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HARYANA GOVT. GAZ ( EXTRA) APRIL 19, 1979 
CHTR 29, 1901 SAKA

PART-H

LEGISLATIVE DEPARTMENT 

NOTIFICATIONI 
t

THE 19™ APRIL, 1979 I

NO. 16 Leg/ 79: The following Act o f the Legislature o f  the State o f Haryana 

;d the assent o f the Governor o f Haryaria|on the 17th April, 1979 and is hereby 

publishtd for general information j

HARYANA ACT NO. 15 OF 1979
t

THE HARYANA AFFILIATED COLLEGE ( SECURITY OF SERVICE)

ACT 1979j 

AN 

ACT

To prgvide for the security o f service to employees o f affiliated colleges

Be it enacted by the legislature o f the State o f Haryana in the Thirtieth Year o f the 

Re public): of India as follows

1. This act may be called the Haryana Affiliated Short title

- Colleges (Security o f Service) Act, 1979.

2. In this act, unless the subject or context Definitions Definitions 

otherwise requires

(a)* “Affiliated Colleges” means a college which is not 

run by the Central Govt, or the State Govt, or a local 

authority which is recognised by the Kurukshetra University 

under the Kurukshetra University Act, 1956 or is admitted 

to the privileges o f the Maharishi Dayanand University 

under the Dayanand University Act, 1975;
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(b) “Director" means the Director o f Public Instructions 

Haryana ^nd includes any other officer,of the State Govt.

authorise4 by the Govt, to exereise the p:owers and perform
' i

the functions o f the Director under this Act.

(c) “Employee” means any person who is in the whole 

time emplpyment|of an affiliated college;

(d) “Gjovt.” means the, Govt, of the State o f Haryana;

(e) “Managing Committee” means the Managing 

Committed o f an affiliated college and includes a person or 

body of persons for the time being entrusted with the 

Management o f the affairs of such a college;

(f) “Prescribed” means prescribed by rules under this 

A c t; and '

(g) “University"’ means the Kurukshelra University as in­

corporated! under the Kurukshetra University Act, 1956 or 

the Mahar^shi Dayanand University as incorporated under 

the Mahari^hi Dayanand University Act, 1975.

* Amended vide Haryana .Govt, notification No. Leg. 15-84 dated 23-4-84.

3. The minimum qualifications for recruitment o f Qualifications 

various clasjses o f employees shalj be such as may, from

time to timej, be laid down by the university concerned.

Provided th^t the qualifications of an existing employee at 

the commencement1 o f this Act sh^ll not be varied to his 

disadvantages.

4. The inethod of recruitment), and the conditions o f M ethod of

service, of ithe employees shall be such as may be

prescribed. conditions of
service

Provided that the conditions of service of an

existing employee at the commencement o f this Act shall
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not be varied to his disadvantage. I

5. The employees shall be governed by such code o f Code of

conduct as nfiay be prescribed. conduct

6. The scales o f pay and other allowances and ' Salary 

privileges o f the employees shall be such as may, from

time to time Ibe specified by the Government.

7. (1) No employee shall be dismissed, removed Procedure to
b© o b s e r v e dor reduced it* rank except after an ejnquiry in which he has- ^ ef  

been informed of the charges against him and given a dismissal,

reasonable opportunity o f being heard in respect o f those removal or 
reduction in

dharges. rank

Provided that this section shall not apply where an 

employee is dismissed or removed or reduced in rank on 

the ground of conduct which has led to his conviction o f. 

those chargesj.

(2) The Penalty o f dismissal or reinoval from service or 

reduction in rank shall not be imposed unless the same is 

approved by the Director.

(3) Where aft|er the enquiry referred to in sub-section (1) 

it is proposed jto impose the penalty o f  dismissal, removal 

from service (}r reduction in rank the proposal along with 

the relevant record shall be deferred to the Director andM 

the employee concerned shall be informed. ^

Amended vide Haryjana Govt. Notification No. Leg/11/82 dated 16.4.82.

(4) The employe^ may, Within a period o f thirty days o f the 

receipt o f the intimation referred to in sub-section (3), 

make a representation against the proposed penalty to the 

Director, who may, after examining the record and giving- 

the parties anj opportunity o f being heard by an order in
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writing, approve the proposed penalty or reduce it or 

refuse to approve it if the proposal isi found to be malafide 

or by way of victimisation or not warranted by the facts 

and circumstances of the case.

7A(1) In case the Managing Committee of an affiliated 

college considers it expedient jo keep an employee under 

suspension beyond the period cjf six month, it shall submit 

a detailed report to the Director at leapt one month before 

the expiry of the period of six months specifying reasons 

warranting the extension of the suspetnsion period of the 

employee beyond six month. < \

(2) ' After considering the report under sub-section (1) 

the Director shall pass an order whether the extension be 

granted or not. In the event of his refusal to grant the 

extension the Managing Committee shall reinstate the 

employee within a fortnight from the date of receipt of the 

order, failing which the employee concerned shall be 

deemed to have been reinstated on the expiry of the 

aforesaid period.

8. t No civil court shall have jurisdiction to entertain 

any suit in respect of any proceedings taken under the 

provisions of this Act.

9. No suit prosecution or other legal proceedings shall 

lie against the Government or any authority or any officer 

appointed under this Act for anything which is in good 

faith done or intended to be done in pursuance of this Act 

or the rules made there under.

10(1). Any employee aggrieved by an order imposing any 

penalty on him other than: dismissal, removal or 

reduction in rank may within thirty days of the date of 

communication to him of such order prefer an appeal to

Continuance

io f  , . i  I ,suspension 
beyond six 
months |

Bar of 
Jurisdiction 
of Civil 
Courts.

Protection 
of action 
taken in 
good faith.
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Power of 
Revision

Pow^r to 
issue 
directives

the Director in such forin and manner as may be 

prescribed. Provided that the Director may entertain the 

appeal) after expiry o f the said period o f thirty days if he 

is satisfied that the appellant was prevented by sufficient 

cause from filing the appeal in time.

(2) The Director may, after hearing the parties confirm 

vary or reverse the order appealed from and may pass such 

order&jBTSer ieems Fit.

Over-lriding 
effect I of this 
Act

Power 
stop, r  
or sus
grant-

to
feduce
nend
in-aid

11. The State Government may, either o f its own noti tt-Power of
T J  * *

or on aiji application received in this behalf, at any time ev,sl0n 

call for the record or any proceedings which is either 

pending before the Director or in which the Director has 

passed apy order for the purpose of satisfying itself as to 

the legality or propriety of such order and may pass such 

order in Relation thereto as it thinks fit.

Provided that the State Govt, shall not pass order 

under thi$ section prejudicial to any party without giving 

su c jj^ r ty  a reasonable opportunity or being heard.

The State Govt, shall be competent to issue such 

directives to the Managing Committee o f  an affiliated

“ college asj may be necessary for the proper enforcement
1 I

of the provisions o f this Act and the rules made

thereundefi.

13. The jProvisions of this Act shall have effect not 

withstanding any thing to the contrary contained in any 

other law for the time being in force including any rule, 

regulation>-statute or ordinance o f the University 

cojie€rned.

14. (1) It shall be lawful for the Government to 

stop reduce) or suspend the grant-in-aid to an affiliated 

college for (the violation o f any of the provisions o f this
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oi* to m ake 
paym ent 
there from  
to
employees 
in certain
cases.

Pow er to 
m ake rules

Act or the rule made thereunder or o f any directive issued 

under section 12, by the Managing Committee, Manager 

or any other authority charged with the administration 

thereof.

(2) In the case o f non-compliance o f an order o f a 

competent authority, or o f any directive, issued under this 

Act, it shall be lawful for the Government to pay, out of 

the grant-in-aid payable to the affiliated college such sum 

of money as is found to be due to any employee from 

such affiliated college or the Managing Committee.

(3) Before taking any action under this section, the 

Government shall given reasonable opportunity to such 

Managing Committee, Manager or authority concerned 

to show cause against the action proposed to be taken.

15. If any difficulty arised in giving effect to the 

provision of this Actj the State Government may, by 

order, do anything not inconsistent with such provisions' 

which appears to it to be necessary or expedient for the 

purpose of removing the difficulty.

16.( 1) The Government may, by notification, make rules 

for carrying out the purposes o f this Act.

(2) In particular, and without prejudice to the 

generality of the foregoing provision, such rules may 

provide for all or any of the following matters, namely :-

(a) the form and manner in which appeal may 

be preferred to the Director.

(b) form and mode of service or any notice 

issued under the provisions of this Act, and

(c) any other matter which has to be or may be

prescribed i

(3) Every rule made under this section shall be

Pow er to
remove
difficulties
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laid as soon as may be after it is made before the 

house o f the state legislative while, it is in session 

for a total period o f ten days which may be 

comprised in one session or in two or more 

successive sessions, and if, before the expiry o f the ; 

session in which ilj is so laid or the successive 

session aforesaid, thje House agrees in making any 

modification in the rules or the house agrees that 

the rule should not bje made, the rule shall therefore 

have effect only in s)»ch modified form or be o f nb 

effect, as the case may be. so however, that any 

such modification or annulment jshall be without 

prejudice to the validity o f anything previously 

done under that rule.

Secretary to Government Haryana 
Legislative Department

Ri|les-ACT Private Colleges 7
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PA R T I
LEG ISLA TIV E D E PA R T M E N T

N o tif ic a t io n

'The 6th M arch, 1998 1 
No. • Leg. 10/98.—The following Act oM he L egislature o f  the State 

of Hcuyan; received th e  assen t o f the G overnor of H aryana on the 24th 
February , 1998, and is hereby published for general inform ation :—1

H A R Y A N A  ACT N O . 1998

T H E  H A R Y A N A  A F F IL IA T E D  C O LLEG ES (S E C U R IT Y  O F 
SERV ICE) A M E N D M E N T  ACT, 1998 : !

AN

■ ' 1 T ' ACT

lo an^end the\ Haryana Affiliated\Colleges {Security o f  Service) Act,
\1979.

Be it cnacted by-the Legislature of the State o f H aryana in the
Forty-eighth Year of tho Republic of India as follows :—

i
1. This Actjmay be called tho H aryana Affiliated Colleges (Security

o f Service) Amendm ent Act, 1998. :

2. For section 7 o f tho Haryana Affiliated Colleges (Security 
o f Service) Act, 1,979, the following section shall be substituted, namely: —

i 1 ■
"7 Procedure to be observed before dismissal, removal, reduction 

in ramft or withholding of annual increment of pay
- VrHEi cumulative cffcct.— (I) N o employee shall ' be

tftinuiicd , removed, reduced in rank  or: no annual
ijic/sm cnl or increments of pay o f any employee shall 
be w ithheld w ith  cum ulative effect except after an 
piKj'ury in which he ha? boon informed ioC tho c h a rg e  
liguin'it him and given a reasonable opportunity of heini 
iieui’d in respect oftho^c charge'; :

(•?)

Provided that tUtM scetioin shall not apply w heroian omplovoe 
is di:inii:!:ied, removed, reduced in rank or wheijc tho annual 
increment or iucromojiits of pay of any empldypo is or are 
w ithheld w ith cumulative effect on the groun|d of conduct 
Which has lod to his conviction on a criminal charge.

I ! ! '

The penalty oT dismissal, removal from S erv ice , reduction 
in rank  and withholding o f annual increm ent or increments 
of pay w ith cumulative effect Shall not be imposed unless 
the same Li approved by the Director.

iS(|j) Whore after the enquiry referred to in- sub-section ( /)  it
proposed to impose the pehalty o f dismissal, rem oval 
from service, reduction in rank  or w ithholding o f annual 
increm ent or increments o f pay with ciimulativc ; effect, 
the proposal along i w ith tho relevant Record shall bo 
referred to the D irector and tho employee concerhecS

- shall be informed.

Short title.

SubstUuliotl of 
sc ;tion 7 of 
Hiryana Act 15 
of 1979.



H A R Y A N A  GOVT <3AZ. (BXTRA.) M A RCH  6, 1998 (P H G N , 15, 1919 SA1&0

s . i :

(4) T he employee may, w ithin a period of thirty days o f the 
receipt o f the intim ation rororrod to iu mib-soction (3),

i mako a representation u^uiivil tito proposed penalty to 
' tho D irector who may, after examining the record and 
| giving tho patties an opportunity o f being hoard, by an 
' order in, writing, approve tho proposed penalty or 
rcduco it $r roFu.'ic to approve it, if’ the,proposal h  ;j fjoand 
to be mala f ide '  or by way o f Y.ictiinlsutiort|»-*<>rvu 
(warranted by Che facts and drcumatuucQS o f the.incase.

1 B. L . G U L 'A T I,

Secretary to  G o v ern m en t ,  H aryana ,  
L e g is la t iv e  D e p a r tm e n t .

1892 m R  fH -)— g Ay». ipiesa U .T .. Clid.



P ublished in  th e  Hjaryana G overnm ent G azette, L egislative  
Supplem ent, ; da led tbe 29Ui April, 1980)

PART in

MARYANA GOVERNMENT
t i '

e d u c a t i o n  d e p a r t m e n t .

Notification

The 24tli April, !980

^ N o . O.S.R. 41/H.X.15/79JS.  16/80.— In exercise of the powers conferred by ; , 
ction 16 o f the Mirvana Affiliated ColIeees! (Security o f Service) Act, 1979 ;

(IT;tryana Act 15 ofl979), the Governor of Haryana hereby makes the following ; 
rules, namely :— | ' I

i ' * - ’ fj
1. These■ rales may be callcd the Hihryarla Affiliated Colleges (Security Short tltl*.

o f Service) R u ley l 980. j • l|l ; | ;|l !)i : | . ;

2. la  these rules, unless there is anything repugnant to the context,— Definitions.

(a) ‘Act’ m w is  the Maryana Affiliated Colleges (Security o f  Service)
Act, 1979 : " f : '

(H  '3 iction’ nicuus a scction o fth e Act.

.1. /It The folio wim; penalties may, fox good and sufficient reasons, p,!nalli5S*, 
be imposed upon members to. whom these rules arc applicable, namely :—

fi) Warning bn personal Ole j

(ii) Censure ; I

Q(iii) Withholding o f increments or promotion;
j

(iv) Recovery from paiy o f the whole or part o f any pecuniary loss 
caused to the colieige by negligence or breach of orders ;

> , j
(v) Removal/Dismissal from servicc ;

I
(vi) Reduction to a lower post or time scale or to a lower stage in a time

scale. j

(2) The punishments referred to m clauses (v) and (vi) shall be called 
the major punishments and the remaining as minor punishments.

4. (1) Whenever, the Mana.einji Committee is o f the opinion that the10 n 1
are grounds for inquiring into the truth o f any imputation o f misconduct or ° 
misbehaviour against an cmolovee. it mav initially chquire into it itselT or may poniUlcs of 
appoint an authority to enquircinto the truth thereof, and provisionally decide dismissal/ j1 
whether the delinquent official should be proceeded against for major punish-!£moval . ' 
mcnt or minor punishment. m-’TJluo-

tiun In rook.
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(f) Where it is proposc.fJ.to pi^ceeda^amstfsui;' eniploycui for the $  
majofl punishment the jvlaiiagigg.'

(i) the substance of the iinpiita'tio.n^’o f :miscbhduct or m sbehavm 'Sffiri^  
definite ar:d distinct aititles.;6ficHarges.;

Ifii) a statement of ullegstioiis& nShich.cach charge is based including"1 
the statement of-, all relevant-facts including any admission'iorlfc’oiiv  
fessiou made by; Lhe1 employee

a list o f  documcnts 'by which and a list of  witnesses by whom. the  
articles o f  charges arc proposed  to be substant iated.

(3) (The M anaging Committee^shall (deliver to the employee a'copy', of 
Ithe articles o f charges, the statement.of allegations and a list o f documents ;and 
witnesses by which each article o f chargc1 is'- proposed to be substantiated 
'tand shall require the employee1 to submit ■■..•'within such time, not being less, 
than fifteen days, as may be---specified, \a1w ritten statement of his defence 
and to state whether he desired to be heard in person,

(4)i (a.) On receipt o f the written statement o f defence. the Managing 
Committee may itself inquire "into. such, of the'articles of charges us arc no; 
admitted: or, if it considers it necessary to do'so, appoint under sub-rule ( l ) , '1 
an inquiry officer for the purpose, and where all the articles of charges., 
have been admitted by the employee ia'his written statement of defencc,'1; 
the Managing Committcs shall record. Us findings on each charge afto'■’takjisaij 
such evidence as it may ihink 'fit:and-;shall^act-in the manner hereinafterlajdJ? 
down in these rules.

(b) If no written statement o f defence is submitted by the employee
within the specified period, the-Managing Committee .may itself inquire into
the articles o f charge or may, if - it  considers accessary to do so, appoint
under sub-rule (1) aa inquiry officerofor the purpose,

(c) Where the Managing1 Committee itself,;’inquires into the articles 
charges or appoints an inquiry'officer--for holding an inquiry into suoh; 
charges, it may, by order, appoint a presenting officer to present, on its 
behalf, the case hi support of the■ arlicles_ of charges,

(5) The Managing Committee shall, where it is , not itself^ th e " 
iaquiring authority, forward to -th e  inquiry officer,—

(i) a copy o f the articles, o f  charges aad the statement of allegations^

(ij), a copy of the written statement of defence, if any, submitted
bv the employee ; ’ ’ l ''v '

1 '  . '
(iii) the record referred to in clauses (iii) of sub-rule (2) ;

. , • -I-

(iy)l evidence proving the-delivery «f. the documents required [to,'.be;
i jdelivered to the employee .imder subrjrule (3) ; ar|d ( „

(v) ( a copy of the



(6) The employee shall appear in persoaj beforethe'5, inquiri ng authority ;
' t̂r-o*:ch date at such time witliin ten workingfdnys::from'tlia date' of receipt
by hiif.rof the articles of charges and thei;'statement^pft-;^impntations of | 
misconduct or misbehaviour as the inquiridg^autlaority^inay by a notice ' 
in writing spccify in this behalf, or ’within sud0i^further time not 
exceeding tea days, as the; inquiring authority f.raay;. ■ ■>,- 1

. I; ■■ j ' I:
(7) The employee may take1 the .assistance iof; any '..other.^employee_to | 

present the case, on his behalf, b ti t m ayjiot i : engage- j a 'jega i r ~  practition er .:
fV*t* f Ii A unlAitn a Tlvnr ,̂ n t !rti> nffiiiAf - flrtnninf oflit»TF , tnf̂  \/f fttt SI 111 Tl &'-ll

[#• '/.l/iii
| >sy  * )

(S) If the employee who baa not admitted* any ’■ of^.the articles of 
charge in his written statement o f dcfcncs, o r  'has. iiot?;.,submitted any 
written statement o f defence1, appears before theJnquir^g-^ authority, such 
authority shall ask him whether he is guilty' or has any defence to_ make' 
and if he pleads guilty to any o f the articles f o f charges,'* the inquiring 
authority shall record the plea, sign the-record and-■obtam)'the. signatursp  
of the employee thereon. ■ - > ■ -> -1 1

- : ' ' •• ’ '•• . -I
(9") The inquiring authority shall .‘record"its'- findings'*,of ftuiit 

respect of those articles o f  charges to w.hlch|th^TOpl.Qyee;.ptl ^ d s  guilty.
" l'j/k . 4 I'i.-if ' * l . * "

(10) The inquiring authority sh a ll^ f.1 the employee fails to appear ..| 
WTlJiin 1 he ] specified time I or r.efuges.: 'o'r^'pmjts lo j, p'ead,. .rqq 11 ire the 
presenting off/cer to produce Ihc 1 .eviriencci-byf whichrhc^proposes to prove 
the article of'charge, and shall adjourn 1 the cp.se:■ to'‘-a^.letter date not | 
exceeding thirty days, after recording an^rorder.v.that: the .employee may =

E-i ; .

list- referred to in sub-

Tor the purpose o f  pre,paring his dcfcnce—r1 '1. ■ ■ t-r-■■■*■ : 1■ 1 •. \  'J ; . ’■■■*'■ ' t
(i) inspect within five days o f  the older orwithin. such further 

time not exceiding five daysi'as tlici'inquiring authority may,,' 
allow,1 the documents sp e c if ic  iin1 .r;the 1 ~ r— '  ------’■

_ ru!e(3> : i ■’ i f ' S e l p
(ii'j submit a list o f  witnesses to be examinedon "his behalf. |

I j ■' y  ■ I-
Note—If the employee applies c rally or .in., writing for the supply of  

Hie copies o f the statements /o f  witnesses menrioned in the 
list referred to in sub-rule (2), any, the 'inquiring authority, 
shall furnish ihim’ such ccpies as early as possible and in any 

case . not latejr tliuu three.'days beJpr^the^cpmmencement, o f
the CX&ttliliatilJIl c f  the witnftf.K'>K r- tW<£rnpi'ntlfi?frif r.i t(iR-Mnnni»tng

1 Committee-1 I1 "
j ' ft*'r V.: tJi l' ''4» P • , Mj J'1'!'
The inquiring authotily i ; sh:d I 3 t t i,Viccipt^6fjthc'notice for t h j j 1■ ■ ■ • -(i --1. - .n f- ■i-ijr-'i-* -,^5’ " * 11 |

r production o f documents, forwardithpisain^or popies'lhej'ebfv;
G1)

discovery or production o f documents, forv/ard|tbe 
to tii.e authority in whose custody orr^oy^sjoijT 1' 
with u rcq\Aisition,ifor'tlic; 'fprcduciion^p|^ j |ie f

ay be specified in such requisition

ofv
taVa'rb;kcpt»b

M il
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Provided lhat the inquiring authority may, for reasons to be 
by it in writing, refuse to requisition such of. the documents aro hi ' 
its opinion, . not relevant, to^ the case. ;T ’ •'*

' !'■&■'■■■ ' ■:(12) On receipt of the requisition referred to in sub-rule (U ), ©very 
authority having the custody or possession of the requisitioned documents 
shall produce the same before the inquiring authority.

(13) On the date fixed for the inquiry, the oral and documentary 
evidence by which the articles o f  eluirgc are proposed to be proved shall 
be produced by or on bohalF of the Managing Committee. The witnessese 
shall fee examined by or on behalf of tiie Managing Committee, and may be 
cross-examined by or on behalf o f the employee. The present iijg officer 
shall be entitled to re-examine Jh e witnesses on any point on which they 
have been cross-examined, but not on any new matter without the leave 
of the inquiring authority. 'The inquiring authority may also put such 
questions to tjhe witnesses as , it |thinks fit-

’ . " S’
(14) The inquiring authority -may, in its discretion, if it appears

necessary before the close of the case on behalf of the Managing Com­
mittee, allow the presenting officer to produce evidence not include in 
the list - given to the employee or may itself call for new evidence or 
recall aind re-examie any witnesses-and in ' such case the employee shall 
be entitled to have, if  he demands it, a copy o f the list of further evidence 
proposed to bt5 produced and'an'adjournment o f the inquiry for. three 
clear days before the production of such new evidence, exclusive o f the 
date of adjournment and the day to v/hich the inquiry is adjourned. The 
incmirine authority shall pive the employee an opportunity of. inspecting 
such documents before they are taken on the record. The inquiring authority 
may a'co allow t^e employee to produce new evidence1 if it is 
of the opinion that the production of such evidence is necessary in the 
interest of justice.

Note- ^ C:W evidence shall not be produced or called for or aay 
w’tnesses shall not be recalled to fill up any pap in the evidence 
Such evidence m aybe called for only when there is an inherent 
lacuna or defect in the evidence which has been produced, 
originally. : | '

(1.5) When thB. caw on behalf of the Managing Committee is closed, 
the emplovee shall he requit'd to state his dpfcnce nr,ally or in writing as he- 
may prefer. If the dfitenec’is made o r a l l y s h a l l  be recorded and jth e em­
ployee shall he-reqn'ff-d to tho1, recoEd.jj&Jrit'either case, a copy |; of
statement of defense shall;be giveivto UhV preseating officer, if any, appointed® 

M ... ■ ! 'w ig
(16)1" The evidence on.bfthftlf ofithfl^amnloyes;shall then be pfojducedqSj 

The employee may'appear as hiH'owh'vitnessliD^heso prefers. The witnessesj:-, 
produced bv the employee shall th^tt'; bB^L^X^rnin^ add shall be liable to  
cross-examination, rs-eoiami nation jand j ! examination by the inquiring-auy,^ 
thoritv and the presenting of fi<»r^: according|o|,!the provision "applicable to," 
the witnesses for the Managing

(17) T he  inquiring authority, may, ;'after>: the employee closes his cas®’n 
and shall, if the cnjployec l\as not examined himself âsk him general questl <• 
on the circumstances apoeiirinK against him in the evidence for the purpose , 
enabling the employee to explain any such circumstances.

f



: 5  1

\  '.) The inquiririg authority, may, after tHa completion of tho evidence 
hear the ^reseating officer, if any appointed,' and tho employee and permit 
them tu I'ile written briefs o f their respective case,-if they so desire.

j . 1 ‘’i -t ̂  ■tvt ■. i
(19) (i) If tho inquiring authority is or the opinion that the employee 

is uudtily delaying the production o f evidence or fails;or omits to' produce 
evidence on the specified duts of; hearing or fails to apear on i the date .of hear ing, j 
he may record his reasons hi writing, and dose thecvidonce on behalf o f the 
employee and procccd with ,thp ease.

I I. I-.'", 1 i '..J'S'j • .■
(ii) The inquiring authority may, in its discretion, -for Vcasons to  be 

recorded in writing, sot aside its own ordersiunder clause,(i), if a petition is 
filed before it by the employee within fifteen.days o f  the passing o f such 
order ; . ■; .

Provided that a copy of thp petition is given to the. Presenting officer,
if any appointed, and an opportunity 
passing such order.

is givcirto him' to be heard before
"  • v*

r>-
(iii) N o appeal shall lie against* the order passed under clause (ii).

■' ■ !i *
(20) If the employee to who a copy o f the article'of ̂  charge* has been 

delivered, does not submit the written statement’ o f  ’.defence on or before 
the date specified for the purpose or does not'1 appear in' person before the 
inqnirjng authority or otherwise fails or refuses1 to comply with the provisions 
o f these rules,'the inquiring authority may, hold the tr inquiry - ex-parte,

r  ■ ■
(21) (i) After the conclusion o f  

and it shall contain :—
the inquiry'a'report’-shsdl,-"be prepared , 

• • --
(a) Die articles o f cliarges and the statement'of the-imputation of mis-

conduct or misbehaviour : , ■ '
. i -i ■■ •

(b) the dcfencc oi" the employee in respect ofieacJvlxrticl&fof charges )
■■ ■ ■ r  j

(c) an assessment o f  the evidence iii respecPof'.eacjTarticles'of cliarges j i

(d ) ' the findingSjOf each articles o f charges; and I. the j! reason thereo f. ,
I 11 :

Explanation I f ,  in tho opinion o f  Pthey inquiring*'’1■■authority 
the proceedings o f  the inquiry establish any article "iof charge differc nt from  
the original articles or the cliarges it may record its findings on* such article 
of du-trac. i.. .

wherelt is! ndt’-thaM anaging‘.’ 'Committc- 
Committee, the records- 'of,*| iaquiry, which

(ii) The inquiring authority, 
shall forward to the Managing 
shall include :—

(a) the
»K| ' ipi1 | i ' i  ii

report prepared bjy it under clause (i): : '
*''J r_' r1 J , ?i i ■ f . ’ i ' '• V' 1. ■ -I'h ■ *r '

(b) the written statement i o f  defence,!:, ifj;r any, asubmitted by the em­
ployees ; ■ j ( ;

(c) the oral and documentary evidence; produced to the course o f  
the inquiry ;

7



6

(d) written briefs, if any, filed by the presenting officcr or the employee 
oi both, during the course of the enquiry ; : p

(c) the orders, if anyj made by the inquiring . authority in regard to the 
inquiry. -  v ■

I

5. Action on,the inquiry report.—(1) The Managing Committee, if it is 
not itself inquiriug authority, may, fbr reasons to.be recorded by it in writing, 
remit the case to the inquiring authority for further inquiry and report and 
the inquiring authority, as far us ;may be, shall thereupon procced to hold 
further inquiry, aacordhyj lo the provisions of rule £>.

(2) The Managing Committee, shall, if it disagrees with the findings' o f  
the inquiring authority on any articles of charge, record its reasons for each 
disagreement and record its own; findings on such charge, if the evidence on 
record is sufficient for the purpose.

‘ (3) If the Managing Committee having regard to its finding on all 
or any of the articles of charges, .is o f  the opiuion that. any major punish­
ment 6hould be imposed on the employee, it shall—

(a) furnish to the employee a copy o f the,report o f the inquiry held
by it and its findings on each . article o f charge or where : the 
inquiry had been held by the inquiring authority appointed by 
it, a copy o f the report o f such authority and a statemnent of 
its findings on each article, o f  charge, together with brief reasons 
for its disagreement,--ifany,iwith^.he,findings of the inquiring 
authority' . :! :-i-----■•.

(b) give the employee a notice T stating. the penalty proposed to, be 
imposed on him and Cailiug;him ,tto submit, within a period of

tothirty days of the receipt £ o f  such' notice, such representation 
the Director as he' m y ^ h /U o ir n a k e  * against tho 
penalty; , ft. .■ ■

(c) forward to the Director
tioned in, clause (ii) ) o f

proposed I

1 findings oh eacli article' o f charge,1 together with 
for the disagreement, if  a ny, with the findings 
authority; and r'

11he3,conlpletajfr e co r d o f inquiry - rnen-.> 
sub-rule. (21) ’ o f rule 4, alongwith it's j

brief reasons 
of the inquiry

t

(d) forward to tho Director evidence o f receipt 
employee under clause (b), ; ■

of notice by the

htilon by 
Pirci;lorfi,

6. The Director 
any, may, after exanki 
tunity o f  being heard, 
imposition o f  the pro 
proposal is found to 
by the facts and dr

on receipt1 of such proposal and representation, if 
ining the record and giving the parties an oppor- 

. ,by an order-MniwritiEg,' giyo ' him approval to the 
loosed punishments or refuse to give approval, if  the 

main fide  or by way of victimisation or not warranted 
curascances o f the c.iso.

Order by 
Man?, sing 
Committee,

7. On receipt o f the approval o f  the 
mittee shall pass an ^rdcr in detail.

Director, . the Managing Com-



f!. (i) V.'here after examination o f the report, referred to ill. sub-rule Procedure 
(I) ol’ntu tiu  Managing cjommittije is o f  tfn opinion that one o f the Ĵ .rn™posin8 
minor penalties will meet Lhtj eniU of justice, the Managing ComniUtoc ‘ 
shall cause to be delivered to the employee a statement o f  imputation or 
misconduct or misbehaviour on the basis of which it is proposed to take 
action attains: him and tho employee shall be required to submit his reply 
within a period o f 21 days,

(ii) After Considering the reply, the Managing Committee may pass 
an order in detail inflicting any o f the penalties.

i
9. (1) An appeal against an order passed under rule 8 may be pro- Manner of 

furred in the loon o f a memoratiduin signed by the appellant or his pleader l^ing appeal 
and presented to the Director within thirty days o f  the rate o f  the order.
The memorandum shall be accompanied by a copy of the order appealed imposition 
against (unless appellate authority exempts) and o f the inquiry report on of minor 
which it is founded. penalty.

(2) The memorandum shall set forth the grounds o f  objection to the 
order appealed against - without any argument or narrative, and such 
grounds shall be numbered consecutively.

9
(3) The appellant shall not, cxccpt by the leave o f the Director, urge

to be heard in support o f  any ground o f  objection not set forth in the 
memorandum o f appeal, but the Director 'in  deciding the appeal, shall not 
be confined to the grounds o f  objection set forth in the memorandum o f  
appeal or submitted with leave o f  the Director: v I, !;

Provided that the Director shnll not base his decision on any other 
ground -unless the party who may be nfleeted thereby lias had a sufficient 
opportunity of contesting the case on that ground. -

(4) .Where the memorandum o f appeal is not drawn up iu the pres­
cribed manner, it may be rejected or returned to the appellant for the 
purpose o f  bring amended within the time to be fixed by the Director or 
je amended (Hon, and there.

(5) The Director may, after henriny tho parties, confirm, vary or reverse 
the ordci* appealed from or may pass suck orders a* he deems fit. While 
tossing the orders, tho Director shall record its reasons.

10. An application fot revision of the orders o f  the Managing Committee - 
passed under ruic !> or the appellate order o f the Director passed under 
rate 9 shall He to the Government within sixty days o f  tho date o f  communi­
cation o f the order in question to thc";t;;sru;veir^Sinployee. '^ 'lie  application 
for revision shall be accompanied by a copy o f  the order sought to bo 
npvined and .shall be submitted and disposed of mutatis mutandis in the 

,me manner a" proscribed in rule 'J above.

J. D. GUPTA,
Secretary to Government,

Haryana, Education Department.

41345 CS (II)— Govt. Press, Chd.
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. IIA K I'A N A  GOYKUriM KNT
I

, J1DUCATJON. W il'A K T M JIN T  < 11 

Notification ■ '>

riio Miti M»y.
► <

' . j\'o. S .O . 4-1/II.A.. J5/7II/K. 4 A.5, 1 fI/93.— t n rsi'iri.Mwif I In: powers 
conferred hy seuiion J6 rontl with ■ieclioir.t 'I stnd Ji nf tko 11;n'y:inn- 
A ffilia ted  C()lk'i>os(Sccurity o f  Service) A ci, t ‘J7V, the f.luvi'i nor uf I liirysma 
Jteroby *jnnkcs the fo llow ing rules'ro>:nlui»nj; the tvcniiitin'til, nnd 
con d ition s o f  servicotnnd cijiulucl o f  iho pmijioyi'ufijiippuinu'd to 1 Uo 
Haryiim i, AffH ifiied Colle^o# (Sepurity o f  Nurvieos)( niundy!*-* | j

T h ese  rideit jni\y l>o Uic Ilni'yamt A ffllin k d  Ci)IU‘(',cs
t<) (P ccu iity  oCScrvicc) Rules, 15)93;

•, 2 .  In those rules, unless the eonlcxl otlienvr/M rc<]i*iic*4

(n) 'Act’ monn.i tlie iltu'yiinn Affiliated Collo|,n (S’ccnvily of .Strvieo) 
A o;, J97V; . • r • ' ■

(b) "'Director”  juojiim tIni-Director of I {t̂ iUcr Hiluttntion, llurymm;

: „ ( c )  ' 'Employ ee , !1' m oans  
t,*;j loym cn t  -or  lJin» 
ht\<: ■ . f Jurv lcu); '* >’ . u

,) u' f ■ 1 pil» <» i . J

nny porr.on w lm 'is In (In; whole linn: r,nsp~ 
l'Jiuyttnu| A ffilim ed CoUr|n"i ^SYunnly o f

I
ir(d ) ."Govcrnincnl." monli,*i. tho Jluryitnin f.Mtvi-mnienl11 in Ihu 

: AdminisU'diivo JJkpmtmeni; • •• ‘ ■■*

(C) “ Section" jnonpfl « ruction of llio Aul; nnd 
I! ■ ,y:‘ , * *•■ i > .■ ' * , '

10 "ijcrvico" ine ims' tlict, J I n ry :m:i IAffiLin U'd .Cullies {S’ccurily til*
Scrvicc);

PART-JI

Recruitment of .Svrvfru
I

.VO.-nTlic Service slmJl coiupmn nil or liny of lln; (.'nU'j’uiU'x of pofitfl 
slvbwn in Appendix A> Uv tlw.so juiIc.i.

wh
the
Th

•VWIIU-U
.('I'M

A. N o  perron slinll be nppoinU'd In I)u: suivu^ | ,v .titft I n v n iit  incut 
O'is JcjiB I lint] liJyciifS o f  nyc mid itwiro (t)iui .̂ 5 yi'iivi o( in'nc’tMit* hr.t’iu'c 
last du(c o f  subm ission o flip id icn lion  lo I lie Mmutf'inn C om m inee, 

: age or superannuation w ill l»o 61} yours,
:.'-i/ . . -v. . .• *  ̂ . • > n .

■!*. Appointment to any'unsiiiit Ihn flri'vire r.U:dl !»/■ msidt' \n< iho 
MftlJjflj:in}','Co)ni)iitlc(;:ii) (lie mntiiier providetl in ndt* 7. I'ntui and oilier 
anjw-IV^'niployccs- slinll lie-npjttiinted hy thu Prir.eiput, in \ \ k  mmmcr 
prowulcd in iho *nid rules'.

Lsimri lltlc.

ID c f lull loin

■Number of 
ro»i»..

An#,

A|*V,s|i’ Mmu ; 
•Biutwil ty,

C>
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Ouali fica- 
Uopi,,

Method o[ 
r ccr vil linen l.

1 i • ' <• 6 . "No perspirshnll'bii'ailpointed la x|Jiy posl in Uio Scryico unless bc^'
i o  in possession yf ijuulirk'ulions' and c^poricnco as spccificd by the 
University, iM <■.;I■ t /1 M> J/ t  i i ln l

7. (1) I k a  

■(a) in 11 io

uiliticiil'lu’lliu Sci:vku Bh(vH'be nnutr,—
i.;!

i'ri Scloc*uaho o f  I'rinoi[)iil,>by dircct lem iiim onllln 'oU ij 
lion  Cmm iuUcJ comprising, Iho C halrm nnJ' M anaging  
C om m ittee hin absenco 4ho'Vicc-CIijiirman or la  lha 
nli.i.inco of boih, tho OoncmljiJcorolnry of Uic Mnhn'fjing Com- 
jnilIcc. If nt)Me o f lli’om In ul>lc lo  Mlend llion, tho Chairman o f  , 
tho Munup.ijnn Commitluo will nom inate any oilier mcmbor of-'

-1J i c | N - l C o m m i t t e e  and four oilier members, nam ely; ■
. i • il

i(i) Om't pcrsomto be,r.ulaclcd by Uic Chairman oT the Mnnnp.ing- 
I ’ Commillen from a panel prepared by iJtc Yioo-Clinnccllor1 

ijif Ilio Unlveuiiy.

(ii) A ilomlncc of the Vice-Chancellor o f  Ihe University,

(iii) O iiu person io be ncloclcd by the Chairman oT Ilio M anaging
C om m ittee mil o f  the i>n ncl prepared by I ho D ircclor.

■ ' , i • . ■ i ,
(iv) TMu D ircclor or hii; -I'oi.n'creululivc. ' •-— ^

, , Qnuruiir ■ ■ * * . ' '  ■ '

(i) Tin!! qiinrum o f'th o  scleclion conuuilloc for,U ic selection of
principal :,|i i i IJ bo four mr.mbcr* oul ■.oT five. U u l  llic 
jflic.H'iico o f Ibc V ice-C hancellor's nom inee nnd the 
rupresunlalivo o f lliu D ircclor shall bo essential.

(ii) I f ilio Chairm an o f  I he Mnmi|im|! C om m illcc or his nom inco
U unablo lo iillend, Iho Vico-Chaneolloi,,c nominee shall bo 
Iho Chairman of Iho Sulcclioit Committee,

• i i r r ’ .
(iii) T lio  recom m endations o f  tho Selection C om nlitlco shall 1jc

subject lo  Ihe approval o f  Vhe' V ico-Chnnedlor,

(I )  i n i la; c:imi o f  K'clurcr, l.'iireoior Physical l*.<lucnlion and Libra* 
rii|in by direct rcciu ilm rnl ibroui’.h u Selection Cduim iltce 
c<m'|uiMii|; tlu. Chairm an, Manac.inp, C om m illcc or h i his 
absence ihe Vice-Chairm an or: in tluvubsunco, of! both the 
(.iuimnil .Siwuitiry uI' thu M iinajuii/1, Cfunm iucc, If none o f  
ilium in nblu to attend then Uic Chairman o f tho Mannjfinc 
t Imumiuee will nomimiU’ un yo ih er  member «r thu Mumming, 
C .tinm iiicc a(nl luiir oilier members, n,;imely:—■ 

i ‘ ' -i i " <
(i) A |)u ) i i u ih '{! u f Hie Viec-Cluincollor who nhouhl bo nji expert v 

, ■ ,on llic relevant subjeel, mu >. , j . i lm if
IT

(ii) A
I’' m . ',»r

itLilijeui expert t;cli’cted by Uni Chainmni of tlio Mana^iij!; 
OuiiJiiiiiuii mil of dm piuml of leu jiamcn fyr’ v/Jiloh $
ii   jwill In; nominntcil by die VIcc-C1juticcl]or of tlld^

<( coiicernud University til̂ L I'iyu .numcs by tho jlji(cg(ofi/iti!

(iii) l ’c' ncipnl of Iho Cullofio,
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( iv)  A roprcj iui inl i .ve  o(|  U m . D i r c o i o r .

Q t̂orttni

( i )  T J i c  ( | i ior i i ;n ( i r i l h p '& l b c t i o i )  O i n n n i l l o i :  f o r  l M  sclcct iota luf
Icclurcvr. Dfrc’blnr JMiysicul J'aIiiuhiIiiii ttmMJbriirinns. nlvlill 
he four me inborn U it of five. Ifit( jtlu; prusriico i>f UicVicc- 

' Chanccllor'fl' niinllncu iwut llliu rcproscntutivo ('I* Dirc<?ioij 
w ill1 bc'-’r4fiunliiH,i11 ■ ■ *■'* * ’ '''■T.f Vi. 1

( i i )  I f ' t l i V  Cliini' ju'rtn uPllW/'MiiiKti'Jijj '! O i n m i l l e . i 1. n r  his  n o m i n e e
is u n a b l e  to  iiMcniil,, I lie Vice-( ' l i :nn.T.llnrv!i n o m i n e e  slmll 
be t h e  C h a i r m a n  tlf ' l i i t i  S e l e c t i o n  C o m m i t t e e ;  1 ,i

(c) In the enso t>f 1Id:iiI’Clerk:'

(i) by direct icenvtnionl'j'oi ' ' 1

(ii) by pi'olnuljon froiW tin1} pu.'il uf Jiionni'.rsipher/Clork; * '
'■> I > I ■ ./ ‘ II ,r%'  ; • •* l>*V» • 1

■ (d) in the ease of Typewriting1 lur.lruelor:
» i • • i i

(!) by'direot,'Vferwfitinoin': dr’’ 1 ‘ '
m*,* *• i iHtvi t*f i * > * * « , »  r> T ' 1

(ii) by promoticiiiTrviW itvo’ Junior .S'onle .Sionntniphcri.
* * 51 ‘

' (u) in Ihe' ctiiu 'of .S'l'oHiV-typi.nt *‘*’ ■ ■■ ■ • ’ .
*5 » « • ■ «»»1 t\ 11. \ «*» ’ [t! t?*» * « - 
t »'»»*• ■ . *1 \

(i) by direct recruiuncnt; nr

(>)),by promotion fr' n̂V’dio’pnsi'nf Clerk;'
' ‘ • 1 *" i | >. , 1 ■ ; ."i '.i(.>•.«•!, j I
(£) In  Uie Citse ofC lerlt:

I f I ■ I ' < n i 'i  l t , J i »*J *M

Xi) by dlrco) rucnillJUPiK; or

(ii) by promotion fVifm I lie :p h : ; ! i V i m  ,am| 0(lior Claw IV
employees.’ i‘ ”  I ■ i

....  m ( .1  jt., !i. . i , , ., i . ■
fi.,) , i n ‘tlto"c;i.:;c,orLiil>or|ttoi;y A.vii:i('iiiil': ! •" 1

(!) by direct rceruitimtnl; or
- )M . I • *• | I) !,| . ■ I . . ,

(ii) by promotion fnmi (he po;it uf I.ithorniM-y Allomliinl;

tli) it' ilie ease o f ’IU‘Stiifer: ' I' ' 1 '

' f '(i) by'Uifvdl y* ■. ■' .
 ̂ * * *'* i I « ■ m >,■') * I • i i ’

(ii) by jironiutioi) from iht; LiUniiy Aiiomluni;
■ .i.  j . i*.i , i . j

(i) in the uf Jutnur liibntriitnS

(I) by illrcut rcotuitjnvjal; o\-

H A 1
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( i i )  It;- jtrtn iiD iiw a 'fro iu 'lh u 'iJu sL  o F R p s lu r u r ; '

( j )  in On; ouiai uT T r.ljli: ;i 'V ln ycr, G  M i l a n  Puon  m ui u lhor Cluss 
! V onifill))'1.;!::!, T.^iUoraUjjytAticiulim t, Library Attemlmil

(2) l'\>r reenninunlt llu: post nionlioned.ai (c) In (i) ;i Jiuk'CtiiMl
Comniiiwn: c i i n t p i i ! u :  Iu 1 iuivijijji jiu’jnbcj's sludJjbo^oiiiliiuicd :—1

( i )  K c | u \ - ! . r . i i i ; a i v o  o f  t h o ;  M a n a y i n ^  C o m m i t t e e  ( C h a i r m a n ) ;

1 i 1 * t ■ , (  ̂  ̂ J ‘t
(ii) 11 j' i n c i; i: 11 of t J lo College; ■

(iii) One I'.oini iiuo of I Jig ■ Univoniily;

( j v )  O m :  j  - 1 1 : 1  ) i  1 1 o  u T  l l i o  D i r c C l o r ,  ,

(3) V’.^pl'oiherwji.so pr^ivivlcit, v/honevcr any Vacancy^occurs o r  is 
.‘ihimi io uccnr llio Miuiiijiiiic, CommUioo shall dciermino Uio manner in 
wliidi Uiu vacancy is lit: In: filled in. II' lliu vacancy is lo bo filled in by direct 
reei'mlnionl, ili,: Mnniiji'jiif; Cominillco shall iidvarliso tho vacancy at 
least hi [ w.i lt::iilinj1. d;ii|i<.:.‘;t One IinjilisJi anil Oi|o Hindi, o u K 'f which ono 
shou ld  In: I'f.u iuji;i I lo v i i l ,) 11(\vi:vi:r, in case of noii-foachi ny .\laff I he vacancy 
cn ii n If" lui I 'i l lo i i i iho>u|),h l.vmpluymunl llxohange,

.sluill bo is:,noil by 
in llie form

(■I) A p |iiiin iiin - ii[ tn il hit. hi i In: poM.s i n (Jiu S a v k v  .shall 1 
ijm  M n n :i| ’i h i; C.'i’ inm iiiivc in' iho P r in c ip a l, as cano m ay It , i
j ) cvj 111 I i n A j i|H'iiili\ III. I d  1 rule;;.

I ’n ilm liu n  !!. ( I )  T h o  persons a pi u>i nl ci\ |o an y  post in iho Servico
'h a l l  iv m a iu  un prohaiijiin  for a period o f iw> 'yearn  tn Iho first inslanco, 
i f  a p p o in lo d  by d iiv 'c i nici a ilm en t and ono your if  ap p o in ted  o lbc iw iso .

[.!) ( )n t i n ’ ■- <1111<iK
ii ppu-i u li ii;: inn h u n iy  n

( a )  i f  In:; v 'n r ) ,

iii'/i o f Ihu period  o f p rn h a liu n  o f a person Iho
HI'

id' ODinlnci )m\ in iin opinion, been fmiinfaoinry, 
confirm Such pel son from the 4>dC of completion of his 
in'uhalmit piaiml or If a permanent post is not available, 
lUvl-.M' ilini ho hn.s completed his probation Kutinfactury;
Ul'

>

(b) if Mu: 'Viir|, couducl uf a persuji.Jn its opinion has nut been 
i !iii(i:,l:ujliit y ,— ,

1̂3 with It,!.'! .sciviuo, if )}!j/pointccl by> dircct.j'ccnii-
Uvu.nl. of invert (Uiiu to his fonder post if appointed xillloi'- 

ul' i lea I lviili Ijiin in iiucli pthor maiuicrijut .ilioj ibrins 
iiiiil ro[ikli 1 iun,s uf his pixviuJii iii-jioin1 n\rj\i j i j iu il,

(iij e:;letul jib, period t/f probalioii and'thui'oaflcr such
omU:i;i nr. il could have pas sal on the expiry .of tho first
uv i'i\jd

P i ' o v i d iu l  I h a t  lli
[[" Il ! 1 V *.

if  p io h a tio ji:

: lulal pi'iiud of pi'db||lioii, inolutiinj_; oxtciisiun,
' I J  J J  I M i l l  i '  Y i ‘ i >i ‘ i 1 M  t VJ m i . r r
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|! 1

P r o v i d e d  f u r t h e r  ih u t  i f i l  is j i r o p o w t l  to  l:ij(c m u lc i1 sub-
clt iuso (i) o r  (ii) lJusn the  unstr |fi(‘ ilu; ofl 'nciiil film 11 Ini rnforuid 

•to n w)jnniiucD,c(iii;iifillti|ij of,! ho folkiwiiiH im'/iiberti •

( I ) . I ’jxsiileiil. .-or his,nominee; .

(2) Du:iji of Cullciit.i of the

(3) Nonimae, i|f Cujvei'nnu'nl mi

J n i vc rs i iy
l-_ ' 

or liis nominee!;;

llu: Ivhiim ',inc, Ci>mmiltCic;

I
(4 ) I ’ri nciplnt v f  11m CoHo^c corny n u i l ;

* I
■■’(5 )’ P r ine tn n  1 o f :in(»lhc<* C o lk ’r.o nut under Hu; !;iiim ;.M :im i},1iii|', 

C om m ittee . fvt:umj'inj; | (.’o innu lleo  slm ll luku n
'' Jinu l d iv is io n  in  tho nn illo r in ;uxordmu.‘t; wivh U ic

r t c o n i n i c i H l t i i i i m s ’o f  Ih's (.'om m ittee;
k  j ■ 4

* * I *
;" ' ( ! i i ) ' i r  i l i o C o m m i t t e e .  i' h h  uni npn't* w iih  llui

1 : •' report til'th e  L'i,iinmiUce eom ;ti| u led  ‘ iinder ride )i (h) (ii)
or ■itu: co iiu u ill'u j is unuWo I to emm* io  n d e m iu n  fiy 
j n n j t in iy ' l l i i iu '  tlio' m:dW:r w ill lie referred tty the  
Priuetpii! In iho "lliijeclur w ltnw  d ec is io n  w ill, lie final. 

" ’! 1 mvCYDi'''” n!n‘ oiiijiloym i n|<.n 1 ivit w h om  nn order o f  
’’ tL ' l j n i . n i U ion 1 ol* iwrvkv* linn hoi'O I'tnmed, wIlhiHM 

cum plyinj* With Iho p rov ision  n f th e s e  rule:!, nuiy, w ith in  
period  nI’ Ih irly  dnys nl' iho d n le  o f  em n im in io iilion  o f  
ord ers m:iko tin , :ippliunlii>n In (ho Dir,.i:lur wlu».v;
d ec is io n  w ill lie Jiunl in the m m ier .

J  . . .

9 .  C O  " t h e  K ' m i p r i l y  c i f  t h e  i s i t i p l n y r e ' :  ; :h: i l t  l | e  d u m r r n i n o d  h y  tSio  
t n n ^ l h  o f  c n n l i j u i o i t . ' i  fJeHyict: o n  n p t i s l  i n  i tu j  o t l l o i ’o .  11' I l i u r o  u r o  
c l i l f o r c i i v  u . V d r e s  i n  ( h « ‘s c i ’v i t io  i h o  s u i i o r i l y  *:h:»H 11* * . V r U T i n i n o i l  K O p a i ' H l d y  
I o r  o: i  u h  u m i  r e : ' ' 1 I

.P ro v id e d  -llmt in (.fit? niim  o f  tin ornplnyi'it i ip i 'n iii lc d  d ire u ily  Ilio
o rd e r o f  m erit d e te rm in ed  hy I In) .Selection C om m it I a t  ahull not Iho
I'liM uriiL 'd  in ■ Ji.xiim th e ir sen io rity , llm vuvvr, if  person :ippn iu led  in 
d ilV c rrn l Mibiect/./ t:;ilc|m ri«s jo in  on (hi,1 Mon.' d tilf  i.enm n iy  w i l lh e  
d e te rm in ed  I'eem dtn j' to 1 li«.*ii* Meninril.v in uj'.t-; mid tic: e ldvr em ployee 
sluill be- sen ior lu  ih u yo vm i'.e r um p K iyco ; .  i . !
1 • ' c! p, L d> |i _ • j 11 I I , r 1 ■

P ro Y iila i^  I'lirihijr Ihmt in Iho a iw  o f  m o lli’m p lo y ty i iipp innteil o i
the m im e .dtiie, Uieii' sen io r ity  sit;t11 ho di’ie n ii in ld  ini. folliLwa ;■

............. , ,  . ............. . I, I ! |!
■ (; ij ' i iu  r m p b y c j  ,:ippoi nled | hy tUrvol niVnnlinont nhtdl he senior  

 < to nn .tfjiipk iyvo n p p o in led  iuhi*nviM \

. (.b) ,iu iiic cituo orieinplnyeus-who my uppoimedby pvi'nuiliuti 
__' their i n t c r . x e  |f!onloijly slmll noi bo diruurl’cil.

■ Tho Seniority . Ifiiii/i of iht* omiiloyi’i'v f.iuill he pnipmyil hy ihe 
Mumijjiug, Coniiiiillteo in 1lnjJni'm| pi'i,!^i'itl,‘d in Appond.ix In ihcsv 
rule,1; . jiml .circulidctl. In ,tl 
inviliifi; •ohjoetimi,'; frenn t 
[hs.ci’.so of tiny.ili:ip\il(j.,rot 
bo l,y [ ' w  'ijircolur,

hujnrmj pi‘i,Mjntli‘d in  Appomlix 
c employees..! .Th's V/'H hn liiYiTIiisvul *nItcr 
w . cinplnyee'i | mu1. ct>n-;i*1 vriuj’, the snnic. In 
iirdinn, li.Mdiuu o f soiiioii'dy, ihe mmlor nhnll

-j i
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l ' A K T - U I  , » ii*

,Sca|o i] 
<lcnri-»oi». 
nuoo mi 
inont d 
salary.

Lcayo.

r puy,
allow.

I i>ny«

Trnvolll In 
a llownnfc 
ciu,

Malul 
of aciyIJo 
l» io k . i

1' r I v □ (o J y 
(fade ui‘ 
cmnlfiymcAl,

In jn  Iv rn c y  
n n<L hn b| lu
liulchlcijiicr.,'

,lN iy, Aliun'iuieo/jiiuii] S c r v ic o ’ l l c c o r d ' '*

10. 1 ho d'.’.nlu ui p a y  and a llow ances oT llio  tn 'ip loycu shall be 
hpeeilicd  by (he G o ve i'iim e n l fro m  lim e lu u ino., ,

1 L  Thu employee,s .shall bo HOYemcd by I ho loavo ruloii ua laid down 
by Uto Guverniiwnl from lime lu time, , fi •. M f[ ,

12. if  an employee is deputed by llie Mun:i|Uuu .CummiUoo or 
Vvineipal fur ili'i llni:;ino,-„s of llio collate, ho .shall bo onlillied lo.[;cl Iruvol-
lin ji an il da ily  

-from (imc lu (in
luwunoo m accordance willi Iho rules a.x are applicable 
e lo Government employee. u

13, U ) l-’i»r every employee a service book shall ho maintained in 
.suiih form us is niY:;uriliv'd l\ir Govornmcnl employee, and personal file 
conl.iiiiinj: ,niiiu.il confidential reports and olhur nupui ianl ducumunu 
>in relalioa llierdo.

(,2) Tho Muviee book ami Ihopuiftomil /ilc nhall bu maintained and 
kept in llie sni'u em.lody liy tiie I'rinuipal who ulmll bu rujipun.iible (y pro­
duce 11 to srum: hufoi'v! I lie n iiveiur or ;\ny o ilier uJlleer aiuliui'ineu by 
him. if i required by him for inspection.

I 'A R T  1Y

Comlu el :
i

J'l. Ho employee hall unu;i{jo directly of indirectly.*jn any trade ‘ 
or businc.v; or uiidlinhike any other employment c.xecjH i—* ,

* 0 )  p r iv a te  lu iio n  w ill i  I he pci m in io n  u f  (lie  I ’ riueip td  for not
o.xeeediiu1, one hunt' a d a y ;,  ' '  J - M''

i ■ 1 ,1 1 I i - ' V .  i,
I 1 ' t i t )  i Ii 't * ■ 11 :

(ji) hoiuirni y work purely sootul a ‘ charitable' luiUiro or[ocijiissionUI’l
>vork »of ti literary, ar!i;ilie or .iciunlifia.uluinioler" subject1'
io ihuiOondiiiun iJml hi.N ojlicial duiic.i do not thereby suITcr. 
lie  slmill not uudttrlakc nr shall discontinue such work if 
so diiT.eled by Ilia I ’rinuipal of Ids collvjtu and in I he ease of 
I lie lljriueipal, pu directed by I he Maiiii|>in[j Committee. 
J'rovidcd ihal no pcrmhii'.oi nhall be iiccessmy for exami­
nation workiuf the Umveisiiie,’. when llie total enuihimenSs 
averoiiin'.frciii Miclnvorl;d«j nol weeed K,s, ' 2'K)U per annum 

,,iud \ \ k  all o.siiminalir.ii woi k for wljidi adiliinur.il cniolu- 
may lie titccpled, llw previDiis |himu.siou of llie 

I'rineiipal r.luill bo necevsai'y .

r  I-
o <i

' 1 ' * 16. An emplujrcjj shall iio mmunio his privale ;t(l'airn ns lo iivl?iJ  
habitual Midd>lt:dnd:.,s ur inMilvenoy. Any nueh employee PfiainM whom 
any h'nal proeeediis|<s are IiiM iiaud lor the ruciiYery of nay d^bl due 
from Im nr for adjiidf/ni;' Idm ni. iii'olvviii sliidl foritnvilh report ijjo 
lull laet'j of the h^a 1 jirnaiediii(i»i lo the Miinaj{ipn Comlnilleu iluough 
'l i^  I'rincijiid.
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1(5. N o  oiJlplnyco Miall, c . ioep t  vv’| ' '  i t i o f  lilt: I ' lh iu ip i i l  I tJtniwi«niioit.
o f  tlhc Col lec ts  m u l  In (he  cnso o f  the  I V i n d p u l ,  tin: M.mu j i i n i t  C o m m i t t e e ,  . j  .
n p p c n r  i n  a n y  fc-xnmimUlou. 1 , . . / « ' t ? I.

1 . * 1 ■ ’ ■ y!
• ’* ( 1 7 . .  " N o  ^TiiVi loyec ' s l inl l  tftko p n r t  in  f.uhvCrMvit jhm!v l l i r s  o r  tw i^ t ; .  VMitcipntton

I J . . . . . . . . .  ----- -- -----  ~ii in nCVlylUti.m y  w a y , 1 a n y  movomiMit w h ich  w*mls in  Irnl tnivi  ol" din* , 1
h !  o n ,  h a t r e d  o r  ch ild ly  b otw ecn  d illeren t uImrsv.h n r  su b jec t1 ot ; I ml 111 ! i
l . < . . .. * I * * "

In
« i* H ......... ................. —  ,  - f , , - ,
or t|isturhk pyblic pcrttic,

1R. Mo ’cjitployco slinll — , Orltlolim of

, . . . . . . . . . .  . k:ummUlca(:i) ,111 any manner, Whatsoever, cinuasi,- mu dervip.atory manner m ! ,clCt i
public , the itcliotuji of ihcl Government and Hu.* Mununiiu; '

, ; Commitly.c.,,

(b) in Iho proccRs of pciformnneu of his didic.s rxccpt t‘u acconldnco 
with any F.cnrhfl orKpocific<irtti:r oftlm Mani:|>m|< CommUtcc 
communicaio directly or'in directly any utiidiil document'
or information to <i;ny other employer or person to whom

■ ’ -he irf'nol atdhnriy.ftl in communicatc Midi documents m'
■ 1 information. l.

119. No employee shall slaHd for election to PnrliamcMt/.Stnte. " I Tnhlng port
I 'c c ':'|nt1|rc »')' any oilier, hic.nl body, > v (i ' In clcetlaii.

2t). Nu employee, :,liull jwijji or routinnc to h,. u iitem lvr \ of an I ' J ' I 0*11!1111
association unless such nj.Anrir.uViu c ' . l i i M , iluii followim* e,.mI iI i»• i t . i £ i!a! .Ilf' 

"'jian icljy  | H;1, ' 1 w ”

(i) Hr. membership if Confuted to uliliiiiuirt rtujis tlf rmph'yci'ji u.nd 
is,.open lo all employee^ of that chr.:;;

i , . . .  i . i j i i :• >: ■ ■> 1 ' • 1 '• 1 1 . 1 . 1  11 I ' I t  * ; ■t,n) u  ia n o t  i/i a n y  w a y  c o n n e c t e d | w t | h | u n y  p a r t y  n r  o r i ’n u r . n U o i i  
e n c a s e d  in  a n y  p o l i t i c a l  a c t i v i t y ;  a m i

[ i i i )  l i ' l i as ,  w i t h i j i a  p e r i o d  o t s i x  m o f U h s f r n m i t ' . f n r i i t a i i n n  o b t a i n e d  • 
t h e  r c c p i i n i t i n n  o f  I h e  G o v e r n m e n t  o r  ih,j  Ma.nai ' . l i i i i '

L . i  i . | C o m m U t c c .

211 CD llvory employee Mm 11 — Or.nrr»I,

(ji) sor.v«i ofTiclchUy, 1 tu-.t in;  a dincipl in l ' i l  m . u m . T  : iml  m a i n l ^ l n - ,  " . '
; absolute inivj'.rliy unit dov.tUtOi i t. dm y;

' 4>*

( | t )  m a i n t a i n  c o r d i a l  lelatiojr.i; w i t h  the. pupil- ;  u m l  ih r . i r  p n r c n t s , '  
t h e  l V i m ; i p a l  o f l l u :  f n | a i l n i i o ' n f « i t h , - r | v m p l o y , r s, Munu|MMi’. 
C o m m u t e * ,  U n i  v e r i t y  a n d  t h e  < h i w . r j u u e u t  Olltt\-rM

- c o n fe r  ncd j • -  1 ‘

‘ (2) No -rmploycc ishull —
.I.*,... ... .... . ■_!

(in w i t h o u t  MilTir.ienl / j roi i iuls  i-Brus« to  \uulet | - .» » n , n n i . „j* 
l t n i l n ! i i | i  whcnovo r . r cM i i i rcd  t o  d o  s o ;  a m i
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■ » ■ i l 
’ ' "  ( ii)  i;ik,i; pari in any activity whieh'in llie upinlun •ul'lho.Prlaoijwl.

• ■ • is c;ilcu.Jiiluil' (u: Icail lu ijuli:;d})Jijic U  I lie cuHo^c* y-

13) Unless olhei';\visr cM’i'ossly pruvhlcil fur, iwitl employee shall ui
nil lijitos. lie n( llie Ji.'fVwMtl of llie College a/ul vital! serve ihc CollcfiuJn ■ 
syolv c;\)i;iciiy jijh I ai ^ncli hh In: may, iibm lijiic lu lime, , bo,
dirudcil by tlie IVi/idpa! or the Mitiianijn.'. Conmiillcc. 

('I) ‘Mu ujnplu^a: i.luill nb;icnl himself from his iluty wilhuul the
prior pei'nUssioJi m 

(3) No vjnphiy,

I he Principal or Iho Mvwiar/mi.1, Committee.

f j.ball —

O') ucuci11, tfir |it:rmi( any iiiviahjr ui' lii.s fnm ily' or un ulht r 
Pci'miif i i L ' i t i n  his behi'lfiu ucecpi any joft fVojii a sUnlonl i 
pai'e.ni m' any oilier person with whom he has cnmy inU) 
L'lUilaifi hy vi111|c nl' his position in I lie

i
Kx|ilaint| imw -(I) Tli,- expression ‘ U i l i "  shall inchnJu I Vue 1 rajispml, 

h,i:;ftljiji;', 111111; i / i I ■ or ul her services or any other pecuniujy 
inlvnniii|ie when pi-uvMed hy u pcrsun oilier than a near 
rjaiiu/i or a pei'sun 1'iicjul mil having any ttcaliji^s willi 
liim i/i coimeciion with the CulLj;e, <

jN o ( i \ — i \  casual meal, lih or oilier social hospitality ol d cusuiU 
jiaiure shnlj jiiil hu a /.'ill•

J'ixpiiuui(.ilux-j—(?.) o/i iK'uasions such ns weihlifU; anniversaries, 
I'liiiei'iils or ieli/;iows ffimcWoM when (ho imiK'iJi;' of u jiiJl is 
in a e,»iilifiuiiy will1 I lie pruYj|ilinij re hj; hi us or soutUliiUfvclitCi, 
an eii ployee juay accept » ^lI’l ol' a juuuiniit vnf.u.c{ i 1

i i . " ■>
(ii) practice, or in^iic.any:,tmlf/il lo practice c;i ,I (mu Ooiiujiumili&jn 

i ui Hi luniouclmliilily; ' ‘ ■ ,

^iii) cause tltr incite any oilier person lo can,so ipiy diima||u lo ihc
C o l l ie  priipci'ly fa ml

* ■ ' )  - i .  , • ♦ - - 1

(iv) eneouriaije violaiuvj or he j-uilly of any co/ulucl which involve*.
hum1il Uii p i l u l e . i i i )  i .

. .  . ■ i > 1
22. An employee slu

(a)..strictly! abiilc hy aoy’ JaW relaliJ^  !u inloAieiiji;^ J f  Ijlk.sor
i n r^i ce I n any are>i in which he may luppeit lo bcfuc'^lhc 
I i jui! h^inj:; . . \  1 ■ 1

\'\Y  ' " • 1 1 , ' ‘
t‘ . (b)' lake iliue earn that iho perlormance of his Uiilies is not alTeclc'.l 

' ' in liny way hy Ihc iJilhionoo,ul‘ any inWjXicalijij; -drinks or

(c) Jin I eiiuisunie ijUosicalinu think',' or linn’s ||\ public;
J ■1 ■ •

(0) ;iui ii| pear in n slale of iMoAiculiuu in a public plucc;

17
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(o ) not !>o I’ rc icn i on ihii.y in  state o f  in io .w u i lo n ;  mul 1 

’ U ru it ';  in- d itn ;s  in  excess
•*

i >a r t  v
........................... i

C u i i t r l l m i o r J ’ i ’ r n v h l n d  K u n d

23. T h o  L'liiploycc.s* .shall lv. j;o vc n ied  hy  oojift ih iM o ry  providortl iu iu ! V ■. i Go tit t! l»y toiry 
r e l a t i o n s  us la id  d ovm  hy ih e  UtiiViM’iiijy  o p a y n v d  f im u  lim e  lo  lim e ,
H o W c V c r  ;>n.y clmn^v’. in  ih f.ru le  o rco n lr il in ii 't 'M  WtuiKI IK iin froU ucc it i i liu r  '>j J ,’ !u * \ '
th e  a p p ro v a l o f  the G o ve rn m e n t. . 1 P

2't. 7 'h e  cniplovci:*; sh a ll he j:*-’vc*'Jiri' hy In-Mt ls>nu'd by
O o V c rn iT V Jii fro m  lu  lim e , In r tM ’ccl u f jjctiu ii.iy payab lu  to them  at thu 
t i j iw  o f  rc i ir c m c n f .

15. 1̂j\ jnitftei'f (|V tIfM:i|ilint., p,-t»aH(u-;l and appeals
cJnployccs shall bo/»ovcnictl hy (tic Haryana Alliliaiud Collcjios 
of £Jdrvlce) Ac\, 1979, as umondud fiom llm<; to time ami iulcs framed ' 
(h e r e u n d e r ,

Qrntuliy,

Dl tKi l pl l i w,  
i m n n l l t l r i  
tuiJ <

16. When ;{uYornmciU !:n uf Uu: opinion flint ii h  n^ccMiwy or rawer of
expedient lo do .11!, U inny hy ordqr (or reason:; to ho recorded iji v'ciiinjj, * .■*. roh>xfltIi>(i, i i 
lehixtauy td iho provijiionii ot th<ioe rules v/Uh rospeci to any clii.m or 
category of porsoiii ’ ‘ <*• t ■:) , j
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AVPJUND1X A.

(.Vt’c Kulo 3)

P i i n c i p i i l  

L c c iu r c i '

j. Dircoior l*liyiiic;il liiLvic:it|Km
jl-'l
■% L i b r ' i r i u n  1 1

r 13L l l o u d  C l e r k

C l u r k 1 '■ *

V,J J i lcng  t y p is l

Jvin|ui '  Libriu' iiuj.
I * Vi1 :il ••• •'

y . r 1 Lu b o r t iU i ry  As:;ii;l;ml •

m  T y p o v m lin K  Insti-uulun;
I 1 i n  • • " , i i

l l u  U'tiblo lMuyor • . * •
II /■

121 ICoTiicj.rcr

13] L u b o f i i i o r y  A t l u m l m u  

M i l  L i l i n i r y  A l i c m l t u i i

15. G u s u u m

1G.|| P e o n  ;uid u l l i c r  clusb IV uu|pK>yL‘l'h*

1 lo w c v c r ,  Ihu cMMii))! p u i l  i*T oViiH’ii i ikxIci i l ,  Accouivl.1' Off ice r ,  A ccot u i lm i i ,  A.vsi.l- 
, MU'iuvgniplu-.i-, .h ihum- .S’o i Ic S i rnu - j i i up l i c r ,  will l>o dbi | ini»l i lnj t  In d i m n c i c i  und  thcnc 
s wil l  .sliuiil nbol is lu-d u n  ilivi v n c m i u n  uI’ i Iickc jm.sis by Oio p re se n t  iucui i ibopi  o n  re t i re -

l HI 
jKJj
nmiU u r  o i l i e r  wise,
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M m. ' Mi , .

N o,

A W M - N O I X  Ii u 

IjLulc 7 (/I)]
I

> •* - * -Unit 'd  the-

O a tho recommendations of lllu^Ji'.Yolioti f.'mumilloo i>hri/Sint.*“
i:i lierhby a p p o in te d  Mi .............' ......—  •■■in—.-------- -— >■-
offccl from iho dale Ins/slu' fivins diiiy. m iho jinule of 1U.- *•■*

i i

usualt 
Lonns

—w ith , 
'—1'lus

l lownnce :!  l i a ne t io ned  by t ho  i l a r y t m n  G o w r n i t n M U  f r o m  t i mo to  l i n u u m  ihe fo l lowing  
m d  c o n d i t i o n s  n a m e l y :  - 11 1 1 1 ( •

Terra)i In ml Conditions: ’ | | ' '

\ .  (i) Mis appointment is ion poiel'v temporaly post w h id ii" li.ible to be abolished 
at any lime mid carrict no p n o r  suUsetinonI permanent cmploymotU. No 
offer cif pcnunm-ni vujcttin-y fan lv  mtide to hiai/licr lit prospnt,

(ii) lle/sho shall bo on pmibniimi for a p e r i o d - ........ yuur which erm bo
extended for such inriWor poijud as thy competent authority under tho ruler, 
nuiy dutcrmine.

2. lit ca se  o f  resig n a tio n  or <|i::t'.h:trj',i‘ on  v,round1; o th er  Ilian n b o |ilio u  o f  the p o st  
(e x c e p t  |is n result o f  d isc ip lin ary  a c tio n ), on e  m o n th 's  n o licp  or on o  m o n th 's  
pny.tjm l a llo w a n ce  in lieu  u f th em  will be retjuirud lo  bo paid  on  oiihor nido.

3.  Ho ' in ivo l l inv ' .  al lowance. ' ;  w,i!t Ijo ad m is s ib le  f o r  j u i n i u j ;  1 he ponU
I *

4. j U e f o r e  a s s u m i n / !  tho  c h a r g e  o f  ih i t i r s .  ho /s he  will  bo r e q u i r e d  t o  p r u t t u c a  Iho
f o l l o w i n g  c o r t i f i c a t c s  t tMlu:  I li ' iut u i ' . i JKi Jn s t i tu t io Ds : - ; -  !,,

( ) medical cerlificalo of fit no:'.:; from M .II.ILS. meitiual pruolitloncr;
(iji) a t t e s t e d  copior, u f  a ca d e n l i c  a n d  profnii. 'aonal i iu n l i f i ca l io n  t ipd jnaUioul t i l ioi t  

c e r t i f i c a t e ;  a n d  I

(ijii) a  ccr l i f icnKs 'oCj joo d  cJxur^civr f i o m  [jti/.oUc.d o f f i c e r  o r  M e m b e r  o f  Legis la t ive  
A s s e m b l y .  •

, 5 . ’-‘. 1 in \o / r , h c  h a s  mil! been'  v a c e - n n l n l  w i t h i n  iho  lnr.i J2 m o n t h s ,  he / s he  s h o u l d  ha ve  
•'it. d o n o  b e f o r e ' r e p o r t i n g  Ju r  d u ly

C. J Jc fo rc  iii.st min / ;  iho pcNt /1.'1'/: he  will I i \ e  U- 0  1 ii I.t i,n i i : | h  o f  id lcg inu co  
lo  t h e  C o n s i i i t i l i o n  o f  JrAlia a n d  O') id f i l m  IImI Kc/shu h a s  po l  h a v i n g  m o r e  
t h a n  o n e  living, upouso .  I I

7. 3 li:;/hor sonioritywill ho fixulfln neuonlaiiiw with iho hiloft nud roUlailoltjip'tliUio 
taibjuol. : . | I 1 | J 1 ■■; l / u l l

H, Me/,iho wil! be rotjuired lo ortidm'o tho original educational aij'd'dalo of bu tU
1 w(irien,u\ | | | | 1 ' '

I f  lliu abovo lornm ttntl <:umllti»Mi.'t u-o am'ptnMu lo bijn/hcr, hi'^ho ^bould Join hi?/ 
her .doty imjsnedlntuly' but id d  latrr lhnni- --.-L--- ..

In cn ;c of foilurii In do so hi.,:/l>'V »;oml(di 
shall be offered (u the uexi,di»i!>lo eaudi|hiin

inn'jis liU ’ly (o by cancollcd and llio posl 

JlijjiMituro .•» . i ■ •I
A p p n i n t m c n t  Ati | ! iori{y,  

with '  poul' o f  office.



• h / r y a n a  g o v t  c;a L ,  m a y 7.5/ iy «
' ■ ■ (JYoT, -I, ly SAKA )
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AVl’nMDIX 

S e c  r u l e  A  { 2 )

„..~l

, j r*
Hr

; f  • ’.
Hume wilh 'Dale of lloim: (:■.) : 1 );if\* Ditli1 (;0 .Sonic .Smueo ^Vliullioi' RcJtiiU'ks

'  "'i . » »  i  » .  ..  i  i xv . »  I > i  .■ i  ! ■  1 )  I  ■ i  • ' . «  i I'  . 1  ■ i  1 1 1 .  »• v» I  i ' . \ n t  i t l  i x i i i /  i \ i t r  n m  >  iI'ii'lh Phco i 
I'n ml

I' nf miry from ol'piiy rouruii- ]ionmii.-' 
y  inlu wUicli (Ii) I'ro- Jiirnl mml or 

Ciiivi, ; in'uuio* suiil.pj.iy ■ .' 1 (ilTiciiiT i
o..i vicL led :in ’ . lii'Ji

(ll) DlHil i"iI' Midi 
idiniumu 

ul
.r>.r> yo.n .s 
(c) Di'iiu 
ol'ioliio* 
jmml . * ■

(Sd.)

Maii'uluiy in GuvurumoiU, IJ ni^aim, 
Hduuiliuu DoparlinciU,


