Bill No. 15 of 2017
THE UNIVERSITY OF RAJASTHAN (AMENDMENT)

BILL, 2017
(To be Introduced in the Rajasthan Legislative Assembly)

A
Bill
further to amend the University of Rajasthan Act, 1946.

Be it enacted by the Rajasthan State Legislature in the
Sixty-eighth Year of the Republic of India, as follows:-

1. Short title and commencement.- (1) This Act may be
called the University of Rajasthan (Amendment) Act, 2017.

(2) It shall come into force at once.

2. Amendment of section 12, University of Rajasthan
Act, 1946.- For the existing section 12 of the University of
Rajasthan Act, 1946, the following shall be substituted, namely:-

“12. Vice-Chancellor.- (1) The Vice-Chancellor shall be a
whole time paid officer of the University.

(2) No person shall be eligible to be appointed as Vice-
Chancellor unless he is a distinguished academician having a
minimum of ten years experience as Professor in a University or
ten years experience in an equivalent position in a reputed research
and/or academic administrative organization.

(3) The Vice-Chancellor shall be appointed by the
Chancellor in consultation with the State Government from
amongst the persons included in the panel recommended by the
Search Committee consisting of —

(a) one person nominated by the Syndicate;

(b) one person nominated by the Chairman,
University Grants Commission;

(c) one person nominated by the Chancellor; and
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(d) one person nominated by the State Government,

and the Chancellor shall appoint one of these persons to be the
Chairman of the Committee.

(4) An eminent person in the sphere of higher education not
connected with the University and its colleges shall only be
eligible to be nominated as the member of the Search Committee.

(5) The Search Committee shall prepare and recommend a
panel of not less than three persons and not more than five persons
to be appointed as Vice-Chancellor.

(6) For the purpose of selection of the Vice-Chancellor, the
Search Committee shall invite applications from eligible persons
through a public notice and while considering the names of persons
to be appointed as Vice-Chancellor, the Search Committee shall
give proper weightage to academic excellence, exposure to the
higher education system in the country and abroad, and adequate
experience in academic and administrative governance and record
its findings in writing and enclose the same with the panel to be
submitted to the Chancellor.

(7) The term of the office of the Vice-Chancellor shall be
three years from the date on which he enters upon his office or
until he attains the age of seventy years, whichever is earlier:

Provided that the same person shall be eligible for
reappointment for a second term.

(8) The Vice-Chancellor shall receive such pay and
allowances as may be determined by the State Government. In
addition to it, he shall be entitled to free furnished residence
maintained by the University and such other perquisites as may be
prescribed.

(9) When a permanent vacancy in the office of the Vice-
Chancellor occurs by reason of his death, resignation, removal or
the expiry of his term of office, it shall be filled by the Chancellor
in accordance with sub-section (3), and for so long as it is not so
filled, stop-gap arrangement shall be made by him under and in
accordance with sub-section (10).
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(10) When a temporary vacancy in the office of the Vice-
Chancellor occurs by reason of leave, suspension or otherwise or
when a stop-gap arrangement is necessary under sub-section (9),
the Registrar shall forthwith report the matter to the Chancellor
who shall make, on the advice of the State Government,
arrangement for the carrying on of the function of the office of the
Vice-Chancellor.

(11) The Vice-Chancellor may at any time relinquish office
by submitting, not less than sixty days in advance of the date on
which he wishes to be relieved, his resignation to the Chancellor.

(12) Such resignation shall take effect from the date
determined by the Chancellor and conveyed to the Vice-
Chancellor.

(13) Where a person appointed as the Vice-Chancellor was
in employment before such appointment in any other college,
institution or University, he may continue to contribute to the
provident fund of which he was a member in such employment and
the University shall contribute to the account of such person in that
provident fund.

(14) Where the Vice-Chancellor had been in his previous
employment, a member of any insurance or pension scheme, the
University shall make a necessary contribution to such scheme.

(15) The Vice-Chancellor shall be entitled to travelling and
daily allowance at such rates as may be fixed by the Syndicate.

(16) The Vice-Chancellor shall be entitled to leave as
under:-

(@) leave on full pay at the rate of one day for every
eleven days of active service; and

(b) leave on half pay at the rate of twenty days for
each completed year of service:

Provided that leave on half pay may be commuted
as leave on full pay on production of medical
certificate.



4

(17) The Vice-Chancellor shall be the principal academic,
administrative and executive officer of the University and shall
exercise overall supervision and control over the affairs of the
University. He shall have all such powers as may be necessary for
true observance of the provisions of this Act and Statutes.

(18) The Vice-Chancellor shall, where immediate action is
called for, have power to make an order so as to exercise any
power or perform any function which is exercised or performed by
any Authority under this Act or the Statutes:

Provided that such action shall be reported to the Authority
as would have in the ordinary course dealt with the matter for
approval:

Provided further that if the action so reported is not
approved by such Authority not being the Syndicate, the matter
shall be referred to the Syndicate, whose decision shall be final and
in case of the Authority being the Syndicate, the matter shall be
referred to the Chancellor whose decision shall be final.

(19) The Vice-Chancellor may, on being satisfied that any
action taken or order made by any Authority is not in the interest
of the University or beyond the powers of such Authority, require
the Authority to review its action or order. In case the Authority
refuses or fails to review its action or order within sixty days of the
date on which the Vice-Chancellor has so required, the matter may
be referred to the Syndicate or to the Chancellor, as the case may
be, for final decision.”.
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STATEMENT OF OBJECTS AND REASONS

The State Government had given sanction for adoption of
the provisions of University Grants Commission Regulations,
2010. Later amendments were made in these Regulations in the
Year 2013.

In order to give effect to clause 7.3.0 of the University
Grants Commission (Minimum Qualifications for Appointment of
Teachers and other Academic Staff in Universities and Colleges
and Measures for the Maintenance of Standards in Higher
Education) (2" Amendment) Regulations, 2013 regarding
experience and selection procedure of Vice-Chancellor, section 12
of the University of Rajasthan Act, 1946 is proposed to be
amended.

The Bill seeks to achieve the aforesaid object.

Hence the Bill.

[EXUNEIECEN

Minister Incharge.
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EXTRACTS TAKEN FROM THE UNIVERSITY OF
RAJASTHAN ACT, 1946

XX XX XX XX XX XX

12. Vice-Chancellor.- (1) The Vice-Chancellor shall be a
whole-time paid officer of the University and shall be appointed by
the Chancellor in consultation with the State Government upon the
recommendation of a Selection Committee consisting of —

(@) one person nominated by the Syndicate not
connected with the University or any college
thereof;

(b) one person nominated by the Chairman, University
Grants Commission;

(c) one person nominated by the Chancellor; and

(d) one person nominated by the State Government,

and the Chancellor shall appoint one of these persons to be the
Chairman of the Committee.

(2) The term of the office of the Vice-Chancellor shall be
three years from the date on which he or she enters upon his or her
office or until he or she attains the age of seventy years, whichever
is earlier:

Provided that the same person shall be eligible for
reappointment for a second term.

(3) The Vice-Chancellor shall receive such pay and
allowances as may be determined by the State Government. In
addition to it, he or she shall be entitled to free furnished residence
maintained by the University and such other perquisites as may be
prescribed.

(4) When a permanent vacancy in the office of the Vice-
Chancellor occurs by reason of his or her death, resignation,
removal or the expiry of his or her term of office, it shall be filled
by the Chancellor in accordance with sub-section (1), and for so
long as it is not so filled, stop-gap arrangement shall be made by
him or her under and in accordance with sub-section (5).

(5) When a temporary vacancy in the office of the Vice-
Chancellor occurs by reason of leave, suspension or otherwise or
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when a stop-gap arrangement is necessary under sub-section (4),
the Registrar shall forthwith report the matter to the Chancellor
who shall make, on the advice of the State Government,
arrangement for the carrying on of the function of the office of the
Vice-Chancellor.

(6) The Vice-Chancellor may at any time relinquish office
by submitting, not less than sixty days in advance of the date on
which he or she wishes to be relieved, his or her resignation to the
Chancellor.

(7) Such resignation shall take effect from the date
determined by the Chancellor and conveyed to the Vice-
Chancellor.

(8) Where a person appointed as the Vice-Chancellor was
in employment before such appointment in any other college,
institution or University, he or she may continue to contribute to
the provident fund of which he or she was a member in such
employment and the University shall contribute to the account of
such person in that provident fund.

(9) Where the Vice-Chancellor had been in his or her
previous employment, a member of any insurance or pension
scheme, the University shall make a necessary contribution to such
scheme.

(10) The Vice-Chancellor shall be entitled to travelling and
daily allowance at such rates as may be fixed by the Board.

(11) The Vice-Chancellor shall be entitled to leave as
under:-

(@) leave on full pay at the rate of one day for every
eleven days of active service; and
(b) leave on half pay at the rate of twenty days for
each completed year of service:
Provided that leave on half pay may be commuted as
leave on full pay on production of medical certificate.

XX XX XX XX XX XX
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(e Red 3retame)
2017 &1 faerr+ w.15
TeredTe freafagarey (weaws) 9w, 2017
(St TrereuTer faure wam & qUEnRa R Smdem)

TSy faeafaearey sfafagd, 1946 & 3k @anfeq
A & fov g

A IURTST & 3H3HSA d¥ H ToEdd I faenns-
AvSH frafaidd T Farar §:-

1. @fercd a& 3R 9Rs- (1) 3@ IAFTE &1 a1
TerEdTe faeafacarey (@eye) Afafaga, 2017 gl

(2) T& R Iga g9

2. Toreare faeafacarey sfafags, 1946 & amr 12 &t
e~ o faeafaearery sffawd, 1946 &1 e
URT 12 & T R foAtei@d gfaenia Far e, 37rd-

"12. Faufa.- (1) Femfd faeafdegreg &1 qoieids
dafae 3RwRY gl

(2) F$ o =FfFT Forafd & &9 # Agerd Yy = &
foaT a7 A e o9 I & a8 Reafaezem F 3y ¥ w9
# IaH @ a¥ & HIHd @ arer o1 fhdr o gfdfssd
ey 3R/AT AeIfOIs gemafas Harod # fRdl §HEET g W &H
aY 1 AT W@ ATl F$ TEA Rewfag 74 g

(3) Fomfd, fArafafEd deral @ Aaa Tt Tisfee
gfafa garr Rk 7Y = daa 7 afFafead @afFaar 7 3,
TS THR & WAL b, FeATOuid gary @y fhar Som-

() Rifsee gart aAfAERIT e safaq;
(@) faeafdeareT 3feleT AT & IEyLT AT
AATAEAT U i,
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(a1) FenfAafd garT AAFERIT vh gfFdT; iR
(F) IT THR GaRT ATHTAGAIT Teh egiard,

IR Fenfaafd, g7 @ fredy vw cafed # @fafa @ sreger
e

(4) Taeafdcarerd 3N 3@+ Hgdcdedl & 3rHaey
IR e &7 F1 P ea wafed & aeee affa &
TEGET & ¥ H AAAGAT 7Y It & forw ar3 ghem|

(5) TietdleT WATY Fodicd & &I H gFd Fd Sl &
foT 7 @ A da IFaar &1 3R AWeRdA 97 AfFaar Fr
Teh Yfel IR el 3R TAwIier Sl

(6) Fordfd & =TT & YA & o, @ode afafa
el ol goom & AeIH ¥ U AfFadl ¥ aed AT
HEN R Fodld & T A Agerd FF A& e gfFadr &
AT W R ad @Hg, Giedd a@fafa, derfie sepsedrn, o
IR g A 3Taax e yomel # uedd, iR eI Tur
wRIEfAs A H gHied Igerd H, 3T #weea &I IR sES
forsehnt &l dgeeyr T AR 3¢ Fenfaufa w1 g&gd Y o=
arer Yefel & ary @l

(7) Fodfd I yerafdr 37 daR@ @, fFaHr g8 9= ug
TEOT AT §, el a¥ AT R a¥ &I A Ted H el oo,
g @ S off uger &, anf:

Wed T8 hidd q@l AT & fAv qafgiea & o=

gram|

(8) Ferafd, ¥ET dceT 3R ¥ UTCcd HWM S AT AR
CanT AU fd S| sdeh fdRed, g farafdedrerd gann
TR e gafoord Hae 3R 0@ 37 aRafert a6
gheR BT it fafga & S|
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(9) 9 Feuld & g H Py FTAR RFT 386 77,
A9, g Silel AT 3T Yaryd AT & Silel & SROT gl
S g8 RiFd FerfOufd @Ry, 30-9rT (3) & HJaR ol
SRR 3R S T 98 39 YER dAg Y S § 99 dF 38
CaRT, 39-URT (10) & 37Ef 3R ITER FHATAS TGEAT Y
S|

(10) 519 Fodfd & g & H$ IFUR RFT ged,
fAeldeT & SROT AT 3=JAT & I, IT T 3U-49RT (9) & 3refaT
IS HHAAS TEAT HETSH g1 dd Ho-Afad AFel Hr RAE
N Feleafd & HWM S, ToT FIHR H FAE F, Folaid &
UG & Fedl & e & [T Seend Ham|

(11) Foafd Ry ot G g &1 AN, 39T IR
T G @, S 98 SR A HF gld HT 3TOH 8, A
q % @16 fead qd omadfad A GE&dd e, X Thall|

(12) |7 IPYT AT ARG @ gerdr glem St penfoafa
eaRT IR B Y AR TR gaar Fedfa H & S|

(13) 8l, Fomld & & A ged FS oyfba, o
fFgfda & 9d fRdr ot =g HgifacErem, @Ear oA
faeafacarera # AAfSd o1, 981 ag 39 #fasy A A e
FAT ST I Tohelm @ ag oo el & @eeg o1 3R
faeafacarey 30 sfasy Afy A 8 afda & @ # 3agA
|

(14) STeT Foafd, 3@ qdadi @aisr &, fhdr far ar
Yered THIA Sl HeEd I@T @, dgi faeafdearery, & &hra &
TR 3G HLT|

(15) Femafd, T & W S [fShe garT ad @ s,
IrET 3R A 9T FT gHeR B
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(16) Feufd, AFATIR TET FT gheR EIIM:-
(F) 9% 7ARE Gaw@ I aafasw dqar & v v
feae & ex & qul ade W gedr; 3R
(@) @1 & 9@ QU7 a¥ & fav 9 fGaw 6 &
¥ Jtiddiaen Pedn:
Weg TfRcHT AT EJd WA W)
Jfdafeis gedt B qUT ddfeeh gedl # FedRd
foRar ST Feha|
(17) Femafd faeafdedred &1 gure deifon, gerafas
AR FRUTees HUSRT gem AR faeafacarery & Fiden @t
AT qIaaT0r AR ATFor wEm 38 O gHEed afFaar gel
ot 5@ rfafaes iR aRfawAT & suael & @E-wgr oo &
fow 3mmaeas &l
(18) Fodfa &I, Sigl qXead FNaS & SN IfEra e,
UHT 3G el T erfad g forad Udr fondr off erfea &
ST AT 0F A 8 HeT HT dreled g1 e gAer AT dreled
frdr off gTfRIetor car s fAfaad a1 aRfEIAT & 37
fpar S
Req T HRarg 1 RUE 0@ wifteor 1 3eqalesT &
forT 1 SREl St 3 favg W GAT 3hA # wRAaEr S
Weq Tg AR & I ag FRarg, TEd & 50 g6R
Raré &1 = &, RfShe @ s W@ Wifteor ganT rgalfed &
;N I O g7 vy RAtFe = FERT Far smer Sawr
fafeeay 3ifaw gem 3k [tee & & o e g &
e A gg fawy Fen@ufa & AERa fRar Smem e
fafaeay 3faw grem
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(19) Fodfd, 38 o1d &1 FAU & T R & fFdr of
UTTIRIOT EaRT I I-0T HIS 87 FRarg a1 e farafagaes &
Ra & adT & a1 0 witewor fr afFaar & srek &, wrfdesor
¥ 3R FNAS I A HT [Afdellhed HA HT IUET &
Fha| Il wifteor 30 O @, o & pedfa @ ol
38T Fr &, O16 foam & fiaR-ofiax et FRAS AT YU HT
Gelidellehel el & bR T Gl © IT SHA 3MEHol @l © ol
ge vy 3faa Rfay & for Rftse @, Juieyfq,
penfaafa i AR famar s aehem|
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3ggedl IR FRON F1 FYUT

T8 WHR o faeafdeamey snjerr 3mawer fafaas,
2010 & 3uayl & 3MAPR FA & AT AT e A oA
dcaard 1 fafagsr 7 av 2013 & @eesT Y =)

Fodid F AT IR TIA A & HEY A
faeafaearery e 3maer (favafdezredl va wgrfdearear &
JEIUHT U Hed IFEAS Th H AgFd g ~gedad
Qegar Td 3T AL & AR & HRE0T & 39N) (G
genee) fAafdwsd, 2013 & @us 7.3.0 F JHE et & fav
Torede favafagarey sffaad, 1946 $r arr 12 #1 gaftd
fram ST gEaTiadT B

I fadus qafed 3qge & wifta & forw sftwd g

31 fa9gs wEqd g

YT Agead,
g #A
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Teredre faeafagarey sfafags, 1946 ¥ o 1 3qeror

XX XX XX XX XX

12. Faqfd.- (1) Feafd fGeaidegrom &1 qoisrids
dafas 3RERT gem AR Ffef@a aeear @ Bewt @
T AT HT REMT |, T5T TWER & WAT b,
Fenfaafd arT f@ged fRar Srem -

F) fftde g aARERT ww  gfled, S

facafacarey a1 3us o #Agfacaey @ @afad

o &,
(@) faeafdeame el JMEET & HEFeT  e@nT
ATATAGTT T e,
(1) FPefadfad gaRT AHERIT Toh gied; 3R
(7) IT THR GaRT ATHTAGIT Ueh cTTerd,
3R gonaafd s F el v =gfFa & @fAfa w1 sreger
g ]

(2) Feafd H geEfer 3@ al@ |, SEH 98 AT I
TGUT FIAVHIA 8, AT a¥ I FR a¥ T 3G Aol B oA
e, s O oY oft uger g, gl

Wed T8 AFd q@ll 3™ & v geAAgied #r ae
g/t

(3) Forald, TAT It 3R o UIod HEMHEN S T
WHER  carr 3auiRa R S gas faRed, o
faeafaerery @t HuiRa foges gafsod e ik o
3= gRafat /A gher gremERT s [z fr s

(4) o9 FoUfd & ge H F TAA RFT 350 7,
TN, gl Sl AT 3T Yary AT & Sl & SROT &l
S 98 Fenfaufd garT, 3T-URT (1) F IqaR s el
IR 9 dF 98 39 YRR Ag HO S § I dF 3HF AN,
39-URT (5) & M AR TR HIATAS FaEUT AT S|
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(5) SI& Ferdfcd & ue H HIg TR RiFT 38R gedl,
fAeee & FROT AT 3TAT g7 I, AT I 3T-4RT (4) & e
IS HHLAAS TGEUT HaRTh g1 e Hol-aiad HAFel H RAE
R FAfAUT Y FWM S, ToT WHR T Fellg F, Felafd &
Ug & Hcdl & HAdee & fU sgawr Hm|

(6) Feafd M9 Ug w1 AT, R o @HT 39em
YT W I F, e 98 9eHR d OAFT g S
H Gha/Hha|

(7) | AT WHT ARG { T glem S Henfoafa
eaRT IR i S AR SER gaar Hedfa H & S|

(8) &, Fedid & T A fagsd H$ =gfFa, o
fFgfea & qg fedr o @ HgIfacew, wEAT A
faeafacarer & fafaa aved, agr ag 39 sfosy @fg &
3G AT IR IW Gaham/Aendll [Sdhl ag o e #
e ar/r 3R Reafeearey 39 sfosy Ay & 0 =fFa &
oW H 3RAGTH |

(9) StgT Hordfd, 3@ qaad f@dser #, fhdr dtam ar
Yerel ThIA T AGET T@T 8IRQT &1, dgl fdeafdedrey, 0Er &hra
H TGTH 32ACTT HLM|

(10) Fodfa, W &3 W SR oI5 g@rT gd & S,
I 3R EAF ST FT gFHeR gm|

(11) Fomafd, HeTaR gefeat #1 gher gram-

(F) 9% R feaw & aredias dar & fav
a@ &7 &7 @ o aad W ged;
(@) A F JAF 7 a¥ & fov 7 aw 1 T @
Hﬁiﬂﬂﬁ’cﬁgﬁfﬁ
W FAfRcaT YA T el W 3eddiaie
gl A [ daFE oo § FwaRd BT oo
Hehar|




XX
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2017 &1 R@9I* €.15
ToreyTs frafagarey (watver) Rgws, 2017
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(STt TreuTe Ryt wem # qr-rwiia R smem)
TerEYTe faeTer {eim

Ty faeafacarey sfafagA, 1946 & 3k @nfeda
el o for fagwes)

(St TrereyTer frarer wam g frar smdem)

g2l I,
afaal
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(FoT ATRREd, THIY 73)



19

Bill No. 15 of 2017
THE UNIVERSITY OF RAJASTHAN (AMENDMENT)

BILL, 2017

(To be introduced in the Rajasthan Legislative Assembly)



20
RAJASTHAN LEGISLATIVE ASSEMBLY

A

Bill

further to amend the University of Rajasthan Act, 1946.

(To be introduced in the Rajasthan Legislative Assembly)

Prithvi Raj,
Secretary.

(Kiran Maheshwari, Minister-Incharge)



