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HARYANA GOVT. GAZ (EXTRA) APRIL19, 1979
CHTR 29, 1901 SAKA

PART-]|
LEGISLATIVE DEPARTMENT
NOTIFICATION

THE 19™ APRIL, 1979

NO. 16 Leg/ 79: The following Act of the Legislature of the State of Haryana

receiverd the assent of the Governor of Haryana on the 17th April, 1979 and is hereby

publishid for general information :- '

HARYANA ACT NO. 15 OF 1979
THE HARYANA AFFILIATED COLLEGE ( SECURITY OF SERVICE)

ACT 1979i

AN

" ACT

To'provide for the security of service to empioyees of affiliated colleges.

Be it enacted by the legislature of the State of Haryana in the Thirtieth Year of the
Republi¢ of Indid as follows :- '
1. This act may be called the Haryana Affiliated Short titie
.. Colleges (Security of Service) Act, 1979.
2. In this act, unless the subject or context Definitions Definitions
- otherwise requires :.
(a)* “Affiliated Colleges” means a college which is not
run by the Central Govt. or the State Govt. or a local
authority which is recognised by the Kurukshetra University
under the Kurukshetra University Act, 1956 or is admitted.
to the privileges of the Maharishi Dayanand University
under the Dayanand Umveréity Act, 1975;
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(b)  “Director” means the Director of Public Instructions
Haryana and includes any other officer ,:o’f the State Govt.
authorised by the Govt. to exercise the piowers and perfqrd
the functigns of the Director under this A(%t. '
©) “Ebployee” means any person who is in the whole
time emplpyment|of an affiliated college;

(d) “Govt.” means the Govt. of the State of Haryana,

(e) “Managing Committee®™ means the Managing
Committei: of an affiliated college and includes a person or

body of persons for the time being entrusted with the

Managemé¢nt of the affairs of such a college;

® “Pq‘escribed” means prescribed by rules under this
Act ; and
(2) “University” means the Kurukshetra University as in-

corporated| under the Kurukshetra University Act, 1956 or

the Maharlishi Dayanand University as incorporated under
the Maharishi Dayanand University Act, 1975.

* Amended vide Haryana Govt. notification No. Leg. 15-84 dated 23-4-84.
3. The minimum qualifications for recruitment of Qualifications
various classes of employees shall be such as may, from
time to timei, be laid down by the university concerned.
Provided tha}_rt the qualifications of an existing employee at
the com’men{cementE of this Act shall not be varied to his

disadvantagg.

4. The method of recruitment;, and the conditions of Method of
recruitment
and
prescribed. conditions of
service

service, of ithe employees shall be such as may be

Provided that the |conditions of 'service of \an

‘existing employee at the commencement of this Act shall
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not be varied to his disadvantage. |

5. The employees shall be governed by such code of Code of

conduct as may be prescribed. conduct

6. The :scales of pay and other allowances and- Salary
privileges of the employees shall be such as may, from
time to time be specified by the Government.

7. ¢)) No employee shall be dismissed, removed Procedure to
be observed
before

been informed of the charges against him and given a diSmiésal,
removal or
reduction in
charges. ‘ rank

or reduced in rank except after an enquiry in which he has-

reasonable opportunity of being heard in respect of those

Provided that this section shall not apply where an
employee is dismissed or removed or reduced in rank on
the ground of conduct which has led to his conviction of
those charges|.

ZZ) T_he i;gﬁahty of dismissal or removal from service or
reduction iﬁ nank shall not be 1mpo§ed unl‘gs;ysv_”(l_lfe. ‘s,gme“is
approve;d— b& thé_?ﬁ_r;c_:tdr. -
(—3)—'\—7\71;6;;-;%;?3} the enquiry referred to in sub-section (1)
it is proposedito impose the penalty of dismissal, removal
from service qr reduction in‘rank the proposal along with
 the relevant record shall be'referred to the |Director and
the employee concerned shall be informed.
¥ Amended vide Hﬁryjana Govt. Notification No. Leg/11/82 dated 16.4.82.
end, Dakad ¢ 3-1948
(4) The employeé may, within a period of thirty days of the
receipt of th¢ intimation reéferred to in sub-séction (3),
make a repregentation agaiﬂét the proposed penalty to the
' Director, who may, after examining the record and giving-

the parties an; opportunity of being heard by an order in

[
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writing, approve the proposed penalty or reduce it or
refuse to approve it if the proposal is found to be malafide
or by way of victimisation or not warranted by the facts
and circumstances of the case.

7A (1) In case the Managing Committee of an affiliated Continuan‘ce
of

. : ‘suspens‘ion\ \

suspension beyond the period df six month, it shall submit beyond six

" a detailed report to the Director at least one moilth before months 1

college considers it expedient "ankeep an empliyeeunder

the expiry of the period of six months specifying reasons
' warranting the extension of the suspension period of the
employee beyond six month. |
(2) ' After considering the répoﬂ under sub-section (1)
the Director shall pass an ord‘ef whether the extension be
_granted or not. In the event of his refusal to grant the
extension the Managing Committee shall reinstate the
employee within a fortnight from the date of receipt of the
order, failing which the employee concerned shall be
deemed to have been reinstated on the expiry of the
aforesaid period.

4

“8..  No civil court shall have jurisdiction to entertain Bar of
Jurisdiction
of Civil
provisions of this Act. Courts.

any suit in respect of any proceedings taken under the

S. No suit prosecutipn or other legal proceedings shall Protection
‘ of action
taken in
"éppointed under this Act for anything which is in good good faith.

Jie against the Governmeni or any authority or any officer

faith done or intended 1o be done in pursuance of this Act
ot the rules made there under .
10(1).Any employee aggrieved by an order imposing any
penalty on him othe{ than: dismissal, removal or
reduction in rank may within thirty days of the date of

communication to him of such order prefer an appeal to
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the Director in such form and manner as may be
prescribed. Provided that the Qirector may entertain the
appeal after expiry of the said period of thirty days if he
is satigfied that the appellant was prevented by sufficient
cause from filing the appeal in time.

(2) TheDirector may, after hearing the parties coi{ﬁrm

vary or rgverse the order appealed from and may pass such

evision . or on an application received in this behalf, at any time

call forithe record or any proceedings which is either

pending before the Director or in which the Director has -

passed any order for the purpose of satisfying itself as to
the legality or propriety of such order and may pass such
order in telation thereto as it thinks fit.

Provided that the State Govt. shall not pass order
under this section prejudicial to any party without givihg

sucMa reasonable opportunity or being heard.

issue

Ll directives‘ to the Managing Committee of an affiliated
directives ,

the proper enforcement

| |
of the provisions of this Act and the rules made

college as\‘\‘ may be necessary for

thcreundeﬁ.
Over—\riding 13.  The {Provisions of this Act shall have effect not
Zfz:‘:t of this withstandii[lg any thing to the contrary contained in any

other law for the time being in force including any rule,

regulation _i-statute or ordinance of the University
cope€rmed.
Power|to 14. (1) It shall be lawful for the Government to
stop, reduce stop reduce or suspend the grant-in-aid to an affiliated
or suspend

grant-in-aid college for the violation of any of the provisions of this
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Revision



or to make
rtyment
there from
fo
employees
in|certain
ca&es.

t

Power to
make rules

Act or the rule made thereunder or of any directive issued
under section:12, by the Managing Committee, Manager
or any other authority charged with the administration
thereof,

(2) In the case of non-compliance of an order of a
competent authority, or of any directive, issued under this
Act, it shall be lawful for the Government to pay, out of
the grant-in-aid payable to the affiliated college such sum
of money as is found to be due to any employee from
such affiliated college or the Managing Committee.

(3) Before taking any action under this section, the
Government shall given reasonable opportunity to such
Managing Committee, Manager or authority concerned
to show cause against the action proposed to be taken.

15. If any difficulty arised in giving effect {o the
provision of this Act) the State Government mlay, by
order, do anything not inconsistent with such prorisions
which appears to it to be necessary or expedient for the
purpose of removing the difficulty.

16.(1) The Government may, by notification, make rules

for carrying out the purposes of this Act.

(2) In particular, and without prejudice to the
generality of the foregoing provision, such rules may
provide for all or any of the following matters, namely :-
(a) the form and manner in which appeal may
be preferred to the Director.
(b} form and mode of service or any notice
issued under the provisions of this Act, and
(c) any other matter which has to be or may be
prescribed |

(3) Every rule made under this section shall be

R\ules-’ACT Private Colleges 6
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taid as soon as may be after it is made before the
house of the state léggi‘sﬂatiVe while, it is in session
for a total period: of ten days which may be
comprised in one session or in two or more “
successive sessions, and if, before the expiry of the .
session in which it is so laid or the successive |
session aforesaid, the House agrees in making any
modification in the rules or the house agrees that
the rule should not be made, the rule shall therefore
have effect only in spch modified form or be of no
effect, as the case may be. so however, that any
such modification or annuhnent\shall be without
prejudice) to the validity of anything previously
done undLr that rule.

Secretary to Government Haryana
Legislative Department
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CREYA N%\ GOVT GAZ.{EXTRA.), MARCH 6, 1998 (PHGN. 15, 1919 SAKA) 3l

PART [ ]'
LEGISLATIVE DEPARTMENT
Nolification

The 6th March, 1998 '

No. : Leg.10/98. —The following Act of’the Legislature ofthe State
of ILuyam received the assenl of the Governor of Haryana on the 24th
February, 1998, and is hereby publislied for general information :—

HARYANA ACT NO. 1998

THE HARYAI\IA AFFILIATED COLLEGES (SEGURITY OF ’:
SPI YICE) /‘LMENDMLNI ACT, 1998 | |

| ' . ‘AN
o S ACT

to anlend the Haryana Affiliated Colleges (Security of Service) Act,
1979.

BE it| cnacted by-the Legislature of the Stats of Haryana in the
Forty-cighthh Yuear of the Republic of India aé‘. follows :—
|

1. This Actjmay be called the Haryana Affllmted Colloges (SeCUl‘lty
of Service) Am(,ntllmnt Act, 1998.

‘

2. Hor section 7 of the Iaryana Affiliated Collcgcs (Secur ity
of Servica) Act, 1979, the lollowing scction shall be subgtitutod, namely:—
[

7 Pmcc&ure to be observed before dismissal, removal, reuction
in rank or withholding of annual increment of pay
o with cunulative  effect.—(1) No employee shall * ba
dismizied, removed, roduced in rank or: no anunual
increment or incremients of pay of any employes shall
be withheld  with cumulative effect cxccpt alter an
Fuqnury in which he hat bosn mformcd tofithe chargts

L

gainat ]um and given a reasonable opporumity of bzing
?m wod in rL.I)pcc.t ol those charges :

1}

Providad that this section shall not apply wherean cmnlovee
s odimited, removed, reduced in rank or where the annual
teremicnt or increments of pay of any cempldyos is or aro
withheld with cumulative effect on the ground of conduct
Which Jas lel to his conviction ona crimingl charge.
|I ’ ! I ;
q?) The penalty of dismigtal, removal from service, reduction
in rank and withholding of annual increment or increments
of pay with cumulative cffect ghall not ba impoged unless
the same is approved by the Director.

urj) Where alter the enquiry referred to in- sub-scction (/)-it i3
proposed  to impoése the pehalty of dismissal, removal
from service, reduction in rank or withholding of annual
increment or incrempnts of pay with cumulative . cffect,
the proposal along with the relevant record sh'xll be

reflerred to the Dirgetor and the! employec (oncemed
- shall Le informed, | o
|

Short title,

Substitution 0[
s¢ stion 7 of
Haryana Act 15
of 1979.
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(4} ‘The employee may, withina period of  thirty days of the
receipt of the intimation reforred to in sub-soction  (3),
t mako a reprosentativin against the proposoid penalty to
'the Dirccter who may, after cxamining the record  and
\gwmg the parties an  opportunity of being heard, by an
order in writing, approve the proposed ponalty  or
reduco (it §r rofuse to approve it, il the. proposil n‘fou 1l
‘to be -mala fide or by way of victiinisatioay’ or, xnot‘
Fv.trrantod by the facts and circums tancas of tha \-odse '

. ‘ -1 B, L. GULATIL,
secrotary to Goverament, Haryaua,
Legislative Department.

189211 R (H)Q-QGADW. "-tPrasﬂ U, 2., Chd.



Uublished in the Haryana Government Gazette, Legislative
Supplement, dated the 29th April, 1980]

PART T

HARYANA GOVERNMENT
EDUCATION DEPYIAR'}'MENT‘_
. N(;tiﬁcntién .
The 24th Apeil, 1980
e

se No. CL.8.R. 47/H.A.15/79/S. 16/80.——1n exercise of the powers conferred by : |
ction 16 of the Harvana Affitiated Colleges’ (Security of Service) Act, 1979 : .

([Maryana Act 15 of 1979), the Governor of Haryana "hercby makes the following . -

rules, namely :— : Lo '. v . ‘

ryatia ’K‘Am‘(“@t‘ed‘Collegcs (Sccurity Shorttitle. -
R R K «

of Service) Rules/1980. i
S

2. Tnthesc .rul.cs, unlzss there is :myt{\ing gcpugna;r_xt to the context,—

i
1. These ;jbcs may be called the

Deflaltlons,

: : N L T A .
(a) ‘Act' mnrans the Haryana Afﬁl\lated‘;c’ouegﬁs (Security of Service)
Act, 1979 ; IR ) i

thY 3 :ction” means asection al the Act, '
3. {1 The following penalties may, for good and sufficicnt reasons, Povaltics,
be imposed upon members to whom these rules are applicable, namely 1—
(i Warni=ng ‘on peréoﬁnal file: ‘ -
" (i) Censure : !

Aiin Withholding of ingrements or promotion;
: l

(iv) Recovery rem pay of the whole o‘r part of .any pecuniary loss

caused to the colidge by neglizence (‘)r breach of orders |

.

)
(v) Removal/Dismissal (rom sefvice
|

(vi) Reduction to a lower post or time scale or toa [ower stage in a time

scale. l

(2) The punishments referred to 1o clauses (v) and (vi) shall be called
the major punishments and the remaining as minor punishlments.
4. (1) Whenever, th: Managing Committee is of the opinion that the'® ?gl?lc"d““’l X
are -grounds for inquiring into - the truth of any imputation of misconduct of mkf?""-’ e
mishchaviour against an cmnloves. it mav initially ehquire into it itsell or mAY penaities of
appoint an authority te enquircinto the truth thercof, and provisionally decide dismissalf &'
whether the delinquent official shonld be proveeded against for major punish- I‘El‘:t‘_“n‘:‘f;lr vice.

nent or minor punishmoent, or rodug
tion In yank,.



——

2
(B Where it Is proposefl,to proceed:ngainstian employes for the 4
majon pumshmc;p the Managine Commiftes-shpllidraw, 0p—i "

(D) the substanca of the imputation’of misconduct or misbehaviotrbintn:
definite ard distinet articles oficharges. ;

(i} 2 statement of sllepationsion®which.cach charge is based includjjgh
the statement of . all relevant facts including any admission. orco s~
fession made by: e employee *; o

f’gii) a list of documents by which and alist of witnesses by whom.the
articles of charges arc proposed to be substantiated. ' l

(3) \Thc Managing Committecirshall <deliver to the employee a c'opj‘/-'..of

the articles of.charges, the statement.of allegations and a list of documents‘and
witnesses by which cach article of charge’is . "proposcd 1o be substantiated
tand shall require the emplayee™{o submit®, within such time, not being less,
than fiftcen days, as may be'-specified, - a swritten statement of his defence
and to state whether he desired to bé heard in person, T e

(4) (=) On receipt of the written statement of defence, the Managing
Commitfee may itself inquire "into.such eof the articles of charges as are nots
admitted or, il'it considers it necessary-10 do so, appoeint " under sub-rute (1),
an inquiry officer for the purpose, and where “all  the articles  of charges .
have buen admitted by the employee in his written statement of Jefence ™
the Managing Committez shall record ils ‘findings on each charge after ‘takings
such cvidence as it may think fit:and shalliact in the manner hereinafter: laid
down in these rules. T

(b) If no writteu statement of defence .is submitted by the employes -
within the specificd period, the Managing Committee may itself inquire into
the articles of charge or may, if*it considers nccessary to do so, appoint
under sub-rule (1) 2a Inquiry, officer.:for the purpose.

{(¢) 'Where the Managing Committes itsel{y inquires into the articlesninf
charges or appoints &a inquiry 'officer for holding an inquiry into such®
charges, it may, by order, appoint a Presenting officer to preseat, on its
behalf, the case in support of the.articles of charges,

{5) The Managing Committee - shall, - where. it" is , not itself: thf:“
inquiring uthority, forward to. the inquiry - officer,—

(i acopy of the articles, of charges and thestatement of a{!agatiogs‘-;e‘e
“ ' 4 .. : Lo

(i), 8 copy of the written statement of defence, if any, submitltgd_,
by the employee ; o A
| :

{ii) the rec;)rd referred to in clavses (jii) of sub-rule {2) ;

1

(iy)l evidence proving the-delivery of the documents required (10.5bo:
|

delivered | 1a the employee under subsule (3) ; and

) | acopy of the orderiappeinting;the preagniing|griieet.,



.

, (6) The employce shall appear in person Ibefore the's inquiring authontY

“_ariuch date at such time within ten working Fdays’: from'the}giate of receipt
by hifrof the ardoles of charges and- the statement"‘of “imputations of | l

misconduct or misbehaviour as the mqumng.}authonty*’may by a notice

in writing specify in this ‘behalf, or “Twithin “such™utfurther  time - not
exceoeding ten duVB, as the. mqumng authonty naay: al_lglx:g.'{ l .
' b i - :
{7y The. employce nray takc the .-agslst&ncc 1;of‘“P‘Jrar?fé’t}jt!:lt=:1' jemplﬂyec to ‘
present the case on his behalf, but. it may. notengagesa;: gal— practmoncr _
for the purpos:, unless. the Prcsentmg OfTicer:. appomfad' it Managiig: v
I

¥

Commhitics "is” a legal practitiongr - orwxthe ; mqmrmg uthorlty havmg
regard to the circumstances of the case,, pe:mlt : ks

N N :“"I}[{‘lv't"x, k‘ PJ' [' i

(8) If the employee who bas not ‘admitted  any.’ Ufi"‘h“- articles of

charge in his written statement of dofence,  or ~has.not?” .submitted 20y |
writien statement of defence, appears  before . theinquiring. authority, -such |
authority shall ask him whether he is guilty "or has any defence” to make
and if he pleads -guilty’ to any of the articles¥of charges, the inquiring |
authority shdll record the plea, sign thc record and obtami the slgnatureL [
of the cruployce thereon, - . el

(9 The mqurrmg

. fmdmg% 0(' suift in |
respect of those articles of

o, plg{lds guilty. 'I‘

author:zy «.hall .:ccnrd its
charpes to whichﬁ_thc cm,pl

10y The mqutrmg authoruy shally 'f theexnployce ﬁtls to '1ppear
within  the | specified time lor refuses. g mits toijplcad require the
preseating offfcer -to produce !hcrcvirlencc by’ whlch'hc_proposas to prove:
the aviicle of*'charge, ard shall adjourn - the' cpse toaletter date not -
exceeding thirty days, after recording - an arder.: that- the employce may
“for the purpose of preparing his dcﬁ,ncc * ' M

B - ‘ <
() inspect within five days of the mder orw:thm such further
time not exceiding five day%iasihc_r'zmqulrmg authority may, -

allow, the docwncnfv SpClelr‘d "hc.hst rcferlred to in sub-
ule (3) ; 7

|

" g
(i) submit a list of witnesses to- be etammcd on hlS behalf. | T

. L
Note—If the employee applies lrraily or :n wntmgfor thc supply of
the copies off the statenients: of wtncssas mentioned in the
list referred toin sub-rule (2), -if- any, the-. lnqulrmg authority.
shall furpish him’ such crpwﬁas eu.riy as possible and in any
case not later than threg days bﬂlurq atha commenccment of,

{he examination cf the !w tne*s"] §on“‘rbehuiﬂof I theManang
y: t &ig«;}ﬁm Feripanaed )
e

1 Cumm\ttce | i
by lci::? "u,ﬁ;hc notice E‘or ttp

R b
1same or coples the eo!‘-p
[ DY L =
5 mﬁ, K alt
]

(il ‘Thc mqmnng authmlly‘ shall,’on
discovery or production of documents, fo“rwxjardgalha
te the authority "in' whose euslody or"pos'ieﬁswn 1
witha rcquxs;tmn [for the’; prcducnon-

ay be SpCleltd in such rcqulsmon e




4

_P_rowd'cf} that the inquiring authority. may, for reasons L0 be  peivl ¥
by it in writing, refuse to requisition such of the documents 3 are, iy .
its opinion, . not relevant , 1o ;the case, . a7 U
. !"il . T‘- . ’
(12) On receipt of the requisition referred to in sub-rule (1), every
authority having thecustody or possession of the requisitioned  documents
shall produce the same before the inquiring authority. '

r

_(13) Onthe date fixed for theinquity, theoral and  documentary
cvidence by Which the articles of charge are propased to be proved  shall
be produced by or on bohalf of the Managing Conymittee. The  Witnessese
shall be examined by or on behsif of the Managing Commitice,  and may be
cross-gxaminet! by aron behalf of the employes, The pressnting officer
shall be cntitled {0 re-cxamine .the witnesses on any point on which  they
have been cross-exdmingd, but nmoton any new matter without the leave
of theinquiriag authority. *The inquiring authority may also  put such -
quecstions to the witnesses aS,iitihhinks fit. :

(14) The ingairing authority “may, in its discretion, if it appears
necessary before the close of the case on behalf of the Managing “Com-
mittee, allow the presenting officér ‘to produce evidence not include in
the list - given to the employee or may itself call for new evidence or
recall and re-exdmie any witnesses ’and intsuch case the employes  shall
beentitled to have, if he demandsit, a copy of the list of further evidence
proposed to be produced andlan- adjournment of the inquiry for. three
clear days befere the production of “such new ovidence, cxclusive of the
date of adjournment and theday to which the inquiry is adjourned. The:
inouirlng authority shall give the cmployee an opportunity of inspecting
such doguments biefore they are taken on the record, The intiuiring authonily
may aleo _allow the employee  to  produce new evidence! if it is
of the opinion that the nroduction of such evidence is necessary in the
inferest  of justice,

Note. New evidence shall not be produced or called for or any
witnasses shall not be recalled to fillup any gap in the evidence
such evidence may be called for only when there is an inheren:
lacuna or defect in the evidence which has been produced.

origingily. : o :

(15 When the case on hehalf of the Managing Committee s closad,
the emplavee shall be requited to state his defence orally or in writing as hes
may prefer. If the dafanse is made, orally.jrit shall be recorded and (the ems):
plovee shall he reqnired to sign the recordielnfeither case, a copy|. of t,.}'}ﬂ
statement of defence shall be giyen to ithe presenting of ficer, if any, a.pp‘"ointeg

vl AR AR R SR

3

(16)" The evidence gn.behalf fdfx;thﬁé‘]amnl_gyce%slmu then be pro!duced il

The emplovee may lappear as Wiz owh.witness|if# he so prefers. The witnesses;

produced by the employee shall thén: he |examined: and shall be liable to-

cross-examination.  re-examinationiand Fexamination by the inquiring-aus.
tharity and the presenting officer;necording ¢

«the provision "applicable'to”
the witnesses for the Managing :. CDmmgttﬁ% o

(17 "The inquiring authority. may,” “after~ the emplovee  closes his cas®
and shalt, if the employee has ndt examined:himself ask him genoral quesﬂof
on the circumstances apnearing against him in the evidence for the purpose o
enabling the employee to ‘cxplain any ‘such circumstances.

-1



2 el

{e’) The inguiring authority, may, alter the’ complchou of tlw evidenc?
hear the preseating officer, if any uappointed,” and the employee and permit
them o Tile written briefs of - their rcspectwc case, le ihey ?0 d@s:re

‘$” hoel

(19) (i) If the inquiring authority is ol.' the opmlon that the employ co
s unduly delaying the pmductton of evidence or fails’or “omits 'to: prod uce
evidenec on the specificd dute of heucing of fuils to apeay on, the date’of hearing,

he muy mecord his reasons in writing, and close the cv1dcncc on. bcl‘.uli' of the
employee and procccd with the case, D

(i) The mqun‘mg authomty may, in 1ts d:scretion, ?for"rcasons to be
recorded in writing, set aside its own orders.under clause (i), if ¢ petition Is

filed before it by the cmnloyce within [ifteen, da.ys of the passmg of such
order ;
A | N

Provided that a copy of thy petition is ngeu to the Prescntmg offlcsr
if any appointed, and an opy ortumtyr‘ls gwcn ‘to. hlrn to be heard before

passing such order.

(iii) No appeal shall lie :Lg'un‘;t ithe ordcr passcd undcr clausc (tH A
. W . PN i
(26) If the cmployes to who a copy of thcaartjcle of‘: charge has been
delivered, does not submit the wriften statement’ of dcfencc on or before
the date specified for the purpose or  does not appeat in person before the
inquirjng authority or otherwisc fuils or refuses’ to comply withi the provisions
of these rufes, the | mqmrmg authority may‘ hold the hnqu;ry ~-ex-pa rte.

&

[1.

(21) (i) After the conclusion of the mquiry arep
and it shall contain :—

l Y
(a) the arlicles of charges and thc qtatement f theﬂmputatmn of mis-
condulct o1 nnsbch.w:our : } - -

{b) the delence of thc cmployee in rcspecti
" | 433

(c) an asscssmen{t of the evxdcnce nll respect
¥ 4 . \::" 7 "ilr'} \

(@) the f mdmgs\of each 'xmclcs o!lcharg?:as 'u:td l‘.h_e‘k cason thereof ;

|
|
il

ot ? 3Km- |
Explanation :— If,in tho opinion of Fthe™ fnqt mg*" authority
the procecdings of the inquiry establish any article”of charge differe nt from

the original articles or the charges it may . rccord its Ti mdmgs on such aricle
of charge. : :

|
6} Thc mqulrmg authority,
shall Torward to the Managing
shall include :—

wherelt is' nqt"the Marmgmg s, :Commm\':.
Comnuttee th'-record ok 1nqu1ry, whicy

(b) the written statcmcnt \of'dcf'..nca, ,1!'"*

any., ﬁrsﬂﬁ;mtt_ed by the em-
ployees e g\ Y

{c) the oral and documcntnry evidence ; produced , to the coursc of
the inquiry

+



b

(d) written briefs, if any, filed by the presenting officer or the emnloyce

ot both, during the coursc of the cnquiry o
(¢} the oders, if any, made by the inquiring authority in regard to the
inquiry. BT A - .

i

5. dction onithe inquiry report.—(1) The Managing Committee, if it is
not itself inquiring authority, may, for reasons to be recorded by it in writing,
remit the case to the inguiring authority for further inquiry and report and
the inquiring authority, 4s far us may be, shall = thereupon proceed to hold
further inquiry, agcording Lo the provisions of rule 6, '

(2) The Managing Commi&oé, shall, if it disagrees with the findings ' of
the inquiring authority on any articles of charge, record its reasons for each
disagreément and record its own:findings on-such charge, if the evidence on

record is sufficient for the purpose.

*(3) If the Managing Committee having regard to its finding on all
or any of the articles of charges, .is of the opinion that.any major punish-
ment should be ihposed on the employee,” it shall—

{a) furnish to the employee a copy of the report of the inquiry held
by it and its findings on each .article of charge or where ithe
inquiry had been ‘held by the inquiring authority appointed by
it, a copy of the report of such-authority and a statemnent 'of
its findings on each article of charge, together with brief reasons
for its disagreement,-if any,.with:the findings of the inquiring

authority; e e s Ll

"1 " RN
(b) give the employee a notice ™ stating .the penalty proposed to be
imposed ‘on him and talling:him ,to submit, within a period of-..
thirty days of the receipt fofisuch-netice, such representatiunLto :
the Dircctor as he' nlay.-wish;-‘tlc}_;rﬁ%ke'agamst the proposed .|
penalty; B IR i de N R - ':T;»d_.i'!g
BEERE S L3} ST - by
(¢} forward to the Directpr*theipomple 'eff_'reccrd of inguiry ' men~¢
tioned i clause (if) | ofisub-rule!(21)7of rule 4, alongwith it's |
"findings on each article: of charge, together  with bricf reasons
for the disagreement, if a ny, with the findings of the inquiry
authority; and AL :

\
I

(d) forward to the Director cvidence -of receipt of noticc by the

employee under clause (b), +- - . |
J}'cmm by 6. The Director; on reczipt * of such propqsal and representation, if
ifculers, any, may, after exarhining the record and giving the parties an oppor-
tunity of being heurd, by an orderd.iniwriting, give him approval to the
imposition of the progosed punishmentdor refuse *to give approval, if the
proposal is found to be male fide or by:way of victimisation or not warranted

by the facts and cirgumstances of the case.:t' s
%x det by 7. On receipt of the approval ‘o.fv t?k}e Directo.r, .the Managing Com.

sneging  pittee shall pass an grder in detail, =
omeilttee,




7

§. (i} Whure alter examination of the report, referred to in sub-rule Procedurc
() ofrule 5, the Managing Comanittse is of thr opinion that onc of the ';:Fn‘o”;po“‘“g
minor pepaliiss will meer e ends of justice, the Managing  Committoe pclnaliy
shall eause to be delivered to the employee 2 statement ol impulation or '
misconduct or misbehaviour on the basiz of which it is proposed to take
action neainst him and the employee stull be required to submit his reply
within a poriod of 21 days,

(i) Alrer econsidering the reply, the Managing Committece may pass
an order in detail infilcting any of the penaliics. :

9. (1) An appeal against an order passed under rule 8 may be pro- Manner of
ferred_inthe form_of s memorandun_signed_ by the appellant or bis _pleader fling appeal

T s e . N e . — 19 Dirgctor
and prosented to the Director within thigty days of the rafe of the order. againat . the
The memorandunt shall be accompanied by a copy of the order appealed jmpoqition
against (unless appellute authérity cxempis) and of the inquicy report on of minor
which it 15 founded. penalty.

(2) The memorandum  shall set  forth the grounds of objection to the,
order’ appealed against -without any argument or sarrative, and such
grounds shall be numbered conscoutively.

(3) The appellant shall not, cxcept Ly the leave of the Director, urge
to be lieard in support of any ground of objection not set forth in the
memnorandum of appeal, but the Divector: in deciding the appeal, shall not
be confincd to the grounds of objection set forth in the memorandum of
appeal or submitted with leave of the Dircctor: S

Provided that the Director shall not base his .decision onany other
pround Ainfess the party who may be aflected thercby has had a sufficient

cpportunity of contesting the case on that, ground.

{4} Where the inemorandum of appeal is not drawn. up in the pres-
ribed manner, it numy be rejected or returned to the appellant for  the

ourpose of being amended within the time to be fixed by the Director or
¢ ureeded then and there,

(3} The Director may, after hearine  the parties, confirm, vary or reverse
he order uppenled from or may pass such orders  as he deems fit, While
assing the orders, the  Director  shafl record its reasens.

10, An application fot revision of the orders of the Managing Committee
wssed dder ruie 8 or the appellate order of the Dicector passed under

{s 9 shalliic to ine Government within sixty days of the date of communi-
cption ef ths order in question to the apgrieved cmployes.  The application
for revision shall be accompunicd by w copy of the order songht to be
eowized and shall e subouticd and disposed of mmeatis mutandis in the
me jnamst af presceibed in rule Y above, '

1. D, GUITA,
Sccretary to Government,
Jaryana, Education Department.

an

N

413845 CS{I1)—CGovt. Press, Chld.
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U Now 8.0, AYILAL 15TNS, 4&A, 16/93,~4n carreiny o 1t powers

conferred by section J6 rond  with seclions 4 sl § ol the Haryiinn:

Alfilinted Collepos.(Sceurily of Sepviee) Act, 1979, the Ugyernar ol Haryana

Neroly smuker the following  rules rogaluting ||1u‘ reernitment, nrel

conditions af servicornnd couduet of the emphoyees Lrppainted Lo 1w

faryanm Affilinted Collefgos (Sepurity of Norvicog), nniiolyie. l,.‘-l_.

. § * : '

}. These rules muy ho ealfcd the Hneyaun' ATCLnted Callepes

.0 (Recurity ofService) Ilulcf, 1993; .. .

- 2. Inthese.rules, unless {he context otherivis gl gd e
R TRLTC TS | PR A Y Yo

(n) ‘Aot’ moana the Havynnn Afffinteid Collopn (Seerily of Hurvico)

Aoty 1979 o .

l
[]

(L) *Dircolor” monns thy Directar of Hh‘mm' Vahoention, Hurynng;

|

s (€} “'Eimplayees' moans nny nerson who'is In 1l whole linw emp-

iy loymentof  thm Haryanay Afftliased Colleges (Seonrily al

Law - JRurvleg)y s 0 e
Jurt vy i il IR . e .
i {d) "Government” monna. thoe flarysnns Governmeatitin e
Ao Administrative Depmtment; S
’ * ' 1" - N

ot o . :
(&) “'Scction” monna n séction of the Act: nul

-

Frra
R T . N [l

(N ".‘:‘c:'vim?" .1:1cnnj.':‘ll\c||1hn‘y:m:l\s\fl’ilimt'd Cullepes (Beearity of
Norvive);

PART-1
Reernltment of Scrvleo
. |
JrediwTho Service shall comprisa all ar any of the enteparics ol posia

shipwa in Appendix Aty theso mules,
ARSI

s r. oy .

4. No pérson shall be appajnted fo i service by irect ieeraitinent
who-is Jesr than 18 yenrs of age npd mave (Gun A5 yeurt of pre oo ar helwre
11‘1 fast dute of subm'mmou ol npplicntion to tie Monsgiog Commitiee,
The age of superannuntion will bo 61) yours, g

il er oo s e s b o0 T T

LA Appeintment 1o any pnshiin tha Service shatl B¢ mndye hy 1lig
Mn snping-Commitleetin the nmnoer provided in sole 7, Pean awd atlier
Cin 'I-lV-,q;up!oyccs-_shnll besappeinted by thy Priccipad, in the msnney
proyided in the snid rules,

oty

-;.:;i‘lllu'-lfx
RARR

PENER PRI

f \ ‘_‘ wf.pm:l:nm

! \Shurl ll(lc.

Dellnltiony

Mumber of
Jona, ’

. Aney

. Appsln ting
authur] 1y,
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?““1 ficns [13:6. - No personshall: betnppointed to gy post in the Scrvico unlcss bc
tiopy, io in possession of gualificutions and  cgporicnco ns specificd by the -
Univorsity, ot ettty e Vailedl :
Metjod of 1, () ‘lkcumlmu\t fo" Ui Sewvicw shpll be gl — .
feetufiment, | -y \ R

() In tiefoase ol Mrinvipal llJy Lluu.L regrnitment: Ilnuughln Sclom
ol Connnijiee compnsmg Lho Chalrmen,|t Managing

Commitles vetin hie nbsenco Ao Vice- Clairman or lo Lh
nbspneo of both, the Gonerul Scorolnry of the Mannging Com-
mitfee, I noie of thon In uble 1o altend tion, the Chatrman of
tho|Manuping Committoo will nominuto nny other membor ofv
lhcpr\l‘m.qmg Cumnnuu, and fou( o&lu,r mcmbcrs numcly, -
(1} One pcrmmm ln. rolected by the Chulnmn of lhc Mnm\pmg

Conunitlen fronuu panel prepared by tie Yiee-Chaneellor
Wl the Unlvumy

(n) A bombnee of thVu.L Chunullox of the Unlversity,

(iii) Onu person to be selected by the Cluurmun of tho Managing
Lumnullu. oul ol the panel prepured by tho Dircctor.

(V) Thie Director or hig #oprerontative, v e
- Quurum: N A

(1) Tl quarum of the sclection committee for the sclection of
principal shill ho four members out ol five, "But the
presence of  the Vice-Chaneellor's nomince and  the
1‘L‘[L)l\"U|\||llIVb of the Director shall bo casential,

(ii) 10 ehe Chaiemnn of the Mnnuping Committee or his nominco
e inahlo to nttend, the Vico-Chinneollor's nominee shall bo
Lo Chairman of lho bulcclmu Conunillce,

' [T N

(ili) “Tho recommend: \lum'. of lhu Selection Conumitico shall e

subiject to the approval of the Yico-Chaneellor, o I

(LY e ease of leeturer, Director Physical Jiduention and Libra-
ogn hy diceet reeruitment throupgh a Sclection Cdmnittee
campeising Uy, Clinioman, Manaping Conunitiee .or in his
ahsence the Viee-Chairmian orrin therubsonce, ol both the
Ganaend Sveretiey of the Munaginp Committee, If none of
Ui 5 alife fo attead (e the Chintrman of the Munaging ¢
Conitiee will nominute wny.other menber of the Mouuping,
L'lumnincc aul Tuur n[hui' mcmbum ety i

-1 I L il

(t) A |nmmnu' ol e Vices (‘lumcoHnr who nhiauld Lo an cxlacrl 3

ui e relevant subjeel, .

1 L

| NPT AEATRAETIY
. L R TE A '.""" M u“
TA |r ubjeut expert ».n.ln.lul l:y Lo C]ummnn of the M’mngtn'[(
Comitlye ail of the ponal of Ten nanies-for W]lit}h
nmen will be nominnted by the Viee- C,lmuccl]or of lhd{

toncernud Universily ul}r.l Iiye nuiaes Ly [ho}ngcclormi.

(Hi) l:‘nulml al tho Collegoe,
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2 Y—— s m——

(iv) A ropresentnfive oﬁ'llm,Dircumr.

Qdioruni

(0) l"Ju, quorum nl’lho Selection Committes Tor the sclectivh lof

lectiress Ydircotor Phiysiend Eduonting nud-1 Abrurians shidl
he four nwmbers bt of five, Bt the Proseiice of U\L‘-‘Vl(‘c-
L Cheneellor's! nmnincu mul L‘”m arplmmlulwu of l‘llrro!vﬁ
sedeat w:il'bc r-munln\H . ' -{.‘\: ‘, .|
\ o :
Gy I Ch.nmu\n ol e I\‘lnnuhu;-l Commilien us his ionninee
s unable to attenid,, the Yice-Chancellor’s nontoce sholl
be llw (.,hmrm.m (kf l\n. Selestion Commitico? +

(L) In tlic caso UF llo.nl Uu]\. \

1‘(:) by direct rccrmtmonl;'\m‘ ‘

« 1

(H) by pro;nction froni ihd pu.l ut stenographer/Clerk;
ot REEARLE gt et !

(d} in the caxe oF.T}{pn\'n(mg Lnstrucior:

(:) by due,bt u.u\!llnmnl gt

NERTUI SRR NEY L ¥ 1ty ) P T L Y r

(i) by promotmn ﬁum e st of hmhu Sunle .‘\It‘nn[lill“\t‘ &

B

' (u) m Hu. el u[‘ Hlum‘u ty]wt .

LAY I ¢ v o nh . ' : .
£ R LI
y

(l) l\y ducm n.cnnnm'm- _
i [T \ [ c!] v [
(:l) by prfzmmmn fr L\m"(lw post ui (‘lv:k

S (. -1 ate LIPS R teed

([) In llu, st of Clu ki

lt||v,, ey

(1) hy dredt reeralimant; ar

(i) Ly’ pmmotmn frgin the pratbal= Deog .uul other Clns v
cmpluycw |

|'|' * \ '
T ._‘ vy ;-,ullu} { \.. |n4.-‘ [ o

(g)'iu tho thke'ol Lnbf.uplmy Asaiafints 1

(i), l!y ireet m,nulnwnl, or

\-l'.l'l. [T PR Y |”!"'.. t . [ ‘ '

{11) Ly plun!ul:on eamd the poat of Lahorntbry /‘\Hmnlnnl'

UI) m e case of lentugers |t
t&l.'ll(]q el g, ,'l| coo “ \"
(l) hy illhdl e bnufmrnl:"m' Aedres ]
R I PR L v Lo NIy

..(n) lw prosiotion Imnt the Libriry 1\llumlunt'

[ oy L

LI |
@) in the cuse of Junior l.*!lhrmmn:\,

(l’) \;y dhveat reveuiipuinty oy
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(i) )l:}- promotion from'the post of Restoror;’

() s e cnso ol Table d Pliver, Gasnvi Peon ol othor Clugs -
N omployees, Taboratary, Attendant, Librury Allendant
Ly diesl rowraitmond,

) Var 1'L'l:'a'mlmmtl apainat the postCmontionediag (u) Lo () o Solectivn
Committee camprising L Tollowing members shudl; be constituted s~

e G0 Repretentative ol they Managing Committee (Chalrman);
et | ,

(i} rincipal u[‘iihu Cullepoy -
(i) One nominee of the: University,

(iv) Oue sominge ol the Diceclor,

0 Bxeept othersdise provided, whonever nny vacaney woecurs or is
shout To oeene the Manaping Conmitleo shall determine o manner in
which tha vacancy is tocbe Cilled ing 1 the yacaney is to bo filled in by direat
Fecinibitond, the Magpeing Commilteo shall ndverlise the  vacaney at
bt b b Jesndinp dadies, One English and Ono Tlindi, out-of which oiio
shoubt be Mabional lovdl, However, incase ol non-teaching stafl the vacancy
crnndso Lo Dlledt v dhivonph Bmployment Yxchange, ‘

() A ppindiend gaslees o Pusts 1 tha Serviee shidl b issued by
Lhn Al Comunilee or vhe Primeipad, as ease iy be, i the Torm
spreviliatl o Appeindin BUro Theso raler,

J— o

Prolimtion B 01) Whe persons appointed jo uny post in the Servico
sleatl remndn an rrabaGion Tor w pertod of Dvo oyears in the Girst instanco,
I appotnted by dircee ecrutent and one yourd if appainted otherwise,

G O the comniduon el the perbad of probstion of o pecson the
o g wu g n[uj,',..- ‘

G S0 D ok e conduet hes, o it ppindog, been mlisfactory,
canfrm sueh peison from the date ol completion of his
prabadiod periud or U0 permvsngent post is ot available,
deicboe that e oy coppleted Jas probation satisfuctury
il |

)

(1) A0 the ek e eonduet ol a0 perseinn its opinion has not been
| Sirkinbacing y,— . D e
U) dhinpense with Bis seviees, 7 ){;ju):uinl_u\ liys di{rcu{.[c}:mi-
Laend, we vavertibin Lo bis forgier posUif appointed othor-
pvee o dealwith imin such gther manuer gy Hwf toruts

wind copalitivos ol his provicug bpointmert o,

i o
and thoreafter puss sucl

(i) vatend s period of probativg
{ on the expiry of the fiest

endvin ps ol conlil hive IEHHNM
proviand b probation:
e _

_'l’|"""“l“‘t Lt l!'.:l: Lalal prerisl of probption, inol\l(lillg gx(cnsiun,

[N el ta b eveoedd T h e voieee o
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Provided foyther Vb iriLis proposed to lulke netion uider sub-
clauso (i) or (i) then the case juf llu- aflijeinl shall ba reforrud
. lo o sonislitleo, Wll’llf-“lill ol dhoe allowing nwmhc Woleer Y

- ' ‘|
(. I’u,-n.luut ~or hig, numuuc' RIS ' C
NTELE Tugw 4 |

(2) Deapn of Cullurt.. of the  Univerzity | or his nominees;

18)) T‘!nnimm:_uf_ Guovernmoent vnjthe Manuping Commitiee;
(1) Dyinciplnl of the College ¢ unl.'cru*.lnl

1
v

~(AY I‘“;\L,mn] n! .||,n:||]\,l (u!k]t‘ not toder The sume, Managing
Committee. Ve Manapiop [Commillee  shall 1uhe o
finad  decision o the matler o aceardnpes with  the
reconmimenduiions of This Conmittee:

-

D N e Nanging, Committer. does anl apree wilh the
“ peport ul the Chnmittee canstivated "under rule 8 (1) (1)
ar the commiltee is unable Tra eome 1o decision hy
majority e the” wmiter will he veferred hy the
Princtpal to 1he !)nu.[ur witose deeision will. bhe final.
"'”U\\'\.VUI""HII um;rluyw npninal whom o arder of
lmnu\nutmn ol morvioes las o hoen pamed. wlthou
anplt,m;, with fhe p1nvmm1 al these eules, my ny, within
pertod al tharry days of the dote o compnicition of
erders nuko un .lppllt..mun Lo tha Diretor w]m\-..
decision will be Jinal in the mugter,

9. (1) The soniwrity  al the |.'Nn|\!:.1§.'uv-: shall e “determived hy the
fonpth  of conlinnous  fervice an a0 past in the enllejue, 1 Theve aro

dilforent custres in (ha servide the *.umrll\' alidi lesdetermined separadely
Far wach cudre: ! |

order ol merit determined hy thy Selection Canuistles sl nat [he
plisturbed in- fixing their  senfority,  Thowveeer, 50 peesan appointed i
ditYerent subjecte/ cateporigs join o the smne date sesioriny will-he
determined wevandiog to i senfority fooape; sl te ehler vmplm‘.u
shull Lo sendor 1o lhu younper umpluycu ” i

| ‘ ]

[T A4y ! e i i
empluyees ||11|lu|nlul uh

I’lu\mlul Furthir st in i i of tien

the anme nu,tthcu senigrity siull he t'u'h.rmlnul i, ltl“l'.\'."l - |

R B EY BT PO P | ‘ I i

(@) sin eniploy L“.',1|1|1n|nlml|hy diree] uluuhm'nl .llnlll b wwnar
R AN I R :,\anluw.u nppointed hlhw wise,
et . H T ' |

Lb).m ihe o nﬂc:nplnma who e appetinted by promuation
[ their iner. xe 'unlnnly shall_net lu- dinturbed,

(N The .1("|I|iJ|lIy lsln of lhc mn]nluwn shdl be prepredd by the
M m ing, Coamitico in {he [furmd |11L..wh- din .r\mwmln: U Io Lhese

rules sand circuinted. tu the me'myt.c T ikt sl b Tivalined anlter
nvililg

the. cese ol anyalispuly. .ID[HIUHIH. lixnhien of _,“..m,m), e ntter slnll
be det ol by the Dircotor,|

o !

|
1y
L_ - SN AT FUPTS
T ¥ T

Jrrovided Cthat in the cang of o amdoyes appointel dirvetly -l

Uhjbl\.‘.ll’ll" fram the . employees | nd LIIH.H'"!!II], the s, o

wt ! fa I.

Senlorkty,
| I 2

A — A = bt b HE s e
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T N

T e e et e

Pay, Allotvsicon innd-S or\lco Rowrd

i‘;l‘:r‘ﬁoifnl;‘l‘r{‘-v - 10, The «\ miv ol puy. and uHmvunw\ of tho employee shall be
anoo kil pay- specilivd by e Government Trom time ta time, |
monl ! ! .
salory, U Il T e . —_,
Leavo, L The tlimln)'u.\ \lmll bo poverned by o Toave rirles uu hud down
-1~ by tio Goyvernpnt from time o tine, TR
Travolitha {20 00 e gmployee is deputed by the Munaping -Comtititico or
Miowaade « - rineipal Tor IIx" husiness of tho calloge, hw shudl bo entitiled to.pet trivols
clo, g and daily sflowince tnoaceordinee with the rales as ave applivable
from {ine W tinje to Guverment employew. i
Malindoofee : 40 () Yar every unplnyc ioservico book shall by maiptained in
|‘\Nl“mnkclv{ suele Torm us 1s pie .unlml For Guverngent umpluyu,, nnd personad file
‘ containing annudlcontidentivl reports wnd vthor fmportunt ducumonts
anreliiion theredy,

()) The sorvive book wind the porsonud Lile shid] bo maintained - and
heptin the sufe contady by the Prinvipal who shall be responsible (o pro-
dhiee the same befire e Divecior or any other” ollicer authurisvd by
b, i e reuived by i furiuspegtion,

: - PART 1Y )
Conduct ;
e ‘
Yelvatoly o Ny unp\ln)u- shadl enpago diveetly o dndivestly < .my lr.ldL
vtrade o vobusiness e wideelnke sny wther em ‘h*)lmll‘. cxoepl - o
cploymec), \
(1) privirty pution with the permission ut Hig 1‘|mumnl I'm nul
- excecling one hour w dayy, A ‘
i . J ! 1 ittt
\ L |Ii
o (u) l\unmmywmk nun!y svoind cr uhuntnb!u hulmu Uiptbllbblﬂl‘lhl
warkced o literwey,  apfistie or seienlihe. lenmlu subjeet! ‘!
ro th candition that bis allicin) duties do not thereby sulfer.
Ple sha!l ot wenderinhe ar shall discontinue  soch work il
o dirgeted by The Priseipel ol hs cojlope w1 the' euso of
the  Hrinetpal, se directed by the Masaping Conunittoc,
Provided  that no permision shall be neeessnry for exani-
nidion wurkyol the Uiiversities whon the tutal einafuiments
aevening fr et such work da nol exceed Rs, 2400 per supam
i Lo ol exnmbidicn wank Tor \\ll‘\l\ ul\llimu i eninln-
N nrenta] aiy B gesepted, the previom peomissige of (e
frincipad  shull bu necessiuy o
i
Ingolvency SUE An llnlllu}‘ld shudl so maape hus private afliics as Lo aved

nnd bn i ougl

hablival Bndebtednass ar insnivency. Aoy such apployeo P sinet whem
fndebledneny,

any fepal proceedinps ovy Bstrotad Tor e roegvery of wity et doe
Do g or T adjslping e s dnsadvent shadl Toethawvith report he
full Tuety of the bgugt proveadingm to Lhe Mumqtmx(mnImHLL ihrungh
Vhie rincipad,
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————

- - — g =Y
- At ——

| : Laxl Tk o veanes
16. No omployeo shull, exeept with the preavieasiog of the Pelusipnl (a\‘pcl::\‘mi:mllun.
of the Collepe ntul in the unlno ol the Prinvipul, {I\u: Munging f_mmnltllg-t:, g X
appear in any  bxanvinition, L P LS I
o J _ v, | RETI
[ Y

_ * B
ARV T\i#"é]‘ﬁ'p\n)'cc's\\nH thko part in subwversive aefivilivs o suist . Partletpaiton
In dny way,: any mavormsnt which teils e praminte Feollnp al® vin- " il‘n pﬂlvlilu.
affeetion, hatred or chimily botween different wlasses or subjeet’ of Indin 5
ar {Jisturt’ pyblic pedce, : '

18, No‘anployeo shuhl — ' Crltlelsm; of
R I Mayag!n
L Do A Ve e \ . i Cannlitte
(:l) dnany manner, hutsacver, C\HH:L‘;!: i derapalory sumner ine r',cw. |

public | the detions of thel Government wid the Manaping
. Commitige, ., ' '

"

(b)Y in tho frocess of perfarmnncy of his dulies exeept in aceardanee
Cwith any penctidl or kpecific arder of the Maneping Commiltes

* o communicate divedtly orin dircetly nny alheial document

or informution to gny other cmplayee ar person (0 whon

O he i not audhorsed o communteite soeh documents o
ot Hgformintion,

19, No cmployee shall stind for election o ]’m'liumuu/.‘}lntc"'.-\ Taking ant
Leptsinture v nny ather | fuend Bmly, v g 1lu eleetion,
. . 0 L} - - . l

2

. Mo emploveg sHall Juin ar cantinne te hooa memlyr o an l‘iu‘;'““““ ;‘.”‘“T
assoacition unless sueh asdocictibn suisficd, thid followine  eomlitions,’ ”\g,;“;,,f,';cg\“\\
"““"'"',‘“'“icl :_ \\‘.l\x (i el N1 1§
ALY IR SR I T T T T R P YL O L
(1) itn megnbership if confined to wfdistinet efags 1“' ppli yeep wnd

15, opent to all employees of 'thal viisy; § o :

31 “l ] B I".\ .
. " tv
T ' '-‘\ ' \"h. oot
(i) "ic s not in dny way corineeted |withiuny partyor dpaispion
engnged brany pojitien] activity; wiml

R Sy
H | .
“tay [ B

v -"ﬁ !' * [ "Iv Yy -’ .; y T 1 . ‘»O
Y TOW s, wohipa period of sty mpnths Cecomit fehe ion ablaingd -

the recopnition of the Cuvernent or  the  Mapaghpe
et v Commbtiee,

210 (1) Mvory employee ahnll — Qenctal,

Kl

(i) serve oMclently, {nel

‘ i dinciplisal maiee sl
, ubselute inteprity

il dewitton L dugye

' ‘,, .'lﬂhil‘ll-l"

mnintln 0 et

NEPRENLI N T L1 PP
LA d hpo

\‘

(1) maintain casdinl relatiaeg with the pupils anit their PEents,
the Meincipad of the [nktitngion, aillu-rl\-lupln‘-‘.".ﬂ' Mt -
Commitiee, Uni\'cr:xi!y | ;

ceoneerneds s

nping.

“"ll ‘h\" { hl\’u[‘”"h.‘“ (HHL‘UI'H

1] B e

1 ) 2 -

(2) [Na .employee .\_ghu“ - \ L
R PR

() wirhowt wullicient prowmd

i rellicy o Wideppa gy ronrae of
;-.---.Hruln!m: whenever petpiirerl 1o do sor) nid ' s

ML UIEEY . L]
PR v '
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< (i) take partinany activity whiehin the apinlon-of lhcl’rlmlp.\l
b citdeadatad o, luml b nuluuplmc in lln. cullepes o

{3) Unlesy othervige prw-\\ly pluvulcti lm, nad egnployee shull al

whl tisnes, he ut the Jimponatl 3 the College wnd shall serve the Lol!cg,u,.m.
syeh enpreity and alyuch plices ny he oy, o time W Lne, . by,
divgeted by the Prineipsl wr tie Munaging Cummillcc. :

(1) No wnpligee shdl ulmnl himgell l:um his duly wnhuul the
privp permisaivs ol e l'nlll\lp.\l or the Mful.\l-ln;- CU]IIHHHLL-

(5) No emplayge shall =

. ' y T e

() weeepl, o plermdt any mgdber o big fomily s o an olher
persotl seltisg ai bis Deho I o weeept gy gifCleamen shudent,
meent] o any other peesen with whont he has comy 1o
cantagl hy vivige ol s pagiven in the coblepe

-

'J-lxplnnnlinn«--(l)'_I‘Ih-. expresston t Gl ahallincude lree trospant,
oo, dotdping e oty services orany alher pecuiiugy
wdvalagre when provided by a person other than o pear
rebialidi vy i persn Ciepd ot having wny  dealings with
D cohnection with e Cullope, :

Note— A easuad weal, BHCor othier sociad hospitadity ol o casunl
sty shall nat by oa pgilt,

l'lxp]mm(iunr-(?) aitoccasions stele o owedding  mandversaries,
‘ Fwocraly ar relipions unetion when the nwking ol n gill bs
i, 'm[u ity wikh llu-pn,\' plllnbn,m atsar sui.mhpmum,c
_.mumnluymuuy.u.u.pl.t pit ol o nmnu\nivnhtc EoL }r

1 iy
(H} I‘I'll-“*\.. pp ity iy stidend [n]lmtll's;, L.1lllslutu,nllllumxhsm
Co aind |1u\lumhnh|l|l;

L) cuse m incite nny ulhul Persoin Lo cansg 4y duln o by \l\c

~ (IullM ¢ opr upuly ||u| .
(iv) T e VILJLIIN\,I)] hL vml(y ul nny wmlud which involves.
moghl turpitude, R
22, .r\n unwlnyu, shall = o L

Consunifition . Vo .
of Intoxl~ '
cetlnn drinka . (). smuJyL .bulL hy my)|\Vlu.|l..‘=“‘ulll(u)ugu'mb d:lnksord:u;,s

nod digas, in [dree v uny ared ih which l\\, iy ll..ppu\ o bu. fuc e
' . Hog being, ) . .
ey g . 1 \ - 0
N ¥
L) ks dine carg that the \)Lrlmnmnu ol i dutics is not alTected
b inainy way by the influeneg ul any ml({xmalm{, deinks or
draps; :

(¢) nut Cufitnie Etosieating diinks o drugs [nopublic;

v [

() pot sgper g stake o intoxicutignin }mblic pluce;
| N

[
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(o) nat bo predent on duty in stnte of fdoxication; nnd v \

i

) ’ﬁ) nut habitnadly awse any uun\lm[mp diinke e v.h:mq in m‘,w.

.

o PART Y

. Cuntelhutory Provlilent Fung
. ..,‘
23, Theemplayees sfindl be poverned h\uuumhutmvpru\'ulunl fobd i

Hations oy baid dovn by e Univerkity coneerncd S e W Umc

Flowever any chnngedn the rte ol cantribgtiom woulad By u\umlut,\,d ullu
thelnpproval of the (;uv‘,rmnunl \ | \\ | |
1]

24, The umphwcuq shnld be poverned by Dstonethang dsqued - by

Government {rom to limg, In respecl ul geabty payably to them ot the
thng of retircyuent, \ \ v

S Inoamadtery sl fnp o sbbipling,  peraditice awd  appouls
employecs shall be poverned by the Havyana Al net Collepes (Seetuity

ol'S rvlu.) Act, 1979, nsameuded ftom thng te time nid pdea framed
Uherchinder,
. : |
\ '
17
6. When  wovarunent D of the oplados that iy i Hutessnry ot

expetfient to do s, iy may by orddr for rensons to by reoorded in wriding,

reluxlany of the pm\' sicau ol tdne rades vt raapect to niny olnsg o
cutegdry of persona .

w

\

. \Cnuh"l\l gy

[

\

'

»

A

Provident
hmr.l \ |

|

’ Qfﬂhluy\. ¢

Dieaipltue,
penniitios
nid rpproats, s

) J‘ oy

Power of

Tolaxatiop, 1!

it 'H

v

ol
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|
. Pruincipnl
! .
@. Lecturer
l
|
. Director 1'hymc tl Lduc \(\lun

2y abdretne,

Libracinn b
Illo(uJ. Clerk
Clerk' ! o

.b'lcnu Lypist

u’% qulm' leuumn
l‘\l H hARL '
y,l*l Laborntary Assistant
104 “Cyposvriting Instructors
Ly oA Y [
11\ Tublo l'luyt.r oot

1

lkomovrcr

Laboratory Attendunt
Libirary Attendaut

Cusnn

\

Peon and gther class 1V viipluyech.

However, Hha existing pod of Superimtedent, Accounds Officer, Accmlmunl "Arsise
Lagl, Stenv-praphier, Moy Seulg Steno- prupher, will by «Impnuhhm ln churatics und theae

paths will stand abolished on Undvs wntion ol thiese pasts by (e present incumboit on relire-
it or otherwise,
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| - L ARG A
1 P a 1 1 1 . [ i
APPENIIX !
[yee I\luh: (A
!
I\fo ke mrmt A e bvd h Ar s dim e AR d# e -.l]”“'{l H[[‘. M SR Ay e A h n gems et -
Onthe rcmmmuul tions ol hlu Selvetion Conundifeo ShrifSmtes e e e i

i1 her )by H]\PU"”CH O U S T U S """'“"“""""”“"""“‘"“'\\'llh .

offect e the dute hefshe foing dijiy, fn v gende of e vod o viin i s s vmas ey

usunl dHown nees knne stioned hy the flarya nu{( overnmiment from time to e onthe tallowing

torms hid - conditions numely: .- a o |

1 e
Termy [pmt Conditions: ' \ ; \

- ———

(i) Mis appointment is tog porely lemposny post whichis ffable fo be abolished
ulTur‘ af’ peeminent vaenney gun be aade t him/her ot prespnt,

(ii) Jefshe shall be an prodsiion for o perintd- o svoen weypnr which ¢an be

extendert for such further pugot as thy competent uuthmny under the rules
may duu,rnum,.

' .k . LR

In cu% of resipnation or diseharpge on proumds other thits nhulllmn ol the post
{exeept pus novesult of llmaplm wry neting), oe metics notice or one montly's
pay.and mllowinee in licr of there with be required o be paid on sithor sldo.

No truvelling allowances will be dadmissible for joining the posl,
4 . , I
) » - N » - . .
Before nsstuming the charge of dutivs, hafshe witl bo required to protduce the
. following  cortiflicates to the Head of the Tostitalions--

-

(1} medicnl certificato of fitnss framy MOLILS, medivnl practittaner;

(1) nttested copivs of seadentic and profissional quantification npd mutrivulation
certificuto; nil

(i) certifiente of goodd characivr !nlm protied officer or Member of Legislative
Assumbly,

V5001 Rofshe s nod biéeit wieenated within tho Just 12 months, hefshe should have
gt dono before repoiting dur daty
6. Welord nna min;-"ll\\' roest/hefrhe wilt bose te (0 1l

bocuethoof alleginnee
to the Constitution ol Teglis wied (1) wfTitan God desho s pel having more
tan one livinp spousy,

7. Jlig/hor soniority’ will b fix ol aceoiduig wnh the tulos and lultulnﬂnsl: 0‘1 ‘H\o
nihjuct, \ \ \

.\ ,\l

Jle/she will be rogquived 1o pradues the otiginal ulubnlwnnl wid -dnto of }mlh
cartificnte.

#hove farmn nnd condlicng nee acteptulidu H hnn/hur hefshie }.hmlltl Joln hlyf

her duty u\nullulul) but nbt dnter thisi~ = woebivans, ] &,

In cate of fnilure (o da 5o hig/he l‘t‘l\lltltltlhﬂll‘\l‘i likely 1o o cruncolled and thio poat
shall be o[lc:cd (v tlu. nex( ehigiblo unuh‘hun \

Gignnlure |
N ' | : YL ‘ ) !

Appaintiment Authorlty,
with! genl of office.

at any time and careieg no promise or sulisequent jermanent cploymont, No
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N Desiyaastion  bivth Plwo gl of ey from ol pry  reerdils pernue
' ’ femijfy inte  wltich () 're- ment nent or
Gov, o prowo- sonk pay .0 ofllciar,
Soavice ledasie ing
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