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Government of Himachal Pradesh
‘Department of Social Justice & Empowerment —B

1)4/2008 - Dated Shimla-171002 17 Sept. 2008

OTIFICATION
?
The Governor , Himachal Pradesh is pleased to notify the

followmwlnew schcxm “Skill Up gradation with Job/Outsourcing Guarantee (SUJOG)”

w1th 1mmed|ate effect in the public interest, as under :-
1: Deﬁmtlon ‘ " Inthis scheme, unless the context otherwise requires:

(a) Caridldate” means an.eligible person selected for the purpose of the scheme.

(b) ”Department~ means_{t%e Department of Social Justice & Empowerment,
Hirr{achal Pradesh. ;f

(c) ”Dfrector” means D'L‘rector of Social Justice.& Empowerment Himachal Pradesh.

(

(d) ”Dlstrlct Welfare Qﬁlcer means DlStl’ICt Welfare Officer of district concerned.

(e) "Gevernment mean§ Government of Himachal Pradesh.

(f) ”Tr_ade" means varidus tradition:aI/nontraditional trades to be identified by selection

com}hittee from time to time.
2. Obie"f’ti\’/es"t'

. lhe main objectives of the scheme is to provide training to suitable workers
alono wnth g,uaxanteed assignments for skill enrichment by identifying and empanelling
suitable u';dusmal units engaged in manufacturing of garments, textiles, assembly units,
pharmaceqitical and precision industry, plastics, packaging etc. where training

opportuﬁi‘éies are available or could be provided to the candidates.

3. Ehgsbihty_

. The ccmdxdate should be: ;«bonahde resident of Himachal Pradesh.

¥

1. The candldate should be between the ages of 18-45 years on the date of commencement

- Of Trammg !
. .The-c;ndldate ghould have passea minimum educational qualification from recognized
Board/ Ungiversity as would be required for the various courses/ programmes under the
scheme |

V. The meome of the cand|date or his parents/guardian should be less than Rs. 5,000/~ per

m%’ath



4, Tralnghg .
l , H ¢
:A State Level Commlttee constltuted for the purpose of this scheme as per para 7 shall

' fiF:
ensure imolementatlon of the tranmg programmes to be organized during the year in the
fol[owmg vays -

(aLeIeptron of industrial units:

| he State Level Committee w1II ldent|fy the industrial units located within and/or
out5|de he state for empanelment as potentlal training providers. These units shall be
ehglble for empanelment lfthey are:

I capab e of providing tréiniﬁg to the candidates directly or through outsourcing and

II. are }rm dy to, absorb the candldates as a part of their regular workforce on suitable wages

for at éeast a period-of 2 years after completion of training or
M. \are ready to outsource a minimum specified part of their work to these trained candidates
for a penod of at leastpne year immediately after completion of training.
»The dunann of training may e\tend from three months to one year and shall be
deCIded upon by the State Level C ommlttee in consultation with the industrial unit

concermd and dapendmo upon the requirements of the trade.

J e department shall enter into a Memorandum of Understanding (MOU) with the
empanelled unit |ncorporat|ng the above terms and conditions and also laying down the
components and duration of the training.

(b) Selectlon of candidates:

papdldates for the purpose wou!d be sponsored by the department after obtaining
the-rquzirjg_!ment of educational and technical qualifications from the empanelled industrial
units. A_prilications shall be invited by the Department from eligible persons who are
interesteiz‘sd'in upgrading their capacity. The unit concerned shall screen and identify the

trainees% from arhongst the sponsored candidates in consultation with the Department.

5. Financial Assistance? -

The Depar'ment will bear the following cost:

a) The de artment shall bear the cost of training up to Rs. 2000/- per month per candidate.
b) The C"mphdate shall be provnded a stipend of Rs. 1500/- per month during the period of
trammg within the state:
c) The cangldate shall be prowded @ stipend of Rs. 2500/- per month during the period of
tralnmg out5|de the state.

I Thequl

ance cost of trammg if any, shall be borne by the candidate concerned.
1. Rele;as;e of stipend shall be subject to at least 85% attendance.

{ 1
IV. The pa'yment of training cost and stipend will be for the duration of training.



V. Thezéja dldates wxl( have to mak2 thelr own boarding and lodging arrangements during

The‘;

|od tralnmg and no ass stance will be provided for the said purpose by the
Depar mpnt : The State Govt. imay gssnst the finding appropriate public accommodations
for lodglfwg purégse where the numt%er of trainees is more than 10 and no hostel facility
avad;;t Ie subje;bt: to the training unit being located within the State.
VI. The céfnﬁj&ates w‘rll ha.'ve to execute a bond/undertaking that they will not leave the course
in the‘fn iddle of fhe training and in the event of such act, the candidate will have to refund

the stlp *n’d amodnt given to the trainee by the department till then.

VII.  On satlsfactory completlon of the training programme, the candidate will be given a’
certlflcate of completlon of training.

VIIIL The leector shall be competent authority for sanction/disbursement of stlpend on

: mothth basis durlng the period of training.

IX. The stvpend shall be drawn on the baS|s of monthly attendance sheet submitted by in-
Char‘g? ‘of the tra_lnxng unit of the industry.

X. The Di;reétor will be the competent authority to sanction and release the total payment of
course fee etc. to the empanellc.d industrial unit who had imparted training as per terms

and condmons Iald down in the MOU.
6. State Leve( Committee: -

A Btate Level Committee shall be constituted by the Department comprising of the
following menfxbers. The Committee shall meet at least once in a quarter for implementation and

review of the scheme.

R

(a) D,ir:ector,._Departmer'.i,t' of Social Justice & Empowerment HP Chairman

(b) Dir;ect'or,"Dep'a"rtme'ét of Industries HP Member

(c) | Labour Comrni‘ssiqﬁ’eﬂ Department of Labour & Employment HP Member

(d) | Director, Depa‘rtmen’é of Technical Education HP Member

(e) ’Twoofﬁce Bearers from Registered Association of Industries of | Special invitee

HP}

: ’.. 55

7. Amendmerfit of Rules:

The Director may, from time to time issue any instructions under the scheme which is
felt necessary for the effective implementation of this scheme.
{ ]
8. Audit:

T_'ngltransacftions under these rules shall be subject to audit by the Accountant General
(Audit) Himachal Pradesh . .

1



. Head of At;cwountsf ‘?

The expendi

’:'nvolved under thls sct emc wrll be provided in consultation with Finance

Department fr:‘_m the exustmg budget

il .
§ ; 5" ‘5
iy

{ | 3 By order
i !!xj ; Rashima Gupta
L 13 : 2 Principal Secretary(SJE)to the
KT AT LN Government of Himachal Pradesh
Endst.No. Ka|¢a’n-8-r(1)§/2008 Dated Shimla-171002 17" Sept. 2008

Copy forwa rded for inforr'nation and necessary action to :-

1.
2
3
4,
5
6

8.
9.

The Chief Secretary, Government of Himachal Pradesh, Shimla-2.

] AIIAddltronal Chief Secretarres Government of Himachal Pradesh, Shimla-2.

: AllAdmlmstratlve Secretarles Government of Himachal Pradesh Shimla-2.

The Prmcrp;a_l Secretary to Chref Minister, Himachal Pradesh , Shimla-2

. The Secreta;’ry to the Governor, Himachal Pradesh, Shimla-2

. The Director, Social Justice and Empowerment, Himachal Pradesh with reference his letter No.

9-46/2006-( S)- (SJE)(Enrichment) dated 21° May 2008 for information and necessary action.

. The Specxal secretary (GAD) to the Govt. of Hrmachal Pradesh with reference to compliance of

CMM item No 16 dated 18. 8 2008.
Allthe Deputy Commlswoners in Himachal Pradesh.

The Prxvate;Secretaries to all Hon’ble-Ministers H.P. Shimla-2

10. The Deputy Secretary(Finance)to the Govt. of H.P. Shimla-2

11. The Contrdvltler Printing and Stationary, H.P. Shimla-171005 for printing in Rajpatra,

12. Guard file[?S spare copies.

SD/-
Under Secretary (SJE) to the
Government of Himachal Pradesh



Trade wise vacancws m AUR() Spining Mllls Baddi

1. ITI Fitter
Qualification

Duration of Training |

Pay & Perks after -
completion of training

2. ITI Electrical
Qualification

* Duration of Training
Pay & Perks after

completion of training - |

3. .Diesal Machanic
Qualification

Duration of Training =~

Pay & Perks after

completion of training = |

4. Tenter
Qualification
Duration of Training
Pay & Perks after
completion of training

S. . Winder
Qualification
Duration of Training
Pay & Perks after
completion of training

6. . Doffer
Qualification
Duration of Training
Pay & Perks after
completion of training

(6 month stipend to be given by SUJOG and six month stipend will be provided by the company)
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30

ITI in Fitter Trade(2 years)

One years

4750 Basic+260/- Hra+12%pf on basic +ESI 4.75%
. +Bonus(As per Bonus Act(around 6450 Gross)

03

ITI in Electrical Trade(2 years)

One years(Apprentiship)

4750 Basic+260/- Hra+12%pf on basic +ESI 4.75%
+Bonus(As per Bonus Act(around 6450 Gross)

gl
ITI in Diesal Machanic Trade(2 years)
One years(Apprentiship)

- 4750 Basic+260/- Hra+12%pf on basic +ESI 4.75%

. +Bonus(As per Bonus Act(around 6450 Gross)

50 :

5" t0 12" ¢lass

Six months:

138.5/Day+10/- Ddy+12%pf0n basic +ESI 4.75%

‘ +Bonus(As per Bonus Act(around 5015 Gross)

50

5™to 12Mclass -

“Six months

138.5/Day+10/- Day+12%pf on basic +ESI 4.75%
+Bonus(As per Bonus Act(around 5015 Gross)

50
5™ to 12" class
Six months sy
138.5/Day+10/- D ay4 12%pf on basic +ESI 4.75%
+Bonus(As per Bonus Act(around 5015 Gross)



