .50
31. In troduction  o f  n o n -fo rm al E du­

ca tion . (N o . o f  p u p ils  in  la k h s .)
0 .1 8

32. O pening o f  A shram  S halas (N o .) 42 9

X I. Backward Welfare

33. Pre-m atric  E d u ca tio n a l Incentives
(i) S cho larsh ip /S tip en d s . (N o . 

o f  studen ts in  lak h s .)
8 .5 8 2.02

(ii) O th e rin cen tiv es  l ik e  b o a rd ­
ing g ran ts , b o o k s/s ta tio n e ry  
and  u n ifo rm s , ( in  lak h s).

1.01 0.675

; Sta tem en t  N o . 7

' Statement showing sector wisejprogramme wise Expenditure during 1974-78 and  1978-79 from  State Plan
■ Funds and Special Central Assistance respectively in Tribal Sub-Plan area in Karnataka
■ ■ . (R upees in  L akhs)

SI. Sectors/P rogram m e 
N o .

(1974— 78) 
Expenditure incu rred  from

E stim a te d  E xpr. 1978— 79

State Spl. T o tal 
Plan C en tra l 

A ssistance

S ta te
P la n

Spl.
C en tra l

A ssistance

T o ta l

1 2 3 4 5 6 7 8

I .  A gri. &  A llied  Sectors
1. A gri. excl. lan d  R eform s . Break up not availab le  . - 1 0 .5 0 7 .0 0 17.50
2. L an d  R efo rm s . . ” *» * *
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1 2 3 4 5 6 7 8

3. So il & Water Conservation . Break up not available 2.00 2.00
4. A .H .&  Dairy D ev. . . . M 1* 6.02 9J00 5 .00 14 .00
5 . F i s h e r i e s ............................................ It J» 0 .4 0 1.(75 1.75
6 . F o r e s t r y ............................................ M tt 10.12 12.00 12.00
7. C .D . & Panchayats . . . 9» II
8 . M inor Irrigation . . . >t tt 2 .15 15.00 15.00
9. Investment in Agri. financial in sti­ M tl

tutions.
10. Area Developm ent . . . It It
11. D .P .A .P ................................................ » * tt . .
12. ScF .D .A ./M .F .A .L . . . . M It •• 8.00 8.00

T o ta l  (I) . . 18 .6 9 58 .25 12.00 70 .25

II. Cooperation

III. Water and Power Development . tt tt 4 .7 2 8.00 . . 8.00
1. Ir r ig a tio n ............................................ M »* . .
2 . F lood  Control . . . . tt tt
3. Power Projects . . . t> tt 1 .19 20.00 20.00

T o ta l  (III) . . 1 .19 20.00 20.00

IV. Industry and M inerals

1. Large &  M edium Industries . t t tt . . . . . . . .
2 . V illage & Sm all Industries . > > II 7 .0 7 15.00 6.00 21.00
3. M ining & M etallurgical Industries tt tt •• •• •• ••

T o t a l  (V) . . 7 .0 7 15.00 6.00 2U 00

V . Transport and Communication

1. Roads & Bridges . . . tt tt 5 .05 . .
2. Road Transport . . . tt »l 13.00 . . 13.00
3. T o u r i s m ............................................ tt t> ••

T o ta l  (V) . . 5 .05 13.00 13.00

V I. Social and Community Services

1. General Education . . . tt »t 6 .07 20.20 . . 20.20
2. Tech. Education . . . t» It . . . .
3. M edical,Public Health & Sanitation t) »t 1J10 5 .0 0 5 .00
4 . Sewerage & Water Supply . 11 tt 20.10 21.00 21.00
5. H ousing & Urban D ev. . . tt It 4 .2 7 17.00 .. 17.00
6 . Information & Publicity . . 11 tt 0 .2 5 0 .5 0 . . 0 .5 0
7. Welfare o f  SCs, STs and O .B.Cs. »t It . . .. . .
8 . Labour Welfare . . . tt tt . . 0 .2 5 0 .2 5 0 .50
9. Social Welfare . . . . t> tt 30 .18 3 .00 5 .00 8.00

10. Nutrition . . . . tt tt . . 6.00 .. 6.00
11. O t h e r s ............................................ tt tt •• ••

T o ta l  (V I.) . 6 1 J97 72.95 5 .25 78.20

V II. Economic Services . . . . It It .. ..

V III. General Services . . . . tl tt ••

IX . Nucleus Budget . . . . tt >t .. ..

Primitive Tribe (S .W . D eet) . tl .. 4 .0 0 4 .00

GRA ND  TOTAL . 98.69 187.20 27,25 214.45
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35 Leaders 
95 workers

32

92

St a t e m e n t

Statement showing physical achievements made in the 
I. Agriculture & Allied Section Physical achievements

1. Horticulture
(i)  Training . . .

( i i ) N o .o f  M odel Orcha- 
rds-cum Nurseries es­
tablished :

2. A nim al Husbandry
(i) Establishm ent of P ig­

gery U n its
( ii)  Establishm ent o f Poultry 50 

units.
( i ii)  Supply o f  milch animals 15
(iv) Training to Tribals .  148 persons

3. Fisheries
(i) Training in  fish culture 23 tribals 

w ith supply o f  Nylon  
Twins.

(ii)  F inancial assistance to 2 Societies 
tribal Cooperative So­
c ieties for development 
o f  Tank Fisheries.

4 . Forestry
(i) Supply o f  Bee-hive bo- 300 Boxes 

xes to  tribals.
( ii)  Coverage under Planta- 217 Hect. 

tio n  o f  fruit yielding  
species.

5. M inor Irrigation
Construction o f new tanks 

at Shantali Colony and 
restroration o f works 
o f  the Tanks Paisari- 
keri o f  M aldala taken 
up.

II. Cooperation
Assistance to  Lamps . . 3 Lamps

III. W ater and Power Development
(i) Street Light in tribal 

colon ies

N o. 8
Tribal Sub-Plan Area o f Karnataka during 1974-78

(iij Energising the Pump
sets.

IV. Industries and Minerals
(i) Opening o f village and 

sm.ill industries centres

V.

(ii) Assisting Tassar Basic 
seed farm.

Trasnsport & Communication
1. Construction o f  Road .

1

1 Bam boo centre 
1 Soap centre 
1 D istribution  
Centre for Forest 
Plants.

1 Farm with 33 
tribal fam ilies.

26.10 Km s.

4 +  8 (in prog­
ress)

VI. Social and Community Services
1. Education

(i) A ttendance S cholarsh ip  2500 S tudents
to  tr ib a l g ir ls .

(ii) Supply of free books e tc . 2,500 Students
(iii) Establishm ent o f  boo k  6 

banks in  Secondary  
schools.

2. Health
(i) N o. o f  H ealth  Surveys 1 

conducted.
3. Housing

(i) C onstruction  o f  Jan ta  138 
Houses for T rib a ls .

(ii) Free house-sites . . 24
4. Water Supply

Sinking of d rink ing  w ater wells 162
5. Information & Publicity

Production o f  D ocum en tary  1 (on  Jen u -K u rb as) 
films.

6 . Social Welfare
(i) Developm ent o f  A gri- 7 

cu ltu ral co lon ies.
(ii) Supply o f Bee-hive boxes 90
(iii) Supply o f M obile  vans 6 

for h ea lth  p rogram m es.

Sta tem en t  N o . 9 

Statement Shewing sector-wisejProgramme-wise Expenditure during 1974-78 &  1978-79 from  State Plan 
Funds and Special Central Assistance respectively in Tribal Sub-Plan Area in Maharashtra

(Rupees in  Lakhs)

SI.
N o .

Sectors/Programme Bxpdt. incurred from 1974— 79 Bxpdt. incurred 1978— 79

State
Plan

Spl.
Central

Assistance

Total State
Plan

Spl.
Central

Assistance

T otal

1 2 3 4 5 6 7 8

I. Agri. &  A llied  Sectors
1. A gri. exc l. land Reforms
2 . Land Reform s . . .
3. S o il & Water Conservation
4 . A .H . & D airy  Dev. .
5. F isheries . . .
6 . Forestry . . . .
7. C .D . & Panchayats . .
8. M inor Irrigation . .

' 9. Investm entinA g.financial institutions
10. Area Developm ent

1 11. d .p .a .p .
12. Others . }

125.07 85 ,34 . .  85 .9 4

133.43 39 .75 . .  39 .75
67.81 175.51 . .  175.51
14.89 20.81 . .  20.81

168.82 188.93 . .  188.93
52.26 7 .1 6 . .  7 .1 6

891.66 388.65 . .  388.65

13.24 19.00 . .  19.00

T o ta l  I 1,467.18 925.75 925.75
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1 2 3 4 5 6 7 8

I I . Cooperation . . . . .  . . 549.46 195.47 313.50 5 0 8 .9 7

III .  W ater &  Power Development
1. I rr ig a tio n  . . . . .  . . 748 .29 539.05 5 3 9 .05

2. F lo o d  C o n tro l . . . .  . .
3. Pow er P rojects . . . .  . . 621.65 427.85 4 2 7 .8 5

Total I I I  . . . . 1,369.94 966 .90 9 6 6 .9 0

IV. industry and M inerals
1. L arge & Nfedium Industries  . . .
2. V illage & Sm all Industries  . . . 7 .84 7.84
3. M ining & M etallu rg ical . . . '  . .

Total IV  . . . . 13.69 7 .84 7 .8 4

V. Transport and Communication
1. R oads & B ridges . . .  . . 1,359.87 926.35 926 .35
2. R oads T ran sp o rt . . .  ..
3. T o u rism  . . . . .  .. 0 .9 0 1.75 •• 1 .75

Total V . . . . 1 ,360.77 928 .10 9 2 8 .1 0

VI. Social &  Community Services
1. G enera l E d u ca tio n  . . .  . . 128.48 189.58 83 .50 273 .03
2. T ech . E du ca tio n  . . . .  .. 0 .6 2 0 .6 2

3. M sdical, Public H ealth  & S an ita tio n  .. 129.81 211.60 2 1 1 .60
4 . Sewerage & W ater Supply . . . . 244.91 2 2 3 .44 2 2 3 .4 4
5. H ousing  & U rb an  D ev. . . . . 41 .42 77.27 1 1 .2 1
6. In fo rm ation  & P u b lic ity  . . . . 2 .98 5.19 5 .1 9
7. W elfare o f  SCs. STs an d  OBCs. . . 673.87 386.07 386 .07
8. L abour W elfare . . .  .. 33.65 46.28 4 6 .2 8
9. Social W elfare . . . .  . . , Q.27 0 .2 7

10. N u tr itio n  . . . .  . . 34.81 54 .2 4 5 4 .2 4
11. O t h e r s ............................................  . .

Total VI . . . . 1,289.93 1,194.56 83 .50 1,278 .06

V II. Economic Services \
V III. General Services J  • • • ' • • 1 ,112.16 633.19 633 19

IX . Nucleus Budget

G R A N D  T O T A L  . .. 7,163.13 4,851.81 397 .00 5,284.81

S t a t e m e n t  N o. 10

Statement showing Physical achievements made in the Tribal Sub-Plan Area o f  Maharashtra during 1974-78

Agriculture and A llied  Sector

1. A nim al H usbandry
(i) N o . o f V ite rn a ry  dis- 42

689
pensaries opened .

(ii) N o . o f T rib a l benefici­
aries— given m ilch  c a t­
tle .

(iii)  N o. o f T rib a l benefi- 1,697 
ciaries—.given bu llocks.

(iii)  N o. o f  im proved cock- 4,629 
erels d is tr ib u te d

2. Fisheries
1. F ish  seed p ro d u c tio n  7

Farm s Set up.

3. Forestry Horticulture

(i) C en tra l N u rsaries  . 13
(ii)  L and  coverage . . 1,932 H ect.

( iii)  D evelopm ent o f M in o r 202 H ect.
Fo rest P roduce . .

4. M inor Irrigation ' '
(i) N o . o f  P ro jects com - 810 

pleted.
(ii)  A d d itio n a l I r r ig a tio n  3.33 L akhs H ec t. 

P o te n tia l cen tred .

II . Cooperation
N o . o f  Adivasi C ooperative  258 

Societies.
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I I I .  W ater  fif Power Development

1. N o . o f  villages electrified 1,178
2. A rea un d er m ajor irrig a tio n  3,110 H ect.
3. A rea un d er m inor irriga tion  32,315 H ect.

(iv) N o. o f  B ridges constru c ted  36
(v) Rural R oads . . 250 K m s.

C om m unity Services—

IV. Industry and M inera ls

229(i) N o . o f  large scale M i­
n ing  an d  In d u stria l Es­
tab lish m en t.

(ii)  N o . o f  persons em plo- 664 
yed d irec tly .

V. Trasnsport &  Communication Roads

(i)  R oad  co n stru c ted  . . 700 Kms.
( ii)  Im provem ent o f  R oads . 649 K m s.

(iii)  N o . o f  C .D . W orks . . 2,434 Nos.

VI. Social &
Education
1. No. o f A shram  Schools .

' 2. No^ o f P rim ary  Schools .
' 3. No. o f M idd le  S choo ls .

4. No. o f H ig h  S chools . .
Water Supply

• ■ N o. o f  H am le ts  w ith  p o rta ­
. . b le supply.
. Health Services

. (i) N o. o f  P rim ary  H ealth
C entres.

(ii) N o. o f  su b -cen tres .
(iii) N o. o f  D ispensaries .

188 N os. 
2,561 
230 
91

2,559

34

138
66

S t a t e m e n t  N o . i l

Statement showing Sector-wisejProgramme-wise Expenditure during 1974-79 from  State Plan Funds and  
Special Central Assistance respectively in Tribal Sub-Plan Area in Manipur

(R s. in  lak h s)

SI. Sectors / program m e Expenditure in cu rred  from
N o .

State Plan Special
C en tra l

A ssistance

■------■------------  R em ark s
T o ta l

1 2 3 4 5 6

I . Agriculture &  A llied  Sectors
J . A gri. E xcl. la n d  R eform s . . . . . 111.27 69 .12 180.39
2 . l a n d  R efo rm s . . . . . . 7 .35 7 .3 5
3. So il & W ater C onservation  . . . . 46.04 4 6 .0 4
4 . A .H . & D a iry  D ev ................................................ 38.93 196.85
5. F i s h e r i e s ................................................................ . 11.36 27 .00 38 .36
6. F o r e s t r y ................................................................ 10.00 118.16
7. C .D . & Panchayats . . . . . 10.29 10.29
8. M in o r I r r i g a t i o n .......................................... . 37.00 43 .0 0 80 .00
8. Investm ent in  A griculture financial institu tions .  ..
10. A rea  D evelopm ent \  . . . .
11. D .P .A .P . J  . . . . 5.00 5 .0 0
12. O thers

T o ta l  (I) . . . . . 494.39 188.05 6 82 .44

11, C o o p e r a t i o n ................................................................ . 101.58 33.95 135.53
I I I .  W ater &  Power Development

1. I r r i g a t i o n ................................................................ . 20 .00 20 .0 0
2. F lo o d  C o n t r o l ..................................................... . 10.00 10.00
3, Pow er P r o j e c t s ..................................................... . 71.00 71.00

T o ta l  (III) . . . . . 101.00 101.00

IV. Industry &  M inerals
I ,  L arge & M edium  Industries . . . . 180.38 180.38
2. V illage & Sm all Industries . . . . . 354.16 30.66 384.82
3. M ining & M etallurg ical Industries .  . . . .

T o ta l  (IV) . . . . . 534.54 30.66 565.20

V. Transport &  Communication
1. R oads & B r i d g e s .......................................... . 318.00 , , 318.00
2. R o a d  T r a n s p o r t ..................................................... . 15.00 15.00
3. T o u rism S  j r . - ..................................................... 10.00 10.00

"  T o ta l  (V) . . . . . 333.00 10.00 343.00
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1 2 3 4 5 6

V I. Social &  Community Services
1. G eneral E udcation  . . . . . . 51.70 44.85 96.55

2. T ech . E ducation  . . . . . • ■ ■
3. M edical, Public  H ealth  and  S an ita tio n  . . .  267.63 14.05 281.68
4. Sewerage & W ater Supply . . . . . 66.45 30.65 97.10

5. H ousing & U rb an  D ev. . . . . . 95.81 5.00 100.81
6. In fo rm atio n  & P u b lic ity  . . . . . 1 .50 1.50

7. W elfare o f  SCs, /STs. and  O .B . Cs. . . . 144.48 144.48

8. L ab o u r W e lfa re ............................................ . . 13.72 . . 13.72

9. Social W e l f a r e ............................................ . . 10.73 9 .0 0 19.73
10. N u tr itio n  . . . . . . . 11.01 11.01

i l .  O thers ............................................ ••

T o t a l  (VI) .  .  . 

V II. Econom ic Services \

. .  663.03 

. . 58.18

103.55 766.58

58.18V III. General Services /  ' '  ' '

G R A N D  TO TA L . . . . 2 ,285.72 366.21 2,651.93

S t a t e m e n t  12

Statement showing physical achievements made in the Tribal Sub-Plan Area o f  Manipur during 1974-79

1. A griculture

I. M arketing
(a) One p o ta to  D evelopm ent fa rm  converted 

in to  the  R egional p o ta to  fa rm  fo r  p ro ­
duction of foundation  seeds.

(b) 10 hectares Species fa rm  established.
(c) C overage o f 58.5 hectares under vegetable 

developm ent.
(d ) 50 hectares p u t  under Bench T errace  fo r  

po tato  cu ltivation  during  74-79.
II. Soil and W ater Conservation

(a ) C overage o f 649 hectares under soil and 
w ater conservation.

I II .  A nim al H usbandry
(a ) Poultry D evelopm en t

2 fa rm s opened an d  expansion of the  
fa rm  opened earlier.

(b) Piggery D evelopm en t
Opened 1 fa rm  and expansion of the  farm  
opened earlier.

(c) A n im a l H ealth
O pened tw o V ety, D ispensaries, upgrada- 
tion o f 5 dispensaries in to  H osp ita l, p u r­
chase o f m edicine, equipm ents an  expan­
sion of M obile  Clinic.

(d) Sheep and Goat
41 bucks, she goa t distributed.

(e) Strengthening o f  A .H . D eptt,
Strengthening of the  staff o f th e  D is t t  
offices w ith th e  crea tion  o f th e  posts o f 
m inisterial staff and m aintenance of 
vehicle.

(f) Veterinary A id  Centres (78-79)
25 Vet. aid  centres opened.

(g) Training Program me  
T rain ing  o f 300 farm ers.

(h) Rural D airy Centre
C om pletion o f the building of the ru ra l 
D airy  C entre and purchase of dairy 
equipm ents.

IV . Fisheries
(a) Pisciculture

F o u r fish seed farm s established, T echn i­
cal Assistance h as  been given to  th e  
A pplied N u tritio n  P rogram m e D irec to ra te  
fo r  im plem entation  o f the Scheme.

(b ) 10 candidates from  every h ill  d istric t 
trained.

(c) Assistance to  pisciculturists financial 
Assistance g ran ted  to  cover 60 hectares 
o f  w ater area.

V. Forestry
(a ) 300 boundarv  p illars constructed  an d  fixed 

on the  g round under the  schem e survey, 
D em arcation  and  settlem ent o f fo res t 
Areas.

(c) R ange Office and  1 beat office o pened  
under the  schem e of Intensification o f 
fo rest M anagem ent.

(c) 25 K m s. o f fo res t ro ad  was constructed  
an d  10 Km s. o f  existing forest ro ad  was 
im proved.

(d) C overage of 1836 hectares un d er different 
p lantations.

(e) F ire  line cutting to  an extent o f 75 K m s. 
was done and  20 fire w atchers w ere en ­
gaged under F orest P rotection  Scheme.

(f) 730 cubic mt. o f  tim ber, 500 electric poles, 
3000 fencing posts and 84 stacks o f fire­
w ood w ere ex tracted  un d er Im proved  
Logging Scheme.

(g) M aintenance o f  O rchid p reservation  p lo t 
was done.

VI. M in o r Irrigation
(a ) C om pletion  o f works in D am  an d  d istribu ­

tion  system fo r p roviding w ater to  600 
hectares under K houpum  D am  Project.

(b) Purchase of earth  m oving m achinery fo r 
construction  o f works under T h o u b al 
M ultipurpose Project.

(c) C onstruction  o f residential and  non-resi- 
dential buildings.
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(d) C om pletion  of erosion control works in  
hilly  areas fo r protecting paddy land, 
hab ita tion  etc.

2. Cooperation
N o. o f L .A .M .Ps. organised— 30.

3. W ater and Power D evelopm ent

(i) M ajor Irrigation
(a) 25 T ./D a m , 9 P /D a m , and 4 P /D a m  in  

progress and 72 Km s. of I.C. completed. 
T o ta l benefited area is 4796 hectares.

(ii) R ura l Electrification
132 villages electrified and  electrification of 

43 villages intensified.

Industry and M inerals
(i) Small In d u stry

901 small scale industries units established. 
Social and C o m m u n ity  Services

(i) Education
50,200 children enrolled in classes V I to V III.

(ii) Health and N u tr itio n
(a) 4 Primary H ealth Centres upgraded to 

Rural hospitals.
(b )  A.T.B. clinic ward, one isolation ward of 

10 beds established.
(iii) W ater S u pp ly  (D rin k in g  W ater)

6 water supply schem es completed to cover 
18 villages.

S t a t e m e n t  N o .  13

Statement showing Sector-wisejProgramme-wise Expenditure during 1974-79 from  State plan Funds and 
Special Central Assistance respectively in Tribal Sub-Plan area in Rajasthan

(R s. i n  L ak lu )

SI.
N o.

Sectors/Programme
E xpenditure in cu rred  fro m

State  Plan Spl. C en tra l 
A ssistance

T o ta l
Remarks

4

5.

1 2 3 4 5 6

I. Agri. & A llied Sectors
1. Agri. excl. land  Reform s . . . . 1 7 0 9 27-81 44-90
2. L and  R e f o r m s ..................................................... 5-92 31-00 36-92
3. Soi) Sc. W ater Conservation . . . . S-!>1 14-33 23-24
4. A. H. & D airy  Dev. . . . . . . 24-00 75-37 99-37
5. F i s h e r i e s ................................................................ . 8-80 32-13 40-93
6. F o r e s t r y ................................................................ 36-61 8-66 45-27
7. C .D . & P a n c h a y a t s .......................................... . .
8. M inor I r r i g a t i o n ........................................... 208-13 486-27 694-40
9. Investm ent in  Agri. financial institutions . . . . .

10. A rea D e v e l o p m e n t ........................................... 20-00 3-00 23-00
11. D .P .A .P ....................................................................... 279-24 . . 279-24
12. O t h e r s ................................................................ •• ••

T o ta l  (I) . . . . 608-70 678-57 1,289-27

I I . C o o p e r a t i o n ................................................................ . 123-38 108-23 231-61

I I I . Water & Power Development
1. I r r i g a t i o n ................................................................ 4,600-15 . . 4,600-15
2. F lo o d  C o n t r o l ...................................................... . .
3. Pow er p r o j e c t s ..................................................... 1,583-12 •• 1,583-12

T otal (III) . . . . • 6,183-27 •• 6,183-27

TV. Industry & Minerals
1. L arge & M edium  Industries . . . . 15-78 15-78
2. Village & Small Industries . . . . 12-18 29-95 42-13
3. M ining & M etallurgical Industries . . 1-61 1-61

T o ta l  (IV) . . . . 29-57 29-95 59-52

V.  Transport & Communication
1. R oads & B r i d g e s ........................................... 708-70 . . 708-70
2. R oad  T ra n s p o r t ..................................................... . . .
3. T o u r i s m ................................................................. 7-79 •• 7-79

T otal  (V) . . . . 716-49 716-49
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1 2 3 4 5 6

VI. Social & Community Services
1. G eneral E ducation  . . . . . . 269-76 77-00 346-76
2. Tech. E d u c a t i o n ....................................................... .  .

3. M edical, public H ealth  & Sanita tion  . . . 117-73 8-00 125-73
4. Sewerage & W ater S u p p l y ............................................ 188-53 6 0 0 194-53
5. H ousing & U rban  D ev....................................................... 31-85 .  . 31-85
6. In form ation  & P u b l i c i t y ............................................ 1-38 3-82 5-20
7. W elfare o f  SCs., STs and OBCs...................................... 33-97 ,  . 33-97
8. l a b o u r  W e lfa re .................................................................. 10-37 20-95 31-32
9. Social W e l f a r e .................................................................. 0-85 0-85

10. N u t r i t i o n ............................................................................. 47-73 .  . 47-73
11. O t h e r s .............................................................................

T o ta l  (VI) . . . . 702-17 115-77 817-94

V II. Economic S e r v i c e s .......................................................

V III. General Services . . . . . . ► 1-70 62-26 63-96

IX . Nucleus Budget ,

G R A N D  TO TAL . . . . 8,365-28 994-78 9,360-06

S ta t e m e n t  N o . 14

Statement showing physical achievements made in Tribal—Sub-Plan Area o f  Rajasthan during 1974 to 79

SI. H eads o f  D evelopm ent 
N o .

1974-78 78-79

1 2 3 4

I. Agriculture & A llied  Services 
1. Land Reforms

u p to  dating  o f  land  records 
(Sq. K m s.)

114 2,400 1

2. Crop Husbandry 
1. Demonstration

A . Two crops (N os.)
B. M ini k its .

345
589

160
783

2. High yielding varieties 
Programme Coverage under. 

A . Paddy (H a .) . 
B. J o w a r(H a .)  .

C . M aize (H a .)  .
D . W heat (H a .) .

45,015
65

20,229
1,93,939

13.000 
150

8,000
60.000

3. High yielding varieties 
tribution :
1. M aize (Q ts .)  .
2. Jow ar (Q ts.) .
3. Paddy (Q ts.) .
4 . W heat (Q ts.) .

programme Seed dis-

957 960 
1 8-40 

147 325 
2,914 6,000

4. Fertilizers Distribution
A . N  (M . Tons) .
B. P  (M . Tons) .
C . K  (M . T ons) .

11,817
2,444

456

5,130
1,050

210

5. P lant P ro tection  (Area 
C overed) (Lav. H a .)

8-72 2-50

6. H orticulture
A. N o . o f  cultivators 
benefited

2,320

1 2 3 4

B . N o . o f  p lan ts d is­
tribu ted

10.480

C. A reas under P lanta- J 
tio n (H a .)  '

7. M inor Irrigation 
I .  G ro u n d  W ater D epartm ent

32

(i) Low  D u ty  Tube wells. 
(N o s .)

3 20

(ii) D eep e n 'n g o f w e!ls(N os.) 176 265
(iii) E lectric  pum psets (N os.) 80 132
(iv) D isels Portab le  pum p­

sets (N os.)
248 20

II. M inor Irrigation  (N o s .) 
(Irrig a tio n  D epartm en t)

Soil Conservation 
(A gricultural D epartm ent)

20 14

A . Soil testing L ab. (N o .) , , 1
B. Soil conservation  in 

h illy  area taken  in (H a c t.)

8. Anim al Husbandry

2,940 375

1. Supervisory Staff (N os.) 1 (1)
2. N ew  V eterinary H ospital 

(N o s .)
3 (3)

3. C onversion o f  D ispensa­
ries in to  H osp ita l (N os.)

1 (3)

4. M obile veterinary units 
(N o s .)

4 (4)

5. K ey Village B locks (N os.) 3 2(5)
6. Intensive Poultry  Dev. 

B lock  (N o .)
2 (2)

7. G hick R earing  C entre  (N o.) 2 (2)
8. P o u ltry  units (10 to  29 

B irds) (N os.)
52

9. Feeders P lo ts (N o) . 4 (4)
10. D istribu tion  o f B ulls . 36 (18)
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1 2 3 4

9. Fisheries
A . Supervisory Staff . 0 7 ) (17)
B. Assistance to coopera- 2

tives/Private P iscicul­
turist .

C. Dry Bund Breeding . Y2)‘ (2)
D . Induced Breeding •. ( 1) ( 0

10. F orestry
1. Rehabilitation .o f  D e ­ ,10,173 2,230

graded forest fa c in g ’
gap planting. (H a.)

2. Reforestation o f  D egra­
ded forest.

A . P lantation. (H a.)' . 900 2,100
B . Advance A ction  (H a.) 2,500

.3. Restocking o f  Degraded
forest.' .

(i) Advance action  (H a.) 840 405
(ii) Plantation (H a.) . 1 . , 840

11. Panchayat
A . Training to Sarpanchs.

(N o s .)

, B. Training to ‘Panch.
* ’ (N o s .)
* 12. Untyodaya' ■*

N o . o f  beneficiaries.
(N o s .)

II. Cooperation

1. C redit Cooperatives
A t M anagerial subsidy to Lamps 39(39) 5(44)l

(LA M PS) _ ..J* 1

- » , B .rSubsidy to Lamps for pur­
— * chase of' transport vehicles

5(11)

(N o s.)
^jC.^Central C oop . Banks Bran-.

ches ■
A . Branches o f  C .C . Banks: - 1(2) (2)

lB . Loan to C .C . Banks/Banks f  '2 (2)
to cover overdues.

C. Share Capital incredit 169(169) 50(50)
institution.

2 . Ware Housing & M arketing Constructions o f Godowns.
A . Rural G odowns (N o s .) , 14(14)
B . L AM PS G odow n s. (N o s .) " 38(3) ■4(28)

3. Sm all Scale processing units. Kl)

III. Power

1. R ural E lectrification
A . L ocalities Electrified 532 120

(N o s .)
B . W ells energised (N o s .) . 1,900 700

[V. Industries & M inerals *
A . Large  & Medium Industries
1. Developm ent o f  Industrial (2)

area (N o .)  _
B . V illage &< Sm all Scale.
— Indu.

1. Loan to S .S .I . Units to be 38 10
benefited (N o .)

2. Subsidy on  P ow er units to 35 10
be benefited (N o .)

3. Subsidy for purchase o f 3 2
testing equipment units to
be benefited (N o .)

12—67 M. o f H .A ./N .D ./8 0

1 2 3 4

4 . Training under- Master 
Crafts.
A . Trainees benefited (Nos'.)
B . Centre opened (N o .)  .

5. Assistance to educated' 
unem ployed person (N o .)

6 . Subsidy in backward areas'
(N o :)

7. Industries trainihg-cum- 
production centre

(A) Centre opened (N o .)  .
(B) .Person trained' (N o i)

Cooperative Sector } ■>

(A ) Seting up o f  new loom s units 
benefited ( N o . ) ,

(B) Supply o f  improved appliance 
units benefited (N o .)

(C) Supply o f  working drums be­
nefited (U nits)

(D ) Opening Of dye house :units
benefited (N o .)  . . .

(E ) M anagerial assistance to 
co o p , unit benefited (N o .)

(F ) Subsidy under R .B .I . R$.-in _
L ak h s;

(G ) O pening o f  sales depots  
‘ ' “ established

(H ).H ouse o f  weavers : weavers 
benefited. (N o .)

I. -Minimum ■ N eeds ■.P ro g ra m m es ,
SI. Buildings'. - *

(A ) C onst, o f  staff Quarters 
( N o .)

(B) C onst, o f  Existing, sub­
centres. (N o ; )  .— — ~-

(C) A ddl. sub centres (N o .)  .
' (D ) (i)A d d l. accom m odation

in upgraded PH C ’s into
30 beded referral H osp.

II. Drugs Si S ta ff
(i) Drug to P .H .C .Y  ^'sub-;'

centres '
P .H .C .’s (N o .)  . . . .  (22) i(23)
Sub Centres (N o !) . . -30(184) 8(192)

(31) 6(37)

6: (6)
(15) (15)

N A  22 villages

1,012 20(29)

8-94

24' 24
5 5

III. Ayurved
1. Opening o f  D isp . in tribal 

area
(A) ‘C’ Class D isp . (N o .)  .
(B) ‘B ’ Class’ D isp . (N o .)  •.
(C) A id posts' (N o;) i.
(D ) B e d s - ( N o .) .  . v.

IV. R ural W ater Supply
(1) Piped watersupply (N o .)
(2) W ells (N o .)  . . .
(3) Handpumps, villages 

covered (N o .)
Popn, covered (N o .)  .

(4) D rilled w ells . ..

W .'N im ber o f  L o a litie s

V I. H ousing
(i) LIG H  . . . .
(ii) M IG H  . . .

18 10
(4) (1)
. .  ,  10

. .  5

4  1(5)
185 50 (200)

200 800

175 . .

20 100

5 5

33 (Societies) 
20.. 0.20

. .  5

. .  500

12 20

18 18

20 ..

3 1
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1

V II Labour & Labour W elfare
(a) E m ploym ent (N o .) . 2
(b) C raftsm an train ing  cen ­

tres (N o .)
(c) E stt. o f I .T .I . (N o .)  . 1

V III. Social Welfare
1. W elfare o f S .C .
(a) Education :— Scholarship  2,495

to  prem atric  students in ­
cluding those o f I .T .I.

(N o.)
(b) Economic Development

( !)  Stipend t > un;m->loyed 163
G raduates & P .G . (N o.)

(2) Paym ent o f In terest on  1355
the loans given to C u lti­
vators fo r A gri. W ells.
(N o.)

2. W elfare o f  Scheduled Tribe

(a) E ducation
(1) Scholarship to pre-m atric  1,050

(N o .)
(2) M aintenances o f H ostels (2)

(N o .)
(b) Economic Developments

(1) Assistance o f sm all scale 77
Industries. (N o .)

( 0

230

25

555

300

(2)

60

(2) Stinend to Unemployed 
graduates & P .G .  (N o .)

(3) Payment given to cult iva­
tors for  agri. wells. (N o .)

(4) Assistance for mining 
centres.

(5) Subsidy for purchase  of 
shore capital  fo r  c o o p e ra ­
tive societies (N o .)

3. W elfare o f  Denotified  & N o ­
madic tribes.
(a) Education .- Scholarship 

N o .  o f  student? (N o.)
(b) Economic developm ent:— 

Housing grant (No.  o f  persons)
4. Social W elfare

Education & W elfare o f  H a n d i­
capped

(a) Assistance for prosthetic  aid
(N o .)

(b) Prevention of begging (N o .)

IX . Economic Services
D irect ion  o f  Economics & Statistics :—

(1) Dist t .  level set up A  .
B .

(2) Distt .  C oord ina t ion  .
(3) D a ta  Collection

349

1,987

45

99

4

12

N F

300

40

15

30

St a t e m e n t  N o . 15

Statement showing sector-wisejprogramme-wise expenditure during 1974-79 from  State Plan Funds and 
Special Central Assistance respectively in Tribal Sub-Plan area in Tripura

(Rupees i n  Lakhs)

Expenditure incurred from
SI. Sectors/Program m e R em arks

N o. State  Plan Spl. Centra] T otal
Assistance

1 2 3 4 5 6

I. Agri. & A llied  Sectors
1. Agri. Excl. lan d  Reform s . . . . . 97-27 8-60 105-87
2. L and R eform s . . . . . . . 62-22 . . 62-22
3. Soil & W ater C onservation . . . . . 192-00 70-00 262-00
4, A .H . & D airy  D ev .................................................... . 74-18 4-36 78-54

5. Fisheries . . . . . . . . 41-75 1-00 42-75

6. Forestry  . . . . . . . . 153-77 153-77

7. C .D . & P a n c h a y a t s ............................................ . 17-52 17-52

8 . M inor Irrigation . . . . . . 58-41 3-17 61-58

9. Investm ent in Agr. financial institutions .
10. A rea D evelopm ent \ ............................................
11. D .P.A .P. . J ............................................

J / o u

12. Others . . . . . . .

T o ta l  (I) . . . . . 704-62 87-13 791-75

II. Cooperation . . . . . . . . 36-80 31-70 68-50

III. Water and Power Development
1. Irrigation . 7-15 7-15

2. Flood Control ............................................ . 6-13 6-13

3. Power Projects . . . . . . 36-00 36-00

T o ta l  (III) . . . . . 49-28 49-28



163

1 2 3 4 5 6

IV . Industry and Minerals
1. Large & M edium  Industries .
2. Village & Small Industries . .
3. M ining & M etallurgical Industries

. , . 64-14 ! 1-58 75-72

T o tal  (IV) . , . . . 64-14 11-53 75-72

V. Transport and Communication
1. R oads & Bridges . . .
2. R oad T ransport . . . .
3. T o u r i s m ...........................................

. . . 322-87 322-87

T o tal  (V) . , . . . 322-87 322-87

VI. Social and Community Services
1. G eneral E ducation . . ,
2. Tech. E ducation . . . .
3. M edical Public H ealth  & Sanitation
4. Sevvarage & W ater Supply . .
5. H ousing & U rban Dev. . .
6. In form ation  & Publicity . .
7. W elfare o f StCs, S.Ts. and O.B. Cs.
8. L abour W elfare . . . .
9. Social W elfare . . . .

10. N u t r i t i o n ............................................
11. O thers . . . .

. . . 133-66

. . . 64-82 
. . . 77-60 
. . . 19-06 
. . . 5-00 

. .  . 165-64 
. . . 1-00

. . . 34-00

1 -91

IV 31 
0 4 6

1 -00

135-57

68-13
78-06
19-06

5-00
302-79

2-00

34-00

T ot a'.. (Y D  . . . . . 500-78 143-83 644-61

V II. Economic Services . . . .
■ • 1

V III. General Services . . . .

I X.  Nucleus Budget . . . .

. . J 6-04 5-00 11-04

G R A N D  TO TAL . . . . 1,684-53 279-24 1,963-77

St a t e m e n t  N o . 16

Statement showing physical achievements made in Tribal S u b -P la n  Area o f Tripura during 1974-78

S. N am e o f Schem e/Item  (U nit) Achievements 
N o . made 1974-78

1 2 3 10. Di»t bution  o f  Sprayer a t sub­ 9 N o s .
sidy. - ■

A G R IC U L T U R E  & A L L IED  P R O ­ 11. A r;a to be T reated under dif­ 60,000 hac.
G R A M M E S ferent pp M easures.

Agricultural Development 12. Cultivators to be tra in ed  in P .P. 
Practices.

8 N o s .

1. C o nstitu tion  of Sector Office . 6  Nos.
13. D istribution of Pulses Seeds a t 5

2. P roduction  o f Paddy Seed . 10 16 MT subsidy (M T)
3. D istribu tion  o f Paddy Seed . J 02-80 MT 14. D istribution o f Oil Seeds (M T) 1-20
4. D istribu tion  of W heat Seed . 56 20 MT I j . D istribution o f  Ju te  Seeds w ith 1-50
5. D istribu tion  o f Fertilizers . 145 MT subsidy (M T)
6. C onst, o f  C om post pit with S;,200 Nos. 16. D istribution o f  Sugar Cane 80

grant bonus. Sets (M T)

7. A w arding Block level Prizes 17. Free D istribution  o f Ju te  Seed 0-040
to the C ultivators fo r C om post (M T)
Pit. 18. Com munity Jute retting  tan k  exc­ 5

8, D istribu tion  o f P. P. Chem icals . 5! MT avated a t  G ovt. Cost (N o s .) .

9. H . C. Sprayer tu b e  purchased 1 2 Nos. 19. Excavation of sm all Ju te  retting 3
fo r D eptt. Stock. tank at subsidy (N os.)
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1 2 1 2 3

20 Re-excavation o f  Ju te  re tting  2
tan k  at subsidy (N os.).

21 Soil sam ple analysed (N os.) . 2,200
22 D em onstration  on  Sugarcane 12

(N os.).
23 D em onstration  o n  groundnu t 30

(N os.)
24 D em onstration  on  W heat (N os.) 8
25 D em onstration  on H o rti. C rops. 40

(N o s .).
26 D em onstration  on P .P . M easures 360
27 D em onstration  o n  raising H .Y .V . 1

Paddv Seedling.
28 M inikit distributed  at 50%  sub­

sidy (N os.).
(a) Paddy . . .  . 4,200
(b) Pulses . . . .  2,200
(c) G roundnu t/M ustard  . . 450
(d) W heat . . . . 1 , 6 0 0

29 C rop . C om petition  organised a t  18 
B lock level (N os.).

30. Organising F a rm er; Fo rum  (N os.) 5
31. Village A rtisans/Farm ers/M echa- 12

nics/M achinsries. (N os.).
32. C rop, C utting E xperim ent con- 800

ducted (N os.).
33. D evelopm ents o f M arkets (N o s .)  . .
34. A rea under different F ru its  by  . .

issue o f  long T erm  loan  (H ect.).
35. A rea brought un d er different 28

fru its by  sale of fru it P lan ts  (H ect).
36. A rea covered by free d istribu tion  4

o f  fruit p lan ts (H ect.)
37. F ru it P lants ra ised  (N o s.) .  40,000
38. O rchard area  extended (H ect.)  . . .
39. G ovt. O rchards/N urseries deve- 1

loped (N os.).
40. Seed po ta to  d istribu tion  w ith 49

transport subsidies (M T ).
41. A rea covered Oy coconut p lan- 20

tations (H ect.).
42. Persons trained  in processing and  . .

p reservation  of fruits/V egitables 
(N o s.).

43. A N P B locks covered (N o s .) .  12
44. Power tillers sold a t subsidy (N o .)  . .
45 Area covered by Betelvine cu lti- . .

v ation  w ith subsidy to  S F /M F  
(act).

46. M inikits o f new crops fo r  cu lti- . .
vation in highlands (T ills) i. e. 
highland paddy, food  crops,
o ther than  paddy and h o rtic ro p s  
d istributed  fo r dem onstra tion  
(N o.).

47. T ribal-C um -D em  centre fo r . .
spices and o ther cash  crop
on  tilla  estd . (N t

48. T ribal-cum -D etn  centere  fo r pro- . .
cessing cum -curing cen tre  o f  . .
G inger & T urm eric (N o .)  .

49. A gronom ic R es. T ria ls (N o .)  . . .
50. Dem . on  L im e/D olom ite (N o .)  . . .
51. L im e-D olom ite so ld  (N o .)  .

II . Land Reforms
52. Im provem ent o f  M arket (N o .)  . 60
53. H ousc-sites (Fam ilies) . . 7,378

1,200

8,886
17

20

5,622
336

III. M inor Irrigation
54. (a) P. W. Department (Hect.)  . ^

(b) Agri culture Deptt.  (Area co- }- 432 
vered). J

IV. Soil and Water Conservation
55. Development o fG o v t . la n  i/Tribal  2 ,927

CMony land including olantation 
(Hect.).  '

56. Development of  Agricultural IanJ 
(Hects.).

V. Forestry
57. (i) Afforestation (-030 hect.) .

(ii) Construction of forest Road 
(Km .).

(iii) R oad side Planting . .
58. Social conservation (forestry

Sector) ’
(i) Afforestation (-030 Hect.)  .

(ii) Re-sett lement of Jhum ia fa ­
milies (In family).

VI. Anim al Husbandry
59. Animal Husbandry Extention 

Schemes (Nos.) ,
Opening o f  Veterinary dispensary 
(Unit). ‘
Veterinery First  Aid Centre .
Intensive cattle  development 
Scheme (Unit.) .

63. Distribution of ImDroved bulls.
(Nos.).

64. Purchasing/rearing o f  cross breed 
cow (Nos.)

65. Scheme for loan to tribal for 
purchase of cow. (Nos.)

VII. Dairy Development
66. Allied Nutrition  Programme (Unit)
67. Assistance to educated  unem ­

ployed Scheme.
V in . Piggery Development

68. Distribution of Improved boars 
in 1 ribal Settlement Project. (N o s .)

IX. Feeds and Fodder
69. Training of Tanners .

X. Fisheries
(1) Fish Seed Centre to be established 

(No.).
(2) Production of fish seeds (Lakhs) 103 00
(3) Reclam ation  of water area(Hect.)  105 03

60.

61.
62.

12

35

1
10

20

I

XI. C. D. and Panchayats
(1) Seminar/Exhibition in Blocks (No.)
(2) Study tour o f  Non-officials . 20 Non-Offi­

cials.
(3) Provision for grant-in-aid in 

favour o f  Panchayat Raj Inst i tu­
tion for starting Remunerative 
project viz.
(a) Horticulture . . . 1 0  Units
(b) Pisciculture . , . 2 0

(4) Matching incentives to G a o n  200 Nos. 
Panchayats to step up their tax 
efforts/increase in resources etc.

(5) Grant-in-aid towards Special 200 Nos. 
Assistance to G ao n  Panchayats
for establishment charges, Office 
contingencies @ Rs. 15 per m onth  
per panchayat.

(6) Grants  for construction o fPancha-  58 
yat Ghars (No.).

3
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1

3.

4.

(7) G ran ts for C onstruction of Nyaya 41
Panchayat A dalat (N o.).

(8) G ran ts towards purchase o f furni- 3 6 
ture for N yaya Panchayat A dahits.

(9) G ran ts towards office contingencies 2W)
fo r the Nyaya Panchayat (N os.).

(19) G ia n ts  to Panchayats tow ards ' 
Im provem ent o f  Village M arkei 
(N o .).

(I i) G ran ts  to Panchayat for establish- 3 
m ;n t o f  L ibrary-cum -reading 
room  (N o .) ,

R U R A L  E LE C T R IFIC A T IO N  
T ribal Sub-plan villages electrified 41 

under R. E. C. Sehenus (N o .).
V IL L A G E  A N D  SM ALL SCALE 

IN D U S T R Y
(1) T rain ing  in Village and sm all In- 140 

dustry  with stipend (No.).
(2) G rants/Subsidy/Loans . . 900
(3) N o. o f W eavers C o-operative 5 

Societies.
R O A D S A N D  B R ID G ES
R oads and Bridges . . . .  305 Kins.

(ii) U ogracation o f existing prim ary 
School into M iddle School.

67

It. Public health, Sanitation and W ater Supply

(i) Primary H ealth  
Centre.

C onstruc tion  w ork in p ro ­
gress o f  1 P .H .C .

(ii) Subsidiary H ealth  3 opened and 1 under eons- 
Centres. tru ction .

(iii) Sub -centre

(iv) U pgradation o f 
P. H. C . in to  30 
bedded rur al hos­
pital.

III. Welfare of Scheduled 
Castes, Scheduled 
Tribes & O ther Back­
ward Classes p ro­
gramme.

5. SO C IA L  A N D  C O M M U N IT Y  SE R ­
VICES.

I. General Education
(i) S tarting  o f new Schools/U nits (Addl.) 300 

in backw ard and unreserved areas 
and new units in existing school 
A reas.

8 opened and 6 under C onst.

I hosp ital under C onstruction

Settlem ent were given to 2998 
new  fam ilies fu rth er grants 
given to 1923 fam ilies as spil 
over. C om m unity facilities 
ware provided to  settlers as 
follow s, 2 pow er Tillers p u r­
chased  B. T . W ork done on 
10 hect. o f  land , 12 hect. o f  
land  were covered under Soil 
conservation , 15 hect. o f  
lan d  were reclaim ed under 
graded  building. 12 reser­
voirs, 15 N os. o f  link  R oad, 
7 N o s. o f  R. C. C. well, 3 
ba rrack s, 2 ponds and  1 staff 
Q r. were co n structed .

Sta tem en t  N o . 17

Statement showing sector-wise/programme-wise Expenditure during 1974-79 fr o m  State Plan Funds and 
Special Central Assistance respectively in Tribal Sub-Plan area in West Bengal

(R upees in  L akhs)

S.
N o .

Sector/P rogram m e
Expenditure in cu rred  fro m

State P lan Spl.. C en tra l
A ssistance

T o ta l
R em arks

I . A G R I. & A L L IE D  SECTORS
1. A g ri. E x c l .la n d  R efo rm s . . . . . . 140-96 89-29 230-25
2,. L an d  R e f o r m s ................................................................ . 84-00 2-39 86-39
3. So il & W ater C o n serv a tio n  . . . . . 59-41 6-47 65-88
4. A . H . & D a iry  D e v . .......................................... . 2-51 47-23 49-74
5. F i s h e r i e s .......................................................................... . 1-20 6-70 7-90
6. F o r e s t r y .......................................................................... . 308-23 59-30 367-53
7. C. D . & P a n c h a y a t .....................................................
8. M in o r  I r r i g a t i o n ..................................................... . 94-56 14-63 109-19

9. Investm ent in  A g r.fin an c ia l institu tions . .
10. A rea  D evelopm en t . . . . . . . 20 00 20 00

11. • •

TOTAL I . 710-87 226-01 936 88

II .  C O - O P E R A T I O N .....................................................

I I I .  W A TER  A N D  PO W ER  D EV ELO PM EN T

. 78-40 18-15 96 55

1. I r r i g a t i o n ............................................................... . 1266-24 19-86 1286-10
9 F lo o d  C o n tro l ..................................................... . 2 1 5 0 0 215-00
3. Pow er P r o j e c t s ............................................................... . 100-00 100-00

TOTAL I ii . 1581.24 19-86 1601-07

2 3 4 5 61
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IV. I N D U S T R Y  A N D  M IN E R A L S
1. L arge  & M edium  Industr ies  . . . . . 8 t -52 10-59 92-11
2. Village & Sm all  Industries . . . . . 19.67 6-26 25-93

T O T \ L  I V

V. T R A N S P O R T  & C O M M U N IC A T IO N

101-19 16.85 118-04

1. R o a d  & B r i d g e s ...................................................... . 4 4 7 1 0 49-65 496-75
2. R o a d  T ran sp o rt  . . . . . .

TO T A L  V . 447 10 49-65 496-75

VI. SOCIAL A N D  C O M M U N IT Y  SERVICES
1. G enera l  E duca tion  . . . . . . , 458-64 31-57 490-21
2. Tech. E d u c a t i o n .......................................................
3. M e d ica l , Public  H eal th  and Sanita t ion . . . 175-25 5 00 180-25
4. Sewerage & W ater  S u p p ly ........................................... . 63-44 7-53 70-97
5. H o u s in g  & U r b a n  D e v ................................................... . 21-80 21-80
6. In fo rm a t io n  an d  P u b l i c i t y ...........................................
7. W elfare  o f  SCs, STs, O. B. Cs. . . . . 21-75 21-75
8. L a b o u r  W e l f a r e ......................................................
9 . Social  W elfare  & N u tr i t io n  . . . . . 6-25 6-25

TOTAL VI . 747-13 44-10 791-23

VII. E C O N O M I C  S E R V I C E S ...........................................

V III .  G E N E R A L  S E R V I C E S ........................................... 3-51 3-51

IX. P R IM IT IV E  T R IB E S  ............................................ 7-86 7-86

G R A N D  T O T A L 3665-93 385-99 4051•52

S t a t e m e n t  N o. 18
Statement showing physical achievement made in the Tribal Sub-Plan area o f  West Bengal during 1974-78

and 1978-79 ‘

S.N o. H e a d  o f  Developm ent a n d  D ep a r tm en ts Target  achieved in 
1974-78

Likely achievement in  
1978-79

Agricultural Development
1. C ottage  & S m a ll Scale Industries D epartm em  : 

L a c .....................................................................................

2. So il & Water Conservation Forest D epartment (S ta te  P lan)
Protective afforesta tion  works by c rea t ion  o f  P la n ta t io n  
(Hectares) .
Special Central Assistance
1. Land  treatm ent measures including water harvesting and

miscellaneous soil conserva tion  m easures.  (Cu. M.).
2. Land tre i tm -n t  measures including water harvest ing  and

miscellaneous soil conserva tion  m easures (Hectares).
3. C on tro l  of  ship e ros ion  by digging dra ins  & c h a n ­

n e ls  (K .M .) .
3. A n im a t H usbandary

Anim al Husbandary & Veterinary Services D epartm ent :
1. Establishm ent o f  3 G o a t  D em o n s tra t io n  C entre  (N o .)
2. Establishm ent o f  d istr ic t  Cell  (N os .)  . . .
3 . Establishm ent o f  H e ad q u a r te r  Cell .  (N o s .)  . .
4. Sheep R ear in g  ( U n i t s ) .................................................................

5. Pig  keeping (Units) .
6. H o u se  D airy  (U n its)

2 ) if- tinics a n d  about 
25,000 lac  cu lt iva to rs

1,173-45

74,400

355

56

3 Nos. 
i2 Nos. 
One
397

10 tra inees  & 2,000 lac 
c u lt iv a to rs

529-20

7,S00

im provem en t  o f  ro a d  
c o m m u n ica t io n  12.

To be continued  
D o.

D o .
Dis t r ic t  Officers a re  
to f inalise the  t a rg e t  in 
co n su l ta t io n  with the 
dstr ic t  com m ittee  a n d  
is u n d e r  process.

200
190
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3

.,1!

iol covered by A.I.  

dem ons tra t ion  Plot

inicai Laboratories (Nos. i

II .

7. G o a t  Keeping  ( Uni to)
8 . Pou l t ry  Distr ibution (Un
9. D istr ibu tion  of Bull  in mi.

(Nos).
10. S -.nvdissd  d 'v  ;• nation 

(Nos.) .

Veterinary Services 
A . H . & V .S .D epartm ent

1. A m b u la to ry  c lin ic  Van (N
2. D isease Investigation cam
3. Supervisory Ceil a t He.iu Q,;;;r:er-. (N os .)  . .
4. Establishm ent o f  Veterinary Hospital (Nos.)  . .
5. Estab lishm ent of  Aid Centres ( N o s .3 . . .

4. Forests.
Forests D epartment (State Plan!

1. Survey o f  Forest  Resources (Sq. 1C. M .)  . . .
2. C rea t io n  o f  Economic iJianta;iv-n (Hectares)  , .
3. Creation  of Plantation of quick growing species (Hect )
4. R eforesta tion  of degraded Forests (.Intensive crea t ion  o f

P lan ta t ion )  (Hectares).
5. C reat ion  o f  mixed pipu:.i;ii-n of W as ic la n d s .  Panchayat

Lands .  (Hectares).
6 . Raising o f  m inor  Forest oiuducc. (Hectares)  . .
7. D epar tm en ta l  c x t r i c ik m o f  t imber including logging

an d  carriage.  (Cu. M.)
8 . C onstruc tions  & Improvement of  Roads (K M ) . .
9. C rea t ion  and maintenance o f  P lan ta t ion  under  R e h ab i ­

l i ta t io n  o f  degraded Fotcsis .Scheme.
(.Central Assistance)

1. Cultivation  of host plants for lac a n d  Tussa r  ('Hect.).
2. R ais ing  nursery  beds for Ku. & T ussa r  (Bed) . .
3. C ro p  Im provem ent ( H e e > . ) ...........................................
4. Cultivation o f  M inor  For : ,t Produce viz. Kend, Kussum .

M a h u a  etc. (Hect.)
5. Rais ing of  Mixed plantation on com m uni ty land  o f  t r i ­

ba l  people  (Hect.)
6 . C ultu ra l  O peration  Work (Hect.) . . . .
7. Advance soil work  for vtr ious p lan ta tions including

m inor  Forest produce. (Hect.)
8 . Tending o f  P lan ta t ion  (Hec1.) . . . . .

Industries 
1. Commerce & Industries D e p tt.:

1. Acquisi tion of l and  and development o f  In fras tructure  
facili t ies.  '

737
: ,000

30

600 plots of 5 K a t tahs  
Per plot.

10

80 p lo ts  o f  5 K a t tah  
pe r  p lo t .

7
6

445-20 
1851 50 
4354.20 
414 00

212 00

1.06 20

4-40
97-00

20 
400 
225 
i t  24

200

250

12

243-325 acres

10

182-00
710-50

1228-80
1356-60

204-00

5000-00

2-00

C rop  Im provem en t  20 
1200 
943 
114

100
173

24

The  process is co n t in u ­
ous a n d  c an n o t  be 

qualified acre-wise.
2. Village & Sm all Scale Industries

Cottage & Sm all Scale Industries Department :
1. Sm all  Scale Industries . . . . . .  5 ,2 beneficiaries under

B .S .A .I .  L o an .
I I I .  Roads & Bridges

P.W . (R oads)  D ep ar tm en t  ( K M ) ...........................................  105

IV. General Education
1. Education Department
Establishment of New Schools (No. o f  Schools) (Prim ary) 341 

T eacher and Non-Teacher cost.
2. Public Health and Sanit.itiim 
Health  & Family Welfare Depit.
1. Es tablishm ent of V.D Clinics . . . .  ..
2. E stab lishm ent o f b p ro s; Clinics . . . .  . .
3 Sewerage & Water Supply

Health  & Family W j'fa ’C D eptt.
1. R u ra l  W ater  Supply . . . . . . .  1560 villages

L oans  to  400 persons

40

132

400 V illages



S t a t e m e n t  N o . 19

si.
No.

Statement showing allocation and expenditure from  State Plan and Special Central Assistance on A gri­
culture and Allied Sectors during 1974-79 in the S tates o f  Bihar, Madhya Pradesh & Orissa

(Rs. in lakh)

B IH A R M A D H Y A  T R ADESH ORISSA

Programme Sub-head Slate Plan S.C.A. Tota l State Plan S.C.A. Total Stale Plait S.C.A. Expr .

Alloca- F';pr. Alloca- F.xpr. Expr. Alloca- Expr. Alloca- Expr. Expr. A lloca­
tion  74-79 tion 74-79 74-79 tion 74-79 lion 74-79 7-4-79 lion
74-79 f  74-79 f  f  74-79 * 74-79 * 74-79

Expr. Alloca- Expr. Total
74-79 74-79 74-79 74-79

3 7 .10 11 i: 13 15 16 17

9

10 

11

Agriculture excl. land reforms

Land Reforms. . . . .

Soil & W ater Cons.

Animal Husbandry & Dairy Develo 
pment ,

Fisheries

Forestry

C.D. & Panchayats

Minor Irrigation . . .

Area Development . .

D .P .  A.P. .  . . .

Agri. Finance . . . .

666-00  630-04  439-00  

314-00  235-00  . .

2 6 0 -9  v n - m  14S-QQ

323 0 250*00 292-00

1 0 0 0 0  62*00 , .

307 '0  i 276* 77 

222 00 189*00 . .

2500-00 2882-54 900-00

243-00 201-00 10-00

309-00 939-04 1520-00 279-32 500-00 208-10 487-42 775-00

. .  235-00 200-00 118-00 2 0 0 0 0  ’3 3 0 0  251-00 50-00

nq-QQ 130-Q0 500-Q0 368-3(5 500-00 78-40 446-76 295-00

724-57 500-00 325-94 1050-51 

79-2! 110-00 129-90 209-11

22 •99 200-00 76-97 199-96

291*00 541-00 200-00 94-29 200-00 160.28 254-57 70-00 73-20 130-00 66-09 139-29

. .  62-00 55-00 43-66 26-00 36-43 SO-09 27-00 18-63 30-00 14-99 33-62

60*00 336-77 400-00 4 0 9 0 4  100-00 132-79 541-83 152-00 151-20 200-00J 45-09 196-29

189-00 1100-00 775-43 . .  25-00 800-43 91-00 206-33 . .  . .  206-33

650-00 3532-54 1000-00 2269-33 1000-00 1929-74 4199-07 664-00 1001-21 5 1 0 0 0  599-00 1600-21

. .  . .  . .  . .  . .  . .  . .  150-00 32-20 . .  . .  32-20

. .  . .  . .  . .  . .  . .  . .  . .  41-00 . .  . .  41-00

34-00 235-00 . .  . .  . .  . .  . .  . .  . .  . .  . .  . .

T o tal . 4935-00 4926-35 1879-00 1474-00 6400-35 4975-00 4357-43 2526-00 2703-74 7011-17 2274-00 2450.54 1680-00 1257-98 3708-52

* Relates to 1976-79 only 
f  Relates to 1975-79 only 
t  Including 115 lakhs for Horticulture.
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Sta tem ent showing physical achievement made during 1974-79 in the tribal sub-plan area o f  Bihar

N am e o f  the  Sector Physical Achieve­ 1 9

ment during 5th plan
21. Forest

1 2 i. C onsolidation o f  boundry 1465 Hec. dem ar­
line?. ' cated and  5,100

1. A g r ic u l t u r e ii. P lantation  o f  quick  grow­
R.C . Pillars fixed

•73 lakhs H ectares
P lantation  done over

1. Increase in the gross crop- 1 ing species. 6,785 Hec.
ped area. iii. R o aJ side P lan ta tio n  . 492 Kms. and a d ­

2. P roduction  o f  P o ta to  . . 161 ihousa.nd Tonnes vance work 318 
Kms.

3. P roduction o f high yeild variety 
i.e. Paddy, W heat & Maize

228 thousand H ecta­
res. iv. R ehabilitation o f  degra­

ded forests.
Fencing-1,387 Hec. 
Plantation  90 Hec.

4. C onsum ption o f Chemical 9- 755 tonnes Cut back-612 H ec.
fertilizers. v. Developm ent o f T eak . P lan ta tion  done over

4- 10 lakhs 959-43 Hec.
5. N o. o f  farm ers trained  .

vi. Extension o f F o restry  . P lan ta tion  over 12::0
6. L an d  brought under horticul­ 50,000 Hectares Hec. R oad  s id ;

ture. p lantation  162 K m s.

7. N o. o f  m ajor irrigation sche­
m es under execution.

2 vii. Developm ent o f M .F .P . . Honey collected 147 
Kgs. Sisal ex tracted  
39 N .T. M anufac­

8. N o. o f  continuing medium 17 tu rers  Sabai Strips-
irrigation schemes. 3 • 58 tons. C ultiva­

13,400 Hectares
tion o f  Rawlfia-6

9. L and  brought under irrigation Hec. Lem on G rass—•

10. N o. o f  m inor irrigation p ro ­ 405
1 Hec.

22. Tim ber logging . . .gram m e. under execution. D epartm ental w ork­

11. L an d  brought under irrigation 45,000 Hectares ing o f  coupes over 
2,400 Hec.

th rough  m inor irrigation
23. Departm ents D epots . .p rogram m e, dug welis, lift M aintained

irrigation etc.
24. C om m unication . . 56 bridges contructed

12. Anim al Husbandry
25. Forest Resources Survey .

(a) Anim al Health W ork in Singhbhum 
com pleted-in D um ka

i. N o. o f  an im als treated  . 7,162 under progress.
ii. A nim als castra ted  . . 1,252 26. Fire protection . . . Fire lines cleared

in . A nim als vaccinated . 20,451 — 1,600 Hec.

(b) C attle Development 27. Soil Conservation a n d  affo­ N et area  covered
i. Artificial insem ination . 5,856 restation 5807 H ec.

ii. B orn  C alf . . ■ 2,056 28. Lac D evelopm ent. . . F arm  m aintained-
iii. C astration  . . . 1,281 plaa ta tion— 160 Hec.

M anufacture o f W ax
iv. V accination . . . 15,646 — 43,153 Kgs. French

13. F o d d er dem onstration  . 20 Acres polish-500 Litres,

14. D istribution o f  bulls . .
29. Fisheries

364
i. Total Fish produced . 12,000 tonnes

15. Training to  C attle  farm ers . 687 ii. Raising o f  finger-lings . 5 • 36 millions
16. D istribution o f  am ilchcow s . 86

30. Agricultural M arketing
17. Poultry Development M arkets brought under re­ 12,

i. Chicks distributed  . . 4,200 gulation.
ii. D istribu tion  o f  3 m onths old

chicks.
iii. T raining to  pou ltry  farm ers.

13,598 II. C o o pe r a t io n

27 S
1. N o. o f Lam ps O rganised .
2. No. o f M em bers enrolled  .

447
32,940

18. Piggery Development 3. No. o f godowns constructed . 80
i. Bears distributed . . 300
ii. Ewes distributed . . 364 III. In d u str y  a n d  M in era ls

iii. Pigs d istributed  . . 1,901 1. Opening o f  tailoring centres 33

19. Fodder Development
F odder dem onstration  and ex­ 2,000

2. Persons; engaged in  Sericul­
ture Industries.

1 -25 lakhs

tension. 3. N o. of Small Scale Industries 2,291

20. Soil Conservation 4. No. of new units set up  . 804

L and  brought under soil con­ 62,940 Hcc. 5. Additional Em ploym ent crea- 7,236
servation. ted  (N o. ot persons)
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i 2 1

6. Khadi & Village Industries
i. N o . o f G obar G as plant

Established . . . 5
ii. Power G hani . . . 5

iii. Bullocks G hani . . 20
iv. N o . o f persons trained in 20

G obar G as Plants.
v. N o. o f  persons trained in 900

bee-keeping.

7. Handloom industries
i. No. o f  H andloom  distri- 639

buted.
ii. N o . o f  weavers benefited 639

8. Power loom Industries
No. o f  im proved looms instal­

led.

9. Handicraft
Value o f  improved tools given 

to  Artisans.

10. Production o f  Cocoons 
T assar . . . .
Seed . . . .  
P roduction o f Y arn .

39

Rs. 2,12,558

7-155 lakhs K ah an  
0 609
19-838 lakhs K .G .

IV. T r a n s p o r t  &  C o m m u n ic a t io n

No. o f  job  under execution . 79 Schemes

V. S o c ia l  a n d  C o m m u n it y  S ervices

1. Health
i. No. of  Health Centres . 801

ii. Medicines supplied for P.H.Rs.12,000 per P .H .C .
Centres.

iii. No. of  Ayurvedic, H om o eo -  67
pathic and  Unani  Centres.

2. Education
i. Increase in enrolment at 17%

prim ary stages.
ii. Increase in enrolment at 7%

middle stages.
iii. Opening o f  new Ashram  10

Schools.
iv. Supply o f  free text books 40,000 students

3. Blocks covered uner nutrition  100
program m e.

4. Rural W ater Supply
i. W ells constructed  .

ii. Tube wells constructed
2,096
651

S t a t e m e n t  N o - 21

S ta tem en t show ing  p h ysica l ach ievem en t m a d e  during 1974-79  in the T riba l Sub-plan  area o f  
M a d h y a  P radesh

N am e o f  the Sector Achievement

1

I . A g r ic u l t u r e  &  A ll ie d  • N .A .
II. C o o per a tio n

Lam ps . . . . .  689
I I I .  W ater  a nd  P o w er  D evelopm ent

Additional Area brought under . 14,032 th o u san d  Hect. 
irrigation.

IV . I n d u str y  & M in era ls  ■ N .A .
V. T r a n spo r t  & C om m u n ica tio n s  N.A.
V I. Soc a l  a n d  C o m m u n it y  Services

i. D rinking W ater facility . 6,459 villages out
o f 9,490 prob lem  
villages.

ii. T o ta l num er o f  M edical
Institu tions by the end  o f 
M arch, 1978.

iii. T o ta l N o. o f  Schools by
the end o f M arch, 78

Prim ary . . . .
M iddle . . . .
Higher Secondary . . .

Total Coverage 

ST Age group 6— 11 years . 
ST Age G roup  11— 14 years

758

14,814
2,005
400

55%
7%

S t a t e m e n t

S ta tem en t sh ow in g  ph ysica l ach ievem en t m ade dur

Nam e o f  the Sector Physical Achieve­
m ent (5 th  Plan)

N o. 22
ing 1974-79  in T r ita l  Sub-plan  area o f  O rissa  

1 2

1

I .  A g r i c u l t u r e

i. N o. o f bullocks distributed
ii. Supply o f sets o f A gricultural 

implements.
iii. Supply of agricultural inputs
iv. C rop dem onstration  -
v. Supply of g ru tt grafts

vi. L and brought under horti­
culture p lan ta tion .

vii. C onstruction o f  dug-welis .

25,780
12,600

30.000 Acres 
22,417 Acres 
2 lakhs
14.000 Acres

12,876 Dug-wells

v iii. Reclaim ed L and  . .
ix. L and brought under irriga­

tion because o f Dug-wells.
x. N o . o f m inor irrigation pro- 41 projects 

jects under execution bene­
fiting 14,523 Acres o f land

xi. Com pletion o f  m inor Irrig a ­
tion Projects out o f  41 p ro ­
viding irrigtion facilities to  
11,611 Acres

32,970 Acres 
24,000 Acres

50 Projects

xii. Mini m inor irrigation projects 
undertaken in 1TDP Area 
benefiting 4,013 Acres o f 
land.

248 Projects
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l

xiii. C onstruction of Community 40 -w.Os
irrigation wells.

xiv. R enovation o f irrigation tanks 30 tanks

xv. L and brought under irrigation \  i55 Acres
because o f community wells 

and  tanks.

xvi. No. o f M edium  and m ajor 14 iVcjccts 
irrigation projects benetiiting
14,999 and 11,600 hectares 
o f  land.

xvii. N o. o f lift irrigation points 48-1
providing irrigation facilities 
to 52,779 Acres 
Animal Husbandry
1. D istribution  of goats . 34,000
2. D istribution  of goats . 1,200
3. D istribution of Pigs . 2o6

II. W a te r  a n d  P o w e r  D evelopm ent

N o. o f villages electritied . . 1,119 Milages

III. T r a n s p o r t  a n d  C om m unicatio n

i. C onstructin  o f R oad . . 4 1 5  Kms.

ii. R oad  black-topped . . 90 Kims.

iii. K utcha R oad  metalled . i-3  Krns.

iv. No. o f com m unication pro- 30 kins, 
jects undertaken.

1 2

IV. S o c i a l  S e r v i c e s

1. Number o '  Primary Schools 1,283
opened

?, No. of  pr m ary schools up- 1847
grade:!.

3. Opeaini  o! nevv Middle schools 591
4. 0,i.'iii,:g o f  new girls h ig h  5

iv-hoe!:;.
5. Smi ting of new Ashram  schools 5
6. Conversion of residential mid- 6

die sc hoots to residential high
scnools.

7. Opening o f  text book  banks 361
8. Supply of free uniform to girl 10,700 girls

students.
9. iMedical cu:d Public H ealth

i. Construction o f  rural sanitary 2,849
welis.

ii. Construction o f  tube wells 1,012
in. Construction o f  pipe water 18

pro. ect.s.
10. Housing

l. Construction o f  Houses for 7,700
7,7uO houseless families

ii. Distribution of Pa t ta s  in the 197 villages
villages,

V. COOPERATION,

JNo. of Lamps organised . 223

A p p e n d i x  l ix

(R eference p a ra  N o. 8.12)

S u rvey  report on im pact o f  developm ental schem es in In tegra ted  T /ib u l D eve lo p m en t P ro jec t. N arayanpur 
D istric t Bastar, M adh ya  P radesh

D uration  o f Study . . . 16th Septem ber,
1979 to 30th Sep­
tember, 1979

Integrated Tribal Development, Narayanpur, District 
Project. iiastar.

A  team  consisting of Shri M. M. Shaim a, R esearch 
Officer and Shri Vijay lam ah n e, Jm estigator left on 
16th Septem ber, 1979 for N arayanapur via Bhopal and 
R aipur and re tu rned  to H eadquarters on 30th Septem ­
ber, 1979. A t Bhopal the team  had dbcussions w iih the 
Secretary-cum -C om m issioner, T ribal and H arijan  W el­
fare  D epartm ent, G overnm ent of M adhya P radesh , 
A dditional D irector, T n b al A rea Developm ent and 
P lanning, D irector T ribal Research Institute and o ther 
officials a t B hopal. The team aiso had discussions with 
the D eputy D irector, Scheduled Castes and Scheduled 
Tribes, G overnm ent of India, statijned  a t B hopal. 
A t Jagdalpur, th e  team m et the Additional C ollector 
Jagdaipur, D eputy  D irector, Scheduled Castes and 
H arijan  W elfare  D epartm ent Governm ent of M adhya 
Pradesh, D istrict Statistical Officer and o ther fu n c­
tionaries.

Background o f the Project
T he G overnm ent of India, Ministry of Home Affairs 

had form ula ted  the concept of the integrated T ribal 
D evelopm ent P ro ject fo r ail round  dc.elopm ent of the 
tribals. T he basic idea behind this project fo rm u la ­
tion was a rea  developm ent with special ioeus on tribals. 
Bastar is one of the tribal districts of Madhya Pradesh  
and is situated in the extreme South of the State., i t  
is bounded on the N orth  by D urg anu Ruspur D istrict, 
on the W est by C handrapur District (M aharashtra) and 
on the E ast by East G odavari District (A ndhra P ra ­
desh). T he D istrict is bound in the East bv the K ora- 
pu t D istrict (Orissa). Bastar D istrict occupies, an area.

of 39,171 Sq. K m s. and  it is the largest d istrict o f th e  
State and tlie third largest district in the  country.

O ut ot the 7 In tegra ted  T rib a l D evelopm ent Projects 
which have oecn carved ou t of Bastar D istrict, N a ray an ­
pur integra.ed  T ribal D evelopm ent P ro ject is one of 
the most b; cu-vard as it a lso  contains 173 unsurveyed 
villages oi A b u jh m arh  Block w hich fa ll under 
N arayanpur Ic h s il.
She  Project Area

There are four T rib a l D evelopm ent Blocks in the  
Project area viz. N aray an p u r, A n tag arh , K o libeda  and  
Abujhm arh. T he to ta l a rea  o f the P ro ject is 8,443 
Sq. Kms. which rs m ostly  ru ral. T he N aray an p u r 
Project area is p o pu larly  kno w n  as M uria-M aria  track  
of the southern region and  the  entire P ro ject a rea  has 
been declared as Scheduled A rea. A lthough  A bu jh - 
m arh and P ara lko te  zone fa ll w ithin the  p ro jec t a rea  
of N arayanpur, a separate  special p ro jec t has been 
prepared fo r A b u jh m arh  B lock and P ara lk o te  zone 
in view oti their pecu liar problem s.

The People

The total p opu lation  of the P ro ject a rea  is 1,62,529 
out of which JO,002 are Scheduled T ribes. T here  is 
no town in the P ro jec t area . T he head q u arte rs o f 
N arayanpur Block itself is the headquarte rs o f the 
project and tne entire  popu lation  of the p ro jec t 
lives ;n tne ru ral areas. T he m ain  Scheduled 
Tribes inhabiting ih e  a rea  a re  G onds (including their 
sub-trines Kill M aria, M aria-M uria  and M uria) and  
Halbas, Ih e  basic language of the people in the  a rea  
is Gondi. ba t rla lb i is used  as a second language by 
them. A ccording to  1961 Census, G onds were 69.6 
per cent and H albas were 7.52 per cent o f the  to ta l 
population. T he to ta l n u m b er o f villages in the p ro ­
ject is 6 72 out o f w hich 626 are  inhabited  and  46
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deserted. There are three  types o i \ Silages in the 
project area winch are  as under : —

1. Revenue V i s a g e s ...............................................  4S3
2. l oresl v.iiuges . . . . .  io
3. Abujiim arh . . . . .  173

T o t a l 07 2

in  addition osere a re  132 displaced persons' villages 
innab itea  ay persons displaced rrom  erstwhile Pak istan  
a n a  seiueci by D .O .A . in e se  villages do nor nave 
separate entity or separate nam es. B eiore leaving lo r  
tout in tiie pro ject area n  was tentatively decided tn a t 
i  villages m  block would be taken  up io r  study. T here 
are lb  xoiesi villages in the pro ject area , two in 
Nara> unpur ana  seven each in A jnagarh  and Koriibcua 
Blocks. B ut tms plan  could  n o t m aterialise due to lack 
oi transport racihues, heavy ra in , absence or roads and 
lack oi. co-operaUon on tne  p a r t oi. p ro jec t and dis­
trict authorities. Only village Sonpur in  N arayanpur 
Block ana  Sargipar in  A o u jh m arh  Block, ana  some 
om er places random ly selected were visited. T he places 
visited oy the team are m entioned beiovv : —

1. Village Sonpur a t a  d istance of 26 Km s from
N aray an p u r connected by K accha road.

2. Village oargipar in A bu jh rnarh  Block at a  dis­
tance or 5 -  is.ms from  N aray an p u r connected 
by K accna road. T o visit this village, the team  
nad  to cross tne river witn the w ater rising 
upto waist level and pioceeded to  the hills- iro m
Sonpur covering b K m s. on bare lo o t  in heavy
rams.

3. A dim jati Seva Sahkari Sam iti, N arayanpur.
4. H at a t N arayanpur.
5 Villages A m gaon and Farasgaon  a t a distance of 

l ‘o t ic m  NatayanpU!:.
6. Public  H ealth  C entre located  a t N arayanpur.
7. Prim ary  and H igher Secondary schools a t N a ra ­

yanpur.

In  the subsequent paras w hatever o b se rv atio n s/co m ­
m ents have been m ade are  based on the  visit of 
these areas and discussions with the officials and non- 
onicials o i the areas.

Financial A llocation
The pro ject report was p repared  by the State G ov­

ernm ent m Septem ber, 1976 when practically  first and 
second years oi. the F ilth  P lan  were over, and the 
budget lo r  the third year and supplem entary  dem ands 
had  already been passed by the S late  Legislature. 
W hatever expenditure was incurred  during 1974-75 and 
1975-76 was under A dvance A ction Program m e and, 
it was no t possible to  get the  sector-w ise figures fo r 
th a t period, lh e  sector-w ise expenditure in  in teg ra t­
ed T ribal D evelopm ent P ro ject, N aray an p u r m ay be 
seen in the Annexure.

in  spite of best efforts the P ro ject au th o rity  could 
n o t give the desired in fo rm atio n  ab o u t the physical 
targets proposed and achieved during the F ifth  Plan, 
lh e  study team observed lack of coord ination  bet­
ween dilierent technical H eads and the adm inistration  
a t D istrict level as well as a t P ro ject level. A lthough 
there was a Project Cell in th e  office o f the D istrict 
Statistical Officer fo r a ll the 7 In tegrated  T rib a l D eve­
lopm ent Projects in B astar under the direct supervision 
of C ollector and the cell was supposed to com pile the 
statistical in form ation  re la ting  to each in tegrated  
T rib a l D evelopm ent P ro ject under different heads and 
should have been in a position  to  give a consolidated 
picture of targets achieved in  F ifth  P lan . Yet they 
could no t give any in form ation . T he discussions with 
district Statistical Officer and th e  P ro ject Officer N a ra ­
yanpur. IT D P  revealed th a t different developm ent de­
partm ents namely forests, A gricu ltu re, H ealth , irr ig a ­
tion, PW D and cooperation  were n o t sending regu lar 
progress reports. It was observed th a t the base for 
com pilation  of statistical in fo rm ation  was fo r from  
satisfactory. T he Project O fficer-am i-SD O . N arayan­

pu r h ad  recently jo ined the P ro ject. H e was also of 
the  opin ion th a t th e  required  in fo rm ation  was no t being 
furnished by the different developm ental departm ents. 
He in form ed th a t the I I  D P  was under utter confusion. 
M ost o f his time was taken fo r adm inistrative  work 
as he had also been designated as P ro ject O tticei-cum - 
SD O  and had  no  direct con tro l over the functionaries 
of different developm ental departm ents o f th e  d istrict 
working in the P ro ject area . M oreover, he was no t 
having a separate  office building and sufficient staff 
under him  to supervise all the developm ental schemes 
being undertaken  in the  p ro jec t area . H is office was 
located  in a sm all room  of the building of B lock office.
I he com position o f his office staff was as under :—

Project Officer . 
A ccountan t . 
L D C  1st G rade . 
Steno . . .
Statistical Assistant 
Peon . . .
D river . . .

L ooking a t  the to ta l a rea  o f the  P ro ject it is essen­
tial th a t m ore  held  staff should  be sanctioned fo r  the 
p ro jec t to supervise the different developm ental activ i­
ties o f tne area, i t  was lea rn t th a t the staff posted  
in the p ro jec t was also n o t h ap p y  as the special allow ­
ance as decided earlier by the S tate  G overnm en t were 
no t being given to them  fo r  som e reason or th e  other. 
It is, therefore, suggested th a t the  estab lishm ent and 
revenue work should  be separa ted  fro m  the develop­
m en ta l work if  som e tangible results are to  be achiev­
ed in  the p ro jec t area.

Co-operation
T he basic idea behind the policy o f coopera tion  

d u iing  the  5th P lan  period  was th a t  cooperative socie­
ties should  be organised on  the p a tte rn  recom m ended 
by the Bawa C om m ittee (1972) ie., the triba l should 
be served in  respect of his various needs under one 
ro o f instead  of his having to  ru n  from  p illa r to  post. 
The L A M PS proposed by the  C om m ittee w ere co n ­
ceived to be m ulti-functional in  character and  they 
were expected to extend p ro d u c tio n  and consum ption 
credit, supply  ag ricu ltu re  inputs and  consum ers neces­
sities a t reasonab le  rates and purchase  fro m  the tribals 
their surplus fa rm  and fo res t p roduce. T hey were 
tc  be linked to  the D istrict C en tra l C o-operat've  Banks 
(a t th e  S tate level State C o-operative  bank) fo r secur­
ing the line o f credit and  to  T rib a l D evelopm ent co ­
operative co rpora tion  fo r m arketing  purposes. In  order 
to know  the working of the C o-operatives in  the  P ro ­
ject area , the working of the  A dim  Ja ti Seva Sahkari 
Sam iti, N aray an p u r (a p rim ary  cooperative  society) 
w as studied. T h e  to ta l nu m b er o f societies in  the 
P roject a rea  were 93 and  ou t of these 19 were reported  
to  be working a t Block level and 74 were w orking a t 
H at  level. In  IT D P , N aray an p u r, there  were 10 
prim ary  co-operative societies. T rey  were located  a t 
the follow ing places :—

N aray an p u r I, Benur I, O rch a  I, T arok i I, K oile- 
beda I, A m babeda 1, T apsi I, P a n k an ju r I, 

A n tagarh  1, O rcha (C hho ta  D ungar).

T he society a t N aray an p u r was registered on 15-3-76. 
T he m anager o f the society was appoin ted  on  27-8-77. 
T here  were one m anager and  two other salesm en in 
the society on daily wages, a t  the ra te  of Rs. 6 and 
Rs. 4 per day respectively. T h e  society catered  to
25,000 people spread over 63 villages and the  area of 
operation  extended to 40 km s. T he aim  of a LA M PS 
as envisaged by the Bawa C om m ittee were as under ;—

1. P roviding credit to the tribals fo r inputs.
2. Providing credit to the tribals fo r production.
3. Providing credit to  the tribals fo r social and

consum ption  purposes.
4. Sale o f essential consum er goods to tribals at 

cheaper rates.
5. M arketing  of surplus agricultural produce.
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6. M arketing  of minor forest produce so as to 
ensure fa ir price to the tribals.

O ut of above mentioned six functions required to 
be perfo rm ed  by the society only two functions viz. 
sale o f essential consumer goods and purchase and 
m arketing of forest produce so as to cniu.-e fair price 
to the loca l tribals were being carried out. The society 
had undertaken  the following functio 15 during the
1977-78, 78-79 & 79-80.

1977-78 197S-79 1979-80

Total N o. o f  members 1,436 1,479
N o. o f  Scheduled Tribes 900 935
N o. o f Scheduled Castes 255 240
N o. o f o thers . . 281

Rs.
304

R i .
Total loan  disbursed in 33,736-00 48,962-30 18,204-30

C ash . . • 32,000 ■ 00 43,893 00
M anure . . ■ 1,736-00 2,849-30
Seeds . . ■ 2,220-00
C onsum ption Loans.

D istribution  o f consum er 
goods w orth  rupees.

3,725-00 250-00

Rice . . • 95,231-30 1,29,666-00 34,376-48

Cloth . . ■ 8,972-87 20,423-63 5,646-85
Miscellaneous . . 3,696-02 7,233-33

M ahuva . . • 4,475-05 7,500-75 25,939-35

M anure . . • 10,197 75 18,401-75

T h e  p ro jec t w as haviftg 55%  a te a  anaci fm esls. So 
it was very rich in minor forest produce like Kosa, 
Salseed, Harra, Phool, Bhuari, Honey, etc.

The E xten t o f  Exploitation
T h e  Study team  observed a t N arayanpur that m er­

chants from  H aryana, R ajasthan and Orissa had estab­
lished them selves in the area and were explo’ting the 
poor innocent tribals to the m axim um  possible extent. 
N orm ally  the tribals make purchases oncc in a week 
a t H at p lace in N arayanpur. T he hot at N arayanpur 
w hich was visited by the Study Team was spread in
10 acres. A t the  Hat place approxim ately 60 petty 
m erchants and a m iddleman purchase the farm  and 
fo res t p roduce from  the tribals who come there from  
neighbouring  villages. There were also about 12 big 
m erchan ts who themselves purchase the farm  and 
fo rest p roduce  from  the tribals as well as the petty 
m erchants. I t  aplpeared that the merchants were well 
en trenched in the area and were haying their hanch- 
mefl who m oved in to  the in terio r villages and_ gave 
advances to  the tribals on exorbitant rates of interest 
In  this -process they  also ensured that the farm  and 
fo rest produce w ould be sold to  them and to no body 
else. D uring  hat days, the petty  merchants would also 
pounce upon  the farm  and fo rest produce brought by 
triba ls and the  la tte r were compelled to yield to the 
pressures o f the strongm en of the m e'chants. I t  was 
observed th a t the K osa which was being purchased 
by the society a t the rate of Rs. 1 for four pieces, 
was being purchased by the m erchants at the rate of 
R s. 1 fo r seven pieces. Sim ilarly M ahuva was also 
purchased during  the season a t the rate o f Rs. 0.50 
pe r kg. by the society whereas the merchants purchased 
it a t the ra te  o f Rs. 0.30 per kg. I t  was also observed 
th a t the sam e M ahuva was sojd to the tribals a t the 
ra te  o f 1.50 per kg. Thus the tribal was being exploi­
ted  in O’) under weighing (ii) payment Jess than the 
m a 'k e t  rate fiii) paym ent of settled price in long instal­
m ents.

I t  was also found that in the bargn'n the tribals were 
being cheated from  all sides and peonV were getting 
fu ll advantage of their being simple and illiterate. 
Since the society was not havinc ativ field agency to

motivate the tribals to sell their fa rm  and fo rest p ro ­
duce to them, it was n o t  possible hy it to purchase 
the maximum F o re st P ro d u ce  b rough t by the tribals. 
Roughly speaking no t even 10% of the to ta l produce 
was being purchased by th e  society. I t  is, therefore, 
strongly suggested th a t field agency should be p ro ­
vided to the primary societies so th a t they m ay m oti­
vate the people to  sell th e ir p roduce to the society. 
There should be a strict check on the local m erchants 
and they -.hould n o t  be a llow ed  to  purchase  the produce 
brought I y tribals. T h is  can  be m ade possible only 
when the existing p rim ary  cooperative  structu re  is 
suitably strengthened.

During the discussions i t  was also revealed th a t the 
primary societies h ad  been linked with the D istrict 
Co-operative Rank, w hich did no t encourage n o n ­
credit activities of the  societies. T h e  staff o f  the 
society was not clear w h e th er they  were working under 
Co-operation D epartm en t. A dim  Ja ti and H arijan  W el­
fare D epartm ent, the  b an k  or the P roject. T here  
appeared to be a g reat resen tm en t am ong the em ­
ployees as they were se lected  by the S tate level Selec­
tion Committee^ as em ployees o f the A ppex B ank bu t 
after the selection their services were placed under 
D istrict C o-operative B ank . T h e  Study T eam  also 
observed that p roper facilities fo r  godow n and residen­
tial quarters for the em ployees o f the society were no t 
provided. The  d istribu tion  of essential item s like 
kerosene oil. coarse c lo th  etc. was inadequate. T he 
Food and Supply D e p a rtm e n t had  issued instructions 
that 4 kg. of rice, 11 kg. w heat, 10 m etre coarse clo th , 
200 gm. loose tea, 12 m atch  boxes, 500 gm. edible oil, 
one cake of washing soap , one cake o f to ile t soap 
per m onth should he g iven against ra tion  card  to  one 
person. Since the tribals a re  illiterate and it is n o t 
possible for thern to  m ain ta in  ra tio n  card. I t  is sug­
gested that such in structions should  be reconsidered by 
the Departm ent. I t  w as fo u n d  th a t there  was suffi- 

of IXaTSe Tice, b u t  i t  w a s n o t  being d istri­
buted to t 'ih a ls  in the  ab sence  o f ra tion  cards.

The a~ea i<; rich in fo re s t produce. A  very good 
variety of phool b huari. a  p o p u la r kind of broom  is 
available in this area. T h e  u rb an  people have special 
liking for them as they are  bo th  so ft and long. I t  
was brought to  the no tice  o f  the Study T eam  that the 
contract of phool bhuari h a s  been given by the F orest 
D epartm ent to  an  o u tsider. T he entire p roduce is 
being purchased by him . H e divides the norm al size 
of broom which is b ro u g h t by the triba l in to  three  
different broom s and  th ey  are  sold a t the ra te  o f 
Rs. 1.25 fo r each -whereas^ th e  tribal is being paid  
Rs. 0.25 fo r the n o rm al size w hich he brings. So by 
paym ent of 25 p a isa  fo r  each broom , the con tractor 
is earning Rs. 3.75. T h e  ex ten t o f  exploitation  is 
colossal. It is. th erefo re , suggested th a t the  p rim ary  
society should have the  fu ll rights to purchase  the 
entire phool_ bhuari p ro d u ced  in th a t area. T his way 
the poor tribal w ould b e  p a id  reasonable  price fo r 
these items and it w ould en h an ce  his econom ic position.

Public Health
The problem  c f  p u b lic  h ea lth  and hygiene in tribal 

areas is different from  the  p rob lem  in o th er areas. In 
tribal_ areas the p rob lem  is m o re  of creating acceptance 
to scientific and m edical p ractices and weaning aw ay 
the tribals from the  lo ca l m edicinem an. T h e  Study 
Team  discussed the  p ro b lem  with the P ro ject Officer 
and incharge of P H C  N aray an p u r. It was observed 
that N arav an ru r being th e  h ead q u arte r o f the p ro jec t 
has more medical coverage. In  all, there  were 4 
Prim ary H ealth C entres a n d  one A llopath ic dispensary 
and one Ayurvedic d ispensary  in the area . T he se r­
vices of medical specialists like opthalm ologists, su r­
geons. chiVI specialists etc. were no t available. T he 
Prim ary Heal!1! C entre  a t  N a ray a n o u r  started  fu n c tio n ­
ing in 196"" and it was rep o rted  th a t it catered to ab o u t 
70 new patients and  50 o ld  pa tien ts every day. T here  
were six sub-cent-es under the charge o f this P rim ary  
H ealth 0 ' ” tr<’ an.! they  w ere located  a t Benur. F aras- 
coan, C hetadunecr. E ra k a , R am avang and Jam ri. 
T he-e were IKS villages un d er this P rim ary  H ealth  
Centre. _ D u n rg  :hc study a t  N aray an p u r and discus­
sions with the officials it was observed that the P rim ary
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Health  a t  N a rayanpur  was more or less catering lo the 
families of the employees of the Block, and other local 
non-Scheduled Tribe residents and families of the 
local merchants.  There was very insignificant number 
of tribals who were ge:: :ng the treatm ent from  the P r i ­
mary Health Centre, ir. four different villages which 
were visited by the team, no doctor ever visited nor 
any medical camp was organised. These villages were 
situated within an area  of 30 Kms. around Narayanpur .  
One can well imagine the plight of those living in 
the interior areas. It was reported that  no health 
survey was ever taken up in the Project area. In fact, 
health  survey was conducted in A bujhm arh  area which 
was having special health problems,  but it was sur­
prising to note that even the doctor incharge of Primary 
Health  Centre was not aware of that  report . It is sug­
gested that the solution of specific health problems 
based on the findings of the survey should be taken up 
in Abujhm arh area where people were reported to 
be suffering from acute vitamin A deficiency, spleen 
trouble, skin diseases, ulcers and polio. In fact, the 
tribals had not realised the usefulness of modern 
medicine and ANMS. The doctor Dotted at Orcha 
which is the Headquarter  of A bu jhm arh  Block was 
living at Narayanpur .  Even in spite of  the fact  that 
he w?s getting A bu jhm arh  allowance, the supervision
on A N M S was reported to be poor  as the doctor h im ­
self had no a ttachment with his Primary Health Centre 
at Orcha. The opinion of villagers for medical staff 
was far f rom  satisfactory and disappointing. I t  was 
observed that  number of indoor patients in Primary 
Health  Centre. N arayanpur  was quite targe. There  was 
a proposal in the Project tha t  the proposed existing 
10 beds should be raised to 30. bu t  the number of
beds had not been increased so far. It is suggested
that immediate action should be taken in this regard. 
There  was no mobile medical facilities available for 
interior areas and in view of the distance and inacces­
sibility of these areas, it is suggested that mobile unit 
should be attached to ail ihe Prim.vrv HeaUh Centres 
in the Project area. It is suggested tha t  a Social 
Health  Educator should also be attached to all the 
Primary Health  Centres.

C om m unication

Communication facilities in N a ray an p u r  Project area 
are negligible which certainly is the greatest cause for 
the backwardness of this area. Com munication  system 
plays a very important role for the development of  any 
area. Tt is evident that  tribal areas where comm uni­
cation facilities are provided, are more developed than 
other areas where communication facilities have not 
been provided.

The  total geographical area of N a ray an p u r  project 
is 834600 hectares. C om pared  to this, the existing 
roads are nuite inadequate. Total road lenoth in the 
project area ;s only 130 Kms., out of  which 59.5 Kms. 
is all weather road' and 70.5 Kms, is fair weather road. 
A part  from this, the total length of forest road in 
the area is 361 kms.

M any roads are cut off during monsoon period. Two 
block headquarters, out of  four, are connected with 
all weather road and thev are N a ray an n u r  and Anta- 
garh.  State Hi ah Wav No. 9 which runs 59.5 Kms. 
and is the only all weather road in the Proiect area 
connects them. The other Mock headauarte rs  viz., 
Koiliheda and Abujhmarh fOrchha'I are connected with 
fair weather roads. In Koil 'beda & Abuibmrvb blocks 
there are almost no fair weather and all weather roads. 
Antaaarh  and Farasgann viHaees were linked with all 
weather roads while Sonpur village is connected with 
forest road.

It was reported that roads have always been w e n  
a lower priority in this area. Tt was rep o rt ’d that 
the road from Chhotedongar to Orchha wa« sanctioned 
fo r  the last so manv years but onK' 12 K m 1, of the 
same was constructed ou* of a total H ie th  of ' ' '  Vm«.

Eight roads were p-oposed to be comnlefed in ihe 
Fifth Plan per'od. out of which four  were reported 
to have been completed.

It was also ieporied that due lo lack ci co-ordination 
between Forest Departm ent  and P.W.D., ihe work of 
construction of roads was not being taken up, The 
Forest Department was supposed to hand over forest 
roads to P.W.D. lor iuriher construction and P.W.D. 
io do the rest. But there seemed to be sonic m isunder­
standing between the Forest Departm ent and P.W.D. 
regarding construction of roads in project area. Roads 
are the pioneers of development and due priority 
should be given to their construction. Without p ro ­
viding communication facilities one cannot think of 
developing this area in any respect. The  construction 
of roacis proposed in the Fifth Plan should be com ple­
ted early.

It is suggested that strategy for comm unications in 
Tribal  areas should be well planned and attempts 
should be made to f l )  make the roads jcepable. (2) 
Bridges should be constructed on all r iv . ' s  and 
Nallahas.

A gricuhure
Out of a total area in the project, 55 per  cent i.e. 

457000 hectares is under forests. The r e t  'own area, 
is 57201 hectares i.e. 7 per cent of  ’he total area, the 
cultivable waste land under the project aiea is 43739 
hectares i.e. 5 per cent of  the total area. 2 per cent 
la.nd was classified as fallow land and the remaining
3i per cent belongs to A bujham ar and Paralkote zone 
fo r  which separate project reports have been prepared. 
Paddy is the main crop of the a ria  and occupies 55 
per cent of the cropped atea. 22 n - r  cent cropped 
a-ea is under m inor millets. 7 per cent under o :l seeds, 
i? per cent under pulses and 3 per cent rn d e r  miscella­
neous crops. The  study team observed that there was 
an urgent need to raise the yield of di(Te~ent crops 
through improved varieties by application of fertilizers 
and plant protection measures. The  Agriculture E x ten ­
sion Officer stated that  40 kg. of seeds per acre were 

tc  be sown in the fields but the tribals in 
N arayanpur  normally sow only 30 Kg. per acre and 
save 10 Kg. which resulted in scanty production. High 
variety seeds were a l 'o  not being used by the tribals. 
'-fardlv 15 per cent had been covered under improved 
seeds programme. It was also brought to the notice 
of the study team that the tribals were having a mis­
conception ab o u t  ‘Sarkari Bcej’ that they invited more
insects. The  use of fertilisers and plant protection
measures was negligible and  the Agriculture D e p a r t ­
m ent also did no t  appear to have emphasised the
importance o f  the rse  of  superior variety of seeds,
fertilizers and plant nrotection mea'in-es. T ack of 
communications was reported f^ be bigaest hurdle  in 
the Development of the area. The team observed that 
H a ’bas who were comparatively be 'ter  off tr ibals were 
cominc forward and taWna the idv: nta.ge of double 
c-opplng pattern and fertilisers, whereas M uria  and 
Maria were not keen to adop t  these new nnactices. The 
team is of the view that  consistent efforts are required 
to be made to remove the misconc.-plion from  the 
minds of the tr ibah  about these new varieties of seeds 
and also to increase the yield of paddv wh'cb jV the 
main crop of the are:' erown under ra l i fed  conditions. 
At the rame time ca^oairm  is reoi’bed  *o be launched 
to in ceas^  the vi^ld^' of m inor a ' I  t . ld,-e kodo-kutaki 
and oil seeds through demonst-abon.

FrJucntinn
To prom ote  educ '^ 'o r .  3°3 icbools were p rov id 'd  

for 626 inhabited v!lh s e  of the Nar-’vanpur nroieet 
area which w ar quite a conshterah’e num ber  Rut the 
percents ee of literacy aceordine. to 19"7! re n cns of th s 
area was only 12.1 p c  cent out of which F 8 cent 
w~s amone males an d 3.3 ner '-eat amono f ’males.

Tn the preiect area, the total num ber o f  existing 
schools according to their status 'a^s as b e lo w :  —

Higher Secondary MMd'e  Pr-V^ry Total
school school '■•'■bopis schools

4 35 ^84 32?



175

Besides these, there were eight  A s h< ;ii Schools in 
A b u jh am ar area having 210 seats.  Schools established 
in  the a rea  were sufficient :n n u mb er  but considering 
the  literacy level, it seemed that  either tire schools  were 
n o t function ing  proper!) or the attitude of the local 
tribals tow ards education was not  cneo ' raging.

The study team  visi ted 2 H isf-er S'-vot’dary Schools  
a t  N aray an p u r and Ant aga r h .  ? Mid-be Schools  at  
S onpur and Farasgaon and 2 Pr imary  schools at 
N aray an p u r and As amgaon  in the p r '-j : •' a . ea  and fol ­
low ing facts were observed

I t  was observed that  the ai t i tudc of the tribals 
tow ards education was  not  at ail  encoia ;ging. They 
fe lt th a t their children were an e co no r r ' r  a-'-et to them 
and  were helpful in household  wo; I as well as in 
cultivation  or collection of  forest  produ.ee. It was felt 
th a t  som e incentive drive was necessa:v for motivating 
them  to send their chi ldren to p r imarv  school.  Tribal 
W elfare D epartm ent has  al ready started mid-day meals 
p rogram m e in all the  schools o f  the tribal areas. Its 
results were encouraging and en r olment  of  students in 
the prim ary  level was raised considerably.  A part f rom 
th is, students belonging to Scheduled  Tribes were being 
given a stipend at the rate of  Rs. to /-  to boys and 
Rs. 15/- to  girls per mo n t h  at m'dci 'e schools level. 
Scheduled T ribe  students studying in Higher Secondary 
Schools were being paid a s t ipend of Rs. 15/- to boys 
and Rs. 22.50 to girls,  pe r  mon t h .

T o provide mo re  facilities.  !4 h o , te \  were cons t ruc ­
ted in the area , out of  which 11 h o ; u [ s  were attached 
with m iddle schools having 280 seats and 4 hostels with 
H igher Secondary School s  having 180 «eats. Regarding 
adm ission of children in middle  school  hostels,  it was 
noticed that students residing a t a di-sauce of  more 
than  8 K m s from  schools were entitled to get  accom ­
m odation  in the Hostels while a stab nt who -esided 
w ith in  8 K m s. did gs* y\' . v , ’ve^e’ .
If  education  is to be spread in this ;o this n or m has 
to  be relaxed and students residing at rn . >c than 3 Kms.  
distance from  schools should also b admit ted in the 
hostels. D u e  to hilly  track, rivers, ' i . u l e t s  and dense 
fo rests a  triba l child, who is neither interested in 
studies no r is he encouraged, finds i: verv difficult to 
com e to the  school daily and then go back home.  This 
u ltim ate ly  leads to the end of his e-'-icnfion:*1 career 
at p rim ary  level itself.

T h e  sam e story applies to the HW ier Secondary 
Schools, students belonging to the same block in which 
a school is established, are accommodated in the 
hostels while the students belonging io other blocks 
a re  adm itted  in the school, but there is no place for 
them  in the  hostel. It was stated that the students 
w ho are a fte r passing middle school exam ination 
from  C hhotedoncrar school come to N aravannur to 
ioin science classes, wh'ch have not been opened at 
C hho tedongar. are adm itted in the Naravnnpur H ieher 
Secondary  School but are nn t admit t e r !  i n  the hostel 
because they  belong to another bloeb This is a big 
hu rd le  in the career o f a poor tribal who cannot afford 
to live  in a rented house for his studies.. If  he is 
adm itted  in the  hostel he is entitled to get an am ount 
o f Rs.. 6 0 /-  per m onth  as stipend arrl -d«o free books 
and stationary . A ccord 'll*  to the cenaritv of hostels, 
some seats are reserved for the wards of Governm ent 
servants w 'orking in the tribal a rea '.

Som e m ore  hostel buildings shot’1'1 be constructed 
in the n ”oieot area and the existin'* h o te ls  ^bmjld be 
strengthened bv providing p*ore seats P tiles regarding 
adirr«iiofi >n the hn<-tel« should alo- !*e relaxed and 
the Principals should be niithorisM *o admit s'udents 
in the hostel if they are satisfied with f’->c r^p'ons given 
by s'udents.

Results  o f  the  schools  funct ioning tV*- nr on wer"
also not sat'sfa'-torv excent  t hose  C tbe Mode!
Higher Sec^^darv Seboo1 Naravnmv' -vher - dur ing 
the vear  IP^R 6 an''1 Sobe'liito ! T Tb^ students 
a p p e a r e d  m Cln-ces V*t r  prM v t  a-'-o bvr-; .-ecrv'c-
tiveb’, out of  wborn fo; ir  cfnden'p n;" hi ch.ss VTTT 
while 8 qualified >n Her--  XT D u r i 1 'b vear  1979.

students or '.his school perfo rm ed  very well in the 
VIII Class exam ination . All the 10 Scheduled Tribe 
students who ..ppeared, qualified in the exam ination. 
In the Xi Class exam ination , during the year 1979, six 
Scheduled Tiibe  students appeared  and 4 of them 
quabi ied.

O t l i c  . , b ,  ,)|s t ha t  t he  s t udy  t eam visited had  a 
p oo r  :v.,e.!d c f p e r f o r m an c e .  A t M iddle School, Sonpur 
it was c -crveU t ha t  since 1972 to 1979, none of the 
student-  coeLl  qu a l i fy  in the m iddle school exam ina­
tion. This is r a t he r ,  d ep lo rab le  and the a ttention  of 
the Project  Officer was d raw n to this aspect. I t  was 
also noted that  9 students appeared  in the M iddle 
School  Exam ination a t F a rasg ao n  in 1978 but only two 
of  them qinl i i ied.  Only one boy ou t o f three is 
reported to have passed in  p rim ary  exam ination during  
the year  1978-79 f r o m A am gaon  Prim ary  School. The 
school  at  A a m g a o n  was functioning since 1973 but 
only one girl so fa r h o ld s the distinction of passing 
the pr imary exam ination.

A m o ng  the ti ibals o f  this area it was observed 
that  Halbas  were m ore fo rw ard  looking than other 
tribals. G on d s  s:and a t n u m b er two and then M uria- 
M aria. Only one  boy  fro m  A bu jham ar had  so fa r 
passed the m atriculation  exam ination from  H igher 
Secondary School  A n tag arh  and was working as L.D.C. 
in K arusnar \ iliage.

The a l w e  observations indicate that the teachers 
were not  ner or ining th e ir  duties properly. However, 
the teachers alone could  no t be blam ed a s  they had 
their own problems.  T h e  only teacher in Prim arv  
School  is f i equen t ly  req u ired  to r epo r t  to the block 
office. It takes t h r ee  to  fo u r  days fo r a teacher to go 
to Nar . ivannur  a n d  com e back as. there are no tran s­
port facilities in the  area . W hen the teacher is out 
the school  is au tom atica lly  closed. Secondly, one 
t eacher  cannot  c o n d u c t  ah the classes at the prim ary
I tv d . hb’.ve TcMdetrtial p to b ’ems a\so.

Tribal Welfare  D ep artm en t has taken note o f this 
problem  and ;taif quarte rs fo r teachers are being cons­
tructed. Hostel  build inq  a t Farasgaon village with a 
new school building is a lm o st com nlete. N ew  school 
buildin-i at A am<;aon v i’Iage and teachers’ quarte rs a t 
Sonpur village a -e being constructed .

Tt is ' u e t e s t ed  th a t qualified teachers with zeal to 
teach should be pos t ed  in  the tribal area. T eachers
have  a verv i m p o r t a n t  ro le  to  play in aw aken’.ng the
trihals.  Unless t hey  are  sati'fied  with the facilities 
thev arc dven.  this d ream  of awakening tribal people 
will no t  bee me a reality-. It is a!so_ suggested th a t 
before o n - r i n e  -cbools .  =chooI buildings alongw ith 
t eachers’ quar ters  should a lso  be constructed sim ultane­
ously. Know' e d ce  of loca l dialects should also be con­
sidered necessary fo r teachers.

N aravnnour H igher Secondary  School holds the 
distinction of being one o f  the very few m odel schools 
in M?dhva P rad e 'h . bu t th is school is badly ill equ ip­
ped. c.chonl building h as  n o  electric light, there is 
no furniture for the students. T here  is only one d rink ­
ing water well, which is bad ly  dam aged. H ostel bu ild ­
ing also recuires to  be repaired. Tt was inform ed 
th a t Agricultural equipm ents w orth Rs. 10.000/- were 
purchased some five to  six years back bu t agriculture 
classes have not yet been in troduced in the school.

One verv strange po in t w hich was brought, to notice 
was that teachers belonging to Scheduled T ribes who 
were residents o f  N a ray a n p u r block or Baster D istrict 
were not interested to w ork in in terior tribal areas. 
Due to their contacts o r political influences they get 
themselves roster) in developed ^reas or a t mroiect 
headouarte-s while teachers belonging to o ther d 'stricts 
were posted in in te rio r areas, to which they were 
stran<*ers anrl w'—e also n o t acouinfed with the local 
dialect. One U O T  who was working in Sonnur village 
belonged to D istrict, e 'm ost 1500 Km s. awav
from hie home town. It i«. *hercfore.. suggested that 
as f i r  as n"«s 'hl’ the local Sch^chded T ribe teachers 
should b.-. nn'-t'd in the schools of  his own area so 
that eopi-’in-ibv feeling m av  fo-'ce them to work better 
for the developm ent of their own people.
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In the project area, educational institutions are run 
bv Tribal W elfare D epartm en t as well as by E duca­
tion D epartm ent. These schools are under dual co n ­
trol. Officers of E ducation  D epartm ent were also 
entitled to inspect schools run by T ribal W elfare D e ­
partm ent. This o f dual contro l should be looked
into by ihe State G overnm ent.

One of the reasons fo r the poor percentage of lite ­
racy in the area m ight be th a t 173 villages o f A bujha- 
n rir  Block are included in N aray an p u r p roject. This 
i ' a track where m ost prim itive tribes viz., M arias or 
Hill M arias live. L iteracy  am ong these people is 

a 1 nost nil. G overnm ent o f M adhya Pradesh has 
e-tablished 8 A shram  Schools in the  A b u jham ar area 
having 280 seats.

A bujham arias’ response tow ards education is negli­
gible, These people live in very sm all villages having
5 to 10 huts. Villages a re  also very scattered. I t  is no t 
possible to opi;n p rim ary  schools in this area. Biggest 
hurdle in opening schools in this area is th a t these

people practice shifting cultivation fo r w hich they 
change their places frequently . C onsidering this it is 
clear th a t only A shram  Schools should be opened in 
this area.

It is, therefore, suggested that the num ber o f seats 
in the existing A shram  Schools should be increased 
and m ore A shram  Schools should be opened only in 
the a rea  if all the seats in the existing A shram  Schools 
a re  filled up. I t  is also suggested th a t an  A shram  
School should be started  in the Sonpur village which 
falls in the N aray an p u r Block but is surrounded from  
all sides by A bujham arias villages (A b u jham ar Block). 
If  an A shram  School is opened in S onpur village, 
children o f abou t 33 surrounding A bu jh am ar villages 
situated a t a d istance of 1 Km  to 10 K m s. will be 
benefited.

F inally , it is suggested th a t stress should  be laid  on 
qualitative  education. Increasing the num ber of 
schools is no t the solution o f the problem , and m ore 
and m ore Ashram  Schools should be started  in this 
area.

A n n e x u r e

Expenditure incurred in Integrated Tribal Development Project, Narayanpur, District Bastar 
D aie  o f open ing  of In teg ra te d  T rib a l D evelopm ent P ro jec ts , N arayanpu— rl2 - l-7 6

(Rs in lak h s)

1975- 1976- 1977- 1978-
76 77 78 79

1 2 3 4 5

1. A g ricu ltu re  . . . 0-3 0-1
T .Vvm .il H u sb an d ry  a n d

O v ry  D evelopm en t . 0-22 0-33 0-54
3 F ish e ries  . . . 0-71

4 F o re s try  . . . 3-36 1-23 2-60

5. I r r ig a t io n  . . . 16-45 18-4 1 -22

6. C-*sd!t & M ark e tin g  . 1-62 0-53

7. C a m i  jn ity  D ev elo p m en t 0-3

8. C am  n u n ica lio n  . . 4 1 0 7-12 3-30

9. P anchyat & Social W elfare 0-14

1

10. In d u s try  . . .
11. Pub lic  H e a lth  . .
12. D rin k in g  W ater W ell .
13. E d u ca tio n  . . .
14. B ack a rd  C lasses & W elfare
15. N u tr i t io n  . . .
16. H o u s in g  . . .
17. O th e rs  . . .
18. P ow er . . .
19. Public  H e a lth  E n g in eerin g
20. A d m in is tra tio n  . .
21. M .P . E lectric ity  & B oard

T otal .

4-73
2-35
1-93

0 1

0-23

. .  1-69
. .  0-88 

0-48  0-58

0 2 4
2-51

110
0-63
0-87
8-81

35 31 30 88 22-54

A PPEN D IX  LX

(R eference p a ra  N o . 8.13)
Statement showing amounts earmarked by Central Ministries fo r the Tribal Sub-plan Areas out o f  General 

Plan Programmes

M i n i s t ry,/ Depa rt m c n t Schem e O utlay  earm arked  to  
T rib a l S u b -p lan  area

1978-79 1979-80

R em arks

(a) M inistry o f  Education 
Social Welfare 

(i) D 'p ir tm :n t  o f  E d a;jitio n

and  1. N o n -F o rm al ad u lt edu ca tio n
2. S c h o l a r s h i p s ............................................2 .00
3. N C B R T -Prep .iration  o f special cu rricu la  1 .00 

reading m ateria l fo r tr ib a l students, 
o rien ta tio n  program m e for education  
offi;3rs w orking in  the  tr ib a l area , s tu ­
dies e tc .

4. N on-F orm al education  Program m e at N ot im ple
school stage. m ented in

th is  year
5. V oeationalisa tion  . . . .  (no t qu an ­

tified)

(Rs. in lakhs) 
28 .86  150.00

3.00
10.00

150.00

15.00

T o T a l 328.00
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(R s. in lakhs)

M inistry/Department Scheme Outlays 
13 Tribal 
Airea. 

1978-79

earmarked
Sub-Plan

1979-8C

Remarks

)

(ii)  D jp irtnu nt o f  Social 
t  Welfare.

(i) Integrated Child Development Services
(ii) Functional literacy programmes for

adult women.
Total

82.51
35.48

102.75
36 .70

117,99 139.45

(b) Directorate General o f  
Posts & Telegraphs.

Telecon-iirjunicElion in tritp l areas . . 750 00 750 .00

(c) M inistry o f  Works 
and Housing.

Drinking W a t e r ] * ........................................... N ot quan- N ot quan­
tified tified

In the absence o  
authentic data as to  
the size and extent o f  
the problem it has 
not been possible to  
finalise the amounts 
to  be earmarked.

% d) Ministry o f  Energy 
(Department o f  Power)

Rural Electrification J. . . . 2,477.00 * ♦Total amount for 
the programmes for  
country as a whoke 
has not yet been 
decided.

(e) Civil r Supplies' fand 
Cooperation^  jL L  
to.

National Cooperative Development Cor­
poration (For development o f C o o r c n -  
fives in Tribal Areas)

230.OOf 300.00

'f) M inistry o f  Shipping 
and Transport (Poad  
W ings).

Central Sector Ro£ds Scheme . . . 900.00 1. 000.00 ♦Total amount for  
the programmes for 
country as a whole  
has not yet been  
decided.

(g) (i) Department r o f 
Rural Development.

Drought Prone Ar^as Programme . 1,510.00 N ot yet 
decided

Development!) o f  Primary Markets in 
Tribal Areas,

30.00 30 .00

H ill Area Development . . . 35.00 D iscon ­
tinued.

Applied Nutrition Programme (ANP) . 13.66 13 .26

Total . 1 ,588.66! ••

(ii) Department o f  ' Agri- 
[culture.

Forestry ......................................................

S o ir&  Water Conservation . . .

425.00

403.00

510.00

415.00

Animal Husbandry . . . . 297.00 160.00

Agricultural inputs . . . . 2.00 N o t yet 
decided

Crop-Oriented Programmes . .  . 164.00 22.00

Minor Irrigation and Water Management 55,00 55 .00

Agricultural Extension . . . 25.00 • * ♦The Scheme bene­
fiting tribals is  
being transferred to  
States.

Fisheries . . . . . . 14.00 25 .0 0

Total . . . 1 ,385.00

13— 67 M  o f H A /N D /8 0



(Reference para N 6. 8.15)

Statement showing the areas o f  tribal concentration under the Modified Area Development Approach
As on 10th Novem ber, 1978
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SI.
N o.

Nam e o f  the State N o . o f
tribal

pockets
identified

Area No. o f
covered villages

in sq. km. covered

Population (in  lakhs)

Total Scheduled Percentage 
Tribes o f  Sch.

Tribes 
population  

to total 
population

Remarks

1 2 3 4 5 6 7 8 9

1. Andhra Pradesh . . 36 N .A . N .A . N .A . 5.1 , ,
2. Assam  . . . 66 1,411 710 2.52 1.23 47 .77

3. Gujarat . . 15 N .A . 1,900 5 .4 4 3 .1 2 57 .23
4. H im achal Pradesh 3 N .A . 47 0 .3 9 0.20 51 .9 6  M ore pockets a n

likely  to  be identi*
fled.

5. M aharashtra . . 17 N .A . 1,398 6 .1 5 2 .75 4 4 .0 0

6. Orissa . . . 15

7. Rajasthan . . . 37 16,509 3,429 14.44 7 .33 50 .7 6

® T be State Government n v -  jr j j j s s d  an outlay o f  R s.74  lakhs for 1978-79 forth e programmes in  tribal pocket*

APPENDIX LXII
(Reference para N o . 8-23)

Statement showing names o f Primitive Tribes

SI. N am e o f  State/U nion  
N o . Territory

1 2  3

1 Aadhra Pradesh .

2  B ihar . -

3 Gujarat . .

4 Karnataka . .

5 K erala . .

6 M adhya Pradesh .

Com m unities identified

1. K o la m
2. C henchus
3. K o n d a  R eddi
1. B irh o r*
2. M a i P a h a r ia
3. A su r
4. B irjia s
5. P a ra h a iy a s
6. K o rw a
7. H ill  K h a r ia
8. Savar
9. S au riy a  P a h a r ia
1. K a th o d ia
2. K o tw a lia
1. Jen u  K u ru b a
2. K o ra g a
1. K u ru m b as

2. C h o lan a ik ay an
1. A b u jh rnarias

2. B aigas
3. B h a ria s
4- H ill K o rb a s
5. S ah a ria s*

1 2

7 Orissa .

8 Rajasthan .

9 Tam il N adu .

10 Tripura .

11 Uttar Pradesh

12 West B engal .

13 Andam an & Nicobar
lands.

___________S . ..........-  . -

. l .B o n d o
2 . Soura
3. K harias
4. M ankidias
5. K utia K ondh
6 . Paudi Bhujaus
7. Juangs
8 . Lanjia Sauras
9. D ongaria  K ondh

. 1. Saharias*

• 1. K o ta s
2. Paniyaas
3. T o d as
4. K attu N aickens
5. Iru las
6 . Kurumbas

. 1 . R o an g s

. 1. R ajis

. 1. B irh o r*
2 . T oto
3. L o d h a

- 1. Great Andamanese
2. O nges
3. Ja rw a s
4. S en ten a lese
5. S h o m p en s

* T h; com m unities marked with asterik (*) are com m on in  two or m ore States.
Assam , H im achal Pradesh, M anipur, G oa, D am an & D iu d o  not have any primitive tribes.
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(R eference p ara  No. 8.33)
Role of Forest Labourers Cooperative Societies

T hem e p ap er contributed  by Shri S. K. K aul, D eputy 
C om m issioner fo r Scheduled Castes and Scheduled 
T ribes, New Delhi lo r the N ational Sem inar on 
E conom ic D evelopm ent of Scheduled Tribes orga* 
nlzed by D epartm ent of Social W elfare, G overnm ent 
of In d ia , D epartm ent of Social W elfare, G overn ­
m ent o f M aharash tra  and T ata  Institute o f Social 
Services, Bombay.
Forests and tribals have inseparable links. F rom  

very  early times the tribals have been depending fo r 
their existence on forests. Besides being a store house 
o f  m ajor forest products the  forests abound in m any 
types o f m inor forest produce. By and large the 
econom y of the tribals has always been prim itive eco­
nom y. T hey have been earning their livelihood 
through outm oded practices o f agriculture w ith the 
result th a t th e  yield from  their lands has been low. 
Besides agriculture the only o ther avenues of em ploy­
m ent fo r them  relate to either working in  the forests 
o f do labouring  work in adjacent areas.

2. T he forests possess a great deal o f forest wealth. 
B ut this w ealth has got to be used rationally and with 
d u e  care so th a t its benefits m ay continue to recur. 
F o r  various reasons in  the past, the forest w ealth  has 
n o t been exploited in the p roper m anner with th e  re­
su lt th a t m any areas have becom e deforested. T o  
som e extent the blam e for this happening has also  been 
ascribed to  outside persons taking contracts of exploit­
ing forests coupes and their indifferent a ttitude to ­
w ards the appropria te  preservation o£ forests.

3. I t  h as been m ainly in these contexts th a t the  
m ovem ent o f forest labourers cooperative societies

l&vmched various places in  Ifrfc 'country. A n 
attem pt was m ade through this movem ent to  gradually  
elim inate th e  contractors and to  trea t tribals as partners 
in  th e  m atter o f exploitation o f forest wealth. This, 
ia  brief h as been tfoe concept relating to form ation  of 
cooperative  societies in ou r country.

4. T he m atter concerning imptovement in th e  eco­
nom ic conditions o f the  tribals h a s  been discussed and 
debated  a  num ber o f  times. T o am eliorate their 
socio-econom ic conditions a new  concept of T rib a l 
Sub^plan and In tegrated  T ribal Developm ent h as been 
in troduced . C om m ittees and Commissions were fo rm ­
ed  a t N ational arid State levels to  provide better ser­
vices fo r  their developm ent. I t  may be relevant to  
re fer here  to  the  R eport o f th e  Study T eam  on  credit 
a n d  m arketing  structure in the  country popularly  
know n as Baw a Com m ittee w hich had recom m ended 
th e  setting up  o f  LAM PS a t th e  prim ary level to 
p rovide p roduction  as well as consum ption credit, to 
undertake  m arketing of agriculture and m inor forest 
p roduce; to  supply fertilizers and  other agricultural 
p roduction  requisites and distribute consum er goods so 
th a t  tribals cou ld  get their requirem ents fro m  one 
place. T h is m atter has assum ed considerable im port­
ance and so fa r  m ore than 1900* such cooperatives 
have  been established in the T riba l Sub-plan areas of 
o u r country .

5. T rib a l D evelopm ent C orporations have also been 
established in States having concentration o f tribal 
p opu lation  to  play  a useful ro le  for the econom ic 
b e tterm ent o f the m em bers belonging to  these 
com m unities.

6. It has been considered necessary to m ake a re ­
ference to the setting up  o f LAM PS and establish­
m en t of T riba l Developm ent C orporations alongw ith 
fo res t labourers cooperative societies because in some 
cases these m ight be expected to  play in terdependent 
roles. B efore discussing the  ro le  of the F.L.Cs. in

detail, it m ay be a p p ro p ria te  to  know  ab o u t the  th in k ­
ing on t ae subject m  th e  m inds of the  policy fram ers 
in the country . A  C onference  o f M inister-in-charge o f 
Forests an d  T rib a l A ffairs w as held  in N ew  D elh i in 
July, 19/8 and it w as recom m ended  that a tim e-boutrd 
program m e shou ld  b e  p repared  fo r  the o rganisation  
of forest labourers co o p era tiv e  societies sp read  over 
a  period of no t m o re  th an  tw o years th ro u g h o u t the  
tribal areas. T h is  in  itself w ould  ind icate  th a t the  
usefulness o f F .L .C s. has been acknow ledged and these 
would continue to  p lay  significant ro le  in  th e  fo rest 
areas inhabited  by  th e  triba l sections. A  question 
may be asked a t th is ju n ctu re  as to  w hat h as been th e  
position regarding setting  u p  of F .L .C s. iii the  trib a l 
areas of our co u n try  and  w h a t significant im prove­
m ent they have b e en  ab le  to  bring  a b o u t am ongst 
m em bers belonging to  trib a l com m unities. I a t t  a fra id  
that there  is no c lear answ er in  the  m atter. F irstly  for 
various reasons th e  m ovem en t o f F.L.CS. d id  no t gain 
foothold  in all th e  t r ib a l a reas o f  ou r country . M any  
State G overnm ents h a v in g  sizeable trib a l p opu lation  
did n o t give a se rio u s th ough t to  the  setting u p  o f th e  
F.L.Cs. M oreover even in a reas w here som e attem pts 
were m ade in th is d irec tion  due a tten tion  w as no t 
bestowed to m ake these  as instrum en ts o f  econom ic 
change. On accoun t o f indifferent a ttitu d e  o f th e  
authorities concerned th is m ovem ent cou ld  n o t strike  
its roots. H ow ever, in th e  S tates o f  G u ja ra t an d  
M aharash tra , un tirin g  efforts w ere m ade ia  th e  official 
and non-official c irc le s  and  som e n o tab le  resu lts  lu tv e  
been achieved w h ich  leads one to  believe th a t th e  
setting u p  o f F .L .C s. h a s  served and  can  prove  its 
worth in serving th e  cause o f triba l w elfare. A s it 
te y p e M  tYWy th e  p a th  o i p rogress is n o t  alw ays
sm ooth an d  one c o m e s across obstacles an d  h a n d ic a p  
th a t require  to  be  su rm o u n ted  a t various stages. I t  t t ,  
however, a great e ffo rt on the p a r t  o f  these S ta tes th a t  
in spite o f  som e h a n d ic ap s  th ey  have been  ab le  to  
retain th e  usefu lness o f  F .L .C s. a s  a  m edia  o f  
developm ent.

7. T he background  regard ing  F .L .C s. is  linked  to  th e  
R eport subm itted b y  M r. B. Sym ington in  1938 giving 
a  graphic picttrre o f th e  w retched conditions a n a  th e  
severe hardships suffered  by  th e  trib a ls  a t h an d s o f th e  
forest contractors. T h e  ac tual im p lem en tation  o f th6  
recom m endations m a d e  in th e  Sym in g to n  R e p o rt Was 
delayed o n  accoun t o f th e  ou tb reak  o f  the  Second 
W orld W ar. I t  w as in  th e  y ea r 1946 th a t th e  p o p u la r 
governm ent a fte r assum ing  office review ed th e  situa­
tion and cam e to  th e  conclusion  th a t it w as necessary 
to organise the  tr ib a ls  in to  coopera tive  societies to  
w ork the  fo rest co u p es in p lace  o f  th e  then  existing 
agency o f forest c o n trac to rs . O n 5th A p ril, 1947, a t 
a  Conference o f ad ivasis m  T h an a  D istric t th e  then  
Chief M inister o f B om bay , Shri B. G . K h e r announced  
a scheme to o rg an ise  fo res t lab o u re rs  cooperative  
societies with the  active  assistance o f  social w orkers 
and to  a llo t coupes to  such societies on reasonab le  
term s. T h e  progress o f  m ovem ent can  b e  seen fro m  
the fact th a t as ag a in st 13 coupes w orked  by 11 
societies m  1947-48, m o re  than  600 (610) coupes w ere 
worked by about 422 F .L .C s. in  1977-78. A t present 
about 650 forest co u p es a re  a llo tted  every y ear to  
the F.L.Cs. A bou t 50 lakh  m em bers w o rk  in these 
coupes. M aterial w o rth  ab o u t Rs. 7,000 crores is 
being exploited by th e  F.L .Cs. earn ing ab o u t a  profit 
o f Rs 20.00 lakhs every  year.

S. As m entioned earlie r th is m ovem ent h as  been 
confined largely to  th e  S tates o f G u ja ra t a n d  M ah a ­
rashtra, tnougn som e efforts in th is d irec tion  w ere also 

__ in A ndhra P rad esh , K era la , M ad h y a  P radesh,

* Iti>  rep o rted  that upto M arch , 1977,1915 i a ‘g r a t e d  C redit-.:um -M arketing C o -o peratives had b een  organised  
iB Assam  (177), B ihar (6 2 ) ,G u jarat ( 6 0 ,  H im achal P radesh  (109), K arn a tak a  (4 ),'K e r a la  (21), M adhva P rad esh  (689) 
M a h a ra s tra (H 4 ) ,  M anipur (30), O rhsa (22q), R a jasth an  (243), Tam il N a d u (7 ), T rip u ra  (39), W est B engal (34V 
A ndam ans (29) and G oa , D am an  & D iu ( l) .  v



R ajasthan , T am il N adu , W est Bengal, M anipur, D ad ra
& N agar H aveli and T ripu ra . 8 Forest L abourer C o ­
operative  Societies func tioned  in A ndhra Pradesh. In 
K e ra la  11 F orest L abourer C ooperative  Socielies were 
function ing  in 1975-76. M ore th an  300 F orest L ab o u re r 
C ooperative  Societies were function ing  in the tribal 
a rea s  o f  M adhya Pradesh. In W est Bengal there were 
tw o Forest C ooperatives an d  25 L abourers C o o p era ­
tives. It was reported  th a t a  good num ber o f these 
cooperatives were function ing  satisfactorily. T here  
w ere  31 F.L .Cs. and 51 L ab o u r C o n trac t C ooperative  
Societies function ing  in M anipur. O ut of 4 F.L.Cs. 
organised  in T rip u ra , only 2 societies were reported  to 
be  w orking a t th e  end o f June, 1976. Assistance 
am oun ting  to Rs. 25,000 had  been provided tow ards 
construction  of godowns, w orking capital and m anage­
ria l subsidy to  one F.L .C . In  D adra  and N ag ar 
H aveli, there were 3 F .L .C s. w ith a m em bership  of 
1,424 tribal w orkers. T hese societies earned  a net 
profit of Rs. 2 87 lakhs. In T am il N adu  the F.L .Cs. 
w ere form ed with the m ain  object of finding ou t 
su itab le  and  p rofitab le  em ploym ent fo r  the  persons 
belonging to Scheduled T ribes in the h ill a reas by  
tak ing  lease o f m inor fo rest p roduce from  the F o rest 
D ep artm en t and  by m arketing  it in a  su itable m anner. 
T h e  financial assistance was provided by the  G ov ern ­
m en t for their w orking capital, share  capital, construc­
tio n  of godow ns, purchase o f im plem ents, m anageria l 
expenses, etc

9. In O rissa S tate  the w ork  o f exp lo itation  o f fo res t 
w ealth  is done  by O rissa F orest C orpora tion  itself 
th ro u g h  the con tracto rs and no fo rest lab o u r co­
operative  societies have been form ed fo r the  purpose. 
T h e  forest coupes are a llo tted  to the C o rpora tion  by 
th e  State G overnm ent on paym ent o f royalty  fo r col­
lection  of tim ber, its transport to depots. T he en tire  
w o rk  is done  in the  areas inhab ited  by the Scheduled 
T rib es and m ost o f the labourers belong to  triba l 
com m unities. T hey are paid  wages a t the ra tes fixed 
u n d er the M inim um  W ages Act. T h e  T rib a l D ev elo p ­
m en t C ooperative  C o rpora tion  o f Orissa L td . was 
jtg iste red  in O ctober, 1975 as an  apex institu tion  
intended to p revent exploitation  of tribals and  to  p ro ­
m ote  their developm ent by purchasing  surplus agricul­
tu ra l p roduce  an d  m inor fo rest p roduce from  the 
triba ls. 47 P an chayat Sam itis and  31 P rim ary  Societies, 
nam ely, F o rest C ooperative  M arketing  Societies are  
affiliated to the C orpora tion  as m em bers. R ecently  
188 LA M PS have also been affiliated to the  C o rp o ra ­
tion  as m em bers. D uring  1977-78, the C o rp o ra tio n  
h and led  ag ricu ltu ral produce w orth  Rs. 133 lakhs, and 
m inor fo rest p roduce w orth  Rs. 42 lakhs. I t  is, how ­
ever, understood  th a t th e  C o rpora tion  m arkets hard ly  
15 to  20 per cent o f the agricultural p roduce and 
m in o r fo rest p roduce  o f the tribal areas and the  re­
m aining 80 pe r cent is hand led  either by trad ers  or 
L A M PS.

F unction ing  o f  F .L .C s. in M aharashtra S tate
10. In these conditions it w ould  be ap p ropria te  to 

hav e  a b rief review ab o u t the setting up  o f F.L .Cs. in 
th e  States o f  M ah arash tra  and G ujarat.

11. T h ere  a re  fo rest labourers cooperative societies 
a t the  p rim ary  stage. A t the district level there are 
d istric t federa tions and at State level there is an apex 
bod y  know n as M aharash tra  R ajya Jungle K am g ar 
S ahkari Sangh Ltd. T h e  follow ing is the financial 
p a tte rn  o f  assistance granted by the  G overnm ent to  
the  F.L .Cs. : —

(i) An am o u n t o f Rs. 3,000.00 as governm ent 
con tribu tion  to  the share capital.

(ii) An am o u n t o f Rs. 1,200 pe r annum  fo r
a  p eriod  of two years as m anagem ent subsidy 
(Rs. 2,400) '

(iii) A n am o u n t o f  Rs. 1,500 per annum  fo r a 
period  o f  3 years as subsidy fo r  w elfare acti­
vities (Rs. 4,500).

12. T h e  M anaging C om m ittee o f a p rim ary  society 
consists o f  5 to  6 elected representatives o f labourers 
an d  a nom inee each of the F orest D epartm ent and 
F in an cin g  Agency. T he C om m ittee is expected to

transact business according to the provisions o f the 
bye-laws of the Society. The m em bership  was confineid 
to forest workers and som e social w orkers. In M arch, 
1977, a decision was taken by the S tate  G overnm ent 
th a t in case of prim ary societies w here the  to ta l num ­
ber o f the tribal m em bers was m ore than  50% , a t 
least 70% of the representatives o f the  M anaging 
C om m ittees should be tribals. A lso in case o f such 
societies the President and the V ice-Presidents should  
also belong to tribal com m unities. It was fu rth er 
p rescribed th a t in case o f p rim ary  fo rest labourers 
cooperative  societies w here the num ber o f adivasi 
m em bers was less than 50% , a t least 50% of repre­
sentatives should belong to the tribal com m unities.

13. in the initial years o f the fo rm atio n  of F.L.Cs., 
the then G overnm ent o f B om bay h ad  fe lt  it desirable 
to  associate the social w orkers w ith the organisation  
and  w orking o f the  societies on  accoun t o f  lack of 
literacy and general ignorance o f tribals. C onsequent­
ly  it was laid  dow n th a t to be eligible fo r a llo tm ent 
o f coupes an  F.L .C . m ust be sponsored  by an  approved  
social organisation . T he efforts o f such sponsoring  
agencies have been com m ended by the  G overnm ent 
and it is on record  th a t they succeeded in train ing  a 
large num ber o f tribal w orkers. In  course  o f tim e, 
it was fe lt to relieve the  sponsoring  agencies o f the 
responsib ility  o f day-to-day m anagem ent and super­
vision o f the  societies by having a federa l organisation 
o f F.L .Cs. in every fo rest division. Subsequently , it 
w as decided th a t th e  d istrict federa tions should replace 
D istrict C o-ordination  C om m ittees w hich had  been set 
up  earlier to supervise and guide the w orking o f  the 
societies. T here  w ere 12 d istric t federations. which 
w ere supposed to  undertake  the responsibility  o f  
guiding, supervising and  sponsoring o f the  prim ary  
fo rest labourers cooperative  societies. T heir functions 
re la ted  to a ttending to the  needs o f F.L .Cs. in m arket­
ing, processing o f fo rest p roduce, starting  o f forest 
based industries an d  guiding the  entire  m ovem ent o f 
F .L .C s. in a  p lanned  m anner. An ap ex  body know n 
as ‘T he M ah arash tra  R ajya  Jungle K am gar Sangh’ 
was form ed in 1966. T he Sta te  Federation  has a 
financial base and can undertake  com m ercial activities 
dealing in fo rest p roduce e ith e r on its own or as a 
jo in t venture  in co llabora tion  w ith an y  o f the  F.L.Cs.

14. A llo tm ents o f fo rest coupes to  the  F.L.Cs. were 
m ade by the C onservator o f Forests. T he societies 
which fulfilled certain  conditions like  free from  
departm ental dues etc. w ere considered eligible fo r 
a llo tm ent o f coupes and the  cases o f societies w hich 
d id  no t fulfil the  req u u ed  couditions w ere decided by 
th e  A dditional C hief C onservator o f F o rests o r by the 
S tate C ouncil.

15. T he S tate G overnm ent laid  down a tim e table 
fo r  the a llo tm ent and w ork ing  o f fo res t coupes by th e  
F.L.Cs. The m ethod  o f fixing upset prices fo r  w o rk ­
ing of coupes in the case o f  F.L .Cs. w as revised from  
tim e to tim e to m ake the term s m ore favourab le. A s 
pe r the provisions o f the revised governm ent orders, 
the F.L.Cs. to  whom  the coupes w ere allotted, were 
n o t required  to pay the upset price in advance or 
furnish  any sureties.

16. The G overnm ent also issued o rders th a t a cer­
tain am ount o f grant-in-aid given to F .L .C s in the 
areas o f their operation  should be utilised fo r  the  
w elfare o f the  m em bers o f the  F .L .C s. and provide 
medica! facilities and free education  to the children 
o f th e  m em bers o f the societies. I t  was fu rther laid  
down that the portion  o f the am o u n t o f grant-in-aid, 
n o t utilised by the  societies fo r the  specific purposes 
should b e recovered from  them  as a first charge of 
th e  am ount payab le  to them  as a resu lt o f the final 
settlem ent o f accounts of the coupes a llo tted  to 
them

17. F orest labourers cooperative societies in the 
m atte r o f utilising the am oun t o f grant-in-aid were 
also allowed to undertake o ther fo res t w orks o f the 
follow ing n a tu re  : —

(i) U pto  Rs. 20,000 w ithout calling fo r  tenders.
(ii) Construclion of roads and buildings, wells, etc.

(iii) F ire  tracing.
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18. T he F.L.Cs. and  Industrial Cooperat ives  were 
also eligible fo r al lotment  of  mi nor  fores t  produce 
farm s as a  subs idiary activi ty to sapp1 ement their 
incom es. In F a b ru a i y ,  1977 the Sl; tc G overnm ent 
issued orders tha t  the Ma h a r a sh t r a  Mate: C ooperative 
T ribal De v e l o p m en t  Corpo r a t ion  shoi. ' d also be held 
eligible fo r a l l o t men t  of  mi no r  fores t  p r od uc e  farm s.

19. T he State G overnm ent h ad  also cot reviewed the 
w orking of coupes  through F.L.Cs. fr 'in t ime to time. 
T he first Com m ittee appointed in iS>5H under the 
C hairm anship  of  Shri D. J. Na ik ,  made a num ber of 
recom m endations l ike form ation of the Sta t e  Council 
fo r  F.L .Cs. f o rma t i on  of district federations of FL C s 
fo rm atio n  of distr ict  federations of F.l ..Cs.. posting of 
trained  secretaries and  accountants, f ;rm ula fo r the 
fixation of coupes etc and the  same verc accepted by 
the S tate  Gov er nme n t .  T h e  second Com m ittee ap ­
pointed  by the Governm ent in 1963 under the 
C hairm anship  o f  Shri  P. K. Sawam inJer-alia sug­
gested th a t sponsoring of prim ary F.L.Cs.  should be 
entrusted  to the  district federation r f  _ societies, and 
also recom m ended that  t or  long-term  policy of w orking 
coupes on percentage  basis,  a Comirntte-e should be 
appointed . Accordingly, the State G overnm ent ap ­
pointed  a Com m ittee in 1966 which was reconstituted 
in 1968. This Commi t t ee  concluded that statistically 
it was no t possible  to work out satisfactory ra tes of 
percentage re tu rn  to societies based on gross realisation 
o f coupe working and hence it was not possible to 
offer any better solution than  the existing revised 
form ula  fo r  allotm ent of  coupes to the society. In 
M ay, 1969, a Com mittee under the C hairm anship of 
th e  S tate M inister fo r C ooperation was appointed  for 
considering the effect of expansion of F.L.Cs. on 
governm ent revenue.

20. A s regards the working of coupes through 
various agencies 39% of the coupes w-ere w orked 
departm entally  30 1 through F.L.Cs. and about 25%  
th rough  contractors. The wages are Paid to the 
lab o u re rs  a t the ) aies nxea uy wage Board. Only the 
coupes which arc either inaccessible or uneconom ical 
a re  being given to the contractors. The ultimate aim 
o f th e  m ovem ent of the F.L.Cs. has be.en th a t the 
trib a ls  should not remain m ere wage earners, b u t they 
shou ld  gradually  take over  the entire ousiness of 
F .L .C s. in their own hands. F o r this purpose C entra l 
T rain ing  School for im parting training to tribals was 
organised during 1963-64 at N asik through the M.S.C. 
U nion . T here  are two types o f classes — one is m eant 
fo r  supervisors, secretaries and accountants and  the 
o th er fo r  m ukadam s, coupe agents, depot clerks, etc. 
So fa r  1,557 candidates had been trained.

21. T h e  organisation of F.L.Cs. m M aharash tra  
Sta te  has reached its peak and there is very little 
scope fo r  fu rth er expansion. So efforts are being m ade 
to  find ou t some other outlets like collection o f gum, 
bidi pattas, organisation of processing societies etc. 
T here  is a feeling at the official level that the F.L.Cs. 
have to  endeavour to ensure overa'l im provem ent in 
the  w ork ing  of coupes. U nlike societies in  o ther co ­
operative  field the involvem ent o f goveTnment in 
F .L .C s. stand a t a different footing  in the w orking of 
coupes by the F.L.Cs. on partnership basis because 
governm ent share hapoens to the extent of 80% o f  the 
ne t utilisation . I t  has been observed that though the  
d istric t federations are at present supervisory bodies 
and expected to ensure overall efficiency in the w ork­
ing o f  coupes by  the prim ary F.L.Cs.. in acttual practice 
their ro le  is confined m ainly to pleading cases o f 
societies w ho are not allotted coupes by th e  C onserva­
to r o f  Forests and pleading cases of societies against 
w hom  action is taken by the Forest D epartm en t fo r 
various irregularities. It has been felt desirable th a t 
fo r  efficient functioning of the district federations there 
should  be  officers of adequate status to be invested 
w ith sta tu tory  powers to enable them to take action 
against the  defaulter employees o f district federation 
or th e  em oloyee of  the prim ary F.L.Cs. T h e  D istrict 
F ederation  should also be provided with financial base 
to enab le  them  to under t ake  permissible comm ercial 
activities. It is also stated that the role of the M a h a ­
rash tra  R ajya Jungle K am gar Sahkari Sangh is confin­
ed, m ore  or less, in the same m anner as in the case of

D istrict Federation. I t  h a s  been suggested th a t though 
the C hairm an of the  S ta te  F ederation  m ay  continue to 
be an elec ed rep re sen ta tiv e  o f the  federations, the 
M anaging D irec to r sh o u ld  be conserva to r o f  Forests 
who cou d be i nvested w ith  ad equate  pow ers to  enable 
him to rake action  ag a in s t th e  defau lting  em ployees 
of the Sf ate and D is tr ic t  em ployees o f the  F .L .C s. A s 
regards the u tilisa tion  o f  w elfare g ran t it has been 
considered desirab le  th a t  50%  o f th e  profit earned 
should be poo led  to g e th e r on  the  S ta te  level basis and 
the apex federation  sh o u ld  be m ade  responsible to 
ensure that :he sam e is equ itab ly  spent in th e  areas o f 
operation of ail the  societies.
Functioning o f L a b o u r C ontract Societies in M ahara­
shtra S ta e

22. It is und ersto o d  th a t  there  are  ab o u t 1,862 such 
working soc eties in M aiharash tra  State. T h e  overall 
num ber o f  L ab o u r C o n tx ac t Societies w ere 2,270 with 
a m em bership of 1,19,904. W orks costing  up to  
Rs. 91,00 lakhs are  given to  the  L a b o u r C on trac t 
Societies w ithout calling  f o r  tenders. F inancia l assist­
ance is p rovided to  the  p rim ary  societies and  to  the 
District federation  by  th e  G overnm ent. H ow ever 
details regarding th e  la b o u r  co n trac t societies func­
tioning in tribal areas, th e  n u m b er o f m em bers belong­
ing to tr.'ba’ co m m unities and usefulness o f these 
societies to  its m em bers is n o t know n.
W orking o f A a iva si C o -o p era tive  Societies in M aha­
rashtra St Me

23. Tht’ G overnm en t o f  M ah a ra sh tra  enacted 
M aharashtra T rib a ls  E co n o m ic  C ondition  (Im prove­
ment) Ac:, i 97b un d er w hich  private  m oney  lending 
and trading in specified co m m o d itie s  w as banned. T o 
provide a lternative  agency  in  th e  coopera tive  sector to  
advance credit, to  u n d e rta k e  m arketing  o f com m odities 
and to satisfy co n su m p tio n  needs, th e  S ta te  G overn ­
m ent chalked ou t a p ro g ram m e  fo r estab lishm ent of 
adivasi cooperative  soc ie ties in th e  su b -p lan  areas. 
258 adivasi coopera tive  soc ie ties were registered  to  p ro ­
vide credit needs o f the  m em bers and  serve as centres 
for purchase and  sale o f com m odities p roduced  by the 
tribal m em bers. T hese  co o p era tiv es w ere also  expect­
ed to underfake fu n c tio n s  o f p roviding consum er 
finance, d istribu tion  o f  a g ricu ltu ra l inpu ts and  consu­
mer articles requ ired  by th e  tribals. T hese  societies 
have a tc ta l m em bersh ip  o f 2.72 lakhs ou t o f w hom  
about 1.96 lakh 5 a re  tr ib a ls . Bv th e  end o f 1980 all 
tribal fam ilies a re  p ro p o sed  to  be  b ro u g h t w ithin co­
operative fold.

24. In order to en su re  p ro p er function ing  of 
societies, departm ental officers and  b an k  em ployees 
have been provided to th e m  to w ork  as m anagers and 
accountants, and  206 su ch  em ployees hav e  been 
deputed fo r this purpose.. T he T riba l D evelopm ent 
C orporation  has been m a d e  responsible to  provide 
m anagers to the Adivasi C ooperatives and  to excercise 
control over them . T he S ta te  G overnm en t m ade  an 
am ount o f Rs. 1383.84 lak h s  availab le  as financial 
assistance to A divasi C o o p e ra tiv e  Societies fo r  various 
purposes. Y ear-w ise brea,k u p  is given below  : —

(R s. in  lakhs)

Y ear F in a n c ia l a ss is tan ce
given to  th e  A C Ss by

G o v e rn m e n t

1 2

1976-77 . . . . 251-65
1977-78 . . . . 293-19
1978-79 (P rc v .)  . .  180 .42
1979-80 (A llo ca tio n ) . 658-48

1,383-74

25. T 0 facilitate  sto rage, m arketing  and distribution 
of agricultural and fo rest p roduce, consum er articles 
and agricultural inputs, th e  G overnm ent gave financial 
assistance at the ra te  o f R s. 1.20 lakhs p e r  A C S fo r



construction of godowns. So fa r 78 godow ns have 
been completed. By the end of 1980-81, the  storage 
capacity available in triba l areas is expected to be 
a round  80,000 m illion tons. In all 27 agricu ltu re  and 
forest produce were declared  as specified com m odities 
under the provisions of the  A ct. T he C o rpora tion  had 
purchased 50.305 quintals o f  agricultural and  forest 
produce valued at Rs. 69.36 lakhs.

26. The scheme of m onopoly  purchase rem ained 
suspended with cft'ect fro m  12th D ecem ber, 1977 for 
a period of about 4 m onths. But the C o rpora tion  was 
allow ed to  continue the scheme on vo lun tary  basis 
fo r  purchase of com m odities in the  specified tribal 
areas. T he total purchases m ade by the T .D .C  both 
under V oluntary  and C om pulsory  procurem ent Scheme 
am ounted to 1.12 lakh qu in ta ls valued a t Rs. 137.05 
lakhs. M onopoly  purchase scheme of specified com ­
m odities was m ade applicab le  in 40 talukas o u t o f a 
total num ber of 48 ta lu k as of triba l sub-plan area 
during  the  ensuring season i.e. from  O ctober, 1978. 
So fa r the  T .D .C . had purchased the  to ta l quan tity  of
6.00 lakh quintals o f p ro d u ce  valued a t Rs. 650 lakhs 
through ACSs. T he p erfo rm ance  of the adivasi co­
operative societies during  th e  last two years has been 
found  to be satisfactory.

27. The D istrict C en tra l C ooperative B anks sanc­
tioned total credit lim its o f  Rs. 2358.11 lakhs o’lt of 
which the  short-term  loan o f Rs. 374.27 lakhs was 
actually disbursed to the  m em bers of the adivasi co­
operative societies up to  31st August. 1978. T he State 
G overnm ent had recently  in troduced  the  schem e of 
disbursem ent of consum ption  finance to  the tribal 
m em bers o f adivasi cooperative  societies th rough  the 
T rib a l D evelopm ent C orpora tion . A bou t tw o lakhs 
tribal beneficiaries h ad  been disbursed consum ption 
loans am ounting to Rs. 179.00 lakhs.

28. T he A.divasi enonerative  societies have also 
undertaken the w ork of d istribution  o f fertiliser and 
agricultural inpuls. T he adivasi cooperatives have 
started 388 ra tio n /k ira n a  and cloth shops fo r  d istribu ­
tion  of consum er articles. D uring  1977-78 th e ir total 
turnover was estim ated to the  tune of Rs. 58.00 lakhs.

M aharashtra State C ooperative D evelopm ent C orpora­
tion Ltd., Pune

29. T hough the C orp o ra tio n  was established in 1972, 
its activities w ere very lim ited during 1972-75 and  it 
onlv used to m anage and ru n  som e ashram  schools and 
prim ary units fo r d istribu tion  o f consum er articles in 
tribal areas. A fter the enactm ent o f M ah arash tra  
T ribals E conom ic C onditions (Im provem ent) A ct, 1976, 
the  C orporation  was reorganised, restructured  and 
revitalized to enable it to  undertake  various activities, 
particu larly  m arketing  and  crediting functions in  the 
trib a l areas. The C orpora tion  is a t p resent function ­
ing as an apex body  fo r the  adivasi co-operative 
societies and all such societies have been affiliated to  
it as its m em bers. T h e  C o rpora tion  functions chiefly 
as an agent o f G overnm en t fo r  execution o f schemes 
intended fo r  the benefit o f tribals.

30. T h e  C orpora tion  has set up  7 regional offices at 
places like Pune. T hane, D ule, N asik. C handerpur. 
Y eotm al and N ag p u r w hich are m anaged by th e  regio­
nal m anagers o f the  C orpora tion . I t  has opened 26 
offices at taluka level which are  m anaged by  the 
m arketing  officers with supporting  staff.

31. D uring  1977-78. the  C orpora tion  was appoin ted  
as the C hief A cent o f G overnm ent fo r carry ing  out 
m onopoly  purchase and m arketing  o f specified com ­
m odities in 7 ta lukas o f tribal districts. I t  appointed 
57 adivasi cooperative societies as its agents to  carry 
o u t this activity. T he to ta l purchases m ade by  the 
C orporation  th rough  societies was to th e  extent o f 
1.12.536 Quintals o f agricultural and fo rest produce 
valued at Rs. 137 lakhs. Subsequently, a decision was 
taken to extend the  schem e of m onopoly  purchase of 
specified com m odities to  40 talukas ou t o f 48 talukas 
in the tribal areas from  O ctober, 1978. T h e  C o rp o ra ­
tion is being appointed  as the  C hief A gent o f the

G overnm ent for the  operation  o f the scheme during  
the curren t year. A bou t 248 adivasi cooperative w ould  
be appoin ted  as sub-agents o f the  C orporation . T h e  
societies w ould set up  abou t 500 purchase centres in 
the tribal areas to m ake purchase of various com ­
m odities. It is expected th a t th e  C o rpora tion  and 
Adivasi C ooperative Societies w ould purchase agricu l­
tu ral and forest produce w orth Rs. 10.00 crores under 
the  scheme during the cu rren t season.

32. U nder the schem e of providing consum ption  
loans to tribal m em bers th rough  adivasi cooperative 
societies, the  C orpora tion  gives consum ption credit 
am ounting  to  Rs. 250 to the  non-defaulting  m em bers. 
T he defau lter m em bers are  given consum ption loans to 
the  extent o f Rs. 124 and  landless labourers to  the  
extent o f Rs. 100. 30 per cent of loan am ount is given 
in cash and 70 per cent in kind. By 30th Septem ber, 
1978 the  C orporation  disbursed consum ption loans 
am ounting  to Rs. 224 lakhs to  m ore than  2 lakh 
beneficiaries.

33. T he C orpora tion  has decided to transfer the  
m anagem ent of 48 A shram  Schools to the G overnm ent. 
T he C orporation  has fu rth e r decided to tran sfer its 62 
P rim ary  units set up  fo r supplying daily  needs o f the 
triba ls to the Adivasi C ooperative  Societies. It has 
established and m aintained a cadre o f m anagers to be 
p rovided to the Adivasi cooperatives to  w ork as their 
m anagers. T h e  schemes of construction  o f central 
godowns, establishm ent o f processing units, tran sp o rt 
arrangem ent fo r handling  agricultural and fo rest p ro ­
duce etc. are under consideration  of the C orporation .

F unctioning o f F .L.Cs. in Gujarat State

34. T his m ovem ent is claim ed to have struck deep 
roots and established itself firm ly in G u ja ra t State. 
T h is has been on account o f the generous assistance 
provided to F.L.Cs. from  tim e to  tim e. In 1949 the 
F.L.Cs. used to  be allo tted  coupes under fo rm ula  of 
sharing profits/losses on 50 : 50 basis. T his fo rm ula  
was replaced in 1959 by a new form ula  which prov id ­
ed fo r  sharing the  net revenue from  the exploited 
coupes on 80 : 20 basis. T he operational expenses are  
b o rn e  by G overnm ent and the net revenue is shared  
betw een G overnm ent and the society in the  ra tio  o f 
80 : 20 and pro tect th e  societies against losses. In  
G u ja ra t S tate there  are ab o u t 149 F.L.Cs. ou t o f w hich 
131 w ere situated in tribal areas. T he F.L.Cs. fu n c­
tioned in the respective districts o f D angs (29). 
B ulsar (IT). Surat (45), B roach (15), E aroda  (10), 
Panchm ahals (17), Junagarh  (9), S abarkan tha (3), 
A m reli (2) and B anaskantha (2). Between 1971-72 to  
1975-76. 2107 coupes w ere a llo tted  and w orked by the  
societies in th e  tribal areas. T he F.L.Cs. are  a llo tted  
m ain  forest coupes fo r  exploitation , carting  and sale. 
T here  is also a provision to a llo t them  m inor fo res t 
produce farm s on opset price basis, bu t so fa r no  
societies have  com e forw ard  to  avail o f this 
concession.

35. It m ay  be m entioned h e re  th a t vide resolution 
N o . F Y R C  78/78018-P, dated 29th July, 1972 issued 
by the  A griculture, F orests and  C ooperation  D ep art­
m ent no fo rest coupes are to  be given to private c o n ­
tractors. A ll coupes shou ld  be a llo tted  fo r  w orking 
to  the F.L .Cs. (except in D angs) w here present practice 
o f allo tting  50 per cent coupes to F.L .Cs. and 50 per 
cent fo r departm ental w orking w ould  be continued. It 
was fu rth er provided th a t w here this was no t possible 
the  coupes should be w orked d e p a r tm e n ta l .  N o  
new  F.L.Cs. are being registered now  fo r  lack  of 
availability  o f coupes th a t can b e  allotted to  them.

36. As a m atter o f policy it is being insisted that 
C hairm an and  Secretaries also as fa r  as possible o ther 
em ployees should belong to triba l com m unity and  at 
present about 124 C hairm en, 118 Secretaries belong 
to Scheduled Tribes.

37. T here  was a S tate Level A dvisory Com m ittee 
fo r F.L . Cs. consisting of 23 m em bers including M inis­
ter fo r C ooperation . M inister fo r  Forests. The period 
of this C om m ittee had  been last extended to two years



by governm ent vide their resolution dated 25th 
Jan u ary , 1978. T he m ain function of the Committee 
w as to advise the  G overnm ent regarding the various 
p rob lem s concerning FLCs. District Committees for 
F .L .Cs. were form ed vide resolution dated 5th May, 
1976 to  sponsor the F.L.Cs.

38. A  C om m ittee had  been constituted by the 
G overnm ent on 16th January, 1978 for reviewing the 
w orking of the coupes by the F.L.Cs. consisting of the 
fo llow ing m em bers • —

1. A dditiona l Com m issioner of Cooperation and 
A dditional R egistrar of Cooperative Societies.

2. A dditional C hief C onservator of Forests.

3. D ep u ty  C onservator of Forests, Silviculture and 
F o re st U tilisation.

4. D istric t R egistrar of Cooperative Societies, 
Surat.

T he C om m ittee is expected to submit its report by 
the  end of July, 1979.

L abour C ontract Societies in Gujarat State

39. L ab o u r C on trac t Societies are taking work from
P.W .D . and  D istrict Panchayats etc. and are engaged 
in  ro ad  w ork, construction work, bunding etc. In ;ill 
there  w ere 665 such societies in the districts like Surat 
(80), Junagadh  (61), Jam  N agar (35), Baroda (47), 
B ulsar (27), R a jk o t (29), M ehsana (27), Panchm ahals 
(20), Surender N agar (40) etc. 45,725 members were 
from  trib a l areas. T he total num ber of the societies 
in the triba l a reas was 108 and in non-tribal areas 
557. T h e  societies rendered w ork during 1976-77 to 
the  tune o f Rs. 5,90,000. They gave wages to 73,4<> I 
labourers, am ounting to  Rs. 1,75,29,000. However, 
in fo rm atio n  regarding the  actual rates a t which wages 
were p a id  and  the num ber of t tib a h  ttCt
known.

Organisation o f L A M P S  and F SS in Gujarat State

40. V ide resolution N o. FSS 1075-12712/11, dated 
22nd M arch , 1977 issued by the Agriculture, Forests 
and  C ooperation  D epartm ent, it was laid down that 
in tegrated  co-operative credit structure with the esta­
blishm ent o f v iable large  sized or small sized farm ers 
service societies a t the  base level should be evolved 
and  large sized m ultipurpose societies in the tribal 
a reas should  be  organised so as to render all im portant 
services fro m  a single cooperative institution. T he 
LA M PS and  F.S.S. should be supported in the initial 
stages financially by  the  State Governm ent and they 
should  be able to  assum e full control of their own 
arrangem ent by the  end o f 3 years.

41. U p to  30th June, 1978, 52 LAMPS had been 
organised in  G u ja ra t S tate and following activities were 
undertaken  : —

(i) 30 L A M PS h ad  advanced short-term loans.
(ii) 9 L A M P S h ad  advanced medium-term loans.

(iii) 15 L A M P S h ad  taken up distribution of agricul­
tu ra l inputs.

(iv) 4 L A M PS started  m arketing activities fo r the 
processing o f agricultural produce.

(v) 1 L A M P  h ad  taken up the work relating to  
collection of M in o r Forest Produce.

42. M ostly  the  L A M P S had been reported to be 
assisting triba ls b u t separate figures in respect o f tribal 
an d  non-triba l beneficiaries were no t available. 
In form ation  regarding extent o f assistance provided in 
various fo rm s is given below : —

(i) Short-term  advances Rs. 40.54 lak hs.
(ii) M edium -term  advances Rs. 15.24 liakhs.
(iii) A gricu ltu ral inputs Rs. 14.46 liakhs
(iv) A gricu ltu ral p roduce Rs. 1.30 lak hs.
(v) M inor F orest produce Rs. 0.15 la.khs
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43. So far n o  c o n su m p tio n  loans h ad  been provid­
ed by the lam ps. In fo rm a tio n  regarding district-wise 
setting up of L A M PS a n d  F S S  is given below  : —

D istrict F S S  in  
t r ib a l
a r e a s

L A M P S T ota l

1 2 3 4

S ura t . , 2 9 11
S ab a rk an th a  .. 3 6 9
B aroda  . . 1 21 22
Pancham ahais ♦ 7 8 13
B ulasar . . * 5 3 8
D ang . » , 1 .  . 1
B roach  . . 3 4 7
B anaskan tha  . • 1 1 2

23 52 75

Gujarat Tribal D e ve lo p m e n t C orporation, A hm edabad
44. The G u ja ra t S ta te  T r ib a l  D evelopm ent C orp o ra ­

tion was established vide  G u ja ra t  A ct N o. 5 o f 1972. 
T he functions o f  th e  C o rp o ra tio n  w ere defined as to 
undertake any function  o f  so c ia l and  econom ic up lift 
fo r the m em bers of S cheduled  T rib es in  G u ja ra t State. 
The C orporation is supposed  to  p lan  and p ro m o te  on 
its own of in co llab o ra tio n  w ith  o r  th rough  approved 
organisations/agencies any  p ro g ram m e o f agriculture 
development; m arketing , p rocessing , supply and  storage 
of agricultural pr oduce, sm all scale industries, building 
constructions; tran sp o rt a n d  such  o th er activities.

45 The B o y d  D irecto r 5 com prises 6 non-official 
directors and 3 official d irec to rs . T h ere  is only one 
office of the C orp o ra tio n  lo ca ted  a t A hm edabad. T he 
C orporation functions a t  th e  field level w ith the  help  
of district Jevel officers o f  th e  S tate  G overnm ent; 
Project Officers o f  I T .D .Ps., C o operative  Societies etc.

46. The G overnm ent o f  G u ja ra t  h as provided an 
am ount of Rs. 43.00 lak h s  b y  w ay  o f capital and  an 
am ount of Rs. 14.22 lak h s  by  w ay  o f  g ran t fo r 
adm inistrative expenditu re  u p  to  31st D ecem ber, 1978. 
Year-wise details a re  as fo llo w s : —■

R s. in  lak h s

P rov isions R ece iv ed  F ro m  T o ta l 
Y ear C a p ita l L o a n  S tate

G overn­
m ent 

G ra n t 
fo r  A dm .

Expendi­
tu re

1 2 3 4 5

1972-73 . 2-00 3 -0 0 5-00
1973-74 . 5-00 . . , , 5-00
1974-75 . 15 00 (—) . . . . 15-00
1975-76 . • • . . 7 0 0 7-00
1976-77 . 1 0 0 0

3-00
3 -00 3-72 13-72

1977-78 . 6-50 . . 3-50 10 00
1978-79 . 
upto 31.12- 78—

6-50
—— 1--------

•• 6-50

4 3 0 0  . .  14-22 62-22

47. The C o rpora tion  has p ro v id ed  an  am oun t of 
Rs. 47.68 lakhs by  w ay of so f t  loans fo r  various acti­
vities including share loans a n d  share  cap ital con tribu ­
tion to 155 cooperative  societies and  3 recognised



v olun tarily  agencies. D u rin g  1974-75 th e  C orpora tion  
h a d  incurred  an expenditure o f Rs. 1.35 lakhs as 
against the plan  provision of Rs. 8.59 lakhs, fo r  p rov id­
ing financial assistance fo r  purposes like oil pum ps, 
Persian wheels, handpum ps etc. Sim ilarly, during
1975-76 as against the p lan  provision of Rs. 5.04 lakhs, 
an expenditure o f Rs. 2.23 lakhs was incurred  over 
schem es relating to financial assistance, oil pum ps, 
persian wheels and hand  pum ps, free  m edical aid to 
cooperative housing societies etc. B ut these schemes 
w ere re-transferred to  the Social W elfare D epartm ent 
during  1975-76.

48. T h e  schemes relating  to  financial assistance to 
Industrial C ooperative Societies fo r Scheduled Tribes; 
subsidy to village service co-operative societies; finan­
cial assistance to m arketin.g-cum -consum er societies fo r  
Scheduled Tribes were taken u p  by the C orpora tion  
from  1974-75 to 1977-78 and an expenditure o f Rs. 2.21 
lakhs was incurred as against the  provision of Rs. 4.19 
lakhs. In  all 89 tribal societies had been benefited. 
T hese schemes were, how ever, discontinued from  1st 
A pril, 1978.

49. As regards tribal sub-plan  schemes from  1977-78 
to  31st D ecem ber, 1978 th e  C orpora tion  incurred  an 
expenditure o f Rs. 12.09 lakhs as against th e  plan  
provision o f  Rs 18.79 lakhs fo r  organising 31st socie­
ties. D uring  1977-78. a provision  o f Rs. 9.50 lakhs 
was m ade fo r providing assistance to  triba ls fo r  p u r­
chase o f  m ilch cattle.

50. T he C ornoration  provided under m entioned 
loans to the tribals during  1977-78 and 1978-79.

SI. N am e o f  the  1977-78 1978-79 (up to -
N o . Schem e 31-1278)

NumbcY /Vraovwvt N u m er A m ount 
o f  fr i-  o f  lo a n s  o f  t r i -  o f  lo a n  

b a ls  p ro v id ed  b a ls  p ro v id ed  
benefited  (R s.in  benefited  (R s .in  

la k h s )  lak h s )

1 2 3 4 5 6

1. M ilch  C a ttle  . 2 ,155 43-45 2,020 43-28
2 . H ullocks/H e-bu-

t­OO 19-34 48 4-16
ffaloes.

3 . B ullock  C a r ts . 345 3-12 40 0-54
4 . P o u ltry  farm ing 227 6-81 130 4 1 0
5 . F ish e ries  . 120 1-44

T O T A L  . 4,704 73-16 2,498 52 08

G ujarat Forest D evelopm ent C orporation

51. T he G overnm ent o f G u ja rat constituted the 
G u ja ra t S tate Forest D evelopm ent C orpora tion  L td. 
and got the same registered under the C om pany’s Act. 
1956 as a lim ited com pany w ith a share cap ital of 
Rs. 1 crore. T he C o rpora tion  was registered in 
A ugust, 1976 with h ead an arte rs  a t B aroda. T he p re ­
sent paid-up capi'al is R s 45 lakhs o f w hich Rs. 30.00 
lakhs was contributed by the S tate G overnm ent and 
R s. 15 lakhs v/as con tribu ted  by the  G overnm ent o f 
India. T he C ornoration  was given fu rther con tribu ­
tion  of Rs. 20.00 lakhs from  th e  S tate G overnm ent 
during  1977-78.

52. R egarding G u ja ra t S ta te  F orest D evelopm ent 
C orpora tion  in the M em orandum  and A rticles o f 
Association the follow ing provision is re levan t in re s­
pect o f F.L.Cs.

“ notw ithstanding anything contained in th e  foregoing 
provision, the C o rpora tion  shall no t any w ay act fo r 
carrying on business o r undertake  any activity w hich 
would, or which is likely to. displace the  various 
F.L.Cs. working in the  S tate” .

53. D uring  two years o f its inception the  C o rp o ra ­
tion has in its purview  T im rupati, M ahua  flow ers 
and seeds and gum . D uring  1976-77, the  to ta l incom e 
of the C orpora tion  was Rs. 51.82 lakhs and its expendi­
ture am ounted to  Rs. 70.91 lakhs. I t  incurred  a loss 
of Rs. 19.09 lakhs. D uring  1977-78 it earn ed  an 
incom e o f Rs. 136.62 lakhs as against its expenditu re  
o f Rs. 131.90 lakhs and earned a profit o f  R s. 4.72 
lakhs.

54. T he C orporation  intended to  associate co o p era ­
tive organisations in collection of m inor fo res t p ro ­
duce. D uring  1977 season, one co-operative  o rg an isa ­
tion and during 1978, two cooperative  o rgan isation  took  
p a rt in collection of tim ru leaves. D uring  the  cu rren t 
year 6 societies had  been a llo tted  tim ru  units. For 
collection of m ahua  flowers and seeds 1977 season, 
cooperative societies organised purchase  in 83 centres 
and in 1978 season in 127 centres.

55. It is felt th a t to judge th e  usefulness of F .L .C s. 
it is necessary to take account o f  the  fact as to  w hat 
extent these have been responsible in safeguarding the 
interests o f tribal w orkers and to  know  this one should 
be  in possession of facts and figures relating  to fo llow ­
ing item s ; —•

1. N um ber o f w orkers em ployed.
2. W hether the wages paid  to  the  w orkers com ­

pare  favourab ly  w ith th e  w ages earned  fo r 
sim ilar types o f w ork in o ther sectors o f  the 
econom y.

3. W hether adequate  arrangem ents exist to  act 
upon the grievances o f the  w orkers who happen 
to be  the victims of non-paym ent o f m inim um  
wages.

4. W hether adequate  opportun ities exist to  im ­
prove th e ir prospects and to  trea t them  as 
partners.

5. W hether the  F .L .C s. a re  realty  in a  position  to 
exploit th e  forest coupes system atically to  the 
optim um  level.

6. W hether adequate  efforts are  m ade to provide 
w elfare activities fo r  im proving socio-econom ic 
condition o f the  workers.

56. As regards the  paym ent o f  wages fo r  th e  differ­
ent types o f w ork  perform ed  by  th e  labourers em ploy­
ed fo r the  exp loitation  of coupes, it cannot b e  said 
with certain ty  th a t all o f them  do get wages a t the 
prescribed rates. It w ould go a long  way if  th e  rates 
o f wages fo r th e  different types o f w orks perform ed 
by the  labourers are  fixed by th e  wage boards on the 
pa tte rn  adopted  in the  States o f  G u ja ra t and M a h a ra ­
shtra. F rom  tim e to  tim e system atic evaluations 
should be m ade to  ensure th a t the  interest o f the 
workers are du ly  protected. W ith regard to o p p o rtu ­
nities provided fo r  im proving the  lo t o f th e  w orkers, 
it is absolutely essential th a t adequate  train ing arrange­
m ents should be m ade fo r im proving their skills and 
necessary educational and train ing  facilities provided 
fo r their children to im prove their fu tu re  prospects. Tn 
the m atter o f undertaking w elfare activities fo r  the 
benefit o f the  w orkers em ployed by  F.L .Cs. it appears 
som ew hat strange th a t even in a S tate like M ah a ra ­
shtra. som ehow  th is aspect got overlooked. It is also 
understood th a t in m any o f  the  States having forests 
areas, no new  F.L.Cs. are being registered fo r want 
o f coupes, so it is highly desirable th a t the  existing 
coupes should be properly  exploited. It m ay also be 
considered as to w hat extent th e  activities o f  the 
F.L.Cs. m ay be spread fu rth e r in m atters relating  to 
processing o f forest m aterial and m anufacturing  of 
wood p roducts etc.. because so fa r  m ost o f the F.L.Cs. 
are no t in a position to p rov ide w ork even fo r six 
m onths in an year.

57. 1 firm lv believe that there  is still to gain a lot 
th rough  the  fo rm ation  of fo res t labourers cooperative 
societies in the  exploitation o f fo rest coupes, though 
th e  experience of som e of th e  States with regard to 
collection and m arketing  o f m inor forest produce has 
not been an  encouraging one. B ut looking a t the 
perform ance o f the  F .L ,C s in the  States o f G ujarat

184



185

and M ah arash tra  one feels optimistic that the m ove­
m ent has not outlived its utility and even in the exist­
ing conditions the F.L.Cs, can prove to be a source of

required socio-eccnom ic ch an g e  provided, these are 
adequately assisted and due  supervision is kept on  
their working.

APPENDIX LX1V

(Reference para  N o. 8.40)

Expenditure incurred and physical targets achieved under Forestry Programmes during 1974—79 in Tribal 
Sub-plan areas

S!. State 
N o.

Jxpeuditureincurred  daring 74-79 Physical Targets achieved c u rin g  1974-78

State Special Total 
Plan C entra l (Rs. in 

Assistance Lakhs)

1978-79

8

1. A ndhra P ra­
desh .

B ihar .

96.37

276 77

N .A.

6 0 .00

3. G ujarat

4. K arnataka

(Break-up o f figures 
n o t available)

(B reak up not avail­
able) Figures for 
1974-78)

5. M adhya P ra ­
desh.

6. M aharash tra

7. M anipur

8. Orissa

9. R ajasthan

409.04

188.93

108.16

151.20

36.61

132.79

N .A .

10.00

45.09

8.66

96.37 (a) Coffee P lan ta tion  i'or 
cu ltivato rs.

;-lifting

(b) C ishow  P lantation  for shifting 
cu ltivato rs.

336.77 (a) P lan ta tion  o f qu ick  grow ing 
species.

(b) C onsolidation  o f boundary lines

(c) R oad  side p lan ta tion  A dvance 
w ork

(d) R ehab ilita tion  of degraded forest
(i) Fencing . . . .

(ii) P lan ta tion  . . .
(in) Cut back . . .

(e) Developm ent o f TJak Pl an ta tion
(f) Extension forestry . .

(i) P lan ta tio n  . . .
(ii) R oad  side p lan ta tion  . .

(g) D evelopm ent o f  m inor forest 
produce.

(i) Honey collected . . .
(ii) S isil extracted  . . .

(iii) M anufactured Sabai strips .
(iv) C ultivation  of Rawlfia .
(v) Lem on grass . . .

746.96 A rea under p lan tation  (H ec) .

22.12  (a) Supply o f bee-hive boxes to
triba ls.

(b) Coverage under p lan ta tio n  of 
fruit yielding spieces.

541.83 N ot available

188.93 (a) C entra l N ursaries . .  .
(b) L and  Coverge (H ec) . .
(c) D evelopm ent o f m in o r fo rest 

produce (H ec)

118.16 N ot A vailable.

196.29 N ot A vailable.

45.27 (a) R ehab ilita tion  o f degraded fo r­
est and gap p lan ta tion  (H ec .)

(b) R eforestra tion  of degraded forest
(i) P lan ta tio n  (H ec) . .  .

(ii) Advance A ction  (H ec) .
(c) K n o c k in g  o f degraded forest

(i) Advance action  (H ec) . .
(ii) P lan ta tion  (Hec) . . .

1673 acres}  1974-79 

207 acres [•

6,785 ( H e c )J

1,465 (H ec) d em arca ted
and

5,100 R .C . P illars fixed
492 K m s . '

318 K m s.
1,387 (H ec)

90 (H ec)
612 (H ec)

>59.43 (H ec)

1,250 (H ec.) "1974-79
161 K m s.

147 K g.
29 M .T .

3 .58 T ons
6 (H ec)
1 (H e c ) .

4,700 13.00

300 boxes
>• 1974-78

217 (H ec .) J

13
1,932

202

10,173

900

S40

2,230

2,100
2,500

405
840
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10. Tripura 153.77

11. W sst B m g al 308.23

. .  153.77 (a) A fforestation  (Hoc) . .
(b) C o n stru c tio n  o f  forest ro a d  .
(c) R o ad  side p lan tin g  . . .
(d) Soil conserva tion  (F o re stry  secto

(i) A ffo resta tion  . . .
(ii) R j-se ttlem sn t o f  Jh u m ia  fam il;

59.30  367.53 (a) Survey o f F o re st R esources
(Sq. K .M .)

(b) C « a t;o n  o f Econom ic P lan ta ­
tio n  (H e c .)

(c) C reation  o f P lan ta tio n  o f  qu ick  
grow ing species (H ec .)

(d) R jfo rs ta tio n  o f  D egraded  F orests 
(In tensive  c rea tio n  o f  P la n ta tio n  
(H ec .))

(e) C rea tio n  o f  m ixed p lan ta tio n  o f 
w aste lands, pan ch ay at lands 
(H e c .)

(f) R a is in g  o f  M in o r F o re s t P ro ­
duce (H e c .)

(g) D jp ir tm in ta l  ex trac tio n  o f  tim ­
ber in c lud ing  logging an d  c a r­
riag e  (C u . M )

(h) C o n stru c tio n  & Im provem ent o f  
R oads (K M ).

(i) C rea tio n  and  M ain ten an ce  o f 
p lan ta tio n  under R e h ab ilita tio n  
o f  degraded F orests Schem e.

(j) C u ltiv a tio n  o f  host p lan ts  for 
lac  and T ussar (H ec .)

(k) R a is in g  nursery  beds fo r la c 'an d  
an d  T ussa t (Bad) “

(1) C rop  Im provem ent (H e c .)  .
(m) C u ltiv a tio n  o f M in o r F orest 

P roduce  viz. K end , K ussum , 
M ahua  e tc . (H ec.)

(n) R a is in g  o f  M ixed p la n ta tio n  on 
com m unity  land  o f  t r ib a l people 
(H e c .)

(o) C u ltu ra l O peration  W ork (H ec .)
(p) A dvance so ’l w ork fo r v arious 

p lan ta tio n s  in clud ing  m in o r F o r ­
est p roduce. (H e c .)

(q) T ending  o f  p lan ta tio n  (H ec.)

8,886" 
17 
20

r)
5,622

336J

K m s.
■ 1974-79 

H ec.

445 .20 182.00

1,851.50 71 0 .50

4,654.20 1,228 80

414.00 1,356 .60

272.00 204 .00

1,106.20 5,000 .00

4 .4 0 2 .00

97 .00

20

400

C rop Im provem ent 
20 

1,200

225
1,824

943
114

200

250 100
173

12 24

APPENDIX LXV

(Reference para N o . 8.93)

Statement showing National Highways passing through Tribal areas o f  the country

S .N o . N H N o . N am e  o f  N a tio n a l H ighw ays

1 2 3 7. 17

1. 2 D s lh i — A g ra—  A lla h a b a d — M e h a n ia — 
B a rh i a n d  C a lc u tta .

8. 22

2. 3 A g ra  —  G w a lio r  — In d o re  —  D h u lia — 
N a s ik  a n d  B om bay. 9. 23

3. 5 B h a ra g a ra  —  B h u b an esh w ar —  V iskhapa- 
tn am  —  V ijayaw ada  a n d  M a d ras . 10. 26

4. 6 D h u lia  —  N a g p u r— R a ip u r— S am b alp u r— 
B ih a ra g o ra  a n d  C a lc u tta . 11. 31

5. 7 V aran asi —  R ew a — Ja b a lp u r  —  N ag p u r 
H y d e rab ad  — B a n g a lo re  — S a lem  a n d  
C ape C o m o rin . 12. 39

6. 8 D elh i — Ja ip u r  — A jm er — U d a ip u r — 
A hm edabad  — B aro d a  a n d  B om bay. 13. 33

Panw el —  M a h a d  —  P an a ji — K a rw a r— 
M an g a lo re  a n d  T ric h u r.
A m baia  —  K a lk a  Sim la — R a m p u ra n d  
C hin i a n d  p ro ceed in g  to  the b o rd p r b e t­
w een In d ia  and  T ibe t n e a r  Sh ipk i-L a
C has — R an ch i —  R o u r k e la —  Talcha,- 
a n d  te rm in a tin g  a t  N .H . 42.
L ucknow  —  K a n p u r  — Jh a a s i an d  L ak - 
h a n d o n .

B arh i — B h a k h tia rp u r  — M o k am ^h — 
P u rm a  D a lk h o la  -  S ilig u ri -  S i v o k -  
C ooch  — B ih ar— N o rth  S a lim ara  a n d  
A m ingaon  n e a r  P an d u .
G o v in d p u r — D h a n b a d  a n d  Jam esh d p u r
B arh i — R an ch i — T a ta n a g a r  a n d  B aha" 
r a g o n i.
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14.
15.

17.

36

39

40

N ow gaon — D abka 
G:>ipun» — G .iuhad  —

and  Diraapui'
J o - i k u  — K um ar 

Saikhoa G hai.i i a o a — ii.ai.um  and 
K u a iai'g ao n  — Im phal —■ i; a ia t and p ro ­

ceeding to the b o rd er between India and 
B urm a.

Jo rh a t -  S.iiilong and  proceeding to the 
b o rd e r be.w een Ind ia  and Bangla D esh 
n e a r  D ow ki.

IS. 43 J a ip u r  —■ V iz ia iiagram  an d  proceed ing
to  its Ju n c tio n  with N H . 5 n e a rV iz ia n a - 
g ra m .

iy . 44 S h illo n g  —  Jow ai — Passi — B ad arp u
a n d  A ^ a r ta la .

20. 45 M a d ras  —  T iru c h ira p a lli an d  D in d ig u l.

21. 48 B an g a lo re  —  H assan  —  M angalo re .

APPEN D IX  LXV1 

(Reference para 8.102)

R esearch  S tudies undertaken b y  T ribal R esearch  In s titu te s  durin g  the y e a r  1978-79
(!)  K ci'ala Institu te  fo r  Research, T raiuiug and Deve­

lopm ent studies of Scheduled Castes and  Scheduled 
i  n  ties.

Studies com pleted

(2)

E thnograph ic  report on the Pulayans of 
W ynad.
E valuation  study on the Potiumav u and Idinjar 
H ousing C olony.
Studies on classification of 12 communities. 
Study of six cases referred by the High Court
to the G overnm ent.
D eclining F o lk  and T ribal Crafts of Kerala. 
K oragas —  a Prim itive Tribe o f Kerala.

Studies under progress
of T ribals by Irrigation and

3

D isplacem ent 
Industries.
Im pact o f T ribal Co-operative Societies in 
Sub-p lan  area.
D ro p  outs am ong the Scheduled Caste and 
Scheduled T ribe  students in Schools and 
Colleges.
T rib a l custom ary law among the Kurchians 
of W ynad.
C ustom ary  Law among the K anikkars of 
T ravancore .
E thnograph ic  studies on Wynad Pulayans.

7. E thnograph ic  study on Uralik urumans of 
W ynad.
E th n ograph ic  study on the K attunaickans of 
W ynad.
Identification o f Prim itive Tribal Com munities. 
S tudy on the  Paniyans o f Wynad.
A  study on  classification of seven Com ­
m unities.

and Training Institute, Pune

6.

8.

9.
10.
11.

Tribal Research 
(Maharashtra)

Studies com pleted
1. L an d  a lination  and restoration of land of 

Scheduled T ribes.
2. O rganisation  and development of Adiwasi Co­

operative  Societies in T ribal Sub-plan areas of 
M ah a ra sh tra  State.

3. T h e  F o rest L abour Co-operative Societies in 
M ah a ra sh tra , G u jarat and their significance in 
T rib a l D evelopm ent.

4. C onsum ption  finance scheme by Tribal 
D evelopm ent Council — A  Study.

'5. Perspective plan  fo r location of Ashram 
■J Schools in M aharash tra  State.

Report
Tribes.

on revision of scheme for Scheduled

7, .Report on rev ision  of the list of Scheduled 
Castes and Scheduled Tribes.

&. T ribals o f M ah arash tra , th e ir Social and 
E conom ic p ro b lem s and  W elfare schemes.

9. R eport o f M odified  A rea D evelopm ent A p­
proach  in M a h a ra sh tra  State.

10. C aste  E th n o g rap h ic  studies o f the  18 Selected 
Castes.

11. A  study o f ;h e  trad itional T riba l Panchayat 
system  in T rib a l com m unities o f M aharash tra  
State.

12. A  study o f  F o o d  H ab its  o f Adivasis.
13. A  R ep o rt o f  the recom m endations on various 

research  studies o f the T riba l R esearch and 
T rain ing  Institu te .

14. A  B ook let o f  T rib a l 
M a h a m h U a  Stale.

W elfare  Scheme in

16.

17.

18.

19.

Special E th n o g rap h ic  survey reports on  —  
T okariko li, K o lh a ti , T h ak u r, Y adav  an d  K a r i/  
K ap ad i-K o m ti castes.
U tilization o f  H o ste l facilities by Scheduled 
C astes and S cheduled  T ribes in  M ah arash tra  
State.
A R ep o rt on adm ission  in M edical Colleges 
claim ing concessions frau d u len tly  a nd 
m easures.

Schem es fo r th e  developm ent o f prim itive and 
backw ard S cheduled  Tribes.
A  R ep o rt o n  festival in 
Areas.

triba l Sub-plan

Studies under progress

1. E v alu atio n  o f  A shram  Schools com plex 
Scheme its im p ac t and  significance on tribal 
developm ent.

2. 25 E th n o g rap h ic  studies.

3. C om pendium  o f o rders and  directions issued 
by G o v ern m en t in  respect 0f Scheduled T ribes.

4. C om pendium  on C astes & T ribes.

5. A shram  schools location  survey fo r  th e  vear
1979-80. *

Bench m ark  survey.

A study of assessm ent o f T rib a l Y ou th  T ra in ­
ing P rogram m e.

6.

7.

of

9.

10.

Evaluation  o f schem es fo r up liftm ent 
V im ukta Ja tis  and  N om adic  T ribes.

Socio-Econom ic position  o f fo u r selected  
V im ukta Jatis and  N om adic  T rib a l C om m u­
nities in M a h a ra sh tra  State.

The w ork o f A nnual A dm inistra tion  R eport 
o f Scheduled a rea s fo r  the years 1977-78 and 
1978-79 was a lso  undertaken
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(3) Tribal Research Institute, Shillong (M eghalaya)
Studies com pleted

1. A  Booklet “A ssortm ent” is printed.
2. C ollection o f religious rites and cerem onies

of the tribal people o f the  State.

(4) Tribal W elfare Research Institute, Ranchi (Bihar).

Studies com pleted

1. A  R eport on  L o h ara  T rib e  of D istrict R anchi.
2. A  R eport on  synonym  o f som e Castes and

Tribes.
3. A  secret investigation rep o rt on caste certifi­

cate  against som e officials.
4. R estudy of M aghaija  D om  of C ham paran  

D istrict.
5. R esearch paper on K o rb a  Tribe.
6. R esearch pap er on P arba iya  T ribe.
7. Sayings re la ted  to P lan ts in  M unda culture.
8. H urbs used  by A sur T rib e  fo r various

remedies.
9. A  R ep o rt on prelim inary  research  schem e r e ­

garding th e  prob lem s of Indu stria l T ribe.
10. Santhali K ind i D ictionary .
11. H indi Santhali D ictionary .
12. K uduk  H ind i D ictionary .
13. R esto ration  o f lan d  to  Tana-B hagats —  A 

study.
14. Study of T obacco leaf scheme, prelim inary  

report.
15. A  study on  loan  on  differential ra tes of 

in terest being given by the C om m ercial Banks 
in Scheduled A reas.

16. Survey o f C hick B araik  T ribe.
17. Statistical h an d  book.
18. Psychological study o f T riba l D evelopm ent 

Program m es.
19. A  Psychological study on T rib a l S tudents 

in terest and  likings.
20. A  N ational study o f B onded L ab o u r in  the 

T rib a l areas.

(5) Tribal Research and 1  raining Institute, Gujarat
Vidyapith. Ahmedabad (Gujarat)

Studies com pleted
1. A nthropolog ical study o f K o lgha  tribe.
2. P ro p o rtio n  o f Scheduled C astes and Sche­

duled  T ries em ployees in colleges.
3. P ro p o rtio n  o f Scheduled C astes and Sche­

duled  T ribes em ployees in secondary schools.
4. P ro p o rtio n  o f  Scheduled C astes and Sche­

duled  T ribes em ployees in  T aluka  Panchayats.
5. P roportion  o f Scheduled C astes and Sche­

duled T ribes em ployees in  N ag ar P alika  of 
the  State.

6. P ro p o rtio n  o f Scheduled C astes and Sche­
duled  T ribes em ployees in T eachers train ing  
Colleges.

7. A  study of T riba l Prisoners.
8. A  study of Landless T ribal.
9. Active and  fu ll help  given in  : —

1. P repara tion  o f T rib a l Sub-plan of D angs 
D istrict.

2. P repara tion  of T riba l Sub-plan o f 
B anaskantha D istrict.

Studies under progress
1. A nthropolog ical study of D angs.
2. P roportion  o f Scheduled C astes and Scheduled
~ T ribes em ployees in U niversities o f the State.

3. P roportion  of Scheduled C astes and Scheduled 
T ribes em ployees in A utonom ous C o rp o ra ­
tions.

4. A dm inistration in T ribal Areas.
5. Block Level P lanning — D an ta  T alu k a  of 

B anaskantha D istrict.
6. Resurvey of Bhil Villages.

Future Plan
1. A nthropological study o f Siddis.
2. M onograph  on tribe o f K u tch  region.
3. Socio-econom ic study of the  20 B ackw ard 

com m unities declared under Baxi C om m ission.
4. A n evaluation o f difieicnt Schemes im p le ­

m ented under tribal sub-pian.
p. An educational Study of T ribals. 

r 5. A n evaluation study of A shram  Shalas.

(6) M anikya Lai Vcrtna Tribal Research and Train­
ing Institute, Udaipur (Rajasthan)

Studies com pleted
1. K ad an a  R esettlem ent : A  study of T riba ls 

displecem ent.
2. U ntouchability  : A study of selected V illages 

o f B arm er District.
3. B ackw ard Classes H ostels : A  study of Socio­

econom ic problem s, asp irations and expecta­
tions.

4. N eeds and d istribution  of cred it and lo an  to 
the sm all and m arginal triba l farm ers.

5. A  study of accepted occupations and  credit 
needs o f Scheduled C astes and  Scheduled 
T ribes in an  u rb an  setting.

6. W orking of LA M PS in T rib a l A reas : Revi­
sion of a  prelim inary p ilo t study.

7. Sehari’s Special plan.
8. Scheduled T ribes o f R a jasth an  : A  statistical 

analysis.

Studies under progress
1. E xplo itation  of tribals : A  case study o f the 

collection of T endu leaves.
2. E xplo itation  o f Seharia  in K a th a  m aking  ■— 

A  sono-^co 'iom ic  sti’dy
3. Peseantization of T ribal econom y : co m para­

tive study of B ails o f  G u ja ra t an d  R ajasthan.
4. Im pact o f hand pum p schem e in a Tribal 

area.
5. Im pact o f electrification program m e in the 

tribal areas.

Future Plan o f  work

1. P roblem  of exp loitation  of Scheduled Tribes : 
A  Study with reference io M oney lending, 
lan d  alienation  and land  records.

2. T he educational facilities and  their use by 
Scheduled Castes and Scheduled Tribes.

3. Im pact o f irrigation  facilities on  tribal agri­
culture.

4. Disbursement, o f p o st m atric  scho larsh ip  : A  
study of problem s and  its solution.

5. Supplem ent to K ad an a  R esettlem ent study : 
A  review study.

6. R eservation  policy.

(7) Cultural Research Institute, Calcutta (West Bengal)

Studies taken-up
1. Bench M ark Survey on IT D P  areas.
2. Problem s of the under-developed  tribals.

3. Preparation  of Project reports on IT D P areas.

4. Evaluation  studies on  L A M PS.
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5 E ducational problem s of the tribals entailing 
a survey on the students reading in Schools 
and colleges.

6. L and a lienation  am ong the tribals.

S tud ies com pleted
1. T he Project R eport on ITDP survey in M alda 

district.

2. Assessm ent of the programme of secondary 
education am ong the Scheduled T ribes and 
Scheduled Castes for the year 1973.

3. Identification of dispersed tribals concentrated 
in m auzas outside the ITDP area.

4. E valuation  o f LAM PS at N aza t under 
Sandeshkhali IT D P area.

5. E valuation  o f LA M PS at Saltora o f Bankura 
District.

Studies under progress

1. Project report on ITD P area in the D istrict 
of M alda.

2. Assessm ent of the progress of Secondary 
education am ong the Scheduled T ribes and 
Scheduled C astes fo r the year 1973.

3. Benchm ark survey in IT D P  villages o f W est 
Bengal (Survey has been com pleted in the 
m ost of the  districts, p rim ary  tab u la tio n  
started).

4. Photographic b rochure  on the life o f the
Tribals o f  W est Bengal.

5. P reparation  o f triba l a tlas o f West Bengal.
6. Progress o f education  am ong the Scheduled 

Castes and  Scheduled T ribes students in res­
pect of their enjoying governm ent aw ards at 
post-m atric level during  1959-60 to 1970-71.

7. P repara tion  of P ro ject R eports on the un d er­
developed tribal com m unities of W est Bengal.

8. T ransfer o f  triba l land  in Sunderban area.

(8) R esearch wing o f the Directorate o f Harijan and
Social W elfare, Governm ent o f Uttar Pradesh,
Lucknow (Uttar Pradesh)

1 Integrated T riba l A rea  D evelopm ent p ro jec t 
for G onda  D istrict (P lan  fo r 1978-83).

2. In tegrated T riba l A rea D evelopm ent P ro ject 
fo r  L akh im pur K h eri d istric t (Plan fo r
1978-83).

3. Special schem e fo r  th e  developm ent o f the 
Rajia —  A  prim itive  trib a l group  of U tta r 
Pradesh (Plan fo r 1978-83).

APPENDIX LXVII

(Reference para 8.108)

Research Studies undertaken by other Institutions during the year 1978-79

1. Indian Institute o f Public Administration (New
D elhi)

1. A  survey o f the recom m endations of the
C om m issions and Committees on 1’riba) D eve­
lopm ent and  action taken on them.

2. A .N .S. Institute o f Social Studies (Patna)

1. R e-study of M unda.
2. Socio-Econom ic im pact of rural electrification 

in tribal areas.

3. Anthropological Survey of India (Calcutta)

1. Econom ic role of Tribal W oman.
2. C om parative study of ethnography and cultu­

ral change in three villages of G oa, D am an 
and  Diu.

3. E thnic H istory  of “Nagvansi” .
4. Study of trad itional and emerging political 

system am ong Y eru Kula.
5. Study of culture contact and personality 

structure o f the Bhils and G adabas.
6. Tw o books published relating to  tribal 

p opulation  : —
(a) Im pact o f industrialisation on a tribe  in 

South  Bihar.
(b) T he K ellekajalka Nom adic fo lk  artists of 

N o rth e rn  M ysore.

Physical A n thropology
1. T he data  on body height, to d y  weight and 

chest girth o f males including Scheduled 
C astes and Scheduled Tribes were statistically 
analysed un d er the all India Bio-A nthropologi­
cal Survey Project.

2. G row th and  developm ent studies on the  K hasi 
T ribe  of M eghalaya and several tribes of 
R ajasthan.

3. Assessm ent o f the Nutritiomal status of the 
Indian tribes.

4. Collection and Analysis of finger and palms 
prin ts from  a num ber o f Tribes from  M .P. and 
the N icobar Island.

5. Blood g roup  da ta  co llected  from  the P radhans 
of M andla d istrict o f M adhya Pradesh  and 
M ikir and P h a r o f M eghalaya analysed.

6. R eport on th e  d iet and  body build  o f L ak sh a­
dweep Islanders.

7. D a ta  on height and  weight o f Indian  people  
including Scheduled C astes and  Scheduled 
Tribes w ere furnished to  the  F inance C om ­
m ission, N ew  D elhi.

4. National Institute o f Bank M anagement (Bom bay)
1. D eveloping A divasis and  sm all farm ers.
2. Tribal region Sub-p lan  fo r  Santhal P argana  

District.

5. National Council o f  Educational Research and 
Training, N ew  Delhi

1. R eport on  N on-fo rm al education  program m es 
in India.

2. A  R eport on  educational developm ent of 
Lahaul & Spiti and K in n au r D istricts of 
H im achal Pradesh.

3. A R ep o rt on hoste l facilities fo r  Scheduled 
Castes as p a r t o f  the  th ird  A ll Ind ia  E duca­
tional Survey.

4. R eport on  hostel facilities fo r Scheduled 
Tribes as p a r t o f the  th ird  all India E d u ca ­
tional Survey.

6. National Institute o f Rural Developm ent, H ydera­
bad

1. An evaluative study o f  program m es im ple­
m ented by the T ribal D evelopm ent A gency in 
K eonjhar D istrict, Orissa.

7. Institute for Social and Econom ic Change, 
Bangalore

1. As a part o f the C entra l W ater C om m ission 
Project in ‘B enchm ark studies o f Socio-Econo­
mic conditions in the  D ro u g h t D istricts of 
Andhra Pradesh, K arn a tak a  and Tam il N a d u ’, 
an analysis o f socio-econom ic conditions of 
Scheduled C astes and Scheduled T ribes was 
included.
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2 Social groups and levels of living is in part 
concerned w ith the assets-expenditure position 
of Scheduled C astes in com parison to  o ther 
castes in seven villages o f M andya D istrict 
of K arnataka, 

j .  "G andhi and  Scheduled C astes” pub lication  of 
a  book.

4. Price fo r  Social m obility  : A  case study of 
M arathw ada region of M aharashtra .

5. A  research p ro ject rep o rt on “B enchm ark 
Survey H  : Social F ram e  W ork in the G h a ta- 
p rab h a  and  M alap rabha  C om m and A rea  in 
K a rn a tak a” .

A PPE N D IX  LXVIII
(R eference para  8 • 109)

List o f  Studies fo r  which Research Fellowship Awards were made during the year 1978-79

Post-doctoral F ellow ships

1. Im pact of E conom ic D evelopm ent in Indian  
T n b a l Socio-Econom ic behaviour w ith  special 
reference to Santlials (Bihar).

2. A n A gro-E conom ic Survey of T riba l villages 
in Beiul D istrict (M adhya Pradesh).

3. A study of T riba l E conom y of M adhya 
Pradesh.

4. Studies on the use o f algae, fungi, lichens 
etc., as food  by Ind ian  Tribals.

D octoral Fellow ships
1. T he prob lem  of developm ent and p a tte rn s of 

Interaction  betw een C henchu and M odern  
C ivilisation.

2. Study of a T rib a l village in U rban  setting.
3. A  study of M iri (Misings) Language.
4. Physical grow th of C hristian O raon  from  

b irth  to m aturity .
5. T he T ribal ‘R eja’ (W om en L abourers) of 

R anchi — A  T o ta l Study.
6. D evelopm ent o f B irhor clusters-w ith special 

reference to  the B irhor o f  H azaribagh  and 
G irid ih  d istricts (A study in applied and action  
A nthropology).

7. P roblem  of U rban  T ransfo rm ation  & Social 
Change am ongst T riba l L abour in B okaro  
Steel Plant.

8. Socio-econom ic problem  of the  triba l people 
in H im achal Pradesh.

9. T he problem s of p lann ing  and developm ent 
o f T ribal agriculture.

10. Janukuruba  and K ad u k u ru b as of K aran a tak a : 
A  study in H um an  G eography of T ribes.

11. ‘T o study various existing cropping p a tte rns 
and recom m ending scientific crop  p a tte rns for 
triba l a reas o f M arath w ad a’.

12. E thnograneology o f the  D eccan C haicolithic.
13. A  study on the d istribution  and Inheritance of 

H om oglobin  am ong G onds o f N arsinepur 
(M P).

!4. A functional analysis o f G adba Political 
O rganization.

15. Econom ic prob iem s of H arijans and A divasis 
o f West N im ar D istt. (M P) and their solution
—  A  study in the p lan  period.

16. Socio-political Institu tions of the T angkhuls
—  A N aga T ribe  o f M anipur.

17. T he C hanging H igh L ights —  A  restudy  of 
B ondo of Orissa.

18. S tructure and function ing  of indigenous and 
induced C ooperative  system, in  U ib il  m i s  o i 
Orissa.

19. T he d istribu tion  o f Skerum  proteins an d  Red 
Cell Enzym e variants in T ribes o f Orissa.

20. An in tegrated  M ultiperiod R ural D evelopm ent 
plan  fo r  the  T haru  tribe  in the  K hatim a Block 
o f D istrict N ain ita l (U ttar Pradesh).

21. Im pact o f M igration  on  T ribal D evelopm ent
—  A Sociological Assessm ent.

APPENDIX LXIX

(Reference para 9.7)

Copy of D.O. letter written by the YUnion Minister o f Home Ajfairs^to tne Chief MinistersjGovernorsjLt. 
Governors o f  ail the States, inlMarch, 1980, suggesting various measures to check atrocities on the Schedueled 

Castes and the Scheduled Tribes

I am w riting th is letter specially to convey to  you 
th e  deep concern o f the G overnm ent o f Ind ia  ab o u t 
the  atrocities o r crim es perpetrated  on th e  Scheduled 
C astes and ou r anxiety to pu t an end to this p h en o ­
m enon  of national sham e.

these crimes, identification of m ajor troub le  spots, 
p rom pt solving o f festering disputes, regular m onitoring  
and  such other preventive m easures, quick investiga­
tion  and firm punitive m easures; and total and expedi­
tious rehab ilitation  o f the  victims.

2. On the basis o f the statistics furnished by the 
S tate  G overnm ents, the crim es under the I.P.C., where 
the  victims belong to the Scheduled C astes and the  
offenders are non-Scheduled Castes, show ed a dow n­
w ard  trend from  1974 to 1976 from  a figure o f 8860 
in 1974 to 7781 in 1975 and 5960 in 1976. B ut su b ­
sequently the figure shot up  to 10879 in 1977 and 
15059 in 1978. T h ere  has been a m arginal decline in 
1979, when the to ta l figure was 13184, bu t this does 
n o t include the figures fo r a few m onths in respect of 
som e States which have not yet sent reports. F u rth e r, 
in some States there is increase in 1979 over the 
figures o f  1978.

3. Certain policies and m easures need to be adopted  
and effectively im plem ented in order to deal w ith and 
elim inate the m enace of these atrocities. T his a p ­
proach will require a careful analysis of the causes of

4. It is no t difficult to find ou t the causes as these 
a trocities are really  not sporadic incidents, bu t have 
their roots in obvious socio-econom ic factors. Sche­
duled Castes are  in a particu larly  weak and vulnerab le  
situation. Typically  they are agricultural labourers. 
O thers depend on sharecropping, small and m arginal 
farm ing, fishing, and o ther low-incom e occupations 
like weaving and  leather w ork . T hey 0wn very small 
assets. A lm ost all o f them  a re  below the poverty  line 
in  their econom ic status. A  national survey h as reveal­
ed that 66 pe r cent of the bonded labourers in the 
coun try  belong to the Scheduled Castes. F u rther, they 
are  subjected to various social and civil disabilities 
arising from  the  evil custom  o f untouchability . There 
is a clear and close link betw een their econom ic plight 
on the one hand, and the crim es and atrocities and the 
social and civil disabilities to which they are subjected 
to , on the  other.
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5. F o r  exam ple, Wj.eu Scheduled Castes seek the 
paym ent of the statutory minim um  wages to r agricul­
tural labour or when they try to res, si the practice of 
Dondetl labour or torced labour ui ihe practice ot 
untouchability  against them, vested interests try to 
cow them  down and tcnonsc  them. I his is the genesis 
of most of the crimes or atrocities. Another obnoxious 
practice in some rural areas is that Scheduled Castes 
wom en are subjected lo indignities by the powertul 
in tne villages. W hen the Scheduled Castes try to 
preserve their seif-respeet and their women's honour, 
m is too becom es an irritant lo r  the powerful and this 
is ano ther source of atrocities. Another fertile source 
of atrocities pertains to the disputes regarding Govern- 
m eni-ow ned waste lands or ceiling-surplus lands a llo t­
ted by G overnm ent to the Scheduled Castes. When 
they iry to taKe possession of or cultivate or retain 
possession over s u c h  lands, tne poweriul vested interests 
try to obstruct them. Thus atrocities are com m uted 
wnen the Scheduled Castes seek, to secure their legiti­
m ate rights in various matters.

6. One other peculiar atrocity against m em bers of 
Scneduled Castes winch has no t received sufficient 
a ttention  is that of harassm ent by booking false cases 
agam st them  in order to teach them a lesson for ap­
proaching authorities with their complaints or for 
seeking tneir legitimate rights. In view of this subtle 
and sophisticated practice indulged in by some of the 
ru ra l vested interests, the State poiice machinery should 
be suitably advised to be careful in booking such 
cases against m em bers of Scheduled Castes.

7. In view of all this, it is necessary to activate 
the  State m achinery to take the initiative and meet 
out a fa ir deal to the Scheduled Castes in all these 
m atters and lind perm anent solutions to all disputes 
like the above ones. A num ber of measures, of pre­
cau tionary  anti preventive nature, that have lo be 
taken in this connection are indicated in the Annexure 
to  this letter. There can be many other such steps 
that the State and district authorities can dev/se if 
they approach  the problem  in its fundam entals and 
think o t Ihe actual situation in each area with the 
objective o f effectively preventing atrocities on Sche­
duled Castes.

8. It, inspite of all such preventive and precau­
tionary  m easures taken, any violent incidents to occur, 
iirm  punitive  m easures have to be taken. A num ber 
of m easures, of an illustrative nature that have to be 
taken a t this stage, are also given in the Annexure. 
The State G overnm ent and District authorities may 
th ink  of other possible measures. The objective, to 
be clearly  kept in view, should be that every crime 
com m itted against Scheduled Castes receives deterrent 
punishm ent with noticeable rapidity.

9. A n o th er im p o rta n t aspect is to fo rm u la te  a 
schemo to r  com prehensive  rehab ilita tion  of the  victims, 
th e  various ingredients it shou ld  have if i t  is to be
oi. reai help  to the v ictim s m ay  be seen in  the  A n- 
iiuAUie. f i le  S ta te  G o v ern m en t m ay add any o ther 
item in the schem e, in  addition  to w hat is ind icated  in 
the A m e x u ie , acco rd ing  to th e  local situation  and  
needs. T he benefit o f  tde  schem e should be available 
reti ospectively to Scheduled  C astes victims of a tro ­
cities anc  the surviving fam ilies w herever they  have 
not been fully reh ab ilita ted .

10. 1 w ould  also req u est you to see w hether the
Scneduled C astes a re  adequate ly  represented  in the 
police force at all levels, especially  at the cutting  edge
level, wb:ch p a rticu la rly  includes the Station  H ouse
O i i i e e i s ,  W rite rs /M o h arra rs /M u n sh is , H ead  C onstables 
and CoiiS.ables. W here represen tation  is no t adequate , 
it is necessary to h a v e  an  im m ediate special recru it­
m ent to oring it up to the  requ ired  level. S im ilarly ,
special recruitm ent is necessary to  bring u p  the  rep re ­
sentation of Scheduled  Castes to the  requ ired  level in 
other services, whose activities have a  bearing on 
m atters w hich can  lead  to atrocities. Som e exam ples 
are posts of village officers, survey and settlem ent 
departm ent, R evenue D epartm en t, L ab o u r D epartm ent.

11. In order to k eep  the adm inistrative, police and 
prosecuting m ach ineries in  p e rfec t trim  on a  co n tin u ­
ing basis so th a t they  discharge the  above tasks effici­
ently. i w ould suggest m on th ly  review by H om e 
Secretary, quarte rly  review  by the  C hief Secretary  and 
half yearly reviews by the  C hief M inisters. W hile these 
reviews m ay cover th e  various aspects o f a trocities 
against tire m em bers o f Scheduled Castes and  the 
various preventive, p recau tio n ary , punitive and  rehab i- 
ntative m easures, it m ay  particu la rly  cover in detail 
progress o f action  in very serious cases individually.

12. W htle the a b o v e  indicative m easures a re  in ten d ­
ed to directly  deal w ith  a troc ities o t  c iim es com m itted  
agamst the  m em bers o f  Scheduled Castes, I w ould also 
underline the fac t th a t  the  econom ic developm ent of 
the Scheduled C astes p a rticu larly  th rough  m echanism s 
like the Special C o m p o n en t P lan  fo r the  Scheduled 
C astes and the  S cheduled  Castes D evelopm ent C o rp o ra ­
tion is essential fo r  a p e rm anen t solution of th e  p ro ­
blem . These a re  a lread y  know n to  the S tate G o v e rn ­
m ent and I w ould com m end them  to y o u r personal 
care. You will also h e a r  fro m  us fro m  tim e to  tim e 
m  detail ab o u t these long-term  econom ic developm ent 
program m es.

13. I shall be h a p p y  if you  cou ld  kindly keep us 
inform ed of the a c tio n  taken an d  the  results o f  these 
m easures p eriod ica lly , and  w idely publicise them  
th rough  all m edia f o r  public  in form ation .

ANNEXURE

(Reference Appendix LXIX)

Illustrative list o f  measures to be taken for effectively dealing with atrocities against Scheduled Castes

A. Precautionary and Preventive measures

(1) T he A dm inistration at the State and D istrict 
levels m ust fully  apprise itself of disputes concerning 
Scheduled Castes in different parts c f  the State perta in ­
ing to land, m inim um  wages, bonded labour, indignity 
against Scheduled Caste wom en etc.

(i) A ll these disputes should be resolved quickly 
in a  m anner which is fair to the Scheduled 
C astes who have been long exploited and denied 
their due.

(ii) K eeping in view the real situation in different 
p a rts  of the State regarding wages, it must be 
effectively ensured that the agricultural labourers 
in practice should get not less than the statutory 
m inim um  wages and have alternative and addi­
tional em ploym ent opportunities throughout the 
year to im prove their bargaining power for fair 
wages. A dequate machinery should be set up

fo r enforcing  ih e  im plem entation  of the  M in i­
m um  W ages A c t in  actuality  as experienced by 
the ag ricu ltu ra l labourers w ho are largely Sche­
duled  Castes, a n d  n o t m erely  in term s o f official 
statistics.

(iii) A ll bonded lab o u re rs  w ho are essentially ag ri­
cu ltu ral lab o u re rs  in ex trem e distress and  who 
are m ostly  o f th e  Scheduled C astes should  be 
released quickly and sim ultaneously rahab ilitated .

(iv) Scheduled C astes should  be p u t in  effective 
possession o f lands belonging to them  or a llo t­
ted  to them  a n d  enabled  to  carry  on cultivation 
w herever there a re  disputes and obstructions. A  
related  task  to be undertaken  im m ediately and 
com pleted well before th e  ensuing cultivation  
season is to launch  a village to village drive to 
tind ou t w hether Scheduled Castes are in actual 
possession o f land  a llo tted  to them  or belong­
ing to them , an d  w herever they a re  not, to pu t



them  in effective possession of these lands so 
ihat they can carry  ou t their cultivation in the 
ensuing season and subsequently w ithou t any 
hindrance. W hile this drive is on, it will also 
be possible fo r the team s concerned to identify 
villages and lands in respect o f w hich there  is 
a possibility o f in terference by o thers and in 
such cases, full and effective police p rotection  
should be given to the Scheduled C astes from  
the beginning of the  cultivation season till as 
long as necessary.

F o r  accom plishing the above tasks efficiently, 
Revenue-c(W j-Police C ells/T eam s m ay be set 
up in D istricts to exclusively a ttend to these 
tasks. T o these C e lls/T eam s m ay be added 
officers o f any o th er D epartm en t necessary, like 
the L abour D epartm ent.

(2) T he C1D of the State Police D ep artm en t should 
be charged with the special responsibility on the  highest 
prio rity  o f identifying th e  areas o f po ten tial atrocities, 
where tensions are build ing  up, well in tim e and com ­
m unicate  this in form ation  to the A dm inistration  both 
a t the d istrict level and a t the State level regularly  
and prom ptly .

(3) Based on such in form ation  as well as in fo rm a­
tion from  any o ther source, the A dm inistration  and 
the police fo ice  should resolutely  and p rom ptly  m ov^ 
in to scotch the evil before  it explodes as an  atrocity .

(4) Instead  of leaving the  resolu tion  o f such dis­
putes and  tensions to low er functionaries, h igh  level 
officers like C o llec to rs /D ep u ty  C om m issioners/D istrict 
M agistrates and their subord inate  officers a t the  Sub- 
D ivisional level and sim ilarly the Superintendents of 
Police and Sub-D ivisional Police Officers should  them ­
selves go to the spot fo r  resolving these d isputes in a 
fa ir m anner. This will go a  long way in deterring  the 
potential crim inals and giving confidence to  the  po ten ­
tial victims.

(5) In  m any areas, the actual crim es are  com m itted 
under th e  instigation o f the  pow erful in th e  villages, 
by m usclem en hired o r em ployed by them  or gang 
leaders engaged by them . Preventive action will be 
strengthened if persons o f this type are  located  and 
dea lt w ith severely under the  various preventive sec­
tions available in the C r.P.C . T his w ork  can  straight­
aw ay begin with those w ho m ay already be w ithin 
the  knowledge of the authorities.

(6) It is necessary to review the arm s licences g ran t­
ed in the  State and cancel such licences in areas w here 
atrocities have taken p lace  or poten tial fo r  atrocities 
exists. Sim ultaneously, areas no to rious fo r  illegal 
m anufactu re  o f arm s should be com bed and this 
source of supply fo r com m itting atrocities com pletely 
elim inated.

(7) A reas where atrocities have taken place, areas 
where there is potential fo r  atrocities and areas n o to ri­
ous fo r illegal arm s should  be taken as to p  priority  
areas fo r im m ediate im plem entation of L and Ceilings 
A ct and other land refo rm  m easures; identification, 
release and rehabilitation  of bonded labourers; develop­
m ental schemes fo r strengthening th e  socio-econom ic 
condition  o f the Scheduled Castes and public  work's 
schem es to afford them  alternative and  additional 
em ploym ent opportunities. These m easures will help  
strengthen the victims and potential victims of a tro ­
cities ' and w eaken th e  capability o f perpetra to rs and 
po ten tial perpetrato rs o f atrocities fo r engaging m uscle­
men and m obilising arms.

(8) A few' units o f Special Striking Force, highly 
m obile and well-equipped m ay be located  in strategic 
areas, com posed and officered in a m anner w hich will 
give confidence to the Scheduled C astes and  other 
weaker sections and deter perpetrato rs & potential 
perpetrato rs of atrocities.

i9) Special Cells m ay be constituted a t the State 
level, under the personal supervision of the  C hief 
M inister, or, in the case of States under the  President’s

R ule, o f the Adviser, to  look  into the  grievances of 
the Scheduled Castes. T he tim e of the day and the 
days o f the week when Scheduled Castes can m eet the 
C hief M in ister/A dv iser in  such cases m ay be widely 
publicised th rough  m ass m edia. M onito ring  o f quick  
action on them  m ay be arranged. Sim ilarly, a rran g e­
m ents m ay be m ade a t the D istrict level and  widely 
publicised th rough  m ass m edia in  the  offices o f the  
Superintendent of Police and the  D istrict C o llector to 
receive and a ttend to m em bers o f Scheduled Castes 
with com plaints, register them  and  regularly  m on ito r 
the progress o f quick  action on them .

(10) W hen an a trocity  has taken p lace in a village, 
there is a possibility  of chain reactions in neighbouring  
villages and areas. T herefore, preventive vigilance and 
preparedness covering the  various po in ts enum erated  
above and including intensive patro lling  should  be 
stepped up in such neighbouring  villages and areas.

B. Punitive M easures
1. W hen, in  spite o f all preventive and  p recau tionary  

m easures, a trocities do occur against Scheduled Castes, 
police fo rce  should be m oved in to  the a rea  quickly to 
quell them , a rrest the offenders, n o t on ly  those  who 
actually  com m it the  crim es bu t also those w ho en ­
courage and instigate them . It will n o t be correct if 
the sm all f ry  a lone  are arrested  and  the pow erful, 
really  behind the crim es, are allow ed to  go scot-free.

2. In  a reas w here serious atrocities against Sche­
duled Castes take place, special police p icquets should  
be stationed, n o t only to  tak e  p ro m p t action  against 
offenders bu t also to  p reven t recurrence o f such 
offences. T hese  p icquets should  be m anned  and 
officered in a m an n er th a t will give confidence to  the 
victim s and pu t fe a r  o f the law  in to  th e  offenders.

3. T he police should directly  and  effectively in te r­
vene in instances o f crim inal trespass in to  lands belong­
ing  to  Scheduled C astes by o thers, crim inal trespass 
being a cognizable offence under Section 447 of the 
IPC.

4. T he effectiveness o f punishm ent depends no t 
only on its q u an tu m  but also on  the  speed w ith which 
it is im posed. T herefore, the  police m achinery  should 
be requ ired  to  com plete  th e  investigation o n  to p  
p rio rity  and  charge these cases w ithin the  shortest 
possible time, in any case no t exceeding 14 days.

5. T he police m achinery  should  be tigh tened  up  to 
ensure th a t the reg istra tion  o f com plain ts is p io m p t 
and the  investigation is free  fro m  lacunae  and  defects, 
which m ight affect successful prosecution .

6. In serious cases of offences against m em bers of 
Scheduled Castes, the investigating officers shou ld  be 
gazetted officers, p referab ly  D epu ty  Superin tendents of 
police o r above, and  carefully  selected on th e  basis of 
their sense o f social justice an d  ability  to  perceive the 
im plications o f th e  case and investigate it a long  right 
lines within the quickest possib le time. T hese  serious 
cases should  be treated  as Special R ep o rt Cases.

7. Prosecuting m achinery  should  be tightened up to 
effectively resist the  grant o f  bail to  th e  accused in 
such cases and  to go in fo r appeal if bail is granted 
in spite o f th e ir efforts.

8. T he prosecuting m achinery  should  fu rth e r be 
required  to  pursue  the  cases in  the  co u rt fo r securing 
ou t-o f-tu rn  qu ick  tria l, conviction an d  deterrent 
punishm ent.

9. Public P rosecu tors to  deal exclusively w ith cases 
o f crimes against Scheduled C astes under the  IP C  and  
the  PC R  A ct should  be appointed . T here  a re  m any 
young m em bers o f  Scheduled Castes w ith degrees in 
law who are  w orking as C lerks, A ssistants, etc. in 
different D epartm en ts fo r w ant o f a property-ow ning 
social base w hich is often necessary to  su p p o rt legal 
practice. Such young  men m ay be identified and  given 
all support fo r setting up practice and continuing it, 
appointing them  as Assistant Public  P rosecu tors under 
the  above Public  P rosecutors, if necessary after a ;
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period of understudy. They should be enabled to 
m ake this switchover by ensuring that there is no loss 
of incom e com pared to their present pay in jobs no t 
related to their legal qualification.

10. One specific measure that can help in securing 
quick trial and ensuring punishm ent of offenders with 
deterrent rapidity is to set up special courts to  try 
crimes under the iPC  and the P.C.R. Act. T here m ay 
be an erroneous impression in some m inds th a t the 
justification for special courts depends on  a num ber 
o f cases. This is not correct. The real justification 
fo r special courts is the need to secure punishm ent fo r 
crim es under the iPC or under the PC R  Act w ith 
deterrent rapidity  and to impress offenders as well as 
potential offenders of the firm determ ination o f  the 
State G overnm ent to put an end to atrocities once 
fo r all, irrespective of the num ber of cases on file. 
In fact, if this process of speedy trial through special 
courts starts, it is very likely that many cases w here 
com plaints are not m ade by the  Scheduled C aste 
victims of crim es on account o f their lack of confid­
ence in the legal and administrative m achinery, m ay 
com e to light, providing even num erical justification 
fo r  special courts at a later stage.

11. In all cases o f serious crim es like m urder, rape, 
a rson  and o th er serious mischief, grievous hurt, k id n ap ­
ping, w rongful restraint, w rongful confinem ent etc. 
com m itted against m em bers o f Scheduled Castes, the 
local D .M . and S.P. should invariably visit the spot 
im m ediately and at any rate within 24 hours of the 
occurrence, supervise steps fo r the apprehension of the 
culprits and m easures of relief and rehabilitation  fo r 
the victims, and take such o ther steps as m ay be 
necessary to insti! a sense of security and conridence 
am ong the m em bers of Scheduled Castes in the area 
and the  fear of law in perpetrators and potential 
perpetrators of atrocities.

12. D istrict Officers should be required not only 
to take prom pt action about all crimes com m itted by 
non-ScheduIed Castes on Scheduled Castes, but p ro m p t­
ly inform  the  State G overnm ent to enable the latter 
to  take all necessary action and to sim ultaneously keep 
the C entral G overnm ent informed.

C. M easures o f Rehabilitation

It is necessary to have a standing scheme of com ­
prehensive rehabilitation of Scheduled Caste victim s 
of atrocities so that it may autom atically conve into 
operation as soon as an atrocity takes place. In order 
th a t it m ay be of real help to the victims, it rihould 
contain the follow ing ingredients : —

(i) Im m ediate relief.
(ii) R estoration of the full incom e-earning capacity  

o f the fam ily of the deceased or incapicitated 
victim s o i atrocities through provision of 
em ploym ent a n d /o r  self-employrnent.

(iii) Provision fo r work including work under Food- 
fo r-W ork  Program m e or other assistance to  m eet 
the  consum ption requirem ent of the victim - 
fam ilies, until income-earning capacity is fully 
restored.

(iv) E ducation  and m aintenance of children where 
there  is no bread-winner left and there is no 
scope fo r restoring incom e-earning capacity 
through provision of employm ent a n d /o r  self­
em ploym ent.

(v) Special arrangem ents fo r rape victims, keeping 
in view the psychological traum a suffered by 
them .

(vi) Pucca house building fo r victims of arson.
fvii) A dequate financial compensation in view o f  the 

outrage suffered by them.
(viii) D elegation of full powers to the D istrict C o l­

lec to r/D ep u ty  Com m issioner/D istrict M agistrate  
to grant all assistance according to the Scheme.

T he Scheme m ay be form ulated anc brought into 
force urgently.

D. M easures c.'f P ersonnel Policy
1. It should be th e  p e rso n al responsibility  of the 

C ollec to r/D epu ty  C o m m iss io n er/D istric t M agistrate  
and S.P. t0 en sura th a t p ro m p t and  effective action is 
taken not only by them selves bu t by all officers of 
their D istrict a long  the lines indicated above. T hey 
should be responsible fo r fu lly  achieving the objectives 
of effectively preventing  a troc ities , apprehending crim i­
nals and visiting them  w ith  condign punishm ent with 
deterrent rapid.ty  and q u ick  and com plete rehab ilita ­
tion of v ictims, fam ilies.

2. However, they m ay  a lso  have certain  difficulties 
which ham per rheir w ork . T hey  should be encouraged 
to express their d.fficulties o f any type and  the C hief 
M inister/A dviser and  the  C h ie f  Secretary m ay  p ro m p t­
ly remove those difficulties.

3. In  the AC R  of these officers, especially D istrict 
Collector /'District M a g is tra te /D e p u ty  C om m issioner 
and Superintendent of Po lice , a separate  colum n should 
be opened on ‘’E ffectiveness in the developm ent and 
protection of Scheduled C astes” . U nder this head, 
these should be specific h ead s on : —

(a) A ttitude tow ards Schedu led  Castes.
(b) Sensitivity to  social justice.
(c) Ability to take qu ick  and  effective action to pre- 

went and quell a tro c ities and ensure justice to 
Scheduled Castes.

(d) Effectiveness in b ring ing  ab o u t the developm ent 
of Scheduled Castes.

4. Any fa ilu re  to u n d e rtak e  p rom pt and efficient 
action or exercise a d eq u a te  supervision, w hether at 
the preventive stage o r p u n itiv e  stage o r rehab ilitation  
stage, should be regarded as a grave dereliction of 
duty on ^he part o f  the  officer concerned and entered 
in the A C R  apart from  tak in g  appropria te  disciplinary 
action.

5. The iriceritive-cum-disancentive system should 
operate in such a m anner th a t  officers should  perceive 
the career of those w ho d o  their du ty  to the  Scheduled 
Castes in an examplary m an n e r advancing rapidly  and 
the careers o f  those w ho fa ll  in this receiving a signi­
ficant set-back.

6. The State G overnm ent m ay post carefu lly  select­
ed D istrict C o lle c to rs /D ep u ty  C om m issioners/D istrict 
Magistrates, Superin tendents o f Police an d  officers 
o f m ajor D evelopm ental Offices in D istric t/a reas , 
where atrocities are  tak ing  p lace or there  is potential 
for atrocity.

7. It is well know n th a t according to th e  h ierarch i­
cal pattern o f residence, in existence in m ost parts o f 
the country, ru ra l as well a s  u rb an . Scheduled Castes 
generally are re legated  to th e  outskirts o r the  m ost 
distant parts of the village, devoid o f facilities and 
conveniences available in th e  rest o f the village. T hey 
are considered to  be  th e  lea s t prestigeous p a rt o f the 
village, o r even the tow n. It is necessary to rectify 
this as part of the d rive  against atrocities. A s one 
step to bring prestige to  th e  Scheduled G aste p a rt of 
the village, and thereby  to  the  Scheduled C astes, all 
Collectors and S u perin tenden ts o f Police and  their sub- 
divisional subord inates sh o u ld  be  requ ired  to  spend 
a substantial part o f  th e  tim e on their to u rs to  villages 
in the Scheduled C aste  loca lities o f the  villages, and 
transact from  these loca lities their w ork perta in ing  to  
the  general advancem ent a n d  general prob lem s o f the 
village. Sim ilar instructions m ay be given to  the  offi­
cers o f the m ajo r developm ent departm ents and offi­
cers o f local bodies. T h is will have a far-reaching 
psychological im pact. T h is o f course does no t m ean 
that where their w ork p e rta in s  to  specific groups like 
potters or carpenters, etc. th ey  should  do th a t also
from  the Scheduled C aste  localities. Such w ork should 
appropriately be done  from  the  localities o f the  con­
cerned occupational g roups. B ut on no  account
should the d istrict adm in istration  lend the weight o f 
its prestige to th a t pa rt o f th e  village w here th e  pow er­
ful of the village reside by transacting  w ork  p e rta in ­
ing to the general public, o r  specific occupational
groups, sitting in the  locality7 o f the pow erful.
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APPENDIX LXX

(Reference para N o . 9.12)

S ta tem en t show ing vear-w ise an d  subject-w ise num ber o f  com pla in ts rece ived  fr o m  S ch edu led  C aste a n d  
Scheduled T ribe persons in the O rganisation  o f  the C om m issioner f o r  Schedu led  C a ste s  and Schedu led  Tribes

Y ear H a rassm en t 
a n d  U n ­
to u c h a ­

b ility

L an d
and

A g ri­
cu ltu re

H o u ­
sing

E d u ca ­
tio n

M isce l­
l a ­

neous

T o ta l
1 2 3 4 5 6 7

1965-66
1966-67
1967-68

550
427
120

784
219
l 'S

y .
120

N A
N A
177

1,334
646
562

1 2 3 4 5 6 7 1968-69
1969-70

355
380

164
195

159
170

186
210

864
955

1954-55 3 26 85 38 N A 249 1970-71 246 239 151 155 791
1955-56 180 65 20 N A 265 1971-72 640 165 133 225 32 1,195
1956-57 84 71 19 N A 174 1972-73 636 142 221 250 34 1,283
1957-58 400 72 46 N A 518 1973-74 716 226 67 226 91 1,326
1958-59 253 202 120 N A 575 1974-75 712 252 34 171 44 1,213
1959-60 107 242 "I 30 75 454 1975-76 741 1,026 164 364 2,295
1960-61 215 314 27 163 719 1976-77 518 768 123 352 1,761
1961-62 340 NA N A 340 1977-78 667 407 110 191 98 1,473
1962-63 399 N A r“ * N A .. 399 1978-79 111 546 162 217 188 1,890
1963-64 279 223 N A 502 ----
j964-65 366 583 N A 949 N ote. — In fo rm a tio n  fo r 1951 io 1953 not availab l

♦C om bined  in fo rm a tio n fo r lan d  & hous Dg

APPENDIX LXXI
(Reference para N o . 9.12)

St a t e m e n t  N o . 1

C rim e-w ise b rea k  up o f  num ber o f  a tro c itie s  on Schedu led  C aste  a n d  Scheduled T ribe person s as reported  
to  the organisation  o f  the C om m issioner f o r  Scheduled  C astes an d  S ch edu led  T ribes during the y e a r  1977-78

SI.
.

S ta te s/U n io n  T errito ries Ad­
m inistra tions

M urder R ape B urn ing B eating U n to u ch a ­
bility

T otal

1 2 3 4 5 6 7 8

1 A n d h ra  P radesh . . . 4 2 13 3 22

2 A s s a m ............................................ • •

3 B ih a r . . . . . 10 1 4 32 2 49

4 G u j a r a t ............................................ 1 4 14 . . 19

5 H a r y a n a ............................................ 5 2 1 27 2 37

6 H im ac h a l P radesh  . . . 1 8 1 10

7 Jam m u & K ash m ir . . • . . . 0 •

8 K e r a l a ............................................ ■ • , ,
9 K a rn a ta k a  . . . . 2 12 . . 14

10 M a h a ra sh tra  . . . . 2 13 2 17

11 M adhya  P radesh  . . . 7 5 44 9 65

12 O r i s s a ............................................ 2 3 5 1 11

13 P u n j a b ............................................ 4 2 10 3 19

14 R a ja s th an  . . . . 5 2 19 4 30
15 T am il N adu  . . . . 2 1 1 20 . . 24

16 U tta r  P radesh  . . . . 14 2 23 196 18 253

17 W est B engal . . . . 1 1 17 1 20

18 D e l h i ........................................... 3 6 53 15 77

TO TA L . 62 7 54 483 61 667
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C rim e-w ise break-up o f  number o f  a trocities on Scheduled C aste  an d  S ch ed u led  T ribe persons as rep o r ted  
to  the O rganisation o f  the Comm issioner fo r  Scheduled C astes an d  S ch edu led  T ribes during the yea r  1978-79

St a t e m e n t  N o . 2

SI.
No.

S tates/U nion T erritories 
A dm in istra tions

M urder R ape B urni ng B eating U n to u ch a ­
bility

T o ta l

1 2 3 4 5 6 7 8

1 A n d h ra  Pn .desb  . . 1 3 14 2 20

2 A ssam  . . . . 1 1

3 B ih a r  . . . . 5 2 16 96 5 124

4 G u ja ra t . . . . 5 5

5 H aray an a  . . . 3 1 5 39 2 50

6 H im ach al P radesh . . 1 1 2 20 1 25

7 Jam m u & K ashm ir . 1 1 2

8 K era la  . . . . • • 5 5

9 K a rn a ta k a  . . . 2 •. 4 6

10 M adhya Pradesh  . . 1 1 50 6 58

11 M a h a ra sh tia  . . . 2 1 15 5 23

12 O rissa  . . . . 1 2 • • 4 2 9

13 P un jab  . . . . 1 •• 14 2 17

14 R a ja sth an  . . . 1 1 2 34 3 41

15 T am il N adu . . . 28 3 3V

16 U tta r  Pradesh . . . 4 1 8 213 9 235

17 W est B engal . . 1 13 1 15

18 D e lh i . . . 2 2 1 95 10 110

TO TA L 22 13 40 651 51 777
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