
Government of Bihar 
Education Department

Notification NO.-15/M 1-55/2014.............../ Patna, dated.,

In exercise of the powers conferred b}' proviso to Article-309 of the Constitution of 
India, the Governor of Bihar is hereby pleased to make the following Rules to regulate 
the recruitment and service conditions of the Non-Gazetted employees in Kashi Prasad 
Jaiswal Research Institute under the Department of Education (Higher Education 
Directorate) :-

Chapter-1

1. Short title, extent and commencement- (1) These Rules may be called '‘Kashi 
Prasad Jaiswal Research Institute Non-Gazetterd employees (Recruitment and 
Service Conditions) Rules, 2015.’'

(2) It shall apply to Kashi Prasad Jaiswal Research Institute.
(3) It shall come into force at once.

Chaptcr-2

2. Definitions: - In these Rules, unless there is anything repugnant in the subject or 
context:-

(1) ■■Government" means the State Government;
(ii) "Appointing Authority” means the Authority authorized in Column (7) of 

Appendix { I ):
(H i) “ Controlling Officer’’ means Director Higher Education, Department of 

Education;
(iv ) “ Department” means Education Department, Govt, of Bihar;
(vj “Commission” means the Bihar Staff Selection Commission; 
fvi) “Appointed Day” means the date of Commencement of these RLiles; and 
(v ii) "Appointment on compassionate ground” means Appointment of 

compassionate ground of any of the dependents of the government servant 
dying in harness, in the service period as per relevant circulars/instructions.

3. Post.- The posts in the institute shall be as per Appendix-1 of these rules. The 
ci-eation of new posts and deletion of the sanctioned posts may be made by the State 
Government as per need. The services of the employees appointed earlier and 
working shall remain intact.

4. Recruitment .- (1) The appointment to the posts mentioned in column (1) to (5) of 
Appendi.x -1 attached to these rules shall be made by the authority mentioned in 
front of those posts on the recommendation of the Commission. Appointment to the 
post mentioned in serial no. 6 of Schedule 1 shal! be made as per column (9).
(2) The procedure for appointment to the posts inentioned in serial no. i to 4 of 
Appendix-I shall be determined by the Regulations to be prepared by the 
Departinent separately.
(3) Appointment in clerical cadre shall be as follows:-
(i) 85% posts of Lower Division Clerk shall be filled up by direct recruitment
and 15% posts shall be filled up from amongst such eligible Group ‘‘D” employees 
having the qualification of recruiunent to the post of clerk, without any examination 
in order of seniority. Of the 85% posts for direct recruitment, 10% shall be reserved 
for the appointment on compassionate ground.



(ii) All recruitments shall be made in the category of Lower Division Clerk on 
the recommendation of the Commission.
(iii) The appointing authority shall calculate the vacancies on the basis of 1 April 
every year and shall send the requisition to the Commission by the 30"' April.
(iv) The Commission shall advertise the vacancies and after selection of 
successful candidates on the basis of the Competitive Examination shall 
recommend the name of the candidates in order of merit to the Appointing 
Authority. The validity of the merit list shall be one year from the date of receipt of 
recommendation.
(v) The Appointing Authority, after due scrutiny, shall appoint the candidate on 
probation for two years.

5. Reservation.- Compliance of reservation/roster in recruitment as well as 
promotion, as notified by the State Government, from time to time, shall be 
necessary.

6. Recruitment by promotion in the Clericai Cadre.-
(1) The Appointing Authority shall prepare the seniority list of Intermediate 

(10+2) or equivalent pass group 'D ' staff
(2) The promotion shall be made according to the seniority on the 
recommendation of the Departmental Promotion Committee.

7. Probation.'Each recruitment shall be on probation for two years and it can be 
extended for one year in special circumstances by the Appointing Authority, if the 
probation period is not satisfactory. Such extension shall be made only if the 
Appointment Authority is of the opinion that the probationer has a chance to 
improve. If the service is not found satisfactory in the extended period also, the 
person concerned shall be removed from the service.

8. Departmental Examination.- (1) Departmental Examination shall be conducted 
by the Board of Revenue.
(2) There shall be two papers in the Departmental Examination and it shall be 
necessary to obtain 40% marks for passing the examination in each paper.
Paper - I ;

Service Rules : - Bihar Service Code, Pension Rules, laws of seniority and 
promotion, Noting and Drafting.

Paper - 2 :

Financial RLiles Treasury Code, Financial RliIcs, Practice and Procedure, Board 
Miscellaneous Rules, GPF Rules. TA Rules, Insurance Rules.

9. Confirmation. - A probationer shall be confirmed after completion of satisfactory 
probation period and passing of the Departmental Examination.

10. Seniority.- Inter-se-seniority of the member of the Clerical Cadre shall be 
according to their merit position determined by the Commission but the Inter-se- 
seniority decided before coming into force of these Rules shall remain 
unchangeable ;

Provided that the person appointed on compassionate ground shall be junior to such 
persons w'ho have been appointed on the basis of the Competitive Examination of 
concerned recruitment year.

2.

v/



Provided also that the person appointed through proniotion in a recruitment year 
shall be a senior to the person appointed through competitive examination in the 
concerned recruitment year.

11. Promotion.-(1) Promotion from basic category to the higher category may bê  
given on completion of KALAWADHI as determined by the General 
Administration Department, from time to time, and on the recommendation of 
Departmental Promotion Committee. The Departmental Promotion Committee shall 
be constituted by the Department.

12. Residuary Matters.- With regard to matters not specifically covered by these 
Rules, the members of the cadre shall be governed by the Rules. Regulations or 
Orders applicable to the officers/employees of the State Government at appropriate 
level.

13. Removal of difficulties.- The Government (General Administration Department) 
may, from time to time, issue such general or special direction after consultation 
with the Law Departinent as may be necessary to remove difficulties coining in the 
implementation of any of the provision of these Rules,

14. Power to relax.- Where the Government is of the opinion that it is necessary or 
expedient so to do, it may, by order, for reasons to be recorded in writing, relax any 
of the provision of these Rules with respect to any person or any grade after 
consultation with the Law Department.

15. Interpretation.- Where any doubt arises as to the interpretation of any of the 
provision of these Rules, the inatter shall be determined by the General 
Administration Department after consultation with the Law Department, whose 
decision shall be final.

16. Repeal &  Savings.-

(1) All resolutions and instructions issued earlier with respect to this cadre are 
hereby repealed.

(2) Notwithstanding such repeal, anything done or any action taken in exercise of 
any power conferred by or under such resolutions, instructions shall be deemed to 
have been done or taken in exercise of the powers conferred by or under these 
Rules as if these Rules were in force on the day on which such thing or action was 
done or taken.

By order of the Governor of Bihar 

Sd/-
Joint Secretary to Government

Memo No.-15/M 1-55/2014 Patna, dated.
Copy (alongwith C.D) forwarded to the Superintendent, Govt. Preess,

Gulzarbagh. Patna for publishing it in the next (extra ordinary) issue of Bihar Gazette.

Sd/-
Joint Secretary to Government
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Memo No.- 15/M 1-55/2014 -  1^-3 §* p t̂na. d d X & d PM ^ l!:^

Copy forwarded to Principal Secretary to Hon'bJe Cliief Minister/P.S. to 
Hon'ble Departmental Minister/O.S.D. to Chief Secretary/Principal Secretary . General 
Administration Department/Principal Secretary, Finance Departinent/P.S. to Secretary, 
Law Department/P.S. Principal Secretary. Education Department/Vice-Cliancellor, Laiit 
Narayan Mithila University, Darbhanga/Director, Higher Educatioa'Director, K.P. 
Jaiswal Research Institute, Bihar, Patna/Director, all Research Institutes & Institutions 
under the control of the Directorate of Higher Education(Education Depanment)/A[[ the 
Officers (including Section Officer 14 &  15 of the Head Quarters/1.T. Manager for 
information &  necessary action.

2. I.T. Manager is directed to ensure uploading it in the Departments Website.

Joint Secretary to Government



Appendix-I

4.

Nam e of 
Cadre/ I’ost

Nuinh 
t l ' o f 
Posts

T he  n:imc of 
the

Com m ission, 
on ttie 

recom m endat 
ion o f >vliicli 

the
appointm ents 

a rc to be 
m ade

M iiiim um  
M ax im um  Age lim it 

fo rd ii  eet recruitm ent

M in im um  
(liia lifleation for 

d irect recru itm ent

Appo inting
a n th o r itj

Prom otio 
nal Posts R e m a r l«

] : : 3 4 5 6 7 S 9

1 Persian Scribe 01
B ihar S ta ff 
Selection 

Coiiiniission

M iniiiu im  age 23yrs 
and the Maximum age 

shall be those as 
determined the Slate 

Government from lime 
to time

M .A . Persian or 
equivalent

Director
Higher

Education
-

3,
Decipherment

Pandit 01 -do- -do-

M .A . Sanskrit or 
equivalent &  

knowledge to read 
ancient hand 

written 
manuscripts, which 
w'ould be examined 

dunng the 
interview

-do- - -

3. Librarian 01 -do-

M inimum  age 22yrs. 
and the MaNimum age 

shall be those as 
determined the State 

Govemment from tinne 
to time

Cjradnate &  degree 
in Library Science

-do- - -

4

j
1

Teciinical
Assistant

0! -do-

M inimum age 23yrs 
and the Maximum age 

shall be those as 
detemiined the State 

Government t'rom time 
to time

Post-Graduate or 
equivalent degree 
in Ancient Indian 

1 listoiy/Archaeolo 
gy &  two years 

training in 
Archaeology work 
from a recognized 

Archaeological 
Institute/University

-do- -

S.

Lower 
Division Clerk 

(Basic 
Category)

07 -do-

M inimum  age 1 Syrs. 
and the MaxiiDuiri age 

sliall be those as 
determined by the State 
Government (General 

Adm inistrative 
Department) from tiine 

to tiiTie

M inimum 
educational 

qualification 
Intermediate 

(10+2) or 
equivalent with 
knowledge o f 

Computer 
Operation &.

Computer Typing

-do- - -

6. O ffice Peon OS -do- -

The provisions o f Rules 
notilled by the 
Department o f  Personnel 
&  Administrative 
Departinent(General 
Administrative 
Department) vide 
notification number 
3/M-102/2007^1! 98, 
Dated 2&.03 2010 shall 
apply nnilaHs m iilan d ii

Joint Secretary to Government
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(viij '3T^cf̂  ̂ 3TTETR ^  ^  3TfJr^ t  ^  ^ iJcT

^  sttM t Tf ^  ^  ^  irrftf̂ Rp
^  smTR I

3. ^  I- ^  ^  ^  q^ # t  I

3TTWf^KTrgw? TT^ ^  ^4lc!id ^  ^  i^ fcrm  ^f s j  w f w  ^
^  I ^  ^  f^njcRT ^  ^  ^  I

4 . ^  I- (1) ^  ^  1 5 Tf viî ĉ TfecT
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