
THE MATERNITY BENEfIT ACT, 1961
No. 53 OF 1961

[12th Dcamber, 19611

An Act to regulate the employment of women in certain establishments
for certain periods before and after child-birth and to provide for

maternity benefit and certain other benefits

BE i1 enacted by Parliament in the Twelfth Year of the Hepublic of India
as foJ1(\w~:-

1. (1) Thj~, Ad may be called the Nlaternity Benelit Act, 1961. Short title,
extent an!!

(2) It extends to the whole of India except the State of Jammu andcommence.
Kashmir. men!.

(3) It shall come into force on such da te as may be notified in this behalf
in the Of{i<:inl Gaz:elle,-

(a) in rela:ion to mines in the territOries to which thiS Ad extends, by
the Central Goyernment; and

(b) :n relatio:1 to other establishments in a state, by the State
Government.

2. (1) 11 applies, in the firs: instance, to every establishment being 3.Application
factory, mine or plantation including any such establishment belonging toof Act.
Government l[and to every establishment wherein persons are employed for
the exhibition of equestrian, acrobatic and other performances:]

Provided that the State Governl11enlnny, wIlli the approval of the Central
Government, idter g'iving not less than two months' notice 0[ its intention
of as doing, by ndtificalion in the Official Gazette, declare that aU or any of
the provisions of this Act, shall apply also to any other establishment or
class of establishments industri'll, commercial, agricultural or o;herwise.

(2) Nothing contained in this Act shall apply to any factory or o'her
establishment lo which the provisions of ihe Employees' state Insurance Act,

34of 1948, apply for the lime being 2[save as otherwise provided ih section i)-A].

1948. 3. In this Ad, unless the context otherwise requires,--
. Definitions

(a) "appropriate Government" means, in rehUon to an establishment
being a mine, 3[01'an establishment wherein persons are employed for the
exhibition of equestrian, acrobatic and other performances] the Central
Government and in relation to any other establishment. the state Govern-
ment;

(b) "child" includes a still-born child,

(c) "delivery" means the birth of a child;

(d) '-'employer" me~ns-
(i) in relation to an establishment which is under the control of the

Government, a person or authority appointed by the Government for
- -----

J Substituted by Act No. 52 of 1973,
2 Substituted by Act No.2 [ of 1972,
3 Inserted by .L\ctNo. 52 of 1973.
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the supervision "od control of cmp1oyees or where no persoil or autho-
rity is so appointed, the head of the department;

(ii) in relation to an establishment under any local au~honty. the
person appointed by such authority for the supervision 'lnd control oi
employees or wlJcre no person i:ono appointed the chid executive officer
of the local authority;

(iii) in any other case, the person who, or the authority which, has
the uJlima'0 control over the affairs of the establishment and where the
said affairs are entrusted to any other person whether c31\ed a manager,
manag-ingdirector,managing agent or by any other name, such perso~1;

l[(e) "C'stablishmen, " means--

(i) 11factory;
(ii) a mine;
(iii) a phntation;
(itl) an eE-tablishment wherein persons are employed iQr the exhibition

of equestrian, acrobatic and other performances; or
(v) an establishment to which the provisions of this Act have been

dec!ared uodt'r ~td)-section (1) oi section (2\ to be :\opBcable;l
(f) "iactory" n'ecJns a f(Jetory as defined in clause (m) of "edioo 2 of 63of

the Factories Act, 1948; 1948.
(g) "Im.pect(ir" means an Inspector 'lppoil1ted under section 14;
(11) "maternity benefit" means the payment referred to in sub-sectIon

(1) of sedion 5;
(i) "mine" mea I1S a mine as defined in clause (;) of sed ion 2 of the35 of

Mines Ad 1952; - 1952.
(j) "m:scarrwge" means expulsion of the contents of a preg!lant uterus

at 'my period prior to or during the twenty-sixth week of pregnancy but
does not indude any miscarriage, the causing of -which is puilishable
under the IndianPenal Code; 45 of

(I<) "pil'r;tc:tkn" means a plantation L1s,define~\n chuse (f) oi seclior.1860.
- 2 ()f -the PJ~ntatjons Labour Act, 1951; -

(1) "prescribed" means prescribed by rules made under this Act; ~~5°l
(In) "state Government" in relntion to 2 lJI;ion territory meqi1<; the'

Administrator lhereof:
(n) "wages" means all remuneration paid or lwyab!e 11; c8sh '0 a

woman, if the ierms of the contract of employment, expre~s or implied,
WC're'fulfi!1ed and includes.-

(1) such cash allowances (including dearness allowance and house
rent ~i!lo,van('e) :15 [I woman is for the tIme being entitled to:

(2) incentive bonus; and
(8) th<:'mC!ley value of the confessional <ouppl)' ot food-gra!f!s aild

other articles,
but does not inclllde-

(i) any boJJlIS other than JIlceniive bonus;
(ii) over-tune earnings and any deduction or pi1yment made on

account of fines;
(iii) any contribution paid or payabJe by the employer to any pf1J~!():'

fund or provident fund or for the benefit oi the woman under any (;;w
for the time heing in force; and

--- -- ---~--- - -~ -- ---~-- ~ ~------ -- --
1 Substituted by Act No. 52 of 19'/3.
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(it}) any gratuity payable on the termination of service;
'(0) "woman' means a woman employed, whether directly or through

any agcnc) , for ",,-agesin any establishment.
4. (1) No employer shall knowingly employ a woman in any establish-Employment

ment during the f.ixweeks immediatelyfollowing the day of her deliveryorob
f, or work

h ; - , ""r ywomen
er m.scan wge. prohibited

(2) No woman shall work in any establishment during the six weeksd~ring~er-
immediately tollo\';ing the day of her delivery or her mi,~carriage tamperIod.

(3) Without prejudice to the provisions of section 6 no pregnant woman
shall-, On ~ request being IT;adeby her in this behalf, be required by her
employer to do during the period specified in sub-section (4) any work
which is 01 an arduous nature or which involves long hours of standing, or
which in any way is likely to interf~re with her preghancy or the normal
development of the foetus, or is likely to cause her miscarriage or otherwise
to adversely affect her hf'.alth.

(4) The period referred to in sub section (3) shall be-
(a) the period of one mol1th immediately preceding the period of six

\veeks, before the date of her expected delivery;
(b) ,my period during the t:>aid period of six weeks for which the

pregnant woman does not avail of leave of absence under section 6.

5: (1) Subje~t to the provisions of. this Act, every woma~ shall .be~i htto
entItled to, 3:ld !ler employer shall be liable for, the payment 01 rnaternltYPa~mentof
benefit at the rate of the average daily wage for the period of her actualmaternity
absence imlnl-,diatdy preceding and including the day of her delivery and fo:-benefit.
the six \vecks immediately following that day.

1[5-A. CollJinullnce of payment of maternity bwe/i! in Get/Gin r:ases.--
Every \Vorn':lnelltilJed to the payment of maternity benefit under this Act
snail, notwithstanding the application of the Employees' State Insuran,~e
Act, 1948 (31 oj 1948), to the fadory or other establishment in which she
is employed continue to be so entitled until she becomes qualified to claim
maternity benefit under section 15 of that. Act.1

ExfJlal1aZiOli.~Forthe purpose of this sub-section, the average daily wage
means the 3xerage of the woman's wages payable to her for the days on
which she has worked during the period of three calender months imme-
diately preceding the date from which she absent herself on accoun:t of
maternity, or one rupee a day, whichever is higher.

(2) No woman shall be entitled to maternity benefit unless she has actually
worked III~n estabJisnment of the employer from whom she claims maternity
benefit, for a period of not less than one hundred and sixty days in the twelve
months immediately preceding the date of her expected delivery.

PiOvided that ti:e qualifYingperiod of one hundred and sixty'days afore-
said shall not apply to a woman who has Immigrated into the State of Assa:v
and wa~ pregnant at 'the time of the immigration.

T:xplona:ioll For the purpose of calculating under this sub-section the
days on whiel! a ",'oman has actually worked in the establishment, the days
for which she has been laid on during the period of twelve months immediate-
ly preceding the date of her expecteddeliveryshall be taken into account.

(3) The maximum period for \vhich any woman shall be entitled to mater-
nity benefi'tshaH be twelve weeks, that is to say. six weeks upto and ine111d
ing' the day of her delivery and six weeks immediately following that day;-

! !11~.ertedby Act No. 21 of 1972.
-- -. - ...---
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Provided that where a woman dies during ihis period, the maternity benefit
shall be payable only for the days upto and including the day of her death;

Provided further that where a woman, having been delivered of a child,
dies during her' delivery or during the period of six weeks immediately
following the date of her delivery, leaving behind in either case the child, the
employer shall be liable for [he maternity benefit for the entire period of six
weeks il1l!l1Cdiatelyfollowing the day of her delivery but if the child also
dies during the said period, then, for the days upto and including the day
of the death of the child.

~~~~ef~~ .6. (1) Any .womanemp~o!edill ~n.estab!ishmen~and e.ntit!edto.~1ate.r-
maternitymty benefit under the provisIOnsof this Act may give notIce in wntmg 111

benefitandsuch form as may be prescribed, to her employer, stating that her maternity
paymentbenefit and any other amount to which she may be entitled under this Act
thereof.may be paid to her or to such person as she may nominate in the notice and

that she will not work in any estabiishment during the period for which she
receives maternity benefit.

(2) lIT jh(~case of a woman who is pregnant, such notice shall state the
date from which she will be absent from work, not being a date earlier
than six wef'ks from the date of her expected delivery.

(8) Any woman who has not given the notice when she was pregnant
may give such notice as soon as possible after the delivery.

(4) On receipt of the notice, the employer shall permil such woman to
absent herself from the establh;hment until the expiry t;)f six weeks after
the day of her delivery.

(5) The alJJOuntof maternity benefit for the period preceding the date
of her expected delivery shall De paid in advance by the employer to the
womijn on produdion of such proof as may be prescribed that the woman
is pregnant and the amount due for the subsequent period shall be paid by

- the employer to the woman within forty-eight hours of production of such
proof as may be prescribed that the woman has been delivered-a child.

(6) The failure to give notice under this'section shall not disentitle a
woman to maternity benefit or any other amount under this Act if she is
otherwise entItled to such benefit or amount and in any such case an
Inspector may either of his own motion or on an application made to him
by the woman, order the payment of such benefit or amount within such
period as may be specified in the order.

t f 7. If a woman entitled to maternity benefit or any other amount under
P=:;nify this Act, d:es before receiving such maternity benefit or amount, or where

benefitinthe employer is liable ,for maternity benefit under the second pr9viso to sub-
caseofsection (3) of section 5, the employer shall pay such benefit or amount to

deathofthe person nominated by the woman in the notice given under section 6 and
awoman.in case there is no such nominee, to her legal representative.

Pa 8. ~very \VonJa~entitled to mate.rl1ltybenefit.und~r this ~ct shall also
Y::::di~~;be entitled to receive from her employer a ,medical aonus ot twenty-five

bonus.rupees, if no pre-natal confinement and post-natal care is provided for oy
the employer free of charge.

Leavefor 9. In case of miscarriage, -a woman shall on production of such proof as
niscarriage.may be pres(:ribed, be entitled to leave wIth wages :1t the rate of maternity

benefit, for a period of six weeks immediately following the day of her
miscarriage.
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to, A woman suffering from iliness arising out of' pregnancy,. delivery, Leave for

premature birth oi child or miscarriage shall, on production of such proof !lInesstrt
as may be prescribed, be entitled, in addition to the period of absence allowed ~~~:~nocv
to her under section 6, or, as the case may be, under section 9, to leave withdeIivery, .'
wages at the rate of maternity benefit for a maximum period of one month,premature

birth of
child, or
miscarriage.

. [1. Everv woman delivered of a child who returns to duty after suchNursing
delivery shail, ill addition to the interval for rest allowed to he'r, be aliow2d breaks.
in the COUiseof her daily work two' breaks of the prescribed duration for.
nursing the child until the child attains the age of fifteen months,

12. (l) \\,'hcl1 ;, woman absents herself from work in accordance with Dismissal
the provisions of [his Act, it shaH be unlawful for her employer to discharge during
or dismiss her during or on account of such '1bsence or to. give notice of absenceor
discharge or dismissal on such a day that the notice will expire during such pregnancy.
absence, or to very to her disadvan'tage any of thecoi1ditions of her service,

(2) (a) The discharg~ or dismissal of a woman at '1ny time during her
pregnancy, if the woman but for such discharge or dish1issal would have
been entitled to maternitv benefit or medical bonus referred ,to in section 8,
shall not ha-,'e the effect of depriving her of the maternity benefit or medical
bonus: '

Provided 1h<;ltwhere the dismissal is for any prescribed gross misconduct,
the employer may, by order in writing communicated to the woman,
deprive her of the maternity benefit or medical bonus or both.

(b) Any woman deprived of maternity benefit or medical bonus or both,
may within sixty days from the date on which the order of such deprivation
is communicated :0 her, appeal to such authority as may be prescribed,
and the decisIOn of that auhority on such appeal, whether the woman
should or should not be deprived of maternity benefit or medical bonus or
both. shall be final.

(c) Nothing contained in this sub-section shall affect the provisions
contained in sub-section (1).

13. No deduction from the normal and usual daily-wages of a wom1n
entitled to maternity benefit under the provisions of this Act shall be made ~~nd~ue.
by reason only of- wagesin

(a) the nature of work assigned to her by vIrtue of the provisions con-certain
tained in ~ub'section (3) of section 4; or cases.

(b) breaks for nursing the child allowed to her under the provisions of
sedion II.

14, The appropriate Government may, by notification in the OfficialAppoint.
Gazette, appoint such officers ~s it thinksfiL to be Inspectors for the ment of
purpbses of this ..Act and may define the .local limits of the jurisdiction Inspectors.
within which they shall exercise their functions under this Act. ,

15. An Inspector may, subject to such restrictions or condition~ as maYPowersand
be prescribed, exercise all or any of the following powers, namely:- dutiesof

(a) cnter nt :cdI rC'(I~;onabletimes with such assistallt:~. if any. being Inspectors.
persons in the service of the Government or any local or other public
authority, as he thinks fit, any premises or place where woman are employed
or work is gj'ien to them in an eslablishmer.t, for the purposes of examin-
ing any registers, records and notices required to be kept or exhibited by
or under this Act and require their production for inspection;

(Qc) 432-2
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(b) examine any person whom he finds in any premises or plate and who,
he has reasonable cause to believe, is employed in the estabJj~hment ;

Provided that no person shall be compelled under this section 10 answer
any quesUon or give any evidence tending to incriminate himself ;

(c) require the c,:rnp]nyelto f;ive information regarding the names and
addresses of woman employed, payments made to them, and applications
or notices received from them under this Act, and

(d) t;:1kecopie~ of any registers and records or notices or any portions
thereof.

Inspectors 16. EvelY Inspector appointed under this Act shall be deemed to be 245of
tobepublicpublic sel vant within the meaning of section 21 of the Indian Penal Code. 1860.servants.

Powerof 17. (1) Any woman claiming that maternity benefit orany other amount
Inspectorto which ~he is entitled under this Act and any person claiming that pay.
todirectment due under section 7 ha,s been improperly withheld may make a com.

paymentsplaint to the Inspec:or.
tobemade. (2) The Inspector may, of his own motion or on receipt of a complaint

referred to in sub-section (1) make an inquiry of cause an inquiry, to be
made and if satisfied, that payment has been wrongfully withheld, may
direct the payment to be made in accordance with his orders.

(3) Any person aggrievea by the decision of the Inspector under sub.
section (2) may. within thirty days from the date on which such decision is
cotnmunic~Jcd to. such person. appeal to the prescriboo. au:hority.

(4) The. decision of the prescribed authority where an appeal has been
preferred to it under sub-section (3) or of the Inspector where no such
appeal has been preferred, shall be final.

(5) Any amount payable under this section sh.all be recoverable as ;111
arrear of land revenue.

Forieiture 18. If a woman works in any establishment after she has been permitted
t maternityby her empioyer to absent herself under the provisions of seotion 6 for any

benefit.period during such authorised absence, she shal1 forfeit her claim to the
maternity bc1!el1tfor such period. .

Abstractof !9. An abstr3ct of the provisions of this Act and, the rules made there-
Ad and under in the langlJage or languages of the locality sha IJ be exhibited in

I~~~~~ \~e~~ a c?nspicuolls place by the cmpioyer in every part of the establishment in
exhibited.whIch woman are employed.

Registers. 20. Every employer shall prepare and maintain such registers, records
dc. . and muster-rolls and in such manner as may be prescribed.

Penaltyfor 21. If allY ernpioyer contravenes the provisions of {his Act or the rules
contraven-made thereunder. he shall be punishable with imprisonment which may
tionof Act extend to three months or with fij'1ewhich may extend to five hundred rupees,

byemployeror with both: and where the contravention)s of any provision regarding
. maternHy benefit or regarding payment or any other amount and such

maternity benefit or amount has not already been recovered, the court shall,
in ~ddi'jon recover such' maternity benefit or. amount as if it were a fine
and pay the same to the person entitled thereto.
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22. Whoever tails to produce on demand by the Inspector any register Penaity !01
or Gocument in hb custody kept in pursuance of this Act or the rules made oI

bstru'-
t
,tlng

th d I t f
.

b f nspecor.
ereun er 01 concea s or preven s any person rom appearIng e ore or

being examined by an Inspector shall be punishable with imprisonment
which may extend to three months or with fine which may extend to five
hundred rupees, or with both.

23. (1) No prosecution for an offence punish1ble under this Act or any C<'gnizance
rule made thereunder shall b~ instituted after the expiry of OI}eyear from ofoffences,
the date on which .jtbe offence is al1eged to halve been committed and no
such prosecution shall'be instituted except by, or with the previous ~anction
of, the Inspector:

Provided that in computing the period of one year aforesaid, the time, if
any, taken for the purpose of obtaining such previous sanction shall be
excluded. . .

(2) No' COUft inferior to that of a Presidency Magistrate or a Magistrate
of the First Class shall try any such offence.

24. No suit, prosecution or other legal proceedings shall lie against any Prole~tion
Person for anythin!! which is in good faith done or intended to be done inot

f
kactl?ll.

~. 'a 'en In
pursuance of this Act or of any rule or order made thereunder. good faith.

25. The Central Government may give such directions as it may deem Power of
necessary to a State Govefl1ment regarding the carrying into execution of CG

entral
tth . .

f th '
A t d tl St t G t '

11 I
'J J lOvernmen

e pro:ls1~ns a . ,IS C an }e a e overnmen sna comp Y WILlto givedire-
such directIOns. ctions.

26. Ii the appropriate Government is satisfied that having regard to an Power to
establishment or a class of establishments providing for the grant of exemptesta-
benefits whiet are not less favourable than those provided in this Act, itblishments.
is necessary so to do, it rTJaY,by notifIcation in the Official Gazette, exempt,
subject to such conditions' and restrictions, if any, as may be specified in
the notification; the establishment or class of establishments from the opera-
tion of a'll or any of the provisions of this Act or of any rule made there-
under.

27. (1) The IHovisiol1Sof t11is Act shall have elIect i1otwithstandir'd~'Effectof
anything inconsistent therewith contained in any other law or in the terms laws and.
of any award, agreement or contract of service, whether made before or after ?green.:entsthe coming into torce of this Act : m~o!1sl~tent, wIth thIs

Act.
Provided that where under any such award, ~greement, contract of

service or otherwise, a woman is entitled to benefits In respect of any
matter which are more favourable to her than those to which she would be
entitled under this Act,-the woman shall continue to be entitled to the more
favourable benefits in respect of that maeer, notwithstanding' that she
is entitled to receive benefits in respect of otter matters under this Act.

(2) Nothing contained in this Act shall be construed to preclude a woman
from entering into an agreement with her employer for granting her rights
or privileges in respect gf any mater which are. more fdvoi.1rableto her
than those to which she' would be entitled under this Act.
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Powerto 28. (1) The appropriate Government may, subject to the condition of
makerules.previous p:Jl\hcatJOn and by notification in the Official Gazette, make rules

for carrying out the purposes of this Act.

(2) In parlic.ular, 3.nd without prejudice to the geuerdiity of the fore-
going power, 5u<..hrules may provide for--.

(a) ihe prepnratioa and mainter:ance of registers, records and muster-
rolls;

(b) thee~erci~e of powers (induding the inspection of establishments)
and the f,erformanceof duties by Inspectors for the purf,osesof this Act ;

(c) themeih0dof paymentof maternity benefitand other benefitsunder
thi~ Act in so far as provic;ionhas not been made therefor in this Act ;

(d) the fOrlli of notices under S€ctiprl 6;

(e) the Ilature of proof required under the provisions of this Act ;

(f) tht<.dl1fai[on of nursing ureaks referred to in section I J ;

(g) acts which may constitute gross misconduct' ror purposes of
section J2 : . .

(h) ,the authori~y to which an appeal under cl~use .(b) of sub-section
(2) of sed ion 12 shall lie; th~(ortn aJld' manner in which such appeal
may be. made and the proccdure-tobe followed in disposai thereof.

(i) the authority to wJ:lichan appeals shall lie against the decision oj
the Inspector under section 17 ; the form and manner in which such
appeal may be rr.ade and the procedure to be followed in disposal thereof;

(j) the form and manner in which complaints. may be made to
In~pedors under sub-section (1) of ' section 17 and the procedure to be
,followedby them when making inquilies or causing inquiries to be made
under sub-sedion (2) of that section; .

(k) anv other Platt!'r which is to be. or may be prescribed.

(3) Every rule made by the Central Governmentunder ihis '3ection shall
be laid as soon as may be after it is made, before each House of Parliament
while it is iff session for 3.total period of thirty days which may be comp-
rised in one session 1(01'more successive sessions, and if, before the expiry
of the session immetiiately following the session or the successive sessions
aforesaid] hoth Houses agree in making any modification in the rule or
both houses agree that the rule should not be made, the rule shall there-
after have dIect only in such modifiedform or be of no effect.as -the case
may be; so however that any such modification or 3nnulment shall be with-
out prejudice to ihe validity of anything previousiydone under that rule.
-. -. -------------------

I Substituted b) Act N<I.52 of 1973.
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Amendment
of Act 69of
1951.

(a) in sub-~€ction (1), the letter and bra<..kets ,. (a) " before the words
" in the case \)f sickness ", the word" and" after the words" sickness
allowance" -allO cl3use (iJ) shall be omitted;

(b) in ~uiJ-S('L.iOll (2), tile words "or maternity" Shdil be omitted.

29. In !,-,Cc;ion~i2 of the Pbj]tatioils Labour Act, 1951,-,

1901
jQ41.

30. On [he ap})lication of this Act--

(i) to mines, the'Mines Maternity Benefit Act, 1941 ; and

(ii) 10 factories situate in the Union territory of Delhi, the B<?mb~yBorn.Act
Maternity Bew-.fitAct, 1929, as in force in that territory, shaH' stand VfI of 1929.
repealeu.

I<cpeal.

-----------.

INDUSTRIES AND LABOUR DEPARTMENT

Sachival:lya, Bombay 400 032, 9th August 1965

MATERNITYBENEFITACT, 1961.

No. .~lBA. 1063-Lab-III.-In exercise of the powers conferred by clause
(b) of ~ub-~edion (3) of section 1 of the Maternity Benefit Act, 1961 (53 of
1961), :he GoH'rnmcilt of Maharashtra hereby notifies the tirs! day of Septe-
mber 1965, as the date on which the said Act shall come into force.

By order and in the name of the Governor of Maharashtra,

. II. CARVALHO, /

Under Secretary to Government.

------

INDUSTRIES AND LABOUR DEPARTMENT

Sachivalaya, Bombay 400 032, 9th August J965

MATElmlry BENEnr ACT, 1961.

1\'0.MJ.:sA.1O63-Lab-III.- In pursuance of clause (2) of rule 1 of the
,\11aharashtraMaternity Benefit Rules, 1965, the Government of Maharashtra
hereby notifies the first day of September 1965 as the date on which the said
Rules shall come into force.

By order and in the name of the Governor of Maharashtra,

(Qc) .132-3

.J. CARVALHO,
Under Secret<lry to Government.
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INDUSTRIES, ENERGY AND LABOUR DEPARTMENT

i\'\antralaya. Bombay-400 032, dated the 17th May 1978

MATEJ~NIrY5ENEFIT ACT, 1961.
.'

No, MBA-lO72/44-Lab-II.-In exercise of the powers conferred by the
proviso to sub-section (1) of section 2 of the Maternity Benefit Act, 196J
(53 of 1961) having been given ndtice as required by the proviso to sub-
section (1) of the said section 2, the Government of Maha-
rashtra 'hereby declares that all the provisions of the said Act
shall apply also 10 all hospitals not being those to which the provisions of
the Employees' Slate Insur:lnce Ad, 1948 (34 of 1948), apply or those

. which are run by Government or by Zilla Parishads es'tablishedunder
the Maharashtra Zilla Parishads and Panchayat Samitis Act, 1961
(Mah. V or 1962).

Bv order and in the name of 1he Governor of Maharashtra.

Arvind Chitnis
Desk Officer.

NO1:IFICATION

INDUSTRIES, ENERGY AND LABOUR DEPARTMENT

Man{ra]ay'l., Bombay-400 032, Dated the 22od February 1980.

N\ATEI~NITYjjENfFIT ACT, :961

No. MBA-1975/76-Lab-II.-In exercise of the powers conferred by the
proviso to sub-section (1) of section 2 of the Maternity Benetj.t Act, 1961
(53 of 1961) having been given notice as required by 'the proviso to sub-
section (1)' of the ~,2idsection 2, the Government of Maharashtra hereby
declares that all the provision~ of the said Act shall apply also to those of
,the following c1asses of establishments to which the provisions of the
EITiployees' ~late Insurance Act, 1948, (34 ot 1948) do not apply for the
time being, namely:- .

(] ). Hesidel!tial hotels, restaurants and eating houses as deemed in
the Bombay Shops and Establishment~ Act,' 1948, (Bam.
LXXIX of 1948).

(2)

(3)

Establishments in Cotton and Ginning Industry.

Shops Rnd Commercial Establishments as defined in the Bombay
Shop~ ~mdEstablishments Act, 1948 (Born. LXXIX of 1948),

By order and in the name of the Governor of Maharashtra,

S'd./-Arvind Chitnis,
Desk Officer LoGovernment..


