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PART I.—Orders and Notifications by the Governor of West Bengal, the High Court, Government Treasury, etc.

GOVERNMENT OF WEST BENGAL
MINORITY AFFAIRS AND MADRASAH EDUCATION DEPARTMENT

NOTIFICATION
No. 1641-MD.—11th November 2010.—In exercise of the power conferred by section 18 read with sections 8, 9 and
24 of the West Bengal Madrasah Service Commission Act, 2008 (West Ben. Act XXV of 2008), the Governor is pleased
hereby to make the following rules namely :—
RULES
CHAPTER- I
Preliminary
1. Short title, commencement and application—
(1) These rules may be calied the West Bengal Madrasah Service Commission Recruitment (Selecnon and
Recommendation of persons for Appointment and Transfer to the Posts of Teacher and non-teaching Staff) Rules
2010. -
(2) They shall come into force on the date of meir'_'pub‘li'cation in the Qfficial Gazette.
(3) These rules shall apply to all Recognised Non-Government Aided Madrasahs in West Bengal.
2. Definitions.—(1) In these rules, unless the context othefvyisé requirés,—
(i) “Act” means the West Bengal Madrasah‘Service Cominission-Act, 2008 (West Ben. Act XXV of 2008) ;
(ii) “Area™ means the area in which the Madrasah is situated, where vacanciés/vacancy exists/s and the same may be a
district or sub-division or corporation as may be determined by the Commission.
(i) “Category” in relatlon to a post of —
(a) “Teacher” means Headmaster/Headmistress, Superintendent, Assistant Teacher in the Hons./Post-Graduate,
Pass-Graduate ‘or Under-Graduate category ;
(b) “non-teaching Staff” meanslthe hdn teaching staff as defined in clause (mm) of section 2 of the Act ;
(iv) “Certificate” means a certificate passmg Madhyamik Pariksh4‘or High Madrasah Examination or'Alim or Fazil or
Higher Secondary Examination or equivalent obtained from the West Bengal Board of Secondary Education or
West Bengal Board of Madrasah Education or. other recognised Board or Institution constituting West Bengal
Council of Higher Secondary Education or' Rabindra Mukta Vidyalaya Samsad or other recognized Board of
Institution, University or Certificate in Library Science obtained from an institution recognized by the Government
or University or certificate passing 8th Standard, ‘issued by any recognized educational institution, school or
madrasah or a M;zdlfgsah Shiksha Kendra, Madhyamik Shiksha Kendra or Madhygmik Shiksha Kendra (Senior
Madrasah type) approved by the Director of Madrasah Education under the Minority Affairs and Madrasah Education
Department or approved Madhyamik Shiksha Kendra under the Panchayet and Rural Development Department,
Government of West Bengal ;
(v) “Commission” means the West Bengal Madrasah Service Commission ;
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(vi) “Compassionate ground” meﬁ N eath or physical inability or incapacitation before attaining 58 years of age (duly
declared by the Medical Boafd) ‘of'an approved teacher or non-teaching staff of a Madrasah ;

(vii) “concerned subject” in relation to a post of teacher, means a subjcct or subjects against which a vacancy has
occured or has been reported or will occur within the stipulated period as determined by the Commission for
the purpose of selection of a person to the post ;

(viii) “Degree” or “Diploma” means—

(a) Bachelor or Master Degree or any Diploma obtained through regular course as a regular or private or external
candidate from a University recognized by or affiliated to University Grants Commission ;

(b) Bechelor or Master Degrée or any Diploma obtained through distance education system or correspondence
course from a University recognized by the University Grants Commission or the Distance Education Council ;

(ix) “Director” means the Director of Madrasah Education, West Bengal ;

(x) “District Inspector of Schools”, in relation to a Madrasah means the District Inspector of Schools (Secondary
- Education) exercising jurisdiction in respect of the Madrasah ;

(xi) “Head of the Madrasah” means and includes Headmaster, Headsmistress, Superintendent and Teacher-in-Charge ;

(xii) “Honours or Post Graduate Vacancy” means a vacancy for the post of a teacher in a Madrasah against which only
- the person holding a Bachelor degree in the Honours level or Post graduate degree, can be appointed ;

(xiii) “Madrasah Authority” means and includes Managing Committee, Ad hoc Committee and Administrator. of the
Madrasah ;

(xiv) “Mutual Transfer” means the mutual change of places of work of two teachers or non-teaching staff of two
Madrasahs, of the same category and or subject to the approval of highter authority ;

(xv) “Panel” means a list published by the Commission containing the names of candidates equal to number of vacancies
declared found fit for appointment strictly in order of merit ;

(xvi) “Pass Vacancy” means a vacancy for the post of a teacher in a Madrasah against which a person holding a Bechelor
degree minimum in the pass course level can be appointed ;

(xvii) “Post” means a whole-time sanctioned post of Madrasah of any of the following :~—

A. Teaching category of—

a) Headmaster /Headmistress in High /Higher Secondary Madrasah or Superintendent in ‘Senior Madrasah ;

b) Headmaster /Headmistress of a Jr. High Madrasah ;

c) Assistant Teacher against Honours /Postgraduate vacancy,

d) Assistant Teacher against Pass vacancy,

e) Assistant Teacher against Undergraduate vacancy,

B. Non - teaching categofy of —

a) Librarian

b) Group - C (Clerk)

¢) Group - D (Peon / Matron / Lab. attendant / Night Gurard, etc.)

(xviii) “Region” means and includes a few districts taken together for the pourpose of selection as to be notified from
time to time by the Government. i

(xix) “Schedule” means Schedules appended to these rules;

(xx) “State” means the State of West Bengal ;

(xxi) “State Government” means the Government of West Bengal in the Minority Affairs and Madrasah Education
Department.

(xxii) “Sub-rule” means sub-rule of a rule in which the word or expression occurs.

(xxiii) “Teacher” means and includes Headmaster, Headmistress, Superintendent, Assistant Teacher of different

~ categories, viz. Hons. / Post-Graduate, Pass-Graduate, Under-Graduate, etc.

(xxiv) “Transfer” means change of place of work of an approved teacher or non-teaching staff from one Madrasah to
another in the post of same category and-or subject as prescribed later on.

(xxv) “Undergraduate Vacancy” means vacancy for the post of a teacher against which a person having at least passed
the H. S. or Fazil or equivalent examination (as the case may be), can be appointed ;

(xxvi) “University” means a university recognized by / affiliated to University Grants Commission or constituted
under the act of the Central / State Government or an institution accepted by the Central / State Government as
equivalent to an Indian University.

(xxvii) “Vacancy” means a vacancy in the post of teacher including Headmaster / Headmistress / Superintendent or
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Non-leaching StafT including Librarian caused by —

a) Creation of new post,

b) Superannation, (of a teacher or non-teaching staff)

¢) Voluntary Retirement,

d) Death, (of a teacher or non-teaching staff)

e) Acceptance of the resignation (tendered by a teacher or a non-teaching staff) by the appointing authority,

f) Removal or dismissal (of a teacher or a non-teaching staff) by competent authority and duly approved by the
West Bengal Board of Madrasah Education,

2) Recognition of newly set-up Madrasah,

h) Up-gradation of a Jr. High Madrasah /- Sr. Madrasah / High Madrasah into High Madrasah / Sr. Madrasah with
Fazil Course / Higher Secondary Madrasah respectively or

i) any other reason, as the State Government may, by order determine.

(xxviii) “Waiting List” means in relation to-

a) Heddmaster/Headmistress/Superintendent,—

a list of candidates named in order of merit containing names of candidates equal to 0.25 times the number of
vacancies occurred/declared or will occur within the stipulated period for a StatefReglonal Level Selection
Test category, medium & gender wise.

b) Assistant Teachers—a list of candidate named in order of merit containing names of candidates equal to 0.10
times of the number of vacancies occurred/declared or will occur within the stipulated period for a State
Level Selection Test category-wise, subject-wise, medium-wise, gender-wise and

c) Librarian—a list of candidates named in order of merit containing names of candidates equal to 0.10 times the
number of vacancies occurred/declared or will occur within the stipulated period for a State/Region/Area
Level Selection Test for the said category.

d) Group-C staff (clerk)—a list of candidates named in order of merit containing names of candidates equal to 0.10
times the number of vacancies occurredfdeclared or will occur for a State/Region/Area Level Selection Test
for the said category.

¢) Group-D staff—a list of candidates named in order of merit containing names of candidates equal to 0.10 times
the number of vacancies occured/declared or will occur for a State/Region/Area Level Selection Test for the
said category.

N.B. : Separate panels/hsts mdy be prepared within the Group-D category post-wise e.g. Lab. Attendant/Matron elc., as
may be determined by the Commission.

(2) Words and expressions used and not defined in these rules but def’ ned in the Act shall have the same meaning as
respectively assigned to them in the Act.

CHAPTER-II
Provision regarding post, qualification, age etc.

3. Names of post, qualification and age—(1) The name of the post and its qualification shall, subject to rules 4.
& 5, be such as.specified respectively in columns (2) and (3) of Schedule I :

Provided that a person having the desirable qualification mentioned in column (2) against the posts mentioned in SI.
Nos.4,5,6,7,8,10,11,12,13,15 of column (1) of Schedule I shall, if qualified in written examination, get preference over the
candidate, who has qualified in written examination but has no desirable qualification.

(2) The age-limit for the post referred to in column (2) shall be such as specified in column (4) of the Schedule I :

Provided that the person who is already in approved service in the sanctioned posi of Teacher or Non-teaching Staff of
any Madrasah/School may apply for the post of Teacher and Non-teaching Staff within maximum age of 55 years as on Ist
January of the year of advertisement.

4. Additional essential qualification of candidate—A candidate willing to be selected as a Teacher or Non-teaching
Staff in any Madrasah, having Bengali or English or Hindi or Nepali or Oriya or Santhali or Telegu or Urdu as the medium of
instruction, must have Bengali or English or Hindi or Nepali or Oriya or Santhali or Telegu or Urdu, as the case may be, as
first or second or third language at any of the Secondary or Higher Secondary or Graduation level - at Secondary level of the
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West Bengal Board of Secondary Education or West Bengal Board of Madrasah Education or equivalent or ot Higher
Secondary level of the West Bengal Council of Higher Secondary Education or equivalent or al Fagll lével ol the West
Bengal Board of Madrasah Education or equivalent; or at any subsequent higher level- of education In thaf language paper
or must have passed a language (relevant to the medium) course of at least one year’s duration from a Unlvéralty or Institute.

5. Disqualification— :
(1) No person shall be eligible for selection for appointment to any post teaching or Non-teiching, in any Madrasah—
‘ a) unless, she/he is a citizen of India. .
b) if she/he has accepted or offered dowry in any form at the time of his/her marringe or hs/her son's/daughter’s
marriage.

(2) No male candidate shall be elegible for selection for appointment to the post of teacher of n Gilrl's Madrissah, 1owever,
a male candidate may be appointed to a post of Non-teaching staff of a Girl’s Madrasah provided that there is at
least one lady staff in the Non-teaching Category.

CHAPTER-Iil
Scope, Methad & Manner of selection

6. Scope —

(1) The scope of selection is limited to vacancy(ies) against regular fulltime sanctioned post(s) nlfendy ooturred/to be
occured on/after the date of advertisement within the st January next ensuing.

(2) Out of the vancancies (teaching and Non-teaching) up to 10% in each categery of post barring those of HM/
Superintendent may be filled up from enlisted candidates in Death-in-harness and permanently Incapacitated
category. ' .
Explanation : ,
The Commission shall fill-up the rest of the vacancies out of 10% by others in order of merit if suitable oligible candidate(s)
for tj,ppointment on compassionate ground, is/are not available for the particular category of post In a particular
year. .

7. Method of selection —
The selection of persons to the different posts mentioned in column (2) of Schedule I shall be made through the
Commission— ' .
(a) by selection (direct recruitment) through the Commission in the manner as specified later on in these rules ;
(b) ‘on compassionate ground in the manner as specified in Chapter-X of these rules.
8. Manner of selection —
(1) Selection to any 'pbst shall be made on the basis of reslults of the State/Region/Area Level Selection Test, as may
be decided by the Comimission, which may comprise any, some or all of the following (as the case may be) —
a) Written Examination,
b) Evaluation of Qualification,
¢) Personality Test,
d) Aptitude Test,

of the candidates, as the casé may be, in the manner as specified in Schedule II1.

(2) The Commission may, in its discretion, fix the minimum qualifying marks to be scored/obtained by the candidates in
written examination or in agregate orin both and relax the qualifying marks on reasonable ground(s) to be recorded
in writing.

(3) In case of appointment on compassionate ground i.e. from Death-in-harness & permanently incapacitation category,
the Commission may select from the enlisted candidates on the basis of personality test or evaluation of qualifications
or on both even in relaxation of the written test as the Commission may deem fit.

CHAPTER-IV
Vacancies & Advertisement
9. Vacancy(ies)—
(1) Report of vacancies—The District Inspectors of Schools (SE) or any other authorized officer as may be entrusted
by the Commission in writing, shall prepare a report regarding the number of vacancies in approved/sanctioned

posts which exist(s) or is/are expected to occur within the 1st day of January next ensuing, and shall furnish the
same to the Commisssion at least 15 days before the date of publication of the advertisement.
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(2) Compilation of vacancies—The Commission shall, on receipt of the report under Sub-ruje {IJ com plia, and
maintain computerized data on vacancies, district-wise & Subject/post, medium, category and gender-wise with
the help of District Inspector of Schools (SE) or any other officer mentioned in sub-rule (1). if necessary,
before the date of publication of the advertisement inviting applications.

(3) Updating of vacancies—The Commission shall finally update the number of vacancies occurred & to be occurred
within the 1st January next ensuing of the year of advertisement post/subject, medium, category, and gender-
wise as well as district-wise, if required, before the publication of the result of written test.

10. Advertisement—

(1) The Commission shall, on the basis of available tentative vacancies for the stipulated period after receipt of the
report of vacancies under Rule 9(1) & compilation of those under Rule 9(2), issue/publish and advertisement
through daily newspapersdn the State in English, Bengali, Urdu or in any other languages, if necessary, and also
through the Website of the Commisssion.

(2) Such advertisement shall be issuéd/published specifying the vacancies, qualifications, age as on the Ist day of
January of the year of advertisement, and other nécessary information relating to such posts, detaiis of which may
be obtained through the webs!t_e of the Commission and from the Office of the Commissio.

(3) While specifying the vacancies in the advertisement, the Commission shall, in case of the post of

a) Headmaster / Headmistress fSuperintendcnt —- Publish aprovisional / tentative vacancy list at the time of inviting
application for State /. Reglon Level Selection Test and a final vacancy list at the time of publication of the
result of written examination by declaring the actual vacancies that have occurred / been reported.

b) Assistant Teacher — Publish a provisional (tentative) vacancy list (medium / post / subject / category / gender
wise) at the time of inviting application for Stat¢ / Region Level Selection Test by declaring the tentative
vacancies that have been reported and a final vacancy list at the time of publication of the result of the: Writtén
examination declaring the actual vacancies that have occurred / been reported or will occur within the 5t1pulated
period.

¢) Librarian, Clerk & Group-D staff —Publish the tentative and revised (actual) numbers of vacancies of each
category at the time, of inviting applications for State / Region Level Selection Test by declaring the tentative
vacancies that have been reported and publication of the result of the written test and at the time of publication
of the result or at the time,of calling for personality test / interview respectively ;

Provided that the Commission may seek application for the posts of Clerk and Group-‘D’ District-wise and application of
Librarians Region-wise.

CHAPTER-V
Application & Screening

11. Form of application & fee thereof—
(1) The Form of application for State / Region / Area Level Selection Test for appointment to any post shall be such as
may be determined by the Commission from time to time.
(2) The Form of apphcatlon may be published in the daily Newspapers of the Commission’s Website or both, or may be
saleable, as may be determined bythe Comimission.
(3) The cost of the appllcatlon Form or the application Fee (money) if applicable, shall be such as may be fixed by the
State Government from time to time in consultation with the Commission.
12. Submission of applications—
(1) The duly filled-in app_licatidn Form in the prescribed format with fees, if any, shall be submitted within such time and
in such manner at such place (s) as'may be specified by the Commission in the advertisement.
(2) An Approved in-service teacher or N.qn—teaching staff of a School /Madrasah may apply only after completion of
one year of approved Service in case of a vacancy of higher scale and of two years of approved service in case of
- vacancy of the same scal '
13. Process?ng, Screemng of applications—
(1) The Secretary of the Commission shall arrange for proper custody of all the applications which may be reccived by
it against different vacancies.
(2) The Commission shall generate a computerized data-base of all the candidates (applicants), prepare a list of eligible
candidates as well as list of rejected applications medium, post, category, subject-wise after due screening.
3) In case of rejection of any application, the cause of rejection should be stated against the application in the data base
to be displayed in the Commission’s Website so that any applicant may know the reason of rejection of his / her
application.
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CHAPTER-VI
Arrangement, Holding & Conduct of Written Test

14, Issue of Admit Cards —The Commission shall, for written test, take necessary action for generation and issuance
of admit cards mentioning date, time & venue of written test, by regd./speed post/courier service or by any other mode as deemed
fit by the Commission giving at least 20 days gap between the date of issue of admit card and the date ol writtentest to the eligible
candidates. :

15.  Arrangement of Written Test—
(I) The C bOmmISSIOn shall arrange for written test under 1ts direct supervmon and ‘control.

(2) The Commission shall determine the scheme and syllabus of the written test, prepare question papers and distribute
the same to the examination venues through the custodian appointed by the Commission.

(3) The Commission shall —
i) appoint paper-setters, moderators and observers ;
ii) approve the lists of examiners and experts ;

iii) fix the rates of remuneration for paper-setters, Moderators, experts, observers, Coordinators ‘and all other
persons concerned with the conduct of examinations .

(4) The Commission shall determine the number of paper(s) for written test, contents of each paper, duration of
examination and other matters relating to the State/ Region/ Area Level Selection Test as the case may be.

16. Holding & Conduct of Written Test —
(1) The Commission shall hold written test of all the eligible candidates.

(2) The Commission shall decide the procedure and the manner of conducting the State/Region/Ares Level Selection
Test, and prepare detailed instructions in this regard in accordance with the provisions of the Act and the rules
made thereunder :

(3) The Commission shall -—
i) Select the examination centres ;

ii) appoint Officer-in-charge for examination centres, custodians of confidential papers, supervisors, venue-in-
charge, invigilators, observers and

iii) make necessary arrangement for the conduct of examinations ard collection of answer-scripts/sheets.

Provided that the Commission may hold Screening Test before holding Written Tcs‘t,‘in' case the numbér ef candidates/.
applicants in any category of post is huge, particularly in case of selection of clerks and Group-D staff in the manner as the
Commission may deem fit and proper.

CHAPTER-VII
.Evaluation & Personality Test

17. Evaluation ¢f Answer-Scripts/Sheets : The Commission shall get the answer scripts/sheets of the written examina-
tion evaluated by the exantiners/computer based technique and prepare evaluauon sheet medium, post, subject, category and
gender wise on the basis of such eva}uation . ,

18. Preparation of list of candldates for Personallty Test —After the evaluation of the answer sheets of the written
examination, the Commission shall prepare medium, post, subject,category and gender-wise list of the candidates; who shall
qualify for personality test on the basis of the marks obtained by him/her in the written test and evaluation of academic and
professional qualification (to be calculated on the basis of stattement made in regard to academic qualification by a candidate
at the time of submission of the application form) taken together and also teaching experience as per Schedules II & III, if
applicable ;

Provided that the number of qualified candidates for every category (of post) and/or subject (teacher and non-teaching staff)
to be called for the personality test in order of merit, shall not exceed 1.5 times of the number of actual vacancy(ies);

Provided further that if more than one candidate scores same marks at the last rank/position ofthe list of qualified candidates,
all such candidates at that position shall be called for the personality test.

19. [Intimation letter —After preparation of the list of eligible qualified candidates, the Commission shall call the
candidates for Personality Test through Registered Post or Speed Post or Courier Service or by any other mode as the
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Commission may deem fit, mentioning the date, time and venue of Personality Test at least 20 (twenty) days ahead of the
Personality Test :
Provided that the candidate can also obtain such information from the office or through the Weksite of the Commission.

20. - Holding and Conduct of Personality Test —The Commission shal! hold and conduct the personality test of selected
eligible candidates forming Personality Test Board(s).

21.  Formation of Persenality Test Board —For the purpose of holdiag Personality Test in the State/Regional/Area
Level Selection Test, the Personality Test Board, to be constituted, shall comprise the following members :—

(1) For the Post of Headmaster/Headmistress/Superintendent
a. One member of the West Bengal Madrasah Service Commission, Chairman ;

b. Anexpert having administrative experience, either as Principal of any recognized College or as on Officer not below
the rank of Dy. Registrar of a recognized University ¢f West Bengal or Head of a Higher Secondary School/
Madrasah having experience of at least ten(10) years in that capacity, to be appointed by the Comimission,
Member ;

¢. A Nominee of the West Bengal Board of Madrasah Education not below the rank of Assistant Secretary, Member ;

d A Nominee of the Director of Madrasah Education, not below the rank of Assistant Director, Member.

(2) For the post of Assistant Teacher :—
a. 'One member of the West Bengal Madrasah Service Commission, Chairman ;

b. An expert of concerned subject having a minimum of ten{10) years teaching experience in a recognized College/
University/Higher Secondary School or Madrasah, to be appointed by the Commission, Member ;

c. A Nominee of theWest Bengal Board of Madrasah Education not below the rank of Assistant Secretary, Member ;
d. A Nominee of the Director of Madrasah Education, notl below the rank of Assistant Director, Member.

(3) For the Post of Librarian—
a. One member of the West Bengal Madrasah Service Commission, Chairman ;

b. An expert of concemed subJect having a minimum of ten (10) years teaching experience in a recognized College/
University/Higher Secondary School/Madrasah, to be appomted by the Commission, Member ;

c. A Nominee of the West Bengal VBo‘ar.d of Madrasah Education not below the rank-of Assistant Secretary, Member ;
d. A Nominee of the Director of Madré.sah'Education, not below the rank of Assistant Director, Member.

(4) For the post of Clerk —
a, One member of the West Bengal Madrasah Service Commission, Chairman ;

b. An expert havmg admmlstratwe experience, either as Principal of any recognized College o7 as an Officer having,
minimum ten(10) years experience in a recognzed University of West Bengal or Head of a Higher Secondary
School/Madrasah having experience of at least ten(10) years in that capacity, to be appointed by the
Commission, Member ;

c. A Nomlnee of the West Bengal Board of Madrasah Educanon not below the rank of Assistant Secretary, Member ;
d. A Nommee of the Director of Madrasah Education, not below the rank of Assistant Director, Member ;

€. A Nominee of the_Commlssmn not below the rank of Selection Grade Lecturer or equivalent with Proficiency in
Computer and adequate knowledge in using Computer (including Typing), Member.

(5) For the post of Group 'D' :- _
a. One member of the West Bengal Madrasah Service Commission, Chairman ;

b. An expert having administrative experience, either as Principal of any recognized College or as.an Offices having
minimum ten(10) years experience in a recognized University of West Bengal or Head of a Higher Secondary
School/Madrasah having experience of at least ten(10) years in that capacity, to be appointéd by the
Commissien, Member ;

¢. A Nominee of the West Bengal Board of Madrasah Educatio not below the rank of Assistant Secretary, Member ;
d. A Nominee of the Director of Madrasah Education, not below the rank of Assistant Director, Member.
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CHAPTER - VIIi
Panel & Waiting list

22. Preparation of Panel(s) & Waiting List(s)— The Commission shall, on the basis of the marks obtained in the written
test, evaluation of the academic as well as professional qualification and teaching experience, if applicable, and marks obtaied
in the personality test and or aptitude test, all added together, and on the basis of the guidelines issued by the commission, prepare
strictly in order of merit, —

a) A panel of candidates found fit for recommendation, and each such panel shall include names equal to the number
of vacancies refered to in sub-rule (3) of rule 9 ; and

b) A waiting list.

Note : Subject to proviso to sub-rule (1) of Rule 3 if more than one candidate obtain the same aggregate. (total marks), the
merit position of the candidates shall be determined according to the seniority in age i.e. candidates with earlier date of birth
shall be preferred, and if the aggregate and also the date of birth be the same, the candidates obtaining higher academic score
be preferred ; and if the aggregate, date of birth and also the academic score shall be the same, the candidates obtaining higher -
marks in written examination shall be preferred. -

23. Publication of Panel —The Commission shall publish such panel(s) and waiting list(s) of candidates in the
Commission's Website and the Notice Board of the Commission as well as the Offices of the District Inspector of Schools (SE).

24. Validity of Panel —

(1) Each such panel and waiting list, prepared by the Commission shall remain valid for one year from the date of
acceptance of the panel or the waiting list.

(2) Notwithstanding anything contained in sub-rule (1), the Commission may, if it thinks expedient to extend the
validity of the panel or waiting list beyond the period of one year for any reasonable cause, for the reasons to be recorded in
writing, extend the period of validity of such panel or waiting list for a further period of six months, beyond which the panel
or waiting list shall not be extended.

CHAPTER - IX .
Counseling, Recommendation and Appointment

25. Counsélipg —{(1) The Commission shall hold counseling of the empanelled candidates on the basis of their combined
rank position in-relation to the State/Region/Area level vacancy against which they have béen empanelled with a view to
recommending the name of the candidate from the panel for appointment against each vacancy.

(2) The Commission shall inform empanelled candidates their combined rank as well as their rank against which they have
been empanelled, post/subject, category, gender & medium wise and call for counseling by registe'red or speed post/courier
service or any other mode as the Commission may deem fit at least 15 (fifteen) days ahead of the counseling mentioning date
time & venue. Candidates may also obtain such information from the' Website/office of the Commission or the news paper. In
case a qualified candidate does not receive the counseling letter, the candidate must appear for counseling on the date and time
specified in the counseling schedule avallabie on the Website/at office of the Commission or the news paper.

(3) The C_?Dmm1sswn shall‘publlsh/dlsplay the lists of vacancies with details in the Commission Website medium, post/
subject, category wise for Madrasahs at least seven days ahead of the date of counseling. Such relevant list shall be displayed
at the counseling venue on the respective counseling date by the Commission during counseling.

(4) The candidates shall exercise option in the prescribed form in duplicate as per his choice for selection of only one
Madrasah in his relevant empanelled category and medium for being recommended to a post against his category wise rank serial
on the basis of availability of vacancies of same nature at the material point of time displayed at the Counseling venue on the
basis of query regarding allotment of vacancies. The Commission shall preserve one copy of the option exercised by the
candidate and the other duly signed by the Chairman of the Personality Test Board, shall be returned to the candidate.

(5) Ifacandidate misses his turn while his name is called- for counseling during the counseling session, she/he may not get
the opportunity of availing of the number of Madrasahs which would have been available to him normally in the category and
medium against which he has been empanelled.

(6) The candidate shall have to sign a declaration of—

(a) selection and acceptance of the Madrasah as per his choice from the Madrasahs available at the time of his turn during
the counseling session, or
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(b} refusal to exercise his option in respect of selection and acceptance of any Madrasah available at the time of his turn
during the counselling session, a copy of which will be handed over to the candidate duly ceuntersigned by any
member of the Personality Test Board.

(7) Ifa candidate fefuses to exercise option for a post or to sign declaration under Sub-rule (6), his/her candidature shall
be treated as cancelled.

(8) The qualified absentee candidate shall have to exercise option for selection of Madrasah to a post she/he applied for
on the date of counselling for such-absentee candidates; from among the residual non-allotted vacancies in his respective
empanélled category and-medium on the date and time and venue for such a counselling to be intimated through registered or
speed post and Commission's Website and/or Newspaper or the Notice Board of the.Commission. If such 2 candidate again
remdins absent on the intimated specified date, time and venue, as aioresald his.candidaturé shall be treated as cancelled.

(9) Thie candidates in the waltlng list, if nétessary. may bc eallcd for counsellng in case of refusal under Sub-rule (7) of
this rule and in case of absentee under sub-rule (8) of Rulc 25 and in case of non-joining of the recommended casididate within
the stipulated or extended pertod

(10) The recommended candidate may be called for re- counselmg, if necessary, ‘in case of non-existence of vacancy
reported or any dispute ralatmg to the vacancy/post against which the candidate was recommended

26. .Reeommendation —_—

') The Cdmmissioﬂ shall recommend the name of only one candidate against each vacancy as per his/her option/choice
exercised/ given under sub-rule (4) of rule 25 and a copy of the Jetter recommending the name shall be sent through Registered
' Post/Speed Post with acknowledgement due or Courler Service or by any other mode as the Commission may deem fit, to the
candidate as Welr as to the concemed authority of the Madrasah, where the pamcular vacancy exists. '

R

(2) ]n case of any dlspme dlfﬁculty ‘confusion or any problem regardmg the vacancy agzumtwl‘nch the recommendation
has been made the matter shall 1mmed1ateiy be brought to the notice of the commission 50 ‘that it may take further step to
recommend hls/her name for any other approprlate Vacancy

3) The recommendatlon letter shall remam vahd for a period of 90 (nmety) days from the date of i its dispatch.

‘Provided that the Commission may, if it thinks exped ient to extend the validity of recommendatuon beyond the period of
ninety days for any reasonable cause, for the reasons to be recorded in writing, extend the period of velidity of such
recommendation for: a further period not exceeding 60 (sixty) days.

@) Alﬂer recommendation, if it is detected that the candidate hias misrepresented facts relating to his/her setection, his/her -
recommendationi shall be cancelled. -

27. 'Bhr'on' re_conimendation —Notwithstanding anything contained inthese rules, the Commission shall not recommend
the name of a person under Rule 26,—

(a) who, at the time of submission of application or after submission of application, is recommended to a post in a-
Madrrasah on the basis of counseling conducted by the Commission and continues his/her service as such, but
-has not completed continuous one - year's approved service in the said post of lower scale or two years’ approved
service in the said post of same scale

(b) who, whlle in service, having obatamed required qualification for being considered for the post apphed for, fails to
submit before the Commission the requisite document of his approved study ieave, or any kind of leave for the
purpose.of higher studies, or permission from the appropna,te authority for prosecuting the studies/appearing at
the examination of higher degree-re-levant to the post for which she/he has been selected:

28. Issue of appomtment letter —The concerned Mardrasah authonty—Mannagmg CommmeefAd-hoc Committee/
Administrator/authorized person shall, o the basis of such recommendation of the commission, issue appomtment letter to the
candidate by registéred post with AD/speed post within the stipulated period.

Note :-1 In absence ofManaging Committee/Ad-hoc Committee/Administrator the Head of the Madrasah—the Headmas-
er/Headmlstress/Supermtendenth eacher-in-Charge, as the case may | be shall.i issue appointment letter. The same shall be
ratified/vetted by resolution to be’ adopted in the first meetmg/smmg by the Managing Committee/Ad-hoc Committee/
Administrator.
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Noie -2 In case of non-issuance of appointment letter, the same shall be intimated to the Commission immediately with
explanation/reason. The Commission shall refer/send the explanationtothe Director of Madrasah Education, W.B., for opinion.
The Commission shail act on the basis of such opinion of the Director.

29. Failure to appoint—Effect : If the Madrasah authority—Managing Committee/Ad-hoc Committee or the Admin-
istrator or the Head ofthe Madrasah, as the case may be, does not issue appointment letter to the recommended candidate without
reasonable ground or does not intimate the Commission about the same with explanation, the commission shall recommend to
the State Government for necessary steps in accordance with the Sectior: 12 ofthe Act and the commission shall not recommend
any other name to any post in that Madrasah till the clearance from the State Government.

30. Joining :On receipt of the appointment letter from the Madrasah authority, the candidate shall join the post within the
stipulated period as imentioned in the appointment letter or the maximum period provided in these rules if allowed by the
Madrasah authority on his/her prayer.

31. Effect of non - joining : If—
a) arecommended candidate
i) refuses to accept appointment or appointment letter is returned, or
ii) does not join the post within the stipulated period after getﬁng the appointment letter, or

bj the Commission gets any information from Madrasah, or from the District Inspector of Schools (SE), or otherwise,

that a candidate recommended for appointment has not accepted the offer of appointment within the stipulated
period,

The Commission may cancel or withdraw the recommendation, strike off the name of such candidate from the panel

and recommend the name of a candidate from the waiting list strictly in order of merit within the validity period of the panel
and waiting list.

CHAPTER - X
Provision for Recruitment/appointment on comp=ssionate ground
(Section 24)
Please see West Bengal Madrasah Service Commission (Amendment) Act, 2010,

32. (1) Quota : Maximum (upto) 10% of the vacancies of each category barring those of HM/Superintendent may be
filled up by eligible candidates on compassionate ground.

(2) Criteria: Whena staff -teaching or non - teaching,—

a) dies-in - harness before the date or superannuation, i.e. the age of 60 years leaving his/her family-in such extreme
financial hardship that it fails to provide two square meals and other essentials (bare necessities) to the surviving
members of the deceased's family, or

b) becomes permanently incapacitated by accident or on medical ground in the opinion of the Medical Board before
attaining 58 years of age and is allowed by the Director of Madrasah Education, West Bengal, to retire on and
from the date prayed for and by virtue of his/her early retirement, ifthe family is in such extreme financial hardship
that it fails to provide two square meals and other essentials (bare necessities) to the family members of the retired
staff,

a family member (spouse, son or daughter) may be appointed on compassionate ground to a post suitable to his/her
qualification subject to the condition laid down hereinafter in sub-rule (3) of this Rule and following the
procedures stated later on.

(3) Conditions : The dependant family member, other than the spouse of the deceased/Permanently incapacitated teacher
or non-teaching staff under Rule 32(2) (a) or (b) seeking appointment on compassionate ground,—

a) shal be bound to look after and maintain the dependant member(s) of the deceased/permanently incapacitated staff,
particularly the incapacitated staff and his/her spouse, if appointed.

b) He/she shall have to swear an affidavit in the prescribed format before the First Class Judicial Magistrate in this regard,
the authenticated copy of which shall have to be submitted along with the application for appointment on
cornpassionate ground.
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Provided that in case of spouse, the afuresaid condirion of swearing an
In case of re-marriage after appointment on compassionate ground, the aforeszid condition shall apply. Befure draw of salary
after re-marriage, he/she shall have to swear the affidavit in the prescribed formar,
¢) The failure to perform the duty to the dependent member (s) shall cutail ermination of the appoimment/service.

Note : i) The dependent spouse/member(s) may inform the District Inspector {SE)tihe authorized persen about the nou-
performance of the duty, if so, by the person appointed on compassionate ground, who imay stop the salary for the time being
and hear both the parties and settle the matter by proper directon and release salary.

ii) Ifthe spouse/dependent member (s) agaii: report (s) negligence/deretiction of duty by the appointed person, the District
Inspector of Schools (SE)/the authorized person may direct the Madrasah Authority to give certain amount of the salary to the
spouse/dependent member (s}).

iii) If the appointed candidate is not agreed with that, the District lnspector of Schools (SE)/the autherized person shail
refer the matter to the Director of Madrasah Education, West Bengal with the proposal for termination of service, The Director
of Madrasah Education, West Bengal, shali take necessary action in this regard.

(4) Limitation : Only one eligible member of the family may L¢ appointed under the provision of the sub-rule (2) of this
Rule. In case of appointment of a dependent member of the deceased/permanently incapacitated teacher or non-
teaching staff other than the spouse, the decision of the incapacitated teacher/staff or the spouse of the deceased
shall be final. In case of absence of tie both, the decision of the majority of the dependert members, to be
recorded by Affidavit before the First Class Exccutive/Jidicial Magistrate, shall be finai.

(5) Application : The spouse or a ward of an approved staff subject to any crirerion and condition laid down in sub-rule
(2} and (3) respectively of this Rule having requisite qualification for any post, not below 18 vears of age and not
above 45 years of age, may apply in writing in the prescribed format within two years of the death as per sub-rule
32 (2) (a) or approval of pre-mature reticeinent of the approved staff’ as per sub-rule 32 (2) (b) to the District
Inspector of Schools (SE) concerned or any authorized person for appointment on compassionate ground

Provided that in case of inefigibility of the spouse and under-age of the dependent wards, the appiication may be inade

beyond two years but within four years from the date of death/incapacity as the case may be on attainment of the minimum
age and/or academic eligibility.

(6) Enlistment : The District Inspector of Schonls (SE)/any authorized officer concerned shall process the applications
enter the names of all eljgible applicants praying for appointrments on compassionate ground in separate registers.
‘In case of rejection of any prayer, the same shall be intimated to the applicant with reason.

(7) Forwarding : The District Inspector of Schools (SE) shall forward/send all such names of the enlisted candidates
with recommendations meritioning particulars like educational qualifications, address, date of birth, choice of
posting (area) along with authenticated copies of certificates of qualifications, birth, etc. to the Commission with
an intimation to the applicants.

(8) Panel (s) : The Commission shall maintain such information in separaic registers or databases mentioning the date of
receipt of such applications from the concemed District Inspector of Schools (SE) or autherized officer.
Thereafter, the Commission shall prepare the panel (s) and dispose them in accordance with the provisions of
Rules 8 (3) & 26.

(9) Scope of recommendation : Recommendation (Under Rule 26/empioyment on compassionsic ground is not coa-
fined to the Madrasah where the deceased/incapacitated icacher or non-teaching staff had worked/hzd been
working. It shall be made/given anywhere within the surrounding area of the residence of appiicants or district or
region or State, as the case may be, depending upon the availability of suitable vacancy (ies), if not available in
the said Madrasah/Madrasah nearer to his/her residence which is convenient to himvher, as per his/her choice
unde Rule 25 of this Rule. The convenience and choice of a female candidate shall be given preference over a
male candidate. '

(10) Issue of Appointment Letter : The provision of Rule 28 shall apply musiatis mutandis in case of appointment on

compassionate ground. ,
Explanation :

The expression “Financia! hardship” in relation to income of a deceased/permanently incapacitated Teacher or non-
teaching staff consisting of up to five members in his family, shall mean an amount of income less than the initial
gross salary of Group ‘D’ staff of the State Government at the material point of time. For computation of income
of such family, an income of an amount eamed by each family member from any other sources than Provident
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Fund, Gratuity and 40% of Family Pension of the first seven years or upon the attainment of sixty seven years of
age of the deceased teacher had he been alive, whichever is earlier, at the material point of time, shall be taken
into account :

Provided that if the family of the deceased/permanently incapacitated teacher or non-teaching staff exceeds five mem-
bers, the income so computed under this explanation shall be reduced by 20% for each member exceeding five and the amount
so arrived at, shall be taken into consideration in computing the income for the purpose of comparing it with the gross salary
income of Group ‘D’ staff at the initial stage at the material point of time.

N.B. The calculation should be made as per fixation under the ROPA Rules prevailing at that material point of time.

CHAPTER-XI
Provision regarding transfer and mutual transfer
(Section 8)
Please see the West Bengal Madrasah Service Commission (Amendment) Act, 2010

33. Transfer : An approved teacher or non-teaching staff of recognized non-Government aided Madrasah may be trans-
ferred from one Madrasah to another. '

(1) Conditions :

a) The applicant (teacher or non-teaching staff) must be full-time approved staff.

b) He/she must have been confirmed in his/her service.

c) An approved teacher or non-teaching staff shall be eligible to apply for transfer only after the confirmation of
his/her service.

d) The vacancy against which the applicant to be recommended for appointment on transfer, must conform to the
category and or subject of the applicant’s appointment in the present Madrasah.

e) The applicant (teacher or non-teachmg staff) shall, after transfer, draw the pay he/she drew in his‘her previous
Madrasah.

f) No TA/DA or transfer grant for such transfer is admissible/shall be claimed.

g) No staff shall get the benefit of more than one transfer in the same category of post.

(2) Procedure:

a) The teacher/non-teaching staff seeking transfer shall have to apply in the prescribed format (with an advance
copy direct) to the district Inspector of Schools (SE) in case of transfer within the District or to the Director of
Madrasah Education, W. B. in case of transfer from one district to another, through proper channel with
necessary document(s)

b) The Madrasah Authontyfthe Head of the Madrasah in case of absence of Madrasah Authority, shall forward the
application alongwith relevant papers to the District Inspector of Schools (SE)/authorized officer within 15
days from the date of submission of the application.

¢) The district Inspector of Schools (SE)authorized officer concerned shall forward the same comment/views to the
Commission direct in case of transfer within the district or to the Director of Madrasah Education, W. B., in
case of transfer from one district to another, within 15 days from the date of receipt of such application.

d) Director of Madrasah Education, after scrutiny, shall forward the case (inter-district transfer) with comment to the
Commission. The Director of Madrasah Education may do the same on the basis of advance copy of applica-
tion if the same is not received by the Director of Madrasah Education within 35 days after submission of the

application.

e) The Commission shall recommend the name of the candidate to the vacancy applied for, if suitable or to a suitable
available vacancy in order of preference of the candidate after counselling. '

f) The Commission shall recommend a suitable candidate to fill up the vacancy so occurred due to such transfer,
from the panel as and when prepared, the total number of vacancy remaining the same.

Note : The applicant may not exercise choice if none of the available vacancies is convenient to him/ her and wait for
future vacancy.

g) The concerned Madrasah Authority/the Head of the Madrasah in absence of Madrasah Authority shall, on the
basis of such recommendation of the Commission, issue appointment letter to the candidate by registered post-
with AD/Speed Post within the stipulated period as per Rule 28.
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h) The Madrasah Authority/the Head of the applicants Madrasah in absence of Madrasah A};thorir_\-, sha_ll reic.ase
him/der with Release Order. Last Pay Certificate, etc. as per application for releas: with & copy of appoint-
ment ictter, to join the new Madrasah.

i) Incase of failure on the part of the Madrasah Authority or the Head of the Madrasah to reiease, the applicant shall
apply 1o the concerned District Inspector of Schools (SE)/authorized officer who shall take necessary steps for
immediate release along with necessary certificate (s)/paper (s) or he/she will release the applicaut.

Note :

a) Ifthere are more than one candidate (applicant) for a particular vacancy, the senior most candidate in service shall
get preference,

b) Iftwo or more applicants having same length of service, the female candidate, if any, shall get preference. Among
the female candidates, the unmarried one s shall get priority over the martied one.

c) If the service length of more thun onc candidate of the same sex (subject to Note : b) be the same, the person
having scniority in age shall get preference.

d) If the service length and age of more than one candidate be the same, the person having better/higher academic
qualification shall get preference.

34. Mutual transfer : Mutual transfer of two teachers or non-teaching staff of two different Madtasahs holding the posts
of the same category and/or subject in the same scale of pay (except Hons./PG category), may be allowed.

(1) Conditions : If two teachers or non-teaching staff of the same category of post and/or subject,of two different
Madrasahs are agreed to mutual transfer among themselves, they may apply subject to the following
conditions— ‘

a) The applicants (teachers/non-teaching staff) must be full time approved staff.

b) Both the applicants (approved staff) must have been confirmed in their pres_ciit services,

¢) The approved teachers or non-teaching staff shall be eligible to apply for mutual transfer only after the confirma-
tion of their services.

d) They must belong to the same category of post and/or same subject in the same scale of Pay (except Hons./PG

category).

Note : In case of Hons./PG category, mutual transfer between Hons. arid PG candidates may be allowed though the
scales of pay (Hons. & PG) are different.

e) The applicant teachers or non-teaching staff shall, after mutual transfer, draw the pay he/she drew in his/her
previous Madrasah.

f) NoTA/DA or any grant for such transfer is admiss'ible/shall be claimed.

g) No male teacher is allowed mutual trausfer to a Girls’ Madrasah. However, male non-teaching staff may be
allowed mutual transfer (o a Glrls'Madrasah pravided that there ‘- at [east one female non-teaching staff.

(2) Procedure:
a) The willing teachers/non-teaching staff of two different Madrasahs agreed to mutual transfer shall have to submit
joint application (s) in the prescribed format along with necessary papers to the District Inspector of Schools
(SE) in case of mutual transfer within the district or the Director of Madraszh Education in.case of mutual
transfer from one district to another through proper channel with an advance copy.

b) The Madrasah Authonty or the Head of the Madrasah in case of absence of Madrasah Authority, shall forward the
application along with relevant papers to the District: Inspector of Schools (SE)/authorized officer within 15
days from the date of submission of the application.

¢) The District Inspector of Schools (SE)/authorized officer concerned shall forward the same to the Commission in
case of mutual transfef within the district and to the Director of Madrasah Education, W.B. in case of mutual
transfer from one district to another within 15 days from the date of receipt of such application.

Note : The District Inspector of Schools (SE) concerned may send the case on the basis of advance copy of
appications if the same is not received by the District Inspector of Schools (SE)/authorized officer within 20
days from the date of submission of the appllcauons

d) The District Inspector of Schools (SE)/Dircetor of Madrasah Education, W.B. as the case may be, after scrutiny,
shall forward the prayer for mytual transfer to the Commission.

Note : The Director of Madrasah Education may do the same on the basis of advance copy of application(s) if the
same is not received by the Director of Madrasah Education within 35 days after submission of the
application.
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¢) The Commission shall recommend and communicate the same to the concerned Madrasahs recommending
appointment of incoming teacher/non-teaching staff and 1elease of outgoing teacher/non-teaching staff.

f) The Madrasah Authorities/the Heads of both the Madrasahs in absence of Madrasah Authority, shall release the
existing staff and allow the staff of other Madrasah to join the Madrasah as per recommendation of the
Commission.

Note : Both the candidates and the Madrasahs shall consult beforehand about the reciprocal release and joining

(appointment) of the candidates on mutual transfer.

CHAPTER-XII
Miscellaneous

3s. C‘arrjz forward of vacancy =-The vacancies which are not filled up for unsuitability of candidates or for any other
reasons, as the Commission may by order mention, shall be carried forward and included with the vacancies of the next year :

Provided that if the Commissian ¢onsiders so to do, it may re-advertise those vacancies to be filled up in agcordance with the
provisions of these rules.

36. Interpretation : (1) If any quest:on/doubt/confusmn arises regarding taking any decision of the Commission, a
reference shall be made to the State Government and the decision taken by it shall be final.
(2) Inregard fo the mterpretatlon of any provision of these ru!es the decision of the State Government shall be final.

37. Savings : (1) Nothing in these.rules shall affect relaxation of age limit and other concessions as are required to be
provided for candidates for recruitment op compassionate ground in accordance with the orders issued by the State Government
from time to time. ' :

(2) Nothing in these Rules shall aftect any act done or cause to.be done in accordance with the provisions of the earlier Rules
made or orders issued before coming into force of these rules.

SCHEDULE 1
[See rules 3 and 4]
= N Bt e 1 3 4
SL Name of Posts Educational qualification including Professional Age limit
No. 7 quallﬁcauons, ‘Academic eligibility, Experience, etc. ;
1 | Posts of Headmaster/ .Essentlal (0] Quahl‘icatlon & Academic Eligibility : Master’s Up ta 55 years

Headmistress in High | Degree from a UGC recognized University with at least 45% marks

Madrasah/Higher "in‘average at the Secondary Level and Higher Secondary Level taken

Secondary Madrasah. | together, 40% marks in the Honours subject at the Honours Level or
45% marks at the Pass Level for a candidate without having Honours
Degree and 40% Marks at the Post-Graduate Level.

Note : (a) In case of fraction, the nearest digit shall be taken into
consideration for computatlon ‘of percentage.. If the same is .5, the
next digit shall be taken mto. accountfconsnderanon in such computa-
tion::

(b) Provided that the above criteria of marks shall not apply to an
approved Headnaster/]—leadmlstress of Jr.High/High/Higher Second-
ary School or Madrasah and Superintendent (having essential eligibil-
ity) of Sénior Madrasah ;

“(iiy Training "DegreefDxplbma in Bachelor of Teaching/Bachelor of
Education/Post-Graduate Basic Training from any recognized Univer-
sity or-any training/equivalent degrée/diploma recognized by the State
Government. as equivalent to Bachelor of Teaching/Bachelor of Edu-
cation/Post-Graduate Basic Training (from a Teachers’ Training Insti-
tution) duly recognized by the National Council for Teacher Education
(NCTE) Rehablhtanon Council ef India (RCI) in the relevant academic
session.




PARTI]

THE KOLKATA GAZETTE. EXTRAORDINARY, NOVEM

(iii) Experience : Ten years’ centinuous teaching experience in
approved service in a Jr. High/High/Higher Secondary School or
Madrasah/Senior Madrasah or more than one, recognized by the West
Bengal Board of Secondary Education/West Bengal Board of Madrasah
Education/West Bengal Council of Higher Secondary Education on the
last date of submission of application in response to advertisement.
(iv) Others : Knowledge of Madrasah Education System, Islamic
Studies & Culture.

Superintendent of
Senior Madrasah.

Essential : (i) Qualification & Academic Eligibility : Mumtaru!

Muhaddethin/Mumtazul Fuquha/Mumtazul Udaba with Kamil/ <amil
{General)/Kamil Hons. from the West Bengal Board of Madrasah
Education/Aliah University having at least 45% marks in average at the
Alim Level and Fazil Level taken together, 40% marks at the Kanuil/
Hons. Level and MM/MF/MU Level ;
Or,

Mumtazul Muhaddethin/Mumtazul Fuquha/Mumtazul Udaba without
Kamil/Kamil (General)/Kamil Hons. but with Graduate/Post-Graduate
Degree having at least 45% marks in average at the Alim Level and
Fazil Level taken together, and 45% marks either at the MM/MF/MU

| level or at the Graduation/Post-Graduation Level ;

Note : a) In case of fraction, the nearest digit shall be taken into
consideration for computation of percentage. If the same is .5, the next
digit shall be taken into account/consideration in such computation.

b). Provided that the above criteria of marks shall not appiy to an
approved Headmaster/Headmistress of Jr. Hi gh/High/Higher
Secondary School or Madrasah and Superintendent (having cssential
eligibility) of Senior Madrasal: ;

ii) Training : Degree in Bacheior of Teaching/Bachelor of Education/
Post-Graduate Basic Training from any recognized University or any
training recognized by the State Government of West Bengal as
equivalent to Bachelor of Teaching/Bachelor of Education/Post-
Graduate Basic Training (from a Teachers’ Training Institution) duly
recogmzed by the National Council for Teacher Education (NCTE)/
Rehabilitations Council of India (RCI) in the relevant academic
session.

(iii) Experience : Ten years’continuous teaching experience in
approved service in a Jr. High/High/Higher Secondary Madrasah or
School/Senior Madrasah or more than one, recognized by the Wess
Bengal Board of Madrasah Education/West Bengal Board of
Secondary Education/West Bengal Council of Higher Secondary
Education on the last date of submission of application in response to
advertisement.

i
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Headmaster/Headmis-
tress of Junior High
Madrasah.

Essential : (i) Qualification & Academic Eligibility : Master’s
Degree from a UGC recognized University with at least 45% marks at
the Secondary Level and Higher Secondary Level taken together, 40%
marks in the Honours subject at the Honours Level or 45% marks at the
Pass Level for a candidate without having Honours Degree and 40%
marks at the Post-Graduate Level.
Note : 2) In case of fraction, the nearest digit shall be taken into con-
sideration for computation of percentage. If the same is .5, the next
digit shall be taken into account/consideration in such computation
Provided that the above criteria of marks shall not apply to an ap-
proved Headmaster/Headmistress of Jr. High/High/Higher Secondary
School or Madrasah and Superintendent (having essential eligibility) of
Senior Madrasah,
{(if) Training : Bachelor of Teaching/Bachelor of Education/Post-Gradu-
ate Basic Training from any recognized University or any training rec-
ognized by the State Government as equivalent to Bachelor of Teach-
ing/Bachelor of Education/Post-Graduate Basic Training (from a Teach-
ers’ Training Institution) duly recognized by the National Council for

Up to 55 years
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Education (NCTE) Rehabilitation Council of India (RCI) in
the rolevant academic session.

(iii) Experience : Five years’ continuous teaching experience in
approved service in a Higher Secondary/High School/High Madrasah/
Jr. High Madrasah/Jr. High School/Senior Madrasah or more than one,
recognized by the West Bengal Board of Secondary Education/West
Bengal Council of Higher Secondary Education/West Bengal Board of
Mudrasah Education on the date of advertisement.

(iv) Others : Knowledge of Madrasah Education System, Islamic Stud-
ies and Culture, -

Assistant Teacher off
High Madrasah/Senior
Madrasah/Junior. High
Madrasah for the posts
meant for Honours/Post-
Graduate vacancies.

A. FEssential : (i) Bachelor’s Degree with Honours or Master’s De-
gree in the concerned subject frem any UGC recognized University :
rovided that for the. post of Assistant Teacher in Biological Sci-
ence, a candidatg must have Honours/Master’s Degree in the concerned
subject.
Explanation : For the purpose of this sub-clause,*concerned subject”
in relation to Biological Science means Zoology, Botany or Physiology..
(ii) Knowledge of Madrasah Education System, Islamic Studies and
Culture.
! B. Desirable : Bachelor of Teaching/Bachelor of Education/Post-
Graduate Basic Training from any recognized University or any train-
ing recognized by the State Government of West Bengal as equivalent
to Bachelor of Teaching/Bachelor of Education/Post-Graduate Basic
Training (from a Teachers’ Training Institution) duly recognized by the
National Council for Teacher Education (NCTE)/Rehabilitation Coun-
cil of India (RCI) in the relevant academic session.

Minimum 20yrs.
and maximum 37
YIS,

In case of in-
service approved
teaching and non-
teaching staff, the
maximum age limit
is not applicable.

Assistant Teacher of
High Madrasah/Senior
Madrasah/Junior High
Madrasah for the post
of Arabic in language
Group in the Hons./
Post-Graduate category.

A. Essential : (i) Kamil (Hons.) or Mumtazul Muhaddethin/Mumtazul
Fuquha/Mumtazul Udaba with Kamil/Kamil (General)’Kamil Hons. from
the West Bengal Board of Madrasah Education/Aliah University or any
other recognized university.

B. Desirable : Bachelor of Teaching/Bachelor of Education/Post-Gradu-
ate Basic Training from any reconized University or any training recog-
nized by the State Government of West Bengal as equivalent to Bach-
elor of Teaching/Bachelor of Education/Post-Graduate Basic Training
(from a Teachers’ Training Institution) duly recognized by the National
Council for Teacher Education (NCTE)/Rehabilitation Council of India
(RCI) in the relevant academic session.

Ditto

Assistant Teacher in
Advance Arabic (Islam
Parichoy)/Theology
{Group) equivalent to
Hons./Post-Graduate
category in High/Sr.
Madrasah.

A. Essential : Kamil (Hons.) or Mumtazul Muhaddethin/Mumtazul
Fuguha/Mumtazul Udaba with Kamil/Kamil (General)/Kamil Hons. from
the West Bengal Board of Madrasah Education/Aliah University or any
other recognized university.-

B. Desirable : i) Degree in Bachelor of Teaching/Bachelor of Educa-
tion/Post-Graduate Basic Training from any recognized university or any
training recognized by the State Govenment as equivalent'to Bachelor of
Teaching/Bachelor of Education/Post-Graduate Basic Training (from a
Teachers’Training Institution) duly recognized by the National Council
for Teacher Education (NCTE)/Rehabilitaion council of India (RCI) in
the relevant academic session.

Ditto

‘Assistant 1cacher of
High Madrasah/Senior
Madrasah/Junior High
Madraszh for the posts
tmeant for Pass vacan-

cies.

Qualification ;

A. Essential:

(i} Bachelor’s Degree from any UGC recognized university having
concerned subject as combination subject of at least 300 marks at the
degree level (or 200 marks in the old degr=e courses).

Ditto
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(i) Knowledge of Madrasah Education system, Islamic Studies and

Note 1 :-For the post of Assistant Teacher in Pure Science group a can- '
didate should have at ieast ahy two of the following subjects namely,
Chemistry, Physics and Mathematics as combination of subjects.

Note 2 :-For the post of Assistant Teacher in Bio-Science, a candidate
should have at least any two of the following subjects, namely Zoology,
Botany and Physiology, as combinaticn of subjects.

Note 3 :-For the purpose cf this sub clause, a Bachelor’s degree as stated
above shall not include a Special B. A. in any subject.

Cuiture

B. Desirable :
Dégree in Bachelor of Teaching/Bachelor of Education/Post-Graduate

Basic Training from any recognized University or any training recog-
nized by the State Goveninent as equivalent to Bachzlor of Teaching/
Bachelor of Education/Post-Graduate Basic Training {from a
Teachers’ Training Institution) duly recognized by the National council
for Teacher Education (NCTE)/Rehabilitaion council of india (RCI) in
the relevant academic session :

887

Assistant Teacher for
the post of Work
Education in different
types of Madrasah.

A. Essential :
(i) Kamil or MM/MF/MU withcut Kamil/Kami! (General)/Kamil
(Hons.) from West Bengal Board of Madrasah Education/Aliah Uni-
versity or Bachelor’s degree in General Stream in Arts/Science/Com-
merce from any UGC recognized University with Post Graduate Basic
Training/B. Ed. or its equivalent having Work Education as method sub-
ject in regular course (from a Teachers’ Training Institution) duly rec-
ognized by the National Council for Teacher Education (NCTE) in the
relevant academic session ;
Ora
Bachelor’s Degree in General Stream in Arts/Science/Commerce course
with degree/diploma in Art & Craft from any Institution duly recog-
nized by any UGC recognized University/ from any UGC recognized
University ;
Of,
Bachelor’s Degree in General Stream in Arts/Science/Commerce with
Certificate in Tailoring and needle work/Fashion or Apparel Design (at
least 2 years course) from any Institution duly recognized by AICTE or
any UGC recognized University/from any UGC recognized University ;
Orv
Bachelor’s Degree in General Stream in Arts/Science/Comerce with at
least 2 years course Degree/Diploma in the Work Education curmiculum’
awarded by any University or any Departmens of the State government ;
Or,
Bachelor’s Degree in Home Science or Agriculture or Bachelor of
Science in Computer Science/Information Technology or Software
systems from any UGC recognized University ;
(ii) Knowledge of Madrasah Education System, Islamic Studies and
Culture
B. Desirable »
Degree in Bachelor of Teaching/Bachelor of Education/Posi-Graduate
Basic Training from any recognized University or any training recog-
‘nized by the State Govenment as equivalent to Bachclor of Teaching/
Bachelor of Education/Pest-Graduate Basic Training (from a
Teachers’ Training Institution} duly recognized by the National council
for Teacher Edueatign (NCTE)/Rehabilitaion council of India (RCY} in
the relevant academic session :

Ditto

Assistant Teacher for the
post of Physical Educa-
tion in differcnt types of
Madrasah.

A. Essential :

(i) Kamil or MM/MF/MU without Kamil/Kamil (General)/Kamil
{Hons.) from West Bengal Board of Madrasah Education/Aliah Univer-
sity or any other recognized niversity or Bachelor’s Degree in General

Ditto

Stream in Arts/Science/Commerce course with degree/diploma in
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Physical Education (from a Teachers’Training Institution) duly recog-
nized by the National Council for Teacher Education (NCTE/State Gov-
ernment) in the relevant academic session,

(ii) Knowledge of Madrasah Education System, Islamic Studies and
culture

10.

Assistant Teacher in
Advance Arabic (Islam
Parichay)/Theology
Group equivalent to
pass graduate category
in High/Sr. Madrasah.

" council of India (RCI) in the relevant academic session :

A. Essential :

Mumtazu! Muhaddethin/Mumtazul Fuquha/Mumtazul Udaba
without Kamil/Kamil (general)/Kamil (Hons.) or Kamil/Kamil
{General) from the West Bengal Board of Madrasah Education/
Aliah University or any other recognized University.

B. Desirable :

Degree in Bachelor of Teaching/Bachelor of Education/Post-Gradu-
ate Basic Training from any recognized University or any training
recognized by the State Government as equivalent to Bachelor of
Teaching/Bachelor of Education/Post-Graduate Basic Training
(from a Teachers’ Training Institution)duly recognized by the
National council for Teacher Education (NCTE)/Re]iabilitatlon

Ditto

Assistant Teacher for:
the post of Arabic in
Language Group in the
Pass-graduate category.

A. Essential:

Mumtazul Mukaddethin/Mumtazul Fuguha/Mumtazul Udaba
without Kamil/Kamil (general)/Kamil (Hons.)/Kamil/Kamil (Gen-
eral) from the West Bengal Board of Madrasah”Education/Aliah
University or any other recognized University,,

B. Desirable :

Degree in Bachelor of Teaching/Bachelor of Education/Post-Gradu-
ate Basic Training from any recognized University or any training
recognized by the State Government as equivalent to Bachelor of
Teaching/Bachelor of Education/Post-Graduate Basic Training
(from a Teachers’ Training Institution)duly recognized by the
National council for Teacher Education (NCTE)/Rehabilitation
council of India (RCI) in the relevant academic session :

Ditto

Assistant  Teacher
(Under-graduate
category) for the post of
Arabic

A. Essential :

Fazil held from 1993 onwards and M.M.* prior to that of West Bengal
Board of Madrasah Education.

B. Desirable :

Junior Basic Training or any training recognized by the State Govt. as
equivalent Jr. Basic Training (from a Teachers’ training Institution) duly
recognized by the NCTE in the relevant academic session.

Ditto

13.

Assistant Teacher (Un-
der-graduate category)
for the post of Genl.
Subjects

A, Essential :
(i) Higher Secondary with Urdu or Bengali as the case may be, from the
West Bengal Council of Higher Secondary Education or equivalent.
(ii) Knowledge of Madrasah Education System, Islamic Studies and
Culture.

B. Desirable:

Jr. Basic Training/Primary Teachers’ Training or any training recognized
by the State Govt. as equivalent Jr. Basic Training (from a
Teachers’ Training Institution) duly recognized by the (NCTE) in the rel-
evant academic session.

Ditto

14.

Librarian

Essential :

(i) Kamil/Kamil (General)/MM without Kamil/Kamil (General) or
Bachelor’s Degree in General Stream in Arts/Science/Commerce with
Arabic at the 10th Level Public Examination or any subsequent public
examination as regular/external/private candidate or through distance
mode of education/correspondence course.

(ii) Diploma/degree in Library Science of at least one year’s duration
as regular/external/private candidate or through distance mode of
education/correspondence course.

(iii) Knowledge of Madrasah Education System, Islamic Studies and

Culture.

Ditto
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15'_ Clerk Essential : Minimum 18 yrs.
(i) Passed Madhyamik/High Madrasah/Alim Examimation or its & maximum 37
equivalent or old H.S. in lieu of Madhyamik or its equivalent. yrsas on Ist Jan of
: the yzar of adver-
(i) Knowledge of Madrasah Education System, Islamic Studiesand [t1S€ment.
Cultuie. Relaxable in case
Desirable : of candidate for
Knowledge and Skill in operating and using computer including | 2PPO'2tment on
typing, compassionate
ground.
16. | Group ‘D’ (including|(i) Passed Class VIII from any School/Madrasah recognized by or Ditto
Lab Attendant) affiliated to the West Bengal Board of Sccondary Education/West Ben=
1gal Board of Madrasah Education/or equivalent/any approved Madrasah
or Madhyamik Shiksha Kendra under Minority Affairs & Madrasah Edu-
cation Department/Madhyamik Shiksha Kendra under Panchayet & Ru-1
ral Development Department.
(ii) Knowledge of Madrasah Education System Islamic Studies and
Culture.
SCHEDULE II
Weightage on Different Items of Evaluation
'Sl Name of the posts Written test Essential ‘Higher | Experience* | Personality |Typing skill &
No. Qualification &]| Qualification* test® . Computer
" training proficiency
1. | Posts of Headmaster/ 55 25 3 7 10
Headmistress in High
"Madrasah/Higher
: Secondary Madrasah
. 2. | Superintendent of Senior 55 25 3 7 10
| Madrasah .
3. | Headmaster/Headmistress 55 25 3 7 10
"1 of Junior’ Htgh Madrasah ‘ o
4: | Agsistant Teacher of High 70 T2 5
' ‘or Higher Secoridary
Madrasah/Senior .
Madrasah/Junior High
Madrasah for the posts
meant for Honours/Post-
Graduate vacaricies ‘
" 5. | Assistant Teacher of High 70 25 5
2 -Madrasah/Senior - .
. | Madrasah/Junior High
., | Madrasah for the pdst of
- Arab:c in language Group
| inthe, Hons /Post-Graduate
catégory. '
6. | Assistant Teacher in 70 25 5
Advance Arabic (Islam
Parichoy)/Theology (Groug)
equivalent to Hons./Post-
Graduate category'in ngh/
HS/St. Madrasah
7. | Assistant Teacher of High 70 25 5
Madrasah/Senior
Madrasah/Junior High
Madrasah for thie posts
meant for Pass yacancies.
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SL. Name of the posts Written test|  Essential Higher  |Experience* |Personality |Typing skill &
No. Qualification &| Qualification* test* Computer
training proficiency
8. | Assistant Teacher for the 70 25 5
post of Work Education in
different types of Madrasali
9. | Assistant Teacher for the 70 25 5
post of Physical Education
in different types of
.| Madrasah _
10. | Assistant Teacher in 70 25 5
Advance Arabic (Islam
Parichay)/Theology Group
equivalent to pass graduate
category in High/Sr.
Madrasah
11. | Assistant Teacher for the 70 25 5
" | post of Arabic in language
Group in the Pass-graduate
category.
12. | Assistant Teacher (Under- 50 35 15
gratuate category) for the (25+10) (including
post of Arabic 5 marks on
***co-curri-
cular activi-
ties)
13. | Assistant Teache (Under- - 50 35 15
graduate category) for the (25+10) (including
post of Genl. Subjects 5 marks on
‘“‘"cq-cun'i- 1
Icular activi-
. " ties)
14. | Librarian 70 20 10
15. | Clerk 30 10 5 25(15+10)
16. | Group ‘D’ and Lab 15 10 '
Attentdant

* Higher Qualification :-

i) M. Phil. : 2 marks,

ii) Ph. D.: 3 marks (Ph. D. holders shall not get any extra credit for having M. Phil.)

** Experience :

A. For High/Higher Secondary/Senior Madrasahs :

i) 10 years—Nil

ii) Above 10 years but up to 13 years—2 marks,
iii) Above 13 years but up to 16 years—4 marks,
iv) Above 16 years but up to 18 years—35 marks,.

v) Above 18 years but up to 20 years—6 marks.
vi) Above 20 years—7 marks.
B. For Junior High Madrasahs :

i) 05 years—Nil

ii) Above 05 years but up to 08 years—1 mark, .
iii) Above 08 years but up to 11 years—2 marks,
iv) Above 11 years but up to 14 years—3 marks,

v) Above 14 years but up to 17 years—4 marks,
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vi) Above 17 years but upto 20 years-5 marks.
vii) Above 20 years-7 marks.
*#+  Credit shall be given on participation/performance at the District/Stute/Nationa! level computition, not more than one
mark in each category of activities.
(Appearance before the Personality Test Board is compulsory}

SCHEDULE Il
Manner of Evaluation of Academic and professional qualification for selection

PROVISION RELATING TO EVALUATION OF ACADEMIC QUALIFICATIONS INCLUDING PROFESSIONAL
QUALIFICATION FOR SELECTION TO THE POST OF TEACHERS

TABLE RO.1

Manner of evaluation of academic qualifications including professional qualifications for selection fo the post of
Headmaster/Headmistress in Junior High/High Madrasah/Higher Secondary Madrasah,

Sl. | Examination Passed Full | Award of Marks Remarks |
No. Marks { Ist Div/ | 2nd Devi Other
25 class class Div/Ciass
1.| High Madrasah/Alim/MP/SF or its 5 3 4 : I
equivalent
2.| H.S (10+2 stage)/tazil/Pre 5 5 4 3
University/University
Entrance/Intermediate or its
equivalent i0 10 8 &

3.{ Old HS in lieu of Examinations noted
against Sl. Nos. 1&2

4,| a)Bachelor’s degree in Hons. (regular/ 6 6 5 4 | Holders
external/private mode or distance mode/ of Degree
correspondence course), or of Spl.
b) Bachelor’s degree in Pass Course, or 6 5 4 Hong./
Condeased
. Hous./Approved
c) Degree with Spl. Hons./Condensed 6 5 4 Proficicacy
Hons./Approved Proficiency Courses Courses shall
not be altotted
any additiopsl
snarks for pass
course degree
5.1 Post-Graduate Degree (regular/correspon- | 6 6 5 4
dence course or in Distance Mode/private/’
external)
6.| Degree/diploma in tcachers’ Training (B.Ed.A 3 3 2 |

B.T./PGBT/PGT or its equivalent) in regular
/correspondence course or in Distance mode
from a Teachers' Training Institution recog-
nized by the NCTE/RCI in the relevant
academic session
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TABLE NO.2
Manner of evaluation of academic qualifications including professional qualifications for selection to the post of
Superintendent in Senior Madrasah

Sl

Examination passed

Full

Award of Marks

Remarks

No.

1

%

High Madrasah/Alim/MP/SF or
its equivalent.

H.S (10+2 stage)/Fazil/Pre
University/University
Entrance/Intermidiate or its
equivalent.

Old HS in lieu of Examinations noted
against SI. Nos. | & 2.

a) Kamil Hons. from

WBBME/Aliah

University (regular/external/private
mode or-distance mode/correspondence
course), or

b) Kamil/Kamil General degree or
MM/MF/MU without

Kamil/kamil General/Kamil Hons.
MM/MF/MU with Kamil/Kamil
General/Kamil (Hons.), or
Graduate/Post Graduate Degree
(regular/correspondence course or

in Distance Mode/private/
external/Degree with Spl.
Hons./Condensed -Hons.
Graduation/Post Graduation

Degree for those MM/MF/MU without
Kamil/Kamil (General) /Kamil (Hons.}

i.e in lieu of Sl. No. 5.

Degree/Diploma in teachers’

Training (B. Ed./B.T./PGBT/PGT

or its equivalent) in regulat
/correspondence course or in Distance
mode-from a Teachers’ Training
Institutien recognized by the
NCTE/RCI in the relevant academic
session.

Marks
25
5

bJ

10

1st Div
/Class
]

5

10

2nd Div/
Class
4

4

Other
Div/Class
3

3

Credit will be
given to the
better one of
either gradua-
tion or Post-
graduation
Degree
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TABLE NO. 3
Manner of evaluation of academic qualifications including professional quslificationa for the selection of Assistant

Teacher for the post meant for Honours/Post Graduate vacancy in different types of Madrasah

Sl

No.

Examination passed

Full’
Marks
25

Award of Marks

Ist Div/ } 2nd Div/
Class  { Class

Other
Div/Class

Remarks

High Madrasat/Alim//SF/MP or its
equivalent.

5

5 4

3

H.S (10+2 stage)/Fazil/Pre
University/University
Entrance/Intermidiate or its
equivalent.

Old HS in liew.of Examinations noted
against SL Nos. 1&2.

10

10 8

4) Bachelor’s degree in Hons.
(regular/external/private mode

or distance mcde/cotrespondence course)/
Kamil (Hons.) or its-equivalent, or

b) MM/MF/MU without Kamil/Kamil
General/Kamil.(Hons.) /Bachelor’s
degree in Pass Coyrse, or

¢) Degree with Spl. Hons./Condensed
Hons./Approved Proficiency Courses.

MM/MF/MU with Kamil/Kamil
General/Kamil (Hons.)/Post. Graduate
(Degree regular/correspondence course
or in Distance Mode/private/external).

Degree/Diploma in teachers’
Training.(B. EQ./BT./RGBT/PGT or its
equivalent) in regular-/correspondence
course or in District mode from a
Teachers’ Training Institution recognized

by the NCTE/RCI in the relevant

academic session,

w
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TABLE NO. 4

Merzer of evalustion of academic qualifications including professionsi qualificationa for the selection of Assistant
Teagabpor for the Pass vacaacy in Madrasah, except for Work Education, Physical Educatior

§l. | Examination passed | Full | Award of Marks Remarks
No. Marks | 1st Div/ | 2nd Div/| Other
13 Clgsg | Clags | Div/Clas
1.1 High Madrassh/Alim//SF/MP or its 3 5 4 3
equivalgnt.
2.1 H.S (10+2 stage)/fazil/Pre b 5 4 3
University/University
Entrance/Intermidiate or its
equivalent. I
3.| OIld HS in lieu of Examinations nated HY 10 8 6
against SI. Nos. 1&2.
4.| =) Bachelor's degree in Pass 12 112 10 8

Course (regular/external/private mode

or distance mode/correspondence courss)/
or MM/MF/MU without Kamil/Kamil
General/Kamil (Hons.).

5.1 Degree/Diploma in Teachers’ 3 3 2 1
Training (B. Ed./B.T/PGBT/PGT or its
eguivalent) in regular /correspondence
course or in Distance mode from a
Teachers’ Training Institution recognized
by the NCTE/RCI in the relevant academic
session.

TABLE NO. §

Manser of evaluation of academic qualifications inciuding professional qualificationa for the selection of Assistant
Teacher in Work Education in Madrasabk

SI. | Examination passed Full | Award of Marks Remarks
No. Marks | 1st Div/ | 2nd Div/| Other
25 Class Class Div/Class
1.1 High MadrasalvAlim/MP or its 5 5 4 3
equivalent
2. H.S (10+2 stage)/fazil/Pre 5 5 4 3
University/University
Entrance/Intermidiate or its
equivalent.
3.| Old HS ia lieu of Examinations noted 10 10 8 6
against S1. Nos, 1&2.
4.1 &) Bachelor's degree in Pass 12 12 10 8

Course (regular/external/private mode

or distance mode/correspondence course)/
or MM/MF/MU without Kamil/¥amil
Geneyal/Kamil (Hons.).

5.] Degree/Diploma in Teachers' 3 3 2 1
Training (B. Ed./B.T/PGET/PGT or iis
equivalent) in regular /correspondencs
course or in Distance mode from &
Teachers’ Training Institution recognissd
by the NCTE/RCI in the relevant agasiomic
session.
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TABLE NO.&

Manner of evaluation of academic qualifications including prefessional gualifications for the selection of Assistant
Teacher in Physical Educaticn in Madrasah

Sl. | Examination passed Full Award of Marks | Remarks j
No. Marks | 1st Div/ | 2nd Div/| Other
25 Class Class Div/Class
1:| High Madrasah/Alim//SF/MP or its 5 5 4 3
equivalent,
2.| H.S (10+2 stage)/Fazil/Pre- 5 5 4 3
University/University
Entrance/Intermidiate or its
equivalent.
3.| Old HS in lieu of Examinations noted 10 10 8 6
against SI. Nos. 1&2. :
4.| a) Bachelor’s degree in Pass 12 12 10 R

Course (regular/external/private mede

or distance mode/correspondence course)/
or MM/MF/MU without Kamil/Kamil
Generai/Kami! (Hons.), or

Kamil/Kamil (General).

5.| Degree/Diploma in Physical 3 3 2 1
Education from a Teachers’

Training Institution recognized by

the NCTE/RCI in the relevant academic
session.

TABLE NO. 7

Manner of evaluation of academic qualifications including professional qualifications for the selection of Assistant
Teacher in General Subjects/Fazil in the Under-Graduate Category in Senior Madrasah.

Sl. | Examination passed Full Award of Marks . Rernarks
No. Marks | 1st Div/ | 2nd Div/jOther
50 |Class | Class IDiv/Class|
A.
1. { High Madrasah/Alim/SF/MP or its 25 25 20 15 I
equivalent. ‘
2. | H.S (10+2 stage)/Fazil/Pre- 25 25 20 15

University/University Entrance/
Intermediate or its equivalent.
3. | Old HS in lieu of Examinations noted 50 25 21 17
against S1. Nos. 1 & 2,

B. | Training and co-curricular activities
Junior Basic Training/Primary Teachers’ 05 05 04 03
Training or its equivalent in regular

—

/correspondence course or in Distance
mode from a Teachers’ Training
Institution reeognized by the NCTE in
the relevant academic session.

2. | Co-curricular activities 05 05 04 03
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TABLE NO. 8
Manner of evaluation of academic qualifications including professional qualification for the selection of librarians

Sl. | Examination passed Full Award of Marks Remarks
No. Marks | Ist Div/ | 2nd Div{ Other

20 Class | Class | Div/Class
1.| High Madrasak/Alim//SF/MP or its 05 05 04 03

equivalent.

2.1 H.S (10+2 stage)/Fazil/Pre 05 05 04 03
University/University
Entrance/Intermidiate. or its
equivalent.

Oid HS in lieu of Examinations noted 10 10 08 06
against SI. Nos. 1&2.

4.1 a) Bachelor’s degree in Hons. 6 6 5 4 Marks shall be
(regular/external/private mode allotted for only
or distance mode/correspondence course) one category.

/ Kamil (Hons.), or its equivalent, or
b) MM/MF/MU without
Kmnil/Kainil General/Kamil (Hons.), or 6 9 4

“Kamil/Kamil (General)/ Bachelor’s

" degree in Pass Course, or

-¢) Degree with Spl. Hons./Condensed 6 5 4

- Hons./Approved Proficiency Courses.

W

5.| Degree in Library Science or its ‘104 |04 03 02
equivalent in regular/correspondence
course or in Distance mode from a’
UGC tecognized University.

TABLE NO. 9
Manner of selection to the post of Clerk in Madrasah
(a‘)Prt:hmma.ry screening examination 30 marks
[Thé marks obtained in the preliminary screening examination under the West Bengal Madrasah Service Commissior

(Selection to the Post of Non-Teaching Staff) by such qualified candidates shall not be added to the marks obtained by them ir
the examinations/tests conducted afterwards]

(b) Written Examination 30 marks

(c) Academic Qualifications 10 marks

(d) Personality Test with Typing and Computer Proficiency 30 marks
[Personality Test 05 marks
Typing using Computer and Computer Proficiency 25 marks]

(Appearance before the Personality Test Board is compulsory)
Evaluation of academic qualification for the selection of Clerk in Madrasah

Sl. | Examination passed Full Award of Marks Remarks
No. Marks | Ist Div/ | 2nd Div/ | Other
_ 10 Class Class Div/Class
1. | Alim/Madhyamik orits 10 10 08 06
equivalent or Old H.S. in [For Ist | [For2nd | [For Other
lieu of Alim/Madhyamik or Div/Class]| Div/Class]| Div/Class]
its equivalent.
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TABLE NO. 10

Manner of selection to the post of Group-D Staff in Madrasah

(a) Prelimjnary screening examination 30 marks
[The marks obtained in the preliminary screening examination under the West Bengal Madrasah Service Commission’
(Selection to the Post of Non-Teaching Staff) by such gualified candidates shall not be added to the marks obtained by them in

the examinations/tests conducted afterwards)
(b) Written Examination 15 marks
(€) Personality Test PRt '05 marks

(Appearance before the Personality Test Board is compuisory)
There shall be no evaluaton fof academic qualification for thc selection of Gmup-D Staff including Laboratory Attendant,
Peon, in Madrasah in West Bengal.

By order of the Governor,.
‘B:P. GOPALIKA,
“Secy. to the'Govt.of West Bengal,
Minority Affairs & Madrasah Education Department.

Published by the Controllerof Pnntmg and Slutloncry Govt. of West Bengal and Printed by'the Superintendent, Govt. Printing, West Bengal, at the
West Bengal-Govt. Press, -Alipore.
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