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The First Statutes-2006 of Biju Patnask Universsty of Technology, Orssa

BIJU

PATNAIK UNIVERSITY OF TECHNOLOGY, ORISSA
ROURKELA

FIRST STATUTES 2006

PART-1
Preliminary

Biju Patnaik University of Technology, Orissa was established vide The Biju

Patnaik University of Technology Act-2002 (in short the BPUT Act). The Act provides

for the establishment and incorporation of a Technological University in the State of

Orissa which extends to the whole of the State of Orissa. The Act further provides for

a set of Statutes under Section 2 (g) in order that BPUT functions effectively and

meaningfully.

1. The
rt title and
mencement
(@)
(b)
1)
2.
Definitions 2)
3)
4)
5)
6)
7)
8)
9)
10)
11)

These Statutes shall be called the Biju Patnaik University of Technology First
Statute 2006.

They shall come into force on the date of their pubfication in the Orissa
Gazette.

In these Statutes, unless the context otherwise requires.

“Act” means the Biju Pattnak University of Technology Act, 2002.

“Academic Institution” means a college or an institution affiliated to the University
and includes a college or an institution deemed to be an affiliated college or
institution under BPUT Act-2002;

“Board” means the Board of Management of the University.

“Board of Studies” means the Board of Studies of the University constituted under
this Statute.

“College” means an institution affiliated to-the University in accordance with the
provisions of the Act and the Statute, and includes a College managed by the
University, or affiliated to the University.

“Constituent College” means a college established, managed, maintained and
controlled by the University, and includes a College or a Department transferred
from any other University to the management, maintenance and control of the
University.

“Finance Committee” means the Finance Committee of the University.

“Fund” means the fund of the University.

"Government” means the Government of Orissa.

“Teacher” means Principal, Professor, Asst. Professor (Reader), Lecturer or such
other person imparting instruction or conducting or supervising research either in
a Constituent College or in any of the Department of the University, or in an
affiliated college, or in an institution affiliated to the University for academic

purpose as the context may imply.
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12) “University” means the Biju Patnaik University of Technology established under
Biju Patnaik University of Technology Act, 2002; and

13) “Unfair” means taking or giving or attempting to take or give any help, other than
one permissible, if any, under the rules applicable thereto, from any material,
written recorded or printed or relayed from any persoﬁn in any form whatsoever in
the examination conducted by or under the authority of University and includes
evaluation, tabulation, publication of results, preparation of thesis or dissertation
and project / field reports as a part of the University examination an_d all other

matters connected therewith.
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PART-II
CHAPTER-I:
Officers of the University

3: The Officers of the University have been designated and are covered under Section 8
Officers of the Act. As such the Vice-Chancellor, Registrar, Finance Officer, Director
of the (Examination), Director (Curriculum Development) have been specifically mentioned
Eworsity under Section (i) to (v) of the Act. The Act under Section 8 (vi) empowers the '

University to declare such others as officers under Statute.

4. Section 8 of the Act specifies the following as the Officers of the University.
Officers i) The Vice-Chancellor
ender the ii) The Registrar
Pt i) The Finance Officer (on deputation from the cadre of OFS in Class-| (Senior)
or above rank)
iv) The Director, Curriculum Development.
v) The Director, Examination
5. The following shall be the officers of the University as per this Statute.
OScers iy Director, Placement & Industrial Training
] i)y Director, Information and Communication Technology
i) Deputy Registrar (HR & Faculty)
iv) Deputy Registrar (Affiliation etc) -
v) Deputy Director, Examination (Engineering programmes)
vi) Deputy Director, Examination (MBA, MCA programmes and other like
Pharmacy, Hotel Management etc)
. vii) Accounts Officer
viii) Executive Officer
ix) Information Officer
X) Asst.Law Officer
Provided further that should there be any need in future to have a few more officers to
facilitate the work of the University, such additional positions may be incorporated in
the Statute by the Board / Government of Orissa from time to time.

wm

(1)  The following officers shall be at the level of / equivalent to the rank of Professor
Bk of of the University. (Scale of Pay : Rs. 16400-450-20900-500-22400 or as may be
Micers revised time to time.

i) Registrar

ii) Director (Examination)

iii) Director (Curriculum Development)

7v) Director (Placement & Industrial Training)

v) Director (Information and Communication Technology)

|
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)

©)

i

Other staff
positions

8.

Appointment of
officers & staff.

Selection
Committee

The following officers shall be at the rank of Asst. Professor (Reader) of the
University (Scale of Pay : Rs. 12000 420 — 18300 or as may be revised from

time to time)

a. Dy. Registrar (HR & Faculty)

b. Dy. Registrar (Affiliation etc)

c. Dy. Director Examination (Engineering programmes)

d. Dy. Director Examination (MBA, MCA, etc programmes)

The following officers shall be at the rank of Lecturer of the University (Scale of
Pay : Rs. 8000 — 275 — 13500 or as may be revised time to time). ~ -~

a.

b
C.
d

Executive Officer
Information Officer

Asst. Law Officer
Accounts Officer in OFS-I(Jr.) in his/her grade.

The following posts shall exist in the University to carry out various functions in the

University as may be assigned from time to time.

M

@).

@3)

a.

b
c.
d.
e

Private Secretary to Vice-Chancellor
Programmer

Executive Assistant

Accounts Assistant

Data Entry Operator

The scale of pay for the above posts will be as same as the scale of pay of the

similar posts under the Government Departments.

-

The Board shall constitute appropriate selection committee(s) to deal with the
appointment of officers and other staff of the university.

Selection committee for appointment of Officers at the level of Professors
shall consist of:

(@)  Vice-Chancellor s Chairman
(b) Nominee of Chancellor - Member
() ~Nominee of Government in = * Member

Industries Department. _
(d) Two experts in the relevant - Member

field drawn from [IT/NIT/IIM.
The selection committee for appointment of other officers' (below the rank of
Professor) shall consist of :

(a) Vice-Chancellor - Chairman
(b) Registrar - Member
(c) Finance Officer - Member
(d) Two experts - * Member

-
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(e) One nominee of Government Member

() Director (Examination) or Director (Curriculum Development)
or Diréctor (ICT), or Director (Placement & Training) as the case may
be.

The Registrar shall act as the Secretary of Selection Committees.

Quorum (4) “The quorum for a meeting of a selection committee shall be four which shall
inglude at least one expert and a nominee of Government.

(5) ‘Where the Committee does not find any of tl:1e candidates appearing before it
suitable for appointment to a non-teaching post. the matter shall be placed
before the Board of Management and the Board of Management shall be
competent to appomt suitable perSOns on deputatnon or on contract on such
terms and for such penods as it may demde ,

6) The Board of Management,' while taking steps for recruitment of Registrar,
Officers and other employees, shall ensure that they all possess such
qualification as would enable them to shoulder the duties and responsibilities
mentioned in the Act and the Statutes.

(7) The qualification of the Ministerial staff and other employees shallgethe'\“‘-

Nt E

Qualification of :
Ministerial staff same as for similar posts under the Government of Orissa bearing the same

and equivalent scales of pay. The scales of pay of the ministerial staff and

other employees relating to posts of various categories in the university

Office and all offices sub-ordinate to it, shall be the same as those of the staff

of the Secretariat relating to similar post. The minimum qualifications at the
- ¢ entry point shall be equalized with that of the Secretariat.

(8) - The Board of Management may consider cases of re-employment of
. University employees and out-siders. under special circumstances under

approval of the Government in each case.

(10)  All posts at the University shall normally be filled through open
Open advertisement, but, the Board shall have the power to decide, on the
Advertisement recommendations of the Vice Chancellor that a particular post be filled by

deputation from other colleges or by promotion from amongst the members of
the staff of the University. '
ORV Act/PWD  (11) - The University shall scrupulously follow the provisions for the reservation of
 Act posts as laid down in Orissa Reservation of Vacancies Act or Persons with
| Disability Act.
Application fee (12) A candidate applying for a post under the University shall pay an application

fea as may be prescribed from time to time by the Board.

5]
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Provided that the candidates belonging to scheduled castes and scheduled
tribes and displaced persons may be granted such concessions in the
payment of application fees as may be decided by the Board from time to
time.

(13)  Candidates selected for interview for a post will not be paid traveling*
allowance for attending interview. Any candidate offered appoiriiment to any
_ post will not be paid traveling allowance for joining the post.
(14)  All appointments made by the university shall be reported to the Board for
. approval at its next meeting. o .
(15) The duties of the employees, unless specifically mentioned in this Statute
shall be as determined by the Vice Chancellor and Board.
(16)  Principle of ORV Act shall be followed for recruitment of base level posts of

the University. However, this shall not be applicable to Professor / Reader or
posts which are technical in nature.

9. (1) The Act provides under section 12(i) the selection of Finance Officer
Appointment of belonging to OFS cadre. Accordingly, Government in Finance Department
Finatics Officar shall furnish a panel of 3 names of officers belonging to Orissa Finance

Service in the Class-I rank or above to the University whereupon the Board of
Management will select one for appointment as the Finance Officer of the
University.

2) Government on intimation from the University shall issue appropriate

. -+ notification placing his services at the disposal of BPUT for a period of two
years.
(3) Government may, however, revert him back on receipt of appropriate notices

from the Board of Management or on such other exigencies of public service
even before the completion of the terms. However, Government shall place
another official in OFS (Class-) or above as Finance Officer for the remaining
period pending selection of a Finance Officer under provision of 9(1) of this
Statute.

(4) In exigency of Public service Government may appoint Finance Officer
belonging to OFS cadre in any grade in anticipation of approval of Board of
Management.

10. The requisite qualifications and experience for recruitment to the posts of officers

. shall be such as may be specified by the Board and,as approved by the Chancellor in
Qualification o o

& Experience conformity with the BPUT Act and / or guidelines, if any issued by the AICTE, the

Government of India and the Government of Orissa from time to time. The Board of

6]
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management may prescribe requisite qualification and experience for filling up the

other staff positions.

The Officers of the University shall be appointed by the Board either on fixed tenure
or permanent basis. All appointees in the first instance shall be on probation for a .
period of one year and they shall be confirmed by the Vice-Chancellor in their
respective appointment on completion of probation.

Provided that if the Vice-Chancellor on consideration of the Annual Performance
Appraisal Reportr or any other rebbrt, does not feel satisfied with the performance of
any such officer during the probation period, he may extend"tr;e period of probation of
such officer by a period not‘ exceeding one year, or he may terminate his appo'intment
with the approval of the Board. ‘ ‘

The appointment of all officers appointed on tenure basis under this Statute shall
ordinarily be for five years; ‘

Provided, however that it shall be open to the Vice-Chancellor to extend the period of
fixed tenure appointment from time to time by a period not exceeding two years.

.

(1) The age of superannuation for all officers (except Vice-Chancellor) and staff
including Teachers of the University Department and Constituent Colleges
shall be 60 years. In case of those brought on deputation, relevant rules of
parent Department shall be applicable.

(2) . The staff and teachers transferred from Orissa University of Agriculture and

Technology, Bhubaneswar to the Biju Patnaik University of Technology,

Orissa, under the BPUT-Act shall get all the benefits applicable to their

counterparts at OUAT.

(3) The condition of service of Vice-Chancellor shall be governed under Section
9 of the Act.

The details of designation, reporting relationship, rank/level etc. of all officers and

staff are shown schematically in Annexure-I.
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The Vice
Chancellor
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e

CHAPTER-II
The Officers, their Powers & Duties

The Vice-Chancellor is the Principal academic and Executive officer of the

© University and shall exercise powers as defined under Section 10 of the Act. -~
- 'He shall be appointed by the Chancellor as per the provisions under Seet'l'“é*'r’f e

9 of the Act.

The Vlce-Chancellor |n addition to the powers conferred by the Act under

se@on 10, shall have followmg powers:

s He shall be entlﬂed to be present at and address at any stage of any
meeting of any authority of the University; .

i He shall be responsible for the maintenahce af;the discipline among

.z zthe-students, teaching staff and other employees, of the University; -

ii. He shall have power to institute an enquiry in respect of any matter:

concerning the University;

- He'shall have power to constitute such ad hoc Committees as he may
.deem necessary to help him in the performance of-his duties as the
Principal Executive Officer of the University.

V. It shall be duty of the Vice-Chancellor to bring before the Board all

matters of business requlnng attention of the Board and ansmg om or

(bt

wrthm the Unrver5|fy and to supply all such information and records
relatlng to the Uh‘iversuty as may be requured by the Board or by its
Commlttees )

vi He shall coordmate the acf‘intres ‘of the Board by facilitating the

convening and holdlng of regular meetlngs providing for necessary
mforma’uon in the work of the Board and the Committees and in every

X way possible to encourage the prompt and trmely consideration and
judicious disposal of matters deservmg the Board’s attention.

. vi.  He may, subject to the ultimate approval of the Board, make ad hoc

} B BvS

appomtments for a penod not exceedlng srx months in urgent casa
and all such appomtments shall be reported forthwith to thequaqg §g_
in case the Board does not approve of the said appointments, such
appointments shall stand terminated with effect from the date of
" decision of the Board. g

vii.  He shall have the power to send members of the staff for training or for
a course of instruction inside India subject to such terms and conditions
as may be laid down by the Board from time to time.

ix.  He shall have authority to transfer, assign specific duties to all officer=
and monitor their performance. He shall institute any disciplinary

<

OTae
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16. 1) The Registrar as referred to in Section 11 (1) of the Act shall be whole time

The " officer of the University who shall be appointed by the Board on such terms
Registrar and conditions as may be approved by the Board.
(2) . In addition to the power conferred by the Act under Section 11 (2) read with
Powers Section 44, the Registrar shall exercise the folIoWing powers and perform the
and following duties.
Duties

(i) He shall'in the execution of his duties. be subject to the immediate
Adn;ig‘i:;::tive direction and control of the Vice-Chancellor and shall generally
render such assistance as may be desired by him in the performance

of his official duties. ,

(i) The .Registrar shall make all correspondence relating to the
University and be responsible for the proper maintenance of all the
records of the University. :

(iii) He shall be responsible for the general discipline of the University
office and shall have disciplinary control over the University office.

(iv) He shall be in charge of registration of the students of the University
and shall maintain a register of all degrees and diploma conferred by
the University.,

v) He shall be responsible for admission of the students to the
University, including the supervision of the Entrance Examination, if
any. .

Vi), - He shall have power to sanction leave of the University employees

.+ . working under him.

(vii) He shall issue notices convening the meeting of the Board, the
. - Academic Council, and other Committees and facilitate them with

requisite/relevant documents for taking appropriate decisions.

(viiy ~ To exercise such other powers and perform-suc;h ofher duties as may
from time to time, be conferred and imposed on him by the Board
and the Vice-Chancellor.

(ix) He shall be the controlling officer for all Technical and Administrative
staff of the University as specified in the Statutes. He can transfer
any of the staff in his control from one place to another with prior
approval of Vice-Chancellor.

(x) He shall ensure that the colleges meet the affiliation conditions. The
Registrar with approval of the Vice-Chancellor may send inspection
team to colleges for the purpose and compliance of any Government,

University and AICTE requirements.

- [10]
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(xi) He shall have power to register faculty and students of the University
as per the approved Academic Regulations and norms and
recommend cancellation of the same to the Vice-Chancellor.

Financial (xii) He shall have power to incur the non-recurring expenditure upto
Powers ’ Rs.10,000/- in each case and recurring expenditure upto Rs.12,000/-
per annum in each case.

(xiii) He shall with respect to the University employees working under him,
exercise powers of drawing, disbursing and collection.of moneys
under relevant Statute of the Statutes.

(xiv)  He shall have the power to countersign the travelling allowance bills
of the University employees working under him.

(xv) He shall have such other financial powers as may be delegated to
him by the Board / Vice-Chancellor.

17. (1) Thle Finance Officer as referred to in Section 12 of the Act is a whole time

The officer of the University and shall be under the control of the Vice-Chancellor.

Finance The Board shall appoint a Finance Officer belonging to the Orissa Financial

Officer Service furnished by the Government for the period and on such term and

. conditions as may be approved by the Board. The Board shall have authority

to review the performance of the Finance Officer and may consider

X r.egHgs;tling‘ the Government for extension of the tenure or premature
withdrawal of the officer.

Powers ,(3) To receive all contributions, grants, gifts and endowments made in favour of

and duties or for the purpose of the University.
Administrative ’ (i) 'To maintain accounts;
Powers } (i) To devise and install suitable systems of accounting and business
procedure for use in all University Officers;

(iii) ‘The Finance Officer shall be responsible for keeping all accounts of
receipt, payment and utilization of funds. He shall prepare and submit
ﬂnanbial reports, statement of accounts'to Vice-Chancellor/ Board/
Chancellor/ Government.

(iv) To act as the Treasurer for all funds contributed for student

. organizations, if any, of the University;

) To maintain and-:develop” business procedures ~for the use..of —
students’ loan and scholarship fund;*

(vi) To develop and operate an internal audit system so that records of all
offices and University employeés responsible for the receipt or
expenditure of money for keeping accounts or for the custody of
property may be verified by the audit;

to

]
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(vii) To place the financial position of the University before Finance
Committee and the Board, through the Vice-Chancellor at its
meeting;

(viii) -~ To scrutinize contingent bills passed by other authorized officers and
if they are without error, are within the budgetary provisions of the
University and are not in violation of any law shall be hold the duty of
issuing prompt payment; . )

(ix) To perform such other duties as may be required from tvi'me to time by
the Vice-Chancellor with respect to matters pertaining to accounts
and finances of the University. ’

. (x) He shall be the Convenor of the Finance Committee meetings. -

(xi) He shall prepare Annual Budget and Supplementary Budget of the
University.

(xii) He shall prepare utilization certificates for funds, received from the
Government, University Grants Commission/ AICTE and other

" funding agencies and cause them to be sent in time to the
appropriate authority.

(xiii)  He shall prepare pay and allowance bills of the officers, teachers and
other employees of the University and draw and disburse the
amounts there of ; giving effect to deduction of tax at source, PF,
Insurance Premium, etc. .

(xiv)  He shall get the Annual Repots containing anhual activities, printed
after its approval by Board and send copies to the Government to be
laid before the State Legislature.
Financial (xv) To purchase materials and properties required by the University as '
Powers - may be authorized by competent authorities; T
{xvi)  To establish and administer such petty cash funds as are needed;
(xvii) He shall have the powers to counger sign travelling allowance bills of
the University employees working under him.
(xviii) He shall have powers to sanction expenditure upto Rs.10,000/- in
' each case chargeable to contingencies within the budget provision.

18 (1) The D'i'rvécior, Curriculum Dévelopment és referred to in Section 8 (iv) and

The Director, Section 13 (i) of the Act is a whole time officer of the University. He shall be
Curriculum

Development appointed by the Board under such terms and conditions as may be

approved by the Board.

Powers & 2) He shall have following powers and duties:
Duties

1Z]



catil oo ... TheFirstStatutes-2006 of Biju Patnaik University of Technology, Orissz

o (i) He shall, organize meetings of Board of Studies for framing
Powers curricular, syllabi and revising the existing curricula and syllabi as per
the academic regulations of the University.
(ii) He shall have the power to oraganise Faculty Development
“'Programimes and other training programme related to curriculum.
(i) gte;fpg,ll..:exerejse any other, power and perform duties that may be
dele-gated and entrusted with by the Vice-Chancellor/Board.
Flﬁan:c\lal & (:iv) He shall have the powers to'counter sign_ travelling allowance bills  of
- Poweérs” T0o e the University employees working: under him.
. 3 - haseansies 2 Vs iy a N
nole ATEEYT Hetshall have powers’ to sanction expenditure upto Rs10,000/- in
susooans et Sz gachcase chargeable to’contingencies within the budget provision.
19. (1) The Director;' Examination‘as referred to-in Section 8 (v) and Section 13 (2) of
The Director the Act is a whole time off icer of the Umversrty He shall be appointed under
(Examiniation)". -~ F i such term and condltlon approved by the Board
‘ (3A)7" The /Dii‘ector Examindtion shall exercise the power and perform the
PQ?%?S”& . ... following duties.
- Duties - o AT .
Admn. | (i)*'* “Conducting examinations in fair manner in the constituent
Powers © " and affiliated colleges of the University and in the University
Departments, observing utmost confidentiality in the Process
CaF T 300 of paper.Setting, Prirting and sending question papers to the
LR L et ST LS eenffes  of examinations followed by evaluation and

publication of results.

() . Appomtmg ‘Flying Squad _Supervisors,  Invigilators,

il Exammers Scrutmlzers etc. from amongst the registered

teachers of the Umversnty on approval of the Vice-

Chancellor/Drrector (Examination).

o (iii) Maintaining academic records, examination records,

) tabulation records and processing of resulits, preparétloh“oﬁ‘

transcnpts certificates, degrees and diplomas and issue of
the same to the successful students concerned.

i ) i Ha i =9

(i¥)"  Maintaining confidential accounts and obtaining approval of
Vice-Chancellor for his scrutiny before payment.




Financial
Powers

(v)

(vi)

(viiA) ‘

(i)

(ix)

(x) -

(xi)

(:xii)

(il
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Act as the Member Convener convening the Conducting
Board Meeting, Disciplinary Committee Meeting and
forwarding their recommendations to the Vice-Chancellor for

his approval before publication of results.

‘Conducting investigations. into alleged malpractices by the

students and colleges and recommending action, including

rerriova'l of name from the Register of University student.

He shall prepare a calendar of all examlnat:ons to be
conducted by.:the Unlversny during a year weII in advance .
preferably.at the beginning of the Academic Year and cause
it to be circulated to all concerned after the same has been
approved by the Academic-Council. Prepare programmes of
various examinations and cause their- circulation to all
concerned well in advance, after the same has been

approved by the Vice-Chancellor; -

He shall register candidates for various examinations of the -

Universify and scrutinise all such cases with reference to the
relevant Regulations, if any; on collection of prescribed fees.

He shall initiate payment of remuneration and other.

allowances to examiners and examination expenses, as

. admissible, to all centres of examination; -

_He -shall render such assistance to the Reglstrar and Vice-

Chancellor as may be necessary in the performance of their

duties.

" He shall prepare Examination manual covering all aspects of

activities involving ExamAination, Valuation and Publication of

result with the approval of the Board, shall implement it.

He shall have the powers to counter sign travelling allowance

bills of the University employees working under him.

‘He shall have poweré to sanction expenditure upto
~Rs.10,000/- in each case chargeable to contingencies within

the budget provision.

'

Orissa
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20.

The Director

(Placement

& Industrial
Training)

Powers & -
Duties

Admn.
Powers

Financial
Powers

21.

The Director,
Information &
Communication
Technology

Powers &
Duties

Admn.
Powers

Financial
Powers

el
AERE

(1

@)

&

@)

The First Statutes-2006 of Biju Patnaik University of Technology,

The Unive}sity shall have a Director Placement and Industrial Training as per

Clause 2(1) of the Statute. He shall be a whole time officer of the University

in the rank of Professor. He shall be appointed by the Board for such period

and with such terms as may be prescribed by the Board.

He shall have the following duties and responsibilities.

@
(ii)

(iii)

(iv)

)

The ' University shall have a Director,

Managing the Central Placement Cell for the students.

Arranging the placement and industrial training programmes related
to placement for all the registered students of the University.
Exercising such other powers as may be delegated by the Vice-
Chancellor or the Board.

He shall have the powers to counter sngn travelling allowance bills of
the Un;versny employees workmg under him.

He shall have powers to sanct|on expendlture upto Rs.10,000/- in

each case chargeable to contingencies within the budget provnsnon.

Information - & Communication

Technology as per Clause 2(1) of the Statute who is a whole time officer of

the University. He shall be appointed by the Board for such period and under

such terms as may be approved by the Board.

He shall have the following powers and duties.

@

(ii)

(iii)

(iv)

v)

(vi)

He shall be responsible for managing the computer network system,
Internet, website development & maintenance and all related

activities for the University.

He shall explore and procure software and take all such security

measures for the entire systems.

He shall
conferencing and related activities of the University.

manage the e-learning, e-governance and video

He shall exercise such other powers as may be delegated by the
Vice-Chancellor or the Board from time to time.

He shall have the poweks to counter sign travelling allowance bills of
the University employees working under him.

He shall have powers to sanction expenditure upto Rs.10,000/- in

each case chargeable to contingencies within the budget provision.

-~

1493 Bx.6.4.
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22. (1) The following shall be the Other Officers of the UnlverSIty: oy '
Other [0) Deputy Régistrar (HR & Faculty) s ®
Officers (ii) Deputy Registrar (Affiliation)
@iy ~ Deputy Director (Engineering Examination) i
(v)  Deputy Director (MBA, MCA, elc Examination) i
e (M), . -Accoupts:Officer gasia on ooipne ATOA
iz (Vi) o nformation Officer ;1. .-:n:?i 4 SRR
oo i) . Executive Officer i <o . p aeid
(viii)  Asst.Law Officer ... - "
Prowded further that should there be any need in ?uture to have a few more offi c@rs‘to
facnhtate the work of the Umversuty, such addmonal posmons may be mcorporé‘ted in
the Statute by the Board / Govemment of Onssa from time to time.
Poweis & (2) They shall discharge such duties as may be assigned to them by the Vice-

Duties:of - --

Other officers _';

. Chancellor, Registrar; Director-Examination, Finance Officer as the case may be

. from imeto time.*.. =% ad* 1o 1§ .0 seuell » - LR s T sodasiiid 307
& copsancin
ISa SRt 2 2 seiadituinmall
£ i Sy Yuolonnss
=43 THgre {5 e
3208
vl 1 = I &
brg k i g
. =
o 58
.*‘4 !
i
&
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23. 1)

The Board

@)

Powers &
Duties

Frequency of @)
Board Meeting

@)

Quorum

24. ™)

The Academic
Council

(2)
Member
Secretary

The First Statutes-2006 of Biju Patnaik University of Technology, Orissa
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CHAPTER-II
Authorities of the University

The Board is the chief executive body of the University and shall consist of
members as prescribed by the Act. The Vice-Chancellor shall be the
Chairman of the Board and Academic Council as provided under Section
10(2) of the Act. In addition to the members prescribed in Section 17 of the
Act, the Registrar will be the Member Secretary of the Board.

The Board shall exercise all powers and perfor’m' all duties as provided for in
Section 18 of the Act and in addition shall;

() publish an annual report containing the review of the progress made
in different spheres of activities of the University;

(ii) submit to the Government legislative proposals which it considers
necessary for the betterment and promotion of technical education
and research in the State,

(iii) consider the proposals of the Academic Council for the institution of
fellowships, scholarships, free studentships, medals and prizes;

(iv) approve the recommendations of the Academic Council regarding
degrees, diplomas, certificate fellowships, scholarships, medals and
prizes.to be awarded and the conditions thereon.

(V) To ratify the recommendation of the Academic Council.

The Board shall meet minimum of three times in a year preferably once in

four months.

"'Six members shall constitute quorum. In the absence of the quorum, the
" meeting shall stand adjourned to the same day and time and venue next

week.

The Academic Council shall be the principal academic body in the University.
The Academic Council shall coordinate the academic programmes and
policies and make such Regulations as may be rezquired for maintenance of
standards of instructions, research, education, examination within the
University which shall come into force from the date the Board may direct
under Section 32 of the Act. ’

In addition to the members prescribed in Section 19 (2) of the Act, the
Registrar will be the Member Secretary of the Academic Council. The Vice-.

Chancellor shall chair the meeting of the Acade_mic Council.

7]
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®)

Powers &
Duties

4)

Quorum

25. (1)

The
Faculties

The First Statutes-2006_of Biju Patnaik University_of Technology,

The Academic Council shall exercise the powers and functions as prescribed
Section 20 of the Act. In addition the Council shall exercise the following
powers:

() To approve academic calendar covering examination programmes,
vacations etc prior to commencement of academic session.

(i) to recommend to the Board regarding degrees, diplomas, certifi;:ates,
fellowships, scholarships, medals and. prizes to be awarded and the
conditio'ns thereof; : "

(iii)y To appoint such Committee as are required by the Act or the Statutes
and such other Committees either standing or ad hoc as it deems
necessary, for proper discharge of its functions; '

(iv) To determine on the recommendation of the Deans of Faculties, the
establishment, amalgamation, division or abolition of faculties or
departments. .

Provided that if additional funds are required, prior approval of the Board
shall be obtained,

(v) To recognize, subject to the confirmation of the Board, the examinations
of the recognized Universities equivaler'\f to the corresponding
"examinations of the University; o

(vi) To propose regulations to the Board for the award and institution of
Scholarships, fellowships, hedals, prizes, diplomas, certificates énd
studentships; ) '

(vii) The Academic Council subject to the provision of the Statutes may make
regulations covering Courses of Study for the various examinations and
degrees of the Ur_miversity in consultation V\;ith the Board of t‘he Studies

 concemned. ‘

(viii) Al regulations providing for courses of study before being made by
the Academic Council shall be submitted by it to the Board for
consideration who may make such alterations or modifications as it
deems fit or may refer the 'regulations for further considerations by the
Academic Council and all such regulations shall have effect from the date
the Board may appoint in that behalf.

One third of the Academic Council Members shall constitute quorum. In the

absence of the quorum, the meeting shall stand adjourned to the same time,

day and venue next week.

The University shall constitute such number of Faculties as prescribed under
Section 21 (1) of the Act. The Faculty shall be under the control of Academic
Council and be responsible for coordination of study and research in the
branches, representing in the Board of Studies coming under its purview.

&
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The University shall have the following faculties to start with;.

(@  Faculty of Engineering

(b) Facuity of Computer Application
(c) Faculty of Pharmacy

(_d) Faculty of Archit‘ecture:

(e) Faculty of Management

® Faculty of Hotel Management

(2) Each faculty shall consist of

Membership ) (0] Dean of the Faculty )
oFtha Eactiily () Head of Department of the Consiitgent Colleges/P.G. Department of
7 _ the University.

(iii) Director, Examination

(v)  Director; Curriculum Development
The Dean a'ndA ‘Head of Department shall be nominated by the Vice-Chancellor for
each Facuilty.

Term of the_' i (3) All members of a Faculty shall hold office for a term of three years.
Faculty = = o ’ e

h - (4) Megiing of the Faculfy shall be convened hy the D;ean at such time as may
Meeting be necesséry or on the request c;f the'Vice-Chancellor
Quorum {5) Three Members present shall coﬁs‘titute quorum in the rheetings of the
V Faculty.- i
= (6) * Each ';Facdlty shall discharge the following duties :
P?)vt::i?s& - () - To look into the matters of inter-departmental teaching and research
and co-ordination;

(ii) To make recommendations for collaboration with industry and other
organization by a department of studies for the purpose of research
and extension; '

(i)  To recommend to the Academic Council for introduction of new
courses.

(iv) to make recommendations to the Academic Council regarding
admission of students in the University.

Yl ) Fo recommend to the Academic Council books to-be prescribed as
N text books; _

(vi) To recommend to the Academic Council regarding the degrees,
diplomas, certificates, fellowships, scholarships, medals ahd prizes to
be awarded and tpe conditions therefore;, '

19
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(vii) To recommend to the Academic Council the establishment,
amalgamation, subdivision and abolition of Departments;

(vii)  To recommend to the Academic Council reg,:arding the institution of
fellowships, scholarships, studéntships. bursaries, medals and prizes
by the Board,; |

(ix) To recommend to the Academic Council for the recognization of the
degrees, diplomas and certificates and course credits of the
recognized Universities and determine their equivalence to the
corresponding degrees, diplorhas and certificates and course credits
of the BPUT. ’

(x) To act as a consultative body in regard to all quéstions referred to it
in general and those relating to an integrated and well balanced
“course of study in particular;

(xi) To propose fhe establishment of such Departments as decided best
and the scope of work to be done by the College and the various
Departments and submit such plans to the Academic Council;

(xii) To recommend to the Academic Council regulations on detailed
conditions of admission of students to the variou';s :c;odrses of study in
the college methods of evaluating the progresé and attainments of ..
the students of the college and bases for dismissal of students who
fail to meet the7 academic requireménts of the college and the
University;

(xiii)  To arrange through the Dean for periodic meetings of the entire
Faculty represented by that Board of Studies for organized and open
discussion of matters concerning the functioning of that Faculty and
about which the Board of Studles can take decmons or formulate
recommendatlons

(xiv): « To appoint either standing or temporary cofnmittees as are deemed
necessary for their proper functioning;

“(xv)' © To suggest examlners on special subjects and to consider and
determine in consultation with the examiners the objections ralsed to
questions set at any examination held by the University.

(xvi) ~ To perform such other functions as may be assxgned to |t by the Vice-
Chancellor through a Dean. '

26. (1) There shall be a Dean nominated for each faculty by the Vice-Chancellor

from amongst the senior professors for a period of three years as stipulated

under Section 21(4), (5) and (6) of the Act.

Dean

Powers & (2)  The Dean shall have the powers and duties. -
Duties

<
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(i) h The Dean shall preside ove'r all the meetings of concerned Faculty.
(i)  The Dean of each faculty shall be responsrble for due observation of
the Statutes and Regulatrons and in guiding the deliberations of the
Faculty. . i
; (iii). The Dean shall present the degree recrplents concerning the faculty
to the Hon'’ble Chaneellor for, the award of the degree in the

_Convocation.
OWG Y1 . . ¥

27. (1) The Board may decide to constitute ‘a.Board of Studies for each branch of
Board of ' ~. -studyias prescribed under Section:22 (1) of theiAct!
Studies : ne fuer Toa, msed sl (v}

1) The Unlversrty may have the foIIowmg Qragtches of Study and Board of

Studres for each such branch e vah
(a)( - Chemrcal Englneermg .
(b) Civil Engineering

R (c) - Biotechnology . IO — £

4
C

(d) Computer Smence and Englneenng, _Computer Application ,tg,w, o

Information Technology

(:e) Electrical Engineering, Instrumentatlon and CQntrJol Engmeenng
4] Electrical & Electronics Englneenng
. (9 Electronlcs and Communication Engineering, and ..

) N E|ectromcs and lnsjtggngegtaggn ﬁr‘r‘thgr,_r‘\el’g‘n;_ﬂg‘.,:2 e Lol
(h).  Fashion Technology and Design., Textile Engingering —
0} h -Manufacturing Science and Engineering b
(G) -+ Marine:Engineering

$ “w . oK) =7+ Mining Engineering : g

() .= Mechanical Engineering - 2 Erald

(m) . MetallurgicalEngineering .

- (n) Environmental Engineering
(o) Bio-Medical Engineering
) Pharmacy

(@) Business Administration
(r) Architecture
(s) Hotel Management

(2) © The Board of Studies shall be constituted as per the following guidelines:

Constitution of

B‘t’a:"_’ of ()] A Board of Study for a branch of study shall have five members
studies
nominated by the Board. ’ :

2]
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(ii) The members have to be Professors in the relevant discipline in the
University, its constituent/ affiliated colleges, or any feputed
Institution/ University in the country such as IITs/ 1IMs/ NITs etc.-

(iii) The Board may also consider nominating a member from the reputed
industry/ R & D organization. .

(iv) " The Vice-Chancellor shall nominate one of the Members as the
Chairman of the relevant Board of Studies.

v) The Vice-Chancellor may invite maximum of two members to provide
benefits pf their knowledge and experience in the branch of study in
the Board of Studies meetings. :

(vi) Director, Curriculum Development shall be.its Member Convener. -

(vii) - The Board / Vice-Chancellor may constitute common Bbard of

' Studies taking members from amongst the members of other Boards
of Study for common curricula covering more tﬁan one branch of
study and for compulsory courses common to all branches of study.

3) Normally there shall be one meeting held in the academic year at which the
Meetings " business of Board of Studies for the year shall be transacted.
Provided that the Vice-Chancellor, if he thinks fit, may permit additional
meeting to be convened during the year.

4) Minimum of three members including the invited members but excluding the
Quorum Convenor shall constitute the quorum.
Term of (5)  The tenure of a Board of Studies shall ordinarily be two years.
Office - ‘
() The Board of Studies shall have the followiﬁg Powers and Duties:
Powers & - (i) The primary task of the Board of Studies shall be to frame new
Duties curricula, syllabi and revision of the existing ones.

(i) The Board of Studies may recommend a set of question paper
setters for each of the papers as prescribed in the syllabus.

(jii) The Vice-Chancellor shall have authority to appoint one or more
paper setters, if the approved members of the paper setters are
either not available or express their inability to set papers in the
available time fraﬁ*te for the purpose or in extraordinary situation to
maintain sanctity of academic Calendar and Examinations.

28. There shall be a Finance Committee as prescribed under Section 23 (1) of the Act.
The Finance
Committee .
(1) The Finance Committee shall consist of the following members :
- (@) Vi'ce‘-Chancellor ’ Chairman
(b) Registrar Member
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(c) Finance Officer Member Convenor

(d) Two person of whom one shall-be expert in Member
management of finance, nominated by Board

(e) A nominee of the Government, Industries Dept.  Member

Quorum @

()  Secretary, Finance Dept or his nominee Member -

One:=third or 3 whichever is highef will make the quorum and the Committee

shall meet at-least twice a year.

(3) .. The Finance Committee shall have the following powers and functions;

Powers and )
Functions 0

(iii).-

' (W) Iz

v)

. W)

(vii)
(viii)
(ix)

)

> g 5o

to consider the draft annual accounts of the University prepared by
the Finance Officer and placed before the Board along with the audit

_ report thereof;

@), s

to call for such information and records from any constituent college -

of the University or any office sub-ordinate to the University or require

the assistance of the University for the purpose of examining the

~ annual account;

to prepare the final draft.of the University budget after duly examining

the proposals made by the Finance Officer so that the budget may be .
placed before the Board for approval.

To scrutinize all proposals for creation of physical facilities, purchasé

of equipment/ instruments, as recommended by Purchase Committee =
and make its recommendations to the Vice-Chancellor/Board.

To examine the proposal of borrowing funds and place its

recommendations before the Board for approval as per Section 27 of
the Act. ,

To pass the Annual Report inclq_ding Local Fund Audit Report and to
place it before the Board for approval.

The Finance Committee may also suggest means of raising
resources and to observe economic measures for better financial
health of the University to the Board. ' '

The Finance Committee shall examine and recommend such other

proposals as may be referred to it by Vice-Chancellor for

considerations.

The Finance Committee shall suggest / recommend to the Vice-
Chancellor for deployment of funds for greater benefits ©f the
University.

The Finance Committee shall watch the progress of recéipts and
expenditure provided in the budget and to make recommendations to

the Board for raising the resources of the University.

$33 Ex.G.5.
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(xi) The Finance Committee shall make such reports and
recommendations to the Board as may be necessary on matters
affeding the finances of the Universit)".

(xiiy ~ The Finance Committee ‘shall” make proposals to the Board for
supplementary budget where necessary; and '

(xiif)  The Finance Committee shall consider any. other matter relating to
the finances of the University. that may be referred to it by the Board
and so advise the VBoard on any such matter as the Finance
Committee” may- consider necessary, to ensure a sound finangial

‘ ~. policy’and practice in the University. . o
i (4). The Committee shall prepare separately an Accounts Manual in the model of
Accounts the accounts manual of any Central University or AICTE. Such manual
Manual E among other things would include detail procedures regarding the receipf and
expenditure along with management of funds of the University etc. The
wngy s - Committee may also review the Annual Accounts from time to time so as to
bring about any modifications in case¢ of necessity. Modifications in the

Srnimess o0 o provisions in-theAccounts/Manual shall-be madé with the approval of the
Board-of Management. ' - .-
29.: There-shall be-a Building and Works committee to look into all the construction and *
Building and. . .. gdevelopmental activities of the University. ° '
Works _ :
Committee £55 e :
(1) The Building and Works Committee shall have the following members :
Mambers ()~ Vice-Chancellor ] Chairman
(i) Registrar - - ~ Member Convenor
iy " Finance Officer 2 Member
(iv) Two members nominated by the Board - Member
® © “"7()  ‘Onenominee of the Government - Member -
SIS i) PrincipaliDirector of the respective - Member
Constituent College/Centres for Advanced
Studies.
Meetings @ The Committee shall meet as often as necessary, But at least twice a year.
Quorum 3) One-third or three members whichever is higher shall form a quorum for a
meeting of the Committee
(4) The Committee shall perform the following functions and have the following
Powers & powers:
functions
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30.

Conducting
Board

Members

Meetings

®

(ii)

(iii)

(iv)

V)

(vi)

(vii)

It shall be responsible under the direction of the Board for
construction of all major capital works after securing from the Board
the necessary administrative approval and expenditure sanction.

It shall have the power to give the necessary administrative approval
and expenditure sanction for minor works and works pertaining to
maintenance and repairs, within the grant placed at the disposal of
the University for the purpose.

It shall cause to be: prepared estimates of cost of buildings and other
capital works, minor works, repairs, maintenance and the like.

It shall be responsible for making technical scrutiny as may be
considered necessary by it. _

It shall be responsible for enlistment of suitable contractors and
acceptance of tenders and shall have the power to give directions for
departmental works where necessary.

It shall have the power to settle rates not covered by tender and
settle claims and disputes with contractors.

The Committee shall p.erform such other functions in the matter of
construction of buildings and development of land for the University
as the Board / Vice-Chancellor may entrust from time to time.

There shall be a Conducting Board for each discipline of study (Engineering, Hotel

Management, Architecture, Pharmacy, MBA, MCA and other courses) to monitor the

conduct of examination, and to analyse the performance of students in the

examinations. The members of the Conducting Board shall be appointed by the Vice-

Chancellor.
(1) -~ The Conducting Board shall have the following members
(@)  The Vice-Chancellor Chairman
(b)  The Director, Examination Member Convener
()  One Principal on each discipline from Constituent/ Member
affiliated colleges
(e) Special invitee as per requirement for expert Member
opinion on one or more papers
() The Dean of concerned Faculty Member
(2) The Conducting Board shall meet before the publication of results in each

semester/ trimester and supplementary examination. The final results after

modifications, if any, will be published only after the approval of the Vice-

Chancellor.




Quorum

Power and
functions

(&)

“)

(i

(i)
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One third or three of the members of the Conducting Board shail constitute
the quorum excluding special invitee.

The conducting Board shall have the foilowing powers and functions:

The Conducting Board shall have power to scrutinize the conduct of
examination, evaluation process, the results in each of the papers and the
pattern of the question paper.

The Conducting Board on scrutiny may also recommend award of grace in
one or more papers, conduct of reexamination in one or more papers,
-changes in examination process etc. for consideration by-the Board.

The Conducting Board may recommend punishment for malpractice cases
reported during any examination.

26
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CHAPTER-IV
THE TEACHERS
31. (1) The following'shall be teachers of the University, namely:
Teachers _
Classification (i) Principal/Director
(ii) Professor

(iii) Assistant Professor (Reader)
(iv) Lecturer
The Board may by notification include any other post from time to time as teacher.
(2) The Registrar shall place before the Board a statement showing the posts of

Vacancy teachers lying vacant in the University Departments or the Constituent
Colleges of the University: The Registrar with approval of the Board shall
advertise all the vacant posts in-at leastfwo news: papers (one in local -
newspaper and the other in National Engliéh daily) and the website of the
University.

Appointment (3) The teachers of the University shall be appointed by the Board either on fixed
of Teacher tenure or permanent basis on the recommendation of the Selection
Committee constituted under section 24(1) of the Act and shall be subject to

the provisions of this Statute.

(4) The Board shall prepare a panel of at least four names of experts for each
:r‘::z::lis;‘e discipline. The constitution of selection committees shall be approved by the
Chancellor prior to the conduct of interview.
(i) The experts for appointment of all Lecturer shall be normally from
outside the territorial jurisdiction of the University.
‘(ii) The experts to be selected for the appointment of Readers and
Professors shall be from outside the State of Orissa. Provided,
however that this provision may be relaxed by the Board in case
where suitable experts are not available.

(iii) Candidates satisfying eligibility criteria as per AICTE norms on the
last date of application will only be ¢considered far interview.

(5) The selection committee members will follow the AICTE norms with regard to
the weightage to be given to various components of interview such as career,
publication, experience, personality and interview etc. prior to the starting of

interview.

(6) The Vice-Chancellor shall appoint a scrutiny committee to scrutinize all

Scrutiny applications received within due date. The scrutiny committee, with the

Committee P
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approval of the Vice-Chancellor, may short list the candidates to be called for
interview. Such decision may be taken on the basis of eligibility criteria and
the number of applications received by the University for particular post.

The Selection Committee may consist of the following:

(i) Vice-Chancellor . - Chairman

(i) Nominee of the Government - Member

(iii) Nominee of the Chancellor - Member

(iv) . Two Subject Experts - Member
(nominated by the Board)

(v) Principal of concerned college - Member

(Constituent college or Head of
P.G Dept of University)
(vi) Registrar - Member Convenor

Any four members including one subject expert, one nominee of the

- Government may constitute the quorum.

The Selection Committee for recruitment of teachers in the afﬁliatéd college

shall include one representative from the University.

All the teachers in the first instance, unless appointed on tenure basis, be on

* probation for a period of one year. On satisfactory completion of the said

period, such teachers shall be -<confirmed by the Board on the

recommendation of the Vice-Chancellor in their Eespective appointment.

.Provide-d that if the Vice-Chancellor on consideration of the Annual

Performance Appraisal Report or.any other report, does not feel satisfied with

* the-performance of any such teacher, he' may extend the period of probation

of such teacher for one year more, and if at the end of such probation period
of two or three years where‘extended his work is not found satisfactory, the
Vice-Chancellor shall place the matter before the Board for termination of his

appointment. -

A teacher appointed on tenure basis may on satisfactory completion of the
period of tenure, be appointed on a substantive basis on the recommendation
of the Vice-Chancellor. It shall also be competent for the Board to extend the
period of tenure appointment from time to time not exceeding two years in
total.

Provided that if the Vice-Chancellor on consideration of the Annual
Performance Appraisal Report or any other report does not feel satisfied with

=T
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the performance of any such teacher, he shall place the matter before the
Board for termination of his appointment on the expiry of his tenure.

32. A teacher, officer and any other émployee may, at the requést of the Government be
Deputation  deputed to work under Government on such terms and conditions as may be
of Teachers : A '

St GHETE ‘determmed by the University.
Govt./PSUs
33 The following shall be the duties of a teacher:

[:_“ﬁez of (1)  The Primary, responsibility of a teacher of the University/ Constituent college/
eacher ' ;

Affiliated college is to teach and prepare the students for the examinations as per

- the academic curriculum of the University, abide by the rules and regulations of

the University issued from time to time

(2)  Participating in University examination process including invigilation; supervision,
evaluation, scrutiny and question paper setting, as may be assigned.

(3) ' Participating in students development activities of the Uni\iérsity/ College.

(4) . Conducting research in ‘frontier areas of knowledge and, supervising Ph.D /
Masters Level research.

)] Perform all the duties that may be assigned by the University/ Principal from time
to time.

(6) Conduct Sponsored Research / Industrial Consultancy and other projects
rinmotus

flagris’

34. (1) The student of a constituent college, affiliated college or Univei".s'ifj

. -

Assessment department shall make an honest assessment of the teaching by a teacher.atizi
of teaching the end of each semester/trimester for theory, practical, sessional papérs =
by students
taught. '
(2) The overall assessment for each teacher shall be compiled by the Principal/
HOD and the strengths and weaknesses of-the teacher shall be intimated
individually to each teacher. A copy of the overall assessment shall also be
submitted to the Registrar latest by 1% June every year by the Principal/
HOD. ' '
3) The Principal/ HOD has to take utmost care to ensure that no student is

penalized for his /her honest assessment.

35. Every teacher of the University and its constituent / affiliated college with AICTE

Registration of prescribed qualification has to register himself / herself as a teacher of the University.
TeREHOTS Only a registered teacher of the University is permitted to teach and participate in any

academic and co-curricular activities of the University/College.

]
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(1) The University shall invite self certified irif'ovr‘mat-ibn from the teachers. Based on
~ this information and the student assessment of his/ her teaching as supplied by
the Principal/ HOD, the teachers shall be issued registration number.
- (2) A Registration Committee with the follow'irig members shall examine and evaluate
the individual requests for registration and forward its recommendation ‘to t_‘he

Vice-Chancellor.

-~ (a) Registrar Chairman
(b) Director, Curriculum Development Member
(c) _ Dean of Concerned Faculty ' Member
(d) - Principal of the Concerned Collége Meémber
£ et (e) A nominee of the Vice-Chancellor - Member

“The “Committee, if not convinced, can invite the concerned teacher for personal

discussion. ' .
36. - The Registration of a teacher, found guilty of not discharging his/her duties with due
Cancellation ~ diligence expected of him/ her, may be canceiled.- However, the concerned teacher of
of Teacher’s a college/ University shall be given an opportunity to explain his/ her points to the
Registration. ol g PTG Sy e R
committee.’
Based on the recommendation of the committee, the Vice-Chancellor may cancel the
Registration of a teacher. Cancellation of registration automatically disqualifies a
teacher to teach, examine, evaiuate and his/ her involvement in any of the academic
and co-curricular activities of the University.
- 37. The University reserves the right to cancel the regi_stration of a teacher in any one or
Automatic more of the followings situations.
Cancellation . N
of the ' ' : ' o
Registration (i) - -Failure to take prescribed number of classes of specified duration without. .

ofaTeacher . valid reason, failure to arrange for classes during the period of absence and

failure to make up loss through extra classes.

(ii) Failure to have internal assessment in tir,ﬁe, showing the answer script to the
students in time and sending score to the University in time.

(iii) Refusal to participate in the University examination as supervisors,

examiners etc.
(iv) Engaged in tuition to students on receipt of money.

(v) Doing any remunerative job without prior pérmission of the college/ -

University.

£
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(vi) Interfering into the examination and evaluation processes of the University.

: 2 ,

(vi)  Helping the students to do- malpractices or encouraging malpractices during
the examination. e :

Award of arbitrary marks and giving false information to the University on such
matters as attendance, internal examination marks, sessional marks, project marks
etc. B

93 Ex.G. 6.
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" Centre for Advanced Studies, Constituent Colleges and Departments

LM

0
(i)

(i)
()
W

)

©)

(4)

There shall be five Centres of Advanced Post Graduate Studies (M.Tech /
Ph.D) in the areas of
Electronic & Telecommunication,
_Computer Sciences and Engineering, .
‘Mechanical Engineering,
Material Science and Metallurgy
Biotechnology.

Each of these Centres shall be headed by a Director and shall vbe
autonomous in respect of its routine management. The programme of studies
shall be.framed by the Centre Director and shall be approved by the Board of
Management of BPUT from time to time.

The Selection of Director shall be done as per the provision of the Statute as
followed for the Professor of the University. The Director shall be in the rank

of Professor.

The manning for the same shall be facilitated by the University. The
manpower would be generally sanctloned by the Govemment However there
may be si:me faculty supported through sponsorshlp (eg Chalrs etc) or
through self-financing schemes. The selection of Director and faculty of
Centres of Advanced Studies shall be in line with the provisions of this
Statute. -

A zonstituent college is a college established, maintained and controlled by the
University as defined under Section 2 (g) of the Act.

M

@

The University shall have the followmg Constituent colleges, which name

shall be the official name in all correspondences, pubhcaﬂons
announcements and other communications, namely;

(i) University College of Engineeri'ng. Burla

(i) College of Engineeﬁng and Technology, Bhubaneswar

(iii) Centre for IT Education, Bhubaneswar.- k:

(iv)  Such other colleges as the Board may subject to the approval

of the Government constitute from time to time.

~ Each Constituent College shall function within the powers delegated to it by

the Vice-Chancellor and ratified by the Board of Management.

.

B
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(3) Within a Constituent College, some disciplines may be offered on a Self-
sustaining basis, the approval for the same would have to be obtained from
the Government and ratified by the Board. Any Constituent College viz
Centre for IT Education not in receipt of grant-in-aid from Government shall
operate on self-sustaining model. '

40. There shall be a permanent Principal in every constituent college. The Principal shall

"~ Appointment be in the rank of Professor who shall be appointed by the Board.
of Principal in :
Constituent
colleges -
41. The Principal / Director shall be academic and administrative head of a Constituent
Duties& . (Cgllege/ Centres for Advanced Studies. He shall function under the general guidance,
Responsibilities
of Principal superintendent and advice of the Vice Chancellor. He shall enforce all academic,
“administrative and financial disciplines in the College/Centres.
Academics (1) (0] Academic programmes as per the University curriculum syliabi and
A time table as conducted with due diligence.
(i) Examinations are conducted in time in fair and transparent manner.
(iii) The Academic information, regulation makes for class tests,
Taboratories, sessional attendance of students are sent to the
University in time in prescribed format
(iv) The laboratories and workshops are kept in working conditions.
v) The library and computing facilities are created and opened for the
use by student and faculty.
(vi) Enforcing the academic calendars and holidays list of the University.
. - (vii) Collecting the assessment of teaching by students analyzing them

giving feedback to teachers and sending of the same to the
University.

. . ) (i) Sanctioning  of casual leaves, Earned leave, Medical leave
Administration :

Maintaining records arranging for teai:hing, laboratories etc.

(i) Collecting self assessment forms, filing of CCRs, giving feedbacks
and forwarding them to the University.

(iij) Initiating disciplinary proceedings with the approval of competent
authorities.

(iv) Transferring of employees from a'-'departmentlor section to others for
efficient functioning. ‘ 5 )
(v) Any other jobs assigned by the University.

[33]
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Monitoring of the attendance of the students in the classes,
laboratories sessional projects and seminar classes.

Maintaining of discipline in the college during and after the class
hours. '

Maintaining of discipline in the college hostels.

Maintaining of discipline of the students in all extra-curricular and co-
curricular activities.

The Principal/Director is the drawing and disbursement officer of the
college/centre. )

All routine expenditure shall be incurfed with the approval of the -
Principal/Director.

No one in the name of the College / University receives cash or-kind
without his / her approval.

Proper receipts are given for all receipts by the college/centre.

All advances are duly adjusted within pne.cal_e_gdal; .month-and no
advance is given to an employee if the previous advance is not
- adjusted. A
Recongiliation with the bank accounts once in every month.

No expenditure is made unless it is budgeted and duly abproved by

. the Board of Management of the university.

All Capital expenditures beyond Rs.100,000/- are done only on
approval of the Vice Chancellor. e

. The Principal/Director is responsible for the maintenance of all
'recbrds, assets, funds and common seal of the college/centre.
The Principal/Director has to ensure that all books of accounts and
ledger are maintained as per Rules of the University. g -

He shall form such Committees as may be necessary for smooth

management of the college with the approval of Vice-Chancellor. In principle,

the Principal / Director shall chair committees like;

i. Academic and Administrative Committee

i. Building & Works Committee '

iii. Finance Committee

iv. Purchase Committee

v. Library Committee

vi. Students Affairs (Examination, Discipline) Committee: - -
vii. Training & Placement Committee

viii. Such other committee as may qeem necessary

|34]
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1) The Department shall be the primary unit of education and administration. It
ts shall carry on programme of teaching and research and where appropriate, extension
education in a particular field of knowledge.

2) A Head of the Department shall be appointed by the Principal with the
Semarmment approval of Vice-Chancellor in the manner specified below:-

(i) Where there is only oné Professor in the Department, such Professor or if
there be more than one such Professor, senior most Professor; )

(i) In the absence of a Professor, the Asst. Professor of the Department, if
there be one; or the senior most Asst. Professor if there be more than
one such Asst. Professor; and

(iii) In the absence of both a Professor and a Asst. Professor in the
Department the next senior most Lecturer for so long as such absence
continues; et

: (iv) Notwithstanding any thing contained in-the forégoing provisions of this -
Statute, Vice-Chancellor shall have the power for reasons to be recorded
in writing to appoint any Profeésor or Asst. Professor as the case 'may be,
other than the senior most, as the Head of the Departmeﬁt. For the

purpose of this Statute, Seniority in respect of any particular grade shall,
in the absence of special order made by the Board of Management in
that behalf be determined by the combined length of service under
Government and under the University in such grade.

(v) The Head of Department shall be appointed basis on rotation basis on
domplétion of every two years from amongst the Professor at first
instahce and then from among the Asst. Professors, keeping in view the
above guidelines. .

3) The Head of each Department shall have the following duties and

Duties & responsibilities, namely; '

Fimctions (i) the Head of each Department shall be responsible to the Principal for the
organizational operation of the Department.

(ii) Within each Department, thé Head of the Department shall be
responsible for teaching and research in respect of particular subject

- -matter of that Department.

(i) The Head of the Department shall maintain close liaison with the
Principal and arrange for provision of facilities necessary for carrying out
research by members of his Department in accordance with the approved
programme. '

(iv) The Head of the Departmeht shall have responsibility for supplying
accurate and up to date information on the results of research in his
Department to the §ubject Matter Specialists who may be posted as

SRR
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specialists in that Subject Matter area. He will furnish them with office
facilities in connection with the teaching and research faculty and in every
way possible, promote close cooperation between such Subject Matter
SpecialiSts and the Faculty members of his Departmen.t.
(v) He shall prepare. the Departmental budget in consultation with the
~“Principal and submit it to the Dean of Facdlty for inclusion in'the budget
of the University. ) '
(vi) He shall be responsible for distribution of expenditure of departmental

funds and for the care of departmental property.




PART-VI
Affiliation of Colleges
43. The University shall grant affiliation from time to time fo different institutions / colleges
sonof imparting technical education in the State as per provisions under sub section (i) of
Sallege Section 18 of the Act.
(1)  Any College / Institution willing to prepare the students following the curticula,

Affiliation on
annual basis

wise
s Sliation

@

®)

(4)

®) -
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syllabi and regulations of the University for the examinations and award of
the degree / diploma of the University shall. either be a constituent college or
an affiliated college. -

Al institution / college imparting education at Degree level and above in
Engineering, Pharmacy, Architecture, Interdiscipﬁnary /' Multidisciplinary

areas in Computer Science, Management Sciéncés, Hotel Management, Bio-

‘technology shall be eligible for course wise and institutional affiliation to the

University.

New institiitions / colleges who intend to offer such courses as outlined above
must obtain University affiliation before start of the programme.

‘Afﬁliétion of new courses / continuation of affiliation of existing courses in an

existing institution / college in 5ubseéUent years or in a new college shall be
subject to scrutiny by the Umversuty Thls affiliation shall be ordmanly

accorded on a yearly basis. Each’ year apphcation for affiliation shall be

‘submitted in the prescnbed proforma along with afﬁhatlon fee and inspection
fee, within a specified date to the Office of the Reglstrar, Biju Patnaik

'University of Teéﬁnology for due processing before the respective academic
session starts.

Affiliation to an institution / college shall be accorded on a course wise basis.
An institution / college shall be:charged an affiliation fee for each programme
/ course and annual continuation of affiliation-fee for each ongoing course as
per rates decided by the University-from-time to time Government institutions
/ colleges shall be exempted from paying any affifiation / continuing fee. Fees
once notified shall remain valid for 3 years.

44, An institution / college applying for affiliation of a course, shall have to satisfy the
Sssential following conditions : ' '
itions
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(a) The college must obtain AICTE approval and NOC for Government of
Orissa before applying for affiliation. )
- (b) Any institution / college other than constituent college shall be managed
by a Gowverning Body duly constituted in accordance with the Act /
Regulations of the University / AICTE / directives of the Hon'ble Court.

(c) The institution / college shall have a whole time Principal / Director and
~adequate number of teaching faculty as per guidelines set by UGC /
, AICTE / University. .
(d) The college shall have an adequately equipped library.
(e) Qualifications of teaching faculty and support staff and their service

conditions shall be in conformity with the UGC / AICTE / State

Government / University regulations formulated .fOr the purpose. The -

cellege shall have ~adequate faculty with qualifications as per AICTE

norms. The ratio of Professor Asst. Professor Lecturer must be -as per

AICTE norms. ‘ b
) The college shall have required laboratory, workshop,_computer,atntemet

facilities as per course requirements. r
(9) The Governing Body of the institution / college shall be capable of _

financial management, without any liability to the University. The

institution / eollege shall furnish an undertaking to the effect that it is fully

capable of meeting its financial Iiabilitiee from its own resources.
(h) The admission to a course shall be made as per regulations of the

- Umversnty formulated from tlme to time, which shall be binding on. the
. institution / college

S G

KU} - .The number of students admltted to a course shall be in conformity with

the sanctioned mtake accorded by AICTE.
& ; B '(i) : 'The college shall have adequate class rooms and drawing halls for

conducting classes as per the curriculum and sillabi' for the University.
(k) The college shall have adequate facility to conduct Class Test and the
University examinations in fair and transparent manner. It shall have
- separate examination section, strong room and special.examination halls
besides the class rooms to conduct examination for at Ieast 50 percent of

the students of the college simultaneously.
- ()=~ The college shall have facilities for co-curricular and extra curricular
. activities besides hostel, playground, medical, canteen, transport etc.

45.  The University has to be satisfied on the following before grantmg affiliation to a
Pre-requisite llege
. for Affiliation

(i) The college has approval of AICTE.

Fs
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(i) The college has valid No Objection Certificate from the Government of
' Orissa. .
'(iii) The college is running with non-broﬂt motive by a duly registered Society
Trust. A
(iv)  The college is managed and controlled by a Governing Body constituted
~ as per AICfE guidelines / State Go\)ernment guidelines.
(v) Regular Board Meeting takes place and decisions are taken in
~ professional and transparent manner.
(vi) The college has Faculty as per AICTE norms and the ratio of Professor : -
Asst. Professor : Reader : Lecturer is maintained-as per AICTE norms.
(vii) The college has undisputed ownership and possession of minimum acre
of land to develop the campﬁs, as per AICTE normé.
(viii) The cbllegé has adéduate class rooms, examination halls, laboratory,
workshop, drawing, library space and other supporting facilities.
(ix) The coliege has adeddate'fécilitiéS‘ for spbrts, games and other extra
, curricular activities. )
) The college has-adequate number and titles of ‘books, journals and e-
learning matenals ; '
(xi) The Laboratories, workshop and Compute Centre are we|l equped to
‘ impart education as per the University Curicula, Syllabi and Regulations.
-(xii)  The college has adequate qualified technical and supporting staff.
(xiii)  The'college has hostel, medical and canteen facilities.
(xiv)  The college has a career counseling and placement cell.

o 46, . The University shall charge following types bf fees from the affiliated college:

Affiliation- i ’ ;
fees (a) Affiliation to New Colleges:

£ Pre affiliation fee
il Pledge Money '
- i Non-refundable Academic fee (one time)

(b)  Affiliation Continuation fee:
i. Fee pér degfee programme (i.e. each
.. specialization in B.Tech/B.Arch / B.Pharm/ . = . -
B.HM&CT / MBA/ MCA /M. Tech/ M.Pharm

ii. Annual Inspection Fee

Notwiihstandihg this, the University reserves the right to change the fee subject.to its
ratification by the Board. Fees once fixed shall be normally valid for a penod of three
: academlc years. ' )
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. For grant of affiliation to a new college or new courses, the University shall constitute a

47.
Assefstiment affiliation committee to assess the preparedness of the college with respect to :
of the
preparedness = " (i) Infrastructure Classroom' Laboratory, Workshop Library, Computer,
Special faculrtles hostel, accommodatron for faculty etc.
(i) .Faculty Adequacy in terms of number qualification, experience and
o 'specralrzatron
(iii) Supportmg and techmcal staff Number quallfcatrons experience and
competence B
(iv) The intention, vrsnon goals of the management in creatmg ‘new
rnstrtutron / programme ) -
.(v) Thefi nanmal vrabrlrty of the mstltutlon and programme
(vi') Ability of the college to offer programmes 3as per the norms of the
) _ Umversrty s
48. - The Afﬁlratlon Commlttee shall have followrng members
Affiliation ,
committee (a) Registrar | - Chairman
T 2 oo (B - The Principal of one constituent college - - - Member
i (c) Two Academician of repute nominated by - Member
Academic Council from outside the junsdrctron
; Of the University = 5
(d) One nominee of the Govemment - Member
Anythree member forms the quorum.for this committee. The committee shall forward
its recommendation regarding affiliation to new.-college / new programme /
continuation of affiliation to the Vice Chancellor for consideration and approval of the‘
Board of Management. ‘
- 49.- )  For continuation of affiliation of an existing course, the l;lnviersity shall have
Academic an ‘Acadernic audit on the 'compliance of running of affiliated programme as per the -
Audit regulations of the University and AICTE norms. » ' ' |

(2) The affiliated colleges have to submit, in the prescribed format, along with the

prescribed fee the details for each of the courses for continuation of affiliation
) T for the next Academic year. The details must be ‘submitted by 31 January
every year. :

3) ~ An institution / college conductmg courses under affiliation of the University, ‘
shall furnish an academic audit report, comprrsrng number of lectures,
laboratory classes etc. conducted for each subject of a course in each

. Semester. Failure in maintaining the stipulated minimum for. the subjects of a
_ course for two consecutive academic sessions may make the institution /
college liable to suspension / withdraWal of affiliation of the ¢ourse by the
university. '
¢
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(4) The University may send an expert committee for audit and verification of the
authenticity of the facilities of the college. The report of the committee shall
be placed before the Affiliation Committee for consideration.

50. 1) If an. institutién / college fails to fulffill éhy condition provided in. thése,
Famure to  gulations or fails to comply with the ;dirqctions.of the University on the basis of the
?;cz(‘)”r’l';h commendation of the Affiliation Comﬁ'niftee vyitl:jin a réasqnable time, the University
ay pass such orders including suspension or partial / total withdrawal of affiliation of
e ir_rstituiion f college in respectgof the course(s) affiliated to it.

(2) The University shall have the power to suspend / withdraw affiliation of a

Withdrawal / course in an institution / college and / or affiliation of an institution / college if
Suspension itis satisfied that ~ _ ' T R
of Affiliation : iy

(i) any of the conditions provided in the terms of affiliation, as per regulation
is not being observed. .

(i) Continuation of affiliation is detrimental to the expected standard of s
discipline and-academic and administrative environment of the University.

(iii) Academic performance of students continues to remain below minimum =
expectations for more than three years in continuation.

(iv) Any college / institution is found / involved in submitting fdrged
documents for obtaining NOC from the State Government / Affiliation
from the University / approval from the AITE etc.

Provided that the University shall give due notice to the erring institution / college to
enable the institution / college to effect necessary corrections and shall grant the
institution / college an opportunity to present their case to the University.

-

. (3) The University reserves the right to cancel the affiliation of a college if a
Automatic . '
Cancellation Goliege:: i R
of Affiliation 0] Violates the Academic Regulations of the University.
(i) - Violates the Academic Calendar

(iii) Fails to pay affiliation and other fees

(iv) Fails to conduct theory Iabofatory, projects, sessional, workshop and
co-curricular activities as per the Regulations of the University and
academic calendar.

(V) Fails to conduct University examinations in fair and transparent
manner as per the stipulations of the University.

(vi) The college authorities including any one or more of the teachers and
non-teachers encourage malpractices and help the students during

the examination. Evidence and reports of the supervisors and / or the

&
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ﬂylng squad members on.the matter will be sufﬁ'cient.‘ to cancel
. affiliation of the college. z

(vii) Arbitrary award of marks in class tests, laboratory, sessional projects
and other intemal assessment components. The report of the
Inspection Team on the above shall be treated as the proof for such
violations. '

(viiy  Non-payment of salaries as per AICTE norm to the teachers and
other supporting staff. ‘ '

(ix) Collection of fees in any name or any form beyond those prescrlbed
by the fee committee.

When a new course is proposed to be started in an institution / college already
conducting courses under affiliation of the UnlverSIty. the concerned institution / college -
shall be requnred to adopt the procedure laid’down in these regulations for affiliation of

An mstvtutlon / college conducﬂng course(s) under affiliation of the University shall
submit a duly audited financial statement of the: institution / college every year within six
months of the end of financial year (i.e. by 30" September).
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CHAPTER-VII
Conduct of Examinations

Examinership can not be claimed as a matter of right. All appointments of examiners

shall be made by the Director (Examination) who shall have the power to cancel or

terminate any appomtment as examiner without assigning any reasons thereof, at any

time as and when necessary.

Examiners may be of any of the tollowing two classes, namely:

Q)

@ .

Q)

Examiners to be designated as Question Paper Setters who will set the
question papers reqhired for the examinations of the University.

Chief, Additional, Sole and Assistant Examiners to value the answer papers,
dissertations, thesis etc, or conduct viva voce and practical examinations and
shall mclude specnal Exammers appomted for special papers and/or specual
occasions.

araeR

As far as amongst possible Question Paper Setters shall be appointed from

such teachers and other competent persons as are connected/unconnected with the

teaching and instruction work in the Post Graduate Departments of the University or in

the Constituent colleges or colleges admitted to be affiliated to the University.

(@

®)

*

Provided, however, that teachers of the Constituent, affiliated colleges and
the. Post Graduate Departments of the University may be appointed to

prepare questions to be included in the Question Bank, if any, set up by the

University.

Question Paper Setters shall ordinarily be appomted in each case, for one

year but may be reappointed for further period of one year each time
provuded that the total penod of appointment does not exceed an aggregate
of three years in respect of any one examination.

Question Paper Setters as far as practicable, for éll .under graduate

examinations shall be seletted from other Universities within or outside the
state and institutions of higher research / deemed Universities or colleges
affiliated to such Universities. Question Paper Setters for Post Graduate

' "$'fﬂ:"f’?éﬁmﬁatwﬂma";beﬂseleeted-@om&ﬁsﬁwimﬁhigkgggggggrgn_I deemed

Q)

Universities / Universities or colleges affiliated to such Universities outside
the State. P . ®

* Chief,and Assistant Examiners from within the University and its affiliated or

constituent colleges shall be selected from among the registered University

teachers / registered colleges teachers with a minimum experience of two
years in respect of under graduate examinations and five years in respect of

&

e

- x
Sy s

43

L omw

S i Lo



T A

Principle.
governing

appof‘fﬁmeﬁt ;

)

TR TS
. BUSER SN s ey e o

post graduate examlnatlons Assnstant Examiners shall functlon under the

general supervision and guldance of the Chief Examiners.

It shall be the duty of the. Director, Examination to mamtaln an up-to-date hst

. of all registered college teachers and all regrstered Umversrty teachers. The

list shall be arranged in order of subject and shall be complled from the ="

registration documents and / or returns submltted by the colleges ! post A
graduate departments of the University settmg forth the followmg namely;

®
(i)

- (iii).

(iv)
W) .
Vi)
(vii), .
(vil) -

(ix)

ure(X)

)

g rhys
it

o

(@)
v «papers of all University examlnatlons

{5k e ;(2);..

e AB):

(4)

~ the name of the teacher

registration number as college teacher/Umversnty in whlch he is
employed,

the.college / post graduate department of the Unlversrty in which he
is employed;

his age;

specialization;

_ qualification, with class and date of same;

present grade and date of appointment to it;
the class or subject which he teaches 4
the number of teaching experlence ina college/Umversrty, and-*

...Previous. appointment, if any, as examiner with particulars of year

and. nature.of appointrrteht.

the Director of Examinations sha||' maihtain an up to date list of suitable

- teachers from: outside the, Umversrty lncludmg teachers from institutions of

. higher: learning and research.and deemed Unlversrtles “This shall be a

.= comprehensive list malqtamed sub;ect-wrse o) as to afford a wide choice of

teachers for appomtment as. examlners |n a|l the examlnatlons

=

The .principle of sing]e examinership sThall‘be fc_::r’li_lowed in‘r"espect of theory

in case of practical and vtva voce examlnatrons the pnnmple of having one

~internal examiner and one external e,xammer shall be followed

- Persons- appointed as exammers for theory papers shall not ordinarily be

“appointed as practncal or viva voce exammers m the same. subject

No person shall ordinarily be appomted as exammer in more than one theory

.- paper in one semester exammatlon However in case of non- avarlabmty this

B could be extended to three theory papers

L g

@

W
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" (1) - - The Director of Examination shall annually prepare a list showing those who
havebeen Question Paper Setters or Examiners during the preceding three
years from among the list of registered ‘college teachers and registered
University teachers.

(2) ©  The list of registered college and University teachers prepared by the Director
of Examination shall*be placed before the different Boards of Studies. The'
Boards of Studies shall consider these lists and recommend three times the
number of persons as are required as' Questiori Paper Setters or as
‘Examiners for-any:particular question paper or examination, for the purpose
of appointment for that year only. Such recommendations of the Boards of
Studies shall not confer any right of appointment on any person as a
Question Paper Setter or as an Examiner. In absence of recommendations,
Director (Examination) shall appoint’ the question paper setters and
examiners. :

(3) The Director of Examination shall scrutinize the list of question paper se't't,e_?s: ;
and examiners recommended by the Boards of Studies to ensure the
following; : A

i.  The period of appointment of any teacher as Question Paper Settér or:
.Examiner does not exceed the total period prescribed under thesé
Statutes; :

i.  No teacher has incurred any disqualification.

-

59. (1) All examinations shall be held at such place as the Director (Examination)
Place of ,

S i, " may decide from time to time. It shall be the responsibility of the affiliated-
Examinations » < :

colleges to make all afrangem,ents for conducting the University examination

in respect of the candidates ordered by the Board to take the examinations at

that college center. The center Superintendent and. Invigilators for the
. University examinations should be provided by the concerned affiliated
colleges ordinarily from the teaching staff of the colleges. It shall also be the
duty and responsibility of the colleges to take the assistanbe of the local
administrative authorities in case they need such help for conducting the
exafninations properly.

(2) A list of centres at which examinations will be held during the academic year
shall be published in the website of BPUT annually before the dates of the
examinations. Provided that the Board may withdraw any center from the
said list or add any new center to it;. '

=]
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Provided further that Board may in its discretion direct any examinee or group
of examinees to appear at any center which the University may decide
without assigning any reason.

(3) At all examination centers question papers shall be given out to all
candidates for the same examination on the same day and at the same hour
except for practical and oral exammatlons

. (4) The different University examinations shall commence accordnng to the
Schedule. Keeping within this Schedule, the Director of Examinations shall
prepare. a calendar of examinations. specifying the actual date of the
commencement of the examination as well as a detailed time table for each

~ individual examination. -

(5)  The Chancellor may alter the Schedule in respect of any or all examinations

- in the event of extensive disturbance or calamities. “
60. The question papers set in any subject shall be such as a candidate of decidéd ability

Standard well prepared in the subject can reasonably be expected to answer within the time
of Question allotted. '
papers :

61. All examinations, except practical and viva voce examinations shall be conducted by
Question - Means of written papers (printed, written or typed) to be set in English and to be
papersin  .answered in English unless there be .an instruction on the question papers to the

English
contrary.

CONERIRE ;,_6,2,.“- v, (1) The.Vice-Chancellor, if desired, may constitute Committee of Question Paper .
Commlttee ‘Setters.- for each’ subject (or group of subjects) for all the examinations_; The
* of Question -~ 'Committee shall ordinarily consist of three examiners who have to set the
paper setter ) ) » e

questions for the papers in that subject or group of subjects of whom one
shall be the Chairman. ‘
2) It shall be the duty of the Committee of Question paper setters to scrutinize
o the question papers and if necessary, to moderate them so as to make sure
that the questions as well as the distribution of marks conform to the norms
and the pattern prescribed by the AICTE_ and / or the Uni\)ersity' for such
, examinations and are within the course of studies and the syllabus.
3) The Committee of Question papér setters- shall also set question papers in
the subject (or group of subjects) if so required by the Vice-Chancellor.
63. i ) All instances of unfair means in examinations whether reported by the Centre
. g. ‘Superintendents/Invigilators '/ Supervisors / -Observers / Examiners or .
Unfair means : )
in otherwise shall be placed before the Conducting Board by the Director,

Examinations Examinations as soon as practicable but preferably before the results of the

4
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relevant examinations are passed for publication. The Conducting Board
shall consider the reports and other materials, if any, and make a report of
the scope and extent of the unfair means resorted to and specifically whether
use has been made of unauthorized or‘incriminating material referred to in
the reports or produced before the Conducting Board.

(2) In case the Board is satisfied that there is prima facie evidence of resort to
unfair means in the examinations, the Director of Examinations shall refer to
the Disciplinary Committee to consider the cases. )

The Director, Examinations shall form a Disciplinary Committee with the approval of
the Vice-Chancellor to consider the cases of malpractices. Based on the
recommendation of the Committee, the Vice-Chancellor shall order for disposal of
such cases appropriately. '

€) The Board shall prescribe the fees for registration of students for admission
into various examinations and for other purposes connected with
examinations and other affairs of the University.

) The fees shall not be changed more frequently than once in three years,
provided, however, that the University may recover the actual postal
expenses involved in mailing certificates mark lists, diplomas and other
documents from the recipients of such documents in addition to the fees.

1) The academic year for all colleges affiliated to the University and educational
institutions and departments shall begin on the first of July of each year and
end on the 30" June of the next year.

(2) ;An academic year shall have not less than 180 working days of 5 hours
duration each excluding days or hours spent for examinations for all colleges,
educational institutions or departments.

(3) " The University shall issue a calendar for each academic year showing the
number of holidays and working days. The Principals of colleges shall strictly
follow the list of working days and holidays during the year.

-
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- CHAPTER-VIII
The Institution of Degrees & Diplomas

67. The University shall, subject to the conditions by the Board, ‘award the following

Award of  degrees:
Degrees. .

and (i) Master of Technology (M.Tech)
Diplomas (i) Master of Architecture (M.Arch)

(iii) Master of Pharmacy (M.Pharm) :
(iv) Master of Business Administration (MBA)
(V) Master of Computer Application (MCA)

(vi) Doctor of Philosophy in Technology
(vii) Doctor of Philosophy in Aschitecture
(viii)  Doctor of Philosophy in Pharmacy
(ix) Doctor of Philosophy in Management

(x) Bachelor of Technolody -

(xi) Bachelor of Architecture '

(xii) Bachelor of Pharmacy .

(xiii)  Bachelor of Hotel Management and Catering Technology

(xiv)  Such other Master, Doctor of Philosophy or Bachelor Degrees as will
be determined by the University from time to time.

68. 1 The Board shall, subject to the confirmation by the Chancellor, have power to
Honorary confer Honorary Degrees and other Academic distinctions on . the
Degrees recommendations of the Academic Council on persons, who by virtue of their

eminence and attainments or contributions to the cause of learning and
science or their established position in the Scientific World are fit and proper
persons to receive Doctor of Science (D.Sc.) g

(2) Al proposals for the conferment of Honorary Degrees shall be made to aA
Committee consisting of Vice-Chancellor and Deans of Faculties and if
accepted by the Committee, shall be placed k;efore the Academic Council 3
and the Board for approval before submission ta Chancellor for confirmation.

(3) Honorary Degree shall be conferred ohly at a convocation, and may be taken
in person or in absentia.

(4) . The person, on whom an Honorary Degree is to be conferred, shall be
presented to the Chancellor by the Vice-Chancellor.

(5) The Diploma or Certificate for an Honorary Degree shall be 5|gned by the
Chancellor.

69.  Degree shall be awarded to only such candidates who have successfully completed the

‘Pre-condition  prescribed academic requirements as per the regulations of the University provided the
for award of

Hoiiiie candidate:
0) has not been convicted in any court of law.
(i) Is not a mental patient
@iy  has a good‘moral and ethical character

%] .
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70.

tion

71.

Conferring
Degrees /
Medals.

72; -

Distribution
of Degrees
& iplomas

There shall ordinarily be one Convocation held during the year for the purpose of
conferring and awarding all degrees/ diplomas, medals and awards. The Chancellor
- shall preside over the convocation. The Vice-Chancellor may, with the prior approval of

the Chancellor invite a distinguished person to address the; Convocation.

(1) The Chancellor, Vice-Chancellor, Registrar, Dean of Faculties, Members of
the Board, the Academic Council shall wear the academic robes prescribed
._and assemble in the room set apart for the purpose at the appointed hour.

(2) Ordinarily, the degrees shall be conferred on presentation at the Convocation,

in the following order, namely:

i. Honorary- Degrees in the order determined by the Vic':e-_':;
Chancellor; _

ii. Doctor’'s. Degrees in the: order determined by the Vice-
Chancellor; . |

iii. Mas(grs_ Degree in “the order determined by the Vice-

Chancellor
iv. Bachelors &égfee in the order deterfhined by the Vice-
' Chancellor
V. Medals in the order determined by the Vice-Chancelior:

Vi. Awards in the order determined by the Vice-Chancelior.

shall be awarded such degrees, medals and Awards in person.

All c'>th"e?r degrees/ diplomas shall be conferred in the convocation to the recipients in
““group, faculty-wise or in such ‘other ‘manners ‘as may be"deterfmined by the Vlce-
Chancellor, but the same shall be distributed either through the respective Heads- of:
the Institutions/ Departments or directly by the Registrar. Apart from this, Degrees/

Diplqmas/ Medals may also be conferred in absentia.

Notwithstanding the provision of Statute the Board of Management the -University. may
decide with the prior approval of the Chancellor that no Convocation shait be held in any '
year in which case the degree/ diploma shall be given to the candidate through the
respective Heads of the Institutions/ Departments or directly by the Registrar or

otherwise as may be directed by the Board.

1) The Degrees/ Diplomas of the candidate can be sent by post, on
application, in the manner and on payment of such fees, as may be -
decided by the Board.
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Candidates for degrees/_ diplomas shall submit to the Registrar, their
applications for admission to their several degrees in the prescribed form
with the-requisite fees as may be decided by the Board not less than 15 '
clear days before the day fixed for the Convocation. No person shall be

* admitted to a Convocation who has not sent his application with the fees to
the Registrar. A

The University on recommendation of the Academic Council and with the
prior approval of the Board can withdraw the degree awarded to a candidate,
provided it is conclusively proved that the candidate.

(i) was involved in‘cri,minal activities and was convicted by law.

(i) - has tampered with the‘transcripts, degrees, diplomas awarded by the
University. i

(i) “had caused irreparable damage to bring down the reputation and
prestige of the University and or his/ her college.

(iv)  Was involved in gross misconduct in any University Examination
(v) had made use of forged, false or manipulated documents or

misleading declarations to gain admission to a course to which he

was not entitled.

(vi) was involved in gross professional misconduct amounting to abuse of
the Degree or Certificate awarded by the University.
(vii) Any other misdemeanour considered as tantamount to gross
} misconduct by the Academic Council and the Board. . :

Provided. that no such removal for authorities or bodies :and / or such

withdrawal or Degree or Certificate shall be made without giving the person

cohqerned an opportunity of showing cause against the proposed. action and

of being heard by the Board.

74. Any person aggrieved by an order as aforesaid may, within thirty days of the

*  Right of = communication of the order, prefer an appeal before the Chancellor, whose decision
Appeal  ghg be final.

150
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PART-III
-Conditions of Service of University Employees

CHAPTER-
General Scope

75. This part applies to all University employees including employees of Group-A, Group-B,
Applicability Group-C, Group-D grade except the Vice-Chancellor.

76. In this part unless the context otherwise requires-
Definitions i) “Service” means University service;
i) “Cadre” means the strength of a service or a part of a service sanctioned as a
separate unit;
iii) “Duty” includes-
service as a probationer;
jbining time on transfer;
period of service in any substantive or temporary post;
period spent during a course of instruction or training

® 2 0 T W

Period spent on such other work which the Board may decide to be

included under duty; ; '

iv) ;‘Foreign service” means service in which a University employee received his
pay with the sanction of the Board from any source other than the University
Fund;

v)  “Head quarters of a University employee” means the station where the records
of his office are kept or such other place as the Vice-Chancellor may by order

‘ specify in this behalf;

vi)  “Holiday” means-

a holiday prescribed or notified by the Board of the University; and )
in relation to-any particular office, or College, a day on which it is ordered by the
Vice Chancellor to be closed for transaction of University business:

Vii) “Honorarium” means a recurring or non-recurring payment granted to a
University employee from the University Fund as remuneration for special work
of an occasional or intermittent character;

viii) “Jaining time” means the time allowed to a University employee in which to join
a new post or to proceed to the place of training or return from it to the station
to which he is posted.

ix).. . “Leave Salary” means the monthly emoluments paid by the University to a
University employee on leave; .

x)  “Lien” means the right of a University employee tq hold substantively either
immediately or on the termination of period or periods of absence, a permanent
post, including a tenure ppst, to which he has been appointed substantively;

PHEER v

[51]
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“Month” means a calendar month;
“Officiating in relation to a University employee” means officiating in a post

“when he performs the duties of a post on which another University employee

xiii)

Xiv)

XV)

xviii)

XiX)

XX)

XXi)

holds a lien and includes a University employee officiating in a vacant post on -

which no other person holds a lien and officiating shall be construed

accordingly;

“Pay” means the amount drawn monthly by a University employee as-

a. the pay other than special pay or pay granted in view of his personal
qualification which has been sanctioned for a post held by him
substantively or in an officiating capacity or to-which he is entitied by the
rising of his position in the cadre;

b. Special pay and personal pay; and

C. Any other recurring emoluments which may'be specially classed as pay
by the Board; “

“Pay scale” means pay which rises by periodical increment from a minimum to

maximum; ] '

“Permanent post” means a post carrying a definite rate of pay and sanctioned

without limit of time;

“Permanent University employee” means a University employee who has a lien

on a permanent post or would hold a lien on any post had his lien not been

suspended;

“Personal pay” means pay granted to a University employee-

to save him from a loss of substantive pay in respect of a permanent post other

than a tenure post due to a revision of pay or to any reduction of such

substantive pay otherwise then as a disciplinary measure, or

in an exceptional circumstances, on other personal consideration;

“Probationer” means a University employee appointed on probation in or

against a substantive post in a'cadre;

“Special pay” means'an addition of the nature of pay to the employments of a

B‘bé’t or to the pay of a University employee granted in consideration of-

the specially arduous nature of the duties or

a specific and significant addition to the work or responsibility; or

the unhealthiness of the locality where the officer might be stationed.
“Subsistence’ allowance” means a monthly allowance made to a University
employee who is not in'Teceipt of pay or leave salary.

“Substantive pay’ means the pay other than special pay, personal pay
officiating- pay or emoluments classed as pay by the Board, to which a
University employee is entitled on account of a post to which he has been

'appointed substantively or by reason of his substantive position in a cadre;
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xxii) “Temporary post’” means a post carrying a deﬁnite rate of pay scale and
sanctioned for a limited time;

xxiii) “Tenure post’ means a permanent post which an individual University
employee may not hold for more than a specified period;

xxiv) “Transfer” means movement of a University employee from head quarters
station in which he is employed to another such station either-

a. totake up the duties of a new post, or .
b. in consequence of a change of his headquarters;

xxv) “University” means Biju Patnaik University of Technology, Orissa;

xxvi) “University employees” means a person in the employment of the University
and drawing pay there from and includes the teaching and non-teaching staff in
University Department, a Constituent college or Centre of Advanced Studies of
the University.

xxvii) “Vacation Department” means a University Department, Constituent bollege or
Centre of Advanced Studies to which regular vacations are allowed during
which University employee; employed .in them are permitted to be absent from
duty.

77. The University service may be classified by Government for Government departments
Classification  Subject to conditions that it will undergo for such modifications as may be done by the
of services Government for their employees from time to time.

78. (1) Except as provided by these statutes no person may be substantively
Medical appoiﬁted to a permanent post in the University services, unless he produces
Certificate

. a medical certificate of health signed by a medical officer. of the rank as may
be specified for the purpose by the Board from time to time. The production
of a fresh medical certificate under this statute will not bé necessary if the
University employee has already produced a medical certificate and has
been in the University service without break. The format of medical
certificate to be used in case of appointments of teacihers and other

employees of the University shall be specified by the Board.

79. The age limit for appointment in any post shall be the same as applicable to
Minimum age 3overnment servants in the State of Orissa. Provided however that, the upper age limit
forentry  nay be relaxed by the Board in respect of officers and teachers.

80. 1) .Unless otherwise provided in these statutes the whole time of a University

Restriction of . employee shall be at the disposal of the University during the period of such

BFL’I':;’:‘:‘S’S employment and he will not engage himself in any trade, business,
s o

(5]
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occupation or in any work other than that of his office without the previous
permission of the Vice Chancellor whose orders on the matter shall be final
and that he will not (except in case of accident or sickness certified by the
competent medical authority) absent himself without obtaining the prior

permission in writing of persons authorized in this behalf by the University.

(2) The Orissa Government Servants, conduct Rules 1959 shall apply muttis
“mutandis to the University employees.

(3) In addition to the rules mentioned in Clause (2) rules or Code of conduét as
determined by the Board of Management from time to time with the approval

of the State Government may also apply to the University employees.

81. A University employee may be transferred from one post to another by the Vice
Transfertoa Chancellor. Provided that, except )
POTt carrying i on account of inefficiency or misbehavior or such other compelling grounds
ess pay

ii. on his written request, a University employee shall not be transferred
substantively to or appointed to officiate in a post carrying less pay than the

pay of the permanent post on which he holds a lien.

82. 1) Subject to such exception as may be specified by the Board, a University
Rightto  employee shall begin to draw the pay and allowances attached to his post with effect
receiVe PAY  from the date on which he assumes the duties of that post and shall cease to draw them

as soon as he ceases to discharge those duties.

(2) A University employee shall not be entitled to pay or allowance for any time .

he may spend outside his sphere of duty without proper authority.

83. (1) A University employee belonging to a vacation department shall be
4vailing of considered to have availed himself of a vacation or a portion of a vacation
'E.::ct:i:tri‘oi: - unless he had been required by general or special order of the appropriate
“enartment authority to perform duty of any kind during such vacation or portion thereof

other than routine duties which do not necessitate his personal presence at

the place where such duties are normally performed.

Provided that such employee who, owing to such an order, is able to avail
himself of fifteen or less number days of vacation, shall be regarded as

having been on duty during the whole period of the vacation.

(2) A University employee belonging to a vacation department who leaves his
place of duty during a vacation is liable to be recalled University.

<
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More than one University employee cannot be appointed substantively to the
same permanent post at the same time.

(2) ‘A-University employee cannot be:appointed substantively to a post on which
another University employee holds a lien.

(3)

A University employee cannot be appointed, except as a temporary measure
to two or more permanent posts at the same time.

Where a University employee does not resume duty after remaining on leave for a
continuous period of 5 years or where a University employee after expiry of his leave
remains absent from duty otherwise than on foreign service or on account of
suspension, or any period which together with the period of the leave granted to him
exceeds 5 vyears, he shall, unless the University in view of the exceptional
circumstances of the case otherwise determine, be removed from service after following
the procedure laid down in the OCS {CCA) Rules, 1962 as amended from time to time.

Subject to the terms of transfer, when any Government servant whose services have
been transferred to the University exercises his option for absorption in the service of
the University shall employ him in its service in a post whose grade, pay scale and pay
shall not be less than what he enjoyed at the time of absorption in the service of the
University. '

The date of retirement of a University employee is the date on which he completes the
age of 60 years.

0] A University employee may retire from service any time after completing 30
years of qualifying service or on attaining the age of 50 years by giving a
notice in writing to the Vice Chancellor of the University at least three months
before the date on which he / she wishes to retire or by giving the said notice
to the said authority before such shorter period as the University may allow in
any case. It shall be open to the Vice Chancellor to withhold permission to a
University employee who seeks to retire under this provison if he / she is
under suspension or if enquiries against him/her are in progress.

(i) The Vice Chancellor with the ‘approval of the Board of Managefment may also

require a University employee to retire in University's interest at any time

after he / she has completed thirty years of qualifying service or attained the

~ age of fifty years by giving a notice in writing at least three months before the
date on which he / she is required to retire or by giving three months pay and
allowances in lieu of such notice.

Bt by
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(iii) Provided that a review shall be conducted in respect of any University
employee on completing 30 years of service or 50 years of age and 55 years
of age in order to determining he/she should be allowed to continue further in

carvica ar he retired prematurely in the University's interest.

(iv) Premature retirement 1aid down ‘above shall be made apblicable in respect of
the employees who are known to be lacking in-integrity or whose physical
and mental condition is such as to make them inefficient for further service or
whose continuance is not desirable” in the interest of the University

irrespective of assessment of his-ability or efficiency in work.

(v) ©  Once it is decided to retain an employee after 30 years of qualifying service:
or on completion''of 50 or 55 years of age, as the case may be, he/she sthl&
be allowed to continue upto the age of 55" 7 60" years without any fresh
review. Fresh review may, however, be conducted at any time if, it is justified
for exceptional reasons, such as a subsequent work of conduct or the state of
his Physical health which may make the earlier retirement clearly desirable.

(vi) The criteria and procedure to be foltowed for prematﬁfe’ retirement shall be as
" laid down by the Board of Management subject to the approval of the
Chancelior.
88. The period of probation of a University employee in any appointm_ent shall ordinarily be
Probation one year for direct recruits and as determined by the Vice Chancellor, shall be extended

for one more year.

W
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CHAPTER-I
Pay Scale
89. (1) When a University employee is promoted or appointed to another post
Fixation of carrying duties and responsibilities of gréater importaﬁce than those attaching to the
Initial pay  ,o¢t held by him, his initial pay in the pay scale of the higher post shall be fixed at the
stage next above the pay notionally arrived at by increasing his pay in respect of the
lower post by one increment at thé stage at which such pay has accrued.

" Provided that where a employee holding a post in a substantive capacity for a
period of less than one year is promoted or appointed in a substantive or
officiating capacity to another post carrying duties and responsibilities of
greater importance than those attaching to the post held by him, he will draw
as initial pay the stage of the pay scale of pay next above his substantive pay
in respect of the old post.

(2) When a person other than one in University service is appointed to a post
under the University, the initial pay shall be the minimum of the pay scale
prescribed for the post unless otherwise decided by the Vice Chancellor on
the recommendation of the selection committee.

Provided that the last pay drawn by a person who was in service under the
State or Central Government or Public Sector Enterprise, or Government
aided College and aided by State Government immediately before the
joining the University shall be protected while fixing his pay in the scale of
pay to which he is appointed in the University as per the existing rules /
: guidelines of State Government.
90. An increment shall ordinarily be drawn by a University employee as a matter of course,
screment unless it is withheld in the case of gross negligence of duty, by the authority empowered
to appoint. However, in case of disciplinary proceedings all orders regarding withholding
of an increment to any employee shall indicate the period for whfch it is withheld and
élso whether the withhdlding shall have the effect of postponing future increments. The
increments of the employees may be admitted from the first of the month in which it
would fall due under the operation of the normal Rules and Orders of the State
Government regulating increments. ‘ '
9. The following periods shall count for earning increments of an employee::-
Sewce to be All periods of duty in a post on a time scale counts for increment in that time scale.
surted for y
ser=ment
{:

7]
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Provided that for the purpose of arriving at the date of next increment in that time

scale, the total of all such period as do not count for increment in that time scale
shall be added to the normal date of increment and the date of increment shall

accordingly be substituted.

92. 1) .The pay and allowances of a University employee, who is removed from
Payment in service, ceases from and including the date of such removal.
re‘:z\?a?for (2) A University employee under suspension shall be entitled to a subsistence
suspension allowance for the first year of suspension, at an amount equal to the leave

salary which the University employee concerned would have drawn, if he had
been- on leave on half pay and in addition to déarness allowance based on
such leave salary as per the instruction of the State Government and the Rules

as amended from time to time.

93. (1) When a University employee who has been dismissed removed, or
Fixation of compulsorily retired or suspended is reinstated, the authority competent to-order the
. fayon reinstatement shall consider and make specific order-
reinstatement
a. regarding the pay and allowances to be paid to the University
employee for the period of his absence from duty; and
b. Whether or not the said period shall be treated as a period spent
on duty; ,

2) Where such authority holds that the University employees has been fully
exonerated, or in the case of suspension that it was wholly unjustified, the
University employee shall be given the full pay to which he would have been
entitled had he not been dismissed, removed or compulsorily retired or
suspended, as the case may be, together with any allowances of which he

. s was in receipt prior to his removal, dismissal or compulsorily retired or
suspension; .
3) In other cases, the University employee shall be given such proportion of

such pay and allowances as such authority may prescribe.
Provided that the payment of allowances under clause (2) or clause (3)
above shall be subject to all other cqnditions under which such allowances

are admissible under the State Government rules and instructions.

(4) In a case falling under clause (2) the period of absence from duty shall be
treated as a period spent on duty for all purposes. -
(5) In a case falling under clause (3) the period of absence from duty shall not be

‘treated as a period spent on duty, unless such authority specifically directs
that it shall be so treated for any specified purpose;

Provided thaf if a Universify employee so desires such authorify may direct
'that the period of absence from duty shall'be converted into leave of any kind
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due and admissible to the University employee, if otherwise admissible under
State Government rules and instructions issued in this regard.

94. A University employee who shall be deemed to have been suspended for any period

Drawal during which he is detained in custody or in undergoing imprisonment shall not be
of pay
during
suspension for such periods until he is released and allowed to rejoin his duties after conclusion of

allowed to draw any pay and allowances other than subsistence allowances admissible

the Criminal / Disciplinary / Vigilance Proceedings as per State Government Rules and
instructions issued in this regard from time to time.

95. The Board may in exceptional circumstances to be recorded in writing grant a advance
Advance increment to any University employee on a pay scale as a result of fixation of pay or to
increment meet AICTE/UGC guidelines for higher teaching posts for extra technical qualification.

96. The pay of a University employee appointed substantively or as a temporary measure
Pay for dual to officiate in two or more independent posts at one time, shall be regulated as per rules

appointment ¢ e State Government in this regard.

97. Unless otherwise provided' in the Statute the rules in the Orissa Service Code as
General  amended from time to time by the Government and other such circulars issued in this
conditions of i ) . ) e

service ~ regard shail apply to University employees mutatis mutandis.

Provided that if a question arises on any matter pertaining or relevant to the condition
of service of employees of BPUT which has not been expressly or distinctly provided

. in these Statutes the same shall automatically be regulated by the corresponding
rules of the Government and such cases shall be disposed.

Provided further that notwithstanding, the provisions in the preceding Statutes the
State Government may issue special orders in respect of any matter pertaining or
relevant to conditions of service of the employees of BPUT in general or employees
of specific category or any specific posts of BPUT, as the case may be, if issuance of
such special order is considered necessary, appropriate and expedient at any time in
public interest. '

¥
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98. 1)
Application Rules, 1966 relating to Earned Leave, Half Pay Leave, commuted Leave,

of : ; : s it .

Gévernmail Extra Ordinary leave, Study Leave, Special Dlsablllty‘Leave, Maternity Leave,
Rules. Hospital Leave, Maximum Leave etc. shall apply mutatis mutandis to the
University employees.

(2) Any leave admissible under Sub-statute (1) may pe granted by the University.
The Vice-Chancellor may by order prescribe the officers competent to
sanction different types of leave to different classes of employees.

99. 1) The employee of the University shall be entitled to encash un-utilized amount
Surrender of earned leave at their credit on the date of retirement or death as
Leave admissible to the State Government servants from time to time.
2) The benefit of encashment of surrender leave, if any as applicable to the
State Government employees from time to time would be admissible for the
employees of the BPUT.

100.  The amount of leave earned by an employee under any of the institutions specified in
Carrying  this statute up to the date of his relief shall be carried forward and reckoned as the leave
f‘l’;x::d at his joining the University provided the interval between the date of his relief and

' joining the University is not more than thirty days.

101. (1) The Vice-Chancellor may grant study leave to an employee for a period not
Study and exceeding three years in one or more spells in his entire  service to enable
SaLbet::,t;cal him to study Scientific, Technical or similar problems or to undergo a special

) course of instruction. Such leave is not debited against the leave account of
the employee.

(2) The Professor and Readers of the University may be granted sabbatical
leave in accordance with the guidelines of the AICTE from time to time,
provided that the total duration of sabbatical leave shall not exceed two years
during their entire service career including the'services fendered:in all the ©
institutions mentioned under this statute. AICTE Guidelines for grant of
sabbatical leave to Professors shall apply.

3) Before proceeding on study leave or sabbatical leave, the employee
concerned shall be required to execute a bond with proper sureties that after
%

The First Statutes-2006 of Biju Patnaik University of Technology, Orissa

FBLRTER Y
Leave

All rules and procedure in the Orissa Service Code and the Orissa Leave
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the expiry of the Ieave he will return to the service of the University and serve
thereafter atieast for three years failing which he will refund te the University

2

the leave salary and allowances and other expenses, if any, spent on hlm/
paid to him or on his behalf together with interest thereon at the rate of six
percent (6%) per annum to be calculated from the date of such payment. The
bond to be executed would be in the form as prescribed by the State

Government from time to time.

102. (1) All applications for study leave should be eubmitted through proper channel
Application nd the course or courses of study contemplated and any examination which the
f°[;t";’dy andidate proposes to undergo should be clearly specified therein .

(2) On completion of a course of study, a certificate together with certificate of
examinations passed or of specnal study, shall be forwarded to the authority
sanctioning the study leave. When the programme of study does not include
or does not consist entirely of a course of study, the employee shall submit to
the authorlty which sanctioned hlS leave, a diary showing how his time has

) been spent and a report indicating fully the nature of the methods and
operations whlch have been studred including suggestions as to the
possrbmty of applymg such methods of operation in India. The sanctioning
authority will decide whether the diary and report show that the time of the
eemployee has been properly employed.

103. The employees shall be eligible for Leave Travel Concession to visit places of interest
Leave Travel once in service career under the University to any place inside India as admissible to
Concession. the State Government in accordance with the Rules made and orders issued by the

State Government from time to time for State Government employees.

L61]
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CHAPTER-IV
Joining Time
104. Joining time may be granted to a University employee to enable him-
Grant of (1) to join a new post either at the same or a new station without availing himself
jeining ms of any leave on relinquishing charge of his old post;
(2) to join a new post in a new station on return from-
i leave of not more than six months duration;
i. . leave other than that specified in sub-clause (i) when he has not
had sufficient notice of his appointment to a new post;

(3) to proceed to the place of training or return from it to the station to which he is
posted;

Provided that no joining time shall be allowed to a University employee who

on discharge due to reduction of establishment from one office is appointed

to another office under the University after a break in service, unless-

i the period of such break does not exceed thirty days, and

ii. he has rendered not less than three years continuous service and the
date of his discharge, in which case the period of break may be
treated as joining time without pay and allowances.

Provided further that nothing in the first proviso shall apply to a
University employee under orders of discharge ‘due to reduction of
establishment if the orders of appointment to the new post are received by
the University employee while in his old post.

Note: If vacation is c;)mbined with leave, joining time should be regulated under
sub-clause 2 (i) and 2(ii) if the total period of leave and vacation combined is
not more than six months. If the leave and vacation combined exceeds six
months the joining time should be regulated under clause 2(ii).

105. Not more than one day is admissible to a University employee in order to join a new

Joining time post, when the appointment to such post does not necessarily involve a transfer from

for transfer

within same
station

one station to another. A holiday counts as a day for the purpose of this statute.

106. (1) The joining time of a University employee admissible is subject to a maximum
Calculation of of thirty days. Save as otherwise provided in these statutes six days are admissible for
Jostg e preparation and in addition a.period to cover the actual journey calculated as follows;

a) A University employee is allowed-.

o 62]
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i. for the portion of journey which he travels by air-craft
al time occupied in the journey;

ii. for the portion of the journey which would normally;
be preformed = one day for each or-any long time
actually occupied in the journey-

By railway 500 km
By ocean steamer 350 km
By river steamer 150 km
By motor vehicle 160 km
By horse-drawn conveyance ’ 50 km
By any other way 25 km
b) (i) for the purpose of journey by air under item (i) of sub-

clause (a) part of a day should be treated as one day;
(ii) for any fractional portion of any distance prescribed in -
" item (ii) of sub-clause (a) an extra day is allowed:;
c) when part of the journey ios by steamer, the limit of six days
allowed for preparation may be extended to cover any period
unavoidably spent in waiting the departure of the steamer.
d) travel by road not exceeding eight kilometers to or from a
railway station, or bus terminals or steamer ghat, at the beginning or
end of a journey does not count for joining time;

e) a Sunday does not count as a day for the purpose of the
calculation in this statute, but Sundays are included in the
~maximum period of thirty days.
i (2) © When the period of training does not exceed three months, the  University
' employee may be allowed as joining time the minimum period required for
transit including Sundays and Holidays.

Exception:- The authority sanctioning the transfer may in exceptional
circumstances, reduce the period of joining time admissible under this statute.

107. By whatever route-a University employee actually travels, his joining time shall, unless

Route for the Board for special reasons otherwise directs, be calculated on the route which
= I_c l.'lat'?n of travelers ordinarily use.
joining time

108. If a University employee is authorized to make over or to take over charge of a post

Joining time - 2lsewhere than at its headquarters, his joining time shall be calculated from or to the
at the time of
making over
and taking
over charge ; ¢

(6]

olace at which he makes over or takes over charge.

1
"
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108.

Joining time
of transit

110.

Leave during
joining time
1.

Joining time
during Leave

112.

Joining time
for vacation
department
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If a University employee is appointed to a new post while in transit from one post to
another, his joining fime begins on the day following that on which he reéeives the fresh
order of appointment; but no second period of six days for preparation is admissible in
such a case.

If a University employee takes leave while in transit from one post to another, the
period which has elapsed since he handed over charge of his old post must be included
in his leave. On the expiry of the leave, he may be allowed normal joining time.

if a Universify employee is appointed to a new post while on leave of not more than six
months duration, his joining time will be calculated from his old station or from the place
at which he receives the order of appeintment, whichever calculation will entitle him to
less joining time.

The following prdvisions apply to vacation department only-

a. A University employee who is directed to join a new post on the expiry of a
period: of vacation of which he has not been allowed to avail himself is
entitled to the number of days joining time ordinarily admissible with effect
from the date on which he is relieved of the duties of his former post;

b. The joining time of a University employee who is directed to join a new post
on the expiry of a period of vacation of which he has availed himself is
regulated as follows:

i) + i he receives the order of transfer before the period of vacation
commences, he must give over charge of the duties of his former
post on the last working day before such period, and must take over
charge of his new duties on the first working day after such period;

ii) if he receives the order of transfer during the period of vacation, he
shall not be entitled to any joining time and must take over charge of
his new duties on the first working day after such period of vacation.

Provided that, if the number of days from the date on which he receives the
order of transfer to the end of the period of vacation is less than the number
of days joining time ordinarily admissible, he shall be entitled to joining time,
to the extent of the difference in continuation of the period of vacation and if
he receives the order of transfer at some place other than his headquarters
the time spent in returning to his headquarters shall net be included in
reckoning the number of days from the date of receipt of the order of transfer
to the end of the period of vacation.

(o A University employee joining a new post in the circumstances explained in
clause (b), shall in the case of a Vacation Department be held to have been

~ precluded from enjoying the vacation during the time actually spent in

traveling from one old station to the new station.

(o]
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not entitled to any joining time and shall not be held to have been precluded
from enjoying any portion of the vacation.

113. In the circumstances mentioned below, the Board may on such conditions as it thinks
Extension of it extend the joining time admissible to any University employee under these institutes:
joining time ., iged that the maximum of 30 days shall nothing exceed, except for special reasons,
which should be recorded-

a. when a University employee has been unable to usé the ordinary mode of
traveling or, notwithstanding due diligence on his part, has spent more time
on the journey than is allowed by these statutes;

b. when he has been unable to take over charge of the post after reporting
himself at the place bf posting due to circumstances beyond his control;

c. when such extension is considered necessary for the public convenience or
for the saving of such public expenditure as is caused by unnecessary or
purely formal transfers;

d. when these statutes in any particular case operated harshly; as for example
when a University employee has through no fault on his part missed a
steamer or fallen sick on the journey.

114. A University employee on joining time shall be regarded as on duty and shall be
Calculation of entitled to be paid as follows-
pay during a. where joining time is granted under clause (a) of Statute 102, the pay which
joining time

. he would have drawn if he had continued in the old post or the pay which he
will draw on taking charge of the new,post, whichever is less;

b. where joining time is granted under clause (b) of statute 102, the pay equal to"
the leave safary which he would have drawn under the Jeave rules applicable
to him as if he had been on leave on average pay or on earned leave for the
period of joining time; .

& where the joining fifte is granted under clause (c) of Shefvie 102, the pay
which is drawn by him prior to joining the place of training or wnich wi be
drawn by him on return to the station to which he is posted after training or
the pay drawn by him while on training whichever is less.

Provided that University employee on transfer shall not be entitied to any pay and
allowances for the period of joining time unless his transfer is in the interest of the

University;

Provided further that in the case of a University employee referred to in the second
proviso so Statute 97 the grant of pay and allowances for the period of joining time
shall be further subject to the condition that the previous service rendered by him is

one of the considerations justifying his appointment to the new post.
<

o
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115. A University employee who does not join his post within his joining time is entitled to no

Willful absence 13y or leave salary after the end of the joining time. Willful absence from duty after the
from duty after sypiry of joining time may be treated as misconduct.
expiry of joining .

time
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CHAPTER -V
Foreign Service
116. @) No University employee may be transferred to a foreign service without his
Transfer of consent subject to terms of transfer, a transfer to foreign service requires the sanction of
e}"':il‘(’;;':;tzn the Vice-Chancellor.
Foreign
service. (2) A transfer to foreign service is not permissible unless —

(a) the services of the University employee concerned is required by a
foreign employer :

(b) the duties to be performed after the transfer as such should, for
academic and other reasons; be rendered by a University employee ;

"Note : - 1. Deputation of a University employee on foreign service conditions

should ordinarily be allowed when the deputation is to another
University an academic institution, a State Government, the Union
Government or any International Organisation.

2. The deputation of a University employee on foreign service
conditions for employment under a private individual body or society
should not be allowed unless the circumstances are wholly
exceptional and an advantage which could not be obtained otherwise
is thereby secured. )

3) A University employee transferred to Foreign Service shall remain in the
grade and pay scale in which he was included in a substantive or officiating

. -capacity immediately before his transfer and he may be given such
substantive or officiating promotion as the authority competent to order
promotion may decide. In giving promotion such authority shall take into
account -

a) the nature of the work performed in the foreign service, and

b) the promotion given to juniors in the pay scale in which the question
of promotion arises :

.(4) “The period of .deputation -on foreign service in the first instance in ény
individual case shall not exceed two years. If necessary, the said period may
be extended by the Board for one more year only on the request of the
foreign organization ; ' .

i
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Provided that in case of any individual deputed to man an ICAR Research
Management post, the period of two years may be extended by the Board for one
year at a time, but the total period of deputation shall not in any case exceed five

years”.

(5) The terms on which a University employee will be on foreign service shall be
decided by the Board.




CHAPTER - VI
Distipline, Appeals and Memorials

17..- - (1) . The service partidulars of the University employees shall be maintained by

Maintenance of e Finance Officer in such form as may be specified by the Board in this behalf.
records of

services. - .
2) The confidential character rolls of the University employees shall be
maintained in such form as may be.specified by the Board in this behalf.
118.- The following -penalties may, for good and sufficient reasons, and as hereinafter
Nature of  Provided, be imposed on a University employee; namely :-
Penalties

i) fine ;

i) censure ;

iii) withholding of increments or promotion ;

V) recovery from-pay of the whole or part of any pecuniary loss caused to
the University by negligence or breach of orders ;

V) suspension ;

vi) - reduction to alowerservice,-grade, or post or to a lower pay scale or to a

lower stage in a pay scale ;

vii) compulsory retirement ;

viii) removal from service, which.shall not disqualify for future employment

under the University ;

ix) dismissal from service which shall-ordinarily disqualify for future

# ’ employment under the University. '
> Explanation :- The following shall not amount to a penalty within the meaning of
this statute :-

(a) withholding of increments of a University employee for failure to pass a
departmental examination, if any, in accordance with the relevant provisions
or orders governing the service or post or terms of his appointment ;

(b) stoppage of a University employee at the eficiency bar in the pay scale on the
ground of his unfitness to cross the bar :

(c) non-promotion, whether in substantive or officiating capacity of a University
employee, after consideration 6f his 6ase. to a grade or post for promotion to .
which he is eligible.

(d) reversion to a lower service, grade or post of a University employee
officiating in a higher service, grade or ‘post on the ground that he is

B ”
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considered, after trial, io be unsuitable for such higher service, grade or post,

or on administrative grounds unconnected with his conduct.

(e) reversion to his permanent service, grade or post of a University employee
appointed on probation to another service, grade or post during or at the end
of the period of probation in accordance with the term of his appointment or
the statutes and orders governing probation;

() replacement of the services of a University employee whose services have
- been borrowed from the Central or State Government or an authority under
the control of the Central or a State Government at the disposal of the
Government or authority which had lent his services ;
(g) compulsory retirement of a University employee in accordance with the
provisions relating to his superannuation or retirement ;

(h) termination of the services —

i) . ofa University employee appointed on probation during or at the
end of the period of probation in accordance with the terms of his
appointment or the statutes and orders governing probation ; or

if) - of atemporary University employee in-accordance with the terms
of his appointment ; or '

iii) of a University employee employed under an agreement in
accordance with the terms of such agreement.

119. - (1) - The Chancellor may impose any of the penalties specified in Statute 116 on
Disciplinary 2ahy University employee.
authorities

(2) Without prejudice to the provisions of clause (1) any of the penalties specified
in Statute 116 may be imposed by -

(a) a Dean, on a University employee appointed by Dean ;

(b) the Vice-Chancellor, on a University 'employee appointed by the
Vice-Chancellor without the approval of the Board :

(c) The Chief Executive ie. Vice-Chancellor on a University
employee appointed by or with the approval of the Board.

120. (1) No order imposing any of the penalties specified in items (i) to (v) of Statute

Procedure 116 shall be passed except after —
for

imposing

penalties

SRRy
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(@) the University employee is informed by the Disciplinary authority in
writing of the proposal to take action against him and the allegation
on which it is proposed to be taken and is given an opportunity to
make any repre§entation as he may wish to make ;

(b) such representation, if any, is taken into consideration by the
Disciplinary Authority ; '

" (2) No order imposing on a University employee any of the penalties speé}ﬁed in
items (vi) to (ix) of Statute 116 shall be passed except after an enquiry held

so far as may be, in the manner hereinafter provided -

(a) the Disciplinary authority shall frame definite charges on the basis of
a allegation in which the inquiry is proposed to be held and such
charges together with statement of allegations on which they are
based, shall be communicatéd in writing to the university' employee ;
and he shall be required to submit within such time as may be
spgciﬁed by the Disciplinary authority a written statement of his
defence and also to state whether he desires to be heard in person ;

(b) the University employee shall, for the purpose of preparing his
defence, be permitted to inspect and take extracts from such official
records as he may specify ; provided that such permission may be
refused if, for reasons to be recorded in writing, in the opinion of the
Disciplinary authority such records are not relevant for the purpose or
itis against the University interest to allow him access thereto.

(c) on receipt of the retumed statement of defence: or, if no such

= . _ statement is received within _the time specified, the Disciplinary
authority may itself inquire into such charges as are nbt admitted of if
it considers necessary so io do, appoint an Inquiry Officer for the
purpose ;

(d) . if the University employee desired to be heard in person, he shall be
so heard. If he desires that an oral inquiry be held or if the University
so directs, an oral inquiry shall be held by the Inquiry Officer, as the
case may be. At such inquiry evidence shall be heard as to such of
the allegations as are not admitted and the University employee
charged shall be entitled to cross examine the witnésses, to give
evidence in person and to have such witnesses, called as he may
wish. Provided that the Inquiry Officer, as the case may be, may for
reasons to be recorded in writing, refuses to call a witness.

(e) at the conclusion of the inquiry the ‘Inqijiry Officer shall prepare a

report of inquiry recording its findings on each of the charges
» s

1]
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together with reasons therefore, and it may, recommend any penalty
specified in the said statute to be imposed on the university

employee ;
(0] record of inquiry shall include —
i) the charges framed against the University employee and the
~ Statement of allegation furnished to him.
i)  His written Statement, if any ; ,
iii) The oral evidence if any, taken in the course of the inquiry ;
iv) The documentary evidence considered in the course of the
inquiry ;

v) The order if any, made by the disciplinary authority and the
Inquiry Officer in regard to the inquiry ;

vi) A report setting out the findings on each charges and the
reason thereof. '

(9) . after the inquiry against a University employee has been complefed
and after the disciplinary authority has arrived at any provisional
conclusion in regard to the penalty to be imposed, if it relates to any
of the penalties specified in items (vi) to (ix) of Statute-116 the
uiniversity employee charged shall be supplied with a copy of the
report of the inquiry and be given a further opportunity to show cause
why the proposed penalty should-not be imposed on him : -

Provided that if the Disciplinary authority disagre’es with any part or whole of

~ the findings of the Inquiry Officer, the point or:points of such disagreement
together with a brief statemeht of the grounds' thereof, shall also be
communicated to the University employee.

b.  Notwithstanding anything contained in this statute the provisions of this
statute shall not apply in relation to the imposition on any University
employee-of any of the penalties specified in Statute-116, wherée the penalty
is imposed on the ground of conduct which has led to his conviction on a

-criminal charges.

Explahation — For the purpose of this statute ‘Disciplinary authority’ includes
--the authority competent under Statute=117 to impose upon the University
employee any of the penaltiés specified in Statute-116.
121. 1) -If having regard to the nature of the charges and the circumstances in any
case the disciplinary éu}'hority which initiates any disciplinary proceedings is

(7]

1493 Er.G. I A



The First Statutes-2006 o S4u Farak umwesty I Tacmnoame ===
—_-——ﬁ_

satisfied that it is neceséary or desirable to place under susoesor T=
University employee against whom such proceedings are st==c T s=c
authority may pass an order placing him under suspension pendng ==
conclusion of the enquiry and passing of the final order in the case

(2) A University employee who is detained in custody whether on criminal charge
or otherwise, for a period exceeding forty-eight hours, shall be deemed to
have been suspended by the Disciplinary authority under this statute.

(3) A University employee in respect of, or against, whom an investigation,
inquiry -or trial relating to a criminal charge, pending shall be placed under
suspension by the Disciplinary authority under which he is serving until the
termination of all proceedings relating to that charge, if the charge is
connected with his position as a University employee or is likely to embarrass
him in the discharge of his duties or involves moral turpitude.

Explanation — For the purpose of this statute the ‘Disciplinary authority’ shall have the -

same meaning as assigned to it in the foregoing statute.

122, (1) A University employee shall have no right of appeal on an order passed by
Appeal : the Chancellor.
(2) Every University employee shall be entitled to appeal to -

(a) the Vice-Chancellor from an order passed by any authority other than
' the Board imposing on him any of the penalties specified in clause (i)
. to (ix) of Statute-116 ; _
(b) the Board from an order passed by the Vice-Chancgllor imposing on
him any of the penalties specified in the said statute ;

" () No appeal under this statute shall be eniértained unless it is
submitted within a period of two months from the date on which the

appellant receives a copy of the order appealed against.

123, (1) Not withstanding anything contained in these statutes, a University employee
Me aorial shall be entitled to submit a memorial to Chancellor against any order under
this chapter within a period of six months from the date of such order.
2) The procedure for submission, and disposal, of memorial shall be as
specified by the Board from the time to time.
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Chapter VII
Pension and Provident Fund

The BPUT Act, 2002 under section 47 provides that “With the previous
approval of Government, the University may make appropriate provisions for

the benefit of its officers, teachers and other employees under its control in

matters of pension, insurance and provident fund and for such other benefits

as it may deem fit, in such manner as may be prescribed by Statutes.

(@
(ii)

(i)

(iv)

(1)

@)

(i)

" The employees of the BPUT constitutes :

Employees transferred from other Universities under the BPUT
Act.

Employees of Constitueqt colleges.

Employees directly recruited by BPUT in regular/contractual basis.
Government employees due to merger of Govt. colleges.

The employees are subsgibing to CPF or GPF with Pension benefits.
The terminal benefits as applicable under the existing respective
schemes will continue for them.

A new pension scheme has been instituted by Government of Orissa
vide notification No.44451/F dt.17.09.2005 (as shown in Annexure-I)
effective from 1.1.2005.

The provisions therein shall be applicable in toto to the University
employees on regular establishment with effect from the date of
notification of this statute by Government of Orissa.

The subscription to the above Provident Fund will be deposited under
RPF / separate Accounts in nationalized bank as the case may be
under joint account of Vice-Chancellor and Finance Officer of the
University. '

The detailed procedure for investment, sanction, withdrawals and

payment shall be regulated as may be prescribed in the Accounts -

Mannual.
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128. The BPUT is established by Govt. of Orissa by an-Act to regulate quality

Recurfing technical education in the State.

Financial

Grants from
Government 1he Government shall, for the purpose of smooth functioning of the

The Act under Section 25(6) provides as under :

University, make a lump sum grant to it every year. ]

Thus, salary and recurring expenditures would be provided to the University
in lump sum every year for smooth functioning of the University afier taking
into accouﬁt the own income of the University from various sources and
subject to overall financial bosition of the State Government and its committed
nabiiity. ‘

7]
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Annexure -1I
GOVERNMENT OF ORISSA
J FINANCE DEPARTMENT
* %%
NOTIFICATION
Bhubaneswar the 17" September, 2005

No.Pen-5/05 £££51F - In exercise of the Powers conferred by the prov151on to article
‘ 309 of the Conssimsion of India, the Governor of Orissa is pleased to make the followmg
- rules further to zmmemd e Onssa Civil Services(Pension) Rules, 1992, namely -
ﬁ L, i) These relies may be called the Orissa Civil services (Pension) Amendment
Rules 2005
ii) They shall be d=emed to have come into force with effect from the 1* day of
January, 2085
2. In the Orissz Cowil Serwaces (Pension) Rules 1992, after. sub-rule (3) of rule 3 the
following sub-ruie shall be added namely:- |
l “(4) Notwithssandine any thing contained in these rules, all persons appointed
. under the Gou-nd’(hm with effect from 1 déy of January, 2005 shall
not be clizihie fior Pension as defined under sub-rule (1) of rule 3 of the said rules
. but shall be cowesed by e defined contribution Pension Scheme -as specified

below:

(i) The monsily contuon wosld be 10% of the salary and Dearness Allowance
to be paid by = cmplowes =nd e Government would also provide a matching
contribution. The contriution 5o made would be deposited in a non-withdrawable
pension ode sccomt Sech Samds will be mvested by pension fund members
as a.ppm\elkh_fﬂ*yd[k'dqnmtAuthonty (PFRDA) ‘
under different caiegones of scheme winch would be 2 mix of debt and equity.
The fund memsgers would sSwe ot cardy endersiood information about the
" performance &iffcress mwestmens schemes so $hat individual Government
employes would be shie ® mskes miormed choices about which scheme to

choose.



‘(ii)In addition to the above provision, each individual may also have a vo-luntar_v
 tier-Il withdrawable account at his option. This option is provided as General
Provident Fund will be withdrawn for employees recruited to the State
Government service with effect from 1% January, 2005. Government will make no
contribution into this account. In tier-II system, the individual may subscribe 10%

of his salary and these assets would be managed through exactly the above

procedure. However,' the employee would be free to withdraw part -or all of

second tier of his money at any time. This withdrawalable account does not

constitute pension investment and would attract no special for treatment.

(i) At fhe time of retirement, Government servant will receive the lump sum
amount of 60% deposited in pension tier-I account as pension wealth and it is
mandatory to the Government servant to invest remaining 40% of his pension
wealth to purchase as annuity from and Insurance Regulatory and Development
Authority-regulated life insurance company. The annuity shall provide for
pension for the life time spouse at the time of retirement. The 'individual would
receive lump-sum of the remaining pension wealth, which he would-be free:to
utilize in any manner. Individuals would have the flexibility to l'éa'v-c the pension
system prior to age of 58 years or 60 years as the case may be. In such case the

mandatory annuitisation would be 80% of the pension wealth.

By order of the Governor '
~ Sarat Chandran

Principal Secretary to Government
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