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Under its programme of interaction with the States for 

Identifying Needs, Problems and Progress Achieved in the 

Priority Areas of School Education, the Department conduct­

ed, a Meet of District Education Officers of Assam State 

from 8th February to 11th February,86. I am happy that Dr, 

S.K.Yadav who acted as Coordinator of the Meet completed the 

assignment successfully. During this Meet the participants 

studied the various problems and needs related to the prior­

ity areas of school ed cation, namely Univcrsalisation of 

Elementary Education, Socially Useful Productive Work and 

Qualitative Improvement of School Education. Various fac­

tors responsible for the problems faced by the states in the 

above areas were also identified and discussed. The strate­

gies, used by the state for solving the above problems were 

highlighted. The progress achieved in the priority areas 

was also brought out. The work done during this Meet should, 

therefore, help the state in looking at the problems in 

their total prospecti e and take positive action in regard 

to them.

I congratulate the participants who worked hard to make 

it possible for Dr. S.K.Yadav to prepare a good report of 

the Meet#

(Prof.Baqer Mehdi)
Head of the Deptt. 
and Dean(C)





PREFACE

The present report has been prepared on the basis of 

the Meet of District Ed cation Officers of Assam State condu­

cted, at Directorate of Secondary Educationl Hahilipara, Gu- 

wahati. from Qth Feb.to 11th Feb,,86. In this programme needs 

and problems faced by the state in the priority areas of scho

ool, education namely, universal!sation of elementary educar 

tion, socially useful productive work and qualitative improv­

ement of education have been studied in depth and information 

about the strategies/approaches adopted to overcome the pro­

blems of theso areas were also obtained. In addition to this 

the development made by the state in the priority areas of 

school education we.s also assessed.

The introductory part of the report comprises the method 

-ology, and procedure of conducting the Meet. The group work 

consists of the reports of the sub groups in the areas menti­

oned above. The above reports highlight the various needs, 

problems, strategies, factors responsible for the p r o b l e m s ,  

progress achieved and recommendations made for the fu thor‘, 

improvement. The qualitative improve ent of education covers 

three sub-areas namely,curriculum, teacher education, evalua­

tion, system. I am very nuch obliged to the Govt, of Assam 

for nominating the senior education officers for this Meet 

and also to the participants who make it possible to complete 

this work during this period. I am highly grateful to Prtif. 

Baqer Mehdi,Head, DFSE&C for his academic guidance and lead­

ership, extended to me for completing this assignment success
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fully, I am also obliged to myycQ lie agues for helping to 

bring out this report. Last but not least I am thankful to 

the administrative staff for providing all sorts of adminis­

trative help includ ng typing dfcc;.

It is heped that this ' r . . document will prove quite
and

useful to the planners ^administrators of Assam State at the 

time of formulating and renewing the existing schemes and 

programmes. It will also be useful to the field workers and 

functionaries for implementing the various schemes effectively 

and in achieving the stipulated target sucessfully.

(S.K.Yadav)
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j m o isssm .

The Department has undertaken a project entitled Interaction 

with the States to Identify their Problems, Needs and Progress 

Achieved in the Priority Areas of School Education. Under this pro­

gramme the Department has conducted a Meet of District Education 

Officers of Assam State from 8th February to 11th February,1986 at 
Directorate of Education, Kahilipara, Gauhati with the following 

objectives

1* To make an in-depth study of the needs and problems faced by
the Assam state in the priority areas of school education,

2, To obtain information about the strategies/approaches adopted
to overcome the problems faced by the Assam state.

3* To assess the development made by the state in the priority
areas of school education.

In this Meet fourteen participants including District Ea.ementst 

Education Officers and Inspectors of School participated. Dr. S.K. 

Gupta, Field Adviser, Gauhati acted as an Honourary Director <bf the 

Meet. The representation was mostly from every district of th4 Stat^ 

The Meet was started with informal inaugural session. Dr. $.k ! Gupta 

welcomed the participants and emphasised the need to conduct such 

studies for the benefit of the state. Dr. S.K.Yadav, Coordinator, 

discussed the aims and objectives of the meet and presented the bac 

ground paper before the house. The. paper was discussed thoroughly 

by the participants. The various issues were raised by the partici­

pants. They also presented their own write-ups on the basis of the 

guidelines sent by us of their districts. These write-ups were 

discussed in the >mmon House. After the discussion on all the writ 

ups, a common methodology for working during the coning four days 

was finalised. It was decided that the first two days the group wil 

be divided into two groups and work in the areas of universal isatio 

of elementary education and socially useful productive work. Both 

the group selected their chair-person and convener themselves. The 

apmbers also joined the respective groups according to their own 

background and interest.
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The Coordinator put up a guidelines for preporing the reports 

before the whole group. He suggested that the report nay be 

prepared on the following lines s-

1 . Introduction

2. Needs and. pro Hens

3. Factors responsible for these problens

4. Methodology and strategics adopted to overcome these 

problens.

5. Progress achieved by the state on the basis of existing 

strategies and methodology

6* Recommendations and suggestions for further inprovemenfc.

The above guidelines were approved by the whole group. Each 

group was agreed to work separately on the above two areas for 

the first two days i.e. on 8th and 9th February,1986. On 9th 

February, 1986 both the reports were presented and discussed 

before the whole group by the respective convener under the 

Chairmanship of Shri N.C.Goswami, Director of ELenentary Bducation, 

Assam The report was improved and modified on the basis of the. 

suggestions made by the Chairman and the participants. On 10th 

February, 1986 the whole group switched over to the third area 

namely qualitative improvement of education, this area 

covered three sub-areas nancly



curriculum, teacher education and evaluation system. The 

whole group was divided into above mentioned three sub-areas 

All the participants joined the s b-areas according to their 

own interests and backgrounds. They also selected the Chair 

-mans and conveners of their groups them selves. All the 

three sub-groups worked separately for the last two days and 

prepared a report on the guidelines discussed earlier. Shri 

N.Khalita, Director, Secondary Education, was so kind enough 

to us in discussing and guiding with all the three group''' out 

of his busy schedule. On 11th' February, 86 these reports 

were presented before the whole group under the Chairmanship 

of Shri N.Khalita, Director of Secondary Education. Assam.

The suggestions were incorporated in the reports made by the 

house. In the afternoon on 11th February, 86 a informal 

valedictory session was observed. Shri N.Khalita, Director 

of Secohdary Education. Sh.N.C.Goswami Director of Elementary 

Edudation, Dr. R.C.Bas Director of SCERT and Shri N.C.Sharma 

Additional Director of Adult Education were so kind enoughto 

attend the valedictory session and showed path to the group. 

Dr. S.K. Gupta, Hony.Director, welcomed all the Directors Of 

the state and felt proud for the presence of highest officials 

of education of the state on this eccassion. Dr. S.K.Yadav,, 

the Coordinator of the Meet presented a beief resume Of the- 

work done during the last four days and also discussed the 

background of theproject. All these reports were presented 

before the House by the respective conveners of the groups 

before the Directors of Education. All the Directors of the 

State reacted sharply towards this report and praised the work
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cone during this 
^period. Director (Elementary) emphasissd that the localities

must be surveyed and planning should be made areas wise on 

the basis of the findings of the survey. Dr. Sharma sugges­

ted that the curriculum oftould be renewed with span of sho- 

in*crvc~L. Dr .Das recommended the adult education for 

fulfilling the target of universalisation of elementary 

education. Director (Secondary) emphasised that the teacher 

should conduct the survey for the activities of S.U.P.W. and 

he should implement the SUPW programme according to the local 

specific needs. These reports were modified on the basis of 

the suggestions made by the respected directors of the State 

and the participants. The Coordinator on behalf of the Depa 

-rtment, atod the NCERT thahk^d all the Directors who were

presents, there and also expressed thank to the Govt, for the
of

nominating; such a senior officers of education 4;he state in 

this Meet. He also thanked the learned participants for att 

-ending this Meet and working enthusiastically. Lastbhut 

not lea^t he also thanked t'..-. Dr. S.K.Gupta who acted as an 

Honourary Directo:,-1 of the Meet for providing all serts of 

help to conduct this Meet succesfully. The reports of differ 

-ent, groups are being highlighted in the following pages.

Report I is on Universalisation of Elementary Education, 

Report II is on Socially Useful Profuctive Work,Report III 

is on Curriaulum, Report IV is on Teacher Education and Repo 

-rt V is on Evaluation System. The Reports on evaluation, 

curriculum and teacher education are covered under the area 

of Qualitative Improvement of Education.
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In the Appondix I to V, the programme schedule, the list 

of the participants, background paper, the guidelines 

for preparing the write up; and the paper presented by the 

DKO’s are given.
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The following n-̂ abers of the group participated 
in this area t

Shaft B.C*Konwar 
DEBO, Guwahati

Dr K.P.Sharma 
DEEO, Barpeta

Chairman

convener

Sh, G.C. Talukdar 
DEEO, North Lakhimpur

Sh. Haren Das 
DEEO, Dhubri

Sh. Sukla Vaidya 
DEEO, Silchar

Sh S. All 
DEEO^- Karimganj

Sh. Maina Hazarika 
DEEO^Sibsagar^

Sh. B. Gogol 
DEEO, Jorhat

Member

Member

Member

Member

Member

Member



1 . Introduction:

The goal of free and compulsary ed cation up "to the

age group of 14 yearft as per article 45 of the constitution

Of Ind.a has not been fulfilled even during the last 39

years after independence,; This national conttnttiicnt which
#from

was to be fulfilled, by 1960 is still far izr'y /  the targe 

date Therefore, universliZation Of elementary should receiv 

top priority if we are to achieve the specified targjefc*

Based on the recommendations of the conference held in 

June 1971 at Shillong Elementary education which previously

carried class 1 to IV has been extended to class VII in the
r r o n

state witfr effectZl973. For better academio and administr­

ation centrol, a separate Directorate for Elementary Educa­

tion was also set up* S.I.S.E. and S*I*E* are the two con­

sulting agencies which normally take initiative in formula®* 

ting the syllabus for primary stage, and for the middle and 

the secondary stage, the Secondary Education Board of Ass»*!“ 

chief consulting agency. The Directorate of Memz&aXy.M&oe 

of £ has proposed to achieve 100 £ enrolment in the age gro» 

of 6-10 years and 75 # in the age group of 11-14 years , at 

the end of 198§-90, in the seventh five years plan* The 

Directorate of Elementary Education Assam*

To achieve this target, a systematic time-oriented pi 

-ning is necessary so that new transformation of the syste- 

of education can be related more closely to the liife of th 

people * To make education meaning ful and productive * del
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degree £rc job and establishment of a braad uniform patter 

with modernised curricula* subjects according to local need

and environment, the some of the aspects which require not
t

only planning but also careful working to ensure that the 

effectiveness of the system helpa to actieve the target Of 

universalization of elementary education,

2 * Nees and problems:

About 70>i of the school buildings in the ststo are bel<
ow the normal standrad as per Draft Annual plan Report

submitted by Directorate of Elementary Education Furthelr., 

the whole state is very i insuccapatable to cyclone» st 

storm and flood. Moreover, the state is situated $>artl|y in 

the earthquake belt which is a other reason £pr the freiquen 

dap&gEtttot&hesehbollbuH,ai]lifes. Govt, also cannot expelct 

the public to extend financial support to t2a*ttiB(Chools all 

the time. The district education department Is in darkless 

about the grants extended by DRQA to the schools for constr 

uction of the buildings which some times create some con­

fusion because of inter departmental co-ordination.

As per Assam Govt's Reports about 90;® of the schools ii 

the state are without a single black board. Even the Dfepar-i 

mantsupplies a good number of black boards to the schools 

but they are of extremely low quality and do not last even 

for a year. Moreover, the black boards and other teaching 

materials such as maps, globes etc are very aften stolen i. 

from the schools which remain unguarded after school hours.

-  11 -
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The same in the;case with furniture. The distribution 

of the school materials is also done not on the basis of

needs but is also sometimes under pressure* It is seen that 

in most of the schools, the children have to dit eithfer on 

gunny bags or bambo<o mats carried from home and sometimes

it is seen that some big blocks of stones are used eith­

er, as desk or as bench. Even for the teaching.staff tables 

and ohair are not available in the Institutions.v . . . . . .

Sanitary facilities are also not available in 90$ of 

the schools. It is basic need from the hygenic and toy-iron 

-mental point of view. Lack of drinking water-facility is 

another deficiency in the elementary schools.

Because of the lack of facility for recreational facili
I
ties such as playground and sports materials, the mental and 

physical growth of the child become stunted.
; .

Lack of proper communication facility isranother;' bon-1  

barrier in the universalisation of elementary educatibn. In 

rainy seasons most of the lowlying areas become mini jceans 

in the state which makes it impossible for the schooling 

children to attend the schools regularly and such irregular*" 

ities in the long run contribute to the huge number of dro­

pouts. Rivers and tributaries,slippery rciads in the hilly 

areas, shifting population patterns in the seres areas% 

poverty of the parents are some of the problems, whic$r

need thJCough study and proper planning for taking upi reme-
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There are as many as 3890 single teacher primary schor> 

These single teacher schools cannot be expected to dD-liver 

tho g :ds in a schools having 4 classes.

To achive 100fi enrolment in middle schools with the tax 

get 1990, additional 3000 new middle schobls are nedessary 

in Assam but the seventh plan will cover only of the to-* 

tal need because of paucity of fund.

3. Factors responsible;

There are various socie-economic political, adademic 

and financial factors for non-acheiving the target of univer 

salisation of elementary e xc nation. These factors are summa 

rised. below:

a. In crease in the number of insincere teachers in the 

absence of a well defined recuritment policy#

b. Unattractive school envirerxment.

c. Effct of socie-economic envirenment ariinthe teaching 

comraumity resultingin censequent diversion of their mind, 

from the main profession of teaching.. Low salary paid to the 

elementary teachers is a major factor.

d* Poor inspection due to unavoidable reasons sufch as 

lack of transport facilities.

e. Lack of involvement of public/society, in the tnstitu- 

tion^tions.

f. Poverty of parents.

g. Provineialisation of the services of the employees 

of the institutions and not the institution as a whole.



h. Non-availibility of- vehicular facility even to the 

district inspecting officers#

i. Lack of initiation of motivation programme.

j. Non-availibility of requisite accomodation, for teach­

er trainees.

k. Non-availibility of curriculm of productive nature*

X. The present system of examination,*.

m. The non formal eduqation is not.well designed: fend 

has not contributed to productive education.

Strategy and Methodology

The main strategies adopted for solution of the problems 

related to universalisation of-xiementary-education aredeal 

with the methodology, planning and management of incentive 

programmes for increasing of the motivation and secial 

awareness among the people through mass media. Mass Media 

is also being used in service and pre-in duc3#ion training. .

Incentive programmes are being introduced, in the XSLemen 

-tary stage such as midday meal, free supply of text books, 

uniforms, supply of drinking water, sanitary and, jports 

materials.

The system should be geared up and its effectiveness 

should also be emphasisd. To attract school going children 

from economically backward group, mid day meal system 

definitely helps. Supply of free text bopk is another 

effective step taken up by the Government.
• •

.The other strategies being adopted included the follo­

wing.



a),Teachers training programme.

b) Enrolment drive.

c) Awarde- of scholarship to reular students*

d) Convers on of s ngle teacher schools to multit^acl 

ones.
! ;

e) Induction of leading public figures in thes^hojol 

managing committee.

ACHIEVEMENTS

By the end of the Sixth-Five Year Plan, the main kchi 

venent in elementary education is discernible only In the 

field of enrolment drive. Out of the total child pqpulati 

27’14 lakhs in the age group 6-10 and 16'62 lakhs in the 

age group 11-13 yrs respectively,25'36 lakhs(93'A/) and. 

10’40 lakhs (62'86) have been covered. The target fjixed f«i 

the sixth five year plan is achieved but in the fiel'd of 

qualitative and productive education, perhaps we wilil have 

think twice whether the target is fulfilled.

The single teacher schools have been converted into 

double teachers schools in a phased manner.

For decentralisation of administration and to tpke ad­

ministration nearer to the people, 121 bolcks in the; state 

have been created and Elementary Education Officers: frre 

posted in all the blocks. Creation of such blocks and offi 

es have definitely helped in motivating the people and keep 

ing a check on the teaching in schools.

* RECOMMENDATIONS AND SUGGESTIONS
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1. The content of education in one way is relatled to • 

the need of the changing society while in another way it is 

related to the ability, aptitude and interest of the student 

•s. These two basic needs deserve a well planned, scienti­

fic -modern national currioulm for for elementary educatiomv 

e&gional adjustment and/or environment. A curriculm for the; 

State is to be prepared by the Directorate inconsulation 

with the local agencies an the line of national curriculum,

2. Syllabus for elementary educationshould.have a prop 

er linkage with the secondary education. WhiJLe preparing

such, syllabus regional, sociocultural aspects., historical
i

background of the state and the country geography, elemen­

tary knowledge of modern mathematics, science, freedom 

movement and national interation should be given priority, 

SCERT, SEBA, SISE,SlE and other academic badies should be 

consulted in preparing the syllabus,

3. The new pattern of education should not be ijntr od­

es eel v.itiiout the requisite montal, physical, academic and 

financial preparation, ©therweise it may effect the Univer- 

sali.sation target of 199Q*

4. Educations! planning must be formulated so that 

adequate supply of free text books and uniforms for whicjt

a stun of Rs.19'42 cr. has been alloted may be made available 

as per need. Library in each schobl shouid.be established.

5. Pre-Primary education has hot been given proper 

position in our state and its importance and utility has 

not been given due attention; Only 482 Pre-. Primary school#
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are there as against a total of 26757 Primary sqhoole. Thei

and responsibility for this first stage is entrusted to 

private management which has resulted in commerical venture 

It is imperative that in each Primary school there should 

be a Pre-Primary section. These Pre-Primary schools beside 

establishing the first link in the chain of educa tiion help 

the child in the learning grocess through means like story

plant and animal world,

6* Free and compulsory education be imparted up to the 

age of 14 as per constututional provisions under article 45 

qf the Indian constutution. This national obligation is to

be fulfulled within the targentyear of 2990. The question
!i

of drop out between the age group of 6 to 14 yrs. will not 

arise .

7. The exfeting legislation against child labour should 

be more rigorously implemented.

8. After completion of the elementary education student 

should be allowed to study according to ability, aptitude 

and interest and pre-vocationalisation scheme from this stag 

should be introduced so that it may creat some impact on the 

society towords productivity and this help emrolment drive 

indirectly.

Govt, is not directly Jior the Pre-Primary stage although-

telling, si'nging, dancing, playing, contact with
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9. Multiple class teaching by a single teacher is a 

tremendous challafcging task. No teacher even with exdep-

O.pauilx ty can give justice equally to all the classes
of
^the school. Therefore all the single teacher schools should 

be converted multy teachers schools in a phased mannerv

10.Tr&ining facility to the teachers to be given prirfcttst"' 
end

and by L of th? next five years plan all the teachers

should be trained. Fhort term refereshers course to be 

introduced for tha toachere and it should be made compulsory 

at least ibnce in ten yrs so that tljtey may.be enlightnef. with 

new development in the fi&ld of education.

11. Implementation cf the incentive programe should be 

gearedup.

12. Female candidates should be gi en prierity in employment

in elementary schools specially in the Pre-Primary and Primar 

-y. which will indirectly help in motivation pifogramm:

and enrolment d ive and -alsc^promote women employment.

13. The total funds should bevtplaced at the disposal of the 

district officer ^  the begtnfng of the financial year instead 

of perodic sanction from the Directorate. The district 

officer will implement the scheme as per norm communicated by 

the Govt, of Directorate. The action pl^n calander is to be 

prepared for the year and responsibility be given to alH 

district of ficers to fulfill the target like universalisatioi 

within specific period failing which the matter should be 

viewed by the Govt, seriously.
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14. Abolition of annual examination system and intro^uctjj 

of continuous evaluation which will surely bring down the 

rate of -stagnation and dropout.
• i

15. The growing tendency for adopting malpractices i!n the 

examination which is more pronouced in secondary and highei 

level, must be eradicated .

16. The total budget for elementary educatipn.as a n4ti.onI 

commitment should.be borne by the central Govt.

17. Intra departmental co-ordination between higher S.econJ 

y, add elementary including adult directorate should be 

established,

18. Mid day meal system needs thorough stydy. The implem;" 
»

tation system is to be revised and instead of wasting time 

in preparation of feed in the campas, dry food system to be 

introduced. Vigorous and surprise check to be there to see ' 

that the fund allotted for midday meals is properly utilize 

19* Vehicular facility to be extended to all inspecting 

officers so that frequent inspection can be mdde.

20. Schools should not be allowed to growhaphazardly.

-The ' Govt, should take initiative to allow establishme- 

of such schools by Govt, as per need.

21. Vigorous propaganda campaign for enrolnent drive 

through a publicity wing attached to the district office mi 

be made so that the target of universalisation of elemental 

Cdueatioh is achieved by 1990.

22. The imbalance teachers-students ratio is also orjie of
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the causes for general fall of education,’ Honce the ratio 

between the two should be minimised to 1 :20,

23- In each teachers training institute such as BTC., 

normal school etc. provisions for accomodation and admiss-, 

ion for female teachers should be provided.

24. There are still a good number of villages without any 

primary schools Immediate steps to be taken to establish or*; 

such school per village, square K,M#

25. Residential type of model school for elementary educa

tion, in each-division/block should be established where 

free 3o->dging and boarding should be provided. The basis of 

selection to such schools should be an merit. But sufficien 

number of seats should be reserved for studeiits form social 

and educationally beckward classes like ST,SC &ft£^5ther OBG* 

26> Thevalternative strategietrlik^onSm-iConaSitueflianatidn-

should .be: given priority and motivation programme should

be extended to all the nonfbrmal centres.

27, In view of financial constraints in constructing adeq

uate number of school buildings, the samebuildings are to
' I

put to the maximum use for both formal and noftformal Educa­

tion like elementary adult and nonformal teaching and the
f o r

funds for constructing school building/all three catagbries 

are to be pooled together.
i

28. The amount of retention scholarship r^w being awarded

for "regular attendence is not adequate. It is to be Raised 

so that this may also serve as an incentive to the poor part 

tg, - to send their children to- school nar 1 » *



REPORR-II.

SOCIALLY USEFUL PRODUCTIVE VCRK

The team en Secially useful Productive work (SUPW) c©nsi st«

irjg ©f .the f©11 ©wing members :

1# Sh# S.K.Chakravarty
Inspector of School ,Dhubri

2. Sh. Parvin G0gai
Inspector of - Schools,Barpeta

3# Mrs Anjali Borah, Inspector ©f 
Schools Mangoldoi

4.. Mrs. Nifrar Barua Inspector ©f 
Sch@©ls, Gealpura

5# Dr* G.Medlhi, Inspecter ©f 
Scho®l, Tejpur.

6* Md# Lutfur Rehman
Astt Inspecter of Schools,
N®wg©ng.

Introduction

In Assam SUPW is knownKas work-experience#It used 

t© be a compulsory^subject in High Sch©ol Leaving Certificat 

( H.S.L.C.)^c<3urse in Assam and the marks secured in this 

subject used t© be added to the aggregate and the candidate 

had t© secure a minimum ©f 3®i* marks to get through the 

examination. It was fiBst introduced as a compulsory sub­

ject in the year 1973 with 100 marksof five grades A,B,C,D, 

and E i*e. 100,80 60,40 and 20 respectively. At the'time

Chairman 

C onvenor:

Member

Member

Member

Member
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of High School Leaving Certificate (H.S.L.C.) Examination 

these gradings are converted into marks by S.E,B.A«

(Secondary Education Board of Assam)* In the primary stage 

also a kind of SUPW had been there since pre-independence 

days-known as handwork, and the student appearing in lower 

Primary examination has to pass in this subject. It is howe 

ver, decided by the Board of Secondary Education, ^hat from 

1986, the marks secured in work experience (W.EV) will not 

be taken into account towards the tota3r'marks secured by 

the students. The marks iflTltf.E will however be shown in the

mark sheet in grading system. . Therefore passing i$ thisf . • • — . . .  s .

subject will no', longer be essential but one will have to 

take this subject and appear in the promotion in annual exam, 

from class V to X as well as final.examination with Work 

experience as a compulsory subject.

Need

It is very much assentiallin order to develop the dignity of 

manual labour and the inborn talent of the students. As 

the state is economically backward SUPW if properly implemen­

t s ,  should go a long way in equipping the "children for mak*

ing, them fit for earning while learning.

In order to appreciate the problems a brief 'glance at

the activities falling under W.E. will be fruitful. Genera- 

n y ,  the activities falling under the subjects are:(a) Agri­

culture (b) Weaving, Embroidary and 'Knitting(c) Cane and 

Bamboo work, (d) painting(e) Gar dentine, (f) Plantation (g) 

Model Makigg (h) Paper work (i) Chart making,
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(j)Social work such as road repairment, repairment of public 

institutions, (k) Relief work at the time of calamities 

and (I Establishment and running of co-operative societies. 

Problems & Issues

(a) In order to implement all these activities the fiijst
' . i 

and foremost problem is the dearth of qualified t^ac&er^

especially i'nurbah areas.

(b) Lack of f nahcial help from the Government,

(c) Non-availability of land and raw materials.

(d) Lack of incentive to the teache-PB*-

(e) Difficulties to place the subject in the daily tiibe - 

table.

(f) Lack of interest and sincerity on the part of teachers, 

students.and parents and all others who are involved in 

the work.

(g) Lack of proper and reliable method of evaluation as w&ll 

as curriculum which is not well-defined.

(h) Lack of market to sell the products.

(i) Lack of work environment in urban areas i.e. accojmodatiox

raw materials ctc#

Lack of proper toq[.s and implements in the schools.

(K) Lack of co-ordination and co-operation from other devel­

opmental ggencies like Agriculture, Health, Irrigation 

etc.

(l) Most of the schools are not implementing the scheme 

properly. In many cases the students buy finished
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products frcrm the market and submit them in the schools and 

there is no proper check to find out if the student had 

really done the work, as a result of'wh^ch it has turned

J-li, L• >J X 0.1 C-d *

Factors responsible for the problems 

The factor may be devided into 6 major heads i.e. 

Administration, Organisation and management; 

financial; 

academic;

environmental; social and Psychologicai.

1) There are no technically expert people in the dist­

rict or stat'O level in the department of education 

exclusively for. the implementation of these progr­

ammes, Though there is one officer in S.E.B.A. 

incharge of this programme.* it is not practicable fc 

him to oversee the teaching and _ implementation, of 

this subject all over the state,

ii) Lack of qualified teachers- for the subject of W.E.

iii) Absence of honorarium or other financial benefits 

for the teacher-in-charge.

IV) Lack of co-ordination between govt, and S.E.B.A*

V) Unlike other subjects there is no proper examination 

and clear cut deiinite curriculum for this subject. 

Much against the motto of this programme ’do it 

yourself1, practical examination with constant and 

strict supervision and impartial assesment is abfeent

VI) Very few periods are alloted .for work-experi.encje in
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VII) Lack of accomodation, tools,& implement for field--work.

VIII) Lack of govt, grant for implementation of this programme.

'IX) Poverty of the parents*
i

. <
X; Absence of financial incentives to the students.

XI) Popular bias against manual work.

XII). Wrong selection of subjects by school concerned irrespective 

of. aptitude and interest of the student and local need,

XIII) Lack of attempt to mobilise the public opinion in favour 

of work experience.

XIV) Teachers & guardians are ignorant "'Of, the real'jAigfilficance c|

the subject, I

XV) Lack of market to sell the product.,.

XVI) Lack of co-ordination between school and community.

Strategies i

(i) Some schools poss^nssi^g enough leuid and utilising the servi­

ces . of students for agriculture, fislaerJLes, fruit gardening 

etc. and thus have been able to ajlgment the financial jresou- 

rces of the school.

(ii) The finished products are sold and a part of the sale jis 

given to the students.

(iii) Co-operative societies are being managed which directly 

help the students.

(iv) Some schools get the repair of the school premises and the 

compound done through the students in the work-experience 

period. It adds to increasing the interest of the students 

in the subject.



(v) Some schools give annual awards to the coriipetent students. 

(VI) In the initial stage S.E.B.A. had trained up a group of 

teachers but unfortunataly this has been discontinued.

(vii) In co.'tciii places exhibition of W.Er products are b&ing 

regularly held.

Achievement:

(i) In the areas in which different strategies were adopted,’ a 

psychological atmosphere has been created in favour.of W»E. 

Many schools have improved the financial conditions*

(ii) In some girls' schools, specially, in ■urban areas they have
* •

shown good result by their finished products such as knitt­

ing and embrodiery works, making jam and pickles, which 

find.ready local market.

(iii) Free-plantation and gardening' have added towards beautificat 

-ion of the school complex.

(iv) It improves and encourages the inborn talent of the students:

(v) In many schools, school co-operatives have been successfully 

run.

Recommendation:.
. De . .•

(iJ At the state level there should.^separate cell'exclusively in

charge of W.E. attached to the state Directorate of Educatio 

under the charge of an office at least at the r&nk of Asstt. 

Director and there should be a few academic officers to over; 

see and co-ordinate the implementation of W.E. scheme*

(ii) All the teachers of the school should be given in service 

training in W.E. (upto the secondary stage) at District 

level by S.C.E.R.T.$ NCERT).

-  26 -
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(iii) At least three periods in a week on alternative jiays to be 

allotted towards the end of the day. Depending the nature 

of the work the Headmaster may however may make the periods 

consecutive in a single day.

(iv) Students should be divided into groups according fo aptitud^ 

in the work-experience periods under competent teachers and 

all the teachers and students should be engaged in the prog^ 

ammes, for the days.

(v) The local Govt, offices should fee instructed to purchase

necessary articles from the school (W.E. products). ...

(vi) Adequate fund for accomodation and tools in order to impl.ev 

ment, the programme should be made.

(vii) Local, District and state level Exhibition should be arrange 

every year for displaying the outstanding W.E. products to 

encourage the students, and the schools.

(viii)Practical examination with strict and impartial supervision 

should be there for awarding grades.

(ix) Service of the local experts to be utilised.

(x) Grading in H„S.L*C. exam in W.E. subject should mention the 

field of activity in which the student appeared. This gradii 

-gr should help the student to enter in Vocational institu­

tion in that particular field. In other words, it should bf 

something like pre-vocational.

(xi) Provision for light refreshment should be there,

(xii) Public opinion in favour of W.E. be mobilitised.

(xiii) Items of W.E. to be introduced in a particular school shoulc 

be decided by.taking the local needs and conditions into 

-consideration.
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QUALITATIVE IMPROVEMENT OF EDUCATION 

CURRICULUM

The qualitative improvement of education is one of the major

objectives of education. Under this, three sub areas namel>

curriculumjteacher education and evaluation have been taken.: 

The following worked in the area of Curriculum.

1. Dr K.P.Sharma Chairman
DEEO, Barpeta

2.
2. Dr H.C.Das Convener

DEEO, Dhubri

3* sh Sukla Vaidya Member
DEEO, Hi1char

k . Sh G.C. Talukdar Member
DEEO, North Lakhimpur

5. Sh S. Ali Lasker Memli^r
DE&0, Karimganj

Introduction:-

The curriculum is the base media for iijqifearting.'educatij 

systematically in the educational institution. This curri. 

culum, helps in all round developments of aichild mentally* 

physically and psychologically. Previously the curriculum 

activities and co-curriculum activities w^r^ regarded as tw 

dimensions of school education, which haslb^en now consid- ■; 

ered as one through which the activities o$ the schools^ :v 

are formalated for all round development of school children

REPCRT - III
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Needs and Problems:- .

1) The frequent changes in text.book make it difficult to 

implement the curriculum properly.

ii) The frequent changes of the academic session as per 

govt, direction hampers the activities and.teachers find i' 

difficult to finish the prescribed course.

iii) Lack of trained and devoted teachers.

iv) . The present curriculum is the critical,

v) Non-availability of text books in time by the state 
. ✓

text book production corporation. ....  ...........

vi) Want of proper linkage of curriculum of'-elementary and 

seconday stage. .

vii) Lower standard of our curriculum as compared with the 

national syllabus prepared by NCERT.

viii$> No definite curriculum for vocationalisation of edu­

cation. .. .

ix) The present syllabus is teacher oriented and fails to

attract students in self leai-ning. ,

x) Co-curriculum activities are not well defined in the 

Jiational level.

xi) Present curriculum has no scope for equipln& local 

needs and requirements.

xii)lrrationallplacing of the contents particularly in scie^ 

nee subject.



Factors responsible*_____ _

1) It is difficult to expeet desired results of tjye curri­

culum in formulating the objectives by a single teaicher in 

four classes school.

ii) The present examination system,without continuous 

evaluation process fails to deliver goods in formullating 

the basis objective of the curriculum.

iii) Each school should have an action calender of the year 

on the basic of the curriculum and that should be strictly 

followed. But in want of proper planning many effective 

teaching days are generally spoiled and as a result the curr 

iculum, and syllabus could ntot be followed properly in the 

school.

iv) It is a general doctrive that only in a good school 

building and good natural atmosphere proper results]of curr- : 

iculum could be expected; but in the state about 70^ school *
■ j

building are below standard which can be also responsible 

not achieving the objectives in the curriculum.

V) The teachers are recruitecjt. withoutany pre-service train—
f ' ' 

ing in the state which hamper'ed to detain the desired resu-\

Its of curricylftjm.

- 30 -
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Strategies adopted;-

The department conducts some seminars and meetings of 

the teachers and educational officers in sub-division 

levels occassichnally. The academic officers of SEBA who 

are experts in this line are also organising the seminars 

and trainings from time to time with the head of the selec­

ted, institution to update the curriculum. The Govt, also
j

deputes officers and senior heads of the institutions to 
from

NCERT/time to time to have the new knowledge over the subjeo 

Achievement

1) In each year about 180 teachers in each district are

being trained in teaching Mathematics, Science and English
t

which are most important subjects in elementary education,

ii) The education department through its agencies frequently 

broadcast the methods of teaching English and Science to 

educate the rural children in the field of education.

3) The departmental agencies stixted training and seminar 

to educate the teachers and students on human values*

4) Scout, Bulbul, Guide, N.C.C. 'c . units are opeiied in

good number of schools for involving the students in, activi­

ties which require the learning of the value of discipline,

punctuality and cleanliness and encourages in activities 

relating to social and national development.

5) The state has already established the state Text Book

Corporation to prepare and publish the text books fot school

education.
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. 6) The department has already taken over the programme of 

free distribution of text books to a section of students of 

elementary schc ,1 s.

{J iio-nstary help is given to a number of schools for 

purchasing teaching aids in Science subjects.

8) The directorates also are taking interest to give grani 

to the schools for smooth running of the co-curriculum 

activities in the school.

9) Inter school tournanents in winter and summer afe held 

for better development of phys cal aspects of the children.

3) Recommendations & suggestions:-

1) A broad base curriculum is to be prepase^ by the depart 

ment on the basis of the New National Educational policy 

which can encourage the educated unemployed youfch to ^bsorve 

themselves after getting two years of special trailing on Wo 

Experience subjects. This will channelise the future genera 

tion of the country and help in eradicating unemployment pro 

b1 en country. That means the curriculum should be frame

in such a way that the education will serve as a york orien­

tated course.

ii) The curriculum framing work may kindly be assigned to 

the officers of the S C E R T Directorate in coordination ' 

with the SEBA, but before starting the work the oflfijcers 

should have a special training in NGERT.

iii) As earlier mentioned each school should prepare an
~ . t

action calender of the academic year on the basis of curricii

li."., .>.lum, and syllabi ancjl that to be strictly followed.



iv) The curriculum should be revised and framed, to tune the 

general changes in time and knowledge so that there should 

not be gap between the time and knowledge.

v) For implementating the broad-casting ptogra&ie on tea-i
there

chings,/should be specificperiod in the school and all
this

Schools to be provided with a radio set for^purpose.

vi) In framing the curriculum& syllabi the stress should 

be given on the lessons of national integration*

vii) Proper linkagc-agc.- of curriculum^fementary aisecondary 

stage should be maimalntalnedulum^fementary

viii) The syllabus shouldJbe upgraded as per national 

pattern prepared by NCERT.

ix) Definite curriculum for vocational education should be 

prepared for+ 2 stage of secondary educatisOn.

x) . Syllabus should be in such a manner that it attracts 

self learning. Text books should be prepared in multicolour ; 

so that it attract self learning among the students apeciall 

An the elementary stage.

xi) Curriculum should also provide for equiping the students 

for meeting the local need and requirements.

xii) Text books should made available to the students at the 

beginning of the academic session.
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QUALITATIVE IMPROVEMENT OF EDUCATION 

TEACHER EDUCATION

Tne following group worked in the area of teacher education?.

1. Mrs N. Barua Chairman
Inspector of Schools,
Goalpara.

2. . Sh. M. Hazarika Convener
DEEO, Sibsagar

3. Mrs A. Borah Member
Inspector of Schools,
Mongoldoi

4. Sh B. Gogoi Member
DEEO, Jorhat.

introduction

Although Assam is one of the resourceful state in.India, 

still, unfortunately it is one of the educationally backward
n

State situated in the North East of India Different kinds 

of educational institutions such as Pre-Primary, Primary, 

High, Eigher Secondary ,gihools, Colleges and the Universit- . 

ies have taken every effort to educate the children of Asskm*! 

In this regard the contribution of private organisations liike 

missionary, rotary club and Mahila samity etc c a n n o t i g - |  

nored.

It is an universal truth that the standard of dducationf, 

largely depends on the quality of teachers. In advanced 

ceuntries like UK and USA a teacher is never appointed if 

he is not trained, But in our country the picture is quite

REPORT- IV
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It is immaterial whether he is trained of* not. It isj a factl 

that any one who does not get service eleswhere comes to tea, 

ching profesion.

Hence due to lack of qualified persons, the standard of 

education is deteriorating every day.

Therefore, an exhausative programme to train the teach­

ers from Pre-Primary to ^condary level is an urgent nece­

ssity.

Problems

1 • One Pre-Primary training centre is quite insiiifficient
I

for a state like Assam. ,

2, The number of training institutions is also not suffici 

ent. considering the number of untrained teacher in elemen­

tary and secondary level,

3* There is no provision of Pre-Service training for the 

teachers of elementary 'gtage except Pre-Primary and second­

ary school teachers,

4, The staff pattern of the B.T.C's is not encouraging as 

we have seen that some basic training centres are running so­

metimes without a science graduate, Similarly some B.EjS^B.T
^ . '

Colleges are also running without science staff,

5* In many cases it is also a problem that many teacher 

educators are still untrained specially in Norftal schools, 

Basic Training Colleges and Jr. Basic graining centres 1 .There 

is no provision of training for the teacher educators for

5.U.P.W.



6, Many teachers are also not willing to undergo training,'

7, The curriculam of the B.Ed course is totally steprioty-

ped, rigid and lack of vitality. This is applicable to the

tli- curriculam of normal school also.

8, The old type of Practice teaching following the Habar-

tion steps has been followed which can be said to be quite

out-dated,

9, The isolation of teachers training programme from the 

university which now exists is also a problem.. . .

10, Overcrowding of teacher trainees specially in thje B.Ed/ 

B.T. Colleges has become a problem for effective teaching and 

learning.

t17 ~'There is very few provisions for refresher, courses, 

seminars & workshops etc. inside and outside the state for 

-the teacher educators of Assam.

12. The pay scales of the teacher educat-ars of the basic 

training colleg®/centres except the Principals are lower 

than the Asstt. teachers of a provincialised high schools 

although the posts are of same category.

13. The Practice teaching school attached to the training 

institution are not well equipped with teaching learning 

materials. It is found that some P/T. schools have no good 

building furniture and teaching aids.

14. Each basic training centre' is provided with a very big 

seience laboratory with enough scientific apparatus is not 

well utilised, in some B.T.C's



15« NO. P.T. schooles are attached to the B.Ed. colleges.

16. B.Ed./B.T. c0lleges are also not equipped with modern

types of teaching aids and T.V. etc.

17* There is no provision for training of the teachers of

higher secondary level.

Factors Responsible

1. . For want of fund govt, is also unable to establish mori 

Pre-Primary,training cente and other training institutions,

2. The environment and atmoshphere of the school condition

donot allow the trained teachers to apply the methods and 

teachniques what they have learnt in training institutions i| 

msiny of the schools, both in elementary and secondary.

3* There is no adequate provision of accomodations in

teacher training institutions both for trainees and staff 

specially for girls trainees.

Methods and Strategy^

1. Generally the short term courses of training llike semi­

nars, work-shops and refreshers course are being helld in sub- 

divisional and district level b y S.I.E. and S.I.S.jE. In 

state level also S.C.E.R.T. and S.E.B.A. have been arrargn- 

ing, such short term courses of training both.from the teachc 

of elementary and secondary from time to time. More over the 

teachers are being helped with lectures of experts for impr­

oving in different subjects. Sometimes orientations courses 

are also organised.
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ACHIEVEMENT

1. One Pre-Primary training centre in Assam in Dibrugarh

’Tier - -..-.Ith adequate facility has been working.

2. Training facilities for the teachers of elementary 

education in 22 Basic training institutions., in 6 Normal 

schools and in one Basic training college, at Titabar and 

the total is 29 in all, are available.

3. Training facilities are available for the teachers of 

secondary education in 6 B.Ed./B.T. colleges of Assam out

of widch 2 are sti'll in venture state, In addition to these ; 

Dibrugarh district has also a.teachers training wing for the 

teachers of secondary schools. Further, there is two hibdi 

training centres also in Assam which have given scope from.

; the training of hindi teachers of both elementary and secon­

dary education.

4. The curriculam of Jr. Basic training was reviewed and 

properly renewed in 1983-84 .

5. The incentive of two advanced annual increments for 

sucessful completion of B.Ed/ B.T. course has been granted tt 

the teachers.

RECOMMENDATION

As it is agreed upon that the qualitative improvement 

of the education in general is based on the professional 

competence for teachers, h«cnce it should be fcreatied as prim- 

earea in educational planning and adequate financial and admini- .. 

strativts. provision should be #ade for it at the state level.
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1. Summer Institition should be organised for the teachell 

educatorsin-especific subjects like english, mathomatics,, 

physics, & ̂ h:.m> stry etc*

2. At least 2/3 High and H.S.Schools should be placed 

under the administrative control of the principals of the

BJ83/B.T. College as done in B.T.C./Normal schools for PradrtH 

ice teaching.

3. In B.Ed/B,T. Colleges there..should be adequate provisid

for accomadation for the laacfeias staff specially for the 1 | 

ladies. . ...

4* The involvement of principal of B.Ed college and the 

district heads of education deptt• is highly essential in 

connection with prepareation of curriculam.of the training 

programmev

5. There should. be a provision of training for the subjebt 

teachers of H.S. schools,

"'f. Orientation courses should be organised by SSBSE/SIE/SEB,; 

for the newly appointed teacher*

7. Allotment of funds shoulgHaade available to the Director 

ate of Education of Secondary and Elementary for conducting 

fsfcch - ■ courses.

8. Existing Goveraaing, Bodies of teasers straining centres
ing

should be activised by C0Ji&«5t/quarterly meeting Distrigt 

Education Officers suoh as Inspector of schools and 

and reputed retired teachers should be included as the 

member of the committee*

9. The numbers Pre-Primary draining Centres should be i n K  

creaded from 1 to 5.



to
10. The number of B.T.C. should be increared fron 2^301,

11. Four Basic Training Centre may be kept reserved for tfee 

short term course of training like refresher’s course, work 

sli :x: , orientation course. There may be reserved accbmadk- 

tion for resource person, expert etc.

12. The teaching staff may be appointed according to the 

need of the trainee s.

13. All untrained teacher educators should be trained imm­

ediately.

14. No untrained teachers educators should be appointed in 

i the training Centres in future.

15* There should be provision of short term training for 

the teacher educators inside and outside the contry at an 

interval of, every 5 years of their service.

16. Training instititions must be supervised and inspected 

frequently by the competent authority.

17. The pay and allowances of teachers oducators of B.T.C. 

College/Normal schools may be equalised with the pay/allow- 

ances of H.S. and H.S.S. school teachers as the employees 

ffe.ll in the same categories with same qualification.

18. There should be a provision of intra-transfer between 

the inspecting staff and teaching staff in training ins­

truction which hc.s already been recomanded by Kothari comm­

ission •

19. Revision of curriculum of Normal school should be dpne 

immediately b£ the appropriate authority. Improved type of 

practice teaching should be introduced.

40  -
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20. Preference should be given to the trained personae! for 

appointment of teachers-in schools.

21. Congenial atmoshphere to be created in the school for 

teachers for implementing methods/techniques -etc.

22. Venture B.Ed College should be taken immediately bjr the 

government.

23. Part time facilities and correspondance course should 

provided in B.Ed. College.

24. Phe backlog of iSntrained teachers should be cleared 

an.early date,

25# Preference should be given to the teachers belonging 

SC and ST/ OBC community for training on deputation ffofn 

the authority.

26* Training centres should be established in plan&pflnwcjf: - 

preferrably in backward pockets.

27. The trainees should be a c w i t h  modern teachinques 

methods like micro-teaching etc. Each and every training 

centre should be provided with. T.V. and Mass media set with 

expert .s •

28. To remove the existing isolation of teachers training 

from university schools of education should be established 

in iQowiihatiuniversity also to develojr training programme in 

teacher? education.
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REPORT j-V

QUALITATIVE IMPROVEMENT OF EDUCATION-EVALUTION

The team of the following officers discussed the vatfiou? 

needs and problems of the existing system of evaluation:

1. Sh S.K. Chakarvarty
Inspector of Schools, 
Dhubri

Chairman

2.4 Sh P.Gogoi
Inspector of School, 
Barpeta

Convener

3. Sh B.C. Konwar 
DEEO,Guwahati

Member

4, Dr G. Mehdi
Inspector of Schools, 
Tejpur

Member

5. Sh Lutfur Rchman
Astt. Inspector of School 
Nowgong

Member

Introduction

Evaluation is an essential part of the teaching learning 

process. In our state of Assam this is done mainly tlaough 

examinations.

The main purpose of examination is to bring out and 

assess howfar the desired objectives of education have been 

achieved by the students and there after to take appropriate 

remedial measures.



OBJECTIVES

The main objectives of the examination system are

i) .To assess the achievement of knowledge, understanding

and intelligence of the students*

iij To assess the interest, attitudes, .psycho-motor skijllandl 

smartness they have developed.
. and

iii) To assess the total emotional jbSfccgcadfcfcyv/,. harmonious 

balancing of emotions.

IVO To assess the adjustability of the students to the soci­

ety, .

v) To know the defects of teaching and curriculum if any, 

and also to rectify them.

FROBLEMS & JSSUES

The above are the major objectives that our-.^jcamination. sys­

tem seeks to achieve but the system is facting the following 

problems:

1. It encourares cramming of information by the students 

and fails to assess properly their knowledge and understand* 

ing

2. It fails to assess the interests, attitudgs and psy©**> 

motor skill and smartness of the students. In other words it 

fails to assess the total personality of the students.

3. It fails to assess the emotional development of the 

students.

4. It fails to assess the social: 1 development of the 

students.

5. It farther fails t£> spot the defects of teaching and 

curriculum.



-  b h

6 . 0ur-examination system, instead of solving the above 

problems, creates a few more ones

(a) It leads to a large number of failures every year 

that in turn leads to huge-droprouts and wastage,

(b) Due to its inherent defects and adverse effects on 

the young learners jit leads to the large-scale ado 

-tion of unfair means fey students in the examinati 

-ion hiSlls.

(c) It strains the teacher-pupil as well as teacher- 

guardian relation ship,

FACTORS RESPONSIBLE

The following chief factors are respensible for the above 

problems.

(1 ) Qur-examination system is pre-dominantly based on writt­

en testae and as such is evidently confined to the assessment 

of cramming on part of the students and is not capable of 

assessing the other essentialaspects of the invitiidiial studen 

-t£6.development.

(2) The examination is periodical (generally twice in an 

academic year) and not continuous. It is selective and not 

exhaustive of the course contents. So, naturally it fails, to 

assess the actual knowledge and understanding of the learners 

and encourages selective study.

3, The question papers are not suitably ad justed to the 

curriculum, the syllabus as well as to the actual practising 

methods adpoted by the teachers, so, they fail to identify 

properly the real defects in the purriculum* the .syllabus as
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4. Host of the teachers are not yet trained in the modern 

masthods and "techniques of evaluation and of paper setting.

5. Types of questions are not well developed and question
*

papers are not well planned. Questions are sometimes fjut 

in an ambigous way.

6. Earge scale use of note-books^ private tution and coach*

i.ng create let of confusion in the system*
i

7. The questions are much more cofersive than corrective ail 

remunerative. In other words the questions seem to tinci puli 

how much the examinee does hot know rather than finding out 

how much they know •

STRATEGIES BEING ADOPTED

The following few strategies have been adopted to over-4 

come the above defects and drawbacks

1. Essay type questions have been reduced to a considerabl 

extent and reg. aced by various objective type questions.

2. Short-term training to teachers of high schools in mode 

methods and techiques of evaluation, is imparted by' SEBA from 

time to time in collaboration with the NCERT $. SCERT.

. The State Institute of Education and State Institute of 

Science Education are also conducting sueh training course-

3. Model question patterns are prepared by SEBA on certaiii* 

subjects of high school courses from time to time and suppli­

ed to the scta-cls-j guide lines. Model answers are

also supplied to the examiners of the final Board Examinati­

ons.

4. Objective wise allotment with separate weight*.age of 

marks has been prescribed by SEBA for classes VIII ‘to X.
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5. Examination Boards for secondary education, elementary 

education in Circle/Sub-divisid>n/District level have been 

constitited for preparing common question papers for keif 

yearly and annual examinations for all the schools falling 

under them resulting in uniform patterns of teachings and 

evaluation.

6. In addition to SEBAfthe State Institite of Education a£

also the SCERT have been established in the state to help , 

the state-education in the evaluation matter along witr

other as-pects of education.

ACHIEVEMENTS

1• Subjectivity in evaluation has been minimised to a con 

siderable extent, as a result of reducing essy type question^ 

and replacing with objective type.

2. More content coverage has been made possible by the olJsi 

ective type/multipLo type questions,

3. Standard of evaluation has been achieved to some exten- 

as a result of training of a few teachers in evaluation and 

preparti on of question papers by the examination Boardis*,

4. Uniformity in evaluation as well as exchange of ideas 

on teaching learning in differast "schools has been made 

possible at least in the district level as a result of the 

formation of common examination Boards.

RECOMMENDATION

The following suggestions for improvement ofxvaluatio 

are forwarded:-



1# In secondary level there should be continuous assess­

ment of the class works and the home tasks of the students J 

all classes I to XIII. Tp achieve this, the burden of teach*! 

ing per-teacher will have to be reduced by increasing the 

number of teacher.

2. A fair precentage of mark, say 30^ should be alloted foj

the internal assessment & terminal examinations and taken 

into account in the annual promotion examinations.

3* VIVA-TEST should also be introduced on the internal ex­

aminations in all classss form V to X atleast and a fair per 

centage of marks say 10|6 should be alloted to this also*.

4. Cumulative record cards should be maintained.for each 

students right form class I showing in it the Bio-data and 

the i§r*-formance of student in curricular, co-curriaular & 

social activities*

5* All the teachers should invariable be trained.in the mo

dern methods and \ techniques of evaluation & paper-setting*,

6. There should be a separate evaluation bureau in the stat

-e, with the experts in the line to develop evaluation meth­

ods & techniques & train the teachers,

7. Separate cells in the SEBA wh±6h conducts the H.S.L.C. 

final examination and in SCERT be set up to evaluate the 

evaluateion of the filial examiners and to let them know the 

defects.

8. Though it has been decided not to detain any student fro* 

classes I to IV, the evaluation system should not be don* 

away with* TSfaC- provision for records' o n  "t h e  ^asis pro­

ficiency should be made to encourage the yongg children*
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9. The sucessful strategies already adopted(enumeratedin 

the relevent heading) are to be continued.

10. Quarterly progress reports of the,students to fee1 sent t 

the parents/ guardians regularly.

11. The■patterns of question paperrishould be as follows:-

(a) Long answer type (essay-type) -40^

(b) Very short a other type(answer in a word or in 

a single/sentence) multiple-chorce questions/ 

matching type question/filling up the tiLanks-

30.,

12. No Question Bank should be introduced which leads to 

answer bank

-■"48 -
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MEETING OF THE SENIOR EDUCATION OFFICERS OF ASSAM STATE 
UNDER THE PROJECT SHTITEED INTERACTION WITH THE STATES 
FOR IDENTIFICATION OF PROBLEMS, NEEDS AND PROGRESS 
ACHIEVED IN PRIORITY AREAS OF SCHOOL EDUCATION.

Venue: Directorate of Secondary
Education, Kahilipora, Guwah^

Date: 8th Feb, 1986 to HthFeti, 1-986

Appendix - I

PROGRAMME

8-2-1986

9.00 A.M.- 10,30 A.M.

10.30 A.M.-12-00 Noon

12.00.noon-12.30 P.M.

12.30 p.m.-2.00 p.m.

2.00 p.m.-5.00 P.M.

9-2-1986

9.00 A.M.-1.00 P.M.

1.00mP.M.-2.00 P.M.

2.00 P.M.-5.00 P.M.

10.2.1986

9.00 A.M.-1.00 P.M,

1.00P.M.-2.00 P.M.

2.00 P.M.-5.OOP.M.

Registration

inauguration

Discussion regarding the prograr 
-me,.

Lunch Break

Discussionaby individual groups 
on "UniversaliSation of Elemen­
tary Education" and Socially us€ 
ful Productive Work.

fiiscussion ‘ b£ - ind±vidual:.groups 
of ?lVocationalisa±±on of. Educati 
n,and SUtW". • --W

LUNCH BREAK

.Group presentation and discus si o- 
of Reports oh "Universalisation 
of Education” and SUPW.

Discussion by individual groups 
on Qualitative Improvement of 
School Education.

LUNCH BREAK

Continuation of Group Work on "Q 
ualitative Improvement of School 
Education".
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1 1-2-1986

9.00 A.M.-1.00 P.M.

1 .00  P.M.-2i00 P.M.

2.,00 P .M .-4.00 P.M.

4 .00  P .M .-5.00 P.M.

Group presentation and Discussion 
of reports on 'Qualitative Impro 
vement of School Education".

LUNCH BREAK

Discussion on other problems of 
school education.

Disbursement of TA and DA and 
Valedictory Sesssiom
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LIST OF PARTICIPANTS

1. Shri G.C* Talukdar* 
D ,E #E *E • 0 •
North Lakhimpur, 
Assam*

2• S h r i . .  K . P . Sar m a,
D - E * E . 0• , B a r p e t a , 
Assam.

3. Shri Haren Das,
D.E.E.O. Dhubri, 
Assam.

4. Shri ;Li«M* Sukla Vaidya, 
D . E . E . O , ,  Silchar. 
As^am.

5. Shri S..All Laskar
D . E . E . O . , Karimganj. 
Assam.

6 . Shri B.C. Konwar,
E.E.E.O.* Guwahati, 
Assam,

7. Shri Maina Hazarika, 
H.E.E.O., Sibsagar, 
Assam.

11. Mrs. N.Barua,
Inspector of School, 
Goalpara.(Assam)

>12 Siari b. Uhakravertv,
* Inspector of Schools, 

Dhubri (Assam)

13. 'Shri G.C. Medhi,
Inspector of School, 
Tezpur (Assam)

14. Mrs Anjali Borah,
Inspector of School, 
Mongoldoi"(Assam)

15, Dr. S.K. Yadav 
Coordinator 
DFSE, NCERT . 
New Delhl-16..

16. Dr S.K. Gupta 
Field Advisesi* 
Guwahati (Asss

8. Sh: D/.R. Boro 
D.E.E.O, Jorhat,
Assam.

9. Sfi. Lutftir Rehman
Asstt. Inspector of School 
Nowgong (Assam)

10. Shri P.Gogoi,
Inspector of School, 
Barpeta (AsSam)
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On© of the important activities of the Department ofv 

field Services and Coordination is to assess the needs and 

problems of the state in matters relating to school 

education, so that NCERT could davise plans and starategie; 

for helping the states in this regard. In order to make a 

systamatic study of the problems, and needs of the state, 

the department now proposes to orgainise a four-day state 

level Meet of Distirict Education Officers, The following 

are the objectives of the Meet.

1) To make an in-depth study of the needs and problems 

faced by the State in he priority areas of school 

education.

2) To obta n information a out the strategies/approaches, 

adopted to overcome the problems faced by the states.

3) To asses the development made by the state in the priori
I 'ii

ity, areas of school education.

Keeping in view the above objectives, an attempt has 

been made in this paper to highlight the possible problems 

inpriority areas of school education which the District 

Education Officers may be facing in implementing the various 

programmes.

1• Universallsation of Elementary Education

Zhe following are some of the problems which the D.E,Os 

might be facing in achieving the target of universalisdtion 

of elementary education:



1} Access to schooling is one of the main hurdles in achJ 

ving the target of universalisation. The geographical 

situations such as hilly areas, deserts, forests, coas 

w i  areas complicated by lack of means of commimicatioi 

may create the problem of accessability to schooling 

facilities.

2) Physical facilities agr not available in adequate measi 

re. In some of the state provision for schools build- 

ingf, is not adequate. The schools are not equipped 

with teaching-learning materials like teaching aids., 

blackboards, dusters, furnitures, mates, almiraha said 

textual materials etc. In some schools even facilities 

of drinking water and toilet are also not available.

3) In a large number of schools, trained teachers are not 

available.

4) Most of our schools-are still single teacher schools 

which makes it almost impossible for.the teacher to att­

end, to the academic/and other needs of the children.

5) Financial constraint is another major restricting facto: 

in the progress of universalisation of education. The 

available funds too released irregularly and are 

usually shont even in the Govt, run school. The procedi 

re, and practies of releasing grants are quite cumber- 

same .

6) The problem of absenteesim (non attending) is acute 

at this stage. In addition to this, there is a heavy 

drop-out rate at the elementary stage also.
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7) The position oi girls' education and special education 

of handicaps. SCs, Sts are not encouraging at elemental 

stage.

8) There is a lac1.', o. connunity participation in clementax 

education. It is difficult to achieve the target w i t h ­

out, involving th .2 ccr:iiur,.ity in school education progr# 

-me,

-9) The alternative strategies like non-formal education

have not proved to be so fruitful in achieving the targ 

et,. The non-formal system is also facing a number of 

problems of physical, financial and administrative nafcn

Vocationalisation.of Education

There are some very, acute problems.in effective imple

mentation olf SUPW and vocationalisation of education. Some

of them are stated.as under:

1) Sfhe SUPW ami vocationalisation of education are facing:

. problem of integration of work with education*

2) Curricula for SUPW and vocationalisation of education 

arc neb well defined.

3) Organisation of both the programmes is very poor.

4) Placing of SUPW in school time ta le is very difficult

5) There is a lack of financial resources in effective 

implementation of the programmes.

6) Trained tr^chers for both the programmes are not suffi* 

-iently available„

7) There is lack of infrastructural facilities like.labors 

tories, workshops and forms etc.
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Evaluation of SUPW and vocationalisation of education is 

very difficult*

I I I ,  Q u a l i t a t i v e  Im provem ent

Qualitative improvement is the ultimate goal of all 

our afferts in the field of education but there are many 

problems which conforervt us in making satisfactory headw; 

in this direction. Some of the significant problems are 

mentioned below:

1) The curricula are not always planned keeping in viei

ill the immediate needs of the children and are sometime

not relevant. In the transaction of the curriculum 

teachers do not adopt methods and strategies suited 

the content and the objectives. Instructional mate*,. 

us.ed by the teachers also leave much to be desired.

2) There is no system of continual updating of teachers 

knowledge and new methods suggested in research lite 

ature are seldom used by them. In-service programmesi 

have not been ma&e attractive for the practising tea-

h e B S *

3) The evaluation methods used by these teachers are ba 

on traditional lines a d only attend to categorise 

children in to two classes namely pass and fail. Ev-- 

uation, should be meant to provide feedhack to child-* 

for their self-development.
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A p p e n d i x - I V

GUIDELINES FOR fraBfeigrnZT'- THE WRITEiUP

1 • Strengths and weaknesses of school education (Primary to Sec

ondary) in the District.

2. Difficulties in implmenting the scheme of 10+2+3.

3* Strong and week points in the implementation of vocational-

isation of eeucation at the+2 stage in the state.

6* Role of voluntary agencies in school education.

5« Strengths & weaknessees of apjhool administration and manage­

ment in the District.

6 . Type of Incentives provided in the District for fulfilling 

the goals of the universalisation of Elementary Education 

(NEF)

7. Difficulties experienced in operating the schames of incent­

ives being provided.

8. Any measures being proposed to evercome the difficulties, if 

any.

9. Present position regarding the cooperation and participation 

of community in educational effort and measures proposed for 

enlisting further participation.

10. Scope for mobilising resources for extending sehooling facil 

ties in the District.

11. Strenths and weaknesses in Teacher Training programmes:

(a) Pre-service

(b) In-service

12. Proposed Measures for remedial action in the area of school 

education :



(a) Administrative

(b) Financial

(c) Physical

(d) Academic

Any break-through achieved by the District in SGhool educa 

tion, (points in.brief).

Pockets/Areas/Blocks etc., Which need urgent attention for 

improving economic and educational development in the Dis­

trict.
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A p p e n d i x - V  (a)

Write up -• Barpeta

Dr K.P. Sarma D E E  0,
Barpeta.

The sub-Division of Barpeta of the then undivided Kamr- 

up, District had been given the status of a district with 

effect from 1st. July,1983 for better administration and Qom 

-trol, and just after the creation of the district, the Dis 

trict Elementary Education.office was established.

The total population of the district as on 1st. Oct/84 

as projected by expert Committee on population projection 

Register General a n d  census Commissioner of India (Source 

stastical handbook in 1980).is 147Q000 as per projected 

figure based on 1971 census. The total area Covers jabout 33 

07'3. sq. K.M. haying only one Sub-Division and 1081 Nos. of 

revenue villages. The density of population is 294 per sq. 

K.M. as against 186 per sq.K.M. in the state of Ass&mas pe* 

1971 census. The S.C. population constitute 5 *64 # \and

S.T. 4 ,,82l̂  in the district as per 1971 eensus as agaihst 

6^4^ and '\0»99$ of the state respectively. The p$rcentag$ df 

literacy in the district is 23«3 as per 1971 census*

The composition of the population in the district is !s« 

haterogeneous’ with defferent languages, traditions, Custom? 

etc. which needs to be protected, to be developed in theSJi? 

own ways a n d  requires constant and detailed micro-planning 

for educational development and survival for better economy
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There are 8(eight) Development Block in the District 

as against 121 in the state where besides general populat* 

ion, there are verious linguistic Minority Groups suĉ r as 

Bidis, Napalis, Sautalis and Tea-Garden Tribes. In addit- 

tion, to the above, a huge numbar of immigrant Muslims are 

there in the Char areas.

The D.E.E.O. is the District Head of elementary educat­

ion, who control the three units viz.

1. Primary schools (including Pre-Primary section in 

a few Jr.Basic schools from the age group 5 to 10yir

2. School (3) Other training institutes such as
Basic„Trg. Oenbre and Normal 
Schools,

TOtal Nos- of Inspecting officers

Coordinator (Non i;-r^v£ .) 1

S.I.of Schools (Formal Education) 16

S.I. of Schools (Non-Formal Education) 12

A.S.I.of Schools 2

(One S.I./A.S.I. GToveam approximately 90 schools

under their jurisdiction)

1:03.01 schools provided Text Book/Uniform/ Spates 1633

(All instititions covered but all students are not

benifited because of poor/catagoriwise supply)

Nos.of teachers awarded up to 1985 4

Nos of schools having senitary facility 227

Nos of schools having Girls Commynroom Nil

Nos. of schools having Drinking facility 207

Nos. of schools having Woman teachers quarter

(in each G/P) 46



Nos. of schools having No. female teachers wher 40, girls 

enrolment is there 780

Nos of schools having radio Broadcasting facility 450

Nos of schools having permanent building

Nos of schools having semi-permenent building

Nos. of school having thatched house

Nos. of M.E./M.E.M (Provincialised)

Nos of M.E./M.E.M. (Aa-hoc)

Nos. of MV. Schools (Provincialised)

Nos of Govt.M.V.

Total enrolment (Provincialised)Middle School 

Male 12728

Female 10393

Total enrolment(Ad-hoc) Middle School 

Male 6718

Female 5839

nos. of teachers (Middle school)

1. Almost 60,. school buildings are in vciryJxrvd con­

dition. Over and above the district Barpeta is low lying and 

very mucy susceptible to heavy cyclone, storm and flood 

As a result heavy damaged of school building can be seen

through out the district .So give incentive to the school 
an

f’Uastf&Z.children and gurdeain for motivation the permanrjrt 

building condition is and atmost need which also helps to 

keep properly the teaching-learning materials such as Black 

Board, maps, Clobe etc,in the school. The district rural

138

709

786

220

83

43

3

23121

12557

1178
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development agency(DRDA) had normaly extended building grant! 

to the schools to a maximum of Rs. 45 thousand only but the 

concerning district education department is quite in dark­

ness about such grants* As a result the ed cation department! 

while sanctioning building grants might create some confu­

sion. Therefore co-ordination between sucla department 

might help the healthy growth of the instititions.

2. There are 1^9 single teachers schools in the dist 

trict. It is very difficult to cope with four classes by 

one teacher. Therefore all the sxngle teachers'schools 

should be converted to multiteachers schools for the sake 

of better academic enviroment and motivation*

3* Teaching and learning aids including free text 

book to all the pupils should be provided as per need. 

Reference Books for school goings children should be suspp- 

lied at a comperatively cheaper/Jffito.

4. Teaching facility to the taachers should be given 

priority and with in the target all the teachers should be 

trained up. Syllabus should be modernised with new 

fic, and political thoughts,ideas, culture, heritage etc* 

Past Indian cultural heritage to be studied by introducing 

sanskrit language in the Middle schools Short term refres­

hers, course to be introduced to the teachers and it should 

be compulsoiy at 1 -ast once in the ten years, so that they 

may be enlighten ■with new development is the field of 

education, to make education more meanningful and to promo­

te delivery system.
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5. In-service training of the teachers should be given 

attention where new mothodology and syllabi such as science

and Methomaties for begihners, social studies, Geography 

cxo biiuuia be introduced.

For suceessfull supervision and inspection a special 

refreshers training course may be introduced for inspecting 

officers at least once in a year.

5. 6. Curriculem and syllabus needs modernisation and

national curriculum for elementary education with regional 

adjustment should be given due importen-Sfca While preparing 

such syllabil • regional socio cultural environment histori­

cal, aspect, geographic suitability and regional freeddm 

movement, nationalintegrity etc should be given priority.

7. There are 1080 revenue village in the district 

against which 1633 Primary schools are there But still there 

are some villages where no Primary schools are there. iFhe 

ratio between Primary school and total area in term of sq. 

K.M. is approximately 1 :2. So it is desirable that peif sq. 

K.M. there should be one Primary school to facilite the sch 

-ool going childern in the light of universalisation of 

Elementary Education and also to create a learning society,

8. The imbalance teachers-pupils ratio is also one of 

the causes for general fall of standerd of education. Hence 

the ratio between the two should be minimise to 1:20,.

9. It is apoint of regret that in the District not a 

single model school is there (either Primary ori* Middle)
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Which perhaps ceeats barrier to the poor people to send their 

intelligent students for such studies Hence proposal for 

establishment of a residential moijle shcool in the sub-Divi- 

sion level be moved where education should be impacted in the 

light of international children Development Scheme Modern 

mathematics,-Science, Social Studies, Geography etc, and 

also to make people more efficient so that they may be

with modern development in any part of the country-

world.

10. Venture Pr mary schools should not be allowed to 

grow instead Govt, should allow establishment of such Pri­

mary* schools as per need.

11. The incentive programme should be extended to all 

schools in the District/state to check the absentees. This 

will help to minimise the drop-out if not check totally. The 

incentive should include (a) Drinking water facility (fe)

Mid-Day-Meal (c) text book (d)uniform (e)Sanitary facility
i'

(f) Recreation (g)Sports materials (h) Furniture (i)Play 

ground etc.

For drinking water facility FHE dspartment may be req­

uested to provide one tuberwell for one school.

Social forestry department may be reqested to extent 

plantation in the campus of the school , J® that the std- 

dents, may learn the utility and productivity of plantation 

ass’ well.

12. In Barpeta district there are 780 schools where
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40% girls  students concentrated but thcffix - are no female 

teacher. Therefore where a reaeona' lo girls students are 

concentratcd, a female teacher should be appointed. Such 

school should be provided a g ir ls ' common room too.

V-. 13. In  each tonchxrs training institution  such as

BTC, Normal school provision for female teachers should be 

provided.

14. Female Candidates should be given priority  in 

employment in elementary Schools specially pre-primary and ; 

primary stage.

15. To make the people aware of the universslisation 

of elementary education, there should be a publicity wing 

attached to the department of the Dist.*Education which 

might,.help motivation of the community participation.

16. The alterative statagy liJte Non-Forma}. Education 

&h8uld be expended and the mativation programme should be 

given to them* Frequent inspection of such centres by

officers might help the healthy growth of Educa- 

ti8n , for survival and removel at Jiigh percentage illitera cy,

17. Funds should be placed at the disposal of the 

D istrict  officer at the boginning of the financial year in- 

:steal% of indiviaual sanction. The D istrict  O fficer w il l

implement the schemes as per guide line communicated by 

Govt or Directorate. The action plan calander to be jprepa- 

red, for the year and responsibility  be given to Distirict 

Office to ful- fill the target w ithin  specif ier period' 

fa ilin g  which the matter should be viewed by Govt, seriously
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18, Item No-16 of the 20 pointty pyogreaaag- ̂ a d o  to> tluril

demand to open additional shift and/or section in some of th||
be

the schools, for which aditional staff are tq/recruited,

Double shifts schools even with different sets of teacher 

normally hamper the educational -environment in the school 

which should not be insisted#

19* Most of the school premises during rainy session 

are overflooded. Lack of Communication facility Curing 

fainy season l©#ds to detoriation of oducational stand}.r&as 

well as the building condition. Therefore ro'fji and commun* 

ication system through out the district needs improvement#

20* Vehicular facility to be extended to all Inspect- 

ing officer. The District i& in some cas^ in accessible fo| 

officer to inspect instititiofcprequent* inspection premates 

sincerly responsibility of the! teaching cum Students commu­

nity,

21. The present infra-structure of the offices is 

insufficient in the District. Hcmce sufficient staff to tie 

recruited so that administrative and academic environment, 

h-anper people in no ways.

22. Intrr-departmental co-ordination for acheiviig 

the target should be given attention*

23. Free and corjpulsory education be Iqparted up to 

the age of 14 years as pe * constititional provision# This 

national responsibility is obligatory and must be ta^en in 

due consideration and accordingly compulsory education

14 years must be imparted. If the obligation is full-flLled



- 66 -

then the
Question of drop out does r̂ ot arise up to 14 year§ age. Henc

may be noted that no manpower below the age of 14

years be allowed to waste by giving their services as ser- 
scrvanfc

vant or maid^in any private house or of any other kind.

24. The drop out manpower between the age group 14to 

18 years, should be given vocational training for self survi­

val by self employment for economic growth if necessary.

They should not be allowed to pollute the society environment 

but to be engage them in vocat onal training institution

for a period >of not less than 2years, so that they get 

maturity and knowledge in their respective field and to get 

employment at the age of 18 years. •

25. The causes for a general fall in the standard of 

Elementary Education may be because of the following :-

1. Increa^ in the Nos. of delinquent teachers in .

the absence of a well considered recruitment pol­

icy.

2. Un attractive school environment.

3. Effect of socio-economic environment pollution in 

the minds of teaching community resulting in con­

sequent. diversion of their mind from the main 

profession of teaching.

4. Poor inspection due to un-avoidable reason*

5. Lack of involvement of public/society in the insti

-tution.
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6. P t w r t y . of parents.

7 .  P r o v i n c i a l i s a t i o n  o f  t h e  s e r v i c e s  o f  t h e  +r -

and n o t  t h e  i n s t i t u t i o n .

8. Poor involvement oHStoluntrv organisoJ-.i 

impart education.

9. wo uonstitMion/inlfcivement of distr’4 ^1,

academic W ^ d  or|®gaearch Cantre tc Lool; aTior 

the academi&y aff§^g||/of the district.

1 0 *  E d u c a t io n  f a i l #  fc© $£ & n tribu te t o  e co n o m ic g ro w th  

a s  t h e  p r e s e n t  S y ste m  i s  n o t  reJ r.ted

t o  p rocii c t i v i t j r , !



Mrs N. B a u a  
Inspector of School, 
Goalpara.

1. Though our Govt, hafe*thinking and trying to universail

se' the primary education upto the age level of 11 years ye’
■ i

we do not get an encouraging picture in this regard if we 

have a look in this district.
r

The causes are many:-Broadly speaking illiteracy and p 

verty are the two main hardies which harpers the progress

of education.
i

Schools are not Adequate. Because ho physical surv^ywa 

made before- the establishment of the Schools. Haace it appe^ 

ars, that generally a bit wi&l to do persons and people wit 

educative mind esta1 lish, Stehools- within their vicinity butl 

not with an aim for the benefit of the general public. He* 

nee, some poor people canftot send their wards to ibong dis­

tance, Schools. In my opinion, each school district should 

have a properly surved plan where primary schools will have 

to established for development of general public basing on 

the local condition. Lower primary school's should be ava33 

able with a distance of one mile from the house of each chiS 

d. .

Secondly, though there are schools, but building are <|| 

such a state that they never attract students. Some buildll 

have ho wall, s.me. have no roofs etc. If building is therll
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than there is no sitting arrangunent. Students bringing mats hasslar hags 

to sit on but there arc some schools which docs not provide a single tabic 

or chair for the teacher.

People inhabited in the char areas and backward tdtibol blocks 

are below poverty line, there students arc ill fed, ill clod. Gurdiahs 

are so poor that cannot provide book and slate even. 

t) No pre-primary School is h:_roi This is also on~ of the main

hurdle. Each and every primary school oust havo a pro-primary school 

with the help Anganwadies. .Appointment of trained female teacher would 

encourage the whole education system.

d) Teachers arc generally from peasant folk who used to oonfcinuo

agricultural work at home side by sido with his teaching profession become 

irregular in attendance, specially in harv^stry season. There is none to 

ehook this or advise not to continue such tradition. In singlo toaohor 

school, (mostly single teacher) if the toacher takes l~nve, the whole 

school gets holidy which harms the academic atmosphere and hampers tho 

discipline of the whole school system.

2 . Difficulties ........................................ 10+2+3

First and foremost difficulties is dearth of teach or. Though in 

arts stream there arc teacher but for scicnco it is almost nil. Henco 

schools which was allowed to open science stream in +2 stage goes without 

tcatchers as a result science streaa had to bo suspended in some school. 

Wo do not got teachers in English, Physics, Chemistry, Mathematics, 

Joology and Geography.



Most of our higher secondary schools are running without

subject teacher except n. few schools in town area.

Physical facilities such as laboratory facilities,

equipments are also lacking. Government grants also not

sufficient. Besides old head teachers are not aquainted wi-
- . 

th, the A.B.C. of science in their schools or colleges days

finds defficult to Bun the administration in respect of

science stream.

3, Strong and weak point............... .2 stage,in the

state.

Non availibity of trained and qualified person in diffi 

-rent **fr^tsj&;.mis one of the main cause which hampers the 

vaocationalsation of education. Part time teacher can't 

give full attention to their trade.

Inadequacy of f nancial resource is also a great handi­

cap Extra room, impliments, tools for workshop etc. are some

of the things to start with the differneitrt trades which
in

requires a handsome amount is quit ̂.sufficient

should be considered upon the willing-ness of the students.

It should not be imposed. Moreover, this course should be 

introduced from Class IX only.iwoyyear, is not sufficient to 

equip the children with full knowlage o.. the vocation,

4, The role or voluntary agencies in mobilising the' peaple

mind to be cuncious of eudcation in a great factor to be

considerd in planning education system in a district or ccn- 
- . ' '•-I .

ntry. Hence all voluntary age.cies should be :®coun6ged and 

advised to play their part usefully so that every one of the

villager get benefits from their services.
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Planners and the administrator should try to make full use

of all assistance it can impart. It is desiable to bring

the school and community together in a progrrame of mutual

support. This agencies always have the advantage of being

in touch with the people of the area ';o that they can exart

their influence for sending children i*.o school. Apart from

these, now a days, every, school has a school Committee. This
being

committee should be entrust■■fl to look after the welli^ of 

the school campus,beautification of the school: .etc.

5* Strengthan weakness............... management in the

district.

Many a difficulties one has to face in running the admin 

-istration and management 1(a)shortage of officersr One off­

icer, has to pass the salary bills right from the provincial 

-ised school to ad-hoc grant.After passing the bills there 

is little time to go for school inspection. Office staff is 

also short. Assitants are all quite new hand so works get 

delayed.

b) No vehicle is alloted at the disposal of this office 

though one Year has already elapsed. It is imposib^le to go 

to the interior places without vehicle where bus can not 

ply. Eventhen one has to walk a mile long distancespecially

in riverine areas where there is big sand track where no jeep
there is no conmnication 

also ca ' go. There arG some schools where£ except country

boat. Dve to non availability of Educated people in the ru­

ral areas as, most M.CJs are manned with illiterate people.



c) Sohool accounts car.not be auditted due to non availabl- 

i t y , of internal auditor in this office.

d) Sometimes political interference is also flalt in con­

stituting M.C’s or appointments.
i

6 . Types of...................  Elementary Education.

Free dresses (Shirt and pant) books & Exercise Kbetur 
for all and

/Mid-day meal only for tea garden schools are the only in^an- 

tive, provided in the district, to bring the Children to 

school.

7. Difficulties................... ........... . .provided.

But these ar^ inadequate. If in first or second year 

it seems bright but slowly it goes down having drop outs in 

every class.

This is mainly due to illiterate parents. Beco\ise most 

of their wards had to help them in domestic affairs, 

to their mother and sons to their father in field,

a) Dresses supplied are not adequate.

8). Any measure ................................... if any . 1

Mid-day meals should be supplied to all students.

With Books , 2 exercise Jlirks, alatepencil may also be supp­

lied, to help the guardions.

9. Present cposition....................... .participation.

If you go to the villages you get public co.operation 

They,, are not against establishing school rather they are ve 

-ry„ much enthusiastic in this respect. Having seen the  ̂

employment facilities of lady teachers in primary schools 

people now are inclined for girls education a§.so. Hence to



enlist more public participation wide publicity should be

given by raay of helping meetings given leaflets, by showing

of documentary films of educative value are some of the
ous

measure to make people c jic.Gi/ about the present day trend

of society. Effort should be made to tape the best assistanoll 
of

and interest/this organisations towards the progress of 

education.

10. Scope fo r ................................ ................. in  this D istrict .

Though we have not other facilities, 'we have man power .

f a c i l it ie s , Hence, bjr :r;;'anising adult education and non

formal education centre, we can attract mass people towards :

education. But proper checking of these centris Tjh.lilct-i'C'

there and one must see whether after talking training trained
Centre on paper

-as, opend the centres or not,o n l y o f  educational/wil 

not do.

11. Pre-service are Montessories, Kindergartan pre-primary 

traing course etc.

Inservice- 1. Refreshcrcii ticrt-se. -

2. 6 cGcohjg c •

33# Seminers.

4. Lecture.

5* Camps.etc.

1. Weakness:- Traning Institution have remained isolated i'. 

from the main stream of the accademic life of the University. 

ii from the daily problem of the schools.

2. Quality of teacher training remains madiocre & poor. j

3. Competant staff was not attracted to this posts of traii 

-ining, instil . :*•'

4- Cur:" ‘ culu': '! • . / . I-". •••••* •' ■ . 1 .cLin , 5
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4. Curriculum is not broad based, In practical teaching • 

always s.xfc patterns, rigid technique are followed so becomes 

dull.

5 . The standard of entrants to these training institutions 

is very poor.

6 . Right motivation towards.teaching as profession does not

exist. This profession becomes the last resort of the unemp 

-loyed.

7* Over crowedednoss is also a point of weakness to note.

8. Both the training helps the teacher to increase their ®
' wth

efficiency pr f, ssional t;ro/ widens the perspective and 

refresh their knowledge.

12. Administration:- Administrative machinary should be ton 

-ed, up to toake proper and frequent inspection of the schools 

which willimprove a lot of education system.

For this, no of office:, s should be increased. In all
there an Assistant Insneabor to . ,

Inspectorate r should be^help the ln T̂Perction or schools.

Post is there but person is not a p p o i n t e d .

After bifurcation of the (primary & middle stage) from 

secondary, Inspector of schools has practically no sub-or- 

dinate machinary to take help at 1 east in some administrate 

ive matters.

Single officer cannot do justice to all the matters.

They are also over burdened with paper work in the offi 

-ce;. Frequent transfer of Officers is also hampered the pro­

gress of education. At least Officer posted in one place 

should be allowed to ramain at least for three years except 

in very previous circumstances.
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Govt,allotment of T.A, Oflicers also hai pers 

the inspection works,

£§tX^r.?a2'. ■*  Physical facilities are not there to work

promptly & vigorously. Every officers should be provided 

with a Govt vehicle of its own} which will surely enhance t 

&he capability of inspecting staff & it will minimise time 

also. There are some schools say char nrea> hilly areas 

(trible belte) where- t lore is no Bus communication at all,

A 2.a.̂5S?A,c, In my opinion, there should be a short period

of training for Inspecting Officer also.

There should a Kect in every two months of all 

Inspecting Officers conducted by the Directorate which will 

pr mpt and guide the Officers to work vigorously in different 

line^ % q exchange their difficulties to get clarified some 

of the Govt, policies taken time to time by the Govt,

By doing this Directorate also will be acquifvnb 

-ed with the first hand knowledge of 3SX the problem, his 

officers hax to face in different districts.

Director's attitudes towards his subordinates 

also shoucd not be of centure but of mutual help & guidance,

13. Not Yet,

14, Prior attention should be given to Char Area,Tribal Bio 

-cks, & Beilis, tea Garden areas and Scheduled Caste dominated 

areas,

1 .Dress :-8hirt pant for folk going boys,Not adequate.

Mid day meal only tea garden Schools,
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--Simlitela, B irjhora.

At last , for greater expansion o£ modern educative 

p rerrammo to make it  effective , we must look to the qualita­

tive.. improvement of teachcrs, Inspectors and Others who are 

in  help of a ffa irs .

To get the dedicated Service f,;,r. the teachers communi­

t y , we should try to inspire them, gui "e them by way of lee**., 

ture and talk or showing examples of better services.
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A p p e n d i x  V  (c )

W r i t e  u p  -  L a k h i m p u r

Sh. G.C.Talukdar 
DEEO, Lakhimpur

1 • Strengths and Weakness of Education Elementary :

a) Educational Sub-Division :(i) North-Lakhimpur(ii)
Dhemagi & (iii) Jhnai.

b) Educational Blocks : i) North-lakhimpur,ii)Nowboichsl
iii)Bihpuria iv; Narayanpur v) 
Dhemaji vi)Dhakuwakhana vii) 
Bardaloni & viii) Murkong SeleM 
(Jonai).

c) No.of Schools (1 ) (2) (3) oi- 1
North Lakh* Dhemajji Jonai Total 

impur ____________ _ ■ ______

i) Middle SGhools 156 115 9 280

ii) Primary Schools 899 850 129 1878

D) Enrolments

i) Middle Scjiools 11,271

ii) Primary Schools. 13,066

The Lakhimpur District is the most backward district 

of Assam. The people are educationally very backward and 

economically very poor. Though the departmental Officers 

and the teachers are working with amissinary zeal and spirit 

more steps to be taken to encourage the scheduled tribe, 

scheduled Caste and O.B.C. children in the field of education
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The District Ele. Edn. Officer is the district headof 

the elementary education who controls xhe three Units Viz:-

a) The Primary Schools including pre-primary section 
in a few; ^r. Basic Schools from the age group 6th
10 Years.

b) Co-ordinating the Inspecting Officers like D.I.of 
schools, A*D.I., of Schools, B.E.E.0g's,S.I. of 
school and A.S.I, of schools of the Disrtict.

c) Primary and Middle schools, age group from 6 to 13 
(V to VII), National policy is age group 6 to 14 
(Class V to VIII)

lifeakness :-

1. The District Lajhimpur is a low lying area and very 

mucb susceptible to heavy flood and rain including natural 

calamities through out the year. As a result, heavy damaged 

of school buildings can be seen throughout the district.

About 70yj school buildings are really in bad shape and in 

delapidated conditions. So, to give incentive and to encoura j 

-ge, the school going children and guardiq^f for mativation 

and c3iocur::.s(̂ ~iit ? the permanent as semi-permanent school j

buildings are an utmost need which also helps to beep "Teaching 

Learning" procession good account of the district

2. Shortage of furniture and equipments in the schools

3. Shortage of pr perly qualified training staff.

4. Illiteracy of the parents and guardians and social 
awareness,

5. Govt's gnar;ts-in-aids rendered from time to time is 
quite inadequate and in sufficient as required.

The Govt, of Assam has established three directorates to 
t.ook at ten higher education , secondary education and elem­
entary, education.
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In implmenting the scheme of 10+2+3 various difficulties are 
being faced. As noted earlier, there is the problems of 
school buildings, furniture and equipments, science aparatus* 
laboratories, common room, play-groundm lack of trained and 
aualified subject teachers, library facilities, and laborato- 

ryyt facilities etc.

3. There is a strong ground for which vocationalisation of edu- 
cationalisation of education in the +2 stage is liighly essen­
tial, Because secondary educacion should be completed in it 
self. But under the present circumstances it will not be 
essential, Long back Mudaliors Commission introduced vocation 
<*-iil, education in secondary stage but failed, Moreover, the 
separate vocational Institution conducted in Assam are not 
complete in itself, Therefore, in secondary state, it will 
not be possible to workout vocaticnalisation of education, be 
-cause, of lack of proper teaching staff, lack of equipments 
and poor economic condition, i.e$ funds etc.

4. The voluntary agencies can play a very important role in edu-< 
cation. The They can help in the management of the educatio­
nal, institutions in maintaining dual relation amongst the 
students, the teachers and the guardians. But unfortunately 
such agencies are rare in this district.

ii)Pre-Primary, non-formal and adult education may be impro­
ved, by entrusting the responsibility to the voluntary 
agencies.

5* The present system of administration and management in diff­
erent, categories of schools are not salisfactory. There are 
separate h i g h . S c h o o ls  on:i- h i g h r  sdcDn^ary sfch b o l?  high-iindl: 
middle school in the same establishment which is not congeni­
al, and for smooth administrations and management., litesides. 
there are la<pk of supervisions which i s  highly essential for 
good and effective administration.

6. Mid-day-Meals to the students of tea-garden school, as gainin 
g,. enrolment drive, conducting seminers, meets, to make the 
people aware of the universalisation of elementary education 
through publicity ^nd motivation to the community participa­
tion.

7. Difficulties which is .provided by the UNICER etc. are not 
adequate and sufficient.

1)Lack of funds of the Govt.

ii)lllite. ary of the guardians and parents.

iii) poverty of the parents.

iv)Poor and bad communication.



v) Lack of supervision

v i) Lack of qualif ed and trained teachers

Measures taken to overcome the above d iffic u lt ie s  by the 
departiment are not su ffic ient .

At present co-operation and participation of community in 
educational effQS^sis not encouraging ,3he community takes in 
-terest onlylin the in it ia l  stage stpge of establishment of 
the school but as soon as the school get Govt-help the inter­
est, of the community the guardians meetings should be held 
regularly and at frequent entervals to discuss the problems 
of the schools and th suggest remedies. A teacher guardian 
Co-ordination Committee can also pi y a good role in this 
rggards.

There are better-scope for mob'/lising resources for extending 
schooling fa c ilit ie s  in the d istrict . Responsibllltes can 
be given to the local age cies like :-

i )  Municipal Boards.

i i )  Town Comittee.

i i i )  Panchayats.

iv ) Blocks.

v) Voluntary organisations like Mahila Samittee and sangh- 
as etc.

Present fa c ilit ie s  for both pre-service and in-service train­
ing , is quite inadequate. As to impart better education ev­
ery teacher should be trained-up. In  service training shou­
ld , be trained-up Inservice training should be encouraged. 
"Pre-induction Teacher's training" is  lighly  essential in  
the district and the state both.

i )  The Headmasters and the Principals may be made drawing 
and disbu. sing O fficers .

i i )T  The M .C . of the school ma be given some more powers 
and functions.

i i i )  The teacher-guardian-co-ordination committee is to be

formed.

iv ) Financial gra ts be given for constructing and repair­
ing , the school buildings Library grants, science of 
rants, fie ld  impr vement, providking sanitary facilitie ; 
e t c . , , adequate grants to be sanctioned regularly.
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13. Process of break-through is being experience! as regards sel­
ection of teachers, for appointment, distribution of grants, 
up-gradation schools* 61earcut norms of, appoimtments shoulx. 
be. maintained properly,

14* The Lakhimpur is the most backward district in the state so 
the district as a Whole requires urgent attention, specially 
the flood effected low lying area, T.S.P. area and the area 
under scheduled caste component schemes. ;
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Appendix V td)

tfrit e~U p-Sibaagar

Sh. M.Hazarika 
DEEO, Sibsagar.

STRENGTHS AND WEAKNESSES OF SCHOOL EDUCATION(Primary). 

STENGfflHS.

Number of Schools etc?- There are 1410 primary schools and 

304 middle schools in this district up to december 85, and

1,59,590 students have been receiving their Education. All 

these schools are situated in the urban and rural areas of 

the district and newly formed habitations are also been 

included here. The lower primary schools are established ne 

-arly, at a distance of 1'5 Kms. and the middles are at a di 

-tance of about of 40Killometres form one another*

BUILDING OF THE SCHOOLS

kO'/j Q,f bua&jVjU'iu'. c.r-o- dmstrctcfc!-*-: w i t s t a t e

Govt, grants through I.T.D.P, Ma aging Committee of the s«h- 

ool$. Rest 60/ school buildings have been constructed with 

the donation subscription etc. from the public and the tea­

garden Management and the number of such tea-garden schools 

in the district will be one hundred.

FURNITURE TEACHING AIDS ETC :4- .

50;. of the schools- have been provided with various kinds 

of useful teaching aids such as books, 4.icPs and furniture etc 

cither by cash o_i* by kinds sanctioned by the education depar 

-tment,Govt. of 4ssam every year. ■



It is to be mentione that 260 Nos. of radios were also dist­

ributed to L.P. and middle schools in 1984 as teaching aids, 

for the benifit of the pupils,

(d) TRAINING OF TEACHERS.

Two teachers training centres of district (Jr.Basic

Training Centre) have given facilities £f>r training of teach
i _

-ers, of lower primary schools and at present 80,j of the L*P 

teaches are trained .Further, in district and sub-divisional 

levels the refresher courscs, seminers and work shop are also 

organished by State Institute of jpience Education of Assam.

In the state level also SCEKE' . . AND S E B A  have organised
i

short course of in-service training on mathematics and Englik

(e) EVaLUTIONZ-

Form the Avalution records it is seen that 80,j of the 

'L.P. schools students successfully complete the course and 

get their admission in middle or high schools, Formal annual 

examination from 1st Grade to 2nd Grade is abolished.

WEAKNESS:-

(*a) 20;, of the teachers of elementary education of the district

are stilluntramed.

(b) 50/> schools have no good school building.

(c) 50J of the schools have no sufficient furniture and teaching

aids 2f> of the primary schools are running without black 
board.

(d) All primary schools are not attached with^ pre-primary sect- ; 
ion, in the district and at present the district has only ,28 
(Twenty eight) pre-primary schools.

(e) About 250 schools are running with one teacher for k Class in 
the district.
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2. DIFFICULTIES IN Ii PLEMENTATING THE SCHEME 10+2+3.

%. STRENGTH AND WEAK POINTS IN THE IMPLEMENTATION OF
V OLC AT IONALI SAT I ON OF EDUCATION AT-<2 STAGE.

(Points No.2 and 3 have been detailed in Secondary Education

4. ROLE OF VOLUNTARY AGENCIES IN SCHOOL EUDCATION:-

The voluntary Agencies like Rotary Club,Mohila Samit,

Missinary Private Schools haveplayed an important role in sp

-reading, school education. There are several instructions

including the private schools, managed by the public.

5. STRENGTH AND WEAKNESbFiS OF SCHOOL ADMINISTRATION AND MANAG4*
LM 'NT IN T m  DISTRICT.

(a) The District hasthe following officers for Administra­
tion, and mana ge me nt.

(a) In District Level - One District Officer for Elementary
Education.
One District Officer for Secondary
Education(Tnspector of School)

(b) In-Sub-Divisional — Deputy Inspector of School, one
Level. for each Sub-Division.

(c) In Sub-Divisional - Additional D.I.of Schools, One for
level. 6ach Sub-Division.

(d) Sub Divisional Le— Sub-Inspector of Schools 1$ Nos.
vel,. ( For P. and Middle Schools).

(e) In Block Level . - One Block Elementary Education
Officer for each Block.
Total 6 (s x) B.E.E.Os in the Dis

(f) In Sub-Divisional - Sub Inspector of Schools for Non
level. ' Formal Education.

14 Nos, in the District.

(g) In Sub-Divisional - Sufficient Nos of Office Assistant
level,. for management of Official Works.

WEAKNESS. .
(a) No 2nd hand to the District Elementary Education of 
-oftEfcsr in the district l.vel is appointed yet.



No infjloyfie hasctoeeniappointe31 yet inrtheustatistical 
Branch in the district elementary education Office.

Insufficient no of Office Assistant and Grade IV emplo 
-yees in the District Elementary Education Office in 
the district

No vehicle has been Provided to the District Officer 
and Deputy Inspectoy of School.

TYPES OF INCENTIVES PROVIDED IN THE DISTRICT FOR FULFI 
*-LLlIp THE GOAL OF UN IV: CR SAL I SAT I OF OF ELEMENTARY EDUCA 
TION(U.E.)___________ ________  ____

Supply of free Uniforms, teaching; aids such as text bo 
-ook, slates, clay pencils, Black Boards,Wooden pe cil 
etc, are being made tc all the a rolled students of 
T.S.P. ,S/C . an "~B. .ckvr\r ’ ar-ns ef the' ?r£tfidt-in^*fc&e 
primary schools.

Award of attendance scholarship,Merit Scholarship and 
poor scholarship have also been made to the primary 
school students of the district.

Free supply of mid-da Y meal to all the students of tea 
garden primary schools of the district has been conti­
nuing, 98(Ninety eight) primary Schools have been incl 
-uded, in this Scheme .

DIFFICULTIES EXPERIENCED IN IPERATING THE SCHEME OF 
INCENTIVES BEING PROVIDED.

Not so much difficulty has been faced so far, But, the 
free mid-day meal and free supply of unifomms, text 
books etc. may be extended to all the students of pfior 
parents in other general areas also.

Want of Govt.Vehille in the district and Sub-divisional 
level has become a problem for equal and right didtrlb 
-ution.. of the incentives specially in the interior ar 
-eas,.

ANY MEASURES BEING PROPOSED TO OVBR COME THE DIFFICULT
:r ̂ .if a n y . . (

The Director has b^en request d to extend the supply of 
free Mid-Day Meal to all the L.P. Schools of the distri 
-ct, and to provide Govt. Vehicle for the purposs.

PRESENT POSITION REGARDING THE CO!OPERATION AND PARTIC 
4-IPATION OF COMMUNITY IN EDUCATIONAL EFFORT AND MEASURE 

PROPOSED FOR ENLISTING FURTHER PARTICIPATION.
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10.

1 1.

Full participation of the community has been received 
in educational effort. The community is seen to be co­
operative, helpful, friendly and enthusiaslic in all respect 
except in veoey few areas.

SCOPE FCR MOBILISING R. .SOURCES FffiRi'EXTEN&NG SCHOOLING 
F^CTLITirJS IN THE DISTRICT.

(a) There is every scope to mobilise the resorces from the 
public in construction of school buildings, in recei­
ving, financial help, and by sending their children-to 
schools for enrolment etc.

STR’dNFTH AND VJEAKNE3J JS IN T: ̂ CH ,R TRAINING PROGRAMME.

The provision of in-service training for teachers 
for a period of one acadamic year is there in 2 (two)
B.T.C .''s in the district, Furthe^, the refresher course 
in form or workshop, seminar are organised in sub-divi­
sion, and district level.
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Secondary Education 

STRENGTRS AMD WEAKNESS OF SCHOOL EDUCATION.

STRENGTHS.

. Number of Schools etc :- There are 172 High and Higher

Secondary Schools in the Sibsagar district upto December 85. 

Out of these 172 Schools 1 (one) Govt. H.S.& M.P. School,.84 

provincialised higher/higher/secondary school 48 ad-hoc and

19 recognised and permitted high Schoolr Most of the schools 

. are situated in the rural areas of the district.

(b) Building of the Schools:- Most of the buildings canditi

ons, are not satisfactory and sufficuent. A few number of 

schools have received building grants from the department.

(c) FuiniiStee, Teaching Aids, etc:- A few numtoer of high

and higher secondary schools.are provided with various kinds 

of useful teaching and scientific aids and various books,but 

these are insufficient.

(d) T Training of Teachers:- There is no teachers training

Institute in the district. After creation of new district-34 

teachers have been deputed for B.Ed training in 1985. Further 

in district and sub-divisional levels the refreshers courses 

seminars and workshops are also ortanised by State Institute 

of Education, Assam and State Institite of Science Education, 

Assam In the State level also S.C.E.R.T. and S.E.B.A. have 

orga ised short term course of in-service trainihg in Mathema 

-tics, and English and correspondance cum contract course. 

Moreover the department deputed some number of teachers for
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language training outside or inside the State time to time. ! 

WEAKNESS:-

(a) 60%of the schools have no good building.

(fr)c60% of the schools have no sufficient fruniture and teacJ 

-ing, aids.

(c) About 10 schools are running with insufficient teaching

Staff. ;

(d) 50% of the teachers of secondary schools of the district 

still are untrained.

(e) About 100 schools are running with ■'either one Office

Assistant or without Office Assistant. .

2. DIFFICULTIES IN IMPLEMENTING THE SCHEME OF 10+2+3. ■

Want of laboratory facilities, ’-want of reference books 

and sometimes want of trained teachers specially for the Sci­

ence, subjects are the difficulties in implementation of the 
of

scheme^ 10+2+3. But it is expected that these problems will 

be solved if the Govt, take necessary steps in this regard.



STRENGRH AND WEAK POINT IN THE IMPLEMENTATION OF 'TOXJiiL1 JCTl̂ O~ f~ 
ALASATION OF THE EDUCATION IN + 2 STAGE

STRENGTH

At present only two higher secondary schools have 

proposed to implement this scheme in the district, with the 

following subject:-

(1) Type writting, volcanising and motor macheni

-c etc.

WEAKNESS

(1) No regular teaching staff have been appointed 

till date.

(2) Sufficient provision of accomodation is not avail 

ra le, in the present building of the schools.

(3) Nec6ssary laboratory facilities, and apparatus etc, 

are not yet provided to the schools.

(4) The curricula for vocationalisation of education 

Is not well difined.

(5) Insufficient financial grants is the main problem 

in implementation of the scheme.

(6) Evaluation methods of the subjects are not so cle 

-ar, for easy understanding.

Role of voluntary agencies in sthool education.

The educational instititions of the district are started 

through public initiative and contribution. The public are 

to provide land, some sort of semipermanent building, staff, 

libarary books etc, for formal recognition of the institution 

by the department. After recognition of these institution by

-  8 9  -
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department these institutions are eligible to get recurring-? 

grants from the Govt.

The voluntary agency like missionary private schools ; 

have played an important role in the secondary education in 

the district.

STRENGTH AND WEAKNESS OF SCHOOL ADMINISTRATION AND MANAGEMENT
IN THE DISTRICT. ,

The district secondary educationlhave been administered 

such as I Inspector of Schools, 2 Assistant Inspector of 

schools, which are not sufficient for proper administration* 

There is no sub-divdsimnal or black level Officers. In the 

district level office, office Assistant and Grade IV employee! 

are also not sufficient. No employee has been appointed as ; 

yet in the statistical branch in the Inspector of Schools 

which is most essential for Inspectors.

The condition of the Office building is very bad.Neither

sanitary facility non accomodation is avalible in the building

SCOPE FCR MOBILISING RESOURCES FCR EXTENDING SCHOOLING FACIL
-ITIES IN THE DISTRICT.

There is every scope to mobilise the resources f rom the 

public and private sector for establishment a residential ty 
' . , g '

-pe, of school for educaHii^the local students in c/33, and oil 

teachonibgy, tea and tea techonibogy. The students of the dis 

-trict should be awarded by special scholarships for higher 

education for local resources inside and out side the state 

as well as outside the country.

TEACHERS TRAINING PROGRAMME.

There is no pre service training for teachers. For



in service training, there is no training institution for

secondary day school teachers in the district. After format

-tion, of new district 34 teachers has been deputed for B.Ed

training out side the district.

Further, refreshers course in form of seminars are orga

-nised in the district level.
s

PROPOSAL MEASURE^. FOR REMEDIAL ACTION IN THE AREA-OF SCHOOL
EDUCATION.

None
(a) Administration;- / of inspecting staff of Assistant Ins* 

Sector of schools is' to be increnssd. •

<b > . Office staff of the Inspector's office
is to be increased,

(c) Govt,Vehicle facility may be extended t®
Inspector of schools for the purpose of inspection.

FINANCIALt-

More fund allotment is to be made for construction of 
school buildings and for purchasings furniture and teaching 
aids, laboratory facilities, science equipments and referen 
-ce, books.

POKETS/AREAS/BLOCK ELES WHICH NEED URGENT ATTENTION FCR IMP 
-ROVING, ECONOMIC AND EDUCATIONAL DEVELOPMENT IN THE DISTICT

(a) T.S.P.AREAS:-
Following schools are situated in the T.S.P.

AREAS OF THE District.

PROVINCIALISED.
1. Katiori H.S.School.

2. Dehingmukh High School.

3. Dikhowmukh Ja ajati High School

4. Dikhowmukh High Schuol.

5. Desangmukh High School.

6. Afala Miching High School.

7. Panidihing High School.



•» .

8. Te gapani Tribal High School.

9. Rupahumukh Hanajati High School.

10* Rojabari Girls' High School*

The above mentioned schools have required special 

inprovement. Moreover the school are situated in S/C areas 

and backward areas which reautre urgent attention for impro­

ving, the school builcing etc. special e-inphasis is to be ; 

given to the schools situated in Nagaland and Arunachal Bor- ; 

der, and the Schools situated on the bank of the river mighty
'' Si • *

Brahmaputra.

Li' orli;:' ,• "Koi';''' n*
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Write Up-Dhubrl
* _

Dr H,C.Das 
DEEO, Dhubri

f I , . X C l

1• Strength and Weakness of School education(Primary to . 
Secondary) in the Mstrict. : ‘ .

(a) Strefagth

(a) Population and Number of L.P.Schools Ratio-709fc4&

(b) " » " " Middle Schools " 2579:1

WEAKNESSES

(a) Prevailing poverty and igorances due to which a -i great 

number of guardians could notafford to send their children to 

schools,

(b) Huge number of drop-outs,wastage and stagnation*

(c) Poor and dilapidated building condition,

(d) Less number of trained teachers,

(e) Want of furniture and equipments.

2, Difficulties in implementing the Scheme of 1§t2 3»

(a) Due to lack of pre-primary schooling facilities the curri

-culum introduced in the elementary stage beccues tiresome "to 

the age group of 6 to 11 years,

(b) Removal of the weakness mentioned above will h d p  in im­

plementing the scheme of 10+2+3.

(3) Strf1ftgth and Weak Points in the implementation of Vocati­

onalisation of Education at the + 2  stage in the State,

Not to be dealt with.



(4) Role of Voluntary agencies in school .Education.

Role of Voluntary agencies at Present is insignifi­

cant.

(5) Strengh and Weakness of School administration and Mana- 

-gement. in the District.

Strength:- (1) D.E. E.O............. ...... ..One,

(ii) D.I. of-Schools..... ....... Two.

(iii) Addl.D.I.of Schools....... One.

(iv) B.E.E.O......................Seven.

(V) S.I. of Schoolss-

Formal Edn.... .Twelve(12).

(VI) S.I. of School:-

Non-formal E d n . . . . . . . (19).

(VII) ASI of Schools for

Formal Edn............... .1

(v i i i j| Co-ordinator for

Non-formal Edn.........1

(IX) Gram Sevak for

Non-formal........ ....3

Weakness:-
(a) Less number of inspecting staff in £ omparisieri 

to the load of works and lack of vehicles alloted to the 

district and sui-Divisional lev.el inspecting officers.

(b) Engagement of inspecting staff in non-aca,demic

works.

•(c) Lack of proper, communication system and natural 

calamities.

- 94 -



95 -

(d) lack sof residential quarters to the inspecting staff5! 

in their respective Head-Quarters.

(e) Im-proper payment system of teachers,

(f) In sufficient office M s t t  .incomparasion to the 

load of works in every stage of administrative set-up.

(g) Taking over of job security of teachers through prov*** 

Ancilisation leaving other raanaj c-nent' of schools to the .public 

creates dual responsibilities which greatly hampers the mana­

gement.

(6 ) Types of incentive provided in the District for fulfilling 

the goals of the Universalisation of Elementary Education:-

(a) Uniforms.

(b) Cash-awards for increasing girls enrolment.

(c) Mid-day meals for tea garden students.

(7 ) Difficulties experienced in operating the Schemes of 

incentives being provided.

(a) Insufficient and intqual distributions.

(b) Lack of transportation.

(c{ Irregular and un-timely supply of incentives.

(8) Any measures being proposed to overcome the difficult  

ties, if any:-

Ifjeentive should be provided in time irrespective of 

Caste, Creed and six.

(9) Present Position regarding the co-operation and 

Participation of Commumity in educational effort and measures ^ 7 

PROPOSED FOR ENLISTING FURTHER PARTICIPATION:-



(a) Existances of parent-teacher relation,

School Complex, Annual -gatherings in the schools are insig­

nificant.

Measures proposed t-

(a)i Formation of teachers-guardians Co-ordination 

Committee.

(b) Formation of Mahila 3 amity for motivating 

the children.

(c) Annual Sports and cultural meets.

10. Scope for Mobilising resources for extending Schooling 

facilities in the District

Care to be taken through proper survey and enquiry 

forv establishing new schools where schooling fecilities are not 

available particularly in the Char areas and backward areas.

(b) Pre-primary schools to be started.

(c) Meeting and seminars are to be organised in the 

interior places to motivate the guardians to send their Children 

to the schools at any cost.

11. Strength and Weakness in Teacher Training Programme

(a) Pre—Service.

(b) In-Service

(a) Strength : Provision for pre-service Training in the

District in nil.

(b) Weakness (i) Provision for pre-service training in the
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existing training Centre should be introduced.

(ii) Any private institution fecilitating pre-service 

training should be encouraged.

In-Service

Strength (a) Number of junior basis training Centre

is one in the district i.e. in two sub-division.

Kea^ess— short terra re-orientation courses should be

introduced in the training Centre.

12. Proposed Measures for Remedial action in the 

area of school education.

a ) Administrative ;-

(i) Smooth functioning of the present Administratis

set up will serve the purpose.

(ii) Incceasing of inspecting staff and office 

asstt. in every stage of administrative set up.

(b) Finencial

(i) Huge trnnsalion is being made in the office

of the D.I. of schools for which accountant to be posted

in every office to avoid any irregularities.

(ii) Payment system of the teachers should be made 

through Cheque if possible to avoid teachers involvement 

in the present payment system.

(iii) To avoid delay in making payment of Salaries 

the system of L.O.C. should bo xri.thdrawn.



(c) Physico.l : Gardening, social forestry, Clean­

liness, good approaching to the schools, Medical cheak-up of 

the pv.pils, compound, playground etc. should be provided.

(d) Academic : (i) For making science education 

effective, re-orientation and short term training to be 

organised.

(ii) Frequent and surprise inspection and supervision 

by dvpcxtuunt: .1 offieora should, be uado -nd.. shouldibe , 

followed up.

(iii) Seminars and discusipns to be held for 

the removal of defects of text books and for making them 

more attractive, educative end easy, understandable to 

the Pupils.

13* Anv break through achieved by the District in 

School education (Points in brief).

(i) It has been decided to maintain uniformity in 

Annual e xaninations of j lementary schools in sub-division 

nal liTVil.

(ii) Quarterly meet of inspecting staff to 

review the progress of education of the district is .

initiated .

14* Pockets/Areas/Block etc. which need urgent 
attention for improving "academic and Educational develop­
ment in the District

(i) Bang ana ti G.3B- Kazaikata G.P., Nayer Alga

G.P. Ambari G.P. of Bilasipara Block
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(ii) Alonganj G.P., Mdhusoulaari G.B., Bidyapara G.P. 

Pathamari GJ?., Dharmosala G.B. of Gauripur Block.

(iii) Laxnimari G.P., Bisandai G.P. of Golokganj

Block, Indo-Bangladesh Boarder side of Satrasal G.P., Alokjhari

G.P. of Agomoni Block.

(iv) Boterhat G.P. Indo Bangladesh Boarder of 

Satrasal G.P., Nor than part of Halakura G.P. of Agomoni Block*

(v) Southern Part of Ch^par G.P., Nayak Gaon G.§.

Nayak Gaon G.P. of Chapar Dov. Block.

(vi) Entire South Salnara Block and Mankachar Block*
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A p p e n d i x  -  V  (F)

Write Up - Silchar Sh. l.M. Shukla Vaidya
' ! D.E.E.O, Silchar

1 . STRENGTHS AND WEAKNESSES OF SCHOOL EDUCATION (PRIMARY TO 
SECONDARY) IN THIS DISTRICT._______________________ ;________

In comparison with the Geographical area measuring 

5102 Sq. K.M. and population numbering about 15 lakhs, the 

schooling facilities provided 2811 Elementary & 161 High &

Higher Secondary Schools are an achievement in the field of 

Education in this district. The proper functioning of these 

schools are hindered due to shortage of trained teachers &

Teachers with teaching aptitude, furniture and basic teaching 

facilities untimely & insufficient supply of text books etc. 

Existence of about 300 schools without building & about 1100 

schools with delapidated building created a service problem 

in the^fiaid of Elementary Education. School environment could 

not be made attractive to pupils for Educo/tion. Existance of 

large number of single teacher school in backward area fails to 

serve the purpose of education. Lack of co-operation of parents and 

and guardians and improper supervision/inspection increased 

absentism of both teachers & students and indulged in less 

effective utilisation of funds often released as building/furniture 

grant. There are also schools with a very few enrolment due 

to unsystematic $nd unplanned growth in the past,

IMPLEMENTATION OF THE X + II + III

In implementation of 1042+3 scheme, there will be no 

difficulty in this district as it is adopted in Assam from
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this year.

3. STROMS & WEAK POINTS IN QHE IMPLEMENTATION OP VOCATIOEAL - 

ISATION OP EDUCATION AT THE 42 STAGE IN TTTR STA'pTj).

Vocationalisation from +2 stage will be great help 

in putting a check on the rapid growth of unemployment 

and for encouraging and equiping the students for entre­

preneurship. This will help in transfer of technology for 

rural development, if a need based syllabus is framed and 

the scheme is implemnted with proper spirit.

The pre-requisite of vocationlisation is creation 

of an infra-structure. Presently the facilities available 

in Engineering College, Polytechnics & I.T.I. may be 

utilised by requesting them to introduce in selected 

centrally located schools which may be eqUiped with techal^al 

personnel and workshop facilities in phases. The 42 students 

of all neighbouring schools will attend vocational classes 

in this schools.

4. ROLE OP VOLUNTARY AG-ENOIES IN SCHOOL EDUCATION

The various institutions run by Christian Misionaries 

& other agencies are running smoothly and effectively.

Besides most of the schools in Elementary and Secondary 

stages are originally started by the -voluntary agencies to 

facilitate education on the one hand and to give employment 

on the other. The village or urban agencies that initiated 

the school work used to take lesser interest when the service 

of the teacher are provincialised which deteriates the



environment of the school. In fact social involvement is 

very poor in this diut- which resulted in (i) decreasing 

social- interest and maintrvinence & development of school 

buildings (ii) Increasing absentism among the student 

and teachers and (iii) Less effective utilisation of 

Govt, grants.

5. STRENGTHS AND WEAKNESSES OF SCHOOL ADMINISTRATION AND
MANAGEMENT IN THE DISTRICT._____________________________

Lack of sufficient number of staff, vehicle facilities 

for dist. and sub-divisional officers, residential quarters 

of field officers in their cespective circlo put serious 

hardies on the way of frequent and effective supervision. 

Besides the frequent \oe ...jot absence of teachers due to 

present system of payment detoriates academic performance. 

Further, the ezistance of large number of single teachers, 

schools & concentrating of teachers in urban areas due 

to difficulties in placing them in rural schools creates 

cliff: - - in running the schools smoothly and iniformly

throughout the district.

6. TYPE OF INCENTIVES'PROVIDED IN THE DISTRICT FOR FULFILL
ING THE GOALS OF THE UNIVERSALISATION OF ELEMENTARY 
EDUCATION ( UEE)________________________________________

In this district* free text book, uniforms Mid day 

.meal, attendance scholarships etc. .ore given as incentives 

pupils of schools.
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7. DIFFICULTIES EXPERIENCED IN OPERATING THE SCHMES OF 
INCENTIVE BEING PROVIDED.

The Incentives provided are insufficient in relation 

to the needs and it encourages only particular section of 

peoples eg. Attendance scholarship is given to SC,STf0BC* 

Besides the text books are supplied long after the sessioa 

starts aid the system of distribution is defective and it 

delays to reach the pupil in time. Again in implementing 

the mid day meal |>rogEamne many of the garden management dial 

not provide cooking shades and free fire woods. The payment 

of helper is also delayed thus this programme is also 

suffering badly.

8* ANT MEASURES BEING PROPOSED TO OVERCOME THIS D I F F IC U L T  ES 
I F  ANY._________________ _______________ ;_______________  ___ i

Mid day meal pc ogramae need supervision by the community 

viz the local managing committee. Besides garden authorities 

may be further requested to provide shade and fuels for 

the purpose as their association agreed earlier payment of 

cook cum helper are to be paid monthly.

Besides attendance scholarships may be given to all 

catagories of students, uniforms should also be give to all 

pupils of lower income groups.

9* PRESENT POSITION REGARDING QHE CO-OPERATION AND PARTI­
' CITATION OF CIMMUNITY IN EDUCATIONAL EFFORT AND MEASURES 
PROPOSED FOR ENLISTING FURTHER PARTICIPATION__________ ^

The present position of community participation in

education is not encouraging. At present for every school

there is a managing committee formed in a general meetings



through election as donner, gurdian representative, patrons

of learning and nominated members. They look after the

73<pneral well being of the school building and environment.

Besides there is a present teacher organisation in the

village to look after the regular enrolment and pi1’); r .1

progress of ch:' Id education locally. These two machineries

of p iclic involvement in education are very little effective

.va improving the school building and in supervising the

do^olopnental work of the aschools.

To review the above mentioned mechinery of public

:• n-clvement in education the parent teacher organisation

na,7 be formed both in centre and block level with leading

I j c uI people and block level officers of different

fitment to boost up the educational programme and

ccview the progress periodically. Besides to enlist

the participation of community an annual General meeting

needs to be organisation at block level f or general

Lli.Gcu0.3l0n on the development of education* problem in

the phere. This will give them a line of involvement*

10. SCOPE POE MOBILISING RES0UR8ES FOR EXTENDING 
SCBOLING FACILITIES IN THE DISTRICT.__________

There are 1 03 tea garden in this district havUag 

annual production of 32 M.K.G. k nominal educational

cess at ;he rate of 10 PS per K.G. annually may raise

a fund of Rs.3.2 lakhs annualy which may be used

ineonstrueticn of about 65 schools buil-dings annualy.

Besr.iea there are schools with enough cultivable land
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and some schools having highly valuable unutilised land.

These land may be properly utilised by* the managing comnitteei

of the school and the yield can be utilised for the

development of school building and furniture etc.

11. STRENGTHS AND WEAKNESSES IN TEACHER TRAINING- PROGRAMMES _

There are three training institute in this dist. viz,

two B.T.C. and one Normal School with an annual in take

capacity of 180.

(a) Training is an organised proceedure by which

people acquire Imowledge/Skills for a definite purpose. It

improves the abilities of teachers help in attitude

formulation and reduces learning time to achifcv acceptable

performance. Therefore psre-service training is nyro

realistic and advantageous.

Pre-service training will be a westage 3iflD,the trained

jHBrson can not be provided with a job immediately after

compilation training. Therefore per-service training should
and

be arranged on the basis of pxo'fcdbJLfc vacant^he person 

admitted into pre-service training course can be taken 

into the teaching profession immediately after training.

Since training is a continuous process for development 

of sinill this should be arranged very frequently. At least 

within a block of two years a trained teachers must attend 

a refresher course. Long term in service training is 

essential for all the untrained teachers in service. All 

un.. .r  ''ii 11:.i t, i: ■ • :»i . ‘1 . ' 1 . -,v t ' t r i_ud
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of
under qualified teachers^niddle schools are to be trained 

on priority basis* Normal schools which nay equip then 

with requisite qualification topro^ch~-ekjĴ Ls of

In service training is also essential of 

keeping abreast with the latest developnent in pattern 
♦

of education and for revitalising the spirit of teacher 

by giving then a scapo ! of refreshment*

12. PROPOSED MEASURES FOR REMEDIAL ACTION INTHE AREA OP 
SCHOOL EDUCATION : _________ __________ ;_____________

(a) ADMINISTRATIVE : ,

The number of administrative staff are to be

increased to neet the need of frequent supervision, quick 

disposal of official files, departmental vehicle for 

district officers and sub divisional officers -are 

essential requirenent for supervision of schools. Resi­

dential quarters for the administrative officers are 

right fron the district level officers to this circle 

officer in their respective Head quarters are to be 

arrrmgecL Besides for effective control of this 

subordinate staff the officers need be fortifiedwith 

necessary powers so that they can work effectively and 

keep them free fron political peessures. Statistical cell 

for sub divisional office and preference in giving motor 

cycle advance to the field officers will be helpful 

in inspection work.

(b) FINANCIAL t

For naintaince of school, building in /working
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condition fund may be placed unde* disposal of sub 

divisional officers of this department which will be 

disbursed, when necessary on joint recommend .tion of "block 

level administrative officers and block level elementary 

education officers, The field staff should be vigilent 

enough to collect utilisation of govt, grant with in 

target date. Strict vigilence is necessary to senlthe 

grant properly utilised. Regarding the payment of teacheri 

an alternative system of payment may be thought of so 

that the teachers may draw their salary through nearest 

bank of post office which will reduc fc • the dielay in 

payment of * .absent ism#

(c) PHYSICAL :

Though there was a system of periodical check 

of child health in the school it is now not in vogue.

Hence the district health authority may be asked to send 

teams to school to check child health pe riodically. Public 

Health engineering depa rtment is to be requested to 

provide good drinking water facilties through extension 

of piplines of feastible schools or to sotup tubewells,

(d) ACADEMIC :

The present academic session is not suitable to 

the climatic condition of this district# The moon soon 

start earlier than the annual examination of the school 

begins. It creates much struggle to examinee to attend 

the examination centre because of rain & st»rm. One the
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other hand the session between Decenber & January is nore

suitable in the pupils. The text books nay be supplied

b ̂ oie the beginning of the session so'that nay get their 
in

books/tine.. The free supply of text books should reached 

the disbursing officer or distributing authorities nuch 

ahead of the session begins. The aysten of schene of work 

of every teacher nust be strictly adhered to. Before 

the begining of the session, the teacher should get the 

schene approved by his superior officers. Single teacher 

school are to be nade double teacher school. Soon so 

that school nay not suffer for want of teachers daring 

his short tern leave where substitute can not be appointed. 

Basic teaching facilities should be provided to each schools 

so that the teachers nay perforn his duties snoothly. It 

oust be nade positive that every school i&ould have one 

black board at the roininun.

13. ANY BREA- THROUGH ACHIEVE BY THE DISTRICT IN SCHOOL
E L A TION (( POINTS IN BRIEF)_______ ;_______ ___________

Steps are being taken for strengthening inspction 

and superivision of works which njy check absentisn of 

both the teachers and students and nay increase social 

involvenent which will ensure effective utilisation of 

Go-vt. grants. During the nonth of Jan. about three 

hundred elenentary schools were inspected in this district 

It is dicided to inspect all schools atleast twice in 

a year. The building less schools are already listed*
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Schools with delapidated building ate identified. The list 

of single tes-cher school are collected. School without 

having upto date recognition are being inspected, unplanned 

growth the school will be completely restricted,

1*. POCKETS/AREAS/BLOCK BTC. WHICH HEED URGENT ATTENTIOH 
FOR IMPROVING ECONOMIC "AND EDUCATIONAL DEVELOPMENT IN 
THE DISTRICT.________ ____ ___________;____________________

There are few pockets of backward areas in this

district where communication system is poor and population

is scattered and natural barries caused isolation of the

areas from the main stream of public life. With the

surrounding areas are Jiri Fulertal G.P., Binnakandi G.P.

Hawaithang G .P., Dhamcherra ® .P., Detacherra G.P. Tapasil

in Silchar sub division, Boarder areas of Hailakandi sub

division to Mizoram state, Block like Rajarbazar is treated

as tribal as plan area. These backward pockets and areas

including the block mentioned above need speical attention

In developir^j school education.
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Appendix-V(g)

WRITE UP-DHU§Si . .
Sh. S.K. Chakaravarty
Inspector of School

DhubEt

The Inspector of Schools are not at present connected 

with the conduct of elenentary education in the state. 

Therefore, the DEEO* s will be the best persons to deal 

with the problems of Elementary Education.

In the field of Secondcary education it has been 

noted that noteable expansion has been made. The people 

have realised that their children should be sent to

schools so that they can get some jobs after "the 

completion of the Secondary stage or may be able to get

self employment. As a result many new High Schools have 

been opened, some of which are still in the Ventur 

stage. There is still scope for opening of some schools

in the remote areas of the district.

The condition of the Secondary schools in a district 

srannot be said to be satisfactory. Most of the schools 

have no proper building, equipments, iilay field, 

adequate member for teaching aid, furniture, teachers 

etc. The existing buildings of the schools a re also in 

a sorry state due to lack of repairing for want of fund. 

The condition of all c ategcries of schools pProvincised, 

deficit and adhoc needs to be improved.
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2, 'The difficulties faced in the elementary stage may be 

dealth with by the district Elementary Education 

Officer, lut in the stage 10 where secondary stage 

is also included various difficulties are being faced. 

As noted earlier there is the problems of building, 

furniture, equipment, laboratories, Common room, Play 

grounds trained teachers etc. More tlu: teacher stmlonl 

ratio being beyond normal ratio has also paused a 

problem.

In the +2 stage i.e. in the Higher Secondary stage, 

the dearth of adequote number of qualified teacher 

specially in the Science and Commerce stream has 

been causing great problem.

There is also the problem of accommodation the 

increased number of classes. It has also been observe 

that the Principals of such schools are facing troablea 

in maintaining a cordial relation amongst the High 

School teacher and Higher Secondary Subject teacher,

Vocationalisation is a new thing in the field of 

education. The idea behind it is very good, but It 

has not worked will in practice. It is due to the 

fact that there is no requiredlnumber of qualified 

teachers to impart teaching in the approved subjects* 

Moreover, the students afraid to get themselves into 

this stage due to the uncertainty about their future 

education. Therefore, this scheme is not working In



in the schools in the schools 2 (two) where it has been 

introduced.

Voluntary agencitj can play a very important role in education
t

They can help the management of educational institutions in 

maintaining dial relation amongst students, teachers and 

guardians. 3ut unfortunatcsuch agencies are rare in -this 

school.

In the field of school r.dministration and management this

district is running rather smoothly. However, there are some

problems some of the problems were the result of $oltical

interference in the field of administration and management.

The new generation has become more conscious about their

rights and whenever they see that they have not been provided

with these they demand it and the management is to fact

troubles. Want of teachers and other facilties give rise

to u rarest amongst students and irregular payment due to want

of Government sanction make the teachers dissatisfied. The

disti-^ot officers also cannot take any drastic action against

any mischief-ma.ker as they are to take approval from theiaf

higher authority. It is also felt that there is no close

connection amongst the district Officer in the field of educati

It expected that the senior most Officer in the district 
oppor -

be given the ̂ fcunity to invite help and co-operation in the

field of education in the district*

This will be dealtji with by the District Elementary Education 

Officer.

I
" — 1 1 2  -
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As an £age 6

9. Bresent position of Co-operation and participation of

coinounity in educational effort is not encouraging. The 

community takes interest only in the initial stage of 

establishment of the school "but as soon as the school 

get govt, help the interest of the community diminished. 

But this is to be continued. For this the guardians 

meetings should be held regularly and a t frequest 

intervals to discuss the problems of the schools and to 

surest remedies. The M.Cs* of the schools can be given 

some more powers. A teacher guardians co—cordination 

cosscd.ttee can also play* a good role in this regard. ¥e 

are i ryirg to in this line.

10, It would have been very good if some resource oould have

bean mobilised for extending schooling facilities. But 

this is northable in this district as this distriot is 

financialy backward. A area of this district consist 

of Ohr.n who are gjonerally poor.

11* (a) There is no provision for Pre-service training in this

district which is a great necessity.

Teacher are deputed to various institutions for 

In service training but the numbers of such teachers are 

few in conparision to the total number of working teachers. 

Syaparia and seminars are also to be organised to acquinfc 

the teachers with updodate and m o d e m  methods of 

teaching.
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12. (a) The Headmaster & Principals may he made drawing 

and disburshing Officer.

M.C. of the schools may be given some more 

powers Teachers guardian co-ordination committee 

is to be formed.

(b) Financial grants be given for schools building 

construction and repair and purchase of educational 

equipment s.p-ayment of salary to the teachers*fee 

compensatory grants, contingency grants etc. should 

be santioned regularly, preferably for one year

at a time.

(c) Grants should be given for improvement and

construction of building, purchase of equipment,
ground

development of play£ so that the schools, get
tako full

a good look and students interest to come to 

school.

(d) Qualified and trained teachers hould be 

appointed in consideration of merit only. Inservice 

training and seminars may be organised to a c q u i t  

the teachers with modem development in education. 

Audio visual aid be supplied to the schools.

13. In the district an cxpen&on has been made in

the field of school education. The number 

of schools in the district are as follows.

(i) Provicialised : High/H.S. School.54

(ii) Adhoc : 53
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As many as 21 schools hive been upgraded to Higher Secon~ 

dary school in the year,

1 4 The district as whole requires urgent attention otoic~.l 

gpiyfdj.-Tjfrfl jChtixo arii’. i;iirb£3U
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Appendix -V (H)

Dr. G.C. Medhi,
Inspector of Schools 
Sonitpur Dist. Circle Tezpu

1. The problem of integration of work with eduoation is 

there in the district as all over in India. There were some 

schools converted to higher secondary and multipurpose 

schools with the introduction o£ certain vocational 

trados. But the programme failed nr-,inly duo to iack of 

motivation on the p. rt of the students (for that matter,
>

guardians) lack of trained teachers, £oi£th of equipments 

funds etc. known to us all.

2. We have not received the detail curricular for SUPW 

and a s such cannot comment on its viability in jbhe school 

atmosphere.

3. As regards orgnisation, a separate agency will not be 

required. We are to gear up the existing staff for better 

implementation of SUPW and vocational courses.

4. SUPW is not yet given a place in the time table. It 

will certainly pose a problem if the students gets dirty, 

feels tired or otherwise become inattentive in his day's 

lessons thereafter.

5. Financial constraints will rlways remain in India

for inplementaion of c-ducational programmes if the present

policy is not changed by the Government. The people need 
to

not^dug a canal or construct a bridge before it is taken up

W r i t e  TJij— T e z u u r



by the government, but in case of education the people 

have to purchase a big build up plot of land, a school 

house, appoint qualified teachers, provide furniturers, 

library bo^ks, drinking water facilities and filffl.ll 

many other conditions before the G-overnnent cones forward 

to help or to tak-3 j: or the s c’lopl as its own, At 'least 

this is the corxiit:‘-oii in this district regarding secondary 

educat-ipn,

6* Trained teachers .̂re not at all availabjee the training

colleges ir Asmara are not having a curriculum to train 

teachers for the STOW or vocationalisation.

7« .1 facilities are to be built up within

a reasonable tine say 5 years, GDtherwise the whole programme 

nay be changed again, before it completely covers 1he 

entire country.

8. Evaluation will be difficult a3 has already been

experienced in case of wo^k experience. ?

There are 2ots of other problems, like overcrowding * 

class roon, lack of accomodation for classroon and laborator-j. 

or workshop insufficient number of career naster, lack of 

residential facilities for tcachers, end above all 

notivation of the guardians who think that their children 

should be trained up fos white colour job and not for 

field or factory worker*

- 1 1 7 -
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Appendix -v (i)

Mrs. Anjali Bora 
Inspector of Schools 
Mangaldal

W r i t e  U p  -  M a n g a l d a i

1.. WEAKNESSES ;

(1) Poor School building

(2) Poor school equipments (material condition of
teachings)

(3) Shortage of teaching staff.

(4) G-ovt. grants-in-aids rendered from tine to time
is quite insufficient as required.

(5)- Illiteracy.

(6) Lack of social awareness.
.. rr • • :

- (7) Most of the primary school buildings are in
a dilapidated condition for which enrolenent is 
deteriorated. Resulting in stagnation & dropouts^

(8) 455̂  of primary schools for which effecting teachif
. cannot be imparted in four classes by a single 

teacher.

■ (9) Teaching aids are inadequate In the schools.

(1.0) Due to lack of furniture, schools are not properlj 
accommodated.

(11) Due to lack of pre-primary education between 
. age group gour to six (4-6).

•
2. (a) Different type of high schools (actually a

national ttern of high school is needed to 
implement a national pattern of school).

(,b) +2 Education system should be seprate establishnu
it should neither be amalgamated to +3 year 

. college education nor to Lower Secondary stage.

(c) +2 Science education is totally neglected in the
rural areas.
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(d) .uack of sifficient accomodation, teaching staff,
.. equipments etc,

(e) Existing secondary schools are tentatively converte 
into P»S schools in the district without providing 
school "building for accommodation of students.

(f) Lack of qualified subjects teachers*

(g) Library facilities and laboratory facilities be
- provided for the higher secondary schools*

3* There is a strong ground for which vocationalisation

of education xn tiie 42 stage is highly essential, because

secondary education should be complete in itself, But

; under the present circumstances it will not be essential.

Long back Mudalior Commission introduced Vocational
- ff 

Education in Secondary stage but failed. Moreover, the

separate vocational institution conducted in Assam are

not complete in itself.. Therefore, in secondary stage,

it will not be possible to workout vocatiohalisation of

education because of lack of proper teaching staff, poor

equipments and. poor economic condition (Funds) etc.

4* i l o f  7olr̂ ibr,ry agencies

(1) The role of voluntary agencies in school education 

in develoioed countries is a glorious one* But in our 

state specially in this district, the role of such 

agencies in improvement of school education is till laging 

behind.

(2) Pre-Primary, Hon-formal and adult education nay 

be improved by antrusting the responsibility to the 

voluntary agencies.



The present system of administration and management in 

different categories of schools are not satisfactory. 

There are separate High and Higher Secondary school, 

High and H/E School in the same establishment tfiich 

is not conginial for smooth administration and monngemc 

Besides there are lack of sup rvisions which is highly 

essential for good administration.

The incentives provided for fulfilment of the goals of 

universalisation of E. Education in the district is not 

sufficient.

Difficulties which is provided by the UNICEF etc. are 
not adequate. _____

(a) Lack of funds of the Government.

(b) Illiteracy of the guardians.

(c) Poverty of the parents.

(d) Backwardness of comniiiication,

(e) Lack of supervision,

(f) Lack; Of trained teachers.

Measures taken to overcome the above difficulties are no 

sufficient.

The co-operation and participation of communities in 
present educational efforts is lagging behind because t’ 
communities themselves are under developed.

(a) The present position of the communities diould be 

improved so as to receive their contribution in 

educational efforts. Their (1) Literacy (2) Economic 

condition (3) Social consciousness should be increased.



-  121 -

10* There is a better-scope for nobilising resources for 
extending schooling facilities in iiie district* Res­
ponsibilities should be distributed among the agencies 
(Local authorities) ;-

C D Municipal Boards*

(2) Town Committees*

(3) Panchayats.

(4) Blocks.

(5) Voluntary organisation :

(a) Mahila Samittee.

(b) Sanghas etc.

11 • Strenghts of Teaoher Training.

Present facilities for both Pre-Service and in-service 

Training is quite in-adequate.

As to impart better education every teacher diould be 

trained-up. In service training should be encouraged 

more.

12. (a) Structure, Principles should be adopted for
■ ' - I' ' ■ :

improvement of school education.

(b) Regular financial assistance should be given demo­

cratically to all categories of schools.

(c$ G-ovt. should take all Physical responsibilities of 

their own hand including finance,

(d) District authorities along with the co-operation of 

Head of Institution and -the staff diould take strenuous 

effort to improve acadcmic condition and for this pnapose 

school complexes should be formed in area basis.



1 %  Process of break through is being experienced as

* regards selection of teachers for appointnent

distribution of grants up-gradation of schools etc. 

clear out norns should be maintained properly.

14* In Darrang Distric, the following Blocks i.e* Mazba

& Khoirabari Block are deficit in Schools. More 

schools are necessary in these two blocks.

-  1 2 2  -
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K E f e  flPT, S h >  L i  S a h m m

Asstt. Inspector of Sch| 
Nowgong

Strengths and Weaknesses of school education (primary 
to secondary) to the district

Strengths Total Ho. of Schools Enrolment No. of
Teacfoera,

Ho,2352 - L.P. School 22,128 0 5024
451 - Middle School 68861 2473
232 - H/Schools 74437 2502
42 - H/S School 4056 291
2 - Multi purposes schools 70 5

Weaknesses : 1• Difficult access to schooling parti- 
particulary for Primary and middle sohoo| 
studnets due to the Hills and the forest 
towards the east and the south and the 
rivers and Vast watong birds towards the 
north and the west of the district 
complicated by floods and poor and 
unsatisfactory means of comnunication*

ii) large scale absentiesm (non-attend 
and huge drop-outs particularly at the 
elementary stage miserable handitfapt 
school eduaation in the district,

iii) There is a good number of single te| 
cher primary schools in the rural areas 

which fails to give even the minimum need 
of elementary education of the areas,

iv) In mest of the schools, particularly 
in primary and Middle schools, provisif 
for building is quite-inadequat e. Mos# 
of the Primary schools buildings are 
poorly thatched with broken laambqo wall 
There is dearth ofteaching—learning 
materials like, black boards, dutters 
even chalk—pencils, desks—benches and 
even drinking water and toilet in most 
of the primary and middle schools in 
this district.
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v) Most of the teachers are yet in-trainec

vi) Girls education and education of SCS at 
STS particularly at the elementary stag 
are not yet encouraging in the district

vii) Community participation partieulary in 
elementary education is also not yet en 
couraging.

viii) Non-fornal education too is not contrite 
satisfactory*

ix) Financial constraints like laok of adeqi 
funds, irragular and cumbersome pro*-edu> 
of realoasing the funds are miserably 
affooting the smooth maintenance of the 
schools.

x) Shortage of staff of additional section 
teaohers Clerical personnels and menials 
the middle and High and Higher secondary 
schools is another major difficulty felt 
Most of the Middle and High & Higher Secoi 
dary schools are suffering from want of 
additional sections teachers. The Heads c 
the Middle schools having no clerioal 
personnel and having only one menial have 
often to attend themselves to the fUnctlor 
of these jobs.

The present staffing partem is not adequately 
suitable to the present increasing enrolment*

2. Difficulties in implementing the scheme of 1) 10+2+3 :

i) Most of the existing High Schools are not upto the 
standard in respects of building, equipments & fund? 
etc. to manage higher c classes of +2 stage. "It is 
quite buyond the resource-capacity of most of the 
existing, High and Higher Secondary schools to provi*' 
adequate laboratory & workshop facilities for scienc 
stream of +2 stage*

ii) Non-availabity of qualified subject teachers of 
English Mathematics, & science subject is another ma 
difficulty. Moreover, long procedural delay in 
appointments and release of salary for the staff 
causes suffering.



Strong' -and vreak points in the inplenentation of 
vocationalioatioa of .c du'cation at the +2 stage in 
the state

Strong point 1) The State Govt, is very keen for 
intro due ii-̂* vccationalisatlon at the +2 stage and 

J ■ ' iod 1 9 secondary schools for vocation
causes in the state.

ii) Si: file ion t resource of various vocations except 
funds and o.raiments asi-e locally available.

VTeak pc:'.oo;. :.) Cur:?icw.ar fcr vocationalisation of
education r.or rex'.—d^-finolo

il) Thera is  a ooVcf financial "resources in 
effectxvo inr:aone.ptation. of the programme.

iii) Pro^iyion of adequate infrastructural facilties 
like lap oratories, workshop& etcw is miserably 
wanting*

Trainee tc ocher;3 are not ruffics'ies-tly available.

iv) The existing method of evaluation of vocational
educatoi 0:1 .not. 3a'.-isfactory.- •

H.ole of voluntary organisation in school education :<**

Ilicec are a, few English medium schools with 
Claris 1 (r'vi...}  ̂o 1 ■, e.o; run of the Christian 
missionaries and the Indian Mission authorities in the 
state, Bvrc these Institutions are too costly for the 
children of ohe poor people.

^ 0  role of other voluntary agencies is very

Strengths &. weaknesses of school administration and 
managmant in the district

Strenghts AdDl.nistrat.ive and superivising staff 
for the elementary education of this d istrict 
have been increased bjr providing one district 
Elementary Education Officer and a few block education 
officers & S«I„ of Schools.

Weaknesses But the Inspecting staff of the 
Inspector of Schools and tro Asstt. Inspector of 
schools are insufficient in view of the three sub­
divisions in this district.
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6. Types of incentives provided in the District for 
fulfilling the goal of the universalis vbi on of 
Elemento„ry Education

i) Mid-day meals & uniforms provided to a very few 
primary schocliih the district.

7. Difficulties experienced in operating the schemes of 
incentives being provided

(i) There is ,lack of seniority in the proper 
distribution of the inventives.

8. Any measure being proposed to even-course the 
difficulties, if any More stress on supervision 
should be given.

9* Present position regarding the cooperation and
participation of community in educational efforts 
and measures proposed for enlisting fresh, participation 
present position is not encouraging. For more 
immunity participation more powers and functions 
should be delegated to the school managing committees.

10, Scope for mobilising resources for extending schooling 
facilities in the District

i) Local bodies like Mahkuma Parishad, Development-
Block, Gaon-Panchayats etc, may be entrusted with the 
increasing tasks and resposibilities of expending 
schooling facilities in the District.

11. Strengths & weaknesses in Teacher training programme

a) Pre-service - i) Strengths There is provision in
the state for post graduate teachers 
training in the B.T. Colleges for 
the graduates.

v In the last year the states Govt, 
has appointed primary teachers in 
this district on stipened basis 
and arranged for Training to them.

ii) Weaknesses : But the Pre-service 
training for a large number of 
entrants in the teaching profession 
is wanting yet.
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Id) In service Training : i) Strength ! Since recently 
a good nutaber of in-service 
teachers are provided training 
every year on deputation with 
an exjsra training allowance and 
the Post-Graduate-training passed 
teachers are given two advance 
increments.

ii) Weaknesses But a large 
number of in-service teachers are 
yet un—trained. Various short—terif 
training programmes are there, 
but not yet sufficient enough 
to cover the huge back-Bog•

12. Proposed measures for remedial action in the area of 
school edueation

a) Administrative

■b) -Financial

o’) Physical

: District level seminars short term 
training programmes etc. may be 
arranged for the Heads of schools.

Efforts may be made to get financial 
helpa from the funds of the local bodies 
like Mahkuma Parishad, Bev. Block Gaon- 
Pancliayats etc. for the development of 
the local schools.

Students social services may be encouraged 
and utilised for the development of t he 
school buildings and furniture.

d) Academic 5— 1 to 2 months remedial courses in -the core 
subject may be introduced for the L.P 

lea,vers and the middle school leaves immediate, 
after they get enrolled at the next stage 
of education.
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Write Up - Barpeta Sh. P . K. G-ogai,
Inspector of Schocl 
Barpeta

About 49f° students admitted into class V, after 

competion of class IX & X, manage to get some sort 

of employment. They are supported to become socially 

and politically consaious. But the High School course 

Is not related to life. The course also should not 

be a means to an end, rather it should be an end in 

itself. The course is too heavy. Hence, a large number] 

of drop-outs has been noticed. T3it should be both 

terminative as well as preparatory for higher course.

The people, in general, are not aware of the benefits 

derived from 10+2+3 system. The Kothari Commission* s 

aim of affixing +2 stage at the High School is to check 

students1 indiscipline iliich has been a major problem 

throughout the world today. Students also want free 

atmosphere of college education. When there are 

provisions of Higher Secondary Classes in our colleges, 

they naturally prefer going there; colleges are also 

equipped with better teaching staff and educational 

facilities. Hence, better facilities should be • 

provided in the Higher Secondary Schools to attract 

students. So far as the course for the +3 stage is 

concerned there seems to be lack of proper coordination 

so . ar as the new subject 1 Foundation Course1 is concern
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lack of text books poses a serious problem. No 

provisions for extra remuneration for the teachers 

engaged in teaching is there, lack of incentive to 

the teachex's.

3, Aptitude and interest differ from pupil to pupil. It

is necessary that there should be vocational Education, 

along with general Education. There is urgent need 

for clear-cut policy, course, trained teachers, money 

to be required for class accomodation, the actual needs 

of the locality etc. provision of properly equipped 

work-shop etc. The first and formost requirement is 

the turning out of siffieient member of trained teacher^ 

Precaution should be taken to see that it does not hav# 

to turn out in tlie way work-expericnee has done in the

H.S »L.C. course.

The papular bias against vocational stream needs to be 

removed at present it is seen that students of 

comparatively weaker calibreopt for the vocational 

stream* The course should be so designed as to attack 

brighter students. One way it to do this is to nake 

it both terminative (for those.who want to go far s 

profession after the +2 stage) and preparatory (for 

those who w?Jit to go in for higher vocational 

education).

4» There are a few voluntary agencies in our state,

dedicated to the cause of education, Eg. Ram Krishna



Mission, Christian Missions and other organisations*

In our villages there are some youth -welfare centres. 

They provide all round, help in the cause of Education 

Such centres, nay help in the improvement of education 

at all stages if sone incentives are given.

The Headmaster should be selected through an expert 

connittee. A good teacher nay not be a good 

administrator. Some sort of Administrative training 

can be arranged for Heads of the institutions. This 

in-service training should be a nust for all educational 

administrators. Secondly at present the I/S is the 

appointing/dissnissing authority only in case of 

Intermediate grade teachers. So for the higher posts 

in schools the I/s can do very little in natters of 

official discipline.

!
J D.E.E.O.'S concern.

tf
I
I

Representatives of the public are included in the 

school Developnent Committees. Schools hold guardians1 

meeting twice a year. Participation of the public in 

schools functions are sought. For better co-ordination 

prent-teacher meet at least thrice a year should be 

obligatory.



-  131 -

10, From tine to tine students can be sent to help the

people of the locality in public welfare works* Thus 

they may gather experience of different works which 

m y  acquaint them with the needs and realities of life, 

11* Pre-service training : The course is not related to

; o. .Laatually equipping the. teacher for his j ob..IThe cour sej 

may be of two year duration*

In-Service training The aims and objectives*of such 

courses are not well designed. The duration of sueh 

courses are to be fixed in correlation to the aim 

of the course* There should be evaluation course, 

method course. Remedial teaching course* Sumer 

institutes are to be organised for almost all subject# 

12* Thorought surprise checfc to the schools to check

Administrative and Financial loopholes (c) The District S 

sports Officer attached to the I/S Office) who looks 

after the ganes and sports of the schools should hold 

different tournaments at different seasonsf coaching 

through physical-instructors should be given regularly 

in the schools Demonstration classes may also be 

arranged. For qualitative improvenent, regular in­

service training should be there# v

13* Co m o n  evaluation process is achived through common .

question papers pt epared by the Acednic Council* 

Previously H.S.L.C. Test Examinations used to be conducts 

by the individual schools. After the establishment of
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of tiie office of the Inspector of Schools, B.D*C. 

steps were taken to conduct the text examination by 

Single board to bring about on uniformity of standard, 

Random Inspection of schools has already set an 

impact on punctuality in attendance, regular conduct 

of classes and in maintenance of discipline in 

schools.

The Tribal areas and other blocks inhabited by the 

educationally and economically backward people need 

speical attention.
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Appendix V(L)

Write Up- Karimgan-j

Sh. S. Ali isskar,
D .B .B. 0.
KaiSemgan j

Strength and weakness of primary education in Karimganj

District.

a) There axe still areas (Backward) to be covered with 

primary schools*

b) No of schools have increased rapidly without 

simulteneous increase in physical facilities i#e. 

well furnished building, furniture and equipment 

and the like. There is pressing demand for

furniture and equipment to accommodate the ever 

increasing enrolment. There are schools which cannot 

provide accommodation to children due t» lack of 

building. No definite principle is followed in 

distributing building grant 1 furniture grant funds 

allowed for the prupose is too inadequate again,

c) No of single teacher school is yet to be eleminated*

d) Irregular attendence and insincerety on the part of 

teachers is a very serious problem. Minds of average 

teachers are diverated from their profession means a£e 

to be evolved out to taokle this serious problem#

e) Drop out due to economic reasons is a factor to be 

reckoned with and given due consideration#



f) Lack of community interest in education due to

ignorance and frastration arising out of wide spread 

unemployment is also another facts to give serious 

consideration.

Difficulties in the implementation of 10+2+3 pattern.

In the implementation of 10+2+3 pattern in primary stage 

especially in introduction of pre-pry class in each and 

every school, as recommended by Kothari Commission still 

remains a far cry and it is for this that courses of 

studies prescribed for elementary school are through to 

be hard by the community. Besides, due to non-^ introduction 

of vocational bourses of studies.at two stages of 

secondary education as recoranended by Kothari Commission 

has led to think by many as education is meant of avebe 

avarged pupils only and for others the amenue is 

blocked.

............. M l .

Role of voluntary agencies coming forward spontaneously 

can play a very important role in school education by 

meeting.partly if not wholely the physical needs of 

schools especially in backward areas. They can start 

model school of their own here and there also. But 

as, such organisation has no legal bindings, they cannot 

be relied upon fully.

Schools administation and management in the district is 

satisfactory to a considerable extent. Simply vehicalar
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facilities need be provided upto district the block level 

for effective supervision*

6. Incentives provided in the district for universalisatica of 

primary education are

( i )  A t te n d e n c e  s c h o l a r s h i p  t o  S /C  p u p i l s *

(ii) Books and uniform to SC/St/ and economically backward 

pupils •

(iii) Mid-day-Meals to garden schools pupils*

7* But in all the above four case, there is no attempt to 

coverage to all. The public demand is for all* Besides 

supply of book is not often timely and public criticism 

is faoed for this*

8* (a) Attempts may be made to supply uniforms to all

pupils of class I at least irrespective pf caste, creed or 

religion*

( b )  L a t e  s u p p ly  o f  b o o k s  may b e  t a k e n  u p  w it h  t e x t  b ook  

p r o d u c t io n  c o o p e r a t io n  o f - s t a t e s *

9* Community participation in educational effort and measures 

proposed for enlisting further pi rticipantion-*

( a )  Com m unity p a r t i c i p a t i o n  i n  e d u c a t i o n a l  e f f o r t  i s  ncrfc 

sp c |*!;e n io u s  o f  u p to  t h e  n a r k .  E d u c a t io n  i s  th o u g h t to  b e  

t h e  r e s p o n s i b i l i t y  o f  t h e  S t a t e *

( b )  Wide p u b l i c t y  and p ro p o g a n d a  n e e d  t o  b e  made t o  nak© 

t h e  p e o p le  aw are o f  t h e i r  d u t i e s  and r e s p o n s i b i l i t i e s

i n  t h e  e d u c a t i o n a l  e f f o r t  o f  t h e i r  c h i l d r e n *

This may be done through Radio, T.V* educational Jottift$lsS 

etc*



Scope for mobilising resources for extending schooling^

facilities in the district.

(a) There are resources in terns of building materials 

etc., but such resources may be mobilised through 

community participation alone.

Strength nnd weakness of teacher training programme.

(a) Pre-Service.

Teachers pre-service training is desired to bring 

about a change in the mental outlook of the teacher 

trainee. But in fact, this is not happened. 

Teachers after training will seem to relapse to 

pre-training state. Means may be found out to 

effect lasting change after trailing.

( : ) Five steps Harbartianon method of teaching may be 

substituted with the newly invented micro teaching 

method.

(b) Regulrj? organisation of in service training is 

necessary to make the teacher aware of the latest 

know how in the filed of education.

Propose measures for remady in the filed of education.

(a) Administrative set up in the pry stage of education 

is now satisfactory.

(b) Financial-Regular financial .grnnt for building 

furniture and equipment is necessary for keeping 

the school well furnished and attractive.



Any break through achieved in your district—NNdSTdJott̂  

remarkable, ,

Pockets/areas/Block etc. which need urgent a%%tfetbten' 

for inpro ving econonice and Educational deveHdLoLopcrt 

in the district RJE. Nagar & Patherkandi Bloekk t c as 

whole.

Sub. National Systems Unit,
National Instirure of Education^ 
Pl-nmn? and A ministration 
17-t.S. iAui t l^rtNwDetta-lMOllI
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