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From:

To

— No. EDN-C-B(6)-1/2012
Government of Himachal Pradesh
Department of Elementary Education

Pr. Secretary (Education) 1o the
Governmenl of Himachal Pradesh

The Director Elementary Education-gum-

Mission Direclon{SSA),

Himachal Pradash, Shimla-1.

Dated Shimla-171002, the ‘November, 2013

- Subject-  Regarding formulation of Policy for Block Resource Centie

'5’.'!

2013,

Coordinators{BRCCs) under Sarva Shiksha Abhiyan.

In continuation of this deptt. lattar of aven No., daied 20™. October,
on the sublect ciled ahove and to say thal in order o measure the

performance with the ald of Evaluation tool, the dulles and responsibiliies of

BRCC need ta be defined comprehensively and same have not been included in

Annexure-A which has already been sent in the above mentioned letler, To fulfill

this essential requirement, the approved Job Chart of the BRCCs & selection

process is as under;-

Job Char

Analysis of each term test 10 assess the achievement level of children
against the defined l‘anmiﬁg standards for class 1-8. \

Identification of high and low performing schools on the basis of learning
achievement of children and display of the same on the notice board of the

BRCCs offica.
“\” i Academic siippork ic all achools tenchers.
iv. Ewysdmﬁmhﬂﬁmnﬂﬂﬂhﬂum.mchm“inmmuf
Q}' following nine parameters i.e. - .
} ~ Usable Girls toilets
b} Usable Boys Toilets




€)
d)
8)
!

g)
h)
i)

.2_. : 1
Safe drinking water
Ramps & hand ralls
Pupil Teacher Ratio (PTR)
Students Class Room Ratio :s'f::lf.';
Boundary wall
Play Ground

Library ’

(Note:-Proper record of schools lhmlld be maintained in this regard)  °

V.

vl

xil.

identification of six major changes (3 qualitalive and 3 quantitative) including
achievement level trends of students in schodls over a period of time.
Coflection, coverage of all schools (Pvi’ & Gowt), timely submission,
analysis of DISE dala of their respective blocks & determining the gaps and
sirategies for their removal.

Ideniification of good clusters or schools (To be justified through
documeniation), ;

Regular updating of Vilage Education Registers (VERs) which is mandatory
according to RTE Act provision. |

Assessment and feedback of the trainings organized time io time.
Conducling micro studies lﬂd i:ﬂnn resaarch,

Teach students in neghbourhood school being developed as Model School
at the Block level whenever Ihare is no SSAIRMSA work to be performed
(Proper record nl’dilﬂﬂ-'.l_thul taught shall be maintained hyme&r.hml
head and BRCG in this regard).

Any other work assigned by the authorities from time to time.

Selection Process

it is clarified that the every vacancy of the BRCCs shall be advertised and

duly publicized by the DIET concemed 30 that interested




)
candidates can apply for the vacant post . Alf the eligible candidates shall be called
for interview. Where the lenure -:'f_- BRCCs Is about lo complete, the sslection
process shall be started al least three months in advance so that the vacancy is
filled up well in time. All the appoiniments against the posts of BRECs shall be
done strictly as per this palicy. The existing incumbents who have completed
tanure as par this policy shall be repatriated back to their parent cadre immediataly
on the selection of new incumbent. However they have an option to apply after
cooling-off period of 3 years subjact to fulfillment of the eligibility criteria under this
policy. :
You are, therefore, requesied to take furdber immediate necessary

aclion accordingly under intimaltion to this Depariment.

Yours faithfully,
T
Joint Secretary (Ele.Edu.) to the

Government of Himm{zl_ Pradesh

Endst, No. iscgwu/e. Dated: {b~1/-20]%
opy forwarded lo the State Project Direclor, HP for information
and similar necessary aclion, -

Joint Secretary (Ele.Edu.) to the
Gaovarnment of Himacha! Pradesh




| oH. o8

| - Most Immediate
£ "’/f 3 No. EDN-G-B(6)-1/2012

Gaovernmen! of Himachal Pradesh

Depariment of Elementary Education 0 @)
From: &

Pr. Secratary (Education) to the s

: Goversnment of Himachal Pradesh -
: 77
L Director Elementary Education-cum-

Mission Director{SSA),

Himachal Pradesh, Shimla-1,

Dated Shimta-171002, the October, 2013

Subject- Regarding formulation of Policy for Block Resource Centre
Coordinalors(BRCCs) under Sarva Shiksha Abhiyan.

| am directed 1o refer to the subject cited above and lo say that the

matter regarding framing of Policy for Block Resource Cenire
Coerdinators(BRCCs) covering various aspects Kke eligibliity conditions,
selection critena, appoinimenl, tenure, controling authority elc. under Sarva
w Shiksha Abhiyan was under consideration of the Gowt. for soma time past. Now,
it has been decided by the Gowvt. 1o frame Policy Guidelines for engagement of

Resource Centre Coordinators(BRCCs)as per Annexure-'A’ along with
M A R
You are, therefore, requested to take further immediate nacessary
actiorl accordingly under intimation to this Depariment.

Encls. Annexure-'A' &'B'. Yours {aithfully,
pEE
S
v 1>
T e Joifil Secretary (Ele.Edu.) to the
Government of Himachal Pradesh
Endst. No. As above. : Daled;
W Copy forwarded to the Additional Secretary(GAD) to 1h| GOHP
39 3},&9* wl Cabinet decision taken on 26" October, 2013 under ltem No. 35 for
i Information.

————
Joinl Secretary (Ele.Edu.) to the
Governmant of Himachal Pradesh
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Annexue-"A

The Policy Guidelines for appointment of Block Resource Centre
Coordinators(BRCCs):

i). Minimum qualification

Qualification Primary Upper Primary | Percentage IF
Educational 10+2 B.A./B.Sc. | Minimum 50% |
- Professional : J.B.T. B.Ed. Minimum 50% i

ii). Teaching Experience

Minimum 10 Years experience as regular teacher in the deparment of Education,
Hmachal Pmdaﬁh

iii} Eligibility Conditions

a) Only JBT in case of BRCC primary and only TGT in case of Upper Primary

b} There should be no departmental enquiry or proceedings pending or contemplated
against the applicant or the person should nol been punished or held guilty for

misconduct or for dereliction of duty by the department at any stage of his career,

e} If (sihe is promoted as CHT or Lecture/Head Master during his tenure as BRCC (s)he

shall be repatriated back to hisfher parenl cadre.

iv) Age : Not more than 50 Years at the time of appointment

v) Tenure

a) - A BRCC shall be appointed initially for a period of one year,
b} Tenure of BRCC's is extendable up to two years on the'basis of performance

evaluation which should at least be adjudged as "good”.
P.-2f
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S
¢)  If the performance of the BRCC is not found geod, or his/her working is not
- found in the interest of the project, (s)he can be repatriated 'back to his/her parent
deptt. at -any stage.

d) On exceptianal performance as BRCC, it ban be further extended upto ancther
two year by the recommendation of State Project Director.

e)  The BRCC's shall be repatriated after 2/4 years as the case may be. After
repatriation, the BRCCs can're:ap'pl'y- after qﬁp,oling off ﬁeriod"df 3 years.

f) A.BRCC’s whose performance was not found satisfactory or who was found to
have been working against the interest of the project or against whom
departmental -proceedings have been initiated by the department shall not be
eligible to-apply after the prescribed cooling off period of 3 years.

vi) Selection Committee at District level
a). Deputy Commissioner: Chairman
b) D'éﬁuty Direétor Elementary : Member
c) Deputy Director Higher : Member

d) District Project Officer-Cumn- Principal; Member Secretary

The selection will be.made by the selection committee after the interview on the basis of

marks obtained in the interview-as per the well defined selection.criterion.

VII. Selection Criteria

1. The selection will be made by the selection committee after interview on the

basis of marks obtained in the interview on the following criterion:~

P.-3/-
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a)  Primary
Crileria | Educational qualification | Teaching | Higher Personality | Total
Experience Qualificati | Testinterview :
Academic | Professional | Teaching | As | o

- (JBT) RP* | : ]
Maximuy 30 20 10 15 |10 15 100 i
Marks

+ - Resource Person
Distribution of marks Academics
i.  'Qualification  Marks

Matric = 10°
10+2 = 20 :

Note:- The marks for tha gualification, both the academic and the professional,
shall be awarded proportionality to the percentage oblained in that
classfcategory by the applicant.

ii. Higher Education Maximum marks
B.Ed./Graduation =3
M.Ed/PG =B
M. Phil = B
Ph.D = 10

ii. ~ Teaching Experience :

Upto 10 Years = 5
Upto 11¥ears = B
Upts 12 Years = 7
Upto 13 Years = 8
Upto 14 Years = 8
Upto 15 Years = 10




g

v, Experience as Resource Parson,

National level, Publication/BookManial writing related to 55AEducation = 15
RP Mational level only = 12’
RP Stzle level Publication/Book Manual writing related to S3/Education = 10
RP Stata level only = 8
District level RP Publication/Baak/Manual writing relsted to SSA/Edication = 6
Distrigt |eval RP only = 4
Bleck level RP Publicatibn/Book/Manual writing ralated-le SSAEducalion = 3
RF block lavel . 2
b) Upper Primary
| Criteria | Educational qualification | Teaching - Higher Personality | Total
Experiance Qualificati | Test/interview
Academic | Professional | Teaching | As | oD
{B.Ed.) sl R
Maximurd 30 20 10 = |10 15 | 100
hiarks i
» ‘Resource Person

Distribution of marks Academics

MNote:-

Qualificatian Marks
1042 r 10
Graduation = 20

The marks for the qualification, beth academic and professional, shall be
awarded proporionality to the percemaga obtainad In that classicategory
by the applicant.

Higher
M.Ed.

Education”

M.AM S

M. Phil
Ph.D

Mamximum marks

5i-




il Teaching experience |
Upta-10 Years =
Upto 11 Years =
Upto 12 Yaars =
Upto 13 Years =

b - o~ o

Upto 14 Years =

Upte 15 Yaars ‘10

v, Experience as Resource Person:

Hational level, Publicalion/Boskidanual wriling relpted io 55A/Education = 15
RP Matiornal level only i = 12

RP Stals lavel Publication/Book Manual writing related to S5/Education = 10

RP Stata keval only = B
District level RF Publication/BookiManual writing related to SSA/Education = 6
District level RP onfy : = 4
Block level RP Fubll-l:mi-ﬂr#B&mkManual wriling related 1o SSA/Educalign = 3
RP block level : : = 2

Vil . Appointment of BRCC's :
- The recommendations of the selection committee shall be forwarded by the concermned

DPO (SSA] to the State Project Office (SSA) which in turn shall forward the same with

recommendations /fremarks to the Direclarate of Elementary Education for issuing the
appropriate orders of the appeintment. No teacher shall be appointed as BRCC on ad-
hoc basis .;.lnd no teacher shall be given charge of BRCC on temporary basis that has
not been recommended by the selection commitiee. BRCC Primary and Upper Primary

can be enfrusted to look after the work of each other in case of vacancy at either level.

- Mo CHT or 'Len::iurer /Head Master shall .be appointed as BRCC and the pressnl

incumbent, if prometed to any of these posts, shall ceases o be BRCC.

P.-&6/-




-B-

Designated controiling officers for maintaining the service record

Guidelines for the sanction of leave, altendance, pay and TA/DA of the BRCCs

shall b& as under:-

a)

b)

c)

d)

The Block Project Officers (SSA) i.e. Principal of the Black Senior
Eécnrdary School shall be the Comrolling Officers of the BRCCs
and they shall be compelent to sanctinn casualfrestricted leaves of

both the BRCa and keep record theraiof.

The sarned leave of the BRCCs shall be sanctioned by the DPO-

cum-Principal DIET on the recommendations of the BPO (SSA).

Single attendance register of both the BRCCs shall be maintained

at the BRCCS office where the BRCC is at a distance both from the

. BPO as well as BEEQ offices. Where the office of the BRCCs and

BEEQ is in the same complex/building the register shail be kept in

BEEO office for BECC (Primary) and BPO office for BRCC (Upper
Primary) wheo shall check and signit regularly.

The service books of the BRCCs shall be kept at the office of-

DPC(SSA) cum Deputy Director Elementary Education Officer who

shall draw salary and medical claims of the BRCCs cantrally
against the posts created under SSANvacanl posisiposts against

which the lien of the BRCCs is kepl, as the case may be.

P.7I-
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" The tour prqgramfne— of BRCCs sh_;all_ be approved by the DPO

.concerned and TA/DA claims shall also be settled by DPO office

only.

. Since the BRCCs ‘shall not be é_nti"tled to summer/winter and .other

vacatians in schools, he shall be entitled for eamed and medical

leave as admissible to non-vocational institutional staff. -

The Annual Confidential Reports of the BRCCs shall be.initiated by *

the BPO and reviewed by the DPO" and finally a_ccepted by the

; Déuty Director and Director Elementary 'Educatio'r_l, as the case

may be.
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